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lt is important to take stock of the sta-
tus of women in the profession because
the integration of women into the pro-
fessional ranks of political science
achieves two important goals: first, it
opens the profession to the very best
political scientists without regard to gen-
der; second, it enables the profession to
take account of the contributions of
women to politics and so keeps the pro-
fession on the cutting edge of new gen-
der-related research.

Approximately every 10 years, PS asks
the Committee on the Status of Women
in the Profession of Political Science to
assess that status in an article for PS.
These reports serve to frame some im-
portant issues for our understanding of
the current situation of political science’s
response to women in the field. While
political science remains a male-biased
field both in terms of the structure of
the professoriate and the structure of
knowledge, we note progress, and we
expect the trend to create gender bal-
ance because we believe that political
scientists are continuing the work of the
elimination of such male bias both in the
professoriate and in the study of politics.

We will begin with a summary of
some key issues from the 1992 assess-
ment, then we will move to an analysis
of the status of women within the pro-
fession, and then we will assess the inte-
gration of the study of women into the
study of politics by political scientists.
We focus on changes over the last 10
years. We will close with specific policy
recommendations designed to continue
the removal of barriers to women’s par-
ticipation in political science and to the
fuller integration of reésearch on women
into all the subfields of political science.
These recommendations are directed
toward departments of political science;
the American Political Science Associa-
tion, regional associations, and their
committees; to conference organizers;
and to professional journals in the field.

Looking Back: The Status of
Women in Political Science,
1992

In 1992 the Committee on the Status
of Women published its report, “Im-
proving the Status of Women in Political
Science: A Report with Recommenda-
tions.” The report urged departments to
acknowledge that women may bring per-
spectives that may challenge the current
shape of the discipline and prompt a
reconsideration of longstanding depart-
mental practices and policies. To that
end, the report offered several sugges-
tions that departments might consider
regarding recruiting and retaining
women in the profession.

With respect to recruitment, the re-
port suggested that departments should
consider defining positions flexibly, in a
manner that signifies openness to schol-
arship on gender, race, class and sexual-
ity. Rather than simply reproducing po-
sition announcements that reflect the
discipline of 30 years ago, departments
that wish to be both equitable and on
the cutting edge should rethink their
announcements in order to incorporate
developments in research on gender,
race, class, and sexuality that have af-
fected the shape of scholarship in all the
organized sections. Similarly, the report
suggested that departments should con-
sider encouraging applications from
women and minorities by announcing
their positions in established networks
that speak to diverse populations in the
profession. These would include newslet-
ters of Caucuses such as WCPS: The
Newsletter of the Women’s Caucus for
Political Science, and newsletters of orga-
nized sections such as the Women and
Politics section, and the Race, Ethnicity
and Politics section. Since the last re-
port, several Caucuses, such as the Les-
bian, Gay and Bisexual Political Science
Caucus, have created extensive listservs
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and web sites that regularly post job an-
nouncements.

Despite societal progress in challeng-
ing traditional gender and sex roles, lin-
gering bias may still impede retention
and progress of junior faculty women
toward tenure, and affect the way that
female graduate students are trained
and socialized into the profession, par-
ticularly in traditional departments.

Thus, the report suggested that de-
partments should ensure that women,
especially junior women, are not over-
burdened by service assignments such as
advising (nurturing) large numbers of
students or serving as the token woman
on departmental, college, or university
committees. If, as is often said in re-
sponse, “there are not enough women to
go around,” this should serve as a sign
that more women need to be hired and
retained, not that those who have al-
ready been hired should be further worn
down. In addition, departments need to
reconsider traditional assumptions that
excellence in research and teaching are
mutually exclusive, particularly since as-
sumptions about teaching and research
are often gendered. The report sug-
gested that departments should provide
sustained mentoring from the chair and
other appropriate department members
as a means of promoting departmental
buy-in to the success of junior women.
The mentoring process should also fos-
ter a deepened understanding of the re-
search, teaching, and service contribu-
tions of the candidate. In turn, this
should provide a more solid foundation
for the tenure review process, including
appropriate choice of outside tenure re-
viewers as well as a more substantive
understanding of the recommendations
offered by the reviewers. Needless to
say, the way that women faculty mem-
bers are treated in the departments that
graduate students are trained in will, for
better or worse, powerfully affect the
expectations and practices -that women
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TABLE 1
Male/Female 1981-1998: Receiving Ph.D.s in Political
Science/Government

1981 1985 1990 1991 1992 1993 1994 1995 1996 1997 1998

Male 264 196 226 200 225

228 264 290 305 345 315

(76%) (71%) (70%) (68%) (68%) (69%) (66%) (70%) (67%) (69%) (61%)

Female 83 80 95 94 107

102 134 122 151 156 204

(24%) (29%) (30%) (32%) (32%) (31%) (34%) (30%) (33%) (31%) (39%)

Source: APSA,; table prepared from National Science Foundation data “Male/Female
1981-1998: #Receiving Ph.D.s Political Science/Government” and “Male/Female 1981~
1998: # Receiving Ph.D.s as a % Political Science/Government” (Hall 2000, 65).

*9% data was rounded off and some calculation errors (% of women in 1985 and 1993)

were corrected.

TABLE 2
Political Science Faculty by Sex, Ethnicity,* and Tenure Status,
1991-1998
% African % Native
Al Women % Women American % Latino % Asian American
All Faculty** (Full-time (Full-time (Full-time (Full-time (Full-time (Full-time (Full-time
Year only) only) only) only) only) only) only)
1991-92 9835 1900 19.3% 5.7% 1.3% 3.0% 0.1%
(8256) (1485) (18.0%) (5.0%) (1.3%) (2.9%) (0.1%)
1993-94 10997 2303 20.9% 4.9% 1.4% 2.3% 0.3%
(8535) (1643) (19.3%) (4.6%) (1.5%) (2.8%) (0.4%)
1995-96 12113 2865 23.7% 4.9% 1.6% 2.9% 2.8%
(8595) (1812) (21.1%) (4.5%) (1.5%) (3.1%) (2.7%)
1996-97 12195 2827 23.2% 6.0% 1.7% 2.9% 1.2%
(8773) (1832) (20.9%) (5.0%) (1.5%) (3.2%) (0.6%)
1997-98 11958 2727 22.8% 5.3% 1.8% 0.5% 0.6%
(8622) (1822) (21.1%) (4.9%) (1.6%)  (0.0%) (0.8%)
1999-2000 11180 2625 23.5% 5.9% 2.4% 2.3% 1.0%
(8077) (1794) (22.2%) (5.3%) (2.1%) (2.5%) (0.3%)

Source: APSA Annual Surveys of Department Chairs. 1991-1998, on Political Science
Faculty by Sex, Ethnicity, and Tenure Status, 1991-1998.

*Ethnicity includes both male and female faculty.
“*All Faculty includes both full and part-time faculty.

“**All includes both male and female faculty.

graduate students bring into the profes-
sion as faculty members.

Many of these points made in 1992 by
the Committee on the Status of Women
in the Profession are valid today, but it
is encouraging to note progress. To ex-
amine the changes that have occurred
since this time we turn to an analysis of
the status of women in the last 10 years.

Looking at the Changing
Present: Progress of Women
in the Profession of Political
Science

Women in the profession of political
science have made visible progress in
terms of the numbers of women receiv-
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ing doctorates and of women obtaining
professorships. To examine the situation
of women gaining doctorates, Table 1
shows doctorates awarded to women in
political science/government and reveals
that between 1981 and 1998, the per-
centage of women attaining doctorates
rose from 24% (83) in 1981 to 30% (95)
in 1990 and to 39% (204) in 1998. This
upward trend also corresponds with the

growth of women in both M.A. and B.A.

degrees awarded in political science, al-
though the growth rate at the B.A. level
is less remarkable than that of the M.A.
level: For M.A.s, women made steep
gains from 33% (1981) to 43% (1990)
and 50% (1997). In B.A.s, women also
made visible progress from 38% (1981)
to 43% (1990), and 47% (1997).!

The number of women faculty, both
full- and part-time, (Table 2) has also
grown from 19.3% (1900) during
1991-92 to 23.5% (2625) during 1999-
2000. Full-time faculty alone also rose
from 18% to 22.2% during the same pe-
riod. By academic rank, the most
progress was made at the assistant pro-
fessor level—which rose from 29.6% to
35%—compared to the growth made at
full professor and associate professor
levels—which rose from 9.4% to 11.2%
and from 18.2% to 22.8% respectively—
from 1991 to 1998 (Sarkees and McGlen
1999, 103).

Among ethnic minorities, both males
and females combined, as shown in Ta-
ble 2, Native Americans made visible
progress although the percentage of fac-
ulty is still very small. White Americans
continue to dominate the profession.
The number of African Americans fluc-
tuates rather than showing a steady
growth. Latinos/Latinas made more
steady progress than other groups with
African-American and Native-American
backgrounds both in the “all” and “full-
time” categories. However, Latinos/Lati-
nas are still underrepresented, consider-
ing the number of doctorates received
by Latinos/Latinas. As Table 3 shows,
between 1991 and 1998, Hispanics (both
male and female) accounted for 3.4%
(or 111 persons) of the Political Science/
Government, Research doctorates
awarded in the U.S. In teaching, Asian
minorities experienced a decline in the
past decade (Table 2): the full- and part-
time status declined from 3% during
1991-92 to 2.3% during 1999-2000; full-
time faculty also dropped from 2.9% to
2.5% during the same period. Given the
number of Asian Americans receiving
doctorates (Table 3), which accounted
for 2.9% (or 94 persons) during 1991-
98, one could expect more Asian faculty
representation.

The APSA recognizes outstanding
work in political science through the na-
tional awards it gives each year at its
annual meeting. The APSA provided the
Status Committee with a tally of the
awards on the basis of gender from 1990
to 2000, which indicates that female po-
litical scientists are gaining recognition
for outstanding work.? The results are
shown in Table 4.

Looking at the Negative Sides
of the Present: Resistance &
Backsliding

Despite the visible progress women in
the profession made in the political sci-
ence discipline, resistance and backlash
still pose serious problems. As Sarkees
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