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About the Journal

Published monthly by the American Politi-
cal Science Association,  Political Science 
Jobs is an online journal containing all 
active jobs in political science as listed 
in the APSA online job board eJobs. The 
combined resource of the Political Science 
Jobs journal and the daily updated and 
fully searchable eJobs platform provides a 
comprehensive employment resource for 
political science and supports a transpar-
ent, efficient, and ethically-grounded labor 
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and 
departmental members within the US and 
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at  
www.apsanet.org/jobs and applicable fees 
may apply.

Online Access: www.apsanet.org/jobs

The core content in this journal draws 
upon active listings within eJobs, link-
ages to association programs and career 
resources.  Readers are encouraged to visit 
the eJobs website for daily  updates on new 
job listings and candidate resumes, and use 
the online features including search tool to 
locate listings by field of interest, employer 
or candidate name, region, keyword, posi-
tion, salary, institution type, and most 
recent submissions.

Copyright © 2012
American Political Science Association

All rights reserved 

APSA does not grant permission to any individual 
or party to republish or otherwise distribute this 

journal or any portion therein in any print or  
electronic form.
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Resources and Guidance on

Finding a Job in Political Science
Hundreds of academic positions are advertised each year in political science.  Finding the openings is the 
easy part; knowing how to approach the application and interview process is a little more challenging. 
At APSA, we have collected resources to assist candidates in the academic job search. We would like 
to highlight a few of these key resources here.  The complete list of job resources is available online at  
www.apsanet.org/jobs.

2.       What departmental or institutional re-
sources are available to seek external funding 
and to administer external funding awards?

Teaching Support 
1. What departmental or institutional 
resources are available to support:

•	 the development of teaching expertise,
•	 innovations in teaching, and
•	 the introduction of new courses and  

new technologies? 
2.  What are departmental expectations 
regarding:

•	 the average course load,
•	 the number of different courses  taught 

by faculty, and
•	 advising of graduate and  

undergraduate students? 

Tenure, Renewal, and Annual Review 
1. What policies and procedures govern 
the granting of tenure, renewal of contracts 
for pre-tenure faculty, and annual reviews of 
faculty performance? 
2.  What are the department’s expectations 
for successful performance leading to the 
granting of tenure or renewal of contracts for 
pre-tenure faculty? 
3.  What are the department’s expectations 
for a positive annual review?

 

Mentoring and Faculty Support  
Initiatives 
1. What attention does the department 
give to integrating new faculty into the 
department, the institution, and in the 
profession? 
2.  Does the department or institution 
have programs that address:

•	 the employment of dual-career  
professional couples,
•	 family needs of faculty and staff, and
•	 issues associated with minority  
faculty and staff?

Health and Life Insurance 
1. What are the plans offered? 
2. How are benefits disbursed? 
3. What are the out-of-pocket expenses?  
4.  Are partners and/or children covered, 
and to what extent? 
5. What portion of my paycheck will be 
deducted for these benefits?

Retirement 
1. How many types of retirement plans are 
offered? 
2. What is the matching percentage of the 
institution? 
3. Is contribution required (and how 
much)?

Asking the right questions provides 
valuable information for career 
decisions.  As part of the APSA Job 
Candidate Questions to Ask (JCQ) 
Program participating political science 
departments have agreed to answer 
the following questions from job 
candidates.

Salary
1. What is the salary structure?
2.  How is salary normally negotiated?
3.  How are annual increases handled?
4. Is there an automatic escalator to ensure 
the salaries of future hires will not outpace 
those of existing department members?

Service Activities 
1. What are the expectations of pre-tenure 
and tenured faculty regarding:

•	 departmental and institutional 
committee work,

•	 professional or disciplinary activities, 
and

•	 outreach activities to communities 
external to institution? 

Research Support 
1. What departmental or institutional 
resources are available to support:

•	 access to research materials and  
equipment,

•	 the employment of research 
assistants,

•	 research expenses on/off campus, and
•	 travel expenses for conferences?  

 

Asking the Right Questions: APSA Job Candidate Questions to Ask Program

eJobs:  This online resource contains comprehensive online list-
ing of political science jobs, is updated daily with new job listings 
and candidate resumes, and is fully searchable by field of interest, 
name of employer/candidate, region, keyword, position, salary, 
type of institution, and most recent posts.

Data on Jobs Market: APSA gathers and releases data 
regarding the placement of political science Ph.Ds.  View this 
information at www.apsanet.org/content_7623.cfm.

Mentoring : Enroll in the APSA Mentoring Program online at  
www.apsanet.org/mentoring.

eJobs Placement Interview Services: The eJobs Annual 
Meeting Placement Interview Service provides space and 
facilities for employers who have eJobs posted to interview 
candidates at the APSA meeting.  Many other conferences, such 
as the Northeastern and Western, also use the APSA online 
service to schedule placement interviews.  Check the listings 
online in eJobs.

Ethics Guide: The APSA Guide to Professional Ethics in Political 
Science includes specific guidance on hiring and employment 
practices. Order a print copy or view online at www.apsanet.
org/ethics.

More on the APSA Job Candidate Questions to Ask (JCQ) Program
For more information about the JCQ program and to view the departments who 
agreed to answer these questions at www.apsanet.org/JCQ.



Political Science Jobs for October
ADMINISTRATION
American University
Rank: Executive Director, Antiracist Research and Policy Center

Subfield(s): American Government and Politics, Administration,

Open

Specializations: Race & Ethnic Politics, Social Movements, Eth-

nic & Feminist Theory

Summary/Objective

The Antiracist Research and Policy Center (ARPC) at American Uni-

versity (AU) invites applications and nominations for a full-time

Executive Director. The successful candidate will join a vibrant and

collegial community of scholars, professionals, authors, advocates,

activists, organizers, and creators at the University. The Executive

Director will continue building a new vision for the Center, and help

cohere and amplify the work of other scholars on AU’s campus, while

advancing their own scholarly agenda related to antiracist, research,

praxis, and/or policy. Research should include an active antiracist

agenda, including the study of racial inequalities and racial disparities.

The director must be committed to working collaboratively with the

Center faculty, fellows, and other partners on campus and in the

Washington, D.C. region. Qualified candidates may be eligible for a

tenured appointment in an appropriate academic unit with teaching

obligations subject to negotiation. The appointment begins July 1,

2021.

About American University

American University (AU) is a highly selective student-centered

research private institution within Washington, DC and is defined

by its global outlook, practical idealism, and passion for public engage-

ment. AU’s nationally and internationally acclaimed faculty are

renowned for their commitment to excellence in scholarship and

teaching and for sponsoring programs that draw upon the extraordi-

nary cultural, scientific, public affairs, legal, business, international,

and communication resources in the greater metropolitan area of

Washington, DC. Our student body is cosmopolitan and globally

diverse, with over 12,000 undergraduate and graduate students repre-

sented by all 50 states, the District of Columbia, and over 150

countries. For more information about American University, visit

www.american.edu. Learn more about the Center at https://www.

american.edu/centers/antiracism/ and the university’s strategic plan

here: https://www.american.edu/about/strategic-plan/.

Qualifications

Our ideal candidate will be an emerging or established thought leader

in the field(s) of race, racism, racial inequality, colonialism, and related

fields, as well as a thought leader in antiracism and related frameworks

with a track record and established trajectory of high-impact scholarly,

professional, and/or creative work that focuses on antiracism and

equity. A focus on the specific experiences of historically marginalized

racial groups in the U.S., particularly Black, Indigenous, and Latinx

groups, and/or a comparative focus on racial oppression and liberatory

movements within and beyond the U.S. is welcome, as are interdisci-

plinary approaches. Our ideal candidate will shape the Center’s stra-

tegic vision and goals while contributing to fundraising efforts for

research, outreach, and events. In these and other activities, the Execu-

tive Director will be supported by a full-time Managing Director

and the university’s Development Office. ARPC’s Executive Director

should have a significant record related to antiracism which they will

continue to pursue while leading the Center, while also working

collaboratively with the AU faculty, students and staff to help define

and deepen innovative, pathbreaking, and intersectional approaches
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to antiracism-related research and praxis, policy analysis and advocacy,

and creative projects on and beyond AU’s campus. To browse the

eight thematic areas in which faculty affiliates conduct antiracism

work across academic disciplines, please see: https://www.american.

edu/centers/antiracism/faculty-affiliates.cfm.

Application Instructions

Salary and benefits are competitive (for an overview of AU’s benefits

for full-time faculty and staff, visit: https://www.american.edu/hr/

benefits/). Please include a cover letter with your application which

addresses: 1) the candidate's leadership style, 2) the candidate’s under-

standing of and approach to antiracist research, praxis, and policy

and 3) how the candidate's style and approach will complement and

grow the existing focal areas and activities of the Center. In addition

to the cover letter, all applications must include a curriculum vitae

with an appended list of three references and copies of three recent

publications or equivalent antiracist projects. Letters of recommenda-

tion will be requested at a later stage. Reviews of applications will

begin October 30.

To apply, visit: https://careers.american.edu/Staff/job/Washington-

Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-

DC-20016/676834100/

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8146

Anderson University
Rank: Executive Director

The Center for Security Studies and Cyber Defense (CSSCD) was

established through a $1 million dollar Lilly Endowment Grant to

support both the mission of Anderson University’s Security Studies

Program and the surrounding community.

The CSSCD supports the mission of Anderson University’s Security

Studies Program to develop a pipeline of graduates with excellent

technical skills, strong Christian ethics, and a desire to serve on the

front lines in defending the nation, our communities, and institutions

from threats, foreign and domestic, in both the physical and cyber

realms. The program consists of interdisciplinary majors in Cybersec-

urity and National Security designed to help our students develop an

understanding of security policy (national, homeland, and cyber),

technical skills through experiential learning, and a set of professional

ethics from a Christian-faith perspective.

The CSSCD supports the surrounding community by providing a

number of low-cost or no-cost security services to local and regional

constituents. These services include: 1) Cybersecurity assessment ser-

vices, network traffic monitoring through a Security Operations Cen-

ter (SOC), and digital or physical penetration testing. 2) Table-top

exercises for testing organizational responses to security threats such

as ransomware attacks, data breaches, or catastrophic events. 3) Train-

ing and certification for the local workforce through workshops and

seminars taught by security studies faculty, CSSCD staff, and field

experts. 4) Conferences and publications to keep our constituents

informed about current security threats and the tools and practices

designed to address them.

As a Christian, liberal arts institution, the mission of AU is to educate

for a life of faith and service in the church and society. The CSSCD

https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
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challenges our students and staff to use their expertise in ethical and

constructive ways, while equipping students with the knowledge and

skills that can be used to preserve and promote security in every sector

of American society. Students will utilize their critical thinking skills

to discover solutions to complex problems through creative and ethical

innovation and apply their technical skills through the various services

offered by the center.

The Executive Director of the Center for Security Studies and Cyber

Defense will coordinate the Center’s activities, utilizing his or her

professional network to engage partner organizations, potential clients,

and both governmental and industry leaders in order to contribute

to the success and dynamic growth of the CSSCD as well as the

cybersecurity and national security majors at Anderson University.

Duties and responsibilities

- Provide leadership towards accomplishing the mission of the center,

working with a team composed of an Assistant Director, Executive

Assistant, the teaching faculty of the security studies program, and

students in the national security and cybersecurity majors.

- Establish and develop a broadly diverse CSSCD Advisory Board to

support the center’s mission.

- Promote the security studies program at AU, raising awareness of

the cybersecurity and national security majors and thereby contribute

to an increased enrollment in these programs.

- Develop connections with corporate, governmental, civic and social

service organizations to generate business for the CSSCD and provide

educational, internship, and networking opportunities for students.

- Oversee the CSSCD budget, coordinating expenses and income

sources, meeting the necessary income goals to support the Center

prior to the end of the grant period.

- Report to the Provost through the established academic structure.

Qualifications

Successful candidate will be a recognized leader in the fields of cyber-

security or national security who demonstrates a professional and

personal commitment to the vision, mission, and values of Anderson

University. The candidate will demonstrate support for Christian

liberal arts education and the specific ability to integrate faith and

the disciplines of cybersecurity and national security in a distinctive

way. Preference will be given to candidates who possess publications

in the field of cybersecurity or national security.

This position is full-time and eligible for full-time benefits.

Qualifications include:

- An entrepreneurial mindset to enthusiastically promote the Cen-

ter's growth.

- Significant experience in the cybersecurity or national security fields,

and a vision for the future in these areas.

- Superior communication skills.

- Ability to manage multiple projects simultaneously.

- Experience managing a team.
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- Ability to develop new and leverage existing networks to advance

the mission and funding of the Center.

- Willingness to travel, attend national conferences, and meet with

potential partners and clients, primarily within the Midwest region.

- Bachelor's degree required. Master's degree preferred.

Direct reports include an Assistant Director and an Executive Assistant

Qualified and interested candidates should submit a letter of interest,

resume and employment application to staffjobs@anderson.edu. Per-

sons with an application on file or current university employees should

send an email to staffjobs@anderson.edu to express interest in this posi-

tion.

Anderson University is on a mission to educate students for lives of

faith and service, offering more than 60 undergraduate majors, 30

three-year degrees, 20 NCAA Division III intercollegiate sports, along-

side adult and graduate programs. The private, liberal arts institution

is fully accredited and recognized among top colleges for its business,

computer science, cybersecurity, national security, dance, engineering,

nursing, and teacher education programs. Anderson University was

established in 1917 in Anderson, Indiana, by the Church of God.

AU is an equal opportunity employer. Persons who bring diversity

are encouraged to apply. Anderson University complies with federal

and state requirements for non-discrimination in employment with

regard to sex, age, race, color, disability, and national and ethnic origin.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/21/2020

Salary: $70,000 - $79,999

eJobs ID: 8078

The Trilateral Commission
Rank: Research Project Director: Trilateral Commission Initiative

on Rethinking Capitalism and the Future of Market-Based Econo-

mies

The Trilateral Commission is searching for a director for a new

initiative on the future of capitalism and market-based economies.

The initiative will examine whether and in what ways market-based

economies and capitalist systems should change to better promote

inclusive, prosperous, democratic societies. The project will be com-

prised of several components, including an international task force

on the future of marketbased/capitalist societies that will launch in

fall 2020. The task force will be led by three prominent cochairs, one

each from North America, Europe, and Asia, and will include experts

from government, business, and other intellectual centers across the

three geographies. The members will consider an array of topics,

generate issue-specific papers, and produce a final, landmark report

with specific recommendations. The final report will draw on the

experiences of countries from around the world that vary in their

balance among government, business, and society.

Working closely with the co-chairs and the Commission leadership,

the project director will have primary responsibility for shaping and

helping to execute the task force’s intellectual agenda. This will involve

commissioning and potentially drafting portions of the various issue-

specific papers, conducting background research, disseminating infor-

mation to members, organizing working group meetings, ensuring

www.apsanet.org/jobs
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that key milestones are met in a timely fashion, and handling expenses

associated with the project. The director will draft the landmark

report, based on task force deliberations and

member input, and ensure a final product that is both reflective of

the group’s thinking and includes a clear set of recommendations.

The director will be welcomed at, expected to attend, and potentially

participate in the Commission’s regular meetings. Each group (North

America, Europe, and Asia) holds an annual regional meeting and

the Commission as a whole convenes annually for a meeting that

rotates among the three geographies.

Relevant qualifications include a post-graduate degree, either a masters

degree or a recent PhD, and some track record working on or publish-

ing about the future of capitalism. The director must be comfortable

working with people from a wide variety of backgrounds, be a superb

project manager,

have a collaborative work style, and be at ease working both on

intellectual substance and logistical elements. In the latter, the director

will have a close working relationship with the North American coordi-

nator of the Trilateral Commission.

For the foreseeable future, the bulk of the work of the director and

the task force will take place virtually, and there are no set residency

requirements. Conditions permitting, it is likely that the director will

travel in order to consult with co-chairs and members and to facilitate

some in-person meetings.

The position is initially for one calendar year and is envisioned to be

part-time. There is a strong possibility of renewal after one year, as

the remit of the project grows. The salary will be commensurate with

qualifications and experience.

Candidates should submit a resume, including contact information;

a cover letter; an analytical writing sample of 20 pages or less; and

names, titles, and contact information for three references. This mate-

rial should be emailed to Cassandra Favart, Coordinator for the North

America Trilateral Commission, at cfavart@trilateral.org. The Com-

mission will be accepting applications until October 15, 2020, with

interviews for the position commencing shortly afterward with an

aim to fill the position by early November.

About the Trilateral Commission

The Commission is a global membership organization that for decades

has brought together senior policymakers, business leaders, and repre-

sentatives of media and academe to discuss and propose solutions

to some of the world’s toughest problems. Founded in 1973, the

Commission has for decades served as an important venue to incubate

ideas and build relationships across sectors and the geographies of

North America, Europe, and Asia. The countries represented in the

Commission and its individual members share common values and

a commitment to the rule of law, open economies and societies, and

democratic principles. Traditionally focused on geopolitical trends

and challenges, the Commission recently widened its aperture to also

examine issues that affect the ability of individual countries to play

traditional leadership roles in the international system.

Start Date: Fall 2020

Application Deadline: 10/15/2020

Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8075
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Congressional Research Service
Rank: Assistant Director and Senior Specialist (American Law

Division)

Subfield(s): Public Policy, Administration, Other

Open: 08/12/2020 to 10/07/2020

Salary: $131,239 to $197,300 per year

The Congressional Research Service (CRS) seeks a senior manager to

lead its American Law Division (ALD), one of CRS’s five research

divisions. CRS provides objective, nonpartisan, and authoritative legis-

lative research, analysis, and consultative support exclusively to the

U.S. Congress.

This position serves as head of the American Law Division, a major

CRS research division. In this capacity, and reporting directly to

the Director of CRS, the Assistant Director manages, within the

interdisciplinary environment of CRS, a professional legal staff in its

production of written products and consulting services in support of

the U.S. Congress.

Working directly with congressional committees and Members of the

House and Senate, attorneys within CRS’s American Law Division

contribute to an informed national legislature as it considers legal and

policy issues of importance to the American people. Areas of research,

analysis, and consultative support include all facets of law in the United

States, including administrative, business, civil rights, constitutional,

energy, environmental, health, immigration, intellectual property,

international, labor, military, national security, procurement, tax and

trade law.

The Assistant Director ensures that written and consulting work is

of the highest quality and consistently meets the Service’s standards

of objectivity, nonpartisanship, timeliness, legislative relevance,

authoritativeness, and accessibility. In addition, the Assistant Director

actively collaborates with managers and staff in CRS’s other research

divisions to ensure that a multifaceted approach to policy issues is

taken to best inform Congressional decision-making.

The Assistant Director leads implementation of the Service’s agenda

for legal issues within the division’s areas of responsibility, including

approaches, frameworks, and methodologies for addressing policy and

legislative issues. This includes demonstrating personal intellectual

leadership in monitoring congressional needs in the various policy

areas and assuring access to the intellectual capacity needed to meet

current and changing needs of the United States Congress at a sus-

tained level of excellence. This also includes exercising overall responsi-

bility for the oversight and management of the division’s human,

financial, material, and information research assets, including a staff

of approximately 65 employees. In performing these activities, the

Assistant Director is responsible for ensuring that the research, analyti-

cal, and consulting activities of the division are aligned with the

legislative needs of Congress and with the priorities, goals, and policies

of CRS for meeting those needs.

The Assistant Director also serves as one of the chief advisors to

the Director, counseling the Director on all aspects of the research

management and operations of CRS and recommending specific poli-

cies and procedures for improving the Service’s overall quality, effi-

ciency, and effectiveness. The Assistant Director serves as a member

of the Director’s senior management team and serves as a principal

CRS representative to Members, committees, and officers of the

United States Congress.

www.apsanet.org/jobs
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CRS is fully committed to workforce diversity. Interested applicants

must apply online https://www.usajobs.gov/GetJob/ViewDetails/

576048300.

Start Date:
Application Deadline: 10/7/2020

Date Posted: 8/12/2020

Salary: $130,000 - $139,999

eJobs ID: 7976

AMERICAN GOVERNMENT AND
POLITICS
Boston University
Rank: Assistant Professor

Specializations: Race & Ethnic Politics, Political Development,

Environmental Policy

The Department of Political Science at Boston University seeks to

hire a tenure-track Assistant Professor specializing in American poli-

tics. The position is wide open with respect to substantive focus

within American Politics — including, for example, American Political

Development, race and racism, elections, inequality, environment,

social movements, Congress, and education policy. Applicants who

engage public policy or policy analysis in their research and teaching

may be particularly welcome. The anticipated start date is 1 July

2021. The successful candidate will hold a PhD at the start of the

appointment. The holder of this position will teach undergraduates

and graduate students. Please submit a letter of interest to https://

academicjobsonline.org/ajo/jobs/17094. The application must also

include: a curriculum vitae, research and teaching statements, a writing

sample, a statement about your capacity to promote diversity, and

three references. Completed applications are due on 10 November

2020.

Start Date: Fall 2021

Application Deadline: 11/10/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8162

University of Houston
Rank: Assistant Professor

Assistant Professor – American Politics

The Department of Political Science at the University of Houston

invites applications for two tenure-track assistant professor positions,

to begin Fall 2021. We seek applicants whose research and teaching

interests focus on American Politics. Candidates from all subfields of

American politics are invited to apply, though special consideration

will be given to those whose research agendas add to the department’s

existing strengths. Successful candidates should have extensive meth-

odological training, demonstrated excellence in scholarly research and

publication, and a clear commitment to undergraduate teaching.

Review of applications will begin November 7 and continue until the

position is filled.

The University of Houston, a Carnegie Tier-1 research university

with one of the most diverse student bodies in the nation, seeks to

recruit and retain a diverse community of scholars.

The Department of Political Science provides high-quality undergrad-

uate and graduate education, with over 800 majors and 75 M.A. and
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Ph.D. students. The Department capitalizes on the strengths of our

city, offering students and faculty opportunities to research the politics

of the future in a dynamic hub of international commerce, and in a

region which is on the leading edge of national demographic and

economic trends.

Applications should be submitted through the University’s online job

site, http://www.uh.edu/human-resources/uh-careers/. The position

number keyword is FAC001466. To apply please submit a letter of

application, CV, short writing sample, unofficial transcripts and con-

tact information for three professional references. Listed references

will be asked to provide a letter of recommendation.

For further information please contact Professor Elizabeth Simas,

Department of Political Science, University of Houston, at ensi-

mas@uh.edu

The University of Houston is an Equal Opportunity/Affirmative

Action employer. Minorities, veterans, women and persons with disa-

bilities are encouraged to apply. The University of Houston is respon-

sive to the needs of dual career couples.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/8/2020

Salary: Competitive

eJobs ID: 8158

American University
Rank: Executive Director, Antiracist Research and Policy Center

Subfield(s): American Government and Politics, Administration,

Open

Specializations: Race & Ethnic Politics, Social Movements, Eth-

nic & Feminist Theory

Summary/Objective

The Antiracist Research and Policy Center (ARPC) at American Uni-

versity (AU) invites applications and nominations for a full-time

Executive Director. The successful candidate will join a vibrant and

collegial community of scholars, professionals, authors, advocates,

activists, organizers, and creators at the University. The Executive

Director will continue building a new vision for the Center, and help

cohere and amplify the work of other scholars on AU’s campus, while

advancing their own scholarly agenda related to antiracist, research,

praxis, and/or policy. Research should include an active antiracist

agenda, including the study of racial inequalities and racial disparities.

The director must be committed to working collaboratively with the

Center faculty, fellows, and other partners on campus and in the

Washington, D.C. region. Qualified candidates may be eligible for a

tenured appointment in an appropriate academic unit with teaching

obligations subject to negotiation. The appointment begins July 1,

2021.

About American University

American University (AU) is a highly selective student-centered

research private institution within Washington, DC and is defined

by its global outlook, practical idealism, and passion for public engage-

ment. AU’s nationally and internationally acclaimed faculty are

renowned for their commitment to excellence in scholarship and

teaching and for sponsoring programs that draw upon the extraordi-

nary cultural, scientific, public affairs, legal, business, international,

and communication resources in the greater metropolitan area of

Washington, DC. Our student body is cosmopolitan and globally

https://www.usajobs.gov/GetJob/ViewDetails/576048300.
https://www.usajobs.gov/GetJob/ViewDetails/576048300.
https://academicjobsonline.org/ajo/jobs/17094.
https://academicjobsonline.org/ajo/jobs/17094.
www.apsanet.org/jobs
http://www.uh.edu/human-resources/uh-careers/.
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diverse, with over 12,000 undergraduate and graduate students repre-

sented by all 50 states, the District of Columbia, and over 150

countries. For more information about American University, visit

www.american.edu. Learn more about the Center at https://www.

american.edu/centers/antiracism/ and the university’s strategic plan

here: https://www.american.edu/about/strategic-plan/.

Qualifications

Our ideal candidate will be an emerging or established thought leader

in the field(s) of race, racism, racial inequality, colonialism, and related

fields, as well as a thought leader in antiracism and related frameworks

with a track record and established trajectory of high-impact scholarly,

professional, and/or creative work that focuses on antiracism and

equity. A focus on the specific experiences of historically marginalized

racial groups in the U.S., particularly Black, Indigenous, and Latinx

groups, and/or a comparative focus on racial oppression and liberatory

movements within and beyond the U.S. is welcome, as are interdisci-

plinary approaches. Our ideal candidate will shape the Center’s stra-

tegic vision and goals while contributing to fundraising efforts for

research, outreach, and events. In these and other activities, the Execu-

tive Director will be supported by a full-time Managing Director

and the university’s Development Office. ARPC’s Executive Director

should have a significant record related to antiracism which they will

continue to pursue while leading the Center, while also working

collaboratively with the AU faculty, students and staff to help define

and deepen innovative, pathbreaking, and intersectional approaches

to antiracism-related research and praxis, policy analysis and advocacy,

and creative projects on and beyond AU’s campus. To browse the

eight thematic areas in which faculty affiliates conduct antiracism

work across academic disciplines, please see: https://www.american.

edu/centers/antiracism/faculty-affiliates.cfm.

Application Instructions

Salary and benefits are competitive (for an overview of AU’s benefits

for full-time faculty and staff, visit: https://www.american.edu/hr/

benefits/). Please include a cover letter with your application which

addresses: 1) the candidate's leadership style, 2) the candidate’s under-

standing of and approach to antiracist research, praxis, and policy

and 3) how the candidate's style and approach will complement and

grow the existing focal areas and activities of the Center. In addition

to the cover letter, all applications must include a curriculum vitae

with an appended list of three references and copies of three recent

publications or equivalent antiracist projects. Letters of recommenda-

tion will be requested at a later stage. Reviews of applications will

begin October 30.

To apply, visit: https://careers.american.edu/Staff/job/Washington-

Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-

DC-20016/676834100/

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8146

Claremont Graduate University
Rank: Tenured-Track Position in American Politics, focusing on

State and Local Politics, American Institutions, and/or Law and

Politics

Claremont Graduate University’s School of Social Science, Policy and

Evaluation invites applications for a tenured/tenure-track position in

American Politics, focusing on State and Local Politics, American

Institutions, and/or Law and Politics, beginning July 1, 2021. The

position rank is open. CGU’s Department of Politics and Government
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offers only graduate-level degrees: the PhD in Political Science; and

several MA degrees including the MA in Politics, the MA in Religion

and Politics, and the MA in Public Policy.

As a graduate-only research university, CGU values scholarly produc-

tion, teaching, and mentoring. The successful candidate will have a

Ph.D. in hand and maintain an active research agenda in their field

of expertise, with a demonstrably strong record of publications com-

mensurate with rank. The standard teaching load is two courses per

semester, and the successful candidate should be prepared to teach

graduate-level core American courses such as the US Congress; The

Presidency and the Constitution; Political Parties in the United States;

State and Local Politics; American Political Development, etc. We

expect that the successful candidate will be expert in the use of

appropriate research methods such as applied econometrics, survey

research, legal research, experimental research, etc. CGU is a small

university with a focus on transdisciplinarity, and therefore applicants

with interests beyond one field are appreciated.

CGU is a member of The Claremont Colleges, which is composed

of five undergraduate liberal arts colleges, and two graduate institu-

tions. Joint research opportunities and teaching with the Claremont

colleges may be possible.

Applicants should submit a letter discussing their interest in the

position and how they could contribute to Political Science at CGU,

a CV, a diversity statement (see below), and references to dpe-

search@cgu.edu

Claremont Graduate University is committed to increasing the diver-

sity of the campus community and the curriculum. Candidates who

can contribute to that goal are encouraged to highlight their strengths

and experiences in this area via their diversity statement. Applicants

who have a demonstrated commitment to issues of diversity and

inclusion are particularly encouraged to apply, as are individuals who

have membership in one or more of the following groups whose

underrepresentation in the American professoriate has been severe

and longstanding: Alaska Natives/Native American Indians, African

Americans/Blacks, Mexican Americans/Hispanics/Latinx, Native

Pacific Islanders (Hawaiian/ Polynesian/Micronesian), and Puerto

Ricans.

Start Date: Summer 2021

Date Posted: 10/6/2020

Salary: Competitive

eJobs ID: 8144

Francis Marion University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Law, Public

Administration

Specializations: Criminal Justice, Civil Rights & Liberties, Judi-

cial Politics

The Department of Political Science and Geography at Francis Marion

University invites applications for a tenure track appointment, at the

rank of Assistant Professor of Political Science, who can teach courses

in public law, judicial politics, and criminal justice (the latter a pro-

gram shared with the Department of Sociology.) Ph.D. in political

science is preferred, ABD considered. The successful applicant will

teach courses related to the candidate’s area of expertise, Intro to U.S.

Government, and Intro to Criminal Justice. The teaching load is

https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
www.apsanet.org/jobs
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3-4. Candidates must demonstrate a commitment to excellence in

teaching, scholarship, and university service.

Generous professional development and summer research stipends are

available on a competitive basis for tenure and tenure track faculty.

Francis Marion University is a state-supported regional university

with a strong emphasis on the liberal arts. Located in Florence, SC,

a growing city with a vibrant arts culture, FMU is within easy driving

distance of the state capital, Columbia, the resorts of Myrtle Beach, and

other areas of interest, including Charleston, Savannah, and Charlotte.

Required Materials:

1) Cover letter (referencing position number 21-03) describing teach-

ing and research interests and experience;

2) Curriculum vitae;

3) Copies of transcripts for all degrees. (Successful candidate will need

official transcripts);

4) Three recent letters of recommendation;

5) An article-length research sample;

6) Copies of course evaluations for which the applicant was the

instructor of record, and one course syllabus relevant to this posi-

tion; and

7) Completed FMU faculty application, which is located at

https : / /www.fmarion.edu/wp-content/uploads/2016/07/

FacandOtherSpecApplication7_22_2014ef.pdf

Send Application Packet to: Dr. David R. White, Chair, Department

of Political Science and Geography, Francis Marion University, at

dwhite@fmarion.edu or P.O. Box 100547, Florence, South Carolina

29502-0547.

Review of complete applications will begin October 28, 2020, and

continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8140

Mercyhurst University
Rank: Assistant Professor of Political Science

Assistant Professor – Political Science

The Political Science Department invites applications for an assistant

professor position beginning Fall 2021. A strong commitment to

excellence in undergraduate teaching at a liberal arts university is

essential. The department is seeking a generalist who is committed

to developing courses in constitutional law and civil liberties as well

as contributing to our department needs in institutions, behavior,

methods, gender, or racial and ethnic politics. The candidate will also

serve as advisor to our pre-law society. Energy, collegiality, and a

commitment to liberal arts education are highly prized attributes in

our department. Preference will be given to candidates who have

completed the Ph.D. or will complete it before the Fall 2021 semester.

Application Process

Screening of applications will begin immediately, and the position

will remain open until filled. Applicants should submit a letter of

interest, current vitae, transcripts (initial submissions may be unofficial

copies), three letters of recommendation, evidence of teaching excel-

lence, and a one-page statement summarizing their philosophy of

teaching to:
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Jennifer Verga, Administrative Assistant

jverga@mercyhurst.edu.

Mercyhurst is a mid-sized, Catholic, liberal arts, primarily residential

university, founded by the Sisters of Mercy, with an enrollment of

approximately 2,500 students. Class sizes are small, and the normal

teaching load is 8 courses per year.

For information about the political science program see the depart-

mental website: http://polisci.mercyhurst.edu.

Mercyhurst does not unlawfully discriminate on the basis of race,

color, religion, creed, sex, citizenship status, ancestry, national or

ethnic origin, age, familial status, sexual orientation, gender identity

or expression, physical or mental disability, military or veteran status or

any other legally protected characteristic or because of any individual’s

legally protected activities.

Mercyhurst complies with federal, state and local legislation and regu-

lations regarding nondiscrimination. This policy applies to faculty,

administration and staff, applicants for employment, students and

applicants for educational programs and activities.

Candidates must be currently eligible to work in the United States.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8139

Harvard University
Rank: Democracy Visiting Fellowship

Specializations: United States, Political Theory, American Politics

The Ash Center for Democratic Governance and Innovation invites

faculty, doctoral, and postdoctoral students to apply to its Democracy

Visiting Fellowship Program and further their research on substantive

democratic governance issues. For more information about the

Democracy Fellowships, please see our Five-Year Retrospective.

Eligibility

We are broadly interdisciplinary and invite scholars who use

approaches from political theory and philosophy, political science,

sociology, law, or history. We are especially interested in drawing

scholars whose work focuses on innovations in public participation

and political participation in democracies or non-democracies.

Details

The duration of the fellowship is one academic year, lasting August

1 until July 31. Visiting Fellows will be expected to participate in a

weekly community seminar series and engage in the activities of

the Ash Center and Harvard Kennedy School more broadly. The

Democracy Visiting Fellowship carries a modest administration fee,

and offers institutional support including physical and online library

access, access to Harvard's electronic resources, and use of our shared

fellow study space. If required, dedicated office space can be arranged

that carries an additional fee.

How to Apply

Apply online here: https://harvard.az1.qualtrics.com/jfe/form/SV_

51JkxGWLaJ3LpD7 for the AY 2021-2022 competition. The dead-

line for applications is Tuesday, December 1, 2020 at 11:59 PM ET.

https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
www.apsanet.org/jobs
http://polisci.mercyhurst.edu.
https://harvard.az1.qualtrics.com/jfe/form/SV_51JkxGWLaJ3LpD7
https://harvard.az1.qualtrics.com/jfe/form/SV_51JkxGWLaJ3LpD7
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The Ash Center is a vibrant and values-driven community. We are

committed to diversity and welcome people of varied backgrounds,

cultures, experiences, and disciplines. We actively seek applications

from people of color, women, the LGBTQIA+ community, persons

with disabilities, and underrepresented backgrounds.

Harvard is an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, national origin, disability status, protected veteran

status, gender identity, sexual orientation, or any other characteristic

protected by law.

If you have questions, please contact Democratic Governance Coordi-

nator James Rasaiah.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 10/1/2020

Salary: Below $20,000

eJobs ID: 8131

University of Missouri, Columbia
Rank: Post-Doctoral Position - Preparing Future Faculty – Fac-

ulty Diversity (PFFFD) Postdoctoral Program

Subfield(s): American Government and Politics, Open, Public Policy

The University of Missouri’s Preparing Future Faculty – Faculty

Diversity (PFFFD) Postdoctoral Program is designed to develop schol-

ars for tenure-track faculty positions at the University of Missouri and

elsewhere. Applicants should demonstrate how they can contribute

to faculty diversity, such as through membership in a group that is

historically underrepresented in a particular discipline or through

other experience. Postdoctoral positions are for two years and provide

research, teaching, and professional development opportunities. The

stipend is a minimum of $56,000 per year plus University benefits

and professional development funds. In order to be eligible for this

program, applicants must have completed their doctoral degree, or

expect to complete their degree no later than July 1, 2021, at a

regionally accredited university.

The University of Missouri (“Mizzou”), located in the culturally

vibrant small city of Columbia, is approximately 125 miles from both

St. Louis and Kansas City. The campus enrolls more than 30,000

students; it is Missouri's largest public research university and the

heart of the four-campus University of Missouri System. As a member

of the Association of American Universities since 1908, Mizzou is

one of the nation's top institutions of higher learning.

We are currently accepting applications in the following research areas:

Political Science/Public Affairs – Scholar with research and teaching

interests in race/ethnicity/diversity in politics, public administration,

or public policy. Scholars with a Ph.D. in Political Science, Public

Affairs, or related field.

The deadline for applications is 11:59 PM (Central time), November

2, 2020. Finalists will be interviewed in January - February 2021.

To apply, please go here: https://applygrad.missouri.edu/apply/?sr=

959b0871-eafd-44d0-b2e6-9ce11e2ac854

Please create an account in the Graduate School’s application system.

After you create an account, select the 2021 Preparing Future Faculty

postdoctoral application. A completed application includes:
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• Cover letter expressing interest in the position

• CV

• Statement of goals for postdoctoral position

• Diversity statement

• One-page abstract of doctoral dissertation

• Writing sample

• 3 letters of reference

Click here to read more about the University of Missouri’s PFFFD

program. Questions about the program and application process may

be directed to Dr. Lissa Behm-Morawitz (Associate Dean of the

Graduate School) at postdoc@missouri.edu.

Start Date: Fall 2021

Application Deadline: 11/2/2020

Date Posted: 10/1/2020

Salary: $50,000 - $59,999

eJobs ID: 8133

Colby College
Rank: Assistant Professor of Government

The Department of Government at Colby College seeks applicants

for a tenure-track position to teach American government and politics,

commencing September 1, 2021. We seek highly qualified candidates

who have demonstrated excellence in teaching and who are committed

to working with an increasingly diverse student body. We are looking

for a dynamic teacher/scholar with expertise in one or more of the

following areas: American political institutions (presidency, Congress,

bureaucracy), federalism, public policy, and American political devel-

opment. The successful applicant will teach Introduction to American

Government and Politics, an introductory course in research methods,

and additional courses chosen in consultation with the department

chair. Teaching load is four courses in the first year, alternating

between four and five courses per year thereafter, including the option

to teach one course during Colby’s January term. Faculty are also

expected to supervise a limited number of undergraduate senior theses.

Candidates must have completed a Ph.D. in political science by

September 1, 2021. Two years of experience in undergraduate teaching

as the instructor of record is strongly preferred. The successful candi-

date will provide evidence of excellence in teaching a diverse student

body and a strong and on-going research program that is open to the

inclusion of undergraduates. The college and the department are

committed to enhancing the diversity and inclusivity of the campus

community and the curriculum. Candidates who can contribute to

this goal are encouraged to identify their strengths and experiences

in this area when they apply.

Applicants should send a letter of application, a curriculum vitae,

statements expressing the candidate’s teaching experience and research

agenda, three letters of recommendation, a representative sample of

current scholarship, evidence of teaching excellence, and a graduate

school transcript. Review of applications will begin October 20, 2020,

and will continue until the position is filled. Questions about this

position should be directed to: governmentsearch@colby.edu

Apply: https://apply.interfolio.com/79109

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/30/2020

https://applygrad.missouri.edu/apply/?sr=959b0871-eafd-44d0-b2e6-9ce11e2ac854
https://applygrad.missouri.edu/apply/?sr=959b0871-eafd-44d0-b2e6-9ce11e2ac854
www.apsanet.org/jobs
https://apply.interfolio.com/79109
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Salary: Competitive

eJobs ID: 8124

U.S. Naval Academy
Rank: Assistant Professor (American Politics)

Specializations: Congress, Legislative Studies, Quantitative Methods

LOCATION:

United States Naval Academy, Political Science Department

APPLICATION TIMELINE:

Review of applications will begin on October 15, 2020 and will

continue until the position is filled.

ABOUT THE U.S. NAVAL ACADEMY:

The United States Naval Academy is a unique institution of higher

learning located in desirable Annapolis, Maryland. As an historic

officer accession program and premier undergraduate college, the

United States Naval Academy has its own distinctive niche amongst

American educational institutions. Our talented faculty and staff are

united by one common purpose--to develop the next generation of

leaders for naval service. In order to deliver on this promise to our

nation, we recruit from all segments of society to find faculty, instruc-

tors, and support staff who model the highest professional standards.

The United States Naval Academy serves a diverse student body. We

believe that faculty members from diverse backgrounds strengthen

our programs and positively impact student success. The United States

Naval Academy is committed to building a diverse workforce and

encourages qualified applicants from all backgrounds to apply for

consideration.

Every year more than one million people tour &quot;the Yard&quot;

to experience what our employees already know — the United States

Naval Academy is a special place, with a special purpose. Those

selected for employment will find challenging and rewarding work;

state-of-the-art facilities which inspire academic and athletic excel-

lence; the benefits of Federal employment; and exceptional quality-

of-life.

POSITION DESCRIPTION:

The Political Science Department at the U.S. Naval Academy invites

applications for a tenure-track, assistant professor in American Politics

to begin as early as August 2021. USNA is a service academy and

top tier liberal arts college with a commitment to excellence in faculty

teaching and research. American Politics scholars with expertise in

Congress, legislative behavior, congressional elections and other sub-

fields related to Congress are encouraged to apply. A strong methodo-

logical background and commitment to undergraduate teaching is

essential. Candidates should have a robust interest to teach Introduc-

tion to U.S. Government, undergraduate research methods, and

upper-level electives in their fields of concentration. The teaching

load is typically three sections per semester with small section sizes

(18-22 students) and 2-4 course preparations per year. Candidates

should have a robust research agenda and demonstrate potential for

research excellence. Candidates should also have a strong commitment

to student advising and mentoring, and to service to the institution.

This is a 10-month federal excepted service position with a three

year initial academic appointment. Salary for this position will be

commensurate with experience and qualifications.

MINIMUM AND PREFERRED QUALIFICATIONS:
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Minimum:

A Ph.D. in Political Science or closely related field is required (antici-

pated completion of Ph.D. no later than June 2021 is acceptable).

Preferred:

A teaching interest in the following areas: congress and undergraduate

research methods.

HOW TO APPLY FOR POSITION:

Interested candidates should send a cover letter, teaching and research

statements, diversity statement, curriculum vitae, and arrange for three

references that address both teaching and research abilities to the

American Government Search Committee at usna_polisci_amgov_

2020-group@usna.edu.

Please note: Review of applications will begin on October 15, 2020

and will continue until the position is filled.

CONDITIONS OF EMPLOYMENT:

U.S. Citizenship Required

All Civilian Faculty Positions at USNA are subject to a background

investigation. The selected candidate will be subject to a security

investigation leading to successful completion of a background investi-

gation with a favorable adjudication. The selectee's failure to meet

this requirement will be grounds for termination. Background investi-

gations for non-US Citizens often require up to two years to complete,

and for non-US Citizens the background check must be complete

before employment can begin. More information about the back-

ground investigation process can be found at the Academic Dean

and Provost’s website here http://www.usna.edu/Academics/Faculty-

Information/Background-Investigation-Info.php.

IMPORTANT INFORMATION:

The Department of the Navy provides reasonable accommodation to

applicants with disabilities. Applicants with disabilities who believe

they require reasonable accommodation should contact our Human

Resource Office to ensure that the Department of the Navy can

consider such requests. The decision to grant an accommodation will

be made on a case by case basis.

Submit a Demographic Information on Applicants Form to rsharps@

usna.edu. Your responses will not be shared with the panel rating the

applications or to the official making the selection for this position

All Civilian Faculty Positions at USNA are subject to a background

investigation. These investigations are conducted to ensure that indi-

viduals hired are trustworthy, of good conduct, and reliable. More

information about the background investigation process can be found

at the Academic Dean and Provost’s website here http://www.usna.

edu/Academics/Faculty-Information/Background-Investigation-Info.

php.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/29/2020

Salary: Competitive

eJobs ID: 8118

University of California, Merced
Rank: Assistant Professor of Political Science

Subfield(s): Comparative Politics, American Government and Poli-

tics, International Relations

The Political Science Department at the University of California,

Merced invites applications for an assistant professor position (tenure

track) in either Political Institutions or Political Behavior, with a

www.apsanet.org/jobs
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
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substantive focus in American Politics, Comparative Politics, or Inter-

national Relations. This search is supported by an Advancing Faculty

Diversity Recruitment Grant and the Department seeks candidates

who demonstrate both a record of outstanding scholarship and contri-

butions to diversity, equity, and inclusion.

In order to be considered, candidates must have a PhD in political

science (or a closely related field) by the position start date.

The anticipated start date for this position is July 1, 2021.

The position will remain open until filled. However, to ensure consid-

eration, applications should be received by October 28, 2020. Applica-

tions will be submitted at https://aprecruit.ucmerced.edu/JPF01031.

Interested applicants are required to submit 1) a cover letter; 2)

curriculum vitae; 3) statement of research; 4) statement of teaching;

5) two writing samples; 6) statement on contributions to equity,

diversity, and inclusion; and, 7) a list of three references with contact

information including mailing address, phone number and e-mail

address.

Applicants should arrange to have three letters of reference submitted

online. After an application is submitted, the letters of reference should

be electronically uploaded by the letter writers (instructions will be

provided by the application system). Letters of reference should be

received no later than October 28, 2020.

The University of California is an Equal Employment Opportunity/

Affirmative Action employer and invites applications from all qualified

applicants, including women, minorities, veterans, and individual with

disabilities, who will enrich the teaching, research and public service

missions of the university. All qualified applicants will be considered

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy (https://policy.ucop.edu/doc/

4000376/DiscHarassAffirmAction).

Salary is commensurate with education, experience, and UC academic

salary scales.

For additional information, please contact Tom Hansford at thans-

ford@ucmerced.edu.

Applicants will be notified when the final candidate has been selected.

To apply, please visit our UC Merced job posting at: https://aprecruit.

ucmerced.edu/JPF01031.

Start Date:
Date Posted: 9/28/2020

Salary: Negotiable

eJobs ID: 8114

Santa Clara University
Rank: Assistant Professor (tenure-track)

The Department of Political Science at Santa Clara University, a

Jesuit, Catholic university, seeks a diverse pool of applicants for a

tenure-track assistant professor position in US Politics with a speciali-

zation in either State Politics and Policy or Urban and Local Politics.

The position will begin in September 2021. We seek a teacher-

scholar with demonstrated commitment to, and excellence in, both

undergraduate teaching and scholarly achievement.
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Applicants must have a PhD at the time of appointment and a clear

research trajectory, with experience teaching at the university level

and a record of publication strongly preferred. The person we hire

will teach Introduction to US Politics, upper-division courses in their

area of specialty, and Introduction to Political Science Research. We

are especially interested in candidates whose scholarship and teaching

will contribute to the Department’s public sector studies emphasis

by promoting student engagement at the city, county, or state level,

e.g. involving students in a locally-focused research project or integrat-

ing an experiential-learning component into a course.

For full consideration, applications should be received by November

2, 2020. Applicants should submit: (1) a cover letter addressing how

the candidate’s teaching and research might advance diversity and

foster intra- and inter-departmental connections, (2) a CV, (3) a

teaching portfolio that includes a statement of teaching philosophy

and interests as well as sample syllabi and teaching evaluations, (4) a

writing sample of no more than 40 pages, and (5) unofficial graduate

transcripts. Three confidential letters of recommendation must be

emailed directly to the department manager, Casey Robertson, at

crobertson2@scu.edu by either the recommenders or a dossier service.

Located in the heart of northern California’s Silicon Valley, Santa

Clara is a private, Jesuit, Catholic university committed to promoting

social justice in a comprehensive educational setting. Faculty are teach-

ing-scholars who balance a commitment to quality teaching with

active programs of research. A full-time teaching load is seven courses

over three 10-week quarters, with a one-course reduction for research.

Faculty receive scholarship support through sabbaticals and travel

funds. Housing assistance is available.

Santa Clara University is an Equal Opportunity/Affirmative Action

employer committed to the strategic goal of enriching the quality of

our community of scholars by increasing the diversity among faculty,

staff, and students. Women, persons of color, and members of histori-

cally underrepresented groups who can contribute to this goal are

especially encouraged to apply and to identify their strengths, experi-

ences, or interests related to achieving this goal in their letter of applica-

tion.

Inquiries about this position may be emailed to the department chair,

Greg Corning, at gcorning@scu.edu. Full details about the position

may be viewed on the appl icat ion porta l a t https : / /wd1.

myworkdaysite.com/en-US/recruiting/scu/scu/job/Santa-Clara-CA/

Assistant-Professor---Political-Science--State-Politics---Policy-or-

Urban---Local-Politics-_R969.

Start Date: Fall 2021

Application Deadline: 11/2/2020

Date Posted: 9/26/2020

Salary: Competitive

eJobs ID: 8106

Texas Tech University
Rank: Assistant Professor in American Politics

The Department of Political Science at Texas Tech University is

seeking applications for a tenure-track position at the Assistant Profes-

sor level in American Politics to begin Fall 2021. The department is

seeking candidates with research and teaching specializations specifi-

cally focusing on race, ethnicity, and politics (REP). Evidence of

excellence in teaching and research, and a commitment to attracting

external funds are also highly valued. We expect faculty to provide

https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
www.apsanet.org/jobs
https://wd1.myworkdaysite.com/en-US/recruiting/scu/scu/job/Santa-Clara-CA/Assistant-Professor---Political-Science--State-Politics---Policy-or-Urban---Local-Politics-_R969.
https://wd1.myworkdaysite.com/en-US/recruiting/scu/scu/job/Santa-Clara-CA/Assistant-Professor---Political-Science--State-Politics---Policy-or-Urban---Local-Politics-_R969.
https://wd1.myworkdaysite.com/en-US/recruiting/scu/scu/job/Santa-Clara-CA/Assistant-Professor---Political-Science--State-Politics---Policy-or-Urban---Local-Politics-_R969.
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service to the department, TTU, and the community. Because TTU

is a Hispanic Serving Institution, experience working with diverse

student populations and first-generation students is highly desirable.

The successful candidate will have their PhD in Political Science

completed by the start of the appointment.

Applicants should submit a cover letter, curriculum vita, writing

sample, contact information for three references, and evidence of

teaching effectiveness. Applications for the position will start to be

reviewed on 10/22/2020. For questions about the position, contact

the department chair, Prof. Timothy Nokken.

As an Equal Employment Opportunity/Affirmative Action employer,

Texas Tech University is dedicated to the goal of building a culturally

diverse faculty committed to teaching and working in a multicultural

environment. We actively encourage applications from all those who

can contribute, through their research, teaching, and/or service, to

the diversity and excellence of the academic community at Texas Tech

University. The university welcomes applications from minorities,

women, protected veterans, persons with disabilities, and dual-

career couples.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/25/2020

Salary: Competitive

eJobs ID: 8101

Wake Forest University
Rank: Assistant Professor, American Politics (2 Tenure Track

Positions)

Job Description Summary:

WAKE FOREST UNIVERSITY’s Department of Politics and Inter-

national Affairs is seeking applications for two tenure-track Assistant

Professor positions in the sub-field of American politics to start July

1, 2021. As a department, we believe that a diverse community in

which varied perspectives and identities are represented and included

is a community that supports excellent teaching and scholarship. We

therefore seek candidates whose areas of specialty will complement

those already represented among American politics scholars in the

department. More information about the department is available at

http://politics.wfu.edu/

Job Description:

We invite applications from American politics scholars with expertise

in any of the following, listed in no particular order: political thought,

political development, political behavior (including mass movements),

political psychology, political communication, urban and local poli-

tics, and public policy. A Ph.D. or ABD status in Political Science

or a closely related field is required.

We have a particular interest in scholars with dynamic research agendas

who make connections between subfields, and leverage intersectional

and interdisciplinary perspectives. Faculty in the Politics and Interna-

tional Affairs Department engage formally and informally with inter-

disciplinary academic programs, including Women’s, Gender, and

Sexuality Studies; American Ethnic Studies; Environmental and Sus-

tainability Studies; African Studies, Latin American and Latino Stud-

ies; Middle East and South Asia Studies; and East Asian Studies.

We seek candidates pursing an active research agenda and committed

to excellence in teaching who are prepared to teach introductory
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courses in American politics and/or undergraduate research methods.

Candidates will also have opportunities to develop and teach courses

that connect with their research agendas. Compelling applicants will

demonstrate a commitment to excellence in teaching, mentoring, and

advising undergraduate students from diverse backgrounds, including

international students, first generation students, and those who iden-

tify as members of historically marginalized communities.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate and professional

education. Founded in 1834, the University is ranked in the top 30

among national universities. With 5,200 undergraduates and 3,200

graduate and professional students, the student-faculty ratio is 11:1.

Wake Forest is a collegiate university offering a vibrant intellectual

community with a rich cultural life, an impressive array of facilities

and an active athletics community.

The University has a deep institutional commitment to public service

and engagement with the world, encapsulated in its motto “pro

humanitate.” The Office of Civic and Community Engagement works

to realize that ideal by serving as a hub for connecting students, staff,

and faculty with community partners to create meaningful social

change. To learn more about the University, please visit https://about.

wfu.edu/

Interested applicants should apply via the University’s career website

at: https://hr.wfu.edu/careers/. The application should be submitted

as ONE PDF file, which includes all of the following:

-Cover letter addressing the motivation to join our teacher-scholar

community;

-Curriculum vitae including contact information for three profes-

sional references;

-Research statement describing candidate’s current research and

future trajectory;

-Scholarly writing sample (e.g. journal article, dissertation chapter,

or draft);

-Teaching statement including plan to establish an inclusive learn-

ing environment;

-Sample undergraduate course syllabi;

-Teaching evaluations or other evidence of effect student engagement;

-Copy of graduate transcript(s) (official copies only required upon

employment).

In addition to the above, we ask that candidates have three letters of

recommendation emailed directly to wfupol@ wfu.edu. Review of

applications will begin on November 2, 2020. Applications will be

accepted until the position is filled, but to guarantee full consideration

they should be received by November 1, 2020. If access to the internet

is an issue, a hard copy of the application can be submitted to Michaelle

Browers, Chair, Wake Forest University, Department of Politics and

International Affairs, P.O. Box 7568, Winston-Salem, NC 27109.

Inquiries about the application process and document submission

may be addressed to wfupol@wfu.edu. Inquiries about the faculty

position or department should be directed to Michaelle Browers, Chair

and Professor, Politics and International Affairs, browerm@wfu.edu.

Wake Forest University welcomes and encourages diversity and inclus-

ivity and seeks applicants with demonstrated success in working with

diverse populations. Wake Forest University is an AA/EO employer

and values an inclusive and diverse learning community and campus

climate. All qualified applicants will receive consideration for employ-

ment without regard to race, color, religion, sex, sexual orientation,

https://hr.wfu.edu/careers/.
www.apsanet.org/jobs
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
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gender identity, national origin, disability, protected veteran status,

or any other characteristic protected by law. Wake Forest University,

and the Department of Politics and International Affairs welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and community engagement.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

final candidates upon their acceptance of an offer of employment.

Time Type Requirement: Full time

Wake Forest seeks to recruit and retain a diverse workforce while

promoting an inclusive work environment committed to excellence

in the spirit of Pro Humanitate. In adherence with applicable laws

and as provided by University policies, the University prohibits dis-

crimination in its employment practices on the basis of race, color,

religion, national origin, sex, age, sexual orientation, gender identity

and expression, genetic information, disability and veteran status and

encourages qualified candidates across all group demographics to

apply.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/23/2020

Salary: $60,000 - $69,999

eJobs ID: 8087

Bucknell University
Rank: Assistant Professor of Political Science

Bucknell University’s Department of Political Science invites applica-

tions for a tenure-track position in American Politics with a specializa-

tion in race and ethnic politics beginning in the fall semester of 2021.

We expect to hire at the Assistant Professor level but are open to

considering outstanding candidates at other ranks. The successful

candidate will be prepared to teach a core course in American politics, a

course in race and ethnic politics, a course in quantitative or qualitative

research methods, and other American politics courses in the candi-

date’s areas of specialization.

We are especially interested in candidates whose teaching and research

will contribute to the department’s commitment to both diversity

and academic excellence. We welcome candidates who demonstrate

excellence in reflective multicultural and inclusive teaching practices

and who display a strong commitment to collaboration and interdisci-

plinarity. Evidence of teaching experience and excellence as well as

the promise of being a productive scholar are critically important.

The teaching load is five courses over two semesters. By the start date

of the position, candidates are expected to have a Ph.D. in Political

Science with a sub-field specialization in American politics, but ABD

candidates will also be considered with the understanding that the

Ph.D. must be completed before the beginning of the second year.

For additional information and to apply, please go to careers.-

bucknell.edu. The application should include a cover letter, CV,

statement of teaching philosophy, statement of commitment to diver-

sity, three letters of recommendation, graduate transcripts, sample

publications or papers, course evaluations if available, and sample

syllabi relevant to this position. Questions about the position should

be addressed by email to Professor Scott Meinke at smeinke@

bucknell.edu. Applications received by October 15, 2020 will receive

full consideration.
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*About Bucknell*

Bucknell University is a private, highly ranked, primarily undergradu-

ate, national liberal arts institution that also offers strong professional

programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-

sity believes that students learn best in a diverse, inclusive community

and is therefore committed to academic excellence through diversity

in its faculty, staff, and students. Applications from members of groups

that have been historically underrepresented in higher education

are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,

growth, and development for a diverse student body, and seeks candi-

dates who are also committed these goals.

Bucknell is committed to supporting the teacher-scholar model of

faculty development. With a student-faculty ratio of about 9:1, small

class sizes are a hallmark of the Bucknell educational experience. The

university sponsors a range of activities to support the development

of its faculty, including a Teaching-Learning Center and generous

research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the

Susquehanna River. The Lewisburg area offers a combination of out-

door recreation opportunities and small-town amenities. In addition

to the cultural and athletic events offered at the University and in

town, the region offers strong schools and medical facilities, and an

affordable cost of living. Bucknell is about three hours from Philadel-

phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8070

Tufts University
Rank: Part Time Lecturer in American Politics Position for

Spring 2021

Part-Time Lecturer in American Politics Position Request for

Spring 2021

The Department of Political Science at Tufts University invites appli-

cations for a part-time lecturer position in American politics for spring

2021 semester. The course load is two courses. Teaching may require

in-person, hybrid or remote assignments. One course should cover

the U.S. Congress; the other course can be determined by the candidate

in conjunction with the Department Chair. Particular areas of interest

include racial and ethnic politics, gender, judicial politics, and state

and local politics, though we welcome applications across the subfield.

Ph.D. or A.B.D. in Political Science or related field required. College/

university teaching experience strongly preferred.

Please submit a dossier including curriculum vitae, statement of teach-

ing interests and/or experience, draft syllabi of at least one proposed

course, and two letters of recommendation. All application materials

must be submitted via Interfolio at http://apply.interfolio.com/78900

The search committee will begin screening applications immediately

and will continue until the position is filled. Please contact James

www.apsanet.org/jobs
http://apply.interfolio.com/78900
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Pavlick, Administrative Coordinator, at James.Pavlick@tufts.edu with

any questions.

Tufts University, founded in 1852, prioritizes quality teaching, highly

competitive basic and applied research, and a commitment to active

citizenship locally, regionally, and globally. Tufts University also

prides itself on creating a diverse, equitable, and inclusive community.

Current and prospective employees of the university are expected to

have and continuously develop skill in, and disposition for, positively

engaging with a diverse population of faculty, staff, and students.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8065

University of California, Berkeley
Rank: Assistant, Associate, Full - Political Participation, Public

Policies, and Young People - Goldman School of Public Policy

Assistant, Associate, Full - Political Participation, Public Policies, and

Young People - Goldman School of Public Policy

TENURE-TRACK or TENURED FACULTY POSITION

GOLDMAN SCHOOL OF PUBLIC POLICY AT UC BERKELEY

The Goldman School of Public Policy at the University of California,

Berkeley, invites applications for a tenure-track or tenured appoint-

ment to the faculty, with an expected start date of July 1, 2021.

We seek applications from researchers and scholars who focus on

issues, social changes, and public policies that affect young adults in

the United States, and the ways in which public policy can support

working and diverse populations who are young adults. We expect

that the faculty member would be affiliated and do research with the

Berkeley Institute for Young Americans at GSPP (the website can be

viewed here: http://youngamericans.berkeley.edu/).

We seek candidates with a variety of specializations, including but

not limited to: the political participation and policy engagement of

young people, such as the modes with which individuals engage and

how levels of engagement can affect a range of policy outcomes, and

differentially by race and class; how public policies and the funding

of public programs at all levels of government affect individuals over

the life course and differently across age groups or cohorts. For example

how housing, public finance, education, criminal justice, and/or health

policies distinctly affect young Americans and their opportunities for

success; and the economic and technological shifts that have affected

the experiences of young adults, including the changing nature of

work, college access and affordability; and public policies that

might help.

Candidates should hold a Ph.D. in political science, sociology, demog-

raphy, psychology, public policy, public affairs, or another discipline

relevant to the topical policy area under consideration. Preference will

be given to scholars who have demonstrated the capacity to make

significant research contributions and who have a clear interest in

teaching in the core of the School's Masters in Public Policy profes-

sional program. Prior policy experience is desirable. The Goldman

School is interested in candidates who will contribute to diversity

and equal opportunity in higher education through their research,

teaching, and service.
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We are seeking a mid-career hire, likely at the advanced Assistant or

Associate Professor level. A scholar with a record sufficient to be

awarded tenure at UC Berkeley, at the time of hire or shortly thereafter,

along with a strong commitment to teaching and diversity, equity,

and inclusion. GSPP has a diverse faculty that is committed to all

forms of diversity, and we encourage candidates from all backgrounds

to apply.

Diversity, equity, and inclusion are core values at UC Berkeley and

at the Goldman School of Public Policy. Our excellence can only be

fully realized by faculty, students, and staff who share our commitment

to these values. Successful candidates for our faculty positions will

demonstrate evidence of a commitment to advancing equity and inclu-

sion.

Minimum Basic Qualifications: Ph.D. (or equivalent international

degree) or enrolled in a Ph.D. (or equivalent international degree)

granting program and completion of all requirements except the disser-

tation at the time of application.

Preferred Qualifications: Receipt of the Ph.D. or equivalent interna-

tional degree within one year of employment.

To apply please go to the following link:

https://apptrkr.com/2003791

Applications must be received by October 23, 2020. Applications

that are not complete by the deadline will not be considered. Please

direct all questions to Aaron Schiller at mailto:aaschiller@berkeley.edu.

Letters of Reference: letters of reference will be sought from finalists

only, and we will seek your permission before doing so. All letters

will be treated as confidential per University of California policy and

California state law. Please refer potential referees, including when

letters are provided via third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/evalltr.html) prior to submitting their letters.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age, or pro-

tected veteran status. For the complete University of California non-

discrimination and affirmation action policy see: http:// https://policy.

ucop.edu/doc/4000376/DiscHarassAffirmAction

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-fbbf796e2cf99747a100319659e8cf62

Start Date:
Application Deadline: 10/23/2020

Date Posted: 9/17/2020

Salary: Competitive

eJobs ID: 8061

University of Miami
Rank: Assistant-Associate-Professor of American Politics

The Department of Political Science at the University of Miami

invites applications for an open-rank search in race and ethnic politics

and policy. Senior applicants will be considered for an endowed chair

position providing salary and research support. This search is part of

a college-wide initiative to recruit scholars in conjunction with the

https://www.jobelephant.com/
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
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establishment of an interdisciplinary Black Studies center. The

expected teaching assignment is 2-2. Candidates should have a PhD

or anticipate PhD completion by August 15, 2021.

Interested applicants may apply online at www.miami.edu/careers.

Junior applicants should upload a single document including a cover

letter; CV; a teaching statement focusing on your ability to contribute

to an inclusive undergraduate political science major serving a diverse

array of students; a PhD transcript (unofficial is acceptable for initial

application); and a writing sample. Please arrange for three reference

letters to be sent directly to the search chair at {UMPOLsearch2020@

miami.edu}. Scholars applying for the rank of associate or full professor

should upload a single document including a letter of interest (with

a statement about your proposed contributions to an inclusive under-

graduate political science major serving a diverse array of students),

a CV, and a list of three references. Applications received on or before

{October 15, 2020}, will be given full consideration, though the

committee will continue to accept applications until the position is

filled. For further information about the position, please contact the

department chair (Gregory Koger, {gkoger@miami.edu}). Additional

information about the Department is available at http://www.as.

miami.edu/politicalscience/.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/16/2020

Salary: Competitive

eJobs ID: 8056

University of Washington
Rank: Assistant Professor of Political Science, Comparative Poli-

tics or Political Economy

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

Specializations: Advanced Industrial Societies, Developing Nations,

Race & Ethnic Politics

The Department of Political Science at the University of Washington

invites applications for a full-time (100%) tenure-track Assistant Pro-

fessor position in Comparative Politics or Political Economy, starting

September 2021. Tenure track faculty engage in teaching, research

and service and have an annual service period of nine months (Sept

16-June 15). A strong research record is expected. Candidates should

have completed all requirements for a Ph.D. in Political Science or

a related field (or foreign equivalent) by the appointment start date,

though applicants at the ABD level will also be considered.

Applications should include a cover letter, current CV, writing sample,

research statement, teaching statement, diversity statement and three

letters of recommendation. The research statement should describe

the applicant’s substantive research interests. The teaching statement

should describe the applicant’s teaching philosophy, list undergraduate

and graduate level teaching interests, and provide evidence of teaching

effectiveness, if applicant has prior teaching experience. As a public

institution, the University of Washington seeks candidates committed

to working with diverse student and community populations. There-

fore, applicants should describe how their scholarship and teaching

support diverse communities.

Candidate materials should be electronically submitted to https://

apply.interfolio.com/78296 . Review of applications will begin on

October 17, 2020. Questions about this position can be directed to

polisci@uw.edu.
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Start Date: Fall 2021

Date Posted: 9/16/2020

Salary: Competitive

eJobs ID: 8054

U.S. Army War College
Rank: Political Geography and Demographic Studies

Specializations: Political Development, Science & Technology,

International Security

Strategic Studies Institute Seeks Expert on

Political Geography and Demographic Studies

The U.S. Army War College’s Strategic Studies Institute (SSI) seeks

an expert on political geography and demography to join one of the

most dynamic think tanks in the national security research field and

help inform and shape U.S. national and defense policy.

The successful candidate for this position will serve as a resident

research professor of national security affairs. The responsibilities will

be to research, analyze, and publish studies, organize collaborative

research groups, conferences, and seminars, and serve as a subject

matter expert for the U.S. Army War College and the Department

of the Army on political demography and geography as related to

U.S. national security. SSI research professors also publish widely

through external professional and academic outlets and provide pres-

entations to a wide range of military and civilian audiences.

Research professors design their research and publication agenda in

consultation with SSI leadership and, at times, respond to specific

strategic research requests. While research, analysis, publication, and

collaboration are the primary responsibilities, the successful candidate

will also have the opportunity to contribute to the War College’s

education mission by developing courseware, teaching classes and

seminars, and advising student research projects. Research professors

have extensive resources available. In addition to the excellent Army

War College library and online sources, research professors draw

on the assets of Washington, DC, and undertake regular trips to

their region.

The U.S. Army War College is located in Carlisle, Pennsylvania, a

small, historic town 20 miles west of Harrisburg. It is within an

easy drive of a wide range of recreational, artistic, and shopping

opportunities. Local public schools are considered very good.

Qualifications. Required qualifications for this position include: (1)

master’s degree in geography, demography, or in national security

studies, international relations, government, political science, history,

regional studies with work relating to political (human) geography;

(2) record of scholarly research and publication-or evidence of great

potential for same-in areas relevant to political geography or demogra-

phy; (3) Refined oral and written communication skills, including

the ability to serve as a project team lead for collective research projects

or as a student advisor for written research projects; (4) established

record of teaching demography or political geography at the under-

graduate level and (5) possession of, or eligibility for, a Top Secret

security clearance. Security clearances shall be authorized only to

U.S. citizens. Only candidates who demonstrate all of the required

qualifications will be considered.

Desired qualifications include: (1) PhD or equivalent evidence of

extensive original scholarly research and writing is strongly preferred;

(2) experience in the military, government service, or some other

strategy-related profession; (3) Subject teaching experience at the grad-

uate or Senior Service College level is preferred.

http://www.as.miami.edu/politicalscience/.
http://www.as.miami.edu/politicalscience/.
http://www.as.miami.edu/politicalscience/.
https://apply.interfolio.com/78296
https://apply.interfolio.com/78296
www.apsanet.org/jobs
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This appointment may be made at the assistant, associate, or full

professor level. Salary is competitive. Research professors are excepted

service government employees with renewable contracts averaging

three years. The first year of service is probationary.

This job announcement will be released in September 2020 through

USAJobs. Applications must be submitted in accordance with the

instructions outlined on the USAJobs website: https://www.usajobs.

gov/

For additional information or questions, applicants may contact the

Director, SSI Research Department, U.S. Army War College, Carli-

sle, PA.:

Colonel George Shatzer

george.r.shatzer.mil@mail.mil

(717) 245-4125

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 9/15/2020

Salary: Competitive

eJobs ID: 8041

Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

Stanford University
Rank: Faculty Position (scholars who study race in American

society)

Specializations: African American Politics, American Politics,

Race & Ethnic Politics

The Department of Political Science at Stanford invites applications

for an open rank, tenure line, position for scholars who study race

in American society. This search is part of a university-wide initiative

X : 58720$SOAP

10-12-20 20:36:38

Page 17
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 17

in which Stanford seeks to hire as many as 10 strong researchers

and scholars who study the significance of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. Stanford seeks to support, deepen, and enhance the impor-

tant research and teaching in these areas long underway on our campus.

Appointments may be made in the following schools and departments:

Stanford Law School, Stanford Graduate School of Business, Stanford

Graduate School of Education, and the following departments within

the School of Humanities and Sciences: Economics, Political Science,

Psychology, Sociology, Philosophy, History, and Religious Studies.

Rank is open, although a majority of the appointments are expected

to be made at the assistant professor level. At the senior level, we are

particularly interested in candidates with an active program of research

in progress and for established scholars to have outstanding records

of achievement in developing or using innovative approaches in the

broad areas of their discipline. A strong commitment to excellent

teaching is essential.

Review of applications will begin on October 15, 2020 but the depart-

ment may consider applications after this date. Candidates are invited

to apply online via https://academicjobsonline.org/ajo/jobs/16835

with a cover letter describing academic background and teaching

experience, a curriculum vitae, samples of recent scholarship and a

research statement of no more than three pages. Applicants for a non-

tenured position should arrange to have three letters of reference

submitted directly online by October 15, 2020.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2021

Date Posted: 9/9/2020

Salary: Negotiable

eJobs ID: 8038

Stanford University
Rank: Professor of Political Science & MLK Institute Director

Specializations: African American Politics, Race & Ethnic Politics,

American Politics

FACULTY POSITION AVAILABLE

The Department of Political Science at Stanford University seeks an

outstanding senior scholar for a tenured professorship (associate or

full) with expertise in race and racial justice in the U.S., civil rights,

social movements, and/or African American politics. This scholar also

will serve as the Faculty Director of The Martin Luther King, Jr.

Research and Education Institute for a renewable five-year term.

The successful applicant will be expected to play a meaningful role

in a department committed to dynamic teaching and to maintain a

vibrant and productive scholarly research agenda. This scholar will

provide intellectual, strategic and visionary leadership for the Institute.

We welcome applications from scholars who are pursuing a wide

range of projects that represent the broad diversity of the field of

modern African American politics and racial justice. The position will

be entirely located in the Political Science Department. The scholar

will split time between teaching and research (50%) and directing

https://www.usajobs.gov/
https://www.usajobs.gov/
https://apply.interfolio.com/78527
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/16835
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the Institute (50%). If the directorship is not renewed after five years,

the scholar’s teaching and research obligations will be to the Political

Science Department at 100%.

The university views filling this position as an important opportunity

to raise the profile of studies relating to race and racial justice on

Stanford’s campus. The successful candidate should bring a dynamic

vision and leadership ability to Stanford.

Recognizing the crucial benefits that diversity contributes to our

intellectual vitality, the university has embarked on significant initia-

tives to diversify its faculty, student body, and curriculum. We encour-

age applications from dedicated scholars eager to contribute to this

mission.

Review of applications will begin on October 15, 2020 but applica-

tions may be considered after that date. Application materials must be

submitted on-line via https://academicjobsonline.org/ajo/jobs/16829.

Please submit a statement of interest that includes a description of

academic background and teaching experience, curriculum vitae, and

research statement of no more than three pages.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/8/2020

Salary: Negotiable

eJobs ID: 8036

Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton
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appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

https://academicjobsonline.org/ajo/jobs/16829.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17241
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The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible

but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019
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Drake University
Rank: Assistant Professor of American Public Policy

The Department of Political Science at Drake University seeks to

recruit an assistant professor (tenure-track) of American Public Policy,

starting Fall 2021. Teaching responsibilities include a 3-3 teaching

load and will include the introductory American Politics course and

upper-level undergraduate courses covering domestic public policy

(process and theory), policy analysis, and topics consistent with the

individual’s research specialization. Faculty also have the opportunity

to teach Honors courses and First Year Seminar courses.

Drake is a private, comprehensive, coeducational institution located

in Des Moines, Iowa, the state capital and the fastest growing city

in the Midwest. Drake is a hub of political activity during the Iowa

caucuses and offers exceptional opportunities for experiential learning,

student engagement, and scholarship on policy formulation and dis-

course in local, state, and national contexts. We are an equal-opportu-

nity employer (EEO) dedicated to building a diverse and pluralistic

community and strongly encourage applications from all qualified

applicants. We are excited to welcome colleagues who will provide

support for and work effectively with individuals and groups from

diverse backgrounds. The Department consists of 7 full-time faculty

members and offers majors in both politics and international relations.

Information about the department can be found at: https://www.

drake.edu/polsci/.

Salary is competitive with peer schools and dependent on qualifications

and experience. Review of applications will begin October 1, 2020.

To apply, go to https://drake.hiretouch.com/ and submit a cover

letter, current curriculum vitae, the names of three references, evidence

of teaching effectiveness (including sample syllabi, teaching evalua-

tions, and a statement on teaching philosophy), a writing sample and

a diversity statement.

Questions may be directed to the search committee chair Matt Brui-

nekool at Matt.Bruinekool@drake.edu.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/27/2020

Salary: Competitive

eJobs ID: 8009

Centenary College of Louisiana
Rank: Assistant Professor of Political Science

Centenary College of Louisiana invites applications for a tenure-track

political science position at the rank of assistant professor to begin

August 2021. Candidates should be broadly trained in American

Politics and prepared to teach a range of introductory and upper

division courses including constitutional law and civil liberties, the

Presidency, and public law subfields, especially public interest law.

Research interests in social justice, race and minority politics, or social

movements are preferred.

Candidates must also be prepared to advise the department’s legal

studies program. The Legal Studies minor is an interdisciplinary course

of study that exposes students to a range of classes that strengthen

their critical thinking and communication skills, hone their ability to

interpret and apply case law, and understand the role and effect of

law within various societal contexts. Centenary maintains a partnership

with The LSU Paul M. Hebert Law Center that provides Centenary

https://www.princeton.edu/acad-positions/position/17282
www.apsanet.org/jobs
https://drake.hiretouch.com/
https://drake.hiretouch.com/
https://drake.hiretouch.com/
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students who meet LSU Law admission requirements and who are

interested in public interest careers an opportunity for an expedited

admissions review and notification process.

Preference will be given to candidates with a strong record of teaching

and a background in a liberal arts education. Engaging teaching and

pedagogical skills, a record of scholarship, and a sincere commitment

to student mentoring are required. The standard teaching load is six

courses per year, with some opportunity to teach in immersive May

and August terms, and to participate in college-wide programs such

as the first year experience (TREK) program and Centenary in Paris.

A completed Ph.D. by August 2021 is required.

Centenary College recognizes that diversity is essential to its goal of

providing an educational environment where students explore the

unfamiliar, invent new approaches to understanding, and connect

their work and lives to the world at large. We thus welcome applicants

who would add to the College’s diversity of ideas, beliefs, experiences,

and cultural backgrounds. Centenary is an Equal Opportunity

Employer.

Centenary College of Louisiana is a selective, residential, national

liberal arts college affiliated with the United Methodist Church.

Founded in 1825, it is the oldest chartered liberal arts college west

of the Mississippi river and is a member of the Associated Colleges

of the South.

Review of applications will begin on October 19, 2020.

To apply, send a letter of application, curriculum vitae, and transcripts

for your terminal degree to Dr. Chad Fulwider either via email: hr@

centenary.edu or to the address below. Additional materials may be

requested as the search advances.

Political Science Search Committee

c/o Department of Human Resources

Centenary College of Louisiana

2911 Centenary Blvd.

Shreveport, LA 71104

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 8/20/2020

Salary: Competitive

eJobs ID: 7993

University of Notre Dame
Rank: Assistant Professor

The Department of Political Science at the University of Notre Dame

invites applications for a tenure-track appointment at the level of

assistant professor in the field of American politics, with a specialty

in American political institutions. Candidates should have a promising

research agenda focusing on some aspect of political institutions in

the United States and be capable of excellent teaching in graduate

and undergraduate courses on American political institutions. We

are especially interested in candidates with strong backgrounds in

quantitative research methods and who are capable of and interested

in teaching courses in the department’s methods sequence.

The University of Notre Dame, a Catholic research university, is an

equal opportunity employer with strong academic commitments to

racial, cultural, and gender diversity. Women, individuals from histori-

cally underrepresented groups, and those attracted to a university with

a Catholic identity are particularly encouraged to apply. Information
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about Notre Dame, including our mission statement, is available at

www.nd.edu.

The University of Notre Dame supports the needs of dual career

couples and has a Dual Career Assistance Program in place to assist

relocating spouses and partners with their job search.

All applicants should include a CV, letter of interest, one writing

sample, teaching evaluations, and three letters of recommendation.

All files should be received by September 25, 2020 to receive full

consideration. Due to risks associated with travel during the COVID-

19 pandemic, all interviews for this position will be conducted online.

Apply Here: https://apply.interfolio.com/78096

Start Date: Fall 2021

Application Deadline: 9/25/2020

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7986

Oklahoma State University
Rank: Teaching Assistant Professor

The Department of Political Science at Oklahoma State University

(www.polsci.okstate.edu) invites applications for a Teaching Assistant

Professor specializing in American politics to begin in August 2021.

This position is non-tenure track but offers the potential of reappoint-

ment and promotion to Teaching Associate and Teaching Full Profes-

sor. This position is designed for instructors who prioritize good

pedagogy and student mentoring. The normal teaching load is 3 :3

and includes a mix of smaller and larger classes. The primary, though

not exclusive, teaching responsibility is Introduction to American

Government. The successful candidate will have demonstrated the

potential for effective teaching in American Politics. Candidates with

previous experience teaching Introduction to American Government

as instructor of record and experience teaching a mix of online and

face-to-face courses are especially welcome. In addition to teaching,

the position entails service responsibilities that could include supervis-

ing the department's internship programs, advising Pi Sigma Alpha,

and participating on various departmental committees.

To be considered, candidates must have received a PhD or be nearing

completion of their doctoral training (ABD) from an accredited degree

program in political science or closely related degree program. Prefer-

ence, however, will be given to candidates who have received their

doctoral degree by the start of appointment. Initial appointment is

for three years (which includes a probationary period) but can be

renewed for additional terms.

Applications completed and received by October 15, 2020 and will

be given preference.

Applicants are asked to have the following submitted through

Interfolio https://apply.interfolio.com/77763. A letter of application

outlining your interest in this position, teaching interests/experience;

vitae; graduate transcripts; three letters of recommendation; evidence

of successful teaching; and a short teaching statement.

The department is committed to creating an inclusive space for our

students, faculty, and staff and to teaching and mentoring our under-

graduate and graduate scholars from various backgrounds. The depart-

ment encourages applications from women and underrepresented

racial/ethnic groups. About one third of our undergraduate majors

are members of underrepresented groups. Among our tenure-track

faculty, 9 percent are from underrepresented racial/ethnic groups

and 55 percent are female. Oklahoma State University, as an equal

opportunity employer, complies with all applicable federal and state

laws regarding nondiscrimination and affirmative action. Oklahoma

www.apsanet.org/jobs
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State University is committed to a policy of equal opportunity for

all individuals and does not discriminate based on race, religion, age,

sex, color, national origin, marital status, sexual orientation, gender

identity/expression, disability, or veteran status with regard to employ-

ment, educational programs and activities, and/or admissions. For

more information, visit https:///eeo.okstate.edu. This position is con-

tingent upon availability of funds.

Start Date: Fall 2021

Application Deadline: 10/15/2020

Date Posted: 8/12/2020

Salary: $50,000 - $59,999

eJobs ID: 7974

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowships

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

The Council on Foreign Relations (CFR) is seeking fellowship appli-

cants for the 2021–2022 academic year. The programs offer unique

opportunities, domestic and overseas, for accomplished mid and senior

career professionals. Selected fellows broaden their foreign policy expe-

rience by spending their fellowships in public service or research

environments.

Applications are due by October 31, 2020.

The International Affairs Fellowship (IAF) is the hallmark fellowship

program of CFR. It provides individuals the opportunity to spend

one year in policymaking or research oriented environments. The

program awards a stipend of $105,000.

The International Affairs Fellowship in Canada sponsored by Power

Corporation of Canada, provides selected fellows the opportunity to

spend six to twelve months at a Canadian institution working on

U.S.-Canada relations. It awards a stipend of $95,000.

The International Affairs Fellowship in Japan brings a cadre of Ameri-

can professionals to Japan for three to twelve months to study and

work on U.S.-Japan relations. The program is intended for those

without substantial prior experience in Japan. The program awards

a competitive stipend in yen.

The International Affairs Fellowship in India affords fellows with the

opportunity to spend three to twelve months conducting research on

India and U.S. relations. It is aimed at professionals who have had

little prior experience in India. It awards a stipend of $90,000.

The International Affairs Fellowship in International Economics offers

economists hands-on experience in the U.S. government and the

opportunity to apply a range of research tools to international eco-

nomic policy issues. It lasts six and nine months with a stipend starting

at $150,000.

Start Date: Fall 2021

Application Deadline: 10/31/2020

Date Posted: 8/5/2020

Salary: Competitive

eJobs ID: 7961
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Amherst College
Rank: Assistant Professor Race and U.S. Politics

Specializations: Civil Rights & Liberties, Race & Ethnic Politics,

United States

The Department of Political Science at Amherst College invites appli-

cations for a full-time, tenure-track position at the rank of assistant

professor in the field of race and U.S. politics, with a particular focus

on the Black political experience, beginning July 1, 2021. Amherst

College is committed to enriching its educational experience and its

culture through the diversity of its faculty, administration, and staff.

Within the last decade, Amherst College has profoundly transformed

with respect to its student body. Today, nearly one-quarter of

Amherst’s students are Pell grant recipients; 45 percent of our students

identify as domestic students of color; and 9 percent of our students

are international students. We expect the successful candidate to excel

at teaching and mentoring students who are diverse with regard to

race, ethnicity, socioeconomic status, gender, nationality, sexual orien-

tation, and religion.

Candidates’ scholarship should examine racial politics in the U.S.

Possible topics include but are not limited to reparations, civil rights,

voter suppression, movements for racial justice, the legacies of slavery

for contemporary politics, the racial policies and constituencies of

political parties, the relationship between racial and ethnic identity,

white privilege, police violence, and racial stratification in urban and

local politics.

Faculty teach two courses each semester and benefit from ample

support for research, including a pre-tenure year-long sabbatical at

full pay. We seek a colleague with a record that demonstrates the

potential for high-quality teaching and research, and who is committed

to excellence in education at the undergraduate level of the aforemen-

tioned student body. Candidates should be comfortable teaching

courses both within and outside their specialties and in directing

undergraduate research projects. The successful candidate must have

a Ph.D. in hand or have fulfilled all requirements for the degree by

the start of the appointment.

Candidates are asked to submit electronically https://apply.interfolio.

com/77688 a letter of application, a CV, three confidential letters of

recommendation, and a single-authored writing sample (e.g., article

or dissertation/book chapter). The letter of application should describe

the main contributions of the candidate’s research and the candidate’s

approach to and experience with teaching. Finalists will be asked to

offer a presentation of their research, and possibly, a brief teaching

demonstration, both via Zoom. Review of applications will begin

on September 14, 2020 and continue until the position is filled.

Applications received by this date will be assured full consideration.

Amherst College is an equal opportunity employer and encourages

persons of all genders, persons of color, and persons with disabilities

to apply. The college is committed to enriching its educational experi-

ence and its culture through the diversity of its faculty, administration,

and staff.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/31/2020

Salary: Competitive

eJobs ID: 7952
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Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites

applications for a tenure-track Assistant Professor of Political Science.

This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise

is in one or more of the following fields: racial and ethnic politics,

political theory, and law and judicial politics. The successful candidate

will teach introductory and upper level courses in political theory and/

or American politics (political institutions and behavior and courses

in the Law, Justice and Advocacy minor). The candidate will also be

able to teach a research methods course. Academic advising and stu-

dent mentoring are also expected as well as ongoing scholarly activities.

The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-

cant would be hired at the rank of Instructor and must complete

doctoral degree by: May 2022. Demonstrated evidence of a strong

commitment to undergraduate teaching.

Preferred Qualifications: Evidence of a commitment to political

engagement, an active research agenda, curriculum development, and

undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-

tion. The position will remain open until filled. Salary is competitive

and commensurate with qualifications and experience. Appointment

will be contingent upon verification of eligibility to work in the U.S.

and is expected to begin August 2021. Please visit our website http://

www.salisbury.edu/HR/careers/ to apply online. See the FAQs of

the Online Employment Application System for more information

and instructions.

To be considered an applicant, you must apply online and submit

the following: 1) A letter of interest; 2) curriculum vitae; 3) statements

of research and teaching interests; 4) unofficial transcripts; 5) the

names and contact information of at least three professional references.

All documents must be submitted with your application in the online

employment application system. Questions about the position should

be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-

y.edu.

This position is based in Salisbury, MD, an area with a culturally

diverse population with rich cultural experiences. Salisbury University,

a member of the University System of Maryland is a regionally

accredited four-year comprehensive institution offering 60 distinct

graduate and undergraduate programs. Founded in 1925, Salisbury

University features a beautiful campus close to ocean beaches and

the Chesapeake Bay and 2-3 hours from the metropolitan areas of

Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently

ranked among the nation’s top colleges and ‘best values’ by U.S. News

and World Report, The Princeton Review and other publications.

SU has 440 full-time faculty members serving a student population

of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We

strive to create a truly diverse and inclusive environment where the

richness of ideas, backgrounds, and perspectives of our community

is harnessed to create value for our University community to include

students, faculty, and staff, today and in the future. To this end, the

University recruits exceptional and diverse faculty, staff, and students

from across Maryland, the United States, and around the world,
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supporting all members of the University community as they work

together to achieve institutional goals and vision. To learn more about

the University’s commitment to fostering a diverse and inclusive

campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-

ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
www.apsanet.org/jobs
http://www.salisbury.edu/equity/.
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How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

Mills College
Rank: Assistant Professor of Public Policy and Political Science

About Mills College:

Located in Oakland, California, in the heart of the San Francisco

Bay Area, Mills College is a liberal arts college for women and gender

non-binary students, with graduate programs for all genders. Consist-

ently ranked one of the top masters universities and one of the best

value colleges in the West by U.S. News & World Report, Mills also

has been named one of the Best Colleges in the nation by The

Princeton Review. The Mills experience is distinguished by small,

interactive classes, one-on-one attention from exceptional faculty, a

culture of creative experimentation, and cutting-edge interdisciplinary

learning opportunities which empower students to make a statement

in their careers and communities. As https://www.mills.edu/uniquely-

mills/facts-about-mills.php in the country, we have a strong record

of academic success with first-generation students, students of color,

Latinx students, LGBTQ students, and other underrepresented stu-

dents. Mills College has recently become a Hispanic Serving Institu-

tion. Applicants with expertise and experience in supporting and

promoting success for Latina/o students are encouraged to apply.

Mills College encourages diversity in hiring and particularly welcomes

applications and nominations from women, gender non-binary indi-

viduals, and minorities. Mills College seeks to recruit and retain a

diverse workforce as a reflection of our commitment to equity, inclu-

sion, and social justice and our desire to maintain the excellence of

our faculty. In so doing, we offer our students not only the opportunity

to learn about varied disciplines but to engage with diverse perspectives

and ways of knowing and learning. For more information, please visit

https://www.mills.edu/

Job Description:

The Department:

Mills College has a rich history of educating women and gender

nonconforming leaders at the local, state, and national levels. The

Politics, Economics, Policy and Law major builds on this heritage. This

interdisciplinary major is designed around critical thinking, leadership,

and transformational change. It provides students with the core meth-

odological and analytic skills of its four disciplines while allowing

students to explore issues that transcend disciplinary boundaries. It

produces students with diverse analytical, methodological, and practi-

cal skills who can become leaders in legal, government, non-profit,

or business careers or pursue graduate programs in political science,

economics, sociology, public policy, politics, and law. Many of our

graduates go on to become community leaders, including lawyers,
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advocates, city councilmembers, policy directors, legislative staff,

elected officials, and nonprofit leaders.

The Position:

The Mills College Department of Public Policy and Political Science

seeks applicants for the tenure track position of Assistant Professor

to begin in Fall 2020. The new faculty member will support the

department's interdisciplinary major, Politics, Economics, Policy, and

Law (PEPL), as well as the master's degree in public policy and the

political science major. The successful candidate will teach 18 credits

per year, including two sections of undergraduate Law and Society,

a graduate course in public policy and the law, and a variety of

electives related to their area of interest. In addition, they will provide

programming and formal academic advising for students in the legal

track of the PEPL major, as well as serving as the college's official

pre-law advisor.

Requirements:

We prefer candidates with a JD and a doctoral degree in a related

field (Political Science, Sociology, Public Policy, etc.). We will also

consider candidates with a JD and a relevant master's degree (MPP,

MPA, etc.). We further welcome applications from candidates with

a PhD in Jurisprudence, Legal Studies, or relevant interdisciplinary

field. All candidates must have college-level teaching experience and

an active research agenda. To complement the department's existing

expertise and meet the college's needs, we are seeking someone whose

research focuses on the United States. Topical areas of particular

interest include judicial politics, gender and the law, health law, and

criminal justice.

We seek candidates with a passion for liberal arts education and

social justice, who will support our diverse student body, providing

mentorship and academic support and opportunities both inside and

outside the classroom. Candidates with an interest in community

engaged learning are especially encouraged to apply.

Additional Information:

This is an exempt, full-time position and includes a comprehensive

benefits package including medical/dental/vision/life/LTD insurance,

403(b) retirement plan with college match after a qualifying period.

Faculty members also receive free admission to campus events, use

of the pool, fitness center, and tennis courts. Tuition remission is

also available after an introductory period. Voluntary benefits include:

pet insurance, long-term care insurance and legal-assistance insurance.

Mills College does not permit discrimination based on pregnancy,

childbirth or related medical conditions, race, religious creed, color,

national origin or ancestry, physical or mental disability, medical

condition, marital status, age, sex, sexual orientation, or gender iden-

tity. For more information on Mills' non-discrimination policy, please

go to https://www.mills.edu/policies/ada-policies/nondiscrimination-

statement.php.

All positions are subject to a background check. Prior to the first date

of employment, an applicant's background check must be cleared.

Application Instructions:

To apply, submit the following documents at https://apptrkr.com/

1705390

• Employee Application

• Cover Letter

• Curriculum vitae

https://apptrkr.com/1705390
https://apptrkr.com/1705390
https://apptrkr.com/1705390
www.apsanet.org/jobs
https://apptrkr.com/1705390
https://apptrkr.com/1705390
https://apptrkr.com/1705390
https://apptrkr.com/1705390
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• Sample of scholarly research

• Teaching portfolio (sample syllabi, teaching evaluations, and a state-

ment of teaching philosophy, )

• Contact Information for 3 References who are willing to submit

letters of recommendation

Please note that you can only upload 6 &quot;Other&quot; docu-

ments. You can consolidate multiple pages/documents into one file

upload. The file size limit for each upload is 10Mb.

Review of applicants will begin October 18, 2019; applications will

be accepted until the position is filled.

Start Date:
Date Posted: 11/11/2019

Salary: Competitive

eJobs ID: 7457

COMPARATIVE POLITICS
University of Houston
Rank: Assistant Professor

Assistant Professor – Comparative Politics

The Department of Political Science at the University of Houston

invites applications for a tenure-track assistant professor position, to

begin Fall 2021. We seek applicants whose research and teaching

interests focus on Comparative Politics. The ideal candidate would

be someone with strong quantitative skills who specializes in any

geographic area but with a research focus on institutions or representa-

tion in electoral democracies. Successful candidates should have exten-

sive methodological training, demonstrated excellence in scholarly

research and publication, and a clear commitment to undergraduate

teaching. Review of applications will begin November 7 and continue

until the position is filled.

The University of Houston, a Carnegie Tier-1 research university

with one of the most diverse student bodies in the nation, seeks to

recruit and retain a diverse community of scholars.

The Department of Political Science provides high-quality undergrad-

uate and graduate education, with over 800 majors and 75 M.A. and

Ph.D. students. The Department capitalizes on the strengths of our

city, offering students and faculty opportunities to research the politics

of the future in a dynamic hub of international commerce, and in a

region which is on the leading edge of national demographic and

economic trends.

Applications should be submitted through the University’s online job

site, http://www.uh.edu/human-resources/uh-careers/. The position

number keyword is FAC001482. To apply please submit a letter

of application, CV, short writing sample, unofficial transcripts, and

contact information for three professional references. Listed references

will be asked to provide a letter of recommendation.

For further information please contact Professor Lydia Tiede, Depart-

ment of Political Science, University of Houston, at lbtiede@central.u-

h.edu

The University of Houston is an Equal Opportunity/Affirmative

Action employer. Minorities, veterans, women and persons with disa-

bilities are encouraged to apply. The University of Houston is respon-

sive to the needs of dual career couples. Additionally, the University
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prohibits discrimination in employment on the basis of sexual orienta-

tion, gender identity or gender expression.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/8/2020

Salary: Competitive

eJobs ID: 8157

University of Mississippi
Rank: Assistant Professor

The Croft Institute for International Studies (www.croft.olemiss.edu)

and the Department of Political Science (www.olemiss.edu/depts/

political_science) invite applications for the position of Croft Assistant

Professor of Political Science in the Comparative Politics of the Middle

East. This is a tenure-track position beginning August 2021. The

successful candidate will have their research and teaching focus on

the Middle East and be able to teach introductory and thematic

courses in comparative politics. The successful candidate will have a

Ph.D. or advanced ABD, ?eld experience and appropriate foreign

language pro?ciency in Arabic, strong methods skills, and demon-

strated excellence in teaching. Tenure and promotion reside in the

Department of Political Science. Teaching and service responsibilities

will be divided equally between the Croft Institute for International

Studies and the Department of Political Science. The Croft Institute,

a signature program on campus, administers the major in International

Studies within the College of Liberal Arts. Interested candidates should

apply online at https://careers.olemiss.edu by uploading a letter of

application, curriculum vita, and a statement of current and projected

research interests. Evidence of teaching effectiveness, writing samples,

and letters of recommendation should be sent to jbruce@olemiss.edu.

This position will be open until filled or an adequate applicant pool

is reached. Salary is competitive.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/8/2020

Salary: Competitive

eJobs ID: 8159

Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

http://www.uh.edu/human-resources/uh-careers/.
www.apsanet.org/jobs
https://careers.olemiss.edu
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are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

Randolph-Macon College
Rank: Adjunct Professor

Randolph-Macon College seeks an adjunct professor to teach one

course, &quot;Chinese Politics&quot; online for our January term,

January 6-February 4, 2021. The course may be taught synchronously

(preferred) MTWRF 11:10 a.m.-1:10 p.m. or asynchronously. Pay

is $3,250-$3,500, depending on degree earned.

Start Date: Winter 2021

Application Deadline: 12/4/2020

Date Posted: 10/6/2020

Salary: Below $20,000

eJobs ID: 8145

Institute for Advanced Study in Toulouse
Rank: Interdisciplinary Research Fellowship

Subfield(s): Comparative Politics, International Relations, Method-

ology

Specializations: Political Behavior, Political Economy, Quantita-

tive Methods

We welcome applications from researchers within a large range of

disciplines in the social, behavioral and life sciences: anthropology,

evolutionary biology, economics, genetics, history, law, mathematics,

neuroscience, philosophy, political science, psychology and sociology;

however, motivated applications from outside these disciplines will

be given full consideration. Successful applicants will have to demon-

strate an interest in, and a commitment to, at least one of the other

disciplines of IAST.

We seek candidates with a strong research background in their own

discipline, but willing and able to develop research projects drawing

on IAST’s substantial interdisciplinary resources, including particu-

larly the proximity of strong groups in economics (Toulouse School

of Economics, TSE).

We are open to a variety of research methods, including theory, field

and laboratory experiments, observational field work, and the analysis

of large secondary data sets.
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All research interests relevant to the broad study of human behavior

are welcome, but preference may be given to candidates whose research

interests are complementary to those of existing IAST researchers.

These include, to cite only a few:

In history: quantitative economic history (cliometrics), empirical polit-

ical economy in history, qualitative economic or social history; emer-

gence and dynamics of institutions and networks.

In evolutionary biology: theoretical models of evolution (applied to

family structure, strategic interactions, plasticity, cognition, learning,

cultural evolution); related empirical work.

In anthropology: human biology, life history theory, human develop-

ment and plasticity, health and infectious disease, aging, demography,

host-parasite co-evolution, diet and nutrition, global health, evolution-

ary medicine and genetics.

In political science: public opinion and public policies, political econ-

omy, political institutions, development, experimental political sci-

ence, studies of networks and their impact on individual and collec-

tive action.

In law: law and economics, corporate governance, criminology.

In psychology: cognition, beliefs, identity, memory, the emotions,

culture, social trust, gender, group decision-making.

In sociology: network formation, the impact of networks on social

outcomes, sociology of religion.

In genetics and neuroscience: mental state representation, personal-

ity, intelligence.

To apply online please visit: http://www.iast.fr/research-fellowships

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/5/2020

Salary: Any

eJobs ID: 8135

Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2021-2023

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas: development, governance, and

security. Participants in this program will join an interdisciplinary

community of scholars engaged in theoretically and substantively

important research addressing the most pressing global issues of our

time. Fellows receive two years of support, to be taken within a three-

year period, with the expectation that they will pursue research and

participate fully in the intellectual life of the Institute. Fellows will

also teach one course per year in the Institute or in an affiliated Brown

University social science department.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

https://www.gsb.stanford.edu/jobs/faculty-recruiting
www.apsanet.org/jobs
http://www.iast.fr/research-fellowships
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University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual discovery, and

working in ways that transcend traditional disciplinary boundaries.

To receive full consideration, the following materials should be sub-

mitted by October 23, 2020 to the application portal:

A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits. Please

also include a statement about teaching in a diverse and inclusive class-

room.

An up-to-date curriculum vitae.

A copy of each graduate transcript.

A writing sample.

Three letters of recommendation from scholars familiar with the

applicant’s research.

Review of applications will begin on October 24; to receive full

consideration applications should be received by that date. Awards

will be announced in January 2021.

For further information regarding the Watson Institute Post-Doctoral

Fellows Program, please visit the Watson Institute website watson.-

brown.edu or contact:

Professor Rose McDermott, Faculty Director of the Watson Postdoc-

toral Fellows Program, Thomas J. Watson Jr. Institute for Interna-

tional and Public Affairs, Brown University 111 Thayer Street, Box

1970 Providence, RI 02912. Rose_McDermott@brown.edu

For information about the application process, please email: Watson_

Applications@brown.edu

Start Date: Summer 2021

Application Deadline: 10/23/2020

Date Posted: 10/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8128

Harvard University
Rank: Democracy Visiting Fellowship

Specializations: United States, Political Theory, American Politics

The Ash Center for Democratic Governance and Innovation invites

faculty, doctoral, and postdoctoral students to apply to its Democracy

Visiting Fellowship Program and further their research on substantive

democratic governance issues. For more information about the

Democracy Fellowships, please see our Five-Year Retrospective.

Eligibility

We are broadly interdisciplinary and invite scholars who use

approaches from political theory and philosophy, political science,

sociology, law, or history. We are especially interested in drawing

scholars whose work focuses on innovations in public participation

and political participation in democracies or non-democracies.

Details
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The duration of the fellowship is one academic year, lasting August

1 until July 31. Visiting Fellows will be expected to participate in a

weekly community seminar series and engage in the activities of

the Ash Center and Harvard Kennedy School more broadly. The

Democracy Visiting Fellowship carries a modest administration fee,

and offers institutional support including physical and online library

access, access to Harvard's electronic resources, and use of our shared

fellow study space. If required, dedicated office space can be arranged

that carries an additional fee.

How to Apply

Apply online here: https://harvard.az1.qualtrics.com/jfe/form/SV_

51JkxGWLaJ3LpD7 for the AY 2021-2022 competition. The dead-

line for applications is Tuesday, December 1, 2020 at 11:59 PM ET.

The Ash Center is a vibrant and values-driven community. We are

committed to diversity and welcome people of varied backgrounds,

cultures, experiences, and disciplines. We actively seek applications

from people of color, women, the LGBTQIA+ community, persons

with disabilities, and underrepresented backgrounds.

Harvard is an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, national origin, disability status, protected veteran

status, gender identity, sexual orientation, or any other characteristic

protected by law.

If you have questions, please contact Democratic Governance Coordi-

nator James Rasaiah.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 10/1/2020

Salary: Below $20,000

eJobs ID: 8131

Denison University
Rank: Tenure-Track Comparative Politics

The Department of Politics and Public Affairs at Denison University

invites applications for a tenure-track vacancy in Comparative Politics,

beginning Fall 2021. We seek applicants whose research and teaching

emphasizes East Asia and who have demonstrated ability to teach

political economy. Our newly inaugurated program offers our students

an integrated view of the discipline and emphasizes linkages between

theory and practice; our major is structured as a learning community,

where undergraduates pursue a track of interest along the lines of the

traditional subfields and have multiple opportunities to share their

knowledge with peers. We require our majors to complement their

classroom experiences with an off-campus learning requirement. We

are enthusiastic about our new approach to teaching about politics and

public affairs, and we seek a new colleague who shares our excitement.

Preference will be given to applicants who provide evidence of teaching

effectiveness and show promise of a strong record of publication.

Broad training in political science is expected. The successful candidate

is expected to have significant interest in and demonstrated ability to

be effective at undergraduate teaching in a liberal arts setting, and in

contributing to the integration of the theoretical with experiential

elements of our new major. The prospective teacher-scholar also will

support the University's commitment to liberal arts education, be an

active participant in departmental and university governance, and

develop a program of research leading to peer-reviewed publication.

www.apsanet.org/jobs
https://harvard.az1.qualtrics.com/jfe/form/SV_51JkxGWLaJ3LpD7
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Denison offers a 3-2 teaching load. After a successful Third Year

Review, a one-semester junior leave is available in the fourth year.

Candidates with a Ph.D. in Political Science or similar field by start

date is required (ABD will be considered as Instructor until Ph.D. is

attained). Independent teaching experience (beyond TA) strongly

preferred. Our college is committed to attracting and supporting an

academically and culturally diverse faculty; preference will be given

to candidates who demonstrate a commitment to foster a classroom

and research environment that engages students from diverse back-

grounds.

Denison offers extensive support for faculty, including professional-

development funding, opportunities for student-faculty research col-

laboration, and a range of workshops and other professional develop-

ment opportunities to cultivate our strengths as teacher-scholars.

Applications must be submitted online at: https://employment.

denison.edu and should include: letter of application; curriculum

vitae; contact information for three letters of reference; statement

addressing the candidate’s teaching interests and scholarly agenda

[including estimated time frame of completion of the dissertation if

applicable]; transcript [official or unofficial]; teaching evaluations or

other evidence of demonstrated or potential excellence in undergradu-

ate instruction [if available]; at least two sample syllabi that reflect

the kinds of courses the candidate would teach, e.g. a lower division

introductory course in comparative politics and an upper division

course in Asian politics.

To ensure full consideration, completed applications must be received

by October 23, 2020.

Denison University is an increasingly diverse, highly selective, residen-

tial liberal arts college enrolling approximately 2300 students from

across the nation and around the world. Our college is committed

to attracting and supporting an academically and culturally diverse

faculty. Granville is located just 30 minutes from the Columbus

metropolitan area, the state capital.

To achieve our mission as a liberal arts college, we continually strive

to foster a diverse campus community, which recognizes the value of

all persons regardless of religion, race, ethnicity, gender expression and

identity, sexual orientation, disability, or socio-economic background.

For additional information and resources about diversity at Denison,

please see our Diversity Guide at http://denison.edu/forms/diversity-

guide. Denison University is an Equal Opportunity Employer. Our

commitment to being an antiracist and diverse learning and working

community is essential to our educational mission. For more informa-

tion on ways we are committing to be a campus community dedicated

to antiracism please see President Adam Weinberg’s statement deni-

son.edu/campus/president/speeches/135388 and our campus antirac-

ism initiatives site: https://denison.edu/campus/about/antiracism.

For information, please contact:

Andrew Z. Katz, Chair

Department of Politics and Public Affairs

Denison University

Granville, OH 43023

katz@denison.edu

Start Date: Fall 2021

Application Deadline: 10/23/2020

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8125
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Stanford University, Graduate School of Business
Rank: IDEAL Provostial Fellows for Studies in Race and Ethnicity

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford University, in conjunction with its IDEAL initiative, is

pleased to announce that it is seeking to appoint four to five early

career fellows engaged in the study of race and ethnicity. The purpose

of this program is to support the work of early-career researchers,

who will lead the next generation of scholarship in race and ethnicity

and whose work will point the way forward for reshaping race relations

in America. Fellowships may be in any of the seven schools in the

University (Business, Earth, Energy & Environmental Sciences, Edu-

cation, Engineering, Humanities & Sciences, Law, Medicine). Selec-

tion criteria includes the originality and quality of the research, as

well as demonstrated potential for intellectual achievement. The term

of these fellowships is three years, with a start date of September

1, 2021.

To be eligible for an early career fellowship, a candidate must be

within three years of the date of their terminal degree at the time of

appointment. Scholars interested in any field of study are accepted.

Early career fellows should have received their terminal degree (PhD,

JD, MFA, EdD, DSW, etc.) prior to the start of the fellowship.

Specifically, a cover letter detailing the candidate’s interest in the

position; a statement of teaching and research interests and how these

interests would be advanced by a fellowship, including needs for

laboratory access or special equipment; three letters of recommenda-

tion; a curriculum vitae; and samples of written work.

Applications should be submitted electronically at: https://

academicjobsonline.org/ajo/jobs/16562. The deadline for receiving

applications for early career fellowships is November 1, 2020. No

application will be accepted after the deadline. Applications will not

be accepted by email.

Additional details about the fellowship program can be found at

https://facultydevelopment.stanford.edu/ideal-provostial-fellows.

More information about Stanford’s IDEAL initiative is available at

https://ourvision.stanford.edu/microsites/ideal-homepage.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8126

U.S. Naval Academy
Rank: Assistant Professor (International Relations/Comparative

Politics)

Specializations: Russia, Central Asia, South Asia

LOCATION:

United States Naval Academy, Political Science Department

APPLICATION TIMELINE:

Review of applications will begin on October 15, 2020 and will

continue until the position is filled.

ABOUT THE U.S. NAVAL ACADEMY:

The United States Naval Academy is a unique institution of higher

learning located in desirable Annapolis, Maryland. As an historic

officer accession program and premier undergraduate college, the

https://denison.edu/campus/about/antiracism.
https://denison.edu/campus/about/antiracism.
https://denison.edu/campus/about/antiracism.
https://denison.edu/campus/about/antiracism.
https://denison.edu/campus/about/antiracism.
www.apsanet.org/jobs
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
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United States Naval Academy has its own distinctive niche amongst

American educational institutions. Our talented faculty and staff are

united by one common purpose--to develop the next generation of

leaders for naval service. In order to deliver on this promise to our

nation, we recruit from all segments of society to find faculty, instruc-

tors, and support staff who model the highest professional standards.

The United States Naval Academy serves a diverse student body. We

believe that faculty members from diverse backgrounds strengthen

our programs and positively impact student success. The United States

Naval Academy is committed to building a diverse workforce and

encourages qualified applicants from all backgrounds to apply for

consideration.

Every year more than one million people tour &quot;the Yard&quot;

to experience what our employees already know — the United States

Naval Academy is a special place, with a special purpose. Those

selected for employment will find challenging and rewarding work;

state-of-the-art facilities which inspire academic and athletic excel-

lence; the benefits of Federal employment; and exceptional quality-

of-life.

POSITION DESCRIPTION:

The Political Science Department at the U.S. Naval Academy invites

applications for a tenure-track, assistant professor position in Interna-

tional Relations and Comparative Politics. Scholars with expertise in

Russia and Eastern Europe/Central Asia are preferred, but scholars

with a focus on South Asia, Southeast Asia, and international political

economy are encouraged to apply. Candidates should be methodologi-

cally trained, and should demonstrate the potential for excellence in

teaching and scholarship.

Duties and Responsibilities:

Candidates should expect to contribute to teaching introductory and

intermediate courses in political science, as well as upper-level electives

in their field of concentration. Candidates should have a robust

research agenda and strong commitment to undergraduate teaching.

Teaching load is typically three courses per semester with small section

sizes (no more than 20 students) and 2-3 preparations per year.

Candidates should also have a strong commitment to student advising

and mentoring and to service to the institution.

Candidates at the Assistant Professor level are preferred; however, well-

qualified applicants may be considered at the Associate Professor level.

This is a 10-month federal excepted service position with a three

year initial academic appointment. Salary for this position will be

commensurate with experience and qualifications.

MINIMUM AND PREFERRED QUALIFICATIONS:

Minimum:

A Ph.D. in Political Science or closely related field is required (antici-

pated completion of Ph.D. no later than June 2021 is acceptable for

an August 2021 employment start date).

Preferred:

Expertise in Russia and Eastern Europe/Central Asia are preferred, but

scholars with a focus on South Asia, Southeast Asia, and international

political economy are encouraged to apply.

HOW TO APPLY FOR POSITION:

Interested candidates should send a cover letter, a research statement,

a statement on teaching which addresses teaching in a diverse environ-

ment, writing samples, transcripts and a curriculum vitae to the search
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committee. Evidence of teaching effectiveness (teaching evaluations

and syllabi of courses taught) may accompany the application.

Please arrange for three letters of recommendation that address both

teaching and research abilities to be sent to the below email address.

Send all application materials to the International Relations/Compara-

tive Politics Search Committee at usna_polisci_ircp_2020-group@

usna.edu and use “USNA IR Comparative” in the subject line.

Please note: Review of applications will begin on October 15, 2020

and will continue until the position is filled.

CONDITIONS OF EMPLOYMENT:

U.S. Citizenship Required

All Civilian Faculty Positions at USNA are subject to a background

investigation. The selected candidate will be subject to a security

investigation leading to successful completion of a background investi-

gation with a favorable adjudication. The selectee's failure to meet

this requirement will be grounds for termination. Background investi-

gations for non-US Citizens often require up to two years to complete,

and for non-US Citizens the background check must be complete

before employment can begin. More information about the back-

ground investigation process can be found at the Academic Dean

and Provost’s website here: http://www.usna.edu/Academics/Faculty-

Information/Background-Investigation-Info.php.

IMPORTANT INFORMATION:

The Department of the Navy provides reasonable accommodation to

applicants with disabilities. Applicants with disabilities who believe

they require reasonable accommodation should contact our Human

Resource Office to ensure that the Department of the Navy can

consider such requests. The decision to grant an accommodation will

be made on a case by case basis.

Submit a Demographic Information on Applicants Form to rsharps@

usna.edu. Your responses will not be shared with the panel rating the

applications or to the official making the selection for this position

All Civilian Faculty Positions at USNA are subject to a background

investigation. These investigations are conducted to ensure that indi-

viduals hired are trustworthy, of good conduct, and reliable. More

information about the background investigation process can be found

at the Academic Dean and Provost’s website here http://www.usna.

edu/Academics/Faculty-Information/Background-Investigation-Info.

php.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8120

University of California, Merced
Rank: Assistant Professor of Political Science

Subfield(s): Comparative Politics, American Government and Poli-

tics, International Relations

The Political Science Department at the University of California,

Merced invites applications for an assistant professor position (tenure

track) in either Political Institutions or Political Behavior, with a

substantive focus in American Politics, Comparative Politics, or Inter-

national Relations. This search is supported by an Advancing Faculty

www.apsanet.org/jobs
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
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Diversity Recruitment Grant and the Department seeks candidates

who demonstrate both a record of outstanding scholarship and contri-

butions to diversity, equity, and inclusion.

In order to be considered, candidates must have a PhD in political

science (or a closely related field) by the position start date.

The anticipated start date for this position is July 1, 2021.

The position will remain open until filled. However, to ensure consid-

eration, applications should be received by October 28, 2020. Applica-

tions will be submitted at https://aprecruit.ucmerced.edu/JPF01031.

Interested applicants are required to submit 1) a cover letter; 2)

curriculum vitae; 3) statement of research; 4) statement of teaching;

5) two writing samples; 6) statement on contributions to equity,

diversity, and inclusion; and, 7) a list of three references with contact

information including mailing address, phone number and e-mail

address.

Applicants should arrange to have three letters of reference submitted

online. After an application is submitted, the letters of reference should

be electronically uploaded by the letter writers (instructions will be

provided by the application system). Letters of reference should be

received no later than October 28, 2020.

The University of California is an Equal Employment Opportunity/

Affirmative Action employer and invites applications from all qualified

applicants, including women, minorities, veterans, and individual with

disabilities, who will enrich the teaching, research and public service

missions of the university. All qualified applicants will be considered

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy (https://policy.ucop.edu/doc/

4000376/DiscHarassAffirmAction).

Salary is commensurate with education, experience, and UC academic

salary scales.

For additional information, please contact Tom Hansford at thans-

ford@ucmerced.edu.

Applicants will be notified when the final candidate has been selected.

To apply, please visit our UC Merced job posting at: https://aprecruit.

ucmerced.edu/JPF01031.

Start Date:
Date Posted: 9/28/2020

Salary: Negotiable

eJobs ID: 8114

Wabash College
Rank: Visiting Assistant Professor or Visiting Instructor of Com-

parative Politics

The Wabash College Political Science Department invites applications

for a Visiting Assistant Professor or Visiting Instructor of Comparative

Politics for the Spring 2021 semester.

The appointment is for one semester, and the teaching assignment

will be three courses: two sections of introductory comparative politics

and one intermediate-level course. We anticipate that these will be

in-person courses, but with flexibility to offer hybrid instruction.
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The successful candidate must have graduate training in political

science. A PhD or ABD candidate with strong background and teach-

ing experience in comparative politics is preferred.

This full-time position offers a competitive salary, benefits, and sup-

port for professional development. Wabash College does not provide

H-1B or other immigration case sponsorship for short-term visiting

positions.

To apply, please visit www.wabash.edu/employment/. Then click the

“Apply Now” button to submit a cover letter that includes a discussion

of your teaching philosophy, a curriculum vitae, and the names and

contact information for three references who can address your scholar-

ship and teaching background.

Please direct questions about the position to Dr. Shamira Gelbman,

Chair of the Political Science Department, at gelbmans@wabash.edu.

Review of applications will begin immediately and continue until the

position is filled, with preference given to applications received before

October 15.

Wabash College, a liberal arts college for men, seeks faculty and staff

committed to providing quality engagement with students, high levels

of academic challenge and support, and meaningful diversity experi-

ences that prepare students for life and leadership in a multicultural

global world. We welcome applications from persons of all back-

grounds. EOE.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/28/2020

Salary: Competitive

eJobs ID: 8109

Duke University
Rank: Professor

Specializations: Asian American Politics, Gender Politics & Policy,

Race & Ethnic Politics

Duke University, Trinity College

Subject Area: Asian American Studies

Application Deadline: 2020/10/26

Position Description:

Duke University Trinity College of Arts and Sciences seeks candidates

for two tenuretrack

professorships in Asian American Studies. These hires are part of an

effort to

increase the number of faculty with global perspectives and expertise

across core

departments, with support from the Office of the Provost and funded

by The Duke

Endowment.

Candidates should be at the assistant or associate professor level; distin-

guished

candidates at the full professor level will also be considered. The

search is open to

discipline and to field. Preference will be given to candidates whose

work is centrally

located in Asian American Studies while also substantially linked to

other fields of

inquiry such as literature, history, anthropology, the arts, sociology,

political science,

https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
www.apsanet.org/jobs
http://www.wabash.edu/employment/.
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religion, film and media studies, indigenous studies, gender & sexual-

ity studies, and

comparative race studies. Candidates will be considered in the context

of the hiring

department, with an interest to increase the representation of these

studies across arts

and sciences.

Candidates submitting materials by October 26, 2020 will receive

full consideration.

Candidates should submit a cover letter, cv, work sample (an article

or a chapter), and

three letters of recommendation. Candidates should also indicate

their preferred

primary department and, where applicable, the secondary department.

Review of

candidates will continue until positions are filled.

Duke is committed to encouraging and sustaining work and learning

environments that

are free from harassment and prohibited discrimination. Duke pro-

hibits discrimination

and harassment in the administration of both its employment and

educational policies.

Duke also makes good faith efforts to recruit, hire, and promote

qualified women,

minorities, individuals with disabilities, and veterans.

Duke is an Affirmative Action / Equal Opportunity Employer com-

mitted to providing

employment opportunity without regard to an individual’s age,

color, disability,

gender, gender expression, gender identity, genetic information,

national origin, race,

religion, sex, sexual orientation, or veteran status.

Application Materials Required:

To complete your application, submit the items below through Aca-

demic Jobs Online using this

address: https://academicjobsonline.org/ajo/jobs/16876

Cover Letter

Curriculum Vitae

Work Sample

Three letters of recommendation

Further Info:

https://trinity.duke.edu/

Start Date: Fall 2021

Application Deadline: 10/26/2020

Date Posted: 9/25/2020

Salary: Competitive

eJobs ID: 8102

Pepperdine University
Rank: Assistant Professor of International Studies

The International Studies and Languages Division of Pepperdine

University's Seaver College of Letters, Arts, and Sciences seeks applica-

tions for a tenure track appointment as an Assistant Professor of

International Studies (with a specialization in African Studies) begin-

ning August 1, 2021. The ability to teach courses in at least two of

the following areas is preferred: African politics, African culture and

society, ethnicity in Africa, comparative politics, or comparative politi-

cal economy. A Ph.D. in Political Science, Anthropology, or Sociology

is required. Candidates should demonstrate exceptional interest and

X : 58720$SOAP

10-12-20 20:36:38

Page 30
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs30

effectiveness in teaching and mentoring undergraduate students. Can-

didates should also have the ability to establish a productive research

program. The ability to engage students in their scholarly work would

be a plus.

Pepperdine University is a private Christian university overlooking

the Pacific Ocean in Malibu, California. Faculty, staff and students

partner to support Pepperdine's Christian Mission. Pepperdine is

committed to valuing diversity and inclusion among our students and

faculty. Applicants of color are particularly encouraged to apply.

Please submit all application materials at apply.interfolio.com/78908.

Review of candidates' application materials will begin on November

9th, 2020, and will continue until the search is closed.

Contact:

Dr. George Carlsen (george.carlsen@pepperdine.edu)

Divisional Dean of International Studies and Languages

Pepperdine University

24255 Pacific Coast Highway

Malibu, CA 90263

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $80,000 - $89,999

eJobs ID: 8105

Purdue University
Rank: Visiting Assistant Professor, International and Environ-

mental Politics

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Specializations: Environmental Policy, International Law & Organi-

zations, International Political Economy

Visiting Assistant Professor

Purdue Political Science Department seeks applicants for a one-semes-

ter visiting assistant professor or visiting instructor position to teach

four classes on campus in West Lafayette in spring 2021 in the areas

of International Relations and Environmental Politics. Applicants

should be prepared to teach core courses in Global Green Politics

and/or International Environmental Policy. We especially encourage

applicants with teaching strengths in one or more of the additional

areas: Intro to International Relations, International Organizations,

and/or Model UN. The position has the option of continuing in

the summer, teaching up to three additional courses paid on a per-

course basis.

Qualifications

Must be a qualified doctoral candidate (ABD) in a PhD program, in

Political Science, International Relations, Public Policy, or Environ-

mental Studies, or related field. A PhD is strongly preferred. This

position requires postsecondary teaching experience in political sci-

ence, environmental studies, or international policy.

Purdue University’s Department of Political Science is committed

advancing diversity in all areas of faculty effort including discover,

instruction, and engagement. Candidates should address at least one

of these areas in a separate Diversity and Inclusion Statement, indicat-

ing their past experiences, current interests, or activities, and/or future

goals to promote a climate that values diversity and inclusion.

https://trinity.duke.edu/
https://trinity.duke.edu/
www.apsanet.org/jobs
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The College and University

Founded in 1869, Purdue is a research-intensive, PhD-granting insti-

tution and a public land-grant university. Political Science faculty

members are actively involved with several interdisciplinary programs

and centers, including the Advanced Methods at Purdue (AMAP)

cluster, the Building Sustainable Communities initiative, the Center

for the Environment, the Center for Research on Diversity and Inclu-

sion, Peace Studies, the Human Rights Program, Asian Studies, the

Purdue Systems Collaboratory, and the Purdue Policy Research Insti-

tute. The department offers graduate certificates to students across

campus in Social Policy, Environmental Policy, and Human Rights.

Applications

Candidates should submit a cover letter, a CV that includes references,

graduate transcripts, a statement on inclusiveness in the classroom,

and a teaching portfolio. Application materials must be submitted

electronically via https://careers.purdue.edu/

Review of applications will begin immediately and continue until the

position is filled. Questions should be addressed to Department Head

Cherie Maestas at cmaestas@purdue.edu.

The anticipated salary range for spring semester is $22,500 – $24,000.

Summer courses are compensated on a per-course basis and tied to

size of enrollment. This position is contingent on course enrollments

and final budget approval.

A background check is required for employment in this position.

Ability to work in the US without immigration sponsorship from

Purdue University.

Equal Opportunity

Purdue University is an EOE/AA employer. All individuals, including

minorities, women, individuals with disabilities, and veterans are

encouraged to apply.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $20,000 - $29,999

eJobs ID: 8104

Texas Tech University
Rank: Assistant Professor in Comparative Politics

The Department of Political Science at Texas Tech University is

seeking applications for a tenure-track position at the Assistant Profes-

sor level in Comparative Politics to begin Fall 2021. The department

is seeking candidates with research and teaching specializations in

political behavior or comparative political economy. We prefer those

candidates with strong, quantitative methods training. Evidence of

excellence in teaching and research, and a commitment to attracting

external funds are also highly valued. We expect faculty to provide

service to the department, TTU, and the community. Experience

working with diverse student populations and first-generation students

is highly desirable. The successful candidate will have their PhD in

Political Science completed by the start of the appointment.

Applicants should submit a cover letter, curriculum vita, writing

sample, contact information for three references, and evidence of
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teaching effectiveness. Applications for the position will start to be

reviewed on or about 11/1/2020. For questions about the position,

contact the department chair, Prof. Timothy Nokken.

As an Equal Employment Opportunity/Affirmative Action employer,

Texas Tech University is dedicated to the goal of building a culturally

diverse faculty committed to teaching and working in a multicultural

environment. We actively encourage applications from all those who

can contribute, through their research, teaching, and/or service, to

the diversity and excellence of the academic community at Texas Tech

University. The university welcomes applications from minorities,

women, protected veterans, persons with disabilities, and dual-

career couples.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/25/2020

Salary: Competitive

eJobs ID: 8103

U.S. Air War College, Dept. of International Secu-
rity Studies
Rank: Professor of International Security

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Security, International Political Econ-

omy, Science & Technology

The Air War College Department of International Security Studies

invites candidates to apply for a faculty position in the field of national

security studies, with an emphasis on space, new domains, and technol-

ogy. The primary purpose of the position is to teach and develop

curriculum on U.S. national and international security for the AWC

West Space Seminar. Specialties in the political science subfields of

international relations and/or comparative politics are desired, though

candidates with space-related focus in other fields and sub-fields (e.g.

American politics, Strategic Studies, and History) will be given strong

consideration. The possible starting dates are between January and

July 2021. Applications are due October 13, 2020.

Academic rank is open but the focus is for appointment at the Assistant

or Associate Professor level. This position requires university-equiva-

lent teaching experience (graduate-level preferred) and a suitable aca-

demic publication record. Responsibilities include: teaching and devel-

oping curriculum for the West Space Seminar; teaching electives in

the applicant’s area(s) of specialization; advising student research; and

service to the institution. Teaching duties approximate a 2/2 teaching

load per academic year.

The Air War College provides a dynamic and academic environment

for teaching and research. The in-residence program offers master’s

degrees and senior-level professional military education to U.S. mili-

tary officers, civilian government officials, and to military officers

from more than 40 nations. The West Space Seminar offers the

opportunity to shape and develop curriculum for future senior leaders

of the new U.S. Space Force.

The Air War College contains a diverse faculty of security studies

experts engaged in rigorous academic research on critical issues in

contemporary security debates. It is a leading contributor of national

security thought for leaders across the U.S. Government, and highly

encourages policy-relevant scholarship by its faculty. It is located at

Maxwell Air Force Base in Montgomery, AL.

https://careers.purdue.edu/
www.apsanet.org/jobs
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The position is an Administratively Determined (AD) civil service

position, which means that faculty rank comparable to that in civilian

universities is assigned to civilian faculty members. The selected candi-

date will be offered a three year appointment with a probationary

first year. This appointment is not renewable. Applicants must hold

U.S. citizenship and possess or be able to obtain a Top Secret-SCI

security clearance.

Air University is committed to building a culturally diverse and inclu-

sive educational environment. We are dedicated to recruiting and

retaining a diverse faculty committed to inclusive teaching and scholar-

ship. Prospective candidates must engender a climate that values and

uses diversity in all its forms to enrich debate and make the institution

more inclusive. Applicants should address how they will further these

goals in a diversity statement attached to their cover letter. This

statement should include teaching, life experience and/or research

interests that contribute to a climate that values and promotes diversity

in all its forms.

While open positions are advertised in various publications, including

the American Political Science EJobs, applicants must submit their

application through USAJobs either online or via mail. The link to

the advertisement and application can be found here: https://www.

usajobs.gov/Search/Results?k=578661100

Candidates should submit a cover letter, diversity statement, curricu-

lum vitae, and contact information for three references.

If candidates prefer to not use the online feature, they can send their

resume, or Optional Form 612, along with other required documents

to 42 FSS/FSMC, 50 Lemay Plaza South, Building 804, Attn: Air

War College faculty position, Maxwell AFB AL 36112-6334. The

OF-612 can be accessed through the Office of personnel Manage-

ment’s web site at www.usajobs.opm.gov.

For more information, contact Colonel Douglas Drake, U.S. Space

Force, Air War College, 325 Chennault Circle, Maxwell AFB, AL,

36112-6427; douglas.drake@us.af.mil. Or contact Dr. Chris Hemmer,

Dean, Air War College, 325 Chennault Circle, Maxwell AFB, AL,

36112-6427. Phone 334-953-7099, email christopher.hemmer@

us.af.mil.

Start Date: Summer 2021

Application Deadline: 10/13/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8097

Eastern Illinois University
Rank: Instructor, Comparative Politics/Public Policy

Subfield(s): Comparative Politics, Public Policy, Public Administra-

tion

The Department of Political Science at Eastern Illinois University

invites applicants for a non-tenure track instructor with a 3-year

contract beginning August 2021. The successful candidate will teach

online graduate and face-to-face undergraduate courses in Compara-

tive Politics, Public Policy, and Public Administration.

Successful candidates must have a doctorate or Ph.D. in Political

Science, Public Administration, Public Affairs, Public Policy, or ABD

status with evidence of substantial progress toward degree completion.

Candidates must demonstrate commitment to teaching excellence,

X : 58720$SOAP

10-12-20 20:36:38

Page 32
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs32

along with dedication to mentoring, applied learning, diversity, and

promoting inclusive excellence.

The teaching load will be 3-4 classes per semester, including 2 face-

to-face undergraduate courses in non-western Comparative Politics

(with the potential for curriculum development), an online graduate

course in Public Policy Analysis (taught each semester), an online

graduate course in Public Administration Ethics, and two additional

courses. The position may include student research mentoring.

Applicants should upload the following to Interfolio, http://apply.

interfolio.com/79049:

• Letter of application

• Curriculum vitae

• Contact information for three references

• Graduate school transcripts

Application review begins October 14 and continues until the position

is filled.

The Department of Political Science at Eastern Illinois University

offers three undergraduate majors: Political Science, an International

Studies option, and a Civic and Nonprofit Leadership option. The

department offers an M.A. in Political Science and an online M.A.

in Political Science with a Public Administration and Public Policy

option. Questions about the search may be directed to the Search

Committee Chair, Dr. Kevin Anderson (kranderson@eiu.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/23/2020

Salary: $50,000 - $59,999

eJobs ID: 8089

Institute for Advanced Study in Toulouse - UT1
Rank: Faculty position in POLITICAL SCIENCE

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Political Economy, Quantita-

tive Methods

Faculty position in POLITICAL SCIENCE

(Political Economy, Comparative Politics & Quantitative Methods)

The Institute for Advanced Study in Toulouse (IAST) and the Univer-

sity of Toulouse Capitole, France,

invite applications from political scientists for Faculty positions at

any level (assistant, associate or full professor, tenured/tenure track),

in the fields of political economy, comparative politics, and quantita-

tive methods.

We seek candidates with a strong research background in analytical

and quantitative political science, and good teaching skills. Candidates

should be able to lead research programs drawing on the IAST’s

substantial interdisciplinary resources, including particularly though

not only the proximity of a strong group in economics at the Toulouse

School of Economics.

Research interests close to those already developed at the IAST/ Tou-

louse School of Economics would be highly appreciated, including:

public opinion and public policies, comparative studies of democratic

institutions, political economy of development, experimental political

science, to cite a few.

RANK: Open rank. SALARY: Commensurate with qualifications

and experience.

http://www.usajobs.opm.gov.
http://www.usajobs.opm.gov.
http://www.usajobs.opm.gov.
www.apsanet.org/jobs
http://apply.interfolio.com/79049
http://apply.interfolio.com/79049
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BASIC QUALIFICATIONS: For assistant professor position: PhD

by date of appointment in Political Science or a related field.

Knowledge of French is NOT required.

POSITION AVAILABLE: July 1st, 2021, with academic year begin-

ning September 2021.

TO APPLY: Applications should be sent to info.researchpositions@

iast.fr with the message heading

&quot;Application for Faculty Position in Political Science&quot;,

and must include, in pdf format: letter of application, curriculum

vitae, 2-4 samples of written work, research statement, and teaching

evaluations if available. Applicants for an assistant professor position

should ask 3 referees to submit confidential

letters of reference by the deadline to the same address. Inquiries can

also be sent to that address.

CLOSING DATE: September 30th, 2020.

IAST is committed to equal opportunities in recruitment and scien-

tific practice.

More information on the Institute for Advanced Study in Toulouse,

the University of Toulouse Capitole

and the Toulouse School of Economics:

http://www.iast.fr/ http://www.ut-capitole.fr/ http://www.tse-fr.eu/

Start Date: Fall 2021

Application Deadline: 9/30/2020

Date Posted: 9/22/2020

Salary: Negotiable

eJobs ID: 8072

Pepperdine University
Rank: Assistant Professor of Political Science

Specializations: Latin American, Russia, East Asia

The Social Science Division of the Seaver College of Letters, Arts,

and Sciences at Pepperdine University invites applications for a tenure-

track faculty position in Political Science to begin Fall 2021. We seek

candidates who are broadly trained and able to teach undergraduate

courses in international relations and, potentially, the regional politics

of Latin America, Russia and Eastern Europe, or South Asia. Specific

subfields are open, but candidates whose work engages issues of race

and/or gender are especially encouraged to apply. Qualifications

include a Ph.D. in Political Science or International Relations, an

active scholarly agenda, and a commitment to excellent teaching in

a Christian liberal arts environment. Applications from candidates

who will enrich the diversity of our faculty and who are committed

to supporting an inclusive educational environment are encouraged.

Applicants should apply on Interfolio: https://apply.interfolio.com/

78855 . Review of applicants will begin October 1, 2020 and will

continue until the position is filled. A background check will be

required as a condition of employment.

Please address any inquiries regarding the position to:

Dr. Chris Soper (chris.soper@pepperdine.edu)

Chair of the Political Science Search Committee

Social Science Division, Pepperdine University

24255 Pacific Coast Highway

Malibu, CA. 90263

Application instructions:

Applications should include the following documents:
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• A cover letter.

• A curriculum vitae, indicating educational record, employment

record, achievements, awards, publications, and other relevant infor-

mation. Please also describe any civic, religious, or charitable interests

and activities, and list all current organizational memberships.

• Three confidential letters of reference. (Email addresses will be

requested.)

• Official transcripts of all graduate work. (Copies are acceptable

during the application process; however, official transcripts will be

required for selected applicants.)

• A statement of teaching philosophy, which may focus on your

motivation to teach at the university level and your thoughts about

what constitutes effective pedagogy.

• A statement of scholarly agenda, which may focus on your current

area of research and plans for professional development.

• A statement in support of the University’s Christian mission. The

University mission states that Pepperdine University is a Christian

university committed to the highest standards of academic excellence

and Christian values, where students are strengthened for lives of

purpose, service, and leadership. In your statement, please comment

on your willingness to support the mission of Seaver College and

Christian values of the University including your involvement in a

local community of faith and how your faith relates to your teaching,

professional, and/or intellectual life.

• Student Evaluations – Please provide evidence of teaching effective-

ness at the collegiate level. (This is not required to apply, but may

be requested at a later stage.)

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/21/2020

Salary: $80,000 - $89,999

eJobs ID: 8077

Stanford University
Rank: 2021-2022 Postdoctoral Fellow on Contemporary Japan

Subfield(s): Comparative Politics, International Relations, Public

Policy

Stanford University: 2021–2022 Postdoctoral Fellowships in Contem-

porary Japan

The Japan Program at Stanford University’s Walter H. Shorenstein

Asia-Pacific Research Center is pleased to announce its search for a

2021-2022 Postdoctoral Fellow on Contemporary Japan. The award

will be made to one junior scholar (recent PhDs must have degree

conferral and approval by June 30, 2021) for research and writing

on Japan.

The primary focus of the fellowship is multidisciplinary research

including, but not limited to the areas of political science, economics,

sociology, law, policy studies, and international relations of Japan.

The postdoctoral fellowship is a 10-month appointment with a salary

rate commensurate with Stanford policy (based on an annual 12-

month rate of $66,000), plus $2,000 for research expenses. Appoint-

ments will begin in the fall quarter of the 2021-2022 academic year.

Applications will be accepted starting September 21, 2020, until

January 4, 2021.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

postdoctoral-fellowship-contemporary-japan

http://www.tse-fr.eu/
http://www.tse-fr.eu/
http://www.tse-fr.eu/
https://apply.interfolio.com/78855
https://apply.interfolio.com/78855
www.apsanet.org/jobs
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
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——————————

About the Japan Program:

The Japan Program at Stanford’s Shorenstein Asia-Pacific Research

Center cultivates multidisciplinary research and education on contem-

porary Japanese affairs. Through collaboration with experts from aca-

demia, government, business, and civil society, we engage in policy-

relevant dialogue and scholarship to promote a comprehensive under-

standing of the internal and external political, economic, and social

factors that influence the progress and development of Japan and its

role within the Asia-Pacific region and on the world’s stage.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 9/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8067

Stanford University
Rank: 2021-2022 Shorenstein Postdoctoral Fellow in Contempo-

rary Asia

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: East Asia, South Asia, Southeast Asia

Stanford University: 2021–2022 Postdoctoral Fellowships in Contem-

porary Asia

The Walter H. Shorenstein Asia-Pacific Research Center at Stanford

University is pleased to announce its search for two 2021-2022 Sho-

renstein Postdoctoral Fellows in Contemporary Asia-Pacific Studies.

Made possible through the generosity of Walter H. Shorenstein,

awards will be made to two junior scholars (recent PhDs must have

degree conferral and approval by June 30, 2021) for research and

writing on Asia.

The primary focus of the fellowship is on contemporary political,

economic, or social change in the Asia-Pacific region (including North-

east, Southeast, and South Asia), or topics in international relations

and international political economy. The postdoctoral fellowship is a

10-month appointment with a salary rate commensurate with Stanford

policy (based on an annual 12-month rate of $66,000), plus $2,000

for research expenses. Appointments will begin in the fall quarter of

the 2021-2022 academic year.

Applications will be accepted starting September 21, 2020, until

January 4, 2021.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

shorenstein-postdoctoral-fellowship

——————————

About the Center:

The Shorenstein Asia-Pacific Research Center (APARC) is dedicated

to the study of critical issues affecting the countries of Asia and their

regional and global relations. Our scholar community is comprised

of distinguished academics and practitioners in government, business,

and civil society. Through policy-relevant research, publications, edu-

cation, public programs, and international collaborations, we address
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pressing challenges in a world in which Asia plays an increasingly

central role.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 9/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8062

University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If

you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically

addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

University of Colorado, Boulder
Rank: Visiting Scholar in Conservative Thought and Policy

Subfield(s): Comparative Politics, Methodology, Other

The College of Arts and Sciences at the University of Colorado

Boulder invites applications for the position of Visiting Scholar in

Conservative Thought and Policy. We seek a highly visible individual

who is deeply engaged in either the analytical scholarship or practice

https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
www.apsanet.org/jobs
http://www.cu.edu/cu-careers
http://www.cu.edu/cu-careers
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of conservative thinking and policymaking, or both. Thus, applica-

tions will be welcome from the academic, policy, military, and media

communities, among others. The term of the appointment is variable,

with a minimum of two to a maximum of four semesters. The position

begins in August 2021.

The University of Colorado Boulder is committed to building a

culturally diverse community of faculty, staff, and students dedicated

to contributing to an inclusive campus environment. We are an Equal

Opportunity employer, including veterans and individuals with disa-

bilities.

The Visiting Scholar will continue an open and vigorous dialogue on

campus featuring the principles of conservatism in historical and

contemporary contexts. The successful candidate will receive a senior

professorial appointment, without tenure, in the College of Arts and

Sciences. Specific duties include teaching undergraduate courses, deliv-

ering public lectures, and organizing visiting speakers and events.

What We Require

-Candidates are expected to have a PhD at the time of appointment.

What You Will Need

-Candidates are expected to be highly visible scholars who are deeply

engaged in either the analytical scholarship or practice of conservative

thinking and policymaking or both.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/17/2020

Salary: Negotiable

eJobs ID: 8064

University of Washington
Rank: Assistant Professor of Political Science, Comparative Poli-

tics or Political Economy

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

Specializations: Advanced Industrial Societies, Developing Nations,

Race & Ethnic Politics

The Department of Political Science at the University of Washington

invites applications for a full-time (100%) tenure-track Assistant Pro-

fessor position in Comparative Politics or Political Economy, starting

September 2021. Tenure track faculty engage in teaching, research

and service and have an annual service period of nine months (Sept

16-June 15). A strong research record is expected. Candidates should

have completed all requirements for a Ph.D. in Political Science or

a related field (or foreign equivalent) by the appointment start date,

though applicants at the ABD level will also be considered.

Applications should include a cover letter, current CV, writing sample,

research statement, teaching statement, diversity statement and three

letters of recommendation. The research statement should describe

the applicant’s substantive research interests. The teaching statement

should describe the applicant’s teaching philosophy, list undergraduate

and graduate level teaching interests, and provide evidence of teaching

effectiveness, if applicant has prior teaching experience. As a public

institution, the University of Washington seeks candidates committed

to working with diverse student and community populations. There-

fore, applicants should describe how their scholarship and teaching

support diverse communities.
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Candidate materials should be electronically submitted to https://

apply.interfolio.com/78296 . Review of applications will begin on

October 17, 2020. Questions about this position can be directed to

polisci@uw.edu.

Start Date: Fall 2021

Date Posted: 9/16/2020

Salary: Competitive

eJobs ID: 8054

University of Denver
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Method-

ology

The Josef Korbel School of International Studies at the University of

Denver is seeking to fill three tenure-track positions at the assistant

professor level to begin September 2021. The Korbel School is a

recognized leader in international studies education and scholarship

that serves an undergraduate major, MA students, and a small, selective

PhD program. The school is strongly committed to building a diverse

and inclusive educational environment in full accord with the value

that DU places on its commitments to diversity, equity and inclusion.

We are interested in candidates working in the following areas related

to global concerns: security (broadly construed), development and its

alternatives, sustainability and the environment, and/or long-term

integrated assessment modeling, scenario building and quantitative

methods. We are especially interested in candidates with research that

crosses disciplinary boundaries, connects these broad areas to each

other or to additional Korbel priorities in social justice and democracy,

and can contribute to diversity, equity and inclusion through their

teaching, research, and service.

Successful candidates will have a strong record of research, be able

to contribute to the undergraduate and graduate programs at the Josef

Korbel School, and demonstrate an ability to integrate content about

and work effectively with ethnically/racially diverse populations. Inter-

ested applicants should submit a letter of interest, CV, writing sample

(or publication), research statement, teaching statement, sample syl-

labi, one-page statement of how the applicant can contribute to values

and practices embracing diversity, equity and inclusivity, and teaching

evaluations (if available) to the University of Denver's online applica-

tion system: http://www.dujobs.org. In addition, candidates should

list the names of three references who will be contacted to provide

letters. Applications received by October 15, 2020 will receive full

consideration. Salary is competitive. Please see our extensive benefit

package at http://www.du.edu/hr/benefits. Questions about the posi-

tion can be directed to Professor Deborah Avant, Deborah.Avant@

du.edu. The University of Denver is particularly committed to enhanc-

ing the diversity of its faculty and staff and encourages applications

from women, minorities, members of the LGBTQIA+ community,

people with disabilities and veterans. The University is an equal oppor-

tunity/affirmative action employer.

Apply here: https://jobs.du.edu/cw/en-us/job/493251/assistant-

professor-korbel-school-of-international-studies

Start Date: Fall 2021

Application Deadline: 10/15/2020

Date Posted: 9/12/2020

Salary: Competitive

eJobs ID: 8049

www.apsanet.org/jobs
https://apply.interfolio.com/78296
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Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

IE School of Global and Public Affairs
Rank: Assistant Professor Political Science- focus on Compara-

tive Politics

IE University’s School of Global and Public Affairs (IEGPA) seeks

applicants for a position at the rank of Assistant Professor (tenure-

track) in Political Science, with a focus on Comparative Politics

starting September 1st, 2021.

We are especially interested in scholars who apply quantitative and/

or formal methodologies to answer substantive questions of broad

disciplinary relevance.

We would especially welcome applications from scholars with a

regional focus on either sub-Saharan Africa or East Asia, but other

profiles will also be considered.

We seek academics with the capacity to engage in policy relevant

work, and with a commitment to institution-building: applying for

research grants, participating in affiliated research centers and aca-

demic programs, and expanding the IEGPA’s current network and

partnerships.

The successful candidate should demonstrate capacity to produce

publications in top peer-reviewed outlets, both generalist and field

journals, in the coming years, and have good teaching skills.

Candidates must have a PhD from a recognized Department of Politi-

cal Science, Public Policy, or Economics, or demonstrate clear evidence

that the PhD will be complete by July, 2021.

The IEGPA is part of IE University, located in Madrid and Segovia,

Spain; and is a full-member of the Association of Professional Schools

in International Affairs (APSIA).
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We are committed to world-class professional education and academic

research in the social sciences, public policy, and international affairs.

We offer a competitive remuneration package, attractive teaching

commitments and an enriching and cosmopolitan work environment

in the heart of Madrid. Our working language is English, and both

our faculty and student body are highly diverse and international.

Applications should include a cover letter and vitae, job market paper,

and three academic references with their contact details.

Candidates may apply on Interfolio by October 23rd, 2020, using

the following link: http://apply.interfolio.com/77729

Please contact Sara Flores at Sara.Flores@ie.edu for general queries

about the position.

Start Date: Fall 2021

Application Deadline: 10/23/2020

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8034

University of Gothenburg
Rank: Post-Doctoral Research Fellow

Varieties of Democracy (V-Dem) is a large-scale data collection and

research program, see https://v-dem.net. The V-Dem Institute,

Directed by Professor Staffan I. Lindberg, has several large-scale grants

from among others the European Commission, several ministries of

foreign affairs, Riksbankens Jubileumsfond, the Swedish Research

Council, Marcus & Marianne Walenberg’s Foundation, and Knut &

Alice Wallenberg Foundation.

The Postdoctoral Research Fellow is expected to conduct research

with a focus on one or several of the main questions of the research

program Failing and Successful Sequences of Democratization (FAS-

DEM). Details and project description can be found here: https://

www.v-dem.net/en/our-work/research-projects/fasdem/

One of V-Dem’s strengths is the flexibility and collaborative spirit of

everyone at the institute, and we assume a willingness to contribute

to coding of data, quality control, data management and/or teaching

during peak periods. The Postdoctoral Research Fellow may be asked

to perform such tasks up to one-third of full time employment (FTE).

Qualifications

The position is open to candidates who (at the time of assuming the

position) have a PhD in political science or related field.

Applications will be evaluated primarily on research excellence in areas

of relevance to one of the projects listed above. Research at high

international level in the field of comparative democratization, auto-

cratization, regime breakdown, authoritarian regimes, and/or political

development, is required. Excellence in English (orally and written)

is a requirement.

Qualifications in one or more of the following areas are meritorious:

• Prior use of V-Dem data in applied research or similar evidence of

familiarity with the project.

• Explicit interest in further extending on the sequencing methods

developed in the FASDEM program

https://apply.interfolio.com/78527
www.apsanet.org/jobs
http://apply.interfolio.com/77729
https://www.movetogothenburg.com/
https://www.movetogothenburg.com/
https://www.movetogothenburg.com/
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• Demonstrated experience designing, implementing and analyzing

surveys in an international context. Work on survey experiments

is also meritorious.

• Strong competence in advanced time-series, cross-sectional regres-

sion techniques, Vector Auto-Regression (VAR), sequencing algo-

rithms, optimal matching methods, Monte Carlo chains, and/or

Dynamic treatment regimes.

• Demonstrated R programming skills and analysis using STATA.

• Demonstrated resourcefulness, flexibility, and very good ability to

do teamwork in different configurations.

• Experience working collaboratively on a large-scale research project.

• Documented experience with service to the profession and collabo-

ration with the surrounding community.

We will make an overall assessment of the applicants’ qualifications

and select one or more judged to complement the rest of the team

in the best way possible for the needs of the research programs.

Personal qualities and team-working skills are highly relevant for the

position and are of great importance.

Type of employment: Fixed-term employment, 24 months, full time

in residence.

Extent: 100 %?

Location: V-Dem Institute, Department of Political Science, Gothen-

burg, Sweden

Employment: Starting Spring 2021, or latest by 2021-09-01

Please apply online:

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=16672

Applicants are expected to visit the website https://www.v-dem.net/

en/our-work/research-projects/fasdem/ and read program documents.

The application should clearly relate to the FASDEM research pro-

gram.

The letter of application should include a self-evaluation of how the

applicant’s proposed research agenda would contribute to the above

listed research program, and in which ways the applicant meets the

requirements specified above.

Attach to the application: a CV, an excerpt of citation count from

Google scholar (including H-index), and one writing sample. The

application should also include a list of at least three references from

whom letters of recommendation can be solicited.

Information for International Applicants

Choosing a career in a foreign country is a big step. Thus, to give

you a general idea of what we and Gothenburg have to offer in terms

of benefits and life in general for you and your family/spouse/partner

please visit:

https://www.gu.se/english/welcomeservices/staff

https://www.movetogothenburg.com/

Start Date: Spring 2021

Application Deadline: 10/18/2020

Date Posted: 9/2/2020

Salary: $50,000 - $59,999

eJobs ID: 8025
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Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton

appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

https://www.movetogothenburg.com/
https://www.movetogothenburg.com/
https://www.movetogothenburg.com/
https://www.movetogothenburg.com/
https://www.movetogothenburg.com/
https://www.movetogothenburg.com/
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17241
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Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

Stanford University
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford King Center on Global Development’s Postdoctoral

Fellows Program offers fellowships to outstanding, new PhDs who

have a demonstrated ability to generate high-quality, policy-relevant

research on critical issues related to global development.

We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2021 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political

science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.

The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

For full consideration, candidates should submit all materials by

December 1, 2020 via the application form linked from the King

Center’s website.

For more details and the application, please visit: https://kingcenter.

stanford.edu/research/postdoctoral-fellows-program

Start Date: Fall 2020

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 7983

Tel Aviv University
Rank: Assistant Professor, Tenure-Track

The School of Political Science, Government, and International Affairs

at the Tel Aviv University invites applications for a tenure-track,

assistant professor (lecturer) position in comparative politics. The

position is open to all subfields of comparative politics. The term of

appointment would begin October 1st, 2021.
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Successful candidates must have a PhD in Political Science or a closely

related discipline at the time of appointment. Candidates must provide

evidence of research excellence as demonstrated by a record of publica-

tions, presentations at significant conferences, awards and accolades,

and strong endorsements from referees of high standing. The successful

candidate will be expected to mount an innovative, competitive, and

independent program and to pursue outstanding research.

Candidates must also demonstrate a commitment to excellence in

teaching at both graduate and undergraduate levels. Teaching at the

Tel Aviv University is primarily in Hebrew, and candidates must be

able to teach courses in Hebrew within three years of their appoint-

ment.

Applicants should send a letter of interest along with their curriculum

vitae, two writing samples, and brief research and teaching statements

(no more than two pages for each statement). Interested individuals

should send their applications to polijobs@tauex.tau.ac.il

Applicants should also ask three referees to send letters (on letterhead,

signed) to the search committee via e-mail to polijobs@tauex.tau.ac.il

by September 30th, 2020.

The committee will begin reading applications on September 30th,

2020, but may consider files received after this date.

Start Date: Fall 2021

Application Deadline: 9/30/2020

Date Posted: 8/21/2020

Salary: Any

eJobs ID: 7934

Department of Defense
Rank: Analyst

Subfield(s): Methodology, International Relations, Comparative

Politics

The Joint Warfare Analysis Center (JWAC), https://www.jwac.mil/,

is currently recruiting motivated individuals who are excited about

the opportunity to lead research aimed at developing advanced meth-

ods for defense analysis.

JWAC's mission is to provide the military with effects-based analysis

in order to carry out the national security and military strategies of

the United States during peace, crisis, and war.

Ideal candidates will have both a strong quantitative methods back-

ground and professional experience or substantive research in the areas

of military affairs, foreign policy, international relations, comparative

politics, or political economy.

We offer generous benefits and competitive pay. U.S. citizenship and

the ability to obtain and maintain a security clearance are required

for all positions.

Individuals interested in more information can email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 8/13/2020

Salary: Competitive

eJobs ID: 7970

https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
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University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites

applications for a tenure-track position at the rank of Assistant Profes-

sor with expertise in the politics of development, broadly defined.

The department has a strong preference for an area concentration in

either Africa or the Middle East, which will complement its existing

strengths in the politics of Asia, Europe, and Latin America. The

position, to begin in 2021-2022 academic year, is intended to meet and

expand curricular goals within the major; to broaden the department’s

research expertise; and to contribute to interdisciplinary initiatives in

the School of Arts and Sciences and to the University of Richmond’s

mission of “preparing students for responsible leadership in a diverse

world.” More specifically, the position carries a 3-2 teaching load

consisting of a regular offering of a survey course on the politics of

development. Other courses would relate to the faculty’s regional

specialization, with particular preference for courses on the politics

of Africa and/or the Middle East. The new hire would also share

responsibility for teaching the department’s ongoing offerings of Intro-

duction to Comparative Politics and/or Introduction to International

Relations and, as schedule permits, contribute to departmental First

Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show

credible evidence that they will complete the dissertation by August

1, 2021. Applicants should apply online at https://richmond.csod.

com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools and wide array of campus programming, the University com-

bines the best qualities of a small liberal arts college and a large

university. With nearly 4,000 students, an 8:1 student-faculty ratio,

and more than 90% of traditional undergraduate students living on

campus, the University is remarkably student-centered, focused on

preparing students “to live lives of purpose, thoughtful inquiry, and

responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse

workforce and student body, and to modeling an inclusive campus

community which values the expression of difference in ways that

promote excellence in teaching, learning, personal development, and

institutional success. Our academic community strongly encourages

applications that are in keeping with this commitment. For more

information on the department and its programs, please see https://

polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the

page and submit a curriculum vitae, cover letter containing a brief

summary of the candidate’s research and teaching interests and indicat-

ing commitment to the teacher-scholar model, and separate research

and teaching statements. The research statement should expand on

the candidate’s research agenda and expertise. The teaching statement

should articulate the candidate’s teaching philosophy, interests, experi-

ence and goals. It should also address commitment to inclusive pedag-

ogy and to fostering thriving and inclusive intercultural community,

as outlined in the President’s Making Excellence Inclusive report

(https://president.richmond.edu/inclusive-excellence/report-pdfs/

making-excellence-inclusive-final-report-2019.pdf). In addition,

please include copies of academic transcripts. Candidates for this

position may be asked, at a later date, to provide the names and

contact information for three references who will be asked to submit
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letters of recommendation. Review of applications will commence on

October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer

Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political

Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Lycoming College
Rank: Assistant Professor of Political Science

The Department of Political Science at Lycoming College invites

applications for a tenure-track position in Public Law at the rank

of Assistant Professor to begin August 2021. The successful candidate

will be broadly trained to teach both introductory and

advanced courses in Public Law. Candidates with a secondary speciali-

zation in Comparative Politics are encouraged to apply.

Lycoming’s small, liberal arts environment allows faculty members,

as part of their 3-3 teaching load, to create new courses in line

with their area of specialization. Candidates with an interest in teach-

ing in the College’s interdisciplinary first year seminar program are

desired. Candidates should demonstrate a strong promise of teaching

effectiveness and scholarly achievement, and a serious commitment

to teaching undergraduates in a liberal arts environment is essential.

Additional duties include advising and mentoring students, as well

as service to the department and institution.

Ph.D. in political science is preferred, but ABDs in their final stages

of completion will be considered.

Applicants should submit a cover letter, curriculum vitae along with

submitting a teaching portfolio, 250-word statement

on why they are interested in a liberal arts academic environment, a

single-authored writing sample, 3 letters of recommendation, and

graduate transcript using the link below. https://lycomingcollege.

applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-

Political-Science-Public-Law

Letters of recommendations can be

mailed to:

Attention: Missy Cashner, HR Generalist

Lycoming College

One College Place, Campus Box 861

Williamsport, PA 17701

To guarantee full consideration applications should be submitted by

October 1, 2020. A pre-employment drug screening will be

conducted.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/3/2020

Salary: Competitive

eJobs ID: 7954

https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
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https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
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Wofford College
Rank: Assistant Professor of International Affairs

The Department of Government and International Affairs at Wofford

College in Spartanburg, South Carolina, invites applications for a

tenure-track assistant professor to begin fall 2021. We require candi-

dates to be broadly trained in International Relations and/or Compara-

tive Politics and to have the ability to teach a range of introductory

and upper level international relations and comparative politics

courses. We are particularly interested in applicants able to teach

courses in security studies, Asian politics or global health. The ability

to teach undergraduate research methods is also beneficial. In addition,

we value inclusive pedagogical approaches that aim to engage with a

diverse student community. Although not required, graduate

coursework on teaching and/or other forms of pedagogical training

are helpful for this position.

ABOUT WOFFORD COLLEGE:

Wofford College, established in 1854, is a four-year, residential liberal

arts college located in Spartanburg, S.C. It offers 27 major fields of

study to a student body of 1,720 undergraduates. Nationally known

for the strength of its academic program, outstanding faculty, study

abroad participation and successful graduates, Wofford is home to

one of the nation’s 283 Phi Beta Kappa chapters. The college commu-

nity enjoys 19 NCAA Division I athletics teams.

Wofford’s mission is to provide superior liberal arts education that

prepares its students for extraordinary and positive contributions to

society. The focus of Wofford’s mission is upon fostering commitment

to excellence in character, performance, leadership, service to others,

and life-long learning. We enjoy a campus culture where conversation

among faculty and students often spills over outside the classroom.

The Department of Government and International Affairs is a growing

department with five full-time tenure-track faculty and over a hundred

majors. We cover a broad scope of subject matter with an intellectual

diverse faculty.

EXPECTATIONS

Wofford’s faculty teach 3-1-3 load; the 1 indicates the January Interim

course term in which professors may travel with students or teach on

a variety of topics using experiential teaching methods. Wofford fac-

ulty are teacher-scholars with a high aptitude and interest in under-

graduate teaching and advising, community outreach and a commit-

ment to the liberal arts. To earn tenure, faculty are required to

demonstrate excellence in teaching, continued scholarly development

and service to the college. Therefore, faculty members are expected to

engage in scholarly research and continued professional development.

REQUIRED QUALIFICATIONS

A Ph.D. in Political Science, equivalent or closely related field. One-

year full-time teaching experience or its equivalent.

APPLICATION

All applications must include the following materials:

(1) a letter of application that addresses how the candidate is prepared

to meet the specific needs of Wofford College’s Government and

International Affairs department;

(2) a curriculum vitae;

(3) a statement addressing the candidate’s teaching philosophy (which

should include an articulation of interest in, and understanding of,

working at a residential, liberal arts college and at Wofford College)

and outlining teaching interests;
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(4) evidence of teaching effectiveness, including sample syllabi;

(5) letters of support from three professional references;

(6) an example of scholarly writing;

(7) unofficial graduate transcripts.

All application materials should be sent to InternationalAffairsSearch@

wofford.edu . Applications received by September 30, 2020 will receive

full consideration. Please contact the Department Chair, Dr. Rachel

Vanderhill (vanderhillrj@wofford.edu), with any questions.

Start Date: Fall 2021

Date Posted: 7/24/2020

Salary: Competitive

eJobs ID: 7942

Carleton College
Rank: Assistant Professor of Political Science

Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-

tions for a tenure-track Assistant Professor position in Comparative

Politics to begin September 1, 2021. We are specifically interested

in candidates who have regional expertise in Chinese politics and

prefer candidates who can speak both to domestic dynamics as well

as China’s role in a broader Asian and/or global context. Successful

candidates should be able to teach a range of courses in Comparative

Politics (including the introductory course) as well as offer instruction

in research methods (qualitative and/or quantitative). The standard

teaching load is five courses spread across three trimesters. The ideal

candidate will also be interested in contributing to a vibrant college-

wide culture of undergraduate research and have a commitment to

attracting and retaining students from underserved groups. A PhD

in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. The Political Science Department strives to introduce stu-

dents—majors and non-majors alike—to a broad array of theoretical

and philosophical perspectives while equipping them with the neces-

sary analytic skills to engage with an increasingly diverse world and

contribute constructively to one’s community. For further information

about the department, please consult the department website at carlet-

on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a

graduate transcript, and a statement about teaching in an undergradu-

ate liberal arts environment and how you would contribute to a college

community that embraces a diversity of people and perspectives as

one of its core values. We also require a statement about research

interests, one scholarly writing sample and contact information for

three letters of reference. All applications should be submitted to

jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021

Application Deadline: 9/4/2020

Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

www.apsanet.org/jobs
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Providence College
Rank: Visting Assistant Professor - Comparative Politics of Africa

Specializations: Africa, Developing Nations, Western Europe

The Political Science Department at Providence College invites appli-

cations for a oneyear position as visiting assistant professor in Compar-

ative Politics with a focus on African Politics. The Department wel-

comes applicants with a range of research foci, such as post-colonial

institutions, democratization, social movements, parties and party

systems, civil society, militarization and insurgencies, political econ-

omy, and statebuilding.

The teaching load is four courses per semester (two or three prepara-

tions); class size varies from about 12 to 25 students. The successful

applicant will teach Comparative Politics, African Politics, and Politics

101, the introductory course for the major. There is a possibility the

position may be extended for a second year.

The position includes competitive salary and benefits, as well as

research support including travel funds, library resources, and grant

writing assistance. The Political Science Department has thirteen

faculty members dedicated to effective teaching and scholarship.

The City of Providence is vibrant and diverse city with a long history of

welcoming immigrant populations, most recently from West Africa,

Latin America, and Southeast Asia.

Applicants should possess a Ph.D. in political science or be close to

completion, and demonstrate evidence of teaching excellence, strong

research skills. and potential for research productivity.

Applicants should apply online at https://careers.providence.edu and

submit a cover letter, curriculum vita, and contact information for

three professional references. For additional information, please con-

tact Dr. Joe Cammarano, Chair of the Political Science Department,

at jpcammar@providence.edu with questions.

Review of applications will commence immediately and will continue

until the position is filled.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 6/12/2020

Salary: Competitive

eJobs ID: 7899

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative
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politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872
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Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853
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INTERNATIONAL RELATIONS
University of Copenhagen
Rank: Researcher(s) to the Centre for Military Studies

Subfield(s): International Relations, Public Policy, Methodology

Specializations: Defense, Foreign Policy, International Security

Researcher in defence, security, and strategic studies at the Centre

for Military Studies

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH) seeks excellent candidates for one or

more positions as Researcher in defence, security, and strategic studies

at the Centre for Military Studies.

The position(s) is available from 1st May 2021 or as soon as possi-

ble thereafter.

Appointment as Researcher is a three-year position.

Applications are sought from eminent candidates, who have experience

with research and teaching within the field of defence, security, stra-

tegic and military studies. We define national security and strategy

in broad terms and welcome applications from Researchers with back-

grounds in political science and other relevant disciplines. Applicants

with experience in applied research in foreign, security, or defence

policy are especially welcome. The successful candidate(s) will have

a strong commitment to both excellence and relevance.

Introduction

Based in the Department of Political Science, the Centre for Military

Studies is a university research centre focusing on research in defence,

security, and strategic studies. In order to provide new knowledge

and to identify relevant strategic options for Denmark in particular,

we conduct both curiosity-driven and problem-driven independent

research. The Centre works closely with the Danish Ministry of

Defence, the Danish Armed Forces and other national and interna-

tional stakeholders when investigating issues and developing ideas and

options. As a fully integrated part of the Department of Political

Science, the Centre takes part in teaching and research activities at

the Department. For more information, please consult our webpage:

https://cms.polsci.ku.dk/

Duties and Responsibilities

Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching. A Researcher also has administrative

responsibilities.

As Researcher at the Centre for Military Studies the general duties are:

• Research within the field of defence, security, and strategic studies

• Applied research and commissioned analytical tasks for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment

• Knowledge sharing with society, including media appearances and

public lectures

• Teaching, supervision and examination of undergraduate and post-

graduate students at the Department of Political Science, University

of Copenhagen

The weighting of the different duties may vary periodically, but the

successful candidate can expect to spend most of his/her time doing

research and specific studies including applied research for the Danish

www.apsanet.org/jobs
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
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Ministry of Defence and the political parties to the Defence Agree-

ment. A limited amount of teaching is also to be expected even if

this is not primarily a teaching position.

Read more about this position and apply here: https://candidate.

hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&

DepartmentId=18992&MediaId=4636

Start Date: Spring 2021

Application Deadline: 11/1/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8164

University of Copenhagen
Rank: Senior Researcher(s) to the Centre for Military Studies

Subfield(s): International Relations, Public Policy, Methodology

Specializations: Defense, Foreign Policy, International Security

Senior Researcher in defence, security, and strategic studies at the

Centre for Military Studies

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH) seeks excellent candidates for one or

more positions as Senior Researcher in defence, security, and strategic

studies at the Centre for Military Studies.

The position(s) is a permanent, full-time position and is available

from 1st May 2021 or as soon as possible thereafter.

Applications are sought from eminent candidates, who have experience

with research and teaching within the field of defence, security, stra-

tegic and military studies. We define national security and strategy

in broad terms and welcome applications from researchers with back-

grounds in political science and other relevant disciplines. Applicants

with experience in applied research in foreign, security, or defence

policy are especially welcome. The successful candidate(s) will have

a strong commitment to both excellence and relevance.

Introduction

Based in the Department of Political Science, the Centre for Military

Studies is a university research centre focusing on research in defence,

security, and strategic studies. In order to provide new knowledge

and to identify relevant strategic options for Denmark in particular,

we conduct both curiosity-driven and problem-driven independent

research. The Centre works closely with the Danish Ministry of

Defence, the Danish Armed Forces and other national and interna-

tional stakeholders when investigating issues and developing ideas and

options. As a fully integrated part of the Department of Political

Science, the Centre takes part in teaching and research activities at

the Department. For more information, please consult our webpage:

https://cms.polsci.ku.dk/

Duties and Responsibilities

Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching. A Senior Researcher also has administrative

responsibilities and is expected to develop the field in synergy with

other fields as well as to exercise academic leadership.

As Senior Researcher at the Centre for Military Studies the general

duties are:

• Research within the field of defence, security, and strategic studies
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• Applied research and commissioned analytical tasks for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment

• Knowledge sharing with society, including media appearances and

public lectures

• Research management, including administrative tasks related to

the position

• Teaching, supervision and examination of undergraduate and post-

graduate students at the Department of Political Science, University

of Copenhagen

The weighting of the different duties may vary periodically, but the

successful candidate can expect to spend most of his/her time doing

research and specific studies including applied research for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment. A certain amount of teaching is also to be expected, even if

this is not primarily a teaching position.

Read more about this position and apply here: https://candidate.

hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&

DepartmentId=18992&MediaId=4636

Start Date: Spring 2021

Application Deadline: 11/1/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8163

Univeristy of California, Irvine
Rank: Assistant Professor (Indigenous Studies)

The Department of Global and International Studies at the University

of California, Irvine (UCI) invites applications for a tenure-track

assistant professor position. We are looking for outstanding scholars

involved in critical, interdisciplinary and innovative approaches to

global Indigenous issues. Applicants should address explicitly how

global perspectives are deployed and/or local-global dimensions feature

in their research. The successful candidate will hold a PhD in a

relevant discipline in the social sciences or humanities. Candidates

should have an outstanding record of research, publication, teaching

and professional service.

The candidate will be participating in an innovative, transdisciplinary

and diverse intellectual environment and developing curriculum

around global theory, non-western epistemologies, and pressing

regional and transnational issues manifesting in the lives and experi-

ences of people. See department website at: www.globalstudies.uci.edu

Completed applications must include: a cover letter highlighting quali-

fications, curriculum vitae, statement of teaching, statement of

research, up to three publications, and three letters of reference by

the deadline. A separate statement that addresses past and/or potential

contributions to diversity, equity and inclusion must also be included

in the application materials.

Interested candidates should apply online at: https://recruit.ap.uci.

edu/JPF06367

Review of applications will begin November 1, 2020, but the position

will remain open until filled. If you have questions, please feel free

to contact Department Chair, Eve Darian-Smith via email to

edarian@uci.edu

https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&DepartmentId=18992&MediaId=4636
www.apsanet.org/jobs
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&DepartmentId=18992&MediaId=4636
https://recruit.ap.uci.edu/JPF06367
https://recruit.ap.uci.edu/JPF06367
https://recruit.ap.uci.edu/JPF06367
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Preference may be given to those candidates who demonstrate a

sustained commitment to advance equitable access to higher educa-

tion, and who have performed public and university service that

addresses the needs of underrepresented minority populations.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8153

University of California, Irvine
Rank: Assistant Professor (Racial Studies)

The Department of Global and International Studies at the University

of California, Irvine (UCI) invites applications for a tenure-track

assistant professor position. We are looking for outstanding scholars

involved in critical, interdisciplinary and innovative approaches to

structural racism as a pressing global issue. We are especially interested

in candidates engaging in critical approaches to racial capitalism, Black

Internationalism and Black geographies. Applicants should address

explicitly how global perspectives are deployed and/or local-global

dimensions feature in their research. The successful candidate will

hold a PhD in a relevant discipline in the social sciences or humanities.

Candidates should have an outstanding record of research, publication,

teaching and professional service.

The candidate will be participating in an innovative, transdisciplinary

and diverse intellectual environment and developing curriculum

around global theory, non-western epistemologies, and pressing

regional and transnational issues manifesting in the lives and experi-

ences of people. See department website at: www.globalstudies.uci.edu

Completed applications must include: a cover letter highlighting quali-

fications, curriculum vitae, statement of teaching, statement of

research, up to three publications, and three letters of reference by

the deadline. A separate statement that addresses past and/or potential

contributions to diversity, equity and inclusion must also be included

in the application materials.

Interested candidates should apply online at: https://recruit.ap.uci.

edu/JPF05186

Review of applications will begin November 1, 2020, but the position

will remain open until filled. If you have questions, please feel free

to contact Department Chair, Eve Darian-Smith via email to

edarian@uci.edu

Preference may be given to those candidates who demonstrate a

sustained commitment to advance equitable access to higher educa-

tion, and who have performed public and university service that

addresses the needs of underrepresented minority populations.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8152
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Institute for Advanced Study in Toulouse
Rank: Interdisciplinary Research Fellowship

Subfield(s): Comparative Politics, International Relations, Method-

ology

Specializations: Political Behavior, Political Economy, Quantita-

tive Methods

We welcome applications from researchers within a large range of

disciplines in the social, behavioral and life sciences: anthropology,

evolutionary biology, economics, genetics, history, law, mathematics,

neuroscience, philosophy, political science, psychology and sociology;

however, motivated applications from outside these disciplines will

be given full consideration. Successful applicants will have to demon-

strate an interest in, and a commitment to, at least one of the other

disciplines of IAST.

We seek candidates with a strong research background in their own

discipline, but willing and able to develop research projects drawing

on IAST’s substantial interdisciplinary resources, including particu-

larly the proximity of strong groups in economics (Toulouse School

of Economics, TSE).

We are open to a variety of research methods, including theory, field

and laboratory experiments, observational field work, and the analysis

of large secondary data sets.

All research interests relevant to the broad study of human behavior

are welcome, but preference may be given to candidates whose research

interests are complementary to those of existing IAST researchers.

These include, to cite only a few:

In history: quantitative economic history (cliometrics), empirical polit-

ical economy in history, qualitative economic or social history; emer-

gence and dynamics of institutions and networks.

In evolutionary biology: theoretical models of evolution (applied to

family structure, strategic interactions, plasticity, cognition, learning,

cultural evolution); related empirical work.

In anthropology: human biology, life history theory, human develop-

ment and plasticity, health and infectious disease, aging, demography,

host-parasite co-evolution, diet and nutrition, global health, evolution-

ary medicine and genetics.

In political science: public opinion and public policies, political econ-

omy, political institutions, development, experimental political sci-

ence, studies of networks and their impact on individual and collec-

tive action.

In law: law and economics, corporate governance, criminology.

In psychology: cognition, beliefs, identity, memory, the emotions,

culture, social trust, gender, group decision-making.

In sociology: network formation, the impact of networks on social

outcomes, sociology of religion.

In genetics and neuroscience: mental state representation, personal-

ity, intelligence.

To apply online please visit: http://www.iast.fr/research-fellowships

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/5/2020

https://recruit.ap.uci.edu/JPF05186
https://recruit.ap.uci.edu/JPF05186
https://recruit.ap.uci.edu/JPF05186
www.apsanet.org/jobs
http://www.iast.fr/research-fellowships
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Salary: Any

eJobs ID: 8135

University of Oklahoma - Norman
Rank: Newman Post-Doctoral Fellow

We seek to hire a Newman Post-Doctoral Fellow with an abiding

interest in multi-disciplinary work focused on China’s growing influ-

ence around the world and the role of American multinational corpora-

tions in U.S.-China relations. The individual will assist with the

research initiatives of the Institute for U.S.-China Issues, support the

Institute’s biannual symposia, help to organize and participate in the

Institute’s events, teach one interdisciplinary course on China in a

comparative or global context in the Department of International

and Area Studies (IAS) per year, and deliver a research presentation

per semester.

Fields of specialization might include (but are not limited to) political

science, international relations, China Studies, economics, political

economy, security studies, public policy, history, sociology, and geog-

raphy. Chinese language and quantitative research skills are

strongly preferred.

We will accept applications from those who have earned a Ph.D. (or

those who expect to earn their doctorate before September 2021).

Applicants must submit a cover letter, vita, 500-word description of

a proposed course, a single-authored writing sample, 1,000-word

description of a research project, three recommendation letters, and

a statement on diversity, equity and inclusion by November 15,

2020 for full consideration. The Newman Post-Doc Fellowship will

commence on August 1, 2021 and end on July 31, 2023. The salary

will be $40,000 per year and the Institute will provide fringe benefits.

The Institute for US-China Issues at the University of Oklahoma

College of International Studies was established in 2006 with the

generous financial support of Harold J. & Ruth Newman. It seeks

to establish national distinctiveness and preeminence in enhancing

the understanding and management of U.S.-China relations by simul-

taneously addressing two sets of interrelated issue clusters—the secu-

rity, technology, economic, environmental, political, and public health

(STEEPP) issues, and the instrumental role culture plays in shaping

how the two nations perceive and engage each other. Additional

information about the Institute’s activities may be found at https://

www.ou.edu/cis/sponsored_programs/institute-for-us-china-issues.

Those seeking a fellowship should submit applications to:

uschina@ou.edu.

For inquiries, please contact Bo Kong (bo.kong@ou.edu).

The University of Oklahoma is an equal opportunity institution

(www.ou.edu/eoo).

Start Date:
Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: $40,000 - $49,999

eJobs ID: 8138
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William & Mary
Rank: Research Scientist or Senior Research Scientist

Subfield(s): International Relations, Public Policy, Other

Specializations: International Political Economy, Developing

Nations, Research Methods

AidData is currently recruiting for a Research Scientist (U13) OR

Senior Research Scientist (U15), depending on the applicant’s qualifi-

cations. These positions are based in Williamsburg, VA. As such,

applicants will be expected to relocate to the Williamsburg area in

2021.

Application Instructions

For more details and to apply, please visit the position listing at the

William & Mary Employment Opportunities portal (https://jobs.wm.

edu/postings/39689). There, click Apply for this Job to apply with

your resume/curriculum vitae, cover letter, and a peer-reviewed publi-

cation that highlights your ability to design and execute policy-rele-

vant, empirical research with rigorous methods. This position closes

at 11:59pm on October 15th, 2020.

The Research Scientist will provide intellectual leadership for AidDa-

ta’s Tracking Underreported Financial Flows program and work

closely with the Director of Policy Analysis to provide technical and

management oversight of the grants and contracts that support this

program. The Research Scientist will assume the management, fiscal,

and research integrity responsibilities of a Co-Principal Investigator

on relevant, externally-sponsored research projects. The individual

will also contribute to the conceptual development and preparation

of grant and contract proposals in line with the mandate of the

Tracking Underreported Financial Flows program and Policy Analysis

Unit, represent the program and unit externally in presenting research

results to academic and policy audiences, and broker financial and

partnership arrangements to advance the program and unit’s

research agenda.

The Senior Research Scientist will provide intellectual leadership for

AidData’s Tracking Underreported Financial Flows program and pro-

vide technical and management oversight of the grants and contracts

that support this program. This is a senior leadership position within

AidData. The Senior Research Scientist will assume the management,

fiscal, and research integrity responsibilities of a lead Principal Investi-

gator on relevant, externally-sponsored research projects. The individ-

ual will lead the conceptual development and preparation of grant

and contract proposals in line with the mandate of the Tracking

Underreported Financial Flows program, and represent the program

externally to academic and policy audiences. The individual will also

be responsible for brokering financial and partnership arrangements

to advance the program’s research agenda, while ensuring the long-

term health and sustainability of the program area.

Either position may include oversight of staff conducting data collec-

tion and analysis related to the nature, scope, distribution, and effects

of Chinese, Russian, and Middle Eastern financing. Either role will

be responsible for the successful delivery of analysis, datasets and tools

related to sponsored research projects, including:

Financial oversight (managing budgets for active grants and contracts,

developing proposals for new grants);

External client management (ensuring on-time, high-quality delivera-

bles for external funders);

Personnel oversight (supervision of staff/research assistants);

https://www.ou.edu/cis/sponsored_programs/institute-for-us-china-issues.
https://www.ou.edu/cis/sponsored_programs/institute-for-us-china-issues.
www.apsanet.org/jobs
https://jobs.wm.edu/postings/39689
https://jobs.wm.edu/postings/39689
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Project/portfolio management (responsible for direct implementation

of projects to produce data and derivative products); and quality assur-

ance.

This position is located at the College of William & Mary in Wil-

liamsburg, Virginia. This is a full-time position, and salary is commen-

surate with experience and qualifications in the U13-U15 range (see

Salary Structure for University Employees).

Required Qualifications

Research Scientist:

A Master’s degree in a relevant discipline such as economics, political

science, public policy, public affairs, international relations, interna-

tional development, or development finance, or comparable education

and experience;

Several years of relevant professional experience;

Demonstrated experience leading the design and implementation of

externally sponsored research projects;

Experience writing compelling grant proposals and securing external

funds for policy research projects;

Track record of submitting high-quality deliverables and progress

reports in a timely manner to external research sponsors;

Track record of leading research collaborations;

Established subject matter expert in at least one domain relevant to

the Tracking Underreported Financial Flows program (e.g., China,

Russia, Gulf Cooperation Council, development finance, foreign

direct investment, blended finance, South-South cooperation, etc.);

Track record of designing and implementing innovative research

methods;

Experience leading technical teams and projects and training/men-

toring team members;

Experience working with large, complex datasets using one or more

of the following: Stata, R, Python, SAS, SPSS;

Strong and effective communication skills;

Ability to work both independently and collaboratively in a demand-

ing and complex work environment; to carry out assignments in a

timely manner, and to adapt to changing situations and priorities;

Experience managing small to mid-size project teams and delivery

schedules

Senior Research Scientist:

A terminal degree in a relevant discipline with several years’ experience

as a principal investigator or co-principal investigator;

Demonstrated academic rigor to lead the design and implementation

of externally sponsored research projects as a Principal Investigator;

Established track record of designing and implementing innovative

research methods;

Experience writing compelling grant proposals and securing external

funds for policy research projects;

Track record of submitting high-quality deliverables and progress to

external research sponsors;

Track record of publishing research in peer-reviewed journals or policy

research that meets equivalent standards of scrutiny;

Experience with personnel management and fiscal responsibilities asso-

ciated with externally-sponsored research projects;

Established track record of leading research collaborations (with and

without external collaborators) that result in high-quality and high-

profile research outputs;

Established subject matter expert in at least two domains relevant to the

program (e.g., China, Russia, Gulf Cooperation Council, development

finance, foreign direct investment, blended finance, South-South

cooperation, etc.);
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Track record of designing and implementing innovative research

methods;

Extensive professional network and presence in relevant professional

communities, including researchers across multiple domains;

Substantial experience leading large, interdisciplinary teams and tech-

nically demanding projects;

Demonstrated experience working with large, complex datasets using

one or more of the following: Stata, R, Python, SAS, SPSS;

Strong and effective communication and presentation skills

Preferred Qualifications

Research Scientist:

A Master’s degree or Doctorate in a relevant discipline;

Extensive relevant professional experience;

Experience designing and/or managing large-scale data collection and/

or research projects in developing country contexts;

Knowledge/experience with qualitative data collection and research

methods (FGDs, interviews, Nvivo);

Advanced experience with data science methods (machine learning,

web scraping, and text mining);

Demonstrated ability to implement rigorous analysis using experimen-

tal methods or quasi-experimental methods, including regression dis-

continuity, matching, difference-in-differences, instrumental variables

estimation, social network analysis, and spatial analysis;

Experience preparing statistical code for reproduction of results by a

third party;

Extensive knowledge and experience working with development

finance or foreign direct investment data;

Detailed knowledge of aid classification schemes and experience in

collecting, standardizing, and publishing data from multiple actors;

Experience delivering datasets and actionable research for policy and

academic audiences;

Knowledge of the standards, best practices, and systems related to

public service and/or international aid program delivery in develop-

ing countries

Senior Research Scientist:

Doctorate in a relevant discipline such as economics, political science,

public policy, public affairs, international relations, international

development, or development finance or comparable advanced level

experience;

Track record of obtaining research funding from a variety of funders;

Experience designing and/or managing large-scale data collection and/

or research in developing country contexts;

Advanced proficiency/experience with data science methods (machine

learning, web scraping, and text mining);

Demonstrated ability to implement rigorous analysis using experimen-

tal methods or quasi-experimental methods, including regression dis-

continuity, matching, difference-in-differences, instrumental variables

estimation, social network analysis, and spatial analysis;

Demonstrated experience preparing statistical code for reproduction

of results by a third party;

Extensive knowledge and experience working with development

finance or foreign direct investment data;

Experience delivering datasets and actionable research for policy and

academic audiences;

Extensive knowledge of traditional and non-traditional donor classifi-

cation schemes (with a particular emphasis on Non-DAC donors like

China, Russia and the Gulf Cooperation Council countries)

Application Instructions

www.apsanet.org/jobs
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For more details and to apply, please visit the position listing at the

William & Mary Employment Opportunities portal. There, click

Apply for this Job to apply with your resume/curriculum vitae, cover

letter, and a peer-reviewed publication that highlights your ability to

design and execute policy-relevant, empirical research with rigorous

methods. This position closes at 11:59pm on June 12th, 2020.

Start Date: Spring 2020

Application Deadline: 10/15/2020

Date Posted: 10/5/2020

Salary: Negotiable

eJobs ID: 8136

Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2021-2023

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas: development, governance, and

security. Participants in this program will join an interdisciplinary

community of scholars engaged in theoretically and substantively

important research addressing the most pressing global issues of our

time. Fellows receive two years of support, to be taken within a three-

year period, with the expectation that they will pursue research and

participate fully in the intellectual life of the Institute. Fellows will

also teach one course per year in the Institute or in an affiliated Brown

University social science department.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual discovery, and

working in ways that transcend traditional disciplinary boundaries.

To receive full consideration, the following materials should be sub-

mitted by October 23, 2020 to the application portal:

A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits. Please

also include a statement about teaching in a diverse and inclusive class-

room.

An up-to-date curriculum vitae.

A copy of each graduate transcript.

A writing sample.

Three letters of recommendation from scholars familiar with the

applicant’s research.

Review of applications will begin on October 24; to receive full

consideration applications should be received by that date. Awards

will be announced in January 2021.
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For further information regarding the Watson Institute Post-Doctoral

Fellows Program, please visit the Watson Institute website watson.-

brown.edu or contact:

Professor Rose McDermott, Faculty Director of the Watson Postdoc-

toral Fellows Program, Thomas J. Watson Jr. Institute for Interna-

tional and Public Affairs, Brown University 111 Thayer Street, Box

1970 Providence, RI 02912. Rose_McDermott@brown.edu

For information about the application process, please email: Watson_

Applications@brown.edu

Start Date: Summer 2021

Application Deadline: 10/23/2020

Date Posted: 10/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8128

U.S. Naval Academy
Rank: Assistant Professor (International Relations/Comparative

Politics)

Specializations: Russia, Central Asia, South Asia

LOCATION:

United States Naval Academy, Political Science Department

APPLICATION TIMELINE:

Review of applications will begin on October 15, 2020 and will

continue until the position is filled.

ABOUT THE U.S. NAVAL ACADEMY:

The United States Naval Academy is a unique institution of higher

learning located in desirable Annapolis, Maryland. As an historic

officer accession program and premier undergraduate college, the

United States Naval Academy has its own distinctive niche amongst

American educational institutions. Our talented faculty and staff are

united by one common purpose--to develop the next generation of

leaders for naval service. In order to deliver on this promise to our

nation, we recruit from all segments of society to find faculty, instruc-

tors, and support staff who model the highest professional standards.

The United States Naval Academy serves a diverse student body. We

believe that faculty members from diverse backgrounds strengthen

our programs and positively impact student success. The United States

Naval Academy is committed to building a diverse workforce and

encourages qualified applicants from all backgrounds to apply for

consideration.

Every year more than one million people tour &quot;the Yard&quot;

to experience what our employees already know — the United States

Naval Academy is a special place, with a special purpose. Those

selected for employment will find challenging and rewarding work;

state-of-the-art facilities which inspire academic and athletic excel-

lence; the benefits of Federal employment; and exceptional quality-

of-life.

POSITION DESCRIPTION:

The Political Science Department at the U.S. Naval Academy invites

applications for a tenure-track, assistant professor position in Interna-

tional Relations and Comparative Politics. Scholars with expertise in

Russia and Eastern Europe/Central Asia are preferred, but scholars

with a focus on South Asia, Southeast Asia, and international political

economy are encouraged to apply. Candidates should be methodologi-

cally trained, and should demonstrate the potential for excellence in

teaching and scholarship.

www.apsanet.org/jobs
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Duties and Responsibilities:

Candidates should expect to contribute to teaching introductory and

intermediate courses in political science, as well as upper-level electives

in their field of concentration. Candidates should have a robust

research agenda and strong commitment to undergraduate teaching.

Teaching load is typically three courses per semester with small section

sizes (no more than 20 students) and 2-3 preparations per year.

Candidates should also have a strong commitment to student advising

and mentoring and to service to the institution.

Candidates at the Assistant Professor level are preferred; however, well-

qualified applicants may be considered at the Associate Professor level.

This is a 10-month federal excepted service position with a three

year initial academic appointment. Salary for this position will be

commensurate with experience and qualifications.

MINIMUM AND PREFERRED QUALIFICATIONS:

Minimum:

A Ph.D. in Political Science or closely related field is required (antici-

pated completion of Ph.D. no later than June 2021 is acceptable for

an August 2021 employment start date).

Preferred:

Expertise in Russia and Eastern Europe/Central Asia are preferred, but

scholars with a focus on South Asia, Southeast Asia, and international

political economy are encouraged to apply.

HOW TO APPLY FOR POSITION:

Interested candidates should send a cover letter, a research statement,

a statement on teaching which addresses teaching in a diverse environ-

ment, writing samples, transcripts and a curriculum vitae to the search

committee. Evidence of teaching effectiveness (teaching evaluations

and syllabi of courses taught) may accompany the application.

Please arrange for three letters of recommendation that address both

teaching and research abilities to be sent to the below email address.

Send all application materials to the International Relations/Compara-

tive Politics Search Committee at usna_polisci_ircp_2020-group@

usna.edu and use “USNA IR Comparative” in the subject line.

Please note: Review of applications will begin on October 15, 2020

and will continue until the position is filled.

CONDITIONS OF EMPLOYMENT:

U.S. Citizenship Required

All Civilian Faculty Positions at USNA are subject to a background

investigation. The selected candidate will be subject to a security

investigation leading to successful completion of a background investi-

gation with a favorable adjudication. The selectee's failure to meet

this requirement will be grounds for termination. Background investi-

gations for non-US Citizens often require up to two years to complete,

and for non-US Citizens the background check must be complete

before employment can begin. More information about the back-

ground investigation process can be found at the Academic Dean

and Provost’s website here: http://www.usna.edu/Academics/Faculty-

Information/Background-Investigation-Info.php.

IMPORTANT INFORMATION:

The Department of the Navy provides reasonable accommodation to

applicants with disabilities. Applicants with disabilities who believe

they require reasonable accommodation should contact our Human

X : 58720$SOAP

10-12-20 20:36:38

Page 48
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs48

Resource Office to ensure that the Department of the Navy can

consider such requests. The decision to grant an accommodation will

be made on a case by case basis.

Submit a Demographic Information on Applicants Form to rsharps@

usna.edu. Your responses will not be shared with the panel rating the

applications or to the official making the selection for this position

All Civilian Faculty Positions at USNA are subject to a background

investigation. These investigations are conducted to ensure that indi-

viduals hired are trustworthy, of good conduct, and reliable. More

information about the background investigation process can be found

at the Academic Dean and Provost’s website here http://www.usna.

edu/Academics/Faculty-Information/Background-Investigation-Info.

php.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8120

University of California, Merced
Rank: Assistant Professor of Political Science

Subfield(s): Comparative Politics, American Government and Poli-

tics, International Relations

The Political Science Department at the University of California,

Merced invites applications for an assistant professor position (tenure

track) in either Political Institutions or Political Behavior, with a

substantive focus in American Politics, Comparative Politics, or Inter-

national Relations. This search is supported by an Advancing Faculty

Diversity Recruitment Grant and the Department seeks candidates

who demonstrate both a record of outstanding scholarship and contri-

butions to diversity, equity, and inclusion.

In order to be considered, candidates must have a PhD in political

science (or a closely related field) by the position start date.

The anticipated start date for this position is July 1, 2021.

The position will remain open until filled. However, to ensure consid-

eration, applications should be received by October 28, 2020. Applica-

tions will be submitted at https://aprecruit.ucmerced.edu/JPF01031.

Interested applicants are required to submit 1) a cover letter; 2)

curriculum vitae; 3) statement of research; 4) statement of teaching;

5) two writing samples; 6) statement on contributions to equity,

diversity, and inclusion; and, 7) a list of three references with contact

information including mailing address, phone number and e-mail

address.

Applicants should arrange to have three letters of reference submitted

online. After an application is submitted, the letters of reference should

be electronically uploaded by the letter writers (instructions will be

provided by the application system). Letters of reference should be

received no later than October 28, 2020.

The University of California is an Equal Employment Opportunity/

Affirmative Action employer and invites applications from all qualified

applicants, including women, minorities, veterans, and individual with

disabilities, who will enrich the teaching, research and public service

missions of the university. All qualified applicants will be considered

for employment without regard to race, color, religion, sex, sexual

http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
www.apsanet.org/jobs
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
https://aprecruit.ucmerced.edu/JPF01031.
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orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy (https://policy.ucop.edu/doc/

4000376/DiscHarassAffirmAction).

Salary is commensurate with education, experience, and UC academic

salary scales.

For additional information, please contact Tom Hansford at thans-

ford@ucmerced.edu.

Applicants will be notified when the final candidate has been selected.

To apply, please visit our UC Merced job posting at: https://aprecruit.

ucmerced.edu/JPF01031.

Start Date:
Date Posted: 9/28/2020

Salary: Negotiable

eJobs ID: 8114

University of Oxford
Rank: Research, Research Fellow, and Senior Research Fellow

positions at the Future of Humanity Institute, University of

Oxford

Subfield(s): Open, International Relations, Methodology

We currently have open research positions at several levels of seniority,

and will make up to 9 appointments. Specifically relevant to applicants

with an international relations or political science background, we

are interested in applicants with an interest in (1) great power peace

and conflict, transparency and surveillance, and cooperative principles

and institutions; (2) AI ethics and AI governance, including to work

with the Centre for the Governance of AI. Other relevant areas include:

Foundational Deep Future Topics / Global Priorities Research, Tech-

nical AI Safety, and Biosecurity.

Of potential relevance to political methodologists, we are conducting

extensive surveys of machine learning experts and the public on AI

governance issues, we are seeking expertise in the politics of machine

learning algorithms, developing models of inter-firm and inter-state

technology competition, and we value careful causal inference. Ques-

tions about these positions can be directed to the chair of the selection

committee, Allan Dafoe &lt;allan.dafoe@politics.ox.ax.uk&gt;.

FHI is a multidisciplinary research institute at the University of

Oxford. Academics at FHI bring the tools of mathematics, philosophy,

and the social and natural sciences to bear on big-picture questions

about humanity and its prospects.

Application deadline: October 19th. More information here: https://

www.fhi.ox.ac.uk/researcher-hiring-2020/

Start Date: Winter 2020

Application Deadline: 10/19/2020

Date Posted: 9/28/2020

Salary: Competitive

eJobs ID: 8108
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Purdue University
Rank: Visiting Assistant Professor, International and Environ-

mental Politics

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Specializations: Environmental Policy, International Law & Organi-

zations, International Political Economy

Visiting Assistant Professor

Purdue Political Science Department seeks applicants for a one-semes-

ter visiting assistant professor or visiting instructor position to teach

four classes on campus in West Lafayette in spring 2021 in the areas

of International Relations and Environmental Politics. Applicants

should be prepared to teach core courses in Global Green Politics

and/or International Environmental Policy. We especially encourage

applicants with teaching strengths in one or more of the additional

areas: Intro to International Relations, International Organizations,

and/or Model UN. The position has the option of continuing in

the summer, teaching up to three additional courses paid on a per-

course basis.

Qualifications

Must be a qualified doctoral candidate (ABD) in a PhD program, in

Political Science, International Relations, Public Policy, or Environ-

mental Studies, or related field. A PhD is strongly preferred. This

position requires postsecondary teaching experience in political sci-

ence, environmental studies, or international policy.

Purdue University’s Department of Political Science is committed

advancing diversity in all areas of faculty effort including discover,

instruction, and engagement. Candidates should address at least one

of these areas in a separate Diversity and Inclusion Statement, indicat-

ing their past experiences, current interests, or activities, and/or future

goals to promote a climate that values diversity and inclusion.

The College and University

Founded in 1869, Purdue is a research-intensive, PhD-granting insti-

tution and a public land-grant university. Political Science faculty

members are actively involved with several interdisciplinary programs

and centers, including the Advanced Methods at Purdue (AMAP)

cluster, the Building Sustainable Communities initiative, the Center

for the Environment, the Center for Research on Diversity and Inclu-

sion, Peace Studies, the Human Rights Program, Asian Studies, the

Purdue Systems Collaboratory, and the Purdue Policy Research Insti-

tute. The department offers graduate certificates to students across

campus in Social Policy, Environmental Policy, and Human Rights.

Applications

Candidates should submit a cover letter, a CV that includes references,

graduate transcripts, a statement on inclusiveness in the classroom,

and a teaching portfolio. Application materials must be submitted

electronically via https://careers.purdue.edu/

Review of applications will begin immediately and continue until the

position is filled. Questions should be addressed to Department Head

Cherie Maestas at cmaestas@purdue.edu.

The anticipated salary range for spring semester is $22,500 – $24,000.

Summer courses are compensated on a per-course basis and tied to

size of enrollment. This position is contingent on course enrollments

and final budget approval.

https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://aprecruit.ucmerced.edu/JPF01031.
https://www.fhi.ox.ac.uk/researcher-hiring-2020/
https://www.fhi.ox.ac.uk/researcher-hiring-2020/
www.apsanet.org/jobs
https://careers.purdue.edu/
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A background check is required for employment in this position.

Ability to work in the US without immigration sponsorship from

Purdue University.

Equal Opportunity

Purdue University is an EOE/AA employer. All individuals, including

minorities, women, individuals with disabilities, and veterans are

encouraged to apply.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $20,000 - $29,999

eJobs ID: 8104

East Carolina University
Rank: Assistant Professor

The Department of Political Science is one of sixteen departments

in the Thomas Harriot College of Arts and Sciences at East Carolina

University in Greenville, North Carolina. The Department is com-

posed of 15 full-time faculty. It offers BS and BA degrees in political

science and minors in public administration, comparative politics/

international relations, leadership studies, and security studies at the

undergraduate level. It is also home to the multidisciplinary studies

majors in security studies and international studies. At the graduate

level, it offers a NASPAA-accredited Master of Public Administration

degree, a Master of Science in Security Studies and certificates in

public management and security studies. The department emphasizes

excellent teaching, quality research, and a tradition of service to the

community, the university, and the discipline.

More information about the department can be found at its home

page: https://politicalscience.ecu.edu/.

The Department of Political Science invites applications for a full-

time tenure track position at the rank of Assistant Professor to begin

August 13, 2021. The successful candidate will become one of the

faculty members in the Department of Political Science with primary

teaching responsibilities in the Security Studies program. He/she will

be expected to teach at both the graduate and undergraduate levels

in the classroom and online. The assigned teaching load will be a

3:2. Service to the university, community and profession is expected.

A PhD in Political Science and Government, Homeland Security,

International Relations and National Security Studies, International/

Global Studies, or Peace Studies and Conflict Resolution. The position

is open in terms of regional or issue-area specialization within the

broader security-related context. ABD candidates must provide docu-

mented evidence of dissertation defense and completion of study prior

to hire. It is expected that ABD applicants will have the degree

conferred by August 13, 2021. Candidates with Ph.D. conferred at

the time of initial appointment will hold the rank of Assistant Professor

upon initial appointment. ABD candidates will also be initially

appointed with the probationary term rank of Assistant Professor and

must have the terminal degree conferred prior to their first reappoint-

ment. Qualifying degrees must be conferred from appropriately

accredited institutions.

Given the department’s current needs, preference will be given to

candidates who have experience (educational, teaching, and/or
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research) in international security and national security policy. Teach-

ing experience at the graduate and undergraduate levels, as well as

distance education is strongly preferred.

To apply, complete a candidate profile and submit a letter of interest,

curriculum vita, statements of research interests and teaching experi-

ence/philosophy, unofficial transcripts and a writing sample online

at https://ecu.peopleadmin.com/. Candidates will add the names of

3 recommenders in the PeopleAdmin interface. Candidates should

be aware that recommenders will be contacted through PeopleAdmin

and asked to upload their letters through that interface. Letters of

reference submitted via the PeopleAdmin applicant tracking system

will be verified and considered towards meeting this requirement.

Official transcripts are required upon employment. Review of applica-

tions will begin on October 23, 2020 and continue until the position

is filled.

Questions should be directed to: Dr. Marie Olson Lounsbery, Chair,

Security Studies Search Committee, Department of Political Science,

(olsonlounsberym@ecu.edu).

In order to be considered for this position, applicants must complete

a candidate profile online via the PeopleAdmin system and submit

any requested documents. Additionally, applicants that possess the

preferred education and experience must also possess the minimum

education/experience, if applicable.

Apply here at : http://ecu.peopleadmin.com/postings/37859

Start Date: Fall 2021

Application Deadline: 10/23/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8092

U.S. Air War College, Dept. of International Secu-
rity Studies
Rank: Professor of International Security

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Security, International Political Econ-

omy, Science & Technology

The Air War College Department of International Security Studies

invites candidates to apply for a faculty position in the field of national

security studies, with an emphasis on space, new domains, and technol-

ogy. The primary purpose of the position is to teach and develop

curriculum on U.S. national and international security for the AWC

West Space Seminar. Specialties in the political science subfields of

international relations and/or comparative politics are desired, though

candidates with space-related focus in other fields and sub-fields (e.g.

American politics, Strategic Studies, and History) will be given strong

consideration. The possible starting dates are between January and

July 2021. Applications are due October 13, 2020.

Academic rank is open but the focus is for appointment at the Assistant

or Associate Professor level. This position requires university-equiva-

lent teaching experience (graduate-level preferred) and a suitable aca-

demic publication record. Responsibilities include: teaching and devel-

oping curriculum for the West Space Seminar; teaching electives in

the applicant’s area(s) of specialization; advising student research; and

service to the institution. Teaching duties approximate a 2/2 teaching

load per academic year.

http://ecu.peopleadmin.com/postings/37859
www.apsanet.org/jobs
http://ecu.peopleadmin.com/postings/37859
http://ecu.peopleadmin.com/postings/37859
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The Air War College provides a dynamic and academic environment

for teaching and research. The in-residence program offers master’s

degrees and senior-level professional military education to U.S. mili-

tary officers, civilian government officials, and to military officers

from more than 40 nations. The West Space Seminar offers the

opportunity to shape and develop curriculum for future senior leaders

of the new U.S. Space Force.

The Air War College contains a diverse faculty of security studies

experts engaged in rigorous academic research on critical issues in

contemporary security debates. It is a leading contributor of national

security thought for leaders across the U.S. Government, and highly

encourages policy-relevant scholarship by its faculty. It is located at

Maxwell Air Force Base in Montgomery, AL.

The position is an Administratively Determined (AD) civil service

position, which means that faculty rank comparable to that in civilian

universities is assigned to civilian faculty members. The selected candi-

date will be offered a three year appointment with a probationary

first year. This appointment is not renewable. Applicants must hold

U.S. citizenship and possess or be able to obtain a Top Secret-SCI

security clearance.

Air University is committed to building a culturally diverse and inclu-

sive educational environment. We are dedicated to recruiting and

retaining a diverse faculty committed to inclusive teaching and scholar-

ship. Prospective candidates must engender a climate that values and

uses diversity in all its forms to enrich debate and make the institution

more inclusive. Applicants should address how they will further these

goals in a diversity statement attached to their cover letter. This

statement should include teaching, life experience and/or research

interests that contribute to a climate that values and promotes diversity

in all its forms.

While open positions are advertised in various publications, including

the American Political Science EJobs, applicants must submit their

application through USAJobs either online or via mail. The link to

the advertisement and application can be found here: https://www.

usajobs.gov/Search/Results?k=578661100

Candidates should submit a cover letter, diversity statement, curricu-

lum vitae, and contact information for three references.

If candidates prefer to not use the online feature, they can send their

resume, or Optional Form 612, along with other required documents

to 42 FSS/FSMC, 50 Lemay Plaza South, Building 804, Attn: Air

War College faculty position, Maxwell AFB AL 36112-6334. The

OF-612 can be accessed through the Office of personnel Manage-

ment’s web site at www.usajobs.opm.gov.

For more information, contact Colonel Douglas Drake, U.S. Space

Force, Air War College, 325 Chennault Circle, Maxwell AFB, AL,

36112-6427; douglas.drake@us.af.mil. Or contact Dr. Chris Hemmer,

Dean, Air War College, 325 Chennault Circle, Maxwell AFB, AL,

36112-6427. Phone 334-953-7099, email christopher.hemmer@

us.af.mil.

Start Date: Summer 2021

Application Deadline: 10/13/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8097
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United States Military Academy
Rank: Assistant Professor and Deputy Director of the Johnson

Grand Strategy Program

Specializations: International Security, Defense, Foreign Policy

ASSISTANT PROFESSOR AND DEPUTY DIRECTOR FOR

THE JOHNSON GRAND STRATEGY PROGRAM at West Point.

Position beginning in July 2021. Candidates will be evaluated accord-

ing to the following factors: (i) Advanced degree (Ph.D.) in political

science with a strong background in security studies. (ii) Ability to

develop, design, direct, and teach undergraduate political science

courses. (iii) Strong research agenda and the demonstrated ability to

present results in a variety of media. (iv) Ability to lead an interdiscipli-

nary Grand Strategy Program, to include: coordinating across aca-

demic departments to develop and assess curriculum; managing a

high-impact guest speaker series; facilitating cadet and faculty research

on grand strategy; providing subject matter expertise and guiding

outreach; and communicating grand strategy lessons learned to com-

munities of study and practice.

This is a full-time appointment for a period of one to three years.

Successful candidates for this position must be available to begin work

no later than early July 2021, with all requirements for a doctoral

degree completed. U.S. citizens and non-citizens with allegiance to

the United States may apply. Salary is competitive and commensurate

with qualifications and experience. To receive full consideration, appli-

cation packages must include: a cover letter to include discussion of

your teaching philosophy as one of the topics, a curriculum vitae,

academic transcripts, three letters of recommendation, one writing

sample, DD214 (if claiming veteran’s preference), and a copy of

sponsor’s Permanent Change of Station orders, (if claiming a military

spouse preference). Mail a hard copy of all material to: Department

of Social Sciences, Grand Strategy Program Search Committee,

ATTN: Ms. Marianne Daniello, 607 Cullum Road, United States

Military Academy, West Point, New York 10996-1718. Inquiries

about this position can be directed to Prof. Scott A. Silverstone at

scott.silverstone@ westpoint.edu. For administrative questions con-

cerning application submission, please contact by email: marianne.da-

niello@ westpoint.edu or telephone: (845) 938-3397. In order to

receive full consideration, applications should be postmarked or

received by 16 November 2020. Only paper submissions will be con-

sidered.

The United States Military Academy at West Point was established

in 1802 and continues to be the nation's premier leader development

institution. It is the only college specifically charged with preparing

young men and women for service as officers in the United States

Army. As such, it has a singular educational focus on graduating

enlightened military leaders of strong moral character whose minds

are creative, critical, and resourceful. Located 50 miles north of New

York City, this prestigious institution is nestled in the beautiful Hud-

son River Valley.

Start Date: Summer 2021

Application Deadline: 11/16/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8099
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University of Notre Dame
Rank: Director, Ford Program in Human Development Studies

and Solidarity

The University of Notre Dame’s Keough School of Global Affairs

invites applications for a senior faculty position in development studies

or a social science discipline directly relevant to the study of interna-

tional development, who will serve as the Faculty Director of the

Ford Program in Human Development Studies and Solidarity.

For over 10 years, the Ford Family Program (https://kellogg.nd.edu/

about/outreach-initiatives/ford-program-human-development-

studies-and-solidarity) has been dedicated to research, teaching, and

service that promotes integral human development, a holistic model

of flourishing emerging from the tradition of Catholic social thought

and rooted in each person's human dignity and full potential. With

the goal of understanding the challenges and aspirations of people

living in extreme poverty around the developing world, the Program

conducts and supports research that grows out of engagement with

local communities. Ford Program research initiatives, which are con-

ducted both with a variety of University of Notre Dame faculty and

with local partners, have been centered primarily in East Africa, but

more recently its research has extended into other parts of Africa, the

Mediterranean basin, and Latin America.

The Ford Program is situated within the Kellogg Institute for Interna-

tional Studies (http://kellogg.nd.edu/), which has for over 35 years

been a leading center for interdisciplinary research and programming

on issues of democracy and human development. The Kellogg Institute

is one of the principal constitutive units of the University of Notre

Dame’s Keough School of Global Affairs (http://keough.nd.edu/).

Oriented toward research, teaching, and service dedicated to the

advancement of integral human development, the Keough School

promotes interdisciplinary research on critical issues in global affairs,

offers a professional master’s degree and undergraduate degrees, and

supports doctoral programs.

The successful hire will hold a faculty appointment, and have teaching

responsibilities, in the Keough School. The appointment may be at the

level of either Associate or Full professor, as would be commensurate

to the candidate’s prior experience and trajectory.

The Director will be expected to provide overall intellectual leadership

for the Ford Program, both by designing and conducting his or her

own research initiatives within the context of Ford Program, as well

as by identifying, encouraging, and supporting opportunities for other

Notre Dame faculty members to undertake research that advances

the mission of the Ford Program. The Director will be assisted by

other Ford Program staff members, and will be able to draw on the

annual endowment revenues of the Ford Program.

Applicants from a variety of disciplines who are engaged in the study

of international development will be considered. Applicants should

have a strong record of conducting and supervising field-based

research, and should have experience securing and managing substan-

tial grants in support of their own research and/or in support of broader

programmatic initiatives. Applicants should also have an interest in

designing and supporting research that explores the values of integral

human development, as well as a more general interest in contributing

to a multi-disciplinary and policy-oriented school.

Applicants are required to submit a letter of interest and a C.V. All

application materials must be submitted through the Interfolio online

application system: http://apply.interfolio.com/79007.
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Nominations and inquiries may be sent via email to:

Prof. Paolo Carozza

Chair, Ford Program Director Search

Keough School of Global Affairs

University of Notre Dame

pcarozza@nd.edu

Applications should be received by October 31, 2020, and review of

applications will continue until the position is filled.

Start Date: Fall 2021

Application Deadline: 10/31/2020

Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8080

National University of Singapore
Rank: Research Fellow, International Relations with a focus on

Asia and Conceptions of International/Regional Order (3 year-

contract, renewable)

Specializations: East Asia, South Asia, Southeast Asia

The Centre on Asia and Globalisation (CAG), at the Lee Kuan Yew

School of Public Policy, National University of Singapore, opens

applications for a Research Fellowship position in the field of Interna-

tional Relations with a focus on Asia.

The Lee Kuan Yew School is a leading school of public policy with

an international faculty and student body. CAG was established in

2006 to provide accurate, independent, and high-quality analysis on

issues of regional and global significance for academia, decision-mak-

ers, commentators, and the general public. Its current research agenda

is focused on two broad areas: the prospects of regional and global

order; and the future of economic globalisation/de-globalisation and

their impact on Asia (https://lkyspp.nus.edu.sg/cag).

Job Description

The candidate will conduct independent, in-depth and fruitful

research on issues in his/her expertise and contribute to the Centre’s

agenda on the future of globalization and de-globalization. He/she

candidate is expected to initiate and organize research projects, policy

workshops, conferences and other research events. He/she should be

able to reach out to publishers and actively engage with academia,

policy practitioners, media and business leaders as well as apply for

external grants. In addition, he/she is expected to play a role in

coordinating with other researchers and contribute to the broader

intellectual life of the centre which focuses on the international

relations of Asia.

Job Requirements

• A Ph.D. degree in Political Science/International Relations

• Expertise in the International Relations of Asia with an interest in

conceptions of global and regional order

• An ability to engage with policy and research communities in

Singapore, Asia and around the world

• A strong and demonstrated sense of academic independence and col-

legiality

• A willingness to engage in interdisciplinary interactions at the School

Benefits Include:

• Internationally competitive salary, 3-year renewable contract

• Housing benefit, travel assistance and transit accommodation, sub-

ject to NUS eligibility criteria

http://apply.interfolio.com/79007.
http://apply.interfolio.com/79007.
http://apply.interfolio.com/79007.
http://apply.interfolio.com/79007.
http://apply.interfolio.com/79007.
http://apply.interfolio.com/79007.
www.apsanet.org/jobs
https://lkyspp.nus.edu.sg/cag
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• Highly collegial working environment with an internationally diverse

group of scholars

• Excellent research support provided by CAG, the LKY School and

the University

Application Procedure

Applicants should submit the following in electronic form (MS Word

or PDF file):

• Cover letter, with a brief statement of research expertise and its

relevance to CAG’s existing research interests

• Detailed curriculum vitae

• Academic certificates and transcripts

• Two samples of academic publications

• Three letters of reference (mail to cag@nus.edu.sg)

• Joining date: June 15, 2021 (preferred, but negotiable)

• Application deadline: November 30, 2020

Please send electronic submissions to Ms. Serene Teang (cag@

nus.edu.sg)

Start Date: Summer 2021

Application Deadline: 11/30/2020

Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8053

Pepperdine University
Rank: Assistant Professor of Political Science

Specializations: Latin American, Russia, East Asia

The Social Science Division of the Seaver College of Letters, Arts,

and Sciences at Pepperdine University invites applications for a tenure-

track faculty position in Political Science to begin Fall 2021. We seek

candidates who are broadly trained and able to teach undergraduate

courses in international relations and, potentially, the regional politics

of Latin America, Russia and Eastern Europe, or South Asia. Specific

subfields are open, but candidates whose work engages issues of race

and/or gender are especially encouraged to apply. Qualifications

include a Ph.D. in Political Science or International Relations, an

active scholarly agenda, and a commitment to excellent teaching in

a Christian liberal arts environment. Applications from candidates

who will enrich the diversity of our faculty and who are committed

to supporting an inclusive educational environment are encouraged.

Applicants should apply on Interfolio: https://apply.interfolio.com/

78855 . Review of applicants will begin October 1, 2020 and will

continue until the position is filled. A background check will be

required as a condition of employment.

Please address any inquiries regarding the position to:

Dr. Chris Soper (chris.soper@pepperdine.edu)

Chair of the Political Science Search Committee

Social Science Division, Pepperdine University

24255 Pacific Coast Highway

Malibu, CA. 90263

Application instructions:

Applications should include the following documents:

• A cover letter.

• A curriculum vitae, indicating educational record, employment

record, achievements, awards, publications, and other relevant infor-

mation. Please also describe any civic, religious, or charitable interests

and activities, and list all current organizational memberships.
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• Three confidential letters of reference. (Email addresses will be

requested.)

• Official transcripts of all graduate work. (Copies are acceptable

during the application process; however, official transcripts will be

required for selected applicants.)

• A statement of teaching philosophy, which may focus on your

motivation to teach at the university level and your thoughts about

what constitutes effective pedagogy.

• A statement of scholarly agenda, which may focus on your current

area of research and plans for professional development.

• A statement in support of the University’s Christian mission. The

University mission states that Pepperdine University is a Christian

university committed to the highest standards of academic excellence

and Christian values, where students are strengthened for lives of

purpose, service, and leadership. In your statement, please comment

on your willingness to support the mission of Seaver College and

Christian values of the University including your involvement in a

local community of faith and how your faith relates to your teaching,

professional, and/or intellectual life.

• Student Evaluations – Please provide evidence of teaching effective-

ness at the collegiate level. (This is not required to apply, but may

be requested at a later stage.)

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/21/2020

Salary: $80,000 - $89,999

eJobs ID: 8077

Stanford University
Rank: 2021-2022 Postdoctoral Fellow on Contemporary Japan

Subfield(s): Comparative Politics, International Relations, Public

Policy

Stanford University: 2021–2022 Postdoctoral Fellowships in Contem-

porary Japan

The Japan Program at Stanford University’s Walter H. Shorenstein

Asia-Pacific Research Center is pleased to announce its search for a

2021-2022 Postdoctoral Fellow on Contemporary Japan. The award

will be made to one junior scholar (recent PhDs must have degree

conferral and approval by June 30, 2021) for research and writing

on Japan.

The primary focus of the fellowship is multidisciplinary research

including, but not limited to the areas of political science, economics,

sociology, law, policy studies, and international relations of Japan.

The postdoctoral fellowship is a 10-month appointment with a salary

rate commensurate with Stanford policy (based on an annual 12-

month rate of $66,000), plus $2,000 for research expenses. Appoint-

ments will begin in the fall quarter of the 2021-2022 academic year.

Applications will be accepted starting September 21, 2020, until

January 4, 2021.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

postdoctoral-fellowship-contemporary-japan

——————————

About the Japan Program:

https://apply.interfolio.com/78855
https://apply.interfolio.com/78855
www.apsanet.org/jobs
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
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The Japan Program at Stanford’s Shorenstein Asia-Pacific Research

Center cultivates multidisciplinary research and education on contem-

porary Japanese affairs. Through collaboration with experts from aca-

demia, government, business, and civil society, we engage in policy-

relevant dialogue and scholarship to promote a comprehensive under-

standing of the internal and external political, economic, and social

factors that influence the progress and development of Japan and its

role within the Asia-Pacific region and on the world’s stage.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 9/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8067

Stanford University
Rank: 2021-2022 Shorenstein Postdoctoral Fellow in Contempo-

rary Asia

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: East Asia, South Asia, Southeast Asia

Stanford University: 2021–2022 Postdoctoral Fellowships in Contem-

porary Asia

The Walter H. Shorenstein Asia-Pacific Research Center at Stanford

University is pleased to announce its search for two 2021-2022 Sho-

renstein Postdoctoral Fellows in Contemporary Asia-Pacific Studies.

Made possible through the generosity of Walter H. Shorenstein,

awards will be made to two junior scholars (recent PhDs must have

degree conferral and approval by June 30, 2021) for research and

writing on Asia.

The primary focus of the fellowship is on contemporary political,

economic, or social change in the Asia-Pacific region (including North-

east, Southeast, and South Asia), or topics in international relations

and international political economy. The postdoctoral fellowship is a

10-month appointment with a salary rate commensurate with Stanford

policy (based on an annual 12-month rate of $66,000), plus $2,000

for research expenses. Appointments will begin in the fall quarter of

the 2021-2022 academic year.

Applications will be accepted starting September 21, 2020, until

January 4, 2021.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

shorenstein-postdoctoral-fellowship

——————————

About the Center:

The Shorenstein Asia-Pacific Research Center (APARC) is dedicated

to the study of critical issues affecting the countries of Asia and their

regional and global relations. Our scholar community is comprised

of distinguished academics and practitioners in government, business,

and civil society. Through policy-relevant research, publications, edu-

cation, public programs, and international collaborations, we address

pressing challenges in a world in which Asia plays an increasingly

central role.

Start Date: Fall 2021
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Application Deadline: 1/4/2021

Date Posted: 9/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8062

University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If

you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically

addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

Georgetown University
Rank: Assistant Professor of Security and Emerging Technology

The Edmund A. Walsh School of Foreign Service at Georgetown

University invites applications for the position of tenure-track Assist-

ant Professor of security studies with a focus on the intersection

of emerging technologies (and specifically artificial intelligence) and

international security. This will be the inaugural hire for the Gracias

Family Chair in Security and Emerging Technology. Candidates from

https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
www.apsanet.org/jobs
http://www.cu.edu/cu-careers
http://www.cu.edu/cu-careers
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all relevant disciplines are invited to apply, but must have a demon-

strated track record of scholarly research focused on the implications

of artificial intelligence for international security. The ideal candidate

would have enough relevant technical skills in the area of artificial

intelligence to teach courses in the subfield of international security

affairs; apply the relevant technical knowledge in his or her research

and publications; and have the scholarly trajectory to make a major

contribution to this emerging field. The search committee welcomes

applications from a diverse representation of scholars who at a mini-

mum expect to complete their Ph.D. by the time of appointment for

the 2021 fall semester.

The position will be based in the interdisciplinary SFS Security Studies

Program (SSP) with the potential for affiliations with the Science,

Technology and International Affairs Program (STIA) and the Center

for Security and Emerging Technology (CSET).

To apply, please submit a cover letter, curriculum vitae, a representa-

tive writing sample, three letters of recommendation, and if possible,

evidence of teaching record (syllabi, course evaluations, etc.). SFS is

committed to student and faculty diversity, equity, and inclusion.

Applicants should also submit a one-page diversity statement that

discusses how they would contribute to inclusive excellence in the

areas of research, teaching, and service in the SFS and reflects on

their teaching and mentorship of students from diverse backgrounds.

All applications and supporting materials must be submitted through

the following link: https://apply.interfolio.com/78871. Faxed,

emailed, or mailed applications will not be accepted. Applications

should be submitted no later than November 1, 2020. Invited inter-

views will occur shortly thereafter.

Questions about the online application should be directed to Sarah

Krauss, Director of Faculty Affairs at srk50@georgetown.edu. Ques-

tions about the position should be directed to Dr. Michael Green,

search committee chair, at mjg73@georgetown.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/17/2020

Salary: Competitive

eJobs ID: 8059

University of Washington
Rank: Assistant Professor of Political Science, Comparative Poli-

tics or Political Economy

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

Specializations: Advanced Industrial Societies, Developing Nations,

Race & Ethnic Politics

The Department of Political Science at the University of Washington

invites applications for a full-time (100%) tenure-track Assistant Pro-

fessor position in Comparative Politics or Political Economy, starting

September 2021. Tenure track faculty engage in teaching, research

and service and have an annual service period of nine months (Sept

16-June 15). A strong research record is expected. Candidates should

have completed all requirements for a Ph.D. in Political Science or

a related field (or foreign equivalent) by the appointment start date,

though applicants at the ABD level will also be considered.

Applications should include a cover letter, current CV, writing sample,

research statement, teaching statement, diversity statement and three

letters of recommendation. The research statement should describe

X : 58720$SOAP

10-12-20 20:36:38

Page 55
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 55

the applicant’s substantive research interests. The teaching statement

should describe the applicant’s teaching philosophy, list undergraduate

and graduate level teaching interests, and provide evidence of teaching

effectiveness, if applicant has prior teaching experience. As a public

institution, the University of Washington seeks candidates committed

to working with diverse student and community populations. There-

fore, applicants should describe how their scholarship and teaching

support diverse communities.

Candidate materials should be electronically submitted to https://

apply.interfolio.com/78296 . Review of applications will begin on

October 17, 2020. Questions about this position can be directed to

polisci@uw.edu.

Start Date: Fall 2021

Date Posted: 9/16/2020

Salary: Competitive

eJobs ID: 8054

University of Denver
Rank: Assistant Professor

Subfield(s): International Relations, International Relations, Interna-

tional Relations

The Josef Korbel School of International Studies at the University of

Denver is seeking to fill three tenure-track positions at the assistant

professor level to begin September 2021. The Korbel School is a

recognized leader in international studies education and scholarship

that serves an undergraduate major, MA students, and a small, selective

PhD program. The school is strongly committed to building a diverse

and inclusive educational environment in full accord with the value

that DU places on its commitments to diversity, equity and inclusion.

We are interested in candidates working in the following areas related

to global concerns: security (broadly construed), development and its

alternatives, sustainability and the environment, and/or long-term

integrated assessment modeling, scenario building and quantitative

methods. We are especially interested in candidates with research that

crosses disciplinary boundaries, connects these broad areas to each

other or to additional Korbel priorities in social justice and democracy,

and can contribute to diversity, equity and inclusion through their

teaching, research, and service.

Successful candidates will have a strong record of research, be able

to contribute to the undergraduate and graduate programs at the Josef

Korbel School, and demonstrate an ability to integrate content about

and work effectively with ethnically/racially diverse populations. Inter-

ested applicants should submit a letter of interest, CV, writing sample

(or publication), research statement, teaching statement, sample syl-

labi, one-page statement of how the applicant can contribute to values

and practices embracing diversity, equity and inclusivity, and teaching

evaluations (if available) to the University of Denver's online applica-

tion system: http://www.dujobs.org. In addition, candidates should

list the names of three references who will be contacted to provide

letters. Applications received by October 15, 2020 will receive full

consideration. Salary is competitive. Please see our extensive benefit

package at http://www.du.edu/hr/benefits. Questions about the posi-

tion can be directed to Professor Deborah Avant, Deborah.Avant@

du.edu. The University of Denver is particularly committed to enhanc-

ing the diversity of its faculty and staff and encourages applications

from women, minorities, members of the LGBTQIA+ community,

people with disabilities and veterans. The University is an equal oppor-

tunity/affirmative action employer.

https://apply.interfolio.com/78871.
www.apsanet.org/jobs
https://apply.interfolio.com/78296
https://apply.interfolio.com/78296
http://www.du.edu/hr/benefits.
http://www.du.edu/hr/benefits.
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/15/2020

Salary: Competitive

eJobs ID: 8050

University of Denver
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Method-

ology

The Josef Korbel School of International Studies at the University of

Denver is seeking to fill three tenure-track positions at the assistant

professor level to begin September 2021. The Korbel School is a

recognized leader in international studies education and scholarship

that serves an undergraduate major, MA students, and a small, selective

PhD program. The school is strongly committed to building a diverse

and inclusive educational environment in full accord with the value

that DU places on its commitments to diversity, equity and inclusion.

We are interested in candidates working in the following areas related

to global concerns: security (broadly construed), development and its

alternatives, sustainability and the environment, and/or long-term

integrated assessment modeling, scenario building and quantitative

methods. We are especially interested in candidates with research that

crosses disciplinary boundaries, connects these broad areas to each

other or to additional Korbel priorities in social justice and democracy,

and can contribute to diversity, equity and inclusion through their

teaching, research, and service.

Successful candidates will have a strong record of research, be able

to contribute to the undergraduate and graduate programs at the Josef

Korbel School, and demonstrate an ability to integrate content about

and work effectively with ethnically/racially diverse populations. Inter-

ested applicants should submit a letter of interest, CV, writing sample

(or publication), research statement, teaching statement, sample syl-

labi, one-page statement of how the applicant can contribute to values

and practices embracing diversity, equity and inclusivity, and teaching

evaluations (if available) to the University of Denver's online applica-

tion system: http://www.dujobs.org. In addition, candidates should

list the names of three references who will be contacted to provide

letters. Applications received by October 15, 2020 will receive full

consideration. Salary is competitive. Please see our extensive benefit

package at http://www.du.edu/hr/benefits. Questions about the posi-

tion can be directed to Professor Deborah Avant, Deborah.Avant@

du.edu. The University of Denver is particularly committed to enhanc-

ing the diversity of its faculty and staff and encourages applications

from women, minorities, members of the LGBTQIA+ community,

people with disabilities and veterans. The University is an equal oppor-

tunity/affirmative action employer.

Apply here: https://jobs.du.edu/cw/en-us/job/493251/assistant-

professor-korbel-school-of-international-studies

Start Date: Fall 2021

Application Deadline: 10/15/2020

Date Posted: 9/12/2020

Salary: Competitive

eJobs ID: 8049
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University of California, Davis
Rank: Assistant Professor

The Department of Political Science at the University of California,

Davis invites applications for a tenure-track position at the Assistant

Professor level in International Relations with a specialization in the

area of conflict broadly defined. Areas of focus could include interstate

or intrastate conflict, or the interaction between them. We are seeking

candidates with strong theoretical and methodological skills.

Applications will be accepted on-line at https://recruit.ucdavis.edu/

JPF03749. Candidates should upload a curriculum vitae, cover letter,

a statement describing their research interests, sample publications or

an article-length writing sample, a statement of Contributions to

Diversity, Equity, and Inclusion, and a statement of teaching accom-

plishments and philosophy. Applicants will also be asked to provide

three to five letters of reference through the online recruitment system.

A Ph.D. or evidence that the degree would be complete by the time

of the appointment start date is required. The anticipated starting

date is July 1, 2021. Applications must be received by October 9,

2020 to guarantee initial full consideration, but the position will

remain open until filled.

This recruitment is conducted at the assistant rank. The resulting

hire will be at the assistant rank, regardless of the proposed appointee’s

qualifications. If you experience technical problems in uploading your

application material please contact our Academic Personnel Coordina-

tor, Angus Chang, at aychang@ucdavis.edu.

The University of California, Davis and the Department of Political

Science are interested in candidates committed to the highest standards

of scholarship and professional activities, and to the development of

a campus climate that supports diversity, equity, and inclusion that

are embedded within our Principles of Community . The University

of California is an affirmative action/equal opportunity employer, and

we particularly encourage applications from members of historically

underrepresented racial/ethnic groups, women, individuals with disa-

bilities, veterans, LGBTQ community members, and others who dem-

onstrate the ability to help us achieve our vision of a diverse and

inclusive community.

Start Date: Summer 2021

Application Deadline: 6/30/2021

Date Posted: 9/11/2020

Salary: Competitive

eJobs ID: 8047

University of Maine
Rank: Assistant Professor of Political Science/International Affairs

(Climate Change Policy)

Statement of the Job:

The School of Policy and International Affairs (SPIA) and Department

of Political Science at the University of Maine are seeking qualified

candidates to fill a full-time, tenure-track academic-year faculty posi-

tion in International Relations at the rank of Assistant Professor,

anticipated to start September 1, 2021. This is a 60/40 joint appoint-

ment in SPIA and Political Science with a tenure home in Political Sci-

ence.

This position has teaching, research, and service duties. The typical

teaching assignment is five courses per year: two introductory or

https://jobs.du.edu/cw/en-us/job/493251/assistant-professor-korbel-school-of-international-studies
https://jobs.du.edu/cw/en-us/job/493251/assistant-professor-korbel-school-of-international-studies
https://jobs.du.edu/cw/en-us/job/493251/assistant-professor-korbel-school-of-international-studies
https://jobs.du.edu/cw/en-us/job/493251/assistant-professor-korbel-school-of-international-studies
www.apsanet.org/jobs
https://recruit.ucdavis.edu/JPF03749.
https://recruit.ucdavis.edu/JPF03749.
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upper-level undergraduate courses and three courses at the master’s

level. Other responsibilities include, but are not limited to:

-Supervise internships and undergraduate and master's theses.

-Advise students on their course of study and aid them in the registra-

tion process, which includes maintaining regular office hours.

-Maintain an active research program in international relations with

a focus on climate change policy.

-Perform appropriate service, which may include, but is not limited

to, active participation in the internal governance of the School of

Policy and International Affairs and Department of Political Science,

and service to the College of Liberal Arts and Sciences and Univer-

sity communities.

We are a faculty that values work-life balance and particularly on

maintaining a productively collegial workplace.

About the University:

The University of Maine is a community of more than 11,200 under-

graduate and graduate students, and 2,500 employees located on the

Orono campus and throughout the state. UMaine is the state land

and sea grant university and maintains a leadership role as the System’s

flagship university. As a result, it is dedicated to providing excellent

teaching, research, and service at the university, state, and national

levels.

Further information about UMaine can be found at https://

umaine.edu/

The University of Maine offers a wide range of benefits for employees

including, but not limited to, tuition benefits (employee and depend-

ent), comprehensive insurance coverage including medical, dental,

vision, life insurance, and short and long term disability as well as

retirement plan options. As a former NSF ADVANCE institution,

the University of Maine is committed to diversity in our workforce

and to dual-career couples.

UMaine is located in beautiful Central Maine. Many employees report

that a primary reason for choosing to come to UMaine is quality

of life. Numerous cultural activities, excellent public schools, safe

neighborhoods, high quality medical care, little traffic, and a reasona-

ble cost of living make the greater Bangor area a wonderful place to live.

Learn more about what the Bangor region has to offer here.

Qualifications:

Required:

-Ph.D. in Political Science or closely related field by date of hire

-Specialization in international relations with a focus closely related

to climate change policy

-Evidence of ability to develop and teach courses in a variety of areas

including introductory international relations, a graduate field seminar

in international relations, and advanced topics related to climate

change and the candidate’s other specialties.

-Record of or demonstrated potential for success in university-level

teaching

-Record of or demonstrated potential for an active research program

-Appropriate methodological training and analytical skills.

Preferred:
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-Evidence of effective commitment to the values of diversity, equity,

and inclusion

-A proven record of international fieldwork, preferably in language(s)

other than English is desired, but not required.

-Area of specialization is open, although due to existing programmatic

strengths, we do not have significant needs for area expertise in East

or South Asia.

How to Apply:

Materials must be submitted via the University of Maine system at

https://umaine.hiretouch.com/job-details?jobID=64568&job=

assistant-professor-of-political-science-assistant-professor-of-

international-affairs. You will need to create a profile and applica-

tion; upload:

1.) a cover letter which describes your experience, interests, and suita-

bility for the position

2.) a resume/curriculum vitae

3.) letters from three professional references. To maintain confidential-

ity, these should be emailed to Peter Fandel at peter.fandel@maine.edu

rather than uploaded.

4.) an unofficial copy of graduate transcripts(s)

Additional materials, including samples of research, and available

teaching evaluations and course syllabi will be requested at the second

round of interviews. Review of applications will begin October 15

and continue until the position is filled. Completed applications

received by October 15 will receive full consideration.

You will also need to submit the affirmative action survey, the self-

identification of disability form, and the self-identification of veteran

status forms. Incomplete application materials cannot be considered.

Materials received after the initial review date will be reviewed at the

discretion of the University.

Search Timeline is as follows:

Review of applications to begin: October 15, 2020

Screening interviews to begin no earlier than: October 21, 2020

Second round interviews to begin no earlier than: November 2, 2020

Tentative start date: September 1, 2021

Specific questions may be addressed to James Settele, Director, School

of Policy and International Affairs, james.settele@maine.edu, 207-

581-1835.

Applicants must be prepared to conduct interviews remotely if circum-

stances require, and understand that a successful applicant may be

asked to consider an offer with a deadline without having been able

to make an in-person visit to campus should travel or other restric-

tions apply.

Appropriate background checks are required.

Start Date: Fall 2021

Application Deadline: 10/15/2020

Date Posted: 9/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8042

https://umaine.hiretouch.com/job-details?jobID=64568&job=assistant-professor-of-political-science-assistant-professor-of-international-affairs.
https://umaine.hiretouch.com/job-details?jobID=64568&job=assistant-professor-of-political-science-assistant-professor-of-international-affairs.
www.apsanet.org/jobs
https://umaine.hiretouch.com/job-details?jobID=64568&job=assistant-professor-of-political-science-assistant-professor-of-international-affairs.
https://umaine.hiretouch.com/job-details?jobID=64568&job=assistant-professor-of-political-science-assistant-professor-of-international-affairs.
https://umaine.hiretouch.com/job-details?jobID=64568&job=assistant-professor-of-political-science-assistant-professor-of-international-affairs.
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Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

IE School of Global and Public Affairs
Rank: Assistant Professor Political Science- focus on Interna-

tional Relations

IE University’s School of Global and Public Affairs (IEGPA) seeks

applicants for a position at the rank of Assistant Professor (tenure-

track) in political science, with a focus on International Relations

starting September 1st, 2021.

We are especially interested in scholars who apply quantitative and/

or formal methodologies to answer substantive questions of broad

disciplinary relevance. We would especially welcome applications from

scholars studying either conflict processes or global governance and

international organizations.

The successful candidate should demonstrate capacity to produce

publications in top peer-reviewed outlets, both generalist and field

journals in the coming years and have good teaching skills.

We seek academics with the capacity to engage in policy relevant

work, and with a commitment to institution-building: applying for

research grants, participating in affiliated research centers and aca-

demic programs, and expanding the IEGPA’s current network and

partnerships.

We offer a competitive remuneration package, attractive teaching

commitments and an enriching and cosmopolitan work environment

in the heart of Madrid. Our working language is English, and both

our faculty and student body are highly diverse and international.

IE University is an Equal Opportunity Employer and strongly encour-

ages applications from individuals who will expand the ethnic and

gender diversity of our faculty.
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The IEGPA is part of IE University, located in Madrid and Segovia,

Spain; and is a full-member of the Association of Professional Schools

in International Affairs (APSIA).

We are committed to world-class professional education and academic

research in the social sciences, public policy, and international affairs.

Applications should include a cover letter and vitae, a job market

paper, and three academic references with their contact details.

Candidates must have a PhD from a recognized Department of Politi-

cal Science, International Relations, or Economics, or demonstrate

clear evidence that the PhD will be complete by July, 2021.

Candidates may apply on Interfolio by October 23rd, 2020, using

the following link: http://apply.interfolio.com/77730

Applications should include a cover letter and vita, a job market

paper, and three academic references with their contact details.

Please contact Sara Flores at Sara.Flores@ie.edu for general queries

about the position.

Start Date: Fall 2021

Application Deadline: 10/23/2020

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8035

Princeton University
Rank: NIEHAUS POSTDOCTORAL RESEARCH ASSOCIATE

FELLOWSHIP PROGRAM IN REGIONAL POLITICAL

ECONOMY (2021-2022)

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2021 for the Postdoctoral Fellowship

Program in regional political economy for the 2021-2022 academic

year. This fellows program is targeted at developing a generation of

scholars able to analyze and make policy recommendations about the

regional political economy in the Middle East, East, South, or South-

east Asia, Africa and Latin America. The Center invites candidates

with a background in economics, political science, contemporary

history, sociology, law, business, and other disciplines bearing on the

study of markets, politics, and economic development, focusing on

the regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like for the duration of

the fellowship (September 1, 2021 - July 1, 2022).

Application Deadline – Applicants should apply by Monday, Decem-

ber 7, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

https://apply.interfolio.com/78527
www.apsanet.org/jobs
http://apply.interfolio.com/77730
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Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/17363.

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2021 in one of the above-mentioned disci-

plines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Thursday, December 10, 2020. Complete your

application well before the deadline so that references can be submit-

ted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2021. This position is subject to the University’s

background check policy.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8032

Princeton University
Rank: NIEHAUS VISITING FELLOWSHIP PROGRAM

(2021 – 2022)

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

up to eight visitors for the 2021-2022 academic year Visiting Fellow-

ship Program. These awards are designed to promote basic research

in the broad areas of international and comparative political economy,

international organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies is of relevance.

Outstanding scholars anywhere in the world are eligible to apply.

The Center invites candidates with a background in political science,

economics, modern history, sociology, anthropology, law, business,

and other disciplines bearing on the study of globalization to apply.
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Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program’s satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Application Deadline – Applicants should apply by Friday, November

27, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/17381.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Wednesday, December 2, 2020.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2021.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8031

Princeton University
Rank: NIEHAUS VISITING FELLOWSHIP PROGRAM IN

REGIONAL POLITICAL ECONOMY (2021-2022)

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

two visitors or more candidates for the Visiting Fellowship Program

in regional political economy for the 2021-2022 academic year. This

fellows program is targeted at developing a generation of scholars able

https://www.princeton.edu/acad-positions/position/17363.
https://www.princeton.edu/acad-positions/position/17363.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17381.
https://www.princeton.edu/acad-positions/position/17381.
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to analyze and make policy recommendations about the regional

political economy in the Middle East, East, South, or Southeast

Asia, Africa and Latin America. The Center invites candidates with

a background in economics, political science, contemporary history,

sociology, law, business, and other disciplines bearing on the study

of markets, politics, and economic development, focusing on the

regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation f for the duration of the fellowship (September

1, 2021 - July 1, 2022).

Application Deadline – Applicants should apply by Monday, Decem-

ber 7, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at:

https://www.princeton.edu/acad-positions/position/17361.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Thursday, December 10, 2020.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2021.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2020

Application Deadline: Open until Filled
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Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8033

Princeton University
Rank: Professional Specialist/Data and Statistical Analyst

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2021 for the 2021-2022 academic

year. These awards are designed to promote basic research in the

broad areas of international and comparative political economy, inter-

national organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies is of relevance. Outstanding scholars anywhere

in the world are eligible to apply. The Center invites candidates

with a background in political science, economics, modern history,

sociology, anthropology, law, business, and other disciplines bearing

on the study of globalization to apply. Selected candidates will be

required to be in residence in Princeton or the local vicinity, or

demonstrate to the program’s satisfaction the ability to be on campus

on a daily basis and on short notice in order to fulfill responsibilities

relating to in-person participation, office hours, and the like for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Application Deadline - Applicants should apply by Friday, November

27, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/17341.

Applicants are required to hold a Ph.D. or who expect to receive a

Ph.D. degree by September 1, 2021 in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Wednesday, December 2, 2020. Complete your

application well before the deadline so that references can be submit-

ted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

https://www.princeton.edu/acad-positions/position/17361.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17341.
https://www.princeton.edu/acad-positions/position/17341.
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Successful applicants will be notified of the outcome of their applica-

tion in February 2021. This position is subject to the University’s

background check policy.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8030

Stanford University
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford King Center on Global Development’s Postdoctoral

Fellows Program offers fellowships to outstanding, new PhDs who

have a demonstrated ability to generate high-quality, policy-relevant

research on critical issues related to global development.

We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2021 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political

science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.

The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

For full consideration, candidates should submit all materials by

December 1, 2020 via the application form linked from the King

Center’s website.

For more details and the application, please visit: https://kingcenter.

stanford.edu/research/postdoctoral-fellows-program

Start Date: Fall 2020

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 7983

Leiden University
Rank: Assistant Professor in Global Transformations and Gover-

nance Challenges

Subfield(s): International Relations, Public Administration, Other

Project description

Leiden University is investing over 1.4 million Euros in a new program

on Global Transformations and the Citizen. The overall aim of this

interdisciplinary research cluster is to combine research on global
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transformations (such as shifting multipolar world order, climate

change, pandemics, and new information technologies) with research

on governance responses to these challenges. The focus area of Leiden

University on Global Transformations and Governance Challenges

aims to deepen understanding of these complex processes, including

their impacts on citizens and democracy.

In the context of this research cluster, Leiden’s Institute of Security

and Global Affairs and Institute of Political Science seek to jointly

recruit an Assistant Professor, who will work alongside the newly

appointed Chair of Global Transformations and Governance Chal-

lenges (Professor Dr. Jan Aart Scholte) and an interdisciplinary

research team in order to develop a set of innovative approaches to

these problems.

Key responsibilities

Conducting research in the interdisciplinary area of Global Transfor-

mations and in close collaboration with the Chair of Global Transfor-

mation and Governance Challenges and the relevant Head of Research

Groups at the Institute of Security and Global Affairs and the Institute

of Political Science

Developing theory-driven empirical research addressing the main

questions from the broad area of Global Transformations, Governance

Challenges and the Citizen:

How are global issues and cross-border movements changing citizen

attitudes toward national sovereignty, democratic accountability, and

the legitimacy of liberal democracy?

How are changing public expectations affecting national governments’

attitudes toward international cooperation, global governance, and

openness to cross-border movements?

What concrete innovations are necessary to make global governance

mechansisms more effective in addressing today’s cross-border issues

while ensuring their democratic legitimacy at a time of declining trust

in public institutions?

How are familiar and emerging cross-border dynamics, as well as the

rise of new world powers, challenging existing governance institutions

at national and global levels?

Teaching two courses per year relevant to global transformations

themes;

Co-organizing and contributing to activities of the Focus Area “Global

Transformations” and the Leiden University Centre for International

Relations (LUCIR).

Selection criteria

PhD degree in Political Science, International Relations or a related

academic area;

Demonstrated affinity with the themes of the Global Transformations

focus area;

High quality international peer-reviewed publications appropriate to

candidate’s career stage;

Teaching experience and teaching skills appropriate to the candidate’s

level of experience;

Interest and ability to work in an interdisciplinary context;

Ability to connect academic research to policy-oriented impact;

Competence with quantitative methods is seen as a plus;

Applicants must be able to teach in English.

Our organisation

Leiden University is one of Europe's foremost research universities.

It is the oldest university in the Netherlands, founded in February

1575, and currently ranks in the top 100 of most international rank-

ings. The University has approximately 23,000 students and 4,000

staff members.

https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
www.apsanet.org/jobs
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The Faculty of Governance and Global Affairs, located in The Hague –

the International City of Peace and Justice- offers a range of other

programs focused on international relations, security, international

law and international organization. It also hosts the Leiden University

College (LUC), an international honors college of Leiden University

situated The Hague. Firmly rooted in the academic tradition, the

Faculty of Governance and Global Affairs provides an inspiring and

challenging education and research environment, with a strong inter-

disciplinary character and international orientation; it is a meeting

place for students, scholars and professionals, a platform for innovation

and entrepreneurship.

The Faculty of Social and Behavioural Sciences is located in Leiden

and The Hague and comprises four institutes: Education and Child

Studies, Political Science, Psychology and Cultural Anthropology &

Development Sociology. The Faculty also includes the Centre for

Science and Technology Studies. The Faculty is home to 5,000 stu-

dents and 600 members of staff. Our teaching and research pro-

grammes cover diverse topics varying from adoption to political behav-

iour.

Terms and conditions

The position starts as soon as possible, preferably by January 2021.

We offer a temporary contract of 3 years. Review for a permanent

appointment may be possible during or after the term of the initial

contract, depending on funding and performance. Salary range from

3,746.- to 5,127.- gross per month, depending on experience (pay

scale 11, in accordance with the Collective Labour Agreement for

Dutch Universities).

Leiden University offers an attractive benefits package with additional

holiday (8%) and end-of-year bonuses(8.3 %), training and career

development and sabbatical leave. Our individual choices model gives

you some freedom to assemble your own set of terms and conditions.

For international spouses we have set up a dual career programme.

Candidates from outside the Netherlands may be eligible for a substan-

tial tax break. For more information see the website.

The working language is English, but the appointed candidate is

required to learn Dutch. Staff who do not speak Dutch upon appoint-

ment are required to progress steadily toward at least a B1 level

(CEFR) through training financed by both institutes.

UTQ

Leiden University requires teaching staff to obtain the University

Teaching Qualification (UTQ). If the successful applicant does not

already possess this qualification or its equivalent, he/ she must be

willing to obtain this Qualification within two years.

Diversity

Leiden University is strongly committed to diversity within its com-

munity and especially welcomes applications from members of under-

represented groups.

Information

If you have any additional questions about the position, please contact

the chair of the search committee Jan Aart Scholte, e-mail j.a.scholte@

fsw.leidenuniv.nl.

For further questions about the research programme or Institutes,

please Antoaneta Dimitrova, email a.l.dimitrova@fgga.leidenuniv.nl

or Daniel Thomas, email d.c.thomas@fsw.leidenuniv.nl.

Applications
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Please submit online your application no later than 1 October 2020

via the blue button in our application system. Please ensure that you

upload the following additional documents in PDF format, quoting

the vacancy number:

A motivation letter explaining how the candidate will address themes

and tasks within the research cluster;

A research statement covering the candidate’s current and future

research agenda;

A statement of teaching interests and experience and sample syllabi

and teaching evaluations;

Curriculum vitae including a list of publications;

Two sample publications in English;

Name and contact information of three referees.

Interviews with shortlisted candidates will be conducted on the 29th

and 30th of October 2020. Invited candidates will be asked to present

a short research presentation during the interview. You are kindly

requested to be available for a potential interview on these dates.

Start Date: Spring 2021

Application Deadline: 10/1/2020

Date Posted: 8/27/2020

Salary: $90,000 - $99,999

eJobs ID: 8007

Naval War College
Rank: Assistant/Associate Professor, Cyber and Innovation Pol-

icy Institute

Specializations: Science & Technology, Defense, International

Security

The President, U.S. Naval War College, invites applications for an

Assistant/Associate Professor in the Cyber and Innovation Policy Insti-

tute, in the Strategic and Operational Research Department, at the

Center for Naval Warfare Studies.

The Naval War College is a Professional Military Education (PME)

institution serving the nation, the Department of Defense, and the

U.S. Navy. U.S. and selected international graduates earn Master of

Arts degrees in National Security & Strategic Studies or Defense &

Strategic Studies accredited by the New England Commission of

Higher Education. The College educates and develops future leaders

through the development of strategic perspective, critical thinking,

and cultural awareness, as well as enhancing the capability to advise

senior leaders and policy makers. The College also helps to define

the future Navy and its roles and missions; supports combat readiness;

strengthens global maritime partnerships; and promotes ethics and

leadership throughout the force. More information on the college can

be found at www.usnwc.edu.

Strategic and Operational Research Department. The Strategic and

Operational Research Department (SORD) produces innovative

research and analysis for the U.S. Navy, the U.S. Department of

Defense, the U.S. interagency, and the broader national security com-

munity. It also generates new scholarship and actively participates in

the broader community of scholars. The SORD department is one

of three in the Center for Naval Warfare Studies at the Naval War

College, the others being the War Gaming Department and the

Stockton Center for International Law. The department is home to

a number of specialized centers, institutes, and advanced research

groups that foster deeper levels of research, analysis, and teaching on

subjects of critical interest for the Navy: the China Maritime Studies

www.apsanet.org/jobs
http://www.usnwc.edu.
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Institute, the Cyber and Innovation Policy Institute, the Russia Mari-

time Studies Institute, and the Halsey, Mahan and Brodie groups.

The department’s faculty employ varied and multi-disciplinary

approaches to national security issues, generating new knowledge for

the Navy and the Department of Defense. The department’s faculty

are educated in a range of social sciences, humanities, sciences, and

critical languages, and the faculty consists of civilians and retired and

active-duty military officers.

Cyber and Innovation Policy Institute. The Cyber and Innovation

Policy Institute (CIPI) is the premier hub for cyber operations and

strategy research at the Naval War College. CIPI faculty conduct

academic research to provide original insight into cybersecurity policy

and military innovation. This research is published to inform the

Navy and engage the Nation. CIPI faculty also advise policymakers

and educate the next generation of military leadership. CIPI faculty

consist of a core group of scholars in SORD along with a large

community of affiliates across the Naval War College. In addition,

CIPI collaborates with other leading academic institutions, think

tanks, and government organizations in the United States and around

the world. Understanding cybersecurity and innovation requires global

engagement as well as interdisciplinary expertise: military and civilian,

social and technical, open-source and classified, scholarly and policy.

Drawing on its diverse expertise, CIPI is uniquely equipped to create

new knowledge about technology and international security.

Responsibilities. The Assistant/Associate Professor will work under

the supervision of the CIPI Director and SORD Chair. Duties will

include individual and team research, engagement, and education to

support Navy leadership on cybersecurity and innovation. Research

topics will include—but not be limited to—questions about cyber

offense and defense at the operational level of war, integration of

cyber effects with other instruments of national power, assessment of

cyber expertise, information warfare, and military decision making

about capabilities such as data analytics and artificial intelligence.

Qualifications and Competencies. Qualified candidates must have an

advanced degree from an accredited university. A Master’s Degree is

required. A research-oriented Ph.D. is highly preferred. Ph.D. candi-

dates who are close to defending their dissertations will be considered,

as will practitioners with equivalent relevant experience. The field of

study is open: political science, computer science, sociology, science

and technology studies, information science, public policy, and other

applicable disciplines will all be considered. Demonstrated familiarity

with information technology and military forces and the ability to

conduct research and analysis is required. Candidates with interdisci-

plinary expertise in technology, innovation, and international relations

are preferred. Knowledge of computer network operations is desirable.

Familiarity with naval/maritime strategies, concepts, and capabilities

is desirable. Teaching experience is also valued. Successful candidates

will have an active and ambitious research agenda that they will

continue to pursue at the Naval War College.

Candidates must be U.S. citizens and capable of obtaining a Depart-

ment of Defense TOP SECRET/SCI security clearance. The selected

candidate will be subject to a pre-employment drug screening test

and to random drug testing thereafter.

Salary Considerations. Salary is competitive and is accompanied by

a generous federal benefit package that includes health insurance and

retirement saving plans (with employer matching contributions), paid

vacation and sick leave, and other benefits. Rank and salary are com-

mensurate with experience and credentials in accordance with Depart-

ment of the Navy Faculty Pay Schedule.
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Applications. Applicants must reference VA#NWC-20-11 and submit

their application package to: nwc-20-11@usnwc.edu. The application

package must include: (1) cover letter, (2) curriculum vitae, and (3)

names and contact information for three references. Applications will

be accepted until 14 October 2020.

Questions should be directed to the search committee chair, Professor

Peter Dutton, at duttonp@usnwc.edu.

Active duty members may apply under this announcement but are

subject to eligibility requirements of the Veterans Opportunity to

Work Act (VOW). Active duty members must submit a statement

of service printed on command letterhead and signed by the command.

The statement of service must provide branch, rate/rank, all dates of

service, the expected date of discharge and anticipated character of

service (Honorable, General, etc.). Please note: you will be ineligible

for consideration if your statement of service is not submitted with

your application or it shows an expected discharge or release date

greater than 120 days after being submitted with your application.

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement

dated to a civilian position is subject to the provisions of 5 United

States Code 3326.

The Naval War College is an Equal Opportunity Employer.

Start Date:
Application Deadline: 10/14/2020

Date Posted: 8/26/2020

Salary: Competitive

eJobs ID: 8003

Cornell University
Rank: Tenure-Track Assistant Professor in International

Relations

The Department of Government invites applications from scholars

with international, global, or transnational interests for a tenure-track

position in international relations at the rank of assistant professor

in the fall semester 2021. A PhD is required no later than July 1, 2021.

We are especially interested in candidates who share the department's

commitment to diversity, equity, and inclusion in the research and

teaching of international relations, broadly defined. All applicants

must submit a statement of their approach and contributions to

these objectives.

Applicants should apply online at https://academicjobsonline.org/ajo/

jobs/16734. Interested candidates should submit a letter of applica-

tion, curriculum vitae, samples of written work, statement of diversity,

equity, and inclusion, three letters of recommendation, and teaching

evaluations. We will begin to review applications starting October 1,

2020, and will continue until the search is complete.

Start Date: Summer 2021

Application Deadline: 10/1/2020

Date Posted: 8/25/2020

Salary: Negotiable

eJobs ID: 7998

www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/16734.
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Naval War College
Rank: ASSISTANT PROFESSOR IN NATIONAL SECURITY

AFFAIRS AD-1701-03

Launch your scholarly career at one of the nation’s largest and most

vibrant graduate teaching departments in the interdisciplinary field

of national and international security studies. The National Security

Affairs (NSA) Department at the U.S. Naval War College in Newport,

Rhode Island seeks to fill a tenure-track assistant professor of national

security affairs with an emphasis on international security anticipated

vacancy beginning in July 2021.

U.S. Naval War College. The Naval War College is a Professional

Military Education (PME) institution serving the nation, the Depart-

ment of Defense, and the U.S. Navy. U.S. and selected international

graduates earn Master of Arts degrees in National Security & Strategic

Studies or Defense & Strategic Studies accredited by the New England

Commission of Higher Education. The College educates and develops

future leaders through the development of strategic perspective, critical

thinking, and cultural awareness, as well as enhancing the capability

to advise senior leaders and policy makers. The College also helps to

define the future Navy and its roles and missions; supports combat

readiness; strengthens global maritime partnerships; and promotes

ethics and leadership throughout the force. More information on the

college can be found at www.usnwc.edu.

National Security Affairs Department. The NSA Department is one

of the college’s core academic teaching departments and is composed

of scholars and practitioners engaged in a wide range of teaching,

research, and outreach. You can learn more about the NSA Depart-

ment at our webpage: https://usnwc.edu/Faculty-and-Departments/

Academic-Departments/National-Security-Affairs-Department

Responsibilities. Specific responsibilities include: teaching two distinc-

tive common core graduate-level security studies survey courses (one

focuses on US strategy in Europe or the Indo-Pacific and the other

US National Strategy), collaborating in the development of common

core curricula including individual class sessions, developing and

teaching elective courses as desired, scholarly research and publication,

and college service. There is no requirement or expectation to attract

external funding. Maximum teaching load excluding optional elective

classes is 2/2/0 based on a 10-month trimester system. This involves

teaching up to two seminar sections (single preparation) of no more

than 16 students in the fall and winter trimesters, with a spring

trimester and summer inter-sessional period devoted primarily to

research, curriculum development, and college service. All positions are

year-round (12-month). The college is a tenure-granting institution.

Qualifications. Qualified candidates must have a relevant and recent

Ph.D. and a promising scholarly agenda in international security.

Concentrations include international relations, foreign policy analysis,

or U.S. foreign policy. The department is especially interested in

candidates with an active research agenda on security studies, European

security or security in the Indo-Pacific with an emphasis on China,

and/or political economy. Candidates with Ph.D. in hand by July

2021 are encouraged to apply. Candidates must be U.S. citizens

capable of obtaining a Department of Defense security clearance at

the SECRET level.

Salary. Rank and salary commensurate in accordance with the Depart-

ment of the Navy Faculty Schedule for assistant professor. This com-

pensation package is accompanied by a generous federal employee
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benefits package that includes health insurance with employer contri-

bution, retirement savings plan, paid vacation and sick leave, and

other benefits.

Application Procedures. Applications will be accepted through Octo-

ber 15, 2020.

The application package must include the following: 1) cover letter;

2) Curriculum Vitae; 3) research agenda (no more than 5 pages); 4)

teaching evaluations or other evidence of teaching effectiveness (if

available); and, 5) three letters of recommendation sent separately.

Applicants must reference VA#NWC-20-12 and forward their appli-

cation package to: nwc-20-12@usnwc.edu.

Signed letters of recommendation should be sent via email to jenni-

fer.marcucci@usnwc.edu (preferred method) or be mailed to:

Department of National Security Affairs

U.S. Naval War College

686 Cushing Road

Newport, RI 02841-1207

ATTN: Jennifer Marcucci

Please direct any questions about the position or the institution to

the Department Chair, Professor Derek Reveron, at derek.re-

veron@usnwc.edu.

Active duty members may apply under this announcement but are

subject to eligibility requirements of the Veterans Opportunity to

Work Act (VOW). Active duty members must submit a statement

of service printed on command letterhead and signed by the command.

The statement of service must provide branch, rate/rank, all dates of

service, the expected date of discharge and anticipated character of

service (Honorable, General, etc.). Please note: you will be ineligible

for consideration if your statement of service is not submitted with

your application or is shows an expected discharge or release date

greater than 120 days after being submitted with your application.

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement

date to a civilian position is subject to the provisions of 5 United

States Code 3326.

The U.S. Naval War College is an Equal Opportunity Employer.

Start Date:
Application Deadline: 10/15/2020

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7987

Department of Defense
Rank: Analyst

Subfield(s): Methodology, International Relations, Comparative

Politics

The Joint Warfare Analysis Center (JWAC), https://www.jwac.mil/,

is currently recruiting motivated individuals who are excited about

the opportunity to lead research aimed at developing advanced meth-

ods for defense analysis.

JWAC's mission is to provide the military with effects-based analysis

in order to carry out the national security and military strategies of

the United States during peace, crisis, and war.

https://usnwc.edu/Faculty-and-Departments/Academic-Departments/National-Security-Affairs-Department
https://usnwc.edu/Faculty-and-Departments/Academic-Departments/National-Security-Affairs-Department
https://usnwc.edu/Faculty-and-Departments/Academic-Departments/National-Security-Affairs-Department
www.apsanet.org/jobs
https://www.jwac.mil/
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Ideal candidates will have both a strong quantitative methods back-

ground and professional experience or substantive research in the areas

of military affairs, foreign policy, international relations, comparative

politics, or political economy.

We offer generous benefits and competitive pay. U.S. citizenship and

the ability to obtain and maintain a security clearance are required

for all positions.

Individuals interested in more information can email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 8/13/2020

Salary: Competitive

eJobs ID: 7970

University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites

applications for a tenure-track position at the rank of Assistant Profes-

sor with expertise in the politics of development, broadly defined.

The department has a strong preference for an area concentration in

either Africa or the Middle East, which will complement its existing

strengths in the politics of Asia, Europe, and Latin America. The

position, to begin in 2021-2022 academic year, is intended to meet and

expand curricular goals within the major; to broaden the department’s

research expertise; and to contribute to interdisciplinary initiatives in

the School of Arts and Sciences and to the University of Richmond’s

mission of “preparing students for responsible leadership in a diverse

world.” More specifically, the position carries a 3-2 teaching load

consisting of a regular offering of a survey course on the politics of

development. Other courses would relate to the faculty’s regional

specialization, with particular preference for courses on the politics

of Africa and/or the Middle East. The new hire would also share

responsibility for teaching the department’s ongoing offerings of Intro-

duction to Comparative Politics and/or Introduction to International

Relations and, as schedule permits, contribute to departmental First

Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show

credible evidence that they will complete the dissertation by August

1, 2021. Applicants should apply online at https://richmond.csod.

com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools and wide array of campus programming, the University com-

bines the best qualities of a small liberal arts college and a large

university. With nearly 4,000 students, an 8:1 student-faculty ratio,

and more than 90% of traditional undergraduate students living on

campus, the University is remarkably student-centered, focused on

preparing students “to live lives of purpose, thoughtful inquiry, and

responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse

workforce and student body, and to modeling an inclusive campus

community which values the expression of difference in ways that

promote excellence in teaching, learning, personal development, and

institutional success. Our academic community strongly encourages

applications that are in keeping with this commitment. For more
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information on the department and its programs, please see https://

polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the

page and submit a curriculum vitae, cover letter containing a brief

summary of the candidate’s research and teaching interests and indicat-

ing commitment to the teacher-scholar model, and separate research

and teaching statements. The research statement should expand on

the candidate’s research agenda and expertise. The teaching statement

should articulate the candidate’s teaching philosophy, interests, experi-

ence and goals. It should also address commitment to inclusive pedag-

ogy and to fostering thriving and inclusive intercultural community,

as outlined in the President’s Making Excellence Inclusive report

(https://president.richmond.edu/inclusive-excellence/report-pdfs/

making-excellence-inclusive-final-report-2019.pdf). In addition,

please include copies of academic transcripts. Candidates for this

position may be asked, at a later date, to provide the names and

contact information for three references who will be asked to submit

letters of recommendation. Review of applications will commence on

October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer

Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political

Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Wellesley College
Rank: Assistant Professor, International Relations

The Department of Political Science at Wellesley College invites

applications for a tenure-track appointment at the assistant professor

level in international relations beginning in the academic year

2021-22.

We seek candidates with expertise in international/global political

economy or global governance. We are open to all areas of specializa-

tion in these subfields, but are particularly interested in scholars whose

research concerns issues such as trade, finance, global development,

international economic organizations (global and regional), inequality,

or race. The search is open as to regional expertise. In addition to

teaching courses in international political economy, the successful

candidate will also regularly teach a broad introduction to international

relations. We would additionally be interested in candidates who

could offer a research methods course.

Candidates should have a strong commitment to teaching undergradu-

ate students in a liberal arts environment. Faculty members at Welles-

ley teach two courses per semester.

Applications should include the following:

• A cover letter of no more than two pages;

• a one-page teaching statement;

• additional teaching materials (e.g., evaluations and sample syllabi);

• writing samples of research;

• a curriculum vitae; and

• three (3) letters of recommendation.

Wellesley is dedicated to the goal of building a diverse and inclusive

academic community through teaching, research, and service. Famil-

iarity with and experience using pedagogical methods that enable

https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
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students across racial, ethnic, and socio-economic groups to reach

their maximum potential is a valuable qualification. Where applicable,

candidates should include (as relevant) how diversity, inclusion, and

equity connect to their teaching, scholarship, and service.

All materials should be submitted online by visiting our application

website at https://career.wellesley.edu. We will begin reviewing appli-

cations on October 15, 2020, and will continue accepting applications

after that date. If circumstances do not allow you to submit materials

through our on-line application system, please email us at working@

wellesley.edu . Wellesley College is an Affirmative Action/Equal

Opportunity Employer.

We recognize that these are uncertain times with changing health

and safety restrictions during the COVID-19 pandemic. This search

will follow all state and college policies, and we anticipate collaborating

with candidates to best navigate health and safety during the recruit-

ment process.

Specific inquiries should be addressed to Prof. Tom Burke, chair of

the department, at tburke@wellesley.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/7/2020

Salary: Competitive

eJobs ID: 7964

Wellesley College
Rank: Assistant Professor, International Relations

The Department of Political Science at Wellesley College invites

applications for a tenure-track appointment at the assistant professor

level in international relations beginning in the academic year

2021-22.

We seek candidates with expertise in international/global political

economy or global governance. We are open to all areas of specializa-

tion in these subfields, but are particularly interested in scholars whose

research concerns issues such as trade, finance, global development,

international economic organizations (global and regional), inequality,

or race. The search is open as to regional expertise. In addition to

teaching courses in international political economy, the successful

candidate will also regularly teach a broad introduction to international

relations. We would additionally be interested in candidates who

could offer a research methods course.

Candidates should have a strong commitment to teaching undergradu-

ate students in a liberal arts environment. Faculty members at Welles-

ley teach two courses per semester.

Applications should include the following:

• A cover letter of no more than two pages;

• a one-page teaching statement;

• additional teaching materials (e.g., evaluations and sample syllabi);

• writing samples of research;

• a curriculum vitae; and

• three (3) letters of recommendation.

Wellesley is dedicated to the goal of building a diverse and inclusive

academic community through teaching, research, and service. Famil-

iarity with and experience using pedagogical methods that enable

students across racial, ethnic, and socio-economic groups to reach
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their maximum potential is a valuable qualification. Where applicable,

candidates should include (as relevant) how diversity, inclusion, and

equity connect to their teaching, scholarship, and service.

All materials should be submitted online by visiting our application

website at https://career.wellesley.edu. We will begin reviewing appli-

cations on October 15, 2020, and will continue accepting applications

after that date. If circumstances do not allow you to submit materials

through our on-line application system, please email us at working@

wellesley.edu . Wellesley College is an Affirmative Action/Equal

Opportunity Employer.

We recognize that these are uncertain times with changing health

and safety restrictions during the COVID-19 pandemic. This search

will follow all state and college policies, and we anticipate collaborating

with candidates to best navigate health and safety during the recruit-

ment process.

Specific inquiries should be addressed to Prof. Tom Burke, chair of

the department, at tburke@wellesley.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/7/2020

Salary: Competitive

eJobs ID: 7965

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowships

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

The Council on Foreign Relations (CFR) is seeking fellowship appli-

cants for the 2021–2022 academic year. The programs offer unique

opportunities, domestic and overseas, for accomplished mid and senior

career professionals. Selected fellows broaden their foreign policy expe-

rience by spending their fellowships in public service or research

environments.

Applications are due by October 31, 2020.

The International Affairs Fellowship (IAF) is the hallmark fellowship

program of CFR. It provides individuals the opportunity to spend

one year in policymaking or research oriented environments. The

program awards a stipend of $105,000.

The International Affairs Fellowship in Canada sponsored by Power

Corporation of Canada, provides selected fellows the opportunity to

spend six to twelve months at a Canadian institution working on

U.S.-Canada relations. It awards a stipend of $95,000.

The International Affairs Fellowship in Japan brings a cadre of Ameri-

can professionals to Japan for three to twelve months to study and

work on U.S.-Japan relations. The program is intended for those

without substantial prior experience in Japan. The program awards

a competitive stipend in yen.

The International Affairs Fellowship in India affords fellows with the

opportunity to spend three to twelve months conducting research on

India and U.S. relations. It is aimed at professionals who have had

little prior experience in India. It awards a stipend of $90,000.

The International Affairs Fellowship in International Economics offers

economists hands-on experience in the U.S. government and the

https://career.wellesley.edu.
www.apsanet.org/jobs
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opportunity to apply a range of research tools to international eco-

nomic policy issues. It lasts six and nine months with a stipend starting

at $150,000.

Start Date: Fall 2021

Application Deadline: 10/31/2020

Date Posted: 8/5/2020

Salary: Competitive

eJobs ID: 7961

Colorado College
Rank: Assistant Professor in International Relations

Specializations: Health Care, Gender Politics & Policy, Race &

Ethnic Politics

The Department of Political Science at Colorado College is hiring

for a tenure track Assistant Professor in International Relations. We

are open to areas of expertise, but particularly welcome expertise

in issues of global health, human rights, the global south, and/or

development, or work which considers global and transnational issues

through the lenses of class, gender, and/or race. Crucial to the position

is the potential for excellence in scholarship as well as a commitment

to providing students with a liberal education.

Colorado College is committed to becoming an anti-racist institution.

Through our anti-racism initiative, we are working to foster an intellec-

tually rigorous and inclusive environment in which students and

employees of diverse backgrounds, cultures, and perspectives can learn

and work.

Candidates should identify the ways in which they can contribute to

these goals.

Colorado College has a distinctive academic program, the Block Plan,

in which professors teach, and students take, one course at a time.

Each block is three and a half weeks long, with an academic year of

eight and a half blocks. The average teaching load is five blocks per

year, with an addition block overseeing senior research. Faculty can

apply for a limited number of release blocks, as well as various sources

of funding, to pursue research.

All requirements for the Ph.D. should be complete by the starting

date of August 24, 2021.

Applicants should submit the following by October 15th, 2020: 1)

a cover letter; 2) a curriculum vitae; 3) a statement of research goals;

4) a statement of pedagogical principles; 5) evidence of teaching

effectiveness (including syllabi and evaluations); 6) graduate tran-

scripts; 7) a dissertation abstract; 8) a sample of scholarly publications,

and 9) three letters of recommendation to (CC employment post-

ing URL).

Given the current pandemic, we are happy to entertain alternative

interviewing arrangements.

Please apply at the following link:

http://employment.coloradocollege.edu/postings/4453

Start Date:
Application Deadline: 10/15/2020

Date Posted: 8/4/2020

Salary: Competitive

eJobs ID: 7960
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Colorado College
Rank: Assistant Professor in International Relations - US

Foreign Policy

The Department of Political Science at Colorado College is hiring

for a tenure track Assistant Professor in International Relations. We

are open as to areas of expertise, but particularly welcome expertise in

United States foreign policy, and from a variety of critical perspectives.

Crucial to the position is the potential for excellence in scholarship

as well as a commitment to providing students with a liberal education.

Colorado College is committed to becoming an anti-racist institution.

Through our anti-racism initiative, we are working to foster an intellec-

tually rigorous and inclusive environment in which students and

employees of diverse backgrounds, cultures, and perspectives can learn

and work.

Candidates should identify the ways in which they can contribute to

these goals.

Colorado College has a distinctive academic program, the Block Plan,

in which professors teach, and students take, one course at a time.

Each block is three and a half weeks long, with an academic year of

eight and a half blocks. The average teaching load is six blocks a year.

Faculty can apply for a limited number of release blocks, as well as

various sources of funding, to pursue research.

All requirements for the Ph.D. should be complete by the starting

date of August 24, 2021.

Applicants should submit the following by October 15th, 2020: 1)

a cover letter; 2) a curriculum vitae; 3) a statement of research goals;

4) a statement of pedagogical principles; 5) evidence of teaching

effectiveness (including syllabi and evaluations); 6) graduate tran-

scripts; 7) a dissertation abstract; 8) a sample of scholarly publications,

and 9) three letters of recommendation to (CC employment post-

ing URL).

Given the current pandemic, we are happy to entertain alternative

interviewing arrangements.

Please apply at the following link:

http://employment.coloradocollege.edu/postings/4451

Start Date:
Application Deadline: 10/15/2020

Date Posted: 8/3/2020

Salary: Competitive

eJobs ID: 7955

Princeton University
Rank: Assistant Professor, International Relations

The Department of Politics and the Princeton School of Public and

International Affairs seek applications from well-qualified individuals

for a tenure-track junior faculty position in international relations.

This position involves teaching at the graduate and undergraduate

levels. We seek faculty members who will create a climate that embraces

excellence and diversity, with a commitment to teaching and men-

toring that will enhance the work of the department and attract and

retain a diverse student body. Interested applicants should apply online

at https://puwebp.princeton.edu/AcadHire/position/16964

Candidates should submit a vita, cover letter, research statement,

writing sample, transcripts, and the names and contact information

http://employment.coloradocollege.edu/postings/4453
www.apsanet.org/jobs
http://employment.coloradocollege.edu/postings/4451
https://puwebp.princeton.edu/AcadHire/position/16964
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of three references. Unofficial transcripts are sufficient and may be

uploaded with the application. Applicants who are unable to upload

unofficial transcripts may send official transcripts to Nicole Wagen-

blast, Department of Politics, 001 Fisher Hall, Princeton, NJ 08544.

For best consideration apply by September 7, 2020.

Requisition number: D-21-POL-00001

Start Date:
Application Deadline: 9/7/1985

Date Posted: 7/28/2020

Salary: Competitive

eJobs ID: 7946

Wofford College
Rank: Assistant Professor of International Affairs

The Department of Government and International Affairs at Wofford

College in Spartanburg, South Carolina, invites applications for a

tenure-track assistant professor to begin fall 2021. We require candi-

dates to be broadly trained in International Relations and/or Compara-

tive Politics and to have the ability to teach a range of introductory

and upper level international relations and comparative politics

courses. We are particularly interested in applicants able to teach

courses in security studies, Asian politics or global health. The ability

to teach undergraduate research methods is also beneficial. In addition,

we value inclusive pedagogical approaches that aim to engage with a

diverse student community. Although not required, graduate

coursework on teaching and/or other forms of pedagogical training

are helpful for this position.

ABOUT WOFFORD COLLEGE:

Wofford College, established in 1854, is a four-year, residential liberal

arts college located in Spartanburg, S.C. It offers 27 major fields of

study to a student body of 1,720 undergraduates. Nationally known

for the strength of its academic program, outstanding faculty, study

abroad participation and successful graduates, Wofford is home to

one of the nation’s 283 Phi Beta Kappa chapters. The college commu-

nity enjoys 19 NCAA Division I athletics teams.

Wofford’s mission is to provide superior liberal arts education that

prepares its students for extraordinary and positive contributions to

society. The focus of Wofford’s mission is upon fostering commitment

to excellence in character, performance, leadership, service to others,

and life-long learning. We enjoy a campus culture where conversation

among faculty and students often spills over outside the classroom.

The Department of Government and International Affairs is a growing

department with five full-time tenure-track faculty and over a hundred

majors. We cover a broad scope of subject matter with an intellectual

diverse faculty.

EXPECTATIONS

Wofford’s faculty teach 3-1-3 load; the 1 indicates the January Interim

course term in which professors may travel with students or teach on

a variety of topics using experiential teaching methods. Wofford fac-

ulty are teacher-scholars with a high aptitude and interest in under-

graduate teaching and advising, community outreach and a commit-

ment to the liberal arts. To earn tenure, faculty are required to

demonstrate excellence in teaching, continued scholarly development

and service to the college. Therefore, faculty members are expected to

engage in scholarly research and continued professional development.
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REQUIRED QUALIFICATIONS

A Ph.D. in Political Science, equivalent or closely related field. One-

year full-time teaching experience or its equivalent.

APPLICATION

All applications must include the following materials:

(1) a letter of application that addresses how the candidate is prepared

to meet the specific needs of Wofford College’s Government and

International Affairs department;

(2) a curriculum vitae;

(3) a statement addressing the candidate’s teaching philosophy (which

should include an articulation of interest in, and understanding of,

working at a residential, liberal arts college and at Wofford College)

and outlining teaching interests;

(4) evidence of teaching effectiveness, including sample syllabi;

(5) letters of support from three professional references;

(6) an example of scholarly writing;

(7) unofficial graduate transcripts.

All application materials should be sent to InternationalAffairsSearch@

wofford.edu . Applications received by September 30, 2020 will receive

full consideration. Please contact the Department Chair, Dr. Rachel

Vanderhill (vanderhillrj@wofford.edu), with any questions.

Start Date: Fall 2021

Date Posted: 7/24/2020

Salary: Competitive

eJobs ID: 7942

University of British Columbia
Rank: Assistant Professor in International Relations

The Department of Political Science at The University of British

Columbia (Vancouver) invites applications for a tenure-track Assistant

Professor position in International Relations. The area of specialization

is open.

The successful candidate will have a completed Ph.D. in Political

Science (or related field), or be able to demonstrate all Ph.D. require-

ments are sufficiently close to completion. The successful candidate

is expected to have a Ph.D. for the start of the appointment. The

anticipated start date is July 1, 2021.

The successful candidate will be expected to develop and maintain

an active program of research leading to peer-reviewed publications

and the securing of external research funding, and to contribute to the

education and training of undergraduate as well as graduate students.

This position is subject to final budgetary approval. Given uncertainty

caused by the global COVID-19 pandemic, applicants must be pre-

pared to conduct interviews remotely if circumstances require. A

successful applicant may be asked to consider an offer with a deadline

without having been able to make an in-person visit to campus should

travel or other restrictions apply. Salary will be commensurate with

qualifications and experience.

To apply, applicants must upload online the following to: https://

poli.air.arts.ubc.ca/job-application-assistant-professor-in-

international-relations/

Job ID: 37878.

? an application letter;

? a curriculum vitae;

www.apsanet.org/jobs
http://aboriginal.ubc.ca/.
http://aboriginal.ubc.ca/.
http://aboriginal.ubc.ca/.
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? a statement (maximum 2 pages) of teaching philosophy, interests

and accomplishments;

? a description of current and future research interests (maximum

2 pages);

? evidence of teaching effectiveness, e.g., summaries of teaching evalua-

tions (official preferred), peer reviews of teaching, sample course mate-

rial; and

? a 1-page statement about the applicant’s experience working with

a diverse student body and contributions or potential contributions

to creating/advancing a culture of equity and inclusion.

? one electronic sample of research or publication similar in length

to a journal article.

In addition, applicants should arrange for three confidential signed

letters of recommendation to be sent separately to the Department

of Political Science care of Jeff Yupitun, Assistant to the Department

Head, at poli.recruitment@ubc.ca. Review of applications begins on

October 1, 2020, and will continue until the position is filled.

UBC-Vancouver’s Point Grey Campus is located on the traditional,

ancestral, and unceded territories of the Musqueam people, with

whom UBC shares a framework Memorandum of Affiliation. For

information relating to Aboriginal initiatives that are available at

UBC, visit the UBC Vancouver Aboriginal portal at: http://aboriginal.

ubc.ca/.

The Department of Political Science at UBC is committed to increas-

ing Indigenous engagement within its curriculum.

Equity and diversity are essential to academic excellence. An open

and diverse community fosters the inclusion of voices that have been

underrepresented or discouraged. We encourage applications from

members of groups that have been marginalized on any grounds

enumerated under the B.C. Human Rights Code, including sex, sexual

orientation, gender identity or expression, racialization, disability,

political belief, religion, marital or family status, age, and/or status

as a First Nation, Metis, Inuit, or Indigenous person. All qualified

candidates are encouraged to apply; however, Canadians and perma-

nent residents of Canada will be given priority.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 7/21/2020

Salary: Any

eJobs ID: 7938

Texas A&M University
Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a non-tenure track, instructional assistant

professor in the area of international political economy, to work in

the School’s teaching site in Washington, D.C. The position will be

for a period of two-years, with the possibility of renewal. The start

date for this position will be January 1, 2021. The successful candidate

will teach five courses per academic year in a professional master’s

degree program in international policy – two sections of the required

course on the global economy and three other elective courses to be

determined in consultation with the department head. A reasonable

amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments

in the Bush School of Government and Public Service. Additional
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information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-

ment with a specialization in the sub-field of international political

economy to be considered.

Applicants with additional expertise in the intersection of international

political economy and international security issues, and/or expertise

in the politics and political economy of a particular world region, are

particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three

letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

http://aboriginal.ubc.ca/.
http://aboriginal.ubc.ca/.
www.apsanet.org/jobs
http://apply.interfolio.com/76363.
http://apply.interfolio.com/76363.
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Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop
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the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

University of Southern California
Rank: Assistant Professor (Teaching)

Full-Time, Teaching-Track Faculty Position in Political Science and

International Relations

The Department of Political Science and International Relations in

the Dana and David Dornsife College of Letters, Arts and Sciences

at the University of Southern California seeks to hire a full-time

teaching-track faculty position (Lecturer, Senior Lecturer, Master Lec-

turer, Assistant Professor (Teaching), Associate Professor (Teaching),

Professor (Teaching), Assistant Professor of the Practice, Associate

Professor of the Practice, and Professor of the Practice) to teach classes

in one or more of the following areas: Gender and International

Relations, Diplomacy and Security, Human Rights, and Public Law.

A Ph.D., and strong teaching record are required. The rank of the

position will be commensurate with experience.

Applicants should provide a CV, letter with a statement of teaching

experience and interests, evidence of teaching effectiveness, and a list

of 3 references. In order to be considered for this position, applicants

are required to submit an electronic USC application; follow this job

link or paste in a browser:

https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
www.apsanet.org/jobs
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Political Science Jobs October 2020

https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-

faculty-position-in-political-science-and-international-relations/

1209/15573524 .

For more information, please contact

POIR Instructor (Teaching) Search Committee

USC Department of Political Science and International Relations

3518 Trousdale Parkway, VKC 330

Los Angeles, CA 90089-0043

Review of applications will begin immediately, but applications will

be accepted until the position is filled.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7821

DePaul University
Rank: Endowed Chair in Applied Diplomacy

DePaul University invites applications for an endowed Chair in

Applied Diplomacy. Successful candidates will demonstrate a record

of academic accomplishment commensurate with the appointment

to the rank of Full Professor with tenure. We are seeking an intellectual

leader who is well-prepared to advance an innovative, transprofessional

approach to the study and practice of diplomacy that is the hallmark

of DePaul’s Grace School of Applied Diplomacy. The successful

candidate will be a dynamic scholar with a notable record of publica-

tion, an established history of interdisciplinary approaches to the field,

expertise in non-state actor and grassroots diplomatic practices, and

a commitment to excellence in undergraduate and graduate teaching.

The Grace School is housed in the College of Liberal Arts and Social

Sciences and offers both BA and MA programs in Applied Diplomacy.

It places a premium on promoting collaboration among practitioners

of diplomacy in multiple contexts, and as such, its curriculum is

designed to prepare students to practice diplomacy not only as foreign

service officers, but also as businesspeople, scientists, NGO representa-

tives, religious leaders, international civil servants, community organiz-

ers, artists, educators, and grass roots activists. The faculty of the Grace

School represent twenty-two different departments and programs from

across the University. The School is privileged to be located in Chi-

cago, a globally-engaged city that is home to a rich array of consuls

and international initiatives.

Candidates will find an enriching and innovative climate at DePaul,

with institutional support for cross-disciplinary, inter-departmental,

and community-engaged collaboration. Faculty draw on resources and

cultivate partnerships across DePaul’s centers, institutes, departments,

schools and programs. Our students benefit from robust study abroad

and global learning exchange programs.
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DePaul is deeply sensitive to the educational goals of a culturally

diverse student population and committed to diversity and equality

in education and employment. We seek candidates who will reflect

and engage the diversity of the university and its urban community.

We strongly encourage applications from people of color, women,

and individuals from other historically underrepresented groups.

Review of applications will begin on February 14th. Applications and

nominations will be accepted until the position is filled. Applicants

are requested to provide a cover letter with a personal statement, a

CV and a list of references. The start date for this position is September

1, 2020.

In order to apply, please visit https://apply.interfolio.com/72500

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 1/13/2020

Salary: Competitive

eJobs ID: 7627

METHODOLOGY
University of Copenhagen
Rank: Researcher(s) to the Centre for Military Studies

Subfield(s): International Relations, Public Policy, Methodology

Specializations: Defense, Foreign Policy, International Security

Researcher in defence, security, and strategic studies at the Centre

for Military Studies

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH) seeks excellent candidates for one or

more positions as Researcher in defence, security, and strategic studies

at the Centre for Military Studies.

The position(s) is available from 1st May 2021 or as soon as possi-

ble thereafter.

Appointment as Researcher is a three-year position.

Applications are sought from eminent candidates, who have experience

with research and teaching within the field of defence, security, stra-

tegic and military studies. We define national security and strategy

in broad terms and welcome applications from Researchers with back-

grounds in political science and other relevant disciplines. Applicants

with experience in applied research in foreign, security, or defence

policy are especially welcome. The successful candidate(s) will have

a strong commitment to both excellence and relevance.

Introduction

Based in the Department of Political Science, the Centre for Military

Studies is a university research centre focusing on research in defence,

security, and strategic studies. In order to provide new knowledge

and to identify relevant strategic options for Denmark in particular,

we conduct both curiosity-driven and problem-driven independent

research. The Centre works closely with the Danish Ministry of

Defence, the Danish Armed Forces and other national and interna-

tional stakeholders when investigating issues and developing ideas and

options. As a fully integrated part of the Department of Political

Science, the Centre takes part in teaching and research activities at

the Department. For more information, please consult our webpage:

https://cms.polsci.ku.dk/

Duties and Responsibilities

https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-faculty-position-in-political-science-and-international-relations/1209/15573524
https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-faculty-position-in-political-science-and-international-relations/1209/15573524
https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-faculty-position-in-political-science-and-international-relations/1209/15573524
www.apsanet.org/jobs
https://apply.interfolio.com/72500
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
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Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching. A Researcher also has administrative

responsibilities.

As Researcher at the Centre for Military Studies the general duties are:

• Research within the field of defence, security, and strategic studies

• Applied research and commissioned analytical tasks for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment

• Knowledge sharing with society, including media appearances and

public lectures

• Teaching, supervision and examination of undergraduate and post-

graduate students at the Department of Political Science, University

of Copenhagen

The weighting of the different duties may vary periodically, but the

successful candidate can expect to spend most of his/her time doing

research and specific studies including applied research for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment. A limited amount of teaching is also to be expected even if

this is not primarily a teaching position.

Read more about this position and apply here: https://candidate.

hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&

DepartmentId=18992&MediaId=4636

Start Date: Spring 2021

Application Deadline: 11/1/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8164

University of Copenhagen
Rank: Senior Researcher(s) to the Centre for Military Studies

Subfield(s): International Relations, Public Policy, Methodology

Specializations: Defense, Foreign Policy, International Security

Senior Researcher in defence, security, and strategic studies at the

Centre for Military Studies

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH) seeks excellent candidates for one or

more positions as Senior Researcher in defence, security, and strategic

studies at the Centre for Military Studies.

The position(s) is a permanent, full-time position and is available

from 1st May 2021 or as soon as possible thereafter.

Applications are sought from eminent candidates, who have experience

with research and teaching within the field of defence, security, stra-

tegic and military studies. We define national security and strategy

in broad terms and welcome applications from researchers with back-

grounds in political science and other relevant disciplines. Applicants

with experience in applied research in foreign, security, or defence

policy are especially welcome. The successful candidate(s) will have

a strong commitment to both excellence and relevance.

Introduction

Based in the Department of Political Science, the Centre for Military

Studies is a university research centre focusing on research in defence,

security, and strategic studies. In order to provide new knowledge

and to identify relevant strategic options for Denmark in particular,
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we conduct both curiosity-driven and problem-driven independent

research. The Centre works closely with the Danish Ministry of

Defence, the Danish Armed Forces and other national and interna-

tional stakeholders when investigating issues and developing ideas and

options. As a fully integrated part of the Department of Political

Science, the Centre takes part in teaching and research activities at

the Department. For more information, please consult our webpage:

https://cms.polsci.ku.dk/

Duties and Responsibilities

Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching. A Senior Researcher also has administrative

responsibilities and is expected to develop the field in synergy with

other fields as well as to exercise academic leadership.

As Senior Researcher at the Centre for Military Studies the general

duties are:

• Research within the field of defence, security, and strategic studies

• Applied research and commissioned analytical tasks for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment

• Knowledge sharing with society, including media appearances and

public lectures

• Research management, including administrative tasks related to

the position

• Teaching, supervision and examination of undergraduate and post-

graduate students at the Department of Political Science, University

of Copenhagen

The weighting of the different duties may vary periodically, but the

successful candidate can expect to spend most of his/her time doing

research and specific studies including applied research for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment. A certain amount of teaching is also to be expected, even if

this is not primarily a teaching position.

Read more about this position and apply here: https://candidate.

hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&

DepartmentId=18992&MediaId=4636

Start Date: Spring 2021

Application Deadline: 11/1/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8163

W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience

in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
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policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141

Institute for Advanced Study in Toulouse
Rank: Interdisciplinary Research Fellowship

Subfield(s): Comparative Politics, International Relations, Method-

ology

Specializations: Political Behavior, Political Economy, Quantita-

tive Methods

We welcome applications from researchers within a large range of

disciplines in the social, behavioral and life sciences: anthropology,

evolutionary biology, economics, genetics, history, law, mathematics,

neuroscience, philosophy, political science, psychology and sociology;

however, motivated applications from outside these disciplines will

be given full consideration. Successful applicants will have to demon-

strate an interest in, and a commitment to, at least one of the other

disciplines of IAST.

We seek candidates with a strong research background in their own

discipline, but willing and able to develop research projects drawing

on IAST’s substantial interdisciplinary resources, including particu-

larly the proximity of strong groups in economics (Toulouse School

of Economics, TSE).

We are open to a variety of research methods, including theory, field

and laboratory experiments, observational field work, and the analysis

of large secondary data sets.

All research interests relevant to the broad study of human behavior

are welcome, but preference may be given to candidates whose research

interests are complementary to those of existing IAST researchers.

These include, to cite only a few:

In history: quantitative economic history (cliometrics), empirical polit-

ical economy in history, qualitative economic or social history; emer-

gence and dynamics of institutions and networks.

In evolutionary biology: theoretical models of evolution (applied to

family structure, strategic interactions, plasticity, cognition, learning,

cultural evolution); related empirical work.
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In anthropology: human biology, life history theory, human develop-

ment and plasticity, health and infectious disease, aging, demography,

host-parasite co-evolution, diet and nutrition, global health, evolution-

ary medicine and genetics.

In political science: public opinion and public policies, political econ-

omy, political institutions, development, experimental political sci-

ence, studies of networks and their impact on individual and collec-

tive action.

In law: law and economics, corporate governance, criminology.

In psychology: cognition, beliefs, identity, memory, the emotions,

culture, social trust, gender, group decision-making.

In sociology: network formation, the impact of networks on social

outcomes, sociology of religion.

In genetics and neuroscience: mental state representation, personal-

ity, intelligence.

To apply online please visit: http://www.iast.fr/research-fellowships

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/5/2020

Salary: Any

eJobs ID: 8135

Yale University
Rank: Postdoctoral Fellowships with the Leitner Program on

Effective Democratic Governance at Yale, 2021-22

Yale University’s Leitner Program on Effective Democratic Gover-

nance housed at the Jackson Institute for Global Affairs is seeking

applications for a Postdoctoral Associate with strong economics train-

ing and quantitative methods. The Postdoctoral Associate will work

with a Yale group led by professors Frances Rosenbluth and Ian

Shapiro in analyzing regulation, employment practices, and market

outcomes, principally for OECD countries.

This is a full-time position. The Postdoctoral Associate will spend

fifty percent of their time working collaboratively on this project and

the other fifty percent pursuing their own research.

The appointment period will run for twelve months, starting in July

2021. Fellows will be expected to be in full-time residence at Yale

for the duration of their appointment.

Applicants should submit a cover letter, CV, one page description of

research plans, and two letters of recommendation. All information

from the applicant should be submitted electronically through

Interfolio at http://apply.interfolio.com/79312 .

Compensation includes a salary of $65,000 for the duration of the

appointment, health insurance, and other benefits afforded to postdoc-

toral associates at Yale. For more information see https://your.yale.

edu/enroll#pda .

Review of applications will begin on December 1, 2020 and will

continue until the position is filled.

For questions concerning this search, please contact larisa.satara@

yale.edu

www.apsanet.org/jobs
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Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/29/2020

Salary: $60,000 - $69,999

eJobs ID: 8116

University of Oxford
Rank: Research, Research Fellow, and Senior Research Fellow

positions at the Future of Humanity Institute, University of

Oxford

Subfield(s): Open, International Relations, Methodology

We currently have open research positions at several levels of seniority,

and will make up to 9 appointments. Specifically relevant to applicants

with an international relations or political science background, we

are interested in applicants with an interest in (1) great power peace

and conflict, transparency and surveillance, and cooperative principles

and institutions; (2) AI ethics and AI governance, including to work

with the Centre for the Governance of AI. Other relevant areas include:

Foundational Deep Future Topics / Global Priorities Research, Tech-

nical AI Safety, and Biosecurity.

Of potential relevance to political methodologists, we are conducting

extensive surveys of machine learning experts and the public on AI

governance issues, we are seeking expertise in the politics of machine

learning algorithms, developing models of inter-firm and inter-state

technology competition, and we value careful causal inference. Ques-

tions about these positions can be directed to the chair of the selection

committee, Allan Dafoe &lt;allan.dafoe@politics.ox.ax.uk&gt;.

FHI is a multidisciplinary research institute at the University of

Oxford. Academics at FHI bring the tools of mathematics, philosophy,

and the social and natural sciences to bear on big-picture questions

about humanity and its prospects.

Application deadline: October 19th. More information here: https://

www.fhi.ox.ac.uk/researcher-hiring-2020/

Start Date: Winter 2020

Application Deadline: 10/19/2020

Date Posted: 9/28/2020

Salary: Competitive

eJobs ID: 8108

Institute for Advanced Study in Toulouse - UT1
Rank: Faculty position in POLITICAL SCIENCE

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Political Economy, Quantita-

tive Methods

Faculty position in POLITICAL SCIENCE

(Political Economy, Comparative Politics & Quantitative Methods)

The Institute for Advanced Study in Toulouse (IAST) and the Univer-

sity of Toulouse Capitole, France,

invite applications from political scientists for Faculty positions at

any level (assistant, associate or full professor, tenured/tenure track),
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in the fields of political economy, comparative politics, and quantita-

tive methods.

We seek candidates with a strong research background in analytical

and quantitative political science, and good teaching skills. Candidates

should be able to lead research programs drawing on the IAST’s

substantial interdisciplinary resources, including particularly though

not only the proximity of a strong group in economics at the Toulouse

School of Economics.

Research interests close to those already developed at the IAST/ Tou-

louse School of Economics would be highly appreciated, including:

public opinion and public policies, comparative studies of democratic

institutions, political economy of development, experimental political

science, to cite a few.

RANK: Open rank. SALARY: Commensurate with qualifications

and experience.

BASIC QUALIFICATIONS: For assistant professor position: PhD

by date of appointment in Political Science or a related field.

Knowledge of French is NOT required.

POSITION AVAILABLE: July 1st, 2021, with academic year begin-

ning September 2021.

TO APPLY: Applications should be sent to info.researchpositions@

iast.fr with the message heading

&quot;Application for Faculty Position in Political Science&quot;,

and must include, in pdf format: letter of application, curriculum

vitae, 2-4 samples of written work, research statement, and teaching

evaluations if available. Applicants for an assistant professor position

should ask 3 referees to submit confidential

letters of reference by the deadline to the same address. Inquiries can

also be sent to that address.

CLOSING DATE: September 30th, 2020.

IAST is committed to equal opportunities in recruitment and scien-

tific practice.

More information on the Institute for Advanced Study in Toulouse,

the University of Toulouse Capitole

and the Toulouse School of Economics:

http://www.iast.fr/ http://www.ut-capitole.fr/ http://www.tse-fr.eu/

Start Date: Fall 2021

Application Deadline: 9/30/2020

Date Posted: 9/22/2020

Salary: Negotiable

eJobs ID: 8072

University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

https://www.fhi.ox.ac.uk/researcher-hiring-2020/
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up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If

you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically

addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

University of Colorado, Boulder
Rank: Visiting Scholar in Conservative Thought and Policy

Subfield(s): Comparative Politics, Methodology, Other

The College of Arts and Sciences at the University of Colorado

Boulder invites applications for the position of Visiting Scholar in

Conservative Thought and Policy. We seek a highly visible individual

who is deeply engaged in either the analytical scholarship or practice

of conservative thinking and policymaking, or both. Thus, applica-

tions will be welcome from the academic, policy, military, and media

communities, among others. The term of the appointment is variable,

with a minimum of two to a maximum of four semesters. The position

begins in August 2021.

The University of Colorado Boulder is committed to building a

culturally diverse community of faculty, staff, and students dedicated

to contributing to an inclusive campus environment. We are an Equal

Opportunity employer, including veterans and individuals with disa-

bilities.

The Visiting Scholar will continue an open and vigorous dialogue on

campus featuring the principles of conservatism in historical and

contemporary contexts. The successful candidate will receive a senior

professorial appointment, without tenure, in the College of Arts and

Sciences. Specific duties include teaching undergraduate courses, deliv-

ering public lectures, and organizing visiting speakers and events.

What We Require

-Candidates are expected to have a PhD at the time of appointment.

What You Will Need
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-Candidates are expected to be highly visible scholars who are deeply

engaged in either the analytical scholarship or practice of conservative

thinking and policymaking or both.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/17/2020

Salary: Negotiable

eJobs ID: 8064

University of Denver
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Method-

ology

The Josef Korbel School of International Studies at the University of

Denver is seeking to fill three tenure-track positions at the assistant

professor level to begin September 2021. The Korbel School is a

recognized leader in international studies education and scholarship

that serves an undergraduate major, MA students, and a small, selective

PhD program. The school is strongly committed to building a diverse

and inclusive educational environment in full accord with the value

that DU places on its commitments to diversity, equity and inclusion.

We are interested in candidates working in the following areas related

to global concerns: security (broadly construed), development and its

alternatives, sustainability and the environment, and/or long-term

integrated assessment modeling, scenario building and quantitative

methods. We are especially interested in candidates with research that

crosses disciplinary boundaries, connects these broad areas to each

other or to additional Korbel priorities in social justice and democracy,

and can contribute to diversity, equity and inclusion through their

teaching, research, and service.

Successful candidates will have a strong record of research, be able

to contribute to the undergraduate and graduate programs at the Josef

Korbel School, and demonstrate an ability to integrate content about

and work effectively with ethnically/racially diverse populations. Inter-

ested applicants should submit a letter of interest, CV, writing sample

(or publication), research statement, teaching statement, sample syl-

labi, one-page statement of how the applicant can contribute to values

and practices embracing diversity, equity and inclusivity, and teaching

evaluations (if available) to the University of Denver's online applica-

tion system: http://www.dujobs.org. In addition, candidates should

list the names of three references who will be contacted to provide

letters. Applications received by October 15, 2020 will receive full

consideration. Salary is competitive. Please see our extensive benefit

package at http://www.du.edu/hr/benefits. Questions about the posi-

tion can be directed to Professor Deborah Avant, Deborah.Avant@

du.edu. The University of Denver is particularly committed to enhanc-

ing the diversity of its faculty and staff and encourages applications

from women, minorities, members of the LGBTQIA+ community,

people with disabilities and veterans. The University is an equal oppor-

tunity/affirmative action employer.

Apply here: https://jobs.du.edu/cw/en-us/job/493251/assistant-

professor-korbel-school-of-international-studies

Start Date: Fall 2021

Application Deadline: 10/15/2020

Date Posted: 9/12/2020

Salary: Competitive

eJobs ID: 8049
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Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.
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Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8026

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

www.apsanet.org/jobs
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results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8027

Department of Defense
Rank: Analyst

Subfield(s): Methodology, International Relations, Comparative

Politics

The Joint Warfare Analysis Center (JWAC), https://www.jwac.mil/,

is currently recruiting motivated individuals who are excited about

the opportunity to lead research aimed at developing advanced meth-

ods for defense analysis.
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JWAC's mission is to provide the military with effects-based analysis

in order to carry out the national security and military strategies of

the United States during peace, crisis, and war.

Ideal candidates will have both a strong quantitative methods back-

ground and professional experience or substantive research in the areas

of military affairs, foreign policy, international relations, comparative

politics, or political economy.

We offer generous benefits and competitive pay. U.S. citizenship and

the ability to obtain and maintain a security clearance are required

for all positions.

Individuals interested in more information can email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 8/13/2020

Salary: Competitive

eJobs ID: 7970

Princeton University
Rank: Assistant Professor, Quantitative Methods

The Department of Politics is seeking applications from well-qualified

individuals for a tenure-track junior faculty position in quantitative

methods. This position involves teaching at the graduate and under-

graduate levels. We seek faculty members who will create a climate

that embraces excellence and diversity, with a commitment to teaching

and mentoring that will enhance the work of the department and

attract and retain a diverse student body. Interested applicants should

apply online at https://puwebp.princeton.edu/AcadHire/position/

16965.

Candidates should submit a vita, cover letter, research statement,

writing sample, and the names and contact information of three

references. Unofficial transcripts are sufficient and may be uploaded

with the application. Applicants who are unable to upload unofficial

transcripts may send official transcripts to Nicole Wagenblast, Depart-

ment of Politics, 001 Fisher Hall, Princeton, NJ 08544.

For best consideration apply by September 7, 2020.

Requisition: D-21-POL-00002

Start Date:
Application Deadline: 9/7/2020

Date Posted: 7/28/2020

Salary: Competitive

eJobs ID: 7947

Carleton College
Rank: Assistant Professor of Political Science

Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-

tions for a tenure-track Assistant Professor position in Comparative

Politics to begin September 1, 2021. We are specifically interested

in candidates who have regional expertise in Chinese politics and

prefer candidates who can speak both to domestic dynamics as well

as China’s role in a broader Asian and/or global context. Successful

candidates should be able to teach a range of courses in Comparative

Politics (including the introductory course) as well as offer instruction

https://academicjobsonline.org/ajo/jobs/16649
https://academicjobsonline.org/ajo/jobs/16649
https://www.jwac.mil/
www.apsanet.org/jobs
https://puwebp.princeton.edu/AcadHire/position/16965.
https://puwebp.princeton.edu/AcadHire/position/16965.
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in research methods (qualitative and/or quantitative). The standard

teaching load is five courses spread across three trimesters. The ideal

candidate will also be interested in contributing to a vibrant college-

wide culture of undergraduate research and have a commitment to

attracting and retaining students from underserved groups. A PhD

in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. The Political Science Department strives to introduce stu-

dents—majors and non-majors alike—to a broad array of theoretical

and philosophical perspectives while equipping them with the neces-

sary analytic skills to engage with an increasingly diverse world and

contribute constructively to one’s community. For further information

about the department, please consult the department website at carlet-

on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a

graduate transcript, and a statement about teaching in an undergradu-

ate liberal arts environment and how you would contribute to a college

community that embraces a diversity of people and perspectives as

one of its core values. We also require a statement about research

interests, one scholarly writing sample and contact information for

three letters of reference. All applications should be submitted to

jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021

Application Deadline: 9/4/2020

Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.
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The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

www.apsanet.org/jobs
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The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

NON-ACADEMIC
W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience
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in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141

Pew Research Center
Rank: Research Associate, Race & Ethnicity

Overview

The Center is seeking a Research Associate with experience in design-

ing, managing and executing surveys and who has a particular interest

or expertise in studying the experiences of Black Americans and other

racial and ethnic groups in the United States. This position will have

the opportunity to play a key role in the Center's multi-year, cross-

team research agenda on race and ethnicity in the U.S. The position

will contribute to identifying key research questions, designing appro-

priate research strategies, conducting statistical analysis, preparing

findings of that analysis for consumption by the media and general

public, and reviewing pertinent literature. The Research Associate is

also expected to engage in outreach to key audiences and stakeholders.

Candidates with more extensive experience or exceptionally strong

qualifications may be considered at the Senior Researcher level. This

position reports to the Director of Race and Ethnicity research.

Responsibilities

• (45%) Oversee the development and execution of original survey

content. The Senior Researcher will be involved in all aspects of

the survey research process, including designing and drafting poll

questionnaires, creating top lines and tables for survey reports,

performing statistical analysis, and helping to write and review

survey reports. In addition, the Senior Researcher works to ensure

various forms of data consistently meet Pew Research Center quality

https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
www.apsanet.org/jobs
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standards. Experience with secondary data analysis at the national,

state and other levels is desirable, but not required.

• (40%) Write and prepare materials for reports and presentations,

including preparation of memos, tables and graphs based on find-

ings; manage the number checking process for reports and commen-

taries. Consistently exercise sound editorial judgement -- in line

with the Center's style and voice – when reporting findings.

• (15%) Respond to outside queries and represent the Center exter-

nally.

Education/Training/Experience

• BA required, advanced degree preferred.

• 5-9 years of research experience, with at least 3-5 years of specialized

research and analysis experience expected. Often includes significant

graduate training at the PhD level or equivalent experience in an

applied setting. (15+ years of research experience, with a minimum

of 10 years of specialized research and analysis experience expected

for Senior Researcher level).

• Subject matter expertise related to Black Americans and other racial

and ethnic groups in the U.S.

• Proven ability to independently design and manage large survey

projects.

• Proven ability to undertake research involving quantitative data

analysis is crucial, including using SPSS, Stata, R, Excel or other

analytical software programs.

Qualifications

• Strong quantitative skills, including an ability to use various statisti-

cal programs to organize and analyze large amounts of data.

• Strong verbal and written communications skills.

• Ability to balance numerous projects simultaneously.

• Strong project management skills.

• Attention to detail, including exacting standards to maintain accu-

racy and impartiality in all work products.

• Ability to work well in a team setting.

We encourage you to apply even if you meet some, but not all, of

the requirements listed.

FLSA Status: Exempt

Application Procedure

Applicants should apply electronically and include a résumé, and

cover letter.

The Pew Research Center is an equal opportunity employer, commit-

ted to a diverse and inclusive workplace. Pew Research considers

qualified applicants for employment without regard to age, sex, ethnic-

ity, religion, disability, marital status, sexual orientation or gender

identity, military/veteran status, or any other basis prohibited by

applicable law.

Apply Here: https://www.click2apply.net/h38j8mh6scdhvm7m

PI124162814

Start Date:
Date Posted: 9/29/2020

Salary: $90,000 - $99,999

eJobs ID: 8115
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OPEN
American University
Rank: Executive Director, Antiracist Research and Policy Center

Subfield(s): American Government and Politics, Administration,

Open

Specializations: Race & Ethnic Politics, Social Movements, Eth-

nic & Feminist Theory

Summary/Objective

The Antiracist Research and Policy Center (ARPC) at American Uni-

versity (AU) invites applications and nominations for a full-time

Executive Director. The successful candidate will join a vibrant and

collegial community of scholars, professionals, authors, advocates,

activists, organizers, and creators at the University. The Executive

Director will continue building a new vision for the Center, and help

cohere and amplify the work of other scholars on AU’s campus, while

advancing their own scholarly agenda related to antiracist, research,

praxis, and/or policy. Research should include an active antiracist

agenda, including the study of racial inequalities and racial disparities.

The director must be committed to working collaboratively with the

Center faculty, fellows, and other partners on campus and in the

Washington, D.C. region. Qualified candidates may be eligible for a

tenured appointment in an appropriate academic unit with teaching

obligations subject to negotiation. The appointment begins July 1,

2021.

About American University

American University (AU) is a highly selective student-centered

research private institution within Washington, DC and is defined

by its global outlook, practical idealism, and passion for public engage-

ment. AU’s nationally and internationally acclaimed faculty are

renowned for their commitment to excellence in scholarship and

teaching and for sponsoring programs that draw upon the extraordi-

nary cultural, scientific, public affairs, legal, business, international,

and communication resources in the greater metropolitan area of

Washington, DC. Our student body is cosmopolitan and globally

diverse, with over 12,000 undergraduate and graduate students repre-

sented by all 50 states, the District of Columbia, and over 150

countries. For more information about American University, visit

www.american.edu. Learn more about the Center at https://www.

american.edu/centers/antiracism/ and the university’s strategic plan

here: https://www.american.edu/about/strategic-plan/.

Qualifications

Our ideal candidate will be an emerging or established thought leader

in the field(s) of race, racism, racial inequality, colonialism, and related

fields, as well as a thought leader in antiracism and related frameworks

with a track record and established trajectory of high-impact scholarly,

professional, and/or creative work that focuses on antiracism and

equity. A focus on the specific experiences of historically marginalized

racial groups in the U.S., particularly Black, Indigenous, and Latinx

groups, and/or a comparative focus on racial oppression and liberatory

movements within and beyond the U.S. is welcome, as are interdisci-

plinary approaches. Our ideal candidate will shape the Center’s stra-

tegic vision and goals while contributing to fundraising efforts for

research, outreach, and events. In these and other activities, the Execu-

tive Director will be supported by a full-time Managing Director

and the university’s Development Office. ARPC’s Executive Director

should have a significant record related to antiracism which they will

continue to pursue while leading the Center, while also working

collaboratively with the AU faculty, students and staff to help define

and deepen innovative, pathbreaking, and intersectional approaches

https://www.click2apply.net/h38j8mh6scdhvm7m
www.apsanet.org/jobs
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/


Political Science Jobs October 2020

to antiracism-related research and praxis, policy analysis and advocacy,

and creative projects on and beyond AU’s campus. To browse the

eight thematic areas in which faculty affiliates conduct antiracism

work across academic disciplines, please see: https://www.american.

edu/centers/antiracism/faculty-affiliates.cfm.

Application Instructions

Salary and benefits are competitive (for an overview of AU’s benefits

for full-time faculty and staff, visit: https://www.american.edu/hr/

benefits/). Please include a cover letter with your application which

addresses: 1) the candidate's leadership style, 2) the candidate’s under-

standing of and approach to antiracist research, praxis, and policy

and 3) how the candidate's style and approach will complement and

grow the existing focal areas and activities of the Center. In addition

to the cover letter, all applications must include a curriculum vitae

with an appended list of three references and copies of three recent

publications or equivalent antiracist projects. Letters of recommenda-

tion will be requested at a later stage. Reviews of applications will

begin October 30.

To apply, visit: https://careers.american.edu/Staff/job/Washington-

Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-

DC-20016/676834100/

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8146

University of North Carolina, Charlotte
Rank: Assistant Professor in Public Management or Urban Pol-

icy (#007144)

Subfield(s): Public Administration, Public Policy, Open

Assistant Professor in Public Management or Urban Policy (#007144)

The University of North Carolina at Charlotte Department of Political

Science and Public Administration invites applications for a tenure

track faculty position at the Assistant Professor level specializing in

public management or urban management and policy to teach in the

NASPAA-accredited and nationally ranked Gerald G. Fox Master of

Public Administration Program. The standard teaching load for an

assistant professor is two courses each Fall and Spring semester. We

seek an exceptional colleague and scholar with a research focus on

diversity, equity, and social justice in government, nonprofits, or in

urban communities, like Charlotte. We welcome scholars employing

a variety of methodological approaches including but not limited to

the analysis of experiments, large N data analyses, interpretive and

critical research methods, and surveys. This nine-month position

begins Fall 2021.

Qualified candidates must have a PhD in Public Administration,

Public Policy, Political Science, or a related field at the time of

appointment; an active research agenda and demonstrated excellence

in research that will contribute to and enhance the department’s and

program’s national reputation; and a commitment to teaching in a

diverse environment.

The Gerald G. Fox Master of Public Administration Program ranks

in the top 20% nationwide by US News and World Report and 2nd

best MPA Value in the US. The MPA program offers concentrations

in: Urban Management and Policy, Nonprofit Management, Arts
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Administration, Emergency Management, and Public Budgeting and

Finance (Ranked #23). The MPA Program operates in an urban

environment where it has strong ties to local government and non-

profit organizations, alumni, and the local chapters of the American

Society for Public Administration, the North Carolina City and

County Management Association, and the National Forum for Black

Public Administrators. The program offers courses both on the main

campus and at UNCC’s Center City Building in downtown Charlotte.

Additional information may be found at: http://www.mpa.uncc.edu.

The Department of Political Science and Public Administration has

award-winning faculty,

houses the Gerald G. Fox Master of Public Administration Program,

operates an experimental lab offering research opportunities to faculty

and graduate students (POLS-Lab), and is a core department in the

interdisciplinary Public Policy PhD Program.

As the largest and most diverse college at UNC Charlotte, the College

of Liberal Arts & Sciences houses 21 departments in the humanities,

social and behavioral sciences, natural sciences and mathematics, and

military sciences, as well as 28 applied research centers and interdisci-

plinary programs. With its 35 graduate degrees and 78 undergraduate

degree options, the College is connected to the world and its concerns,

and is particularly supportive of the greater Charlotte region.

The University of North Carolina at Charlotte is a doctoral, research-

intensive urban university, located on an expanding modern campus.

The second largest of the 16 UNC System campuses, UNC Charlotte

offers more than 30,000 culturally and ethnically diverse students a

wide range of undergraduate and graduate degree programs. The

University is a Carnegie Foundation Community Engagement campus

and an APLU Innovation and Economic Prosperity University. It

supports faculty with excellent family and medical leave policies,

junior faculty development awards, internal faculty research grant

opportunities, and other research opportunities. Charlotte offers a

dynamic space to live, work and connect for faculty, students, alumni,

and staff, with its outstanding cultural, recreational, and business

amenities. As the 15th largest U.S. city, Charlotte is consistently

ranked one of the best cities to live (#20 by U.S. News & World

Report).

Applicants must apply electronically at https://jobs.uncc.edu (position

number #007144) and attach the following:

• Cover letter describing your research accomplishments and agenda,

teaching experience and philosophy, and a commitment to diversity

(e.g., how have multicultural issues influenced and/or been a part

of your teaching, research, and outreach/service)

• Curriculum vitae

• Evidence of teaching effectiveness (if available)

• One writing sample (single or lead author preferred)

• Contact information for three professional references

Review of applications begins November 2, 2020 and continues until

the position is filled.

Please contact Dr. Jaclyn Piatak, chair of the search committee, at

jpiatak@uncc.edu with any questions about the position.

As an affirmative action, equal opportunity and an ADVANCE Insti-

tution, UNC Charlotte is committed to achieving excellence through

cultural diversity. The university actively encourages applications and/

or nominations of women, persons of color, veterans, and persons

with disabilities.

https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
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https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
https://careers.american.edu/Staff/job/Washington-Executive-Director%2C-Anti-Racist-Research-and-Policy-Center-DC-20016/676834100/
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The Department of Political Science and Public Administration seeks

to recruit and retain a diverse workforce as a reflection of our commit-

ment to maintain the excellence of the University, and to offer our

students richly varied disciplines, perspectives, and ways of knowing

and learning.

The candidate chosen for this position will be required to provide an

official transcript of their highest earned degree and submit to a

criminal background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8150

University of Missouri, Columbia
Rank: Post-Doctoral Position - Preparing Future Faculty – Fac-

ulty Diversity (PFFFD) Postdoctoral Program

Subfield(s): American Government and Politics, Open, Public Policy

The University of Missouri’s Preparing Future Faculty – Faculty

Diversity (PFFFD) Postdoctoral Program is designed to develop schol-

ars for tenure-track faculty positions at the University of Missouri and

elsewhere. Applicants should demonstrate how they can contribute

to faculty diversity, such as through membership in a group that is

historically underrepresented in a particular discipline or through

other experience. Postdoctoral positions are for two years and provide

research, teaching, and professional development opportunities. The

stipend is a minimum of $56,000 per year plus University benefits

and professional development funds. In order to be eligible for this

program, applicants must have completed their doctoral degree, or

expect to complete their degree no later than July 1, 2021, at a

regionally accredited university.

The University of Missouri (“Mizzou”), located in the culturally

vibrant small city of Columbia, is approximately 125 miles from both

St. Louis and Kansas City. The campus enrolls more than 30,000

students; it is Missouri's largest public research university and the

heart of the four-campus University of Missouri System. As a member

of the Association of American Universities since 1908, Mizzou is

one of the nation's top institutions of higher learning.

We are currently accepting applications in the following research areas:

Political Science/Public Affairs – Scholar with research and teaching

interests in race/ethnicity/diversity in politics, public administration,

or public policy. Scholars with a Ph.D. in Political Science, Public

Affairs, or related field.

The deadline for applications is 11:59 PM (Central time), November

2, 2020. Finalists will be interviewed in January - February 2021.

To apply, please go here: https://applygrad.missouri.edu/apply/?sr=

959b0871-eafd-44d0-b2e6-9ce11e2ac854

Please create an account in the Graduate School’s application system.

After you create an account, select the 2021 Preparing Future Faculty

postdoctoral application. A completed application includes:

• Cover letter expressing interest in the position

• CV

• Statement of goals for postdoctoral position

• Diversity statement
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• One-page abstract of doctoral dissertation

• Writing sample

• 3 letters of reference

Click here to read more about the University of Missouri’s PFFFD

program. Questions about the program and application process may

be directed to Dr. Lissa Behm-Morawitz (Associate Dean of the

Graduate School) at postdoc@missouri.edu.

Start Date: Fall 2021

Application Deadline: 11/2/2020

Date Posted: 10/1/2020

Salary: $50,000 - $59,999

eJobs ID: 8133

Bilkent University
Rank: Open Rank Positions in International Relations

Bilkent University’s Department of International Relations invites

applicants for multiple tenure-track, open rank positions in interna-

tional relations commencing September 2021. The search is open

with respect to subfield (e.g. foreign policy, international political

economy, international security, conflict processes).

Candidates are expected to have rigorous methods training and prom-

ising research potential. A strong publication record for senior appoint-

ments is required. Successful applicants will have a teaching load of

two courses per semester, beginning with a reduced load in their

first four years, maintain productive research programs, and supervise

graduate students. Bilkent University is committed to increasing the

diversity of its faculty; female scholars are especially encouraged to

apply.

Candidates must submit 1) CV, 2) cover letter, 3) research statement,

4) teaching statement, 5) three letters of recommendation, and 6) a

writing sample to ir@bilkent.edu.tr by December 1st 2020. Applicants

are expected to have completed a PhD in Political Science, Interna-

tional Relations or a related area by the beginning of the appointment.

Bilkent University is an English-medium private research university

located in Ankara, Turkey. It is the country’s first private, non-

profit university, and is globally renowned as a research and teaching

institution. The university offers on-campus housing, International

Baccalaureate schooling options for dependents, a diverse intellectual

environment, and a variety of other facilities and outstanding opportu-

nities for its staff.

The Department of International Relations, which serves approxi-

mately 460 undergraduate students and 60 graduate students, fully

embraces the university’s foundational objectives of providing high-

quality education and high-impact research.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8121

https://applygrad.missouri.edu/apply/?sr=959b0871-eafd-44d0-b2e6-9ce11e2ac854
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University of Oxford
Rank: Research, Research Fellow, and Senior Research Fellow

positions

FHI is a multidisciplinary research institute at the University of

Oxford. Academics at FHI bring the tools of mathematics, philosophy,

and the social and natural sciences to bear on big-picture questions

about humanity and its prospects.

We currently have open research positions at several levels of seniority,

and will make up to 9 appointments. Relevant areas include: Founda-

tional Deep Future Topics / Global Priorities Research, Centre for

the Governance of AI, Technical AI Safety, and Biosecurity.

Specifically relevant to applicants with an international relations or

political science background, we are interested in applicants with an

interest in great power peace and conflict, transparency and surveil-

lance, cooperative principles and institutions, AI ethics and AI gover-

nance, to help shed light on crucial considerations that might reshape

our understanding of the future or of how to evaluate different possible

outcomes, especially in the context of technology strategy.

Application deadline: October 19th. More information here: https://

www.fhi.ox.ac.uk/researcher-hiring-2020/

Start Date: Winter 2020

Application Deadline: 10/19/2020

Date Posted: 9/28/2020

Salary: Competitive

eJobs ID: 8107

University of Oxford
Rank: Research, Research Fellow, and Senior Research Fellow

positions at the Future of Humanity Institute, University of

Oxford

Subfield(s): Open, International Relations, Methodology

We currently have open research positions at several levels of seniority,

and will make up to 9 appointments. Specifically relevant to applicants

with an international relations or political science background, we

are interested in applicants with an interest in (1) great power peace

and conflict, transparency and surveillance, and cooperative principles

and institutions; (2) AI ethics and AI governance, including to work

with the Centre for the Governance of AI. Other relevant areas include:

Foundational Deep Future Topics / Global Priorities Research, Tech-

nical AI Safety, and Biosecurity.

Of potential relevance to political methodologists, we are conducting

extensive surveys of machine learning experts and the public on AI

governance issues, we are seeking expertise in the politics of machine

learning algorithms, developing models of inter-firm and inter-state

technology competition, and we value careful causal inference. Ques-

tions about these positions can be directed to the chair of the selection

committee, Allan Dafoe &lt;allan.dafoe@politics.ox.ax.uk&gt;.

FHI is a multidisciplinary research institute at the University of

Oxford. Academics at FHI bring the tools of mathematics, philosophy,

and the social and natural sciences to bear on big-picture questions

about humanity and its prospects.

Application deadline: October 19th. More information here: https://

www.fhi.ox.ac.uk/researcher-hiring-2020/

Start Date: Winter 2020
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Application Deadline: 10/19/2020

Date Posted: 9/28/2020

Salary: Competitive

eJobs ID: 8108

University of Arizona
Rank: Assistant Research Social Scientist

The School of Government and Public Policy (SGPP) at the University

of Arizona invites applications for an assistant research social scientist

position in the Arizona Policy Lab, beginning in Spring 2020. The

Arizona Policy Lab (https://policylab.arizona.edu) is devoted to pro-

ducing evidence-based policy research (including surveys, experiments,

and other human subjects research) with relevance for scholars, elected

leaders, public officials, industry, and citizens. Our activities are

grounded in cutting-edge scientific practices, cross-disciplinary collab-

orations, and the mentoring and training of undergraduate and gradu-

ate students. The Research Social Scientist position will be responsible

for the oversight of research and training in the Lab. The position

involves teaching 1 undergraduate course per year and allows for

opportunities to collaborate on research and carry out independent

research activities in the Lab.

The School of Government and Public Policy is a growing and vibrant

academic community housing scholars of Political Science, Public

Policy, and Administration and Management, and offers in person

and online Bachelor's and Master's degrees, as well as an in-residence

PhD. Additional information on the SGPP is available at http://

sgpp.arizona.edu/. SGPP is situated within the College of Social and

Behavioral Sciences (SBS).

Outstanding UA benefits include health, dental, and vision insurance

plans; life insurance and disability programs; UA/ASU/NAU tuition

reduction for the employee and qualified family members; state and

optional retirement plans; access to UA recreation and cultural activi-

ties; and more. The University of Arizona has been recognized as a

Hispanic Serving Institution and, together with the SBS, has a strong

commitment to diversity. The successful candidate must be able to

work with students, faculty, and staff from a wide range of social and

cultural backgrounds; individuals from underrepresented groups are

encouraged to apply.

Duties & Responsibilities

• Oversee operation and daily management of the Lab;

• Coordinate and run research studies in the lab;

• Co-author or author publications and co-present research results at

workshops and conferences;

• Train and mentor graduate and undergraduate research assistants;

• Actively participate in acquiring research funding, including initiat-

ing and writing grant proposals;

• Contribute to ensuring regulatory compliance of Lab activities,

including by coordinating with IRB and granting agencies;

• Teach one class per year at the undergraduate level;

• Participate in outreach and contribute to departmental, college, and

university service.

Knowledge, Skills, & Abilities

Minimum Qualifications: A PhD in public policy, political science,

or a related social science field, is required by the time of appointment.

A minimum of 8 years of relevant experience (which includes the

duration of graduate studies) is typically required. The candidate will

be expected to have a demonstrated ability to conduct and publish

significant empirical research.

https://www.fhi.ox.ac.uk/researcher-hiring-2020/
https://www.fhi.ox.ac.uk/researcher-hiring-2020/
https://www.fhi.ox.ac.uk/researcher-hiring-2020/
https://www.fhi.ox.ac.uk/researcher-hiring-2020/
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Contact Information for Candidates

General questions can be directed the School of Government & Public

Policy, Manager of Administration, Angela Hackett at ahackett@

email.arizona.edu.

Candidates should submit a cover letter, statement of research and

teaching interests (title of document slot within the application is

“Statement of Research Interests”), current Curriculum Vitae, and a

writing sample via the Uarizona Talent website: https://arizona.csod.

com/ux/ats/careersite/4/home/requisition/2604?c=arizona. Applica-

tion review will begin on October 19, 2020. Desired employment

start date January, 2021.

Letters of Reference: Applicants will need to provide three letters of

references. Please submit these letters of reference via email to the

School of Government & Public Policy, Manager of Administration,

Angela Hackett at ahackett@email.arizona.edu .

Start Date: Spring 2021

Application Deadline: 10/19/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8100

University of Chicago
Rank: Instructor in Human Rights

Description

The Social Sciences Collegiate Division at the University of Chicago

invites applications for a one-year, renewable post-doctoral instructor

in Human Rights, beginning September 1, 2021. Responsibilities

include the design and teaching of three courses over three quarters,

participation in the activities of the Pozen Center for Human Rights,

and advising a small number of BA or MA theses. The salary is

competitive, and the instructor will receive applicable University bene-

fits, a professional development fund, and a relocation allowance.

Qualifications

We seek to attract an outstanding scholar whose work in the humani-

ties or social sciences demonstrates excellence and addresses questions

of lasting importance for the study of human rights. All applications

are welcome and we especially encourage topics and approaches which

include decolonizing methodologies and literatures, gender and sexual-

ity, Third World approaches to international law, or a regional focus

on the global south. Prior experience teaching undergraduates is pre-

ferred. The position requires a Ph.D. in a social science or humanities

discipline and is open to applicants who will have completed all

requirements for their doctoral degree no later than August 31, 2021.

Application Instructions

To be considered for the position you must submit your application

through the University of Chicago Academic Job Opportunities site

apply.interfolio.com/79055 and upload the following: 1) a curriculum

vitae; 2) cover letter discussing your interest and qualifications for

the position; 3) a research statement addressing current and future

research plans; 4) a teaching statement addressing teaching experience

and philosophy; 5) a sample syllabus for an undergraduate human

rights course; 6) one sample of scholarly writing (a published article

or unpublished paper or chapter); and 7) the names and contact

information of three references whose recommendation letters will

be solicited automatically by the application system. Only complete

applications will be considered.
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Review of applications will begin on December 14, 2020, and continue

until the position is filled or the search is closed.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-702-1032 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Fall 2021

Application Deadline: 12/14/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8093

University of Texas at El Paso
Rank: Assistant Professor of Criminal Justice

The University of Texas at El Paso

College of Liberal Arts

Department of Criminal Justice

Assistant Professor of Criminal Justice

Position Description: The Department of Criminal Justice is seeking

to fill one full-time tenure-track position beginning Fall 2021 at

the Assistant Professor level. Responsibilities include conducting and

publishing scholarly research, seeking extramural funding, teaching

face-to-face and online courses, and service to the department, univer-

sity, and profession.

About UTEP: The University of Texas at El Paso is a Carnegie R1

and Community Engaged research university in the heart of the U.S.-

Mexico border region, in a bicultural metroplex of over 800,000

people. UTEP faculty are nationally recognized for their commitment

to student success, teaching, and research. UTEP enrolls more than

25,000 students, of whom nearly 80 percent are Latino/Latina. UTEP

provides equal access and social mobility for over 50% of its student

body of first generation students. UTEP comprises 10 academic col-

leges/schools. The Department of CJ offers an online B.A. in Security

Studies, a Master of Science in Intelligence and National Security

and a Master of Defense and Strategic Studies. The department also

offers a B.A. in Criminal Justice, an equivalent 100% online B.A.,

and an M.S. in Criminology and Criminal Justice.

Required Qualifications: Applicants must have a Ph.D. in Criminal

Justice, Criminology or closely related field in Intelligence and/or

Security Studies from an accredited university. ABD applicants will

be considered if doctorate will be completed by Fall 2021. Active

research agenda and published scholarly journal articles are required

https://arizona.csod.com/ux/ats/careersite/4/home/requisition/2604?c=arizona.
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/2604?c=arizona.
www.apsanet.org/jobs
https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
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to apply. Applicants with only a J.D., Psy.D., or Ed.D. will not

be considered.

Preferred Areas: All research/teaching areas of criminal justice and

criminology will be considered, but preference will be given to candi-

dates who have demonstrated teaching and/or research areas in at

least one of these areas: security studies, open source intelligence, or

quantitative methods/statistics.

Application Instructions and Contact Information: To apply, visit

https://utep.interviewexchange.com/jobofferdetails.jsp?JOBID=

124115 Applicants must electronically submit: (1) letter of interest

that includes teaching areas and research expertise, (2) curriculum

vita, (3) one scholarly publication or dissertation manuscript, and (4)

names and full contact information of three references that we may

contact. If you have questions about the position, please contact the

Search Committee Chair, Dr. Egbert Zavala, at EgbertZ@utep.edu.

Application Review Date: Review of applications will begin October

5th, 2020 and will continue until the position is filled.

Hiring decisions are based on budget approval.

In keeping with its Access and Excellence mission, the University of

Texas at El Paso is committed to an open, diverse, and inclusive

learning and working environment that honors the talents, respects

the differences, and nurtures the growth and development of all.

The University of Texas at El Paso does not discriminate on the basis

of race, color, national origin, sex, religion, age, disability, genetic

information, veteran's status, sexual orientation or gender identity in

employment or in the provision of services in accordance with state

and federal law. Discrimination on the basis of sex includes an employ-

ee's or prospective employee's right to be free from sexual harassment

under Title IX of the Higher Education Amendments of 1972.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8084

Anderson University
Rank: Executive Director

The Center for Security Studies and Cyber Defense (CSSCD) was

established through a $1 million dollar Lilly Endowment Grant to

support both the mission of Anderson University’s Security Studies

Program and the surrounding community.

The CSSCD supports the mission of Anderson University’s Security

Studies Program to develop a pipeline of graduates with excellent

technical skills, strong Christian ethics, and a desire to serve on the

front lines in defending the nation, our communities, and institutions

from threats, foreign and domestic, in both the physical and cyber

realms. The program consists of interdisciplinary majors in Cybersec-

urity and National Security designed to help our students develop an

understanding of security policy (national, homeland, and cyber),

technical skills through experiential learning, and a set of professional

ethics from a Christian-faith perspective.

The CSSCD supports the surrounding community by providing a

number of low-cost or no-cost security services to local and regional
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constituents. These services include: 1) Cybersecurity assessment ser-

vices, network traffic monitoring through a Security Operations Cen-

ter (SOC), and digital or physical penetration testing. 2) Table-top

exercises for testing organizational responses to security threats such

as ransomware attacks, data breaches, or catastrophic events. 3) Train-

ing and certification for the local workforce through workshops and

seminars taught by security studies faculty, CSSCD staff, and field

experts. 4) Conferences and publications to keep our constituents

informed about current security threats and the tools and practices

designed to address them.

As a Christian, liberal arts institution, the mission of AU is to educate

for a life of faith and service in the church and society. The CSSCD

challenges our students and staff to use their expertise in ethical and

constructive ways, while equipping students with the knowledge and

skills that can be used to preserve and promote security in every sector

of American society. Students will utilize their critical thinking skills

to discover solutions to complex problems through creative and ethical

innovation and apply their technical skills through the various services

offered by the center.

The Executive Director of the Center for Security Studies and Cyber

Defense will coordinate the Center’s activities, utilizing his or her

professional network to engage partner organizations, potential clients,

and both governmental and industry leaders in order to contribute

to the success and dynamic growth of the CSSCD as well as the

cybersecurity and national security majors at Anderson University.

Duties and responsibilities

- Provide leadership towards accomplishing the mission of the center,

working with a team composed of an Assistant Director, Executive

Assistant, the teaching faculty of the security studies program, and

students in the national security and cybersecurity majors.

- Establish and develop a broadly diverse CSSCD Advisory Board to

support the center’s mission.

- Promote the security studies program at AU, raising awareness of

the cybersecurity and national security majors and thereby contribute

to an increased enrollment in these programs.

- Develop connections with corporate, governmental, civic and social

service organizations to generate business for the CSSCD and provide

educational, internship, and networking opportunities for students.

- Oversee the CSSCD budget, coordinating expenses and income

sources, meeting the necessary income goals to support the Center

prior to the end of the grant period.

- Report to the Provost through the established academic structure.

Qualifications

Successful candidate will be a recognized leader in the fields of cyber-

security or national security who demonstrates a professional and

personal commitment to the vision, mission, and values of Anderson

University. The candidate will demonstrate support for Christian

liberal arts education and the specific ability to integrate faith and

the disciplines of cybersecurity and national security in a distinctive

way. Preference will be given to candidates who possess publications

in the field of cybersecurity or national security.

This position is full-time and eligible for full-time benefits.

https://utep.interviewexchange.com/jobofferdetails.jsp?JOBID=124115
https://utep.interviewexchange.com/jobofferdetails.jsp?JOBID=124115
www.apsanet.org/jobs


Political Science Jobs October 2020

Qualifications include:

- An entrepreneurial mindset to enthusiastically promote the Cen-

ter's growth.

- Significant experience in the cybersecurity or national security fields,

and a vision for the future in these areas.

- Superior communication skills.

- Ability to manage multiple projects simultaneously.

- Experience managing a team.

- Ability to develop new and leverage existing networks to advance

the mission and funding of the Center.

- Willingness to travel, attend national conferences, and meet with

potential partners and clients, primarily within the Midwest region.

- Bachelor's degree required. Master's degree preferred.

Direct reports include an Assistant Director and an Executive Assistant

Qualified and interested candidates should submit a letter of interest,

resume and employment application to staffjobs@anderson.edu. Per-

sons with an application on file or current university employees should

send an email to staffjobs@anderson.edu to express interest in this posi-

tion.

Anderson University is on a mission to educate students for lives of

faith and service, offering more than 60 undergraduate majors, 30

three-year degrees, 20 NCAA Division III intercollegiate sports, along-

side adult and graduate programs. The private, liberal arts institution

is fully accredited and recognized among top colleges for its business,

computer science, cybersecurity, national security, dance, engineering,

nursing, and teacher education programs. Anderson University was

established in 1917 in Anderson, Indiana, by the Church of God.

AU is an equal opportunity employer. Persons who bring diversity

are encouraged to apply. Anderson University complies with federal

and state requirements for non-discrimination in employment with

regard to sex, age, race, color, disability, and national and ethnic origin.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/21/2020

Salary: $70,000 - $79,999

eJobs ID: 8078

Princeton University
Rank: Lecturer

The Politics Department at Princeton University has an occasional

need for lecturers (part-time and/or full-time) to teach or co-teach in

areas such as American Politics, Comparative Politics, Formal Theory/

Quantitative Methods, International Relations, and/or Political The-

ory. Advanced degree required.

Please provide a cover letter, curriculum vitae, and a statement of

teaching interest. Due to the volume of applications, only candidates

selected for an interview will be contacted. No letters of recommenda-

tion are required at this time. You will be required to submit contact

information for one reference, but your reference will not be contacted

at this time.
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This position is subject to the University's background check policy.

Interested applicants must apply online at: https://www.princeton.

edu/acad-positions/position/17422

Requisition No: D-21-POL-00006

Start Date:
Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8073

Princeton University
Rank: Postdoctoral Research Associate

The Department of Politics at Princeton University seeks applicants

for a Postdoctoral Research Associate or more senior research position

that involves a year of research at Princeton. Scholars in all subfields

of political science will be considered. The aim of the program is to

nurture a diverse group of promising scholars, and there is a particular

interest in attracting applications from groups that have been histori-

cally underrepresented in the field of political science at Princeton

University. Ph.D. is required.

Interested applicants must apply online at https://puwebp.princeton.

edu/AcadHire/position/17521 and submit a CV, cover letter, writing

sample, and the names and contact information of three references.

The cover letter should describe how applicants might engage in

collaborative research projects with Princeton politics faculty mem-

bers. Initial appointment is for one year with the possibility of renewal

subject to satisfactory performance and available funding.

Requisition No: D-21-POL-00007

Start Date:
Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8074

Dartmouth College
Rank: Endowed Chair in Globalization

The Department of Government at Dartmouth College invites appli-

cations and nominations for appointment to an endowed chair in

globalization at the level of full professor. The Globalization Chair

is one of three positions in a cluster hire in the study of globalization.

The other two positions are in the Tuck School of Business and the

Department of Economics. We are particularly interested in scholars

who bring innovative approaches to the study of human rights and

the rule of law, democracy, and/or capitalism, and who will help lead,

initiate, and participate in collaborative research projects within the

Department of Government, the Department of Economics, the Tuck

School of Business, and beyond, including Dartmouth researchers

from other Arts & Sciences departments and centers on campus.

Dartmouth is highly committed to fostering a diverse and inclusive

population of students, faculty, and staff. We are especially interested

in applicants who are able to work effectively with students, faculty,

and staff from all backgrounds, including but not limited to: racial and

ethnic minorities, women, individuals who identify with LGBTQ+

communities, individuals with disabilities, individuals from lower

income backgrounds, and/or first generation college graduates. Appli-

cants should state in their cover letter how their teaching, research,

www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17422
https://www.princeton.edu/acad-positions/position/17422
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service, and/or life experiences prepare them to advance Dartmouth’s

commitments to diversity, equity, and inclusion.

Candidates must have a Ph.D. in Political Science or a related field.

Applicants should submit a letter of interest and CV. The review of

applications will begin on November 1, 2020, and will continue

until the position is filled. Questions may be sent to Lisa.Baldez@

Dartmouth.edu. Application materials should be submitted electroni-

cally to: http://apply.interfolio.com/78601.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Competitive

eJobs ID: 8045

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.
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The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8026

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

http://apply.interfolio.com/78601.
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/16649
https://academicjobsonline.org/ajo/jobs/16649
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lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of
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the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8027

Stanford University
Rank: IDEAL Provostial Fellows for Studies in Race and Ethnicity

Subfield(s): Open, Open, Open

Stanford University, in conjunction with its IDEAL initiative, is

pleased to announce that it is seeking to appoint four to five early

career fellows engaged in the study of race and ethnicity. The purpose

of this program is to support the work of early-career researchers,

who will lead the next generation of scholarship in race and ethnicity

and whose work will point the way forward for reshaping race relations

in America. Fellowships may be in any of the seven schools in the

University (Business, Earth, Energy & Environmental Sciences, Edu-

cation, Engineering, Humanities & Sciences, Law, Medicine). Selec-

tion criteria includes the originality and quality of the research, as

well as demonstrated potential for intellectual achievement. The term

of these fellowships is three years, with a start date of September

1, 2021.

To be eligible for an early career fellowship, a candidate must be

within three years of the date of their terminal degree at the time of

appointment. Scholars interested in any field of study are accepted.

Early career fellows should have received their terminal degree (PhD,

JD, MFA) prior to the start of the fellowship.

Specifically, a cover letter detailing the candidate’s interest in the

position; a statement of teaching and research interests and how these

interests would be advanced by a fellowship, including needs for

laboratory access or special equipment; three letters of recommenda-

tion; a curriculum vitae; and samples of written work.

Applications should be submitted electronically at: https://

academicjobsonline.org/ajo/jobs/16562 The deadline for receiving

applications for early career fellowships is November 1, 2020. No

application will be accepted after the deadline. Applications will not

be accepted by email.

Additional details about the fellowship program can be found at

https://facultydevelopment.stanford.edu/ideal-provostial-fellows.

More information about Stanford’s IDEAL initiative is available at

https://ourvision.stanford.edu/microsites/ideal-homepage.

Start Date:
Application Deadline: 11/1/2020

Date Posted: 8/24/2020

Salary: $80,000 - $89,999

eJobs ID: 7997

Johns Hopkins University
Rank: Open Rank SNF Agora Institute Professor (Challenges of

Multi-Ethnic Democracy, Race, Inequality)

The Stavros Niarchos Foundation (SNF) Agora Institute at Johns

Hopkins University seeks faculty (or nominations of faculty) for

endowed professorships at any rank (Assistant, Associate, or Full

Professors) who focus on the dynamics of race and ethnicity, class

and inequality, migration, group identities (including gender and

https://academicjobsonline.org/ajo/jobs/16649
https://academicjobsonline.org/ajo/jobs/16649
www.apsanet.org/jobs
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
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sexuality), community and urban dynamics, and forms of structural

inequality in shaping, interacting with, making possible, and challeng-

ing the realization of democracy in global contexts and the U.S. We

define these terms broadly and seek scholars from a range of disciplines.

The SNF Agora Institute is a new, $150M multi-disciplinary initiative

that integrates research, teaching, and practice to strengthen global

democracy by improving and expanding civic engagement and inclu-

sive dialogue, and by supporting inquiry that leads to real-world

change. Housed in the university’s Krieger School of Arts and Sciences,

the SNF Agora Institute at JHU will serve as a leading forum bringing

together experts from a range of fields—including but not limited to

political science, sociology, history, neuroscience, psychology, philoso-

phy, and ethics.

All SNF Agora faculty will be full members in a department at

Johns Hopkins University and at the SNF Agora Institute. Successful

candidates should be established scholars with a substantial record of

research and publication, or may be rising scholars of exceptional

quality. All candidates should demonstrate an interest in the mission

of the SNF Agora Institute.

Applicants should apply online and submit a cover letter specifying an

appropriate department for their appointment, a research statement,

curriculum vitae, and two to three representative publications. Junior

applicants without well-established publication records should also

submit three letters of recommendation. Review of applications will

begin on October 1, 2020 and continue until the positions are filled.

Appointments will commence on July 1, 2021.

Start Date: Summer 2021

Application Deadline: 11/6/2020

Date Posted: 8/20/2020

Salary: Negotiable

eJobs ID: 7991

Johns Hopkins University
Rank: Open Rank SNF Agora Institute Professor (Institutions of

Democracy Under Stress)

The Stavros Niarchos Foundation (SNF) Agora Institute at Johns

Hopkins University seeks faculty (or nominations of faculty) for

endowed professorships at any rank (Assistant, Associate, or Full

Professors) who focus on the institutional and organizational dimen-

sions of democracy under stress, particularly as related to questions

of civic engagement and inclusive discourse. We define these terms

broadly and seek scholars from a range of disciplines, including but

not limited to scholars who study the dynamics of states; state contexts;

political, civic, social, and economic organizations and institutions;

social movements; and social networks, as well as their role in shaping,

interacting with, constraining, making possible, and challenging the

realization of democracy in global contexts or the U.S.

The SNF Agora Institute is a new, $150M multi-disciplinary initiative

that integrates research, teaching, and practice to strengthen global

democracy by improving and expanding civic engagement and inclu-

sive dialogue, and by supporting inquiry that leads to real-world

change. Housed in the university’s Krieger School of Arts and Sciences,

the SNF Agora Institute at JHU will serve as a leading forum bringing

together experts from a range of fields—including but not limited to

political science, sociology, history, neuroscience, psychology, philoso-

phy, and ethics.
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All SNF Agora faculty will be full members in a department at

Johns Hopkins University and at the SNF Agora Institute. Successful

candidates should be established scholars with a substantial record of

research and publication, or may be rising scholars of exceptional

quality. All candidates should demonstrate an interest in the mission

of the SNF Agora Institute.

Applicants should apply online and submit a cover letter specifying an

appropriate department for their appointment, a research statement,

curriculum vitae, and two to three representative publications. Junior

applicants without well-established publication records should also

submit three letters of recommendation. Review of applications will

begin on October 1, 2020 and continue until the positions are filled.

Appointments will commence on July 1, 2021.

Start Date: Summer 2021

Application Deadline: 11/6/2020

Date Posted: 8/20/2020

Salary: Negotiable

eJobs ID: 7992

Johns Hopkins University
Rank: Open Rank SNF Agora Institute Professor (Social Cogni-

tion/Political Psychology)

The Stavros Niarchos Foundation (SNF) Agora Institute at Johns

Hopkins University seeks faculty (or nominations of faculty) for

endowed professorships at any rank (Assistant, Associate, or Full

Professors) who focus on social cognition or political psychology. We

seek scholars from a range of disciplines examining the cognitive and

psychological foundations of social and collective behavior, especially

as it relates to questions about civic engagement and inclusive discourse

across the globe or in the U.S.

This search is part of a broader initiative at Johns Hopkins University

to expand expertise in social cognition within the Department of

Psychological and Brian Sciences and in other departments. Faculty

hired to the SNF Agora Institute, however, can sit in any department

in the university.

All SNF Agora faculty will be full members in a department at

Johns Hopkins University and at the SNF Agora Institute. Successful

candidates should be established scholars with a substantial record of

research and publication, or may be rising scholars of exceptional

quality. All candidates should demonstrate an interest in the mission

of the SNF Agora Institute.

The SNF Agora Institute is a new, $150M multi-disciplinary initiative

that integrates research, teaching, and practice to strengthen global

democracy by improving and expanding civic engagement and inclu-

sive dialogue, and by supporting inquiry that leads to real-world

change. Housed in the university’s Krieger School of Arts and Sciences,

the SNF Agora Institute at JHU will serve as a leading forum bringing

together experts from a range of fields—including but not limited to

political science, sociology, history, neuroscience, psychology, philoso-

phy, and ethics.

Applicants should apply online and submit a cover letter specifying an

appropriate department for their appointment, a research statement,

curriculum vitae, and two to three representative publications. Junior

applicants without well-established publication records should also

submit three letters of recommendation. Review of applications will

begin on October 1, 2020 and continue until the positions are filled.

Appointments will commence on July 1, 2021.

www.apsanet.org/jobs
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Start Date: Summer 2021

Application Deadline: 11/6/2020

Date Posted: 8/20/2020

Salary: Negotiable

eJobs ID: 7990

Marquette University
Rank: Assistant Professor in Identity and Politics

The Department of Political Science invites applications for a full-

time, tenure-track position in Identity and Politics at the Assistant

Professor level beginning in August 2021. The successful candidate

will have a Ph.D. in hand or have fulfilled all requirements for the

degree by the start of the appointment. The position is open with

respect to subfield.

Candidates’ scholarship should examine racial, ethnic, and/or indige-

nous studies. Possible topics include, but are not limited to, how

identity should be conceptualized; how identities are represented polit-

ically; the intersection of racial and ethnic identities with other identi-

ties; race and public policy; and how the politics of race and ethnicity

affects democratic governance.

Marquette is a Jesuit, Catholic university and seeks candidates who

will contribute to its mission, a statement of which can be found

at http://www.marquette.edu/about/mission.php. We enthusiastically

encourage applications from women, minorities, first-generation can-

didates, and other underrepresented groups in the academy. We seek

a colleague with a record demonstrating the potential for excellent

teaching and research. Faculty are expected to conduct research and

publish scholarship in leading peer-reviewed outlets. The successful

candidate will teach an introductory course in her or his subfield and

will have the opportunity to develop undergraduate and graduate

courses in her or his areas of expertise.

The successful candidate will also offer a course for Marquette’s new

Race, Ethnicity, and Indigenous Studies (REIS) program on a regular

basis. This course will be part of their teaching load, which will be

commensurate with junior faculty in the Department of Political

Science. The successful candidate will also serve on one of the two

main departmental committees and engage in other departmental,

university, and professional service as appropriate.

All applications for this position must be received through Marquette

University’s online recruiting system (https://employment.marquette.

edu/). The applicant should upload the following:

• Letter of application

• Curriculum vitae

• List of those who will be submitting recommendation letters

• Unofficial graduate transcript

• Writing sample (of up to 50 pages)

• Evidence of teaching experience and effectiveness

• Syllabi (for courses independently taught and/or a sample syllabus

for an undergraduate course in your field). This last item is optional.

Additionally, three letters of recommendation are required. Recom-

mendation letters cannot be uploaded by the candidate. Applicants

should arrange to have their recommendation letters sent either via

email to poliscisearch@marquette.edu or via hard copy to the

following address:

Dr. Paul Nolette, Chair
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Department of Political Science

540 N. 15th Street, 468 William Wehr Bldg

Marquette University

P.O. Box 1881

Milwaukee, WI 53201-1881 (USPS); 53233 (courier)

Applications received by October 1, 2020 will be assured full consider-

ation. However, review of applications will continue until the position

is filled.

Applicants who make the list of potential candidates for interviews

will be required to have their official graduate academic transcripts

sent to the department chair.

Additional information about the university and department can be

found at http://www.Marquette.edu and http://www.Marquette.

edu/polisci.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/20/2020

Salary: Competitive

eJobs ID: 7994

Princeton University
Rank: Postdoctoral Research Associate/Program in Latin Ameri-

can Studies

Program in Latin American Studies (PLAS) Postdoctoral Fellowship,

2021-2022

Job Title: Postdoctoral Research Associate

Requisition Number: D-21-LAS-00001

The Program in Latin American Studies (PLAS) is seeking candidates

from any discipline who are engaged in scholarly research on topics

related to Latin American Studies, including the Caribbean and Brazil,

to fill one to two Postdoctoral Research Associate or more senior

positions. Candidates will be expected to devote themselves to research

and writing, and may teach not more than one course per semester.

When teaching, successful candidates will hold the secondary rank

of Lecturer, and any teaching opportunities are subject to sufficient

enrollments and the approval of the Dean of the Faculty. They also

will be invited to participate regularly in the scholarly activities of

the PLAS intellectual community.

Appointments are for a 12-month term, starting September 1, 2021,

with the possibility of renewal, contingent on satisfactory performance

and continued funding.

A competitive salary commensurate with experience and excellent

benefits will be offered.

This position is subject to the University’s background check policy.

How to Apply

For full consideration, applications should be submitted by December

3, 2020, 11:59 p.m. EST.

All candidates must apply online and submit the below materials (in

English) at https://www.princeton.edu/acad-positions/position/

16701.

1) Cover letter

2) Curriculum vitae

http://www.Marquette.edu/polisci.
http://www.Marquette.edu/polisci.
http://www.Marquette.edu/polisci.
www.apsanet.org/jobs
http://www.Marquette.edu/polisci.
http://www.Marquette.edu/polisci.
http://www.Marquette.edu/polisci.
https://www.princeton.edu/acad-positions/position/16701.
https://www.princeton.edu/acad-positions/position/16701.
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3) Statement of research interests (1,000 – 1,500 words)

4) A representative sample of recent work (under 30 written pages

or equivalent]

5) Three letters of recommendation

Required Qualifications: Doctoral degree (earned within three years

of the start date). Academic excellence, potential to bring new ideas

and approaches to Princeton University and to interact successfully

with a broad range of faculty and students.

Princeton University is an Equal Opportunity/Affirmative Action

Employer, and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual

orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2021

Application Deadline: 12/3/2020

Date Posted: 8/1/2020

Salary: Competitive

eJobs ID: 7923

Princeton University
Rank: Postdoctoral Research Associate, Fung Global Fellows Pro-

gram

Princeton University is pleased to announce the call for applications

to the Fung Global Fellows Program at the Princeton Institute for

International and Regional Studies (PIIRS). The program will select

postdoctoral scholars from around the world to be in residence at

Princeton for an academic year and to engage in research and discus-

sion around a common theme. The number of candidates hired

will depend on the qualifications of the overall applicant pools. The

postdoctoral appointment will be for one academic year for scholars

who have received a Ph.D. at an institution outside the United States

and, who at the time of application, do not have a tenure-track faculty

appointment. The candidates must also demonstrate outstanding

scholarly achievement and have exhibited unusual intellectual promise.

During the academic year 2021-22, the Fung Global Fellows Program

theme will be &quot;Sustainable Futures.&quot; The Fung Global

Fellows Program welcomes applicants from all disciplinary and inter-

disciplinary fields - humanities, social science, natural science, engi-

neering, technology, law, architecture - to examine varied notions

and workable practices of sustainability. We define sustainability

expansively. What does economics teach us about inclusive growth

and equality of opportunity? How can countries leverage ecological

sciences and engineering to scale energy sources that are sustainable

and practical, encourage environmentally sound consumption pat-

terns, promote resource renewal and protect biodiversity? What would

sustainable global integration look like? How is understanding the

behavior of complex systems crucial to sustainability? How can archi-

tecture and engineering build smarter and more sustainable cities?

What can countries learn from sociology about supporting family

structures and community institutions? How might information sci-

ence and technology render virtual public spheres civil while keeping

them open? How can societies use political science to improve gover-

nance, raise political participation, and manage a wide diversity of

views that healthy societies must have? Above all, how can countries

create and propagate consensus narratives of sustainability that bal-

ance interests?
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Applicants must apply online at: https://www.princeton.edu/acad-

positions/position/16742. Applications are due by November 16,

2020 (11:59 p.m. EST).

To be eligible, post-doctoral applicants must have completed all Ph.D.

requirements before 9/1/2021 but cannot have more than two years

of postdoctoral experience prior to the start of the appointment, 9/

1/2021. If a candidate has turned in a final draft of their dissertation

but not yet completed their Ph.D. before the start date, they may

be temporarily appointed as a Senior Research Assistant with 10%

reduction in salary. Upon providing verification of their Ph.D. degree,

they would be promoted in rank and salary. The postdoctoral selection

will be made based on the strength of the candidates' proposed research

projects, the relationship of their projects to the program theme, the

candidates' scholarly records and their ability to contribute to the

intellectual life of the program. For more information on eligibility

requirements and the Fung Global Fellows Program see http://piirs.

princeton.edu/funggfp/call-applications. This position is subject to

the University's background check policy.

The following items must be submitted by the applicant, in English,

by November 16, 2020:

- Cover letter (1.5 pages maximum)

- Curriculum Vitae (including publications)

- Research proposal (maximum of 3 pages, single spaced)

- One writing sample (article or book chapter, maximum of 50 pages)

-The names and email addresses for three referees, who will be con-

tacted automatically by the online application system with an invita-

tion to upload their letter of recommendation to the system by the

application deadline. (**To be submitted by your referees by the

November 16, 2020 deadline.**)

Start Date: Fall 2021

Application Deadline: 11/16/2020

Date Posted: 7/21/2020

Salary: Competitive

eJobs ID: 7935

Princeton University
Rank: Visiting Research Scholar, Fung Global Fellows Program

Princeton University is pleased to announce the call for applications

to the Fung Global Fellows Program at the Princeton Institute for

International and Regional Studies (PIIRS). The program will select

early-career scholars from around the world to be in residence at

Princeton for an academic year and to engage in research and discus-

sion around a common theme. The number of candidates hired at

this rank will depend on the qualifications of the overall applicant

pools. The fellowships will be awarded to scholars employed outside

the United States who have a faculty appointment, a professional

research appointment, or are an established independent scholar. They

will also be expected to return to their positions at the conclusion

of the fellowship. Lastly, they must have demonstrated outstanding

scholarly achievement and unusual intellectual promise. Early-career

scholars will be appointed at the rank of Visiting Research Scholar.

During the academic year 2021-22, the Fung Global Fellows Program

theme will be &quot;Sustainable Futures.&quot; The Fung Global

Fellows Program welcomes applicants from all disciplinary and inter-

disciplinary fields - humanities, social science, natural science, engi-

neering, technology, law, architecture - to examine varied notions

and workable practices of sustainability. We define sustainability

www.apsanet.org/jobs
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.


Political Science Jobs October 2020

expansively. What does economics teach us about inclusive growth

and equality of opportunity? How can countries leverage ecological

sciences and engineering to scale energy sources that are sustainable

and practical, encourage environmentally sound consumption pat-

terns, promote resource renewal and protect biodiversity? What would

sustainable global integration look like? How is understanding the

behavior of complex systems crucial to sustainability? How can archi-

tecture and engineering build smarter and more sustainable cities?

What can countries learn from sociology about supporting family

structures and community institutions? How might information sci-

ence and technology render virtual public spheres civil while keeping

them open? How can societies use political science to improve gover-

nance, raise political participation, and manage a wide diversity of

views that healthy societies must have? Above all, how can countries

create and propagate consensus narratives of sustainability that bal-

ance interests?

Applicants must apply online at: https://www.princeton.edu/acad-

positions/position/16822. Applications due by November 16, 2020

(11:59 p.m. EST).

To be eligible, applicants must have received their Ph.D. or equivalent

no earlier than September 1, 2011. Fellowships will be awarded on

the strength of a candidate's proposed research project, the relationship

of the project to the program theme, the candidate's scholarly record

and ability to contribute to the intellectual life of the program. For

more information see: http://piirs.princeton.edu/funggfp/call-

applications.

The following items must be submitted by the applicant, in English,

by November 16, 2020:

- Cover letter (1.5 pages maximum)

- Curriculum Vitae (including publications)

- Research proposal (maximum of 3 pages, single spaced)

- One writing sample (article or book chapter, maximum of 50 pages)

- For those applicants with a current faculty appointment or a profes-

sional research appointment, an official letter from the applicant's

current employer affirming that, should an offer be made, the applicant

would be permitted to accept it and to spend the academic year at

Princeton University. If applicant is an established independent

scholar, please upload a PDF stating this as applicant's current status.

- The names and email addresses for three referees, who will be

contacted automatically by the online application system with an

invitation to upload their letter of recommendation to the system by

the application deadline. (**Please note: all letters of reference should

be submitted by your referees before the November 16, 2020 dead-

line.**)

Start Date: Fall 2021

Application Deadline: 11/16/2020

Date Posted: 7/21/2020

Salary: Competitive

eJobs ID: 7936

Fudan University
Rank: Post-doctoral fellows

Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences

(Fudan IAS) is seeking applicants for the full-time “Post-doc fellows”

at Fudan University, Shanghai. The position is open till filled, and
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the employment starts at any time. The disciplines are open for

political Science, economics, and sociology. Applicants should demon-

strate strong potentials to publish their research on highly reputable

international journals (SSCI, AHCI, SCI, and CSSCI). They should

employ rigorous research methods, either quantitative or qualitative,

to address important theoretical questions in the field. Applicants

must have the ability to communicate fluently both in English and

in Mandarin Chinese.

Institution background: Fudan University is an internationally recog-

nized influential academic institution, one of China’s top universities,

ranking 3rd in the country and 43rd in QS World University Ranking.

Fudan IAS is a comprehensive and cross-disciplinary research institute,

with 10 full time research fellows at different academic ranks from

junior to distinguished professorship. The institute is an important

platform for interdisciplinary integration in the social sciences, recruit-

ing outstanding research fellows, hosting visits of world-renowned

scholars, and engaging in international scholarly exchange. The Con-

temporary China Research Center at Fudan University is created by

and housed at the Fudan IAS. The two international journals, Fudan

Journal of the Humanities and Social Sciences and Chinese Political

Science Review’s editorial offices are housed at the Fudan IAS and

published by the prestigious Springer-Nature Press. The journals are

both included in the Emerging Sources Citation Index (ESCI), a new

index in the Web of Science Core Collection of of Clarivate Analytics

(formerly Thomson Reuter).

Application documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae; including a publication list and

information of three references.

3. A statement of research interest and agenda;

4. 1-2 published articles/writing samples;

We will arrange on-site interviews at Fudan IAS or other forms of

interviews such as Skype and Zoom.

Contact: Please put the intended position in the subject line of email,

and send your application documents to the hiring committee at ias_

fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7920

Fudan University
Rank: University Distinguished Professors

Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences

(Fudan IAS) is seeking applicants for the full-time positions at the

top rank of “University Distinguished Professor” at Fudan University,

Shanghai. The position is open till filled, and the employment starts

at any time. The disciplines are open for political Science, economics,

and sociology. Applicants should demonstrate strong publication rec-

ords and their potentials to continue their scholarship during their

tenure, and employ rigorous research methods, either quantitative or

qualitative, to address important theoretical questions in the fields,

and well recognized as leading scholars in the fields of their research.

Applicants are expected to continue publishing research on highly

http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
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reputable international journals (SSCI, AHCI, SCI, and CSSCI), and

contribute to the annual research projects at Fudan IAS and to the

disciplinary development at Fudan University. Applicants must have

the ability to communicate fluently both in English and in Man-

darin Chinese.

Institution background: Fudan University is an internationally recog-

nized influential academic institution, one of China’s top universities,

ranking 3rd in the country and 43rd in QS World University Ranking.

Fudan IAS is a comprehensive and cross-disciplinary research institute,

with 10 full time research fellows at different academic ranks from

junior to distinguished professorship. The institute is an important

platform for interdisciplinary integration in the social sciences, recruit-

ing outstanding research fellows, hosting visits of world-renowned

scholars, and engaging in international scholarly exchange. The Con-

temporary China Research Center at Fudan University is created by

and housed at the Fudan IAS. The two international journals, Fudan

Journal of the Humanities and Social Sciences and Chinese Political

Science Review’s editorial offices are housed at the Fudan IAS and

published by the prestigious Springer-Nature Press. The journals are

included in the Emerging Sources Citation Index (ESCI), a new index

in the Web of Science Core Collection of of Clarivate Analytics

(formerly Thomson Reuter).

Application documents (all in English):

1. A cover letter;

3. A brief statement of research interest and agenda;

4. Two published journal articles in PDF;

2. An extensive/detailed curriculum vitae; including honors and

awards in disciplines, list of publications, information of three refer-

ences. Letters of recommendation may be requested.

We will arrange on-site interviews at Fudan IAS or other forms of

interviews such as Skype and Zoom.

Contact: Please put the intended rank/position in the subject line of

email, and send your application documents to the hiring committee

at ias_fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7919

OTHER
University of Pittsburgh
Rank: Assistant Professor – Latinx Politics

The Department of Political Science at the University of Pittsburgh

invites applications for a tenure-stream position at the level of Assistant

Professor in Latinx Politics, pending budgetary approval. We are

especially interested in candidates whose research focuses on under-

standing Latinx perspectives and experiences related to issues of migra-

tion, representation, voter attitudes, political behavior, and identity.

We seek candidates who would complement our current faculty’s

research and teaching strengths and will help strengthen the depart-

ment’s research program by broadening the perspectives, questions,

theories, methods, or sources of evidence used to study political behav-

ior and institutions, including those whose research employs civically

engaged or participatory scholarship within the Latinx community.
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This search is part of the first stage of a three to five year-long

university-wide cluster hiring initiative in Latinx Studies. The success-

ful candidate will be expected to participate in that initiative, intended

to create a critical mass of scholars with expertise in Latinx studies

at the University. More detailed information about the Provost’s

Latinx cluster hiring initiative can be found here: https://www.provost.

pitt.edu/latinx-cluster-hire-initiative.

The starting date for the position is September 1, 2021. Successful

candidates are expected to engage in research, teaching, and service

that contributes to the department’s mission. Required qualifications:

applicants have or expect to have a Ph.D. in hand before the appoint-

ment begins, research interests related to Latinx politics, and demon-

strated ability or potential to publish high-quality scholarship. Pre-

ferred qualifications: research interests related to migration, represen-

tation, voter attitudes, political behavior, and identity; demonstrated

commitment or potential to contribute to equity and inclusion.

Applications should include a cover letter, curriculum vitae, statement

of research and teaching interests, two or three writing samples, teach-

ing evaluations (if available), a brief description of how your research,

teaching or service demonstrates a commitment to diversity and inclu-

sion, and a minimum of three letters of reference; references will receive

email notification with instructions about submitting their letters.

Please apply online at: https://facultysearch.as.pitt.edu/apply/index/

Mjk3.

In order to ensure full consideration, applications must be received

by November 6, 2020, and the review of applications will continue

until the position is filled.

The Political Science Department telephone number is (412) 648-

7290; the contact e-mail address is wynn2@pitt.edu.

Start Date: Fall 2021

Application Deadline: 11/6/2020

Date Posted: 10/8/2020

Salary: Negotiable

eJobs ID: 8156

Stanford University
Rank: HAI Junior Fellow/Assistant Faculty (Research)

The Institute for Human-Centered Artificial Intelligence (HAI) at

Stanford University invites applications for a fixed-term Assistant

Professor (Research) faculty position. The appointment is for a non-

renewable term of five years, beginning in September 2021. The

selected candidate will be appointed in an appropriate disciplinary

department (e.g., Communications, Computer Science, History, Phi-

losophy, Psychology, Sociology), and will be a Junior Fellow of the

Stanford Institute for Human-Centered Artificial Intelligence.

We are seeking applicants from all areas of research related to artificial

intelligence, spanning theoretical foundations, systems, software,

applications, and human or societal impact. We are particularly inter-

ested in researchers working at the frontiers of artificial intelligence

and other disciplines, including but not limited to the humanities,

business, education, law, medicine, and physical and social sciences.

Applicants must have received a PhD prior to the start of the appoint-

ment, must show outstanding promise in research, and must have a

strong commitment to teaching. A successful candidate will be

expected to teach one course per year at the graduate and/or undergrad-

uate levels and will be provided generous research support.

www.apsanet.org/jobs
https://facultysearch.as.pitt.edu/apply/index/Mjk3.
https://facultysearch.as.pitt.edu/apply/index/Mjk3.
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Further information about the HAI Institute can be found at https://

hai.stanford.edu.

Application Requirements:

? All applications should include a curriculum vita, a list of publica-

tions, and brief (3 page total) statements of research and teaching inter-

ests.

? Applicants should submit the names and contact information of at

least four references.

Please apply online Academic Jobs Online. You will need to create

an AJO account if you do not already have one. Questions should

be directed to the Search Committee Chair via electronic mail to

HAI-Search@stanford.edu.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2021

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8151

Univeristy of California, Irvine
Rank: Assistant Professor (Indigenous Studies)

The Department of Global and International Studies at the University

of California, Irvine (UCI) invites applications for a tenure-track

assistant professor position. We are looking for outstanding scholars

involved in critical, interdisciplinary and innovative approaches to

global Indigenous issues. Applicants should address explicitly how

global perspectives are deployed and/or local-global dimensions feature

in their research. The successful candidate will hold a PhD in a

relevant discipline in the social sciences or humanities. Candidates

should have an outstanding record of research, publication, teaching

and professional service.

The candidate will be participating in an innovative, transdisciplinary

and diverse intellectual environment and developing curriculum

around global theory, non-western epistemologies, and pressing

regional and transnational issues manifesting in the lives and experi-

ences of people. See department website at: www.globalstudies.uci.edu

Completed applications must include: a cover letter highlighting quali-

fications, curriculum vitae, statement of teaching, statement of

research, up to three publications, and three letters of reference by

the deadline. A separate statement that addresses past and/or potential

contributions to diversity, equity and inclusion must also be included

in the application materials.

Interested candidates should apply online at: https://recruit.ap.uci.

edu/JPF06367

Review of applications will begin November 1, 2020, but the position

will remain open until filled. If you have questions, please feel free

to contact Department Chair, Eve Darian-Smith via email to

edarian@uci.edu

Preference may be given to those candidates who demonstrate a

sustained commitment to advance equitable access to higher educa-

tion, and who have performed public and university service that

addresses the needs of underrepresented minority populations.
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Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8153

University of California, Irvine
Rank: Assistant Professor (Racial Studies)

The Department of Global and International Studies at the University

of California, Irvine (UCI) invites applications for a tenure-track

assistant professor position. We are looking for outstanding scholars

involved in critical, interdisciplinary and innovative approaches to

structural racism as a pressing global issue. We are especially interested

in candidates engaging in critical approaches to racial capitalism, Black

Internationalism and Black geographies. Applicants should address

explicitly how global perspectives are deployed and/or local-global

dimensions feature in their research. The successful candidate will

hold a PhD in a relevant discipline in the social sciences or humanities.

Candidates should have an outstanding record of research, publication,

teaching and professional service.

The candidate will be participating in an innovative, transdisciplinary

and diverse intellectual environment and developing curriculum

around global theory, non-western epistemologies, and pressing

regional and transnational issues manifesting in the lives and experi-

ences of people. See department website at: www.globalstudies.uci.edu

Completed applications must include: a cover letter highlighting quali-

fications, curriculum vitae, statement of teaching, statement of

research, up to three publications, and three letters of reference by

the deadline. A separate statement that addresses past and/or potential

contributions to diversity, equity and inclusion must also be included

in the application materials.

Interested candidates should apply online at: https://recruit.ap.uci.

edu/JPF05186

Review of applications will begin November 1, 2020, but the position

will remain open until filled. If you have questions, please feel free

to contact Department Chair, Eve Darian-Smith via email to

edarian@uci.edu

Preference may be given to those candidates who demonstrate a

sustained commitment to advance equitable access to higher educa-

tion, and who have performed public and university service that

addresses the needs of underrepresented minority populations.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8152

University of Oslo
Rank: Postdoctoral Fellow on the Extreme Right, Hate Crime

and Political Violence

Job description

Center for Research on Extremism (C-REX) seeks to recruit two

excellent candidates in the Social Sciences, Humanities or Law doing

high quality research on far right politics and right-wing violence.

The successful applicants will work full time as a Postdoctoral Fellow

https://hai.stanford.edu.
https://hai.stanford.edu.
https://recruit.ap.uci.edu/JPF06367
https://recruit.ap.uci.edu/JPF06367
https://recruit.ap.uci.edu/JPF06367
www.apsanet.org/jobs
https://recruit.ap.uci.edu/JPF05186
https://recruit.ap.uci.edu/JPF05186
https://recruit.ap.uci.edu/JPF05186
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(Assistant Professor). The appointment is for a fixed, non-tenured

term of 3 years, with a possibility to extend the position to four years

with teaching obligations. The main purpose of the fellowship is

to qualify researchers for work in higher academic positions within

their disciplines.

C-REX studies both ideological and behavioral aspects right-wing

extremism. C-REX three main objectives are: (1) developing cutting

edge empirical and theoretical knowledge on right-wing extremism,

violence and hate crime in Norway, Europe and beyond; (2) serving

as an international hub on multi-disciplinary research on right-wing

extremism and (3) disseminating research-based knowledge to stake-

holders, policy makers, the public, civil society organization, schools,

and media

More specifically, the center concentrates on the following areas of

research: (1) ideology and identity, (2) violence and hate crimes, (3)

gender in extremism, (4) parties and movements, and (5) analyses of

prevention and intervention. While the center concentrates on Europe,

it also carries out research on right-wing extremism beyond Europe.

C-REX has developed a unique database on right-wing violence and

terrorism and the center is currently also developing other databases

related to protest events, so-called (extremist) ‘formers’ and primary

sources.

The Center for Research on Extremism (C-REX) is a cross-disciplinary

center for the study of the extreme right, hate crime and political

violence. The center was established in 2016 and is a joint collabora-

tion with six of the leading Norwegian institutions and three of the

leading international universities on extremism research. It is led

by C-REX is led by professor Tore Bjørgo and researcher Anders

Ravik Jupskås.

Qualification requirements

A comprehensive assessment of the applicant's scientific qualifications

forms the basis of appointment.

Applicants must hold a degree equivalent to a Norwegian doctoral

degree (PhD) in Social Sciences, Humanities, Law or related disci-

plines before taking up the post. For applicants who have yet to

receive their PhD degree, the Doctoral dissertation must have been

submitted for evaluation before the application deadline (December

1, 2020). Such applicants should note the date of submission of their

PhD in the cover letter. Appointment is dependent on the public

defense of the doctoral thesis being approved.

Candidates with a record of high-quality publication, especially in

leading peer-reviewed international journal and/or leading publisher,

will be prioritized. However, the length of the applicant’s research

career (discounted for parental leave, etc.) will be taken into account

when considering the number of such publications: The intention is

to recruit the person that has the best prospects for contributing to

the project’s research outputs by publishing research of the highest

quality over the coming 3-year period.

The candidate should, in the cover letter (maximum 2 pages), briefly

explain how his/her research profile and agenda will contribute to

the overall goals of C-REX. Applicants are free to formulate a project

within the field of far-right politics and/or right-wing violence, but

they must relate their project to one or several of the center’s research

profile presented above (see also the center’s website for more informa-

tion). Applicants must formulate a project description that lays out
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a promising research project that can be fulfilled in the course of

three years.

Candidates with prior research experience on one or more of the

topics covered by C-REX will have an advantage.

Other desired qualifications and experiences include experiences with

previous systematic data collection efforts, extensive academic and

non-academic networks, strong administrative and organizational

skills, very good command of English, and dissemination skills.

Finally, personal suitability for the position will be taken into consider-

ation.

See also the regulations regarding the terms of employment for Post-

doctoral Fellow positions and Guidelines concerning appointment to

postdoctoral and research posts at the University of Oslo.

We offer

Salary according to &quot;SKO 1352 postdoktor&quot;, pay grade

59-67, NOK 523 200-605 500 per year (approx. 52 000 – 61 000

Euro)

budget for travel and research assistance (currently NOK 45 000

per year).

an academically stimulating and international working environment

a friendly and inclusive workplace

a good pension scheme through the Norwegian Public Service Pen-

sion Fund

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

Postdocs with teaching obligations at the Department of Political

Science are expected to acquire formal pedagogical competency during

the first half of the four years period

Female postdocs can take part in the UiO Mentorprogram for

female postdocs

Applications

Applications should be submitted electronically with the following:

Letter of application

CV

A complete list of publications

A research proposal. The proposal should clarify the research theme,

main research questions, how the research contributes to the existing

literature, theoretical approach, methodology, and a publication plan

(maximum 3.000 words (!) verything included).

Note! Publications should not be submitted with the application; the

most promising candidates will be invited to submit their publications,

as well as their educational certificates and diplomas, later in the

process.

Short-listed candidates for the job will be invited to an interview and

may be asked to do a trial lecture.

(Questions regarding the electronic application form should be sent

to personnel officer Sylvi Anita Varsi Øien, saoien@sv.uio.no, tele-

phone +47 22856907)

Please note

Applicants, who at the time of appointment cannot provide documen-

tary evidence of basic formal teaching competence, must acquire such

www.apsanet.org/jobs
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competence within two years by completing a mandatory pedagogical

course provided by UiO.

The University of Oslo has an Acquisition of Rights Agreement for

all employees for the purpose of securing intellectual property rights

to research results, etc.

Pursuant to section 25, of the Freedom of Information Act, informa-

tion concerning the applicant may be disclosed to the public, even

if the applicant has requested not to appear on the list of applicants.

As a state institution, we have a personnel policy goal of a balanced

age and gender composition of our staff and to recruit persons with

an ethnic minority background.

Contact information

Director Tore Bjørgo, tore.bjorgo@c-rex.uio.no, telephone: +47 22

84 58 50

Deputy director Anders Ravik Jupskås, a.r.jupskas@c-rex.uio.no, tele-

phone: +47 22 85 76 42

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

The Center for Research on Extremism (C-REX) is a cross-disciplinary

center for the study of the extreme right, hate crime and political

violence. The center was established in early 2016 and is a joint

collaboration with five of the leading Norwegian institutions and

three of the leading international universities on extremism research.

The research focuses on both ideological and behavioral aspects right-

wing extremism. In particular, C-REX concentrates on the following

areas of research: (1) ideology and identity, (2) violence and hate

crimes, (3) gender in extremism, (4) parties and movements, and (5)

analyses of prevention and intervention. Geographically, the center

concentrates on Europe.

Start Date:
Application Deadline: 12/1/2020

Date Posted: 10/7/2020

Salary: $50,000 - $59,999

eJobs ID: 8149

William & Mary
Rank: Research Scientist or Senior Research Scientist

Subfield(s): International Relations, Public Policy, Other

Specializations: International Political Economy, Developing

Nations, Research Methods

AidData is currently recruiting for a Research Scientist (U13) OR

Senior Research Scientist (U15), depending on the applicant’s qualifi-

cations. These positions are based in Williamsburg, VA. As such,

applicants will be expected to relocate to the Williamsburg area in

2021.

Application Instructions

For more details and to apply, please visit the position listing at the

William & Mary Employment Opportunities portal (https://jobs.wm.
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edu/postings/39689). There, click Apply for this Job to apply with

your resume/curriculum vitae, cover letter, and a peer-reviewed publi-

cation that highlights your ability to design and execute policy-rele-

vant, empirical research with rigorous methods. This position closes

at 11:59pm on October 15th, 2020.

The Research Scientist will provide intellectual leadership for AidDa-

ta’s Tracking Underreported Financial Flows program and work

closely with the Director of Policy Analysis to provide technical and

management oversight of the grants and contracts that support this

program. The Research Scientist will assume the management, fiscal,

and research integrity responsibilities of a Co-Principal Investigator

on relevant, externally-sponsored research projects. The individual

will also contribute to the conceptual development and preparation

of grant and contract proposals in line with the mandate of the

Tracking Underreported Financial Flows program and Policy Analysis

Unit, represent the program and unit externally in presenting research

results to academic and policy audiences, and broker financial and

partnership arrangements to advance the program and unit’s

research agenda.

The Senior Research Scientist will provide intellectual leadership for

AidData’s Tracking Underreported Financial Flows program and pro-

vide technical and management oversight of the grants and contracts

that support this program. This is a senior leadership position within

AidData. The Senior Research Scientist will assume the management,

fiscal, and research integrity responsibilities of a lead Principal Investi-

gator on relevant, externally-sponsored research projects. The individ-

ual will lead the conceptual development and preparation of grant

and contract proposals in line with the mandate of the Tracking

Underreported Financial Flows program, and represent the program

externally to academic and policy audiences. The individual will also

be responsible for brokering financial and partnership arrangements

to advance the program’s research agenda, while ensuring the long-

term health and sustainability of the program area.

Either position may include oversight of staff conducting data collec-

tion and analysis related to the nature, scope, distribution, and effects

of Chinese, Russian, and Middle Eastern financing. Either role will

be responsible for the successful delivery of analysis, datasets and tools

related to sponsored research projects, including:

Financial oversight (managing budgets for active grants and contracts,

developing proposals for new grants);

External client management (ensuring on-time, high-quality delivera-

bles for external funders);

Personnel oversight (supervision of staff/research assistants);

Project/portfolio management (responsible for direct implementation

of projects to produce data and derivative products); and quality assur-

ance.

This position is located at the College of William & Mary in Wil-

liamsburg, Virginia. This is a full-time position, and salary is commen-

surate with experience and qualifications in the U13-U15 range (see

Salary Structure for University Employees).

Required Qualifications

Research Scientist:

A Master’s degree in a relevant discipline such as economics, political

science, public policy, public affairs, international relations, interna-

tional development, or development finance, or comparable education

and experience;

Several years of relevant professional experience;

https://jobs.wm.edu/postings/39689
www.apsanet.org/jobs
https://jobs.wm.edu/postings/39689
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Demonstrated experience leading the design and implementation of

externally sponsored research projects;

Experience writing compelling grant proposals and securing external

funds for policy research projects;

Track record of submitting high-quality deliverables and progress

reports in a timely manner to external research sponsors;

Track record of leading research collaborations;

Established subject matter expert in at least one domain relevant to

the Tracking Underreported Financial Flows program (e.g., China,

Russia, Gulf Cooperation Council, development finance, foreign

direct investment, blended finance, South-South cooperation, etc.);

Track record of designing and implementing innovative research

methods;

Experience leading technical teams and projects and training/men-

toring team members;

Experience working with large, complex datasets using one or more

of the following: Stata, R, Python, SAS, SPSS;

Strong and effective communication skills;

Ability to work both independently and collaboratively in a demand-

ing and complex work environment; to carry out assignments in a

timely manner, and to adapt to changing situations and priorities;

Experience managing small to mid-size project teams and delivery

schedules

Senior Research Scientist:

A terminal degree in a relevant discipline with several years’ experience

as a principal investigator or co-principal investigator;

Demonstrated academic rigor to lead the design and implementation

of externally sponsored research projects as a Principal Investigator;

Established track record of designing and implementing innovative

research methods;

Experience writing compelling grant proposals and securing external

funds for policy research projects;

Track record of submitting high-quality deliverables and progress to

external research sponsors;

Track record of publishing research in peer-reviewed journals or policy

research that meets equivalent standards of scrutiny;

Experience with personnel management and fiscal responsibilities asso-

ciated with externally-sponsored research projects;

Established track record of leading research collaborations (with and

without external collaborators) that result in high-quality and high-

profile research outputs;

Established subject matter expert in at least two domains relevant to the

program (e.g., China, Russia, Gulf Cooperation Council, development

finance, foreign direct investment, blended finance, South-South

cooperation, etc.);

Track record of designing and implementing innovative research

methods;

Extensive professional network and presence in relevant professional

communities, including researchers across multiple domains;

Substantial experience leading large, interdisciplinary teams and tech-

nically demanding projects;

Demonstrated experience working with large, complex datasets using

one or more of the following: Stata, R, Python, SAS, SPSS;

Strong and effective communication and presentation skills

Preferred Qualifications

Research Scientist:

A Master’s degree or Doctorate in a relevant discipline;

Extensive relevant professional experience;
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Experience designing and/or managing large-scale data collection and/

or research projects in developing country contexts;

Knowledge/experience with qualitative data collection and research

methods (FGDs, interviews, Nvivo);

Advanced experience with data science methods (machine learning,

web scraping, and text mining);

Demonstrated ability to implement rigorous analysis using experimen-

tal methods or quasi-experimental methods, including regression dis-

continuity, matching, difference-in-differences, instrumental variables

estimation, social network analysis, and spatial analysis;

Experience preparing statistical code for reproduction of results by a

third party;

Extensive knowledge and experience working with development

finance or foreign direct investment data;

Detailed knowledge of aid classification schemes and experience in

collecting, standardizing, and publishing data from multiple actors;

Experience delivering datasets and actionable research for policy and

academic audiences;

Knowledge of the standards, best practices, and systems related to

public service and/or international aid program delivery in develop-

ing countries

Senior Research Scientist:

Doctorate in a relevant discipline such as economics, political science,

public policy, public affairs, international relations, international

development, or development finance or comparable advanced level

experience;

Track record of obtaining research funding from a variety of funders;

Experience designing and/or managing large-scale data collection and/

or research in developing country contexts;

Advanced proficiency/experience with data science methods (machine

learning, web scraping, and text mining);

Demonstrated ability to implement rigorous analysis using experimen-

tal methods or quasi-experimental methods, including regression dis-

continuity, matching, difference-in-differences, instrumental variables

estimation, social network analysis, and spatial analysis;

Demonstrated experience preparing statistical code for reproduction

of results by a third party;

Extensive knowledge and experience working with development

finance or foreign direct investment data;

Experience delivering datasets and actionable research for policy and

academic audiences;

Extensive knowledge of traditional and non-traditional donor classifi-

cation schemes (with a particular emphasis on Non-DAC donors like

China, Russia and the Gulf Cooperation Council countries)

Application Instructions

For more details and to apply, please visit the position listing at the

William & Mary Employment Opportunities portal. There, click

Apply for this Job to apply with your resume/curriculum vitae, cover

letter, and a peer-reviewed publication that highlights your ability to

design and execute policy-relevant, empirical research with rigorous

methods. This position closes at 11:59pm on June 12th, 2020.

Start Date: Spring 2020

Application Deadline: 10/15/2020

Date Posted: 10/5/2020

Salary: Negotiable

eJobs ID: 8136

www.apsanet.org/jobs


Political Science Jobs October 2020

New York University
Rank: Postdoctoral Associate - NYU Center for Social Media

and Politics

The NYU Center for Social Media and Politics studies the influence

of social media on politics, and develops new and innovative ways to

measure such influence. Postdocs work on projects that could include:

analyzing the behavior of bots in elections, working with survey data

merged with respondents’ social media behavior, analyzing Facebook

data made available through the Social Science One program, identify-

ing which users are most influential in online networks, examining

the impact of YouTube and other sites on news consumption of

individuals, the spread of disinformation through social media plat-

forms, and studying how and what individuals learn from social media

during the 2020 U.S. election campaign.

We are looking for a postdoc with a strong research background and

advanced technical skills. Experience with research in one or more of

the following areas is desirable: active learning, deep learning, or

machine learning. A Ph.D. degree in Computer Science, Data Science,

Statistics, or a social science field with a background in machine

learning and data science is required.

The directors of the Center for Social Media and Politics are actively

seeking a diverse group of students, engineers, postdocs, faculty collab-

orators, and staff, and encourage applicants from all backgrounds to

apply. We believe in the importance of diversity as a key to the long

range, health, and vibrancy of the field, as well as its ability to create

a more stimulating intellectual environment.

This is initially a one year position, with the potential for renewal

up to three years.

CSMaP consists of three core faculty directors covering fields of

Political Science, Computer Science, and Computational Biology, as

well as software engineers, data scientists, PhD students in both Politi-

cal Science and Data Science, affiliated faculty at NYU and other

institutions, and undergraduates. The lab maintains a broad research

agenda with many projects moving forward simultaneously. Recent

publications and/or working papers have centered on the consumption

of fake news, the distribution of media consumption by individuals,

the links shared by IRA Troll accounts in the 2016 US election, how

(competitive) authoritarian regimes respond to online opposition, and

the prevalence of hate speech on Twitter.

The Postdocs will work with the faculty directors and others to

conduct cutting edge research: analyzing data using tools of modern

machine learning, designing data collection schemes, developing and

testing new algorithms, and producing code and writing up results.

Postdocs are expected to participate in co-authoring multiple lab

papers.

Feel free to contact any of the faculty directors for more information:

Rich Bonneau (rb133[at]nyu.edu), Jonathan Nagler (jonathan.nagler-

[at]nyu.edu), or Joshua Tucker (joshua.tucker[at]nyu.edu).

Application URL: http://apply.interfolio.com/78575

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/30/2020

Salary: $60,000 - $69,999

eJobs ID: 8127
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Yale University
Rank: Postdoctoral Fellowships with the Leitner Program on

Effective Democratic Governance at Yale, 2021-22

Yale University’s Leitner Program on Effective Democratic Gover-

nance housed at the Jackson Institute for Global Affairs is seeking

applications for a Postdoctoral Associate with strong economics train-

ing and quantitative methods. The Postdoctoral Associate will work

with a Yale group led by professors Frances Rosenbluth and Ian

Shapiro in analyzing regulation, employment practices, and market

outcomes, principally for OECD countries.

This is a full-time position. The Postdoctoral Associate will spend

fifty percent of their time working collaboratively on this project and

the other fifty percent pursuing their own research.

The appointment period will run for twelve months, starting in July

2021. Fellows will be expected to be in full-time residence at Yale

for the duration of their appointment.

Applicants should submit a cover letter, CV, one page description of

research plans, and two letters of recommendation. All information

from the applicant should be submitted electronically through

Interfolio at http://apply.interfolio.com/79312 .

Compensation includes a salary of $65,000 for the duration of the

appointment, health insurance, and other benefits afforded to postdoc-

toral associates at Yale. For more information see https://your.yale.

edu/enroll#pda .

Review of applications will begin on December 1, 2020 and will

continue until the position is filled.

For questions concerning this search, please contact larisa.satara@

yale.edu

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/29/2020

Salary: $60,000 - $69,999

eJobs ID: 8116

University of Oxford
Rank: Research, Research Fellow, and Senior Research Fellow

positions

FHI is a multidisciplinary research institute at the University of

Oxford. Academics at FHI bring the tools of mathematics, philosophy,

and the social and natural sciences to bear on big-picture questions

about humanity and its prospects.

We currently have open research positions at several levels of seniority,

and will make up to 9 appointments. Relevant areas include: Founda-

tional Deep Future Topics / Global Priorities Research, Centre for

the Governance of AI, Technical AI Safety, and Biosecurity.

Specifically relevant to applicants with an international relations or

political science background, we are interested in applicants with an

http://apply.interfolio.com/78575
www.apsanet.org/jobs
https://your.yale.edu/enroll
https://your.yale.edu/enroll
https://your.yale.edu/enroll
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interest in great power peace and conflict, transparency and surveil-

lance, cooperative principles and institutions, AI ethics and AI gover-

nance, to help shed light on crucial considerations that might reshape

our understanding of the future or of how to evaluate different possible

outcomes, especially in the context of technology strategy.

Application deadline: October 19th. More information here: https://

www.fhi.ox.ac.uk/researcher-hiring-2020/

Start Date: Winter 2020

Application Deadline: 10/19/2020

Date Posted: 9/28/2020

Salary: Competitive

eJobs ID: 8107

Pepperdine University
Rank: Assistant Professor of International Studies

The International Studies and Languages Division of Pepperdine

University's Seaver College of Letters, Arts, and Sciences seeks applica-

tions for a tenure track appointment as an Assistant Professor of

International Studies (with a specialization in African Studies) begin-

ning August 1, 2021. The ability to teach courses in at least two of

the following areas is preferred: African politics, African culture and

society, ethnicity in Africa, comparative politics, or comparative politi-

cal economy. A Ph.D. in Political Science, Anthropology, or Sociology

is required. Candidates should demonstrate exceptional interest and

effectiveness in teaching and mentoring undergraduate students. Can-

didates should also have the ability to establish a productive research

program. The ability to engage students in their scholarly work would

be a plus.

Pepperdine University is a private Christian university overlooking

the Pacific Ocean in Malibu, California. Faculty, staff and students

partner to support Pepperdine's Christian Mission. Pepperdine is

committed to valuing diversity and inclusion among our students and

faculty. Applicants of color are particularly encouraged to apply.

Please submit all application materials at apply.interfolio.com/78908.

Review of candidates' application materials will begin on November

9th, 2020, and will continue until the search is closed.

Contact:

Dr. George Carlsen (george.carlsen@pepperdine.edu)

Divisional Dean of International Studies and Languages

Pepperdine University

24255 Pacific Coast Highway

Malibu, CA 90263

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $80,000 - $89,999

eJobs ID: 8105

APSA
Rank: Program Assistant, Academic & Professional Development

(Part-Time)

The American Political Science Association (APSA) seeks a candidate

to fill a part-time position within its Academic & Professional Devel-

opment department. The Program Assistant will provide administra-

tive and organizational support to the Director of Teaching & Learn-

ing in three primary program areas: teaching and learning, professional
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development, and departmental services. A central goal of these pro-

grams is to increase engagement with and support for a diverse collec-

tion of members from a variety of backgrounds, areas of specialty and

institution types, and to create an overall environment of inclusivity.

Thus, strong candidates will have experience working with diverse

populations, and will provide evidence of being committed to further-

ing a climate of inclusivity and collaboration. In addition, the Assistant

will gain valuable project management experience in several emerging

programmatic areas, communicate with leading political scientists in

the field, and provide a key support role in

furthering APSA’s mission to “support excellence in scholarship and

teaching and informed discourse about politics, policy, and civic

participation.” APSA is seeking a high-energy team player with initia-

tive, a strong work ethic, and the ability to easily collaborate with

several association departments and political scientists from a wide

array of education and professional institutions. The position is based

in Washington, DC, but currently remote.

STATUS

Part-time, non-exempt

REPORTING RELATIONSHIP

Reports to the Director of Teaching and Learning

SUPERVISION EXERCISED

N/A

FLSA STATUS

This position is considered non-exempt under the Fair Labor Stan-

dards Act.

ESSENTIAL FUNCTIONS

• Provide administrative and organizational support to Teaching and

Learning, Professional Development,

and Departmental Services

• Communicate with members regarding questions about academic

and professional development

programming

• Assist with planning and logistics for meetings, workshops, and con-

ferences

• Work with marketing and communications team to ensure regular

communications regarding program

areas and relevant deadlines

• Maintain databases of event applicants

• Update webpages as needed

MINIMUM QUALIFICATIONS: EXPERIENCE, KNOW-

LEDGE, SKILL, AND ABILITY

• Experience working with diverse populations;

• Excellent organizational skills with high attention to detail and

adherence to deadlines;

• Experience with administrative responsibilities, including processing

reimbursements;

• Familiarity with virtual learning and professional development envi-

ronments and strategies;

• Adaptability and ability to work in a fast-paced team environment;

• Superb interpersonal skills that will contribute to a friendly but

highly professional environment;

• Sound judgment and initiative related to independent action and

problem-solving;

• Ability to write clearly and concisely;

• Ability to maintain confidentiality while working on sensitive tasks;

• Knowledge of organizational databases;

https://www.fhi.ox.ac.uk/researcher-hiring-2020/
https://www.fhi.ox.ac.uk/researcher-hiring-2020/
www.apsanet.org/jobs
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• Fluency in Microsoft Office Suite, as well as some knowledge of

social media platforms; and,

• The willingness to travel for conferences and other APSA events

(when it is safe to do so).

PHYSICAL REQUIREMENTS AND WORK ENVIRONMENT

• This position requires the manual dexterity sufficient to operate

phones, computers, and other office

equipment, and the ability to sit and to use a computer for significant

periods of time.

• Work performed in an office setting.

ABOUT APSA

The APSA is a 501 (c) 3 nonprofit educational association which

serves a membership base of 12,000 in over 80 countries. With

a range of programs and services for individuals, departments and

institutions, APSA brings together political scientists from all fields

of inquiry, regions and occupational endeavors within and outside

academe in order to expand awareness and understanding of politics.

To learn more about APSA, please visit www.apsanet.org. APSA has

a Metro-accessible location in DuPont Circle in Washington, DC,

with a full-time staff of 25. APSA is an equal opportunity employer

committed to workplace diversity and welcomes applications from

anyone with the qualifications indicated above.

HOW TO APPLY

To be considered, submit a resume with cover letter indicating how

your experience and skills align with the description and the essential

skills required of the position, by email to APSA at hr@apsanet.org.

Consideration of applications will begin immediately and continue

until the position is filled.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8098

East Carolina University
Rank: Assistant Professor

The Department of Political Science is one of sixteen departments

in the Thomas Harriot College of Arts and Sciences at East Carolina

University in Greenville, North Carolina. The Department is com-

posed of 15 full-time faculty. It offers BS and BA degrees in political

science and minors in public administration, comparative politics/

international relations, leadership studies, and security studies at the

undergraduate level. It is also home to the multidisciplinary studies

majors in security studies and international studies. At the graduate

level, it offers a NASPAA-accredited Master of Public Administration

degree, a Master of Science in Security Studies and certificates in

public management and security studies. The department emphasizes

excellent teaching, quality research, and a tradition of service to the

community, the university, and the discipline.

More information about the department can be found at its home

page: https://politicalscience.ecu.edu/.

The Department of Political Science invites applications for a full-

time tenure track position at the rank of Assistant Professor to begin

August 13, 2021. The successful candidate will become one of the

faculty members in the Department of Political Science with primary
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teaching responsibilities in the Security Studies program. He/she will

be expected to teach at both the graduate and undergraduate levels

in the classroom and online. The assigned teaching load will be a

3:2. Service to the university, community and profession is expected.

A PhD in Political Science and Government, Homeland Security,

International Relations and National Security Studies, International/

Global Studies, or Peace Studies and Conflict Resolution. The position

is open in terms of regional or issue-area specialization within the

broader security-related context. ABD candidates must provide docu-

mented evidence of dissertation defense and completion of study prior

to hire. It is expected that ABD applicants will have the degree

conferred by August 13, 2021. Candidates with Ph.D. conferred at

the time of initial appointment will hold the rank of Assistant Professor

upon initial appointment. ABD candidates will also be initially

appointed with the probationary term rank of Assistant Professor and

must have the terminal degree conferred prior to their first reappoint-

ment. Qualifying degrees must be conferred from appropriately

accredited institutions.

Given the department’s current needs, preference will be given to

candidates who have experience (educational, teaching, and/or

research) in international security and national security policy. Teach-

ing experience at the graduate and undergraduate levels, as well as

distance education is strongly preferred.

To apply, complete a candidate profile and submit a letter of interest,

curriculum vita, statements of research interests and teaching experi-

ence/philosophy, unofficial transcripts and a writing sample online

at https://ecu.peopleadmin.com/. Candidates will add the names of

3 recommenders in the PeopleAdmin interface. Candidates should

be aware that recommenders will be contacted through PeopleAdmin

and asked to upload their letters through that interface. Letters of

reference submitted via the PeopleAdmin applicant tracking system

will be verified and considered towards meeting this requirement.

Official transcripts are required upon employment. Review of applica-

tions will begin on October 23, 2020 and continue until the position

is filled.

Questions should be directed to: Dr. Marie Olson Lounsbery, Chair,

Security Studies Search Committee, Department of Political Science,

(olsonlounsberym@ecu.edu).

In order to be considered for this position, applicants must complete

a candidate profile online via the PeopleAdmin system and submit

any requested documents. Additionally, applicants that possess the

preferred education and experience must also possess the minimum

education/experience, if applicable.

Apply here at : http://ecu.peopleadmin.com/postings/37859

Start Date: Fall 2021

Application Deadline: 10/23/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8092

U.S. Air War College, Dept. of International Secu-
rity Studies
Rank: Professor of International Security

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Security, International Political Econ-

omy, Science & Technology

The Air War College Department of International Security Studies

invites candidates to apply for a faculty position in the field of national

http://www.apsanet.org.
http://ecu.peopleadmin.com/postings/37859
www.apsanet.org/jobs
http://ecu.peopleadmin.com/postings/37859
http://ecu.peopleadmin.com/postings/37859
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security studies, with an emphasis on space, new domains, and technol-

ogy. The primary purpose of the position is to teach and develop

curriculum on U.S. national and international security for the AWC

West Space Seminar. Specialties in the political science subfields of

international relations and/or comparative politics are desired, though

candidates with space-related focus in other fields and sub-fields (e.g.

American politics, Strategic Studies, and History) will be given strong

consideration. The possible starting dates are between January and

July 2021. Applications are due October 13, 2020.

Academic rank is open but the focus is for appointment at the Assistant

or Associate Professor level. This position requires university-equiva-

lent teaching experience (graduate-level preferred) and a suitable aca-

demic publication record. Responsibilities include: teaching and devel-

oping curriculum for the West Space Seminar; teaching electives in

the applicant’s area(s) of specialization; advising student research; and

service to the institution. Teaching duties approximate a 2/2 teaching

load per academic year.

The Air War College provides a dynamic and academic environment

for teaching and research. The in-residence program offers master’s

degrees and senior-level professional military education to U.S. mili-

tary officers, civilian government officials, and to military officers

from more than 40 nations. The West Space Seminar offers the

opportunity to shape and develop curriculum for future senior leaders

of the new U.S. Space Force.

The Air War College contains a diverse faculty of security studies

experts engaged in rigorous academic research on critical issues in

contemporary security debates. It is a leading contributor of national

security thought for leaders across the U.S. Government, and highly

encourages policy-relevant scholarship by its faculty. It is located at

Maxwell Air Force Base in Montgomery, AL.

The position is an Administratively Determined (AD) civil service

position, which means that faculty rank comparable to that in civilian

universities is assigned to civilian faculty members. The selected candi-

date will be offered a three year appointment with a probationary

first year. This appointment is not renewable. Applicants must hold

U.S. citizenship and possess or be able to obtain a Top Secret-SCI

security clearance.

Air University is committed to building a culturally diverse and inclu-

sive educational environment. We are dedicated to recruiting and

retaining a diverse faculty committed to inclusive teaching and scholar-

ship. Prospective candidates must engender a climate that values and

uses diversity in all its forms to enrich debate and make the institution

more inclusive. Applicants should address how they will further these

goals in a diversity statement attached to their cover letter. This

statement should include teaching, life experience and/or research

interests that contribute to a climate that values and promotes diversity

in all its forms.

While open positions are advertised in various publications, including

the American Political Science EJobs, applicants must submit their

application through USAJobs either online or via mail. The link to

the advertisement and application can be found here: https://www.

usajobs.gov/Search/Results?k=578661100

Candidates should submit a cover letter, diversity statement, curricu-

lum vitae, and contact information for three references.

If candidates prefer to not use the online feature, they can send their

resume, or Optional Form 612, along with other required documents

X : 58720$SOAP

10-12-20 20:36:38

Page 101
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 101

to 42 FSS/FSMC, 50 Lemay Plaza South, Building 804, Attn: Air

War College faculty position, Maxwell AFB AL 36112-6334. The

OF-612 can be accessed through the Office of personnel Manage-

ment’s web site at www.usajobs.opm.gov.

For more information, contact Colonel Douglas Drake, U.S. Space

Force, Air War College, 325 Chennault Circle, Maxwell AFB, AL,

36112-6427; douglas.drake@us.af.mil. Or contact Dr. Chris Hemmer,

Dean, Air War College, 325 Chennault Circle, Maxwell AFB, AL,

36112-6427. Phone 334-953-7099, email christopher.hemmer@

us.af.mil.

Start Date: Summer 2021

Application Deadline: 10/13/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8097

Michigan State University
Rank: Assistant Professor-Tenure System

Assistant Professor-Tenure System

The Education Policy program within the Department of Educational

Administration seeks one 9-month, tenure-track assistant professor

who specializes in policy implementation. We are looking for a new

colleague who shares our program’s commitment to contributing

rigorous empirical research to local, state, national, and international

policy conversations. In particular, we seek a colleague who will diver-

sify our current faculty’s strengths and areas of research.

We seek applicants who utilize qualitative or mixed methodological

approaches to address policy implementation questions. Applicants

must have a strong record of scholarship and teaching that focuses

on the policy process, policy implementation, and educational equity

and who specialize in K-12 or higher education policy. Priority will

be placed on applicants whose scholarship (1) address issues of equity

and adequacy in implementation, (2) engages a range of policy stake-

holders including policy makers, district/school/institutional leaders,

and local, state, and national organizations focused on improving

education, and (3) examines policies and practices that are critical to

current and ongoing policy conversations.

This position will support our program’s goal to increase our focus

on implementation. Beginning in the 2021-2022 school year we will

be offering a new concentration in education science with a key

component rooted in policy implementation. The new faculty member

will participate in the development of a new IES-funded interdiscipli-

nary doctoral training program in education policy implementation

and efficacy and will mentor students from across the university who

participate in the program.

The department is particularly interested in candidates who have

experience working with diversity, equity, and inclusion in education

and demonstrated commitment to improving educational outcomes

for all students.

Our nationally ranked program is home to 7 faculty members and

approximately 30 doctoral students pursuing a wide range of questions

related to education policy. The Education Policy faculty includes a

number of prominent national and international leaders who are

excited to support an early career colleague to be a highly successful

policy scholar and teacher. The Education Policy program is housed

in MSU’s acclaimed Department of Educational Administration,

http://www.usajobs.opm.gov.
http://www.usajobs.opm.gov.
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alongside programs in in K12 Educational Administration and Higher,

Adult, and Lifelong Education. Situated in an institution committed

to access and outreach, Education Policy faculty and students are

deeply committed to addressing local, state, national, and international

educational policy. Building on our collective strengths, we seek to

add a new and unique voice to our program.

Required Degree:

Doctorate

Minimum Requirements:

• Earned doctoral degree prior to start date and a record of accom-

plishments consistent with appointment as an assistant professor

at a research-intensive institution.

• Doctorate in education policy, public policy, public administration,

political science, sociology, implementation sciences, or other

related field.

• Record of or potential for an outstanding scholarly publication

record.

• Ability to mentor doctoral students in the area of implementation

research, specifically in collaboration with external stakeholders.

• Strong methodological training in and ability to teach graduate

level qualitative methods including at least one or more of: case

studies, interviewing, or process tracing.

• Ability to teach graduate level courses in education policy, policy

implementation, and policy evaluation.

• A research agenda that promotes equitable educational opportunities

for all students, especially those historically marginalized by institu-

tions of education and by policy.

• Collaboration skills and willingness to work on a new IES grant-

funded doctoral training program in education science.

Desired Qualifications

• Experience working with a range of education stakeholders on policy

related issues.

• Strong methodological training in and ability to teach mixed meth-

ods including, but not limited to, survey development and analysis

and mediation analyses.

• Record of or potential for grant supported research.

• Experience working with research-policy or research-practice part-

nerships.

Required Application Materials:

Online application via careers.msu.edu is required, see posting

#673144. Interested candidates should submit a letter of application,

curriculum vitae, an empirical writing sample that is relevant to the

position as outlined in the call, and names and contact information

of three references.

Special Instructions:

We invite inquiries from potentially interested candidates to any of

the search committee members:

Rebecca Jacobsen, Co-chair (Associate Professor of Education Policy),

rjacobs@msu.edu

Katharine Strunk, Co-chair (Clifford E. Erickson Distinguished Pro-

fessor of Education Policy and, by courtesy, Economics), kstrunk@

msu.edu

Terah Venzant Chambers (Professor of Educational Administration

and Associate Dean for Equity and Inclusion), terah@msu.edu

Scott Imberman (Professor of Economics and Education Policy),

imberman@msu.edu Sarah Reckhow (Associate Professor of Political

Science), reckhow@msu.edu
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Kris Renn (Professor of Higher, Adult, and Lifelong Learning and

Associate Dean of Undergraduate Studies for Student Success

Research), renn@msu.edu

Sandy Frost Waldron (PhD Student in Education Policy), waldro41@

msu.edu John Yun (Associate Professor of Educational Administra-

tion), jyun@msu.edu

Michigan State University is an affirmative action, equal opportunity

employer. Michigan State University is committed to achieving excel-

lence through cultural diversity. The university actively encourages

applications and/or nominations of women, persons of color, veterans

and persons with disabilities.

Start Date: Fall

Date Posted: 9/23/2020

Salary: Competitive

eJobs ID: 8088

Harvard University
Rank: Fellow-in-Residence

The Edmond J. Safra Center for Ethics at Harvard University invites

applications from a broad range of researchers and practitioners who

will work over the course of the year on pressing issues in ethics.

Faculty in arts and sciences and professional schools, postdoctoral

scholars, practitioners, and researchers from industry, government,

and NGOs are eligible to apply.

For the 2021-22 academic year, the Edmond J. Safra Center for

Ethics will focus on the theme of “A New Social Compact?” The

COVID-19 pandemic has delivered a shock to the nations of the

world. Variations in national responses and experiments with eco-

nomic and health policies have implicitly revealed different concep-

tions of the social compact (a phrase we use loosely to refer to shared

understandings of what members of societies believe they owe to each

other). In the United States, the experience of the pandemic has

been defined by failures of governance, leadership, and technocratic

expertise. These failures have led to the stark exposure of underlying

health inequities, along with the broad social vulnerability for individ-

uals, and the polity generally, that flows from inequality. The centrality

of care provision to our economy and social well-being has also been

brought to the fore, made visible by the sudden disappearance of

structures like schools that have come to provide so much of the care

and services of the social safety net in the United States. Restrictions

on international travel, the fracturing of global supply chains, rationing

of medical supplies, and attempts to develop a vaccine all call into

question the social compact at a global level. While much innovation

in political philosophy, political economy, and public policy has been

in development for the last decade, since the global financial crisis,

the pandemic presents an occasion for harvesting the fruits of that

work with the goal of articulating the foundations of a new social

compact. We invite applications connected to any dimension of this

broad field of inquiry. We see the nature of the failures to be addressed

as so multifaceted as to make this theme not very restrictive; however,

in our usual fashion, we will also consider applications that fall outside

the parameters of this thematic description.

All eligible applicants are encouraged to apply. Priority will be given

to early career scholars and practitioners.

Fellows-in-Residence will be expected to devote the majority of their

time to their individual projects and to participate in regular work-

in-progress seminars. In addition, Fellows are strongly encouraged to

www.apsanet.org/jobs
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participate in the Center's programming, which includes public lec-

tures, themed seminars and reading groups, conferences, workshops,

and lunch discussions.

This Fellowship is intended to be residential. With the exception of

travel to conferences and meetings, Fellows are expected to be in

residence in the Boston area at least four working days per week

during the term. The coronavirus pandemic has resulted in a waiver

of this requirement for the 2020-21 academic year. If the public

health crisis continues, we will consider a waiver for the 2021-22

academic year, but our hope is to return to in-person, residential

programming by September 2021.

For the last few years, the Center has offered the possibility of joint

fellowship opportunities with the following Centers; we continue to

offer that possibility, with specific potential affiliations to be worked

out on a case-by-case basis:

• Carr Center for Human Rights at the Harvard Kennedy School

• Center for Bioethics at the Harvard Medical School

• Center for Research on Computation and Society at the Harvard

John A. Paulson School of

Engineering and Applied Sciences

• Hutchins Center for African & African American Research at Har-

vard University

• Petrie-Flom Center for Health Law Policy, Biotechnology and Bioe-

thics at the Harvard

Law School

Applicants will be invited to indicate on the application form whether

they wish to be considered for a joint fellowship position with one

of these Centers. If selected, the joint fellowship will offer access to

development opportunities and programming at the Edmond J. Safra

Center for Ethics and our partnering Center.

ELIGIBILITY

Applicants must have a PhD, professional degree, or a minimum of

5 years of equivalent professional experience. Applicants from any

discipline or professional field will be considered. Those who have

previously held a yearlong residential Fellowship at the Center are

not eligible; this limitation does not apply to former Undergraduate

Fellows or former Graduate Fellows. The Fellows-in-Residence Pro-

gram runs the course of the academic year, typically from the beginning

of September through the end of May, and is open to all applicants

who meet the above criteria, regardless of citizenship.

STIPEND

Faculty: We offer a stipend of one-half of your base academic year

salary, up to $75,000, and a research allowance of up to $3,000 for

approved expenses directly related to your work, such as travel, books,

and research assistance.

Post-Docs: The stipend for post-doctoral fellows will be $60,000 for

2021-22. We also provide a research allowance of up to $3,000 for

approved expenses directly related to your work, such as travel, books,

and research assistance.

Practitioners: Practitioner stipends will be determined on a case-by-

case basis, commensurate with experience. We also provide a research

allowance of up to $3,000 for approved expenses directly related to

your work, such as travel, books, and research assistance.

APPLICATION REQUIREMENTS

To apply, you will need to complete an online application form,

found at

ethics.harvard.edu/fellows-in-residence, which includes submission of

the following in .pdf, .doc, or .docx form:
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• Cover letter stating your background and interest in the Fellows-

in-Residence Program (suggested length 1-2 pages or 850 words)

• CV

• Research proposal (suggested length 3-5 pages or 2,500 words)

• Recent writing sample (suggested length under 30 pages or 7,000

words)

• Names and contact information of three professional references

(letters are not accepted

until a candidate reaches a later stage of the process)

The deadline for submitting this application is November 16, 2020.

Please note that the application form will be saved automatically while

in progress, but no edits or alterations will be allowed once you have

submitted the application. Should you have any questions regarding

this application process, please send an email to EJSafraFellowships@

fas.harvard.edu.

Start Date: Fall 2021

Application Deadline: 11/16/2020

Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8081

Harvard University
Rank: Fellow-in-Residence

The Edmond J. Safra Center for Ethics at Harvard University invites

applications from a broad range of researchers and practitioners who

will work over the course of the year on pressing issues in ethics.

Faculty in arts and sciences and professional schools, postdoctoral

scholars, practitioners, and researchers from industry, government,

and NGOs are eligible to apply.

For the 2021-22 academic year, the Edmond J. Safra Center for

Ethics will focus on the theme of “A New Social Compact?” The

COVID-19 pandemic has delivered a shock to the nations of the

world. Variations in national responses and experiments with eco-

nomic and health policies have implicitly revealed different concep-

tions of the social compact (a phrase we use loosely to refer to shared

understandings of what members of societies believe they owe to each

other). In the United States, the experience of the pandemic has

been defined by failures of governance, leadership, and technocratic

expertise. These failures have led to the stark exposure of underlying

health inequities, along with the broad social vulnerability for individ-

uals, and the polity generally, that flows from inequality. The centrality

of care provision to our economy and social well-being has also been

brought to the fore, made visible by the sudden disappearance of

structures like schools that have come to provide so much of the care

and services of the social safety net in the United States. Restrictions

on international travel, the fracturing of global supply chains, rationing

of medical supplies, and attempts to develop a vaccine all call into

question the social compact at a global level. While much innovation

in political philosophy, political economy, and public policy has been

in development for the last decade, since the global financial crisis,

the pandemic presents an occasion for harvesting the fruits of that

work with the goal of articulating the foundations of a new social

compact. We invite applications connected to any dimension of this

broad field of inquiry. We see the nature of the failures to be addressed

as so multifaceted as to make this theme not very restrictive; however,

in our usual fashion, we will also consider applications that fall outside

the parameters of this thematic description.

All eligible applicants are encouraged to apply. Priority will be given

to early career scholars and practitioners.

www.apsanet.org/jobs
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Fellows-in-Residence will be expected to devote the majority of their

time to their individual projects and to participate in regular work-

in-progress seminars. In addition, Fellows are strongly encouraged to

participate in the Center's programming, which includes public lec-

tures, themed seminars and reading groups, conferences, workshops,

and lunch discussions.

This Fellowship is intended to be residential. With the exception of

travel to conferences and meetings, Fellows are expected to be in

residence in the Boston area at least four working days per week

during the term. The coronavirus pandemic has resulted in a waiver

of this requirement for the 2020-21 academic year. If the public

health crisis continues, we will consider a waiver for the 2021-22

academic year, but our hope is to return to in-person, residential

programming by September 2021.

For the last few years, the Center has offered the possibility of joint

fellowship opportunities with the following Centers; we continue to

offer that possibility, with specific potential affiliations to be worked

out on a case-by-case basis:

• Carr Center for Human Rights at the Harvard Kennedy School

• Center for Bioethics at the Harvard Medical School

• Center for Research on Computation and Society at the Harvard

John A. Paulson School of

Engineering and Applied Sciences

• Hutchins Center for African & African American Research at Har-

vard University

• Petrie-Flom Center for Health Law Policy, Biotechnology and Bioe-

thics at the Harvard

Law School

Applicants will be invited to indicate on the application form whether

they wish to be considered for a joint fellowship position with one

of these Centers. If selected, the joint fellowship will offer access to

development opportunities and programming at the Edmond J. Safra

Center for Ethics and our partnering Center.

ELIGIBILITY

Applicants must have a PhD, professional degree, or a minimum of

5 years of equivalent professional experience. Applicants from any

discipline or professional field will be considered. Those who have

previously held a yearlong residential Fellowship at the Center are

not eligible; this limitation does not apply to former Undergraduate

Fellows or former Graduate Fellows. The Fellows-in-Residence Pro-

gram runs the course of the academic year, typically from the beginning

of September through the end of May, and is open to all applicants

who meet the above criteria, regardless of citizenship.

STIPEND

Faculty: We offer a stipend of one-half of your base academic year

salary, up to $75,000, and a research allowance of up to $3,000 for

approved expenses directly related to your work, such as travel, books,

and research assistance.

Post-Docs: The stipend for post-doctoral fellows will be $60,000 for

2021-22. We also provide a research allowance of up to $3,000 for

approved expenses directly related to your work, such as travel, books,

and research assistance.

Practitioners: Practitioner stipends will be determined on a case-by-

case basis, commensurate with experience. We also provide a research

allowance of up to $3,000 for approved expenses directly related to

your work, such as travel, books, and research assistance.

APPLICATION REQUIREMENTS
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To apply, you will need to complete an online application form,

found at

ethics.harvard.edu/fellows-in-residence, which includes submission of

the following in .pdf, .doc, or .docx form:

• Cover letter stating your background and interest in the Fellows-

in-Residence Program (suggested length 1-2 pages or 850 words)

• CV

• Research proposal (suggested length 3-5 pages or 2,500 words)

• Recent writing sample (suggested length under 30 pages or 7,000

words)

• Names and contact information of three professional references

(letters are not accepted

until a candidate reaches a later stage of the process)

The deadline for submitting this application is November 16, 2020.

Please note that the application form will be saved automatically while

in progress, but no edits or alterations will be allowed once you have

submitted the application. Should you have any questions regarding

this application process, please send an email to EJSafraFellowships@

fas.harvard.edu.

Start Date: Fall 2022

Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8082

Institute for Advanced Study in Toulouse - UT1
Rank: Faculty position in POLITICAL SCIENCE

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Political Economy, Quantita-

tive Methods

Faculty position in POLITICAL SCIENCE

(Political Economy, Comparative Politics & Quantitative Methods)

The Institute for Advanced Study in Toulouse (IAST) and the Univer-

sity of Toulouse Capitole, France,

invite applications from political scientists for Faculty positions at

any level (assistant, associate or full professor, tenured/tenure track),

in the fields of political economy, comparative politics, and quantita-

tive methods.

We seek candidates with a strong research background in analytical

and quantitative political science, and good teaching skills. Candidates

should be able to lead research programs drawing on the IAST’s

substantial interdisciplinary resources, including particularly though

not only the proximity of a strong group in economics at the Toulouse

School of Economics.

Research interests close to those already developed at the IAST/ Tou-

louse School of Economics would be highly appreciated, including:

public opinion and public policies, comparative studies of democratic

institutions, political economy of development, experimental political

science, to cite a few.

RANK: Open rank. SALARY: Commensurate with qualifications

and experience.

BASIC QUALIFICATIONS: For assistant professor position: PhD

by date of appointment in Political Science or a related field.

Knowledge of French is NOT required.

POSITION AVAILABLE: July 1st, 2021, with academic year begin-

ning September 2021.

www.apsanet.org/jobs
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TO APPLY: Applications should be sent to info.researchpositions@

iast.fr with the message heading

&quot;Application for Faculty Position in Political Science&quot;,

and must include, in pdf format: letter of application, curriculum

vitae, 2-4 samples of written work, research statement, and teaching

evaluations if available. Applicants for an assistant professor position

should ask 3 referees to submit confidential

letters of reference by the deadline to the same address. Inquiries can

also be sent to that address.

CLOSING DATE: September 30th, 2020.

IAST is committed to equal opportunities in recruitment and scien-

tific practice.

More information on the Institute for Advanced Study in Toulouse,

the University of Toulouse Capitole

and the Toulouse School of Economics:

http://www.iast.fr/ http://www.ut-capitole.fr/ http://www.tse-fr.eu/

Start Date: Fall 2021

Application Deadline: 9/30/2020

Date Posted: 9/22/2020

Salary: Negotiable

eJobs ID: 8072

The Trilateral Commission
Rank: Research Project Director: Trilateral Commission Initiative

on Rethinking Capitalism and the Future of Market-Based Econo-

mies

The Trilateral Commission is searching for a director for a new

initiative on the future of capitalism and market-based economies.

The initiative will examine whether and in what ways market-based

economies and capitalist systems should change to better promote

inclusive, prosperous, democratic societies. The project will be com-

prised of several components, including an international task force

on the future of marketbased/capitalist societies that will launch in

fall 2020. The task force will be led by three prominent cochairs, one

each from North America, Europe, and Asia, and will include experts

from government, business, and other intellectual centers across the

three geographies. The members will consider an array of topics,

generate issue-specific papers, and produce a final, landmark report

with specific recommendations. The final report will draw on the

experiences of countries from around the world that vary in their

balance among government, business, and society.

Working closely with the co-chairs and the Commission leadership,

the project director will have primary responsibility for shaping and

helping to execute the task force’s intellectual agenda. This will involve

commissioning and potentially drafting portions of the various issue-

specific papers, conducting background research, disseminating infor-

mation to members, organizing working group meetings, ensuring

that key milestones are met in a timely fashion, and handling expenses

associated with the project. The director will draft the landmark

report, based on task force deliberations and

member input, and ensure a final product that is both reflective of

the group’s thinking and includes a clear set of recommendations.

The director will be welcomed at, expected to attend, and potentially

participate in the Commission’s regular meetings. Each group (North

America, Europe, and Asia) holds an annual regional meeting and

the Commission as a whole convenes annually for a meeting that

rotates among the three geographies.
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Relevant qualifications include a post-graduate degree, either a masters

degree or a recent PhD, and some track record working on or publish-

ing about the future of capitalism. The director must be comfortable

working with people from a wide variety of backgrounds, be a superb

project manager,

have a collaborative work style, and be at ease working both on

intellectual substance and logistical elements. In the latter, the director

will have a close working relationship with the North American coordi-

nator of the Trilateral Commission.

For the foreseeable future, the bulk of the work of the director and

the task force will take place virtually, and there are no set residency

requirements. Conditions permitting, it is likely that the director will

travel in order to consult with co-chairs and members and to facilitate

some in-person meetings.

The position is initially for one calendar year and is envisioned to be

part-time. There is a strong possibility of renewal after one year, as

the remit of the project grows. The salary will be commensurate with

qualifications and experience.

Candidates should submit a resume, including contact information;

a cover letter; an analytical writing sample of 20 pages or less; and

names, titles, and contact information for three references. This mate-

rial should be emailed to Cassandra Favart, Coordinator for the North

America Trilateral Commission, at cfavart@trilateral.org. The Com-

mission will be accepting applications until October 15, 2020, with

interviews for the position commencing shortly afterward with an

aim to fill the position by early November.

About the Trilateral Commission

The Commission is a global membership organization that for decades

has brought together senior policymakers, business leaders, and repre-

sentatives of media and academe to discuss and propose solutions

to some of the world’s toughest problems. Founded in 1973, the

Commission has for decades served as an important venue to incubate

ideas and build relationships across sectors and the geographies of

North America, Europe, and Asia. The countries represented in the

Commission and its individual members share common values and

a commitment to the rule of law, open economies and societies, and

democratic principles. Traditionally focused on geopolitical trends

and challenges, the Commission recently widened its aperture to also

examine issues that affect the ability of individual countries to play

traditional leadership roles in the international system.

Start Date: Fall 2020

Application Deadline: 10/15/2020

Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8075

University of Colorado, Boulder
Rank: Visiting Scholar in Conservative Thought and Policy

Subfield(s): Comparative Politics, Methodology, Other

The College of Arts and Sciences at the University of Colorado

Boulder invites applications for the position of Visiting Scholar in

Conservative Thought and Policy. We seek a highly visible individual

who is deeply engaged in either the analytical scholarship or practice

of conservative thinking and policymaking, or both. Thus, applica-

tions will be welcome from the academic, policy, military, and media

communities, among others. The term of the appointment is variable,

http://www.tse-fr.eu/
http://www.tse-fr.eu/
http://www.tse-fr.eu/
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with a minimum of two to a maximum of four semesters. The position

begins in August 2021.

The University of Colorado Boulder is committed to building a

culturally diverse community of faculty, staff, and students dedicated

to contributing to an inclusive campus environment. We are an Equal

Opportunity employer, including veterans and individuals with disa-

bilities.

The Visiting Scholar will continue an open and vigorous dialogue on

campus featuring the principles of conservatism in historical and

contemporary contexts. The successful candidate will receive a senior

professorial appointment, without tenure, in the College of Arts and

Sciences. Specific duties include teaching undergraduate courses, deliv-

ering public lectures, and organizing visiting speakers and events.

What We Require

-Candidates are expected to have a PhD at the time of appointment.

What You Will Need

-Candidates are expected to be highly visible scholars who are deeply

engaged in either the analytical scholarship or practice of conservative

thinking and policymaking or both.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/17/2020

Salary: Negotiable

eJobs ID: 8064

University of Notre Dame
Rank: Faculty Position in Human Rights

The University of Notre Dame’s Keough School of Global Affairs is

searching for an outstanding scholar of human rights. The Keough

School is a multidisciplinary, policy-oriented school of global affairs

whose efforts in research, teaching, and service are dedicated to the

advancement of integral human development. https://keough.nd.edu.

As the Keough School expands its curricular programs, teaching and

scholarship grounded in research that addresses normative approaches

to human rights as well as policies for their protection is paramount.

The successful applicant will have an interest and strong record in

teaching undergraduate students.

Depending on the qualifications of the applicant, the position may

be tenure track, rank open, or non-tenure track regular faculty, rank

open. Applicants may come from a variety of professional backgrounds

and disciplines, including the social sciences (e.g., sociology, political

science, anthropology) or humanities (e.g., history, theology). Appli-

cants whose work is truly global in scope, considering both the United

States and the international sphere, are particularly encouraged to

apply. Applicants should have an interest in interdisciplinary collabora-

tion as well as policy-related fieldwork or experience. A Ph.D. or

equivalent terminal degree is required at the time of appointment.

The successful candidate will be based in the Keough School of Global

Affairs and closely affiliated with its Klau Center for Civil and Human

Rights https://klau.nd.edu/the-center/. Joint or concurrent appoint-

ments in the appropriate University departments are possible.

Candidates for this position are asked to submit a letter of interest

and a CV. Junior candidates (ABD, postdoc, assistant professors)

should also submit a teaching statement, which includes available

teaching evaluations. Application materials should be submitted
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through the Interfolio/Notre Dame online application system: http://

apply.interfolio.com/78788.

Nominations and inquiries may be sent via email to:

Prof. Jennifer Mason McAward

Chair, Human Rights Search Committee

Keough School of Global Affairs

University of Notre Dame

mason.1@nd.edu

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/17/2020

Salary: Competitive

eJobs ID: 8060

University of Oslo
Rank: Postdoctoral Fellow/Assistant Professor on Autocratic Poli-

tics

Job description

The Department of Political Science wants to recruit 2 excellent social

scientists with a background from Political Science or closely related

fields such as Economics or Sociology. The successful applicants will

work full time as a Postdoctoral Fellow (Assistant Professor). One

successful applicant will work on the ERC Consolidator Grant project

‘The Emergence, Life, and Demise of Autocratic Regimes’ (ELDAR).

The other successful applicant will work on the Research Council

Norway FRIPRO project ‘Policies of Dictatorships’ (PoD). Both

appointments are for a fixed, non-tenured term of 4 years with a

25% requirement for teaching . This means that 75 % of the working

time over four years is devoted to research.

ELDAR will investigate three aspects of autocratic politics: 1) the

emergence of autocratic regimes; 2) policy-making (“life”) in autocra-

cies in the areas of education, infrastructure and industrial policy,

social policies, and media regulation; 3) autocratic regime breakdown.

In doing so, ELDAR will address the preferences and capacities of

vital actors in autocratic politics – the leader, regime support groups,

and mobilized opposition groups. Team members will also study the

specific, and diverse, institutions that underpin autocracies.

PoD will investigate specific contents of policies pursued in dictator-

ships, and consider the origins and effects of such policies on regime

stability and change. Specifically, it covers three areas: 1. policies

and strategies for repressing domestic actors; 2. security policies and

decisions on interstate war and peace; 3. cooptation policies in the

areas of construction, higher education, and labor market regulation

and social policies.

The projects are led by Professor Carl Henrik Knutsen. ELDAR runs

from 2020-2025 and PoD from 2020-2024. Both projects will be

part of the Department’s internationally leading research group on

Comparative Institutions and Regimes (CIR). We encourage appli-

cants to read about the projects and project teams in the two project

proposals: ELDAR proposal; PoD proposal

The main purpose of the fellowship is to qualify researchers for work

in higher academic positions within their disciplines.

Qualification requirements

http://apply.interfolio.com/78788.
http://apply.interfolio.com/78788.
www.apsanet.org/jobs
http://apply.interfolio.com/78788.
http://apply.interfolio.com/78788.
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A comprehensive assessment of the applicant's scientific qualifications

forms the basis of appointment.

Applicants must hold a degree equivalent to a Norwegian doctoral

degree (Ph.D) in Political Science or a closely related discipline before

taking up the post. For applicants who have yet to receive their

PhD degree, the Doctoral dissertation must have been submitted for

evaluation before the application deadline (October 15, 2020). Such

applicants should note the date of submission of their Phd in the

cover letter. Appointment is dependent on the public defense of the

doctoral thesis being approved.

Candidates with a record of a high-quality publication, especially

in a leading peer-reviewed international journal, will be prioritized.

However, the length of the applicant’s research career (discounted for

parental leave, etc.) will be taken into account when considering the

number of such publications: The intention is to recruit the person

that has the best prospects for contributing to the project’s research

outputs by publishing research of the highest quality over the coming

4-year period.

The candidate should, in the cover letter (maximum 2 pages), briefly

explain how his/her research profile and agenda will contribute to

the overall goals of one or both of the projects, including one or more

of the suggested datasets or papers outlined in the research proposals

(links above). The applicant should further detail additional suggested

contributions in the form of one or two research ideas in an accompa-

nying research proposal (maximum 2 pages). Applicants should note

in the cover letter which project (ELDAR or PoD) they are primarily

interested in being hired on, but all applicants will be considered for

both positions.

While not necessary, candidates with prior research experience on

one or more of the topics covered in ELDAR or PoD will be at an

advantage. Applicants with formal modelling or methods skills relevant

for the projects (see project proposals) will have an advantage.

Other desired qualifications and experiences include experiences with

previous systematic data collection efforts, either in individual or

collective projects, strong administrative and organizational skills, very

good command of English, and programming and statistical software

skills. Finally, the applicants' teaching experiences and qualifications

and personal suitability for the position will be taken into considera-

tion.

Postdoctoral fellows who are appointed for a period of four years are

expected to acquire “basic pedagogical competency” in the course of

their fellowship period within the teaching duty component of 25 %.

We offer

Salary according to &quot;SKO 1352 postdoktor&quot;, pay grade

59-67, NOK 523 200-605 500 per year (approx. 52 000 – 61 000

Euro)

budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support from the

department and faculty.

an academically stimulating and international working environment

a friendly and inclusive workplace

a good pension scheme through the Norwegian Public Service Pen-

sion Fund

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare
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Postdocs can aquire pedagogical competency https://www.uio.no/

link/english/academic-development/index.html

Female postdocs can take part in the UiO Mentorprogram for female

postdocs https://www.uio.no/english/for-employees/competence/

gender-equality/mentoring-programme/

How to apply

The application must include the following items:

A cover letter (max 2 pages, incl. statement of motivation, summariz-

ing research interests, and how the applicant will contribute to ELDAR

and/or PoD)

A project description (max 2 pages; if cover letter and project descrip-

tion are merged, the maximum is 4 pages)

A CV summarizing education, positions, pedagogical experience,

administrative experience, and other qualifying activities

A complete list of publications

Copies of educational certificates (academic transcripts only)

Up to 3 academic works that the applicant wishes to be considered

due to their quality or relevance for the projects. The 3 works should

include at least one single-authored piece and at least one published

journal article.

List of reference persons: 2 or 3 references (name, relation to candidate,

e-mail, and phone number)

The application with attachments must be delivered via our electronic

recruiting system. Foreign applicants are advised to attach an explana-

tion of their University's grading system. Please note that all docu-

ments should be in English.

The application deadline is 15 October 2020. The screening and

evaluation of the candidates will begin immediately and a short-list

will be ready in late November. Interviews will be held in December.

The positions will be awarded from January 2021.

We aim to increase the diversity of backgrounds in our staff. We

especially encourage female researchers to apply.

Formal regulations

Please see the guidelines and regulations for appointments to Postdoc-

toral fellowships at the University of Oslo.

No one can be appointed for more than one Postdoctoral Fellow

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people with ethnic minority back-

grounds.

Contact information

PI of ELDAR and PoD and Research Group Leader CIR, Prof. Carl

Henrik Knutsen, phone nr: +47 228 54244, e-mail: c.h.knutsen@

stv.uio.no

Please also feel free to contact any of the other project members if

you have questions pertaining to specific sections of the project, as

outlined in the project proposal.

www.apsanet.org/jobs
https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
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Questions regarding the electronic application form should be sent

to personnel officer Helle Fritzsønn; helle.fritzsonn@sv.uio.no

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

The Department of Political Science is a part of the Faculty of Social

Sciences and conducts research, teaching and dissemination. The

Department currently has 33 permanent academic staff members, 13

research fellows conducting PhDs, six postdoctoral fellows and ten

administrative employees. About 1100 students are currently enrolled

in Bachelor’s, Master’s and PhD study programmes in political science,

as well as the interdisciplinary Bachelor’s degree programmes in Inter-

national Studies and Public Administration and Leadership, and the

Master’s degree programme in Peace and Conflict Studies. The depart-

ment is the host of C-REX Center for Research on Extremism.

Start Date: Winter 2020

Application Deadline: 10/15/2020

Date Posted: 9/17/2020

Salary: $50,000 - $59,999

eJobs ID: 8057

U.S. Army War College
Rank: Political Geography and Demographic Studies

Specializations: Political Development, Science & Technology,

International Security

Strategic Studies Institute Seeks Expert on

Political Geography and Demographic Studies

The U.S. Army War College’s Strategic Studies Institute (SSI) seeks

an expert on political geography and demography to join one of the

most dynamic think tanks in the national security research field and

help inform and shape U.S. national and defense policy.

The successful candidate for this position will serve as a resident

research professor of national security affairs. The responsibilities will

be to research, analyze, and publish studies, organize collaborative

research groups, conferences, and seminars, and serve as a subject

matter expert for the U.S. Army War College and the Department

of the Army on political demography and geography as related to

U.S. national security. SSI research professors also publish widely

through external professional and academic outlets and provide pres-

entations to a wide range of military and civilian audiences.

Research professors design their research and publication agenda in

consultation with SSI leadership and, at times, respond to specific

strategic research requests. While research, analysis, publication, and

collaboration are the primary responsibilities, the successful candidate

will also have the opportunity to contribute to the War College’s

education mission by developing courseware, teaching classes and

seminars, and advising student research projects. Research professors

have extensive resources available. In addition to the excellent Army

War College library and online sources, research professors draw

on the assets of Washington, DC, and undertake regular trips to

their region.

The U.S. Army War College is located in Carlisle, Pennsylvania, a

small, historic town 20 miles west of Harrisburg. It is within an
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easy drive of a wide range of recreational, artistic, and shopping

opportunities. Local public schools are considered very good.

Qualifications. Required qualifications for this position include: (1)

master’s degree in geography, demography, or in national security

studies, international relations, government, political science, history,

regional studies with work relating to political (human) geography;

(2) record of scholarly research and publication-or evidence of great

potential for same-in areas relevant to political geography or demogra-

phy; (3) Refined oral and written communication skills, including

the ability to serve as a project team lead for collective research projects

or as a student advisor for written research projects; (4) established

record of teaching demography or political geography at the under-

graduate level and (5) possession of, or eligibility for, a Top Secret

security clearance. Security clearances shall be authorized only to

U.S. citizens. Only candidates who demonstrate all of the required

qualifications will be considered.

Desired qualifications include: (1) PhD or equivalent evidence of

extensive original scholarly research and writing is strongly preferred;

(2) experience in the military, government service, or some other

strategy-related profession; (3) Subject teaching experience at the grad-

uate or Senior Service College level is preferred.

This appointment may be made at the assistant, associate, or full

professor level. Salary is competitive. Research professors are excepted

service government employees with renewable contracts averaging

three years. The first year of service is probationary.

This job announcement will be released in September 2020 through

USAJobs. Applications must be submitted in accordance with the

instructions outlined on the USAJobs website: https://www.usajobs.

gov/

For additional information or questions, applicants may contact the

Director, SSI Research Department, U.S. Army War College, Carli-

sle, PA.:

Colonel George Shatzer

george.r.shatzer.mil@mail.mil

(717) 245-4125

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 9/15/2020

Salary: Competitive

eJobs ID: 8041

U.S. Army War College
Rank: Technology and National Security

Specializations: Science & Technology, International Security,

Political Theory

Strategic Studies Institute Seeks Expert on

Technology and National Security

The U.S. Army War College’s Strategic Studies Institute (SSI) seeks

an expert on technology and national security to join one of the most

dynamic think tanks in the national security research field and help

inform and shape U.S. national and defense policy.

The successful candidate for this position will serve as a resident

research professor of national security affairs. The responsibilities will

be to research, analyze, and publish studies, organize collaborative

research groups, conferences, and seminars, and serve as a subject

matter expert for the U.S. Army War College and the Department

of the Army on technology as related to U.S. national security. SSI

research professors also publish widely through external professional

www.apsanet.org/jobs
https://www.usajobs.gov/
https://www.usajobs.gov/
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and academic outlets and provide presentations to a wide range of

military and civilian audiences.

Research professors design their research and publication agenda in

consultation with SSI leadership and, at times, respond to specific

strategic research requests. While research, analysis, publication, and

collaboration are the primary responsibilities, the successful candidate

will also have the opportunity to contribute to the War College’s

education mission by developing courseware, teaching classes and

seminars, and advising student research projects. Research professors

have extensive resources available. In addition to the excellent Army

War College library and online sources, research professors draw

on the assets of Washington, DC, and undertake regular trips to

their region.

The U.S. Army War College is located in Carlisle, Pennsylvania, a

small, historic town 20 miles west of Harrisburg. It is within an

easy drive of a wide range of recreational, artistic, and shopping

opportunities. Local public schools are considered very good.

Qualifications. Required qualifications for this position include: (1)

Ph.D. or equivalent in computer science, information technology,

technology and public policy, engineering, political science, or another

field strongly related to the intersection of technology and national

security; (2) record of scholarly research and publication—or evidence

of great potential for the same—in one or more of the areas mentioned

previously; (3) Refined oral and written communication skills, and

the ability to explain concepts, theories, and recommendations to

non-specialists; (4) Ability to form, lead, and participate in cross-

functional research and analysis project teams; (5) possession of, or

eligibility for, a Top Secret security clearance. Security clearances shall

be authorized only to U.S. citizens. Only candidates who demonstrate

all of the required qualifications will be considered.

Desired qualifications include: (1) Masters or equivalent evidence of

extensive original scholarly research and writing is strongly preferred;

(2) expertise in one or more of the following: Artificial Intelligence,

cybersecurity, autonomous systems, cyber operations, robotics,

human-machine teaming, nanotechnology, biotechnology, electronic

warfare, and/or the technology industry; (3) experience in the military,

government service, or some other strategy-related profession.

This appointment may be made at the assistant, associate, or full

professor level. Salary is competitive. Research professors are excepted

service government employees with renewable contracts averaging

three years. The first year of service is probationary.

This job announcement will be released in September 2020 through

USAJobs. Applications must be submitted in accordance with the

instructions outlined on the USAJobs website: https://www.usajobs.

gov/

For additional information or questions, applicants may contact the

Director, SSI Research Department, U.S. Army War College, Carlisle,

PA.: Colonel George Shatzer george.r.shatzer.mil@mail.mil

(717) 245-4125

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 9/15/2020

Salary: Competitive

eJobs ID: 8043

Brown University
Rank: Assistant, Associate or Full Professor of Philosophy

The Philosophy Department invites applications for one position,

tenured or tenure track, effective July 2021. AOS: Political philosophy,

philosophy of social science, philosophy of economics, philosophical

political economy, philosophy of rational choice theory, or related

areas. AOC: Open. Graduate and undergraduate teaching, with the
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usual advising and administrative responsibilities. The successful can-

didate will also be a member of Brown’s Political Theory Project,

which is committed to diverse approaches to conceptual problems,

including both normative and empirical interests, concerning policies

and practices, ideas and institutions that make societies free, prosper-

ous, and fair. Interests in political economy and interdisciplinary

research are therefore desiderata for this position. We seek candidates

who contribute to diversity and/or have demonstrated support for

diversity and inclusion through their teaching and research. Candi-

dates are asked to include in their teaching dossier a statement of

how their teaching is designed with an eye to contributing to an

inclusive educational environment. A similar contribution from one’s

research can also be cited if relevant. Review of applications will begin

on November 1, 2020.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/10/2020

Salary: Competitive

eJobs ID: 8039

Brown University
Rank: Assistant, Associate or Full Professor of Philosophy

The Philosophy Department invites applications for one position,

tenured or tenure track, effective July 2021. AOS: Political philosophy,

philosophy of social science, philosophy of economics, philosophical

political economy, philosophy of rational choice theory, or related

areas. AOC: Open. Graduate and undergraduate teaching, with the

usual advising and administrative responsibilities. The successful can-

didate will also be a member of Brown’s Political Theory Project,

which is committed to diverse approaches to conceptual problems,

including both normative and empirical interests, concerning policies

and practices, ideas and institutions that make societies free, prosper-

ous, and fair. Interests in political economy and interdisciplinary

research are therefore desiderata for this position. We seek candidates

who contribute to diversity and/or have demonstrated support for

diversity and inclusion through their teaching and research. Candi-

dates are asked to include in their teaching dossier a statement of

how their teaching is designed with an eye to contributing to an

inclusive educational environment. A similar contribution from one’s

research can also be cited if relevant. Review of applications will begin

on November 1, 2020. http://apply.interfolio.com/76709

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/10/2020

Salary: Competitive

eJobs ID: 8040

Stanford University
Rank: Faculty Position (scholars who study race in American

society)

Specializations: African American Politics, American Politics,

Race & Ethnic Politics

The Department of Political Science at Stanford invites applications

for an open rank, tenure line, position for scholars who study race

in American society. This search is part of a university-wide initiative

in which Stanford seeks to hire as many as 10 strong researchers

and scholars who study the significance of race in American society,

https://www.usajobs.gov/
https://www.usajobs.gov/
www.apsanet.org/jobs
http://apply.interfolio.com/76709
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including the nature and persistence of racial inequality and its conse-

quences. Stanford seeks to support, deepen, and enhance the impor-

tant research and teaching in these areas long underway on our campus.

Appointments may be made in the following schools and departments:

Stanford Law School, Stanford Graduate School of Business, Stanford

Graduate School of Education, and the following departments within

the School of Humanities and Sciences: Economics, Political Science,

Psychology, Sociology, Philosophy, History, and Religious Studies.

Rank is open, although a majority of the appointments are expected

to be made at the assistant professor level. At the senior level, we are

particularly interested in candidates with an active program of research

in progress and for established scholars to have outstanding records

of achievement in developing or using innovative approaches in the

broad areas of their discipline. A strong commitment to excellent

teaching is essential.

Review of applications will begin on October 15, 2020 but the depart-

ment may consider applications after this date. Candidates are invited

to apply online via https://academicjobsonline.org/ajo/jobs/16835

with a cover letter describing academic background and teaching

experience, a curriculum vitae, samples of recent scholarship and a

research statement of no more than three pages. Applicants for a non-

tenured position should arrange to have three letters of reference

submitted directly online by October 15, 2020.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2021

Date Posted: 9/9/2020

Salary: Negotiable

eJobs ID: 8038

Stanford University
Rank: Professor of Political Science & MLK Institute Director

Specializations: African American Politics, Race & Ethnic Politics,

American Politics

FACULTY POSITION AVAILABLE

The Department of Political Science at Stanford University seeks an

outstanding senior scholar for a tenured professorship (associate or

full) with expertise in race and racial justice in the U.S., civil rights,

social movements, and/or African American politics. This scholar also

will serve as the Faculty Director of The Martin Luther King, Jr.

Research and Education Institute for a renewable five-year term.

The successful applicant will be expected to play a meaningful role

in a department committed to dynamic teaching and to maintain a

vibrant and productive scholarly research agenda. This scholar will

provide intellectual, strategic and visionary leadership for the Institute.

We welcome applications from scholars who are pursuing a wide

range of projects that represent the broad diversity of the field of

modern African American politics and racial justice. The position will

be entirely located in the Political Science Department. The scholar

will split time between teaching and research (50%) and directing

the Institute (50%). If the directorship is not renewed after five years,
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the scholar’s teaching and research obligations will be to the Political

Science Department at 100%.

The university views filling this position as an important opportunity

to raise the profile of studies relating to race and racial justice on

Stanford’s campus. The successful candidate should bring a dynamic

vision and leadership ability to Stanford.

Recognizing the crucial benefits that diversity contributes to our

intellectual vitality, the university has embarked on significant initia-

tives to diversify its faculty, student body, and curriculum. We encour-

age applications from dedicated scholars eager to contribute to this

mission.

Review of applications will begin on October 15, 2020 but applica-

tions may be considered after that date. Application materials must be

submitted on-line via https://academicjobsonline.org/ajo/jobs/16829.

Please submit a statement of interest that includes a description of

academic background and teaching experience, curriculum vitae, and

research statement of no more than three pages.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/8/2020

Salary: Negotiable

eJobs ID: 8036

Hamilton College
Rank: Assistant Professor of Government or Philosophy

The Government and Philosophy Departments at Hamilton College

invite applications for a tenure-track position at the rank of Instructor

or Assistant Professor, beginning July 1, 2021. We seek candidates

in philosophy or political theory with particular expertise in the norma-

tive, ontological, social, and/or political implications of digital technol-

ogy. Priority will be given to candidates who can demonstrate success-

ful collaboration and interdisciplinary thinking. We are open to candi-

dates who can engage in any of the following areas of research:

the ethical and ontological implications of artificial intelligence; the

implications of artificial intelligence and Big Data for justice, privacy,

and issues of inclusion, bias, and marginalization; the impact of digital

technology on democratic values and discourses; transhumanism as

a technological, normative, and political perspective; what digital

technology and human-computer interactions mean for human iden-

tity and for individual rights and liberty; how digital technology

centralizes or disperses political power; or how digital technology

impacts our relationship with the natural world and our conception

of environmental responsibility. Candidates are also expected to add

pedagogically-appropriate digital technologies and applications in

the classroom.

We seek candidates committed to fostering an inclusive, diverse com-

munity. Candidates who are ABD will be considered, although candi-

dates with a Ph.D. are preferred. The teaching load for this position

is four courses during the first year and five courses thereafter.

https://academicjobsonline.org/ajo/jobs/16835
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/16829.


Political Science Jobs October 2020

Candidates should submit a cover letter, CV, research statement,

teaching portfolio, and writing sample via Interfolio at http://apply.

interfolio.com/78354. Applications should include evidence of com-

mitment to or experience in teaching and working with diverse student

populations, either in a cover letter or in a separate statement. We

will solicit letters of reference from candidates who are selected to

move on to the second stage of the search.

Questions regarding the search may be directed to Prof. Sharon Rivera

(Government) or Prof. Russell Marcus (Philosophy), Search Commit-

tee Co-Chairs, at srivera@hamilton.edu or rmarcus1@hamilton.edu.

Our review of applications will begin on November 1, 2020.

Hamilton (www.hamilton.edu) is a residential liberal arts college

located in upstate New York. Applicants with dual-career considera-

tions can find other Hamilton and nearby academic job listings,

as well as additional information, at https://www.hamilton.edu/dof/

faculty-development/resources-for-prospective-or-new-faculty/

opportunities-for-spouses-or-partners (Opportunities for Spouses or

Partners). The position comes with a competitive salary and research

and travel support.

Hamilton College is an affirmative action, equal opportunity employer

and is committed to diversity in all areas of the campus community.

Hamilton provides domestic partner benefits. Candidates from under-

represented groups in higher education are especially encouraged to

apply.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8022

Leiden University
Rank: Assistant Professor in Global Transformations and Gover-

nance Challenges

Subfield(s): International Relations, Public Administration, Other

Project description

Leiden University is investing over 1.4 million Euros in a new program

on Global Transformations and the Citizen. The overall aim of this

interdisciplinary research cluster is to combine research on global

transformations (such as shifting multipolar world order, climate

change, pandemics, and new information technologies) with research

on governance responses to these challenges. The focus area of Leiden

University on Global Transformations and Governance Challenges

aims to deepen understanding of these complex processes, including

their impacts on citizens and democracy.

In the context of this research cluster, Leiden’s Institute of Security

and Global Affairs and Institute of Political Science seek to jointly

recruit an Assistant Professor, who will work alongside the newly

appointed Chair of Global Transformations and Governance Chal-

lenges (Professor Dr. Jan Aart Scholte) and an interdisciplinary

research team in order to develop a set of innovative approaches to

these problems.

Key responsibilities

Conducting research in the interdisciplinary area of Global Transfor-

mations and in close collaboration with the Chair of Global Transfor-

mation and Governance Challenges and the relevant Head of Research
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Groups at the Institute of Security and Global Affairs and the Institute

of Political Science

Developing theory-driven empirical research addressing the main

questions from the broad area of Global Transformations, Governance

Challenges and the Citizen:

How are global issues and cross-border movements changing citizen

attitudes toward national sovereignty, democratic accountability, and

the legitimacy of liberal democracy?

How are changing public expectations affecting national governments’

attitudes toward international cooperation, global governance, and

openness to cross-border movements?

What concrete innovations are necessary to make global governance

mechansisms more effective in addressing today’s cross-border issues

while ensuring their democratic legitimacy at a time of declining trust

in public institutions?

How are familiar and emerging cross-border dynamics, as well as the

rise of new world powers, challenging existing governance institutions

at national and global levels?

Teaching two courses per year relevant to global transformations

themes;

Co-organizing and contributing to activities of the Focus Area “Global

Transformations” and the Leiden University Centre for International

Relations (LUCIR).

Selection criteria

PhD degree in Political Science, International Relations or a related

academic area;

Demonstrated affinity with the themes of the Global Transformations

focus area;

High quality international peer-reviewed publications appropriate to

candidate’s career stage;

Teaching experience and teaching skills appropriate to the candidate’s

level of experience;

Interest and ability to work in an interdisciplinary context;

Ability to connect academic research to policy-oriented impact;

Competence with quantitative methods is seen as a plus;

Applicants must be able to teach in English.

Our organisation

Leiden University is one of Europe's foremost research universities.

It is the oldest university in the Netherlands, founded in February

1575, and currently ranks in the top 100 of most international rank-

ings. The University has approximately 23,000 students and 4,000

staff members.

The Faculty of Governance and Global Affairs, located in The Hague –

the International City of Peace and Justice- offers a range of other

programs focused on international relations, security, international

law and international organization. It also hosts the Leiden University

College (LUC), an international honors college of Leiden University

situated The Hague. Firmly rooted in the academic tradition, the

Faculty of Governance and Global Affairs provides an inspiring and

challenging education and research environment, with a strong inter-

disciplinary character and international orientation; it is a meeting

place for students, scholars and professionals, a platform for innovation

and entrepreneurship.

The Faculty of Social and Behavioural Sciences is located in Leiden

and The Hague and comprises four institutes: Education and Child

Studies, Political Science, Psychology and Cultural Anthropology &

Development Sociology. The Faculty also includes the Centre for

Science and Technology Studies. The Faculty is home to 5,000 stu-

dents and 600 members of staff. Our teaching and research pro-

grammes cover diverse topics varying from adoption to political behav-

iour.

https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
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Terms and conditions

The position starts as soon as possible, preferably by January 2021.

We offer a temporary contract of 3 years. Review for a permanent

appointment may be possible during or after the term of the initial

contract, depending on funding and performance. Salary range from

3,746.- to 5,127.- gross per month, depending on experience (pay

scale 11, in accordance with the Collective Labour Agreement for

Dutch Universities).

Leiden University offers an attractive benefits package with additional

holiday (8%) and end-of-year bonuses(8.3 %), training and career

development and sabbatical leave. Our individual choices model gives

you some freedom to assemble your own set of terms and conditions.

For international spouses we have set up a dual career programme.

Candidates from outside the Netherlands may be eligible for a substan-

tial tax break. For more information see the website.

The working language is English, but the appointed candidate is

required to learn Dutch. Staff who do not speak Dutch upon appoint-

ment are required to progress steadily toward at least a B1 level

(CEFR) through training financed by both institutes.

UTQ

Leiden University requires teaching staff to obtain the University

Teaching Qualification (UTQ). If the successful applicant does not

already possess this qualification or its equivalent, he/ she must be

willing to obtain this Qualification within two years.

Diversity

Leiden University is strongly committed to diversity within its com-

munity and especially welcomes applications from members of under-

represented groups.

Information

If you have any additional questions about the position, please contact

the chair of the search committee Jan Aart Scholte, e-mail j.a.scholte@

fsw.leidenuniv.nl.

For further questions about the research programme or Institutes,

please Antoaneta Dimitrova, email a.l.dimitrova@fgga.leidenuniv.nl

or Daniel Thomas, email d.c.thomas@fsw.leidenuniv.nl.

Applications

Please submit online your application no later than 1 October 2020

via the blue button in our application system. Please ensure that you

upload the following additional documents in PDF format, quoting

the vacancy number:

A motivation letter explaining how the candidate will address themes

and tasks within the research cluster;

A research statement covering the candidate’s current and future

research agenda;

A statement of teaching interests and experience and sample syllabi

and teaching evaluations;

Curriculum vitae including a list of publications;

Two sample publications in English;

Name and contact information of three referees.

Interviews with shortlisted candidates will be conducted on the 29th

and 30th of October 2020. Invited candidates will be asked to present

a short research presentation during the interview. You are kindly

requested to be available for a potential interview on these dates.

Start Date: Spring 2021

Application Deadline: 10/1/2020
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Date Posted: 8/27/2020

Salary: $90,000 - $99,999

eJobs ID: 8007

New York University - Abu Dhabi
Rank: Post-Doctoral Researcher in Political Science - Division

of Social Science

The Division of Social Science at New York University Abu Dhabi

seeks to appoint a Post-Doctoral Researcher in Political Science start-

ing September 2021. Later start dates are also possible. Appointments

will be for two academic years, renewable for one additional academic

year, conditional on a satisfactory evaluation of performance.

The Social Science Division is keen on increasing diversity among

faculty and postdoctoral fellows and especially encourages women and

underrepresented minorities to apply.

Here is the link to apply:

http://apply.interfolio.com/77968

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7989

Congressional Research Service
Rank: Assistant Director and Senior Specialist (American Law

Division)

Subfield(s): Public Policy, Administration, Other

Open: 08/12/2020 to 10/07/2020

Salary: $131,239 to $197,300 per year

The Congressional Research Service (CRS) seeks a senior manager to

lead its American Law Division (ALD), one of CRS’s five research

divisions. CRS provides objective, nonpartisan, and authoritative legis-

lative research, analysis, and consultative support exclusively to the

U.S. Congress.

This position serves as head of the American Law Division, a major

CRS research division. In this capacity, and reporting directly to

the Director of CRS, the Assistant Director manages, within the

interdisciplinary environment of CRS, a professional legal staff in its

production of written products and consulting services in support of

the U.S. Congress.

Working directly with congressional committees and Members of the

House and Senate, attorneys within CRS’s American Law Division

contribute to an informed national legislature as it considers legal and

policy issues of importance to the American people. Areas of research,

analysis, and consultative support include all facets of law in the United

States, including administrative, business, civil rights, constitutional,

energy, environmental, health, immigration, intellectual property,

international, labor, military, national security, procurement, tax and

trade law.

The Assistant Director ensures that written and consulting work is

of the highest quality and consistently meets the Service’s standards

www.apsanet.org/jobs
http://apply.interfolio.com/77968
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of objectivity, nonpartisanship, timeliness, legislative relevance,

authoritativeness, and accessibility. In addition, the Assistant Director

actively collaborates with managers and staff in CRS’s other research

divisions to ensure that a multifaceted approach to policy issues is

taken to best inform Congressional decision-making.

The Assistant Director leads implementation of the Service’s agenda

for legal issues within the division’s areas of responsibility, including

approaches, frameworks, and methodologies for addressing policy and

legislative issues. This includes demonstrating personal intellectual

leadership in monitoring congressional needs in the various policy

areas and assuring access to the intellectual capacity needed to meet

current and changing needs of the United States Congress at a sus-

tained level of excellence. This also includes exercising overall responsi-

bility for the oversight and management of the division’s human,

financial, material, and information research assets, including a staff

of approximately 65 employees. In performing these activities, the

Assistant Director is responsible for ensuring that the research, analyti-

cal, and consulting activities of the division are aligned with the

legislative needs of Congress and with the priorities, goals, and policies

of CRS for meeting those needs.

The Assistant Director also serves as one of the chief advisors to

the Director, counseling the Director on all aspects of the research

management and operations of CRS and recommending specific poli-

cies and procedures for improving the Service’s overall quality, effi-

ciency, and effectiveness. The Assistant Director serves as a member

of the Director’s senior management team and serves as a principal

CRS representative to Members, committees, and officers of the

United States Congress.

CRS is fully committed to workforce diversity. Interested applicants

must apply online https://www.usajobs.gov/GetJob/ViewDetails/

576048300.

Start Date:
Application Deadline: 10/7/2020

Date Posted: 8/12/2020

Salary: $130,000 - $139,999

eJobs ID: 7976

Vanderbilt University
Rank: Postdoctoral Scholar

The Vanderbilt LGBT Policy Lab seeks postdoctoral scholars in LGBT

Policy Studies (broadly defined). The ideal candidate is an empirical

social scientist who has an interest in studying the causes and conse-

quences of LGBT-related public policies (e.g., same-sex marriage,

non-discrimination, ‘bathroom bills’, religious freedom exemptions,

and others) on a range of social, economic, political, health, education,

and demographic outcomes. Experience with programming in STATA

and handling large datasets is required. A PhD in demography, eco-

nomics, education, health services research, law/jurisprudence, LGBT

studies, political science, public health, health policy, public policy,

sociology, or a related field is required.

**Please note that while the administrative home of these postdoctoral

appointments will be in the Department of Economics, we invite

applications from and plan to hire researchers in multiple disciplines.

Responsibilities include:

1. Carrying out an active research program focusing on LGBT policies

and populations, including solo publications and joint papers with

Vanderbilt LGBT Policy Lab faculty.
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2. Co-developing and co-teaching a course on LGBT policies and

advocacy to be co-taught with a Vanderbilt faculty member over

the course of the fellowship.

3. Attending a monthly colloquium series on LGBT policies and pop-

ulations.

4. Attending and helping to coordinate and facilitate an academic

conference on LGBT policies and populations to be held at Vander-

bilt in Spring 2022

5. Serving as a liaison to campus and community leaders on LGBT

policy topics.

With generous funding from a Vanderbilt Trans-Institutional Pro-

grams Reinvestment Award (http://vanderbilt.edu/strategicplan/trans-

institutional-programs/tipshome.php), the Vanderbilt LGBT Policy

Lab brings together Vanderbilt experts from multiple units including:

economics; education; divinity; health policy; law; medicine; MHS;

political science; religious studies; gender and sexuality studies; and

sociology. Vanderbilt LGBT Policy Lab Faculty have secured over $3

million in external funding to support research on LGBT policies

and populations. Our faculty’s research has been published in journals

such as the Harvard Law Review, Industrial and Labor Relations

Review, and The New England Journal of Medicine; covered by

NBC, the New York Post, and the Washington Post; and cited in

Supreme Court decisions on marriage equality and LGBT employ-

ment nondiscrimination. Our goal is to compete for NIH LGBT-

focused population center funding in 5-7 years.

All postdoctoral scholars will be supervised by Vanderbilt LGBT

Policy Lab Director Kitt Carpenter and one or more faculty mentors

depending on discipline. For example, while candidates with econom-

ics PhDs will work closely with PI Kitt Carpenter, candidates with

education PhDs may work more closely with Co-Investigators Luis

Leyva or Matthew Shaw; candidates with sociology PhDs may work

more closely with Co-Investigators Tara McKay or Rachel Donnelly;

and candidates with public health or health policy PhDs may work

more closely with Co-Investigator Gilbert Gonzales.

The one-year fellowships will begin 7/1/2021 (or possibly earlier if

mutually agreeable), with an initial end date of 6/30/2022, and carry

the possibility of a one-year renewal. [Our strong preference is for

candidates to be able to spend both AY 21-22 and 22-23 at Vander-

bilt.] Each position carries a twelve-month salary of $65,000, office

space, health insurance, and eligibility for other benefits (https://

gradschool.vanderbilt.edu/postdoctoral/postdoctoral-scholars/

benefits.php). These in-residence positions require a physical presence

in Nashville for the term of the fellowship.

Applicants should provide a cover letter describing interesting in the

position and future research plans, CV, a research paper, and three

references at: https://apply.interfolio.com/77119. Applications will be

reviewed immediately and until the positions are filled.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 8/3/2020

Salary: $60,000 - $69,999

eJobs ID: 7956

University of Notre Dame
Rank: Faculty Position in Environment, Climate Change and

Peace

The University of Notre Dame’s Keough School of Global Affairs

invites applications for a tenured/tenure-track position in climate

change, environment and peace studies, based at the Kroc Institute

for International Peace Studies. Rank is open though preference would

be given to junior and mid-career candidates. The disciplinary and

https://www.usajobs.gov/GetJob/ViewDetails/576048300.
https://www.usajobs.gov/GetJob/ViewDetails/576048300.
www.apsanet.org/jobs
https://apply.interfolio.com/77119.
https://apply.interfolio.com/77119.
https://apply.interfolio.com/77119.
https://apply.interfolio.com/77119.
https://apply.interfolio.com/77119.
https://apply.interfolio.com/77119.
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regional specialization for the position is open. While the primary

appointment is at the Keough School, the successful candidate could

also have an affiliation with another School or College at the University

of Notre Dame.

We welcome candidates working on one or more of the following

themes:

- conflict resolution as it relates to the environment, natural resources

and climate change

- environmental justice and social transformation

- violence induced by climate change and environmental degradation

The successful applicant is expected to play a leading role in the Kroc

Institute’s plans for developing a research and teaching focus on

climate change and environment as they relate to conflict and peace.

They would be part of a growing community of scholars within the

Keough School working on environmental policy in a global context.

We encourage applications from scholars who can engage in interdisci-

plinary research and teaching, thereby contributing to the integrative

mission of the Keough School. We particularly welcome scholars

whose research has direct relevance to the peacebuilding practice

and policy.

All applicants are required to submit a letter of interest and a CV.

Junior candidates should also arrange for the submission of three

letters of reference, a statement of research, and a teaching statement,

which includes a summary of any teaching evaluations available.

Nominations and inquiries may be sent via email to:

Prof. Asher Kaufman

Chair, Environment, Climate Change and Peace Search Committee

Kroc Institute for International Peace Studies

Keough School of Global Affairs

University of Notre Dame

kaufman.15@nd.edu

Review of applications will begin on October 1, 2020, and will

continue until the position is filled. The position will close to new

applications on October 15, 2020.

Apply at: https://apply.interfolio.com/77628

Start Date: Fall 2021

Application Deadline: 10/15/2020

Date Posted: 7/31/2020

Salary: Competitive

eJobs ID: 7953

Texas A&M University
Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a non-tenure track, instructional assistant

professor in the area of international political economy, to work in

the School’s teaching site in Washington, D.C. The position will be

for a period of two-years, with the possibility of renewal. The start

date for this position will be January 1, 2021. The successful candidate

will teach five courses per academic year in a professional master’s

degree program in international policy – two sections of the required

course on the global economy and three other elective courses to be

determined in consultation with the department head. A reasonable
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amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments

in the Bush School of Government and Public Service. Additional

information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-

ment with a specialization in the sub-field of international political

economy to be considered.

Applicants with additional expertise in the intersection of international

political economy and international security issues, and/or expertise

in the politics and political economy of a particular world region, are

particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three

letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

https://apply.interfolio.com/77628
www.apsanet.org/jobs
http://apply.interfolio.com/76363.
http://apply.interfolio.com/76363.
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scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

Florida International University
Rank: Judicial Politics Instructor

Florida International University is Miami’s public research university,

focused on student success. According to U.S. News and World

Report, FIU has 42 top-50 rankings in the nation among public

universities. FIU is a top U.S. research university (R1), with more

than $200 million in annual expenditures. FIU ranks 15th in the

nation among public universities for patent production, which drives

innovation, and is one of the institutions that helps make Florida the

top state for higher education. The Next Horizon fundraising cam-

paign is furthering FIU’s commitment to providing students Worlds

Ahead opportunities. Today, FIU has two campuses and multiple

centers, and supports artistic and cultural engagement through its

three museums: Patricia & Phillip Frost Art Museum, the Wolfsonian-

FIU, and the Jewish Museum of Florida-FIU. FIU is a member of

Conference USA, with more than 400 student-athletes participating

in 18 sports. The university has awarded more than 330,000 degrees

to many leaders in South Florida and beyond. For more information

about FIU, visit www.fiu.edu.
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The Department of Politics and International Relations at Florida

International University in Miami, Florida invites applications to

fill a full-time Instructor position in Judicial Politics. The teaching

assignment is eight courses per academic year, and the successful

candidate will be expected to regularly teach Constitutional Law,

Judicial Process, and the Supreme Court, in addition to other courses

in judicial politics. The anticipated starting date is August 12, 2021.

Candidates should have a Ph.D. in Political Science and/or a J.D.

with relevant teaching experience.

Qualified candidates are encouraged to apply to Job Opening ID

521003 at facultycareers.fiu.edu and include the following as part of

their application: (1) curriculum vitae, (2) cover letter, (3) statement

of teaching philosophy and teaching interests, including a description

of your experiences in sustaining a commitment to diversity and

inclusion, (4) two sample syllabi, (5) teaching evaluations, and (6)

the names, titles, and email addresses of three persons sending letters

of recommendation. Candidates should upload all application materi-

als as a single pdf file. To receive full consideration, applications and

required materials should be received by December 1, 2020. Review

will continue until the position is filled. If you have any questions,

please contact the Department of Politics and International Relations

at pir@fiu.edu.

The Department is home to more than 1,600 undergraduate majors,

almost 100 graduate students, and 38 faculty (see pir.fiu.edu). Situated

in the School of International and Public Affairs (see sipa.fiu.edu),

faculty enjoy opportunities to work with colleagues in seven other

departments (Criminal Justice, Economics, Global & Sociocultural

Studies, History, Modern Languages, Public Administration and Reli-

gious Studies) as well as SIPA’s centers and institutes (i.e., the African

and African Diaspora Studies program, the Center for the Administra-

tion of Justice, the Cuban Research Institute, the Jack D. Gordon

Institute for Public Policy and Citizenship Studies, the Global Energy

Security Forum, the Jewish Studies Program, the Latin American and

Caribbean Center, Miami-Florida Jean Monnet European Studies

Program, and Middle East Studies).

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 3/6/2020

Salary: $50,000 - $59,999

eJobs ID: 7794

POLITICAL THEORY
Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
http://www.fiu.edu.
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to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

Stanford University, Graduate School of Business
Rank: IDEAL Provostial Fellows for Studies in Race and Ethnicity

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford University, in conjunction with its IDEAL initiative, is

pleased to announce that it is seeking to appoint four to five early

career fellows engaged in the study of race and ethnicity. The purpose

of this program is to support the work of early-career researchers,

who will lead the next generation of scholarship in race and ethnicity

and whose work will point the way forward for reshaping race relations

in America. Fellowships may be in any of the seven schools in the

University (Business, Earth, Energy & Environmental Sciences, Edu-

cation, Engineering, Humanities & Sciences, Law, Medicine). Selec-

tion criteria includes the originality and quality of the research, as

well as demonstrated potential for intellectual achievement. The term

of these fellowships is three years, with a start date of September

1, 2021.

To be eligible for an early career fellowship, a candidate must be

within three years of the date of their terminal degree at the time of

appointment. Scholars interested in any field of study are accepted.

Early career fellows should have received their terminal degree (PhD,

JD, MFA, EdD, DSW, etc.) prior to the start of the fellowship.

Specifically, a cover letter detailing the candidate’s interest in the

position; a statement of teaching and research interests and how these

interests would be advanced by a fellowship, including needs for

laboratory access or special equipment; three letters of recommenda-

tion; a curriculum vitae; and samples of written work.

Applications should be submitted electronically at: https://

academicjobsonline.org/ajo/jobs/16562. The deadline for receiving

applications for early career fellowships is November 1, 2020. No

application will be accepted after the deadline. Applications will not

be accepted by email.
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Additional details about the fellowship program can be found at

https://facultydevelopment.stanford.edu/ideal-provostial-fellows.

More information about Stanford’s IDEAL initiative is available at

https://ourvision.stanford.edu/microsites/ideal-homepage.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8126

Virginia Tech
Rank: Assistant Professor in Philosophy, Politics and Econom-

ics (PPE)

Assistant Professor in Philosophy, Politics, and Economics (PPE)

The Department of Political Science and the Kellogg Center for

Philosophy, Politics, and Economics at Virginia Tech invite applica-

tions for a tenure-track position at the rank of Assistant Professor.

The successful candidate for this position will be a regular faculty

member in the Department of Political Science and a PPE Core

Faculty in the Center, as well as an active member in the PPE commu-

nity.

We seek applications from outstanding political scientists and philoso-

phers in the analytic tradition who are familiar with formal methods,

in particular game theory, public choice theory, and social choice

theory, and specialize in political theory, political philosophy, U.S.

political institutions, or political economy. In addition, the successful

candidate must have a promising interdisciplinary research agenda in

PPE (demonstrated through dissertation work, publications in leading

outlets, and/or work in progress) that allows research collaborations

with PPE Core Faculty and faculty members in the Center’s core

departments.

This position includes research, teaching, and service responsibilities.

Teaching responsibilities include regular courses at the undergraduate

and graduate levels in the Department of Political Science (including

a large introductory course and/or methods course) and core courses

for the PPE degree programs that the Center oversees (including PPE

intro, gateway, and capstone courses). The standard teaching load is

four courses per academic year.

The starting date for this position is August 10, 2021. A Ph.D.

in Political Science or PPE-related field is required by the time of

appointment. Occasional travel to national conferences is required.

The successful candidate will be required to have a criminal convic-

tion check.

Required Qualifications:

Ph.D. in Political Science or PPE-related field

Familiarity with formal methods, in particular game theory, public

choice theory, and social choice theory

Research specialization in political theory, political philosophy, U.S.

political institutions, or political economy

Evidence of research excellence and interdisciplinary research agenda

in PPE

Ability to teach PPE core courses (in particular PPE intro, gateway,

and capstone courses)

Evidence of teaching effectiveness to meet the teaching needs at the

B.A. and M.A. levels of the Department of Political Science

https://www.gsb.stanford.edu/jobs/faculty-recruiting
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
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Preferred Qualifications:

Potential for research collaborations with PPE Core faculty and other

faculty members in the Center’s core departments.

Appointment Type: Regular

Salary Information: Competitive

Review Date: October 28, 2020

Additional Information:

Interested persons must apply at www.jobs.vt.edu, Job No. 514240,

where they will submit a cover letter, curriculum vitae, research state-

ment, writing sample, transcript, and teaching dossier. As part of the

online application process, applicants will be asked to provide the

contact information for at least three confidential letters of recommen-

dation. All interviews via Zoom. Applications received by October

28, 2020, can expect full consideration. All inquiries should be sent

to the co-chairs of this search: Timothy W. Luke (twluke@vt.edu)

and Michael Moehler (moehler@vt.edu). The successful Candidate

will be required to have a criminal conviction check.

About Virginia Tech:

Dedicated to its motto, Ut Prosim (That I May Serve), Virginia

Tech pushes the boundaries of knowledge by taking a hands-on,

transdisciplinary approach to preparing scholars to be leaders and

problem-solvers. A comprehensive land-grant institution that

enhances the quality of life in Virginia and throughout the world,

Virginia Tech is an inclusive community dedicated to knowledge,

discovery, and creativity. The university offers more than 280 majors

to a diverse enrollment of more than 36,000 undergraduate, graduate,

and professional students in eight undergraduate colleges, a school of

medicine, a veterinary medicine college, Graduate School, and Honors

College. The university has a significant presence across Virginia,

including the Innovation Campus in Northern Virginia; the Health

Sciences and Technology Campus in Roanoke; sites in Newport News

and Richmond; and numerous Extension offices and research centers.

A leading global research institution, Virginia Tech conducts more

than $500 million in research annually.

We encourage a diverse pool of applicants. Virginia Tech does not

discriminate against employees, students, or applicants on the basis

of age, color, disability, sex (including pregnancy), gender, gender

identity, gender expression, genetic information, national origin, polit-

ical affiliation, race, religion, sexual orientation, or veteran status, or

otherwise discriminate against employees or applicants who inquire

about, discuss, or disclose their compensation or the compensation

of other employees or applicants, or on any other basis protected

by law.

If you are an individual with a disability and desire an accommodation,

please contact Holly Belcher at hollymb2@vt.edu during regular busi-

ness hours at least 10 business days prior to the event.

Advertised: September 24, 2020

Applications close: Open until filled

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/28/2020

Salary: Competitive

eJobs ID: 8113
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University of Washington
Rank: Assistant Professor - Political Communication

The University of Washington, Department of Communication seeks

a tenure-track assistant professor of political communication. This

position will utilize a strong grounding in theories of public opinion

to establish and maintain a dynamic research agenda that illuminates

the media’s role in attitude formation and opinion management in

democratic societies and how these processes play out across lines of

social and political difference.

This full-time position has an anticipated start date of September 16,

2021 and will have a nine-month service period. Tenure-track faculty

in the department are expected to produce a significant line of research,

teach undergraduate and graduate classes, work with graduate students

at the master’s and doctoral levels, and engage in departmental, univer-

sity, and disciplinary service.

The Department of Communication is founded on the principles of

intellectual and cultural pluralism, equity, interdisciplinarity, innova-

tion through collaboration, and public scholarship. The Department’s

statement on difference and equity can be found at http://www.com.

washington.edu/wpcontent/uploads/2019/09/Difference-and-

Equity-Statement.pdf. Information about the faculty, departmental

centers (Center for Journalism, Media and Democracy as well as the

Center for Communication, Difference, and Equity), degree pro-

grams, and course offerings can be found at http://www.com.

washington.edu.

Qualifications

Candidates must have a Ph.D., or foreign equivalent, in Communica-

tion or a related field by the start of the appointment.

Application Instructions

Candidates should submit the following: (1) a two-page letter of

interest outlining the candidate’s research trajectory in political com-

munication and explaining how that research meets the job criteria

and complements/extends existing strengths in the department; (2) a

separate two-page teaching statement that includes the candidate’s

pedagogical philosophy and identifies existing and new courses the

candidate is qualified to teach; (3) a two-page diversity statement

that describes the candidate’s experiences with and commitments to

difference, race, equity, and social justice in research, teaching, and/

or service; (4) a curriculum vitae; (5) two article-length academic

writing samples; and (6) the names and contact information of three

referees. Application materials must be submitted online through

Interfolio: apply.interfolio.com/78140

Priority will be given to applications received before October 18,

2020. Inquiries can be directed to the search committee chairs Patricia

Moy (pmoy@uw.edu) and Matthew Powers (mjpowers@uw.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8096

University of Oslo
Rank: Postdoctoral Fellow in Political Science (4 years)

Specializations: Political Behavior, Political Communication, Politi-

cal Theory

About the position

The Department of Political Science hereby announces 2 vacant posi-

tions as Postdoctoral Fellow. We invite applications from excellent

http://www.jobs.vt.edu
www.apsanet.org/jobs
http://www.com.washington.edu.
http://www.com.washington.edu.
http://www.com.washington.edu.
http://www.com.washington.edu.
http://www.com.washington.edu.
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candidates in all sub-fields of political science, including public policy

and administration, comparative politics, political theory, interna-

tional relations and research methods. The appointment is for a fixed,

non-tenured term of 4 years. The position has a 25% teaching compo-

nent. Successful applicants must therefore be prepared to teach BA

and MA courses, as well as tutor Master's students. The Department

organizes teaching into five sections: public policy and administration,

comparative politics, political theory, international relations, and

research methods.

Applicants must formulate a research proposal that lays out a promis-

ing research agenda and publication plan that can be fulfilled in the

course of four years.

Qualifications

A comprehensive assessment of the applicant's scientific qualifications

forms the basis of appointment. Successful applicants must document

that they have handed in their PhD thesis for final and formal evalua-

tion before the application deadline, and must have achieved a PhD

degree in political science or a closely related discipline before taking

up the post. In assessing the applications, special emphasis will be

placed on the candidate’s publication record and quality of the research

proposal. Emphasis will be given to the applicants' documented teach-

ing skills and formal qualifications, teamwork skills and personal

suitability for the position.

Postdoctoral fellows who are appointed for a period of four years are

expected to acquire basic pedagogical competency in the course of

their fellowship period within the duty component of 25 %.

The main purpose of the fellowship is to qualify researchers for work

in higher academic positions within their disciplines.

Applications

Applications should be written in Engilsh and submitted electronically

with the following:

Cover letter

CV including a complete list of publications

A research proposal. The proposal should clarify the research theme,

main research questions, how the research contributes to the existing

literature, theoretical approach, methodology, and a publication plan

(maximum 3.000 words (!) everything included).

Upload a copy of (what you consider to be) your best publication

to date (one publication only!), preferably a single-authored article

published in an international political science journal. If a co-authored

work is uploaded instead, the applicant's individual contribution must

be clarified and confirmed by co-authors.

Other publications should not be submitted with the initial applica-

tion. The 10-15 most promising candidates will be invited to submit

more publications along with educational certificates and diplomas

and any letters of reference about four weeks after the initial applica-

tion date.

Three to six short-listed candidates will be invited for an interview

and may be asked to do a trial lecture.

We expect the whole evaluation process, from the application date

to an offer is made, to take 12-16 weeks, depending on the number

of applications.

Please note
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Applicants, who at the time of appointment cannot provide documen-

tary evidence of basic formal teaching competence, must acquire such

competence within two years by completing a mandatory pedagogical

course provided by UiO.

The University of Oslo has an Acquisition of Rights Agreement for

all employees for the purpose of securing intellectual property rights

to research results, etc.

Pursuant to section 25, of the Freedom of Information Act, informa-

tion concerning the applicant may be disclosed to the public, even

if the applicant has requested not to appear on the list of applicants.

We aim for a balanced age and gender composition of our staff and

to recruit persons with an ethnic minority background.

We offer

Salary according to &quot;SKO 1352 postdoktor&quot;, pay grade

59-67, NOK 523 200-605 500 per year (approx. 52 000 – 61 000

Euro)

budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support from the

department and faculty.

an academically stimulating and international working environment

a friendly and inclusive workplace

a good pension scheme through the Norwegian Public Service Pen-

sion Fund

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

Postdocs can aquire pedagogical competency https://www.uio.no/

link/english/academic-development/index.html

Female postdocs can take part in the UiO Mentorprogram for female

postdocs https://www.uio.no/english/for-employees/competence/

gender-equality/mentoring-programme/

Formal regulations

Please see the guidelines and regulations for appointments to Postdoc-

toral fellowships at the University of Oslo. No one can be appointed

for more than one specified period at the same institution.

According to the Norwegian Freedom and Information Act (Offen-

tleglova) information about the applicant may be included in the

public applicant list, also in cases where the applicant has requested

non-disclosure.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people with ethnic minority back-

grounds.

Contact information

Head of Department Bjørn Erik Rasch

Ass. Head of Department Elin Lerum Boasson

University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

www.apsanet.org/jobs
https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
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employees in a broad range of academic disciplines. UiO has shaped

society for over 200 years. As a leading European university, it pro-

motes independent, pioneering and long-term research and offers

outstanding education.

The Department of Political Science is a part of the Faculty of Social

Sciences. The department currently has 34 permanent academic staff

members, 10 research fellows conducting PhDs, 11 postdoctoral fel-

lows and 10 administrative employees. About 1500 students are cur-

rently enrolled at the BA, MA and PhD levels. In addition to political

science, the department has interdisciplinary study programs in Inter-

national Studies and Public Administration and Leadership. In addi-

tion, Peace and Conflict Studies is a separate, English language master’s

program. The department hosts the interdisciplinary Center for

Research on Extremism (C-REX) and has research groups in several

sub-fields of political science (e.g. comparative institutions and

regimes; policy, bureaucracy, and organization; politics of energy and

climate; nuclear weapons).

Start Date: Winter 2020

Application Deadline: 10/15/2020

Date Posted: 9/17/2020

Salary: $50,000 - $59,999

eJobs ID: 8058

University of Oslo
Rank: Postdoctoral Fellow/Assistant Professor on Autocratic Poli-

tics

Job description

The Department of Political Science wants to recruit 2 excellent social

scientists with a background from Political Science or closely related

fields such as Economics or Sociology. The successful applicants will

work full time as a Postdoctoral Fellow (Assistant Professor). One

successful applicant will work on the ERC Consolidator Grant project

‘The Emergence, Life, and Demise of Autocratic Regimes’ (ELDAR).

The other successful applicant will work on the Research Council

Norway FRIPRO project ‘Policies of Dictatorships’ (PoD). Both

appointments are for a fixed, non-tenured term of 4 years with a

25% requirement for teaching . This means that 75 % of the working

time over four years is devoted to research.

ELDAR will investigate three aspects of autocratic politics: 1) the

emergence of autocratic regimes; 2) policy-making (“life”) in autocra-

cies in the areas of education, infrastructure and industrial policy,

social policies, and media regulation; 3) autocratic regime breakdown.

In doing so, ELDAR will address the preferences and capacities of

vital actors in autocratic politics – the leader, regime support groups,

and mobilized opposition groups. Team members will also study the

specific, and diverse, institutions that underpin autocracies.

PoD will investigate specific contents of policies pursued in dictator-

ships, and consider the origins and effects of such policies on regime

stability and change. Specifically, it covers three areas: 1. policies

and strategies for repressing domestic actors; 2. security policies and

decisions on interstate war and peace; 3. cooptation policies in the

areas of construction, higher education, and labor market regulation

and social policies.

The projects are led by Professor Carl Henrik Knutsen. ELDAR runs

from 2020-2025 and PoD from 2020-2024. Both projects will be

part of the Department’s internationally leading research group on
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Comparative Institutions and Regimes (CIR). We encourage appli-

cants to read about the projects and project teams in the two project

proposals: ELDAR proposal; PoD proposal

The main purpose of the fellowship is to qualify researchers for work

in higher academic positions within their disciplines.

Qualification requirements

A comprehensive assessment of the applicant's scientific qualifications

forms the basis of appointment.

Applicants must hold a degree equivalent to a Norwegian doctoral

degree (Ph.D) in Political Science or a closely related discipline before

taking up the post. For applicants who have yet to receive their

PhD degree, the Doctoral dissertation must have been submitted for

evaluation before the application deadline (October 15, 2020). Such

applicants should note the date of submission of their Phd in the

cover letter. Appointment is dependent on the public defense of the

doctoral thesis being approved.

Candidates with a record of a high-quality publication, especially

in a leading peer-reviewed international journal, will be prioritized.

However, the length of the applicant’s research career (discounted for

parental leave, etc.) will be taken into account when considering the

number of such publications: The intention is to recruit the person

that has the best prospects for contributing to the project’s research

outputs by publishing research of the highest quality over the coming

4-year period.

The candidate should, in the cover letter (maximum 2 pages), briefly

explain how his/her research profile and agenda will contribute to

the overall goals of one or both of the projects, including one or more

of the suggested datasets or papers outlined in the research proposals

(links above). The applicant should further detail additional suggested

contributions in the form of one or two research ideas in an accompa-

nying research proposal (maximum 2 pages). Applicants should note

in the cover letter which project (ELDAR or PoD) they are primarily

interested in being hired on, but all applicants will be considered for

both positions.

While not necessary, candidates with prior research experience on

one or more of the topics covered in ELDAR or PoD will be at an

advantage. Applicants with formal modelling or methods skills relevant

for the projects (see project proposals) will have an advantage.

Other desired qualifications and experiences include experiences with

previous systematic data collection efforts, either in individual or

collective projects, strong administrative and organizational skills, very

good command of English, and programming and statistical software

skills. Finally, the applicants' teaching experiences and qualifications

and personal suitability for the position will be taken into considera-

tion.

Postdoctoral fellows who are appointed for a period of four years are

expected to acquire “basic pedagogical competency” in the course of

their fellowship period within the teaching duty component of 25 %.

We offer

Salary according to &quot;SKO 1352 postdoktor&quot;, pay grade

59-67, NOK 523 200-605 500 per year (approx. 52 000 – 61 000

Euro)

budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support from the

department and faculty.

www.apsanet.org/jobs
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an academically stimulating and international working environment

a friendly and inclusive workplace

a good pension scheme through the Norwegian Public Service Pen-

sion Fund

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

Postdocs can aquire pedagogical competency https://www.uio.no/

link/english/academic-development/index.html

Female postdocs can take part in the UiO Mentorprogram for female

postdocs https://www.uio.no/english/for-employees/competence/

gender-equality/mentoring-programme/

How to apply

The application must include the following items:

A cover letter (max 2 pages, incl. statement of motivation, summariz-

ing research interests, and how the applicant will contribute to ELDAR

and/or PoD)

A project description (max 2 pages; if cover letter and project descrip-

tion are merged, the maximum is 4 pages)

A CV summarizing education, positions, pedagogical experience,

administrative experience, and other qualifying activities

A complete list of publications

Copies of educational certificates (academic transcripts only)

Up to 3 academic works that the applicant wishes to be considered

due to their quality or relevance for the projects. The 3 works should

include at least one single-authored piece and at least one published

journal article.

List of reference persons: 2 or 3 references (name, relation to candidate,

e-mail, and phone number)

The application with attachments must be delivered via our electronic

recruiting system. Foreign applicants are advised to attach an explana-

tion of their University's grading system. Please note that all docu-

ments should be in English.

The application deadline is 15 October 2020. The screening and

evaluation of the candidates will begin immediately and a short-list

will be ready in late November. Interviews will be held in December.

The positions will be awarded from January 2021.

We aim to increase the diversity of backgrounds in our staff. We

especially encourage female researchers to apply.

Formal regulations

Please see the guidelines and regulations for appointments to Postdoc-

toral fellowships at the University of Oslo.

No one can be appointed for more than one Postdoctoral Fellow

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people with ethnic minority back-

grounds.
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Contact information

PI of ELDAR and PoD and Research Group Leader CIR, Prof. Carl

Henrik Knutsen, phone nr: +47 228 54244, e-mail: c.h.knutsen@

stv.uio.no

Please also feel free to contact any of the other project members if

you have questions pertaining to specific sections of the project, as

outlined in the project proposal.

Questions regarding the electronic application form should be sent

to personnel officer Helle Fritzsønn; helle.fritzsonn@sv.uio.no

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

The Department of Political Science is a part of the Faculty of Social

Sciences and conducts research, teaching and dissemination. The

Department currently has 33 permanent academic staff members, 13

research fellows conducting PhDs, six postdoctoral fellows and ten

administrative employees. About 1100 students are currently enrolled

in Bachelor’s, Master’s and PhD study programmes in political science,

as well as the interdisciplinary Bachelor’s degree programmes in Inter-

national Studies and Public Administration and Leadership, and the

Master’s degree programme in Peace and Conflict Studies. The depart-

ment is the host of C-REX Center for Research on Extremism.

Start Date: Winter 2020

Application Deadline: 10/15/2020

Date Posted: 9/17/2020

Salary: $50,000 - $59,999

eJobs ID: 8057

Brown University
Rank: Assistant, Associate or Full Professor of Philosophy

The Philosophy Department invites applications for one position,

tenured or tenure track, effective July 2021. AOS: Political philosophy,

philosophy of social science, philosophy of economics, philosophical

political economy, philosophy of rational choice theory, or related

areas. AOC: Open. Graduate and undergraduate teaching, with the

usual advising and administrative responsibilities. The successful can-

didate will also be a member of Brown’s Political Theory Project,

which is committed to diverse approaches to conceptual problems,

including both normative and empirical interests, concerning policies

and practices, ideas and institutions that make societies free, prosper-

ous, and fair. Interests in political economy and interdisciplinary

research are therefore desiderata for this position. We seek candidates

who contribute to diversity and/or have demonstrated support for

diversity and inclusion through their teaching and research. Candi-

dates are asked to include in their teaching dossier a statement of

how their teaching is designed with an eye to contributing to an

inclusive educational environment. A similar contribution from one’s

research can also be cited if relevant. Review of applications will begin

on November 1, 2020.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/10/2020

https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
https://www.uio.no/english/for-employees/competence/gender-equality/mentoring-programme/
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Salary: Competitive

eJobs ID: 8039

Brown University
Rank: Assistant, Associate or Full Professor of Philosophy

The Philosophy Department invites applications for one position,

tenured or tenure track, effective July 2021. AOS: Political philosophy,

philosophy of social science, philosophy of economics, philosophical

political economy, philosophy of rational choice theory, or related

areas. AOC: Open. Graduate and undergraduate teaching, with the

usual advising and administrative responsibilities. The successful can-

didate will also be a member of Brown’s Political Theory Project,

which is committed to diverse approaches to conceptual problems,

including both normative and empirical interests, concerning policies

and practices, ideas and institutions that make societies free, prosper-

ous, and fair. Interests in political economy and interdisciplinary

research are therefore desiderata for this position. We seek candidates

who contribute to diversity and/or have demonstrated support for

diversity and inclusion through their teaching and research. Candi-

dates are asked to include in their teaching dossier a statement of

how their teaching is designed with an eye to contributing to an

inclusive educational environment. A similar contribution from one’s

research can also be cited if relevant. Review of applications will begin

on November 1, 2020. http://apply.interfolio.com/76709

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/10/2020

Salary: Competitive

eJobs ID: 8040

Hamilton College
Rank: Assistant Professor of Government or Philosophy

The Government and Philosophy Departments at Hamilton College

invite applications for a tenure-track position at the rank of Instructor

or Assistant Professor, beginning July 1, 2021. We seek candidates

in philosophy or political theory with particular expertise in the norma-

tive, ontological, social, and/or political implications of digital technol-

ogy. Priority will be given to candidates who can demonstrate success-

ful collaboration and interdisciplinary thinking. We are open to candi-

dates who can engage in any of the following areas of research:

the ethical and ontological implications of artificial intelligence; the

implications of artificial intelligence and Big Data for justice, privacy,

and issues of inclusion, bias, and marginalization; the impact of digital

technology on democratic values and discourses; transhumanism as

a technological, normative, and political perspective; what digital

technology and human-computer interactions mean for human iden-

tity and for individual rights and liberty; how digital technology

centralizes or disperses political power; or how digital technology

impacts our relationship with the natural world and our conception

of environmental responsibility. Candidates are also expected to add

pedagogically-appropriate digital technologies and applications in

the classroom.

We seek candidates committed to fostering an inclusive, diverse com-

munity. Candidates who are ABD will be considered, although candi-

dates with a Ph.D. are preferred. The teaching load for this position

is four courses during the first year and five courses thereafter.

Candidates should submit a cover letter, CV, research statement,

teaching portfolio, and writing sample via Interfolio at http://apply.
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interfolio.com/78354. Applications should include evidence of com-

mitment to or experience in teaching and working with diverse student

populations, either in a cover letter or in a separate statement. We

will solicit letters of reference from candidates who are selected to

move on to the second stage of the search.

Questions regarding the search may be directed to Prof. Sharon Rivera

(Government) or Prof. Russell Marcus (Philosophy), Search Commit-

tee Co-Chairs, at srivera@hamilton.edu or rmarcus1@hamilton.edu.

Our review of applications will begin on November 1, 2020.

Hamilton (www.hamilton.edu) is a residential liberal arts college

located in upstate New York. Applicants with dual-career considera-

tions can find other Hamilton and nearby academic job listings,

as well as additional information, at https://www.hamilton.edu/dof/

faculty-development/resources-for-prospective-or-new-faculty/

opportunities-for-spouses-or-partners (Opportunities for Spouses or

Partners). The position comes with a competitive salary and research

and travel support.

Hamilton College is an affirmative action, equal opportunity employer

and is committed to diversity in all areas of the campus community.

Hamilton provides domestic partner benefits. Candidates from under-

represented groups in higher education are especially encouraged to

apply.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8022

Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton

appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

http://apply.interfolio.com/76709
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
www.apsanet.org/jobs
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https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners


Political Science Jobs October 2020

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible
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but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019

Yale-NUS College
Rank: Assistant Professor in Social Sciences (PPE)

Yale-NUS College is a highly selective liberal arts college in Singapore.

Co-founded by Yale University and the National University of Singa-

pore, the College is committed to excellence in research and teaching

in a full residential programme that integrates living and learning.

Its curriculum educates students in Asian and Western intellectual

https://www.princeton.edu/acad-positions/position/17241
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17282
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traditions as well as current scientific thought. A student body of 1000

undergraduates from over 60 countries engages with 100 outstanding

faculty from around the world through small classes and hands-on

research. Students and faculty also have access to the wider resources

of two world-leading research universities.

The College invites applications for one tenure-track position at the

Assistant Professor rank to contribute to teaching and research in the

major in Philosophy, Politics and Economics (PPE). Applicants who

work at the intersection of philosophy or politics with economics

would be particularly welcomed. We also welcome applicants whose

research is empirically oriented.

Applicants should have a relevant PhD and demonstrate an outstand-

ing track record for their career stage.

A clear ability and passion for undergraduate education is essential.

The incoming faculty member would join a committed team dedicated

to the development and teaching of the Philosophy, Politics and

Economics major (see https://ppe.yale-nus.edu.sg/) and Yale-NUS’s

flagship Common Curriculum (see http://www.yale-nus.edu.sg/

curriculum/common-curriculum).

The appointee will be expected to begin duties in time for the start

of the 2021-22 academic year.

Faculty receive internationally competitive salaries and start-up grants

as well as a yearly travel and research allowance and are able to

access additional funding from Yale-NUS, the National University

of Singapore and Singapore’s Ministry of Education. Most faculty

qualify for highly subsidized faculty housing. Yale-NUS College is

located in Singapore, a multicultural city of six million at the heart

of a vibrant region.

Applications should consist of the following:

a cover letter explaining why the position at Yale-NUS is of interest;

a full curriculum vitae, including a complete list of publications;

statements on research interests, teaching experience, and teaching

philosophy, including how these might fit with the College’s particular

mission and curriculum; three reference letters (to be submitted by

the reference writers via https://academicjobsonline.org/ajo/YaleNUS

) and other relevant documents.

Applications should be submitted via https://academicjobsonline.org/

ajo/YaleNUS.

Review of applications begins on Monday 21st September 2020 and

continues until the position is filled. Only shortlisted candidates will

be notified. For general enquiries, please email: Enquiry_SocialScienc-

esDiv@yale-nus.edu.sg

Yale-NUS College achieves excellence through the diversity of its

students, faculty, and staff and by embracing inclusivity, equity, and

global engagement. We encourage applications by diverse individuals

with a demonstrated commitment to these values. For more informa-

tion about the College, please visit https://www.yale-nus.edu.sg

Candidates should understand that by sharing information with Yale-

NUS, they authorise the College to use their personal data for the

purposes of this application. The College will not use their data for

other purposes and ensure that their data remains secure and confiden-

tial.

Start Date: Fall 2021

Date Posted: 8/26/2020
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Salary: Competitive

eJobs ID: 8000

Dartmouth College
Rank: Post-doctoral Fellowship in Political Economy

The Political Economy Project (PEP) at Dartmouth College seeks

applications for a one-year renewable postdoctoral fellowship from

those working on social/political philosophy, ethics, and/or history

of political thought, all broadly construed. PEP is an interdisciplinary

initiative focused on normative questions at the intersection of politics,

economics, and philosophy. The majority of the fellow’s time will be

devoted to independent research. The fellow will teach two courses

per year in either the Government or Philosophy Departments, at

least one of which will be an introductory-level course related to

political economy. The fellow is expected to attend and actively assist

in planning PEP events and otherwise participate in PEP's intellectual

life and the Government Department or Philosophy Department

during the Fall, Winter, and Spring quarters. The selected candidate

will hold an appointment as a Lecturer in either the Government

Department or Philosophy Department and as a Postdoctoral Fellow

in PEP. The initial appointment will be for one academic year, with

the expectation of renewal for one further year assuming good perform-

ance. The fellow will also join the broader community of postdoctoral

research fellows that includes the Dartmouth Society of Fellows,

the John Sloan Dickey Fellows, the Neukom Institute Fellows, the

Rockefeller Center Fellows, the Quantitative and Social Sciences Fel-

lows, and the Mellon Postdoctoral Fellows in the Humanities and

Humanistic Social Sciences. The salary is competitive and includes

benefits.

Dartmouth is highly committed to fostering a diverse and inclusive

population of students, faculty, and staff. We are especially interested

in diverse applicants who can work effectively with an inclusive and

diverse student body, faculty, and staff. Dartmouth is made up of

individuals who identify as Black, Indigenous, and people of color

(BIPOC), women, individuals who identify as LGBTQIA+, individu-

als with disabilities, veterans, individuals from lower-income back-

grounds, and first-generation college students and graduates.

Applicants should state in their cover letter, or a separate statement,

how their teaching, research, service, and/or life experiences prepare

them to advance Dartmouth's commitments to diversity, equity,

and inclusion.

Qualifications

Candidates should have a Ph.D. prior to September 15, 2021.

Application Instructions

Candidates should submit via Interfolio a cover letter, current CV,

writing sample (approximately 20-25 pages), statement of research

(no more than 3 pages), three confidential letters of recommendation,

and teaching portfolio. A successful candidate will show evidence of

outstanding scholarship, effective teaching, and the ability to contrib-

ute to the interdisciplinary initiative of the Political Economy Project.

Application Process

Review of applications will begin immediately and will continue until

the position is filled. To ensure the fullest consideration, applications

should be complete and received by November 15, 2020.

This institution is using Interfolio's Faculty Search to conduct this

search. Applicants to this position receive a free Dossier account and

can send all application materials, including confidential letters of

recommendation, free of charge.

https://www.yale-nus.edu.sg
https://www.yale-nus.edu.sg
https://www.yale-nus.edu.sg
https://www.yale-nus.edu.sg
https://www.yale-nus.edu.sg
https://www.yale-nus.edu.sg
https://www.yale-nus.edu.sg
www.apsanet.org/jobs
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https://apply.interfolio.com/77936%20

For administrative questions about the application, please email Politi-

cal.Economy.Project@Dartmouth.edu.

Start Date: Summer 2021

Application Deadline: 11/15/2020

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7988

Dartmouth College
Rank: Assistant Professor in Philosophy and/or Government

Specializations: Constitutional Law & Theory, African American

Politics, Political Philosophy & Theory

The Departments of Government and Philosophy at Dartmouth Col-

lege invite applications for the position of Assistant Professor in Gov-

ernment and/or Philosophy. Primary appointment will be in the

Government Department, or the Philosophy Department, or it will

be a joint appointment in both Departments, depending on fit and

the applicant’s preferences. Area of Study: Social and Political Philoso-

phy. We are especially interested in candidates whose research concerns

philosophical issues related to race and ethnicity and/or African Ameri-

can Political Thought. We seek candidates with a strong commitment

to teaching, scholarly work, engaging students in research, and build-

ing a diverse and inclusive educational environment.

Successful qualified candidates will have the option of being appointed

initially as a Faculty Fellow, a two-year residential postdoctoral

appointment. After this two-year period, the position will convert to

a regular tenure-track appointment as Assistant Professor. Faculty

Fellows are part of a cohort of faculty committed to increasing diversity

in their disciplines. Dartmouth is highly committed to fostering a

diverse and inclusive population of students, faculty, and staff. We

are especially interested in applicants who are able to work effectively

with students, faculty, and staff from all backgrounds, including but

not limited to: racial and ethnic minorities, women, individuals who

identify with LGBTQ+ communities, individuals with disabilities,

individuals from lower-income backgrounds, and/or first-generation

college students and graduates. Applicants should state in their cover

letter, or a separate statement, how their teaching, research, service,

and/or life experiences prepare them to advance Dartmouth’s commit-

ments to diversity, equity, and inclusion.

Qualifications

Applicants should have a Ph.D. in Philosophy, Political Science, or

a related discipline, or be ABD with a Ph.D. expected before the start

date of their appointment as a Faculty Fellow or Assistant Professor.

Preference will be given to applicants who have held a Ph.D. for less

than 3 years.

Application instructions

Applicants should submit a letter of interest, CV, dissertation abstract

or research statement, at least three confidential letters of recommen-

dation, and writing sample. The review of applications will begin on

November 5, 2020, and will continue until the position is filled.

Questions may be sent to Sonu.S.Bedi@dartmouth.edu or Timothy.-

P.Rosenkoetter@dartmouth.edu. Applications must be submitted elec-

tronically at http://apply.interfolio.com/77981

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/14/2020
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Salary: Competitive

eJobs ID: 7981

University of Toronto, Mississauga
Rank: Assistant Professor - Political Theory

Description:

The Department of Political Science at the University of Toronto

Mississauga invites applications for one full-time tenure stream

appointment in the field of Political Theory. The appointment will

be at the rank of Assistant Professor and will begin on July 1, 2021,

or shortly thereafter.

Applicants must have earned a Ph.D. degree in Political Science or

a closely related field by the time of appointment or shortly thereafter,

and have a demonstrated record of excellence in research and teaching.

We seek candidates whose research and teaching interests complement

and deepen our existing departmental strengths. This search is open

to scholars working in any intellectual tradition in political theory. We

especially welcome candidates whose research includes Black political

thought, critical race theory, decolonial theory, disability studies, fem-

inist political thought, Indigenous political thought, queer theory, or

trans theory. The successful candidate will be able to teach introduc-

tory and intermediate survey courses in political theory at the under-

graduate level, as well as advanced courses in their area of research

at the graduate level.

Candidates must provide strong evidence of research excellence of

an internationally competitive caliber, as evidenced by a record of

publications in leading outlets in the field or forthcoming publications

meeting high international standards, presentations at significant con-

ferences, accolades or awards, the submitted research statement, and

strong endorsements by referees of high standing. The successful

candidate will be expected to mount an innovative, competitive, inde-

pendent, and externally funded research program and to pursue out-

standing research at the highest international level.

Evidence of excellence in teaching is required and is demonstrated

by a teaching dossier that includes a teaching statement, teaching

accomplishments, sample syllabi, and teaching evaluations, as well as

strong endorsements from referees.

The successful applicant will teach undergraduate courses in the

Department of Political Science at the University of Toronto Missis-

sauga and will also become a full member of the Graduate Department

of Political Science of the University of Toronto, undertaking graduate

teaching and supervision at the St. George campus. For further infor-

mation on the UTM Department and on the tri-campus Graduate

Department, see https://www.utm.utoronto.ca/political-science/

department-political-science and https://politics.utoronto.ca/

Salary will be commensurate with qualifications and experience.

To be considered for this position, all qualified candidates are invited

to apply online by clicking the link (or button) below. All application

materials must be submitted online and must include the following:

a cover letter (1 page) and curriculum vitae together as a single PDF,

a writing sample (e.g., an article offprint),

a teaching dossier including a teaching statement, sample syllabi, and

student evaluations as well as any other relevant assessments,

a research statement outlining current and future research interests

(2 pages max),

https://apply.interfolio.com/77936%20
http://apply.interfolio.com/77981
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
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a diversity statement.

Equity and diversity are among UTM’s core values and are essential

to academic excellence. We seek candidates who value diversity and

whose research, teaching and service bear out our commitment to

equity. Candidates are therefore also asked to submit a 1-2 page

statement of contributions to equity and diversity, which might cover

topics such as (but not limited to): research or teaching that incorpo-

rates a focus on underrepresented communities, the development of

inclusive pedagogies, or the mentoring of students from underrepre-

sented groups.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each once an applica-

tion is submitted. Applicants, however, remain responsible for ensur-

ing that references submit letters by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply

We recommend combining attaching documents into one or two files

in PDF/MS Word format. If you have questions about this position,

please contact the Search Committee Chair at chair.pol.utm@utoron-

to.ca

All application materials, including reference letters must be received

by October 14, 2020.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2021

Application Deadline: 10/14/2020

Date Posted: 8/14/2020

Salary: Competitive

eJobs ID: 7982
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University of Denver
Rank: Assistant professor

The Department of Political Science consists of ten tenure-line faculty

supporting the Bachelors of arts degree in political science within the

College of Arts, Humanities, and Social Sciences at the University of

Denver. Our undergraduate program of study serves approximately

200 majors and students across campus in the common curriculum.

Our faculty value inclusive excellence: a commitment by all constitu-

ents to create an academic experience that embraces and engages

diverse perspectives and communities within an atmosphere of mutual

respect. Our curriculum endeavors to develop students’ ability to

think critically, communicate clearly, write effectively, and develop

compelling analytical argumentation based on justifiable sources of

empirical evidence and analytical reasoning. For information about

the department, please click here: https://www.du.edu/ahss/polisci/

The Department of Political Science at the University of Denver

invites applications for a tenure-track Assistant Professorship to start

in Fall 2021 in the field of political theory. The ideal candidate has

broad enough training in major areas of political theory to serve as

the primary theorist in a robust undergraduate department. Specializa-

tion and teaching experience in the areas of modern democratic theory,

feminist theory, conservative theory, or American political thought

is preferred. Priority will be given to candidates who can teach in an

additional sub-field of political science beyond political theory. The

position requires teaching the equivalent of two courses per quarter

(three quarters per year) in the Political Science department, covering

a range of upper division courses in political theory, introductory

courses, and common curriculum requirements. The University of

Denver embraces a scholar-teacher model where faculty balance their

commitment to rigorous scholarship with undergraduate education.

We welcome the incorporation of experiential learning opportunities

in the curriculum, such as community-engaged scholarship. The per-

son holding this position would also be expected to contribute to

University and departmental service.

Our curriculum is normally delivered via conventional “face-to-face”

classes on our traditional residential campus, with most online-only

courses occurring during summer sessions which faculty may elect to

teach for supplemental income, pending sufficient enrollment. Due

to the Covid-19 pandemic, however, all courses in the Spring quarter

of 2020 were delivered as online-only courses. Given the unknown

course of the pandemic, faculty must be capable of teaching in conven-

tional, hybrid, and online-only formats while the pandemic runs

its course.

Required Qualifications

1. ABD or Ph.D. in Political Science or related field or interdiscipli-

nary program (e.g. political philosophy or history of ideas). A

candidate hired at the ABD level would hold the title of Instructor

until completion of Ph.D.

2. Experience teaching undergraduate courses in political (or related

social) science.

3. Experience using course management software (such as Canvas or

similar) as part of a conventional in-person class.

4. Experience interacting with diverse communities or evidence of a

commitment to incorporate inclusive teaching methods and/or

pedagogies to effectively engage students from a wide range of

backgrounds and experiences.

5. Evidence of a promising scholarly agenda in political theory that

is likely to result in peer-reviewed publications.

Preferred Qualifications

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
http://www.du.edu/jobs
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1. Ph.D. in Political Science.

2. Experience as an instructor teaching Introduction to Political

Thought (theory) and upper-division undergraduate courses in

political theory

3. Scholarly expertise to develop an upper-division undergraduate

course in an additional sub-field of political science.

4. Experience using course management software (such as Canvas or

similar) to teach an online-only class.

5. Successful publication of peer-reviewed scholarship in political

theory and evidence of future promise as a scholar.

Application deadline

For best consideration, please submit your application materials by

September 14, 2020.

Special Instructions

Candidates must apply online through www.du.edu/jobs to be consid-

ered. Only applications submitted online will be accepted.

Salary range

Salary will be determined by the qualifications of the selected candidate

balanced with departmental budget availability, internal salary equity

considerations, and available market information.

Please include the following documents with your application (Please

note that all documents must be uploaded as PDF files):

1. CV that indicates scholarly specialization, comprehensive exam

fields, and courses you have taught before.

2. One statement of interest that articulates your scholarly agenda,

teaching philosophy and methods to engage students in both con-

ventional and online class settings, and strategies to foster inclusive

excellence (in the classroom).

3. Transcripts

4. Evidence of teaching effectiveness such as syllabi, detailed descrip-

tions of particular course assignments, grading rubrics for writing

assignments, and other artifacts of teaching excellence, preferably

combined into one pdf file with headers identifying discrete com-

ponents.

5. Samples of written work (e.g., two chapters from dissertation or

book, and/or two articles).

6. DU’s online employment application requests contacts for profes-

sional/academic references who will be emailed to upload letters

of recommendation (at least three preferred). Candidates using

Inter-folio may arrange to send at least three letters of recommenda-

tion via email to conant@du.edu

The University of Denver is committed to enhancing the diversity

of its faculty and staff. We are an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment regardless of age, race, color, national origin, religion,

sex, sexual orientation, gender identity, disability, military/veteran

status or any other status protected by law.

All offers of employment are based upon satisfactory completion of

a criminal history background check.

Advertised: August 13, 2020

Applications close: Open until filled

Start Date: Fall 2021

Application Deadline: 9/14/2020

Date Posted: 8/13/2020

Salary: Competitive

eJobs ID: 7979
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Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites

applications for a tenure-track Assistant Professor of Political Science.

This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise

is in one or more of the following fields: racial and ethnic politics,

political theory, and law and judicial politics. The successful candidate

will teach introductory and upper level courses in political theory and/

or American politics (political institutions and behavior and courses

in the Law, Justice and Advocacy minor). The candidate will also be

able to teach a research methods course. Academic advising and stu-

dent mentoring are also expected as well as ongoing scholarly activities.

The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-

cant would be hired at the rank of Instructor and must complete

doctoral degree by: May 2022. Demonstrated evidence of a strong

commitment to undergraduate teaching.

Preferred Qualifications: Evidence of a commitment to political

engagement, an active research agenda, curriculum development, and

undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-

tion. The position will remain open until filled. Salary is competitive

and commensurate with qualifications and experience. Appointment

will be contingent upon verification of eligibility to work in the U.S.

and is expected to begin August 2021. Please visit our website http://

www.salisbury.edu/HR/careers/ to apply online. See the FAQs of

the Online Employment Application System for more information

and instructions.

To be considered an applicant, you must apply online and submit

the following: 1) A letter of interest; 2) curriculum vitae; 3) statements

of research and teaching interests; 4) unofficial transcripts; 5) the

names and contact information of at least three professional references.

All documents must be submitted with your application in the online

employment application system. Questions about the position should

be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-

y.edu.

This position is based in Salisbury, MD, an area with a culturally

diverse population with rich cultural experiences. Salisbury University,

a member of the University System of Maryland is a regionally

accredited four-year comprehensive institution offering 60 distinct

graduate and undergraduate programs. Founded in 1925, Salisbury

University features a beautiful campus close to ocean beaches and

the Chesapeake Bay and 2-3 hours from the metropolitan areas of

Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently

ranked among the nation’s top colleges and ‘best values’ by U.S. News

and World Report, The Princeton Review and other publications.

SU has 440 full-time faculty members serving a student population

of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We

strive to create a truly diverse and inclusive environment where the

richness of ideas, backgrounds, and perspectives of our community

is harnessed to create value for our University community to include

students, faculty, and staff, today and in the future. To this end, the

University recruits exceptional and diverse faculty, staff, and students

from across Maryland, the United States, and around the world,

http://www.du.edu/jobs
www.apsanet.org/jobs
http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
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supporting all members of the University community as they work

together to achieve institutional goals and vision. To learn more about

the University’s commitment to fostering a diverse and inclusive

campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-

ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

University of British Columbia
Rank: Assistant Professor in Political Theory

The Department of Political Science at The University of British

Columbia (Vancouver) invites applications for a tenure-track Assistant

Professor position in Political Theory. The area of specialization is

open.

The successful candidate will have a completed Ph.D. in Political

Science (or related field), or be able to adequately demonstrate all

Ph.D. requirements are sufficiently close to completion. The successful

candidate is expected to have a Ph.D. for the start of the appointment.

The anticipated start date is July 1, 2021.

The successful candidate will be expected to develop and maintain

an active program of research leading to peer-reviewed publications

and the securing of external research funding, and to contribute to the

education and training of undergraduate as well as graduate students.

This position is subject to final budgetary approval. Applicants must

be prepared to conduct interviews remotely if circumstances require,

and understand that a successful applicant may be asked to consider

an offer with a deadline without having been able to make an in-

person visit to campus should travel or other restrictions apply. Salary

will be commensurate with qualifications and experience.

To apply, applicants must upload online the following to: https://

politics.ubc.ca/assistant-professor-in-political-theory/

Job ID: 37879.

? an application letter;

? a curriculum vitae;

? a statement of teaching philosophy, interests and accomplishments

(maximum 2 pages);

? a description of current and future research interests (maximum

2 pages);

? evidence of teaching effectiveness (e.g., summaries of teaching evalua-

tions (official preferred), peer reviews of teaching, sample course mate-

rial); and

? a 1 page statement about the applicant’s experience working with

a diverse student body and contributions or potential contributions

to creating/advancing a culture of equity and inclusion.

? one electronic sample of research or publication.

In addition, applicants should arrange for three confidential signed

letters of recommendation to be sent separately to the Department

of Political Science care of Jeff Yupitun, Assistant to the Department

Head, at poli.recruitment@ubc.ca. Review of applications begins on

October 1, 2020, and will continue until the position is filled.
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UBC-Vancouver’s Point Grey Campus is located on the traditional,

ancestral, and unceded territories of the Musqueam people, with

whom UBC shares a framework Memorandum of Affiliation. For

information relating to Aboriginal initiatives that are available at

UBC, visit the UBC Vancouver Aboriginal portal at: http://aboriginal.

ubc.ca/.

The Department of Political Science at UBC is committed to increas-

ing Indigenous engagement within its curriculum.

Equity and diversity are essential to academic excellence. An open

and diverse community fosters the inclusion of voices that have been

underrepresented or discouraged.

We encourage applications from members of groups that have been

marginalized on any grounds enumerated under the B.C. Human

Rights Code, including sex, sexual orientation, gender identity or

expression, racialization, disability, political belief, religion, marital

or family status, age, and/or status as a First Nation, Metis, Inuit, or

Indigenous person. All qualified candidates are encouraged to apply;

however Canadians and permanent residents of Canada will be

given priority.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 7/21/2020

Salary: Any

eJobs ID: 7939

Princeton University
Rank: Lecturer - Ethics and Public Policy

The Department of Politics and the University Center for Human

Values at Princeton University seeks qualified candidates to teach

precepts (discussion sections) for a lecture course on Ethics and Public

Policy, beginning in late August. Teaching will be performed via

remote technology. Precepting responsibilities include attending lec-

tures, preparing materials, grading, and working closely with course

instructors to provide pedagogical support.

An advanced degree, and some advanced coursework, or ideally a

specialization, in ethics or political theory/political philosophy, and/

or normative aspects of public policy, required.

Interested applicants must submit a CV, and a letter detailing their

qualifications, their teaching experience, and the names and contact

information of two or three professors who can testify to their teaching

qualifications. Letters of recommendation will be requested for any

shortlisted candidates.

Review of applications will begin immediately, and will continue until

any available positions are filled.

These positions are subject to the University's background check

policy.

Applications must be submitted online at https://puwebp.princeton.

edu/AcadHire/apply/application.xhtml?listingId=16482.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 6/23/2020

Salary: Competitive

eJobs ID: 7903

http://www.salisbury.edu/equity/.
http://aboriginal.ubc.ca/.
http://aboriginal.ubc.ca/.
www.apsanet.org/jobs
http://aboriginal.ubc.ca/.
http://aboriginal.ubc.ca/.
https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?listingId=16482.
https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?listingId=16482.
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Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE
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or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

PUBLIC ADMINISTRATION
University of North Carolina, Charlotte
Rank: Assistant Professor in Public Management or Urban Pol-

icy (#007144)

Subfield(s): Public Administration, Public Policy, Open

Assistant Professor in Public Management or Urban Policy (#007144)

The University of North Carolina at Charlotte Department of Political

Science and Public Administration invites applications for a tenure

track faculty position at the Assistant Professor level specializing in

public management or urban management and policy to teach in the

NASPAA-accredited and nationally ranked Gerald G. Fox Master of

Public Administration Program. The standard teaching load for an

assistant professor is two courses each Fall and Spring semester. We

seek an exceptional colleague and scholar with a research focus on

diversity, equity, and social justice in government, nonprofits, or in

urban communities, like Charlotte. We welcome scholars employing

a variety of methodological approaches including but not limited to

the analysis of experiments, large N data analyses, interpretive and

critical research methods, and surveys. This nine-month position

begins Fall 2021.

Qualified candidates must have a PhD in Public Administration,

Public Policy, Political Science, or a related field at the time of

appointment; an active research agenda and demonstrated excellence

in research that will contribute to and enhance the department’s and

program’s national reputation; and a commitment to teaching in a

diverse environment.

The Gerald G. Fox Master of Public Administration Program ranks

in the top 20% nationwide by US News and World Report and 2nd

best MPA Value in the US. The MPA program offers concentrations

in: Urban Management and Policy, Nonprofit Management, Arts

Administration, Emergency Management, and Public Budgeting and

Finance (Ranked #23). The MPA Program operates in an urban

environment where it has strong ties to local government and non-

profit organizations, alumni, and the local chapters of the American

Society for Public Administration, the North Carolina City and

County Management Association, and the National Forum for Black

Public Administrators. The program offers courses both on the main

campus and at UNCC’s Center City Building in downtown Charlotte.

Additional information may be found at: http://www.mpa.uncc.edu.

The Department of Political Science and Public Administration has

award-winning faculty,

houses the Gerald G. Fox Master of Public Administration Program,

operates an experimental lab offering research opportunities to faculty

and graduate students (POLS-Lab), and is a core department in the

interdisciplinary Public Policy PhD Program.

www.apsanet.org/jobs
https://jobs.uncc.edu
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As the largest and most diverse college at UNC Charlotte, the College

of Liberal Arts & Sciences houses 21 departments in the humanities,

social and behavioral sciences, natural sciences and mathematics, and

military sciences, as well as 28 applied research centers and interdisci-

plinary programs. With its 35 graduate degrees and 78 undergraduate

degree options, the College is connected to the world and its concerns,

and is particularly supportive of the greater Charlotte region.

The University of North Carolina at Charlotte is a doctoral, research-

intensive urban university, located on an expanding modern campus.

The second largest of the 16 UNC System campuses, UNC Charlotte

offers more than 30,000 culturally and ethnically diverse students a

wide range of undergraduate and graduate degree programs. The

University is a Carnegie Foundation Community Engagement campus

and an APLU Innovation and Economic Prosperity University. It

supports faculty with excellent family and medical leave policies,

junior faculty development awards, internal faculty research grant

opportunities, and other research opportunities. Charlotte offers a

dynamic space to live, work and connect for faculty, students, alumni,

and staff, with its outstanding cultural, recreational, and business

amenities. As the 15th largest U.S. city, Charlotte is consistently

ranked one of the best cities to live (#20 by U.S. News & World

Report).

Applicants must apply electronically at https://jobs.uncc.edu (position

number #007144) and attach the following:

• Cover letter describing your research accomplishments and agenda,

teaching experience and philosophy, and a commitment to diversity

(e.g., how have multicultural issues influenced and/or been a part

of your teaching, research, and outreach/service)

• Curriculum vitae

• Evidence of teaching effectiveness (if available)

• One writing sample (single or lead author preferred)

• Contact information for three professional references

Review of applications begins November 2, 2020 and continues until

the position is filled.

Please contact Dr. Jaclyn Piatak, chair of the search committee, at

jpiatak@uncc.edu with any questions about the position.

As an affirmative action, equal opportunity and an ADVANCE Insti-

tution, UNC Charlotte is committed to achieving excellence through

cultural diversity. The university actively encourages applications and/

or nominations of women, persons of color, veterans, and persons

with disabilities.

The Department of Political Science and Public Administration seeks

to recruit and retain a diverse workforce as a reflection of our commit-

ment to maintain the excellence of the University, and to offer our

students richly varied disciplines, perspectives, and ways of knowing

and learning.

The candidate chosen for this position will be required to provide an

official transcript of their highest earned degree and submit to a

criminal background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8150
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University of Oslo
Rank: Postdoctoral Fellow in Political Science (public administra-

tion)

Job description

The Department of Political Science is recruiting a Postdoctoral Fellow

(Assistant Professor) (SKO 1352) with a specialization in public

administration. The successful applicant will be part of the project

‘Public leadership, organizational performance, and trust in govern-

ment’ (PART) funded by the Norwegian Research Council. The

appointment is for a fixed period of 4 years, with a 25% teaching

requirement.

The PART project assesses the impact of administrative leadership

on organizational performance and on citizens’ trust in government.

PART studies how the professional background of administrative

leaders affects (1) organizational performance; (2) employee motiva-

tion and task prioritization; and (3) citizens’ trust in bureaucracy.

The focus will be on the heads of agencies (regulatory, executive) and

state-owned enterprises, comparing leadership backgrounds in politics

and business to public sector backgrounds. PART will collect and

analyse multiple types of data, including biographical data, survey data,

and survey experiments with bureaucrats and citizens. The project

primarily focuses on Norway, but also includes cross-country analyses.

The Postdoctoral Fellow is expected to actively contribute to the

research agenda and the research environment of the PART project.

The project is headed by Professor Tobias Bach and funded under

the ‘Young Researcher Talents’ scheme of the Norwegian Research

council. PART runs for four years from 2020-2024. The project will

be part of the department’s research group on Policy, Bureaucracy,

and Organization (PBO). We encourage all applicants to read about

PART on the project website: https://www.sv.uio.no/isv/english/

research/projects/part/index.html

The main purpose of the fellowship is to qualify researchers for work

in higher academic positions. Successful applicants must therefore be

prepared to teach Bachelor's and Master's level courses within the

Department's course portfolio as well as tutor Master's students.

Qualification requirements

A comprehensive assessment of the applicant's scientific qualifications

forms the basis of appointment. Applicants must hold a degree equiva-

lent to a Norwegian doctoral degree in Political Science or a closely

related discipline before taking up the post. The Doctoral dissertation

must be submitted for evaluation by the application date. Appoint-

ment is dependent on the public defense of the doctoral thesis

being approved.

In assessing the applications, special emphasis will be placed on the

candidates’ scientific qualifications, including their publication record

in high-quality outlets; their familiarity with one or more of the topics

covered by PART; the quality and relevance of the research proposal

to the project; teamwork and organizational skills; and personal suita-

bility for the position. For this position, experience with the design

and/or analysis of survey experiments or related methods is an advan-

tage. The applicants' teaching experiences and qualifications will also

be taken into consideration.

For this position, applicants must have a very good command of

English (written and orally). A good command of Norwegian or

another Scandinavian language is an advantage.

https://jobs.uncc.edu
www.apsanet.org/jobs
https://www.sv.uio.no/isv/english/research/projects/part/index.html
https://www.sv.uio.no/isv/english/research/projects/part/index.html
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Postdoctoral fellows who are appointed for a period of four years are

expected to acquire “basic pedagogical competency” in the course of

their fellowship period within the duty component of 25 %.

We offer

Salary according to &quot;SKO 1352 postdoktor&quot;, pay grade

59-67, NOK 523 200-605 500 per year (approx. 52 000 – 61 000

Euro)

budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support from the

department and faculty.

an academically stimulating and international working environment

a friendly and inclusive workplace

a good pension scheme through the Norwegian Public Service Pen-

sion Fund

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

We expect that postdocs acquire formal pedagogical competency dur-

ing the first half of the four years period

Female postdocs can take part in the UiO Mentorprogram for

female postdocs

How to apply

The application must include all of the following items:

A cover letter (statement of motivation, summarizing scientific work

and research interests) (max. 2 pages)

A research proposal related to the project's research agenda, including

progress plan (max. 3000 words)

CV (summarising education, positions, pedagogical experience,

administrative experience, and other qualifying activities)

Copies of educational certificates (academic transcripts only)

A complete list of publications

A copy of (what you consider to be) your best publication to date

(one publication only), preferably a single-authored article published

in an international peer-reviewed journal. If a co-authored work is

uploaded instead, the applicant’s individual contribution must be

clarified and confirmed by co-authors.

List of reference persons: 2 or 3 references (name, relation to candidate,

e-mail, and phone number)

The application deadline is 1 November 2020. The screening and

evaluation of the candidates will begin immediately, and the aim is

to fill the position as soon as possible.

The application with attachments must be delivered in our electronic

recruiting system. Foreign applicants are advised to attach an explana-

tion of their University's grading system. Please note that all docu-

ments should be in English (or a Scandinavian language).

The best qualified candidates will be interviewed.

The expected start of the project is late 2020. It is expected that the

successful candidate will be able to complete his/her postdoctoral

project in the course of the period of employment.

We aim to increase the diversity of backgrounds in our staff in terms

of gender and ethnicity. We especially encourage female researchers

to apply.

Formal regulations
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Please see the guidelines and regulations for appointments to Postdoc-

toral fellowships at the University of Oslo.

No one can be appointed for more than one Postdoctoral Fellow

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people with ethnic minority back-

grounds.

Contact information

Principal Investigator of PART Professor Tobias Bach: tobias.bach@

stv.uio.no Tel. +47 22 85 47 62

Head of Department Bjørn Erik Rasch: b.e.rasch@stv.uio.no Tel. +47

22 85 51 83

Questions regarding the electronic application should be directed to

HR Officer Helle Fritzsønn; helle.fritzsonn@sv.uio.no

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

The Department of Political Science is a part of the Faculty of Social

Sciences and conducts research, teaching and dissemination. The

Department currently has 33 permanent academic staff members, 13

research fellows conducting PhDs, six postdoctoral fellows and ten

administrative employees. About 1100 students are currently enrolled

in Bachelor’s, Master’s and PhD study programmes in political science,

as well as the interdisciplinary Bachelor’s degree programmes in Inter-

national Studies and Public Administration and Leadership, and the

Master’s degree programme in Peace and Conflict Studies. The depart-

ment is the host of C-REX Center for Research on Extremism.

Start Date:
Application Deadline: 11/1/2020

Date Posted: 10/7/2020

Salary: $50,000 - $59,999

eJobs ID: 8148

Francis Marion University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Law, Public

Administration

Specializations: Criminal Justice, Civil Rights & Liberties, Judi-

cial Politics

The Department of Political Science and Geography at Francis Marion

University invites applications for a tenure track appointment, at the

rank of Assistant Professor of Political Science, who can teach courses

in public law, judicial politics, and criminal justice (the latter a pro-

gram shared with the Department of Sociology.) Ph.D. in political

www.apsanet.org/jobs
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science is preferred, ABD considered. The successful applicant will

teach courses related to the candidate’s area of expertise, Intro to U.S.

Government, and Intro to Criminal Justice. The teaching load is

3-4. Candidates must demonstrate a commitment to excellence in

teaching, scholarship, and university service.

Generous professional development and summer research stipends are

available on a competitive basis for tenure and tenure track faculty.

Francis Marion University is a state-supported regional university

with a strong emphasis on the liberal arts. Located in Florence, SC,

a growing city with a vibrant arts culture, FMU is within easy driving

distance of the state capital, Columbia, the resorts of Myrtle Beach, and

other areas of interest, including Charleston, Savannah, and Charlotte.

Required Materials:

1) Cover letter (referencing position number 21-03) describing teach-

ing and research interests and experience;

2) Curriculum vitae;

3) Copies of transcripts for all degrees. (Successful candidate will need

official transcripts);

4) Three recent letters of recommendation;

5) An article-length research sample;

6) Copies of course evaluations for which the applicant was the

instructor of record, and one course syllabus relevant to this posi-

tion; and

7) Completed FMU faculty application, which is located at

https : / /www.fmarion.edu/wp-content/uploads/2016/07/

FacandOtherSpecApplication7_22_2014ef.pdf

Send Application Packet to: Dr. David R. White, Chair, Department

of Political Science and Geography, Francis Marion University, at

dwhite@fmarion.edu or P.O. Box 100547, Florence, South Carolina

29502-0547.

Review of complete applications will begin October 28, 2020, and

continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8140

Eastern Illinois University
Rank: Instructor, Comparative Politics/Public Policy

Subfield(s): Comparative Politics, Public Policy, Public Administra-

tion

The Department of Political Science at Eastern Illinois University

invites applicants for a non-tenure track instructor with a 3-year

contract beginning August 2021. The successful candidate will teach

online graduate and face-to-face undergraduate courses in Compara-

tive Politics, Public Policy, and Public Administration.

Successful candidates must have a doctorate or Ph.D. in Political

Science, Public Administration, Public Affairs, Public Policy, or ABD

status with evidence of substantial progress toward degree completion.

Candidates must demonstrate commitment to teaching excellence,

along with dedication to mentoring, applied learning, diversity, and

promoting inclusive excellence.

The teaching load will be 3-4 classes per semester, including 2 face-

to-face undergraduate courses in non-western Comparative Politics
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(with the potential for curriculum development), an online graduate

course in Public Policy Analysis (taught each semester), an online

graduate course in Public Administration Ethics, and two additional

courses. The position may include student research mentoring.

Applicants should upload the following to Interfolio, http://apply.

interfolio.com/79049:

• Letter of application

• Curriculum vitae

• Contact information for three references

• Graduate school transcripts

Application review begins October 14 and continues until the position

is filled.

The Department of Political Science at Eastern Illinois University

offers three undergraduate majors: Political Science, an International

Studies option, and a Civic and Nonprofit Leadership option. The

department offers an M.A. in Political Science and an online M.A.

in Political Science with a Public Administration and Public Policy

option. Questions about the search may be directed to the Search

Committee Chair, Dr. Kevin Anderson (kranderson@eiu.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/23/2020

Salary: $50,000 - $59,999

eJobs ID: 8089

California State University, Fresno
Rank: Assistant Professor of Political Science

The Department of Political Science in the College of Social Sciences

at California State University, Fresno seeks applicants for a tenure-

track, academic year position as an Assistant Professor with an empha-

sis in Public Policy, Public Administration, and/or State and Local

Politics. The successful candidate will teach undergraduate and gradu-

ate students, conduct scholarly research, and engage in service. Primary

research and teaching responsibilities will be in state and local politics,

public policy, and/or public administration.

Teaching responsibilities will include lower and upper-level introduc-

tory courses in our Political Science curriculum (e.g. Public Policy

Making, Intro to American Government, State and Local Politics) as

well as upper-level electives and graduate courses in our MPA program

(e.g., Public Policy, State and Local Government). The successful

candidate would also likely provide new offerings in a specific area

of public policy or public administration. Secondary research and

teaching interests may include urban politics; municipal government;

environmental politics; public management; budgeting; economic

development; representative bureaucracy; ethics; diversity, equity, and

inclusion in public and non-profit management; anti-essentialism; or

other research areas consistent with the needs of the department.

Specific assignments are dependent on departmental needs and the

background of the individual.

Our Students: California State University, Fresno is committed to

serving our students with a focus on inclusion. Fresno State has

been recognized as a Hispanic-Serving Institution (HSI); an Asian

American/Native American/Pacific Islander-Serving Institution

(AANAPISI); and has been designated to the Community Engagement

Classification by the Carnegie Foundation for the Advancement of

Teaching.

https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
www.apsanet.org/jobs
http://apply.interfolio.com/79049
http://apply.interfolio.com/79049
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Qualifications:

Required Education: An earned doctorate (Ph.D.) in political science,

public administration, public policy, or related discipline from an

accredited institution is required. Applicants nearing completion of

the doctorate (ABD) may be considered; for continued employment

in the tenure-track position, however, the doctorate must be completed

by August 1, 2021. Evidence of completion will be required. Failure

to complete the terminal degree prior to this date will invalidate

the appointment.

Required Experience: Applicants must demonstrate:

-a specialization in (American) state and local politics, public policy,

and/or

public administration

-teaching experience at the undergraduate level

-experience giving presentations at professional conferences

-evidence of graduate-level coursework in American public policy

and/or

public administration on their transcripts

-a commitment to work effectively with faculty, staff, and students

from

diverse ethnic, cultural, and socioeconomic backgrounds

Preferred Experience: Applicants must demonstrate evidence of:

-peer-reviewed publication(s)

-a strong research agenda

-teaching experience at the graduate level

-ability to teach Introduction to American Government and Institu-

tions

Application Procedures: Preference will be given to those received by

October 20, 2020, and will continue until the position is filled. This

position automatically closes May 1, 2021.

Apply online at: http://jobs.csufresno.edu and attach the following:

-a cover letter specifically addressing required experience, teaching

philosophy, and research agenda,

-diversity statement,

-curriculum vitae,

-unofficial transcripts, and

-a list of three professional references

All finalists will receive a request to send official transcripts from all

relevant educational programs. In addition, your three professional

references will be asked to submit current letters of recommendation.

For questions about this search, please contact the search chair:

Dr. Lisa Bryant

Department of Political Science

College of Social Sciences

Email: lbryant@csufresno.edu

About Fresno State:

California State University, Fresno is an engaged University. We

focus on broadening students' intellectual horizons, fostering lifelong

learning skills, developing the leaders of tomorrow, promoting com-

munity involvement, and instilling an appreciation of world cultures.

We nurture cultural competence by celebrating the rich diversity

of the campus community and welcoming the participation of all.

Members of the University community are expected to work effectively

with faculty, staff and students from diverse ethnic, cultural and

socioeconomic backgrounds. For information on the University's
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commitment and dedication to creating a university known for its

integrity, civility, equity, respect and ethical behavior, please visit:

http://www.fresnostate.edu/academics/diversity. The campus is

ranked 24th in the nation by Washington Monthly; ranked 3rd by

U.S. News & World Report in graduation rate performance for public

institutions; and, ranked 41st in the nation in MONEY Magazines

50 Best Public Colleges.

About the Department:

The Department of Political Science at Fresno State is one of the

strongest in the California State University system. We are a dynamic

and diverse department, actively engaged in research and in our sur-

rounding community. Our department serves approximately 230

majors in the undergraduate program and 40 graduate students seeking

master's degrees in the NASPAA accredited public administration

program. All of the major sub-disciplines of political science are

represented within the department and the faculty is well-known for

its balanced commitment to teaching, research, and public service.

For more informat ion, see: https: //www.fresnostate.edu/

socialsciences/polisci/

Tenure-Track Faculty members gain a clear path to tenure through the

University's Probationary Plan Process. For additional information,

please visit: www.fresnostate.edu/academics/facultyaffairs/procedures/

facultyrtp/. We value our commitment to the success of our faculty

by providing services from the Center for Faculty Excellence to

Research and Sponsored Programs.

Other Campus Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Fresno has made crime-reporting statistics avail-

able to applicants, students, and employees online at www.fresnostate.

edu/police/clery/index.shtml. Print copies are available by request

from the Campus Police Department.

A background check (including criminal records check) must be com-

pleted satisfactorily for this position. An offer of employment may

be withdrawn or employment may be terminated based upon the

results of the background investigation.

The person holding this position is considered a &quot;limited

reporter&quot; under the California Child Abuse and Neglect Report-

ing Act and is required to comply with the requirements set forth in

CSU Executive Order 1083 Revised July 21, 2017 as a condition of

employment. You can obtain a copy of this Executive order by access-

ing the following website: http://www.calstate.edu/eo/EO-1083.html.

California State University, Fresno is a smoke-free campus. For more

information, please click http://fresnostate.edu/adminserv/smokefree/

index.html

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8068
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California State University, Fresno
Rank: Assistant Professor of Political Science

The Department of Political Science in the College of Social Sciences

at California State University, Fresno seeks applicants for a tenure-

track, academic year position as an Assistant Professor with an empha-

sis in Public Policy, Public Administration, and/or State and Local

Politics. The successful candidate will teach undergraduate and gradu-

ate students, conduct scholarly research, and engage in service. Primary

research and teaching responsibilities will be in state and local politics,

public policy, and/or public administration.

Teaching responsibilities will include lower and upper-level introduc-

tory courses in our Political Science curriculum (e.g. Public Policy

Making, Intro to American Government, State and Local Politics) as

well as upper-level electives and graduate courses in our MPA program

(e.g., Public Policy, State and Local Government). The successful

candidate would also likely provide new offerings in a specific area

of public policy or public administration. Secondary research and

teaching interests may include urban politics; municipal government;

environmental politics; public management; budgeting; economic

development; representative bureaucracy; ethics; diversity, equity, and

inclusion in public and non-profit management; anti-essentialism; or

other research areas consistent with the needs of the department.

Specific assignments are dependent on departmental needs and the

background of the individual.

Our Students: California State University, Fresno is committed to

serving our students with a focus on inclusion. Fresno State has

been recognized as a Hispanic-Serving Institution (HSI); an Asian

American/Native American/Pacific Islander-Serving Institution

(AANAPISI); and has been designated to the Community Engagement

Classification by the Carnegie Foundation for the Advancement of

Teaching.

Qualifications:

Required Education: An earned doctorate (Ph.D.) in political science,

public administration, public policy, or related discipline from an

accredited institution is required. Applicants nearing completion of

the doctorate (ABD) may be considered; for continued employment

in the tenure-track position, however, the doctorate must be completed

by August 1, 2021. Evidence of completion will be required. Failure

to complete the terminal degree prior to this date will invalidate

the appointment.

Required Experience: Applicants must demonstrate:

-a specialization in (American) state and local politics, public policy,

and/or

public administration

-teaching experience at the undergraduate level

-experience giving presentations at professional conferences

-evidence of graduate-level coursework in American public policy

and/or

public administration on their transcripts

-a commitment to work effectively with faculty, staff, and students

from

diverse ethnic, cultural, and socioeconomic backgrounds

Preferred Experience: Applicants must demonstrate evidence of:

-peer-reviewed publication(s)

-a strong research agenda

-teaching experience at the graduate level
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-ability to teach Introduction to American Government and Institu-

tions

Application Procedures: Preference will be given to those received by

October 20, 2020, and will continue until the position is filled. This

position automatically closes May 1, 2021.

Apply online at: http://jobs.csufresno.edu and attach the following:

-a cover letter specifically addressing required experience, teaching

philosophy, and research agenda,

-diversity statement,

-curriculum vitae,

-unofficial transcripts, and

-a list of three professional references

All finalists will receive a request to send official transcripts from all

relevant educational programs. In addition, your three professional

references will be asked to submit current letters of recommendation.

For questions about this search, please contact the search chair:

Dr. Lisa Bryant

Department of Political Science

College of Social Sciences

Email: lbryant@csufresno.edu

About Fresno State:

California State University, Fresno is an engaged University. We

focus on broadening students' intellectual horizons, fostering lifelong

learning skills, developing the leaders of tomorrow, promoting com-

munity involvement, and instilling an appreciation of world cultures.

We nurture cultural competence by celebrating the rich diversity

of the campus community and welcoming the participation of all.

Members of the University community are expected to work effectively

with faculty, staff and students from diverse ethnic, cultural and

socioeconomic backgrounds. For information on the University's

commitment and dedication to creating a university known for its

integrity, civility, equity, respect and ethical behavior, please visit:

http://www.fresnostate.edu/academics/diversity. The campus is

ranked 24th in the nation by Washington Monthly; ranked 3rd by

U.S. News & World Report in graduation rate performance for public

institutions; and, ranked 41st in the nation in MONEY Magazines

50 Best Public Colleges.

About the Department:

The Department of Political Science at Fresno State is one of the

strongest in the California State University system. We are a dynamic

and diverse department, actively engaged in research and in our sur-

rounding community. Our department serves approximately 230

majors in the undergraduate program and 40 graduate students seeking

master's degrees in the NASPAA accredited public administration

program. All of the major sub-disciplines of political science are

represented within the department and the faculty is well-known for

its balanced commitment to teaching, research, and public service.

For more informat ion, see: https: //www.fresnostate.edu/

socialsciences/polisci/

Tenure-Track Faculty members gain a clear path to tenure through the

University's Probationary Plan Process. For additional information,

please visit: www.fresnostate.edu/academics/facultyaffairs/

procedures/facultyrtp/

We value our commitment to the success of our faculty by providing

services from the Center for Faculty Excellence to Research and Spon-

sored Programs.
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Other Campus Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Fresno has made crime-reporting statistics avail-

able to applicants, students, and employees online at:

www.fresnostate.edu/police/clery/index.shtml.

Print copies are available by request from the Campus Police Depart-

ment.

A background check (including criminal records check) must be com-

pleted satisfactorily for this position. An offer of employment may

be withdrawn or employment may be terminated based upon the

results of the background investigation.

The person holding this position is considered a &quot;limited

reporter&quot; under the California Child Abuse and Neglect Report-

ing Act and is required to comply with the requirements set forth in

CSU Executive Order 1083 Revised July 21, 2017 as a condition of

employment. You can obtain a copy of this Executive order by access-

ing the following website:

http://www.calstate.edu/eo/EO-1083.html.

California State University, Fresno is a smoke-free campus. For more

information, please click:

http://fresnostate.edu/adminserv/smokefree/index.html

Start Date: Fall 2021

Application Deadline: 5/1/2021

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8069

Leiden University
Rank: Assistant Professor in Global Transformations and Gover-

nance Challenges

Subfield(s): International Relations, Public Administration, Other

Project description

Leiden University is investing over 1.4 million Euros in a new program

on Global Transformations and the Citizen. The overall aim of this

interdisciplinary research cluster is to combine research on global

transformations (such as shifting multipolar world order, climate

change, pandemics, and new information technologies) with research

on governance responses to these challenges. The focus area of Leiden

University on Global Transformations and Governance Challenges

aims to deepen understanding of these complex processes, including

their impacts on citizens and democracy.

In the context of this research cluster, Leiden’s Institute of Security

and Global Affairs and Institute of Political Science seek to jointly

recruit an Assistant Professor, who will work alongside the newly

appointed Chair of Global Transformations and Governance Chal-

lenges (Professor Dr. Jan Aart Scholte) and an interdisciplinary

research team in order to develop a set of innovative approaches to

these problems.

Key responsibilities

Conducting research in the interdisciplinary area of Global Transfor-

mations and in close collaboration with the Chair of Global Transfor-

mation and Governance Challenges and the relevant Head of Research

Groups at the Institute of Security and Global Affairs and the Institute

of Political Science
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Developing theory-driven empirical research addressing the main

questions from the broad area of Global Transformations, Governance

Challenges and the Citizen:

How are global issues and cross-border movements changing citizen

attitudes toward national sovereignty, democratic accountability, and

the legitimacy of liberal democracy?

How are changing public expectations affecting national governments’

attitudes toward international cooperation, global governance, and

openness to cross-border movements?

What concrete innovations are necessary to make global governance

mechansisms more effective in addressing today’s cross-border issues

while ensuring their democratic legitimacy at a time of declining trust

in public institutions?

How are familiar and emerging cross-border dynamics, as well as the

rise of new world powers, challenging existing governance institutions

at national and global levels?

Teaching two courses per year relevant to global transformations

themes;

Co-organizing and contributing to activities of the Focus Area “Global

Transformations” and the Leiden University Centre for International

Relations (LUCIR).

Selection criteria

PhD degree in Political Science, International Relations or a related

academic area;

Demonstrated affinity with the themes of the Global Transformations

focus area;

High quality international peer-reviewed publications appropriate to

candidate’s career stage;

Teaching experience and teaching skills appropriate to the candidate’s

level of experience;

Interest and ability to work in an interdisciplinary context;

Ability to connect academic research to policy-oriented impact;

Competence with quantitative methods is seen as a plus;

Applicants must be able to teach in English.

Our organisation

Leiden University is one of Europe's foremost research universities.

It is the oldest university in the Netherlands, founded in February

1575, and currently ranks in the top 100 of most international rank-

ings. The University has approximately 23,000 students and 4,000

staff members.

The Faculty of Governance and Global Affairs, located in The Hague –

the International City of Peace and Justice- offers a range of other

programs focused on international relations, security, international

law and international organization. It also hosts the Leiden University

College (LUC), an international honors college of Leiden University

situated The Hague. Firmly rooted in the academic tradition, the

Faculty of Governance and Global Affairs provides an inspiring and

challenging education and research environment, with a strong inter-

disciplinary character and international orientation; it is a meeting

place for students, scholars and professionals, a platform for innovation

and entrepreneurship.

The Faculty of Social and Behavioural Sciences is located in Leiden

and The Hague and comprises four institutes: Education and Child

Studies, Political Science, Psychology and Cultural Anthropology &

Development Sociology. The Faculty also includes the Centre for

Science and Technology Studies. The Faculty is home to 5,000 stu-

dents and 600 members of staff. Our teaching and research pro-

grammes cover diverse topics varying from adoption to political behav-

iour.
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Terms and conditions

The position starts as soon as possible, preferably by January 2021.

We offer a temporary contract of 3 years. Review for a permanent

appointment may be possible during or after the term of the initial

contract, depending on funding and performance. Salary range from

3,746.- to 5,127.- gross per month, depending on experience (pay

scale 11, in accordance with the Collective Labour Agreement for

Dutch Universities).

Leiden University offers an attractive benefits package with additional

holiday (8%) and end-of-year bonuses(8.3 %), training and career

development and sabbatical leave. Our individual choices model gives

you some freedom to assemble your own set of terms and conditions.

For international spouses we have set up a dual career programme.

Candidates from outside the Netherlands may be eligible for a substan-

tial tax break. For more information see the website.

The working language is English, but the appointed candidate is

required to learn Dutch. Staff who do not speak Dutch upon appoint-

ment are required to progress steadily toward at least a B1 level

(CEFR) through training financed by both institutes.

UTQ

Leiden University requires teaching staff to obtain the University

Teaching Qualification (UTQ). If the successful applicant does not

already possess this qualification or its equivalent, he/ she must be

willing to obtain this Qualification within two years.

Diversity

Leiden University is strongly committed to diversity within its com-

munity and especially welcomes applications from members of under-

represented groups.

Information

If you have any additional questions about the position, please contact

the chair of the search committee Jan Aart Scholte, e-mail j.a.scholte@

fsw.leidenuniv.nl.

For further questions about the research programme or Institutes,

please Antoaneta Dimitrova, email a.l.dimitrova@fgga.leidenuniv.nl

or Daniel Thomas, email d.c.thomas@fsw.leidenuniv.nl.

Applications

Please submit online your application no later than 1 October 2020

via the blue button in our application system. Please ensure that you

upload the following additional documents in PDF format, quoting

the vacancy number:

A motivation letter explaining how the candidate will address themes

and tasks within the research cluster;

A research statement covering the candidate’s current and future

research agenda;

A statement of teaching interests and experience and sample syllabi

and teaching evaluations;

Curriculum vitae including a list of publications;

Two sample publications in English;

Name and contact information of three referees.

Interviews with shortlisted candidates will be conducted on the 29th

and 30th of October 2020. Invited candidates will be asked to present

a short research presentation during the interview. You are kindly

requested to be available for a potential interview on these dates.

Start Date: Spring 2021

Application Deadline: 10/1/2020
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Date Posted: 8/27/2020

Salary: $90,000 - $99,999

eJobs ID: 8007

PUBLIC LAW
Claremont Graduate University
Rank: Tenured-Track Position in American Politics, focusing on

State and Local Politics, American Institutions, and/or Law and

Politics

Claremont Graduate University’s School of Social Science, Policy and

Evaluation invites applications for a tenured/tenure-track position in

American Politics, focusing on State and Local Politics, American

Institutions, and/or Law and Politics, beginning July 1, 2021. The

position rank is open. CGU’s Department of Politics and Government

offers only graduate-level degrees: the PhD in Political Science; and

several MA degrees including the MA in Politics, the MA in Religion

and Politics, and the MA in Public Policy.

As a graduate-only research university, CGU values scholarly produc-

tion, teaching, and mentoring. The successful candidate will have a

Ph.D. in hand and maintain an active research agenda in their field

of expertise, with a demonstrably strong record of publications com-

mensurate with rank. The standard teaching load is two courses per

semester, and the successful candidate should be prepared to teach

graduate-level core American courses such as the US Congress; The

Presidency and the Constitution; Political Parties in the United States;

State and Local Politics; American Political Development, etc. We

expect that the successful candidate will be expert in the use of

appropriate research methods such as applied econometrics, survey

research, legal research, experimental research, etc. CGU is a small

university with a focus on transdisciplinarity, and therefore applicants

with interests beyond one field are appreciated.

CGU is a member of The Claremont Colleges, which is composed

of five undergraduate liberal arts colleges, and two graduate institu-

tions. Joint research opportunities and teaching with the Claremont

colleges may be possible.

Applicants should submit a letter discussing their interest in the

position and how they could contribute to Political Science at CGU,

a CV, a diversity statement (see below), and references to dpe-

search@cgu.edu

Claremont Graduate University is committed to increasing the diver-

sity of the campus community and the curriculum. Candidates who

can contribute to that goal are encouraged to highlight their strengths

and experiences in this area via their diversity statement. Applicants

who have a demonstrated commitment to issues of diversity and

inclusion are particularly encouraged to apply, as are individuals who

have membership in one or more of the following groups whose

underrepresentation in the American professoriate has been severe

and longstanding: Alaska Natives/Native American Indians, African

Americans/Blacks, Mexican Americans/Hispanics/Latinx, Native

Pacific Islanders (Hawaiian/ Polynesian/Micronesian), and Puerto

Ricans.

Start Date: Summer 2021

Date Posted: 10/6/2020

Salary: Competitive

eJobs ID: 8144
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Francis Marion University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Law, Public

Administration

Specializations: Criminal Justice, Civil Rights & Liberties, Judi-

cial Politics

The Department of Political Science and Geography at Francis Marion

University invites applications for a tenure track appointment, at the

rank of Assistant Professor of Political Science, who can teach courses

in public law, judicial politics, and criminal justice (the latter a pro-

gram shared with the Department of Sociology.) Ph.D. in political

science is preferred, ABD considered. The successful applicant will

teach courses related to the candidate’s area of expertise, Intro to U.S.

Government, and Intro to Criminal Justice. The teaching load is

3-4. Candidates must demonstrate a commitment to excellence in

teaching, scholarship, and university service.

Generous professional development and summer research stipends are

available on a competitive basis for tenure and tenure track faculty.

Francis Marion University is a state-supported regional university

with a strong emphasis on the liberal arts. Located in Florence, SC,

a growing city with a vibrant arts culture, FMU is within easy driving

distance of the state capital, Columbia, the resorts of Myrtle Beach, and

other areas of interest, including Charleston, Savannah, and Charlotte.

Required Materials:

1) Cover letter (referencing position number 21-03) describing teach-

ing and research interests and experience;

2) Curriculum vitae;

3) Copies of transcripts for all degrees. (Successful candidate will need

official transcripts);

4) Three recent letters of recommendation;

5) An article-length research sample;

6) Copies of course evaluations for which the applicant was the

instructor of record, and one course syllabus relevant to this posi-

tion; and

7) Completed FMU faculty application, which is located at

https : / /www.fmarion.edu/wp-content/uploads/2016/07/

FacandOtherSpecApplication7_22_2014ef.pdf

Send Application Packet to: Dr. David R. White, Chair, Department

of Political Science and Geography, Francis Marion University, at

dwhite@fmarion.edu or P.O. Box 100547, Florence, South Carolina

29502-0547.

Review of complete applications will begin October 28, 2020, and

continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8140

Weber State University
Rank: Assistant Professor of Criminal Justice

Assistant Professor of Criminal Justice

Requisition Number: F00146P: Criminal Justice

Job Description:

Position, Salary and Benefits: The Department of Criminal Justice

at Weber State University (WSU) invites applications for a 9-month

X : 58720$SOAP

10-12-20 20:36:38

Page 136
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs136

tenure-track position at the rank of Assistant Professor to begin July

1, 2021. Salary and benefits are competitive (retirement program is

entirely contributed by WSU at the rate of 14.2% of your annual

gross earnings).

About the Department: As part of the WSU College of Social and

Behavioral Sciences, the Criminal Justice Department offers degree

programs in criminal justice and forensic science. Courses may be

taught on the Ogden campus or satellite campuses during daytime

and evening hours. Faculty in the department teach a 4-4 load in a

variety of modalities (face-to-face, hybrid, virtual and online), across

the breadth of our programs, including certificates, Associates, Bache-

lors and a fully online Master of Criminal Justice. We value profes-

sional experience as well as proficiency developing and teaching online

courses. We are seeking a dynamic faculty member who is able to

teach courses in our evolving curriculum. Our student population is

diverse in nature and reflects the Hispanic population of the Ogden

area. The ability to engage in lively discussion and analysis of contem-

porary criminal justice issues is especially important to our students.

For additional information about the department, please visit our

website at: https://www.weber.edu/cj/

About the University: Founded in 1889, WSU is a diverse learning

community with seven colleges that serve more than 29,000 students

in more than 225 academic programs. The university has a commit-

ment to diversity, equity and inclusion, and regularly engages in

analyses of race/ethnicity, class, gender, sexuality, ability and the

intersections of these identities. The main campus of Weber State

University is beautifully situated at the base of the Wasatch Mountains

in Ogden, Utah, just 35 miles north of Salt Lake City. Both the

university and the city it is housed in provide a vast array of cultural

arts program, events, and services for Northern Utah. Ogden is within

reasonable driving distance of nine major ski resorts and a half dozen

national parks.

Job Duties:

Required Qualifications:

• PhD in a criminal justice-related field, or JD from an accredited

U.S. law school

• Professional experience in U.S. state or federal criminal trial courts

(open to broad interpretation)

• Demonstrated ability to teach undergraduate criminal law and court-

focused courses

• Record of excellence in teaching at the university level

• Promising research agenda and a commitment to academic scholar-

ship

Preferred Qualifications:

• JD accompanied by PhD, or advanced ABD, in a field related to

criminal law

• Professional experience in the juvenile court system (open to broad

interpretation)

• Demonstrated ability to teach or develop juvenile justice, juvenile

law and other criminal justice courses for our curriculum

Background Check? Yes

Benefits Summary:

WSU offers a generous benefits package that includes medical, dental,

long-term disability, life insurance, retirement, a wellness program

https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
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with release time and paid incentives, tuition benefits, free tickets to

athletic and performing arts events, and paid holidays.

Full/Part Time: Full Time

Open Date: 09/21/2020

Close Date: 11/13/2020

Open Until Filled: No

Notes to Applicants:

For more information and to apply, please complete the online applica-

tion and attach a letter of application, curriculum vitae, contact infor-

mation for three professional references, unofficial undergraduate and

graduate transcripts, teaching portfolio (including statement of teach-

ing philosophy, comprehensive list of courses taught with institution

and format, and samples of course syllabi, student learning assess-

ments, and teaching evaluations), and proposed research agenda. Offi-

cial transcripts will be required at the time of interview.

Screening of applications will begin October 30, 2020. Criminal

background check required as a condition of employment.

Weber State University is an affirmative action/equal opportunity

employer. For further information, please contact Dr. Brent Horn

at: brenthorn@weber.edu.

Physical Activity of this position: Expressing or exchanging ideas.

Those activities in which they must convey detailed or important

instructions to other workers accurately or quickly. , Ability to receive

detailed information with or without assistance.

Physical Requirements of this position: Sedentary work. Exerting up

to 10 pounds of force occasionally and/or negligible amount of force

frequently or consistently to move objects, including the human body.

Sitting most of the time. Walking and standing only occasionally

if ever.

Visual Acuity Requirements including color, depth perception and

field of vision: Required to have close visual acuity to perform activities

such as preparing and analyzing data and figures; transcribing; viewing

a computer terminal; extensive reading; visual inspection involving

small defects, small parts at distances close to the eye

The conditions the worker will be subject to in this position: None.

The worker is not substantially exposed to adverse environmental

conditions (such as in typical office or administrative work).

To apply, visit https://apptrkr.com/2006812

EEO

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-c4780ca5b123d94da7135037e1e49b74

Start Date:
Application Deadline: 10/13/2020

Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8079
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Hampden-Sydney College
Rank: Assistant Professor

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, American Politics

The Department of Government and Foreign Affairs at Hampden-

Sydney College is seeking applicants for a tenure-track Assistant Pro-

fessor position beginning August 2021. The successful candidate must

be able to teach Constitutional Law, Rights and Powers, as well as

Introductory American Government. The ability to teach courses in

other areas of the law, American government, and Western Culture

is desirable; expertise in research methods is a plus. Hampden-Sydney

College highly values the teacher/scholar model. Effective teaching,

a commitment to scholarly productivity, willingness to engage in

community service, and a dedication to student success, including

advising of pre-law students, are all qualities required of a successful

candidate. Applicants should have a Ph.D. in political science by the

time of appointment.

All applicants must submit via Interfolio (https://apply.interfolio.com/

78898_ a letter of application, curriculum vitae, teaching statement,

research statement, and three letters of reference. Application materials

may be addressed to GVFA Search Committee, c/o Dr. Celia Carroll.

Review of applications will begin immediately and continue until the

position is filled.

Hampden-Sydney College is a selective liberal arts institution enrolling

approximately 1000 students. Founded in 1775, it has been in contin-

uous operation for 243 years, making it the tenth oldest institution

of higher learning in the United States. Our beautiful 1300-acre

campus includes hiking/biking trails, a Frisbee golf course and an

adventure high ropes and zip line course. The campus is less than 7

miles from downtown Farmville, which includes a historic walkable

downtown with a local brewery, art and craft galleries, restaurants,

and a rails-to-trail state park that extends over 15 miles in each

direction from town. Five additional state parks are located within

30 miles and offer camping, fishing, hiking, boating, swimming, and

horseback riding. Farmville is also home to Longwood University and

the Moton Museum, which is listed on the US Civil Rights Trail.

Farmville is located 65 miles west of Richmond, 50 miles east of

Lynchburg, and 75 miles south of Charlottesville, providing abundant

opportunities for cultural and artistic resources, field trips, and

employment opportunities for partners.

Hampden-Sydney is one of four liberal arts colleges in the United

States dedicated to the education of men, and our mission is to

educate &quot;good men and good citizens in an atmosphere of

sound learning.&quot; As a community, we are dedicated to the goal

of building a culturally diverse faculty committed to working in a

multicultural environment and strongly encourage applications from

women and minoritized groups. Hampden-Sydney College values

diversity, prohibits discrimination, and is committed to equal opportu-

nity for all employees and applicants for employment.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/16/2020

Salary: Competitive

eJobs ID: 8055
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Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible

but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

X : 58720$SOAP
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James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019

San Diego State University
Rank: Part Time Lecturer in Public Law

San Diego State University’s Political Science Department is searching

for a part time lecturer to teach classes in Public Law in Spring 2021,

specifically: “Law and the Political System” (Pol S 346), “Supreme

Court and Contemporary Issues” (Pol S 348), and possibly “Constitu-

tional Law: Rights and Liberties” (Pol S 347 B). Because of the

ongoing pandemic, the mode of instruction will be virtual with the

expectation of a significant synchronous component.

Catalog descriptions of the courses can be found in Pol S Catalog

Spring 2021 (p. 401): https://curriculum.sdsu.edu/curriculum-

services/general-catalog/20-21-gc-2/116-political-science-2.pdf.

Schedule details are available in the Pol S Spring 2021 schedule:

https://sunspot.sdsu.edu/schedule/search?mode=search&period=

20212&admin_unit=R&abbrev=POL+S&number=&suffix=&

courseTitle=&scheduleNumber=&units=&instructor=&facility=&

space=&meetingType=&startHours=&startMins=&endHours=&

endMins=&remaining_seats_at_least=.

Qualifications for this position are: a PhD in Political Science with

a concentration in public law, or ABD status in a Political Science

PhD program, with a concentration in public law; and two years

teaching experience at a four-year university.

Candidates should submit a letter of application, current CV, complete

quantitative and qualitative teaching evaluations from three sections

in the last two years, two letters of recommendation, and an unofficial

transcript to: Farid Abdel-Nour, Political Science Department Chair

at abdelnou@sdsu.edu by September 30, 2020. Salary is commensurate

with credentials and experience, according to University policy.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 8/31/2020

Salary: Any

eJobs ID: 8014

University of Arizona
Rank: Assistant Professor- Law and Policy

The School of Government and Public Policy (SGPP) at the University

of Arizona invites applications for a tenure track assistant professor

position in law and policy/politics, beginning in fall 2020. The posi-

tion is open to all law-related fields, but we are especially interested

in empirically oriented scholars whose research and teaching address

questions about law and race, gender, health, or environmental sus-

tainability. The School of Government and Public Policy is a growing

https://www.princeton.edu/acad-positions/position/17282
www.apsanet.org/jobs
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and vibrant academic community housing scholars of Political Science,

Public Policy, and Administration and Management, and offers in

person and online Bachelor's and Master's degrees, as well as an in-

residence PhD. SGPP is also home to the first BA in Law degree

offered in the United States. Additional information on the SGPP is

available at http://sgpp.arizona.edu/.

SGPP is situated within the College of Social and Behavioral Sciences

(SBS). Outstanding UA benefits include health, dental, and vision

insurance plans; life insurance and disability programs; UA/ASU/

NAU tuition reduction for the employee and qualified family mem-

bers; state and optional retirement plans; access to UA recreation and

cultural activities; and more. Accepting a new position is a big life

step. We want potential candidates and their families to be able to

make informed decisions. Candidates who are considering relocation

to the Tucson or Phoenix area, and have been offered an on-site

interview, are encouraged to use the free services offered by Above &

Beyond Relocation Services (ABRS). Ask your department contact to

be introduced to ABRS prior to your visit. The University of Arizona

has been recognized on Forbes 2015 list of America’s Best Employers

in the United States and has been awarded the 2015 Work-Life Seal

of Distinction by the Alliance for Work-Life Progress. For more

information about working at the University of Arizona, please

click here.

A PhD in political science, public policy, or a related social science

field, is required by the time of appointment. The candidate will

be expected to have a demonstrated ability to conduct and publish

significant empirical research. The successful candidate will be

expected to teach two courses per semester at the undergraduate and/

or graduate level, and to participate in outreach and contribute to

departmental, college, and university service. Our faculty also help

to develop innovative approaches to enhancing student engagement,

increasing diversity, and expanding collaborations with community

and business partners.

Candidates should submit a cover letter, statement of research and

teaching interests, current curriculum Vitae, and a writing sample via

this job requisition. Additionally, applicants will need to provide three

letters of references. Please submit these letters of reference via email

to ahackett@arizona.edu. General questions can be directed the School

of Government & Public Policy Administration Manager, Angela

Hackett at ahackett@arizona.edu.

Direct link to UArizona Talent Application portal: https://arizona.

csod.com/ux/ats/careersite/4/home/requisition/538?c=arizona

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/17/2020

Salary: Competitive

eJobs ID: 7984

Dartmouth College
Rank: Assistant Professor in Philosophy and/or Government

Specializations: Constitutional Law & Theory, African American

Politics, Political Philosophy & Theory

The Departments of Government and Philosophy at Dartmouth Col-

lege invite applications for the position of Assistant Professor in Gov-

ernment and/or Philosophy. Primary appointment will be in the

Government Department, or the Philosophy Department, or it will

be a joint appointment in both Departments, depending on fit and

the applicant’s preferences. Area of Study: Social and Political Philoso-

phy. We are especially interested in candidates whose research concerns

X : 58720$SOAP
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philosophical issues related to race and ethnicity and/or African Ameri-

can Political Thought. We seek candidates with a strong commitment

to teaching, scholarly work, engaging students in research, and build-

ing a diverse and inclusive educational environment.

Successful qualified candidates will have the option of being appointed

initially as a Faculty Fellow, a two-year residential postdoctoral

appointment. After this two-year period, the position will convert to

a regular tenure-track appointment as Assistant Professor. Faculty

Fellows are part of a cohort of faculty committed to increasing diversity

in their disciplines. Dartmouth is highly committed to fostering a

diverse and inclusive population of students, faculty, and staff. We

are especially interested in applicants who are able to work effectively

with students, faculty, and staff from all backgrounds, including but

not limited to: racial and ethnic minorities, women, individuals who

identify with LGBTQ+ communities, individuals with disabilities,

individuals from lower-income backgrounds, and/or first-generation

college students and graduates. Applicants should state in their cover

letter, or a separate statement, how their teaching, research, service,

and/or life experiences prepare them to advance Dartmouth’s commit-

ments to diversity, equity, and inclusion.

Qualifications

Applicants should have a Ph.D. in Philosophy, Political Science, or

a related discipline, or be ABD with a Ph.D. expected before the start

date of their appointment as a Faculty Fellow or Assistant Professor.

Preference will be given to applicants who have held a Ph.D. for less

than 3 years.

Application instructions

Applicants should submit a letter of interest, CV, dissertation abstract

or research statement, at least three confidential letters of recommen-

dation, and writing sample. The review of applications will begin on

November 5, 2020, and will continue until the position is filled.

Questions may be sent to Sonu.S.Bedi@dartmouth.edu or Timothy.-

P.Rosenkoetter@dartmouth.edu. Applications must be submitted elec-

tronically at http://apply.interfolio.com/77981

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/14/2020

Salary: Competitive

eJobs ID: 7981

Yale-NUS College
Rank: Tenure-Track faculty position in Law & Liberal Arts

Yale-NUS College is a highly selective liberal arts college in Singapore.

Co-founded by Yale University and the National University of Singa-

pore, the College is committed to excellence in research and teaching

in a full residential programme that integrates living and learning.

Its curriculum educates students in Asian and Western intellectual

traditions as well as current scientific thought. A student body of 1000

undergraduates from over 60 countries engages with 100 outstanding

faculty from around the world through small classes and hands-on

research. Students and faculty also have access to the wider resources

of two world-leading research universities.

The College invites outstanding applications for at least one tenure-

track position in the social sciences. Candidates would teach in the

Double-degree Programme in Law and Liberal Arts.

Applicants should have a PhD in a relevant field, such as law and

society, sociology, anthropology, politics, or history (a law degree is

https://arizona.csod.com/ux/ats/careersite/4/home/requisition/538?c=arizona
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/538?c=arizona
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/538?c=arizona
www.apsanet.org/jobs
http://apply.interfolio.com/77981
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not expected) and demonstrate an outstanding track record for their

career stage in the interdisciplinary study of law, such as (but not

limited to) law and society, sociology of law, anthropology of law,

law and courts, or legal history. In particular, we welcome applicants

who can teach qualitative methods for interdisciplinary research on

law and modules in Yale-NUS’s flagship common curriculum (http://

www.yale-nus.edu.sg/curriculum/common-curriculum), such as

Comparative Social Inquiry and Modern Social Thought.

The appointee will be expected to begin duties in August 2021 in

time for the start of the 2021-2022 academic year.

Faculty receive internationally competitive salaries and start-up grants

as well as a yearly travel and research allowance, and are able to

access additional funding from Yale-NUS, the National University

of Singapore and Singapore’s Ministry of Education. Most faculty

qualify for highly subsidized faculty housing. Yale-NUS College is

located in Singapore, a multicultural city of six million at the heart

of a vibrant region.

Applications should consist of the following: a cover letter explaining

why the position at Yale-NUS is of interest; a full curriculum vitae,

including a complete list of publications; statements on research inter-

ests, teaching experience and teaching philosophy, including how

these might fit with the College’s particular mission and curriculum;

and three reference letters (to be submitted by the reference writers

via https://academicjobsonline.org/ajo/YaleNUS).

Applications should be submitted via https://academicjobsonline.org/

ajo/YaleNUS.

Review of applications begins 1 October 2020 and continue until the

positions are filled.

General enquiries should be made to the Social Sciences Divisional

Manager at Enquiry_SocialSciencesDiv@yale-nus.edu.sg.

Yale-NUS College achieves excellence through the diversity of its

students, faculty, and staff and by embracing inclusivity, equity and

global engagement. We encourage applications by diverse individuals

with a demonstrated commitment to these values. For more informa-

tion about the College, please visit https://www.yale-nus.edu.sg

Candidates should understand that by sharing information with Yale-

NUS, they authorise the College to use their personal data for the

purposes of this application. The College will not use their data for

other purposes and ensure that their data remains secure and confiden-

tial.

Start Date: Fall 2021

Date Posted: 8/14/2020

Salary: Competitive

eJobs ID: 7980

Lycoming College
Rank: Assistant Professor of Political Science

The Department of Political Science at Lycoming College invites

applications for a tenure-track position in Public Law at the rank

of Assistant Professor to begin August 2021. The successful candidate

will be broadly trained to teach both introductory and

advanced courses in Public Law. Candidates with a secondary speciali-

zation in Comparative Politics are encouraged to apply.

Lycoming’s small, liberal arts environment allows faculty members,

as part of their 3-3 teaching load, to create new courses in line

X : 58720$SOAP
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with their area of specialization. Candidates with an interest in teach-

ing in the College’s interdisciplinary first year seminar program are

desired. Candidates should demonstrate a strong promise of teaching

effectiveness and scholarly achievement, and a serious commitment

to teaching undergraduates in a liberal arts environment is essential.

Additional duties include advising and mentoring students, as well

as service to the department and institution.

Ph.D. in political science is preferred, but ABDs in their final stages

of completion will be considered.

Applicants should submit a cover letter, curriculum vitae along with

submitting a teaching portfolio, 250-word statement

on why they are interested in a liberal arts academic environment, a

single-authored writing sample, 3 letters of recommendation, and

graduate transcript using the link below. https://lycomingcollege.

applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-

Political-Science-Public-Law

Letters of recommendations can be

mailed to:

Attention: Missy Cashner, HR Generalist

Lycoming College

One College Place, Campus Box 861

Williamsport, PA 17701

To guarantee full consideration applications should be submitted by

October 1, 2020. A pre-employment drug screening will be

conducted.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/3/2020

Salary: Competitive

eJobs ID: 7954

University of Southern California
Rank: Assistant Professor (Teaching)

Full-Time, Teaching-Track Faculty Position in Political Science and

International Relations

The Department of Political Science and International Relations in

the Dana and David Dornsife College of Letters, Arts and Sciences

at the University of Southern California seeks to hire a full-time

teaching-track faculty position (Lecturer, Senior Lecturer, Master Lec-

turer, Assistant Professor (Teaching), Associate Professor (Teaching),

Professor (Teaching), Assistant Professor of the Practice, Associate

Professor of the Practice, and Professor of the Practice) to teach classes

in one or more of the following areas: Gender and International

Relations, Diplomacy and Security, Human Rights, and Public Law.

A Ph.D., and strong teaching record are required. The rank of the

position will be commensurate with experience.

Applicants should provide a CV, letter with a statement of teaching

experience and interests, evidence of teaching effectiveness, and a list

of 3 references. In order to be considered for this position, applicants

are required to submit an electronic USC application; follow this job

link or paste in a browser:

https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-

faculty-position-in-political-science-and-international-relations/

1209/15573524 .

https://www.yale-nus.edu.sg
https://www.yale-nus.edu.sg
https://www.yale-nus.edu.sg
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For more information, please contact

POIR Instructor (Teaching) Search Committee

USC Department of Political Science and International Relations

3518 Trousdale Parkway, VKC 330

Los Angeles, CA 90089-0043

Review of applications will begin immediately, but applications will

be accepted until the position is filled.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7821

PUBLIC POLICY
Boston University
Rank: Assistant Professor

Specializations: Race & Ethnic Politics, Political Development,

Environmental Policy

The Department of Political Science at Boston University seeks to

hire a tenure-track Assistant Professor specializing in American poli-

tics. The position is wide open with respect to substantive focus

within American Politics — including, for example, American Political

Development, race and racism, elections, inequality, environment,

social movements, Congress, and education policy. Applicants who

engage public policy or policy analysis in their research and teaching

may be particularly welcome. The anticipated start date is 1 July

2021. The successful candidate will hold a PhD at the start of the

appointment. The holder of this position will teach undergraduates

and graduate students. Please submit a letter of interest to https://

academicjobsonline.org/ajo/jobs/17094. The application must also

include: a curriculum vitae, research and teaching statements, a writing

sample, a statement about your capacity to promote diversity, and

three references. Completed applications are due on 10 November

2020.

Start Date: Fall 2021

Application Deadline: 11/10/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8162

Demos
Rank: Senior Policy Analyst: Economic Democracy

Demos is a policy and advocacy organization working for an America

where all have an equal say in our democracy and an equal chance

in our economy. Founded in 2000, the organization is headquartered

in New York City and has an office in Washington, D.C.. Demos
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moves ideas powerful enough to improve the lives of everyday Ameri-

cans through the full cycle of change. We champion over-the-horizon

policy solutions, shift the narrative to clear the way for their acceptance,

and advocate until they take effect. We use the right strategy for the

right moment, whether it’s research, communications, supporting

organizers, or litigation. This commitment to the full cycle of change

has resulted in real victories, from landmark credit card reforms to

over 3 million new voter registration applications from low-income

citizens. Throughout all of our work, Demos is advocating not just

for people, but for the very idea of the people—of one nation, united

by a shared fate.

The Senior Policy Analyst will help to develop an emerging body of

work at Demos focused on economic democracy.

Today, our economy and democracy are failing Black and brown

people. While these failures are not new, they have been exposed and

exacerbated by the colliding damage caused by COVID-19, state

violence and killing of Black people and the economic recession. The

frame of economic democracy says that in order to address these

failures we need to think beyond immediate economic relief and

market-based solutions. We need to go beyond simply changing eco-

nomic policies, to fundamentally shift how Black and brown people,

workers and jobless people relate to the corporations and to the

government institutions that govern economic policy.

In coordination with grassroots and movement building organizations,

the Senior Policy Analyst will provide research and policy analysis

of the economy that is centered on building power and increasing

democratic participation of Black and brown communities. This work

is based on the premise that those most impacted by injustice and

inequality should have a voice in the solution. This work is evolving

and could include (but is not limited to) strategies to: dismantle

concentrations of corporate power; build the power of essential work-

ers and jobless people; democratize and make public the provision of

essential goods and public services and increase participation of those

most impacted by the economic crisis within government institutions

and policymaking bodies.

The position is housed within the Policy and Research team at Demos

and will report to the Director of Policy and Research.

Responsibilities include but are not limited to:

•Develop, maintain and build research and policy collaborations with

grassroots and movement organizations that are building economic

power of Black and brown communities and other important stake-

holders on economic policy;

•Develop narrative-changing research on a range of issues related to

economic democracy;

• Write long and short-form publications based on the research

including research reports, issue briefs, fact sheets and opinion arti-

cles;

• Work in collaboration across Demos teams such as legal, movement

building and communications to develop research and policy that

advances Demos’ strategic priorities;

• Conduct presentations and represent Demos externally on relevant

research and policy issues.

The successful candidate must demonstrate the following skills and

experience:

•Developed Racial Equity Analysis & Practice. You have a well-

developed racial equity analysis and consistently integrate this analysis

https://academicjobsonline.org/ajo/jobs/17094.
https://academicjobsonline.org/ajo/jobs/17094.
www.apsanet.org/jobs


Political Science Jobs October 2020

into your work projects and personal interactions by addressing struc-

tural implications and disproportionate impacts of policies, activities,

and decisions on race, class and other group identities within the

context of your job responsibilities and projects.

•Excellent Writing and Analytical Skills. You have experience execut-

ing research and writing projects, from initial concept stage to final

drafting of research reports, issue briefs, fact sheets and other materials.

•Strategic and Creative Thinking. You understand that ideas matter

and view research and policy as a critical component for creating the

public and political will for change. You are curious by nature, and

eager to uncover new analyses that can advance the public debate.

•Experience working on progressive policy issues. You have a proven

track record working to advance progressive policies. You have experi-

ence translating ideas into concrete policy proposals.

The most competitive candidates will also demonstrate several of the

following skills and experience:

•External Outreach and Collaboration. You are skilled at identifying

and cultivating productive relationships with key individuals in move-

ment building, academia, government, and policy and advocacy orga-

nizations.

•Research Design and Narrative. You have experience designing and

conducting primary research including surveys, interviews, focus

groups and other research methods. You know how to incorporate

the voices and center the lived-experience of those most impacted by

injustice and inequality into research and policy design and analysis.

•Data proficiency. You have familiarity working with data and you

are interested in using data strategically to advance policy change.

•Legislation and Rulemaking. You have familiarity with legislative

drafting and the statutory and regulatory aspects of policy making.

Candidates need to bring a strong commitment to excellence and an

ability to work in a fast-paced environment. The position is full-time

and based in New York City or Washington, D.C. Strong candidates

outside the New York City or Washington, D.C. area will be consid-

ered.

Salary and Benefits:

The salary range for this position is $75,000 - $95,000 and commen-

surate with experience. We have a generous benefits package which

includes health insurance, dental and vision insurance, 10 paid holi-

days, 18 vacation days per year, 5 floating holidays per year, paid

time off Dec. 25- Jan. 1, 12 sick days per year, and the opportunity

to contribute to a 403b plan.

How to Apply:

Upload a thoughtful cover letter, résumé and two writing samples,

one that shows your research and policy skills for a policy audience

and one for a broader audience, such as a blog or op-ed through the

following link: http://demos.hiringthing.com.

We are looking for an immediate hire so applications will be accepted

on a rolling basis until the position is filled. No phone calls or

emails please.

Start Date:
Application Deadline: Open until Filled
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Date Posted: 10/9/2020

Salary: $70,000 - $79,999

eJobs ID: 8166

University of Copenhagen
Rank: Researcher(s) to the Centre for Military Studies

Subfield(s): International Relations, Public Policy, Methodology

Specializations: Defense, Foreign Policy, International Security

Researcher in defence, security, and strategic studies at the Centre

for Military Studies

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH) seeks excellent candidates for one or

more positions as Researcher in defence, security, and strategic studies

at the Centre for Military Studies.

The position(s) is available from 1st May 2021 or as soon as possi-

ble thereafter.

Appointment as Researcher is a three-year position.

Applications are sought from eminent candidates, who have experience

with research and teaching within the field of defence, security, stra-

tegic and military studies. We define national security and strategy

in broad terms and welcome applications from Researchers with back-

grounds in political science and other relevant disciplines. Applicants

with experience in applied research in foreign, security, or defence

policy are especially welcome. The successful candidate(s) will have

a strong commitment to both excellence and relevance.

Introduction

Based in the Department of Political Science, the Centre for Military

Studies is a university research centre focusing on research in defence,

security, and strategic studies. In order to provide new knowledge

and to identify relevant strategic options for Denmark in particular,

we conduct both curiosity-driven and problem-driven independent

research. The Centre works closely with the Danish Ministry of

Defence, the Danish Armed Forces and other national and interna-

tional stakeholders when investigating issues and developing ideas and

options. As a fully integrated part of the Department of Political

Science, the Centre takes part in teaching and research activities at

the Department. For more information, please consult our webpage:

https://cms.polsci.ku.dk/

Duties and Responsibilities

Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching. A Researcher also has administrative

responsibilities.

As Researcher at the Centre for Military Studies the general duties are:

• Research within the field of defence, security, and strategic studies

• Applied research and commissioned analytical tasks for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment

• Knowledge sharing with society, including media appearances and

public lectures

• Teaching, supervision and examination of undergraduate and post-

graduate students at the Department of Political Science, University

of Copenhagen

http://demos.hiringthing.com.
www.apsanet.org/jobs
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
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The weighting of the different duties may vary periodically, but the

successful candidate can expect to spend most of his/her time doing

research and specific studies including applied research for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment. A limited amount of teaching is also to be expected even if

this is not primarily a teaching position.

Read more about this position and apply here: https://candidate.

hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&

DepartmentId=18992&MediaId=4636

Start Date: Spring 2021

Application Deadline: 11/1/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8164

University of Copenhagen
Rank: Senior Researcher(s) to the Centre for Military Studies

Subfield(s): International Relations, Public Policy, Methodology

Specializations: Defense, Foreign Policy, International Security

Senior Researcher in defence, security, and strategic studies at the

Centre for Military Studies

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH) seeks excellent candidates for one or

more positions as Senior Researcher in defence, security, and strategic

studies at the Centre for Military Studies.

The position(s) is a permanent, full-time position and is available

from 1st May 2021 or as soon as possible thereafter.

Applications are sought from eminent candidates, who have experience

with research and teaching within the field of defence, security, stra-

tegic and military studies. We define national security and strategy

in broad terms and welcome applications from researchers with back-

grounds in political science and other relevant disciplines. Applicants

with experience in applied research in foreign, security, or defence

policy are especially welcome. The successful candidate(s) will have

a strong commitment to both excellence and relevance.

Introduction

Based in the Department of Political Science, the Centre for Military

Studies is a university research centre focusing on research in defence,

security, and strategic studies. In order to provide new knowledge

and to identify relevant strategic options for Denmark in particular,

we conduct both curiosity-driven and problem-driven independent

research. The Centre works closely with the Danish Ministry of

Defence, the Danish Armed Forces and other national and interna-

tional stakeholders when investigating issues and developing ideas and

options. As a fully integrated part of the Department of Political

Science, the Centre takes part in teaching and research activities at

the Department. For more information, please consult our webpage:

https://cms.polsci.ku.dk/

Duties and Responsibilities

Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching. A Senior Researcher also has administrative

responsibilities and is expected to develop the field in synergy with

other fields as well as to exercise academic leadership.

X : 58720$SOAP

10-12-20 20:36:38

Page 143
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 143

As Senior Researcher at the Centre for Military Studies the general

duties are:

• Research within the field of defence, security, and strategic studies

• Applied research and commissioned analytical tasks for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment

• Knowledge sharing with society, including media appearances and

public lectures

• Research management, including administrative tasks related to

the position

• Teaching, supervision and examination of undergraduate and post-

graduate students at the Department of Political Science, University

of Copenhagen

The weighting of the different duties may vary periodically, but the

successful candidate can expect to spend most of his/her time doing

research and specific studies including applied research for the Danish

Ministry of Defence and the political parties to the Defence Agree-

ment. A certain amount of teaching is also to be expected, even if

this is not primarily a teaching position.

Read more about this position and apply here: https://candidate.

hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&

DepartmentId=18992&MediaId=4636

Start Date: Spring 2021

Application Deadline: 11/1/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8163

University of Denver
Rank: Assistant Professor

Job no: 493207

Work type: Faculty Full-Time

Location: Denver, CO

Categories: Faculty

The University of Denver is pleased to announce a search for a tenure-

line Assistant Professor in the Douglas and Mary Scrivner Institute

of Public Policy at the Josef Korbel School of International Studies.

The position offers an extraordinary opportunity for a faculty member

with training in one or more disciplines with a policy emphasis to

contribute to a robust research program and help build the Institute's

engagement, impact, and visibility locally, nationally, and internation-

ally.

The University of Denver is the oldest independent university in

the Rocky Mountain region, with approximately 11,700 students in

undergraduate and graduate programs. DU is classified as a Doctoral/

Research University with high research activity.

The Scrivner Institute of Public Policy at the University of Denver

was made possible by a generous gift from Douglas and Mary Scrivner

in 2018. The Institute is housed within the existing Josef Korbel

School of International Studies, a top-ranked international affairs

program with a range of both graduate and undergraduate degrees

and a dynamic research profile that prepares students for careers in

the public, private, academic and nonprofit sectors. Its programs

provide students with the knowledge, skills, and networks to design

policies, implement programs, and realize outcomes that enhance

https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152556&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&DepartmentId=18992&MediaId=4636
www.apsanet.org/jobs
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&DepartmentId=18992&MediaId=4636
https://candidate.hr-manager.net/ApplicationInit.aspx?cid=1307&ProjectId=152555&DepartmentId=18992&MediaId=4636
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human capabilities around the world. By relaunching the University's

public policy program that has existed since the mid-1980's, the

Scrivner Institute and the Korbel School together are creating an

innovative, local-to-global public policy enterprise that trains students

to meet 21st-century challenges in both domestic and international

spheres. Supporting path-breaking, multidisciplinary research and

local, national, and international policy engagement are critical com-

ponents of the Institute's vision.

The Scrivner Institute of Public Policy is strongly aligned with the

University of Denver's strategic plan, DU Impact 2025: http://impact.

du.edu, and is committed to the student experience, experiential

learning, and serving the public good. It offers an undergraduate

major in public policy and a Master of Public Policy degree, both of

which have great potential to grow in innovative programming and

enrollment. The Scrivner Institutes multidisciplinary design attracts

public policy research and teaching from faculty members across the

University's colleges and schools and beyond.

We seek candidates with broad competence in public policy, and

teaching and research interests in economic and social inequality

and stratification. The search is multidisciplinary and encourages

applications from candidates examining the intersections between

inequality and stratification with other important issues, including

but not limited to urbanization and community development, public

health, regulation, the future of work, environmental policy, artificial

intelligence, and automation. We are particularly interested in candi-

dates who examine the role of race, gender, and other dimensions of

marginalization on public policy development, implementation, and

outcomes, including those using critical and/or intersectional

approaches. We welcome candidates trained in the fields of public

policy, economics, law, history, political science, sociology, anthropol-

ogy, urban studies, geography, and adjacent fields. Candidates with

a record of peer-reviewed publishing and grant success are particularly

encouraged to apply. We also welcome applications from those at the

advanced assistant professor level. The Scrivner Institute is strongly

committed to building a diverse and inclusive educational environ-

ment, which is in full accord with the value that DU places on its

commitments to diversity, equity, and inclusion. Candidates must

demonstrate the ability to integrate content and issues relating to,

and to work effectively with, ethnically/racially diverse populations.

The position will begin on September 1, 2021.

Required Qualifications

PhD in a social science discipline or an equivalent terminal degree by

the date the position begins (absent serious mitigating circumstances).

Experience in teaching, or the ability to teach, core public policy

courses at the graduate and undergraduate levels.

Demonstrated experience and versatility in inclusive pedagogy.

We are especially interested in qualified candidates who can contribute

to diversity, equity, and inclusion through their teaching, research,

and service.

Preferred Qualifications

Successful teaching experience is highly desirable, as is a track record

in research and publication.

Application Deadline:

For best consideration, please submit your application materials by

November 1, 2020. Applications will continue to be reviewed until

the position is filled.
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On-campus interviews will begin January 15, 2021.

Special Instructions

Candidates must apply online through jobs.du.edu to be considered.

Only applications submitted online will be accepted.

Salary Range

Salary will be determined by the qualifications of the selected candidate

balanced with departmental budget availability, internal salary equity

considerations, and available market information.

Please include the following documents with your application:

CV

Cover Letter

Writing Sample

Sample Course Syllabi

Teaching Evaluation(s)

One-page statement of how they can contribute to DU's Inclusive

Excellence and values and practices regarding diversity, equity, and

inclusivity.

Names and contact information of three referees that can provide

letters of recommendation.

All offers of employment are based upon satisfactory completion of

a criminal history background check.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 10/8/2020

Salary: Competitive

eJobs ID: 8161

Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

http://impact.du.edu
http://impact.du.edu
www.apsanet.org/jobs
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apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

University of North Carolina, Charlotte
Rank: Assistant Professor in Public Management or Urban Pol-

icy (#007144)

Subfield(s): Public Administration, Public Policy, Open

Assistant Professor in Public Management or Urban Policy (#007144)

The University of North Carolina at Charlotte Department of Political

Science and Public Administration invites applications for a tenure

track faculty position at the Assistant Professor level specializing in

public management or urban management and policy to teach in the

NASPAA-accredited and nationally ranked Gerald G. Fox Master of

Public Administration Program. The standard teaching load for an

assistant professor is two courses each Fall and Spring semester. We

seek an exceptional colleague and scholar with a research focus on

diversity, equity, and social justice in government, nonprofits, or in

urban communities, like Charlotte. We welcome scholars employing

a variety of methodological approaches including but not limited to

the analysis of experiments, large N data analyses, interpretive and

critical research methods, and surveys. This nine-month position

begins Fall 2021.

Qualified candidates must have a PhD in Public Administration,

Public Policy, Political Science, or a related field at the time of

appointment; an active research agenda and demonstrated excellence

in research that will contribute to and enhance the department’s and

program’s national reputation; and a commitment to teaching in a

diverse environment.

The Gerald G. Fox Master of Public Administration Program ranks

in the top 20% nationwide by US News and World Report and 2nd

best MPA Value in the US. The MPA program offers concentrations

in: Urban Management and Policy, Nonprofit Management, Arts

Administration, Emergency Management, and Public Budgeting and

Finance (Ranked #23). The MPA Program operates in an urban

environment where it has strong ties to local government and non-

profit organizations, alumni, and the local chapters of the American

Society for Public Administration, the North Carolina City and

County Management Association, and the National Forum for Black

Public Administrators. The program offers courses both on the main

campus and at UNCC’s Center City Building in downtown Charlotte.

Additional information may be found at: http://www.mpa.uncc.edu.

The Department of Political Science and Public Administration has

award-winning faculty,

houses the Gerald G. Fox Master of Public Administration Program,

operates an experimental lab offering research opportunities to faculty

and graduate students (POLS-Lab), and is a core department in the

interdisciplinary Public Policy PhD Program.
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As the largest and most diverse college at UNC Charlotte, the College

of Liberal Arts & Sciences houses 21 departments in the humanities,

social and behavioral sciences, natural sciences and mathematics, and

military sciences, as well as 28 applied research centers and interdisci-

plinary programs. With its 35 graduate degrees and 78 undergraduate

degree options, the College is connected to the world and its concerns,

and is particularly supportive of the greater Charlotte region.

The University of North Carolina at Charlotte is a doctoral, research-

intensive urban university, located on an expanding modern campus.

The second largest of the 16 UNC System campuses, UNC Charlotte

offers more than 30,000 culturally and ethnically diverse students a

wide range of undergraduate and graduate degree programs. The

University is a Carnegie Foundation Community Engagement campus

and an APLU Innovation and Economic Prosperity University. It

supports faculty with excellent family and medical leave policies,

junior faculty development awards, internal faculty research grant

opportunities, and other research opportunities. Charlotte offers a

dynamic space to live, work and connect for faculty, students, alumni,

and staff, with its outstanding cultural, recreational, and business

amenities. As the 15th largest U.S. city, Charlotte is consistently

ranked one of the best cities to live (#20 by U.S. News & World

Report).

Applicants must apply electronically at https://jobs.uncc.edu (position

number #007144) and attach the following:

• Cover letter describing your research accomplishments and agenda,

teaching experience and philosophy, and a commitment to diversity

(e.g., how have multicultural issues influenced and/or been a part

of your teaching, research, and outreach/service)

• Curriculum vitae

• Evidence of teaching effectiveness (if available)

• One writing sample (single or lead author preferred)

• Contact information for three professional references

Review of applications begins November 2, 2020 and continues until

the position is filled.

Please contact Dr. Jaclyn Piatak, chair of the search committee, at

jpiatak@uncc.edu with any questions about the position.

As an affirmative action, equal opportunity and an ADVANCE Insti-

tution, UNC Charlotte is committed to achieving excellence through

cultural diversity. The university actively encourages applications and/

or nominations of women, persons of color, veterans, and persons

with disabilities.

The Department of Political Science and Public Administration seeks

to recruit and retain a diverse workforce as a reflection of our commit-

ment to maintain the excellence of the University, and to offer our

students richly varied disciplines, perspectives, and ways of knowing

and learning.

The candidate chosen for this position will be required to provide an

official transcript of their highest earned degree and submit to a

criminal background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8150

https://www.gsb.stanford.edu/jobs/faculty-recruiting
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W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience

in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141

William & Mary
Rank: Research Scientist or Senior Research Scientist

Subfield(s): International Relations, Public Policy, Other

Specializations: International Political Economy, Developing

Nations, Research Methods

AidData is currently recruiting for a Research Scientist (U13) OR

Senior Research Scientist (U15), depending on the applicant’s qualifi-

cations. These positions are based in Williamsburg, VA. As such,

applicants will be expected to relocate to the Williamsburg area in

2021.

Application Instructions

For more details and to apply, please visit the position listing at the

William & Mary Employment Opportunities portal (https://jobs.wm.

edu/postings/39689). There, click Apply for this Job to apply with

your resume/curriculum vitae, cover letter, and a peer-reviewed publi-

cation that highlights your ability to design and execute policy-rele-

vant, empirical research with rigorous methods. This position closes

at 11:59pm on October 15th, 2020.

The Research Scientist will provide intellectual leadership for AidDa-

ta’s Tracking Underreported Financial Flows program and work
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closely with the Director of Policy Analysis to provide technical and

management oversight of the grants and contracts that support this

program. The Research Scientist will assume the management, fiscal,

and research integrity responsibilities of a Co-Principal Investigator

on relevant, externally-sponsored research projects. The individual

will also contribute to the conceptual development and preparation

of grant and contract proposals in line with the mandate of the

Tracking Underreported Financial Flows program and Policy Analysis

Unit, represent the program and unit externally in presenting research

results to academic and policy audiences, and broker financial and

partnership arrangements to advance the program and unit’s

research agenda.

The Senior Research Scientist will provide intellectual leadership for

AidData’s Tracking Underreported Financial Flows program and pro-

vide technical and management oversight of the grants and contracts

that support this program. This is a senior leadership position within

AidData. The Senior Research Scientist will assume the management,

fiscal, and research integrity responsibilities of a lead Principal Investi-

gator on relevant, externally-sponsored research projects. The individ-

ual will lead the conceptual development and preparation of grant

and contract proposals in line with the mandate of the Tracking

Underreported Financial Flows program, and represent the program

externally to academic and policy audiences. The individual will also

be responsible for brokering financial and partnership arrangements

to advance the program’s research agenda, while ensuring the long-

term health and sustainability of the program area.

Either position may include oversight of staff conducting data collec-

tion and analysis related to the nature, scope, distribution, and effects

of Chinese, Russian, and Middle Eastern financing. Either role will

be responsible for the successful delivery of analysis, datasets and tools

related to sponsored research projects, including:

Financial oversight (managing budgets for active grants and contracts,

developing proposals for new grants);

External client management (ensuring on-time, high-quality delivera-

bles for external funders);

Personnel oversight (supervision of staff/research assistants);

Project/portfolio management (responsible for direct implementation

of projects to produce data and derivative products); and quality assur-

ance.

This position is located at the College of William & Mary in Wil-

liamsburg, Virginia. This is a full-time position, and salary is commen-

surate with experience and qualifications in the U13-U15 range (see

Salary Structure for University Employees).

Required Qualifications

Research Scientist:

A Master’s degree in a relevant discipline such as economics, political

science, public policy, public affairs, international relations, interna-

tional development, or development finance, or comparable education

and experience;

Several years of relevant professional experience;

Demonstrated experience leading the design and implementation of

externally sponsored research projects;

Experience writing compelling grant proposals and securing external

funds for policy research projects;

Track record of submitting high-quality deliverables and progress

reports in a timely manner to external research sponsors;

Track record of leading research collaborations;

https://jobs.wm.edu/postings/39689
https://jobs.wm.edu/postings/39689
www.apsanet.org/jobs
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Established subject matter expert in at least one domain relevant to

the Tracking Underreported Financial Flows program (e.g., China,

Russia, Gulf Cooperation Council, development finance, foreign

direct investment, blended finance, South-South cooperation, etc.);

Track record of designing and implementing innovative research

methods;

Experience leading technical teams and projects and training/men-

toring team members;

Experience working with large, complex datasets using one or more

of the following: Stata, R, Python, SAS, SPSS;

Strong and effective communication skills;

Ability to work both independently and collaboratively in a demand-

ing and complex work environment; to carry out assignments in a

timely manner, and to adapt to changing situations and priorities;

Experience managing small to mid-size project teams and delivery

schedules

Senior Research Scientist:

A terminal degree in a relevant discipline with several years’ experience

as a principal investigator or co-principal investigator;

Demonstrated academic rigor to lead the design and implementation

of externally sponsored research projects as a Principal Investigator;

Established track record of designing and implementing innovative

research methods;

Experience writing compelling grant proposals and securing external

funds for policy research projects;

Track record of submitting high-quality deliverables and progress to

external research sponsors;

Track record of publishing research in peer-reviewed journals or policy

research that meets equivalent standards of scrutiny;

Experience with personnel management and fiscal responsibilities asso-

ciated with externally-sponsored research projects;

Established track record of leading research collaborations (with and

without external collaborators) that result in high-quality and high-

profile research outputs;

Established subject matter expert in at least two domains relevant to the

program (e.g., China, Russia, Gulf Cooperation Council, development

finance, foreign direct investment, blended finance, South-South

cooperation, etc.);

Track record of designing and implementing innovative research

methods;

Extensive professional network and presence in relevant professional

communities, including researchers across multiple domains;

Substantial experience leading large, interdisciplinary teams and tech-

nically demanding projects;

Demonstrated experience working with large, complex datasets using

one or more of the following: Stata, R, Python, SAS, SPSS;

Strong and effective communication and presentation skills

Preferred Qualifications

Research Scientist:

A Master’s degree or Doctorate in a relevant discipline;

Extensive relevant professional experience;

Experience designing and/or managing large-scale data collection and/

or research projects in developing country contexts;

Knowledge/experience with qualitative data collection and research

methods (FGDs, interviews, Nvivo);

Advanced experience with data science methods (machine learning,

web scraping, and text mining);
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Demonstrated ability to implement rigorous analysis using experimen-

tal methods or quasi-experimental methods, including regression dis-

continuity, matching, difference-in-differences, instrumental variables

estimation, social network analysis, and spatial analysis;

Experience preparing statistical code for reproduction of results by a

third party;

Extensive knowledge and experience working with development

finance or foreign direct investment data;

Detailed knowledge of aid classification schemes and experience in

collecting, standardizing, and publishing data from multiple actors;

Experience delivering datasets and actionable research for policy and

academic audiences;

Knowledge of the standards, best practices, and systems related to

public service and/or international aid program delivery in develop-

ing countries

Senior Research Scientist:

Doctorate in a relevant discipline such as economics, political science,

public policy, public affairs, international relations, international

development, or development finance or comparable advanced level

experience;

Track record of obtaining research funding from a variety of funders;

Experience designing and/or managing large-scale data collection and/

or research in developing country contexts;

Advanced proficiency/experience with data science methods (machine

learning, web scraping, and text mining);

Demonstrated ability to implement rigorous analysis using experimen-

tal methods or quasi-experimental methods, including regression dis-

continuity, matching, difference-in-differences, instrumental variables

estimation, social network analysis, and spatial analysis;

Demonstrated experience preparing statistical code for reproduction

of results by a third party;

Extensive knowledge and experience working with development

finance or foreign direct investment data;

Experience delivering datasets and actionable research for policy and

academic audiences;

Extensive knowledge of traditional and non-traditional donor classifi-

cation schemes (with a particular emphasis on Non-DAC donors like

China, Russia and the Gulf Cooperation Council countries)

Application Instructions

For more details and to apply, please visit the position listing at the

William & Mary Employment Opportunities portal. There, click

Apply for this Job to apply with your resume/curriculum vitae, cover

letter, and a peer-reviewed publication that highlights your ability to

design and execute policy-relevant, empirical research with rigorous

methods. This position closes at 11:59pm on June 12th, 2020.

Start Date: Spring 2020

Application Deadline: 10/15/2020

Date Posted: 10/5/2020

Salary: Negotiable

eJobs ID: 8136

Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2021-2023

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

www.apsanet.org/jobs
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the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas: development, governance, and

security. Participants in this program will join an interdisciplinary

community of scholars engaged in theoretically and substantively

important research addressing the most pressing global issues of our

time. Fellows receive two years of support, to be taken within a three-

year period, with the expectation that they will pursue research and

participate fully in the intellectual life of the Institute. Fellows will

also teach one course per year in the Institute or in an affiliated Brown

University social science department.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual discovery, and

working in ways that transcend traditional disciplinary boundaries.

To receive full consideration, the following materials should be sub-

mitted by October 23, 2020 to the application portal:

A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits. Please

also include a statement about teaching in a diverse and inclusive class-

room.

An up-to-date curriculum vitae.

A copy of each graduate transcript.

A writing sample.

Three letters of recommendation from scholars familiar with the

applicant’s research.

Review of applications will begin on October 24; to receive full

consideration applications should be received by that date. Awards

will be announced in January 2021.

For further information regarding the Watson Institute Post-Doctoral

Fellows Program, please visit the Watson Institute website watson.-

brown.edu or contact:

Professor Rose McDermott, Faculty Director of the Watson Postdoc-

toral Fellows Program, Thomas J. Watson Jr. Institute for Interna-

tional and Public Affairs, Brown University 111 Thayer Street, Box

1970 Providence, RI 02912. Rose_McDermott@brown.edu

For information about the application process, please email: Watson_

Applications@brown.edu

Start Date: Summer 2021

Application Deadline: 10/23/2020

Date Posted: 10/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8128
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University of Missouri, Columbia
Rank: Post-Doctoral Position - Preparing Future Faculty – Fac-

ulty Diversity (PFFFD) Postdoctoral Program

Subfield(s): American Government and Politics, Open, Public Policy

The University of Missouri’s Preparing Future Faculty – Faculty

Diversity (PFFFD) Postdoctoral Program is designed to develop schol-

ars for tenure-track faculty positions at the University of Missouri and

elsewhere. Applicants should demonstrate how they can contribute

to faculty diversity, such as through membership in a group that is

historically underrepresented in a particular discipline or through

other experience. Postdoctoral positions are for two years and provide

research, teaching, and professional development opportunities. The

stipend is a minimum of $56,000 per year plus University benefits

and professional development funds. In order to be eligible for this

program, applicants must have completed their doctoral degree, or

expect to complete their degree no later than July 1, 2021, at a

regionally accredited university.

The University of Missouri (“Mizzou”), located in the culturally

vibrant small city of Columbia, is approximately 125 miles from both

St. Louis and Kansas City. The campus enrolls more than 30,000

students; it is Missouri's largest public research university and the

heart of the four-campus University of Missouri System. As a member

of the Association of American Universities since 1908, Mizzou is

one of the nation's top institutions of higher learning.

We are currently accepting applications in the following research areas:

Political Science/Public Affairs – Scholar with research and teaching

interests in race/ethnicity/diversity in politics, public administration,

or public policy. Scholars with a Ph.D. in Political Science, Public

Affairs, or related field.

The deadline for applications is 11:59 PM (Central time), November

2, 2020. Finalists will be interviewed in January - February 2021.

To apply, please go here: https://applygrad.missouri.edu/apply/?sr=

959b0871-eafd-44d0-b2e6-9ce11e2ac854

Please create an account in the Graduate School’s application system.

After you create an account, select the 2021 Preparing Future Faculty

postdoctoral application. A completed application includes:

• Cover letter expressing interest in the position

• CV

• Statement of goals for postdoctoral position

• Diversity statement

• One-page abstract of doctoral dissertation

• Writing sample

• 3 letters of reference

Click here to read more about the University of Missouri’s PFFFD

program. Questions about the program and application process may

be directed to Dr. Lissa Behm-Morawitz (Associate Dean of the

Graduate School) at postdoc@missouri.edu.

Start Date: Fall 2021

Application Deadline: 11/2/2020

Date Posted: 10/1/2020

Salary: $50,000 - $59,999

eJobs ID: 8133

www.apsanet.org/jobs
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Georgia Institute of Technology
Rank: Chair of the School of Public Policy

The Georgia Institute of Technology is engaged in an international

search for an equitable, inclusive, and visionary Chair of the School

of Public Policy (SPP) within the Ivan Allen College of Liberal Arts.

SPP is a deliberately interdisciplinary and global leader in the areas

of Energy, Climate and Environmental Policy; Ethics and Philosophy

of Science and Technology; Information and Communications Tech-

nology Policy; and Science, Technology, and Innovation Policy. The

Chair will be a distinguished colleague and proven leader whose

demonstrated scholarly record warrants appointment at the rank of

full professor. The ideal candidate must be an effective communicator

and advocate for the School to inspire and articulate our vision for

continued growth and development, enhancing our reputation nation-

ally and internationally. The Chair should champion equally all aca-

demic programs and research areas, cultivate collegiality and collabora-

tion, and model empathy, integrity, and transparency. To sustain and

elevate SPP’s established stature, the Chair should bring to this posi-

tion an ambition for directing fundraising and development activities

and furthering sponsored research. For additional information about

SPP as well as expected leadership and administrative management

responsibilities for the position, please consult the detailed profile

available at https://www.iac.gatech.edu/about/public-policy-chair-

search.

Georgia Tech is a top-ranked public research university situated in

the heart of Atlanta, a diverse and vibrant city with great economic

and cultural strengths. The Institute is a member of the University

System of Georgia, the Georgia Research Alliance, and the Association

of American Universities. We are proud of our technology resources,

collaborations, high-quality student body,?and?global impact, and we

believe?that diversity, equity, and inclusion are foundational to creat-

ing the most exciting and successful academic communities. Therefore,

we seek candidates whose demonstrated commitment to diversity as

well as excellence in teaching, research, professional activities, and

community service will make them vital contributors to our shared

programmatic vision. We are especially interested in applicants who

will work effectively with students, faculty, and staff from?a variety

of?backgrounds, including: racial and ethnic minorities, women, indi-

viduals who identify with?LGBTQ+ communities, individuals with

disabilities, individuals from lower income backgrounds, and/or first-

generation college graduates.????

Applicants should submit a letter of application addressing how their

background and experience might intersect with, amplify, and advance

SPP’s existing strengths. The letter of application should include the

applicant’s leadership philosophy, research agenda, and commitment

to diversity, equity, and inclusion in higher education. Please also

include a curriculum vitae and the names and contact information

for at least three references. Application materials should be submitted

in a single .PDF file to?sppchairsearch@gatech.edu. Nominations for

the position may be directed to Dr. Richard Utz, Search Committee

Chair (richard.utz@lmc.gatech.edu). Questions about the application

process should be directed to William Jimerson, Director of Human

Resources (wjimerson3@gatech.edu). Candidates are encouraged to

apply by?October 31, 2020, for optimal consideration; however, the

search will continue until the position is filled.??

A background check must be completed prior to employment.? Geor-

gia Tech is an equal education/employment opportunity institution

dedicated to building a diverse community. We strongly encourage

applications from women, underrepresented minorities, individuals
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with disabilities, and veterans. Georgia Tech has policies to promote

a healthy work-life balance and is aware that attracting faculty may

require meeting the needs of two careers.?

Start Date: Fall 2021

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8123

Stanford University, Graduate School of Business
Rank: IDEAL Provostial Fellows for Studies in Race and Ethnicity

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford University, in conjunction with its IDEAL initiative, is

pleased to announce that it is seeking to appoint four to five early

career fellows engaged in the study of race and ethnicity. The purpose

of this program is to support the work of early-career researchers,

who will lead the next generation of scholarship in race and ethnicity

and whose work will point the way forward for reshaping race relations

in America. Fellowships may be in any of the seven schools in the

University (Business, Earth, Energy & Environmental Sciences, Edu-

cation, Engineering, Humanities & Sciences, Law, Medicine). Selec-

tion criteria includes the originality and quality of the research, as

well as demonstrated potential for intellectual achievement. The term

of these fellowships is three years, with a start date of September

1, 2021.

To be eligible for an early career fellowship, a candidate must be

within three years of the date of their terminal degree at the time of

appointment. Scholars interested in any field of study are accepted.

Early career fellows should have received their terminal degree (PhD,

JD, MFA, EdD, DSW, etc.) prior to the start of the fellowship.

Specifically, a cover letter detailing the candidate’s interest in the

position; a statement of teaching and research interests and how these

interests would be advanced by a fellowship, including needs for

laboratory access or special equipment; three letters of recommenda-

tion; a curriculum vitae; and samples of written work.

Applications should be submitted electronically at: https://

academicjobsonline.org/ajo/jobs/16562. The deadline for receiving

applications for early career fellowships is November 1, 2020. No

application will be accepted after the deadline. Applications will not

be accepted by email.

Additional details about the fellowship program can be found at

https://facultydevelopment.stanford.edu/ideal-provostial-fellows.

More information about Stanford’s IDEAL initiative is available at

https://ourvision.stanford.edu/microsites/ideal-homepage.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8126

Purdue University
Rank: Visiting Assistant Professor, International and Environ-

mental Politics

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Specializations: Environmental Policy, International Law & Organi-

zations, International Political Economy

Visiting Assistant Professor

https://www.iac.gatech.edu/about/public-policy-chair-search.
https://www.iac.gatech.edu/about/public-policy-chair-search.
www.apsanet.org/jobs
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
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Purdue Political Science Department seeks applicants for a one-semes-

ter visiting assistant professor or visiting instructor position to teach

four classes on campus in West Lafayette in spring 2021 in the areas

of International Relations and Environmental Politics. Applicants

should be prepared to teach core courses in Global Green Politics

and/or International Environmental Policy. We especially encourage

applicants with teaching strengths in one or more of the additional

areas: Intro to International Relations, International Organizations,

and/or Model UN. The position has the option of continuing in

the summer, teaching up to three additional courses paid on a per-

course basis.

Qualifications

Must be a qualified doctoral candidate (ABD) in a PhD program, in

Political Science, International Relations, Public Policy, or Environ-

mental Studies, or related field. A PhD is strongly preferred. This

position requires postsecondary teaching experience in political sci-

ence, environmental studies, or international policy.

Purdue University’s Department of Political Science is committed

advancing diversity in all areas of faculty effort including discover,

instruction, and engagement. Candidates should address at least one

of these areas in a separate Diversity and Inclusion Statement, indicat-

ing their past experiences, current interests, or activities, and/or future

goals to promote a climate that values diversity and inclusion.

The College and University

Founded in 1869, Purdue is a research-intensive, PhD-granting insti-

tution and a public land-grant university. Political Science faculty

members are actively involved with several interdisciplinary programs

and centers, including the Advanced Methods at Purdue (AMAP)

cluster, the Building Sustainable Communities initiative, the Center

for the Environment, the Center for Research on Diversity and Inclu-

sion, Peace Studies, the Human Rights Program, Asian Studies, the

Purdue Systems Collaboratory, and the Purdue Policy Research Insti-

tute. The department offers graduate certificates to students across

campus in Social Policy, Environmental Policy, and Human Rights.

Applications

Candidates should submit a cover letter, a CV that includes references,

graduate transcripts, a statement on inclusiveness in the classroom,

and a teaching portfolio. Application materials must be submitted

electronically via https://careers.purdue.edu/

Review of applications will begin immediately and continue until the

position is filled. Questions should be addressed to Department Head

Cherie Maestas at cmaestas@purdue.edu.

The anticipated salary range for spring semester is $22,500 – $24,000.

Summer courses are compensated on a per-course basis and tied to

size of enrollment. This position is contingent on course enrollments

and final budget approval.

A background check is required for employment in this position.

Ability to work in the US without immigration sponsorship from

Purdue University.

Equal Opportunity

Purdue University is an EOE/AA employer. All individuals, including

minorities, women, individuals with disabilities, and veterans are

encouraged to apply.
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Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $20,000 - $29,999

eJobs ID: 8104

University of California, Los Angeles
Rank: Public Policy and the Black American Experience

Public Policy and the Black American Experience

University of California Los Angeles

Requisition Number: JPF05877

We welcome applicants for the position of Assistant Professor of

Public Policy whose research is relevant to understanding Public Policy

and the Black American experience. We seek a scholar whose work

on the Black American experience touches on any area of public

policy including governance, poverty and income, wealth and inequal-

ity, health, education, housing, the environment, criminal justice,

data science, and the psychology of individual decision making, to

name a few. Successful candidates will have doctorates in African

American Studies, Black Studies, Economics, Ethnic Studies, Political

Science, Political Economy, Public Policy, History, Sociology, Psy-

chology, or a related field. A Ph.D. or equivalent is required by the

time of appointment.

We are a collegial, interdisciplinary department within a school of

public affairs at the top ranked public university in the nation. We

offer a Master of Public Policy degree, and undergraduate major, and

train doctoral students from varied departments across campus.

A cover letter, CV, three reference letters, and a research paper should

be submitted at https://apptrkr.com/2006965. In your cover letter

please provide examples of public policy courses that you could teach.

You must also submit a diversity statement with examples of your

contribution to diversity-related research, teaching, and/or service.

First review of applications is November 1, 2020. For full considera-

tion, please submit applications before November 1.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy see: UC Nondiscrimina-

tion & Affirmative Action Policy.

Learn More: Please visit our website at http://www.luskin.ucla.edu/

jobs to learn more about this position and other academic opportuni-

ties with the Luskin School of Public Affairs.

Requirements

• Curriculum Vitae : Please provide your most recent C.V.

• Cover Letter: Please additionally provide examples of public policy

courses that you could teach

• Research Paper

• Diversity Statement: Please submit a statement with examples of

contributions to diversity-related research, teaching, and/or service

https://careers.purdue.edu/
www.apsanet.org/jobs
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
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• Three letters of reference

To apply, please visit: https://apptrkr.com/2006965

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy,

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy, https://policy.ucop.edu/doc/

4000376/DiscHarassAffirmAction

jeid-b05d0fbbecda054e8acf900a556a626e

Start Date:
Application Deadline: 4/15/2021

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8094

Eastern Illinois University
Rank: Instructor, Comparative Politics/Public Policy

Subfield(s): Comparative Politics, Public Policy, Public Administra-

tion

The Department of Political Science at Eastern Illinois University

invites applicants for a non-tenure track instructor with a 3-year

contract beginning August 2021. The successful candidate will teach

online graduate and face-to-face undergraduate courses in Compara-

tive Politics, Public Policy, and Public Administration.

Successful candidates must have a doctorate or Ph.D. in Political

Science, Public Administration, Public Affairs, Public Policy, or ABD

status with evidence of substantial progress toward degree completion.

Candidates must demonstrate commitment to teaching excellence,

along with dedication to mentoring, applied learning, diversity, and

promoting inclusive excellence.

The teaching load will be 3-4 classes per semester, including 2 face-

to-face undergraduate courses in non-western Comparative Politics

(with the potential for curriculum development), an online graduate

course in Public Policy Analysis (taught each semester), an online

graduate course in Public Administration Ethics, and two additional

courses. The position may include student research mentoring.

Applicants should upload the following to Interfolio, http://apply.

interfolio.com/79049:

• Letter of application

• Curriculum vitae

• Contact information for three references

• Graduate school transcripts

Application review begins October 14 and continues until the position

is filled.
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The Department of Political Science at Eastern Illinois University

offers three undergraduate majors: Political Science, an International

Studies option, and a Civic and Nonprofit Leadership option. The

department offers an M.A. in Political Science and an online M.A.

in Political Science with a Public Administration and Public Policy

option. Questions about the search may be directed to the Search

Committee Chair, Dr. Kevin Anderson (kranderson@eiu.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/23/2020

Salary: $50,000 - $59,999

eJobs ID: 8089

Harvard University
Rank: Fellow-in-Residence

The Edmond J. Safra Center for Ethics at Harvard University invites

applications from a broad range of researchers and practitioners who

will work over the course of the year on pressing issues in ethics.

Faculty in arts and sciences and professional schools, postdoctoral

scholars, practitioners, and researchers from industry, government,

and NGOs are eligible to apply.

For the 2021-22 academic year, the Edmond J. Safra Center for

Ethics will focus on the theme of “A New Social Compact?” The

COVID-19 pandemic has delivered a shock to the nations of the

world. Variations in national responses and experiments with eco-

nomic and health policies have implicitly revealed different concep-

tions of the social compact (a phrase we use loosely to refer to shared

understandings of what members of societies believe they owe to each

other). In the United States, the experience of the pandemic has

been defined by failures of governance, leadership, and technocratic

expertise. These failures have led to the stark exposure of underlying

health inequities, along with the broad social vulnerability for individ-

uals, and the polity generally, that flows from inequality. The centrality

of care provision to our economy and social well-being has also been

brought to the fore, made visible by the sudden disappearance of

structures like schools that have come to provide so much of the care

and services of the social safety net in the United States. Restrictions

on international travel, the fracturing of global supply chains, rationing

of medical supplies, and attempts to develop a vaccine all call into

question the social compact at a global level. While much innovation

in political philosophy, political economy, and public policy has been

in development for the last decade, since the global financial crisis,

the pandemic presents an occasion for harvesting the fruits of that

work with the goal of articulating the foundations of a new social

compact. We invite applications connected to any dimension of this

broad field of inquiry. We see the nature of the failures to be addressed

as so multifaceted as to make this theme not very restrictive; however,

in our usual fashion, we will also consider applications that fall outside

the parameters of this thematic description.

All eligible applicants are encouraged to apply. Priority will be given

to early career scholars and practitioners.

Fellows-in-Residence will be expected to devote the majority of their

time to their individual projects and to participate in regular work-

in-progress seminars. In addition, Fellows are strongly encouraged to

participate in the Center's programming, which includes public lec-

tures, themed seminars and reading groups, conferences, workshops,

and lunch discussions.

This Fellowship is intended to be residential. With the exception of

travel to conferences and meetings, Fellows are expected to be in

https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
http://apply.interfolio.com/79049
http://apply.interfolio.com/79049
www.apsanet.org/jobs
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residence in the Boston area at least four working days per week

during the term. The coronavirus pandemic has resulted in a waiver

of this requirement for the 2020-21 academic year. If the public

health crisis continues, we will consider a waiver for the 2021-22

academic year, but our hope is to return to in-person, residential

programming by September 2021.

For the last few years, the Center has offered the possibility of joint

fellowship opportunities with the following Centers; we continue to

offer that possibility, with specific potential affiliations to be worked

out on a case-by-case basis:

• Carr Center for Human Rights at the Harvard Kennedy School

• Center for Bioethics at the Harvard Medical School

• Center for Research on Computation and Society at the Harvard

John A. Paulson School of

Engineering and Applied Sciences

• Hutchins Center for African & African American Research at Har-

vard University

• Petrie-Flom Center for Health Law Policy, Biotechnology and Bioe-

thics at the Harvard

Law School

Applicants will be invited to indicate on the application form whether

they wish to be considered for a joint fellowship position with one

of these Centers. If selected, the joint fellowship will offer access to

development opportunities and programming at the Edmond J. Safra

Center for Ethics and our partnering Center.

ELIGIBILITY

Applicants must have a PhD, professional degree, or a minimum of

5 years of equivalent professional experience. Applicants from any

discipline or professional field will be considered. Those who have

previously held a yearlong residential Fellowship at the Center are

not eligible; this limitation does not apply to former Undergraduate

Fellows or former Graduate Fellows. The Fellows-in-Residence Pro-

gram runs the course of the academic year, typically from the beginning

of September through the end of May, and is open to all applicants

who meet the above criteria, regardless of citizenship.

STIPEND

Faculty: We offer a stipend of one-half of your base academic year

salary, up to $75,000, and a research allowance of up to $3,000 for

approved expenses directly related to your work, such as travel, books,

and research assistance.

Post-Docs: The stipend for post-doctoral fellows will be $60,000 for

2021-22. We also provide a research allowance of up to $3,000 for

approved expenses directly related to your work, such as travel, books,

and research assistance.

Practitioners: Practitioner stipends will be determined on a case-by-

case basis, commensurate with experience. We also provide a research

allowance of up to $3,000 for approved expenses directly related to

your work, such as travel, books, and research assistance.

APPLICATION REQUIREMENTS

To apply, you will need to complete an online application form,

found at

ethics.harvard.edu/fellows-in-residence, which includes submission of

the following in .pdf, .doc, or .docx form:

• Cover letter stating your background and interest in the Fellows-

in-Residence Program (suggested length 1-2 pages or 850 words)

• CV

• Research proposal (suggested length 3-5 pages or 2,500 words)

• Recent writing sample (suggested length under 30 pages or 7,000

words)
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• Names and contact information of three professional references

(letters are not accepted

until a candidate reaches a later stage of the process)

The deadline for submitting this application is November 16, 2020.

Please note that the application form will be saved automatically while

in progress, but no edits or alterations will be allowed once you have

submitted the application. Should you have any questions regarding

this application process, please send an email to EJSafraFellowships@

fas.harvard.edu.

Start Date: Fall 2021

Application Deadline: 11/16/2020

Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8081

Harvard University
Rank: Fellow-in-Residence

The Edmond J. Safra Center for Ethics at Harvard University invites

applications from a broad range of researchers and practitioners who

will work over the course of the year on pressing issues in ethics.

Faculty in arts and sciences and professional schools, postdoctoral

scholars, practitioners, and researchers from industry, government,

and NGOs are eligible to apply.

For the 2021-22 academic year, the Edmond J. Safra Center for

Ethics will focus on the theme of “A New Social Compact?” The

COVID-19 pandemic has delivered a shock to the nations of the

world. Variations in national responses and experiments with eco-

nomic and health policies have implicitly revealed different concep-

tions of the social compact (a phrase we use loosely to refer to shared

understandings of what members of societies believe they owe to each

other). In the United States, the experience of the pandemic has

been defined by failures of governance, leadership, and technocratic

expertise. These failures have led to the stark exposure of underlying

health inequities, along with the broad social vulnerability for individ-

uals, and the polity generally, that flows from inequality. The centrality

of care provision to our economy and social well-being has also been

brought to the fore, made visible by the sudden disappearance of

structures like schools that have come to provide so much of the care

and services of the social safety net in the United States. Restrictions

on international travel, the fracturing of global supply chains, rationing

of medical supplies, and attempts to develop a vaccine all call into

question the social compact at a global level. While much innovation

in political philosophy, political economy, and public policy has been

in development for the last decade, since the global financial crisis,

the pandemic presents an occasion for harvesting the fruits of that

work with the goal of articulating the foundations of a new social

compact. We invite applications connected to any dimension of this

broad field of inquiry. We see the nature of the failures to be addressed

as so multifaceted as to make this theme not very restrictive; however,

in our usual fashion, we will also consider applications that fall outside

the parameters of this thematic description.

All eligible applicants are encouraged to apply. Priority will be given

to early career scholars and practitioners.

Fellows-in-Residence will be expected to devote the majority of their

time to their individual projects and to participate in regular work-

in-progress seminars. In addition, Fellows are strongly encouraged to

participate in the Center's programming, which includes public lec-

tures, themed seminars and reading groups, conferences, workshops,

and lunch discussions.
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This Fellowship is intended to be residential. With the exception of

travel to conferences and meetings, Fellows are expected to be in

residence in the Boston area at least four working days per week

during the term. The coronavirus pandemic has resulted in a waiver

of this requirement for the 2020-21 academic year. If the public

health crisis continues, we will consider a waiver for the 2021-22

academic year, but our hope is to return to in-person, residential

programming by September 2021.

For the last few years, the Center has offered the possibility of joint

fellowship opportunities with the following Centers; we continue to

offer that possibility, with specific potential affiliations to be worked

out on a case-by-case basis:

• Carr Center for Human Rights at the Harvard Kennedy School

• Center for Bioethics at the Harvard Medical School

• Center for Research on Computation and Society at the Harvard

John A. Paulson School of

Engineering and Applied Sciences

• Hutchins Center for African & African American Research at Har-

vard University

• Petrie-Flom Center for Health Law Policy, Biotechnology and Bioe-

thics at the Harvard

Law School

Applicants will be invited to indicate on the application form whether

they wish to be considered for a joint fellowship position with one

of these Centers. If selected, the joint fellowship will offer access to

development opportunities and programming at the Edmond J. Safra

Center for Ethics and our partnering Center.

ELIGIBILITY

Applicants must have a PhD, professional degree, or a minimum of

5 years of equivalent professional experience. Applicants from any

discipline or professional field will be considered. Those who have

previously held a yearlong residential Fellowship at the Center are

not eligible; this limitation does not apply to former Undergraduate

Fellows or former Graduate Fellows. The Fellows-in-Residence Pro-

gram runs the course of the academic year, typically from the beginning

of September through the end of May, and is open to all applicants

who meet the above criteria, regardless of citizenship.

STIPEND

Faculty: We offer a stipend of one-half of your base academic year

salary, up to $75,000, and a research allowance of up to $3,000 for

approved expenses directly related to your work, such as travel, books,

and research assistance.

Post-Docs: The stipend for post-doctoral fellows will be $60,000 for

2021-22. We also provide a research allowance of up to $3,000 for

approved expenses directly related to your work, such as travel, books,

and research assistance.

Practitioners: Practitioner stipends will be determined on a case-by-

case basis, commensurate with experience. We also provide a research

allowance of up to $3,000 for approved expenses directly related to

your work, such as travel, books, and research assistance.

APPLICATION REQUIREMENTS

To apply, you will need to complete an online application form,

found at

ethics.harvard.edu/fellows-in-residence, which includes submission of

the following in .pdf, .doc, or .docx form:

• Cover letter stating your background and interest in the Fellows-

in-Residence Program (suggested length 1-2 pages or 850 words)

• CV
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• Research proposal (suggested length 3-5 pages or 2,500 words)

• Recent writing sample (suggested length under 30 pages or 7,000

words)

• Names and contact information of three professional references

(letters are not accepted

until a candidate reaches a later stage of the process)

The deadline for submitting this application is November 16, 2020.

Please note that the application form will be saved automatically while

in progress, but no edits or alterations will be allowed once you have

submitted the application. Should you have any questions regarding

this application process, please send an email to EJSafraFellowships@

fas.harvard.edu.

Start Date: Fall 2022

Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8082

University of Chicago
Rank: Assistant Professor – Political Economy of Development

The Harris School of Public Policy at the University of Chicago

invites applicants for tenure-track faculty positions at the Assistant

Professor level in the political economy of development. Applicants

are expected to complete a Ph.D. by the beginning of the appointment

and demonstrate strong promise for a scholarly career.

To apply for this position, candidates must submit their application

through the University of Chicago’s Interfolio academic job board

at: apply.interfolio.com/79006. Applicants are required to submit: 1)

curriculum vitae, 2) two letters of recommendation, and 3) one writing

sample. Review of applicants will begin on October 21, 2020. No

applications will be accepted after May 1, 2021.

Start Date:
Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8083

Stanford University
Rank: 2021-2022 Postdoctoral Fellow on Contemporary Japan

Subfield(s): Comparative Politics, International Relations, Public

Policy

Stanford University: 2021–2022 Postdoctoral Fellowships in Contem-

porary Japan

The Japan Program at Stanford University’s Walter H. Shorenstein

Asia-Pacific Research Center is pleased to announce its search for a

2021-2022 Postdoctoral Fellow on Contemporary Japan. The award

will be made to one junior scholar (recent PhDs must have degree

conferral and approval by June 30, 2021) for research and writing

on Japan.

The primary focus of the fellowship is multidisciplinary research

including, but not limited to the areas of political science, economics,

sociology, law, policy studies, and international relations of Japan.

The postdoctoral fellowship is a 10-month appointment with a salary

rate commensurate with Stanford policy (based on an annual 12-

month rate of $66,000), plus $2,000 for research expenses. Appoint-

ments will begin in the fall quarter of the 2021-2022 academic year.
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Applications will be accepted starting September 21, 2020, until

January 4, 2021.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

postdoctoral-fellowship-contemporary-japan

——————————

About the Japan Program:

The Japan Program at Stanford’s Shorenstein Asia-Pacific Research

Center cultivates multidisciplinary research and education on contem-

porary Japanese affairs. Through collaboration with experts from aca-

demia, government, business, and civil society, we engage in policy-

relevant dialogue and scholarship to promote a comprehensive under-

standing of the internal and external political, economic, and social

factors that influence the progress and development of Japan and its

role within the Asia-Pacific region and on the world’s stage.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 9/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8067

Stanford University
Rank: 2021-2022 Shorenstein Postdoctoral Fellow in Contempo-

rary Asia

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: East Asia, South Asia, Southeast Asia

Stanford University: 2021–2022 Postdoctoral Fellowships in Contem-

porary Asia

The Walter H. Shorenstein Asia-Pacific Research Center at Stanford

University is pleased to announce its search for two 2021-2022 Sho-

renstein Postdoctoral Fellows in Contemporary Asia-Pacific Studies.

Made possible through the generosity of Walter H. Shorenstein,

awards will be made to two junior scholars (recent PhDs must have

degree conferral and approval by June 30, 2021) for research and

writing on Asia.

The primary focus of the fellowship is on contemporary political,

economic, or social change in the Asia-Pacific region (including North-

east, Southeast, and South Asia), or topics in international relations

and international political economy. The postdoctoral fellowship is a

10-month appointment with a salary rate commensurate with Stanford

policy (based on an annual 12-month rate of $66,000), plus $2,000

for research expenses. Appointments will begin in the fall quarter of

the 2021-2022 academic year.

Applications will be accepted starting September 21, 2020, until

January 4, 2021.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

shorenstein-postdoctoral-fellowship

——————————

About the Center:
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The Shorenstein Asia-Pacific Research Center (APARC) is dedicated

to the study of critical issues affecting the countries of Asia and their

regional and global relations. Our scholar community is comprised

of distinguished academics and practitioners in government, business,

and civil society. Through policy-relevant research, publications, edu-

cation, public programs, and international collaborations, we address

pressing challenges in a world in which Asia plays an increasingly

central role.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 9/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8062

California State University, Fresno
Rank: Assistant Professor of Political Science

The Department of Political Science in the College of Social Sciences

at California State University, Fresno seeks applicants for a tenure-

track, academic year position as an Assistant Professor with an empha-

sis in Public Policy, Public Administration, and/or State and Local

Politics. The successful candidate will teach undergraduate and gradu-

ate students, conduct scholarly research, and engage in service. Primary

research and teaching responsibilities will be in state and local politics,

public policy, and/or public administration.

Teaching responsibilities will include lower and upper-level introduc-

tory courses in our Political Science curriculum (e.g. Public Policy

Making, Intro to American Government, State and Local Politics) as

well as upper-level electives and graduate courses in our MPA program

(e.g., Public Policy, State and Local Government). The successful

candidate would also likely provide new offerings in a specific area

of public policy or public administration. Secondary research and

teaching interests may include urban politics; municipal government;

environmental politics; public management; budgeting; economic

development; representative bureaucracy; ethics; diversity, equity, and

inclusion in public and non-profit management; anti-essentialism; or

other research areas consistent with the needs of the department.

Specific assignments are dependent on departmental needs and the

background of the individual.

Our Students: California State University, Fresno is committed to

serving our students with a focus on inclusion. Fresno State has

been recognized as a Hispanic-Serving Institution (HSI); an Asian

American/Native American/Pacific Islander-Serving Institution

(AANAPISI); and has been designated to the Community Engagement

Classification by the Carnegie Foundation for the Advancement of

Teaching.

Qualifications:

Required Education: An earned doctorate (Ph.D.) in political science,

public administration, public policy, or related discipline from an

accredited institution is required. Applicants nearing completion of

the doctorate (ABD) may be considered; for continued employment

in the tenure-track position, however, the doctorate must be completed

by August 1, 2021. Evidence of completion will be required. Failure

to complete the terminal degree prior to this date will invalidate

the appointment.

Required Experience: Applicants must demonstrate:

https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
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https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
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-a specialization in (American) state and local politics, public policy,

and/or

public administration

-teaching experience at the undergraduate level

-experience giving presentations at professional conferences

-evidence of graduate-level coursework in American public policy

and/or

public administration on their transcripts

-a commitment to work effectively with faculty, staff, and students

from

diverse ethnic, cultural, and socioeconomic backgrounds

Preferred Experience: Applicants must demonstrate evidence of:

-peer-reviewed publication(s)

-a strong research agenda

-teaching experience at the graduate level

-ability to teach Introduction to American Government and Institu-

tions

Application Procedures: Preference will be given to those received by

October 20, 2020, and will continue until the position is filled. This

position automatically closes May 1, 2021.

Apply online at: http://jobs.csufresno.edu and attach the following:

-a cover letter specifically addressing required experience, teaching

philosophy, and research agenda,

-diversity statement,

-curriculum vitae,

-unofficial transcripts, and

-a list of three professional references

All finalists will receive a request to send official transcripts from all

relevant educational programs. In addition, your three professional

references will be asked to submit current letters of recommendation.

For questions about this search, please contact the search chair:

Dr. Lisa Bryant

Department of Political Science

College of Social Sciences

Email: lbryant@csufresno.edu

About Fresno State:

California State University, Fresno is an engaged University. We

focus on broadening students' intellectual horizons, fostering lifelong

learning skills, developing the leaders of tomorrow, promoting com-

munity involvement, and instilling an appreciation of world cultures.

We nurture cultural competence by celebrating the rich diversity

of the campus community and welcoming the participation of all.

Members of the University community are expected to work effectively

with faculty, staff and students from diverse ethnic, cultural and

socioeconomic backgrounds. For information on the University's

commitment and dedication to creating a university known for its

integrity, civility, equity, respect and ethical behavior, please visit:

http://www.fresnostate.edu/academics/diversity. The campus is

ranked 24th in the nation by Washington Monthly; ranked 3rd by

U.S. News & World Report in graduation rate performance for public

institutions; and, ranked 41st in the nation in MONEY Magazines

50 Best Public Colleges.

About the Department:

The Department of Political Science at Fresno State is one of the

strongest in the California State University system. We are a dynamic
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and diverse department, actively engaged in research and in our sur-

rounding community. Our department serves approximately 230

majors in the undergraduate program and 40 graduate students seeking

master's degrees in the NASPAA accredited public administration

program. All of the major sub-disciplines of political science are

represented within the department and the faculty is well-known for

its balanced commitment to teaching, research, and public service.

For more informat ion, see: https: //www.fresnostate.edu/

socialsciences/polisci/

Tenure-Track Faculty members gain a clear path to tenure through the

University's Probationary Plan Process. For additional information,

please visit: www.fresnostate.edu/academics/facultyaffairs/procedures/

facultyrtp/. We value our commitment to the success of our faculty

by providing services from the Center for Faculty Excellence to

Research and Sponsored Programs.

Other Campus Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Fresno has made crime-reporting statistics avail-

able to applicants, students, and employees online at www.fresnostate.

edu/police/clery/index.shtml. Print copies are available by request

from the Campus Police Department.

A background check (including criminal records check) must be com-

pleted satisfactorily for this position. An offer of employment may

be withdrawn or employment may be terminated based upon the

results of the background investigation.

The person holding this position is considered a &quot;limited

reporter&quot; under the California Child Abuse and Neglect Report-

ing Act and is required to comply with the requirements set forth in

CSU Executive Order 1083 Revised July 21, 2017 as a condition of

employment. You can obtain a copy of this Executive order by access-

ing the following website: http://www.calstate.edu/eo/EO-1083.html.

California State University, Fresno is a smoke-free campus. For more

information, please click http://fresnostate.edu/adminserv/smokefree/

index.html

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8068

California State University, Fresno
Rank: Assistant Professor of Political Science

The Department of Political Science in the College of Social Sciences

at California State University, Fresno seeks applicants for a tenure-

track, academic year position as an Assistant Professor with an empha-

sis in Public Policy, Public Administration, and/or State and Local

Politics. The successful candidate will teach undergraduate and gradu-

ate students, conduct scholarly research, and engage in service. Primary

research and teaching responsibilities will be in state and local politics,

public policy, and/or public administration.

Teaching responsibilities will include lower and upper-level introduc-

tory courses in our Political Science curriculum (e.g. Public Policy

Making, Intro to American Government, State and Local Politics) as

http://fresnostate.edu/adminserv/smokefree/index.html
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well as upper-level electives and graduate courses in our MPA program

(e.g., Public Policy, State and Local Government). The successful

candidate would also likely provide new offerings in a specific area

of public policy or public administration. Secondary research and

teaching interests may include urban politics; municipal government;

environmental politics; public management; budgeting; economic

development; representative bureaucracy; ethics; diversity, equity, and

inclusion in public and non-profit management; anti-essentialism; or

other research areas consistent with the needs of the department.

Specific assignments are dependent on departmental needs and the

background of the individual.

Our Students: California State University, Fresno is committed to

serving our students with a focus on inclusion. Fresno State has

been recognized as a Hispanic-Serving Institution (HSI); an Asian

American/Native American/Pacific Islander-Serving Institution

(AANAPISI); and has been designated to the Community Engagement

Classification by the Carnegie Foundation for the Advancement of

Teaching.

Qualifications:

Required Education: An earned doctorate (Ph.D.) in political science,

public administration, public policy, or related discipline from an

accredited institution is required. Applicants nearing completion of

the doctorate (ABD) may be considered; for continued employment

in the tenure-track position, however, the doctorate must be completed

by August 1, 2021. Evidence of completion will be required. Failure

to complete the terminal degree prior to this date will invalidate

the appointment.

Required Experience: Applicants must demonstrate:

-a specialization in (American) state and local politics, public policy,

and/or

public administration

-teaching experience at the undergraduate level

-experience giving presentations at professional conferences

-evidence of graduate-level coursework in American public policy

and/or

public administration on their transcripts

-a commitment to work effectively with faculty, staff, and students

from

diverse ethnic, cultural, and socioeconomic backgrounds

Preferred Experience: Applicants must demonstrate evidence of:

-peer-reviewed publication(s)

-a strong research agenda

-teaching experience at the graduate level

-ability to teach Introduction to American Government and Institu-

tions

Application Procedures: Preference will be given to those received by

October 20, 2020, and will continue until the position is filled. This

position automatically closes May 1, 2021.

Apply online at: http://jobs.csufresno.edu and attach the following:

-a cover letter specifically addressing required experience, teaching

philosophy, and research agenda,

-diversity statement,

-curriculum vitae,

-unofficial transcripts, and

-a list of three professional references
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All finalists will receive a request to send official transcripts from all

relevant educational programs. In addition, your three professional

references will be asked to submit current letters of recommendation.

For questions about this search, please contact the search chair:

Dr. Lisa Bryant

Department of Political Science

College of Social Sciences

Email: lbryant@csufresno.edu

About Fresno State:

California State University, Fresno is an engaged University. We

focus on broadening students' intellectual horizons, fostering lifelong

learning skills, developing the leaders of tomorrow, promoting com-

munity involvement, and instilling an appreciation of world cultures.

We nurture cultural competence by celebrating the rich diversity

of the campus community and welcoming the participation of all.

Members of the University community are expected to work effectively

with faculty, staff and students from diverse ethnic, cultural and

socioeconomic backgrounds. For information on the University's

commitment and dedication to creating a university known for its

integrity, civility, equity, respect and ethical behavior, please visit:

http://www.fresnostate.edu/academics/diversity. The campus is

ranked 24th in the nation by Washington Monthly; ranked 3rd by

U.S. News & World Report in graduation rate performance for public

institutions; and, ranked 41st in the nation in MONEY Magazines

50 Best Public Colleges.

About the Department:

The Department of Political Science at Fresno State is one of the

strongest in the California State University system. We are a dynamic

and diverse department, actively engaged in research and in our sur-

rounding community. Our department serves approximately 230

majors in the undergraduate program and 40 graduate students seeking

master's degrees in the NASPAA accredited public administration

program. All of the major sub-disciplines of political science are

represented within the department and the faculty is well-known for

its balanced commitment to teaching, research, and public service.

For more informat ion, see: https: //www.fresnostate.edu/

socialsciences/polisci/

Tenure-Track Faculty members gain a clear path to tenure through the

University's Probationary Plan Process. For additional information,

please visit: www.fresnostate.edu/academics/facultyaffairs/

procedures/facultyrtp/

We value our commitment to the success of our faculty by providing

services from the Center for Faculty Excellence to Research and Spon-

sored Programs.

Other Campus Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Fresno has made crime-reporting statistics avail-

able to applicants, students, and employees online at:

www.fresnostate.edu/police/clery/index.shtml.

Print copies are available by request from the Campus Police Depart-

ment.

A background check (including criminal records check) must be com-

pleted satisfactorily for this position. An offer of employment may
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be withdrawn or employment may be terminated based upon the

results of the background investigation.

The person holding this position is considered a &quot;limited

reporter&quot; under the California Child Abuse and Neglect Report-

ing Act and is required to comply with the requirements set forth in

CSU Executive Order 1083 Revised July 21, 2017 as a condition of

employment. You can obtain a copy of this Executive order by access-

ing the following website:

http://www.calstate.edu/eo/EO-1083.html.

California State University, Fresno is a smoke-free campus. For more

information, please click:

http://fresnostate.edu/adminserv/smokefree/index.html

Start Date: Fall 2021

Application Deadline: 5/1/2021

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8069

University of California, Berkeley
Rank: Assistant, Associate, Full - Political Participation, Public

Policies, and Young People - Goldman School of Public Policy

Assistant, Associate, Full - Political Participation, Public Policies, and

Young People - Goldman School of Public Policy

TENURE-TRACK or TENURED FACULTY POSITION

GOLDMAN SCHOOL OF PUBLIC POLICY AT UC BERKELEY

The Goldman School of Public Policy at the University of California,

Berkeley, invites applications for a tenure-track or tenured appoint-

ment to the faculty, with an expected start date of July 1, 2021.

We seek applications from researchers and scholars who focus on

issues, social changes, and public policies that affect young adults in

the United States, and the ways in which public policy can support

working and diverse populations who are young adults. We expect

that the faculty member would be affiliated and do research with the

Berkeley Institute for Young Americans at GSPP (the website can be

viewed here: http://youngamericans.berkeley.edu/).

We seek candidates with a variety of specializations, including but

not limited to: the political participation and policy engagement of

young people, such as the modes with which individuals engage and

how levels of engagement can affect a range of policy outcomes, and

differentially by race and class; how public policies and the funding

of public programs at all levels of government affect individuals over

the life course and differently across age groups or cohorts. For example

how housing, public finance, education, criminal justice, and/or health

policies distinctly affect young Americans and their opportunities for

success; and the economic and technological shifts that have affected

the experiences of young adults, including the changing nature of

work, college access and affordability; and public policies that

might help.

Candidates should hold a Ph.D. in political science, sociology, demog-

raphy, psychology, public policy, public affairs, or another discipline

relevant to the topical policy area under consideration. Preference will

be given to scholars who have demonstrated the capacity to make

significant research contributions and who have a clear interest in
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teaching in the core of the School's Masters in Public Policy profes-

sional program. Prior policy experience is desirable. The Goldman

School is interested in candidates who will contribute to diversity

and equal opportunity in higher education through their research,

teaching, and service.

We are seeking a mid-career hire, likely at the advanced Assistant or

Associate Professor level. A scholar with a record sufficient to be

awarded tenure at UC Berkeley, at the time of hire or shortly thereafter,

along with a strong commitment to teaching and diversity, equity,

and inclusion. GSPP has a diverse faculty that is committed to all

forms of diversity, and we encourage candidates from all backgrounds

to apply.

Diversity, equity, and inclusion are core values at UC Berkeley and

at the Goldman School of Public Policy. Our excellence can only be

fully realized by faculty, students, and staff who share our commitment

to these values. Successful candidates for our faculty positions will

demonstrate evidence of a commitment to advancing equity and inclu-

sion.

Minimum Basic Qualifications: Ph.D. (or equivalent international

degree) or enrolled in a Ph.D. (or equivalent international degree)

granting program and completion of all requirements except the disser-

tation at the time of application.

Preferred Qualifications: Receipt of the Ph.D. or equivalent interna-

tional degree within one year of employment.

To apply please go to the following link:

https://apptrkr.com/2003791

Applications must be received by October 23, 2020. Applications

that are not complete by the deadline will not be considered. Please

direct all questions to Aaron Schiller at mailto:aaschiller@berkeley.edu.

Letters of Reference: letters of reference will be sought from finalists

only, and we will seek your permission before doing so. All letters

will be treated as confidential per University of California policy and

California state law. Please refer potential referees, including when

letters are provided via third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/evalltr.html) prior to submitting their letters.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age, or pro-

tected veteran status. For the complete University of California non-

discrimination and affirmation action policy see: http:// https://policy.

ucop.edu/doc/4000376/DiscHarassAffirmAction

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-fbbf796e2cf99747a100319659e8cf62

Start Date:
Application Deadline: 10/23/2020

Date Posted: 9/17/2020

Salary: Competitive

eJobs ID: 8061
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University of California, Berkeley
Rank: Dean of the Goldman School of Public Policy

The University of California, Berkeley seeks a visionary and coura-

geous leader and accomplished scholar with a commitment to social

and racial justice to serve as the next Dean of the Goldman School

of Public Policy.

UC Berkeley is internationally renowned for excellence, for the oppor-

tunities it affords students of all backgrounds, and for pioneering

achievements across all disciplines. The Berkeley campus is home to

more than 31,000 undergraduates and more than 11,000 graduate

students, and approximately 1,500 ladder-rank faculty across 14

schools and colleges.

Founded in 1969 and among the first graduate schools of its kind,

the Goldman School of Public Policy (GSPP) is built on several

distinctive qualities: a strong quantitative core, an analytic “tool kit,”

committed faculty, a strong sense of community, and hands-on experi-

ence. Since then, GSPP has enjoyed preeminent standing on the

strength of the distinction of its faculty, the excellence of its programs

and the achievements of its alumni. Recognizing GSPP's outstanding

teaching and research, US News and World Report consistently ranks

it as a top tier school, including number one in the nation among

its peer institutions for policy analysis in 2020. With its combination

of academic excellence and policy expertise, the Goldman School offers

extensive knowledge and in-depth capability for advancing Berkeley’s

signature initiatives aimed at tackling the challenges of the 21st cen-

tury. GSPP leads the way in addressing the problem of inequality in

America, improving democratic institutions and governance, dealing

with climate change and ensuring environmental justice, thinking

about the future of higher education, ensuring health and fair employ-

ment in the food sector, and using data science and big data to solve

public policy problems.

GSPP equips students – recruited to UC Berkeley from across the

globe – to apply cutting-edge data tools and evidence from inter-

disciplinary research to solve pressing public policy problems. They

apply themselves to their studies with drive and commitment, working

on policy analysis projects with real-world clients. After they graduate,

government agencies, think tanks, financial institutions, consulting

firms, foundations, and nonprofit organizations recruit the School’s

MPPs, MPAs, and PhDs for positions of influence and leadership,

at the forefront of policy innovation around the world.

To train these students, GSPP’s faculty members must be both first-

rate academics—one-third are fellows of the prestigious American

Academy of Arts and Sciences—and action-oriented policy innovators

with wide experience working in government and the nonprofit sector.

Interdisciplinary by design, GSPP draws faculty from economics,

political science, social psychology, engineering, demography, statis-

tics, and law. Committed to the scientific and non-ideological analysis

of public policies, faculty draft legislation and offer public policy

decision-makers expert consultation in a wide array of areas. In this

way, GSPP exerts a powerful and trustworthy influence for the good

of society while it benefits from the firsthand experience of real-world

policy implementation.

The next Dean will bring the imagination and wherewithal to fully

embrace the extraordinary moment in time we are experiencing nation-

ally and globally and the courage, groundedness, and stamina to

harness the internal and external power needed to propel us forward.

The next Dean will possess the passion and desire to inspire and

X : 58720$SOAP

10-12-20 20:36:38

Page 158
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs158

cultivate the public policy leaders of today and tomorrow, the political

fortitude and focus to grow the school and bolster its financial security,

and the vision and skill to realize the School’s great ambition to be

a leading beacon of evidence, truth, and policy thought that transforms

society for the better. They will provide strategic and intellectual

leadership for the School, while fully realizing synergies within the

School and across UC Berkeley. The Dean will provide adept opera-

tional oversight of the School in a complex institutional environment

grounded in shared governance and a deep commitment to graduate

education. They will actively promote an institutional culture rooted

in diversity, equity and inclusion. The new Dean will strengthen

the School through philanthropic support, strategic partnerships and

innovative ways of diversifying revenue, and engage and inspire stake-

holders within the school and across the campus to amplify the impact

of UC Berkeley and enhance the distinction of the Goldman School.

The successful candidate will have a record of scholarly achievement

that merits a tenured appointment at UC Berkeley at the rank of full

Professor and will, through previous experience, including possibly

as a public policy professional, demonstrate commitment to excellence

in the study, teaching, and practice of public policy. The new Dean

will demonstrate a record of responsible organizational leadership;

success in advancing diversity, equity, and inclusion; evidence of, or

potential for success in, fundraising; a record of creating consensus

typified by a collaborative, open, and accessible approach; and provide

a strong and influential voice for the need to transform our society.

Inquiries, nominations, and applications are invited. The leadership

profile can be reviewed at www.wittkieffer.com. Applicants must sub-

mit a CV, preferably with a letter of interest, via WittKieffer’s candi-

date portal (https://candidateportal.wittkieffer.com/description?

jobID=21385) or by email. Applicants must also apply directly to

UC Berkeley at https://aprecruit.berkeley.edu/JPF02703. For fullest

consideration, materials should be received by October 30, 2020. An

earned terminal degree, or the international equivalent, by the time

of application is required. Confidential nominations, inquiries, and

applications can be directed to: Suzanne Teer, Veena Abraham, J.D.,

and Jessica Herrington at BerkeleyGoldman@wittkieffer.com.

Start Date:
Date Posted: 9/15/2020

Salary: Competitive

eJobs ID: 8052

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

www.apsanet.org/jobs
https://aprecruit.berkeley.edu/JPF02703.
https://aprecruit.berkeley.edu/JPF02703.
https://aprecruit.berkeley.edu/JPF02703.
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Political Science Jobs October 2020

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of
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the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8026

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

https://academicjobsonline.org/ajo/jobs/16649
https://academicjobsonline.org/ajo/jobs/16649
www.apsanet.org/jobs
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The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8027

Stanford University
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford King Center on Global Development’s Postdoctoral

Fellows Program offers fellowships to outstanding, new PhDs who

have a demonstrated ability to generate high-quality, policy-relevant

research on critical issues related to global development.

We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2021 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political

science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.
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The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

For full consideration, candidates should submit all materials by

December 1, 2020 via the application form linked from the King

Center’s website.

For more details and the application, please visit: https://kingcenter.

stanford.edu/research/postdoctoral-fellows-program

Start Date: Fall 2020

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 7983

Drake University
Rank: Assistant Professor of American Public Policy

The Department of Political Science at Drake University seeks to

recruit an assistant professor (tenure-track) of American Public Policy,

starting Fall 2021. Teaching responsibilities include a 3-3 teaching

load and will include the introductory American Politics course and

upper-level undergraduate courses covering domestic public policy

(process and theory), policy analysis, and topics consistent with the

individual’s research specialization. Faculty also have the opportunity

to teach Honors courses and First Year Seminar courses.

Drake is a private, comprehensive, coeducational institution located

in Des Moines, Iowa, the state capital and the fastest growing city

in the Midwest. Drake is a hub of political activity during the Iowa

caucuses and offers exceptional opportunities for experiential learning,

student engagement, and scholarship on policy formulation and dis-

course in local, state, and national contexts. We are an equal-opportu-

nity employer (EEO) dedicated to building a diverse and pluralistic

community and strongly encourage applications from all qualified

applicants. We are excited to welcome colleagues who will provide

support for and work effectively with individuals and groups from

diverse backgrounds. The Department consists of 7 full-time faculty

members and offers majors in both politics and international relations.

Information about the department can be found at: https://www.

drake.edu/polsci/.

Salary is competitive with peer schools and dependent on qualifications

and experience. Review of applications will begin October 1, 2020.

To apply, go to https://drake.hiretouch.com/ and submit a cover

letter, current curriculum vitae, the names of three references, evidence

of teaching effectiveness (including sample syllabi, teaching evalua-

tions, and a statement on teaching philosophy), a writing sample and

a diversity statement.

Questions may be directed to the search committee chair Matt Brui-

nekool at Matt.Bruinekool@drake.edu.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/27/2020

Salary: Competitive

eJobs ID: 8009
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https://academicjobsonline.org/ajo/jobs/16649
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University of Chicago
Rank: Assistant Professor – Political Science/Political Economy

The Harris School of Public Policy at the University of Chicago

invites applicants for tenure-track faculty positions in Political Science

or Political Economy at the Assistant Professor level. The search is

open with respect to subfield. Applicants are expected to complete

a Ph.D. by July 31, 2021 and demonstrate strong promise for a

scholarly career.

To apply for this position, candidates must submit their application

through the University of Chicago’s Interfolio academic job board

at: apply.interfolio.com/78291. Applicants are required to submit: 1)

curriculum vitae, 2) two letters of recommendation, 3) one writing

sample, and 4) no more than one-page abstract from their job market

paper or dissertation. Applicants may also submit additional optional

documents such as: a cover letter, research statement, additional

writing sample, and/or a third letter of reference. Review of applicants

will begin on September 26, 2020. No applications will be accepted

after May 1, 2021.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-702-1032 or email equalopportu-

nity@uchicago.edu with their request.

Start Date:
Date Posted: 8/27/2020

Salary: Competitive

eJobs ID: 8008

New York University - Abu Dhabi
Rank: Post-Doctoral Researcher in Political Science - Division

of Social Science

The Division of Social Science at New York University Abu Dhabi

seeks to appoint a Post-Doctoral Researcher in Political Science start-

ing September 2021. Later start dates are also possible. Appointments

will be for two academic years, renewable for one additional academic

year, conditional on a satisfactory evaluation of performance.

The Social Science Division is keen on increasing diversity among

faculty and postdoctoral fellows and especially encourages women and

underrepresented minorities to apply.

Here is the link to apply:

http://apply.interfolio.com/77968

For questions about this position, please email nyuad.socials-

cience@nyu.edu.
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7989

University of Arizona
Rank: Assistant Professor- Law and Policy

The School of Government and Public Policy (SGPP) at the University

of Arizona invites applications for a tenure track assistant professor

position in law and policy/politics, beginning in fall 2020. The posi-

tion is open to all law-related fields, but we are especially interested

in empirically oriented scholars whose research and teaching address

questions about law and race, gender, health, or environmental sus-

tainability. The School of Government and Public Policy is a growing

and vibrant academic community housing scholars of Political Science,

Public Policy, and Administration and Management, and offers in

person and online Bachelor's and Master's degrees, as well as an in-

residence PhD. SGPP is also home to the first BA in Law degree

offered in the United States. Additional information on the SGPP is

available at http://sgpp.arizona.edu/.

SGPP is situated within the College of Social and Behavioral Sciences

(SBS). Outstanding UA benefits include health, dental, and vision

insurance plans; life insurance and disability programs; UA/ASU/

NAU tuition reduction for the employee and qualified family mem-

bers; state and optional retirement plans; access to UA recreation and

cultural activities; and more. Accepting a new position is a big life

step. We want potential candidates and their families to be able to

make informed decisions. Candidates who are considering relocation

to the Tucson or Phoenix area, and have been offered an on-site

interview, are encouraged to use the free services offered by Above &

Beyond Relocation Services (ABRS). Ask your department contact to

be introduced to ABRS prior to your visit. The University of Arizona

has been recognized on Forbes 2015 list of America’s Best Employers

in the United States and has been awarded the 2015 Work-Life Seal

of Distinction by the Alliance for Work-Life Progress. For more

information about working at the University of Arizona, please

click here.

A PhD in political science, public policy, or a related social science

field, is required by the time of appointment. The candidate will

be expected to have a demonstrated ability to conduct and publish

significant empirical research. The successful candidate will be

expected to teach two courses per semester at the undergraduate and/

or graduate level, and to participate in outreach and contribute to

departmental, college, and university service. Our faculty also help

to develop innovative approaches to enhancing student engagement,

increasing diversity, and expanding collaborations with community

and business partners.

Candidates should submit a cover letter, statement of research and

teaching interests, current curriculum Vitae, and a writing sample via

this job requisition. Additionally, applicants will need to provide three

letters of references. Please submit these letters of reference via email

to ahackett@arizona.edu. General questions can be directed the School

of Government & Public Policy Administration Manager, Angela

Hackett at ahackett@arizona.edu.

Direct link to UArizona Talent Application portal: https://arizona.

csod.com/ux/ats/careersite/4/home/requisition/538?c=arizona

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/17/2020

http://apply.interfolio.com/77968
www.apsanet.org/jobs
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/538?c=arizona
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/538?c=arizona
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/538?c=arizona
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Salary: Competitive

eJobs ID: 7984

Congressional Research Service
Rank: Assistant Director and Senior Specialist (American Law

Division)

Subfield(s): Public Policy, Administration, Other

Open: 08/12/2020 to 10/07/2020

Salary: $131,239 to $197,300 per year

The Congressional Research Service (CRS) seeks a senior manager to

lead its American Law Division (ALD), one of CRS’s five research

divisions. CRS provides objective, nonpartisan, and authoritative legis-

lative research, analysis, and consultative support exclusively to the

U.S. Congress.

This position serves as head of the American Law Division, a major

CRS research division. In this capacity, and reporting directly to

the Director of CRS, the Assistant Director manages, within the

interdisciplinary environment of CRS, a professional legal staff in its

production of written products and consulting services in support of

the U.S. Congress.

Working directly with congressional committees and Members of the

House and Senate, attorneys within CRS’s American Law Division

contribute to an informed national legislature as it considers legal and

policy issues of importance to the American people. Areas of research,

analysis, and consultative support include all facets of law in the United

States, including administrative, business, civil rights, constitutional,

energy, environmental, health, immigration, intellectual property,

international, labor, military, national security, procurement, tax and

trade law.

The Assistant Director ensures that written and consulting work is

of the highest quality and consistently meets the Service’s standards

of objectivity, nonpartisanship, timeliness, legislative relevance,

authoritativeness, and accessibility. In addition, the Assistant Director

actively collaborates with managers and staff in CRS’s other research

divisions to ensure that a multifaceted approach to policy issues is

taken to best inform Congressional decision-making.

The Assistant Director leads implementation of the Service’s agenda

for legal issues within the division’s areas of responsibility, including

approaches, frameworks, and methodologies for addressing policy and

legislative issues. This includes demonstrating personal intellectual

leadership in monitoring congressional needs in the various policy

areas and assuring access to the intellectual capacity needed to meet

current and changing needs of the United States Congress at a sus-

tained level of excellence. This also includes exercising overall responsi-

bility for the oversight and management of the division’s human,

financial, material, and information research assets, including a staff

of approximately 65 employees. In performing these activities, the

Assistant Director is responsible for ensuring that the research, analyti-

cal, and consulting activities of the division are aligned with the

legislative needs of Congress and with the priorities, goals, and policies

of CRS for meeting those needs.

The Assistant Director also serves as one of the chief advisors to

the Director, counseling the Director on all aspects of the research

management and operations of CRS and recommending specific poli-

cies and procedures for improving the Service’s overall quality, effi-

ciency, and effectiveness. The Assistant Director serves as a member
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of the Director’s senior management team and serves as a principal

CRS representative to Members, committees, and officers of the

United States Congress.

CRS is fully committed to workforce diversity. Interested applicants

must apply online https://www.usajobs.gov/GetJob/ViewDetails/

576048300.

Start Date:
Application Deadline: 10/7/2020

Date Posted: 8/12/2020

Salary: $130,000 - $139,999

eJobs ID: 7976

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowships

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

The Council on Foreign Relations (CFR) is seeking fellowship appli-

cants for the 2021–2022 academic year. The programs offer unique

opportunities, domestic and overseas, for accomplished mid and senior

career professionals. Selected fellows broaden their foreign policy expe-

rience by spending their fellowships in public service or research

environments.

Applications are due by October 31, 2020.

The International Affairs Fellowship (IAF) is the hallmark fellowship

program of CFR. It provides individuals the opportunity to spend

one year in policymaking or research oriented environments. The

program awards a stipend of $105,000.

The International Affairs Fellowship in Canada sponsored by Power

Corporation of Canada, provides selected fellows the opportunity to

spend six to twelve months at a Canadian institution working on

U.S.-Canada relations. It awards a stipend of $95,000.

The International Affairs Fellowship in Japan brings a cadre of Ameri-

can professionals to Japan for three to twelve months to study and

work on U.S.-Japan relations. The program is intended for those

without substantial prior experience in Japan. The program awards

a competitive stipend in yen.

The International Affairs Fellowship in India affords fellows with the

opportunity to spend three to twelve months conducting research on

India and U.S. relations. It is aimed at professionals who have had

little prior experience in India. It awards a stipend of $90,000.

The International Affairs Fellowship in International Economics offers

economists hands-on experience in the U.S. government and the

opportunity to apply a range of research tools to international eco-

nomic policy issues. It lasts six and nine months with a stipend starting

at $150,000.

Start Date: Fall 2021

Application Deadline: 10/31/2020

Date Posted: 8/5/2020

Salary: Competitive

eJobs ID: 7961

www.apsanet.org/jobs
https://www.usajobs.gov/GetJob/ViewDetails/576048300.
https://www.usajobs.gov/GetJob/ViewDetails/576048300.
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