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25w Students on the Job Market
Gender
——— The majority of students on the job market were male,
Female 31905 while less than one-third were female. During 2021-2022

women were slightly more likely (8%) to be on the job

I . 10 market, and men less likely to be on the job market than

Male 6820% their average percentages over the last decade.
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Underrepresented Minority Status

The candidate pool for those who identify as URMs
(20.40%) has nearly doubled from 2019-2020 (9.20%).
Nonetheless, as with previous years the difference
between underrepresented minority status in the
candidate pool and those who placed was minimal.
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% of Candidates from NRC Rankings Quintiles
Within Job Placement Type

Not Placed 23.7% 22.9% 17.4% 13.3%

NTT Full-Time P& 28.6% 13% 20%

Tenure Track 31.6% . 34.8% 13.3%

Non-Academic 10.5% 11.4% 6.7% 13% 40%

Post-Docs 32% 11.4% . 21.7%

Total 27% 25% 21%
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As with the 2019-20 academic year, 2020-21 candidates were more likely to take a tenure track
rather than post-doc positions, regardless of how their institution was rated, except for third
quintile candidates who were more likely to have taken a post-doc than a tenure track position.

All data presented are from the 2021-22 APSA Graduate Placement Survey.



