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This chapter offers some background about the inspiration for the project, the editors’ brief 
narratives of their time in graduate school, and brief overviews of the sections of this volume.

This chapter discusses decisions regarding whether, when, and where to go to graduate school, 
then offers guidance on how to navigate the application process. It encourages prospective 
students to find programs that match their goals and effectively communicate their personal 
and professional narrative through the application materials.

This chapter identifies financial considerations and identifies some ways students can mitigate 
financial woes. Financial planning should be done before deciding on a graduate program, 
and this chapter provides guiding questions to help prospective students weigh their options. 

This chapter discusses the process of selecting a PhD program once prospective students have 
been admitted. The authors articulate a systematic approach to assessing the best program fit, 
making the most out of visit day, and looking beyond rankings to think about quality-of-life 
issues in graduate school. This chapter also includes advice for students who are choosing 
between master’s and PhD programs. 

*

*Please note that, unless otherwise stated, all authors contributed equally to their respective articles.
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This chapter speaks to seasoned professionals looking to leave the public, nonprofit, or private 
sectors after a lengthy tenure and pursue a PhD. The authors review several considerations 
to weigh in returning to academia and highlight the challenges and advantages that older 
graduate students face when applying to and navigating doctoral programs. 

Section II: On Campus

This chapter advocates an ongoing process of orientation, going beyond the one-off orientation 
that is usually used for graduate students, full-time and adjunct faculty alike. 

Building a successful mentoring network is a key strategy for thriving in graduate school both 
personally and professionally. This chapter lays out the who, what, where, when, how, and 
whys of building your own network.

This chapter offers a “who’s who” of administrators on college and university campuses, explains 
some of the reasons that tensions often exist between faculty members and administrators, 
and offers graduate students a guide for interacting with administrators during their time in 
graduate school and as they navigate the academic job market.

This chapter provides guidance on using titles versus first names for faculty in multiple 
graduate school settings.

This chapter gives some advice on how to choose your subfield specialization and how to get 
the most out of a dissertation committee.

This chapter discusses tensions and benefits related to completing an internship as a graduate 
student and offers recommendations and reflection based on my internship experience as a 
political science doctoral student.
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The purpose of this chapter is to discuss the strategies, opportunities, and challenges of 
preparing to successfully pass Comprehensive Exams at the graduate level.

This chapter provides guidance for graduate students in selecting their adviser, outlining the 
many positive and negative factors for students to consider, suggesting resources to help in 
their consideration, and addressing potential inequities in this process.

Your dissertation will be a self-directed original research project that will consume a con-
siderable amount of your waking hours. No wonder it is intimidating to get started! This 
chapter provides a concrete path for moving forward on your dissertation prospectus (and 
other projects).

This chapter reviews chronologically the key phases of the capstone-type projects in which 
graduate programs typically culminate. We review elements which a dissertation and a mas-
ter’s thesis have in common (selecting a topic, collecting data, navigating relationships with 
advisors and other expectations) and highlight the ways in which they differ. The chapter 
also includes a special discussion of data management strategies since this underappreciat-
ed and rarely taught set of simple good practices can help keep graduate students on track 
during the course of their independent work.

This chapter offers some advice and resources for graduate students who are currently or 
considering becoming parents. The authors discuss the decision to give birth to or adopt 
children; review different considerations such as breastfeeding, parental leave, childcare, job 
searches, and other supports; and provide suggestions for balancing the demands of parent-
ing and academia.

This chapter discusses strategies for time management. We argue that the key to successful 
time management is knowing your priorities, knowing yourself, and investing in yourself.
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Section III: Professional Development—
Scholarship

This chapter discusses professional norms. We argue that learning and practicing profession-
al norms is not only essential for professional success, but also shapes political science as a 
discipline. Also, we offer advice to graduate students on how to best learn and practice good 
professional norms.

This chapter considers benefits of and challenges to pursuing research transparency and 
identifies strategies for achieving openness and engaging productively with key institutional 
stakeholders on transparency-related issues.

This chapter discusses defining, navigating, planning, and conducting fieldwork. It engages 
theory and praxis to offer answers to questions that graduate students puzzle over about 
fieldwork.

This chapter provides advice regarding strategies and approaches to attending academic 
conferences. The chapter addresses networking, presenting your research, which conferences 
to attend and why. The chapter provides specific advice from the perspective of recently 
finished graduate students and seasoned professors.

This chapter discusses “hidden” expenses of graduate school and cultural components of 
funding, such as reimbursement, to help students anticipate less obvious expenses through-
out their program. We also offer templates for conference expense tracking, a conference 
budgeting guide, and a guide for finding supplemental conference and workshop funds.

This chapter aims to “pull back the curtain” on a portion of the hidden curriculum of aca-
demia by providing an overview of what external grants and fellowships are, the purposes 
they can serve during one’s graduate career, and a few strategies and tradeoffs to consider 
when applying for these funding sources. 

This chapter outlines the variety of publication types prevalent in Political Science. It also 
discusses some of the advantages and disadvantages of each for scholars. 
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This chapter discusses how term papers can become peer reviewed articles, including “con-
tribution-first writing,” finding your audience, practical strategies for journal selection, and 
potential pitfalls on the path to a productive peer-review process!

This chapter offers some practical advice for scholars who encounter rude, threatening, or 
anti-social behavior in their professional online activity.

This chapter provides an overview of political science Twitter: why scholars use Twitter, 
what they use it for, and how to protect your safety online. We offer practical guidance and 
considerations for graduate students in deciding whether to use Twitter. 

Section IV: Professional Development—
Teaching

This chapter outlines the roles and expectations of teaching assistants and discusses resourc-
es and strategies for a successful and rewarding experience.

This chapter addresses course preparation and common situations which arise before, 
during, and after teaching your first course.

APSA provides several opportunities for graduate students to learn more about the practice 
of pedagogy in political science. This chapter introduces the Political Science Education 
Section and Teaching and Learning Conference as fora for learning new teaching methods, 
networking with other teacher-scholars, and discovering more about the process of publish-
ing the scholarship of teaching and learning (SoTL).

Section V: Professional Development—
Service

Service can be an area where graduate students can experience happiness, belonging, and 
intellectually productive challenges. It can also be overwhelming and draw students away 
from their primary area of research. What strategies and opportunities are best?
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We address the various opportunities available for graduate students to provide service to 
the larger discipline at national, regional, and local levels along with some of the potential 
benefits and disadvantages.

In addition to being students, graduate students are often employees of their universities. 
This chapter addresses how graduate worker unions and student organizations can provide 
sources of solidarity, community, and empowerment as grads navigate the demands of 
low-paying and exploitative jobs.

Section VI: Professional Development—The 
Job Market

This chapter provides an overview of the job market for political science PhDs, emphasizing 
that a variety of trends have contributed to a decline in tenure-track positions and a growth 
in post-docs, visiting positions, and “alt-ac” careers. We also provide an overview of the 
timing and structure of the academic market.

This chapter focuses on protecting mental health while looking for an academic job. We ad-
dress the uniquely stressful components of the academic job market and what you and your 
institution can do to protect your well-being during the job search.

This chapter provides strategies for applying and interviewing at student centered institu-
tions, with advice that your PhD advisors may not be able to provide because they may not 
have worked at such institutions. 

In this chapter we will examine the mission, vision, and values of community colleges along 
with their economic and educational impact in the United States.  We will additionally 
address how community colleges are among the most diverse educational institutions in the 
United States and offer one of the most rewarding and fulfilling careers that political science 
graduate students can consider.
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This chapter offers guidance for political science graduate students considering faculty 
careers at small liberal arts colleges, providing details about a day in the life of a SLAC pro-
fessor and suggesting how graduate students might prepare themselves for this job market.

This chapter discusses a genuine perspective of the academic career at a Regional Compre-
hensive University (RCU). Making the point that RCU’s are teaching-oriented, not teach-
ing-exclusive, the authors argue that while these positions are rarely candidates’ first choice, 
they offer fulfilling careers with balance between research, teaching, and service. 

This chapter provides advice for success at research intensive institutions, including formu-
lating an application, interviewing, developing a research trajectory, and making the most of 
the pre-tenure review. 

This chapter highlights the diversity of career options open to political science PhDs, in 
particular those outside of tenure track jobs at major research universities and small liberal 
arts colleges. The chapter describes the advantages, disadvantages, and how to prepare 
for teaching opportunities at the US military service academies and professional military 
education institutions; pre-collegiate education positions; policy-focused jobs at think tanks, 
nonprofits, and in government; and private sector jobs.

This chapter considers one’s career prospects in political science beyond the US. Drawing on 
our collective experiences (in Spain and the United Kingdom), we offer some insights about 
pursuing academic opportunities (studying and careers) outside the United States. 

This chapter discusses the research, teaching, and diversity statements commonly requested 
for faculty position applications. We suggest that writing these statements can play an im-
portant role in developing one’s academic identity and plotting a forward trajectory and offer 
reflective prompts to support applicants’ writing process.
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As the availability of tenure-track appointments continues to decline, more graduate stu-
dents will serve in non-tenure track (NTT) positions.  This chapter provides practical advice 
for those considering NTT appointments from the authors’ collective experiences, including 
strategies for success in these positions.

This chapter explores the interview process and includes advice on how to prepare for an 
on-campus interview, navigate the interview itself, and succeed once the interview is com-
plete. This includes helpful advice for interviewees and perspective from individuals on both 
sides of the interview experience.

This chapter describes the process of receiving, negotiating, and accepting a job offer with 
perspectives from both a faculty member and a dean.

This chapter offers advice to graduate students who are not part of “top tier” PhD programs 
on tackling the job market by discussing the quandary with program rankings, providing 
considerations for setting beneficial goals, offering guidance on creating and utilizing aca-
demic networks, and discussing the teaching versus research debate.

This chapter provides advice to academics on the job market who must not only consider 
their own job prospects and future but those of a partner—who may or may not also be an 
academic. This includes tips to prepare for the application process, suggestions for navigat-
ing potential job offers, and possible short-term and long-term solutions for the two+ body 
problem. 

Section VII: Climate and Culture in the 
Department and Profession

In this chapter, we argue the foundation for implicit biases and microaggressions is the 
deep-rooted notion that a “prototypical” model of Political Science exists; be it in the form 
of a university or department, a type of political scientist, a particular focus field and a best 
career path.  We explore the pervasive effects of a monolithic approach of one-size-fits all to 
our institutions, our methods and our identities in light of the intersectionality of graduate 
students’ lived experiences and personal realities.
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Imposter syndrome can present feelings of intellectual self-doubt—among other things—and 
it is not experienced equally or in a universal manner, with intersectional identities able to 
shape and compound how imposter syndrome is experienced. This chapter offers numerous 
recommendations to help manage imposter syndrome for oneself or to help others.

This chapter provides definitions for sexual assault and discrimination, an in-depth walk-
through of the process for reporting these issues, and resources for bystanders and receiving 
disclosures of these issues. Furthermore, we discuss the shortcomings and failures of existing 
structures and offer a menu of options for care and healing.

This chapter offers definitions of sexual harassment and sexual coercion, assesses the scope 
of the problem within the discipline and the consequences of harassment, and provides a 
comprehensive review of options to pursue in response to experiences of sexual harassment.

This chapter offers insights and resources into the culture of overwork in the discipline and 
how prospective and current political science graduate students can navigate the challenges 
associated with this culture. Advice is provided for students at different stages and for those 
with different identities.

Section VIII: Strategies for Addressing 
Implicit Bias, Harassment, and Assault

This chapter identifies several concerns underrepresented racial/ethnic students and scholars 
face in the field of political science including: the lack of representation of BIPOC students 
and faculty; the climate of departments and programs; and the personal hardships students 
may face in navigating graduate school such as experiencing imposter syndrome, macro- or 
micro-aggressions, and intersectional experiences. We conclude with recommendations for 
both students and institutions to address some of the systemic issues outlined in this chapter.

The purpose of this chapter is to discuss some of the challenges and opportunities that come 
with pursuing a PhD from two perspectives: as an LGBTQ person and as someone who 
wants to conduct research on LGBTQ-related topics.
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This chapter considers the differential experience of woman-identifying individuals in 
graduate school by discussing teaching research and service. It suggests potential strategies 
to navigate obstacles and build community to move beyond lean-in narratives that can 
sometimes further penalize women in political science.

This chapter draws attention to the challenges faced by international graduate students in the 
United States and provides information on how students at different stages can deal with these 
challenges. Notably, we—as two international graduate students—provide advice on applica-
tions, finances, immigration, housing, language, cultural norms in education, teaching, and 
the job market. 

This chapter addresses the unique challenges international graduate students of political sci-
ence face as teaching assistants and/or instructors and provides a roadmap on how to over-
come these challenges whilst making successful progress towards dissertation research and 
writing.

This chapter provides strategies and resources for students who face challenges as members 
of minority religions, broadly defined, covering issues such as calendar differences, dietary 
restrictions, and discrimination. Aspiring allies of religious minorities will also benefit from 
reading this chapter.

This chapter focuses on identifying the challenges faced by first-generation (first-gen) politi-
cal science graduate students. We stress that while not all first-gen experiences are identical, 
we can highlight solutions for first-gen political science graduate students by calling to mind 
assets-based approaches that deviate from the existing focus on deficiencies.

This chapter documents some common challenges for students with disabilities and chronic 
health issues and identifies possible resources (institutional, legal, and social) that students 
may seek out in their respective departments, universities, and beyond. In doing so, we hope 
to acknowledge the unique needs of students with disabilities as well as inform, based on our 
lived experiences, how academia as a whole may better accommodate those needs. 
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Why should you pursue a PhD in political science? Because few other careers provide the 
range of remarkable and enjoyable opportunities to be intellectually creative, to work inde-
pendently, and to make contributions to society as the vocation of political science scholar-
ship.  

Graduate school can be a lonely and isolating time. This chapter explores some of the institu-
tional and systemic reasons that lead to graduate students—especially those who are under-
represented in the profession—to feel isolated. Additionally, we provide examples of strategies 
for coping and thriving in the face of the reality of isolation. Furthermore, we provide recom-
mendations to the profession for how we can reduce circumstances that lead to isolation for 
students during their graduate education.

Health and well-being constitute critical components of graduate students’ success and poten-
tial issues like burnout, chronic stress, depression, fatigue, and imposter syndrome threaten to 
undermine such success. In turn, this chapter provides strategies on how students can manage 
their health and well-being, including advice for those who are already struggling and those 
seeking to prevent these issues arising. 

While facing obstacles in graduate school—such as changing your dissertation topic and/or 
advisor, transferring programs, taking a leave of absence, or working multiple jobs—it might 
feel like something has gone “wrong.” This chapter challenges that framing and guides how to 
make choices when plans change.

Written from the perspective of someone who did leave their PhD program, this chapter pro-
vides recommendations on tangible steps to have the most success when transitioning from 
academia—including completing requirements for a terminal master’s, following through on 
previous commitments to colleagues, and identifying transferable skills into the workforce. 
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This chapter foregrounds the prioritization of rest and well-being through a critique of aca-
demic overwork infused by racial capitalism.

Graduate students exhibit significant levels of depression and anxiety. This chapter discusses 
what we know about mental health struggles among graduate students and offers strategies 
that can help mitigate potentially negative mental health experiences during graduate school. 

This chapter discusses the importance of mental healthcare in grad school and identifies nu-
merous resources and strategies students can use to meet their emotional and psychological 
needs.
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