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About the Journal

Published monthly by the American Politi-
cal Science Association,  Political Science 
Jobs is an online journal containing all 
active jobs in political science as listed 
in the APSA online job board eJobs. The 
combined resource of the Political Science 
Jobs journal and the daily updated and 
fully searchable eJobs platform provides a 
comprehensive employment resource for 
political science and supports a transpar-
ent, efficient, and ethically-grounded labor 
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and 
departmental members within the US and 
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at  
www.apsanet.org/jobs and applicable fees 
may apply.

Online Access: www.apsanet.org/jobs

The core content in this journal draws 
upon active listings within eJobs, link-
ages to association programs and career 
resources.  Readers are encouraged to visit 
the eJobs website for daily  updates on new 
job listings and candidate resumes, and use 
the online features including search tool to 
locate listings by field of interest, employer 
or candidate name, region, keyword, posi-
tion, salary, institution type, and most 
recent submissions.

Copyright © 2012
American Political Science Association

All rights reserved 

APSA does not grant permission to any individual 
or party to republish or otherwise distribute this 

journal or any portion therein in any print or  
electronic form.
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Resources and Guidance on

Finding a Job in Political Science
Hundreds of academic positions are advertised each year in political science.  Finding the openings is the 
easy part; knowing how to approach the application and interview process is a little more challenging. 
At APSA, we have collected resources to assist candidates in the academic job search. We would like 
to highlight a few of these key resources here.  The complete list of job resources is available online at  
www.apsanet.org/jobs.

2.       What departmental or institutional re-
sources are available to seek external funding 
and to administer external funding awards?

Teaching Support 
1. What departmental or institutional 
resources are available to support:

•	 the development of teaching expertise,
•	 innovations in teaching, and
•	 the introduction of new courses and  

new technologies? 
2.  What are departmental expectations 
regarding:

•	 the average course load,
•	 the number of different courses  taught 

by faculty, and
•	 advising of graduate and  

undergraduate students? 

Tenure, Renewal, and Annual Review 
1. What policies and procedures govern 
the granting of tenure, renewal of contracts 
for pre-tenure faculty, and annual reviews of 
faculty performance? 
2.  What are the department’s expectations 
for successful performance leading to the 
granting of tenure or renewal of contracts for 
pre-tenure faculty? 
3.  What are the department’s expectations 
for a positive annual review?

 

Mentoring and Faculty Support  
Initiatives 
1. What attention does the department 
give to integrating new faculty into the 
department, the institution, and in the 
profession? 
2.  Does the department or institution 
have programs that address:

•	 the employment of dual-career  
professional couples,
•	 family needs of faculty and staff, and
•	 issues associated with minority  
faculty and staff?

Health and Life Insurance 
1. What are the plans offered? 
2. How are benefits disbursed? 
3. What are the out-of-pocket expenses?  
4.  Are partners and/or children covered, 
and to what extent? 
5. What portion of my paycheck will be 
deducted for these benefits?

Retirement 
1. How many types of retirement plans are 
offered? 
2. What is the matching percentage of the 
institution? 
3. Is contribution required (and how 
much)?

Asking the right questions provides 
valuable information for career 
decisions.  As part of the APSA Job 
Candidate Questions to Ask (JCQ) 
Program participating political science 
departments have agreed to answer 
the following questions from job 
candidates.

Salary
1. What is the salary structure?
2.  How is salary normally negotiated?
3.  How are annual increases handled?
4. Is there an automatic escalator to ensure 
the salaries of future hires will not outpace 
those of existing department members?

Service Activities 
1. What are the expectations of pre-tenure 
and tenured faculty regarding:

•	 departmental and institutional 
committee work,

•	 professional or disciplinary activities, 
and

•	 outreach activities to communities 
external to institution? 

Research Support 
1. What departmental or institutional 
resources are available to support:

•	 access to research materials and  
equipment,

•	 the employment of research 
assistants,

•	 research expenses on/off campus, and
•	 travel expenses for conferences?  

 

Asking the Right Questions: APSA Job Candidate Questions to Ask Program

eJobs:  This online resource contains comprehensive online list-
ing of political science jobs, is updated daily with new job listings 
and candidate resumes, and is fully searchable by field of interest, 
name of employer/candidate, region, keyword, position, salary, 
type of institution, and most recent posts.

Data on Jobs Market: APSA gathers and releases data 
regarding the placement of political science Ph.Ds.  View this 
information at www.apsanet.org/content_7623.cfm.

Mentoring : Enroll in the APSA Mentoring Program online at  
www.apsanet.org/mentoring.

eJobs Placement Interview Services: The eJobs Annual 
Meeting Placement Interview Service provides space and 
facilities for employers who have eJobs posted to interview 
candidates at the APSA meeting.  Many other conferences, such 
as the Northeastern and Western, also use the APSA online 
service to schedule placement interviews.  Check the listings 
online in eJobs.

Ethics Guide: The APSA Guide to Professional Ethics in Political 
Science includes specific guidance on hiring and employment 
practices. Order a print copy or view online at www.apsanet.
org/ethics.

More on the APSA Job Candidate Questions to Ask (JCQ) Program
For more information about the JCQ program and to view the departments who 
agreed to answer these questions at www.apsanet.org/JCQ.



Political Science Jobs for January
ADMINISTRATION
Lutheran College Washington Consortium
Rank: Executive Director & Dean

The Lutheran College Washington Consortium (LCWC) invites

applications for the position of Dean/Executive Director of its pro-

gram, the Lutheran College Washington Semester (LCWS) to begin

no later than July 1, 2021. LCWS is a Washington, DC program

based in Arlington, VA and is open to students from the 13 member

institutions of the consortium, which are all Lutheran affiliated colleges

and universities. The program, which began in 1986, provides partici-

pants with real-world experiences to further students’ educational and

professional goals and strives to offer students of any major a new

perspective on what it means to be an active member of society in a

culturally diverse world. During the semester, students complete a

four day per week internship, while also taking two academic classes

and special programming offered by the program. Additional opportu-

nities for students are available in the summer. Details about the

Lutheran College Washington Semester can be found at: www.

washingtonsemester.org

The position of Dean and Executive Director combines the roles of

Chief Academic Officer and Chief Executive Officer of LCWS and

reports to a 13-member board of directors. The Dean/Executive Direc-

tor is responsible for the administrative, financial, academic and stu-

dent life aspects of LCWS and supervises a staff of two full-time

employees and 11 part-time staff and faculty members. The program

is financially sound and consistently draws 40-50 students each semes-

ter. We are seeking a candidate who possesses entrepreneurial strengths

and who is committed to developing innovative programs that will

help the program meet the challenges of a changing higher education

environment. In keeping with the academic requirements of the posi-

tion, a doctorate degree or equivalent is required. Salary for the

position is commensurate with qualifications and experience. Benefits

are also included as part of the compensation package. For more

specific information, please see the Dean/Executive Director Position

Description on the LCWS website: www.washingtonsemester.org/jobs

Applicants for the position should submit a cover letter, curriculum

vitae, and two letters of recommendation by email to Dr. Emily

Wanless, Search Committee Chair, Augustana University, ewanless@

augie.edu. Review of applications will begin on February 1st, 2021

and will continue until the position is filled.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8435

New York University Abu Dhabi
Rank: Dean of Social Science

Subfield(s): Administration, International Relations, Open

Specializations: Middle East, Social Movements, Economic Policy

Dean of Social Science

New York University Abu Dhabi

New York University Abu Dhabi (NYUAD) is an extraordinary

achievement and unparalleled opportunity in higher education. In

the decade since its founding it has become one of the most selective
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undergraduate institutions in the world. It is both transformational

for the region, and critical to New York University’s vision to be at

the forefront of international higher education in the 21st century.

NYUAD values diversity, inclusion and belonging. It enrolls what is

perhaps the most diverse student body in higher education, with

students from more than 115 countries with no one nationality exceed-

ing 15 percent. It is also one of the most selective, with an average

admit rate of 4%. There are currently more than 1,450 undergraduate

students enrolled under a need-blind admission policy with remarkable

financial aid, with the plan for the number to grow to 2,200 under-

graduates and 400 graduate students in the coming years. Across its

four divisions NYUAD is home to more than 320 faculty and 400

research staff, also drawn from all over the world.

NYUAD offers degrees built upon an inspiring, highly globalized core

curriculum and currently offers doctoral students research areas in five

disciplines, with additional graduate programs and executive education

being proposed each year. NYUAD’s faculty and students alike benefit

from being part of NYU’s incomparable network, which provides

them with opportunities to study and research across the world.

NYUAD is now seeking its next Dean for the Division of Social

Science. Situated at one of the world’s cultural cross-roads, social

science at NYUAD has access to some of the most ancient and rapidly

developing communities and is in a remarkable position to analyse

humanity in all its diversity and complexity. Its faculty are working

on fieldwork projects throughout the region on topics ranging from

religious mobilization in Turkey to economic development in sub-

Saharan Africa.

The Dean of Social Science of NYU Abu Dhabi has a unique opportu-

nity to play a formative role in helping NYUAD achieve its ambitious

agenda, advancing diversity and inclusion and growing research, schol-

arship, and educational programming, whilst providing leadership

and oversight of a highly-accomplished faculty and unique curricula,

research and teaching in a dynamic, diverse and developing environ-

ment.

For more information and to apply please contact Benjamin Crase

on Benjamin.Crase@perrettlaver.com. To apply, please visit https://

candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/

Electronic submission is strongly encouraged. NYUAD is committed

to equality and is an equal opportunity employer. We encourage

inquiries from candidates who will enrich and contribute to the cul-

tural and ethnic diversity of our University.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8328

AMERICAN GOVERNMENT AND
POLITICS
Jobelephant.com
Rank: Senior Director & Endowed Chair - Center for Constitu-

tional Studies

Subfield(s): Public Law, American Government and Politics, Pub-

lic Policy

Senior Director & Endowed Chair - Center for Constitutional Studies

Position Category: Staff - Full-Time

Summary:

http://www.washingtonsemester.org/jobs
http://www.washingtonsemester.org/jobs
http://www.washingtonsemester.org/jobs
www.apsanet.org/jobs
https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
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Under the general supervision of the University Provost, the Center

for Constitutional Studies Director and David & Laurea Stirling

Endowed Chair (D&EC) is responsible for the operational and schol-

arly activities of the Center for Constitutional Studies (CCS). This

position will be instrumental in helping to achieve important CCS

priorities, including advancement of established mission and initia-

tives, fundraising, and outreach with education, government, and

business partners. In collaboration with UVU Institutional Advance-

ment (IA) and CCS colleagues, this position will establish fundraising

goals and strategies and raise operating funds from private and organi-

zational donors. This position will write, co-write, or support the

writing of internal, private, and government grant applications and

oversee sponsored research programs. This position will be personally

involved in promoting involvement in the Quill Project, a joint effort

between Pembroke College (Oxford) and CCS.

This position will develop and publish original scholarly work and

present scholarship both on and off campus. They will teach courses

in constitutional studies, supervise CCS student research projects,

including work with the Oxford Quill Project, and mentor CCS

student researchers and post-undergraduate research fellows in the

pursuit of graduate studies and academic careers. They will collaborate

with colleagues and UVU faculty to develop undergraduate curriculum

and will also work with CCS colleagues and the School of Education

to create a constitutional studies graduate program and curriculum

while engaging with teachers and leaders in K-12 education to create

and implement K-12 constitutional studies curriculum. While the

position will not be a tenured position in a department, this could

be pursued based on the applicant's qualifications and university needs

and resources

This individual will advance UVU's reputation by helping to bring

scholars and speakers to campus through conferences and guest lecturer

series, working to better publicize the success of UVU faculty, CCS

fellows, and students, and building intellectual community by foster-

ing discussion between centers and UVU departments. This individual

is expected to be in residence at Utah Valley University for the duration

of the appointment and may not be employed by another institution

during that time.

To learn more about the position, visit: https://www.uvu.edu/ccs/

sdecinfo/

The Center for Constitutional Studies at Utah Valley University was

established in September 2011. The Center is a nonpartisan academic

institute that promotes the instruction, study, and research of constitu-

tionalism. It employs a multidisciplinary approach to effectively equip

a new generation of citizens and leaders with a broad understanding

of political thought and economic and political practices critical to

the perpetuation of constitutional government, ordered liberty, and

the rule of law.

To learn more about the Center, visit: https://www.uvu.edu/ccs

UVU offers an excellent benefits package which includes a generous

leave policy, 12 paid holidays, affordable medical and dental insurance

options, life and AD&D insurance, tuition waiver (undergraduate

resident) for employee and dependents and substantial employer con-

tribution to a retirement plan.

Required Qualifications:

JD or PhD in a relevant field; established record of scholarship and/

or professional practice in Constitutional Law, Constitutional History,
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or Public Law; experience teaching at the undergraduate or graduate

level; leadership experience; and understanding of the fundraising

process.

Knowledge, Skills and Abilities:

Knowledge:

• Demonstrated knowledge of constitutional law and constitutional

history, including knowledge of constitutional issues found at the

intersections of political thought, public policy, religion, law, history,

or economics

• Demonstrated knowledge of the scholarly research and publication

process or the legal research and drafting process

• Demonstrated knowledge of successful teaching strategies for stu-

dents with diverse backgrounds

• Knowledge of organizational dynamics and administration

• Demonstrated knowledge of effective interpersonal communication

and engagement

• Knowledge of productive individual and organizational fundrais-

ing practices

Skills:

• Demonstrated skills in producing scholarly work and publications

• Proven record, or demonstrated potential, for excellence in program

building and curriculum development

• Experience teaching courses in constitutional law, constitutional

history, public law, or civics

• Skills in mentoring students

• Demonstrated leadership and administrative skills

• Experience navigating complex organizations and developing and

maintaining partnerships

• Demonstrated skills in working well with senior administrators and

internal and external constituencies

• Excellent oral and written communication skills

• Skills in fundraising (individual and organizational) and enhance-

ment of program reputation

Abilities:

• Ability to effectively engage divers constituents, including students,

university administrators, donors, faculty, and government officials

• Demonstrated ability to build relationships with partner programs

and to create collaborative networks at UVU and nation-wide

• Ability to publicly address complicated and/or sensitive legal and

political issues while avoiding opprobrium or polemics

• Ability to operate in a complex campus environment and to cooperate

with campus colleagues in an engaged learning environment that

welcomes students from a diverse background

• Ability to enhance UVU’s strong teaching reputation through

instruction, curriculum development, close mentoring, and open and

constant communication with students

• Ability to employ a multidisciplinary approach to effectively equip

a new generation of citizens and leaders with a broad understanding

of the Constitution critical to the perpetuation of the constitutional

rule of law and ordered liberty

• Ability to analyze and interpret financial data and prepare financial

reports, statements, and/or projections

• Ability to exercise interpersonal, problem-solving, and decision-

making skills and to effectively apply general principles to specific con-

ditions

• Ability to supervise and train employees, to include organizing,

prioritizing, and scheduling work assignments

Preferred Qualifications:

https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
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Publications in peer reviewed journals or experience drafting appellate

briefs on constitutional issues; multiple years of teaching experience;

experience raising funds from private donors and through grant

writing; experience effectively engaging internal and external constitu-

ents; experience working at or with an academic center; and experience

leading an organization.

Physical Requirements:

This job performs work in a typical office setting.

Benefits Summary:

UVU offers an excellent benefits package which includes a generous

leave policy, 12 paid holidays, affordable medical and dental insurance

options, life and AD&D insurance, tuition waiver (undergraduate

resident) for employee and dependents and substantial employer con-

tribution to a retirement plan.

FLSA: Exempt

Pay Range: DOQ

Advertisement Number: STA58020

Open Date: 11/30/2020

Review Start Date: 12/22/2020

Close Date:

Open Until Filled: Yes

Special Instructions to Applicant:

To apply, visit: https://apptrkr.com/2105130

Employment decisions are made on the basis of an applicant’s qualifi-

cations and ability to perform the job without regard to race, color,

religion, national origin, sex, sexual orientation, gender identity, gen-

der expression, age (40 and over), disability, veteran status, pregnancy,

childbirth, or pregnancy-related conditions, genetic information, or

other bases protected by applicable federal, state, or local law.

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-cac6912dadb7ec4c9a5cf3696734743b

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/22/2020

Salary: Competitive

eJobs ID: 8440

St. John Fisher College
Rank: Assistant Professor of American Politics and Public Law

Subfield(s): American Government and Politics, Public Law, Open

Specializations: American Politics, Constitutional Law & Theory,

Judicial Politics

St. John Fisher College, an independent, liberal arts institution in

the Catholic tradition located in Rochester, New York, seeks nomina-

tions and applications for a tenure-track assistant professor of Political

Science and Public Law. The selected candidate will be expected

to teach traditional American Politics courses at all levels of the
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undergraduate degree, with a focus on US Institutions, and will be

able to contribute to course offerings in our Legal Studies program,

with a focus on Judicial institutions and processes. Additionally, the

candidate will contribute to the new Fisher Core. The position is

available beginning August 2021.

Founded in 1948, St. John Fisher College is ranked among the top

colleges and universities in the northeast and has a rich history of

academic excellence and an outstanding reputation for its commitment

to a student-centered, personalized educational environment. The

educational philosophy of the founding Basilian Fathers—Teach me

goodness, discipline, and knowledge—reflects Fisher’s traditions and

values today, and the campus prepares individuals for lives of intellec-

tual, professional, and civic integrity and where diversity and service

to others are valued and practiced (www.sjfc.edu).

The School of Arts and Sciences at St John Fisher College serves

all undergraduate students through 33 programs, the Core general

education curriculum, and pre-professional requirements. The School

provides all the liberal arts offerings required for baccalaureate degrees,

thus providing critical skills and perspectives across a wide range of

disciplines. New faculty will arrive at an exciting time in our College’s

history as we launch a new interdisciplinary Core curriculum, and

the College looks forward to the transformative impact these faculty

will have.

Required qualifications:

• PhD or ABD in Political Science with a preferred specialization in

American Government.

• Ability to teach a wide range of courses at the undergraduate level.

• Demonstrated ability to be an excellent teacher.

• Commitment to a consistent, high-quality scholarly agenda.

• Commitment to mentoring and advising students.

• Commitment to contributing to a climate of equity and inclusion.

• Commitment to service.

• Commitment to community engagement.

• Excellent communication skills.

Applicants must be legally authorized to work in the US and be

available to start teaching in fall 2021.

Applications are invited from candidates who have completed a docto-

rate or doctoral candidates with a scheduled completion date for

the dissertation.

To apply, please submit a C.V., Cover letter, Statement of Teaching

Philosophy using the link below. Three letters of recommendations

can be submitted separately to Dr. Lazardeux upon request.

https://jobs.sjfc.edu/postings/2067

Start Date: Fall 2021

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8430

Christopher Newport University
Rank: Assistant Professor of Political Science

The Department of Political Science at Christopher Newport Univer-

sity invites applications for the position of Assistant Professor of

Political Science, effective August 2021. Applicants must be commit-

ted to undergraduate education and demonstrate the potential for

excellence in teaching and research with undergraduates. The success-

ful candidate will have broad theoretical and methodological training

https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
https://jobs.sjfc.edu/postings/2067
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in political science with a teaching and research emphasis in American

judicial politics. We particularly welcome applications from candidates

who specialize in civil rights and/or racial and ethnic politics. In

addition to offering upper-level courses in their area of specialization,

the successful candidate’s teaching responsibilities will include an

introductory course in American politics, and upper level courses on

U.S. Constitutional law, the judicial process, and the Supreme Court.

The nominal teaching load for tenure track appointments is 3-3.

The Ph.D. in Political Science or a closely related field is required

for appointment at the rank of Assistant Professor. In some cases,

exceptionally well-qualified candidates may be considered for appoint-

ment at a higher rank. ABD candidates who will not hold the Ph.D.

by the time of appointment may be considered for appointment at

the rank of Instructor. Phi Beta Kappa membership is highly desirable.

Departmental Information:

The Department of Political Science at Christopher Newport Univer-

sity is composed of 11 dedicated faculty members whose research

represents the core areas of the discipline including American politics,

comparative politics and international relations, and political theory.

Our 300 majors have produced research that has been nationally

recognized, and many attend prestigious law and graduate schools

and go on to successful careers in law, higher education, as well as

local, state, and federal government. The Department offers a Bachelor

of Arts degree in Political Science, as well as three minors in Political

Science, Human Rights and Conflict Resolution, and U.S. National

Security Studies. Candidates wishing to know more about the depart-

ment and its academic programs are invited to visit https://cnu.edu/

academics/departments/politicalscience/.

Faculty Information:

CNU is committed to outstanding teaching and learning, undergradu-

ate education, and the liberal studies core; The Fall 2020 freshman

class of 1,155 students was selected from 7,300 admission applications,

and presented average high school GPA and SAT scores of 3.8 and

1184, respectively. The University has a new and technologically

advanced campus, located between Colonial Williamsburg and the

Virginia coast. The campus integrates the University’s liberal arts

vision, nurturing mind, body, and spirit. Facilities include the state-

of-the-art Trible Library; three new academic buildings including a

newly opened integrated science building; the Freeman Center athletic

complex; and the I.M. Pei-designed Ferguson Center for the Arts,

which brings to Virginia the finest performing artists in the world.

Opening in 2021 and adjoining the Ferguson Center, the $57 million

Fine Arts Center will house over 7,500 sq. ft of gallery exhibition

space, state-of-the art teaching and museum learning spaces, studios

and classrooms. It will serve the university community and the entire

Peninsula region.

Our faculty enjoy an atmosphere of collegiality and mutual respect

that rewards outstanding teaching and fosters active intellectual and

creative engagement. Christopher Newport is committed to ensuring

that all people are welcomed, honored and fully engaged in the life

of our academic community. We recruit exceptional and diverse fac-

ulty and encourage applications from individuals who are underrepre-

sented in their profession. Faculty are productive scholars and research-

ers, supported by professional development funds. Faculty and admin-

istrators regularly consult and collaborate as the University works to

sustain a culture of scholarly inquiry, informed debate, and civic action

that enriches students, faculty, and the surrounding community. The

result is a supportive and cohesive academic setting in which the

University cultivates and carries forward its mission. The University
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is among the highest ranked in the nation for its quality of life

and innovative spirit. Competitive salary with excellent health and

retirement benefits and a well-designed family leave policy further

enhance the workplace. For further information, please visit our web-

site at http://www.cnu.edu.

Posting Detail Information

Application Deadline: 01/17/2021

Application Instructions: To apply, please visit https://jobs.cnu.edu/

postings/ to upload a letter of interest, current curriculum vitae,

graduate transcripts (photocopies acceptable for initial screening),

statement of teaching philosophy, a one-page statement articulating

how your teaching, scholarship and service would contribute toward

fostering an inclusive learning environment on campus, evidence of

teaching effectiveness, and three letters of recommendation. (Letters

should be uploaded with application materials or emailed to facultyre-

cruitment@cnu.edu). Letters of reference will be the only documents

accepted via email.

Review of applications will begin on January 17, 2021.

Applications received after January 17, 2021, will be accepted but

considered only if needed.

Search finalists are required to complete a CNU sponsored back-

ground check.

Link to Postings: http://jobs.cnu.edu/postings/9829

EEO Statement: Christopher Newport University, an EO Employer,

is fully Committed to Access and Opportunity. Notice of Non-

Discrimination & Title IX Policy Statement: https://cnu.edu/

titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_

statement.pdf

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8393

Dartmouth College
Rank: Professor of Government (open rank) in Cybersecurity,

Technology, and Society

The Department of Government at Dartmouth College invites appli-

cations for a tenure-track assistant professor in Cybersecurity, Tech-

nology, and Society. Although we anticipate hiring at the assistant

professor level, candidates at the tenured associate and full professor

level will also be considered. The Cyber Security Chair is one of three

positions in a cluster hire in cybersecurity, Technology, and Society

(the other two positions are in the Computer Science Department),

and the successful applicant will have an opportunity to collaborate

with other faculty in the cluster and to be a member of Dartmouth’s

Institute for Security, Technology and Society. We will consider

applicants working on a broad range of topics related to the intersec-

tion of cyber-technologies, domestic or international politics, and

society. Candidates may study questions such as how emerging digital

technologies, social media and the internet affect critical democratic

processes, contribute to political radicalization and extremism, enable

foreign influence operations, undermine or protect privacy, contribute

to repression and/or resistance to authoritarianism, enable new forms

of conflict between groups or states, and/or are used to promote or

https://cnu.edu/titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_statement.pdf
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counteract political misinformation. Candidates might also study the

national and international policies and regulations that states, firms,

and international organizations use to address these or related issues.

We encourage applicants who study these and similar questions to

apply. Dartmouth is highly committed to fostering a diverse and

inclusive population of students, faculty, and staff. We are especially

interested in applicants who are able to work effectively with students,

faculty, and staff from all backgrounds, including but not limited to:

racial and ethnic minorities, women, individuals who identify with

LGBTQ+ communities, individuals with disabilities, individuals from

lower income backgrounds, and/or first generation college graduates.

Applicants should state in their cover letter how their teaching,

research, service, and/or life experiences prepare them to advance

Dartmouth’s commitments to diversity, equity, and inclusion.

Qualifications:

Candidates must have a Ph.D. in Political Science or a related field.

Although we anticipate hiring at the assistant professor level, candi-

dates at the tenured associate and full professor level will also be consid-

ered.

Application instructions:

Applicants should submit a letter of interest, a CV and three letters

of recommendation. Applicants should state in their cover letter how

their teaching, research, service, and/or life experiences prepare them to

advance Dartmouth’s commitments to diversity, equity, and inclusion.

Application materials should be submitted electronically to: http://

apply.interfolio.com/81228

The review of applications will begin on January 18, 2021, and

will continue until the position is filled. Questions may be sent to

Benjamin.A.Valentino@Dartmouth.edu.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8395

Texas A&M University
Rank: Pre- and Post- Doctoral Fellowships

Subfield(s): American Government and Politics, International

Relations, Political Theory

The Albritton Center for Grand Strategy at the Bush School of

Government and Public Service, Texas A&M University, is inviting

applications to its residential fellowship program for the 2021-2022

academic year. The program will support one pre-doctoral and one

post-doctoral fellow. The Albritton Center is particularly interested in

scholars that are engaging with the fundamental questions surrounding

grand strategy: How should the national interest be defined? What

are the threats to the national interest? How should the United States

use its power in response? Applications are invited from scholars of

political science, history, and other relevant disciplines.

Fellows will be expected to be in residence at the Bush School for

the duration of their fellowships (September 2021 - August 2022).

They will be provided with office space and access to the resources

of the Bush School and Texas A&M University. Fellows will partici-

pate in Center activities, to include seminars, workshops, and confer-

ences. They will work with an active community of scholars in interna-

tional affairs, political science, history, and other disciplines at Texas

A&M University.

The pre-doctoral fellow is expected to make substantial progress

toward – and ideally complete – a dissertation during the fellowship.
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The post-doctoral fellow is expected to complete a manuscript for

publication. The post-doctoral fellow is also expected to teach one

course to Bush School students. Finally, both fellows are asked to

write a short, policy-relevant piece while in residence.

Eligibility:

Applicants for the pre-doctoral fellowship must be pursuing a Ph.D.

in political science, history or other relevant discipline. Applicants

must pass all qualifying exams and advance to the level of candidacy

prior to the start of their appointment.

Applicants for the post-doctoral fellowship must have completed their

PhD in political science, history, or other relevant discipline to begin

the fellowship. Recent PhD recipients are especially encouraged to

apply.

Award information:

The pre-doctoral fellow will receive a stipend of $39,000, as well as

$5,000 in research funding. The post-doctoral fellow will receive a

salary of $60,000 (payable monthly), as well as $10,000 in research

funding. The post-doctoral fellow will also be eligible for the benefits

package available to TAMU employees.

Application process:

Postdoctoral applicants should submit a letter of interest, curriculum

vitae, short writing sample (no more than 10,000 words), and a letter

of recommendation (preferably by the applicant’s dissertation advisor)

through Texas A&M’s employment platform, Workday (https://

tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/

College-Station-TAMU/Postdoctoral-Research-Associate_R-

033905-1).

Predoctoral applicants should complete submit a letter of interest,

curriculum vitae, short writing sample (no more than 10,000 words),

and a letter of recommendation (preferably by the applicant’s disserta-

tion advisor) to bushschoolCGS@tamu.edu.

Applications will be reviewed on a rolling basis, with those arriving

by January 29, 2021 receiving priority attention.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8384

Naval Postgraduate School
Rank: Department Chair and Professor

Subfield(s): International Relations, American Government and Pol-

itics, Other

Chair

Defense Analysis Department

Naval Postgraduate School, Monterey, CA

The Naval Postgraduate School (NPS) is accepting applications for

the position of Professor and Chair of the Defense Analysis Depart-

ment (DA). NPS and the DA Department provide graduate education

to military officers of the uniformed services, Department of Defense

civilians, and members of the international defense community.

http://apply.interfolio.com/81228
http://apply.interfolio.com/81228
www.apsanet.org/jobs
https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
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https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
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The DA Department is an interdisciplinary department providing

graduate curricula focused on analytic approaches to the study of

defense, with particular emphasis on irregular warfare, information

strategy, and political warfare. The mission of the DA Department

is to provide graduate education through qualitative and quantitative

curricula to produce professionals with the advanced critical thinking

and problem-solving skills needed to meet evolving national secu-

rity challenges.

The Defense Analysis Department is the academic home to approxi-

mately fifty tenure-track and non-tenure track faculty and staff

employees. The duties of the chair include: providing strategic direc-

tion for the department; representing the department internally at

NPS and externally to various educational, military, and research

stakeholders; building and maintaining relationships with institutional

and operational organizations across the joint force; engaging with

and shaping the education of the nearly 150 students on board at

any time; and fulfilling all administrative tasks associated with the

supervisory role.

Minimum Qualifications:

• Doctoral degree in a field connected to the study of irregular warfare

and armed conflict, such as international relations, security studies,

political science, history, sociology, economics, anthropology, psy-

chology, philosophy, or related fields.

• Must be a U.S. citizen and capable of obtaining a security clearance.

• A proven record of scholarship, instruction, and leadership in the

candidate’s field.

• Leadership experience in an academic organization.

• An academic record that would merit an appointment as a Professor

with tenure upon arrival.

• Track record or demonstrable potential for building and maintain-

ing collaborative relationships with institutional partners.

Additional preferred qualifications:

• Currently holding or be immediately eligible for a Top Secret clear-

ance.

• Experience working in or with the U.S. Department of Defense.

We are accepting applications through February 15, 2020. Candidates

should submit their materials to: mefreema@nps.edu. E-mail subject

heading: DA Chair Search. Include: 1) a cover letter describing the

applicant’s qualifications for this position, 2) a comprehensive curricu-

lum vitae or resume, and 3) contact and e-mail address information

for a minimum of three references. The application material shall

clearly state the applicant’s citizenship.

Relocation expenses, including recruitment/relocation incentive, may

be authorized in accordance with applicable regulations.

Salary is commensurate with qualifications and experience while tied

to the federal government compensation policies for the position and

location. Applicants with foreign education will be required to select

from a list of private organizations that are members of the National

Association of Credential Evaluation Services, Inc. (NACES), which

provide foreign education evaluations acceptable to NPS.

The Naval Postgraduate School is an equal opportunity employer.

For additional information about NPS, please refer to the website at

http://www.nps.edu.

Veteran status is treated as a positive merit factor for NPS faculty

positions. We strongly encourage you to indicate if you are a veteran

in your application when applying to NPS positions and you must
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provide a copy of your signed DD-214 (member 4 copy), Certificate

of Release or Discharge from Active Duty, or other acceptable docu-

mentation.

Current active duty service members are required to submit a statement

of service printed on command letterhead and signed by the command.

The statement of service must provide the branch of service, rate/

rank, all dates of service, the expected date of discharge and anticipated

character of service (Honorable, General, etc.). Please note: you will

be ineligible if your statement of service is not submitted with your

application or it shows an expected discharge or release date greater

than 120 days from the date of application.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Above $159,999

eJobs ID: 8383

Oberlin College
Rank: American Politics

Specializations: American Politics, Constitutional Law & Theory,

Criminal Justice

The Oberlin College Politics Department invites applications for a

full-time position in American politics. This is a non-continuing

position for one year beginning fall semester of 2021 and will carry

the rank of Visiting Assistant Professor.

We seek candidates with teaching and research interests in the Ameri-

can legal system. The incumbent will teach five courses, including a

course on constitutional law, and others in areas such as criminal

justice, civil rights and liberties, judicial politics, and/or related courses

on American politics.

The teaching expectation is five courses per year: normally one at the

introductory level, three at the intermediate level, and one senior sem-

inar.

Among the qualifications required for appointment is the PhD degree

(in hand or expected by first semester of academic year 2021-22).

Candidates must demonstrate interest and potential excellence in

undergraduate teaching. Successful teaching experience at the college

level is desirable.

All application materials must be submitted electronically through

Oberlin College and Conservatory’s online application process at:

http://jobs.oberlin.edu/postings/9681

To apply, candidates should visit the online application site found at

https://jobs.oberlin.edu. A complete application will be comprised of

1) a Cover Letter describing your teaching, scholarship, mentorship,

and service, detailing any connections to supporting an inclusive

learning environment; 2) a Curriculum Vitae; 3) an unofficial graduate

transcript; 4) a statement detailing your commitment to and experi-

ence in diversity and equity in teaching; 5) Letters of Reference from

three recommenders.

Review of applications will begin on January 15, 2021 and will

continue until the position is filled. Completed applications received

by the January 15th deadline will be guaranteed full consideration.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/9/2020

Salary: Competitive

eJobs ID: 8381

http://www.nps.edu.
www.apsanet.org/jobs
https://jobs.oberlin.edu.
https://jobs.oberlin.edu.
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Oklahoma State University
Rank: Teaching Assistant Professor

The Department of Political Science at Oklahoma State University

(www.polsci.okstate.edu) invites applications for a Teaching Assistant

Professor specializing in American politics to begin in August 2021.

This position is non-tenure track but offers the potential of reappoint-

ment and promotion to Teaching Associate and Teaching Full Profes-

sor. This position is designed for instructors who prioritize good

pedagogy and student mentoring. The normal teaching load is 3 :3

and includes a mix of smaller and larger classes. The primary, though

not exclusive, teaching responsibility is Introduction to American

Government. The successful candidate will have demonstrated the

potential for effective teaching in American Politics. Candidates with

previous experience teaching Introduction to American Government

as instructor of record and experience teaching a mix of online and

face-to-face courses are especially welcome. In addition to teaching,

the position entails service responsibilities that could include supervis-

ing the department's internship programs, advising Pi Sigma Alpha,

and participating on various departmental committees.

To be considered, candidates must have received a PhD or be nearing

completion of their doctoral training (ABD) from an accredited degree

program in political science or closely related degree program. Prefer-

ence, however, will be given to candidates who have received their

doctoral degree by the start of appointment. Initial appointment is

for three years (which includes a probationary period) but can be

renewed for additional terms.

Applications completed and received by January 31, 2021 and will

be given preference.

Applicants are asked to have the following submitted through

Interfolio https://apply.interfolio.com/77763. A letter of application

outlining your interest in this position, teaching interests/experience;

vitae; graduate transcripts; three letters of recommendation; evidence

of successful teaching; and a short teaching statement.

The department is committed to creating an inclusive space for our

students, faculty, and staff and to teaching and mentoring our under-

graduate and graduate scholars from various backgrounds. The depart-

ment encourages applications from women and underrepresented

racial/ethnic groups. About one third of our undergraduate majors

are members of underrepresented groups. Among our tenure-track

faculty, 9 percent are from underrepresented racial/ethnic groups

and 55 percent are female. Oklahoma State University, as an equal

opportunity employer, complies with all applicable federal and state

laws regarding nondiscrimination and affirmative action. Oklahoma

State University is committed to a policy of equal opportunity for

all individuals and does not discriminate based on race, religion, age,

sex, color, national origin, marital status, sexual orientation, gender

identity/expression, disability, or veteran status with regard to employ-

ment, educational programs and activities, and/or admissions. For

more information, visit https:///eeo.okstate.edu. This position is con-

tingent upon availability of funds.

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 12/9/2020

Salary: $50,000 - $59,999

eJobs ID: 7974
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The Citadel
Rank: Tenure-Track Professor of Political Science in American

Government and Southern Politics

Job Responsibilities:

The Citadel, the Military College of South Carolina, invites applica-

tions for a tenure-track faculty position in American Government

and Southern Politics in the Department of Political Science at the

Assistant or Associate Professor level, beginning August 2021.

The Citadel is a state-supported coeducational military college in

historic downtown Charleston, South Carolina. We are committed

to excellence in teaching with the expectation that faculty engage in

consistent research and publication. The department offers a B.A. in

Political Science with three subfields: American Government, Interna-

tional Politics and Military Affairs, and pre-Law and Legal Studies.

The Department is home to approximately 250 undergraduate majors.

In addition, the Department of Political Science offers a Master of

Arts program in International Politics & Military Affairs and graduate

courses related to a Master of Arts program in Social Science. The

normal teaching load for a tenure-track professor is four courses

each semester. Undergraduate teaching responsibilities include the

following: American Government, State and Local Government, the

Presidency, and Political Parties. The incumbent will be expected to

teach occasionally at the graduate level using both traditional and

online delivery methods. The successful candidate will be expected

to direct the Symposium on Southern Politics, which is held every

other March.

Minimum Qualifications:

A Ph.D. is preferred, but ABD eligible candidates who will finish

their dissertation by August 2021 will be considered. Expertise in

American Government with a focus on Southern Politics is required.

Additional Comments:

Please complete an online application at https://jobs.citadel.edu/cw/

en-us/job/495943/tenuretrack-professor-of-political-science-in-

american-government-and-southern-politics and upload the following

materials to your online application:

(1) A letter of application addressing the qualifications listed above

(2) A curriculum vita

(3) A writing sample

(4) Evidence of teaching effectiveness

Please also send the above documents and three (3) letters of recom-

mendation (sent independently) to the address: DuBose Kapeluck,

Department of Political Science, The Citadel, 171 Moultrie St.,

Charleston, SC, 29409. Please direct all questions to Dr. Kapeluck

at dubose.kapeluck@citadel.edu

To learn more about The Citadel and its programs please visit our

website at www.citadel.edu. To find more information on the Depart-

ment of Political Science, you can visit us at http://www.citadel.edu/

root/politicalscience.

Start Date: Fall 2021

Date Posted: 12/9/2020

https:///eeo.okstate.edu.
https:///eeo.okstate.edu.
www.apsanet.org/jobs
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
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Salary: Any

eJobs ID: 8380

West Chester University of Pennsylvania
Rank: Assistant Professor of American Government and the Poli-

tics of Diversity

Specializations: American Politics, Gender Politics & Policy, Race &

Ethnic Politics

Position Summary

Join a vibrant campus community whose excellence is reflected in its

diversity and student success. West Chester University of Pennsylva-

nia’s Department of Political Science invites applications for a full-

time, tenure-track Assistant Professor position in the field of American

Government and Politics beginning in August 2021. We are specifi-

cally seeking to hire a faculty member whose substantive specializations

and pedagogical training will strengthen our existing commitment to

diversity and inclusion. Teaching responsibilities will primarily include

the following courses: Politics of Diversity, Women and Politics,

Urban Politics, Racial/Ethnic Politics, as well as, Introduction to

American Government. Additional courses may include: Public Opin-

ion, Media and Politics, Latino Politics, and there is potential for the

development of new courses. Other responsibilities of the position

include engaging in research and appropriate service, including student

advising, all in a manner consistent with our department mission,

which emphasizes global perspectives. Overall, we seek teacher-schol-

ars who are committed to student success, retention and engagement,

and who will contribute to our valued collegial atmosphere.

Minimum Qualifications

The successful applicant must possess a Ph.D. in Political Science

(ABD considered with evidence of completion by start date);

Ability to teach American Government Courses;

Ability to teach Specialized Diversity Courses;

Preferred Qualifications

Evidence of teaching effectiveness, including distance education;

Evidence of research accomplishment/capability/active agenda;

Demonstrate a strong commitment to teaching and supporting stu-

dents;

Diversity statement.

Special Instructions

The following materials should be submitted to the West Chester

University Electronic Submission site: http://agency.governmentjobs.

com/wcupa/default.cfm.

Cover letter describing teaching and research interests;

Curriculum Vitae;

Brief writing sample;

Statement of teaching philosophy;

Diversity statement (see the diversity statement prompt);

Sample syllabi;

Graduate transcripts;

Teaching evaluations (if available);

Three references and contact information.

As part of your application for a faculty position, we also have requested

a Diversity Statement. This request highlights our Department's com-

mitment to promote diversity and inclusiveness and to cultivate a

campus environment that welcomes all. This commitment reflects

the Diversity Theme of West Chester University's new Strategic Plan
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and supports initiatives of our Office of Diversity, Equity and Inclu-

sion (WCU Diversity Equity Inclusion). We expect that each appli-

cant's statement will be unique, as informed by their own experiences

and goals. Some issues you might address in a 1-2 page statement

include the following: (1) How have you supported diversity and

inclusion in your interactions with others in PK-12 classrooms, Higher

Ed classrooms (if appropriate), service, and research environments?

(2) What have you done to help students from diverse communities

(such as underrepresented minorities, non-traditional, LGBTQ, vet-

eran, rural, and/or first generation) succeed, including any programs

for these students that you have participated in? (3) Describe your

commitment to working toward achieving equity and enhancing diver-

sity at WCU. In particular, how might you contribute to our current

diversity initiatives, and do you have any other ideas to help promote

equity on our campus?

Applications should be submitted by February 15, 2021. The position

will remain open until filled. Please address any inquiries about this

position to Ashlie Delshad, Search Committee Chairperson, at adels-

had@ wcupa.edu. Applicants must successfully complete a remote

interview, including a teaching demonstration, to be considered as

a finalist.

West Chester University of Pennsylvania offers highly competitive

salaries and excellent benefits. The University is part of the State

System of Higher Education and is a public, regional, comprehensive

institution serving over 18,000 students. The University is located in

the city of West Chester, Pennsylvania, 25 miles west of Philadelphia

and only a few hours from New York City, Washington D.C. The

area is home to world-class libraries, museums and hospitals.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Competitive

eJobs ID: 8382

University of California, Berkeley
Rank: Lecturer Pool - Department of Political Science/College

of Letters and Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Lecturer Pool - Department of Political Science/College of Letters

and Science

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

Berkeley invites applications for a pool of qualified temporary lecturers

to teach courses as needed in the areas of American Politics, California

Politics, Comparative Politics, International Relations, Methodol-

ogy & Formal Theory, Political Theory & Philosophy, Models &

Politics, Political Behavior, Public Law & Jurisprudence, and Public

Policy & Organization.

The number of positions varies from semester to semester, depending

on the needs of the department. Positions may range from 33% to

100%, depending on the number of classes being taught.

Appointments typically start at the beginning of the semester and

may be renewed based on need, funding, and performance.

http://agency.governmentjobs.com/wcupa/default.cfm.
http://agency.governmentjobs.com/wcupa/default.cfm.
www.apsanet.org/jobs
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General Duties: In addition to teaching responsibilities, general duties

include holding office hours, assigning grades, advising students, pre-

paring course materials (e.g. syllabus), and maintaining a course web-

site.

Basic Qualifications: Bachelor's degree (or equivalent international

degree) is required at the time of application.

Preferred Qualifications: Completion of all Ph.D. (or international

equivalent) degree requirements except dissertation at the time of

application or, full-time paid political experience of at least 4 years

within the last 10 years. Experience teaching remotely is a plus.

Salary: Initial salary will be based on applicant's teaching experience.

The current minimum salary for an academic-year full-time annual

salary is $56,381. Lecturers teaching one course in a single semester

are typically appointed at a 17% annual rate.

The department is interested in candidates who will contribute to

diversity and equal opportunity in higher education through their

teaching. UC Berkeley has a number of policies and programs in

place to support employees as they balance work and family.

To apply, please go to the following link: https://apptrkr.com/

2089174. Letters of reference may be solicited for finalists.

When and if the department contacts references, all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/evalltr.html) prior to submitting their letters.

The department typically reviews applications for fall course needs

in April/May, for spring course needs in October/November, and for

summer course needs in February/March. Summer session classes are

held during the months of May-August.

Please note: The use of a lecturer pool does not guarantee that an

open position exists. See the review date specified in AP Recruit to

learn whether the department is currently reviewing applications for

a specific position. If there is no future review date specified, your

application may not be considered at this time.

Please direct questions to Kristine Nera at mailto:knera@berkeley.edu

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy see: http://policy.ucop.edu/

doc/4000376/NondiscrimAffirmAct

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-7d464038b5295a4aab92cf71d35a6db5

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/7/2020

Salary: Competitive

eJobs ID: 8374
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Butler University
Rank: Lecturer/Instructor

Specializations: Race & Ethnic Politics, Gender Politics & Policy,

Native American Politics

The Department of Political Science at Butler University invites appli-

cations for a full-time non-tenure-track lecturer for a two-year appoint-

ment with possibility of renewal. Applicants should have a strong

commitment to excellent, inclusive undergraduate teaching. We are

particularly interested in candidates whose teaching and scholarship

engages intersectional, abolitionist, or critical historical institutional

perspectives on race/ethnicity/indigeneity, gender/sexuality, and poli-

tics in the United States and potentially beyond it. The successful

candidate will teach lower-level and upper-level undergraduate politi-

cal science courses (including an introductory American politics sur-

vey), will contribute to the Core Curriculum, and will help build an

inclusive learning environment for our increasingly diverse student

population. This faculty member could choose to affiliate with the

International Studies; Peace and Conflict Studies; Race, Gender, and

Sexuality Studies; and/or Science, Technology, and Environmental

Studies interdisciplinary programs. This lecturer will teach four courses

per semester, typically with no more than six distinct course prepara-

tions per year.

Review of applications will begin January 11, but the position will

remain open until filled. Applicants should have earned a doctorate

in political science or a related field at the time of appointment before

August 1, 2021. Applicants should submit the following to plsearch@

butler.edu: a cover letter that highlights the applicant’s applicant’s

teaching interests, experience, and commitment to inclusive, excellent

teaching and summarizes their research interests; a curriculum vitae;

a statement of teaching philosophy, a sample syllabus, and a list of 3-

5 references including name, title and contact information. Shortlisted

candidates will be asked to provide additional evidence of inclusive

teaching excellence including one or more additional syllabi, descrip-

tions of course activities or assignments, and student evaluations or

teaching observations; 3 letters of recommendation, and unofficial

transcripts. Final round candidates will need to provide official tran-

scripts and will be asked to consent to background checks. The

successful candidate will start August 2021, subject to final budget-

ary approval.

The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/4/2020

Salary: Negotiable

eJobs ID: 8367

https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
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Stanford University
Rank: Postdoctoral Research Associate, Polarization and Social

Change Lab

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

Specializations: Political Psychology, Political Communication,

Political Behavior

Postdoctoral Research Associate: Polarization and Social Change Lab

Stanford’s Polarization and Social Change Lab (PI: Robb Willer) has

an opening for a postdoctoral researcher, to begin in Fall of 2021.

We seek an innovative, accomplished scholar who has, or expects, a

PhD in psychology, sociology, political science, economics, or a related

field and who has an interest in working in a problem-focused, multi-

disciplinary, multi-method context with diverse collaborators.

The Postdoctoral Associate will be responsible for co-designing and

leading research projects in one or more of the following areas: political

polarization; framing, messaging, and persuasion; political dimensions

of inequality; social movement mobilization; and online political

behavior. Expertise in any of a range of research methods is valued,

with a particular emphasis on field experiments, survey experiments,

and computational methods (e.g, text analysis, social network anal-

ysis).

Mentorship Structure

The position will be supervised by Prof. Robb Willer and will involve

collaborating with PhD students, post-docs, faculty, and staff affiliated

with the lab. Mentorship of the Postdoctoral Associate will be struc-

tured according to research and professional interests.

We seek a diverse pool of applicants who wish to join an academic

community that values rigorous inquiry and diverse perspectives, expe-

riences, backgrounds, and ideas to inform and stimulate intellectual

challenge, engagement, and exchange.

Required Qualifications:

Applicants should have or expect to have a PhD by September 1st,

2021.

Relevant research in psychology, sociology, political science, econom-

ics, or a related field.

Experience designing and carrying out rigorous research in one or

several of the following areas: field experiments, survey experiments,

and computational methods (e.g, text analysis, social network analysis)

Interest in working in a multidisciplinary, multi-method context with

diverse collaborators.

Demonstrated excellence in written and oral communication.

Interest in communicating research findings to diverse audiences,

including non-academic audiences.

Preferred Qualifications:

Intellectual creativity and innovation

Methodological rigor

Intellectual and practical autonomy

Excellent organizational and interpersonal skills

Required Application Materials:

CV

Statement of interest (maximum 1.5 pages)

2-3 attached writing samples

2 letters of reference (letters of reference should be submitted sepa-

rately)

X : 58720$SOAP

01-01-21 23:30:17

Page 13
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 13

Stanford is an equal opportunity employer and all qualified applicants

will receive consideration without regard to race, color, religion, sex,

sexual orientation, gender identity, national origin, disability, veteran

status, or any other characteristic protected by law.

Important Info

Faculty Sponsor (Last, First Name): Willer, Robb

Stanford Departments and Centers: Sociology

Postdoc Appointment Term: 1 year with possibility of 2nd year

renewal

Appointment Start Date: Fall 2021

Group or Departmental Website: https://www.pascl.stanford.edu/

How to Submit Application Materials: Interested candidates should

submit the required application materials via the following link:

https://bit.ly/3ois29l

Please contact Chrystal Redekopp at redekopp@stanford.edu with

any additional questions.

Review of applications will begin January 21, 2021

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: Competitive

eJobs ID: 8355

Brown University
Rank: POSTDOCTORAL RESEARCH ASSOCIATE IN RACIAL

INEQUALITY

Subfield(s): Public Policy, American Government and Politics, Pub-

lic Administration

Specializations: United States, Housing, Race & Ethnic Politics

DESCRIPTION: Brown University invites applications for a two-

year Postdoctoral Research Associate in Racial Inequality to be jointly

shared by the Watson Institute for International & Public Affairs and

the Center for the Study of Race & Ethnicity in America. We seek

a scholar with interests in racial inequality/structural racism in the

post-1970s U.S. in areas such as: urban poverty, social and cultural

theories of racism, gender, segregation, housing or welfare.

The successful candidate will teach one course per year in a Watson

Institute related program, collaborate on the vision, design and imple-

mentation of CSREA programming related to his/her research areas

each year on a key topic in contemporary racial inequality studies,

and be expected to actively participate in the intellectual life of CSREA

(including regular participation in the CSREA research seminar), the

Watson Institute and the University as a whole.

QUALIFICATIONS: Scholars with a Ph.D. in Sociology, American

Studies, Political Science, History, Social Theory, Ethnic Studies,

African-American Studies or a related discipline in the Humanities

or Social Sciences will be considered. Dissertation must be signed by

June 30, 2021. Candidates must be untenured and within 5 years

of Ph.D.

INSTRUCTIONS: Candidates should submit a letter of application,

CV, writing sample (15-20 pp), a research statement (1 page), and

the names and addresses of three referees through the Interfolio post-

ing: http://apply.interfolio.com/80616.

www.apsanet.org/jobs
https://bit.ly/3ois29l
https://bit.ly/3ois29l
http://watson.brown.edu
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Applications received by January 8th, 2021 will receive full considera-

tion. Review of applications will begin immediately thereafter, and

final notifications are expected to go out in March 2021. This two-

year Postdoctoral Research Associate appointment will be effective

July 1, 2021, and is not renewable.

For more information, please visit:

https://www.brown.edu/race | http://watson.brown.edu

Start Date: Fall 2021

Application Deadline: 1/8/2021

Date Posted: 12/1/2020

Salary: $50,000 - $59,999

eJobs ID: 8346

James Madison University
Rank: Tenure-Track Assistant Professor

ASSISTANT PROFESSOR- POLITICS OF RACE AND ETHNIC-

ITY– {JobLink# F1520} – The Political Science Department at James

Madison University is seeking a tenure-track faculty member specializ-

ing in the Politics of Race and Ethnicity at the rank of Assistant

Professor beginning August 2021. A doctoral degree in political science

(or a closely related field) is required by the starting date for appoint-

ment as Assistant Professor; candidates at the ABD level can be

appointed at the rank of Lecturer. The successful applicant will teach

an introductory-level course in U.S. government, courses on the poli-

tics of race and ethnicity, and other courses related to the candi-

date’s expertise.

The department seeks candidates with strong research skills and dem-

onstrated teaching potential. Review of applications will begin imme-

diately and will continue until January 8, 2021. To apply for this

position candidates must apply online at JobLink.jmu.edu regarding

reference posting number {# F1520}. On that website, candidates

will post a cover letter, vita, unofficial graduate transcript(s), contact

information for three references, an example of research (15-25 pages

preferred), and evidence of teaching effectiveness (including teaching

evaluations, assignments, and course syllabi, if available). The cover

letter should include a discussion of the candidate’s research interests,

teaching experience and philosophy, and contributions or potential

contributions to the diversity of the classroom, program, and univer-

sity. The cover letter should also address how the candidate would

work productively with an interdisciplinary cohort of faculty (see

below).

This position forms part of a first-of-its-kind initiative at James Madi-

son University: a cohort hire of six outstanding, tenure-track faculty

working collaboratively in several interconnected areas, which include

social justice, minority cultures and politics, racial equity, non-West-

ern thought, and critical race studies. Scholars hired into this cohort

will be appointed in six of the College’s ten departments: Sociology

and Anthropology; History; Political Science; Justice Studies; Philoso-

phy and Religion; and Writing, Rhetoric and Technical Communica-

tion. We seek excellent applicants within particular disciplines, but

also scholars and teachers eager to work across them, both within the

College and beyond. Arriving as a cohort with broadly shared interests,

successful candidates will enhance existing strengths in Latinx, African

American, African diaspora, ethnic and global studies. A complete

description of this cohort hire may be found here http://joblink.jmu.

edu/postings/8052.
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To apply go to http://joblink.jmu.edu/postings/8096 or visit JobLink-

.jmu.edu and reference posting number F1520. Salary shall be com-

mensurate with experience.

James Madison University is an equal opportunity employer commit-

ted to creating and supporting a diverse and inclusive work and

educational community that is free of all forms of discrimination.

This institution does not tolerate discrimination or harassment on

the basis of age, color, disability, gender identity or expression, genetic

information, national origin, parental status, political affiliation, race,

religion, sex, sexual orientation or veteran status. Anyone having

questions concerning discrimination should contact the Office for

Equal Opportunity: (540) 568-6991.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8344

Stanford University
Rank: Postdoctoral/predoctoral fellowship

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

The Center on Democracy, Development, and the Rule of Law seeks

applications for its pre- and postdoctoral fellowship program for 2021-

22. Pre-doctoral students at the write-up stage and post-doctoral

scholars working in program areas of democracy, development, and

rule of law are welcome to apply. We are particularly interested in

projects that investigate the relationship of race and democracy or

race and rule of law, in the United States or elsewhere. The Center

expects to award two or more fellowships for the 2021-2022 aca-

demic year.

Please find the CDDRL fellowship application here: https://cddrl.fsi.

stanford.edu/graduate_programs

The application is available online here: https://webportalapp.com/

sp/login/stanford_cddrl_fellowship_21

Post-doctoral fellows receive salaries commensurate with experience

and with consideration given to university established minimums for

a term period of 9 months. Pre-doctoral fellows receive stipends

comparable to that awarded by the Stanford Graduate Fellowships

program; the Center also pays non-matriculated student tuition for

pre-doctoral fellows as required by Stanford University. Healthcare

and other benefits are also provided as required by Stanford University

for both pre- and post doctoral fellows.

Fellows spend the academic year at Stanford University completing

their projects, participating in seminars, and interacting with each

other and the resident faculty and research staff. The Center facilities

on the Stanford campus include offices and cubicles. Fellows have

access to other Stanford libraries as well as exercise facilities.

Eligibility

Pre-doctoral fellows must be enrolled currently in a doctoral program

or equivalent through the time of intended residency at Stanford,

and must be at the dissertation write up (post course work) phase of

http://watson.brown.edu
http://watson.brown.edu
http://joblink.jmu.edu/postings/8096
http://joblink.jmu.edu/postings/8096
www.apsanet.org/jobs
http://joblink.jmu.edu/postings/8096
https://webportalapp.com/sp/login/stanford_cddrl_fellowship_21
https://webportalapp.com/sp/login/stanford_cddrl_fellowship_21
https://webportalapp.com/sp/login/stanford_cddrl_fellowship_21
https://webportalapp.com/sp/login/stanford_cddrl_fellowship_21
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their doctoral program. Post-doctoral fellows must have earned their

PhD within 3 years of the start of the fellowship, or plan to have

successfully defended their Ph.D. dissertations by July 31, 2021.

Application Process

The application deadline for the 2021-22 academic year is Friday,

December 18, 2020. The CDDRL Pre and Postdoctoral Fellowship

program uses the WizeHive application system to manage all incoming

applications. Applicants are required to submit a completed applica-

tion form, letter of application of no more than 3 typed pages,

current CV, three letters of recommendations, a statement of proposed

research (5-10 pages) and a complete set of transcripts (undergraduate

and graduate).

All pre- and postdoctoral applicants must also include official PhD

transcript. Please mail your official transcript using a dossier service

offered through your university or Interfolio.

CDDRL Mailing Address:

Encina Hall

616 Jane Stanford Way, C141

Stanford, CA 94305

Center Committee will only review complete files. Notifications will

be sent in mid to late-February.

Start Date: Fall 2021

Application Deadline: 12/18/2020

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8352

University of Virginia
Rank: Tenure Track, Assistant Professor, Democracy, Race and

U.S. politics, Department of Politics

In the fall of 2020, with the generous support of the John L. Nau

Foundation and the Andrew W. Mellon Foundation, the University

of Virginia’s Democracy Initiative and College of Arts & Sciences

are launching a multiyear faculty hiring project. Over the next four

years, we will hire a dozen or more new faculty members at all

ranks in the departments of Classics, History, Philosophy, Politics,

and elsewhere.

The mission of the Democracy Initiative is to promote excellence in

research, teaching, and public engagement on democracy at a global

scale —bringing together a diverse range of scholars, government

leaders, and practitioners to study and advance the prospects of democ-

racy around the world. The Democracy Initiative is interdisciplinary.

It supports and advances the work of faculty, as well as graduate and

undergraduate students, in the humanities, the arts, and the social

sciences. To that end, the Initiative supports a variety of labs built

on models of collaborative work. The Democracy Labs will consist

of the John Nau III History and Principles of Democracy Lab (the

Core Lab) and a group of rotating labs. In addition to holding appoint-

ments in their home departments, each new faculty member hired

under this initiative will also be a member either of the core lab—

an interdisciplinary hub of research, teaching, and outreach devoted

to the study of the history and principles of democracy—or one of

the Initiative’s other research labs or projects
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With the generous support of the John L. Nau Foundation, nine of

these new faculty members will hold positions in the core lab on the

history, principles, and philosophy of democracy. The core lab will

serve as the nerve center of the entire Initiative, catalyzing key ques-

tions, research agendas, and forums for debate. It will find opportuni-

ties for cross-lab collaboration by identifying broader concerns that

transcend those investigated by any single lab. It will gather philoso-

phers, artists, and scholars of the ancient, modern, and post-modern

worlds to research fundamental questions and possibilities of the

democratic experiment in its varied global forms.

In addition to the Core Lab, the Democracy Initiative sponsors a

series of rotating labs (current labs are focused on corruption and the

rule of law, democracy and new media, democratic statecraft, and

race, religion, and democracy) and a range of other research projects

(including initiatives on Democracy and Public Memory and Race

and Democracy). Three or more of the faculty hired through this

initiative will be invited to contribute to those projects and/or help

develop new programs for the broader Initiative.

As part of this hiring program the Department of Politics will fill

four tenure-track positions. This year, the Department of Politics is

launching two of those searches. Across all the searches, the Depart-

ment seeks to appoint scholars whose primary research is focused on

the study of the principles of democracy, democratic accountability

and representation, either to advance the work of the core lab on the

history and principles of democracy or to contribute to one of the

Initiative’s other projects.

With the support of the Mellon Foundation, the Department of

Politics at the University of Virginia invites applications for a tenure-

track assistant professor position for a scholar who studies democracy,

race and U.S. politics. Applicants must hold a Ph.D. in political

science by the time of the appointment. Candidates should have an

active research agenda, strong interest in teaching at both the graduate

and undergraduate levels, and a willingness to contribute to the schol-

arly life of the Department of Politics. Scholars with a background

in quantitative methods and interest in teaching courses in the depart-

ment’s methods sequences are also encouraged to apply.

Application review will begin December 18, 2020 and the position

will remain open until filled. The appointment begins with the fall

semester of 2021. Applicants must have received their PhD by time

of appointment.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0020024 complete the application, and attach

the following:

1. Cover letter of application describing (1) areas of research and

teaching interest (2) potential research collaborations; (3) your demon-

strated past experience working on issues of diversity, equity, and

inclusion, and/or working with diverse populations.

2. Current curriculum vitae

3. a research statement (not to exceed five pages)

4. a teaching philosophy (not to exceed one page)

5. one article-length writing sample

6. Three letters of recommendation must be submitted directly to:

pol-race-search2020@virginia.edu.

www.apsanet.org/jobs
https://embarkcva.com/.
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*** Please note all required documents must be uploaded in the

'Resume' box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

Questions about this position should be directed to: Jennifer Lawless,

Professor and Chair, Department of Politics, at jll9jx@virginia.edu.

Questions regarding the application process should be directed to:

Nicole Robinson, Faculty Search Advisor at nr7f@virginia.edu.

The University will perform background checks on all new faculty

hires prior to making a final offer of employment.

UVA assists faculty spouses and partners seeking employment in the

Charlottesville area. To learn more please visit https://dualcareer.

virginia.edu. For more information about UVA and the Charlottesville

community please see http://www.virginia.edu/life/charlottesville and

https://embarkcva.com/.

The University of Virginia is an equal opportunity/affirmative action

employer. Women, minorities, veterans and persons with disabilities

are encouraged to apply.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8348

University of Virginia
Rank: Tenure Track, Open Rank, Democracy and Judicial Poli-

tics, Department of Politics

In the fall of 2020, with the generous support of the John L. Nau

Foundation and the Andrew W. Mellon Foundation, the University

of Virginia’s Democracy Initiative and College of Arts & Sciences

are launching a multiyear faculty hiring project. Over the next four

years, we will hire a dozen or more new faculty members at all

ranks in the departments of Classics, History, Philosophy, Politics,

and elsewhere.

The mission of the Democracy Initiative is to promote excellence in

research, teaching, and public engagement on democracy at a global

scale —bringing together a diverse range of scholars, government

leaders, and practitioners to study and advance the prospects of democ-

racy around the world. The Democracy Initiative is interdisciplinary.

It supports and advances the work of faculty, as well as graduate and

undergraduate students, in the humanities, the arts, and the social

sciences. To that end, the Initiative supports a variety of labs built

on models of collaborative work. The Democracy Labs will consist

of the John Nau III History and Principles of Democracy Lab (the

Core Lab) and a group of rotating labs. In addition to holding appoint-

ments in their home departments, each new faculty member hired

under this initiative will also be a member either of the core lab—

an interdisciplinary hub of research, teaching, and outreach devoted

to the study of the history and principles of democracy—or one of

the Initiative’s other research labs or projects

With the generous support of the John L. Nau Foundation, nine of

these new faculty members will hold positions in the core lab on the

history, principles, and philosophy of democracy. The core lab will

serve as the nerve center of the entire Initiative, catalyzing key ques-

tions, research agendas, and forums for debate. It will find opportuni-

ties for cross-lab collaboration by identifying broader concerns that
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transcend those investigated by any single lab. It will gather philoso-

phers, artists, and scholars of the ancient, modern, and post-modern

worlds to research fundamental questions and possibilities of the

democratic experiment in its varied global forms.

In addition to the Core Lab, the Democracy Initiative sponsors a

series of rotating labs (current labs are focused on corruption and the

rule of law, democracy and new media, democratic statecraft, and

race, religion, and democracy) and a range of other research projects

(including initiatives on Democracy and Public Memory and Race

and Democracy). Three or more of the faculty hired through this

initiative will be invited to contribute to those projects and/or help

develop new programs for the broader Initiative.

As part of this hiring program the Department of Politics will fill

four tenure-track positions. This year, the Department of Politics is

launching two of those searches. Across all the searches, the Depart-

ment seeks to appoint scholars who primary research is focused on

the study of the principles of democracy, democratic accountability

and representation, either to advance the work of the core lab on the

history and principles of democracy or to contribute to one of the

Initiative’s other projects.

With the support of the John L. Nau Foundation, the Department

of Politics at the University of Virginia invites applications for an

open-rank tenure-line position for scholars who study democracy and

judicial politics. The colleague appointed to this position will join

the core lab of the interdisciplinary Democracy Initiative (see above

description), so we seek a scholar primarily focused on the history

and principles of democracy. Applicants must hold a Ph.D. in political

science by the time of the appointment. Candidates should have an

active research agenda, strong commitment to excellent teaching at

both the graduate and undergraduate levels, and a willingness to

contribute to the scholarly life of the Department of Politics. Scholars

with a background in quantitative methods and interest in teaching

courses in the department’s methods sequences are also encouraged

to apply.

Application review will begin December 18, 2020 and the position

will remain open until filled. The appointment begins with the fall

semester of 2021. Applicants must have received their PhD by time

of appointment.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0020023 complete the application, and attach

the following:

1. Cover letter of application describing (1) areas of research and

teaching interest (2) potential research collaborations; (3) your demon-

strated past experience working on issues of diversity, equity, and

inclusion, and/or working with diverse populations.

2. Current curriculum vitae.

3. Research statement (not to exceed five pages)

4. Teaching philosophy (not to exceed one page)

5. one article-length writing sample

6. Three letters of recommendation must be submitted directly to:

pol-judicial-search2020@virginia.edu.

https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
www.apsanet.org/jobs
https://embarkcva.com/.
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*** Please note all required documents must be uploaded in the

'Resume' box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

Questions about this position should be directed to: Jennifer Lawless,

Professor and Chair, Department of Politics, at jll9jx@virginia.edu.

Questions regarding the application process should be directed to:

Nicole Robinson, Faculty Search Advisor at nr7f@virginia.edu.

The University will perform background checks on all new faculty

hires prior to making a final offer of employment.

UVA assists faculty spouses and partners seeking employment in the

Charlottesville area. To learn more please visit https://dualcareer.

virginia.edu. For more information about UVA and the Charlottesville

community please see http://www.virginia.edu/life/charlottesville and

https://embarkcva.com/.

The University of Virginia is an equal opportunity/affirmative action

employer. Women, minorities, veterans and persons with disabilities

are encouraged to apply.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8349

University of Alabama, Tuscaloosa
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Job Summary: Postdoctoral Research Associate positions available to

persons with degrees and research interests within Political Science,

with the goal of transitioning successful candidates into tenure-track

positions in the University of Alabama’s College of Arts & Sciences.

The College of Arts & Sciences at the University of Alabama and

the Department of Political Science seeks applications for the Dean’s

Postdoctoral Research Associate positions. Area of specialization is

open. Successful candidates will hold terminal degrees and demon-

strate a record of academic achievement in a research area or areas

covered in Political Science. The department will establish a series

of structured merit-based evaluations with the goal of transitioning

successful candidates into tenure-track positions. The Dean’s Postdoc-

toral Research Associate positions have been established through a

major College initiative begun in 2019 to promote an inclusive schol-

arly environment in which outstanding scholars support the advance-

ment of diversity, equity, and inclusion in the College.

Required Minimum Qualifications: Applications are encouraged from

excellent candidates with research interests in Political Science. Joint

appointments across departments are possible. The minimum require-

ment at the time of the appointment is a Ph.D. or other terminal

degree in a field of research represented within the College of Arts &

Sciences. Initial appointments are for one year, with renewal contin-

gent upon demonstration of research productivity. The Department

of Political Science will develop mentoring plans detailing benchmarks

for possible transition of Postdoctoral Research Associates into tenure-

track professorship positions. Standard university hiring practices will
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govern any process of transitioning Postdoctoral Research Associates

into tenure-track professor positions. Review of applications will begin

January 1, 2021.

Apply at: https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-

scientist-political-science-psc-511934

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8314

Sam Houston State University
Rank: Assistant Professor of Political Science (American Politics)

The Department of Political Science at Sam Houston State University

invites applications for a full-time, tenure-track faculty position at

the rank of Assistant Professor beginning August 2021. The successful

candidate will possess a doctoral degree in political science with special-

ization in U.S. Congress and legislative politics. Secondary research

interest in policy areas relevant to political science are preferred but

not required.

ABD candidates will be considered but they must have a PhD by the

start date (August 2021). The successful candidate will be expected

to teach face-to-face and online courses in the department’s political

science undergraduate and graduate programs. The teaching load for

the position is three courses in both the fall and spring semesters.

Summer courses are not included in the teaching load.

Degree Requirements:

Applicants must have a PhD in political science from an accredited

university or institution of higher learning.

Application Requirements:

• Cover Letter

• Current CV that includes, if applicable, a summary of previous

teaching experience and the format of each course taught (i.e., face-

to-face, online, hybrid).

• All graduate transcripts – Unofficial transcripts will be accepted

during the application process. However, the successful candidate

must submit official transcripts documenting all post-secondary

degrees and coursework.

• Two letters of recommendation from individuals who are familiar

with the applicant’s teaching and research abilities and who have

worked with the applicant in the past two years

• Recent student teaching evaluations covering the last two semesters

of teaching, if available (Those without teaching evaluations, will need

to upload a placeholder document in lieu of evaluations).

• Teaching statement, including a discussion of online pedagogy.

• Diversity statement discussing how the applicant would engage a

diverse student population such as Sam Houston State University

that meets the College of Humanities and Social Sciences core goals:

“The College of Humanities and Social Sciences at Sam Houston

State University is strongly committed to a diverse and inclusive

workplace that empowers all employees to reach their full potential.

All members of the academic community share a responsibility for

developing and maintaining an environment in which differences are

valued and inclusiveness is practiced. The college welcomes applica-

tions from those who will contribute to the diversity of our commu-

nity.”

https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
www.apsanet.org/jobs
https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-scientist-political-science-psc-511934
https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-scientist-political-science-psc-511934
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Link to apply: http://shsu.peopleadmin.com/postings/25424

Review of complete applications will commence January 4, 2021.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/18/2020

Salary: Competitive

eJobs ID: 8304

United States Air Force Academy
Rank: Visiting Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science anticipates filling an 11-month

Visiting Professor (VP) position beginning June 29, 2021. The

appointment will be for the entire academic year, ending in May of

2022 (though semester appointments will be considered). The candi-

date must also be strongly committed to teaching undergraduates and

be a full-time “career employee” at a US institution of higher educa-

tion. The qualified candidate must agree to return to his/her institution

in a full-time status following the VP year at the Air Force Academy.

The United States Air Force Academy, located just north of Colorado

Springs, Colorado, is an undergraduate institution which awards the

Bachelor of Science degree as part of its mission to educate, train,

and inspire men and women to become officers of character, motivated

to lead the United States Air Force in service to the nation. Candidates

must have a PhD in political science or a closely related field, preferably

with an emphasis on American Government, International Relations,

or Comparative Politics. The selected candidate will be subject to a

security investigation and must meet eligibility requirements for access

to the network and the use of government computer systems. The

Air Force Academy will reimburse the VP’s home academic institution

for the visiting professor’s salary (11 months of pay) and benefits

during his or her time at the Academy, and moving expenses will be

provided. To apply, send a letter of application, a curriculum vitae,

and three references (ensure addresses and telephone numbers are

provided) from individuals familiar with your professional work to:

HQ USAFA/DFPS (Attn: David Sacko), 2354 Fairchild Drive, Room

6L-154, US Air Force Academy CO 80840-6258. Application pack-

ages may also be emailed to Dr. David Sacko at David.Sacko@

usafa.edu. The deadline for applications is November 23, 2020. The

Federal Government is an equal opportunity employer. The United

States Air Force Academy values the benefits of diversity among the

faculty to include a variety of educational backgrounds and profes-

sional and life experiences. U.S. citizenship is required. USAFA’s

Department of Political Science homepage can be found at: https://

www.usafa.edu/academic/political-science/.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8298

Sewanee: The University of the South
Rank: Post-Doc in Public Policy

Specializations: Social Welfare, Environmental Policy, Urban Poli-

tics

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in American politics with

a specialization in public policy to begin August 2021. The position
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is for one year, renewable for a second. The Department is also hiring

for a postdoctoral position in political theory, so academic couples

are welcome to apply.

Candidates must demonstrate a strong commitment to excellence in

teaching. The teaching load is reduced to three courses per year, with

a focus on pedagogical mentoring and development. New faculty

members have opportunity for teaching mentoring through the Center

for Teaching and designing community engagement curricula through

collaboration with the Carnegie-recognized Office of Community

Engagement, In addition to the ability to teach introductory courses

in public policy, we are particularly interested in candidates who can

teach upper-level courses in their area of specialization (e.g., social

welfare, criminal justice, environmental justice, public health, educa-

tion, or urban policy) and connect them to our existing major concen-

trations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is

historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4424. Eli-

gibility for employment is contingent upon successful prescreening.

For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8276

http://shsu.peopleadmin.com/postings/25424
https://www.usafa.edu/academic/political-science/.
https://www.usafa.edu/academic/political-science/.
www.apsanet.org/jobs
https://jobs.sewanee.edu/postings/4424.
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Colorado Mesa University
Rank: Visiting Professor of History or Political Science

Distinguished scholars in History or Political Science are invited to

apply for the Wayne N. Aspinall Chair at Colorado Mesa University.

For a $10,000 stipend, the visiting professor will spend three weeks

on the Colorado Mesa University campus from late March-to mid-

April 2022; teach a one-credit course, give a major public lecture,

and make any other invited appearances. Applications must include

a vitae, a brief outline of a course proposal and a topic for the major

public lecture. Submit application by February 12, 2021 to Dr. Justin

Gollob, Department of Social and Behavioral Sciences, Colorado

Mesa University, 1100 North Ave., Grand Junction, CO 81501. Feel

free to direct any inquiries to jgollob@ coloradomesa.edu or 970

248-1279.

Start Date: Spring 2021

Application Deadline: 2/12/2021

Date Posted: 11/2/2020

Salary: Below $20,000

eJobs ID: 8243

Vanderbilt University
Rank: Assistant Professor

The Department of Political Science at Vanderbilt University invites

applications from outstanding political scientists with a specialization

in American political institutions for a tenure-track appointment as

Assistant Professor. The department is committed to building an

intellectually vibrant, culturally inclusive, and academically diverse

community of exceptional faculty. The appointment is open with

respect to empirical approach. We will give priority to important

research that builds synergies within the department, and across other

units at Vanderbilt University. We are especially interested in receiving

applications from scholars of American political development and/or

public policy, to help facilitate bridges between the

Department of the Political Science and the Department of History,

and/or the Public Policy Studies Program at Vanderbilt, respectively.

Candidates able to assist in graduate training in quantitative methods

or formal theory should indicate those competencies.

Qualifications

The appointment will begin Fall 2021. Salary and benefits are highly

competitive. The Committee will begin reviewing files as early as

November 9, 2020. To ensure full consideration, applicants should

submit complete applications by November 23, 2020, but we welcome

earlier applications and we may schedule formal interviews at any

time. We will accept applications until we fill the position. Among

the qualifications required for hire is the Ph.D. in hand or expected

by August 15, 2021.

Application Instructions

Interested applicants should submit a cover letter, curriculum vitae,

a research statement, a teaching statement, a writing sample, teaching

evaluations (if applicable), a diversity statement, and three letters of

reference electronically at: https://apply.interfolio.com/80426.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/28/2020

Salary: Competitive

eJobs ID: 8227
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Virginia Commonwealth University
Rank: Instructor or Assistant Professor, Homeland Security and

Emergency Preparedness

Specializations: United States, Criminal Justice, International Secu-

rity

The VCU L. Douglas Wilder School of Government and Public

Affairs Homeland Security & Emergency Preparedness Program

invites applications for up to two, pending funding availability, non-

tenure eligible faculty at the rank of instructor or assistant professor,

depending on qualifications and experience. Applicants with a Ph.D.

in the social sciences, information security, computer science, public

policy or a related field are preferred. Candidates with a Master’s

Degree and significant teaching and professional work experience will

be considered.

The Wilder School’s mission is to:

• Engage, teach and inspire students and leaders to understand and

solve challenges in our world.

• Advance research that informs public policy and decision making

to improve our communities.

• Collaborate with communities through innovative partnerships to

enhance quality of life.

The Wilder School’s vision is to be the premiere resource for public

policy expertise and social equity in public safety, governance and

economic and community development. Ranked 39th among the

nation’s public affairs schools, the Wilder School has over 1,500

students and more than 11,000 alumni, with an established environ-

ment where diverse perspectives thrive and where a common interest

in public service and the betterment of society unites these perspectives

together. Our academic excellence attracts the highest quality faculty,

staff and students, and our graduates are leaders in their professions.

Our location in Richmond, the capital of the Commonwealth of

Virginia, combined with our proximity to Washington, DC, provides

numerous opportunities for engaged scholarship, teaching and com-

munity engagement activities. A creative, interdisciplinary School with

both academic programs and training/research centers in the social

sciences and professional arenas, we reflect the diversity of the commu-

nities we serve providing students and faculty with the knowledge,

skills, opportunities and experience necessary for success.

For additional information about the Wilder School, please visit our

website at wilder.vcu.edu.

This position is non-tenure eligible faculty at the rank of instructor

or assistant professor, depending on qualifications and experience in

the Homeland Security & Emergency Preparedness program to begin

in August 2021.

The Wilder School is seeking to continue its growth and commitment

to its large and successful Homeland Security & Emergency Prepared-

ness Bachelor’s, Master’s and Certificate programs. The faculty will

complement and expand our existing expertise in the field of Home-

land Security and Emergency Preparedness.

Successful candidates will join a dedicated group of colleagues with

diverse interests and a demonstrated ability to teach effectively. We are

interested in faculty who will demonstrate through teaching, creative

expression, and/or public engagement, the richness of diversity in

the learning experience through integrated intersectional approaches

and perspectives.

https://apply.interfolio.com/80426.
www.apsanet.org/jobs
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Position Responsibilities:

1. Teaching

Successful candidates will teach within the core requirements of the

graduate and undergraduate programs in Homeland Security and

Emergency Preparedness and may contribute to the Ph.D. in Public

Policy and Administration. The faculty member will be expected to

carry a teaching load equivalent to eight 3 credit courses a year (4/

4), involving both in-class and on-line delivery, and demonstrate

leadership in developing techniques to meet the needs of diverse

learning styles and intellectual interests.

2. Service

Faculty member may serve on program, School, and/or University

committees as necessary, as well as in a professional capacity in

their field.

For additional information, please visit https://wilder.vcu.edu/

programs/homeland-security-and-emergency-preparedness/.

Required Qualifications:

Candidates with a Master’s Degree and significant teaching and profes-

sional work experience will be considered.

Our interest is in instructors who demonstrate a profound commit-

ment to high-quality effective instruction who can contribute to the

strength and diversity of our faculty. Successful candidates will have

particular expertise in social justice and vulnerable populations in

emergency preparedness, response and recovery, legal or constitutional

issues, cybersecurity, and similar topics. The faculty member will

complement and expand our existing expertise in the field of Home-

land Security and Emergency Preparedness.

Demonstrated experience working in and fostering a diverse faculty,

staff, and student environment or commitment to do so as a faculty

member at VCU.

Preferred Qualifications:

A Ph.D. in the social sciences, information security, computer science,

public policy or a related field.

Application Process/Additional Information:

Applications should be submitted to http://www.vcujobs.com/

postings/101225, and include a cover-letter, a detailed CV with the

names and contact information of three references, one example of

scholarship or writing, and evidence of teaching effectiveness.

As a preeminent national, urban, public research university and aca-

demic health center, Virginia Commonwealth University is committed

to organizational diversity, equity and inclusion - an environment

where all can thrive in their pursuit of excellence.

Applicants are requested to submit a Statement of Contributions to

Diversity, Equity, and Inclusion (typically between 150-300 words)

providing your career aspirations and contributions toward promoting

diversity, equity, and inclusion. Through this statement, you can share

how your lived experiences; and past, present, and future academic

and professional activities have or will contribute to VCU’s mission

of promoting equity and inclusion.

Note: Examples include working with others to further the goals of

equity and inclusion; leading in any capacity that tangibly promotes

an environment where diversity is welcomed, fostered, and celebrated;
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creative activity, research and scholarship that promotes equity and

parity; teaching and mentoring students, and/or engaging with faculty

and/or staff from traditionally underrepresented groups to create a

positive and successful organizational experience.

&quot;Virginia Commonwealth University is an equal opportunity,

affirmative action university providing access to education and

employment without regard to race, color, religion, national origin,

age, sex, political affiliation, veteran status, genetic information, sexual

orientation, gender identity, gender expression, or disability”.

VCU demonstrates its commitment to diversity, equity and inclusion

through a number of initiatives, including an NSF ADVANCE-IT

grant to increase the recruitment and retention of underrepresented

minority (URM) faculty in STEM disciplines, and iCubed, a multi-

faceted program designed to recruit URM faculty t collaborate with

community partners in transdisciplinary cores to develop promising

solutions that enhance the vitality of urban communities. Wilder

School faculty are actively engaged in both initiatives.

Review of applications will begin immediately and continue until the

position is filled, with priority review beginning November 15, 2020.

Contact: Maureen Moslow-Benway, Search Chair (mmoslowbe-

nwa@vcu.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/27/2020

Salary: Competitive

eJobs ID: 8221

University of Virginia
Rank: Diversity, Equity, and Inclusion Post-Doctoral Research

Associate

Subfield(s): Public Policy, Open, American Government and Politics

The Frank Batten School of Leadership and Public Policy at the

University of Virginia invites applicants for a position of Dean’s

diversity, equity, and inclusion post-doctoral research associate. We

believe that diversity is a critical component of academic excellence.

The goal of these positions is to provide opportunities to scholars

who will contribute to diversity, equity, and inclusion at the University

of Virginia. Opportunities include mentorship, sponsorship, access

to resources and research infrastructure, opportunities to collaborate

with faculty at a truly interdisciplinary school, and connections to

the policy world and the network of policy schools.

The postdoctoral appointment is renewed annually with a target length

of two years and will begin August 2021. They involve independent

research and/or opportunities for research collaboration with faculty,

have additional research funds, and involve teaching one class per

academic year at the Batten School.

We seek candidates from a range of disciplines including political

science, economics, psychology, public policy or public administra-

tion. A Ph.D. (conferred no later than July 2021) in one of these

disciplines is required. In addition, because diversity, equity, and

inclusion are core values at Batten, a demonstrated commitment to

advancing equity and inclusion is also required.

Successful candidates’ research may focus on a range of topics in

one of the aforementioned disciplines. We welcome candidates that

http://www.vcujobs.com/postings/101225
http://www.vcujobs.com/postings/101225
http://www.vcujobs.com/postings/101225
http://www.vcujobs.com/postings/101225
www.apsanet.org/jobs
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conduct research that have synergies with areas of current strength

such as stereotyping, prejudice, conflict management, development,

education, environment, health, national security, social entrepreneur-

ship, humanitarian relief, voting, and American institutions. However,

we also welcome applicants working on other topics in line with the

mission of the Batten school, which involves: generating knowledge

to solve the world’s most pressing policy challenges and educating

ethical and effective leaders prepared to lead in a diverse and

divided world.

Successful candidates will participate in the intellectual life of Batten

and other UVa units and work on a scholarly book/article/publication.

A criterion for selection is evidence of scholarly potential that could

lead to a tenure track appointment at a research university.

Built upon the strong foundation of one of the nation's top public

universities, the Frank Batten School of Leadership and Public Policy

combines rigorous training in public policy with a unique emphasis

on the acquisition of leadership skills. The School currently offers an

MPP degree and an undergraduate major in public policy and leader-

ship.

TO APPLY: Please vis it UVA job board https: //uva.wd1.

myworkdayjobs.com/UVAJobs, &quot;R0019281&quot; complete

the application and see below for documents to attach.

• 1-page cover letter identifying 2-3 potential UVA faculty mentors

• A curriculum vitae

• Contact information for three references, (references will only be

contacted for those that are short listed)

• A research statement (max 3 pages), including a broad introduction

of your research, both past successes and future plans, as well as

how your research agenda could integrate with current areas of

study at the Batten School

• A diversity statement (max 2 pages). The diversity statement should

discuss: the candidate’s track record advancing equity and inclusion

in previous positions and their plan for advancing equity and inclu-

sion at UVa

Applicants should submit their materials by January 15, 2021 and

the position is open until filled. For questions about the application

process please contact Rhiannon O'Coin, Academic Recruiter at

rmo2r@virginia.edu.

For more information about UVA and the surrounding area, please

visit http://uvacharge.virginia.edu/guide.html.

The selected candidate will be required to complete a background

check at time of offer per University Policy.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/23/2020

Salary: Competitive

eJobs ID: 8210

Yale University
Rank: Research Postdoctoral Associate

Professors Alan Gerber and Gregory Huber at the Yale Institution

for Social and Policy Studies (ISPS) and Center for the Study of

American Politics (CSAP) seek a postdoctoral research associate for

a one-year, full-time appointment beginning July 1, 2021. Projects

will include, but are not limited to, field experiments, studies on

political identity formation, and research on the effects of political
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attitudes on political participation and voter choice. Job responsibili-

ties will be tailored to the strengths of the successful applicant, but

will likely include assisting with research projects involving researchers

at multiple institutions, data collection and management, and prelimi-

nary data analysis.

Technical skills such as computer programming or a math background

are highly desirable. Excellent organizational skills, experience using

computer databases and statistical software, and coursework in statisti-

cal methods are essential. Project management experience is a plus.

PhD or equivalent degree at time of hire is required. Salary is negoti-

able.

Application materials include a cover letter, current C.V., copy of

graduate transcripts, 2 letters of recommendation, and one writing

sample. Please apply online at this link: https://apply.interfolio.

com/79728.

The review process will begin on February 1, 2021. Please submit your

completed application by that date for full consideration, although

applications received after 2/1/21 will be reviewed if there is still

a vacancy.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: Negotiable

eJobs ID: 8205

University of Virginia
Rank: Postdoctoral Research Associate and Lecturer

The Program on Constitutionalism and Democracy (PCD) in the

Department of Politics at the University of Virginia invites applica-

tions for a Postdoctoral Research Associate and lecture position. PCD’s

mission is to promote scholarship and undergraduate teaching that

is informed by political theory and that focuses on the American

political tradition. PCD is directed by Professors James W. Ceaser

and Rita Koganzon. For more information about the program, please

consult our website at http://pcd.virginia.edu.

Postdoctoral Research Associates will conduct their own research,

participate in PCD programming, and teach one undergraduate course

per semester, either &quot;The American Political Tradition&quot;

(PLAP 2250) or &quot;American Political Economy&quot; (PLAP

3500). These courses require as background a concentration in politi-

cal theory and/or an approach to American politics focusing on Ameri-

can political thought and American political development. The oppor-

tunity to teach an advanced seminar on a specialized topic may also

be available.

Applicants must complete all requirements for their PhD, including

a successful defense, prior to start date.

The initial appointment is for 1 year; however, the appointment may

be renewed for an additional year contingent upon available funding

and satisfactory performance. The position is available starting from

January 2021 or August 2021.

Pay is competitive, and benefits are included.

APPLICATION DEADLINE: Applications will be reviewed on a

rolling basis, with those arriving by December 1, 2020 receiving

http://uvacharge.virginia.edu/guide.html.
http://uvacharge.virginia.edu/guide.html.
http://uvacharge.virginia.edu/guide.html.
www.apsanet.org/jobs
https://apply.interfolio.com/79728.
https://apply.interfolio.com/79728.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
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priority attention. The University will perform background checks

on all new hires prior to employment.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0018923 (or through Workday for internal

applicants). Full URL: https://uva.wd1.myworkdayjobs.com/en-US/

UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-

and-Lecturer--Program-on-Constitutionalism-and-Democracy_

R0018923-1. Complete the application, and attach the following:

***Please note that all required documents MUST be uploaded in

the “resume” box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

REQUIRED DOCUMENTS:

Cover letter - addressing why you are interested in this position,

how your experience has prepared you and demonstrated experience

working with underrepresented groups.

Curriculum vitae

Brief statement of research interest

Writing sample (no more than 25 pages)

Contact information for three references.

For questions about the position, please contact Rita Koganzon, at

rk7fp@virginia.edu. For questions about the application process, please

contact Nicole Robinson, Faculty Search Advisor, at nr7f@virgini-

a.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/19/2020

Salary: Competitive

eJobs ID: 8187

Mercyhurst University
Rank: Assistant Professor of Political Science

Assistant Professor – Political Science

The Political Science Department invites applications for an assistant

professor position beginning Fall 2021. A strong commitment to

excellence in undergraduate teaching at a liberal arts university is

essential. The department is seeking a generalist who is committed

to developing courses in constitutional law and civil liberties as well

as contributing to our department needs in institutions, behavior,

methods, gender, or racial and ethnic politics. The candidate will also

serve as advisor to our pre-law society. Energy, collegiality, and a

commitment to liberal arts education are highly prized attributes in

our department. Preference will be given to candidates who have

completed the Ph.D. or will complete it before the Fall 2021 semester.

Application Process

Screening of applications will begin immediately, and the position

will remain open until filled. Applicants should submit a letter of

interest, current vitae, transcripts (initial submissions may be unofficial

copies), three letters of recommendation, evidence of teaching excel-

lence, and a one-page statement summarizing their philosophy of

teaching to:
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Jennifer Verga, Administrative Assistant

jverga@mercyhurst.edu.

Mercyhurst is a mid-sized, Catholic, liberal arts, primarily residential

university, founded by the Sisters of Mercy, with an enrollment of

approximately 2,500 students. Class sizes are small, and the normal

teaching load is 8 courses per year.

For information about the political science program see the depart-

mental website: http://polisci.mercyhurst.edu.

Mercyhurst does not unlawfully discriminate on the basis of race,

color, religion, creed, sex, citizenship status, ancestry, national or

ethnic origin, age, familial status, sexual orientation, gender identity

or expression, physical or mental disability, military or veteran status or

any other legally protected characteristic or because of any individual’s

legally protected activities.

Mercyhurst complies with federal, state and local legislation and regu-

lations regarding nondiscrimination. This policy applies to faculty,

administration and staff, applicants for employment, students and

applicants for educational programs and activities.

Candidates must be currently eligible to work in the United States.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8139

Tufts University
Rank: Part Time Lecturer in American Politics Position for

Spring 2021

Part-Time Lecturer in American Politics Position Request for

Spring 2021

The Department of Political Science at Tufts University invites appli-

cations for a part-time lecturer position in American politics for spring

2021 semester. The course load is two courses. Teaching may require

in-person, hybrid or remote assignments. One course should cover

the U.S. Congress; the other course can be determined by the candidate

in conjunction with the Department Chair. Particular areas of interest

include racial and ethnic politics, gender, judicial politics, and state

and local politics, though we welcome applications across the subfield.

Ph.D. or A.B.D. in Political Science or related field required. College/

university teaching experience strongly preferred.

Please submit a dossier including curriculum vitae, statement of teach-

ing interests and/or experience, draft syllabi of at least one proposed

course, and two letters of recommendation. All application materials

must be submitted via Interfolio at http://apply.interfolio.com/78900

The search committee will begin screening applications immediately

and will continue until the position is filled. Please contact James

Pavlick, Administrative Coordinator, at James.Pavlick@tufts.edu with

any questions.

Tufts University, founded in 1852, prioritizes quality teaching, highly

competitive basic and applied research, and a commitment to active

citizenship locally, regionally, and globally. Tufts University also

prides itself on creating a diverse, equitable, and inclusive community.

https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
www.apsanet.org/jobs
http://polisci.mercyhurst.edu.
http://apply.interfolio.com/78900
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Current and prospective employees of the university are expected to

have and continuously develop skill in, and disposition for, positively

engaging with a diverse population of faculty, staff, and students.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8065

Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected
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be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton

appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

UPDATE FOR 2021-2022 APPLICATIONS: In light of the ongoing

pandemic, we are not currently reviewing applications for the 2021-

2022 academic year. Please check the listings again (https://dof.

https://apply.interfolio.com/78527
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17241
https://www.princeton.edu/acad-positions/position/17282
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princeton.edu/academicjobs) in January for updated opportunities.**

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible

but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540
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E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019

Amherst College
Rank: Assistant Professor Race and U.S. Politics

Specializations: Civil Rights & Liberties, Race & Ethnic Politics,

United States

The Department of Political Science at Amherst College invites appli-

cations for a full-time, tenure-track position at the rank of assistant

professor in the field of race and U.S. politics, with a particular focus

on the Black political experience, beginning July 1, 2021. Amherst

College is committed to enriching its educational experience and its

culture through the diversity of its faculty, administration, and staff.

Within the last decade, Amherst College has profoundly transformed

with respect to its student body. Today, nearly one-quarter of

Amherst’s students are Pell grant recipients; 45 percent of our students

identify as domestic students of color; and 9 percent of our students

are international students. We expect the successful candidate to excel

at teaching and mentoring students who are diverse with regard to

race, ethnicity, socioeconomic status, gender, nationality, sexual orien-

tation, and religion.

Candidates’ scholarship should examine racial politics in the U.S.

Possible topics include but are not limited to reparations, civil rights,

voter suppression, movements for racial justice, the legacies of slavery

for contemporary politics, the racial policies and constituencies of

political parties, the relationship between racial and ethnic identity,

white privilege, police violence, and racial stratification in urban and

local politics.

Faculty teach two courses each semester and benefit from ample

support for research, including a pre-tenure year-long sabbatical at

full pay. We seek a colleague with a record that demonstrates the

potential for high-quality teaching and research, and who is committed

to excellence in education at the undergraduate level of the aforemen-

tioned student body. Candidates should be comfortable teaching

courses both within and outside their specialties and in directing

undergraduate research projects. The successful candidate must have

a Ph.D. in hand or have fulfilled all requirements for the degree by

the start of the appointment.

Candidates are asked to submit electronically https://apply.interfolio.

com/77688 a letter of application, a CV, three confidential letters of

recommendation, and a single-authored writing sample (e.g., article

or dissertation/book chapter). The letter of application should describe

the main contributions of the candidate’s research and the candidate’s

approach to and experience with teaching. Finalists will be asked to

offer a presentation of their research, and possibly, a brief teaching

demonstration, both via Zoom. Review of applications will begin

on September 14, 2020 and continue until the position is filled.

Applications received by this date will be assured full consideration.

Amherst College is an equal opportunity employer and encourages

persons of all genders, persons of color, and persons with disabilities

to apply. The college is committed to enriching its educational experi-

ence and its culture through the diversity of its faculty, administration,

and staff.

https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
www.apsanet.org/jobs
https://apply.interfolio.com/77688
https://apply.interfolio.com/77688


Political Science Jobs January 2021

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/31/2020

Salary: Competitive

eJobs ID: 7952

Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites

applications for a tenure-track Assistant Professor of Political Science.

This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise

is in one or more of the following fields: racial and ethnic politics,

political theory, and law and judicial politics. The successful candidate

will teach introductory and upper level courses in political theory and/

or American politics (political institutions and behavior and courses

in the Law, Justice and Advocacy minor). The candidate will also be

able to teach a research methods course. Academic advising and stu-

dent mentoring are also expected as well as ongoing scholarly activities.

The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-

cant would be hired at the rank of Instructor and must complete

doctoral degree by: May 2022. Demonstrated evidence of a strong

commitment to undergraduate teaching.

Preferred Qualifications: Evidence of a commitment to political

engagement, an active research agenda, curriculum development, and

undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-

tion. The position will remain open until filled. Salary is competitive

and commensurate with qualifications and experience. Appointment

will be contingent upon verification of eligibility to work in the U.S.

and is expected to begin August 2021. Please visit our website http://

www.salisbury.edu/HR/careers/ to apply online. See the FAQs of

the Online Employment Application System for more information

and instructions.

To be considered an applicant, you must apply online and submit

the following: 1) A letter of interest; 2) curriculum vitae; 3) statements

of research and teaching interests; 4) unofficial transcripts; 5) the

names and contact information of at least three professional references.

All documents must be submitted with your application in the online

employment application system. Questions about the position should

be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-

y.edu.

This position is based in Salisbury, MD, an area with a culturally

diverse population with rich cultural experiences. Salisbury University,

a member of the University System of Maryland is a regionally

accredited four-year comprehensive institution offering 60 distinct

graduate and undergraduate programs. Founded in 1925, Salisbury

University features a beautiful campus close to ocean beaches and

the Chesapeake Bay and 2-3 hours from the metropolitan areas of

Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently

ranked among the nation’s top colleges and ‘best values’ by U.S. News

and World Report, The Princeton Review and other publications.

SU has 440 full-time faculty members serving a student population

of approximately 8700.
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Diversity and inclusion are core values of Salisbury University. We

strive to create a truly diverse and inclusive environment where the

richness of ideas, backgrounds, and perspectives of our community

is harnessed to create value for our University community to include

students, faculty, and staff, today and in the future. To this end, the

University recruits exceptional and diverse faculty, staff, and students

from across Maryland, the United States, and around the world,

supporting all members of the University community as they work

together to achieve institutional goals and vision. To learn more about

the University’s commitment to fostering a diverse and inclusive

campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-

ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
www.apsanet.org/jobs
http://www.salisbury.edu/equity/.


Political Science Jobs January 2021

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

COMPARATIVE POLITICS
Trinity College Dublin
Rank: Assistant Professor in Political Science and Data Science

Subfield(s): Comparative Politics, International Relations, Method-

ology

Assistant Professor Positions in Political Science and Data Science at

Trinity College Dublin, Ireland

Trinity College Dublin wishes to make two appointments in the area

of Political Science and Data Science, to commence on 1 September

2021. The area of specialism is open, but the Department of Political

Science has a preference for applicants active in research on applied

machine learning and data science in the social sciences. Proficiency

in programming in Python and/or R is expected. Desirable skills also

include network analysis, statistical forecasting, image processing, and/

or quantitative text analysis. The preferred candidates must also be

able to teach courses in substantive areas of politics (e.g., comparative

politics, international relations, political communication) of interest

to undergraduate and postgraduate students. The ideal candidates will

have an approach to research that complements the Department of

Political Science’s existing strengths in comparative and institu-

tional analysis.

The Department is seeking to appoint individuals with vision and

enthusiasm and a genuine commitment to the vital roles of teaching,

research and administration.

Appointments will be made to either a three-year or to a four-year posi-

tion.

For more information please use Keyword Search for Political Science

at http://jobs.tcd.ie, which is also where applications should be sub-

mitted.

Start Date:
Application Deadline: 1/20/2021

Date Posted: 12/22/2020

Salary: Competitive

eJobs ID: 8441
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Georgetown University in Qatar
Rank: Core Faculty Position in Politics / International Relations

- Assistant Professor

Core Faculty Position in Politics / International Relations - Assist-

ant Professor

Georgetown University in Qatar (GU-Q) invites applications for a

core faculty position in Politics / International Relations at the rank

of Assistant Professor.

GU-Q was established in 2005 alongside eight other elite international

universities in Education City in partnership with Qatar Foundation.

GU-Q is an integral part of Georgetown University, delivering the

renowned School of Foreign Service’s Bachelor in Foreign Service: a

liberal arts program offering majors in International Politics, Interna-

tional History, Culture and Politics, and International Economics.

Several MA programs are in development. Degrees are issued by

Georgetown University. GU-Q is a research-focused, student-oriented

institution with a globally competitive research and publications

record; it houses its own Center for International and Regional Studies

(CIRS). We value interdisciplinarity. Faculty and students also benefit

from the opportunities offered by the wider academic eco-system of

Education City.

Core faculty positions are full-time positions designed to replicate

the institutional commitment to academic freedom and professional

opportunities associated with tenure-track and tenured appointments,

in conformity/compliance with Georgetown University's academic

governance guidelines.

We are especially interested in candidates with research and teaching

interests in the politics, international relations, or political economy

of Africa. A geographical focus on East Africa / Horn of Africa would

tie into a strong existing GU-Q research interest in the Indian Ocean

region. The successful candidate will be able to teach required under-

graduate courses in International Relations and/or Comparative Politi-

cal Systems, as well as upper-level electives at the advanced undergrad-

uate and graduate levels. Ability to contribute to the courses on

Scope & Methods in Political Science and/or Quantitative Methods

for International Politics, will be an advantage.

The teaching load for core faculty is 2-2. Assistant Professors are

eligible for a one-semester fully-paid Junior Faculty Research Fellow-

ship, typically taken in the third or fourth year of service at GU-Q.

GU-Q provides generous research support and support for conference

travel. Faculty at Georgetown University in Qatar are eligible to apply

for Qatar National Priorities Research Program grants from the Qatar

National Research Fund. QNRF also offers competitive research

grants for early-career scholars. GU-Q boasts best-in-class teaching

facilities including a Global Classroom for classes joining students in

Washington, D.C. and Doha.

Qatar offers a diverse, safe and family-friendly environment. Ranked

the safest country in the world in 2020, it is connected by direct

flights to over 160 destinations in 90 countries. The iconic new

National Library, adjacent to GU-Q in Education City and designed

by Rem Koolhaas, provides free membership to all faculty and stu-

dents. Public parks, beaches, sports facilities, museums, cafes and

restaurants abound, and a state-of-the-art metro system connects all

parts of Doha and nearby locations (see https://www.visitqatar.qa/en/

home). Education City has its own extensive sports facilities.

Compensation is very competitive in relation to the US academic

market and even more so to that of the UK and Europe. It includes

http://jobs.tcd.ie
www.apsanet.org/jobs
https://youtu.be/HNoERrWln4k.
https://youtu.be/HNoERrWln4k.
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an annual summer research stipend for active scholars, amounting to

2/9 of the base salary. The expatriate benefits package includes: fully-

furnished high-quality housing, transportation allowance, annual fam-

ily home leave allowance, health insurance (worldwide coverage),

generous private school tuition support for accompanying children,

etc.

For more information on GU-Q, see https://apptrkr.com/2099267.

For a glimpse of what it is like to teach and live in Qatar, see: https://

youtu.be/HNoERrWln4k.

Applications should be submitted by Saturday, 13 February 2021 to

ensure full consideration. Review of applications will begin immedi-

ately and continue until the position is filled. Interviews will be

conducted virtually.

Applicants should provide a cover letter, curriculum vitae, and the

names of three scholarly references. All application materials should

be emailed to GUQ-GOV-IR@georgetown.edu. Please reference

“Government / IR Search” in the subject line. Faxed applications will

not be accepted.

Queries about the position should be directed to Prof. Gerd Nonne-

man, Chair of the Search Committee, at the same email address.

Georgetown University is an Equal Opportunity/Affirmative Action

Employer fully dedicated to achieving a diverse faculty and staff. All

qualified applicants are encouraged to apply and will receive considera-

tion for employment without regard to race, color, religion, national

origin, age, sex (including pregnancy, gender identity and expression,

and sexual orientation), disability status, protected veteran status, or

any other characteristic protected by law.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8432

Reed College
Rank: Visiting Assistant Professor of Political Science

Visiting Assistant Professor of Political Science, International

Relations/Comparative Politics 2021–2023

Applications are invited for a two-year visiting appointment in political

science with specializations in international relations and/or compara-

tive politics. Candidates are expected to advise senior theses and teach

up to five sections over two semesters in each year, for a total of two

sections of Introduction to Comparative Politics, two sections of

Introduction to International Relations, and up to six sections in the

specialty of the applicant, preferably split across both subfields. All

our courses are capped at 24 students. Visitors are usually appointed

at the assistant professor level, but more advanced candidates may be

considered. Salary is competitive, including travel and research sup-

port. The appointment begins Fall 2021.

We are interested in candidates who possess multiple methods of

analysis, a broad research program, and scholarly interests that reach

into other parts of political science. We are particularly interested

in candidates who demonstrate integration of their approaches and

interests into teaching undergraduate seminars and advising student

research. Our pedagogy emphasizes the conceptual and theoretical
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foundations of the discipline and includes yearly supervision of under-

graduate thesis students. Above all, we seek candidates with a strong

commitment to teaching excellence at the undergraduate level. We

expect the Ph.D. to be in hand, or very near completion, by the start

of the appointment. Information on the department is available at

http://academic.reed.edu/poli_sci/. Search inquiries may be addressed

to political.search@reed.edu.

Reed College is a community that values cultural and intellectual

pluralism as essential to the excellence of our academic program. In

your application materials, we welcome a description of how, as a

scholar, teacher, or community member, you would engage and sustain

the commitment to diversity and inclusion articulated in Reed Col-

lege's diversity statement (http://www.reed.edu/diversity/). An Equal

Opportunity Employer, Reed College values diversity and encourages

applications from underrepresented groups.

Please send an application letter, CV, evidence of teaching excellence,

and at least three letters of recommendation to http://apply.interfolio.

com/82289. Sample syllabi are welcome but not required. Formal

review of applications will begin January 18, 2021; applications will

be accepted until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8436

University of Alabama, Tuscaloosa
Rank: Global Public Policy and Political Economy

Subfield(s): Public Policy, International Relations, Comparative Pol-

itics

Specializations: Economic Policy, Political Economy, International

Political Economy

The Department of Political Science at the University of Alabama

invites applications for a tenure-track position at the Assistant Profes-

sor level beginning August 16, 2021. We seek a colleague with research

and teaching expertise in global public policy and political economy.

The successful candidate will serve as a core member of the Depart-

ment’s NASPAA-accredited Master of Public Administration (MPA)

faculty and teach in the MPA program, contributing to our new

focused area of study Global Affairs & Security. In addition, the hire

will offer courses appropriate for students majoring in Economics and

Political Science. Interest in contributing to the Department’s graduate

quantitative methods course sequence will be looked upon favorably.

A Ph.D. in political science, public administration, public policy, or

a related field is required by the start date. The successful candidate

will have an active and promising research agenda that examines

public policy and political economy broadly defined to include such

global issues as human security, sustainable development, climate

change, health economics, among others.

The University of Alabama, located in Tuscaloosa, is a Carnegie-

classified R1 Doctoral University and the flagship campus of the

University of Alabama system. UA has approximately 38,000 students

and is a leader among public universities nationwide for enrollment

of National Merit Scholars. The Department of Political Science offers

the B.A., M.A., M.P.A, and Ph.D. degrees. The Department also

administers the International Studies major, the Economics major in

Arts & Sciences, and the Public Policy minor.

To apply, go to https://facultyjobs.ua.edu/postings/47459 and

complete the online application. Include a cover letter that details

https://youtu.be/HNoERrWln4k.
https://youtu.be/HNoERrWln4k.
https://youtu.be/HNoERrWln4k.
www.apsanet.org/jobs
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
https://facultyjobs.ua.edu/postings/47459
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research and teaching interests, curriculum vitae, one writing sample,

and sample syllabi and/or teaching evaluations if available. Graduate

transcripts and three letters of reference should be emailed directly

to the Search Committee Chair, at pscsearchchair@ua.edu or mailed

to Global Public Policy & Political Economy Search Committee,

Department of Political Science, University of Alabama, Box 870213,

Tuscaloosa, AL 35487-0213. Review of applications will begin on

January 31, 2021 and continue until the position is filled. All inter-

views will be conducted using audio/visual technology due to travel

restrictions. For more information, contact Dr. Dana Patton, Search

Committee Chair, at pscsearchchair@ua.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8419

Biola University
Rank: Assistant/Associate/Full Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Politi-

cal Theory

The Political Science Department at Biola University invites applica-

tions for a tenure-track position in Political Science at the rank of

Assistant/Associate/Full Professor. While candidates may study any

non-US geographic region and any time period, we are particularly

looking for scholars whose research focuses on one or more of the

following themes: diplomacy, economics, globalization, intelligence

studies, international relations, international political economy, inter-

national law, military affairs, national security, political thought, and

public policy.

Teaching responsibilities will include four courses per semester. The

candidate is expected to teach a combination of American Government

and courses in his or her field of specialization. Through courses in

their field of specialization, the candidate will help build curricular

connections between the Political Science and the History Depart-

ments. Although the candidate will be housed in the Political Science

Department, the Political Science Department is committed to foster-

ing a special relationship with Biola’s History Department, which

includes the development of cross-listed courses. The Political Science

Department serves Biola University’s distinctive Christian engagement

with the liberal arts tradition and commitment to excellence in the

areas of scholarship, teaching and the mentoring of students. Biola’s

Political Science department is distinctive in its reliance on a historical/

philosophical/qualitative approach to the discipline and has a desire

to see candidates who have a disposition for the discipleship of students

for the purposes of fulfilling Biola’s larger religious mission. Top

candidates will display a thorough understanding of how the Christian

worldview fundamentally informs their approach to political science

and the seeking of wisdom and knowledge.

Review of applications will begin in December 2020 and will continue

until the position is filled. Applicants should submit the following

materials through this portal: https://biola.csod.com/ats/careersite/

JobDetails.aspx?site=1&id=1494

1. Cover Letter addressed to Search Committee Co-Chair, Dr. Todd

M. Thompson, describing academic background, research focus,

teaching experience and interest in Biola University’s Christian mis-

sion.
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2. Curriculum Vitae

3. Christian Testimony document

Please direct any follow-up questions to Search Committee Co-Chair,

Dr. Scott Waller: scott.waller@biola.edu.

The School of Humanities and Social Sciences is one of nine schools

that comprise Biola University.

Biola University is an evangelical Christian university in which faculty

affirm personal faith in Jesus Christ, endorse a university statement

of Christian faith and community values, and are committed to the

integration of faith and learning. Candidates must be willing to sup-

port Biola’s mission, and preference will be given to applicants who

demonstrate a clear commitment to the integration of faith into their

scholarship and teaching. See the institution’s theological positions

at www.biola.edu/about/theological-positions.

Biola is accredited by the Western Association of Schools & Colleges

(WASC) and is a member of the Council for Christian Colleges and

Universities (CCCU).

Biola is committed to diversity and seeks faculty who can contribute

to multicultural understandings. Candidates should be able to demon-

strate their ability to work effectively with diverse populations, female

and male students and colleagues, and integrate multicultural content

and issues into their teaching.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8416

Colby College
Rank: Visiting Assistant Professor - East Asian Politics and Inter-

national Relations

Subfield(s): International Relations, Comparative Politics, Other

The Department of Government at Colby College seeks applicants

for a two-year Visiting Assistant Professor position to teach courses

on international relations and East Asian Politics, commencing Sep-

tember 1, 2021. We seek highly qualified candidates who have demon-

strated excellence in teaching and who are committed to working

with an increasingly diverse student body. The successful applicant

will teach Introduction to International Relations, East Asian Politics,

an introductory course in research methods, and additional courses

chosen in consultation with the department chair. Teaching load is

five courses a year, including the option to teach one course during

Colby’s January term.

Candidates must have completed a Ph.D. in political science by

September 1, 2021. Prior experience in undergraduate teaching as

the instructor of record is strongly preferred. The successful candidate

will provide evidence of excellence in teaching a diverse student body

and a strong and on-going research program that is open to the

inclusion of undergraduates. The college and the department are

committed to enhancing the diversity and inclusivity of the campus

community and the curriculum. Candidates who can contribute to

this goal are encouraged to identify their strengths and experiences

in this area when they apply.

Applicants should send a letter of application, a curriculum vitae, a

statement expressing the candidate’s teaching experience and philoso-

phy, course descriptions and/or syllabi for three proposed courses,

http://www.biola.edu/about/theological-positions.
http://www.biola.edu/about/theological-positions.
www.apsanet.org/jobs
http://www.biola.edu/about/theological-positions.
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evidence of teaching excellence, a graduate school transcript, and

three letters of recommendation, including at least one that speaks

to teaching experience. Review of applications will begin January 15,

2021, and will continue until the position is filled. Questions about

this position should be directed to: governmentsearch@colby.edu

To apply: http://apply.interfolio.com/81997

Colby is a private, coeducational liberal arts college that admits stu-

dents and makes employment decisions on the basis of the individual's

qualifications to contribute to Colby's educational objectives and

institutional needs. Colby College does not discriminate on the basis

of race, color, gender, sexual orientation, gender identity or expression,

disability, religion, ancestry or national origin, age, marital status,

genetic information, or veteran’s status in employment or in our

educational programs. Colby is an Equal Opportunity employer, com-

mitted to excellence through diversity, and encourages applications

from qualified persons of color, women, persons with disabilities,

military veterans and members of other under-represented groups.

Colby complies with Title IX, which prohibits discrimination on the

basis of sex in an institution’s education programs and activities.

Questions regarding Title IX may be referred to Colby’s Title IX

coordinator or to the federal Office of Civil Rights. For more informa-

tion about the College, please visit our website: www.colby.edu

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/16/2020

Salary: Competitive

eJobs ID: 8403

University of Toronto
Rank: Assistant Professor in Canadian Politics

Subfield(s): Comparative Politics, Other, Other

Canadian Politics – Assistant Professor

Description:

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of Canadian politics. The appointment

will be at the rank of Assistant Professor, with an expected start date

of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of appointment, or shortly thereafter, with

a demonstrated record of excellence in research and teaching. We

prefer candidates whose research and teaching interests centre on

democratic governance broadly understood, especially as it pertains

to marginalized or under-represented populations.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University’s downtown (St George) campus. Appli-

cants are encouraged to review the research and teaching profiles of

current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive and externally funded research program.
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Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier including a teaching statement,

sample course materials, and teaching evaluations submitted as part

of the application, as well as strong letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample; and a teaching dossier to include a

teaching statement, sample course materials, and teaching evaluations.

Equity and diversity are essential to academic excellence. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of their contributions to

equity and diversity, which might cover (but need not be limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must arrange to have three letters of reference (on letter-

head, dated, signed and scanned) sent directly by the referee to the

Chair of the search committee in the Department of Political Science,

Professor Robert Vipond, via e-mail at chair.polisci@utoronto.ca by

the closing date, Thursday, January 28, 2021. PLEASE NOTE: this

search is not using the University’s automatic solicitation and collec-

tion functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions about this position, please contact Sari

Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by Thursday, January 28, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

http://www.colby.edu
http://www.colby.edu
http://uoft.me/UP.
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.


Political Science Jobs January 2021

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2021

Application Deadline: 1/28/2021

Date Posted: 12/16/2020

Salary: Competitive

eJobs ID: 8405

University of Toronto
Rank: POSTDOCTORAL FELLOW

Munk School of Global Affairs & Public Policy / Department of

Political Science

University of Toronto

JOB POSTING — POSTDOCTORAL FELLOW

Area of Research: Political Behavior and Political Communication

Description of duties: The postdoctoral fellow will be mainly responsi-

ble for designing and executing surveys and experiments and writing

collaborative papers.

Salary: $45,000 per year, plus standard benefits

Required qualifications:

• A completed PhD in political science or a related field (e.g., public

policy or economics)

• Experience programming and fielding online surveys using

Qualtrics

• Experience designing and programming survey experiments

• Experience with quantitative analysis -- including the analysis of

observational and experimental data -- using either R or Stata

• Substantive expertise in the study of political behavior and political

communication (country area open)

• An interest in -- and a willingness to learn about -- Canadian politics

• Strong interpersonal skills and enthusiasm for collaborative research

Who we are:

The Policy, Elections, and Representation Lab (PEARL) (https://

www.pearlmunk.com/) is hiring a postdoctoral fellow in political

behaviour and political communication.

Led by Professor Peter Loewen, PEARL is a team of postdoctoral

fellows, PhD students, and master’s students located in the Munk

School of Global Affairs and Public Policy (https://munkschool.

utoronto.ca/) at the University of Toronto (https://www.utoronto.

ca/).

PEARL’s mission is to deliver timely, academically rigorous, and

publicly relevant research that answers three big questions: How do
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individuals make decisions about politics? How do politicians make

policy and represent citizens? And how is technology changing gover-

nance and politics?

We offer a welcoming and supportive work environment with signifi-

cant opportunities for collaboration, learning, academic publication,

and publicly-engaged research.

Application instructions:

All individuals interested in the position must submit the following

documents by the closing date to john.mcandrews@utoronto.ca using

the subject line “PEARL Postdoc -- [Your Name]”:

• A covering letter outlining how you meet the qualifications for

the position

• Your CV

• A research sample that showcases your skills (e.g., a dissertation

chapter, a conference paper, or a published article)

• The names of two academic referees

Closing date: January 15, 2021

Supervisor: Professor Peter Loewen

Expected start date: As soon as possible

Term: 12 months

Location: Initially remote, but transitioning to in-person work at the

University’s downtown Toronto campus when circumstances permit

FTE: This is a full-time position. The normal hours of work are 40

hours per week for a full-time postdoctoral fellow, recognizing that

the needs of the employee’s research and training and the needs

of the supervisor’s research program may require flexibility in the

performance of the employee’s duties and hours of work.

Employment as a Postdoctoral Fellow at the University of Toronto is

covered by the terms of the CUPE 3902 Unit 5 Collective Agreement.

This job is posted in accordance with the CUPE 3902 Unit 5 Collec-

tive Agreement.

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

Start Date: Winter 2021

Application Deadline: 1/15/2021

Date Posted: 12/16/2020

Salary: $40,000 - $49,999

eJobs ID: 8407

University of Zurich
Rank: Postdoctoral Reseach Position in “Politics of Economic

and Social Inequality”

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Political Economy, Political Behavior,

Political Economy

The Political Science Department at the University of Zurich invites

applications for a 3-year position as post-doctoral researcher in the

https://www.utoronto.ca/
https://www.utoronto.ca/
https://www.utoronto.ca/
https://www.utoronto.ca/
https://www.utoronto.ca/
https://www.utoronto.ca/
www.apsanet.org/jobs
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newly launching University Research Priority Program (URPP) on

the topic of Equality of Opportunity. The postdoctoral researcher in

“Politics of Economic and Social Inequality” is an integral part of

the URPP, assigned to the Political Science Department.

Profile of the position

The successful candidate will be expected to pursue his/her own

research agenda in the field of inequality studies, as well as to collabo-

rate with Professors Tarik Abou-Chadi, Silja Häusermann and Stefanie

Walter in a joint project on the perceptions and the politicization of

inequalities, as well as their implications for policy demands and

electoral outcomes in advanced democracies. The position offers exten-

sive research support and includes a teaching load of one course

per year. Additional teaching is most likely possible and would be

paid extra.

Requirements

- A PhD in Political Science, with a preference for the subfields of

Comparative or International Political Economy, Comparative Poli-

tics, or Political Behavior. The PhD should be completed or near com-

pletion.

- Strong interest in and ability for excellent academic research, proven

e.g. through internationally visible publications, third-party funding,

presentations at international conferences, or related research activities.

- Strong methodological skills (quantitative and/orqualitative, experi-

ence with both is an asset).

- Willingness and ability to engage in high-quality teaching. Teaching

experience is an asset.

- Dedication, ability to work in a team, and ability to work indepen-

dently.

- Strong command of English. Knowledge of German is an asset.

Starting date, conditions, application

The starting date for the 3-year position is flexible between April 1st

2020 and September 1st 2020. Renewal up to six years is possible,

contingent on research productivity, continued substantive fit, as well

as on continued funding of the URPP beyond 2025. The salary is

appr. 75’000 CHF/year.

Further inquiries can be directed to Prof. Silja Häusermann (silja.-

haeusermann@ipz.uzh.ch), Prof. Stefanie Walter (walter@ipz.uzh.ch),

or Prof. Tarik Abou-Chadi (abou-chadi@ipz.uzh.ch).

Please send your application electronically as one pdf-file comprising

your letter of interest, CV, publication list, transcripts, teaching evalua-

tions, writing sample, brief proposal for a post-doctoral project (1-2

pages) and two names of people willing to provide references to

sekretariat@ipz.uzh.ch.

Please fill out the form and add it to your application documents:

http://www.ipz.uzh.ch/static/forms/download/additional_

application_form.pdf

The closing date for applications is January 20th 2021.

Start Date: Spring 2021

Application Deadline: 1/20/2021

Date Posted: 12/14/2020

Salary: $70,000 - $79,999

eJobs ID: 8396
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University of Texas at Dallas
Rank: Assistant Professor

Assistant Professor - Comparative Courts/Law

The School of Economic, Political, and Policy Sciences at The Univer-

sity of Texas at Dallas (UTD) invites applications for a full-time,

tenure-system assistant professor position beginning in August 2021

in the Political Science Program. The successful candidate will be

expected to teach an introductory undergraduate comparative law

course, specialized upper-level undergraduate and graduate courses,

and to be involved with the pre-law administrative team. Possible

research specializations might include: comparative courts, privacy,

regulatory issues and intellectual property or trade law, among others.

ABD will be considered, but the PhD must be awarded by the time

of appointment.

Applicants should upload a letter of interest; curriculum vitae; state-

ments of teaching and research philosophy; teaching evaluations and

the full contact information for at least three academic or profes-

sional references.

Apply online: https://jobs.utdallas.edu/postings/15204

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8391

Columbia University
Rank: Istvan Deak Visiting Professor in East Central European

Studies

Columbia University invites applications for István Deák Visiting

Professorship(s) in East Central European Studies for one or two

semesters (fall and/or spring) in the academic year 2021-2022. The

professorship, commemorating Professor Deák’s legacy of excellence

in research and teaching, is open to scholars who have active interest

and accomplishments in East and Central European studies. Appoint-

ment(s) will be open-rank, to be filled at any level from Visiting

Assistant to Visiting Full Professor.

The visiting professor(s) will be appointed in one of the Humanities

or Social Science departments of the Faculty of Arts and Sciences.

The visitors will teach two courses per semester, one a lecture course

of broad interest for undergraduates, the other a seminar for upper-

level undergraduates and graduate students. The visitors are expected

to give one public lecture and participate in the academic life of the

University, whose interests in East and Central European studies are

well represented on campus by the East Central European Center,

the European Institute, and the Harriman Institute.

Please provide a letter of application, curriculum vitae, the names of

three persons who may be asked to provide a letter of reference, and

a modest sample (article or book chapter) of scholarship. The letter

of application should include a statement of which semester the

applicant prefers, a list with titles and brief (one-paragraph long)

descriptions of two courses which the applicant might teach, and a

description of the applicant’s current research interests.

All applications must be made through Columbia’s online Recruit-

ment of Academic Personnel System (RAPS) at: http://pa334.

peopleadmin.com/postings/6332

http://www.ipz.uzh.ch/static/forms/download/additional_application_form.pdf
http://www.ipz.uzh.ch/static/forms/download/additional_application_form.pdf
www.apsanet.org/jobs
https://jobs.utdallas.edu/postings/15204
http://pa334.peopleadmin.com/postings/6332
http://pa334.peopleadmin.com/postings/6332
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Review of applications will begin January 11, 2021, and will continue

until the positions are filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8385

Pennsylvania State University
Rank: Assistant Professor of Political Science

Specializations: African American Politics, Latin American,

Middle East

The Department of Political Science invites applications for a tenure

track position in Comparative Politics at the rank of Assistant Pro-

fessor.

The department welcomes applications from candidates who will

build on existing programs and areas of strength in the Department

and the University, or who could help us increase our strength in

African, Latin American, or Middle Eastern politics; comparative race

and ethnic politics, or behavioral and experimental approaches to

comparative politics, especially in the developing world. Duties will

include a combination of research, teaching, and service.

The Department is looking for outstanding candidates with a record

that demonstrates the potential to build a high-quality publication

record, to secure external funding, and to serve as an excellent teacher

and mentor. In addition, successful candidates must either have dem-

onstrated a commitment to building an inclusive, equitable, and

diverse campus community, or describe one or more ways they would

envision doing so, given the opportunity. Penn State University and

the Department of Political Science are committed to the values of

equity, diversity and inclusion (see &lt;a href=http://equity.psu.edu/

diversity-statement and https://polisci.la.psu.edu/diversityhttp://equi-

ty.psu.edu/diversity-statement and https://polisci.la.psu.edu/

diversity&lt;/a&gt;) and we seek candidates with a demonstrated

commitment to these goals.

A PhD in Political Science or a closely related field is required (PhD

in hand by appointment date preferred, ABD by appointment date

accepted).

The salary/benefit package is competitive, and the position begins in

the fall 2021. To apply, submit via the Penn State jobs website: a

cover letter explaining candidate’s research and teaching experience,

a curriculum vitae, a research statement, a statement of teaching

philosophy, an example of scholarly research, teaching evaluations (if

applicable), and the names and contact information for three refer-

ences who can address candidates’ research, teaching and commitment

to enhancing diversity.

Review of applications will begin on January 10, 2020 and continue

until the position is filled. For more information on Department of

Political Science, see: https://polisci.la.psu.edu/https://polisci.la.p-

su.edu/&lt;/a&gt;.

Apply online at https://psu.wd1.myworkdayjobs.com/PSU_

Academic/job/University-Park-Campus/Assistant-Professor-of-

Political-Science_REQ_0000009127-1

https://psu.wd1.myworkdayjobs.com/PSU_Academic/job/

University-Park-Campus/Assistant-Professor-of-Political-Science_

REQ_0000009127-1
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&lt;/a&gt;. Please note there is a 5 document limit on the online

application so please upload either all or some of your materials as

one document.

Penn State is committed to and accountable for advancing diversity,

equity, and inclusion in all of its forms. We embrace individual

uniqueness, foster a culture of inclusion that supports both broad and

specific diversity initiatives, leverage the educational and institutional

benefits of diversity, and engage all individuals to help them thrive.

We value inclusion as a core strength and an essential element of our

public service mission.

To review the Annual Security Report which contains information

about crime statistics and other safety and security matters and policies,

please go to https://police.psu.edu/annual-security-reports, which will

also explain how to request a paper copy of the Annual Security Report.

Penn State is an equal opportunity, affirmative action employer, and

is committed to providing employment opportunities to all qualified

applicants without regard to race, color, religion, age, sex, sexual

orientation, gender identity, national origin, disability or protected

veteran status.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8390

Oberlin College
Rank: Comparative Politics

The Politics Department at Oberlin College invites applications for

a non-continuing position in comparative politics. Appointment to

this position will be for one year beginning fall semester of 2021 and

will carry the rank of Visiting Assistant Professor.

The incumbent will teach five courses in comparative politics. Area

of specialization is open, though we seek candidates who will not

duplicate our current strengths in East Asian, (sub-Saharan) African

and Latin American politics. Candidates with the ability to teach one

or more courses on the politics of the Middle East/North Africa or

the Post-Soviet region/Eastern Europe preferred.

Among the qualifications required for appointment is the PhD degree

(in hand or expected by first semester of academic year 2021-22).

Candidates must demonstrate interest and potential excellence in

undergraduate teaching. Successful teaching experience at the college

level is desirable.

A complete application will be comprised of 1) a Cover Letter describ-

ing your teaching, scholarship, mentorship, and service, detailing any

connections to supporting an inclusive learning environment; 2) a

Curriculum Vitae; 3) an unofficial graduate transcript; 4) a statement

detailing your commitment to and experience in diversity and equity

in teaching; 5) a research statement that includes how you will support

undergraduate research and, if applicable, how you might incorporate

undergraduate students into your research program; and 6) Letters

of Reference from three recommenders.

* All application materials must be submitted electronically through

Oberlin College and Conservatory’s online application process at:

http://jobs.oberlin.edu/postings/9683

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/9/2020
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Salary: Competitive

eJobs ID: 8378

Oberlin College
Rank: Comparative Politics

Specializations: Middle East, Post Soviet Region, Post Commu-

nist Europe

The Politics Department at Oberlin College invites applications for

a non-continuing position in comparative politics. Appointment to

this position will be for one year beginning fall semester of 2021 and

will carry the rank of Visiting Assistant Professor.

The incumbent will teach five courses in comparative politics. Area

of specialization is open, though we seek candidates who will not

duplicate our current strengths in East Asian, (sub-Saharan) African

and Latin American politics. Candidates with the ability to teach one

or more courses on the politics of the Middle East/North Africa or

the Post-Soviet region/Eastern Europe preferred.

Among the qualifications required for appointment is the PhD degree

(in hand or expected by first semester of academic year 2021-22).

Candidates must demonstrate interest and potential excellence in

undergraduate teaching. Successful teaching experience at the college

level is desirable.

* All application materials must be submitted electronically through

Oberlin College and Conservatory’s online application process at:

http://jobs.oberlin.edu/postings/9683

A complete application will be comprised of 1) a Cover Letter describ-

ing your teaching, scholarship, mentorship, and service, detailing any

connections to supporting an inclusive learning environment; 2) a

Curriculum Vitae; 3) an unofficial graduate transcript; 4) a statement

detailing your commitment to and experience in diversity and equity

in teaching; 5) Letters of Reference from three recommenders.

Review of applications will begin on January 15, 2021 and will

continue until the position is filled. Completed applications received

by the January 15th deadline will be guaranteed full consideration.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/9/2020

Salary: Competitive

eJobs ID: 8379

University of California, Berkeley
Rank: Lecturer Pool - Department of Political Science/College

of Letters and Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Lecturer Pool - Department of Political Science/College of Letters

and Science

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

Berkeley invites applications for a pool of qualified temporary lecturers

to teach courses as needed in the areas of American Politics, California

Politics, Comparative Politics, International Relations, Methodol-

ogy & Formal Theory, Political Theory & Philosophy, Models &

Politics, Political Behavior, Public Law & Jurisprudence, and Public

Policy & Organization.

The number of positions varies from semester to semester, depending

on the needs of the department. Positions may range from 33% to

100%, depending on the number of classes being taught.
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Appointments typically start at the beginning of the semester and

may be renewed based on need, funding, and performance.

General Duties: In addition to teaching responsibilities, general duties

include holding office hours, assigning grades, advising students, pre-

paring course materials (e.g. syllabus), and maintaining a course web-

site.

Basic Qualifications: Bachelor's degree (or equivalent international

degree) is required at the time of application.

Preferred Qualifications: Completion of all Ph.D. (or international

equivalent) degree requirements except dissertation at the time of

application or, full-time paid political experience of at least 4 years

within the last 10 years. Experience teaching remotely is a plus.

Salary: Initial salary will be based on applicant's teaching experience.

The current minimum salary for an academic-year full-time annual

salary is $56,381. Lecturers teaching one course in a single semester

are typically appointed at a 17% annual rate.

The department is interested in candidates who will contribute to

diversity and equal opportunity in higher education through their

teaching. UC Berkeley has a number of policies and programs in

place to support employees as they balance work and family.

To apply, please go to the following link: https://apptrkr.com/

2089174. Letters of reference may be solicited for finalists.

When and if the department contacts references, all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/evalltr.html) prior to submitting their letters.

The department typically reviews applications for fall course needs

in April/May, for spring course needs in October/November, and for

summer course needs in February/March. Summer session classes are

held during the months of May-August.

Please note: The use of a lecturer pool does not guarantee that an

open position exists. See the review date specified in AP Recruit to

learn whether the department is currently reviewing applications for

a specific position. If there is no future review date specified, your

application may not be considered at this time.

Please direct questions to Kristine Nera at mailto:knera@berkeley.edu

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy see: http://policy.ucop.edu/

doc/4000376/NondiscrimAffirmAct

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-7d464038b5295a4aab92cf71d35a6db5

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/7/2020
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Salary: Competitive

eJobs ID: 8374

German Development Institute
Rank: Senior Researcher

The German Development Institute / Deutsches Institut für

Entwicklungspolitik (DIE) is one of the leading research institutes

on development policy. Through excellent research, policy advice and

training, the Institute contributes to finding solutions to global chal-

lenges.

DIE’s research programme &quot;Transformation of political (dis-

)order” is looking for a

Senior Researcher (m/f/diverse) – Position number 2020-D-02

Full time 100% (39 hours/week); permanent position

Salary from 55.000 p.a. up to 80.000 p.a.

(German public sector tariff, up to TVöD Bund 14 depending on

qualifications)

The position, located in Bonn, may be filled as of April 1, 2021.

The selected senior researcher will work on the change and stability

of political orders with a focus on processes of democratization and

autocratization in the Global South. In particular, we seek a scholar

with expertise on international support and protection of democracy,

and the effects of different regime types. Additional areas of interest

are the role of political values and attitudes in political transformation,

as well as the interplay between informal and formal institutions. A

track record of excellent empirical research and experience in leading

research teams as well as acquiring third party funding are key criteria.

We also require excellent communication skills since advising policy-

makers on implications of research findings, as well as building net-

works are substantial parts of the position. The researcher will also

teach in the DIE Postgraduate Course and the Managing Global

Governance School. University teaching is desirable. Personal charac-

teristics of a good team player is essential.

Qualifications and requirements:

• Excellent academic record based on a PhD, ideally in political

science or other related social sciences;

• An excellent academic record with international peer-reviewed pub-

lications on topics relevant for the position;

• An excellent command of quantitative and/or qualitative methods;

demonstrated experience with mixed-method designs is an asset;

• Substantial knowledge and experience in one or more of the

following issue areas: regime change (democratization and autocrati-

zation); democracy promotion; performance of political regimes;

values and attitudes; social cohesion;

• Research and field experience in developing countries;

• Proven skills and experience in policy advice, preferably in the

context of international cooperation;

• Ability to build and maintain networks at the science policy inter-

face;

• Experience in teaching;

• Excellent English skills (spoken and written) and good knowledge of

German; good knowledge in another major international language

is an asset;

• Eagerness to work on an interdisciplinary team;

• Excellent communication skills;
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• Willingness and aptness to travel abroad, including countries with

a tropical climate (Tropentauglichkeit“).

We offer:

• Flexible working hours with a weekly working time of 39 hours

(100%);

• Possibility to use a job ticket and a good connection to public trans-

port;

• Trainings for further professional development;

• Company pension scheme with the VBLU;

• A modern and very stimulating workplace with an exciting work-

ing atmosphere.

The German Development Institute / Deutsches Institut für

Entwicklungspolitik (DIE) offers an inspiring, family-friendly work-

ing environment at the interface of research and policy advice, with

ample opportunities to engage in international discussions, political

processes and scientific debates.

In the case of equal qualification, physically challenged persons will

be given preference.

For further questions, please contact Dr. Julia Leininger, julia.lei-

ninger@die-gdi.de

Applications with the position number 2020-D-02 with detailed docu-

ments (cover letter, curriculum vitae, relevant certificates) must be

submitted exclusively via application portal by 15th Dezember 2020.

APPLICATION PORTAL: https://www.onlinebewerbungsserver.de/

ApplyForm/AppStart.aspx?c=_F4_B8_FFf_C6_D0_F1YF_0E_92D_

1Dh_D2_A9_88_0DM_A1_B0_1D_13P_AF_AA_AE_7Eg_07_

25_5FXM_0C_9C_B8_F3_86_5Db_05_3C_95_09wJ_07

Start Date: Spring 2021

Application Deadline: 12/15/2020

Date Posted: 12/3/2020

Salary: $90,000 - $99,999

eJobs ID: 8357

London School of Economics
Rank: Assistant Professors in Political Science

Specializations: China, Gender Politics & Policy, Race & Ethnic

Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science. Candidates should have strong research and teaching interests

www.apsanet.org/jobs
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in Political Science. We are open to all methodological approaches

and we have a preference for candidates with specialisms in one or

more of the following areas:

- East Asia or South Asia

- Gender

- Race or Ethnicity

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-

professors-in-political-science-east-asia-or-south-asia-gender-race-or-

ethnicity

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8359

London School of Economics
Rank: Research Officer

Subfield(s): Comparative Politics, Methodology, International

Relations

Specializations: Conflict Processes, Political Behavior, Religion &

Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

London School of Economics and Political Science - Department

of Government

Research Officer

(Socioeconomics of Islamist Radicalization in the West project)
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Salary: from £36,647 to £44,140 per annum with the potential to

progress to £47,456 per annum including London allowance

This is a fixed term appointment from September 2021 to August

2023

The LSE Department of Government seeks to appoint a Research

Officer (Postdoctoral Researcher) to join the Socioeconomics of Islam-

ist Radicalization in the West (SOCIR) project under the supervision

of Prof. Steffen Hertog. SOCIR is a 4-year project led by Prof. Hertog

as well as Prof. Gudrun Ostby (PRIO), and Dr. Thomas Hegghammer

(FFI) that investigates the relationship between social status and radi-

calization among Western-born and bred Islamist radicals.

The Research Officer will conduct collaborative and independent

research in line with SOCIR’s research programme, with special focus

on data management and analysis. The officer will have access to the

project’s dataset also for their own research.

Candidates should have a PhD or be close to completion of a PhD

by the post start date, excellent quantitative research methods skills,

and a research portfolio covering the fields of political violence, con-

flict, radicalization or, more broadly, the relationships between socio-

economic status and political mobilization. Proficiency in R is required

and proficiency in STATA desirable, as is expertise in techniques of

causal identification with observational data. Evidence of a methodical

approach to work with excellent attention to detail. Excellent written

and oral communications and presentation skills. Proficiency in Euro-

pean languages other than English is desirable.

The successful candidate is expected to start in September 2021.

Please see the person specification for further details on the essential

and desirable criteria. We offer an occupational pension scheme,

generous annual leave and excellent training and development oppor-

tunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/2054/0/283053/15539/research-officer

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, or would like a more

detailed project description for SOCIR, please email Professor Steffen

Hertog (s.hertog@lse.ac.uk).

The closing date for receipt of applications is 4th January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Interviews are likely to take place in January/February 2021.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8361

Georgia Southern University
Rank: Assistant Professor of Political Science

Assistant Professor of Political Science—Search # 67796

College of Behavior and Social Sciences, Department of Political

Science and International Studies

The Department of Political Science and International Studies in

the College of Behavior and Social Sciences invites applications and
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nominations for the position of Assistant Professor of Political Science.

The home campus for this position will be the Statesboro campus.

Georgia Southern University is a distinctive combination of Southern

charm and uncompromising academics. We are a Carnegie Doctoral/

R2 institution serving about 26,500 students through nine colleges

on three beautiful oak-lined campuses in Statesboro, Savannah,

Hinesville, and via a growing online program. Throughout its degree

offerings at the associate’s, bachelor’s, master’s, and doctoral levels,

Georgia Southern cultivates community collaboration, world-class

scholarship and hands-on learning opportunities.

Georgia Southern University was founded in 1906 as a school for

teaching modern agricultural production techniques and homemaking

skills to rural school children. Its Savannah campus was established

in 1935 as Armstrong Junior College for local youth who could not

afford to attend college away from home. The Liberty Center in

Hinesville was established in 1998 to serve the military and their

families at nearby Fort Stewart, the largest military base east of the

Mississippi. All three locations came together in 2018 when Armstrong

State University and Georgia Southern University consolidated. The

“new” Georgia Southern University preserves a passion for serving its

neighbors while preparing students for lifelong service as scholars,

leaders, and responsible stewards of their communities.

Believing that diversity, equity, and inclusion contribute to excellence

in the workplace and to the quality of the University’s academic

environment, Georgia Southern University is committed to recruiting

and retaining diverse faculty and staff to support, promote, and serve

a diverse student body and promote Inclusive Excellence. Candidates

from historically underrepresented groups, whose work furthers the

institution’s Inclusive Excellence goals and who bring to campus

varied life experiences, perspectives, and backgrounds are especially

encouraged to apply. The Department of Political Science and Interna-

tional Studies embraces a commitment to inclusive excellence, includ-

ing, but not limited to: creating an equitable and inclusive environ-

ment for students, staff, and colleagues; increasing representation of

diverse students, faculty, staff, and community partners at all levels

of the University; facilitating access to achievement, success and recog-

nition of underrepresented students, colleagues, staff, and alumni;

and implementing strong, genuine, and consistently communicated

culturally inclusive practices that reinforce the Inclusive Excellence

Action Plan of the University.

Within this setting, the fundamental mission of the Department of

Political Science and International Studies is to prepare our students

for their future roles as active and responsible citizens. We focus on

developing in our students a core understanding of politics at all levels

of government, both within the United States and internationally.

Additionally, a commitment to quality scholarship and service to our

students, the University, professional organizations and the commu-

nity are important means by which we prepare our students for

citizenship in our region, our state, our country and our world.

Position Description. Reporting to the Department Chair, the Assist-

ant Professor of Political Science requires teaching, service, and

research responsibilities as well as a terminal degree. In addition, the

successful candidate is expected to teach graduate and undergraduate

courses in the department; serve on honor’s and master’s theses;

provide service to the community; mentor students; serve on depart-

ment,

college, and university committees; engage in scholarship/creative

activity leading to presentations at
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professional meetings and publications in peer-reviewed journals; and

be actively involved in professional

associations and outreach activities. The position is a 9-month, tenure-

track appointment, and the salary is

competitive and commensurate with qualifications and experience.

Required Qualifications:

• Earned Ph.D. in Political Science, or closely related field, by August

1, 2021

• Evidence of college/university teaching excellence

• Evidence of potential for strong publication record

• Effective communication skills

• Willingness to engage with institutional student success initiatives

• Commitment to engaging with best practice initiatives in instruc-

tion and pedagogy, mentoring, and curriculum design and develop-

ment

• Must be authorized to work in the United States for the duration

of employment without assistance from the institution

Preferred Qualifications:

• Regional specialization in Africana or African Politics (not Europe,

Latin America, Southeast Asia, South Asia, or MENA)

• Teaching and research specialization in comparative political

economy

• Ability to teach introductory course in American Government

• Ability to teach Introduction to Political Science or Political Meth-

odology

• Ability to teach online courses

• Record of extramural funding commensurate with experience

Screening of applications begins January 31, 2021 and continues until

the position is filled. The preferred position starting date is August

1, 2021. To equitably serve a fast growing and highly diverse student

body and to fulfill the University’s commitment to promoting diver-

sity, equity, and inclusion, we actively seek candidates with a demon-

strated commitment to Pillar 3 of our University Strategic Plan:

Inclusive Excellence.

A complete application consists of a letter addressing the qualifications

cited above; a curriculum vitae; a sample of written work and teaching

evaluations; and at least three letters of recommendation from profes-

sional references. In addition, applicants are required to submit an

Inclusive Excellence statement (2 pages). In the Inclusive Excellence

statement, applicants should reflect on their experience, vision, and

commitment regarding teaching and mentorship of students from

diverse backgrounds and discuss past, current, and future contribu-

tions to diversity, equity, and inclusion in the areas of research,

teaching, service, and outreach. Other documentation may be

requested. Only complete applications submitted electronically will

be considered. Finalists will be required to submit to a background

investigation. Applications and nominations should be sent to:

Dr. José de Arimatéia da Cruz, Search Chair, Search # 67796

Georgia Southern University

Electronic mail: jdacruz@georgiasouthern.edu

Telephone: 912-344-2679

More information about the institution is available through http://

www.georgiasouthern.edu or Department of Political Science and

International Studies. The names of applicants and nominees, vitae,

and other non-evaluative information may be subject to public inspec-

tion under the Georgia Open Records Act. Georgia Southern Univer-

sity provides equal employment opportunities to all employees and

www.apsanet.org/jobs
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applicants for employment without regard to race, color, sex, sexual

orientation, gender identity or expression, national origin, religion,

age, veteran status, political affiliation, or disability. Individuals who

need reasonable accommodations under the Americans with Disabili-

ties Act to participate in the search process should notify Human

Resources at 912-478-6947.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: $60,000 - $69,999

eJobs ID: 8354

Nuffield College, University of Oxford
Rank: Postdoctoral Researcher: History of Slavery in the City

of London

Subfield(s): Comparative Politics, International Relations, Public

Law

Specializations: History & Politics, International Law & Organiza-

tions, International Political Economy

Nuffield College seeks a Postdoctoral Researcher to research the role

of the City of London and its commercial institutions in the eco-

system of the transatlantic slave trade and ownership. Co-funded by

the global law firm Freshfields Bruckhaus Deringer LLP, and under

the supervision of Professor Andrew Thompson (Professor of Imperial

and Global History, Nuffield College), the researcher will contribute

to the growing body of scholarly literature on British imperialism

and its intersection with transatlantic slavery, exploring the past and

bringing it into close dialogue with the present.

We seek a researcher whose interests and experience align with the

broad domains of: British economics and the role of commercial

entities in the City of London in the context of Transatlantic slavery;

international slave ownership in Britain from early 1700s to mid-

1800s, and contemporary British politics with reference to electoral

reform, the abolition of slavery, abolitionism and pro-slavery groups,

and the slavery compensation scheme.

The researcher will conduct independent original research in areas

relevant to the overarching research programme, leading the design,

conduct, and interpretation of research, and identifying further areas

of relevant research. The researcher will publish research results,

authoring or co-authoring working papers and academic journal arti-

cles, and pieces aimed at non-academic audiences. The researcher

will present research results at seminars, workshops, and conferences,

including relevant Freshfields events, and Black History Month and

City of London events. The researcher will develop working relation-

ships with individuals; financial, legal and commercial institutions;

and archival centres. The researcher may also undertake ad hoc paid

teaching or supervision within the collegiate University in Oxford.

Applicants should hold, or be close to completing, a PhD/DPhil in

a relevant discipline such as history, political science, or economics

including economic and social history. They should have extensive

archival research skills, familiarity with private-sector organisations’

archives, and experience of independent fieldwork. The ability to

conduct high-quality academic research evidenced in scholarly writing

and publications in peer-reviewed journals commensurate with the

applicant’s career stage is essential. Applicants should have the ability

to distil complex research results for non-academic readers, an aptitude

for cross-disciplinary working, and the ability to work collaboratively
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with non-academic partners, particularly in financial and legal con-

texts. Applicants should possess excellent oral and written communica-

tion skills, organisational skills, and exemplary interpersonal skills

with the ability to work within a small research team and under their

own initiative. Experience of legal history, of authoring successful

funding bids, or of collaborative working with private sector compa-

nies or commercial institutions is desirable. Applications are particu-

larly welcome from candidates of Black African or Black African-

Caribbean heritage (including mixed heritage) who are currently

underrepresented in research posts in the College.

The post is full-time and fixed-term for three years, starting on 1

May 2021 or as soon as possible thereafter. Applications from candi-

dates who wish to hold the post on a part-time basis will also be

considered. The salary will be GBP 34,804 p.a. (pro-rated as appropri-

ate). The post will be based at Nuffield College.

Further particulars and application instructions are available on the

College website at https://www.nuffield.ox.ac.uk/media/4370/jd-pr-

hsc.pdf

The closing date for applications is Monday 11 January 2021.

Start Date: Spring 2021

Application Deadline: 1/11/2021

Date Posted: 12/1/2020

Salary: $40,000 - $49,999

eJobs ID: 8342

Stanford University
Rank: Postdoctoral/predoctoral fellowship

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

The Center on Democracy, Development, and the Rule of Law seeks

applications for its pre- and postdoctoral fellowship program for 2021-

22. Pre-doctoral students at the write-up stage and post-doctoral

scholars working in program areas of democracy, development, and

rule of law are welcome to apply. We are particularly interested in

projects that investigate the relationship of race and democracy or

race and rule of law, in the United States or elsewhere. The Center

expects to award two or more fellowships for the 2021-2022 aca-

demic year.

Please find the CDDRL fellowship application here: https://cddrl.fsi.

stanford.edu/graduate_programs

The application is available online here: https://webportalapp.com/

sp/login/stanford_cddrl_fellowship_21

Post-doctoral fellows receive salaries commensurate with experience

and with consideration given to university established minimums for

a term period of 9 months. Pre-doctoral fellows receive stipends

comparable to that awarded by the Stanford Graduate Fellowships

program; the Center also pays non-matriculated student tuition for

pre-doctoral fellows as required by Stanford University. Healthcare

and other benefits are also provided as required by Stanford University

for both pre- and post doctoral fellows.

Fellows spend the academic year at Stanford University completing

their projects, participating in seminars, and interacting with each

other and the resident faculty and research staff. The Center facilities
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on the Stanford campus include offices and cubicles. Fellows have

access to other Stanford libraries as well as exercise facilities.

Eligibility

Pre-doctoral fellows must be enrolled currently in a doctoral program

or equivalent through the time of intended residency at Stanford,

and must be at the dissertation write up (post course work) phase of

their doctoral program. Post-doctoral fellows must have earned their

PhD within 3 years of the start of the fellowship, or plan to have

successfully defended their Ph.D. dissertations by July 31, 2021.

Application Process

The application deadline for the 2021-22 academic year is Friday,

December 18, 2020. The CDDRL Pre and Postdoctoral Fellowship

program uses the WizeHive application system to manage all incoming

applications. Applicants are required to submit a completed applica-

tion form, letter of application of no more than 3 typed pages,

current CV, three letters of recommendations, a statement of proposed

research (5-10 pages) and a complete set of transcripts (undergraduate

and graduate).

All pre- and postdoctoral applicants must also include official PhD

transcript. Please mail your official transcript using a dossier service

offered through your university or Interfolio.

CDDRL Mailing Address:

Encina Hall

616 Jane Stanford Way, C141

Stanford, CA 94305

Center Committee will only review complete files. Notifications will

be sent in mid to late-February.

Start Date: Fall 2021

Application Deadline: 12/18/2020

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8352

Loyola University, Chicago
Rank: Tenure-Track Assistant Professor of Political Science

(Comparative Politics)

2020-21 Search in the College of Arts and Sciences

Department of Political Science

Tenure-Track Assistant Professor, Comparative Politics

Job Title: Tenure-Track Assistant Professor of Political Science (Com-

parative Politics)

Background: The Department of Political Science in the College

of Arts and Sciences at Loyola University Chicago (LUC) invites

applications for a full-time tenure-track position at the rank of Assist-

ant Professor, for academic year 2021-22.

As part of a University-wide, multiyear hiring initiative designed to

diversify the faculty, the department seeks applicants with expertise

in Comparative Politics. Our highest priorities as to functional special-

ization are democratization, ethnic and racial policies, political econ-

omy, and social movements; our highest regional priorities are Asia
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and Latin America. As an urban-based Department of Political Science

dedicated to mentoring a diverse student body, many of whom come

from under-represented and under-served populations, we especially

encourage applications from candidates from under-represented

groups. We also encourage applications from scholars committed

to interdisciplinarity (i.e., working with colleagues across different

subfields and disciplines) and the successful pursuit of external grants.

The successful candidate will be joining a department with more than

20 full-time faculty members, over 600 majors and 100 minors, and

four graduate programs (BA/MA, MA/JD, MA, and PhD). For more

information about the department, please visit its website at http://

www.luc.edu/politicalscience/index.shtml

Duties and Responsibilities: Successful candidates will be expected to

teach an introductory course in Comparative Politics, and, according

to their expertise, upper division undergraduate and graduate compar-

ative politics courses, as well as one of the department's regional

politics courses. They may also develop special topics courses in con-

versation with the Department Chair and according to departmental

needs. Additionally, they will be expected to support the department's

student-related programming and academic advising according to the

practices of the department and to serve on departmental and univer-

sity committees as designated by the Department Chair. The successful

candidate is expected to pursue a strong research program, including

the pursuit of external grants.

Minimum Qualifications: The candidate will have a Ph.D. in Political

Science at the time of appointment. Candidates for the position

must clearly demonstrate the potential for excellence in research and

teaching and have a record of (or clear potential for) distinguished

scholarship, grant-funded research, and student mentorship. Experi-

ence working or conducting research in the specialty area of Compara-

tive Politics is desirable. The candidate should be willing to support

the mission of LUC and the goals of a Jesuit Catholic Education.

Special Instructions to Applicants: Candidates should submit to www.

careers.luc.edu (1) a brief letter of interest; (2) a current Curriculum

Vitae; (3) a statement outlining the applicant’s research agenda; (4)

a statement on teaching experience; and (5) a statement addressing

past and/or potential contributions to mentoring a diverse student

body through research, teaching and other channels and engaging a

diverse community through scholarship and service. Applicants should

also arrange for three recommendations from individuals prepared to

speak to their professional qualifications for this position, especially

in terms of scholarship, teaching and mentorship, to be submitted

electronically to the above website (letter writers will receive an elec-

tronic prompt from LUC). Candidates may forward additional materi-

als related to teaching excellence and samples of scholarly publica-

tions to:

Patrick Boyle, Ph.D., Search Committee Chair

Department of Political Science

Loyola University Chicago

1032 W. Sheridan Road

Chicago, Illinois 60660

Review of applications will begin on January 8, 2021 and continue

until the position is filled.

LUC is an Equal Opportunity/Affirmative Action employer with a

strong commitment to hiring for our mission and diversifying our

faculty. The University seeks to increase the diversity of its professori-

ate, workforce and undergraduate and graduate student populations

because broad diversity – including a wide range of individuals who

contribute to a robust academic environment – is critical to achieving
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the University’s mission of excellence in education, research, educa-

tional access and services in an increasingly diverse society. Therefore,

in holistically accessing the many qualifications of each applicant, we

would factor favorably an individual’s record of conduct that includes

experience with an array of diverse perspectives, as well as a wide

variety of different educational, research or other work activities.

Among other qualifications, we would also factor favorably experience

overcoming or helping others overcome barriers to an academic career

or degrees.

As a Jesuit Catholic institution of higher education, we seek candidates

who will contribute to our strategic plan to deliver a transformative

education in the Jesuit tradition. To learn more about LUC’s mission,

candidates should consult our website at www.luc.edu/mission. For

information about the university’s focus on transformative education,

they should consult our website at www.luc.edu/transformativeed.

Start Date: Fall 2021

Date Posted: 11/30/2020

Salary: Competitive

eJobs ID: 8340

University of Toronto
Rank: Comparative Political Economy

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of Comparative Political Economy. The

appointment will be at the rank of Assistant Professor, with an expected

start date of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of appointment, or shortly thereafter, with

a demonstrated record of excellence in research and teaching.

More specifically, we are looking for a scholar of comparative political

economy focused on large- scale changes in capitalist economies,

including shifts in labour markets and systems of production. This

could include, but is not limited to the causes, implications and

consequences of rising income inequality; the political economy of

migration; the political economy of gender, race and other categories

of political identity; automation, digitalization and growing depen-

dence on artificial intelligence and big data. We are searching for

candidates whose work concentrates on the political economy of

advanced industrialized countries.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University’s downtown (St George) campus. Appli-

cants are encouraged to review the research and teaching profiles of

current faculty members. Please visit our home page Department of

Political Science (https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.
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Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier including a teaching statement,

sample course materials, and teaching evaluations

submitted as part of the application, as well as strong letters of refer-

ence.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample; and a teaching dossier to include a

teaching statement, sample course materials, and teaching evaluations.

Equity and diversity are essential to academic excellence. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of their contributions to

equity and diversity, which might cover (but need not be limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must arrange to have three letters of reference (on letter-

head, signed and scanned) sent directly by the referee to the Chair of

the search committee in the Department of Political Science, Professor

Antoinette Handley, via e-mail at chair.polisci@utoronto.ca by the

closing date, Monday, January 18, 2021. PLEASE NOTE: this search

is not using the University’s automatic solicitation and collection

functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions about this position, please contact Sari

Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by Monday, January 18, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.
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The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2021

Application Deadline: 1/18/2021

Date Posted: 11/26/2020

Salary: Competitive

eJobs ID: 8337

University of Toronto
Rank: Comparative Russian/East European Politics

Assistant Professor – Comparative Russian/East European Politics

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of comparative Russian and Eastern Euro-

pean Politics. The appointment will be at the rank of Assistant Profes-

sor, with an expected start date of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of

appointment, or shortly thereafter, with a demonstrated record of

excellence in research and

teaching. Applicants are expected to have research and teaching exper-

tise in the politics of Russia.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University’s downtown (St George) campus. Appli-

cants are encouraged to review the research and teaching profiles of

current faculty members. Please visit our home page Department of

Political Science (http://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing. Evidence of excellence in teach-

ing will be provided through teaching accomplishments, the teaching

dossier including a teaching statement, sample course materials, and

teaching evaluations submitted as part of the application, as well as

strong letters of reference. Candidates are also expected to show evi-

dence of a commitment to equity, diversity, inclusion, and the promo-

tion of a respectful and collegial learning and working environment

demonstrated through the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must
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submit a cover letter; a current curriculum vitae; a research statement

outlining current and future research interests; a recent writing sample;

and a teaching dossier to include a teaching statement, sample course

materials, and teaching evaluations. Equity and diversity are essential

to academic excellence. We seek candidates who value diversity and

whose research, teaching and service bear out our commitment to

equity. Candidates are therefore also asked to submit a 1-2 page

statement of their contributions to equity and diversity, which might

cover (but need not be limited to): research or teaching that incorpo-

rates a focus on underrepresented communities, the development of

inclusive pedagogies, or the mentoring of students from underrepre-

sented groups. Applicants must arrange to have three letters of refer-

ence (on letterhead, dated, signed and scanned) sent directly by the

referee to the Chair of the search committee in the Department of

Political Science, Professor Robert Vipond, via e-mail at chair.polisci@

utoronto.ca by the closing date, Thursday, January 7, 2021. PLEASE

NOTE: this search is not using the University’s automatic solicitation

and collection functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions

about this position, please contact Sari Sherman at chair.polisci@utor-

onto.ca.

All application materials, including reference letters, must be received

by Thursday, January 7,

2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as

accessible as possible and provide accommodations as required for

applicants with disabilities.

If you require any accommodations at any point during the application

and hiring process, please

contact uoft.careers@utoronto.ca.

Start Date: Summer 2021

Application Deadline: 1/7/2021

Date Posted: 11/26/2020
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Salary: Competitive

eJobs ID: 8336

Macalester College
Rank: Comparative Politics

Macalester College

Visiting Assistant Professor or Visiting Instructor

Political Science (Comparative Politics)

The Macalester College Department of Political Science invites appli-

cations for a visiting position at the rank of Visiting Assistant Professor

(PhD) or Visiting Instructor (ABD), for the 2021-2022 academic

year. Candidates should have, or be close to completing, a PhD in

Political Science with a focus on comparative politics, open to any

regional specialty except Latin America (to avoid duplicating current

course offerings). We are especially interested

in candidates who would further diversify our faculty and curriculum.

The position is in Macalester’s Political Science department but may

also contribute to other interdisciplinary programs at Macalester.

The teaching load is five courses per year, and should include Founda-

tions of Comparative Politics and other comparative politics courses.

The candidate would likely teach the introductory course both Fall

and Spring semesters, to reduce their number of course preparations.

Inquiries and applications can be directed to Professor Paul Dosh,

Chair of Political Science, dosh@macalester.edu. Applicants should

submit a cover letter, CV, up to 3 letters of reference, and evidence

of teaching effectiveness. The cover letter should indicate which

courses the applicant is prepared to teach. Applications are due no

later than February 1, 2021.

Salary and benefits are competitive, and the Political Science depart-

ment is committed to mentoring visiting faculty; past visitors have

found their time at Macalester to be a strong launching pad from

which to secure tenure-track positions at other institutions. Macalester

College and the Political Science department are committed to student

and faculty diversity, equity, and inclusion. As an Equal Opportunity

employer supportive of affirmative efforts to achieve diversity among

its faculty, Macalester strongly encourages applications from women

and members of underrepresented minority groups.

Macalester College is a highly selective, private liberal arts college in

the vibrant Minneapolis-Saint Paul metropolitan area, with a popula-

tion of approximately three million people and home to numerous

colleges and universities, including the University of Minnesota.

Macalester's diverse student body comprises over 2,000 undergradu-

ates from all 50 states and the District of Columbia and 95 nations.

The College maintains a longstanding

commitment to academic excellence with a special emphasis on inter-

nationalism, multiculturalism, and service to society.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 11/25/2020

Salary: Competitive

eJobs ID: 8333
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Christopher Newport University
Rank: Political Science Faculty Position (Rank Open) and Direc-

tor of the Reiff Center

Christopher Newport University invites applications for the position

of Political Science Faculty and Director of the Reiff Center, effective

August 2021. The successful candidate will have an appointment

in the Department of Political Science with teaching and research

responsibilities in the areas of international human rights, conflict

resolution, ethnic conflict, and genocide studies. Applicants must be

committed to undergraduate education and demonstrate the potential

for excellence in teaching and research with undergraduates. In addi-

tion, applicants must have a promising scholarly agenda and commit-

ment to taking an active part in the life and work of the University.

The duties of this position will also include administrative leadership

of the Reiff Center. The Reiff Center’s mission is to pursue the study

of ethnic conflict, conflict resolution, human rights violations, and

genocide through research, campus visits by those with expertise and/

or experience in these areas, classes investigating these subjects, and

study abroad experiences for students interested in these topics. The

Reiff Center currently has an endowment of more than one million

dollars. Named in honor of Dr. Theodore R. Reiff, a retired physician,

medical educator, and researcher, the Center applies historical, politi-

cal, social, and international perspectives to its initiatives. For more

information visit https://cnu.edu/reiffcenter/ .

The nominal teaching load is 2-2. An earned Ph.D. in Political Science

or a closely related field is required for appointment at the rank of

Assistant Professor. Exceptionally well-qualified candidates will be

considered for appointment at a higher rank with tenure. Phi Beta

Kappa membership is highly desirable.

The Department of Political Science at Christopher Newport Univer-

sity is composed of 11 dedicated faculty members whose research

represents the core areas of the discipline including American politics,

comparative politics and international relations, and political theory.

Our 300 majors have produced research that has been nationally

recognized, and many attend prestigious law and graduate schools

and go on to successful careers in law, higher education, as well as

local, state, and federal government. The Department offers a Bachelor

of Arts degree in Political Science, as well as three minors in Political

Science, Human Rights and Conflict Resolution, and U.S. National

Security Studies. Candidates wishing to know more about the depart-

ment and its academic programs are invited to visit https://cnu.edu/

academics/departments/politicalscience/.

CNU is committed to outstanding teaching and learning, undergradu-

ate education, and the liberal studies core; The Fall 2020 freshman

class of 1,155 students was selected from 7,300 admission applications,

and presented average high school GPA and SAT scores of 3.8 and

1184, respectively. The University has a new and technologically

advanced campus, located between Colonial Williamsburg and the

Virginia coast. The campus integrates the University’s liberal arts

vision, nurturing mind, body, and spirit. Facilities include the state-

of-the-art Trible Library; three new academic buildings including a

newly opened integrated science building; the Freeman Center athletic

complex; and the I.M. Pei-designed Ferguson Center for the Arts,

which brings to Virginia the finest performing artists in the world.

Opening in 2021 and adjoining the Ferguson Center, the $57 million

Fine Arts Center will house over 7,500 sq. ft of gallery exhibition

space, state-of-the art teaching and museum learning spaces, studios

and classrooms. It will serve the university community and the entire

Peninsula region.

Our faculty enjoy an atmosphere of collegiality and mutual respect

that rewards outstanding teaching and fosters active intellectual and
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creative engagement. Christopher Newport is committed to ensuring

that all people are welcomed, honored and fully engaged in the life

of our academic community. We recruit exceptional and diverse fac-

ulty and encourage applications from individuals who are underrepre-

sented in their profession. Faculty are productive scholars and research-

ers, supported by professional development funds. Faculty and admin-

istrators regularly consult and collaborate as the University works to

sustain a culture of scholarly inquiry, informed debate, and civic action

that enriches students, faculty, and the surrounding community. The

result is a supportive and cohesive academic setting in which the

University cultivates and carries forward its mission. The University

is among the highest ranked in the nation for its quality of life

and innovative spirit. Competitive salary with excellent health and

retirement benefits and a well-designed family leave policy further

enhance the workplace. For further information, please visit our web-

site at http://www.cnu.edu.

To apply, please visit https://jobs.cnu.edu/postings/ to upload a letter

of interest, current curriculum vitae, graduate transcripts (photocopies

acceptable for initial screening), statement of teaching philosophy, a

one-page statement articulating how your teaching, scholarship and

service would contribute toward fostering an inclusive learning envi-

ronment on campus, evidence of teaching effectiveness, and three

letters of recommendation. (Letters should be uploaded with applica-

tion materials or emailed to facultyrecruitment@cnu.edu). Letters of

reference will be the only documents accepted via email.

Review of applications will begin on January 3, 2021.

Applications received after January 3, 2021 will be accepted but

considered only if needed.

Search finalists are required to complete a CNU sponsored back-

ground check.

Start Date:
Application Deadline: 1/3/2021

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8325

University of Alabama, Tuscaloosa
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Job Summary: Postdoctoral Research Associate positions available to

persons with degrees and research interests within Political Science,

with the goal of transitioning successful candidates into tenure-track

positions in the University of Alabama’s College of Arts & Sciences.

The College of Arts & Sciences at the University of Alabama and

the Department of Political Science seeks applications for the Dean’s

Postdoctoral Research Associate positions. Area of specialization is

open. Successful candidates will hold terminal degrees and demon-

strate a record of academic achievement in a research area or areas

covered in Political Science. The department will establish a series

of structured merit-based evaluations with the goal of transitioning

successful candidates into tenure-track positions. The Dean’s Postdoc-

toral Research Associate positions have been established through a

major College initiative begun in 2019 to promote an inclusive schol-

arly environment in which outstanding scholars support the advance-

ment of diversity, equity, and inclusion in the College.

Required Minimum Qualifications: Applications are encouraged from

excellent candidates with research interests in Political Science. Joint
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appointments across departments are possible. The minimum require-

ment at the time of the appointment is a Ph.D. or other terminal

degree in a field of research represented within the College of Arts &

Sciences. Initial appointments are for one year, with renewal contin-

gent upon demonstration of research productivity. The Department

of Political Science will develop mentoring plans detailing benchmarks

for possible transition of Postdoctoral Research Associates into tenure-

track professorship positions. Standard university hiring practices will

govern any process of transitioning Postdoctoral Research Associates

into tenure-track professor positions. Review of applications will begin

January 1, 2021.

Apply at: https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-

scientist-political-science-psc-511934

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8314

United States Air Force Academy
Rank: Visiting Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science anticipates filling an 11-month

Visiting Professor (VP) position beginning June 29, 2021. The

appointment will be for the entire academic year, ending in May of

2022 (though semester appointments will be considered). The candi-

date must also be strongly committed to teaching undergraduates and

be a full-time “career employee” at a US institution of higher educa-

tion. The qualified candidate must agree to return to his/her institution

in a full-time status following the VP year at the Air Force Academy.

The United States Air Force Academy, located just north of Colorado

Springs, Colorado, is an undergraduate institution which awards the

Bachelor of Science degree as part of its mission to educate, train,

and inspire men and women to become officers of character, motivated

to lead the United States Air Force in service to the nation. Candidates

must have a PhD in political science or a closely related field, preferably

with an emphasis on American Government, International Relations,

or Comparative Politics. The selected candidate will be subject to a

security investigation and must meet eligibility requirements for access

to the network and the use of government computer systems. The

Air Force Academy will reimburse the VP’s home academic institution

for the visiting professor’s salary (11 months of pay) and benefits

during his or her time at the Academy, and moving expenses will be

provided. To apply, send a letter of application, a curriculum vitae,

and three references (ensure addresses and telephone numbers are

provided) from individuals familiar with your professional work to:

HQ USAFA/DFPS (Attn: David Sacko), 2354 Fairchild Drive, Room

6L-154, US Air Force Academy CO 80840-6258. Application pack-

ages may also be emailed to Dr. David Sacko at David.Sacko@

usafa.edu. The deadline for applications is November 23, 2020. The

Federal Government is an equal opportunity employer. The United

States Air Force Academy values the benefits of diversity among the

faculty to include a variety of educational backgrounds and profes-

sional and life experiences. U.S. citizenship is required. USAFA’s

Department of Political Science homepage can be found at: https://

www.usafa.edu/academic/political-science/.

Start Date: Summer 2022

Application Deadline: Open until Filled

https://jobs.cnu.edu/postings/
https://jobs.cnu.edu/postings/
www.apsanet.org/jobs
https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-scientist-political-science-psc-511934
https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-scientist-political-science-psc-511934
https://www.usafa.edu/academic/political-science/.
https://www.usafa.edu/academic/political-science/.
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Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8298

University of Gothenburg
Rank: One or several Postdoctoral Research Fellow in Political

Science, with a focus on political behavior and political sociology

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Social Welfare, Gender Poli-

tics & Policy

The University of Gothenburg tackles society’s challenges with diverse

knowledge. 49 000 students and 6 400 employees make the university

a large and inspiring place to work and study. Strong research and

attractive study programmes attract scientists and students from

around the world. With new knowledge and new perspectives, the

University contributes to a better future.

The Gothenburg Research Program on Pregnancy and Politics (Pre-

gDem) is a research collaboration between political scientists, mid-

wives and obstetricians. The aim is to create a profound understanding

of how pregnancy, childbirth and early parenthood affect the pregnant

woman’s and her partner’s views of society. Central outcome variables

include policy opinions and ideological priorities, institutional trust,

political interest and awareness, political participation, parental identi-

ties and gender roles. Central independent variables include health,

intake of information, contact with the welfare state, couple dynamics,

socio-economic background and the corona-pandemic. We use longi-

tudinal survey data (most importantly The Swedish Pregnancy Panel,

The Swedish Citizen Panel, The Swedish Level of Living Survey and

the Irish Mammi survey), register data on medical records (from the

so-called Graviditetsregistret) and cross-sectional survey data from the

Society, Media and Opinion Institute and the Swedish National

Election Studies.

The project website (under development) is found here: https://www.

gu.se/en/research/gothenburg-research-program-on-pregnancy-and-

politics-pregdem

PregDem is led by Elin Naurin (Director) and is financed by the

Swedish Research Council, Knut & Alice Wallenberg Foundation

and University of Gothenburg. You can read an interview with the

research director here: https://kaw.wallenberg.org/en/research/

pregnancy-and-perceptions-politics

Job assignments

The Postdoctoral research fellow will conduct research with a focus

on the main questions of the research program, in collaboration with

the research director and with other scholars in the team. More

specifically, (s)he will analyze and publish original research using the

data that is collected within the project, especially the data from the

Swedish Pregnancy Panel and the Swedish Citizen panel.

One of PregDem’s strengths is the flexibility and collaborative spirit

of everyone in the research group, focusing on reaching the goals of

the data collection and research program. This includes a willingness

to contribute to coding of data, quality control, data management,

respondent contact and/or teaching during peak periods. For this

position, the service component will include tasks connected to the

supervision of online survey data coming in in the final two waves

of a panel survey. It will also include participating in the writing of

research funding applications. The Postdoctoral Research Fellow may
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be asked to perform service to the PregDem program up to one-third

of FTE.

Eligibility

The postdoctoral research fellow position is open to candidates who

have received a PhD in political science or related field latest by the

first day of employment.

Assessment

Applications will be evaluated primarily on research excellence in

research on political opinion and behavior and/or political sociology

with a particular view towards areas of relevance to the PregDem

project. One or more of the following scientific skills are also merito-

rious;

1. A well-developed proposal of high scientific quality, for a research

project that falls within and preferably further develops PregDem,

based on the above-mentioned outcome and independent variables.

3. Advanced knowledge in longitudinal/panel data techniques.

3. Demonstrated research expertise on: political socialisation, parent-

hood, partner dynamics, health and politics, political participation,

political interest and knowledge, political opinion, political trust,

welfare state, gender and politics.

We will make an overall assessment of the applicants’ qualifications

and select one judged to complement the rest of the team in the best

way possible for the needs of the program. Personal qualities relevant

for the position are of great importance.

Employment

Fixed-term employment, two years, full time in residence, start date

as soon as possible. Location: Department of Political Science, Univer-

sity of Gothenburg

For more details on appointment procedures, please visit: https://

web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746

Start Date: Spring 2021

Application Deadline: 1/4/2021

Date Posted: 11/13/2020

Salary: Negotiable

eJobs ID: 8284

University of Pennsylvania
Rank: Borders & Boundaries - post doc

BORDERS & BOUNDARIES IN WORLD POLITICS, AY

2021-2022

The Project on Borders and Boundaries in World Politics is looking to

fill two postdoctoral fellow positions. Both are one-year and renewable.

Partially supported by the National Science Foundation, the Project

is concerned with boundaries between organized human communities,

broadly understood. International borders, border regions and border

crossings have multiple significance as designations of state authority,

security buffers, expressions of social meaning and opportunities for

economic integration. Border regions and activities speak to national

and local encounters with neighbors and the rest of the world. This

project is concerned with how humans demarcate the space between

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
www.apsanet.org/jobs
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
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“us” and “them.” It contextualizes border architecture, infrastructure

and institutions as expressions of various social, political and economic

anxieties associated with globalization. This research team will concern

itself with a broad range of questions relating to “bordering” in world

politics. The project team is run by Professor Beth Simmons, Andrea

Mitchell University Professor in Law, Political Science, and Business

Ethics, as well as Assistant Professor Michael Kenwick (Rutgers Uni-

versity).

Research Postdoctoral Fellowship: The postdoctoral fellow will split

their time between their own research and Borders & Boundaries

project research. Postdoctoral fellows will be expected to work 25% of

their time on project research. Applicants with an interest in territorial

politics; migration and movement across borders; development in

and across border regions; border crossing regimes, architectures and

institutions; transnational migration; transnational crime, human traf-

ficking and law enforcement across borders; and related issues are

welcome to apply. Skills in empirical spatial analysis, GIS technologies,

mapping technologies, experimental analyses, computerized textual

and imaging analyses, and similar technologies are highly desirable, as

are computer programming skills and experience using large computer

databases and statistical software.

Research and Program Management Postdoctoral Fellowship: The

post-doctoral fellow will work with and help manage the Borders &

Boundaries research team. Since the successful candidate will have

primary responsibility for managing team effort and output, strong

data management and organizational skills are essential. Skills in com-

putational methods, GIS and spatial data analytics, textual and imag-

ing analysis, network analysis, and/or experimental methods are partic-

ularly valued, as is experience working within a research lab. We

welcome candidates pursuing research careers inside or outside acade-

mia. Substantive interest in territorial politics; migration; development

in and across border regions; border crossing regimes; transnational

crime, law enforcement across borders and related issues is valued.

The fellow is expected to actively work on lab projects and coordinate

efforts among team members.

Requirements and Application Information

There are no mandatory teaching responsibilities. Postdoctoral fellows

will be expected to give a presentation during the academic year in

the Perry World House Seminar Series, engage with Perry World

House’s Undergraduate Student Fellows, and attend regularly sched-

uled seminars. Perry World House will also introduce each postdoc-

toral fellow to related faculty and leaders of centers and institutes at

the University of Pennsylvania.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees since June 2019, or who expect to complete

their degree by June 2021. Applications will be reviewed starting

Monday, January 4, 2021. To receive full consideration, applications

and letters of recommendation should be received by that date.

To apply, please go to http://apply.interfolio.com/80777. Applicants

will be asked to complete a short form as well as upload a cover letter,

CV/resume, one-page research statement, writing sample, unofficial

Ph.D. transcript (only required for current graduate students), and

contact information for a letter writer, who will be asked to submit

a confidential letter of recommendation through Interfolio.

Other Information

Upon provision of and contingent upon proof of conferral of the

Ph.D. degree, Borders & Boundaries postdoctoral fellow positions

pay a stipend of $54,000 plus relevant fees and health insurance. The

position also provides $2,000 in research support.

If you have questions, please email worldhouse@pwh.upenn.edu.

Start Date: Fall 2021
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Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8273

University of Pennsylvania
Rank: Global Innovation Program - Post Doc

GLOBAL INNOVATION PROGRAM

The Global Innovation Program at the University of Pennsylvania’s

Perry World House invites applications for its postdoctoral fellowship

program during the 2021-2022 academic year. The Global Innovation

Program is the research arm of Perry World House, the University

of Pennsylvania’s hub for global engagement and interdisciplinary

international policy research. Perry World House connects Penn to

the international policy world through research, student engagement,

and public programming, bringing the university’s intellectual

resources to bear on the urgent global challenges of the 21st century.

We hope to bring several postdoctoral fellows to campus for the 2021-

2022 academic year. We are seeking excellent scholars who study

global affairs and have interests in interdisciplinary outreach and

policy relevance. We are particularly interested in applicants in the

following areas:

• The Future of the Global Order: Power, Technology, and Gover-

nance

• Global Shifts: Urbanization, Migration, and Demography

The Future of the Global Order

Changes in global economic, military, and technological circumstances

are evident in growing concerns around the world about the future

of arms control, multilateral economic institutions, technological

decoupling, the future of the Islamic State, and more. The post-Cold

War global order may be at a tipping point. In addition, systemic

trends, such as globalization and climate change, mean that the chal-

lenges of today and tomorrow will be global – and require global

responses. The role of automated trading algorithms in the 2010

“Flash Crash” in the United States, combined with the specter of

drone warfare around the world due and the proliferation of military

robotics, highlight how the intersection of technologies, such as cyber

and robotics, presents enormous challenges for global business and

diplomatic norms. In a time of change, academic research has the

potential to shed significant light on these issues and highlight new

and important approaches for the global policy community.

In this theme area, Perry World House will focus in part, but not

exclusively, on four areas: the impacts of emerging technologies for

global politics, shifting global power balances and how they influence

both state and non-state actors, the evolution of international legal

regimes, and the ability of the international community to sustain

effective governing institutions in times of change. We particularly

hope to have a postdoctoral fellow as part of our new project on

emerging technologies and global politics.

Global Shifts

Crises such as the COVID-19 pandemic and climate change-induced

extreme weather events, as well as growing urbanization, migration,

and demographic changes, are radically transforming the human envi-

ronment and creating new risks to well-being. New and changing

migration patterns, whether propelled by armed conflicts, instability

due to environmental changes, or economic hardships have profound

consequences for people on the move and for those left behind.

Similarly, the true risks of climate change are a function not just of

hazards such as rising sea levels, fires, and tropical cyclones, but the

http://apply.interfolio.com/80777.
www.apsanet.org/jobs
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physical location of people and the level of community and govern-

ment support in place.

Explaining these complex societal changes, and the policy responses

necessary to address them, requires a multi-disciplinary and interdisci-

plinary approach. Perry World House’s Global Shifts program aims

to develop an analytical understanding of these problems and suggest

new policy approaches to them. It draws on the University’s expertise

in urban studies, sociology, demography, law, philosophy, health

sciences, environmental sciences, and political science to do so. We

invite postdoctoral fellows working within any of these sub-thematic

areas, and especially encourage scholars working at the intersection or

across multiple of them—such as climate change’s effects on migration

patterns or the impact of city policymaking on migration and refugees.

Requirements and Application Information

There are no mandatory teaching responsibilities. Postdoctoral fellows

in the Global Innovation Program will pursue their own research as

well as participate in the intellectual life of Perry World House.

Postdoctoral fellows will be expected to give a presentation during

the academic year in the Perry World House Seminar Series, publish

policy relevant scholarship related to Perry World House themes, and

attend regularly scheduled seminars. They will also be expected to

spend up to 10% of their time contributing to the intellectual environ-

ment at Perry World House, including working with Perry World

House’s Undergraduate Student Fellows, as well as designing and

planning engagements in relevant theme areas. Perry World House

will provide mentorship, professional guidance, and introduce each

postdoctoral fellow to related faculty and leaders of centers and insti-

tutes at the University of Pennsylvania.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees (including a J.D. in the case of applicants focused

on international legal regimes) since June 2019, or who expect to

complete their degree by June 2021. Applications will be reviewed

starting Monday, January 4, 2021. To receive full consideration,

applications and letters of recommendation should be received by

that date.

Upon provision of and contingent upon proof of conferral of the Ph.D.

degree, all postdoctoral fellow positions pay a stipend of $54,000 plus

relevant fees and health insurance. The position also provides $2,000

in research support.

To apply, please go to: http://apply.interfolio.com/80778. Applicants

will be asked to complete a short form as well as upload a cover

letter, CV/resume, one-page research statement, writing sample, and

unofficial Ph.D. transcript (only required for current graduate stu-

dents). We will also ask for the name and email address of two letter

writers who can submit a letter of recommendation.

If you have questions, please email worldhouse@pwh.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8272

University of Pennsylvania
Rank: Identity & Conflict Lab - post doc

PENN IDENTITY & CONFLICT LAB

The Penn Identity & Conflict (PIC) Lab, led by Professor Nicholas

Sambanis at the Department of Political Science of the University of

Pennsylvania, seeks exceptional candidates for a one-year, full-time,

renewable, residential appointment as a postdoctoral research fellow.
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The Lab is dedicated to addressing a broad range of critical questions

focused on inter-group conflict. The Lab prioritizes research in three

key areas: how social identities shape individual behavior, how conflict

affects identities, and what interventions are effective in reducing

inter-group conflict. Both violent and non-violent forms of conflict

are considered, ranging from bias, discrimination, and protest to

ethnic violence, secessionism and war. The Lab’s recent work has

focused on appeals to shared norms and normative change as strategies

for conflict reduction; and on the cultivation of shared civic and

national identities as instruments of peace-building. The Lab seeks

to integrate knowledge across the social and behavioral sciences to

better understand these topics.

Fellows will split their time between their own research and work

with Professor Nicholas Sambanis on different projects developed in

the PIC Lab. Fellows will be expected to work on one or more ongoing

projects in three broad areas: conflict and cooperation between native

and immigrant populations; normative change and conflict behavior;

and nation-building and state-building in conflict-affected countries.

Innovative new project proposals by fellows can also be considered

and funded by the Lab.

Requirements and Application Information

Job responsibilities will vary depending on the strengths and interests

of the successful applicant but will include some combination of

conducting research and co-authoring papers and reports with the

PIC Lab Director and affiliated faculty; assisting with grant proposals;

providing support with data collection, management, and analysis for

ongoing projects; and managing the Lab website and seminar series.

Successful applicants will have excellent training in quantitative meth-

ods with an emphasis on statistical analysis, survey methods and

experimental methods. Programming skills are highly desirable. Appli-

cants should have outstanding organizational and communication

skills and prior experience using large databases and different statistical

software (including Stata, R, and Qualtrics). Applicants should be

intellectually curious, ambitious, energetic, and self-motivated; they

should be able to work independently, but also as part of a team;

and be open to travel for fieldwork if conditions allow. Training in

behavioral economics and/or social psychology is a plus.

There is no formal teaching requirement. Fellows will be expected to

help organize the PIC Lab workshop, which will meet bi-weekly; they

will give at least one presentation on their research at the workshop

and/or as part of the Perry World House Seminar Series; and will be

expected to help organize the Lab’s annual conference.

Compensation and Other Information

All postdoctoral fellow positions pay a stipend of $54,000 plus relevant

fees and health insurance. The position also provides $2,000 in

research support.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees since June 2019, or who expect to complete

their degree by June 2021. Applications will be reviewed starting

January 4, 2021. To receive full consideration, applications and letters

of recommendation should be received by that date.

To apply, please go to: http://apply.interfolio.com/80726. Applicants

will be asked to upload a cover letter, CV/resume, one-page research

statement, writing sample, and unofficial Ph.D. transcript (only

required for current graduate students). We will also ask for the

name and email address of a letter writer who can submit a letter of

recommendation.

If you have questions, please email pic-lab@sas.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

http://apply.interfolio.com/80778.
www.apsanet.org/jobs
http://apply.interfolio.com/80726.
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Salary: $50,000 - $59,999

eJobs ID: 8274

University of Pennsylvania
Rank: LIGHTNING SCHOLARS SABBATICAL RESIDENCY

LIGHTNING SCHOLARS SABBATICAL RESIDENCY, AY

2021-2022

The Global Innovation Program at the University of Pennsylvania’s

Perry World House invites applications for its 2021-2022 Lightning

Scholars Program. This program brings untenured, but tenure-track,

faculty at either the assistant or associate level from around the world

to Philadelphia for a semester or year of writing, fellowship, and

bridging the gap between academia and the policy world.

The Global Innovation Program is the research arm of Perry World

House, the University of Pennsylvania’s hub for global engagement

and interdisciplinary international policy research. Perry World House

connects Penn to the international policy world through research,

student engagement, and public programming, bringing the universi-

ty’s intellectual resources to bear on the urgent global challenges of

the 21st century.

This fellowship program allows untenured faculty members at leading

research universities around the world to join Perry World House

and the Penn community for a semester or full academic year in

residence in Philadelphia to produce a major research project or book.

While the fellowship program is for faculty working on global affairs

topics, preference will be given to faculty working on subjects broadly

related to our two research themes, The Future of the Global Order:

Technology, Power and Governance and Global Shifts: Urbanization,

Migration, and Demography. More information on our research

t h e m e s c a n b e f o u n d h e r e : h t t p s : / / g l o b a l . u p e n n . e d u /

perryworldhouse/research.

The ideal candidates for this new program will be looking for an in-

residence fellowship away from their home institution that will provide

the space and support to write, but also the opportunity to collaborate

with an interdisciplinary and vibrant community of global affairs

scholars and practitioners. Perry World House is especially interested

in faculty whose work connects to important global policy conversa-

tions and who will want to engage in dialogue with some of the many

policymakers from around the world who visit Perry World House.

The program’s compensation is significant and negotiated on a case-

by-case basis. The program is intended to allow the selected Lightning

Scholar to take a comfortable leave from their home institution often

by supporting the difference between a one semester sabbatical pro-

vided by the home institution and a full year leave. Although final

compensation will depend on the circumstances of each applicant,

the program will provide at least $50,000 as well as relevant fees and

health insurance, if needed. The fellowship will also include $5,000

in research support, as well as the opportunity to help shape workshops

and colloquia at Perry World House.

Applications, which should be submitted via Interfolio, are welcome

from scholars who have either a Ph.D. or equivalent degrees (including

a J.D.), are standing faculty members at a college or university, and

are on the tenure track but still untenured. Applications for the 2021-

2024 academic years will be reviewed on a rolling basis starting January

4, 2021. Applicants must include a cover-letter, three-page proposal,

CV, a letter of support from their home department/institution, and
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a confidential letter of recommendation. To receive full consideration,

applications and letters of support should be received by that date.

To apply, please go to: http://apply.interfolio.com/80840.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8275

University of Texas, San Antonio
Rank: Social and Environmental Challenges in Latin America:

Digital Scholarship

The University of Texas at San Antonio is an urban-serving, Hispanic

thriving discovery enterprise deeply committed to student success and

academic excellence. The University of Texas at San Antonio (UTSA)

has embarked on a focused cluster hiring plan to recruit top-tier

researchers in interdisciplinary areas of knowledge that will advance

the study of Social and Environmental Challenges in Latin America.

Home to some of the largest bioreserves in the world and some of

world’s most important biodiversity hotspots, Latin America’s envi-

ronments are undergoing rapid transformation due to climate change,

environmental degradation, and politicosocio-economic transforma-

tions across the region. These forces are coupled in complex ways,

and understanding the coupled dynamics of society, climate, and

environment in Latin America presents a grand challenge that is fertile

ground for transdisciplinary research. To address this challenge, UTSA

is recruiting a cohort of researchers from different disciplines whose

research centers on environmental degradation, climate change, and

the associated socioeconomic and political challenges and transforma-

tions in Latin America and the US-Mexico borderlands. The goal is

to foster collaborative and transdisciplinary research to understand

and confront the emerging social and environmental challenges facing

the region. This targeted cluster hire will build on and leverage our

established research portfolio, propelling our ability to tackle and

solve previously unsolvable problems. Hires are expected to build

their own unique programs of research, as well as to collaborate

with other hires in this cluster and with colleagues in their home

department, college, and other colleges.

As part of this initiative, the College of Liberal and Fine Arts (COLFA)

seeks two faculty members who will expand the digital scholarship

footprint within the Social and Environmental Challenges in Latin

America cluster. We define digital scholarship broadly, including

digital humanities, new media studies, digital design, multimedia

mapping, digital visualization, and/or new journalism, among other

areas. Preference will be given to applicants who can contribute to

both the scholarly domains of digital scholarship and the technical

domains of digital production. One position is for an assistant profes-

sor, the other for an assistant or associate professor. The cluster hired

in Anthropology last year; these new hires will extend the cluster into

other disciplines. The hires will be housed in one or more of COLFA’s

departments (www.colfa.utsa.edu), as appropriate. Research active fac-

ulty in COLFA typically teach a 2/2 course load.

Responsibilities

Teaching introductory, upper division, and graduate courses; research

and service in a program that offers B.A. and M.A. degrees; maintain-

ing an active research agenda; leadership in developing new lines of

http://apply.interfolio.com/80840.
http://apply.interfolio.com/80840.
www.apsanet.org/jobs
http://apply.interfolio.com/80840.
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research and teaching; contributing to the university and community

through service and outreach.

Posting End Date

Review of applications begins December 4, 2020. For full considera-

tion, applicants should submit their materials by that date. Inquiries

may be directed to the Cluster Search Committee Chair, Dr. Nathan

Richardson (nathan.richardson@utsa.edu).

Required Application Materials

To apply, please create a single file in PDF format containing in the

following order:

-a letter of application describing research, teaching, and service

accomplishments and goals that includes a discussion of the role

that diversity and inclusion play in an academic environment; please

indicate the rank for which you wish to be considered

-a CV

-up to three examples of successful research, which could include

publications, dissertation chapters, or a portfolio of screening links

or images in a PDF document

-teaching evaluations if available

-names, addresses, email addresses, and phone numbers of three refer-

ences

Materials must be submitted on-line via https://www.utsa.edu/hr/

employment/.

Required Qualifications

Successful applicants will have 1) a strong record of teaching, research,

and service appropriate to rank; 2) an active research agenda with

demonstrated interest and experience in collaborative and/or transdis-

ciplinary research; 3) a research focus on Latin America and/or the

Caribbean; and 4) a terminal degree (Ph.D./M.F.A) in their field at

time of interview.

For consideration as Associate Professor, candidates must have a strong

record of publication, evidence of effective teaching, and substantial

experience in department, university, and professional service. Tenure

is contingent on Board of Regents approval.

Preferred Qualifications

Preferred candidates will be able to successfully teach and mentor

diverse, underserved students, including first-generation students, stu-

dents of color and non-traditional students, and have the ability to

contribute to the university’s commitment to inclusive excellence as

a Hispanic Serving Institution.

Additional Information

-Successful candidates will demonstrate (1) a record of high quality

research and scholarship (2) excellence in undergraduate and graduate

education or intellectual contributions in diversity, inclusion, and the

demonstrated ability to teach students from diverse backgrounds and

(3) a demonstrated commitment to diversity and inclusion.

-Applicants selected for interviews must show proof that they will be

eligible and qualified to work in the United States by the time of hire.

-At the discretion of the hiring department, this position posting

may be closed once a sufficient number of qualified applications has

been received.

-UTSA is an Affirmative Action/Equal Opportunity employer.

Women, minorities, veterans, and individuals with disabilities are

strongly encouraged to apply.
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-UTSA is a tobacco-free campus.

-This is a security sensitive position. Employment is contingent upon

a successful background check.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/10/2020

Salary: Negotiable

eJobs ID: 8269

Roanoke College
Rank: Visiting Assistant Professor

The Department of Public Affairs at Roanoke College invites applica-

tions for a one-year Visiting Assistant Professor position in Interna-

tional Relations beginning in August 2021 and ending in May 2022.

This is a full time, sabbatical-replacement position, with a teaching

load of seven courses during the academic year.

We seek candidates with broad training in International Relations

and who can offer courses in International Politics, International

Relations Theory, and Research Methods. While the department has

additional need for courses covering Comparative Politics of Europe

and Human Rights Policy to fill specific programmatic requirements,

we especially seek candidates who have passion for teaching and

mentoring undergraduates and can diversify our offerings. The suc-

cessful candidate will also contribute International Relations courses

to the General Education curriculum. A Ph.D. with teaching experi-

ence is preferred, but an ABD will be considered.

The Public Affairs Department administers majors in Political Science,

International Relations, and Criminal Justice. In addition to excellent

teaching and collegiality, the Public Affairs Department supports

and expects active professional participation and research. Visiting

Professors are eligible to receive departmental funds and to apply for

most of the College’s internal grants in support of their research

and teaching.

Roanoke College is an equal opportunity employer and actively seeks

diversity among its faculty, staff, and students; women and members

of under-represented groups are especially encouraged to apply. We

also seek candidates with interests in mentoring under-represented

students, diversifying curricular offerings, or sponsoring diverse com-

munity engagement. Applicants are asked to address their potential

contributions in support of a diverse community in their cover letters.

Applicants should submit their cover letter, curriculum vitae, teaching

evaluations and three letters of recommendation to: Ms. Judith Pin-

ckney, Department of Public Affairs, 119 West Hall, Roanoke College,

Salem, VA 24153. Inquiries may be sent to: pinckney@roanoke.edu.

Please visit our Departmental website at: https://www.roanoke.edu/

inside/a-z_index/public_affairs for more information.

Review of applications will begin on January 8, 2021 and continue

until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8257

https://www.utsa.edu/hr/employment/.
https://www.utsa.edu/hr/employment/.
www.apsanet.org/jobs
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University of Cambridge
Rank: 3 x 3-year Lecturers (Assistant Professors) Development

Studies

The Department of Politics and International Studies is seeking to

appoint three 3-year University Lecturers (i.e.Assistant Professors) in

Development Studies, based in the Centre of Development Studies,

from 1stSeptember 2021. The salary range is £41,526-£52,559.

The successful candidates will have a record of world-class research

and publications commensurate with theinternational reputation of

the University of Cambridge. Teaching responsibilities will include

contributing to the development, delivery, supervision and assessment

of courses in the interdisciplinary MPhil in Development Studies, as

well as supplementary teaching at the postgraduate and undergraduate

levels. Candidates should also demonstrate a willingness and ability

to contribute to the self-governance and administration of the Centre

and the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

- Doctorate in a relevant subject area (or clear evidence that completion

of such a doctorate is imminent);

- Evidence of ability to engage in internationally recognised high-

level research in the Political Economy of Development, with publica-

tions in the leading outlets;

- Evidence of ability to teach Development Studies;

- Ability to play an effective and collegial role in the life and work

of the Centre and the Department. Please see the Further Particulars

online for additional specifics on the position at http://www.jobs.

cam.ac.uk/job/27283/.

Further information about the Centre and the Department can be

found at https://www.devstudies.cam.ac.uk/ and www.polis.cam.ac.

uk. Applications should be made online at http://www.jobs.cam.ac.

uk/job/27283/. References will be requested from short-listed candi-

dates. The closing date for this post is 1 January 2021.

Enquiries can be made to the chair of the committee Prof. Jason

Sharman (jcs207@cam.ac.uk). Interviews for shortlisted applicants

will be scheduled after the application close date. Enquiries about

applications should be addressed to Ms Louisa Bailey (lkb44@cam.a-

c.uk). Please quote reference UC24373 on your application and in

any correspondence about this vacancy.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 11/3/2020

Salary: $50,000 - $59,999

eJobs ID: 8248

University of Cambridge
Rank: Lecturer (Assistant Professor) Political Economy of Devel-

opment

Specializations: Developing Nations, Political Economy, Political

Development

The Department of Politics and International Studies is seeking to

appoint a permanent University Lecturer (i.e.Assistant Professor) in

the Political Economy of Development, based in the Centre of Devel-

opment Studies,from 1st September 2021. The salary range is

£41,526-£52,559.

The successful candidates will have a record of world-class research

and publications commensurate with theinternational reputation of
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the University of Cambridge. Teaching responsibilities will include

contributing to thedevelopment, delivery, supervision and assessment

of courses in Political Economy (broadly conceived) in the MPhil

in Development Studies, as well as supplementary teaching at the

postgraduate and undergraduatelevels. Candidates should also demon-

strate a willingness and ability to contribute to the self-governance

andadministration of the Centre and the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

- Doctorate in a relevant subject area (or clear evidence that completion

of such a doctorate is imminent);

- Evidence of ability to engage in internationally recognised high-

level research in the Political Economy ofDevelopment, with publica-

tions in the leading outlets;

- Evidence of ability to teach the Political Economy of Development;

- Ability to play an effective and collegial role in the life and work

of the Centre and the Department.

Please see the Further Particulars online for additional specifics on

the position at http://www.jobs.cam.ac.uk/job/27072/

Further information about the Centre and the Department can be

found at https://www.devstudies.cam.ac.uk/ and www.polis.cam.ac.

uk. Applications should be made online at http://www.jobs.cam.ac.

uk/job/27072/

References will be requested from short-listed candidates. The closing

date for this post is 1 January 2021. Enquiries can be made to the

chair of the committee Prof. Jason Sharman (jcs207@ cam.ac.uk).

Interviews for shortlisted applicants will be scheduled after the applica-

tion close date. Enquiries about applications should be addressed to Ms

Louisa Bailey (lkb44@cam.ac.uk). Please quote reference UC24186

on your application and in any correspondence about this vacancy.

Start Date: Fall 2021

Application Deadline: 1/1/2021

Date Posted: 11/3/2020

Salary: $50,000 - $59,999

eJobs ID: 8247

Tulane University: Inter-American Policy and
Research Fellowship
Rank: Post-Doctoral Fellowship

Subfield(s): Open, Comparative Politics, International Relations

Specializations: Caribbean, Central America, Latin American

The Center for Inter-American Policy and Research (CIPR) invites

applications for five (5) research fellowships for the Academic Year

of 2021-2022, some with program administration duties and others

with light teaching. Applications from the social sciences in the fields of

international relations, international political economy, comparative

politics, political sociology, and policy studies are encouraged. Latin

American expertise and Spanish or Portuguese fluency required. Fel-

lows will be selected based on intellectual merit, experience, the poten-

tial impact of their planned research for CIPR programs, and teaching

needs of the host department.

Fellowships are one-year, residential, full-time appointments with a

stipend of $48,450 plus benefits. Travel and moving expenses are not

supported. In addition to their planned research, applicants must be

prepared to carry out either program administration or adjunct teach-

ing responsibilities. In the program administration track, fellows will

http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
www.apsanet.org/jobs
http://www.jobs.cam.ac.uk/job/27072/
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be expected to work with CIPR's director in the Commitment to

Equity Project and/or Research Group MEGA: Mobilization,

Extractivism, and Government Action, and/or to develop program-

matic content and projects in Inter-American relations, comparative

political economy, citizenship rights, human development, and others.

The other fellowships carry a one course per semester adjunct teaching

load in the department of the fellow's primary discipline and in the

candidate's major subfields, without administrative responsibilities.

In both cases, specific responsibilities will be defined jointly during

the initial phase of the appointment. Applicants must plan to complete

their Ph.D. no later than May 2021. Recent graduates with no longer

than three years since receiving their Ph.D. are especially encouraged

to apply.

Application must be submitted via Interfolio by visiting apply.in-

terfolio.com/80202 and must include (1) a curriculum vitae; (2) a

cover letter describing research interests and intended research at

CIPR if selected, fit to the program and teaching experience; (3) a

graduate transcript; (4) two recommendation letters; (5) a writing

sample; and (6) teaching evaluations if available. For further informa-

tion, please contact Ludovico Feoli, Director, Center for Inter-Ameri-

can Policy Research. Applications will be reviewed starting December

31, 2020.

Tulane University is an equal opportunity/affirmative action employer

committed to excellence through diversity. All eligible candidates are

invited to apply for position vacancies as appropriate.

Start Date: Summer 2021

Application Deadline: 12/31/2020

Date Posted: 10/26/2020

Salary: $40,000 - $49,999

eJobs ID: 8217

McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Full-time tenured position at the rank of Associate Professor or Pro-

fessor

Diamond-Brown Chair in Democratic Studies

Max Bell School of Public Policy and the Department of Political Sci-

ence

Faculty of Arts

McGill University

The Department of Political Science and the Max Bell School of

Public Policy at McGill University invite applications for the new

Diamond-Brown Chair in Democratic Studies. The Chairholder will

be jointly appointed, teaching in both units and with the aim of

strengthening the links between them and with the Centre for the

Study of Democratic Citizenship (CSDC).

We seek an institution-builder with a global perspective who brings

internationally recognized empirical research on democracy to bear

on contemporary challenges and debates that inform public policy.

The recent worldwide strains faced by democratic institutions and

practices highlight the urgent need for theoretically informed, empiri-

cally rich research and this position will provide a highly visible forum

for a scholar engaged in such an endeavor.
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An applicant’s record must provide evidence of outstanding research,

leadership experience or potential, and success in teaching and supervi-

sion, including a commitment to equity, diversity and inclusion in

curriculum, pedagogy, and the recruiting and training of graduate

and postdoctoral supervisees. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should

have completed a PhD in a relevant discipline. The language of

instruction at McGill is English, but proficiency in spoken and written

French is an asset.

Applications should include a cover letter, curriculum vitae, three

letters of reference, a sample of written work, and material pertinent

to teaching skills. The position start date is August 1, 2021.

Review of applications will begin on January 15, 2021, and continue

until the position is fil led. Please apply online at: https://

academicjobsonline.org/ajo/jobs/17306

The Department of Political Science engages in world-class research

and teaching across diverse theoretical, thematic, and methodological

approaches to the study of politics. The new Max Bell School of

Public Policy is committed to the research, teaching, outreach, and

advocacy of sound public policy. The CSDC, founded in 2008,

brings together scholars who work on research related to democratic

citizenship across six Quebec universities. For more information about

the Department of Political Science, the Max Bell School, and the

CSDC, please visit our websites at: www.mcgill.ca/politicalscience/,

https://www.mcgill.ca/maxbellschool/, and https://csdc-cecd.ca/.

Inquiries may be sent to the Search Committee Chair, Professor Juliet

Johnson, at juliet.johnson@mcgill.ca.

Commitment to Equity and Diversity

McGill University is committed to equity and diversity within its

community and values academic rigour and excellence. We welcome

and encourage applications from racialized persons/visible minorities,

women, Indigenous persons, persons with disabilities, ethnic minori-

ties, and persons of minority sexual orientations and gender identities,

as well as from all qualified candidates with the skills and knowledge

to engage productively with diverse communities.

At McGill, research that reflects diverse intellectual traditions, meth-

odologies, and modes of dissemination and translation is valued and

encouraged. Candidates are invited to demonstrate their research

impact both within and across academic disciplines and in other

sectors, such as government, communities, or industry.

McGill further recognizes and fairly considers the impact of leaves

(e.g., family care or health-related) that may contribute to career

interruptions or slowdowns. Candidates are encouraged to signal any

leave that affected productivity, or that may have had an effect on

their career path. This information will be considered to ensure the

equitable assessment of the candidate’s record.

McGill implements an employment equity program and encourages

members of designated equity groups to self-identify. It further seeks

to ensure the equitable treatment and full inclusion of persons with

disabilities by striving for the implementation of universal design

principles transversally, across all facets of the University community,

and through accommodation policies and procedures. Persons with

disabilities who anticipate needing accommodations for any part of

the application process may contact, in confidence, this email or

phone at 514-398-2477.

www.apsanet.org/jobs
https://csdc-cecd.ca/.
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All qualified applicants are encouraged to apply; however, in accord-

ance with Canadian immigration requirements, Canadians and perma-

nent residents will be given priority.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8191

Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

Pepperdine University
Rank: Assistant Professor of International Studies

The International Studies and Languages Division of Pepperdine

University's Seaver College of Letters, Arts, and Sciences seeks applica-

tions for a tenure track appointment as an Assistant Professor of

International Studies (with a specialization in African Studies) begin-

ning August 1, 2021. The ability to teach courses in at least two of
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the following areas is preferred: African politics, African culture and

society, ethnicity in Africa, comparative politics, or comparative politi-

cal economy. A Ph.D. in Political Science, Anthropology, or Sociology

is required. Candidates should demonstrate exceptional interest and

effectiveness in teaching and mentoring undergraduate students. Can-

didates should also have the ability to establish a productive research

program. The ability to engage students in their scholarly work would

be a plus.

Pepperdine University is a private Christian university overlooking

the Pacific Ocean in Malibu, California. Faculty, staff and students

partner to support Pepperdine's Christian Mission. Pepperdine is

committed to valuing diversity and inclusion among our students and

faculty. Applicants of color are particularly encouraged to apply.

Please submit all application materials at apply.interfolio.com/78908.

Review of candidates' application materials will begin on November

9th, 2020, and will continue until the search is closed.

Contact:

Dr. George Carlsen (george.carlsen@pepperdine.edu)

Divisional Dean of International Studies and Languages

Pepperdine University

24255 Pacific Coast Highway

Malibu, CA 90263

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $80,000 - $89,999

eJobs ID: 8105

University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If

you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

https://www.gsb.stanford.edu/jobs/faculty-recruiting
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To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically

addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.
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The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton

appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

https://apply.interfolio.com/78527
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17241
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University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites

applications for a tenure-track position at the rank of Assistant Profes-

sor with expertise in the politics of development, broadly defined.

The department has a strong preference for an area concentration in

either Africa or the Middle East, which will complement its existing

strengths in the politics of Asia, Europe, and Latin America. The

position, to begin in 2021-2022 academic year, is intended to meet and

expand curricular goals within the major; to broaden the department’s

research expertise; and to contribute to interdisciplinary initiatives in

the School of Arts and Sciences and to the University of Richmond’s

mission of “preparing students for responsible leadership in a diverse

world.” More specifically, the position carries a 3-2 teaching load

consisting of a regular offering of a survey course on the politics of

development. Other courses would relate to the faculty’s regional

specialization, with particular preference for courses on the politics

of Africa and/or the Middle East. The new hire would also share

responsibility for teaching the department’s ongoing offerings of Intro-

duction to Comparative Politics and/or Introduction to International

Relations and, as schedule permits, contribute to departmental First

Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show

credible evidence that they will complete the dissertation by August

1, 2021. Applicants should apply online at https://richmond.csod.

com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools and wide array of campus programming, the University com-

bines the best qualities of a small liberal arts college and a large

university. With nearly 4,000 students, an 8:1 student-faculty ratio,

and more than 90% of traditional undergraduate students living on

campus, the University is remarkably student-centered, focused on

preparing students “to live lives of purpose, thoughtful inquiry, and

responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse

workforce and student body, and to modeling an inclusive campus

community which values the expression of difference in ways that

promote excellence in teaching, learning, personal development, and

institutional success. Our academic community strongly encourages

applications that are in keeping with this commitment. For more

information on the department and its programs, please see https://

polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the

page and submit a curriculum vitae, cover letter containing a brief

summary of the candidate’s research and teaching interests and indicat-

ing commitment to the teacher-scholar model, and separate research

and teaching statements. The research statement should expand on

the candidate’s research agenda and expertise. The teaching statement

should articulate the candidate’s teaching philosophy, interests, experi-

ence and goals. It should also address commitment to inclusive pedag-

ogy and to fostering thriving and inclusive intercultural community,

as outlined in the President’s Making Excellence Inclusive report

(https://president.richmond.edu/inclusive-excellence/report-pdfs/

making-excellence-inclusive-final-report-2019.pdf). In addition,

please include copies of academic transcripts. Candidates for this

position may be asked, at a later date, to provide the names and

contact information for three references who will be asked to submit

X : 58720$SOAP

01-01-21 23:30:17

Page 52
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs52

letters of recommendation. Review of applications will commence on

October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer

Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political

Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Lycoming College
Rank: Assistant Professor of Political Science

The Department of Political Science at Lycoming College invites

applications for a tenure-track position in Public Law at the rank

of Assistant Professor to begin August 2021. The successful candidate

will be broadly trained to teach both introductory and

advanced courses in Public Law. Candidates with a secondary speciali-

zation in Comparative Politics are encouraged to apply.

Lycoming’s small, liberal arts environment allows faculty members,

as part of their 3-3 teaching load, to create new courses in line

with their area of specialization. Candidates with an interest in teach-

ing in the College’s interdisciplinary first year seminar program are

desired. Candidates should demonstrate a strong promise of teaching

effectiveness and scholarly achievement, and a serious commitment

to teaching undergraduates in a liberal arts environment is essential.

Additional duties include advising and mentoring students, as well

as service to the department and institution.

Ph.D. in political science is preferred, but ABDs in their final stages

of completion will be considered.

Applicants should submit a cover letter, curriculum vitae along with

submitting a teaching portfolio, 250-word statement

on why they are interested in a liberal arts academic environment, a

single-authored writing sample, 3 letters of recommendation, and

graduate transcript using the link below. https://lycomingcollege.

applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-

Political-Science-Public-Law

Letters of recommendations can be

mailed to:

Attention: Missy Cashner, HR Generalist

Lycoming College

One College Place, Campus Box 861

Williamsport, PA 17701

To guarantee full consideration applications should be submitted by

October 1, 2020. A pre-employment drug screening will be

conducted.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/3/2020

Salary: Competitive

eJobs ID: 7954

https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
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https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
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Carleton College
Rank: Assistant Professor of Political Science

Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-

tions for a tenure-track Assistant Professor position in Comparative

Politics to begin September 1, 2021. We are specifically interested

in candidates who have regional expertise in Chinese politics and

prefer candidates who can speak both to domestic dynamics as well

as China’s role in a broader Asian and/or global context. Successful

candidates should be able to teach a range of courses in Comparative

Politics (including the introductory course) as well as offer instruction

in research methods (qualitative and/or quantitative). The standard

teaching load is five courses spread across three trimesters. The ideal

candidate will also be interested in contributing to a vibrant college-

wide culture of undergraduate research and have a commitment to

attracting and retaining students from underserved groups. A PhD

in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. The Political Science Department strives to introduce stu-

dents—majors and non-majors alike—to a broad array of theoretical

and philosophical perspectives while equipping them with the neces-

sary analytic skills to engage with an increasingly diverse world and

contribute constructively to one’s community. For further information

about the department, please consult the department website at carlet-

on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a

graduate transcript, and a statement about teaching in an undergradu-

ate liberal arts environment and how you would contribute to a college

community that embraces a diversity of people and perspectives as

one of its core values. We also require a statement about research

interests, one scholarly writing sample and contact information for

three letters of reference. All applications should be submitted to

jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021

Application Deadline: 9/4/2020

Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

Providence College
Rank: Visting Assistant Professor - Comparative Politics of Africa

Specializations: Africa, Developing Nations, Western Europe

The Political Science Department at Providence College invites appli-

cations for a oneyear position as visiting assistant professor in Compar-

ative Politics with a focus on African Politics. The Department wel-

comes applicants with a range of research foci, such as post-colonial

institutions, democratization, social movements, parties and party

systems, civil society, militarization and insurgencies, political econ-

omy, and statebuilding.

The teaching load is four courses per semester (two or three prepara-

tions); class size varies from about 12 to 25 students. The successful

applicant will teach Comparative Politics, African Politics, and Politics

101, the introductory course for the major. There is a possibility the

position may be extended for a second year.
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The position includes competitive salary and benefits, as well as

research support including travel funds, library resources, and grant

writing assistance. The Political Science Department has thirteen

faculty members dedicated to effective teaching and scholarship.

The City of Providence is vibrant and diverse city with a long history of

welcoming immigrant populations, most recently from West Africa,

Latin America, and Southeast Asia.

Applicants should possess a Ph.D. in political science or be close to

completion, and demonstrate evidence of teaching excellence, strong

research skills. and potential for research productivity.

Applicants should apply online at https://careers.providence.edu and

submit a cover letter, curriculum vita, and contact information for

three professional references. For additional information, please con-

tact Dr. Joe Cammarano, Chair of the Political Science Department,

at jpcammar@providence.edu with questions.

Review of applications will commence immediately and will continue

until the position is filled.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 6/12/2020

Salary: Competitive

eJobs ID: 7899

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

www.apsanet.org/jobs
https://careers.providence.edu
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We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

X : 58720$SOAP

01-01-21 23:30:17

Page 54
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs54

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

INTERNATIONAL RELATIONS
Bentley University
Rank: Lecturer, International Relations

The Global Studies Department at Bentley University invites applica-

tions for a full-time Lecturer with expertise in International Relations

and International Organizations to begin July 2021. The successful

candidate will also have the ability to teach undergraduate introductory

courses in globalization, comparative politics or US politics. We are

seeking a colleague with a strong commitment to excellence in teach-

ing, and who employs innovative, active and experiential pedagogies.

This non-tenure track position carries an eight-course teaching load

(undergraduate level) during the contract year.

While not required, we particularly welcome applications from candi-

dates with knowledge of issues of race, ethnicity, migration, and/or

social inequalities. We also seek applicants whose teaching, service or

research has prepared them to contribute to our commitment to

diversity and inclusion in higher education, and who are interested

in working with students outside the classroom.

www.apsanet.org/jobs
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The successful candidate will be asked to contribute to enhancing

our two departmental majors - International Affairs and Public Policy

- and to complement the department's existing strengths, which are

grounded in political science, geography and cultural studies.

Founded in 1917, Bentley University is a private, business-focused

university with a strong commitment to the arts and sciences. An

AACSB and EQUIS accredited institution, Bentley enrolls approxi-

mately 5,500 students at the undergraduate, graduate and doctoral

levels. Bloomberg ranks Bentley in the top 10 undergraduate business

programs in the United States, and in the top 100 places to obtain

an MBA. U.S. News & World Report ranked Bentley as 1st in

the Best Regional Universities-North category. Located in Waltham,

Massachusetts, Bentley is on the doorstep of one of the nation’s

leading cities. With over 35 colleges and universities, the greater

Boston area is a vibrant place to work and live.

Minimum Qualifications

Candidates must demonstrate dedication to excellence in teaching,

and we prefer candidates with classroom experience.

Ph.D. required. Requirements for the doctoral degree must be con-

firmed prior to the start of the fall 2021 semester.

Instructions to Applicants

Applicants submit all application materials through Bentley's on-line

employment site at https://bentley.wd1.myworkdayjobs.com/faculty.

Applications should include a letter of interest, CV, and a teaching

statement that includes the applicant’s approach to diversity and

inclusion in the classroom. Names and contact information for three

references are required upon application. Bentley will contact these

confidential references for those candidates moving forward in the

process.

Questions about the position can be directed to the Search Committee

Chair, Prof. Jeff Gulati, jgulati@bentley.edu.

Position will remain open until filled. However, priority consideration

will be given to applications received by February 1, 2021.

Bentley University requires references checks and may conduct other

pre-employment screening.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8443

Bentley University
Rank: Lecturer, International Relations

The Global Studies Department at Bentley University invites applica-

tions for a full-time Lecturer with expertise in International Relations

and International Organizations to begin July 2021. The successful

candidate will also have the ability to teach undergraduate introductory

courses in globalization, comparative politics or US politics. We are

seeking a colleague with a strong commitment to excellence in teach-

ing, and who employs innovative, active and experiential pedagogies.

This non-tenure track position carries an eight course teaching load

(undergraduate level) during the contract year.

While not required, we particularly welcome applications from candi-

dates with knowledge of issues of race, ethnicity, migration, and/or
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social inequalities. We also seek applicants whose teaching, service or

research has prepared them to contribute to our commitment to

diversity and inclusion in higher education, and who are interested

in working with students outside the classroom.

The successful candidate will be asked to contribute to enhancing

our two departmental majors - International Affairs and Public Policy

- and to complement the department's existing strengths, which are

grounded in political science, geography and cultural studies.

Founded in 1917, Bentley University is a private, business-focused

university with a strong commitment to the arts and sciences. An

AACSB and EQUIS accredited institution, Bentley enrolls approxi-

mately 5,500 students at the undergraduate, graduate and doctoral

levels. Bloomberg ranks Bentley in the top 10 undergraduate business

programs in the United States, and in the top 100 places to obtain

an MBA. U.S. News & World Report ranked Bentley as 1st in

the Best Regional Universities-North category. Located in Waltham,

Massachusetts, Bentley is on the doorstep of one of the nation’s

leading cities. With over 35 colleges and universities, the greater

Boston area is a vibrant place to work and live.

Minimum Qualifications

Candidates must demonstrate dedication to excellence in teaching,

and we prefer candidates with classroom experience.

Ph.D. required. Requirements for the doctoral degree must be con-

firmed prior to the start of the fall 2021 semester.

Instructions to Applicants

Applicants submit all application materials through Bentley's on-line

employment site at https://bentley.wd1.myworkdayjobs.com/faculty.

Applications should include a letter of interest, CV, and a teaching

statement that includes the applicant’s approach to diversity and

inclusion in the classroom. Names and contact information for three

references are required upon application. Bentley will contact these

confidential references for those candidates moving forward in the

process.

Questions about the position can be directed to the Search Committee

Chair, Prof. Jeff Gulati, jgulati@bentley.edu.

Position will remain open until filled. However, priority consideration

will be given to applications received by February 1, 2021.

Bentley University requires references checks and may conduct other

pre employment screening.

DIVERSITY STATEMENT

Bentley University strives to create a campus community that wel-

comes the exchange of ideas, and fosters a culture that values differ-

ences and views them as a strength in our community.

Bentley University is an Equal Opportunity Employer, building

strength through diversity. The University is committed to building

a community of talented students, faculty and staff who reflect the

diversity of global business. We strongly encourage applications from

persons from underrepresented groups, individuals with disabilities,

covered veterans and those with diverse experiences and backgrounds.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/23/2020

https://bentley.wd1.myworkdayjobs.com/faculty.
www.apsanet.org/jobs
https://bentley.wd1.myworkdayjobs.com/faculty.
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Salary: Competitive

eJobs ID: 8444

Trinity College Dublin
Rank: Assistant Professor in Political Science and Data Science

Subfield(s): Comparative Politics, International Relations, Method-

ology

Assistant Professor Positions in Political Science and Data Science at

Trinity College Dublin, Ireland

Trinity College Dublin wishes to make two appointments in the area

of Political Science and Data Science, to commence on 1 September

2021. The area of specialism is open, but the Department of Political

Science has a preference for applicants active in research on applied

machine learning and data science in the social sciences. Proficiency

in programming in Python and/or R is expected. Desirable skills also

include network analysis, statistical forecasting, image processing, and/

or quantitative text analysis. The preferred candidates must also be

able to teach courses in substantive areas of politics (e.g., comparative

politics, international relations, political communication) of interest

to undergraduate and postgraduate students. The ideal candidates will

have an approach to research that complements the Department of

Political Science’s existing strengths in comparative and institu-

tional analysis.

The Department is seeking to appoint individuals with vision and

enthusiasm and a genuine commitment to the vital roles of teaching,

research and administration.

Appointments will be made to either a three-year or to a four-year posi-

tion.

For more information please use Keyword Search for Political Science

at http://jobs.tcd.ie, which is also where applications should be sub-

mitted.

Start Date:
Application Deadline: 1/20/2021

Date Posted: 12/22/2020

Salary: Competitive

eJobs ID: 8441

Georgetown University in Qatar
Rank: Core Faculty Position in Politics / International Relations

- Assistant Professor

Core Faculty Position in Politics / International Relations - Assist-

ant Professor

Georgetown University in Qatar (GU-Q) invites applications for a

core faculty position in Politics / International Relations at the rank

of Assistant Professor.

GU-Q was established in 2005 alongside eight other elite international

universities in Education City in partnership with Qatar Foundation.

GU-Q is an integral part of Georgetown University, delivering the

renowned School of Foreign Service’s Bachelor in Foreign Service: a

liberal arts program offering majors in International Politics, Interna-

tional History, Culture and Politics, and International Economics.

Several MA programs are in development. Degrees are issued by

Georgetown University. GU-Q is a research-focused, student-oriented

institution with a globally competitive research and publications
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record; it houses its own Center for International and Regional Studies

(CIRS). We value interdisciplinarity. Faculty and students also benefit

from the opportunities offered by the wider academic eco-system of

Education City.

Core faculty positions are full-time positions designed to replicate

the institutional commitment to academic freedom and professional

opportunities associated with tenure-track and tenured appointments,

in conformity/compliance with Georgetown University's academic

governance guidelines.

We are especially interested in candidates with research and teaching

interests in the politics, international relations, or political economy

of Africa. A geographical focus on East Africa / Horn of Africa would

tie into a strong existing GU-Q research interest in the Indian Ocean

region. The successful candidate will be able to teach required under-

graduate courses in International Relations and/or Comparative Politi-

cal Systems, as well as upper-level electives at the advanced undergrad-

uate and graduate levels. Ability to contribute to the courses on

Scope & Methods in Political Science and/or Quantitative Methods

for International Politics, will be an advantage.

The teaching load for core faculty is 2-2. Assistant Professors are

eligible for a one-semester fully-paid Junior Faculty Research Fellow-

ship, typically taken in the third or fourth year of service at GU-Q.

GU-Q provides generous research support and support for conference

travel. Faculty at Georgetown University in Qatar are eligible to apply

for Qatar National Priorities Research Program grants from the Qatar

National Research Fund. QNRF also offers competitive research

grants for early-career scholars. GU-Q boasts best-in-class teaching

facilities including a Global Classroom for classes joining students in

Washington, D.C. and Doha.

Qatar offers a diverse, safe and family-friendly environment. Ranked

the safest country in the world in 2020, it is connected by direct

flights to over 160 destinations in 90 countries. The iconic new

National Library, adjacent to GU-Q in Education City and designed

by Rem Koolhaas, provides free membership to all faculty and stu-

dents. Public parks, beaches, sports facilities, museums, cafes and

restaurants abound, and a state-of-the-art metro system connects all

parts of Doha and nearby locations (see https://www.visitqatar.qa/en/

home). Education City has its own extensive sports facilities.

Compensation is very competitive in relation to the US academic

market and even more so to that of the UK and Europe. It includes

an annual summer research stipend for active scholars, amounting to

2/9 of the base salary. The expatriate benefits package includes: fully-

furnished high-quality housing, transportation allowance, annual fam-

ily home leave allowance, health insurance (worldwide coverage),

generous private school tuition support for accompanying children,

etc.

For more information on GU-Q, see https://apptrkr.com/2099267.

For a glimpse of what it is like to teach and live in Qatar, see: https://

youtu.be/HNoERrWln4k.

Applications should be submitted by Saturday, 13 February 2021 to

ensure full consideration. Review of applications will begin immedi-

ately and continue until the position is filled. Interviews will be

conducted virtually.

Applicants should provide a cover letter, curriculum vitae, and the

names of three scholarly references. All application materials should

be emailed to GUQ-GOV-IR@georgetown.edu. Please reference

http://jobs.tcd.ie
www.apsanet.org/jobs
https://youtu.be/HNoERrWln4k.
https://youtu.be/HNoERrWln4k.
https://youtu.be/HNoERrWln4k.
https://youtu.be/HNoERrWln4k.
https://youtu.be/HNoERrWln4k.
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“Government / IR Search” in the subject line. Faxed applications will

not be accepted.

Queries about the position should be directed to Prof. Gerd Nonne-

man, Chair of the Search Committee, at the same email address.

Georgetown University is an Equal Opportunity/Affirmative Action

Employer fully dedicated to achieving a diverse faculty and staff. All

qualified applicants are encouraged to apply and will receive considera-

tion for employment without regard to race, color, religion, national

origin, age, sex (including pregnancy, gender identity and expression,

and sexual orientation), disability status, protected veteran status, or

any other characteristic protected by law.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8432

National University of Singapore
Rank: Two-Year Post-Doctoral Fellowships in the International

Relations of Southeast Asia

Two-Year Post-Doctoral Fellowships in the International Relations

of Southeast Asia

The Lee Kuan Yew School of Public Policy, National University of

Singapore (NUS), and the College of Humanities, Arts, and Social

Sciences, Nanyang Technological University (NTU), Singapore,

invite applications for TWO Post-Doctoral Fellows in the field of

International Relations, with a focus on Southeast Asia.

Each fellowship is tenable for two years. One Fellow will be based

at NUS, working under the direction of Professor Yuen Foong Khong,

the other at NTU, working with Professor Joseph Liow, toward

accomplishing the goals of their research project on “The Anatomy

of Choice: Southeast Asia between the Superpowers” supported by a

Singapore Social Science Research Council (SSRC) Thematic Grant

(for details see https://lkyspp.nus.edu.sg/ongoing-research-projects/

international-relations-and-global-governance )

Job Description

The Fellows will have three main responsibilities: (1) revise their

dissertations into a publishable book manuscript or a set of articles

by the end of the first year of the Fellowship; and (2) take lead roles

in the organization and running of the Anatomy of Choice project,

including but not limited to, liaising with the contributing authors,

organizing workshops, and directing the work of the undergraduate

research assistants; (3) contribute to the broader intellectual life of

the LKYSPP and CoHASS.

Job Requirements

• A Ph.D. degree in Political Science/International Relations/History,

focusing on the international relations of Southeast Asia, and/or the

foreign policy of one or more Southeast Asian countries. Candidates

whose work involves comparing the foreign policy responses of the

ASEAN countries to global and regional power shifts are especially

encouraged to apply.

• An ability to engage with the research and policy communities in

Singapore, Asia, and the world

• A strong and demonstrated sense of academic independence and col-

legiality
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Benefits Include:

• Internationally competitive salary

• Highly collegial working environment with an internationally

diverse group of scholars

Application Procedure

Applicants should submit the following in electronic form (MS Word

or PDF file):

• Cover letter, with a brief statement of research expertise and its

relevance to the project

• Detailed curriculum vitae

• Copies of academic certificates and transcripts

• Two samples of academic publications/writings

• Three letters of reference (mailed separately by referee to diana.en-

dang@nus.edu.sg)

• Start date: July 1, 2021 (preferred, but negotiable)

• Application deadline: March 1, 2021

Please send electronic submissions to Ms. Diana Endang Adiningsih

(diana.endang@nus.edu.sg). Applications will be acknowledged; short-

listed candidates will be contacted around mid-Marc

Start Date: Summer 2021

Application Deadline: 2/20/2021

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8427

New York University Abu Dhabi
Rank: Political Science Professor, Tenured / Tenure-Track -

Open Rank

Subfield(s): Open, International Relations, Other

Specializations: Middle East, Research Methods, Women & Politics

Political Science Professor, Tenured / Tenure-Track - Open Rank

Division of Social Science

NYU Abu Dhabi

NYU Abu Dhabi is searching for new faculty to conduct important

research and teach the next generation of global leaders. The Division

of Social Science invites applications for a tenured/tenure-track posi-

tion in Political Science. This position is open with respect to rank

and subfield, though scholars in the fields of international relations

and Middle East are especially encouraged to apply. We particularly

welcome applications from female scholars as well as members of

traditionally underrepresented groups. The appointment will begin

on September 1, 2021, or September 1, 2022, subject to final

budget approval.

NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.

Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

https://lkyspp.nus.edu.sg/ongoing-research-projects/international-relations-and-global-governance
https://lkyspp.nus.edu.sg/ongoing-research-projects/international-relations-and-global-governance
www.apsanet.org/jobs
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NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present. The disciplines in this field

seek to deepen our understanding of how people behave in a wide

variety of contexts and to assess the consequences of individual, group,

and societal decisions.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.

NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international

center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a

competitive salary, housing, and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

Qualifications

This position requires a Ph.D. in Political Science.

We seek individuals who have, or have the potential to develop, a

strong record of scholarship and have the ability to develop and lead

high-quality research.

Application Instructions
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To apply for this position, please submit the following items to: https://

apply.interfolio.com/82086

.CV

.Cover Letter

.Teaching Statement

.Research Statement

.Recent teaching evaluations (if available)

.Three (3) Representative Writing Samples

.For candidates applying for the Assistant Professor Positions,

please submit the names and email addresses of three (3) references

who will be contacted to upload their letter confidentially through

Interfolio.

.For candidates applying to the Senior faculty position, please submit

a list of three references that may be contacted at a later date.

We will begin reviewing applications on February 1, 2021, and will

continue until the position is filled. Shortlisted candidates are expected

to interview in Spring 2021. We anticipate that successful candidates

can start the appointment and relocate to Abu Dhabi in the academic

year 2021-2022.

NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8433

Reed College
Rank: Visiting Assistant Professor of Political Science

Visiting Assistant Professor of Political Science, International

Relations/Comparative Politics 2021–2023

Applications are invited for a two-year visiting appointment in political

science with specializations in international relations and/or compara-

tive politics. Candidates are expected to advise senior theses and teach

up to five sections over two semesters in each year, for a total of two

sections of Introduction to Comparative Politics, two sections of

Introduction to International Relations, and up to six sections in the

specialty of the applicant, preferably split across both subfields. All

our courses are capped at 24 students. Visitors are usually appointed

at the assistant professor level, but more advanced candidates may be

considered. Salary is competitive, including travel and research sup-

port. The appointment begins Fall 2021.

We are interested in candidates who possess multiple methods of

analysis, a broad research program, and scholarly interests that reach

into other parts of political science. We are particularly interested

in candidates who demonstrate integration of their approaches and

interests into teaching undergraduate seminars and advising student

research. Our pedagogy emphasizes the conceptual and theoretical

https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
www.apsanet.org/jobs
https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
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foundations of the discipline and includes yearly supervision of under-

graduate thesis students. Above all, we seek candidates with a strong

commitment to teaching excellence at the undergraduate level. We

expect the Ph.D. to be in hand, or very near completion, by the start

of the appointment. Information on the department is available at

http://academic.reed.edu/poli_sci/. Search inquiries may be addressed

to political.search@reed.edu.

Reed College is a community that values cultural and intellectual

pluralism as essential to the excellence of our academic program. In

your application materials, we welcome a description of how, as a

scholar, teacher, or community member, you would engage and sustain

the commitment to diversity and inclusion articulated in Reed Col-

lege's diversity statement (http://www.reed.edu/diversity/). An Equal

Opportunity Employer, Reed College values diversity and encourages

applications from underrepresented groups.

Please send an application letter, CV, evidence of teaching excellence,

and at least three letters of recommendation to http://apply.interfolio.

com/82289. Sample syllabi are welcome but not required. Formal

review of applications will begin January 18, 2021; applications will

be accepted until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8436

Syracuse University
Rank: Tenure-Track Assistant/Tenured Associate Professor - Pub-

lic Organizations and Democratic Institutions

Public Organizations and Democratic Institutions

Department of Public Administration and International Affairs

Maxwell School of Citizenship and Public Affairs, Syracuse University

The Department of Public Administration and International Affairs

(PAIA) at Syracuse University’s Maxwell School of Citizenship and

Public Affairs seeks to hire a TENURE TRACK Assistant or TEN-

URED Associate Professor whose scholarship focuses on the intersec-

tion of public organizations and democratic institutions. This position

starts in fall 2021 and is part of a broader Syracuse University Cluster

Hires Initiative. The Citizenship and Democratic Institutions (CDI)

Cluster draws together a diverse group of scholars who address critical

issues related to the contested meanings of citizenship, civic engage-

ment, public management, and the impacts of democratic institutions

on social and economic well-being. The successful candidate will help

shape future, multi-disciplinary hiring in the CDI Cluster, and lead

and contribute to externally funded projects and interdisciplinary

research initiatives within the Maxwell School and across the Univer-

sity.

As part of this effort, we seek an engaging and entrepreneurial scholar

who asks important questions and thinks creatively about the chal-

lenges and opportunities for public organizations and democratic

institutions in the 21st century. We welcome applicants from public

administration, sociology, political science, international relations,

and related disciplines. We also are open to myriad foci, methods,

and issues in domestic, international, and comparative contexts. As

examples, applicants might study issues such as: social equity and social

justice; building, managing, and leading diverse public organizations;

public values, policy conflicts, and ethics; network, collaborative, or
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participatory governance; organizational behavior, service delivery,

and public governance / public management; citizen-state interactions

and administrative burden; accountability, responsiveness, and per-

formance; transparency and open government; democratic consolida-

tion and institutional resilience; threats to democratic institutions; or

public administration in autocratic versus democratic settings.

To support their work, the successful candidate will have the opportu-

nity to affiliate with one or more of Maxwell’s eleven Centers, Insti-

tutes, and Multidisciplinary Research Initiatives, which help concen-

trate Maxwell’s distinctive interdisciplinary and multidisciplinary

approach to the study of contemporary public and policy issues. In

addition to maintaining an active research agenda, the successful

candidate is expected to have the knowledge and skills to teach core

public management / administration courses in our professional Mas-

ter of Public Administration program. The successful candidate’s

teaching may also support our Master of Arts in International Relations

program, Executive Education programs, doctoral program in Public

Administration, and/or undergraduate courses across the Maxwell

School. Finally, the successful candidate will be prepared to help

advance Syracuse University and the Maxwell School’s commitment

to diversity, equity, and inclusion in our work with students, col-

leagues, and wider communities.

About the Maxwell School: The Maxwell School of Citizenship and

Public Affairs is the top-ranked program in the Public Affairs category

of the 2020 edition of U.S. News & World Report’s Best Graduate

Schools. Maxwell is also highly ranked in many specialty areas and

has a top-ranked program in International Affairs. Maxwell is unique

among schools of public affairs in that it is home to all of the social

science disciplines at Syracuse University, and offers undergraduate

and graduate degrees in Anthropology, Economics, Geography and

the Environment, History, Political Science, and Sociology. Maxwell

is also home to interdisciplinary graduate programs in Social Science,

and Public Diplomacy and Global Communications, as well as inter-

discipliary undergraduate programs in: Citizenship and Civic Engage-

ment; Environment, Sustainability, and Policy; International

Relations; and Policy Studies.

Application Instructions:

For consideration, candidates must submit a letter of interest, curricu-

lum vitae, and the names and contact information of three references,

and complete an online faculty demographic summary (available at

http://www.sujobopps.com/). All applications received by January 15,

2021 will receive full consideration. The application period will remain

open until the position is filled.

Syracuse University is an equal opportunity/affirmative action

employer with a strong commitment to equality of opportunity and

a diverse work force.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Negotiable

eJobs ID: 8434

University of Alabama, Tuscaloosa
Rank: Global Public Policy and Political Economy

Subfield(s): Public Policy, International Relations, Comparative Pol-

itics

Specializations: Economic Policy, Political Economy, International

Political Economy

The Department of Political Science at the University of Alabama

invites applications for a tenure-track position at the Assistant Profes-

sor level beginning August 16, 2021. We seek a colleague with research

http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
www.apsanet.org/jobs
http://www.sujobopps.com/
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and teaching expertise in global public policy and political economy.

The successful candidate will serve as a core member of the Depart-

ment’s NASPAA-accredited Master of Public Administration (MPA)

faculty and teach in the MPA program, contributing to our new

focused area of study Global Affairs & Security. In addition, the hire

will offer courses appropriate for students majoring in Economics and

Political Science. Interest in contributing to the Department’s graduate

quantitative methods course sequence will be looked upon favorably.

A Ph.D. in political science, public administration, public policy, or

a related field is required by the start date. The successful candidate

will have an active and promising research agenda that examines

public policy and political economy broadly defined to include such

global issues as human security, sustainable development, climate

change, health economics, among others.

The University of Alabama, located in Tuscaloosa, is a Carnegie-

classified R1 Doctoral University and the flagship campus of the

University of Alabama system. UA has approximately 38,000 students

and is a leader among public universities nationwide for enrollment

of National Merit Scholars. The Department of Political Science offers

the B.A., M.A., M.P.A, and Ph.D. degrees. The Department also

administers the International Studies major, the Economics major in

Arts & Sciences, and the Public Policy minor.

To apply, go to https://facultyjobs.ua.edu/postings/47459 and

complete the online application. Include a cover letter that details

research and teaching interests, curriculum vitae, one writing sample,

and sample syllabi and/or teaching evaluations if available. Graduate

transcripts and three letters of reference should be emailed directly

to the Search Committee Chair, at pscsearchchair@ua.edu or mailed

to Global Public Policy & Political Economy Search Committee,

Department of Political Science, University of Alabama, Box 870213,

Tuscaloosa, AL 35487-0213. Review of applications will begin on

January 31, 2021 and continue until the position is filled. All inter-

views will be conducted using audio/visual technology due to travel

restrictions. For more information, contact Dr. Dana Patton, Search

Committee Chair, at pscsearchchair@ua.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8419

Biola University
Rank: Assistant/Associate/Full Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Politi-

cal Theory

The Political Science Department at Biola University invites applica-

tions for a tenure-track position in Political Science at the rank of

Assistant/Associate/Full Professor. While candidates may study any

non-US geographic region and any time period, we are particularly

looking for scholars whose research focuses on one or more of the

following themes: diplomacy, economics, globalization, intelligence

studies, international relations, international political economy, inter-

national law, military affairs, national security, political thought, and

public policy.

Teaching responsibilities will include four courses per semester. The

candidate is expected to teach a combination of American Government

and courses in his or her field of specialization. Through courses in

their field of specialization, the candidate will help build curricular

connections between the Political Science and the History Depart-

ments. Although the candidate will be housed in the Political Science
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Department, the Political Science Department is committed to foster-

ing a special relationship with Biola’s History Department, which

includes the development of cross-listed courses. The Political Science

Department serves Biola University’s distinctive Christian engagement

with the liberal arts tradition and commitment to excellence in the

areas of scholarship, teaching and the mentoring of students. Biola’s

Political Science department is distinctive in its reliance on a historical/

philosophical/qualitative approach to the discipline and has a desire

to see candidates who have a disposition for the discipleship of students

for the purposes of fulfilling Biola’s larger religious mission. Top

candidates will display a thorough understanding of how the Christian

worldview fundamentally informs their approach to political science

and the seeking of wisdom and knowledge.

Review of applications will begin in December 2020 and will continue

until the position is filled. Applicants should submit the following

materials through this portal: https://biola.csod.com/ats/careersite/

JobDetails.aspx?site=1&id=1494

1. Cover Letter addressed to Search Committee Co-Chair, Dr. Todd

M. Thompson, describing academic background, research focus,

teaching experience and interest in Biola University’s Christian mis-

sion.

2. Curriculum Vitae

3. Christian Testimony document

Please direct any follow-up questions to Search Committee Co-Chair,

Dr. Scott Waller: scott.waller@biola.edu.

The School of Humanities and Social Sciences is one of nine schools

that comprise Biola University.

Biola University is an evangelical Christian university in which faculty

affirm personal faith in Jesus Christ, endorse a university statement

of Christian faith and community values, and are committed to the

integration of faith and learning. Candidates must be willing to sup-

port Biola’s mission, and preference will be given to applicants who

demonstrate a clear commitment to the integration of faith into their

scholarship and teaching. See the institution’s theological positions

at www.biola.edu/about/theological-positions.

Biola is accredited by the Western Association of Schools & Colleges

(WASC) and is a member of the Council for Christian Colleges and

Universities (CCCU).

Biola is committed to diversity and seeks faculty who can contribute

to multicultural understandings. Candidates should be able to demon-

strate their ability to work effectively with diverse populations, female

and male students and colleagues, and integrate multicultural content

and issues into their teaching.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8416

Syracuse University
Rank: Assistant/Associate Professor Position in Governance of

Autonomous Systems and Artificial Intelligence

Assistant/Associate Professor Position in Governance of Autonomous

Systems and Artificial Intelligence

Maxwell School of Citizenship and Public Affairs

Syracuse University

The Maxwell School of Citizenship and Public Affairs, Syracuse Uni-

versity, seeks to hire a social scientist with expertise in regulatory

https://facultyjobs.ua.edu/postings/47459
www.apsanet.org/jobs
http://www.biola.edu/about/theological-positions.
http://www.biola.edu/about/theological-positions.
http://www.biola.edu/about/theological-positions.
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policy design, regulatory policy processes, and/or risk regulation as

related to emerging technologies. We are specifically interested in

candidates with demonstrated research interests in regulation and/or

risk governance relating to the use and societal impacts of autonomous

systems, such as driverless vehicles and unmanned aerial vehicles,

artificial intelligence (AI), and autonomous decision making. Research

interests could include, among others: governance of the development

and use of autonomous systems/AI, analysis of societal risks posed by

public and private applications of autonomous systems/AI, design

and analysis of regulatory policies for managing risks associated with

applications of autonomous systems/AI, design and evaluation of

performance standards by which autonomous systems/AI are regu-

lated, and regulation of human control over autonomous systems/AI.

It is expected that candidates for this position will have doctoral

training in public policy, public administration, political science, eco-

nomics, sociology, and related interdisciplinary programs. We seek

candidates whose research, teaching, service, or lived experiences have

prepared them to contribute to our commitment to diversity, equity,

and inclusion in our work with students, colleagues, and wider com-

munities.

The position is at the rank of assistant or associate professor and will

be in the Department of Public Administration and International

Affairs, situated within the Maxwell School. The Maxwell School is

ranked #1 in the nation for graduate education in public affairs,

according to the 2021 edition of U.S. News & World Report’s Best

Graduate Schools, and home to the social science disciplines at Syra-

cuse University.

The faculty member hired into this position will be affiliated with

the Autonomous Systems Policy Institute (ASPI), which is housed in

the Maxwell School and centers on interdisciplinary scholarship and

teaching related to the design, policy, and social implications of auton-

omous systems. Faculty will also have the opportunity to affiliate

with other interdisciplinary research institutes and centers within the

Maxwell School and across Syracuse University. This position will be

part of an ambitious Invest Syracuse Cluster Hire Initiative in the

area of Artificial Intelligence and Autonomous Systems, providing

exciting opportunities for collaboration in teaching and research in

an organized cluster that spans multiple departments in the Maxwell

School, the College of Law, the College of Engineering and Computer

Science, and the School of Information Studies.

To be considered for this position, candidates must complete an

online faculty demographic summary (available at http://www.

sujobopps.com/postings/85522) and submit the following: letter of

interest, curriculum vitae, one writing sample, teaching statement,

and the names and contact information of three references. Applica-

tions will be reviewed as they arrive, with full consideration given to

those received by January 15, 2021. However, the Department will

continue to consider applications until this position is filled.

Syracuse University is an equal opportunity/affirmative action

employer with a strong commitment to equality of opportunity and

a diverse work force.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/17/2020

Salary: Negotiable

eJobs ID: 8414
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Colby College
Rank: Visiting Assistant Professor - East Asian Politics and Inter-

national Relations

Subfield(s): International Relations, Comparative Politics, Other

The Department of Government at Colby College seeks applicants

for a two-year Visiting Assistant Professor position to teach courses

on international relations and East Asian Politics, commencing Sep-

tember 1, 2021. We seek highly qualified candidates who have demon-

strated excellence in teaching and who are committed to working

with an increasingly diverse student body. The successful applicant

will teach Introduction to International Relations, East Asian Politics,

an introductory course in research methods, and additional courses

chosen in consultation with the department chair. Teaching load is

five courses a year, including the option to teach one course during

Colby’s January term.

Candidates must have completed a Ph.D. in political science by

September 1, 2021. Prior experience in undergraduate teaching as

the instructor of record is strongly preferred. The successful candidate

will provide evidence of excellence in teaching a diverse student body

and a strong and on-going research program that is open to the

inclusion of undergraduates. The college and the department are

committed to enhancing the diversity and inclusivity of the campus

community and the curriculum. Candidates who can contribute to

this goal are encouraged to identify their strengths and experiences

in this area when they apply.

Applicants should send a letter of application, a curriculum vitae, a

statement expressing the candidate’s teaching experience and philoso-

phy, course descriptions and/or syllabi for three proposed courses,

evidence of teaching excellence, a graduate school transcript, and

three letters of recommendation, including at least one that speaks

to teaching experience. Review of applications will begin January 15,

2021, and will continue until the position is filled. Questions about

this position should be directed to: governmentsearch@colby.edu

To apply: http://apply.interfolio.com/81997

Colby is a private, coeducational liberal arts college that admits stu-

dents and makes employment decisions on the basis of the individual's

qualifications to contribute to Colby's educational objectives and

institutional needs. Colby College does not discriminate on the basis

of race, color, gender, sexual orientation, gender identity or expression,

disability, religion, ancestry or national origin, age, marital status,

genetic information, or veteran’s status in employment or in our

educational programs. Colby is an Equal Opportunity employer, com-

mitted to excellence through diversity, and encourages applications

from qualified persons of color, women, persons with disabilities,

military veterans and members of other under-represented groups.

Colby complies with Title IX, which prohibits discrimination on the

basis of sex in an institution’s education programs and activities.

Questions regarding Title IX may be referred to Colby’s Title IX

coordinator or to the federal Office of Civil Rights. For more informa-

tion about the College, please visit our website: www.colby.edu

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/16/2020

Salary: Competitive

eJobs ID: 8403

http://www.sujobopps.com/postings/85522
http://www.sujobopps.com/postings/85522
www.apsanet.org/jobs
http://www.colby.edu
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Stanford University
Rank: 2021-2022 China Policy Fellowship

Specializations: China, East Asia, United States

The Walter H. Shorenstein Asia-Pacific Research Center (APARC)

is pleased to announce its new China Policy Fellowship, which will

bring to Stanford leading professionals and scholars from Asia and

the United States to engage in research on contemporary China affairs

and/or U.S.-China policy, with the broad aim of strengthening U.S.-

China relations. Candidates should be mid-career to senior-level

experts with extensive research experience and influence in the policy-

making process. The fellowship is hosted by APARC’s China Program,

whose mission is to facilitate multidisciplinary, social science-oriented

research on contemporary China, with a dual emphasis on basic and

policy-relevant research.

In addition to regularly participating in APARC’s and the China

Program’s activities, the China Policy Fellow will undertake original

research in his/her area of expertise and will also play a lead role in

organizing a major conference at Stanford on a topic of prominence

on the U.S.-China policy agenda. It is expected that each fellow’s

work and annual conference will result in a published product such

as a book, a policy brief, a report, or a collection of conference

proceedings. The China Policy Fellow is expected to be in residence

full time at Stanford.

Appointments will begin in the fall quarter of the 2021-22 academic

year. The China Policy Fellow will be provided a monthly stipend

to be dispersed over the 9-month appointment period totaling

$72,000. This position is not benefits-eligible.

Application Deadline: February 15, 2021

Eligibility: Mid-career to senior-level candidates

Required Application Materials, in PDF Format:

• Curriculum vitae

• Two (2) letters of recommendation

• A short research statement (not to exceed 1,000 words) that

describes the research to be undertaken including the topic, method-

ology, and contribution to the field.

To apply and for more information, please visit: https://stanford.

io/31PwSCp

Please address all questions to:

Callista Wells?

Program Coordinator, China Program?

Shorenstein APARC?Stanford University?

Encina Hall E301?

Stanford, CA 94305-6055

(650) 724-9632?

cvwells@stanford.edu

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/15/2020

Salary: $70,000 - $79,999

eJobs ID: 8387
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U.S. Naval Academy, VADM Stockdale Center for
Ethical Leadership
Rank: Resident Fellow

Specializations: Science & Technology, Defense, International

Security

Resident Fellowship in Ethics

Vice Admiral James B. Stockdale Center for Ethical Leadership

U.S. Naval Academy

The U.S. Naval Academy’s Stockdale Center invites applications for

its annual Resident Fellowship Program for academic year 2021-2022.

The Secretary of the Navy and the Superintendent of the Naval

Academy established the Center in 1998 to be a thought leader in

the field of military ethics and leadership and serve the Naval Academy,

the Naval Service and national institutions of influence.

Minimum qualifications: dissertation phase of a Ph.D. program in a

humanities or social science area and U.S. citizenship. Ideal candidates

will be published Ph.D. holders with university teaching experience

in philosophy, political theory, international relations, public policy

or history. We are especially interested in philosophy or political

science Ph.D.s familiar with the ethics of using artificial intelligence

in military operations and planning.

The Stockdale Center anticipates selecting up to four residential fel-

lows, whose focus will be a weekly seminar devoted to defense-related

ethics topics. Fellows will also have the opportunity to conduct addi-

tional research projects in cooperation with the Naval Academy’s

civilian and military faculty members.

Application review will begin January 18, 2021. Click here to be

directed to the full advertisement on the United States Naval Academy

Human Resources website, which includes application instructions:

https://www.usna.edu/HRO/jobinfo/EthicsFellow-AY21.php.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/14/2020

Salary: Competitive

eJobs ID: 8397

University of Texas at Dallas
Rank: Assistant Professor - Tenure Track

The Public Policy and Political Economy Program in the School of

Economic, Political and Policy Sciences (EPPS) is seeking applications

for tenure-system assistant professor positions in International Political

Economy and Global Health Policy.

The successful candidate for the IPE position will have a PhD in a

social science or public policy-related field. The area of specialization

within International Political Economy is open, but candidates focus-

ing on cross-border issues with local implications (such as the politics

of trade, finance, investment, migration, the environment, etc.) are

particularly encouraged to apply. Ideal candidates will demonstrate

their ability to contribute to existing program strengths in quantita-

tive methods.

The department’s faculty includes multiple winners of internal and

external teaching awards. The candidate is expected to incorporate

best practices as identified by the scholarship on teaching and learning

into her/his pedagogical approach. The successful candidate will be

https://stanford.io/31PwSCp
https://stanford.io/31PwSCp
www.apsanet.org/jobs
https://www.usna.edu/HRO/jobinfo/EthicsFellow-AY21.php.
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expected to teach both undergraduate and graduate courses. Faculty

typically teach two courses per semester.

The University of Texas at Dallas has the highest freshman SAT

scores of any public University in Texas and was recently ranked 39th

among the 100 best universities in the world under 50 years old by

Times Higher Education magazine. UT Dallas is one of the youngest

universities to achieve the Carnegie Commission’s highest research

classification of “Doctoral Universities – Very High Research

Activity.”

Applicants should upload a letter of application; current curriculum

vitae; a sample of written work; statements of teaching and research

philosophy; instructional instructional materials such as syllabi and

course evaluations and the full contact information for at least three

academic or professional references.

Additional questions for the IPE position may be directed to the Search

Committee Chair, Dr. Clint Peinhardt (clint.peinhardt@utdallas.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/14/2020

Salary: Competitive

eJobs ID: 8398

University of Zurich
Rank: Postdoctoral Reseach Position in “Politics of Economic

and Social Inequality”

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Political Economy, Political Behavior,

Political Economy

The Political Science Department at the University of Zurich invites

applications for a 3-year position as post-doctoral researcher in the

newly launching University Research Priority Program (URPP) on

the topic of Equality of Opportunity. The postdoctoral researcher in

“Politics of Economic and Social Inequality” is an integral part of

the URPP, assigned to the Political Science Department.

Profile of the position

The successful candidate will be expected to pursue his/her own

research agenda in the field of inequality studies, as well as to collabo-

rate with Professors Tarik Abou-Chadi, Silja Häusermann and Stefanie

Walter in a joint project on the perceptions and the politicization of

inequalities, as well as their implications for policy demands and

electoral outcomes in advanced democracies. The position offers exten-

sive research support and includes a teaching load of one course

per year. Additional teaching is most likely possible and would be

paid extra.

Requirements

- A PhD in Political Science, with a preference for the subfields of

Comparative or International Political Economy, Comparative Poli-

tics, or Political Behavior. The PhD should be completed or near com-

pletion.

- Strong interest in and ability for excellent academic research, proven

e.g. through internationally visible publications, third-party funding,

presentations at international conferences, or related research activities.

- Strong methodological skills (quantitative and/orqualitative, experi-

ence with both is an asset).

- Willingness and ability to engage in high-quality teaching. Teaching

experience is an asset.
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- Dedication, ability to work in a team, and ability to work indepen-

dently.

- Strong command of English. Knowledge of German is an asset.

Starting date, conditions, application

The starting date for the 3-year position is flexible between April 1st

2020 and September 1st 2020. Renewal up to six years is possible,

contingent on research productivity, continued substantive fit, as well

as on continued funding of the URPP beyond 2025. The salary is

appr. 75’000 CHF/year.

Further inquiries can be directed to Prof. Silja Häusermann (silja.-

haeusermann@ipz.uzh.ch), Prof. Stefanie Walter (walter@ipz.uzh.ch),

or Prof. Tarik Abou-Chadi (abou-chadi@ipz.uzh.ch).

Please send your application electronically as one pdf-file comprising

your letter of interest, CV, publication list, transcripts, teaching evalua-

tions, writing sample, brief proposal for a post-doctoral project (1-2

pages) and two names of people willing to provide references to

sekretariat@ipz.uzh.ch.

Please fill out the form and add it to your application documents:

http://www.ipz.uzh.ch/static/forms/download/additional_

application_form.pdf

The closing date for applications is January 20th 2021.

Start Date: Spring 2021

Application Deadline: 1/20/2021

Date Posted: 12/14/2020

Salary: $70,000 - $79,999

eJobs ID: 8396

Anderson University
Rank: Tenure-Track Assistant/Associate Professor of Interna-

tional Relations and National Security

The Department of History and Political Science at Anderson Univer-

sity invites applications for a tenure-track position at the rank of

Assistant or Associate Professor to begin August 2021. The successful

candidate will assist in the development of a growing undergraduate

program in Security Studies, which offers interdisciplinary majors in

both National Security and Cybersecurity. Primary responsibilities

include teaching introductory and upper-division courses in interna-

tional relations and security studies, including advanced courses in

terrorism, intelligence studies, and homeland security. Candidates

with an ability to offer courses in international political economy,

comparative politics, and either research methods or public policy

and administration are especially encouraged to apply. The normal

teaching load is 12 hours per semester.

The successful candidate will possess a maturing Christian faith and

demonstrate a strong commitment to the mission of Christian higher

education, undergraduate teaching at both the introductory and

advanced levels, and professional development. Ph.D. preferred but

ABD will be considered. Review of applications will begin immediately

and will continue until the position is filled.

Send application materials electronically in pdf format. Applications

consist of a letter addressing the preferred qualifications listed above,

a curriculum vitae, evidence of teaching effectiveness and scholarly

potential, a statement of how your faith relates to your discipline, a

copy of graduate transcript(s), three letters of recommendation, and

www.apsanet.org/jobs
http://www.ipz.uzh.ch/static/forms/download/additional_application_form.pdf
http://www.ipz.uzh.ch/static/forms/download/additional_application_form.pdf
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a completed Anderson University application (found at https://www.

anderson.edu/uploads/hr/faculty-application.pdf).

Address to: Dr. Joel Shrock, Dean, School of Humanities and Behav-

ioral Science, Anderson University, 1100 East Fifth Street, Anderson,

IN 46012. Email address is jdshrock@anderson.edu. Please make sure

that receipt is confirmed. Background checks are routinely conducted

on applicants for Anderson University positions.

Anderson University is on a mission to educate students for lives of

faith and service, offering more than 60 undergraduate majors, 30

three-year degrees, 20 NCAA Division III intercollegiate sports, along-

side adult and graduate programs. The private, liberal arts institution

is fully accredited and recognized among top colleges for its business,

computer science, cybersecurity, dance, engineering, nursing, and

teacher education programs. Anderson University was established in

1917 in Anderson, Indiana, by the Church of God.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8394

Dartmouth College
Rank: Professor of Government (open rank) in Cybersecurity,

Technology, and Society

The Department of Government at Dartmouth College invites appli-

cations for a tenure-track assistant professor in Cybersecurity, Tech-

nology, and Society. Although we anticipate hiring at the assistant

professor level, candidates at the tenured associate and full professor

level will also be considered. The Cyber Security Chair is one of three

positions in a cluster hire in cybersecurity, Technology, and Society

(the other two positions are in the Computer Science Department),

and the successful applicant will have an opportunity to collaborate

with other faculty in the cluster and to be a member of Dartmouth’s

Institute for Security, Technology and Society. We will consider

applicants working on a broad range of topics related to the intersec-

tion of cyber-technologies, domestic or international politics, and

society. Candidates may study questions such as how emerging digital

technologies, social media and the internet affect critical democratic

processes, contribute to political radicalization and extremism, enable

foreign influence operations, undermine or protect privacy, contribute

to repression and/or resistance to authoritarianism, enable new forms

of conflict between groups or states, and/or are used to promote or

counteract political misinformation. Candidates might also study the

national and international policies and regulations that states, firms,

and international organizations use to address these or related issues.

We encourage applicants who study these and similar questions to

apply. Dartmouth is highly committed to fostering a diverse and

inclusive population of students, faculty, and staff. We are especially

interested in applicants who are able to work effectively with students,

faculty, and staff from all backgrounds, including but not limited to:

racial and ethnic minorities, women, individuals who identify with

LGBTQ+ communities, individuals with disabilities, individuals from

lower income backgrounds, and/or first generation college graduates.

Applicants should state in their cover letter how their teaching,

research, service, and/or life experiences prepare them to advance

Dartmouth’s commitments to diversity, equity, and inclusion.

Qualifications:
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Candidates must have a Ph.D. in Political Science or a related field.

Although we anticipate hiring at the assistant professor level, candi-

dates at the tenured associate and full professor level will also be consid-

ered.

Application instructions:

Applicants should submit a letter of interest, a CV and three letters

of recommendation. Applicants should state in their cover letter how

their teaching, research, service, and/or life experiences prepare them to

advance Dartmouth’s commitments to diversity, equity, and inclusion.

Application materials should be submitted electronically to: http://

apply.interfolio.com/81228

The review of applications will begin on January 18, 2021, and

will continue until the position is filled. Questions may be sent to

Benjamin.A.Valentino@Dartmouth.edu.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8395

Texas A&M University
Rank: Pre- and Post- Doctoral Fellowships

Subfield(s): American Government and Politics, International

Relations, Political Theory

The Albritton Center for Grand Strategy at the Bush School of

Government and Public Service, Texas A&M University, is inviting

applications to its residential fellowship program for the 2021-2022

academic year. The program will support one pre-doctoral and one

post-doctoral fellow. The Albritton Center is particularly interested in

scholars that are engaging with the fundamental questions surrounding

grand strategy: How should the national interest be defined? What

are the threats to the national interest? How should the United States

use its power in response? Applications are invited from scholars of

political science, history, and other relevant disciplines.

Fellows will be expected to be in residence at the Bush School for

the duration of their fellowships (September 2021 - August 2022).

They will be provided with office space and access to the resources

of the Bush School and Texas A&M University. Fellows will partici-

pate in Center activities, to include seminars, workshops, and confer-

ences. They will work with an active community of scholars in interna-

tional affairs, political science, history, and other disciplines at Texas

A&M University.

The pre-doctoral fellow is expected to make substantial progress

toward – and ideally complete – a dissertation during the fellowship.

The post-doctoral fellow is expected to complete a manuscript for

publication. The post-doctoral fellow is also expected to teach one

course to Bush School students. Finally, both fellows are asked to

write a short, policy-relevant piece while in residence.

Eligibility:

Applicants for the pre-doctoral fellowship must be pursuing a Ph.D.

in political science, history or other relevant discipline. Applicants

must pass all qualifying exams and advance to the level of candidacy

prior to the start of their appointment.

Applicants for the post-doctoral fellowship must have completed their

PhD in political science, history, or other relevant discipline to begin

the fellowship. Recent PhD recipients are especially encouraged to

apply.

https://www.anderson.edu/uploads/hr/faculty-application.pdf
https://www.anderson.edu/uploads/hr/faculty-application.pdf
www.apsanet.org/jobs
http://apply.interfolio.com/81228
http://apply.interfolio.com/81228
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Award information:

The pre-doctoral fellow will receive a stipend of $39,000, as well as

$5,000 in research funding. The post-doctoral fellow will receive a

salary of $60,000 (payable monthly), as well as $10,000 in research

funding. The post-doctoral fellow will also be eligible for the benefits

package available to TAMU employees.

Application process:

Postdoctoral applicants should submit a letter of interest, curriculum

vitae, short writing sample (no more than 10,000 words), and a letter

of recommendation (preferably by the applicant’s dissertation advisor)

through Texas A&M’s employment platform, Workday (https://

tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/

College-Station-TAMU/Postdoctoral-Research-Associate_R-

033905-1).

Predoctoral applicants should complete submit a letter of interest,

curriculum vitae, short writing sample (no more than 10,000 words),

and a letter of recommendation (preferably by the applicant’s disserta-

tion advisor) to bushschoolCGS@tamu.edu.

Applications will be reviewed on a rolling basis, with those arriving

by January 29, 2021 receiving priority attention.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8384

The College of Idaho
Rank: Visiting Assistant Professor of International Political

Economy

The College of Idaho’s Department of Political Economy invites

applications for a Visiting Assistant Professor position that will com-

mence in Fall 2021. The person hired in this VAP role will be

encouraged to apply for the tenure-track position the Department

hopes to search for in the 2021-22 academic year.

The Department approaches political economy in a broad theoretical

manner similar to early modern thinkers such as John Locke, Adam

Smith, and Karl Marx. We emphasize the intricate relationships

between politics and economics while embracing cross-disciplinary

research and dialogue. We are open to approaches including area

studies, historical institutionalism, heterodox economics, institutional

economics, public policy analysis, and value research methods that

emphasize the analysis of real-world data over formal modeling.

The primary responsibility of this position will be to support the

Department’s International Political Economy major. The successful

candidate will teach at least one introductory course as well as Political

Economy of Development and International Political Economy at

the upper level. Ability to offer upper-level area studies or regional

survey courses on the Middle East, Africa, Latin America, or Europe

is also highly desirable. The teaching load is 3-3 with an additional

short January-term topics course based on the candidate’s expertise.

The position includes professional development support for research

and conference travel.

Successful candidates will have an active research agenda while demon-

strating a passion for teaching in the liberal arts tradition. They will
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join a student-centered department where teaching and mentoring

are valued as the highest priority. Such mentorship has recently led

students in the department to Marshall, Truman, and Rhodes scholar-

ships as well as to national recognition of departmental faculty for

teaching excellence.

A Ph.D. is required in International Relations, International Political

Economy, Political Science, Economics, Sociology, or other related

fields in international studies. Advanced ABD applicants will be con-

sidered.

Applications must include letter of interest, CV, statement demon-

strating a passion for teaching in the liberal arts tradition, sample

syllabi, recent course evaluations, a statement on inclusivity in the

classroom, and at least three letters of recommendation. Candidates

must be authorized to work in the United States as of the expected

hire date and throughout the date of the contract without sponsorship

from The College of Idaho.

Application review will begin January 25, 2021 and continue until

the position has been filled. Please submit application materials via

email to hr@collegeofidaho.edu with subject ‘Political Economy

Search.’

With over 130 years of history, The College of Idaho is a regional

and national leader in higher education. The College of Idaho is

an inclusive community of exceptional learning that challenges the

ambitious and forges pathways to success and purpose. To learn more

about The College of Idaho, please visit www.collegeofidaho.edu.

The College of Idaho is proud to be an equal opportunity employer.

We are committed to attracting, retaining, and maximizing the per-

formance of a diverse and inclusive workforce. Our Representation,

Inclusion, and Equity Statement can be viewed by clicking here.

Start Date: Fall 2021

Application Deadline: 1/25/2021

Date Posted: 12/10/2020

Salary: $50,000 - $59,999

eJobs ID: 8386

Brandeis University
Rank: Assistant Professor

The Department of Politics at Brandeis University invites applications

for a tenure-track position in International Relations at the rank

of Assistant Professor, beginning in academic year 2021-2022. This

position is subject to budget approval. We seek candidates whose

research and teaching interests focus on International Security. Duties

include the teaching of undergraduate and graduate courses in Interna-

tional Relations, including Introduction to International Relations

and U.S. Foreign Policy (or U.S. National Security); undergraduate

thesis advising; graduate student advising; doctoral dissertation super-

vision; and university and departmental service. The course load is

two courses per semester.

Candidates should have a Ph.D. in hand by August 2021. Applicants

should submit a cover letter; curriculum vitae; a statement of research

and teaching interests (including potential course offerings and, where

available, syllabi and student evaluations); a statement on diversity,

equity, and inclusion; two chapters or article-length writing samples;

and names and contact information for three referees. Brandeis Uni-

versity is committed to advancing diversity, equity, and inclusion in

all areas of faculty effort, including scholarship, instruction, and serv-

ice. In the statement on diversity, equity, and inclusion, applicants

https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
www.apsanet.org/jobs
http://www.collegeofidaho.edu.
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should address how their experiences, interests, commitments, or

future goals could promote and build departmental and institutional

pluralism, justice, and unity.

Only online applications will be accepted. Application materials may

be uploaded here: https://academicjobsonline.org/ajo/jobs/17732.

First consideration will be given to applications received by 31 January

2021. Questions about the position can be directed to: Kerry Chase

(chase@brandeis.edu), Chair, Search Committee on International

Relations.

At Brandeis, we believe that diversity, equity, and inclusion are essen-

tial components of academic excellence. Brandeis University is an

affirmative action, equal opportunity employer that is committed

to creating equitable access and opportunities for applicants to all

employment positions. Because diversity, equity, and inclusion are at

the core of Brandeis’ history and mission, we value and are seeking

candidates with a variety of social identities, including those that have

been underrepresented in higher education, who possess skills that

spark innovation, and who, through their scholarly pursuits, teaching,

and/or service experiences, bring expertise in building, engaging and

sustaining a pluralistic, unified, and just campus community.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/9/2020

Salary: Negotiable

eJobs ID: 8377

Naval Postgraduate School
Rank: Department Chair and Professor

Subfield(s): International Relations, American Government and Pol-

itics, Other

Chair

Defense Analysis Department

Naval Postgraduate School, Monterey, CA

The Naval Postgraduate School (NPS) is accepting applications for

the position of Professor and Chair of the Defense Analysis Depart-

ment (DA). NPS and the DA Department provide graduate education

to military officers of the uniformed services, Department of Defense

civilians, and members of the international defense community.

The DA Department is an interdisciplinary department providing

graduate curricula focused on analytic approaches to the study of

defense, with particular emphasis on irregular warfare, information

strategy, and political warfare. The mission of the DA Department

is to provide graduate education through qualitative and quantitative

curricula to produce professionals with the advanced critical thinking

and problem-solving skills needed to meet evolving national secu-

rity challenges.

The Defense Analysis Department is the academic home to approxi-

mately fifty tenure-track and non-tenure track faculty and staff

employees. The duties of the chair include: providing strategic direc-

tion for the department; representing the department internally at

NPS and externally to various educational, military, and research

stakeholders; building and maintaining relationships with institutional

and operational organizations across the joint force; engaging with

and shaping the education of the nearly 150 students on board at

any time; and fulfilling all administrative tasks associated with the

supervisory role.

Minimum Qualifications:
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• Doctoral degree in a field connected to the study of irregular warfare

and armed conflict, such as international relations, security studies,

political science, history, sociology, economics, anthropology, psy-

chology, philosophy, or related fields.

• Must be a U.S. citizen and capable of obtaining a security clearance.

• A proven record of scholarship, instruction, and leadership in the

candidate’s field.

• Leadership experience in an academic organization.

• An academic record that would merit an appointment as a Professor

with tenure upon arrival.

• Track record or demonstrable potential for building and maintain-

ing collaborative relationships with institutional partners.

Additional preferred qualifications:

• Currently holding or be immediately eligible for a Top Secret clear-

ance.

• Experience working in or with the U.S. Department of Defense.

We are accepting applications through February 15, 2020. Candidates

should submit their materials to: mefreema@nps.edu. E-mail subject

heading: DA Chair Search. Include: 1) a cover letter describing the

applicant’s qualifications for this position, 2) a comprehensive curricu-

lum vitae or resume, and 3) contact and e-mail address information

for a minimum of three references. The application material shall

clearly state the applicant’s citizenship.

Relocation expenses, including recruitment/relocation incentive, may

be authorized in accordance with applicable regulations.

Salary is commensurate with qualifications and experience while tied

to the federal government compensation policies for the position and

location. Applicants with foreign education will be required to select

from a list of private organizations that are members of the National

Association of Credential Evaluation Services, Inc. (NACES), which

provide foreign education evaluations acceptable to NPS.

The Naval Postgraduate School is an equal opportunity employer.

For additional information about NPS, please refer to the website at

http://www.nps.edu.

Veteran status is treated as a positive merit factor for NPS faculty

positions. We strongly encourage you to indicate if you are a veteran

in your application when applying to NPS positions and you must

provide a copy of your signed DD-214 (member 4 copy), Certificate

of Release or Discharge from Active Duty, or other acceptable docu-

mentation.

Current active duty service members are required to submit a statement

of service printed on command letterhead and signed by the command.

The statement of service must provide the branch of service, rate/

rank, all dates of service, the expected date of discharge and anticipated

character of service (Honorable, General, etc.). Please note: you will

be ineligible if your statement of service is not submitted with your

application or it shows an expected discharge or release date greater

than 120 days from the date of application.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Above $159,999

eJobs ID: 8383

https://academicjobsonline.org/ajo/jobs/17732.
www.apsanet.org/jobs
http://www.nps.edu.
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Duke University
Rank: Program Coordinator

The Triangle Institute for Security Studies (TISS) invites applicants

for a Program Coordinator. TISS is a consortium of Duke University,

the University of North Carolina at Chapel Hill (UNC-CH), North

Carolina State University (NCSU), and North Carolina Central Uni-

versity (NCCU), founded in 1958. Its mission is to enhance under-

standing of national and international security and build bridges across

cultural and intellectual divides, and in particular, between the civilian

and the military communities. Toward these ends, TISS fosters student

engagement, high-impact scholarship, and public outreach on critical

issues of national and international security.

The Program Coordinator will work directly with the faculty Directors

of the Triangle Institute for Security Studies to plan and manage

events; develop faculty research collaborations; seek external funding,

including preparing grant applications; and broaden and diversify the

Triangle Institute’s engagement with core constituents. In addition,

the Program Coordinator will be responsible for managing the Insti-

tute’s finances, including tracking all income and expenditures, budg-

eting for key events, compiling expense and budget status reports,

and preparing reports for external sponsors.

The position provides the opportunity to work closely with faculty

and students at consortium universities, as well as with professionals

in the military, intelligence, and national security fields. Dependent

on candidate interests and qualifications, the Program Coordinator

may have opportunities to pursue their own research on national

and international security issues, participate in collaborative research

projects, or teach a course at one of the consortium institutions. In

addition, this role will provide access to academic resources and Duke

University facilities, professional development opportunities, and

office space at the Sanford School of Public Policy.

We seek candidates with a demonstrated interest in and understanding

of national and international security issues, administrative experience,

and strong interpersonal communication skills. A master’s degree or

Ph.D. in political science, history, public policy, or a related field pre-

ferred.

This position is ¾ time (30 hours/week, flexible) and offers a competi-

tive salary and benefits. The initial appointment is for two years with

the possibility for renewal. The start date is negotiable, and could be

as early as January 2021.

All applicants should apply to position number 77688 through the

Duke Careers website https://career4.successfactors.com/sfcareer/

jobreqcareer?jobId=77688&company=dukeuniverP1. Applicants

should also submit a CV or resume, letter of interest, and contact

information for three references at https://duke.qualtrics.com/jfe/

form/SV_bwOFXnKZqymsYfz.

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual’s age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Applications will begin to be evaluated after 15 December 2020.

Please direct any further questions about this position to Dr. Kyle

Beardsley (kyle.beardsley@duke.edu).

Start Date: Spring 2021

Date Posted: 12/7/2020

Salary: Competitive

eJobs ID: 8372
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University of California, Berkeley
Rank: Lecturer Pool - Department of Political Science/College

of Letters and Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Lecturer Pool - Department of Political Science/College of Letters

and Science

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

Berkeley invites applications for a pool of qualified temporary lecturers

to teach courses as needed in the areas of American Politics, California

Politics, Comparative Politics, International Relations, Methodol-

ogy & Formal Theory, Political Theory & Philosophy, Models &

Politics, Political Behavior, Public Law & Jurisprudence, and Public

Policy & Organization.

The number of positions varies from semester to semester, depending

on the needs of the department. Positions may range from 33% to

100%, depending on the number of classes being taught.

Appointments typically start at the beginning of the semester and

may be renewed based on need, funding, and performance.

General Duties: In addition to teaching responsibilities, general duties

include holding office hours, assigning grades, advising students, pre-

paring course materials (e.g. syllabus), and maintaining a course web-

site.

Basic Qualifications: Bachelor's degree (or equivalent international

degree) is required at the time of application.

Preferred Qualifications: Completion of all Ph.D. (or international

equivalent) degree requirements except dissertation at the time of

application or, full-time paid political experience of at least 4 years

within the last 10 years. Experience teaching remotely is a plus.

Salary: Initial salary will be based on applicant's teaching experience.

The current minimum salary for an academic-year full-time annual

salary is $56,381. Lecturers teaching one course in a single semester

are typically appointed at a 17% annual rate.

The department is interested in candidates who will contribute to

diversity and equal opportunity in higher education through their

teaching. UC Berkeley has a number of policies and programs in

place to support employees as they balance work and family.

To apply, please go to the following link: https://apptrkr.com/

2089174. Letters of reference may be solicited for finalists.

When and if the department contacts references, all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/evalltr.html) prior to submitting their letters.

The department typically reviews applications for fall course needs

in April/May, for spring course needs in October/November, and for

summer course needs in February/March. Summer session classes are

held during the months of May-August.

Please note: The use of a lecturer pool does not guarantee that an

open position exists. See the review date specified in AP Recruit to

learn whether the department is currently reviewing applications for

https://duke.qualtrics.com/jfe/form/SV_bwOFXnKZqymsYfz.
https://duke.qualtrics.com/jfe/form/SV_bwOFXnKZqymsYfz.
https://duke.qualtrics.com/jfe/form/SV_bwOFXnKZqymsYfz.
https://duke.qualtrics.com/jfe/form/SV_bwOFXnKZqymsYfz.
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
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a specific position. If there is no future review date specified, your

application may not be considered at this time.

Please direct questions to Kristine Nera at mailto:knera@berkeley.edu

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy see: http://policy.ucop.edu/

doc/4000376/NondiscrimAffirmAct

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-7d464038b5295a4aab92cf71d35a6db5

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/7/2020

Salary: Competitive

eJobs ID: 8374

University of Notre Dame
Rank: Assistant Director and Senior Research Fellow

Assistant Director and Senior Research Fellow, Notre Dame Interna-

tional Security Center (NDISC)

The Notre Dame International Security Center (NDISC) invites

applications for a unique combination administrative and research

position to support the Center’s growing portfolio of scholarly and

other activities. Significant teaching opportunities may be available

as well.

This initial three year appointment will be equally divided between

assisting the Director and the principals with various aspects of

NDISC’s expanding administrative portfolio – particularly our new

Hans J. Morgenthau Fellows program -- while pursuing a robust

research agenda in some aspect of “Innovative Approaches to

Grand Strategy.”

By grand strategy, we mean some aspect of where, when, and how

states (as well as armed groups) consider using military force among

other instruments of statecraft to achieve foreign policy goals, broadly

defined. We seek candidates whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

Century and does so in a way that broadens the intellectual and

practical discussion of the issues in innovative ways. In addition to

having first-rate scholarly credentials, the ideal candidate will also

have an interest in applying their scholarly work to some aspect of

the formulation and implementation of grand strategy.

The position offers a competitive salary, benefits, and significant

professional support. The initial appointment is for up to three years.

We are particularly eager to receive applications from women and

minority scholars.

All applicants should submit a CV, letter of interest outlining not

only the candidate’s administrative experience and interest but also

their research agenda and scholarly objectives for the period of their

appointment, a brief (10,000 words) writing sample, and have three

reference letters. Applicants who also wish to be considered for the
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NDISC post-doctoral fellowship should apply through Interfolio.

Applications received by January 15, 2021 will receive full considera-

tion. Please direct any further questions about this position to Michael

Desch at mdesch@nd.edu.

Apply here: https://apply.interfolio.com/81748

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/7/2020

Salary: Competitive

eJobs ID: 8371

German Development Institute
Rank: Senior Researcher

The German Development Institute / Deutsches Institut für

Entwicklungspolitik (DIE) is one of the leading research institutes

on development policy. Through excellent research, policy advice and

training, the Institute contributes to finding solutions to global chal-

lenges.

DIE’s research programme &quot;Transformation of political (dis-

)order” is looking for a

Senior Researcher (m/f/diverse) – Position number 2020-D-02

Full time 100% (39 hours/week); permanent position

Salary from 55.000 p.a. up to 80.000 p.a.

(German public sector tariff, up to TVöD Bund 14 depending on

qualifications)

The position, located in Bonn, may be filled as of April 1, 2021.

The selected senior researcher will work on the change and stability

of political orders with a focus on processes of democratization and

autocratization in the Global South. In particular, we seek a scholar

with expertise on international support and protection of democracy,

and the effects of different regime types. Additional areas of interest

are the role of political values and attitudes in political transformation,

as well as the interplay between informal and formal institutions. A

track record of excellent empirical research and experience in leading

research teams as well as acquiring third party funding are key criteria.

We also require excellent communication skills since advising policy-

makers on implications of research findings, as well as building net-

works are substantial parts of the position. The researcher will also

teach in the DIE Postgraduate Course and the Managing Global

Governance School. University teaching is desirable. Personal charac-

teristics of a good team player is essential.

Qualifications and requirements:

• Excellent academic record based on a PhD, ideally in political

science or other related social sciences;

• An excellent academic record with international peer-reviewed pub-

lications on topics relevant for the position;

• An excellent command of quantitative and/or qualitative methods;

demonstrated experience with mixed-method designs is an asset;

• Substantial knowledge and experience in one or more of the

following issue areas: regime change (democratization and autocrati-

zation); democracy promotion; performance of political regimes;

values and attitudes; social cohesion;

• Research and field experience in developing countries;

• Proven skills and experience in policy advice, preferably in the

context of international cooperation;

https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
https://apply.interfolio.com/81748
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• Ability to build and maintain networks at the science policy inter-

face;

• Experience in teaching;

• Excellent English skills (spoken and written) and good knowledge of

German; good knowledge in another major international language

is an asset;

• Eagerness to work on an interdisciplinary team;

• Excellent communication skills;

• Willingness and aptness to travel abroad, including countries with

a tropical climate (Tropentauglichkeit“).

We offer:

• Flexible working hours with a weekly working time of 39 hours

(100%);

• Possibility to use a job ticket and a good connection to public trans-

port;

• Trainings for further professional development;

• Company pension scheme with the VBLU;

• A modern and very stimulating workplace with an exciting work-

ing atmosphere.

The German Development Institute / Deutsches Institut für

Entwicklungspolitik (DIE) offers an inspiring, family-friendly work-

ing environment at the interface of research and policy advice, with

ample opportunities to engage in international discussions, political

processes and scientific debates.

In the case of equal qualification, physically challenged persons will

be given preference.

For further questions, please contact Dr. Julia Leininger, julia.lei-

ninger@die-gdi.de

Applications with the position number 2020-D-02 with detailed docu-

ments (cover letter, curriculum vitae, relevant certificates) must be

submitted exclusively via application portal by 15th Dezember 2020.

APPLICATION PORTAL: https://www.onlinebewerbungsserver.de/

ApplyForm/AppStart.aspx?c=_F4_B8_FFf_C6_D0_F1YF_0E_92D_

1Dh_D2_A9_88_0DM_A1_B0_1D_13P_AF_AA_AE_7Eg_07_

25_5FXM_0C_9C_B8_F3_86_5Db_05_3C_95_09wJ_07

Start Date: Spring 2021

Application Deadline: 12/15/2020

Date Posted: 12/3/2020

Salary: $90,000 - $99,999

eJobs ID: 8357

London School of Economics
Rank: Research Officer

Subfield(s): Comparative Politics, Methodology, International

Relations

Specializations: Conflict Processes, Political Behavior, Religion &

Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

London School of Economics and Political Science - Department

of Government

Research Officer

(Socioeconomics of Islamist Radicalization in the West project)
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Salary: from £36,647 to £44,140 per annum with the potential to

progress to £47,456 per annum including London allowance

This is a fixed term appointment from September 2021 to August

2023

The LSE Department of Government seeks to appoint a Research

Officer (Postdoctoral Researcher) to join the Socioeconomics of Islam-

ist Radicalization in the West (SOCIR) project under the supervision

of Prof. Steffen Hertog. SOCIR is a 4-year project led by Prof. Hertog

as well as Prof. Gudrun Ostby (PRIO), and Dr. Thomas Hegghammer

(FFI) that investigates the relationship between social status and radi-

calization among Western-born and bred Islamist radicals.

The Research Officer will conduct collaborative and independent

research in line with SOCIR’s research programme, with special focus

on data management and analysis. The officer will have access to the

project’s dataset also for their own research.

Candidates should have a PhD or be close to completion of a PhD

by the post start date, excellent quantitative research methods skills,

and a research portfolio covering the fields of political violence, con-

flict, radicalization or, more broadly, the relationships between socio-

economic status and political mobilization. Proficiency in R is required

and proficiency in STATA desirable, as is expertise in techniques of

causal identification with observational data. Evidence of a methodical

approach to work with excellent attention to detail. Excellent written

and oral communications and presentation skills. Proficiency in Euro-

pean languages other than English is desirable.

The successful candidate is expected to start in September 2021.

Please see the person specification for further details on the essential

and desirable criteria. We offer an occupational pension scheme,

generous annual leave and excellent training and development oppor-

tunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/2054/0/283053/15539/research-officer

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, or would like a more

detailed project description for SOCIR, please email Professor Steffen

Hertog (s.hertog@lse.ac.uk).

The closing date for receipt of applications is 4th January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Interviews are likely to take place in January/February 2021.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8361

Georgia Southern University
Rank: Assistant Professor of Political Science

Assistant Professor of Political Science—Search # 67796

College of Behavior and Social Sciences, Department of Political

Science and International Studies

The Department of Political Science and International Studies in

the College of Behavior and Social Sciences invites applications and

https://www.onlinebewerbungsserver.de/ApplyForm/AppStart.aspx?c=_F4_B8_FFf_C6_D0_F1YF_0E_92D_1Dh_D2_A9_88_0DM_A1_B0_1D_13P_AF_AA_AE_7Eg_07_25_5FXM_0C_9C_B8_F3_86_5Db_05_3C_95_09wJ_07
https://www.onlinebewerbungsserver.de/ApplyForm/AppStart.aspx?c=_F4_B8_FFf_C6_D0_F1YF_0E_92D_1Dh_D2_A9_88_0DM_A1_B0_1D_13P_AF_AA_AE_7Eg_07_25_5FXM_0C_9C_B8_F3_86_5Db_05_3C_95_09wJ_07
https://www.onlinebewerbungsserver.de/ApplyForm/AppStart.aspx?c=_F4_B8_FFf_C6_D0_F1YF_0E_92D_1Dh_D2_A9_88_0DM_A1_B0_1D_13P_AF_AA_AE_7Eg_07_25_5FXM_0C_9C_B8_F3_86_5Db_05_3C_95_09wJ_07
https://www.onlinebewerbungsserver.de/ApplyForm/AppStart.aspx?c=_F4_B8_FFf_C6_D0_F1YF_0E_92D_1Dh_D2_A9_88_0DM_A1_B0_1D_13P_AF_AA_AE_7Eg_07_25_5FXM_0C_9C_B8_F3_86_5Db_05_3C_95_09wJ_07
www.apsanet.org/jobs
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nominations for the position of Assistant Professor of Political Science.

The home campus for this position will be the Statesboro campus.

Georgia Southern University is a distinctive combination of Southern

charm and uncompromising academics. We are a Carnegie Doctoral/

R2 institution serving about 26,500 students through nine colleges

on three beautiful oak-lined campuses in Statesboro, Savannah,

Hinesville, and via a growing online program. Throughout its degree

offerings at the associate’s, bachelor’s, master’s, and doctoral levels,

Georgia Southern cultivates community collaboration, world-class

scholarship and hands-on learning opportunities.

Georgia Southern University was founded in 1906 as a school for

teaching modern agricultural production techniques and homemaking

skills to rural school children. Its Savannah campus was established

in 1935 as Armstrong Junior College for local youth who could not

afford to attend college away from home. The Liberty Center in

Hinesville was established in 1998 to serve the military and their

families at nearby Fort Stewart, the largest military base east of the

Mississippi. All three locations came together in 2018 when Armstrong

State University and Georgia Southern University consolidated. The

“new” Georgia Southern University preserves a passion for serving its

neighbors while preparing students for lifelong service as scholars,

leaders, and responsible stewards of their communities.

Believing that diversity, equity, and inclusion contribute to excellence

in the workplace and to the quality of the University’s academic

environment, Georgia Southern University is committed to recruiting

and retaining diverse faculty and staff to support, promote, and serve

a diverse student body and promote Inclusive Excellence. Candidates

from historically underrepresented groups, whose work furthers the

institution’s Inclusive Excellence goals and who bring to campus

varied life experiences, perspectives, and backgrounds are especially

encouraged to apply. The Department of Political Science and Interna-

tional Studies embraces a commitment to inclusive excellence, includ-

ing, but not limited to: creating an equitable and inclusive environ-

ment for students, staff, and colleagues; increasing representation of

diverse students, faculty, staff, and community partners at all levels

of the University; facilitating access to achievement, success and recog-

nition of underrepresented students, colleagues, staff, and alumni;

and implementing strong, genuine, and consistently communicated

culturally inclusive practices that reinforce the Inclusive Excellence

Action Plan of the University.

Within this setting, the fundamental mission of the Department of

Political Science and International Studies is to prepare our students

for their future roles as active and responsible citizens. We focus on

developing in our students a core understanding of politics at all levels

of government, both within the United States and internationally.

Additionally, a commitment to quality scholarship and service to our

students, the University, professional organizations and the commu-

nity are important means by which we prepare our students for

citizenship in our region, our state, our country and our world.

Position Description. Reporting to the Department Chair, the Assist-

ant Professor of Political Science requires teaching, service, and

research responsibilities as well as a terminal degree. In addition, the

successful candidate is expected to teach graduate and undergraduate

courses in the department; serve on honor’s and master’s theses;

provide service to the community; mentor students; serve on depart-

ment,

college, and university committees; engage in scholarship/creative

activity leading to presentations at
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professional meetings and publications in peer-reviewed journals; and

be actively involved in professional

associations and outreach activities. The position is a 9-month, tenure-

track appointment, and the salary is

competitive and commensurate with qualifications and experience.

Required Qualifications:

• Earned Ph.D. in Political Science, or closely related field, by August

1, 2021

• Evidence of college/university teaching excellence

• Evidence of potential for strong publication record

• Effective communication skills

• Willingness to engage with institutional student success initiatives

• Commitment to engaging with best practice initiatives in instruc-

tion and pedagogy, mentoring, and curriculum design and develop-

ment

• Must be authorized to work in the United States for the duration

of employment without assistance from the institution

Preferred Qualifications:

• Regional specialization in Africana or African Politics (not Europe,

Latin America, Southeast Asia, South Asia, or MENA)

• Teaching and research specialization in comparative political

economy

• Ability to teach introductory course in American Government

• Ability to teach Introduction to Political Science or Political Meth-

odology

• Ability to teach online courses

• Record of extramural funding commensurate with experience

Screening of applications begins January 31, 2021 and continues until

the position is filled. The preferred position starting date is August

1, 2021. To equitably serve a fast growing and highly diverse student

body and to fulfill the University’s commitment to promoting diver-

sity, equity, and inclusion, we actively seek candidates with a demon-

strated commitment to Pillar 3 of our University Strategic Plan:

Inclusive Excellence.

A complete application consists of a letter addressing the qualifications

cited above; a curriculum vitae; a sample of written work and teaching

evaluations; and at least three letters of recommendation from profes-

sional references. In addition, applicants are required to submit an

Inclusive Excellence statement (2 pages). In the Inclusive Excellence

statement, applicants should reflect on their experience, vision, and

commitment regarding teaching and mentorship of students from

diverse backgrounds and discuss past, current, and future contribu-

tions to diversity, equity, and inclusion in the areas of research,

teaching, service, and outreach. Other documentation may be

requested. Only complete applications submitted electronically will

be considered. Finalists will be required to submit to a background

investigation. Applications and nominations should be sent to:

Dr. José de Arimatéia da Cruz, Search Chair, Search # 67796

Georgia Southern University

Electronic mail: jdacruz@georgiasouthern.edu

Telephone: 912-344-2679

More information about the institution is available through http://

www.georgiasouthern.edu or Department of Political Science and

International Studies. The names of applicants and nominees, vitae,

and other non-evaluative information may be subject to public inspec-

tion under the Georgia Open Records Act. Georgia Southern Univer-

sity provides equal employment opportunities to all employees and

www.apsanet.org/jobs
http://www.georgiasouthern.edu
http://www.georgiasouthern.edu
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applicants for employment without regard to race, color, sex, sexual

orientation, gender identity or expression, national origin, religion,

age, veteran status, political affiliation, or disability. Individuals who

need reasonable accommodations under the Americans with Disabili-

ties Act to participate in the search process should notify Human

Resources at 912-478-6947.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: $60,000 - $69,999

eJobs ID: 8354

Nuffield College, University of Oxford
Rank: Postdoctoral Researcher: History of Slavery in the City

of London

Subfield(s): Comparative Politics, International Relations, Public

Law

Specializations: History & Politics, International Law & Organiza-

tions, International Political Economy

Nuffield College seeks a Postdoctoral Researcher to research the role

of the City of London and its commercial institutions in the eco-

system of the transatlantic slave trade and ownership. Co-funded by

the global law firm Freshfields Bruckhaus Deringer LLP, and under

the supervision of Professor Andrew Thompson (Professor of Imperial

and Global History, Nuffield College), the researcher will contribute

to the growing body of scholarly literature on British imperialism

and its intersection with transatlantic slavery, exploring the past and

bringing it into close dialogue with the present.

We seek a researcher whose interests and experience align with the

broad domains of: British economics and the role of commercial

entities in the City of London in the context of Transatlantic slavery;

international slave ownership in Britain from early 1700s to mid-

1800s, and contemporary British politics with reference to electoral

reform, the abolition of slavery, abolitionism and pro-slavery groups,

and the slavery compensation scheme.

The researcher will conduct independent original research in areas

relevant to the overarching research programme, leading the design,

conduct, and interpretation of research, and identifying further areas

of relevant research. The researcher will publish research results,

authoring or co-authoring working papers and academic journal arti-

cles, and pieces aimed at non-academic audiences. The researcher

will present research results at seminars, workshops, and conferences,

including relevant Freshfields events, and Black History Month and

City of London events. The researcher will develop working relation-

ships with individuals; financial, legal and commercial institutions;

and archival centres. The researcher may also undertake ad hoc paid

teaching or supervision within the collegiate University in Oxford.

Applicants should hold, or be close to completing, a PhD/DPhil in

a relevant discipline such as history, political science, or economics

including economic and social history. They should have extensive

archival research skills, familiarity with private-sector organisations’

archives, and experience of independent fieldwork. The ability to

conduct high-quality academic research evidenced in scholarly writing

and publications in peer-reviewed journals commensurate with the

applicant’s career stage is essential. Applicants should have the ability

to distil complex research results for non-academic readers, an aptitude

for cross-disciplinary working, and the ability to work collaboratively
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with non-academic partners, particularly in financial and legal con-

texts. Applicants should possess excellent oral and written communica-

tion skills, organisational skills, and exemplary interpersonal skills

with the ability to work within a small research team and under their

own initiative. Experience of legal history, of authoring successful

funding bids, or of collaborative working with private sector compa-

nies or commercial institutions is desirable. Applications are particu-

larly welcome from candidates of Black African or Black African-

Caribbean heritage (including mixed heritage) who are currently

underrepresented in research posts in the College.

The post is full-time and fixed-term for three years, starting on 1

May 2021 or as soon as possible thereafter. Applications from candi-

dates who wish to hold the post on a part-time basis will also be

considered. The salary will be GBP 34,804 p.a. (pro-rated as appropri-

ate). The post will be based at Nuffield College.

Further particulars and application instructions are available on the

College website at https://www.nuffield.ox.ac.uk/media/4370/jd-pr-

hsc.pdf

The closing date for applications is Monday 11 January 2021.

Start Date: Spring 2021

Application Deadline: 1/11/2021

Date Posted: 12/1/2020

Salary: $40,000 - $49,999

eJobs ID: 8342

Princeton University
Rank: Postdoctoral Fellowship on the Future of Conflict (Empiri-

cal Studies of Conflict Project)

Specializations: Economic Policy, Environmental Policy, Political

Economy

Postdoctoral Fellowship on the Future of Conflict (with Empirical

Studies of Conflict Project).

The International Crisis Group (Crisis Group) and the Empirical

Studies of Conflict Project (ESOC) seek applicants for a Postdoctoral

Fellowship position. This position provides the opportunity to work

closely with Crisis Group experts and ESOC academic researchers.

The fellowship will entail empirical research, policy analysis, and

engagement with policymakers to prevent, resolve or better manage

deadly conflict. The fellow will contribute directly to Crisis Group

reports. We are particularly interested in three thematic areas: the

economic causes and consequences of conflict, the relationship

between climate change and conflict, and the role of new technologies

in conflict. We are open to geographic focuses on the countries/

regions Crisis Group covers across Africa, Asia, Europe, Latin America

and the Middle East (see www.crisisgroup.org).

Once COVID-19 travel-related restrictions are lifted, the fellow will

be primarily based in one of Crisis Group’s offices in Brussels, DC,

London or New York -- with travel as needed for the field research

-- or in a Crisis Group regional office as appropriate based on geo-

graphic focus area. In addition, the fellow will regularly interact with

ESOC members relevant to their research and actively collaborate

with a multi-university team of scholars who are conducting cutting

edge research on the causes and consequences of politically motivated

conflict through the production, aggregation, and dissemination of

high-resolution data on historical and current conflicts.

www.apsanet.org/jobs
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We seek candidates with exceptional potential to thrive in a demanding

policy role while advancing their own cutting-edge research. Candi-

dates should be on track to complete a PhD in economics, political

science, public policy or a related discipline by June 2021, or have

recently completed their PhD. Preference will be given to scholars with

a successful track record of international field research and econometric

analysis in the areas of political violence, governance, or development,

and demonstrated experience and interest in policy analysis. Relevant

language skills and regional experience will be taken into account.

Candidates should apply by January 1, 2021 through this website.

Your cover letter of no more than 3 pages, should address both

regional and thematic interests, including expertise in one or more

priority areas: the economic causes and consequences of conflict, the

relationship between climate change and conflict, and the role of new

technologies in conflict.

The start date is negotiable but no sooner than April 2021.

To apply, please visit:

https://jobs.crisisgroup.org/o/postdoctoral-fellowship-on-the-future-

of-conflict-with-empirical-studies-of-conflict-project

Potential applicants unfamiliar with ESOC’s research program are

welcome to contact Professor Jacob N. Shapiro (jns@princeton.edu)

and to visit http://esoc.princeton.edu/ to learn more.

Start Date: Spring 2021

Application Deadline: 1/1/2021

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8341

Stanford University
Rank: Postdoctoral/predoctoral fellowship

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

The Center on Democracy, Development, and the Rule of Law seeks

applications for its pre- and postdoctoral fellowship program for 2021-

22. Pre-doctoral students at the write-up stage and post-doctoral

scholars working in program areas of democracy, development, and

rule of law are welcome to apply. We are particularly interested in

projects that investigate the relationship of race and democracy or

race and rule of law, in the United States or elsewhere. The Center

expects to award two or more fellowships for the 2021-2022 aca-

demic year.

Please find the CDDRL fellowship application here: https://cddrl.fsi.

stanford.edu/graduate_programs

The application is available online here: https://webportalapp.com/

sp/login/stanford_cddrl_fellowship_21

Post-doctoral fellows receive salaries commensurate with experience

and with consideration given to university established minimums for

a term period of 9 months. Pre-doctoral fellows receive stipends

comparable to that awarded by the Stanford Graduate Fellowships

program; the Center also pays non-matriculated student tuition for

pre-doctoral fellows as required by Stanford University. Healthcare

and other benefits are also provided as required by Stanford University

for both pre- and post doctoral fellows.
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Fellows spend the academic year at Stanford University completing

their projects, participating in seminars, and interacting with each

other and the resident faculty and research staff. The Center facilities

on the Stanford campus include offices and cubicles. Fellows have

access to other Stanford libraries as well as exercise facilities.

Eligibility

Pre-doctoral fellows must be enrolled currently in a doctoral program

or equivalent through the time of intended residency at Stanford,

and must be at the dissertation write up (post course work) phase of

their doctoral program. Post-doctoral fellows must have earned their

PhD within 3 years of the start of the fellowship, or plan to have

successfully defended their Ph.D. dissertations by July 31, 2021.

Application Process

The application deadline for the 2021-22 academic year is Friday,

December 18, 2020. The CDDRL Pre and Postdoctoral Fellowship

program uses the WizeHive application system to manage all incoming

applications. Applicants are required to submit a completed applica-

tion form, letter of application of no more than 3 typed pages,

current CV, three letters of recommendations, a statement of proposed

research (5-10 pages) and a complete set of transcripts (undergraduate

and graduate).

All pre- and postdoctoral applicants must also include official PhD

transcript. Please mail your official transcript using a dossier service

offered through your university or Interfolio.

CDDRL Mailing Address:

Encina Hall

616 Jane Stanford Way, C141

Stanford, CA 94305

Center Committee will only review complete files. Notifications will

be sent in mid to late-February.

Start Date: Fall 2021

Application Deadline: 12/18/2020

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8352

Macalester College
Rank: International Relations

Macalester College

Visiting Assistant Professor or Visiting Instructor

Political Science (International Relations)

The Macalester College Department of Political Science invites appli-

cations for a visiting position at the rank of Visiting Assistant Professor

(PhD) or Visiting Instructor (ABD), for the 2021-2022 academic

year. Candidates should have, or be close to completing, a PhD in

Political Science with a focus on international relations. We are espe-

cially interested in candidates who would further diversify our faculty

and curriculum. The position is in

Macalester’s Political Science department but may also contribute to

other interdisciplinary programs at Macalester.

http://esoc.princeton.edu/
http://esoc.princeton.edu/
http://esoc.princeton.edu/
https://webportalapp.com/sp/login/stanford_cddrl_fellowship_21
https://webportalapp.com/sp/login/stanford_cddrl_fellowship_21
https://webportalapp.com/sp/login/stanford_cddrl_fellowship_21
https://webportalapp.com/sp/login/stanford_cddrl_fellowship_21
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The teaching load is five courses per year, and should include Founda-

tions of International Politics, Global Political Economy, and other

international relations courses. The candidate would likely teach the

introductory course both Fall and Spring semesters, to reduce their

number of course preparations.

Inquiries and applications can be directed to Professor Paul Dosh,

Chair of Political Science, dosh@macalester.edu. Applicants should

submit a cover letter, CV, up to 3 letters of reference, and evidence

of teaching effectiveness. The cover letter should indicate which

courses the applicant is prepared to teach. Applications are due no

later than February 1, 2021.

Salary and benefits are competitive, and the Political Science depart-

ment is committed to mentoring visiting faculty; past visitors have

found their time at Macalester to be a strong launching pad from

which to secure tenure-track positions at other institutions. Macalester

College and the Political Science department are committed to student

and faculty diversity, equity, and inclusion. As an Equal Opportunity

employer supportive of affirmative efforts to achieve diversity among

its faculty, Macalester strongly encourages applications from women

and members of underrepresented minority groups.

Macalester College is a highly selective, private liberal arts college in

the vibrant Minneapolis-Saint Paul metropolitan area, with a popula-

tion of approximately three million people and home to numerous

colleges and universities, including the University of Minnesota.

Macalester's diverse student body comprises over 2,000 undergradu-

ates from all 50 states and the District of Columbia and 95 nations.

The College maintains a longstanding commitment to academic excel-

lence with a special emphasis on internationalism, multiculturalism,

and service to society.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 11/25/2020

Salary: Competitive

eJobs ID: 8332

University of Oklahoma
Rank: Assistant Professor, International Security

&lt;p&gt;&lt;strong&gt;Assistant Professor, International Security &

lt;/strong&gt;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;&nbsp;&lt;/strong&gt;&lt;/p&gt;

&lt;p&gt;Location: Norman, OK&lt;/p&gt;

&lt;p&gt;Position Type: Faculty&lt;/p&gt;

&lt;p&gt;Position URL http://apply.interfolio.com/81250http://

apply.interfolio.com/81250 &lt;/a&gt;&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;Position Description &lt;/strong&gt;&lt;/

p&gt;

&lt;p&gt;The University of Oklahoma&rsquo;s Department of Inter-

national and Area Studies, a multidisciplinary academic department

in the College of International Studies, invites applications for an

Assistant Professor position focused on international security begin-

ning August 2021. We are particularly interested in international

security scholars working on the intersection of technology and secu-

rity, national security policy, and/or US foreign policy.&nbsp; &

nbsp;&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;The person hired for this position will teach thematic under-

graduate and MA-level courses in international security and their areas
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of expertise, as well as participate in OU&rsquo;s recent research

initiative in Aerospace, Defense, and Global Security, which is part

of the university&rsquo;s new strategic plan (https://ou.edu/

leadonhttps://ou.edu/leadon&lt;/a&gt;). We hope to welcome a new

colleague with a demonstrated commitment to fostering inclusivity

and mentoring members of underrepresented groups. Salary is com-

petitive, with the appointment beginning on August 16, 2021. The

teaching load will be two courses per semester (2-2).&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;The Department of International and Area Studies (IAS)

has approximately 350 majors and minors, an MA in International

Studies with 30 students, and an online Global Affairs MA with over

100 students. The Department has 23 full-time faculty with collective

research strengths in the areas of development, security, national

identity, and critical area studies. For more information, please visit

the IAS website at https://www.ou.edu/content/cis/ias.htmlhttps://

www.ou.edu/content/cis/ias.html&lt;/a&gt;. The University of Okla-

homa (OU) is a comprehensive public research university, with a

Carnegie classification of very high research activity, known for excel-

lence in teaching and research. OU enrolls over 30,000 students and

has more than 2700 full-time faculty members in 21 colleges. &

nbsp;Norman is a culturally rich and vibrant town located just outside

Oklahoma City. For more information, visit http://www.ou.edu/

content/dam/provost/documents/facultyflipbook.pdfhttp://

www.ou.edu/content/dam/provost/documents/facultyflipbook.pdf&

lt;/a&gt;&nbsp;and https://www.ou.edu/irr/fact-bookshttps://

www.ou.edu/irr/fact-books&lt;/a&gt;. &nbsp;&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;Review of applications will begin January 18, 2021 and

will continue until the position is filled. The University of Oklahoma

is committed to achieving a diverse, equitable, and inclusive university

community by embracing each person&rsquo;s unique contributions,

background and perspectives. The University of Oklahoma recognizes

that fostering an inclusive environment for all, with particular atten-

tion to the needs of historically marginalized populations, is vital to

the pursuit of excellence in all aspects of our institutional mission.

This enhances the OU experience for all students, faculty and staff

and for the communities we engage.&nbsp;&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;Qualifications &lt;/strong&gt;&lt;/p&gt;

&lt;p&gt;Applicants should have a Ph.D. in hand by the time of

appointment and knowledge in international relations and/or interna-

tional security is required.&lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;Application Instructions &lt;/strong&gt;&

lt;/p&gt;

&lt;p&gt;Applicants should submit a letter of application, curriculum

vitae, statements of teaching and research interests, list of at least 3

references, complete teaching evaluations for at least one course, a

writing sample, and a statement on diversity, equity and inclusion.&

lt;/p&gt;

&lt;p&gt;&nbsp;&lt;/p&gt;

&lt;p&gt;&lt;strong&gt;Equal Employment Opportunity State-

ment &lt;/strong&gt;&lt;/p&gt;

&lt;p&gt;The University of Oklahoma, in compliance with all appli-

cable federal and state laws and regulations does not discriminate on

the basis of race, color, national origin, sex, sexual orientation, genetic

information, gender identity, gender expression, age, religion, disabil-

ity, political beliefs, or status as a veteran in any of its policies, practices,

or procedures. This includes, but is not limited to:&nbsp;admissions,

employment, financial aid, housing, services in educational programs

https://www.ou.edu/irr/fact-bookshttps
www.apsanet.org/jobs
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
https://www.ou.edu/irr/fact-bookshttps
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or activities, or health care services that the University operates or

provides.&lt;/p&gt;

Start Date:
Application Deadline: Open until Filled

Date Posted: 11/25/2020

Salary: Negotiable

eJobs ID: 8331

Vienna School of International Studies
Rank: Postdoctoral Fellows in International Studies – History,

Law or Political Science

The Vienna School of International Studies (Diplomatische Akademie

Wien) is proposing the appointment of two Postdoctoral Fellows in

International Studies for two years, from 23 September 2021. Geared

towards promoting the professional development of the appointee,

he/she will focus on his/her own research and do a limited amount

of graduate teaching.

The successful candidates must hold – or have evidence of the immi-

nent completion of – a doctorate in History, Law or Political Science.

One successful candidate will have expertise in European Studies,

preferably with a background in Political Science. Our School inter-

prets International Studies broadly. Applications from all disciplines

mentioned above are welcome.

A record of research achievement at the international level, a strong

agenda for future research and previous teaching experience – prefera-

bly at graduate level – are essential.

The Vienna School of International Studies is a professional school,

specialised in the interdisciplinary training of graduate students, and

an associate member of APSIA. The presence of international organiza-

tions in Vienna makes for excellent research opportunities, in particu-

lar for research dealing with diplomacy, governance and multilater-

alism broadly defined.

The closing date for applications is Monday, 31 January 2021, mid-

night.

Please apply online at https://application.da-vienna.ac.at/postdoc/

Application. Your curriculum vitae, your research agenda (5-10 pages),

and teaching documentation (e.g. syllabi of courses taught, student

evaluations, statement on teaching philosophy, etc) may be sent to

us by e-mail (postdoc@da-vienna.ac.at) or mail (Genny Chiarandon,

Vienna School of International Studies, Favoritenstrasse 15a, 1040

Vienna, Austria). Please also make sure that we receive three letters

of recommendation (e-mailed directly by your referees/dossier service,

or mailed in a sealed envelope).

For further details, please contact Genny Chiarandon (see above

address).

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/25/2020

Salary: Competitive

eJobs ID: 8334

The Graduate Institute of International and Devel-
opment Studies
Rank: Assistant Professor of International Relations/Political Sci-

ence

The Graduate Institute of International and Development Studies,

Geneva, Switzerland invites applications for a tenure track full-time

position at the rank of

Assistant Professor of

INTERNATIONAL RELATIONS/POLITICAL SCIENCE
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starting on 1 September 2021 or a mutually agreed-upon date.

The successful candidate will be affiliated to the Department of Inter-

national Relations/Political Science. We have a particular interest in

research on the functioning of, and challenges to, (global, national)

democracy and democratic processes broadly conceived. This includes

democratic consolidations and transitions, (transnational) activism,

participatory political processes, political fragmentation, populism,

electoral and movement politics as well as ethical and applied concerns

in democratic justifications. A focus on the Global South and/or

Global South/Global North interactions is particularly welcome.

The successful candidate will teach postgraduate courses and supervise

master’s dissertations and PhD theses in the Department of Interna-

tional Relations/Political Science. They may also be called upon to

teach classes and supervise master’s dissertations in interdisciplinary

programmes as well as contribute to executive education programmes.

The candidate should be interested in interdisciplinary dialogue. An

ability to conduct policy-relevant research is also welcome.

Prior to the start of the position, candidates must have been awarded a

PhD or equivalent degree, preferably in Political Science, International

Relations, or a related discipline.

The teaching language is either English or French. Prior knowledge

of French is not required, but the successful candidate is expected to

acquire a passive knowledge of it within two years of being hired.

Application deadline: 31 January 2021.

To apply: https://erecruit.graduateinstitute.ch/professeurs/

For more information, candidates are encouraged to consult the Insti-

tute’s website: graduateinstitute.ch

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/24/2020

Salary: $130,000 - $139,999

eJobs ID: 8329

Christopher Newport University
Rank: Political Science Faculty Position (Rank Open) and Direc-

tor of the Reiff Center

Christopher Newport University invites applications for the position

of Political Science Faculty and Director of the Reiff Center, effective

August 2021. The successful candidate will have an appointment

in the Department of Political Science with teaching and research

responsibilities in the areas of international human rights, conflict

resolution, ethnic conflict, and genocide studies. Applicants must be

committed to undergraduate education and demonstrate the potential

for excellence in teaching and research with undergraduates. In addi-

tion, applicants must have a promising scholarly agenda and commit-

ment to taking an active part in the life and work of the University.

The duties of this position will also include administrative leadership

of the Reiff Center. The Reiff Center’s mission is to pursue the study

of ethnic conflict, conflict resolution, human rights violations, and

genocide through research, campus visits by those with expertise and/

or experience in these areas, classes investigating these subjects, and

study abroad experiences for students interested in these topics. The

Reiff Center currently has an endowment of more than one million

https://application.da-vienna.ac.at/postdoc/Application.
https://application.da-vienna.ac.at/postdoc/Application.
www.apsanet.org/jobs
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dollars. Named in honor of Dr. Theodore R. Reiff, a retired physician,

medical educator, and researcher, the Center applies historical, politi-

cal, social, and international perspectives to its initiatives. For more

information visit https://cnu.edu/reiffcenter/ .

The nominal teaching load is 2-2. An earned Ph.D. in Political Science

or a closely related field is required for appointment at the rank of

Assistant Professor. Exceptionally well-qualified candidates will be

considered for appointment at a higher rank with tenure. Phi Beta

Kappa membership is highly desirable.

The Department of Political Science at Christopher Newport Univer-

sity is composed of 11 dedicated faculty members whose research

represents the core areas of the discipline including American politics,

comparative politics and international relations, and political theory.

Our 300 majors have produced research that has been nationally

recognized, and many attend prestigious law and graduate schools

and go on to successful careers in law, higher education, as well as

local, state, and federal government. The Department offers a Bachelor

of Arts degree in Political Science, as well as three minors in Political

Science, Human Rights and Conflict Resolution, and U.S. National

Security Studies. Candidates wishing to know more about the depart-

ment and its academic programs are invited to visit https://cnu.edu/

academics/departments/politicalscience/.

CNU is committed to outstanding teaching and learning, undergradu-

ate education, and the liberal studies core; The Fall 2020 freshman

class of 1,155 students was selected from 7,300 admission applications,

and presented average high school GPA and SAT scores of 3.8 and

1184, respectively. The University has a new and technologically

advanced campus, located between Colonial Williamsburg and the

Virginia coast. The campus integrates the University’s liberal arts

vision, nurturing mind, body, and spirit. Facilities include the state-

of-the-art Trible Library; three new academic buildings including a

newly opened integrated science building; the Freeman Center athletic

complex; and the I.M. Pei-designed Ferguson Center for the Arts,

which brings to Virginia the finest performing artists in the world.

Opening in 2021 and adjoining the Ferguson Center, the $57 million

Fine Arts Center will house over 7,500 sq. ft of gallery exhibition

space, state-of-the art teaching and museum learning spaces, studios

and classrooms. It will serve the university community and the entire

Peninsula region.

Our faculty enjoy an atmosphere of collegiality and mutual respect

that rewards outstanding teaching and fosters active intellectual and

creative engagement. Christopher Newport is committed to ensuring

that all people are welcomed, honored and fully engaged in the life

of our academic community. We recruit exceptional and diverse fac-

ulty and encourage applications from individuals who are underrepre-

sented in their profession. Faculty are productive scholars and research-

ers, supported by professional development funds. Faculty and admin-

istrators regularly consult and collaborate as the University works to

sustain a culture of scholarly inquiry, informed debate, and civic action

that enriches students, faculty, and the surrounding community. The

result is a supportive and cohesive academic setting in which the

University cultivates and carries forward its mission. The University

is among the highest ranked in the nation for its quality of life

and innovative spirit. Competitive salary with excellent health and

retirement benefits and a well-designed family leave policy further

enhance the workplace. For further information, please visit our web-

site at http://www.cnu.edu.

To apply, please visit https://jobs.cnu.edu/postings/ to upload a letter

of interest, current curriculum vitae, graduate transcripts (photocopies

acceptable for initial screening), statement of teaching philosophy, a

one-page statement articulating how your teaching, scholarship and
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service would contribute toward fostering an inclusive learning envi-

ronment on campus, evidence of teaching effectiveness, and three

letters of recommendation. (Letters should be uploaded with applica-

tion materials or emailed to facultyrecruitment@cnu.edu). Letters of

reference will be the only documents accepted via email.

Review of applications will begin on January 3, 2021.

Applications received after January 3, 2021 will be accepted but

considered only if needed.

Search finalists are required to complete a CNU sponsored back-

ground check.

Start Date:
Application Deadline: 1/3/2021

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8325

Massachusetts Institute of Technology
Rank: Grand Strategy, Security, and Statecraft Fellow

Grand Strategy, Security, and Statecraft Fellows Program

With the support of the Charles Koch Foundation, the MIT Security

Studies Program and the Belfer Center for Science and International

Affairs are now accepting applications for joint two-year, pre- and

post-doctoral fellowships in “the Project on Grand Strategy, Security

and Statecraft.” (https://ssp.mit.edu/about/fellowships/statecraft-

fellows-programLink to detailed description and application process&

lt;/a&gt;). Applications for 2021-2022 fellowships are being accepted

until January 22, 2021.

Start Date: Fall 2021

Application Deadline: 1/22/2021

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8302

New York University Abu Dhabi
Rank: Dean of Social Science

Subfield(s): Administration, International Relations, Open

Specializations: Middle East, Social Movements, Economic Policy

Dean of Social Science

New York University Abu Dhabi

New York University Abu Dhabi (NYUAD) is an extraordinary

achievement and unparalleled opportunity in higher education. In

the decade since its founding it has become one of the most selective

undergraduate institutions in the world. It is both transformational

for the region, and critical to New York University’s vision to be at

the forefront of international higher education in the 21st century.

NYUAD values diversity, inclusion and belonging. It enrolls what is

perhaps the most diverse student body in higher education, with

students from more than 115 countries with no one nationality exceed-

ing 15 percent. It is also one of the most selective, with an average

admit rate of 4%. There are currently more than 1,450 undergraduate

students enrolled under a need-blind admission policy with remarkable

financial aid, with the plan for the number to grow to 2,200 under-

graduates and 400 graduate students in the coming years. Across its

four divisions NYUAD is home to more than 320 faculty and 400

research staff, also drawn from all over the world.

NYUAD offers degrees built upon an inspiring, highly globalized core

curriculum and currently offers doctoral students research areas in five

https://jobs.cnu.edu/postings/
https://jobs.cnu.edu/postings/
https://jobs.cnu.edu/postings/
https://jobs.cnu.edu/postings/
https://jobs.cnu.edu/postings/
www.apsanet.org/jobs
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https://ssp.mit.edu/about/fellowships/statecraft-fellows-programLink
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disciplines, with additional graduate programs and executive education

being proposed each year. NYUAD’s faculty and students alike benefit

from being part of NYU’s incomparable network, which provides

them with opportunities to study and research across the world.

NYUAD is now seeking its next Dean for the Division of Social

Science. Situated at one of the world’s cultural cross-roads, social

science at NYUAD has access to some of the most ancient and rapidly

developing communities and is in a remarkable position to analyse

humanity in all its diversity and complexity. Its faculty are working

on fieldwork projects throughout the region on topics ranging from

religious mobilization in Turkey to economic development in sub-

Saharan Africa.

The Dean of Social Science of NYU Abu Dhabi has a unique opportu-

nity to play a formative role in helping NYUAD achieve its ambitious

agenda, advancing diversity and inclusion and growing research, schol-

arship, and educational programming, whilst providing leadership

and oversight of a highly-accomplished faculty and unique curricula,

research and teaching in a dynamic, diverse and developing environ-

ment.

For more information and to apply please contact Benjamin Crase

on Benjamin.Crase@perrettlaver.com. To apply, please visit https://

candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/

Electronic submission is strongly encouraged. NYUAD is committed

to equality and is an equal opportunity employer. We encourage

inquiries from candidates who will enrich and contribute to the cul-

tural and ethnic diversity of our University.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8328

Dartmouth College
Rank: Post-doctoral Fellows Program in U.S. Foreign Policy and

International Security

The John Sloan Dickey Center for International Understanding at

Dartmouth College invites applications for the 2021-22 (September

- June) Dartmouth Fellows Program in U.S. Foreign Policy and

International Security. Historically, most Fellows have been political

scientists and historians, but we welcome applications from any scholar

whose research bears directly on foreign policy, international security,

or international history. While scholars at all stages of their careers

will be considered, applicants who are recent recipients of the Ph.D,

or equivalent degree, are especially welcomed. Fellows must be in

residence during their Fellowship to participate in Dickey Center

seminars and events throughout the academic year.

Fellows receive competitive stipends, research support and benefits,

comparable to those offered by other fellowship programs. Faculty

on leave from their home institutions will receive half of their annual

salary, up to $50,000.

Applications will be evaluated on the basis of the quality and signifi-

cance of the proposed research, its relevance to foreign policy, and

the ability of the applicant to benefit from interaction with and

mentoring from Dartmouth faculty.

Dartmouth is an equal opportunity/affirmative action employer.

How to Apply:

X : 58720$SOAP
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Applicants must submit all of the following by Thursday, December

31, 2020 to: https://apply.interfolio.com/81000

• Dissertation abstract (1 paragraph)

• A statement of up to 1,500 words describing the proposed research

project during the year at Dartmouth.

• A writing sample (50 pp. max)

• Two confidential letters of reference

• Graduate school transcript (Unofficial transcripts are acceptable.

Junior faculty and professionals may include a transcript, but are

not required to do so.)

• A confidential financial statement on a separate page indicating the

applicant’s other sources of support available during the fellowship

period and – for current faculty only – current salary.

Questions? Please contact Thomas Candon (Thomas.K.Candon@

dartmouth.edu or 603-646-4079).

Start Date: Spring 2021

Application Deadline: 12/31/2020

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8305

University of Alabama, Tuscaloosa
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Job Summary: Postdoctoral Research Associate positions available to

persons with degrees and research interests within Political Science,

with the goal of transitioning successful candidates into tenure-track

positions in the University of Alabama’s College of Arts & Sciences.

The College of Arts & Sciences at the University of Alabama and

the Department of Political Science seeks applications for the Dean’s

Postdoctoral Research Associate positions. Area of specialization is

open. Successful candidates will hold terminal degrees and demon-

strate a record of academic achievement in a research area or areas

covered in Political Science. The department will establish a series

of structured merit-based evaluations with the goal of transitioning

successful candidates into tenure-track positions. The Dean’s Postdoc-

toral Research Associate positions have been established through a

major College initiative begun in 2019 to promote an inclusive schol-

arly environment in which outstanding scholars support the advance-

ment of diversity, equity, and inclusion in the College.

Required Minimum Qualifications: Applications are encouraged from

excellent candidates with research interests in Political Science. Joint

appointments across departments are possible. The minimum require-

ment at the time of the appointment is a Ph.D. or other terminal

degree in a field of research represented within the College of Arts &

Sciences. Initial appointments are for one year, with renewal contin-

gent upon demonstration of research productivity. The Department

of Political Science will develop mentoring plans detailing benchmarks

for possible transition of Postdoctoral Research Associates into tenure-

track professorship positions. Standard university hiring practices will

govern any process of transitioning Postdoctoral Research Associates

into tenure-track professor positions. Review of applications will begin

January 1, 2021.

Apply at: https://staffjobs.ua.edu/en-us/job/511934/postdocvisiting-

scientist-political-science-psc-511934

https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
www.apsanet.org/jobs
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8314

Massachusetts Institute of Technology
Rank: Stanton Nuclear Security Fellow

The Security Studies Program at MIT invites applications for fellows

in the field of nuclear security. Fellowships are available for pre-

doctoral and post-doctoral scholars and for junior faculty. Fellows

are expected to produce policy-relevant research, including book man-

uscripts, draft articles, dissertations, chapters in edited volumes, or

reports. Nuclear security as a subject of study is an umbrella term

that includes nuclear war, nuclear terrorism, nuclear proliferation,

nuclear weapons, nuclear force posture, and, as it relates to nuclear

security, nuclear energy. The deadline for applications is 15 January

2021. Application forms (and further information about eligibility

requirements) are available at https://ssp.mit.edu/about/fellowships/

nuclear-security-fellows-programhttps://ssp.mit.edu/about/fellow-

ships/nuclear-security-fellows-program&lt;/a&gt;. Applications,

along with any further questions, should be submitted by email to:

ssp-fellowships@mit.edu. MIT is an AA/EO employer and encourages

applications from women and minority candidates.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8294

United States Air Force Academy
Rank: Visiting Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science anticipates filling an 11-month

Visiting Professor (VP) position beginning June 29, 2021. The

appointment will be for the entire academic year, ending in May of

2022 (though semester appointments will be considered). The candi-

date must also be strongly committed to teaching undergraduates and

be a full-time “career employee” at a US institution of higher educa-

tion. The qualified candidate must agree to return to his/her institution

in a full-time status following the VP year at the Air Force Academy.

The United States Air Force Academy, located just north of Colorado

Springs, Colorado, is an undergraduate institution which awards the

Bachelor of Science degree as part of its mission to educate, train,

and inspire men and women to become officers of character, motivated

to lead the United States Air Force in service to the nation. Candidates

must have a PhD in political science or a closely related field, preferably

with an emphasis on American Government, International Relations,

or Comparative Politics. The selected candidate will be subject to a

security investigation and must meet eligibility requirements for access

to the network and the use of government computer systems. The

Air Force Academy will reimburse the VP’s home academic institution

for the visiting professor’s salary (11 months of pay) and benefits

during his or her time at the Academy, and moving expenses will be

provided. To apply, send a letter of application, a curriculum vitae,

and three references (ensure addresses and telephone numbers are

provided) from individuals familiar with your professional work to:

X : 58720$SOAP
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HQ USAFA/DFPS (Attn: David Sacko), 2354 Fairchild Drive, Room

6L-154, US Air Force Academy CO 80840-6258. Application pack-

ages may also be emailed to Dr. David Sacko at David.Sacko@

usafa.edu. The deadline for applications is November 23, 2020. The

Federal Government is an equal opportunity employer. The United

States Air Force Academy values the benefits of diversity among the

faculty to include a variety of educational backgrounds and profes-

sional and life experiences. U.S. citizenship is required. USAFA’s

Department of Political Science homepage can be found at: https://

www.usafa.edu/academic/political-science/.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8298

University of Notre Dame
Rank: 2021 Emerging Scholars Conference Participant

The Notre Dame International Security Center (NDISC) seeks nomi-

nations of outstanding candidates (advanced ABD students or pre/

post doctoral fellows) to present their work at the fifth annual Emerg-

ing Scholars in Grand Strategy Conference. The three-day conference

will consist of 6 workshops, one for each successful nominee. Each

workshop will include a research presentation by the Emerging

Scholar, a response by a senior scholar in the field, and a general

discussion. NDISC will make all arrangements and cover all expenses

related to the conference, which will be held May 26-28 at the

Oakwood Resort in Syracuse, IN.

By grand strategy, we mean some aspect of where, when, and how

states (as well as armed groups) consider using military force among

other instruments of statecraft to achieve foreign policy goals, broadly

defined. We seek nominees whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

Century and does so in a way that broadens the intellectual and

practical discussion of these issues in innovative ways. In addition to

having first-rate scholarly credentials, the ideal nominee will also have

an interest in applying their scholarly work to some aspect of the

formulation and implementation of foreign policy goals.

Nominee(s) should upload a CV, a brief bio, and a 250-word abstract

that describes their project to https://apply.interfolio.com/81186. The

automated system will subsequently ask nominators for a letter of

recommendation; letters that have already been written for other

purposes (e.g. fellowships, academic jobs) are sufficient.

The deadline for receipt of all materials is January 22, 2021.

Please direct any further questions about this position to Sebastian

Rosato at srosato@nd.edu.

Start Date: Fall 2021

Application Deadline: 1/22/2021

Date Posted: 11/17/2020

Salary: Negotiable

eJobs ID: 8295
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University of Notre Dame
Rank: Hans J. Morgenthau Fellow

The Notre Dame International Security Center (NDISC) invites

applications for its second cohort of Hans J. Morgenthau fellows. In

the spirit of Morgenthau, a deep thinker about international relations

and an engaged participant in debates about American foreign policy,

NDISC seeks to help the next generation of scholars think more

about grand strategy in its larger conceptual and historical context.

Over the course of the fellowship year, fellows will discuss their own

research in the context of the burgeoning literature on U.S grand

strategy, become part of the broader network of junior and senior

scholars engaged with these topics, and hone their teaching skills.

Successful applicants need not have any particular view of the optimal

grand strategy – just a willingness to engage in the discussion of the

topic seriously and debate the alternatives civilly.

The fellowship will be directed by professors Eugene Gholz and

Joseph Parent and will involve faculty from Notre Dame and other

universities. Fellows will convene three times over the course of their

fellowship year. They will begin with an intensive week-long seminar,

reading foundational texts and discussing critical issues in contempo-

rary grand strategy at the University of Notre Dame (early August

2021). Fellows will then embark on a week-long study trip to an

important international battlefield, where we will combine seminar

discussions of strategy with walking the terrain and learning how

history, geography, tactics, and strategy intersect (early June 2022).

Their fellowship will conclude with a three-day undergraduate teach-

ing workshop on grand strategy in Washington, DC (late July 2022).

In addition to the three in-person seminars and workshops, the fellows

will also convene roughly once a month for virtual speaker events

and discussions over the year of the fellowship. We will, of course,

adapt the plans for in-person events as required to keep all participants

safe during the COVID-19 pandemic.

The fellowship includes a stipend of $10,000 plus travel expenses and

accommodations during fellowship activities. Ideally, Applicants will

be ABD doctoral candidates in political science, international relations,

global affairs, public policy, history, and allied fields, but we will

consider applications from exceptional candidates at other levels. We

particularly welcome applications from individuals of backgrounds

not widely represented in foreign policy discussions. Applicants should

submit a short cover letter explaining their interest in the program,

a CV, and a letter of recommendation at https://apply.interfolio.com/

81188 by February 12, 2021.

For more information, please email egholz@nd.edu or jparent@nd.edu.

Start Date: Fall 2021

Application Deadline: 2/12/2021

Date Posted: 11/17/2020

Salary: Below $20,000

eJobs ID: 8296

University of Notre Dame
Rank: Post-doctoral Fellowship in Innovative Approaches to

Grand Strategy

The Notre Dame International Security Center (NDISC) and the

Department of Political Science invite applications for a post-doctoral

fellowship in “Innovative Approaches to Grand Strategy.” By grand

strategy, we mean some aspect of where, when, and how states (as

well as armed groups) consider using military force among other
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instruments of statecraft to achieve foreign policy goals, broadly

defined. We seek candidates whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

century and does so in a way that broadens the intellectual and

practical discussion of the issues in innovative ways. In addition to

having first-rate scholarly credentials, the ideal candidate will also

have an interest in applying their scholarly work to some aspect of

the formulation and implementation of grand strategy.

The position offers a competitive salary, benefits, and modest profes-

sional support. The initial appointment is for one year, but may be

renewed for a second year.

All applicants should submit a CV, letter of interest, a brief (10,000

words) writing sample, and have three reference letters. Applications

received by January 15, 2021 will receive full consideration. Please

direct any further questions about this position to Michael Desch at

mdesch@nd.edu.

Apply at https://apply.interfolio.com/81187

Start Date: Fall 2021

Application Deadline: 1/17/2020

Date Posted: 11/17/2020

Salary: Competitive

eJobs ID: 8297

CUNY-City College of New York
Rank: Postdoctoral fellow

Post-Doctoral Fellow of Politics & International Affairs

The Hamilton Initiative at The City College of New York-CUNY

invites applications for the Jerome Levy Postdoctoral Fellowship in

Politics and International Affairs, beginning in the Fall of 2021.

Housed in the Department of Political Science, the Hamilton Initia-

tive exists to encourage serious and open engagement with the Western

political and philosophic tradition. While the position is open with

respect to research areas, we are particularly interested in candidates

able to teach courses in the Western canon of political thought and/

or International Relations. The teaching load will be three courses

per academic year, on topics to be agreed with the Department Chair

based on the Fellow’s expertise and the Department’s needs. The

Postdoctoral Fellow will also be expected to participate actively in

the Hamilton Initiative’s activities and contribute to its administration

as needed.

The position is for a duration of one academic year, renewable for

one more year. Salaries are competitive and commensurate to living

costs in New York City. A PhD degree (in hand or expected by the

beginning of the 2021-22 academic year) is a required qualification.

We will begin reviewing applications on January 15, 2021 and con-

tinue until the position is filled. Applicants should submit a letter of

interest, CV, sample course syllabi and teaching evaluations, copy of

graduate transcript(s), and a sample(s) of professional writing (pub-

lished work preferred). Candidates should also include a cover letter

describing how their teaching, scholarship, mentoring and/or service

might contribute to a college community that includes a commitment

to diversity as one of its core values.

Please submit application materials to Jenifer Roman, jroman@ccny.-

cuny.edu

https://apply.interfolio.com/81188
https://apply.interfolio.com/81188
www.apsanet.org/jobs
https://apply.interfolio.com/81187
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For any questions please contact the Department Chairman, Daniel

DiSalvo, at ddisalvo@ccny.cuny.edu, or the program Co-Director,

Carlo Invernizzi Accetti at: caccetti@ccny.cuny.edu

Located in the Hamilton Heights section of Harlem in Manhattan,

City College is one of the most diverse institutions of higher education

in the nation with some 90 languages spoken on campus. Access and

excellence are its core values.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/16/2020

Salary: Competitive

eJobs ID: 8289

The American University in Cairo
Rank: POLS International Relations

Company Description:

The American University in Cairo (AUC) has a rich legacy that dates

back 100 years. Founded in 1919 as an English-language university

based on high standards of conduct and scholarship, AUC remains

a vibrant institution that contributes to the intellectual growth, disci-

pline, and character of the future leaders of Egypt and the region. AUC

emphasizes a liberal arts education, with all undergraduate students

studying a common set of courses in the humanities and the natural

and social sciences as part of the University's Core Curriculum. The

AUC Libraries contain the largest English-language research collection

in the region and are an active and integral part of the University's

pursuit of excellence in all academic and scholarly programs. AUC

is chartered and accredited in the United States and Egypt. It has a

diverse body of students and faculty. Faculty salary and rank are based

on qualifications and professional experience. According to AUC

policies and procedures, faculty are entitled to generous benefits.

Job Description:

The Department of Political Science invites applications for two

positions in International Relations starting Fall 2021. The position

is on a fixed-term contract (four years) and open to candidates at the

Assistant or Associate Professor levels. Teaching responsibilities will

include a combination of courses in the fields of theories of interna-

tional relations, foreign-policy analysis, international organizations

and global security. This position will involve teaching at the BA and

MA levels within the Department of Political Science. Candidates

with a focus on critical international relation theories, the Global

South (Asia, Africa, and/or Latin America), and/or history and histori-

cal approaches to international relation are particularly encouraged

to apply. The search committee is eager to review applications of

individuals with demonstrated excellence in teaching, an accomplished

and active research agenda, and an interest in living and working in

the Middle East.

Requirements:

A PhD is required at the time of appointment. Successful candidates

should have an ongoing research and publication program and teach-

ing experience. In addition to research and teaching, responsibilities

include service to the Department and the University.

Additional Information:

Priority will be given to applications received by December 15, 2020.

The position is open until filled.

Application Instructions:

X : 58720$SOAP

01-01-21 23:30:17

Page 79
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 79

All applicants must submit the following documents online:

a) A current CV

b) A letter of interest (specifying the rank - assistant or associate

professor - for which the candidate wishes to be considered)

c) A statement of teaching philosophy

d) A completed AUC Personnel Information Form (PIF) submitted

online with your application

e) A copy of a recently published or accepted article or chapter

f) Three letters of reference

Please ask three referees familiar with your professional background

to send letters directly to hussref@aucegypt.edu; with the name of

the candidate/Faculty position/ Department.

All applications should be uploaded online:

http://www.aucegypt.edu/faculty/services/faculty-vacancies

Please take note of your account login details.

For more information, e-mail Dr. Rabab El Mahdi, Chair, relmahdi@

aucegypt.edu; Ms. Gehan Wissa, Executive Assistant to the Chair,

gehanwm@aucegypt.edu; or visit the department's website at:

http://www.aucegypt.edu/huss/pols/pages/default.aspx

A p p l y H e r e : h t t p s : / / w w w . c l i c k 2 a p p l y . n e t /

aQAa4pu8paRWhgblI8K2X

PI125937784

Start Date:
Date Posted: 11/13/2020

Salary: $50,000 - $59,999

eJobs ID: 8286

University of Toronto, Mississauga
Rank: Assistant Professor, Teaching Stream - International

Relations

Subfield(s): International Relations, International Relations, Interna-

tional Relations

The Department of Political Science at the University of Toronto

Mississauga invites applications for a full-time teaching stream position

in the area of International Relations. The appointment will be at

the rank of Assistant Professor, Teaching Stream and will begin on

July 1, 2021, or shortly thereafter.

Applicants must have earned a Ph.D. degree in Political Science or

a closely related field?by the time of appointment or shortly thereafter,

and have?a demonstrated record of excellence in teaching. We seek

candidates whose teaching interests complement and strengthen our

existing departmental strengths. We seek candidates with a demon-

strated ability to teach a wide variety of international relations courses

at the undergraduate level. The ability to teach introductory quantita-

tive research method courses is an asset. In addition to excellence in

teaching, the successful candidate will also be expected to engage

in undergraduate mentorship and help foster a vibrant intellectual

environment for our undergraduate programs.

We seek enthusiastic and innovative individuals pursuing a long-term

academic career in pedagogy. Candidates must have teaching expertise

in a degree granting program at the undergraduate program level,

including lecture preparation and delivery, curriculum development

and/or development of online material/lectures. Additionally, candi-

dates must possess a demonstrated commitment to excellent pedagogi-

cal practices and a demonstrated interest in teaching-related schol-

arly activities.

www.apsanet.org/jobs
https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
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Evidence of excellence in teaching and pedagogical inquiry can be

demonstrated through teaching accomplishments, awards and acco-

lades, presentations at significant conferences, the teaching dossier

submitted as part of the application including a strong teaching state-

ment, sample syllabi, course materials and teaching evaluations, as

well as strong letters of reference regarding teaching from referees of

high standing.

Salary will be commensurate with qualifications and experience.

At the University of Toronto, the expectation of faculty members in

the teaching stream is that they bring a dimension of teaching excel-

lence and educational innovation that enhances undergraduate or

graduate education and adds significantly to the quality of the stu-

dent experience.

To be considered for this position, all qualified candidates are invited

to apply online by clicking the link (or button) below.? All application

materials must be submitted online and must include the following:

a cover letter (1 page),

a current curriculum vitae,

a statement of teaching philosophy (1 page),

sample syllabi and course materials (max 10 pages),

teaching evaluations (max 10 pages),

a diversity statement.

Equity and diversity are among UTM’s core values and are essential

to academic excellence. We seek candidates who value diversity and

whose research, teaching and service bear our commitment to equity.

Candidates are therefore also asked to submit a 1-2 page statement

of contributions to equity and diversity, which might cover topics

such as (but not limited to): teaching that incorporates a focus on

underrepresented communities, the development of inclusive peda-

gogies, or the mentoring of students from underrepresented groups.

Applicants must arrange to have three letters of reference sent directly

by the referee to the hiring unit via email at jobs.politicalscienceutm@

utoronto.ca by the closing date (on letterhead, dated and signed). At

least one reference must primarily address the candidate’s teaching.

PLEASE NOTE: this search is not using the University’s automatic

solicitation and collection functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have questions about this position, please contact the Search

Committee Chair at?chair.pol.utm@utoronto.ca.

All application materials, including reference letters must be received

by?January 18, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly
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related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2021

Application Deadline: 1/18/2021

Date Posted: 11/13/2020

Salary: Competitive

eJobs ID: 8287

Muhlenberg College
Rank: Visiting Assistant Professor

Specializations: International Security, Foreign Policy, International

Law & Organizations

The Department of Political Science at Muhlenberg College invites

applications for a two-year Visiting Assistant Professor position begin-

ning August 2021. The successful candidate will have a primary

interest in international relations and be able to offer courses that fit

within the thematic areas around which the political science major at

Muhlenberg is structured (https://www.muhlenberg.edu/academics/

polisci/thematicareasofstudy/details about our program are available

on our website&lt;/a&gt;) Classes may include, for example, interna-

tional relations theory, American foreign policy, national security

policy, international law and policy, and introduction to international

relations and comparative politics. We are especially interested in

candidates who desire to work across subfield and disciplinary bounda-

ries. We are open when it comes to regional expertise and welcome

a variety of methodological and theoretical approaches.

Teaching responsibilities include three courses per semester. Faculty

teaching hybrid and online courses benefit from the resources of

our nationally-recognized Center for Digital Learning, which fosters

inclusive learning and supports faculty and students in all aspects of

online teaching, learning, and scholarship. Additionally, the Muhlenb-

erg Center for Teaching and Learning offers a range of programs

in support of faculty, including pedagogical workshops, support for

meaningful classroom experimentation, and facilitated interdiscipli-

nary collaboration. Visiting faculty enjoy access to all professional

development resources provided by the College.

Ideal candidates will hold a PhD in Political Science or Public Policy by

August 2021. Successful candidates will demonstrate a commitment

to excellence in undergraduate teaching and working with students

from all backgrounds (including first-generation students, low-income

students, racial and ethnic minorities, women, LGBTQ+, etc.).

http://uoft.me/UP.
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
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To receive full consideration, applications must be received by January

31, 2021. Interested candidates should upload their completed appli-

cations to https :/ /muhlenberg.wd1.myworkdayjobs.com/

MuhlenbergCareers/job/Ettinger-Building/Visiting-Assistant-

Professor--Political-Science_R0000419-1Muhlenberg’s Career Por-

tal&lt;/a&gt;. Please include a cover letter describing your teaching

and research interests, a curriculum vitae, sample teaching materials

(e.g. sample syllabi, a statement describing potential courses, and/

or a statement of teaching philosophy, and summaries of teaching

evaluations if available), unofficial graduate transcripts, contact infor-

mation for three professional references, and a separate statement

describing how you will enhance the diversity of offerings and educa-

tional experiences in our department as well as contribute to the

College’s efforts to become a more diverse and inclusive community.

For questions about this position, please email Lanethea Mathews-

Schultz, department chair, at mailto:mathews@muhlenberg.eduma-

thews@muhlenberg.edu&lt;/a&gt;

Founded in 1848, Muhlenberg College is an independent, coeduca-

tional residential college of liberal arts and sciences located in Allen-

town, the third largest city in PA. As part of eastern Pennsylvania’s

scenic Lehigh Valley, Allentown is a diverse city of 122,000, located

just 60 miles north of Philadelphia and 75 miles west of New York

City. Along with Bethlehem and Easton, the region is home to a

vibrant arts scene, a nationally unique parks system, and a rich blend

of cuisine and diverse restaurants.

An equal opportunity employer, Muhlenberg College is committed

to recruiting and retaining outstanding faculty and staff from racial

and ethnic groups that have been traditionally underrepresented in

higher education. Please visit our https://www.muhlenberg.edu/

diversityatmuhlenberg/Diversity & Inclusion page&lt;/a&gt; for addi-

tional information about Muhlenberg's commitment to inclusive

excellence and the College's Diversity Strategic Plan.

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8279

University of Pennsylvania
Rank: Borders & Boundaries - post doc

BORDERS & BOUNDARIES IN WORLD POLITICS, AY

2021-2022

The Project on Borders and Boundaries in World Politics is looking to

fill two postdoctoral fellow positions. Both are one-year and renewable.

Partially supported by the National Science Foundation, the Project

is concerned with boundaries between organized human communities,

broadly understood. International borders, border regions and border

crossings have multiple significance as designations of state authority,

security buffers, expressions of social meaning and opportunities for

economic integration. Border regions and activities speak to national

and local encounters with neighbors and the rest of the world. This

project is concerned with how humans demarcate the space between

“us” and “them.” It contextualizes border architecture, infrastructure

and institutions as expressions of various social, political and economic

anxieties associated with globalization. This research team will concern

itself with a broad range of questions relating to “bordering” in world

politics. The project team is run by Professor Beth Simmons, Andrea

Mitchell University Professor in Law, Political Science, and Business
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Ethics, as well as Assistant Professor Michael Kenwick (Rutgers Uni-

versity).

Research Postdoctoral Fellowship: The postdoctoral fellow will split

their time between their own research and Borders & Boundaries

project research. Postdoctoral fellows will be expected to work 25% of

their time on project research. Applicants with an interest in territorial

politics; migration and movement across borders; development in

and across border regions; border crossing regimes, architectures and

institutions; transnational migration; transnational crime, human traf-

ficking and law enforcement across borders; and related issues are

welcome to apply. Skills in empirical spatial analysis, GIS technologies,

mapping technologies, experimental analyses, computerized textual

and imaging analyses, and similar technologies are highly desirable, as

are computer programming skills and experience using large computer

databases and statistical software.

Research and Program Management Postdoctoral Fellowship: The

post-doctoral fellow will work with and help manage the Borders &

Boundaries research team. Since the successful candidate will have

primary responsibility for managing team effort and output, strong

data management and organizational skills are essential. Skills in com-

putational methods, GIS and spatial data analytics, textual and imag-

ing analysis, network analysis, and/or experimental methods are partic-

ularly valued, as is experience working within a research lab. We

welcome candidates pursuing research careers inside or outside acade-

mia. Substantive interest in territorial politics; migration; development

in and across border regions; border crossing regimes; transnational

crime, law enforcement across borders and related issues is valued.

The fellow is expected to actively work on lab projects and coordinate

efforts among team members.

Requirements and Application Information

There are no mandatory teaching responsibilities. Postdoctoral fellows

will be expected to give a presentation during the academic year in

the Perry World House Seminar Series, engage with Perry World

House’s Undergraduate Student Fellows, and attend regularly sched-

uled seminars. Perry World House will also introduce each postdoc-

toral fellow to related faculty and leaders of centers and institutes at

the University of Pennsylvania.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees since June 2019, or who expect to complete

their degree by June 2021. Applications will be reviewed starting

Monday, January 4, 2021. To receive full consideration, applications

and letters of recommendation should be received by that date.

To apply, please go to http://apply.interfolio.com/80777. Applicants

will be asked to complete a short form as well as upload a cover letter,

CV/resume, one-page research statement, writing sample, unofficial

Ph.D. transcript (only required for current graduate students), and

contact information for a letter writer, who will be asked to submit

a confidential letter of recommendation through Interfolio.

Other Information

Upon provision of and contingent upon proof of conferral of the

Ph.D. degree, Borders & Boundaries postdoctoral fellow positions

pay a stipend of $54,000 plus relevant fees and health insurance. The

position also provides $2,000 in research support.

If you have questions, please email worldhouse@pwh.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8273

https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
www.apsanet.org/jobs
http://apply.interfolio.com/80777.
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University of Pennsylvania
Rank: Global Innovation Program - Post Doc

GLOBAL INNOVATION PROGRAM

The Global Innovation Program at the University of Pennsylvania’s

Perry World House invites applications for its postdoctoral fellowship

program during the 2021-2022 academic year. The Global Innovation

Program is the research arm of Perry World House, the University

of Pennsylvania’s hub for global engagement and interdisciplinary

international policy research. Perry World House connects Penn to

the international policy world through research, student engagement,

and public programming, bringing the university’s intellectual

resources to bear on the urgent global challenges of the 21st century.

We hope to bring several postdoctoral fellows to campus for the 2021-

2022 academic year. We are seeking excellent scholars who study

global affairs and have interests in interdisciplinary outreach and

policy relevance. We are particularly interested in applicants in the

following areas:

• The Future of the Global Order: Power, Technology, and Gover-

nance

• Global Shifts: Urbanization, Migration, and Demography

The Future of the Global Order

Changes in global economic, military, and technological circumstances

are evident in growing concerns around the world about the future

of arms control, multilateral economic institutions, technological

decoupling, the future of the Islamic State, and more. The post-Cold

War global order may be at a tipping point. In addition, systemic

trends, such as globalization and climate change, mean that the chal-

lenges of today and tomorrow will be global – and require global

responses. The role of automated trading algorithms in the 2010

“Flash Crash” in the United States, combined with the specter of

drone warfare around the world due and the proliferation of military

robotics, highlight how the intersection of technologies, such as cyber

and robotics, presents enormous challenges for global business and

diplomatic norms. In a time of change, academic research has the

potential to shed significant light on these issues and highlight new

and important approaches for the global policy community.

In this theme area, Perry World House will focus in part, but not

exclusively, on four areas: the impacts of emerging technologies for

global politics, shifting global power balances and how they influence

both state and non-state actors, the evolution of international legal

regimes, and the ability of the international community to sustain

effective governing institutions in times of change. We particularly

hope to have a postdoctoral fellow as part of our new project on

emerging technologies and global politics.

Global Shifts

Crises such as the COVID-19 pandemic and climate change-induced

extreme weather events, as well as growing urbanization, migration,

and demographic changes, are radically transforming the human envi-

ronment and creating new risks to well-being. New and changing

migration patterns, whether propelled by armed conflicts, instability

due to environmental changes, or economic hardships have profound

consequences for people on the move and for those left behind.

Similarly, the true risks of climate change are a function not just of

hazards such as rising sea levels, fires, and tropical cyclones, but the

physical location of people and the level of community and govern-

ment support in place.

Explaining these complex societal changes, and the policy responses

necessary to address them, requires a multi-disciplinary and interdisci-

plinary approach. Perry World House’s Global Shifts program aims

to develop an analytical understanding of these problems and suggest
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new policy approaches to them. It draws on the University’s expertise

in urban studies, sociology, demography, law, philosophy, health

sciences, environmental sciences, and political science to do so. We

invite postdoctoral fellows working within any of these sub-thematic

areas, and especially encourage scholars working at the intersection or

across multiple of them—such as climate change’s effects on migration

patterns or the impact of city policymaking on migration and refugees.

Requirements and Application Information

There are no mandatory teaching responsibilities. Postdoctoral fellows

in the Global Innovation Program will pursue their own research as

well as participate in the intellectual life of Perry World House.

Postdoctoral fellows will be expected to give a presentation during

the academic year in the Perry World House Seminar Series, publish

policy relevant scholarship related to Perry World House themes, and

attend regularly scheduled seminars. They will also be expected to

spend up to 10% of their time contributing to the intellectual environ-

ment at Perry World House, including working with Perry World

House’s Undergraduate Student Fellows, as well as designing and

planning engagements in relevant theme areas. Perry World House

will provide mentorship, professional guidance, and introduce each

postdoctoral fellow to related faculty and leaders of centers and insti-

tutes at the University of Pennsylvania.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees (including a J.D. in the case of applicants focused

on international legal regimes) since June 2019, or who expect to

complete their degree by June 2021. Applications will be reviewed

starting Monday, January 4, 2021. To receive full consideration,

applications and letters of recommendation should be received by

that date.

Upon provision of and contingent upon proof of conferral of the Ph.D.

degree, all postdoctoral fellow positions pay a stipend of $54,000 plus

relevant fees and health insurance. The position also provides $2,000

in research support.

To apply, please go to: http://apply.interfolio.com/80778. Applicants

will be asked to complete a short form as well as upload a cover

letter, CV/resume, one-page research statement, writing sample, and

unofficial Ph.D. transcript (only required for current graduate stu-

dents). We will also ask for the name and email address of two letter

writers who can submit a letter of recommendation.

If you have questions, please email worldhouse@pwh.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8272

University of Pennsylvania
Rank: Identity & Conflict Lab - post doc

PENN IDENTITY & CONFLICT LAB

The Penn Identity & Conflict (PIC) Lab, led by Professor Nicholas

Sambanis at the Department of Political Science of the University of

Pennsylvania, seeks exceptional candidates for a one-year, full-time,

renewable, residential appointment as a postdoctoral research fellow.

The Lab is dedicated to addressing a broad range of critical questions

focused on inter-group conflict. The Lab prioritizes research in three

key areas: how social identities shape individual behavior, how conflict

affects identities, and what interventions are effective in reducing

inter-group conflict. Both violent and non-violent forms of conflict

are considered, ranging from bias, discrimination, and protest to

www.apsanet.org/jobs
http://apply.interfolio.com/80778.
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ethnic violence, secessionism and war. The Lab’s recent work has

focused on appeals to shared norms and normative change as strategies

for conflict reduction; and on the cultivation of shared civic and

national identities as instruments of peace-building. The Lab seeks

to integrate knowledge across the social and behavioral sciences to

better understand these topics.

Fellows will split their time between their own research and work

with Professor Nicholas Sambanis on different projects developed in

the PIC Lab. Fellows will be expected to work on one or more ongoing

projects in three broad areas: conflict and cooperation between native

and immigrant populations; normative change and conflict behavior;

and nation-building and state-building in conflict-affected countries.

Innovative new project proposals by fellows can also be considered

and funded by the Lab.

Requirements and Application Information

Job responsibilities will vary depending on the strengths and interests

of the successful applicant but will include some combination of

conducting research and co-authoring papers and reports with the

PIC Lab Director and affiliated faculty; assisting with grant proposals;

providing support with data collection, management, and analysis for

ongoing projects; and managing the Lab website and seminar series.

Successful applicants will have excellent training in quantitative meth-

ods with an emphasis on statistical analysis, survey methods and

experimental methods. Programming skills are highly desirable. Appli-

cants should have outstanding organizational and communication

skills and prior experience using large databases and different statistical

software (including Stata, R, and Qualtrics). Applicants should be

intellectually curious, ambitious, energetic, and self-motivated; they

should be able to work independently, but also as part of a team;

and be open to travel for fieldwork if conditions allow. Training in

behavioral economics and/or social psychology is a plus.

There is no formal teaching requirement. Fellows will be expected to

help organize the PIC Lab workshop, which will meet bi-weekly; they

will give at least one presentation on their research at the workshop

and/or as part of the Perry World House Seminar Series; and will be

expected to help organize the Lab’s annual conference.

Compensation and Other Information

All postdoctoral fellow positions pay a stipend of $54,000 plus relevant

fees and health insurance. The position also provides $2,000 in

research support.

Applications are welcome from scholars who have received their Ph.D.

or equivalent degrees since June 2019, or who expect to complete

their degree by June 2021. Applications will be reviewed starting

January 4, 2021. To receive full consideration, applications and letters

of recommendation should be received by that date.

To apply, please go to: http://apply.interfolio.com/80726. Applicants

will be asked to upload a cover letter, CV/resume, one-page research

statement, writing sample, and unofficial Ph.D. transcript (only

required for current graduate students). We will also ask for the

name and email address of a letter writer who can submit a letter of

recommendation.

If you have questions, please email pic-lab@sas.upenn.edu.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8274
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University of Pennsylvania
Rank: LIGHTNING SCHOLARS SABBATICAL RESIDENCY

LIGHTNING SCHOLARS SABBATICAL RESIDENCY, AY

2021-2022

The Global Innovation Program at the University of Pennsylvania’s

Perry World House invites applications for its 2021-2022 Lightning

Scholars Program. This program brings untenured, but tenure-track,

faculty at either the assistant or associate level from around the world

to Philadelphia for a semester or year of writing, fellowship, and

bridging the gap between academia and the policy world.

The Global Innovation Program is the research arm of Perry World

House, the University of Pennsylvania’s hub for global engagement

and interdisciplinary international policy research. Perry World House

connects Penn to the international policy world through research,

student engagement, and public programming, bringing the universi-

ty’s intellectual resources to bear on the urgent global challenges of

the 21st century.

This fellowship program allows untenured faculty members at leading

research universities around the world to join Perry World House

and the Penn community for a semester or full academic year in

residence in Philadelphia to produce a major research project or book.

While the fellowship program is for faculty working on global affairs

topics, preference will be given to faculty working on subjects broadly

related to our two research themes, The Future of the Global Order:

Technology, Power and Governance and Global Shifts: Urbanization,

Migration, and Demography. More information on our research

t h e m e s c a n b e f o u n d h e r e : h t t p s : / / g l o b a l . u p e n n . e d u /

perryworldhouse/research.

The ideal candidates for this new program will be looking for an in-

residence fellowship away from their home institution that will provide

the space and support to write, but also the opportunity to collaborate

with an interdisciplinary and vibrant community of global affairs

scholars and practitioners. Perry World House is especially interested

in faculty whose work connects to important global policy conversa-

tions and who will want to engage in dialogue with some of the many

policymakers from around the world who visit Perry World House.

The program’s compensation is significant and negotiated on a case-

by-case basis. The program is intended to allow the selected Lightning

Scholar to take a comfortable leave from their home institution often

by supporting the difference between a one semester sabbatical pro-

vided by the home institution and a full year leave. Although final

compensation will depend on the circumstances of each applicant,

the program will provide at least $50,000 as well as relevant fees and

health insurance, if needed. The fellowship will also include $5,000

in research support, as well as the opportunity to help shape workshops

and colloquia at Perry World House.

Applications, which should be submitted via Interfolio, are welcome

from scholars who have either a Ph.D. or equivalent degrees (including

a J.D.), are standing faculty members at a college or university, and

are on the tenure track but still untenured. Applications for the 2021-

2024 academic years will be reviewed on a rolling basis starting January

4, 2021. Applicants must include a cover-letter, three-page proposal,

CV, a letter of support from their home department/institution, and

a confidential letter of recommendation. To receive full consideration,

applications and letters of support should be received by that date.

To apply, please go to: http://apply.interfolio.com/80840.

http://apply.interfolio.com/80726.
www.apsanet.org/jobs
http://apply.interfolio.com/80840.
http://apply.interfolio.com/80840.
http://apply.interfolio.com/80840.
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Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 11/11/2020

Salary: $50,000 - $59,999

eJobs ID: 8275

University of Texas, San Antonio
Rank: Social and Environmental Challenges in Latin America:

Digital Scholarship

The University of Texas at San Antonio is an urban-serving, Hispanic

thriving discovery enterprise deeply committed to student success and

academic excellence. The University of Texas at San Antonio (UTSA)

has embarked on a focused cluster hiring plan to recruit top-tier

researchers in interdisciplinary areas of knowledge that will advance

the study of Social and Environmental Challenges in Latin America.

Home to some of the largest bioreserves in the world and some of

world’s most important biodiversity hotspots, Latin America’s envi-

ronments are undergoing rapid transformation due to climate change,

environmental degradation, and politicosocio-economic transforma-

tions across the region. These forces are coupled in complex ways,

and understanding the coupled dynamics of society, climate, and

environment in Latin America presents a grand challenge that is fertile

ground for transdisciplinary research. To address this challenge, UTSA

is recruiting a cohort of researchers from different disciplines whose

research centers on environmental degradation, climate change, and

the associated socioeconomic and political challenges and transforma-

tions in Latin America and the US-Mexico borderlands. The goal is

to foster collaborative and transdisciplinary research to understand

and confront the emerging social and environmental challenges facing

the region. This targeted cluster hire will build on and leverage our

established research portfolio, propelling our ability to tackle and

solve previously unsolvable problems. Hires are expected to build

their own unique programs of research, as well as to collaborate

with other hires in this cluster and with colleagues in their home

department, college, and other colleges.

As part of this initiative, the College of Liberal and Fine Arts (COLFA)

seeks two faculty members who will expand the digital scholarship

footprint within the Social and Environmental Challenges in Latin

America cluster. We define digital scholarship broadly, including

digital humanities, new media studies, digital design, multimedia

mapping, digital visualization, and/or new journalism, among other

areas. Preference will be given to applicants who can contribute to

both the scholarly domains of digital scholarship and the technical

domains of digital production. One position is for an assistant profes-

sor, the other for an assistant or associate professor. The cluster hired

in Anthropology last year; these new hires will extend the cluster into

other disciplines. The hires will be housed in one or more of COLFA’s

departments (www.colfa.utsa.edu), as appropriate. Research active fac-

ulty in COLFA typically teach a 2/2 course load.

Responsibilities

Teaching introductory, upper division, and graduate courses; research

and service in a program that offers B.A. and M.A. degrees; maintain-

ing an active research agenda; leadership in developing new lines of

research and teaching; contributing to the university and community

through service and outreach.

Posting End Date
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Review of applications begins December 4, 2020. For full considera-

tion, applicants should submit their materials by that date. Inquiries

may be directed to the Cluster Search Committee Chair, Dr. Nathan

Richardson (nathan.richardson@utsa.edu).

Required Application Materials

To apply, please create a single file in PDF format containing in the

following order:

-a letter of application describing research, teaching, and service

accomplishments and goals that includes a discussion of the role

that diversity and inclusion play in an academic environment; please

indicate the rank for which you wish to be considered

-a CV

-up to three examples of successful research, which could include

publications, dissertation chapters, or a portfolio of screening links

or images in a PDF document

-teaching evaluations if available

-names, addresses, email addresses, and phone numbers of three refer-

ences

Materials must be submitted on-line via https://www.utsa.edu/hr/

employment/.

Required Qualifications

Successful applicants will have 1) a strong record of teaching, research,

and service appropriate to rank; 2) an active research agenda with

demonstrated interest and experience in collaborative and/or transdis-

ciplinary research; 3) a research focus on Latin America and/or the

Caribbean; and 4) a terminal degree (Ph.D./M.F.A) in their field at

time of interview.

For consideration as Associate Professor, candidates must have a strong

record of publication, evidence of effective teaching, and substantial

experience in department, university, and professional service. Tenure

is contingent on Board of Regents approval.

Preferred Qualifications

Preferred candidates will be able to successfully teach and mentor

diverse, underserved students, including first-generation students, stu-

dents of color and non-traditional students, and have the ability to

contribute to the university’s commitment to inclusive excellence as

a Hispanic Serving Institution.

Additional Information

-Successful candidates will demonstrate (1) a record of high quality

research and scholarship (2) excellence in undergraduate and graduate

education or intellectual contributions in diversity, inclusion, and the

demonstrated ability to teach students from diverse backgrounds and

(3) a demonstrated commitment to diversity and inclusion.

-Applicants selected for interviews must show proof that they will be

eligible and qualified to work in the United States by the time of hire.

-At the discretion of the hiring department, this position posting

may be closed once a sufficient number of qualified applications has

been received.

-UTSA is an Affirmative Action/Equal Opportunity employer.

Women, minorities, veterans, and individuals with disabilities are

strongly encouraged to apply.

-UTSA is a tobacco-free campus.

-This is a security sensitive position. Employment is contingent upon

a successful background check.

www.apsanet.org/jobs
https://www.utsa.edu/hr/employment/.
https://www.utsa.edu/hr/employment/.
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/10/2020

Salary: Negotiable

eJobs ID: 8269

Leiden University
Rank: Professor of International Relations

Key responsibilities

The Institute of Political Science of Leiden University invites applica-

tions for appointment as Professor of International Relations with

specialisation in International Conflict and Conflict Resolution. The

position is fulltime, starting in August 2021. This new professorship

is linked to the significant expansion of the institute’s teaching pro-

gramme in international relations, and to the recruitment in recent

years of many outstanding young scholars researching and teaching

on issues of international conflict and cooperation.

The new professor’s research and teaching will address a range of

questions on international conflict and conflict resolution, including

the evolving sources of conflict, the links between intra-state and

inter-state conflict, the relationship between conflict and collective

identities, and the dynamics of conflict management and resolution

at local, national and international levels.

The new professor will be expected to conduct and publish advanced

research on international conflict and conflict resolution, to mentor

junior colleagues, to teach BSc and MSc students and supervise PhDs

in this and related areas of political science, and to play a leading

role in applying for external research funding and in the intellectual

and administrative life of the Institute.

Selection criteria

Candidates for this position must possess a PhD in political science,

a strong record of publications in leading journals and/or scholarly

presses, a clear agenda for future research, and a proven track record

of winning research grants, leading research projects, supervising PhDs

to completion, and mentoring junior colleagues. They must be experi-

enced in designing and delivering high-quality education at undergrad-

uate and graduate levels, including lectures, seminars and thesis super-

vision. They must have the maturity and experience to provide organi-

zational leadership within the Institute of Political Science. They must

be fluent in English and ideally have a working knowledge of Dutch;

if not, the readiness to learn Dutch within several years is required.

Experience in linking research to public debates and societal needs is

a plus.

Our organisation

Leiden University was the first university in the world to appoint a

Professor of Politics (Daniel Hensius in 1612) and its Institute of

Political Science is today a broad disciplinary unit with approximately

80 lecturers, assistant professors, associate professors and full profes-

sors, plus PhDs and post-doc researchers based in Leiden and in The

Hague, where a large part of the teaching is done. The institute’s

academic staff and its student body are each approximately half Dutch

and half international.

The Institute is well known for pioneering research on parliamentary

governance, political parties, electoral behavior, and Dutch politics,

and is increasingly recognized for its significant expertise in interna-

tional relations and European politics. The institute’s research staff
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publish regularly in top journals and academic presses and are consist-

ently successful in attracting national and European research grants.

The Institute houses a number of editorships of international refereed

journals and book series.

The institute’s research programme ‘Institutions, Decisions and Col-

lective Behaviour’ encompasses six clusters with overlapping member-

ship: Conflict, Conflict Resolution and Crisis Management; Globalisa-

tion and the State; Identity, Ethnicity and Political Community;

International Organisation and European Integration; Politics in The

Netherlands; Representation, Public Opinion and Communication.

Members of the institute are also involved in a number of the universi-

ty’s multi-disciplinary research centres, including Central and East

European Studies, International Relations, Parties and Representation,

and Political Philosophy.

The Institute’s offers a range of taught programmes at the Bachelor

and Master levels and also trains PhD students in political science.

The BSc programme includes general Political Science (in Dutch &

English, in Leiden), International Politics (in Dutch & English, in

Leiden), and International Relations and Organisations (in English,

in The Hague). The one-year MSc programme includes five specialis-

ations in Leiden and one in The Hague and is taught mostly in

English. The introduction of the IRO specialisation in 2017 led to

a substantial increase in the total number of BSc students, including

many from other countries. This in turn led to a significant expansion

of our teaching staff in the area of international relations. PhD students

are typically supported by the staff’s research grants.

The Institute of Political Science belongs to Leiden University’s Fac-

ulty of Social and Behavioural Sciences, which also includes the Insti-

tute of Cultural Anthropology & Development Sociology, the Insti-

tute of Education and Child Studies, the Institute of Psychology, and

the Centre for Science and Technology Studies. In total, the Faculty

is home to 5,000 students and 600 members of staff based in Leiden

and The Hague. Members of the institute also work closely with

colleagues in the Faculty of Governance and Global Affairs, the Faculty

of Humanities, and the Faculty of Law, among others. For more

information on the faculty’s teaching and research programmes, see

the website.

Terms and conditions

The Chair will have an appointment in accordance with the Collective

Labour Agreement for Dutch Universities for an initial duration of

five years leading to tenure on condition of good performance. The

salary will range from a minimum of 5,749.- to a maximum of

8,371.- gross per month for a full-time appointment. The exact salary

will depend on experience (payscale HL2).

Leiden University offers an attractive benefits package with additional

holiday (8%) and end-of-year bonuses (8.3 %), training and career

development and sabbatical leave. Our individual choices model gives

you some freedom to assemble your own set of terms and conditions.

For international spouses we have set up a dual career programme.

Candidates from outside the Netherlands may be eligible for a substan-

tial tax break. For more information, see the website.

Leiden University attaches great importance to the quality of its

teaching. It therefore requires all academic staff with teaching duties

to possess the University Teaching Qualification or be prepared to

earn this within two years.

Diversity

www.apsanet.org/jobs
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Leiden University is strongly committed to diversity within its com-

munity and especially welcomes applications from members of under-

represented groups.

Information

If you have any additional questions, please contact Prof. Daniel

Thomas, email d.c.thomas@fsw.leidenuniv.nl.

Applications

To apply for this vacancy, please submit online your application no

later than 7 January 2021 via the blue button of our application

system. Include the following documents in PDF format:

Statement of interest (cover letter) outlining how the candidate envis-

ages to fulfil the outlined tasks;

Full CV, including education, appointments, publications, grant-

acquisition record, and contact details for three referees;

Research statement outlining past and ongoing research activities as

well as planned research and how it would fit the task;

Teaching statement outlining preferred methods and teaching experi-

ence;

List of courses taught plus student evaluations from the last 2-3 years.

Interviews with shortlisted candidates will be conducted in February

2021. You are kindly requested to be available for a potential interview

in this period. Starting date for this position is envisaged to be

August 2021.

Start Date: Summer 2021

Application Deadline: 1/7/2021

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8258

Roanoke College
Rank: Visiting Assistant Professor

The Department of Public Affairs at Roanoke College invites applica-

tions for a one-year Visiting Assistant Professor position in Interna-

tional Relations beginning in August 2021 and ending in May 2022.

This is a full time, sabbatical-replacement position, with a teaching

load of seven courses during the academic year.

We seek candidates with broad training in International Relations

and who can offer courses in International Politics, International

Relations Theory, and Research Methods. While the department has

additional need for courses covering Comparative Politics of Europe

and Human Rights Policy to fill specific programmatic requirements,

we especially seek candidates who have passion for teaching and

mentoring undergraduates and can diversify our offerings. The suc-

cessful candidate will also contribute International Relations courses

to the General Education curriculum. A Ph.D. with teaching experi-

ence is preferred, but an ABD will be considered.

The Public Affairs Department administers majors in Political Science,

International Relations, and Criminal Justice. In addition to excellent

teaching and collegiality, the Public Affairs Department supports

and expects active professional participation and research. Visiting

Professors are eligible to receive departmental funds and to apply for

most of the College’s internal grants in support of their research

and teaching.

Roanoke College is an equal opportunity employer and actively seeks

diversity among its faculty, staff, and students; women and members
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of under-represented groups are especially encouraged to apply. We

also seek candidates with interests in mentoring under-represented

students, diversifying curricular offerings, or sponsoring diverse com-

munity engagement. Applicants are asked to address their potential

contributions in support of a diverse community in their cover letters.

Applicants should submit their cover letter, curriculum vitae, teaching

evaluations and three letters of recommendation to: Ms. Judith Pin-

ckney, Department of Public Affairs, 119 West Hall, Roanoke College,

Salem, VA 24153. Inquiries may be sent to: pinckney@roanoke.edu.

Please visit our Departmental website at: https://www.roanoke.edu/

inside/a-z_index/public_affairs for more information.

Review of applications will begin on January 8, 2021 and continue

until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8257

University of Cambridge
Rank: Lecturer (Assistant Professor) Political Economy of Devel-

opment

Specializations: Developing Nations, Political Economy, Political

Development

The Department of Politics and International Studies is seeking to

appoint a permanent University Lecturer (i.e.Assistant Professor) in

the Political Economy of Development, based in the Centre of Devel-

opment Studies,from 1st September 2021. The salary range is

£41,526-£52,559.

The successful candidates will have a record of world-class research

and publications commensurate with theinternational reputation of

the University of Cambridge. Teaching responsibilities will include

contributing to thedevelopment, delivery, supervision and assessment

of courses in Political Economy (broadly conceived) in the MPhil

in Development Studies, as well as supplementary teaching at the

postgraduate and undergraduatelevels. Candidates should also demon-

strate a willingness and ability to contribute to the self-governance

andadministration of the Centre and the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

- Doctorate in a relevant subject area (or clear evidence that completion

of such a doctorate is imminent);

- Evidence of ability to engage in internationally recognised high-

level research in the Political Economy ofDevelopment, with publica-

tions in the leading outlets;

- Evidence of ability to teach the Political Economy of Development;

- Ability to play an effective and collegial role in the life and work

of the Centre and the Department.

Please see the Further Particulars online for additional specifics on

the position at http://www.jobs.cam.ac.uk/job/27072/

Further information about the Centre and the Department can be

found at https://www.devstudies.cam.ac.uk/ and www.polis.cam.ac.

uk. Applications should be made online at http://www.jobs.cam.ac.

uk/job/27072/

References will be requested from short-listed candidates. The closing

date for this post is 1 January 2021. Enquiries can be made to the
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chair of the committee Prof. Jason Sharman (jcs207@ cam.ac.uk).

Interviews for shortlisted applicants will be scheduled after the applica-

tion close date. Enquiries about applications should be addressed to Ms

Louisa Bailey (lkb44@cam.ac.uk). Please quote reference UC24186

on your application and in any correspondence about this vacancy.

Start Date: Fall 2021

Application Deadline: 1/1/2021

Date Posted: 11/3/2020

Salary: $50,000 - $59,999

eJobs ID: 8247

The University of Texas at Austin
Rank: Postdoctoral Fellow

The Clements Center for National Security at the University of Texas

at Austin seeks applications from recent PhD recipients for its Postdoc-

toral Fellowship Program.

Consistent with the Clements Center’s mission areas of history, strat-

egy, and statecraft, applicants from all disciplines whose research bears

directly on foreign and defense policy, intelligence, or international

security are welcome to apply. However, strong preference will be

given to applicants with a doctorate in history or whose research has

a strong historical component of any era, from ancient to modern.

Successful applicants will be able to spend the substantial portion of

their time working on their own research and writing projects, while

taking advantage of the many academic resources available at the

University of Texas-Austin. Additionally, Fellows will be required to

play an active role in the Clements Center’s programs and activities;

any specific responsibilities will be by mutual agreement between the

Fellow and the Clements Center leadership. Fellows accepted to the

program will be offered a competitive stipend, full use of UT facilities,

and office space at the Clements Center. In some cases Fellows will

be welcome to teach a course at the University of Texas. Each appoint-

ment is for one year, and in exceptional cases may be considered for

renewal for a second year.

Applicants should submit a current c.v., a letter of application, gradu-

ate school transcripts, a brief (no more than two-page, single-spaced)

statement of proposed research, and three letters of recommendation.

Applications are due no later than January 21, 2021. Note that

applicants are required to have received their doctorate by August

2021, the date the Postdoctoral Fellowship will commence. Please

direct any questions to Alex Foggett, the Clements Center’s Programs

Manager, at alex.foggett@austin.utexas.edu.

Start Date: Fall 2021

Application Deadline: 1/29/2021

Date Posted: 10/30/2020

Salary: $50,000 - $59,999

eJobs ID: 8242

The University of Texas at Austin
Rank: Predoctoral Fellow

The Clements Center for National Security at the University of Texas

at Austin seeks applications from current PhD candidates for its

Predoctoral Fellowship Program.

Consistent with the Clements Center’s mission areas of history, strat-

egy, and statecraft, applicants from all disciplines whose research bears

directly on foreign and defense policy, intelligence, or international
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security are welcome to apply. However, strong preference will be

given to applicants pursuing a doctorate in history or whose research

has a strong historical component of any era, from ancient to modern.

This fellowship is designed to help expedite dissertation completion,

so applicants should be in the dissertation writing phase and within

one year (or in exceptional cases two years) of anticipated dissertation

submission. Successful applicants will be able to spend the substantial

portion of their time working on their own research and writing

projects, while taking advantage of the many academic resources

available at the University of Texas-Austin. Additionally, Fellows will

be required to play an active role in the Clements Center’s programs

and activities; any specific responsibilities will be by mutual agreement

between the Fellow and the Clements Center leadership. Fellows

accepted to the program will be offered a competitive stipend, full

use of UT facilities, and office space at the Clements Center. Each

appointment is for one year.

Applicants should submit a current c.v., a personal statement, graduate

school transcripts, a brief (no more than two-page, single-spaced)

research statement, and three letters of recommendation. Applications

are due no later than January 29, 2021. Please direct any questions

to Alex Foggett, the Clements Center’s Programs Manager, at alex.fog-

gett@austin.utexas.edu.

Start Date: Fall 2021

Application Deadline: 1/29/2021

Date Posted: 10/30/2020

Salary: $30,000 - $39,999

eJobs ID: 8241

Virginia Military Institute
Rank: Assistant Professor of International Studies and Political

Science-Tenure-track

Assistant Professor of International Studies and Political Science –

Tenure-track

The Virginia Military Institute’s Department of International Studies

and Political Science (IS) announces a full-time, tenure-track assistant

professor position in the subfield of international relations, beginning

01 August 2021. To be considered for this position, candidates must

have completed the requirements for their PhD by Spring 2021.

The successful candidate will demonstrate a capacity to teach under-

graduate-level courses in one or more of the following areas: Interna-

tional Politics; US Foreign Policy; or US National Security Policy.

In addition, the ideal candidate will possess a substantive and/or

geographic specialization that augments the existing strengths of the

department’s faculty. Preference will be given to those candidates who

provide evidence of their potential to develop and maintain a vibrant

research agenda and to apply their research in the undergraduate

classroom. These endeavors are highly valued and well supported at

VMI. Information on the IS department and curriculum can be

found at https://www.vmi.edu/academics/departments/international-

studies-and-political-science/.

Once hired, the successful candidate would be expected to teach

courses on campus and in-person, as permitted by the public

health situation.

Salary commensurate with experience.

This position includes a very competitive benefits package.

Minimum Qualifications:

• A Ph.D. in Political Science or International Relations at the time

of application is preferred, but ABD applicants expecting to

complete their dissertation prior to appointment will be considered.

www.apsanet.org/jobs
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• Teaching experience at the undergraduate level is required.

Candidates please apply online at: http://virginiajobs.peopleadmin.

com/postings/201897

In addition to completing an online application, please submit a cover

letter summarizing your interest in the position and qualifications, a

curriculum vitae, and graduate transcripts

Separately, applicants should submit three letters of recommendation

via e-mail to the VMI International Studies Department Head, Dennis

Foster, at fosterdm@vmi.edu.

To receive full consideration, all application materials should be sub-

mitted by 15 January 2021. Review of applications will begin immedi-

ately, and will continue until the position is filled. Finalist interviews

will be conducted on campus and in-person, as permitted by the

public health situation.

Virginia Military Institute is a state-supported four-year undergraduate

military college of liberal arts, engineering, and the sciences. It is

located in the southern Shenandoah Valley of Virginia. Lexington,

population 7,000, is also home to Washington and Lee University

and offers a stimulating cultural atmosphere in a pleasant, rural setting.

In a continuing effort to enrich its academic environment and provide

equal education and employment opportunities, VMI encourages

women, minorities, disabled individuals, and veterans to apply. Ameri-

Corps, Peace Corps, and other national service alumni are also encour-

aged to apply. VMI will provide reasonable accommodation to quali-

fied individuals with documented disabilities to ensure equal access

and equal opportunities with regard to employment, educational

opportunities, programs and services.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8230

Tulane University: Inter-American Policy and
Research Fellowship
Rank: Post-Doctoral Fellowship

Subfield(s): Open, Comparative Politics, International Relations

Specializations: Caribbean, Central America, Latin American

The Center for Inter-American Policy and Research (CIPR) invites

applications for five (5) research fellowships for the Academic Year

of 2021-2022, some with program administration duties and others

with light teaching. Applications from the social sciences in the fields of

international relations, international political economy, comparative

politics, political sociology, and policy studies are encouraged. Latin

American expertise and Spanish or Portuguese fluency required. Fel-

lows will be selected based on intellectual merit, experience, the poten-

tial impact of their planned research for CIPR programs, and teaching

needs of the host department.

Fellowships are one-year, residential, full-time appointments with a

stipend of $48,450 plus benefits. Travel and moving expenses are not

supported. In addition to their planned research, applicants must be

prepared to carry out either program administration or adjunct teach-

ing responsibilities. In the program administration track, fellows will

be expected to work with CIPR's director in the Commitment to

Equity Project and/or Research Group MEGA: Mobilization,

Extractivism, and Government Action, and/or to develop program-

matic content and projects in Inter-American relations, comparative

political economy, citizenship rights, human development, and others.

The other fellowships carry a one course per semester adjunct teaching
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load in the department of the fellow's primary discipline and in the

candidate's major subfields, without administrative responsibilities.

In both cases, specific responsibilities will be defined jointly during

the initial phase of the appointment. Applicants must plan to complete

their Ph.D. no later than May 2021. Recent graduates with no longer

than three years since receiving their Ph.D. are especially encouraged

to apply.

Application must be submitted via Interfolio by visiting apply.in-

terfolio.com/80202 and must include (1) a curriculum vitae; (2) a

cover letter describing research interests and intended research at

CIPR if selected, fit to the program and teaching experience; (3) a

graduate transcript; (4) two recommendation letters; (5) a writing

sample; and (6) teaching evaluations if available. For further informa-

tion, please contact Ludovico Feoli, Director, Center for Inter-Ameri-

can Policy Research. Applications will be reviewed starting December

31, 2020.

Tulane University is an equal opportunity/affirmative action employer

committed to excellence through diversity. All eligible candidates are

invited to apply for position vacancies as appropriate.

Start Date: Summer 2021

Application Deadline: 12/31/2020

Date Posted: 10/26/2020

Salary: $40,000 - $49,999

eJobs ID: 8217

University of Calgary
Rank: Post Doctoral Scholar in National Defence and Data Ana-

lytics

Subfield(s): International Relations, Methodology, Public Policy

Area: International Policy and Trade (IPT)

Duration: 1-year full-time appointment with possibility of 1-year

renewal

Start date: January 2021, negotiable

Salary: $60,000 (plus Plan C Health Insurance benefits and a

Research Allowance)

The School of Public Policy at the University of Calgary is accepting

applications for a Postdoctoral Scholar in the areas of national defence

and data analytics. The position will support the International Policy

and Trade program, one of four research divisions within The School

of Public Policy.

Please email your application to Dr. Jean-Christophe Boucher at

jc.boucher@ucalgary.ca by October 31, 2020. Review of applications

will begin November 1, 2020, but the position will remain open

until filled.

https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-

national-defense-and-data-analytics-international-policy-and-trade-

school-of-public-policy.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: $60,000 - $69,999

eJobs ID: 8208
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McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Full-time tenured position at the rank of Associate Professor or Pro-

fessor

Diamond-Brown Chair in Democratic Studies

Max Bell School of Public Policy and the Department of Political Sci-

ence

Faculty of Arts

McGill University

The Department of Political Science and the Max Bell School of

Public Policy at McGill University invite applications for the new

Diamond-Brown Chair in Democratic Studies. The Chairholder will

be jointly appointed, teaching in both units and with the aim of

strengthening the links between them and with the Centre for the

Study of Democratic Citizenship (CSDC).

We seek an institution-builder with a global perspective who brings

internationally recognized empirical research on democracy to bear

on contemporary challenges and debates that inform public policy.

The recent worldwide strains faced by democratic institutions and

practices highlight the urgent need for theoretically informed, empiri-

cally rich research and this position will provide a highly visible forum

for a scholar engaged in such an endeavor.

An applicant’s record must provide evidence of outstanding research,

leadership experience or potential, and success in teaching and supervi-

sion, including a commitment to equity, diversity and inclusion in

curriculum, pedagogy, and the recruiting and training of graduate

and postdoctoral supervisees. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should

have completed a PhD in a relevant discipline. The language of

instruction at McGill is English, but proficiency in spoken and written

French is an asset.

Applications should include a cover letter, curriculum vitae, three

letters of reference, a sample of written work, and material pertinent

to teaching skills. The position start date is August 1, 2021.

Review of applications will begin on January 15, 2021, and continue

until the position is fil led. Please apply online at: https://

academicjobsonline.org/ajo/jobs/17306

The Department of Political Science engages in world-class research

and teaching across diverse theoretical, thematic, and methodological

approaches to the study of politics. The new Max Bell School of

Public Policy is committed to the research, teaching, outreach, and

advocacy of sound public policy. The CSDC, founded in 2008,

brings together scholars who work on research related to democratic

citizenship across six Quebec universities. For more information about

the Department of Political Science, the Max Bell School, and the

CSDC, please visit our websites at: www.mcgill.ca/politicalscience/,

https://www.mcgill.ca/maxbellschool/, and https://csdc-cecd.ca/.

Inquiries may be sent to the Search Committee Chair, Professor Juliet

Johnson, at juliet.johnson@mcgill.ca.

Commitment to Equity and Diversity

McGill University is committed to equity and diversity within its

community and values academic rigour and excellence. We welcome
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and encourage applications from racialized persons/visible minorities,

women, Indigenous persons, persons with disabilities, ethnic minori-

ties, and persons of minority sexual orientations and gender identities,

as well as from all qualified candidates with the skills and knowledge

to engage productively with diverse communities.

At McGill, research that reflects diverse intellectual traditions, meth-

odologies, and modes of dissemination and translation is valued and

encouraged. Candidates are invited to demonstrate their research

impact both within and across academic disciplines and in other

sectors, such as government, communities, or industry.

McGill further recognizes and fairly considers the impact of leaves

(e.g., family care or health-related) that may contribute to career

interruptions or slowdowns. Candidates are encouraged to signal any

leave that affected productivity, or that may have had an effect on

their career path. This information will be considered to ensure the

equitable assessment of the candidate’s record.

McGill implements an employment equity program and encourages

members of designated equity groups to self-identify. It further seeks

to ensure the equitable treatment and full inclusion of persons with

disabilities by striving for the implementation of universal design

principles transversally, across all facets of the University community,

and through accommodation policies and procedures. Persons with

disabilities who anticipate needing accommodations for any part of

the application process may contact, in confidence, this email or

phone at 514-398-2477.

All qualified applicants are encouraged to apply; however, in accord-

ance with Canadian immigration requirements, Canadians and perma-

nent residents will be given priority.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8191

United States Military Academy
Rank: Assistant Professor and Deputy Director of the Johnson

Grand Strategy Program

Specializations: International Security, Defense, Foreign Policy

ASSISTANT PROFESSOR AND DEPUTY DIRECTOR FOR

THE JOHNSON GRAND STRATEGY PROGRAM at West Point.

Position beginning in July 2021. Candidates will be evaluated accord-

ing to the following factors: (i) Advanced degree (Ph.D.) in political

science with a strong background in security studies. (ii) Ability to

develop, design, direct, and teach undergraduate political science

courses. (iii) Strong research agenda and the demonstrated ability to

present results in a variety of media. (iv) Ability to lead an interdiscipli-

nary Grand Strategy Program, to include: coordinating across aca-

demic departments to develop and assess curriculum; managing a

high-impact guest speaker series; facilitating cadet and faculty research

on grand strategy; providing subject matter expertise and guiding

outreach; and communicating grand strategy lessons learned to com-

munities of study and practice.

This is a full-time appointment for a period of one to three years.

Successful candidates for this position must be available to begin work

no later than early July 2021, with all requirements for a doctoral

degree completed. U.S. citizens and non-citizens with allegiance to

https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
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the United States may apply. Salary is competitive and commensurate

with qualifications and experience. To receive full consideration, appli-

cation packages must include: a cover letter to include discussion of

your teaching philosophy as one of the topics, a curriculum vitae,

academic transcripts, three letters of recommendation, one writing

sample, DD214 (if claiming veteran’s preference), and a copy of

sponsor’s Permanent Change of Station orders, (if claiming a military

spouse preference). Mail a hard copy of all material to: Department

of Social Sciences, Grand Strategy Program Search Committee,

ATTN: Ms. Marianne Daniello, 607 Cullum Road, United States

Military Academy, West Point, New York 10996-1718. Inquiries

about this position can be directed to Prof. Scott A. Silverstone at

scott.silverstone@ westpoint.edu. For administrative questions con-

cerning application submission, please contact by email: marianne.da-

niello@ westpoint.edu or telephone: (845) 938-3397. In order to

receive full consideration, applications should be postmarked or

received by 16 November 2020. Only paper submissions will be con-

sidered.

The United States Military Academy at West Point was established

in 1802 and continues to be the nation's premier leader development

institution. It is the only college specifically charged with preparing

young men and women for service as officers in the United States

Army. As such, it has a singular educational focus on graduating

enlightened military leaders of strong moral character whose minds

are creative, critical, and resourceful. Located 50 miles north of New

York City, this prestigious institution is nestled in the beautiful Hud-

son River Valley.

Start Date: Summer 2021

Application Deadline: 11/16/2020

Date Posted: 9/24/2020

Salary: Competitive

eJobs ID: 8099

University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If
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you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically

addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

Yale University
Rank: Assistant, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Yale University’s Department of Political Science invites applications

for an Assistant Professor faculty position in the fields of American

Politics, Comparative Politics, Political Economy, and/or Interna-

tional Relations.

The appointment will begin on July 1, 2021. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, 3 letters of recommendation, and 2 writing samples should be

uploaded to Interfolio: https://apply.interfolio.com/78527

Review of applications will begin September 25, 2020, and to guaran-

tee full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/11/2020

Salary: Negotiable

eJobs ID: 8046

Princeton University
Rank: NIEHAUS VISITING FELLOWSHIP PROGRAM

(2021 – 2022)

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

up to eight visitors for the 2021-2022 academic year Visiting Fellow-

ship Program. These awards are designed to promote basic research

in the broad areas of international and comparative political economy,

international organization and global governance, and globalization.

http://www.cu.edu/cu-careers
http://www.cu.edu/cu-careers
www.apsanet.org/jobs
https://apply.interfolio.com/78527
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Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies is of relevance.

Outstanding scholars anywhere in the world are eligible to apply.

The Center invites candidates with a background in political science,

economics, modern history, sociology, anthropology, law, business,

and other disciplines bearing on the study of globalization to apply.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program’s satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Application Deadline – Applicants should apply by Friday, November

27, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/17381.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Wednesday, December 2, 2020.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2021.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2020
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Salary: Competitive

eJobs ID: 8031

Princeton University
Rank: Professional Specialist/Data and Statistical Analyst

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2021 for the 2021-2022 academic

year. These awards are designed to promote basic research in the

broad areas of international and comparative political economy, inter-

national organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies is of relevance. Outstanding scholars anywhere

in the world are eligible to apply. The Center invites candidates

with a background in political science, economics, modern history,

sociology, anthropology, law, business, and other disciplines bearing

on the study of globalization to apply. Selected candidates will be

required to be in residence in Princeton or the local vicinity, or

demonstrate to the program’s satisfaction the ability to be on campus

on a daily basis and on short notice in order to fulfill responsibilities

relating to in-person participation, office hours, and the like for the

duration of the fellowship (September 1, 2021 - July 1, 2022).

Application Deadline - Applicants should apply by Friday, November

27, 2020 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/17341.

Applicants are required to hold a Ph.D. or who expect to receive a

Ph.D. degree by September 1, 2021 in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Wednesday, December 2, 2020. Complete your

application well before the deadline so that references can be submit-

ted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2021. This position is subject to the University’s

background check policy.

https://www.princeton.edu/acad-positions/position/17381.
https://www.princeton.edu/acad-positions/position/17381.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17341.
https://www.princeton.edu/acad-positions/position/17341.
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For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2020

Salary: Competitive

eJobs ID: 8030

Cornell University
Rank: Tenure-Track Assistant Professor in International

Relations

The Department of Government invites applications from scholars

with international, global, or transnational interests for a tenure-track

position in international relations at the rank of assistant professor

in the fall semester 2021. A PhD is required no later than July 1, 2021.

We are especially interested in candidates who share the department's

commitment to diversity, equity, and inclusion in the research and

teaching of international relations, broadly defined. All applicants

must submit a statement of their approach and contributions to

these objectives.

Applicants should apply online at https://academicjobsonline.org/ajo/

jobs/16734. Interested candidates should submit a letter of applica-

tion, curriculum vitae, samples of written work, statement of diversity,

equity, and inclusion, three letters of recommendation, and teaching

evaluations. We will begin to review applications starting October 1,

2020, and will continue until the search is complete.

Start Date: Summer 2021

Application Deadline: 10/1/2020

Date Posted: 8/25/2020

Salary: Negotiable

eJobs ID: 7998

University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites

applications for a tenure-track position at the rank of Assistant Profes-

sor with expertise in the politics of development, broadly defined.

The department has a strong preference for an area concentration in

either Africa or the Middle East, which will complement its existing

strengths in the politics of Asia, Europe, and Latin America. The

position, to begin in 2021-2022 academic year, is intended to meet and

expand curricular goals within the major; to broaden the department’s

research expertise; and to contribute to interdisciplinary initiatives in

the School of Arts and Sciences and to the University of Richmond’s

mission of “preparing students for responsible leadership in a diverse

world.” More specifically, the position carries a 3-2 teaching load

consisting of a regular offering of a survey course on the politics of

development. Other courses would relate to the faculty’s regional

specialization, with particular preference for courses on the politics

of Africa and/or the Middle East. The new hire would also share

responsibility for teaching the department’s ongoing offerings of Intro-

duction to Comparative Politics and/or Introduction to International

Relations and, as schedule permits, contribute to departmental First

Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show

credible evidence that they will complete the dissertation by August
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1, 2021. Applicants should apply online at https://richmond.csod.

com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools and wide array of campus programming, the University com-

bines the best qualities of a small liberal arts college and a large

university. With nearly 4,000 students, an 8:1 student-faculty ratio,

and more than 90% of traditional undergraduate students living on

campus, the University is remarkably student-centered, focused on

preparing students “to live lives of purpose, thoughtful inquiry, and

responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse

workforce and student body, and to modeling an inclusive campus

community which values the expression of difference in ways that

promote excellence in teaching, learning, personal development, and

institutional success. Our academic community strongly encourages

applications that are in keeping with this commitment. For more

information on the department and its programs, please see https://

polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the

page and submit a curriculum vitae, cover letter containing a brief

summary of the candidate’s research and teaching interests and indicat-

ing commitment to the teacher-scholar model, and separate research

and teaching statements. The research statement should expand on

the candidate’s research agenda and expertise. The teaching statement

should articulate the candidate’s teaching philosophy, interests, experi-

ence and goals. It should also address commitment to inclusive pedag-

ogy and to fostering thriving and inclusive intercultural community,

as outlined in the President’s Making Excellence Inclusive report

(https://president.richmond.edu/inclusive-excellence/report-pdfs/

making-excellence-inclusive-final-report-2019.pdf). In addition,

please include copies of academic transcripts. Candidates for this

position may be asked, at a later date, to provide the names and

contact information for three references who will be asked to submit

letters of recommendation. Review of applications will commence on

October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer

Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political

Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Texas A&M University
Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a non-tenure track, instructional assistant

professor in the area of international political economy, to work in

the School’s teaching site in Washington, D.C. The position will be

for a period of two-years, with the possibility of renewal. The start

date for this position will be January 1, 2021. The successful candidate

will teach five courses per academic year in a professional master’s

degree program in international policy – two sections of the required

course on the global economy and three other elective courses to be

https://academicjobsonline.org/ajo/jobs/16734.
https://academicjobsonline.org/ajo/jobs/16734.
www.apsanet.org/jobs
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
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determined in consultation with the department head. A reasonable

amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments

in the Bush School of Government and Public Service. Additional

information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-

ment with a specialization in the sub-field of international political

economy to be considered.

Applicants with additional expertise in the intersection of international

political economy and international security issues, and/or expertise

in the politics and political economy of a particular world region, are

particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three

letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance
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for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

http://apply.interfolio.com/76363.
http://apply.interfolio.com/76363.
www.apsanet.org/jobs
https://apol-recruit.ucsd.edu/JPF02537
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mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

DePaul University
Rank: Endowed Chair in Applied Diplomacy

DePaul University invites applications for an endowed Chair in

Applied Diplomacy. Successful candidates will demonstrate a record

of academic accomplishment commensurate with the appointment

to the rank of Full Professor with tenure. We are seeking an intellectual

leader who is well-prepared to advance an innovative, transprofessional

approach to the study and practice of diplomacy that is the hallmark

of DePaul’s Grace School of Applied Diplomacy. The successful

candidate will be a dynamic scholar with a notable record of publica-

tion, an established history of interdisciplinary approaches to the field,

expertise in non-state actor and grassroots diplomatic practices, and

a commitment to excellence in undergraduate and graduate teaching.

The Grace School is housed in the College of Liberal Arts and Social

Sciences and offers both BA and MA programs in Applied Diplomacy.

It places a premium on promoting collaboration among practitioners

of diplomacy in multiple contexts, and as such, its curriculum is

designed to prepare students to practice diplomacy not only as foreign
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service officers, but also as businesspeople, scientists, NGO representa-

tives, religious leaders, international civil servants, community organiz-

ers, artists, educators, and grass roots activists. The faculty of the Grace

School represent twenty-two different departments and programs from

across the University. The School is privileged to be located in Chi-

cago, a globally-engaged city that is home to a rich array of consuls

and international initiatives.

Candidates will find an enriching and innovative climate at DePaul,

with institutional support for cross-disciplinary, inter-departmental,

and community-engaged collaboration. Faculty draw on resources and

cultivate partnerships across DePaul’s centers, institutes, departments,

schools and programs. Our students benefit from robust study abroad

and global learning exchange programs.

DePaul is deeply sensitive to the educational goals of a culturally

diverse student population and committed to diversity and equality

in education and employment. We seek candidates who will reflect

and engage the diversity of the university and its urban community.

We strongly encourage applications from people of color, women,

and individuals from other historically underrepresented groups.

Review of applications will begin on February 14th. Applications and

nominations will be accepted until the position is filled. Applicants

are requested to provide a cover letter with a personal statement, a

CV and a list of references. The start date for this position is September

1, 2020.

In order to apply, please visit https://apply.interfolio.com/72500

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 1/13/2020

Salary: Competitive

eJobs ID: 7627

METHODOLOGY
Trinity College Dublin
Rank: Assistant Professor in Political Science and Data Science

Subfield(s): Comparative Politics, International Relations, Method-

ology

Assistant Professor Positions in Political Science and Data Science at

Trinity College Dublin, Ireland

Trinity College Dublin wishes to make two appointments in the area

of Political Science and Data Science, to commence on 1 September

2021. The area of specialism is open, but the Department of Political

Science has a preference for applicants active in research on applied

machine learning and data science in the social sciences. Proficiency

in programming in Python and/or R is expected. Desirable skills also

include network analysis, statistical forecasting, image processing, and/

or quantitative text analysis. The preferred candidates must also be

able to teach courses in substantive areas of politics (e.g., comparative

politics, international relations, political communication) of interest

to undergraduate and postgraduate students. The ideal candidates will

have an approach to research that complements the Department of

Political Science’s existing strengths in comparative and institu-

tional analysis.

The Department is seeking to appoint individuals with vision and

enthusiasm and a genuine commitment to the vital roles of teaching,

research and administration.

https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
www.apsanet.org/jobs
https://apply.interfolio.com/72500
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Appointments will be made to either a three-year or to a four-year posi-

tion.

For more information please use Keyword Search for Political Science

at http://jobs.tcd.ie, which is also where applications should be sub-

mitted.

Start Date:
Application Deadline: 1/20/2021

Date Posted: 12/22/2020

Salary: Competitive

eJobs ID: 8441

State Higher Education Executive Officers Associa-
tion
Rank: Policy Analyst

Subfield(s): Public Policy, Methodology, Non-Academic

SHEEO Position Announcement: Policy Analyst

Located in our Boulder, Colorado office

Position Description:

The State Higher Education Executive Officers Association (SHEEO)

seeks a policy analyst to support our efforts to perform policy evalua-

tion and contribute to the knowledge base that our member agencies

and offices rely upon. The ideal candidate for this position will be

enthusiastic about state policy in higher education and how policy

can be used to improve equity and outcomes for all students, have

strong research skills, and understand how data can inform policy

and practice.

SHEEO serves the chief executives of statewide governing, policy,

and coordinating boards of postsecondary education and their staffs.

Founded in 1954, SHEEO promotes an environment that values

higher education and its role in ensuring the equitable education of

all Americans, regardless of race/ethnicity, gender, or socioeconomic

factors. Together with its members, SHEEO aims to achieve this

vision by equipping state higher education executive officers and their

staffs with the tools to effectively advance the value of higher education,

promoting public policies and academic practices that enable all Amer-

icans to achieve success in the 21st century, and serving as an advocate

for state higher education leadership. For more information, visit

www.sheeo.org.

Key Responsibilities:

SHEEO is seeking diverse applicants who are qualified to:

• Use data to create actionable, policy-relevant insights for state systems

of higher education.

• Leverage statistical software packages to create reproducible analyses

and accompanying data visualizations, descriptive tables, and trend

comparisons.

• Identify and promote best policies and practices related to closing

equity gaps in higher education.

• Communicate empirical findings to non-technical audiences through

presentations, reports, white papers, and policy briefs.

• Develop and maintain knowledge regarding current activities and

future trends in public higher education.

• Represent SHEEO at state, regional, and national meetings and con-

ferences.

• Respond to information requests and provide other member services.

• Other duties as assigned.
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Required Experience and Qualifications:

• A master’s degree in a relevant field or at least two years of experience

in a role that requires similar skills.

• Experience managing and working with data from a variety of higher

education and related sources (e.g., IPEDS, ACS, BLS, etc.).

• Fluency in advanced statistical software packages (e.g., Stata, R,

Python).

• Ability to establish priorities and coordinate work on multiple

projects simultaneously.

• Strong written and verbal communication skills.

• An identifiable commitment to advancing equity and student success

in higher education.

• Experience collaborating with others on empirical research projects.

Preferred Qualifications:

• Ability to work with large administrative datasets efficiently and accu-

rately.

• Experience conducting rigorous education, social science, public

policy, or related research.

• Strong Stata skills.

• Experience working with student-level data.

• Enthusiasm and curiosity for state higher education policy and the

data used to inform policy-related conversations.

Salary:

Salary will be commensurate with the successful candidate’s level of

education and experience. SHEEO provides excellent staff benefits.

Term:

This is a two-year contract position. Contract may be renewed or

extended at the end of the two-year term.

Application Process:

Please apply by email to dszczesny@sheeo.org and include the

following:

1. A letter describing how you meet the position’s requirements

addressed to Dr. David Tandberg, SHEEO, 3035 Center Green

Drive, #100, Boulder, CO 80301.

2. Résumé or curriculum vitae.

3. Names and contact information of three professional references.

(References will not be contacted until you have given permission for

us to do so.)

Applications will be accepted until the position is filled, but full

consideration will be given to those received by January 22, 2021.

This position is based in Boulder, Colorado. SHEEO is committed to

providing equal employment opportunities and believes that recruiting

and developing a diverse and inclusive staff is vital to the organiza-

tion’s success.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8421

University of Toronto
Rank: POSTDOCTORAL FELLOW

Munk School of Global Affairs & Public Policy / Department of

Political Science

University of Toronto

JOB POSTING — POSTDOCTORAL FELLOW

Area of Research: Political Behavior and Political Communication

http://jobs.tcd.ie
http://www.sheeo.org.
www.apsanet.org/jobs
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Description of duties: The postdoctoral fellow will be mainly responsi-

ble for designing and executing surveys and experiments and writing

collaborative papers.

Salary: $45,000 per year, plus standard benefits

Required qualifications:

• A completed PhD in political science or a related field (e.g., public

policy or economics)

• Experience programming and fielding online surveys using

Qualtrics

• Experience designing and programming survey experiments

• Experience with quantitative analysis -- including the analysis of

observational and experimental data -- using either R or Stata

• Substantive expertise in the study of political behavior and political

communication (country area open)

• An interest in -- and a willingness to learn about -- Canadian politics

• Strong interpersonal skills and enthusiasm for collaborative research

Who we are:

The Policy, Elections, and Representation Lab (PEARL) (https://

www.pearlmunk.com/) is hiring a postdoctoral fellow in political

behaviour and political communication.

Led by Professor Peter Loewen, PEARL is a team of postdoctoral

fellows, PhD students, and master’s students located in the Munk

School of Global Affairs and Public Policy (https://munkschool.

utoronto.ca/) at the University of Toronto (https://www.utoronto.

ca/).

PEARL’s mission is to deliver timely, academically rigorous, and

publicly relevant research that answers three big questions: How do

individuals make decisions about politics? How do politicians make

policy and represent citizens? And how is technology changing gover-

nance and politics?

We offer a welcoming and supportive work environment with signifi-

cant opportunities for collaboration, learning, academic publication,

and publicly-engaged research.

Application instructions:

All individuals interested in the position must submit the following

documents by the closing date to john.mcandrews@utoronto.ca using

the subject line “PEARL Postdoc -- [Your Name]”:

• A covering letter outlining how you meet the qualifications for

the position

• Your CV

• A research sample that showcases your skills (e.g., a dissertation

chapter, a conference paper, or a published article)

• The names of two academic referees

Closing date: January 15, 2021

Supervisor: Professor Peter Loewen

Expected start date: As soon as possible

Term: 12 months

Location: Initially remote, but transitioning to in-person work at the

University’s downtown Toronto campus when circumstances permit
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FTE: This is a full-time position. The normal hours of work are 40

hours per week for a full-time postdoctoral fellow, recognizing that

the needs of the employee’s research and training and the needs

of the supervisor’s research program may require flexibility in the

performance of the employee’s duties and hours of work.

Employment as a Postdoctoral Fellow at the University of Toronto is

covered by the terms of the CUPE 3902 Unit 5 Collective Agreement.

This job is posted in accordance with the CUPE 3902 Unit 5 Collec-

tive Agreement.

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

Start Date: Winter 2021

Application Deadline: 1/15/2021

Date Posted: 12/16/2020

Salary: $40,000 - $49,999

eJobs ID: 8407

Michigan State University
Rank: Assistant Professor

Michigan State University actively promotes a dynamic research and

learning environment in which qualified individuals of differing per-

spectives, and cultural backgrounds pursue academic goals with

mutual respect and shared inquiry.

The Department of Political Science at Michigan State University is

seeking to hire a 9-month academic year, tenure system Assistant

Professor that has experience applying data analytics to questions in

political science. We are especially interested in candidates using new

computational technologies and large-scale data in creative ways to

foster knowledge about the political world. Expertise in Bayesian

methodologies, temporal or geospatial prediction, network analysis,

text analytics, statistical learning, or causal inference are particularly

valued. The subfield specialty of the position is open, but the candidate

would be expected to teach classes in political and computational

methods at the graduate level as well as the Department’s “Introduc-

tion to Data Analytics” course for undergraduates.

Successful candidates will have a promising research agenda and strong

analytical and empirical skills, a strategy for external funding, as well

as aspire to the highest standards of scholarship, professional activity,

and commitment to graduate and undergraduate education. Candi-

dates must currently have a Ph.D. or have completed the Ph.D. by

the date of hire.

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, citizenship, disability or protected veteran

status.

Please contact Christian Houle (houlech1@msu.edu), chair of the

search committee, with any questions.

Min. Qualifications: Candidates must have completed a PhD by the

date of hire. A successful candidate will be expected to have a promising

research agenda and strong analytical and empirical skills, a strategy

for external funding, as well as aspire to the highest standards of

https://www.utoronto.ca/
https://www.utoronto.ca/
https://www.utoronto.ca/
https://www.utoronto.ca/
https://www.utoronto.ca/
https://www.utoronto.ca/
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scholarship, professional activity, and commitment to graduate and

undergraduate education.

Required Materials: Interested applicants must apply for this position

via Michigan State University Applicant Page (MAP). Please access

the MAP system at https://careers.msu.edu, posting number 684611.

Applicants must submit a CV, cover letter, research statement, teach-

ing statement, two samples of written work, and a diversity and

inclusion statement (a statement addressing how past/and or potential

contributions to diversity and inclusion will advance MSU’s commit-

ment to inclusive excellence). Applicants must provide three letters

of recommendation. Letters may be sent to Rhonda Burns at burnsr@

msu.edu, please reference the posting number 684611 in the subject

line of the email.

Michigan State University is an affirmative action, equal opportunity

employer. Michigan State University is committed to achieving excel-

lence through cultural diversity. The University actively encourages

applications and/or nominations of women, persons of color, veterans

and persons with disabilities.

MSU is located in East Lansing, MI, with easy access to the state

capital, Lake Michigan, great school districts, and two large metropoli-

tan areas (Grand Rapids, Detroit). The University is pro-active in

exploring opportunities for employment for dual career couples, both

inside and outside the University. Information about MSU's dual

career support can be found at http://miwin.msu.edu/.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/7/2020

Salary: Competitive

eJobs ID: 8368

London School of Economics
Rank: Assistant Professor in Data Science and Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professor in Data Science and Politics

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting for a new career-track Assistant Professor in Data

Science and Politics. Candidates should have strong research and

teaching interests in both Data Science and Political Science. You

will carry out research and teaching at both undergraduate and post-

graduate levels.

Candidates must have an emerging research record and trajectory in

political science and data science, evidenced by existing or shortly

forthcoming articles in highly rated academic journals and/or books
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with leading academic presses. The successful candidate should have,

or be close to obtaining (by 1 September 2021), a PhD in political

science, data science, statistics, or related area. The successful candidate

will be expected to take a leadership role in building a new BSc in

Politics and Data Science. The post will commence on 1 September

2021. Candidates should have excellent written and oral communica-

tion skills, demonstrated ability to teach data science at undergraduate

and/or postgraduate levels and the ability to establish international

reputation in data science and political science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-

professor-in-data-science-and-politics

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8356

London School of Economics
Rank: Research Officer

Subfield(s): Comparative Politics, Methodology, International

Relations

Specializations: Conflict Processes, Political Behavior, Religion &

Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

London School of Economics and Political Science - Department

of Government

Research Officer

(Socioeconomics of Islamist Radicalization in the West project)

Salary: from £36,647 to £44,140 per annum with the potential to

progress to £47,456 per annum including London allowance

This is a fixed term appointment from September 2021 to August

2023

The LSE Department of Government seeks to appoint a Research

Officer (Postdoctoral Researcher) to join the Socioeconomics of Islam-

ist Radicalization in the West (SOCIR) project under the supervision

of Prof. Steffen Hertog. SOCIR is a 4-year project led by Prof. Hertog

http://miwin.msu.edu/.
http://miwin.msu.edu/.
www.apsanet.org/jobs
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as well as Prof. Gudrun Ostby (PRIO), and Dr. Thomas Hegghammer

(FFI) that investigates the relationship between social status and radi-

calization among Western-born and bred Islamist radicals.

The Research Officer will conduct collaborative and independent

research in line with SOCIR’s research programme, with special focus

on data management and analysis. The officer will have access to the

project’s dataset also for their own research.

Candidates should have a PhD or be close to completion of a PhD

by the post start date, excellent quantitative research methods skills,

and a research portfolio covering the fields of political violence, con-

flict, radicalization or, more broadly, the relationships between socio-

economic status and political mobilization. Proficiency in R is required

and proficiency in STATA desirable, as is expertise in techniques of

causal identification with observational data. Evidence of a methodical

approach to work with excellent attention to detail. Excellent written

and oral communications and presentation skills. Proficiency in Euro-

pean languages other than English is desirable.

The successful candidate is expected to start in September 2021.

Please see the person specification for further details on the essential

and desirable criteria. We offer an occupational pension scheme,

generous annual leave and excellent training and development oppor-

tunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/2054/0/283053/15539/research-officer

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, or would like a more

detailed project description for SOCIR, please email Professor Steffen

Hertog (s.hertog@lse.ac.uk).

The closing date for receipt of applications is 4th January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Interviews are likely to take place in January/February 2021.

Start Date: Fall 2021

Application Deadline: 1/4/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8361

Stanford University
Rank: Postdoctoral Research Associate, Polarization and Social

Change Lab

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

Specializations: Political Psychology, Political Communication,

Political Behavior

Postdoctoral Research Associate: Polarization and Social Change Lab

Stanford’s Polarization and Social Change Lab (PI: Robb Willer) has

an opening for a postdoctoral researcher, to begin in Fall of 2021.

We seek an innovative, accomplished scholar who has, or expects, a

PhD in psychology, sociology, political science, economics, or a related

field and who has an interest in working in a problem-focused, multi-

disciplinary, multi-method context with diverse collaborators.
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The Postdoctoral Associate will be responsible for co-designing and

leading research projects in one or more of the following areas: political

polarization; framing, messaging, and persuasion; political dimensions

of inequality; social movement mobilization; and online political

behavior. Expertise in any of a range of research methods is valued,

with a particular emphasis on field experiments, survey experiments,

and computational methods (e.g, text analysis, social network anal-

ysis).

Mentorship Structure

The position will be supervised by Prof. Robb Willer and will involve

collaborating with PhD students, post-docs, faculty, and staff affiliated

with the lab. Mentorship of the Postdoctoral Associate will be struc-

tured according to research and professional interests.

We seek a diverse pool of applicants who wish to join an academic

community that values rigorous inquiry and diverse perspectives, expe-

riences, backgrounds, and ideas to inform and stimulate intellectual

challenge, engagement, and exchange.

Required Qualifications:

Applicants should have or expect to have a PhD by September 1st,

2021.

Relevant research in psychology, sociology, political science, econom-

ics, or a related field.

Experience designing and carrying out rigorous research in one or

several of the following areas: field experiments, survey experiments,

and computational methods (e.g, text analysis, social network analysis)

Interest in working in a multidisciplinary, multi-method context with

diverse collaborators.

Demonstrated excellence in written and oral communication.

Interest in communicating research findings to diverse audiences,

including non-academic audiences.

Preferred Qualifications:

Intellectual creativity and innovation

Methodological rigor

Intellectual and practical autonomy

Excellent organizational and interpersonal skills

Required Application Materials:

CV

Statement of interest (maximum 1.5 pages)

2-3 attached writing samples

2 letters of reference (letters of reference should be submitted sepa-

rately)

Stanford is an equal opportunity employer and all qualified applicants

will receive consideration without regard to race, color, religion, sex,

sexual orientation, gender identity, national origin, disability, veteran

status, or any other characteristic protected by law.

Important Info

Faculty Sponsor (Last, First Name): Willer, Robb

Stanford Departments and Centers: Sociology

Postdoc Appointment Term: 1 year with possibility of 2nd year

renewal

Appointment Start Date: Fall 2021

Group or Departmental Website: https://www.pascl.stanford.edu/

How to Submit Application Materials: Interested candidates should

submit the required application materials via the following link:

https://bit.ly/3ois29l

https://jobs.lse.ac.uk/Vacancies/W/2054/0/283053/15539/research-officer
https://jobs.lse.ac.uk/Vacancies/W/2054/0/283053/15539/research-officer
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Please contact Chrystal Redekopp at redekopp@stanford.edu with

any additional questions.

Review of applications will begin January 21, 2021

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: Competitive

eJobs ID: 8355

Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies

throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

Examples of previous studies produced by the lab include projects on

the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.
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Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or

computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research

designs, and modern analytical tools, we bring new evidence to bear

on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/17290
https://academicjobsonline.org/ajo/jobs/17290
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exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine

learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.

She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,
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to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

University of Gothenburg
Rank: One or several Postdoctoral Research Fellow in Political

Science, with a focus on political behavior and political sociology

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Social Welfare, Gender Poli-

tics & Policy

The University of Gothenburg tackles society’s challenges with diverse

knowledge. 49 000 students and 6 400 employees make the university

a large and inspiring place to work and study. Strong research and

attractive study programmes attract scientists and students from

around the world. With new knowledge and new perspectives, the

University contributes to a better future.

The Gothenburg Research Program on Pregnancy and Politics (Pre-

gDem) is a research collaboration between political scientists, mid-

wives and obstetricians. The aim is to create a profound understanding

of how pregnancy, childbirth and early parenthood affect the pregnant

woman’s and her partner’s views of society. Central outcome variables

include policy opinions and ideological priorities, institutional trust,

political interest and awareness, political participation, parental identi-

ties and gender roles. Central independent variables include health,

intake of information, contact with the welfare state, couple dynamics,

socio-economic background and the corona-pandemic. We use longi-

tudinal survey data (most importantly The Swedish Pregnancy Panel,

The Swedish Citizen Panel, The Swedish Level of Living Survey and

the Irish Mammi survey), register data on medical records (from the

so-called Graviditetsregistret) and cross-sectional survey data from the

Society, Media and Opinion Institute and the Swedish National

Election Studies.

The project website (under development) is found here: https://www.

gu.se/en/research/gothenburg-research-program-on-pregnancy-and-

politics-pregdem

PregDem is led by Elin Naurin (Director) and is financed by the

Swedish Research Council, Knut & Alice Wallenberg Foundation

and University of Gothenburg. You can read an interview with the

research director here: https://kaw.wallenberg.org/en/research/

pregnancy-and-perceptions-politics

Job assignments

The Postdoctoral research fellow will conduct research with a focus

on the main questions of the research program, in collaboration with
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the research director and with other scholars in the team. More

specifically, (s)he will analyze and publish original research using the

data that is collected within the project, especially the data from the

Swedish Pregnancy Panel and the Swedish Citizen panel.

One of PregDem’s strengths is the flexibility and collaborative spirit

of everyone in the research group, focusing on reaching the goals of

the data collection and research program. This includes a willingness

to contribute to coding of data, quality control, data management,

respondent contact and/or teaching during peak periods. For this

position, the service component will include tasks connected to the

supervision of online survey data coming in in the final two waves

of a panel survey. It will also include participating in the writing of

research funding applications. The Postdoctoral Research Fellow may

be asked to perform service to the PregDem program up to one-third

of FTE.

Eligibility

The postdoctoral research fellow position is open to candidates who

have received a PhD in political science or related field latest by the

first day of employment.

Assessment

Applications will be evaluated primarily on research excellence in

research on political opinion and behavior and/or political sociology

with a particular view towards areas of relevance to the PregDem

project. One or more of the following scientific skills are also merito-

rious;

1. A well-developed proposal of high scientific quality, for a research

project that falls within and preferably further develops PregDem,

based on the above-mentioned outcome and independent variables.

3. Advanced knowledge in longitudinal/panel data techniques.

3. Demonstrated research expertise on: political socialisation, parent-

hood, partner dynamics, health and politics, political participation,

political interest and knowledge, political opinion, political trust,

welfare state, gender and politics.

We will make an overall assessment of the applicants’ qualifications

and select one judged to complement the rest of the team in the best

way possible for the needs of the program. Personal qualities relevant

for the position are of great importance.

Employment

Fixed-term employment, two years, full time in residence, start date

as soon as possible. Location: Department of Political Science, Univer-

sity of Gothenburg

For more details on appointment procedures, please visit: https://

web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746

Start Date: Spring 2021

Application Deadline: 1/4/2021

Date Posted: 11/13/2020

Salary: Negotiable

eJobs ID: 8284
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University of Calgary
Rank: Post Doctoral Scholar in National Defence and Data Ana-

lytics

Subfield(s): International Relations, Methodology, Public Policy

Area: International Policy and Trade (IPT)

Duration: 1-year full-time appointment with possibility of 1-year

renewal

Start date: January 2021, negotiable

Salary: $60,000 (plus Plan C Health Insurance benefits and a

Research Allowance)

The School of Public Policy at the University of Calgary is accepting

applications for a Postdoctoral Scholar in the areas of national defence

and data analytics. The position will support the International Policy

and Trade program, one of four research divisions within The School

of Public Policy.

Please email your application to Dr. Jean-Christophe Boucher at

jc.boucher@ucalgary.ca by October 31, 2020. Review of applications

will begin November 1, 2020, but the position will remain open

until filled.

https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-

national-defense-and-data-analytics-international-policy-and-trade-

school-of-public-policy.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: $60,000 - $69,999

eJobs ID: 8208

Yale University
Rank: Research Postdoctoral Associate

Professors Alan Gerber and Gregory Huber at the Yale Institution

for Social and Policy Studies (ISPS) and Center for the Study of

American Politics (CSAP) seek a postdoctoral research associate for

a one-year, full-time appointment beginning July 1, 2021. Projects

will include, but are not limited to, field experiments, studies on

political identity formation, and research on the effects of political

attitudes on political participation and voter choice. Job responsibili-

ties will be tailored to the strengths of the successful applicant, but

will likely include assisting with research projects involving researchers

at multiple institutions, data collection and management, and prelimi-

nary data analysis.

Technical skills such as computer programming or a math background

are highly desirable. Excellent organizational skills, experience using

computer databases and statistical software, and coursework in statisti-

cal methods are essential. Project management experience is a plus.

PhD or equivalent degree at time of hire is required. Salary is negoti-

able.

Application materials include a cover letter, current C.V., copy of

graduate transcripts, 2 letters of recommendation, and one writing

sample. Please apply online at this link: https://apply.interfolio.

com/79728.

The review process will begin on February 1, 2021. Please submit your

completed application by that date for full consideration, although

applications received after 2/1/21 will be reviewed if there is still

a vacancy.
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Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: Negotiable

eJobs ID: 8205

W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience

in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141

Yale University
Rank: Postdoctoral Fellowships with the Leitner Program on

Effective Democratic Governance at Yale, 2021-22

Yale University’s Leitner Program on Effective Democratic Gover-

nance housed at the Jackson Institute for Global Affairs is seeking

applications for a Postdoctoral Associate with strong economics train-

ing and quantitative methods. The Postdoctoral Associate will work

with a Yale group led by professors Frances Rosenbluth and Ian

Shapiro in analyzing regulation, employment practices, and market

outcomes, principally for OECD countries.

This is a full-time position. The Postdoctoral Associate will spend

fifty percent of their time working collaboratively on this project and

the other fifty percent pursuing their own research.
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The appointment period will run for twelve months, starting in July

2021. Fellows will be expected to be in full-time residence at Yale

for the duration of their appointment.

Applicants should submit a cover letter, CV, one page description of

research plans, and two letters of recommendation. All information

from the applicant should be submitted electronically through

Interfolio at http://apply.interfolio.com/79312 .

Compensation includes a salary of $65,000 for the duration of the

appointment, health insurance, and other benefits afforded to postdoc-

toral associates at Yale. For more information see https://your.yale.

edu/enroll#pda .

Review of applications will begin on December 1, 2020 and will

continue until the position is filled.

For questions concerning this search, please contact larisa.satara@

yale.edu

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/29/2020

Salary: $60,000 - $69,999

eJobs ID: 8116

University of Colorado, Colorado Springs
Rank: Assistant Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Method-

ology

Specializations: International Security, Foreign Policy, East Asia

The Department of Political Science at the University of Colorado,

Colorado Springs (UCCS) invites applications for a tenure-track assist-

ant professor of international relations beginning August 2021. Suc-

cessful candidates will have research and teaching interests in one

or more of the following areas: international security, international

conflict, and foreign policy. Additional consideration will be given

to candidates with teaching and research interests in comparative

politics, international organizations, civil-military relations, East Asian

politics, or research methods. Responsibilities include teaching under-

graduate courses in political science (five courses per year), keeping

up an active research agenda, and service at the departmental, univer-

sity, or professional level. Candidates must have a PhD in political

science or a closely related field.

Applications submitted on the CU Careers website by November 15,

2020 will receive full consideration. Applications submitted through

email or surface mail will not be considered. Please apply at www.

cu.edu/cu-careers (job #: 19206). Upon request, please be prepared

to provide five professional references, including their email contact

information. Official transcripts will be required upon hire. Evidence

of teaching effectiveness and samples of research may be required. If

you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact,

Dr. Steven Pittz.

To apply, please submit the following application materials on the

CU Careers website: a current CV, a cover letter that specifically
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addresses the job requirements and outlines qualifications, unofficial

transcripts, teaching statement, and research statement. In order for

an application to be considered, applicants must label each required

attachment with the relevant title, attach the required documents for

this position announcement to the submission, and check the Job

Specific Attachments box next to each document in the submission.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 9/21/2020

Salary: $60,000 - $69,999

eJobs ID: 8076

Carleton College
Rank: Assistant Professor of Political Science

Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-

tions for a tenure-track Assistant Professor position in Comparative

Politics to begin September 1, 2021. We are specifically interested

in candidates who have regional expertise in Chinese politics and

prefer candidates who can speak both to domestic dynamics as well

as China’s role in a broader Asian and/or global context. Successful

candidates should be able to teach a range of courses in Comparative

Politics (including the introductory course) as well as offer instruction

in research methods (qualitative and/or quantitative). The standard

teaching load is five courses spread across three trimesters. The ideal

candidate will also be interested in contributing to a vibrant college-

wide culture of undergraduate research and have a commitment to

attracting and retaining students from underserved groups. A PhD

in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. The Political Science Department strives to introduce stu-

dents—majors and non-majors alike—to a broad array of theoretical

and philosophical perspectives while equipping them with the neces-

sary analytic skills to engage with an increasingly diverse world and

contribute constructively to one’s community. For further information

about the department, please consult the department website at carlet-

on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a

graduate transcript, and a statement about teaching in an undergradu-

ate liberal arts environment and how you would contribute to a college

community that embraces a diversity of people and perspectives as

one of its core values. We also require a statement about research

interests, one scholarly writing sample and contact information for

three letters of reference. All applications should be submitted to

jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021

Application Deadline: 9/4/2020

Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917
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Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

www.apsanet.org/jobs
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or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537
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All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

NON-ACADEMIC
State Higher Education Executive Officers Associa-
tion
Rank: Policy Analyst

Subfield(s): Public Policy, Methodology, Non-Academic

SHEEO Position Announcement: Policy Analyst

Located in our Boulder, Colorado office

Position Description:

The State Higher Education Executive Officers Association (SHEEO)

seeks a policy analyst to support our efforts to perform policy evalua-

tion and contribute to the knowledge base that our member agencies

and offices rely upon. The ideal candidate for this position will be

enthusiastic about state policy in higher education and how policy

can be used to improve equity and outcomes for all students, have

strong research skills, and understand how data can inform policy

and practice.

SHEEO serves the chief executives of statewide governing, policy,

and coordinating boards of postsecondary education and their staffs.

Founded in 1954, SHEEO promotes an environment that values

higher education and its role in ensuring the equitable education of

all Americans, regardless of race/ethnicity, gender, or socioeconomic

factors. Together with its members, SHEEO aims to achieve this

vision by equipping state higher education executive officers and their

staffs with the tools to effectively advance the value of higher education,

promoting public policies and academic practices that enable all Amer-

icans to achieve success in the 21st century, and serving as an advocate

for state higher education leadership. For more information, visit

www.sheeo.org.

Key Responsibilities:

SHEEO is seeking diverse applicants who are qualified to:

• Use data to create actionable, policy-relevant insights for state systems

of higher education.

• Leverage statistical software packages to create reproducible analyses

and accompanying data visualizations, descriptive tables, and trend

comparisons.

• Identify and promote best policies and practices related to closing

equity gaps in higher education.

• Communicate empirical findings to non-technical audiences through

presentations, reports, white papers, and policy briefs.

• Develop and maintain knowledge regarding current activities and

future trends in public higher education.

https://apol-recruit.ucsd.edu/JPF02537
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• Represent SHEEO at state, regional, and national meetings and con-

ferences.

• Respond to information requests and provide other member services.

• Other duties as assigned.

Required Experience and Qualifications:

• A master’s degree in a relevant field or at least two years of experience

in a role that requires similar skills.

• Experience managing and working with data from a variety of higher

education and related sources (e.g., IPEDS, ACS, BLS, etc.).

• Fluency in advanced statistical software packages (e.g., Stata, R,

Python).

• Ability to establish priorities and coordinate work on multiple

projects simultaneously.

• Strong written and verbal communication skills.

• An identifiable commitment to advancing equity and student success

in higher education.

• Experience collaborating with others on empirical research projects.

Preferred Qualifications:

• Ability to work with large administrative datasets efficiently and accu-

rately.

• Experience conducting rigorous education, social science, public

policy, or related research.

• Strong Stata skills.

• Experience working with student-level data.

• Enthusiasm and curiosity for state higher education policy and the

data used to inform policy-related conversations.

Salary:

Salary will be commensurate with the successful candidate’s level of

education and experience. SHEEO provides excellent staff benefits.

Term:

This is a two-year contract position. Contract may be renewed or

extended at the end of the two-year term.

Application Process:

Please apply by email to dszczesny@sheeo.org and include the

following:

1. A letter describing how you meet the position’s requirements

addressed to Dr. David Tandberg, SHEEO, 3035 Center Green

Drive, #100, Boulder, CO 80301.

2. Résumé or curriculum vitae.

3. Names and contact information of three professional references.

(References will not be contacted until you have given permission for

us to do so.)

Applications will be accepted until the position is filled, but full

consideration will be given to those received by January 22, 2021.

This position is based in Boulder, Colorado. SHEEO is committed to

providing equal employment opportunities and believes that recruiting

and developing a diverse and inclusive staff is vital to the organiza-

tion’s success.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8421
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W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience

in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141

OPEN
Grinnell College
Rank: Assistant Professor of Political Science/Policy Studies-Two

Year Position (Start Fall 2021)

GRINNELL COLLEGE. The Department of Political Science and

the Policy Studies Concentration invite applications for a two-year

appointment in policy studies beginning Fall 2021. Preferred candi-

dates will have a Ph.D. in political science, with a focus on public

policy. Applicants with a Ph.D. in public policy will also be considered.

Assistant Professor (Ph.D.) preferred; Instructor (ABD) or Associate

Professor possible. The teaching load is five courses/year over two

semesters, including Introduction to Political Science, Foundations

of Policy Analysis, intermediate and advanced courses in political

science and an advanced seminar in policy analysis, in areas of the

candidate’s expertise.

Grinnell College is a highly selective undergraduate liberal arts college

with a strong tradition of social responsibility. In letters of application,

candidates should discuss their potential to contribute to a college

community that maintains a diversity of people and perspectives as one

of its core values. To be assured of full consideration, all application

materials should be received by February 1. Please visit our application

www.apsanet.org/jobs
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website at https://jobs.grinnell.edu to find more details about the job

and submit applications online. Candidates will need to provide a letter

of application, curriculum vitae, transcripts (copies are acceptable), a

sample of written scholarly work and provide email addresses for three

references. Questions about this search should be directed to the search

chair, Professor H. Wayne Moyer, at [PoliSciSearch@grinnell.edu]

or 641-269-3173.

Grinnell College is committed to establishing and maintaining a

safe and nondiscriminatory educational environment for all College

community members. It is committed to a policy of nondiscrimination

in matter of admission, employment, and housing, and in access to

and participation in its education programs, services, and activities.

The college does not discriminate on the basis of race, color, ethnicity,

national origin, age, sex, gender, sexual orientation, gender identity

or expression, marital status, veteran status, pregnancy, childbirth,

religion, disability, creed, or any other protected class.

An offer for this position will be contingent on successful completion

of a background check.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8442

Jobelephant.com
Rank: Political Science, Assistant (Tenure-Track) Professor

R20091

Political Science, Assistant (Tenure-Track) Professor R20091

Salary: Depends on Qualifications

Location: Bellevue WA, WA

Job Type:

Division: Academic Affairs

Job Number: R20091

Job Status: Full-Time Represented Tenure-Track

DESCRIPTION

Bellevue College is seeking qualified candidates for an assistant (tenure-

track) full-time professor position in the Political Science Program

for the 2021-2022 academic year. The ideal candidate will be a teacher

who is committed to student empowerment, community engagement,

and global citizenship. Full-time professor teach 15 credits (typically

3 courses) per quarter and hold a minimum of 5 office hours per week.

Additional responsibilities include student advising and mentoring,

shared governance, curriculum development, program management,

and ongoing professional development. The Political Science Program

at Bellevue College values inclusive teaching, shared governance and

interdisciplinary collaboration, and is committed to equity, anti-rac-

ism, and social justice.

This position is represented by the Bellevue College Association of

Higher Education (BCAHE) union.

COMPREHENSIVE WAGE AND BENEFIT PACKAGE

Annual salary is based on a 176-day contract with a minimum of

$66,580.43 ; beginning salary will be determined by the assessment
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of the candidate's education and related experience. New hires cannot

be placed above $71,390.63 unless exceptional circumstances prevail.

We offer comprehensive compensation package with salary and bene-

fits as the main components. Generous benefits package is offered

through Washington State plans that includes multiple medical, den-

tal, life and disability coverage choices for employees and dependents;

choices of retirement and deferred compensation plans; paid holidays,

sick, and vacation plans; temporary housing; transit program, reduced

tuition, employee discounts and memberships, etc.For more details

about Bellevue College's excellent employee benefits, please visit Bene-

fits section, next to Description section.

ABOUT THE COLLEGE

Bellevue College is a diverse student-centered, comprehensive and

innovative college, committed to teaching excellence that advances

the life-long educational development of its students while strengthen-

ing the economic, social and cultural life of its diverse community.

Bellevue College is located just 10 miles east of Seattle where we serve

a student population of over 44% students of color and over 1,100

international students. The college promotes student success by pro-

viding high-quality, flexible, accessible educational programs and ser-

vices; advancing pluralism, inclusion and global awareness; and acting

as a catalyst and collaborator for a vibrant region.We strive to create

a vibrant and inclusive campus community that supports a diverse

student body, faculty and staff. As an essential part of our http://

www.bellevuecollege.edu/futurevision/core-themes/, diversity, equity

and pluralism are promoted and fostered in all aspects of college life.

By enriching student life through leadership opportunities, personal

learning and cultural experiences, we are committed to building an

inclusive and diverse campus community that fosters creativity, inno-

vation and student success.

ABOUT THE DEPARTMENT

The Political Science Department at Bellevue College values student-

centered teaching and learning. We serve a diverse student body,

offering first-year and second-year level courses in Political Science.

Our curriculum is articulated with the University of Washington and

our students have a high success rate upon transfer. Among the

Political Science department's many courses are: Introduction to Polit-

ical Science, American Government, International Relations, Compar-

ative Politics, Introduction to Political Philosophy, The United

Nations, Gender and Politics, and Environmental Politics. These

courses are offered in multiple teaching modalities, including online,

hybrid, and face-to-face classes. In addition, we offer faculty the

opportunity to teach International Studies and Interdisciplinary Stud-

ies courses and we encourage our faculty to develop new curriculum

that serves our diverse student population. We are committed to

teaching, governance, activism and research that not only serves our

diverse student body but also contributes to the broader community.

POSITION DUTIES

Teaching duties include:

• Teaching 15 credits per quarter using student-centered instruction

to achieve learning outcomes for a multi-cultural student body with

emphasis on high impact practices that close opportunity gaps.

• Organizing and executing course plans that employ up-to-date

syllabi, clear expectations, and approved course learning outcomes

and assessment criteria.

• Assessing and evaluating student learning, using a range of measure-

ment activities and providing students precise, timely, constructive,

https://jobs.grinnell.edu
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
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feedback regarding their learning, performance, and professional prep-

aration.

• Maintaining knowledge of effective teaching methodologies, instruc-

tional delivery methods, classroom media, and educational resources.

• Maintaining currency within the discipline and engaging in scholarly

pursuits that result in presentation, publication, exhibition, or per-

formance.

Advising duties include:

• Establishing weekly office hours to advise students about coursework

and classroom-related questions.

• Communicating actively with students to create a positive, respectful

and culturally-aware learning environment that ensures students, espe-

cially under-represented and historically marginalized students, are

fully engaged and included in teaching and learning activities.

• Practicing culturally-responsible student advising that assists stu-

dents, especially underrepresented and historically marginalized stu-

dents, overcome retention and completion barriers.

Governance/Service duties include:

• Participating in college governance by serving on department, divi-

sion, campus committees or individual projects.

• Participating in college-wide student success initiatives, especially

those aimed at increasing opportunity for, retention of, and comple-

tion by underrepresented and historically marginalized students.

• Participating in on-going curriculum development, revision, imple-

mentation, and evaluation that incorporates principles of diversity,

equity and inclusion.

• Assisting in the development, distribution, and collection of student

learning outcome assessments.

• Representing the college or program at community events, statewide

inter-institutional initiatives, or local, state, regional, or national

professional organizations, and performing other duties and functions

as assigned.

QUALIFICATIONS/CORE COMPETENCIES

• Master's degree or higher in Political Science or related field with

a political emphasis and/or - J.D. with a political focus from an

accredited academic institution. (Explain applicability of related disci-

pline in cover letter)

• Experience teaching Political Science or a related interdisciplinary

field with a political focus.

• Ability to teach a range of courses in Political Science, including

its multiple subfields.

• Demonstrated commitment to the community college mission and

student population.

• Ability to teach in a multi-cultural classroom and advocate for

diversity, equity and inclusion.

• Ability to teach a wide range of student preparedness consistent

with an open access college.

• Demonstrated ability to connect and build relationships with stu-

dents and colleagues from varied ethnicities, gender identities, ages,

backgrounds, learning styles, and abilities.

PREFERRED QUALIFICATIONS:

• Ph.D. (or &quot;All But Dissertation&quot;) in Political Science

or related discipline from an accredited institution. (Explain applica-

bility of related discipline in cover letter)

• Record of success teaching college-level courses in Political Science

or a related field with a political focus.
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• Experience integrating diversity, equity, and inclusion into the teach-

ing, learning and mentoring of students

• Demonstrated commitment to social justice and community engage-

ment, both inside and outside the classroom.

• Demonstrated commitment to addressing disproportionate impact,

equity and anti-racism issues in an institutional setting.

• Experience with a variety of teaching modalities and delivery meth-

ods, including online, hybrid and face-to-face classes.

• Demonstrated commitment to shared governance and ongoing

professional development.

SPECIAL INSTRUCTIONS FOR APPLICANTS

Applications received by 02/14/2021 will be given full consideration.

Applications received after that date may be considered until the

position is filled. The position will begin Fall Quarter, 2021.

Assistant (Tenure-Track) Professor positions are eligible for reloca-

tion allowance.

Background Check:

Prior to a new hire, a background check will be conducted. Informa-

tion from the background check will not necessarily preclude employ-

ment, but will be considered in determining the applicant's suitability

and competence to perform in the position.

How To Apply:

Click on the word Apply at the top right corner of the job announce-

ment.

Individuals interested in this position are encouraged to apply. Your

application must include a complete online application and all of the

required documents below to be considered complete. Any application

that does not provide all requested information will be considered

incomplete and will not be screened for the position.

• Complete an online Application

• Attach a Cover Letter (minimum 1 page, maximum 2 pages) that

addresses how you meet the minimum and preferred qualifications,

including teaching experiences

• Attach a Curriculum Vitae/Resume

• Attach a statement of your Teaching Philosophy (minimum 1 page,

maximum 2 pages)

• Attach a Diversity Statement (minimum 1 page, maximum 2 pages)

that addresses the following: Please provide specific examples of how

your educational and/or professional experiences, background or phi-

losophy demonstrate your commitment to diversity and equity, and

how these prepare you to contribute to Bellevue College. Please note

that your Diversity Statement must be a separate response from your

Teaching Philosophy.

• Attach a copy of academic transcripts (unofficial transcripts may be

submitted - official transcripts required upon employment)

• Attach the names and contact information of three professional refer-

ences

• Attach a sample syllabus for any first-year course in Political Science

or related discipline

To apply, visit https://apptrkr.com/2108642

Bellevue College is an equal opportunity employer committed to

providing equal opportunity and nondiscrimination to applicants and

employees without regard to race or ethnicity; creed; color; national

origin; sex; marital status; sexual orientation; age; religion; genetic

information; the presence of any sensory, mental, or physical disability;

or whether a disabled or Vietnam-era veteran. Please see policy 4100

www.apsanet.org/jobs
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at www.bellevuecollege.edu/policies/. Applicants with disabilities who

require assistance with the recruitment process may contact hr@

bellevuecollege.edu or 425-564-2271. The following people have been

designated to handle inquiries regarding non-discrimination policies:

Title IX Coordinator, 425-564- 2641, Office C227, and EEOC/504

Compliance Officer, 425-564- 2178, Office R130.

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-0662b31a7be2014592bc4d59660acaca

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/22/2020

Salary: Competitive

eJobs ID: 8439

Loyola University, Chicago
Rank: Assistant Professor

The School of Environmental Sustainability at Loyola University

Chicago seeks qualified candidates for a 9-month, tenure-track Assist-

ant Professor position in environmental policy. Preference will be given

to candidates who specialize in policy as it relates to the intersection

of social equity and environmental sustainability, particularly in the

areas of our research affinity groups: climate change, water, environ-

mental health, food systems, and/or biodiversity. The SES seeks to

diversify its faculty and encourages underrepresented minorities,

women, and people with disabilities to apply. This position builds on

the School’s interdisciplinary strengths in addressing society’s vexing

environmental challenges through research, teaching, and service.

https://www.careers.luc.edu/postings/14709

Start Date: Fall 2021

Date Posted: 12/22/2020

Salary: $70,000 - $79,999

eJobs ID: 8438

New York University Abu Dhabi
Rank: Political Science Professor, Tenured / Tenure-Track -

Open Rank

Subfield(s): Open, International Relations, Other

Specializations: Middle East, Research Methods, Women & Politics

Political Science Professor, Tenured / Tenure-Track - Open Rank

Division of Social Science

NYU Abu Dhabi

NYU Abu Dhabi is searching for new faculty to conduct important

research and teach the next generation of global leaders. The Division

of Social Science invites applications for a tenured/tenure-track posi-

tion in Political Science. This position is open with respect to rank

and subfield, though scholars in the fields of international relations

and Middle East are especially encouraged to apply. We particularly

welcome applications from female scholars as well as members of

traditionally underrepresented groups. The appointment will begin

on September 1, 2021, or September 1, 2022, subject to final

budget approval.

NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.
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Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present. The disciplines in this field

seek to deepen our understanding of how people behave in a wide

variety of contexts and to assess the consequences of individual, group,

and societal decisions.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.

NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international

center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a

competitive salary, housing, and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

https://www.jobelephant.com/
https://www.jobelephant.com/
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Qualifications

This position requires a Ph.D. in Political Science.

We seek individuals who have, or have the potential to develop, a

strong record of scholarship and have the ability to develop and lead

high-quality research.

Application Instructions

To apply for this position, please submit the following items to: https://

apply.interfolio.com/82086

.CV

.Cover Letter

.Teaching Statement

.Research Statement

.Recent teaching evaluations (if available)

.Three (3) Representative Writing Samples

.For candidates applying for the Assistant Professor Positions,

please submit the names and email addresses of three (3) references

who will be contacted to upload their letter confidentially through

Interfolio.

.For candidates applying to the Senior faculty position, please submit

a list of three references that may be contacted at a later date.

We will begin reviewing applications on February 1, 2021, and will

continue until the position is filled. Shortlisted candidates are expected

to interview in Spring 2021. We anticipate that successful candidates

can start the appointment and relocate to Abu Dhabi in the academic

year 2021-2022.

NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8433

St. John Fisher College
Rank: Assistant Professor of American Politics and Public Law

Subfield(s): American Government and Politics, Public Law, Open

Specializations: American Politics, Constitutional Law & Theory,

Judicial Politics

St. John Fisher College, an independent, liberal arts institution in

the Catholic tradition located in Rochester, New York, seeks nomina-

tions and applications for a tenure-track assistant professor of Political

Science and Public Law. The selected candidate will be expected

to teach traditional American Politics courses at all levels of the

undergraduate degree, with a focus on US Institutions, and will be

able to contribute to course offerings in our Legal Studies program,

with a focus on Judicial institutions and processes. Additionally, the

candidate will contribute to the new Fisher Core. The position is

available beginning August 2021.
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Founded in 1948, St. John Fisher College is ranked among the top

colleges and universities in the northeast and has a rich history of

academic excellence and an outstanding reputation for its commitment

to a student-centered, personalized educational environment. The

educational philosophy of the founding Basilian Fathers—Teach me

goodness, discipline, and knowledge—reflects Fisher’s traditions and

values today, and the campus prepares individuals for lives of intellec-

tual, professional, and civic integrity and where diversity and service

to others are valued and practiced (www.sjfc.edu).

The School of Arts and Sciences at St John Fisher College serves

all undergraduate students through 33 programs, the Core general

education curriculum, and pre-professional requirements. The School

provides all the liberal arts offerings required for baccalaureate degrees,

thus providing critical skills and perspectives across a wide range of

disciplines. New faculty will arrive at an exciting time in our College’s

history as we launch a new interdisciplinary Core curriculum, and

the College looks forward to the transformative impact these faculty

will have.

Required qualifications:

• PhD or ABD in Political Science with a preferred specialization in

American Government.

• Ability to teach a wide range of courses at the undergraduate level.

• Demonstrated ability to be an excellent teacher.

• Commitment to a consistent, high-quality scholarly agenda.

• Commitment to mentoring and advising students.

• Commitment to contributing to a climate of equity and inclusion.

• Commitment to service.

• Commitment to community engagement.

• Excellent communication skills.

Applicants must be legally authorized to work in the US and be

available to start teaching in fall 2021.

Applications are invited from candidates who have completed a docto-

rate or doctoral candidates with a scheduled completion date for

the dissertation.

To apply, please submit a C.V., Cover letter, Statement of Teaching

Philosophy using the link below. Three letters of recommendations

can be submitted separately to Dr. Lazardeux upon request.

https://jobs.sjfc.edu/postings/2067

Start Date: Fall 2021

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8430

McMaster University
Rank: Tenure-track/Tenured, Assistant Professor/Associate Pro-

fessor/Professor

McMaster University

- advancing human and societal health and well-being

McMaster University is located on the traditional territories of the

Haudenosaunee and Mississauga Nations and, within the lands pro-

tected by the Dish with One Spoon wampum agreement.

Tenure-Track/Tenured, Assistant Professors/Associate Professors/Pro-

fessors

McMaster University is pleased to announce a cohort hiring initiative

of up to twelve appointments of emerging and established academics

https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
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and scholars who will contribute to the advancement of Black aca-

demic excellence across all six McMaster Faculties. McMaster seeks

candidates whose scholarship and scholarly work forefronts or contrib-

utes to any of the following disciplinary or interdisciplinary areas of

teaching and research:

DeGroote School of Business: All areas of business with preference

given to AI, Business Analytics, Socially responsible investing; Social

entrepreneurship; Equity, Diversity, and Inclusion issues in business

Faculty of Engineering: All areas of engineering, with an emphasis

on the Faculty’s research clusters: advanced manufacturing, digital

and smart systems, energy, environment, health and bio-innovation,

infrastructure, micro-nano systems and transportation. For more

information about the opportunities available within the Faculty of

Engineering, please visit https://www.eng.mcmaster.ca/about/

faculty-recruitment.

Faculty of Health Sciences: Areas of priority include computational

genomics, bioinformatics and immunometabolism; and clinical and/

or population and/or public health research with a focus on under-

standing determinants of health impacting access to health care,

including screening, prevention and education, for marginalized popu-

lations in Canada and globally. We are also looking for an outstanding

clinician who would focus on medical education and help lead the

Department of Medicine’s efforts to increase equity and diversity.

The latter is not a tenure-track position and is posted separately as

posting #35401.

Faculty of Humanities: African Diaspora and/or Caribbean Literary

and Cultural Studies; African and Black Art; Post-Colonial Studies;

Critical Race and/or Black Feminist Studies; Law as it relates to race

and racism; Linguistics: Syntax with an additional focus in morphol-

ogy, semantics, and/or sociolinguistics.

Faculty of Science: All areas of Science, but with preference for Epide-

miology of Racism (e.g., biological expression of racism, embodiment

of racial inequality, racial inequities as social determinants of health);

Racial inequality within the environment (environmental racism), and

social and physical geography of racism.

Faculty of Social Science: Migration and Mobility; Racial Inequality

within social institutions (e.g., health care, education, criminal justice

system) and its implications on determinants of health and prosperity

(e.g., physical and mental health, educational, labour market out-

comes) and to various stratified social stations (e.g., care work); Local

and Global Development Economics, trade, and globalization; race

and its impact in health, labour, education; Critical Race Studies;

Post Colonial Studies.

McMaster’s purpose is articulated as a dedication to advancing human

and societal health and well-being locally and globally, by promoting

inclusive mindsets, collaborative learning, innovative thinking, and

seeking global impact. This cohort hiring initiative is in keeping with

McMaster’s vision to achieve international distinction for creativity,

innovation, and excellence, and to embody values of integrity, quality,

inclusiveness and teamwork. It is also aligned with ongoing transfor-

mative work being undertaken to ensure inclusive excellence in the

recruitment and retention of faculty that have been underrepresented

across all academic disciplines, which is articulated in McMaster’s

EDI Strategy: Towards Inclusive Excellence and reinforced in the

President’s recent letter to the community.

At McMaster, we collaborate across disciplines to solve some of the

world’s toughest challenges, working together to improve people’s

lives and contribute to our global knowledge base. The University is

committed to maintaining its reputation for global impact and advanc-

ing the United Nations Sustainable Development Goals (SDGs).

McMaster invites scholars who will contribute to McMaster’s broad

strategic research priority areas, as articulated in the Brighter World
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Strategic Research Plan, and who will support our purpose through

creative, collaborative and community-engaged scholarly activity.

Successful applicants must demonstrate a record or evidence of strong

potential for excellence in teaching, research and service and a willing-

ness and ability to: (1) contribute actively to undergraduate and

graduate programs; (2) supervise masters and doctoral students; (3)

establish research collaborations across Departments within Faculties

or across Faculties; and (4) contribute to the University’s inclusive

excellence goals and priorities. Consideration will be given to promis-

ing applicants who hold a Ph.D., or are very near completion of a

doctorate degree by the time of the appointment.

Depending on areas of research focus, successful candidates may have

opportunities to contribute to the Global Peace and Social Justice

Program (renamed Peace Studies Program) and the expansion of the

African & African Diaspora Studies Minor. Successful candidates may

also have opportunities to collaborate with the University Library to

enhance significant archival holdings from the Canadian Caribbean

diaspora, particularly those of Louise Simone Bennett-Coverley (Miss

Lou) and Austin Clarke, as well as collections of both rare and contem-

porary books (e.g., Dr. Anthony Macfarlane collection).

Commitment to Inclusive Excellence

The diversity of our workforce is at the core of McMaster’s innovation

and creativity and strengthens our research, teaching and service excel-

lence. It is essential to engaging our diverse student body and intellec-

tual community. In keeping with its Statement on Building an Inclu-

sive Community with a Shared Purpose, McMaster University strives

to embody the values of respect, collaboration and diversity, and

welcomes applicants who share our commitment to equity, diversity

and inclusive excellence.

For these positions, McMaster seeks qualified individuals who self-

identify as persons of Black/African descent and lived experience.

Successful candidates will be joining a vibrant and networked campus

community of Black scholars, supported by the longstanding African

and Caribbean Faculty Association of McMaster (ACFAM) and local

African and Caribbean associations within the Hamilton region.

How to Apply:

Application materials must be submitted through the University’s

electronic portal: workingatmcmaster.ca/careers/ (Job Opening

#35333). Application materials must include:

• • a letter of application together with a curriculum vitae, research

statement, statement of teaching interests and philosophy (including

evidence of teaching effectiveness);

• • a brief statement describing any contributions made or planned

in relation to advancing equity, diversity and inclusive excellence in

teaching, research or service within higher education, community-

based or other profession settings, including lived experiences and

understandings of Black/African Diasporic peoples and cultures (2-

page maximum).

Applicants are asked to indicate the Faculties in which they would

like to be considered for a position.

Please note that letters of recommendation or references are not

required at the time of application – these will be solicited at later

stages of the search process. Unsolicited letters will not be reviewed

until later stages of the search process.

All applicants are also asked to complete a brief Diversity Survey,

which takes approximately two minutes to complete. All questions

are voluntary, with an option to decline to answer. All information

collected is confidential and will be used to support efforts to broaden

the diversity of the applicant pool and to promote a fair, equitable

and inclusive talent acquisition process.

https://www.eng.mcmaster.ca/about/faculty-recruitment.
https://www.eng.mcmaster.ca/about/faculty-recruitment.
www.apsanet.org/jobs
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The Diversity Survey is accessible through the university application

portal. Inquiries about the Diversity Survey may be directed to hr.em-

pequity@mcmaster.ca.

Job applicants requiring accommodation to participate in the hiring

process should contact the Employment Equity Specialist at hr.em-

pequity@mcmaster.ca to communicate accommodation needs.

All qualified applicants are encouraged to apply; however, Canadian

citizens and permanent residents will be given priority for the position.

To comply with the Government of Canada’s reporting requirements,

the University gathers information about applicants’ status as either

a permanent resident of Canada or Canadian citizen. Applicants need

not identify country of origin or current citizenship; however, all

applications must include one of the following statements:

• • Yes, I am a citizen or permanent resident of Canada

• • No, I am not a citizen or permanent resident of Canada

McMaster University acknowledges that certain circumstances may

cause career interruptions that legitimately affect an applicant’s record

of research achievement. We encourage applicants to note in their

applications whether they would like consideration given to the impact

of any such circumstances due to health, family, or other legitimate

reasons in order to allow for a fair assessment of their research produc-

tivity.

McMaster is committed to supporting candidates within a dual career

household. Inquiries about spousal/partner employment may be

directed to the Office of the Provost & Vice President Academic at

provost@mcmaster.ca.

Review of applications will begin on January 4, 2021 and continue

until the positions are filled.

Direct queries about the position to the Office of the Provost & Vice

President Academic at provost@mcmaster.ca.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/16/2020

Salary: Competitive

eJobs ID: 8404

University of Connecticut
Rank: Visiting Scholar Fellowship

The University of Connecticut Humanities Institute (UCHI) invites

applications for 2021–22 residential fellowships.

During this time of global change and uncertainty, UCHI seeks

to mobilize the humanities as a revitalizing force for our academic

communities, national conversations, and global commitments. With

year-long fellowships offering a $50,000 stipend, an office, and all

the benefits of a Research I university, UCHI equips scholars to

engage in these crucial undertakings and hone their research in a

vibrant, interdisciplinary community of fellows. Fellows enjoy the full

use of UConn’s research facilities, museums, archives, and special

collections, as well as easy access to Hartford, Boston, and New York

City. In sum, UCHI fosters a rich intellectual environment for scholars

to create, connect, and recommit to the urgency of the humanities.

Fellowships are open to humanities researchers, including professors,

independent scholars, writers, and museum and library professionals.

Applicants whose research engages with the nature, meaning, or artistic

expression of truth—which are the themes of UCHI’s ongoing Henry

Luce Foundation-funded Future of Truth project—are encouraged

to apply.
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Application materials must be received by February 1, 2021.

For complete information, application, and guidelines: https://apply.

interfolio.com/81901

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/15/2020

Salary: $50,000 - $59,999

eJobs ID: 8400

Northeastern University
Rank: Open Rank - Assistant/Associate/Full Professor

The College of Social Sciences and Humanities at Northeastern Uni-

versity at Northeastern University seeks nominations and applications

for multiple tenured or tenure-track faculty positions in race, racism,

anti-racism, structural inequality, and intersectionality, with a focus

on issues of social justice. Expected start date is Fall 2021.

Successful candidates will have a scholarly record using methodological

approaches that work with qualitative, quantitative, or mixed methods

to study social phenomena, including but not limited to questions

pertaining to racial (in)justice, social inequities, health and environ-

mental disparities. We especially welcome applicants with interests in

racial disparities, discrimination, and systemic racism in public

spheres, politics, markets, organizations, and workplaces; community

resilience and social justice in public health, policy, politics, and

criminal justice; as well as candidates who may use anti-racist method-

ologies in the study of society, culture, data, networks, systems, and

related topics. Competitive applicants will have demonstrated poten-

tial for excellence in teaching and leadership. Home units may include

the School of Criminology and Criminal Justice, Economics, Political

Science, the School of Public Policy and Urban Affairs, and/or Sociol-

ogy and Anthropology. The position may include an affiliation with

programs such as Africana Studies or Women’s Gender and Sexuality

Studies, and a joint appointment with another college at Northeastern.

Successful applicants will be able to affiliate with one of our research

centers dedicated to this work, for example the Boston Area Research

Initiative, the NULab for Texts, Maps, and Networks, the Boston

Research Center, Social Science Environmental Health Research Insti-

tute, Institute on Race and Social Justice, Institute on Health Equity

and Racial Justice, or the Network Science Institute.

The position will support the University’s commitments to sustainabil-

ity and innovation in experiential learning, as well as the college’s

mission in integrating data and technology in the analysis of society,

policy, and governance. Candidates should have demonstrated com-

mitment to fostering diverse and inclusive environments as well as

to promoting experiential learning, which are central to a Northeastern

University education.

A PhD or its equivalent in economics, political science, criminal

justice, law, sociology, science and technology studies, health sciences,

public policy, or related fields is required by the appointment start

date.

Applicants should submit a cover letter, CV, research statement,

teaching statement, and writing sample, as well as the names of three

references. Candidates will be notified before their references are

contacted. From finalists, the search committee will request writing

samples, links to examples of digital work, and evidence of teaching

excellence. Please address nominations and inquiries about the position

www.apsanet.org/jobs
https://apply.interfolio.com/81901
https://apply.interfolio.com/81901
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to Professor Shalanda H. Baker, Search Committee Chair at s.baker@

northeastern.edu. Review of applications will begin November 30th

and will continue until the position is filled.

To apply, please go to http://www.northeastern.edu/cssh/faculty-

positions and click on the link for full-time positions or full-time

interdisciplinary positions or if viewing this description on the North-

eastern University website, click “Apply to this job.” The College of

Social Sciences and Humanities is a leader in the Experiential Liberal

Arts. Founded in 1898, Northeastern University is a dynamic and

highly selective urban research university in the center of Boston.

Grounded in its signature co-op program, Northeastern provides

unprecedented global experiential learning opportunities. The College

is strongly committed to fostering excellence through diversity and

enthusiastically welcomes nominations and applications from mem-

bers of groups underrepresented in academia.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/7/2020

Salary: Negotiable

eJobs ID: 8373

Butler University
Rank: Lecturer/Instructor

Specializations: Race & Ethnic Politics, Gender Politics & Policy,

Native American Politics

The Department of Political Science at Butler University invites appli-

cations for a full-time non-tenure-track lecturer for a two-year appoint-

ment with possibility of renewal. Applicants should have a strong

commitment to excellent, inclusive undergraduate teaching. We are

particularly interested in candidates whose teaching and scholarship

engages intersectional, abolitionist, or critical historical institutional

perspectives on race/ethnicity/indigeneity, gender/sexuality, and poli-

tics in the United States and potentially beyond it. The successful

candidate will teach lower-level and upper-level undergraduate politi-

cal science courses (including an introductory American politics sur-

vey), will contribute to the Core Curriculum, and will help build an

inclusive learning environment for our increasingly diverse student

population. This faculty member could choose to affiliate with the

International Studies; Peace and Conflict Studies; Race, Gender, and

Sexuality Studies; and/or Science, Technology, and Environmental

Studies interdisciplinary programs. This lecturer will teach four courses

per semester, typically with no more than six distinct course prepara-

tions per year.

Review of applications will begin January 11, but the position will

remain open until filled. Applicants should have earned a doctorate

in political science or a related field at the time of appointment before

August 1, 2021. Applicants should submit the following to plsearch@

butler.edu: a cover letter that highlights the applicant’s applicant’s

teaching interests, experience, and commitment to inclusive, excellent

teaching and summarizes their research interests; a curriculum vitae;

a statement of teaching philosophy, a sample syllabus, and a list of 3-

5 references including name, title and contact information. Shortlisted

candidates will be asked to provide additional evidence of inclusive

teaching excellence including one or more additional syllabi, descrip-

tions of course activities or assignments, and student evaluations or

teaching observations; 3 letters of recommendation, and unofficial

transcripts. Final round candidates will need to provide official tran-

scripts and will be asked to consent to background checks. The
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successful candidate will start August 2021, subject to final budget-

ary approval.

The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/4/2020

Salary: Negotiable

eJobs ID: 8367

London School of Economics
Rank: Assistant Professor in Data Science and Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professor in Data Science and Politics

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting for a new career-track Assistant Professor in Data

Science and Politics. Candidates should have strong research and

teaching interests in both Data Science and Political Science. You

will carry out research and teaching at both undergraduate and post-

graduate levels.

Candidates must have an emerging research record and trajectory in

political science and data science, evidenced by existing or shortly

forthcoming articles in highly rated academic journals and/or books

with leading academic presses. The successful candidate should have,

or be close to obtaining (by 1 September 2021), a PhD in political

science, data science, statistics, or related area. The successful candidate

will be expected to take a leadership role in building a new BSc in

Politics and Data Science. The post will commence on 1 September

2021. Candidates should have excellent written and oral communica-

tion skills, demonstrated ability to teach data science at undergraduate

and/or postgraduate levels and the ability to establish international

reputation in data science and political science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

http://www.northeastern.edu/cssh/faculty-positions
http://www.northeastern.edu/cssh/faculty-positions
www.apsanet.org/jobs
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scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-

professor-in-data-science-and-politics

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8356

Wake Forest University
Rank: Teacher-Scholar Postdoctoral Fellow in Leadership and

Character and Interdisciplinary Humanities

Job Description Summary

The Program for Leadership and Character and Interdisciplinary

Humanities Program at Wake Forest University seek a thoughtful,

engaged, and creative scholar to become a Teacher-Scholar Postdoc-

toral Fellow for one year. The Postdoctoral Fellow will join an innova-

tive cohort of emerging scholars from the humanities, social sciences,

and natural sciences to develop and teach leadership and character-

related courses in their respective disciplines. The Postdoctoral Fellow

will teach 3 courses per year (a 1:2) and contribute to the co-curricular

programming of the Program for Leadership and Character and Inter-

disciplinary Humanities Program. The Postdoctoral Fellow will bene-

fit from course development workshops and mentoring from faculty

in the Program for Leadership and Character and Interdisciplinary

Humanities Program. The Postdoctoral Fellow will have an opportu-

nity to work with a senior research scholar to assess the impact of

their courses and potentially publish relevant research.

The one-year fellowship is funded by a grant from the Lilly Endow-

ment and is open to candidates from across the humanities. We

welcome recent PhDs in a variety of fields, including literature, history,

classics, philosophy, political theory, religious studies, African Ameri-

can studies, and/or women’s, gender, and sexuality studies who special-

ize in ethics and have interest in working across disciplines to pursue

ethics-related teaching and research. Compelling applicants will dem-

onstrate a commitment to excellence in teaching and mentoring under-

graduate students from diverse backgrounds, including international

students, first-generation students, and those who identify as members

of historically marginalized communities.

Wake Forest University welcomes and encourages diversity and inclus-

ivity and seeks applicants with demonstrated success in working with

diverse populations. Wake Forest University is an AA/EO employer

and values an inclusive and diverse learning community and campus
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climate. All qualified applicants will receive consideration for employ-

ment without regard to race, color, religion, sex, sexual orientation,

gender identity, national origin, disability, protected veteran status,

or any other characteristic protected by law.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate and professional

education. Located in Winston-Salem, NC (“The City of Arts and

Innovation”), the University is ranked among the top thirty national

universities by U.S. News and World Report. The University has a

deep institutional commitment to public service and engagement with

the world, as indicated by the motto Pro Humanitate (for humanity),

which encourages students to develop the qualities of human character

needed to serve humanity. With the aim to educate the whole person,

the University has established an innovative Program for Leadership

and Character that plans creative, liberal arts-based programming to

help students develop the virtues of character needed to lead in an

increasingly complex world. The Program is based on cutting-edge

academic research on leadership and character, including research

conducted by Wake Forest faculty in philosophy and psychology

who are leading experts on the study of character. The program has

established a partnership with the Oxford Character Project and has

been profiled as a model for how universities can educate character.

The Program recently received a major grant from the Lilly Endow-

ment to develop leaders of character at Wake Forest and support

other colleges and universities who seek to infuse leadership and

character at their campuses. The Interdisciplinary Humanities Pro-

gram is an exciting academic program that draws insights from

multiple disciplines to explore what it means to be human. The

Interdisciplinary Humanities Program offers an undergraduate minor

and a wide range of courses that address big questions from a variety

of disciplinary and ethical perspectives.

For quick facts about the University, see http://www.wfu.edu/visitors/

quickfacts.html. For more on the Program for Leadership and Charac-

ter, see https://leadershipandcharacter.wfu.edu/. For more on the

Interdisciplinary Humanities Program, see https://humanities.wfu.

edu/.

Please provide a cover letter addressed to the members of the search

committee, a curriculum vita, a teaching statement, copies of course

evaluations, and a writing sample. At least three confidential letters

of recommendation must be sent via email to leadershipandcharacter@

wfu.edu. The position may begin as early as June 1, 2021. Applications

arriving by January 15, 2021 will be given priority consideration.

For additional information, please contact Dr. Michael Lamb at

lambkm@wfu.edu.

Job Description:

Essential Functions:

Teaches 3 courses across two semesters.

Develops syllabi and teaching resources related to leadership and char-

acter.

Assists with designing and delivering curricular and co-curricular pro-

gramming.

Contributes to ongoing research on leadership and character within

the university context.

Participates in course development workshops and ongoing profes-

sional development.

https://jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-professor-in-data-science-and-politics
https://jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-professor-in-data-science-and-politics
https://jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-professor-in-data-science-and-politics
www.apsanet.org/jobs
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Works collaboratively with faculty, staff, and postdoctoral fellows

in the Program for Leadership and Character and Interdisciplinary

Humanities Program to advance the work of the programs.

Attends regular meetings of the Program for Leadership and Character

and Interdisciplinary Humanities Program.

Presents research findings and represents both programs at relevant

academic conferences and educational convenings.

Works with the senior research scholar to develop assessment plans

for their courses and potentially publishes relevant scholarly research.

Assists with other programming and research of the Program for

Leadership and Character and Interdisciplinary Humanities Program

as needed.

Required Education, Knowledge, Skills, Abilities:

Ph.D. in a relevant humanities field, such as literature, history, classics,

philosophy, political theory, religious studies, African American stud-

ies, and/or women’s, gender, and sexuality studies.

Commitment to interdisciplinary teaching and research.

Record of excellent teaching and commitment to developing crea-

tive pedagogy.

Excellent writing, research, and communication skills.

Excellent organizational and interpersonal skills.

Commitment to supporting the intellectual and ethical development

of students.

Experience with, and sensitivity to, diverse populations and the ability

to build inclusive and equitable communities where differences are

appreciated and engaged.

Sound character, wise judgment, and a strong work ethic.

Demonstrated ability to:

Work independently with minimal supervision.

Set priorities and effectively manage time and resources.

Be a constructive and cooperative member of a team.

Positively influence colleagues and develop collaborative relationships

with a wide range of people.

Willingness to learn more about leadership and character development

and apply that knowledge to inform curricular design, implementa-

tion, and assessment.

Knowledge and understanding of academic cultures, rules, and regula-

tions.

Openness to feedback and a commitment to personal and profes-

sional growth.

Ability to represent the programs and the university in a profes-

sional manner.

Ability to work occasional weekend or evening hours as needed.

Preferred Education, Knowledge, Skills, Abilities:

Teaching experience or research related to leadership, character, virtue,

and/or ethics.

Knowledge of leadership development and/or character education.

Note:

This position profile identifies the key responsibilities and expectations

for performance. It cannot encompass all specific job tasks that an

employee may be required to perform. Employees are required to

follow any other job-related instructions and perform job-related

duties as may be reasonably assigned by his/her supervisor.

Additional Job Description

Time Type Requirement

Full time
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In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

all final faculty candidates being considered for employment.

Wake Forest seeks to recruit and retain a diverse workforce while

promoting an inclusive work environment committed to excellence

in the spirit of Pro Humanitate. In adherence with applicable laws

and as provided by University policies, the University prohibits dis-

crimination in its employment practices on the basis of race, color,

religion, national origin, sex, age, sexual orientation, gender identity

and expression, genetic information, disability and veteran status and

encourages qualified candidates across all group demographics to

apply.

APPLY ONLINE:

https://wfu.wd1.myworkdayjobs.com/en-US/Faculty_Career_

Websi t e_ l i ve / job/Winston-Sal em-NC/Teacher-Scho la r-

Pos tdoc tora l -Fe l low- in-Leadership-and-Charac te r-and-

Interdisciplinary-Humanities_R0002879

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: Any

eJobs ID: 8353

New York University Abu Dhabi
Rank: Dean of Social Science

Subfield(s): Administration, International Relations, Open

Specializations: Middle East, Social Movements, Economic Policy

Dean of Social Science

New York University Abu Dhabi

New York University Abu Dhabi (NYUAD) is an extraordinary

achievement and unparalleled opportunity in higher education. In

the decade since its founding it has become one of the most selective

undergraduate institutions in the world. It is both transformational

for the region, and critical to New York University’s vision to be at

the forefront of international higher education in the 21st century.

NYUAD values diversity, inclusion and belonging. It enrolls what is

perhaps the most diverse student body in higher education, with

students from more than 115 countries with no one nationality exceed-

ing 15 percent. It is also one of the most selective, with an average

admit rate of 4%. There are currently more than 1,450 undergraduate

students enrolled under a need-blind admission policy with remarkable

financial aid, with the plan for the number to grow to 2,200 under-

graduates and 400 graduate students in the coming years. Across its

four divisions NYUAD is home to more than 320 faculty and 400

research staff, also drawn from all over the world.

NYUAD offers degrees built upon an inspiring, highly globalized core

curriculum and currently offers doctoral students research areas in five

disciplines, with additional graduate programs and executive education

being proposed each year. NYUAD’s faculty and students alike benefit

from being part of NYU’s incomparable network, which provides

them with opportunities to study and research across the world.

NYUAD is now seeking its next Dean for the Division of Social

Science. Situated at one of the world’s cultural cross-roads, social

science at NYUAD has access to some of the most ancient and rapidly

developing communities and is in a remarkable position to analyse

www.apsanet.org/jobs
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humanity in all its diversity and complexity. Its faculty are working

on fieldwork projects throughout the region on topics ranging from

religious mobilization in Turkey to economic development in sub-

Saharan Africa.

The Dean of Social Science of NYU Abu Dhabi has a unique opportu-

nity to play a formative role in helping NYUAD achieve its ambitious

agenda, advancing diversity and inclusion and growing research, schol-

arship, and educational programming, whilst providing leadership

and oversight of a highly-accomplished faculty and unique curricula,

research and teaching in a dynamic, diverse and developing environ-

ment.

For more information and to apply please contact Benjamin Crase

on Benjamin.Crase@perrettlaver.com. To apply, please visit https://

candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/

Electronic submission is strongly encouraged. NYUAD is committed

to equality and is an equal opportunity employer. We encourage

inquiries from candidates who will enrich and contribute to the cul-

tural and ethnic diversity of our University.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8328

University of Texas, Rio Grande Valley
Rank: Lecturer (Full-Time)

The Department of Political Science at The University of Texas Rio

Grande Valley invites applications for multiple 3-Year Full-Time

Lecturers to begin September 1, 2021. The successful candidates will

teach four sections per semester, including U.S. Federal Govern-

ment & Politics and/or Texas Government & Politics, and upper-

division courses in the candidate’s sub-field specialization. The posi-

tion is open with respect to subfield specialization.

Thanks to a steadfast commitment to safety and success, UTRGV

achieved record-breaking student enrollment in the Fall 2020 semes-

ter. For additional information, please visit our website, see, https://

www.utrgv.edu/newsroom/2020/09/17-utrgv-marks-record-high-

enrollment-student-success-outcomes-amid-pandemics-challenges.

h t m # : ~ : t e x t =

UTRGV%20announced%20Thursday%20that%20its,from%20the%20previous%20fall%20semester

To apply, go to: https://careers.utrgv.edu/postings/search

Start Date: Fall 2021

Date Posted: 11/23/2020

Salary: Competitive

eJobs ID: 8327

Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies
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throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

Examples of previous studies produced by the lab include projects on

the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or

computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
https://candidates.perrettlaver.com/vacancies/2001/dean_of_social_science/
https://careers.utrgv.edu/postings/search
https://careers.utrgv.edu/postings/search
https://careers.utrgv.edu/postings/search
https://careers.utrgv.edu/postings/search
https://careers.utrgv.edu/postings/search
www.apsanet.org/jobs
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least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

Appalachian State University
Rank: Senior Visiting Professorship

Appalachian State University invites applicants to apply for a Senior

Visiting Professorship in the Department of Government and Justice

Studies. Applications are open for the academic years 2021-22, 2022-

23, and 2023-24. The length and semester of the appointment are

negotiable. The salary is competitive and includes a generous budget

to support the activities of the professorship. We are especially inter-

ested in individuals who, through their research, teaching, service,

or professional experiences have established records of supporting

underrepresented groups and promoting diversity and inclusiveness.

Areas of expertise are open to all subfields, including American politics,

comparative politics, international relations, political theory, and pol-

icy. Areas of particular interest include African American/Racial Poli-

tics; Latinx politics; North Carolina politics; Indigenous politics; Envi-

ronmental politics/climate change; LGBTQ Politics and Policy; Politi-

cal Communications/media and politics; Human Rights; and, Social

Movements and Contentious Politics.

The goals of the visiting professorship are to provide faculty and

students with innovative research, education, and engagement oppor-

tunities. While the position is flexible, all visiting scholars will be

expected to teach 1-2 classes per-semester and support activities pro-

moting engagement with faculty and/or students. Applications must

include a letter of interest noting possible courses, activities, and/

or projects you would like to engage in during your tenure in the

Department of Government and Justice Studies.

Applicants must submit an electronic application

(http://appstate.peopleadmin.com/postings/26900) consisting of

(1) a letter of interest discussing possible courses, activities, and/or

projects you would like to engage with students and faculty during

your tenure in the Department of Government and Justice Studies;

(2) applicant’s available and preferred start dates and length of appoint-

ment; (3) current vitae, and (4) a Diversity Statement, which may

include your interpretation of diversity, equity, and inclusion, and

must include specific examples of how your background, experiences

and/or professional work has supported underrepresented groups and

promoted diversity and inclusiveness. Any additional questions can
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be directed to the search chair, Dr. Renee Scherlen, at psfaculty@apps-

tate.edu.

The review of applications will begin on January 25, 2021, and

continue until the position is filled. Appalachian State University is

an Affirmative Action/Equal Opportunity Employer.

Start Date:
Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8310

Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research

designs, and modern analytical tools, we bring new evidence to bear

on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine

learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

https://academicjobsonline.org/ajo/jobs/17290
https://academicjobsonline.org/ajo/jobs/17290
http://appstate.peopleadmin.com/postings/26900
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The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.

She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

University of Texas at Austin
Rank: Faculty Director of Teresa Lozano Long Institute of Latin

American Studies

Subject to budget availability, The University of Texas at Austin has

opened a national and international search for Director of the Teresa

Lozano Long Institute of Latin American Studies (LLILAS). The

Director will also serve as a key member of the leadership team

of the LLILAS Benson Latin American Studies and Collections, an
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innovative partnership established nearly a decade ago that pairs the

abundant scholarly resources of the Nettie Lee Benson Latin American

Collection with the teaching and research focus of LLILAS. The

Institute is a Title VI National Resource Center encompassing 160

faculty associates, eight joint faculty members, a dynamic student

program, and a vibrant intellectual community. The unparalleled

Benson Collection is one of the largest and finest library and archival

collections in the world dedicated to the history, culture, arts and

sciences of Latin American, Latina/o and Black diaspora communities.

The LLILAS Benson partnership engages in collaborative programs

of research and teaching, digital scholarship, and public engagement

that make Latin American studies and collections at The University

of Texas a high University priority and world-renowned. The Director

of LLILAS will provide intellectual leadership and vision for our

academic programs, will assume principal responsibility for LLILAS

administration and will represent LLILAS to its diverse local, national

and international publics. For more information on LLILAS, Benson

and The University of Texas, please visit:

http://www.utexas.edu/cola/llilas/

http://www.lib.utexas.edu/benson/

Candidates should have a documented record of excellence in scholarly

activity, commensurate with Full Professor status in a leading depart-

ment; demonstrated leadership abilities and strong administrative

experience in an academic, library, or comparable setting; and experi-

ence or interest in donor cultivation and stewardship. The successful

candidate will be appointed as a tenured faculty member in the College

of Liberal Arts. Field of expertise will determine the faculty member’s

home department. A demonstrated ability to teach at the undergradu-

ate and graduate levels is required. The holder of this position will

be expected to teach at least one course each semester. Expected start

date is Fall 2021. Applications are submitted via Interfolio (http://

apply.interfolio.com/80765) and should include a cover letter, current

vitae, a teaching statement, a research statement, and names and

contact information for a minimum of three references. Applicants

are also encouraged to discuss in their cover letter or a separate

statement their past or potential contributions to diversity, equity and

inclusion through their research, teaching and/or service. Review of

applications will begin on Jan. 15, 2021 and will continue until the

position is filled. For questions about the position, please contact

Raúl Madrid, Search Committee Chair and Harold C. and Alice T.

Nowlin Regents Professor in Liberal Arts (rmadrid@austin.utex-

as.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/17/2020

Salary: Negotiable

eJobs ID: 8299

Hertie School
Rank: Assistant Professor of Sustainability

Subfield(s): Public Policy, Other, Open

Assistant Professor of Sustainability (f/m/div)

The Hertie School, Berlin

A European Professional School for Public Policy is recruiting an

Assistant Professor of Sustainability (f/m/div)

The Hertie School is recruiting an assistant professor working on key

sustainability topics such as climate, energy, or mobility and transport.

https://academicjobsonline.org/ajo/jobs/17288
https://academicjobsonline.org/ajo/jobs/17288
www.apsanet.org/jobs
http://apply.interfolio.com/80765
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We particularly welcome scholars whose research covers regions

beyond Germany and Europe. This person should combine state-of-

the-art empirical, policy-relevant research with a teaching profile that

matches the needs of a public policy school.

Applicants for this position must have a doctoral degree relevant for

the position, or expect to have this degree by the start of employment.

We are looking for a candidate with a strong background in economics.

The successful candidate will be appointed as tenure-track Assistant

Professor with a six-year clock (two three-year contracts). The expected

start date is September 2021.

The Hertie School seeks faculty with demonstrated capacity for

research at the highest levels in their discipline through an established

record of publication in top outlets. We recruit faculty who will

create a climate that embraces excellence and diversity with a strong

commitment to high-quality teaching and innovative research of inter-

est to the international scholarly community and policy-makers. The

Hertie School strongly encourages applications from women and

underrepresented minorities.

Candidates are expected to work well in an interdisciplinary, interna-

tional environment with English as the language of instruction and

operation. The successful candidate will teach courses in the School’s

Master, Executive, and PhD programmes. This position will be based

in the School’s new Centre for Sustainability, and the successful

candidate will actively contribute to its research, outreach and teaching

activities. Collaboration with other new Centres of Competence of

the Hertie School is encouraged. Those are the Jacques Delors Centre,

the Centre for International Security, the Centre for Fundamental

Rights, the Centre for Digital Governance, and the Data Science Lab.

As a private non-profit university, endowed and supported by the

Hertie Foundation, the Hertie School offers an internationally com-

petitive salary as well as a paid sabbatical after every five semesters.

We provide excellent working conditions with outstanding financial

and administrative support for research. The Hertie School is fully

embedded in Berlin’s vibrant research landscape and has close ties to

the top institutions of the European and international teaching and

research community.

The Hertie School is a diverse, international and lively community

located in the heart of Berlin. It takes a family friendly workplace

seriously. Under German law, there is standard paid leave for parents

after the birth of a child. For information about the Hertie School

visit www.hertie-school.org.

The deadline for the submission of applications is 6 December 2020.

To submit your application, please upload the requested docu-

ments here:

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-

professor-of-sustainability-fmdiv

For questions about the position, please contact Christian Flachsland,

Professor of Sustainability (flachsland@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie

School is an equal opportunity employer.

Please upload the documents in the following order:

Motivation letter

CV including publication list and the names of two references

A diversity statement of no more than one page
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One or more writing samples.

Optional additional documents include teaching evaluations and a

research and/or teaching statement. Please have two references submit-

ted separately via Email to researchandfaculty@hertie-school.org.

Start Date: Fall 2021

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8253

Wake Forest University
Rank: Teacher-Scholar Postdoctoral Fellow in Leadership and

Character and Department of Politics and International Affairs

The Program for Leadership and Character and Department of Politics

and International Affairs at Wake Forest University seek a thoughtful,

engaged, and creative scholar to become a Teacher-Scholar Postdoc-

toral Fellow for one year. The Postdoctoral Fellow will join an innova-

tive cohort of emerging scholars from the humanities, social sciences,

and natural sciences to develop and teach leadership and character-

related courses in their respective disciplines. The Postdoctoral Fellow

will teach 3 courses per year (a 1:2) and contribute to the co-curricular

programming of the Program for Leadership and Character and the

Department of Politics and International Affairs. The Postdoctoral

Fellow will benefit from course development workshops and men-

toring from faculty in the Program and the Department. The Postdoc-

toral Fellow will also have an opportunity to work with a senior

research scholar to assess the impact of their courses and potentially

publish relevant research.

The one-year fellowship is funded by a grant from the Lilly Endow-

ment. We welcome recent PhDs in political science and closely related

fields and remain open as to subfields (political theory, political ethics,

comparative politics, political psychology, American politics or inter-

national politics) and methodological perspectives, so long the schol-

ar’s research and teaching relate to leadership and character broadly

understood and demonstrate a capacity for working across disciplines

to pursue ethics-related teaching and research. Compelling applicants

will demonstrate a commitment to excellence in teaching and men-

toring undergraduate students from diverse backgrounds, including

international students, first-generation students, and those who iden-

tify as members of historically marginalized communities.

Wake Forest University welcomes and encourages diversity and inclus-

ivity and seeks applicants with demonstrated success in working with

diverse populations. Wake Forest University is an AA/EO employer

and values an inclusive and diverse learning community and campus

climate. All qualified applicants will receive consideration for employ-

ment without regard to race, color, religion, sex, sexual orientation,

gender identity, national origin, disability, protected veteran status,

or any other characteristic protected by law.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate and professional

education. Located in Winston-Salem, NC (“The City of Arts and

Innovation”), the University is ranked among the top thirty national

universities by U.S. News and World Report. The University has a

deep institutional commitment to public service and engagement with

the world, as indicated by the motto Pro Humanitate (for humanity),

which encourages students to develop the qualities of human character

needed to serve humanity. With the aim to educate the whole person,

the University has established an innovative Program for Leadership

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
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and Character that plans creative, liberal arts-based programming to

help students develop the virtues of character needed to lead in an

increasingly complex world. The Program is based on cutting-edge

academic research on leadership and character, including research

conducted by Wake Forest faculty in philosophy and psychology

who are leading experts on the study of character. The Program has

established a partnership with the Oxford Character Project and has

been profiled as a model for how universities can educate character.

The Program recently received a major grant from the Lilly Endow-

ment to develop leaders of character at Wake Forest and support

other colleges and universities who seek to infuse leadership and

character at their campuses. The Department of Politics and Interna-

tional Affairs is one of the largest majors on campus and home to

creative and collegial faculty who seek to develop students as critical

thinkers, effective writers, and persons committed to public service

and engagement with the world. The Department of Politics and

International Affairs welcomes applications from all who would bring

additional dimensions to the department’s research, teaching, and

community engagement.

For quick facts about the University, see http://www.wfu.edu/visitors/

quickfacts.html. For more on the Program for Leadership and Charac-

ter, see https://leadershipandcharacter.wfu.edu/. For more on the

Department of Politics and International Affairs, see https://politics.

wfu.edu/.

Please provide a cover letter addressed to the members of the search

committee, a curriculum vita, a teaching statement, copies of course

evaluations, and a writing sample. At least three confidential letters

of recommendation must be sent via email to leadershipandchara-

cter@wfu.edu.

The position may begin as early as June 1, 2021. Applications arriving

by January 15, 2021 will be given priority consideration.

For additional information, please contact Dr. Michael Lamb at

lambkm@wfu.edu.

Essential Functions:

-Teaches 3 courses depending on program needs.

-Develops syllabi and teaching resources related to leadership and char-

acter.

-Assists with designing and delivering curricular and co-curricular

programming.

-Contributes to ongoing research on leadership and character within

the university context.

-Participates in course development workshops and ongoing profes-

sional development.

-Works collaboratively with faculty, staff, and postdoctoral fellows in

the Program for Leadership and Character and Department of Politics

and International Affairs to advance the work of the programs.

-Attends regular meetings of the Program for Leadership and Character

and Department of Politics and International Affairs.

-Presents research findings and represents the program at relevant

academic conferences and educational convenings.

-Works with the senior research scholar to develop assessment plans

for their courses and potentially publishes relevant scholarly research.

-Assists with other programming and research of the Program for

Leadership and Character and Department of Politics and Interna-

tional Affairs as needed.

Required Education, Knowledge, Skills, Abilities:

-Ph.D. in politics or political science or closely related fields.
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-Commitment to interdisciplinary teaching and research.

-Record of excellent teaching and commitment to developing crea-

tive pedagogy.

-Excellent writing, research, and communication skills.

-Excellent organizational and interpersonal skills.

-Commitment to supporting the intellectual and ethical development

of students.

-Experience with, and sensitivity to, diverse populations and the ability

to build inclusive and equitable communities where differences are

appreciated and engaged.

-Sound character, wise judgment, and a strong work ethic.

Demonstrated ability to:

-Work independently with minimal supervision.

-Set priorities and effectively manage time and resources.

-Be a constructive and cooperative member of a team.

-Positively influence colleagues and develop collaborative relationships

with a wide range of people.

-Willingness to learn more about leadership and character develop-

ment and apply that knowledge to inform curricular design, imple-

mentation, and assessment.

-Knowledge and understanding of academic cultures, rules, and regula-

tions.

-Openness to feedback and a commitment to personal and profes-

sional growth.

-Ability to represent the programs and the university in a profes-

sional manner.

-Ability to work occasional weekend or evening hours as needed.

Preferred Education, Knowledge, Skills, Abilities:

-Teaching experience or research related to leadership, character, vir-

tue, and/or ethics.

-Knowledge of leadership development and/or character education.

Note: This position profile identifies the key responsibilities and

expectations for performance. It cannot encompass all specific job

tasks that an employee may be required to perform. Employees are

required to follow any other job-related instructions and perform job-

related duties as may be reasonably assigned by his/her supervisor.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations and

drug screens for all final staff candidates being considered for employ-

ment.

Time Type Requirement: Full time

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: $40,000 - $49,999

eJobs ID: 8255

Tulane University: Inter-American Policy and
Research Fellowship
Rank: Post-Doctoral Fellowship

Subfield(s): Open, Comparative Politics, International Relations

Specializations: Caribbean, Central America, Latin American

The Center for Inter-American Policy and Research (CIPR) invites

applications for five (5) research fellowships for the Academic Year

of 2021-2022, some with program administration duties and others

with light teaching. Applications from the social sciences in the fields of

https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
www.apsanet.org/jobs
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international relations, international political economy, comparative

politics, political sociology, and policy studies are encouraged. Latin

American expertise and Spanish or Portuguese fluency required. Fel-

lows will be selected based on intellectual merit, experience, the poten-

tial impact of their planned research for CIPR programs, and teaching

needs of the host department.

Fellowships are one-year, residential, full-time appointments with a

stipend of $48,450 plus benefits. Travel and moving expenses are not

supported. In addition to their planned research, applicants must be

prepared to carry out either program administration or adjunct teach-

ing responsibilities. In the program administration track, fellows will

be expected to work with CIPR's director in the Commitment to

Equity Project and/or Research Group MEGA: Mobilization,

Extractivism, and Government Action, and/or to develop program-

matic content and projects in Inter-American relations, comparative

political economy, citizenship rights, human development, and others.

The other fellowships carry a one course per semester adjunct teaching

load in the department of the fellow's primary discipline and in the

candidate's major subfields, without administrative responsibilities.

In both cases, specific responsibilities will be defined jointly during

the initial phase of the appointment. Applicants must plan to complete

their Ph.D. no later than May 2021. Recent graduates with no longer

than three years since receiving their Ph.D. are especially encouraged

to apply.

Application must be submitted via Interfolio by visiting apply.in-

terfolio.com/80202 and must include (1) a curriculum vitae; (2) a

cover letter describing research interests and intended research at

CIPR if selected, fit to the program and teaching experience; (3) a

graduate transcript; (4) two recommendation letters; (5) a writing

sample; and (6) teaching evaluations if available. For further informa-

tion, please contact Ludovico Feoli, Director, Center for Inter-Ameri-

can Policy Research. Applications will be reviewed starting December

31, 2020.

Tulane University is an equal opportunity/affirmative action employer

committed to excellence through diversity. All eligible candidates are

invited to apply for position vacancies as appropriate.

Start Date: Summer 2021

Application Deadline: 12/31/2020

Date Posted: 10/26/2020

Salary: $40,000 - $49,999

eJobs ID: 8217

University of Virginia
Rank: Diversity, Equity, and Inclusion Post-Doctoral Research

Associate

Subfield(s): Public Policy, Open, American Government and Politics

The Frank Batten School of Leadership and Public Policy at the

University of Virginia invites applicants for a position of Dean’s

diversity, equity, and inclusion post-doctoral research associate. We

believe that diversity is a critical component of academic excellence.

The goal of these positions is to provide opportunities to scholars

who will contribute to diversity, equity, and inclusion at the University

of Virginia. Opportunities include mentorship, sponsorship, access

to resources and research infrastructure, opportunities to collaborate

with faculty at a truly interdisciplinary school, and connections to

the policy world and the network of policy schools.

The postdoctoral appointment is renewed annually with a target length

of two years and will begin August 2021. They involve independent
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research and/or opportunities for research collaboration with faculty,

have additional research funds, and involve teaching one class per

academic year at the Batten School.

We seek candidates from a range of disciplines including political

science, economics, psychology, public policy or public administra-

tion. A Ph.D. (conferred no later than July 2021) in one of these

disciplines is required. In addition, because diversity, equity, and

inclusion are core values at Batten, a demonstrated commitment to

advancing equity and inclusion is also required.

Successful candidates’ research may focus on a range of topics in

one of the aforementioned disciplines. We welcome candidates that

conduct research that have synergies with areas of current strength

such as stereotyping, prejudice, conflict management, development,

education, environment, health, national security, social entrepreneur-

ship, humanitarian relief, voting, and American institutions. However,

we also welcome applicants working on other topics in line with the

mission of the Batten school, which involves: generating knowledge

to solve the world’s most pressing policy challenges and educating

ethical and effective leaders prepared to lead in a diverse and

divided world.

Successful candidates will participate in the intellectual life of Batten

and other UVa units and work on a scholarly book/article/publication.

A criterion for selection is evidence of scholarly potential that could

lead to a tenure track appointment at a research university.

Built upon the strong foundation of one of the nation's top public

universities, the Frank Batten School of Leadership and Public Policy

combines rigorous training in public policy with a unique emphasis

on the acquisition of leadership skills. The School currently offers an

MPP degree and an undergraduate major in public policy and leader-

ship.

TO APPLY: Please vis it UVA job board https: //uva.wd1.

myworkdayjobs.com/UVAJobs, &quot;R0019281&quot; complete

the application and see below for documents to attach.

• 1-page cover letter identifying 2-3 potential UVA faculty mentors

• A curriculum vitae

• Contact information for three references, (references will only be

contacted for those that are short listed)

• A research statement (max 3 pages), including a broad introduction

of your research, both past successes and future plans, as well as

how your research agenda could integrate with current areas of

study at the Batten School

• A diversity statement (max 2 pages). The diversity statement should

discuss: the candidate’s track record advancing equity and inclusion

in previous positions and their plan for advancing equity and inclu-

sion at UVa

Applicants should submit their materials by January 15, 2021 and

the position is open until filled. For questions about the application

process please contact Rhiannon O'Coin, Academic Recruiter at

rmo2r@virginia.edu.

For more information about UVA and the surrounding area, please

visit http://uvacharge.virginia.edu/guide.html.

The selected candidate will be required to complete a background

check at time of offer per University Policy.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/23/2020

www.apsanet.org/jobs
http://uvacharge.virginia.edu/guide.html.
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Salary: Competitive

eJobs ID: 8210

Princeton University
Rank: Lecturer

The Politics Department at Princeton University has an occasional

need for lecturers (part-time and/or full-time) to teach or co-teach in

areas such as American Politics, Comparative Politics, Formal Theory/

Quantitative Methods, International Relations, and/or Political The-

ory. Advanced degree required.

Please provide a cover letter, curriculum vitae, and a statement of

teaching interest. Due to the volume of applications, only candidates

selected for an interview will be contacted. No letters of recommenda-

tion are required at this time. You will be required to submit contact

information for one reference, but your reference will not be contacted

at this time.

This position is subject to the University's background check policy.

Interested applicants must apply online at: https://www.princeton.

edu/acad-positions/position/17422

Requisition No: D-21-POL-00006

Start Date:
Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8073

Princeton University
Rank: Postdoctoral Research Associate

The Department of Politics at Princeton University seeks applicants

for a Postdoctoral Research Associate or more senior research position

that involves a year of research at Princeton. Scholars in all subfields

of political science will be considered. The aim of the program is to

nurture a diverse group of promising scholars, and there is a particular

interest in attracting applications from groups that have been histori-

cally underrepresented in the field of political science at Princeton

University. Ph.D. is required.

Interested applicants must apply online at https://puwebp.princeton.

edu/AcadHire/position/17521 and submit a CV, cover letter, writing

sample, and the names and contact information of three references.

The cover letter should describe how applicants might engage in

collaborative research projects with Princeton politics faculty mem-

bers. Initial appointment is for one year with the possibility of renewal

subject to satisfactory performance and available funding.

Requisition No: D-21-POL-00007

Start Date:
Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8074
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Fudan University
Rank: Post-doctoral fellows

Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences

(Fudan IAS) is seeking applicants for the full-time “Post-doc fellows”

at Fudan University, Shanghai. The position is open till filled, and

the employment starts at any time. The disciplines are open for

political Science, economics, and sociology. Applicants should demon-

strate strong potentials to publish their research on highly reputable

international journals (SSCI, AHCI, SCI, and CSSCI). They should

employ rigorous research methods, either quantitative or qualitative,

to address important theoretical questions in the field. Applicants

must have the ability to communicate fluently both in English and

in Mandarin Chinese.

Institution background: Fudan University is an internationally recog-

nized influential academic institution, one of China’s top universities,

ranking 3rd in the country and 43rd in QS World University Ranking.

Fudan IAS is a comprehensive and cross-disciplinary research institute,

with 10 full time research fellows at different academic ranks from

junior to distinguished professorship. The institute is an important

platform for interdisciplinary integration in the social sciences, recruit-

ing outstanding research fellows, hosting visits of world-renowned

scholars, and engaging in international scholarly exchange. The Con-

temporary China Research Center at Fudan University is created by

and housed at the Fudan IAS. The two international journals, Fudan

Journal of the Humanities and Social Sciences and Chinese Political

Science Review’s editorial offices are housed at the Fudan IAS and

published by the prestigious Springer-Nature Press. The journals are

both included in the Emerging Sources Citation Index (ESCI), a new

index in the Web of Science Core Collection of of Clarivate Analytics

(formerly Thomson Reuter).

Application documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae; including a publication list and

information of three references.

3. A statement of research interest and agenda;

4. 1-2 published articles/writing samples;

We will arrange on-site interviews at Fudan IAS or other forms of

interviews such as Skype and Zoom.

Contact: Please put the intended position in the subject line of email,

and send your application documents to the hiring committee at ias_

fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7920

Fudan University
Rank: University Distinguished Professors

Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences

(Fudan IAS) is seeking applicants for the full-time positions at the

top rank of “University Distinguished Professor” at Fudan University,

Shanghai. The position is open till filled, and the employment starts

https://www.princeton.edu/acad-positions/position/17422
https://www.princeton.edu/acad-positions/position/17422
https://puwebp.princeton.edu/AcadHire/position/17521
https://puwebp.princeton.edu/AcadHire/position/17521
www.apsanet.org/jobs
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at any time. The disciplines are open for political Science, economics,

and sociology. Applicants should demonstrate strong publication rec-

ords and their potentials to continue their scholarship during their

tenure, and employ rigorous research methods, either quantitative or

qualitative, to address important theoretical questions in the fields,

and well recognized as leading scholars in the fields of their research.

Applicants are expected to continue publishing research on highly

reputable international journals (SSCI, AHCI, SCI, and CSSCI), and

contribute to the annual research projects at Fudan IAS and to the

disciplinary development at Fudan University. Applicants must have

the ability to communicate fluently both in English and in Man-

darin Chinese.

Institution background: Fudan University is an internationally recog-

nized influential academic institution, one of China’s top universities,

ranking 3rd in the country and 43rd in QS World University Ranking.

Fudan IAS is a comprehensive and cross-disciplinary research institute,

with 10 full time research fellows at different academic ranks from

junior to distinguished professorship. The institute is an important

platform for interdisciplinary integration in the social sciences, recruit-

ing outstanding research fellows, hosting visits of world-renowned

scholars, and engaging in international scholarly exchange. The Con-

temporary China Research Center at Fudan University is created by

and housed at the Fudan IAS. The two international journals, Fudan

Journal of the Humanities and Social Sciences and Chinese Political

Science Review’s editorial offices are housed at the Fudan IAS and

published by the prestigious Springer-Nature Press. The journals are

included in the Emerging Sources Citation Index (ESCI), a new index

in the Web of Science Core Collection of of Clarivate Analytics

(formerly Thomson Reuter).

Application documents (all in English):

1. A cover letter;

3. A brief statement of research interest and agenda;

4. Two published journal articles in PDF;

2. An extensive/detailed curriculum vitae; including honors and

awards in disciplines, list of publications, information of three refer-

ences. Letters of recommendation may be requested.

We will arrange on-site interviews at Fudan IAS or other forms of

interviews such as Skype and Zoom.

Contact: Please put the intended rank/position in the subject line of

email, and send your application documents to the hiring committee

at ias_fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7919

OTHER
Lutheran College Washington Consortium
Rank: Executive Director & Dean

The Lutheran College Washington Consortium (LCWC) invites

applications for the position of Dean/Executive Director of its pro-

gram, the Lutheran College Washington Semester (LCWS) to begin

no later than July 1, 2021. LCWS is a Washington, DC program

based in Arlington, VA and is open to students from the 13 member
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institutions of the consortium, which are all Lutheran affiliated colleges

and universities. The program, which began in 1986, provides partici-

pants with real-world experiences to further students’ educational and

professional goals and strives to offer students of any major a new

perspective on what it means to be an active member of society in a

culturally diverse world. During the semester, students complete a

four day per week internship, while also taking two academic classes

and special programming offered by the program. Additional opportu-

nities for students are available in the summer. Details about the

Lutheran College Washington Semester can be found at: www.

washingtonsemester.org

The position of Dean and Executive Director combines the roles of

Chief Academic Officer and Chief Executive Officer of LCWS and

reports to a 13-member board of directors. The Dean/Executive Direc-

tor is responsible for the administrative, financial, academic and stu-

dent life aspects of LCWS and supervises a staff of two full-time

employees and 11 part-time staff and faculty members. The program

is financially sound and consistently draws 40-50 students each semes-

ter. We are seeking a candidate who possesses entrepreneurial strengths

and who is committed to developing innovative programs that will

help the program meet the challenges of a changing higher education

environment. In keeping with the academic requirements of the posi-

tion, a doctorate degree or equivalent is required. Salary for the

position is commensurate with qualifications and experience. Benefits

are also included as part of the compensation package. For more

specific information, please see the Dean/Executive Director Position

Description on the LCWS website: www.washingtonsemester.org/jobs

Applicants for the position should submit a cover letter, curriculum

vitae, and two letters of recommendation by email to Dr. Emily

Wanless, Search Committee Chair, Augustana University, ewanless@

augie.edu. Review of applications will begin on February 1st, 2021

and will continue until the position is filled.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8435

National University of Singapore
Rank: Two-Year Post-Doctoral Fellowships in the International

Relations of Southeast Asia

Two-Year Post-Doctoral Fellowships in the International Relations

of Southeast Asia

The Lee Kuan Yew School of Public Policy, National University of

Singapore (NUS), and the College of Humanities, Arts, and Social

Sciences, Nanyang Technological University (NTU), Singapore,

invite applications for TWO Post-Doctoral Fellows in the field of

International Relations, with a focus on Southeast Asia.

Each fellowship is tenable for two years. One Fellow will be based

at NUS, working under the direction of Professor Yuen Foong Khong,

the other at NTU, working with Professor Joseph Liow, toward

accomplishing the goals of their research project on “The Anatomy

of Choice: Southeast Asia between the Superpowers” supported by a

Singapore Social Science Research Council (SSRC) Thematic Grant

(for details see https://lkyspp.nus.edu.sg/ongoing-research-projects/

international-relations-and-global-governance )

Job Description

www.apsanet.org/jobs
http://www.washingtonsemester.org/jobs
http://www.washingtonsemester.org/jobs
http://www.washingtonsemester.org/jobs
https://lkyspp.nus.edu.sg/ongoing-research-projects/international-relations-and-global-governance
https://lkyspp.nus.edu.sg/ongoing-research-projects/international-relations-and-global-governance
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The Fellows will have three main responsibilities: (1) revise their

dissertations into a publishable book manuscript or a set of articles

by the end of the first year of the Fellowship; and (2) take lead roles

in the organization and running of the Anatomy of Choice project,

including but not limited to, liaising with the contributing authors,

organizing workshops, and directing the work of the undergraduate

research assistants; (3) contribute to the broader intellectual life of

the LKYSPP and CoHASS.

Job Requirements

• A Ph.D. degree in Political Science/International Relations/History,

focusing on the international relations of Southeast Asia, and/or the

foreign policy of one or more Southeast Asian countries. Candidates

whose work involves comparing the foreign policy responses of the

ASEAN countries to global and regional power shifts are especially

encouraged to apply.

• An ability to engage with the research and policy communities in

Singapore, Asia, and the world

• A strong and demonstrated sense of academic independence and col-

legiality

Benefits Include:

• Internationally competitive salary

• Highly collegial working environment with an internationally

diverse group of scholars

Application Procedure

Applicants should submit the following in electronic form (MS Word

or PDF file):

• Cover letter, with a brief statement of research expertise and its

relevance to the project

• Detailed curriculum vitae

• Copies of academic certificates and transcripts

• Two samples of academic publications/writings

• Three letters of reference (mailed separately by referee to diana.en-

dang@nus.edu.sg)

• Start date: July 1, 2021 (preferred, but negotiable)

• Application deadline: March 1, 2021

Please send electronic submissions to Ms. Diana Endang Adiningsih

(diana.endang@nus.edu.sg). Applications will be acknowledged; short-

listed candidates will be contacted around mid-Marc

Start Date: Summer 2021

Application Deadline: 2/20/2021

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8427

New York University Abu Dhabi
Rank: Political Science Professor, Tenured / Tenure-Track -

Open Rank

Subfield(s): Open, International Relations, Other

Specializations: Middle East, Research Methods, Women & Politics

Political Science Professor, Tenured / Tenure-Track - Open Rank

Division of Social Science

NYU Abu Dhabi

NYU Abu Dhabi is searching for new faculty to conduct important

research and teach the next generation of global leaders. The Division
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of Social Science invites applications for a tenured/tenure-track posi-

tion in Political Science. This position is open with respect to rank

and subfield, though scholars in the fields of international relations

and Middle East are especially encouraged to apply. We particularly

welcome applications from female scholars as well as members of

traditionally underrepresented groups. The appointment will begin

on September 1, 2021, or September 1, 2022, subject to final

budget approval.

NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.

Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present. The disciplines in this field

seek to deepen our understanding of how people behave in a wide

variety of contexts and to assess the consequences of individual, group,

and societal decisions.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.

NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international

center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

www.apsanet.org/jobs
https://apply.interfolio.com/82086
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package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a

competitive salary, housing, and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

Qualifications

This position requires a Ph.D. in Political Science.

We seek individuals who have, or have the potential to develop, a

strong record of scholarship and have the ability to develop and lead

high-quality research.

Application Instructions

To apply for this position, please submit the following items to: https://

apply.interfolio.com/82086

.CV

.Cover Letter

.Teaching Statement

.Research Statement

.Recent teaching evaluations (if available)

.Three (3) Representative Writing Samples

.For candidates applying for the Assistant Professor Positions,

please submit the names and email addresses of three (3) references

who will be contacted to upload their letter confidentially through

Interfolio.

.For candidates applying to the Senior faculty position, please submit

a list of three references that may be contacted at a later date.

We will begin reviewing applications on February 1, 2021, and will

continue until the position is filled. Shortlisted candidates are expected

to interview in Spring 2021. We anticipate that successful candidates

can start the appointment and relocate to Abu Dhabi in the academic

year 2021-2022.

NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8433
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The University of Hong Kong
Rank: Tenure-Track Professor/Associate Professor/Assistant Pro-

fessor in East Asian Politics/International Relations in the Depart-

ment of Politics and Public Administration

The University of Hong Kong

Tenure-Track Professor/Associate Professor/Assistant Professor in East

Asian Politics/International Relations in the Department of Politics

and Public Administration (Ref.: 502776)

Applications are invited for appointment as Tenure-Track Professor/

Associate Professor/Assistant Professor in East Asian Politics/Interna-

tional Relations in the Department of Politics and Public Administra-

tion (Ref.: 502776), to commence on August 1, 2021 or as soon as

possible thereafter, on a three-year fixed-term basis, with the possibility

of renewal and with consideration for tenure before the expiry of a

second three-year fixed-term contract. Rank will be determined based

on qualifications and experience. Exceptionally outstanding candidates

at the Professor/Associate Professor level may be considered for

appointment on tenure terms.

The Department has played a leading role in Politics and Public

Administration research and education since its establishment in 1970.

The Department offers two highly successful taught postgraduate

programmes - Master of Public Administration (MPA) and Master

in International and Public Affairs (MIPA). More information about

the Department can be obtained at https://ppa.hku.hk/.

Applicants should possess a Ph.D. degree by the expected start date.

We are particularly interested in scholars whose research interests

include East Asian Politics or International Relations, with preference

to those who study authoritarianism and who have expertise in data

science or big data. Massive data sets are fundamentally reshaping the

study of political structures and policy. This appointment recognises

these shifts and builds upon existing appointments in data-driven

politics and international relations. Applicants should demonstrate

excellence in research and teaching. Candidates with the potential

to make significant contributions to the field, complementing the

strengths of the department, are preferred. Teaching duties may

include undergraduate courses, common core courses, and courses in

our Master of International and Public Affairs (MIPA) programme.

A highly competitive salary commensurate with qualifications and

experience will be offered, in addition to annual leave and medical

benefits. At current rates, salaries tax does not exceed 15% of gross

income. The appointment will attract a contract-end gratuity and

University contribution to a retirement benefits scheme, totalling up

to 15% of basic salary. Housing benefits will be provided as applicable.

The University only accepts online application for the above post.

Applicants should apply online at the University’s careers site (https://

jobs.hku.hk) and upload (1) an up-to-date C.V., (2) a letter of interest,

(3) graduate transcripts, (4) writing samples, (5) a research statement,

(6) a teaching statement and (7) teaching evaluations. They should

also arrange for (8) three confidential references (quoting the appli-

cant’s name) to be sent directly by the referees to ppahr@hku.hk.

Review of applications will commence as soon as possible and continue

until January 15, 2021, or until the post is filled, whichever is earlier.

The University is an equal opportunities employer and is committed

to equality, ethics, inclusivity, diversity and transparency

Start Date:
Date Posted: 12/21/2020

https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
www.apsanet.org/jobs
https://jobs.hku.hk
https://jobs.hku.hk
https://jobs.hku.hk
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Salary: Competitive

eJobs ID: 8426

Colby College
Rank: Visiting Assistant Professor - East Asian Politics and Inter-

national Relations

Subfield(s): International Relations, Comparative Politics, Other

The Department of Government at Colby College seeks applicants

for a two-year Visiting Assistant Professor position to teach courses

on international relations and East Asian Politics, commencing Sep-

tember 1, 2021. We seek highly qualified candidates who have demon-

strated excellence in teaching and who are committed to working

with an increasingly diverse student body. The successful applicant

will teach Introduction to International Relations, East Asian Politics,

an introductory course in research methods, and additional courses

chosen in consultation with the department chair. Teaching load is

five courses a year, including the option to teach one course during

Colby’s January term.

Candidates must have completed a Ph.D. in political science by

September 1, 2021. Prior experience in undergraduate teaching as

the instructor of record is strongly preferred. The successful candidate

will provide evidence of excellence in teaching a diverse student body

and a strong and on-going research program that is open to the

inclusion of undergraduates. The college and the department are

committed to enhancing the diversity and inclusivity of the campus

community and the curriculum. Candidates who can contribute to

this goal are encouraged to identify their strengths and experiences

in this area when they apply.

Applicants should send a letter of application, a curriculum vitae, a

statement expressing the candidate’s teaching experience and philoso-

phy, course descriptions and/or syllabi for three proposed courses,

evidence of teaching excellence, a graduate school transcript, and

three letters of recommendation, including at least one that speaks

to teaching experience. Review of applications will begin January 15,

2021, and will continue until the position is filled. Questions about

this position should be directed to: governmentsearch@colby.edu

To apply: http://apply.interfolio.com/81997

Colby is a private, coeducational liberal arts college that admits stu-

dents and makes employment decisions on the basis of the individual's

qualifications to contribute to Colby's educational objectives and

institutional needs. Colby College does not discriminate on the basis

of race, color, gender, sexual orientation, gender identity or expression,

disability, religion, ancestry or national origin, age, marital status,

genetic information, or veteran’s status in employment or in our

educational programs. Colby is an Equal Opportunity employer, com-

mitted to excellence through diversity, and encourages applications

from qualified persons of color, women, persons with disabilities,

military veterans and members of other under-represented groups.

Colby complies with Title IX, which prohibits discrimination on the

basis of sex in an institution’s education programs and activities.

Questions regarding Title IX may be referred to Colby’s Title IX

coordinator or to the federal Office of Civil Rights. For more informa-

tion about the College, please visit our website: www.colby.edu

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/16/2020
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Salary: Competitive

eJobs ID: 8403

University of Toronto
Rank: Assistant Professor in Canadian Politics

Subfield(s): Comparative Politics, Other, Other

Canadian Politics – Assistant Professor

Description:

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of Canadian politics. The appointment

will be at the rank of Assistant Professor, with an expected start date

of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of appointment, or shortly thereafter, with

a demonstrated record of excellence in research and teaching. We

prefer candidates whose research and teaching interests centre on

democratic governance broadly understood, especially as it pertains

to marginalized or under-represented populations.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University’s downtown (St George) campus. Appli-

cants are encouraged to review the research and teaching profiles of

current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier including a teaching statement,

sample course materials, and teaching evaluations submitted as part

of the application, as well as strong letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample; and a teaching dossier to include a

teaching statement, sample course materials, and teaching evaluations.

Equity and diversity are essential to academic excellence. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of their contributions to

http://www.colby.edu
http://www.colby.edu
www.apsanet.org/jobs
http://uoft.me/UP.
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equity and diversity, which might cover (but need not be limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must arrange to have three letters of reference (on letter-

head, dated, signed and scanned) sent directly by the referee to the

Chair of the search committee in the Department of Political Science,

Professor Robert Vipond, via e-mail at chair.polisci@utoronto.ca by

the closing date, Thursday, January 28, 2021. PLEASE NOTE: this

search is not using the University’s automatic solicitation and collec-

tion functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions about this position, please contact Sari

Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by Thursday, January 28, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2021

Application Deadline: 1/28/2021

Date Posted: 12/16/2020

Salary: Competitive

eJobs ID: 8405

University of Zurich
Rank: Postdoctoral Reseach Position in “Politics of Economic

and Social Inequality”

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Political Economy, Political Behavior,

Political Economy

The Political Science Department at the University of Zurich invites

applications for a 3-year position as post-doctoral researcher in the
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newly launching University Research Priority Program (URPP) on

the topic of Equality of Opportunity. The postdoctoral researcher in

“Politics of Economic and Social Inequality” is an integral part of

the URPP, assigned to the Political Science Department.

Profile of the position

The successful candidate will be expected to pursue his/her own

research agenda in the field of inequality studies, as well as to collabo-

rate with Professors Tarik Abou-Chadi, Silja Häusermann and Stefanie

Walter in a joint project on the perceptions and the politicization of

inequalities, as well as their implications for policy demands and

electoral outcomes in advanced democracies. The position offers exten-

sive research support and includes a teaching load of one course

per year. Additional teaching is most likely possible and would be

paid extra.

Requirements

- A PhD in Political Science, with a preference for the subfields of

Comparative or International Political Economy, Comparative Poli-

tics, or Political Behavior. The PhD should be completed or near com-

pletion.

- Strong interest in and ability for excellent academic research, proven

e.g. through internationally visible publications, third-party funding,

presentations at international conferences, or related research activities.

- Strong methodological skills (quantitative and/orqualitative, experi-

ence with both is an asset).

- Willingness and ability to engage in high-quality teaching. Teaching

experience is an asset.

- Dedication, ability to work in a team, and ability to work indepen-

dently.

- Strong command of English. Knowledge of German is an asset.

Starting date, conditions, application

The starting date for the 3-year position is flexible between April 1st

2020 and September 1st 2020. Renewal up to six years is possible,

contingent on research productivity, continued substantive fit, as well

as on continued funding of the URPP beyond 2025. The salary is

appr. 75’000 CHF/year.

Further inquiries can be directed to Prof. Silja Häusermann (silja.-

haeusermann@ipz.uzh.ch), Prof. Stefanie Walter (walter@ipz.uzh.ch),

or Prof. Tarik Abou-Chadi (abou-chadi@ipz.uzh.ch).

Please send your application electronically as one pdf-file comprising

your letter of interest, CV, publication list, transcripts, teaching evalua-

tions, writing sample, brief proposal for a post-doctoral project (1-2

pages) and two names of people willing to provide references to

sekretariat@ipz.uzh.ch.

Please fill out the form and add it to your application documents:

http://www.ipz.uzh.ch/static/forms/download/additional_

application_form.pdf

The closing date for applications is January 20th 2021.

Start Date: Spring 2021

Application Deadline: 1/20/2021

Date Posted: 12/14/2020

Salary: $70,000 - $79,999

eJobs ID: 8396

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
http://www.ipz.uzh.ch/static/forms/download/additional_application_form.pdf
http://www.ipz.uzh.ch/static/forms/download/additional_application_form.pdf
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Christopher Newport University
Rank: Assistant Professor of Political Science

The Department of Political Science at Christopher Newport Univer-

sity invites applications for the position of Assistant Professor of

Political Science, effective August 2021. Applicants must be commit-

ted to undergraduate education and demonstrate the potential for

excellence in teaching and research with undergraduates. The success-

ful candidate will have broad theoretical and methodological training

in political science with a teaching and research emphasis in American

judicial politics. We particularly welcome applications from candidates

who specialize in civil rights and/or racial and ethnic politics. In

addition to offering upper-level courses in their area of specialization,

the successful candidate’s teaching responsibilities will include an

introductory course in American politics, and upper level courses on

U.S. Constitutional law, the judicial process, and the Supreme Court.

The nominal teaching load for tenure track appointments is 3-3.

The Ph.D. in Political Science or a closely related field is required

for appointment at the rank of Assistant Professor. In some cases,

exceptionally well-qualified candidates may be considered for appoint-

ment at a higher rank. ABD candidates who will not hold the Ph.D.

by the time of appointment may be considered for appointment at

the rank of Instructor. Phi Beta Kappa membership is highly desirable.

Departmental Information:

The Department of Political Science at Christopher Newport Univer-

sity is composed of 11 dedicated faculty members whose research

represents the core areas of the discipline including American politics,

comparative politics and international relations, and political theory.

Our 300 majors have produced research that has been nationally

recognized, and many attend prestigious law and graduate schools

and go on to successful careers in law, higher education, as well as

local, state, and federal government. The Department offers a Bachelor

of Arts degree in Political Science, as well as three minors in Political

Science, Human Rights and Conflict Resolution, and U.S. National

Security Studies. Candidates wishing to know more about the depart-

ment and its academic programs are invited to visit https://cnu.edu/

academics/departments/politicalscience/.

Faculty Information:

CNU is committed to outstanding teaching and learning, undergradu-

ate education, and the liberal studies core; The Fall 2020 freshman

class of 1,155 students was selected from 7,300 admission applications,

and presented average high school GPA and SAT scores of 3.8 and

1184, respectively. The University has a new and technologically

advanced campus, located between Colonial Williamsburg and the

Virginia coast. The campus integrates the University’s liberal arts

vision, nurturing mind, body, and spirit. Facilities include the state-

of-the-art Trible Library; three new academic buildings including a

newly opened integrated science building; the Freeman Center athletic

complex; and the I.M. Pei-designed Ferguson Center for the Arts,

which brings to Virginia the finest performing artists in the world.

Opening in 2021 and adjoining the Ferguson Center, the $57 million

Fine Arts Center will house over 7,500 sq. ft of gallery exhibition

space, state-of-the art teaching and museum learning spaces, studios

and classrooms. It will serve the university community and the entire

Peninsula region.

Our faculty enjoy an atmosphere of collegiality and mutual respect

that rewards outstanding teaching and fosters active intellectual and

creative engagement. Christopher Newport is committed to ensuring

that all people are welcomed, honored and fully engaged in the life
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of our academic community. We recruit exceptional and diverse fac-

ulty and encourage applications from individuals who are underrepre-

sented in their profession. Faculty are productive scholars and research-

ers, supported by professional development funds. Faculty and admin-

istrators regularly consult and collaborate as the University works to

sustain a culture of scholarly inquiry, informed debate, and civic action

that enriches students, faculty, and the surrounding community. The

result is a supportive and cohesive academic setting in which the

University cultivates and carries forward its mission. The University

is among the highest ranked in the nation for its quality of life

and innovative spirit. Competitive salary with excellent health and

retirement benefits and a well-designed family leave policy further

enhance the workplace. For further information, please visit our web-

site at http://www.cnu.edu.

Posting Detail Information

Application Deadline: 01/17/2021

Application Instructions: To apply, please visit https://jobs.cnu.edu/

postings/ to upload a letter of interest, current curriculum vitae,

graduate transcripts (photocopies acceptable for initial screening),

statement of teaching philosophy, a one-page statement articulating

how your teaching, scholarship and service would contribute toward

fostering an inclusive learning environment on campus, evidence of

teaching effectiveness, and three letters of recommendation. (Letters

should be uploaded with application materials or emailed to facultyre-

cruitment@cnu.edu). Letters of reference will be the only documents

accepted via email.

Review of applications will begin on January 17, 2021.

Applications received after January 17, 2021, will be accepted but

considered only if needed.

Search finalists are required to complete a CNU sponsored back-

ground check.

Link to Postings: http://jobs.cnu.edu/postings/9829

EEO Statement: Christopher Newport University, an EO Employer,

is fully Committed to Access and Opportunity. Notice of Non-

Discrimination & Title IX Policy Statement: https://cnu.edu/

titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_

statement.pdf

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8393

University of Texas at Dallas
Rank: Assistant Professor

The Public Policy and Political Economy program in the School of

Economic, Political and Policy Sciences (EPPS) is seeking applications

for a tenure-system assistant professor in Cyber Security and Technol-

ogy Policy.

The successful candidate will have a PhD in a social science or public

policy-related field. The candidate’s research agenda should focus on

issues of cybersecurity and technology with an international/cross-

national dimension. Research topics of special interest include eco-

nomic and legal aspects of the technology regulation across countries,

https://cnu.edu/titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_statement.pdf
https://cnu.edu/titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_statement.pdf
www.apsanet.org/jobs
https://cnu.edu/titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_statement.pdf
https://cnu.edu/titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_statement.pdf
https://cnu.edu/titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_statement.pdf
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the economics of information security, the interaction of security and

privacy considerations, and the politics of developing and administrat-

ing cybersecurity policies and programs. While experience in the

private sector, government agency, NGO or public policy organization

will be an advantage, all exceptional candidates will be considered.

Ideal candidates will demonstrate their ability to contribute to existing

program strengths in quantitative methods.

Applicants should upload a letter of interest; curriculum vitae; state-

ments of teaching and research philosophy; teaching evaluations and

the full contact information for at least three academic or profes-

sional references.

Apply online: https://jobs.utdallas.edu/postings/15201

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8392

Naval Postgraduate School
Rank: Department Chair and Professor

Subfield(s): International Relations, American Government and Pol-

itics, Other

Chair

Defense Analysis Department

Naval Postgraduate School, Monterey, CA

The Naval Postgraduate School (NPS) is accepting applications for

the position of Professor and Chair of the Defense Analysis Depart-

ment (DA). NPS and the DA Department provide graduate education

to military officers of the uniformed services, Department of Defense

civilians, and members of the international defense community.

The DA Department is an interdisciplinary department providing

graduate curricula focused on analytic approaches to the study of

defense, with particular emphasis on irregular warfare, information

strategy, and political warfare. The mission of the DA Department

is to provide graduate education through qualitative and quantitative

curricula to produce professionals with the advanced critical thinking

and problem-solving skills needed to meet evolving national secu-

rity challenges.

The Defense Analysis Department is the academic home to approxi-

mately fifty tenure-track and non-tenure track faculty and staff

employees. The duties of the chair include: providing strategic direc-

tion for the department; representing the department internally at

NPS and externally to various educational, military, and research

stakeholders; building and maintaining relationships with institutional

and operational organizations across the joint force; engaging with

and shaping the education of the nearly 150 students on board at

any time; and fulfilling all administrative tasks associated with the

supervisory role.

Minimum Qualifications:

• Doctoral degree in a field connected to the study of irregular warfare

and armed conflict, such as international relations, security studies,

political science, history, sociology, economics, anthropology, psy-

chology, philosophy, or related fields.

• Must be a U.S. citizen and capable of obtaining a security clearance.

• A proven record of scholarship, instruction, and leadership in the

candidate’s field.
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• Leadership experience in an academic organization.

• An academic record that would merit an appointment as a Professor

with tenure upon arrival.

• Track record or demonstrable potential for building and maintain-

ing collaborative relationships with institutional partners.

Additional preferred qualifications:

• Currently holding or be immediately eligible for a Top Secret clear-

ance.

• Experience working in or with the U.S. Department of Defense.

We are accepting applications through February 15, 2020. Candidates

should submit their materials to: mefreema@nps.edu. E-mail subject

heading: DA Chair Search. Include: 1) a cover letter describing the

applicant’s qualifications for this position, 2) a comprehensive curricu-

lum vitae or resume, and 3) contact and e-mail address information

for a minimum of three references. The application material shall

clearly state the applicant’s citizenship.

Relocation expenses, including recruitment/relocation incentive, may

be authorized in accordance with applicable regulations.

Salary is commensurate with qualifications and experience while tied

to the federal government compensation policies for the position and

location. Applicants with foreign education will be required to select

from a list of private organizations that are members of the National

Association of Credential Evaluation Services, Inc. (NACES), which

provide foreign education evaluations acceptable to NPS.

The Naval Postgraduate School is an equal opportunity employer.

For additional information about NPS, please refer to the website at

http://www.nps.edu.

Veteran status is treated as a positive merit factor for NPS faculty

positions. We strongly encourage you to indicate if you are a veteran

in your application when applying to NPS positions and you must

provide a copy of your signed DD-214 (member 4 copy), Certificate

of Release or Discharge from Active Duty, or other acceptable docu-

mentation.

Current active duty service members are required to submit a statement

of service printed on command letterhead and signed by the command.

The statement of service must provide the branch of service, rate/

rank, all dates of service, the expected date of discharge and anticipated

character of service (Honorable, General, etc.). Please note: you will

be ineligible if your statement of service is not submitted with your

application or it shows an expected discharge or release date greater

than 120 days from the date of application.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Above $159,999

eJobs ID: 8383

The Citadel
Rank: Tenure-Track Professor of Political Science in American

Government and Southern Politics

Job Responsibilities:

The Citadel, the Military College of South Carolina, invites applica-

tions for a tenure-track faculty position in American Government

and Southern Politics in the Department of Political Science at the

Assistant or Associate Professor level, beginning August 2021.

https://jobs.utdallas.edu/postings/15201
www.apsanet.org/jobs
http://www.nps.edu.
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The Citadel is a state-supported coeducational military college in

historic downtown Charleston, South Carolina. We are committed

to excellence in teaching with the expectation that faculty engage in

consistent research and publication. The department offers a B.A. in

Political Science with three subfields: American Government, Interna-

tional Politics and Military Affairs, and pre-Law and Legal Studies.

The Department is home to approximately 250 undergraduate majors.

In addition, the Department of Political Science offers a Master of

Arts program in International Politics & Military Affairs and graduate

courses related to a Master of Arts program in Social Science. The

normal teaching load for a tenure-track professor is four courses

each semester. Undergraduate teaching responsibilities include the

following: American Government, State and Local Government, the

Presidency, and Political Parties. The incumbent will be expected to

teach occasionally at the graduate level using both traditional and

online delivery methods. The successful candidate will be expected

to direct the Symposium on Southern Politics, which is held every

other March.

Minimum Qualifications:

A Ph.D. is preferred, but ABD eligible candidates who will finish

their dissertation by August 2021 will be considered. Expertise in

American Government with a focus on Southern Politics is required.

Additional Comments:

Please complete an online application at https://jobs.citadel.edu/cw/

en-us/job/495943/tenuretrack-professor-of-political-science-in-

american-government-and-southern-politics and upload the following

materials to your online application:

(1) A letter of application addressing the qualifications listed above

(2) A curriculum vita

(3) A writing sample

(4) Evidence of teaching effectiveness

Please also send the above documents and three (3) letters of recom-

mendation (sent independently) to the address: DuBose Kapeluck,

Department of Political Science, The Citadel, 171 Moultrie St.,

Charleston, SC, 29409. Please direct all questions to Dr. Kapeluck

at dubose.kapeluck@citadel.edu

To learn more about The Citadel and its programs please visit our

website at www.citadel.edu. To find more information on the Depart-

ment of Political Science, you can visit us at http://www.citadel.edu/

root/politicalscience.

Start Date: Fall 2021

Date Posted: 12/9/2020

Salary: Any

eJobs ID: 8380

West Chester University of Pennsylvania
Rank: Assistant Professor of American Government and the Poli-

tics of Diversity

Specializations: American Politics, Gender Politics & Policy, Race &

Ethnic Politics

Position Summary

Join a vibrant campus community whose excellence is reflected in its

diversity and student success. West Chester University of Pennsylva-

nia’s Department of Political Science invites applications for a full-

time, tenure-track Assistant Professor position in the field of American
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Government and Politics beginning in August 2021. We are specifi-

cally seeking to hire a faculty member whose substantive specializations

and pedagogical training will strengthen our existing commitment to

diversity and inclusion. Teaching responsibilities will primarily include

the following courses: Politics of Diversity, Women and Politics,

Urban Politics, Racial/Ethnic Politics, as well as, Introduction to

American Government. Additional courses may include: Public Opin-

ion, Media and Politics, Latino Politics, and there is potential for the

development of new courses. Other responsibilities of the position

include engaging in research and appropriate service, including student

advising, all in a manner consistent with our department mission,

which emphasizes global perspectives. Overall, we seek teacher-schol-

ars who are committed to student success, retention and engagement,

and who will contribute to our valued collegial atmosphere.

Minimum Qualifications

The successful applicant must possess a Ph.D. in Political Science

(ABD considered with evidence of completion by start date);

Ability to teach American Government Courses;

Ability to teach Specialized Diversity Courses;

Preferred Qualifications

Evidence of teaching effectiveness, including distance education;

Evidence of research accomplishment/capability/active agenda;

Demonstrate a strong commitment to teaching and supporting stu-

dents;

Diversity statement.

Special Instructions

The following materials should be submitted to the West Chester

University Electronic Submission site: http://agency.governmentjobs.

com/wcupa/default.cfm.

Cover letter describing teaching and research interests;

Curriculum Vitae;

Brief writing sample;

Statement of teaching philosophy;

Diversity statement (see the diversity statement prompt);

Sample syllabi;

Graduate transcripts;

Teaching evaluations (if available);

Three references and contact information.

As part of your application for a faculty position, we also have requested

a Diversity Statement. This request highlights our Department's com-

mitment to promote diversity and inclusiveness and to cultivate a

campus environment that welcomes all. This commitment reflects

the Diversity Theme of West Chester University's new Strategic Plan

and supports initiatives of our Office of Diversity, Equity and Inclu-

sion (WCU Diversity Equity Inclusion). We expect that each appli-

cant's statement will be unique, as informed by their own experiences

and goals. Some issues you might address in a 1-2 page statement

include the following: (1) How have you supported diversity and

inclusion in your interactions with others in PK-12 classrooms, Higher

Ed classrooms (if appropriate), service, and research environments?

(2) What have you done to help students from diverse communities

(such as underrepresented minorities, non-traditional, LGBTQ, vet-

eran, rural, and/or first generation) succeed, including any programs

for these students that you have participated in? (3) Describe your

commitment to working toward achieving equity and enhancing diver-

sity at WCU. In particular, how might you contribute to our current

diversity initiatives, and do you have any other ideas to help promote

equity on our campus?

http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
http://www.citadel.edu/root/politicalscience.
www.apsanet.org/jobs
http://agency.governmentjobs.com/wcupa/default.cfm.
http://agency.governmentjobs.com/wcupa/default.cfm.
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Applications should be submitted by February 15, 2021. The position

will remain open until filled. Please address any inquiries about this

position to Ashlie Delshad, Search Committee Chairperson, at adels-

had@ wcupa.edu. Applicants must successfully complete a remote

interview, including a teaching demonstration, to be considered as

a finalist.

West Chester University of Pennsylvania offers highly competitive

salaries and excellent benefits. The University is part of the State

System of Higher Education and is a public, regional, comprehensive

institution serving over 18,000 students. The University is located in

the city of West Chester, Pennsylvania, 25 miles west of Philadelphia

and only a few hours from New York City, Washington D.C. The

area is home to world-class libraries, museums and hospitals.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Competitive

eJobs ID: 8382

Tel Aviv University
Rank: Open Rank, Tenure-Track Appointment in Politics and

Technology

Call for Applications: Tenure-track Appointment in Politics and Tech-

nology.

The School of Political Science, Government, and International Affairs

at Tel Aviv University invites applications for an open rank tenure-

track position. We welcome applications from all subfields in political

science, with preference given to researchers working on politics and

technology, with a particular emphasis on cyber technology. The term

of appointment will begin on October 1, 2021.

Successful candidates must have a PhD in Political Science or a closely

related discipline at the time of appointment. Candidates must provide

evidence of research excellence as demonstrated by a record of publica-

tions, conference presentations, awards and accolades, and endorse-

ments from referees of high standing. The successful candidate is

expected to pursue an innovative research program.

Candidates must also demonstrate a commitment to excellence in

teaching at both graduate and undergraduate levels. Hebrew is the

primary language of instruction at Tel Aviv University, and candidates

must be able to teach courses in Hebrew within three years of

their appointment.

Applicants should send a letter of interest along with a curriculum

vitae, two writing samples, and brief research and teaching statements

(no more than two pages for each statement). Interested individuals

should send their applications to polijobs@tauex.tau.ac.il.

Applicants should also ask three referees to send letters (on letterhead,

signed) to the search committee via e-mail to polijobs@tauex.tau.ac.il

by January 20th, 2021.

The committee will begin reading applications on January. 20th,

2021, but may consider files received after this date. The School

reserves the right to make (or not make) an appointment according

to its exclusive consideration.

Start Date: Spring 2021

Date Posted: 12/8/2020
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Salary: Any

eJobs ID: 8320

The Graduate Institute of International and Devel-
opment Studies
Rank: Assistant Professor of Finance and Development

The Graduate Institute of International and Development Studies,

Geneva, Switzerland invites applications for a tenure track full-time

position at the rank of

Assistant Professor of

FINANCE AND DEVELOPMENT

The Graduate Institute is looking to hire a scholar working on finance

and development and/or finance and sustainability. We are particularly

interested in political scientists or sociologists/social anthropologists

working on issues such as: the developmental/sustainability implica-

tions of the expansion and transformation of transnational financial

flows; the workings of international financial institutions and gover-

nance arrangements; the social and political impact of the growing

financialisation of global and local economies, with a particular focus

on inequalities and redistribution; the subnational, national and inter-

national effects of, and responses to, financial and economic gover-

nance on credit and indebtedness; the dynamics of institutional over-

sight and regulation, including the activities of both public and private

actors; the effects of class, race, gender and generation on access to

financial markets/institutions; the transformative impact of technolog-

ical innovations for finance, society, and the state.

The appointed professor will serve as Pictet Chair in the Centre for

Finance and Development. A list of indicative themes is provided on

the Institute’s website: https://erecruit.graduateinstitute.ch/

professeurs/

Candidates must hold a PhD in Anthropology and Sociology or

International Relations/Political Science and demonstrate excellence

in research through completed projects and a promising research

agenda. Postdoctoral research experience is not required but consid-

ered a strong asset. Applications from candidates already holding a

position of Assistant Professor in another institution are also welcome.

The successful candidate will teach postgraduate courses and supervise

master’s dissertations and PhD theses in the Department of Anthropol-

ogy and Sociology or the Department of International Relations/

Political Science. They may also be called upon to teach classes and

supervise master’s dissertations in interdisciplinary programmes as

well as contribute to executive education programmes. The candidate

should be interested in interdisciplinary dialogue.

The teaching language is either English or French. Prior knowledge

of French is not required, but the successful candidate is expected to

acquire a passive knowledge of it within two years of being hired.

Application deadline: 31 January 2021.

To apply: https://erecruit.graduateinstitute.ch/professeurs/

For more information, candidates are encouraged to consult the Insti-

tute’s website: https://www.graduateinstitute.ch/

Start Date: Fall 2020

Application Deadline: 1/31/2021

Date Posted: 12/8/2020

www.apsanet.org/jobs
https://www.graduateinstitute.ch/
https://www.graduateinstitute.ch/
https://www.graduateinstitute.ch/
https://www.graduateinstitute.ch/
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Salary: $130,000 - $139,999

eJobs ID: 8375

University of Southern California
Rank: Assistant Professor

The Department of Political Science and International Relations

(POIR) in the Dana and David Dornsife College of Letters, Arts and

Sciences at the University of Southern California in Los Angeles,

California invites applications for a tenure-track Assistant Professor

position in Race and Ethnic Politics anticipated to begin in the fall

of 2021. Scholars of Black politics or Indigenous politics whose work

is in one or more of the following subfields of political science are

particularly encouraged to apply: comparative politics, international

relations, U.S. politics, or research methods. The scholar will help

build the department’s strengths in race, ethnicity, and politics. We

welcome all methodological and interpretative approaches to the study

of political science and international relations.

Strong commitments to research as well as to undergraduate and

graduate pedagogy are expected. The candidate should have completed

a Ph.D. by the appointment date. Review of applications will begin

on January 15, 2021 and continue until the position is filled.

In order to be considered for this position, applicants are required to

submit an electronic USC application; follow this job link or paste

in a browser: https://usccareers.usc.edu/job/los-angeles/assistant-

professor-in-race-and-ethnic-politics/1209/18148180 . Required

materials for upload include a CV, cover letter, sample research

paper(s) or article(s), statement of research interests, evidence of teach-

ing effectiveness, names and contact information for three references

and their letters of recommendation. Send inquiries to poirrequests@

usc.edu. Materials must be submitted electronically, as those submitted

by regular mail will not be accepted.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/8/2020

Salary: Competitive

eJobs ID: 8376

London School of Economics
Rank: Assistant Professors in Political Science

Subfield(s): Public Policy, Public Administration, Other

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.
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The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science, one in Political Behaviour and one in Public Policy and

Administration. Candidates should have strong research and teaching

interests in Political Science. You will carry out research and teaching

at both undergraduate and postgraduate levels. We are open to all

methodological approaches.

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-

professors-in-political-science-pb-and-ppa

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8358

London School of Economics
Rank: Assistant Professors in Political Science

Specializations: China, Gender Politics & Policy, Race & Ethnic

Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professors in Political Science

https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-race-and-ethnic-politics/1209/18148180
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-race-and-ethnic-politics/1209/18148180
www.apsanet.org/jobs
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https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
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Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science. Candidates should have strong research and teaching interests

in Political Science. We are open to all methodological approaches

and we have a preference for candidates with specialisms in one or

more of the following areas:

- East Asia or South Asia

- Gender

- Race or Ethnicity

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-

professors-in-political-science-east-asia-or-south-asia-gender-race-or-

ethnicity

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8359

Princeton University
Rank: Postdoctoral Position in Ethics and Climate Change

The University Center for Human Values (UCHV) and the High

Meadows Environmental Institute (HMEI) at Princeton University

invite applications for a postdoctoral research associate working at

the intersection of ethics and global change to contribute to the

Climate Futures Initiative in Science, Values, and Policy (CFI) – a
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jointly supported research program. Our aim is to support a scholar

whose research agenda focuses on the ethical dimensions of climate

change, informed by knowledge of climate science and policy. Appli-

cants trained in moral and political philosophy, political theory, nor-

mative economics, and related areas are encouraged to apply.

The incumbent will be expected to be an active contributor to CFI

and, in concert with the program’s faculty leadership and steering

committee, will play a central role in planning the group’s activities.

He/she will be encouraged to participate in the UCHV and HMEI

communities and will have responsibility for contributing the equiva-

lent of one course each year to the undergraduate or graduate programs

of the Institute or University Center. This contribution may be ful-

filled by teaching a course on a topic related to the ethical issues of

global change, subject to the needs of the Institute and University

Center, sufficient enrollment and approval by the Dean of the Faculty,

or other forms of service as suggested by the Institute or University

Center.

For more information on the Climate Futures Initiative, see http://

scholar.princeton.edu/cfi/home.

Qualifications

Applications welcome from candidates who have or expect to have a

Ph.D. by the start date, normally beginning September 1, 2021.

Applicants should not have more than two years of postdoctoral

experience by the date of appointment. They may not be employed

by another institution during the term of their Princeton appointment.

The applicant’s dissertation need not be specifically in the ethics of

climate change, but persons applying to this position will be expected

to demonstrate relevant background and commitment to working on

a research project in the focal area during their time at Princeton.

Applications will be evaluated on the basis of previous accomplish-

ments, the promise of the proposed research in ethics, climate science,

and policy, and the likelihood that the project will be enhanced by

being carried out in an interdisciplinary environment. The capacity

to contribute to the University’s teaching program may also be taken

into account.

Term of Appointment

The term of appointment is one year, normally beginning September

1, 2021, with the expectation of renewal for an additional year contin-

gent upon satisfactory performance. The postdoctoral researcher is

expected to be in residence for the duration of his/her appointment.

This is a full-time position. As such, the individual accepting this

position may not be employed by another institution during the term

of his/her appointment at Princeton.

How to Apply

Applications for this position must be submitted at https://www.

princeton.edu/acad-positions/position/16741 and include the

following materials:

1. A current curriculum vitae;

2. A research proposal (not to exceed 1,500 words) conforming to

the expectations stated above. Please identify a statement of research

plans and its connection to the focal area described for this position.

Also, please indicate a title for the research project at the beginning

of the proposal;

3. A scholarly paper or dissertation chapter (not to exceed 12,000

words) representative of your scholarly achievement or poten-

tial; and

4. Contact information for two referees, each of whom will be asked

to comment specifically on your qualifications for the proposed

https://jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-professors-in-political-science-east-asia-or-south-asia-gender-race-or-ethnicity
https://jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-professors-in-political-science-east-asia-or-south-asia-gender-race-or-ethnicity
https://jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-professors-in-political-science-east-asia-or-south-asia-gender-race-or-ethnicity
https://jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-professors-in-political-science-east-asia-or-south-asia-gender-race-or-ethnicity
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research project. Referees will be contacted directly by email with

instructions for uploading letters of reference.

All materials must be submitted online by February 1, 2021, 11:59

P.M. EST. We cannot accept application materials by any other

method. Letters of reference are to be submitted by end of business

day on February 6, 2021.

Decisions are expected in late March 2021.

This position is subject to the University’s background check policy.

Princeton University is an Equal Opportunity/Affirmative Action

Employer and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual

orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8347

University of Gothenburg
Rank: One or several Postdoctoral Research Fellow in Political

Science, with a focus on political behavior and political sociology

Subfield(s): Comparative Politics, Methodology, Other

Specializations: Political Behavior, Social Welfare, Gender Poli-

tics & Policy

The University of Gothenburg tackles society’s challenges with diverse

knowledge. 49 000 students and 6 400 employees make the university

a large and inspiring place to work and study. Strong research and

attractive study programmes attract scientists and students from

around the world. With new knowledge and new perspectives, the

University contributes to a better future.

The Gothenburg Research Program on Pregnancy and Politics (Pre-

gDem) is a research collaboration between political scientists, mid-

wives and obstetricians. The aim is to create a profound understanding

of how pregnancy, childbirth and early parenthood affect the pregnant

woman’s and her partner’s views of society. Central outcome variables

include policy opinions and ideological priorities, institutional trust,

political interest and awareness, political participation, parental identi-

ties and gender roles. Central independent variables include health,

intake of information, contact with the welfare state, couple dynamics,

socio-economic background and the corona-pandemic. We use longi-

tudinal survey data (most importantly The Swedish Pregnancy Panel,

The Swedish Citizen Panel, The Swedish Level of Living Survey and

the Irish Mammi survey), register data on medical records (from the

so-called Graviditetsregistret) and cross-sectional survey data from the

Society, Media and Opinion Institute and the Swedish National

Election Studies.

The project website (under development) is found here: https://www.

gu.se/en/research/gothenburg-research-program-on-pregnancy-and-

politics-pregdem

PregDem is led by Elin Naurin (Director) and is financed by the

Swedish Research Council, Knut & Alice Wallenberg Foundation

and University of Gothenburg. You can read an interview with the
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research director here: https://kaw.wallenberg.org/en/research/

pregnancy-and-perceptions-politics

Job assignments

The Postdoctoral research fellow will conduct research with a focus

on the main questions of the research program, in collaboration with

the research director and with other scholars in the team. More

specifically, (s)he will analyze and publish original research using the

data that is collected within the project, especially the data from the

Swedish Pregnancy Panel and the Swedish Citizen panel.

One of PregDem’s strengths is the flexibility and collaborative spirit

of everyone in the research group, focusing on reaching the goals of

the data collection and research program. This includes a willingness

to contribute to coding of data, quality control, data management,

respondent contact and/or teaching during peak periods. For this

position, the service component will include tasks connected to the

supervision of online survey data coming in in the final two waves

of a panel survey. It will also include participating in the writing of

research funding applications. The Postdoctoral Research Fellow may

be asked to perform service to the PregDem program up to one-third

of FTE.

Eligibility

The postdoctoral research fellow position is open to candidates who

have received a PhD in political science or related field latest by the

first day of employment.

Assessment

Applications will be evaluated primarily on research excellence in

research on political opinion and behavior and/or political sociology

with a particular view towards areas of relevance to the PregDem

project. One or more of the following scientific skills are also merito-

rious;

1. A well-developed proposal of high scientific quality, for a research

project that falls within and preferably further develops PregDem,

based on the above-mentioned outcome and independent variables.

3. Advanced knowledge in longitudinal/panel data techniques.

3. Demonstrated research expertise on: political socialisation, parent-

hood, partner dynamics, health and politics, political participation,

political interest and knowledge, political opinion, political trust,

welfare state, gender and politics.

We will make an overall assessment of the applicants’ qualifications

and select one judged to complement the rest of the team in the best

way possible for the needs of the program. Personal qualities relevant

for the position are of great importance.

Employment

Fixed-term employment, two years, full time in residence, start date

as soon as possible. Location: Department of Political Science, Univer-

sity of Gothenburg

For more details on appointment procedures, please visit: https://

web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746

Start Date: Spring 2021

Application Deadline: 1/4/2021

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=17746
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Date Posted: 11/13/2020

Salary: Negotiable

eJobs ID: 8284

Hertie School
Rank: Assistant Professor of Sustainability

Subfield(s): Public Policy, Other, Open

Assistant Professor of Sustainability (f/m/div)

The Hertie School, Berlin

A European Professional School for Public Policy is recruiting an

Assistant Professor of Sustainability (f/m/div)

The Hertie School is recruiting an assistant professor working on key

sustainability topics such as climate, energy, or mobility and transport.

We particularly welcome scholars whose research covers regions

beyond Germany and Europe. This person should combine state-of-

the-art empirical, policy-relevant research with a teaching profile that

matches the needs of a public policy school.

Applicants for this position must have a doctoral degree relevant for

the position, or expect to have this degree by the start of employment.

We are looking for a candidate with a strong background in economics.

The successful candidate will be appointed as tenure-track Assistant

Professor with a six-year clock (two three-year contracts). The expected

start date is September 2021.

The Hertie School seeks faculty with demonstrated capacity for

research at the highest levels in their discipline through an established

record of publication in top outlets. We recruit faculty who will

create a climate that embraces excellence and diversity with a strong

commitment to high-quality teaching and innovative research of inter-

est to the international scholarly community and policy-makers. The

Hertie School strongly encourages applications from women and

underrepresented minorities.

Candidates are expected to work well in an interdisciplinary, interna-

tional environment with English as the language of instruction and

operation. The successful candidate will teach courses in the School’s

Master, Executive, and PhD programmes. This position will be based

in the School’s new Centre for Sustainability, and the successful

candidate will actively contribute to its research, outreach and teaching

activities. Collaboration with other new Centres of Competence of

the Hertie School is encouraged. Those are the Jacques Delors Centre,

the Centre for International Security, the Centre for Fundamental

Rights, the Centre for Digital Governance, and the Data Science Lab.

As a private non-profit university, endowed and supported by the

Hertie Foundation, the Hertie School offers an internationally com-

petitive salary as well as a paid sabbatical after every five semesters.

We provide excellent working conditions with outstanding financial

and administrative support for research. The Hertie School is fully

embedded in Berlin’s vibrant research landscape and has close ties to

the top institutions of the European and international teaching and

research community.

The Hertie School is a diverse, international and lively community

located in the heart of Berlin. It takes a family friendly workplace

seriously. Under German law, there is standard paid leave for parents

after the birth of a child. For information about the Hertie School

visit www.hertie-school.org.
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The deadline for the submission of applications is 6 December 2020.

To submit your application, please upload the requested docu-

ments here:

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-

professor-of-sustainability-fmdiv

For questions about the position, please contact Christian Flachsland,

Professor of Sustainability (flachsland@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie

School is an equal opportunity employer.

Please upload the documents in the following order:

Motivation letter

CV including publication list and the names of two references

A diversity statement of no more than one page

One or more writing samples.

Optional additional documents include teaching evaluations and a

research and/or teaching statement. Please have two references submit-

ted separately via Email to researchandfaculty@hertie-school.org.

Start Date: Fall 2021

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8253

University of Cambridge
Rank: 3 x 3-year Lecturers (Assistant Professors) Development

Studies

The Department of Politics and International Studies is seeking to

appoint three 3-year University Lecturers (i.e.Assistant Professors) in

Development Studies, based in the Centre of Development Studies,

from 1stSeptember 2021. The salary range is £41,526-£52,559.

The successful candidates will have a record of world-class research

and publications commensurate with theinternational reputation of

the University of Cambridge. Teaching responsibilities will include

contributing to the development, delivery, supervision and assessment

of courses in the interdisciplinary MPhil in Development Studies, as

well as supplementary teaching at the postgraduate and undergraduate

levels. Candidates should also demonstrate a willingness and ability

to contribute to the self-governance and administration of the Centre

and the Department.

Candidates will need to show evidence of the following qualifications,

skills and experience:

- Doctorate in a relevant subject area (or clear evidence that completion

of such a doctorate is imminent);

- Evidence of ability to engage in internationally recognised high-

level research in the Political Economy of Development, with publica-

tions in the leading outlets;

- Evidence of ability to teach Development Studies;

- Ability to play an effective and collegial role in the life and work

of the Centre and the Department. Please see the Further Particulars

online for additional specifics on the position at http://www.jobs.

cam.ac.uk/job/27283/.

Further information about the Centre and the Department can be

found at https://www.devstudies.cam.ac.uk/ and www.polis.cam.ac.

uk. Applications should be made online at http://www.jobs.cam.ac.

uk/job/27283/. References will be requested from short-listed candi-

dates. The closing date for this post is 1 January 2021.

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
www.apsanet.org/jobs
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
http://www.jobs.cam.ac.uk/job/27283/.
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Enquiries can be made to the chair of the committee Prof. Jason

Sharman (jcs207@cam.ac.uk). Interviews for shortlisted applicants

will be scheduled after the application close date. Enquiries about

applications should be addressed to Ms Louisa Bailey (lkb44@cam.a-

c.uk). Please quote reference UC24373 on your application and in

any correspondence about this vacancy.

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 11/3/2020

Salary: $50,000 - $59,999

eJobs ID: 8248

Michigan State University
Rank: Assistant/Associate/Full Professor

Specializations: Immigration Policy, Race & Ethnic Politics, Reli-

gion & Politics

Michigan State University actively promotes a dynamic research and

learning environment in which qualified individuals of differing per-

spectives, and cultural backgrounds pursue academic goals with

mutual respect and shared inquiry.

The Department of Political Science at Michigan State University

seeks candidates for a 9-month academic year, tenure system Assistant

Professor, Associate Professor, or Professor in Minority Politics. The

position has a target start date of August 16, 2021. Special considera-

tion will be given to those with research and teaching (graduate and

undergraduate) interests in race and ethnicity, religion, gender, class

and inequality, or immigration in the U.S. context. The hire is part

of an ongoing initiative in Minority Politics in the College of

Social Science.

A successful candidate will have evidence of high-quality research, a

documented commitment to teaching, and a record of efforts to secure

external research funding. Successful candidates will have a promising

research agenda and strong analytical and empirical skills as well as

aspire to the highest standards of scholarship, professional activity,

and commitment to graduate and undergraduate education. Candi-

dates must currently have a Ph.D. or have completed the Ph.D. by

the date of hire.

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, citizenship, disability or protected veteran

status.

Please contact Eric Juenke (juenke@msu.edu), chair of the search

committee, with any questions.

Min. Qualifications: Candidates must have completed a PhD by the

date of hire. A successful candidate will be expected to have a promising

research agenda and strong analytical and empirical skills as well as

aspire to the highest standards of scholarship, professional activity,

and commitment to graduate and undergraduate education.

Required Materials: Interested applicants must apply for this position

via Michigan State University Careers Page. Please access the system

at https://careers.msu.edu. Applicants must submit a CV, cover letter,

research statement, teaching statement, two samples of written work,

and a diversity and inclusion statement (a statement addressing how

past/and or potential contributions to diversity and inclusion will

advance MSU’s commitment to inclusive excellence). Applicants must
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provide contact information for three references. If applicants are

currently Assistant Professors or ABD applicants, please provide three

letters of recommendation. Letters may be sent to Rhonda Burns at

burnsr@msu.edu

To apply for this position please visit https://careers.msu.edu/ job

posting 677807.

Michigan State University is an affirmative action, equal opportunity

employer. Michigan State University is committed to achieving excel-

lence through cultural diversity. The University actively encourages

applications and/or nominations of women, persons of color, veterans

and persons with disabilities.

MSU is located in East Lansing, MI, with easy access to the state

capital, Lake Michigan, great school districts, and two large metropoli-

tan areas (Grand Rapids, Detroit). The University is pro-active in

exploring opportunities for employment for dual career couples, both

inside and outside the University. Information about MSU's dual

career support can be found at http://miwin.msu.edu/. ?

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: Competitive

eJobs ID: 8204

Dartmouth College
Rank: Postdoctoral Fellows – QSS

The Program in Quantitative Social Science (QSS) at Dartmouth

College is pleased to announce that it is searching for a postdoctoral

fellow for the 2020-21 academic year. QSS is an interdisciplinary

program that integrates modern statistical, computational, and mathe-

matical tools with social science questions. Fellows should be highly

motivated, collegial, and able to work independently on a research

agenda that is grounded in quantitative social science. We are especially

interested in candidates whose research agendas are closely related to

those of QSS-affiliated faculty and/or other scholars on campus (for

more, see e.g. https://qss.dartmouth.edu/people).

During the 2020-21 academic year, QSS fellows will participate in

the intellectual life of the program by interacting with each other,

with QSS faculty, and with undergraduate students pursuing a minor

or major in QSS. Fellows will also attend seminars and workshops

and are expected to present their own research on a regular basis.

There are many postdoctoral fellows at Dartmouth College, and QSS

fellows will be part of a large community on campus. Postdoctoral

fellows are guaranteed one year of funding with opportunities to

extend funding for an additional year.

The annual stipend for each QSS fellow is $50,000. Each fellow also

receives a one-time $5,000 account for equipment, travel, and research

materials. Fellows teach one course per year in Dartmouth’s quarter

system on a subject to be determined in consultation with the QSS

chair. Fellows may also have the opportunity to teach further courses

and would be compensated for any additional courses they choose to

teach (to be determined in consultation with the Associate Dean).

Dartmouth is highly committed to fostering a diverse and inclusive

population of students, faculty, and staff. QSS is especially interested

in applicants who are able to work effectively with students, faculty,

and staff from all backgrounds, including but not limited to: racial

http://miwin.msu.edu/.
www.apsanet.org/jobs
http://miwin.msu.edu/.
http://miwin.msu.edu/.
http://apply.interfolio.com/80180
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and ethnic minorities, women, individuals who identify with LGBTQ

+ communities, individuals with disabilities, individuals from lower

income backgrounds, and /or first generation college graduates. Appli-

cants should state in their cover letter how their teaching, research,

service, and/or life experiences prepare them to advance Dartmouth’s

commitments to diversity, equity, and inclusion.

Requirements:

1. Ph.D. in any social science or related discipline, expected or granted

by September 2021.

2. Substantive interest in any social science field, with preference

given to candidates who demonstrate substantial overlap and interest

working with QSS faculty and affiliates or other Dartmouth faculty.

3. Research interests that strongly intersect statistical, computational,

or mathematical methods

4. A proven ability to work both independently and collaboratively

5. A demonstrated interest in interdisciplinary research

Application Materials:

1) A cover letter that is no longer than two pages

2) Curriculum vitae that includes all publications

3) Statement of research interests (two pages or fewer) that includes

a short description of the research the applicant would like to pursue

while in residence at Dartmouth

4) Names of specific Dartmouth faculty inside and outside QSS who

are of interest to the applicant

5) Three letters of reference

6) A published or unpublished journal-length manuscript written

in English

Applications will be reviewed starting on December 1, 2020. Interested

individuals can apply at the following URL: http://apply.interfolio.

com/80180

Contact for questions: Brendan Nyhan, nyhan@dartmouth.edu

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/21/2020

Salary: $50,000 - $59,999

eJobs ID: 8202

University of Pittsburgh
Rank: Assistant Professor – Latinx Politics

The Department of Political Science at the University of Pittsburgh

invites applications for a tenure-stream position at the level of Assistant

Professor in Latinx Politics, pending budgetary approval. We are

especially interested in candidates whose research focuses on under-

standing Latinx perspectives and experiences related to issues of migra-

tion, representation, voter attitudes, political behavior, and identity.

We seek candidates who would complement our current faculty’s

research and teaching strengths and will help strengthen the depart-

ment’s research program by broadening the perspectives, questions,

theories, methods, or sources of evidence used to study political behav-

ior and institutions, including those whose research employs civically

engaged or participatory scholarship within the Latinx community.

This search is part of the first stage of a three to five year-long

university-wide cluster hiring initiative in Latinx Studies. The success-

ful candidate will be expected to participate in that initiative, intended

to create a critical mass of scholars with expertise in Latinx studies

at the University. More detailed information about the Provost’s
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Latinx cluster hiring initiative can be found here: https://www.provost.

pitt.edu/latinx-cluster-hire-initiative.

The starting date for the position is September 1, 2021. Successful

candidates are expected to engage in research, teaching, and service

that contributes to the department’s mission. Required qualifications:

applicants have or expect to have a Ph.D. in hand before the appoint-

ment begins, research interests related to Latinx politics, and demon-

strated ability or potential to publish high-quality scholarship. Pre-

ferred qualifications: research interests related to migration, represen-

tation, voter attitudes, political behavior, and identity; demonstrated

commitment or potential to contribute to equity and inclusion.

Applications should include a cover letter, curriculum vitae, statement

of research and teaching interests, two or three writing samples, teach-

ing evaluations (if available), a brief description of how your research,

teaching or service demonstrates a commitment to diversity and inclu-

sion, and a minimum of three letters of reference; references will receive

email notification with instructions about submitting their letters.

Please apply online at: https://facultysearch.as.pitt.edu/apply/index/

Mjk3.

DEADLINE EXTENDED TO NOVEMBER 20, 2020. In order to

ensure full consideration, applications must be received by the

extended date. The review of applications will continue until the

position is filled.

The Political Science Department telephone number is (412) 648-

7290; the contact e-mail address is wynn2@pitt.edu.

Start Date: Fall 2021

Application Deadline: 11/20/2020

Date Posted: 10/8/2020

Salary: Negotiable

eJobs ID: 8156

Yale University
Rank: Postdoctoral Fellowships with the Leitner Program on

Effective Democratic Governance at Yale, 2021-22

Yale University’s Leitner Program on Effective Democratic Gover-

nance housed at the Jackson Institute for Global Affairs is seeking

applications for a Postdoctoral Associate with strong economics train-

ing and quantitative methods. The Postdoctoral Associate will work

with a Yale group led by professors Frances Rosenbluth and Ian

Shapiro in analyzing regulation, employment practices, and market

outcomes, principally for OECD countries.

This is a full-time position. The Postdoctoral Associate will spend

fifty percent of their time working collaboratively on this project and

the other fifty percent pursuing their own research.

The appointment period will run for twelve months, starting in July

2021. Fellows will be expected to be in full-time residence at Yale

for the duration of their appointment.

Applicants should submit a cover letter, CV, one page description of

research plans, and two letters of recommendation. All information

from the applicant should be submitted electronically through

Interfolio at http://apply.interfolio.com/79312 .

Compensation includes a salary of $65,000 for the duration of the

appointment, health insurance, and other benefits afforded to postdoc-

toral associates at Yale. For more information see https://your.yale.

edu/enroll#pda .

http://apply.interfolio.com/80180
http://apply.interfolio.com/80180
www.apsanet.org/jobs
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Review of applications will begin on December 1, 2020 and will

continue until the position is filled.

For questions concerning this search, please contact larisa.satara@

yale.edu

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/29/2020

Salary: $60,000 - $69,999

eJobs ID: 8116

Pepperdine University
Rank: Assistant Professor of International Studies

The International Studies and Languages Division of Pepperdine

University's Seaver College of Letters, Arts, and Sciences seeks applica-

tions for a tenure track appointment as an Assistant Professor of

International Studies (with a specialization in African Studies) begin-

ning August 1, 2021. The ability to teach courses in at least two of

the following areas is preferred: African politics, African culture and

society, ethnicity in Africa, comparative politics, or comparative politi-

cal economy. A Ph.D. in Political Science, Anthropology, or Sociology

is required. Candidates should demonstrate exceptional interest and

effectiveness in teaching and mentoring undergraduate students. Can-

didates should also have the ability to establish a productive research

program. The ability to engage students in their scholarly work would

be a plus.

Pepperdine University is a private Christian university overlooking

the Pacific Ocean in Malibu, California. Faculty, staff and students

partner to support Pepperdine's Christian Mission. Pepperdine is

committed to valuing diversity and inclusion among our students and

faculty. Applicants of color are particularly encouraged to apply.

Please submit all application materials at apply.interfolio.com/78908.

Review of candidates' application materials will begin on November

9th, 2020, and will continue until the search is closed.

Contact:

Dr. George Carlsen (george.carlsen@pepperdine.edu)

Divisional Dean of International Studies and Languages

Pepperdine University

24255 Pacific Coast Highway

Malibu, CA 90263

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $80,000 - $89,999

eJobs ID: 8105

New York University - Abu Dhabi
Rank: Post-Doctoral Researcher in Political Science - Division

of Social Science

The Division of Social Science at New York University Abu Dhabi

seeks to appoint a Post-Doctoral Researcher in Political Science start-

ing September 2021. Later start dates are also possible. Appointments

will be for two academic years, renewable for one additional academic

year, conditional on a satisfactory evaluation of performance.
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The Social Science Division is keen on increasing diversity among

faculty and postdoctoral fellows and especially encourages women and

underrepresented minorities to apply.

Here is the link to apply:

http://apply.interfolio.com/77968

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7989

Texas A&M University
Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a non-tenure track, instructional assistant

professor in the area of international political economy, to work in

the School’s teaching site in Washington, D.C. The position will be

for a period of two-years, with the possibility of renewal. The start

date for this position will be January 1, 2021. The successful candidate

will teach five courses per academic year in a professional master’s

degree program in international policy – two sections of the required

course on the global economy and three other elective courses to be

determined in consultation with the department head. A reasonable

amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments

in the Bush School of Government and Public Service. Additional

information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-

ment with a specialization in the sub-field of international political

economy to be considered.

Applicants with additional expertise in the intersection of international

political economy and international security issues, and/or expertise

in the politics and political economy of a particular world region, are

particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three

letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 6/19/2020

www.apsanet.org/jobs
http://apply.interfolio.com/77968
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Salary: Competitive

eJobs ID: 7900

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.
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Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

POLITICAL THEORY
Biola University
Rank: Assistant/Associate/Full Professor of Political Science

Subfield(s): International Relations, Comparative Politics, Politi-

cal Theory

The Political Science Department at Biola University invites applica-

tions for a tenure-track position in Political Science at the rank of

Assistant/Associate/Full Professor. While candidates may study any

non-US geographic region and any time period, we are particularly

looking for scholars whose research focuses on one or more of the

following themes: diplomacy, economics, globalization, intelligence

studies, international relations, international political economy, inter-

national law, military affairs, national security, political thought, and

public policy.

Teaching responsibilities will include four courses per semester. The

candidate is expected to teach a combination of American Government

and courses in his or her field of specialization. Through courses in

their field of specialization, the candidate will help build curricular

connections between the Political Science and the History Depart-

ments. Although the candidate will be housed in the Political Science

Department, the Political Science Department is committed to foster-

ing a special relationship with Biola’s History Department, which

includes the development of cross-listed courses. The Political Science

Department serves Biola University’s distinctive Christian engagement

with the liberal arts tradition and commitment to excellence in the

areas of scholarship, teaching and the mentoring of students. Biola’s

Political Science department is distinctive in its reliance on a historical/

philosophical/qualitative approach to the discipline and has a desire

to see candidates who have a disposition for the discipleship of students

for the purposes of fulfilling Biola’s larger religious mission. Top

candidates will display a thorough understanding of how the Christian

worldview fundamentally informs their approach to political science

and the seeking of wisdom and knowledge.

Review of applications will begin in December 2020 and will continue

until the position is filled. Applicants should submit the following

materials through this portal: https://biola.csod.com/ats/careersite/

JobDetails.aspx?site=1&id=1494

1. Cover Letter addressed to Search Committee Co-Chair, Dr. Todd

M. Thompson, describing academic background, research focus,

teaching experience and interest in Biola University’s Christian mis-

sion.

2. Curriculum Vitae

3. Christian Testimony document

Please direct any follow-up questions to Search Committee Co-Chair,

Dr. Scott Waller: scott.waller@biola.edu.

The School of Humanities and Social Sciences is one of nine schools

that comprise Biola University.

https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
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http://www.biola.edu/about/theological-positions.
http://www.biola.edu/about/theological-positions.
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Biola University is an evangelical Christian university in which faculty

affirm personal faith in Jesus Christ, endorse a university statement

of Christian faith and community values, and are committed to the

integration of faith and learning. Candidates must be willing to sup-

port Biola’s mission, and preference will be given to applicants who

demonstrate a clear commitment to the integration of faith into their

scholarship and teaching. See the institution’s theological positions

at www.biola.edu/about/theological-positions.

Biola is accredited by the Western Association of Schools & Colleges

(WASC) and is a member of the Council for Christian Colleges and

Universities (CCCU).

Biola is committed to diversity and seeks faculty who can contribute

to multicultural understandings. Candidates should be able to demon-

strate their ability to work effectively with diverse populations, female

and male students and colleagues, and integrate multicultural content

and issues into their teaching.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8416

Furman University
Rank: Assistant/Associate/Professor of Political Science

Specializations: Political Philosophy & Theory, Political Thought:

Historical, Political Theory

The Department of Politics and International Affairs at Furman Uni-

versity invites applications for a tenure-track appointment in Political

Thought at the rank of Assistant, Associate, or Full Professor to begin

in the fall of 2021. The candidate’s teaching responsibilities will

include Introduction to Political Thought and upper-level Political

Thought courses. The position is open to all specialties in Political

Thought, and the ideal candidate should complement the depart-

ment’s existing strengths in that subfield and other areas of political

science. The candidate must demonstrate the potential for superb

teaching, including the ability to work with a diverse population of

students, and excellence in scholarship. The Politics and International

Affairs Department is committed to diversity, equity, and inclusion

and to being “a community in which every member is treated with

dignity, and all are welcomed to participate in the life of the depart-

ment and in the respectful exploration of ideas,” and the candidate

should show interest in and aptitude for contributing to this endeavor.

The teaching load is five courses per academic year. A Ph.D. is required

by August 1, 2021.

Furman University is a selective private liberal arts and sciences college

committed to helping students develop intellectually, personally, and

interpersonally and providing the practical skills necessary to succeed

in a rapidly changing world. Furman professors are exceptional

teacher-scholars who mentor undergraduate students within a campus

community that values and encourages diverse ideas and perspectives.

Our recently launched strategic vision, The Furman Advantage, prom-

ises students an individualized four-year pathway facilitated by team

of mentors and infused with a rich and varied set of high-impact

experiences outside the classroom that include undergraduate research,

study away, internships, community-focused learning, and opportuni-

ties to engage across differences. The Department of Politics and

International Affairs is one of the largest at Furman, and graduates

X : 58720$SOAP

01-01-21 23:30:17

Page 139
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 139

approximately 90 majors a year. Our 17 full-time faculty include

many outstanding teachers and accomplished scholars. Consistent

with The Furman Advantage, the department’s entrepreneurial culture

and commitment to innovation has produced numerous high-impact,

student-centered programs.

Furman is located in Greenville, South Carolina, which is one of the

fastest growing cities in the Southeast and is ranked among “America’s

Ten Best” by Forbes Magazine. The charming downtown features

excellent restaurants, in-town parks, shops, museums, galleries, music

venues, and theaters. The city also has excellent public and private

schools and a vibrant international community. A 20-mile bike and

running trail connects the university to Greenville and to Travelers

Rest, which was named “one of America’s coolest small towns.” The

surrounding area abounds with outdoor recreational activities and has

some of the most beautiful lakes, rivers, and mountains in the country.

Greenville is within easy reach of the Blue Ridge Mountains and

Atlantic beaches. The newly renovated Greenville-Spartanburg Air-

port, located just 25 minutes from downtown, runs daily flights to

major cities and airline hubs. Greenville is 2.5 hours from Atlanta

and only one hour from Asheville, North Carolina. It is an ideal place

to live and work.

Applicants should submit a letter of interest containing a statement

of teaching philosophy and research agenda, CV, sample course syllabi

and teaching evaluations, copy of graduate transcript(s), and a sam-

ple(s) of professional writing (published, single-authored work pre-

ferred). Candidates should also include a statement describing how

their teaching, scholarship, mentoring and/or service might contribute

to a liberal arts college community that includes a commitment to

diversity as one of its core values.

Please ask three recommenders to submit letters of recommendation

to Politics and International Affairs Department Assistant Lori Schoen

via interfolio (lori.schoen@furman.edu).

The deadline for submitting applications is February 1, 2021. Please

contact the chairperson of the search committee, Benjamin Storey,

at benjamin.storey@furman.edu, with any questions you may have.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/15/2020

Salary: Competitive

eJobs ID: 8401

U.S. Naval Academy, VADM Stockdale Center for
Ethical Leadership
Rank: Resident Fellow

Specializations: Science & Technology, Defense, International

Security

Resident Fellowship in Ethics

Vice Admiral James B. Stockdale Center for Ethical Leadership

U.S. Naval Academy

The U.S. Naval Academy’s Stockdale Center invites applications for

its annual Resident Fellowship Program for academic year 2021-2022.

The Secretary of the Navy and the Superintendent of the Naval

Academy established the Center in 1998 to be a thought leader in

http://www.biola.edu/about/theological-positions.
www.apsanet.org/jobs
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the field of military ethics and leadership and serve the Naval Academy,

the Naval Service and national institutions of influence.

Minimum qualifications: dissertation phase of a Ph.D. program in a

humanities or social science area and U.S. citizenship. Ideal candidates

will be published Ph.D. holders with university teaching experience

in philosophy, political theory, international relations, public policy

or history. We are especially interested in philosophy or political

science Ph.D.s familiar with the ethics of using artificial intelligence

in military operations and planning.

The Stockdale Center anticipates selecting up to four residential fel-

lows, whose focus will be a weekly seminar devoted to defense-related

ethics topics. Fellows will also have the opportunity to conduct addi-

tional research projects in cooperation with the Naval Academy’s

civilian and military faculty members.

Application review will begin January 18, 2021. Click here to be

directed to the full advertisement on the United States Naval Academy

Human Resources website, which includes application instructions:

https://www.usna.edu/HRO/jobinfo/EthicsFellow-AY21.php.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/14/2020

Salary: Competitive

eJobs ID: 8397

Reed College
Rank: One-Year Visiting Appointment in Political Theory

Applications are invited for a one-year visiting appointment in Political

Theory, beginning Fall 2021. Visitors are usually appointed at the

assistant professor level, but more advanced candidates may be consid-

ered. Salary is competitive, including travel and research support.

Candidates are expected to teach five courses over two semesters,

including two sections of Introduction to Political Theory along with

three upper-division courses in the successful candidate’s principal

areas of interest. We are open to a wide range of specialties in political

theory including, though not necessarily limited to, the history of

political thought, normative theory and comparative political theory.

Our pedagogy emphasizes the conceptual and theoretical foundations

of the discipline and includes supervision of senior theses. Enrollment

for all of our courses is capped at 24 students, and most of our courses

are conducted as seminars. We expect the Ph.D. to be in hand, or

very near completion, by the start of the appointment. Above all, we

seek candidates with a strong commitment to teaching excellence at

the undergraduate level, a lively and serious program of scholarship,

and an interest in treating their specialties explicitly in the light of

broader problems in the social sciences. Information on the depart-

ment is available at http://academic.reed.edu/poli_sci/. Search inqui-

ries may be addressed to political.search@reed.edu.

Reed College is a community that believes cultural diversity is essential

to the excellence of our academic program. In your application materi-

als, we will expect a description of how you would engage and sustain

the commitment to diversity and inclusion articulated in Reed Col-

lege's diversity statement (http://www.reed.edu/diversity/). An Equal

Opportunity Employer, Reed College values diversity and encourages

applications from underrepresented groups.

Please send an application letter, CV, evidence of teaching excellence,

and at least three letters of recommendation to http://apply.interfolio.
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com/81925. Sample syllabi are welcome but not required. Formal

review of applications will begin in early January of 2021 and applica-

tions will be accepted until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8388

Texas A&M University
Rank: Pre- and Post- Doctoral Fellowships

Subfield(s): American Government and Politics, International

Relations, Political Theory

The Albritton Center for Grand Strategy at the Bush School of

Government and Public Service, Texas A&M University, is inviting

applications to its residential fellowship program for the 2021-2022

academic year. The program will support one pre-doctoral and one

post-doctoral fellow. The Albritton Center is particularly interested in

scholars that are engaging with the fundamental questions surrounding

grand strategy: How should the national interest be defined? What

are the threats to the national interest? How should the United States

use its power in response? Applications are invited from scholars of

political science, history, and other relevant disciplines.

Fellows will be expected to be in residence at the Bush School for

the duration of their fellowships (September 2021 - August 2022).

They will be provided with office space and access to the resources

of the Bush School and Texas A&M University. Fellows will partici-

pate in Center activities, to include seminars, workshops, and confer-

ences. They will work with an active community of scholars in interna-

tional affairs, political science, history, and other disciplines at Texas

A&M University.

The pre-doctoral fellow is expected to make substantial progress

toward – and ideally complete – a dissertation during the fellowship.

The post-doctoral fellow is expected to complete a manuscript for

publication. The post-doctoral fellow is also expected to teach one

course to Bush School students. Finally, both fellows are asked to

write a short, policy-relevant piece while in residence.

Eligibility:

Applicants for the pre-doctoral fellowship must be pursuing a Ph.D.

in political science, history or other relevant discipline. Applicants

must pass all qualifying exams and advance to the level of candidacy

prior to the start of their appointment.

Applicants for the post-doctoral fellowship must have completed their

PhD in political science, history, or other relevant discipline to begin

the fellowship. Recent PhD recipients are especially encouraged to

apply.

Award information:

The pre-doctoral fellow will receive a stipend of $39,000, as well as

$5,000 in research funding. The post-doctoral fellow will receive a

salary of $60,000 (payable monthly), as well as $10,000 in research

funding. The post-doctoral fellow will also be eligible for the benefits

package available to TAMU employees.

Application process:

https://www.usna.edu/HRO/jobinfo/EthicsFellow-AY21.php.
http://apply.interfolio.com/81925.
http://apply.interfolio.com/81925.
http://apply.interfolio.com/81925.
www.apsanet.org/jobs
http://apply.interfolio.com/81925.
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Postdoctoral applicants should submit a letter of interest, curriculum

vitae, short writing sample (no more than 10,000 words), and a letter

of recommendation (preferably by the applicant’s dissertation advisor)

through Texas A&M’s employment platform, Workday (https://

tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/

College-Station-TAMU/Postdoctoral-Research-Associate_R-

033905-1).

Predoctoral applicants should complete submit a letter of interest,

curriculum vitae, short writing sample (no more than 10,000 words),

and a letter of recommendation (preferably by the applicant’s disserta-

tion advisor) to bushschoolCGS@tamu.edu.

Applications will be reviewed on a rolling basis, with those arriving

by January 29, 2021 receiving priority attention.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8384

Butler University
Rank: Assistant Professor

Specializations: Political Philosophy & Theory, Ethnic & Feminist

Theory, Political Theory

The Butler University Department of Political Science invites applica-

tions for a tenure-track assistant professor with expertise in contempo-

rary political theory. The candidate should have a strong commitment

to excellent, inclusive undergraduate teaching and an active scholarly

agenda. We are particularly interested in candidates whose scholarship

and teaching engages critical, transnational, or global political theory

beyond the conventional Western canon such as indigenous, decolon-

ial, modernity/coloniality, Black, or Latin American political thought,

and who can offer one or more courses suitable for Core Curriculum

Social Justice and Diversity designation. The standard teaching load

is three courses per semester. The successful candidate will teach

political theory courses, will teach a required political science course;

and will contribute to the Core Curriculum and to building an

inclusive learning environment for an increasingly diverse student

population. The new faculty member could choose to affiliate with

the International Studies; Peace and Conflict Studies; Race, Gender,

and Sexuality Studies; and/or Science, Technology, and Environmen-

tal Studies interdisciplinary programs.

Review of applications will begin January 11, but the position will

remain open until filled. Applicants should have earned a doctorate

in political science or a related field at the time of appointment before

August 1, 2021. Applicants should submit the following to ptsearch@

butler.edu: a cover letter that summarizes the applicant’s scholarship

and their teaching interests and highlights their commitment to inclu-

sive, excellent teaching; a curriculum vitae; a publication or other

writing sample; a statement of teaching philosophy; a list of courses

taught; a sample syllabus; and a list of 3-5 references. Shortlisted

candidates will be asked to provide additional evidence of inclusive

teaching excellence including one or more additional syllabi, descrip-

tions of course activities or assignments, and student evaluations or

teaching observations; 3 letters of recommendation; and unofficial

transcripts, and may provide additional publications or writing sam-

ples. Final round candidates will be asked to provide official transcripts

and to consent to background checks. The successful candidate will

start August 2021, subject to final budgetary approval.
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The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/4/2020

Salary: Competitive

eJobs ID: 8366

London School of Economics
Rank: Assistant Professor in Political Theory

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professor in Political Theory

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting for a new career-track Assistant Professor in Political

Theory. Candidates should have strong research and teaching interests

in Political Theory. You will carry out research and teaching at both

undergraduate and postgraduate levels.

Candidates must have an emerging research record and trajectory in

political theory, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political theory or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish international reputation in politi-

cal theory.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/3780/0/283533/15539/assistant-

professor-in-political-theory

https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
www.apsanet.org/jobs
https://jobs.lse.ac.uk/Vacancies/W/3780/0/283533/15539/assistant-professor-in-political-theory
https://jobs.lse.ac.uk/Vacancies/W/3780/0/283533/15539/assistant-professor-in-political-theory
https://jobs.lse.ac.uk/Vacancies/W/3780/0/283533/15539/assistant-professor-in-political-theory
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If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8360

Loyola University, Chicago
Rank: Tenure-Track Assistant Professor of Political Science

(Political Theory)

2020-21 Search in the College of Arts and Sciences

Department of Political Science

Tenure-Track Assistant Professor, Political Theory

Job Title: Tenure-Track Assistant Professor of Political Science (Politi-

cal Theory)

Background: The Department of Political Science in the College

of Arts and Sciences at Loyola University Chicago (LUC) invites

applications for a full-time tenure-track position at the rank of Assist-

ant Professor, for academic year 2021-22.

As part of a University-wide, multiyear hiring initiative designed to

diversify the faculty, the department seeks applicants with expertise in

Political Theory. We are searching for diverse and qualified applicants

whose research contributes to the development of Democratic Theory

or explores normative and historical questions regarding Political Jus-

tice. Of particular interest is work in areas including, but not limited

to, political economy, health or the environment, inequality and

distribution, punishment and violence, or identity politics. Innovative

research in comparative political theory or the history of political

thought will also be prioritized. As an urban-based Department of

Political Science dedicated to mentoring a diverse student body, many

of whom come from under-represented and under-served populations,

we especially encourage applications from candidates from under-

represented groups. We also encourage applications from scholars

committed to interdisciplinarity (i.e., working with colleagues across

different subfields and disciplines) and the successful pursuit of exter-

nal grants. The successful candidate will be joining a department with

more than 20 full-time faculty members, over 600 majors and 100

minors, and four graduate programs (BA/MA, MA/JD, MA, and

PhD). For more information about the department, please visit its

website at http://www.luc.edu/politicalscience/index.shtml

Duties and Responsibilities: The successful applicant can expect to

teach an introductory course on Political Theory on a regular basis;

upper-level undergraduate courses on topics such as Democratic The-

ory, Contemporary Political Thought, and Political Justice on a rotat-

ing basis; and the occasional graduate seminar. Successful candidates

may also develop special topics courses in conversation with the

Department Chair and according to departmental needs. Additionally,

they will be expected to support the department's student-related
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programming and academic advising according to the practices of the

department and to serve on departmental and university committees

as designated by the Department Chair. The successful candidate is

expected to pursue a strong research program, including the pursuit

of external grants.

Minimum Qualifications: The candidate will have a Ph.D. in Political

Science at the time of appointment. Candidates for the position

must clearly demonstrate the potential for excellence in research and

teaching and have a record of (or clear potential for) distinguished

scholarship, grant-funded research, and student mentorship. Experi-

ence working or conducting research in the specialty area of Political

Theory is desirable. The candidate should be willing to support the

mission of LUC and the goals of a Jesuit Catholic Education.

Special Instructions to Applicants: Candidates should submit to www.

careers.luc.edu (1) a brief letter of interest; (2) a current Curriculum

Vitae; (3) a statement outlining the applicant’s research agenda; (4)

a statement on teaching experience; and (5) a statement addressing

past and/or potential contributions to mentoring a diverse student

body through research, teaching and other channels and engaging a

diverse community through scholarship and service. Applicants should

also arrange for three recommendations from individuals prepared to

speak to their professional qualifications for this position, especially

in terms of scholarship, teaching and mentorship, to be submitted

electronically to the above website (letter writers will receive an elec-

tronic prompt from LUC). Candidates may forward additional materi-

als related to teaching excellence and samples of scholarly publica-

tions to:

Robert Mayer, Ph.D., Search Committee Chair

Department of Political Science

Loyola University Chicago

1032 W. Sheridan Road

Chicago, Illinois 60660

Review of applications will begin on January 15, 2021 and continue

until the position is filled.

LUC is an Equal Opportunity/Affirmative Action employer with a

strong commitment to hiring for our mission and diversifying our

faculty. The University seeks to increase the diversity of its professori-

ate, workforce and undergraduate and graduate student populations

because broad diversity – including a wide range of individuals who

contribute to a robust academic environment – is critical to achieving

the University’s mission of excellence in education, research, educa-

tional access and services in an increasingly diverse society. Therefore,

in holistically accessing the many qualifications of each applicant, we

would factor favorably an individual’s record of conduct that includes

experience with an array of diverse perspectives, as well as a wide

variety of different educational, research or other work activities.

Among other qualifications, we would also factor favorably experience

overcoming or helping others overcome barriers to an academic career

or degrees.

As a Jesuit Catholic institution of higher education, we seek candidates

who will contribute to our strategic plan to deliver a transformative

education in the Jesuit tradition. To learn more about LUC’s mission,

candidates should consult our website at www.luc.edu/mission. For

information about the university’s focus on transformative education,

they should consult our website at www.luc.edu/transformativeed.

Start Date: Fall 2021

Date Posted: 11/30/2020

http://www.luc.edu/transformativeed.
www.apsanet.org/jobs
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
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Salary: Competitive

eJobs ID: 8339

CUNY-City College of New York
Rank: Postdoctoral fellow

Post-Doctoral Fellow of Politics & International Affairs

The Hamilton Initiative at The City College of New York-CUNY

invites applications for the Jerome Levy Postdoctoral Fellowship in

Politics and International Affairs, beginning in the Fall of 2021.

Housed in the Department of Political Science, the Hamilton Initia-

tive exists to encourage serious and open engagement with the Western

political and philosophic tradition. While the position is open with

respect to research areas, we are particularly interested in candidates

able to teach courses in the Western canon of political thought and/

or International Relations. The teaching load will be three courses

per academic year, on topics to be agreed with the Department Chair

based on the Fellow’s expertise and the Department’s needs. The

Postdoctoral Fellow will also be expected to participate actively in

the Hamilton Initiative’s activities and contribute to its administration

as needed.

The position is for a duration of one academic year, renewable for

one more year. Salaries are competitive and commensurate to living

costs in New York City. A PhD degree (in hand or expected by the

beginning of the 2021-22 academic year) is a required qualification.

We will begin reviewing applications on January 15, 2021 and con-

tinue until the position is filled. Applicants should submit a letter of

interest, CV, sample course syllabi and teaching evaluations, copy of

graduate transcript(s), and a sample(s) of professional writing (pub-

lished work preferred). Candidates should also include a cover letter

describing how their teaching, scholarship, mentoring and/or service

might contribute to a college community that includes a commitment

to diversity as one of its core values.

Please submit application materials to Jenifer Roman, jroman@ccny.-

cuny.edu

For any questions please contact the Department Chairman, Daniel

DiSalvo, at ddisalvo@ccny.cuny.edu, or the program Co-Director,

Carlo Invernizzi Accetti at: caccetti@ccny.cuny.edu

Located in the Hamilton Heights section of Harlem in Manhattan,

City College is one of the most diverse institutions of higher education

in the nation with some 90 languages spoken on campus. Access and

excellence are its core values.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/16/2020

Salary: Competitive

eJobs ID: 8289

Sewanee: The University of the South
Rank: Post-Doc in Political Theory

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in political theory to begin

August 2021. The position is for one year, renewable for a second.

The Department is also hiring for a postdoctoral position in public

policy, so academic couples are welcome to apply.
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Candidates must demonstrate a strong commitment to excellence in

teaching and research productivity appropriate to the rank of appoint-

ment. The teaching load is reduced to three courses per year. New

faculty members have opportunity for teaching mentoring through the

Center for Teaching and designing community engagement curricula

through collaboration with the Carnegie-recognized Office of Com-

munity Engagement, In addition to the ability to teach introductory

courses in political theory, we are particularly interested in candidates

who can teach upper-level courses in their area of specialization and

connect them to our existing major concentrations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is

historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4430. Eli-

gibility for employment is contingent upon successful prescreening.

For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8277

McMaster University
Rank: Assistant or Associate Professor Tenure Track

Rank: Assistant or Associate Professor Tenure Track

AOS: Philosophy of Law. The department will also consider social

or political philosophers whose research forefronts law and legal insti-

tutions.

AOC: Open

www.apsanet.org/jobs
https://jobs.sewanee.edu/postings/4430.
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McMaster University is located on the traditional territories of the

Haudenosaunee and Mississauga Nations and, within the lands pro-

tected by the Dish with One Spoon wampum agreement.

The Department of Philosophy at McMaster University seeks to hire

a philosopher of law at the rank of Assistant or Associate Professor,

Tenure Track. The department will also consider social or political

philosophers whose research forefronts law and legal institutions. We

understand philosophy of law broadly to include not only general

jurisprudence but also philosophical work focused on particular areas

of law, including, but not limited to: constitutional law, criminal law,

contract law, discrimination law, human rights law, international law,

labor law, property law, and tort law. We are especially interested in

scholars with expertise in feminist jurisprudence, Indigenous law, or

the law as it relates to race. The normal teaching load in the Philosophy

Department is 2 courses per term (4 per academic year), plus gradu-

ate supervision.

The successful applicant must demonstrate a record of excellence in

teaching and research and a willingness and ability to: (1) contribute

actively to the Department’s undergraduate program in Justice, Politi-

cal Philosophy and Law; (2) supervise MA and PhD graduate students;

(3) help build and sustain McMaster’s existing institutional connec-

tions through the Ontario Legal Philosophy Partnership, as well as

its already strong working relationships with nearby law schools, and;

(4) support the collegial atmosphere and intellectual life of the depart-

ment. The successful applicant must have or be very near completion

of a doctorate in philosophy or subject matter directly related to the

position (e.g., law with a specialization in philosophy or political

science with a specialization in political theory) by the time of the

appointment.

For information about the Department of Philosophy, see https://

philos.humanities.mcmaster.ca.

The diversity of our workforce is at the core of McMaster’s innovation

and creativity and strengthens our research, teaching and service excel-

lence. Our department believes that diversity is essential to achieving

academic and scholarly excellence and engaging our diverse student

body and intellectual community.

In keeping with its Statement on Building an Inclusive Community

with a Shared Purpose, McMaster University strives to embody the

values of respect, collaboration and diversity, and has a strong commit-

ment to employment equity. The University seeks qualified candidates

who share our commitment to equity, diversity and inclusive excel-

lence, and we welcome applications from women, persons with disabil-

ities, First Nations, Métis and Inuit peoples, members of racialized

communities (“visible minorities”), and LGBTQ+ persons.

How to Apply:

• Submit a letter of application together with a curriculum vitae,

writing sample, research statement, statement of teaching interests

and philosophy (including evidence of teaching effectiveness).

• Submit a brief statement describing any contributions made or

planned in relation to advancing equity, diversity and inclusive

excellence in teaching, research or service within higher education,

community-based or other profession settings (2-page maximum)

• Applicants should submit contact information for three potential

referees from whom confidential letters of assessment can be

obtained.

• Application materials must be submitted through the University’s

electronic portal: workingatmcmaster.ca/careers/ (Job Opening #

34484).
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• Complete applications received by November 29, 2020 are assured

of full consideration. However, the position will remain open until

it is filled.

Direct queries about the position to philjob@mcmaster.ca.

Job applicants requiring accommodation to participate in the hiring

process should contact the Office of the Dean of Humanities at [905-

525-9140 ext. 26546] to communicate accommodation needs.

All qualified applicants are encouraged to apply; however, Canadian

citizens and permanent residents will be given priority for the position.

To comply with the Government of Canada’s reporting requirements,

the University gathers information about applicants’ status as either

a permanent resident of Canada or Canadian citizen. Applicants need

not identify country of origin or current citizenship; however, all

applications must include one of the following statements:

Yes, I am a citizen or permanent resident of Canada

No, I am not a citizen or permanent resident of Canada

We invite all applicants to complete a brief Diversity Survey.

The survey takes approximately two minutes to complete. All ques-

tions are voluntary, with an option to decline to answer. All informa-

tion collected is confidential and will be used to support efforts to

broaden the diversity of the applicant pool and to promote a fair,

equitable and inclusive talent acquisition process.

Inquiries about the Diversity Survey may be directed to hr.empequ-

ity@mcmaster.ca.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8147

University of Virginia
Rank: Postdoctoral Research Associate and Lecturer

The Program on Constitutionalism and Democracy (PCD) in the

Department of Politics at the University of Virginia invites applica-

tions for a Postdoctoral Research Associate and lecture position. PCD’s

mission is to promote scholarship and undergraduate teaching that

is informed by political theory and that focuses on the American

political tradition. PCD is directed by Professors James W. Ceaser

and Rita Koganzon. For more information about the program, please

consult our website at http://pcd.virginia.edu.

Postdoctoral Research Associates will conduct their own research,

participate in PCD programming, and teach one undergraduate course

per semester, either &quot;The American Political Tradition&quot;

(PLAP 2250) or &quot;American Political Economy&quot; (PLAP

3500). These courses require as background a concentration in politi-

cal theory and/or an approach to American politics focusing on Ameri-

can political thought and American political development. The oppor-

tunity to teach an advanced seminar on a specialized topic may also

be available.

Applicants must complete all requirements for their PhD, including

a successful defense, prior to start date.

The initial appointment is for 1 year; however, the appointment may

be renewed for an additional year contingent upon available funding

https://philos.humanities.mcmaster.ca.
https://philos.humanities.mcmaster.ca.
www.apsanet.org/jobs
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and satisfactory performance. The position is available starting from

January 2021 or August 2021.

Pay is competitive, and benefits are included.

APPLICATION DEADLINE: Applications will be reviewed on a

rolling basis, with those arriving by December 1, 2020 receiving

priority attention. The University will perform background checks

on all new hires prior to employment.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0018923 (or through Workday for internal

applicants). Full URL: https://uva.wd1.myworkdayjobs.com/en-US/

UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-

and-Lecturer--Program-on-Constitutionalism-and-Democracy_

R0018923-1. Complete the application, and attach the following:

***Please note that all required documents MUST be uploaded in

the “resume” box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

REQUIRED DOCUMENTS:

Cover letter - addressing why you are interested in this position,

how your experience has prepared you and demonstrated experience

working with underrepresented groups.

Curriculum vitae

Brief statement of research interest

Writing sample (no more than 25 pages)

Contact information for three references.

For questions about the position, please contact Rita Koganzon, at

rk7fp@virginia.edu. For questions about the application process, please

contact Nicole Robinson, Faculty Search Advisor, at nr7f@virgini-

a.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/19/2020

Salary: Competitive

eJobs ID: 8187

Political Theory Project Brown University
Rank: Postdoctoral Research Associate

The Political Theory Project (PTP) at Brown University will be

appointing up to two Postdoctoral Fellows. Post-doctorates must have

received their PhD’s within the past three years. Salary is competitive.

Appointments are for one year, renewable for a second year based on

satisfactory performance and the availability of funds. Postdoctoral

fellows will pursue their own research, participate in PTP working

groups, and teach one seminar course per year. In addition to a CV,

three confidential letters of reference, and writing sample, applications

should include a cover letter describing how their research fits within

the mission of the PTP. We seek candidates who contribute to diversity

and/or have demonstrated support for diversity and inclusion through
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their teaching and research. Candidates are asked to include in their

teaching dossier a statement of how their teaching is designed with

an eye to contributing to an inclusive educational environment. A

similar contribution from one’s research can also be cited if relevant.

Details about the Project’s research and pedagogical missions can be

found at https://ptp.brown.edu/. Applications received by November

30, 2020 will be assured of full consideration.

https://apply.interfolio.com/79054

Start Date: Summer 2021

Date Posted: 10/14/2020

Salary: Competitive

eJobs ID: 8174

Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Postdoctoral-Research-Associate-and-Lecturer--Program-on-Constitutionalism-and-Democracy_R0018923-1.
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https://www.gsb.stanford.edu/jobs/faculty-recruiting
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Princeton University
Rank: James Madison Program Postdoctoral Research Associate

Subfield(s): American Government and Politics, Political Theory,

Comparative Politics

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2021 to September 1, 2022, with the possibil-

ity of renewal for an additional year, contingent on funding and

outstanding performance. Appointments will be through the depart-

ment of Politics. All James Madison Program postdocs are expected

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like. They may not be

employed by another institution during the term of their Princeton

appointment. They enjoy access to Firestone Library and a wide range

of other facilities and activities throughout the University. Depending

on the needs of the University, teaching opportunities may be avail-

able, subject to the approval of the Dean of the Faculty. Postdoctoral

Research Associates are expected to devote full time to their proposed

research. They are, however, encouraged to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are expected to have a Ph.D. degree. Applica-

tions are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17241(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions
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Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail)

Web address: jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: $60,000 - $69,999

eJobs ID: 8018

Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

UPDATE FOR 2021-2022 APPLICATIONS: In light of the ongoing

pandemic, we are not currently reviewing applications for the 2021-

2022 academic year. Please check the listings again (https://dof.

princeton.edu/academicjobs) in January for updated opportunities.**

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible

but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

A complete application must include the following:

https://www.princeton.edu/acad-positions/position/17241
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
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* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019

Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites

applications for a tenure-track Assistant Professor of Political Science.

This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise

is in one or more of the following fields: racial and ethnic politics,

political theory, and law and judicial politics. The successful candidate

will teach introductory and upper level courses in political theory and/

or American politics (political institutions and behavior and courses

in the Law, Justice and Advocacy minor). The candidate will also be

able to teach a research methods course. Academic advising and stu-

dent mentoring are also expected as well as ongoing scholarly activities.

The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-

cant would be hired at the rank of Instructor and must complete

doctoral degree by: May 2022. Demonstrated evidence of a strong

commitment to undergraduate teaching.

Preferred Qualifications: Evidence of a commitment to political

engagement, an active research agenda, curriculum development, and

undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-

tion. The position will remain open until filled. Salary is competitive

and commensurate with qualifications and experience. Appointment

will be contingent upon verification of eligibility to work in the U.S.

and is expected to begin August 2021. Please visit our website http://

www.salisbury.edu/HR/careers/ to apply online. See the FAQs of

the Online Employment Application System for more information

and instructions.
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To be considered an applicant, you must apply online and submit

the following: 1) A letter of interest; 2) curriculum vitae; 3) statements

of research and teaching interests; 4) unofficial transcripts; 5) the

names and contact information of at least three professional references.

All documents must be submitted with your application in the online

employment application system. Questions about the position should

be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-

y.edu.

This position is based in Salisbury, MD, an area with a culturally

diverse population with rich cultural experiences. Salisbury University,

a member of the University System of Maryland is a regionally

accredited four-year comprehensive institution offering 60 distinct

graduate and undergraduate programs. Founded in 1925, Salisbury

University features a beautiful campus close to ocean beaches and

the Chesapeake Bay and 2-3 hours from the metropolitan areas of

Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently

ranked among the nation’s top colleges and ‘best values’ by U.S. News

and World Report, The Princeton Review and other publications.

SU has 440 full-time faculty members serving a student population

of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We

strive to create a truly diverse and inclusive environment where the

richness of ideas, backgrounds, and perspectives of our community

is harnessed to create value for our University community to include

students, faculty, and staff, today and in the future. To this end, the

University recruits exceptional and diverse faculty, staff, and students

from across Maryland, the United States, and around the world,

supporting all members of the University community as they work

together to achieve institutional goals and vision. To learn more about

the University’s commitment to fostering a diverse and inclusive

campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-

ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
www.apsanet.org/jobs
http://www.salisbury.edu/equity/.
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to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

PUBLIC ADMINISTRATION
Syracuse University
Rank: Tenure-Track Assistant/Tenured Associate Professor - Pub-

lic Organizations and Democratic Institutions

Public Organizations and Democratic Institutions

Department of Public Administration and International Affairs

Maxwell School of Citizenship and Public Affairs, Syracuse University

The Department of Public Administration and International Affairs

(PAIA) at Syracuse University’s Maxwell School of Citizenship and
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Public Affairs seeks to hire a TENURE TRACK Assistant or TEN-

URED Associate Professor whose scholarship focuses on the intersec-

tion of public organizations and democratic institutions. This position

starts in fall 2021 and is part of a broader Syracuse University Cluster

Hires Initiative. The Citizenship and Democratic Institutions (CDI)

Cluster draws together a diverse group of scholars who address critical

issues related to the contested meanings of citizenship, civic engage-

ment, public management, and the impacts of democratic institutions

on social and economic well-being. The successful candidate will help

shape future, multi-disciplinary hiring in the CDI Cluster, and lead

and contribute to externally funded projects and interdisciplinary

research initiatives within the Maxwell School and across the Univer-

sity.

As part of this effort, we seek an engaging and entrepreneurial scholar

who asks important questions and thinks creatively about the chal-

lenges and opportunities for public organizations and democratic

institutions in the 21st century. We welcome applicants from public

administration, sociology, political science, international relations,

and related disciplines. We also are open to myriad foci, methods,

and issues in domestic, international, and comparative contexts. As

examples, applicants might study issues such as: social equity and social

justice; building, managing, and leading diverse public organizations;

public values, policy conflicts, and ethics; network, collaborative, or

participatory governance; organizational behavior, service delivery,

and public governance / public management; citizen-state interactions

and administrative burden; accountability, responsiveness, and per-

formance; transparency and open government; democratic consolida-

tion and institutional resilience; threats to democratic institutions; or

public administration in autocratic versus democratic settings.

To support their work, the successful candidate will have the opportu-

nity to affiliate with one or more of Maxwell’s eleven Centers, Insti-

tutes, and Multidisciplinary Research Initiatives, which help concen-

trate Maxwell’s distinctive interdisciplinary and multidisciplinary

approach to the study of contemporary public and policy issues. In

addition to maintaining an active research agenda, the successful

candidate is expected to have the knowledge and skills to teach core

public management / administration courses in our professional Mas-

ter of Public Administration program. The successful candidate’s

teaching may also support our Master of Arts in International Relations

program, Executive Education programs, doctoral program in Public

Administration, and/or undergraduate courses across the Maxwell

School. Finally, the successful candidate will be prepared to help

advance Syracuse University and the Maxwell School’s commitment

to diversity, equity, and inclusion in our work with students, col-

leagues, and wider communities.

About the Maxwell School: The Maxwell School of Citizenship and

Public Affairs is the top-ranked program in the Public Affairs category

of the 2020 edition of U.S. News & World Report’s Best Graduate

Schools. Maxwell is also highly ranked in many specialty areas and

has a top-ranked program in International Affairs. Maxwell is unique

among schools of public affairs in that it is home to all of the social

science disciplines at Syracuse University, and offers undergraduate

and graduate degrees in Anthropology, Economics, Geography and

the Environment, History, Political Science, and Sociology. Maxwell

is also home to interdisciplinary graduate programs in Social Science,

and Public Diplomacy and Global Communications, as well as inter-

discipliary undergraduate programs in: Citizenship and Civic Engage-

ment; Environment, Sustainability, and Policy; International

Relations; and Policy Studies.

www.apsanet.org/jobs


Political Science Jobs January 2021

Application Instructions:

For consideration, candidates must submit a letter of interest, curricu-

lum vitae, and the names and contact information of three references,

and complete an online faculty demographic summary (available at

http://www.sujobopps.com/). All applications received by January 15,

2021 will receive full consideration. The application period will remain

open until the position is filled.

Syracuse University is an equal opportunity/affirmative action

employer with a strong commitment to equality of opportunity and

a diverse work force.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Negotiable

eJobs ID: 8434

Laval University
Rank: PROFESSOR POSITION IN PUBLIC FINANCE

PROFESSOR POSITION IN PUBLIC FINANCE

The Department of Political Science at Université Laval invites appli-

cations for a full-time tenure-track position in Public Finance to begin

June 1, 2021. Hire will be at the rank of Assistant Professor.

Duties include teaching at both the undergraduate and graduate levels,

supervising Master’s and Doctoral students, engaging in ongoing

research and publication, participating in all aspects of academic life

and any other activities foreseen in the Collective Agreement.

The successful candidate will have a PhD in political science or in a

related discipline (candidates who are near completion will also be

considered), demonstrated excellence in teaching and peer-reviewed

publications. Preference will be given to candidates who have the

ability to teach quantitative methods at all levels of study. A demon-

strated aptitude with R will be considered as an asset.

Applications must include a cover letter outlining the candidate’s

research agenda, the candidate’s curriculum vitae, a sample of pub-

lished scholarly writing, a sample of a course outline, as well as teaching

evaluations or any other evidence of teaching excellence. Three confi-

dential reference letters must be emailed directly by the referees to

the address below.

Application files as well as letters of reference should be addressed to

Thierry Giasson, Directeur du Département de science politique,

Université Laval and sent by e-mail at direction@pol.ulaval.ca.

Closing date for receipt of applications is January 18th, 2021.

The hiring process at Université Laval allows all professors in the

Department to have access to the curriculum vitae of all applicants

unless an applicant explicitly states in their cover letter that access to

their application should be limited to the members of the search

committee. Please note that this restriction will be lifted if and when

the applicant is invited for an interview.

In order to respect social distancing and sanitary norms imposed by

the COVID-19 pandemic, the interview process with the selected

candidates will be carried out online.

Université Laval is a francophone institution where teaching is carried

out in French. The institution provides support for newly-recruited

faculty to attain proficiency in French.

Start Date: Winter 2020

Application Deadline: 1/18/2021

Date Posted: 12/18/2020
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Salary: $80,000 - $89,999

eJobs ID: 8345

Texas Tech University
Rank: Assistant Professor of Practice in Public Administration

Texas Tech University seeks to hire an Assistant professor of Practice

in Public Administration to instruct, recruit, guide, and promote the

Bachelor of Political Science and the Master of Public Administration

at the Texas Tech University at Waco (TTU at Waco) teaching site.

The position is a 9-month appointment, with an opportunity for

paid summer teaching. During the long semesters, the successful

candidate will be expected to teach three formal courses each semester.

This position will be hired as professor of practice in the Department

of Political Science at Texas Tech University (Lubbock). Although

this person will be a member of the Political Science Dept. in Lubbock,

the director of TTU at Waco will be the onsite supervisor for this

position. The individual will also be expected to assist in the recruit-

ment of new students and engage in research projects with the TTU

at Waco undergraduate students. While this is not a tenure-track

position, it is considered to be a continuing appointment.

Service to the department, college, and university is expected. The

successful candidate may be asked to visit classes at nearby community

colleges, high schools in the Waco area, and provide basic career

counseling. The primary responsibility will be the 2+2 partnership

with McLennan Community College, which allows students to

progress toward the Bachelor of Political Science. A strong record of

scholarship is expected, as there will be opportunities to conduct

research, preferably with the TTU-Waco undergraduates enrolled in

research hours. Candidates who have a proven capacity or clear poten-

tial to obtain funding from local, regional, or national funding agencies

will be given preference.

Required Qualifications

An earned Master’s degree in Public Affairs or related field and an

exceptional background and achievement in academic, business, gov-

ernment, or other professional practice for a decade or more are

required by the starting date of the appointment. The successful

candidate will be expected to teach advanced-level courses in Public

Administration and Political Science, as well as courses in the appli-

cant’s area of expertise.

Preferred Qualifications

The ability to teach online courses and experience with online delivery

of courses are required as is experience in IVC/live streaming video

classes. Successful applicants will have experience teaching Civil Rights

and Liberties, Criminal Justice Reform, Political Analysis, Nonprofits

in Society, and other related courses to the major in Political Science

and Masters degree in Public Administration. A demonstrated and

ongoing commitment to serving diverse student populations. Experi-

ence working with diverse student populations and first-generation

students is highly desirable.

Salary

Salary is competitive and commensurate with experience.

About Texas Tech University at Waco

Texas Tech University at Waco, a Recognized Higher Education

Teaching Site, resides on the scenic campus of McLennan Community

College and offers upper-level courses toward a bachelor's degree.

To Apply

http://www.sujobopps.com/
www.apsanet.org/jobs
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Qualified candidates should complete an online application available

at http://www.texastech.edu/careers/faculty-positions.php using

requisition ID 22568BR or through this direct link: http://goo.gl/

6QHhpV. Applications should be submitted by January 31, 2021.

Please include your curriculum vitae; a letter describing your interest

in the position and your qualifications for the position; a statement

on your research; and the names and contact information for three

professional references. Please direct any questions about the position

to the chair of the search committee, Dr. Lewis C. Snell, via email

to lewis.snell@ttu.edu.

As an Equal Employment Opportunity/Affirmative Action employer,

Texas Tech University is dedicated to the goal of building a culturally

diverse faculty committed to teaching and working in a multicultural

environment. Texas Tech is a Hispanic-Serving Institution. We

actively encourage applications from all those who can contribute,

through their research, teaching, and/or service, to the diversity and

excellence of the academic community at Texas Tech University. The

university welcomes applications from minorities, women, veterans,

persons with disabilities, and dual-career couples.

Start Date:
Application Deadline: 1/31/2021

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8422

Syracuse University
Rank: Assistant/Associate Professor Position in Governance of

Autonomous Systems and Artificial Intelligence

Assistant/Associate Professor Position in Governance of Autonomous

Systems and Artificial Intelligence

Maxwell School of Citizenship and Public Affairs

Syracuse University

The Maxwell School of Citizenship and Public Affairs, Syracuse Uni-

versity, seeks to hire a social scientist with expertise in regulatory

policy design, regulatory policy processes, and/or risk regulation as

related to emerging technologies. We are specifically interested in

candidates with demonstrated research interests in regulation and/or

risk governance relating to the use and societal impacts of autonomous

systems, such as driverless vehicles and unmanned aerial vehicles,

artificial intelligence (AI), and autonomous decision making. Research

interests could include, among others: governance of the development

and use of autonomous systems/AI, analysis of societal risks posed by

public and private applications of autonomous systems/AI, design

and analysis of regulatory policies for managing risks associated with

applications of autonomous systems/AI, design and evaluation of

performance standards by which autonomous systems/AI are regu-

lated, and regulation of human control over autonomous systems/AI.

It is expected that candidates for this position will have doctoral

training in public policy, public administration, political science, eco-

nomics, sociology, and related interdisciplinary programs. We seek

candidates whose research, teaching, service, or lived experiences have

prepared them to contribute to our commitment to diversity, equity,

and inclusion in our work with students, colleagues, and wider com-

munities.

The position is at the rank of assistant or associate professor and will

be in the Department of Public Administration and International

Affairs, situated within the Maxwell School. The Maxwell School is

ranked #1 in the nation for graduate education in public affairs,

X : 58720$SOAP

01-01-21 23:30:17

Page 150
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs150

according to the 2021 edition of U.S. News & World Report’s Best

Graduate Schools, and home to the social science disciplines at Syra-

cuse University.

The faculty member hired into this position will be affiliated with

the Autonomous Systems Policy Institute (ASPI), which is housed in

the Maxwell School and centers on interdisciplinary scholarship and

teaching related to the design, policy, and social implications of auton-

omous systems. Faculty will also have the opportunity to affiliate

with other interdisciplinary research institutes and centers within the

Maxwell School and across Syracuse University. This position will be

part of an ambitious Invest Syracuse Cluster Hire Initiative in the

area of Artificial Intelligence and Autonomous Systems, providing

exciting opportunities for collaboration in teaching and research in

an organized cluster that spans multiple departments in the Maxwell

School, the College of Law, the College of Engineering and Computer

Science, and the School of Information Studies.

To be considered for this position, candidates must complete an

online faculty demographic summary (available at http://www.

sujobopps.com/postings/85522) and submit the following: letter of

interest, curriculum vitae, one writing sample, teaching statement,

and the names and contact information of three references. Applica-

tions will be reviewed as they arrive, with full consideration given to

those received by January 15, 2021. However, the Department will

continue to consider applications until this position is filled.

Syracuse University is an equal opportunity/affirmative action

employer with a strong commitment to equality of opportunity and

a diverse work force.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/17/2020

Salary: Negotiable

eJobs ID: 8414

National University of Singapore
Rank: Assistant Professor of Political Science: Position in Gover-

nance & Public Policy

The Department of Political Science at the National University of

Singapore invites applications for a full-time tenure-track position in

Governance and Public Policy at the rank of Assistant Professor. We

welcome applications from candidates working in all areas of the field

(e.g. public policy, public administration, policy analysis), and we

especially welcome applications from candidates with Asia-related

research programmes. Candidates should submit (a) a letter of applica-

tion detailing research and teaching interests; (b) updated curriculum

vitae; (c) publications or other writing samples; (c) three letters of

recommendation; and (d) teaching evaluations and materials if avail-

able. We will begin to review applications on 31 January 2021 and

continue until the search process is complete. Applications should be

submitted to the Chair of the Search Committee at https://careers.

nus.edu.sg/NUS/job/Assistant-Professor/3509444/

The teaching load is three modules per academic year. Compensation

is highly competitive and includes eligibility for annual performance

bonus and salary increment, subsidized housing, medical benefits,

and substantial research support.

The Department of Political Science (https://fass.nus.edu.sg/pol/) has

a strong faculty of about twenty-five scholars working in all major

http://goo.gl/6QHhpV.
http://goo.gl/6QHhpV.
http://goo.gl/6QHhpV.
www.apsanet.org/jobs
http://www.sujobopps.com/postings/85522
http://www.sujobopps.com/postings/85522
http://www.nus.edu.sg/
http://www.nus.edu.sg/
http://www.nus.edu.sg/
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areas of political science. Faculty and students can also take advantage

of resources in the Asia Research Institute, the Lee Kuan Yew School

of Public Policy, the Yale-NUS College, and various research institutes,

including the Asia-Europe Foundation and the Institutes of South

Asian and Southeast Asian Studies as well as other parts of the Univer-

sity. NUS (http://www.nus.edu.sg/) is a leader in research and higher

education in Asia and is located in a thriving and livable global city.

Please note that only short-listed candidates will be notified.

Start Date:
Application Deadline: 1/31/2021

Date Posted: 12/15/2020

Salary: $80,000 - $89,999

eJobs ID: 8402

University of Rhode Island
Rank: Assistant Professor of Public Administration/Public Policy

The Department of Political Science at the University of Rhode Island

anticipates an opening for a faculty position in the area of Public

Administration with a specialization in Public Management or Public

Policy. This is a tenure-track, academic year appointment at the rank

of assistant professor to commence in the Fall of 2021.

We are seeking to attract a diverse pool of job applicants for this

position. A key pillar of URI’s mission is to “inspire an enlightened

community that is characterized by vibrant cultural diversity; that

embraces difference; that is built upon a learning environment that

fosters respect, understanding, and social justice; and that rejects

prejudice and intolerance.” Our department seeks candidates whose

principles align with that mission.

DUTIES AND RESPONSIBILITIES

Applicants will be expected to teach graduate-level political science

courses in the area of Public Management or Public Policy that serve

as requirements for an online Master of Public Administration (MPA)

degree with online graduate certificates in Policy Analysis and Public

Management. Applicants will also teach undergraduate political sci-

ence courses on Public Administration, Public Management, Public

Policy, and other areas of expertise.

Expected to publish original research in the field of Public Administra-

tion and Public Policy, support the governance and administration

of an MPA program that is preparing to begin the process of NASPAA-

accreditation, work with diverse populations, and advise students.

Provide service to the department, the university and the profession.

REQUIRED QUALIFICATIONS:

1) Ph.D., or expectation of completion of degree requirements by

appointment date of September 1, 2021, in Political Science, Public

Administration, or Public Policy.

2) Primary or secondary specialization in the area of Public Manage-

ment or a specialized public policy-related field.

3) Evidence of college level teaching commensurate with level of

academic experience.

4) Demonstrated ability to excel in teaching graduate-level MPA

courses in at least two of the following: Seminar in Public Administra-

tion and Policy, Ethics in Public Administration and Policy, Public

Personnel Management, Public Budgeting and Finance, Public Policy,

or other Public Management courses.
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5) Demonstrated ability to teach undergraduate political science

courses in at least one of the following areas: Public Administration,

Public Management, or Public Policy.

6) Evidence of research in the field of Public Administration or Public

Policy with scholarly work commensurate with level of academic expe-

rience.

7) Demonstrated experience working with diverse populations or in

diverse environments.

All requirements are subject to possible modification to reasonably

accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1) Research expertise in at least one of the following or related areas:

ethics in public administration or policy, performance management,

representative bureaucracy, leadership, information and technology

management, local government management, specific policy-related

fields, or race and inequality.

2) Evidence of online instruction or extensive training in online

pedagogy.

3) Ability to teach on race, gender, or inequality.

4) Experience advising students or ability to oversee a robust intern-

ship program.

The application deadline is January 15, 2021.

For the full job posting and to apply online, please visit: https://jobs.

uri.edu/postings/7600

Please attach 5 (PDF) documents to your online application:

1) A letter of application that describes your interest in this position.

2) A Curriculum Vitae which includes the names/contact information

for three references, a list of all completed graduate-level courses, and,

if available, course syllabi and teaching evaluations for any courses

you have taught (note: please scan and attach all of this information

as a single CV document).

3) A brief research and teaching statement (as one complete pdf docu-

ment).

4) “Other Document” - A statement on diversity, equity, and inclusion

reflecting on URI’s mission to “inspire an enlightened community

that is characterized by vibrant cultural diversity; that embraces differ-

ence; that is built upon a learning environment that fosters respect,

understanding, and social justice; and that rejects prejudice and intol-

erance” (as one complete pdf document).

5) “Other” - If applicable, submit an article-length sample of relevant

scholarly work (Document is Optional).

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8389

Colorado State University
Rank: Public Policy and Administration Instructor

The Master of Public Policy and Administration (MPPA) program

seeks applications throughout the year from individuals who are inter-

ested in obtaining temporary teaching positions within the program.

The program provides instruction to graduate students. These Special

Instructors are hired to teach courses in areas such as public administra-

tion, public policy, and research methods in public policy and adminis-

tration. Interested applicants are encouraged to view the full descrip-

tion and apply at: http://jobs.colostate.edu/postings/81398

http://www.nus.edu.sg/
www.apsanet.org/jobs
https://jobs.uri.edu/postings/7600
https://jobs.uri.edu/postings/7600
http://jobs.colostate.edu/postings/81398
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CSU is an EO/EA/AA employer and conducts background checks

on all final candidates.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/4/2020

Salary: $40,000 - $49,999

eJobs ID: 8370

London School of Economics
Rank: Assistant Professors in Political Science

Subfield(s): Public Policy, Public Administration, Other

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science, one in Political Behaviour and one in Public Policy and

Administration. Candidates should have strong research and teaching

interests in Political Science. You will carry out research and teaching

at both undergraduate and postgraduate levels. We are open to all

methodological approaches.

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-

professors-in-political-science-pb-and-ppa

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.
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Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8358

Brown University
Rank: POSTDOCTORAL RESEARCH ASSOCIATE IN RACIAL

INEQUALITY

Subfield(s): Public Policy, American Government and Politics, Pub-

lic Administration

Specializations: United States, Housing, Race & Ethnic Politics

DESCRIPTION: Brown University invites applications for a two-

year Postdoctoral Research Associate in Racial Inequality to be jointly

shared by the Watson Institute for International & Public Affairs and

the Center for the Study of Race & Ethnicity in America. We seek

a scholar with interests in racial inequality/structural racism in the

post-1970s U.S. in areas such as: urban poverty, social and cultural

theories of racism, gender, segregation, housing or welfare.

The successful candidate will teach one course per year in a Watson

Institute related program, collaborate on the vision, design and imple-

mentation of CSREA programming related to his/her research areas

each year on a key topic in contemporary racial inequality studies,

and be expected to actively participate in the intellectual life of CSREA

(including regular participation in the CSREA research seminar), the

Watson Institute and the University as a whole.

QUALIFICATIONS: Scholars with a Ph.D. in Sociology, American

Studies, Political Science, History, Social Theory, Ethnic Studies,

African-American Studies or a related discipline in the Humanities

or Social Sciences will be considered. Dissertation must be signed by

June 30, 2021. Candidates must be untenured and within 5 years

of Ph.D.

INSTRUCTIONS: Candidates should submit a letter of application,

CV, writing sample (15-20 pp), a research statement (1 page), and

the names and addresses of three referees through the Interfolio post-

ing: http://apply.interfolio.com/80616.

Applications received by January 8th, 2021 will receive full considera-

tion. Review of applications will begin immediately thereafter, and

final notifications are expected to go out in March 2021. This two-

year Postdoctoral Research Associate appointment will be effective

July 1, 2021, and is not renewable.

For more information, please visit:

https://www.brown.edu/race | http://watson.brown.edu

Start Date: Fall 2021

Application Deadline: 1/8/2021

Date Posted: 12/1/2020

Salary: $50,000 - $59,999

eJobs ID: 8346

https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
www.apsanet.org/jobs
http://watson.brown.edu
http://watson.brown.edu
http://watson.brown.edu
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University of Montreal
Rank: Assistant Professor in public administration and public

policy

Le Département de science politique sollicite des candidatures pour

un poste de professeure ou de professeur à temps plein au rang

d’adjoint en administration et politiques publiques.

The Department of political science seeks candidates for a full-time,

tenure-track position at the Assistant Professor level in public adminis-

tration and public policy. For more details please consult: https://

pol.umontreal.ca/public/FAS/science_politique/Documents/5-_

Notre_departement/FAS_11-20_8_POL_FR2v.pdf

(bilingual document)

Start Date: Summer 2021

Application Deadline: 1/5/2021

Date Posted: 12/1/2020

Salary: $70,000 - $79,999

eJobs ID: 8343

Eastern Michigan University
Rank: Assistant Professor

The Department of Political Science at Eastern Michigan University

invites applications for a tenure track position at the Assistant Professor

level, beginning August 2021.

Qualified candidates will be able to contribute to our NAASPA-

accredited MPA program and to at least one of the undergraduate

majors housed within the Department of Political Science. Area of

specialization is open, but our leading needs are in public policy and

state and local government.

Candidates must have a doctoral degree or be ABD in Political Science,

Public Administration, Public Policy, or other relevant field and dem-

onstrate a strong commitment to teaching, research, and service. ABD

candidates must be nearing completion and should have an expected

graduation date before the time of appointment. Expertise should be

demonstrated through doctoral transcripts and/or professional experi-

ence, and candidates should show a commitment to teaching and

working with individuals from diverse backgrounds and to furthering

the diversity and inclusion missions of the department, college, and

university.

Applications received by December 15 are guaranteed full considera-

tion, however the position will remain open until filled. Applications

must be made at http://agency.governmentjobs.com/emichedu/

default.cfm. A complete application should include a cover letter

discussing your teaching and research interests/experience, curriculum

vitae, sample(s) of scholarship, course syllabi, student evaluations (if

available), and graduate transcripts. Items can be combined in files

for uploading. At least three current letters of recommendation should

be sent separately to the search committee at political.science@emi-

ch.edu.

EMU is located in Ypsilanti, Michigan. Its close proximity to Detroit,

Ann Arbor and Lansing provides rich cultural, social and recreational

opportunities. EMU was founded in 1849 and is a comprehensive

university with an enrollment of over 17,000 students. EMU is an

equal opportunity employer and is recognized by U.S. News and

World Report for its diverse campus environment.

For additional information, please contact the search committee chair,

Tucker Staley, at tstaley2@emich.edu.
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/6/2020

Salary: Competitive

eJobs ID: 8260

PUBLIC LAW
Jobelephant.com
Rank: Senior Director & Endowed Chair - Center for Constitu-

tional Studies

Subfield(s): Public Law, American Government and Politics, Pub-

lic Policy

Senior Director & Endowed Chair - Center for Constitutional Studies

Position Category: Staff - Full-Time

Summary:

Under the general supervision of the University Provost, the Center

for Constitutional Studies Director and David & Laurea Stirling

Endowed Chair (D&EC) is responsible for the operational and schol-

arly activities of the Center for Constitutional Studies (CCS). This

position will be instrumental in helping to achieve important CCS

priorities, including advancement of established mission and initia-

tives, fundraising, and outreach with education, government, and

business partners. In collaboration with UVU Institutional Advance-

ment (IA) and CCS colleagues, this position will establish fundraising

goals and strategies and raise operating funds from private and organi-

zational donors. This position will write, co-write, or support the

writing of internal, private, and government grant applications and

oversee sponsored research programs. This position will be personally

involved in promoting involvement in the Quill Project, a joint effort

between Pembroke College (Oxford) and CCS.

This position will develop and publish original scholarly work and

present scholarship both on and off campus. They will teach courses

in constitutional studies, supervise CCS student research projects,

including work with the Oxford Quill Project, and mentor CCS

student researchers and post-undergraduate research fellows in the

pursuit of graduate studies and academic careers. They will collaborate

with colleagues and UVU faculty to develop undergraduate curriculum

and will also work with CCS colleagues and the School of Education

to create a constitutional studies graduate program and curriculum

while engaging with teachers and leaders in K-12 education to create

and implement K-12 constitutional studies curriculum. While the

position will not be a tenured position in a department, this could

be pursued based on the applicant's qualifications and university needs

and resources

This individual will advance UVU's reputation by helping to bring

scholars and speakers to campus through conferences and guest lecturer

series, working to better publicize the success of UVU faculty, CCS

fellows, and students, and building intellectual community by foster-

ing discussion between centers and UVU departments. This individual

is expected to be in residence at Utah Valley University for the duration

of the appointment and may not be employed by another institution

during that time.

To learn more about the position, visit: https://www.uvu.edu/ccs/

sdecinfo/

https://pol.umontreal.ca/public/FAS/science_politique/Documents/5-_Notre_departement/FAS_11-20_8_POL_FR2v.pdf
https://pol.umontreal.ca/public/FAS/science_politique/Documents/5-_Notre_departement/FAS_11-20_8_POL_FR2v.pdf
https://pol.umontreal.ca/public/FAS/science_politique/Documents/5-_Notre_departement/FAS_11-20_8_POL_FR2v.pdf
http://agency.governmentjobs.com/emichedu/default.cfm.
http://agency.governmentjobs.com/emichedu/default.cfm.
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
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The Center for Constitutional Studies at Utah Valley University was

established in September 2011. The Center is a nonpartisan academic

institute that promotes the instruction, study, and research of constitu-

tionalism. It employs a multidisciplinary approach to effectively equip

a new generation of citizens and leaders with a broad understanding

of political thought and economic and political practices critical to

the perpetuation of constitutional government, ordered liberty, and

the rule of law.

To learn more about the Center, visit: https://www.uvu.edu/ccs

UVU offers an excellent benefits package which includes a generous

leave policy, 12 paid holidays, affordable medical and dental insurance

options, life and AD&D insurance, tuition waiver (undergraduate

resident) for employee and dependents and substantial employer con-

tribution to a retirement plan.

Required Qualifications:

JD or PhD in a relevant field; established record of scholarship and/

or professional practice in Constitutional Law, Constitutional History,

or Public Law; experience teaching at the undergraduate or graduate

level; leadership experience; and understanding of the fundraising

process.

Knowledge, Skills and Abilities:

Knowledge:

• Demonstrated knowledge of constitutional law and constitutional

history, including knowledge of constitutional issues found at the

intersections of political thought, public policy, religion, law, history,

or economics

• Demonstrated knowledge of the scholarly research and publication

process or the legal research and drafting process

• Demonstrated knowledge of successful teaching strategies for stu-

dents with diverse backgrounds

• Knowledge of organizational dynamics and administration

• Demonstrated knowledge of effective interpersonal communication

and engagement

• Knowledge of productive individual and organizational fundrais-

ing practices

Skills:

• Demonstrated skills in producing scholarly work and publications

• Proven record, or demonstrated potential, for excellence in program

building and curriculum development

• Experience teaching courses in constitutional law, constitutional

history, public law, or civics

• Skills in mentoring students

• Demonstrated leadership and administrative skills

• Experience navigating complex organizations and developing and

maintaining partnerships

• Demonstrated skills in working well with senior administrators and

internal and external constituencies

• Excellent oral and written communication skills

• Skills in fundraising (individual and organizational) and enhance-

ment of program reputation

Abilities:

• Ability to effectively engage divers constituents, including students,

university administrators, donors, faculty, and government officials

• Demonstrated ability to build relationships with partner programs

and to create collaborative networks at UVU and nation-wide
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• Ability to publicly address complicated and/or sensitive legal and

political issues while avoiding opprobrium or polemics

• Ability to operate in a complex campus environment and to cooperate

with campus colleagues in an engaged learning environment that

welcomes students from a diverse background

• Ability to enhance UVU’s strong teaching reputation through

instruction, curriculum development, close mentoring, and open and

constant communication with students

• Ability to employ a multidisciplinary approach to effectively equip

a new generation of citizens and leaders with a broad understanding

of the Constitution critical to the perpetuation of the constitutional

rule of law and ordered liberty

• Ability to analyze and interpret financial data and prepare financial

reports, statements, and/or projections

• Ability to exercise interpersonal, problem-solving, and decision-

making skills and to effectively apply general principles to specific con-

ditions

• Ability to supervise and train employees, to include organizing,

prioritizing, and scheduling work assignments

Preferred Qualifications:

Publications in peer reviewed journals or experience drafting appellate

briefs on constitutional issues; multiple years of teaching experience;

experience raising funds from private donors and through grant

writing; experience effectively engaging internal and external constitu-

ents; experience working at or with an academic center; and experience

leading an organization.

Physical Requirements:

This job performs work in a typical office setting.

Benefits Summary:

UVU offers an excellent benefits package which includes a generous

leave policy, 12 paid holidays, affordable medical and dental insurance

options, life and AD&D insurance, tuition waiver (undergraduate

resident) for employee and dependents and substantial employer con-

tribution to a retirement plan.

FLSA: Exempt

Pay Range: DOQ

Advertisement Number: STA58020

Open Date: 11/30/2020

Review Start Date: 12/22/2020

Close Date:

Open Until Filled: Yes

Special Instructions to Applicant:

To apply, visit: https://apptrkr.com/2105130

Employment decisions are made on the basis of an applicant’s qualifi-

cations and ability to perform the job without regard to race, color,

religion, national origin, sex, sexual orientation, gender identity, gen-

der expression, age (40 and over), disability, veteran status, pregnancy,

childbirth, or pregnancy-related conditions, genetic information, or

other bases protected by applicable federal, state, or local law.

https://www.jobelephant.com/
www.apsanet.org/jobs
https://www.jobelephant.com/
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Start Date:
Application Deadline: Open until Filled

Date Posted: 12/22/2020

Salary: Competitive

eJobs ID: 8440

St. John Fisher College
Rank: Assistant Professor of American Politics and Public Law

Subfield(s): American Government and Politics, Public Law, Open

Specializations: American Politics, Constitutional Law & Theory,

Judicial Politics

St. John Fisher College, an independent, liberal arts institution in

the Catholic tradition located in Rochester, New York, seeks nomina-

tions and applications for a tenure-track assistant professor of Political

Science and Public Law. The selected candidate will be expected

to teach traditional American Politics courses at all levels of the

undergraduate degree, with a focus on US Institutions, and will be

able to contribute to course offerings in our Legal Studies program,

with a focus on Judicial institutions and processes. Additionally, the

candidate will contribute to the new Fisher Core. The position is

available beginning August 2021.

Founded in 1948, St. John Fisher College is ranked among the top

colleges and universities in the northeast and has a rich history of

academic excellence and an outstanding reputation for its commitment

to a student-centered, personalized educational environment. The

educational philosophy of the founding Basilian Fathers—Teach me

goodness, discipline, and knowledge—reflects Fisher’s traditions and

values today, and the campus prepares individuals for lives of intellec-

tual, professional, and civic integrity and where diversity and service

to others are valued and practiced (www.sjfc.edu).

The School of Arts and Sciences at St John Fisher College serves

all undergraduate students through 33 programs, the Core general

education curriculum, and pre-professional requirements. The School

provides all the liberal arts offerings required for baccalaureate degrees,

thus providing critical skills and perspectives across a wide range of

disciplines. New faculty will arrive at an exciting time in our College’s

history as we launch a new interdisciplinary Core curriculum, and

the College looks forward to the transformative impact these faculty

will have.

Required qualifications:

• PhD or ABD in Political Science with a preferred specialization in

American Government.

• Ability to teach a wide range of courses at the undergraduate level.

• Demonstrated ability to be an excellent teacher.

• Commitment to a consistent, high-quality scholarly agenda.

• Commitment to mentoring and advising students.

• Commitment to contributing to a climate of equity and inclusion.

• Commitment to service.

• Commitment to community engagement.

• Excellent communication skills.

Applicants must be legally authorized to work in the US and be

available to start teaching in fall 2021.
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Applications are invited from candidates who have completed a docto-

rate or doctoral candidates with a scheduled completion date for

the dissertation.

To apply, please submit a C.V., Cover letter, Statement of Teaching

Philosophy using the link below. Three letters of recommendations

can be submitted separately to Dr. Lazardeux upon request.

https://jobs.sjfc.edu/postings/2067

Start Date: Fall 2021

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8430

University of Texas at Dallas
Rank: Assistant Professor

Assistant Professor - Comparative Courts/Law

The School of Economic, Political, and Policy Sciences at The Univer-

sity of Texas at Dallas (UTD) invites applications for a full-time,

tenure-system assistant professor position beginning in August 2021

in the Political Science Program. The successful candidate will be

expected to teach an introductory undergraduate comparative law

course, specialized upper-level undergraduate and graduate courses,

and to be involved with the pre-law administrative team. Possible

research specializations might include: comparative courts, privacy,

regulatory issues and intellectual property or trade law, among others.

ABD will be considered, but the PhD must be awarded by the time

of appointment.

Applicants should upload a letter of interest; curriculum vitae; state-

ments of teaching and research philosophy; teaching evaluations and

the full contact information for at least three academic or profes-

sional references.

Apply online: https://jobs.utdallas.edu/postings/15204

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8391

Nuffield College, University of Oxford
Rank: Postdoctoral Researcher: History of Slavery in the City

of London

Subfield(s): Comparative Politics, International Relations, Public

Law

Specializations: History & Politics, International Law & Organiza-

tions, International Political Economy

Nuffield College seeks a Postdoctoral Researcher to research the role

of the City of London and its commercial institutions in the eco-

system of the transatlantic slave trade and ownership. Co-funded by

the global law firm Freshfields Bruckhaus Deringer LLP, and under

the supervision of Professor Andrew Thompson (Professor of Imperial

and Global History, Nuffield College), the researcher will contribute

to the growing body of scholarly literature on British imperialism

and its intersection with transatlantic slavery, exploring the past and

bringing it into close dialogue with the present.

https://www.jobelephant.com/
www.apsanet.org/jobs
https://jobs.sjfc.edu/postings/2067
https://jobs.utdallas.edu/postings/15204
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We seek a researcher whose interests and experience align with the

broad domains of: British economics and the role of commercial

entities in the City of London in the context of Transatlantic slavery;

international slave ownership in Britain from early 1700s to mid-

1800s, and contemporary British politics with reference to electoral

reform, the abolition of slavery, abolitionism and pro-slavery groups,

and the slavery compensation scheme.

The researcher will conduct independent original research in areas

relevant to the overarching research programme, leading the design,

conduct, and interpretation of research, and identifying further areas

of relevant research. The researcher will publish research results,

authoring or co-authoring working papers and academic journal arti-

cles, and pieces aimed at non-academic audiences. The researcher

will present research results at seminars, workshops, and conferences,

including relevant Freshfields events, and Black History Month and

City of London events. The researcher will develop working relation-

ships with individuals; financial, legal and commercial institutions;

and archival centres. The researcher may also undertake ad hoc paid

teaching or supervision within the collegiate University in Oxford.

Applicants should hold, or be close to completing, a PhD/DPhil in

a relevant discipline such as history, political science, or economics

including economic and social history. They should have extensive

archival research skills, familiarity with private-sector organisations’

archives, and experience of independent fieldwork. The ability to

conduct high-quality academic research evidenced in scholarly writing

and publications in peer-reviewed journals commensurate with the

applicant’s career stage is essential. Applicants should have the ability

to distil complex research results for non-academic readers, an aptitude

for cross-disciplinary working, and the ability to work collaboratively

with non-academic partners, particularly in financial and legal con-

texts. Applicants should possess excellent oral and written communica-

tion skills, organisational skills, and exemplary interpersonal skills

with the ability to work within a small research team and under their

own initiative. Experience of legal history, of authoring successful

funding bids, or of collaborative working with private sector compa-

nies or commercial institutions is desirable. Applications are particu-

larly welcome from candidates of Black African or Black African-

Caribbean heritage (including mixed heritage) who are currently

underrepresented in research posts in the College.

The post is full-time and fixed-term for three years, starting on 1

May 2021 or as soon as possible thereafter. Applications from candi-

dates who wish to hold the post on a part-time basis will also be

considered. The salary will be GBP 34,804 p.a. (pro-rated as appropri-

ate). The post will be based at Nuffield College.

Further particulars and application instructions are available on the

College website at https://www.nuffield.ox.ac.uk/media/4370/jd-pr-

hsc.pdf

The closing date for applications is Monday 11 January 2021.

Start Date: Spring 2021

Application Deadline: 1/11/2021

Date Posted: 12/1/2020

Salary: $40,000 - $49,999

eJobs ID: 8342
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Princeton University
Rank: James Madison Program Visiting Fellow

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Political Philosophy & Theory,

Constitutional Law & Theory

UPDATE FOR 2021-2022 APPLICATIONS: In light of the ongoing

pandemic, we are not currently reviewing applications for the 2021-

2022 academic year. Please check the listings again (https://dof.

princeton.edu/academicjobs) in January for updated opportunities.**

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Fellows for the academic year running from Septem-

ber 1, 2021 to June 1, 2022. One-semester appointments are possible

but not preferred. Depending on the needs of the University, teaching

opportunities may be available, subject to sufficient enrollment and

approval of the Dean of the Faculty.

All James Madison Program Visiting Fellows will spend an academic

year (9-month term) in residence at Princeton University or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation. They enjoy access

to Firestone Library and a wide range of other facilities and activities

throughout the University.

Visiting Fellows are expected to devote full time to their proposed

research. They are encouraged, however, to attend or participate in

various activities of the Program, including faculty-student seminars,

colloquia, and public lectures.

All James Madison Program Fellows must have a doctorate or equiva-

lent degree. Positions are open to all regardless of citizenship. Fellows

normally receive a stipend of one-half their academic-year salary plus

a living allowance. The fellows’ home institutions are expected to

provide at least half of their academic-year salaries.

How to apply: Applicants are required to submit an online application

at https://www.princeton.edu/acad-positions/position/17282(link is

external).

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references

Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2020 - July 1, 2021) or provide written authorization for Princeton

to confirm their salary.

For priority consideration application materials must be received by

11:59 p.m. EST on December 1, 2020 for appointments beginning in

https://www.nuffield.ox.ac.uk/media/4370/jd-pr-hsc.pdf
https://www.nuffield.ox.ac.uk/media/4370/jd-pr-hsc.pdf
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
https://www.princeton.edu/acad-positions/position/17282
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September 2021. Awards will be announced in March 2021 or before.

Please address any inquiries to:

Matthew Franck, Ph.D.

Associate Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: mfranck@princeton.edu(link sends e-mail) / Web address:

jmp.princeton.edu

Start Date: Fall 2021

Application Deadline: 12/1/2020

Date Posted: 9/1/2020

Salary: Competitive

eJobs ID: 8019

Lycoming College
Rank: Assistant Professor of Political Science

The Department of Political Science at Lycoming College invites

applications for a tenure-track position in Public Law at the rank

of Assistant Professor to begin August 2021. The successful candidate

will be broadly trained to teach both introductory and

advanced courses in Public Law. Candidates with a secondary speciali-

zation in Comparative Politics are encouraged to apply.

Lycoming’s small, liberal arts environment allows faculty members,

as part of their 3-3 teaching load, to create new courses in line

with their area of specialization. Candidates with an interest in teach-

ing in the College’s interdisciplinary first year seminar program are

desired. Candidates should demonstrate a strong promise of teaching

effectiveness and scholarly achievement, and a serious commitment

to teaching undergraduates in a liberal arts environment is essential.

Additional duties include advising and mentoring students, as well

as service to the department and institution.

Ph.D. in political science is preferred, but ABDs in their final stages

of completion will be considered.

Applicants should submit a cover letter, curriculum vitae along with

submitting a teaching portfolio, 250-word statement

on why they are interested in a liberal arts academic environment, a

single-authored writing sample, 3 letters of recommendation, and

graduate transcript using the link below. https://lycomingcollege.

applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-

Political-Science-Public-Law

Letters of recommendations can be

mailed to:

Attention: Missy Cashner, HR Generalist

Lycoming College

One College Place, Campus Box 861

Williamsport, PA 17701

To guarantee full consideration applications should be submitted by

October 1, 2020. A pre-employment drug screening will be

conducted.

Start Date: Fall 2021

Application Deadline: 10/1/2020

X : 58720$SOAP

01-01-21 23:30:17

Page 157
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 157

Date Posted: 8/3/2020

Salary: Competitive

eJobs ID: 7954

PUBLIC POLICY
Grinnell College
Rank: Assistant Professor of Political Science/Policy Studies-Two

Year Position (Start Fall 2021)

GRINNELL COLLEGE. The Department of Political Science and

the Policy Studies Concentration invite applications for a two-year

appointment in policy studies beginning Fall 2021. Preferred candi-

dates will have a Ph.D. in political science, with a focus on public

policy. Applicants with a Ph.D. in public policy will also be considered.

Assistant Professor (Ph.D.) preferred; Instructor (ABD) or Associate

Professor possible. The teaching load is five courses/year over two

semesters, including Introduction to Political Science, Foundations

of Policy Analysis, intermediate and advanced courses in political

science and an advanced seminar in policy analysis, in areas of the

candidate’s expertise.

Grinnell College is a highly selective undergraduate liberal arts college

with a strong tradition of social responsibility. In letters of application,

candidates should discuss their potential to contribute to a college

community that maintains a diversity of people and perspectives as one

of its core values. To be assured of full consideration, all application

materials should be received by February 1. Please visit our application

website at https://jobs.grinnell.edu to find more details about the job

and submit applications online. Candidates will need to provide a letter

of application, curriculum vitae, transcripts (copies are acceptable), a

sample of written scholarly work and provide email addresses for three

references. Questions about this search should be directed to the search

chair, Professor H. Wayne Moyer, at [PoliSciSearch@grinnell.edu]

or 641-269-3173.

Grinnell College is committed to establishing and maintaining a

safe and nondiscriminatory educational environment for all College

community members. It is committed to a policy of nondiscrimination

in matter of admission, employment, and housing, and in access to

and participation in its education programs, services, and activities.

The college does not discriminate on the basis of race, color, ethnicity,

national origin, age, sex, gender, sexual orientation, gender identity

or expression, marital status, veteran status, pregnancy, childbirth,

religion, disability, creed, or any other protected class.

An offer for this position will be contingent on successful completion

of a background check.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8442

Jobelephant.com
Rank: Senior Director & Endowed Chair - Center for Constitu-

tional Studies

Subfield(s): Public Law, American Government and Politics, Pub-

lic Policy

Senior Director & Endowed Chair - Center for Constitutional Studies

Position Category: Staff - Full-Time

Summary:

https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
www.apsanet.org/jobs
https://jobs.grinnell.edu
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Under the general supervision of the University Provost, the Center

for Constitutional Studies Director and David & Laurea Stirling

Endowed Chair (D&EC) is responsible for the operational and schol-

arly activities of the Center for Constitutional Studies (CCS). This

position will be instrumental in helping to achieve important CCS

priorities, including advancement of established mission and initia-

tives, fundraising, and outreach with education, government, and

business partners. In collaboration with UVU Institutional Advance-

ment (IA) and CCS colleagues, this position will establish fundraising

goals and strategies and raise operating funds from private and organi-

zational donors. This position will write, co-write, or support the

writing of internal, private, and government grant applications and

oversee sponsored research programs. This position will be personally

involved in promoting involvement in the Quill Project, a joint effort

between Pembroke College (Oxford) and CCS.

This position will develop and publish original scholarly work and

present scholarship both on and off campus. They will teach courses

in constitutional studies, supervise CCS student research projects,

including work with the Oxford Quill Project, and mentor CCS

student researchers and post-undergraduate research fellows in the

pursuit of graduate studies and academic careers. They will collaborate

with colleagues and UVU faculty to develop undergraduate curriculum

and will also work with CCS colleagues and the School of Education

to create a constitutional studies graduate program and curriculum

while engaging with teachers and leaders in K-12 education to create

and implement K-12 constitutional studies curriculum. While the

position will not be a tenured position in a department, this could

be pursued based on the applicant's qualifications and university needs

and resources

This individual will advance UVU's reputation by helping to bring

scholars and speakers to campus through conferences and guest lecturer

series, working to better publicize the success of UVU faculty, CCS

fellows, and students, and building intellectual community by foster-

ing discussion between centers and UVU departments. This individual

is expected to be in residence at Utah Valley University for the duration

of the appointment and may not be employed by another institution

during that time.

To learn more about the position, visit: https://www.uvu.edu/ccs/

sdecinfo/

The Center for Constitutional Studies at Utah Valley University was

established in September 2011. The Center is a nonpartisan academic

institute that promotes the instruction, study, and research of constitu-

tionalism. It employs a multidisciplinary approach to effectively equip

a new generation of citizens and leaders with a broad understanding

of political thought and economic and political practices critical to

the perpetuation of constitutional government, ordered liberty, and

the rule of law.

To learn more about the Center, visit: https://www.uvu.edu/ccs

UVU offers an excellent benefits package which includes a generous

leave policy, 12 paid holidays, affordable medical and dental insurance

options, life and AD&D insurance, tuition waiver (undergraduate

resident) for employee and dependents and substantial employer con-

tribution to a retirement plan.

Required Qualifications:

JD or PhD in a relevant field; established record of scholarship and/

or professional practice in Constitutional Law, Constitutional History,
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or Public Law; experience teaching at the undergraduate or graduate

level; leadership experience; and understanding of the fundraising

process.

Knowledge, Skills and Abilities:

Knowledge:

• Demonstrated knowledge of constitutional law and constitutional

history, including knowledge of constitutional issues found at the

intersections of political thought, public policy, religion, law, history,

or economics

• Demonstrated knowledge of the scholarly research and publication

process or the legal research and drafting process

• Demonstrated knowledge of successful teaching strategies for stu-

dents with diverse backgrounds

• Knowledge of organizational dynamics and administration

• Demonstrated knowledge of effective interpersonal communication

and engagement

• Knowledge of productive individual and organizational fundrais-

ing practices

Skills:

• Demonstrated skills in producing scholarly work and publications

• Proven record, or demonstrated potential, for excellence in program

building and curriculum development

• Experience teaching courses in constitutional law, constitutional

history, public law, or civics

• Skills in mentoring students

• Demonstrated leadership and administrative skills

• Experience navigating complex organizations and developing and

maintaining partnerships

• Demonstrated skills in working well with senior administrators and

internal and external constituencies

• Excellent oral and written communication skills

• Skills in fundraising (individual and organizational) and enhance-

ment of program reputation

Abilities:

• Ability to effectively engage divers constituents, including students,

university administrators, donors, faculty, and government officials

• Demonstrated ability to build relationships with partner programs

and to create collaborative networks at UVU and nation-wide

• Ability to publicly address complicated and/or sensitive legal and

political issues while avoiding opprobrium or polemics

• Ability to operate in a complex campus environment and to cooperate

with campus colleagues in an engaged learning environment that

welcomes students from a diverse background

• Ability to enhance UVU’s strong teaching reputation through

instruction, curriculum development, close mentoring, and open and

constant communication with students

• Ability to employ a multidisciplinary approach to effectively equip

a new generation of citizens and leaders with a broad understanding

of the Constitution critical to the perpetuation of the constitutional

rule of law and ordered liberty

• Ability to analyze and interpret financial data and prepare financial

reports, statements, and/or projections

• Ability to exercise interpersonal, problem-solving, and decision-

making skills and to effectively apply general principles to specific con-

ditions

• Ability to supervise and train employees, to include organizing,

prioritizing, and scheduling work assignments

Preferred Qualifications:

https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
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Publications in peer reviewed journals or experience drafting appellate

briefs on constitutional issues; multiple years of teaching experience;

experience raising funds from private donors and through grant

writing; experience effectively engaging internal and external constitu-

ents; experience working at or with an academic center; and experience

leading an organization.

Physical Requirements:

This job performs work in a typical office setting.

Benefits Summary:

UVU offers an excellent benefits package which includes a generous

leave policy, 12 paid holidays, affordable medical and dental insurance

options, life and AD&D insurance, tuition waiver (undergraduate

resident) for employee and dependents and substantial employer con-

tribution to a retirement plan.

FLSA: Exempt

Pay Range: DOQ

Advertisement Number: STA58020

Open Date: 11/30/2020

Review Start Date: 12/22/2020

Close Date:

Open Until Filled: Yes

Special Instructions to Applicant:

To apply, visit: https://apptrkr.com/2105130

Employment decisions are made on the basis of an applicant’s qualifi-

cations and ability to perform the job without regard to race, color,

religion, national origin, sex, sexual orientation, gender identity, gen-

der expression, age (40 and over), disability, veteran status, pregnancy,

childbirth, or pregnancy-related conditions, genetic information, or

other bases protected by applicable federal, state, or local law.

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-cac6912dadb7ec4c9a5cf3696734743b

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/22/2020

Salary: Competitive

eJobs ID: 8440

Loyola University, Chicago
Rank: Assistant Professor

The School of Environmental Sustainability at Loyola University

Chicago seeks qualified candidates for a 9-month, tenure-track Assist-

ant Professor position in environmental policy. Preference will be given

to candidates who specialize in policy as it relates to the intersection

of social equity and environmental sustainability, particularly in the

areas of our research affinity groups: climate change, water, environ-

mental health, food systems, and/or biodiversity. The SES seeks to

diversify its faculty and encourages underrepresented minorities,
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women, and people with disabilities to apply. This position builds on

the School’s interdisciplinary strengths in addressing society’s vexing

environmental challenges through research, teaching, and service.

https://www.careers.luc.edu/postings/14709

Start Date: Fall 2021

Date Posted: 12/22/2020

Salary: $70,000 - $79,999

eJobs ID: 8438

William & Mary
Rank: Lecturer of Public Policy

The Public Policy Program at William & Mary, a public university

of the Commonwealth of Virginia, invites applications for a 9 month,

non-tenure-track lecturer position that will begin August 10, 2021.

We seek an individual with expertise in public policy, either from a

theoretical or applied perspective, to teach introductory level courses

for undergraduates as well as intermediate and advanced levels that

align with the candidate’s interests and serve undergraduate (B.A.

Public Policy) and Master in Public Policy (MPP) students. The

position carries a 3-3 teaching load and successful candidates will

have a commitment to high quality teaching. We will consider candi-

dates with a graduate degree in Public Policy, Political Science, or

Economics or candidates from other disciplines with significant profes-

sional experience in the field of public policy. We require candidates

with a Ph.D. at the time appointment begins.

Required: Ph.D. degree in Public Policy, Political Science, or Econom-

ics or candidates from other disciplines with significant professional

experience in the field of public policy at the time appointment begins.

Preferred: Previous academic teaching experience is preferred.

Applicants must apply online at https://jobs.wm.edu. Submit a curric-

ulum vitae, a cover letter including statement of research and teaching

interests, and a statement describing previous professional experience

or future plans (or both) that demonstrate a commitment to diversity

and inclusion. You will be prompted to submit online the names and

email addresses of three references who will be contacted by the system

with instructions on how to submit a letter of reference.

For full consideration, submit application materials by the review

date, February 1, 2021. Applications received after the review date will

be considered if needed and the position will remain open until filled.

Information on the Public Policy Program may be found at http://

www.wm.edu/as/publicpolicy/.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 12/22/2020

Salary: Any

eJobs ID: 8437

State Higher Education Executive Officers Associa-
tion
Rank: Policy Analyst

Subfield(s): Public Policy, Methodology, Non-Academic

SHEEO Position Announcement: Policy Analyst

Located in our Boulder, Colorado office

Position Description:

The State Higher Education Executive Officers Association (SHEEO)

seeks a policy analyst to support our efforts to perform policy evalua-

tion and contribute to the knowledge base that our member agencies

https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
https://www.careers.luc.edu/postings/14709
http://www.wm.edu/as/publicpolicy/.
http://www.wm.edu/as/publicpolicy/.
http://www.wm.edu/as/publicpolicy/.


Political Science Jobs January 2021

and offices rely upon. The ideal candidate for this position will be

enthusiastic about state policy in higher education and how policy

can be used to improve equity and outcomes for all students, have

strong research skills, and understand how data can inform policy

and practice.

SHEEO serves the chief executives of statewide governing, policy,

and coordinating boards of postsecondary education and their staffs.

Founded in 1954, SHEEO promotes an environment that values

higher education and its role in ensuring the equitable education of

all Americans, regardless of race/ethnicity, gender, or socioeconomic

factors. Together with its members, SHEEO aims to achieve this

vision by equipping state higher education executive officers and their

staffs with the tools to effectively advance the value of higher education,

promoting public policies and academic practices that enable all Amer-

icans to achieve success in the 21st century, and serving as an advocate

for state higher education leadership. For more information, visit

www.sheeo.org.

Key Responsibilities:

SHEEO is seeking diverse applicants who are qualified to:

• Use data to create actionable, policy-relevant insights for state systems

of higher education.

• Leverage statistical software packages to create reproducible analyses

and accompanying data visualizations, descriptive tables, and trend

comparisons.

• Identify and promote best policies and practices related to closing

equity gaps in higher education.

• Communicate empirical findings to non-technical audiences through

presentations, reports, white papers, and policy briefs.

• Develop and maintain knowledge regarding current activities and

future trends in public higher education.

• Represent SHEEO at state, regional, and national meetings and con-

ferences.

• Respond to information requests and provide other member services.

• Other duties as assigned.

Required Experience and Qualifications:

• A master’s degree in a relevant field or at least two years of experience

in a role that requires similar skills.

• Experience managing and working with data from a variety of higher

education and related sources (e.g., IPEDS, ACS, BLS, etc.).

• Fluency in advanced statistical software packages (e.g., Stata, R,

Python).

• Ability to establish priorities and coordinate work on multiple

projects simultaneously.

• Strong written and verbal communication skills.

• An identifiable commitment to advancing equity and student success

in higher education.

• Experience collaborating with others on empirical research projects.

Preferred Qualifications:

• Ability to work with large administrative datasets efficiently and accu-

rately.

• Experience conducting rigorous education, social science, public

policy, or related research.

• Strong Stata skills.

• Experience working with student-level data.

• Enthusiasm and curiosity for state higher education policy and the

data used to inform policy-related conversations.

Salary:

Salary will be commensurate with the successful candidate’s level of

education and experience. SHEEO provides excellent staff benefits.
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Term:

This is a two-year contract position. Contract may be renewed or

extended at the end of the two-year term.

Application Process:

Please apply by email to dszczesny@sheeo.org and include the

following:

1. A letter describing how you meet the position’s requirements

addressed to Dr. David Tandberg, SHEEO, 3035 Center Green

Drive, #100, Boulder, CO 80301.

2. Résumé or curriculum vitae.

3. Names and contact information of three professional references.

(References will not be contacted until you have given permission for

us to do so.)

Applications will be accepted until the position is filled, but full

consideration will be given to those received by January 22, 2021.

This position is based in Boulder, Colorado. SHEEO is committed to

providing equal employment opportunities and believes that recruiting

and developing a diverse and inclusive staff is vital to the organiza-

tion’s success.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8421

University of Alabama, Tuscaloosa
Rank: Global Public Policy and Political Economy

Subfield(s): Public Policy, International Relations, Comparative Pol-

itics

Specializations: Economic Policy, Political Economy, International

Political Economy

The Department of Political Science at the University of Alabama

invites applications for a tenure-track position at the Assistant Profes-

sor level beginning August 16, 2021. We seek a colleague with research

and teaching expertise in global public policy and political economy.

The successful candidate will serve as a core member of the Depart-

ment’s NASPAA-accredited Master of Public Administration (MPA)

faculty and teach in the MPA program, contributing to our new

focused area of study Global Affairs & Security. In addition, the hire

will offer courses appropriate for students majoring in Economics and

Political Science. Interest in contributing to the Department’s graduate

quantitative methods course sequence will be looked upon favorably.

A Ph.D. in political science, public administration, public policy, or

a related field is required by the start date. The successful candidate

will have an active and promising research agenda that examines

public policy and political economy broadly defined to include such

global issues as human security, sustainable development, climate

change, health economics, among others.

The University of Alabama, located in Tuscaloosa, is a Carnegie-

classified R1 Doctoral University and the flagship campus of the

University of Alabama system. UA has approximately 38,000 students

and is a leader among public universities nationwide for enrollment

of National Merit Scholars. The Department of Political Science offers

the B.A., M.A., M.P.A, and Ph.D. degrees. The Department also

administers the International Studies major, the Economics major in

Arts & Sciences, and the Public Policy minor.

To apply, go to https://facultyjobs.ua.edu/postings/47459 and

complete the online application. Include a cover letter that details

http://www.sheeo.org.
www.apsanet.org/jobs
https://facultyjobs.ua.edu/postings/47459
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research and teaching interests, curriculum vitae, one writing sample,

and sample syllabi and/or teaching evaluations if available. Graduate

transcripts and three letters of reference should be emailed directly

to the Search Committee Chair, at pscsearchchair@ua.edu or mailed

to Global Public Policy & Political Economy Search Committee,

Department of Political Science, University of Alabama, Box 870213,

Tuscaloosa, AL 35487-0213. Review of applications will begin on

January 31, 2021 and continue until the position is filled. All inter-

views will be conducted using audio/visual technology due to travel

restrictions. For more information, contact Dr. Dana Patton, Search

Committee Chair, at pscsearchchair@ua.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8419

Wartburg College
Rank: Assistant Professor of Political Science – American Politics

and Policy Emphasis

STARTING DATE: Fall 2021

DEADLINE: Screening of applications begins February 1, 2021 and

continues until position is filled.

QUALIFICATIONS: Ph.D. in Political Science or closely-related

field (completed by September 1, 2021), evidence of successful college

teaching experience in political science and/or policy, ability to develop

and teach a broad offering of courses in American politics and policy,

promise of continued scholarly activity, and the ability to engage

undergraduates in research and practice activities.

RESPONSIBILITIES: Primary teaching responsibilities include

teaching seven courses (3-3-1) in the academic year including Ameri-

can-oriented courses such as American Politics, Presidency, Congress

and the Judiciary, Political Behavior, Policy Administration, etc.,

course(s) contributing to the Wartburg Plan of Essential Education

curriculum, and new course(s) development either in National Secu-

rity Studies or in area of specialization. The successful candidate will

also mentor student research projects, advise program majors and

minors, and engage in scholarship and service appropriate to the

liberal arts setting.

SALARY: Competitive

CONTRACT: Nine-month, contract; tenure track.

APPLICATION: Submit a letter of application addressing qualifica-

tions and how these will support the distinctive mission and institu-

tional learning outcomes of Wartburg College, updated curriculum

vitae, statement of teaching philosophy, three letters of reference,

unofficial graduate transcripts, and transcripts of publications/ pres-

entations, if available, to hr@ wartburg.edu. For specific inquiries

contact Dr. Shaheen Munir, Chair of the Department of Social Sci-

ences at 319-352-8458, shaheen.munir@wartburg.edu. For further

information about the college and the city of Waverly, see http://

www.wartburg.edu.

WARTBURG COLLEGE is a selective liberal arts college of the

ELCA, nationally recognized for community engagement. As an

affirmative action, equal opportunity institution, Wartburg College
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actively seeks applications from members of underrepresented ethnic

and minority groups.

Start Date: Fall 2021

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8423

University College London
Rank: Lecturer / Associate Professor in British and Compara-

tive Politics,

UCL Department / Division Political Science

Specific unit / Sub department School of Public Policy

Location of position London

Grades 8-9

Hours Full Time

Salary: Grade 8 £44,737 - £52,764 per annum or Grade 9 £57,342

- £62,346 per annum. Plus £8,000 per annum Market Supplement

Duties and Responsibilities

The Department of Political Science/School of Public Policy at UCL

is seeking to fill a position in British and Comparative Politics, either

at the Lecturer or Associate Professor level (equivalent to tenure-track

Assistant/Associate Professor U.S. positions). The successful candidate

will have research expertise in British and comparative political institu-

tions and constitutions. This could include, for example, legislatures,

judicial politics, territorial politics/devolution, the executive and civil

service, institutions of public participation (electoral systems, referen-

dums, citizens’ assemblies).

The successful candidate will be expected to join and contribute to

the work of the Constitution Unit, both intellectually and organisa-

tionally. More information about the Constitution Unit can be found

below, and at https://www.ucl.ac.uk/constitution-unit/.

The successful candidate will contribute to the Department’s under-

graduate and post-graduate teaching programmes, including core

modules (e.g. British Politics). Candidates may also be expected to

deliver a new module within their area of expertise (determined in

conjunction with Departmental needs).

Candidates must indicate whether they are applying at the Lecturer

or Associate Professor level. We especially welcome applications from

candidates from under-represented backgrounds, and from candidates

using a wide range of theoretical and methodological approaches.

This is an open ended post and will commence on 1st September 2021.

Key Requirements

The successful candidate must have a PhD in Political Science or

related subject (candidates nearing completion may be considered).

Evidence of proven ability or potential for academic research of inter-

nationally-recognised calibre, experience of teaching in British Politics

or related modules at undergraduate or postgraduate level and excellent

knowledge of relevant academic literatures is essential.

Experience of conducting research that feeds into policy-making or

other forms of real-world impact is desirable to be appointed at

Lecturer level and essential to be appointed to Associate Professor level.

Candidates seeking to be appointed at the Associate Professor (Grade

9) level are expected to demonstrate a publication record commensur-

ate with the Associate Professor level; have made a substantial contribu-

tion to the advancement of their discipline through research; and

http://www.wartburg.edu.
http://www.wartburg.edu.
www.apsanet.org/jobs
http://www.ucl.ac.uk/political-science
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demonstrate evidence of excellence in education including designing

and delivering modules to a high standard.

Further Details

A job description and person specification can be accessed at the

bottom of this page.

To apply for the vacancy please click on the ‘Apply Now’ button below.

When applying please include a CV and a cover letter which should

include a statement of research and teaching interests. Please do not

submit any papers at this stage as they will not be looked at.

Further information on the Department of Political Science, including

research clusters and teaching programmes, is available on our website

(http://www.ucl.ac.uk/political-science).

For informal enquiries please contact Professor Ben Lauderdale (email:

b.lauderdale@ucl.ac.uk).

For queries regarding the vacancy or the application process, please

contact Ajay Patel (email: polsci.staffing@ucl.ac.uk; phone: 020

7679 4944).

We encourage applications from those who are underrepresented in

the sector and at UCL including but, not exclusive, to disabled, D/

deaf and neurodiverse people, LGBTQ+ people, people from Black,

Asian and ethnic minority backgrounds, especially women.

UCL Taking Action for Equality

We will consider applications to work on a part-time, flexible and

job share basis wherever possible.

Closing Date 22 Jan 2021

Latest time for the submission of applications 23.59

Interview dateTBC

Our department is working towards an Athena SWAN award. We

are committed to advancing gender equality within our department.

This appointment is subject to UCL Terms and Conditions of Service

for Academic Staff.

Start Date:
Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8413

University College London
Rank: Lecturer / Associate Professor in Comparative Politics x 2

Location of position London

Grades-8-9

Hours-Full Time

Salary

Grade 8 £44,737 - £52,764 per annum

Grade 9 £57,342 - £62,346 per annum.

Plus £8,000 per annum Market Supplement

Duties and Responsibilities

The Department of Political Science/School of Public Policy at UCL

is seeking to fill two (2) positions in Comparative Politics, either at

the Lecturer or Associate Professor level (equivalent to tenure-track

Assistant/Associate Professor U.S. positions). The successful candidate

will have research expertise in one or more of the following areas:
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Politics of minoritized groups/people; politics of race/racism; politics

of gender; politics of sexuality; politics of group-based inequalities

Authoritarian politics and/or democratic backsliding (in any context

or region and with the ability to speak to European politics or institu-

tions)

Chinese and/or Asian politics

The successful candidate will contribute to the Department’s under-

graduate and post-graduate teaching programmes, including core

modules. Candidates may also be expected to deliver a new module

within their area of expertise (determined in conjunction with Depart-

mental needs).

Candidates must indicate whether they are applying at the Lecturer

or Associate Professor level. We especially welcome applications from

candidates from under-represented backgrounds, and from candidates

using a wide range of theoretical and methodological approaches.

This is a permanent post that will commence on 1st September 2021.

Key Requirements

The successful candidate must have a PhD in Political Science or

related subject (candidates nearing completion may be considered).

Evidence of proven ability or potential for academic research of inter-

nationally-recognised calibre, experience of teaching in Comparative

Politics, Democracy and Authoritarianism or related modules at

undergraduate or postgraduate level and an excellent knowledge of

relevant academic literatures is essential.

Candidates seeking to be appointed at the Associate Professor (Grade

9) level are expected to demonstrate a publication record commensur-

ate with the Associate Professor level; have made a substantial contribu-

tion to the advancement of their discipline through research; and

demonstrate evidence of excellence in education including designing

and delivering modules to a high standard.

Further Details

A job description and person specification can be accessed at the

bottom of this page.

When applying please include a CV and a cover letter which should

include a statement of research and teaching interests. Please do not

submit any papers at this stage as they will not be looked at.

Further information on the Department of Political Science, including

research clusters and teaching programmes, is available on our website

(http://www.ucl.ac.uk/political-science).

For informal enquiries please contact Professor Ben Lauderdale (email:

b.lauderdale@ucl.ac.uk).

For queries regarding the vacancy or the application process, please

contact Ajay Patel (email: polsci.staffing@ucl.ac.uk; phone: 020

7679 4944).

We encourage applications from those who are underrepresented in

the sector and at UCL including but, not exclusive, to disabled, D/

deaf and neurodiverse people, LGBTQ+ people, people from Black,

Asian and ethnic minority backgrounds, especially women.

UCL Taking Action for Equality

We will consider applications to work on a part-time, flexible and

job share basis wherever possible.

Closing Date- 22 Jan 2021

http://www.ucl.ac.uk/political-science
www.apsanet.org/jobs
http://www.ucl.ac.uk/political-science
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Latest time for the submission of applications 23.59

Interview date TBC

Our department is working towards an Athena SWAN award. We

are committed to advancing gender equality within our department.

Start Date: Winter 2020

Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8408

University College London
Rank: Lecturer / Associate Professor in International Relations x 2,

Location of position - London

Hours- Full Time

Salary Grade 8 £44,737 - £52,764 per annum or Grade 9 £57,342

- £62,346 per annum. Plus £8,000 per annum Market Supplement

Duties and Responsibilities

The Department of Political Science/School of Public Policy at UCL

is seeking to fill two (2) positions, either at the Lecturer or Associate

Professor level (equivalent of a U.S. tenure-track Assistant / Associate

Professor position). The successful candidate will have research exper-

tise in International Relations (International Organisations, Interna-

tional Political Economy, or International Security).

We particularly welcome applicants with teaching and research inter-

ests in areas related to climate/the environment, foreign aid/sustainable

development, international and intrastate conflict, and international

finance. The successful candidate will also contribute to the teaching

of core modules in the Department’s undergraduate and postgraduate

teaching programmes (e.g. International Conflict and Cooperation,

International Organisations, International Peace and Security, Inter-

national Public Policy, Violent and Non-Violent Conflict).

Candidates must indicate whether they are applying at the Lecturer

or Associate Professor level. We welcome applications from candidates

from under-represented backgrounds. We also welcome applications

from candidates using a wide range of theoretical and methodologi-

cal approaches.

This is an open ended appointment which will commence on the 1st

September 2021.

Key Requirements

The successful candidate must have a PhD in Political Science or

related subject (candidates nearing completion may be considered).

Proven ability to undertake high-quality academic research of interna-

tionally-recognised calibre, experience of teaching in International

Conflict and Cooperation, International Organisations, International

Peace and Security, International Public Policy, Violent and Non-

Violent Conflict or related modules at undergraduate or postgraduate

level and an excellent knowledge of relevant academic literatures is

essential.

Candidates seeking to be appointed at the Associate Professor (Grade

9) level are expected to demonstrate a publication record commensur-

ate with the Associate Professor level; have made a substantial contribu-

tion to the advancement of their discipline through research; and

demonstrate evidence of excellence in education including designing

and delivering modules to a high standard.

Further Details

A job description and person specification can be accessed at the

bottom of this page.
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To apply for the vacancy please click on the ‘Apply Now’ button below.

When applying please include a CV and a cover letter which should

include a statement of research and teaching interests. Please do not

submit any papers at this stage as they will not be looked at.

Further information on the Department of Political Science, including

research clusters and teaching programmes, is available on our website

(http://www.ucl.ac.uk/political-science).

For informal enquiries please contact Professor Kristin Bakke (email:

kmbakke@ucl.ac.uk).

For queries regarding the vacancy or the application process, please

contact Ajay Patel (email: polsci.staffing@ucl.ac.uk; phone: 020

7679 4944).

We encourage applications from those who are underrepresented in

the sector and at UCL including but, not exclusive, to disabled, D/

deaf and neurodiverse people, LGBTQ+ people, people from Black,

Asian and ethnic minority backgrounds, especially women.

UCL Taking Action for Equality

We will consider applications to work on a part-time, flexible and

job share basis wherever possible.

Closing Date - 22 Jan 2021

Latest time for the submission of applications 23.59

Interview date TBC

Our department is working towards an Athena SWAN award. We

are committed to advancing gender equality within our department.

This appointment is subject to UCL Terms and Conditions of Service

for Academic Staff.

Start Date:
Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8410

University College London
Rank: Lecturer / Associate Professor in Public Policy x 2

Lecturer / Associate Professor in Public Policy x 2, - Ref:1873856

Click here to go back to search results

UCL Department / DivisionPolitical Science

Specific unit / Sub departmentSchool of Public Policy

Location of position London

Grades 8-9

Hours Full Time

Salary: Grade 8 £44,737 - £52,764 per annum or Grade 9 £57,342

- £62,346 per annum. Plus £8,000 per annum Market Supplement

Duties and Responsibilities

The Department of Political Science/School of Public Policy at UCL

is seeking to fill two (2) positions in Public Policy, either at the

Lecturer or Associate Professor level (equivalent to tenure-track Assist-

ant/Associate Professor U.S. positions). We welcome applications

from candidates from any disciplinary background (e.g. political sci-

ence, public policy, economics, social policy, or health policy among

others) with research expertise in any one of the following areas:

www.apsanet.org/jobs
http://www.ucl.ac.uk/political-science
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• Behavioural public policy

• Policy impact & evaluation

• Policy design and change

• Policy implementation

Expertise in a specific policy domain (e.g. health care/healthsystems;

climate, energy, & environment; education; social work; social care;

artificial intelligence; housing & development; or communication,

media, & privacy policy) is desirable. We also welcome applications

from scholars undertaking comparative or international public pol-

icy research.

The successful candidate will contribute to the Department’s under-

graduate and post-graduate teaching programmes, including core

modules (e.g. Policymaking; Politics & Policy in Practice). Candidates

may also be expected to deliver a new module within their area of

expertise (determined in conjunction with Departmental needs).

Candidates must indicate whether they are applying at the Lecturer

or Associate Professor level. We especially welcome applications from

candidates from under-represented backgrounds, and from candidates

using a wide range of theoretical and methodological approaches.

This is an open ended post that will commence on 1st September 2021.

Key Requirements

The successful candidate must have a PhD in Public Policy or related

subjects (e.g. Political Science, Health Policy, Economics, Social Pol-

icy); (candidates nearing completion may be considered).

Evidence of proven ability or potential for academic research of inter-

nationally-recognised calibre, experience of teaching in public policy

or related modules at undergraduate or postgraduate level and excellent

knowledge of relevant academic literatures is essential.

Experience of conducting research that feeds into policy-making or

other forms of real-world impact is desirable when appointed at

Lecturer level and essential when appointed at Associate Professor level.

Candidates seeking to be appointed at the Associate Professor (Grade

9) level are expected to demonstrate a publication record commensur-

ate with the Associate Professor level; have made a substantial contribu-

tion to the advancement of their discipline through research; and

demonstrate evidence of excellence in education including designing

and delivering modules to a high standard.

Further Details

A job description and person specification can be accessed at the

bottom of this page.

To apply for the vacancy please click on the ‘Apply Now’ button below.

When applying please include a CV and a cover letter which should

include a statement of research and teaching interests. Please do not

submit any papers at this stage as they will not be looked at.

Further information on the Department of Political Science, including

research clusters and teaching programmes, is available on our website

(http://www.ucl.ac.uk/political-science).

For informal enquiries please contact Professor Jennifer Hudson

(email: jennifer.hudson@ucl.ac.uk).

For queries regarding the vacancy or the application process, please

contact Ajay Patel (email: polsci.staffing@ucl.ac.uk; phone: 020

7679 4944).
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We encourage applications from those who are underrepresented in

the sector and at UCL including but, not exclusive, to disabled, D/

deaf and neurodiverse people, LGBTQ+ people, people from Black,

Asian and ethnic minority backgrounds, especially women.

UCL Taking Action for Equality

We will consider applications to work on a part-time, flexible and

job share basis wherever possible.

Closing Date 22 Jan 2021

Latest time for the submission of applications 23.59

Interview date - TBC

Our department is working towards an Athena SWAN award. We

are committed to advancing gender equality within our department.

This appointment is subject to UCL Terms and Conditions of Service

for Academic Staff.

Start Date:
Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8412

University College London
Rank: Lecturer in Political Theory,

Location of position - London

Hours- Full Time

Salary - £44,737 - £52,764 per annum Plus £8,000 per annum

Market Supplement

Duties and Responsibilities:

The Department of Political Science/School of Public Policy at UCL

is seeking to fill one position as Lecturer in Political Theory (equivalent

of a U.S. tenure-track Assistant Professor position). The successful

candidate will have research expertise in areas related to ethics and

public policy, environmental justice, racial justice, or gender justice.

The successful candidate will contribute to the Department’s under-

graduate and post-graduate teaching programmes, including core

modules (e.g. Ethics and Public Policy and Foundations of Political

Thought). Candidates may also be expected to deliver a new module

within their area of expertise (determined in conjunction with Depart-

mental needs).

We especially welcome applications from candidates from under-

represented backgrounds, and from candidates using a wide range of

theoretical and methodological approaches.

This is an open ended post that will commence on 1st September 2021.

Key Requirements

The successful candidate must have a PhD in Political Science or

related subject (candidates nearing completion may be considered).

Evidence of proven ability or potential for academic research of inter-

nationally-recognised calibre, experience of teaching in contemporary

political theory or related modules at undergraduate or postgraduate

level and an excellent knowledge of relevant academic literatures is

essential.

Further Details

A job description and person specification can be accessed at the

bottom of this page.

http://www.ucl.ac.uk/political-science
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To apply for the vacancy please click on the ‘Apply Now’ button below.

When applying please include a CV and a cover letter which should

include a statement of research and teaching interests. Please do not

submit any papers at this stage as they will not be looked at.

Further information on the Department of Political Science, including

research clusters and teaching programmes, is available on our website

(http: / / www .ucl.ac.uk/ political-science).

Informal enquiries may be made to Professor Adam Swift

(adam.swift@ucl.ac.uk).

If you have any queries regarding the vacancy or the application

process, please contact Ajay Patel, Finance and Staffing Administrator

to the Department of Political Science, School of Public Policy,

(polsci.staffing@ucl.ac.uk).

We encourage applications from those who are underrepresented in

the sector and at UCL including but, not exclusive, to disabled, D/

deaf and neurodiverse people, LGBTQ+ people, people from Black,

Asian and ethnic minority backgrounds, especially women.

UCL Taking Action for Equality

We will consider applications to work on a part-time, flexible and

job share basis wherever possible.

Closing Date 22 Jan 2021

Latest time for the submission of applications 23:59

Interview date TBC

Our department is working towards an Athena SWAN award. We

are committed to advancing gender equality within our department.

This appointment is subject to UCL Terms and Conditions of Service

for Academic Staff.

Start Date:
Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8409

University College London
Rank: Professor of International Relations

Location of position London

Grade 10

Hours Full Time

Salary

(inclusive of London allowance) Competitive Salary

Duties and Responsibilities

The Department of Political Science/School of Public Policy at UCL is

seeking to appoint a Professor of International Relations. We welcome

applications from candidates with research and teaching interests in

International Relations (e.g. state formation, conflict, political vio-

lence, peace-building, IPE, global governance, or cross-national

human rights). The successful candidate will be a leading scholar

with an outstanding research record, an ability to provide intellectual

leadership and mentorship, and a commitment to high-quality

teaching.

The successful candidate will make a significant contribution to the

Department’s research culture, environment, and international profile
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in line with UCL’s strategic objectives and priorities. The new Profes-

sor will help to foster a vibrant intellectual culture, assisting in the

mentoring and management of early-career researchers.

The successful candidate will contribute to the Department’s under-

graduate and postgraduate teaching programmes, including core mod-

ules within their area of expertise. Candidates will also be expected

to deliver a new module within their area of expertise (determined

in conjunction with Departmental needs).

We welcome applications from candidates from under-represented

backgrounds. We also welcome applications from candidates using a

wide range of theoretical and methodological approaches.

This is an open ended post which will commence on the 1st of

September 2021.

Key Requirements

The successful candidate must have a PhD in Political Science or

related subject.

A proven ability to undertake high-quality academic research, evidence

of a research portfolio that is of an internationally-recognised calibre,

evidence of experience fostering a vibrant intellectual culture and

assisting in the mentoring and management of early-career researchers

is essential.

Experience of teaching excellence at the undergraduate and/or post-

graduate level and a demonstrated ability to win grant-funding is

also essential.

Further Details

A job description and person specification can be accessed at the

bottom of this page.

To apply for the vacancy please click on the ‘Apply Now’ button below.

When applying please include a CV and a cover letter which should

include a statement of research and teaching interests. Please do not

submit any papers at this stage as they will not be looked at.

Further information on the Department of Political Science, including

research clusters and teaching programmes, is available on our website

(http://www.ucl.ac.uk/political-science).

For informal enquiries please contact Professor Jennifer Hudson

(email: jennifer.hudson@ucl.ac.uk).

For informal enquiries and queries regarding the vacancy or the appli-

cation process, please contact Ajay Patel (email: polsci.staffing@ucl.a-

c.uk; phone: 020 7679 4944).

We encourage applications from those who are underrepresented in

the sector and at UCL including but, not exclusive, to disabled, D/

deaf and neurodiverse people, LGBTQ+ people, people from Black,

Asian and ethnic minority backgrounds, especially women.

The UCL Ways of Working for professional services supports col-

leagues to be successful and happy at UCL through sharing expecta-

tions around how we work – please see www.ucl.ac.uk/ways-of-

working to find out more.

UCL Taking Action for Equality

We will consider applications to work on a part-time, flexible and

job share basis wherever possible.

Closing Date- 22 Jan 2021

Latest time for the submission of applications 23:59

Interview date TBC

www.apsanet.org/jobs
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Our department is working towards an Athena SWAN award. We

are committed to advancing gender equality within our department.

This appointment is subject to UCL Terms and Conditions of Service

for Academic Staff.

Start Date:
Date Posted: 12/17/2020

Salary: Any

eJobs ID: 8411

National University of Singapore
Rank: Assistant Professor of Political Science: Position in Gover-

nance & Public Policy

The Department of Political Science at the National University of

Singapore invites applications for a full-time tenure-track position in

Governance and Public Policy at the rank of Assistant Professor. We

welcome applications from candidates working in all areas of the field

(e.g. public policy, public administration, policy analysis), and we

especially welcome applications from candidates with Asia-related

research programmes. Candidates should submit (a) a letter of applica-

tion detailing research and teaching interests; (b) updated curriculum

vitae; (c) publications or other writing samples; (c) three letters of

recommendation; and (d) teaching evaluations and materials if avail-

able. We will begin to review applications on 31 January 2021 and

continue until the search process is complete. Applications should be

submitted to the Chair of the Search Committee at https://careers.

nus.edu.sg/NUS/job/Assistant-Professor/3509444/

The teaching load is three modules per academic year. Compensation

is highly competitive and includes eligibility for annual performance

bonus and salary increment, subsidized housing, medical benefits,

and substantial research support.

The Department of Political Science (https://fass.nus.edu.sg/pol/) has

a strong faculty of about twenty-five scholars working in all major

areas of political science. Faculty and students can also take advantage

of resources in the Asia Research Institute, the Lee Kuan Yew School

of Public Policy, the Yale-NUS College, and various research institutes,

including the Asia-Europe Foundation and the Institutes of South

Asian and Southeast Asian Studies as well as other parts of the Univer-

sity. NUS (http://www.nus.edu.sg/) is a leader in research and higher

education in Asia and is located in a thriving and livable global city.

Please note that only short-listed candidates will be notified.

Start Date:
Application Deadline: 1/31/2021

Date Posted: 12/15/2020

Salary: $80,000 - $89,999

eJobs ID: 8402

Stanford University
Rank: 2021-2022 China Policy Fellowship

Specializations: China, East Asia, United States

The Walter H. Shorenstein Asia-Pacific Research Center (APARC)

is pleased to announce its new China Policy Fellowship, which will

bring to Stanford leading professionals and scholars from Asia and

the United States to engage in research on contemporary China affairs

and/or U.S.-China policy, with the broad aim of strengthening U.S.-

China relations. Candidates should be mid-career to senior-level
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experts with extensive research experience and influence in the policy-

making process. The fellowship is hosted by APARC’s China Program,

whose mission is to facilitate multidisciplinary, social science-oriented

research on contemporary China, with a dual emphasis on basic and

policy-relevant research.

In addition to regularly participating in APARC’s and the China

Program’s activities, the China Policy Fellow will undertake original

research in his/her area of expertise and will also play a lead role in

organizing a major conference at Stanford on a topic of prominence

on the U.S.-China policy agenda. It is expected that each fellow’s

work and annual conference will result in a published product such

as a book, a policy brief, a report, or a collection of conference

proceedings. The China Policy Fellow is expected to be in residence

full time at Stanford.

Appointments will begin in the fall quarter of the 2021-22 academic

year. The China Policy Fellow will be provided a monthly stipend

to be dispersed over the 9-month appointment period totaling

$72,000. This position is not benefits-eligible.

Application Deadline: February 15, 2021

Eligibility: Mid-career to senior-level candidates

Required Application Materials, in PDF Format:

• Curriculum vitae

• Two (2) letters of recommendation

• A short research statement (not to exceed 1,000 words) that

describes the research to be undertaken including the topic, method-

ology, and contribution to the field.

To apply and for more information, please visit: https://stanford.

io/31PwSCp

Please address all questions to:

Callista Wells?

Program Coordinator, China Program?

Shorenstein APARC?Stanford University?

Encina Hall E301?

Stanford, CA 94305-6055

(650) 724-9632?

cvwells@stanford.edu

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/15/2020

Salary: $70,000 - $79,999

eJobs ID: 8387

University of Texas at Dallas
Rank: Assistant Professor - Tenure Track

The Public Policy and Political Economy Program in the School of

Economic, Political and Policy Sciences (EPPS) is seeking applications

for tenure-system assistant professor positions in International Political

Economy and Global Health Policy.

The successful candidate for the Global Health position will have a

PhD in a public policy or public health-related field. The area of

specialization within Global Health Policy is open, but candidates

research agenda should explicitly focus on the international/cross-

country dimension of global health. Research topics of interest include,

http://www.nus.edu.sg/
http://www.nus.edu.sg/
http://www.nus.edu.sg/
http://www.nus.edu.sg/
www.apsanet.org/jobs
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but are not limited to, global pandemic analysis, big data health

informatics, climate change, air pollution and disaster prevention ,

global health politics and health systems, health care accessibility and

disparity, and health care interventions and policy making across

global, national, and subnational/local scales. The selected candidate

will also possess very strong collaborative and organizational skills

based on experiences working with diverse international communities

through partnerships on health issues. Working in close collaboration

with the local research community, including UT Southwestern Medi-

cal Center, is highly encouraged. Ideal candidates will demonstrate

their ability to contribute to existing program strengths in quantita-

tive methods.

The department’s faculty includes multiple winners of internal and

external teaching awards. The candidate is expected to incorporate

best practices as identified by the scholarship on teaching and learning

into her/his pedagogical approach. The successful candidate will be

expected to teach both undergraduate and graduate courses. Faculty

typically teach two courses per semester.

The University of Texas at Dallas has the highest freshman SAT

scores of any public University in Texas and was recently ranked 39th

among the 100 best universities in the world under 50 years old by

Times Higher Education magazine. UT Dallas is one of the youngest

universities to achieve the Carnegie Commission’s highest research

classification of “Doctoral Universities – Very High Research

Activity.”

Applicants should upload a letter of application; current curriculum

vitae; a sample of written work; statements of teaching and research

philosophy; instructional instructional materials such as syllabi and

course evaluations and the full contact information for at least three

academic or professional references.

Additional questions for the Global Health position may be directed

to the Search Committee Chair, Dr. Dohyeong Kim (dohyeong.-

kim@utdallas.edu)

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/14/2020

Salary: Competitive

eJobs ID: 8399

University of Rhode Island
Rank: Assistant Professor of Public Administration/Public Policy

The Department of Political Science at the University of Rhode Island

anticipates an opening for a faculty position in the area of Public

Administration with a specialization in Public Management or Public

Policy. This is a tenure-track, academic year appointment at the rank

of assistant professor to commence in the Fall of 2021.

We are seeking to attract a diverse pool of job applicants for this

position. A key pillar of URI’s mission is to “inspire an enlightened

community that is characterized by vibrant cultural diversity; that

embraces difference; that is built upon a learning environment that

fosters respect, understanding, and social justice; and that rejects

prejudice and intolerance.” Our department seeks candidates whose

principles align with that mission.

DUTIES AND RESPONSIBILITIES
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Applicants will be expected to teach graduate-level political science

courses in the area of Public Management or Public Policy that serve

as requirements for an online Master of Public Administration (MPA)

degree with online graduate certificates in Policy Analysis and Public

Management. Applicants will also teach undergraduate political sci-

ence courses on Public Administration, Public Management, Public

Policy, and other areas of expertise.

Expected to publish original research in the field of Public Administra-

tion and Public Policy, support the governance and administration

of an MPA program that is preparing to begin the process of NASPAA-

accreditation, work with diverse populations, and advise students.

Provide service to the department, the university and the profession.

REQUIRED QUALIFICATIONS:

1) Ph.D., or expectation of completion of degree requirements by

appointment date of September 1, 2021, in Political Science, Public

Administration, or Public Policy.

2) Primary or secondary specialization in the area of Public Manage-

ment or a specialized public policy-related field.

3) Evidence of college level teaching commensurate with level of

academic experience.

4) Demonstrated ability to excel in teaching graduate-level MPA

courses in at least two of the following: Seminar in Public Administra-

tion and Policy, Ethics in Public Administration and Policy, Public

Personnel Management, Public Budgeting and Finance, Public Policy,

or other Public Management courses.

5) Demonstrated ability to teach undergraduate political science

courses in at least one of the following areas: Public Administration,

Public Management, or Public Policy.

6) Evidence of research in the field of Public Administration or Public

Policy with scholarly work commensurate with level of academic expe-

rience.

7) Demonstrated experience working with diverse populations or in

diverse environments.

All requirements are subject to possible modification to reasonably

accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1) Research expertise in at least one of the following or related areas:

ethics in public administration or policy, performance management,

representative bureaucracy, leadership, information and technology

management, local government management, specific policy-related

fields, or race and inequality.

2) Evidence of online instruction or extensive training in online

pedagogy.

3) Ability to teach on race, gender, or inequality.

4) Experience advising students or ability to oversee a robust intern-

ship program.

The application deadline is January 15, 2021.

For the full job posting and to apply online, please visit: https://jobs.

uri.edu/postings/7600

Please attach 5 (PDF) documents to your online application:

1) A letter of application that describes your interest in this position.

2) A Curriculum Vitae which includes the names/contact information

for three references, a list of all completed graduate-level courses, and,

www.apsanet.org/jobs
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if available, course syllabi and teaching evaluations for any courses

you have taught (note: please scan and attach all of this information

as a single CV document).

3) A brief research and teaching statement (as one complete pdf docu-

ment).

4) “Other Document” - A statement on diversity, equity, and inclusion

reflecting on URI’s mission to “inspire an enlightened community

that is characterized by vibrant cultural diversity; that embraces differ-

ence; that is built upon a learning environment that fosters respect,

understanding, and social justice; and that rejects prejudice and intol-

erance” (as one complete pdf document).

5) “Other” - If applicable, submit an article-length sample of relevant

scholarly work (Document is Optional).

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8389

Duke University
Rank: Program Coordinator

The Triangle Institute for Security Studies (TISS) invites applicants

for a Program Coordinator. TISS is a consortium of Duke University,

the University of North Carolina at Chapel Hill (UNC-CH), North

Carolina State University (NCSU), and North Carolina Central Uni-

versity (NCCU), founded in 1958. Its mission is to enhance under-

standing of national and international security and build bridges across

cultural and intellectual divides, and in particular, between the civilian

and the military communities. Toward these ends, TISS fosters student

engagement, high-impact scholarship, and public outreach on critical

issues of national and international security.

The Program Coordinator will work directly with the faculty Directors

of the Triangle Institute for Security Studies to plan and manage

events; develop faculty research collaborations; seek external funding,

including preparing grant applications; and broaden and diversify the

Triangle Institute’s engagement with core constituents. In addition,

the Program Coordinator will be responsible for managing the Insti-

tute’s finances, including tracking all income and expenditures, budg-

eting for key events, compiling expense and budget status reports,

and preparing reports for external sponsors.

The position provides the opportunity to work closely with faculty

and students at consortium universities, as well as with professionals

in the military, intelligence, and national security fields. Dependent

on candidate interests and qualifications, the Program Coordinator

may have opportunities to pursue their own research on national

and international security issues, participate in collaborative research

projects, or teach a course at one of the consortium institutions. In

addition, this role will provide access to academic resources and Duke

University facilities, professional development opportunities, and

office space at the Sanford School of Public Policy.

We seek candidates with a demonstrated interest in and understanding

of national and international security issues, administrative experience,

and strong interpersonal communication skills. A master’s degree or

Ph.D. in political science, history, public policy, or a related field pre-

ferred.

This position is ¾ time (30 hours/week, flexible) and offers a competi-

tive salary and benefits. The initial appointment is for two years with

the possibility for renewal. The start date is negotiable, and could be

as early as January 2021.
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All applicants should apply to position number 77688 through the

Duke Careers website https://career4.successfactors.com/sfcareer/

jobreqcareer?jobId=77688&company=dukeuniverP1. Applicants

should also submit a CV or resume, letter of interest, and contact

information for three references at https://duke.qualtrics.com/jfe/

form/SV_bwOFXnKZqymsYfz.

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual’s age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Applications will begin to be evaluated after 15 December 2020.

Please direct any further questions about this position to Dr. Kyle

Beardsley (kyle.beardsley@duke.edu).

Start Date: Spring 2021

Date Posted: 12/7/2020

Salary: Competitive

eJobs ID: 8372

Colorado State University
Rank: Public Policy and Administration Instructor

The Master of Public Policy and Administration (MPPA) program

seeks applications throughout the year from individuals who are inter-

ested in obtaining temporary teaching positions within the program.

The program provides instruction to graduate students. These Special

Instructors are hired to teach courses in areas such as public administra-

tion, public policy, and research methods in public policy and adminis-

tration. Interested applicants are encouraged to view the full descrip-

tion and apply at: http://jobs.colostate.edu/postings/81398

CSU is an EO/EA/AA employer and conducts background checks

on all final candidates.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/4/2020

Salary: $40,000 - $49,999

eJobs ID: 8370

Innovations for Poverty Action
Rank: Postdoctoral Fellow, Peace & Recovery

Specializations: Economic Policy, Africa, Latin American

This position can be based in any country or U.S. state where IPA

has an office or is registered.

Innovations for Poverty Action (IPA) seeks to appoint a Postdoctoral

Fellow to develop and conduct research and fieldwork as part of its

Peace and Recovery (P&R) sector program.

IPA’s Peace & Recovery Program (P&R) supports field experiments

and related research in several broad areas:

Reducing social, political, and criminal violence and conflict

Reducing &quot;fragility&quot; (i.e. fostering state capability and

institutions of order and decision-making)

Preventing, coping with, and recovering from crises (focusing on

violent crime and conflict, but also including non-conflict humanitar-

ian crises)

The program prioritizes studies that develop, illustrate, or test funda-

mental theories of peace, violence, and recovery, especially those that

www.apsanet.org/jobs
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challenge common beliefs, pioneer innovative interventions, and pro-

duce evidence where little currently exists.

Our scope is wide. Types of violence studied include civil warfare;

terrorism; state-supported violence and repression; crime (including

homicide) ; ethnic and sectarian violence; other communal violence;

and protests and other collective action. Studies of forces influencing

the behavior of violent groups and organizations are also encouraged,

including state actors, rebel or terror groups, organized crime, gangs,

etc. Finally, related policy areas in scope include strategies or peace-

building; nonviolent interventions; crime prevention; preventing or

coping with forced displacement; and crisis prevention, response,

and recovery.

The Postdoctoral Fellow will be expected to work with IPA country

offices in order to develop their own research projects (either by

themselves or in partnership with other Principal Investigators). The

successful candidate will work closely with the P&R academic leads,

Chris Blattman at the University of Chicago and Betsy Levy-Paluck

at Princeton University, or other researchers depending on the specific

topics of interest of the selected candidate, as well as the IPA commu-

nity of researchers and research and policy staff. The Postdoctoral

Fellowship is designed to pave the way for future careers in academic

or public-sector roles. The location of the candidate can be jointly

determined during the hiring process.

This is designed as a nine month fellowship. We hope to attract the

very best candidates who are interested in academic positions. If you

have an offer from such an academic institution, and are interested

in this Postdoctoral Fellowship in order to build your research pipeline,

we would be happy to support discussions with your home institution.

IPA is an equal opportunity employer, and we are committed to

building a diverse workforce. As a result, we welcome applications

from candidates with diverse backgrounds and identities

Responsibilities

The P&R Postdoctoral Fellow’s responsibilities include, but are not

limited to:

Developing—including designing, staffing, and identifying funding

for—new impact evaluations

Managing and overseeing a portfolio of P&R projects

Providing technical assistance on data collection, data management,

and implementation

Executing econometric and statistical analyses alongside other PIs

Publishing academic and policy papers on results of projects, with

other PIs

Liaising closely with IPA staff, and supporting their engagements with

various partners

Identifying and forging partnerships with government ministries and

agencies, international and national NGOs, and others in the develop-

ment community that have interest in conducting randomized evalua-

tions

Organizing policy outreach opportunities

Periodically presenting their research to IPA staff

Qualifications

Applications for this postdoctoral fellowship should meet the

following criteria:

Education: Candidates should be on track to complete a PhD in

economics, political science, public policy, psychology or a related

discipline by June 2021, or have completed their PhD after April 2020
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Significant training in and a strong technical understanding of eco-

nomics and econometrics required

Experience conducting field research, and managing/contributing to

randomized evaluations or other rigorous impact evaluations

Experience in managing teams and interacting with institutional part-

ners strongly desired

Quantitative Skills: Knowledge of data management, econometrics,

and use of STATA or other data analysis software

Communication Skills: Attention to detail and advanced writing and

presentation skills for communicating policy lessons from academic

papers in ways that policymakers understand. This requires clear,

precise, non-technical writing, and creativity in presentation

Language: English fluency required

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 12/4/2020

Salary: Competitive

eJobs ID: 8369

London School of Economics
Rank: Assistant Professors in Political Science

Subfield(s): Public Policy, Public Administration, Other

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science, one in Political Behaviour and one in Public Policy and

Administration. Candidates should have strong research and teaching

interests in Political Science. You will carry out research and teaching

at both undergraduate and postgraduate levels. We are open to all

methodological approaches.

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

www.apsanet.org/jobs
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
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jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-

professors-in-political-science-pb-and-ppa

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8358

RAND Corporation
Rank: Stanton Nuclear Security Fellowship (For Post-Doctoral

Students and Junior Faculty Members)

The RAND Corporation is a research organization that develops

solutions to public policy challenges to help make communities

throughout the world safer and more secure, healthier and more

prosperous. RAND’s research and analysis address issues that impact

people everywhere, including security, health, education, sustainabil-

ity, growth, and development. Headquartered in Santa Monica, Cali-

fornia, RAND has approximately 1,950 people from more than 50

countries working in offices in North America, Europe, and Australia,

with annual revenues of more than $357 million.

RAND is nonprofit, nonpartisan, and committed to the public inter-

est. Our research is sponsored by government agencies, international

organizations, and foundations. We rely on philanthropic support

to pursue visionary ideas; address critical problems that are under-

researched; and devise innovative approaches for solving acute, com-

plex, or provocative policy challenges. RAND values objectivity and

integrity in both its research processes and internal interactions. We

emphasize a collegial environment that respects the contributions and

dignity of all staff.

Position Description

The RAND Corporation is accepting applications for up to three

Stanton Nuclear Security Fellows. The application deadline is January

19, 2021.

The Stanton Nuclear Security Fellows Program was created to stimu-

late the development of the next generation of thought leaders on

nuclear security related topics by supporting interdisciplinary research

that will advance policy-relevant understanding of the issues.

Fellows carry out a year-long period of independent research. During

their RAND tenure, fellows are expected to produce policy-relevant

studies that contribute to the general body of knowledge on nuclear

security. Fellows are located at one of three U.S. RAND offices: Santa

Monica, CA; Washington, DC; or Pittsburgh, PA. Doctoral students

will receive a $50,000 stipend, post-doctoral fellows will receive an

$80,000 stipend, and junior faculty fellows will receive a $110,000 sti-

pend.
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Qualifications

Preference will go to candidates who are post-doctoral students or

tenure track junior faculty members. Doctoral students may be consid-

ered if they have a well-defined dissertation topic in the field of nuclear

security and are enrolled in a widely recognized graduate program,

and must include as part of their application at least three dissertation

chapters (that have been approved by the candidate’s adviser for

submission). Junior faculty at law schools or with a law degree as

their terminal degree are eligible. Prior experience is broadly defined

to include disciplines such as nuclear policy, security, engineering,

physics, and related fields.

Education

Doctorate (JD, PhD, etc.)

Location

Santa Monica, CA, Pittsburgh, PA, Washington, DC

Apply

https://www.rand.org/stanton

For additional information, please contact:

Ms. Sarah Harting

RAND

1200 South Hayes Street

Arlington, VA 22202

United States of America

Email: Sarah_Harting@rand.org

Telephone: (703) 413-1100, ext. 5675

RAND is an Equal Opportunity Employer–minorities/females/veter-

ans/individuals with disabilities/sexual orientation/gender identity

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8365

Stanford University
Rank: Postdoctoral Research Associate, Polarization and Social

Change Lab

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

Specializations: Political Psychology, Political Communication,

Political Behavior

Postdoctoral Research Associate: Polarization and Social Change Lab

Stanford’s Polarization and Social Change Lab (PI: Robb Willer) has

an opening for a postdoctoral researcher, to begin in Fall of 2021.

We seek an innovative, accomplished scholar who has, or expects, a

PhD in psychology, sociology, political science, economics, or a related

field and who has an interest in working in a problem-focused, multi-

disciplinary, multi-method context with diverse collaborators.

https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
www.apsanet.org/jobs
https://www.rand.org/stanton
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The Postdoctoral Associate will be responsible for co-designing and

leading research projects in one or more of the following areas: political

polarization; framing, messaging, and persuasion; political dimensions

of inequality; social movement mobilization; and online political

behavior. Expertise in any of a range of research methods is valued,

with a particular emphasis on field experiments, survey experiments,

and computational methods (e.g, text analysis, social network anal-

ysis).

Mentorship Structure

The position will be supervised by Prof. Robb Willer and will involve

collaborating with PhD students, post-docs, faculty, and staff affiliated

with the lab. Mentorship of the Postdoctoral Associate will be struc-

tured according to research and professional interests.

We seek a diverse pool of applicants who wish to join an academic

community that values rigorous inquiry and diverse perspectives, expe-

riences, backgrounds, and ideas to inform and stimulate intellectual

challenge, engagement, and exchange.

Required Qualifications:

Applicants should have or expect to have a PhD by September 1st,

2021.

Relevant research in psychology, sociology, political science, econom-

ics, or a related field.

Experience designing and carrying out rigorous research in one or

several of the following areas: field experiments, survey experiments,

and computational methods (e.g, text analysis, social network analysis)

Interest in working in a multidisciplinary, multi-method context with

diverse collaborators.

Demonstrated excellence in written and oral communication.

Interest in communicating research findings to diverse audiences,

including non-academic audiences.

Preferred Qualifications:

Intellectual creativity and innovation

Methodological rigor

Intellectual and practical autonomy

Excellent organizational and interpersonal skills

Required Application Materials:

CV

Statement of interest (maximum 1.5 pages)

2-3 attached writing samples

2 letters of reference (letters of reference should be submitted sepa-

rately)

Stanford is an equal opportunity employer and all qualified applicants

will receive consideration without regard to race, color, religion, sex,

sexual orientation, gender identity, national origin, disability, veteran

status, or any other characteristic protected by law.

Important Info

Faculty Sponsor (Last, First Name): Willer, Robb

Stanford Departments and Centers: Sociology

Postdoc Appointment Term: 1 year with possibility of 2nd year

renewal

Appointment Start Date: Fall 2021

Group or Departmental Website: https://www.pascl.stanford.edu/

How to Submit Application Materials: Interested candidates should

submit the required application materials via the following link:

https://bit.ly/3ois29l
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Please contact Chrystal Redekopp at redekopp@stanford.edu with

any additional questions.

Review of applications will begin January 21, 2021

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: Competitive

eJobs ID: 8355

Brown University
Rank: POSTDOCTORAL RESEARCH ASSOCIATE IN RACIAL

INEQUALITY

Subfield(s): Public Policy, American Government and Politics, Pub-

lic Administration

Specializations: United States, Housing, Race & Ethnic Politics

DESCRIPTION: Brown University invites applications for a two-

year Postdoctoral Research Associate in Racial Inequality to be jointly

shared by the Watson Institute for International & Public Affairs and

the Center for the Study of Race & Ethnicity in America. We seek

a scholar with interests in racial inequality/structural racism in the

post-1970s U.S. in areas such as: urban poverty, social and cultural

theories of racism, gender, segregation, housing or welfare.

The successful candidate will teach one course per year in a Watson

Institute related program, collaborate on the vision, design and imple-

mentation of CSREA programming related to his/her research areas

each year on a key topic in contemporary racial inequality studies,

and be expected to actively participate in the intellectual life of CSREA

(including regular participation in the CSREA research seminar), the

Watson Institute and the University as a whole.

QUALIFICATIONS: Scholars with a Ph.D. in Sociology, American

Studies, Political Science, History, Social Theory, Ethnic Studies,

African-American Studies or a related discipline in the Humanities

or Social Sciences will be considered. Dissertation must be signed by

June 30, 2021. Candidates must be untenured and within 5 years

of Ph.D.

INSTRUCTIONS: Candidates should submit a letter of application,

CV, writing sample (15-20 pp), a research statement (1 page), and

the names and addresses of three referees through the Interfolio post-

ing: http://apply.interfolio.com/80616.

Applications received by January 8th, 2021 will receive full considera-

tion. Review of applications will begin immediately thereafter, and

final notifications are expected to go out in March 2021. This two-

year Postdoctoral Research Associate appointment will be effective

July 1, 2021, and is not renewable.

For more information, please visit:

https://www.brown.edu/race | http://watson.brown.edu

Start Date: Fall 2021

Application Deadline: 1/8/2021

Date Posted: 12/1/2020

Salary: $50,000 - $59,999

eJobs ID: 8346

https://bit.ly/3ois29l
https://bit.ly/3ois29l
www.apsanet.org/jobs
http://watson.brown.edu
http://watson.brown.edu
http://watson.brown.edu
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Princeton University
Rank: Postdoctoral Fellowship on the Future of Conflict (Empiri-

cal Studies of Conflict Project)

Specializations: Economic Policy, Environmental Policy, Political

Economy

Postdoctoral Fellowship on the Future of Conflict (with Empirical

Studies of Conflict Project).

The International Crisis Group (Crisis Group) and the Empirical

Studies of Conflict Project (ESOC) seek applicants for a Postdoctoral

Fellowship position. This position provides the opportunity to work

closely with Crisis Group experts and ESOC academic researchers.

The fellowship will entail empirical research, policy analysis, and

engagement with policymakers to prevent, resolve or better manage

deadly conflict. The fellow will contribute directly to Crisis Group

reports. We are particularly interested in three thematic areas: the

economic causes and consequences of conflict, the relationship

between climate change and conflict, and the role of new technologies

in conflict. We are open to geographic focuses on the countries/

regions Crisis Group covers across Africa, Asia, Europe, Latin America

and the Middle East (see www.crisisgroup.org).

Once COVID-19 travel-related restrictions are lifted, the fellow will

be primarily based in one of Crisis Group’s offices in Brussels, DC,

London or New York -- with travel as needed for the field research

-- or in a Crisis Group regional office as appropriate based on geo-

graphic focus area. In addition, the fellow will regularly interact with

ESOC members relevant to their research and actively collaborate

with a multi-university team of scholars who are conducting cutting

edge research on the causes and consequences of politically motivated

conflict through the production, aggregation, and dissemination of

high-resolution data on historical and current conflicts.

We seek candidates with exceptional potential to thrive in a demanding

policy role while advancing their own cutting-edge research. Candi-

dates should be on track to complete a PhD in economics, political

science, public policy or a related discipline by June 2021, or have

recently completed their PhD. Preference will be given to scholars with

a successful track record of international field research and econometric

analysis in the areas of political violence, governance, or development,

and demonstrated experience and interest in policy analysis. Relevant

language skills and regional experience will be taken into account.

Candidates should apply by January 1, 2021 through this website.

Your cover letter of no more than 3 pages, should address both

regional and thematic interests, including expertise in one or more

priority areas: the economic causes and consequences of conflict, the

relationship between climate change and conflict, and the role of new

technologies in conflict.

The start date is negotiable but no sooner than April 2021.

To apply, please visit:

https://jobs.crisisgroup.org/o/postdoctoral-fellowship-on-the-future-

of-conflict-with-empirical-studies-of-conflict-project

Potential applicants unfamiliar with ESOC’s research program are

welcome to contact Professor Jacob N. Shapiro (jns@princeton.edu)

and to visit http://esoc.princeton.edu/ to learn more.

Start Date: Spring 2021

Application Deadline: 1/1/2021

Date Posted: 12/1/2020

X : 58720$SOAP

01-01-21 23:30:17

Page 172
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs172

Salary: Competitive

eJobs ID: 8341

University of Chicago
Rank: Postdoctoral Researcher – Ethnicity/Race/Inequality

The Harris School of Public Policy seeks a postdoctoral researcher

with interests related to ethnicity, race, inequality, and public policy.

Applications from scholars with a background in economics, political

science, psychology, sociology, public policy, or aligned fields are

encouraged. Postdoctoral researchers work on independent research

under a senior faculty member’s guidance, teach 2 quarter-length

courses per year, and participate in the academic life of the school

(including attending workshops and seminars). The position of post-

doctoral researcher at the rank of instructor is initially for a one-year,

renewable term.

Candidates should have a demonstrated record of research achieve-

ment. Candidates are expected to complete their PhD by the appoint-

ment start date. To apply for this position, candidates must submit

their application through the University of Chicago’s Interfolio aca-

demic jobs board at: https://apply.interfolio.com/81359. Applicants

must upload a: 1) cover letter; 2) curriculum vitae; 3) one writing

sample; and 4) two letters of recommendation. Applicants may also

submit optional documents such as a third letter of reference and/or

an additional writing sample. Review of applications will begin on

December 23, 2020. No applications will be accepted after May

1, 2021.

Start Date:
Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8350

University of Houston
Rank: Open Rank Faculty

Please apply at the following link: https://uh.edu/hobby/facultysearch/

The Hobby School of Public Affairs at the University of Houston

(UH) seeks to hire three tenured or tenure-track faculty members to

begin in Fall 2021. Our school is new and we are growing. We are

well-supported by UH and we are interested in applicants who will

help chart the future of our school with fresh ideas, practical experi-

ence, and an interdisciplinary mindset. Our faculty include experts in

theoretical, practical, and analytical disciplines associated with public

policy and we seek to complement that collective expertise with the

three new hires. The University of Houston is a Carnegie Designated

Tier One Research University and is one of the most racially and

ethnically diverse institutions in the nation.

Competitive candidates may have expertise in one or more of the

following areas or in another foundational area of public policy or

policymaking:

Philosophy or ethics of some area of public policy, including, but

not limited to, education, energy, the environment, health, housing,

immigration, or in a theoretical perspective such as race, gender,

governance, or markets that cuts across and informs diverse policy

areas.

Policy data formulation and analysis - Individuals with cross-cutting

disciplinary and/or methodological interests are encouraged to apply.

http://esoc.princeton.edu/
http://esoc.princeton.edu/
http://esoc.princeton.edu/
http://esoc.princeton.edu/
www.apsanet.org/jobs
https://apply.interfolio.com/81359.
https://uh.edu/hobby/facultysearch/
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Candidates with strong formal and methodological skill sets in areas

including, but not limited to, data visualization, decision algorithms,

GIS, natural language processing, network analysis, small area models,

survey research methods, laboratory and/or field experiments, and

probabilistic forecasts are of high interest.

Some core area of public policy and policymaking, including, but

not limited to, education, energy, the environment, foreign economic

policy, health, housing, immigration, public finance, voting, political

institutions, political economy, social mobility, urban and community

development, or other significant public policy areas.

In the selection process, the Hobby School will prioritize collaborative

scholars who demonstrate their experience and desire to: (1) engage

in nationally-recognized, interdisciplinary work on significant public

policy issues, (2) are interested in working with diverse populations,

and (3) demonstrate an eagerness to contribute to undergraduate and

graduate education and student success.

To apply, please provide the following:

1. A Curriculum Vita

2. A Letter of Interest

3. Evidence of teaching effectiveness and commitment to men-

toring students

4. A statement of research specialization and interests

5. Up to three representative papers

6. Three names and email addresses of prospective writers of letters

of recommendation. Upon receiving applications, references may

be contacted via the online application system to submit letters

directly for junior applicants, but not for senior applicants (we

will inform applicants prior to asking for letters in that case).

The University of Houston is responsive to the needs of dual career

couples and able to provide access to high-quality childcare spots

at the University’s Children’s Learning Centers. The University of

Houston is an Equal Opportunity/Affirmative Action employer, and

encourages minorities, women, veterans, and persons with disabilities

to apply.

Qualifications:

A Ph.D. in the discipline and a scholarly record consistent with the

rank is required.

Notes to Applicant: Official transcripts are required for a faculty

appointment and will be requested upon selection of final candidate.

All positions at the University of Houston are security sensitive and

will require a criminal history check. Incomplete applications may

not be considered.

Required Attachments by Candidate: Curriculum Vitae, Cover Letter/

Letter of Application, Research Statement, Publications, Evidence of

Effective Teaching

Employee Status Regular/Benefits

Review of applications will begin December 1, 2020 and continue

until the position is filled. Questions may be directed to the search

committee chair, James Granato, at jgranato@central.uh.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8351
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University of Montreal
Rank: Assistant Professor in public administration and public

policy

Le Département de science politique sollicite des candidatures pour

un poste de professeure ou de professeur à temps plein au rang

d’adjoint en administration et politiques publiques.

The Department of political science seeks candidates for a full-time,

tenure-track position at the Assistant Professor level in public adminis-

tration and public policy. For more details please consult: https://

pol.umontreal.ca/public/FAS/science_politique/Documents/5-_

Notre_departement/FAS_11-20_8_POL_FR2v.pdf

(bilingual document)

Start Date: Summer 2021

Application Deadline: 1/5/2021

Date Posted: 12/1/2020

Salary: $70,000 - $79,999

eJobs ID: 8343

Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies

throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

Examples of previous studies produced by the lab include projects on

www.apsanet.org/jobs
https://pol.umontreal.ca/public/FAS/science_politique/Documents/5-_Notre_departement/FAS_11-20_8_POL_FR2v.pdf
https://pol.umontreal.ca/public/FAS/science_politique/Documents/5-_Notre_departement/FAS_11-20_8_POL_FR2v.pdf
https://pol.umontreal.ca/public/FAS/science_politique/Documents/5-_Notre_departement/FAS_11-20_8_POL_FR2v.pdf
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the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or

computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research

designs, and modern analytical tools, we bring new evidence to bear
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on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine

learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.

She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

https://academicjobsonline.org/ajo/jobs/17290
https://academicjobsonline.org/ajo/jobs/17290
www.apsanet.org/jobs
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or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

Lingnan University
Rank: Professor/Associate Professor/Assistant Professor

Lingnan University, a distinctive liberal arts institution in the Hong

Kong Special Administrative Region, is committed to the provision

of quality whole-person education by combining the best of Chinese

and Western liberal arts traditions. It strives to pursue excellence in

teaching, learning, scholarship and community engagement. With

three academic Faculties, it offers a wide range of undergraduate

degree programmes in arts, business and social sciences. Lingnan’s

liberal arts education is characterised by a broad-based interdisciplinary

curriculum with specialised disciplinary studies; close student-staff

relationship; a vibrant residential campus; ample global learning

opportunities; active community engagement and multifarious work-

place experience. The School of Graduate Studies also offers postgrad-

uate programmes up to doctoral level in various disciplines and pro-

vides professional education for the wider society. Applications are

now invited for the following post:

Professor/Associate Professor/Assistant Professor, Department of

Political Science

(Post Ref.: 20/288/APSA)

The Department of Political Science (http://www.LN.edu.hk/polsci/

) is committed to preparing students for a competitive and globalized

working environment. The Department combines teaching and

research in the governance and public policy of Hong Kong and

China, international politics, and Asian international relations. It

contributes with the Department of Applied Psychology, Department

of Economics and Department of Sociology and Social Policy to
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the integrated Social Sciences Programme in the University, having

embarked on a 4-year curriculum with a disciplinary major in political

science. Applicants are recommended to visit the Departmental web

site and Programme web site (https://www.LN.edu.hk/socsc/bsocsc/

) for more information.

The Department is seeking to appoint a full-time Professor/Associate

Professor/Assistant Professor. The successful candidate must have

research publications and teaching competence in Hong Kong politics

and political economy covering at least three core areas: Hong Kong

political system, institutions and structure; nature of political practice

and governance; politics at the grassroots, in particular, political advo-

cacy and social movements; and political economy with reference to

domestic public policies and Mainland and global linkages.

Applicants should provide evidence of their substantial promise for

research and publications and a statement of their current and future

research as well as evidence of teaching effectiveness. The appointee

will be expected to teach courses in Political Science through advanced

undergraduate and graduate-level courses in their fields, and courses

on Hong Kong politics, as appropriate.

General Requirements

Applicants should have a PhD degree in Political Science, with relevant

teaching experience and a good research record. Applicants should

have excellent communication and presentation skills. Administrative

experience will be an advantage. The appointee is expected to have

a strong commitment to teaching excellence and services to the Depart-

ment and the University community, and to engage actively in quality

research and publication.

Appointment

The conditions of appointment will be competitive. Remuneration

will be commensurate with qualifications and experience. Fringe bene-

fits include annual leave, medical and dental benefits, mandatory

provident fund, gratuity and incoming passage and baggage allowance

for the eligible appointee.

Appointments will normally be made on an initial contract of three

years, which, subject to review and mutual agreement, may lead

to longer-term appointments with possibility of consideration for

substantiation.

Application Procedure

Applicants are invited to submit their applications and resumes at

our online system https://lingnan.csod.com/ux/ats/careersite/4/home/

requisition/35?c=lingnan. Applicants should provide names and con-

tact information of at least three referees to whom applicants’ consent

has been given for their providing references. Personal data collected

will be used for recruitment purposes only.

We are an equal opportunities employer. Review of applications will

start on 1 February 2021 and will continue until the post is filled.

Qualified candidates are advised to submit their applications early for

consideration.

The University reserves the right not to make an appointment for

the post advertised, or to fill the post by invitation or by search. We

regret that only shortlisted candidates will be notified.

Start Date:
Application Deadline: Open until Filled

Date Posted: 11/15/2020

https://academicjobsonline.org/ajo/jobs/17288
https://academicjobsonline.org/ajo/jobs/17288
https://lingnan.csod.com/ux/ats/careersite/4/home/requisition/35?c=lingnan.
www.apsanet.org/jobs
https://lingnan.csod.com/ux/ats/careersite/4/home/requisition/35?c=lingnan.
https://lingnan.csod.com/ux/ats/careersite/4/home/requisition/35?c=lingnan.
https://lingnan.csod.com/ux/ats/careersite/4/home/requisition/35?c=lingnan.
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Salary: Competitive

eJobs ID: 8293

Muhlenberg College
Rank: Visiting Assistant Professor

Specializations: International Security, Foreign Policy, International

Law & Organizations

The Department of Political Science at Muhlenberg College invites

applications for a two-year Visiting Assistant Professor position begin-

ning August 2021. The successful candidate will have a primary

interest in international relations and be able to offer courses that fit

within the thematic areas around which the political science major at

Muhlenberg is structured (https://www.muhlenberg.edu/academics/

polisci/thematicareasofstudy/details about our program are available

on our website&lt;/a&gt;) Classes may include, for example, interna-

tional relations theory, American foreign policy, national security

policy, international law and policy, and introduction to international

relations and comparative politics. We are especially interested in

candidates who desire to work across subfield and disciplinary bounda-

ries. We are open when it comes to regional expertise and welcome

a variety of methodological and theoretical approaches.

Teaching responsibilities include three courses per semester. Faculty

teaching hybrid and online courses benefit from the resources of

our nationally-recognized Center for Digital Learning, which fosters

inclusive learning and supports faculty and students in all aspects of

online teaching, learning, and scholarship. Additionally, the Muhlenb-

erg Center for Teaching and Learning offers a range of programs

in support of faculty, including pedagogical workshops, support for

meaningful classroom experimentation, and facilitated interdiscipli-

nary collaboration. Visiting faculty enjoy access to all professional

development resources provided by the College.

Ideal candidates will hold a PhD in Political Science or Public Policy by

August 2021. Successful candidates will demonstrate a commitment

to excellence in undergraduate teaching and working with students

from all backgrounds (including first-generation students, low-income

students, racial and ethnic minorities, women, LGBTQ+, etc.).

To receive full consideration, applications must be received by January

31, 2021. Interested candidates should upload their completed appli-

cations to https :/ /muhlenberg.wd1.myworkdayjobs.com/

MuhlenbergCareers/job/Ettinger-Building/Visiting-Assistant-

Professor--Political-Science_R0000419-1Muhlenberg’s Career Por-

tal&lt;/a&gt;. Please include a cover letter describing your teaching

and research interests, a curriculum vitae, sample teaching materials

(e.g. sample syllabi, a statement describing potential courses, and/

or a statement of teaching philosophy, and summaries of teaching

evaluations if available), unofficial graduate transcripts, contact infor-

mation for three professional references, and a separate statement

describing how you will enhance the diversity of offerings and educa-

tional experiences in our department as well as contribute to the

College’s efforts to become a more diverse and inclusive community.

For questions about this position, please email Lanethea Mathews-

Schultz, department chair, at mailto:mathews@muhlenberg.eduma-

thews@muhlenberg.edu&lt;/a&gt;

Founded in 1848, Muhlenberg College is an independent, coeduca-

tional residential college of liberal arts and sciences located in Allen-

town, the third largest city in PA. As part of eastern Pennsylvania’s

scenic Lehigh Valley, Allentown is a diverse city of 122,000, located
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just 60 miles north of Philadelphia and 75 miles west of New York

City. Along with Bethlehem and Easton, the region is home to a

vibrant arts scene, a nationally unique parks system, and a rich blend

of cuisine and diverse restaurants.

An equal opportunity employer, Muhlenberg College is committed

to recruiting and retaining outstanding faculty and staff from racial

and ethnic groups that have been traditionally underrepresented in

higher education. Please visit our https://www.muhlenberg.edu/

diversityatmuhlenberg/Diversity & Inclusion page&lt;/a&gt; for addi-

tional information about Muhlenberg's commitment to inclusive

excellence and the College's Diversity Strategic Plan.

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8279

Princeton University
Rank: Postdoctoral Research Associate or more senior IT pol-

icy researcher

The postdoctoral track of the Center for Information Technology

Policy Fellows Program is for people that have recently received a

Ph.D. in fields such as computer science, sociology, economics, politi-

cal science, psychology, public policy, information science, communi-

cation, philosophy, and other related technology policy disciplines.

In this application cycle, we especially welcome applicants with inter-

ests in: Artificial Intelligence (AI), Data Science, Blockchain, and

Cryptocurrencies. Selected candidates will be appointed at the post-

doctoral or more senior research rank.

These are typically 12-month appointments, commencing on or about

September 1, 2021 and can be renewed for a second-year contingent

on performance and continued funding. Fellows in the postdoctoral

track are not required or expected to teach, but if they wish, they

may have the option of teaching. Teaching opportunities are subject

to sufficient course enrollments and the approval of the Dean of

the Faculty.

For more information and to apply for this opportunity, please see

our Fellows Page at https://citp.princeton.edu/programs/fellows/.

CITP will begin reviewing applications in mid-December, 2020.

Start Date: Fall 2021

Application Deadline: 12/14/2020

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8280

Sewanee: The University of the South
Rank: Post-Doc in Public Policy

Specializations: Social Welfare, Environmental Policy, Urban Poli-

tics

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in American politics with

a specialization in public policy to begin August 2021. The position

is for one year, renewable for a second. The Department is also hiring

for a postdoctoral position in political theory, so academic couples

are welcome to apply.

https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
www.apsanet.org/jobs
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://citp.princeton.edu/programs/fellows/.
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Candidates must demonstrate a strong commitment to excellence in

teaching. The teaching load is reduced to three courses per year, with

a focus on pedagogical mentoring and development. New faculty

members have opportunity for teaching mentoring through the Center

for Teaching and designing community engagement curricula through

collaboration with the Carnegie-recognized Office of Community

Engagement, In addition to the ability to teach introductory courses

in public policy, we are particularly interested in candidates who can

teach upper-level courses in their area of specialization (e.g., social

welfare, criminal justice, environmental justice, public health, educa-

tion, or urban policy) and connect them to our existing major concen-

trations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is

historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4424. Eli-

gibility for employment is contingent upon successful prescreening.

For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8276

Hertie School
Rank: Assistant Professor of Sustainability

Subfield(s): Public Policy, Other, Open

Assistant Professor of Sustainability (f/m/div)

The Hertie School, Berlin

A European Professional School for Public Policy is recruiting an
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Assistant Professor of Sustainability (f/m/div)

The Hertie School is recruiting an assistant professor working on key

sustainability topics such as climate, energy, or mobility and transport.

We particularly welcome scholars whose research covers regions

beyond Germany and Europe. This person should combine state-of-

the-art empirical, policy-relevant research with a teaching profile that

matches the needs of a public policy school.

Applicants for this position must have a doctoral degree relevant for

the position, or expect to have this degree by the start of employment.

We are looking for a candidate with a strong background in economics.

The successful candidate will be appointed as tenure-track Assistant

Professor with a six-year clock (two three-year contracts). The expected

start date is September 2021.

The Hertie School seeks faculty with demonstrated capacity for

research at the highest levels in their discipline through an established

record of publication in top outlets. We recruit faculty who will

create a climate that embraces excellence and diversity with a strong

commitment to high-quality teaching and innovative research of inter-

est to the international scholarly community and policy-makers. The

Hertie School strongly encourages applications from women and

underrepresented minorities.

Candidates are expected to work well in an interdisciplinary, interna-

tional environment with English as the language of instruction and

operation. The successful candidate will teach courses in the School’s

Master, Executive, and PhD programmes. This position will be based

in the School’s new Centre for Sustainability, and the successful

candidate will actively contribute to its research, outreach and teaching

activities. Collaboration with other new Centres of Competence of

the Hertie School is encouraged. Those are the Jacques Delors Centre,

the Centre for International Security, the Centre for Fundamental

Rights, the Centre for Digital Governance, and the Data Science Lab.

As a private non-profit university, endowed and supported by the

Hertie Foundation, the Hertie School offers an internationally com-

petitive salary as well as a paid sabbatical after every five semesters.

We provide excellent working conditions with outstanding financial

and administrative support for research. The Hertie School is fully

embedded in Berlin’s vibrant research landscape and has close ties to

the top institutions of the European and international teaching and

research community.

The Hertie School is a diverse, international and lively community

located in the heart of Berlin. It takes a family friendly workplace

seriously. Under German law, there is standard paid leave for parents

after the birth of a child. For information about the Hertie School

visit www.hertie-school.org.

The deadline for the submission of applications is 6 December 2020.

To submit your application, please upload the requested docu-

ments here:

https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-

professor-of-sustainability-fmdiv

For questions about the position, please contact Christian Flachsland,

Professor of Sustainability (flachsland@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie

School is an equal opportunity employer.

Please upload the documents in the following order:

https://jobs.sewanee.edu/postings/4424.
www.apsanet.org/jobs
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
https://hertie-school.dvinci-easy.com/en/p/en/jobs/20369/assistant-professor-of-sustainability-fmdiv
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Motivation letter

CV including publication list and the names of two references

A diversity statement of no more than one page

One or more writing samples.

Optional additional documents include teaching evaluations and a

research and/or teaching statement. Please have two references submit-

ted separately via Email to researchandfaculty@hertie-school.org.

Start Date: Fall 2021

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8253

Duke University
Rank: Post-doctoral Associate

POST-DOCTORAL ASSOCIATE

The American Grand Strategy (AGS) Program is Duke’s lead interdis-

ciplinary initiative that creates and disseminates new knowledge in

the grand strategy field. The mission of the program is to prepare

the next generation of strategists by studying past generations and

interacting with current strategic leaders.

In 2018, AGS partnered with a team of scholar-practitioners from

Johns Hopkins University, and University of Texas-Austin to launch

a consortium to better prepare the next generation to confront geopol-

itical challenges and better understand American national interests

abroad. This position would support AGS in the consortium’s efforts

by advancing the body of rigorous scholarship investigating these

questions and exposing Duke students to cutting edge work in this

area.

Job Description

AGS seeks an America in the World Consortium Post-Doctoral Asso-

ciate to begin in July 2021. Applicants from all disciplines whose

research bears directly on American grand strategy, broadly defined,

are welcome to apply. However, strong preference will be given to

applicants with a doctorate in political science whose research has a

strong connection to policy.

The America in the World Associate will be expected to conduct

independent research activities in preparation for a full time academic

or research career and will teach one seminar suitable for cross-listing

in the Department of Political Science and the Sanford School of

Public Policy. The Associate will also contribute to the life of the

AGS program by attending and, where appropriate and by mutual

agreement, serving as a senior leader on co-curricular activities.

The Associate is expected to be in residence and may not undertake

any other sustained teaching or employment during his/her tenure at

Duke. Successful applicants will be able to spend the substantial

portion of their time working on their own research and writing

projects, while taking advantage of the many academic resources

available at Duke University.

Stipend Information

The Associate accepted to the program will be offered a competitive

stipend, full use of Duke facilities, and office space at the Sanford

School of Public Policy or the Department of Political Science as

appropriate.

The position will provide funding for a minimum of 12 months.

Requirements:

· A terminal degree in a related field such as political science, public

policy or history.

· Established work in a related area.
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How to Apply:

Please submit the following items to begin your application on Aca-

demic Jobs Online, job #17388, at https://academicjobsonline.org/

ajo/jobs/17388:

· Cover Letter

· Curriculum Vitae

· Teaching Statement

· A sample syllabus that is representative of a suggested course

· Article or writing sample representing an existing contribution to

the field of American grand strategy, broadly defined.

Contact Name:

Melanie Benson

Contact Email:

Melanie.benson@duke.edu

Deadline to Apply:

Sunday, January 10, 2021

________________________________________

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, gender, gender expres-

sion, gender identity, genetic information, national origin, race, reli-

gion, sex, sexual orientation, or veteran status.

Duke aspires to create a community built on collaboration, innovation,

creativity, and belonging. Our collective success depends on the robust

exchange of ideas-an exchange that is best when the rich diversity of

our perspectives, backgrounds, and experiences flourishes. To achieve

this exchange, it is essential that all members of the community feel

secure and welcome, that the contributions of all individuals are

respected, and that all voices are heard. All members of our community

have a responsibility to uphold these values.

________________________________________

Start Date:
Application Deadline: 1/10/2021

Date Posted: 10/29/2020

Salary: Competitive

eJobs ID: 8229

Virginia Commonwealth University
Rank: Instructor or Assistant Professor, Homeland Security and

Emergency Preparedness

Specializations: United States, Criminal Justice, International Secu-

rity

The VCU L. Douglas Wilder School of Government and Public

Affairs Homeland Security & Emergency Preparedness Program

invites applications for up to two, pending funding availability, non-

tenure eligible faculty at the rank of instructor or assistant professor,

depending on qualifications and experience. Applicants with a Ph.D.

in the social sciences, information security, computer science, public

policy or a related field are preferred. Candidates with a Master’s

Degree and significant teaching and professional work experience will

be considered.

The Wilder School’s mission is to:

• Engage, teach and inspire students and leaders to understand and

solve challenges in our world.

• Advance research that informs public policy and decision making

to improve our communities.

• Collaborate with communities through innovative partnerships to

enhance quality of life.

www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/17388
https://academicjobsonline.org/ajo/jobs/17388
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The Wilder School’s vision is to be the premiere resource for public

policy expertise and social equity in public safety, governance and

economic and community development. Ranked 39th among the

nation’s public affairs schools, the Wilder School has over 1,500

students and more than 11,000 alumni, with an established environ-

ment where diverse perspectives thrive and where a common interest

in public service and the betterment of society unites these perspectives

together. Our academic excellence attracts the highest quality faculty,

staff and students, and our graduates are leaders in their professions.

Our location in Richmond, the capital of the Commonwealth of

Virginia, combined with our proximity to Washington, DC, provides

numerous opportunities for engaged scholarship, teaching and com-

munity engagement activities. A creative, interdisciplinary School with

both academic programs and training/research centers in the social

sciences and professional arenas, we reflect the diversity of the commu-

nities we serve providing students and faculty with the knowledge,

skills, opportunities and experience necessary for success.

For additional information about the Wilder School, please visit our

website at wilder.vcu.edu.

This position is non-tenure eligible faculty at the rank of instructor

or assistant professor, depending on qualifications and experience in

the Homeland Security & Emergency Preparedness program to begin

in August 2021.

The Wilder School is seeking to continue its growth and commitment

to its large and successful Homeland Security & Emergency Prepared-

ness Bachelor’s, Master’s and Certificate programs. The faculty will

complement and expand our existing expertise in the field of Home-

land Security and Emergency Preparedness.

Successful candidates will join a dedicated group of colleagues with

diverse interests and a demonstrated ability to teach effectively. We are

interested in faculty who will demonstrate through teaching, creative

expression, and/or public engagement, the richness of diversity in

the learning experience through integrated intersectional approaches

and perspectives.

Position Responsibilities:

1. Teaching

Successful candidates will teach within the core requirements of the

graduate and undergraduate programs in Homeland Security and

Emergency Preparedness and may contribute to the Ph.D. in Public

Policy and Administration. The faculty member will be expected to

carry a teaching load equivalent to eight 3 credit courses a year (4/

4), involving both in-class and on-line delivery, and demonstrate

leadership in developing techniques to meet the needs of diverse

learning styles and intellectual interests.

2. Service

Faculty member may serve on program, School, and/or University

committees as necessary, as well as in a professional capacity in

their field.

For additional information, please visit https://wilder.vcu.edu/

programs/homeland-security-and-emergency-preparedness/.

Required Qualifications:

Candidates with a Master’s Degree and significant teaching and profes-

sional work experience will be considered.
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Our interest is in instructors who demonstrate a profound commit-

ment to high-quality effective instruction who can contribute to the

strength and diversity of our faculty. Successful candidates will have

particular expertise in social justice and vulnerable populations in

emergency preparedness, response and recovery, legal or constitutional

issues, cybersecurity, and similar topics. The faculty member will

complement and expand our existing expertise in the field of Home-

land Security and Emergency Preparedness.

Demonstrated experience working in and fostering a diverse faculty,

staff, and student environment or commitment to do so as a faculty

member at VCU.

Preferred Qualifications:

A Ph.D. in the social sciences, information security, computer science,

public policy or a related field.

Application Process/Additional Information:

Applications should be submitted to http://www.vcujobs.com/

postings/101225, and include a cover-letter, a detailed CV with the

names and contact information of three references, one example of

scholarship or writing, and evidence of teaching effectiveness.

As a preeminent national, urban, public research university and aca-

demic health center, Virginia Commonwealth University is committed

to organizational diversity, equity and inclusion - an environment

where all can thrive in their pursuit of excellence.

Applicants are requested to submit a Statement of Contributions to

Diversity, Equity, and Inclusion (typically between 150-300 words)

providing your career aspirations and contributions toward promoting

diversity, equity, and inclusion. Through this statement, you can share

how your lived experiences; and past, present, and future academic

and professional activities have or will contribute to VCU’s mission

of promoting equity and inclusion.

Note: Examples include working with others to further the goals of

equity and inclusion; leading in any capacity that tangibly promotes

an environment where diversity is welcomed, fostered, and celebrated;

creative activity, research and scholarship that promotes equity and

parity; teaching and mentoring students, and/or engaging with faculty

and/or staff from traditionally underrepresented groups to create a

positive and successful organizational experience.

&quot;Virginia Commonwealth University is an equal opportunity,

affirmative action university providing access to education and

employment without regard to race, color, religion, national origin,

age, sex, political affiliation, veteran status, genetic information, sexual

orientation, gender identity, gender expression, or disability”.

VCU demonstrates its commitment to diversity, equity and inclusion

through a number of initiatives, including an NSF ADVANCE-IT

grant to increase the recruitment and retention of underrepresented

minority (URM) faculty in STEM disciplines, and iCubed, a multi-

faceted program designed to recruit URM faculty t collaborate with

community partners in transdisciplinary cores to develop promising

solutions that enhance the vitality of urban communities. Wilder

School faculty are actively engaged in both initiatives.

Review of applications will begin immediately and continue until the

position is filled, with priority review beginning November 15, 2020.

Contact: Maureen Moslow-Benway, Search Chair (mmoslowbe-

nwa@vcu.edu).

http://www.vcujobs.com/postings/101225
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/27/2020

Salary: Competitive

eJobs ID: 8221

University of Virginia
Rank: Diversity, Equity, and Inclusion Post-Doctoral Research

Associate

Subfield(s): Public Policy, Open, American Government and Politics

The Frank Batten School of Leadership and Public Policy at the

University of Virginia invites applicants for a position of Dean’s

diversity, equity, and inclusion post-doctoral research associate. We

believe that diversity is a critical component of academic excellence.

The goal of these positions is to provide opportunities to scholars

who will contribute to diversity, equity, and inclusion at the University

of Virginia. Opportunities include mentorship, sponsorship, access

to resources and research infrastructure, opportunities to collaborate

with faculty at a truly interdisciplinary school, and connections to

the policy world and the network of policy schools.

The postdoctoral appointment is renewed annually with a target length

of two years and will begin August 2021. They involve independent

research and/or opportunities for research collaboration with faculty,

have additional research funds, and involve teaching one class per

academic year at the Batten School.

We seek candidates from a range of disciplines including political

science, economics, psychology, public policy or public administra-

tion. A Ph.D. (conferred no later than July 2021) in one of these

disciplines is required. In addition, because diversity, equity, and

inclusion are core values at Batten, a demonstrated commitment to

advancing equity and inclusion is also required.

Successful candidates’ research may focus on a range of topics in

one of the aforementioned disciplines. We welcome candidates that

conduct research that have synergies with areas of current strength

such as stereotyping, prejudice, conflict management, development,

education, environment, health, national security, social entrepreneur-

ship, humanitarian relief, voting, and American institutions. However,

we also welcome applicants working on other topics in line with the

mission of the Batten school, which involves: generating knowledge

to solve the world’s most pressing policy challenges and educating

ethical and effective leaders prepared to lead in a diverse and

divided world.

Successful candidates will participate in the intellectual life of Batten

and other UVa units and work on a scholarly book/article/publication.

A criterion for selection is evidence of scholarly potential that could

lead to a tenure track appointment at a research university.

Built upon the strong foundation of one of the nation's top public

universities, the Frank Batten School of Leadership and Public Policy

combines rigorous training in public policy with a unique emphasis

on the acquisition of leadership skills. The School currently offers an

MPP degree and an undergraduate major in public policy and leader-

ship.

TO APPLY: Please vis it UVA job board https: //uva.wd1.

myworkdayjobs.com/UVAJobs, &quot;R0019281&quot; complete

the application and see below for documents to attach.

• 1-page cover letter identifying 2-3 potential UVA faculty mentors

• A curriculum vitae
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• Contact information for three references, (references will only be

contacted for those that are short listed)

• A research statement (max 3 pages), including a broad introduction

of your research, both past successes and future plans, as well as

how your research agenda could integrate with current areas of

study at the Batten School

• A diversity statement (max 2 pages). The diversity statement should

discuss: the candidate’s track record advancing equity and inclusion

in previous positions and their plan for advancing equity and inclu-

sion at UVa

Applicants should submit their materials by January 15, 2021 and

the position is open until filled. For questions about the application

process please contact Rhiannon O'Coin, Academic Recruiter at

rmo2r@virginia.edu.

For more information about UVA and the surrounding area, please

visit http://uvacharge.virginia.edu/guide.html.

The selected candidate will be required to complete a background

check at time of offer per University Policy.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/23/2020

Salary: Competitive

eJobs ID: 8210

University of Calgary
Rank: Post Doctoral Scholar in National Defence and Data Ana-

lytics

Subfield(s): International Relations, Methodology, Public Policy

Area: International Policy and Trade (IPT)

Duration: 1-year full-time appointment with possibility of 1-year

renewal

Start date: January 2021, negotiable

Salary: $60,000 (plus Plan C Health Insurance benefits and a

Research Allowance)

The School of Public Policy at the University of Calgary is accepting

applications for a Postdoctoral Scholar in the areas of national defence

and data analytics. The position will support the International Policy

and Trade program, one of four research divisions within The School

of Public Policy.

Please email your application to Dr. Jean-Christophe Boucher at

jc.boucher@ucalgary.ca by October 31, 2020. Review of applications

will begin November 1, 2020, but the position will remain open

until filled.

https://careers.ucalgary.ca/jobs/5621665-post-doctoral-scholar-in-

national-defense-and-data-analytics-international-policy-and-trade-

school-of-public-policy.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: $60,000 - $69,999

eJobs ID: 8208

http://uvacharge.virginia.edu/guide.html.
http://uvacharge.virginia.edu/guide.html.
www.apsanet.org/jobs
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McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Full-time tenured position at the rank of Associate Professor or Pro-

fessor

Diamond-Brown Chair in Democratic Studies

Max Bell School of Public Policy and the Department of Political Sci-

ence

Faculty of Arts

McGill University

The Department of Political Science and the Max Bell School of

Public Policy at McGill University invite applications for the new

Diamond-Brown Chair in Democratic Studies. The Chairholder will

be jointly appointed, teaching in both units and with the aim of

strengthening the links between them and with the Centre for the

Study of Democratic Citizenship (CSDC).

We seek an institution-builder with a global perspective who brings

internationally recognized empirical research on democracy to bear

on contemporary challenges and debates that inform public policy.

The recent worldwide strains faced by democratic institutions and

practices highlight the urgent need for theoretically informed, empiri-

cally rich research and this position will provide a highly visible forum

for a scholar engaged in such an endeavor.

An applicant’s record must provide evidence of outstanding research,

leadership experience or potential, and success in teaching and supervi-

sion, including a commitment to equity, diversity and inclusion in

curriculum, pedagogy, and the recruiting and training of graduate

and postdoctoral supervisees. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should

have completed a PhD in a relevant discipline. The language of

instruction at McGill is English, but proficiency in spoken and written

French is an asset.

Applications should include a cover letter, curriculum vitae, three

letters of reference, a sample of written work, and material pertinent

to teaching skills. The position start date is August 1, 2021.

Review of applications will begin on January 15, 2021, and continue

until the position is fil led. Please apply online at: https://

academicjobsonline.org/ajo/jobs/17306

The Department of Political Science engages in world-class research

and teaching across diverse theoretical, thematic, and methodological

approaches to the study of politics. The new Max Bell School of

Public Policy is committed to the research, teaching, outreach, and

advocacy of sound public policy. The CSDC, founded in 2008,

brings together scholars who work on research related to democratic

citizenship across six Quebec universities. For more information about

the Department of Political Science, the Max Bell School, and the

CSDC, please visit our websites at: www.mcgill.ca/politicalscience/,

https://www.mcgill.ca/maxbellschool/, and https://csdc-cecd.ca/.

Inquiries may be sent to the Search Committee Chair, Professor Juliet

Johnson, at juliet.johnson@mcgill.ca.

Commitment to Equity and Diversity

McGill University is committed to equity and diversity within its

community and values academic rigour and excellence. We welcome
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and encourage applications from racialized persons/visible minorities,

women, Indigenous persons, persons with disabilities, ethnic minori-

ties, and persons of minority sexual orientations and gender identities,

as well as from all qualified candidates with the skills and knowledge

to engage productively with diverse communities.

At McGill, research that reflects diverse intellectual traditions, meth-

odologies, and modes of dissemination and translation is valued and

encouraged. Candidates are invited to demonstrate their research

impact both within and across academic disciplines and in other

sectors, such as government, communities, or industry.

McGill further recognizes and fairly considers the impact of leaves

(e.g., family care or health-related) that may contribute to career

interruptions or slowdowns. Candidates are encouraged to signal any

leave that affected productivity, or that may have had an effect on

their career path. This information will be considered to ensure the

equitable assessment of the candidate’s record.

McGill implements an employment equity program and encourages

members of designated equity groups to self-identify. It further seeks

to ensure the equitable treatment and full inclusion of persons with

disabilities by striving for the implementation of universal design

principles transversally, across all facets of the University community,

and through accommodation policies and procedures. Persons with

disabilities who anticipate needing accommodations for any part of

the application process may contact, in confidence, this email or

phone at 514-398-2477.

All qualified applicants are encouraged to apply; however, in accord-

ance with Canadian immigration requirements, Canadians and perma-

nent residents will be given priority.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/20/2020

Salary: Competitive

eJobs ID: 8191

Stanford University, Graduate School of Business
Rank: Faculty Positions in Political Economy - Impact of Race

in America

Subfield(s): Political Theory, Public Policy, Comparative Politics

Stanford seeks to hire as many as 10 strong researchers and scholars--

campus-wide--who study the impact of race in American society,

including the nature and persistence of racial inequality and its conse-

quences. We seek to support, deepen, and enhance the important

research and teaching in these areas long underway on our campus.

The Graduate School of Business invites applications for faculty posi-

tions in our seven academic areas: Accounting; Economics; Finance;

Marketing; Operations, Information & Technology; Organizational

Behavior; and Political Economy under the Impact of Race in America

topic. We welcome applications from scholars with all disciplinary

backgrounds that bear on race in America and racial justice to apply

to the seven areas. Rank is open, although there is the expectation

that a majority of the appointments will be made at the assistant

professor level. Although all areas of research will be considered, we

are particularly interested in candidates with outstanding records of

achievement in developing or using innovative approaches in the

broad areas of their discipline. The successful candidates should possess

a strong research background within their discipline and the ability

https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
https://csdc-cecd.ca/.
www.apsanet.org/jobs
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to teach effectively in both the MBA and PhD programs in the school.

The successful candidates should have or must expect to have their

PhD degree by the start date of their faculty appointment at Stan-

ford University.

Review of applications will begin on November 15, 2020 and will

continue until all of the positions are filled. Candidates are invited to

apply online via https://www.gsb.stanford.edu/jobs/faculty-recruiting,

with the following materials: a statement describing the candidate’s

academic background and teaching experience, a curriculum vitae, a

research statement of no more than three pages, and the names of

three recommenders. Please direct questions to faculty_recruiter@

gsb.stanford.edu.

Start Date: Fall 2021

Application Deadline: 11/15/2020

Date Posted: 10/7/2020

Salary: Competitive

eJobs ID: 8155

W.E. Upjohn Institute for Employment Research
Rank: Senior Researcher

Subfield(s): Public Policy, Non-Academic, Methodology

Specializations: Economic Policy, Labor Politics, United States

The W.E. Upjohn Institute for Employment Research is seeking to

diversify its senior research staff in terms of discipline and methodol-

ogy. We invite Ph.D. researchers with at least 5 years of experience

in sociology, public policy, social policy, political science or a related

field to apply for a senior researcher position.

The Institute is searching for candidates who have demonstrated

experience in using qualitative, mixed, and/or survey methods to

research labor and employment issues. Candidates should have a solid

publication record, excellent oral and written communication skills

for both academic and lay audiences, and a strong interest in addressing

policy-relevant issues. The Institute is seeking to hire a researcher on

a full-time basis or on a part-time basis that, for example, might be

combined with an academic appointment and is open to remote work

arrangements.

About the Institute

The Upjohn Institute is an endowed, nonprofit research organization

that conducts independent, nonpartisan research on employment-

related issues. The Institute offers a thriving and collaborative research

environment. Our staff includes eleven Ph.Ds. who share common

research interests and are excellent colleagues. The Institute’s endow-

ment allows researchers considerable freedom in developing their

agenda within the Institute’s mission. Research staff also seek funding

from foundations or government agencies as a way of augmenting

their research or becoming more involved in finding practical solutions

to employment problems. Researchers receive excellent support from

in-house staff, including research assistants, technology specialists,

information and database specialists, and administrative staff.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 10/6/2020

Salary: Negotiable

eJobs ID: 8141
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New York University - Abu Dhabi
Rank: Post-Doctoral Researcher in Political Science - Division

of Social Science

The Division of Social Science at New York University Abu Dhabi

seeks to appoint a Post-Doctoral Researcher in Political Science start-

ing September 2021. Later start dates are also possible. Appointments

will be for two academic years, renewable for one additional academic

year, conditional on a satisfactory evaluation of performance.

The Social Science Division is keen on increasing diversity among

faculty and postdoctoral fellows and especially encourages women and

underrepresented minorities to apply.

Here is the link to apply:

http://apply.interfolio.com/77968

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7989
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