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About the Journal

Published monthly by the American Politi-
cal Science Association,  Political Science 
Jobs is an online journal containing all 
active jobs in political science as listed 
in the APSA online job board eJobs. The 
combined resource of the Political Science 
Jobs journal and the daily updated and 
fully searchable eJobs platform provides a 
comprehensive employment resource for 
political science and supports a transpar-
ent, efficient, and ethically-grounded labor 
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and 
departmental members within the US and 
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at  
www.apsanet.org/jobs and applicable fees 
may apply.

Online Access: www.apsanet.org/jobs

The core content in this journal draws 
upon active listings within eJobs, link-
ages to association programs and career 
resources.  Readers are encouraged to visit 
the eJobs website for daily  updates on new 
job listings and candidate resumes, and use 
the online features including search tool to 
locate listings by field of interest, employer 
or candidate name, region, keyword, posi-
tion, salary, institution type, and most 
recent submissions.

Copyright © 2012
American Political Science Association

All rights reserved 

APSA does not grant permission to any individual 
or party to republish or otherwise distribute this 

journal or any portion therein in any print or  
electronic form.
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Resources and Guidance on

Finding a Job in Political Science
Hundreds of academic positions are advertised each year in political science.  Finding the openings is the 
easy part; knowing how to approach the application and interview process is a little more challenging. 
At APSA, we have collected resources to assist candidates in the academic job search. We would like 
to highlight a few of these key resources here.  The complete list of job resources is available online at  
www.apsanet.org/jobs.

2.       What departmental or institutional re-
sources are available to seek external funding 
and to administer external funding awards?

Teaching Support 
1. What departmental or institutional 
resources are available to support:

•	 the development of teaching expertise,
•	 innovations in teaching, and
•	 the introduction of new courses and  

new technologies? 
2.  What are departmental expectations 
regarding:

•	 the average course load,
•	 the number of different courses  taught 

by faculty, and
•	 advising of graduate and  

undergraduate students? 

Tenure, Renewal, and Annual Review 
1. What policies and procedures govern 
the granting of tenure, renewal of contracts 
for pre-tenure faculty, and annual reviews of 
faculty performance? 
2.  What are the department’s expectations 
for successful performance leading to the 
granting of tenure or renewal of contracts for 
pre-tenure faculty? 
3.  What are the department’s expectations 
for a positive annual review?

 

Mentoring and Faculty Support  
Initiatives 
1. What attention does the department 
give to integrating new faculty into the 
department, the institution, and in the 
profession? 
2.  Does the department or institution 
have programs that address:

•	 the employment of dual-career  
professional couples,
•	 family needs of faculty and staff, and
•	 issues associated with minority  
faculty and staff?

Health and Life Insurance 
1. What are the plans offered? 
2. How are benefits disbursed? 
3. What are the out-of-pocket expenses?  
4.  Are partners and/or children covered, 
and to what extent? 
5. What portion of my paycheck will be 
deducted for these benefits?

Retirement 
1. How many types of retirement plans are 
offered? 
2. What is the matching percentage of the 
institution? 
3. Is contribution required (and how 
much)?

Asking the right questions provides 
valuable information for career 
decisions.  As part of the APSA Job 
Candidate Questions to Ask (JCQ) 
Program participating political science 
departments have agreed to answer 
the following questions from job 
candidates.

Salary
1. What is the salary structure?
2.  How is salary normally negotiated?
3.  How are annual increases handled?
4. Is there an automatic escalator to ensure 
the salaries of future hires will not outpace 
those of existing department members?

Service Activities 
1. What are the expectations of pre-tenure 
and tenured faculty regarding:

•	 departmental and institutional 
committee work,

•	 professional or disciplinary activities, 
and

•	 outreach activities to communities 
external to institution? 

Research Support 
1. What departmental or institutional 
resources are available to support:

•	 access to research materials and  
equipment,

•	 the employment of research 
assistants,

•	 research expenses on/off campus, and
•	 travel expenses for conferences?  

 

Asking the Right Questions: APSA Job Candidate Questions to Ask Program

eJobs:  This online resource contains comprehensive online list-
ing of political science jobs, is updated daily with new job listings 
and candidate resumes, and is fully searchable by field of interest, 
name of employer/candidate, region, keyword, position, salary, 
type of institution, and most recent posts.

Data on Jobs Market: APSA gathers and releases data 
regarding the placement of political science Ph.Ds.  View this 
information at www.apsanet.org/content_7623.cfm.

Mentoring : Enroll in the APSA Mentoring Program online at  
www.apsanet.org/mentoring.

eJobs Placement Interview Services: The eJobs Annual 
Meeting Placement Interview Service provides space and 
facilities for employers who have eJobs posted to interview 
candidates at the APSA meeting.  Many other conferences, such 
as the Northeastern and Western, also use the APSA online 
service to schedule placement interviews.  Check the listings 
online in eJobs.

Ethics Guide: The APSA Guide to Professional Ethics in Political 
Science includes specific guidance on hiring and employment 
practices. Order a print copy or view online at www.apsanet.
org/ethics.

More on the APSA Job Candidate Questions to Ask (JCQ) Program
For more information about the JCQ program and to view the departments who 
agreed to answer these questions at www.apsanet.org/JCQ.



Political Science Jobs for December
ADMINISTRATION
New York University Abu Dhabi
Rank: Dean of Social Science

Subfield(s): Administration, International Relations, Open

Specializations: Middle East, Social Movements, Economic Policy

Dean of Social Science

New York University Abu Dhabi

New York University Abu Dhabi (NYUAD) is an extraordinary

achievement and unparalleled opportunity in higher education. In

the decade since its founding it has become one of the most selective

undergraduate institutions in the world. It is both transformational

for the region, and critical to New York University’s vision to be at

the forefront of international higher education in the 21st century.

NYUAD values diversity, inclusion and belonging. It enrolls what is

perhaps the most diverse student body in higher education, with

students from more than 115 countries with no one nationality exceed-

ing 15 percent. It is also one of the most selective, with an average

admit rate of 4%. There are currently more than 1,450 undergraduate

students enrolled under a need-blind admission policy with remarkable

financial aid, with the plan for the number to grow to 2,200 under-

graduates and 400 graduate students in the coming years. Across its

four divisions NYUAD is home to more than 320 faculty and 400

research staff, also drawn from all over the world.

NYUAD offers degrees built upon an inspiring, highly globalized core

curriculum and currently offers doctoral students research areas in five

disciplines, with additional graduate programs and executive education

being proposed each year. NYUAD’s faculty and students alike benefit

from being part of NYU’s incomparable network, which provides

them with opportunities to study and research across the world.

NYUAD is now seeking its next Dean for the Division of Social

Science. Situated at one of the world’s cultural cross-roads, social

science at NYUAD has access to some of the most ancient and rapidly

developing communities and is in a remarkable position to analyse

humanity in all its diversity and complexity. Its faculty are working

on fieldwork projects throughout the region on topics ranging from

religious mobilization in Turkey to economic development in sub-

Saharan Africa.

The Dean of Social Science of NYU Abu Dhabi has a unique opportu-

nity to play a formative role in helping NYUAD achieve its ambitious

agenda, advancing diversity and inclusion and growing research, schol-

arship, and educational programming, whilst providing leadership

and oversight of a highly-accomplished faculty and unique curricula,

research and teaching in a dynamic, diverse and developing environ-

ment.

For more information and to apply please contact Benjamin Crase

on Benjamin.Crase@perrettlaver.com. To apply, please visit https://

candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/

Electronic submission is strongly encouraged. NYUAD is committed

to equality and is an equal opportunity employer. We encourage

inquiries from candidates who will enrich and contribute to the cul-

tural and ethnic diversity of our University.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/23/2020

X : 58720$SOAP

12-01-20 23:30:20
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Salary: Competitive

eJobs ID: 8328

University of Oslo
Rank: PhD Research Fellowship in Political Science (peace and

conflict research)

Subfield(s): Political Theory, Other, Administration

Job description

The Department of Political Science hereby announces two vacant

positions for PhD Research Fellowships (SKO 1017). The appoint-

ment is for a period of four years with a 25% teaching requirement.

In the Department, teaching is organized into five sections: public

policy and administration, comparative politics, political theory, inter-

national politcs, and research methods. The succesful applicants will

work as PhD Fellows on the project &quot;ResilienceBuilding: Social

Resilience, Gendered Dynamics, and Local Peace in Protracted Con-

flicts&quot;, funded by the European Research Council. Candidates

will be part of the Faculty's PhD programme, and the work performed

will be expected to lead to a PhD in Political Science.

The ResilienceBuilding project investigates the causes and conse-

quences of social resilience in protracted armed conflicts, with a focus

on Nigeria, Central African Republic, South Sudan and Kenya. It

asks how civilians and communities develop social resilience and adapt

to conflict dynamics in ways that prevent or mitigate violence, how

they maintain resilience and prevent renewed vulnerability to conflict

re-escalation, and how social resilience impacts peacebuilding and

development. The project further focuses on interlinking national

and local dynamics of communal conflict and civil war to study the

potential and limitations of international and local peacebuilding

efforts and barriers to sustainable peace. The research into social

resilience and multi-level conflict dynamics integrates a gender per-

spective. This means that research examines gendered coping mecha-

nisms, variation in gender relations across areas differently affected

by conflict, and women’s movements and peacebuilding agency on

the national and local level.

The project is headed by Associate Professor Jana Krause and funded

by an ERC Starting Grant, running from 2020-2025. We encourage

applicants to read about the project in the project proposal.

Qualification requirements

Essential

A Master’s degree in political science or closely related discipline. To

be appointed to the position, the prior education must be equivalent

of five years at the university level in Norway in a relevant field, with

two years (120 credits) at the master's level. In case of completion of

a shorter MA degree, extra course work on the graduate level and other

research training and experience may be taken into consideration.

Successful candidates must document top grades and an MA Thesis

of high quality.

Excellent oral and written English language skills. The PhD thesis

will be written in English.

Ability to work independently as well as in a team, and willingness

to contribute to administrative and organizational project tasks, such

as the organization of workshops, conferences, and other research and

outreach collaborations.

https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
www.apsanet.org/jobs
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Applicants must submit a doctoral research plan of up to 3000 words

outlining one or more of the topics studied in ResilienceBuilding in

relation to one or more of the country case studies (Nigeria, Central

African Republic, South Sudan, Kenya). The research plan should

specify the problems to be studied, motivation and relevance, the

research methods to be used, and - if relevant - prior related research

experience. Successful applicants should expect to further develop their

research plan with inputs from the project leader and the research team.

For more information please see Guidelines for application and admis-

sion

Desired

In addition, candidates with some of the following qualifications will

be at an advantage: (1) Knowledge of politics or research experience

in one of the project’s country cases and willingness to conduct

fieldwork in at least one of them; (2) language skills relevant for

conducting research in one of the four countries (e.g. French for

the Central African Republic) (3) methodological competencies and

training in qualitative and quantitative research methods (particularly

interviewing, survey research, statistics), and (4) personal suitability

and motivation for working within the project.

In evaluating applications, academic and personal qualifications and

the PhD research outline will be given more weight than other discipli-

nary and general qualifications. The intention is to recruit the candi-

date who has the best prospects for developing into an excellent

researcher and for contributing to the project’s research agenda and

outputs over the coming 4-year period.

We offer

Salary NOK 482 200 – 526 000 per annum depending on qualifica-

tions in a position as PhD Research Fellow (position code 1017)

A pleasant, stimulating and international working environment

Attractive welfare benefits and a generous pension agreement, in

addition to Oslo’s family-friendly environment with its rich opportu-

nities for cultural and outdoor activities

A travel and research budget for field research and participation in

conferences and workshops

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordale and accessible childcare

PhD Fellows may acquire pedagogical competency

How to apply

The application must include

A cover letter statement of motivation and research interests, explain-

ing why the candidate is well prepared for pursuing this PhD project

A PhD research plan (max.3000 words)

A CV (summarizing education, previous positions, academic and other

relevant work)

A Copy of the Master’s dissertation

Copies of transcripts: All applicants must submit their Master’s degree

diploma and transcript(s), preferably together with a class distribution

of grades. The transcript must specify the grade achieved on the

Master’s thesis.

An official explanation of the grading and credit system at your

university translated into ECTS-credits

Names and contact details for two reference persons (name, relation

to candidate, e-mail, and phone number)

The application with attachments must be delivered in our electronic

recruiting system. Please follow the link “apply for this job”(https://

X : 58720$SOAP

12-01-20 23:30:20
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www.jobbnorge.no/en/available-jobs/job/195580/phd-research-

fellowship-in-political-science-peace-and-conflict-research). Please

note that all documents should be in English.

When evaluating the application, emphasis will be given to the research

project plan and the applicants academic and personal prerequisites

to carry out the project.

The deadline for applications is 5 January 2021. Online interviews

will take place between 8 and 12 February 2021. The position will

start on 1 August 2021 (or a mutually agreed-upon date).

Formal regulations

Please see the guidelines and regulations for appointments to Research

Fellowships at the University of Oslo.

No one can be appointed for more than one PhD Research Fellowship

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The appointment may be shortened/given a more limited scope within

the framework of the applicable guidelines on account of any previous

employment in academic positions.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

Contact information

Please direct all questions about the research project and research plan

to the Principal Investigator, Associate Professor Jana Krause, via

email jana.krause@stv.uio.no

Head of Department Professor Bjørn Erik Rasch (https://www.sv.

uio.no/isv/english/people/aca/berasch/index.html)

Questions regarding the electronic application should be directed to

HR Officer Helle Fritzsønn; helle.fritzsonn@sv.uio.no

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

The Department of Political Science is a part of the Faculty of Social

Sciences and conducts research, teaching and dissemination. The

Department currently has 33 permanent academic staff members, 13

research fellows conducting PhDs, six postdoctoral fellows and ten

administrative employees. About 1100 students are currently enrolled

in Bachelor’s, Master’s and PhD study programmes in political science,

as well as the interdisciplinary Bachelor’s degree programmes in Inter-

national Studies and Public Administration and Leadership, and the

Master’s degree programme in Peace and Conflict Studies. The depart-

ment is the host of C-REX Center for Research on Extremism.

Start Date: Spring

Application Deadline: 1/5/2021

https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
www.apsanet.org/jobs
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
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Date Posted: 11/9/2020

Salary: $50,000 - $59,999

eJobs ID: 8265

U.S. Army War College
Rank: Chair, Department of National Security and Strategy

Specializations: Leadership Studies, International Security,

Research Methods

Job Announcement: Chair, Department of National Security and

Strategy

U.S. Army War College, Carlisle Barracks, PA

The U.S. Army War College seeks a civilian or military Chair for the

Department of National Security and Strategy within the School of

Strategic Landpower. The Department is comprised of a rich mix of

military and civilian educators, senior military strategists, and inter-

agency partners. The School educates the top echelon of U.S. military

officers of all services, U.S. government civilians, and military officers

from up to 80 foreign countries yearly. It develops strategic leaders by

providing a rigorous curricula of theoretical and professional subjects.

Student and faculty research routinely provides policy relevant scholar-

ship and advances professional expertise in landpower and other

aspects of national security. The mission of the USAWC is to enhance

national and global security by developing ideas and educating U.S.

and international leaders to serve and lead at the strategic-enter-

prise level.

The Department Chair should be a leader who can translate vision into

innovative and highly effective educational programs while building

strong working relationships with students, faculty, staff, and adminis-

tration. Important attributes for this position are the ability to identify

talent, manage the operations of an academic department responsible

for graduate level education, provide skillful leadership to a diverse

group of faculty, and oversee a wide range of academic programs.

The successful candidate must have a record of program innovation,

experience in building high-functioning teams, and possess exceptional

leadership skills.

Date of availability is 1 April, however latest start date is 15 June 2021.

For civilians this is a term employment appointment of up to three

years, the first year of which may be probationary. Salary range is

$125,720 to $147,312 per year.

Duties: Lead the Department of National Security and Strategy con-

sisting of 14 senior military officers, 13 Title 10 civilians, 5 US

Government agency representatives, 1 Visiting Professor, and 4

administrative staff members. Develop and supervise the execution

of a graduate-level core curricula focusing on theories of war and

strategy and US national security policy and strategy in a Joint,

Interagency, Intergovernmental and Multinational environment; the

Regional Studies Program; the National Security Policy Program; and

the Eisenhower Series College Program. Supervise the design and

implementation of the Washington, DC, national security staff ride,

and the National Security Seminar--both annual events. Oversee and

direct a relevant, highly valued electives program including the

Advanced Regional Studies Program. Promote department interests

in support of USAWC educational objectives. Recruit and develop a

talented and diverse faculty and staff. Develop and manage an annual

budget. Actively participate in college-wide administrative require-

ments as determined by USAWC leadership.

Conditions of Employment

Appointment may be subject to a suitability or fitness determination,

as determined by a completed background investigation.

X : 58720$SOAP

12-01-20 23:30:20
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Must have or be able to obtain and maintain a Top Secret security

clearance.

Must comply with the Drug Test Program requirements (pre-employ-

ment and randomly after appointment).

Knowledge, Skills, and Abilities (KSAs):

Applicants will be rated based on the criteria listed below by a panel

of subject matter experts appointed for the purpose of identifying the

best-qualified candidates.

1. Strong leadership skills, especially proven leadership in academic

organizations.

2. Graduate degree in political science, international security studies,

government, history, economics, regional studies, law or other fields

related to national security. Substantial preference will be given to

candidates with an earned doctorate.

3. Demonstrated expertise and experience in national security affairs

and military strategy. Substantial preference will be given to candidates

with superb academic credentials and high-level practitioner experi-

ence.

4. Active involvement in relevant professional organizations.

5. A record of superlative teaching national security and strategy

courses at the graduate (or senior service college) level, including:

designing and executing curricula, supervising graduate-level research

and success in obtaining research grants.

6. Strong written and verbal communication skills, as demonstrated

by publication of books and articles, conference presentations, lectures,

interpersonal relations, etc.

How to apply:

To apply for this position, you must provide a complete application

package which includes the items listed below.

Applications must be received no later than 2359hrs on 6 Novem-

ber 2020.

Army network servers have an overall limit of 10 MB per email. To

ensure delivery of your application, we recommend that applicants

limit overall email size to no more than 5-8 MB. You may send

documents in several emails to reduce overall size.

Your application should include the following:

1. Letter of application addressing the required KSAs and other qualifi-

cations.

2. Curriculum vitae or résumé.

3. Proof of U.S. citizenship.

4. One sample of written scholarship not to exceed 50 pages

5. Academic transcripts (undergraduate and graduate level). Unofficial

transcripts are required with your application submission. You must

provide official college transcripts upon request.

6. List of four disinterested professional references (i.e., persons who

can affirm the candidate's qualifications but have no stake in the

outcome of the selection).

7. A short narrative of one page or less that describes how you would

contribute to an atmosphere of diversity at the U.S. Army War College

through teaching, scholarship, and/or service.

This position may be filled by either a civilian or a military officer

in the grade of Colonel/Captain (O-6). Officers from all Services will

be considered. Reserve component officers may be considered if there

is no funding requirement.

For details on a civilian appointment please refer to the official job

announcement found at https://www.usajobs.gov/GetJob/

ViewDetails/579475300. Who May Apply: U.S. Citizens

Email applications for a civilian appointment to usarmy.carlis-

le.awc.mbx.g1-civilian-personel-division@mail.mil.

Email applications for a military appointment to Dr. David Dworak

at david.d.dworak.civ@mail.mil.

www.apsanet.org/jobs
https://www.usajobs.gov/GetJob/ViewDetails/579475300.
https://www.usajobs.gov/GetJob/ViewDetails/579475300.
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The United States Government does not discriminate in employment

on the basis of race, color, religion, sex (including pregnancy and

gender identity), national origin, political affiliation, sexual orienta-

tion, marital status, disability, genetic information, age, membership

in an employee organization, retaliation, parental status, military serv-

ice, or other non-merit factor.

Start Date: Spring 2021

Application Deadline: 11/6/2020

Date Posted: 10/17/2020

Salary: Competitive

eJobs ID: 8186

AMERICAN GOVERNMENT AND
POLITICS
Columbia University
Rank: Post Doctoral Fellowship

Subfield(s): International Relations, American Government and Pol-

itics, Comparative Politics

Specializations: China, International Security, International Politi-

cal Economy

Columbia University & Harvard University

China and the World Program (C&WP)

Weatherhead East Asian Institute (WEAI)

Professors Thomas J. Christensen of Columbia University’s School

of International and Public Affairs and Alastair Iain Johnston of

Harvard University’s Government Department jointly founded the

China and the World fellowship program for the advanced study of

China’s international relations in 2005. As part of Professor Christen-

sen’s recent move to Columbia University, the Program was renamed

the Columbia-Harvard China and the World Program (C&WP) in

2018. The China and the World Program supports research that

integrates theoretical innovations in the field of international relations

with the rigorous study of China’s interactions with countries, regions,

institutions, and non-state actors.

For academic year 2021-2022, C&WP will collaborate with the

Weatherhead East Asian Institute at Columbia University (WEAI) to

award 2 postdoctoral research fellowships. Both fellows will be in

residence at Columbia University (one funded by WEAI and one

funded by CWP), and will teach one course in the spring semester.

When not attending to program-related duties, fellows’ time should

be devoted to their own research, and to participating actively in the

life of C&WP and WEAI. Fellows also will be expected to make at

least one public presentation during their appointment and participate

in the annual C&WP workshop where an entire day is devoted entirely

to the examination of the fellows’ research by former fellows of the

program. Preference will be given to applicants who are currently

working on revising their Ph.D. thesis for publication as a book, or

who are just beginning a second major research project.

The appointment is for the 2021-2022 year, beginning September

1, 2021, ending August 31, 2022. The position comes with shared

office space and access to the libraries and resources of Columbia

University, access to all of which is COVID permitting.

Qualifications:

? Applicants must have completed all Ph.D. requirements (dissertation

completed and filed) between May 1, 2018 and August 31, 2021.

X : 58720$SOAP
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? Applications from individuals who hold or have held full-time

teaching appointments will not be considered.

? Only applicants working on some aspect of China’s relations with the

outside world that supports CWP’s and WEAI’s missions need apply.

Application Process:

To apply, submit application materials to sipacwp@columbia.edu.

Please note that applicants are required to send all files in one email

or to upload them to a cloud based application and send the URL

via email for full consideration. Faxed or mailed applications will not

be considered.

? 1-2 page cover letter that briefly states your interest in the program,

your background, and a summary of your research project

? Updated Curriculum Vitae, including a list of classes taught (if any)

? Project description

? Two scholarly writing samples

? One course proposal with syllabus for a seminar directed at M.A.

students and advanced undergraduates

? Course evaluations for classes taught (if any)

? Unofficial transcripts from all graduate-level degrees

? Two letters of reference. Please note: Applicants should submit only

the name and contact information of their referees. Referees should

submit their letter directly to sipacwp@columbia.edu.

Application Deadline

All application materials, including letters of reference, must be

received by December 20, 2020, 11:59 p.m. EST. Candidates may

be invited for an interview to be held by video or phone. All evaluations

made in connection with applications received are confidential.

Successful applicants will be notified of the outcome of their applica-

tions in February 2021; a public announcement will be made by

April 2021.

For more information about the Columbia-Harvard China and the

World Program, or the Weatherhead East Asian Institute, please visit

www.CWP.SIPA.Columbia.edu, and www.weai.columbia.edu

respectively.

This search is subject to all rules and regulations of Columbia Univer-

sity. All qualified applicants will receive consideration for employment

without regard to age, race, color, religion, sex, sexual orientation,

gender identity or expression, national origin, disability status, pro-

tected veteran status, pregnancy and pregnancy-related conditions, or

any other characteristic protected by law.

Additionally:

• As the COVID-19 Pandemic is an evolving concern around the

world, these expectations guidelines are subject to change.

• The Weatherhead fellowship for 2021-2022 is subject to final

approval from the University and is tentative at this time. This

tentative approval is only applicable to one of the two fellowship

slots. Meaning that there will be at least 1 fellow for next year and

hopefully 2. Thank you for your patience during this challenging

time.

Start Date: Fall 2021

Application Deadline: 12/20/2020

Date Posted: 11/20/2020

Salary: $60,000 - $69,999

eJobs ID: 8250

www.apsanet.org/jobs
http://www.weai.columbia.edu
http://www.weai.columbia.edu
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University of Alabama, Tuscaloosa
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Job Summary: Postdoctoral Research Associate positions available to

persons with degrees and research interests within Political Science,

with the goal of transitioning successful candidates into tenure-track

positions in the University of Alabama’s College of Arts & Sciences.

The College of Arts & Sciences at the University of Alabama and

the Department of Political Science seeks applications for the Dean’s

Postdoctoral Research Associate positions. Area of specialization is

open. Successful candidates will hold terminal degrees and demon-

strate a record of academic achievement in a research area or areas

covered in Political Science. The department will establish a series

of structured merit-based evaluations with the goal of transitioning

successful candidates into tenure-track positions. The Dean’s Postdoc-

toral Research Associate positions have been established through a

major College initiative begun in 2019 to promote an inclusive schol-

arly environment in which outstanding scholars support the advance-

ment of diversity, equity, and inclusion in the College.

Required Minimum Qualifications: Applications are encouraged from

excellent candidates with research interests in Political Science. Joint

appointments across departments are possible. The minimum require-

ment at the time of the appointment is a Ph.D. or other terminal

degree in a field of research represented within the College of Arts &

Sciences. Initial appointments are for one year, with renewal contin-

gent upon demonstration of research productivity. The Department

of Political Science will develop mentoring plans detailing benchmarks

for possible transition of Postdoctoral Research Associates into tenure-

track professorship positions. Standard university hiring practices will

govern any process of transitioning Postdoctoral Research Associates

into tenure-track professor positions. Review of applications will begin

January 1, 2021.

Apply at: https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-

scientist-political-science-psc-511934

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8314

Columbia University
Rank: Postdoctoral Research Scholar

The American Political Economy Project invites applications from

recent PhD graduates or PhD students who will receive their PhD

by spring 2021 for a postdoctoral fellowship position. The fellowship

is for a beginning period of one year, with the possibility of renewal

for up to two years. The yearly renewal of the position is contingent

upon funding and performance. Fellows would need to begin no later

than June 1, 2021 (though an earlier start date—as early as January

2021—is negotiable).

Under the direction of the American Political Economy Project organ-

izers—Jacob Hacker (Yale), Alexander Hertel-Fernandez (Columbia),

Paul Pierson (Berkeley), and Kathleen Thelen (MIT)—the postdoc-

toral fellow will have the opportunity to work on their own research

while also supporting the American Political Economy Project. Sup-

ported by the Hewlett Foundation, the American Political Economy
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Project is a multi-year effort to cultivate a research community around

the study of markets and governments in the United States in compara-

tive perspective.

Postdoctoral fellowship support for the project will include, but is

not limited to, supporting an annual summer school, annual research

conference, grants competition, website, and other programming and

outreach. Fellows may also work on creating public resources for the

American Political Economy community, including publicly-available

datasets and reports. We envision that the fellow would spend approxi-

mately half of their time supporting the American Political Economy

Project and the remaining time on their own research related to

American Political Economy.

The postdoctoral fellow will be formally affiliated with the Interdisci-

plinary Center for Innovative Theory and Empirics and the Labor

Lab at Columbia University. Pending COVID restrictions, the post-

doctoral fellow may work remotely but will otherwise be based in

New York at Columbia University. Successful candidates will receive a

competitive salary ($70,000), applicable Columbia University benefits

(including child care), and a computing allowance. Fellows would be

covered by the Columbia Postdoctoral Workers-UAW Local 4100

union and its contract.

Candidates should have research interests and demonstrated research

experience in American Political Economy and ideally will also have

experience in facilitating academic projects and collaborations.

Interested applicants should prepare the following materials and sub-

mit it to Emily Kerman at ek2772@columbia.edu no later than 12/

15/20. All materials should be put in a single PDF in the order

listed below. We anticipate notifying applicants no later than January

31, 2021.

A PhD in political science is required. The degree must have been

awarded after January 2018 and no later than June 2021.

Required Application Materials:

1. Cover Letter: Briefly describe your interest and experience relevant

to the project.

2. Curriculum Vitae.

3. A statement of research interest/research proposal related to the

project the applicant intends to pursue during the fellowship.

4. Writing Sample: One sample equivalent to a single journal article,

book chapter, or dissertation chapter. The writing sample may be

published or unpublished. It must be in English.

5. Names and contact details for two to three referees familiar with

your work.

Start Date:
Application Deadline: 12/15/2020

Date Posted: 11/18/2020

Salary: Negotiable

eJobs ID: 8300

Sam Houston State University
Rank: Assistant Professor of Political Science (American Politics)

The Department of Political Science at Sam Houston State University

invites applications for a full-time, tenure-track faculty position at

the rank of Assistant Professor beginning August 2021. The successful

candidate will possess a doctoral degree in political science with special-

ization in U.S. Congress and legislative politics. Secondary research

https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-scientist-political-science-psc-511934
https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-scientist-political-science-psc-511934
www.apsanet.org/jobs
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interest in policy areas relevant to political science are preferred but

not required.

ABD candidates will be considered but they must have a PhD by the

start date (August 2021). The successful candidate will be expected

to teach face-to-face and online courses in the department’s political

science undergraduate and graduate programs. The teaching load for

the position is three courses in both the fall and spring semesters.

Summer courses are not included in the teaching load.

Degree Requirements:

Applicants must have a PhD in political science from an accredited

university or institution of higher learning.

Application Requirements:

• Cover Letter

• Current CV that includes, if applicable, a summary of previous

teaching experience and the format of each course taught (i.e., face-

to-face, online, hybrid).

• All graduate transcripts – Unofficial transcripts will be accepted

during the application process. However, the successful candidate

must submit official transcripts documenting all post-secondary

degrees and coursework.

• Two letters of recommendation from individuals who are familiar

with the applicant’s teaching and research abilities and who have

worked with the applicant in the past two years

• Recent student teaching evaluations covering the last two semesters

of teaching, if available (Those without teaching evaluations, will need

to upload a placeholder document in lieu of evaluations).

• Teaching statement, including a discussion of online pedagogy.

• Diversity statement discussing how the applicant would engage a

diverse student population such as Sam Houston State University

that meets the College of Humanities and Social Sciences core goals:

“The College of Humanities and Social Sciences at Sam Houston

State University is strongly committed to a diverse and inclusive

workplace that empowers all employees to reach their full potential.

All members of the academic community share a responsibility for

developing and maintaining an environment in which differences are

valued and inclusiveness is practiced. The college welcomes applica-

tions from those who will contribute to the diversity of our commu-

nity.”

Link to apply: http://shsu.peopleadmin.com/postings/25424

Review of complete applications will commence January 4, 2021.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/18/2020

Salary: Competitive

eJobs ID: 8304

University of Utah
Rank: Assistant Professor

The Department of Political Science at the University of Utah invites

applications for a tenure-track position in American Politics at the

rank of Assistant Professor beginning July 1, 2021. We are especially

interested in candidates whose research interests focus on American

political institutions and/or public policymaking. We are also inter-

ested in those who will be able to contribute to graduate-level teaching

in quantitative methods.
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Applications should include a cover letter, CV, and three letters of

recommendation. As part of the cover letter we invite you to describe

how your work and other experience has contributed to the success

of underrepresented students. The University of Utah values candi-

dates who have experience working in settings with students from

diverse backgrounds and possess a strong commitment to improving

access to higher education for historically underrepresented students.

It is part of the department’s strategic plan to enhance the diversity

of our faculty to better represent diversity within the field of political

science, as well as our diverse body of political science majors and stu-

dents.

Applications should be filed using the online system at:

http://utah.peopleadmin.com/postings/109182

All applicants must have documents uploaded into the University

system by December 18th at which time the department will start

it’s review process.

If you have any questions you may reach out to James Curry,

james.curry@poli-sci.utah.edu

Start Date: Summer 2021

Application Deadline: 12/18/2020

Date Posted: 11/18/2020

Salary: $70,000 - $79,999

eJobs ID: 8301

United States Air Force Academy
Rank: Visiting Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science anticipates filling an 11-month

Visiting Professor (VP) position beginning June 29, 2021. The

appointment will be for the entire academic year, ending in May of

2022 (though semester appointments will be considered). The candi-

date must also be strongly committed to teaching undergraduates and

be a full-time “career employee” at a US institution of higher educa-

tion. The qualified candidate must agree to return to his/her institution

in a full-time status following the VP year at the Air Force Academy.

The United States Air Force Academy, located just north of Colorado

Springs, Colorado, is an undergraduate institution which awards the

Bachelor of Science degree as part of its mission to educate, train,

and inspire men and women to become officers of character, motivated

to lead the United States Air Force in service to the nation. Candidates

must have a PhD in political science or a closely related field, preferably

with an emphasis on American Government, International Relations,

or Comparative Politics. The selected candidate will be subject to a

security investigation and must meet eligibility requirements for access

to the network and the use of government computer systems. The

Air Force Academy will reimburse the VP’s home academic institution

for the visiting professor’s salary (11 months of pay) and benefits

during his or her time at the Academy, and moving expenses will be

provided. To apply, send a letter of application, a curriculum vitae,

and three references (ensure addresses and telephone numbers are

provided) from individuals familiar with your professional work to:

HQ USAFA/DFPS (Attn: David Sacko), 2354 Fairchild Drive, Room

6L-154, US Air Force Academy CO 80840-6258. Application pack-

ages may also be emailed to Dr. David Sacko at David.Sacko@

usafa.edu. The deadline for applications is November 23, 2020. The

Federal Government is an equal opportunity employer. The United

States Air Force Academy values the benefits of diversity among the

http://shsu.peopleadmin.com/postings/25424
www.apsanet.org/jobs
http://utah.peopleadmin.com/postings/109182
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faculty to include a variety of educational backgrounds and profes-

sional and life experiences. U.S. citizenship is required. USAFA’s

Department of Political Science homepage can be found at: https://

www.usafa.edu/academic/political-science/.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8298

Sewanee: The University of the South
Rank: Post-Doc in Public Policy

Specializations: Social Welfare, Environmental Policy, Urban Poli-

tics

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in American politics with

a specialization in public policy to begin August 2021. The position

is for one year, renewable for a second. The Department is also hiring

for a postdoctoral position in political theory, so academic couples

are welcome to apply.

Candidates must demonstrate a strong commitment to excellence in

teaching. The teaching load is reduced to three courses per year, with

a focus on pedagogical mentoring and development. New faculty

members have opportunity for teaching mentoring through the Center

for Teaching and designing community engagement curricula through

collaboration with the Carnegie-recognized Office of Community

Engagement, In addition to the ability to teach introductory courses

in public policy, we are particularly interested in candidates who can

teach upper-level courses in their area of specialization (e.g., social

welfare, criminal justice, environmental justice, public health, educa-

tion, or urban policy) and connect them to our existing major concen-

trations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.
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For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is

historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4424. Eli-

gibility for employment is contingent upon successful prescreening.

For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8276

University of Virginia
Rank: Post-Doctoral Research Fellow

The Frank Batten School of Leadership and Public Policy at the

University of Virginia invites applications for a postdoctoral research

position. The position is offered for one year starting in July 2021,

with an expected salary of $62,000 plus benefits. In addition to

carrying out his or her own research, the appointee will collaborate

with a Batten faculty member, Craig Volden, on research related to

the Center for Effective Lawmaking.

A PhD degree in Political Science or related disciplines is required.

Strong quantitative, communication, and project management skills

are also required. Applicants with a track record of publication are

strongly preferred.

Please review www.thelawmakers.org for more information about

the Center.

The selected applicant will be required to complete a background

check prior to their first day of employment per University policy.

TO APPLY:

PROCESS FOR INTERNAL UVA APPLICANTS: Please apply

through your Workday Home page, search “Find Jobs”, and search

for “R00XXXX&quot;. Complete an application online and see below

for documents to attach.

PROCESS FOR EXTERNAL APPLICANTS: Please visit UVA job

board https://uva.wd1.myworkdayjobs.com/UVAJobs, “R00XXXX”

complete the application and see below for documents to attach.

Please note that multiple documents can be uploaded in the box or

you can combine them into one PDF.

Complete an application online and attach:

• CV/Resume

• Cover Letter

• Two-page proposal for how you would like to contribute to the

Center for Effective Lawmaking during the postdoc.

• Contact information for 3 references

** Please note that you MUST upload ALL documents into the CV/

Resume box.

Applications that do not contain all of the required documents will

not receive full consideration. **

For questions about the application process please contact Rhiannon

O'Coin, Senior Academic Recruiter, rmo2r@virginia.edu.

For immediate consideration, please apply by December 15th, 2020.

The position will remain open until filled.

Start Date: Summer 2021

Application Deadline: Open until Filled

https://www.usafa.edu/academic/political-science/.
https://www.usafa.edu/academic/political-science/.
www.apsanet.org/jobs
https://jobs.sewanee.edu/postings/4424.
https://uva.wd1.myworkdayjobs.com/UVAJobs
https://uva.wd1.myworkdayjobs.com/UVAJobs


Political Science Jobs December 2020

Date Posted: 11/10/2020

Salary: $60,000 - $69,999

eJobs ID: 8267

Nuffield College, University of Oxford
Rank: Postdoctoral Prize Research Fellowships in Politics

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Postdoctoral Prize Research Fellowships in Politics (up to three posts)

Nuffield College and the Department of Politics and International

Relations, University of Oxford intend to appoint jointly, with effect

from 1 September 2021 or as soon as possible thereafter, up to

three Postdoctoral Prize Research Fellows (PPRFs) in Politics, broadly

construed to include political science, political behaviour, comparative

politics, political economy, electoral studies, political theory, interna-

tional relations, and political history.

The key responsibilities of the Research Fellows are to engage in

advanced study and independent scholarly research in politics broadly

construed (as above); to disseminate research findings through publica-

tion and participation in conferences and workshops; to take part in

the intellectual life of the College and the Department by organising

workshops, seminars or conferences; and to undertake teaching not

expected to exceed 48 stint units per year (the equivalent to teaching

an eight-week 2-hour seminar series per year), and to assist in examin-

ing for the Department.

To be eligible, candidates should have completed, or be close to

completing, a PhD/DPhil in a relevant field. Candidates must be

within three years of the defence date (viva voce examination date)

of their doctorate at the time of application. Allowances will be made

for career breaks (for example, family-related leave) and candidates

are asked to provide relevant information. Preference will be given

to candidates who have not previously held a research fellowship

similar to that advertised for more than one year at the time of taking

up the fellowship. Prospective candidates should also have experience

of carrying out independent research and a track record of excellent

quality papers appropriate for and commensurate with their career

level. They should have the ability to provide excellent teaching to

high-achieving students; the willingness to contribute to the intellec-

tual life of the College and the Department; and excellent oral and

written communication skills. Teaching experience in any area of

Comparative Government, Political Theory, or International

Relations would be desirable.

The posts are full-time and fixed-term for three years, starting on

1 September 2021 or as soon as possible thereafter. Shorter-term

appointments are unlikely to be considered. The posts will be based

at Nuffield College and at the Department of Politics and International

Relations. The salary offered is GBP 32,150 per annum. Subject to

availability, Research Fellows may opt to rent single accommodation

in College. Further benefits include a research allowance and free

lunch and dinner in College.

Further particulars, including information on how to apply, are avail-

able from the College website at https://www.nuffield.ox.ac.uk/media/

4260/jd_polpprf2021.pdf

The deadline for applications is Monday 7 December 2020.

Start Date: Fall 2021
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Application Deadline: 12/7/2020

Date Posted: 11/5/2020

Salary: $40,000 - $49,999

eJobs ID: 8254

Colorado Mesa University
Rank: Visiting Professor of History or Political Science

Distinguished scholars in History or Political Science are invited to

apply for the Wayne N. Aspinall Chair at Colorado Mesa University.

For a $10,000 stipend, the visiting professor will spend three weeks

on the Colorado Mesa University campus from late March-to mid-

April 2022; teach a one-credit course, give a major public lecture,

and make any other invited appearances. Applications must include

a vitae, a brief outline of a course proposal and a topic for the major

public lecture. Submit application by February 12, 2021 to Dr. Justin

Gollob, Department of Social and Behavioral Sciences, Colorado

Mesa University, 1100 North Ave., Grand Junction, CO 81501. Feel

free to direct any inquiries to jgollob@ coloradomesa.edu or 970

248-1279.

Start Date: Spring 2021

Application Deadline: 2/12/2021

Date Posted: 11/2/2020

Salary: Below $20,000

eJobs ID: 8243

Southern Illinois University, Carbondale
Rank: Assistant/Associate Professor of Africana Studies

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: African American Politics, Africa, Race & Ethnic

Politics

Southern Illinois University - Carbondale is accepting applications

for two positions (see below). These positions will be joint appoint-

ments with Africana Studies and another department in the College

of Liberal Arts. Political Scientists are encouraged to apply for this

joint position.

The Department of Africana Studies is accepting applications for two

positions at the rank of Assistant Professor and one position at the

rank of Assistant or Associate Professor. These positions are 9-month,

continuing, tenure track appointments.

Tenure will be housed in the Department of Africana Studies with

a joint appointment (49%) in either Anthropology, Art and Design,

Communication Studies, English, History, Languages, Cultures &

International Trade, Linguistics, Music, Philosophy, Political Science,

Sociology, or Theater.

The Department of Africana Studies is interested in building its

strengths in the Africana intellectual and cultural philosophy and/or

history and intersectional theory focusing on race, sexuality, and

nation. The College of Liberal Arts' broad goal in this search is to

impact multiple scholarly domains as outlined here.

Duties and Responsibilities:

Teach undergraduate and graduate courses; mentor undergraduate

and graduate students; maintain an active program of peer-reviewed

research/scholarship; contribute to curriculum development and other

https://www.nuffield.ox.ac.uk/media/4260/jd_polpprf2021.pdf
https://www.nuffield.ox.ac.uk/media/4260/jd_polpprf2021.pdf
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forms of service in the Department of Africana Studies and in the

affiliated academic department.

The selected individuals will contribute to the curriculum in Africana

Studies as well as that of the affiliated department(s), recruit and

mentor students interested in Africana Studies, and develop a strong

program of individual scholarship.

Minimum Qualifications:

Doctoral degree in Africana Studies or a related discipline is required.

Specialization will be broadly considered and includes but is not

limited to: African and/or African American history, culture, politics

and society, linguistics and languages; black feminism/womanist the-

ory/philosophy; black aesthetics; digital humanities; multicultural

competency; the African diaspora, and other areas.

ABD applicants may be considered if all doctoral degree requirements

will be completed by August 15, 2021. If not completed by that date,

a non-tenure track appointment may be offered (https://policies.siu.

edu/personnelpolicies/chapter2/ch2-faps/conting.php).

In addition to the PhD, applicants must demonstrate the following:

A potential to develop a strong program of individual scholarship

Evidence of an active research agenda

Teaching experience in Africana Studies or a related discipline

Commitment to working with students from diverse backgrounds

such as racial and ethnic minorities, women, individuals who identify

as LGBTQ+, individuals with disabilities, individuals from lower

income backgrounds, and/or first generation or otherwise underserved

college students.

For consideration at the rank of Associate Professor, applicants must

meet the minimal qualifications as listed and provide evidence of

excellence in teaching, peer-reviewed scholarly productivity, and

professional service.

Preferred qualifications

Preferred qualifications for all positions include a proficiency in an

African language, a heritage language of the African diaspora, French,

or Portuguese; evidence of securing external research/grant funding.

For the Assistant/Associate Professor position, a scholarly alignment

with History and/or Philosophy is preferred.

Required Documents: Cover Letter, Curriculum Vitae, Transcripts

Contact: Michael Molino

Contact Phone #: 618-453-5797

Contact Email: mmolino@siu.edu

Ad: https://jobs.siu.edu/job-details?jobid=11212

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/2/2020

Salary: Competitive

eJobs ID: 8246
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Berry College
Rank: Assistant or Associate Professor

Subfield(s): American Government and Politics, Public Policy, Other

The Department of Political Science and International Affairs at

Berry College, a small, collegial department of scholars committed

to excellence in teaching and mentoring students, offers courses in

American government, comparative politics, international relations,

and political theory. We seek a scholar-teacher-mentor who will engage

our students in courses focusing on campaigns and elections, interest

groups, public opinion, or policy (with an American or a regional

focus) and is competent to teach social science research methods. We

hope to be joined by an innovative teacher who will create new courses

that add diversity to our curriculum and that invite students from

all disciplines into the study of political science and international

affairs. This Assistant/Associate Professor position begins in August

2021. The successful candidate will typically teach a 3-3 load, with

an upper-level course for majors and 2 sections of a course in our

Foundations Program (American National Government, Comparative

Politics, or Contemporary World Issues). We are especially interested

in candidates whose teaching and scholarship will add diversity to

the college curriculum and promote our values of equity, inclusion,

diversity, and respect for and service to others. The department’s

active and engaged teacher-scholars emphasize the development of

strong writing and critical thinking skills that prepare students for

entry into the workforce or for advanced study. Mentoring our stu-

dents as they develop personally and professionally is a high priority.

Candidates from historically underrepresented groups are especially

encouraged to apply for this position.

Minimum Qualifications: PhD required by August 2021. An active

research agenda, an interest in mentoring and guiding undergraduate

research, and a demonstrated commitment to teaching undergraduates

from a range of disciplines, cultures, and academic backgrounds is

essential.

Berry is a selective independent college of 2,100 located adjacent to

Rome, GA, midway between Atlanta, GA, and Chattanooga, TN.

Berry’s educational approach deliberately unites challenging academic

programs with practical work experience in a residential campus com-

munity that encourages faith and emphasizes caring for the needs of

others above self. This commitment to an “education of the head,

heart and hands” remains as relevant today as when our founder

instilled this ethic more than a century ago.

Nationally recognized for quality of learning and quality of life, Berry

offers first-rate undergraduate degree programs in the sciences, human-

ities, arts and human sciences, as well as undergraduate and master’s

level opportunities in business and teacher education. The College’s

stunning 27,000-acre campus affords opportunities that cannot be

duplicated elsewhere. Berry’s ongoing commitment is to provide

exceptional educational experiences to talented students from a wide

range of social and economic backgrounds.

The college provides benefit options with no employee costs for

medical, dental, disability, and life insurance, including spouse and

dependents at a reduced rate. An Equal Opportunity Institution,

Berry complies with all applicable laws and provisions prohibiting

discrimination in its educational and employment policies. Berry

respects the essential dignity of all individuals and accordingly hires

and promotes employees without regard to matters of personal identity

such as ethnicity, religion, gender, sexual orientation, and political

affiliation.

https://jobs.siu.edu/job-details?jobid=11212
https://jobs.siu.edu/job-details?jobid=11212
https://jobs.siu.edu/job-details?jobid=11212
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Berry College is committed to ensuring facilities, programs, services,

and activities are accessible to everyone, including those seeking

employment at Berry College. Inquiries about interview or workplace

accommodations are welcomed and can be directed to Wayne Phipps,

Director of Human Resources, at 706.290.2698.

Applicants should visit our employment website https://berry.

interviewexchange.com/static/clients/563BCM1/index.jsp and sub-

mit a curriculum vitae, a cover letter containing a summary of research

and teaching interests and indicating commitment to the teacher-

mentor-scholar model, a transcript, three letters of reference, a teaching

statement that should articulate the candidate's teaching approach

and experience and goals, and a statement showing the candidate’s

commitment to the goals of equity, inclusion, and diversity in a

comprehensive college with a liberal arts core.

Review of applications will begin December 7, 2020 and materials

must be received by that date to ensure full consideration.

Persons applying for employment with Berry College are required to

submit a full national background check. Berry College is an Equal

Opportunity Employer.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/30/2020

Salary: $50,000 - $59,999

eJobs ID: 8240

University of Nevada, Reno
Rank: Assistant Professor or Associate Professor, Race, Ethnicity,

and Politics in the United States

Specializations: Race & Ethnic Politics, Social Movements, Pub-

lic Opinion

The Department of Political Science at the University of Nevada,

Reno (UNR) invites applications for a full-time appointment at the

rank of Assistant Professor or Associate Professor whose research and

teaching focuses on Race, Ethnicity, and Politics in the United States.

We are especially interested in candidates whose research interests are

related to intersectionalities of race/ethnicity, gender, social class, and

representation, voter attitudes, and political behavior. Other areas of

research can include protest, social movements, inequality, immigra-

tion, notions of citizenship, structural racism or identity in the U.S.

We welcome applicants from any theoretical and methodological tra-

dition.

The successful candidate will have the opportunity to develop their

own courses and be expected to teach at all levels of the curriculum

(lower and upper division undergraduate, MA/PhD), including the

department’s Introduction to American Politics course. The normal

teaching load is 2/2. This position is part of a College of Liberal Arts-

wide cluster of searches designed to increase research and teaching in

critical areas related to diversity, equity and inclusion, and support

interdisciplinary approaches and collaborations. The start-up package

is competitive.

Required Qualifications

Ph.D. in Political Science or a related field.

A developing or established research agenda in Race, Ethnicity, and

Politics in the United States.

A record of, or potential for, publishing in top-tier journals and presses

in relevant fields.

A rigorous, empirical research methodology.
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Demonstrated excellence, or clear evidence of potential for excellence,

in teaching.

Preferred Qualifications

Research interests related to intersectionalities of race/ethnicity, gen-

der, social class, and representation, voter attitudes, political behavior,

protest, social movements, inequality, structural racism, or identity

in the United States.

Evidence of or potential for strong external grant activity.

Compensation Rank

Assistant Professor, II

Associate Professor, III

Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political science, public policy, and public

administration scholars with a deep commitment to excellence in

research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA, MPA

and PhD degrees. It offers a BA in Political Science and coordinates

the International Affairs major and minors in Latin American Studies,

Asian Studies and Renewable Energy. Faculty are linked with a variety

of College and University-wide initiatives, including the Gender, Race

and Identity Program. Additional information about the Department

can be found at: https://www.unr.edu/political-science.

College and University Information

The College of Liberal Arts emphasizes inquiry, discovery, diversity,

and openness to new ideas and perspectives. It supports major scholarly

research, teaching and creative activity in the humanities, social sci-

ences and arts. The College offers a wide range of undergraduate and

graduate degrees. Along with the interdisciplinary Department of

Gender, Race and Identity Studies, the College has a Latino Research

Center and is actively addressing racism, bias and inequities; for

examples, see the Diversity, Research and Engagement website. The

world-class Lilley Museum of Art opened in 2019; the many depart-

ments of the College have an active intellectual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. The university also has been designated as a

Carnegie Community Engagement university. Nearly half of UNR

students are students of color; the university is an Emerging Hispanic

Serving Institution. In accordance with the University's mission, our

faculty are expected to contribute to the diversity and excellence of

the academic community through research, teaching and service in a

pluralistic environment. The University of Nevada, Reno and the

College strongly value diversity, equity and inclusion.

The University has dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene. Known for its proximity

to Lake Tahoe and the Sierra Nevada mountains, Reno is a vibrant,

diverse and growing city located on the eastern slope of the Sierra

Nevada, about 200 miles east of San Francisco, about 100 miles east

of Sacramento and 30 miles north of the state capital, Carson City.

Combined with the neighboring city of Sparks, the Reno-Sparks

metropolitan area has a population of more than 450,000. Reno is

only 30-45 minutes from Lake Tahoe and major ski resorts and is

https://berry.interviewexchange.com/static/clients/563BCM1/index.jsp
https://berry.interviewexchange.com/static/clients/563BCM1/index.jsp
www.apsanet.org/jobs
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rated one of the top locations in the United States for living and

outdoor recreation. It has an international airport with direct flights

to many transportation hubs. For more information about the city

and the surrounding area, please visit www.cityofreno.com and www.

visitrenotahoe.com.

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada: Dual Career Program

Total Compensation

The total compensation package includes a competitive salary, moving

allowance (if applicable), a rich retirement plan, health insurance

options that include dental and vision, life insurance, long-term disa-

bility, along with many other benefits. Additionally, there is a grant-

in-aid educational benefit for faculty and dependents. For more infor-

mation, please visit: UNR Benefits

Contact Information for this position

Search Chair – Jeremy Gelman jgelman@unr.edu

Search co-Coordinator – Karen Braun kbraun@unr.edu

Search co-Coordinator – Tamela Gorden tgorden@unr.edu

This posting is open until filled

Qualified individuals are encouraged to apply immediately. This

search will close without notice when a sufficient number of applica-

tions are received or a hiring decision has been made. The search

committee will begin reviewing applications on November 30, 2020.

To apply, please go to:

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-

Professor--Political-Science---Race--Ethnicity--and-Politics-in-the-

US_R0122870

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8233

APSA
Rank: Congressional Fellowships for Political Scientists

The American Political Science Association https://www.apsanet.org/

cfpCongressional Fellowship Program &lt;/a&gt; is currently accept-

ing https://apsa.secure-platform.com/a/organizations/main/

homeonline applications&lt;/a&gt; for congressional fellowships for

political scientists. The nine-month program in Washington, D.C.,

gives scholars a hands-on understanding of Congress through place-

ments in congressional offices.

Fellows begin their fellowship year with a comprehensive one-month

orientation with congressional experts and policy leaders. Fellows then

work in full-time placements of their choosing in a personal office

or committee in the House of Representatives or Senate.

The fellowship year also features:

• winter and spring seminar series on Congress;

• visit to the district or state of a Member of Congress;
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• optional study programs in Annapolis, Maryland, and Ottawa,

Canada; and

• ongoing guidance and mentoring from program staff and alumni.

Orientation begins November 2021. Office placements run until

August 13, 2022. Two optional programs directly precede the main

fellowship program: a two-month course on Congress and Foreign

Policy, taught at the Johns Hopkins School of Advanced International

Studies, and a fellowship through the William A. Steiger fund to

support up to two months of a project in legislative studies.

Required Qualifications: Applicants must have completed a PhD in

the last 15 years or will have defended a dissertation by November

2021.

Applications are welcome from political scientists in all subfields with

a scholarly interest in Congress and the policymaking process.

Preference is given to those without extensive Capitol Hill experience.

Application Procedure: Applications must be https://apsa.secure-

platform.com/a/organizations/main/homesubmitted online&lt;/a&

gt; and include:

• CV;

• 750-word personal statement;

• three letters of recommendation

• one sole-authored writing sample.

Applicants may apply through the same online form for the two

optional pre-fellowship programs.

Submit your application for the 2021-2022 fellowship year by

Wednesday, December 16, 2020. Please send questions about the

program to cfp@apsanet.org.

Start Date: November 2021

Salary: $54,000 for the 9.5-month fellowship period, plus travel allow-

ance. Fellows who are also selected for a fellowship through the Steiger

Fund will receive a stipend for the duration of the Steiger Fellowship.

Start Date: Fall 2021

Date Posted: 10/28/2020

Salary: $50,000 - $59,999

eJobs ID: 8224

Vanderbilt University
Rank: Assistant Professor

The Department of Political Science at Vanderbilt University invites

applications from outstanding political scientists with a specialization

in American political institutions for a tenure-track appointment as

Assistant Professor. The department is committed to building an

intellectually vibrant, culturally inclusive, and academically diverse

community of exceptional faculty. The appointment is open with

respect to empirical approach. We will give priority to important

research that builds synergies within the department, and across other

units at Vanderbilt University. We are especially interested in receiving

applications from scholars of American political development and/or

public policy, to help facilitate bridges between the

Department of the Political Science and the Department of History,

and/or the Public Policy Studies Program at Vanderbilt, respectively.

Candidates able to assist in graduate training in quantitative methods

or formal theory should indicate those competencies.

Qualifications

https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Race--Ethnicity--and-Politics-in-the-US_R0122870
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Race--Ethnicity--and-Politics-in-the-US_R0122870
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Race--Ethnicity--and-Politics-in-the-US_R0122870
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Race--Ethnicity--and-Politics-in-the-US_R0122870
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https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Race--Ethnicity--and-Politics-in-the-US_R0122870
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Race--Ethnicity--and-Politics-in-the-US_R0122870
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The appointment will begin Fall 2021. Salary and benefits are highly

competitive. The Committee will begin reviewing files as early as

November 9, 2020. To ensure full consideration, applicants should

submit complete applications by November 23, 2020, but we welcome

earlier applications and we may schedule formal interviews at any

time. We will accept applications until we fill the position. Among

the qualifications required for hire is the Ph.D. in hand or expected

by August 15, 2021.

Application Instructions

Interested applicants should submit a cover letter, curriculum vitae,

a research statement, a teaching statement, a writing sample, teaching

evaluations (if applicable), a diversity statement, and three letters of

reference electronically at: https://apply.interfolio.com/80426.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/28/2020

Salary: Competitive

eJobs ID: 8227

Virginia Commonwealth University
Rank: Instructor or Assistant Professor, Homeland Security and

Emergency Preparedness

Specializations: United States, Criminal Justice, International Secu-

rity

The VCU L. Douglas Wilder School of Government and Public

Affairs Homeland Security & Emergency Preparedness Program

invites applications for up to two, pending funding availability, non-

tenure eligible faculty at the rank of instructor or assistant professor,

depending on qualifications and experience. Applicants with a Ph.D.

in the social sciences, information security, computer science, public

policy or a related field are preferred. Candidates with a Master’s

Degree and significant teaching and professional work experience will

be considered.

The Wilder School’s mission is to:

• Engage, teach and inspire students and leaders to understand and

solve challenges in our world.

• Advance research that informs public policy and decision making

to improve our communities.

• Collaborate with communities through innovative partnerships to

enhance quality of life.

The Wilder School’s vision is to be the premiere resource for public

policy expertise and social equity in public safety, governance and

economic and community development. Ranked 39th among the

nation’s public affairs schools, the Wilder School has over 1,500

students and more than 11,000 alumni, with an established environ-

ment where diverse perspectives thrive and where a common interest

in public service and the betterment of society unites these perspectives

together. Our academic excellence attracts the highest quality faculty,

staff and students, and our graduates are leaders in their professions.

Our location in Richmond, the capital of the Commonwealth of

Virginia, combined with our proximity to Washington, DC, provides

numerous opportunities for engaged scholarship, teaching and com-

munity engagement activities. A creative, interdisciplinary School with

both academic programs and training/research centers in the social

sciences and professional arenas, we reflect the diversity of the commu-

nities we serve providing students and faculty with the knowledge,

skills, opportunities and experience necessary for success.
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For additional information about the Wilder School, please visit our

website at wilder.vcu.edu.

This position is non-tenure eligible faculty at the rank of instructor

or assistant professor, depending on qualifications and experience in

the Homeland Security & Emergency Preparedness program to begin

in August 2021.

The Wilder School is seeking to continue its growth and commitment

to its large and successful Homeland Security & Emergency Prepared-

ness Bachelor’s, Master’s and Certificate programs. The faculty will

complement and expand our existing expertise in the field of Home-

land Security and Emergency Preparedness.

Successful candidates will join a dedicated group of colleagues with

diverse interests and a demonstrated ability to teach effectively. We are

interested in faculty who will demonstrate through teaching, creative

expression, and/or public engagement, the richness of diversity in

the learning experience through integrated intersectional approaches

and perspectives.

Position Responsibilities:

1. Teaching

Successful candidates will teach within the core requirements of the

graduate and undergraduate programs in Homeland Security and

Emergency Preparedness and may contribute to the Ph.D. in Public

Policy and Administration. The faculty member will be expected to

carry a teaching load equivalent to eight 3 credit courses a year (4/

4), involving both in-class and on-line delivery, and demonstrate

leadership in developing techniques to meet the needs of diverse

learning styles and intellectual interests.

2. Service

Faculty member may serve on program, School, and/or University

committees as necessary, as well as in a professional capacity in

their field.

For additional information, please visit https://wilder.vcu.edu/

programs/homeland-security-and-emergency-preparedness/.

Required Qualifications:

Candidates with a Master’s Degree and significant teaching and profes-

sional work experience will be considered.

Our interest is in instructors who demonstrate a profound commit-

ment to high-quality effective instruction who can contribute to the

strength and diversity of our faculty. Successful candidates will have

particular expertise in social justice and vulnerable populations in

emergency preparedness, response and recovery, legal or constitutional

issues, cybersecurity, and similar topics. The faculty member will

complement and expand our existing expertise in the field of Home-

land Security and Emergency Preparedness.

Demonstrated experience working in and fostering a diverse faculty,

staff, and student environment or commitment to do so as a faculty

member at VCU.

Preferred Qualifications:

A Ph.D. in the social sciences, information security, computer science,

public policy or a related field.

Application Process/Additional Information:

https://apply.interfolio.com/80426.
www.apsanet.org/jobs
http://www.vcujobs.com/postings/101225
http://www.vcujobs.com/postings/101225
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Applications should be submitted to http://www.vcujobs.com/

postings/101225, and include a cover-letter, a detailed CV with the

names and contact information of three references, one example of

scholarship or writing, and evidence of teaching effectiveness.

As a preeminent national, urban, public research university and aca-

demic health center, Virginia Commonwealth University is committed

to organizational diversity, equity and inclusion - an environment

where all can thrive in their pursuit of excellence.

Applicants are requested to submit a Statement of Contributions to

Diversity, Equity, and Inclusion (typically between 150-300 words)

providing your career aspirations and contributions toward promoting

diversity, equity, and inclusion. Through this statement, you can share

how your lived experiences; and past, present, and future academic

and professional activities have or will contribute to VCU’s mission

of promoting equity and inclusion.

Note: Examples include working with others to further the goals of

equity and inclusion; leading in any capacity that tangibly promotes

an environment where diversity is welcomed, fostered, and celebrated;

creative activity, research and scholarship that promotes equity and

parity; teaching and mentoring students, and/or engaging with faculty

and/or staff from traditionally underrepresented groups to create a

positive and successful organizational experience.

&quot;Virginia Commonwealth University is an equal opportunity,

affirmative action university providing access to education and

employment without regard to race, color, religion, national origin,

age, sex, political affiliation, veteran status, genetic information, sexual

orientation, gender identity, gender expression, or disability”.

VCU demonstrates its commitment to diversity, equity and inclusion

through a number of initiatives, including an NSF ADVANCE-IT

grant to increase the recruitment and retention of underrepresented

minority (URM) faculty in STEM disciplines, and iCubed, a multi-

faceted program designed to recruit URM faculty t collaborate with

community partners in transdisciplinary cores to develop promising

solutions that enhance the vitality of urban communities. Wilder

School faculty are actively engaged in both initiatives.

Review of applications will begin immediately and continue until the

position is filled, with priority review beginning November 15, 2020.

Contact: Maureen Moslow-Benway, Search Chair (mmoslowbe-

nwa@vcu.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/27/2020

Salary: Competitive

eJobs ID: 8221

University of Pennsylvania
Rank: Post-Doctoral Fellowship - Center for the Study of Ethnic-

ity, Race and Immigration (Penn)

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: Immigration Policy, Race & Ethnic Politics, Ameri-

can Politics

The Penn Center for the Study of Ethnicity, Race and Immigration

(CSERI) invites applications for a one-year postdoctoral research fel-

lowship in the social sciences (with a possible renewal for a second

year).
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CSERI is a center initiative supported by the University of Pennsylva-

nia and the School of Arts and Sciences. In addition to this post-

doctoral fellowship, CSERI hosts visiting scholars and graduate stu-

dents, organizes workshops initiated by the Center’s Faculty Advisory

Council and affiliates, and supports graduate and undergraduate stu-

dent social science research at Penn.

The 2021-2022 CSERI Postdoctoral Research Fellow will help orga-

nize and participate in faculty/graduate student workshops, aid in the

evaluation of the progress of graduate students and undergraduates

receiving research grants, and collaborate with CSERI faculty affiliates

on research projects. However, the Fellow will largely have the oppor-

tunity to pursue their own research and participate more generally in

the intellectual life of the Penn community. There are no mandatory

teaching responsibilities, but the post-doc is expected to be in resi-

dence.

The stipend for the postdoctoral fellowship is $53,000 plus relevant

fees and health insurance. The position also provides $2,500 in

research support, with the opportunity to apply for additional funding.

Qualifications

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees in the social sciences in the last two years

(not earlier than 2019), or who expect to complete their degree by

July 2021.

Skills with statistical analysis, qualitative software, GIS, experimental

and other approaches are desirable, but not necessary.

Application Instructions

Please submit all required materials through Interfolio: https://apply.

interfolio.com/79743

Documents to be uploaded:

1. Cover Letter

2. Title and Description of Proposed Research – No more than

1,500 words.

3. CV – Indicate experience with both qualitative and quantitative

research, experience with qualitative and statistical research soft-

ware (e.g. R, STATA, ATLAS/TI, Dedoose, etc.). List other fellow-

ships, funding and scholarships received, and all publications.

4. Writing Sample – An article or an excerpt of a book or dissertations

chapter (25-page limit).

5. Confidential Letters of Recommendation (two) – Referees should

be asked both to comment on your proposed project and to discuss

your qualifications and experience as a researcher.

To receive full consideration, applications and letters of recommenda-

tion should be received through Interfolio by December 21, 2020.

Review of applications will begin immediately after the submission

deadline, and final notifications are expected to go out by February

26, 2021. The starting date for this one-year Postdoctoral Research

Fellow appointment is negotiable but should be effective no later

than August 15, 2021.

https://web.sas.upenn.edu/cseri/opportunities/post-doctoral-

fellowship/

Start Date: Summer 2021

Application Deadline: 12/21/2020

Date Posted: 10/26/2020

http://www.vcujobs.com/postings/101225
http://www.vcujobs.com/postings/101225
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Salary: $50,000 - $59,999

eJobs ID: 8216

University of Virginia
Rank: Diversity, Equity, and Inclusion Post-Doctoral Research

Associate

Subfield(s): Public Policy, Open, American Government and Politics

The Frank Batten School of Leadership and Public Policy at the

University of Virginia invites applicants for a position of Dean’s

diversity, equity, and inclusion post-doctoral research associate. We

believe that diversity is a critical component of academic excellence.

The goal of these positions is to provide opportunities to scholars

who will contribute to diversity, equity, and inclusion at the University

of Virginia. Opportunities include mentorship, sponsorship, access

to resources and research infrastructure, opportunities to collaborate

with faculty at a truly interdisciplinary school, and connections to

the policy world and the network of policy schools.

The postdoctoral appointment is renewed annually with a target length

of two years and will begin August 2021. They involve independent

research and/or opportunities for research collaboration with faculty,

have additional research funds, and involve teaching one class per

academic year at the Batten School.

We seek candidates from a range of disciplines including political

science, economics, psychology, public policy or public administra-

tion. A Ph.D. (conferred no later than July 2021) in one of these

disciplines is required. In addition, because diversity, equity, and

inclusion are core values at Batten, a demonstrated commitment to

advancing equity and inclusion is also required.

Successful candidates’ research may focus on a range of topics in

one of the aforementioned disciplines. We welcome candidates that

conduct research that have synergies with areas of current strength

such as stereotyping, prejudice, conflict management, development,

education, environment, health, national security, social entrepreneur-

ship, humanitarian relief, voting, and American institutions. However,

we also welcome applicants working on other topics in line with the

mission of the Batten school, which involves: generating knowledge

to solve the world’s most pressing policy challenges and educating

ethical and effective leaders prepared to lead in a diverse and

divided world.

Successful candidates will participate in the intellectual life of Batten

and other UVa units and work on a scholarly book/article/publication.

A criterion for selection is evidence of scholarly potential that could

lead to a tenure track appointment at a research university.

Built upon the strong foundation of one of the nation's top public

universities, the Frank Batten School of Leadership and Public Policy

combines rigorous training in public policy with a unique emphasis

on the acquisition of leadership skills. The School currently offers an

MPP degree and an undergraduate major in public policy and leader-

ship.

TO APPLY: Please vis it UVA job board https: //uva.wd1.

myworkdayjobs.com/UVAJobs, &quot;R0019281&quot; complete

the application and see below for documents to attach.

• 1-page cover letter identifying 2-3 potential UVA faculty mentors

• A curriculum vitae

• Contact information for three references, (references will only be

contacted for those that are short listed)
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• A research statement (max 3 pages), including a broad introduction

of your research, both past successes and future plans, as well as

how your research agenda could integrate with current areas of

study at the Batten School

• A diversity statement (max 2 pages). The diversity statement should

discuss: the candidate’s track record advancing equity and inclusion

in previous positions and their plan for advancing equity and inclu-

sion at UVa

Applicants should submit their materials by January 15, 2021 and

the position is open until filled. For questions about the application

process please contact Rhiannon O'Coin, Academic Recruiter at

rmo2r@virginia.edu.

For more information about UVA and the surrounding area, please

visit http://uvacharge.virginia.edu/guide.html.

The selected candidate will be required to complete a background

check at time of offer per University Policy.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/23/2020

Salary: Competitive

eJobs ID: 8210

Yale University
Rank: Research Postdoctoral Associate

Professors Alan Gerber and Gregory Huber at the Yale Institution

for Social and Policy Studies (ISPS) and Center for the Study of

American Politics (CSAP) seek a postdoctoral research associate for

a one-year, full-time appointment beginning July 1, 2021. Projects

will include, but are not limited to, field experiments, studies on

political identity formation, and research on the effects of political

attitudes on political participation and voter choice. Job responsibili-

ties will be tailored to the strengths of the successful applicant, but

will likely include assisting with research projects involving researchers

at multiple institutions, data collection and management, and prelimi-

nary data analysis.

Technical skills such as computer programming or a math background

are highly desirable. Excellent organizational skills, experience using

computer databases and statistical software, and coursework in statisti-

cal methods are essential. Project management experience is a plus.

PhD or equivalent degree at time of hire is required. Salary is negoti-

able.

Application materials include a cover letter, current C.V., copy of

graduate transcripts, 2 letters of recommendation, and one writing

sample. Please apply online at this link: https://apply.interfolio.

com/79728.

The review process will begin on February 1, 2021. Please submit your

completed application by that date for full consideration, although

applications received after 2/1/21 will be reviewed if there is still

a vacancy.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: Negotiable

eJobs ID: 8205

http://uvacharge.virginia.edu/guide.html.
http://uvacharge.virginia.edu/guide.html.
www.apsanet.org/jobs
http://uvacharge.virginia.edu/guide.html.
https://apply.interfolio.com/79728.
https://apply.interfolio.com/79728.
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Arizona State University
Rank: Director

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

Specializations: International Security, American Politics, Eco-

nomic Policy

Arizona State University invites applications for Director of its School

of Politics and Global Studies (SPGS). The successful candidate will

join and lead a multidisciplinary community of scholars and students

who pursue collaborative and innovative approaches to understanding

politics and governance at local, national and global levels. This is

an opportunity for an accomplished and creative social scientist, who

is a demonstrated leader, to develop and implement a strategic vision

for a large, nationally-ranked academic unit at a Research 1 University

whose charter and goals prioritize student success, public engagement,

and use-inspired research to advance justice, equity, diversity and

inclusion.

Reporting to the Dean of Social Sciences at The College of Liberal

Arts and Sciences, the Director will foster growth and innovation in

the School’s research mission, working to attract, develop, and retain

exceptional faculty members. Key goals also include promoting excel-

lence in the undergraduate and graduate programs; developing inter-

disciplinary research and teaching initiatives; advancing entrepreneu-

rial opportunities; enhancing relations with partners and publics

within and beyond the university community; and contributing to

the newly-launched university-wide Justice, Equity, Diversity, and

Inclusion (JEDI) initiative. These goals reflect the design aspirations

of the “New American University” that infuse decision-making across

ASU’s in-person and online operations, currently serving over

110,000 students.

SPGS is an academic unit in the Social Sciences in ASU’s College of

Liberal Arts and Sciences with an annual operating budget of $5-7

million. With 32 tenured/tenure-track faculty, 13 professors of prac-

tice, 7 lecturers, as well as 14 staff members, the School offers bache-

lors, masters, and doctoral programs in Political Science; bachelor’s

degrees in Global Studies and in Politics and the Economy; and

master’s degrees in Global Security and Political Psychology. SPGS

is currently launching a master’s degree in International Affairs and

Leadership (more information on our degree programs is available at:

https://spgs.asu.edu/degree-programs). Current enrollments include

40 MA and PhD students in political science, over 160 online students

in the MA in Global Security, over 40 online students in the MA in

Political Psychology, as well as 1,600 undergraduate majors.

The Social Sciences at ASU are ranked fourth nationally in recent

National Science Foundation HERD rankings. The School hosts

several vibrant research centers and facilities, including the Center

for Latinas/os and American Politics Research, the Center on the

Future of War, and an Experimental Lab. The School also has partner-

ships with the McCain Institute, New America, and The Melikian

Center for Russian, Eurasian and East European Studies. In addition,

SPGS faculty have formed five research working groups: Conflict and

Human Rights, Nationalist and Ethno-religious Dynamics, Political

Economy, Political Psychology, and Women and Politics.

The College values our cultural and intellectual diversity, and contin-

ually strives to foster a welcoming and inclusive environment. We

are especially interested in applicants who can strengthen the diversity

of the academic community.

Minimum Qualifications

• Earned doctorate in political science, economics, sociology, anthro-

pology, or a closely related social science field
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• Distinguished scholarly record appropriate to appointment at rank

of full professor with tenure

• Demonstrated excellence in administrative leadership, placing

emphasis on having prior experience managing staff and budgets

Desired Qualifications

• A proven record of promoting inclusive excellence and success

among faculty and students, consistent with the principles of

ASU’s Charter

• Exceptional communication and organizational skills

• Experience in obtaining external funding and/or building relation-

ships with potential donors, alumni, and broader community

• A commitment to engaging faculty across a range of disciplines

The position is available beginning July 1, 2021. Salary and start-up

funding will be competitive and commensurate with qualifications.

Review of applications will begin on December 7, 2020. If not filled,

applications will be evaluated every two weeks thereafter until the

search is closed. Applicants should submit electronically (in MS Word

or PDF format) a cover letter addressing the qualifications listed

above; a current curriculum vitae; contacts (email and phone) for

four references; and a brief statement (1-2 pages) addressing how past

and/or potential contributions to diversity and inclusion will advance

ASU’s commitment to inclusive excellence to: http://apply.interfolio.

com/80084. Inquiries and nominations should be directed to: Eliza-

beth.Langland@asu.edu.

The search committee proposes to conduct preliminary interviewees

remotely with long-listed candidates in December. All applications

will be treated confidentially until shortlisted candidates are invited

to virtual campus visits early in 2021.

A background check is required for employment.

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8192

University of Nebraska, Omaha
Rank: Assistant Professor

The University of Nebraska at Omaha seeks applicants for a tenure-

track assistant professor position in Political Science. The anticipated

start date is August 2021. A completed PhD is preferred, but ABD

candidates will be considered. Candidates seeking to fill the position

should have interests in and a demonstrated capacity to teach under-

graduate and graduate courses in American politics. We welcome

applications from candidates with a specialization in political institu-

tions and/or race and ethnicity. A willingness to teach online courses

is also required. The position offers a teaching load of three courses

per semester and a nine-month contract with the possibility to teach

in the summer, contingent upon resources. Our new colleague will

https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
www.apsanet.org/jobs
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
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be expected to build a record of excellence in teaching, research, and

service as required for tenure and promotion.

All application materials should be submitted online: https://

unomaha.peopleadmin.com/postings/11833

We will begin reviewing applications on November 10, 2020. Applica-

tions will be reviewed as they arrive and will be accepted until the

position is filled. Inquiries can be directed to Dr. Carson Holloway,

Search Committee Chair

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/19/2020

Salary: Competitive

eJobs ID: 8188

University of Nebraska, Omaha
Rank: Assistant Professor

The University of Nebraska at Omaha seeks applicants for a tenure-

track assistant professor position in Political Science. The anticipated

start date is August 2021. A completed PhD is preferred, but ABD

candidates will be considered. Candidates seeking to fill the position

should have interests in and a demonstrated capacity to teach under-

graduate and graduate courses in American politics. We particularly

welcome applications from candidates with a specialization in political

institutions and/or race and ethnicity. A willingness to teach online

courses is also required. The position offers a teaching load of three

courses per semester and a nine-month contract with the possibility

to teach in the summer, contingent upon resources. Our new colleague

will be expected to build a record of excellence in teaching, research,

and service as required for tenure and promotion.

All application materials should be submitted online: https://

unomaha.peopleadmin.com/postings/11833

We will begin reviewing applications on November 10, 2020. Applica-

tions will be reviewed as they arrive and will be accepted until the

position is filled. Inquiries can be directed to Dr. Carson Holloway,

Search Committee Chair

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/19/2020

Salary: Competitive

eJobs ID: 8189

University of Virginia
Rank: Postdoctoral Research Associate and Lecturer

The Program on Constitutionalism and Democracy (PCD) in the

Department of Politics at the University of Virginia invites applica-

tions for a Postdoctoral Research Associate and lecture position. PCD’s

mission is to promote scholarship and undergraduate teaching that

is informed by political theory and that focuses on the American

political tradition. PCD is directed by Professors James W. Ceaser

and Rita Koganzon. For more information about the program, please

consult our website at http://pcd.virginia.edu.

Postdoctoral Research Associates will conduct their own research,

participate in PCD programming, and teach one undergraduate course

per semester, either &quot;The American Political Tradition&quot;

(PLAP 2250) or &quot;American Political Economy&quot; (PLAP
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3500). These courses require as background a concentration in politi-

cal theory and/or an approach to American politics focusing on Ameri-

can political thought and American political development. The oppor-

tunity to teach an advanced seminar on a specialized topic may also

be available.

Applicants must complete all requirements for their PhD, including

a successful defense, prior to start date.

The initial appointment is for 1 year; however, the appointment may

be renewed for an additional year contingent upon available funding

and satisfactory performance. The position is available starting from

January 2021 or August 2021.

Pay is competitive, and benefits are included.

APPLICATION DEADLINE: Applications will be reviewed on a

rolling basis, with those arriving by December 1, 2020 receiving

priority attention. The University will perform background checks

on all new hires prior to employment.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0018923 (or through Workday for internal

applicants). Full URL: https://uva.wd1.myworkdayjobs.com/en-US/

UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-

and-Lecturer--Program-on-Constitutionalism-and-Democracy_

R0018923-1. Complete the application, and attach the following:

***Please note that all required documents MUST be uploaded in

the “resume” box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

REQUIRED DOCUMENTS:

Cover letter - addressing why you are interested in this position,

how your experience has prepared you and demonstrated experience

working with underrepresented groups.

Curriculum vitae

Brief statement of research interest

Writing sample (no more than 25 pages)

Contact information for three references.

For questions about the position, please contact Rita Koganzon, at

rk7fp@virginia.edu. For questions about the application process, please

contact Nicole Robinson, Faculty Search Advisor, at nr7f@virgini-

a.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/19/2020

Salary: Competitive

eJobs ID: 8187

U.S. Army War College
Rank: Chair, Department of National Security and Strategy

Specializations: Leadership Studies, International Security,

Research Methods

Job Announcement: Chair, Department of National Security and

Strategy

U.S. Army War College, Carlisle Barracks, PA

https://unomaha.peopleadmin.com/postings/11833
https://unomaha.peopleadmin.com/postings/11833
https://unomaha.peopleadmin.com/postings/11833
https://unomaha.peopleadmin.com/postings/11833
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
www.apsanet.org/jobs
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
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The U.S. Army War College seeks a civilian or military Chair for the

Department of National Security and Strategy within the School of

Strategic Landpower. The Department is comprised of a rich mix of

military and civilian educators, senior military strategists, and inter-

agency partners. The School educates the top echelon of U.S. military

officers of all services, U.S. government civilians, and military officers

from up to 80 foreign countries yearly. It develops strategic leaders by

providing a rigorous curricula of theoretical and professional subjects.

Student and faculty research routinely provides policy relevant scholar-

ship and advances professional expertise in landpower and other

aspects of national security. The mission of the USAWC is to enhance

national and global security by developing ideas and educating U.S.

and international leaders to serve and lead at the strategic-enter-

prise level.

The Department Chair should be a leader who can translate vision into

innovative and highly effective educational programs while building

strong working relationships with students, faculty, staff, and adminis-

tration. Important attributes for this position are the ability to identify

talent, manage the operations of an academic department responsible

for graduate level education, provide skillful leadership to a diverse

group of faculty, and oversee a wide range of academic programs.

The successful candidate must have a record of program innovation,

experience in building high-functioning teams, and possess exceptional

leadership skills.

Date of availability is 1 April, however latest start date is 15 June 2021.

For civilians this is a term employment appointment of up to three

years, the first year of which may be probationary. Salary range is

$125,720 to $147,312 per year.

Duties: Lead the Department of National Security and Strategy con-

sisting of 14 senior military officers, 13 Title 10 civilians, 5 US

Government agency representatives, 1 Visiting Professor, and 4

administrative staff members. Develop and supervise the execution

of a graduate-level core curricula focusing on theories of war and

strategy and US national security policy and strategy in a Joint,

Interagency, Intergovernmental and Multinational environment; the

Regional Studies Program; the National Security Policy Program; and

the Eisenhower Series College Program. Supervise the design and

implementation of the Washington, DC, national security staff ride,

and the National Security Seminar--both annual events. Oversee and

direct a relevant, highly valued electives program including the

Advanced Regional Studies Program. Promote department interests

in support of USAWC educational objectives. Recruit and develop a

talented and diverse faculty and staff. Develop and manage an annual

budget. Actively participate in college-wide administrative require-

ments as determined by USAWC leadership.

Conditions of Employment

Appointment may be subject to a suitability or fitness determination,

as determined by a completed background investigation.

Must have or be able to obtain and maintain a Top Secret security

clearance.

Must comply with the Drug Test Program requirements (pre-employ-

ment and randomly after appointment).

Knowledge, Skills, and Abilities (KSAs):

Applicants will be rated based on the criteria listed below by a panel

of subject matter experts appointed for the purpose of identifying the

best-qualified candidates.

1. Strong leadership skills, especially proven leadership in academic

organizations.

2. Graduate degree in political science, international security studies,

government, history, economics, regional studies, law or other fields

related to national security. Substantial preference will be given to

candidates with an earned doctorate.
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3. Demonstrated expertise and experience in national security affairs

and military strategy. Substantial preference will be given to candidates

with superb academic credentials and high-level practitioner experi-

ence.

4. Active involvement in relevant professional organizations.

5. A record of superlative teaching national security and strategy

courses at the graduate (or senior service college) level, including:

designing and executing curricula, supervising graduate-level research

and success in obtaining research grants.

6. Strong written and verbal communication skills, as demonstrated

by publication of books and articles, conference presentations, lectures,

interpersonal relations, etc.

How to apply:

To apply for this position, you must provide a complete application

package which includes the items listed below.

Applications must be received no later than 2359hrs on 6 Novem-

ber 2020.

Army network servers have an overall limit of 10 MB per email. To

ensure delivery of your application, we recommend that applicants

limit overall email size to no more than 5-8 MB. You may send

documents in several emails to reduce overall size.

Your application should include the following:

1. Letter of application addressing the required KSAs and other qualifi-

cations.

2. Curriculum vitae or résumé.

3. Proof of U.S. citizenship.

4. One sample of written scholarship not to exceed 50 pages

5. Academic transcripts (undergraduate and graduate level). Unofficial

transcripts are required with your application submission. You must

provide official college transcripts upon request.

6. List of four disinterested professional references (i.e., persons who

can affirm the candidate's qualifications but have no stake in the

outcome of the selection).

7. A short narrative of one page or less that describes how you would

contribute to an atmosphere of diversity at the U.S. Army War College

through teaching, scholarship, and/or service.

This position may be filled by either a civilian or a military officer

in the grade of Colonel/Captain (O-6). Officers from all Services will

be considered. Reserve component officers may be considered if there

is no funding requirement.

For details on a civilian appointment please refer to the official job

announcement found at https://www.usajobs.gov/GetJob/

ViewDetails/579475300. Who May Apply: U.S. Citizens

Email applications for a civilian appointment to usarmy.carlis-

le.awc.mbx.g1-civilian-personel-division@mail.mil.

Email applications for a military appointment to Dr. David Dworak

at david.d.dworak.civ@mail.mil.

The United States Government does not discriminate in employment

on the basis of race, color, religion, sex (including pregnancy and

gender identity), national origin, political affiliation, sexual orienta-

tion, marital status, disability, genetic information, age, membership

in an employee organization, retaliation, parental status, military serv-

ice, or other non-merit factor.

Start Date: Spring 2021

Application Deadline: 11/6/2020

Date Posted: 10/17/2020

Salary: Competitive

eJobs ID: 8186

www.apsanet.org/jobs
https://www.usajobs.gov/GetJob/ViewDetails/579475300.
https://www.usajobs.gov/GetJob/ViewDetails/579475300.
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Arizona State University
Rank: Lecturer in Global Security (MAGS) program

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

Specializations: International Security, History & Politics, Sci-

ence & Technology

The School of Politics of Global Studies (SPGS) is pleased to invite

applications for a full-time position, benefits eligible, non-tenure track

faculty appointment at the rank of Lecturer. The anticipated start

date is January 2021. This is a fiscal-year appointment within the

SPGS faculty on the Tempe campus. Subsequent annual renewal

is desired, contingent upon satisfactory performance, availability of

resources, and the needs of the university.

SPGS seeks an applicant with a commitment to excellence in online

education to join its innovative, rapidly growing Master of Arts in

Global Security (MAGS) program. The primary responsibilities of

the Lecturer will be to develop and teach online graduate courses

on topics such as national security, cyber security, terrorism and

insurgency, grand strategy, foreign policy and other courses related

to security broadly understood. Course instruction may include co-

teaching with other MAGS faculty, including nationally recognized

scholars and experienced national security professionals. A typical

course load will consist of 6 classes per year. Additional responsibilities

include assisting in curriculum development, supervising capstone

projects, student advising, and recruitment. Lecturers will also be

expected to maintain an active research agenda, which should include

peer-reviewed articles or books, published policy reports, articles in

policy-focused magazines and journals, and/or external grant activity.

The Lecturer will be a part of the interdisciplinary SPGS faculty as

well as the Center on the Future of War, a joint initiative of ASU

and New America, a DC-based think tank, and will have substantial

opportunities to participate in the school’s vibrant intellectual life.

Learn more about what The College of Liberal Arts and Sciences has

to offer by visiting https://thecollege.asu.edu/faculty.

Minimum qualifications:

• A Ph.D. in a relevant field (Political Science, Geography, Sociology,

Economics, Anthropology, Peace Studies, History, International

Law, Homeland Security, etc.) by the time of appointment.

• Relevant teaching experience.

• Demonstrated commitment to interdisciplinary approaches to inter-

national affairs and global politics.

Desired qualifications:

• Prior experience designing and teaching online courses and a strong

theoretical grounding and knowledge of ideas and literature related

to international affairs, security, and global politics.

• A demonstrated ability to produce policy-relevant research is

strongly desired.

• The ideal candidate would also have practical experience in the field

of security and international affairs, such as work in humanitarian

assistance, international human rights, international development,

cybersecurity, or military service.

• The candidate would have demonstrated success meeting the needs

of diverse student populations and/or reaching out to diverse com-

munities.

The College values cultural and intellectual diversity, and continually

strives to foster a welcoming and inclusive environment. We are

especially interested in applicants who can strengthen the diversity of

the academic community.
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To apply, candidates must submit application materials online at

Interfolio at http://apply.interfolio.com/79724; until November 30,

2020 if not filled, complete applications will be reviewed every two

weeks thereafter until the search is closed. This is a paperless search;

only electronic materials will be accepted. Submit the following: 1) a

letter of application stating qualifications and experience, 2) a complete

curriculum vita, 3) two writing samples, and 4) three letters of refer-

ence with reference contact information.

Questions about this position should be directed to Daniel Rothen-

berg, Search Committee Chair at daniel.rothenberg@asu.edu.

A background check is required for employment.

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

Start Date: Spring 2021

Application Deadline: 11/30/2020

Date Posted: 10/16/2020

Salary: Competitive

eJobs ID: 8181

Harvard University
Rank: Inequality in America Initiative Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Harvard Inequality in America Initiative Postdoctoral Fellowship

Organization: Harvard University

Unit: Faculty of Arts & Sciences | Division of Social Science

Contac t : J enni f e r Shephard , jmsheph@fas .harvard.edu,

1.617.495.7906

Position: Inequality in America Initiative Postdoctoral Fellowship

Deadline: 20 November 2020

The Inequality in America Initiative seeks applications from recent

doctoral degree recipients interested in joining a multidisciplinary

network of Harvard researchers working to address the manifold

challenges of inequality. This program is intended to seed new research

directions, facilitate collaboration across disciplines, and develop new

leaders in the study of inequality who can publish at the highest level,

reach the widest audience, and impact policy.

The fellowship is a two-year postdoctoral training program. The award

includes $68,000/year plus fringe; office space; a $17,500 research

account; up to $3,000 (incl. taxes) for relocation; and up to $3,000

for a manuscript workshop in year two.

The program director will pair each fellow with two Harvard faculty

mentors (one from outside the fellow’s primary discipline), participat-

ing in one or more of five research clusters:

• Mobility and Migration

• Science, Technology, Education, and Health

• Work, Family, and Opportunity

• Governance, Citizenship, and Social Justice

• America Inequality, Globally

https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
www.apsanet.org/jobs
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
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Applicants to the fall 2021 program must have received a doctorate

or equivalent terminal degree in April 2018 or later; applicants without

a terminal degree must demonstrate that they will receive one by

August 2021.

See more at https: // inequali ty inamerica. fas .harvard.edu/

postdoctoral-program

Start Date: Fall 2021

Application Deadline: 11/20/2020

Date Posted: 10/15/2020

Salary: $70,000 - $79,999

eJobs ID: 8178

Princeton University
Rank: Postdoctoral Research Associate/2021-2022 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Open

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks post-doctoral or more senior research associates for ten-

month positions anticipated to start on September 1, 2021. The

Center supports empirical research on democratic political processes

and institutions. PhD required.

Each research associate will pursue research and contribute to the

intellectual life of the Center, the Department of Politics, and the

Princeton School of Public and International Affairs. CSDP scholars

must be in residence at Princeton during the academic terms, and

are expected to participate in the weekly CSDP seminars and related

weekly research seminars in the Department of Politics, as well as

occasional lectures, conferences, and other events. Successful candi-

dates will receive a competitive salary and applicable Princeton Univer-

sity benefits in accordance with university guidelines, a taxable moving

allowance, and a research allowance.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program's satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, and the names of two (and not more than two) references.

A cover letter is optional. Applicants for this 2021-2022 postdoctoral

research associate position must apply https://www.princeton.edu/

acad-positions/position/17882. The deadline for receipt of complete

applications is Tuesday, December 1, 2020 at 11:59 p.m. EST. Refer-

ees will be contacted directly by email with instructions for submitting

a confidential recommendation on your behalf. Letters of reference

are to be submitted by the end of the business day on Friday, December

4, 2020. Complete your application well before the deadline so that

references can be submitted in a timely manner.

This position is subject to the University's background check policy.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 10/12/2020

Salary: Competitive

eJobs ID: 8167
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Boston University
Rank: Assistant Professor

Specializations: Race & Ethnic Politics, Political Development,

Environmental Policy

The Department of Political Science at Boston University seeks to

hire a tenure-track Assistant Professor specializing in American poli-

tics. The position is wide open with respect to substantive focus

within American Politics — including, for example, American Political

Development, race and racism, elections, inequality, environment,

social movements, Congress, and education policy. Applicants who

engage public policy or policy analysis in their research and teaching

may be particularly welcome. The anticipated start date is 1 July

2021. The successful candidate will hold a PhD at the start of the

appointment. The holder of this position will teach undergraduates

and graduate students. Please submit a letter of interest to https://

academicjobsonline.org/ajo/jobs/17094. The application must also

include: a curriculum vitae, research and teaching statements, a writing

sample, a statement about your capacity to promote diversity, and

three references. Completed applications are due on 10 November

2020.

Start Date: Fall 2021

Application Deadline: 11/10/2020

Date Posted: 10/9/2020

Salary: Competitive

eJobs ID: 8162

Francis Marion University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Law, Public

Administration

Specializations: Criminal Justice, Civil Rights & Liberties, Judi-

cial Politics

The Department of Political Science and Geography at Francis Marion

University invites applications for a tenure track appointment, at the

rank of Assistant Professor of Political Science, who can teach courses

in public law, judicial politics, and criminal justice (the latter a pro-

gram shared with the Department of Sociology.) Ph.D. in political

science is preferred, ABD considered. The successful applicant will

teach courses related to the candidate’s area of expertise, Intro to U.S.

Government, and Intro to Criminal Justice. The teaching load is

3-4. Candidates must demonstrate a commitment to excellence in

teaching, scholarship, and university service.

Generous professional development and summer research stipends are

available on a competitive basis for tenure and tenure track faculty.

Francis Marion University is a state-supported regional university

with a strong emphasis on the liberal arts. Located in Florence, SC,

a growing city with a vibrant arts culture, FMU is within easy driving

distance of the state capital, Columbia, the resorts of Myrtle Beach, and

other areas of interest, including Charleston, Savannah, and Charlotte.

Required Materials:

1) Cover letter (referencing position number 21-03) describing teach-

ing and research interests and experience;

2) Curriculum vitae;

3) Copies of transcripts for all degrees. (Successful candidate will need

official transcripts);

4) Three recent letters of recommendation;

5) An article-length research sample;

https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://www.princeton.edu/acad-positions/position/17882.
https://www.princeton.edu/acad-positions/position/17882.
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/17094.
https://academicjobsonline.org/ajo/jobs/17094.
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6) Copies of course evaluations for which the applicant was the

instructor of record, and one course syllabus relevant to this posi-

tion; and

7) Completed FMU faculty application, which is located at

https : / /www.fmarion.edu/wp-content/uploads/2016/07/

FacandOtherSpecApplication7_22_2014ef.pdf

Send Application Packet to: Dr. David R. White, Chair, Department

of Political Science and Geography, Francis Marion University, at

dwhite@fmarion.edu or P.O. Box 100547, Florence, South Carolina

29502-0547.

Review of complete applications will begin October 28, 2020, and

continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8140

Mercyhurst University
Rank: Assistant Professor of Political Science

Assistant Professor – Political Science

The Political Science Department invites applications for an assistant

professor position beginning Fall 2021. A strong commitment to

excellence in undergraduate teaching at a liberal arts university is

essential. The department is seeking a generalist who is committed

to developing courses in constitutional law and civil liberties as well

as contributing to our department needs in institutions, behavior,

methods, gender, or racial and ethnic politics. The candidate will also

serve as advisor to our pre-law society. Energy, collegiality, and a

commitment to liberal arts education are highly prized attributes in

our department. Preference will be given to candidates who have

completed the Ph.D. or will complete it before the Fall 2021 semester.

Application Process

Screening of applications will begin immediately, and the position

will remain open until filled. Applicants should submit a letter of

interest, current vitae, transcripts (initial submissions may be unofficial

copies), three letters of recommendation, evidence of teaching excel-

lence, and a one-page statement summarizing their philosophy of

teaching to:

Jennifer Verga, Administrative Assistant

jverga@mercyhurst.edu.

Mercyhurst is a mid-sized, Catholic, liberal arts, primarily residential

university, founded by the Sisters of Mercy, with an enrollment of

approximately 2,500 students. Class sizes are small, and the normal

teaching load is 8 courses per year.

For information about the political science program see the depart-

mental website: http://polisci.mercyhurst.edu.

Mercyhurst does not unlawfully discriminate on the basis of race,

color, religion, creed, sex, citizenship status, ancestry, national or

ethnic origin, age, familial status, sexual orientation, gender identity

or expression, physical or mental disability, military or veteran status or

any other legally protected characteristic or because of any individual’s

legally protected activities.
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Mercyhurst complies with federal, state and local legislation and regu-

lations regarding nondiscrimination. This policy applies to faculty,

administration and staff, applicants for employment, students and

applicants for educational programs and activities.

Candidates must be currently eligible to work in the United States.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8139

Harvard University
Rank: Democracy Visiting Fellowship

Specializations: United States, Political Theory, American Politics

The Ash Center for Democratic Governance and Innovation invites

faculty, doctoral, and postdoctoral students to apply to its Democracy

Visiting Fellowship Program and further their research on substantive

democratic governance issues. For more information about the

Democracy Fellowships, please see our Five-Year Retrospective.

Eligibility

We are broadly interdisciplinary and invite scholars who use

approaches from political theory and philosophy, political science,

sociology, law, or history. We are especially interested in drawing

scholars whose work focuses on innovations in public participation

and political participation in democracies or non-democracies.

Details

The duration of the fellowship is one academic year, lasting August

1 until July 31. Visiting Fellows will be expected to participate in a

weekly community seminar series and engage in the activities of

the Ash Center and Harvard Kennedy School more broadly. The

Democracy Visiting Fellowship carries a modest administration fee,

and offers institutional support including physical and online library

access, access to Harvard's electronic resources, and use of our shared

fellow study space. If required, dedicated office space can be arranged

that carries an additional fee.

How to Apply

Apply online here: https://harvard.az1.qualtrics.com/jfe/form/SV_

51JkxGWLaJ3LpD7 for the AY 2021-2022 competition. The dead-

line for applications is Tuesday, December 1, 2020 at 11:59 PM ET.

The Ash Center is a vibrant and values-driven community. We are

committed to diversity and welcome people of varied backgrounds,

cultures, experiences, and disciplines. We actively seek applications

from people of color, women, the LGBTQIA+ community, persons

with disabilities, and underrepresented backgrounds.

Harvard is an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, national origin, disability status, protected veteran

status, gender identity, sexual orientation, or any other characteristic

protected by law.

If you have questions, please contact Democratic Governance Coordi-

nator James Rasaiah.

Start Date: Fall 2021

https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
http://polisci.mercyhurst.edu.
www.apsanet.org/jobs
https://harvard.az1.qualtrics.com/jfe/form/SV_51JkxGWLaJ3LpD7
https://harvard.az1.qualtrics.com/jfe/form/SV_51JkxGWLaJ3LpD7
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Application Deadline: 12/1/2020

Date Posted: 10/1/2020

Salary: Below $20,000

eJobs ID: 8131

U.S. Naval Academy
Rank: Assistant Professor (American Politics)

Specializations: Congress, Legislative Studies, Quantitative Methods

LOCATION:

United States Naval Academy, Political Science Department

APPLICATION TIMELINE:

Review of applications will begin on October 15, 2020 and will

continue until the position is filled.

ABOUT THE U.S. NAVAL ACADEMY:

The United States Naval Academy is a unique institution of higher

learning located in desirable Annapolis, Maryland. As an historic

officer accession program and premier undergraduate college, the

United States Naval Academy has its own distinctive niche amongst

American educational institutions. Our talented faculty and staff are

united by one common purpose--to develop the next generation of

leaders for naval service. In order to deliver on this promise to our

nation, we recruit from all segments of society to find faculty, instruc-

tors, and support staff who model the highest professional standards.

The United States Naval Academy serves a diverse student body. We

believe that faculty members from diverse backgrounds strengthen

our programs and positively impact student success. The United States

Naval Academy is committed to building a diverse workforce and

encourages qualified applicants from all backgrounds to apply for

consideration.

Every year more than one million people tour &quot;the Yard&quot;

to experience what our employees already know — the United States

Naval Academy is a special place, with a special purpose. Those

selected for employment will find challenging and rewarding work;

state-of-the-art facilities which inspire academic and athletic excel-

lence; the benefits of Federal employment; and exceptional quality-

of-life.

POSITION DESCRIPTION:

The Political Science Department at the U.S. Naval Academy invites

applications for a tenure-track, assistant professor in American Politics

to begin as early as August 2021. USNA is a service academy and

top tier liberal arts college with a commitment to excellence in faculty

teaching and research. American Politics scholars with expertise in

Congress, legislative behavior, congressional elections and other sub-

fields related to Congress are encouraged to apply. A strong methodo-

logical background and commitment to undergraduate teaching is

essential. Candidates should have a robust interest to teach Introduc-

tion to U.S. Government, undergraduate research methods, and

upper-level electives in their fields of concentration. The teaching

load is typically three sections per semester with small section sizes

(18-22 students) and 2-4 course preparations per year. Candidates

should have a robust research agenda and demonstrate potential for

research excellence. Candidates should also have a strong commitment

to student advising and mentoring, and to service to the institution.

This is a 10-month federal excepted service position with a three

year initial academic appointment. Salary for this position will be

commensurate with experience and qualifications.
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MINIMUM AND PREFERRED QUALIFICATIONS:

Minimum:

A Ph.D. in Political Science or closely related field is required (antici-

pated completion of Ph.D. no later than June 2021 is acceptable).

Preferred:

A teaching interest in the following areas: congress and undergraduate

research methods.

HOW TO APPLY FOR POSITION:

Interested candidates should send a cover letter, teaching and research

statements, diversity statement, curriculum vitae, and arrange for three

references that address both teaching and research abilities to the

American Government Search Committee at usna_polisci_amgov_

2020-group@usna.edu.

Please note: Review of applications will begin on October 15, 2020

and will continue until the position is filled.

CONDITIONS OF EMPLOYMENT:

U.S. Citizenship Required

All Civilian Faculty Positions at USNA are subject to a background

investigation. The selected candidate will be subject to a security

investigation leading to successful completion of a background investi-

gation with a favorable adjudication. The selectee's failure to meet

this requirement will be grounds for termination. Background investi-

gations for non-US Citizens often require up to two years to complete,

and for non-US Citizens the background check must be complete

before employment can begin. More information about the back-

ground investigation process can be found at the Academic Dean

and Provost’s website here http://www.usna.edu/Academics/Faculty-

Information/Background-Investigation-Info.php.

IMPORTANT INFORMATION:

The Department of the Navy provides reasonable accommodation to

applicants with disabilities. Applicants with disabilities who believe

they require reasonable accommodation should contact our Human

Resource Office to ensure that the Department of the Navy can

consider such requests. The decision to grant an accommodation will

be made on a case by case basis.

Submit a Demographic Information on Applicants Form to rsharps@

usna.edu. Your responses will not be shared with the panel rating the

applications or to the official making the selection for this position

All Civilian Faculty Positions at USNA are subject to a background

investigation. These investigations are conducted to ensure that indi-

viduals hired are trustworthy, of good conduct, and reliable. More

information about the background investigation process can be found

at the Academic Dean and Provost’s website here http://www.usna.

edu/Academics/Faculty-Information/Background-Investigation-Info.

php.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/29/2020

Salary: Competitive

eJobs ID: 8118

Bucknell University
Rank: Assistant Professor of Political Science

Bucknell University’s Department of Political Science invites applica-

tions for a tenure-track position in American Politics with a specializa-

tion in race and ethnic politics beginning in the fall semester of 2021.

We expect to hire at the Assistant Professor level but are open to

considering outstanding candidates at other ranks. The successful

www.apsanet.org/jobs
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
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candidate will be prepared to teach a core course in American politics, a

course in race and ethnic politics, a course in quantitative or qualitative

research methods, and other American politics courses in the candi-

date’s areas of specialization.

We are especially interested in candidates whose teaching and research

will contribute to the department’s commitment to both diversity

and academic excellence. We welcome candidates who demonstrate

excellence in reflective multicultural and inclusive teaching practices

and who display a strong commitment to collaboration and interdisci-

plinarity. Evidence of teaching experience and excellence as well as

the promise of being a productive scholar are critically important.

The teaching load is five courses over two semesters. By the start date

of the position, candidates are expected to have a Ph.D. in Political

Science with a sub-field specialization in American politics, but ABD

candidates will also be considered with the understanding that the

Ph.D. must be completed before the beginning of the second year.

For additional information and to apply, please go to careers.-

bucknell.edu. The application should include a cover letter, CV,

statement of teaching philosophy, statement of commitment to diver-

sity, three letters of recommendation, graduate transcripts, sample

publications or papers, course evaluations if available, and sample

syllabi relevant to this position. Questions about the position should

be addressed by email to Professor Scott Meinke at smeinke@

bucknell.edu. Applications received by October 20, 2020 will receive

full consideration.

*About Bucknell*

Bucknell University is a private, highly ranked, primarily undergradu-

ate, national liberal arts institution that also offers strong professional

programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-

sity believes that students learn best in a diverse, inclusive community

and is therefore committed to academic excellence through diversity

in its faculty, staff, and students. Applications from members of groups

that have been historically underrepresented in higher education

are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,

growth, and development for a diverse student body, and seeks candi-

dates who are also committed these goals.

Bucknell is committed to supporting the teacher-scholar model of

faculty development. With a student-faculty ratio of about 9:1, small

class sizes are a hallmark of the Bucknell educational experience. The

university sponsors a range of activities to support the development

of its faculty, including a Teaching-Learning Center and generous

research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the

Susquehanna River. The Lewisburg area offers a combination of out-

door recreation opportunities and small-town amenities. In addition

to the cultural and athletic events offered at the University and in

town, the region offers strong schools and medical facilities, and an

affordable cost of living. Bucknell is about three hours from Philadel-

phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/18/2020
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Salary: Competitive

eJobs ID: 8070

Tufts University
Rank: Part Time Lecturer in American Politics Position for

Spring 2021

Part-Time Lecturer in American Politics Position Request for

Spring 2021

The Department of Political Science at Tufts University invites appli-

cations for a part-time lecturer position in American politics for spring

2021 semester. The course load is two courses. Teaching may require

in-person, hybrid or remote assignments. One course should cover

the U.S. Congress; the other course can be determined by the candidate

in conjunction with the Department Chair. Particular areas of interest

include racial and ethnic politics, gender, judicial politics, and state

and local politics, though we welcome applications across the subfield.

Ph.D. or A.B.D. in Political Science or related field required. College/

university teaching experience strongly preferred.

Please submit a dossier including curriculum vitae, statement of teach-

ing interests and/or experience, draft syllabi of at least one proposed

course, and two letters of recommendation. All application materials

must be submitted via Interfolio at http://apply.interfolio.com/78900

The search committee will begin screening applications immediately

and will continue until the position is filled. Please contact James

Pavlick, Administrative Coordinator, at James.Pavlick@tufts.edu with

any questions.

Tufts University, founded in 1852, prioritizes quality teaching, highly

competitive basic and applied research, and a commitment to active

citizenship locally, regionally, and globally. Tufts University also

prides itself on creating a diverse, equitable, and inclusive community.

Current and prospective employees of the university are expected to

have and continuously develop skill in, and disposition for, positively

engaging with a diverse population of faculty, staff, and students.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8065

Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.

www.apsanet.org/jobs
http://apply.interfolio.com/78900
https://apply.interfolio.com/78527
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Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton

appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).
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A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

UPDATE FOR 2021-2022 APPLICATIONS: In light of the ongoing

pandemic, we are not currently reviewing applications for the 2021-

2022 academic year. Please check the listings again (https://dof.

princeton.edu/academicjobs) in January for updated opportunities.**

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible

but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

https://www.princeton.edu/acad-positions/position/17241
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
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Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019

Amherst College
Rank: Assistant Professor Race and U.S. Politics

Specializations: Civil Rights & Liberties, Race & Ethnic Politics,

United States

The Department of Political Science at Amherst College invites appli-

cations for a full-time, tenure-track position at the rank of assistant

professor in the field of race and U.S. politics, with a particular focus

on the Black political experience, beginning July 1, 2021. Amherst

College is committed to enriching its educational experience and its

culture through the diversity of its faculty, administration, and staff.

Within the last decade, Amherst College has profoundly transformed

with respect to its student body. Today, nearly one-quarter of

Amherst’s students are Pell grant recipients; 45 percent of our students

identify as domestic students of color; and 9 percent of our students

are international students. We expect the successful candidate to excel

at teaching and mentoring students who are diverse with regard to
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race, ethnicity, socioeconomic status, gender, nationality, sexual orien-

tation, and religion.

Candidates’ scholarship should examine racial politics in the U.S.

Possible topics include but are not limited to reparations, civil rights,

voter suppression, movements for racial justice, the legacies of slavery

for contemporary politics, the racial policies and constituencies of

political parties, the relationship between racial and ethnic identity,

white privilege, police violence, and racial stratification in urban and

local politics.

Faculty teach two courses each semester and benefit from ample

support for research, including a pre-tenure year-long sabbatical at

full pay. We seek a colleague with a record that demonstrates the

potential for high-quality teaching and research, and who is committed

to excellence in education at the undergraduate level of the aforemen-

tioned student body. Candidates should be comfortable teaching

courses both within and outside their specialties and in directing

undergraduate research projects. The successful candidate must have

a Ph.D. in hand or have fulfilled all requirements for the degree by

the start of the appointment.

Candidates are asked to submit electronically https://apply.interfolio.

com/77688 a letter of application, a CV, three confidential letters of

recommendation, and a single-authored writing sample (e.g., article

or dissertation/book chapter). The letter of application should describe

the main contributions of the candidate’s research and the candidate’s

approach to and experience with teaching. Finalists will be asked to

offer a presentation of their research, and possibly, a brief teaching

demonstration, both via Zoom. Review of applications will begin

on September 14, 2020 and continue until the position is filled.

Applications received by this date will be assured full consideration.

Amherst College is an equal opportunity employer and encourages

persons of all genders, persons of color, and persons with disabilities

to apply. The college is committed to enriching its educational experi-

ence and its culture through the diversity of its faculty, administration,

and staff.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/31/2020

Salary: Competitive

eJobs ID: 7952

Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites

applications for a tenure-track Assistant Professor of Political Science.

This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise

is in one or more of the following fields: racial and ethnic politics,

political theory, and law and judicial politics. The successful candidate

will teach introductory and upper level courses in political theory and/

or American politics (political institutions and behavior and courses

in the Law, Justice and Advocacy minor). The candidate will also be

able to teach a research methods course. Academic advising and stu-

dent mentoring are also expected as well as ongoing scholarly activities.

The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-

cant would be hired at the rank of Instructor and must complete

https://www.princeton.edu/acad-positions/position/17282
www.apsanet.org/jobs
https://apply.interfolio.com/77688
https://apply.interfolio.com/77688
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doctoral degree by: May 2022. Demonstrated evidence of a strong

commitment to undergraduate teaching.

Preferred Qualifications: Evidence of a commitment to political

engagement, an active research agenda, curriculum development, and

undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-

tion. The position will remain open until filled. Salary is competitive

and commensurate with qualifications and experience. Appointment

will be contingent upon verification of eligibility to work in the U.S.

and is expected to begin August 2021. Please visit our website http://

www.salisbury.edu/HR/careers/ to apply online. See the FAQs of

the Online Employment Application System for more information

and instructions.

To be considered an applicant, you must apply online and submit

the following: 1) A letter of interest; 2) curriculum vitae; 3) statements

of research and teaching interests; 4) unofficial transcripts; 5) the

names and contact information of at least three professional references.

All documents must be submitted with your application in the online

employment application system. Questions about the position should

be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-

y.edu.

This position is based in Salisbury, MD, an area with a culturally

diverse population with rich cultural experiences. Salisbury University,

a member of the University System of Maryland is a regionally

accredited four-year comprehensive institution offering 60 distinct

graduate and undergraduate programs. Founded in 1925, Salisbury

University features a beautiful campus close to ocean beaches and

the Chesapeake Bay and 2-3 hours from the metropolitan areas of

Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently

ranked among the nation’s top colleges and ‘best values’ by U.S. News

and World Report, The Princeton Review and other publications.

SU has 440 full-time faculty members serving a student population

of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We

strive to create a truly diverse and inclusive environment where the

richness of ideas, backgrounds, and perspectives of our community

is harnessed to create value for our University community to include

students, faculty, and staff, today and in the future. To this end, the

University recruits exceptional and diverse faculty, staff, and students

from across Maryland, the United States, and around the world,

supporting all members of the University community as they work

together to achieve institutional goals and vision. To learn more about

the University’s commitment to fostering a diverse and inclusive

campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-

ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950
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Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
www.apsanet.org/jobs
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Florida International University
Rank: Judicial Politics Instructor

Subfield(s): American Government and Politics, Public Law, Other

Florida International University is Miami’s public research university,

focused on student success. According to U.S. News and World

Report, FIU has 42 top-50 rankings in the nation among public

universities. FIU is a top U.S. research university (R1), with more

than $200 million in annual expenditures. FIU ranks 15th in the

nation among public universities for patent production, which drives

innovation, and is one of the institutions that helps make Florida the

top state for higher education. The Next Horizon fundraising cam-

paign is furthering FIU’s commitment to providing students Worlds

Ahead opportunities. Today, FIU has two campuses and multiple

centers, and supports artistic and cultural engagement through its

three museums: Patricia & Phillip Frost Art Museum, the Wolfsonian-

FIU, and the Jewish Museum of Florida-FIU. FIU is a member of

Conference USA, with more than 400 student-athletes participating

in 18 sports. The university has awarded more than 330,000 degrees

to many leaders in South Florida and beyond. For more information

about FIU, visit www.fiu.edu.

The Department of Politics and International Relations at Florida

International University in Miami, Florida invites applications to

fill a full-time Instructor position in Judicial Politics. The teaching

assignment is eight courses per academic year, and the successful

candidate will be expected to regularly teach Constitutional Law,

Judicial Process, and the Supreme Court, in addition to other courses

in judicial politics. The anticipated starting date is August 12, 2021.

Candidates should have a Ph.D. in Political Science and/or a J.D.

with relevant teaching experience.

Qualified candidates are encouraged to apply to Job Opening ID

521003 at facultycareers.fiu.edu and include the following as part of

their application: (1) curriculum vitae, (2) cover letter, (3) statement

of teaching philosophy and teaching interests, including a description

of your experiences in sustaining a commitment to diversity and

inclusion, (4) two sample syllabi, (5) teaching evaluations, and (6)

the names, titles, and email addresses of three persons sending letters

of recommendation. Candidates should upload all application materi-

als as a single pdf file. To receive full consideration, applications and

required materials should be received by December 1, 2020. Review

will continue until the position is filled. If you have any questions,

please contact the Department of Politics and International Relations

at pir@fiu.edu.

The Department is home to more than 1,600 undergraduate majors,

almost 100 graduate students, and 38 faculty (see pir.fiu.edu). Situated

in the School of International and Public Affairs (see sipa.fiu.edu),

faculty enjoy opportunities to work with colleagues in seven other

departments (Criminal Justice, Economics, Global & Sociocultural

Studies, History, Modern Languages, Public Administration and Reli-

gious Studies) as well as SIPA’s centers and institutes (i.e., the African

and African Diaspora Studies program, the Center for the Administra-

tion of Justice, the Cuban Research Institute, the Jack D. Gordon

Institute for Public Policy and Citizenship Studies, the Global Energy

Security Forum, the Jewish Studies Program, the Latin American and

Caribbean Center, Miami-Florida Jean Monnet European Studies

Program, and Middle East Studies).

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 3/6/2020

Salary: Competitive

eJobs ID: 7794
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COMPARATIVE POLITICS
Loyola University, Chicago
Rank: Tenure-Track Assistant Professor of Political Science

(Comparative Politics)

2020-21 Search in the College of Arts and Sciences

Department of Political Science

Tenure-Track Assistant Professor, Comparative Politics

Job Title: Tenure-Track Assistant Professor of Political Science (Com-

parative Politics)

Background: The Department of Political Science in the College

of Arts and Sciences at Loyola University Chicago (LUC) invites

applications for a full-time tenure-track position at the rank of Assist-

ant Professor, for academic year 2021-22.

As part of a University-wide, multiyear hiring initiative designed to

diversify the faculty, the department seeks applicants with expertise

in Comparative Politics. Our highest priorities as to functional special-

ization are democratization, ethnic and racial policies, political econ-

omy, and social movements; our highest regional priorities are Asia

and Latin America. As an urban-based Department of Political Science

dedicated to mentoring a diverse student body, many of whom come

from under-represented and under-served populations, we especially

encourage applications from candidates from under-represented

groups. We also encourage applications from scholars committed

to interdisciplinarity (i.e., working with colleagues across different

subfields and disciplines) and the successful pursuit of external grants.

The successful candidate will be joining a department with more than

20 full-time faculty members, over 600 majors and 100 minors, and

four graduate programs (BA/MA, MA/JD, MA, and PhD). For more

information about the department, please visit its website at http://

www.luc.edu/politicalscience/index.shtml

Duties and Responsibilities: Successful candidates will be expected to

teach an introductory course in Comparative Politics, and, according

to their expertise, upper division undergraduate and graduate compar-

ative politics courses, as well as one of the department's regional

politics courses. They may also develop special topics courses in con-

versation with the Department Chair and according to departmental

needs. Additionally, they will be expected to support the department's

student-related programming and academic advising according to the

practices of the department and to serve on departmental and univer-

sity committees as designated by the Department Chair. The successful

candidate is expected to pursue a strong research program, including

the pursuit of external grants.

Minimum Qualifications: The candidate will have a Ph.D. in Political

Science at the time of appointment. Candidates for the position

must clearly demonstrate the potential for excellence in research and

teaching and have a record of (or clear potential for) distinguished

scholarship, grant-funded research, and student mentorship. Experi-

ence working or conducting research in the specialty area of Compara-

tive Politics is desirable. The candidate should be willing to support

the mission of LUC and the goals of a Jesuit Catholic Education.

Special Instructions to Applicants: Candidates should submit to www.

careers.luc.edu (1) a brief letter of interest; (2) a current Curriculum

Vitae; (3) a statement outlining the applicant’s research agenda; (4)

a statement on teaching experience; and (5) a statement addressing

past and/or potential contributions to mentoring a diverse student

body through research, teaching and other channels and engaging a

http://www.fiu.edu.
www.apsanet.org/jobs
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
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diverse community through scholarship and service. Applicants should

also arrange for three recommendations from individuals prepared to

speak to their professional qualifications for this position, especially

in terms of scholarship, teaching and mentorship, to be submitted

electronically to the above website (letter writers will receive an elec-

tronic prompt from LUC). Candidates may forward additional materi-

als related to teaching excellence and samples of scholarly publica-

tions to:

Patrick Boyle, Ph.D., Search Committee Chair

Department of Political Science

Loyola University Chicago

1032 W. Sheridan Road

Chicago, Illinois 60660

Review of applications will begin on January 8, 2021 and continue

until the position is filled.

LUC is an Equal Opportunity/Affirmative Action employer with a

strong commitment to hiring for our mission and diversifying our

faculty. The University seeks to increase the diversity of its professori-

ate, workforce and undergraduate and graduate student populations

because broad diversity – including a wide range of individuals who

contribute to a robust academic environment – is critical to achieving

the University’s mission of excellence in education, research, educa-

tional access and services in an increasingly diverse society. Therefore,

in holistically accessing the many qualifications of each applicant, we

would factor favorably an individual’s record of conduct that includes

experience with an array of diverse perspectives, as well as a wide

variety of different educational, research or other work activities.

Among other qualifications, we would also factor favorably experience

overcoming or helping others overcome barriers to an academic career

or degrees.

As a Jesuit Catholic institution of higher education, we seek candidates

who will contribute to our strategic plan to deliver a transformative

education in the Jesuit tradition. To learn more about LUC’s mission,

candidates should consult our website at www.luc.edu/mission. For

information about the university’s focus on transformative education,

they should consult our website at www.luc.edu/transformativeed.

Start Date: Fall 2021

Date Posted: 11/30/2020

Salary: Competitive

eJobs ID: 8340

University of Toronto
Rank: Comparative Political Economy

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of Comparative Political Economy. The

appointment will be at the rank of Assistant Professor, with an expected

start date of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of appointment, or shortly thereafter, with

a demonstrated record of excellence in research and teaching.

More specifically, we are looking for a scholar of comparative political

economy focused on large- scale changes in capitalist economies,

including shifts in labour markets and systems of production. This

could include, but is not limited to the causes, implications and

consequences of rising income inequality; the political economy of

migration; the political economy of gender, race and other categories
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of political identity; automation, digitalization and growing depen-

dence on artificial intelligence and big data. We are searching for

candidates whose work concentrates on the political economy of

advanced industrialized countries.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University’s downtown (St George) campus. Appli-

cants are encouraged to review the research and teaching profiles of

current faculty members. Please visit our home page Department of

Political Science (https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier including a teaching statement,

sample course materials, and teaching evaluations

submitted as part of the application, as well as strong letters of refer-

ence.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample; and a teaching dossier to include a

teaching statement, sample course materials, and teaching evaluations.

Equity and diversity are essential to academic excellence. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of their contributions to

equity and diversity, which might cover (but need not be limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must arrange to have three letters of reference (on letter-

head, signed and scanned) sent directly by the referee to the Chair of

the search committee in the Department of Political Science, Professor

Antoinette Handley, via e-mail at chair.polisci@utoronto.ca by the

closing date, Monday, January 18, 2021. PLEASE NOTE: this search

is not using the University’s automatic solicitation and collection

functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions about this position, please contact Sari

Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by Monday, January 18, 2021.

http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
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All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2021

Application Deadline: 1/18/2021

Date Posted: 11/26/2020

Salary: Competitive

eJobs ID: 8337

University of Toronto
Rank: Comparative Russian/East European Politics

Assistant Professor – Comparative Russian/East European Politics

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of comparative Russian and Eastern Euro-

pean Politics. The appointment will be at the rank of Assistant Profes-

sor, with an expected start date of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of

appointment, or shortly thereafter, with a demonstrated record of

excellence in research and

teaching. Applicants are expected to have research and teaching exper-

tise in the politics of Russia.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University’s downtown (St George) campus. Appli-

cants are encouraged to review the research and teaching profiles of

current faculty members. Please visit our home page Department of

Political Science (http://politics.utoronto.ca) to learn more about us.
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The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing. Evidence of excellence in teach-

ing will be provided through teaching accomplishments, the teaching

dossier including a teaching statement, sample course materials, and

teaching evaluations submitted as part of the application, as well as

strong letters of reference. Candidates are also expected to show evi-

dence of a commitment to equity, diversity, inclusion, and the promo-

tion of a respectful and collegial learning and working environment

demonstrated through the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must

submit a cover letter; a current curriculum vitae; a research statement

outlining current and future research interests; a recent writing sample;

and a teaching dossier to include a teaching statement, sample course

materials, and teaching evaluations. Equity and diversity are essential

to academic excellence. We seek candidates who value diversity and

whose research, teaching and service bear out our commitment to

equity. Candidates are therefore also asked to submit a 1-2 page

statement of their contributions to equity and diversity, which might

cover (but need not be limited to): research or teaching that incorpo-

rates a focus on underrepresented communities, the development of

inclusive pedagogies, or the mentoring of students from underrepre-

sented groups. Applicants must arrange to have three letters of refer-

ence (on letterhead, dated, signed and scanned) sent directly by the

referee to the Chair of the search committee in the Department of

Political Science, Professor Robert Vipond, via e-mail at chair.polisci@

utoronto.ca by the closing date, Thursday, January 7, 2021. PLEASE

NOTE: this search is not using the University’s automatic solicitation

and collection functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions

about this position, please contact Sari Sherman at chair.polisci@utor-

onto.ca.

All application materials, including reference letters, must be received

by Thursday, January 7,

2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
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Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as

accessible as possible and provide accommodations as required for

applicants with disabilities.

If you require any accommodations at any point during the application

and hiring process, please

contact uoft.careers@utoronto.ca.

Start Date: Summer 2021

Application Deadline: 1/7/2021

Date Posted: 11/26/2020

Salary: Competitive

eJobs ID: 8336

Macalester College
Rank: Comparative Politics

Macalester College

Visiting Assistant Professor or Visiting Instructor

Political Science (Comparative Politics)

The Macalester College Department of Political Science invites appli-

cations for a visiting position at the rank of Visiting Assistant Professor

(PhD) or Visiting Instructor (ABD), for the 2021-2022 academic

year. Candidates should have, or be close to completing, a PhD in

Political Science with a focus on comparative politics, open to any

regional specialty except Latin America (to avoid duplicating current

course offerings). We are especially interested

in candidates who would further diversify our faculty and curriculum.

The position is in Macalester’s Political Science department but may

also contribute to other interdisciplinary programs at Macalester.

The teaching load is five courses per year, and should include Founda-

tions of Comparative Politics and other comparative politics courses.

The candidate would likely teach the introductory course both Fall

and Spring semesters, to reduce their number of course preparations.

Inquiries and applications can be directed to Professor Paul Dosh,

Chair of Political Science, dosh@macalester.edu. Applicants should

submit a cover letter, CV, up to 3 letters of reference, and evidence

of teaching effectiveness. The cover letter should indicate which

courses the applicant is prepared to teach. Applications are due no

later than February 1, 2021.

Salary and benefits are competitive, and the Political Science depart-

ment is committed to mentoring visiting faculty; past visitors have

found their time at Macalester to be a strong launching pad from

which to secure tenure-track positions at other institutions. Macalester

College and the Political Science department are committed to student

and faculty diversity, equity, and inclusion. As an Equal Opportunity

employer supportive of affirmative efforts to achieve diversity among

its faculty, Macalester strongly encourages applications from women

and members of underrepresented minority groups.
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Macalester College is a highly selective, private liberal arts college in

the vibrant Minneapolis-Saint Paul metropolitan area, with a popula-

tion of approximately three million people and home to numerous

colleges and universities, including the University of Minnesota.

Macalester's diverse student body comprises over 2,000 undergradu-

ates from all 50 states and the District of Columbia and 95 nations.

The College maintains a longstanding

commitment to academic excellence with a special emphasis on inter-

nationalism, multiculturalism, and service to society.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 11/25/2020

Salary: Competitive

eJobs ID: 8333

Christopher Newport University
Rank: Political Science Faculty Position (Rank Open) and Direc-

tor of the Reiff Center

Christopher Newport University invites applications for the position

of Political Science Faculty and Director of the Reiff Center, effective

August 2021. The successful candidate will have an appointment

in the Department of Political Science with teaching and research

responsibilities in the areas of international human rights, conflict

resolution, ethnic conflict, and genocide studies. Applicants must be

committed to undergraduate education and demonstrate the potential

for excellence in teaching and research with undergraduates. In addi-

tion, applicants must have a promising scholarly agenda and commit-

ment to taking an active part in the life and work of the University.

The duties of this position will also include administrative leadership

of the Reiff Center. The Reiff Center’s mission is to pursue the study

of ethnic conflict, conflict resolution, human rights violations, and

genocide through research, campus visits by those with expertise and/

or experience in these areas, classes investigating these subjects, and

study abroad experiences for students interested in these topics. The

Reiff Center currently has an endowment of more than one million

dollars. Named in honor of Dr. Theodore R. Reiff, a retired physician,

medical educator, and researcher, the Center applies historical, politi-

cal, social, and international perspectives to its initiatives. For more

information visit https://cnu.edu/reiffcenter/ .

The nominal teaching load is 2-2. An earned Ph.D. in Political Science

or a closely related field is required for appointment at the rank of

Assistant Professor. Exceptionally well-qualified candidates will be

considered for appointment at a higher rank with tenure. Phi Beta

Kappa membership is highly desirable.

The Department of Political Science at Christopher Newport Univer-

sity is composed of 11 dedicated faculty members whose research

represents the core areas of the discipline including American politics,

comparative politics and international relations, and political theory.

Our 300 majors have produced research that has been nationally

recognized, and many attend prestigious law and graduate schools

and go on to successful careers in law, higher education, as well as

local, state, and federal government. The Department offers a Bachelor

of Arts degree in Political Science, as well as three minors in Political

Science, Human Rights and Conflict Resolution, and U.S. National

Security Studies. Candidates wishing to know more about the depart-

ment and its academic programs are invited to visit https://cnu.edu/

academics/departments/politicalscience/.

CNU is committed to outstanding teaching and learning, undergradu-

ate education, and the liberal studies core; The Fall 2020 freshman
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class of 1,155 students was selected from 7,300 admission applications,

and presented average high school GPA and SAT scores of 3.8 and

1184, respectively. The University has a new and technologically

advanced campus, located between Colonial Williamsburg and the

Virginia coast. The campus integrates the University’s liberal arts

vision, nurturing mind, body, and spirit. Facilities include the state-

of-the-art Trible Library; three new academic buildings including a

newly opened integrated science building; the Freeman Center athletic

complex; and the I.M. Pei-designed Ferguson Center for the Arts,

which brings to Virginia the finest performing artists in the world.

Opening in 2021 and adjoining the Ferguson Center, the $57 million

Fine Arts Center will house over 7,500 sq. ft of gallery exhibition

space, state-of-the art teaching and museum learning spaces, studios

and classrooms. It will serve the university community and the entire

Peninsula region.

Our faculty enjoy an atmosphere of collegiality and mutual respect

that rewards outstanding teaching and fosters active intellectual and

creative engagement. Christopher Newport is committed to ensuring

that all people are welcomed, honored and fully engaged in the life

of our academic community. We recruit exceptional and diverse fac-

ulty and encourage applications from individuals who are underrepre-

sented in their profession. Faculty are productive scholars and research-

ers, supported by professional development funds. Faculty and admin-

istrators regularly consult and collaborate as the University works to

sustain a culture of scholarly inquiry, informed debate, and civic action

that enriches students, faculty, and the surrounding community. The

result is a supportive and cohesive academic setting in which the

University cultivates and carries forward its mission. The University

is among the highest ranked in the nation for its quality of life

and innovative spirit. Competitive salary with excellent health and

retirement benefits and a well-designed family leave policy further

enhance the workplace. For further information, please visit our web-

site at http://www.cnu.edu.

To apply, please visit https://jobs.cnu.edu/postings/ to upload a letter

of interest, current curriculum vitae, graduate transcripts (photocopies

acceptable for initial screening), statement of teaching philosophy, a

one-page statement articulating how your teaching, scholarship and

service would contribute toward fostering an inclusive learning envi-

ronment on campus, evidence of teaching effectiveness, and three

letters of recommendation. (Letters should be uploaded with applica-

tion materials or emailed to facultyrecruitment@cnu.edu). Letters of

reference will be the only documents accepted via email.

Review of applications will begin on January 3, 2021.

Applications received after January 3, 2021 will be accepted but

considered only if needed.

Search finalists are required to complete a CNU sponsored back-

ground check.

Start Date:
Application Deadline: 1/3/2021

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8325

Nuffield College
Rank: Postdoctoral Researcher, International NGOs in the Long

Humanitarian Century: Legacy, Legitimacy and Leading into

the Future

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: History & Politics, International Political Economy,

International Law & Organizations

Postdoctoral Researcher - International NGOs in the Long Humani-

tarian Century: Legacy, Legitimacy and Leading into the Future
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Nuffield College intends to appoint a Postdoctoral Researcher to

support the work of the 'International NGOs in the Long Humanitar-

ian Century: Legacy, Legitimacy and Leading into the Future' research

programme. Directed by Andrew Thompson (Professor of Imperial

and Global History, Nuffield College) and Sir Mike Aaronson (Hon-

orary Fellow, Nuffield College), the programme explores contempo-

rary challenges facing the aid and the International aid sector, with

a focus in the domains of geopolitical change; international relations;

institutional leadership, development and ambition; political economy

and market factors; and state behaviors and relationships to the state.

We seek a researcher whose interests and experience fit into these

broad domains.

The Postdoctoral Researcher will conduct independent original

research in areas relevant to the overarching research programme,

taking the lead in the design, conduct, and interpretation of research;

and identifying additional research areas of interest to the programme.

She or he will disseminate research results through publications in

working papers and academic journals, and presentations at workshops

and conferences, as well as producing pieces aimed at non-academic

audiences. The postdoctoral researcher will organise workshops, con-

ferences, and other events associated with the research programme.

She or he will contribute to a commissioned report on ‘The Future

of International NGOs’ targeted at academic, policy and practitioner

communities, and will assist with external funding applications. The

Postdoctoral Researcher may also undertake ad hoc paid teaching or

supervision within the collegiate University in Oxford.

Applicants should hold, or be close to completing, a PhD/DPhil in

a relevant social science discipline such as history, political science,

sociology, or international relations. They should possess research

experience and expertise appropriate for the research programme

agenda, including archival research skills, familiarity with archives of

non-state actors and NGOs, and experience of fieldwork, including

structured interviews and gathering oral history records. Applicants

should demonstrate high-quality academic research abilities in their

scholarly writing and publications in peer-reviewed journals, commen-

surate with their career stage. The ability to translate and distil complex

research results for non-academic readers, to work collaboratively with

non-academic partners, and to undertake cross-disciplinary work are

essential. Applicants should possess excellent oral and written commu-

nication skills, and organisational skills, together with exemplary inter-

personal skills and the ability to work effectively within a small research

team and under their own initiative. Experience of authoring successful

funding bids, or of collaborative working with NGOs would be

an advantage.

The post is full-time and fixed-term for three years, starting on 1

March 2021 or as soon as possible thereafter. Applications from

candidates who wish to take up the post on a part-time basis will

also be considered. The salary will be GBP 34,804 p.a. (pro-rated as

appropriate). The post will be based at Nuffield College.

Further particulars and application instructions are available on the

College website at https://www.nuffield.ox.ac.uk/media/4329/jd-

ingos-pr.pdf

The closing date for applications is Monday 21 December 2020.

Start Date: Spring 2021

Date Posted: 11/23/2020

Salary: $40,000 - $49,999

eJobs ID: 8323
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University of Cambridge
Rank: 3-year Lecturer (Assistant Professor) International Poli-

tics & History

The Department of Politics and International Studies is seeking to

appoint a 3-year University Lectureship (equivalent to Assistant Pro-

fessor) in International Politics & History starting 1st September

2021. The salary range is £41,526-£52,559.

The successful candidate will have a record of research publications

commensurate with the international reputation and top-rank research

rating of the University of Cambridge. Primary teaching responsibili-

ties will include contributing to the development, delivery and supervi-

sion of undergraduate teaching in the History & Politics Tripos, and

graduate teaching the MPhil in Politics and International Studies,

but the candidate will also be expected to contribute across the Depart-

ment’s teaching responsibilities in providing at least 40 hours of

lectures and seminars annually plus individual supervisions. Candi-

dates should demonstrate a willingness and ability to contribute to

the self-governance of the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

• Doctorate in a relevant subject area (or clear evidence that comple-

tion of such a doctorate is imminent);

• Evidence of ability to publish research on International Politics in

the leading international scholarly outlets;

• Evidence of ability to teach in the MPhil in Politics and Interna-

tional Studies as well History & Politics degrees;

• Ability to play an effective and collegial role in the life and work

of the Department;

Further information about the Department can be found at www.

polis.cam.ac.uk

Please see further information and apply via the link http://www.

jobs.cam.ac.uk/job/26176/

References will be requested from short-listed candidates. The closing

date for this post is 1 January 2021.

We particularly welcome applications from women and/or candidates

from a BME background for this vacancy as they are currently under-

represented at this level in the Department.

Enquiries can be made to the head of department Prof. Jason Sharman

(jcs207@cam.ac.uk). Interviews for shortlisted applicants will be sched-

uled after the application close date. Enquiries about applications

should be addressed to Ms Louisa Bailey (lkb44@cam.ac.uk). Please

quote reference UE23367 on your application and in any correspond-

ence about this vacancy.

The University actively supports equality, diversity and inclusion and

encourages applications from all sections of society.

Start Date: Fall 2021

Application Deadline: 1/1/2021

Date Posted: 11/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8319

Columbia University
Rank: Post Doctoral Fellowship

Subfield(s): International Relations, American Government and Pol-

itics, Comparative Politics

Specializations: China, International Security, International Politi-

cal Economy

Columbia University & Harvard University
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China and the World Program (C&WP)

Weatherhead East Asian Institute (WEAI)

Professors Thomas J. Christensen of Columbia University’s School

of International and Public Affairs and Alastair Iain Johnston of

Harvard University’s Government Department jointly founded the

China and the World fellowship program for the advanced study of

China’s international relations in 2005. As part of Professor Christen-

sen’s recent move to Columbia University, the Program was renamed

the Columbia-Harvard China and the World Program (C&WP) in

2018. The China and the World Program supports research that

integrates theoretical innovations in the field of international relations

with the rigorous study of China’s interactions with countries, regions,

institutions, and non-state actors.

For academic year 2021-2022, C&WP will collaborate with the

Weatherhead East Asian Institute at Columbia University (WEAI) to

award 2 postdoctoral research fellowships. Both fellows will be in

residence at Columbia University (one funded by WEAI and one

funded by CWP), and will teach one course in the spring semester.

When not attending to program-related duties, fellows’ time should

be devoted to their own research, and to participating actively in the

life of C&WP and WEAI. Fellows also will be expected to make at

least one public presentation during their appointment and participate

in the annual C&WP workshop where an entire day is devoted entirely

to the examination of the fellows’ research by former fellows of the

program. Preference will be given to applicants who are currently

working on revising their Ph.D. thesis for publication as a book, or

who are just beginning a second major research project.

The appointment is for the 2021-2022 year, beginning September

1, 2021, ending August 31, 2022. The position comes with shared

office space and access to the libraries and resources of Columbia

University, access to all of which is COVID permitting.

Qualifications:

? Applicants must have completed all Ph.D. requirements (dissertation

completed and filed) between May 1, 2018 and August 31, 2021.

? Applications from individuals who hold or have held full-time

teaching appointments will not be considered.

? Only applicants working on some aspect of China’s relations with the

outside world that supports CWP’s and WEAI’s missions need apply.

Application Process:

To apply, submit application materials to sipacwp@columbia.edu.

Please note that applicants are required to send all files in one email

or to upload them to a cloud based application and send the URL

via email for full consideration. Faxed or mailed applications will not

be considered.

? 1-2 page cover letter that briefly states your interest in the program,

your background, and a summary of your research project

? Updated Curriculum Vitae, including a list of classes taught (if any)

? Project description

? Two scholarly writing samples

? One course proposal with syllabus for a seminar directed at M.A.

students and advanced undergraduates

? Course evaluations for classes taught (if any)

? Unofficial transcripts from all graduate-level degrees

? Two letters of reference. Please note: Applicants should submit only

the name and contact information of their referees. Referees should

submit their letter directly to sipacwp@columbia.edu.

http://www.jobs.cam.ac.uk/job/26176/
http://www.jobs.cam.ac.uk/job/26176/
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Application Deadline

All application materials, including letters of reference, must be

received by December 20, 2020, 11:59 p.m. EST. Candidates may

be invited for an interview to be held by video or phone. All evaluations

made in connection with applications received are confidential.

Successful applicants will be notified of the outcome of their applica-

tions in February 2021; a public announcement will be made by

April 2021.

For more information about the Columbia-Harvard China and the

World Program, or the Weatherhead East Asian Institute, please visit

www.CWP.SIPA.Columbia.edu, and www.weai.columbia.edu

respectively.

This search is subject to all rules and regulations of Columbia Univer-

sity. All qualified applicants will receive consideration for employment

without regard to age, race, color, religion, sex, sexual orientation,

gender identity or expression, national origin, disability status, pro-

tected veteran status, pregnancy and pregnancy-related conditions, or

any other characteristic protected by law.

Additionally:

• As the COVID-19 Pandemic is an evolving concern around the

world, these expectations guidelines are subject to change.

• The Weatherhead fellowship for 2021-2022 is subject to final

approval from the University and is tentative at this time. This

tentative approval is only applicable to one of the two fellowship

slots. Meaning that there will be at least 1 fellow for next year and

hopefully 2. Thank you for your patience during this challenging

time.

Start Date: Fall 2021

Application Deadline: 12/20/2020

Date Posted: 11/20/2020

Salary: $60,000 - $69,999

eJobs ID: 8250

University of Alabama, Tuscaloosa
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Job Summary: Postdoctoral Research Associate positions available to

persons with degrees and research interests within Political Science,

with the goal of transitioning successful candidates into tenure-track

positions in the University of Alabama’s College of Arts & Sciences.

The College of Arts & Sciences at the University of Alabama and

the Department of Political Science seeks applications for the Dean’s

Postdoctoral Research Associate positions. Area of specialization is

open. Successful candidates will hold terminal degrees and demon-

strate a record of academic achievement in a research area or areas

covered in Political Science. The department will establish a series

of structured merit-based evaluations with the goal of transitioning

successful candidates into tenure-track positions. The Dean’s Postdoc-

toral Research Associate positions have been established through a

major College initiative begun in 2019 to promote an inclusive schol-

arly environment in which outstanding scholars support the advance-

ment of diversity, equity, and inclusion in the College.

Required Minimum Qualifications: Applications are encouraged from

excellent candidates with research interests in Political Science. Joint
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appointments across departments are possible. The minimum require-

ment at the time of the appointment is a Ph.D. or other terminal

degree in a field of research represented within the College of Arts &

Sciences. Initial appointments are for one year, with renewal contin-

gent upon demonstration of research productivity. The Department

of Political Science will develop mentoring plans detailing benchmarks

for possible transition of Postdoctoral Research Associates into tenure-

track professorship positions. Standard university hiring practices will

govern any process of transitioning Postdoctoral Research Associates

into tenure-track professor positions. Review of applications will begin

January 1, 2021.

Apply at: https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-

scientist-political-science-psc-511934

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8314

United States Air Force Academy
Rank: Visiting Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science anticipates filling an 11-month

Visiting Professor (VP) position beginning June 29, 2021. The

appointment will be for the entire academic year, ending in May of

2022 (though semester appointments will be considered). The candi-

date must also be strongly committed to teaching undergraduates and

be a full-time “career employee” at a US institution of higher educa-

tion. The qualified candidate must agree to return to his/her institution

in a full-time status following the VP year at the Air Force Academy.

The United States Air Force Academy, located just north of Colorado

Springs, Colorado, is an undergraduate institution which awards the

Bachelor of Science degree as part of its mission to educate, train,

and inspire men and women to become officers of character, motivated

to lead the United States Air Force in service to the nation. Candidates

must have a PhD in political science or a closely related field, preferably

with an emphasis on American Government, International Relations,

or Comparative Politics. The selected candidate will be subject to a

security investigation and must meet eligibility requirements for access

to the network and the use of government computer systems. The

Air Force Academy will reimburse the VP’s home academic institution

for the visiting professor’s salary (11 months of pay) and benefits

during his or her time at the Academy, and moving expenses will be

provided. To apply, send a letter of application, a curriculum vitae,

and three references (ensure addresses and telephone numbers are

provided) from individuals familiar with your professional work to:

HQ USAFA/DFPS (Attn: David Sacko), 2354 Fairchild Drive, Room

6L-154, US Air Force Academy CO 80840-6258. Application pack-

ages may also be emailed to Dr. David Sacko at David.Sacko@

usafa.edu. The deadline for applications is November 23, 2020. The

Federal Government is an equal opportunity employer. The United

States Air Force Academy values the benefits of diversity among the

faculty to include a variety of educational backgrounds and profes-

sional and life experiences. U.S. citizenship is required. USAFA’s

Department of Political Science homepage can be found at: https://

www.usafa.edu/academic/political-science/.

Start Date: Summer 2022

Application Deadline: Open until Filled

http://www.weai.columbia.edu
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Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8298

St. Joseph's College
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Politi-

cal Theory

Specializations: Developing Nations, Foreign Policy, Latino Politics

St. Joseph’s College, a mission-driven liberal arts college with campuses

in Patchogue, Long Island and the Clinton Hill area of Brooklyn,

invites applications for a full-time tenure-track position in Political

Science at the rank of assistant professor. The position requires teach-

ing on both campuses. Start date is September 2021. Preference will

be given to candidates with expertise in comparative government and

international relations. The teaching load is 4 classes per semester.

Applicants must show promise in scholarship along with excellence

in teaching. Candidates are asked to submit their material as one

PDF document.

Ph.D. in Political Science required by date of hire.

Send cover letter, curriculum vitae, teaching statement, letters of

recommendation, and student evaluations before December 7 to:

politicalscience@sjcny.edu

Professor Raymond D’Angelo, Chair

Department of Social Sciences

St. Joseph’s College

245 Clinton Avenue

Brooklyn, NY 11205

718.940.5747

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/13/2020

Salary: Competitive

eJobs ID: 8288

University of Gothenburg
Rank: One or several Postdoctoral Research Fellow in Political

Science, with a focus on political behavior and political sociology

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Social Welfare, Gender Poli-

tics & Policy

The University of Gothenburg tackles society’s challenges with diverse

knowledge. 49 000 students and 6 400 employees make the university

a large and inspiring place to work and study. Strong research and

attractive study programmes attract scientists and students from

around the world. With new knowledge and new perspectives, the

University contributes to a better future.

The Gothenburg Research Program on Pregnancy and Politics (Pre-

gDem) is a research collaboration between political scientists, mid-

wives and obstetricians. The aim is to create a profound understanding

of how pregnancy, childbirth and early parenthood affect the pregnant

woman’s and her partner’s views of society. Central outcome variables

include policy opinions and ideological priorities, institutional trust,

political interest and awareness, political participation, parental identi-

ties and gender roles. Central independent variables include health,
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intake of information, contact with the welfare state, couple dynamics,

socio-economic background and the corona-pandemic. We use longi-

tudinal survey data (most importantly The Swedish Pregnancy Panel,

The Swedish Citizen Panel, The Swedish Level of Living Survey and

the Irish Mammi survey), register data on medical records (from the

so-called Graviditetsregistret) and cross-sectional survey data from the

Society, Media and Opinion Institute and the Swedish National

Election Studies.

The project website (under development) is found here: https://www.

gu.se/en/research/gothenburg-research-program-on-pregnancy-and-

politics-pregdem

PregDem is led by Elin Naurin (Director) and is financed by the

Swedish Research Council, Knut & Alice Wallenberg Foundation

and University of Gothenburg. You can read an interview with the

research director here: https://kaw.wallenberg.org/en/research/

pregnancy-and-perceptions-politics

Job assignments

The Postdoctoral research fellow will conduct research with a focus

on the main questions of the research program, in collaboration with

the research director and with other scholars in the team. More

specifically, (s)he will analyze and publish original research using the

data that is collected within the project, especially the data from the

Swedish Pregnancy Panel and the Swedish Citizen panel.

One of PregDem’s strengths is the flexibility and collaborative spirit

of everyone in the research group, focusing on reaching the goals of

the data collection and research program. This includes a willingness

to contribute to coding of data, quality control, data management,

respondent contact and/or teaching during peak periods. For this

position, the service component will include tasks connected to the

supervision of online survey data coming in in the final two waves

of a panel survey. It will also include participating in the writing of

research funding applications. The Postdoctoral Research Fellow may

be asked to perform service to the PregDem program up to one-third

of FTE.

Eligibility

The postdoctoral research fellow position is open to candidates who

have received a PhD in political science or related field latest by the

first day of employment.

Assessment

Applications will be evaluated primarily on research excellence in

research on political opinion and behavior and/or political sociology

with a particular view towards areas of relevance to the PregDem

project. One or more of the following scientific skills are also merito-

rious;

1. A well-developed proposal of high scientific quality, for a research

project that falls within and preferably further develops PregDem,

based on the above-mentioned outcome and independent variables.

3. Advanced knowledge in longitudinal/panel data techniques.

3. Demonstrated research expertise on: political socialisation, parent-

hood, partner dynamics, health and politics, political participation,

political interest and knowledge, political opinion, political trust,

welfare state, gender and politics.
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We will make an overall assessment of the applicants’ qualifications

and select one judged to complement the rest of the team in the best

way possible for the needs of the program. Personal qualities relevant

for the position are of great importance.

Employment

Fixed-term employment, two years, full time in residence, start date

as soon as possible. Location: Department of Political Science, Univer-

sity of Gothenburg

For more details on appointment procedures, please visit: https://

web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746

Start Date: Spring 2021

Application Deadline: 1/4/2021

Date Posted: 11/13/2020

Salary: Negotiable

eJobs ID: 8284

University of Pennsylvania
Rank: Borders & Boundaries - post doc

BORDERS & BOUNDARIES IN WORLD POLITICS, AY

2021-2022

The Project on Borders and Boundaries in World Politics is looking to

fill two postdoctoral fellow positions. Both are one-year and renewable.

Partially supported by the National Science Foundation, the Project

is concerned with boundaries between organized human communities,

broadly understood. International borders, border regions and border

crossings have multiple significance as designations of state authority,

security buffers, expressions of social meaning and opportunities for

economic integration. Border regions and activities speak to national

and local encounters with neighbors and the rest of the world. This

project is concerned with how humans demarcate the space between

“us” and “them.” It contextualizes border architecture, infrastructure

and institutions as expressions of various social, political and economic

anxieties associated with globalization. This research team will concern

itself with a broad range of questions relating to “bordering” in world

politics. The project team is run by Professor Beth Simmons, Andrea

Mitchell University Professor in Law, Political Science, and Business

Ethics, as well as Assistant Professor Michael Kenwick (Rutgers Uni-

versity).

Research Postdoctoral Fellowship: The postdoctoral fellow will split

their time between their own research and Borders & Boundaries

project research. Postdoctoral fellows will be expected to work 25% of

their time on project research. Applicants with an interest in territorial

politics; migration and movement across borders; development in

and across border regions; border crossing regimes, architectures and

institutions; transnational migration; transnational crime, human traf-

ficking and law enforcement across borders; and related issues are

welcome to apply. Skills in empirical spatial analysis, GIS technologies,

mapping technologies, experimental analyses, computerized textual

and imaging analyses, and similar technologies are highly desirable, as

are computer programming skills and experience using large computer

databases and statistical software.

Research and Program Management Postdoctoral Fellowship: The

post-doctoral fellow will work with and help manage the Borders &

Boundaries research team. Since the successful candidate will have

primary responsibility for managing team effort and output, strong
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data management and organizational skills are essential. Skills in com-

putational methods, GIS and spatial data analytics, textual and imag-

ing analysis, network analysis, and/or experimental methods are partic-

ularly valued, as is experience working within a research lab. We

welcome candidates pursuing research careers inside or outside acade-

mia. Substantive interest in territorial politics; migration; development

in and across border regions; border crossing regimes; transnational

crime, law enforcement across borders and related issues is valued.

The fellow is expected to actively work on lab projects and coordinate

efforts among team members.

Requirements and Application Information

There are no mandatory teaching responsibilities. Postdoctoral fellows

will be expected to give a presentation during the academic year in

the Perry World House Seminar Series, engage with Perry World

House’s Undergraduate Student Fellows, and attend regularly sched-

uled seminars. Perry World House will also introduce each postdoc-

toral fellow to related faculty and leaders of centers and institutes at

the University of Pennsylvania.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees since June 2019, or who expect to complete

their degree by June 2021. Applications will be reviewed starting

Monday, January 4, 2021. To receive full consideration, applications

and letters of recommendation should be received by that date.

To apply, please go to http://apply.interfolio.com/80777. Applicants

will be asked to complete a short form as well as upload a cover letter,

CV/resume, one-page research statement, writing sample, unofficial

Ph.D. transcript (only required for current graduate students), and

contact information for a letter writer, who will be asked to submit

a confidential letter of recommendation through Interfolio.

Other Information

Upon provision of and contingent upon proof of conferral of the

Ph.D. degree, Borders & Boundaries postdoctoral fellow positions

pay a stipend of $54,000 plus relevant fees and health insurance. The

position also provides $2,000 in research support.

If you have questions, please email worldhouse@pwh.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8273

University of Pennsylvania
Rank: Global Innovation Program - Post Doc

GLOBAL INNOVATION PROGRAM

The Global Innovation Program at the University of Pennsylvania’s

Perry World House invites applications for its postdoctoral fellowship

program during the 2021-2022 academic year. The Global Innovation

Program is the research arm of Perry World House, the University

of Pennsylvania’s hub for global engagement and interdisciplinary

international policy research. Perry World House connects Penn to

the international policy world through research, student engagement,

and public programming, bringing the university’s intellectual

resources to bear on the urgent global challenges of the 21st century.

We hope to bring several postdoctoral fellows to campus for the 2021-

2022 academic year. We are seeking excellent scholars who study

global affairs and have interests in interdisciplinary outreach and

policy relevance. We are particularly interested in applicants in the

following areas:

• The Future of the Global Order: Power, Technology, and Gover-

nance

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
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• Global Shifts: Urbanization, Migration, and Demography

The Future of the Global Order

Changes in global economic, military, and technological circumstances

are evident in growing concerns around the world about the future

of arms control, multilateral economic institutions, technological

decoupling, the future of the Islamic State, and more. The post-Cold

War global order may be at a tipping point. In addition, systemic

trends, such as globalization and climate change, mean that the chal-

lenges of today and tomorrow will be global – and require global

responses. The role of automated trading algorithms in the 2010

“Flash Crash” in the United States, combined with the specter of

drone warfare around the world due and the proliferation of military

robotics, highlight how the intersection of technologies, such as cyber

and robotics, presents enormous challenges for global business and

diplomatic norms. In a time of change, academic research has the

potential to shed significant light on these issues and highlight new

and important approaches for the global policy community.

In this theme area, Perry World House will focus in part, but not

exclusively, on four areas: the impacts of emerging technologies for

global politics, shifting global power balances and how they influence

both state and non-state actors, the evolution of international legal

regimes, and the ability of the international community to sustain

effective governing institutions in times of change. We particularly

hope to have a postdoctoral fellow as part of our new project on

emerging technologies and global politics.

Global Shifts

Crises such as the COVID-19 pandemic and climate change-induced

extreme weather events, as well as growing urbanization, migration,

and demographic changes, are radically transforming the human envi-

ronment and creating new risks to well-being. New and changing

migration patterns, whether propelled by armed conflicts, instability

due to environmental changes, or economic hardships have profound

consequences for people on the move and for those left behind.

Similarly, the true risks of climate change are a function not just of

hazards such as rising sea levels, fires, and tropical cyclones, but the

physical location of people and the level of community and govern-

ment support in place.

Explaining these complex societal changes, and the policy responses

necessary to address them, requires a multi-disciplinary and interdisci-

plinary approach. Perry World House’s Global Shifts program aims

to develop an analytical understanding of these problems and suggest

new policy approaches to them. It draws on the University’s expertise

in urban studies, sociology, demography, law, philosophy, health

sciences, environmental sciences, and political science to do so. We

invite postdoctoral fellows working within any of these sub-thematic

areas, and especially encourage scholars working at the intersection or

across multiple of them—such as climate change’s effects on migration

patterns or the impact of city policymaking on migration and refugees.

Requirements and Application Information

There are no mandatory teaching responsibilities. Postdoctoral fellows

in the Global Innovation Program will pursue their own research as

well as participate in the intellectual life of Perry World House.

Postdoctoral fellows will be expected to give a presentation during

the academic year in the Perry World House Seminar Series, publish

policy relevant scholarship related to Perry World House themes, and

attend regularly scheduled seminars. They will also be expected to

spend up to 10% of their time contributing to the intellectual environ-

ment at Perry World House, including working with Perry World

House’s Undergraduate Student Fellows, as well as designing and

planning engagements in relevant theme areas. Perry World House
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will provide mentorship, professional guidance, and introduce each

postdoctoral fellow to related faculty and leaders of centers and insti-

tutes at the University of Pennsylvania.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees (including a J.D. in the case of applicants focused

on international legal regimes) since June 2019, or who expect to

complete their degree by June 2021. Applications will be reviewed

starting Monday, January 4, 2021. To receive full consideration,

applications and letters of recommendation should be received by

that date.

Upon provision of and contingent upon proof of conferral of the Ph.D.

degree, all postdoctoral fellow positions pay a stipend of $54,000 plus

relevant fees and health insurance. The position also provides $2,000

in research support.

To apply, please go to: http://apply.interfolio.com/80778. Applicants

will be asked to complete a short form as well as upload a cover

letter, CV/resume, one-page research statement, writing sample, and

unofficial Ph.D. transcript (only required for current graduate stu-

dents). We will also ask for the name and email address of two letter

writers who can submit a letter of recommendation.

If you have questions, please email worldhouse@pwh.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8272

University of Pennsylvania
Rank: Identity & Conflict Lab - post doc

PENN IDENTITY & CONFLICT LAB

The Penn Identity & Conflict (PIC) Lab, led by Professor Nicholas

Sambanis at the Department of Political Science of the University of

Pennsylvania, seeks exceptional candidates for a one-year, full-time,

renewable, residential appointment as a postdoctoral research fellow.

The Lab is dedicated to addressing a broad range of critical questions

focused on inter-group conflict. The Lab prioritizes research in three

key areas: how social identities shape individual behavior, how conflict

affects identities, and what interventions are effective in reducing

inter-group conflict. Both violent and non-violent forms of conflict

are considered, ranging from bias, discrimination, and protest to

ethnic violence, secessionism and war. The Lab’s recent work has

focused on appeals to shared norms and normative change as strategies

for conflict reduction; and on the cultivation of shared civic and

national identities as instruments of peace-building. The Lab seeks

to integrate knowledge across the social and behavioral sciences to

better understand these topics.

Fellows will split their time between their own research and work

with Professor Nicholas Sambanis on different projects developed in

the PIC Lab. Fellows will be expected to work on one or more ongoing

projects in three broad areas: conflict and cooperation between native

and immigrant populations; normative change and conflict behavior;

and nation-building and state-building in conflict-affected countries.

Innovative new project proposals by fellows can also be considered

and funded by the Lab.

Requirements and Application Information

Job responsibilities will vary depending on the strengths and interests

of the successful applicant but will include some combination of

conducting research and co-authoring papers and reports with the

PIC Lab Director and affiliated faculty; assisting with grant proposals;

providing support with data collection, management, and analysis for

www.apsanet.org/jobs
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ongoing projects; and managing the Lab website and seminar series.

Successful applicants will have excellent training in quantitative meth-

ods with an emphasis on statistical analysis, survey methods and

experimental methods. Programming skills are highly desirable. Appli-

cants should have outstanding organizational and communication

skills and prior experience using large databases and different statistical

software (including Stata, R, and Qualtrics). Applicants should be

intellectually curious, ambitious, energetic, and self-motivated; they

should be able to work independently, but also as part of a team;

and be open to travel for fieldwork if conditions allow. Training in

behavioral economics and/or social psychology is a plus.

There is no formal teaching requirement. Fellows will be expected to

help organize the PIC Lab workshop, which will meet bi-weekly; they

will give at least one presentation on their research at the workshop

and/or as part of the Perry World House Seminar Series; and will be

expected to help organize the Lab’s annual conference.

Compensation and Other Information

All postdoctoral fellow positions pay a stipend of $54,000 plus relevant

fees and health insurance. The position also provides $2,000 in

research support.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees since June 2019, or who expect to complete

their degree by June 2021. Applications will be reviewed starting

January 4, 2021. To receive full consideration, applications and letters

of recommendation should be received by that date.

To apply, please go to: http://apply.interfolio.com/80726. Applicants

will be asked to upload a cover letter, CV/resume, one-page research

statement, writing sample, and unofficial Ph.D. transcript (only

required for current graduate students). We will also ask for the

name and email address of a letter writer who can submit a letter of

recommendation.

If you have questions, please email pic-lab@sas.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8274

University of Pennsylvania
Rank: LIGHTNING SCHOLARS SABBATICAL RESIDENCY

LIGHTNING SCHOLARS SABBATICAL RESIDENCY, AY

2021-2022

The Global Innovation Program at the University of Pennsylvania’s

Perry World House invites applications for its 2021-2022 Lightning

Scholars Program. This program brings untenured, but tenure-track,

faculty at either the assistant or associate level from around the world

to Philadelphia for a semester or year of writing, fellowship, and

bridging the gap between academia and the policy world.

The Global Innovation Program is the research arm of Perry World

House, the University of Pennsylvania’s hub for global engagement

and interdisciplinary international policy research. Perry World House

connects Penn to the international policy world through research,

student engagement, and public programming, bringing the universi-

ty’s intellectual resources to bear on the urgent global challenges of

the 21st century.

This fellowship program allows untenured faculty members at leading

research universities around the world to join Perry World House

and the Penn community for a semester or full academic year in
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residence in Philadelphia to produce a major research project or book.

While the fellowship program is for faculty working on global affairs

topics, preference will be given to faculty working on subjects broadly

related to our two research themes, The Future of the Global Order:

Technology, Power and Governance and Global Shifts: Urbanization,

Migration, and Demography. More information on our research

t h e m e s c a n b e f o u n d h e r e : h t t p s : / / g l o b a l . u p e n n . e d u /

perryworldhouse/research.

The ideal candidates for this new program will be looking for an in-

residence fellowship away from their home institution that will provide

the space and support to write, but also the opportunity to collaborate

with an interdisciplinary and vibrant community of global affairs

scholars and practitioners. Perry World House is especially interested

in faculty whose work connects to important global policy conversa-

tions and who will want to engage in dialogue with some of the many

policymakers from around the world who visit Perry World House.

The program’s compensation is significant and negotiated on a case-

by-case basis. The program is intended to allow the selected Lightning

Scholar to take a comfortable leave from their home institution often

by supporting the difference between a one semester sabbatical pro-

vided by the home institution and a full year leave. Although final

compensation will depend on the circumstances of each applicant,

the program will provide at least $50,000 as well as relevant fees and

health insurance, if needed. The fellowship will also include $5,000

in research support, as well as the opportunity to help shape workshops

and colloquia at Perry World House.

Applications, which should be submitted via Interfolio, are welcome

from scholars who have either a Ph.D. or equivalent degrees (including

a J.D.), are standing faculty members at a college or university, and

are on the tenure track but still untenured. Applications for the 2021-

2024 academic years will be reviewed on a rolling basis starting January

4, 2021. Applicants must include a cover-letter, three-page proposal,

CV, a letter of support from their home department/institution, and

a confidential letter of recommendation. To receive full consideration,

applications and letters of support should be received by that date.

To apply, please go to: http://apply.interfolio.com/80840.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8275

University of Texas, San Antonio
Rank: Social and Environmental Challenges in Latin America:

Digital Scholarship

The University of Texas at San Antonio is an urban-serving, Hispanic

thriving discovery enterprise deeply committed to student success and

academic excellence. The University of Texas at San Antonio (UTSA)

has embarked on a focused cluster hiring plan to recruit top-tier

researchers in interdisciplinary areas of knowledge that will advance

the study of Social and Environmental Challenges in Latin America.

Home to some of the largest bioreserves in the world and some of

world’s most important biodiversity hotspots, Latin America’s envi-

ronments are undergoing rapid transformation due to climate change,

environmental degradation, and politicosocio-economic transforma-

tions across the region. These forces are coupled in complex ways,

http://apply.interfolio.com/80726.
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and understanding the coupled dynamics of society, climate, and

environment in Latin America presents a grand challenge that is fertile

ground for transdisciplinary research. To address this challenge, UTSA

is recruiting a cohort of researchers from different disciplines whose

research centers on environmental degradation, climate change, and

the associated socioeconomic and political challenges and transforma-

tions in Latin America and the US-Mexico borderlands. The goal is

to foster collaborative and transdisciplinary research to understand

and confront the emerging social and environmental challenges facing

the region. This targeted cluster hire will build on and leverage our

established research portfolio, propelling our ability to tackle and

solve previously unsolvable problems. Hires are expected to build

their own unique programs of research, as well as to collaborate

with other hires in this cluster and with colleagues in their home

department, college, and other colleges.

As part of this initiative, the College of Liberal and Fine Arts (COLFA)

seeks two faculty members who will expand the digital scholarship

footprint within the Social and Environmental Challenges in Latin

America cluster. We define digital scholarship broadly, including

digital humanities, new media studies, digital design, multimedia

mapping, digital visualization, and/or new journalism, among other

areas. Preference will be given to applicants who can contribute to

both the scholarly domains of digital scholarship and the technical

domains of digital production. One position is for an assistant profes-

sor, the other for an assistant or associate professor. The cluster hired

in Anthropology last year; these new hires will extend the cluster into

other disciplines. The hires will be housed in one or more of COLFA’s

departments (www.colfa.utsa.edu), as appropriate. Research active fac-

ulty in COLFA typically teach a 2/2 course load.

Responsibilities

Teaching introductory, upper division, and graduate courses; research

and service in a program that offers B.A. and M.A. degrees; maintain-

ing an active research agenda; leadership in developing new lines of

research and teaching; contributing to the university and community

through service and outreach.

Posting End Date

Review of applications begins December 4, 2020. For full considera-

tion, applicants should submit their materials by that date. Inquiries

may be directed to the Cluster Search Committee Chair, Dr. Nathan

Richardson (nathan.richardson@utsa.edu).

Required Application Materials

To apply, please create a single file in PDF format containing in the

following order:

-a letter of application describing research, teaching, and service

accomplishments and goals that includes a discussion of the role

that diversity and inclusion play in an academic environment; please

indicate the rank for which you wish to be considered

-a CV

-up to three examples of successful research, which could include

publications, dissertation chapters, or a portfolio of screening links

or images in a PDF document

-teaching evaluations if available

-names, addresses, email addresses, and phone numbers of three refer-

ences

Materials must be submitted on-line via https://www.utsa.edu/hr/

employment/.
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Required Qualifications

Successful applicants will have 1) a strong record of teaching, research,

and service appropriate to rank; 2) an active research agenda with

demonstrated interest and experience in collaborative and/or transdis-

ciplinary research; 3) a research focus on Latin America and/or the

Caribbean; and 4) a terminal degree (Ph.D./M.F.A) in their field at

time of interview.

For consideration as Associate Professor, candidates must have a strong

record of publication, evidence of effective teaching, and substantial

experience in department, university, and professional service. Tenure

is contingent on Board of Regents approval.

Preferred Qualifications

Preferred candidates will be able to successfully teach and mentor

diverse, underserved students, including first-generation students, stu-

dents of color and non-traditional students, and have the ability to

contribute to the university’s commitment to inclusive excellence as

a Hispanic Serving Institution.

Additional Information

-Successful candidates will demonstrate (1) a record of high quality

research and scholarship (2) excellence in undergraduate and graduate

education or intellectual contributions in diversity, inclusion, and the

demonstrated ability to teach students from diverse backgrounds and

(3) a demonstrated commitment to diversity and inclusion.

-Applicants selected for interviews must show proof that they will be

eligible and qualified to work in the United States by the time of hire.

-At the discretion of the hiring department, this position posting

may be closed once a sufficient number of qualified applications has

been received.

-UTSA is an Affirmative Action/Equal Opportunity employer.

Women, minorities, veterans, and individuals with disabilities are

strongly encouraged to apply.

-UTSA is a tobacco-free campus.

-This is a security sensitive position. Employment is contingent upon

a successful background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/10/2020

Salary: Negotiable

eJobs ID: 8269

Nuffield College, University of Oxford
Rank: Postdoctoral Prize Research Fellowships in Politics

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Postdoctoral Prize Research Fellowships in Politics (up to three posts)

Nuffield College and the Department of Politics and International

Relations, University of Oxford intend to appoint jointly, with effect

from 1 September 2021 or as soon as possible thereafter, up to

three Postdoctoral Prize Research Fellows (PPRFs) in Politics, broadly

construed to include political science, political behaviour, comparative

politics, political economy, electoral studies, political theory, interna-

tional relations, and political history.

The key responsibilities of the Research Fellows are to engage in

advanced study and independent scholarly research in politics broadly

https://www.utsa.edu/hr/employment/.
https://www.utsa.edu/hr/employment/.
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construed (as above); to disseminate research findings through publica-

tion and participation in conferences and workshops; to take part in

the intellectual life of the College and the Department by organising

workshops, seminars or conferences; and to undertake teaching not

expected to exceed 48 stint units per year (the equivalent to teaching

an eight-week 2-hour seminar series per year), and to assist in examin-

ing for the Department.

To be eligible, candidates should have completed, or be close to

completing, a PhD/DPhil in a relevant field. Candidates must be

within three years of the defence date (viva voce examination date)

of their doctorate at the time of application. Allowances will be made

for career breaks (for example, family-related leave) and candidates

are asked to provide relevant information. Preference will be given

to candidates who have not previously held a research fellowship

similar to that advertised for more than one year at the time of taking

up the fellowship. Prospective candidates should also have experience

of carrying out independent research and a track record of excellent

quality papers appropriate for and commensurate with their career

level. They should have the ability to provide excellent teaching to

high-achieving students; the willingness to contribute to the intellec-

tual life of the College and the Department; and excellent oral and

written communication skills. Teaching experience in any area of

Comparative Government, Political Theory, or International

Relations would be desirable.

The posts are full-time and fixed-term for three years, starting on

1 September 2021 or as soon as possible thereafter. Shorter-term

appointments are unlikely to be considered. The posts will be based

at Nuffield College and at the Department of Politics and International

Relations. The salary offered is GBP 32,150 per annum. Subject to

availability, Research Fellows may opt to rent single accommodation

in College. Further benefits include a research allowance and free

lunch and dinner in College.

Further particulars, including information on how to apply, are avail-

able from the College website at https://www.nuffield.ox.ac.uk/media/

4260/jd_polpprf2021.pdf

The deadline for applications is Monday 7 December 2020.

Start Date: Fall 2021

Application Deadline: 12/7/2020

Date Posted: 11/5/2020

Salary: $40,000 - $49,999

eJobs ID: 8254

Roanoke College
Rank: Visiting Assistant Professor

The Department of Public Affairs at Roanoke College invites applica-

tions for a one-year Visiting Assistant Professor position in Interna-

tional Relations beginning in August 2021 and ending in May 2022.

This is a full time, sabbatical-replacement position, with a teaching

load of seven courses during the academic year.

We seek candidates with broad training in International Relations

and who can offer courses in International Politics, International

Relations Theory, and Research Methods. While the department has

additional need for courses covering Comparative Politics of Europe

and Human Rights Policy to fill specific programmatic requirements,

we especially seek candidates who have passion for teaching and

mentoring undergraduates and can diversify our offerings. The suc-

cessful candidate will also contribute International Relations courses
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to the General Education curriculum. A Ph.D. with teaching experi-

ence is preferred, but an ABD will be considered.

The Public Affairs Department administers majors in Political Science,

International Relations, and Criminal Justice. In addition to excellent

teaching and collegiality, the Public Affairs Department supports

and expects active professional participation and research. Visiting

Professors are eligible to receive departmental funds and to apply for

most of the College’s internal grants in support of their research

and teaching.

Roanoke College is an equal opportunity employer and actively seeks

diversity among its faculty, staff, and students; women and members

of under-represented groups are especially encouraged to apply. We

also seek candidates with interests in mentoring under-represented

students, diversifying curricular offerings, or sponsoring diverse com-

munity engagement. Applicants are asked to address their potential

contributions in support of a diverse community in their cover letters.

Applicants should submit their cover letter, curriculum vitae, teaching

evaluations and three letters of recommendation to: Ms. Judith Pin-

ckney, Department of Public Affairs, 119 West Hall, Roanoke College,

Salem, VA 24153. Inquiries may be sent to: pinckney@roanoke.edu.

Please visit our Departmental website at: https://www.roanoke.edu/

inside/a-z_index/public_affairs for more information.

Review of applications will begin on January 8, 2021 and continue

until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8257

University of Cambridge
Rank: 3 x 3-year Lecturers (Assistant Professors) Development

Studies

The Department of Politics and International Studies is seeking to

appoint three 3-year University Lecturers (i.e.Assistant Professors) in

Development Studies, based in the Centre of Development Studies,

from 1stSeptember 2021. The salary range is £41,526-£52,559.

The successful candidates will have a record of world-class research

and publications commensurate with theinternational reputation of

the University of Cambridge. Teaching responsibilities will include

contributing to the development, delivery, supervision and assessment

of courses in the interdisciplinary MPhil in Development Studies, as

well as supplementary teaching at the postgraduate and undergraduate

levels. Candidates should also demonstrate a willingness and ability

to contribute to the self-governance and administration of the Centre

and the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

- Doctorate in a relevant subject area (or clear evidence that completion

of such a doctorate is imminent);

- Evidence of ability to engage in internationally recognised high-

level research in the Political Economy of Development, with publica-

tions in the leading outlets;

- Evidence of ability to teach Development Studies;

- Ability to play an effective and collegial role in the life and work

of the Centre and the Department. Please see the Further Particulars

https://www.nuffield.ox.ac.uk/media/4260/jd_polpprf2021.pdf
https://www.nuffield.ox.ac.uk/media/4260/jd_polpprf2021.pdf
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online for additional specifics on the position at http://www.jobs.

cam.ac.uk/job/27283/.

Further information about the Centre and the Department can be

found at https://www.devstudies.cam.ac.uk/ and www.polis.cam.ac.

uk. Applications should be made online at http://www.jobs.cam.ac.

uk/job/27283/. References will be requested from short-listed candi-

dates. The closing date for this post is 1 January 2021.

Enquiries can be made to the chair of the committee Prof. Jason

Sharman (jcs207@cam.ac.uk). Interviews for shortlisted applicants

will be scheduled after the application close date. Enquiries about

applications should be addressed to Ms Louisa Bailey (lkb44@cam.a-

c.uk). Please quote reference UC24373 on your application and in

any correspondence about this vacancy.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 11/3/2020

Salary: $50,000 - $59,999

eJobs ID: 8248

University of Cambridge
Rank: Lecturer (Assistant Professor) Political Economy of Devel-

opment

Specializations: Developing Nations, Political Economy, Political

Development

The Department of Politics and International Studies is seeking to

appoint a permanent University Lecturer (i.e.Assistant Professor) in

the Political Economy of Development, based in the Centre of Devel-

opment Studies,from 1st September 2021. The salary range is

£41,526-£52,559.

The successful candidates will have a record of world-class research

and publications commensurate with theinternational reputation of

the University of Cambridge. Teaching responsibilities will include

contributing to thedevelopment, delivery, supervision and assessment

of courses in Political Economy (broadly conceived) in the MPhil

in Development Studies, as well as supplementary teaching at the

postgraduate and undergraduatelevels. Candidates should also demon-

strate a willingness and ability to contribute to the self-governance

andadministration of the Centre and the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

- Doctorate in a relevant subject area (or clear evidence that completion

of such a doctorate is imminent);

- Evidence of ability to engage in internationally recognised high-

level research in the Political Economy ofDevelopment, with publica-

tions in the leading outlets;

- Evidence of ability to teach the Political Economy of Development;

- Ability to play an effective and collegial role in the life and work

of the Centre and the Department.

Please see the Further Particulars online for additional specifics on

the position at http://www.jobs.cam.ac.uk/job/27072/

Further information about the Centre and the Department can be

found at https://www.devstudies.cam.ac.uk/ and www.polis.cam.ac.

uk. Applications should be made online at http://www.jobs.cam.ac.

uk/job/27072/

References will be requested from short-listed candidates. The closing

date for this post is 1 January 2021. Enquiries can be made to the
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chair of the committee Prof. Jason Sharman (jcs207@ cam.ac.uk).

Interviews for shortlisted applicants will be scheduled after the applica-

tion close date. Enquiries about applications should be addressed to Ms

Louisa Bailey (lkb44@cam.ac.uk). Please quote reference UC24186

on your application and in any correspondence about this vacancy.

Start Date: Fall 2021

Application Deadline: 1/1/2021

Date Posted: 11/3/2020

Salary: $50,000 - $59,999

eJobs ID: 8247

Southern Illinois University, Carbondale
Rank: Assistant/Associate Professor of Africana Studies

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: African American Politics, Africa, Race & Ethnic

Politics

Southern Illinois University - Carbondale is accepting applications

for two positions (see below). These positions will be joint appoint-

ments with Africana Studies and another department in the College

of Liberal Arts. Political Scientists are encouraged to apply for this

joint position.

The Department of Africana Studies is accepting applications for two

positions at the rank of Assistant Professor and one position at the

rank of Assistant or Associate Professor. These positions are 9-month,

continuing, tenure track appointments.

Tenure will be housed in the Department of Africana Studies with

a joint appointment (49%) in either Anthropology, Art and Design,

Communication Studies, English, History, Languages, Cultures &

International Trade, Linguistics, Music, Philosophy, Political Science,

Sociology, or Theater.

The Department of Africana Studies is interested in building its

strengths in the Africana intellectual and cultural philosophy and/or

history and intersectional theory focusing on race, sexuality, and

nation. The College of Liberal Arts' broad goal in this search is to

impact multiple scholarly domains as outlined here.

Duties and Responsibilities:

Teach undergraduate and graduate courses; mentor undergraduate

and graduate students; maintain an active program of peer-reviewed

research/scholarship; contribute to curriculum development and other

forms of service in the Department of Africana Studies and in the

affiliated academic department.

The selected individuals will contribute to the curriculum in Africana

Studies as well as that of the affiliated department(s), recruit and

mentor students interested in Africana Studies, and develop a strong

program of individual scholarship.

Minimum Qualifications:

Doctoral degree in Africana Studies or a related discipline is required.

Specialization will be broadly considered and includes but is not

limited to: African and/or African American history, culture, politics

and society, linguistics and languages; black feminism/womanist the-

ory/philosophy; black aesthetics; digital humanities; multicultural

competency; the African diaspora, and other areas.

http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27072/
http://www.jobs.cam.ac.uk/job/27072/
http://www.jobs.cam.ac.uk/job/27072/
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ABD applicants may be considered if all doctoral degree requirements

will be completed by August 15, 2021. If not completed by that date,

a non-tenure track appointment may be offered (https://policies.siu.

edu/personnelpolicies/chapter2/ch2-faps/conting.php).

In addition to the PhD, applicants must demonstrate the following:

A potential to develop a strong program of individual scholarship

Evidence of an active research agenda

Teaching experience in Africana Studies or a related discipline

Commitment to working with students from diverse backgrounds

such as racial and ethnic minorities, women, individuals who identify

as LGBTQ+, individuals with disabilities, individuals from lower

income backgrounds, and/or first generation or otherwise underserved

college students.

For consideration at the rank of Associate Professor, applicants must

meet the minimal qualifications as listed and provide evidence of

excellence in teaching, peer-reviewed scholarly productivity, and

professional service.

Preferred qualifications

Preferred qualifications for all positions include a proficiency in an

African language, a heritage language of the African diaspora, French,

or Portuguese; evidence of securing external research/grant funding.

For the Assistant/Associate Professor position, a scholarly alignment

with History and/or Philosophy is preferred.

Required Documents: Cover Letter, Curriculum Vitae, Transcripts

Contact: Michael Molino

Contact Phone #: 618-453-5797

Contact Email: mmolino@siu.edu

Ad: https://jobs.siu.edu/job-details?jobid=11212

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/2/2020

Salary: Competitive

eJobs ID: 8246

University of Nevada, Reno
Rank: Assistant Professor or Associate Professor, Environmen-

tal Policy

Subfield(s): Public Policy, Comparative Politics, International

Relations

The Department of Political Science at the University of Nevada,

Reno (UNR) invites applications for a full-time appointment at the

rank of Assistant Professor or Associate Professor in Public Policy,

with a focus on global, comparative, or international Environmental

Policy. Substantive areas of research and teaching may include, but

are not limited to, energy and climate change. The Political Science

Department at UNR has growing emphases in a variety of related

areas, such as U.S. environmental policy and human security, and

supports a shared Renewable Energy minor and the Renewable Energy

graduate certificate. We welcome applicants from any theoretical or

methodological tradition.
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Our College and Department are committed to attracting and sup-

porting an academically and culturally diverse faculty; preference will

be given to candidates who demonstrate a commitment to fostering

research and teaching environments that engage students from

diverse backgrounds.

The successful candidate will have the opportunity to develop their

own courses and research agenda and be expected to teach at all levels

of the curriculum (lower and upper division undergraduate, MPA,

MA, PhD, graduate student supervision). This could at times include

specific courses required for degree programs. The normal teaching

load is 2/2. The start-up package is competitive.

Required Qualifications

Ph.D. in Political Science, Public Policy, Environmental Studies, or

a related field.

A developing or established research agenda in environmental policy,

with a global, comparative, or international focus.

A record of, or potential for, publishing in top-tier journals and presses

in relevant fields.

Demonstrated excellence, or clear evidence of potential for excellence,

in teaching.

Preferred Qualifications

Evidence of or potential for strong external grant activity.

Evidence of attention to diversity, equity and inclusion in research,

teaching and/or service.

Compensation Rank

Assistant Professor, II

Associate Professor, III

Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy/

administration scholars with a deep commitment to excellence in

research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA, MPA

and PhD degrees. It offers a BA in Political Science and coordinates

the International Affairs major and minors in Latin American Studies,

Asian Studies and Renewable Energy. Faculty are linked with a variety

of College and University-wide initiatives, such as the Ozmen Institute

for Global Studies and the Graduate Program of Hydrologic Sciences.

Additional information about the Department can be found at:

https://www.unr.edu/political-science.

College and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. Its world-class Lilley Museum of Art opened

in 2019; the many departments of the College have an active intellec-

tual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. A number of faculty have affiliations and

collaborations with the Desert Research Institute. The university has

https://jobs.siu.edu/job-details?jobid=11212
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been designated as a Carnegie Community Engagement university.

Nearly half of UNR students are students of color; the university is

an Emerging Hispanic Serving Institution. In accordance with the

University's mission, our faculty are expected to contribute to the

diversity and excellence of the academic community through research,

teaching and service in a pluralistic environment.

The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. For more information, please visit: Dual Career

Program

Total Compensation

The total compensation package includes a negotiable competitive

salary, moving allowance (if applicable), a rich retirement plan, health

insurance options that include dental and vision, life insurance, long-

term disability, along with many other benefits. Additionally, there

is a grant-in-aid educational benefit for faculty and dependents. For

more information, please visit: UNR Benefits

Contact Information for this position

Search Chair-Dr. Elizabeth Koebele ekoebele@unr.edu

Search co-Coordinator- Karen Braun kbraun@unr.edu

Search co-Coordinator-Tamela Gorden tgorden@unr.edu

This posting is open until filled

Qualified individuals are encouraged to apply immediately. This

search will close without notice when a sufficient number of applica-

tions are received or a hiring decision has been made. The search

committee will begin reviewing applications on November 30, 2020.

To apply, please go to:

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-

Professor--Political-Science---Environmental-Policy_R0122869

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8231
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Reed College
Rank: Visiting Search for Comparative Politics

Applications are invited for a visiting appointment in Political Science

with a specialization in Comparative Politics for Spring 2021, with

a preference for candidates who can teach upper-level courses in

Latin American Politics. Visitors are usually appointed at the assistant

professor level, but more advanced candidates are encouraged to apply.

The salary is competitive.

We seek candidates to teach two courses during the spring semester.

We have a strong preference for a candidate who has experience and/

or can teach a course about Social Movements/Contentious Politics

and a course about Latin American Politics (previous courses focused

on Human Rights, Political Violence, and Gender and Politics). We

expect the Ph.D. to be in hand, or near completion, by the start

of the appointment. Above all, we seek candidates with a strong

commitment to teaching excellence at the undergraduate level. Due

to COVID, both courses may be taught online. Information on the

department is available at http://academic.reed.edu/poli_sci/.

Reed College is a community that believes cultural diversity is essential

to the excellence of our academic program. In your application materi-

als, please include a description of how you would engage and sustain

the commitment to diversity and inclusion articulated in Reed Col-

lege's diversity statement (http://www.reed.edu/diversity/). An Equal

Opportunity Employer, Reed College values diversity and encourages

applications from underrepresented groups.

Please send an application letter, CV, demonstration of teaching

excellence, statement of diversity, and one letter of recommendation

to http://apply.interfolio.com/80369. Sample syllabi are welcome but

not required. Review of applications will begin immediately and appli-

cations will be accepted until the position is filled.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 10/27/2020

Salary: Competitive

eJobs ID: 8220

Tulane University: Inter-American Policy and
Research Fellowship
Rank: Post-Doctoral Fellowship

Subfield(s): Open, Comparative Politics, International Relations

Specializations: Caribbean, Central America, Latin American

The Center for Inter-American Policy and Research (CIPR) invites

applications for five (5) research fellowships for the Academic Year

of 2021-2022, some with program administration duties and others

with light teaching. Applications from the social sciences in the fields of

international relations, international political economy, comparative

politics, political sociology, and policy studies are encouraged. Latin

American expertise and Spanish or Portuguese fluency required. Fel-

lows will be selected based on intellectual merit, experience, the poten-

tial impact of their planned research for CIPR programs, and teaching

needs of the host department.

Fellowships are one-year, residential, full-time appointments with a

stipend of $48,450 plus benefits. Travel and moving expenses are not

supported. In addition to their planned research, applicants must be

prepared to carry out either program administration or adjunct teach-

ing responsibilities. In the program administration track, fellows will

https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Environmental-Policy_R0122869
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https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Environmental-Policy_R0122869
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Environmental-Policy_R0122869
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be expected to work with CIPR's director in the Commitment to

Equity Project and/or Research Group MEGA: Mobilization,

Extractivism, and Government Action, and/or to develop program-

matic content and projects in Inter-American relations, comparative

political economy, citizenship rights, human development, and others.

The other fellowships carry a one course per semester adjunct teaching

load in the department of the fellow's primary discipline and in the

candidate's major subfields, without administrative responsibilities.

In both cases, specific responsibilities will be defined jointly during

the initial phase of the appointment. Applicants must plan to complete

their Ph.D. no later than May 2021. Recent graduates with no longer

than three years since receiving their Ph.D. are especially encouraged

to apply.

Application must be submitted via Interfolio by visiting apply.in-

terfolio.com/80202 and must include (1) a curriculum vitae; (2) a

cover letter describing research interests and intended research at

CIPR if selected, fit to the program and teaching experience; (3) a

graduate transcript; (4) two recommendation letters; (5) a writing

sample; and (6) teaching evaluations if available. For further informa-

tion, please contact Ludovico Feoli, Director, Center for Inter-Ameri-

can Policy Research. Applications will be reviewed starting December

31, 2020.

Tulane University is an equal opportunity/affirmative action employer

committed to excellence through diversity. All eligible candidates are

invited to apply for position vacancies as appropriate.

Start Date: Summer 2021

Application Deadline: 12/31/2020

Date Posted: 10/26/2020

Salary: $40,000 - $49,999

eJobs ID: 8217

University of Pennsylvania
Rank: Post-Doctoral Fellowship - Center for the Study of Ethnic-

ity, Race and Immigration (Penn)

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: Immigration Policy, Race & Ethnic Politics, Ameri-

can Politics

The Penn Center for the Study of Ethnicity, Race and Immigration

(CSERI) invites applications for a one-year postdoctoral research fel-

lowship in the social sciences (with a possible renewal for a second

year).

CSERI is a center initiative supported by the University of Pennsylva-

nia and the School of Arts and Sciences. In addition to this post-

doctoral fellowship, CSERI hosts visiting scholars and graduate stu-

dents, organizes workshops initiated by the Center’s Faculty Advisory

Council and affiliates, and supports graduate and undergraduate stu-

dent social science research at Penn.

The 2021-2022 CSERI Postdoctoral Research Fellow will help orga-

nize and participate in faculty/graduate student workshops, aid in the

evaluation of the progress of graduate students and undergraduates

receiving research grants, and collaborate with CSERI faculty affiliates

on research projects. However, the Fellow will largely have the oppor-

tunity to pursue their own research and participate more generally in

the intellectual life of the Penn community. There are no mandatory

teaching responsibilities, but the post-doc is expected to be in resi-

dence.
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The stipend for the postdoctoral fellowship is $53,000 plus relevant

fees and health insurance. The position also provides $2,500 in

research support, with the opportunity to apply for additional funding.

Qualifications

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees in the social sciences in the last two years

(not earlier than 2019), or who expect to complete their degree by

July 2021.

Skills with statistical analysis, qualitative software, GIS, experimental

and other approaches are desirable, but not necessary.

Application Instructions

Please submit all required materials through Interfolio: https://apply.

interfolio.com/79743

Documents to be uploaded:

1. Cover Letter

2. Title and Description of Proposed Research – No more than

1,500 words.

3. CV – Indicate experience with both qualitative and quantitative

research, experience with qualitative and statistical research soft-

ware (e.g. R, STATA, ATLAS/TI, Dedoose, etc.). List other fellow-

ships, funding and scholarships received, and all publications.

4. Writing Sample – An article or an excerpt of a book or dissertations

chapter (25-page limit).

5. Confidential Letters of Recommendation (two) – Referees should

be asked both to comment on your proposed project and to discuss

your qualifications and experience as a researcher.

To receive full consideration, applications and letters of recommenda-

tion should be received through Interfolio by December 21, 2020.

Review of applications will begin immediately after the submission

deadline, and final notifications are expected to go out by February

26, 2021. The starting date for this one-year Postdoctoral Research

Fellow appointment is negotiable but should be effective no later

than August 15, 2021.

https://web.sas.upenn.edu/cseri/opportunities/post-doctoral-

fellowship/

Start Date: Summer 2021

Application Deadline: 12/21/2020

Date Posted: 10/26/2020

Salary: $50,000 - $59,999

eJobs ID: 8216

Merton College, University of Oxford
Rank: PETER J. BRAAM JUNIOR RESEARCH FELLOWSHIP

IN GLOBAL WELLBEING

Subfield(s): Open, Comparative Politics, International Relations

Salary £23,754 p.a plus a housing allowance of £10,000 p.a. or free

accommodation.

Please note that the College is reviewing the stipend for this post and

may also need to adjust the balance of salary and housing allowance

to be paid, but the new combined total will be no less than the

total advertised.

Merton College proposes to elect a Peter J. Braam Research Fellow

in Global Wellbeing for three years commencing on 1 October 2021

www.apsanet.org/jobs
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or as soon as possible thereafter. This is a prestigious career-develop-

ment post, which will provide a promising academic with opportuni-

ties to develop as researcher.

The main duty of the post will be to undertake independent research

in a topic contributing to the solution of the global welfare problems.

These problems might be humanitarian, natural or political, and can

be broadly interpreted. The College will consider applications from

a broad range of fields of study, including but not limited to interna-

tional politics and development, economics, history, philosophy, law,

medicine (e.g., epidemiology, virology, mental health), artificial intelli-

gence and machine learning, etc., as long as a genuine case is made

as to how the proposed research contributes specifically to the advance-

ment of Global Wellbeing.

The successful applicant will hold a doctorate in a relevant subject

area and/or have published or forthcoming books or articles in refereed

journals as appropriate to the candidate’s field, and must demonstrate

achievement (commensurate with the candidate’s career) in research

at a standard that will contribute to and enhance the national and

international profile of the subject at Oxford.

The postholder will be eligible for election as a Fellow of the College,

and will need to demonstrate willingness to contribute to Merton

College in that capacity and as a member of the College’s Govern-

ing Body.

The duties and skills required are described in more detail in the

Further Particulars, which also contain the details on eligibility criteria

and how to apply. These are available at https://www.merton.ox.ac.

uk/vacancies or from the Sub-Warden’s Secretary, Mrs Lesley Walsh,

Merton College, Oxford, OX1 4JD (e-mail: lesley.walsh@merton.ox.-

ac.uk).

The deadline for receipt of applications is 12 noon on Friday 4

December 2020.

The Fellow will be entitled to free meals, medical insurance, research

allowance (£3,800 p.a.) and other benefits.

Start Date: Fall 2021

Application Deadline: 12/4/2020

Date Posted: 10/21/2020

Salary: $20,000 - $29,999

eJobs ID: 8194

McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Full-time tenured position at the rank of Associate Professor or Pro-

fessor

Diamond-Brown Chair in Democratic Studies

Max Bell School of Public Policy and the Department of Political Sci-

ence

Faculty of Arts

McGill University

The Department of Political Science and the Max Bell School of

Public Policy at McGill University invite applications for the new

Diamond-Brown Chair in Democratic Studies. The Chairholder will
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be jointly appointed, teaching in both units and with the aim of

strengthening the links between them and with the Centre for the

Study of Democratic Citizenship (CSDC).

We seek an institution-builder with a global perspective who brings

internationally recognized empirical research on democracy to bear

on contemporary challenges and debates that inform public policy.

The recent worldwide strains faced by democratic institutions and

practices highlight the urgent need for theoretically informed, empiri-

cally rich research and this position will provide a highly visible forum

for a scholar engaged in such an endeavor.

An applicant’s record must provide evidence of outstanding research,

leadership experience or potential, and success in teaching and supervi-

sion, including a commitment to equity, diversity and inclusion in

curriculum, pedagogy, and the recruiting and training of graduate

and postdoctoral supervisees. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should

have completed a PhD in a relevant discipline. The language of

instruction at McGill is English, but proficiency in spoken and written

French is an asset.

Applications should include a cover letter, curriculum vitae, three

letters of reference, a sample of written work, and material pertinent

to teaching skills. The position start date is August 1, 2021.

Review of applications will begin on January 15, 2021, and continue

until the position is fil led. Please apply online at: https://

academicjobsonline.org/ajo/jobs/17306

The Department of Political Science engages in world-class research

and teaching across diverse theoretical, thematic, and methodological

approaches to the study of politics. The new Max Bell School of

Public Policy is committed to the research, teaching, outreach, and

advocacy of sound public policy. The CSDC, founded in 2008,

brings together scholars who work on research related to democratic

citizenship across six Quebec universities. For more information about

the Department of Political Science, the Max Bell School, and the

CSDC, please visit our websites at: www.mcgill.ca/politicalscience/,

https://www.mcgill.ca/maxbellschool/, and https://csdc-cecd.ca/.

Inquiries may be sent to the Search Committee Chair, Professor Juliet

Johnson, at juliet.johnson@mcgill.ca.

Commitment to Equity and Diversity

McGill University is committed to equity and diversity within its

community and values academic rigour and excellence. We welcome

and encourage applications from racialized persons/visible minorities,

women, Indigenous persons, persons with disabilities, ethnic minori-

ties, and persons of minority sexual orientations and gender identities,

as well as from all qualified candidates with the skills and knowledge

to engage productively with diverse communities.

At McGill, research that reflects diverse intellectual traditions, meth-

odologies, and modes of dissemination and translation is valued and

encouraged. Candidates are invited to demonstrate their research

impact both within and across academic disciplines and in other

sectors, such as government, communities, or industry.

McGill further recognizes and fairly considers the impact of leaves

(e.g., family care or health-related) that may contribute to career

interruptions or slowdowns. Candidates are encouraged to signal any

leave that affected productivity, or that may have had an effect on

https://www.merton.ox.ac.uk/vacancies
https://www.merton.ox.ac.uk/vacancies
www.apsanet.org/jobs
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
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their career path. This information will be considered to ensure the

equitable assessment of the candidate’s record.

McGill implements an employment equity program and encourages

members of designated equity groups to self-identify. It further seeks

to ensure the equitable treatment and full inclusion of persons with

disabilities by striving for the implementation of universal design

principles transversally, across all facets of the University community,

and through accommodation policies and procedures. Persons with

disabilities who anticipate needing accommodations for any part of

the application process may contact, in confidence, this email or

phone at 514-398-2477.

All qualified applicants are encouraged to apply; however, in accord-

ance with Canadian immigration requirements, Canadians and perma-

nent residents will be given priority.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8191

Louisiana State University
Rank: Assistant Professor

Job Description:

The Department of Political Science of Louisiana State University

invites applicants for an Assistant Professor position in Comparative

Politics, beginning in the fall of 2021. Sub-field specialization is open.

Pending final approval, the position will be full-time, tenure-track,

with a 2-2 teaching load. Candidates should be prepared to teach

both undergraduate and graduate courses.

Required Qualifications: Ph.D. in Political Science or related field by

the Fall of 2021. Candidates with Ph.D. in hand are preferred, but

we will consider those who are close to completion and will finish

by the time of the appointment.

An active and rigorous research agenda is critical, as well as a commit-

ment to teaching at both the undergraduate and graduate levels.

Experience working in and an ability to contribute to a multicultural

setting is essential.

Application materials should include a letter of application stating

the candidate’s research and teaching interests, a curriculum vitae,

and evidence of research and teaching effectiveness. Applicants should

submit a separate diversity statement addressing commitment to

inclusivity and support for diverse populations in their past efforts

and plans for future inclusiveness in teaching and research.

External applicant link: https://lsu.wd1.myworkdayjobs.com/LSU/

job/0221-WC-Stubbs-Hall/Assistant-Professor---Comparative-

Politics_R00050523

In addition, three current letters of recommendation should be sent

directly to Robert Hogan, Chair, Department of Political Science,

240 Stubbs, Louisiana

State University, Baton Rouge, LA 70803-5433 or by email to pol-

isci@lsu.edu.

Review of applications will begin on November 1, 2020. Salary for

the appointment will be commensurate with educational preparation

and experience.
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Women and minorities are encouraged to apply. LSU is an equal

access/equal opportunity employer.

Additional Position Information:

Background Check - An offer of employment is contingent on a

satisfactory pre-employment background check.

Benefits - LSU offers outstanding benefits to eligible employees and

their dependents including health, life, dental, and vision insurance;

flexible spending accounts; retirement options; various leave options;

paid holidays; wellness benefits; tuition exemption for qualified posi-

tions; training and development opportunities; employee discounts;

and more!

Start Date: Fall 2021

Date Posted: 10/14/2020

Salary: Competitive

eJobs ID: 8177

NYU Shanghai
Rank: Political Science, Tenured/Tenure-track

NYU Shanghai is currently inviting applications for a mid-career or

senior scholar in Comparative Politics with a focus on East Asia. We

seek candidates who have completed a Ph.D. in Political Science, or

a closely related discipline. We are particularly interested in candidates

able to teach a range of introductory and advanced courses in compara-

tive politics, especially Chinese politics.

Terms of employment at NYU Shanghai are comparable to U.S.

institutions with respect to research start-up funds and compensation,

and they include housing subsidies and educational subsidies for

children. Faculty may also spend time at NYU New York and other

sites of the NYU Global Network, engaging in both research and

teaching.

Applications may be received until 12/15/20. Review of applications

will begin immediately and will continue until the position is filled.

About NYU Shanghai:

NYU Shanghai is the third degree-granting campus within New York

University’s global network. It is the first higher education joint

venture in China authorized to grant degrees that are accredited in

the U.S. as well as in China. All teaching is conducted in English. A

research university with liberal arts and science at its core, it resides

in one of the world's great cities with a vibrant intellectual community.

NYU Shanghai recruits scholars of the highest caliber who are commit-

ted to NYU's global vision of transformative teaching and innovative

research and who embody the global society in which we live.

NYU’s global network includes degree-granting campuses in New

York, Shanghai, and Abu Dhabi, complemented by eleven additional

academic centers across five continents. Faculty and students circulate

within the network in pursuit of common research interests and cross-

cultural, interdisciplinary endeavors, both local and global.

Qualifications:

Applicants must have a Ph.D. in Political Science or a closely

related discipline.

Application Instructions:

https://lsu.wd1.myworkdayjobs.com/LSU/job/0221-WC-Stubbs-Hall/Assistant-Professor---Comparative-Politics_R00050523
https://lsu.wd1.myworkdayjobs.com/LSU/job/0221-WC-Stubbs-Hall/Assistant-Professor---Comparative-Politics_R00050523
https://lsu.wd1.myworkdayjobs.com/LSU/job/0221-WC-Stubbs-Hall/Assistant-Professor---Comparative-Politics_R00050523
www.apsanet.org/jobs
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Applications are received via Interfolio at: https://apply.interfolio.

com/79653. Applicants will submit a cover letter, curriculum vitae,

statement of research, statement of teaching interests, and up to five

writing samples.

Additionally, applicants will be prompted to enter the names and

email addresses of at least three referees.

Start Date: Fall 2021

Application Deadline: 12/15/2020

Date Posted: 10/14/2020

Salary: Competitive

eJobs ID: 8172

Princeton University
Rank: Postdoctoral Research Associate/2021-2022 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Open

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks post-doctoral or more senior research associates for ten-

month positions anticipated to start on September 1, 2021. The

Center supports empirical research on democratic political processes

and institutions. PhD required.

Each research associate will pursue research and contribute to the

intellectual life of the Center, the Department of Politics, and the

Princeton School of Public and International Affairs. CSDP scholars

must be in residence at Princeton during the academic terms, and

are expected to participate in the weekly CSDP seminars and related

weekly research seminars in the Department of Politics, as well as

occasional lectures, conferences, and other events. Successful candi-

dates will receive a competitive salary and applicable Princeton Univer-

sity benefits in accordance with university guidelines, a taxable moving

allowance, and a research allowance.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program's satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, and the names of two (and not more than two) references.

A cover letter is optional. Applicants for this 2021-2022 postdoctoral

research associate position must apply https://www.princeton.edu/

acad-positions/position/17882. The deadline for receipt of complete

applications is Tuesday, December 1, 2020 at 11:59 p.m. EST. Refer-

ees will be contacted directly by email with instructions for submitting

a confidential recommendation on your behalf. Letters of reference

are to be submitted by the end of the business day on Friday, December

4, 2020. Complete your application well before the deadline so that

references can be submitted in a timely manner.

This position is subject to the University's background check policy.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 10/12/2020

Salary: Competitive

eJobs ID: 8167
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University of Mississippi
Rank: Assistant Professor

The Croft Institute for International Studies (www.croft.olemiss.edu)

and the Department of Political Science (www.olemiss.edu/depts/

political_science) invite applications for the position of Croft Assistant

Professor of Political Science in the Comparative Politics of the Middle

East. This is a tenure-track position beginning August 2021. The

successful candidate will have their research and teaching focus on

the Middle East and be able to teach introductory and thematic

courses in comparative politics. The successful candidate will have a

Ph.D. or advanced ABD, ?eld experience and appropriate foreign

language pro?ciency in Arabic, strong methods skills, and demon-

strated excellence in teaching. Tenure and promotion reside in the

Department of Political Science. Teaching and service responsibilities

will be divided equally between the Croft Institute for International

Studies and the Department of Political Science. The Croft Institute,

a signature program on campus, administers the major in International

Studies within the College of Liberal Arts. Interested candidates should

apply online at https://careers.olemiss.edu by uploading a letter of

application, curriculum vita, and a statement of current and projected

research interests. Evidence of teaching effectiveness, writing samples,

and letters of recommendation should be sent to jbruce@olemiss.edu.

This position will be open until filled or an adequate applicant pool

is reached. Salary is competitive.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/8/2020

Salary: Competitive

eJobs ID: 8159

Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

https://apply.interfolio.com/79653.
https://apply.interfolio.com/79653.
https://www.princeton.edu/acad-positions/position/17882.
https://www.princeton.edu/acad-positions/position/17882.
www.apsanet.org/jobs
https://careers.olemiss.edu
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apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

Randolph-Macon College
Rank: Adjunct Professor

Randolph-Macon College seeks an adjunct professor to teach one

course, &quot;Chinese Politics&quot; online for our January term,

January 6-February 4, 2021. The course may be taught synchronously

(preferred) MTWRF 11:10 a.m.-1:10 p.m. or asynchronously. Pay

is $3,250-$3,500, depending on degree earned.

Start Date: Winter 2021

Application Deadline: 12/4/2020

Date Posted: 10/6/2020

Salary: Below $20,000

eJobs ID: 8145

Harvard University
Rank: Democracy Visiting Fellowship

Specializations: United States, Political Theory, American Politics

The Ash Center for Democratic Governance and Innovation invites

faculty, doctoral, and postdoctoral students to apply to its Democracy

Visiting Fellowship Program and further their research on substantive

democratic governance issues. For more information about the

Democracy Fellowships, please see our Five-Year Retrospective.

Eligibility

We are broadly interdisciplinary and invite scholars who use

approaches from political theory and philosophy, political science,

sociology, law, or history. We are especially interested in drawing

scholars whose work focuses on innovations in public participation

and political participation in democracies or non-democracies.

Details

The duration of the fellowship is one academic year, lasting August

1 until July 31. Visiting Fellows will be expected to participate in a

weekly community seminar series and engage in the activities of

the Ash Center and Harvard Kennedy School more broadly. The

Democracy Visiting Fellowship carries a modest administration fee,

and offers institutional support including physical and online library

access, access to Harvard's electronic resources, and use of our shared

fellow study space. If required, dedicated office space can be arranged

that carries an additional fee.

How to Apply

Apply online here: https://harvard.az1.qualtrics.com/jfe/form/SV_

51JkxGWLaJ3LpD7 for the AY 2021-2022 competition. The dead-

line for applications is Tuesday, December 1, 2020 at 11:59 PM ET.
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The Ash Center is a vibrant and values-driven community. We are

committed to diversity and welcome people of varied backgrounds,

cultures, experiences, and disciplines. We actively seek applications

from people of color, women, the LGBTQIA+ community, persons

with disabilities, and underrepresented backgrounds.

Harvard is an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, national origin, disability status, protected veteran

status, gender identity, sexual orientation, or any other characteristic

protected by law.

If you have questions, please contact Democratic Governance Coordi-

nator James Rasaiah.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 10/1/2020

Salary: Below $20,000

eJobs ID: 8131

U.S. Naval Academy
Rank: Assistant Professor (International Relations/Comparative

Politics)

Specializations: Russia, Central Asia, South Asia

LOCATION:

United States Naval Academy, Political Science Department

APPLICATION TIMELINE:

Review of applications will begin on October 15, 2020 and will

continue until the position is filled.

ABOUT THE U.S. NAVAL ACADEMY:

The United States Naval Academy is a unique institution of higher

learning located in desirable Annapolis, Maryland. As an historic

officer accession program and premier undergraduate college, the

United States Naval Academy has its own distinctive niche amongst

American educational institutions. Our talented faculty and staff are

united by one common purpose--to develop the next generation of

leaders for naval service. In order to deliver on this promise to our

nation, we recruit from all segments of society to find faculty, instruc-

tors, and support staff who model the highest professional standards.

The United States Naval Academy serves a diverse student body. We

believe that faculty members from diverse backgrounds strengthen

our programs and positively impact student success. The United States

Naval Academy is committed to building a diverse workforce and

encourages qualified applicants from all backgrounds to apply for

consideration.

Every year more than one million people tour &quot;the Yard&quot;

to experience what our employees already know — the United States

Naval Academy is a special place, with a special purpose. Those

selected for employment will find challenging and rewarding work;

state-of-the-art facilities which inspire academic and athletic excel-

lence; the benefits of Federal employment; and exceptional quality-

of-life.

POSITION DESCRIPTION:

The Political Science Department at the U.S. Naval Academy invites

applications for a tenure-track, assistant professor position in Interna-

tional Relations and Comparative Politics. Scholars with expertise in

https://www.gsb.stanford.edu/jobs/faculty-recruiting
https://harvard.az1.qualtrics.com/jfe/form/SV_51JkxGWLaJ3LpD7
https://harvard.az1.qualtrics.com/jfe/form/SV_51JkxGWLaJ3LpD7
www.apsanet.org/jobs
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Russia and Eastern Europe/Central Asia are preferred, but scholars

with a focus on South Asia, Southeast Asia, and international political

economy are encouraged to apply. Candidates should be methodologi-

cally trained, and should demonstrate the potential for excellence in

teaching and scholarship.

Duties and Responsibilities:

Candidates should expect to contribute to teaching introductory and

intermediate courses in political science, as well as upper-level electives

in their field of concentration. Candidates should have a robust

research agenda and strong commitment to undergraduate teaching.

Teaching load is typically three courses per semester with small section

sizes (no more than 20 students) and 2-3 preparations per year.

Candidates should also have a strong commitment to student advising

and mentoring and to service to the institution.

Candidates at the Assistant Professor level are preferred; however, well-

qualified applicants may be considered at the Associate Professor level.

This is a 10-month federal excepted service position with a three

year initial academic appointment. Salary for this position will be

commensurate with experience and qualifications.

MINIMUM AND PREFERRED QUALIFICATIONS:

Minimum:

A Ph.D. in Political Science or closely related field is required (antici-

pated completion of Ph.D. no later than June 2021 is acceptable for

an August 2021 employment start date).

Preferred:

Expertise in Russia and Eastern Europe/Central Asia are preferred, but

scholars with a focus on South Asia, Southeast Asia, and international

political economy are encouraged to apply.

HOW TO APPLY FOR POSITION:

Interested candidates should send a cover letter, a research statement,

a statement on teaching which addresses teaching in a diverse environ-

ment, writing samples, transcripts and a curriculum vitae to the search

committee. Evidence of teaching effectiveness (teaching evaluations

and syllabi of courses taught) may accompany the application.

Please arrange for three letters of recommendation that address both

teaching and research abilities to be sent to the below email address.

Send all application materials to the International Relations/Compara-

tive Politics Search Committee at usna_polisci_ircp_2020-group@

usna.edu and use “USNA IR Comparative” in the subject line.

Please note: Review of applications will begin on October 15, 2020

and will continue until the position is filled.

CONDITIONS OF EMPLOYMENT:

U.S. Citizenship Required

All Civilian Faculty Positions at USNA are subject to a background

investigation. The selected candidate will be subject to a security

investigation leading to successful completion of a background investi-

gation with a favorable adjudication. The selectee's failure to meet

this requirement will be grounds for termination. Background investi-

gations for non-US Citizens often require up to two years to complete,

and for non-US Citizens the background check must be complete

before employment can begin. More information about the back-

ground investigation process can be found at the Academic Dean

and Provost’s website here: http://www.usna.edu/Academics/Faculty-

Information/Background-Investigation-Info.php.
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IMPORTANT INFORMATION:

The Department of the Navy provides reasonable accommodation to

applicants with disabilities. Applicants with disabilities who believe

they require reasonable accommodation should contact our Human

Resource Office to ensure that the Department of the Navy can

consider such requests. The decision to grant an accommodation will

be made on a case by case basis.

Submit a Demographic Information on Applicants Form to rsharps@

usna.edu. Your responses will not be shared with the panel rating the

applications or to the official making the selection for this position

All Civilian Faculty Positions at USNA are subject to a background

investigation. These investigations are conducted to ensure that indi-

viduals hired are trustworthy, of good conduct, and reliable. More

information about the background investigation process can be found

at the Academic Dean and Provost’s website here http://www.usna.

edu/Academics/Faculty-Information/Background-Investigation-Info.

php.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/30/2020

Salary: Competitive

eJobs ID: 8120

Pepperdine University
Rank: Assistant Professor of International Studies

The International Studies and Languages Division of Pepperdine

University's Seaver College of Letters, Arts, and Sciences seeks applica-

tions for a tenure track appointment as an Assistant Professor of

International Studies (with a specialization in African Studies) begin-

ning August 1, 2021. The ability to teach courses in at least two of

the following areas is preferred: African politics, African culture and

society, ethnicity in Africa, comparative politics, or comparative politi-

cal economy. A Ph.D. in Political Science, Anthropology, or Sociology

is required. Candidates should demonstrate exceptional interest and

effectiveness in teaching and mentoring undergraduate students. Can-

didates should also have the ability to establish a productive research

program. The ability to engage students in their scholarly work would

be a plus.

Pepperdine University is a private Christian university overlooking

the Pacific Ocean in Malibu, California. Faculty, staff and students

partner to support Pepperdine's Christian Mission. Pepperdine is

committed to valuing diversity and inclusion among our students and

faculty. Applicants of color are particularly encouraged to apply.

Please submit all application materials at apply.interfolio.com/78908.

Review of candidates' application materials will begin on November

9th, 2020, and will continue until the search is closed.

Contact:

Dr. George Carlsen (george.carlsen@pepperdine.edu)

Divisional Dean of International Studies and Languages

Pepperdine University

24255 Pacific Coast Highway

Malibu, CA 90263

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
www.apsanet.org/jobs
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
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Salary: $80,000 - $89,999

eJobs ID: 8105

University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If

you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically

addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,
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CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton

appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

http://www.cu.edu/cu-careers
http://www.cu.edu/cu-careers
www.apsanet.org/jobs
https://apply.interfolio.com/78527
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How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

Stanford University
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford King Center on Global Development’s Postdoctoral

Fellows Program offers fellowships to outstanding, new PhDs who

have a demonstrated ability to generate high-quality, policy-relevant

research on critical issues related to global development.

We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2021 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political

science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.

The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

For full consideration, candidates should submit all materials by

December 1, 2020 via the application form linked from the King

Center’s website.
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For more details and the application, please visit: https://kingcenter.

stanford.edu/research/postdoctoral-fellows-program

Start Date: Fall 2020

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 7983

University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites

applications for a tenure-track position at the rank of Assistant Profes-

sor with expertise in the politics of development, broadly defined.

The department has a strong preference for an area concentration in

either Africa or the Middle East, which will complement its existing

strengths in the politics of Asia, Europe, and Latin America. The

position, to begin in 2021-2022 academic year, is intended to meet and

expand curricular goals within the major; to broaden the department’s

research expertise; and to contribute to interdisciplinary initiatives in

the School of Arts and Sciences and to the University of Richmond’s

mission of “preparing students for responsible leadership in a diverse

world.” More specifically, the position carries a 3-2 teaching load

consisting of a regular offering of a survey course on the politics of

development. Other courses would relate to the faculty’s regional

specialization, with particular preference for courses on the politics

of Africa and/or the Middle East. The new hire would also share

responsibility for teaching the department’s ongoing offerings of Intro-

duction to Comparative Politics and/or Introduction to International

Relations and, as schedule permits, contribute to departmental First

Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show

credible evidence that they will complete the dissertation by August

1, 2021. Applicants should apply online at https://richmond.csod.

com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools and wide array of campus programming, the University com-

bines the best qualities of a small liberal arts college and a large

university. With nearly 4,000 students, an 8:1 student-faculty ratio,

and more than 90% of traditional undergraduate students living on

campus, the University is remarkably student-centered, focused on

preparing students “to live lives of purpose, thoughtful inquiry, and

responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse

workforce and student body, and to modeling an inclusive campus

community which values the expression of difference in ways that

promote excellence in teaching, learning, personal development, and

institutional success. Our academic community strongly encourages

applications that are in keeping with this commitment. For more

information on the department and its programs, please see https://

polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the

page and submit a curriculum vitae, cover letter containing a brief

summary of the candidate’s research and teaching interests and indicat-

ing commitment to the teacher-scholar model, and separate research

and teaching statements. The research statement should expand on

the candidate’s research agenda and expertise. The teaching statement

https://www.princeton.edu/acad-positions/position/17241
www.apsanet.org/jobs
https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
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should articulate the candidate’s teaching philosophy, interests, experi-

ence and goals. It should also address commitment to inclusive pedag-

ogy and to fostering thriving and inclusive intercultural community,

as outlined in the President’s Making Excellence Inclusive report

(https://president.richmond.edu/inclusive-excellence/report-pdfs/

making-excellence-inclusive-final-report-2019.pdf). In addition,

please include copies of academic transcripts. Candidates for this

position may be asked, at a later date, to provide the names and

contact information for three references who will be asked to submit

letters of recommendation. Review of applications will commence on

October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer

Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political

Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Lycoming College
Rank: Assistant Professor of Political Science

The Department of Political Science at Lycoming College invites

applications for a tenure-track position in Public Law at the rank

of Assistant Professor to begin August 2021. The successful candidate

will be broadly trained to teach both introductory and

advanced courses in Public Law. Candidates with a secondary speciali-

zation in Comparative Politics are encouraged to apply.

Lycoming’s small, liberal arts environment allows faculty members,

as part of their 3-3 teaching load, to create new courses in line

with their area of specialization. Candidates with an interest in teach-

ing in the College’s interdisciplinary first year seminar program are

desired. Candidates should demonstrate a strong promise of teaching

effectiveness and scholarly achievement, and a serious commitment

to teaching undergraduates in a liberal arts environment is essential.

Additional duties include advising and mentoring students, as well

as service to the department and institution.

Ph.D. in political science is preferred, but ABDs in their final stages

of completion will be considered.

Applicants should submit a cover letter, curriculum vitae along with

submitting a teaching portfolio, 250-word statement

on why they are interested in a liberal arts academic environment, a

single-authored writing sample, 3 letters of recommendation, and

graduate transcript using the link below. https://lycomingcollege.

applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-

Political-Science-Public-Law

Letters of recommendations can be

mailed to:

Attention: Missy Cashner, HR Generalist

Lycoming College

One College Place, Campus Box 861

Williamsport, PA 17701

To guarantee full consideration applications should be submitted by

October 1, 2020. A pre-employment drug screening will be
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conducted.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/3/2020

Salary: Competitive

eJobs ID: 7954

Carleton College
Rank: Assistant Professor of Political Science

Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-

tions for a tenure-track Assistant Professor position in Comparative

Politics to begin September 1, 2021. We are specifically interested

in candidates who have regional expertise in Chinese politics and

prefer candidates who can speak both to domestic dynamics as well

as China’s role in a broader Asian and/or global context. Successful

candidates should be able to teach a range of courses in Comparative

Politics (including the introductory course) as well as offer instruction

in research methods (qualitative and/or quantitative). The standard

teaching load is five courses spread across three trimesters. The ideal

candidate will also be interested in contributing to a vibrant college-

wide culture of undergraduate research and have a commitment to

attracting and retaining students from underserved groups. A PhD

in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. The Political Science Department strives to introduce stu-

dents—majors and non-majors alike—to a broad array of theoretical

and philosophical perspectives while equipping them with the neces-

sary analytic skills to engage with an increasingly diverse world and

contribute constructively to one’s community. For further information

about the department, please consult the department website at carlet-

on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a

graduate transcript, and a statement about teaching in an undergradu-

ate liberal arts environment and how you would contribute to a college

community that embraces a diversity of people and perspectives as

one of its core values. We also require a statement about research

interests, one scholarly writing sample and contact information for

three letters of reference. All applications should be submitted to

jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021

Application Deadline: 9/4/2020

Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

Providence College
Rank: Visting Assistant Professor - Comparative Politics of Africa

Specializations: Africa, Developing Nations, Western Europe

The Political Science Department at Providence College invites appli-

cations for a oneyear position as visiting assistant professor in Compar-

ative Politics with a focus on African Politics. The Department wel-

comes applicants with a range of research foci, such as post-colonial

https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
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institutions, democratization, social movements, parties and party

systems, civil society, militarization and insurgencies, political econ-

omy, and statebuilding.

The teaching load is four courses per semester (two or three prepara-

tions); class size varies from about 12 to 25 students. The successful

applicant will teach Comparative Politics, African Politics, and Politics

101, the introductory course for the major. There is a possibility the

position may be extended for a second year.

The position includes competitive salary and benefits, as well as

research support including travel funds, library resources, and grant

writing assistance. The Political Science Department has thirteen

faculty members dedicated to effective teaching and scholarship.

The City of Providence is vibrant and diverse city with a long history of

welcoming immigrant populations, most recently from West Africa,

Latin America, and Southeast Asia.

Applicants should possess a Ph.D. in political science or be close to

completion, and demonstrate evidence of teaching excellence, strong

research skills. and potential for research productivity.

Applicants should apply online at https://careers.providence.edu and

submit a cover letter, curriculum vita, and contact information for

three professional references. For additional information, please con-

tact Dr. Joe Cammarano, Chair of the Political Science Department,

at jpcammar@providence.edu with questions.

Review of applications will commence immediately and will continue

until the position is filled.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 6/12/2020

Salary: Competitive

eJobs ID: 7899

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.
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The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

https://careers.providence.edu
www.apsanet.org/jobs
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The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

INTERNATIONAL RELATIONS
Macalester College
Rank: International Relations

Macalester College

Visiting Assistant Professor or Visiting Instructor

Political Science (International Relations)

The Macalester College Department of Political Science invites appli-

cations for a visiting position at the rank of Visiting Assistant Professor

(PhD) or Visiting Instructor (ABD), for the 2021-2022 academic

year. Candidates should have, or be close to completing, a PhD in

Political Science with a focus on international relations. We are espe-

cially interested in candidates who would further diversify our faculty

and curriculum. The position is in
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Macalester’s Political Science department but may also contribute to

other interdisciplinary programs at Macalester.

The teaching load is five courses per year, and should include Founda-

tions of International Politics, Global Political Economy, and other

international relations courses. The candidate would likely teach the

introductory course both Fall and Spring semesters, to reduce their

number of course preparations.

Inquiries and applications can be directed to Professor Paul Dosh,

Chair of Political Science, dosh@macalester.edu. Applicants should

submit a cover letter, CV, up to 3 letters of reference, and evidence

of teaching effectiveness. The cover letter should indicate which

courses the applicant is prepared to teach. Applications are due no

later than February 1, 2021.

Salary and benefits are competitive, and the Political Science depart-

ment is committed to mentoring visiting faculty; past visitors have

found their time at Macalester to be a strong launching pad from

which to secure tenure-track positions at other institutions. Macalester

College and the Political Science department are committed to student

and faculty diversity, equity, and inclusion. As an Equal Opportunity

employer supportive of affirmative efforts to achieve diversity among

its faculty, Macalester strongly encourages applications from women

and members of underrepresented minority groups.

Macalester College is a highly selective, private liberal arts college in

the vibrant Minneapolis-Saint Paul metropolitan area, with a popula-

tion of approximately three million people and home to numerous

colleges and universities, including the University of Minnesota.

Macalester's diverse student body comprises over 2,000 undergradu-

ates from all 50 states and the District of Columbia and 95 nations.

The College maintains a longstanding commitment to academic excel-

lence with a special emphasis on internationalism, multiculturalism,

and service to society.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 11/25/2020

Salary: Competitive

eJobs ID: 8332

Vienna School of International Studies
Rank: Postdoctoral Fellows in International Studies – History,

Law or Political Science

The Vienna School of International Studies (Diplomatische Akademie

Wien) is proposing the appointment of two Postdoctoral Fellows in

International Studies for two years, from 23 September 2021. Geared

towards promoting the professional development of the appointee,

he/she will focus on his/her own research and do a limited amount

of graduate teaching.

The successful candidates must hold – or have evidence of the immi-

nent completion of – a doctorate in History, Law or Political Science.

One successful candidate will have expertise in European Studies,

preferably with a background in Political Science. Our School inter-

prets International Studies broadly. Applications from all disciplines

mentioned above are welcome.

A record of research achievement at the international level, a strong

agenda for future research and previous teaching experience – prefera-

bly at graduate level – are essential.

The Vienna School of International Studies is a professional school,

specialised in the interdisciplinary training of graduate students, and

www.apsanet.org/jobs
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an associate member of APSIA. The presence of international organiza-

tions in Vienna makes for excellent research opportunities, in particu-

lar for research dealing with diplomacy, governance and multilater-

alism broadly defined.

The closing date for applications is Monday, 31 January 2021, mid-

night.

Please apply online at https://application.da-vienna.ac.at/postdoc/

Application. Your curriculum vitae, your research agenda (5-10 pages),

and teaching documentation (e.g. syllabi of courses taught, student

evaluations, statement on teaching philosophy, etc) may be sent to

us by e-mail (postdoc@da-vienna.ac.at) or mail (Genny Chiarandon,

Vienna School of International Studies, Favoritenstrasse 15a, 1040

Vienna, Austria). Please also make sure that we receive three letters

of recommendation (e-mailed directly by your referees/dossier service,

or mailed in a sealed envelope).

For further details, please contact Genny Chiarandon (see above

address).

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/25/2020

Salary: Competitive

eJobs ID: 8334

The Graduate Institute of International and Devel-
opment Studies
Rank: Assistant Professor of International Relations/Political Sci-

ence

The Graduate Institute of International and Development Studies,

Geneva, Switzerland invites applications for a tenure track full-time

position at the rank of

Assistant Professor of

INTERNATIONAL RELATIONS/POLITICAL SCIENCE

starting on 1 September 2021 or a mutually agreed-upon date.

The successful candidate will be affiliated to the Department of Inter-

national Relations/Political Science. We have a particular interest in

research on the functioning of, and challenges to, (global, national)

democracy and democratic processes broadly conceived. This includes

democratic consolidations and transitions, (transnational) activism,

participatory political processes, political fragmentation, populism,

electoral and movement politics as well as ethical and applied concerns

in democratic justifications. A focus on the Global South and/or

Global South/Global North interactions is particularly welcome.

The successful candidate will teach postgraduate courses and supervise

master’s dissertations and PhD theses in the Department of Interna-

tional Relations/Political Science. They may also be called upon to

teach classes and supervise master’s dissertations in interdisciplinary

programmes as well as contribute to executive education programmes.

The candidate should be interested in interdisciplinary dialogue. An

ability to conduct policy-relevant research is also welcome.

Prior to the start of the position, candidates must have been awarded a

PhD or equivalent degree, preferably in Political Science, International

Relations, or a related discipline.
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The teaching language is either English or French. Prior knowledge

of French is not required, but the successful candidate is expected to

acquire a passive knowledge of it within two years of being hired.

Application deadline: 31 January 2021.

To apply: https://erecruit.graduateinstitute.ch/professeurs/

For more information, candidates are encouraged to consult the Insti-

tute’s website: graduateinstitute.ch

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/24/2020

Salary: $130,000 - $139,999

eJobs ID: 8329

Christopher Newport University
Rank: Political Science Faculty Position (Rank Open) and Direc-

tor of the Reiff Center

Christopher Newport University invites applications for the position

of Political Science Faculty and Director of the Reiff Center, effective

August 2021. The successful candidate will have an appointment

in the Department of Political Science with teaching and research

responsibilities in the areas of international human rights, conflict

resolution, ethnic conflict, and genocide studies. Applicants must be

committed to undergraduate education and demonstrate the potential

for excellence in teaching and research with undergraduates. In addi-

tion, applicants must have a promising scholarly agenda and commit-

ment to taking an active part in the life and work of the University.

The duties of this position will also include administrative leadership

of the Reiff Center. The Reiff Center’s mission is to pursue the study

of ethnic conflict, conflict resolution, human rights violations, and

genocide through research, campus visits by those with expertise and/

or experience in these areas, classes investigating these subjects, and

study abroad experiences for students interested in these topics. The

Reiff Center currently has an endowment of more than one million

dollars. Named in honor of Dr. Theodore R. Reiff, a retired physician,

medical educator, and researcher, the Center applies historical, politi-

cal, social, and international perspectives to its initiatives. For more

information visit https://cnu.edu/reiffcenter/ .

The nominal teaching load is 2-2. An earned Ph.D. in Political Science

or a closely related field is required for appointment at the rank of

Assistant Professor. Exceptionally well-qualified candidates will be

considered for appointment at a higher rank with tenure. Phi Beta

Kappa membership is highly desirable.

The Department of Political Science at Christopher Newport Univer-

sity is composed of 11 dedicated faculty members whose research

represents the core areas of the discipline including American politics,

comparative politics and international relations, and political theory.

Our 300 majors have produced research that has been nationally

recognized, and many attend prestigious law and graduate schools

and go on to successful careers in law, higher education, as well as

local, state, and federal government. The Department offers a Bachelor

of Arts degree in Political Science, as well as three minors in Political

Science, Human Rights and Conflict Resolution, and U.S. National

Security Studies. Candidates wishing to know more about the depart-

ment and its academic programs are invited to visit https://cnu.edu/

academics/departments/politicalscience/.

CNU is committed to outstanding teaching and learning, undergradu-

ate education, and the liberal studies core; The Fall 2020 freshman

https://application.da-vienna.ac.at/postdoc/Application.
https://application.da-vienna.ac.at/postdoc/Application.
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class of 1,155 students was selected from 7,300 admission applications,

and presented average high school GPA and SAT scores of 3.8 and

1184, respectively. The University has a new and technologically

advanced campus, located between Colonial Williamsburg and the

Virginia coast. The campus integrates the University’s liberal arts

vision, nurturing mind, body, and spirit. Facilities include the state-

of-the-art Trible Library; three new academic buildings including a

newly opened integrated science building; the Freeman Center athletic

complex; and the I.M. Pei-designed Ferguson Center for the Arts,

which brings to Virginia the finest performing artists in the world.

Opening in 2021 and adjoining the Ferguson Center, the $57 million

Fine Arts Center will house over 7,500 sq. ft of gallery exhibition

space, state-of-the art teaching and museum learning spaces, studios

and classrooms. It will serve the university community and the entire

Peninsula region.

Our faculty enjoy an atmosphere of collegiality and mutual respect

that rewards outstanding teaching and fosters active intellectual and

creative engagement. Christopher Newport is committed to ensuring

that all people are welcomed, honored and fully engaged in the life

of our academic community. We recruit exceptional and diverse fac-

ulty and encourage applications from individuals who are underrepre-

sented in their profession. Faculty are productive scholars and research-

ers, supported by professional development funds. Faculty and admin-

istrators regularly consult and collaborate as the University works to

sustain a culture of scholarly inquiry, informed debate, and civic action

that enriches students, faculty, and the surrounding community. The

result is a supportive and cohesive academic setting in which the

University cultivates and carries forward its mission. The University

is among the highest ranked in the nation for its quality of life

and innovative spirit. Competitive salary with excellent health and

retirement benefits and a well-designed family leave policy further

enhance the workplace. For further information, please visit our web-

site at http://www.cnu.edu.

To apply, please visit https://jobs.cnu.edu/postings/ to upload a letter

of interest, current curriculum vitae, graduate transcripts (photocopies

acceptable for initial screening), statement of teaching philosophy, a

one-page statement articulating how your teaching, scholarship and

service would contribute toward fostering an inclusive learning envi-

ronment on campus, evidence of teaching effectiveness, and three

letters of recommendation. (Letters should be uploaded with applica-

tion materials or emailed to facultyrecruitment@cnu.edu). Letters of

reference will be the only documents accepted via email.

Review of applications will begin on January 3, 2021.

Applications received after January 3, 2021 will be accepted but

considered only if needed.

Search finalists are required to complete a CNU sponsored back-

ground check.

Start Date:
Application Deadline: 1/3/2021

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8325

Massachusetts Institute of Technology
Rank: Grand Strategy, Security, and Statecraft Fellow

Grand Strategy, Security, and Statecraft Fellows Program

With the support of the Charles Koch Foundation, the MIT Security

Studies Program and the Belfer Center for Science and International

Affairs are now accepting applications for joint two-year, pre- and

post-doctoral fellowships in “the Project on Grand Strategy, Security
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and Statecraft.” (https://ssp.mit.edu/about/fellowships/statecraft-

fellows-programLink to detailed description and application process&

lt;/a&gt;). Applications for 2021-2022 fellowships are being accepted

until January 22, 2021.

Start Date: Fall 2021

Application Deadline: 1/22/2021

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8302

New York University Abu Dhabi
Rank: Dean of Social Science

Subfield(s): Administration, International Relations, Open

Specializations: Middle East, Social Movements, Economic Policy

Dean of Social Science

New York University Abu Dhabi

New York University Abu Dhabi (NYUAD) is an extraordinary

achievement and unparalleled opportunity in higher education. In

the decade since its founding it has become one of the most selective

undergraduate institutions in the world. It is both transformational

for the region, and critical to New York University’s vision to be at

the forefront of international higher education in the 21st century.

NYUAD values diversity, inclusion and belonging. It enrolls what is

perhaps the most diverse student body in higher education, with

students from more than 115 countries with no one nationality exceed-

ing 15 percent. It is also one of the most selective, with an average

admit rate of 4%. There are currently more than 1,450 undergraduate

students enrolled under a need-blind admission policy with remarkable

financial aid, with the plan for the number to grow to 2,200 under-

graduates and 400 graduate students in the coming years. Across its

four divisions NYUAD is home to more than 320 faculty and 400

research staff, also drawn from all over the world.

NYUAD offers degrees built upon an inspiring, highly globalized core

curriculum and currently offers doctoral students research areas in five

disciplines, with additional graduate programs and executive education

being proposed each year. NYUAD’s faculty and students alike benefit

from being part of NYU’s incomparable network, which provides

them with opportunities to study and research across the world.

NYUAD is now seeking its next Dean for the Division of Social

Science. Situated at one of the world’s cultural cross-roads, social

science at NYUAD has access to some of the most ancient and rapidly

developing communities and is in a remarkable position to analyse

humanity in all its diversity and complexity. Its faculty are working

on fieldwork projects throughout the region on topics ranging from

religious mobilization in Turkey to economic development in sub-

Saharan Africa.

The Dean of Social Science of NYU Abu Dhabi has a unique opportu-

nity to play a formative role in helping NYUAD achieve its ambitious

agenda, advancing diversity and inclusion and growing research, schol-

arship, and educational programming, whilst providing leadership

and oversight of a highly-accomplished faculty and unique curricula,

research and teaching in a dynamic, diverse and developing environ-

ment.

For more information and to apply please contact Benjamin Crase

on Benjamin.Crase@perrettlaver.com. To apply, please visit https://

candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/

https://jobs.cnu.edu/postings/
https://jobs.cnu.edu/postings/
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Electronic submission is strongly encouraged. NYUAD is committed

to equality and is an equal opportunity employer. We encourage

inquiries from candidates who will enrich and contribute to the cul-

tural and ethnic diversity of our University.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8328

Nuffield College
Rank: Postdoctoral Researcher, International NGOs in the Long

Humanitarian Century: Legacy, Legitimacy and Leading into

the Future

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: History & Politics, International Political Economy,

International Law & Organizations

Postdoctoral Researcher - International NGOs in the Long Humani-

tarian Century: Legacy, Legitimacy and Leading into the Future

Nuffield College intends to appoint a Postdoctoral Researcher to

support the work of the 'International NGOs in the Long Humanitar-

ian Century: Legacy, Legitimacy and Leading into the Future' research

programme. Directed by Andrew Thompson (Professor of Imperial

and Global History, Nuffield College) and Sir Mike Aaronson (Hon-

orary Fellow, Nuffield College), the programme explores contempo-

rary challenges facing the aid and the International aid sector, with

a focus in the domains of geopolitical change; international relations;

institutional leadership, development and ambition; political economy

and market factors; and state behaviors and relationships to the state.

We seek a researcher whose interests and experience fit into these

broad domains.

The Postdoctoral Researcher will conduct independent original

research in areas relevant to the overarching research programme,

taking the lead in the design, conduct, and interpretation of research;

and identifying additional research areas of interest to the programme.

She or he will disseminate research results through publications in

working papers and academic journals, and presentations at workshops

and conferences, as well as producing pieces aimed at non-academic

audiences. The postdoctoral researcher will organise workshops, con-

ferences, and other events associated with the research programme.

She or he will contribute to a commissioned report on ‘The Future

of International NGOs’ targeted at academic, policy and practitioner

communities, and will assist with external funding applications. The

Postdoctoral Researcher may also undertake ad hoc paid teaching or

supervision within the collegiate University in Oxford.

Applicants should hold, or be close to completing, a PhD/DPhil in

a relevant social science discipline such as history, political science,

sociology, or international relations. They should possess research

experience and expertise appropriate for the research programme

agenda, including archival research skills, familiarity with archives of

non-state actors and NGOs, and experience of fieldwork, including

structured interviews and gathering oral history records. Applicants

should demonstrate high-quality academic research abilities in their

scholarly writing and publications in peer-reviewed journals, commen-

surate with their career stage. The ability to translate and distil complex

research results for non-academic readers, to work collaboratively with

non-academic partners, and to undertake cross-disciplinary work are
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essential. Applicants should possess excellent oral and written commu-

nication skills, and organisational skills, together with exemplary inter-

personal skills and the ability to work effectively within a small research

team and under their own initiative. Experience of authoring successful

funding bids, or of collaborative working with NGOs would be

an advantage.

The post is full-time and fixed-term for three years, starting on 1

March 2021 or as soon as possible thereafter. Applications from

candidates who wish to take up the post on a part-time basis will

also be considered. The salary will be GBP 34,804 p.a. (pro-rated as

appropriate). The post will be based at Nuffield College.

Further particulars and application instructions are available on the

College website at https://www.nuffield.ox.ac.uk/media/4329/jd-

ingos-pr.pdf

The closing date for applications is Monday 21 December 2020.

Start Date: Spring 2021

Date Posted: 11/23/2020

Salary: $40,000 - $49,999

eJobs ID: 8323

University of Cambridge
Rank: 3-year Lecturer (Assistant Professor) International Poli-

tics & History

The Department of Politics and International Studies is seeking to

appoint a 3-year University Lectureship (equivalent to Assistant Pro-

fessor) in International Politics & History starting 1st September

2021. The salary range is £41,526-£52,559.

The successful candidate will have a record of research publications

commensurate with the international reputation and top-rank research

rating of the University of Cambridge. Primary teaching responsibili-

ties will include contributing to the development, delivery and supervi-

sion of undergraduate teaching in the History & Politics Tripos, and

graduate teaching the MPhil in Politics and International Studies,

but the candidate will also be expected to contribute across the Depart-

ment’s teaching responsibilities in providing at least 40 hours of

lectures and seminars annually plus individual supervisions. Candi-

dates should demonstrate a willingness and ability to contribute to

the self-governance of the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

• Doctorate in a relevant subject area (or clear evidence that comple-

tion of such a doctorate is imminent);

• Evidence of ability to publish research on International Politics in

the leading international scholarly outlets;

• Evidence of ability to teach in the MPhil in Politics and Interna-

tional Studies as well History & Politics degrees;

• Ability to play an effective and collegial role in the life and work

of the Department;

Further information about the Department can be found at www.

polis.cam.ac.uk

Please see further information and apply via the link http://www.

jobs.cam.ac.uk/job/26176/

References will be requested from short-listed candidates. The closing

date for this post is 1 January 2021.

www.apsanet.org/jobs
https://www.nuffield.ox.ac.uk/media/4329/jd-ingos-pr.pdf
https://www.nuffield.ox.ac.uk/media/4329/jd-ingos-pr.pdf
http://www.jobs.cam.ac.uk/job/26176/
http://www.jobs.cam.ac.uk/job/26176/
http://www.jobs.cam.ac.uk/job/26176/
http://www.jobs.cam.ac.uk/job/26176/


Political Science Jobs December 2020

We particularly welcome applications from women and/or candidates

from a BME background for this vacancy as they are currently under-

represented at this level in the Department.

Enquiries can be made to the head of department Prof. Jason Sharman

(jcs207@cam.ac.uk). Interviews for shortlisted applicants will be sched-

uled after the application close date. Enquiries about applications

should be addressed to Ms Louisa Bailey (lkb44@cam.ac.uk). Please

quote reference UE23367 on your application and in any correspond-

ence about this vacancy.

The University actively supports equality, diversity and inclusion and

encourages applications from all sections of society.

Start Date: Fall 2021

Application Deadline: 1/1/2021

Date Posted: 11/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8319

University of Cambridge
Rank: Lecturer (Assistant Professor) International Relations

University Lectureship in International Relations, ref: UE24379

The Department of Politics and International Studies is seeking to

appoint a permanent University Lecturer (i.e. Assistant Professor) in

International Relations (any sub-field) from 1st September 2021. The

salary range is £41,526-£52,559.

The successful candidates will have a record of world-class research

and publications commensurate with the international reputation of

the University of Cambridge. Teaching responsibilities will include

contributing to the development, delivery, supervision and assessment

of courses in International Relations at the postgraduate and under-

graduate levels in providing at least 40 hours of lectures and seminars

annually plus individual supervisions. Candidates should demonstrate

a willingness and ability to contribute to the self-governance of the

Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

• Doctorate in a relevant subject area (or clear evidence that comple-

tion of such a doctorate is imminent);

• Evidence of ability to engage in internationally recognised high-

level research in International Relations, with publications in the

leading outlets in the field;

• Evidence of ability to teach broadly across International Relations;

• Ability to play an effective and collegial role in the life and work

of the Department.

Further information about the Department can be found at www.

polis.cam.ac.uk

Please see further information and apply via the link http://www.

jobs.cam.ac.uk/job/27288/

References will be requested from short-listed candidates. The closing

date for this post is 1 January 2021.

We particularly welcome applications from women and /or candidates

from a BME background for this vacancy as they are currently under-

represented at this level in the Department. Enquiries can be made to

the chair of the committee Prof. Jason Sharman (jcs207@cam.ac.uk).

Interviews for shortlisted applicants will be scheduled after the applica-

tion close date.

X : 58720$SOAP

12-01-20 23:30:20

Page 59
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 59

Enquiries about applications should be addressed to Ms Louisa Bailey

(lkb44@cam.ac.uk). Please quote reference UE24379 on your applica-

tion and in any correspondence about this vacancy. The University

actively supports equality, diversity and inclusion and encourages

applications from all sections of society.

Start Date: Fall 2021

Application Deadline: 1/1/2021

Date Posted: 11/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8317

Columbia University
Rank: Post Doctoral Fellowship

Subfield(s): International Relations, American Government and Pol-

itics, Comparative Politics

Specializations: China, International Security, International Politi-

cal Economy

Columbia University & Harvard University

China and the World Program (C&WP)

Weatherhead East Asian Institute (WEAI)

Professors Thomas J. Christensen of Columbia University’s School

of International and Public Affairs and Alastair Iain Johnston of

Harvard University’s Government Department jointly founded the

China and the World fellowship program for the advanced study of

China’s international relations in 2005. As part of Professor Christen-

sen’s recent move to Columbia University, the Program was renamed

the Columbia-Harvard China and the World Program (C&WP) in

2018. The China and the World Program supports research that

integrates theoretical innovations in the field of international relations

with the rigorous study of China’s interactions with countries, regions,

institutions, and non-state actors.

For academic year 2021-2022, C&WP will collaborate with the

Weatherhead East Asian Institute at Columbia University (WEAI) to

award 2 postdoctoral research fellowships. Both fellows will be in

residence at Columbia University (one funded by WEAI and one

funded by CWP), and will teach one course in the spring semester.

When not attending to program-related duties, fellows’ time should

be devoted to their own research, and to participating actively in the

life of C&WP and WEAI. Fellows also will be expected to make at

least one public presentation during their appointment and participate

in the annual C&WP workshop where an entire day is devoted entirely

to the examination of the fellows’ research by former fellows of the

program. Preference will be given to applicants who are currently

working on revising their Ph.D. thesis for publication as a book, or

who are just beginning a second major research project.

The appointment is for the 2021-2022 year, beginning September

1, 2021, ending August 31, 2022. The position comes with shared

office space and access to the libraries and resources of Columbia

University, access to all of which is COVID permitting.

Qualifications:

? Applicants must have completed all Ph.D. requirements (dissertation

completed and filed) between May 1, 2018 and August 31, 2021.

? Applications from individuals who hold or have held full-time

teaching appointments will not be considered.

? Only applicants working on some aspect of China’s relations with the

outside world that supports CWP’s and WEAI’s missions need apply.

http://www.jobs.cam.ac.uk/job/27288/
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Application Process:

To apply, submit application materials to sipacwp@columbia.edu.

Please note that applicants are required to send all files in one email

or to upload them to a cloud based application and send the URL

via email for full consideration. Faxed or mailed applications will not

be considered.

? 1-2 page cover letter that briefly states your interest in the program,

your background, and a summary of your research project

? Updated Curriculum Vitae, including a list of classes taught (if any)

? Project description

? Two scholarly writing samples

? One course proposal with syllabus for a seminar directed at M.A.

students and advanced undergraduates

? Course evaluations for classes taught (if any)

? Unofficial transcripts from all graduate-level degrees

? Two letters of reference. Please note: Applicants should submit only

the name and contact information of their referees. Referees should

submit their letter directly to sipacwp@columbia.edu.

Application Deadline

All application materials, including letters of reference, must be

received by December 20, 2020, 11:59 p.m. EST. Candidates may

be invited for an interview to be held by video or phone. All evaluations

made in connection with applications received are confidential.

Successful applicants will be notified of the outcome of their applica-

tions in February 2021; a public announcement will be made by

April 2021.

For more information about the Columbia-Harvard China and the

World Program, or the Weatherhead East Asian Institute, please visit

www.CWP.SIPA.Columbia.edu, and www.weai.columbia.edu

respectively.

This search is subject to all rules and regulations of Columbia Univer-

sity. All qualified applicants will receive consideration for employment

without regard to age, race, color, religion, sex, sexual orientation,

gender identity or expression, national origin, disability status, pro-

tected veteran status, pregnancy and pregnancy-related conditions, or

any other characteristic protected by law.

Additionally:

• As the COVID-19 Pandemic is an evolving concern around the

world, these expectations guidelines are subject to change.

• The Weatherhead fellowship for 2021-2022 is subject to final

approval from the University and is tentative at this time. This

tentative approval is only applicable to one of the two fellowship

slots. Meaning that there will be at least 1 fellow for next year and

hopefully 2. Thank you for your patience during this challenging

time.

Start Date: Fall 2021

Application Deadline: 12/20/2020

Date Posted: 11/20/2020

Salary: $60,000 - $69,999

eJobs ID: 8250

Dartmouth College
Rank: Post-doctoral Fellows Program in U.S. Foreign Policy and

International Security

The John Sloan Dickey Center for International Understanding at

Dartmouth College invites applications for the 2021-22 (September

- June) Dartmouth Fellows Program in U.S. Foreign Policy and

International Security. Historically, most Fellows have been political

scientists and historians, but we welcome applications from any scholar
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whose research bears directly on foreign policy, international security,

or international history. While scholars at all stages of their careers

will be considered, applicants who are recent recipients of the Ph.D,

or equivalent degree, are especially welcomed. Fellows must be in

residence during their Fellowship to participate in Dickey Center

seminars and events throughout the academic year.

Fellows receive competitive stipends, research support and benefits,

comparable to those offered by other fellowship programs. Faculty

on leave from their home institutions will receive half of their annual

salary, up to $50,000.

Applications will be evaluated on the basis of the quality and signifi-

cance of the proposed research, its relevance to foreign policy, and

the ability of the applicant to benefit from interaction with and

mentoring from Dartmouth faculty.

Dartmouth is an equal opportunity/affirmative action employer.

How to Apply:

Applicants must submit all of the following by Thursday, December

31, 2020 to: https://apply.interfolio.com/81000

• Dissertation abstract (1 paragraph)

• A statement of up to 1,500 words describing the proposed research

project during the year at Dartmouth.

• A writing sample (50 pp. max)

• Two confidential letters of reference

• Graduate school transcript (Unofficial transcripts are acceptable.

Junior faculty and professionals may include a transcript, but are

not required to do so.)

• A confidential financial statement on a separate page indicating the

applicant’s other sources of support available during the fellowship

period and – for current faculty only – current salary.

Questions? Please contact Thomas Candon (Thomas.K.Candon@

dartmouth.edu or 603-646-4079).

Start Date: Spring 2021

Application Deadline: 12/31/2020

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8305

University of Alabama, Tuscaloosa
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Job Summary: Postdoctoral Research Associate positions available to

persons with degrees and research interests within Political Science,

with the goal of transitioning successful candidates into tenure-track

positions in the University of Alabama’s College of Arts & Sciences.

The College of Arts & Sciences at the University of Alabama and

the Department of Political Science seeks applications for the Dean’s

Postdoctoral Research Associate positions. Area of specialization is

open. Successful candidates will hold terminal degrees and demon-

strate a record of academic achievement in a research area or areas

covered in Political Science. The department will establish a series

of structured merit-based evaluations with the goal of transitioning

successful candidates into tenure-track positions. The Dean’s Postdoc-

toral Research Associate positions have been established through a

http://www.weai.columbia.edu
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major College initiative begun in 2019 to promote an inclusive schol-

arly environment in which outstanding scholars support the advance-

ment of diversity, equity, and inclusion in the College.

Required Minimum Qualifications: Applications are encouraged from

excellent candidates with research interests in Political Science. Joint

appointments across departments are possible. The minimum require-

ment at the time of the appointment is a Ph.D. or other terminal

degree in a field of research represented within the College of Arts &

Sciences. Initial appointments are for one year, with renewal contin-

gent upon demonstration of research productivity. The Department

of Political Science will develop mentoring plans detailing benchmarks

for possible transition of Postdoctoral Research Associates into tenure-

track professorship positions. Standard university hiring practices will

govern any process of transitioning Postdoctoral Research Associates

into tenure-track professor positions. Review of applications will begin

January 1, 2021.

Apply at: https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-

scientist-political-science-psc-511934

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8314

University of British Columbia, Okanagan
Rank: Assistant Professor (Tenure Track)

The Department of Economics, Philosophy and Political Science

(EPP), Faculty of Arts and Social Sciences at the University of British

Columbia, Okanagan Campus, invites applications for a tenure track

position at the rank of Assistant Professor. We are seeking a candidate

who does outstanding research in the area of Canadian Law and

Politics and/or International Law and Politics. Candidates who focus

on either field or can straddle both are invited to apply.

Applicants must have a Ph.D. in Political Science by the start of the

appointment. Candidates must have a demonstrated record of research

productivity and proven ability to obtain external funding in support

of a successful program of research. They must also show evidence

of, or capacity for, excellence in undergraduate and/or graduate teach-

ing and learning; interest in graduate teaching and supervision; and

dedication to student mentoring. The ideal candidate will also have

a strong commitment to Indigenous engagement. As part of the

University’s response to the Truth and Reconciliation Commission’s

Calls to Action, UBC Okanagan has committed to supporting and

implementing five key commitments, which can be found at https://

ok.ubc.ca/about/indigenous-engagement/. The successful candidates

will become members of the Economics, Philosophy and Political

Science Department (http://epp.ok.ubc.ca/welcome.html) with the

appointment expected to start on July 1, 2021.

The Department of Economics, Philosophy & Political Science is

housed in the vibrant Irving K. Barber School of Arts and Social

Sciences. The Faculty offers both discipline-based and interdiscipli-

nary programs at the undergraduate and graduate levels. The collegial

learning environment in the Faculty focuses on effective teaching,

critical and creative scholarship, and the integration of scholarship

and teaching. We are committed to an ethos of local involvement,

global engagement, and intercultural awareness, and we provide a

positive, inclusive, and mutually supportive working and learning
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environment for all our students, faculty, and staff. To learn about

the Faculty of Arts and Social Sciences, go to: https://fass.ok.ubc.ca/.

UBC is one of the world’s leading universities, and is consistently

ranked in the top 40. The university has two distinct campuses, one

in Vancouver and one in Kelowna. UBC’s Okanagan campus, located

in the city of Kelowna, has over 10,000 students in seven faculties,

with strong undergraduate and graduate programs. Situated in the

heart of the Okanagan Valley, one of the most scenic regions in

Canada, it offers an intimate learning environment and excellent

opportunities for regional, national, and international scholarly activi-

ties. For more information about UBC resources and opportunities,

please visit http://www.hr.ubc.ca/faculty-staff-resources/. Information

about the surrounding community can be found at: http://www.hr.

ubc.ca/worklife-relocation/.

As part of the University’s response to the Truth and Reconciliation

Commission’s Calls to Action, UBC Okanagan has committed to

supporting and implementing five key commitments, which can be

found at https://ok.ubc.ca/about/indigenous-engagement/. Candi-

dates are expected to support UBC Okanagan’s commitments to

Indigenous engagement.

The Irving K. Barber Faculty of Arts and Social Sciences at UBC

Okanagan is deeply committed to increasing the diversity of our

community. We ask that all applicants complete a voluntary survey

(link to survey) that will help us to assess the effectiveness of our

efforts to reach a broad group of potential applicants.

How to Apply: Applications are submitted online at https://ubc.wd10.

myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/

Assistant-Professor-Tenure-Track_JR149 and should include:

• a cover letter clearly indicating position to which the candidate

is applying

• a curriculum vitae

• a statement of research interests

• a statement of teaching philosophy

• evidence of teaching effectiveness (i.e., teaching/course evaluations)

• the names of three referees who have been asked to submit letters

of reference.

Applicants should arrange to have their referees submit the letters of

reference directly to Tiffany Clark, by the deadline at: epp.okana-

gan@ubc.ca.

Please direct any inquiries regarding the posting to: Professor Helen

Yanacopulos (helen.yanacopulos@ubc.ca).

The deadline for applications is December 15, 2020. All positions

are subject to budgetary approval.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Start Date:
Application Deadline: 12/15/2020

Date Posted: 11/19/2020

Salary: Negotiable

eJobs ID: 8311

University of California, San Diego
Rank: Postdoctoral Scholar Employee Appointment, Technology

and International Security

Postdoctoral Scholar Employee Appointment, Technology and Inter-

national Security

The School of Global Policy and Strategy at the University of Califor-

nia, San Diego, announces a new collaborative initiative between the

systemwide Institute on Global Conflict and Cooperation (IGCC)

https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-scientist-political-science-psc-511934
https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-scientist-political-science-psc-511934
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
www.apsanet.org/jobs
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
https://ubc.wd10.myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/Assistant-Professor-Tenure-Track_JR149
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and the UC-managed National Laboratories: the Center for Global

Security Research at the Livermore National Laboratory (LLNL) and

the National Security and International Studies Office at the Los

Alamos National Laboratory (LANL).

As a part of the joint-initiative, the institutions invite applications for

up to six (6) one-year postdoctoral scholar employee positions in

Technology and International Security. Technology has always played

a central role in international security. Technology shapes the ways

states fight during wartime and compete during peacetime. Today,

significant advancements in nuclear technology, autonomous weap-

ons, artificial intelligence, remote sensing, cyber technology, hyper-

sonic vehicles, additive manufacturing, stealth, precision guidance,

and other areas have contributed to a widespread sense that the world

is again on the precipice of a new technological era. We seek applicants

whose research generates new theoretical and empirical insights into

the relationship between technology, national security, and the global

security environment.

The program will be based in Washington D.C for a 12-month term

in line with the 2021-2022 academic year. Eligible applicants should

expect to receive a Ph.D. degree by August 1, 2021. All postdoctoral

scholars are expected to be in residence for the duration of the appoint-

ment. Postdocs are expected to dedicate the majority of their time

to research and complete a book, monograph, or other significant

publication during their period of residence. Postdocs are also expected

to plan and regularly participate in all weekly seminars and research

colloquia, including the:

1. Bi-weekly internal meetings to workshop research;

2. Monthly National Lab speaker series with researchers from LLNL

and LANL;

3. Monthly Foreign Policy speaker series with policymakers in Wash-

ington D.C.;

4. Quarterly visits to LLNL and LANL to engage with LLNL/

LANL researchers;

5. Annual Conference near the culmination of the postdoctoral scholar

appointment year;

Salary: $55,000 annually plus benefits and a modest research/travel

budget.

To apply: submit a cover letter (1-2 pages); CV with list of publica-

tions; Research statement (3-5 pages); Graduate school transcripts

(unofficial accepted); writing sample (under 100 pages); at least two

letters of recommendation; Optional: contributions to diversity state-

ment (1-page).

Submit application materials at: https://apptrkr.com/2078124

The deadline for applications is Mon., February 1, 2021. Awards will

be announced in March 2021.

The joint program is directed by Prof. Neil Narang, Research Director

at the Institute on Global Conflict and Cooperation and Associate

Professor of Political Science at the University of California – Santa

Barbara. If you have questions, please direct them to Marie Thiveos

(mthiveos@ucsd.edu). The University of California is an Equal Oppor-

tunity/Affirmative Action Employer. All qualified applicants will

receive consideration for employment without regard to race, color,

religion, sex, national origin, disability, age or protected veteran status.

Start Date:
Date Posted: 11/19/2020
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Salary: Competitive

eJobs ID: 8308

Massachusetts Institute of Technology
Rank: Stanton Nuclear Security Fellow

The Security Studies Program at MIT invites applications for fellows

in the field of nuclear security. Fellowships are available for pre-

doctoral and post-doctoral scholars and for junior faculty. Fellows

are expected to produce policy-relevant research, including book man-

uscripts, draft articles, dissertations, chapters in edited volumes, or

reports. Nuclear security as a subject of study is an umbrella term

that includes nuclear war, nuclear terrorism, nuclear proliferation,

nuclear weapons, nuclear force posture, and, as it relates to nuclear

security, nuclear energy. The deadline for applications is 15 January

2021. Application forms (and further information about eligibility

requirements) are available at https://ssp.mit.edu/about/fellowships/

nuclear-security-fellows-programhttps://ssp.mit.edu/about/fellow-

ships/nuclear-security-fellows-program&lt;/a&gt;. Applications,

along with any further questions, should be submitted by email to:

ssp-fellowships@mit.edu. MIT is an AA/EO employer and encourages

applications from women and minority candidates.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8294

United States Air Force Academy
Rank: Visiting Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science anticipates filling an 11-month

Visiting Professor (VP) position beginning June 29, 2021. The

appointment will be for the entire academic year, ending in May of

2022 (though semester appointments will be considered). The candi-

date must also be strongly committed to teaching undergraduates and

be a full-time “career employee” at a US institution of higher educa-

tion. The qualified candidate must agree to return to his/her institution

in a full-time status following the VP year at the Air Force Academy.

The United States Air Force Academy, located just north of Colorado

Springs, Colorado, is an undergraduate institution which awards the

Bachelor of Science degree as part of its mission to educate, train,

and inspire men and women to become officers of character, motivated

to lead the United States Air Force in service to the nation. Candidates

must have a PhD in political science or a closely related field, preferably

with an emphasis on American Government, International Relations,

or Comparative Politics. The selected candidate will be subject to a

security investigation and must meet eligibility requirements for access

to the network and the use of government computer systems. The

Air Force Academy will reimburse the VP’s home academic institution

for the visiting professor’s salary (11 months of pay) and benefits

during his or her time at the Academy, and moving expenses will be

provided. To apply, send a letter of application, a curriculum vitae,

and three references (ensure addresses and telephone numbers are

provided) from individuals familiar with your professional work to:

HQ USAFA/DFPS (Attn: David Sacko), 2354 Fairchild Drive, Room

6L-154, US Air Force Academy CO 80840-6258. Application pack-

ages may also be emailed to Dr. David Sacko at David.Sacko@

https://apptrkr.com/2078124
www.apsanet.org/jobs
https://ssp.mit.edu/about/fellowships/nuclear-security-fellows-programhttps
https://ssp.mit.edu/about/fellowships/nuclear-security-fellows-programhttps
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usafa.edu. The deadline for applications is November 23, 2020. The

Federal Government is an equal opportunity employer. The United

States Air Force Academy values the benefits of diversity among the

faculty to include a variety of educational backgrounds and profes-

sional and life experiences. U.S. citizenship is required. USAFA’s

Department of Political Science homepage can be found at: https://

www.usafa.edu/academic/political-science/.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8298

University of Notre Dame
Rank: 2021 Emerging Scholars Conference Participant

The Notre Dame International Security Center (NDISC) seeks nomi-

nations of outstanding candidates (advanced ABD students or pre/

post doctoral fellows) to present their work at the fifth annual Emerg-

ing Scholars in Grand Strategy Conference. The three-day conference

will consist of 6 workshops, one for each successful nominee. Each

workshop will include a research presentation by the Emerging

Scholar, a response by a senior scholar in the field, and a general

discussion. NDISC will make all arrangements and cover all expenses

related to the conference, which will be held May 26-28 at the

Oakwood Resort in Syracuse, IN.

By grand strategy, we mean some aspect of where, when, and how

states (as well as armed groups) consider using military force among

other instruments of statecraft to achieve foreign policy goals, broadly

defined. We seek nominees whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

Century and does so in a way that broadens the intellectual and

practical discussion of these issues in innovative ways. In addition to

having first-rate scholarly credentials, the ideal nominee will also have

an interest in applying their scholarly work to some aspect of the

formulation and implementation of foreign policy goals.

Nominee(s) should upload a CV, a brief bio, and a 250-word abstract

that describes their project to https://apply.interfolio.com/81186. The

automated system will subsequently ask nominators for a letter of

recommendation; letters that have already been written for other

purposes (e.g. fellowships, academic jobs) are sufficient.

The deadline for receipt of all materials is January 22, 2021.

Please direct any further questions about this position to Sebastian

Rosato at srosato@nd.edu.

Start Date: Fall 2021

Application Deadline: 1/22/2021

Date Posted: 11/17/2020

Salary: Negotiable

eJobs ID: 8295

University of Notre Dame
Rank: Hans J. Morgenthau Fellow

The Notre Dame International Security Center (NDISC) invites

applications for its second cohort of Hans J. Morgenthau fellows. In

the spirit of Morgenthau, a deep thinker about international relations

and an engaged participant in debates about American foreign policy,

NDISC seeks to help the next generation of scholars think more

about grand strategy in its larger conceptual and historical context.

X : 58720$SOAP

12-01-20 23:30:20

Page 63
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 63

Over the course of the fellowship year, fellows will discuss their own

research in the context of the burgeoning literature on U.S grand

strategy, become part of the broader network of junior and senior

scholars engaged with these topics, and hone their teaching skills.

Successful applicants need not have any particular view of the optimal

grand strategy – just a willingness to engage in the discussion of the

topic seriously and debate the alternatives civilly.

The fellowship will be directed by professors Eugene Gholz and

Joseph Parent and will involve faculty from Notre Dame and other

universities. Fellows will convene three times over the course of their

fellowship year. They will begin with an intensive week-long seminar,

reading foundational texts and discussing critical issues in contempo-

rary grand strategy at the University of Notre Dame (early August

2021). Fellows will then embark on a week-long study trip to an

important international battlefield, where we will combine seminar

discussions of strategy with walking the terrain and learning how

history, geography, tactics, and strategy intersect (early June 2022).

Their fellowship will conclude with a three-day undergraduate teach-

ing workshop on grand strategy in Washington, DC (late July 2022).

In addition to the three in-person seminars and workshops, the fellows

will also convene roughly once a month for virtual speaker events

and discussions over the year of the fellowship. We will, of course,

adapt the plans for in-person events as required to keep all participants

safe during the COVID-19 pandemic.

The fellowship includes a stipend of $10,000 plus travel expenses and

accommodations during fellowship activities. Ideally, Applicants will

be ABD doctoral candidates in political science, international relations,

global affairs, public policy, history, and allied fields, but we will

consider applications from exceptional candidates at other levels. We

particularly welcome applications from individuals of backgrounds

not widely represented in foreign policy discussions. Applicants should

submit a short cover letter explaining their interest in the program,

a CV, and a letter of recommendation at https://apply.interfolio.com/

81188 by February 12, 2021.

For more information, please email egholz@nd.edu or jparent@nd.edu.

Start Date: Fall 2021

Application Deadline: 2/12/2021

Date Posted: 11/17/2020

Salary: Below $20,000

eJobs ID: 8296

University of Notre Dame
Rank: Post-doctoral Fellowship in Innovative Approaches to

Grand Strategy

The Notre Dame International Security Center (NDISC) and the

Department of Political Science invite applications for a post-doctoral

fellowship in “Innovative Approaches to Grand Strategy.” By grand

strategy, we mean some aspect of where, when, and how states (as

well as armed groups) consider using military force among other

instruments of statecraft to achieve foreign policy goals, broadly

defined. We seek candidates whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

century and does so in a way that broadens the intellectual and

practical discussion of the issues in innovative ways. In addition to

having first-rate scholarly credentials, the ideal candidate will also

have an interest in applying their scholarly work to some aspect of

the formulation and implementation of grand strategy.

https://www.usafa.edu/academic/political-science/.
https://www.usafa.edu/academic/political-science/.
https://apply.interfolio.com/81186.
www.apsanet.org/jobs
https://apply.interfolio.com/81188
https://apply.interfolio.com/81188
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The position offers a competitive salary, benefits, and modest profes-

sional support. The initial appointment is for one year, but may be

renewed for a second year.

All applicants should submit a CV, letter of interest, a brief (10,000

words) writing sample, and have three reference letters. Applications

received by January 15, 2021 will receive full consideration. Please

direct any further questions about this position to Michael Desch at

mdesch@nd.edu.

Apply at https://apply.interfolio.com/81187

Start Date: Fall 2021

Application Deadline: 1/17/2020

Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8297

CUNY-City College of New York
Rank: Postdoctoral fellow

Post-Doctoral Fellow of Politics & International Affairs

The Hamilton Initiative at The City College of New York-CUNY

invites applications for the Jerome Levy Postdoctoral Fellowship in

Politics and International Affairs, beginning in the Fall of 2021.

Housed in the Department of Political Science, the Hamilton Initia-

tive exists to encourage serious and open engagement with the Western

political and philosophic tradition. While the position is open with

respect to research areas, we are particularly interested in candidates

able to teach courses in the Western canon of political thought and/

or International Relations. The teaching load will be three courses

per academic year, on topics to be agreed with the Department Chair

based on the Fellow’s expertise and the Department’s needs. The

Postdoctoral Fellow will also be expected to participate actively in

the Hamilton Initiative’s activities and contribute to its administration

as needed.

The position is for a duration of one academic year, renewable for

one more year. Salaries are competitive and commensurate to living

costs in New York City. A PhD degree (in hand or expected by the

beginning of the 2021-22 academic year) is a required qualification.

We will begin reviewing applications on January 15, 2021 and con-

tinue until the position is filled. Applicants should submit a letter of

interest, CV, sample course syllabi and teaching evaluations, copy of

graduate transcript(s), and a sample(s) of professional writing (pub-

lished work preferred). Candidates should also include a cover letter

describing how their teaching, scholarship, mentoring and/or service

might contribute to a college community that includes a commitment

to diversity as one of its core values.

Please submit application materials to Jenifer Roman, jroman@ccny.-

cuny.edu

For any questions please contact the Department Chairman, Daniel

DiSalvo, at ddisalvo@ccny.cuny.edu, or the program Co-Director,

Carlo Invernizzi Accetti at: caccetti@ccny.cuny.edu

Located in the Hamilton Heights section of Harlem in Manhattan,

City College is one of the most diverse institutions of higher education

in the nation with some 90 languages spoken on campus. Access and

excellence are its core values.

Start Date: Fall 2021
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Application Deadline: Open until Filled

Date Posted: 11/16/2020

Salary: Competitive

eJobs ID: 8289

St. Joseph's College
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Politi-

cal Theory

Specializations: Developing Nations, Foreign Policy, Latino Politics

St. Joseph’s College, a mission-driven liberal arts college with campuses

in Patchogue, Long Island and the Clinton Hill area of Brooklyn,

invites applications for a full-time tenure-track position in Political

Science at the rank of assistant professor. The position requires teach-

ing on both campuses. Start date is September 2021. Preference will

be given to candidates with expertise in comparative government and

international relations. The teaching load is 4 classes per semester.

Applicants must show promise in scholarship along with excellence

in teaching. Candidates are asked to submit their material as one

PDF document.

Ph.D. in Political Science required by date of hire.

Send cover letter, curriculum vitae, teaching statement, letters of

recommendation, and student evaluations before December 7 to:

politicalscience@sjcny.edu

Professor Raymond D’Angelo, Chair

Department of Social Sciences

St. Joseph’s College

245 Clinton Avenue

Brooklyn, NY 11205

718.940.5747

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/13/2020

Salary: Competitive

eJobs ID: 8288

The American University in Cairo
Rank: POLS International Relations

Company Description:

The American University in Cairo (AUC) has a rich legacy that dates

back 100 years. Founded in 1919 as an English-language university

based on high standards of conduct and scholarship, AUC remains

a vibrant institution that contributes to the intellectual growth, disci-

pline, and character of the future leaders of Egypt and the region. AUC

emphasizes a liberal arts education, with all undergraduate students

studying a common set of courses in the humanities and the natural

and social sciences as part of the University's Core Curriculum. The

AUC Libraries contain the largest English-language research collection

in the region and are an active and integral part of the University's

pursuit of excellence in all academic and scholarly programs. AUC

is chartered and accredited in the United States and Egypt. It has a

diverse body of students and faculty. Faculty salary and rank are based

on qualifications and professional experience. According to AUC

policies and procedures, faculty are entitled to generous benefits.

Job Description:

https://apply.interfolio.com/81187
www.apsanet.org/jobs
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The Department of Political Science invites applications for two

positions in International Relations starting Fall 2021. The position

is on a fixed-term contract (four years) and open to candidates at the

Assistant or Associate Professor levels. Teaching responsibilities will

include a combination of courses in the fields of theories of interna-

tional relations, foreign-policy analysis, international organizations

and global security. This position will involve teaching at the BA and

MA levels within the Department of Political Science. Candidates

with a focus on critical international relation theories, the Global

South (Asia, Africa, and/or Latin America), and/or history and histori-

cal approaches to international relation are particularly encouraged

to apply. The search committee is eager to review applications of

individuals with demonstrated excellence in teaching, an accomplished

and active research agenda, and an interest in living and working in

the Middle East.

Requirements:

A PhD is required at the time of appointment. Successful candidates

should have an ongoing research and publication program and teach-

ing experience. In addition to research and teaching, responsibilities

include service to the Department and the University.

Additional Information:

Priority will be given to applications received by December 15, 2020.

The position is open until filled.

Application Instructions:

All applicants must submit the following documents online:

a) A current CV

b) A letter of interest (specifying the rank - assistant or associate

professor - for which the candidate wishes to be considered)

c) A statement of teaching philosophy

d) A completed AUC Personnel Information Form (PIF) submitted

online with your application

e) A copy of a recently published or accepted article or chapter

f) Three letters of reference

Please ask three referees familiar with your professional background

to send letters directly to hussref@aucegypt.edu; with the name of

the candidate/Faculty position/ Department.

All applications should be uploaded online:

http://www.aucegypt.edu/faculty/services/faculty-vacancies

Please take note of your account login details.

For more information, e-mail Dr. Rabab El Mahdi, Chair, relmahdi@

aucegypt.edu; Ms. Gehan Wissa, Executive Assistant to the Chair,

gehanwm@aucegypt.edu; or visit the department's website at:

http://www.aucegypt.edu/huss/pols/pages/default.aspx

A p p l y H e r e : h t t p s : / / w w w . c l i c k 2 a p p l y . n e t /

aQAa4pu8paRWhgblI8K2X

PI125937784

Start Date:
Date Posted: 11/13/2020

Salary: $50,000 - $59,999

eJobs ID: 8286
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University of Toronto, Mississauga
Rank: Assistant Professor, Teaching Stream - International

Relations

Subfield(s): International Relations, International Relations, Interna-

tional Relations

The Department of Political Science at the University of Toronto

Mississauga invites applications for a full-time teaching stream position

in the area of International Relations. The appointment will be at

the rank of Assistant Professor, Teaching Stream and will begin on

July 1, 2021, or shortly thereafter.

Applicants must have earned a Ph.D. degree in Political Science or

a closely related field?by the time of appointment or shortly thereafter,

and have?a demonstrated record of excellence in teaching. We seek

candidates whose teaching interests complement and strengthen our

existing departmental strengths. We seek candidates with a demon-

strated ability to teach a wide variety of international relations courses

at the undergraduate level. The ability to teach introductory quantita-

tive research method courses is an asset. In addition to excellence in

teaching, the successful candidate will also be expected to engage

in undergraduate mentorship and help foster a vibrant intellectual

environment for our undergraduate programs.

We seek enthusiastic and innovative individuals pursuing a long-term

academic career in pedagogy. Candidates must have teaching expertise

in a degree granting program at the undergraduate program level,

including lecture preparation and delivery, curriculum development

and/or development of online material/lectures. Additionally, candi-

dates must possess a demonstrated commitment to excellent pedagogi-

cal practices and a demonstrated interest in teaching-related schol-

arly activities.

Evidence of excellence in teaching and pedagogical inquiry can be

demonstrated through teaching accomplishments, awards and acco-

lades, presentations at significant conferences, the teaching dossier

submitted as part of the application including a strong teaching state-

ment, sample syllabi, course materials and teaching evaluations, as

well as strong letters of reference regarding teaching from referees of

high standing.

Salary will be commensurate with qualifications and experience.

At the University of Toronto, the expectation of faculty members in

the teaching stream is that they bring a dimension of teaching excel-

lence and educational innovation that enhances undergraduate or

graduate education and adds significantly to the quality of the stu-

dent experience.

To be considered for this position, all qualified candidates are invited

to apply online by clicking the link (or button) below.? All application

materials must be submitted online and must include the following:

a cover letter (1 page),

a current curriculum vitae,

a statement of teaching philosophy (1 page),

sample syllabi and course materials (max 10 pages),

teaching evaluations (max 10 pages),

a diversity statement.

https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
www.apsanet.org/jobs
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Equity and diversity are among UTM’s core values and are essential

to academic excellence. We seek candidates who value diversity and

whose research, teaching and service bear our commitment to equity.

Candidates are therefore also asked to submit a 1-2 page statement

of contributions to equity and diversity, which might cover topics

such as (but not limited to): teaching that incorporates a focus on

underrepresented communities, the development of inclusive peda-

gogies, or the mentoring of students from underrepresented groups.

Applicants must arrange to have three letters of reference sent directly

by the referee to the hiring unit via email at jobs.politicalscienceutm@

utoronto.ca by the closing date (on letterhead, dated and signed). At

least one reference must primarily address the candidate’s teaching.

PLEASE NOTE: this search is not using the University’s automatic

solicitation and collection functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have questions about this position, please contact the Search

Committee Chair at?chair.pol.utm@utoronto.ca.

All application materials, including reference letters must be received

by?January 18, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2021

Application Deadline: 1/18/2021

Date Posted: 11/13/2020

Salary: Competitive

eJobs ID: 8287
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Muhlenberg College
Rank: Visiting Assistant Professor

Specializations: International Security, Foreign Policy, International

Law & Organizations

The Department of Political Science at Muhlenberg College invites

applications for a two-year Visiting Assistant Professor position begin-

ning August 2021. The successful candidate will have a primary

interest in international relations and be able to offer courses that fit

within the thematic areas around which the political science major at

Muhlenberg is structured (https://www.muhlenberg.edu/academics/

polisci/thematicareasofstudy/details about our program are available

on our website&lt;/a&gt;) Classes may include, for example, interna-

tional relations theory, American foreign policy, national security

policy, international law and policy, and introduction to international

relations and comparative politics. We are especially interested in

candidates who desire to work across subfield and disciplinary bounda-

ries. We are open when it comes to regional expertise and welcome

a variety of methodological and theoretical approaches.

Teaching responsibilities include three courses per semester. Faculty

teaching hybrid and online courses benefit from the resources of

our nationally-recognized Center for Digital Learning, which fosters

inclusive learning and supports faculty and students in all aspects of

online teaching, learning, and scholarship. Additionally, the Muhlenb-

erg Center for Teaching and Learning offers a range of programs

in support of faculty, including pedagogical workshops, support for

meaningful classroom experimentation, and facilitated interdiscipli-

nary collaboration. Visiting faculty enjoy access to all professional

development resources provided by the College.

Ideal candidates will hold a PhD in Political Science or Public Policy by

August 2021. Successful candidates will demonstrate a commitment

to excellence in undergraduate teaching and working with students

from all backgrounds (including first-generation students, low-income

students, racial and ethnic minorities, women, LGBTQ+, etc.).

To receive full consideration, applications must be received by January

31, 2021. Interested candidates should upload their completed appli-

cations to https :/ /muhlenberg.wd1.myworkdayjobs.com/

MuhlenbergCareers/job/Ettinger-Building/Visiting-Assistant-

Professor--Political-Science_R0000419-1Muhlenberg’s Career Por-

tal&lt;/a&gt;. Please include a cover letter describing your teaching

and research interests, a curriculum vitae, sample teaching materials

(e.g. sample syllabi, a statement describing potential courses, and/

or a statement of teaching philosophy, and summaries of teaching

evaluations if available), unofficial graduate transcripts, contact infor-

mation for three professional references, and a separate statement

describing how you will enhance the diversity of offerings and educa-

tional experiences in our department as well as contribute to the

College’s efforts to become a more diverse and inclusive community.

For questions about this position, please email Lanethea Mathews-

Schultz, department chair, at mailto:mathews@muhlenberg.eduma-

thews@muhlenberg.edu&lt;/a&gt;

Founded in 1848, Muhlenberg College is an independent, coeduca-

tional residential college of liberal arts and sciences located in Allen-

town, the third largest city in PA. As part of eastern Pennsylvania’s

scenic Lehigh Valley, Allentown is a diverse city of 122,000, located

just 60 miles north of Philadelphia and 75 miles west of New York

City. Along with Bethlehem and Easton, the region is home to a

vibrant arts scene, a nationally unique parks system, and a rich blend

of cuisine and diverse restaurants.

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
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An equal opportunity employer, Muhlenberg College is committed

to recruiting and retaining outstanding faculty and staff from racial

and ethnic groups that have been traditionally underrepresented in

higher education. Please visit our https://www.muhlenberg.edu/

diversityatmuhlenberg/Diversity & Inclusion page&lt;/a&gt; for addi-

tional information about Muhlenberg's commitment to inclusive

excellence and the College's Diversity Strategic Plan.

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8279

University of Pennsylvania
Rank: Borders & Boundaries - post doc

BORDERS & BOUNDARIES IN WORLD POLITICS, AY

2021-2022

The Project on Borders and Boundaries in World Politics is looking to

fill two postdoctoral fellow positions. Both are one-year and renewable.

Partially supported by the National Science Foundation, the Project

is concerned with boundaries between organized human communities,

broadly understood. International borders, border regions and border

crossings have multiple significance as designations of state authority,

security buffers, expressions of social meaning and opportunities for

economic integration. Border regions and activities speak to national

and local encounters with neighbors and the rest of the world. This

project is concerned with how humans demarcate the space between

“us” and “them.” It contextualizes border architecture, infrastructure

and institutions as expressions of various social, political and economic

anxieties associated with globalization. This research team will concern

itself with a broad range of questions relating to “bordering” in world

politics. The project team is run by Professor Beth Simmons, Andrea

Mitchell University Professor in Law, Political Science, and Business

Ethics, as well as Assistant Professor Michael Kenwick (Rutgers Uni-

versity).

Research Postdoctoral Fellowship: The postdoctoral fellow will split

their time between their own research and Borders & Boundaries

project research. Postdoctoral fellows will be expected to work 25% of

their time on project research. Applicants with an interest in territorial

politics; migration and movement across borders; development in

and across border regions; border crossing regimes, architectures and

institutions; transnational migration; transnational crime, human traf-

ficking and law enforcement across borders; and related issues are

welcome to apply. Skills in empirical spatial analysis, GIS technologies,

mapping technologies, experimental analyses, computerized textual

and imaging analyses, and similar technologies are highly desirable, as

are computer programming skills and experience using large computer

databases and statistical software.

Research and Program Management Postdoctoral Fellowship: The

post-doctoral fellow will work with and help manage the Borders &

Boundaries research team. Since the successful candidate will have

primary responsibility for managing team effort and output, strong

data management and organizational skills are essential. Skills in com-

putational methods, GIS and spatial data analytics, textual and imag-

ing analysis, network analysis, and/or experimental methods are partic-

ularly valued, as is experience working within a research lab. We

welcome candidates pursuing research careers inside or outside acade-

mia. Substantive interest in territorial politics; migration; development

in and across border regions; border crossing regimes; transnational

crime, law enforcement across borders and related issues is valued.
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The fellow is expected to actively work on lab projects and coordinate

efforts among team members.

Requirements and Application Information

There are no mandatory teaching responsibilities. Postdoctoral fellows

will be expected to give a presentation during the academic year in

the Perry World House Seminar Series, engage with Perry World

House’s Undergraduate Student Fellows, and attend regularly sched-

uled seminars. Perry World House will also introduce each postdoc-

toral fellow to related faculty and leaders of centers and institutes at

the University of Pennsylvania.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees since June 2019, or who expect to complete

their degree by June 2021. Applications will be reviewed starting

Monday, January 4, 2021. To receive full consideration, applications

and letters of recommendation should be received by that date.

To apply, please go to http://apply.interfolio.com/80777. Applicants

will be asked to complete a short form as well as upload a cover letter,

CV/resume, one-page research statement, writing sample, unofficial

Ph.D. transcript (only required for current graduate students), and

contact information for a letter writer, who will be asked to submit

a confidential letter of recommendation through Interfolio.

Other Information

Upon provision of and contingent upon proof of conferral of the

Ph.D. degree, Borders & Boundaries postdoctoral fellow positions

pay a stipend of $54,000 plus relevant fees and health insurance. The

position also provides $2,000 in research support.

If you have questions, please email worldhouse@pwh.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8273

University of Pennsylvania
Rank: Global Innovation Program - Post Doc

GLOBAL INNOVATION PROGRAM

The Global Innovation Program at the University of Pennsylvania’s

Perry World House invites applications for its postdoctoral fellowship

program during the 2021-2022 academic year. The Global Innovation

Program is the research arm of Perry World House, the University

of Pennsylvania’s hub for global engagement and interdisciplinary

international policy research. Perry World House connects Penn to

the international policy world through research, student engagement,

and public programming, bringing the university’s intellectual

resources to bear on the urgent global challenges of the 21st century.

We hope to bring several postdoctoral fellows to campus for the 2021-

2022 academic year. We are seeking excellent scholars who study

global affairs and have interests in interdisciplinary outreach and

policy relevance. We are particularly interested in applicants in the

following areas:

• The Future of the Global Order: Power, Technology, and Gover-

nance

• Global Shifts: Urbanization, Migration, and Demography

The Future of the Global Order

Changes in global economic, military, and technological circumstances

are evident in growing concerns around the world about the future

of arms control, multilateral economic institutions, technological

decoupling, the future of the Islamic State, and more. The post-Cold

War global order may be at a tipping point. In addition, systemic

https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
www.apsanet.org/jobs
http://apply.interfolio.com/80777.
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trends, such as globalization and climate change, mean that the chal-

lenges of today and tomorrow will be global – and require global

responses. The role of automated trading algorithms in the 2010

“Flash Crash” in the United States, combined with the specter of

drone warfare around the world due and the proliferation of military

robotics, highlight how the intersection of technologies, such as cyber

and robotics, presents enormous challenges for global business and

diplomatic norms. In a time of change, academic research has the

potential to shed significant light on these issues and highlight new

and important approaches for the global policy community.

In this theme area, Perry World House will focus in part, but not

exclusively, on four areas: the impacts of emerging technologies for

global politics, shifting global power balances and how they influence

both state and non-state actors, the evolution of international legal

regimes, and the ability of the international community to sustain

effective governing institutions in times of change. We particularly

hope to have a postdoctoral fellow as part of our new project on

emerging technologies and global politics.

Global Shifts

Crises such as the COVID-19 pandemic and climate change-induced

extreme weather events, as well as growing urbanization, migration,

and demographic changes, are radically transforming the human envi-

ronment and creating new risks to well-being. New and changing

migration patterns, whether propelled by armed conflicts, instability

due to environmental changes, or economic hardships have profound

consequences for people on the move and for those left behind.

Similarly, the true risks of climate change are a function not just of

hazards such as rising sea levels, fires, and tropical cyclones, but the

physical location of people and the level of community and govern-

ment support in place.

Explaining these complex societal changes, and the policy responses

necessary to address them, requires a multi-disciplinary and interdisci-

plinary approach. Perry World House’s Global Shifts program aims

to develop an analytical understanding of these problems and suggest

new policy approaches to them. It draws on the University’s expertise

in urban studies, sociology, demography, law, philosophy, health

sciences, environmental sciences, and political science to do so. We

invite postdoctoral fellows working within any of these sub-thematic

areas, and especially encourage scholars working at the intersection or

across multiple of them—such as climate change’s effects on migration

patterns or the impact of city policymaking on migration and refugees.

Requirements and Application Information

There are no mandatory teaching responsibilities. Postdoctoral fellows

in the Global Innovation Program will pursue their own research as

well as participate in the intellectual life of Perry World House.

Postdoctoral fellows will be expected to give a presentation during

the academic year in the Perry World House Seminar Series, publish

policy relevant scholarship related to Perry World House themes, and

attend regularly scheduled seminars. They will also be expected to

spend up to 10% of their time contributing to the intellectual environ-

ment at Perry World House, including working with Perry World

House’s Undergraduate Student Fellows, as well as designing and

planning engagements in relevant theme areas. Perry World House

will provide mentorship, professional guidance, and introduce each

postdoctoral fellow to related faculty and leaders of centers and insti-

tutes at the University of Pennsylvania.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees (including a J.D. in the case of applicants focused

on international legal regimes) since June 2019, or who expect to

complete their degree by June 2021. Applications will be reviewed
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starting Monday, January 4, 2021. To receive full consideration,

applications and letters of recommendation should be received by

that date.

Upon provision of and contingent upon proof of conferral of the Ph.D.

degree, all postdoctoral fellow positions pay a stipend of $54,000 plus

relevant fees and health insurance. The position also provides $2,000

in research support.

To apply, please go to: http://apply.interfolio.com/80778. Applicants

will be asked to complete a short form as well as upload a cover

letter, CV/resume, one-page research statement, writing sample, and

unofficial Ph.D. transcript (only required for current graduate stu-

dents). We will also ask for the name and email address of two letter

writers who can submit a letter of recommendation.

If you have questions, please email worldhouse@pwh.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8272

University of Pennsylvania
Rank: Identity & Conflict Lab - post doc

PENN IDENTITY & CONFLICT LAB

The Penn Identity & Conflict (PIC) Lab, led by Professor Nicholas

Sambanis at the Department of Political Science of the University of

Pennsylvania, seeks exceptional candidates for a one-year, full-time,

renewable, residential appointment as a postdoctoral research fellow.

The Lab is dedicated to addressing a broad range of critical questions

focused on inter-group conflict. The Lab prioritizes research in three

key areas: how social identities shape individual behavior, how conflict

affects identities, and what interventions are effective in reducing

inter-group conflict. Both violent and non-violent forms of conflict

are considered, ranging from bias, discrimination, and protest to

ethnic violence, secessionism and war. The Lab’s recent work has

focused on appeals to shared norms and normative change as strategies

for conflict reduction; and on the cultivation of shared civic and

national identities as instruments of peace-building. The Lab seeks

to integrate knowledge across the social and behavioral sciences to

better understand these topics.

Fellows will split their time between their own research and work

with Professor Nicholas Sambanis on different projects developed in

the PIC Lab. Fellows will be expected to work on one or more ongoing

projects in three broad areas: conflict and cooperation between native

and immigrant populations; normative change and conflict behavior;

and nation-building and state-building in conflict-affected countries.

Innovative new project proposals by fellows can also be considered

and funded by the Lab.

Requirements and Application Information

Job responsibilities will vary depending on the strengths and interests

of the successful applicant but will include some combination of

conducting research and co-authoring papers and reports with the

PIC Lab Director and affiliated faculty; assisting with grant proposals;

providing support with data collection, management, and analysis for

ongoing projects; and managing the Lab website and seminar series.

Successful applicants will have excellent training in quantitative meth-

ods with an emphasis on statistical analysis, survey methods and

experimental methods. Programming skills are highly desirable. Appli-

cants should have outstanding organizational and communication

skills and prior experience using large databases and different statistical

software (including Stata, R, and Qualtrics). Applicants should be

www.apsanet.org/jobs
http://apply.interfolio.com/80778.
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intellectually curious, ambitious, energetic, and self-motivated; they

should be able to work independently, but also as part of a team;

and be open to travel for fieldwork if conditions allow. Training in

behavioral economics and/or social psychology is a plus.

There is no formal teaching requirement. Fellows will be expected to

help organize the PIC Lab workshop, which will meet bi-weekly; they

will give at least one presentation on their research at the workshop

and/or as part of the Perry World House Seminar Series; and will be

expected to help organize the Lab’s annual conference.

Compensation and Other Information

All postdoctoral fellow positions pay a stipend of $54,000 plus relevant

fees and health insurance. The position also provides $2,000 in

research support.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees since June 2019, or who expect to complete

their degree by June 2021. Applications will be reviewed starting

January 4, 2021. To receive full consideration, applications and letters

of recommendation should be received by that date.

To apply, please go to: http://apply.interfolio.com/80726. Applicants

will be asked to upload a cover letter, CV/resume, one-page research

statement, writing sample, and unofficial Ph.D. transcript (only

required for current graduate students). We will also ask for the

name and email address of a letter writer who can submit a letter of

recommendation.

If you have questions, please email pic-lab@sas.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8274

University of Pennsylvania
Rank: LIGHTNING SCHOLARS SABBATICAL RESIDENCY

LIGHTNING SCHOLARS SABBATICAL RESIDENCY, AY

2021-2022

The Global Innovation Program at the University of Pennsylvania’s

Perry World House invites applications for its 2021-2022 Lightning

Scholars Program. This program brings untenured, but tenure-track,

faculty at either the assistant or associate level from around the world

to Philadelphia for a semester or year of writing, fellowship, and

bridging the gap between academia and the policy world.

The Global Innovation Program is the research arm of Perry World

House, the University of Pennsylvania’s hub for global engagement

and interdisciplinary international policy research. Perry World House

connects Penn to the international policy world through research,

student engagement, and public programming, bringing the universi-

ty’s intellectual resources to bear on the urgent global challenges of

the 21st century.

This fellowship program allows untenured faculty members at leading

research universities around the world to join Perry World House

and the Penn community for a semester or full academic year in

residence in Philadelphia to produce a major research project or book.

While the fellowship program is for faculty working on global affairs

topics, preference will be given to faculty working on subjects broadly

related to our two research themes, The Future of the Global Order:

Technology, Power and Governance and Global Shifts: Urbanization,

Migration, and Demography. More information on our research
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t h e m e s c a n b e f o u n d h e r e : h t t p s : / / g l o b a l . u p e n n . e d u /

perryworldhouse/research.

The ideal candidates for this new program will be looking for an in-

residence fellowship away from their home institution that will provide

the space and support to write, but also the opportunity to collaborate

with an interdisciplinary and vibrant community of global affairs

scholars and practitioners. Perry World House is especially interested

in faculty whose work connects to important global policy conversa-

tions and who will want to engage in dialogue with some of the many

policymakers from around the world who visit Perry World House.

The program’s compensation is significant and negotiated on a case-

by-case basis. The program is intended to allow the selected Lightning

Scholar to take a comfortable leave from their home institution often

by supporting the difference between a one semester sabbatical pro-

vided by the home institution and a full year leave. Although final

compensation will depend on the circumstances of each applicant,

the program will provide at least $50,000 as well as relevant fees and

health insurance, if needed. The fellowship will also include $5,000

in research support, as well as the opportunity to help shape workshops

and colloquia at Perry World House.

Applications, which should be submitted via Interfolio, are welcome

from scholars who have either a Ph.D. or equivalent degrees (including

a J.D.), are standing faculty members at a college or university, and

are on the tenure track but still untenured. Applications for the 2021-

2024 academic years will be reviewed on a rolling basis starting January

4, 2021. Applicants must include a cover-letter, three-page proposal,

CV, a letter of support from their home department/institution, and

a confidential letter of recommendation. To receive full consideration,

applications and letters of support should be received by that date.

To apply, please go to: http://apply.interfolio.com/80840.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8275

University of Texas, San Antonio
Rank: Social and Environmental Challenges in Latin America:

Digital Scholarship

The University of Texas at San Antonio is an urban-serving, Hispanic

thriving discovery enterprise deeply committed to student success and

academic excellence. The University of Texas at San Antonio (UTSA)

has embarked on a focused cluster hiring plan to recruit top-tier

researchers in interdisciplinary areas of knowledge that will advance

the study of Social and Environmental Challenges in Latin America.

Home to some of the largest bioreserves in the world and some of

world’s most important biodiversity hotspots, Latin America’s envi-

ronments are undergoing rapid transformation due to climate change,

environmental degradation, and politicosocio-economic transforma-

tions across the region. These forces are coupled in complex ways,

and understanding the coupled dynamics of society, climate, and

environment in Latin America presents a grand challenge that is fertile

ground for transdisciplinary research. To address this challenge, UTSA

is recruiting a cohort of researchers from different disciplines whose

research centers on environmental degradation, climate change, and

http://apply.interfolio.com/80726.
www.apsanet.org/jobs
http://apply.interfolio.com/80840.
http://apply.interfolio.com/80840.
http://apply.interfolio.com/80840.
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the associated socioeconomic and political challenges and transforma-

tions in Latin America and the US-Mexico borderlands. The goal is

to foster collaborative and transdisciplinary research to understand

and confront the emerging social and environmental challenges facing

the region. This targeted cluster hire will build on and leverage our

established research portfolio, propelling our ability to tackle and

solve previously unsolvable problems. Hires are expected to build

their own unique programs of research, as well as to collaborate

with other hires in this cluster and with colleagues in their home

department, college, and other colleges.

As part of this initiative, the College of Liberal and Fine Arts (COLFA)

seeks two faculty members who will expand the digital scholarship

footprint within the Social and Environmental Challenges in Latin

America cluster. We define digital scholarship broadly, including

digital humanities, new media studies, digital design, multimedia

mapping, digital visualization, and/or new journalism, among other

areas. Preference will be given to applicants who can contribute to

both the scholarly domains of digital scholarship and the technical

domains of digital production. One position is for an assistant profes-

sor, the other for an assistant or associate professor. The cluster hired

in Anthropology last year; these new hires will extend the cluster into

other disciplines. The hires will be housed in one or more of COLFA’s

departments (www.colfa.utsa.edu), as appropriate. Research active fac-

ulty in COLFA typically teach a 2/2 course load.

Responsibilities

Teaching introductory, upper division, and graduate courses; research

and service in a program that offers B.A. and M.A. degrees; maintain-

ing an active research agenda; leadership in developing new lines of

research and teaching; contributing to the university and community

through service and outreach.

Posting End Date

Review of applications begins December 4, 2020. For full considera-

tion, applicants should submit their materials by that date. Inquiries

may be directed to the Cluster Search Committee Chair, Dr. Nathan

Richardson (nathan.richardson@utsa.edu).

Required Application Materials

To apply, please create a single file in PDF format containing in the

following order:

-a letter of application describing research, teaching, and service

accomplishments and goals that includes a discussion of the role

that diversity and inclusion play in an academic environment; please

indicate the rank for which you wish to be considered

-a CV

-up to three examples of successful research, which could include

publications, dissertation chapters, or a portfolio of screening links

or images in a PDF document

-teaching evaluations if available

-names, addresses, email addresses, and phone numbers of three refer-

ences

Materials must be submitted on-line via https://www.utsa.edu/hr/

employment/.

Required Qualifications

Successful applicants will have 1) a strong record of teaching, research,

and service appropriate to rank; 2) an active research agenda with
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demonstrated interest and experience in collaborative and/or transdis-

ciplinary research; 3) a research focus on Latin America and/or the

Caribbean; and 4) a terminal degree (Ph.D./M.F.A) in their field at

time of interview.

For consideration as Associate Professor, candidates must have a strong

record of publication, evidence of effective teaching, and substantial

experience in department, university, and professional service. Tenure

is contingent on Board of Regents approval.

Preferred Qualifications

Preferred candidates will be able to successfully teach and mentor

diverse, underserved students, including first-generation students, stu-

dents of color and non-traditional students, and have the ability to

contribute to the university’s commitment to inclusive excellence as

a Hispanic Serving Institution.

Additional Information

-Successful candidates will demonstrate (1) a record of high quality

research and scholarship (2) excellence in undergraduate and graduate

education or intellectual contributions in diversity, inclusion, and the

demonstrated ability to teach students from diverse backgrounds and

(3) a demonstrated commitment to diversity and inclusion.

-Applicants selected for interviews must show proof that they will be

eligible and qualified to work in the United States by the time of hire.

-At the discretion of the hiring department, this position posting

may be closed once a sufficient number of qualified applications has

been received.

-UTSA is an Affirmative Action/Equal Opportunity employer.

Women, minorities, veterans, and individuals with disabilities are

strongly encouraged to apply.

-UTSA is a tobacco-free campus.

-This is a security sensitive position. Employment is contingent upon

a successful background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/10/2020

Salary: Negotiable

eJobs ID: 8269

Leiden University
Rank: Professor of International Relations

Key responsibilities

The Institute of Political Science of Leiden University invites applica-

tions for appointment as Professor of International Relations with

specialisation in International Conflict and Conflict Resolution. The

position is fulltime, starting in August 2021. This new professorship

is linked to the significant expansion of the institute’s teaching pro-

gramme in international relations, and to the recruitment in recent

years of many outstanding young scholars researching and teaching

on issues of international conflict and cooperation.

The new professor’s research and teaching will address a range of

questions on international conflict and conflict resolution, including

the evolving sources of conflict, the links between intra-state and

inter-state conflict, the relationship between conflict and collective

identities, and the dynamics of conflict management and resolution

at local, national and international levels.

The new professor will be expected to conduct and publish advanced

research on international conflict and conflict resolution, to mentor

https://www.utsa.edu/hr/employment/.
https://www.utsa.edu/hr/employment/.
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junior colleagues, to teach BSc and MSc students and supervise PhDs

in this and related areas of political science, and to play a leading

role in applying for external research funding and in the intellectual

and administrative life of the Institute.

Selection criteria

Candidates for this position must possess a PhD in political science,

a strong record of publications in leading journals and/or scholarly

presses, a clear agenda for future research, and a proven track record

of winning research grants, leading research projects, supervising PhDs

to completion, and mentoring junior colleagues. They must be experi-

enced in designing and delivering high-quality education at undergrad-

uate and graduate levels, including lectures, seminars and thesis super-

vision. They must have the maturity and experience to provide organi-

zational leadership within the Institute of Political Science. They must

be fluent in English and ideally have a working knowledge of Dutch;

if not, the readiness to learn Dutch within several years is required.

Experience in linking research to public debates and societal needs is

a plus.

Our organisation

Leiden University was the first university in the world to appoint a

Professor of Politics (Daniel Hensius in 1612) and its Institute of

Political Science is today a broad disciplinary unit with approximately

80 lecturers, assistant professors, associate professors and full profes-

sors, plus PhDs and post-doc researchers based in Leiden and in The

Hague, where a large part of the teaching is done. The institute’s

academic staff and its student body are each approximately half Dutch

and half international.

The Institute is well known for pioneering research on parliamentary

governance, political parties, electoral behavior, and Dutch politics,

and is increasingly recognized for its significant expertise in interna-

tional relations and European politics. The institute’s research staff

publish regularly in top journals and academic presses and are consist-

ently successful in attracting national and European research grants.

The Institute houses a number of editorships of international refereed

journals and book series.

The institute’s research programme ‘Institutions, Decisions and Col-

lective Behaviour’ encompasses six clusters with overlapping member-

ship: Conflict, Conflict Resolution and Crisis Management; Globalisa-

tion and the State; Identity, Ethnicity and Political Community;

International Organisation and European Integration; Politics in The

Netherlands; Representation, Public Opinion and Communication.

Members of the institute are also involved in a number of the universi-

ty’s multi-disciplinary research centres, including Central and East

European Studies, International Relations, Parties and Representation,

and Political Philosophy.

The Institute’s offers a range of taught programmes at the Bachelor

and Master levels and also trains PhD students in political science.

The BSc programme includes general Political Science (in Dutch &

English, in Leiden), International Politics (in Dutch & English, in

Leiden), and International Relations and Organisations (in English,

in The Hague). The one-year MSc programme includes five specialis-

ations in Leiden and one in The Hague and is taught mostly in

English. The introduction of the IRO specialisation in 2017 led to

a substantial increase in the total number of BSc students, including

many from other countries. This in turn led to a significant expansion

of our teaching staff in the area of international relations. PhD students

are typically supported by the staff’s research grants.
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The Institute of Political Science belongs to Leiden University’s Fac-

ulty of Social and Behavioural Sciences, which also includes the Insti-

tute of Cultural Anthropology & Development Sociology, the Insti-

tute of Education and Child Studies, the Institute of Psychology, and

the Centre for Science and Technology Studies. In total, the Faculty

is home to 5,000 students and 600 members of staff based in Leiden

and The Hague. Members of the institute also work closely with

colleagues in the Faculty of Governance and Global Affairs, the Faculty

of Humanities, and the Faculty of Law, among others. For more

information on the faculty’s teaching and research programmes, see

the website.

Terms and conditions

The Chair will have an appointment in accordance with the Collective

Labour Agreement for Dutch Universities for an initial duration of

five years leading to tenure on condition of good performance. The

salary will range from a minimum of 5,749.- to a maximum of

8,371.- gross per month for a full-time appointment. The exact salary

will depend on experience (payscale HL2).

Leiden University offers an attractive benefits package with additional

holiday (8%) and end-of-year bonuses (8.3 %), training and career

development and sabbatical leave. Our individual choices model gives

you some freedom to assemble your own set of terms and conditions.

For international spouses we have set up a dual career programme.

Candidates from outside the Netherlands may be eligible for a substan-

tial tax break. For more information, see the website.

Leiden University attaches great importance to the quality of its

teaching. It therefore requires all academic staff with teaching duties

to possess the University Teaching Qualification or be prepared to

earn this within two years.

Diversity

Leiden University is strongly committed to diversity within its com-

munity and especially welcomes applications from members of under-

represented groups.

Information

If you have any additional questions, please contact Prof. Daniel

Thomas, email d.c.thomas@fsw.leidenuniv.nl.

Applications

To apply for this vacancy, please submit online your application no

later than 7 January 2021 via the blue button of our application

system. Include the following documents in PDF format:

Statement of interest (cover letter) outlining how the candidate envis-

ages to fulfil the outlined tasks;

Full CV, including education, appointments, publications, grant-

acquisition record, and contact details for three referees;

Research statement outlining past and ongoing research activities as

well as planned research and how it would fit the task;

Teaching statement outlining preferred methods and teaching experi-

ence;

List of courses taught plus student evaluations from the last 2-3 years.

Interviews with shortlisted candidates will be conducted in February

2021. You are kindly requested to be available for a potential interview

in this period. Starting date for this position is envisaged to be

August 2021.

Start Date: Summer 2021

Application Deadline: 1/7/2021

Date Posted: 11/5/2020
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Salary: Competitive

eJobs ID: 8258

Nuffield College, University of Oxford
Rank: Postdoctoral Prize Research Fellowships in Politics

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Postdoctoral Prize Research Fellowships in Politics (up to three posts)

Nuffield College and the Department of Politics and International

Relations, University of Oxford intend to appoint jointly, with effect

from 1 September 2021 or as soon as possible thereafter, up to

three Postdoctoral Prize Research Fellows (PPRFs) in Politics, broadly

construed to include political science, political behaviour, comparative

politics, political economy, electoral studies, political theory, interna-

tional relations, and political history.

The key responsibilities of the Research Fellows are to engage in

advanced study and independent scholarly research in politics broadly

construed (as above); to disseminate research findings through publica-

tion and participation in conferences and workshops; to take part in

the intellectual life of the College and the Department by organising

workshops, seminars or conferences; and to undertake teaching not

expected to exceed 48 stint units per year (the equivalent to teaching

an eight-week 2-hour seminar series per year), and to assist in examin-

ing for the Department.

To be eligible, candidates should have completed, or be close to

completing, a PhD/DPhil in a relevant field. Candidates must be

within three years of the defence date (viva voce examination date)

of their doctorate at the time of application. Allowances will be made

for career breaks (for example, family-related leave) and candidates

are asked to provide relevant information. Preference will be given

to candidates who have not previously held a research fellowship

similar to that advertised for more than one year at the time of taking

up the fellowship. Prospective candidates should also have experience

of carrying out independent research and a track record of excellent

quality papers appropriate for and commensurate with their career

level. They should have the ability to provide excellent teaching to

high-achieving students; the willingness to contribute to the intellec-

tual life of the College and the Department; and excellent oral and

written communication skills. Teaching experience in any area of

Comparative Government, Political Theory, or International

Relations would be desirable.

The posts are full-time and fixed-term for three years, starting on

1 September 2021 or as soon as possible thereafter. Shorter-term

appointments are unlikely to be considered. The posts will be based

at Nuffield College and at the Department of Politics and International

Relations. The salary offered is GBP 32,150 per annum. Subject to

availability, Research Fellows may opt to rent single accommodation

in College. Further benefits include a research allowance and free

lunch and dinner in College.

Further particulars, including information on how to apply, are avail-

able from the College website at https://www.nuffield.ox.ac.uk/media/

4260/jd_polpprf2021.pdf

The deadline for applications is Monday 7 December 2020.

Start Date: Fall 2021

Application Deadline: 12/7/2020
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Date Posted: 11/5/2020

Salary: $40,000 - $49,999

eJobs ID: 8254

Roanoke College
Rank: Visiting Assistant Professor

The Department of Public Affairs at Roanoke College invites applica-

tions for a one-year Visiting Assistant Professor position in Interna-

tional Relations beginning in August 2021 and ending in May 2022.

This is a full time, sabbatical-replacement position, with a teaching

load of seven courses during the academic year.

We seek candidates with broad training in International Relations

and who can offer courses in International Politics, International

Relations Theory, and Research Methods. While the department has

additional need for courses covering Comparative Politics of Europe

and Human Rights Policy to fill specific programmatic requirements,

we especially seek candidates who have passion for teaching and

mentoring undergraduates and can diversify our offerings. The suc-

cessful candidate will also contribute International Relations courses

to the General Education curriculum. A Ph.D. with teaching experi-

ence is preferred, but an ABD will be considered.

The Public Affairs Department administers majors in Political Science,

International Relations, and Criminal Justice. In addition to excellent

teaching and collegiality, the Public Affairs Department supports

and expects active professional participation and research. Visiting

Professors are eligible to receive departmental funds and to apply for

most of the College’s internal grants in support of their research

and teaching.

Roanoke College is an equal opportunity employer and actively seeks

diversity among its faculty, staff, and students; women and members

of under-represented groups are especially encouraged to apply. We

also seek candidates with interests in mentoring under-represented

students, diversifying curricular offerings, or sponsoring diverse com-

munity engagement. Applicants are asked to address their potential

contributions in support of a diverse community in their cover letters.

Applicants should submit their cover letter, curriculum vitae, teaching

evaluations and three letters of recommendation to: Ms. Judith Pin-

ckney, Department of Public Affairs, 119 West Hall, Roanoke College,

Salem, VA 24153. Inquiries may be sent to: pinckney@roanoke.edu.

Please visit our Departmental website at: https://www.roanoke.edu/

inside/a-z_index/public_affairs for more information.

Review of applications will begin on January 8, 2021 and continue

until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8257

University of Cambridge
Rank: Lecturer (Assistant Professor) Political Economy of Devel-

opment

Specializations: Developing Nations, Political Economy, Political

Development

The Department of Politics and International Studies is seeking to

appoint a permanent University Lecturer (i.e.Assistant Professor) in

the Political Economy of Development, based in the Centre of Devel-

opment Studies,from 1st September 2021. The salary range is

£41,526-£52,559.

https://www.nuffield.ox.ac.uk/media/4260/jd_polpprf2021.pdf
https://www.nuffield.ox.ac.uk/media/4260/jd_polpprf2021.pdf
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The successful candidates will have a record of world-class research

and publications commensurate with theinternational reputation of

the University of Cambridge. Teaching responsibilities will include

contributing to thedevelopment, delivery, supervision and assessment

of courses in Political Economy (broadly conceived) in the MPhil

in Development Studies, as well as supplementary teaching at the

postgraduate and undergraduatelevels. Candidates should also demon-

strate a willingness and ability to contribute to the self-governance

andadministration of the Centre and the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

- Doctorate in a relevant subject area (or clear evidence that completion

of such a doctorate is imminent);

- Evidence of ability to engage in internationally recognised high-

level research in the Political Economy ofDevelopment, with publica-

tions in the leading outlets;

- Evidence of ability to teach the Political Economy of Development;

- Ability to play an effective and collegial role in the life and work

of the Centre and the Department.

Please see the Further Particulars online for additional specifics on

the position at http://www.jobs.cam.ac.uk/job/27072/

Further information about the Centre and the Department can be

found at https://www.devstudies.cam.ac.uk/ and www.polis.cam.ac.

uk. Applications should be made online at http://www.jobs.cam.ac.

uk/job/27072/

References will be requested from short-listed candidates. The closing

date for this post is 1 January 2021. Enquiries can be made to the

chair of the committee Prof. Jason Sharman (jcs207@ cam.ac.uk).

Interviews for shortlisted applicants will be scheduled after the applica-

tion close date. Enquiries about applications should be addressed to Ms

Louisa Bailey (lkb44@cam.ac.uk). Please quote reference UC24186

on your application and in any correspondence about this vacancy.

Start Date: Fall 2021

Application Deadline: 1/1/2021

Date Posted: 11/3/2020

Salary: $50,000 - $59,999

eJobs ID: 8247

The University of Texas at Austin
Rank: Postdoctoral Fellow

The Clements Center for National Security at the University of Texas

at Austin seeks applications from recent PhD recipients for its Postdoc-

toral Fellowship Program.

Consistent with the Clements Center’s mission areas of history, strat-

egy, and statecraft, applicants from all disciplines whose research bears

directly on foreign and defense policy, intelligence, or international

security are welcome to apply. However, strong preference will be

given to applicants with a doctorate in history or whose research has

a strong historical component of any era, from ancient to modern.

Successful applicants will be able to spend the substantial portion of

their time working on their own research and writing projects, while

taking advantage of the many academic resources available at the

University of Texas-Austin. Additionally, Fellows will be required to

play an active role in the Clements Center’s programs and activities;

any specific responsibilities will be by mutual agreement between the

Fellow and the Clements Center leadership. Fellows accepted to the
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program will be offered a competitive stipend, full use of UT facilities,

and office space at the Clements Center. In some cases Fellows will

be welcome to teach a course at the University of Texas. Each appoint-

ment is for one year, and in exceptional cases may be considered for

renewal for a second year.

Applicants should submit a current c.v., a letter of application, gradu-

ate school transcripts, a brief (no more than two-page, single-spaced)

statement of proposed research, and three letters of recommendation.

Applications are due no later than January 21, 2021. Note that

applicants are required to have received their doctorate by August

2021, the date the Postdoctoral Fellowship will commence. Please

direct any questions to Alex Foggett, the Clements Center’s Programs

Manager, at alex.foggett@austin.utexas.edu.

Start Date: Fall 2021

Application Deadline: 1/29/2021

Date Posted: 10/30/2020

Salary: $50,000 - $59,999

eJobs ID: 8242

The University of Texas at Austin
Rank: Predoctoral Fellow

The Clements Center for National Security at the University of Texas

at Austin seeks applications from current PhD candidates for its

Predoctoral Fellowship Program.

Consistent with the Clements Center’s mission areas of history, strat-

egy, and statecraft, applicants from all disciplines whose research bears

directly on foreign and defense policy, intelligence, or international

security are welcome to apply. However, strong preference will be

given to applicants pursuing a doctorate in history or whose research

has a strong historical component of any era, from ancient to modern.

This fellowship is designed to help expedite dissertation completion,

so applicants should be in the dissertation writing phase and within

one year (or in exceptional cases two years) of anticipated dissertation

submission. Successful applicants will be able to spend the substantial

portion of their time working on their own research and writing

projects, while taking advantage of the many academic resources

available at the University of Texas-Austin. Additionally, Fellows will

be required to play an active role in the Clements Center’s programs

and activities; any specific responsibilities will be by mutual agreement

between the Fellow and the Clements Center leadership. Fellows

accepted to the program will be offered a competitive stipend, full

use of UT facilities, and office space at the Clements Center. Each

appointment is for one year.

Applicants should submit a current c.v., a personal statement, graduate

school transcripts, a brief (no more than two-page, single-spaced)

research statement, and three letters of recommendation. Applications

are due no later than January 29, 2021. Please direct any questions

to Alex Foggett, the Clements Center’s Programs Manager, at alex.fog-

gett@austin.utexas.edu.

Start Date: Fall 2021

Application Deadline: 1/29/2021

Date Posted: 10/30/2020

Salary: $30,000 - $39,999

eJobs ID: 8241

http://www.jobs.cam.ac.uk/job/27072/
http://www.jobs.cam.ac.uk/job/27072/
http://www.jobs.cam.ac.uk/job/27072/
http://www.jobs.cam.ac.uk/job/27072/
http://www.jobs.cam.ac.uk/job/27072/
http://www.jobs.cam.ac.uk/job/27072/
www.apsanet.org/jobs


Political Science Jobs December 2020

University of North Carolina, Charlotte
Rank: Assistant Professor

University of North Carolina at Charlotte

Department of Political Science and Public Administration

International Relations Tenure Track Faculty Position #7115

The University of North Carolina at Charlotte Department of Political

Science and Public Administration invites applications for a tenure

track Assistant Professor position in international relations. Required

qualifications include: Ph.D. in Political Science, International

Relations, or a related field, with a primary focus on peace and conflict

with areas of interest including but not limited to migration and

citizenship, human rights, race/ethnicity, and peace and conflict, gen-

der and peace and conflict, or security and intelligence; evidence of

strong potential for professional development as a scholar, including

the ability to secure external funding; teaching experience at the college

level; and a commitment to teaching in a diverse environment. The

ability to teach courses in the Security and Intelligence Studies minor is

also valuable. The nine-month tenure track position begins Fall 2021.

The Department of Political Science and Public Administration offers

an M.P.A., B.A., and two minors. It has 24 full-time faculty members.

Many participate in one or more interdisciplinary programs, including

the Public Policy Ph.D. program, Latin American Studies, Women’s

and Gender Studies, and Africana Studies.

The department seeks to recruit and retain a diverse workforce as a

reflection of our commitment to maintain the excellence of the Univer-

sity, and to offer our students richly varied disciplines, perspectives,

and ways of knowing and learning. Finalists will be asked during their

screening interview to discuss how the topics of diversity and inclusion

are incorporated into their work.

As the largest and most diverse college at UNC Charlotte, the College

of Liberal Arts & Sciences houses 21 departments in the humanities,

social and behavioral sciences, natural sciences and mathematics, and

military sciences, as well as 28 applied research centers and interdisci-

plinary programs. With its 35 graduate degrees and 78 undergraduate

degree options, the College is connected to the world and its concerns,

and is particularly supportive of the greater Charlotte region.

The University of North Carolina at Charlotte is a doctoral, research-

intensive urban university, located on an expanding modern campus.

The second largest of the 16 UNC System campuses, UNC Charlotte

offers more than 30,000 culturally and ethnically diverse students a

wide range of undergraduate and graduate degree programs. The

University is a Carnegie Foundation Community Engagement campus

and an APLU Innovation and Economic Prosperity University. It

supports faculty with excellent family and medical leave policies,

junior faculty development awards, internal faculty research grant

opportunities, and other research opportunities. Charlotte offers a

dynamic space to live, work and connect for faculty, students, alumni,

and staff, with its outstanding cultural, recreational, and business

amenities. As the 15th largest U.S. city, Charlotte is consistently

ranked one of the best cities to live (#20 by U.S. News & World

Report).

Applicants must apply electronically at https://jobs.uncc.edu (position

number #007115) and attach the following:

-Cover letter of application outlining your scholarly interests and

agenda, including experience with securing external funding and with

teaching, related to the outlined qualifications

- Curriculum vitae
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- Copy of graduate transcript

- Evidence of teaching effectiveness (if available)

- One writing sample of professional writing

- Name and contact information for three references

Applicants should have references send the letters of recommendation

directly to Dr. James Walsh, chair of the search committee, at

jwalsh@uncc.edu.

Review of applications begins November 15, 2020 and continues

until the position is filled.

Please contact Dr. James Igoe Walsh, chair of the search committee,

at jwalsh@uncc.edu with any questions about the position.

As an affirmative action, equal opportunity and an ADVANCE Insti-

tution, UNC Charlotte is committed to achieving excellence through

cultural diversity. The university actively encourages applications and/

or nominations of women, persons of color, veterans, and persons

with disabilities.

The Department of Political Science and Public Administration seeks

to recruit and retain a diverse workforce as a reflection of our commit-

ment to maintain the excellence of the University, and to offer our

students richly varied disciplines, perspectives, and ways of knowing

and learning.

The candidate chosen for this position will be required to provide an

official transcript of their highest earned degree and submit to a

criminal background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/30/2020

Salary: Competitive

eJobs ID: 8239

University of Nevada, Reno
Rank: Assistant Professor or Associate Professor, Environmen-

tal Policy

Subfield(s): Public Policy, Comparative Politics, International

Relations

The Department of Political Science at the University of Nevada,

Reno (UNR) invites applications for a full-time appointment at the

rank of Assistant Professor or Associate Professor in Public Policy,

with a focus on global, comparative, or international Environmental

Policy. Substantive areas of research and teaching may include, but

are not limited to, energy and climate change. The Political Science

Department at UNR has growing emphases in a variety of related

areas, such as U.S. environmental policy and human security, and

supports a shared Renewable Energy minor and the Renewable Energy

graduate certificate. We welcome applicants from any theoretical or

methodological tradition.

Our College and Department are committed to attracting and sup-

porting an academically and culturally diverse faculty; preference will

be given to candidates who demonstrate a commitment to fostering

research and teaching environments that engage students from

diverse backgrounds.

The successful candidate will have the opportunity to develop their

own courses and research agenda and be expected to teach at all levels

https://jobs.uncc.edu
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of the curriculum (lower and upper division undergraduate, MPA,

MA, PhD, graduate student supervision). This could at times include

specific courses required for degree programs. The normal teaching

load is 2/2. The start-up package is competitive.

Required Qualifications

Ph.D. in Political Science, Public Policy, Environmental Studies, or

a related field.

A developing or established research agenda in environmental policy,

with a global, comparative, or international focus.

A record of, or potential for, publishing in top-tier journals and presses

in relevant fields.

Demonstrated excellence, or clear evidence of potential for excellence,

in teaching.

Preferred Qualifications

Evidence of or potential for strong external grant activity.

Evidence of attention to diversity, equity and inclusion in research,

teaching and/or service.

Compensation Rank

Assistant Professor, II

Associate Professor, III

Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy/

administration scholars with a deep commitment to excellence in

research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA, MPA

and PhD degrees. It offers a BA in Political Science and coordinates

the International Affairs major and minors in Latin American Studies,

Asian Studies and Renewable Energy. Faculty are linked with a variety

of College and University-wide initiatives, such as the Ozmen Institute

for Global Studies and the Graduate Program of Hydrologic Sciences.

Additional information about the Department can be found at:

https://www.unr.edu/political-science.

College and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. Its world-class Lilley Museum of Art opened

in 2019; the many departments of the College have an active intellec-

tual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. A number of faculty have affiliations and

collaborations with the Desert Research Institute. The university has

been designated as a Carnegie Community Engagement university.

Nearly half of UNR students are students of color; the university is

an Emerging Hispanic Serving Institution. In accordance with the

University's mission, our faculty are expected to contribute to the

diversity and excellence of the academic community through research,

teaching and service in a pluralistic environment.

X : 58720$SOAP

12-01-20 23:30:20

Page 75
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 75

The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. For more information, please visit: Dual Career

Program

Total Compensation

The total compensation package includes a negotiable competitive

salary, moving allowance (if applicable), a rich retirement plan, health

insurance options that include dental and vision, life insurance, long-

term disability, along with many other benefits. Additionally, there

is a grant-in-aid educational benefit for faculty and dependents. For

more information, please visit: UNR Benefits

Contact Information for this position

Search Chair-Dr. Elizabeth Koebele ekoebele@unr.edu

Search co-Coordinator- Karen Braun kbraun@unr.edu

Search co-Coordinator-Tamela Gorden tgorden@unr.edu

This posting is open until filled

Qualified individuals are encouraged to apply immediately. This

search will close without notice when a sufficient number of applica-

tions are received or a hiring decision has been made. The search

committee will begin reviewing applications on November 30, 2020.

To apply, please go to:

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-

Professor--Political-Science---Environmental-Policy_R0122869

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8231

Virginia Military Institute
Rank: Assistant Professor of International Studies and Political

Science-Tenure-track

Assistant Professor of International Studies and Political Science –

Tenure-track

The Virginia Military Institute’s Department of International Studies

and Political Science (IS) announces a full-time, tenure-track assistant

professor position in the subfield of international relations, beginning

https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Environmental-Policy_R0122869
www.apsanet.org/jobs
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Environmental-Policy_R0122869
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Environmental-Policy_R0122869
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Environmental-Policy_R0122869
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01 August 2021. To be considered for this position, candidates must

have completed the requirements for their PhD by Spring 2021.

The successful candidate will demonstrate a capacity to teach under-

graduate-level courses in one or more of the following areas: Interna-

tional Politics; US Foreign Policy; or US National Security Policy.

In addition, the ideal candidate will possess a substantive and/or

geographic specialization that augments the existing strengths of the

department’s faculty. Preference will be given to those candidates who

provide evidence of their potential to develop and maintain a vibrant

research agenda and to apply their research in the undergraduate

classroom. These endeavors are highly valued and well supported at

VMI. Information on the IS department and curriculum can be

found at https://www.vmi.edu/academics/departments/international-

studies-and-political-science/.

Once hired, the successful candidate would be expected to teach

courses on campus and in-person, as permitted by the public

health situation.

Salary commensurate with experience.

This position includes a very competitive benefits package.

Minimum Qualifications:

• A Ph.D. in Political Science or International Relations at the time

of application is preferred, but ABD applicants expecting to

complete their dissertation prior to appointment will be considered.

• Teaching experience at the undergraduate level is required.

Candidates please apply online at: http://virginiajobs.peopleadmin.

com/postings/201897

In addition to completing an online application, please submit a cover

letter summarizing your interest in the position and qualifications, a

curriculum vitae, and graduate transcripts

Separately, applicants should submit three letters of recommendation

via e-mail to the VMI International Studies Department Head, Dennis

Foster, at fosterdm@vmi.edu.

To receive full consideration, all application materials should be sub-

mitted by 15 January 2021. Review of applications will begin immedi-

ately, and will continue until the position is filled. Finalist interviews

will be conducted on campus and in-person, as permitted by the

public health situation.

Virginia Military Institute is a state-supported four-year undergraduate

military college of liberal arts, engineering, and the sciences. It is

located in the southern Shenandoah Valley of Virginia. Lexington,

population 7,000, is also home to Washington and Lee University

and offers a stimulating cultural atmosphere in a pleasant, rural setting.

In a continuing effort to enrich its academic environment and provide

equal education and employment opportunities, VMI encourages

women, minorities, disabled individuals, and veterans to apply. Ameri-

Corps, Peace Corps, and other national service alumni are also encour-

aged to apply. VMI will provide reasonable accommodation to quali-

fied individuals with documented disabilities to ensure equal access

and equal opportunities with regard to employment, educational

opportunities, programs and services.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8230

Tulane University: Inter-American Policy and
Research Fellowship
Rank: Post-Doctoral Fellowship

Subfield(s): Open, Comparative Politics, International Relations

Specializations: Caribbean, Central America, Latin American

The Center for Inter-American Policy and Research (CIPR) invites

applications for five (5) research fellowships for the Academic Year

of 2021-2022, some with program administration duties and others
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with light teaching. Applications from the social sciences in the fields of

international relations, international political economy, comparative

politics, political sociology, and policy studies are encouraged. Latin

American expertise and Spanish or Portuguese fluency required. Fel-

lows will be selected based on intellectual merit, experience, the poten-

tial impact of their planned research for CIPR programs, and teaching

needs of the host department.

Fellowships are one-year, residential, full-time appointments with a

stipend of $48,450 plus benefits. Travel and moving expenses are not

supported. In addition to their planned research, applicants must be

prepared to carry out either program administration or adjunct teach-

ing responsibilities. In the program administration track, fellows will

be expected to work with CIPR's director in the Commitment to

Equity Project and/or Research Group MEGA: Mobilization,

Extractivism, and Government Action, and/or to develop program-

matic content and projects in Inter-American relations, comparative

political economy, citizenship rights, human development, and others.

The other fellowships carry a one course per semester adjunct teaching

load in the department of the fellow's primary discipline and in the

candidate's major subfields, without administrative responsibilities.

In both cases, specific responsibilities will be defined jointly during

the initial phase of the appointment. Applicants must plan to complete

their Ph.D. no later than May 2021. Recent graduates with no longer

than three years since receiving their Ph.D. are especially encouraged

to apply.

Application must be submitted via Interfolio by visiting apply.in-

terfolio.com/80202 and must include (1) a curriculum vitae; (2) a

cover letter describing research interests and intended research at

CIPR if selected, fit to the program and teaching experience; (3) a

graduate transcript; (4) two recommendation letters; (5) a writing

sample; and (6) teaching evaluations if available. For further informa-

tion, please contact Ludovico Feoli, Director, Center for Inter-Ameri-

can Policy Research. Applications will be reviewed starting December

31, 2020.

Tulane University is an equal opportunity/affirmative action employer

committed to excellence through diversity. All eligible candidates are

invited to apply for position vacancies as appropriate.

Start Date: Summer 2021

Application Deadline: 12/31/2020

Date Posted: 10/26/2020

Salary: $40,000 - $49,999

eJobs ID: 8217

University of Calgary
Rank: Post Doctoral Scholar in National Defence and Data Ana-

lytics

Subfield(s): International Relations, Methodology, Public Policy

Area: International Policy and Trade (IPT)

Duration: 1-year full-time appointment with possibility of 1-year

renewal

Start date: January 2021, negotiable

Salary: $60,000 (plus Plan C Health Insurance benefits and a

Research Allowance)

The School of Public Policy at the University of Calgary is accepting

applications for a Postdoctoral Scholar in the areas of national defence

and data analytics. The position will support the International Policy

http://virginiajobs.peopleadmin.com/postings/201897
http://virginiajobs.peopleadmin.com/postings/201897
http://virginiajobs.peopleadmin.com/postings/201897
http://virginiajobs.peopleadmin.com/postings/201897
www.apsanet.org/jobs
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and Trade program, one of four research divisions within The School

of Public Policy.

Please email your application to Dr. Jean-Christophe Boucher at

jc.boucher@ucalgary.ca by October 31, 2020. Review of applications

will begin November 1, 2020, but the position will remain open

until filled.

https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-

national-defense-and-data-analytics-international-policy-and-trade-

school-of-public-policy.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: $60,000 - $69,999

eJobs ID: 8208

Merton College, University of Oxford
Rank: PETER J. BRAAM JUNIOR RESEARCH FELLOWSHIP

IN GLOBAL WELLBEING

Subfield(s): Open, Comparative Politics, International Relations

Salary £23,754 p.a plus a housing allowance of £10,000 p.a. or free

accommodation.

Please note that the College is reviewing the stipend for this post and

may also need to adjust the balance of salary and housing allowance

to be paid, but the new combined total will be no less than the

total advertised.

Merton College proposes to elect a Peter J. Braam Research Fellow

in Global Wellbeing for three years commencing on 1 October 2021

or as soon as possible thereafter. This is a prestigious career-develop-

ment post, which will provide a promising academic with opportuni-

ties to develop as researcher.

The main duty of the post will be to undertake independent research

in a topic contributing to the solution of the global welfare problems.

These problems might be humanitarian, natural or political, and can

be broadly interpreted. The College will consider applications from

a broad range of fields of study, including but not limited to interna-

tional politics and development, economics, history, philosophy, law,

medicine (e.g., epidemiology, virology, mental health), artificial intelli-

gence and machine learning, etc., as long as a genuine case is made

as to how the proposed research contributes specifically to the advance-

ment of Global Wellbeing.

The successful applicant will hold a doctorate in a relevant subject

area and/or have published or forthcoming books or articles in refereed

journals as appropriate to the candidate’s field, and must demonstrate

achievement (commensurate with the candidate’s career) in research

at a standard that will contribute to and enhance the national and

international profile of the subject at Oxford.

The postholder will be eligible for election as a Fellow of the College,

and will need to demonstrate willingness to contribute to Merton

College in that capacity and as a member of the College’s Govern-

ing Body.

The duties and skills required are described in more detail in the

Further Particulars, which also contain the details on eligibility criteria

and how to apply. These are available at https://www.merton.ox.ac.

uk/vacancies or from the Sub-Warden’s Secretary, Mrs Lesley Walsh,

Merton College, Oxford, OX1 4JD (e-mail: lesley.walsh@merton.ox.-

ac.uk).
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The deadline for receipt of applications is 12 noon on Friday 4

December 2020.

The Fellow will be entitled to free meals, medical insurance, research

allowance (£3,800 p.a.) and other benefits.

Start Date: Fall 2021

Application Deadline: 12/4/2020

Date Posted: 10/21/2020

Salary: $20,000 - $29,999

eJobs ID: 8194

Arizona State University
Rank: Director

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

Specializations: International Security, American Politics, Eco-

nomic Policy

Arizona State University invites applications for Director of its School

of Politics and Global Studies (SPGS). The successful candidate will

join and lead a multidisciplinary community of scholars and students

who pursue collaborative and innovative approaches to understanding

politics and governance at local, national and global levels. This is

an opportunity for an accomplished and creative social scientist, who

is a demonstrated leader, to develop and implement a strategic vision

for a large, nationally-ranked academic unit at a Research 1 University

whose charter and goals prioritize student success, public engagement,

and use-inspired research to advance justice, equity, diversity and

inclusion.

Reporting to the Dean of Social Sciences at The College of Liberal

Arts and Sciences, the Director will foster growth and innovation in

the School’s research mission, working to attract, develop, and retain

exceptional faculty members. Key goals also include promoting excel-

lence in the undergraduate and graduate programs; developing inter-

disciplinary research and teaching initiatives; advancing entrepreneu-

rial opportunities; enhancing relations with partners and publics

within and beyond the university community; and contributing to

the newly-launched university-wide Justice, Equity, Diversity, and

Inclusion (JEDI) initiative. These goals reflect the design aspirations

of the “New American University” that infuse decision-making across

ASU’s in-person and online operations, currently serving over

110,000 students.

SPGS is an academic unit in the Social Sciences in ASU’s College of

Liberal Arts and Sciences with an annual operating budget of $5-7

million. With 32 tenured/tenure-track faculty, 13 professors of prac-

tice, 7 lecturers, as well as 14 staff members, the School offers bache-

lors, masters, and doctoral programs in Political Science; bachelor’s

degrees in Global Studies and in Politics and the Economy; and

master’s degrees in Global Security and Political Psychology. SPGS

is currently launching a master’s degree in International Affairs and

Leadership (more information on our degree programs is available at:

https://spgs.asu.edu/degree-programs). Current enrollments include

40 MA and PhD students in political science, over 160 online students

in the MA in Global Security, over 40 online students in the MA in

Political Psychology, as well as 1,600 undergraduate majors.

The Social Sciences at ASU are ranked fourth nationally in recent

National Science Foundation HERD rankings. The School hosts

several vibrant research centers and facilities, including the Center

for Latinas/os and American Politics Research, the Center on the

Future of War, and an Experimental Lab. The School also has partner-

ships with the McCain Institute, New America, and The Melikian

https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-national-defense-and-data-analytics-international-policy-and-trade-school-of-public-policy.
https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-national-defense-and-data-analytics-international-policy-and-trade-school-of-public-policy.
https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-national-defense-and-data-analytics-international-policy-and-trade-school-of-public-policy.
https://www.merton.ox.ac.uk/vacancies
https://www.merton.ox.ac.uk/vacancies
www.apsanet.org/jobs
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
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Center for Russian, Eurasian and East European Studies. In addition,

SPGS faculty have formed five research working groups: Conflict and

Human Rights, Nationalist and Ethno-religious Dynamics, Political

Economy, Political Psychology, and Women and Politics.

The College values our cultural and intellectual diversity, and contin-

ually strives to foster a welcoming and inclusive environment. We

are especially interested in applicants who can strengthen the diversity

of the academic community.

Minimum Qualifications

• Earned doctorate in political science, economics, sociology, anthro-

pology, or a closely related social science field

• Distinguished scholarly record appropriate to appointment at rank

of full professor with tenure

• Demonstrated excellence in administrative leadership, placing

emphasis on having prior experience managing staff and budgets

Desired Qualifications

• A proven record of promoting inclusive excellence and success

among faculty and students, consistent with the principles of

ASU’s Charter

• Exceptional communication and organizational skills

• Experience in obtaining external funding and/or building relation-

ships with potential donors, alumni, and broader community

• A commitment to engaging faculty across a range of disciplines

The position is available beginning July 1, 2021. Salary and start-up

funding will be competitive and commensurate with qualifications.

Review of applications will begin on December 7, 2020. If not filled,

applications will be evaluated every two weeks thereafter until the

search is closed. Applicants should submit electronically (in MS Word

or PDF format) a cover letter addressing the qualifications listed

above; a current curriculum vitae; contacts (email and phone) for

four references; and a brief statement (1-2 pages) addressing how past

and/or potential contributions to diversity and inclusion will advance

ASU’s commitment to inclusive excellence to: http://apply.interfolio.

com/80084. Inquiries and nominations should be directed to: Eliza-

beth.Langland@asu.edu.

The search committee proposes to conduct preliminary interviewees

remotely with long-listed candidates in December. All applications

will be treated confidentially until shortlisted candidates are invited

to virtual campus visits early in 2021.

A background check is required for employment.

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8192
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McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Full-time tenured position at the rank of Associate Professor or Pro-

fessor

Diamond-Brown Chair in Democratic Studies

Max Bell School of Public Policy and the Department of Political Sci-

ence

Faculty of Arts

McGill University

The Department of Political Science and the Max Bell School of

Public Policy at McGill University invite applications for the new

Diamond-Brown Chair in Democratic Studies. The Chairholder will

be jointly appointed, teaching in both units and with the aim of

strengthening the links between them and with the Centre for the

Study of Democratic Citizenship (CSDC).

We seek an institution-builder with a global perspective who brings

internationally recognized empirical research on democracy to bear

on contemporary challenges and debates that inform public policy.

The recent worldwide strains faced by democratic institutions and

practices highlight the urgent need for theoretically informed, empiri-

cally rich research and this position will provide a highly visible forum

for a scholar engaged in such an endeavor.

An applicant’s record must provide evidence of outstanding research,

leadership experience or potential, and success in teaching and supervi-

sion, including a commitment to equity, diversity and inclusion in

curriculum, pedagogy, and the recruiting and training of graduate

and postdoctoral supervisees. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should

have completed a PhD in a relevant discipline. The language of

instruction at McGill is English, but proficiency in spoken and written

French is an asset.

Applications should include a cover letter, curriculum vitae, three

letters of reference, a sample of written work, and material pertinent

to teaching skills. The position start date is August 1, 2021.

Review of applications will begin on January 15, 2021, and continue

until the position is fil led. Please apply online at: https://

academicjobsonline.org/ajo/jobs/17306

The Department of Political Science engages in world-class research

and teaching across diverse theoretical, thematic, and methodological

approaches to the study of politics. The new Max Bell School of

Public Policy is committed to the research, teaching, outreach, and

advocacy of sound public policy. The CSDC, founded in 2008,

brings together scholars who work on research related to democratic

citizenship across six Quebec universities. For more information about

the Department of Political Science, the Max Bell School, and the

CSDC, please visit our websites at: www.mcgill.ca/politicalscience/,

https://www.mcgill.ca/maxbellschool/, and https://csdc-cecd.ca/.

Inquiries may be sent to the Search Committee Chair, Professor Juliet

Johnson, at juliet.johnson@mcgill.ca.

Commitment to Equity and Diversity

McGill University is committed to equity and diversity within its

community and values academic rigour and excellence. We welcome

https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
www.apsanet.org/jobs
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
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and encourage applications from racialized persons/visible minorities,

women, Indigenous persons, persons with disabilities, ethnic minori-

ties, and persons of minority sexual orientations and gender identities,

as well as from all qualified candidates with the skills and knowledge

to engage productively with diverse communities.

At McGill, research that reflects diverse intellectual traditions, meth-

odologies, and modes of dissemination and translation is valued and

encouraged. Candidates are invited to demonstrate their research

impact both within and across academic disciplines and in other

sectors, such as government, communities, or industry.

McGill further recognizes and fairly considers the impact of leaves

(e.g., family care or health-related) that may contribute to career

interruptions or slowdowns. Candidates are encouraged to signal any

leave that affected productivity, or that may have had an effect on

their career path. This information will be considered to ensure the

equitable assessment of the candidate’s record.

McGill implements an employment equity program and encourages

members of designated equity groups to self-identify. It further seeks

to ensure the equitable treatment and full inclusion of persons with

disabilities by striving for the implementation of universal design

principles transversally, across all facets of the University community,

and through accommodation policies and procedures. Persons with

disabilities who anticipate needing accommodations for any part of

the application process may contact, in confidence, this email or

phone at 514-398-2477.

All qualified applicants are encouraged to apply; however, in accord-

ance with Canadian immigration requirements, Canadians and perma-

nent residents will be given priority.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8191

Arizona State University
Rank: Lecturer in Global Security (MAGS) program

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

Specializations: International Security, History & Politics, Sci-

ence & Technology

The School of Politics of Global Studies (SPGS) is pleased to invite

applications for a full-time position, benefits eligible, non-tenure track

faculty appointment at the rank of Lecturer. The anticipated start

date is January 2021. This is a fiscal-year appointment within the

SPGS faculty on the Tempe campus. Subsequent annual renewal

is desired, contingent upon satisfactory performance, availability of

resources, and the needs of the university.

SPGS seeks an applicant with a commitment to excellence in online

education to join its innovative, rapidly growing Master of Arts in

Global Security (MAGS) program. The primary responsibilities of

the Lecturer will be to develop and teach online graduate courses

on topics such as national security, cyber security, terrorism and

insurgency, grand strategy, foreign policy and other courses related

to security broadly understood. Course instruction may include co-

teaching with other MAGS faculty, including nationally recognized

scholars and experienced national security professionals. A typical

course load will consist of 6 classes per year. Additional responsibilities
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include assisting in curriculum development, supervising capstone

projects, student advising, and recruitment. Lecturers will also be

expected to maintain an active research agenda, which should include

peer-reviewed articles or books, published policy reports, articles in

policy-focused magazines and journals, and/or external grant activity.

The Lecturer will be a part of the interdisciplinary SPGS faculty as

well as the Center on the Future of War, a joint initiative of ASU

and New America, a DC-based think tank, and will have substantial

opportunities to participate in the school’s vibrant intellectual life.

Learn more about what The College of Liberal Arts and Sciences has

to offer by visiting https://thecollege.asu.edu/faculty.

Minimum qualifications:

• A Ph.D. in a relevant field (Political Science, Geography, Sociology,

Economics, Anthropology, Peace Studies, History, International

Law, Homeland Security, etc.) by the time of appointment.

• Relevant teaching experience.

• Demonstrated commitment to interdisciplinary approaches to inter-

national affairs and global politics.

Desired qualifications:

• Prior experience designing and teaching online courses and a strong

theoretical grounding and knowledge of ideas and literature related

to international affairs, security, and global politics.

• A demonstrated ability to produce policy-relevant research is

strongly desired.

• The ideal candidate would also have practical experience in the field

of security and international affairs, such as work in humanitarian

assistance, international human rights, international development,

cybersecurity, or military service.

• The candidate would have demonstrated success meeting the needs

of diverse student populations and/or reaching out to diverse com-

munities.

The College values cultural and intellectual diversity, and continually

strives to foster a welcoming and inclusive environment. We are

especially interested in applicants who can strengthen the diversity of

the academic community.

To apply, candidates must submit application materials online at

Interfolio at http://apply.interfolio.com/79724; until November 30,

2020 if not filled, complete applications will be reviewed every two

weeks thereafter until the search is closed. This is a paperless search;

only electronic materials will be accepted. Submit the following: 1) a

letter of application stating qualifications and experience, 2) a complete

curriculum vita, 3) two writing samples, and 4) three letters of refer-

ence with reference contact information.

Questions about this position should be directed to Daniel Rothen-

berg, Search Committee Chair at daniel.rothenberg@asu.edu.

A background check is required for employment.

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

Start Date: Spring 2021

Application Deadline: 11/30/2020

Date Posted: 10/16/2020

www.apsanet.org/jobs
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
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Salary: Competitive

eJobs ID: 8181

University of Oklahoma - Norman
Rank: Newman Post-Doctoral Fellow

We seek to hire a Newman Post-Doctoral Fellow with an abiding

interest in multi-disciplinary work focused on China’s growing influ-

ence around the world and the role of American multinational corpora-

tions in U.S.-China relations. The individual will assist with the

research initiatives of the Institute for U.S.-China Issues, support the

Institute’s biannual symposia, help to organize and participate in the

Institute’s events, teach one interdisciplinary course on China in a

comparative or global context in the Department of International

and Area Studies (IAS) per year, and deliver a research presentation

per semester.

Fields of specialization might include (but are not limited to) political

science, international relations, China Studies, economics, political

economy, security studies, public policy, history, sociology, and geog-

raphy. Chinese language and quantitative research skills are

strongly preferred.

We will accept applications from those who have earned a Ph.D. (or

those who expect to earn their doctorate before September 2021).

Applicants must submit a cover letter, vita, 500-word description of

a proposed course, a single-authored writing sample, 1,000-word

description of a research project, three recommendation letters, and

a statement on diversity, equity and inclusion by November 15,

2020 for full consideration. The Newman Post-Doc Fellowship will

commence on August 1, 2021 and end on July 31, 2023. The salary

will be $40,000 per year and the Institute will provide fringe benefits.

The Institute for US-China Issues at the University of Oklahoma

College of International Studies was established in 2006 with the

generous financial support of Harold J. & Ruth Newman. It seeks

to establish national distinctiveness and preeminence in enhancing

the understanding and management of U.S.-China relations by simul-

taneously addressing two sets of interrelated issue clusters—the secu-

rity, technology, economic, environmental, political, and public health

(STEEPP) issues, and the instrumental role culture plays in shaping

how the two nations perceive and engage each other. Additional

information about the Institute’s activities may be found at https://

www.ou.edu/cis/sponsored_programs/institute-for-us-china-issues.

Those seeking a fellowship should submit applications to:

uschina@ou.edu.

For inquiries, please contact Bo Kong (bo.kong@ou.edu).

The University of Oklahoma is an equal opportunity institution

(www.ou.edu/eoo).

Start Date:
Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: $40,000 - $49,999

eJobs ID: 8138
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U.S. Naval Academy
Rank: Assistant Professor (International Relations/Comparative

Politics)

Specializations: Russia, Central Asia, South Asia

LOCATION:

United States Naval Academy, Political Science Department

APPLICATION TIMELINE:

Review of applications will begin on October 15, 2020 and will

continue until the position is filled.

ABOUT THE U.S. NAVAL ACADEMY:

The United States Naval Academy is a unique institution of higher

learning located in desirable Annapolis, Maryland. As an historic

officer accession program and premier undergraduate college, the

United States Naval Academy has its own distinctive niche amongst

American educational institutions. Our talented faculty and staff are

united by one common purpose--to develop the next generation of

leaders for naval service. In order to deliver on this promise to our

nation, we recruit from all segments of society to find faculty, instruc-

tors, and support staff who model the highest professional standards.

The United States Naval Academy serves a diverse student body. We

believe that faculty members from diverse backgrounds strengthen

our programs and positively impact student success. The United States

Naval Academy is committed to building a diverse workforce and

encourages qualified applicants from all backgrounds to apply for

consideration.

Every year more than one million people tour &quot;the Yard&quot;

to experience what our employees already know — the United States

Naval Academy is a special place, with a special purpose. Those

selected for employment will find challenging and rewarding work;

state-of-the-art facilities which inspire academic and athletic excel-

lence; the benefits of Federal employment; and exceptional quality-

of-life.

POSITION DESCRIPTION:

The Political Science Department at the U.S. Naval Academy invites

applications for a tenure-track, assistant professor position in Interna-

tional Relations and Comparative Politics. Scholars with expertise in

Russia and Eastern Europe/Central Asia are preferred, but scholars

with a focus on South Asia, Southeast Asia, and international political

economy are encouraged to apply. Candidates should be methodologi-

cally trained, and should demonstrate the potential for excellence in

teaching and scholarship.

Duties and Responsibilities:

Candidates should expect to contribute to teaching introductory and

intermediate courses in political science, as well as upper-level electives

in their field of concentration. Candidates should have a robust

research agenda and strong commitment to undergraduate teaching.

Teaching load is typically three courses per semester with small section

sizes (no more than 20 students) and 2-3 preparations per year.

Candidates should also have a strong commitment to student advising

and mentoring and to service to the institution.

Candidates at the Assistant Professor level are preferred; however, well-

qualified applicants may be considered at the Associate Professor level.

This is a 10-month federal excepted service position with a three

year initial academic appointment. Salary for this position will be

commensurate with experience and qualifications.

https://www.ou.edu/cis/sponsored_programs/institute-for-us-china-issues.
https://www.ou.edu/cis/sponsored_programs/institute-for-us-china-issues.
www.apsanet.org/jobs
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MINIMUM AND PREFERRED QUALIFICATIONS:

Minimum:

A Ph.D. in Political Science or closely related field is required (antici-

pated completion of Ph.D. no later than June 2021 is acceptable for

an August 2021 employment start date).

Preferred:

Expertise in Russia and Eastern Europe/Central Asia are preferred, but

scholars with a focus on South Asia, Southeast Asia, and international

political economy are encouraged to apply.

HOW TO APPLY FOR POSITION:

Interested candidates should send a cover letter, a research statement,

a statement on teaching which addresses teaching in a diverse environ-

ment, writing samples, transcripts and a curriculum vitae to the search

committee. Evidence of teaching effectiveness (teaching evaluations

and syllabi of courses taught) may accompany the application.

Please arrange for three letters of recommendation that address both

teaching and research abilities to be sent to the below email address.

Send all application materials to the International Relations/Compara-

tive Politics Search Committee at usna_polisci_ircp_2020-group@

usna.edu and use “USNA IR Comparative” in the subject line.

Please note: Review of applications will begin on October 15, 2020

and will continue until the position is filled.

CONDITIONS OF EMPLOYMENT:

U.S. Citizenship Required

All Civilian Faculty Positions at USNA are subject to a background

investigation. The selected candidate will be subject to a security

investigation leading to successful completion of a background investi-

gation with a favorable adjudication. The selectee's failure to meet

this requirement will be grounds for termination. Background investi-

gations for non-US Citizens often require up to two years to complete,

and for non-US Citizens the background check must be complete

before employment can begin. More information about the back-

ground investigation process can be found at the Academic Dean

and Provost’s website here: http://www.usna.edu/Academics/Faculty-

Information/Background-Investigation-Info.php.

IMPORTANT INFORMATION:

The Department of the Navy provides reasonable accommodation to

applicants with disabilities. Applicants with disabilities who believe

they require reasonable accommodation should contact our Human

Resource Office to ensure that the Department of the Navy can

consider such requests. The decision to grant an accommodation will

be made on a case by case basis.

Submit a Demographic Information on Applicants Form to rsharps@

usna.edu. Your responses will not be shared with the panel rating the

applications or to the official making the selection for this position

All Civilian Faculty Positions at USNA are subject to a background

investigation. These investigations are conducted to ensure that indi-

viduals hired are trustworthy, of good conduct, and reliable. More

information about the background investigation process can be found

at the Academic Dean and Provost’s website here http://www.usna.

edu/Academics/Faculty-Information/Background-Investigation-Info.

php.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/30/2020
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Salary: Competitive

eJobs ID: 8120

United States Military Academy
Rank: Assistant Professor and Deputy Director of the Johnson

Grand Strategy Program

Specializations: International Security, Defense, Foreign Policy

ASSISTANT PROFESSOR AND DEPUTY DIRECTOR FOR

THE JOHNSON GRAND STRATEGY PROGRAM at West Point.

Position beginning in July 2021. Candidates will be evaluated accord-

ing to the following factors: (i) Advanced degree (Ph.D.) in political

science with a strong background in security studies. (ii) Ability to

develop, design, direct, and teach undergraduate political science

courses. (iii) Strong research agenda and the demonstrated ability to

present results in a variety of media. (iv) Ability to lead an interdiscipli-

nary Grand Strategy Program, to include: coordinating across aca-

demic departments to develop and assess curriculum; managing a

high-impact guest speaker series; facilitating cadet and faculty research

on grand strategy; providing subject matter expertise and guiding

outreach; and communicating grand strategy lessons learned to com-

munities of study and practice.

This is a full-time appointment for a period of one to three years.

Successful candidates for this position must be available to begin work

no later than early July 2021, with all requirements for a doctoral

degree completed. U.S. citizens and non-citizens with allegiance to

the United States may apply. Salary is competitive and commensurate

with qualifications and experience. To receive full consideration, appli-

cation packages must include: a cover letter to include discussion of

your teaching philosophy as one of the topics, a curriculum vitae,

academic transcripts, three letters of recommendation, one writing

sample, DD214 (if claiming veteran’s preference), and a copy of

sponsor’s Permanent Change of Station orders, (if claiming a military

spouse preference). Mail a hard copy of all material to: Department

of Social Sciences, Grand Strategy Program Search Committee,

ATTN: Ms. Marianne Daniello, 607 Cullum Road, United States

Military Academy, West Point, New York 10996-1718. Inquiries

about this position can be directed to Prof. Scott A. Silverstone at

scott.silverstone@ westpoint.edu. For administrative questions con-

cerning application submission, please contact by email: marianne.da-

niello@ westpoint.edu or telephone: (845) 938-3397. In order to

receive full consideration, applications should be postmarked or

received by 16 November 2020. Only paper submissions will be con-

sidered.

The United States Military Academy at West Point was established

in 1802 and continues to be the nation's premier leader development

institution. It is the only college specifically charged with preparing

young men and women for service as officers in the United States

Army. As such, it has a singular educational focus on graduating

enlightened military leaders of strong moral character whose minds

are creative, critical, and resourceful. Located 50 miles north of New

York City, this prestigious institution is nestled in the beautiful Hud-

son River Valley.

Start Date: Summer 2021

Application Deadline: 11/16/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8099

http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
http://www.usna.edu/Academics/Faculty-Information/Background-Investigation-Info.php.
www.apsanet.org/jobs
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University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If

you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically

addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.
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Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

Princeton University
Rank: NIEHAUS POSTDOCTORAL RESEARCH ASSOCIATE

FELLOWSHIP PROGRAM IN REGIONAL POLITICAL

ECONOMY (2021-2022)

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2021 for the Postdoctoral Fellowship

Program in regional political economy for the 2021-2022 academic

year. This fellows program is targeted at developing a generation of

scholars able to analyze and make policy recommendations about the

regional political economy in the Middle East, East, South, or South-

east Asia, Africa and Latin America. The Center invites candidates

with a background in economics, political science, contemporary

history, sociology, law, business, and other disciplines bearing on the

study of markets, politics, and economic development, focusing on

the regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like for the duration of

the fellowship (September 1, 2021 - July 1, 2022).

Application Deadline – Applicants should apply by Monday, Decem-

ber 7, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/17363.

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2021 in one of the above-mentioned disci-

plines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

http://www.cu.edu/cu-careers
http://www.cu.edu/cu-careers
https://apply.interfolio.com/78527
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17363.
https://www.princeton.edu/acad-positions/position/17363.


Political Science Jobs December 2020

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Thursday, December 10, 2020. Complete your

application well before the deadline so that references can be submit-

ted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2021. This position is subject to the University’s

background check policy.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8032

Princeton University
Rank: NIEHAUS VISITING FELLOWSHIP PROGRAM

(2021 – 2022)

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

up to eight visitors for the 2021-2022 academic year Visiting Fellow-

ship Program. These awards are designed to promote basic research

in the broad areas of international and comparative political economy,

international organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies is of relevance.

Outstanding scholars anywhere in the world are eligible to apply.

The Center invites candidates with a background in political science,

economics, modern history, sociology, anthropology, law, business,

and other disciplines bearing on the study of globalization to apply.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program’s satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Application Deadline – Applicants should apply by Friday, November

27, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/17381.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:
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• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Wednesday, December 2, 2020.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2021.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8031

Princeton University
Rank: Professional Specialist/Data and Statistical Analyst

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2021 for the 2021-2022 academic

year. These awards are designed to promote basic research in the

broad areas of international and comparative political economy, inter-

national organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies is of relevance. Outstanding scholars anywhere

in the world are eligible to apply. The Center invites candidates

with a background in political science, economics, modern history,

sociology, anthropology, law, business, and other disciplines bearing

on the study of globalization to apply. Selected candidates will be

required to be in residence in Princeton or the local vicinity, or

https://www.princeton.edu/acad-positions/position/17381.
https://www.princeton.edu/acad-positions/position/17381.
www.apsanet.org/jobs
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demonstrate to the program’s satisfaction the ability to be on campus

on a daily basis and on short notice in order to fulfill responsibilities

relating to in-person participation, office hours, and the like for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Application Deadline - Applicants should apply by Friday, November

27, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/17341.

Applicants are required to hold a Ph.D. or who expect to receive a

Ph.D. degree by September 1, 2021 in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Wednesday, December 2, 2020. Complete your

application well before the deadline so that references can be submit-

ted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2021. This position is subject to the University’s

background check policy.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8030

Stanford University
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford King Center on Global Development’s Postdoctoral

Fellows Program offers fellowships to outstanding, new PhDs who

have a demonstrated ability to generate high-quality, policy-relevant

research on critical issues related to global development.

We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2021 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political
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science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.

The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

For full consideration, candidates should submit all materials by

December 1, 2020 via the application form linked from the King

Center’s website.

For more details and the application, please visit: https://kingcenter.

stanford.edu/research/postdoctoral-fellows-program

Start Date: Fall 2020

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 7983

Cornell University
Rank: Tenure-Track Assistant Professor in International

Relations

The Department of Government invites applications from scholars

with international, global, or transnational interests for a tenure-track

position in international relations at the rank of assistant professor

in the fall semester 2021. A PhD is required no later than July 1, 2021.

We are especially interested in candidates who share the department's

commitment to diversity, equity, and inclusion in the research and

teaching of international relations, broadly defined. All applicants

must submit a statement of their approach and contributions to

these objectives.

Applicants should apply online at https://academicjobsonline.org/ajo/

jobs/16734. Interested candidates should submit a letter of applica-

tion, curriculum vitae, samples of written work, statement of diversity,

equity, and inclusion, three letters of recommendation, and teaching

evaluations. We will begin to review applications starting October 1,

2020, and will continue until the search is complete.

Start Date: Summer 2021

Application Deadline: 10/1/2020

Date Posted: 8/25/2020

Salary: Negotiable

eJobs ID: 7998

University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites

applications for a tenure-track position at the rank of Assistant Profes-

sor with expertise in the politics of development, broadly defined.

The department has a strong preference for an area concentration in

either Africa or the Middle East, which will complement its existing

https://www.princeton.edu/acad-positions/position/17341.
https://www.princeton.edu/acad-positions/position/17341.
www.apsanet.org/jobs
https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
https://academicjobsonline.org/ajo/jobs/16734.
https://academicjobsonline.org/ajo/jobs/16734.
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strengths in the politics of Asia, Europe, and Latin America. The

position, to begin in 2021-2022 academic year, is intended to meet and

expand curricular goals within the major; to broaden the department’s

research expertise; and to contribute to interdisciplinary initiatives in

the School of Arts and Sciences and to the University of Richmond’s

mission of “preparing students for responsible leadership in a diverse

world.” More specifically, the position carries a 3-2 teaching load

consisting of a regular offering of a survey course on the politics of

development. Other courses would relate to the faculty’s regional

specialization, with particular preference for courses on the politics

of Africa and/or the Middle East. The new hire would also share

responsibility for teaching the department’s ongoing offerings of Intro-

duction to Comparative Politics and/or Introduction to International

Relations and, as schedule permits, contribute to departmental First

Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show

credible evidence that they will complete the dissertation by August

1, 2021. Applicants should apply online at https://richmond.csod.

com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools and wide array of campus programming, the University com-

bines the best qualities of a small liberal arts college and a large

university. With nearly 4,000 students, an 8:1 student-faculty ratio,

and more than 90% of traditional undergraduate students living on

campus, the University is remarkably student-centered, focused on

preparing students “to live lives of purpose, thoughtful inquiry, and

responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse

workforce and student body, and to modeling an inclusive campus

community which values the expression of difference in ways that

promote excellence in teaching, learning, personal development, and

institutional success. Our academic community strongly encourages

applications that are in keeping with this commitment. For more

information on the department and its programs, please see https://

polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the

page and submit a curriculum vitae, cover letter containing a brief

summary of the candidate’s research and teaching interests and indicat-

ing commitment to the teacher-scholar model, and separate research

and teaching statements. The research statement should expand on

the candidate’s research agenda and expertise. The teaching statement

should articulate the candidate’s teaching philosophy, interests, experi-

ence and goals. It should also address commitment to inclusive pedag-

ogy and to fostering thriving and inclusive intercultural community,

as outlined in the President’s Making Excellence Inclusive report

(https://president.richmond.edu/inclusive-excellence/report-pdfs/

making-excellence-inclusive-final-report-2019.pdf). In addition,

please include copies of academic transcripts. Candidates for this

position may be asked, at a later date, to provide the names and

contact information for three references who will be asked to submit

letters of recommendation. Review of applications will commence on

October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer

Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political

Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled
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Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Wellesley College
Rank: Assistant Professor, International Relations

The Department of Political Science at Wellesley College invites

applications for a tenure-track appointment at the assistant professor

level in international relations beginning in the academic year

2021-22.

We seek candidates with expertise in international/global political

economy or global governance. We are open to all areas of specializa-

tion in these subfields, but are particularly interested in scholars whose

research concerns issues such as trade, finance, global development,

international economic organizations (global and regional), inequality,

or race. The search is open as to regional expertise. In addition to

teaching courses in international political economy, the successful

candidate will also regularly teach a broad introduction to international

relations. We would additionally be interested in candidates who

could offer a research methods course.

Candidates should have a strong commitment to teaching undergradu-

ate students in a liberal arts environment. Faculty members at Welles-

ley teach two courses per semester.

Applications should include the following:

• A cover letter of no more than two pages;

• a one-page teaching statement;

• additional teaching materials (e.g., evaluations and sample syllabi);

• writing samples of research;

• a curriculum vitae; and

• three (3) letters of recommendation.

Wellesley is dedicated to the goal of building a diverse and inclusive

academic community through teaching, research, and service. Famil-

iarity with and experience using pedagogical methods that enable

students across racial, ethnic, and socio-economic groups to reach

their maximum potential is a valuable qualification. Where applicable,

candidates should include (as relevant) how diversity, inclusion, and

equity connect to their teaching, scholarship, and service.

All materials should be submitted online by visiting our application

website at https://career.wellesley.edu. We will begin reviewing appli-

cations on October 15, 2020, and will continue accepting applications

after that date. If circumstances do not allow you to submit materials

through our on-line application system, please email us at working@

wellesley.edu . Wellesley College is an Affirmative Action/Equal

Opportunity Employer.

We recognize that these are uncertain times with changing health

and safety restrictions during the COVID-19 pandemic. This search

will follow all state and college policies, and we anticipate collaborating

with candidates to best navigate health and safety during the recruit-

ment process.

Specific inquiries should be addressed to Prof. Tom Burke, chair of

the department, at tburke@wellesley.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/7/2020

https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
www.apsanet.org/jobs
https://career.wellesley.edu.
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Salary: Competitive

eJobs ID: 7964

Wellesley College
Rank: Assistant Professor, International Relations

The Department of Political Science at Wellesley College invites

applications for a tenure-track appointment at the assistant professor

level in international relations beginning in the academic year

2021-22.

We seek candidates with expertise in international/global political

economy or global governance. We are open to all areas of specializa-

tion in these subfields, but are particularly interested in scholars whose

research concerns issues such as trade, finance, global development,

international economic organizations (global and regional), inequality,

or race. The search is open as to regional expertise. In addition to

teaching courses in international political economy, the successful

candidate will also regularly teach a broad introduction to international

relations. We would additionally be interested in candidates who

could offer a research methods course.

Candidates should have a strong commitment to teaching undergradu-

ate students in a liberal arts environment. Faculty members at Welles-

ley teach two courses per semester.

Applications should include the following:

• A cover letter of no more than two pages;

• a one-page teaching statement;

• additional teaching materials (e.g., evaluations and sample syllabi);

• writing samples of research;

• a curriculum vitae; and

• three (3) letters of recommendation.

Wellesley is dedicated to the goal of building a diverse and inclusive

academic community through teaching, research, and service. Famil-

iarity with and experience using pedagogical methods that enable

students across racial, ethnic, and socio-economic groups to reach

their maximum potential is a valuable qualification. Where applicable,

candidates should include (as relevant) how diversity, inclusion, and

equity connect to their teaching, scholarship, and service.

All materials should be submitted online by visiting our application

website at https://career.wellesley.edu. We will begin reviewing appli-

cations on October 15, 2020, and will continue accepting applications

after that date. If circumstances do not allow you to submit materials

through our on-line application system, please email us at working@

wellesley.edu . Wellesley College is an Affirmative Action/Equal

Opportunity Employer.

We recognize that these are uncertain times with changing health

and safety restrictions during the COVID-19 pandemic. This search

will follow all state and college policies, and we anticipate collaborating

with candidates to best navigate health and safety during the recruit-

ment process.

Specific inquiries should be addressed to Prof. Tom Burke, chair of

the department, at tburke@wellesley.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/7/2020
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Salary: Competitive

eJobs ID: 7965

Texas A&M University
Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a non-tenure track, instructional assistant

professor in the area of international political economy, to work in

the School’s teaching site in Washington, D.C. The position will be

for a period of two-years, with the possibility of renewal. The start

date for this position will be January 1, 2021. The successful candidate

will teach five courses per academic year in a professional master’s

degree program in international policy – two sections of the required

course on the global economy and three other elective courses to be

determined in consultation with the department head. A reasonable

amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments

in the Bush School of Government and Public Service. Additional

information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-

ment with a specialization in the sub-field of international political

economy to be considered.

Applicants with additional expertise in the intersection of international

political economy and international security issues, and/or expertise

in the politics and political economy of a particular world region, are

particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three

letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

https://career.wellesley.edu.
www.apsanet.org/jobs
http://apply.interfolio.com/76363.
http://apply.interfolio.com/76363.
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The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social
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science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

www.apsanet.org/jobs
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
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University of Southern California
Rank: Assistant Professor (Teaching)

Full-Time, Teaching-Track Faculty Position in Political Science and

International Relations

The Department of Political Science and International Relations in

the Dana and David Dornsife College of Letters, Arts and Sciences

at the University of Southern California seeks to hire a full-time

teaching-track faculty position (Lecturer, Senior Lecturer, Master Lec-

turer, Assistant Professor (Teaching), Associate Professor (Teaching),

Professor (Teaching), Assistant Professor of the Practice, Associate

Professor of the Practice, and Professor of the Practice) to teach classes

in one or more of the following areas: Gender and International

Relations, Diplomacy and Security, Human Rights, and Public Law.

A Ph.D., and strong teaching record are required. The rank of the

position will be commensurate with experience.

Applicants should provide a CV, letter with a statement of teaching

experience and interests, evidence of teaching effectiveness, and a list

of 3 references. In order to be considered for this position, applicants

are required to submit an electronic USC application; follow this job

link or paste in a browser:

https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-

faculty-position-in-political-science-and-international-relations/

1209/15573524 .

For more information, please contact

POIR Instructor (Teaching) Search Committee

USC Department of Political Science and International Relations

3518 Trousdale Parkway, VKC 330

Los Angeles, CA 90089-0043

Review of applications will begin immediately, but applications will

be accepted until the position is filled.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7821

DePaul University
Rank: Endowed Chair in Applied Diplomacy

DePaul University invites applications for an endowed Chair in

Applied Diplomacy. Successful candidates will demonstrate a record

of academic accomplishment commensurate with the appointment

to the rank of Full Professor with tenure. We are seeking an intellectual

leader who is well-prepared to advance an innovative, transprofessional

approach to the study and practice of diplomacy that is the hallmark

of DePaul’s Grace School of Applied Diplomacy. The successful

candidate will be a dynamic scholar with a notable record of publica-

tion, an established history of interdisciplinary approaches to the field,
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expertise in non-state actor and grassroots diplomatic practices, and

a commitment to excellence in undergraduate and graduate teaching.

The Grace School is housed in the College of Liberal Arts and Social

Sciences and offers both BA and MA programs in Applied Diplomacy.

It places a premium on promoting collaboration among practitioners

of diplomacy in multiple contexts, and as such, its curriculum is

designed to prepare students to practice diplomacy not only as foreign

service officers, but also as businesspeople, scientists, NGO representa-

tives, religious leaders, international civil servants, community organiz-

ers, artists, educators, and grass roots activists. The faculty of the Grace

School represent twenty-two different departments and programs from

across the University. The School is privileged to be located in Chi-

cago, a globally-engaged city that is home to a rich array of consuls

and international initiatives.

Candidates will find an enriching and innovative climate at DePaul,

with institutional support for cross-disciplinary, inter-departmental,

and community-engaged collaboration. Faculty draw on resources and

cultivate partnerships across DePaul’s centers, institutes, departments,

schools and programs. Our students benefit from robust study abroad

and global learning exchange programs.

DePaul is deeply sensitive to the educational goals of a culturally

diverse student population and committed to diversity and equality

in education and employment. We seek candidates who will reflect

and engage the diversity of the university and its urban community.

We strongly encourage applications from people of color, women,

and individuals from other historically underrepresented groups.

Review of applications will begin on February 14th. Applications and

nominations will be accepted until the position is filled. Applicants

are requested to provide a cover letter with a personal statement, a

CV and a list of references. The start date for this position is September

1, 2020.

In order to apply, please visit https://apply.interfolio.com/72500

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 1/13/2020

Salary: Competitive

eJobs ID: 7627

METHODOLOGY
Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies

throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-faculty-position-in-political-science-and-international-relations/1209/15573524
https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-faculty-position-in-political-science-and-international-relations/1209/15573524
https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-faculty-position-in-political-science-and-international-relations/1209/15573524
www.apsanet.org/jobs
https://apply.interfolio.com/72500
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that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

Examples of previous studies produced by the lab include projects on

the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or

computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin
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reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research

designs, and modern analytical tools, we bring new evidence to bear

on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine

learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

https://academicjobsonline.org/ajo/jobs/17290
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The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.

She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

University of Gothenburg
Rank: One or several Postdoctoral Research Fellow in Political

Science, with a focus on political behavior and political sociology

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Social Welfare, Gender Poli-

tics & Policy

The University of Gothenburg tackles society’s challenges with diverse

knowledge. 49 000 students and 6 400 employees make the university
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a large and inspiring place to work and study. Strong research and

attractive study programmes attract scientists and students from

around the world. With new knowledge and new perspectives, the

University contributes to a better future.

The Gothenburg Research Program on Pregnancy and Politics (Pre-

gDem) is a research collaboration between political scientists, mid-

wives and obstetricians. The aim is to create a profound understanding

of how pregnancy, childbirth and early parenthood affect the pregnant

woman’s and her partner’s views of society. Central outcome variables

include policy opinions and ideological priorities, institutional trust,

political interest and awareness, political participation, parental identi-

ties and gender roles. Central independent variables include health,

intake of information, contact with the welfare state, couple dynamics,

socio-economic background and the corona-pandemic. We use longi-

tudinal survey data (most importantly The Swedish Pregnancy Panel,

The Swedish Citizen Panel, The Swedish Level of Living Survey and

the Irish Mammi survey), register data on medical records (from the

so-called Graviditetsregistret) and cross-sectional survey data from the

Society, Media and Opinion Institute and the Swedish National

Election Studies.

The project website (under development) is found here: https://www.

gu.se/en/research/gothenburg-research-program-on-pregnancy-and-

politics-pregdem

PregDem is led by Elin Naurin (Director) and is financed by the

Swedish Research Council, Knut & Alice Wallenberg Foundation

and University of Gothenburg. You can read an interview with the

research director here: https://kaw.wallenberg.org/en/research/

pregnancy-and-perceptions-politics

Job assignments

The Postdoctoral research fellow will conduct research with a focus

on the main questions of the research program, in collaboration with

the research director and with other scholars in the team. More

specifically, (s)he will analyze and publish original research using the

data that is collected within the project, especially the data from the

Swedish Pregnancy Panel and the Swedish Citizen panel.

One of PregDem’s strengths is the flexibility and collaborative spirit

of everyone in the research group, focusing on reaching the goals of

the data collection and research program. This includes a willingness

to contribute to coding of data, quality control, data management,

respondent contact and/or teaching during peak periods. For this

position, the service component will include tasks connected to the

supervision of online survey data coming in in the final two waves

of a panel survey. It will also include participating in the writing of

research funding applications. The Postdoctoral Research Fellow may

be asked to perform service to the PregDem program up to one-third

of FTE.

Eligibility

The postdoctoral research fellow position is open to candidates who

have received a PhD in political science or related field latest by the

first day of employment.

Assessment

Applications will be evaluated primarily on research excellence in

research on political opinion and behavior and/or political sociology

with a particular view towards areas of relevance to the PregDem

https://academicjobsonline.org/ajo/jobs/17288
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project. One or more of the following scientific skills are also merito-

rious;

1. A well-developed proposal of high scientific quality, for a research

project that falls within and preferably further develops PregDem,

based on the above-mentioned outcome and independent variables.

3. Advanced knowledge in longitudinal/panel data techniques.

3. Demonstrated research expertise on: political socialisation, parent-

hood, partner dynamics, health and politics, political participation,

political interest and knowledge, political opinion, political trust,

welfare state, gender and politics.

We will make an overall assessment of the applicants’ qualifications

and select one judged to complement the rest of the team in the best

way possible for the needs of the program. Personal qualities relevant

for the position are of great importance.

Employment

Fixed-term employment, two years, full time in residence, start date

as soon as possible. Location: Department of Political Science, Univer-

sity of Gothenburg

For more details on appointment procedures, please visit: https://

web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746

Start Date: Spring 2021

Application Deadline: 1/4/2021

Date Posted: 11/13/2020

Salary: Negotiable

eJobs ID: 8284

University of Calgary
Rank: Post Doctoral Scholar in National Defence and Data Ana-

lytics

Subfield(s): International Relations, Methodology, Public Policy

Area: International Policy and Trade (IPT)

Duration: 1-year full-time appointment with possibility of 1-year

renewal

Start date: January 2021, negotiable

Salary: $60,000 (plus Plan C Health Insurance benefits and a

Research Allowance)

The School of Public Policy at the University of Calgary is accepting

applications for a Postdoctoral Scholar in the areas of national defence

and data analytics. The position will support the International Policy

and Trade program, one of four research divisions within The School

of Public Policy.

Please email your application to Dr. Jean-Christophe Boucher at

jc.boucher@ucalgary.ca by October 31, 2020. Review of applications

will begin November 1, 2020, but the position will remain open

until filled.

https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-

national-defense-and-data-analytics-international-policy-and-trade-

school-of-public-policy.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020
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Salary: $60,000 - $69,999

eJobs ID: 8208

Yale University
Rank: Research Postdoctoral Associate

Professors Alan Gerber and Gregory Huber at the Yale Institution

for Social and Policy Studies (ISPS) and Center for the Study of

American Politics (CSAP) seek a postdoctoral research associate for

a one-year, full-time appointment beginning July 1, 2021. Projects

will include, but are not limited to, field experiments, studies on

political identity formation, and research on the effects of political

attitudes on political participation and voter choice. Job responsibili-

ties will be tailored to the strengths of the successful applicant, but

will likely include assisting with research projects involving researchers

at multiple institutions, data collection and management, and prelimi-

nary data analysis.

Technical skills such as computer programming or a math background

are highly desirable. Excellent organizational skills, experience using

computer databases and statistical software, and coursework in statisti-

cal methods are essential. Project management experience is a plus.

PhD or equivalent degree at time of hire is required. Salary is negoti-

able.

Application materials include a cover letter, current C.V., copy of

graduate transcripts, 2 letters of recommendation, and one writing

sample. Please apply online at this link: https://apply.interfolio.

com/79728.

The review process will begin on February 1, 2021. Please submit your

completed application by that date for full consideration, although

applications received after 2/1/21 will be reviewed if there is still

a vacancy.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: Negotiable

eJobs ID: 8205

W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience

in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
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https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-national-defense-and-data-analytics-international-policy-and-trade-school-of-public-policy.
https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-national-defense-and-data-analytics-international-policy-and-trade-school-of-public-policy.
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www.apsanet.org/jobs
https://apply.interfolio.com/79728.
https://apply.interfolio.com/79728.


Political Science Jobs December 2020

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141

Yale University
Rank: Postdoctoral Fellowships with the Leitner Program on

Effective Democratic Governance at Yale, 2021-22

Yale University’s Leitner Program on Effective Democratic Gover-

nance housed at the Jackson Institute for Global Affairs is seeking

applications for a Postdoctoral Associate with strong economics train-

ing and quantitative methods. The Postdoctoral Associate will work

with a Yale group led by professors Frances Rosenbluth and Ian

Shapiro in analyzing regulation, employment practices, and market

outcomes, principally for OECD countries.

This is a full-time position. The Postdoctoral Associate will spend

fifty percent of their time working collaboratively on this project and

the other fifty percent pursuing their own research.

The appointment period will run for twelve months, starting in July

2021. Fellows will be expected to be in full-time residence at Yale

for the duration of their appointment.

Applicants should submit a cover letter, CV, one page description of

research plans, and two letters of recommendation. All information

from the applicant should be submitted electronically through

Interfolio at http://apply.interfolio.com/79312 .

Compensation includes a salary of $65,000 for the duration of the

appointment, health insurance, and other benefits afforded to postdoc-

toral associates at Yale. For more information see https://your.yale.

edu/enroll#pda .

Review of applications will begin on December 1, 2020 and will

continue until the position is filled.

For questions concerning this search, please contact larisa.satara@

yale.edu

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/29/2020
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Salary: $60,000 - $69,999

eJobs ID: 8116

University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If

you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically

addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

https://your.yale.edu/enroll
https://your.yale.edu/enroll
https://your.yale.edu/enroll
www.apsanet.org/jobs
http://www.cu.edu/cu-careers
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examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at
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a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8026

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.
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The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8027

Carleton College
Rank: Assistant Professor of Political Science

Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-

tions for a tenure-track Assistant Professor position in Comparative

Politics to begin September 1, 2021. We are specifically interested

in candidates who have regional expertise in Chinese politics and

prefer candidates who can speak both to domestic dynamics as well

as China’s role in a broader Asian and/or global context. Successful

candidates should be able to teach a range of courses in Comparative

Politics (including the introductory course) as well as offer instruction

in research methods (qualitative and/or quantitative). The standard

teaching load is five courses spread across three trimesters. The ideal

candidate will also be interested in contributing to a vibrant college-

wide culture of undergraduate research and have a commitment to

attracting and retaining students from underserved groups. A PhD

in hand or its imminent completion is required.

X : 58720$SOAP

12-01-20 23:30:20

Page 94
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs94

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. The Political Science Department strives to introduce stu-

dents—majors and non-majors alike—to a broad array of theoretical

and philosophical perspectives while equipping them with the neces-

sary analytic skills to engage with an increasingly diverse world and

contribute constructively to one’s community. For further information

about the department, please consult the department website at carlet-

on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a

graduate transcript, and a statement about teaching in an undergradu-

ate liberal arts environment and how you would contribute to a college

community that embraces a diversity of people and perspectives as

one of its core values. We also require a statement about research

interests, one scholarly writing sample and contact information for

three letters of reference. All applications should be submitted to

jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021

Application Deadline: 9/4/2020

Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

https://academicjobsonline.org/ajo/jobs/16649
https://academicjobsonline.org/ajo/jobs/16649
www.apsanet.org/jobs
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We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.
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As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

NON-ACADEMIC
Springer Nature
Rank: Associate or Senior Editor (Environmental Social Science)

Specializations: Great Britain, Germany, Science & Technology

Job Title: Associate or Senior Editor (Environmental Social Science)

Organisation: Nature Communications

Location: London, Berlin, or New York

Closing date: 8th December 2020

Nature Research is the world’s leader in publishing high-quality

research from across the natural sciences. Its journals include Nature,

the Nature Research journals, the Nature Reviews journals and Nature

Communications.

Nature Communications is the leading multidisciplinary Open Access

journal, publishing high-quality scientific research. To help us to

build on the success of this journal, we’re seeking a quantitative

www.apsanet.org/jobs
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
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environmental social scientist specialising in climate change/energy/

sustainability economics, policy or mitigation who has a critical eye,

a deep understanding of their subject and interests beyond, and who

can think on their feet.

The Associate/Senior Editor role at Nature Communications is ideal

for researchers who love science but feel that a career at the bench

isn’t enough to sate your desire to learn more about the natural world

and for those who enjoy reading papers outside their chosen area

of research.

The responsibilities include:

• Handling original research papers, and working closely with other

editors on all aspects of the editorial process, including manuscript

selection and overseeing peer review.

• Making well-reasoned editorial decisions on submitted manuscripts

in the light of expert advice.

• Determining the representation of their subject in the journal.

• Liaising extensively with editors at other journals in the Nature

family and with experts in the international scientific community.

• Attending conferences and visiting research institutions.

To be considered for the position, you will have:

• A PhD (or equivalent) in quantitative environmental social science.

This could include, but is not limited to, climate and energy policy,

economics, climate change mitigation, sustainability and climate

change risk and impacts.

• Some postdoctoral research experience is preferred but not essential.

A thorough understanding of the fundamentals of the subject is

essential.

• A passion for science and a thirst to learn more. You must be able

to demonstrate the breadth of your interest in scientific research,

both within and beyond your speciality and across the wider field

of environmental social science.

• Excellent communication and interpersonal skills and be fluent in

English (written and spoken).

• The ability to read and assess the novelty, context and implications

of research submitted to the journal from different areas of this disci-

pline.

• Be eager to travel and meet scientists worldwide, learn more about

them and their research, and help them learn more about us and

what we are looking for in the papers we seek to publish.

This role can be located in either our London, Berlin, New York

offices. The position is offered on a full-time, permanent basis. Edito-

rial experience is not required, although applicants with significant

editorial experience are encouraged to apply and will potentially be

considered for Senior Editor positions.

Applicants should include a CV, a cover letter explaining their interest

in the post and their preferred office of employment, and a separate

concise (300-400 words) discussion of recent scientific developments

in any area of environmental social science that you found particularly

exciting, stating why.

To apply, please visit: https://career5.successfactors.eu/sfcareer/

jobreqcareer?jobId=32861&company=C0001215517P

Candidates will be considered as they apply.

Start Date: Winter 2020

Application Deadline: 12/8/2020

Date Posted: 11/13/2020

Salary: $30,000 - $39,999

eJobs ID: 8281
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University of Chicago
Rank: Senior Instructional Professor

Description

The Division of Social Sciences at the University of Chicago invites

applicants for a position on the Senior Instructional Professor track

(Senior Assistant Instructional Professor, Senior Associate Instruc-

tional Professor, or Senior Instructional Professor, depending on the

candidate’s experience and qualifications), for appointment in the

Master of Arts Computational Social Science (MACSS) and the Col-

lege. This is a full-time, career-track teaching position beginning

July 1, 2021. The initial five-year appointment is renewable with

opportunity for promotion. The appointee will teach four courses

per year that contribute to the MACSS curriculum, plus one non-

credit workshop in computational social science. This is a leadership

position and the appointee will also hold the title of Associate Director

in MACSS. In addition to teaching, the appointee will, in consultation

with the Faculty Director of MACSS: provide leadership in vision,

planning, and promotion of MACSS within and beyond the Univer-

sity; develop, implement, and oversee curricular and co-curricular

programs including developing new curricular offerings and co-curric-

ular programs to advance student learning; directly supervise and

evaluate other teaching personnel, including Instructional Professors,

Teaching Fellows, and preceptors in MACSS; and develop, oversee,

and mentor research opportunities for graduate students. During the

term of appointment, the Senior Lecturer will also have the opportu-

nity to teach one or two courses as part of the Summer Institute in

Social Research Methods (Computing for the Social Sciences, Data

Mining and Data Visualization, or equivalent courses).

Qualifications

Candidates must have the PhD in hand prior to the start date, a

demonstrated record as a degreed professional designing and teaching

courses to undergraduate and graduate students at a selective research

university, demonstrated experience in research and practice related

to Computational Social Science, and proven experience successfully

managing a program and supervising academic personnel.

Application Instructions

Applicants are required to apply online through the University of

Chicago’s Interfolio website at apply.interfolio.com/79999. Appli-

cants are required to upload the following materials: (1) cover letter;

(2) curriculum vitae (3) syllabi for two proposed courses; (4) a writing

sample/publication; and (5) the names and contact information for

three references. References will only be contacted for shortlisted

candidates. Review of applications will begin December 1 and will

continue until the position is filled.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

https://career5.successfactors.eu/sfcareer/jobreqcareer?jobId=32861&company=C0001215517P
https://career5.successfactors.eu/sfcareer/jobreqcareer?jobId=32861&company=C0001215517P
www.apsanet.org/jobs
https://provost.uchicago.edu/statements-diversity.
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protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-702-1032 or email equalopportu-

nity@uchicago.edu with their request.

Start Date:
Application Deadline: Open until Filled

Date Posted: 10/26/2020

Salary: Competitive

eJobs ID: 8212

W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience

in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141

OPEN
Bard College
Rank: Full-Time, Tenure-Track, Open-Rank Professor in Politi-

cal Theory

The Political Studies program at Bard College invites applications for

a full-time, tenure-track, open-rank position in Political Theory to

begin Fall 2021. The search is open to all areas of specialization within

Political Theory. Applications from candidates who are able to speak

across the subfields of Political Science and to the wider social science
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and humanities communities at the College are especially welcome.

Our program’s concern with issues of social justice leads us to invest

in recruiting colleagues who in their scholarship, teaching and service

demonstrate experience with, knowledge of and sensitivity to the

needs of culturally diverse populations and who are committed to

working with students holding a range of worldviews.

Review of applications will begin on January 5, 2021. To apply please

submit via Interfolio http://apply.interfolio.com/81472 a cover letter,

curriculum vitae, a sample of written work, a teaching portfolio

(including sample syllabi and student evaluations), and three letters

of recommendation. Letters of recommendation are not required for

tenured candidates. Candidates will be expected to have completed

all of the requirements for the doctoral degree by August 2021. Bard

College is a highly selective co-educational liberal arts college located

in the Hudson Valley, 90 miles north of New York City. For more

information on Bard, visit www.bard.edu. Bard College is an equal

opportunity employer and is especially interested in candidates who

contribute to the diversity goals of the institution. All qualified appli-

cants will receive consideration for employment without regard to

race, color, religion, sex, mental, or physical disability, age, sexual

orientation, gender identity, national origin, familial status, veteran

status, or genetic information. Bard is committed to providing access,

equal opportunity, and reasonable accommodation for all individuals

in employment practices, services, programs, and activities. Please

email the search committee chair, Michelle Murray (mkmurray@

bard.edu), with any questions.

Start Date: Fall 2021

Application Deadline: 1/5/2021

Date Posted: 11/30/2020

Salary: Competitive

eJobs ID: 8338

New York University Abu Dhabi
Rank: Dean of Social Science

Subfield(s): Administration, International Relations, Open

Specializations: Middle East, Social Movements, Economic Policy

Dean of Social Science

New York University Abu Dhabi

New York University Abu Dhabi (NYUAD) is an extraordinary

achievement and unparalleled opportunity in higher education. In

the decade since its founding it has become one of the most selective

undergraduate institutions in the world. It is both transformational

for the region, and critical to New York University’s vision to be at

the forefront of international higher education in the 21st century.

NYUAD values diversity, inclusion and belonging. It enrolls what is

perhaps the most diverse student body in higher education, with

students from more than 115 countries with no one nationality exceed-

ing 15 percent. It is also one of the most selective, with an average

admit rate of 4%. There are currently more than 1,450 undergraduate

students enrolled under a need-blind admission policy with remarkable

financial aid, with the plan for the number to grow to 2,200 under-

graduates and 400 graduate students in the coming years. Across its

four divisions NYUAD is home to more than 320 faculty and 400

research staff, also drawn from all over the world.

NYUAD offers degrees built upon an inspiring, highly globalized core

curriculum and currently offers doctoral students research areas in five

disciplines, with additional graduate programs and executive education

www.apsanet.org/jobs
http://www.bard.edu.
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being proposed each year. NYUAD’s faculty and students alike benefit

from being part of NYU’s incomparable network, which provides

them with opportunities to study and research across the world.

NYUAD is now seeking its next Dean for the Division of Social

Science. Situated at one of the world’s cultural cross-roads, social

science at NYUAD has access to some of the most ancient and rapidly

developing communities and is in a remarkable position to analyse

humanity in all its diversity and complexity. Its faculty are working

on fieldwork projects throughout the region on topics ranging from

religious mobilization in Turkey to economic development in sub-

Saharan Africa.

The Dean of Social Science of NYU Abu Dhabi has a unique opportu-

nity to play a formative role in helping NYUAD achieve its ambitious

agenda, advancing diversity and inclusion and growing research, schol-

arship, and educational programming, whilst providing leadership

and oversight of a highly-accomplished faculty and unique curricula,

research and teaching in a dynamic, diverse and developing environ-

ment.

For more information and to apply please contact Benjamin Crase

on Benjamin.Crase@perrettlaver.com. To apply, please visit https://

candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/

Electronic submission is strongly encouraged. NYUAD is committed

to equality and is an equal opportunity employer. We encourage

inquiries from candidates who will enrich and contribute to the cul-

tural and ethnic diversity of our University.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8328

University of Texas, Rio Grande Valley
Rank: Lecturer (Full-Time)

The Department of Political Science at The University of Texas Rio

Grande Valley invites applications for multiple 3-Year Full-Time

Lecturers to begin September 1, 2021. The successful candidates will

teach four sections per semester, including U.S. Federal Govern-

ment & Politics and/or Texas Government & Politics, and upper-

division courses in the candidate’s sub-field specialization. The posi-

tion is open with respect to subfield specialization.

Thanks to a steadfast commitment to safety and success, UTRGV

achieved record-breaking student enrollment in the Fall 2020 semes-

ter. For additional information, please visit our website, see, https://

www.utrgv.edu/newsroom/2020/09/17-utrgv-marks-record-high-

enrollment-student-success-outcomes-amid-pandemics-challenges.

h t m # : ~ : t e x t =

UTRGV%20announced%20Thursday%20that%20its,from%20the%20previous%20fall%20semester

To apply, go to: https://careers.utrgv.edu/postings/search

Start Date: Fall 2021

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8327
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Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies

throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

Examples of previous studies produced by the lab include projects on

the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or

computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
https://careers.utrgv.edu/postings/search
https://careers.utrgv.edu/postings/search
https://careers.utrgv.edu/postings/search
https://careers.utrgv.edu/postings/search
https://careers.utrgv.edu/postings/search
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Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

University of Texas, Austin
Rank: Early Career Fellow in Race and Ethnic Politics

The Department of Government at the University of Texas at Austin

seeks to appoint in Fall 2021 two early career fellows whose research

and teaching interests engage with race and ethnic politics in any of

the traditional subfields.

At UT Austin, we are committed to building a vibrant interdisciplinary

community of scholars. If you are an early career academic, postdoc-

toral fellow or graduating PhD student interested in pursuing an

independent academic career, the UT Austin Provost’s Early Career

program could be ideal for you.

This training program is designed to allow you to develop and pursue

writing and teaching skills upon which you can build a future academic

career, here at UT Austin or elsewhere. Join a broad community

committed to fostering your independent career growth in writing,

teaching, and scholarship. The program will enable you to build

a network of emerging scholars like yourself and benefit from the

mentorship of top faculty in your field.

As a Provost’s Early Career Fellow, you will join an energetic commu-

nity of other incoming fellows training in different departments across

the university. In Government, we have designed a 3-year program

where you will be mentored in all the different dimensions that make

an assistant tenure-track professor successful. You will be expected to

participate in and be a member of the Race and Ethnic Politics

(REP) Lab.

Fellows selected for this program will receive a competitive stipend,

fringe benefits, and relocation funds. Fellows will also have access to

additional funds for research support, visiting speakers, and conference

travel. The Fellows will also be assigned research assistants through
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the Departments’ Undergraduate Research Internship Program and

a teaching assistant for each semester they are teaching. The teaching

load is 1-0, designed to afford the fellow time to write for publication

while keeping them engaged with the department. Throughout the

duration of the program, you will also participate in university-wide

training provided by the Provost’s Office to further develop the skills to

build a unique writing and teaching portfolio. This cross-departmental

cohort experience will be complemented by a departmental mentoring

program including participation in communities of practice for both

writing and teaching. The fellowship includes the possibility of transi-

tion into a tenure-track assistant professor position in the Department

of Government at University of Texas at Austin.

Qualifications

The qualified fellow must hold a PhD in Government or related field.

We are particularly interested in candidates whose work and teaching

focuses on a political phenomenon through a racial or ethnic lens.

Successful applicants will demonstrate a commitment to expanding

practices of diversity, equity, and inclusion in the profession.

Application Instructions

Interested applicants should upload to interfolio a cover letter, curricu-

lum vitae, three letters of recommendation, two writing samples, a

research statement, and a diversity statement: https://apply.interfolio.

com/81253

For more details, please contact Dr. Amy Liu (amy.liu@austin.utex-

as.edu) and/or Dr. Lydia Contreras (Provost Office). To be guaranteed

fullest consideration, applications should be received by January 8,

2021.

Start Date: Fall 2021

Application Deadline: 1/8/2021

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8316

Appalachian State University
Rank: Senior Visiting Professorship

Appalachian State University invites applicants to apply for a Senior

Visiting Professorship in the Department of Government and Justice

Studies. Applications are open for the academic years 2021-22, 2022-

23, and 2023-24. The length and semester of the appointment are

negotiable. The salary is competitive and includes a generous budget

to support the activities of the professorship. We are especially inter-

ested in individuals who, through their research, teaching, service,

or professional experiences have established records of supporting

underrepresented groups and promoting diversity and inclusiveness.

Areas of expertise are open to all subfields, including American politics,

comparative politics, international relations, political theory, and pol-

icy. Areas of particular interest include African American/Racial Poli-

tics; Latinx politics; North Carolina politics; Indigenous politics; Envi-

ronmental politics/climate change; LGBTQ Politics and Policy; Politi-

cal Communications/media and politics; Human Rights; and, Social

Movements and Contentious Politics.

The goals of the visiting professorship are to provide faculty and

students with innovative research, education, and engagement oppor-

tunities. While the position is flexible, all visiting scholars will be

https://academicjobsonline.org/ajo/jobs/17290
https://academicjobsonline.org/ajo/jobs/17290
www.apsanet.org/jobs
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expected to teach 1-2 classes per-semester and support activities pro-

moting engagement with faculty and/or students. Applications must

include a letter of interest noting possible courses, activities, and/

or projects you would like to engage in during your tenure in the

Department of Government and Justice Studies.

Applicants must submit an electronic application

(http://appstate.peopleadmin.com/postings/26900) consisting of

(1) a letter of interest discussing possible courses, activities, and/or

projects you would like to engage with students and faculty during

your tenure in the Department of Government and Justice Studies;

(2) applicant’s available and preferred start dates and length of appoint-

ment; (3) current vitae, and (4) a Diversity Statement, which may

include your interpretation of diversity, equity, and inclusion, and

must include specific examples of how your background, experiences

and/or professional work has supported underrepresented groups and

promoted diversity and inclusiveness. Any additional questions can

be directed to the search chair, Dr. Renee Scherlen, at psfaculty@apps-

tate.edu.

The review of applications will begin on January 25, 2021, and

continue until the position is filled. Appalachian State University is

an Affirmative Action/Equal Opportunity Employer.

Start Date:
Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8310

Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research

designs, and modern analytical tools, we bring new evidence to bear

on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine
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learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.

She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

http://appstate.peopleadmin.com/postings/26900
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/17288
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directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

York University
Rank: Assistant/Associate Professor in Black Politics

The Department of Politics, Faculty of Liberal Arts & Professional

Studies, York University invites highly qualified candidates to apply

for a professorial stream tenure-track appointment in Black Politics

at the Assistant/Associate Professor level, to commence July 1, 2021.

Salary will be commensurate with qualifications and experience. All

York University positions are subject to budgetary approval.

This opportunity is open to qualified individuals who self-identify as

Black peoples of African Descent (for example Africans and African

heritage people from the Caribbean, Americas, Europe). Recognizing

the underrepresentation of Black faculty, this opportunity is to support

the University’s Affirmative Action program and has been developed

based on the special program provisions of the Ontario Human Rights

Code. The position is part of a cohort hire of fourteen new colleagues

at York University, including hires across a number of faculties and

a wide range of areas and fields. The successful candidate will be

joining a vibrant scholarly community at York, where we aspire to

achieve equity and diversity in all areas, including race equity.

The Department of Politics is internationally recognized as one of

the world’s leading sites of political scholarship informed by a diverse

range of critical intellectual approaches and is seeking a dynamic

intellectual leader to help advance that reputation and the scholarly

excellence on which it is based. The successful candidate will be

establishing, or already have established, an international reputation

for the excellence of their contribution to the critical study of Black

Politics, broadly defined and grounded in critical race theoretical or

equity seeking approaches. Applicants should have an independent

record of research that fits within at least one (or bridges two or

more) of the Department’s five fields: Canadian Politics, Comparative

Politics, Gender/Women and Politics, International Politics, and

Political Theory. Their research should complement the present schol-

arly profile of the Department and develop it in new and innovative

ways. Theoretical or empirical contributions are welcomed, as are

any geographical foci or transnational orientations, including global

perspectives on Canada.

A PhD or near completion in Political Science or a related area is

required, with a demonstrated record of excellence or promise of

excellence in teaching, scholarly research and publication and service.

Applicants should have a clearly articulated program of research in

Black Politics.

The successful candidate will be expected to engage in outstanding,

innovative, and, as appropriate, externally funded research.

Candidates must provide evidence of research excellence or promise

of research excellence of a recognized international calibre as demon-

strated in: a research statement; a record of publications (or forthcom-

ing publications) as appropriate to their stage of career; presentations

at major conferences or public fora; awards and accolades; related
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community-engaged activities; and strong recommendations from ref-

erees of high standing.

Evidence of excellence or promise of excellence in teaching will be

provided through a teaching philosophy and pedagogy statement,

teaching accomplishments and pedagogical innovations, including in

high priority areas such as experiential education and technology

enhanced learning, teaching evaluations, and strong letters of refer-

ence.

The position will involve graduate teaching and supervision, as well

as undergraduate teaching and the successful candidate must be suita-

ble for prompt appointment to the Faculty of Graduate Studies.

York University champions new ways of thinking that drive teaching

and research excellence. Through cross-disciplinary programming,

innovative course design, diverse experiential learning and a supportive

community environment, our students receive the education they

need to create big ideas that make an impact on the world. Located

in Toronto, York is the third largest university in Canada, with a strong

community of 53,000 students, 7,000 faculty and administrative staff,

and more than 300,000 alumni.

York University has a policy on Accommodation in Employment for

Persons with Disabilities and is committed to working towards a

barrier-free workplace and to expanding the accessibility of the work-

place to persons with disabilities. Candidates who require accommoda-

tion during the selection process are invited to contact Professor Karen

Murray, Chair of the Recruitment Committee, at polsjobs@yorku.ca.

This selection will be limited to individuals who self-identify as Black.

York University is an Affirmative Action (AA) employer and strongly

values diversity, including gender and sexual diversity, within its com-

munity. York University encourages Black peoples to self-identify as

a member of one or more of the four designated groups: women,

members of visible minorities (racialized groups), Aboriginal (Indige-

nous) people and persons with disabilities. The Affirmative Action

program can be found at www.yorku.ca/acadjobs? or by calling the

AA line at 416-736-5713. ?Applicants wishing to self-identify as part

of York University’s Affirmative Action program can do so as part of

the application process (https://apply.laps.yorku.ca). The form can

also be found at: http://acadjobs.info.yorku.ca/affirmative-action/self-

identification-form.? All qualified candidates are encouraged to apply;

however, Canadian citizens, permanent residents and Indigenous peo-

ples in Canada will be given priority. No application will be considered

without a completed mandatory Work Status Declaration form which

is available through the application process and can also be found at

http://acadjobs.info.yorku.ca/affirmative-action/work-authorization-

form.

Application, including cover letter, an up-to-date curriculum vitae;

research statement; teaching philosophy and pedagogy statement;

scholarly writing sample (maximum 50 pages); sample course outline

or reading list (optional); three confidential letters of recommendation;

Work Status Declaration Form; and, York University Affirmative

Action Program Confidential Self-identification Form may be

uploaded to https://apply.laps.yorku.ca beginning on October 15,

2020.

The deadline for receipt of completed applications has been extended

to December 15, 2020.

Questions may be directed to Professor Karen Murray, Chair, Depart-

ment of Politics, Faculty of Liberal Arts and Professional Studies.

Email: polschr@yorku.ca.

www.apsanet.org/jobs
https://apply.laps.yorku.ca
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Posting End Date: December 15, 2020.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8306

University of Texas at Austin
Rank: Faculty Director of Teresa Lozano Long Institute of Latin

American Studies

Subject to budget availability, The University of Texas at Austin has

opened a national and international search for Director of the Teresa

Lozano Long Institute of Latin American Studies (LLILAS). The

Director will also serve as a key member of the leadership team

of the LLILAS Benson Latin American Studies and Collections, an

innovative partnership established nearly a decade ago that pairs the

abundant scholarly resources of the Nettie Lee Benson Latin American

Collection with the teaching and research focus of LLILAS. The

Institute is a Title VI National Resource Center encompassing 160

faculty associates, eight joint faculty members, a dynamic student

program, and a vibrant intellectual community. The unparalleled

Benson Collection is one of the largest and finest library and archival

collections in the world dedicated to the history, culture, arts and

sciences of Latin American, Latina/o and Black diaspora communities.

The LLILAS Benson partnership engages in collaborative programs

of research and teaching, digital scholarship, and public engagement

that make Latin American studies and collections at The University

of Texas a high University priority and world-renowned. The Director

of LLILAS will provide intellectual leadership and vision for our

academic programs, will assume principal responsibility for LLILAS

administration and will represent LLILAS to its diverse local, national

and international publics. For more information on LLILAS, Benson

and The University of Texas, please visit:

http://www.utexas.edu/cola/llilas/

http://www.lib.utexas.edu/benson/

Candidates should have a documented record of excellence in scholarly

activity, commensurate with Full Professor status in a leading depart-

ment; demonstrated leadership abilities and strong administrative

experience in an academic, library, or comparable setting; and experi-

ence or interest in donor cultivation and stewardship. The successful

candidate will be appointed as a tenured faculty member in the College

of Liberal Arts. Field of expertise will determine the faculty member’s

home department. A demonstrated ability to teach at the undergradu-

ate and graduate levels is required. The holder of this position will

be expected to teach at least one course each semester. Expected start

date is Fall 2021. Applications are submitted via Interfolio (http://

apply.interfolio.com/80765) and should include a cover letter, current

vitae, a teaching statement, a research statement, and names and

contact information for a minimum of three references. Applicants

are also encouraged to discuss in their cover letter or a separate

statement their past or potential contributions to diversity, equity and

inclusion through their research, teaching and/or service. Review of

applications will begin on Jan. 15, 2021 and will continue until the

position is filled. For questions about the position, please contact

Raúl Madrid, Search Committee Chair and Harold C. and Alice T.

Nowlin Regents Professor in Liberal Arts (rmadrid@austin.utex-

as.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled
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Date Posted: 11/17/2020

Salary: Negotiable

eJobs ID: 8299

Springer Nature
Rank: Associate or Senior Editor (Environmental Social Science)

Specializations: Great Britain, Germany, Science & Technology

Job Title: Associate or Senior Editor (Environmental Social Science)

Organisation: Nature Communications

Location: London, Berlin, or New York

Closing date: 8th December 2020

Nature Research is the world’s leader in publishing high-quality

research from across the natural sciences. Its journals include Nature,

the Nature Research journals, the Nature Reviews journals and Nature

Communications.

Nature Communications is the leading multidisciplinary Open Access

journal, publishing high-quality scientific research. To help us to

build on the success of this journal, we’re seeking a quantitative

environmental social scientist specialising in climate change/energy/

sustainability economics, policy or mitigation who has a critical eye,

a deep understanding of their subject and interests beyond, and who

can think on their feet.

The Associate/Senior Editor role at Nature Communications is ideal

for researchers who love science but feel that a career at the bench

isn’t enough to sate your desire to learn more about the natural world

and for those who enjoy reading papers outside their chosen area

of research.

The responsibilities include:

• Handling original research papers, and working closely with other

editors on all aspects of the editorial process, including manuscript

selection and overseeing peer review.

• Making well-reasoned editorial decisions on submitted manuscripts

in the light of expert advice.

• Determining the representation of their subject in the journal.

• Liaising extensively with editors at other journals in the Nature

family and with experts in the international scientific community.

• Attending conferences and visiting research institutions.

To be considered for the position, you will have:

• A PhD (or equivalent) in quantitative environmental social science.

This could include, but is not limited to, climate and energy policy,

economics, climate change mitigation, sustainability and climate

change risk and impacts.

• Some postdoctoral research experience is preferred but not essential.

A thorough understanding of the fundamentals of the subject is

essential.

• A passion for science and a thirst to learn more. You must be able

to demonstrate the breadth of your interest in scientific research,

both within and beyond your speciality and across the wider field

of environmental social science.

• Excellent communication and interpersonal skills and be fluent in

English (written and spoken).

• The ability to read and assess the novelty, context and implications

of research submitted to the journal from different areas of this disci-

pline.

• Be eager to travel and meet scientists worldwide, learn more about

them and their research, and help them learn more about us and

what we are looking for in the papers we seek to publish.

http://apply.interfolio.com/80765
http://apply.interfolio.com/80765
http://apply.interfolio.com/80765
http://apply.interfolio.com/80765
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This role can be located in either our London, Berlin, New York

offices. The position is offered on a full-time, permanent basis. Edito-

rial experience is not required, although applicants with significant

editorial experience are encouraged to apply and will potentially be

considered for Senior Editor positions.

Applicants should include a CV, a cover letter explaining their interest

in the post and their preferred office of employment, and a separate

concise (300-400 words) discussion of recent scientific developments

in any area of environmental social science that you found particularly

exciting, stating why.

To apply, please visit: https://career5.successfactors.eu/sfcareer/

jobreqcareer?jobId=32861&company=C0001215517P

Candidates will be considered as they apply.

Start Date: Winter 2020

Application Deadline: 12/8/2020

Date Posted: 11/13/2020

Salary: $30,000 - $39,999

eJobs ID: 8281

The Dana and David Dornsife College of Letters,
Arts and Sciences at the University of Southern
California
Rank: Assistant Professor in Global Black Studies

Specializations: Africa, Civil Rights & Liberties, Race & Ethnic Poli-

tics

The Dana and David Dornsife College of Letters, Arts and Sciences

at the University of Southern California invites applications for a

tenure-track Assistant Professor position in Global Black Studies with

an anticipated start date of August 16, 2021. The successful candidates

will be scholars trained in the humanities or social sciences whose

scholarship approaches Africana and Black Studies from international

or global perspective. ?

We are especially interested in scholars working in areas such as Black

radical thought and critical race theory in international, transnational,

diasporic or global perspective; African migration and refugee studies

including the politics of citizenship, xenophobia, and anti-Black rac-

ism around the world; African philosophy, Caribbean theory, and the

global production of knowledge about sub-Saharan African cultures,

resources, histories and peoples; comparative studies of blackness,

institutional racism, state sanctioned anti-Black violence, environmen-

tal racism, plantation cultures and global carceral geographies; transna-

tional and global projects of social justice, political organization, soli-

darity and coalition building, including through the use of new and

old media; the global circulation and consumption of Black, African,

and African diasporic culture and cultural artifacts whether in

museums, popular culture, or performance culture; Black space, archi-

tecture, urban design, global cities, and Blackcosmopolitanism; pan-

African mobilities, hemispheric Black studies, Black indigeneity and

blackness and/in the Global South; African humanitarianism, public

health, international debt, and global economic justice. Scholars may

focus on Anglophone or non-Anglophone contexts, and their research

may cover the lived experiences of people of African descent in any

part of the world. Applicants must have a doctoral degree in an

appropriate field of study.

Application dossiers should include: 1) a cover letter that addresses

the candidates qualifications for the position, research agenda, and
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teaching interests; 2) a current curriculum vitae; 3) two publications

or works-in-progress indicative of the strength and breadth of the

candidate’s scholarship relevant to this position; 4) the names of three

individuals who may be contacted to provide letters of reference after

an initial dossier screening.

Materials received by Friday December 4 2020 will receive full consid-

eration. Inquiries may be directed to Prof. Edwin Hill, chair of the

search committee, at edwinhil@usc.edu.

Full details and application links can be found at the link below -

https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-

g loba l -b l ack- s tud ie s /1209/17813338? fbc l id= IwAR3lS_

f D A U 3 U i 7 V 8 h b d X B q D t W 1 N q F b E K 0 _ -

RTQroui6C17pIpA7zjFK8vEo

Start Date: Fall 2021

Application Deadline: 12/4/2020

Date Posted: 11/13/2020

Salary: Competitive

eJobs ID: 8292

Vanderbilt University
Rank: Assistant Professor

The Department of Political Science at Vanderbilt University invites

applications from outstanding political scientists specializing in any

subfield within political science for a tenure-track appointment as

Assistant Professor. This position is part of a broader multi-year faculty

hiring initiative in the data sciences. Candidates will be core members

of Vanderbilt's recently established Data Science Institute, and will

be expected to contribute to the research and teaching mission of the

institute, and ideally to foster research collaborations with existing

faculty across academic departments working on data science-related

topics. The political science department is committed to building an

intellectually vibrant, culturally inclusive, and academically diverse

community of exceptional faculty. The appointment will begin Fall

2021. Salary and benefits are highly competitive. The Committee

will begin reviewing files as early as November 16, 2020. To ensure

full consideration, applicants should submit complete applications by

November 30, 2020, but we welcome earlier applications and we may

schedule formal interviews at any time. We will accept applications

until we fill the position. Among the qualifications required for hire

is the Ph.D. in hand or expected by August 15, 2021.

Interested applicants should submit a cover letter, curriculum vitae,

a research statement, a teaching statement, a writing sample, teaching

evaluations (if applicable), a diversity statement, and three letters of

reference electronically at: https://apply.interfolio.com/80897.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/11/2020

Salary: Competitive

eJobs ID: 8270

Hertie School
Rank: Assistant Professor of Sustainability

Subfield(s): Public Policy, Other, Open

Assistant Professor of Sustainability (f/m/div)

The Hertie School, Berlin

A European Professional School for Public Policy is recruiting an

https://career5.successfactors.eu/sfcareer/jobreqcareer?jobId=32861&company=C0001215517P
https://career5.successfactors.eu/sfcareer/jobreqcareer?jobId=32861&company=C0001215517P
www.apsanet.org/jobs
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-global-black-studies/1209/17813338?fbclid=IwAR3lS_fDAU3Ui7V8hbdXBqDtW1NqFbEK0_-RTQroui6C17pIpA7zjFK8vEo
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-global-black-studies/1209/17813338?fbclid=IwAR3lS_fDAU3Ui7V8hbdXBqDtW1NqFbEK0_-RTQroui6C17pIpA7zjFK8vEo
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Assistant Professor of Sustainability (f/m/div)

The Hertie School is recruiting an assistant professor working on key

sustainability topics such as climate, energy, or mobility and transport.

We particularly welcome scholars whose research covers regions

beyond Germany and Europe. This person should combine state-of-

the-art empirical, policy-relevant research with a teaching profile that

matches the needs of a public policy school.

Applicants for this position must have a doctoral degree relevant for

the position, or expect to have this degree by the start of employment.

We are looking for a candidate with a strong background in economics.

The successful candidate will be appointed as tenure-track Assistant

Professor with a six-year clock (two three-year contracts). The expected

start date is September 2021.

The Hertie School seeks faculty with demonstrated capacity for

research at the highest levels in their discipline through an established

record of publication in top outlets. We recruit faculty who will

create a climate that embraces excellence and diversity with a strong

commitment to high-quality teaching and innovative research of inter-

est to the international scholarly community and policy-makers. The

Hertie School strongly encourages applications from women and

underrepresented minorities.

Candidates are expected to work well in an interdisciplinary, interna-

tional environment with English as the language of instruction and

operation. The successful candidate will teach courses in the School’s

Master, Executive, and PhD programmes. This position will be based

in the School’s new Centre for Sustainability, and the successful

candidate will actively contribute to its research, outreach and teaching

activities. Collaboration with other new Centres of Competence of

the Hertie School is encouraged. Those are the Jacques Delors Centre,

the Centre for International Security, the Centre for Fundamental

Rights, the Centre for Digital Governance, and the Data Science Lab.

As a private non-profit university, endowed and supported by the

Hertie Foundation, the Hertie School offers an internationally com-

petitive salary as well as a paid sabbatical after every five semesters.

We provide excellent working conditions with outstanding financial

and administrative support for research. The Hertie School is fully

embedded in Berlin’s vibrant research landscape and has close ties to

the top institutions of the European and international teaching and

research community.

The Hertie School is a diverse, international and lively community

located in the heart of Berlin. It takes a family friendly workplace

seriously. Under German law, there is standard paid leave for parents

after the birth of a child. For information about the Hertie School

visit www.hertie-school.org.

The deadline for the submission of applications is 6 December 2020.

To submit your application, please upload the requested docu-

ments here:

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-

professor-of-sustainability-fmdiv

For questions about the position, please contact Christian Flachsland,

Professor of Sustainability (flachsland@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie

School is an equal opportunity employer.

Please upload the documents in the following order:
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Motivation letter

CV including publication list and the names of two references

A diversity statement of no more than one page

One or more writing samples.

Optional additional documents include teaching evaluations and a

research and/or teaching statement. Please have two references submit-

ted separately via Email to researchandfaculty@hertie-school.org.

Start Date: Fall 2021

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8253

Vanderbilt University
Rank: Assistant Professor

The Department of Economics at Vanderbilt University invites appli-

cations for a tenure track opening, joint with the Department of

Political Science, at the Assistant Professor level in the area of formal

political economy theory. Economics would be the home department.

Vanderbilt stresses excellence in research and teaching in its doctoral,

masters, and undergraduate programs. Preliminary interviews will

begin on January 6, 2021.

Qualifications

Appointment at the Assistant Professor level at full salary requires a

Ph.D. as of August 16, 2021. Faculty duties include the development

of a distinguished and visible program of research with broad appeal

to both economists and political scientists, as well as teaching in

both departments.

Application Instructions

Submissions should include CV, job market paper, a diversity state-

ment, statement of teaching interests and evidence of teaching effec-

tiveness; you will also need to designate three references at the time

of your application. Interested applicants should submit their applica-

tions via Interfolio at this link http://apply.interfolio.com/80551.

We will commence reviewing submissions on December 2, 2020, and

will schedule interviews on Zoom in the weeks thereafter.

Start Date: Fall 2021

Application Deadline: 12/5/2020

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8256

Wake Forest University
Rank: Teacher-Scholar Postdoctoral Fellow in Leadership and

Character and Department of Politics and International Affairs

The Program for Leadership and Character and Department of Politics

and International Affairs at Wake Forest University seek a thoughtful,

engaged, and creative scholar to become a Teacher-Scholar Postdoc-

toral Fellow for one year. The Postdoctoral Fellow will join an innova-

tive cohort of emerging scholars from the humanities, social sciences,

and natural sciences to develop and teach leadership and character-

related courses in their respective disciplines. The Postdoctoral Fellow

will teach 3 courses per year (a 1:2) and contribute to the co-curricular

programming of the Program for Leadership and Character and the

Department of Politics and International Affairs. The Postdoctoral

Fellow will benefit from course development workshops and men-

toring from faculty in the Program and the Department. The Postdoc-

toral Fellow will also have an opportunity to work with a senior

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
www.apsanet.org/jobs
http://apply.interfolio.com/80551.
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research scholar to assess the impact of their courses and potentially

publish relevant research.

The one-year fellowship is funded by a grant from the Lilly Endow-

ment. We welcome recent PhDs in political science and closely related

fields and remain open as to subfields (political theory, political ethics,

comparative politics, political psychology, American politics or inter-

national politics) and methodological perspectives, so long the schol-

ar’s research and teaching relate to leadership and character broadly

understood and demonstrate a capacity for working across disciplines

to pursue ethics-related teaching and research. Compelling applicants

will demonstrate a commitment to excellence in teaching and men-

toring undergraduate students from diverse backgrounds, including

international students, first-generation students, and those who iden-

tify as members of historically marginalized communities.

Wake Forest University welcomes and encourages diversity and inclus-

ivity and seeks applicants with demonstrated success in working with

diverse populations. Wake Forest University is an AA/EO employer

and values an inclusive and diverse learning community and campus

climate. All qualified applicants will receive consideration for employ-

ment without regard to race, color, religion, sex, sexual orientation,

gender identity, national origin, disability, protected veteran status,

or any other characteristic protected by law.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate and professional

education. Located in Winston-Salem, NC (“The City of Arts and

Innovation”), the University is ranked among the top thirty national

universities by U.S. News and World Report. The University has a

deep institutional commitment to public service and engagement with

the world, as indicated by the motto Pro Humanitate (for humanity),

which encourages students to develop the qualities of human character

needed to serve humanity. With the aim to educate the whole person,

the University has established an innovative Program for Leadership

and Character that plans creative, liberal arts-based programming to

help students develop the virtues of character needed to lead in an

increasingly complex world. The Program is based on cutting-edge

academic research on leadership and character, including research

conducted by Wake Forest faculty in philosophy and psychology

who are leading experts on the study of character. The Program has

established a partnership with the Oxford Character Project and has

been profiled as a model for how universities can educate character.

The Program recently received a major grant from the Lilly Endow-

ment to develop leaders of character at Wake Forest and support

other colleges and universities who seek to infuse leadership and

character at their campuses. The Department of Politics and Interna-

tional Affairs is one of the largest majors on campus and home to

creative and collegial faculty who seek to develop students as critical

thinkers, effective writers, and persons committed to public service

and engagement with the world. The Department of Politics and

International Affairs welcomes applications from all who would bring

additional dimensions to the department’s research, teaching, and

community engagement.

For quick facts about the University, see http://www.wfu.edu/visitors/

quickfacts.html. For more on the Program for Leadership and Charac-

ter, see https://leadershipandcharacter.wfu.edu/. For more on the

Department of Politics and International Affairs, see https://politics.

wfu.edu/.

Please provide a cover letter addressed to the members of the search

committee, a curriculum vita, a teaching statement, copies of course
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evaluations, and a writing sample. At least three confidential letters

of recommendation must be sent via email to leadershipandchara-

cter@wfu.edu.

The position may begin as early as June 1, 2021. Applications arriving

by January 15, 2021 will be given priority consideration.

For additional information, please contact Dr. Michael Lamb at

lambkm@wfu.edu.

Essential Functions:

-Teaches 3 courses depending on program needs.

-Develops syllabi and teaching resources related to leadership and char-

acter.

-Assists with designing and delivering curricular and co-curricular

programming.

-Contributes to ongoing research on leadership and character within

the university context.

-Participates in course development workshops and ongoing profes-

sional development.

-Works collaboratively with faculty, staff, and postdoctoral fellows in

the Program for Leadership and Character and Department of Politics

and International Affairs to advance the work of the programs.

-Attends regular meetings of the Program for Leadership and Character

and Department of Politics and International Affairs.

-Presents research findings and represents the program at relevant

academic conferences and educational convenings.

-Works with the senior research scholar to develop assessment plans

for their courses and potentially publishes relevant scholarly research.

-Assists with other programming and research of the Program for

Leadership and Character and Department of Politics and Interna-

tional Affairs as needed.

Required Education, Knowledge, Skills, Abilities:

-Ph.D. in politics or political science or closely related fields.

-Commitment to interdisciplinary teaching and research.

-Record of excellent teaching and commitment to developing crea-

tive pedagogy.

-Excellent writing, research, and communication skills.

-Excellent organizational and interpersonal skills.

-Commitment to supporting the intellectual and ethical development

of students.

-Experience with, and sensitivity to, diverse populations and the ability

to build inclusive and equitable communities where differences are

appreciated and engaged.

-Sound character, wise judgment, and a strong work ethic.

Demonstrated ability to:

-Work independently with minimal supervision.

-Set priorities and effectively manage time and resources.

-Be a constructive and cooperative member of a team.

-Positively influence colleagues and develop collaborative relationships

with a wide range of people.

-Willingness to learn more about leadership and character develop-

ment and apply that knowledge to inform curricular design, imple-

mentation, and assessment.

-Knowledge and understanding of academic cultures, rules, and regula-

tions.

-Openness to feedback and a commitment to personal and profes-

sional growth.

-Ability to represent the programs and the university in a profes-

sional manner.

-Ability to work occasional weekend or evening hours as needed.

https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
www.apsanet.org/jobs
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Preferred Education, Knowledge, Skills, Abilities:

-Teaching experience or research related to leadership, character, vir-

tue, and/or ethics.

-Knowledge of leadership development and/or character education.

Note: This position profile identifies the key responsibilities and

expectations for performance. It cannot encompass all specific job

tasks that an employee may be required to perform. Employees are

required to follow any other job-related instructions and perform job-

related duties as may be reasonably assigned by his/her supervisor.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations and

drug screens for all final staff candidates being considered for employ-

ment.

Time Type Requirement: Full time

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: $40,000 - $49,999

eJobs ID: 8255

NYU Shanghai
Rank: Urban Studies, Tenured/Tenure-track

NYU Shanghai invites applications for a position at the rank of

assistant, associate, or full professor in Urban Studies. We seek candi-

dates who have received training in a social science discipline and can

conduct cutting-edging interdisciplinary research on a variety of urban

issues, with a special interest in those whose research incorporates

spatial analysis and/or urban data analytics. Preference will be given

to those interested in conducting research relevant to the China/Asia

context. The successful candidate will contribute to the curriculum

development and join a growing interdisciplinary group of faculty and

researchers in Urban Studies from the Social Sciences, Humanities,

the Arts, Data Science, and Engineering at NYU Shanghai.

Terms of employment at NYU Shanghai are comparable to U.S.

institutions with respect to research start-up funds and compensation,

and they include housing subsidies and educational subsidies for

children. Faculty may also spend time at NYU New York and other

sites of the NYU Global Network, engaging in both research and

teaching.

NYU Shanghai is the third degree-granting campus within New York

University’s global network. It is the first higher education joint

venture in China authorized to grant degrees that are accredited in

the U.S. as well as in China. All teaching is conducted in English. A

research university with liberal arts and science at its core, it resides

in one of the world's great cities with a vibrant intellectual community.

NYU Shanghai recruits scholars of the highest caliber who are commit-

ted to NYU's global vision of transformative teaching and innovative

research and who embody the global society in which we live.

NYU’s global network includes degree-granting campuses in New

York, Shanghai, and Abu Dhabi, complemented by eleven additional

academic centers across five continents. Faculty and students circulate

within the network in pursuit of common research interests and cross-

cultural, interdisciplinary endeavors, both local and global.

NYU Shanghai is an equal opportunity employer committed to equity,

diversity, and social inclusion. We strongly encourage applications
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from under-represented individuals in the profession, across color,

creed, race, ethnic and national origin, physical ability, and gender

and sexual identity. NYU Shanghai affirms the value of differing

perspectives on the world as we strive to build the strongest possible

university with the widest reach.

Application Instructions

Applicants should submit a cover letter, curriculum vitae, statement

of research, statement of teaching interests, and electronic copies of

up to three relevant publications or writing samples via Interfolio.

Additionally, applicants will be prompted to enter the names and

email addresses of at least three referees. Each referee will be contacted

to upload a reference letter through Interfolio. Applications are

received via Interfolio at: https://apply.interfolio.com/80489.

Applications will be received until 12/1/20. Review of applications

will begin immediately and will continue until the position is filled.

If you have any questions, please email the NYU Shanghai NY Office

of Faculty Recruitment at shanghai.faculty.recruitment@nyu.edu.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 11/2/2020

Salary: Competitive

eJobs ID: 8245

University of Connecticut
Rank: Assistant, Associate, or Full Professor in Political Science

The University of Connecticut’s College of Liberal Arts and Sciences

invites applications for six faculty positions (four at the level of Assist-

ant Professor and two at the level of Associate or Full Professor) as

part of a cluster hire in the Environment and Human Interactions.

This initiative also includes two appointments at the Associate or Full

Professor level. We seek a range of scholars on subjects including (but

not limited to) pollution, water supply, climate change, policy, and

society’s response.

The Department of Political Science is interested in candidates for this

cluster who can enhance departmental offerings in political behavior

or policy analysis related to climate change, environmental sustainabil-

ity, and environmental justice. Desirable candidates will additionally

provide evidence of the ability to collaborate with environmental

scientists across disciplines and to develop research programs that can

attract external funding.

For more details and to apply, visit:

Associate or Full Professor (494839) https://academicjobsonline.org/

ajo/jobs/17339

Assistant Professor (494836) https://academicjobsonline.org/ajo/

jobs/17334

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/31/2020

Salary: Competitive

eJobs ID: 8244

www.apsanet.org/jobs
https://apply.interfolio.com/80489.
https://academicjobsonline.org/ajo/jobs/17334
https://academicjobsonline.org/ajo/jobs/17334
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Tulane University: Inter-American Policy and
Research Fellowship
Rank: Post-Doctoral Fellowship

Subfield(s): Open, Comparative Politics, International Relations

Specializations: Caribbean, Central America, Latin American

The Center for Inter-American Policy and Research (CIPR) invites

applications for five (5) research fellowships for the Academic Year

of 2021-2022, some with program administration duties and others

with light teaching. Applications from the social sciences in the fields of

international relations, international political economy, comparative

politics, political sociology, and policy studies are encouraged. Latin

American expertise and Spanish or Portuguese fluency required. Fel-

lows will be selected based on intellectual merit, experience, the poten-

tial impact of their planned research for CIPR programs, and teaching

needs of the host department.

Fellowships are one-year, residential, full-time appointments with a

stipend of $48,450 plus benefits. Travel and moving expenses are not

supported. In addition to their planned research, applicants must be

prepared to carry out either program administration or adjunct teach-

ing responsibilities. In the program administration track, fellows will

be expected to work with CIPR's director in the Commitment to

Equity Project and/or Research Group MEGA: Mobilization,

Extractivism, and Government Action, and/or to develop program-

matic content and projects in Inter-American relations, comparative

political economy, citizenship rights, human development, and others.

The other fellowships carry a one course per semester adjunct teaching

load in the department of the fellow's primary discipline and in the

candidate's major subfields, without administrative responsibilities.

In both cases, specific responsibilities will be defined jointly during

the initial phase of the appointment. Applicants must plan to complete

their Ph.D. no later than May 2021. Recent graduates with no longer

than three years since receiving their Ph.D. are especially encouraged

to apply.

Application must be submitted via Interfolio by visiting apply.in-

terfolio.com/80202 and must include (1) a curriculum vitae; (2) a

cover letter describing research interests and intended research at

CIPR if selected, fit to the program and teaching experience; (3) a

graduate transcript; (4) two recommendation letters; (5) a writing

sample; and (6) teaching evaluations if available. For further informa-

tion, please contact Ludovico Feoli, Director, Center for Inter-Ameri-

can Policy Research. Applications will be reviewed starting December

31, 2020.

Tulane University is an equal opportunity/affirmative action employer

committed to excellence through diversity. All eligible candidates are

invited to apply for position vacancies as appropriate.

Start Date: Summer 2021

Application Deadline: 12/31/2020

Date Posted: 10/26/2020

Salary: $40,000 - $49,999

eJobs ID: 8217

University of Virginia
Rank: Diversity, Equity, and Inclusion Post-Doctoral Research

Associate

Subfield(s): Public Policy, Open, American Government and Politics

The Frank Batten School of Leadership and Public Policy at the

University of Virginia invites applicants for a position of Dean’s

diversity, equity, and inclusion post-doctoral research associate. We

believe that diversity is a critical component of academic excellence.
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The goal of these positions is to provide opportunities to scholars

who will contribute to diversity, equity, and inclusion at the University

of Virginia. Opportunities include mentorship, sponsorship, access

to resources and research infrastructure, opportunities to collaborate

with faculty at a truly interdisciplinary school, and connections to

the policy world and the network of policy schools.

The postdoctoral appointment is renewed annually with a target length

of two years and will begin August 2021. They involve independent

research and/or opportunities for research collaboration with faculty,

have additional research funds, and involve teaching one class per

academic year at the Batten School.

We seek candidates from a range of disciplines including political

science, economics, psychology, public policy or public administra-

tion. A Ph.D. (conferred no later than July 2021) in one of these

disciplines is required. In addition, because diversity, equity, and

inclusion are core values at Batten, a demonstrated commitment to

advancing equity and inclusion is also required.

Successful candidates’ research may focus on a range of topics in

one of the aforementioned disciplines. We welcome candidates that

conduct research that have synergies with areas of current strength

such as stereotyping, prejudice, conflict management, development,

education, environment, health, national security, social entrepreneur-

ship, humanitarian relief, voting, and American institutions. However,

we also welcome applicants working on other topics in line with the

mission of the Batten school, which involves: generating knowledge

to solve the world’s most pressing policy challenges and educating

ethical and effective leaders prepared to lead in a diverse and

divided world.

Successful candidates will participate in the intellectual life of Batten

and other UVa units and work on a scholarly book/article/publication.

A criterion for selection is evidence of scholarly potential that could

lead to a tenure track appointment at a research university.

Built upon the strong foundation of one of the nation's top public

universities, the Frank Batten School of Leadership and Public Policy

combines rigorous training in public policy with a unique emphasis

on the acquisition of leadership skills. The School currently offers an

MPP degree and an undergraduate major in public policy and leader-

ship.

TO APPLY: Please vis it UVA job board https: //uva.wd1.

myworkdayjobs.com/UVAJobs, &quot;R0019281&quot; complete

the application and see below for documents to attach.

• 1-page cover letter identifying 2-3 potential UVA faculty mentors

• A curriculum vitae

• Contact information for three references, (references will only be

contacted for those that are short listed)

• A research statement (max 3 pages), including a broad introduction

of your research, both past successes and future plans, as well as

how your research agenda could integrate with current areas of

study at the Batten School

• A diversity statement (max 2 pages). The diversity statement should

discuss: the candidate’s track record advancing equity and inclusion

in previous positions and their plan for advancing equity and inclu-

sion at UVa

Applicants should submit their materials by January 15, 2021 and

the position is open until filled. For questions about the application

process please contact Rhiannon O'Coin, Academic Recruiter at

rmo2r@virginia.edu.

www.apsanet.org/jobs
http://uvacharge.virginia.edu/guide.html.
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For more information about UVA and the surrounding area, please

visit http://uvacharge.virginia.edu/guide.html.

The selected candidate will be required to complete a background

check at time of offer per University Policy.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/23/2020

Salary: Competitive

eJobs ID: 8210

Boston University
Rank: Director of the Boston University Initiative on Cities

The College of Arts and Sciences at Boston University invites applica-

tions for Faculty Director of the Boston University Initiative on Cities

(IoC) to begin July 1, 2021. We seek a senior scholar of cities with

an established record of cutting-edge research, academic leadership

and public engagement to lead the IoC (https://www.bu.edu/ioc/), a

campus-wide research initiative that engages faculty and students to

support and promote interdisciplinary research on cities and connect

urban research, teaching and practice. We are looking for academic

leaders from all relevant disciplinary backgrounds who share our

commitment to ensuring that BU is inclusive, equitable, diverse, and

a place where all constituents can thrive. We encourage applications

from those with a record of fostering productive academic partnerships

with diverse urban communities and municipal partners, and a strong

vision of community building and bridging between faculty, students

and a wide array of internal and external stakeholders from academia,

government, nonprofits and the private sector.

To apply, please submit 1) a letter describing your teaching and

research interests and professional experience, including your accom-

plishments in areas contributing to diversity, equity and inclusion;

2) curriculum vitae; 3) names and contact information for three

references Submit to https://academicjobsonline.org/ajo/jobs/17133.

Applications will be reviewed starting November 15, 2020 and con-

tinue until the position is filled.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/21/2020

Salary: Competitive

eJobs ID: 8203

Merton College, University of Oxford
Rank: PETER J. BRAAM JUNIOR RESEARCH FELLOWSHIP

IN GLOBAL WELLBEING

Subfield(s): Open, Comparative Politics, International Relations

Salary £23,754 p.a plus a housing allowance of £10,000 p.a. or free

accommodation.

Please note that the College is reviewing the stipend for this post and

may also need to adjust the balance of salary and housing allowance

to be paid, but the new combined total will be no less than the

total advertised.

Merton College proposes to elect a Peter J. Braam Research Fellow

in Global Wellbeing for three years commencing on 1 October 2021

or as soon as possible thereafter. This is a prestigious career-develop-

ment post, which will provide a promising academic with opportuni-

ties to develop as researcher.
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The main duty of the post will be to undertake independent research

in a topic contributing to the solution of the global welfare problems.

These problems might be humanitarian, natural or political, and can

be broadly interpreted. The College will consider applications from

a broad range of fields of study, including but not limited to interna-

tional politics and development, economics, history, philosophy, law,

medicine (e.g., epidemiology, virology, mental health), artificial intelli-

gence and machine learning, etc., as long as a genuine case is made

as to how the proposed research contributes specifically to the advance-

ment of Global Wellbeing.

The successful applicant will hold a doctorate in a relevant subject

area and/or have published or forthcoming books or articles in refereed

journals as appropriate to the candidate’s field, and must demonstrate

achievement (commensurate with the candidate’s career) in research

at a standard that will contribute to and enhance the national and

international profile of the subject at Oxford.

The postholder will be eligible for election as a Fellow of the College,

and will need to demonstrate willingness to contribute to Merton

College in that capacity and as a member of the College’s Govern-

ing Body.

The duties and skills required are described in more detail in the

Further Particulars, which also contain the details on eligibility criteria

and how to apply. These are available at https://www.merton.ox.ac.

uk/vacancies or from the Sub-Warden’s Secretary, Mrs Lesley Walsh,

Merton College, Oxford, OX1 4JD (e-mail: lesley.walsh@merton.ox.-

ac.uk).

The deadline for receipt of applications is 12 noon on Friday 4

December 2020.

The Fellow will be entitled to free meals, medical insurance, research

allowance (£3,800 p.a.) and other benefits.

Start Date: Fall 2021

Application Deadline: 12/4/2020

Date Posted: 10/21/2020

Salary: $20,000 - $29,999

eJobs ID: 8194

University of Memphis
Rank: Director PhD Program in Urban Affairs

Director of the PhD Program in Urban Affairs (Associate or Full Pro-

fessor)

The School of Urban Affairs and Public Policy at the University of

Memphis invites applications for the position of Director of the PhD

Program in Urban Affairs beginning in the 2021-2022 Academic Year.

This is a full-time, nine-month, tenure track academic appointment

at the rank of Associate or Full Professor.

The PhD in Urban Affairs is a new interdisciplinary program that

will begin enrolling students in the fall of 2021. The distinctiveness

of the program will be a focus on urban problem solving through

interdisciplinary, collaborative engaged scholarship.

The Director will be the administrative leader of the Urban Affairs

PhD program. This position is an opportunity for an established

scholar with the desire to build something new and unique that can

become a national model. We are seeking an established scholar with

http://uvacharge.virginia.edu/guide.html.
https://academicjobsonline.org/ajo/jobs/17133.
https://academicjobsonline.org/ajo/jobs/17133.
www.apsanet.org/jobs
https://www.merton.ox.ac.uk/vacancies
https://www.merton.ox.ac.uk/vacancies
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interdisciplinary experience, a research agenda that addresses urban

issues, and a demonstrated understanding and appreciation for com-

munity-engaged learning and research.

Candidates can come from a wide range of social science disciplines,

but must be eligible for the rank of Associate or Full Professor in one

of the seven departments associated with the PhD in Urban Affairs

(City and Regional Planning, Social Work, Public and Nonprofit

Administration, Criminology and Criminal Justice, Political Science,

Anthropology, or Sociology).

We are especially interested in applicants who have experience with:

• community-university partnerships

• Interdisciplinary learning and research

• academic program administration

• mentoring PhD students

The School of Urban Affairs and Public Policy (SUAPP) will provide

infrastructure and administrative support to the PhD Program Direc-

tor. As home to 4 academic units, 8 degree programs, more than 95

fulltime and part-time faculty and staff, and 4 research centers, SUAPP

serves as a hub for collaboration and flagship for community-

engaged scholarship.

About the PhD in Urban Affairs

The PhD in Urban Affairs focuses on urban problem-solving with a

community-engaged approach and an interdisciplinary framework. It

is designed to prepare graduates with the necessary skills in research,

evaluation, and policy design to address the kinds of socioeconomic

challenges that face Memphis and other cities like it. The combination

of training in theory development and application will prepare gradu-

ates for careers in public, nonprofit, private, and educational sector

positions as advanced policy analysts, researchers, administrators,

and academics.

The PhD in Urban Affairs supported by the four departments in the

School of Urban Affairs and Public Policy (City and Regional Plan-

ning, Social Work, Public and Nonprofit Administration, and Crimi-

nology and Criminal Justice) and three other social science in the

College of Arts and Sciences (Political Science, Anthropology, and

Sociology). An interdisciplinary PhD Committee with faculty from

these seven departments will support the work of the Director. Like-

wise, there is tremendous enthusiasm and support for the new program

among the local public sector, nonprofit, and philanthropic commu-

nity.

This position offers a competitive salary commensurate with experi-

ence and full University benefits described at the University of Mem-

phis Business and Finance Office’s website at: http://www.memphis.

edu/benefits/info/prospective.php

Applicants must submit a cover letter describing their qualifications

and interest in the position, a current CV, and a list of at least three

references. Application material must be submitted electronically at

https://workforum.memphis.edu. Screening of applicants will begin

after the search closes on December 1, 2020. The position will begin

in August 2021 and is contingent on funding.

To apply, please visit the University of Memphis’ WorkforUM page:

https://workforum.memphis.edu/postings/26056
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For additional information, contact:

Katherine Lambert-Pennington, PhD, Director

School of Urban Affairs and Public Policy

K.Lambert-Pennington@memphis.edu

Charles Santo, PhD, Associate Director

School of Urban Affairs and Public Policy

casanto@memphis.edu

visit https://www.memphis.edu/suapp/

The University of Memphis is an Equal Opportunity/Affirmative

Action employer. We urge all qualified applicants to apply for this

position. Appointment will be based on qualifications as they relate

to position requirements without regard to race, color, national origin,

religion, sex, age, disability or veteran status.&quot;

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8193

Princeton University
Rank: Postdoctoral Research Associate/2021-2022 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Open

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks post-doctoral or more senior research associates for ten-

month positions anticipated to start on September 1, 2021. The

Center supports empirical research on democratic political processes

and institutions. PhD required.

Each research associate will pursue research and contribute to the

intellectual life of the Center, the Department of Politics, and the

Princeton School of Public and International Affairs. CSDP scholars

must be in residence at Princeton during the academic terms, and

are expected to participate in the weekly CSDP seminars and related

weekly research seminars in the Department of Politics, as well as

occasional lectures, conferences, and other events. Successful candi-

dates will receive a competitive salary and applicable Princeton Univer-

sity benefits in accordance with university guidelines, a taxable moving

allowance, and a research allowance.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program's satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, and the names of two (and not more than two) references.

A cover letter is optional. Applicants for this 2021-2022 postdoctoral

research associate position must apply https://www.princeton.edu/

acad-positions/position/17882. The deadline for receipt of complete

applications is Tuesday, December 1, 2020 at 11:59 p.m. EST. Refer-

ees will be contacted directly by email with instructions for submitting

a confidential recommendation on your behalf. Letters of reference

are to be submitted by the end of the business day on Friday, December

https://www.memphis.edu/suapp/
https://www.memphis.edu/suapp/
https://www.memphis.edu/suapp/
https://www.memphis.edu/suapp/
www.apsanet.org/jobs
https://www.memphis.edu/suapp/
https://www.princeton.edu/acad-positions/position/17882.
https://www.princeton.edu/acad-positions/position/17882.
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4, 2020. Complete your application well before the deadline so that

references can be submitted in a timely manner.

This position is subject to the University's background check policy.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 10/12/2020

Salary: Competitive

eJobs ID: 8167

University of North Carolina, Charlotte
Rank: Assistant Professor in Public Management or Urban Pol-

icy (#007144)

Subfield(s): Public Administration, Public Policy, Open

Assistant Professor in Public Management or Urban Policy (#007144)

The University of North Carolina at Charlotte Department of Political

Science and Public Administration invites applications for a tenure

track faculty position at the Assistant Professor level specializing in

public management or urban management and policy to teach in the

NASPAA-accredited and nationally ranked Gerald G. Fox Master of

Public Administration Program. The standard teaching load for an

assistant professor is two courses each Fall and Spring semester. We

seek an exceptional colleague and scholar with a research focus on

diversity, equity, and social justice in government, nonprofits, or in

urban communities, like Charlotte. We welcome scholars employing

a variety of methodological approaches including but not limited to

the analysis of experiments, large N data analyses, interpretive and

critical research methods, and surveys. This nine-month position

begins Fall 2021.

Qualified candidates must have a PhD in Public Administration,

Public Policy, Political Science, or a related field at the time of

appointment; an active research agenda and demonstrated excellence

in research that will contribute to and enhance the department’s and

program’s national reputation; and a commitment to teaching in a

diverse environment.

The Gerald G. Fox Master of Public Administration Program ranks

in the top 20% nationwide by US News and World Report and 2nd

best MPA Value in the US. The MPA program offers concentrations

in: Urban Management and Policy, Nonprofit Management, Arts

Administration, Emergency Management, and Public Budgeting and

Finance (Ranked #23). The MPA Program operates in an urban

environment where it has strong ties to local government and non-

profit organizations, alumni, and the local chapters of the American

Society for Public Administration, the North Carolina City and

County Management Association, and the National Forum for Black

Public Administrators. The program offers courses both on the main

campus and at UNCC’s Center City Building in downtown Charlotte.

Additional information may be found at: http://www.mpa.uncc.edu.

The Department of Political Science and Public Administration has

award-winning faculty,

houses the Gerald G. Fox Master of Public Administration Program,

operates an experimental lab offering research opportunities to faculty

and graduate students (POLS-Lab), and is a core department in the

interdisciplinary Public Policy PhD Program.

As the largest and most diverse college at UNC Charlotte, the College

of Liberal Arts & Sciences houses 21 departments in the humanities,
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social and behavioral sciences, natural sciences and mathematics, and

military sciences, as well as 28 applied research centers and interdisci-

plinary programs. With its 35 graduate degrees and 78 undergraduate

degree options, the College is connected to the world and its concerns,

and is particularly supportive of the greater Charlotte region.

The University of North Carolina at Charlotte is a doctoral, research-

intensive urban university, located on an expanding modern campus.

The second largest of the 16 UNC System campuses, UNC Charlotte

offers more than 30,000 culturally and ethnically diverse students a

wide range of undergraduate and graduate degree programs. The

University is a Carnegie Foundation Community Engagement campus

and an APLU Innovation and Economic Prosperity University. It

supports faculty with excellent family and medical leave policies,

junior faculty development awards, internal faculty research grant

opportunities, and other research opportunities. Charlotte offers a

dynamic space to live, work and connect for faculty, students, alumni,

and staff, with its outstanding cultural, recreational, and business

amenities. As the 15th largest U.S. city, Charlotte is consistently

ranked one of the best cities to live (#20 by U.S. News & World

Report).

Applicants must apply electronically at https://jobs.uncc.edu (position

number #007144) and attach the following:

• Cover letter describing your research accomplishments and agenda,

teaching experience and philosophy, and a commitment to diversity

(e.g., how have multicultural issues influenced and/or been a part

of your teaching, research, and outreach/service)

• Curriculum vitae

• Evidence of teaching effectiveness (if available)

• One writing sample (single or lead author preferred)

• Contact information for three professional references

Review of applications begins November 2, 2020 and continues until

the position is filled.

Please contact Dr. Jaclyn Piatak, chair of the search committee, at

jpiatak@uncc.edu with any questions about the position.

As an affirmative action, equal opportunity and an ADVANCE Insti-

tution, UNC Charlotte is committed to achieving excellence through

cultural diversity. The university actively encourages applications and/

or nominations of women, persons of color, veterans, and persons

with disabilities.

The Department of Political Science and Public Administration seeks

to recruit and retain a diverse workforce as a reflection of our commit-

ment to maintain the excellence of the University, and to offer our

students richly varied disciplines, perspectives, and ways of knowing

and learning.

The candidate chosen for this position will be required to provide an

official transcript of their highest earned degree and submit to a

criminal background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8150

https://jobs.uncc.edu
www.apsanet.org/jobs
https://jobs.uncc.edu
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Princeton University
Rank: Lecturer

The Politics Department at Princeton University has an occasional

need for lecturers (part-time and/or full-time) to teach or co-teach in

areas such as American Politics, Comparative Politics, Formal Theory/

Quantitative Methods, International Relations, and/or Political The-

ory. Advanced degree required.

Please provide a cover letter, curriculum vitae, and a statement of

teaching interest. Due to the volume of applications, only candidates

selected for an interview will be contacted. No letters of recommenda-

tion are required at this time. You will be required to submit contact

information for one reference, but your reference will not be contacted

at this time.

This position is subject to the University's background check policy.

Interested applicants must apply online at: https://www.princeton.

edu/acad-positions/position/17422

Requisition No: D-21-POL-00006

Start Date:
Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8073

Princeton University
Rank: Postdoctoral Research Associate

The Department of Politics at Princeton University seeks applicants

for a Postdoctoral Research Associate or more senior research position

that involves a year of research at Princeton. Scholars in all subfields

of political science will be considered. The aim of the program is to

nurture a diverse group of promising scholars, and there is a particular

interest in attracting applications from groups that have been histori-

cally underrepresented in the field of political science at Princeton

University. Ph.D. is required.

Interested applicants must apply online at https://puwebp.princeton.

edu/AcadHire/position/17521 and submit a CV, cover letter, writing

sample, and the names and contact information of three references.

The cover letter should describe how applicants might engage in

collaborative research projects with Princeton politics faculty mem-

bers. Initial appointment is for one year with the possibility of renewal

subject to satisfactory performance and available funding.

Requisition No: D-21-POL-00007

Start Date:
Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8074

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the
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challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

https://www.princeton.edu/acad-positions/position/17422
https://www.princeton.edu/acad-positions/position/17422
https://puwebp.princeton.edu/AcadHire/position/17521
https://puwebp.princeton.edu/AcadHire/position/17521
www.apsanet.org/jobs
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Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8026

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of
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affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8027

Princeton University
Rank: Postdoctoral Research Associate/Program in Latin Ameri-

can Studies

Program in Latin American Studies (PLAS) Postdoctoral Fellowship,

2021-2022

Job Title: Postdoctoral Research Associate

Requisition Number: D-21-LAS-00001

The Program in Latin American Studies (PLAS) is seeking candidates

from any discipline who are engaged in scholarly research on topics

related to Latin American Studies, including the Caribbean and Brazil,

to fill one to two Postdoctoral Research Associate or more senior

https://academicjobsonline.org/ajo/jobs/16649
https://academicjobsonline.org/ajo/jobs/16649
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/16649
https://academicjobsonline.org/ajo/jobs/16649
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positions. Candidates will be expected to devote themselves to research

and writing, and may teach not more than one course per semester.

When teaching, successful candidates will hold the secondary rank

of Lecturer, and any teaching opportunities are subject to sufficient

enrollments and the approval of the Dean of the Faculty. They also

will be invited to participate regularly in the scholarly activities of

the PLAS intellectual community.

Appointments are for a 12-month term, starting September 1, 2021,

with the possibility of renewal, contingent on satisfactory performance

and continued funding.

A competitive salary commensurate with experience and excellent

benefits will be offered.

This position is subject to the University’s background check policy.

How to Apply

For full consideration, applications should be submitted by December

3, 2020, 11:59 p.m. EST.

All candidates must apply online and submit the below materials (in

English) at https://www.princeton.edu/acad-positions/position/

16701.

1) Cover letter

2) Curriculum vitae

3) Statement of research interests (1,000 – 1,500 words)

4) A representative sample of recent work (under 30 written pages

or equivalent]

5) Three letters of recommendation

Required Qualifications: Doctoral degree (earned within three years

of the start date). Academic excellence, potential to bring new ideas

and approaches to Princeton University and to interact successfully

with a broad range of faculty and students.

Princeton University is an Equal Opportunity/Affirmative Action

Employer, and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual

orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2021

Application Deadline: 12/3/2020

Date Posted: 8/1/2020

Salary: Competitive

eJobs ID: 7923

Fudan University
Rank: Post-doctoral fellows

Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences

(Fudan IAS) is seeking applicants for the full-time “Post-doc fellows”

at Fudan University, Shanghai. The position is open till filled, and

the employment starts at any time. The disciplines are open for

political Science, economics, and sociology. Applicants should demon-

strate strong potentials to publish their research on highly reputable

international journals (SSCI, AHCI, SCI, and CSSCI). They should

employ rigorous research methods, either quantitative or qualitative,

to address important theoretical questions in the field. Applicants
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must have the ability to communicate fluently both in English and

in Mandarin Chinese.

Institution background: Fudan University is an internationally recog-

nized influential academic institution, one of China’s top universities,

ranking 3rd in the country and 43rd in QS World University Ranking.

Fudan IAS is a comprehensive and cross-disciplinary research institute,

with 10 full time research fellows at different academic ranks from

junior to distinguished professorship. The institute is an important

platform for interdisciplinary integration in the social sciences, recruit-

ing outstanding research fellows, hosting visits of world-renowned

scholars, and engaging in international scholarly exchange. The Con-

temporary China Research Center at Fudan University is created by

and housed at the Fudan IAS. The two international journals, Fudan

Journal of the Humanities and Social Sciences and Chinese Political

Science Review’s editorial offices are housed at the Fudan IAS and

published by the prestigious Springer-Nature Press. The journals are

both included in the Emerging Sources Citation Index (ESCI), a new

index in the Web of Science Core Collection of of Clarivate Analytics

(formerly Thomson Reuter).

Application documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae; including a publication list and

information of three references.

3. A statement of research interest and agenda;

4. 1-2 published articles/writing samples;

We will arrange on-site interviews at Fudan IAS or other forms of

interviews such as Skype and Zoom.

Contact: Please put the intended position in the subject line of email,

and send your application documents to the hiring committee at ias_

fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7920

Fudan University
Rank: University Distinguished Professors

Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences

(Fudan IAS) is seeking applicants for the full-time positions at the

top rank of “University Distinguished Professor” at Fudan University,

Shanghai. The position is open till filled, and the employment starts

at any time. The disciplines are open for political Science, economics,

and sociology. Applicants should demonstrate strong publication rec-

ords and their potentials to continue their scholarship during their

tenure, and employ rigorous research methods, either quantitative or

qualitative, to address important theoretical questions in the fields,

and well recognized as leading scholars in the fields of their research.

Applicants are expected to continue publishing research on highly

reputable international journals (SSCI, AHCI, SCI, and CSSCI), and

contribute to the annual research projects at Fudan IAS and to the

disciplinary development at Fudan University. Applicants must have

the ability to communicate fluently both in English and in Man-

darin Chinese.

https://www.princeton.edu/acad-positions/position/16701.
https://www.princeton.edu/acad-positions/position/16701.
www.apsanet.org/jobs
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Institution background: Fudan University is an internationally recog-

nized influential academic institution, one of China’s top universities,

ranking 3rd in the country and 43rd in QS World University Ranking.

Fudan IAS is a comprehensive and cross-disciplinary research institute,

with 10 full time research fellows at different academic ranks from

junior to distinguished professorship. The institute is an important

platform for interdisciplinary integration in the social sciences, recruit-

ing outstanding research fellows, hosting visits of world-renowned

scholars, and engaging in international scholarly exchange. The Con-

temporary China Research Center at Fudan University is created by

and housed at the Fudan IAS. The two international journals, Fudan

Journal of the Humanities and Social Sciences and Chinese Political

Science Review’s editorial offices are housed at the Fudan IAS and

published by the prestigious Springer-Nature Press. The journals are

included in the Emerging Sources Citation Index (ESCI), a new index

in the Web of Science Core Collection of of Clarivate Analytics

(formerly Thomson Reuter).

Application documents (all in English):

1. A cover letter;

3. A brief statement of research interest and agenda;

4. Two published journal articles in PDF;

2. An extensive/detailed curriculum vitae; including honors and

awards in disciplines, list of publications, information of three refer-

ences. Letters of recommendation may be requested.

We will arrange on-site interviews at Fudan IAS or other forms of

interviews such as Skype and Zoom.

Contact: Please put the intended rank/position in the subject line of

email, and send your application documents to the hiring committee

at ias_fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7919

OTHER
University of Oklahoma
Rank: Assistant Professor, International Security

&lt;p&gt;&lt;strong&gt;Assistant Professor, International Security &

lt;/strong&gt;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;&nbsp;&lt;/strong&gt;&lt;/p&gt;

&lt;p&gt;Location: Norman, OK&lt;/p&gt;

&lt;p&gt;Position Type: Faculty&lt;/p&gt;

&lt;p&gt;Position URL http://apply.interfolio.com/81250http://

apply.interfolio.com/81250 &lt;/a&gt;&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;Position Description &lt;/strong&gt;&lt;/

p&gt;

&lt;p&gt;The University of Oklahoma&rsquo;s Department of Inter-

national and Area Studies, a multidisciplinary academic department

in the College of International Studies, invites applications for an

Assistant Professor position focused on international security begin-

ning August 2021. We are particularly interested in international

security scholars working on the intersection of technology and secu-

rity, national security policy, and/or US foreign policy.&nbsp; &

nbsp;&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;
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&lt;p&gt;The person hired for this position will teach thematic under-

graduate and MA-level courses in international security and their areas

of expertise, as well as participate in OU&rsquo;s recent research

initiative in Aerospace, Defense, and Global Security, which is part

of the university&rsquo;s new strategic plan (https://ou.edu/

leadonhttps://ou.edu/leadon&lt;/a&gt;). We hope to welcome a new

colleague with a demonstrated commitment to fostering inclusivity

and mentoring members of underrepresented groups. Salary is com-

petitive, with the appointment beginning on August 16, 2021. The

teaching load will be two courses per semester (2-2).&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;The Department of International and Area Studies (IAS)

has approximately 350 majors and minors, an MA in International

Studies with 30 students, and an online Global Affairs MA with over

100 students. The Department has 23 full-time faculty with collective

research strengths in the areas of development, security, national

identity, and critical area studies. For more information, please visit

the IAS website at https://www.ou.edu/content/cis/ias.htmlhttps://

www.ou.edu/content/cis/ias.html&lt;/a&gt;. The University of Okla-

homa (OU) is a comprehensive public research university, with a

Carnegie classification of very high research activity, known for excel-

lence in teaching and research. OU enrolls over 30,000 students and

has more than 2700 full-time faculty members in 21 colleges. &

nbsp;Norman is a culturally rich and vibrant town located just outside

Oklahoma City. For more information, visit http://www.ou.edu/

content/dam/provost/documents/facultyflipbook.pdfhttp://

www.ou.edu/content/dam/provost/documents/facultyflipbook.pdf&

lt;/a&gt;&nbsp;and https://www.ou.edu/irr/fact-bookshttps://

www.ou.edu/irr/fact-books&lt;/a&gt;. &nbsp;&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;Review of applications will begin January 18, 2021 and

will continue until the position is filled. The University of Oklahoma

is committed to achieving a diverse, equitable, and inclusive university

community by embracing each person&rsquo;s unique contributions,

background and perspectives. The University of Oklahoma recognizes

that fostering an inclusive environment for all, with particular atten-

tion to the needs of historically marginalized populations, is vital to

the pursuit of excellence in all aspects of our institutional mission.

This enhances the OU experience for all students, faculty and staff

and for the communities we engage.&nbsp;&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;Qualifications &lt;/strong&gt;&lt;/p&gt;

&lt;p&gt;Applicants should have a Ph.D. in hand by the time of

appointment and knowledge in international relations and/or interna-

tional security is required.&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;Application Instructions &lt;/strong&gt;&

lt;/p&gt;

&lt;p&gt;Applicants should submit a letter of application, curriculum

vitae, statements of teaching and research interests, list of at least 3

references, complete teaching evaluations for at least one course, a

writing sample, and a statement on diversity, equity and inclusion.&

lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;Equal Employment Opportunity State-

ment &lt;/strong&gt;&lt;/p&gt;

&lt;p&gt;The University of Oklahoma, in compliance with all appli-

cable federal and state laws and regulations does not discriminate on

the basis of race, color, national origin, sex, sexual orientation, genetic

information, gender identity, gender expression, age, religion, disabil-

ity, political beliefs, or status as a veteran in any of its policies, practices,

or procedures. This includes, but is not limited to:&nbsp;admissions,

https://www.ou.edu/irr/fact-bookshttps
www.apsanet.org/jobs
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
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employment, financial aid, housing, services in educational programs

or activities, or health care services that the University operates or

provides.&lt;/p&gt;

Start Date:
Application Deadline: Open until Filled

Date Posted: 11/25/2020

Salary: Negotiable

eJobs ID: 8331

Harvard University
Rank: Postdoctoral Fellow

WCFIA PROGRAM ON US-JAPAN RELATIONS POSTDOC-

TORAL FELLOWSHIPS

During the 2021-22 academic year, the Weatherhead Center for

International Affairs (WCFIA) Program on U.S.-Japan Relations at

Harvard

University will offer postdoctoral fellowships for outstanding scholars

in the social sciences, including anthropology, economics, (modern)

history, law, political science, public health, and sociology. The

fellowship recipient must hold a PhD by August 1, 2021.

Deadline: January 7, 2021 (Thursday)

Appointment Term: 10 months, commencing September 1, 2021.

Grant Amount: $60,000 stipend (10 months); research funds up

to $5,000;

health insurance coverage for grantee.

For application details and forms, visit our website:

https://programs.wcfia.harvard.edu/us-japan/apply-become-

postdoctoral-fellow

Start Date: Fall 2021

Application Deadline: 1/7/2021

Date Posted: 11/18/2020

Salary: $60,000 - $69,999

eJobs ID: 8303

Indiana University
Rank: Postdoctoral Fellowship, Center for Research on Race and

Ethnicity in Society

The Center for Research on Race and Ethnicity in Society (CRRES)

at Indiana University, Bloomington, invites applications for up to

two CRRES Postdoctoral Fellowships. These fellowships provide sup-

port to scholars studying race and ethnicity from a broad range of

fields in the social sciences and humanities, especially in the areas of

education, public and environmental affairs, art and design, public

health, business, law, and media. CRRES fellowships are designed to

advance the careers of new scholars by providing opportunities to

research, teach, and connect with mentors and other faculty in host

departments or schools across campus. CRRES postdocs will be placed

in one of IU’s sixteen degree-granting schools. Strong applicants will

demonstrate evidence of scholarly potential that will make them com-

petitive for tenure-track appointments at Indiana University and other

research universities.

Terms of Agreement Fellows are expected to pursue research, teach

one course during each year of residency, and participate in CRRES

as well as host department activities and seminars. This two-year

position begins on August 1, 2021 and ends on May 31, 2023, at a

10-month annual salary of $51,500. Postdoctoral fellows will also

X : 58720$SOAP
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receive Indiana University health benefits and $3,000 each year in

research support.

Application Process We invite applications from qualified candidates

at the beginning of their academic careers who do not yet hold tenure-

track academic positions. Applicants must have a Ph.D. in hand or

a letter from the chair of their dissertation committee confirming the

timeline for completion and filing by June 30, 2021. Applicants

should submit a cover letter, CV, research statement (3,000 words

describing dissertation project, work in progress, professional goals,

and plans for publication), writing sample, a brief statement (500

words) highlighting contributions to diversity by way of scholarship,

pedagogy, and/or community engagement, and three letters of refer-

ence. Applicants may also submit a teaching statement and other

materials demonstrating their aptitude as teachers. Applications should

be submitted online at: http://indiana.peopleadmin.com/postings/

10134. Applications received by December 15, 2020 at 5:00 pm EST

will receive full consideration. The cover letter should be addressed

to: Prof. Dina Okamoto, Search Committee Chair, Center for

Research on Race and Ethnicity in Society, Indiana University, Schues-

sler Institute for Social Research, 1022 E. Third Street, Bloomington,

IN 47405. Queries should be sent to Jessica Smith at crres@india-

na.edu and information about the Center can be found at: http://

crres.indiana.edu.

Indiana University is an equal employment and Affirmative Action

Employer and a provider of ADA services. All qualified applicants

will receive consideration for employment without regard to age,

ethnicity, color, race, religion, sex, sexual orientation, gender identity

or expression, genetic information, marital status, national origin,

disability status, or protected veteran status. Indiana University does

not discriminate on the basis of sex in its educational programs and

activities, including employment and admission, as required by Title

IX. Questions or complaints regarding Title IX may be referred to

the U.S. Department of Education Office for Civil Rights or the

university Title IX Coordinator. See Indiana University’s Notice of

Non-Discrimination here which includes contact information.

The Annual Security and Fire Safety Report, containing policy state-

ments, crime and fire statistics for all Indiana University campuses,

is available online. You may also request a physical copy by emailing

IU Public Safety at iups@iu.edu.

Start Date: Fall 2021

Date Posted: 11/14/2020

Salary: $50,000 - $59,999

eJobs ID: 8291

University of Gothenburg
Rank: One or several Postdoctoral Research Fellow in Political

Science, with a focus on political behavior and political sociology

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Social Welfare, Gender Poli-

tics & Policy

The University of Gothenburg tackles society’s challenges with diverse

knowledge. 49 000 students and 6 400 employees make the university

a large and inspiring place to work and study. Strong research and

attractive study programmes attract scientists and students from

around the world. With new knowledge and new perspectives, the

University contributes to a better future.

https://programs.wcfia.harvard.edu/us-japan/apply-become-postdoctoral-fellow
https://programs.wcfia.harvard.edu/us-japan/apply-become-postdoctoral-fellow
www.apsanet.org/jobs
http://crres.indiana.edu.
http://crres.indiana.edu.
http://crres.indiana.edu.
http://crres.indiana.edu.


Political Science Jobs December 2020

The Gothenburg Research Program on Pregnancy and Politics (Pre-

gDem) is a research collaboration between political scientists, mid-

wives and obstetricians. The aim is to create a profound understanding

of how pregnancy, childbirth and early parenthood affect the pregnant

woman’s and her partner’s views of society. Central outcome variables

include policy opinions and ideological priorities, institutional trust,

political interest and awareness, political participation, parental identi-

ties and gender roles. Central independent variables include health,

intake of information, contact with the welfare state, couple dynamics,

socio-economic background and the corona-pandemic. We use longi-

tudinal survey data (most importantly The Swedish Pregnancy Panel,

The Swedish Citizen Panel, The Swedish Level of Living Survey and

the Irish Mammi survey), register data on medical records (from the

so-called Graviditetsregistret) and cross-sectional survey data from the

Society, Media and Opinion Institute and the Swedish National

Election Studies.

The project website (under development) is found here: https://www.

gu.se/en/research/gothenburg-research-program-on-pregnancy-and-

politics-pregdem

PregDem is led by Elin Naurin (Director) and is financed by the

Swedish Research Council, Knut & Alice Wallenberg Foundation

and University of Gothenburg. You can read an interview with the

research director here: https://kaw.wallenberg.org/en/research/

pregnancy-and-perceptions-politics

Job assignments

The Postdoctoral research fellow will conduct research with a focus

on the main questions of the research program, in collaboration with

the research director and with other scholars in the team. More

specifically, (s)he will analyze and publish original research using the

data that is collected within the project, especially the data from the

Swedish Pregnancy Panel and the Swedish Citizen panel.

One of PregDem’s strengths is the flexibility and collaborative spirit

of everyone in the research group, focusing on reaching the goals of

the data collection and research program. This includes a willingness

to contribute to coding of data, quality control, data management,

respondent contact and/or teaching during peak periods. For this

position, the service component will include tasks connected to the

supervision of online survey data coming in in the final two waves

of a panel survey. It will also include participating in the writing of

research funding applications. The Postdoctoral Research Fellow may

be asked to perform service to the PregDem program up to one-third

of FTE.

Eligibility

The postdoctoral research fellow position is open to candidates who

have received a PhD in political science or related field latest by the

first day of employment.

Assessment

Applications will be evaluated primarily on research excellence in

research on political opinion and behavior and/or political sociology

with a particular view towards areas of relevance to the PregDem

project. One or more of the following scientific skills are also merito-

rious;

1. A well-developed proposal of high scientific quality, for a research

project that falls within and preferably further develops PregDem,
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based on the above-mentioned outcome and independent variables.

3. Advanced knowledge in longitudinal/panel data techniques.

3. Demonstrated research expertise on: political socialisation, parent-

hood, partner dynamics, health and politics, political participation,

political interest and knowledge, political opinion, political trust,

welfare state, gender and politics.

We will make an overall assessment of the applicants’ qualifications

and select one judged to complement the rest of the team in the best

way possible for the needs of the program. Personal qualities relevant

for the position are of great importance.

Employment

Fixed-term employment, two years, full time in residence, start date

as soon as possible. Location: Department of Political Science, Univer-

sity of Gothenburg

For more details on appointment procedures, please visit: https://

web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746

Start Date: Spring 2021

Application Deadline: 1/4/2021

Date Posted: 11/13/2020

Salary: Negotiable

eJobs ID: 8284

University of Nottingham
Rank: Assistant Professor in Political Science

Assistant Professor in Political Science

Politics and International Relations

Location: University Park

Salary: £36,914 to £49,553 per annum, depending on skills and

experience. Salary progression beyond

this scale is subject to performance.

Reference: SOC298020

Applications are invited for the post of Assistant Professor (Research

and Teaching) in the field of Political Science and Quantitative Meth-

ods within the School of Politics and International Relations at the

University of Nottingham. The substantive area of expertise is open to

all subfields of the discipline, but we particularly welcome applications

from scholars with expertise in the areas of contemporary British

politics or international relations.

The University of Nottingham has 43,000 students and over 8,000

staff and is described by The Times Good University Guide 2016 as

‘the nearest Britain has to a truly global university, with campuses in

China and Malaysia modelled on a headquarters that is among the

most attractive in Britain’.

A founding member of the Russell Group and placed in the top 100

universities worldwide, The University of Nottingham has consistently

gained recognition for world-class research across a wide range of

academic disciplines, and has a proud history of influencing social

development on a global scale. Our commitment to research and

discovery is further demonstrated by our two Nobel Prize winners.

The School of Politics and International Relations provides a dynamic

and research active setting. It is one of the largest and most diverse

schools in the UK in respect to its coverage of the discipline.

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
www.apsanet.org/jobs
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
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The successful candidate would be expected to develop high quality

modules for undergraduates and postgraduates; conduct assessments

of student work at all levels; undertake research and publish in interna-

tionally recognised journals; to develop Impact work for the Research

Excellence Framework; to seek grant income and to contribute to

administrative tasks in the School.

Candidates must have a completed or be nearing completion of a

PhD (or equivalent) in the field of Politics/Political Science or Interna-

tional Relations.

The School of Politics and International Relations values equality,

diversity and inclusion. As a holder of an Athena Swan Award, we

are committed to offering equal treatment and opportunities to our

workforce and student body. As such, we welcome applications from

all, regardless of personal characteristics or background.

This full-time (36.25 hours per week) post is available from 1 Septem-

ber 2021 and will be offered on a permanent contract.

Informal enquiries may be addressed to Caitlin Milazzo, Head of

School, email: caitlin.milazzo@nottingham.ac.uk. However, applica-

tions sent to this email address will not be accepted.

For more information and to apply for this post please click on the

following link: https://jobs.nottingham.ac.uk/SOC298020

Closing Date: 27/11/2020

Our University has always been a supportive, inclusive, caring and

positive community. We warmly welcome those of different cultures,

ethnicities and beliefs – indeed this very diversity is vital to our success,

it is fundamental to our values and enriches life on campus. We

welcome applications from UK, Europe and from across the globe.

For more information on the support we offer our international

co l l e ague s , v i s i t ; h t tp s : / /www.no t t ingham.ac .uk / j ob s /

applyingfromoverseas/index2.aspx

For all successful international applicants, including EU/EEA appli-

cants from January 2021, we offer an interest-free loan to help cover

the cost of immigration-related expenses to the UK, including visas

and the NHS surcharge. For more information follow this link https://

www.nottingham.ac.uk/hr/guidesandsupport/workingintheuk/

documents/support-with-immigration-expenses-policy-application-

form.pdf

Start Date: Winter 2020

Application Deadline: 11/27/2020

Date Posted: 11/10/2020

Salary: $40,000 - $49,999

eJobs ID: 8268

KDI School of Public Policy and Management
Rank: Tenure-track Professor

KDI School of Public Policy and Management is a graduate school

of policy studies founded in 1997 with the support of the Korean

government and is the educational arm of the KDI, the nation’s most

respected economic think tank. KDI has consistently contributed to

the government’s policy making and implementation, and based on

KDI’s four decade long research and development consulting experi-

ence, our school has been educating public officials and private sector

managers from around the globe by providing strategic tools to deal

with the growing complexities of the modern world.
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KDI School is committed to establishing a dynamic framework for

knowledge-sharing, where outstanding teaching and research can

directly support balanced, sustainable growth in the developing world.

To this aim we provide a work environment conducive to academic

creativity, offering financial support for research and subsidizing trips

to overseas conferences. The school provides relocation assistance and

faculty housings on a request and availability basis. All Courses are

taught in English.

Description

KDI School of Public Policy and Management invites applications

for a tenure-track faculty position with expertise in the following areas.

- Social and Welfare Policy

- Environmental Policy

- Public Management

- Data Science for Public Policy

- Organizational Design & Studies (Governance Design, Network

Analysis)

- Diversity Studies (Gender, Human Rights, Minority, Immigra-

tion Issues)

Number of Openings: Maximum 5

Qualifications

An applicant must have a Ph.D. or should be expecting to receive

one by August 31, 2021 in one of the above-mentioned academic

fields. Successful candidates will demonstrate strong performance and/

or potential for research and teaching along with the abilities to

contribute to and benefit from an interdisciplinary environment and

interact productively with colleagues from other social sciences at

our school.

Application Deadline

All application materials, including three letters of recommendation,

must reach us no later than Dec.9, 2020 (Eastern Standard Time, U.S)

Application Requirements

Submit application materials electronically at https://apply.interfolio.

com/80444

Please include;

1. Curriculum vitae

2. Cover letter

3. Research papers (one or two recent working papers or publications)

4. Three letters of recommendation should be sent directly to the

interforlio by the referees.

Start Date:
Date Posted: 11/9/2020

Salary: Any

eJobs ID: 8263

University of Oslo
Rank: PhD Research Fellow - Right-Wing Violence and Terrorism

Specializations: Science & Technology, Social Movements, Politi-

cal Behavior

Job description

Center for Research on Extremism (C-REX) at the University of Oslo

seeks to recruit one excellent PhD candidate in the Social Sciences

or related disciplines (e.g., Criminology, Psychology or Media and

Communication) doing high quality research on right-wing violence

https://www.nottingham.ac.uk/hr/guidesandsupport/workingintheuk/documents/support-with-immigration-expenses-policy-application-form.pdf
https://www.nottingham.ac.uk/hr/guidesandsupport/workingintheuk/documents/support-with-immigration-expenses-policy-application-form.pdf
https://www.nottingham.ac.uk/hr/guidesandsupport/workingintheuk/documents/support-with-immigration-expenses-policy-application-form.pdf
https://www.nottingham.ac.uk/hr/guidesandsupport/workingintheuk/documents/support-with-immigration-expenses-policy-application-form.pdf
https://www.nottingham.ac.uk/hr/guidesandsupport/workingintheuk/documents/support-with-immigration-expenses-policy-application-form.pdf
https://www.nottingham.ac.uk/hr/guidesandsupport/workingintheuk/documents/support-with-immigration-expenses-policy-application-form.pdf
https://www.nottingham.ac.uk/hr/guidesandsupport/workingintheuk/documents/support-with-immigration-expenses-policy-application-form.pdf
www.apsanet.org/jobs
https://apply.interfolio.com/80444
https://apply.interfolio.com/80444
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and terrorism. The successful applicants will work full time as a PhD

candidate. The appointment is for a fixed, non-tenured term of 3

years. The appointee will have no teaching requirements. The main

purpose of the fellowship is to qualify researchers for work in higher

academic positions within their disciplines.

C-REX is the largest research center exclusively dedicated to do innova-

tive, updated, and high-quality research on right-wing terrorism and

violence. The center was established in 2016 as a response to the July

22 attacks in 2011 and is led by professor Tore Bjørgo and researcher

Anders Ravik Jupskås. It has rapidly gained a reputation for being

the world-leading interdisciplinary research institution on this topic.

It is a joint collaboration with six of the leading Norwegian institutions

and three of the leading international universities on extremism

research.

C-REX is the host institution for the RTV dataset, which documents

right-wing terrorism and violence in Western Europe since 1990.

Each event has been coded on a range of variables, including time

and location, perpetrator and victim characteristics, organizational

affiliations, weapon types, and number of casualties. The dataset is

currently being expanded to cover other countries and regions, includ-

ing Eastern Europe, Russia, Canada, Australia and New Zealand.

Qualification requirements

A comprehensive assessment of the applicant's scientific qualifications

forms the basis of appointment.

Applicants must hold a degree equivalent to a Master’s degree (120

ECTS) in Social Sciences or related disciplines (e.g., Criminology,

Psychology, Media Studies and Contemporary History) before taking

up the post. For applicants who have yet to receive their Master’s

degree, the Master’s thesis must have been submitted for evaluation

before the application deadline (February 1, 2021). Such applicants

should note the date of submission of their Master’s degree in the cover

letter. Appointment is dependent on the Master thesis being approved.

Applicants must submit a project description of up to 3000 words

outlining the research topic, the specific problems to be studied, the

sources of data to be used, the choice of scientific theory and method,

and a realistic schedule that details how the project will be completed

within the fellowship period. This project should be addressing the

topic of right-wing violence and terrorism. It should also make use

of the RTV dataset developed by C-REX. We encourage applicants

to include countries beyond Western Europe as part of the project.

In the cover letter (maximum 2 pages), the candidate should also

briefly explain how his/her research profile and agenda would contrib-

ute to improving C-REX’ research on right-wing violence and ter-

rorism.

Candidates with strong methodological skills and/or prior research

experience (as part of the master thesis) on right-wing violence or

related topics will have an advantage. Other desired qualifications

and experiences include experiences with previous systematic data

collection efforts, good organizational skills, as well as very good

command of English. Finally, personal suitability for the position will

be taken into consideration.

We offer

A salary of NOK 482 200 - 526 000 per annum depending on

qualifications in a position as PhD Research fellow (position code

1017)
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A budget for travel and research assistance (currently NOK 30 000

per year)

An academically stimulating and international working environment

A friendly and inclusive workplace

Attractive welfare benefits and a generous pension agreement, in

addition to Oslo’s family-friendly environment with its rich opportu-

nities for culture and outdoor activities

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

PhD Fellows may aquire pedagogical competency

How to apply

The application must include

A cover letter statement of motivation and research interests

A project description, including progress plan (max. 3000 words)

CV (summarizing education, positions and academic work)

A digital copy of the Master's dissertation

Copies of transcripts: All applicants must submit their Master’s degree

Diploma and transcript(s), preferably together with a class distribution

of grades. The transcript must specify the grade achieved on the

Master’s thesis.

An official explanation of the grading and credit system at your

university, translated into ECTS-credits.

A complete list of publications and academic works that the applicant

wishes to be considered by the evaluation committee.

A list of reference persons: 2-3 references (name, relation to candidate,

e-mail and phone number)

The application with attachments must be delivered in our electronic

recruiting system, please follow the link “apply for this job”(https://

www.jobbnorge.no/en/available-jobs/job/194820/phd-research-

fellow-right-wing-violence-and-terrorism). Foreign applicants are

advised to attach an explanation of their University's grading system.

Please note that all documents should be in English (or a Scandina-

vian language).

When evaluating the application, emphasis will be given to the appli-

cant's academic and personal prerequisites to carry out the project.

Applicants may be called in for an interview.

The position will start in April 2021 (or a mutally agreed-upon date).

Formal regulations

Please see the guidelines and regulations for appointments to Research

Fellowships at the University of Oslo.

No one can be appointed for more than one PhD Research Fellowship

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The appointment may be shortened/given a more limited scope within

the framework of the applicable guidelines on account of any previous

employment in academic positions.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

Contact information
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Director Tore Bjørgo (https://www.sv.uio.no/c-rex/english/people/

aca/torebjo/index.html)

Deputy director Anders Ravik Jupskås (https://www.sv.uio.no/c-rex/

english/people/aca/andersju/index.html)

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

Start Date: Spring

Application Deadline: 3/1/2021

Date Posted: 11/9/2020

Salary: $50,000 - $59,999

eJobs ID: 8264

University of Oslo
Rank: PhD Research Fellowship in Political Science (peace and

conflict research)

Subfield(s): Political Theory, Other, Administration

Job description

The Department of Political Science hereby announces two vacant

positions for PhD Research Fellowships (SKO 1017). The appoint-

ment is for a period of four years with a 25% teaching requirement.

In the Department, teaching is organized into five sections: public

policy and administration, comparative politics, political theory, inter-

national politcs, and research methods. The succesful applicants will

work as PhD Fellows on the project &quot;ResilienceBuilding: Social

Resilience, Gendered Dynamics, and Local Peace in Protracted Con-

flicts&quot;, funded by the European Research Council. Candidates

will be part of the Faculty's PhD programme, and the work performed

will be expected to lead to a PhD in Political Science.

The ResilienceBuilding project investigates the causes and conse-

quences of social resilience in protracted armed conflicts, with a focus

on Nigeria, Central African Republic, South Sudan and Kenya. It

asks how civilians and communities develop social resilience and adapt

to conflict dynamics in ways that prevent or mitigate violence, how

they maintain resilience and prevent renewed vulnerability to conflict

re-escalation, and how social resilience impacts peacebuilding and

development. The project further focuses on interlinking national

and local dynamics of communal conflict and civil war to study the

potential and limitations of international and local peacebuilding

efforts and barriers to sustainable peace. The research into social

resilience and multi-level conflict dynamics integrates a gender per-

spective. This means that research examines gendered coping mecha-

nisms, variation in gender relations across areas differently affected

by conflict, and women’s movements and peacebuilding agency on

the national and local level.

The project is headed by Associate Professor Jana Krause and funded

by an ERC Starting Grant, running from 2020-2025. We encourage

applicants to read about the project in the project proposal.

Qualification requirements

Essential
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A Master’s degree in political science or closely related discipline. To

be appointed to the position, the prior education must be equivalent

of five years at the university level in Norway in a relevant field, with

two years (120 credits) at the master's level. In case of completion of

a shorter MA degree, extra course work on the graduate level and other

research training and experience may be taken into consideration.

Successful candidates must document top grades and an MA Thesis

of high quality.

Excellent oral and written English language skills. The PhD thesis

will be written in English.

Ability to work independently as well as in a team, and willingness

to contribute to administrative and organizational project tasks, such

as the organization of workshops, conferences, and other research and

outreach collaborations.

Applicants must submit a doctoral research plan of up to 3000 words

outlining one or more of the topics studied in ResilienceBuilding in

relation to one or more of the country case studies (Nigeria, Central

African Republic, South Sudan, Kenya). The research plan should

specify the problems to be studied, motivation and relevance, the

research methods to be used, and - if relevant - prior related research

experience. Successful applicants should expect to further develop their

research plan with inputs from the project leader and the research team.

For more information please see Guidelines for application and admis-

sion

Desired

In addition, candidates with some of the following qualifications will

be at an advantage: (1) Knowledge of politics or research experience

in one of the project’s country cases and willingness to conduct

fieldwork in at least one of them; (2) language skills relevant for

conducting research in one of the four countries (e.g. French for

the Central African Republic) (3) methodological competencies and

training in qualitative and quantitative research methods (particularly

interviewing, survey research, statistics), and (4) personal suitability

and motivation for working within the project.

In evaluating applications, academic and personal qualifications and

the PhD research outline will be given more weight than other discipli-

nary and general qualifications. The intention is to recruit the candi-

date who has the best prospects for developing into an excellent

researcher and for contributing to the project’s research agenda and

outputs over the coming 4-year period.

We offer

Salary NOK 482 200 – 526 000 per annum depending on qualifica-

tions in a position as PhD Research Fellow (position code 1017)

A pleasant, stimulating and international working environment

Attractive welfare benefits and a generous pension agreement, in

addition to Oslo’s family-friendly environment with its rich opportu-

nities for cultural and outdoor activities

A travel and research budget for field research and participation in

conferences and workshops

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordale and accessible childcare

PhD Fellows may acquire pedagogical competency

How to apply

The application must include

A cover letter statement of motivation and research interests, explain-

ing why the candidate is well prepared for pursuing this PhD project

https://www.sv.uio.no/c-rex/english/people/aca/andersju/index.html
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A PhD research plan (max.3000 words)

A CV (summarizing education, previous positions, academic and other

relevant work)

A Copy of the Master’s dissertation

Copies of transcripts: All applicants must submit their Master’s degree

diploma and transcript(s), preferably together with a class distribution

of grades. The transcript must specify the grade achieved on the

Master’s thesis.

An official explanation of the grading and credit system at your

university translated into ECTS-credits

Names and contact details for two reference persons (name, relation

to candidate, e-mail, and phone number)

The application with attachments must be delivered in our electronic

recruiting system. Please follow the link “apply for this job”(https://

www.jobbnorge.no/en/available-jobs/job/195580/phd-research-

fellowship-in-political-science-peace-and-conflict-research). Please

note that all documents should be in English.

When evaluating the application, emphasis will be given to the research

project plan and the applicants academic and personal prerequisites

to carry out the project.

The deadline for applications is 5 January 2021. Online interviews

will take place between 8 and 12 February 2021. The position will

start on 1 August 2021 (or a mutually agreed-upon date).

Formal regulations

Please see the guidelines and regulations for appointments to Research

Fellowships at the University of Oslo.

No one can be appointed for more than one PhD Research Fellowship

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The appointment may be shortened/given a more limited scope within

the framework of the applicable guidelines on account of any previous

employment in academic positions.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

Contact information

Please direct all questions about the research project and research plan

to the Principal Investigator, Associate Professor Jana Krause, via

email jana.krause@stv.uio.no

Head of Department Professor Bjørn Erik Rasch (https://www.sv.

uio.no/isv/english/people/aca/berasch/index.html)

Questions regarding the electronic application should be directed to

HR Officer Helle Fritzsønn; helle.fritzsonn@sv.uio.no

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.
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The Department of Political Science is a part of the Faculty of Social

Sciences and conducts research, teaching and dissemination. The

Department currently has 33 permanent academic staff members, 13

research fellows conducting PhDs, six postdoctoral fellows and ten

administrative employees. About 1100 students are currently enrolled

in Bachelor’s, Master’s and PhD study programmes in political science,

as well as the interdisciplinary Bachelor’s degree programmes in Inter-

national Studies and Public Administration and Leadership, and the

Master’s degree programme in Peace and Conflict Studies. The depart-

ment is the host of C-REX Center for Research on Extremism.

Start Date: Spring

Application Deadline: 1/5/2021

Date Posted: 11/9/2020

Salary: $50,000 - $59,999

eJobs ID: 8265

University of Oslo
Rank: Postdoctoral Fellow in Political Science (peace and con-

flict research)

Specializations: Political Behavior, Science & Technology, Con-

flict Processes

Job description

The Department of Political Science wants to recruit one excellent

social scientist with a background from Political Science or a closely

related field. The successful applicant will work fulltime as a Postdoc-

toral Fellow in the ERC project ‘ResilienceBuilding: Social Resilience,

Gendered Dynamics, and Local Peace in Protracted Conflicts’, funded

by the European Research Council. The appointment is for a period

of four years with a 25% teaching requirement. This means that 75%

of the working time over four years is devoted to research.

The ResilienceBuilding project investigates the causes and conse-

quences of social resilience in protracted armed conflicts, with a focus

on Nigeria, Central African Republic, South Sudan and Kenya. It

asks how civilians and communities develop social resilience and adapt

to conflict dynamics in ways that prevent or mitigate violence, how

they maintain resilience and prevent renewed vulnerability to conflict

re-escalation, and how social resilience impacts peacebuilding and

development. The project further focuses on interlinking national

and local dynamics of communal conflict and civil war to study the

potential and limitations of international and local peacebuilding

efforts and barriers to sustainable peace. The research into social

resilience and multi-level conflict dynamics integrates a gender per-

spective. This means that research examines gendered coping mecha-

nisms and women’s movements and peacebuilding agency on the

national and local level.

The project is headed by Associate Professor Jana Krause and funded

by an ERC Starting Grant, running from 2020-2025. We encourage

applicants to read about the project in the project proposal: Resili-

enceBuilding proposal.

The main purpose of the fellowship is to qualify researchers for

work in higher academic positions within their disciplines. Successful

candidates will make important contributions to the research environ-

ment of the project and the implementation of its objectives. This

includes (co)- organization of research activities and collaborations,

such as seminars, workshops, or co-editing project publications.

Qualification requirements

https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
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A comprehensive assessment of the applicant’s scientific qualifications

forms the basis of appointment.

Applicants must hold a degree equivalent to a Norwegian doctoral

degree (Ph.D) in Political Science or a closely related discipline before

taking up the post. For applicants who have yet to receive their

PhD degree, the Doctoral dissertation must have been submitted for

evaluation before the application deadline (January 5, 2021). Such

applicants should note the date of submission of their PhD in the

cover letter. Appointment is dependent on successful completion of

the public defense of the doctoral thesis.

The candidate should, in the cover letter (maximum 2 pages), briefly

explain how their research profile and agenda will contribute to the

overall goals of the ResilienceBuilding project. The applicant should

further detail additional suggested contributions in the form of one

or two research ideas in an accompanying research proposal (maximum

2 pages). The research proposal should outline a promising research

project that can be fulfilled in the course of four years.

Candidates with a high-quality publication, especially in a leading

peer-reviewed international journal, will have an advantage. Other

desired qualifications include research experience on the topics covered

in ResilienceBuilding and/or the countries (Nigeria, Central African

Republic, South Sudan, Kenya), fieldwork and survey research experi-

ence, general experience with previous systematic data collection

efforts, strong administrative and organizational skills, relevant aca-

demic and non-academic networks, very good command of English,

and programming and statistical software skills. Finally, the applicant’s

teaching experiences and qualifications and personal suitability for

the position will be taken into consideration.

Postdoctoral fellows who are appointed for a period of four years are

expected to acquire “basic pedagogical competency” in the course of

their fellowship period within the teaching duty component of 25%.

We offer

Salary according to “SKO 1352 postdoktor”, pay grade 59-67, NOK

526 000 –608 200 per year (approx. 52 000 – 61 000 Euro)

Budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support from the

department and faculty.

An academically stimulating and international working environment

A friendly and inclusive workplace

A good pension scheme through the Norwegian Public Service Fund

A good work-life balance and access to Norway’s excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

Postdocs can acquire pedagogical competency

Female postdocs can take part in the UiO Mentorprogram for

female postdocs

How to apply

The online application must include the following items:

A cover letter (max 2 pages, including statement of motivation, sum-

marizing research interests, and how the applicant will contribute to

ResilienceBuilding)

A project description (max 2 pages; if cover letter and project descrip-

tion are merged, the maximum is 4 pages)

A CV summarizing education, positions, research and pedagogical

experience, administrative experience, and other qualifying activities
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A complete list of publications (if not included in the CV)

Copies of educational certificates (academic transcripts only)

Up to 3 academic works that the applicant wishes to be considered

due to their quality or relevance of the projects. The 3 works should

include at least one single-authored piece

Names and contact details for two to three reference persons (name,

relation to candidate, e-mail, and phone number)

The application with attachments must be submitted in our electronic

recruiting system. Please follow the link “apply for this job” (https://

www.jobbnorge.no/en/available-jobs/job/194836/postdoctoral-

fellow-in-political-science-peace-and-conflict-research). Please note

that all documents should be in English, except for publications that

may also be in French. Foreign applicants are advised to attach an

explanation of their University’s grading system.

The application deadline is 5 January 2021. The screening and evalua-

tion of the candidates will begin immediately. Interviews will be held

in February. The position will be awarded from 1 August (or a

mutually-agreed upon date).

We aim to increase the diversity of backgrounds in our staff. We

especially encourage female researchers to apply.

Formal regulations

Please see the guidelines and regulations for appointments to Postdoc-

toral fellowships at the University of Oslo.

No one can be appointed for more than one Postdoctoral Fellow

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people with ethnic minority back-

grounds.

Contact information

Please direct all questions about the research project and research plan

to the Principal Investigator, Associate Professor Jana Krause, via

email jana.krause@stv.uio.no

Head of Department Professor Bjørn Erik Rasch (https://www.sv.

uio.no/isv/english/people/aca/berasch/index.html)

Questions regarding the electronic application should be directed to

HR Officer Helle Fritzsønn; helle.fritzsonn@sv.uio.no

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

The Department of Political Science is a part of the Faculty of Social

Sciences and conducts research, teaching and dissemination. The
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Department currently has 33 permanent academic staff members, 13

research fellows conducting PhDs, six postdoctoral fellows and ten

administrative employees. About 1100 students are currently enrolled

in Bachelor’s, Master’s and PhD study programmes in political science,

as well as the interdisciplinary Bachelor’s degree programmes in Inter-

national Studies and Public Administration and Leadership, and the

Master’s degree programme in Peace and Conflict Studies. The depart-

ment is the host of C-REX Center for Research on Extremism.

Start Date: Spring

Application Deadline: 1/5/2021

Date Posted: 11/9/2020

Salary: $50,000 - $59,999

eJobs ID: 8266

Hertie School
Rank: Assistant Professor of Sustainability

Subfield(s): Public Policy, Other, Open

Assistant Professor of Sustainability (f/m/div)

The Hertie School, Berlin

A European Professional School for Public Policy is recruiting an

Assistant Professor of Sustainability (f/m/div)

The Hertie School is recruiting an assistant professor working on key

sustainability topics such as climate, energy, or mobility and transport.

We particularly welcome scholars whose research covers regions

beyond Germany and Europe. This person should combine state-of-

the-art empirical, policy-relevant research with a teaching profile that

matches the needs of a public policy school.

Applicants for this position must have a doctoral degree relevant for

the position, or expect to have this degree by the start of employment.

We are looking for a candidate with a strong background in economics.

The successful candidate will be appointed as tenure-track Assistant

Professor with a six-year clock (two three-year contracts). The expected

start date is September 2021.

The Hertie School seeks faculty with demonstrated capacity for

research at the highest levels in their discipline through an established

record of publication in top outlets. We recruit faculty who will

create a climate that embraces excellence and diversity with a strong

commitment to high-quality teaching and innovative research of inter-

est to the international scholarly community and policy-makers. The

Hertie School strongly encourages applications from women and

underrepresented minorities.

Candidates are expected to work well in an interdisciplinary, interna-

tional environment with English as the language of instruction and

operation. The successful candidate will teach courses in the School’s

Master, Executive, and PhD programmes. This position will be based

in the School’s new Centre for Sustainability, and the successful

candidate will actively contribute to its research, outreach and teaching

activities. Collaboration with other new Centres of Competence of

the Hertie School is encouraged. Those are the Jacques Delors Centre,

the Centre for International Security, the Centre for Fundamental

Rights, the Centre for Digital Governance, and the Data Science Lab.

As a private non-profit university, endowed and supported by the

Hertie Foundation, the Hertie School offers an internationally com-

petitive salary as well as a paid sabbatical after every five semesters.
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We provide excellent working conditions with outstanding financial

and administrative support for research. The Hertie School is fully

embedded in Berlin’s vibrant research landscape and has close ties to

the top institutions of the European and international teaching and

research community.

The Hertie School is a diverse, international and lively community

located in the heart of Berlin. It takes a family friendly workplace

seriously. Under German law, there is standard paid leave for parents

after the birth of a child. For information about the Hertie School

visit www.hertie-school.org.

The deadline for the submission of applications is 6 December 2020.

To submit your application, please upload the requested docu-

ments here:

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-

professor-of-sustainability-fmdiv

For questions about the position, please contact Christian Flachsland,

Professor of Sustainability (flachsland@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie

School is an equal opportunity employer.

Please upload the documents in the following order:

Motivation letter

CV including publication list and the names of two references

A diversity statement of no more than one page

One or more writing samples.

Optional additional documents include teaching evaluations and a

research and/or teaching statement. Please have two references submit-

ted separately via Email to researchandfaculty@hertie-school.org.

Start Date: Fall 2021

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8253

University of Cambridge
Rank: 3 x 3-year Lecturers (Assistant Professors) Development

Studies

The Department of Politics and International Studies is seeking to

appoint three 3-year University Lecturers (i.e.Assistant Professors) in

Development Studies, based in the Centre of Development Studies,

from 1stSeptember 2021. The salary range is £41,526-£52,559.

The successful candidates will have a record of world-class research

and publications commensurate with theinternational reputation of

the University of Cambridge. Teaching responsibilities will include

contributing to the development, delivery, supervision and assessment

of courses in the interdisciplinary MPhil in Development Studies, as

well as supplementary teaching at the postgraduate and undergraduate

levels. Candidates should also demonstrate a willingness and ability

to contribute to the self-governance and administration of the Centre

and the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

- Doctorate in a relevant subject area (or clear evidence that completion

of such a doctorate is imminent);

www.apsanet.org/jobs
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv


Political Science Jobs December 2020

- Evidence of ability to engage in internationally recognised high-

level research in the Political Economy of Development, with publica-

tions in the leading outlets;

- Evidence of ability to teach Development Studies;

- Ability to play an effective and collegial role in the life and work

of the Centre and the Department. Please see the Further Particulars

online for additional specifics on the position at http://www.jobs.

cam.ac.uk/job/27283/.

Further information about the Centre and the Department can be

found at https://www.devstudies.cam.ac.uk/ and www.polis.cam.ac.

uk. Applications should be made online at http://www.jobs.cam.ac.

uk/job/27283/. References will be requested from short-listed candi-

dates. The closing date for this post is 1 January 2021.

Enquiries can be made to the chair of the committee Prof. Jason

Sharman (jcs207@cam.ac.uk). Interviews for shortlisted applicants

will be scheduled after the application close date. Enquiries about

applications should be addressed to Ms Louisa Bailey (lkb44@cam.a-

c.uk). Please quote reference UC24373 on your application and in

any correspondence about this vacancy.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 11/3/2020

Salary: $50,000 - $59,999

eJobs ID: 8248

Southern Illinois University, Carbondale
Rank: Assistant/Associate Professor of Africana Studies

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: African American Politics, Africa, Race & Ethnic

Politics

Southern Illinois University - Carbondale is accepting applications

for two positions (see below). These positions will be joint appoint-

ments with Africana Studies and another department in the College

of Liberal Arts. Political Scientists are encouraged to apply for this

joint position.

The Department of Africana Studies is accepting applications for two

positions at the rank of Assistant Professor and one position at the

rank of Assistant or Associate Professor. These positions are 9-month,

continuing, tenure track appointments.

Tenure will be housed in the Department of Africana Studies with

a joint appointment (49%) in either Anthropology, Art and Design,

Communication Studies, English, History, Languages, Cultures &

International Trade, Linguistics, Music, Philosophy, Political Science,

Sociology, or Theater.

The Department of Africana Studies is interested in building its

strengths in the Africana intellectual and cultural philosophy and/or

history and intersectional theory focusing on race, sexuality, and

nation. The College of Liberal Arts' broad goal in this search is to

impact multiple scholarly domains as outlined here.

Duties and Responsibilities:

Teach undergraduate and graduate courses; mentor undergraduate

and graduate students; maintain an active program of peer-reviewed

research/scholarship; contribute to curriculum development and other

forms of service in the Department of Africana Studies and in the

affiliated academic department.
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The selected individuals will contribute to the curriculum in Africana

Studies as well as that of the affiliated department(s), recruit and

mentor students interested in Africana Studies, and develop a strong

program of individual scholarship.

Minimum Qualifications:

Doctoral degree in Africana Studies or a related discipline is required.

Specialization will be broadly considered and includes but is not

limited to: African and/or African American history, culture, politics

and society, linguistics and languages; black feminism/womanist the-

ory/philosophy; black aesthetics; digital humanities; multicultural

competency; the African diaspora, and other areas.

ABD applicants may be considered if all doctoral degree requirements

will be completed by August 15, 2021. If not completed by that date,

a non-tenure track appointment may be offered (https://policies.siu.

edu/personnelpolicies/chapter2/ch2-faps/conting.php).

In addition to the PhD, applicants must demonstrate the following:

A potential to develop a strong program of individual scholarship

Evidence of an active research agenda

Teaching experience in Africana Studies or a related discipline

Commitment to working with students from diverse backgrounds

such as racial and ethnic minorities, women, individuals who identify

as LGBTQ+, individuals with disabilities, individuals from lower

income backgrounds, and/or first generation or otherwise underserved

college students.

For consideration at the rank of Associate Professor, applicants must

meet the minimal qualifications as listed and provide evidence of

excellence in teaching, peer-reviewed scholarly productivity, and

professional service.

Preferred qualifications

Preferred qualifications for all positions include a proficiency in an

African language, a heritage language of the African diaspora, French,

or Portuguese; evidence of securing external research/grant funding.

For the Assistant/Associate Professor position, a scholarly alignment

with History and/or Philosophy is preferred.

Required Documents: Cover Letter, Curriculum Vitae, Transcripts

Contact: Michael Molino

Contact Phone #: 618-453-5797

Contact Email: mmolino@siu.edu

Ad: https://jobs.siu.edu/job-details?jobid=11212

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/2/2020

Salary: Competitive

eJobs ID: 8246

Berry College
Rank: Assistant or Associate Professor

Subfield(s): American Government and Politics, Public Policy, Other

The Department of Political Science and International Affairs at

Berry College, a small, collegial department of scholars committed

to excellence in teaching and mentoring students, offers courses in

American government, comparative politics, international relations,

http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
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and political theory. We seek a scholar-teacher-mentor who will engage

our students in courses focusing on campaigns and elections, interest

groups, public opinion, or policy (with an American or a regional

focus) and is competent to teach social science research methods. We

hope to be joined by an innovative teacher who will create new courses

that add diversity to our curriculum and that invite students from

all disciplines into the study of political science and international

affairs. This Assistant/Associate Professor position begins in August

2021. The successful candidate will typically teach a 3-3 load, with

an upper-level course for majors and 2 sections of a course in our

Foundations Program (American National Government, Comparative

Politics, or Contemporary World Issues). We are especially interested

in candidates whose teaching and scholarship will add diversity to

the college curriculum and promote our values of equity, inclusion,

diversity, and respect for and service to others. The department’s

active and engaged teacher-scholars emphasize the development of

strong writing and critical thinking skills that prepare students for

entry into the workforce or for advanced study. Mentoring our stu-

dents as they develop personally and professionally is a high priority.

Candidates from historically underrepresented groups are especially

encouraged to apply for this position.

Minimum Qualifications: PhD required by August 2021. An active

research agenda, an interest in mentoring and guiding undergraduate

research, and a demonstrated commitment to teaching undergraduates

from a range of disciplines, cultures, and academic backgrounds is

essential.

Berry is a selective independent college of 2,100 located adjacent to

Rome, GA, midway between Atlanta, GA, and Chattanooga, TN.

Berry’s educational approach deliberately unites challenging academic

programs with practical work experience in a residential campus com-

munity that encourages faith and emphasizes caring for the needs of

others above self. This commitment to an “education of the head,

heart and hands” remains as relevant today as when our founder

instilled this ethic more than a century ago.

Nationally recognized for quality of learning and quality of life, Berry

offers first-rate undergraduate degree programs in the sciences, human-

ities, arts and human sciences, as well as undergraduate and master’s

level opportunities in business and teacher education. The College’s

stunning 27,000-acre campus affords opportunities that cannot be

duplicated elsewhere. Berry’s ongoing commitment is to provide

exceptional educational experiences to talented students from a wide

range of social and economic backgrounds.

The college provides benefit options with no employee costs for

medical, dental, disability, and life insurance, including spouse and

dependents at a reduced rate. An Equal Opportunity Institution,

Berry complies with all applicable laws and provisions prohibiting

discrimination in its educational and employment policies. Berry

respects the essential dignity of all individuals and accordingly hires

and promotes employees without regard to matters of personal identity

such as ethnicity, religion, gender, sexual orientation, and political

affiliation.

Berry College is committed to ensuring facilities, programs, services,

and activities are accessible to everyone, including those seeking

employment at Berry College. Inquiries about interview or workplace

accommodations are welcomed and can be directed to Wayne Phipps,

Director of Human Resources, at 706.290.2698.

Applicants should visit our employment website https://berry.

interviewexchange.com/static/clients/563BCM1/index.jsp and sub-

mit a curriculum vitae, a cover letter containing a summary of research
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and teaching interests and indicating commitment to the teacher-

mentor-scholar model, a transcript, three letters of reference, a teaching

statement that should articulate the candidate's teaching approach

and experience and goals, and a statement showing the candidate’s

commitment to the goals of equity, inclusion, and diversity in a

comprehensive college with a liberal arts core.

Review of applications will begin December 7, 2020 and materials

must be received by that date to ensure full consideration.

Persons applying for employment with Berry College are required to

submit a full national background check. Berry College is an Equal

Opportunity Employer.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/30/2020

Salary: $50,000 - $59,999

eJobs ID: 8240

University of Pennsylvania
Rank: Post-Doctoral Fellowship - Center for the Study of Ethnic-

ity, Race and Immigration (Penn)

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: Immigration Policy, Race & Ethnic Politics, Ameri-

can Politics

The Penn Center for the Study of Ethnicity, Race and Immigration

(CSERI) invites applications for a one-year postdoctoral research fel-

lowship in the social sciences (with a possible renewal for a second

year).

CSERI is a center initiative supported by the University of Pennsylva-

nia and the School of Arts and Sciences. In addition to this post-

doctoral fellowship, CSERI hosts visiting scholars and graduate stu-

dents, organizes workshops initiated by the Center’s Faculty Advisory

Council and affiliates, and supports graduate and undergraduate stu-

dent social science research at Penn.

The 2021-2022 CSERI Postdoctoral Research Fellow will help orga-

nize and participate in faculty/graduate student workshops, aid in the

evaluation of the progress of graduate students and undergraduates

receiving research grants, and collaborate with CSERI faculty affiliates

on research projects. However, the Fellow will largely have the oppor-

tunity to pursue their own research and participate more generally in

the intellectual life of the Penn community. There are no mandatory

teaching responsibilities, but the post-doc is expected to be in resi-

dence.

The stipend for the postdoctoral fellowship is $53,000 plus relevant

fees and health insurance. The position also provides $2,500 in

research support, with the opportunity to apply for additional funding.

Qualifications

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees in the social sciences in the last two years

(not earlier than 2019), or who expect to complete their degree by

July 2021.

Skills with statistical analysis, qualitative software, GIS, experimental

and other approaches are desirable, but not necessary.

Application Instructions

https://berry.interviewexchange.com/static/clients/563BCM1/index.jsp
https://berry.interviewexchange.com/static/clients/563BCM1/index.jsp
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Please submit all required materials through Interfolio: https://apply.

interfolio.com/79743

Documents to be uploaded:

1. Cover Letter

2. Title and Description of Proposed Research – No more than

1,500 words.

3. CV – Indicate experience with both qualitative and quantitative

research, experience with qualitative and statistical research soft-

ware (e.g. R, STATA, ATLAS/TI, Dedoose, etc.). List other fellow-

ships, funding and scholarships received, and all publications.

4. Writing Sample – An article or an excerpt of a book or dissertations

chapter (25-page limit).

5. Confidential Letters of Recommendation (two) – Referees should

be asked both to comment on your proposed project and to discuss

your qualifications and experience as a researcher.

To receive full consideration, applications and letters of recommenda-

tion should be received through Interfolio by December 21, 2020.

Review of applications will begin immediately after the submission

deadline, and final notifications are expected to go out by February

26, 2021. The starting date for this one-year Postdoctoral Research

Fellow appointment is negotiable but should be effective no later

than August 15, 2021.

https://web.sas.upenn.edu/cseri/opportunities/post-doctoral-

fellowship/

Start Date: Summer 2021

Application Deadline: 12/21/2020

Date Posted: 10/26/2020

Salary: $50,000 - $59,999

eJobs ID: 8216

Michigan State University
Rank: Assistant/Associate/Full Professor

Specializations: Immigration Policy, Race & Ethnic Politics, Reli-

gion & Politics

Michigan State University actively promotes a dynamic research and

learning environment in which qualified individuals of differing per-

spectives, and cultural backgrounds pursue academic goals with

mutual respect and shared inquiry.

The Department of Political Science at Michigan State University

seeks candidates for a 9-month academic year, tenure system Assistant

Professor, Associate Professor, or Professor in Minority Politics. The

position has a target start date of August 16, 2021. Special considera-

tion will be given to those with research and teaching (graduate and

undergraduate) interests in race and ethnicity, religion, gender, class

and inequality, or immigration in the U.S. context. The hire is part

of an ongoing initiative in Minority Politics in the College of

Social Science.

A successful candidate will have evidence of high-quality research, a

documented commitment to teaching, and a record of efforts to secure

external research funding. Successful candidates will have a promising

research agenda and strong analytical and empirical skills as well as

aspire to the highest standards of scholarship, professional activity,

and commitment to graduate and undergraduate education. Candi-

dates must currently have a Ph.D. or have completed the Ph.D. by

the date of hire.
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All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, citizenship, disability or protected veteran

status.

Please contact Eric Juenke (juenke@msu.edu), chair of the search

committee, with any questions.

Min. Qualifications: Candidates must have completed a PhD by the

date of hire. A successful candidate will be expected to have a promising

research agenda and strong analytical and empirical skills as well as

aspire to the highest standards of scholarship, professional activity,

and commitment to graduate and undergraduate education.

Required Materials: Interested applicants must apply for this position

via Michigan State University Careers Page. Please access the system

at https://careers.msu.edu. Applicants must submit a CV, cover letter,

research statement, teaching statement, two samples of written work,

and a diversity and inclusion statement (a statement addressing how

past/and or potential contributions to diversity and inclusion will

advance MSU’s commitment to inclusive excellence). Applicants must

provide contact information for three references. If applicants are

currently Assistant Professors or ABD applicants, please provide three

letters of recommendation. Letters may be sent to Rhonda Burns at

burnsr@msu.edu

To apply for this position please visit https://careers.msu.edu/ job

posting 677807.

Michigan State University is an affirmative action, equal opportunity

employer. Michigan State University is committed to achieving excel-

lence through cultural diversity. The University actively encourages

applications and/or nominations of women, persons of color, veterans

and persons with disabilities.

MSU is located in East Lansing, MI, with easy access to the state

capital, Lake Michigan, great school districts, and two large metropoli-

tan areas (Grand Rapids, Detroit). The University is pro-active in

exploring opportunities for employment for dual career couples, both

inside and outside the University. Information about MSU's dual

career support can be found at http://miwin.msu.edu/. ?

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: Competitive

eJobs ID: 8204

Dartmouth College
Rank: Postdoctoral Fellows – QSS

The Program in Quantitative Social Science (QSS) at Dartmouth

College is pleased to announce that it is searching for a postdoctoral

fellow for the 2020-21 academic year. QSS is an interdisciplinary

program that integrates modern statistical, computational, and mathe-

matical tools with social science questions. Fellows should be highly

motivated, collegial, and able to work independently on a research

agenda that is grounded in quantitative social science. We are especially

interested in candidates whose research agendas are closely related to

those of QSS-affiliated faculty and/or other scholars on campus (for

more, see e.g. https://qss.dartmouth.edu/people).

During the 2020-21 academic year, QSS fellows will participate in

the intellectual life of the program by interacting with each other,

https://web.sas.upenn.edu/cseri/opportunities/post-doctoral-fellowship/
https://web.sas.upenn.edu/cseri/opportunities/post-doctoral-fellowship/
https://web.sas.upenn.edu/cseri/opportunities/post-doctoral-fellowship/
https://web.sas.upenn.edu/cseri/opportunities/post-doctoral-fellowship/
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http://miwin.msu.edu/.
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with QSS faculty, and with undergraduate students pursuing a minor

or major in QSS. Fellows will also attend seminars and workshops

and are expected to present their own research on a regular basis.

There are many postdoctoral fellows at Dartmouth College, and QSS

fellows will be part of a large community on campus. Postdoctoral

fellows are guaranteed one year of funding with opportunities to

extend funding for an additional year.

The annual stipend for each QSS fellow is $50,000. Each fellow also

receives a one-time $5,000 account for equipment, travel, and research

materials. Fellows teach one course per year in Dartmouth’s quarter

system on a subject to be determined in consultation with the QSS

chair. Fellows may also have the opportunity to teach further courses

and would be compensated for any additional courses they choose to

teach (to be determined in consultation with the Associate Dean).

Dartmouth is highly committed to fostering a diverse and inclusive

population of students, faculty, and staff. QSS is especially interested

in applicants who are able to work effectively with students, faculty,

and staff from all backgrounds, including but not limited to: racial

and ethnic minorities, women, individuals who identify with LGBTQ

+ communities, individuals with disabilities, individuals from lower

income backgrounds, and /or first generation college graduates. Appli-

cants should state in their cover letter how their teaching, research,

service, and/or life experiences prepare them to advance Dartmouth’s

commitments to diversity, equity, and inclusion.

Requirements:

1. Ph.D. in any social science or related discipline, expected or granted

by September 2021.

2. Substantive interest in any social science field, with preference

given to candidates who demonstrate substantial overlap and interest

working with QSS faculty and affiliates or other Dartmouth faculty.

3. Research interests that strongly intersect statistical, computational,

or mathematical methods

4. A proven ability to work both independently and collaboratively

5. A demonstrated interest in interdisciplinary research

Application Materials:

1) A cover letter that is no longer than two pages

2) Curriculum vitae that includes all publications

3) Statement of research interests (two pages or fewer) that includes

a short description of the research the applicant would like to pursue

while in residence at Dartmouth

4) Names of specific Dartmouth faculty inside and outside QSS who

are of interest to the applicant

5) Three letters of reference

6) A published or unpublished journal-length manuscript written

in English

Applications will be reviewed starting on December 1, 2020. Interested

individuals can apply at the following URL: http://apply.interfolio.

com/80180

Contact for questions: Brendan Nyhan, nyhan@dartmouth.edu

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8202
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University of Chicago
Rank: Instructional Professor in Computational Social Science

Description

The Division of Social Sciences at the University of Chicago invites

applicants for a position as Instructional Professor (IP) in the MA

program in Computational Social Science (MACSS, macss.uchica-

go.edu) capable of teaching introductory courses in computer science

with applications in social scientific research.

This is a full-time, career-track teaching position. The start date is

flexible, and will fall between July 1 and September 1, 2021. The initial

two-year appointment is renewable with opportunity for promotion.

Appointments at the Assistant, Associate, and Full Instructional Pro-

fessor rank will be considered.

The IP will annually teach five courses, including some combination

of machine learning, modeling, simulation, data visualization, high

performance computing, cloud computing, application development,

or introductions to important programming languages (including R

or Python). Other courses may cover applied research across some

field or research problem in the social sciences.

In addition, the IP will advise MA students; advise a limited number

of MA theses as the primary supervisor; hire and manage teaching

assistants; help lead the MACSS Computation Workshop; contribute

to program admissions, staff hiring, and student recruitment; help

train our doctoral student preceptors; and contribute to the intellectual

life and administrative needs of the program.

The position includes support for professional development. The IP

will join a dynamic community of social science researchers.

Qualifications

Applicants must have a PhD in computer science, data science, sociol-

ogy, economics, political science, psychology, or a related discipline.

Industry experience is valued, but not required. The IP must have

the PhD must be in hand prior to the start date. Teaching experience

is required.

Application Instructions

Applicants must apply online at the University of Chicago's Interfolio

website at apply.interfolio.com/79998. The following materials must

be submitted: 1) a cover letter, outlining the applicant’s prior computa-

tional training, prior teaching or mentoring experience, and suggested

course offerings in our MA program; 2) a curriculum vitae; 3) an

article-length writing sample applying a computational research

design; 4) at least one course syllabus from prior teaching or with an

eye to future offerings; 5) course evaluations or other evidence of past

excellence in teaching or mentoring; and 6) three letters of reference.

Review of applications will begin on December 1 and will continue

until the position is filled or the search is closed.

This position will be part of the Service Employees International

Union.

Equal Employment Opportunity Statement

http://apply.interfolio.com/80180
http://apply.interfolio.com/80180
www.apsanet.org/jobs
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We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-702-1032 or email equalopportu-

nity@uchicago.edu with their request.

Start Date:
Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8190

University of Notre Dame
Rank: Faculty Positions in the Future of Work

The University of Notre Dame’s Keough School of Global Affairs

https://keough.nd.edu is seeking applications for two faculty positions

specializing in one or more dimensions of the complex and inter-

related ethical, economic, social and policy questions at the intersec-

tion of artificial intelligence, data science, automation and the future

of work.

The search is open rank, and extends to those whose professional

and/or academic background would qualify them as professors of

the practice, or as tenured/tenure-track scholars. In either case, the

successful candidate(s) will draw on and conduct research that has

direct application to questions of policy. The appointed candidate’s

specific responsibilities will depend on the nature and rank of the

appointment, but will include research, teaching, and public practice

components. Applicants for these positions may come from any rele-

vant field in economics, sociology, business, and/or public policy.

Experts in labor economics, the sociology of labor and related fields

are particularly encouraged to apply.

The successful candidate(s) will contribute to research and teaching

programs in the McKenna Center for Human Development and

Global Business https://keough.nd.edu/mckenna-center/. These two

positions are being posted as part of a wider cluster hiring process

that will include other faculty positions in technology ethics, data

analytics and other related fields related to the university’s commit-

ment to an integrated approach to the social and ethical dimensions

of technology and to advanced uses of data analytics. In that regard,

the successful candidate(s) will be affiliated with one or both of Notre

Dame’s related new initiatives: the Technology Ethics Center https://

techethics.nd.edu and the Lucy Family Institute for Data and Society

https://news.nd.edu/news/notre-dame-launches-new-lucy-family-

institute-for-data-society/.

This faculty search is inspired by the rapidly accelerating introduction

of digital and data-driven transformation that is driving major struc-

tural and social change. While offering many positive social benefits,
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this digital revolution is radically disrupting labor markets, and creat-

ing growing anxiety among working men and women about their

livelihood security and that of their children. In the face of such

dramatic change, how should society respond? How can this digital

revolution bring meaningful changes to society? What ethical ques-

tions must be posed and what policies put forward to mitigate any

social and economic fallout? Do we really appreciate the deeper exis-

tential meaning of work for individuals and families? Will the promise

of this new world of work enhance human dignity, reward and sense

of self or diminish it? Will the new opportunities for decent and

meaningful work in this new digital age keep pace with the demand

for good jobs? Is the gig economy and all the leisure it promises really

the basis for a decent livelihood and quality of life or will it only

increase stress and ensure a permanent condition of economic fragility

and economic insecurity? What new skills will be required to succeed

in this new labor force of the future? What role will governments

and companies need to play in ethically and responsibly managing the

transition to this post-industrial economy? These are but a sampling

of the kinds of questions scholars at the University of Notre Dame

will seek to answer through interdisciplinary research initiatives in

the coming years.

The successful candidate[s] will have outstanding records of achieve-

ment in research, teaching and/or public service and leadership in

program development. We seek complementary competencies in these

two positions, taken together, albeit within the context of the future

of work. The range includes quantitative and qualitative research

methods, data science and artificial intelligence, a demonstrated track

record of inter-disciplinary collaboration, and experience in translating

critical research into actionable policy propositions.

The balance of research, teaching and service/practice responsibilities

in the McKenna Center and the Keough School will reflect the

candidate’s specific qualifications and experience. Research in our

multi-disciplinary context will explore the future of work across sectors

and drive the formulation of appropriate public and private sector

strategies and policies for mitigating the most socially and economi-

cally deleterious effects of widespread digitization and automation.

Teaching in the Keough School curriculum will focus on topics rele-

vant to managing the transition to the digital future. These courses

will familiarize graduate and undergraduate students with the research

methods and data analytics central to understanding critical aspects

of this digital transition; engage students on its ethical, social, and

economic implications; and challenge students to delve into likely

social and economic challenges and consequences that may require

action by either state or private sector actors in the form of structural

or organizational change or policy remedies.

All application materials should be submitted through Interfolio

(https://apply.interfolio.com/79722). In addition to a cover letter

and Curriculum Vitae, applicants should submit the names of three

references. The search committee will only request letters of recom-

mendation for finalists. Nominations and inquiries may be sent via

email to:

Raymond Offenheiser, Search Committee Chair

Director, Pulte Institute for Global Development

Acting Director, McKenna Center for Human Development and

Global Business

Keough School of Global Affairs

University of Notre Dame

roffenhe@nd.edu

https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
https://apply.interfolio.com/79722
https://apply.interfolio.com/79722
https://apply.interfolio.com/79722
https://apply.interfolio.com/79722
https://apply.interfolio.com/79722
https://apply.interfolio.com/79722
www.apsanet.org/jobs
https://apply.interfolio.com/79722
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Review of applications will begin November 1, 2020, and will continue

until the position is filled. The position will close to new applications

on November 30, 2020.

Start Date: Fall 2021

Application Deadline: 11/30/2020

Date Posted: 10/14/2020

Salary: Competitive

eJobs ID: 8175

University of Pittsburgh
Rank: Assistant Professor – Latinx Politics

The Department of Political Science at the University of Pittsburgh

invites applications for a tenure-stream position at the level of Assistant

Professor in Latinx Politics, pending budgetary approval. We are

especially interested in candidates whose research focuses on under-

standing Latinx perspectives and experiences related to issues of migra-

tion, representation, voter attitudes, political behavior, and identity.

We seek candidates who would complement our current faculty’s

research and teaching strengths and will help strengthen the depart-

ment’s research program by broadening the perspectives, questions,

theories, methods, or sources of evidence used to study political behav-

ior and institutions, including those whose research employs civically

engaged or participatory scholarship within the Latinx community.

This search is part of the first stage of a three to five year-long

university-wide cluster hiring initiative in Latinx Studies. The success-

ful candidate will be expected to participate in that initiative, intended

to create a critical mass of scholars with expertise in Latinx studies

at the University. More detailed information about the Provost’s

Latinx cluster hiring initiative can be found here: https://www.provost.

pitt.edu/latinx-cluster-hire-initiative.

The starting date for the position is September 1, 2021. Successful

candidates are expected to engage in research, teaching, and service

that contributes to the department’s mission. Required qualifications:

applicants have or expect to have a Ph.D. in hand before the appoint-

ment begins, research interests related to Latinx politics, and demon-

strated ability or potential to publish high-quality scholarship. Pre-

ferred qualifications: research interests related to migration, represen-

tation, voter attitudes, political behavior, and identity; demonstrated

commitment or potential to contribute to equity and inclusion.

Applications should include a cover letter, curriculum vitae, statement

of research and teaching interests, two or three writing samples, teach-

ing evaluations (if available), a brief description of how your research,

teaching or service demonstrates a commitment to diversity and inclu-

sion, and a minimum of three letters of reference; references will receive

email notification with instructions about submitting their letters.

Please apply online at: https://facultysearch.as.pitt.edu/apply/index/

Mjk3.

DEADLINE EXTENDED TO NOVEMBER 20, 2020. In order to

ensure full consideration, applications must be received by the

extended date. The review of applications will continue until the

position is filled.

The Political Science Department telephone number is (412) 648-

7290; the contact e-mail address is wynn2@pitt.edu.

Start Date: Fall 2021

Application Deadline: 11/20/2020
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Date Posted: 10/8/2020

Salary: Negotiable

eJobs ID: 8156

Stanford University
Rank: HAI Junior Fellow/Assistant Faculty (Research)

The Institute for Human-Centered Artificial Intelligence (HAI) at

Stanford University invites applications for a fixed-term Assistant

Professor (Research) faculty position. The appointment is for a non-

renewable term of five years, beginning in September 2021. The

selected candidate will be appointed in an appropriate disciplinary

department (e.g., Communications, Computer Science, History, Phi-

losophy, Psychology, Sociology), and will be a Junior Fellow of the

Stanford Institute for Human-Centered Artificial Intelligence.

We are seeking applicants from all areas of research related to artificial

intelligence, spanning theoretical foundations, systems, software,

applications, and human or societal impact. We are particularly inter-

ested in researchers working at the frontiers of artificial intelligence

and other disciplines, including but not limited to the humanities,

business, education, law, medicine, and physical and social sciences.

Applicants must have received a PhD prior to the start of the appoint-

ment, must show outstanding promise in research, and must have a

strong commitment to teaching. A successful candidate will be

expected to teach one course per year at the graduate and/or undergrad-

uate levels and will be provided generous research support.

Further information about the HAI Institute can be found at https://

hai.stanford.edu.

Application Requirements:

? All applications should include a curriculum vita, a list of publica-

tions, and brief (3 page total) statements of research and teaching inter-

ests.

? Applicants should submit the names and contact information of at

least four references.

Please apply online Academic Jobs Online. You will need to create

an AJO account if you do not already have one. Questions should

be directed to the Search Committee Chair via electronic mail to

HAI-Search@stanford.edu.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2021

Date Posted: 10/7/2020

Salary: Negotiable

eJobs ID: 8151

New York University
Rank: Postdoctoral Associate - NYU Center for Social Media

and Politics

The NYU Center for Social Media and Politics studies the influence

of social media on politics, and develops new and innovative ways to

measure such influence. Postdocs work on projects that could include:

analyzing the behavior of bots in elections, working with survey data

merged with respondents’ social media behavior, analyzing Facebook

data made available through the Social Science One program, identify-

ing which users are most influential in online networks, examining

https://facultysearch.as.pitt.edu/apply/index/Mjk3.
https://facultysearch.as.pitt.edu/apply/index/Mjk3.
https://facultysearch.as.pitt.edu/apply/index/Mjk3.
https://facultysearch.as.pitt.edu/apply/index/Mjk3.
www.apsanet.org/jobs
https://hai.stanford.edu.
https://hai.stanford.edu.
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the impact of YouTube and other sites on news consumption of

individuals, the spread of disinformation through social media plat-

forms, and studying how and what individuals learn from social media

during the 2020 U.S. election campaign.

We are looking for a postdoc with a strong research background and

advanced technical skills. Experience with research in one or more of

the following areas is desirable: active learning, deep learning, or

machine learning. A Ph.D. degree in Computer Science, Data Science,

Statistics, or a social science field with a background in machine

learning and data science is required.

The directors of the Center for Social Media and Politics are actively

seeking a diverse group of students, engineers, postdocs, faculty collab-

orators, and staff, and encourage applicants from all backgrounds to

apply. We believe in the importance of diversity as a key to the long

range, health, and vibrancy of the field, as well as its ability to create

a more stimulating intellectual environment.

This is initially a one year position, with the potential for renewal

up to three years.

CSMaP consists of three core faculty directors covering fields of

Political Science, Computer Science, and Computational Biology, as

well as software engineers, data scientists, PhD students in both Politi-

cal Science and Data Science, affiliated faculty at NYU and other

institutions, and undergraduates. The lab maintains a broad research

agenda with many projects moving forward simultaneously. Recent

publications and/or working papers have centered on the consumption

of fake news, the distribution of media consumption by individuals,

the links shared by IRA Troll accounts in the 2016 US election, how

(competitive) authoritarian regimes respond to online opposition, and

the prevalence of hate speech on Twitter.

The Postdocs will work with the faculty directors and others to

conduct cutting edge research: analyzing data using tools of modern

machine learning, designing data collection schemes, developing and

testing new algorithms, and producing code and writing up results.

Postdocs are expected to participate in co-authoring multiple lab

papers.

Feel free to contact any of the faculty directors for more information:

Rich Bonneau (rb133[at]nyu.edu), Jonathan Nagler (jonathan.nagler-

[at]nyu.edu), or Joshua Tucker (joshua.tucker[at]nyu.edu).

Application URL: http://apply.interfolio.com/78575

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/30/2020

Salary: $60,000 - $69,999

eJobs ID: 8127

Yale University
Rank: Postdoctoral Fellowships with the Leitner Program on

Effective Democratic Governance at Yale, 2021-22

Yale University’s Leitner Program on Effective Democratic Gover-

nance housed at the Jackson Institute for Global Affairs is seeking

applications for a Postdoctoral Associate with strong economics train-

ing and quantitative methods. The Postdoctoral Associate will work

with a Yale group led by professors Frances Rosenbluth and Ian

Shapiro in analyzing regulation, employment practices, and market

outcomes, principally for OECD countries.
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This is a full-time position. The Postdoctoral Associate will spend

fifty percent of their time working collaboratively on this project and

the other fifty percent pursuing their own research.

The appointment period will run for twelve months, starting in July

2021. Fellows will be expected to be in full-time residence at Yale

for the duration of their appointment.

Applicants should submit a cover letter, CV, one page description of

research plans, and two letters of recommendation. All information

from the applicant should be submitted electronically through

Interfolio at http://apply.interfolio.com/79312 .

Compensation includes a salary of $65,000 for the duration of the

appointment, health insurance, and other benefits afforded to postdoc-

toral associates at Yale. For more information see https://your.yale.

edu/enroll#pda .

Review of applications will begin on December 1, 2020 and will

continue until the position is filled.

For questions concerning this search, please contact larisa.satara@

yale.edu

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/29/2020

Salary: $60,000 - $69,999

eJobs ID: 8116

Pepperdine University
Rank: Assistant Professor of International Studies

The International Studies and Languages Division of Pepperdine

University's Seaver College of Letters, Arts, and Sciences seeks applica-

tions for a tenure track appointment as an Assistant Professor of

International Studies (with a specialization in African Studies) begin-

ning August 1, 2021. The ability to teach courses in at least two of

the following areas is preferred: African politics, African culture and

society, ethnicity in Africa, comparative politics, or comparative politi-

cal economy. A Ph.D. in Political Science, Anthropology, or Sociology

is required. Candidates should demonstrate exceptional interest and

effectiveness in teaching and mentoring undergraduate students. Can-

didates should also have the ability to establish a productive research

program. The ability to engage students in their scholarly work would

be a plus.

Pepperdine University is a private Christian university overlooking

the Pacific Ocean in Malibu, California. Faculty, staff and students

partner to support Pepperdine's Christian Mission. Pepperdine is

committed to valuing diversity and inclusion among our students and

faculty. Applicants of color are particularly encouraged to apply.

Please submit all application materials at apply.interfolio.com/78908.

Review of candidates' application materials will begin on November

9th, 2020, and will continue until the search is closed.

Contact:

Dr. George Carlsen (george.carlsen@pepperdine.edu)

http://apply.interfolio.com/78575
www.apsanet.org/jobs
https://your.yale.edu/enroll
https://your.yale.edu/enroll
https://your.yale.edu/enroll
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Divisional Dean of International Studies and Languages

Pepperdine University

24255 Pacific Coast Highway

Malibu, CA 90263

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $80,000 - $89,999

eJobs ID: 8105

Michigan State University
Rank: Assistant Professor-Tenure System

Assistant Professor-Tenure System

The Education Policy program within the Department of Educational

Administration seeks one 9-month, tenure-track assistant professor

who specializes in policy implementation. We are looking for a new

colleague who shares our program’s commitment to contributing

rigorous empirical research to local, state, national, and international

policy conversations. In particular, we seek a colleague who will diver-

sify our current faculty’s strengths and areas of research.

We seek applicants who utilize qualitative or mixed methodological

approaches to address policy implementation questions. Applicants

must have a strong record of scholarship and teaching that focuses

on the policy process, policy implementation, and educational equity

and who specialize in K-12 or higher education policy. Priority will

be placed on applicants whose scholarship (1) address issues of equity

and adequacy in implementation, (2) engages a range of policy stake-

holders including policy makers, district/school/institutional leaders,

and local, state, and national organizations focused on improving

education, and (3) examines policies and practices that are critical to

current and ongoing policy conversations.

This position will support our program’s goal to increase our focus

on implementation. Beginning in the 2021-2022 school year we will

be offering a new concentration in education science with a key

component rooted in policy implementation. The new faculty member

will participate in the development of a new IES-funded interdiscipli-

nary doctoral training program in education policy implementation

and efficacy and will mentor students from across the university who

participate in the program.

The department is particularly interested in candidates who have

experience working with diversity, equity, and inclusion in education

and demonstrated commitment to improving educational outcomes

for all students.

Our nationally ranked program is home to 7 faculty members and

approximately 30 doctoral students pursuing a wide range of questions

related to education policy. The Education Policy faculty includes a

number of prominent national and international leaders who are

excited to support an early career colleague to be a highly successful

policy scholar and teacher. The Education Policy program is housed

in MSU’s acclaimed Department of Educational Administration,

alongside programs in in K12 Educational Administration and Higher,

Adult, and Lifelong Education. Situated in an institution committed

to access and outreach, Education Policy faculty and students are

deeply committed to addressing local, state, national, and international

educational policy. Building on our collective strengths, we seek to

add a new and unique voice to our program.
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Required Degree:

Doctorate

Minimum Requirements:

• Earned doctoral degree prior to start date and a record of accom-

plishments consistent with appointment as an assistant professor

at a research-intensive institution.

• Doctorate in education policy, public policy, public administration,

political science, sociology, implementation sciences, or other

related field.

• Record of or potential for an outstanding scholarly publication

record.

• Ability to mentor doctoral students in the area of implementation

research, specifically in collaboration with external stakeholders.

• Strong methodological training in and ability to teach graduate

level qualitative methods including at least one or more of: case

studies, interviewing, or process tracing.

• Ability to teach graduate level courses in education policy, policy

implementation, and policy evaluation.

• A research agenda that promotes equitable educational opportunities

for all students, especially those historically marginalized by institu-

tions of education and by policy.

• Collaboration skills and willingness to work on a new IES grant-

funded doctoral training program in education science.

Desired Qualifications

• Experience working with a range of education stakeholders on policy

related issues.

• Strong methodological training in and ability to teach mixed meth-

ods including, but not limited to, survey development and analysis

and mediation analyses.

• Record of or potential for grant supported research.

• Experience working with research-policy or research-practice part-

nerships.

Required Application Materials:

Online application via careers.msu.edu is required, see posting

#673144. Interested candidates should submit a letter of application,

curriculum vitae, an empirical writing sample that is relevant to the

position as outlined in the call, and names and contact information

of three references.

Special Instructions:

We invite inquiries from potentially interested candidates to any of

the search committee members:

Rebecca Jacobsen, Co-chair (Associate Professor of Education Policy),

rjacobs@msu.edu

Katharine Strunk, Co-chair (Clifford E. Erickson Distinguished Pro-

fessor of Education Policy and, by courtesy, Economics), kstrunk@

msu.edu

Terah Venzant Chambers (Professor of Educational Administration

and Associate Dean for Equity and Inclusion), terah@msu.edu

Scott Imberman (Professor of Economics and Education Policy),

imberman@msu.edu Sarah Reckhow (Associate Professor of Political

Science), reckhow@msu.edu

Kris Renn (Professor of Higher, Adult, and Lifelong Learning and

Associate Dean of Undergraduate Studies for Student Success

Research), renn@msu.edu

Sandy Frost Waldron (PhD Student in Education Policy), waldro41@

msu.edu John Yun (Associate Professor of Educational Administra-

tion), jyun@msu.edu

www.apsanet.org/jobs
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Michigan State University is an affirmative action, equal opportunity

employer. Michigan State University is committed to achieving excel-

lence through cultural diversity. The university actively encourages

applications and/or nominations of women, persons of color, veterans

and persons with disabilities.

Start Date: Fall

Date Posted: 9/23/2020

Salary: Competitive

eJobs ID: 8088

Brown University
Rank: Assistant, Associate or Full Professor of Philosophy

The Philosophy Department invites applications for one position,

tenured or tenure track, effective July 2021. AOS: Political philosophy,

philosophy of social science, philosophy of economics, philosophical

political economy, philosophy of rational choice theory, or related

areas. AOC: Open. Graduate and undergraduate teaching, with the

usual advising and administrative responsibilities. The successful can-

didate will also be a member of Brown’s Political Theory Project,

which is committed to diverse approaches to conceptual problems,

including both normative and empirical interests, concerning policies

and practices, ideas and institutions that make societies free, prosper-

ous, and fair. Interests in political economy and interdisciplinary

research are therefore desiderata for this position. We seek candidates

who contribute to diversity and/or have demonstrated support for

diversity and inclusion through their teaching and research. Candi-

dates are asked to include in their teaching dossier a statement of

how their teaching is designed with an eye to contributing to an

inclusive educational environment. A similar contribution from one’s

research can also be cited if relevant. Review of applications will begin

on November 1, 2020.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/10/2020

Salary: Competitive

eJobs ID: 8039

Brown University
Rank: Assistant, Associate or Full Professor of Philosophy

The Philosophy Department invites applications for one position,

tenured or tenure track, effective July 2021. AOS: Political philosophy,

philosophy of social science, philosophy of economics, philosophical

political economy, philosophy of rational choice theory, or related

areas. AOC: Open. Graduate and undergraduate teaching, with the

usual advising and administrative responsibilities. The successful can-

didate will also be a member of Brown’s Political Theory Project,

which is committed to diverse approaches to conceptual problems,

including both normative and empirical interests, concerning policies

and practices, ideas and institutions that make societies free, prosper-

ous, and fair. Interests in political economy and interdisciplinary

research are therefore desiderata for this position. We seek candidates

who contribute to diversity and/or have demonstrated support for

diversity and inclusion through their teaching and research. Candi-

dates are asked to include in their teaching dossier a statement of

how their teaching is designed with an eye to contributing to an

inclusive educational environment. A similar contribution from one’s

research can also be cited if relevant. Review of applications will begin

on November 1, 2020. http://apply.interfolio.com/76709

X : 58720$SOAP

12-01-20 23:30:20

Page 131
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 131

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/10/2020

Salary: Competitive

eJobs ID: 8040

Hamilton College
Rank: Assistant Professor of Government or Philosophy

The Government and Philosophy Departments at Hamilton College

invite applications for a tenure-track position at the rank of Instructor

or Assistant Professor, beginning July 1, 2021. We seek candidates

in philosophy or political theory with particular expertise in the norma-

tive, ontological, social, and/or political implications of digital technol-

ogy. Priority will be given to candidates who can demonstrate success-

ful collaboration and interdisciplinary thinking. We are open to candi-

dates who can engage in any of the following areas of research:

the ethical and ontological implications of artificial intelligence; the

implications of artificial intelligence and Big Data for justice, privacy,

and issues of inclusion, bias, and marginalization; the impact of digital

technology on democratic values and discourses; transhumanism as

a technological, normative, and political perspective; what digital

technology and human-computer interactions mean for human iden-

tity and for individual rights and liberty; how digital technology

centralizes or disperses political power; or how digital technology

impacts our relationship with the natural world and our conception

of environmental responsibility. Candidates are also expected to add

pedagogically-appropriate digital technologies and applications in

the classroom.

We seek candidates committed to fostering an inclusive, diverse com-

munity. Candidates who are ABD will be considered, although candi-

dates with a Ph.D. are preferred. The teaching load for this position

is four courses during the first year and five courses thereafter.

Candidates should submit a cover letter, CV, research statement,

teaching portfolio, and writing sample via Interfolio at http://apply.

interfolio.com/78354. Applications should include evidence of com-

mitment to or experience in teaching and working with diverse student

populations, either in a cover letter or in a separate statement. We

will solicit letters of reference from candidates who are selected to

move on to the second stage of the search.

Questions regarding the search may be directed to Prof. Sharon Rivera

(Government) or Prof. Russell Marcus (Philosophy), Search Commit-

tee Co-Chairs, at srivera@hamilton.edu or rmarcus1@hamilton.edu.

Our review of applications will begin on November 1, 2020.

Hamilton (www.hamilton.edu) is a residential liberal arts college

located in upstate New York. Applicants with dual-career considera-

tions can find other Hamilton and nearby academic job listings,

as well as additional information, at https://www.hamilton.edu/dof/

faculty-development/resources-for-prospective-or-new-faculty/

opportunities-for-spouses-or-partners (Opportunities for Spouses or

Partners). The position comes with a competitive salary and research

and travel support.

Hamilton College is an affirmative action, equal opportunity employer

and is committed to diversity in all areas of the campus community.

Hamilton provides domestic partner benefits. Candidates from under-

represented groups in higher education are especially encouraged to

apply.

http://apply.interfolio.com/76709
www.apsanet.org/jobs
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
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Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8022

New York University - Abu Dhabi
Rank: Post-Doctoral Researcher in Political Science - Division

of Social Science

The Division of Social Science at New York University Abu Dhabi

seeks to appoint a Post-Doctoral Researcher in Political Science start-

ing September 2021. Later start dates are also possible. Appointments

will be for two academic years, renewable for one additional academic

year, conditional on a satisfactory evaluation of performance.

The Social Science Division is keen on increasing diversity among

faculty and postdoctoral fellows and especially encourages women and

underrepresented minorities to apply.

Here is the link to apply:

http://apply.interfolio.com/77968

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7989

Texas A&M University
Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a non-tenure track, instructional assistant

professor in the area of international political economy, to work in

the School’s teaching site in Washington, D.C. The position will be

for a period of two-years, with the possibility of renewal. The start

date for this position will be January 1, 2021. The successful candidate

will teach five courses per academic year in a professional master’s

degree program in international policy – two sections of the required

course on the global economy and three other elective courses to be

determined in consultation with the department head. A reasonable

amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments

in the Bush School of Government and Public Service. Additional

information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-

ment with a specialization in the sub-field of international political

economy to be considered.

Applicants with additional expertise in the intersection of international

political economy and international security issues, and/or expertise

in the politics and political economy of a particular world region, are

particularly encouraged to apply.
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Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three

letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

http://apply.interfolio.com/77968
http://apply.interfolio.com/76363.
www.apsanet.org/jobs
http://apply.interfolio.com/76363.
https://apol-recruit.ucsd.edu/JPF02537
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Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

Florida International University
Rank: Judicial Politics Instructor

Subfield(s): American Government and Politics, Public Law, Other

Florida International University is Miami’s public research university,

focused on student success. According to U.S. News and World

Report, FIU has 42 top-50 rankings in the nation among public

universities. FIU is a top U.S. research university (R1), with more

than $200 million in annual expenditures. FIU ranks 15th in the

nation among public universities for patent production, which drives

innovation, and is one of the institutions that helps make Florida the

top state for higher education. The Next Horizon fundraising cam-

paign is furthering FIU’s commitment to providing students Worlds

Ahead opportunities. Today, FIU has two campuses and multiple

centers, and supports artistic and cultural engagement through its

three museums: Patricia & Phillip Frost Art Museum, the Wolfsonian-

FIU, and the Jewish Museum of Florida-FIU. FIU is a member of

Conference USA, with more than 400 student-athletes participating

in 18 sports. The university has awarded more than 330,000 degrees

to many leaders in South Florida and beyond. For more information

about FIU, visit www.fiu.edu.

The Department of Politics and International Relations at Florida

International University in Miami, Florida invites applications to

fill a full-time Instructor position in Judicial Politics. The teaching

assignment is eight courses per academic year, and the successful

candidate will be expected to regularly teach Constitutional Law,

Judicial Process, and the Supreme Court, in addition to other courses

in judicial politics. The anticipated starting date is August 12, 2021.

Candidates should have a Ph.D. in Political Science and/or a J.D.

with relevant teaching experience.

Qualified candidates are encouraged to apply to Job Opening ID

521003 at facultycareers.fiu.edu and include the following as part of

their application: (1) curriculum vitae, (2) cover letter, (3) statement

of teaching philosophy and teaching interests, including a description

of your experiences in sustaining a commitment to diversity and

inclusion, (4) two sample syllabi, (5) teaching evaluations, and (6)
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the names, titles, and email addresses of three persons sending letters

of recommendation. Candidates should upload all application materi-

als as a single pdf file. To receive full consideration, applications and

required materials should be received by December 1, 2020. Review

will continue until the position is filled. If you have any questions,

please contact the Department of Politics and International Relations

at pir@fiu.edu.

The Department is home to more than 1,600 undergraduate majors,

almost 100 graduate students, and 38 faculty (see pir.fiu.edu). Situated

in the School of International and Public Affairs (see sipa.fiu.edu),

faculty enjoy opportunities to work with colleagues in seven other

departments (Criminal Justice, Economics, Global & Sociocultural

Studies, History, Modern Languages, Public Administration and Reli-

gious Studies) as well as SIPA’s centers and institutes (i.e., the African

and African Diaspora Studies program, the Center for the Administra-

tion of Justice, the Cuban Research Institute, the Jack D. Gordon

Institute for Public Policy and Citizenship Studies, the Global Energy

Security Forum, the Jewish Studies Program, the Latin American and

Caribbean Center, Miami-Florida Jean Monnet European Studies

Program, and Middle East Studies).

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 3/6/2020

Salary: Competitive

eJobs ID: 7794

POLITICAL THEORY
Loyola University, Chicago
Rank: Tenure-Track Assistant Professor of Political Science

(Political Theory)

2020-21 Search in the College of Arts and Sciences

Department of Political Science

Tenure-Track Assistant Professor, Political Theory

Job Title: Tenure-Track Assistant Professor of Political Science (Politi-

cal Theory)

Background: The Department of Political Science in the College

of Arts and Sciences at Loyola University Chicago (LUC) invites

applications for a full-time tenure-track position at the rank of Assist-

ant Professor, for academic year 2021-22.

As part of a University-wide, multiyear hiring initiative designed to

diversify the faculty, the department seeks applicants with expertise in

Political Theory. We are searching for diverse and qualified applicants

whose research contributes to the development of Democratic Theory

or explores normative and historical questions regarding Political Jus-

tice. Of particular interest is work in areas including, but not limited

to, political economy, health or the environment, inequality and

distribution, punishment and violence, or identity politics. Innovative

research in comparative political theory or the history of political

thought will also be prioritized. As an urban-based Department of

Political Science dedicated to mentoring a diverse student body, many

of whom come from under-represented and under-served populations,

we especially encourage applications from candidates from under-

represented groups. We also encourage applications from scholars

committed to interdisciplinarity (i.e., working with colleagues across

different subfields and disciplines) and the successful pursuit of exter-

nal grants. The successful candidate will be joining a department with

https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
http://www.fiu.edu.
www.apsanet.org/jobs
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more than 20 full-time faculty members, over 600 majors and 100

minors, and four graduate programs (BA/MA, MA/JD, MA, and

PhD). For more information about the department, please visit its

website at http://www.luc.edu/politicalscience/index.shtml

Duties and Responsibilities: The successful applicant can expect to

teach an introductory course on Political Theory on a regular basis;

upper-level undergraduate courses on topics such as Democratic The-

ory, Contemporary Political Thought, and Political Justice on a rotat-

ing basis; and the occasional graduate seminar. Successful candidates

may also develop special topics courses in conversation with the

Department Chair and according to departmental needs. Additionally,

they will be expected to support the department's student-related

programming and academic advising according to the practices of the

department and to serve on departmental and university committees

as designated by the Department Chair. The successful candidate is

expected to pursue a strong research program, including the pursuit

of external grants.

Minimum Qualifications: The candidate will have a Ph.D. in Political

Science at the time of appointment. Candidates for the position

must clearly demonstrate the potential for excellence in research and

teaching and have a record of (or clear potential for) distinguished

scholarship, grant-funded research, and student mentorship. Experi-

ence working or conducting research in the specialty area of Political

Theory is desirable. The candidate should be willing to support the

mission of LUC and the goals of a Jesuit Catholic Education.

Special Instructions to Applicants: Candidates should submit to www.

careers.luc.edu (1) a brief letter of interest; (2) a current Curriculum

Vitae; (3) a statement outlining the applicant’s research agenda; (4)

a statement on teaching experience; and (5) a statement addressing

past and/or potential contributions to mentoring a diverse student

body through research, teaching and other channels and engaging a

diverse community through scholarship and service. Applicants should

also arrange for three recommendations from individuals prepared to

speak to their professional qualifications for this position, especially

in terms of scholarship, teaching and mentorship, to be submitted

electronically to the above website (letter writers will receive an elec-

tronic prompt from LUC). Candidates may forward additional materi-

als related to teaching excellence and samples of scholarly publica-

tions to:

Robert Mayer, Ph.D., Search Committee Chair

Department of Political Science

Loyola University Chicago

1032 W. Sheridan Road

Chicago, Illinois 60660

Review of applications will begin on January 15, 2021 and continue

until the position is filled.

LUC is an Equal Opportunity/Affirmative Action employer with a

strong commitment to hiring for our mission and diversifying our

faculty. The University seeks to increase the diversity of its professori-

ate, workforce and undergraduate and graduate student populations

because broad diversity – including a wide range of individuals who

contribute to a robust academic environment – is critical to achieving

the University’s mission of excellence in education, research, educa-

tional access and services in an increasingly diverse society. Therefore,

in holistically accessing the many qualifications of each applicant, we

would factor favorably an individual’s record of conduct that includes

experience with an array of diverse perspectives, as well as a wide

variety of different educational, research or other work activities.

Among other qualifications, we would also factor favorably experience
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overcoming or helping others overcome barriers to an academic career

or degrees.

As a Jesuit Catholic institution of higher education, we seek candidates

who will contribute to our strategic plan to deliver a transformative

education in the Jesuit tradition. To learn more about LUC’s mission,

candidates should consult our website at www.luc.edu/mission. For

information about the university’s focus on transformative education,

they should consult our website at www.luc.edu/transformativeed.

Start Date: Fall 2021

Date Posted: 11/30/2020

Salary: Competitive

eJobs ID: 8339

University of Cambridge
Rank: 3-year Lecturer (Assistant Professor) Political Theory

The Department of Politics and International Studies is seeking to

appoint a 3-year University Lectureship (i.e. Assistant Professor) in

Political Theory starting 1st September 2021. The salary range is

£41,526-£52,559.

The successful candidate will have a record of research publications

commensurate with the international reputation of the University of

Cambridge. Primary teaching responsibilities will include contributing

to the development, delivery and supervision of graduate teaching the

MPhil in Politics and International Studies and undergraduate Politi-

cal Theory, but the candidate will also be expected to contribute

across the Department’s teaching responsibilities in providing at least

40 hours of lectures and seminars annually plus small-group supervi-

sions. Candidates should demonstrate a willingness and ability to

contribute to the self-governance of the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

• Doctorate in a relevant subject area (or clear evidence that comple-

tion of such a doctorate is imminent);

• Evidence of ability to publish research on Political Theory in the

leading international scholarly outlets;

• Evidence of ability to teach in the MPhil in Politics and Interna-

tional Studies as well as undergraduate Political Theory papers;

• Ability to play an effective and collegial role in the life and work

of the Department;

Further information about the Department can be found at www.

polis.cam.ac.uk

Please see further information and apply via the link http://www.

jobs.cam.ac.uk/job/27282/

References will be requested from short-listed candidates. The closing

date for this post is 1 January 2021.

We particularly welcome applications from women and /or candidates

from a BME background for this vacancy as they are currently under-

represented at this level in the Department.

Enquiries can be made to the chair of the committee Prof. Duncan

Bell (dsab2@cam.ac.uk). Interviews for shortlisted applicants will be

scheduled after the application close date. Enquiries about applications

should be addressed to Ms Louisa Bailey (lkb44@cam.ac.uk). Please

quote reference UE24372 on your application and in any correspond-

ence about this vacancy. The University actively supports equality,

http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
www.apsanet.org/jobs
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
http://www.jobs.cam.ac.uk/job/27282/
http://www.jobs.cam.ac.uk/job/27282/
http://www.jobs.cam.ac.uk/job/27282/
http://www.jobs.cam.ac.uk/job/27282/
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diversity and inclusion and encourages applications from all sections

of society.

Start Date: Fall 2021

Application Deadline: 1/1/2021

Date Posted: 11/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8318

CUNY-City College of New York
Rank: Postdoctoral fellow

Post-Doctoral Fellow of Politics & International Affairs

The Hamilton Initiative at The City College of New York-CUNY

invites applications for the Jerome Levy Postdoctoral Fellowship in

Politics and International Affairs, beginning in the Fall of 2021.

Housed in the Department of Political Science, the Hamilton Initia-

tive exists to encourage serious and open engagement with the Western

political and philosophic tradition. While the position is open with

respect to research areas, we are particularly interested in candidates

able to teach courses in the Western canon of political thought and/

or International Relations. The teaching load will be three courses

per academic year, on topics to be agreed with the Department Chair

based on the Fellow’s expertise and the Department’s needs. The

Postdoctoral Fellow will also be expected to participate actively in

the Hamilton Initiative’s activities and contribute to its administration

as needed.

The position is for a duration of one academic year, renewable for

one more year. Salaries are competitive and commensurate to living

costs in New York City. A PhD degree (in hand or expected by the

beginning of the 2021-22 academic year) is a required qualification.

We will begin reviewing applications on January 15, 2021 and con-

tinue until the position is filled. Applicants should submit a letter of

interest, CV, sample course syllabi and teaching evaluations, copy of

graduate transcript(s), and a sample(s) of professional writing (pub-

lished work preferred). Candidates should also include a cover letter

describing how their teaching, scholarship, mentoring and/or service

might contribute to a college community that includes a commitment

to diversity as one of its core values.

Please submit application materials to Jenifer Roman, jroman@ccny.-

cuny.edu

For any questions please contact the Department Chairman, Daniel

DiSalvo, at ddisalvo@ccny.cuny.edu, or the program Co-Director,

Carlo Invernizzi Accetti at: caccetti@ccny.cuny.edu

Located in the Hamilton Heights section of Harlem in Manhattan,

City College is one of the most diverse institutions of higher education

in the nation with some 90 languages spoken on campus. Access and

excellence are its core values.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/16/2020

Salary: Competitive

eJobs ID: 8289
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St. Joseph's College
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Politi-

cal Theory

Specializations: Developing Nations, Foreign Policy, Latino Politics

St. Joseph’s College, a mission-driven liberal arts college with campuses

in Patchogue, Long Island and the Clinton Hill area of Brooklyn,

invites applications for a full-time tenure-track position in Political

Science at the rank of assistant professor. The position requires teach-

ing on both campuses. Start date is September 2021. Preference will

be given to candidates with expertise in comparative government and

international relations. The teaching load is 4 classes per semester.

Applicants must show promise in scholarship along with excellence

in teaching. Candidates are asked to submit their material as one

PDF document.

Ph.D. in Political Science required by date of hire.

Send cover letter, curriculum vitae, teaching statement, letters of

recommendation, and student evaluations before December 7 to:

politicalscience@sjcny.edu

Professor Raymond D’Angelo, Chair

Department of Social Sciences

St. Joseph’s College

245 Clinton Avenue

Brooklyn, NY 11205

718.940.5747

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/13/2020

Salary: Competitive

eJobs ID: 8288

Sewanee: The University of the South
Rank: Post-Doc in Political Theory

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in political theory to begin

August 2021. The position is for one year, renewable for a second.

The Department is also hiring for a postdoctoral position in public

policy, so academic couples are welcome to apply.

Candidates must demonstrate a strong commitment to excellence in

teaching and research productivity appropriate to the rank of appoint-

ment. The teaching load is reduced to three courses per year. New

faculty members have opportunity for teaching mentoring through the

Center for Teaching and designing community engagement curricula

through collaboration with the Carnegie-recognized Office of Com-

munity Engagement, In addition to the ability to teach introductory

courses in political theory, we are particularly interested in candidates

who can teach upper-level courses in their area of specialization and

connect them to our existing major concentrations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

www.apsanet.org/jobs
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on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is

historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4430. Eli-

gibility for employment is contingent upon successful prescreening.

For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8277

University of Oslo
Rank: PhD Research Fellowship in Political Science (peace and

conflict research)

Subfield(s): Political Theory, Other, Administration

Job description

The Department of Political Science hereby announces two vacant

positions for PhD Research Fellowships (SKO 1017). The appoint-

ment is for a period of four years with a 25% teaching requirement.

In the Department, teaching is organized into five sections: public

policy and administration, comparative politics, political theory, inter-

national politcs, and research methods. The succesful applicants will

work as PhD Fellows on the project &quot;ResilienceBuilding: Social

Resilience, Gendered Dynamics, and Local Peace in Protracted Con-

flicts&quot;, funded by the European Research Council. Candidates

will be part of the Faculty's PhD programme, and the work performed

will be expected to lead to a PhD in Political Science.

The ResilienceBuilding project investigates the causes and conse-

quences of social resilience in protracted armed conflicts, with a focus

on Nigeria, Central African Republic, South Sudan and Kenya. It

asks how civilians and communities develop social resilience and adapt

to conflict dynamics in ways that prevent or mitigate violence, how

they maintain resilience and prevent renewed vulnerability to conflict

re-escalation, and how social resilience impacts peacebuilding and

development. The project further focuses on interlinking national

and local dynamics of communal conflict and civil war to study the

potential and limitations of international and local peacebuilding
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efforts and barriers to sustainable peace. The research into social

resilience and multi-level conflict dynamics integrates a gender per-

spective. This means that research examines gendered coping mecha-

nisms, variation in gender relations across areas differently affected

by conflict, and women’s movements and peacebuilding agency on

the national and local level.

The project is headed by Associate Professor Jana Krause and funded

by an ERC Starting Grant, running from 2020-2025. We encourage

applicants to read about the project in the project proposal.

Qualification requirements

Essential

A Master’s degree in political science or closely related discipline. To

be appointed to the position, the prior education must be equivalent

of five years at the university level in Norway in a relevant field, with

two years (120 credits) at the master's level. In case of completion of

a shorter MA degree, extra course work on the graduate level and other

research training and experience may be taken into consideration.

Successful candidates must document top grades and an MA Thesis

of high quality.

Excellent oral and written English language skills. The PhD thesis

will be written in English.

Ability to work independently as well as in a team, and willingness

to contribute to administrative and organizational project tasks, such

as the organization of workshops, conferences, and other research and

outreach collaborations.

Applicants must submit a doctoral research plan of up to 3000 words

outlining one or more of the topics studied in ResilienceBuilding in

relation to one or more of the country case studies (Nigeria, Central

African Republic, South Sudan, Kenya). The research plan should

specify the problems to be studied, motivation and relevance, the

research methods to be used, and - if relevant - prior related research

experience. Successful applicants should expect to further develop their

research plan with inputs from the project leader and the research team.

For more information please see Guidelines for application and admis-

sion

Desired

In addition, candidates with some of the following qualifications will

be at an advantage: (1) Knowledge of politics or research experience

in one of the project’s country cases and willingness to conduct

fieldwork in at least one of them; (2) language skills relevant for

conducting research in one of the four countries (e.g. French for

the Central African Republic) (3) methodological competencies and

training in qualitative and quantitative research methods (particularly

interviewing, survey research, statistics), and (4) personal suitability

and motivation for working within the project.

In evaluating applications, academic and personal qualifications and

the PhD research outline will be given more weight than other discipli-

nary and general qualifications. The intention is to recruit the candi-

date who has the best prospects for developing into an excellent

researcher and for contributing to the project’s research agenda and

outputs over the coming 4-year period.

We offer

Salary NOK 482 200 – 526 000 per annum depending on qualifica-

tions in a position as PhD Research Fellow (position code 1017)

A pleasant, stimulating and international working environment

https://jobs.sewanee.edu/postings/4430.
www.apsanet.org/jobs
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Attractive welfare benefits and a generous pension agreement, in

addition to Oslo’s family-friendly environment with its rich opportu-

nities for cultural and outdoor activities

A travel and research budget for field research and participation in

conferences and workshops

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordale and accessible childcare

PhD Fellows may acquire pedagogical competency

How to apply

The application must include

A cover letter statement of motivation and research interests, explain-

ing why the candidate is well prepared for pursuing this PhD project

A PhD research plan (max.3000 words)

A CV (summarizing education, previous positions, academic and other

relevant work)

A Copy of the Master’s dissertation

Copies of transcripts: All applicants must submit their Master’s degree

diploma and transcript(s), preferably together with a class distribution

of grades. The transcript must specify the grade achieved on the

Master’s thesis.

An official explanation of the grading and credit system at your

university translated into ECTS-credits

Names and contact details for two reference persons (name, relation

to candidate, e-mail, and phone number)

The application with attachments must be delivered in our electronic

recruiting system. Please follow the link “apply for this job”(https://

www.jobbnorge.no/en/available-jobs/job/195580/phd-research-

fellowship-in-political-science-peace-and-conflict-research). Please

note that all documents should be in English.

When evaluating the application, emphasis will be given to the research

project plan and the applicants academic and personal prerequisites

to carry out the project.

The deadline for applications is 5 January 2021. Online interviews

will take place between 8 and 12 February 2021. The position will

start on 1 August 2021 (or a mutually agreed-upon date).

Formal regulations

Please see the guidelines and regulations for appointments to Research

Fellowships at the University of Oslo.

No one can be appointed for more than one PhD Research Fellowship

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The appointment may be shortened/given a more limited scope within

the framework of the applicable guidelines on account of any previous

employment in academic positions.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

Contact information

Please direct all questions about the research project and research plan

to the Principal Investigator, Associate Professor Jana Krause, via

email jana.krause@stv.uio.no
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Head of Department Professor Bjørn Erik Rasch (https://www.sv.

uio.no/isv/english/people/aca/berasch/index.html)

Questions regarding the electronic application should be directed to

HR Officer Helle Fritzsønn; helle.fritzsonn@sv.uio.no

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

The Department of Political Science is a part of the Faculty of Social

Sciences and conducts research, teaching and dissemination. The

Department currently has 33 permanent academic staff members, 13

research fellows conducting PhDs, six postdoctoral fellows and ten

administrative employees. About 1100 students are currently enrolled

in Bachelor’s, Master’s and PhD study programmes in political science,

as well as the interdisciplinary Bachelor’s degree programmes in Inter-

national Studies and Public Administration and Leadership, and the

Master’s degree programme in Peace and Conflict Studies. The depart-

ment is the host of C-REX Center for Research on Extremism.

Start Date: Spring

Application Deadline: 1/5/2021

Date Posted: 11/9/2020

Salary: $50,000 - $59,999

eJobs ID: 8265

University of Oslo
Rank: Postdoctoral Fellow in Political Science (peace and con-

flict research)

Specializations: Political Behavior, Science & Technology, Con-

flict Processes

Job description

The Department of Political Science wants to recruit one excellent

social scientist with a background from Political Science or a closely

related field. The successful applicant will work fulltime as a Postdoc-

toral Fellow in the ERC project ‘ResilienceBuilding: Social Resilience,

Gendered Dynamics, and Local Peace in Protracted Conflicts’, funded

by the European Research Council. The appointment is for a period

of four years with a 25% teaching requirement. This means that 75%

of the working time over four years is devoted to research.

The ResilienceBuilding project investigates the causes and conse-

quences of social resilience in protracted armed conflicts, with a focus

on Nigeria, Central African Republic, South Sudan and Kenya. It

asks how civilians and communities develop social resilience and adapt

to conflict dynamics in ways that prevent or mitigate violence, how

they maintain resilience and prevent renewed vulnerability to conflict

re-escalation, and how social resilience impacts peacebuilding and

development. The project further focuses on interlinking national

and local dynamics of communal conflict and civil war to study the

potential and limitations of international and local peacebuilding

efforts and barriers to sustainable peace. The research into social

resilience and multi-level conflict dynamics integrates a gender per-

spective. This means that research examines gendered coping mecha-

nisms and women’s movements and peacebuilding agency on the

national and local level.

https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
www.apsanet.org/jobs
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The project is headed by Associate Professor Jana Krause and funded

by an ERC Starting Grant, running from 2020-2025. We encourage

applicants to read about the project in the project proposal: Resili-

enceBuilding proposal.

The main purpose of the fellowship is to qualify researchers for

work in higher academic positions within their disciplines. Successful

candidates will make important contributions to the research environ-

ment of the project and the implementation of its objectives. This

includes (co)- organization of research activities and collaborations,

such as seminars, workshops, or co-editing project publications.

Qualification requirements

A comprehensive assessment of the applicant’s scientific qualifications

forms the basis of appointment.

Applicants must hold a degree equivalent to a Norwegian doctoral

degree (Ph.D) in Political Science or a closely related discipline before

taking up the post. For applicants who have yet to receive their

PhD degree, the Doctoral dissertation must have been submitted for

evaluation before the application deadline (January 5, 2021). Such

applicants should note the date of submission of their PhD in the

cover letter. Appointment is dependent on successful completion of

the public defense of the doctoral thesis.

The candidate should, in the cover letter (maximum 2 pages), briefly

explain how their research profile and agenda will contribute to the

overall goals of the ResilienceBuilding project. The applicant should

further detail additional suggested contributions in the form of one

or two research ideas in an accompanying research proposal (maximum

2 pages). The research proposal should outline a promising research

project that can be fulfilled in the course of four years.

Candidates with a high-quality publication, especially in a leading

peer-reviewed international journal, will have an advantage. Other

desired qualifications include research experience on the topics covered

in ResilienceBuilding and/or the countries (Nigeria, Central African

Republic, South Sudan, Kenya), fieldwork and survey research experi-

ence, general experience with previous systematic data collection

efforts, strong administrative and organizational skills, relevant aca-

demic and non-academic networks, very good command of English,

and programming and statistical software skills. Finally, the applicant’s

teaching experiences and qualifications and personal suitability for

the position will be taken into consideration.

Postdoctoral fellows who are appointed for a period of four years are

expected to acquire “basic pedagogical competency” in the course of

their fellowship period within the teaching duty component of 25%.

We offer

Salary according to “SKO 1352 postdoktor”, pay grade 59-67, NOK

526 000 –608 200 per year (approx. 52 000 – 61 000 Euro)

Budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support from the

department and faculty.

An academically stimulating and international working environment

A friendly and inclusive workplace

A good pension scheme through the Norwegian Public Service Fund

A good work-life balance and access to Norway’s excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

Postdocs can acquire pedagogical competency
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Female postdocs can take part in the UiO Mentorprogram for

female postdocs

How to apply

The online application must include the following items:

A cover letter (max 2 pages, including statement of motivation, sum-

marizing research interests, and how the applicant will contribute to

ResilienceBuilding)

A project description (max 2 pages; if cover letter and project descrip-

tion are merged, the maximum is 4 pages)

A CV summarizing education, positions, research and pedagogical

experience, administrative experience, and other qualifying activities

A complete list of publications (if not included in the CV)

Copies of educational certificates (academic transcripts only)

Up to 3 academic works that the applicant wishes to be considered

due to their quality or relevance of the projects. The 3 works should

include at least one single-authored piece

Names and contact details for two to three reference persons (name,

relation to candidate, e-mail, and phone number)

The application with attachments must be submitted in our electronic

recruiting system. Please follow the link “apply for this job” (https://

www.jobbnorge.no/en/available-jobs/job/194836/postdoctoral-

fellow-in-political-science-peace-and-conflict-research). Please note

that all documents should be in English, except for publications that

may also be in French. Foreign applicants are advised to attach an

explanation of their University’s grading system.

The application deadline is 5 January 2021. The screening and evalua-

tion of the candidates will begin immediately. Interviews will be held

in February. The position will be awarded from 1 August (or a

mutually-agreed upon date).

We aim to increase the diversity of backgrounds in our staff. We

especially encourage female researchers to apply.

Formal regulations

Please see the guidelines and regulations for appointments to Postdoc-

toral fellowships at the University of Oslo.

No one can be appointed for more than one Postdoctoral Fellow

period at the University of Oslo.

According to the Norwegian Freedom of Information Act (Offentleg-

lova) information about the applicant may be included in the public

applicant list, also in cases where the applicant has requested non-dis-

closure.

The University of Oslo has an agreement for all employees, aiming

to secure rights to research results etc.

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people with ethnic minority back-

grounds.

Contact information

Please direct all questions about the research project and research plan

to the Principal Investigator, Associate Professor Jana Krause, via

email jana.krause@stv.uio.no

Head of Department Professor Bjørn Erik Rasch (https://www.sv.

uio.no/isv/english/people/aca/berasch/index.html)

www.apsanet.org/jobs
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
https://www.sv.uio.no/isv/english/people/aca/berasch/index.html
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Questions regarding the electronic application should be directed to

HR Officer Helle Fritzsønn; helle.fritzsonn@sv.uio.no

About the University of Oslo

The University of Oslo is Norway’s oldest and highest ranked educa-

tional and research institution, with 28 000 students and 7000

employees. With its broad range of academic disciplines and interna-

tionally recognised research communities, UiO is an important con-

tributor to society.

The Department of Political Science is a part of the Faculty of Social

Sciences and conducts research, teaching and dissemination. The

Department currently has 33 permanent academic staff members, 13

research fellows conducting PhDs, six postdoctoral fellows and ten

administrative employees. About 1100 students are currently enrolled

in Bachelor’s, Master’s and PhD study programmes in political science,

as well as the interdisciplinary Bachelor’s degree programmes in Inter-

national Studies and Public Administration and Leadership, and the

Master’s degree programme in Peace and Conflict Studies. The depart-

ment is the host of C-REX Center for Research on Extremism.

Start Date: Spring

Application Deadline: 1/5/2021

Date Posted: 11/9/2020

Salary: $50,000 - $59,999

eJobs ID: 8266

McMaster University
Rank: Assistant or Associate Professor Tenure Track

Rank: Assistant or Associate Professor Tenure Track

AOS: Philosophy of Law. The department will also consider social

or political philosophers whose research forefronts law and legal insti-

tutions.

AOC: Open

McMaster University is located on the traditional territories of the

Haudenosaunee and Mississauga Nations and, within the lands pro-

tected by the Dish with One Spoon wampum agreement.

The Department of Philosophy at McMaster University seeks to hire

a philosopher of law at the rank of Assistant or Associate Professor,

Tenure Track. The department will also consider social or political

philosophers whose research forefronts law and legal institutions. We

understand philosophy of law broadly to include not only general

jurisprudence but also philosophical work focused on particular areas

of law, including, but not limited to: constitutional law, criminal law,

contract law, discrimination law, human rights law, international law,

labor law, property law, and tort law. We are especially interested in

scholars with expertise in feminist jurisprudence, Indigenous law, or

the law as it relates to race. The normal teaching load in the Philosophy

Department is 2 courses per term (4 per academic year), plus gradu-

ate supervision.

The successful applicant must demonstrate a record of excellence in

teaching and research and a willingness and ability to: (1) contribute

actively to the Department’s undergraduate program in Justice, Politi-

cal Philosophy and Law; (2) supervise MA and PhD graduate students;

(3) help build and sustain McMaster’s existing institutional connec-

tions through the Ontario Legal Philosophy Partnership, as well as

its already strong working relationships with nearby law schools, and;

(4) support the collegial atmosphere and intellectual life of the depart-

ment. The successful applicant must have or be very near completion
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of a doctorate in philosophy or subject matter directly related to the

position (e.g., law with a specialization in philosophy or political

science with a specialization in political theory) by the time of the

appointment.

For information about the Department of Philosophy, see https://

philos.humanities.mcmaster.ca.

The diversity of our workforce is at the core of McMaster’s innovation

and creativity and strengthens our research, teaching and service excel-

lence. Our department believes that diversity is essential to achieving

academic and scholarly excellence and engaging our diverse student

body and intellectual community.

In keeping with its Statement on Building an Inclusive Community

with a Shared Purpose, McMaster University strives to embody the

values of respect, collaboration and diversity, and has a strong commit-

ment to employment equity. The University seeks qualified candidates

who share our commitment to equity, diversity and inclusive excel-

lence, and we welcome applications from women, persons with disabil-

ities, First Nations, Métis and Inuit peoples, members of racialized

communities (“visible minorities”), and LGBTQ+ persons.

How to Apply:

• Submit a letter of application together with a curriculum vitae,

writing sample, research statement, statement of teaching interests

and philosophy (including evidence of teaching effectiveness).

• Submit a brief statement describing any contributions made or

planned in relation to advancing equity, diversity and inclusive

excellence in teaching, research or service within higher education,

community-based or other profession settings (2-page maximum)

• Applicants should submit contact information for three potential

referees from whom confidential letters of assessment can be

obtained.

• Application materials must be submitted through the University’s

electronic portal: workingatmcmaster.ca/careers/ (Job Opening #

34484).

• Complete applications received by November 29, 2020 are assured

of full consideration. However, the position will remain open until

it is filled.

Direct queries about the position to philjob@mcmaster.ca.

Job applicants requiring accommodation to participate in the hiring

process should contact the Office of the Dean of Humanities at [905-

525-9140 ext. 26546] to communicate accommodation needs.

All qualified applicants are encouraged to apply; however, Canadian

citizens and permanent residents will be given priority for the position.

To comply with the Government of Canada’s reporting requirements,

the University gathers information about applicants’ status as either

a permanent resident of Canada or Canadian citizen. Applicants need

not identify country of origin or current citizenship; however, all

applications must include one of the following statements:

Yes, I am a citizen or permanent resident of Canada

No, I am not a citizen or permanent resident of Canada

We invite all applicants to complete a brief Diversity Survey.

The survey takes approximately two minutes to complete. All ques-

tions are voluntary, with an option to decline to answer. All informa-

tion collected is confidential and will be used to support efforts to

www.apsanet.org/jobs
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broaden the diversity of the applicant pool and to promote a fair,

equitable and inclusive talent acquisition process.

Inquiries about the Diversity Survey may be directed to hr.empequ-

ity@mcmaster.ca.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8147

University of Virginia
Rank: Postdoctoral Research Associate and Lecturer

The Program on Constitutionalism and Democracy (PCD) in the

Department of Politics at the University of Virginia invites applica-

tions for a Postdoctoral Research Associate and lecture position. PCD’s

mission is to promote scholarship and undergraduate teaching that

is informed by political theory and that focuses on the American

political tradition. PCD is directed by Professors James W. Ceaser

and Rita Koganzon. For more information about the program, please

consult our website at http://pcd.virginia.edu.

Postdoctoral Research Associates will conduct their own research,

participate in PCD programming, and teach one undergraduate course

per semester, either &quot;The American Political Tradition&quot;

(PLAP 2250) or &quot;American Political Economy&quot; (PLAP

3500). These courses require as background a concentration in politi-

cal theory and/or an approach to American politics focusing on Ameri-

can political thought and American political development. The oppor-

tunity to teach an advanced seminar on a specialized topic may also

be available.

Applicants must complete all requirements for their PhD, including

a successful defense, prior to start date.

The initial appointment is for 1 year; however, the appointment may

be renewed for an additional year contingent upon available funding

and satisfactory performance. The position is available starting from

January 2021 or August 2021.

Pay is competitive, and benefits are included.

APPLICATION DEADLINE: Applications will be reviewed on a

rolling basis, with those arriving by December 1, 2020 receiving

priority attention. The University will perform background checks

on all new hires prior to employment.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0018923 (or through Workday for internal

applicants). Full URL: https://uva.wd1.myworkdayjobs.com/en-US/

UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-

and-Lecturer--Program-on-Constitutionalism-and-Democracy_

R0018923-1. Complete the application, and attach the following:

***Please note that all required documents MUST be uploaded in

the “resume” box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

REQUIRED DOCUMENTS:
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Cover letter - addressing why you are interested in this position,

how your experience has prepared you and demonstrated experience

working with underrepresented groups.

Curriculum vitae

Brief statement of research interest

Writing sample (no more than 25 pages)

Contact information for three references.

For questions about the position, please contact Rita Koganzon, at

rk7fp@virginia.edu. For questions about the application process, please

contact Nicole Robinson, Faculty Search Advisor, at nr7f@virgini-

a.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/19/2020

Salary: Competitive

eJobs ID: 8187

Stanford University
Rank: Postdoctoral Fellow

Specializations: Political Theory, Political Philosophy & Theory,

Normative Political Theory

For 2021-22, the McCoy Family Center for Ethics in Society at

Stanford seeks to appoint up to four postdoctoral fellows. Selected

fellows will be designated as General Ethics Fellows, Interdisciplinary

Ethics Fellows, or Embedded EthiCS Fellows. While the three types

of fellows have some distinct training opportunities and responsibili-

ties, they all form a common community and participate together in

the Center’s intellectual life. All applicants will be considered for each

type of fellowship that is relevant to their research interests and do

not need to tailor their application for one of the three fellowship

opportunities.

Applicants for all of the positions below must have normative training

and hold a Ph.D. in Philosophy or Political Science. Scholars with a

Ph.D. in Law will also be considered so long as their work focuses

on ethical dimensions of public policy or law.

General Ethics Fellowship

Our longstanding postdoctoral program is open to candidates with

substantial normative research in any area within philosophy or politi-

cal science. For 2021 22, we are especially interested in candidates

with research interests in inequality, global justice, democratic theory,

and environmental ethics. But we welcome all applicants with strong

normative interests. General Ethics Fellows participate in the intellec-

tual life of the Center (attend weekly workshops; events; professional

training opportunities), teach one class per year, interact with under-

graduates in the Ethics in Society Program, and contribute to an

interdisciplinary ethics community across the campus.

Interdisciplinary Ethics Fellowship

This program is rooted in the Center’s commitment to bringing

ethical reflection to bear on pressing social problems. Addressing many

of these problems in normative work involves knowledge of the social

sciences, law, engineering, and the life sciences. To that end, fellows

in this program are matched with an interdisciplinary research center

on campus through which they can engage with empirically-oriented

scholars. We are especially interested in candidates with research

interests in artificial intelligence for our partnership with the Stanford

Institute for Human-Centered Artificial Intelligence (HAI). We are

https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
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also interested in candidates with research interests in biomedical

ethics or bioengineering for partnerships with other centers. Fellows

will participate in the regular intellectual life of the Center for Ethics

in Society and of the partner center (e.g., attend weekly workshops;

events; professional training opportunities), interact with undergradu-

ates in the Ethics in Society Program, teach one class per year, and

contribute to an interdisciplinary ethics community across the campus.

Fellows and partner centers will be selected based on the natural

match between their work. Applicants do not need to tailor their

application for a particular partner center.

Embedded Ethics Fellowship

Stanford Embedded EthiCS, entering its second year, is a collaborative

program that embeds the teaching of ethics into Stanford’s core under-

graduate computer science curriculum. Working in collaboration with

CS faculty and graduate students, the fellows will have responsibility

for (a) working with CS faculty and students to develop course materi-

als, (b) teaching the modules across three to six courses, (c) providing

pedagogical training for Course Assistants in CS, and (d) participating

in the intellectual life of the Center for Ethics and HAI. We seek

applicants with a Ph.D. in philosophy, political science, or law who

have substantive normative training, and who are enthusiastic to work

with computer scientists to develop ethics modules. Ideal candidates

need not have a computer science background but should have signifi-

cant teaching experience, some mathematical training, and experience

with cross- disciplinary research or teaching.

Appointment Requirements and Application Details

For all three types of fellowships, the appointment term is Sept. 1,

2021 to Aug. 31, 2022. The initial term may be renewed for an

additional year. Applicants must have completed all requirements for

their Ph.D. by June 30, 2021. Candidates must also be no more than

three years from the awarding of their degree (i.e., September 2018).

Stanford University is an equal opportunity employer and is commit-

ted to increasing the diversity of its scholarly community. We welcome

applications from women and members of minority groups, as well

as others who would bring additional dimensions to the university's

research and teaching missions. Salary is competitive.

Applicants should submit a cover letter, CV, a writing sample (no

more than 25 pages double-spaced), three letters of recommendation,

a one-page research statement (single spaced), and list of classes they

have taught and/or are prepared to teach. Additional materials will

not be considered. All applicants will be considered for all three types

of fellowships, and finalists will be consulted about whether they

may be designated as an Interdisciplinary Ethics, General Ethics, or

Embedded EthiCS fellow.

Applications will be collected via Interfolio. Applications will not be

accepted by email. Please visit the Center’s website for information

about how to submit your materials: https://ethicsinsociety.stanford.

edu/postdocs/application-process

If you have questions, please email ethics_submissions@stanford.edu.

Application Due Date: December 2, 2020.

Start Date: Fall 2021

Date Posted: 10/16/2020

Salary: Competitive

eJobs ID: 8184
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Political Theory Project Brown University
Rank: Postdoctoral Research Associate

The Political Theory Project (PTP) at Brown University will be

appointing up to two Postdoctoral Fellows. Post-doctorates must have

received their PhD’s within the past three years. Salary is competitive.

Appointments are for one year, renewable for a second year based on

satisfactory performance and the availability of funds. Postdoctoral

fellows will pursue their own research, participate in PTP working

groups, and teach one seminar course per year. In addition to a CV,

three confidential letters of reference, and writing sample, applications

should include a cover letter describing how their research fits within

the mission of the PTP. We seek candidates who contribute to diversity

and/or have demonstrated support for diversity and inclusion through

their teaching and research. Candidates are asked to include in their

teaching dossier a statement of how their teaching is designed with

an eye to contributing to an inclusive educational environment. A

similar contribution from one’s research can also be cited if relevant.

Details about the Project’s research and pedagogical missions can be

found at https://ptp.brown.edu/. Applications received by November

30, 2020 will be assured of full consideration.

https://apply.interfolio.com/79054

Start Date: Summer 2021

Date Posted: 10/14/2020

Salary: Competitive

eJobs ID: 8174

Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

https://ethicsinsociety.stanford.edu/postdocs/application-process
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apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

Brown University
Rank: Assistant, Associate or Full Professor of Philosophy

The Philosophy Department invites applications for one position,

tenured or tenure track, effective July 2021. AOS: Political philosophy,

philosophy of social science, philosophy of economics, philosophical

political economy, philosophy of rational choice theory, or related

areas. AOC: Open. Graduate and undergraduate teaching, with the

usual advising and administrative responsibilities. The successful can-

didate will also be a member of Brown’s Political Theory Project,

which is committed to diverse approaches to conceptual problems,

including both normative and empirical interests, concerning policies

and practices, ideas and institutions that make societies free, prosper-

ous, and fair. Interests in political economy and interdisciplinary

research are therefore desiderata for this position. We seek candidates

who contribute to diversity and/or have demonstrated support for

diversity and inclusion through their teaching and research. Candi-

dates are asked to include in their teaching dossier a statement of

how their teaching is designed with an eye to contributing to an

inclusive educational environment. A similar contribution from one’s

research can also be cited if relevant. Review of applications will begin

on November 1, 2020.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/10/2020

Salary: Competitive

eJobs ID: 8039

Brown University
Rank: Assistant, Associate or Full Professor of Philosophy

The Philosophy Department invites applications for one position,

tenured or tenure track, effective July 2021. AOS: Political philosophy,

philosophy of social science, philosophy of economics, philosophical

political economy, philosophy of rational choice theory, or related

areas. AOC: Open. Graduate and undergraduate teaching, with the

usual advising and administrative responsibilities. The successful can-

didate will also be a member of Brown’s Political Theory Project,

which is committed to diverse approaches to conceptual problems,

including both normative and empirical interests, concerning policies

and practices, ideas and institutions that make societies free, prosper-

ous, and fair. Interests in political economy and interdisciplinary

research are therefore desiderata for this position. We seek candidates

who contribute to diversity and/or have demonstrated support for

diversity and inclusion through their teaching and research. Candi-

dates are asked to include in their teaching dossier a statement of

how their teaching is designed with an eye to contributing to an

inclusive educational environment. A similar contribution from one’s

X : 58720$SOAP

12-01-20 23:30:20

Page 142
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs142

research can also be cited if relevant. Review of applications will begin

on November 1, 2020. http://apply.interfolio.com/76709

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 9/10/2020

Salary: Competitive

eJobs ID: 8040

Hamilton College
Rank: Assistant Professor of Government or Philosophy

The Government and Philosophy Departments at Hamilton College

invite applications for a tenure-track position at the rank of Instructor

or Assistant Professor, beginning July 1, 2021. We seek candidates

in philosophy or political theory with particular expertise in the norma-

tive, ontological, social, and/or political implications of digital technol-

ogy. Priority will be given to candidates who can demonstrate success-

ful collaboration and interdisciplinary thinking. We are open to candi-

dates who can engage in any of the following areas of research:

the ethical and ontological implications of artificial intelligence; the

implications of artificial intelligence and Big Data for justice, privacy,

and issues of inclusion, bias, and marginalization; the impact of digital

technology on democratic values and discourses; transhumanism as

a technological, normative, and political perspective; what digital

technology and human-computer interactions mean for human iden-

tity and for individual rights and liberty; how digital technology

centralizes or disperses political power; or how digital technology

impacts our relationship with the natural world and our conception

of environmental responsibility. Candidates are also expected to add

pedagogically-appropriate digital technologies and applications in

the classroom.

We seek candidates committed to fostering an inclusive, diverse com-

munity. Candidates who are ABD will be considered, although candi-

dates with a Ph.D. are preferred. The teaching load for this position

is four courses during the first year and five courses thereafter.

Candidates should submit a cover letter, CV, research statement,

teaching portfolio, and writing sample via Interfolio at http://apply.

interfolio.com/78354. Applications should include evidence of com-

mitment to or experience in teaching and working with diverse student

populations, either in a cover letter or in a separate statement. We

will solicit letters of reference from candidates who are selected to

move on to the second stage of the search.

Questions regarding the search may be directed to Prof. Sharon Rivera

(Government) or Prof. Russell Marcus (Philosophy), Search Commit-

tee Co-Chairs, at srivera@hamilton.edu or rmarcus1@hamilton.edu.

Our review of applications will begin on November 1, 2020.

Hamilton (www.hamilton.edu) is a residential liberal arts college

located in upstate New York. Applicants with dual-career considera-

tions can find other Hamilton and nearby academic job listings,

as well as additional information, at https://www.hamilton.edu/dof/

faculty-development/resources-for-prospective-or-new-faculty/

opportunities-for-spouses-or-partners (Opportunities for Spouses or

Partners). The position comes with a competitive salary and research

and travel support.

Hamilton College is an affirmative action, equal opportunity employer

and is committed to diversity in all areas of the campus community.

https://www.gsb.stanford.edu/jobs/faculty-recruiting
www.apsanet.org/jobs
http://apply.interfolio.com/76709
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
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Hamilton provides domestic partner benefits. Candidates from under-

represented groups in higher education are especially encouraged to

apply.

Start Date: Fall 2021

Application Deadline: 11/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8022

Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton

appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;
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* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

UPDATE FOR 2021-2022 APPLICATIONS: In light of the ongoing

pandemic, we are not currently reviewing applications for the 2021-

2022 academic year. Please check the listings again (https://dof.

princeton.edu/academicjobs) in January for updated opportunities.**

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible

but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

https://www.princeton.edu/acad-positions/position/17241
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
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All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019

Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites

applications for a tenure-track Assistant Professor of Political Science.

This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise

is in one or more of the following fields: racial and ethnic politics,

political theory, and law and judicial politics. The successful candidate

will teach introductory and upper level courses in political theory and/

or American politics (political institutions and behavior and courses

in the Law, Justice and Advocacy minor). The candidate will also be

able to teach a research methods course. Academic advising and stu-

dent mentoring are also expected as well as ongoing scholarly activities.

The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-

cant would be hired at the rank of Instructor and must complete

doctoral degree by: May 2022. Demonstrated evidence of a strong

commitment to undergraduate teaching.
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Preferred Qualifications: Evidence of a commitment to political

engagement, an active research agenda, curriculum development, and

undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-

tion. The position will remain open until filled. Salary is competitive

and commensurate with qualifications and experience. Appointment

will be contingent upon verification of eligibility to work in the U.S.

and is expected to begin August 2021. Please visit our website http://

www.salisbury.edu/HR/careers/ to apply online. See the FAQs of

the Online Employment Application System for more information

and instructions.

To be considered an applicant, you must apply online and submit

the following: 1) A letter of interest; 2) curriculum vitae; 3) statements

of research and teaching interests; 4) unofficial transcripts; 5) the

names and contact information of at least three professional references.

All documents must be submitted with your application in the online

employment application system. Questions about the position should

be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-

y.edu.

This position is based in Salisbury, MD, an area with a culturally

diverse population with rich cultural experiences. Salisbury University,

a member of the University System of Maryland is a regionally

accredited four-year comprehensive institution offering 60 distinct

graduate and undergraduate programs. Founded in 1925, Salisbury

University features a beautiful campus close to ocean beaches and

the Chesapeake Bay and 2-3 hours from the metropolitan areas of

Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently

ranked among the nation’s top colleges and ‘best values’ by U.S. News

and World Report, The Princeton Review and other publications.

SU has 440 full-time faculty members serving a student population

of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We

strive to create a truly diverse and inclusive environment where the

richness of ideas, backgrounds, and perspectives of our community

is harnessed to create value for our University community to include

students, faculty, and staff, today and in the future. To this end, the

University recruits exceptional and diverse faculty, staff, and students

from across Maryland, the United States, and around the world,

supporting all members of the University community as they work

together to achieve institutional goals and vision. To learn more about

the University’s commitment to fostering a diverse and inclusive

campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-

ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

Princeton University
Rank: Lecturer - Ethics and Public Policy

The Department of Politics and the University Center for Human

Values at Princeton University seeks qualified candidates to teach

precepts (discussion sections) for a lecture course on Ethics and Public

Policy, beginning in late August. Teaching will be performed via

remote technology. Precepting responsibilities include attending lec-

tures, preparing materials, grading, and working closely with course

instructors to provide pedagogical support.

https://www.princeton.edu/acad-positions/position/17282
www.apsanet.org/jobs
http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
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An advanced degree, and some advanced coursework, or ideally a

specialization, in ethics or political theory/political philosophy, and/

or normative aspects of public policy, required.

Interested applicants must submit a CV, and a letter detailing their

qualifications, their teaching experience, and the names and contact

information of two or three professors who can testify to their teaching

qualifications. Letters of recommendation will be requested for any

shortlisted candidates.

Review of applications will begin immediately, and will continue until

any available positions are filled.

These positions are subject to the University's background check

policy.

Applications must be submitted online at https://puwebp.princeton.

edu/AcadHire/apply/application.xhtml?listingId=16482.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 6/23/2020

Salary: Competitive

eJobs ID: 7903

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary
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is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

PUBLIC ADMINISTRATION
Eastern Michigan University
Rank: Assistant Professor

The Department of Political Science at Eastern Michigan University

invites applications for a tenure track position at the Assistant Professor

level, beginning August 2021.

Qualified candidates will be able to contribute to our NAASPA-

accredited MPA program and to at least one of the undergraduate

majors housed within the Department of Political Science. Area of

specialization is open, but our leading needs are in public policy and

state and local government.

Candidates must have a doctoral degree or be ABD in Political Science,

Public Administration, Public Policy, or other relevant field and dem-

onstrate a strong commitment to teaching, research, and service. ABD

candidates must be nearing completion and should have an expected

graduation date before the time of appointment. Expertise should be

demonstrated through doctoral transcripts and/or professional experi-

ence, and candidates should show a commitment to teaching and

working with individuals from diverse backgrounds and to furthering

the diversity and inclusion missions of the department, college, and

university.

https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?listingId=16482.
https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?listingId=16482.
www.apsanet.org/jobs
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Applications received by December 15 are guaranteed full considera-

tion, however the position will remain open until filled. Applications

must be made at http://agency.governmentjobs.com/emichedu/

default.cfm. A complete application should include a cover letter

discussing your teaching and research interests/experience, curriculum

vitae, sample(s) of scholarship, course syllabi, student evaluations (if

available), and graduate transcripts. Items can be combined in files

for uploading. At least three current letters of recommendation should

be sent separately to the search committee at political.science@emi-

ch.edu.

EMU is located in Ypsilanti, Michigan. Its close proximity to Detroit,

Ann Arbor and Lansing provides rich cultural, social and recreational

opportunities. EMU was founded in 1849 and is a comprehensive

university with an enrollment of over 17,000 students. EMU is an

equal opportunity employer and is recognized by U.S. News and

World Report for its diverse campus environment.

For additional information, please contact the search committee chair,

Tucker Staley, at tstaley2@emich.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/6/2020

Salary: Competitive

eJobs ID: 8260

San Jose State University
Rank: Assistant Professor - Master of Public Administration Pro-

gram

Department Summary

The Master of Public Administration program at San José State Uni-

versity seeks qualified candidates for a full-time, tenure-track position

at the Assistant Professor level with a specialization in non-profit man-

agement.

The Master of Public Administration (MPA) program is housed in

the Political Science Department and is an accredited member of the

National Association of Schools of Public Affairs and Administration

(NASPAA). The program includes core courses, advanced seminars,

and elective courses from within the program and also from related

fields such as communication studies, political science, and urban

planning. MPA graduates become the leaders, managers and analysts

in public and non-profit agencies that serve the Silicon Valley’s diverse

community. Learn more about SJSU’s MPA program at our website.

This position is an excellent opportunity for scholars interested in a

developing career at a teaching-centered institution that is a national

leader in graduating historically underserved students. SJSU has

achieved both HIS (Hispanic Serving Institution) and AANAPISI

(Asian American and Native-American and Pacific Islander-Serving

Institution).

Required Qualifications:

Ph.D. in Public Administration, Public Policy, or Public Affairs at

the time of appointment. Applicants with a Ph.D. in Political Science

or a related field—but with teaching and research primarily focused

on public administration and/or non-profit management—may

also apply.
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Demonstrated teaching experience in public administration and publi-

cations, or strong potential for publications, appropriate to the public

administration discipline and specialty in non-profit management.

Demonstrated awareness of and sensitivity to the educational goals

of a multicultural population as might have been gained in cross-

cultural study, training, teaching and other comparable experience.

Preferred Qualifications:

Knowledge of complex social issues, such as homelessness, immigra-

tion, criminal justice, environmental impacts and/or health disparities

addressed through non-profit organizations and other non-govern-

mental organizations (NGOs).

Experience working in a public or non-profit agency.

Teaching and research experience in government and non-profit finan-

cial management.

Experience working with Black, Latinx, Indigenous, and other racially

minoritized students in the classroom, and an understanding of how

historical patterns of exclusion of these groups within higher education

and the field of public administration shape patterns of participation

and outcomes.

Willingness to examine and re-mediate one’s instructional, relational,

and classroom practices to more effectively engage and support histori-

cally underserved students.

Responsibilities:

Teach advanced graduate public administration courses, including

non-profit management, and other undergraduate political science

courses commensurate with the successful applicant’s area of expertise

and department needs.

Develop and sustain an ongoing record of research, scholarship, and/

or creative activities, as well as other professional engagement.

Participate in shared governance, typically in department, college,

university, and other committee assignments.

Supervise graduate research projects and provide graduate student

mentoring

Display a willingness and ability to work collaboratively with faculty

members in related fields such as Urban Planning, Global Studies,

Justice Studies, or Environmental Studies on interdisciplinary projects

and curricula.

Demonstrate awareness of and experience responding to the strengths

and needs of a student population of great diversity—in age, cultural

background, ethnicity, primary language and academic preparation—

through inclusive course materials, teaching strategies, and advise-

ment.

Compensation: Commensurate with qualifications and experience.

See Benefits Summary for details.

Starting Date: August 2021

Eligibility: Employment is contingent upon proof of eligibility to

work in the United States.

Application Procedure Click Apply Now to complete the SJSU Online

Employment Application and attach the following documents by

December 5, 2020:

Letter of interest

Curriculum Vitae

Statement of teaching interests/philosophy that describes what role

faculty play in student success

http://agency.governmentjobs.com/emichedu/default.cfm.
http://agency.governmentjobs.com/emichedu/default.cfm.
www.apsanet.org/jobs


Political Science Jobs December 2020

Statement of research. This statement should include a discussion of

the applicant’s research activities and relationship to the classroom

and teaching

Evidence of teaching effectiveness

Three letters of reference with contact information

Inquiries may be directed to the Department Chair, Dr. Garrick

Percival (Garrick.percival@sjsu.edu).

The University

San José State University enrolls over 35,700 students, a significant

percentage of whom are members of minority groups. As such, this

position is for scholars interested in a career at a national leader in

graduating under-represented minority (URM) students. SJSU is a

Hispanic Serving Institution (HSI) and Asian American and Native

American Pacific Islander (AANAPISI) Serving Institution; 40% of

our students are first-generation, and 38% are Pell-qualified. The

university is currently ranked third nationally in increasing student

upward mobility. The University is committed to increasing the diver-

sity of its faculty so our disciplines, students, and the community can

benefit from multiple ethnic and gender perspectives.

San José State University is California’s oldest public institution of

higher learning. Located in downtown San José (Pop. 1,000,000,

America’s tenth largest city) in the heart of Silicon Valley, SJSU is

part of one of the most innovative regions in the world. As Silicon

Valley’s public university, SJSU combines dynamic teaching, research,

and university-industry experiences to prepare students to address the

biggest problems facing society. SJSU is a member of the 23-campus

California State University (CSU) system. The Master of Public

Administration program is accredited by NASPAA, and ranked in

the top third of MPA programs nationally by US News and World

Report. Its extensive alumni network includes city managers, depart-

ment heads in public and non-profit agencies, and staff supporting

elected officials.

Equal Employment Statement

San José State University is an Affirmative Action/Equal Opportunity

Employer. We consider qualified applicants for employment without

regard to race, color, religion, national origin, age, gender, gender

identity/expression, sexual orientation, genetic information, medical

condition, marital status, veteran status, or disability. This policy

applies to all San José State University students, faculty, and staff as

well as University programs and activities. Reasonable accommoda-

tions are made for applicants with disabilities who self-disclose. Note

that all San José State University employees are considered mandated

reporters under the California Child Abuse and Neglect Reporting

Act and are required to comply with the requirements set forth in

CSU Executive Order 1083 as a condition of employment.

Additional Information

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 11/4/2020

X : 58720$SOAP

12-01-20 23:30:20

Page 147
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 147

Salary: $80,000 - $89,999

eJobs ID: 8249

University of Nevada, Reno
Rank: Assistant Professor or Associate Professor, Public Adminis-

tration

Specializations: Bureaucracy & Organizational Behavior, Public

Finance & Budgeting, Health Care

The Political Science Department at the University of Nevada, Reno

(UNR) invites applications for a full-time appointment at the rank

of Assistant Professor or Associate Professor in the area of Public

Administration. We seek candidates with broad competence in Public

Administration. We are especially interested in candidates whose

research examines the intersections between inequality and stratifica-

tion with other important issues, including but not limited to urbani-

zation, rural community development, and public health. We are

particularly interested in candidates who examine the role of race,

gender, and other dimensions of marginalization in public administra-

tion and policy development, implementation, and outcomes, includ-

ing those using critical and/or intersectional approaches.

The Department has a Masters of Public Administration program,

which includes a Public Policy component. The successful candidate

will be expected to teach courses in the program, and to teach at all

levels of the curriculum (lower and upper division undergraduate,

MPA and PhD), including specific courses required for degree pro-

grams. Normal teaching load is 2/2. We welcome applicants from

any empirical research methodological tradition, but expect a high-

level of sophistication and rigor. The start-up package is competitive.

Required Qualifications

Ph.D. in Public Administration, Public Affairs, Public Policy, Political

Science or a related field.

A developing or established research agenda in Public Administration

or Public Policy, topic open.

A record of, or potential for, publishing in top-tier journals and presses

in relevant fields.

A rigorous, empirical research methodology.

Ability to teach budgeting, public personnel administration and

research methods for public administrators.

Demonstrated excellence, or clear evidence of potential for excellence,

in teaching.

Preferred Qualifications

Ability to teach intergovernmental relations and urban politics

Evidence of or potential for strong external grant activity

Evidence of attention to diversity, equity and inclusion in research,

teaching and/or service

Compensation Rank

Assistant Professor, II

Associate Professor, III

Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy and

public administration scholars with a deep commitment to excellence

in research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA,

MPA and PhD degrees. The PhD includes an emphasis in Public

www.apsanet.org/jobs
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Policy. The Department offers a BA in Political Science and coordi-

nates the International Affairs major and minors in Latin American

Studies, Asian Studies and Renewable Energy. Faculty are linked

with a variety of College and University-wide initiatives, such as the

Cybersecurity Center and the Gender, Race and Identity Program.

Additional information about the Department can be found at:

https://www.unr.edu/political-science .

College of Liberal Arts and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. The world-class Lilley Museum of Art

opened in 2019; the many departments of the College have an active

intellectual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. The university has been designated as a Car-

negie Community Engagement university. Nearly half of UNR stu-

dents are students of color; the university is an Emerging Hispanic

Serving Institution. In accordance with the University's mission, our

faculty are expected to contribute to the diversity and excellence of

the academic community through research, teaching and service in a

pluralistic environment.

The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. Dual Career Program

Total Compensation

The total compensation package includes a competitive salary, moving

allowance (if applicable), a rich retirement plan, health insurance

options that include dental and vision, life insurance, long-term disa-

bility, along with many other benefits. Additionally, there is a grant-

in-aid educational benefit for faculty and dependents. For more infor-

mation, please visit: UNR Benefits
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Contact Information for this position

Search Chair—William Eubank bille@unr.edu

Search co-Coordinator—Karen Braun kbraun@unr.edu

Search co-Coordinator—Tamela Gorden tgorden@unr.edu

This posting is open until filled

Qualified individuals are encouraged to apply immediately. This

search will close without notice when a sufficient number of applica-

tions are received or a hiring decision has been made.

The search committee will begin reviewing applications on December

1, 2020.

To apply, please go to:

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-

Professor--Political-Science---Public-Administration_R0122868

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8232

Harvard University
Rank: Inequality in America Initiative Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Harvard Inequality in America Initiative Postdoctoral Fellowship

Organization: Harvard University

Unit: Faculty of Arts & Sciences | Division of Social Science

Contac t : J enni f e r Shephard , jmsheph@fas .harvard.edu,

1.617.495.7906

Position: Inequality in America Initiative Postdoctoral Fellowship

Deadline: 20 November 2020

The Inequality in America Initiative seeks applications from recent

doctoral degree recipients interested in joining a multidisciplinary

network of Harvard researchers working to address the manifold

challenges of inequality. This program is intended to seed new research

directions, facilitate collaboration across disciplines, and develop new

leaders in the study of inequality who can publish at the highest level,

reach the widest audience, and impact policy.

The fellowship is a two-year postdoctoral training program. The award

includes $68,000/year plus fringe; office space; a $17,500 research

account; up to $3,000 (incl. taxes) for relocation; and up to $3,000

for a manuscript workshop in year two.

The program director will pair each fellow with two Harvard faculty

mentors (one from outside the fellow’s primary discipline), participat-

ing in one or more of five research clusters:

• Mobility and Migration

• Science, Technology, Education, and Health

• Work, Family, and Opportunity

• Governance, Citizenship, and Social Justice

• America Inequality, Globally

Applicants to the fall 2021 program must have received a doctorate

or equivalent terminal degree in April 2018 or later; applicants without

a terminal degree must demonstrate that they will receive one by

August 2021.

https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Public-Administration_R0122868
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https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Public-Administration_R0122868
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Public-Administration_R0122868
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See more at https: // inequali ty inamerica. fas .harvard.edu/

postdoctoral-program

Start Date: Fall 2021

Application Deadline: 11/20/2020

Date Posted: 10/15/2020

Salary: $70,000 - $79,999

eJobs ID: 8178

University of North Carolina, Charlotte
Rank: Assistant Professor in Public Management or Urban Pol-

icy (#007144)

Subfield(s): Public Administration, Public Policy, Open

Assistant Professor in Public Management or Urban Policy (#007144)

The University of North Carolina at Charlotte Department of Political

Science and Public Administration invites applications for a tenure

track faculty position at the Assistant Professor level specializing in

public management or urban management and policy to teach in the

NASPAA-accredited and nationally ranked Gerald G. Fox Master of

Public Administration Program. The standard teaching load for an

assistant professor is two courses each Fall and Spring semester. We

seek an exceptional colleague and scholar with a research focus on

diversity, equity, and social justice in government, nonprofits, or in

urban communities, like Charlotte. We welcome scholars employing

a variety of methodological approaches including but not limited to

the analysis of experiments, large N data analyses, interpretive and

critical research methods, and surveys. This nine-month position

begins Fall 2021.

Qualified candidates must have a PhD in Public Administration,

Public Policy, Political Science, or a related field at the time of

appointment; an active research agenda and demonstrated excellence

in research that will contribute to and enhance the department’s and

program’s national reputation; and a commitment to teaching in a

diverse environment.

The Gerald G. Fox Master of Public Administration Program ranks

in the top 20% nationwide by US News and World Report and 2nd

best MPA Value in the US. The MPA program offers concentrations

in: Urban Management and Policy, Nonprofit Management, Arts

Administration, Emergency Management, and Public Budgeting and

Finance (Ranked #23). The MPA Program operates in an urban

environment where it has strong ties to local government and non-

profit organizations, alumni, and the local chapters of the American

Society for Public Administration, the North Carolina City and

County Management Association, and the National Forum for Black

Public Administrators. The program offers courses both on the main

campus and at UNCC’s Center City Building in downtown Charlotte.

Additional information may be found at: http://www.mpa.uncc.edu.

The Department of Political Science and Public Administration has

award-winning faculty,

houses the Gerald G. Fox Master of Public Administration Program,

operates an experimental lab offering research opportunities to faculty

and graduate students (POLS-Lab), and is a core department in the

interdisciplinary Public Policy PhD Program.

As the largest and most diverse college at UNC Charlotte, the College

of Liberal Arts & Sciences houses 21 departments in the humanities,

social and behavioral sciences, natural sciences and mathematics, and

military sciences, as well as 28 applied research centers and interdisci-

plinary programs. With its 35 graduate degrees and 78 undergraduate
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degree options, the College is connected to the world and its concerns,

and is particularly supportive of the greater Charlotte region.

The University of North Carolina at Charlotte is a doctoral, research-

intensive urban university, located on an expanding modern campus.

The second largest of the 16 UNC System campuses, UNC Charlotte

offers more than 30,000 culturally and ethnically diverse students a

wide range of undergraduate and graduate degree programs. The

University is a Carnegie Foundation Community Engagement campus

and an APLU Innovation and Economic Prosperity University. It

supports faculty with excellent family and medical leave policies,

junior faculty development awards, internal faculty research grant

opportunities, and other research opportunities. Charlotte offers a

dynamic space to live, work and connect for faculty, students, alumni,

and staff, with its outstanding cultural, recreational, and business

amenities. As the 15th largest U.S. city, Charlotte is consistently

ranked one of the best cities to live (#20 by U.S. News & World

Report).

Applicants must apply electronically at https://jobs.uncc.edu (position

number #007144) and attach the following:

• Cover letter describing your research accomplishments and agenda,

teaching experience and philosophy, and a commitment to diversity

(e.g., how have multicultural issues influenced and/or been a part

of your teaching, research, and outreach/service)

• Curriculum vitae

• Evidence of teaching effectiveness (if available)

• One writing sample (single or lead author preferred)

• Contact information for three professional references

Review of applications begins November 2, 2020 and continues until

the position is filled.

Please contact Dr. Jaclyn Piatak, chair of the search committee, at

jpiatak@uncc.edu with any questions about the position.

As an affirmative action, equal opportunity and an ADVANCE Insti-

tution, UNC Charlotte is committed to achieving excellence through

cultural diversity. The university actively encourages applications and/

or nominations of women, persons of color, veterans, and persons

with disabilities.

The Department of Political Science and Public Administration seeks

to recruit and retain a diverse workforce as a reflection of our commit-

ment to maintain the excellence of the University, and to offer our

students richly varied disciplines, perspectives, and ways of knowing

and learning.

The candidate chosen for this position will be required to provide an

official transcript of their highest earned degree and submit to a

criminal background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8150

Francis Marion University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Law, Public

Administration

Specializations: Criminal Justice, Civil Rights & Liberties, Judi-

cial Politics

The Department of Political Science and Geography at Francis Marion

University invites applications for a tenure track appointment, at the

https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://jobs.uncc.edu
www.apsanet.org/jobs
https://jobs.uncc.edu


Political Science Jobs December 2020

rank of Assistant Professor of Political Science, who can teach courses

in public law, judicial politics, and criminal justice (the latter a pro-

gram shared with the Department of Sociology.) Ph.D. in political

science is preferred, ABD considered. The successful applicant will

teach courses related to the candidate’s area of expertise, Intro to U.S.

Government, and Intro to Criminal Justice. The teaching load is

3-4. Candidates must demonstrate a commitment to excellence in

teaching, scholarship, and university service.

Generous professional development and summer research stipends are

available on a competitive basis for tenure and tenure track faculty.

Francis Marion University is a state-supported regional university

with a strong emphasis on the liberal arts. Located in Florence, SC,

a growing city with a vibrant arts culture, FMU is within easy driving

distance of the state capital, Columbia, the resorts of Myrtle Beach, and

other areas of interest, including Charleston, Savannah, and Charlotte.

Required Materials:

1) Cover letter (referencing position number 21-03) describing teach-

ing and research interests and experience;

2) Curriculum vitae;

3) Copies of transcripts for all degrees. (Successful candidate will need

official transcripts);

4) Three recent letters of recommendation;

5) An article-length research sample;

6) Copies of course evaluations for which the applicant was the

instructor of record, and one course syllabus relevant to this posi-

tion; and

7) Completed FMU faculty application, which is located at

https : / /www.fmarion.edu/wp-content/uploads/2016/07/

FacandOtherSpecApplication7_22_2014ef.pdf

Send Application Packet to: Dr. David R. White, Chair, Department

of Political Science and Geography, Francis Marion University, at

dwhite@fmarion.edu or P.O. Box 100547, Florence, South Carolina

29502-0547.

Review of complete applications will begin October 28, 2020, and

continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8140

PUBLIC LAW
University of British Columbia, Okanagan
Rank: Assistant Professor (Tenure Track)

The Department of Economics, Philosophy and Political Science

(EPP), Faculty of Arts and Social Sciences at the University of British

Columbia, Okanagan Campus, invites applications for a tenure track

position at the rank of Assistant Professor. We are seeking a candidate

who does outstanding research in the area of Canadian Law and

Politics and/or International Law and Politics. Candidates who focus

on either field or can straddle both are invited to apply.

Applicants must have a Ph.D. in Political Science by the start of the

appointment. Candidates must have a demonstrated record of research

productivity and proven ability to obtain external funding in support

of a successful program of research. They must also show evidence
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of, or capacity for, excellence in undergraduate and/or graduate teach-

ing and learning; interest in graduate teaching and supervision; and

dedication to student mentoring. The ideal candidate will also have

a strong commitment to Indigenous engagement. As part of the

University’s response to the Truth and Reconciliation Commission’s

Calls to Action, UBC Okanagan has committed to supporting and

implementing five key commitments, which can be found at https://

ok.ubc.ca/about/indigenous-engagement/. The successful candidates

will become members of the Economics, Philosophy and Political

Science Department (http://epp.ok.ubc.ca/welcome.html) with the

appointment expected to start on July 1, 2021.

The Department of Economics, Philosophy & Political Science is

housed in the vibrant Irving K. Barber School of Arts and Social

Sciences. The Faculty offers both discipline-based and interdiscipli-

nary programs at the undergraduate and graduate levels. The collegial

learning environment in the Faculty focuses on effective teaching,

critical and creative scholarship, and the integration of scholarship

and teaching. We are committed to an ethos of local involvement,

global engagement, and intercultural awareness, and we provide a

positive, inclusive, and mutually supportive working and learning

environment for all our students, faculty, and staff. To learn about

the Faculty of Arts and Social Sciences, go to: https://fass.ok.ubc.ca/.

UBC is one of the world’s leading universities, and is consistently

ranked in the top 40. The university has two distinct campuses, one

in Vancouver and one in Kelowna. UBC’s Okanagan campus, located

in the city of Kelowna, has over 10,000 students in seven faculties,

with strong undergraduate and graduate programs. Situated in the

heart of the Okanagan Valley, one of the most scenic regions in

Canada, it offers an intimate learning environment and excellent

opportunities for regional, national, and international scholarly activi-

ties. For more information about UBC resources and opportunities,

please visit http://www.hr.ubc.ca/faculty-staff-resources/. Information

about the surrounding community can be found at: http://www.hr.

ubc.ca/worklife-relocation/.

As part of the University’s response to the Truth and Reconciliation

Commission’s Calls to Action, UBC Okanagan has committed to

supporting and implementing five key commitments, which can be

found at https://ok.ubc.ca/about/indigenous-engagement/. Candi-

dates are expected to support UBC Okanagan’s commitments to

Indigenous engagement.

The Irving K. Barber Faculty of Arts and Social Sciences at UBC

Okanagan is deeply committed to increasing the diversity of our

community. We ask that all applicants complete a voluntary survey

(link to survey) that will help us to assess the effectiveness of our

efforts to reach a broad group of potential applicants.

How to Apply: Applications are submitted online at https://ubc.wd10.

myworkdayjobs.com/ubcfacultyjobs/job/UBC-Okanagan-Campus/

Assistant-Professor-Tenure-Track_JR149 and should include:

• a cover letter clearly indicating position to which the candidate

is applying

• a curriculum vitae

• a statement of research interests

• a statement of teaching philosophy

• evidence of teaching effectiveness (i.e., teaching/course evaluations)

• the names of three referees who have been asked to submit letters

of reference.

Applicants should arrange to have their referees submit the letters of

reference directly to Tiffany Clark, by the deadline at: epp.okana-

gan@ubc.ca.

https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
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Please direct any inquiries regarding the posting to: Professor Helen

Yanacopulos (helen.yanacopulos@ubc.ca).

The deadline for applications is December 15, 2020. All positions

are subject to budgetary approval.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Start Date:
Application Deadline: 12/15/2020

Date Posted: 11/19/2020

Salary: Negotiable

eJobs ID: 8311

University of California, San Diego
Rank: Postdoctoral Scholar Employee Appointment, Technology

and International Security

Postdoctoral Scholar Employee Appointment, Technology and Inter-

national Security

The School of Global Policy and Strategy at the University of Califor-

nia, San Diego, announces a new collaborative initiative between the

systemwide Institute on Global Conflict and Cooperation (IGCC)

and the UC-managed National Laboratories: the Center for Global

Security Research at the Livermore National Laboratory (LLNL) and

the National Security and International Studies Office at the Los

Alamos National Laboratory (LANL).

As a part of the joint-initiative, the institutions invite applications for

up to six (6) one-year postdoctoral scholar employee positions in

Technology and International Security. Technology has always played

a central role in international security. Technology shapes the ways

states fight during wartime and compete during peacetime. Today,

significant advancements in nuclear technology, autonomous weap-

ons, artificial intelligence, remote sensing, cyber technology, hyper-

sonic vehicles, additive manufacturing, stealth, precision guidance,

and other areas have contributed to a widespread sense that the world

is again on the precipice of a new technological era. We seek applicants

whose research generates new theoretical and empirical insights into

the relationship between technology, national security, and the global

security environment.

The program will be based in Washington D.C for a 12-month term

in line with the 2021-2022 academic year. Eligible applicants should

expect to receive a Ph.D. degree by August 1, 2021. All postdoctoral

scholars are expected to be in residence for the duration of the appoint-

ment. Postdocs are expected to dedicate the majority of their time

to research and complete a book, monograph, or other significant

publication during their period of residence. Postdocs are also expected

to plan and regularly participate in all weekly seminars and research

colloquia, including the:

1. Bi-weekly internal meetings to workshop research;

2. Monthly National Lab speaker series with researchers from LLNL

and LANL;

3. Monthly Foreign Policy speaker series with policymakers in Wash-

ington D.C.;

4. Quarterly visits to LLNL and LANL to engage with LLNL/

LANL researchers;

5. Annual Conference near the culmination of the postdoctoral scholar

appointment year;

Salary: $55,000 annually plus benefits and a modest research/travel

budget.
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To apply: submit a cover letter (1-2 pages); CV with list of publica-

tions; Research statement (3-5 pages); Graduate school transcripts

(unofficial accepted); writing sample (under 100 pages); at least two

letters of recommendation; Optional: contributions to diversity state-

ment (1-page).

Submit application materials at: https://apptrkr.com/2078124

The deadline for applications is Mon., February 1, 2021. Awards will

be announced in March 2021.

The joint program is directed by Prof. Neil Narang, Research Director

at the Institute on Global Conflict and Cooperation and Associate

Professor of Political Science at the University of California – Santa

Barbara. If you have questions, please direct them to Marie Thiveos

(mthiveos@ucsd.edu). The University of California is an Equal Oppor-

tunity/Affirmative Action Employer. All qualified applicants will

receive consideration for employment without regard to race, color,

religion, sex, national origin, disability, age or protected veteran status.

Start Date:
Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8308

Francis Marion University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Law, Public

Administration

Specializations: Criminal Justice, Civil Rights & Liberties, Judi-

cial Politics

The Department of Political Science and Geography at Francis Marion

University invites applications for a tenure track appointment, at the

rank of Assistant Professor of Political Science, who can teach courses

in public law, judicial politics, and criminal justice (the latter a pro-

gram shared with the Department of Sociology.) Ph.D. in political

science is preferred, ABD considered. The successful applicant will

teach courses related to the candidate’s area of expertise, Intro to U.S.

Government, and Intro to Criminal Justice. The teaching load is

3-4. Candidates must demonstrate a commitment to excellence in

teaching, scholarship, and university service.

Generous professional development and summer research stipends are

available on a competitive basis for tenure and tenure track faculty.

Francis Marion University is a state-supported regional university

with a strong emphasis on the liberal arts. Located in Florence, SC,

a growing city with a vibrant arts culture, FMU is within easy driving

distance of the state capital, Columbia, the resorts of Myrtle Beach, and

other areas of interest, including Charleston, Savannah, and Charlotte.

Required Materials:

1) Cover letter (referencing position number 21-03) describing teach-

ing and research interests and experience;

2) Curriculum vitae;

3) Copies of transcripts for all degrees. (Successful candidate will need

official transcripts);

4) Three recent letters of recommendation;

5) An article-length research sample;

6) Copies of course evaluations for which the applicant was the

instructor of record, and one course syllabus relevant to this posi-

tion; and

www.apsanet.org/jobs
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7) Completed FMU faculty application, which is located at

https : / /www.fmarion.edu/wp-content/uploads/2016/07/

FacandOtherSpecApplication7_22_2014ef.pdf

Send Application Packet to: Dr. David R. White, Chair, Department

of Political Science and Geography, Francis Marion University, at

dwhite@fmarion.edu or P.O. Box 100547, Florence, South Carolina

29502-0547.

Review of complete applications will begin October 28, 2020, and

continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8140

Hampden-Sydney College
Rank: Assistant Professor

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, American Politics

The Department of Government and Foreign Affairs at Hampden-

Sydney College is seeking applicants for a tenure-track Assistant Pro-

fessor position beginning August 2021. The successful candidate must

be able to teach Constitutional Law, Rights and Powers, as well as

Introductory American Government. The ability to teach courses in

other areas of the law, American government, and Western Culture

is desirable; expertise in research methods is a plus. Hampden-Sydney

College highly values the teacher/scholar model. Effective teaching,

a commitment to scholarly productivity, willingness to engage in

community service, and a dedication to student success, including

advising of pre-law students, are all qualities required of a successful

candidate. Applicants should have a Ph.D. in political science by the

time of appointment.

All applicants must submit via Interfolio (https://apply.interfolio.com/

78898_ a letter of application, curriculum vitae, teaching statement,

research statement, and three letters of reference. Application materials

may be addressed to GVFA Search Committee, c/o Dr. Celia Carroll.

Review of applications will begin immediately and continue until the

position is filled.

Hampden-Sydney College is a selective liberal arts institution enrolling

approximately 1000 students. Founded in 1775, it has been in contin-

uous operation for 243 years, making it the tenth oldest institution

of higher learning in the United States. Our beautiful 1300-acre

campus includes hiking/biking trails, a Frisbee golf course and an

adventure high ropes and zip line course. The campus is less than 7

miles from downtown Farmville, which includes a historic walkable

downtown with a local brewery, art and craft galleries, restaurants,

and a rails-to-trail state park that extends over 15 miles in each

direction from town. Five additional state parks are located within

30 miles and offer camping, fishing, hiking, boating, swimming, and

horseback riding. Farmville is also home to Longwood University and

the Moton Museum, which is listed on the US Civil Rights Trail.

Farmville is located 65 miles west of Richmond, 50 miles east of

Lynchburg, and 75 miles south of Charlottesville, providing abundant

opportunities for cultural and artistic resources, field trips, and

employment opportunities for partners.

Hampden-Sydney is one of four liberal arts colleges in the United

States dedicated to the education of men, and our mission is to
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educate &quot;good men and good citizens in an atmosphere of

sound learning.&quot; As a community, we are dedicated to the goal

of building a culturally diverse faculty committed to working in a

multicultural environment and strongly encourage applications from

women and minoritized groups. Hampden-Sydney College values

diversity, prohibits discrimination, and is committed to equal opportu-

nity for all employees and applicants for employment.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/16/2020

Salary: Competitive

eJobs ID: 8055

Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

UPDATE FOR 2021-2022 APPLICATIONS: In light of the ongoing

pandemic, we are not currently reviewing applications for the 2021-

2022 academic year. Please check the listings again (https://dof.

princeton.edu/academicjobs) in January for updated opportunities.**

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible

but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
https://www.fmarion.edu/wp-content/uploads/2016/07/FacandOtherSpecApplication7_22_2014ef.pdf
https://apply.interfolio.com/78898_
https://apply.interfolio.com/78898_
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
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A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019

Lycoming College
Rank: Assistant Professor of Political Science

The Department of Political Science at Lycoming College invites

applications for a tenure-track position in Public Law at the rank

of Assistant Professor to begin August 2021. The successful candidate

will be broadly trained to teach both introductory and

advanced courses in Public Law. Candidates with a secondary speciali-

zation in Comparative Politics are encouraged to apply.

Lycoming’s small, liberal arts environment allows faculty members,

as part of their 3-3 teaching load, to create new courses in line

with their area of specialization. Candidates with an interest in teach-

ing in the College’s interdisciplinary first year seminar program are

desired. Candidates should demonstrate a strong promise of teaching

effectiveness and scholarly achievement, and a serious commitment

to teaching undergraduates in a liberal arts environment is essential.

Additional duties include advising and mentoring students, as well

as service to the department and institution.

Ph.D. in political science is preferred, but ABDs in their final stages

of completion will be considered.

Applicants should submit a cover letter, curriculum vitae along with

submitting a teaching portfolio, 250-word statement

on why they are interested in a liberal arts academic environment, a

single-authored writing sample, 3 letters of recommendation, and

graduate transcript using the link below. https://lycomingcollege.

applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-

Political-Science-Public-Law

Letters of recommendations can be
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mailed to:

Attention: Missy Cashner, HR Generalist

Lycoming College

One College Place, Campus Box 861

Williamsport, PA 17701

To guarantee full consideration applications should be submitted by

October 1, 2020. A pre-employment drug screening will be

conducted.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/3/2020

Salary: Competitive

eJobs ID: 7954

University of Southern California
Rank: Assistant Professor (Teaching)

Full-Time, Teaching-Track Faculty Position in Political Science and

International Relations

The Department of Political Science and International Relations in

the Dana and David Dornsife College of Letters, Arts and Sciences

at the University of Southern California seeks to hire a full-time

teaching-track faculty position (Lecturer, Senior Lecturer, Master Lec-

turer, Assistant Professor (Teaching), Associate Professor (Teaching),

Professor (Teaching), Assistant Professor of the Practice, Associate

Professor of the Practice, and Professor of the Practice) to teach classes

in one or more of the following areas: Gender and International

Relations, Diplomacy and Security, Human Rights, and Public Law.

A Ph.D., and strong teaching record are required. The rank of the

position will be commensurate with experience.

Applicants should provide a CV, letter with a statement of teaching

experience and interests, evidence of teaching effectiveness, and a list

of 3 references. In order to be considered for this position, applicants

are required to submit an electronic USC application; follow this job

link or paste in a browser:

https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-

faculty-position-in-political-science-and-international-relations/

1209/15573524 .

For more information, please contact

POIR Instructor (Teaching) Search Committee

USC Department of Political Science and International Relations

3518 Trousdale Parkway, VKC 330

Los Angeles, CA 90089-0043

Review of applications will begin immediately, but applications will

be accepted until the position is filled.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date: Fall 2020

https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
www.apsanet.org/jobs
https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-faculty-position-in-political-science-and-international-relations/1209/15573524
https://usccareers.usc.edu/job/los-angeles/full-time-teaching-track-faculty-position-in-political-science-and-international-relations/1209/15573524
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Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7821

Florida International University
Rank: Judicial Politics Instructor

Subfield(s): American Government and Politics, Public Law, Other

Florida International University is Miami’s public research university,

focused on student success. According to U.S. News and World

Report, FIU has 42 top-50 rankings in the nation among public

universities. FIU is a top U.S. research university (R1), with more

than $200 million in annual expenditures. FIU ranks 15th in the

nation among public universities for patent production, which drives

innovation, and is one of the institutions that helps make Florida the

top state for higher education. The Next Horizon fundraising cam-

paign is furthering FIU’s commitment to providing students Worlds

Ahead opportunities. Today, FIU has two campuses and multiple

centers, and supports artistic and cultural engagement through its

three museums: Patricia & Phillip Frost Art Museum, the Wolfsonian-

FIU, and the Jewish Museum of Florida-FIU. FIU is a member of

Conference USA, with more than 400 student-athletes participating

in 18 sports. The university has awarded more than 330,000 degrees

to many leaders in South Florida and beyond. For more information

about FIU, visit www.fiu.edu.

The Department of Politics and International Relations at Florida

International University in Miami, Florida invites applications to

fill a full-time Instructor position in Judicial Politics. The teaching

assignment is eight courses per academic year, and the successful

candidate will be expected to regularly teach Constitutional Law,

Judicial Process, and the Supreme Court, in addition to other courses

in judicial politics. The anticipated starting date is August 12, 2021.

Candidates should have a Ph.D. in Political Science and/or a J.D.

with relevant teaching experience.

Qualified candidates are encouraged to apply to Job Opening ID

521003 at facultycareers.fiu.edu and include the following as part of

their application: (1) curriculum vitae, (2) cover letter, (3) statement

of teaching philosophy and teaching interests, including a description

of your experiences in sustaining a commitment to diversity and

inclusion, (4) two sample syllabi, (5) teaching evaluations, and (6)

the names, titles, and email addresses of three persons sending letters

of recommendation. Candidates should upload all application materi-

als as a single pdf file. To receive full consideration, applications and

required materials should be received by December 1, 2020. Review

will continue until the position is filled. If you have any questions,

please contact the Department of Politics and International Relations

at pir@fiu.edu.

The Department is home to more than 1,600 undergraduate majors,

almost 100 graduate students, and 38 faculty (see pir.fiu.edu). Situated

in the School of International and Public Affairs (see sipa.fiu.edu),

faculty enjoy opportunities to work with colleagues in seven other

departments (Criminal Justice, Economics, Global & Sociocultural

Studies, History, Modern Languages, Public Administration and Reli-

gious Studies) as well as SIPA’s centers and institutes (i.e., the African

and African Diaspora Studies program, the Center for the Administra-

tion of Justice, the Cuban Research Institute, the Jack D. Gordon

Institute for Public Policy and Citizenship Studies, the Global Energy

Security Forum, the Jewish Studies Program, the Latin American and
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Caribbean Center, Miami-Florida Jean Monnet European Studies

Program, and Middle East Studies).

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 3/6/2020

Salary: Competitive

eJobs ID: 7794

PUBLIC POLICY
Nuffield College
Rank: Postdoctoral Researcher, International NGOs in the Long

Humanitarian Century: Legacy, Legitimacy and Leading into

the Future

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: History & Politics, International Political Economy,

International Law & Organizations

Postdoctoral Researcher - International NGOs in the Long Humani-

tarian Century: Legacy, Legitimacy and Leading into the Future

Nuffield College intends to appoint a Postdoctoral Researcher to

support the work of the 'International NGOs in the Long Humanitar-

ian Century: Legacy, Legitimacy and Leading into the Future' research

programme. Directed by Andrew Thompson (Professor of Imperial

and Global History, Nuffield College) and Sir Mike Aaronson (Hon-

orary Fellow, Nuffield College), the programme explores contempo-

rary challenges facing the aid and the International aid sector, with

a focus in the domains of geopolitical change; international relations;

institutional leadership, development and ambition; political economy

and market factors; and state behaviors and relationships to the state.

We seek a researcher whose interests and experience fit into these

broad domains.

The Postdoctoral Researcher will conduct independent original

research in areas relevant to the overarching research programme,

taking the lead in the design, conduct, and interpretation of research;

and identifying additional research areas of interest to the programme.

She or he will disseminate research results through publications in

working papers and academic journals, and presentations at workshops

and conferences, as well as producing pieces aimed at non-academic

audiences. The postdoctoral researcher will organise workshops, con-

ferences, and other events associated with the research programme.

She or he will contribute to a commissioned report on ‘The Future

of International NGOs’ targeted at academic, policy and practitioner

communities, and will assist with external funding applications. The

Postdoctoral Researcher may also undertake ad hoc paid teaching or

supervision within the collegiate University in Oxford.

Applicants should hold, or be close to completing, a PhD/DPhil in

a relevant social science discipline such as history, political science,

sociology, or international relations. They should possess research

experience and expertise appropriate for the research programme

agenda, including archival research skills, familiarity with archives of

non-state actors and NGOs, and experience of fieldwork, including

structured interviews and gathering oral history records. Applicants

should demonstrate high-quality academic research abilities in their

scholarly writing and publications in peer-reviewed journals, commen-

surate with their career stage. The ability to translate and distil complex

research results for non-academic readers, to work collaboratively with

non-academic partners, and to undertake cross-disciplinary work are

http://www.fiu.edu.
www.apsanet.org/jobs
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essential. Applicants should possess excellent oral and written commu-

nication skills, and organisational skills, together with exemplary inter-

personal skills and the ability to work effectively within a small research

team and under their own initiative. Experience of authoring successful

funding bids, or of collaborative working with NGOs would be

an advantage.

The post is full-time and fixed-term for three years, starting on 1

March 2021 or as soon as possible thereafter. Applications from

candidates who wish to take up the post on a part-time basis will

also be considered. The salary will be GBP 34,804 p.a. (pro-rated as

appropriate). The post will be based at Nuffield College.

Further particulars and application instructions are available on the

College website at https://www.nuffield.ox.ac.uk/media/4329/jd-

ingos-pr.pdf

The closing date for applications is Monday 21 December 2020.

Start Date: Spring 2021

Date Posted: 11/23/2020

Salary: $40,000 - $49,999

eJobs ID: 8323

The Brookings Institution
Rank: Senior Fellow & Co-Director, Center on Children and

Families (Job ID: 2020-2466)

Overview

Join one of the most influential, most quoted and most trusted

think tanks!

The Brookings Institution is a nonprofit public policy organization

based in Washington, DC. Our mission is to conduct in-depth

research that leads to new ideas for solving problems facing society

at the local, national and global level.

We bring together leading experts in government and academia from

all over the world, rooted in open-minded inquiry and representing

diverse points of view, who provide the highest quality research, policy

recommendations, and analysis. Research topics cover a full range

of public policy issues in economics, foreign policy, development,

governance and metropolitan policy.

With fair and transparent business practices, clear communication,

mutual respect, and a collaborative atmosphere that offers both profes-

sional and personal development opportunities, Brookings offers an

inclusive and welcoming workplace that values the efforts of all con-

tributors.

About the Center on Children and Families: CCF studies policies

that affect the well-being of America’s children and their parents,

especially children in less advantaged families. The Center addresses

the issues of poverty, inequality, and lack of opportunity in the United

States and seeks to find more effective means of addressing these

problems. CCF also houses the Future of the Middle Class Initiative

(FMCi) which seeks to improve the quality of life of America’s middle

class and to increase the number of people rising to join its ranks.

About Economic Studies: The Economic Studies program analyzes

current and emerging economic issues facing the United States and

the world and, based on that research, provides innovative, practical
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policy recommendations. ES’s work covers a broad array of economic

issues, including the labor market, regulation, health policy, the envi-

ronment, and fiscal and monetary policy. Economic Studies scholars

influence key economic policies by conducting rigorous and relevant

research and then disseminating and communicating their findings

to the policy community and to the broader public.

Brookings welcomes and celebrates diversity in all its forms. We

welcome applications that reflect a variety of backgrounds based on

ideology, race, ethnicity, religion, gender, sexual orientation, gender

identity or expression, disability, veteran status, and first generation

college goers. Brookings is proud to be an equal-opportunity employer

that is committed to promoting a diverse and inclusive workplace.

Please note: This position is based in Brookings' Washington, DC

office. In response to COVID-19, Brookings staff are temporarily

teleworking. The person hired for this position must be willing to

move to or currently reside in Washington DC, Maryland, or North-

ern Virginia.

Responsibilities

Ready to contribute to Brookings success?

Brookings is seeking a senior fellow to co-direct the Center on Chil-

dren and Families (CCF) in the Economic Studies Program, leading

and conducting in-depth, high quality public policy research. The

Center works at the intersection of social policy and economics, with

a focus on inequality and economic mobility. The co-director will

have considerable latitude to determine the research agenda of the

Center, alongside their fellow co-director, but current priority areas

include the Future of the Middle Class Initiative; economic mobility

for workers; intragenerational mobility; race equity; and gender. The

Center is in the process of re-evaluating its focus areas and structure

for the coming years, which the co-director will be instrumental

in shaping.

In addition to conducting their own independent research, the Co-

Director will collaborate with other CCF scholars and other scholars

across the Institution. In concert with their fellow Co-Director, they

will develop the Center’s research and policy agenda, oversee research

and administrative staff, and cultivate and manage relationships with

external research partners, current and prospective donors, and key

economic policy stakeholders. Scholars partner with Development

staff to build and steward funding for their work, and with Communi-

cations staff to effectively promote and disseminate it.

Research

*Conducts in-depth, high-quality public policy research in area of

expertise, independently and in collaboration with other scholars

*Develops research concepts, policy questions, and work plans for

papers and reports

*Authors or co-authors policy and research reports, blogs, op-eds, and

other commentary

*Develops and delivers presentations for research projects and pol-

icy priorities

*Meets with and briefs relevant external contacts on research

*In collaboration with ES Communications team, creates dissemina-

tion and promotion strategy for research products; liaises with media

*Presents research and gives talks at select outside meetings or confer-

ences

https://www.nuffield.ox.ac.uk/media/4329/jd-ingos-pr.pdf
https://www.nuffield.ox.ac.uk/media/4329/jd-ingos-pr.pdf
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*Convenes private roundtables, author conferences and public events

to inform research and disseminate work

Research Direction

*Develops research and policy agenda for CCF, in collaboration with

other director, steering committee, and scholars in the field

*Provides research leadership within CCF, including mentoring junior

staff, coordinating research and findings with other project teams,

and liaising with ES Management Team as needed

*Engages with academics, policymakers, and industry experts to iden-

tify authors, speakers, and discussants for CCF publications and events

*Collaborates with external authors and assists with the writing and

direction of their papers

*Oversees the work of research assistants and analysts or outside

partners on selected projects

Fundraising

*Designs, develops, and stewards funding proposals and works with

ES development team and other director on development priorities

as needed

*Helps conceive new funding proposals and identifies potential fun-

ders (philanthropic, corporate, and individual, as needed)

*In consultation with the ES development team, stewards relationships

with current Brookings funders

Qualifications

Ready to make an impact? In this role, you will support Brookings

values of collegiality, respect, inclusion, diversity and community, and

bring the following qualifications:

Education/Experience Requirements:

A Ph.D. or equivalent in economics or a related field is required. At

least ten years of relevant experience is required. The successful candi-

date will be an established, recognized leader in their field of expertise.

They will have a record of distinguished experience and/or leadership

in government, academia, the non-profit sector or the private sector.

Must have a demonstrated ability to understand and write knowledge-

ably about public policy research of the economic caliber necessary

for publication in a top academic journal. Must be authorized to

work for any employer in the U.S.

Knowledge/Skills Requirements:

Must be able to lead independent research and competently lead issue-

focused meetings, initiatives, high-level conferences, and other events

without supervision. Must be comfortable working with high-ranking

decision makers, senior government officials, current and potential

funders, and Brookings senior management. Ability to work collegially

with staff at all levels and in all job profiles. Commitment to contribut-

ing to a supportive and productive workplace with a diverse workforce.

Must have an interest in or experience with mentoring junior staff

and an ability to work collegially with staff at all levels and in all

job profiles.

Additional Information:

What can we offer you? Brookings provides a generous benefit package

that is comprehensive and includes both traditional benefits and

unique offerings.

Brookings requires that all applicants submit a cover letter and resume.

Please attach your cover letter and resume as one document when

you apply.
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Successful completion of a background investigation is required for

employment at Brookings.

Brookings welcomes and celebrates diversity in all its forms. We

welcome applications that reflect a variety of backgrounds based on

ideology, race, ethnicity, religion, gender, sexual orientation, gender

identity or expression, disability, veteran status, first generation college

goers, and other factors protected by law. Brookings is proud to be

an equal-opportunity employer that is committed to promoting a

diverse and inclusive workplace.

A p p l y H e r e : h t t p s : / / w w w . c l i c k 2 a p p l y . n e t /

g2X75gId7NMpTkMoCNpKM

PI126311417

Start Date:
Application Deadline: 12/23/2020

Date Posted: 11/23/2020

Salary: $150,000 - $159,999

eJobs ID: 8324

The Brookings Institution
Rank: Senior Fellow and Director, USC-Brookings Schaeffer Ini-

tiative for Health Policy (Job ID: 2020-2433)

Overview

Join one of the most influential, most quoted and most trusted

think tanks!

The Brookings Institution is a nonprofit public policy organization

based in Washington, DC. Our mission is to conduct in-depth

research that leads to new ideas for solving problems facing society

at the local, national and global level.

We bring together leading experts in government and academia from

all over the world, rooted in open-minded inquiry and representing

diverse points of view, who provide the highest quality research, policy

recommendations, and analysis. Research topics cover a full range

of public policy issues in economics, foreign policy, development,

governance and metropolitan policy.

With fair and transparent business practices, clear communication,

mutual respect, and a collaborative atmosphere that offers both profes-

sional and personal development opportunities, Brookings offers an

inclusive and welcoming workplace that values the efforts of all con-

tributors.

About the USC-Brookings Schaeffer Initiative for Health Policy: The

USC-Brookings Schaeffer Initiative for Health Policy is committed

to developing innovative policy solutions to our nation’s most pressing

health care challenges. Health care ranks as one of the top issues on

today’s policy agenda as leaders grapple with approaches to provide

quality health care across all population segments while reining in

escalating costs to the nation and to the individual. Since its launch

in 2016, the USC-Brookings Schaeffer Initiative for Health Policy

has established itself as a leader in rigorous and insightful health

policy research and analysis, informing policymakers and private sector

leaders. Overarching themes pursued by the Initiative at present

include assessing the Affordable Care Act and future health reform,

maximizing the value of innovation in drugs and devices, and charting

the course for Medicare and payment policy.

About Economic Studies: The Economic Studies program analyzes

current and emerging economic issues facing the United States and

the world and, based on that research, provides innovative, practical

policy recommendations. ES’s work covers a broad array of economic

issues, including the labor market, regulation, health policy, and fiscal
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and monetary policy. Economic Studies scholars influence key eco-

nomic policies by conducting rigorous and relevant research and

then disseminating and communicating their findings to the policy

community and to the broader public.

Brookings welcomes and celebrates diversity in all its forms. We

welcome applications that reflect a variety of backgrounds based on

ideology, race, ethnicity, religion, gender, sexual orientation, gender

identity or expression, disability, veteran status, and first generation

college goers. Brookings is proud to be an equal-opportunity employer

that is committed to promoting a diverse and inclusive workplace.

Please note: This position is based in Brookings' Washington, DC

office. In response to COVID-19, Brookings staff are temporarily

teleworking. The person hired for this position must be willing to

move to or currently reside in Washington DC, Maryland, or North-

ern Virginia.

Responsibilities

Ready to contribute to Brookings success?

Brookings is seeking a Senior Fellow to lead the USC-Brookings

Schaeffer Initiative for Health Policy (SIHP) in Economic Studies,

and to conduct in-depth, high quality policy analysis and development

as well as policy-oriented research. The director will have considerable

latitude to determine the research agenda of the Center, but a back-

ground in the current priority areas of the Initiative—health care

coverage, Medicare payment and delivery system reform and policies

to address prescription drug prices—is an asset.

The Director will lead the Initiative’s research and policy agenda,

oversee staff, and cultivate and manage relationships with other exter-

nal research partners, current and prospective donors, and key eco-

nomic policy stakeholders. Like all ES scholars, they will partner with

Development staff to build and steward funding for their work, and

with Communications staff to effectively promote and disseminate

it. In addition to conducting independent policy research and oversee-

ing the Initiative, an important part of the Director’s responsibility

is effectively managing the relationship with our partners at the USC

Schaeffer Center for Health Policy and Economics. It is important

that the Director help facilitate collaboration between scholars at

Brookings and USC Schaeffer but at the same time protect Brookings

independence. The Director will collaborate with scholars affiliated

with SIHP and across ES.

Research

• Conducts in-depth high quality public policy research in area of

expertise, independently and in collaboration with other scholars

at SIHP, the USC Schaeffer Center and across Brookings

• Authors or co-authors policy and research reports, blogs, op-eds,

and other commentary

• Develops research concepts, policy questions, and work plans for

papers and reports

• Develops and delivers presentations for research projects and pol-

icy priorities

• Meets with and briefs relevant external contacts on research

• In collaboration with ES and USC Communications teams, creates

dissemination and promotion strategy for research products; liaises

with media

• Presents research and gives talks at select outside meetings or confer-

ences

• Convenes private roundtables and/or public events to inform

research and disseminate work

Research Management and Direction

• Develops research and policy agenda for SIHP collaborating with

scholars from the USC Schaeffer Center and with others in the field
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• Engages in frequent dialogue with the Director and Associate Direc-

tor of the USC Schaeffer Center

• Manages and mentors SIHP junior staff and liaises with ES Manage-

ment Team as needed

• Collaborates with Nonresident fellows and assists with the writing

and direction of their papers

• Oversees the work of research assistants and analysts or outside

partners on selected projects

Fundraising

• Designs, develops, and stewards funding proposals and works with

ES and USC development teams on development priorities as

needed

• Helps conceive of new funding proposals and identifies potential

funders (philanthropic, corporate, and individual, as needed)

• In consultation with the ES and USC development teams, stewards

relationships with current Brookings and SIHP funders

Qualifications

Ready to make an impact? In this role, you will support Brookings

values of collegiality, respect, inclusion, diversity and community, and

bring the following qualifications:

Education/Experience Requirements:

Ph.D. or equivalent in economics, health policy, or equivalent, or an

M.D. required. At least ten years of relevant experience is required.

The successful candidate will be an established, recognized leader in

their field of expertise, and must have a record of distinguished experi-

ence and/or leadership in government, academia, the non-profit sector

or the private sector. Must have a demonstrated ability to understand

and write knowledgeably about public policy research of the economic

caliber necessary for publication in a top academic journal. Must be

authorized to work for any employer in the U.S.

Knowledge/Skills Requirements:

Must be able to lead independent research and competently lead issue-

focused meetings, initiatives, high-level conferences, and other events

without supervision. Must be comfortable working with high-ranking

decision makers, senior government officials, current and potential

funders, and Brookings senior management. Ability to work collegially

with staff at all levels and in all job profiles. Commitment to contribut-

ing to a supportive and productive workplace with a diverse workforce.

Interest in or experience with mentoring junior staff preferred.

Additional Information:

What can we offer you? Brookings provides a generous benefit package

that is comprehensive and includes both traditional benefits and

unique offerings.

Brookings requires that all applicants submit a cover letter and resume.

Please attach your cover letter and resume as one document when

you apply.

Successful completion of a background investigation is required for

employment at Brookings.

Brookings welcomes and celebrates diversity in all its forms. We

welcome applications that reflect a variety of backgrounds based on

ideology, race, ethnicity, religion, gender, sexual orientation, gender

identity or expression, disability, veteran status, first generation college

goers, and other factors protected by law. Brookings is proud to be

an equal-opportunity employer that is committed to promoting a

diverse and inclusive workplace.

A p p l y H e r e : h t t p s : / / w w w . c l i c k 2 a p p l y . n e t /

4eG2XgiQ4DzpiLWkIVX6m

www.apsanet.org/jobs
https://www.click2apply.net/4eG2XgiQ4DzpiLWkIVX6m
https://www.click2apply.net/4eG2XgiQ4DzpiLWkIVX6m


Political Science Jobs December 2020

PI126311392

Start Date:
Date Posted: 11/23/2020

Salary: Above $159,999

eJobs ID: 8321

Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies

throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

Examples of previous studies produced by the lab include projects on

the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or
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computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research

designs, and modern analytical tools, we bring new evidence to bear

on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

www.apsanet.org/jobs
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the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine

learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.

She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

X : 58720$SOAP

12-01-20 23:30:20

Page 159
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 159

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

University of Utah
Rank: Assistant Professor

The Department of Political Science at the University of Utah invites

applications for a tenure-track position in American Politics at the

rank of Assistant Professor beginning July 1, 2021. We are especially

interested in candidates whose research interests focus on American

political institutions and/or public policymaking. We are also inter-

ested in those who will be able to contribute to graduate-level teaching

in quantitative methods.

Applications should include a cover letter, CV, and three letters of

recommendation. As part of the cover letter we invite you to describe

how your work and other experience has contributed to the success

of underrepresented students. The University of Utah values candi-

dates who have experience working in settings with students from

diverse backgrounds and possess a strong commitment to improving

access to higher education for historically underrepresented students.

It is part of the department’s strategic plan to enhance the diversity

of our faculty to better represent diversity within the field of political

science, as well as our diverse body of political science majors and stu-

dents.

Applications should be filed using the online system at:

http://utah.peopleadmin.com/postings/109182

All applicants must have documents uploaded into the University

system by December 18th at which time the department will start

it’s review process.

If you have any questions you may reach out to James Curry,

james.curry@poli-sci.utah.edu

Start Date: Summer 2021

Application Deadline: 12/18/2020

Date Posted: 11/18/2020

Salary: $70,000 - $79,999

eJobs ID: 8301

Lingnan University
Rank: Associate Professor/Assistant Professor

Lingnan University, a distinctive liberal arts institution in the Hong

Kong Special Administrative Region, is committed to the provision

of quality whole-person education by combining the best of Chinese

and Western liberal arts traditions. It strives to pursue excellence in

teaching, learning, scholarship and community engagement. With

www.apsanet.org/jobs
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three academic Faculties, it offers a wide range of undergraduate

degree programmes in arts, business and social sciences. Lingnan’s

liberal arts education is characterised by a broad-based interdisciplinary

curriculum with specialised disciplinary studies; close student-staff

relationship; a vibrant residential campus; ample global learning

opportunities; active community engagement and multifarious work-

place experience. The School of Graduate Studies also offers postgrad-

uate programmes up to doctoral level in various disciplines and pro-

vides professional education for the wider society. Applications are

now invited for the following post:

Associate Professor/Assistant Professor, Department of Political Sci-

ence

(Post Ref.: 20/288/APSA)

The Department of Political Science (http://www.LN.edu.hk/polsci/

) is committed to preparing students for a competitive and globalized

working environment. The Department combines teaching and

research in the governance and public policy of Hong Kong and

China, international politics, and Asian international relations. It

contributes with the Department of Applied Psychology, Department

of Economics and Department of Sociology and Social Policy to

the integrated Social Sciences Programme in the University, having

embarked on a 4-year curriculum with a disciplinary major in political

science. Applicants are recommended to visit the Departmental web

site and Programme web site (http://www.LN.edu.hk/progs/ssprog/)

for more information.

The Department is seeking to appoint a full-time Associate Professor/

Assistant Professor. The successful candidate must have research publi-

cations and teaching competence in Hong Kong politics and political

economy covering at least three core areas: Hong Kong political

system, institutions and structure; nature of political practice and

governance; politics at the grassroots, in particular, political advocacy

and social movements; and political economy with reference to domes-

tic public policies and Mainland and global linkages.

Applicants should provide evidence of their substantial promise for

research and publications and a statement of their current and future

research as well as evidence of teaching effectiveness. The appointee

will be expected to teach introductory courses in Political Science

through advanced undergraduate and graduate-level courses in their

fields, and courses on Hong Kong politics.

General Requirements

Applicants should have a PhD degree in Political Science, with relevant

teaching experience and a good research record. Applicants should

have excellent communication and presentation skills. Administrative

experience will be an advantage. The appointee is expected to have

a strong commitment to teaching excellence and services to the Depart-

ment and the University community, and to engage actively in quality

research and publication.

Appointment

The conditions of appointment will be competitive. Remuneration

will be commensurate with qualifications and experience. Fringe bene-

fits include annual leave, medical and dental benefits, mandatory

provident fund, gratuity and incoming passage and baggage allowance

for the eligible appointee.

Appointments will normally be made on an initial contract of three

years, which, subject to review and mutual agreement, may lead

to longer-term appointments with possibility of consideration for

substantiation.
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Application Procedure (online application only)

Applicants are invited to submit their applications and resumes at

our online system https://lingnan.csod.com/ux/ats/careersite/4/home/

requisition/35?c=lingnan. Applicants shall provide names and contact

information of at least three referees to whom applicants’ consent has

been given for their providing references. Personal data collected will

be used for recruitment purposes only.

We are an equal opportunities employer. Review of applications will

start on 20 December 2020 and will continue until the post is filled.

Qualified candidates are advised to submit their applications early for

consideration.

The University reserves the right not to make an appointment for

the post advertised, or to fill the post by invitation or by search. We

regret that only shortlisted candidates will be notified.

Start Date:
Application Deadline: Open until Filled

Date Posted: 11/15/2020

Salary: Competitive

eJobs ID: 8293

Muhlenberg College
Rank: Visiting Assistant Professor

Specializations: International Security, Foreign Policy, International

Law & Organizations

The Department of Political Science at Muhlenberg College invites

applications for a two-year Visiting Assistant Professor position begin-

ning August 2021. The successful candidate will have a primary

interest in international relations and be able to offer courses that fit

within the thematic areas around which the political science major at

Muhlenberg is structured (https://www.muhlenberg.edu/academics/

polisci/thematicareasofstudy/details about our program are available

on our website&lt;/a&gt;) Classes may include, for example, interna-

tional relations theory, American foreign policy, national security

policy, international law and policy, and introduction to international

relations and comparative politics. We are especially interested in

candidates who desire to work across subfield and disciplinary bounda-

ries. We are open when it comes to regional expertise and welcome

a variety of methodological and theoretical approaches.

Teaching responsibilities include three courses per semester. Faculty

teaching hybrid and online courses benefit from the resources of

our nationally-recognized Center for Digital Learning, which fosters

inclusive learning and supports faculty and students in all aspects of

online teaching, learning, and scholarship. Additionally, the Muhlenb-

erg Center for Teaching and Learning offers a range of programs

in support of faculty, including pedagogical workshops, support for

meaningful classroom experimentation, and facilitated interdiscipli-

nary collaboration. Visiting faculty enjoy access to all professional

development resources provided by the College.

Ideal candidates will hold a PhD in Political Science or Public Policy by

August 2021. Successful candidates will demonstrate a commitment

to excellence in undergraduate teaching and working with students

from all backgrounds (including first-generation students, low-income

students, racial and ethnic minorities, women, LGBTQ+, etc.).

To receive full consideration, applications must be received by January

31, 2021. Interested candidates should upload their completed appli-

cations to https :/ /muhlenberg.wd1.myworkdayjobs.com/

https://lingnan.csod.com/ux/ats/careersite/4/home/requisition/35?c=lingnan.
https://lingnan.csod.com/ux/ats/careersite/4/home/requisition/35?c=lingnan.
www.apsanet.org/jobs
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MuhlenbergCareers/job/Ettinger-Building/Visiting-Assistant-

Professor--Political-Science_R0000419-1Muhlenberg’s Career Por-

tal&lt;/a&gt;. Please include a cover letter describing your teaching

and research interests, a curriculum vitae, sample teaching materials

(e.g. sample syllabi, a statement describing potential courses, and/

or a statement of teaching philosophy, and summaries of teaching

evaluations if available), unofficial graduate transcripts, contact infor-

mation for three professional references, and a separate statement

describing how you will enhance the diversity of offerings and educa-

tional experiences in our department as well as contribute to the

College’s efforts to become a more diverse and inclusive community.

For questions about this position, please email Lanethea Mathews-

Schultz, department chair, at mailto:mathews@muhlenberg.eduma-

thews@muhlenberg.edu&lt;/a&gt;

Founded in 1848, Muhlenberg College is an independent, coeduca-

tional residential college of liberal arts and sciences located in Allen-

town, the third largest city in PA. As part of eastern Pennsylvania’s

scenic Lehigh Valley, Allentown is a diverse city of 122,000, located

just 60 miles north of Philadelphia and 75 miles west of New York

City. Along with Bethlehem and Easton, the region is home to a

vibrant arts scene, a nationally unique parks system, and a rich blend

of cuisine and diverse restaurants.

An equal opportunity employer, Muhlenberg College is committed

to recruiting and retaining outstanding faculty and staff from racial

and ethnic groups that have been traditionally underrepresented in

higher education. Please visit our https://www.muhlenberg.edu/

diversityatmuhlenberg/Diversity & Inclusion page&lt;/a&gt; for addi-

tional information about Muhlenberg's commitment to inclusive

excellence and the College's Diversity Strategic Plan.

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8279

Princeton University
Rank: Postdoctoral Research Associate or more senior IT pol-

icy researcher

The postdoctoral track of the Center for Information Technology

Policy Fellows Program is for people that have recently received a

Ph.D. in fields such as computer science, sociology, economics, politi-

cal science, psychology, public policy, information science, communi-

cation, philosophy, and other related technology policy disciplines.

In this application cycle, we especially welcome applicants with inter-

ests in: Artificial Intelligence (AI), Data Science, Blockchain, and

Cryptocurrencies. Selected candidates will be appointed at the post-

doctoral or more senior research rank.

These are typically 12-month appointments, commencing on or about

September 1, 2021 and can be renewed for a second-year contingent

on performance and continued funding. Fellows in the postdoctoral

track are not required or expected to teach, but if they wish, they

may have the option of teaching. Teaching opportunities are subject

to sufficient course enrollments and the approval of the Dean of

the Faculty.

For more information and to apply for this opportunity, please see

our Fellows Page at https://citp.princeton.edu/programs/fellows/.

CITP will begin reviewing applications in mid-December, 2020.
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Start Date: Fall 2021

Application Deadline: 12/14/2020

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8280

Sewanee: The University of the South
Rank: Post-Doc in Public Policy

Specializations: Social Welfare, Environmental Policy, Urban Poli-

tics

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in American politics with

a specialization in public policy to begin August 2021. The position

is for one year, renewable for a second. The Department is also hiring

for a postdoctoral position in political theory, so academic couples

are welcome to apply.

Candidates must demonstrate a strong commitment to excellence in

teaching. The teaching load is reduced to three courses per year, with

a focus on pedagogical mentoring and development. New faculty

members have opportunity for teaching mentoring through the Center

for Teaching and designing community engagement curricula through

collaboration with the Carnegie-recognized Office of Community

Engagement, In addition to the ability to teach introductory courses

in public policy, we are particularly interested in candidates who can

teach upper-level courses in their area of specialization (e.g., social

welfare, criminal justice, environmental justice, public health, educa-

tion, or urban policy) and connect them to our existing major concen-

trations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is

https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://citp.princeton.edu/programs/fellows/.
www.apsanet.org/jobs
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historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4424. Eli-

gibility for employment is contingent upon successful prescreening.

For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8276

The Brookings Institution
Rank: Rubenstein Fellow, Economic Studies

The Brookings Institution

Equal-Opportunity Employer: It is Brookings policy to provide equal

employment opportunity for all of its employees and applicants with-

out regard to their actual or perceived race, color, religion, sex, age,

disability, national origin, ancestry, sexual orientation, marital status,

personal appearance, citizenship status, family responsibilities, gender

identity or expression, genetic information, matriculation, political

affiliation, veteran status, or any other prohibited basis of discrimina-

tion as required by law.

Rubenstein Fellow, Economic Studies (Job ID: 2020-2415)

US-DC-Washington

Job ID: 2020-2415

Type: Regular (Scholar, Term)

# of Openings: 2

Category: Research

1. Resident Employee

Overview

David M. Rubenstein Fellowship

Join one of the most influential, most quoted and most trusted

think tanks!

The Brookings Institution is a nonprofit public policy organization

based in Washington, DC. Our mission is to conduct in-depth

research that leads to new ideas for solving problems facing society

at the local, national and global level.

We bring together leading experts in government and academia from

all over the world, rooted in open-minded inquiry and representing

diverse points of view, who provide the highest quality research, policy

recommendations, and analysis. Research topics cover a full range

of public policy issues in economics, foreign policy, development,

governance and metropolitan policy.

With fair and transparent business practices, clear communication,

mutual respect, and a collaborative atmosphere that offers both profes-

sional and personal development opportunities, Brookings offers an

inclusive and welcoming workplace that values the efforts of all con-

tributors.

Rubenstein Fellowship

Brookings is pleased to announce the third round of the David M.

Rubenstein Fellowship Program. The challenges facing the United

States and the world require rigorous, innovative, evidence-based

research that generates fresh thinking and innovative policy solutions.

Through this program, Brookings seeks to increase diversity in our
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scholarly community by recruiting the next generation of rising stars

and creative thinkers to help achieve our mission of improving gover-

nance in the United States and across the world.

For the 2021 class, the Institution is again looking for outstanding

early- to mid-career scholars and policy experts with a diverse array

of backgrounds, experience, and scholarship expertise.

In addition to the research priorities set by each of our five programs,

the Institution's Presidential Research Priorities are the Global Middle

Class; Artificial Intelligence and Emerging Technology; American

Leadership in the 21st Century; and Race, Justice, and Equity.

Rubenstein Fellows will have the opportunity to enhance the policy

impact of their ideas and academic achievements by working with

Brookings's network of scholars and experts, relying on the Institu-

tion's abilities to develop and promote research to the policy commu-

nity and the wider public. Rubenstein Fellows will diversify, augment,

and complement the core policy research expertise of the more than

100 resident scholars at Brookings.

Program Overview

The Economic Studies program analyzes current and emerging eco-

nomic issues facing the United States and the world and, based on

that research, provides innovative, practical policy recommendations.

ES's work covers a broad array of economic issues, including the labor

market, regulation, health policy, and fiscal and monetary policy.

Economic Studies scholars influence key economic policies by con-

ducting rigorous and relevant research and then disseminating and

communicating their findings to the policy community and to the

broader public.

Brookings welcomes and celebrates diversity in all its forms. We

welcome applications that reflect a variety of backgrounds based on

ideology, race, ethnicity, religion, gender, sexual orientation, gender

identity or expression, disability, veteran status, and first generation

college goers. Brookings is proud to be an equal-opportunity employer

that is committed to promoting a diverse and inclusive workplace.

Responsibilities

Ready to contribute to Brookings success?

Rubenstein Fellows will publish in-depth, peer-reviewed monographs

and research papers, as well as short opinion pieces, blog posts, and

other products for promoting their ideas in the public policy debate.

Rubenstein Fellows will also participate in public and private events

and contribute to the overall intellectual life of the Institution.

Qualifications

Ready to make an impact? In this role, you will support Brookings

values of collegiality, respect, inclusion, diversity and community, and

bring the following qualifications:

Eligibility

The Rubenstein Fellowships are open to individuals, generally with

5-15 years of experience in a broad range of professional, academic,

international, and personal backgrounds, who have demonstrated a

commitment to improving governance and advancing public policy.

Applicants should have a PhD or equivalent in economics or a related

field, a record of relevant work experience and a firm grounding in

public policy. The program does not fund pre- or postdoctoral

research, work toward a degree, or the completion of projects for

which substantial progress has been made prior to the fellowship

period. No newly-minted PhDs, please.

Application Process and Selection Timeline

https://jobs.sewanee.edu/postings/4424.
www.apsanet.org/jobs
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Interested candidates who meet the program's eligibility requirements

should apply online and submit:

• A curriculum vitae with a cover letter describing their relevant

experience as well as research interests and priorities, and

• A piece of written work that highlights the candidate's capabilities.

Please attach your cover letter and resume as one document when

you apply. Upload your writing sample as an attachment.

For full consideration, please apply by January 4, 2021.

This is a two-year termed appointment. We expect fellowships to

begin in September 2021.

Selection is based on a combination of the following criteria: depth

and breadth of professional experience, quality and rigor of scholarly

research, and a commitment to upholding Brookings's core values of

quality, independence, and impact in policy research that seeks to

promote the public good.

Additional Information:

What can we offer you? Brookings provides a generous benefit package

that is comprehensive and includes both traditional benefits and

unique offerings.

Successful completion of a background investigation is required for

employment at Brookings.

Brookings welcomes and celebrates diversity in all its forms. We

welcome applications that reflect a variety of backgrounds based on

ideology, race, ethnicity, religion, gender, sexual orientation, gender

identity or expression, disability, veteran status, first generation college

goers, and other factors protected by law. Brookings is proud to be

an equal-opportunity employer that is committed to promoting a

diverse and inclusive workplace.

A p p l y H e r e : h t t p s : / / w w w . c l i c k 2 a p p l y . n e t /

JBWoYqclenV8UaLWu2bxo

PI125787864

Start Date:
Application Deadline: 12/7/2020

Date Posted: 11/6/2020

Salary: Competitive

eJobs ID: 8261

Hertie School
Rank: Assistant Professor of Sustainability

Subfield(s): Public Policy, Other, Open

Assistant Professor of Sustainability (f/m/div)

The Hertie School, Berlin

A European Professional School for Public Policy is recruiting an

Assistant Professor of Sustainability (f/m/div)

The Hertie School is recruiting an assistant professor working on key

sustainability topics such as climate, energy, or mobility and transport.

We particularly welcome scholars whose research covers regions

beyond Germany and Europe. This person should combine state-of-

the-art empirical, policy-relevant research with a teaching profile that

matches the needs of a public policy school.

Applicants for this position must have a doctoral degree relevant for

the position, or expect to have this degree by the start of employment.

We are looking for a candidate with a strong background in economics.
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The successful candidate will be appointed as tenure-track Assistant

Professor with a six-year clock (two three-year contracts). The expected

start date is September 2021.

The Hertie School seeks faculty with demonstrated capacity for

research at the highest levels in their discipline through an established

record of publication in top outlets. We recruit faculty who will

create a climate that embraces excellence and diversity with a strong

commitment to high-quality teaching and innovative research of inter-

est to the international scholarly community and policy-makers. The

Hertie School strongly encourages applications from women and

underrepresented minorities.

Candidates are expected to work well in an interdisciplinary, interna-

tional environment with English as the language of instruction and

operation. The successful candidate will teach courses in the School’s

Master, Executive, and PhD programmes. This position will be based

in the School’s new Centre for Sustainability, and the successful

candidate will actively contribute to its research, outreach and teaching

activities. Collaboration with other new Centres of Competence of

the Hertie School is encouraged. Those are the Jacques Delors Centre,

the Centre for International Security, the Centre for Fundamental

Rights, the Centre for Digital Governance, and the Data Science Lab.

As a private non-profit university, endowed and supported by the

Hertie Foundation, the Hertie School offers an internationally com-

petitive salary as well as a paid sabbatical after every five semesters.

We provide excellent working conditions with outstanding financial

and administrative support for research. The Hertie School is fully

embedded in Berlin’s vibrant research landscape and has close ties to

the top institutions of the European and international teaching and

research community.

The Hertie School is a diverse, international and lively community

located in the heart of Berlin. It takes a family friendly workplace

seriously. Under German law, there is standard paid leave for parents

after the birth of a child. For information about the Hertie School

visit www.hertie-school.org.

The deadline for the submission of applications is 6 December 2020.

To submit your application, please upload the requested docu-

ments here:

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-

professor-of-sustainability-fmdiv

For questions about the position, please contact Christian Flachsland,

Professor of Sustainability (flachsland@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie

School is an equal opportunity employer.

Please upload the documents in the following order:

Motivation letter

CV including publication list and the names of two references

A diversity statement of no more than one page

One or more writing samples.

Optional additional documents include teaching evaluations and a

research and/or teaching statement. Please have two references submit-

ted separately via Email to researchandfaculty@hertie-school.org.

Start Date: Fall 2021

Date Posted: 11/5/2020

https://www.click2apply.net/JBWoYqclenV8UaLWu2bxo
https://www.click2apply.net/JBWoYqclenV8UaLWu2bxo
www.apsanet.org/jobs
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
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Salary: Competitive

eJobs ID: 8253

Berry College
Rank: Assistant or Associate Professor

Subfield(s): American Government and Politics, Public Policy, Other

The Department of Political Science and International Affairs at

Berry College, a small, collegial department of scholars committed

to excellence in teaching and mentoring students, offers courses in

American government, comparative politics, international relations,

and political theory. We seek a scholar-teacher-mentor who will engage

our students in courses focusing on campaigns and elections, interest

groups, public opinion, or policy (with an American or a regional

focus) and is competent to teach social science research methods. We

hope to be joined by an innovative teacher who will create new courses

that add diversity to our curriculum and that invite students from

all disciplines into the study of political science and international

affairs. This Assistant/Associate Professor position begins in August

2021. The successful candidate will typically teach a 3-3 load, with

an upper-level course for majors and 2 sections of a course in our

Foundations Program (American National Government, Comparative

Politics, or Contemporary World Issues). We are especially interested

in candidates whose teaching and scholarship will add diversity to

the college curriculum and promote our values of equity, inclusion,

diversity, and respect for and service to others. The department’s

active and engaged teacher-scholars emphasize the development of

strong writing and critical thinking skills that prepare students for

entry into the workforce or for advanced study. Mentoring our stu-

dents as they develop personally and professionally is a high priority.

Candidates from historically underrepresented groups are especially

encouraged to apply for this position.

Minimum Qualifications: PhD required by August 2021. An active

research agenda, an interest in mentoring and guiding undergraduate

research, and a demonstrated commitment to teaching undergraduates

from a range of disciplines, cultures, and academic backgrounds is

essential.

Berry is a selective independent college of 2,100 located adjacent to

Rome, GA, midway between Atlanta, GA, and Chattanooga, TN.

Berry’s educational approach deliberately unites challenging academic

programs with practical work experience in a residential campus com-

munity that encourages faith and emphasizes caring for the needs of

others above self. This commitment to an “education of the head,

heart and hands” remains as relevant today as when our founder

instilled this ethic more than a century ago.

Nationally recognized for quality of learning and quality of life, Berry

offers first-rate undergraduate degree programs in the sciences, human-

ities, arts and human sciences, as well as undergraduate and master’s

level opportunities in business and teacher education. The College’s

stunning 27,000-acre campus affords opportunities that cannot be

duplicated elsewhere. Berry’s ongoing commitment is to provide

exceptional educational experiences to talented students from a wide

range of social and economic backgrounds.

The college provides benefit options with no employee costs for

medical, dental, disability, and life insurance, including spouse and

dependents at a reduced rate. An Equal Opportunity Institution,

Berry complies with all applicable laws and provisions prohibiting

discrimination in its educational and employment policies. Berry

respects the essential dignity of all individuals and accordingly hires
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and promotes employees without regard to matters of personal identity

such as ethnicity, religion, gender, sexual orientation, and political

affiliation.

Berry College is committed to ensuring facilities, programs, services,

and activities are accessible to everyone, including those seeking

employment at Berry College. Inquiries about interview or workplace

accommodations are welcomed and can be directed to Wayne Phipps,

Director of Human Resources, at 706.290.2698.

Applicants should visit our employment website https://berry.

interviewexchange.com/static/clients/563BCM1/index.jsp and sub-

mit a curriculum vitae, a cover letter containing a summary of research

and teaching interests and indicating commitment to the teacher-

mentor-scholar model, a transcript, three letters of reference, a teaching

statement that should articulate the candidate's teaching approach

and experience and goals, and a statement showing the candidate’s

commitment to the goals of equity, inclusion, and diversity in a

comprehensive college with a liberal arts core.

Review of applications will begin December 7, 2020 and materials

must be received by that date to ensure full consideration.

Persons applying for employment with Berry College are required to

submit a full national background check. Berry College is an Equal

Opportunity Employer.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/30/2020

Salary: $50,000 - $59,999

eJobs ID: 8240

Duke University
Rank: Post-doctoral Associate

POST-DOCTORAL ASSOCIATE

The American Grand Strategy (AGS) Program is Duke’s lead interdis-

ciplinary initiative that creates and disseminates new knowledge in

the grand strategy field. The mission of the program is to prepare

the next generation of strategists by studying past generations and

interacting with current strategic leaders.

In 2018, AGS partnered with a team of scholar-practitioners from

Johns Hopkins University, and University of Texas-Austin to launch

a consortium to better prepare the next generation to confront geopol-

itical challenges and better understand American national interests

abroad. This position would support AGS in the consortium’s efforts

by advancing the body of rigorous scholarship investigating these

questions and exposing Duke students to cutting edge work in this

area.

Job Description

AGS seeks an America in the World Consortium Post-Doctoral Asso-

ciate to begin in July 2021. Applicants from all disciplines whose

research bears directly on American grand strategy, broadly defined,

are welcome to apply. However, strong preference will be given to

applicants with a doctorate in political science whose research has a

strong connection to policy.

The America in the World Associate will be expected to conduct

independent research activities in preparation for a full time academic

or research career and will teach one seminar suitable for cross-listing

in the Department of Political Science and the Sanford School of

Public Policy. The Associate will also contribute to the life of the

www.apsanet.org/jobs
https://berry.interviewexchange.com/static/clients/563BCM1/index.jsp
https://berry.interviewexchange.com/static/clients/563BCM1/index.jsp
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AGS program by attending and, where appropriate and by mutual

agreement, serving as a senior leader on co-curricular activities.

The Associate is expected to be in residence and may not undertake

any other sustained teaching or employment during his/her tenure at

Duke. Successful applicants will be able to spend the substantial

portion of their time working on their own research and writing

projects, while taking advantage of the many academic resources

available at Duke University.

Stipend Information

The Associate accepted to the program will be offered a competitive

stipend, full use of Duke facilities, and office space at the Sanford

School of Public Policy or the Department of Political Science as

appropriate.

The position will provide funding for a minimum of 12 months.

Requirements:

· A terminal degree in a related field such as political science, public

policy or history.

· Established work in a related area.

How to Apply:

Please submit the following items to begin your application on Aca-

demic Jobs Online, job #17388, at https://academicjobsonline.org/

ajo/jobs/17388:

· Cover Letter

· Curriculum Vitae

· Teaching Statement

· A sample syllabus that is representative of a suggested course

· Article or writing sample representing an existing contribution to

the field of American grand strategy, broadly defined.

Contact Name:

Melanie Benson

Contact Email:

Melanie.benson@duke.edu

Deadline to Apply:

Sunday, January 10, 2021

________________________________________

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, gender, gender expres-

sion, gender identity, genetic information, national origin, race, reli-

gion, sex, sexual orientation, or veteran status.

Duke aspires to create a community built on collaboration, innovation,

creativity, and belonging. Our collective success depends on the robust

exchange of ideas-an exchange that is best when the rich diversity of

our perspectives, backgrounds, and experiences flourishes. To achieve

this exchange, it is essential that all members of the community feel

secure and welcome, that the contributions of all individuals are

respected, and that all voices are heard. All members of our community

have a responsibility to uphold these values.

________________________________________

Start Date:
Application Deadline: 1/10/2021

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8229
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University of Nevada, Reno
Rank: Assistant Professor or Associate Professor, Environmen-

tal Policy

Subfield(s): Public Policy, Comparative Politics, International

Relations

The Department of Political Science at the University of Nevada,

Reno (UNR) invites applications for a full-time appointment at the

rank of Assistant Professor or Associate Professor in Public Policy,

with a focus on global, comparative, or international Environmental

Policy. Substantive areas of research and teaching may include, but

are not limited to, energy and climate change. The Political Science

Department at UNR has growing emphases in a variety of related

areas, such as U.S. environmental policy and human security, and

supports a shared Renewable Energy minor and the Renewable Energy

graduate certificate. We welcome applicants from any theoretical or

methodological tradition.

Our College and Department are committed to attracting and sup-

porting an academically and culturally diverse faculty; preference will

be given to candidates who demonstrate a commitment to fostering

research and teaching environments that engage students from

diverse backgrounds.

The successful candidate will have the opportunity to develop their

own courses and research agenda and be expected to teach at all levels

of the curriculum (lower and upper division undergraduate, MPA,

MA, PhD, graduate student supervision). This could at times include

specific courses required for degree programs. The normal teaching

load is 2/2. The start-up package is competitive.

Required Qualifications

Ph.D. in Political Science, Public Policy, Environmental Studies, or

a related field.

A developing or established research agenda in environmental policy,

with a global, comparative, or international focus.

A record of, or potential for, publishing in top-tier journals and presses

in relevant fields.

Demonstrated excellence, or clear evidence of potential for excellence,

in teaching.

Preferred Qualifications

Evidence of or potential for strong external grant activity.

Evidence of attention to diversity, equity and inclusion in research,

teaching and/or service.

Compensation Rank

Assistant Professor, II

Associate Professor, III

Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy/

administration scholars with a deep commitment to excellence in

research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA, MPA

and PhD degrees. It offers a BA in Political Science and coordinates

the International Affairs major and minors in Latin American Studies,

Asian Studies and Renewable Energy. Faculty are linked with a variety

of College and University-wide initiatives, such as the Ozmen Institute

for Global Studies and the Graduate Program of Hydrologic Sciences.

Additional information about the Department can be found at:

https://www.unr.edu/political-science.

https://academicjobsonline.org/ajo/jobs/17388
https://academicjobsonline.org/ajo/jobs/17388
www.apsanet.org/jobs
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-Professor--Political-Science---Environmental-Policy_R0122869
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College and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. Its world-class Lilley Museum of Art opened

in 2019; the many departments of the College have an active intellec-

tual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. A number of faculty have affiliations and

collaborations with the Desert Research Institute. The university has

been designated as a Carnegie Community Engagement university.

Nearly half of UNR students are students of color; the university is

an Emerging Hispanic Serving Institution. In accordance with the

University's mission, our faculty are expected to contribute to the

diversity and excellence of the academic community through research,

teaching and service in a pluralistic environment.

The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. For more information, please visit: Dual Career

Program

Total Compensation

The total compensation package includes a negotiable competitive

salary, moving allowance (if applicable), a rich retirement plan, health

insurance options that include dental and vision, life insurance, long-

term disability, along with many other benefits. Additionally, there

is a grant-in-aid educational benefit for faculty and dependents. For

more information, please visit: UNR Benefits

Contact Information for this position

Search Chair-Dr. Elizabeth Koebele ekoebele@unr.edu

Search co-Coordinator- Karen Braun kbraun@unr.edu

Search co-Coordinator-Tamela Gorden tgorden@unr.edu

This posting is open until filled
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Qualified individuals are encouraged to apply immediately. This

search will close without notice when a sufficient number of applica-

tions are received or a hiring decision has been made. The search

committee will begin reviewing applications on November 30, 2020.

To apply, please go to:

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-

Professor--Political-Science---Environmental-Policy_R0122869

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8231

University of Nevada, Reno
Rank: Assistant Professor or Associate Professor, Public Adminis-

tration

Specializations: Bureaucracy & Organizational Behavior, Public

Finance & Budgeting, Health Care

The Political Science Department at the University of Nevada, Reno

(UNR) invites applications for a full-time appointment at the rank

of Assistant Professor or Associate Professor in the area of Public

Administration. We seek candidates with broad competence in Public

Administration. We are especially interested in candidates whose

research examines the intersections between inequality and stratifica-

tion with other important issues, including but not limited to urbani-

zation, rural community development, and public health. We are

particularly interested in candidates who examine the role of race,

gender, and other dimensions of marginalization in public administra-

tion and policy development, implementation, and outcomes, includ-

ing those using critical and/or intersectional approaches.

The Department has a Masters of Public Administration program,

which includes a Public Policy component. The successful candidate

will be expected to teach courses in the program, and to teach at all

levels of the curriculum (lower and upper division undergraduate,

MPA and PhD), including specific courses required for degree pro-

grams. Normal teaching load is 2/2. We welcome applicants from

any empirical research methodological tradition, but expect a high-

level of sophistication and rigor. The start-up package is competitive.

Required Qualifications

Ph.D. in Public Administration, Public Affairs, Public Policy, Political

Science or a related field.

A developing or established research agenda in Public Administration

or Public Policy, topic open.

A record of, or potential for, publishing in top-tier journals and presses

in relevant fields.

A rigorous, empirical research methodology.

Ability to teach budgeting, public personnel administration and

research methods for public administrators.

Demonstrated excellence, or clear evidence of potential for excellence,

in teaching.

Preferred Qualifications

Ability to teach intergovernmental relations and urban politics

Evidence of or potential for strong external grant activity

Evidence of attention to diversity, equity and inclusion in research,

teaching and/or service
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Compensation Rank

Assistant Professor, II

Associate Professor, III

Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy and

public administration scholars with a deep commitment to excellence

in research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA,

MPA and PhD degrees. The PhD includes an emphasis in Public

Policy. The Department offers a BA in Political Science and coordi-

nates the International Affairs major and minors in Latin American

Studies, Asian Studies and Renewable Energy. Faculty are linked

with a variety of College and University-wide initiatives, such as the

Cybersecurity Center and the Gender, Race and Identity Program.

Additional information about the Department can be found at:

https://www.unr.edu/political-science .

College of Liberal Arts and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. The world-class Lilley Museum of Art

opened in 2019; the many departments of the College have an active

intellectual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. The university has been designated as a Car-

negie Community Engagement university. Nearly half of UNR stu-

dents are students of color; the university is an Emerging Hispanic

Serving Institution. In accordance with the University's mission, our

faculty are expected to contribute to the diversity and excellence of

the academic community through research, teaching and service in a

pluralistic environment.

The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career
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assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. Dual Career Program

Total Compensation

The total compensation package includes a competitive salary, moving

allowance (if applicable), a rich retirement plan, health insurance

options that include dental and vision, life insurance, long-term disa-

bility, along with many other benefits. Additionally, there is a grant-

in-aid educational benefit for faculty and dependents. For more infor-

mation, please visit: UNR Benefits

Contact Information for this position

Search Chair—William Eubank bille@unr.edu

Search co-Coordinator—Karen Braun kbraun@unr.edu

Search co-Coordinator—Tamela Gorden tgorden@unr.edu

This posting is open until filled

Qualified individuals are encouraged to apply immediately. This

search will close without notice when a sufficient number of applica-

tions are received or a hiring decision has been made.

The search committee will begin reviewing applications on December

1, 2020.

To apply, please go to:

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Assistant-or-Associate-

Professor--Political-Science---Public-Administration_R0122868

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8232

APSA
Rank: Congressional Fellowships for Political Scientists

The American Political Science Association https://www.apsanet.org/

cfpCongressional Fellowship Program &lt;/a&gt; is currently accept-

ing https://apsa.secure-platform.com/a/organizations/main/

homeonline applications&lt;/a&gt; for congressional fellowships for

political scientists. The nine-month program in Washington, D.C.,

gives scholars a hands-on understanding of Congress through place-

ments in congressional offices.

Fellows begin their fellowship year with a comprehensive one-month

orientation with congressional experts and policy leaders. Fellows then

work in full-time placements of their choosing in a personal office

or committee in the House of Representatives or Senate.

The fellowship year also features:

• winter and spring seminar series on Congress;

• visit to the district or state of a Member of Congress;

• optional study programs in Annapolis, Maryland, and Ottawa,

Canada; and

• ongoing guidance and mentoring from program staff and alumni.

Orientation begins November 2021. Office placements run until

August 13, 2022. Two optional programs directly precede the main

fellowship program: a two-month course on Congress and Foreign

Policy, taught at the Johns Hopkins School of Advanced International
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Studies, and a fellowship through the William A. Steiger fund to

support up to two months of a project in legislative studies.

Required Qualifications: Applicants must have completed a PhD in

the last 15 years or will have defended a dissertation by November

2021.

Applications are welcome from political scientists in all subfields with

a scholarly interest in Congress and the policymaking process.

Preference is given to those without extensive Capitol Hill experience.

Application Procedure: Applications must be https://apsa.secure-

platform.com/a/organizations/main/homesubmitted online&lt;/a&

gt; and include:

• CV;

• 750-word personal statement;

• three letters of recommendation

• one sole-authored writing sample.

Applicants may apply through the same online form for the two

optional pre-fellowship programs.

Submit your application for the 2021-2022 fellowship year by

Wednesday, December 16, 2020. Please send questions about the

program to cfp@apsanet.org.

Start Date: November 2021

Salary: $54,000 for the 9.5-month fellowship period, plus travel allow-

ance. Fellows who are also selected for a fellowship through the Steiger

Fund will receive a stipend for the duration of the Steiger Fellowship.

Start Date: Fall 2021

Date Posted: 10/28/2020

Salary: $50,000 - $59,999

eJobs ID: 8224

Virginia Commonwealth University
Rank: Instructor or Assistant Professor, Homeland Security and

Emergency Preparedness

Specializations: United States, Criminal Justice, International Secu-

rity

The VCU L. Douglas Wilder School of Government and Public

Affairs Homeland Security & Emergency Preparedness Program

invites applications for up to two, pending funding availability, non-

tenure eligible faculty at the rank of instructor or assistant professor,

depending on qualifications and experience. Applicants with a Ph.D.

in the social sciences, information security, computer science, public

policy or a related field are preferred. Candidates with a Master’s

Degree and significant teaching and professional work experience will

be considered.

The Wilder School’s mission is to:

• Engage, teach and inspire students and leaders to understand and

solve challenges in our world.

• Advance research that informs public policy and decision making

to improve our communities.

• Collaborate with communities through innovative partnerships to

enhance quality of life.

The Wilder School’s vision is to be the premiere resource for public

policy expertise and social equity in public safety, governance and

economic and community development. Ranked 39th among the
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nation’s public affairs schools, the Wilder School has over 1,500

students and more than 11,000 alumni, with an established environ-

ment where diverse perspectives thrive and where a common interest

in public service and the betterment of society unites these perspectives

together. Our academic excellence attracts the highest quality faculty,

staff and students, and our graduates are leaders in their professions.

Our location in Richmond, the capital of the Commonwealth of

Virginia, combined with our proximity to Washington, DC, provides

numerous opportunities for engaged scholarship, teaching and com-

munity engagement activities. A creative, interdisciplinary School with

both academic programs and training/research centers in the social

sciences and professional arenas, we reflect the diversity of the commu-

nities we serve providing students and faculty with the knowledge,

skills, opportunities and experience necessary for success.

For additional information about the Wilder School, please visit our

website at wilder.vcu.edu.

This position is non-tenure eligible faculty at the rank of instructor

or assistant professor, depending on qualifications and experience in

the Homeland Security & Emergency Preparedness program to begin

in August 2021.

The Wilder School is seeking to continue its growth and commitment

to its large and successful Homeland Security & Emergency Prepared-

ness Bachelor’s, Master’s and Certificate programs. The faculty will

complement and expand our existing expertise in the field of Home-

land Security and Emergency Preparedness.

Successful candidates will join a dedicated group of colleagues with

diverse interests and a demonstrated ability to teach effectively. We are

interested in faculty who will demonstrate through teaching, creative

expression, and/or public engagement, the richness of diversity in

the learning experience through integrated intersectional approaches

and perspectives.

Position Responsibilities:

1. Teaching

Successful candidates will teach within the core requirements of the

graduate and undergraduate programs in Homeland Security and

Emergency Preparedness and may contribute to the Ph.D. in Public

Policy and Administration. The faculty member will be expected to

carry a teaching load equivalent to eight 3 credit courses a year (4/

4), involving both in-class and on-line delivery, and demonstrate

leadership in developing techniques to meet the needs of diverse

learning styles and intellectual interests.

2. Service

Faculty member may serve on program, School, and/or University

committees as necessary, as well as in a professional capacity in

their field.

For additional information, please visit https://wilder.vcu.edu/

programs/homeland-security-and-emergency-preparedness/.

Required Qualifications:

Candidates with a Master’s Degree and significant teaching and profes-

sional work experience will be considered.

Our interest is in instructors who demonstrate a profound commit-

ment to high-quality effective instruction who can contribute to the

strength and diversity of our faculty. Successful candidates will have

https://apsa.secure-platform.com/a/organizations/main/homesubmitted
https://apsa.secure-platform.com/a/organizations/main/homesubmitted
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http://www.vcujobs.com/postings/101225
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particular expertise in social justice and vulnerable populations in

emergency preparedness, response and recovery, legal or constitutional

issues, cybersecurity, and similar topics. The faculty member will

complement and expand our existing expertise in the field of Home-

land Security and Emergency Preparedness.

Demonstrated experience working in and fostering a diverse faculty,

staff, and student environment or commitment to do so as a faculty

member at VCU.

Preferred Qualifications:

A Ph.D. in the social sciences, information security, computer science,

public policy or a related field.

Application Process/Additional Information:

Applications should be submitted to http://www.vcujobs.com/

postings/101225, and include a cover-letter, a detailed CV with the

names and contact information of three references, one example of

scholarship or writing, and evidence of teaching effectiveness.

As a preeminent national, urban, public research university and aca-

demic health center, Virginia Commonwealth University is committed

to organizational diversity, equity and inclusion - an environment

where all can thrive in their pursuit of excellence.

Applicants are requested to submit a Statement of Contributions to

Diversity, Equity, and Inclusion (typically between 150-300 words)

providing your career aspirations and contributions toward promoting

diversity, equity, and inclusion. Through this statement, you can share

how your lived experiences; and past, present, and future academic

and professional activities have or will contribute to VCU’s mission

of promoting equity and inclusion.

Note: Examples include working with others to further the goals of

equity and inclusion; leading in any capacity that tangibly promotes

an environment where diversity is welcomed, fostered, and celebrated;

creative activity, research and scholarship that promotes equity and

parity; teaching and mentoring students, and/or engaging with faculty

and/or staff from traditionally underrepresented groups to create a

positive and successful organizational experience.

&quot;Virginia Commonwealth University is an equal opportunity,

affirmative action university providing access to education and

employment without regard to race, color, religion, national origin,

age, sex, political affiliation, veteran status, genetic information, sexual

orientation, gender identity, gender expression, or disability”.

VCU demonstrates its commitment to diversity, equity and inclusion

through a number of initiatives, including an NSF ADVANCE-IT

grant to increase the recruitment and retention of underrepresented

minority (URM) faculty in STEM disciplines, and iCubed, a multi-

faceted program designed to recruit URM faculty t collaborate with

community partners in transdisciplinary cores to develop promising

solutions that enhance the vitality of urban communities. Wilder

School faculty are actively engaged in both initiatives.

Review of applications will begin immediately and continue until the

position is filled, with priority review beginning November 15, 2020.

Contact: Maureen Moslow-Benway, Search Chair (mmoslowbe-

nwa@vcu.edu).

Start Date: Fall 2021
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Application Deadline: Open until Filled

Date Posted: 10/27/2020

Salary: Competitive

eJobs ID: 8221

University of Virginia
Rank: Diversity, Equity, and Inclusion Post-Doctoral Research

Associate

Subfield(s): Public Policy, Open, American Government and Politics

The Frank Batten School of Leadership and Public Policy at the

University of Virginia invites applicants for a position of Dean’s

diversity, equity, and inclusion post-doctoral research associate. We

believe that diversity is a critical component of academic excellence.

The goal of these positions is to provide opportunities to scholars

who will contribute to diversity, equity, and inclusion at the University

of Virginia. Opportunities include mentorship, sponsorship, access

to resources and research infrastructure, opportunities to collaborate

with faculty at a truly interdisciplinary school, and connections to

the policy world and the network of policy schools.

The postdoctoral appointment is renewed annually with a target length

of two years and will begin August 2021. They involve independent

research and/or opportunities for research collaboration with faculty,

have additional research funds, and involve teaching one class per

academic year at the Batten School.

We seek candidates from a range of disciplines including political

science, economics, psychology, public policy or public administra-

tion. A Ph.D. (conferred no later than July 2021) in one of these

disciplines is required. In addition, because diversity, equity, and

inclusion are core values at Batten, a demonstrated commitment to

advancing equity and inclusion is also required.

Successful candidates’ research may focus on a range of topics in

one of the aforementioned disciplines. We welcome candidates that

conduct research that have synergies with areas of current strength

such as stereotyping, prejudice, conflict management, development,

education, environment, health, national security, social entrepreneur-

ship, humanitarian relief, voting, and American institutions. However,

we also welcome applicants working on other topics in line with the

mission of the Batten school, which involves: generating knowledge

to solve the world’s most pressing policy challenges and educating

ethical and effective leaders prepared to lead in a diverse and

divided world.

Successful candidates will participate in the intellectual life of Batten

and other UVa units and work on a scholarly book/article/publication.

A criterion for selection is evidence of scholarly potential that could

lead to a tenure track appointment at a research university.

Built upon the strong foundation of one of the nation's top public

universities, the Frank Batten School of Leadership and Public Policy

combines rigorous training in public policy with a unique emphasis

on the acquisition of leadership skills. The School currently offers an

MPP degree and an undergraduate major in public policy and leader-

ship.

TO APPLY: Please vis it UVA job board https: //uva.wd1.

myworkdayjobs.com/UVAJobs, &quot;R0019281&quot; complete

the application and see below for documents to attach.

• 1-page cover letter identifying 2-3 potential UVA faculty mentors

• A curriculum vitae

http://www.vcujobs.com/postings/101225
http://www.vcujobs.com/postings/101225
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• Contact information for three references, (references will only be

contacted for those that are short listed)

• A research statement (max 3 pages), including a broad introduction

of your research, both past successes and future plans, as well as

how your research agenda could integrate with current areas of

study at the Batten School

• A diversity statement (max 2 pages). The diversity statement should

discuss: the candidate’s track record advancing equity and inclusion

in previous positions and their plan for advancing equity and inclu-

sion at UVa

Applicants should submit their materials by January 15, 2021 and

the position is open until filled. For questions about the application

process please contact Rhiannon O'Coin, Academic Recruiter at

rmo2r@virginia.edu.

For more information about UVA and the surrounding area, please

visit http://uvacharge.virginia.edu/guide.html.

The selected candidate will be required to complete a background

check at time of offer per University Policy.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/23/2020

Salary: Competitive

eJobs ID: 8210

University of Calgary
Rank: Post Doctoral Scholar in National Defence and Data Ana-

lytics

Subfield(s): International Relations, Methodology, Public Policy

Area: International Policy and Trade (IPT)

Duration: 1-year full-time appointment with possibility of 1-year

renewal

Start date: January 2021, negotiable

Salary: $60,000 (plus Plan C Health Insurance benefits and a

Research Allowance)

The School of Public Policy at the University of Calgary is accepting

applications for a Postdoctoral Scholar in the areas of national defence

and data analytics. The position will support the International Policy

and Trade program, one of four research divisions within The School

of Public Policy.

Please email your application to Dr. Jean-Christophe Boucher at

jc.boucher@ucalgary.ca by October 31, 2020. Review of applications

will begin November 1, 2020, but the position will remain open

until filled.

https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-

national-defense-and-data-analytics-international-policy-and-trade-

school-of-public-policy.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: $60,000 - $69,999

eJobs ID: 8208
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Arizona State University
Rank: Director

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

Specializations: International Security, American Politics, Eco-

nomic Policy

Arizona State University invites applications for Director of its School

of Politics and Global Studies (SPGS). The successful candidate will

join and lead a multidisciplinary community of scholars and students

who pursue collaborative and innovative approaches to understanding

politics and governance at local, national and global levels. This is

an opportunity for an accomplished and creative social scientist, who

is a demonstrated leader, to develop and implement a strategic vision

for a large, nationally-ranked academic unit at a Research 1 University

whose charter and goals prioritize student success, public engagement,

and use-inspired research to advance justice, equity, diversity and

inclusion.

Reporting to the Dean of Social Sciences at The College of Liberal

Arts and Sciences, the Director will foster growth and innovation in

the School’s research mission, working to attract, develop, and retain

exceptional faculty members. Key goals also include promoting excel-

lence in the undergraduate and graduate programs; developing inter-

disciplinary research and teaching initiatives; advancing entrepreneu-

rial opportunities; enhancing relations with partners and publics

within and beyond the university community; and contributing to

the newly-launched university-wide Justice, Equity, Diversity, and

Inclusion (JEDI) initiative. These goals reflect the design aspirations

of the “New American University” that infuse decision-making across

ASU’s in-person and online operations, currently serving over

110,000 students.

SPGS is an academic unit in the Social Sciences in ASU’s College of

Liberal Arts and Sciences with an annual operating budget of $5-7

million. With 32 tenured/tenure-track faculty, 13 professors of prac-

tice, 7 lecturers, as well as 14 staff members, the School offers bache-

lors, masters, and doctoral programs in Political Science; bachelor’s

degrees in Global Studies and in Politics and the Economy; and

master’s degrees in Global Security and Political Psychology. SPGS

is currently launching a master’s degree in International Affairs and

Leadership (more information on our degree programs is available at:

https://spgs.asu.edu/degree-programs). Current enrollments include

40 MA and PhD students in political science, over 160 online students

in the MA in Global Security, over 40 online students in the MA in

Political Psychology, as well as 1,600 undergraduate majors.

The Social Sciences at ASU are ranked fourth nationally in recent

National Science Foundation HERD rankings. The School hosts

several vibrant research centers and facilities, including the Center

for Latinas/os and American Politics Research, the Center on the

Future of War, and an Experimental Lab. The School also has partner-

ships with the McCain Institute, New America, and The Melikian

Center for Russian, Eurasian and East European Studies. In addition,

SPGS faculty have formed five research working groups: Conflict and

Human Rights, Nationalist and Ethno-religious Dynamics, Political

Economy, Political Psychology, and Women and Politics.

The College values our cultural and intellectual diversity, and contin-

ually strives to foster a welcoming and inclusive environment. We

are especially interested in applicants who can strengthen the diversity

of the academic community.

Minimum Qualifications

• Earned doctorate in political science, economics, sociology, anthro-

pology, or a closely related social science field

http://uvacharge.virginia.edu/guide.html.
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• Distinguished scholarly record appropriate to appointment at rank

of full professor with tenure

• Demonstrated excellence in administrative leadership, placing

emphasis on having prior experience managing staff and budgets

Desired Qualifications

• A proven record of promoting inclusive excellence and success

among faculty and students, consistent with the principles of

ASU’s Charter

• Exceptional communication and organizational skills

• Experience in obtaining external funding and/or building relation-

ships with potential donors, alumni, and broader community

• A commitment to engaging faculty across a range of disciplines

The position is available beginning July 1, 2021. Salary and start-up

funding will be competitive and commensurate with qualifications.

Review of applications will begin on December 7, 2020. If not filled,

applications will be evaluated every two weeks thereafter until the

search is closed. Applicants should submit electronically (in MS Word

or PDF format) a cover letter addressing the qualifications listed

above; a current curriculum vitae; contacts (email and phone) for

four references; and a brief statement (1-2 pages) addressing how past

and/or potential contributions to diversity and inclusion will advance

ASU’s commitment to inclusive excellence to: http://apply.interfolio.

com/80084. Inquiries and nominations should be directed to: Eliza-

beth.Langland@asu.edu.

The search committee proposes to conduct preliminary interviewees

remotely with long-listed candidates in December. All applications

will be treated confidentially until shortlisted candidates are invited

to virtual campus visits early in 2021.

A background check is required for employment.

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8192

McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Full-time tenured position at the rank of Associate Professor or Pro-

fessor

Diamond-Brown Chair in Democratic Studies

Max Bell School of Public Policy and the Department of Political Sci-

ence

Faculty of Arts

McGill University

The Department of Political Science and the Max Bell School of

Public Policy at McGill University invite applications for the new
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Diamond-Brown Chair in Democratic Studies. The Chairholder will

be jointly appointed, teaching in both units and with the aim of

strengthening the links between them and with the Centre for the

Study of Democratic Citizenship (CSDC).

We seek an institution-builder with a global perspective who brings

internationally recognized empirical research on democracy to bear

on contemporary challenges and debates that inform public policy.

The recent worldwide strains faced by democratic institutions and

practices highlight the urgent need for theoretically informed, empiri-

cally rich research and this position will provide a highly visible forum

for a scholar engaged in such an endeavor.

An applicant’s record must provide evidence of outstanding research,

leadership experience or potential, and success in teaching and supervi-

sion, including a commitment to equity, diversity and inclusion in

curriculum, pedagogy, and the recruiting and training of graduate

and postdoctoral supervisees. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should

have completed a PhD in a relevant discipline. The language of

instruction at McGill is English, but proficiency in spoken and written

French is an asset.

Applications should include a cover letter, curriculum vitae, three

letters of reference, a sample of written work, and material pertinent

to teaching skills. The position start date is August 1, 2021.

Review of applications will begin on January 15, 2021, and continue

until the position is fil led. Please apply online at: https://

academicjobsonline.org/ajo/jobs/17306

The Department of Political Science engages in world-class research

and teaching across diverse theoretical, thematic, and methodological

approaches to the study of politics. The new Max Bell School of

Public Policy is committed to the research, teaching, outreach, and

advocacy of sound public policy. The CSDC, founded in 2008,

brings together scholars who work on research related to democratic

citizenship across six Quebec universities. For more information about

the Department of Political Science, the Max Bell School, and the

CSDC, please visit our websites at: www.mcgill.ca/politicalscience/,

https://www.mcgill.ca/maxbellschool/, and https://csdc-cecd.ca/.

Inquiries may be sent to the Search Committee Chair, Professor Juliet

Johnson, at juliet.johnson@mcgill.ca.

Commitment to Equity and Diversity

McGill University is committed to equity and diversity within its

community and values academic rigour and excellence. We welcome

and encourage applications from racialized persons/visible minorities,

women, Indigenous persons, persons with disabilities, ethnic minori-

ties, and persons of minority sexual orientations and gender identities,

as well as from all qualified candidates with the skills and knowledge

to engage productively with diverse communities.

At McGill, research that reflects diverse intellectual traditions, meth-

odologies, and modes of dissemination and translation is valued and

encouraged. Candidates are invited to demonstrate their research

impact both within and across academic disciplines and in other

sectors, such as government, communities, or industry.

McGill further recognizes and fairly considers the impact of leaves

(e.g., family care or health-related) that may contribute to career

interruptions or slowdowns. Candidates are encouraged to signal any

leave that affected productivity, or that may have had an effect on

https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
www.apsanet.org/jobs
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
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their career path. This information will be considered to ensure the

equitable assessment of the candidate’s record.

McGill implements an employment equity program and encourages

members of designated equity groups to self-identify. It further seeks

to ensure the equitable treatment and full inclusion of persons with

disabilities by striving for the implementation of universal design

principles transversally, across all facets of the University community,

and through accommodation policies and procedures. Persons with

disabilities who anticipate needing accommodations for any part of

the application process may contact, in confidence, this email or

phone at 514-398-2477.

All qualified applicants are encouraged to apply; however, in accord-

ance with Canadian immigration requirements, Canadians and perma-

nent residents will be given priority.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8191

Arizona State University
Rank: Lecturer in Global Security (MAGS) program

Subfield(s): International Relations, American Government and Pol-

itics, Public Policy

Specializations: International Security, History & Politics, Sci-

ence & Technology

The School of Politics of Global Studies (SPGS) is pleased to invite

applications for a full-time position, benefits eligible, non-tenure track

faculty appointment at the rank of Lecturer. The anticipated start

date is January 2021. This is a fiscal-year appointment within the

SPGS faculty on the Tempe campus. Subsequent annual renewal

is desired, contingent upon satisfactory performance, availability of

resources, and the needs of the university.

SPGS seeks an applicant with a commitment to excellence in online

education to join its innovative, rapidly growing Master of Arts in

Global Security (MAGS) program. The primary responsibilities of

the Lecturer will be to develop and teach online graduate courses

on topics such as national security, cyber security, terrorism and

insurgency, grand strategy, foreign policy and other courses related

to security broadly understood. Course instruction may include co-

teaching with other MAGS faculty, including nationally recognized

scholars and experienced national security professionals. A typical

course load will consist of 6 classes per year. Additional responsibilities

include assisting in curriculum development, supervising capstone

projects, student advising, and recruitment. Lecturers will also be

expected to maintain an active research agenda, which should include

peer-reviewed articles or books, published policy reports, articles in

policy-focused magazines and journals, and/or external grant activity.

The Lecturer will be a part of the interdisciplinary SPGS faculty as

well as the Center on the Future of War, a joint initiative of ASU

and New America, a DC-based think tank, and will have substantial

opportunities to participate in the school’s vibrant intellectual life.

Learn more about what The College of Liberal Arts and Sciences has

to offer by visiting https://thecollege.asu.edu/faculty.

Minimum qualifications:

• A Ph.D. in a relevant field (Political Science, Geography, Sociology,

Economics, Anthropology, Peace Studies, History, International

Law, Homeland Security, etc.) by the time of appointment.
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• Relevant teaching experience.

• Demonstrated commitment to interdisciplinary approaches to inter-

national affairs and global politics.

Desired qualifications:

• Prior experience designing and teaching online courses and a strong

theoretical grounding and knowledge of ideas and literature related

to international affairs, security, and global politics.

• A demonstrated ability to produce policy-relevant research is

strongly desired.

• The ideal candidate would also have practical experience in the field

of security and international affairs, such as work in humanitarian

assistance, international human rights, international development,

cybersecurity, or military service.

• The candidate would have demonstrated success meeting the needs

of diverse student populations and/or reaching out to diverse com-

munities.

The College values cultural and intellectual diversity, and continually

strives to foster a welcoming and inclusive environment. We are

especially interested in applicants who can strengthen the diversity of

the academic community.

To apply, candidates must submit application materials online at

Interfolio at http://apply.interfolio.com/79724; until November 30,

2020 if not filled, complete applications will be reviewed every two

weeks thereafter until the search is closed. This is a paperless search;

only electronic materials will be accepted. Submit the following: 1) a

letter of application stating qualifications and experience, 2) a complete

curriculum vita, 3) two writing samples, and 4) three letters of refer-

ence with reference contact information.

Questions about this position should be directed to Daniel Rothen-

berg, Search Committee Chair at daniel.rothenberg@asu.edu.

A background check is required for employment.

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

Start Date: Spring 2021

Application Deadline: 11/30/2020

Date Posted: 10/16/2020

Salary: Competitive

eJobs ID: 8181

Harvard University
Rank: Inequality in America Initiative Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Harvard Inequality in America Initiative Postdoctoral Fellowship

Organization: Harvard University

Unit: Faculty of Arts & Sciences | Division of Social Science

Contac t : J enni f e r Shephard , jmsheph@fas .harvard.edu,

1.617.495.7906

Position: Inequality in America Initiative Postdoctoral Fellowship

https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
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Deadline: 20 November 2020

The Inequality in America Initiative seeks applications from recent

doctoral degree recipients interested in joining a multidisciplinary

network of Harvard researchers working to address the manifold

challenges of inequality. This program is intended to seed new research

directions, facilitate collaboration across disciplines, and develop new

leaders in the study of inequality who can publish at the highest level,

reach the widest audience, and impact policy.

The fellowship is a two-year postdoctoral training program. The award

includes $68,000/year plus fringe; office space; a $17,500 research

account; up to $3,000 (incl. taxes) for relocation; and up to $3,000

for a manuscript workshop in year two.

The program director will pair each fellow with two Harvard faculty

mentors (one from outside the fellow’s primary discipline), participat-

ing in one or more of five research clusters:

• Mobility and Migration

• Science, Technology, Education, and Health

• Work, Family, and Opportunity

• Governance, Citizenship, and Social Justice

• America Inequality, Globally

Applicants to the fall 2021 program must have received a doctorate

or equivalent terminal degree in April 2018 or later; applicants without

a terminal degree must demonstrate that they will receive one by

August 2021.

See more at https: // inequali ty inamerica. fas .harvard.edu/

postdoctoral-program

Start Date: Fall 2021

Application Deadline: 11/20/2020

Date Posted: 10/15/2020

Salary: $70,000 - $79,999

eJobs ID: 8178

Boston University
Rank: Assistant Professor

Specializations: Race & Ethnic Politics, Political Development,

Environmental Policy

The Department of Political Science at Boston University seeks to

hire a tenure-track Assistant Professor specializing in American poli-

tics. The position is wide open with respect to substantive focus

within American Politics — including, for example, American Political

Development, race and racism, elections, inequality, environment,

social movements, Congress, and education policy. Applicants who

engage public policy or policy analysis in their research and teaching

may be particularly welcome. The anticipated start date is 1 July

2021. The successful candidate will hold a PhD at the start of the

appointment. The holder of this position will teach undergraduates

and graduate students. Please submit a letter of interest to https://

academicjobsonline.org/ajo/jobs/17094. The application must also

include: a curriculum vitae, research and teaching statements, a writing

sample, a statement about your capacity to promote diversity, and

three references. Completed applications are due on 10 November

2020.

Start Date: Fall 2021

Application Deadline: 11/10/2020

Date Posted: 10/9/2020
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Salary: Competitive

eJobs ID: 8162

Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

University of North Carolina, Charlotte
Rank: Assistant Professor in Public Management or Urban Pol-

icy (#007144)

Subfield(s): Public Administration, Public Policy, Open

Assistant Professor in Public Management or Urban Policy (#007144)

The University of North Carolina at Charlotte Department of Political

Science and Public Administration invites applications for a tenure

track faculty position at the Assistant Professor level specializing in

public management or urban management and policy to teach in the

NASPAA-accredited and nationally ranked Gerald G. Fox Master of

Public Administration Program. The standard teaching load for an

assistant professor is two courses each Fall and Spring semester. We

seek an exceptional colleague and scholar with a research focus on

https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://academicjobsonline.org/ajo/jobs/17094.
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diversity, equity, and social justice in government, nonprofits, or in

urban communities, like Charlotte. We welcome scholars employing

a variety of methodological approaches including but not limited to

the analysis of experiments, large N data analyses, interpretive and

critical research methods, and surveys. This nine-month position

begins Fall 2021.

Qualified candidates must have a PhD in Public Administration,

Public Policy, Political Science, or a related field at the time of

appointment; an active research agenda and demonstrated excellence

in research that will contribute to and enhance the department’s and

program’s national reputation; and a commitment to teaching in a

diverse environment.

The Gerald G. Fox Master of Public Administration Program ranks

in the top 20% nationwide by US News and World Report and 2nd

best MPA Value in the US. The MPA program offers concentrations

in: Urban Management and Policy, Nonprofit Management, Arts

Administration, Emergency Management, and Public Budgeting and

Finance (Ranked #23). The MPA Program operates in an urban

environment where it has strong ties to local government and non-

profit organizations, alumni, and the local chapters of the American

Society for Public Administration, the North Carolina City and

County Management Association, and the National Forum for Black

Public Administrators. The program offers courses both on the main

campus and at UNCC’s Center City Building in downtown Charlotte.

Additional information may be found at: http://www.mpa.uncc.edu.

The Department of Political Science and Public Administration has

award-winning faculty,

houses the Gerald G. Fox Master of Public Administration Program,

operates an experimental lab offering research opportunities to faculty

and graduate students (POLS-Lab), and is a core department in the

interdisciplinary Public Policy PhD Program.

As the largest and most diverse college at UNC Charlotte, the College

of Liberal Arts & Sciences houses 21 departments in the humanities,

social and behavioral sciences, natural sciences and mathematics, and

military sciences, as well as 28 applied research centers and interdisci-

plinary programs. With its 35 graduate degrees and 78 undergraduate

degree options, the College is connected to the world and its concerns,

and is particularly supportive of the greater Charlotte region.

The University of North Carolina at Charlotte is a doctoral, research-

intensive urban university, located on an expanding modern campus.

The second largest of the 16 UNC System campuses, UNC Charlotte

offers more than 30,000 culturally and ethnically diverse students a

wide range of undergraduate and graduate degree programs. The

University is a Carnegie Foundation Community Engagement campus

and an APLU Innovation and Economic Prosperity University. It

supports faculty with excellent family and medical leave policies,

junior faculty development awards, internal faculty research grant

opportunities, and other research opportunities. Charlotte offers a

dynamic space to live, work and connect for faculty, students, alumni,

and staff, with its outstanding cultural, recreational, and business

amenities. As the 15th largest U.S. city, Charlotte is consistently

ranked one of the best cities to live (#20 by U.S. News & World

Report).

Applicants must apply electronically at https://jobs.uncc.edu (position

number #007144) and attach the following:

• Cover letter describing your research accomplishments and agenda,

teaching experience and philosophy, and a commitment to diversity
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(e.g., how have multicultural issues influenced and/or been a part

of your teaching, research, and outreach/service)

• Curriculum vitae

• Evidence of teaching effectiveness (if available)

• One writing sample (single or lead author preferred)

• Contact information for three professional references

Review of applications begins November 2, 2020 and continues until

the position is filled.

Please contact Dr. Jaclyn Piatak, chair of the search committee, at

jpiatak@uncc.edu with any questions about the position.

As an affirmative action, equal opportunity and an ADVANCE Insti-

tution, UNC Charlotte is committed to achieving excellence through

cultural diversity. The university actively encourages applications and/

or nominations of women, persons of color, veterans, and persons

with disabilities.

The Department of Political Science and Public Administration seeks

to recruit and retain a diverse workforce as a reflection of our commit-

ment to maintain the excellence of the University, and to offer our

students richly varied disciplines, perspectives, and ways of knowing

and learning.

The candidate chosen for this position will be required to provide an

official transcript of their highest earned degree and submit to a

criminal background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8150

W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience

in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

https://jobs.uncc.edu
https://jobs.uncc.edu
www.apsanet.org/jobs
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to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141

University of Chicago
Rank: Assistant Professor – Political Economy of Development

The Harris School of Public Policy at the University of Chicago

invites applicants for tenure-track faculty positions at the Assistant

Professor level in the political economy of development. Applicants

are expected to complete a Ph.D. by the beginning of the appointment

and demonstrate strong promise for a scholarly career.

To apply for this position, candidates must submit their application

through the University of Chicago’s Interfolio academic job board

at: apply.interfolio.com/79006. Applicants are required to submit: 1)

curriculum vitae, 2) two letters of recommendation, and 3) one writing

sample. Review of applicants will begin on October 21, 2020. No

applications will be accepted after May 1, 2021.

Start Date:
Date Posted: 9/22/2020

Salary: Competitive

eJobs ID: 8083

Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but
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with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8026

www.apsanet.org/jobs
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Stanford University
Rank: Postdoctoral Fellow (Migration and Development)

Subfield(s): Open, Methodology, Public Policy

Specializations: Immigration Policy, Quantitative Methods, Devel-

oping Nations

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow to join the Immigration Policy Lab (IPL). In the face of the

challenging social, political, economic, and ethical issues raised by

the substantial increase in foreign-born populations, IPL conducts

research that employs field and natural experimental methods to

examine the impact of immigration and integration policies through-

out the world. Using large datasets, creative research designs, and

modern analytical tools, we bring new evidence to bear on the urgent

problems practitioners face. Through collaborations with the people

who set public policy, as well as those who serve immigrant communi-

ties, our research generates solutions with the potential to improve

lives. IPL reorients academic training by placing postdocs in a hub

of experiential research activity. Working side by side with faculty

and professional staff, postdocs are fully immersed in an innovative

research model that combines the efficiency and rigor of an academic

lab with the energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team, collaborating

on and developing projects broadly related to migration and develop-

ment. The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller, David Laitin, and Jeremy Wein-

stein. She or he will be involved in all aspects of the research, but

with a particular emphasis on research design, survey design and

implementation, data acquisition, data analysis, and interpretation of

results for projects associated with IPL’s Migration and Development

Initiative (generously supported by the Stanford King Center on

Global Development).

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible, but January 2021 or earlier

is preferred. Salary is standardized based on Stanford University guide-

lines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for Political Science, Economics, Sociology, Statistics, or

Computer Science. She or he should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis. Experience in running

and managing field experiments and/or household surveys in develop-

ing countries is preferred. Knowledge of immigration/refugee policy

will also be valued, with the ability to operate professionally in French

highly preferred.
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Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/16649 (ID16649). We will begin

reviewing applications on September 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Migration and Development).

Start Date: Winter 2021

Application Deadline: 9/15/2020

Date Posted: 9/3/2020

Salary: Competitive

eJobs ID: 8027

Stanford University
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford King Center on Global Development’s Postdoctoral

Fellows Program offers fellowships to outstanding, new PhDs who

have a demonstrated ability to generate high-quality, policy-relevant

research on critical issues related to global development.

We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2021 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political

science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.

The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

For full consideration, candidates should submit all materials by

December 1, 2020 via the application form linked from the King

Center’s website.

For more details and the application, please visit: https://kingcenter.

stanford.edu/research/postdoctoral-fellows-program

www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/16649
https://academicjobsonline.org/ajo/jobs/16649
https://kingcenter.stanford.edu/research/postdoctoral-fellows-program
https://kingcenter.stanford.edu/research/postdoctoral-fellows-program


Political Science Jobs December 2020

Start Date: Fall 2020

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 7983

New York University - Abu Dhabi
Rank: Post-Doctoral Researcher in Political Science - Division

of Social Science

The Division of Social Science at New York University Abu Dhabi

seeks to appoint a Post-Doctoral Researcher in Political Science start-

ing September 2021. Later start dates are also possible. Appointments

will be for two academic years, renewable for one additional academic

year, conditional on a satisfactory evaluation of performance.

The Social Science Division is keen on increasing diversity among

faculty and postdoctoral fellows and especially encourages women and

underrepresented minorities to apply.

Here is the link to apply:

http://apply.interfolio.com/77968

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7989
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