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About the Journal

Published monthly by the American Politi-
cal Science Association,  Political Science 
Jobs is an online journal containing all 
active jobs in political science as listed 
in the APSA online job board eJobs. The 
combined resource of the Political Science 
Jobs journal and the daily updated and 
fully searchable eJobs platform provides a 
comprehensive employment resource for 
political science and supports a transpar-
ent, efficient, and ethically-grounded labor 
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and 
departmental members within the US and 
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at  
www.apsanet.org/jobs and applicable fees 
may apply.

Online Access: www.apsanet.org/jobs

The core content in this journal draws 
upon active listings within eJobs, link-
ages to association programs and career 
resources.  Readers are encouraged to visit 
the eJobs website for daily  updates on new 
job listings and candidate resumes, and use 
the online features including search tool to 
locate listings by field of interest, employer 
or candidate name, region, keyword, posi-
tion, salary, institution type, and most 
recent submissions.

Copyright © 2012
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All rights reserved 

APSA does not grant permission to any individual 
or party to republish or otherwise distribute this 
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electronic form.
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Resources and Guidance on

Finding a Job in Political Science
Hundreds of academic positions are advertised each year in political science.  Finding the openings is the 
easy part; knowing how to approach the application and interview process is a little more challenging. 
At APSA, we have collected resources to assist candidates in the academic job search. We would like 
to highlight a few of these key resources here.  The complete list of job resources is available online at  
www.apsanet.org/jobs.

2.       What departmental or institutional re-
sources are available to seek external funding 
and to administer external funding awards?

Teaching Support 
1. What departmental or institutional 
resources are available to support:

•	 the development of teaching expertise,
•	 innovations in teaching, and
•	 the introduction of new courses and  

new technologies? 
2.  What are departmental expectations 
regarding:

•	 the average course load,
•	 the number of different courses  taught 

by faculty, and
•	 advising of graduate and  

undergraduate students? 

Tenure, Renewal, and Annual Review 
1. What policies and procedures govern 
the granting of tenure, renewal of contracts 
for pre-tenure faculty, and annual reviews of 
faculty performance? 
2.  What are the department’s expectations 
for successful performance leading to the 
granting of tenure or renewal of contracts for 
pre-tenure faculty? 
3.  What are the department’s expectations 
for a positive annual review?

 

Mentoring and Faculty Support  
Initiatives 
1. What attention does the department 
give to integrating new faculty into the 
department, the institution, and in the 
profession? 
2.  Does the department or institution 
have programs that address:

•	 the employment of dual-career  
professional couples,
•	 family needs of faculty and staff, and
•	 issues associated with minority  
faculty and staff?

Health and Life Insurance 
1. What are the plans offered? 
2. How are benefits disbursed? 
3. What are the out-of-pocket expenses?  
4.  Are partners and/or children covered, 
and to what extent? 
5. What portion of my paycheck will be 
deducted for these benefits?

Retirement 
1. How many types of retirement plans are 
offered? 
2. What is the matching percentage of the 
institution? 
3. Is contribution required (and how 
much)?

Asking the right questions provides 
valuable information for career 
decisions.  As part of the APSA Job 
Candidate Questions to Ask (JCQ) 
Program participating political science 
departments have agreed to answer 
the following questions from job 
candidates.

Salary
1. What is the salary structure?
2.  How is salary normally negotiated?
3.  How are annual increases handled?
4. Is there an automatic escalator to ensure 
the salaries of future hires will not outpace 
those of existing department members?

Service Activities 
1. What are the expectations of pre-tenure 
and tenured faculty regarding:

•	 departmental and institutional 
committee work,

•	 professional or disciplinary activities, 
and

•	 outreach activities to communities 
external to institution? 

Research Support 
1. What departmental or institutional 
resources are available to support:

•	 access to research materials and  
equipment,

•	 the employment of research 
assistants,

•	 research expenses on/off campus, and
•	 travel expenses for conferences?  

 

Asking the Right Questions: APSA Job Candidate Questions to Ask Program

eJobs:  This online resource contains comprehensive online list-
ing of political science jobs, is updated daily with new job listings 
and candidate resumes, and is fully searchable by field of interest, 
name of employer/candidate, region, keyword, position, salary, 
type of institution, and most recent posts.

Data on Jobs Market: APSA gathers and releases data 
regarding the placement of political science Ph.Ds.  View this 
information at www.apsanet.org/content_7623.cfm.

Mentoring : Enroll in the APSA Mentoring Program online at  
www.apsanet.org/mentoring.

eJobs Placement Interview Services: The eJobs Annual 
Meeting Placement Interview Service provides space and 
facilities for employers who have eJobs posted to interview 
candidates at the APSA meeting.  Many other conferences, such 
as the Northeastern and Western, also use the APSA online 
service to schedule placement interviews.  Check the listings 
online in eJobs.

Ethics Guide: The APSA Guide to Professional Ethics in Political 
Science includes specific guidance on hiring and employment 
practices. Order a print copy or view online at www.apsanet.
org/ethics.

More on the APSA Job Candidate Questions to Ask (JCQ) Program
For more information about the JCQ program and to view the departments who 
agreed to answer these questions at www.apsanet.org/JCQ.



Political Science Jobs for February
ADMINISTRATION
University of Pittsburgh
Rank: Executive Director, Center for Governance and Markets

The Center for Governance and Markets (CGM) at the Graduate

School of Public and International Affairs at the University of Pitts-

burgh seeks an Executive Director to provide leadership and strategic

vision to help build a newly-established center for research and educa-

tion on topics including governance and political institutions, eco-

nomic institutions and property rights, and the governance of emerg-

ing technology (such as blockchain and internet governance).

The Executive Director will have significant opportunity to shape the

Center’s mission and initiatives together with key faculty and leaders

across many different departments and schools at the University of

Pittsburgh along with scholars and partners around the world. The

Executive Director will engage with students and faculty at the Univer-

sity of Pittsburgh, as well as leading practitioners, policymakers, com-

munity-based organizations, civil society organizations, in Pittsburgh

and around the world.

The Executive Director will oversee the Center’s programs, fundrais-

ing, and operation; convene symposia, conferences, and new initia-

tives; work with faculty to launch research and policy projects that

improve understanding of the opportunities and challenges associated

governance institutions around the world. The incumbent will nurture

and grow a vibrant, diverse, and far-reaching intellectual community.

Reporting to the Center’s Director, the Executive Director will have

operational responsibilities for CGM’s programming, staff, fundrais-

ing, budget, and mission.

The ideal candidate will have a Ph.D. in the Social Sciences, a J.D.,

or a master’s degree with demonstrated knowledge of the literature in

relevant fields. Master's degrees will be considered with demonstrated

mastery of relevant academic literatures. The candidate should have

some combination of the following experiences and skills: substantial

successful management and leadership experience; a track record of

innovation, program leadership, and program building; extensive

experience, engagement and understanding of governance and market

institutions as well as emerging technologies; an excellent reputation

and an extensive established network in relevant research and policy

communities; experience working with and managing global partner-

ships; advanced administrative and organizational skills.

A proven track record in fundraising and budget management; strong

interpersonal skills, with the ability to work collaboratively with col-

leagues, students and the broader community; strong verbal and writ-

ten communication skills, with the ability to draw on the ideas of

others and convert them into meaningful strategies and plans and to

represent those ideas to a variety of stakeholders, including faculty,

staff, students, policymakers, the public and the press; and high profes-

sional and ethical standards that reflects the University of Pittsburgh

core values, purpose and mission.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 1/28/2021

Salary: Competitive

eJobs ID: 8530
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Summit Search Solutions, Inc.
Rank: Dean of the College of Urban and Public Affairs

Portland State University seeks a Dean of the College of Urban and

Public Affairs

Click here to view position profile: https://summitsearchsolutions.

com/wp-content/uploads/2021/01/PSU_Dean_CUPA_Profile.pdf

Location: Portland, Oregon

The Position:

The successful candidate will be a nationally recognized, inclusive,

and entrepreneurial leader able to infuse the Portland State University

College of Urban and Public Affairs with a sense of common purpose

and to create a record of accomplishment that advances the mission

of the University.

Requirements include a record of distinguished research, teaching,

and/or public service; administrative experience; proven success in

external fund development; and credentials that merit appointment

at the rank of full professor in the College. Experience in addressing

the social issues of the widest variety of communities will be highly

valued. The dean will make critical contributions to the continued

development of a distinguished institution. This position requires

vision, skill, experience, and creative leadership to help shape the

future of the College and the University as a whole.

The dean will report to Provost & Vice President for Academic

Affairs, Dr. Susan Jeffords. The dean will lead a college with 1,500

undergraduate majors and 300 graduate students, 70+ plus tenured

and tenure track faculty, and 40+ staff. The total budget is $21M.

Twenty-seven grants and contracts generated $4.8M in FY19

research expenditures.

Responsibilities:

Academic Leadership

The dean is the chief executive and academic officer for the College

and is expected to:

• Engage with a multidisciplinary faculty whose research interests

and practice expertise span a wide range of policy and practice areas,

with undergraduate and graduate students, and with constituencies

within the academy and in the public sphere.

• Set the standard for intellectual engagement and accomplishment

by providing strategic vision for, and operational leadership of, the

College as a whole.

• Serve as a catalyst to link the work of CUPA faculty, centers/

institutes, and students to other disciplines, and to external public

and private communities.

• Evaluate and help shape departmental/school productivity in

instruction, research, and service responsibilities.

• Review departmental/school policies, procedures, and recommenda-

tions for appointment, salary, retention, tenure, promotion of fac-

ulty, and post-tenure review to ensure that appropriate policies

are followed.

• Provide recommendations to the provost regarding tenure and pro-

motion reviews, hiring, appointments, and sabbaticals.

• Assess, monitor, and guide overall CUPA priorities and productivity

in instruction, research, and service.

• Lead CUPA strategic planning and oversee curriculum develop-

ment.

• Ensure completion of assessment for all majors and oversee program-

level and institution-level accreditation processes.

Diversity, Equity, and Inclusion Leadership in Accordance with Uni-

versity Values

www.apsanet.org/jobs
https://theapplicantmanager.com/jobs?pos=su224.
https://theapplicantmanager.com/jobs?pos=su224.
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• Provide leadership around faculty development and professional

growth in the area of diversity, equity, and inclusion in teaching,

research, and community engagement.

• Support the enhancement of diversity within the College and across

the campus and foster an environment where College faculty, staff,

and students feel engaged, included, and equipped for success.

Representation and Promotion of the College Both Internally and

Externally

• Maintain open, positive channels of communication with all College

and University stakeholders.

• Serve as CUPA’s public voice, promoting initiatives within Portland

State University, and articulating the College’s contributions in

local, state, regional, and national arenas.

• Maintain knowledge of the capabilities, strengths, and portfolios

of the CUPA centers and institutes, and seek to promote them

within and outside the University.

• Serve as a member of and actively collaborate with other deans on

the academic leadership team, to provide university-wide leadership

to shape a successful future for PSU as a whole.

• Build positive relationships with external groups and stakeholders

in support of the mission of PSU as an engaged institution, and

to foster research and service opportunities for faculty and students.

Financial Management, Leadership, and Fundraising

• Provide oversight and management of the fiscal affairs of the Col-

lege.

• Ensure the efficient use and strategic investment of College

resources.

• Lead the establishment of a vision for long term financial health,

and the development of long-term and short-term goals to move

the College toward this goal.

• Develop, lead, and encourage fundraising, in collaboration with

the PSU Foundation, to support the College's goals and the goals

of its departments, programs, and students, as well as outreach and

public service efforts.

• Provide high-level oversight of the finances of the CUPA centers

and institutes and support the development of strategic initiatives

within the centers and institutes to grow revenue.

Administrative Leadership, Oversight, and Personnel Supervision

• Supervise and evaluate College administrative staff, department

chairs, school directors, and directors of the Institute on Aging and

Population Research Center.

• Lead the processes of College administrator hiring/selection and

oversee the processes of faculty and staff hiring/selection and reten-

tion.

Cultural Competence

• Create an environment that acknowledges, encourages, and cele-

brates differences.

• Function and communicate effectively and respectfully within the

context of varying beliefs, behaviors, orientations, identities, and

cultural backgrounds.

• Seek opportunities to gain experience working and collaborating

in diverse, multicultural, and inclusive settings with a willingness

to change for continual improvement.

• Adhere to all PSU policies including the policies on Prohibited

Discrimination & Harassment and the Professional Standards of

Conduct, which can be found at: https://www.pdx.edu/human-

resources/professional-standards-conduct-policy.

Qualifications:

X : 58720$SOAP
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The successful candidate will have an earned doctorate or equivalent

executive experience in an area related to one of the College’s disci-

plines, and a record of recognized research, scholarship, and teaching

accomplishments sufficient to merit appointment as a full professor.

The next dean should possess the following qualifications and talents:

• Track record of providing civic leadership and successfully working

with professionals in academic, community, and governmental orga-

nizations.

• Demonstrated experience of effectively engaging in and partnering

with diverse communities and constituents.

• Experience in working to enhance diversity in academic, workplace,

or community settings.

• Demonstrated success in securing external support and/or fund-

raising with a commitment to broadening financial support.

• Demonstrated ability to grow research programs that address impor-

tant societal issues and that contribute to the economic vitality of

the region and the state.

• The ability to represent CUPA effectively to audiences within Port-

land State University, in the city and region, nationally, and interna-

tionally.

• Experience in managing complex budgets in environments with

limited resources, allocating resources, and empowering entrepre-

neurialism with a high level of transparency and fairness.

• A record as an innovative and creative thinker with the ability to

make clear and informed decisions.

• Experience in enhancing the efficiency and effectiveness of an orga-

nization.

• An understanding of leading-edge methods and technologies to

support a large public college.

The ideal candidate will display a commitment to:

• Collegial and consultative management style with the ability to

listen as well as discern.

• Interdisciplinary education, research, and service.

• Being a decisive leader within a rapidly changing environment.

• Professional and community-based, education, and scholarship.

• Shared governance and openness to collaborative relationships with

campus unions.

• Creating and nurturing a distinguished faculty.

• Intellectually and culturally diverse academic environments.

• Enhancing the College’s role in addressing the critical policy and

social issues of the time.

• Being a progressive and creative thinker who is not afraid to try

new ideas and take calculated risks, with evidence of engaging others

to do so and bringing others along as ideas develop.

• Working collaboratively with people at all levels and from different

cultural backgrounds and orientations.

About the Institution:

Portland State University (PSU) is Oregon’s largest urban university,

located in Portland, Oregon. PSU enrolls over 26,000 students and

offers programs for bachelor’s, master’s, and doctoral degrees. PSU

is an internationally recognized university known for excellence in

student learning, innovative research, and community engagement.

PSU contributes to the economic vitality, environmental sustainabil-

ity, and quality of life in the Portland region and beyond. Portland

State’s 50-acre downtown campus is located in the heart of the city;

a hub of culture, business, and technology, and just 90 minutes from

mountains and the Oregon Coast.

Employees describe Portland State University as a vibrant, diverse,

progressive place to work and an environment that welcomes process

improvement and innovation. PSU is proud of the work done to be

https://theapplicantmanager.com/jobs?pos=su224.
https://theapplicantmanager.com/jobs?pos=su224.
www.apsanet.org/jobs
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a welcoming, inclusive, safe, and nurturing environment for diverse

faculty, staff, and students. Former Dean of the College of Urban

and Public Affairs and current University President Steven Percy

shares, “Promoting equity and justice at PSU is the most important

work of my presidency. It will allow PSU to live up to our mission

and our aspirations. This work is complex and layered, requiring care,

thought and time. I will continue to listen, learn and build my capacity

to lead this work.” Read more about the university’s work on creating

a more racially just and equitable place for all.

See www.pdx.edu for additional information about the institution.

About the College of Urban and Public Affairs:

Established in 1959, PSU’s College of Urban & Public Affairs (CUPA)

is a powerhouse partner for the region. CUPA’s renowned programs,

centers and institutes prepare students to be effective collaborators

and problem solvers while fostering equity in urban life. Its faculty

and graduates are invaluable contributors to the public policy innova-

tion and smart development for which Portland is well known. Stu-

dents and faculty engage directly with area non-profits, governmental

agencies and private sector firms, gaining real-world understanding of

the complexity and challenges of creating socially just and sustainable

metropolitan regions. Because of this deep engagement, CUPA stands

as PSU’s flagship college, the epitome of its identity as an urban

serving university where knowledge serves the city.

PROGRAMS WITH A PURPOSE

CUPA is where a commitment to public service and a pragmatic

approach to career advancement intersect. The academic programs

prepare students to flex boundaries and conceive new and practical

approaches to stubborn problems. Students draw upon areas of exper-

tise that, up to now, were compartmentalized. To succeed they have

to be risk-takers, bridge-builders, and out-of-box thinkers. That’s why

students are encouraged to design fresh interdisciplinary solutions and

work with faculty and community partners to test them in the field,

both domestically and globally. PSU has been listed in the Top 15

for its Master of Urban + Regional Planning program by Planetizen,

and its Hatfield School of Government has been ranked in the Top

50 of Public Affairs schools; its Local Government Management

program has been ranked #17 by U.S. News and World Report.

CUPA houses the innovative new master’s degree in Emergency Man-

agement and Community Resilience. This multi-disciplinary, multi-

college program is the first of its kind in the West Coast and particu-

larly distinguished by its emphasis on community resilience. Its

impending launch in Fall 2021 has energized a broad swath of faculty

and students, both within CUPA and across the University. A signa-

ture feature is engagement with an array of practitioners and commu-

nity partners in building emergency management capacity and foster-

ing community resilience in the face of a range of disasters, in the

local, regional and international contexts.

CUPA CENTERS AND INSTITUTES

CUPA's 16 Centers and Institutes effectively serve as the bridge

between the College and the community. They provide ways for the

faculty and student scholars to share research that benefits others and

improves the livability of the region.

CUPA centers and institutes complement the academic programs and

promote applied research and scholarship, community engagement,

and public service. The centers and institutes are also strengthened by

collaborations across disciplines and partnerships with other university

departments. They provide vital services to community partners—

X : 58720$SOAP
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from generating a report for a local nonprofit to forecasting population

changes for local governments across the state. Focusing on applied

research and service to the community, the work they perform reflects

Portland State's motto, &quot;Let Knowledge Serve the City.&quot;

To Apply:

Confidential review of applications will begin immediately and con-

tinue until the position is filled. Applications can be submitted imme-

diately and will be reviewed as they come in. Those received by

February 28, 2021 will be given first consideration.

To apply, go to: https://theapplicantmanager.com/jobs?pos=su224.

Please submit your CV and a letter of interest that demonstrates

your interest, expertise, and skills concerning the responsibilities of

the Dean.

For more information or to offer recommendations or nominations:

Stephanie Fowler

Senior Consultant

Summit Search Solutions, Inc.

(530) 677-9945

sfowler@summitsearchsolutions.com

Arasi Adkins

Senior Consultant

Summit Search Solutions, Inc.

(336) 693-7612

aadkins@summitsearchsolutions.com

Start Date:
Application Deadline: 2/28/2021

Date Posted: 1/19/2021

Salary: Competitive

eJobs ID: 8502

West Virginia University
Rank: Director of Institute for Policy Research and Public Affairs

Subfield(s): Administration, Public Policy, Public Administration

Job No. 16108

West Virginia University (WVU) seeks a visionary and enterprising

leader to serve as the inaugural Director of the Institute for Policy

Research and Public Affairs affiliated with Eberly College of Arts and

Sciences and the John D. Rockefeller, Jr. School of Policy and Politics.

This is a tenured faculty position at the rank of Professor or Associate

Professor in the Eberly College. The Director will lead a new initiative

to advance public policy and public affairs research and translational

activities. This initiative is one of three divisions planned to be estab-

lished within the Rockefeller School. The other two deal with academic

programs and engaged learning and service. In addition to the duties

outlined below, the Director would work closely with WVU leadership

to help fully establish the Rockefeller School.

As Director, the successful applicant will support faculty and research-

ers across complementary disciplines to collaboratively build research

capacity in public policy. They will strengthen related resources, build

on expertise and research capabilities that currently exist across cam-

pus, increase externally sponsored research in social and public policy,

as well as create partnerships with foundations, industry, government

agencies and other universities. As part of this effort, the Director

will be expected to recruit Research Fellows to work within the school.

In addition to Departments affiliated with the Rockefeller School,

https://theapplicantmanager.com/jobs?pos=su224.
www.apsanet.org/jobs
https://theapplicantmanager.com/jobs?pos=su224.
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Research Fellows may be recruited from within other WVU programs

and external institutions and agencies. The Director will connect

policy research to the teaching and outreach mission of the Rockefeller

School and will report to the office of the Dean of the Eberly College.

The Director will have a dedicated administrative assistant as well as

support for graduate research students.

Qualifications include a Ph.D. or equivalent degree in Public Policy,

Political Science, Public Administration, or a closely related field; a

sustained record of externally funded research in the area of public

policy; a record of multidisciplinary scholarship; ability to translate

academic research into information for public dissemination and

engagement; a record of successful administrative leadership; ability

to work collaboratively in a diverse environment with a range of

faculty, students, administrators, and external constituents to reach a

common goal; ability to develop partnerships with foundations and

industry in support of the Institute’s programs; understanding of

WVU’s mission as a land-grant institution; ability to manage budgets

and establish fiscal priorities; strong written and oral communication

skills; and an established record of research and teaching that will

merit appointment at, or promotion to, the rank of Professor or

Associate Professor with a grant of tenure at WVU.

WVU is a comprehensive land grant university with approximately

30,000 students and is classified by the Carnegie Commission on

Higher Education as a very high research (R1) Institution. The Rocke-

feller School of Policy and Politics currently consists of 21 tenured

and tenure-track faculty and is affiliated with the Eberly College of

Arts and Sciences.

To apply for this position, please visit http://hr.research.wvu.edu and

click on the “View Jobs” link. Qualified applicants should submit a

cover letter, curriculum vitae, a description of the applicant’s potential

to further our progress in building a diverse and inclusive academic

community (which will be evaluated without regard to the applicant’s

personal demographics), and contact information for three references.

The cover letter should address the applicant's qualifications for each

aspect of the responsibilities listed above. For questions or additional

information, contact Prof. Duncan Lorimer via e-mail: duncan.lori-

mer@mail.wvu.edu. The screening process will begin on March 1,

2021 and will continue until the position is filled.

The University community of Morgantown offers plentiful educa-

tional opportunities as well as recreational outlets, is within easy

driving distance of Pittsburgh, PA, and is about 200 miles northwest

of Washington, D.C. WVU is an Equal Employment Opportunity/

Affirmative Action Employer and the recipient of an NSF ADVANCE

award for gender equity. The university is committed to diversity

and welcomes applications from all qualified individuals, including

minorities, females, individuals with disabilities, and veterans.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/14/2021

Salary: Negotiable

eJobs ID: 8486
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University of Oslo
Rank: Associate Professor in Public Policy and Public Administra-

tion

Job description:

An Associate Professor position in Public Policy and Public Adminis-

tration is available in the Department of Political Science, University

of Oslo.

This is a permanent position and we expect that the successful candi-

date will contribute to the long-term academic development and

research culture of the department.

Associate professors divide their time equally between research and

teaching. The successful candidate will offer undergraduate and post-

graduate courses in the fields of public policy and public administra-

tion. They will also contribute to the teaching of research methods

at all levels. It is essential that applicants can demonstrate a strong

record of teaching commensurable with their experience.

The person appointed will also carry out administrative tasks in accord-

ance with university regulations.

Female candidates are especially encouraged to apply.

Qualification requirements:

Applicants must document research excellence, including a PhD in

a relevant field and a record of publications in refereed international

journals or with highly-respected book publishers. When evaluating

research excellence, recent publications, as well as a clear and viable

strategy for future top-quality research, will be given greatest weight.

Prior experience leading research projects, as well as a track record of

national and international collaborations, will be taken into account.

Personal suitability for the position also will be assessed.

We offer:

Salary NOK 643 000 – 768 500 per annum depending on qualifica-

tions

Budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support from the

department and faculty

An academically stimulating and international working environment

A friendly and inclusive workplace

An excellent pension scheme through the Norwegian Public Serv-

ice Fund

A good work-life balance and access to Norway’s excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

Female academic staff can take part in the Career development scheme

for female associate professors (https://www.uio.no/english/for-

employees/competence/gender-equality/career-female-associate-

professors/index.html)

How to apply:

The application must include:

Cover letter (statement of motivation and a summary of scientific

work and research interests; max. 2 pages).

http://hr.research.wvu.edu
www.apsanet.org/jobs
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
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CV (complete list of education, positions, teaching experience, admin-

istrative experience, project acquisition and coordination experience,

and other qualifying activities)

Complete list of publications

A teaching portfolio, preferably including information from stu-

dent evaluations

List of reference persons: 2 or 3 references (name, relationship to

candidate, e-mail, and phone number)

Applicants should use the cover letter to account for how their work

relates to the Department’s research and teaching profile and how

they plan to contribute to the Department’s long-term academic devel-

opment.

All documents must be in English or a Scandinavian language.

Publications should not be submitted with the application; the most

promising candidates will be invited to submit their publications, as

well as their educational certificates and diplomas, later in the process.

About the procedure:

The application deadline is March 1 2021. Applications will be initially

evaluated by a committee with the aim of providing the appointed

assessors with a short report that identifies the most promising candi-

dates that should proceed in the selection process.

In April 2021, the most promising applicants will be invited to submit

a comprehensive application including a sample of academic publica-

tions.

It is anticipated that the top-ranked candidates will be invited to an

interview and asked to give a trial lecture in August/September 2021.

References will also be contacted at this stage. The report from the

evaluation committee, including the evaluation of the top candidates,

will be made available to all applicants. The hiring process is expected

to be completed by October 2021.

Formal regulations:

Candidates who cannot document basic teaching qualifications at the

time of appointment will be required to obtain such qualifications

within a two-year period.

Scandinavian languages and English are the working languages at the

department. If an appointee is not fluent in a Scandinavian language,

the appointee will be expected to learn sufficient Norwegian to be

able to participate in all functions that the position may involve within

two years.

Please see the rules for the appointments to professorships and associate

professorships. (https://www.uio.no/english/about/regulations/

personnel/academic/rules-appointment-professor.html)

According to the Norwegian Freedom and Information Act (Offen-

tleglova), information about the applicant may be included in the

public applicant list, even in cases where the applicant has requested

non-disclosure.

(https://lovdata.no/dokument/NLE/lov/2006-05-19-16)

The University of Oslo has a policy for intellectual property rights

for researchers at the University of Oslo. (https://www.uio.no/english/

about/regulations/research/intellectual-property/)

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people from underrepresented minori-

ties.
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Contactinformation:

Head of Department; Professor Bjørn Erik Rasch:

Email: b.e.rasch@stv.uio.no

Phone: +47 22855183

Deputy Head of Department; Associate Professor Elin Lerum Boasson

Email: e.l.boasson@stv.uio.no

Phone: +47 22841710

https://www.jobbnorge.no/en/available-jobs/job/197490/associate-

professor-in-public-policy-and-public-administration

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/4/2021

Salary: $70,000 - $79,999

eJobs ID: 8446

Lutheran College Washington Consortium
Rank: Executive Director & Dean

The Lutheran College Washington Consortium (LCWC) invites

applications for the position of Dean/Executive Director of its pro-

gram, the Lutheran College Washington Semester (LCWS) to begin

no later than July 1, 2021. LCWS is a Washington, DC program

based in Arlington, VA and is open to students from the 13 member

institutions of the consortium, which are all Lutheran affiliated colleges

and universities. The program, which began in 1986, provides partici-

pants with real-world experiences to further students’ educational and

professional goals and strives to offer students of any major a new

perspective on what it means to be an active member of society in a

culturally diverse world. During the semester, students complete a

four day per week internship, while also taking two academic classes

and special programming offered by the program. Additional opportu-

nities for students are available in the summer. Details about the

Lutheran College Washington Semester can be found at: www.

washingtonsemester.org

The position of Dean and Executive Director combines the roles of

Chief Academic Officer and Chief Executive Officer of LCWS and

reports to a 13-member board of directors. The Dean/Executive Direc-

tor is responsible for the administrative, financial, academic and stu-

dent life aspects of LCWS and supervises a staff of two full-time

employees and 11 part-time staff and faculty members. The program

is financially sound and consistently draws 40-50 students each semes-

ter. We are seeking a candidate who possesses entrepreneurial strengths

and who is committed to developing innovative programs that will

help the program meet the challenges of a changing higher education

environment. In keeping with the academic requirements of the posi-

tion, a doctorate degree or equivalent is required. Salary for the

position is commensurate with qualifications and experience. Benefits

are also included as part of the compensation package. For more

specific information, please see the Dean/Executive Director Position

Description on the LCWS website: www.washingtonsemester.org/jobs

Applicants for the position should submit a cover letter, curriculum

vitae, and two letters of recommendation by email to Dr. Emily

Wanless, Search Committee Chair, Augustana University, ewanless@

augie.edu. Review of applications will begin on February 1st, 2021

and will continue until the position is filled.

Start Date: Summer 2021

https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
www.apsanet.org/jobs
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
http://www.washingtonsemester.org/jobs
http://www.washingtonsemester.org/jobs
http://www.washingtonsemester.org/jobs
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Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8435

AMERICAN GOVERNMENT AND
POLITICS
University of Pittsburgh
Rank: Post-Doctoral Associate - Center for Governance and Mar-

kets

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

Specializations: Political Economy, Economic Policy, International

Law & Organizations

The Center for Governance and Markets at the Graduate School for

Public and International Affairs at the University of Pittsburgh is now

accepting applications for a Postdoctoral Research Associate for a one-

year appointment beginning in August 2021, with a possible extension

for a second year. The postdoctoral associate will play a significant

role in advancing the mission of the Center, which explores how

governance institutions and markets contribute to human well-being,

prosperity, and security in the US and around the world. CGM

achieves its mission by producing cutting-edge research, dialogue with

policy communities, and through community engagement.

CGM is interested in a postdoctoral associate from any relevant disci-

pline in the social sciences (e.g., economics, political science, sociology,

public policy, public administration, anthropology, etc.) who can

contribute to one or more of our core research areas: governance and

political institutions; economic institutions and property rights; and/

or governance of emerging technologies.

CGM seeks candidates with a strong research background in their

own discipline who have a willingness and ability to develop research

projects that align with CGM research initiatives. The candidate will

conduct his/her teaching and research and participate in the Center’s

activities, including seminar series. The candidate is also expected to

support CGM’s mission by engaging with policy communities as well

as working with the communities where we work.

Candidates must have received their PhD within the past three years.

Salary is competitive and the benefits package includes health/vision/

dental plans including spouse, domestic partner and/or dependents.

Additional support for up to $3,000 will be made available to support

research and conference attendance.

To apply, please include the following materials with your application:

CV

Minimum of three confidential letters of reference

Writing sample

Cover letter detailing how research interests align with the mission

and research initiatives of CGM.

All applications must be received through Pitt's site: https://cfopitt.

taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=

20006253&tz=GMT-05%3A00&tzname=America%2FNew_York

Details about CGM’s research mission and projects can be found at

cgm.pitt.edu. General inquiries can be directed to the Director of

CGM, Jennifer Brick Murtazashvili at jmurtaz@pitt.edu.

Start Date: Spring 2021
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Application Deadline: 3/31/2021

Date Posted: 1/27/2021

Salary: Competitive

eJobs ID: 8522

Colorado Christian University
Rank: Assistant/Associate Professor of American Politics

Subfield(s): American Government and Politics, Political Theory,

International Relations

Apply here: https://app.jobvite.com/j?aj=oiKpefwp&s=APSA

About the Job

Colorado Christian University is looking for an outstanding teacher

with a deep knowledge and appreciation of the American founding

and political institutions, and an infectious love for history and stu-

dents. This faculty member will teach courses and develop curriculum

within the Department of Social Sciences, housed within the School

of Humanities and Sciences (SHSS) in the College of Undergraduate

Studies. The Department of Social Sciences offers several general

education courses including American Politics, American History,

and Western Civilization, and degree programs in Politics, History,

and Global Studies. This faculty member will teach critical general

education and major American politics courses with an eye toward

the roots, great ideas and events of the American Founding and story.

In so doing, this faculty member will work to develop in students a

critical appreciation for this heritage, convincing them of history’s

importance, and contributing to students’ formation as Christians,

all the while helping them understand the times we now live in and

calling them to greatness. Preferred requirements are a Ph.D. in

History, Politics, or a closely-related discipline, combined with experi-

ence and a passion for teaching politics at the undergraduate level.

Faculty members of Colorado Christian University (CCU) teach

assigned courses for which they are highly qualified within the College

of Undergraduate Studies (CUS). Courses are traditional, in-seat and

offered on our Lakewood, Colorado campus. Each faculty member

uses effective instruction techniques as a subject matter expert, but

their primary responsibility is to integrate field-specific pedagogy with

the Bible and a Christian worldview. They are also expected to inte-

grate and teach CCU’s spiritual, academic, and cultural Strategic Prior-

ities.

Other duties are to support the mission and vision of CCU. This may

include actively participating in committee/task force/team meetings,

writing curriculum, reporting on assessments/outcomes, advancing

scholarship, engaging with the community, supporting colleagues, or

doing other work assigned by the dean. Faculty members are expected

to keep regular office hours, to engage with students, and assist them

with their academics or other activities that support the University’s

holistic approach.

The standard teaching load is 24 credit hours of undergraduate courses

per year or four courses per semester.

Review of applications will begin on January 31, 2021, and continue

until the position is filled.

About CCU

Colorado Christian University is the premier interdenominational

Christian university in Colorado and the Rocky Mountain region,

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
www.apsanet.org/jobs
https://app.jobvite.com/j?aj=oiKpefwp&s=APSA
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delivering world class education to thousands of students. The fully

accredited, nonprofit University is located in Lakewood, Colorado,

a suburb of Denver.

Colorado Christian University was founded in 1914. CCU’s motto

is--grace and truth. This motto comes from John 1.14: “And the

Word became flesh and dwelt among us, and we have seen his glory,

the glory as of the only Son from the Father, full of grace and

truth.” (ESV)

CCU's mission is Christ-centered higher education transforming stu-

dents to impact the world with grace and truth.

Colorado Christian University cultivates knowledge and love of God

in a Christ-centered community of learners and scholars, with an

enduring commitment to the integration of exemplary academics,

spiritual formation, and engagement with the world. We envision

graduates who think critically and creatively, lead with high ethical

and professional standards, embody the character and compassion of

Jesus Christ, treasure the gospel, and who thereby are prepared to

impact the world in their callings.

CCU’s embraces an educational model that was there at the founda-

tion of many of the great western and American universities. It is

made up of three pillars—competence, character and Christ-centered

faith. Secular universities have abandoned two of those pillars. We

think this is a major oversight that eventually undermines education.

Furthermore, we believe this classical educational model is both life-

giving and greatly needed in our time.

A leader in higher education, CCU has been consistently ranked in

the top 2 percent of colleges and universities nationwide for its core

curriculum by the American Council of Trustees and Alumni. CCU

has had ten consecutive years of enrollment growth and has been

named one of the five fastest-growing master’s granting universities

by The Chronicle of Higher Education.

CCU offers more than 100 degree program options for traditional and

adult students through its two colleges--the College of Undergraduate

Studies and College of Adult and Graduate Studies. More than 8,000

students attend the University on the main campus, in regional centers

throughout Colorado, and online.

What is most appealing about working at CCU?

1. Faith-friendly: CCU’s culture is unique to higher education. Where

else can you pursue academic excellence yet read the Holy Bible, pray

with teammates and students at work, and work to impact our culture

in support of Christian values?

2. Convictionally Christian: As a university, we have an enduring

commitment to Christ, his kingdom and the truth of God’s Word.

3. Live out your calling: We are a traditional evangelical university

where you can invest your God-given talents and abilities alongside

coworkers and teammates, while having a profound influence on

students as they deepen their relationship with Jesus Christ.

4. Equip students for kingdom work: You can be a part of helping

students discover their callings and preparing them for positions of

significant leadership in the church, business, government, education,

and other professions, as a key part of our University's Strategic Priori-

ties.

We’re looking for candidates who have:

1. A Ph.D. in politics, history or a related field strongly preferred,

master's degree required. Each faculty member must be considered
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highly qualified as outlined by the University’s accreditation and

academic standards.

2. Three or more years of successful teaching experience in a college

or university (preferred) or classical academy, with a proven track

record of student learning and engagement through previous class-

room evaluations by students, faculty, and administration.

3. Deep understanding and appreciation of the significance and princi-

ples of the American founding, and the institutions of the American

political system; ability to teach students to value this heritage in order

to thoughtfully and wisely engage the challenges of the modern world.

4. Ability to incorporate primary texts and engage disciplines like

history, law, economics, and theology in their teaching.

5. Superior oral, interpersonal, and written communication skills.

6. Passion for Christ-centered higher education and dedication to the

integration of faith and learning in their field.

7. Deep commitment to student success.

8. Proficiency in appropriate Microsoft Office applications (Word,

Excel, PowerPoint) and are able to use appropriate software/technol-

ogy (Blackboard) in the learning environment.

9. Commitment to learning new ideas for classroom presentations

and dynamic class interactions to engage student learning in a mean-

ingful way consistent with the University’s mission.

10. Proven track record and ongoing experience in their field.

Workload

12-month contract. Responsible to teach 24 units per year (typically

4 undergraduate courses per semester).

Key Job Duties

1. Contribute to CCU’s mission: Christ-centered higher education

transforming students to impact the world with grace and truth. The

School of Humanities and Social Sciences faculty contribute to the

University’s mission in the classroom and beyond, through activities

such as committee/task force/team work, community development,

or similar activities internally and externally, which enhance and

advance exemplary academics, personal spiritual growth, and engage-

ment with the world.

2. Advocate for CCU’s mission, traditional Christian beliefs, and the

Strategic Priorities.

3. Teach assigned undergraduate courses within the College of Under-

graduate Studies (CUS) in accord with all standard policies and proce-

dures using a variety of best-practice teaching and learning strategies,

including classroom and online technology, to enhance instruction.

4. Develop, implement, and evaluate course curriculum, teaching-

learning practices, and assess student learning outcomes.

5. Engage students; maintain established office hours and be available

to individual students for questions, coursework, consultations, and

informal mentoring.

6. Engage in professional organization activities and scholarly work

including, but not limited to, publications and presentations commen-

surate with experience and academic rank.

7. Provide strategic thinking in fulfilling the goals of the College of

Undergraduate Studies in support of the University’s Strategic Priori-

ties as well as contribute effectively to the University community,

ministry partners, corporate partners, and general audiences. Strong

participation in faculty, committee, or other meetings is an integral

part of this position.

8. Add to the development of a Christ-centered community of learners

and scholars within the College of Undergraduate Studies. Continue

to grow in one’s academic field, and in personal commitment to and

effectiveness in the integration of Christian faith and learning.

www.apsanet.org/jobs
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9. Provide effective servant/shepherd leadership among faculty, staff,

students, and administrators.

10. Work effectively and positively with administrators, other faculty

colleagues, and support staff to establish and maintain effective positive

working relationships.

11. Participate in extracurricular activities to support and encourage

students, colleagues and staff.

12. Assist the dean with other duties as assigned.

Work Environment

While performing the duties of this job, you may be required to walk,

stand, sit, reach with hands and arms, balance, stoop, speak with

clarity, and have appropriate vision and hearing capabilities. The

employee must occasionally lift and/or move up to 25 pounds. The

employee may work occasional irregular hours, including some nights

and weekends. Regular public presentations to students, parents, and

external constituents required. Colorado Christian University expects

all faculty and staff to become a part of the University community

by participating in activities and events that occur on the campus

throughout the year, which may occur during evenings and weekends.

What we offer our employees:

We offer competitive compensation and benefits packages to all

employees. Our benefit package includes: a tuition waiver program,

excellent healthcare, generous paid time off, matching 403(b) retire-

ment plan, and additional organizational paid benefits and voluntary

benefit offerings. Pay and benefits will be discussed in more detail as

candidates progress through the interview process.

Colorado Christian University’s pay philosophy is based on internal

and external data for pay equity; along with budgetary considerations

for effective stewardship. Faculty pay will be assigned by rank at a

range of $55,000-$65,000. We reserve the right to pay an equitable

rate that we believe is within our salary structure or that may fit a

candidate’s qualifications or experience for the job. A wage range

posted is not a guarantee of a specific wage range for a job offer.

CCU reserves the right to make pay decisions based on economic

and equity considerations to attract the best possible talent. CCU

does not determine pay based on sex or any other protected status.

Apply here: https://app.jobvite.com/j?aj=oiKpefwp&s=APSA

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 1/26/2021

Salary: $50,000 - $59,999

eJobs ID: 8518

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science Effective Date of Appointment: Aca-

demic Year 2021-2022

CSUN's Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

American and Native American Pacific Islander Serving Institution &

X : 58720$SOAP

02-01-21 23:30:23

Page 11
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 11

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu

About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

ANTICIPATED NEEDS:

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Qualifications:

1) With the exception of POLS 347, 450, 455, 457A, 457B & 471F,

applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy. Applicants

who are in the advanced stages of Ph.D. candidacy must have passed

the comprehensive examination for the Ph.D. in Political Science or

related field in the field of American Government, Comparative Poli-

tics, International Relations, or Research Methodology, depending

on the course for which the applicant is applying to teach.

2) For POLS 347, 450, 455, 457A, 457B, & 471F a JD may be

substituted for the Ph.D.

3) University teaching experience in the fields of American Govern-

ment, International Relations, Comparative Politics or Research

Methodology, depending on the course for which the applicant is

applying to teach.

4) A demonstrated ability and commitment to teach, mentor and

work with a diverse student population.

Salary Range

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Current Courses or Specialization

(Specify time if appropriate)

Lower division courses in:

(1) POLS155. American Political Institutions (2) POLS156. .Intro-

duction to Comparative Politics

(3) POLS 197. Ethnic Politics

(4) POLS 225. Elements of International Relations

Upper division courses in:

https://app.jobvite.com/j?aj=oiKpefwp&s=APSA
www.apsanet.org/jobs
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
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(1) POLS 310. Problems of Political Economy

(2) POLS 321. Comparative Political Ideologies

(3) POLS 332. Politics of Latin America

(4) POLS 347. The Judicial Process

(5) POLS 350. Great Questions in Politic

(6) POLS 355. American National, State and Local Governments

(7) POLS 360. Public Administration

(8) POLS 361. Introduction to Public Policy

(9) POLS 372. Principles and Methods of Political Science

(10) POLS 380. LA: Past, Present, Future

(11) POLS 403. State and Local Government

(12) POLS 404. Urban Politics

(13) POLS 405. The Process of Public Policy Formation

(14) POLS 406. Fundamentals of Policy Analysis

(15) POLS 407. Policy Implementation and Program Evaluation (16)

POLS 410. Advanced Comparative Politics

(17) POLS 411. Greek, Roman, and Medieval Political Theory (18)

POLS 412. Modern Western Political Theory

(19) POLS 413. American Political Thought

(20) POLS 414. Western Political Theory in the 20th Century (21)

POLS 420A-H. International Relations of Selected Areas

(A) Intl Rel Lat Amer

(B) Intl Rel W Eur

(C) Intl Rel E Eur

(D) Intl Rel Mid East

(E) Intl Rel Africa

(F) Intl Rel So Asia

(G) Intl Rel SE Asia

(H) Intl Rel SE Asia

(22) POLS 421. The Politics of Development

(23) POLS 422. International Politics

(24) POLS 423. Security Studies

(25) POLS 426. International Law

(26) POLS 427A/L. Model United Nations I and Lab

(27) POLS 427B/L. Model United Nations II and Lab

(28) POLS 428. International Organization (29) POLS 429. United

States Foreign Policy

(30) POLS 430A-Z. Government and Politics of Selected Nations

(31) POLS 432A. Politics of Mexico

(32) POLS 432B. Governments and Politics of South America

(33) POLS 433A. The Politics of Central America

(34) POLS 434A. Government and Politics of South Asia

(35) POLS 434B. Government and Politics of Southeast Asia

(36) POLS 435A. Government and Politics of China

(37) POLS 435B. Government and Politics of Japan

(38) POLS 436A. Government and Politics of Europe

(39) POLS 438. Governments and Politics of the Middle East

(40) POLS 439A. Government and Politics of Sub-Saharan Africa

(41) POLS 439B. Government and Politics of Southern Africa

(42) POLS 440. American Political Parties and Politics

(43) POLS 441. Interest Groups

(44) POLS 441A. Latina/o Politics

(45) POLS 443. The Legislative Process

(46) POLS 444. Elections and Voting Behavior

(47) POLS 445. Political Behavior

(48) POLS 446. The Presidency

(49) POLS 447A. Media & Politics

(50) POLS 448. Women & Politics in the US & the World

(51) POLS 449. The Politics of Community Action (52) POLS 450.

Jurisprudence

(53) POLS 455. Criminal Procedures
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(54) POLS 457A. Constitutional Law

(55) POLS 457B. Constitutional Law II

(56) POLS 460. Welfare State

(57) POLS 461. Environmental Policy

(58) POLS 462. Ethics in Politics and Administration

(59) POLS 463. Public Personnel Administration

(60) POLS 464. Comparative Public Policy

(61) POLS 465. Administrative Behavior

(62) POLS 466. The Politics of Public Spending

(63)POLS 467. Urban Admin

(64) POLS 469/L. City Planning and Lab

(65) POLS 471A-F. Proseminar

(A) Amer Gov

(B) Comparative Gov

(C) International Relations

(D) Political Theory

(E) Public Admn

(F) Public Law

(66) POLS 480. The Politics of Globalization (67) POLS 481.Global-

ization, Gender and Democratization

(68) POLS 490CA. Supervised Independent Project-California Gov-

ernment

(69) POLS 494I. Political Science Internship

(70) POLS 494J. Judicial Internship

(71) POLS 496IN. Political Development of Intellectual Property Law

(72) POLS 496SP. Sports and Politics

Graduate

(73) POLS 522A-G. Seminar in International Relations

(74) POLS 530A-J. Seminar in Comparative Government (75) POLS

540A-J. Seminar in American Government and Politics

(76) POLS 570. Seminar in Political Theory

(77) POLS 571. Seminar in Methodology.

Application Process:

Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,

applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For AY 2021 – 2022: March 26, 2021

Inquiries and applications should be addressed to:

Dr. Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street

Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

(Checklist) PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

155 American Political Institutions

156 Introduction to Comparative Politics

www.apsanet.org/jobs
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197 Ethnic Politics

225 Elements of International Relations

310 Problems of Political Economy

321 Comparative Political Ideologies

332 Politics of Latin America

347 The Judicial Process

350 Great Questions in Politics

355 American National, State and Local Govts

360 Public Administration

361 Introduction to Public Policy

372 Principles and Methods of Political Science

380 Los Angeles: Past, Present, Future

403 State and Local Government

404 Urban Politics

405 The Process of Public Policy Formation

406 Fundamentals of Policy Analysis

407 Policy Implementation and Program Evaluation

410 Advanced Comparative Politics

411 Greek, Roman and Medieval Political Theory

412 Modern Western Political Theory

413 American Political Thought

414 Western Political Theory in the 20th Century

420A-H International Relations of Selected Areas

(A) International Relations Latin America

(B) International Relations Western Europe

(C) International Relations Eastern Europe

(D) International Relations Middle East

(E) International Relations Africa

(F) International Relations South Asia

(G) International Relations Southeast Asia

(H) International Relations Northeast Asia

421 The Politics of Development

422 International Politics

423 Security Studies

426 International Law

427A/L Model United Nations I and Lab

427B/L Model United Nations II and Lab

428 International Organization

429 United States Foreign Policy

430A-Z Government and Politics of Selected Nations

432A Politics of Mexico

432B Governments and Politics of South America

433A The Politics of Central America

434A Government and Politics of South Asia

434B Government and Politics of Southeast Asia

435A Government and Politics of China

435B Government and Politics of Japan

436A Government and Politics of Europe

438 Governments and Politics of the Middle East

439A Government and Politics of Sub-Saharan Africa

439B Government and Politics of Southern Africa

440 American Political Parties and Politics

441 Interest Groups

441A Latino/a Politics

443 The Legislative Process

444 Elections and Voting Behavior

445 Political Behavior

446 The Presidency

447A Media and Politics

448 Women & Politics in the US and the World

449 The Politics of Community Action
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450 Jurisprudence

455 Criminal Procedure

457A Constitutional Law I

457B Constitutional Law II

460 Welfare State

461 Environmental Policy

462 Ethics in Politics and Administration

463 Public Personnel Administration

464 Comparative Public Policy

465 Administrative Behavior

466 The Politics of Public Spending

467 Urban Administration

469/L City Planning and Lab

471A-F Proseminar

(A) Proseminar American Government

(B) Proseminar Comparative Government

(C) Proseminar International Relations

(D) Proseminar Political Theory

(E) Proseminar Public Admin & Public Policy

(F) Proseminar Public Law

480 The Politics of Globalization

481 Globalization, Gender and Democratization

490CA Supervised Independent Project-CA Gov’t

494I Political Science Internship

494J Judicial Internship

496IN Political Development of Intellectual Property Law

496SP Sports and Politics

522A-G Seminar in International Relations

530A-J Seminar in Comparative Government

540A-J Seminar in American Govt and Politics

570 Seminar in Political Theory

571 Seminar in Methodology

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics

available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily. Failure to satisfactorily complete the back-

ground check may affect the application status of applicants.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

age, gender, gender identity/expression, sexual orientation, genetic

information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Fall 2021

Application Deadline: 3/26/2021

Date Posted: 1/25/2021

www.apsanet.org/jobs
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Salary: Competitive

eJobs ID: 8514

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science

Effective Date of Appointment: Academic Year 2021-2022

CSUN’s Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

American and Native American Pacific Islander Serving Institution &

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu

About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

ANTICIPATED NEEDS:

Instructors for in-person Washington, D.C.-based classes in support of

the CSUN in DC Internship Program. Specific classes are listed below.

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Current Salary Range:

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Courses or Specialization:

Upper division courses in:

1. POLS 486SOC. Social Science Career Internship

2. POLS 494I/A. Political Science Internship

3. POLS 449DC. DC Politics, Culture, and History

4. POLS 449PR. Professional Development in DC

Qualifications:

Applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy or must
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have at least 10 years of professional experience working in govern-

ment, politics, non-profit management, or advocacy. Applicants who

are in the advanced stages of Ph.D. candidacy must have passed the

comprehensive examination for the Ph.D. in their field.

University teaching experience is strongly preferred.

A demonstrated ability and commitment to teach, mentor and work

with a diverse student population.

Application Process:

Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,

applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For AY 2021 - 2022: March 26, 2021

(Checklist)PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

__POLS 486SOC. Social Science Career Internship

__POLS 494I/A. Political Science Internship

__POLS 449DC. DC Politics, Culture, and History

__POLS 449PR. Professional Development in DC

Application Deadline:

For AY 2021 – 2022: March 26, 2021

Inquiries and applications should be addressed to:

Dr. Tom Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street

Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics

available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
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age, gender, gender identity/expression, sexual orientation, genetic

information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Fall 2021

Date Posted: 1/25/2021

Salary: Competitive

eJobs ID: 8515

University of California, Davis
Rank: Assistant Adjunct Professorship

The UC Center Sacramento (UCCS) is pleased to announce a one-

year Assistant Adjunct Professorship for 2021-2022 in American Poli-

tics and Public Policy. We welcome new or recent Ph.D scholars with

an interest in California state politics and policy. Degree must be

completed by June 30, 2021.

The University of California Center, Sacramento (UCCS) is a system-

wide program of the University of California. Since its inception in

2004, the program has offered UC students from across the 10-

campus system opportunities to study public policy and journalism

through seminars and internships in and around the state Capitol.

The Center also serves as a conduit through which research-based

knowledge generated on the 10 campuses is disseminated to lawmak-

ers, legislative staff, and executive branch officials.

The Assistant Adjunct Professor will be responsible for teaching Politi-

cal Science undergraduate courses as well as performing administrative

duties assigned as part of the UCCS leadership team. Duties include

teaching four undergraduate courses per year, and in addition, to

contribute materially towards the Center’s mission to increase student

and alumni outreach, enhance the student experience, and expand

the Center’s research and knowledge sharing function.

The appointment will be housed at UCCS located in Sacramento,

California. The UCCS Assistant Adjunct Professor salary is competi-

tive and includes health benefits.

In evaluating the candidates, the following criteria will be used:

coursework and demonstrated knowledge of American Politics and

public policy; quality of the graduate training program; demonstration

of teaching ability; experience with research methods and evidence-

based policy analysis; letters of recommendation; ability to complete

degree before appointment; and interview. An acquaintance with

California politics and policy making is considered advantageous.

To apply, please submit a cover letter, CV, teaching evaluations,

statement on teaching, writing sample, and three letters of reference

through the online application form found at https://recruit.ucdavis.

edu/JPF03950. For full consideration applications must be received

by March 4, 2021. The position is open until filled.

The University of California is an equal opportunity employer with

a strong institutional commitment to the achievement of diversity

among its faculty and staff.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 1/25/2021
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Salary: Competitive

eJobs ID: 8516

Our Lady of the Lake University
Rank: Assistant Professor of Political Science

About Our Lady of the Lake University:

On the foundation of faith, wisdom and trust in Providence, Our

Lady of the Lake University (OLLU) prepares graduates to transform

their communities, families and professions.

OLLU, founded in 1895 by the Congregation of Divine Providence,

is a coeducational comprehensive institution with an enrollment of

more than 3,100 students. With its main residential campus in San

Antonio and non-traditional programs in San Antonio, Houston, the

Rio Grande Valley (La Feria), and online, OLLU has a presence in

two of the largest cities in Texas, the border region, and literally

around the world.

The University offers more than 30 undergraduate majors and minors,

14 master's programs and three doctoral programs through its College

of Arts and Sciences, School of Business and Leadership, and the

College of Professional Studies. OLLU offers classes in daytime, eve-

ning, weekend and online formats.

Job Description:

The Political Science Program seeks a full-time Assistant Professor,

non-tenure track, whose specializations span diverse areas of American

Politics and Government, and who will complement existing strengths

in political science and interests across the university.

Department: Humanities and Social Sciences, College of Arts and

Sciences, Our Lady of the Lake University, San Antonio, Texas

The College of Arts and Sciences of Our Lady of the Lake University

(OLLU), website: www.ollusa.edu seeks a full-time, non-tenure-track

assistant professor for its Political Science Program to begin in the

fall of 2021. OLLU, located near beautiful downtown San Antonio,

is a Catholic university sponsored by the Congregation of Divine

Providence. The University is a Hispanic-Serving Institution (HSI)

of approximately 3,100 students with additional campuses in Houston

and the Rio Grande Valley. The Political Science Program offers a

BA and minor and also serves the University by offering distribution

requirements in its general-education program. The successful candi-

date will be committed to the mission of OLLU, to excellent teaching,

and to developing this Program.

Required Qualifications:

Demonstrated evidence of excellence and effectiveness in teaching

with a student-centered approach;

Utilization of high-impact practices such as service-learning and exper-

iential learning, and use of innovative pedagogy;

Active research agenda and potential for research publication;

Enthusiasm for connecting political science to Hispanic experience(s)

and first-generation college students, both majors and non-majors, and

deep commitment to the mission and character of the University; and

PhD in Political Science or J.D./Ph.D.

Preferred Qualifications:

Specialization in American politics and government, judicial and con-

stitutional studies, local and state politics, political communication

and media, public policy/public administration;

https://recruit.ucdavis.edu/JPF03950.
https://recruit.ucdavis.edu/JPF03950.
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Experience with and commitment to mentoring students; and

Experience working with and supporting a culturally diverse, urban

population in a Hispanic-Serving Institution.

Application Instructions:

For consideration, apply online at https://ollusa.interviewexchange.

com.

Please complete the online Application for Academic Employment

and attach the following: letter of interest, curriculum vitae, unofficial

copies of all graduate transcripts, and a list of three professional

references. All materials above must be submitted together and at

one time. Incomplete applications will not be considered. Review of

applications will begin immediately and continue through February

14, 2021.

Applicants may contact Dr. Leda Barnett, Professor and Political

Science Program Head, College of Arts and Sciences, at lmbarnett@

ollusa.edu with questions regarding the position, the Program, or Our

Lady of the Lake University.

Employment with Our Lady of the Lake University is contingent

upon a background investigation.

OLLU is a Catholic university that seeks to attract, develop, and

retain the highest quality faculty, staff, and administrators. OLLU is

committed to diversity and strongly encourages applications from

women and minorities. EOE.

Start Date: Fall 2021

Application Deadline: 2/14/2021

Date Posted: 1/22/2021

Salary: Competitive

eJobs ID: 8512

Pi Sigma Alpha
Rank: Executive Director

Subfield(s): Open, Political Theory, American Government and Pol-

itics

Pi Sigma Alpha is looking for a dynamic, mission-driven leader who

is passionate about helping PSA stimulate student scholarship and

intellectual interest in political science.

About Pi Sigma Alpha:

Founded at the University of Texas in 1920, Pi Sigma Alpha's mission

is to stimulate scholarship and intellectual interest in political science

through a variety of programs for student members and local chapters.

A nonpartisan organization, Pi Sigma Alpha is the only honor society

for college students of political science and government in the United

States. It is open to graduate and upper-level undergraduate students

who have met the organization’s criteria for academic excellence.

The Main Roles of the Executive Director:

The Executive Director serves as the head of the organization and is

responsible for overseeing the administration, programs, and strategic

plan of Pi Sigma Alpha. This position requires a dynamic, mission-

driven leader who is passionate about helping PSA stimulate student

scholarship and intellectual interest in political science. The Executive

Director is responsible for planning and executing the goals and

operational plans of PSA, as well as ensuring the financial health and

legal compliance of the organization.

Core Accountabilities:
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• Oversee the day-to-day operations of the organization and ensure

its long-term success.

• Plan, actively manage, and oversee the organization’s operations and

programs, while ensuring the organization’s financial sustainability.

• Oversee and regularly report on the organization’s operations,

finances, and programs to The Executive Committee.

• Provide thoughtful executive leadership that supports and guides

the organization’s mission as defined by The Executive Committee.

• Establish long-term and short-term goals, objectives, and opera-

tional plans in collaboration with The Executive Committee.

• Plan and execute PSA’s largest annual event, The National Student

Research Conference.

• Facilitate the publication of the PSA Undergraduate Journal of

Politics, which includes budgeting, oversight, and coordination with

the editorial team.

• Oversee and manage all grants made to local chapters (awarded

annually).

• Work with General Counsel to ensure overall compliance in all

legal matters.

• Work with the Portfolio Manager to ensure the long-term financial

health of PSA.

• Provide strong communication with all constituents, including:

Communicate effectively with The Executive Committee by contin-

ually providing all information necessary for members to make

informed decisions in a timely and accurate manner; Communicate

effectively and consistently with all student members and Chapter

Advisors; Effectively represent the organization in person or virtually

(as appropriate) and through social media (Twitter, Facebook,

LinkedIn, etc.) to promote a positive organizational image.

• Manage the accounting for PSA, ensuring compliance in all tax

and related matters.

• Apply innovative thinking and performance measurements to ana-

lyze and support strategic decision-making.

• Contribute to the strategic plan and drive its implementation.

• Promote diversity and inclusion practices among membership and

Chapter Advisors, ensuring engagement and resources for all stu-

dents with intellectual interests in political science.

• Oversee, manage, and mentor all full- or part-time interns or

employees.

• Perform general management duties ensuring the successful, contin-

uous operations of the organization.

What you bring to the job:

• A passion for PSA’s student members and Chapter Advisors.

• A passion for learning and promoting academic excellence.

• Impeccable communication skills, both verbal and written.

• A desire to continually and consistently develop PSA to best serve

our members.

• An openness to ideas and the desire to consistently evaluate yourself

and our organization to ensure constant improvement.

• Core traits of diligence, collaboration, an inquisitive mind, and a

commitment to advancing diversity, equity, and inclusion.

Technical Skills:

• Bachelor’s Degree

• 5 – 10 Years of Managerial Experience, or equivalent

Previous Experience:

• Previous work within academia, preferably within political science

• Previous work with a non-profit organization in an executive capac-

ity; preferably with a membership or chapter-based organization

• Previous experience planning and executing large scale events with

upwards of 500 participants

https://ollusa.interviewexchange.com.
https://ollusa.interviewexchange.com.
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• Understanding of non-profit finance

• Understanding of non-profit legal compliance

• Previous experience promoting an organization across social

media platforms

• Ability to maintain and update the organization’s website

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 1/15/2021

Salary: Any

eJobs ID: 8488

Harvard University
Rank: Postdoctoral Fellowship for 2021-2022

Postdoctoral Fellowship for 2021-2022.

Offered by the Program on Constitutional Government, Harvard

University - Harvey Mansfield, Director.

The Program on Constitutional Government in the Center for Ameri-

can Political Studies and the FAS Department of Government at

Harvard University will offer one postdoctoral fellowship for the

2021-2022 academic year. The stipend is $55,000. Applicants must

have received their doctorates no earlier than spring 2018 and no

later than June 2021. They should have a record of teaching and

writing in the fields of political theory or American government

and politics, with an emphasis on the theoretical foundations or

institutional and political consequences of the American Constitution.

A cover letter, resume, research proposal, and brief writing sample

with names of two references should be sent in that order as one pdf

document, labeled as such: Last Name, First Name – PCG Postdoc

app 2021-22.

Applications and any questions should be directed to Laura Donaldson

at ldonaldson@fas.harvard.edu. The application review process will

begin on April 1, 2021 and will continue until the position is filled.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/14/2021

Salary: $50,000 - $59,999

eJobs ID: 8482

University of Colorado, Colorado Springs
Rank: Visiting Distinguished Professor

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The Center for the Study of Government and the Individual at the

University of Colorado Colorado Springs (UCCS) is currently seeking

a full-time visiting distinguished professor. This position is part of

the Program on the American Constitution, which is part of the

Regents Civics Initiative. To be successful, a candidate will be a

distinguished scholar in American politics. The ideal candidate will

be a scholar on sabbatical from his or her home institution, and the

center will cover the part of the salary not being covered from the

candidate's home institution along with ancillary costs. The scholar

in this position will teach an advanced course for CSGI Honors

Scholars and other distinguished students. Both one-semester and

full-year appointments are possible.
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Who We Are:

The University of Colorado Colorado Springs (UCCS) is one of four

campuses in the University of Colorado system and is home to over

10,500 undergraduate and 1,900 graduate students.

Colorado Springs (pop. 400K+) is situated at the base of Pikes Peak,

offers many recreational and cultural activities and was recently ranked

by U.S. News & World Report as one of the top Best Places to Live

in the U.S.

This position has been determined to be exempt from the overtime

provisions of the Fair Labor Standards Act (FLSA).

What We Offer:

The University of Colorado Colorado Springs offers a comprehensive

benefits package. Information on benefits programs, including eligibil-

ity, is located at: http://www.cu.edu/employee-services.

Tentative Search Timeline:

The potential dates for interviews with the search committee will be

the week of February 8, 2021.

The potential dates for interviews with the supervisor and appointing

authority will be the week of February 22, 2021.

The potential employee start date is August 15, 2021.

The University of Colorado Colorado Springs is committed to provid-

ing a safe and productive learning, living and working community.

To assist in achieving this goal, we conduct background investigations

for all prospective applicants being considered for employment. Back-

ground investigations include a criminal history record check, and

when appropriate, a financial and/or motor vehicle history check.

UCCS is an equal opportunity and affirmative action employer. In

compliance with applicable laws and in furtherance of its commitment

to fostering an environment that welcomes and embraces diversity,

the University of Colorado does not discriminate on the basis of race,

color, creed, religion, national origin, gender, disability, age, veteran

status, sexual orientation, gender identity or expression, genetic infor-

mation, political affiliation or political philosophy in its programs or

activities, including employment, admissions, and educational pro-

grams. Alternative formats of this ad can be provided upon request

for individuals with disabilities by contacting the Office of Human

Resources at (719) 255-3372.

To perform this job successfully, an individual must be able to perform

each of the established essential functions and meet the physical and

environment demands described satisfactorily. The requirements listed

are representative of the knowledge, skill, ability, physical and environ-

mental conditions required of the employee on the job. Reasonable

accommodations may be made to enable individuals with disabilities to

perform the essential functions, physical and environmental demands.

Applicants with disabilities: If you have a mental or physical impair-

ment, which limits one of your major life activities (e.g. walking,

hearing, seeing, speaking, breathing, or learning) and require special

accommodations for testing or interviewing, it is your responsibility

to notify the office scheduling the interview or test at least 3 working

days before the interview or test date. If you need special accommoda-

tions at the work site, you must notify the appointing authority or

Human Resources.

The Immigration Reform and Control Act requires that verification

of employment eligibility be documented for all new employees by

the end of the third day of work.

www.apsanet.org/jobs
http://www.cu.edu/cu-careers
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Qualifications

Minimum Requirements:

PhD

Established scholar with a national reputation

Physical Requirements:

While performing the duties of this job, the employee is frequently

required to stand and walk. Employee is occasionally required to

have long periods of sitting, moderate bending, moderate energy

requirements and fine motor skills. The employee must occasionally

lift and/or move up to 20 pounds.

Special Instructions to Applicants: • Applications submitted by Friday,

January 15, 2021 will receive full consideration. • Applications submit-

ted through email or surface mail will not be considered. Please apply

at CU www.cu.edu/cu-careers (job #: 19385). • Upon request, please

be prepared to provide five professional references (at least two previ-

ous/current supervisors), including their email contact information. •

Official transcripts will be required upon hire.

If you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact.

The University of Colorado Colorado Springs will not sponsor work

visas or permanent resident applications for this position.

Application Materials Required: Cover Letter, Resume/CV

Application Materials Instructions: To apply, please submit the

following application materials to this posting. 1. A current CV/

resume. Must include date ranges and whether the position was full

time or part time. 2. A cover letter that specifically addresses the

job requirements and outlines qualifications. When submitting the

materials, check the Job Specific Attachments box next to each docu-

ment in order for the search committee members to see your materials.

Job Category: Faculty

Primary Location: Colorado Springs

Department: C0001 -- Colorado Springs Campus - 40364 - AA-Cntr

Study of Govt & Indiv

Schedule: Part-time

Posting Date: Dec 1, 2020

Unposting Date: Ongoing

Posting Contact Name: Verlan Lewis

Posting Contact Email: vlewis@uccs.edu

Position Number: 00779429

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/14/2021
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Salary: Any

eJobs ID: 8487

Wheaton College
Rank: Assistant Professor

The Department of Political Science at Wheaton College in Norton,

Massachusetts invites applications for a tenure-track Assistant Profes-

sor position in American politics to begin Fall 2021. The ideal candi-

date will possess the ability to teach introductory and upper-level

courses in American politics and public law, including courses focused

on the American legal system, Constitutional law/interpretation, civil

liberties, civil rights, judicial politics and other courses in the candi-

date’s areas of specialization. Teaching responsibilities include intro-

ductory sections of U.S. government & politics, and research methods.

We are especially interested in candidates with research and teaching

specializations at the intersection of race, class, gender, and/or sex-

uality.

Classroom experience is highly desirable. The promise of excellence

in teaching and scholarship is required. We are committed to providing

our students with excellent educational and co-curricular opportuni-

ties, and our faculty has significant mentoring experience with new

teachers in postdoctoral and junior faculty appointments. For example,

we offer regular programming in professional development and all

tenure-track faculty are entitled to a fully paid pre-tenure sabbatical

and research funds to support scholarship. A Ph.D. in Political Science

(with an emphasis in judicial politics) is preferred. ABDs will be

considered. If the candidate does not have the Ph.D. in hand, they

will be hired as an instructor until the degree is obtained. Inquiries

about the faculty position or department should be directed to Gerry

Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@

wheatoncollege.edu. Inquiries about the application process and docu-

ment submission may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu.

Instructions to applicants will be listed on our website, with the

following materials required: letter of application describing your areas

of specialty and a statement about your interest in teaching in a

liberal arts environment; curriculum vitae; three letters of reference;

a graduate transcript; at least one scholarly writing sample; materials

on your teaching history, including sample syllabi, course evaluations,

and any other materials you wish to provide. Wheaton strives to

be a community supportive of diverse perspectives and identities.

Candidates should describe in their cover letter how their teaching

and scholarship might support the college’s commitment to diversity

and inclusion. Applications will be reviewed beginning February 15,

2021 and will be accepted until the position is filled. To ensure full

consideration, complete applications must be received by February

15, 2021.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/13/2021

Salary: Competitive

eJobs ID: 8477

Ronald Reagan Presidential Foundation & Library
Rank: Reagan Postdoctoral Visiting Fellow

Subfield(s): American Government and Politics, International

Relations, Public Policy

Specializations: American Politics, History & Politics, Foreign

Policy

The purpose of the Visiting Fellows Program is to advance scholarship

focused on the political, economic, and national security ideas and

http://www.cu.edu/cu-careers
www.apsanet.org/jobs
https://jobs.wheatoncollege.edu.
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values of President Ronald Reagan. Visiting Fellows will be selected

based on the relevance of their research to these principles. Proposals

will also be judged on the likelihood of completion of a book manu-

script during the fellowship period.

The fellowship year will begin in Washington, DC in September

2021 and last until August 2022. Reagan Visiting Fellows are required

to be resident at the Institute's new headquarters in downtown Wash-

ington, DC. Each fellow will be provided with office space. The

Institute will facilitate research, expand the fellows’ contacts, and grow

the fellows’ visibility in the Washington policy community.

Program Benefits

• In addition to a stipend of $75,000, each Fellow will receive a

$5,000 budget for research related travel.

• Mentorship from senior academics who will advise the Fellows and

review a book manuscript.

• One-on-one support from an archivist at the Reagan Presidential

Library.

• Opportunity to participate and present at the Reagan Virtual Schol-

ars Roundtable, a monthly convening of academics and policymak-

ers who study topics related to the Reagan Presidency.

Program Requirements

• All applicants must submit proof of having successfully defended

their dissertation by August 15, 2021.

• Acceptance of the award constitutes a commitment by each fellow

to produce a book manuscript by the end of the Fellowship year.

• Applications should be emailed to ReaganFellowship@reaganfoun-

dation.org no later than 11:59 EST on Friday, March 5, 2021.

Application Instructions (please send all files in PDF form)

1. Executive Summary (Maximum of 1 page)

• Name, Address, Contact Information

• University Affiliation and Dissertation Advisor and contact informa-

tion

• Names and contact information for 2 recommenders

• One paragraph summary description of research question and proj-

ect’s relevance to Ronald Reagan

2. Project Proposal (Maximum of 3 pages)

• Proposal should begin with a clear description of the policy issue

being examined and a description of how this issue is linked to the

ideas and vision of Ronald Reagan.

• Proposal should consider contemporary implications of the policy

issue being examined.

• Description of research methods and approach – if the Reagan

Library is likely to be a source for research, please explain.

• Notional book outline

3. Writing Sample (less than 20 pages)

4. CV/Resume

5. Transcripts & Letters of Recommendation

• Unofficial school transcripts and two letters of recommendation

must be sent directly from your university and your recommenders

to ReaganFellowship@ReaganFoundation.org.

Start Date: Fall 2021

Application Deadline: 3/5/2021

Date Posted: 1/8/2021
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Salary: $70,000 - $79,999

eJobs ID: 8468

Indiana University Kokomo
Rank: Visiting Lecturer in Political Science

Subfield(s): American Government and Politics, Public Law, Pub-

lic Policy

The Department of History, Political Science, and Philosophy at

Indiana University Kokomo invites applications for a visiting lecturer

in Political Science beginning August 1, 2021 and for the 2021-22

academic year. Candidates must hold at minimum a master’s degree

with 18 graduate hours in Political Science; however, a Ph.D. is

preferred. An appropriate level of university, professional, and commu-

nity service is required, such as committee work, assessment of the

major, and engagement in campus initiatives to increase retention

and enrollment.

The course load will be four classes per semester. Typically, this will

break down as two sections of Intro to American Politics, one of a

three-course sequence (Intro to Comparative Politics, International

Relations, or Political Theory), and an upper-level class. Preference

will be for the ability to offer upper-level courses on topics of United

States politics such as: political institutions; campaigns and elections;

civic engagement; race, ethnicity, and politics; gender and politics;

public policy; and law and courts. Willingness to teach some classes

online and experience doing so are also desirable. The deadline for

full consideration is February 1, 2021, but applications will be taken

until the position is filled.

One of eight campuses of Indiana University, Indiana University

Kokomo is a comprehensive, non-residential campus located 50 miles

north of Indianapolis in Kokomo, Indiana, a city of a population

of about 50,000. Committed to student success, the campus serves

approximately 3,100. IU Kokomo has approximately 260 full-time

faculty and staff. Baccalaureate and master’s degrees are offered. Addi-

tional information about Indiana University Kokomo can be accessed

at http://www.iuk.edu. Persons with disabilities who need assistance

to participate in this application process should contact the Office of

Affirmative Action at 765-455-9316.

Indiana University Kokomo seeks faculty skilled at working with

members of diverse cultures and committed to preparing students to

be engaged members of an increasingly diverse society.

Interested candidates should review the application requirement and

submit their application at https://indiana.peopleadmin.com/

postings/10280. The application must include a cover letter, current

CV, and three professional reference letters. Questions regarding the

position or application process can be directed to Andrew McFarland,

Ph.D., Associate Professor of History, Chair, Department of History,

Philosophy, and Political Science, School of Humanities and Social

Sciences, anmmcfar@iuk.edu .

Start Date: Summer 2021

Application Deadline: 2/1/2021

Date Posted: 1/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8465

www.apsanet.org/jobs
https://indiana.peopleadmin.com/postings/10280.
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https://indiana.peopleadmin.com/postings/10280.
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Stanford University
Rank: Postdoctoral Research Associate, Polarization and Social

Change Lab

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

Specializations: Political Psychology, Political Communication,

Political Behavior

Postdoctoral Research Associate: Polarization and Social Change Lab

Stanford’s Polarization and Social Change Lab (PI: Robb Willer) has

an opening for a postdoctoral researcher, to begin in Fall of 2021.

We seek an innovative, accomplished scholar who has, or expects, a

PhD in psychology, sociology, political science, economics, or a related

field and who has an interest in working in a problem-focused, multi-

disciplinary, multi-method context with diverse collaborators.

The Postdoctoral Associate will be responsible for co-designing and

leading research projects in one or more of the following areas: political

polarization; framing, messaging, and persuasion; political dimensions

of inequality; social movement mobilization; and online political

behavior. Expertise in any of a range of research methods is valued,

with a particular emphasis on field experiments, survey experiments,

and computational methods (e.g, text analysis, social network anal-

ysis).

Mentorship Structure

The position will be supervised by Prof. Robb Willer and will involve

collaborating with PhD students, post-docs, faculty, and staff affiliated

with the lab. Mentorship of the Postdoctoral Associate will be struc-

tured according to research and professional interests.

We seek a diverse pool of applicants who wish to join an academic

community that values rigorous inquiry and diverse perspectives, expe-

riences, backgrounds, and ideas to inform and stimulate intellectual

challenge, engagement, and exchange.

Required Qualifications:

Applicants should have or expect to have a PhD by September 1st,

2021.

Relevant research in psychology, sociology, political science, econom-

ics, or a related field.

Experience designing and carrying out rigorous research in one or

several of the following areas: field experiments, survey experiments,

and computational methods (e.g, text analysis, social network analysis)

Interest in working in a multidisciplinary, multi-method context with

diverse collaborators.

Demonstrated excellence in written and oral communication.

Interest in communicating research findings to diverse audiences,

including non-academic audiences.

Preferred Qualifications:

Intellectual creativity and innovation

Methodological rigor

Intellectual and practical autonomy

Excellent organizational and interpersonal skills

Required Application Materials:

CV

Statement of interest (maximum 1.5 pages)

2-3 attached writing samples

2 letters of reference (letters of reference should be submitted sepa-

rately)
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Stanford is an equal opportunity employer and all qualified applicants

will receive consideration without regard to race, color, religion, sex,

sexual orientation, gender identity, national origin, disability, veteran

status, or any other characteristic protected by law.

Important Info

Faculty Sponsor (Last, First Name): Willer, Robb

Stanford Departments and Centers: Sociology

Postdoc Appointment Term: 1 year with possibility of 2nd year

renewal

Appointment Start Date: Fall 2021

Group or Departmental Website: https://www.pascl.stanford.edu/

How to Submit Application Materials: Interested candidates should

submit the required application materials via the following link:

https://bit.ly/3ois29l

Please contact Chrystal Redekopp at redekopp@stanford.edu with

any additional questions.

Review of applications will begin January 21, 2021

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/7/2021

Salary: Competitive

eJobs ID: 8464

Samford University
Rank: Teaching Postdoctoral Instructor

Teaching Postdoctoral Instructor Position, Department of Political

Science (9-month, Non-Tenure)

Samford University’s Howard College of Arts and Sciences invites

individuals interested in serving in a Christian university environment

to apply for a teaching postdoctoral instructor position in the Political

Science Department, beginning August 2021. This non-tenure posi-

tion is a full-time, one-year appointment and may be renewable one

time for a maximum of two years.

Qualified candidates will have earned a Ph.D. in Political Science

within the past three years from an institutionally accredited university

and be able to teach upper-level courses in American political institu-

tions (e.g., Courts, Congress, Presidency) as well as two courses per

semester in the university’s interdisciplinary core curriculum, which

includes a freshman writing seminar on humanities or social science

topics. The teaching load is three courses per semester.

The successful candidate should have a strong commitment to class-

room teaching, student development and mentorship, and collegial

collaboration. The candidate also should be familiar with online teach-

ing technology and have an active research agenda. Departmental

funds may be available for research support and other research funds

can be earned on a competitive basis.

Samford University (www.samford.edu) is the largest privately sup-

ported and fully accredited institution for higher learning in Alabama.

Located in suburban Birmingham, the University was founded in

1841 and has 425 full time faculty and more than 5,700 students

representing 44 states and 30 countries. Samford has been nationally

recognized for academics, affordability and value by a number of

prestigious publications and rankings. The Wall Street Journal ranks

www.apsanet.org/jobs
https://bit.ly/3ois29l
https://bit.ly/3ois29l
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Samford 2nd nationally for student engagement and Kiplinger’s Per-

sonal Finance ranks Samford 34th among private universities in the

U.S. for value and affordability. The University is dedicated to the

promotion of rigorous academic inquiry in a Christian setting. The

University offers competitive salaries with a generous benefits package.

Applications will be accepted beginning January 6th, 2021. Review

of applications will begin April 1, 2021 and applications will not be

accepted beyond that date. Please submit a letter of application,

curriculum vitae with names and contact information of three refer-

ences, description of teaching experience, description of research inter-

ests and activities, along with an application for faculty position and

the faculty applicant Christian mission statement, both accessible at

the links below. The successful candidate must pass a background

check. Applicants must be authorized to work in the United States,

as Samford will not sponsor any employment visas for this position.

Samford University and Howard College of Arts and Sciences embrace

diversity in their faculty, students, and staff and encourage applications

from those who would add to the diversity of our academic commu-

nity.

“Application for Faculty Position” can be found at:

https://www.samford.edu/departments/files/Human_Resources/

application-for-faculty-employment.pdf

“Faculty Applicant Christian Mission Statement” can be found at:

https://www.samford.edu/departments/files/academic-affairs/

Faculty-Applicant-Christian-Mission-Statement.docx

Please submit all materials in PDF format to: FACAPP@samford.edu

Subject: Postdoctoral Instructor – Political Science

Questions may be addressed to the search committee chair:

Dr. Lee Trepanier at ltrepani@samford.edu

Except as specifically exempted by federal law requirements, Samford

University does not unlawfully discriminate on the basis of race, color,

sex, national or ethnic origin, disability or age in the administration

or application of its educational programs and policies, admissions

policies, employment policies, scholarship and loan programs. Con-

sistent with its Christian mission and organizations, Samford is exempt

from the religious provisions of Title VII pursuant to 42 U.S.C.

Sections 2000e-1(a) and 2000e-2(e).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/6/2021

Salary: Competitive

eJobs ID: 8462

American Civil Liberties Union
Rank: Redistricting Fellow

Subfield(s): American Government and Politics, Methodology,

Non-Academic

The ACLU seeks applicants for a full-time fellowship position of one

year in the Analytics Department of the ACLU’s National office. The

individual in this role will join the Analytics Department of the ACLU

National Office (either on-site in NYC or remote). The prospective

start date will be in March 2021. Additional information can be

found at https://www.aclu.org/careers/apply/?job=5010480002&

type=fulltime, and the link to apply can be found at https://boards.

greenhouse.io/aclu/jobs/5010480002#application.
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Reporting to the Director, Legal Analytics & Quantitative Research,

the Redistricting Fellow will apply cutting-edge empirical methods

from the social sciences to quantitative legal and research questions

on redistricting and voting rights that inform the ACLU’s litigation,

advocacy, and voter engagement work. This role will specialize in

ensuring a fair and non-partisan redistricting process, working in close

partnership with our Voting Rights Project, advocacy staff, and ACLU

affiliates. This includes partnering with ACLU attorneys and organiz-

ers across a range of redistricting and voting rights issues to shape

research questions, conduct analyses (ranging from descriptive analyt-

ics to simulation and outlier analyses), and translate the results of

quantitative analyses for a non-technical audience.

Start Date: Spring 2021

Application Deadline: 1/18/2021

Date Posted: 1/5/2021

Salary: $100,000 - $109,999

eJobs ID: 8459

Ashland University
Rank: Assistant Professor of Political Science (Non-Tenure Track)

Subfield(s): Political Theory, Public Law, American Government

and Politics

Specializations: Constitutional Law & Theory, United States, His-

tory & Politics

The Department of History and Political Science at Ashland Univer-

sity (www.ashland.edu) seeks a broadly educated individual to fill

a renewable, non-tenure track faculty position in Political Science.

Preference will be given to those willing and able to teach the depart-

ment's introductory courses in U.S. history.

Position Summary:

Candidates must demonstrate excellence in and a strong commitment

to undergraduate teaching in a liberal arts setting, and must be willing

to advise undergraduate theses and participate fully in the life of

the department.

Position Requirements:

Successful candidate will possess (or be near to completing) a PhD

in political science, with a specialization in U.S. political institutions

and constitutional law.

Experience leading seminar-style discussions based on primary sources.

To apply online, go to https://www.ashland.edu/administration/

content/assistant-professor-political-science-non-tenure-track-

college-arts-and-sciences

Please send a letter of application, current CV, three (3) letters of

recommendation, writing sample, and copies of transcripts to Chair,

Department of History and Political Science, at histpolsc@ash-

land.edu. Review of application materials will begin February 5, 2021,

and continue until the position is filled.

Hiring for this position is contingent on the availability of funding

and/or available budget dollars.

Start Date: Fall 2021

Application Deadline: 2/5/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8451
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California State University, San Bernardino
Rank: Assistant Professor in Constitutional Law and American

Politics

California State University, San Bernardino (CSUSB) is located in

San Bernardino in the Inland Empire, 60 miles east of Los Angeles

and operates a satellite campus in Palm Desert located in Coachella

Valley. CSUSB serves approximately 20,000 students, of which 81%

are first-generation college students and graduates about 5,000 stu-

dents annually. As a designated Hispanic Serving Institution, CSUSB

reflects the dynamic diversity of the region and has one of the most

diverse student populations of any university in the Inland Empire,

and the second highest Hispanic enrollment of all public universities

in California. CSUSB employs 467 full-time faculty and offers 48

undergraduate, 35 graduate, and one doctoral degree programs and

14 academic programs with national accreditation.

At CSUSB, diversity, equity and inclusion are values central to our

mission. We recognize that diversity and inclusion in all its forms are

necessary for our institutional success. By fully leveraging our diverse

experiences, backgrounds and insights, we inspire innovation, chal-

lenge the status quo and create better outcomes for our students and

community. As part of CSUSB’s commitment to hire, develop and

retain a diverse faculty, we offer a variety of networking, mentoring

and development programs for our junior faculty. We are committed

to building and sustaining a CSUSB community that is supportive

and inclusive of all individuals. Qualified applicants with experience

in ethnically diverse settings and/or who demonstrate a commitment

to serving diverse student populations are strongly encouraged to

apply. CSUSB has received the Carnegie Community Engagement

classification, which recognizes CSUSB’s ongoing commitment to

service-learning, a high-impact practice that combines classroom

instruction with meaningful volunteer service and correlates strongly

to student success.

JOB SUMMARY

The Department of Political Science seeks applicants for a tenure-

track position with primary expertise in the fields of Constitutional

Law, including civil liberties and civil rights, and American Politics,

including political institutions and public policy, to begin in the Fall

Semester of 2021. A Ph.D. is required at the time of appointment.

We expect successful candidates for this tenure-track position to teach

courses in Constitutional Law and American Politics. The successful

candidate will teach a variety of upper-division courses in these and

related areas of specialization and also teach lower-division American

Government courses. In addition, the candidate may be asked to

teach graduate courses. The successful candidate will produce scholarly

research and provide service to the university and community.

TYPICAL ACTIVITIES

Preferred candidates will be expected to meet the traditional require-

ments of excellence in teaching, active scholarly and professional work,

mentoring a diverse student population, and service to the university

and community.

MINIMUM QUALIFICATIONS

Candidates must hold Ph.D. in Political Science or related field at

time of employment and demonstrate evidence of teaching and

research promise.

SPECIAL CONDITIONS

The person holding this position is considered a 'mandated reporter'

under the California Child Abuse and Neglect Reporting Act and is
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required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment.

Following a conditional offer of employment, a background check

(including a criminal records check) must be completed satisfactorily

before any candidate may start work with CSUSB. Failure to satisfac-

torily complete the background check may result in the withdrawal

of the offer of employment. Note: CSUSB cannot deny an applicant

a position solely or in part due to a criminal conviction history until

it has performed an individualized assessment and linked the relevant

conviction history with specific job duties in the position being sought.

Please note: Current employees who are offered positions on campus

will be required to undergo a background check for any position

where a background check is required by law or that CSUSB has

designated as sensitive. Sensitive positions are those requiring height-

ened scrutiny of individuals holding the position based on potential

for harm to children, concerns for the safety and security of people,

animals, or property, or heightened risk of financial loss to CSUSB

or individuals in the university community.

For health and well-being, CSUSB is a smoke & tobacco-free campus.

The university is committed to promoting a healthy environment for

all members of our community.

ABOUT THE DEPARTMENT

To find out more about the Department of Political Science: http://

csbs.csusb.edu/political-science.

For more information regarding the position, please contact:

Recruitment Chair

Dr. Meredith Conroy

(909) 537-5414

mconroy@csusb.edu.

Department Chair

Dr. Brian Janiskee

(909) 537-5538

janiskee@csusb.edu

HOW TO APPLY

Please submit

1. Curriculum Vitae

2. Cover Letter that includes: a. A statement of your teaching inter-

est/philosophy

b. A statement of your research experience/plans

3. If available, evidence of teaching effectiveness such as teaching

portfolios, reports on teaching observations, and/or student evalua-

tions of teaching.

4. Unofficial copies of all postsecondary degree transcripts (official

transcripts will be required prior to appointment).

5. Reference List - names, telephone numbers, and email addresses

of three (3) referees whom we may contact to obtain letters of

recommendation. Confidential letters of recommendation will be

solicited from those listed as references on the application if the

applicant is moved forward in the recruitment process. Non-confi-

dential letters of recommendation can be uploaded by the applicant

during the application process.

6. Diversity Statement, which may include your interpretation of

diversity, equity and inclusion, and must include specific examples

of how your background and your educational and/or professional

experiences have prepared you for this role at California State

University, San Bernardino (maximum 1,000 words).

www.apsanet.org/jobs
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
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Formal review of applications will begin January 31, 2021 and con-

tinue until the position is filled.

If you are interested in this opportunity, we invite you to apply by

using this CSU Recruitment hyperlink at:

https://secure.dc4.pageuppeople.com/apply/873/gateway/Default.

aspx?c=apply&sJobIDs= 498506&SourceTypeID=803&sLanguage=

en-us&lApplicationSubSourceID=11248

Salary is commensurate with experience.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

The person holding this position is considered a 'mandated reporter'

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment.

California State University, San Bernardino is an Affirmative Action/

Equal Opportunity Employer. We consider qualified applicants for

employment without regard to race, religion, color, national origin,

ancestry, age, sex, gender, gender identity, gender expression, sexual

orientation, genetic information, medical condition, disability, marital

status, or protected veteran status. This position adheres to CSU

policies against Sex Discrimination, Sexual Harassment, and Sexual

Violence, including Domestic Violence, Dating Violence, and Stalk-

ing. This requires completion of Sexual Violence Prevention Training

within 6 months of assuming employment and on a two-year basis

thereafter. (Executive Order 1096)

This position may be “Designated” under California State University's

Conflict of Interest Code. This would require the filing of a Statement

of Economic Interest on an annual basis and the completion of training

within 6 months of assuming office and every 2 years thereafter.

Visit the Human Resources Conflict of Interest webpage link for

additional information:

https://www.csusb.edu/human-resources/current-employees/

employee-relations/conflict-interest

Start Date: Fall 2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8454

San Diego State University
Rank: Public Law and Race in America

Subfield(s): Public Law, American Government and Politics, Other

Specializations: Race & Ethnic Politics, Judicial Politics, Ameri-

can Politics

The Political Science Department at San Diego State University invites

applications for a tenure-track position in Public Law and Race in

America at the rank of Assistant Professor, to begin Fall 2021. Appli-

cants should demonstrate a well-developed research agenda, a promise

of sustained scholarship and a record of effective teaching.

The department seeks a scholar who does research on the evolving

role of law in both shaping and challenging racist structures and

attitudes toward racial minorities, especially African Americans. The
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scholar should demonstrate a capacity to engage underlying normative

issues and debates on such themes. Within the framework of law and

race in America, topics of interest may include but are not limited

to protest movements, economic justice, gender and sexuality, legal

mobilization, the U.S. Constitution, and comparative analyses. The

department is open to a diversity of scholarly approaches, including

but not limited to Critical Race Theory and Law and Society. The

successful candidate will be able to teach a range of courses in public

law as well as courses on the intersection of politics and race.

The Political Science Department at San Diego State is dedicated to

the ideal of the engaged teacher-scholar. It has over five hundred

undergraduate majors and provides course offerings for students with

a wide variety of backgrounds and interests. At the graduate level,

the department maintains an M.A. program of high quality. The

members of the faculty share a strong commitment to collegiality,

active participation in the governing of the department, innovative

scholarship, methodological pluralism, rigorous teaching, and robust

intellectual and normative engagement. Candidates are encouraged

to consult the department website: http://politicalscience.sdsu.edu/

San Diego State University is the largest university in San Diego and

the third largest in California. The highly diverse campus community

has a student population of over 36,000 and approximately 5,849

faculty and staff. SDSU is included in the Carnegie Foundation’s

Doctoral Universities: High Research Activity category. Established

in 1897, SDSU offers bachelor degrees in 84 areas, masters in 76

and doctorates in 21. See http://www.sdsu.edu for more information.

SDSU is a large, diverse, urban university and Hispanic-Serving Insti-

tution with a commitment to diversity, equity, and inclusive excel-

lence. Our campus community is diverse in many ways, including

race, religion, color, sex, age, disability, marital status, sexual orienta-

tion, gender identity and expression, national origin, pregnancy, medi-

cal condition, and covered veteran status. We strive to build and

sustain a welcoming environment for all.

Consistent with SDSU’s mission, we seek applicants with demon-

strated experience in and/or commitment to teaching and working

effectively with individuals from diverse backgrounds and members

of underrepresented groups. This search is part of an SDSU cluster

initiative to hire “faculty who have a demonstrated history of working

with and supporting the African-American community.” For more

information, see https://sacd.sdsu.edu/diversity-initiatives/aa-cluster-

hires. Candidates must satisfy three or more of the eight Building on

Inclusive Excellence (BIE) criteria, adjusted according to the cluster

initiative of this hire: (a) committed to engaging in service with African

American populations; (b) demonstrated knowledge of barriers for

African American students and faculty; (c) experience or has demon-

strated commitment to teaching and/or mentoring African American

students; (d) experience or has demonstrated commitment to integrat-

ing understanding of African American populations and communities

into research; (e) experience in or has demonstrated commitment to

extending knowledge of opportunities and challenges in achieving

artistic/scholarly success to African Americans; (f) experience in or has

demonstrated commitment to research that engages African American

communities; (g) interest in developing expertise in cross-cultural

communication and collaboration; (h) research interests that contrib-

ute to diversity and equal opportunity in higher education. Indicate

in your cover letter how you meet at least three of these criteria.

Applicants must apply via Interfolio at https://apply.interfolio.com/

82445. A completed file includes a letter of interest, a curriculum

vitae, graduate transcripts, complete teaching evaluations (quantitative

https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
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evaluations and complete sets of qualitative evaluations of recent

courses), sample syllabi, academic writing samples and three letters

of recommendation. To ensure full consideration, submit all materials

by February 15, 2021. Screening of applications will begin then.

Applicants who will have completed the Ph.D. by the start of the

term of appointment will be given priority. Those without a Ph.D.

in-hand should include in their letter of interest a statement of progress

on the dissertation and reasons to expect completion in a timely

fashion.

The person holding this position is considered a “mandated reporter”

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment. A background check

(including a criminal records check) must be completed before any

candidate can be offered a position with the CSU. Failure to satisfac-

torily complete the background check may affect the application status

of applicants or continued employment of current CSU employees

who apply for the position. SDSU is a Title IX, equal opportunity

employer and does not discriminate against persons on the basis of

race, religion, national origin, sexual orientation, gender, gender iden-

tity and expression, marital status, age, disability, pregnancy, medical

condition, or covered veteran status

Further inquiries should be addressed to:

Farid Abdel-Nour, Chair of the Department, at abdelnou@sdsu.edu.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8457

St. Lawrence University
Rank: Visiting Assistant Professor in American Politics

Specializations: Legislative Studies, Congress, Political Parties &

Organizations

The Government Department at St. Lawrence University invites appli-

cations for a one-year visiting assistant professor position in American

Politics to bridge a phased retirement in our department. We seek

an individual who can teach the introductory course in American

politics as well as upper-level American politics courses in legislative

politics (national or state/local-level) and other topics of the candi-

date’s choosing that do not duplicate the department’s current

strengths in the presidency, judicial politics, and the politics of race &

ethnicity. The ability to also teach Introduction to Political Theory

on occasion is a plus. The position begins August 2021 and the

teaching load is three courses per semester. The successful candidate

will join a department of 11 full-time faculty members who are

passionate about supporting our liberal arts curriculum through

diverse and inclusive pedagogies and scholarly agendas. Our supportive

department colleagues regularly provide feedback and mentoring to

visiting faculty to foster pedagogical and professional development.

Applicants should have their Ph.D. in Political Science by August

15, 2021, but ABD candidates may be considered.

To apply, please visit: https://employment.stlawu.edu/postings/2224

Interested candidates should submit a cover letter indicating teaching

and research interests, curriculum vitae, graduate school transcript,

writing sample, and evidence of teaching effectiveness. Applicants
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should also submit a separate document with a statement indicating

how they can contribute in tangible ways to St. Lawrence University’s

commitment to cultivating a diverse and inclusive community and

classrooms. These documents can be uploaded in the “Applicant

Documents” section of your online application.

Additionally, three confidential references are required [the required

information input in the reference contact information section of your

application will be utilized to send a system-derived email requesting

a recommendation letter from each reference].

Review of applications will begin on February 8, 2021. Applications

submitted after this date will be reviewed as needed. Questions about

the position may be sent to Dr. Kristin McKie (kmckie@stlawu.edu),

Search Chair.

All offers of employment are contingent upon the finalist successfully

passing a background (including criminal records) check.

Start Date: Fall 2021

Application Deadline: 2/8/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8455

Christopher Newport University
Rank: Assistant Professor of Political Science

The Department of Political Science at Christopher Newport Univer-

sity invites applications for the position of Assistant Professor of

Political Science, effective August 2021. Applicants must be commit-

ted to undergraduate education and demonstrate the potential for

excellence in teaching and research with undergraduates. The success-

ful candidate will have broad theoretical and methodological training

in political science with a teaching and research emphasis in American

judicial politics. We particularly welcome applications from candidates

who specialize in civil rights and/or racial and ethnic politics. In

addition to offering upper-level courses in their area of specialization,

the successful candidate’s teaching responsibilities will include an

introductory course in American politics, and upper level courses on

U.S. Constitutional law, the judicial process, and the Supreme Court.

The nominal teaching load for tenure track appointments is 3-3.

The Ph.D. in Political Science or a closely related field is required

for appointment at the rank of Assistant Professor. In some cases,

exceptionally well-qualified candidates may be considered for appoint-

ment at a higher rank. ABD candidates who will not hold the Ph.D.

by the time of appointment may be considered for appointment at

the rank of Instructor. Phi Beta Kappa membership is highly desirable.

Departmental Information:

The Department of Political Science at Christopher Newport Univer-

sity is composed of 11 dedicated faculty members whose research

represents the core areas of the discipline including American politics,

comparative politics and international relations, and political theory.

Our 300 majors have produced research that has been nationally

recognized, and many attend prestigious law and graduate schools

and go on to successful careers in law, higher education, as well as

local, state, and federal government. The Department offers a Bachelor

of Arts degree in Political Science, as well as three minors in Political

Science, Human Rights and Conflict Resolution, and U.S. National

Security Studies. Candidates wishing to know more about the depart-

ment and its academic programs are invited to visit https://cnu.edu/

academics/departments/politicalscience/.

https://employment.stlawu.edu/postings/2224
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Faculty Information:

CNU is committed to outstanding teaching and learning, undergradu-

ate education, and the liberal studies core; The Fall 2020 freshman

class of 1,155 students was selected from 7,300 admission applications,

and presented average high school GPA and SAT scores of 3.8 and

1184, respectively. The University has a new and technologically

advanced campus, located between Colonial Williamsburg and the

Virginia coast. The campus integrates the University’s liberal arts

vision, nurturing mind, body, and spirit. Facilities include the state-

of-the-art Trible Library; three new academic buildings including a

newly opened integrated science building; the Freeman Center athletic

complex; and the I.M. Pei-designed Ferguson Center for the Arts,

which brings to Virginia the finest performing artists in the world.

Opening in 2021 and adjoining the Ferguson Center, the $57 million

Fine Arts Center will house over 7,500 sq. ft of gallery exhibition

space, state-of-the art teaching and museum learning spaces, studios

and classrooms. It will serve the university community and the entire

Peninsula region.

Our faculty enjoy an atmosphere of collegiality and mutual respect

that rewards outstanding teaching and fosters active intellectual and

creative engagement. Christopher Newport is committed to ensuring

that all people are welcomed, honored and fully engaged in the life

of our academic community. We recruit exceptional and diverse fac-

ulty and encourage applications from individuals who are underrepre-

sented in their profession. Faculty are productive scholars and research-

ers, supported by professional development funds. Faculty and admin-

istrators regularly consult and collaborate as the University works to

sustain a culture of scholarly inquiry, informed debate, and civic action

that enriches students, faculty, and the surrounding community. The

result is a supportive and cohesive academic setting in which the

University cultivates and carries forward its mission. The University

is among the highest ranked in the nation for its quality of life

and innovative spirit. Competitive salary with excellent health and

retirement benefits and a well-designed family leave policy further

enhance the workplace. For further information, please visit our web-

site at http://www.cnu.edu.

Posting Detail Information

Application Deadline: 01/17/2021

Application Instructions: To apply, please visit https://jobs.cnu.edu/

postings/ to upload a letter of interest, current curriculum vitae,

graduate transcripts (photocopies acceptable for initial screening),

statement of teaching philosophy, a one-page statement articulating

how your teaching, scholarship and service would contribute toward

fostering an inclusive learning environment on campus, evidence of

teaching effectiveness, and three letters of recommendation. (Letters

should be uploaded with application materials or emailed to facultyre-

cruitment@cnu.edu). Letters of reference will be the only documents

accepted via email.

Review of applications will begin on January 17, 2021.

Applications received after January 17, 2021, will be accepted but

considered only if needed.

Search finalists are required to complete a CNU sponsored back-

ground check.

Link to Postings: http://jobs.cnu.edu/postings/9829

EEO Statement: Christopher Newport University, an EO Employer,

is fully Committed to Access and Opportunity. Notice of Non-

Discrimination & Title IX Policy Statement: https://cnu.edu/
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titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_

statement.pdf

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8393

Dartmouth College
Rank: Professor of Government (open rank) in Cybersecurity,

Technology, and Society

The Department of Government at Dartmouth College invites appli-

cations for a tenure-track assistant professor in Cybersecurity, Tech-

nology, and Society. Although we anticipate hiring at the assistant

professor level, candidates at the tenured associate and full professor

level will also be considered. The Cyber Security Chair is one of three

positions in a cluster hire in cybersecurity, Technology, and Society

(the other two positions are in the Computer Science Department),

and the successful applicant will have an opportunity to collaborate

with other faculty in the cluster and to be a member of Dartmouth’s

Institute for Security, Technology and Society. We will consider

applicants working on a broad range of topics related to the intersec-

tion of cyber-technologies, domestic or international politics, and

society. Candidates may study questions such as how emerging digital

technologies, social media and the internet affect critical democratic

processes, contribute to political radicalization and extremism, enable

foreign influence operations, undermine or protect privacy, contribute

to repression and/or resistance to authoritarianism, enable new forms

of conflict between groups or states, and/or are used to promote or

counteract political misinformation. Candidates might also study the

national and international policies and regulations that states, firms,

and international organizations use to address these or related issues.

We encourage applicants who study these and similar questions to

apply. Dartmouth is highly committed to fostering a diverse and

inclusive population of students, faculty, and staff. We are especially

interested in applicants who are able to work effectively with students,

faculty, and staff from all backgrounds, including but not limited to:

racial and ethnic minorities, women, individuals who identify with

LGBTQ+ communities, individuals with disabilities, individuals from

lower income backgrounds, and/or first generation college graduates.

Applicants should state in their cover letter how their teaching,

research, service, and/or life experiences prepare them to advance

Dartmouth’s commitments to diversity, equity, and inclusion.

Qualifications:

Candidates must have a Ph.D. in Political Science or a related field.

Although we anticipate hiring at the assistant professor level, candi-

dates at the tenured associate and full professor level will also be consid-

ered.

Application instructions:

Applicants should submit a letter of interest, a CV and three letters

of recommendation. Applicants should state in their cover letter how

their teaching, research, service, and/or life experiences prepare them to

advance Dartmouth’s commitments to diversity, equity, and inclusion.

Application materials should be submitted electronically to: http://

apply.interfolio.com/81228

The review of applications will begin on January 18, 2021, and

will continue until the position is filled. Questions may be sent to

Benjamin.A.Valentino@Dartmouth.edu.

Start Date: Summer 2021

Application Deadline: Open until Filled
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Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8395

Texas A&M University
Rank: Pre- and Post- Doctoral Fellowships

Subfield(s): American Government and Politics, International

Relations, Political Theory

The Albritton Center for Grand Strategy at the Bush School of

Government and Public Service, Texas A&M University, is inviting

applications to its residential fellowship program for the 2021-2022

academic year. The program will support one pre-doctoral and one

post-doctoral fellow. The Albritton Center is particularly interested in

scholars that are engaging with the fundamental questions surrounding

grand strategy: How should the national interest be defined? What

are the threats to the national interest? How should the United States

use its power in response? Applications are invited from scholars of

political science, history, and other relevant disciplines.

Fellows will be expected to be in residence at the Bush School for

the duration of their fellowships (September 2021 - August 2022).

They will be provided with office space and access to the resources

of the Bush School and Texas A&M University. Fellows will partici-

pate in Center activities, to include seminars, workshops, and confer-

ences. They will work with an active community of scholars in interna-

tional affairs, political science, history, and other disciplines at Texas

A&M University.

The pre-doctoral fellow is expected to make substantial progress

toward – and ideally complete – a dissertation during the fellowship.

The post-doctoral fellow is expected to complete a manuscript for

publication. The post-doctoral fellow is also expected to teach one

course to Bush School students. Finally, both fellows are asked to

write a short, policy-relevant piece while in residence.

Eligibility:

Applicants for the pre-doctoral fellowship must be pursuing a Ph.D.

in political science, history or other relevant discipline. Applicants

must pass all qualifying exams and advance to the level of candidacy

prior to the start of their appointment.

Applicants for the post-doctoral fellowship must have completed their

PhD in political science, history, or other relevant discipline to begin

the fellowship. Recent PhD recipients are especially encouraged to

apply.

Award information:

The pre-doctoral fellow will receive a stipend of $39,000, as well as

$5,000 in research funding. The post-doctoral fellow will receive a

salary of $60,000 (payable monthly), as well as $10,000 in research

funding. The post-doctoral fellow will also be eligible for the benefits

package available to TAMU employees.

Application process:

Postdoctoral applicants should submit a letter of interest, curriculum

vitae, short writing sample (no more than 10,000 words), and a letter

of recommendation (preferably by the applicant’s dissertation advisor)

through Texas A&M’s employment platform, Workday (https://

tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/
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College-Station-TAMU/Postdoctoral-Research-Associate_R-

033905-1).

Predoctoral applicants should complete submit a letter of interest,

curriculum vitae, short writing sample (no more than 10,000 words),

and a letter of recommendation (preferably by the applicant’s disserta-

tion advisor) to bushschoolCGS@tamu.edu.

Applications will be reviewed on a rolling basis, with those arriving

by January 29, 2021 receiving priority attention.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8384

Naval Postgraduate School
Rank: Department Chair and Professor

Subfield(s): International Relations, American Government and Pol-

itics, Other

Chair

Defense Analysis Department

Naval Postgraduate School, Monterey, CA

The Naval Postgraduate School (NPS) is accepting applications for

the position of Professor and Chair of the Defense Analysis Depart-

ment (DA). NPS and the DA Department provide graduate education

to military officers of the uniformed services, Department of Defense

civilians, and members of the international defense community.

The DA Department is an interdisciplinary department providing

graduate curricula focused on analytic approaches to the study of

defense, with particular emphasis on irregular warfare, information

strategy, and political warfare. The mission of the DA Department

is to provide graduate education through qualitative and quantitative

curricula to produce professionals with the advanced critical thinking

and problem-solving skills needed to meet evolving national secu-

rity challenges.

The Defense Analysis Department is the academic home to approxi-

mately fifty tenure-track and non-tenure track faculty and staff

employees. The duties of the chair include: providing strategic direc-

tion for the department; representing the department internally at

NPS and externally to various educational, military, and research

stakeholders; building and maintaining relationships with institutional

and operational organizations across the joint force; engaging with

and shaping the education of the nearly 150 students on board at

any time; and fulfilling all administrative tasks associated with the

supervisory role.

Minimum Qualifications:

• Doctoral degree in a field connected to the study of irregular warfare

and armed conflict, such as international relations, security studies,

political science, history, sociology, economics, anthropology, psy-

chology, philosophy, or related fields.

• Must be a U.S. citizen and capable of obtaining a security clearance.

• A proven record of scholarship, instruction, and leadership in the

candidate’s field.

• Leadership experience in an academic organization.

• An academic record that would merit an appointment as a Professor

with tenure upon arrival.

https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
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• Track record or demonstrable potential for building and maintain-

ing collaborative relationships with institutional partners.

Additional preferred qualifications:

• Currently holding or be immediately eligible for a Top Secret clear-

ance.

• Experience working in or with the U.S. Department of Defense.

We are accepting applications through February 15, 2020. Candidates

should submit their materials to: mefreema@nps.edu. E-mail subject

heading: DA Chair Search. Include: 1) a cover letter describing the

applicant’s qualifications for this position, 2) a comprehensive curricu-

lum vitae or resume, and 3) contact and e-mail address information

for a minimum of three references. The application material shall

clearly state the applicant’s citizenship.

Relocation expenses, including recruitment/relocation incentive, may

be authorized in accordance with applicable regulations.

Salary is commensurate with qualifications and experience while tied

to the federal government compensation policies for the position and

location. Applicants with foreign education will be required to select

from a list of private organizations that are members of the National

Association of Credential Evaluation Services, Inc. (NACES), which

provide foreign education evaluations acceptable to NPS.

The Naval Postgraduate School is an equal opportunity employer.

For additional information about NPS, please refer to the website at

http://www.nps.edu.

Veteran status is treated as a positive merit factor for NPS faculty

positions. We strongly encourage you to indicate if you are a veteran

in your application when applying to NPS positions and you must

provide a copy of your signed DD-214 (member 4 copy), Certificate

of Release or Discharge from Active Duty, or other acceptable docu-

mentation.

Current active duty service members are required to submit a statement

of service printed on command letterhead and signed by the command.

The statement of service must provide the branch of service, rate/

rank, all dates of service, the expected date of discharge and anticipated

character of service (Honorable, General, etc.). Please note: you will

be ineligible if your statement of service is not submitted with your

application or it shows an expected discharge or release date greater

than 120 days from the date of application.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Above $159,999

eJobs ID: 8383

Oberlin College
Rank: American Politics

Specializations: American Politics, Constitutional Law & Theory,

Criminal Justice

The Oberlin College Politics Department invites applications for a

full-time position in American politics. This is a non-continuing

position for one year beginning fall semester of 2021 and will carry

the rank of Visiting Assistant Professor.

We seek candidates with teaching and research interests in the Ameri-

can legal system. The incumbent will teach five courses, including a
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course on constitutional law, and others in areas such as criminal

justice, civil rights and liberties, judicial politics, and/or related courses

on American politics.

The teaching expectation is five courses per year: normally one at the

introductory level, three at the intermediate level, and one senior sem-

inar.

Among the qualifications required for appointment is the PhD degree

(in hand or expected by first semester of academic year 2021-22).

Candidates must demonstrate interest and potential excellence in

undergraduate teaching. Successful teaching experience at the college

level is desirable.

All application materials must be submitted electronically through

Oberlin College and Conservatory’s online application process at:

http://jobs.oberlin.edu/postings/9681

To apply, candidates should visit the online application site found at

https://jobs.oberlin.edu. A complete application will be comprised of

1) a Cover Letter describing your teaching, scholarship, mentorship,

and service, detailing any connections to supporting an inclusive

learning environment; 2) a Curriculum Vitae; 3) an unofficial graduate

transcript; 4) a statement detailing your commitment to and experi-

ence in diversity and equity in teaching; 5) Letters of Reference from

three recommenders.

The deadline has been extended to January 30, 2021. Review of

applications will begin on January 30, 2021 and will continue until

the position is filled. Completed applications received by the January

30th deadline will be guaranteed full consideration.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/9/2020

Salary: Competitive

eJobs ID: 8381

Oklahoma State University
Rank: Teaching Assistant Professor

The Department of Political Science at Oklahoma State University

(www.polsci.okstate.edu) invites applications for a Teaching Assistant

Professor specializing in American politics to begin in August 2021.

This position is non-tenure track but offers the potential of reappoint-

ment and promotion to Teaching Associate and Teaching Full Profes-

sor. This position is designed for instructors who prioritize good

pedagogy and student mentoring. The normal teaching load is 3 :3

and includes a mix of smaller and larger classes. The primary, though

not exclusive, teaching responsibility is Introduction to American

Government. The successful candidate will have demonstrated the

potential for effective teaching in American Politics. Candidates with

previous experience teaching Introduction to American Government

as instructor of record and experience teaching a mix of online and

face-to-face courses are especially welcome. In addition to teaching,

the position entails service responsibilities that could include supervis-

ing the department's internship programs, advising Pi Sigma Alpha,

and participating on various departmental committees.

To be considered, candidates must have received a PhD or be nearing

completion of their doctoral training (ABD) from an accredited degree

program in political science or closely related degree program. Prefer-

ence, however, will be given to candidates who have received their

doctoral degree by the start of appointment. Initial appointment is

for three years (which includes a probationary period) but can be

renewed for additional terms.

Applications completed and received by January 31, 2021 and will

be given preference.

http://www.nps.edu.
www.apsanet.org/jobs
https://jobs.oberlin.edu.
https://jobs.oberlin.edu.
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Applicants are asked to have the following submitted through

Interfolio https://apply.interfolio.com/77763. A letter of application

outlining your interest in this position, teaching interests/experience;

vitae; graduate transcripts; three letters of recommendation; evidence

of successful teaching; and a short teaching statement.

The department is committed to creating an inclusive space for our

students, faculty, and staff and to teaching and mentoring our under-

graduate and graduate scholars from various backgrounds. The depart-

ment encourages applications from women and underrepresented

racial/ethnic groups. About one third of our undergraduate majors

are members of underrepresented groups. Among our tenure-track

faculty, 9 percent are from underrepresented racial/ethnic groups

and 55 percent are female. Oklahoma State University, as an equal

opportunity employer, complies with all applicable federal and state

laws regarding nondiscrimination and affirmative action. Oklahoma

State University is committed to a policy of equal opportunity for

all individuals and does not discriminate based on race, religion, age,

sex, color, national origin, marital status, sexual orientation, gender

identity/expression, disability, or veteran status with regard to employ-

ment, educational programs and activities, and/or admissions. For

more information, visit https:///eeo.okstate.edu. This position is con-

tingent upon availability of funds.

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 12/9/2020

Salary: $50,000 - $59,999

eJobs ID: 7974

West Chester University of Pennsylvania
Rank: Assistant Professor of American Government and the Poli-

tics of Diversity

Specializations: American Politics, Gender Politics & Policy, Race &

Ethnic Politics

Position Summary

Join a vibrant campus community whose excellence is reflected in its

diversity and student success. West Chester University of Pennsylva-

nia’s Department of Political Science invites applications for a full-

time, tenure-track Assistant Professor position in the field of American

Government and Politics beginning in August 2021. We are specifi-

cally seeking to hire a faculty member whose substantive specializations

and pedagogical training will strengthen our existing commitment to

diversity and inclusion. Teaching responsibilities will primarily include

the following courses: Politics of Diversity, Women and Politics,

Urban Politics, Racial/Ethnic Politics, as well as, Introduction to

American Government. Additional courses may include: Public Opin-

ion, Media and Politics, Latino Politics, and there is potential for the

development of new courses. Other responsibilities of the position

include engaging in research and appropriate service, including student

advising, all in a manner consistent with our department mission,

which emphasizes global perspectives. Overall, we seek teacher-schol-

ars who are committed to student success, retention and engagement,

and who will contribute to our valued collegial atmosphere.

Minimum Qualifications

The successful applicant must possess a Ph.D. in Political Science

(ABD considered with evidence of completion by start date);

Ability to teach American Government Courses;

Ability to teach Specialized Diversity Courses;

Preferred Qualifications
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Evidence of teaching effectiveness, including distance education;

Evidence of research accomplishment/capability/active agenda;

Demonstrate a strong commitment to teaching and supporting stu-

dents;

Diversity statement.

Special Instructions

The following materials should be submitted to the West Chester

University Electronic Submission site: http://agency.governmentjobs.

com/wcupa/default.cfm.

Cover letter describing teaching and research interests;

Curriculum Vitae;

Brief writing sample;

Statement of teaching philosophy;

Diversity statement (see the diversity statement prompt);

Sample syllabi;

Graduate transcripts;

Teaching evaluations (if available);

Three references and contact information.

As part of your application for a faculty position, we also have requested

a Diversity Statement. This request highlights our Department's com-

mitment to promote diversity and inclusiveness and to cultivate a

campus environment that welcomes all. This commitment reflects

the Diversity Theme of West Chester University's new Strategic Plan

and supports initiatives of our Office of Diversity, Equity and Inclu-

sion (WCU Diversity Equity Inclusion). We expect that each appli-

cant's statement will be unique, as informed by their own experiences

and goals. Some issues you might address in a 1-2 page statement

include the following: (1) How have you supported diversity and

inclusion in your interactions with others in PK-12 classrooms, Higher

Ed classrooms (if appropriate), service, and research environments?

(2) What have you done to help students from diverse communities

(such as underrepresented minorities, non-traditional, LGBTQ, vet-

eran, rural, and/or first generation) succeed, including any programs

for these students that you have participated in? (3) Describe your

commitment to working toward achieving equity and enhancing diver-

sity at WCU. In particular, how might you contribute to our current

diversity initiatives, and do you have any other ideas to help promote

equity on our campus?

Applications should be submitted by February 15, 2021. The position

will remain open until filled. Please address any inquiries about this

position to Ashlie Delshad, Search Committee Chairperson, at adels-

had@ wcupa.edu. Applicants must successfully complete a remote

interview, including a teaching demonstration, to be considered as

a finalist.

West Chester University of Pennsylvania offers highly competitive

salaries and excellent benefits. The University is part of the State

System of Higher Education and is a public, regional, comprehensive

institution serving over 18,000 students. The University is located in

the city of West Chester, Pennsylvania, 25 miles west of Philadelphia

and only a few hours from New York City, Washington D.C. The

area is home to world-class libraries, museums and hospitals.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Competitive

eJobs ID: 8382

https:///eeo.okstate.edu.
https:///eeo.okstate.edu.
www.apsanet.org/jobs
http://agency.governmentjobs.com/wcupa/default.cfm.
http://agency.governmentjobs.com/wcupa/default.cfm.
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Butler University
Rank: Lecturer/Instructor

Specializations: Race & Ethnic Politics, Gender Politics & Policy,

Native American Politics

The Department of Political Science at Butler University invites appli-

cations for a full-time non-tenure-track lecturer for a two-year appoint-

ment with possibility of renewal. Applicants should have a strong

commitment to excellent, inclusive undergraduate teaching. We are

particularly interested in candidates whose teaching and scholarship

engages intersectional, abolitionist, or critical historical institutional

perspectives on race/ethnicity/indigeneity, gender/sexuality, and poli-

tics in the United States and potentially beyond it. The successful

candidate will teach lower-level and upper-level undergraduate politi-

cal science courses (including an introductory American politics sur-

vey), will contribute to the Core Curriculum, and will help build an

inclusive learning environment for our increasingly diverse student

population. This faculty member could choose to affiliate with the

International Studies; Peace and Conflict Studies; Race, Gender, and

Sexuality Studies; and/or Science, Technology, and Environmental

Studies interdisciplinary programs. This lecturer will teach four courses

per semester, typically with no more than six distinct course prepara-

tions per year.

Review of applications will begin January 11, but the position will

remain open until filled. Applicants should have earned a doctorate

in political science or a related field at the time of appointment before

August 1, 2021. Applicants should submit the following to plsearch@

butler.edu: a cover letter that highlights the applicant’s applicant’s

teaching interests, experience, and commitment to inclusive, excellent

teaching and summarizes their research interests; a curriculum vitae;

a statement of teaching philosophy, a sample syllabus, and a list of 3-

5 references including name, title and contact information. Shortlisted

candidates will be asked to provide additional evidence of inclusive

teaching excellence including one or more additional syllabi, descrip-

tions of course activities or assignments, and student evaluations or

teaching observations; 3 letters of recommendation, and unofficial

transcripts. Final round candidates will need to provide official tran-

scripts and will be asked to consent to background checks. The

successful candidate will start August 2021, subject to final budget-

ary approval.

The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/4/2020

Salary: Negotiable

eJobs ID: 8367
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James Madison University
Rank: Tenure-Track Assistant Professor

ASSISTANT PROFESSOR- POLITICS OF RACE AND ETHNIC-

ITY– {JobLink# F1520} – The Political Science Department at James

Madison University is seeking a tenure-track faculty member specializ-

ing in the Politics of Race and Ethnicity at the rank of Assistant

Professor beginning August 2021. A doctoral degree in political science

(or a closely related field) is required by the starting date for appoint-

ment as Assistant Professor; candidates at the ABD level can be

appointed at the rank of Lecturer. The successful applicant will teach

an introductory-level course in U.S. government, courses on the poli-

tics of race and ethnicity, and other courses related to the candi-

date’s expertise.

The department seeks candidates with strong research skills and dem-

onstrated teaching potential. Review of applications will begin imme-

diately and will continue until January 8, 2021. To apply for this

position candidates must apply online at JobLink.jmu.edu regarding

reference posting number {# F1520}. On that website, candidates

will post a cover letter, vita, unofficial graduate transcript(s), contact

information for three references, an example of research (15-25 pages

preferred), and evidence of teaching effectiveness (including teaching

evaluations, assignments, and course syllabi, if available). The cover

letter should include a discussion of the candidate’s research interests,

teaching experience and philosophy, and contributions or potential

contributions to the diversity of the classroom, program, and univer-

sity. The cover letter should also address how the candidate would

work productively with an interdisciplinary cohort of faculty (see

below).

This position forms part of a first-of-its-kind initiative at James Madi-

son University: a cohort hire of six outstanding, tenure-track faculty

working collaboratively in several interconnected areas, which include

social justice, minority cultures and politics, racial equity, non-West-

ern thought, and critical race studies. Scholars hired into this cohort

will be appointed in six of the College’s ten departments: Sociology

and Anthropology; History; Political Science; Justice Studies; Philoso-

phy and Religion; and Writing, Rhetoric and Technical Communica-

tion. We seek excellent applicants within particular disciplines, but

also scholars and teachers eager to work across them, both within the

College and beyond. Arriving as a cohort with broadly shared interests,

successful candidates will enhance existing strengths in Latinx, African

American, African diaspora, ethnic and global studies. A complete

description of this cohort hire may be found here http://joblink.jmu.

edu/postings/8052.

To apply go to http://joblink.jmu.edu/postings/8096 or visit JobLink-

.jmu.edu and reference posting number F1520. Salary shall be com-

mensurate with experience.

James Madison University is an equal opportunity employer commit-

ted to creating and supporting a diverse and inclusive work and

educational community that is free of all forms of discrimination.

This institution does not tolerate discrimination or harassment on

the basis of age, color, disability, gender identity or expression, genetic

information, national origin, parental status, political affiliation, race,

religion, sex, sexual orientation or veteran status. Anyone having

questions concerning discrimination should contact the Office for

Equal Opportunity: (540) 568-6991.

Start Date: Fall 2021

Application Deadline: Open until Filled

www.apsanet.org/jobs
http://joblink.jmu.edu/postings/8096
http://joblink.jmu.edu/postings/8096
http://joblink.jmu.edu/postings/8096
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Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8344

University of Virginia
Rank: Tenure Track, Assistant Professor, Democracy, Race and

U.S. politics, Department of Politics

In the fall of 2020, with the generous support of the John L. Nau

Foundation and the Andrew W. Mellon Foundation, the University

of Virginia’s Democracy Initiative and College of Arts & Sciences

are launching a multiyear faculty hiring project. Over the next four

years, we will hire a dozen or more new faculty members at all

ranks in the departments of Classics, History, Philosophy, Politics,

and elsewhere.

The mission of the Democracy Initiative is to promote excellence in

research, teaching, and public engagement on democracy at a global

scale —bringing together a diverse range of scholars, government

leaders, and practitioners to study and advance the prospects of democ-

racy around the world. The Democracy Initiative is interdisciplinary.

It supports and advances the work of faculty, as well as graduate and

undergraduate students, in the humanities, the arts, and the social

sciences. To that end, the Initiative supports a variety of labs built

on models of collaborative work. The Democracy Labs will consist

of the John Nau III History and Principles of Democracy Lab (the

Core Lab) and a group of rotating labs. In addition to holding appoint-

ments in their home departments, each new faculty member hired

under this initiative will also be a member either of the core lab—

an interdisciplinary hub of research, teaching, and outreach devoted

to the study of the history and principles of democracy—or one of

the Initiative’s other research labs or projects

With the generous support of the John L. Nau Foundation, nine of

these new faculty members will hold positions in the core lab on the

history, principles, and philosophy of democracy. The core lab will

serve as the nerve center of the entire Initiative, catalyzing key ques-

tions, research agendas, and forums for debate. It will find opportuni-

ties for cross-lab collaboration by identifying broader concerns that

transcend those investigated by any single lab. It will gather philoso-

phers, artists, and scholars of the ancient, modern, and post-modern

worlds to research fundamental questions and possibilities of the

democratic experiment in its varied global forms.

In addition to the Core Lab, the Democracy Initiative sponsors a

series of rotating labs (current labs are focused on corruption and the

rule of law, democracy and new media, democratic statecraft, and

race, religion, and democracy) and a range of other research projects

(including initiatives on Democracy and Public Memory and Race

and Democracy). Three or more of the faculty hired through this

initiative will be invited to contribute to those projects and/or help

develop new programs for the broader Initiative.

As part of this hiring program the Department of Politics will fill

four tenure-track positions. This year, the Department of Politics is

launching two of those searches. Across all the searches, the Depart-

ment seeks to appoint scholars whose primary research is focused on

the study of the principles of democracy, democratic accountability

and representation, either to advance the work of the core lab on the

history and principles of democracy or to contribute to one of the

Initiative’s other projects.
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With the support of the Mellon Foundation, the Department of

Politics at the University of Virginia invites applications for a tenure-

track assistant professor position for a scholar who studies democracy,

race and U.S. politics. Applicants must hold a Ph.D. in political

science by the time of the appointment. Candidates should have an

active research agenda, strong interest in teaching at both the graduate

and undergraduate levels, and a willingness to contribute to the schol-

arly life of the Department of Politics. Scholars with a background

in quantitative methods and interest in teaching courses in the depart-

ment’s methods sequences are also encouraged to apply.

Application review will begin December 18, 2020 and the position

will remain open until filled. The appointment begins with the fall

semester of 2021. Applicants must have received their PhD by time

of appointment.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0020024 complete the application, and attach

the following:

1. Cover letter of application describing (1) areas of research and

teaching interest (2) potential research collaborations; (3) your demon-

strated past experience working on issues of diversity, equity, and

inclusion, and/or working with diverse populations.

2. Current curriculum vitae

3. a research statement (not to exceed five pages)

4. a teaching philosophy (not to exceed one page)

5. one article-length writing sample

6. Three letters of recommendation must be submitted directly to:

pol-race-search2020@virginia.edu.

*** Please note all required documents must be uploaded in the

'Resume' box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

Questions about this position should be directed to: Jennifer Lawless,

Professor and Chair, Department of Politics, at jll9jx@virginia.edu.

Questions regarding the application process should be directed to:

Nicole Robinson, Faculty Search Advisor at nr7f@virginia.edu.

The University will perform background checks on all new faculty

hires prior to making a final offer of employment.

UVA assists faculty spouses and partners seeking employment in the

Charlottesville area. To learn more please visit https://dualcareer.

virginia.edu. For more information about UVA and the Charlottesville

community please see http://www.virginia.edu/life/charlottesville and

https://embarkcva.com/.

The University of Virginia is an equal opportunity/affirmative action

employer. Women, minorities, veterans and persons with disabilities

are encouraged to apply.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/1/2020

www.apsanet.org/jobs
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
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Salary: Competitive

eJobs ID: 8348

University of Virginia
Rank: Tenure Track, Open Rank, Democracy and Judicial Poli-

tics, Department of Politics

In the fall of 2020, with the generous support of the John L. Nau

Foundation and the Andrew W. Mellon Foundation, the University

of Virginia’s Democracy Initiative and College of Arts & Sciences

are launching a multiyear faculty hiring project. Over the next four

years, we will hire a dozen or more new faculty members at all

ranks in the departments of Classics, History, Philosophy, Politics,

and elsewhere.

The mission of the Democracy Initiative is to promote excellence in

research, teaching, and public engagement on democracy at a global

scale —bringing together a diverse range of scholars, government

leaders, and practitioners to study and advance the prospects of democ-

racy around the world. The Democracy Initiative is interdisciplinary.

It supports and advances the work of faculty, as well as graduate and

undergraduate students, in the humanities, the arts, and the social

sciences. To that end, the Initiative supports a variety of labs built

on models of collaborative work. The Democracy Labs will consist

of the John Nau III History and Principles of Democracy Lab (the

Core Lab) and a group of rotating labs. In addition to holding appoint-

ments in their home departments, each new faculty member hired

under this initiative will also be a member either of the core lab—

an interdisciplinary hub of research, teaching, and outreach devoted

to the study of the history and principles of democracy—or one of

the Initiative’s other research labs or projects

With the generous support of the John L. Nau Foundation, nine of

these new faculty members will hold positions in the core lab on the

history, principles, and philosophy of democracy. The core lab will

serve as the nerve center of the entire Initiative, catalyzing key ques-

tions, research agendas, and forums for debate. It will find opportuni-

ties for cross-lab collaboration by identifying broader concerns that

transcend those investigated by any single lab. It will gather philoso-

phers, artists, and scholars of the ancient, modern, and post-modern

worlds to research fundamental questions and possibilities of the

democratic experiment in its varied global forms.

In addition to the Core Lab, the Democracy Initiative sponsors a

series of rotating labs (current labs are focused on corruption and the

rule of law, democracy and new media, democratic statecraft, and

race, religion, and democracy) and a range of other research projects

(including initiatives on Democracy and Public Memory and Race

and Democracy). Three or more of the faculty hired through this

initiative will be invited to contribute to those projects and/or help

develop new programs for the broader Initiative.

As part of this hiring program the Department of Politics will fill

four tenure-track positions. This year, the Department of Politics is

launching two of those searches. Across all the searches, the Depart-

ment seeks to appoint scholars who primary research is focused on

the study of the principles of democracy, democratic accountability

and representation, either to advance the work of the core lab on the

history and principles of democracy or to contribute to one of the

Initiative’s other projects.

With the support of the John L. Nau Foundation, the Department

of Politics at the University of Virginia invites applications for an
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open-rank tenure-line position for scholars who study democracy and

judicial politics. The colleague appointed to this position will join

the core lab of the interdisciplinary Democracy Initiative (see above

description), so we seek a scholar primarily focused on the history

and principles of democracy. Applicants must hold a Ph.D. in political

science by the time of the appointment. Candidates should have an

active research agenda, strong commitment to excellent teaching at

both the graduate and undergraduate levels, and a willingness to

contribute to the scholarly life of the Department of Politics. Scholars

with a background in quantitative methods and interest in teaching

courses in the department’s methods sequences are also encouraged

to apply.

Application review will begin December 18, 2020 and the position

will remain open until filled. The appointment begins with the fall

semester of 2021. Applicants must have received their PhD by time

of appointment.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0020023 complete the application, and attach

the following:

1. Cover letter of application describing (1) areas of research and

teaching interest (2) potential research collaborations; (3) your demon-

strated past experience working on issues of diversity, equity, and

inclusion, and/or working with diverse populations.

2. Current curriculum vitae.

3. Research statement (not to exceed five pages)

4. Teaching philosophy (not to exceed one page)

5. one article-length writing sample

6. Three letters of recommendation must be submitted directly to:

pol-judicial-search2020@virginia.edu.

*** Please note all required documents must be uploaded in the

'Resume' box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

Questions about this position should be directed to: Jennifer Lawless,

Professor and Chair, Department of Politics, at jll9jx@virginia.edu.

Questions regarding the application process should be directed to:

Nicole Robinson, Faculty Search Advisor at nr7f@virginia.edu.

The University will perform background checks on all new faculty

hires prior to making a final offer of employment.

UVA assists faculty spouses and partners seeking employment in the

Charlottesville area. To learn more please visit https://dualcareer.

virginia.edu. For more information about UVA and the Charlottesville

community please see http://www.virginia.edu/life/charlottesville and

https://embarkcva.com/.

The University of Virginia is an equal opportunity/affirmative action

employer. Women, minorities, veterans and persons with disabilities

are encouraged to apply.

Start Date: Fall 2021

Application Deadline: 1/11/2021

www.apsanet.org/jobs
https://embarkcva.com/.
https://embarkcva.com/.
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https://embarkcva.com/.
https://embarkcva.com/.
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Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8349

Sam Houston State University
Rank: Assistant Professor of Political Science (American Politics)

The Department of Political Science at Sam Houston State University

invites applications for a full-time, tenure-track faculty position at

the rank of Assistant Professor beginning August 2021. The successful

candidate will possess a doctoral degree in political science with special-

ization in U.S. Congress and legislative politics. Secondary research

interest in policy areas relevant to political science are preferred but

not required.

ABD candidates will be considered but they must have a PhD by the

start date (August 2021). The successful candidate will be expected

to teach face-to-face and online courses in the department’s political

science undergraduate and graduate programs. The teaching load for

the position is three courses in both the fall and spring semesters.

Summer courses are not included in the teaching load.

Degree Requirements:

Applicants must have a PhD in political science from an accredited

university or institution of higher learning.

Application Requirements:

• Cover Letter

• Current CV that includes, if applicable, a summary of previous

teaching experience and the format of each course taught (i.e., face-

to-face, online, hybrid).

• All graduate transcripts – Unofficial transcripts will be accepted

during the application process. However, the successful candidate

must submit official transcripts documenting all post-secondary

degrees and coursework.

• Two letters of recommendation from individuals who are familiar

with the applicant’s teaching and research abilities and who have

worked with the applicant in the past two years

• Recent student teaching evaluations covering the last two semesters

of teaching, if available (Those without teaching evaluations, will need

to upload a placeholder document in lieu of evaluations).

• Teaching statement, including a discussion of online pedagogy.

• Diversity statement discussing how the applicant would engage a

diverse student population such as Sam Houston State University

that meets the College of Humanities and Social Sciences core goals:

“The College of Humanities and Social Sciences at Sam Houston

State University is strongly committed to a diverse and inclusive

workplace that empowers all employees to reach their full potential.

All members of the academic community share a responsibility for

developing and maintaining an environment in which differences are

valued and inclusiveness is practiced. The college welcomes applica-

tions from those who will contribute to the diversity of our commu-

nity.”

Link to apply: http://shsu.peopleadmin.com/postings/25424

Review of complete applications will commence January 4, 2021.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/18/2020
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Salary: Competitive

eJobs ID: 8304

Sewanee: The University of the South
Rank: Post-Doc in Public Policy

Specializations: Social Welfare, Environmental Policy, Urban Poli-

tics

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in American politics with

a specialization in public policy to begin August 2021. The position

is for one year, renewable for a second. The Department is also hiring

for a postdoctoral position in political theory, so academic couples

are welcome to apply.

Candidates must demonstrate a strong commitment to excellence in

teaching. The teaching load is reduced to three courses per year, with

a focus on pedagogical mentoring and development. New faculty

members have opportunity for teaching mentoring through the Center

for Teaching and designing community engagement curricula through

collaboration with the Carnegie-recognized Office of Community

Engagement, In addition to the ability to teach introductory courses

in public policy, we are particularly interested in candidates who can

teach upper-level courses in their area of specialization (e.g., social

welfare, criminal justice, environmental justice, public health, educa-

tion, or urban policy) and connect them to our existing major concen-

trations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is

historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4424. Eli-

gibility for employment is contingent upon successful prescreening.

http://shsu.peopleadmin.com/postings/25424
www.apsanet.org/jobs
https://jobs.sewanee.edu/postings/4424.
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For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8276

Colorado Mesa University
Rank: Visiting Professor of History or Political Science

Distinguished scholars in History or Political Science are invited to

apply for the Wayne N. Aspinall Chair at Colorado Mesa University.

For a $10,000 stipend, the visiting professor will spend three weeks

on the Colorado Mesa University campus from late March-to mid-

April 2022; teach a one-credit course, give a major public lecture,

and make any other invited appearances. Applications must include

a vitae, a brief outline of a course proposal and a topic for the major

public lecture. Submit application by February 12, 2021 to Dr. Justin

Gollob, Department of Social and Behavioral Sciences, Colorado

Mesa University, 1100 North Ave., Grand Junction, CO 81501. Feel

free to direct any inquiries to jgollob@ coloradomesa.edu or 970

248-1279.

Start Date: Spring 2021

Application Deadline: 2/12/2021

Date Posted: 11/2/2020

Salary: Below $20,000

eJobs ID: 8243

Yale University
Rank: Research Postdoctoral Associate

Professors Alan Gerber and Gregory Huber at the Yale Institution

for Social and Policy Studies (ISPS) and Center for the Study of

American Politics (CSAP) seek a postdoctoral research associate for

a one-year, full-time appointment beginning July 1, 2021. Projects

will include, but are not limited to, field experiments, studies on

political identity formation, and research on the effects of political

attitudes on political participation and voter choice. Job responsibili-

ties will be tailored to the strengths of the successful applicant, but

will likely include assisting with research projects involving researchers

at multiple institutions, data collection and management, and prelimi-

nary data analysis.

Technical skills such as computer programming or a math background

are highly desirable. Excellent organizational skills, experience using

computer databases and statistical software, and coursework in statisti-

cal methods are essential. Project management experience is a plus.

PhD or equivalent degree at time of hire is required. Salary is negoti-

able.

Application materials include a cover letter, current C.V., copy of

graduate transcripts, 2 letters of recommendation, and one writing

sample. Please apply online at this link: https://apply.interfolio.

com/79728.

The review process will begin on February 1, 2021. Please submit your

completed application by that date for full consideration, although

applications received after 2/1/21 will be reviewed if there is still

a vacancy.

Start Date: Summer 2021
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Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: Negotiable

eJobs ID: 8205

Mercyhurst University
Rank: Assistant Professor of Political Science

Assistant Professor – Political Science

The Political Science Department invites applications for an assistant

professor position beginning Fall 2021. A strong commitment to

excellence in undergraduate teaching at a liberal arts university is

essential. The department is seeking a generalist who is committed

to developing courses in constitutional law and civil liberties as well

as contributing to our department needs in institutions, behavior,

methods, gender, or racial and ethnic politics. The candidate will also

serve as advisor to our pre-law society. Energy, collegiality, and a

commitment to liberal arts education are highly prized attributes in

our department. Preference will be given to candidates who have

completed the Ph.D. or will complete it before the Fall 2021 semester.

Application Process

Screening of applications will begin immediately, and the position

will remain open until filled. Applicants should submit a letter of

interest, current vitae, transcripts (initial submissions may be unofficial

copies), three letters of recommendation, evidence of teaching excel-

lence, and a one-page statement summarizing their philosophy of

teaching to:

Jennifer Verga, Administrative Assistant

jverga@mercyhurst.edu.

Mercyhurst is a mid-sized, Catholic, liberal arts, primarily residential

university, founded by the Sisters of Mercy, with an enrollment of

approximately 2,500 students. Class sizes are small, and the normal

teaching load is 8 courses per year.

For information about the political science program see the depart-

mental website: http://polisci.mercyhurst.edu.

Mercyhurst does not unlawfully discriminate on the basis of race,

color, religion, creed, sex, citizenship status, ancestry, national or

ethnic origin, age, familial status, sexual orientation, gender identity

or expression, physical or mental disability, military or veteran status or

any other legally protected characteristic or because of any individual’s

legally protected activities.

Mercyhurst complies with federal, state and local legislation and regu-

lations regarding nondiscrimination. This policy applies to faculty,

administration and staff, applicants for employment, students and

applicants for educational programs and activities.

Candidates must be currently eligible to work in the United States.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 10/5/2020

Salary: Competitive

eJobs ID: 8139

https://apply.interfolio.com/79728.
https://apply.interfolio.com/79728.
www.apsanet.org/jobs
http://polisci.mercyhurst.edu.
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Tufts University
Rank: Part Time Lecturer in American Politics Position for

Spring 2021

Part-Time Lecturer in American Politics Position Request for

Spring 2021

The Department of Political Science at Tufts University invites appli-

cations for a part-time lecturer position in American politics for spring

2021 semester. The course load is two courses. Teaching may require

in-person, hybrid or remote assignments. One course should cover

the U.S. Congress; the other course can be determined by the candidate

in conjunction with the Department Chair. Particular areas of interest

include racial and ethnic politics, gender, judicial politics, and state

and local politics, though we welcome applications across the subfield.

Ph.D. or A.B.D. in Political Science or related field required. College/

university teaching experience strongly preferred.

Please submit a dossier including curriculum vitae, statement of teach-

ing interests and/or experience, draft syllabi of at least one proposed

course, and two letters of recommendation. All application materials

must be submitted via Interfolio at http://apply.interfolio.com/78900

The search committee will begin screening applications immediately

and will continue until the position is filled. Please contact James

Pavlick, Administrative Coordinator, at James.Pavlick@tufts.edu with

any questions.

Tufts University, founded in 1852, prioritizes quality teaching, highly

competitive basic and applied research, and a commitment to active

citizenship locally, regionally, and globally. Tufts University also

prides itself on creating a diverse, equitable, and inclusive community.

Current and prospective employees of the university are expected to

have and continuously develop skill in, and disposition for, positively

engaging with a diverse population of faculty, staff, and students.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8065

Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites

applications for a tenure-track Assistant Professor of Political Science.

This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise

is in one or more of the following fields: racial and ethnic politics,

political theory, and law and judicial politics. The successful candidate

will teach introductory and upper level courses in political theory and/

or American politics (political institutions and behavior and courses

in the Law, Justice and Advocacy minor). The candidate will also be

able to teach a research methods course. Academic advising and stu-

dent mentoring are also expected as well as ongoing scholarly activities.

The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-

cant would be hired at the rank of Instructor and must complete

doctoral degree by: May 2022. Demonstrated evidence of a strong

commitment to undergraduate teaching.
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Preferred Qualifications: Evidence of a commitment to political

engagement, an active research agenda, curriculum development, and

undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-

tion. The position will remain open until filled. Salary is competitive

and commensurate with qualifications and experience. Appointment

will be contingent upon verification of eligibility to work in the U.S.

and is expected to begin August 2021. Please visit our website http://

www.salisbury.edu/HR/careers/ to apply online. See the FAQs of

the Online Employment Application System for more information

and instructions.

To be considered an applicant, you must apply online and submit

the following: 1) A letter of interest; 2) curriculum vitae; 3) statements

of research and teaching interests; 4) unofficial transcripts; 5) the

names and contact information of at least three professional references.

All documents must be submitted with your application in the online

employment application system. Questions about the position should

be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-

y.edu.

This position is based in Salisbury, MD, an area with a culturally

diverse population with rich cultural experiences. Salisbury University,

a member of the University System of Maryland is a regionally

accredited four-year comprehensive institution offering 60 distinct

graduate and undergraduate programs. Founded in 1925, Salisbury

University features a beautiful campus close to ocean beaches and

the Chesapeake Bay and 2-3 hours from the metropolitan areas of

Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently

ranked among the nation’s top colleges and ‘best values’ by U.S. News

and World Report, The Princeton Review and other publications.

SU has 440 full-time faculty members serving a student population

of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We

strive to create a truly diverse and inclusive environment where the

richness of ideas, backgrounds, and perspectives of our community

is harnessed to create value for our University community to include

students, faculty, and staff, today and in the future. To this end, the

University recruits exceptional and diverse faculty, staff, and students

from across Maryland, the United States, and around the world,

supporting all members of the University community as they work

together to achieve institutional goals and vision. To learn more about

the University’s commitment to fostering a diverse and inclusive

campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-

ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

http://apply.interfolio.com/78900
www.apsanet.org/jobs
http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
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The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

COMPARATIVE POLITICS
Washington University in St. Louis
Rank: Assistant or Associate Professor in Comparative Politics or

International Relations

Subfield(s): Comparative Politics, International Relations, Method-

ology

The Department of Political Science at Washington University in St.

Louis invites applications for a tenure-track/tenured faculty appoint-

ment in comparative politics or international relations. We are looking

X : 58720$SOAP

02-01-21 23:30:23

Page 35
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 35

for a scholar who uses advanced data analytics to study important,

policy-relevant issues. The appointment is at the rank of Assistant or

Associate Professor to begin in the fall semester of 2021.

A Ph.D. in Political Science or a closely related field is required at

the time of appointment.

Duties will include teaching assigned courses, conducting research,

writing for publication, advising students, participating in department

governance, and university service.

Application materials should include a cover letter, curriculum vitae,

statement of research and teaching interests, at least three letters of

reference, writing samples, and other relevant materials.

Applications received before March 1, 2021 will receive full considera-

tion. Consideration after that date will be at the discretion of the

search committee. All applications and supporting documentation

should be submitted electronically through Interfolio (http://apply.

interfolio.com/83363). If you encounter difficulties with the applica-

tion process, please email

artsci-pschair@email.wustl.edu for additional instructions. All other

questions may be directed to Heather Sloan-Randick at hsloanra@wus-

tl.edu.

Diversity and Inclusion are core values at Washington University,

and the strong candidate will demonstrate the ability to create inclusive

classrooms and environments in which a diverse array of students can

learn and thrive.

Washington University in St. Louis is committed to the principles and

practices of equal employment opportunity and especially encourages

applications by those underrepresented in their academic fields. It is

the University’s policy to recruit, hire, train, and promote persons in

all job titles without regard to race, color, age, religion, sex, sexual

orientation, gender identity or expression, national origin, protected

veteran status, disability, or genetic information.

Each year Washington University publishes a Safety and Security

brochure that details what to do and whom to contact in an emergency.

This report also publishes the federally required annual security and

fire safety reports, containing campus crime and fire statistics as well

as key university policies and procedures. You may access the Safety

and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Start Date: Fall 2021

Application Deadline: 3/1/2021

Date Posted: 2/1/2021

Salary: Competitive

eJobs ID: 8534

University of Oxford
Rank: Associate Professorship in European Union and Compara-

tive East European Politics

Associate Professorship in European Union and Comparative

East European Politics

Salary on the scale within the range £48,114 to £64,605 p.a.

(plus College benefits including a housing allowance of £2,550 p.a.

and other benefits)

The Department of Politics and International Relations (DPIR) at

Oxford is an internationally renowned centre of excellence for teaching

www.apsanet.org/jobs
https://police.wustl.edu/clery-reports-logs/.
https://police.wustl.edu/clery-reports-logs/.
https://police.wustl.edu/clery-reports-logs/.
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and research. The study of these disciplines at Oxford has a long and

distinguished history and the department is one of the largest in the

field in the UK.

The Oxford School of Global and Area Studies (OSGA) is one of

the fifteen constituent Departments of the Social Sciences Division

at Oxford. It represents a commitment by the University to enhancing

teaching and research in Area Studies and is the largest community

of Area Studies scholars anywhere in the world.

The Departments, in association with St Antony’s College, now seek

jointly to appoint an inspirational teacher and accomplished research

scholar to an Associate Professorship in European Union and Compar-

ative East European Politics.

Applications are welcomed from outstanding candidates with teaching

experience and a strong research background in European Union

politics and expertise in comparative East European politics.

Essential criteria include a completed doctorate in political science or

a closely related field, an outstanding, world-class portfolio of research

and publications, as well as an exciting research programme. Preference

will be given to scholars with a research programme in the politics

of European Union integration, the politics of European Union insti-

tutions, and/or European Union public policy, and to scholars with

a regional, rather than single-country focus, on the post-socialist coun-

tries of the region, as well as on the nexus between these post-socialist

countries and the European Union. The ability to work with source

materials in one or more of the official languages of the post-socialist

countries of Eastern Europe is highly desirable for this post.

The successful candidate will be expected to engage actively in research

and to contribute through world-class publications to the departments’

and University's international reputation for research excellence. The

post-holder will also offer teaching in both the DPIR and OSGA,

supervision of undergraduate and graduate students, contribute to

administration and examining, and act as a College Adviser for gradu-

ate students.

The post will be held in conjunction with a Governing Body Fellow-

ship at St Antony’s College. The post-holder will have a room for

teaching and research in the Department of Politics and International

Relations and St Antony’s College.

Associate Professor is the main academic career grade at Oxford with

a focus on research and teaching, spanning the full range of professor

grades in the USA. In exceptional cases, the title of full Professor may

be awarded on appointment. Appointments to Associate Professor-

ships are confirmed as permanent on successful completion of a review

during the first 5 years. Any offer made will be subject to pre-

employment checks. The post is offered on a full-time basis, available

from 1 September 2021 or as soon as possible thereafter.

If you wish to apply please visit:

https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-

european-union-and-comparative-east-european-politics.html

The closing date for applications is 12.00 noon on Monday 15 March

2021. Interviews are expected to be held remotely in April 2021.

Applications are encouraged from women and Black and minority

ethnic candidates, who are underrepresented in academic posts in

Oxford.
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Start Date: Winter 2021

Application Deadline: 3/11/2021

Date Posted: 1/28/2021

Salary: $60,000 - $69,999

eJobs ID: 8529

University of Oxford
Rank: Associate Professorship in European Union and Compara-

tive European Politics, in association with Nuffield College

Associate Professorship in European Union and Comparative Euro-

pean Politics, in association with Nuffield College

Salary on the scale within the range £48,114 to £64,605 p.a.

(plus College benefits including a pensionable College Academic

Responsibility allowance of £23,143 p.a.)

The Department of Politics and International Relations (DPIR) at

Oxford is an internationally renowned centre of excellence for teaching

and research. The study of these disciplines at Oxford has a long and

distinguished history and the department is one of the largest in the

field in the UK.

The Department, in association with Nuffield College, now seeks

jointly to appoint an inspirational teacher and accomplished research

scholar to an Associate Professorship in European Union and Compar-

ative European Politics.

The successful candidate will be expected to engage actively in research

in the Department and Nuffield College and to contribute through

world-class publications to the Department’s and University's interna-

tional reputation for research excellence.

The post-holder will offer teaching in the DPIR, supervision of under-

graduate and graduate students, contribute to administration and

examining, and act as a College Supervisor for graduate students in

the relevant subject(s). The post will be held in conjunction with a

Professorial Fellowship at Nuffield College.

Applications are welcomed from outstanding candidates with strong

research background in European Union politics and/or expertise in

comparative European politics. Essential criteria include a completed

doctorate in political science, international relations, or a closely

related field and an outstanding, world-class portfolio of research and

publications spanning the politics of the European Union and/or

comparative European politics. Preference will be given to scholars

with an ability to teach and supervise in the areas of European Union

integration, the politics of European Union institutions, and/or Euro-

pean Union public policy. Expertise in research methods is highly

desirable.

The post-holder will have a room for teaching and research in the

Department of Politics of International Relations as well as an office

in Nuffield College.

Associate Professor is the main academic career grade at Oxford with

a focus on research and teaching, spanning the full range of professor

grades in the USA. In exceptional cases, the title of full Professor may

be awarded on appointment. Appointments to Associate Professor-

ships are confirmed as permanent on successful completion of a review

during the first 5 years. Any offer made will be subject to pre-

employment checks. The post is offered on a full-time basis, available

from 1 September 2021 or as soon as possible thereafter.

https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-european-union-and-comparative-east-european-politics.html
https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-european-union-and-comparative-east-european-politics.html
www.apsanet.org/jobs
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If you would like to apply please visit the below link:

https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-

european-union-and-comparative-european-politics-in-association-

with-nuffield-college.html

The closing date for applications is 12.00 noon on Thursday 11

March 2021. Interviews are expected to be held remotely in April or

May 2021.

Applications are encouraged from women and Black and minority

ethnic candidates, who are underrepresented in academic posts in

Oxford.

Start Date: Winter 2021

Application Deadline: 3/11/2021

Date Posted: 1/28/2021

Salary: $60,000 - $69,999

eJobs ID: 8528

University of Pittsburgh
Rank: Post-Doctoral Associate - Center for Governance and Mar-

kets

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

Specializations: Political Economy, Economic Policy, International

Law & Organizations

The Center for Governance and Markets at the Graduate School for

Public and International Affairs at the University of Pittsburgh is now

accepting applications for a Postdoctoral Research Associate for a one-

year appointment beginning in August 2021, with a possible extension

for a second year. The postdoctoral associate will play a significant

role in advancing the mission of the Center, which explores how

governance institutions and markets contribute to human well-being,

prosperity, and security in the US and around the world. CGM

achieves its mission by producing cutting-edge research, dialogue with

policy communities, and through community engagement.

CGM is interested in a postdoctoral associate from any relevant disci-

pline in the social sciences (e.g., economics, political science, sociology,

public policy, public administration, anthropology, etc.) who can

contribute to one or more of our core research areas: governance and

political institutions; economic institutions and property rights; and/

or governance of emerging technologies.

CGM seeks candidates with a strong research background in their

own discipline who have a willingness and ability to develop research

projects that align with CGM research initiatives. The candidate will

conduct his/her teaching and research and participate in the Center’s

activities, including seminar series. The candidate is also expected to

support CGM’s mission by engaging with policy communities as well

as working with the communities where we work.

Candidates must have received their PhD within the past three years.

Salary is competitive and the benefits package includes health/vision/

dental plans including spouse, domestic partner and/or dependents.

Additional support for up to $3,000 will be made available to support

research and conference attendance.

To apply, please include the following materials with your application:

CV

Minimum of three confidential letters of reference
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Writing sample

Cover letter detailing how research interests align with the mission

and research initiatives of CGM.

All applications must be received through Pitt's site: https://cfopitt.

taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=

20006253&tz=GMT-05%3A00&tzname=America%2FNew_York

Details about CGM’s research mission and projects can be found at

cgm.pitt.edu. General inquiries can be directed to the Director of

CGM, Jennifer Brick Murtazashvili at jmurtaz@pitt.edu.

Start Date: Spring 2021

Application Deadline: 3/31/2021

Date Posted: 1/27/2021

Salary: Competitive

eJobs ID: 8522

University of Oklahoma
Rank: Assistant Professor

Subfield(s): Public Administration, Comparative Politics, Public

Policy

The University of Oklahoma invites applications for a tenure-track

position in public administration at the assistant professor level begin-

ning in August 2021. We seek candidates with a broad competence

in public administration and whose research and/or teaching is inclu-

sive of countries outside of the United States. The selected candidate

will contribute to our core courses in our NASPAA-accredited MPA

program and be able to teach public administration courses from a

comparative perspective, focusing on countries outside of the US, as

part of our efforts to have more courses that expose students to the

diversity of politics and governments across the world. We are open

as to substantive focus, but we are especially interested in candidates

with expertise in non-governmental organizations, social equity in

the US and/or other countries, indigenous issues, or development

administration.

This position is within the Department of Political Science, a large

department with two undergraduate majors (Political Science and

Public & Nonprofit Administration), multiple minors, two master

degree programs (Public Administration & Political Science, with the

MPA offered in Norman and Tulsa), and a doctoral program. The

department is housed within the College of Arts and Sciences at the

University of Oklahoma. The University of Oklahoma is the flagship

research institution for the state of Oklahoma, enrolling over 30,000

students, located in Norman, OK, a vibrant college town just 20

miles south of Oklahoma City.

Applicants must hold a Ph.D. in public administration, political

science, or public policy, and completed by August 2021, have the

ability to contribute to the MPA core curriculum, and ability to teach

public administration from a comparative perspective, focusing on

countries outside of the US. Preference will be given to applicants

with substantive focus in in non-governmental organizations, social

equity in the US and/or other countries, indigenous issues, or develop-

ment administration, show evidence of a robust research agenda and

potential for success in publishing in high-quality, peer-reviewed out-

lets, have teaching experience, especially in an online format. The

teaching load for this position is two courses per semester.

Applicants should submit a curriculum vitae, cover letter, teaching

statement, unofficial graduate transcript(s) (official transcript will be

required for finalist), writing sample, contact information for three

https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-european-union-and-comparative-european-politics-in-association-with-nuffield-college.html
https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-european-union-and-comparative-european-politics-in-association-with-nuffield-college.html
https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-european-union-and-comparative-european-politics-in-association-with-nuffield-college.html
www.apsanet.org/jobs
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
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references. Three letters of recommendation will be required for candi-

dates who progress past the first screening. Review of applications

will begin February 18, 2021 and continue until the position is filled.

Any questions can be emailed to the search committee chairs, Dr.

Alisa Fryar ahicklin@ ou.edu and Dr. Charles Kenney ckenney@

ou.edu. Applicants must apply online at http://apply.interfolio.

com/82689.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/25/2021

Salary: Competitive

eJobs ID: 8513

Augustana University
Rank: Nef Family Chair of Political Economy

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: International Political Economy, Political Econ-

omy, Developing Nations

Augustana University (Sioux Falls, SD) invites applications for an

endowed chair in political economy. The Rudy & Marilyn Nef Family

Chair of Political Economy will advance the study of market econo-

mies and representative democracies, both within the campus commu-

nity and in the region. This tenure-track faculty position will be

housed in the Government and International Affairs Department.

The Nef Family Chair will draw on a breadth of research and extensive

teaching experience to contribute recognized scholarship and enthu-

siastic, effective instruction to the University’s offerings in economics,

political science, public policy, and business.

We seek an outstanding teacher/scholar who reflects the foundational

relevance of economic analysis in the design and administration of

public policies, and who speaks authoritatively to the role of free

markets, localized decision making and competition in a free society.

The Nef Family Chair will offer a range of foundational and upper-

level courses in the Government and Economics Departments. Foun-

dational courses will include Microeconomics and Comparative Poli-

tics. Upper-level courses could focus on areas such as Comparative/

International Political Economy, Comparative/International Politics,

and Policy Analysis, but a successful candidate must offer a course

focused on capitalist economic systems. The Nef Family Chair will

also provide collaborative and creative leadership in partnership with

the Center for Interdisciplinary Studies.

Additional responsibilities will include student advising, student

research mentorship, and planning and facilitating public symposia

relevant to the scholar’s teaching and research. Interacting with stu-

dents, faculty and leadership with different backgrounds and points

of view and a deep appreciation of and respect for academic values

and culture must be a top value of the candidate. A doctorate is

required. Compensation, rank and length of tenure track will be

commensurate with experience. The starting date for this 12-month

appointment is August, 2021. Screening will begin February 19 and

continue until the position is filled. Finalists will be expected to

present an engaging topic as part of the interview process.

Located in the growing and vibrant city of Sioux Falls, South Dakota,

Augustana University has, for more than 160 years, provided a strong

student-centric education based on its five core values: Christian

faith, liberal arts, excellence, community, and service. The institution

continues to expand its pre-professional and graduate offerings, while
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remaining true to its liberal arts tradition. Guided by the Viking Bold:

Journey to 2030 strategic plan, Augustana seeks to grow its enrollment

from just over 1,900 students to more than 3,000 undergraduate and

graduate students.

Application Procedure:

Please send a letter of interest; curriculum vitae; Augustana University

employment application; statement of commitment to diversity; state-

ment of teaching philosophy; addresses, phone numbers and email

addresses of three current references; and unofficial transcripts elec-

tronically to Human Resources at humanresources@augie.edu. Official

website: www.augie.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/22/2021

Salary: Competitive

eJobs ID: 8511

Nuffield College
Rank: Postdoctoral Researcher

Specializations: Electoral Behavior, Political Behavior, Great Britain

Postdoctoral Researcher, Nuffield Politics Research Centre

Applications are invited for a Postdoctoral Researcher to support a

programme of collaborative research into the electoral and attitudinal

implications of economic shocks and their relationship to inequality

in Great Britain, and to support external funding applications in this

area of research.

The Postdoctoral Researcher will conduct collaborative research linked

with the research activities and interests of the Nuffield Politics

Research Centre and the Nuffield Elections Unit, alongside Professors

Jane Green and Geoffrey Evans, both co-directors of the British

Election Study (BES), run from the Universities of Manchester and

Oxford (Nuffield College). Key duties of the post include conducting

advanced statistical analysis, including of large, complex multi-level

BES panel data; linking and analysing geographic contextual data and

micro-data; contributing to the writing of research papers; performing

data visualisation; developing and contributing to external funding

applications; and communicating research results to academic and

non-academic audiences. The Postdoctoral Researcher will also con-

tribute to the running of the Centre, for example, by organising

seminars and events, and will conduct independent research in line

with the Centre’s research priorities, ideally supported through new

successful external funding applications. The Postdoctoral Researcher

may also opt to undertake a small amount of ad hoc paid teaching

or supervision within the collegiate University in Oxford.

Applicants should hold or be close to completing a PhD/DPhil in a

relevant field (e.g. political science), with an emerging (national or

international) publication record in peer-reviewed journals and with

leading publishers, commensurate with their career stage. They should

have a high level of expertise in the application of quantitative research

methods using advanced statistical modelling, with demonstrable pro-

ficiency in data management (e.g. data linking), and in using statistical

software including Stata and/or R. They should have experience of

using British Election Study or similar data (e.g. social science surveys

in Britain or other countries), and an interest in and knowledge of

British politics. The ability to summarise and communicate research

to a wide audience is essential. Applicants should possess excellent

oral and written communication skills, and organisational skills,

http://apply.interfolio.com/82689.
http://apply.interfolio.com/82689.
www.apsanet.org/jobs
http://www.augie.edu.
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together with exemplary interpersonal skills and the ability to work

effectively within a small research team and under their own initiative.

Experience of questionnaire design, of media communication, and/

or of geographic data visualization and linking would be an advantage.

The post is full-time and fixed-term for 3 years. The salary will be

in the range GBP 32,817 to GBP 38,017 per annum. The start date

is 1 September 2021 or as soon as possible thereafter. An earlier start

date would also be possible. The post will be based within the Nuffield

Elections Unit, part of the Nuffield Politics Research Centre in Nuf-

field College.

Further particulars and information about how to apply can be found

on the College website at https://www.nuffield.ox.ac.uk/media/4411/

nprc-pr-jd21.pdf

The deadline for applications is Monday 22 February 2021.

Start Date: Fall 2021

Application Deadline: 2/22/2021

Date Posted: 1/21/2021

Salary: $40,000 - $49,999

eJobs ID: 8509

Simon Fraser University
Rank: Simons Foundation Canada Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Open

The School for International Studies at Simon Fraser University invites

applications for the Simons Foundation Canada Postdoctoral Fellow

for the 2021/22 academic year, with the possibility of reappointment

for a second year.

Simon Fraser University is a leading Canadian public university (con-

sistently ranked #1 by Maclean’s Magazine for best comprehensive

university in Canada). The School for International Studies is an

interdisciplinary unit with research and teaching programs focused

on peace and security; international development; human rights and

international law; and governance and civil society. The School is

based at SFU’s Vancouver campus in the heart of downtown.

The Fellow will participate in School activities during the term of

their appointment, deliver at least one presentation of their work to

the School, and will teach one course in their area of expertise.

The fellowship provides $45,000 CAD plus benefits, with an addi-

tional $3,000 CAD in research support. Selection will be based on

qualifications and expected contribution to the intellectual life of

the School.

Applications should include: a cover letter with detailed research

proposal, graduate transcripts, a curriculum vitae, and two letters of

reference. Files will be reviewed beginning March 10, 2021.

Materials should be collated and sent in a single PDF file via email

to intst@sfu.ca. (The letters of reference should be sent separately,

directly by the letter writers). In the subject line of the email, indicate

the following information: “2021 Postdoctoral Fellow Application,

(Applicant Name).”

All qualified candidates are encouraged to apply; however, Canadian

citizens and permanent residents will be given priority. SFU is an

equity employer and encourages applications from all qualified indi-

viduals including women, persons with disabilities, visible minorities,
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Indigenous Peoples, people of all sexual orientations and gender identi-

ties, and others who may contribute to the further diversification of

the university.

Under the authority of the University Act personal information that

is required by the University for academic appointment competitions

will be collected. For further details see the collection notice at

http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_

Notice.html

Start Date: Fall 2021

Date Posted: 1/19/2021

Salary: $40,000 - $49,999

eJobs ID: 8505

University of Oxford
Rank: Postdoctoral Fellow in Survey Research

Subfield(s): Comparative Politics, Methodology, Public Policy

Specializations: Political Behavior, Political Economy, Public

Opinion

The Blavatnik School of Government seeks to appoint a Postdoctoral

Research Fellow in survey research and data analysis for a fixed term

of two years. The fellow will coordinate the development of research on

the dynamics of public opinion in the domain of financial regulation

in cooperation with Professor Pepper Culpepper and with Professor

Taeku Lee from the University of California at Berkeley. A central

interest of the research is to understand how media coverage of finance

and banking influences emotions, and its effect on various political

actors and policy preferences in six countries: Australia, France, Ger-

many, Switzerland, the United Kingdom and the United States. This

position is funded by an Advanced Grant from the European

Research Council.

The main duties of the post are to engage in original, world-class

research and manage your own academic research and project-related

administrative activities; to disseminate your research through publica-

tion in highly-ranked, peer-reviewed academic journals; to collaborate

in the preparation of research publications and book chapters; to act

as a source of information and advice on methodologies and proce-

dures to other members of the team; and to deliver graduate teaching

as required.

The post-holder will be an independent researcher in the early stages

of their career with training in survey research methods and experience

designing survey experiments as well as facility in analysing these data.

Training and/or experience in experimental design, sampling and

measurement theory, conjoint analysis and causal inference is desir-

able, as is a substantive interest in political economy, public opinion

and regulatory policy.

You will hold, or be close to completion of, a PhD/DPhil in political

science or another social science field relevant to the project, such as

communications, sociology or public policy. You will show evidence

of developing a track record of internationally excellent research wor-

thy of publication in highly ranked, peer-reviewed academic journals,

commensurate with your career stage, and have knowledge of survey

methodology and experience writing and fielding surveys, preferably

in a comparative context.

Further details for this position, including information on how to

apply, are outlined in the job description.

https://www.nuffield.ox.ac.uk/media/4411/nprc-pr-jd21.pdf
https://www.nuffield.ox.ac.uk/media/4411/nprc-pr-jd21.pdf
www.apsanet.org/jobs
http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_Notice.html
http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_Notice.html


Political Science Jobs February 2021

The closing date for applications is midday (UK time) on Monday

15 February 2021.

To apply, please visit the Blavatnik School of Government website:

https://www.bsg.ox.ac.uk/jobs/postdoctoral-fellow-survey-research

Start Date: Summer 2021

Application Deadline: 2/15/2021

Date Posted: 1/19/2021

Salary: $40,000 - $49,999

eJobs ID: 8500

Wofford College
Rank: Visiting Assistant Professor/Instructor of International

Affairs

The Department of Government and International Affairs at Wofford

College in Spartanburg, South Carolina, invites applications for a

one-year visiting assistant professor/instructor of international affairs

to begin fall 2021. We require candidates to be broadly trained in

International Relations and/or Comparative Politics and to have the

ability to teach a range of introductory and upper level international

relations and comparative politics courses. Candidates must be pre-

pared to teach an international political economy course. The ability

to teach introduction to American Politics is also beneficial, but

not required. Graduate coursework on teaching and/or additional

pedagogical training through workshops or certificates is helpful for

this position. In addition, we value inclusive pedagogical approaches

that aim to engage with a diverse student community. The teaching

load for this position is 3-3.

ABOUT WOFFORD COLLEGE:

Wofford College, established in 1854, is a four-year, residential liberal

arts college located in Spartanburg, S.C. It offers 27 major fields of

study to a student body of 1,720 undergraduates. Nationally known

for the strength of its academic program, outstanding faculty, study

abroad participation and successful graduates, Wofford is home to

one of the nation’s 283 Phi Beta Kappa chapters. The college commu-

nity enjoys 19 NCAA Division I athletics teams.

Wofford’s mission is to provide superior liberal arts education that

prepares its students for extraordinary and positive contributions to

society. The focus of Wofford’s mission is upon fostering commitment

to excellence in character, performance, leadership, service to others,

and life-long learning. We enjoy a campus culture where conversation

among faculty and students often spills over outside the classroom.

The Department of Government and International Affairs is a growing

department with five full-time tenure-track faculty and over a hundred

majors. We cover a broad scope of subject matter with an intellectually

diverse faculty.

REQUIRED QUALIFICATIONS

A Ph.D. or ABD in Political Science, equivalent or closely related

field. One semester teaching experience or its equivalence.

APPLICATION

All applications must include the following materials:

(1) a letter of application that discusses how the candidate is prepared

to meet the specific needs of Wofford College’s Government and

International Affairs department, the candidate’s interest in teaching
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at a residential liberal arts college, and the candidate’s teaching philos-

ophy

(2) a curriculum vitae;

(3) evidence of teaching effectiveness;

(4) A statement showing how the candidate’s teaching will contribute

to Wofford’s commitment to justice, diversity, equity and inclusion;

(5) letters of support from two professional references;

(6) unofficial graduate transcripts.

All application materials should be sent to InternationalAffairsSearch@

wofford.edu. Applications received by February 1, 2021 will receive

full consideration. Please contact the Department Chair, Dr. Rachel

Vanderhill (vanderhillrj@wofford.edu), with any questions.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 1/14/2021

Salary: Competitive

eJobs ID: 8480

York University
Rank: Assistant or Associate Professor in Comparative Politics

The Department of Politics, Faculty of Liberal Arts & Professional

Studies, York University invites highly qualified candidates to apply

for a professorial stream tenure-track appointment in Comparative

Politics at the Assistant or Associate Professor level, to commence

July 1, 2021. Salary will be commensurate with qualifications and

experience. All York University positions are subject to budgetary

approval.

Internationally recognized as one of the world’s leading sites of political

scholarship informed by a diverse range of critical intellectual

approaches, the Department of Politics is seeking a dynamic intellec-

tual leader to help advance that reputation and the scholarly excellence

on which it is based. The successful candidate will be establishing,

or already have established, an international reputation for the excel-

lence of their contribution to the study of critical political economy

in a comparative context.

A PhD in Political Science or a related field by the time of appointment

or soon after is required, as is a demonstrated record of research,

teaching, and service excellence or promise of excellence as appropriate

for career stage. Applicants should have a clearly articulated independ-

ent program of research in critical political economy in a comparative

context with a specialization in the crisis/crises of capitalism, broadly

understood. Theoretical or empirical contributions are welcomed, as

are any comparative geographical foci and/or transnational orienta-

tions. The Department has particular teaching and research needs in

areas that speak to populism and extremism, ecological crises, rising

inequalities, racialized injustices, grassroots political mobilizations,

and comparative Indigenous politics.

The successful candidate will be expected to engage in outstanding,

innovative, and as appropriate, externally funded research at the high-

est level.

Candidates must provide evidence of research excellence of a recog-

nized international calibre or promise of such excellence as appropriate

to career stage, as demonstrated in: a research statement; a record of

publications (or forthcoming publications), such as with significant

journals in the field; presentations at major conferences; awards and

accolades; and strong recommendations from referees of high standing.

Evidence of community-engaged contributions are also welcomed.

https://www.bsg.ox.ac.uk/jobs/postdoctoral-fellow-survey-research
www.apsanet.org/jobs
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Evidence of excellence in teaching or promise of excellence as appropri-

ate to career stage will be provided through: a teaching philosophy

and pedagogy statement; teaching accomplishments and pedagogical

innovations including in high priority areas such as experiential educa-

tion and technology enhanced learning; teaching evaluations; and

strong letters of reference.

The position will involve graduate teaching and supervision as well

as undergraduate teaching, and the successful candidate must be suita-

ble for prompt appointment to the Faculty of Graduate Studies.

York University champions new ways of thinking that drive teaching

and research excellence. Through cross-disciplinary programming,

innovative course design, diverse experiential learning and a supportive

community environment, our students receive the education they

need to create big ideas that make an impact on the world. Located

in Toronto, York is the third largest university in Canada, with a strong

community of 53,000 students, 7,000 faculty and administrative staff,

and more than 300,000 alumni.

York University has a policy on Accommodation in Employment for

Persons with Disabilities and is committed to working towards a

barrier-free workplace and to expanding the accessibility of the work-

place to persons with disabilities. Candidates who require accommoda-

tion during the selection process are invited to contact Professor Jeffery

Webber, Chair of the Search Committee, at polsjobs@yorku.ca.

York University is an Affirmative Action (AA) employer and strongly

values diversity, including gender and sexual diversity, within its com-

munity. The AA Program, which applies to women, members of

visible minorities (racialized groups), Aboriginal (Indigenous) people

and persons with disabilities, can be found at www.yorku.ca/acadjobs

or by calling the AA line at 416-736-5713. Applicants wishing to

self-identify as part of York University’s Affirmative Action program

can do so by downloading, completing and submitting the form found

at: http://acadjobs. info.yorku.ca/af f i rmat ive-action/sel f-

identification-form. All qualified candidates are encouraged to apply;

however, Canadian citizens, permanent residents and Indigenous peo-

ples in Canada will be given priority. No application will be considered

without a completed mandatory Work Status Declaration form which

can be found at http://acadjobs.info.yorku.ca/affirmative-action/

work-authorization-form.

The deadline for receipt of completed applications is February 12,

2021.

Application, including cover letter, an up-to-date curriculum vitae;

research statement; teaching philosophy and pedagogy statement;

scholarly writing sample (maximum 50 pages); a sample course outline

or reading list (optional); three confidential letters of recommendation;

Work Status Declaration Form; and, York University Affirmative

Action Program Confidential Self-identification Form (optional) may

be uploaded to https://apply.laps.yorku.ca/ beginning on January 6,

2021.

Questions may be directed to Professor Jeffery Webber, Chair of the

Search Committee, Department of Politics, Faculty of Liberal Arts

and Professional Studies. Email: polsjobs@yorku.ca.

Posting End Date: February 12, 2021

Start Date: Summer 2021

Application Deadline: 2/12/2021

Date Posted: 1/13/2021
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Salary: Competitive

eJobs ID: 8479

University of Rochester
Rank: Post-doctoral Fellow

Applications for 2021-22 are welcome in any area of international or

comparative politics. Fellows offer two courses during the academic

year. Applicants without a Ph.D. should describe their plans for

completing the degree by the time the fellowship commences.

Submit a letter of application, curriculum vitae, a 3-5 page research

project description, a one-page sketch of proposed courses, one or

more writing samples, and three letters of recommendation to: Post-

doctoral Fellowship, Skalny Center for Polish and Central European

Studies, University of Rochester, Harkness Hall 101, Rochester, New

York 14627-0147. Applications received by Jan 31, 2021 will receive

full consideration. Direct questions to Dr. Bozenna Sobolewska,

bozenna.sobolewska@rochester.edu, or 585-275-9898.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/11/2021

Salary: $50,000 - $59,999

eJobs ID: 8470

University of Durham
Rank: Assistant Professor in Comparative Politics (SGIA21-54)

The School of Government and International Affairs (SGIA) at Dur-

ham University seeks to appoint a talented individual to the role of

Assistant Professor in Comparative Politics. We welcome applications

from those with research and teaching interests in the broad field of

Comparative Politics. We are open-minded in relation to substantive

and geographical focus, emphasising the excellence of research above

all, and the use of rigorous approaches to address important politi-

cal questions.

The successful candidate will join colleagues in the Centre for Institu-

tions and Political Behaviour, which provides a stimulating and sup-

portive environment for developing and refining research projects and

outputs, networking with colleagues within and beyond Durham and

providing pump-priming financial support for research.

This post offers an exciting opportunity to make a major contribution

to the development of internationally excellent research and teaching

while allowing you unrivalled opportunities to progress and embed

your career in an exciting and progressive institution.

The successful candidate will benefit from individual research support

funding, access to SGIA and University-wide research funding, and

be entitled to apply for sabbatical leave on the basis of one term of

leave in each seven terms of service. SGIA and Durham University

provides high-quality administrative support to assist with applications

for research funding, to facilitate research-based engagement and

impact work with non-academic communities, and to enable the

introduction and dissemination of new educational practice. SGIA

attracts some of the most highly qualified undergraduates in the UK

to its exciting undergraduate degree programmes. The postgraduate

student community is large, at over 200 taught and research students,

and highly international. Among other EDI initiatives, the department

is currently in the process of diversifying its curriculum and this is a

https://apply.laps.yorku.ca/
https://apply.laps.yorku.ca/
https://apply.laps.yorku.ca/
https://apply.laps.yorku.ca/
https://apply.laps.yorku.ca/
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project we would be keen for the post-holder to contribute to. For

more information, please visit our Department pages at https://www.

dur.ac.uk/sgia/.

As one of the UK’s leading universities, Durham is an incredible place

to define your career while enjoying a high quality work/life balance.

We are home to some of the most talented scholars and researchers

from around the world who are tackling global issues and making a

difference to people's lives.

The University sits in a beautiful historic city where it shares ownership

of a UNESCO World Heritage Site with Durham Cathedral. A

collegiate University, Durham recruits outstanding students from

across the world and offers an unmatched wider student experience.

Less than 3 hours north of London, and an hour and a half south

of Edinburgh, County Durham is a region steeped in history and

natural beauty. The Durham Dales, including the North Pennines

Area of Outstanding Natural Beauty, are home to breathtaking scenery

and attractions. Durham offers an excellent choice of city, suburban

and rural residential locations. The University provides a range of

benefits including pension and childcare provision and the University’s

Relocation Manager can assist with potential schooling requirements.

If you’d like to find out more about the University or relocating

you and your family to Durham, please visit https://www.dur.ac.uk/

jobs/recruitment/

Start Date:
Date Posted: 1/4/2021

Salary: $50,000 - $59,999

eJobs ID: 8452

University of Texas, Rio Grande Valley
Rank: Assistant Professor

We seek applicants who are dedicated to serving The University of

Texas Rio Grande Valley’s diverse student body as a tenure-track

Assistant Professor of Political Science beginning in the 2021-2022

academic year. The department is particularly interested in applicants

with a critical research agenda, including but not limited to the

Chinese state and political economy (e.g., industrial policy, trade

policy, labor relations), contemporary Chinese government and poli-

tics, China and the world system, or China and globalization. This

position continues the department’s effort to build an undergraduate

and graduate program with courses anchored in the concepts and

methods of political science, but that simultaneously cross disciplinary

boundaries to incorporate topics, concepts, and methods utilized by

other disciplines. The successful candidate will teach courses on Con-

temporary Chinese Politics and other upper-division or graduate

courses to be designed by the new faculty member. The department

maintains a highly flexible teaching schedule that can include online

teaching and support from teaching assistants, undergraduate research

interns, and online instructional coaches.

Start Date: Fall 2021

Application Deadline: 2/19/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8456
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Reed College
Rank: Visiting Assistant Professor of Political Science

Visiting Assistant Professor of Political Science, International

Relations/Comparative Politics 2021–2023

Applications are invited for a two-year visiting appointment in political

science with specializations in international relations and/or compara-

tive politics. Candidates are expected to advise senior theses and teach

up to five sections over two semesters in each year, for a total of two

sections of Introduction to Comparative Politics, two sections of

Introduction to International Relations, and up to six sections in the

specialty of the applicant, preferably split across both subfields. All

our courses are capped at 24 students. Visitors are usually appointed

at the assistant professor level, but more advanced candidates may be

considered. Salary is competitive, including travel and research sup-

port. The appointment begins Fall 2021.

We are interested in candidates who possess multiple methods of

analysis, a broad research program, and scholarly interests that reach

into other parts of political science. We are particularly interested

in candidates who demonstrate integration of their approaches and

interests into teaching undergraduate seminars and advising student

research. Our pedagogy emphasizes the conceptual and theoretical

foundations of the discipline and includes yearly supervision of under-

graduate thesis students. Above all, we seek candidates with a strong

commitment to teaching excellence at the undergraduate level. We

expect the Ph.D. to be in hand, or very near completion, by the start

of the appointment. Information on the department is available at

http://academic.reed.edu/poli_sci/. Search inquiries may be addressed

to political.search@reed.edu.

Reed College is a community that values cultural and intellectual

pluralism as essential to the excellence of our academic program. In

your application materials, we welcome a description of how, as a

scholar, teacher, or community member, you would engage and sustain

the commitment to diversity and inclusion articulated in Reed Col-

lege's diversity statement (http://www.reed.edu/diversity/). An Equal

Opportunity Employer, Reed College values diversity and encourages

applications from underrepresented groups.

Please send an application letter, CV, evidence of teaching excellence,

and at least three letters of recommendation to http://apply.interfolio.

com/82289. Sample syllabi are welcome but not required. Formal

review of applications will begin January 18, 2021; applications will

be accepted until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8436

University of Alabama, Tuscaloosa
Rank: Global Public Policy and Political Economy

Subfield(s): Public Policy, International Relations, Comparative Pol-

itics

Specializations: Economic Policy, Political Economy, International

Political Economy

The Department of Political Science at the University of Alabama

invites applications for a tenure-track position at the Assistant Profes-

sor level beginning August 16, 2021. We seek a colleague with research

https://www.dur.ac.uk/jobs/recruitment/
https://www.dur.ac.uk/jobs/recruitment/
https://www.dur.ac.uk/jobs/recruitment/
https://www.dur.ac.uk/jobs/recruitment/
www.apsanet.org/jobs
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
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and teaching expertise in global public policy and political economy.

The successful candidate will serve as a core member of the Depart-

ment’s NASPAA-accredited Master of Public Administration (MPA)

faculty and teach in the MPA program, contributing to our new

focused area of study Global Affairs & Security. In addition, the hire

will offer courses appropriate for students majoring in Economics and

Political Science. Interest in contributing to the Department’s graduate

quantitative methods course sequence will be looked upon favorably.

A Ph.D. in political science, public administration, public policy, or

a related field is required by the start date. The successful candidate

will have an active and promising research agenda that examines

public policy and political economy broadly defined to include such

global issues as human security, sustainable development, climate

change, health economics, among others.

The University of Alabama, located in Tuscaloosa, is a Carnegie-

classified R1 Doctoral University and the flagship campus of the

University of Alabama system. UA has approximately 38,000 students

and is a leader among public universities nationwide for enrollment

of National Merit Scholars. The Department of Political Science offers

the B.A., M.A., M.P.A, and Ph.D. degrees. The Department also

administers the International Studies major, the Economics major in

Arts & Sciences, and the Public Policy minor.

To apply, go to https://facultyjobs.ua.edu/postings/47459 and

complete the online application. Include a cover letter that details

research and teaching interests, curriculum vitae, one writing sample,

and sample syllabi and/or teaching evaluations if available. Graduate

transcripts and three letters of reference should be emailed directly

to the Search Committee Chair, at pscsearchchair@ua.edu or mailed

to Global Public Policy & Political Economy Search Committee,

Department of Political Science, University of Alabama, Box 870213,

Tuscaloosa, AL 35487-0213. Review of applications will begin on

January 31, 2021 and continue until the position is filled. All inter-

views will be conducted using audio/visual technology due to travel

restrictions. For more information, contact Dr. Dana Patton, Search

Committee Chair, at pscsearchchair@ua.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8419

University of Toronto
Rank: Assistant Professor in Canadian Politics

Subfield(s): Comparative Politics, Other, Other

Canadian Politics – Assistant Professor

Description:

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of Canadian politics. The appointment

will be at the rank of Assistant Professor, with an expected start date

of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of appointment, or shortly thereafter, with

a demonstrated record of excellence in research and teaching. We

prefer candidates whose research and teaching interests centre on

democratic governance broadly understood, especially as it pertains

to marginalized or under-represented populations.
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We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University’s downtown (St George) campus. Appli-

cants are encouraged to review the research and teaching profiles of

current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier including a teaching statement,

sample course materials, and teaching evaluations submitted as part

of the application, as well as strong letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample; and a teaching dossier to include a

teaching statement, sample course materials, and teaching evaluations.

Equity and diversity are essential to academic excellence. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of their contributions to

equity and diversity, which might cover (but need not be limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must arrange to have three letters of reference (on letter-

head, dated, signed and scanned) sent directly by the referee to the

Chair of the search committee in the Department of Political Science,

Professor Robert Vipond, via e-mail at chair.polisci@utoronto.ca by

the closing date, Thursday, January 28, 2021. PLEASE NOTE: this

search is not using the University’s automatic solicitation and collec-

tion functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions about this position, please contact Sari

Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by Thursday, January 28, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

https://facultyjobs.ua.edu/postings/47459
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
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persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2021

Application Deadline: 1/28/2021

Date Posted: 12/16/2020

Salary: Competitive

eJobs ID: 8405

University of Texas at Dallas
Rank: Assistant Professor

Assistant Professor - Comparative Courts/Law

The School of Economic, Political, and Policy Sciences at The Univer-

sity of Texas at Dallas (UTD) invites applications for a full-time,

tenure-system assistant professor position beginning in August 2021

in the Political Science Program. The successful candidate will be

expected to teach an introductory undergraduate comparative law

course, specialized upper-level undergraduate and graduate courses,

and to be involved with the pre-law administrative team. Possible

research specializations might include: comparative courts, privacy,

regulatory issues and intellectual property or trade law, among others.

ABD will be considered, but the PhD must be awarded by the time

of appointment.

Applicants should upload a letter of interest; curriculum vitae; state-

ments of teaching and research philosophy; teaching evaluations and

the full contact information for at least three academic or profes-

sional references.

Apply online: https://jobs.utdallas.edu/postings/15204

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8391
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Columbia University
Rank: Istvan Deak Visiting Professor in East Central European

Studies

Columbia University invites applications for István Deák Visiting

Professorship(s) in East Central European Studies for one or two

semesters (fall and/or spring) in the academic year 2021-2022. The

professorship, commemorating Professor Deák’s legacy of excellence

in research and teaching, is open to scholars who have active interest

and accomplishments in East and Central European studies. Appoint-

ment(s) will be open-rank, to be filled at any level from Visiting

Assistant to Visiting Full Professor.

The visiting professor(s) will be appointed in one of the Humanities

or Social Science departments of the Faculty of Arts and Sciences.

The visitors will teach two courses per semester, one a lecture course

of broad interest for undergraduates, the other a seminar for upper-

level undergraduates and graduate students. The visitors are expected

to give one public lecture and participate in the academic life of the

University, whose interests in East and Central European studies are

well represented on campus by the East Central European Center,

the European Institute, and the Harriman Institute.

Please provide a letter of application, curriculum vitae, the names of

three persons who may be asked to provide a letter of reference, and

a modest sample (article or book chapter) of scholarship. The letter

of application should include a statement of which semester the

applicant prefers, a list with titles and brief (one-paragraph long)

descriptions of two courses which the applicant might teach, and a

description of the applicant’s current research interests.

All applications must be made through Columbia’s online Recruit-

ment of Academic Personnel System (RAPS) at: http://pa334.

peopleadmin.com/postings/6332

Review of applications will begin January 11, 2021, and will continue

until the positions are filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8385

Pennsylvania State University
Rank: Assistant Professor of Political Science

Specializations: African American Politics, Latin American,

Middle East

The Department of Political Science invites applications for a tenure

track position in Comparative Politics at the rank of Assistant Pro-

fessor.

The department welcomes applications from candidates who will

build on existing programs and areas of strength in the Department

and the University, or who could help us increase our strength in

African, Latin American, or Middle Eastern politics; comparative race

and ethnic politics, or behavioral and experimental approaches to

comparative politics, especially in the developing world. Duties will

include a combination of research, teaching, and service.

The Department is looking for outstanding candidates with a record

that demonstrates the potential to build a high-quality publication

record, to secure external funding, and to serve as an excellent teacher

http://uoft.me/UP.
http://uoft.me/UP.
https://jobs.utdallas.edu/postings/15204
www.apsanet.org/jobs
http://pa334.peopleadmin.com/postings/6332
http://pa334.peopleadmin.com/postings/6332


Political Science Jobs February 2021

and mentor. In addition, successful candidates must either have dem-

onstrated a commitment to building an inclusive, equitable, and

diverse campus community, or describe one or more ways they would

envision doing so, given the opportunity. Penn State University and

the Department of Political Science are committed to the values of

equity, diversity and inclusion (see &lt;a href=http://equity.psu.edu/

diversity-statement and https://polisci.la.psu.edu/diversityhttp://equi-

ty.psu.edu/diversity-statement and https://polisci.la.psu.edu/

diversity&lt;/a&gt;) and we seek candidates with a demonstrated

commitment to these goals.

A PhD in Political Science or a closely related field is required (PhD

in hand by appointment date preferred, ABD by appointment date

accepted).

The salary/benefit package is competitive, and the position begins in

the fall 2021. To apply, submit via the Penn State jobs website: a

cover letter explaining candidate’s research and teaching experience,

a curriculum vitae, a research statement, a statement of teaching

philosophy, an example of scholarly research, teaching evaluations (if

applicable), and the names and contact information for three refer-

ences who can address candidates’ research, teaching and commitment

to enhancing diversity.

Review of applications will begin on January 10, 2020 and continue

until the position is filled. For more information on Department of

Political Science, see: https://polisci.la.psu.edu/https://polisci.la.p-

su.edu/&lt;/a&gt;.

Apply online at https://psu.wd1.myworkdayjobs.com/PSU_

Academic/job/University-Park-Campus/Assistant-Professor-of-

Political-Science_REQ_0000009127-1

https://psu.wd1.myworkdayjobs.com/PSU_Academic/job/

University-Park-Campus/Assistant-Professor-of-Political-Science_

REQ_0000009127-1

&lt;/a&gt;. Please note there is a 5 document limit on the online

application so please upload either all or some of your materials as

one document.

Penn State is committed to and accountable for advancing diversity,

equity, and inclusion in all of its forms. We embrace individual

uniqueness, foster a culture of inclusion that supports both broad and

specific diversity initiatives, leverage the educational and institutional

benefits of diversity, and engage all individuals to help them thrive.

We value inclusion as a core strength and an essential element of our

public service mission.

To review the Annual Security Report which contains information

about crime statistics and other safety and security matters and policies,

please go to https://police.psu.edu/annual-security-reports, which will

also explain how to request a paper copy of the Annual Security Report.

Penn State is an equal opportunity, affirmative action employer, and

is committed to providing employment opportunities to all qualified

applicants without regard to race, color, religion, age, sex, sexual

orientation, gender identity, national origin, disability or protected

veteran status.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8390
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Oberlin College
Rank: Comparative Politics

The Politics Department at Oberlin College invites applications for

a non-continuing position in comparative politics. Appointment to

this position will be for one year beginning fall semester of 2021 and

will carry the rank of Visiting Assistant Professor.

The incumbent will teach five courses in comparative politics. Area

of specialization is open, though we seek candidates who will not

duplicate our current strengths in East Asian, (sub-Saharan) African

and Latin American politics. Candidates with the ability to teach one

or more courses on the politics of the Middle East/North Africa or

the Post-Soviet region/Eastern Europe preferred.

Among the qualifications required for appointment is the PhD degree

(in hand or expected by first semester of academic year 2021-22).

Candidates must demonstrate interest and potential excellence in

undergraduate teaching. Successful teaching experience at the college

level is desirable.

A complete application will be comprised of 1) a Cover Letter describ-

ing your teaching, scholarship, mentorship, and service, detailing any

connections to supporting an inclusive learning environment; 2) a

Curriculum Vitae; 3) an unofficial graduate transcript; 4) a statement

detailing your commitment to and experience in diversity and equity

in teaching; 5) a research statement that includes how you will support

undergraduate research and, if applicable, how you might incorporate

undergraduate students into your research program; and 6) Letters

of Reference from three recommenders.

* All application materials must be submitted electronically through

Oberlin College and Conservatory’s online application process at:

http://jobs.oberlin.edu/postings/9683

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/9/2020

Salary: Competitive

eJobs ID: 8378

Oberlin College
Rank: Comparative Politics

Specializations: Middle East, Post Soviet Region, Post Commu-

nist Europe

The Politics Department at Oberlin College invites applications for

a non-continuing position in comparative politics. Appointment to

this position will be for one year beginning fall semester of 2021 and

will carry the rank of Visiting Assistant Professor.

The incumbent will teach five courses in comparative politics. Area

of specialization is open, though we seek candidates who will not

duplicate our current strengths in East Asian, (sub-Saharan) African

and Latin American politics. Candidates with the ability to teach one

or more courses on the politics of the Middle East/North Africa or

the Post-Soviet region/Eastern Europe preferred.

Among the qualifications required for appointment is the PhD degree

(in hand or expected by first semester of academic year 2021-22).

Candidates must demonstrate interest and potential excellence in

undergraduate teaching. Successful teaching experience at the college

level is desirable.

* All application materials must be submitted electronically through

Oberlin College and Conservatory’s online application process at:

http://jobs.oberlin.edu/postings/9683

A complete application will be comprised of 1) a Cover Letter describ-

ing your teaching, scholarship, mentorship, and service, detailing any

https://police.psu.edu/annual-security-reports
https://police.psu.edu/annual-security-reports
https://police.psu.edu/annual-security-reports
https://police.psu.edu/annual-security-reports
https://police.psu.edu/annual-security-reports
https://police.psu.edu/annual-security-reports
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connections to supporting an inclusive learning environment; 2) a

Curriculum Vitae; 3) an unofficial graduate transcript; 4) a statement

detailing your commitment to and experience in diversity and equity

in teaching; 5) Letters of Reference from three recommenders.

The deadline has been extended to January 30, 2021. Review of

applications will begin on January 30, 2021 and will continue until

the position is filled. Completed applications received by the January

30th deadline will be guaranteed full consideration.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/9/2020

Salary: Competitive

eJobs ID: 8379

London School of Economics
Rank: Assistant Professors in Political Science

Specializations: China, Gender Politics & Policy, Race & Ethnic

Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science. Candidates should have strong research and teaching interests

in Political Science. We are open to all methodological approaches

and we have a preference for candidates with specialisms in one or

more of the following areas:

- East Asia or South Asia

- Gender

- Race or Ethnicity

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.
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For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-

professors-in-political-science-east-asia-or-south-asia-gender-race-or-

ethnicity

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8359

Georgia Southern University
Rank: Assistant Professor of Political Science

Assistant Professor of Political Science—Search # 67796

College of Behavior and Social Sciences, Department of Political

Science and International Studies

The Department of Political Science and International Studies in

the College of Behavior and Social Sciences invites applications and

nominations for the position of Assistant Professor of Political Science.

The home campus for this position will be the Statesboro campus.

Georgia Southern University is a distinctive combination of Southern

charm and uncompromising academics. We are a Carnegie Doctoral/

R2 institution serving about 26,500 students through nine colleges

on three beautiful oak-lined campuses in Statesboro, Savannah,

Hinesville, and via a growing online program. Throughout its degree

offerings at the associate’s, bachelor’s, master’s, and doctoral levels,

Georgia Southern cultivates community collaboration, world-class

scholarship and hands-on learning opportunities.

Georgia Southern University was founded in 1906 as a school for

teaching modern agricultural production techniques and homemaking

skills to rural school children. Its Savannah campus was established

in 1935 as Armstrong Junior College for local youth who could not

afford to attend college away from home. The Liberty Center in

Hinesville was established in 1998 to serve the military and their

families at nearby Fort Stewart, the largest military base east of the

Mississippi. All three locations came together in 2018 when Armstrong

State University and Georgia Southern University consolidated. The

“new” Georgia Southern University preserves a passion for serving its

neighbors while preparing students for lifelong service as scholars,

leaders, and responsible stewards of their communities.

Believing that diversity, equity, and inclusion contribute to excellence

in the workplace and to the quality of the University’s academic

environment, Georgia Southern University is committed to recruiting

and retaining diverse faculty and staff to support, promote, and serve

a diverse student body and promote Inclusive Excellence. Candidates

from historically underrepresented groups, whose work furthers the

www.apsanet.org/jobs
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institution’s Inclusive Excellence goals and who bring to campus

varied life experiences, perspectives, and backgrounds are especially

encouraged to apply. The Department of Political Science and Interna-

tional Studies embraces a commitment to inclusive excellence, includ-

ing, but not limited to: creating an equitable and inclusive environ-

ment for students, staff, and colleagues; increasing representation of

diverse students, faculty, staff, and community partners at all levels

of the University; facilitating access to achievement, success and recog-

nition of underrepresented students, colleagues, staff, and alumni;

and implementing strong, genuine, and consistently communicated

culturally inclusive practices that reinforce the Inclusive Excellence

Action Plan of the University.

Within this setting, the fundamental mission of the Department of

Political Science and International Studies is to prepare our students

for their future roles as active and responsible citizens. We focus on

developing in our students a core understanding of politics at all levels

of government, both within the United States and internationally.

Additionally, a commitment to quality scholarship and service to our

students, the University, professional organizations and the commu-

nity are important means by which we prepare our students for

citizenship in our region, our state, our country and our world.

Position Description. Reporting to the Department Chair, the Assist-

ant Professor of Political Science requires teaching, service, and

research responsibilities as well as a terminal degree. In addition, the

successful candidate is expected to teach graduate and undergraduate

courses in the department; serve on honor’s and master’s theses;

provide service to the community; mentor students; serve on depart-

ment,

college, and university committees; engage in scholarship/creative

activity leading to presentations at

professional meetings and publications in peer-reviewed journals; and

be actively involved in professional

associations and outreach activities. The position is a 9-month, tenure-

track appointment, and the salary is

competitive and commensurate with qualifications and experience.

Required Qualifications:

• Earned Ph.D. in Political Science, or closely related field, by August

1, 2021

• Evidence of college/university teaching excellence

• Evidence of potential for strong publication record

• Effective communication skills

• Willingness to engage with institutional student success initiatives

• Commitment to engaging with best practice initiatives in instruc-

tion and pedagogy, mentoring, and curriculum design and develop-

ment

• Must be authorized to work in the United States for the duration

of employment without assistance from the institution

Preferred Qualifications:

• Regional specialization in Africana or African Politics (not Europe,

Latin America, Southeast Asia, South Asia, or MENA)

• Teaching and research specialization in comparative political

economy

• Ability to teach introductory course in American Government

• Ability to teach Introduction to Political Science or Political Meth-

odology

• Ability to teach online courses

• Record of extramural funding commensurate with experience

Screening of applications begins January 31, 2021 and continues until

the position is filled. The preferred position starting date is August
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1, 2021. To equitably serve a fast growing and highly diverse student

body and to fulfill the University’s commitment to promoting diver-

sity, equity, and inclusion, we actively seek candidates with a demon-

strated commitment to Pillar 3 of our University Strategic Plan:

Inclusive Excellence.

A complete application consists of a letter addressing the qualifications

cited above; a curriculum vitae; a sample of written work and teaching

evaluations; and at least three letters of recommendation from profes-

sional references. In addition, applicants are required to submit an

Inclusive Excellence statement (2 pages). In the Inclusive Excellence

statement, applicants should reflect on their experience, vision, and

commitment regarding teaching and mentorship of students from

diverse backgrounds and discuss past, current, and future contribu-

tions to diversity, equity, and inclusion in the areas of research,

teaching, service, and outreach. Other documentation may be

requested. Only complete applications submitted electronically will

be considered. Finalists will be required to submit to a background

investigation. Applications and nominations should be sent to:

Dr. José de Arimatéia da Cruz, Search Chair, Search # 67796

Georgia Southern University

Electronic mail: jdacruz@georgiasouthern.edu

Telephone: 912-344-2679

More information about the institution is available through http://

www.georgiasouthern.edu or Department of Political Science and

International Studies. The names of applicants and nominees, vitae,

and other non-evaluative information may be subject to public inspec-

tion under the Georgia Open Records Act. Georgia Southern Univer-

sity provides equal employment opportunities to all employees and

applicants for employment without regard to race, color, sex, sexual

orientation, gender identity or expression, national origin, religion,

age, veteran status, political affiliation, or disability. Individuals who

need reasonable accommodations under the Americans with Disabili-

ties Act to participate in the search process should notify Human

Resources at 912-478-6947.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: $60,000 - $69,999

eJobs ID: 8354

Macalester College
Rank: Comparative Politics

Macalester College

Visiting Assistant Professor or Visiting Instructor

Political Science (Comparative Politics)

The Macalester College Department of Political Science invites appli-

cations for a visiting position at the rank of Visiting Assistant Professor

(PhD) or Visiting Instructor (ABD), for the 2021-2022 academic

year. Candidates should have, or be close to completing, a PhD in

Political Science with a focus on comparative politics, open to any

regional specialty except Latin America (to avoid duplicating current

course offerings). We are especially interested

in candidates who would further diversify our faculty and curriculum.

The position is in Macalester’s Political Science department but may

also contribute to other interdisciplinary programs at Macalester.

The teaching load is five courses per year, and should include Founda-

tions of Comparative Politics and other comparative politics courses.

www.apsanet.org/jobs
http://www.georgiasouthern.edu
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The candidate would likely teach the introductory course both Fall

and Spring semesters, to reduce their number of course preparations.

Inquiries and applications can be directed to Professor Paul Dosh,

Chair of Political Science, dosh@macalester.edu. Applicants should

submit a cover letter, CV, up to 3 letters of reference, and evidence

of teaching effectiveness. The cover letter should indicate which

courses the applicant is prepared to teach. Applications are due no

later than February 1, 2021.

Salary and benefits are competitive, and the Political Science depart-

ment is committed to mentoring visiting faculty; past visitors have

found their time at Macalester to be a strong launching pad from

which to secure tenure-track positions at other institutions. Macalester

College and the Political Science department are committed to student

and faculty diversity, equity, and inclusion. As an Equal Opportunity

employer supportive of affirmative efforts to achieve diversity among

its faculty, Macalester strongly encourages applications from women

and members of underrepresented minority groups.

Macalester College is a highly selective, private liberal arts college in

the vibrant Minneapolis-Saint Paul metropolitan area, with a popula-

tion of approximately three million people and home to numerous

colleges and universities, including the University of Minnesota.

Macalester's diverse student body comprises over 2,000 undergradu-

ates from all 50 states and the District of Columbia and 95 nations.

The College maintains a longstanding

commitment to academic excellence with a special emphasis on inter-

nationalism, multiculturalism, and service to society.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 11/25/2020

Salary: Competitive

eJobs ID: 8333

Roanoke College
Rank: Visiting Assistant Professor

The Department of Public Affairs at Roanoke College invites applica-

tions for a one-year Visiting Assistant Professor position in Interna-

tional Relations beginning in August 2021 and ending in May 2022.

This is a full time, sabbatical-replacement position, with a teaching

load of seven courses during the academic year.

We seek candidates with broad training in International Relations

and who can offer courses in International Politics, International

Relations Theory, and Research Methods. While the department has

additional need for courses covering Comparative Politics of Europe

and Human Rights Policy to fill specific programmatic requirements,

we especially seek candidates who have passion for teaching and

mentoring undergraduates and can diversify our offerings. The suc-

cessful candidate will also contribute International Relations courses

to the General Education curriculum. A Ph.D. with teaching experi-

ence is preferred, but an ABD will be considered.

The Public Affairs Department administers majors in Political Science,

International Relations, and Criminal Justice. In addition to excellent

teaching and collegiality, the Public Affairs Department supports

and expects active professional participation and research. Visiting

Professors are eligible to receive departmental funds and to apply for

most of the College’s internal grants in support of their research

and teaching.
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Roanoke College is an equal opportunity employer and actively seeks

diversity among its faculty, staff, and students; women and members

of under-represented groups are especially encouraged to apply. We

also seek candidates with interests in mentoring under-represented

students, diversifying curricular offerings, or sponsoring diverse com-

munity engagement. Applicants are asked to address their potential

contributions in support of a diverse community in their cover letters.

Applicants should submit their cover letter, curriculum vitae, teaching

evaluations and three letters of recommendation to: Ms. Judith Pin-

ckney, Department of Public Affairs, 119 West Hall, Roanoke College,

Salem, VA 24153. Inquiries may be sent to: pinckney@roanoke.edu.

Please visit our Departmental website at: https://www.roanoke.edu/

inside/a-z_index/public_affairs for more information.

Review of applications will begin on January 8, 2021 and continue

until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8257

Pepperdine University
Rank: Assistant Professor of International Studies

The International Studies and Languages Division of Pepperdine

University's Seaver College of Letters, Arts, and Sciences seeks applica-

tions for a tenure track appointment as an Assistant Professor of

International Studies (with a specialization in African Studies) begin-

ning August 1, 2021. The ability to teach courses in at least two of

the following areas is preferred: African politics, African culture and

society, ethnicity in Africa, comparative politics, or comparative politi-

cal economy. A Ph.D. in Political Science, Anthropology, or Sociology

is required. Candidates should demonstrate exceptional interest and

effectiveness in teaching and mentoring undergraduate students. Can-

didates should also have the ability to establish a productive research

program. The ability to engage students in their scholarly work would

be a plus.

Pepperdine University is a private Christian university overlooking

the Pacific Ocean in Malibu, California. Faculty, staff and students

partner to support Pepperdine's Christian Mission. Pepperdine is

committed to valuing diversity and inclusion among our students and

faculty. Applicants of color are particularly encouraged to apply.

Please submit all application materials at apply.interfolio.com/78908.

Review of candidates' application materials will begin on November

9th, 2020, and will continue until the search is closed.

Contact:

Dr. George Carlsen (george.carlsen@pepperdine.edu)

Divisional Dean of International Studies and Languages

Pepperdine University

24255 Pacific Coast Highway

Malibu, CA 90263

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020
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Salary: $80,000 - $89,999

eJobs ID: 8105

University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites

applications for a tenure-track position at the rank of Assistant Profes-

sor with expertise in the politics of development, broadly defined.

The department has a strong preference for an area concentration in

either Africa or the Middle East, which will complement its existing

strengths in the politics of Asia, Europe, and Latin America. The

position, to begin in 2021-2022 academic year, is intended to meet and

expand curricular goals within the major; to broaden the department’s

research expertise; and to contribute to interdisciplinary initiatives in

the School of Arts and Sciences and to the University of Richmond’s

mission of “preparing students for responsible leadership in a diverse

world.” More specifically, the position carries a 3-2 teaching load

consisting of a regular offering of a survey course on the politics of

development. Other courses would relate to the faculty’s regional

specialization, with particular preference for courses on the politics

of Africa and/or the Middle East. The new hire would also share

responsibility for teaching the department’s ongoing offerings of Intro-

duction to Comparative Politics and/or Introduction to International

Relations and, as schedule permits, contribute to departmental First

Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show

credible evidence that they will complete the dissertation by August

1, 2021. Applicants should apply online at https://richmond.csod.

com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools and wide array of campus programming, the University com-

bines the best qualities of a small liberal arts college and a large

university. With nearly 4,000 students, an 8:1 student-faculty ratio,

and more than 90% of traditional undergraduate students living on

campus, the University is remarkably student-centered, focused on

preparing students “to live lives of purpose, thoughtful inquiry, and

responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse

workforce and student body, and to modeling an inclusive campus

community which values the expression of difference in ways that

promote excellence in teaching, learning, personal development, and

institutional success. Our academic community strongly encourages

applications that are in keeping with this commitment. For more

information on the department and its programs, please see https://

polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the

page and submit a curriculum vitae, cover letter containing a brief

summary of the candidate’s research and teaching interests and indicat-

ing commitment to the teacher-scholar model, and separate research

and teaching statements. The research statement should expand on

the candidate’s research agenda and expertise. The teaching statement

should articulate the candidate’s teaching philosophy, interests, experi-

ence and goals. It should also address commitment to inclusive pedag-

ogy and to fostering thriving and inclusive intercultural community,

as outlined in the President’s Making Excellence Inclusive report

(https://president.richmond.edu/inclusive-excellence/report-pdfs/
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making-excellence-inclusive-final-report-2019.pdf). In addition,

please include copies of academic transcripts. Candidates for this

position may be asked, at a later date, to provide the names and

contact information for three references who will be asked to submit

letters of recommendation. Review of applications will commence on

October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer

Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political

Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Lycoming College
Rank: Assistant Professor of Political Science

The Department of Political Science at Lycoming College invites

applications for a tenure-track position in Public Law at the rank

of Assistant Professor to begin August 2021. The successful candidate

will be broadly trained to teach both introductory and

advanced courses in Public Law. Candidates with a secondary speciali-

zation in Comparative Politics are encouraged to apply.

Lycoming’s small, liberal arts environment allows faculty members,

as part of their 3-3 teaching load, to create new courses in line

with their area of specialization. Candidates with an interest in teach-

ing in the College’s interdisciplinary first year seminar program are

desired. Candidates should demonstrate a strong promise of teaching

effectiveness and scholarly achievement, and a serious commitment

to teaching undergraduates in a liberal arts environment is essential.

Additional duties include advising and mentoring students, as well

as service to the department and institution.

Ph.D. in political science is preferred, but ABDs in their final stages

of completion will be considered.

Applicants should submit a cover letter, curriculum vitae along with

submitting a teaching portfolio, 250-word statement

on why they are interested in a liberal arts academic environment, a

single-authored writing sample, 3 letters of recommendation, and

graduate transcript using the link below. https://lycomingcollege.

applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-

Political-Science-Public-Law

Letters of recommendations can be

mailed to:

Attention: Missy Cashner, HR Generalist

Lycoming College

One College Place, Campus Box 861

Williamsport, PA 17701

To guarantee full consideration applications should be submitted by

October 1, 2020. A pre-employment drug screening will be

conducted.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/3/2020
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Salary: Competitive

eJobs ID: 7954

Carleton College
Rank: Assistant Professor of Political Science

Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-

tions for a tenure-track Assistant Professor position in Comparative

Politics to begin September 1, 2021. We are specifically interested

in candidates who have regional expertise in Chinese politics and

prefer candidates who can speak both to domestic dynamics as well

as China’s role in a broader Asian and/or global context. Successful

candidates should be able to teach a range of courses in Comparative

Politics (including the introductory course) as well as offer instruction

in research methods (qualitative and/or quantitative). The standard

teaching load is five courses spread across three trimesters. The ideal

candidate will also be interested in contributing to a vibrant college-

wide culture of undergraduate research and have a commitment to

attracting and retaining students from underserved groups. A PhD

in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. The Political Science Department strives to introduce stu-

dents—majors and non-majors alike—to a broad array of theoretical

and philosophical perspectives while equipping them with the neces-

sary analytic skills to engage with an increasingly diverse world and

contribute constructively to one’s community. For further information

about the department, please consult the department website at carlet-

on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a

graduate transcript, and a statement about teaching in an undergradu-

ate liberal arts environment and how you would contribute to a college

community that embraces a diversity of people and perspectives as

one of its core values. We also require a statement about research

interests, one scholarly writing sample and contact information for

three letters of reference. All applications should be submitted to

jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021

Application Deadline: 9/4/2020

Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

Providence College
Rank: Visting Assistant Professor - Comparative Politics of Africa

Specializations: Africa, Developing Nations, Western Europe

The Political Science Department at Providence College invites appli-

cations for a oneyear position as visiting assistant professor in Compar-

ative Politics with a focus on African Politics. The Department wel-

comes applicants with a range of research foci, such as post-colonial

institutions, democratization, social movements, parties and party

systems, civil society, militarization and insurgencies, political econ-

omy, and statebuilding.
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The teaching load is four courses per semester (two or three prepara-

tions); class size varies from about 12 to 25 students. The successful

applicant will teach Comparative Politics, African Politics, and Politics

101, the introductory course for the major. There is a possibility the

position may be extended for a second year.

The position includes competitive salary and benefits, as well as

research support including travel funds, library resources, and grant

writing assistance. The Political Science Department has thirteen

faculty members dedicated to effective teaching and scholarship.

The City of Providence is vibrant and diverse city with a long history of

welcoming immigrant populations, most recently from West Africa,

Latin America, and Southeast Asia.

Applicants should possess a Ph.D. in political science or be close to

completion, and demonstrate evidence of teaching excellence, strong

research skills. and potential for research productivity.

Applicants should apply online at https://careers.providence.edu and

submit a cover letter, curriculum vita, and contact information for

three professional references. For additional information, please con-

tact Dr. Joe Cammarano, Chair of the Political Science Department,

at jpcammar@providence.edu with questions.

Review of applications will commence immediately and will continue

until the position is filled.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 6/12/2020

Salary: Competitive

eJobs ID: 7899

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

www.apsanet.org/jobs
https://careers.providence.edu
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The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.
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The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

INTERNATIONAL RELATIONS
Washington University in St. Louis
Rank: Assistant or Associate Professor in Comparative Politics or

International Relations

Subfield(s): Comparative Politics, International Relations, Method-

ology

The Department of Political Science at Washington University in St.

Louis invites applications for a tenure-track/tenured faculty appoint-

ment in comparative politics or international relations. We are looking

for a scholar who uses advanced data analytics to study important,

policy-relevant issues. The appointment is at the rank of Assistant or

Associate Professor to begin in the fall semester of 2021.

www.apsanet.org/jobs
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A Ph.D. in Political Science or a closely related field is required at

the time of appointment.

Duties will include teaching assigned courses, conducting research,

writing for publication, advising students, participating in department

governance, and university service.

Application materials should include a cover letter, curriculum vitae,

statement of research and teaching interests, at least three letters of

reference, writing samples, and other relevant materials.

Applications received before March 1, 2021 will receive full considera-

tion. Consideration after that date will be at the discretion of the

search committee. All applications and supporting documentation

should be submitted electronically through Interfolio (http://apply.

interfolio.com/83363). If you encounter difficulties with the applica-

tion process, please email

artsci-pschair@email.wustl.edu for additional instructions. All other

questions may be directed to Heather Sloan-Randick at hsloanra@wus-

tl.edu.

Diversity and Inclusion are core values at Washington University,

and the strong candidate will demonstrate the ability to create inclusive

classrooms and environments in which a diverse array of students can

learn and thrive.

Washington University in St. Louis is committed to the principles and

practices of equal employment opportunity and especially encourages

applications by those underrepresented in their academic fields. It is

the University’s policy to recruit, hire, train, and promote persons in

all job titles without regard to race, color, age, religion, sex, sexual

orientation, gender identity or expression, national origin, protected

veteran status, disability, or genetic information.

Each year Washington University publishes a Safety and Security

brochure that details what to do and whom to contact in an emergency.

This report also publishes the federally required annual security and

fire safety reports, containing campus crime and fire statistics as well

as key university policies and procedures. You may access the Safety

and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Start Date: Fall 2021

Application Deadline: 3/1/2021

Date Posted: 2/1/2021

Salary: Competitive

eJobs ID: 8534

University of Oxford
Rank: Associate Professorship in Politics or International

Relations with specialization in the Middle East in association

with St Antony's College

Associate Professorship in Politics or International Relations with

specialization in the Middle East in association with St Antony's Col-

lege

Salary on the scale within the range £48,114 to £64,605 p.a.

(plus College benefits including a housing allowance of £2,550 p.a.

and other benefits)

The Department of Politics and International Relations (DPIR) at

Oxford is an internationally renowned center of excellence for teaching
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and research. The study of these disciplines at Oxford has a long and

distinguished history and the department is one of the largest in the

field in the UK.

The Oxford School of Global and Area Studies (OSGA) is one of

the fifteen constituent parts of the Social Sciences Division at Oxford.

It represents a commitment by the University to enhancing teaching

and research in Area Studies.

The Department and the School, in association with St Antony’s

College, now seek jointly to appoint an inspirational teacher and

accomplished research scholar to an Associate Professorship in Politics

or International Relations with specialization in the Middle East.

Applications are welcomed from outstanding candidates with teaching

experience and a strong research background in Politics or Interna-

tional Relations and expertise in the Middle East and North Africa

(MENA). Essential criteria include a completed doctorate in political

science, international relations or a closely related field; an outstanding,

world-class portfolio of research and publications as well as an exciting

future research programme. An ability to work with source materials

in one or more of the non-Western languages of MENA is highly desir-

able.

The successful candidate will be expected to engage actively in research

and to contribute through world-class publications to the departments’

and University's international reputation for research excellence. The

post-holder will also offer teaching in both the DPIR and OSGA,

supervision of undergraduate and graduate students, contribute to

administration and examining, and act as a College Adviser for gradu-

ate students.

The post will be held in conjunction with a Governing Body Fellow-

ship at St Antony’s College. The post-holder will have a room for

teaching and research in the Department of Politics of International

Relations as well as at the Middle East Centre of St Antony’s.

Appointments to Associate Professorships are confirmed as permanent

on successful completion of a review during the first 5 years. Any

offer made will be subject to pre-employment checks. The post is

offered on a full-time basis, available from 1 September 2021 or as

soon as possible thereafter.

If you would like to apply please visit the below link:

https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-

politics-or-international-relations-with-specialization-in-the-middle-

east-148982.html

The closing date for applications is 12.00 noon on Monday 8 February

2021. Interviews are expected to be held remotely in early March 2021.

Applications are encouraged from women and black and minority

ethnic candidates, who are underrepresented in academic posts in

Oxford.

Start Date: Winter

Application Deadline: 2/8/2021

Date Posted: 1/28/2021

Salary: $60,000 - $69,999

eJobs ID: 8525

https://police.wustl.edu/clery-reports-logs/.
https://police.wustl.edu/clery-reports-logs/.
https://police.wustl.edu/clery-reports-logs/.
www.apsanet.org/jobs
https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-politics-or-international-relations-with-specialization-in-the-middle-east-148982.html
https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-politics-or-international-relations-with-specialization-in-the-middle-east-148982.html
https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-politics-or-international-relations-with-specialization-in-the-middle-east-148982.html


Political Science Jobs February 2021

University of Pittsburgh
Rank: Post-Doctoral Associate - Center for Governance and Mar-

kets

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

Specializations: Political Economy, Economic Policy, International

Law & Organizations

The Center for Governance and Markets at the Graduate School for

Public and International Affairs at the University of Pittsburgh is now

accepting applications for a Postdoctoral Research Associate for a one-

year appointment beginning in August 2021, with a possible extension

for a second year. The postdoctoral associate will play a significant

role in advancing the mission of the Center, which explores how

governance institutions and markets contribute to human well-being,

prosperity, and security in the US and around the world. CGM

achieves its mission by producing cutting-edge research, dialogue with

policy communities, and through community engagement.

CGM is interested in a postdoctoral associate from any relevant disci-

pline in the social sciences (e.g., economics, political science, sociology,

public policy, public administration, anthropology, etc.) who can

contribute to one or more of our core research areas: governance and

political institutions; economic institutions and property rights; and/

or governance of emerging technologies.

CGM seeks candidates with a strong research background in their

own discipline who have a willingness and ability to develop research

projects that align with CGM research initiatives. The candidate will

conduct his/her teaching and research and participate in the Center’s

activities, including seminar series. The candidate is also expected to

support CGM’s mission by engaging with policy communities as well

as working with the communities where we work.

Candidates must have received their PhD within the past three years.

Salary is competitive and the benefits package includes health/vision/

dental plans including spouse, domestic partner and/or dependents.

Additional support for up to $3,000 will be made available to support

research and conference attendance.

To apply, please include the following materials with your application:

CV

Minimum of three confidential letters of reference

Writing sample

Cover letter detailing how research interests align with the mission

and research initiatives of CGM.

All applications must be received through Pitt's site: https://cfopitt.

taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=

20006253&tz=GMT-05%3A00&tzname=America%2FNew_York

Details about CGM’s research mission and projects can be found at

cgm.pitt.edu. General inquiries can be directed to the Director of

CGM, Jennifer Brick Murtazashvili at jmurtaz@pitt.edu.

Start Date: Spring 2021

Application Deadline: 3/31/2021

Date Posted: 1/27/2021

Salary: Competitive

eJobs ID: 8522
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Carnegie Mellon University
Rank: Postdoctoral Fellow in International Relations and Politics

The Institute for Politics and Strategy (IPS) at Carnegie Mellon

University (www.cmu.edu/ips) invites candidates to apply for a teach-

ing postdoctoral fellowship position in International Security. Specific

focus in cybersecurity and international conflict is desired.

Postdoctoral fellows are expected to teach one course per semester,

complete independent research, and attend IPS sponsored seminars

and other events. Postdoctoral fellows are expected to participate

actively in the intellectual life of IPS and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2021,

to July 31, 2023. The annual salary for this position is $50,000 with

a $2,500 research and travel budget. This is a full-time, benefits-

eligible position.

Preference will be given to applicants who have received their PhD

degree between November 30, 2018, and August 1, 2021. The applica-

tion deadline is Monday, February 22, 2021. Applications should be

submitted through Interfolio at http://apply.interfolio.com/83311

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program;

• CV;

• Research Statement;

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

• Two scholarly writing samples;

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2021

Date Posted: 1/26/2021

Salary: $50,000 - $59,999

eJobs ID: 8517

Colorado Christian University
Rank: Assistant/Associate Professor of American Politics

Subfield(s): American Government and Politics, Political Theory,

International Relations

Apply here: https://app.jobvite.com/j?aj=oiKpefwp&s=APSA

About the Job

Colorado Christian University is looking for an outstanding teacher

with a deep knowledge and appreciation of the American founding

and political institutions, and an infectious love for history and stu-

dents. This faculty member will teach courses and develop curriculum

within the Department of Social Sciences, housed within the School

of Humanities and Sciences (SHSS) in the College of Undergraduate

Studies. The Department of Social Sciences offers several general

education courses including American Politics, American History,

and Western Civilization, and degree programs in Politics, History,

and Global Studies. This faculty member will teach critical general

education and major American politics courses with an eye toward

the roots, great ideas and events of the American Founding and story.

In so doing, this faculty member will work to develop in students a

critical appreciation for this heritage, convincing them of history’s

importance, and contributing to students’ formation as Christians,

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=20006253&tz=GMT-05%3A00&tzname=America%2FNew_York
www.apsanet.org/jobs
http://apply.interfolio.com/83311
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all the while helping them understand the times we now live in and

calling them to greatness. Preferred requirements are a Ph.D. in

History, Politics, or a closely-related discipline, combined with experi-

ence and a passion for teaching politics at the undergraduate level.

Faculty members of Colorado Christian University (CCU) teach

assigned courses for which they are highly qualified within the College

of Undergraduate Studies (CUS). Courses are traditional, in-seat and

offered on our Lakewood, Colorado campus. Each faculty member

uses effective instruction techniques as a subject matter expert, but

their primary responsibility is to integrate field-specific pedagogy with

the Bible and a Christian worldview. They are also expected to inte-

grate and teach CCU’s spiritual, academic, and cultural Strategic Prior-

ities.

Other duties are to support the mission and vision of CCU. This may

include actively participating in committee/task force/team meetings,

writing curriculum, reporting on assessments/outcomes, advancing

scholarship, engaging with the community, supporting colleagues, or

doing other work assigned by the dean. Faculty members are expected

to keep regular office hours, to engage with students, and assist them

with their academics or other activities that support the University’s

holistic approach.

The standard teaching load is 24 credit hours of undergraduate courses

per year or four courses per semester.

Review of applications will begin on January 31, 2021, and continue

until the position is filled.

About CCU

Colorado Christian University is the premier interdenominational

Christian university in Colorado and the Rocky Mountain region,

delivering world class education to thousands of students. The fully

accredited, nonprofit University is located in Lakewood, Colorado,

a suburb of Denver.

Colorado Christian University was founded in 1914. CCU’s motto

is--grace and truth. This motto comes from John 1.14: “And the

Word became flesh and dwelt among us, and we have seen his glory,

the glory as of the only Son from the Father, full of grace and

truth.” (ESV)

CCU's mission is Christ-centered higher education transforming stu-

dents to impact the world with grace and truth.

Colorado Christian University cultivates knowledge and love of God

in a Christ-centered community of learners and scholars, with an

enduring commitment to the integration of exemplary academics,

spiritual formation, and engagement with the world. We envision

graduates who think critically and creatively, lead with high ethical

and professional standards, embody the character and compassion of

Jesus Christ, treasure the gospel, and who thereby are prepared to

impact the world in their callings.

CCU’s embraces an educational model that was there at the founda-

tion of many of the great western and American universities. It is

made up of three pillars—competence, character and Christ-centered

faith. Secular universities have abandoned two of those pillars. We

think this is a major oversight that eventually undermines education.

Furthermore, we believe this classical educational model is both life-

giving and greatly needed in our time.
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A leader in higher education, CCU has been consistently ranked in

the top 2 percent of colleges and universities nationwide for its core

curriculum by the American Council of Trustees and Alumni. CCU

has had ten consecutive years of enrollment growth and has been

named one of the five fastest-growing master’s granting universities

by The Chronicle of Higher Education.

CCU offers more than 100 degree program options for traditional and

adult students through its two colleges--the College of Undergraduate

Studies and College of Adult and Graduate Studies. More than 8,000

students attend the University on the main campus, in regional centers

throughout Colorado, and online.

What is most appealing about working at CCU?

1. Faith-friendly: CCU’s culture is unique to higher education. Where

else can you pursue academic excellence yet read the Holy Bible, pray

with teammates and students at work, and work to impact our culture

in support of Christian values?

2. Convictionally Christian: As a university, we have an enduring

commitment to Christ, his kingdom and the truth of God’s Word.

3. Live out your calling: We are a traditional evangelical university

where you can invest your God-given talents and abilities alongside

coworkers and teammates, while having a profound influence on

students as they deepen their relationship with Jesus Christ.

4. Equip students for kingdom work: You can be a part of helping

students discover their callings and preparing them for positions of

significant leadership in the church, business, government, education,

and other professions, as a key part of our University's Strategic Priori-

ties.

We’re looking for candidates who have:

1. A Ph.D. in politics, history or a related field strongly preferred,

master's degree required. Each faculty member must be considered

highly qualified as outlined by the University’s accreditation and

academic standards.

2. Three or more years of successful teaching experience in a college

or university (preferred) or classical academy, with a proven track

record of student learning and engagement through previous class-

room evaluations by students, faculty, and administration.

3. Deep understanding and appreciation of the significance and princi-

ples of the American founding, and the institutions of the American

political system; ability to teach students to value this heritage in order

to thoughtfully and wisely engage the challenges of the modern world.

4. Ability to incorporate primary texts and engage disciplines like

history, law, economics, and theology in their teaching.

5. Superior oral, interpersonal, and written communication skills.

6. Passion for Christ-centered higher education and dedication to the

integration of faith and learning in their field.

7. Deep commitment to student success.

8. Proficiency in appropriate Microsoft Office applications (Word,

Excel, PowerPoint) and are able to use appropriate software/technol-

ogy (Blackboard) in the learning environment.

9. Commitment to learning new ideas for classroom presentations

and dynamic class interactions to engage student learning in a mean-

ingful way consistent with the University’s mission.

10. Proven track record and ongoing experience in their field.

Workload

12-month contract. Responsible to teach 24 units per year (typically

4 undergraduate courses per semester).

Key Job Duties

www.apsanet.org/jobs
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1. Contribute to CCU’s mission: Christ-centered higher education

transforming students to impact the world with grace and truth. The

School of Humanities and Social Sciences faculty contribute to the

University’s mission in the classroom and beyond, through activities

such as committee/task force/team work, community development,

or similar activities internally and externally, which enhance and

advance exemplary academics, personal spiritual growth, and engage-

ment with the world.

2. Advocate for CCU’s mission, traditional Christian beliefs, and the

Strategic Priorities.

3. Teach assigned undergraduate courses within the College of Under-

graduate Studies (CUS) in accord with all standard policies and proce-

dures using a variety of best-practice teaching and learning strategies,

including classroom and online technology, to enhance instruction.

4. Develop, implement, and evaluate course curriculum, teaching-

learning practices, and assess student learning outcomes.

5. Engage students; maintain established office hours and be available

to individual students for questions, coursework, consultations, and

informal mentoring.

6. Engage in professional organization activities and scholarly work

including, but not limited to, publications and presentations commen-

surate with experience and academic rank.

7. Provide strategic thinking in fulfilling the goals of the College of

Undergraduate Studies in support of the University’s Strategic Priori-

ties as well as contribute effectively to the University community,

ministry partners, corporate partners, and general audiences. Strong

participation in faculty, committee, or other meetings is an integral

part of this position.

8. Add to the development of a Christ-centered community of learners

and scholars within the College of Undergraduate Studies. Continue

to grow in one’s academic field, and in personal commitment to and

effectiveness in the integration of Christian faith and learning.

9. Provide effective servant/shepherd leadership among faculty, staff,

students, and administrators.

10. Work effectively and positively with administrators, other faculty

colleagues, and support staff to establish and maintain effective positive

working relationships.

11. Participate in extracurricular activities to support and encourage

students, colleagues and staff.

12. Assist the dean with other duties as assigned.

Work Environment

While performing the duties of this job, you may be required to walk,

stand, sit, reach with hands and arms, balance, stoop, speak with

clarity, and have appropriate vision and hearing capabilities. The

employee must occasionally lift and/or move up to 25 pounds. The

employee may work occasional irregular hours, including some nights

and weekends. Regular public presentations to students, parents, and

external constituents required. Colorado Christian University expects

all faculty and staff to become a part of the University community

by participating in activities and events that occur on the campus

throughout the year, which may occur during evenings and weekends.

What we offer our employees:

We offer competitive compensation and benefits packages to all

employees. Our benefit package includes: a tuition waiver program,

excellent healthcare, generous paid time off, matching 403(b) retire-

ment plan, and additional organizational paid benefits and voluntary

benefit offerings. Pay and benefits will be discussed in more detail as

candidates progress through the interview process.
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Colorado Christian University’s pay philosophy is based on internal

and external data for pay equity; along with budgetary considerations

for effective stewardship. Faculty pay will be assigned by rank at a

range of $55,000-$65,000. We reserve the right to pay an equitable

rate that we believe is within our salary structure or that may fit a

candidate’s qualifications or experience for the job. A wage range

posted is not a guarantee of a specific wage range for a job offer.

CCU reserves the right to make pay decisions based on economic

and equity considerations to attract the best possible talent. CCU

does not determine pay based on sex or any other protected status.

Apply here: https://app.jobvite.com/j?aj=oiKpefwp&s=APSA

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 1/26/2021

Salary: $50,000 - $59,999

eJobs ID: 8518

Augustana University
Rank: Nef Family Chair of Political Economy

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: International Political Economy, Political Econ-

omy, Developing Nations

Augustana University (Sioux Falls, SD) invites applications for an

endowed chair in political economy. The Rudy & Marilyn Nef Family

Chair of Political Economy will advance the study of market econo-

mies and representative democracies, both within the campus commu-

nity and in the region. This tenure-track faculty position will be

housed in the Government and International Affairs Department.

The Nef Family Chair will draw on a breadth of research and extensive

teaching experience to contribute recognized scholarship and enthu-

siastic, effective instruction to the University’s offerings in economics,

political science, public policy, and business.

We seek an outstanding teacher/scholar who reflects the foundational

relevance of economic analysis in the design and administration of

public policies, and who speaks authoritatively to the role of free

markets, localized decision making and competition in a free society.

The Nef Family Chair will offer a range of foundational and upper-

level courses in the Government and Economics Departments. Foun-

dational courses will include Microeconomics and Comparative Poli-

tics. Upper-level courses could focus on areas such as Comparative/

International Political Economy, Comparative/International Politics,

and Policy Analysis, but a successful candidate must offer a course

focused on capitalist economic systems. The Nef Family Chair will

also provide collaborative and creative leadership in partnership with

the Center for Interdisciplinary Studies.

Additional responsibilities will include student advising, student

research mentorship, and planning and facilitating public symposia

relevant to the scholar’s teaching and research. Interacting with stu-

dents, faculty and leadership with different backgrounds and points

of view and a deep appreciation of and respect for academic values

and culture must be a top value of the candidate. A doctorate is

required. Compensation, rank and length of tenure track will be

commensurate with experience. The starting date for this 12-month

appointment is August, 2021. Screening will begin February 19 and

continue until the position is filled. Finalists will be expected to

present an engaging topic as part of the interview process.

www.apsanet.org/jobs
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Located in the growing and vibrant city of Sioux Falls, South Dakota,

Augustana University has, for more than 160 years, provided a strong

student-centric education based on its five core values: Christian

faith, liberal arts, excellence, community, and service. The institution

continues to expand its pre-professional and graduate offerings, while

remaining true to its liberal arts tradition. Guided by the Viking Bold:

Journey to 2030 strategic plan, Augustana seeks to grow its enrollment

from just over 1,900 students to more than 3,000 undergraduate and

graduate students.

Application Procedure:

Please send a letter of interest; curriculum vitae; Augustana University

employment application; statement of commitment to diversity; state-

ment of teaching philosophy; addresses, phone numbers and email

addresses of three current references; and unofficial transcripts elec-

tronically to Human Resources at humanresources@augie.edu. Official

website: www.augie.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/22/2021

Salary: Competitive

eJobs ID: 8511

Hitotsubashi University
Rank: Lecturer in International Relations

Research/Teaching Positions at the Global Governance Research Cen-

ter, Graduate School of Law, Hitotsubashi University

Application Guidelines for Lecturers (Full-time Faculty Appointed

for a Fixed Term)

Job Title and Affiliation:

Lecturer in International Relations (Full-time “teaching staff” as

defined in Article 3(2) of the Hitotsubashi University Staff Employ-

ment Regulations)

Work Location:

• Global Governance Research Center, Graduate School of Law,

Hitotsubashi University

2-1 Naka, Kunitachi-shi, Tokyo (ten minutes’ walk from Kunitachi

Station South Exit on the JR Chuo Line)

[Kunitachi Campus Transportation Guide]

http://www.hit-u.ac.jp/eng/about/direction/index.html

Number of Positions:

• Two

Employment Period:

• September 1, 2021 - August 31, 2024 (can be extended for up to

two years, depending on performance during this period)

Specialization:

• International Relations, especially International Political Economy

and Global Governance

Duties:

1) Planning and managing international research projects at the Global

Governance Research Center

2) Conducting individual research projects and publishing results in

international journals

3) Providing support to students enrolled in the Global Leadership

Program (academic advice and counseling regarding their studies

abroad)
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4) Teaching classes on IR in English at undergraduate and graduate

level (e.g., “GLP Core Seminar” and “International Relations in the

Asia Pacific” at undergraduate level; “Special Issues in Theories of

World Politics”and “Special Issues in Research Methods in Interna-

tional Relations” at graduate level)

5) Other duties related to education and research at the Faculty and

Graduate School of Law

Qualifications Required (competencies, experience, skills, etc.):

Applicants must fulfill all of the following requirements:

1) Be able to research and write papers in English on International

Relations (especially on the international political economy, global

issues, and Asia-Pacific region)

2) Hold a doctoral degree in a relevant field or an equivalent qualifica-

tion

3) Be able to plan and manage international research projects

4) Be able to collaborate with administrative staff and faculty members

of the Graduate School of Law, especially those affiliated with the

Global Governance Research Center

5) Be able to communicate with students in a friendly manner

6) Preferably be proficient in Japanese (but this is not essential)

Salary:

• To be determined according to the scale laid down in the Hitotsu-

bashi University regulations, taking into account the candidate’s quali-

fications and experience

Work Hours:

• 38 hours 45 minutes per week, with the ability to work flexible

hours (equivalent to 7 hours 45 minutes per day, 5 days a week)

Non-work Days:

• Saturdays, Sundays, national holidays, December 29-January 3, and

any other days designated by the President of the University

Leave:

• Annual paid leave of 20 days per calendar year (January 1 to

December 31), but 7 days in 2021 (September 1 to December 31)

• Sick leave

• Special leave (bereavement, maternity leave, child care leave, nursing

care leave, etc.)

Social Insurance, etc.:

• Employment insurance, industrial accident insurance, health cover

(Ministry of Education, Culture, Sports, Science and Technology

Mutual Aid), Employees’ Pension Insurance

Selection:

• By application document screening and interview. Interviews will be

held either in person or online with those shortlisted at the document

screening stage.

How to Apply:

• Applicants may send the following application documents either by

registered mail or other reliable means to the Graduate School of

Law, Hitotsubashi University, or by e-mail addressed to law-so.g@

ad.hit-u.ac.jp. If you choose to send the documents by e-mail, please

prepare PDF files of the following documents and put “Application

for Position at the Global Governance Research Center” in the subject

line. When sending documents by e-mail, you are welcome to use a

password to protect the confidentiality of your files.

When sending documents by post, please write the above subject on

the front of the envelope.

http://www.augie.edu.
http://www.hit-u.ac.jp/eng/about/direction/index.html
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Application Documents, etc.

1) Covering letter

2) Curriculum vitae including your education and work experience

(with your signature and a portrait photo attached)

3) List of publications and research (approximately 2 A4-sized pages).

You should indicate which publications were peer-reviewed and which

were not. Conference papers and other publications may be included.

4) Copies of two major publications

5) Research plan (maximum of 3 A4-sized pages) and a syllabus for

one of the above classes that the applicant is expected to teach

6) Photocopy of doctoral degree certificate or documentation certify-

ing equivalent education and ability

7) Two letters of recommendation

Application Deadline:

• The application must arrive no later than 17:00 on Friday, March

19, 2021.

Document Screening, Notification of Result, etc.:

• Applicants who are shortlisted by document screening will be invited

for an interview. The result of the document screening will be notified

by e-mail or phone by early April.

Interview Date:

• Scheduled for late April or early May 2021 (in person or online

and including a demonstration lecture)

Return of Application Documents, etc.:

• Application materials will not be returned.

• Application materials of unsuccessful applicants will be disposed of

in an appropriate manner as soon as the selection process is completed.

Contact Information:

• Postal address

(Ms.) Mikiko Takahashi

Hitotsubashi University, Office of the Graduate School of Law

2-1 Naka, Kunitachi-shi, Tokyo 186-8601, Japan

• Tel.: +81-42-580-8206

• E-mail:law-so.g@ad.hit-u.ac.jp

*Inquiries should be made only by e-mail.

Remarks:

• Personal information obtained during the application process will

be used solely for the purpose of recruitment selection and personnel

management after recruitment and will not be used for any other

purpose without the consent of the applicant.

• Applicants will be responsible for their own transportation costs to

the interview site if they choose to undergo an in-person interview,

or the costs of internet communication for an online interview.

Start Date: Fall 2021

Application Deadline: 3/19/2021

Date Posted: 1/20/2021

Salary: Any

eJobs ID: 8497

Simon Fraser University
Rank: Simons Foundation Canada Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Open

The School for International Studies at Simon Fraser University invites

applications for the Simons Foundation Canada Postdoctoral Fellow

for the 2021/22 academic year, with the possibility of reappointment

for a second year.
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Simon Fraser University is a leading Canadian public university (con-

sistently ranked #1 by Maclean’s Magazine for best comprehensive

university in Canada). The School for International Studies is an

interdisciplinary unit with research and teaching programs focused

on peace and security; international development; human rights and

international law; and governance and civil society. The School is

based at SFU’s Vancouver campus in the heart of downtown.

The Fellow will participate in School activities during the term of

their appointment, deliver at least one presentation of their work to

the School, and will teach one course in their area of expertise.

The fellowship provides $45,000 CAD plus benefits, with an addi-

tional $3,000 CAD in research support. Selection will be based on

qualifications and expected contribution to the intellectual life of

the School.

Applications should include: a cover letter with detailed research

proposal, graduate transcripts, a curriculum vitae, and two letters of

reference. Files will be reviewed beginning March 10, 2021.

Materials should be collated and sent in a single PDF file via email

to intst@sfu.ca. (The letters of reference should be sent separately,

directly by the letter writers). In the subject line of the email, indicate

the following information: “2021 Postdoctoral Fellow Application,

(Applicant Name).”

All qualified candidates are encouraged to apply; however, Canadian

citizens and permanent residents will be given priority. SFU is an

equity employer and encourages applications from all qualified indi-

viduals including women, persons with disabilities, visible minorities,

Indigenous Peoples, people of all sexual orientations and gender identi-

ties, and others who may contribute to the further diversification of

the university.

Under the authority of the University Act personal information that

is required by the University for academic appointment competitions

will be collected. For further details see the collection notice at

http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_

Notice.html

Start Date: Fall 2021

Date Posted: 1/19/2021

Salary: $40,000 - $49,999

eJobs ID: 8505

Wesleyan University
Rank: Visiting Assistant Professor

Specializations: International Political Economy, International

Law & Organizations, International Security

The Department of Government at Wesleyan University seeks appli-

cants for a one year (2021-22) visiting position in international poli-

tics. Applicants should be prepared to teach an introductory course in

International Politics and advanced courses in any area of international

politics. The teaching load is 3:2; we expect that classes next year will

be in person. Candidates must have a Ph.D. in Government or related

field in hand by the time of appointment to be hired as an Assistant

Professor; a successful candidate may be hired as an Instructor if the

candidate does not have a Ph.D. in hand at the time of appointment,

but will complete the Ph.D. in Government or related field within

one year of hire.

To apply, please go to http://careers.wesleyan.edu/postings/7573. At

this site you will be asked to upload electronic versions of the items

www.apsanet.org/jobs
http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_Notice.html
http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_Notice.html
http://careers.wesleyan.edu/postings/7573.
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we require, which are (1) a cover letter of application, (2) a curriculum

vitae, (3) graduate school transcripts, (4) an article-length writing

sample (e.g., the first chapter of your dissertation), (5) a statement

about your teaching philosophy and methods, (6) teaching evaluation

statistics or other evidence of teaching effectiveness (individual student

evaluations are not necessary), and (7) sample syllabi if available. In

the cover letter, applicants should describe how they will embrace the

college's commitment to fostering an inclusive community, as well

as their experience working with individuals from historically margin-

alized or under served groups.

You will also be asked to provide the email addresses of three referees

from whom we may obtain confidential letters of recommendation

(with their most recent email addresses)).

Applications received by February 12, 2021 will receive full considera-

tion. Please contact Ms. Jeanne McNeff (jmcneff@wesleyan.edu ),

the Government Department administrative assistant, if you have

questions about the application process.

Start Date: Spring 2022

Application Deadline: 2/12/2021

Date Posted: 1/15/2021

Salary: Competitive

eJobs ID: 8489

Wofford College
Rank: Visiting Assistant Professor/Instructor of International

Affairs

The Department of Government and International Affairs at Wofford

College in Spartanburg, South Carolina, invites applications for a

one-year visiting assistant professor/instructor of international affairs

to begin fall 2021. We require candidates to be broadly trained in

International Relations and/or Comparative Politics and to have the

ability to teach a range of introductory and upper level international

relations and comparative politics courses. Candidates must be pre-

pared to teach an international political economy course. The ability

to teach introduction to American Politics is also beneficial, but

not required. Graduate coursework on teaching and/or additional

pedagogical training through workshops or certificates is helpful for

this position. In addition, we value inclusive pedagogical approaches

that aim to engage with a diverse student community. The teaching

load for this position is 3-3.

ABOUT WOFFORD COLLEGE:

Wofford College, established in 1854, is a four-year, residential liberal

arts college located in Spartanburg, S.C. It offers 27 major fields of

study to a student body of 1,720 undergraduates. Nationally known

for the strength of its academic program, outstanding faculty, study

abroad participation and successful graduates, Wofford is home to

one of the nation’s 283 Phi Beta Kappa chapters. The college commu-

nity enjoys 19 NCAA Division I athletics teams.

Wofford’s mission is to provide superior liberal arts education that

prepares its students for extraordinary and positive contributions to

society. The focus of Wofford’s mission is upon fostering commitment

to excellence in character, performance, leadership, service to others,

and life-long learning. We enjoy a campus culture where conversation

among faculty and students often spills over outside the classroom.
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The Department of Government and International Affairs is a growing

department with five full-time tenure-track faculty and over a hundred

majors. We cover a broad scope of subject matter with an intellectually

diverse faculty.

REQUIRED QUALIFICATIONS

A Ph.D. or ABD in Political Science, equivalent or closely related

field. One semester teaching experience or its equivalence.

APPLICATION

All applications must include the following materials:

(1) a letter of application that discusses how the candidate is prepared

to meet the specific needs of Wofford College’s Government and

International Affairs department, the candidate’s interest in teaching

at a residential liberal arts college, and the candidate’s teaching philos-

ophy

(2) a curriculum vitae;

(3) evidence of teaching effectiveness;

(4) A statement showing how the candidate’s teaching will contribute

to Wofford’s commitment to justice, diversity, equity and inclusion;

(5) letters of support from two professional references;

(6) unofficial graduate transcripts.

All application materials should be sent to InternationalAffairsSearch@

wofford.edu. Applications received by February 1, 2021 will receive

full consideration. Please contact the Department Chair, Dr. Rachel

Vanderhill (vanderhillrj@wofford.edu), with any questions.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 1/14/2021

Salary: Competitive

eJobs ID: 8480

University of Rochester
Rank: Post-doctoral Fellow

Applications for 2021-22 are welcome in any area of international or

comparative politics. Fellows offer two courses during the academic

year. Applicants without a Ph.D. should describe their plans for

completing the degree by the time the fellowship commences.

Submit a letter of application, curriculum vitae, a 3-5 page research

project description, a one-page sketch of proposed courses, one or

more writing samples, and three letters of recommendation to: Post-

doctoral Fellowship, Skalny Center for Polish and Central European

Studies, University of Rochester, Harkness Hall 101, Rochester, New

York 14627-0147. Applications received by Jan 31, 2021 will receive

full consideration. Direct questions to Dr. Bozenna Sobolewska,

bozenna.sobolewska@rochester.edu, or 585-275-9898.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/11/2021

Salary: $50,000 - $59,999

eJobs ID: 8470

www.apsanet.org/jobs
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University of Toronto
Rank: Assistant Professor

Assistant Professor - International Relations

Description:

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of International Relations. The appoint-

ment will be at the rank of Assistant Professor, with an expected start

date of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science, Inter-

national Relations, or a related area by the time of the appointment,

or shortly thereafter, with a demonstrated record of excellence in

research and teaching. The area of specialization within International

Relations is open, but candidates working on global security or foreign

policy challenges, broadly understood, are especially encouraged to

apply. Theoretical and methodological approaches are open.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University of Toronto’s downtown (St. George) cam-

pus. Applicants are encouraged to review the research and teaching

profiles of current faculty members. Please visit our home page

(Department of Political Science https://politics.utoronto.ca) to learn

more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals or forthcoming

publications meeting high international standards, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier including a teaching statement,

sample course materials, and teaching evaluations submitted as part

of the application, as well as strong letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample; and a teaching dossier to include a

teaching statement, sample course materials, and teaching evaluations.

Equity and diversity are essential to academic excellence. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of their contributions to

equity and diversity, which might cover (but need not be limited to)

research and teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.
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Applicants must arrange to have three letters of reference (on letter-

head, dated, signed and scanned) sent directly by the referee to the

Chair of the search committee in the Department of Political Science,

Professor Robert Vipond, via e-mail at chair.polisci@utoronto.ca by

the closing date, Thursday, February 18, 2021. PLEASE NOTE:

this search is not using the University’s automatic solicitation and

collection functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions about this position, please contact Sari

Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by Thursday, February 18, 2021.

Start Date: Fall 2021

Application Deadline: 2/18/2021

Date Posted: 1/11/2021

Salary: Competitive

eJobs ID: 8469

Ronald Reagan Presidential Foundation & Library
Rank: Reagan Postdoctoral Visiting Fellow

Subfield(s): American Government and Politics, International

Relations, Public Policy

Specializations: American Politics, History & Politics, Foreign

Policy

The purpose of the Visiting Fellows Program is to advance scholarship

focused on the political, economic, and national security ideas and

values of President Ronald Reagan. Visiting Fellows will be selected

based on the relevance of their research to these principles. Proposals

will also be judged on the likelihood of completion of a book manu-

script during the fellowship period.

The fellowship year will begin in Washington, DC in September

2021 and last until August 2022. Reagan Visiting Fellows are required

to be resident at the Institute's new headquarters in downtown Wash-

ington, DC. Each fellow will be provided with office space. The

Institute will facilitate research, expand the fellows’ contacts, and grow

the fellows’ visibility in the Washington policy community.

Program Benefits

• In addition to a stipend of $75,000, each Fellow will receive a

$5,000 budget for research related travel.

• Mentorship from senior academics who will advise the Fellows and

review a book manuscript.

• One-on-one support from an archivist at the Reagan Presidential

Library.

• Opportunity to participate and present at the Reagan Virtual Schol-

ars Roundtable, a monthly convening of academics and policymak-

ers who study topics related to the Reagan Presidency.

Program Requirements

• All applicants must submit proof of having successfully defended

their dissertation by August 15, 2021.

• Acceptance of the award constitutes a commitment by each fellow

to produce a book manuscript by the end of the Fellowship year.

• Applications should be emailed to ReaganFellowship@reaganfoun-

dation.org no later than 11:59 EST on Friday, March 5, 2021.

Application Instructions (please send all files in PDF form)

http://uoft.me/how-to-apply.
www.apsanet.org/jobs
http://uoft.me/how-to-apply.
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1. Executive Summary (Maximum of 1 page)

• Name, Address, Contact Information

• University Affiliation and Dissertation Advisor and contact informa-

tion

• Names and contact information for 2 recommenders

• One paragraph summary description of research question and proj-

ect’s relevance to Ronald Reagan

2. Project Proposal (Maximum of 3 pages)

• Proposal should begin with a clear description of the policy issue

being examined and a description of how this issue is linked to the

ideas and vision of Ronald Reagan.

• Proposal should consider contemporary implications of the policy

issue being examined.

• Description of research methods and approach – if the Reagan

Library is likely to be a source for research, please explain.

• Notional book outline

3. Writing Sample (less than 20 pages)

4. CV/Resume

5. Transcripts & Letters of Recommendation

• Unofficial school transcripts and two letters of recommendation

must be sent directly from your university and your recommenders

to ReaganFellowship@ReaganFoundation.org.

Start Date: Fall 2021

Application Deadline: 3/5/2021

Date Posted: 1/8/2021

Salary: $70,000 - $79,999

eJobs ID: 8468

Syracuse University
Rank: Assistant Professors, International Relations

Syracuse University

International Relations

The Department of Political Science at Syracuse University is seeking

applications for two tenure-track positions in International Relations

at the Assistant Professor level – one with a focus on International

Political Economy and one with a focus on International Security.

These positions would begin in Fall 2021.

The political science department is housed within the Maxwell School

of Citizenship and Public Affairs, which is committed to citizenship

education at the undergraduate level and to graduate education in

public affairs and the social sciences. The Maxwell School is interested

in candidates who can contribute to the inclusiveness and diversity

of the academic community through their research, teaching, and/

or service.

For the International Political Economy position, we seek candidates

whose teaching and research focuses on trade and foreign aid, interna-

tional organizations and law, NGOs and non-state actors, or interna-

tional environment/climate change, among other specialties. For the

International Security position, we seek candidates whose teaching

and research focuses on gender and security, climate change and

security, interstate war / conflict, or conflict prevention and peace-

building, among other specialties. We are looking for candidates who

complement the broader Maxwell mission and have interdisciplinary

interests. Successful candidates may be invited to affiliate with the
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Moynihan Institute or one of Maxwell’s other interdisciplinary centers

(http://www.maxwell.syr.edu/centers/). The successful candidate will

teach at both the undergraduate and graduate level. The typical course

load is two classes a semester.

Applicants should have a Ph.D. in political science or a related field

or a credible expectation of completing all requirements for the Ph.D.

by August 2021.

APPLICATION INSTRUCTIONS:

For consideration, candidates must complete an online application

(available at http://www.sujobopps.com/) and attach online the

following: a letter of interest, a CV, a research statement, a sample

of professional writing, and a statement of teaching philosophy that

includes some reflection on diversity, equity and inclusion in teaching.

Files may be no larger than 5MB, but you may submit an external

link to a larger file if needed.

In addition, applicants will be required to provide the full email

addresses of three references.

Applications will be reviewed as they arrive with full consideration

given to those received by February 1, 2020. However, the department

will continue to consider applications until this position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/5/2021

Salary: Competitive

eJobs ID: 8461

University of Texas, Rio Grande Valley
Rank: Assistant Professor

We seek applicants who are dedicated to serving The University of

Texas Rio Grande Valley’s diverse student body as a tenure-track

Assistant Professor of Political Science beginning in the 2021-2022

academic year. The department is particularly interested in applicants

with a critical research agenda, including but not limited to the

Chinese state and political economy (e.g., industrial policy, trade

policy, labor relations), contemporary Chinese government and poli-

tics, China and the world system, or China and globalization. This

position continues the department’s effort to build an undergraduate

and graduate program with courses anchored in the concepts and

methods of political science, but that simultaneously cross disciplinary

boundaries to incorporate topics, concepts, and methods utilized by

other disciplines. The successful candidate will teach courses on Con-

temporary Chinese Politics and other upper-division or graduate

courses to be designed by the new faculty member. The department

maintains a highly flexible teaching schedule that can include online

teaching and support from teaching assistants, undergraduate research

interns, and online instructional coaches.

Start Date: Fall 2021

Application Deadline: 2/19/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8456

www.apsanet.org/jobs
http://www.sujobopps.com/
http://www.sujobopps.com/
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Bentley University
Rank: Lecturer, International Relations

The Global Studies Department at Bentley University invites applica-

tions for a full-time Lecturer with expertise in International Relations

and International Organizations to begin July 2021. The successful

candidate will also have the ability to teach undergraduate introductory

courses in globalization, comparative politics or US politics. We are

seeking a colleague with a strong commitment to excellence in teach-

ing, and who employs innovative, active and experiential pedagogies.

This non-tenure track position carries an eight-course teaching load

(undergraduate level) during the contract year.

While not required, we particularly welcome applications from candi-

dates with knowledge of issues of race, ethnicity, migration, and/or

social inequalities. We also seek applicants whose teaching, service or

research has prepared them to contribute to our commitment to

diversity and inclusion in higher education, and who are interested

in working with students outside the classroom.

The successful candidate will be asked to contribute to enhancing

our two departmental majors - International Affairs and Public Policy

- and to complement the department's existing strengths, which are

grounded in political science, geography and cultural studies.

Founded in 1917, Bentley University is a private, business-focused

university with a strong commitment to the arts and sciences. An

AACSB and EQUIS accredited institution, Bentley enrolls approxi-

mately 5,500 students at the undergraduate, graduate and doctoral

levels. Bloomberg ranks Bentley in the top 10 undergraduate business

programs in the United States, and in the top 100 places to obtain

an MBA. U.S. News & World Report ranked Bentley as 1st in

the Best Regional Universities-North category. Located in Waltham,

Massachusetts, Bentley is on the doorstep of one of the nation’s

leading cities. With over 35 colleges and universities, the greater

Boston area is a vibrant place to work and live.

Minimum Qualifications

Candidates must demonstrate dedication to excellence in teaching,

and we prefer candidates with classroom experience.

Ph.D. required. Requirements for the doctoral degree must be con-

firmed prior to the start of the fall 2021 semester.

Instructions to Applicants

Applicants submit all application materials through Bentley's on-line

employment site at https://bentley.wd1.myworkdayjobs.com/faculty.

Applications should include a letter of interest, CV, and a teaching

statement that includes the applicant’s approach to diversity and

inclusion in the classroom. Names and contact information for three

references are required upon application. Bentley will contact these

confidential references for those candidates moving forward in the

process.

Questions about the position can be directed to the Search Committee

Chair, Prof. Jeff Gulati, jgulati@bentley.edu.

Position will remain open until filled. However, priority consideration

will be given to applications received by February 1, 2021.

Bentley University requires references checks and may conduct other

pre-employment screening.

Start Date: Summer 2021

Application Deadline: Open until Filled
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Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8443

Bentley University
Rank: Lecturer, International Relations

The Global Studies Department at Bentley University invites applica-

tions for a full-time Lecturer with expertise in International Relations

and International Organizations to begin July 2021. The successful

candidate will also have the ability to teach undergraduate introductory

courses in globalization, comparative politics or US politics. We are

seeking a colleague with a strong commitment to excellence in teach-

ing, and who employs innovative, active and experiential pedagogies.

This non-tenure track position carries an eight course teaching load

(undergraduate level) during the contract year.

While not required, we particularly welcome applications from candi-

dates with knowledge of issues of race, ethnicity, migration, and/or

social inequalities. We also seek applicants whose teaching, service or

research has prepared them to contribute to our commitment to

diversity and inclusion in higher education, and who are interested

in working with students outside the classroom.

The successful candidate will be asked to contribute to enhancing

our two departmental majors - International Affairs and Public Policy

- and to complement the department's existing strengths, which are

grounded in political science, geography and cultural studies.

Founded in 1917, Bentley University is a private, business-focused

university with a strong commitment to the arts and sciences. An

AACSB and EQUIS accredited institution, Bentley enrolls approxi-

mately 5,500 students at the undergraduate, graduate and doctoral

levels. Bloomberg ranks Bentley in the top 10 undergraduate business

programs in the United States, and in the top 100 places to obtain

an MBA. U.S. News & World Report ranked Bentley as 1st in

the Best Regional Universities-North category. Located in Waltham,

Massachusetts, Bentley is on the doorstep of one of the nation’s

leading cities. With over 35 colleges and universities, the greater

Boston area is a vibrant place to work and live.

Minimum Qualifications

Candidates must demonstrate dedication to excellence in teaching,

and we prefer candidates with classroom experience.

Ph.D. required. Requirements for the doctoral degree must be con-

firmed prior to the start of the fall 2021 semester.

Instructions to Applicants

Applicants submit all application materials through Bentley's on-line

employment site at https://bentley.wd1.myworkdayjobs.com/faculty.

Applications should include a letter of interest, CV, and a teaching

statement that includes the applicant’s approach to diversity and

inclusion in the classroom. Names and contact information for three

references are required upon application. Bentley will contact these

confidential references for those candidates moving forward in the

process.

Questions about the position can be directed to the Search Committee

Chair, Prof. Jeff Gulati, jgulati@bentley.edu.

Position will remain open until filled. However, priority consideration

will be given to applications received by February 1, 2021.

https://bentley.wd1.myworkdayjobs.com/faculty.
www.apsanet.org/jobs
https://bentley.wd1.myworkdayjobs.com/faculty.
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Bentley University requires references checks and may conduct other

pre employment screening.

DIVERSITY STATEMENT

Bentley University strives to create a campus community that wel-

comes the exchange of ideas, and fosters a culture that values differ-

ences and views them as a strength in our community.

Bentley University is an Equal Opportunity Employer, building

strength through diversity. The University is committed to building

a community of talented students, faculty and staff who reflect the

diversity of global business. We strongly encourage applications from

persons from underrepresented groups, individuals with disabilities,

covered veterans and those with diverse experiences and backgrounds.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8444

National University of Singapore
Rank: Two-Year Post-Doctoral Fellowships in the International

Relations of Southeast Asia

Two-Year Post-Doctoral Fellowships in the International Relations

of Southeast Asia

The Lee Kuan Yew School of Public Policy, National University of

Singapore (NUS), and the College of Humanities, Arts, and Social

Sciences, Nanyang Technological University (NTU), Singapore,

invite applications for TWO Post-Doctoral Fellows in the field of

International Relations, with a focus on Southeast Asia.

Each fellowship is tenable for two years. One Fellow will be based

at NUS, working under the direction of Professor Yuen Foong Khong,

the other at NTU, working with Professor Joseph Liow, toward

accomplishing the goals of their research project on “The Anatomy

of Choice: Southeast Asia between the Superpowers” supported by a

Singapore Social Science Research Council (SSRC) Thematic Grant

(for details see https://lkyspp.nus.edu.sg/ongoing-research-projects/

international-relations-and-global-governance )

Job Description

The Fellows will have three main responsibilities: (1) revise their

dissertations into a publishable book manuscript or a set of articles

by the end of the first year of the Fellowship; and (2) take lead roles

in the organization and running of the Anatomy of Choice project,

including but not limited to, liaising with the contributing authors,

organizing workshops, and directing the work of the undergraduate

research assistants; (3) contribute to the broader intellectual life of

the LKYSPP and CoHASS.

Job Requirements

• A Ph.D. degree in Political Science/International Relations/History,

focusing on the international relations of Southeast Asia, and/or the

foreign policy of one or more Southeast Asian countries. Candidates

whose work involves comparing the foreign policy responses of the

ASEAN countries to global and regional power shifts are especially

encouraged to apply.

• An ability to engage with the research and policy communities in

Singapore, Asia, and the world
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• A strong and demonstrated sense of academic independence and col-

legiality

Benefits Include:

• Internationally competitive salary

• Highly collegial working environment with an internationally

diverse group of scholars

Application Procedure

Applicants should submit the following in electronic form (MS Word

or PDF file):

• Cover letter, with a brief statement of research expertise and its

relevance to the project

• Detailed curriculum vitae

• Copies of academic certificates and transcripts

• Two samples of academic publications/writings

• Three letters of reference (mailed separately by referee to diana.en-

dang@nus.edu.sg)

• Start date: July 1, 2021 (preferred, but negotiable)

• Application deadline: March 1, 2021

Please send electronic submissions to Ms. Diana Endang Adiningsih

(diana.endang@nus.edu.sg). Applications will be acknowledged; short-

listed candidates will be contacted around mid-Marc

Start Date: Summer 2021

Application Deadline: 2/20/2021

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8427

New York University Abu Dhabi
Rank: Political Science Professor, Tenured / Tenure-Track -

Open Rank

Subfield(s): Open, International Relations, Other

Specializations: Middle East, Research Methods, Women & Politics

Political Science Professor, Tenured / Tenure-Track - Open Rank

Division of Social Science

NYU Abu Dhabi

NYU Abu Dhabi is searching for new faculty to conduct important

research and teach the next generation of global leaders. The Division

of Social Science invites applications for a tenured/tenure-track posi-

tion in Political Science. This position is open with respect to rank

and subfield, though scholars in the fields of international relations

and Middle East are especially encouraged to apply. We particularly

welcome applications from female scholars as well as members of

traditionally underrepresented groups. The appointment will begin

on September 1, 2021, or September 1, 2022, subject to final

budget approval.

NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.

Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

https://lkyspp.nus.edu.sg/ongoing-research-projects/international-relations-and-global-governance
https://lkyspp.nus.edu.sg/ongoing-research-projects/international-relations-and-global-governance
www.apsanet.org/jobs
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advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present. The disciplines in this field

seek to deepen our understanding of how people behave in a wide

variety of contexts and to assess the consequences of individual, group,

and societal decisions.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.

NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international

center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a

competitive salary, housing, and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

Qualifications

This position requires a Ph.D. in Political Science.

We seek individuals who have, or have the potential to develop, a

strong record of scholarship and have the ability to develop and lead

high-quality research.
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Application Instructions

To apply for this position, please submit the following items to: https://

apply.interfolio.com/82086

.CV

.Cover Letter

.Teaching Statement

.Research Statement

.Recent teaching evaluations (if available)

.Three (3) Representative Writing Samples

.For candidates applying for the Assistant Professor Positions,

please submit the names and email addresses of three (3) references

who will be contacted to upload their letter confidentially through

Interfolio.

.For candidates applying to the Senior faculty position, please submit

a list of three references that may be contacted at a later date.

We will begin reviewing applications on February 1, 2021, and will

continue until the position is filled. Shortlisted candidates are expected

to interview in Spring 2021. We anticipate that successful candidates

can start the appointment and relocate to Abu Dhabi in the academic

year 2021-2022.

NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8433

Reed College
Rank: Visiting Assistant Professor of Political Science

Visiting Assistant Professor of Political Science, International

Relations/Comparative Politics 2021–2023

Applications are invited for a two-year visiting appointment in political

science with specializations in international relations and/or compara-

tive politics. Candidates are expected to advise senior theses and teach

up to five sections over two semesters in each year, for a total of two

sections of Introduction to Comparative Politics, two sections of

Introduction to International Relations, and up to six sections in the

specialty of the applicant, preferably split across both subfields. All

our courses are capped at 24 students. Visitors are usually appointed

at the assistant professor level, but more advanced candidates may be

considered. Salary is competitive, including travel and research sup-

port. The appointment begins Fall 2021.

We are interested in candidates who possess multiple methods of

analysis, a broad research program, and scholarly interests that reach

into other parts of political science. We are particularly interested

in candidates who demonstrate integration of their approaches and

interests into teaching undergraduate seminars and advising student

research. Our pedagogy emphasizes the conceptual and theoretical

https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
www.apsanet.org/jobs
https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
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foundations of the discipline and includes yearly supervision of under-

graduate thesis students. Above all, we seek candidates with a strong

commitment to teaching excellence at the undergraduate level. We

expect the Ph.D. to be in hand, or very near completion, by the start

of the appointment. Information on the department is available at

http://academic.reed.edu/poli_sci/. Search inquiries may be addressed

to political.search@reed.edu.

Reed College is a community that values cultural and intellectual

pluralism as essential to the excellence of our academic program. In

your application materials, we welcome a description of how, as a

scholar, teacher, or community member, you would engage and sustain

the commitment to diversity and inclusion articulated in Reed Col-

lege's diversity statement (http://www.reed.edu/diversity/). An Equal

Opportunity Employer, Reed College values diversity and encourages

applications from underrepresented groups.

Please send an application letter, CV, evidence of teaching excellence,

and at least three letters of recommendation to http://apply.interfolio.

com/82289. Sample syllabi are welcome but not required. Formal

review of applications will begin January 18, 2021; applications will

be accepted until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8436

University of Alabama, Tuscaloosa
Rank: Global Public Policy and Political Economy

Subfield(s): Public Policy, International Relations, Comparative Pol-

itics

Specializations: Economic Policy, Political Economy, International

Political Economy

The Department of Political Science at the University of Alabama

invites applications for a tenure-track position at the Assistant Profes-

sor level beginning August 16, 2021. We seek a colleague with research

and teaching expertise in global public policy and political economy.

The successful candidate will serve as a core member of the Depart-

ment’s NASPAA-accredited Master of Public Administration (MPA)

faculty and teach in the MPA program, contributing to our new

focused area of study Global Affairs & Security. In addition, the hire

will offer courses appropriate for students majoring in Economics and

Political Science. Interest in contributing to the Department’s graduate

quantitative methods course sequence will be looked upon favorably.

A Ph.D. in political science, public administration, public policy, or

a related field is required by the start date. The successful candidate

will have an active and promising research agenda that examines

public policy and political economy broadly defined to include such

global issues as human security, sustainable development, climate

change, health economics, among others.

The University of Alabama, located in Tuscaloosa, is a Carnegie-

classified R1 Doctoral University and the flagship campus of the

University of Alabama system. UA has approximately 38,000 students

and is a leader among public universities nationwide for enrollment

of National Merit Scholars. The Department of Political Science offers

the B.A., M.A., M.P.A, and Ph.D. degrees. The Department also

administers the International Studies major, the Economics major in

Arts & Sciences, and the Public Policy minor.

To apply, go to https://facultyjobs.ua.edu/postings/47459 and

complete the online application. Include a cover letter that details
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research and teaching interests, curriculum vitae, one writing sample,

and sample syllabi and/or teaching evaluations if available. Graduate

transcripts and three letters of reference should be emailed directly

to the Search Committee Chair, at pscsearchchair@ua.edu or mailed

to Global Public Policy & Political Economy Search Committee,

Department of Political Science, University of Alabama, Box 870213,

Tuscaloosa, AL 35487-0213. Review of applications will begin on

January 31, 2021 and continue until the position is filled. All inter-

views will be conducted using audio/visual technology due to travel

restrictions. For more information, contact Dr. Dana Patton, Search

Committee Chair, at pscsearchchair@ua.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8419

Stanford University
Rank: 2021-2022 China Policy Fellowship

Specializations: China, East Asia, United States

The Walter H. Shorenstein Asia-Pacific Research Center (APARC)

is pleased to announce its new China Policy Fellowship, which will

bring to Stanford leading professionals and scholars from Asia and

the United States to engage in research on contemporary China affairs

and/or U.S.-China policy, with the broad aim of strengthening U.S.-

China relations. Candidates should be mid-career to senior-level

experts with extensive research experience and influence in the policy-

making process. The fellowship is hosted by APARC’s China Program,

whose mission is to facilitate multidisciplinary, social science-oriented

research on contemporary China, with a dual emphasis on basic and

policy-relevant research.

In addition to regularly participating in APARC’s and the China

Program’s activities, the China Policy Fellow will undertake original

research in his/her area of expertise and will also play a lead role in

organizing a major conference at Stanford on a topic of prominence

on the U.S.-China policy agenda. It is expected that each fellow’s

work and annual conference will result in a published product such

as a book, a policy brief, a report, or a collection of conference

proceedings. The China Policy Fellow is expected to be in residence

full time at Stanford.

Appointments will begin in the fall quarter of the 2021-22 academic

year. The China Policy Fellow will be provided a monthly stipend

to be dispersed over the 9-month appointment period totaling

$72,000. This position is not benefits-eligible.

Application Deadline: February 15, 2021

Eligibility: Mid-career to senior-level candidates

Required Application Materials, in PDF Format:

• Curriculum vitae

• Two (2) letters of recommendation

• A short research statement (not to exceed 1,000 words) that

describes the research to be undertaken including the topic, method-

ology, and contribution to the field.

To apply and for more information, please visit: https://stanford.

io/31PwSCp

http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
http://apply.interfolio.com/82289.
https://facultyjobs.ua.edu/postings/47459
www.apsanet.org/jobs
https://stanford.io/31PwSCp
https://stanford.io/31PwSCp
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Please address all questions to:

Callista Wells?

Program Coordinator, China Program?

Shorenstein APARC?Stanford University?

Encina Hall E301?

Stanford, CA 94305-6055

(650) 724-9632?

cvwells@stanford.edu

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/15/2020

Salary: $70,000 - $79,999

eJobs ID: 8387

U.S. Naval Academy, VADM Stockdale Center for
Ethical Leadership
Rank: Resident Fellow

Specializations: Science & Technology, Defense, International

Security

Resident Fellowship in Ethics

Vice Admiral James B. Stockdale Center for Ethical Leadership

U.S. Naval Academy

The U.S. Naval Academy’s Stockdale Center invites applications for

its annual Resident Fellowship Program for academic year 2021-2022.

The Secretary of the Navy and the Superintendent of the Naval

Academy established the Center in 1998 to be a thought leader in

the field of military ethics and leadership and serve the Naval Academy,

the Naval Service and national institutions of influence.

Minimum qualifications: dissertation phase of a Ph.D. program in a

humanities or social science area and U.S. citizenship. Ideal candidates

will be published Ph.D. holders with university teaching experience

in philosophy, political theory, international relations, public policy

or history. We are especially interested in philosophy or political

science Ph.D.s familiar with the ethics of using artificial intelligence

in military operations and planning.

The Stockdale Center anticipates selecting up to four residential fel-

lows, whose focus will be a weekly seminar devoted to defense-related

ethics topics. Fellows will also have the opportunity to conduct addi-

tional research projects in cooperation with the Naval Academy’s

civilian and military faculty members.

Application review will begin January 18, 2021. Click here to be

directed to the full advertisement on the United States Naval Academy

Human Resources website, which includes application instructions:

https://www.usna.edu/HRO/jobinfo/EthicsFellow-AY21.php.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/14/2020

Salary: Competitive

eJobs ID: 8397
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University of Texas at Dallas
Rank: Assistant Professor - Tenure Track

The Public Policy and Political Economy Program in the School of

Economic, Political and Policy Sciences (EPPS) is seeking applications

for tenure-system assistant professor positions in International Political

Economy and Global Health Policy.

The successful candidate for the IPE position will have a PhD in a

social science or public policy-related field. The area of specialization

within International Political Economy is open, but candidates focus-

ing on cross-border issues with local implications (such as the politics

of trade, finance, investment, migration, the environment, etc.) are

particularly encouraged to apply. Ideal candidates will demonstrate

their ability to contribute to existing program strengths in quantita-

tive methods.

The department’s faculty includes multiple winners of internal and

external teaching awards. The candidate is expected to incorporate

best practices as identified by the scholarship on teaching and learning

into her/his pedagogical approach. The successful candidate will be

expected to teach both undergraduate and graduate courses. Faculty

typically teach two courses per semester.

The University of Texas at Dallas has the highest freshman SAT

scores of any public University in Texas and was recently ranked 39th

among the 100 best universities in the world under 50 years old by

Times Higher Education magazine. UT Dallas is one of the youngest

universities to achieve the Carnegie Commission’s highest research

classification of “Doctoral Universities – Very High Research

Activity.”

Applicants should upload a letter of application; current curriculum

vitae; a sample of written work; statements of teaching and research

philosophy; instructional instructional materials such as syllabi and

course evaluations and the full contact information for at least three

academic or professional references.

Additional questions for the IPE position may be directed to the Search

Committee Chair, Dr. Clint Peinhardt (clint.peinhardt@utdallas.edu).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/14/2020

Salary: Competitive

eJobs ID: 8398

Anderson University
Rank: Tenure-Track Assistant/Associate Professor of Interna-

tional Relations and National Security

The Department of History and Political Science at Anderson Univer-

sity invites applications for a tenure-track position at the rank of

Assistant or Associate Professor to begin August 2021. The successful

candidate will assist in the development of a growing undergraduate

program in Security Studies, which offers interdisciplinary majors in

both National Security and Cybersecurity. Primary responsibilities

include teaching introductory and upper-division courses in interna-

tional relations and security studies, including advanced courses in

terrorism, intelligence studies, and homeland security. Candidates

with an ability to offer courses in international political economy,

comparative politics, and either research methods or public policy

and administration are especially encouraged to apply. The normal

teaching load is 12 hours per semester.

https://www.usna.edu/HRO/jobinfo/EthicsFellow-AY21.php.
www.apsanet.org/jobs


Political Science Jobs February 2021

The successful candidate will possess a maturing Christian faith and

demonstrate a strong commitment to the mission of Christian higher

education, undergraduate teaching at both the introductory and

advanced levels, and professional development. Ph.D. preferred but

ABD will be considered. Review of applications will begin immediately

and will continue until the position is filled.

Send application materials electronically in pdf format. Applications

consist of a letter addressing the preferred qualifications listed above,

a curriculum vitae, evidence of teaching effectiveness and scholarly

potential, a statement of how your faith relates to your discipline, a

copy of graduate transcript(s), three letters of recommendation, and

a completed Anderson University application (found at https://www.

anderson.edu/uploads/hr/faculty-application.pdf).

Address to: Dr. Joel Shrock, Dean, School of Humanities and Behav-

ioral Science, Anderson University, 1100 East Fifth Street, Anderson,

IN 46012. Email address is jdshrock@anderson.edu. Please make sure

that receipt is confirmed. Background checks are routinely conducted

on applicants for Anderson University positions.

Anderson University is on a mission to educate students for lives of

faith and service, offering more than 60 undergraduate majors, 30

three-year degrees, 20 NCAA Division III intercollegiate sports, along-

side adult and graduate programs. The private, liberal arts institution

is fully accredited and recognized among top colleges for its business,

computer science, cybersecurity, dance, engineering, nursing, and

teacher education programs. Anderson University was established in

1917 in Anderson, Indiana, by the Church of God.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8394

Dartmouth College
Rank: Professor of Government (open rank) in Cybersecurity,

Technology, and Society

The Department of Government at Dartmouth College invites appli-

cations for a tenure-track assistant professor in Cybersecurity, Tech-

nology, and Society. Although we anticipate hiring at the assistant

professor level, candidates at the tenured associate and full professor

level will also be considered. The Cyber Security Chair is one of three

positions in a cluster hire in cybersecurity, Technology, and Society

(the other two positions are in the Computer Science Department),

and the successful applicant will have an opportunity to collaborate

with other faculty in the cluster and to be a member of Dartmouth’s

Institute for Security, Technology and Society. We will consider

applicants working on a broad range of topics related to the intersec-

tion of cyber-technologies, domestic or international politics, and

society. Candidates may study questions such as how emerging digital

technologies, social media and the internet affect critical democratic

processes, contribute to political radicalization and extremism, enable

foreign influence operations, undermine or protect privacy, contribute

to repression and/or resistance to authoritarianism, enable new forms

of conflict between groups or states, and/or are used to promote or

counteract political misinformation. Candidates might also study the

national and international policies and regulations that states, firms,

and international organizations use to address these or related issues.

We encourage applicants who study these and similar questions to

apply. Dartmouth is highly committed to fostering a diverse and
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inclusive population of students, faculty, and staff. We are especially

interested in applicants who are able to work effectively with students,

faculty, and staff from all backgrounds, including but not limited to:

racial and ethnic minorities, women, individuals who identify with

LGBTQ+ communities, individuals with disabilities, individuals from

lower income backgrounds, and/or first generation college graduates.

Applicants should state in their cover letter how their teaching,

research, service, and/or life experiences prepare them to advance

Dartmouth’s commitments to diversity, equity, and inclusion.

Qualifications:

Candidates must have a Ph.D. in Political Science or a related field.

Although we anticipate hiring at the assistant professor level, candi-

dates at the tenured associate and full professor level will also be consid-

ered.

Application instructions:

Applicants should submit a letter of interest, a CV and three letters

of recommendation. Applicants should state in their cover letter how

their teaching, research, service, and/or life experiences prepare them to

advance Dartmouth’s commitments to diversity, equity, and inclusion.

Application materials should be submitted electronically to: http://

apply.interfolio.com/81228

The review of applications will begin on January 18, 2021, and

will continue until the position is filled. Questions may be sent to

Benjamin.A.Valentino@Dartmouth.edu.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8395

Texas A&M University
Rank: Pre- and Post- Doctoral Fellowships

Subfield(s): American Government and Politics, International

Relations, Political Theory

The Albritton Center for Grand Strategy at the Bush School of

Government and Public Service, Texas A&M University, is inviting

applications to its residential fellowship program for the 2021-2022

academic year. The program will support one pre-doctoral and one

post-doctoral fellow. The Albritton Center is particularly interested in

scholars that are engaging with the fundamental questions surrounding

grand strategy: How should the national interest be defined? What

are the threats to the national interest? How should the United States

use its power in response? Applications are invited from scholars of

political science, history, and other relevant disciplines.

Fellows will be expected to be in residence at the Bush School for

the duration of their fellowships (September 2021 - August 2022).

They will be provided with office space and access to the resources

of the Bush School and Texas A&M University. Fellows will partici-

pate in Center activities, to include seminars, workshops, and confer-

ences. They will work with an active community of scholars in interna-

tional affairs, political science, history, and other disciplines at Texas

A&M University.

The pre-doctoral fellow is expected to make substantial progress

toward – and ideally complete – a dissertation during the fellowship.

The post-doctoral fellow is expected to complete a manuscript for

publication. The post-doctoral fellow is also expected to teach one

course to Bush School students. Finally, both fellows are asked to

write a short, policy-relevant piece while in residence.

https://www.anderson.edu/uploads/hr/faculty-application.pdf
https://www.anderson.edu/uploads/hr/faculty-application.pdf
www.apsanet.org/jobs
http://apply.interfolio.com/81228
http://apply.interfolio.com/81228
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Eligibility:

Applicants for the pre-doctoral fellowship must be pursuing a Ph.D.

in political science, history or other relevant discipline. Applicants

must pass all qualifying exams and advance to the level of candidacy

prior to the start of their appointment.

Applicants for the post-doctoral fellowship must have completed their

PhD in political science, history, or other relevant discipline to begin

the fellowship. Recent PhD recipients are especially encouraged to

apply.

Award information:

The pre-doctoral fellow will receive a stipend of $39,000, as well as

$5,000 in research funding. The post-doctoral fellow will receive a

salary of $60,000 (payable monthly), as well as $10,000 in research

funding. The post-doctoral fellow will also be eligible for the benefits

package available to TAMU employees.

Application process:

Postdoctoral applicants should submit a letter of interest, curriculum

vitae, short writing sample (no more than 10,000 words), and a letter

of recommendation (preferably by the applicant’s dissertation advisor)

through Texas A&M’s employment platform, Workday (https://

tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/

College-Station-TAMU/Postdoctoral-Research-Associate_R-

033905-1).

Predoctoral applicants should complete submit a letter of interest,

curriculum vitae, short writing sample (no more than 10,000 words),

and a letter of recommendation (preferably by the applicant’s disserta-

tion advisor) to bushschoolCGS@tamu.edu.

Applications will be reviewed on a rolling basis, with those arriving

by January 29, 2021 receiving priority attention.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8384

The College of Idaho
Rank: Visiting Assistant Professor of International Political

Economy

The College of Idaho’s Department of Political Economy invites

applications for a Visiting Assistant Professor position that will com-

mence in Fall 2021. The person hired in this VAP role will be

encouraged to apply for the tenure-track position the Department

hopes to search for in the 2021-22 academic year.

The Department approaches political economy in a broad theoretical

manner similar to early modern thinkers such as John Locke, Adam

Smith, and Karl Marx. We emphasize the intricate relationships

between politics and economics while embracing cross-disciplinary

research and dialogue. We are open to approaches including area

studies, historical institutionalism, heterodox economics, institutional

economics, public policy analysis, and value research methods that

emphasize the analysis of real-world data over formal modeling.

The primary responsibility of this position will be to support the

Department’s International Political Economy major. The successful
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candidate will teach at least one introductory course as well as Political

Economy of Development and International Political Economy at

the upper level. Ability to offer upper-level area studies or regional

survey courses on the Middle East, Africa, Latin America, or Europe

is also highly desirable. The teaching load is 3-3 with an additional

short January-term topics course based on the candidate’s expertise.

The position includes professional development support for research

and conference travel.

Successful candidates will have an active research agenda while demon-

strating a passion for teaching in the liberal arts tradition. They will

join a student-centered department where teaching and mentoring

are valued as the highest priority. Such mentorship has recently led

students in the department to Marshall, Truman, and Rhodes scholar-

ships as well as to national recognition of departmental faculty for

teaching excellence.

A Ph.D. is required in International Relations, International Political

Economy, Political Science, Economics, Sociology, or other related

fields in international studies. Advanced ABD applicants will be con-

sidered.

Applications must include letter of interest, CV, statement demon-

strating a passion for teaching in the liberal arts tradition, sample

syllabi, recent course evaluations, a statement on inclusivity in the

classroom, and at least three letters of recommendation. Candidates

must be authorized to work in the United States as of the expected

hire date and throughout the date of the contract without sponsorship

from The College of Idaho.

Application review will begin January 25, 2021 and continue until

the position has been filled. Please submit application materials via

email to hr@collegeofidaho.edu with subject ‘Political Economy

Search.’

With over 130 years of history, The College of Idaho is a regional

and national leader in higher education. The College of Idaho is

an inclusive community of exceptional learning that challenges the

ambitious and forges pathways to success and purpose. To learn more

about The College of Idaho, please visit www.collegeofidaho.edu.

The College of Idaho is proud to be an equal opportunity employer.

We are committed to attracting, retaining, and maximizing the per-

formance of a diverse and inclusive workforce. Our Representation,

Inclusion, and Equity Statement can be viewed by clicking here.

Start Date: Fall 2021

Application Deadline: 1/25/2021

Date Posted: 12/10/2020

Salary: $50,000 - $59,999

eJobs ID: 8386

Brandeis University
Rank: Assistant Professor

The Department of Politics at Brandeis University invites applications

for a tenure-track position in International Relations at the rank

of Assistant Professor, beginning in academic year 2021-2022. This

position is subject to budget approval. We seek candidates whose

research and teaching interests focus on International Security. Duties

include the teaching of undergraduate and graduate courses in Interna-

tional Relations, including Introduction to International Relations

and U.S. Foreign Policy (or U.S. National Security); undergraduate

https://tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/College-Station-TAMU/Postdoctoral-Research-Associate_R-033905-1
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thesis advising; graduate student advising; doctoral dissertation super-

vision; and university and departmental service. The course load is

two courses per semester.

Candidates should have a Ph.D. in hand by August 2021. Applicants

should submit a cover letter; curriculum vitae; a statement of research

and teaching interests (including potential course offerings and, where

available, syllabi and student evaluations); a statement on diversity,

equity, and inclusion; two chapters or article-length writing samples;

and names and contact information for three referees. Brandeis Uni-

versity is committed to advancing diversity, equity, and inclusion in

all areas of faculty effort, including scholarship, instruction, and serv-

ice. In the statement on diversity, equity, and inclusion, applicants

should address how their experiences, interests, commitments, or

future goals could promote and build departmental and institutional

pluralism, justice, and unity.

Only online applications will be accepted. Application materials may

be uploaded here: https://academicjobsonline.org/ajo/jobs/17732.

First consideration will be given to applications received by 31 January

2021. Questions about the position can be directed to: Kerry Chase

(chase@brandeis.edu), Chair, Search Committee on International

Relations.

At Brandeis, we believe that diversity, equity, and inclusion are essen-

tial components of academic excellence. Brandeis University is an

affirmative action, equal opportunity employer that is committed

to creating equitable access and opportunities for applicants to all

employment positions. Because diversity, equity, and inclusion are at

the core of Brandeis’ history and mission, we value and are seeking

candidates with a variety of social identities, including those that have

been underrepresented in higher education, who possess skills that

spark innovation, and who, through their scholarly pursuits, teaching,

and/or service experiences, bring expertise in building, engaging and

sustaining a pluralistic, unified, and just campus community.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/9/2020

Salary: Negotiable

eJobs ID: 8377

Naval Postgraduate School
Rank: Department Chair and Professor

Subfield(s): International Relations, American Government and Pol-

itics, Other

Chair

Defense Analysis Department

Naval Postgraduate School, Monterey, CA

The Naval Postgraduate School (NPS) is accepting applications for

the position of Professor and Chair of the Defense Analysis Depart-

ment (DA). NPS and the DA Department provide graduate education

to military officers of the uniformed services, Department of Defense

civilians, and members of the international defense community.

The DA Department is an interdisciplinary department providing

graduate curricula focused on analytic approaches to the study of

defense, with particular emphasis on irregular warfare, information

strategy, and political warfare. The mission of the DA Department

is to provide graduate education through qualitative and quantitative

curricula to produce professionals with the advanced critical thinking

and problem-solving skills needed to meet evolving national secu-

rity challenges.
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The Defense Analysis Department is the academic home to approxi-

mately fifty tenure-track and non-tenure track faculty and staff

employees. The duties of the chair include: providing strategic direc-

tion for the department; representing the department internally at

NPS and externally to various educational, military, and research

stakeholders; building and maintaining relationships with institutional

and operational organizations across the joint force; engaging with

and shaping the education of the nearly 150 students on board at

any time; and fulfilling all administrative tasks associated with the

supervisory role.

Minimum Qualifications:

• Doctoral degree in a field connected to the study of irregular warfare

and armed conflict, such as international relations, security studies,

political science, history, sociology, economics, anthropology, psy-

chology, philosophy, or related fields.

• Must be a U.S. citizen and capable of obtaining a security clearance.

• A proven record of scholarship, instruction, and leadership in the

candidate’s field.

• Leadership experience in an academic organization.

• An academic record that would merit an appointment as a Professor

with tenure upon arrival.

• Track record or demonstrable potential for building and maintain-

ing collaborative relationships with institutional partners.

Additional preferred qualifications:

• Currently holding or be immediately eligible for a Top Secret clear-

ance.

• Experience working in or with the U.S. Department of Defense.

We are accepting applications through February 15, 2020. Candidates

should submit their materials to: mefreema@nps.edu. E-mail subject

heading: DA Chair Search. Include: 1) a cover letter describing the

applicant’s qualifications for this position, 2) a comprehensive curricu-

lum vitae or resume, and 3) contact and e-mail address information

for a minimum of three references. The application material shall

clearly state the applicant’s citizenship.

Relocation expenses, including recruitment/relocation incentive, may

be authorized in accordance with applicable regulations.

Salary is commensurate with qualifications and experience while tied

to the federal government compensation policies for the position and

location. Applicants with foreign education will be required to select

from a list of private organizations that are members of the National

Association of Credential Evaluation Services, Inc. (NACES), which

provide foreign education evaluations acceptable to NPS.

The Naval Postgraduate School is an equal opportunity employer.

For additional information about NPS, please refer to the website at

http://www.nps.edu.

Veteran status is treated as a positive merit factor for NPS faculty

positions. We strongly encourage you to indicate if you are a veteran

in your application when applying to NPS positions and you must

provide a copy of your signed DD-214 (member 4 copy), Certificate

of Release or Discharge from Active Duty, or other acceptable docu-

mentation.

Current active duty service members are required to submit a statement

of service printed on command letterhead and signed by the command.

The statement of service must provide the branch of service, rate/

rank, all dates of service, the expected date of discharge and anticipated

character of service (Honorable, General, etc.). Please note: you will

https://academicjobsonline.org/ajo/jobs/17732.
www.apsanet.org/jobs
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be ineligible if your statement of service is not submitted with your

application or it shows an expected discharge or release date greater

than 120 days from the date of application.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Above $159,999

eJobs ID: 8383

University of Notre Dame
Rank: Assistant Director and Senior Research Fellow

Assistant Director and Senior Research Fellow, Notre Dame Interna-

tional Security Center (NDISC)

The Notre Dame International Security Center (NDISC) invites

applications for a unique combination administrative and research

position to support the Center’s growing portfolio of scholarly and

other activities. Significant teaching opportunities may be available

as well.

This initial three year appointment will be equally divided between

assisting the Director and the principals with various aspects of

NDISC’s expanding administrative portfolio – particularly our new

Hans J. Morgenthau Fellows program -- while pursuing a robust

research agenda in some aspect of “Innovative Approaches to

Grand Strategy.”

By grand strategy, we mean some aspect of where, when, and how

states (as well as armed groups) consider using military force among

other instruments of statecraft to achieve foreign policy goals, broadly

defined. We seek candidates whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

Century and does so in a way that broadens the intellectual and

practical discussion of the issues in innovative ways. In addition to

having first-rate scholarly credentials, the ideal candidate will also

have an interest in applying their scholarly work to some aspect of

the formulation and implementation of grand strategy.

The position offers a competitive salary, benefits, and significant

professional support. The initial appointment is for up to three years.

We are particularly eager to receive applications from women and

minority scholars.

All applicants should submit a CV, letter of interest outlining not

only the candidate’s administrative experience and interest but also

their research agenda and scholarly objectives for the period of their

appointment, a brief (10,000 words) writing sample, and have three

reference letters. Applicants who also wish to be considered for the

NDISC post-doctoral fellowship should apply through Interfolio.

Applications received by January 15, 2021 will receive full considera-

tion. Please direct any further questions about this position to Michael

Desch at mdesch@nd.edu.

Apply here: https://apply.interfolio.com/81748

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/7/2020

Salary: Competitive

eJobs ID: 8371
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Georgia Southern University
Rank: Assistant Professor of Political Science

Assistant Professor of Political Science—Search # 67796

College of Behavior and Social Sciences, Department of Political

Science and International Studies

The Department of Political Science and International Studies in

the College of Behavior and Social Sciences invites applications and

nominations for the position of Assistant Professor of Political Science.

The home campus for this position will be the Statesboro campus.

Georgia Southern University is a distinctive combination of Southern

charm and uncompromising academics. We are a Carnegie Doctoral/

R2 institution serving about 26,500 students through nine colleges

on three beautiful oak-lined campuses in Statesboro, Savannah,

Hinesville, and via a growing online program. Throughout its degree

offerings at the associate’s, bachelor’s, master’s, and doctoral levels,

Georgia Southern cultivates community collaboration, world-class

scholarship and hands-on learning opportunities.

Georgia Southern University was founded in 1906 as a school for

teaching modern agricultural production techniques and homemaking

skills to rural school children. Its Savannah campus was established

in 1935 as Armstrong Junior College for local youth who could not

afford to attend college away from home. The Liberty Center in

Hinesville was established in 1998 to serve the military and their

families at nearby Fort Stewart, the largest military base east of the

Mississippi. All three locations came together in 2018 when Armstrong

State University and Georgia Southern University consolidated. The

“new” Georgia Southern University preserves a passion for serving its

neighbors while preparing students for lifelong service as scholars,

leaders, and responsible stewards of their communities.

Believing that diversity, equity, and inclusion contribute to excellence

in the workplace and to the quality of the University’s academic

environment, Georgia Southern University is committed to recruiting

and retaining diverse faculty and staff to support, promote, and serve

a diverse student body and promote Inclusive Excellence. Candidates

from historically underrepresented groups, whose work furthers the

institution’s Inclusive Excellence goals and who bring to campus

varied life experiences, perspectives, and backgrounds are especially

encouraged to apply. The Department of Political Science and Interna-

tional Studies embraces a commitment to inclusive excellence, includ-

ing, but not limited to: creating an equitable and inclusive environ-

ment for students, staff, and colleagues; increasing representation of

diverse students, faculty, staff, and community partners at all levels

of the University; facilitating access to achievement, success and recog-

nition of underrepresented students, colleagues, staff, and alumni;

and implementing strong, genuine, and consistently communicated

culturally inclusive practices that reinforce the Inclusive Excellence

Action Plan of the University.

Within this setting, the fundamental mission of the Department of

Political Science and International Studies is to prepare our students

for their future roles as active and responsible citizens. We focus on

developing in our students a core understanding of politics at all levels

of government, both within the United States and internationally.

Additionally, a commitment to quality scholarship and service to our

students, the University, professional organizations and the commu-

nity are important means by which we prepare our students for

citizenship in our region, our state, our country and our world.

Position Description. Reporting to the Department Chair, the Assist-

ant Professor of Political Science requires teaching, service, and

https://apply.interfolio.com/81748
www.apsanet.org/jobs
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research responsibilities as well as a terminal degree. In addition, the

successful candidate is expected to teach graduate and undergraduate

courses in the department; serve on honor’s and master’s theses;

provide service to the community; mentor students; serve on depart-

ment,

college, and university committees; engage in scholarship/creative

activity leading to presentations at

professional meetings and publications in peer-reviewed journals; and

be actively involved in professional

associations and outreach activities. The position is a 9-month, tenure-

track appointment, and the salary is

competitive and commensurate with qualifications and experience.

Required Qualifications:

• Earned Ph.D. in Political Science, or closely related field, by August

1, 2021

• Evidence of college/university teaching excellence

• Evidence of potential for strong publication record

• Effective communication skills

• Willingness to engage with institutional student success initiatives

• Commitment to engaging with best practice initiatives in instruc-

tion and pedagogy, mentoring, and curriculum design and develop-

ment

• Must be authorized to work in the United States for the duration

of employment without assistance from the institution

Preferred Qualifications:

• Regional specialization in Africana or African Politics (not Europe,

Latin America, Southeast Asia, South Asia, or MENA)

• Teaching and research specialization in comparative political

economy

• Ability to teach introductory course in American Government

• Ability to teach Introduction to Political Science or Political Meth-

odology

• Ability to teach online courses

• Record of extramural funding commensurate with experience

Screening of applications begins January 31, 2021 and continues until

the position is filled. The preferred position starting date is August

1, 2021. To equitably serve a fast growing and highly diverse student

body and to fulfill the University’s commitment to promoting diver-

sity, equity, and inclusion, we actively seek candidates with a demon-

strated commitment to Pillar 3 of our University Strategic Plan:

Inclusive Excellence.

A complete application consists of a letter addressing the qualifications

cited above; a curriculum vitae; a sample of written work and teaching

evaluations; and at least three letters of recommendation from profes-

sional references. In addition, applicants are required to submit an

Inclusive Excellence statement (2 pages). In the Inclusive Excellence

statement, applicants should reflect on their experience, vision, and

commitment regarding teaching and mentorship of students from

diverse backgrounds and discuss past, current, and future contribu-

tions to diversity, equity, and inclusion in the areas of research,

teaching, service, and outreach. Other documentation may be

requested. Only complete applications submitted electronically will

be considered. Finalists will be required to submit to a background

investigation. Applications and nominations should be sent to:

Dr. José de Arimatéia da Cruz, Search Chair, Search # 67796

Georgia Southern University

Electronic mail: jdacruz@georgiasouthern.edu

Telephone: 912-344-2679
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More information about the institution is available through http://

www.georgiasouthern.edu or Department of Political Science and

International Studies. The names of applicants and nominees, vitae,

and other non-evaluative information may be subject to public inspec-

tion under the Georgia Open Records Act. Georgia Southern Univer-

sity provides equal employment opportunities to all employees and

applicants for employment without regard to race, color, sex, sexual

orientation, gender identity or expression, national origin, religion,

age, veteran status, political affiliation, or disability. Individuals who

need reasonable accommodations under the Americans with Disabili-

ties Act to participate in the search process should notify Human

Resources at 912-478-6947.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: $60,000 - $69,999

eJobs ID: 8354

Macalester College
Rank: International Relations

Macalester College

Visiting Assistant Professor or Visiting Instructor

Political Science (International Relations)

The Macalester College Department of Political Science invites appli-

cations for a visiting position at the rank of Visiting Assistant Professor

(PhD) or Visiting Instructor (ABD), for the 2021-2022 academic

year. Candidates should have, or be close to completing, a PhD in

Political Science with a focus on international relations. We are espe-

cially interested in candidates who would further diversify our faculty

and curriculum. The position is in

Macalester’s Political Science department but may also contribute to

other interdisciplinary programs at Macalester.

The teaching load is five courses per year, and should include Founda-

tions of International Politics, Global Political Economy, and other

international relations courses. The candidate would likely teach the

introductory course both Fall and Spring semesters, to reduce their

number of course preparations.

Inquiries and applications can be directed to Professor Paul Dosh,

Chair of Political Science, dosh@macalester.edu. Applicants should

submit a cover letter, CV, up to 3 letters of reference, and evidence

of teaching effectiveness. The cover letter should indicate which

courses the applicant is prepared to teach. Applications are due no

later than February 1, 2021.

Salary and benefits are competitive, and the Political Science depart-

ment is committed to mentoring visiting faculty; past visitors have

found their time at Macalester to be a strong launching pad from

which to secure tenure-track positions at other institutions. Macalester

College and the Political Science department are committed to student

and faculty diversity, equity, and inclusion. As an Equal Opportunity

employer supportive of affirmative efforts to achieve diversity among

its faculty, Macalester strongly encourages applications from women

and members of underrepresented minority groups.

Macalester College is a highly selective, private liberal arts college in

the vibrant Minneapolis-Saint Paul metropolitan area, with a popula-

tion of approximately three million people and home to numerous

colleges and universities, including the University of Minnesota.

www.apsanet.org/jobs
http://www.georgiasouthern.edu
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Macalester's diverse student body comprises over 2,000 undergradu-

ates from all 50 states and the District of Columbia and 95 nations.

The College maintains a longstanding commitment to academic excel-

lence with a special emphasis on internationalism, multiculturalism,

and service to society.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 11/25/2020

Salary: Competitive

eJobs ID: 8332

University of Notre Dame
Rank: Hans J. Morgenthau Fellow

The Notre Dame International Security Center (NDISC) invites

applications for its second cohort of Hans J. Morgenthau fellows. In

the spirit of Morgenthau, a deep thinker about international relations

and an engaged participant in debates about American foreign policy,

NDISC seeks to help the next generation of scholars think more

about grand strategy in its larger conceptual and historical context.

Over the course of the fellowship year, fellows will discuss their own

research in the context of the burgeoning literature on U.S grand

strategy, become part of the broader network of junior and senior

scholars engaged with these topics, and hone their teaching skills.

Successful applicants need not have any particular view of the optimal

grand strategy – just a willingness to engage in the discussion of the

topic seriously and debate the alternatives civilly.

The fellowship will be directed by professors Eugene Gholz and

Joseph Parent and will involve faculty from Notre Dame and other

universities. Fellows will convene three times over the course of their

fellowship year. They will begin with an intensive week-long seminar,

reading foundational texts and discussing critical issues in contempo-

rary grand strategy at the University of Notre Dame (early August

2021). Fellows will then embark on a week-long study trip to an

important international battlefield, where we will combine seminar

discussions of strategy with walking the terrain and learning how

history, geography, tactics, and strategy intersect (early June 2022).

Their fellowship will conclude with a three-day undergraduate teach-

ing workshop on grand strategy in Washington, DC (late July 2022).

In addition to the three in-person seminars and workshops, the fellows

will also convene roughly once a month for virtual speaker events

and discussions over the year of the fellowship. We will, of course,

adapt the plans for in-person events as required to keep all participants

safe during the COVID-19 pandemic.

The fellowship includes a stipend of $10,000 plus travel expenses and

accommodations during fellowship activities. Ideally, Applicants will

be ABD doctoral candidates in political science, international relations,

global affairs, public policy, history, and allied fields, but we will

consider applications from exceptional candidates at other levels. We

particularly welcome applications from individuals of backgrounds

not widely represented in foreign policy discussions. Applicants should

submit a short cover letter explaining their interest in the program,

a CV, and a letter of recommendation at https://apply.interfolio.com/

81188 by February 12, 2021.

For more information, please email egholz@nd.edu or jparent@nd.edu.

Start Date: Fall 2021

Application Deadline: 2/12/2021

Date Posted: 11/17/2020
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Salary: Below $20,000

eJobs ID: 8296

The American University in Cairo
Rank: POLS International Relations

Company Description:

The American University in Cairo (AUC) has a rich legacy that dates

back 100 years. Founded in 1919 as an English-language university

based on high standards of conduct and scholarship, AUC remains

a vibrant institution that contributes to the intellectual growth, disci-

pline, and character of the future leaders of Egypt and the region. AUC

emphasizes a liberal arts education, with all undergraduate students

studying a common set of courses in the humanities and the natural

and social sciences as part of the University's Core Curriculum. The

AUC Libraries contain the largest English-language research collection

in the region and are an active and integral part of the University's

pursuit of excellence in all academic and scholarly programs. AUC

is chartered and accredited in the United States and Egypt. It has a

diverse body of students and faculty. Faculty salary and rank are based

on qualifications and professional experience. According to AUC

policies and procedures, faculty are entitled to generous benefits.

Job Description:

The Department of Political Science invites applications for two

positions in International Relations starting Fall 2021. The position

is on a fixed-term contract (four years) and open to candidates at the

Assistant or Associate Professor levels. Teaching responsibilities will

include a combination of courses in the fields of theories of interna-

tional relations, foreign-policy analysis, international organizations

and global security. This position will involve teaching at the BA and

MA levels within the Department of Political Science. Candidates

with a focus on critical international relation theories, the Global

South (Asia, Africa, and/or Latin America), and/or history and histori-

cal approaches to international relation are particularly encouraged

to apply. The search committee is eager to review applications of

individuals with demonstrated excellence in teaching, an accomplished

and active research agenda, and an interest in living and working in

the Middle East.

Requirements:

A PhD is required at the time of appointment. Successful candidates

should have an ongoing research and publication program and teach-

ing experience. In addition to research and teaching, responsibilities

include service to the Department and the University.

Additional Information:

Priority will be given to applications received by December 15, 2020.

The position is open until filled.

Application Instructions:

All applicants must submit the following documents online:

a) A current CV

b) A letter of interest (specifying the rank - assistant or associate

professor - for which the candidate wishes to be considered)

c) A statement of teaching philosophy

d) A completed AUC Personnel Information Form (PIF) submitted

online with your application

e) A copy of a recently published or accepted article or chapter

f) Three letters of reference

Please ask three referees familiar with your professional background

to send letters directly to hussref@aucegypt.edu; with the name of

the candidate/Faculty position/ Department.

https://apply.interfolio.com/81188
https://apply.interfolio.com/81188
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All applications should be uploaded online:

http://www.aucegypt.edu/faculty/services/faculty-vacancies

Please take note of your account login details.

For more information, e-mail Dr. Rabab El Mahdi, Chair, relmahdi@

aucegypt.edu; Ms. Gehan Wissa, Executive Assistant to the Chair,

gehanwm@aucegypt.edu; or visit the department's website at:

http://www.aucegypt.edu/huss/pols/pages/default.aspx

A p p l y H e r e : h t t p s : / / w w w . c l i c k 2 a p p l y . n e t /

aQAa4pu8paRWhgblI8K2X

PI125937784

Start Date:
Date Posted: 11/13/2020

Salary: $50,000 - $59,999

eJobs ID: 8286

University of Toronto, Mississauga
Rank: Assistant Professor, Teaching Stream - International

Relations

Subfield(s): International Relations, International Relations, Interna-

tional Relations

The Department of Political Science at the University of Toronto

Mississauga invites applications for a full-time teaching stream position

in the area of International Relations. The appointment will be at

the rank of Assistant Professor, Teaching Stream and will begin on

July 1, 2021, or shortly thereafter.

Applicants must have earned a Ph.D. degree in Political Science or

a closely related field?by the time of appointment or shortly thereafter,

and have?a demonstrated record of excellence in teaching. We seek

candidates whose teaching interests complement and strengthen our

existing departmental strengths. We seek candidates with a demon-

strated ability to teach a wide variety of international relations courses

at the undergraduate level. The ability to teach introductory quantita-

tive research method courses is an asset. In addition to excellence in

teaching, the successful candidate will also be expected to engage

in undergraduate mentorship and help foster a vibrant intellectual

environment for our undergraduate programs.

We seek enthusiastic and innovative individuals pursuing a long-term

academic career in pedagogy. Candidates must have teaching expertise

in a degree granting program at the undergraduate program level,

including lecture preparation and delivery, curriculum development

and/or development of online material/lectures. Additionally, candi-

dates must possess a demonstrated commitment to excellent pedagogi-

cal practices and a demonstrated interest in teaching-related schol-

arly activities.

Evidence of excellence in teaching and pedagogical inquiry can be

demonstrated through teaching accomplishments, awards and acco-

lades, presentations at significant conferences, the teaching dossier

submitted as part of the application including a strong teaching state-

ment, sample syllabi, course materials and teaching evaluations, as

well as strong letters of reference regarding teaching from referees of

high standing.

Salary will be commensurate with qualifications and experience.

At the University of Toronto, the expectation of faculty members in

the teaching stream is that they bring a dimension of teaching excel-

lence and educational innovation that enhances undergraduate or
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graduate education and adds significantly to the quality of the stu-

dent experience.

To be considered for this position, all qualified candidates are invited

to apply online by clicking the link (or button) below.? All application

materials must be submitted online and must include the following:

a cover letter (1 page),

a current curriculum vitae,

a statement of teaching philosophy (1 page),

sample syllabi and course materials (max 10 pages),

teaching evaluations (max 10 pages),

a diversity statement.

Equity and diversity are among UTM’s core values and are essential

to academic excellence. We seek candidates who value diversity and

whose research, teaching and service bear our commitment to equity.

Candidates are therefore also asked to submit a 1-2 page statement

of contributions to equity and diversity, which might cover topics

such as (but not limited to): teaching that incorporates a focus on

underrepresented communities, the development of inclusive peda-

gogies, or the mentoring of students from underrepresented groups.

Applicants must arrange to have three letters of reference sent directly

by the referee to the hiring unit via email at jobs.politicalscienceutm@

utoronto.ca by the closing date (on letterhead, dated and signed). At

least one reference must primarily address the candidate’s teaching.

PLEASE NOTE: this search is not using the University’s automatic

solicitation and collection functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have questions about this position, please contact the Search

Committee Chair at?chair.pol.utm@utoronto.ca.

All application materials, including reference letters must be received

by?January 18, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
https://www.click2apply.net/aQAa4pu8paRWhgblI8K2X
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
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The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2021

Application Deadline: 1/18/2021

Date Posted: 11/13/2020

Salary: Competitive

eJobs ID: 8287

Muhlenberg College
Rank: Visiting Assistant Professor

Specializations: International Security, Foreign Policy, International

Law & Organizations

The Department of Political Science at Muhlenberg College invites

applications for a two-year Visiting Assistant Professor position begin-

ning August 2021. The successful candidate will have a primary

interest in international relations and be able to offer courses that fit

within the thematic areas around which the political science major at

Muhlenberg is structured (https://www.muhlenberg.edu/academics/

polisci/thematicareasofstudy/details about our program are available

on our website&lt;/a&gt;) Classes may include, for example, interna-

tional relations theory, American foreign policy, national security

policy, international law and policy, and introduction to international

relations and comparative politics. We are especially interested in

candidates who desire to work across subfield and disciplinary bounda-

ries. We are open when it comes to regional expertise and welcome

a variety of methodological and theoretical approaches.

Teaching responsibilities include three courses per semester. Faculty

teaching hybrid and online courses benefit from the resources of

our nationally-recognized Center for Digital Learning, which fosters

inclusive learning and supports faculty and students in all aspects of

online teaching, learning, and scholarship. Additionally, the Muhlenb-

erg Center for Teaching and Learning offers a range of programs

in support of faculty, including pedagogical workshops, support for

meaningful classroom experimentation, and facilitated interdiscipli-

nary collaboration. Visiting faculty enjoy access to all professional

development resources provided by the College.

Ideal candidates will hold a PhD in Political Science or Public Policy by

August 2021. Successful candidates will demonstrate a commitment

to excellence in undergraduate teaching and working with students

from all backgrounds (including first-generation students, low-income

students, racial and ethnic minorities, women, LGBTQ+, etc.).

To receive full consideration, applications must be received by January

31, 2021. Interested candidates should upload their completed appli-

cations to https :/ /muhlenberg.wd1.myworkdayjobs.com/

MuhlenbergCareers/job/Ettinger-Building/Visiting-Assistant-

Professor--Political-Science_R0000419-1Muhlenberg’s Career Por-

tal&lt;/a&gt;. Please include a cover letter describing your teaching

and research interests, a curriculum vitae, sample teaching materials

(e.g. sample syllabi, a statement describing potential courses, and/

or a statement of teaching philosophy, and summaries of teaching

evaluations if available), unofficial graduate transcripts, contact infor-

mation for three professional references, and a separate statement
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describing how you will enhance the diversity of offerings and educa-

tional experiences in our department as well as contribute to the

College’s efforts to become a more diverse and inclusive community.

For questions about this position, please email Lanethea Mathews-

Schultz, department chair, at mailto:mathews@muhlenberg.eduma-

thews@muhlenberg.edu&lt;/a&gt;

Founded in 1848, Muhlenberg College is an independent, coeduca-

tional residential college of liberal arts and sciences located in Allen-

town, the third largest city in PA. As part of eastern Pennsylvania’s

scenic Lehigh Valley, Allentown is a diverse city of 122,000, located

just 60 miles north of Philadelphia and 75 miles west of New York

City. Along with Bethlehem and Easton, the region is home to a

vibrant arts scene, a nationally unique parks system, and a rich blend

of cuisine and diverse restaurants.

An equal opportunity employer, Muhlenberg College is committed

to recruiting and retaining outstanding faculty and staff from racial

and ethnic groups that have been traditionally underrepresented in

higher education. Please visit our https://www.muhlenberg.edu/

diversityatmuhlenberg/Diversity & Inclusion page&lt;/a&gt; for addi-

tional information about Muhlenberg's commitment to inclusive

excellence and the College's Diversity Strategic Plan.

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8279

Leiden University
Rank: Professor of International Relations

Key responsibilities

The Institute of Political Science of Leiden University invites applica-

tions for appointment as Professor of International Relations with

specialisation in International Conflict and Conflict Resolution. The

position is fulltime, starting in August 2021. This new professorship

is linked to the significant expansion of the institute’s teaching pro-

gramme in international relations, and to the recruitment in recent

years of many outstanding young scholars researching and teaching

on issues of international conflict and cooperation.

The new professor’s research and teaching will address a range of

questions on international conflict and conflict resolution, including

the evolving sources of conflict, the links between intra-state and

inter-state conflict, the relationship between conflict and collective

identities, and the dynamics of conflict management and resolution

at local, national and international levels.

The new professor will be expected to conduct and publish advanced

research on international conflict and conflict resolution, to mentor

junior colleagues, to teach BSc and MSc students and supervise PhDs

in this and related areas of political science, and to play a leading

role in applying for external research funding and in the intellectual

and administrative life of the Institute.

Selection criteria

Candidates for this position must possess a PhD in political science,

a strong record of publications in leading journals and/or scholarly

presses, a clear agenda for future research, and a proven track record

of winning research grants, leading research projects, supervising PhDs

https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
www.apsanet.org/jobs
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
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to completion, and mentoring junior colleagues. They must be experi-

enced in designing and delivering high-quality education at undergrad-

uate and graduate levels, including lectures, seminars and thesis super-

vision. They must have the maturity and experience to provide organi-

zational leadership within the Institute of Political Science. They must

be fluent in English and ideally have a working knowledge of Dutch;

if not, the readiness to learn Dutch within several years is required.

Experience in linking research to public debates and societal needs is

a plus.

Our organisation

Leiden University was the first university in the world to appoint a

Professor of Politics (Daniel Hensius in 1612) and its Institute of

Political Science is today a broad disciplinary unit with approximately

80 lecturers, assistant professors, associate professors and full profes-

sors, plus PhDs and post-doc researchers based in Leiden and in The

Hague, where a large part of the teaching is done. The institute’s

academic staff and its student body are each approximately half Dutch

and half international.

The Institute is well known for pioneering research on parliamentary

governance, political parties, electoral behavior, and Dutch politics,

and is increasingly recognized for its significant expertise in interna-

tional relations and European politics. The institute’s research staff

publish regularly in top journals and academic presses and are consist-

ently successful in attracting national and European research grants.

The Institute houses a number of editorships of international refereed

journals and book series.

The institute’s research programme ‘Institutions, Decisions and Col-

lective Behaviour’ encompasses six clusters with overlapping member-

ship: Conflict, Conflict Resolution and Crisis Management; Globalisa-

tion and the State; Identity, Ethnicity and Political Community;

International Organisation and European Integration; Politics in The

Netherlands; Representation, Public Opinion and Communication.

Members of the institute are also involved in a number of the universi-

ty’s multi-disciplinary research centres, including Central and East

European Studies, International Relations, Parties and Representation,

and Political Philosophy.

The Institute’s offers a range of taught programmes at the Bachelor

and Master levels and also trains PhD students in political science.

The BSc programme includes general Political Science (in Dutch &

English, in Leiden), International Politics (in Dutch & English, in

Leiden), and International Relations and Organisations (in English,

in The Hague). The one-year MSc programme includes five specialis-

ations in Leiden and one in The Hague and is taught mostly in

English. The introduction of the IRO specialisation in 2017 led to

a substantial increase in the total number of BSc students, including

many from other countries. This in turn led to a significant expansion

of our teaching staff in the area of international relations. PhD students

are typically supported by the staff’s research grants.

The Institute of Political Science belongs to Leiden University’s Fac-

ulty of Social and Behavioural Sciences, which also includes the Insti-

tute of Cultural Anthropology & Development Sociology, the Insti-

tute of Education and Child Studies, the Institute of Psychology, and

the Centre for Science and Technology Studies. In total, the Faculty

is home to 5,000 students and 600 members of staff based in Leiden

and The Hague. Members of the institute also work closely with

colleagues in the Faculty of Governance and Global Affairs, the Faculty

of Humanities, and the Faculty of Law, among others. For more

information on the faculty’s teaching and research programmes, see

the website.
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Terms and conditions

The Chair will have an appointment in accordance with the Collective

Labour Agreement for Dutch Universities for an initial duration of

five years leading to tenure on condition of good performance. The

salary will range from a minimum of 5,749.- to a maximum of

8,371.- gross per month for a full-time appointment. The exact salary

will depend on experience (payscale HL2).

Leiden University offers an attractive benefits package with additional

holiday (8%) and end-of-year bonuses (8.3 %), training and career

development and sabbatical leave. Our individual choices model gives

you some freedom to assemble your own set of terms and conditions.

For international spouses we have set up a dual career programme.

Candidates from outside the Netherlands may be eligible for a substan-

tial tax break. For more information, see the website.

Leiden University attaches great importance to the quality of its

teaching. It therefore requires all academic staff with teaching duties

to possess the University Teaching Qualification or be prepared to

earn this within two years.

Diversity

Leiden University is strongly committed to diversity within its com-

munity and especially welcomes applications from members of under-

represented groups.

Information

If you have any additional questions, please contact Prof. Daniel

Thomas, email d.c.thomas@fsw.leidenuniv.nl.

Applications

To apply for this vacancy, please submit online your application no

later than 7 January 2021 via the blue button of our application

system. Include the following documents in PDF format:

Statement of interest (cover letter) outlining how the candidate envis-

ages to fulfil the outlined tasks;

Full CV, including education, appointments, publications, grant-

acquisition record, and contact details for three referees;

Research statement outlining past and ongoing research activities as

well as planned research and how it would fit the task;

Teaching statement outlining preferred methods and teaching experi-

ence;

List of courses taught plus student evaluations from the last 2-3 years.

Interviews with shortlisted candidates will be conducted in February

2021. You are kindly requested to be available for a potential interview

in this period. Starting date for this position is envisaged to be

August 2021.

Start Date: Summer 2021

Application Deadline: 1/7/2021

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8258

Roanoke College
Rank: Visiting Assistant Professor

The Department of Public Affairs at Roanoke College invites applica-

tions for a one-year Visiting Assistant Professor position in Interna-

tional Relations beginning in August 2021 and ending in May 2022.

This is a full time, sabbatical-replacement position, with a teaching

load of seven courses during the academic year.

www.apsanet.org/jobs
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We seek candidates with broad training in International Relations

and who can offer courses in International Politics, International

Relations Theory, and Research Methods. While the department has

additional need for courses covering Comparative Politics of Europe

and Human Rights Policy to fill specific programmatic requirements,

we especially seek candidates who have passion for teaching and

mentoring undergraduates and can diversify our offerings. The suc-

cessful candidate will also contribute International Relations courses

to the General Education curriculum. A Ph.D. with teaching experi-

ence is preferred, but an ABD will be considered.

The Public Affairs Department administers majors in Political Science,

International Relations, and Criminal Justice. In addition to excellent

teaching and collegiality, the Public Affairs Department supports

and expects active professional participation and research. Visiting

Professors are eligible to receive departmental funds and to apply for

most of the College’s internal grants in support of their research

and teaching.

Roanoke College is an equal opportunity employer and actively seeks

diversity among its faculty, staff, and students; women and members

of under-represented groups are especially encouraged to apply. We

also seek candidates with interests in mentoring under-represented

students, diversifying curricular offerings, or sponsoring diverse com-

munity engagement. Applicants are asked to address their potential

contributions in support of a diverse community in their cover letters.

Applicants should submit their cover letter, curriculum vitae, teaching

evaluations and three letters of recommendation to: Ms. Judith Pin-

ckney, Department of Public Affairs, 119 West Hall, Roanoke College,

Salem, VA 24153. Inquiries may be sent to: pinckney@roanoke.edu.

Please visit our Departmental website at: https://www.roanoke.edu/

inside/a-z_index/public_affairs for more information.

Review of applications will begin on January 8, 2021 and continue

until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: Competitive

eJobs ID: 8257

Cornell University
Rank: Tenure-Track Assistant Professor in International

Relations

The Department of Government invites applications from scholars

with international, global, or transnational interests for a tenure-track

position in international relations at the rank of assistant professor

in the fall semester 2021. A PhD is required no later than July 1, 2021.

We are especially interested in candidates who share the department's

commitment to diversity, equity, and inclusion in the research and

teaching of international relations, broadly defined. All applicants

must submit a statement of their approach and contributions to

these objectives.

Applicants should apply online at https://academicjobsonline.org/ajo/

jobs/16734. Interested candidates should submit a letter of applica-

tion, curriculum vitae, samples of written work, statement of diversity,

equity, and inclusion, three letters of recommendation, and teaching

evaluations. We will begin to review applications starting October 1,

2020, and will continue until the search is complete.
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Start Date: Summer 2021

Application Deadline: 10/1/2020

Date Posted: 8/25/2020

Salary: Negotiable

eJobs ID: 7998

University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites

applications for a tenure-track position at the rank of Assistant Profes-

sor with expertise in the politics of development, broadly defined.

The department has a strong preference for an area concentration in

either Africa or the Middle East, which will complement its existing

strengths in the politics of Asia, Europe, and Latin America. The

position, to begin in 2021-2022 academic year, is intended to meet and

expand curricular goals within the major; to broaden the department’s

research expertise; and to contribute to interdisciplinary initiatives in

the School of Arts and Sciences and to the University of Richmond’s

mission of “preparing students for responsible leadership in a diverse

world.” More specifically, the position carries a 3-2 teaching load

consisting of a regular offering of a survey course on the politics of

development. Other courses would relate to the faculty’s regional

specialization, with particular preference for courses on the politics

of Africa and/or the Middle East. The new hire would also share

responsibility for teaching the department’s ongoing offerings of Intro-

duction to Comparative Politics and/or Introduction to International

Relations and, as schedule permits, contribute to departmental First

Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show

credible evidence that they will complete the dissertation by August

1, 2021. Applicants should apply online at https://richmond.csod.

com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools and wide array of campus programming, the University com-

bines the best qualities of a small liberal arts college and a large

university. With nearly 4,000 students, an 8:1 student-faculty ratio,

and more than 90% of traditional undergraduate students living on

campus, the University is remarkably student-centered, focused on

preparing students “to live lives of purpose, thoughtful inquiry, and

responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse

workforce and student body, and to modeling an inclusive campus

community which values the expression of difference in ways that

promote excellence in teaching, learning, personal development, and

institutional success. Our academic community strongly encourages

applications that are in keeping with this commitment. For more

information on the department and its programs, please see https://

polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the

page and submit a curriculum vitae, cover letter containing a brief

summary of the candidate’s research and teaching interests and indicat-

ing commitment to the teacher-scholar model, and separate research

and teaching statements. The research statement should expand on

the candidate’s research agenda and expertise. The teaching statement

should articulate the candidate’s teaching philosophy, interests, experi-

ence and goals. It should also address commitment to inclusive pedag-

ogy and to fostering thriving and inclusive intercultural community,

https://www.roanoke.edu/inside/a-z_index/public_affairs
https://www.roanoke.edu/inside/a-z_index/public_affairs
https://academicjobsonline.org/ajo/jobs/16734.
https://academicjobsonline.org/ajo/jobs/16734.
www.apsanet.org/jobs
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
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Political Science Jobs February 2021

as outlined in the President’s Making Excellence Inclusive report

(https://president.richmond.edu/inclusive-excellence/report-pdfs/

making-excellence-inclusive-final-report-2019.pdf). In addition,

please include copies of academic transcripts. Candidates for this

position may be asked, at a later date, to provide the names and

contact information for three references who will be asked to submit

letters of recommendation. Review of applications will commence on

October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer

Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political

Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Texas A&M University
Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a non-tenure track, instructional assistant

professor in the area of international political economy, to work in

the School’s teaching site in Washington, D.C. The position will be

for a period of two-years, with the possibility of renewal. The start

date for this position will be January 1, 2021. The successful candidate

will teach five courses per academic year in a professional master’s

degree program in international policy – two sections of the required

course on the global economy and three other elective courses to be

determined in consultation with the department head. A reasonable

amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments

in the Bush School of Government and Public Service. Additional

information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-

ment with a specialization in the sub-field of international political

economy to be considered.

Applicants with additional expertise in the intersection of international

political economy and international security issues, and/or expertise

in the politics and political economy of a particular world region, are

particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three

letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Spring 2021
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Application Deadline: Open until Filled

Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900

Council on Foreign Relations
Rank: 2021-2022 International Affairs Fellowship for Tenured

International Relations Scholars (IAF-TIRS)

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

Specializations: Foreign Policy, International Security, History &

Politics

The Fellowship:

The International Affairs Fellowship for Tenured International

Relations Scholars (IAF-TIRS) offers professors from a variety of

academic backgrounds practical experience in the foreign policymak-

ing field, providing them with an opportunity to spend their sabbatical

year working at a U.S. government agency, in Congress, or with an

international organization.

The IAF-TIRS program helps close the gap between research and

practice, enriching both teaching and scholarship by enabling fellows

to become practitioners. The program also benefits policymakers by

exposing them to critical scholarly research relevant to the foreign

policy and national security issues facing the United States and the

world.

The fellowship is for twelve months. The proram will match 50

percent of the fellow's base salary for the academic year (up to a

maximum of $80,000 for the year) as well as provide modest assistance

for moving expenses for those who need to relocate for the fellowship.

Eligibility:

Applicants should be U.S. citizens

Applicants must be full-time tenured professors at a U.S. college

or university

Applicants must have arranged a paid sabbatical with their home uni-

versity

Applicants must hold a PhD

Applicants must propose to spend a year working on peace and security

issues in the U.S. government, in Congress, or at an international orga-

nization.

Preference is given to candidates with no previous experience in the

U.S. government or with an international organization.

*Note: fellows are considered independent contractors rather than

employees of CFR and are not eligible for employment benefits,

including health insurance. No indirect costs can be deducted from

the stipend award.

How to Apply:

Interested canddiates who meet the program eligibility requirements

can apply online now through October 31 at cfr.org/fellowships/

international-affairs-fellowship-tenured-international-relations-

scholars.

If you have additional questions, please contact tirs.fellowships@

cfr.org.

https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
https://president.richmond.edu/inclusive-excellence/report-pdfs/making-excellence-inclusive-final-report-2019.pdf
http://apply.interfolio.com/76363.
http://apply.interfolio.com/76363.
www.apsanet.org/jobs
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Start Date: Summer 2021

Application Deadline: 10/31/2020

Date Posted: 5/1/2020

Salary: Competitive

eJobs ID: 7853

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.
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This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

METHODOLOGY
Washington University in St. Louis
Rank: Assistant or Associate Professor in Comparative Politics or

International Relations

Subfield(s): Comparative Politics, International Relations, Method-

ology

The Department of Political Science at Washington University in St.

Louis invites applications for a tenure-track/tenured faculty appoint-

ment in comparative politics or international relations. We are looking

for a scholar who uses advanced data analytics to study important,

policy-relevant issues. The appointment is at the rank of Assistant or

Associate Professor to begin in the fall semester of 2021.

A Ph.D. in Political Science or a closely related field is required at

the time of appointment.

Duties will include teaching assigned courses, conducting research,

writing for publication, advising students, participating in department

governance, and university service.

Application materials should include a cover letter, curriculum vitae,

statement of research and teaching interests, at least three letters of

reference, writing samples, and other relevant materials.

Applications received before March 1, 2021 will receive full considera-

tion. Consideration after that date will be at the discretion of the

search committee. All applications and supporting documentation

should be submitted electronically through Interfolio (http://apply.

interfolio.com/83363). If you encounter difficulties with the applica-

tion process, please email

artsci-pschair@email.wustl.edu for additional instructions. All other

questions may be directed to Heather Sloan-Randick at hsloanra@wus-

tl.edu.

Diversity and Inclusion are core values at Washington University,

and the strong candidate will demonstrate the ability to create inclusive

classrooms and environments in which a diverse array of students can

learn and thrive.

Washington University in St. Louis is committed to the principles and

practices of equal employment opportunity and especially encourages

applications by those underrepresented in their academic fields. It is

the University’s policy to recruit, hire, train, and promote persons in

all job titles without regard to race, color, age, religion, sex, sexual

orientation, gender identity or expression, national origin, protected

veteran status, disability, or genetic information.

Each year Washington University publishes a Safety and Security

brochure that details what to do and whom to contact in an emergency.

https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
www.apsanet.org/jobs
https://police.wustl.edu/clery-reports-logs/.
https://police.wustl.edu/clery-reports-logs/.
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This report also publishes the federally required annual security and

fire safety reports, containing campus crime and fire statistics as well

as key university policies and procedures. You may access the Safety

and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Start Date: Fall 2021

Application Deadline: 3/1/2021

Date Posted: 2/1/2021

Salary: Competitive

eJobs ID: 8534

WZB Berlin Social Science Center
Rank: Postdoctoral Research Fellow (f/m/x)

Specializations: Political Theory, Political Psychology, State Politics

www.wzb.eu

The Wissenschaftszentrum Berlin für Sozialforschung gGmbH (WZB

Berlin Social Science Center), research department Institutions and

Political Inequality (IPI) (Director: Professor Macartan Humphreys)

seeks to hire a

Postdoctoral Research Fellow (f/m/x)

for an appointment starting September 2021 (negotiable) for a dura-

tion of up to three years. Shorter durations are possible for candidates

with faculty positions in hand. The appointment is made at 100%

of the regular working hours (currently 39 hours/week).

WZB is a non-profit organization and a member of the Leibniz

Association. WZB engages in research of fundamental societal ques-

tions from the perspectives of different disciplines. It is one of the

most renowned institutions in the field of social sciences. The scientists

who work together at the institute come from such fields as sociology,

political science, economics, law, and psychology. The findings of

WZB research are directed at the science community, the interested

public, and also experts dealing with political and economic issues,

with media, and society. The institutions and political inequality

research department focuses on the political economy of social and

political inequality.

Your tasks and duties

- The research fellow will work independently, designing and imple-

menting research projects and producing high-quality publications in

at least one of the unit’s thematic research areas (political inequality,

between-group inequalities, cumulative learning).

- This position is part of a wider WZB effort to strengthen research

in the area of digitalization, both as a substantive research topic

and as a methodological tool. Candidates for this position should

demonstrate a research agenda related to how processes of digitaliza-

tion impact and interact with substantive research areas of the depart-

ment. Examples include, but are not limited to: using digital data,

such as mobility and communications data, to understand patterns

of inequality and social/political fragmentation; assessing the role of

Information and Communications Tools (ICTs) in altering political

inequality and accountability; understanding the political implications

of state surveillance technologies and how they affect inequality and

the nature of protest and contestation; understanding polarization,

intergroup relations, and political and social mobilization in online

communities; using ICTs to deliver experimental interventions and

collect information from populations. We particularly welcome

agendas that focus on such questions in developing contexts.

- In addition, the fellow will be expected to collaborate with and

mentor other scholars in the unit and play a leading role in developing

the unit’s workshops and research projects.
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Your qualification and profile

- Applicants must have completed a PhD in political science, econom-

ics, statistics, or a related social science discipline by the time the

position will start, and have a vibrant and creative research agenda.

In exceptional circumstances, we will consider applications from can-

didates who will be a few months away from defending their PhD

by the time the position starts.

- Excellent English writing and communication skills are required

(English is the working knowledge of the unit).

- Applicants should have skills in quantitative methods or formal

theory, preferably with training in causal inference and knowledge of

Bayesian methods.

Our offer

- Remuneration in accordance with EG 14 TVöD Bund (in accordance

with German public service collective agreement).

- Additional benefits for public service employees (VBLU).

- International, cooperative, and diversified working environment.

- In-depth integration into the scientific community in the form of

colloquiums and conferences.

- Flexible working hours.

- We promote a good work-life balance, and our engagement has been

certified by audit workandfamily and the European Commission’s

Human Resources Strategy for Researchers (HRS4R).

- Comprehensive program for continuous professional development

and further qualification.

Equally qualified applicants with disabilities will be given preference.

We value diversity and welcome all applications – irrespective of

gender, nationality, ethnic or social origin, religion, disability, age,

or sexual orientation. WZB expressly encourages women or persons

with migration backgrounds to apply.

If you have any questions regarding the job opening, please contact

application-ipi@wzb.eu.

Job interviews will likely take place in the week starting April 12.

For more information about the research group IPI, follow this link:

https://www.wzb.eu/en/research/political-economy-of-development/

institutions-and-political-inequality.

For more information about WZB, see http://www.wzb.eu/en.

Process

Have we sparked your interest? In that case, we are looking forward

to receiving your application.

Candidates are requested to submit the following documents (all in

English) in a single PDF file

- CV

- Cover letter

- Writing sample

The cover letter should outline a research agenda for the period of

application which relates to the digitalization theme described above.

Please start your application by following the steps outlined at: https://

wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?

page_lang=en. We will evaluate all complete applications received by

(and including) March 1st, 2021.

In addition, applicants should separately submit one letter of recom-

mendation (additional letters are welcome and will be sought for

shortlisted candidates). Please ask your letter writer to send the letter of

https://police.wustl.edu/clery-reports-logs/.
www.apsanet.org/jobs
https://wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?page_lang=en.
https://wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?page_lang=en.
https://wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?page_lang=en.
https://wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?page_lang=en.
https://wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?page_lang=en.
https://wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?page_lang=en.
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recommendation to the email address application-ipi@wzb.eu quoting

“[your last name] IPI postdoc reference letter” in the subject line by

March 1st, 2021.

WZB Berlin Social Science Centre

Reichpietschufer 50

10785 Berlin

email: application-ipi@wzb.eu

Start Date: Spring 2021

Application Deadline: 3/1/2021

Date Posted: 1/28/2021

Salary: Competitive

eJobs ID: 8532

University of Oxford
Rank: Postdoctoral Fellow in Survey Research

Subfield(s): Comparative Politics, Methodology, Public Policy

Specializations: Political Behavior, Political Economy, Public

Opinion

The Blavatnik School of Government seeks to appoint a Postdoctoral

Research Fellow in survey research and data analysis for a fixed term

of two years. The fellow will coordinate the development of research on

the dynamics of public opinion in the domain of financial regulation

in cooperation with Professor Pepper Culpepper and with Professor

Taeku Lee from the University of California at Berkeley. A central

interest of the research is to understand how media coverage of finance

and banking influences emotions, and its effect on various political

actors and policy preferences in six countries: Australia, France, Ger-

many, Switzerland, the United Kingdom and the United States. This

position is funded by an Advanced Grant from the European

Research Council.

The main duties of the post are to engage in original, world-class

research and manage your own academic research and project-related

administrative activities; to disseminate your research through publica-

tion in highly-ranked, peer-reviewed academic journals; to collaborate

in the preparation of research publications and book chapters; to act

as a source of information and advice on methodologies and proce-

dures to other members of the team; and to deliver graduate teaching

as required.

The post-holder will be an independent researcher in the early stages

of their career with training in survey research methods and experience

designing survey experiments as well as facility in analysing these data.

Training and/or experience in experimental design, sampling and

measurement theory, conjoint analysis and causal inference is desir-

able, as is a substantive interest in political economy, public opinion

and regulatory policy.

You will hold, or be close to completion of, a PhD/DPhil in political

science or another social science field relevant to the project, such as

communications, sociology or public policy. You will show evidence

of developing a track record of internationally excellent research wor-

thy of publication in highly ranked, peer-reviewed academic journals,

commensurate with your career stage, and have knowledge of survey

methodology and experience writing and fielding surveys, preferably

in a comparative context.

Further details for this position, including information on how to

apply, are outlined in the job description.
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The closing date for applications is midday (UK time) on Monday

15 February 2021.

To apply, please visit the Blavatnik School of Government website:

https://www.bsg.ox.ac.uk/jobs/postdoctoral-fellow-survey-research

Start Date: Summer 2021

Application Deadline: 2/15/2021

Date Posted: 1/19/2021

Salary: $40,000 - $49,999

eJobs ID: 8500

University of California San Diego
Rank: Assistant, Associate or Full Teaching Professor (LPSOE/

LSOE/SR LSOE)

Specializations: Urban Politics, Race & Ethnic Politics, Quantita-

tive Methods

Assistant, Associate or Full Teaching Professor (LPSOE/LSOE/SR

LSOE) - Computational Social Science, University of California

San Diego

The Division of Social Sciences at UC San Diego invites applications

for a tenured or tenure-track Teaching Professor position in Computa-

tional Social Science, with a start date of July 1st, 2021.

The position: A Teaching Professor is also known within the UC

system as a Lecturer with (Potential) Security of Employment

(L[P]SOE). The Teaching Professor series parallels that of the research-

focused faculty series but with emphasis upon excellence in teaching

and other instruction-related activities. Individuals in the position are

expected to provide outstanding teaching, as well as to engage in

professional activity and service related to the pedagogical mission of

the program and university. This appointment confers membership

in the Academic Senate. The Teaching Professor series includes secu-

rity of employment analogous to tenure granted upon promotion

from the Assistant (LPSOE) level to the Associate (LSOE) level;

candidates hired at the Associate (LSOE) or Full (SR LSOE) levels

will be appointed with tenure/security-of-employment. This position

will include an appointment in one of the following Computational

Social Science affiliated academic departments in the Division of

Social Sciences: Anthropology, Ethnic Studies, Linguistics, Sociology,

Urban Studies & Planning.

Candidates must be able to contribute to the full range of undergradu-

ate and graduate Computational Social Science programs as well as

one specific social science discipline. Our priority is to attract candi-

dates strong in relevant technical areas who could teach hands-on

courses on modern computational social science methods at the under-

graduate and graduate level. Exceptional candidates will have a track

record of scholarly contributions and completed projects working

with computational models and large-scale social science data.

Basic Qualifications: Candidates must have a Ph.D. with training in

an area related to computational social science by the appointment

start date.

Preferred Qualifications:

1. Teaching expertise in Computational Social Science methods

2. Track record of scholarly contributions and completed projects

working with computational models and largescale social science data

3. Demonstrated superlative accomplishment in the classroom or

other instructional milieu.

www.apsanet.org/jobs
https://www.bsg.ox.ac.uk/jobs/postdoctoral-fellow-survey-research
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4. Potential or demonstrated educational leadership in areas contribut-

ing to diversity, equity, and inclusion.

5. Will contribute to instruction-related activities (e.g., conducting TA

training, curriculum development, creation of instructional materials

including on-line instruction, employ new technologies) at the cam-

pus, statewide and national level.

The Division of Social Sciences is committed to academic excellence

and diversity within the faculty, staff, andstudent body. We are thus

especially interested in candidates who have strong demonstrated

accomplishments in areas contributing to diversity, equity and inclu-

sion, and a desire to play a leadership role in advancing UC San

Diego's commitment to achieving excellence, diversity, and equity

within an academic setting.

Salary and starting rank will be commensurate with experience and

based on the University of California pay scales.

The position will remain open until filled.

Applications for the Assistant Teaching Professor (LPSOE) position

are accepted online at: http://apolrecruit.ucsd.edu/JPF02583

Applications for the Associate or Full Teaching Professor (LSOE/SR

LSOE) position are accepted online at:

https://apptrkr.com/2120652

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, national

origin, disability, age or protected veteran status.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/13/2021

Salary: Competitive

eJobs ID: 8478

Princeton University Department of Politics
Rank: Listing: Postdoctoral Research Associate, Formal Theory/

Quantitative Methods

Specializations: Quantitative Methods, Political Economy, Interna-

tional Political Economy

The Department of Politics at Princeton University seeks applicants

for a postdoctoral research associate or more senior research position

in the fields of Formal Theory or Quantitative Analysis. This position

involves a year of research at Princeton with the possibility of renewal

for another year based on satisfactory performance and continued

funding. The aim of the program is to nurture a diverse group of

promising scholars and to increase the critical mass of scholars with

interests in formal theory and quantitative methods at Princeton.

Interested applicants must apply online at https://www.princeton.

edu/acad-positions/position/17601 and submit a CV, cover letter,

writing sample, transcript and the names and contact information of

three references. Ph.D. is required. The cover letter should describe

how applicants might engage in collaborative research projects with

Princeton Politics faculty members. Unofficial transcripts are sufficient

and may be uploaded with the application. Applicants who are unable

to upload unofficial transcripts may send official transcripts to F/Q

Postdoctoral Fellowship Search, Department of Politics, 001 Fisher

Hall, Princeton University, Princeton, NJ 08544. We will begin

reviewing applications on February 15, 2021.
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This position is subject to the University's background check policy.

Requisition No: D-21-POL-00008

Start Date:
Date Posted: 1/7/2021

Salary: Competitive

eJobs ID: 8466

Stanford University
Rank: Postdoctoral Research Associate, Polarization and Social

Change Lab

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

Specializations: Political Psychology, Political Communication,

Political Behavior

Postdoctoral Research Associate: Polarization and Social Change Lab

Stanford’s Polarization and Social Change Lab (PI: Robb Willer) has

an opening for a postdoctoral researcher, to begin in Fall of 2021.

We seek an innovative, accomplished scholar who has, or expects, a

PhD in psychology, sociology, political science, economics, or a related

field and who has an interest in working in a problem-focused, multi-

disciplinary, multi-method context with diverse collaborators.

The Postdoctoral Associate will be responsible for co-designing and

leading research projects in one or more of the following areas: political

polarization; framing, messaging, and persuasion; political dimensions

of inequality; social movement mobilization; and online political

behavior. Expertise in any of a range of research methods is valued,

with a particular emphasis on field experiments, survey experiments,

and computational methods (e.g, text analysis, social network anal-

ysis).

Mentorship Structure

The position will be supervised by Prof. Robb Willer and will involve

collaborating with PhD students, post-docs, faculty, and staff affiliated

with the lab. Mentorship of the Postdoctoral Associate will be struc-

tured according to research and professional interests.

We seek a diverse pool of applicants who wish to join an academic

community that values rigorous inquiry and diverse perspectives, expe-

riences, backgrounds, and ideas to inform and stimulate intellectual

challenge, engagement, and exchange.

Required Qualifications:

Applicants should have or expect to have a PhD by September 1st,

2021.

Relevant research in psychology, sociology, political science, econom-

ics, or a related field.

Experience designing and carrying out rigorous research in one or

several of the following areas: field experiments, survey experiments,

and computational methods (e.g, text analysis, social network analysis)

Interest in working in a multidisciplinary, multi-method context with

diverse collaborators.

Demonstrated excellence in written and oral communication.

Interest in communicating research findings to diverse audiences,

including non-academic audiences.

Preferred Qualifications:

Intellectual creativity and innovation

Methodological rigor

https://apptrkr.com/2120652
https://apptrkr.com/2120652
https://www.princeton.edu/acad-positions/position/17601
https://www.princeton.edu/acad-positions/position/17601
www.apsanet.org/jobs
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Intellectual and practical autonomy

Excellent organizational and interpersonal skills

Required Application Materials:

CV

Statement of interest (maximum 1.5 pages)

2-3 attached writing samples

2 letters of reference (letters of reference should be submitted sepa-

rately)

Stanford is an equal opportunity employer and all qualified applicants

will receive consideration without regard to race, color, religion, sex,

sexual orientation, gender identity, national origin, disability, veteran

status, or any other characteristic protected by law.

Important Info

Faculty Sponsor (Last, First Name): Willer, Robb

Stanford Departments and Centers: Sociology

Postdoc Appointment Term: 1 year with possibility of 2nd year

renewal

Appointment Start Date: Fall 2021

Group or Departmental Website: https://www.pascl.stanford.edu/

How to Submit Application Materials: Interested candidates should

submit the required application materials via the following link:

https://bit.ly/3ois29l

Please contact Chrystal Redekopp at redekopp@stanford.edu with

any additional questions.

Review of applications will begin January 21, 2021

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/7/2021

Salary: Competitive

eJobs ID: 8464

American Civil Liberties Union
Rank: Redistricting Fellow

Subfield(s): American Government and Politics, Methodology,

Non-Academic

The ACLU seeks applicants for a full-time fellowship position of one

year in the Analytics Department of the ACLU’s National office. The

individual in this role will join the Analytics Department of the ACLU

National Office (either on-site in NYC or remote). The prospective

start date will be in March 2021. Additional information can be

found at https://www.aclu.org/careers/apply/?job=5010480002&

type=fulltime, and the link to apply can be found at https://boards.

greenhouse.io/aclu/jobs/5010480002#application.

Reporting to the Director, Legal Analytics & Quantitative Research,

the Redistricting Fellow will apply cutting-edge empirical methods

from the social sciences to quantitative legal and research questions

on redistricting and voting rights that inform the ACLU’s litigation,

advocacy, and voter engagement work. This role will specialize in

ensuring a fair and non-partisan redistricting process, working in close

partnership with our Voting Rights Project, advocacy staff, and ACLU

affiliates. This includes partnering with ACLU attorneys and organiz-

ers across a range of redistricting and voting rights issues to shape
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research questions, conduct analyses (ranging from descriptive analyt-

ics to simulation and outlier analyses), and translate the results of

quantitative analyses for a non-technical audience.

Start Date: Spring 2021

Application Deadline: 1/18/2021

Date Posted: 1/5/2021

Salary: $100,000 - $109,999

eJobs ID: 8459

Michigan State University
Rank: Assistant Professor

Michigan State University actively promotes a dynamic research and

learning environment in which qualified individuals of differing per-

spectives, and cultural backgrounds pursue academic goals with

mutual respect and shared inquiry.

The Department of Political Science at Michigan State University is

seeking to hire a 9-month academic year, tenure system Assistant

Professor that has experience applying data analytics to questions in

political science. We are especially interested in candidates using new

computational technologies and large-scale data in creative ways to

foster knowledge about the political world. Expertise in Bayesian

methodologies, temporal or geospatial prediction, network analysis,

text analytics, statistical learning, or causal inference are particularly

valued. The subfield specialty of the position is open, but the candidate

would be expected to teach classes in political and computational

methods at the graduate level as well as the Department’s “Introduc-

tion to Data Analytics” course for undergraduates.

Successful candidates will have a promising research agenda and strong

analytical and empirical skills, a strategy for external funding, as well

as aspire to the highest standards of scholarship, professional activity,

and commitment to graduate and undergraduate education. Candi-

dates must currently have a Ph.D. or have completed the Ph.D. by

the date of hire.

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, citizenship, disability or protected veteran

status.

Please contact Christian Houle (houlech1@msu.edu), chair of the

search committee, with any questions.

Min. Qualifications: Candidates must have completed a PhD by the

date of hire. A successful candidate will be expected to have a promising

research agenda and strong analytical and empirical skills, a strategy

for external funding, as well as aspire to the highest standards of

scholarship, professional activity, and commitment to graduate and

undergraduate education.

Required Materials: Interested applicants must apply for this position

via Michigan State University Applicant Page (MAP). Please access

the MAP system at https://careers.msu.edu, posting number 684611.

Applicants must submit a CV, cover letter, research statement, teach-

ing statement, two samples of written work, and a diversity and

inclusion statement (a statement addressing how past/and or potential

contributions to diversity and inclusion will advance MSU’s commit-

ment to inclusive excellence). Applicants must provide three letters

of recommendation. Letters may be sent to Rhonda Burns at burnsr@

msu.edu, please reference the posting number 684611 in the subject

line of the email.

https://bit.ly/3ois29l
https://bit.ly/3ois29l
https://boards.greenhouse.io/aclu/jobs/5010480002
https://boards.greenhouse.io/aclu/jobs/5010480002
https://boards.greenhouse.io/aclu/jobs/5010480002
https://boards.greenhouse.io/aclu/jobs/5010480002
www.apsanet.org/jobs
http://miwin.msu.edu/.
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Michigan State University is an affirmative action, equal opportunity

employer. Michigan State University is committed to achieving excel-

lence through cultural diversity. The University actively encourages

applications and/or nominations of women, persons of color, veterans

and persons with disabilities.

MSU is located in East Lansing, MI, with easy access to the state

capital, Lake Michigan, great school districts, and two large metropoli-

tan areas (Grand Rapids, Detroit). The University is pro-active in

exploring opportunities for employment for dual career couples, both

inside and outside the University. Information about MSU's dual

career support can be found at http://miwin.msu.edu/.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/7/2020

Salary: Competitive

eJobs ID: 8368

London School of Economics
Rank: Assistant Professor in Data Science and Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professor in Data Science and Politics

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting for a new career-track Assistant Professor in Data

Science and Politics. Candidates should have strong research and

teaching interests in both Data Science and Political Science. You

will carry out research and teaching at both undergraduate and post-

graduate levels.

Candidates must have an emerging research record and trajectory in

political science and data science, evidenced by existing or shortly

forthcoming articles in highly rated academic journals and/or books

with leading academic presses. The successful candidate should have,

or be close to obtaining (by 1 September 2021), a PhD in political

science, data science, statistics, or related area. The successful candidate

will be expected to take a leadership role in building a new BSc in

Politics and Data Science. The post will commence on 1 September

2021. Candidates should have excellent written and oral communica-

tion skills, demonstrated ability to teach data science at undergraduate

and/or postgraduate levels and the ability to establish international

reputation in data science and political science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.
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For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-

professor-in-data-science-and-politics

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8356

Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies

throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

http://miwin.msu.edu/.
www.apsanet.org/jobs
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Examples of previous studies produced by the lab include projects on

the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or

computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research
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designs, and modern analytical tools, we bring new evidence to bear

on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine

learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.

She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

https://academicjobsonline.org/ajo/jobs/17290
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or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

Yale University
Rank: Research Postdoctoral Associate

Professors Alan Gerber and Gregory Huber at the Yale Institution

for Social and Policy Studies (ISPS) and Center for the Study of

American Politics (CSAP) seek a postdoctoral research associate for

a one-year, full-time appointment beginning July 1, 2021. Projects

will include, but are not limited to, field experiments, studies on

political identity formation, and research on the effects of political

attitudes on political participation and voter choice. Job responsibili-

ties will be tailored to the strengths of the successful applicant, but

will likely include assisting with research projects involving researchers

at multiple institutions, data collection and management, and prelimi-

nary data analysis.

Technical skills such as computer programming or a math background

are highly desirable. Excellent organizational skills, experience using

computer databases and statistical software, and coursework in statisti-

cal methods are essential. Project management experience is a plus.

PhD or equivalent degree at time of hire is required. Salary is negoti-

able.

Application materials include a cover letter, current C.V., copy of

graduate transcripts, 2 letters of recommendation, and one writing

sample. Please apply online at this link: https://apply.interfolio.

com/79728.

The review process will begin on February 1, 2021. Please submit your

completed application by that date for full consideration, although

applications received after 2/1/21 will be reviewed if there is still

a vacancy.
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Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 10/22/2020

Salary: Negotiable

eJobs ID: 8205

Carleton College
Rank: Assistant Professor of Political Science

Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-

tions for a tenure-track Assistant Professor position in Comparative

Politics to begin September 1, 2021. We are specifically interested

in candidates who have regional expertise in Chinese politics and

prefer candidates who can speak both to domestic dynamics as well

as China’s role in a broader Asian and/or global context. Successful

candidates should be able to teach a range of courses in Comparative

Politics (including the introductory course) as well as offer instruction

in research methods (qualitative and/or quantitative). The standard

teaching load is five courses spread across three trimesters. The ideal

candidate will also be interested in contributing to a vibrant college-

wide culture of undergraduate research and have a commitment to

attracting and retaining students from underserved groups. A PhD

in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. The Political Science Department strives to introduce stu-

dents—majors and non-majors alike—to a broad array of theoretical

and philosophical perspectives while equipping them with the neces-

sary analytic skills to engage with an increasingly diverse world and

contribute constructively to one’s community. For further information

about the department, please consult the department website at carlet-

on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a

graduate transcript, and a statement about teaching in an undergradu-

ate liberal arts environment and how you would contribute to a college

community that embraces a diversity of people and perspectives as

one of its core values. We also require a statement about research

interests, one scholarly writing sample and contact information for

three letters of reference. All applications should be submitted to

jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021

Application Deadline: 9/4/2020

Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

https://academicjobsonline.org/ajo/jobs/17288
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Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed

a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020
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Salary: $50,000 - $59,999

eJobs ID: 7872

University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

www.apsanet.org/jobs
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Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

NON-ACADEMIC
American Civil Liberties Union
Rank: Redistricting Fellow

Subfield(s): American Government and Politics, Methodology,

Non-Academic

The ACLU seeks applicants for a full-time fellowship position of one

year in the Analytics Department of the ACLU’s National office. The

individual in this role will join the Analytics Department of the ACLU

National Office (either on-site in NYC or remote). The prospective

start date will be in March 2021. Additional information can be

found at https://www.aclu.org/careers/apply/?job=5010480002&

type=fulltime, and the link to apply can be found at https://boards.

greenhouse.io/aclu/jobs/5010480002#application.

Reporting to the Director, Legal Analytics & Quantitative Research,

the Redistricting Fellow will apply cutting-edge empirical methods

from the social sciences to quantitative legal and research questions

on redistricting and voting rights that inform the ACLU’s litigation,

advocacy, and voter engagement work. This role will specialize in

ensuring a fair and non-partisan redistricting process, working in close

partnership with our Voting Rights Project, advocacy staff, and ACLU

affiliates. This includes partnering with ACLU attorneys and organiz-

ers across a range of redistricting and voting rights issues to shape

research questions, conduct analyses (ranging from descriptive analyt-

ics to simulation and outlier analyses), and translate the results of

quantitative analyses for a non-technical audience.

Start Date: Spring 2021

Application Deadline: 1/18/2021

Date Posted: 1/5/2021

Salary: $100,000 - $109,999

eJobs ID: 8459

OPEN
Nanyang Technological University
Rank: Lecturers for “Ethics & Civics in a Multicultural World”

Specializations: Political Philosophy & Theory, Political Behavior,

Public Opinion

Lecturers for “Ethics & Civics in a Multicultural World”

The College of Humanities, Arts and Social Sciences (CoHASS),

Nanyang Technological University invites applications for Lecturers

for a course titled “Ethics & Civics in a Multicultural World”.

New Curriculum - Interdisciplinary Collaborative Core

NTU is transforming its education objectives towards more interdisci-

plinarity and collaborative learning for the foundation years of its

undergraduate curriculum. A new interdisciplinary and collaborative

curriculum will be introduced in the academic year of 2021 to develop

students’ cognitive agility, competence and character, besides their
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disciplinary major. This new curriculum consists of a set of 7 core

courses which will form part of the overall degree requirement in all

NTU undergraduate programmes. The courses will be concentrated

over the first two years of study comprising mixed classes of students

from different disciplinary programmes, so that they can embrace

multidisciplinary group learning as part of the overall academic expec-

tation from the start of their university education. Students will collab-

orate in different teams for their course projects or assignments.

Content for the 7 common core courses is developed by a diverse

mix of faculty and integrated to understand issues from various per-

spectives. Aligned with the learning outcomes of the desired attributes

of an NTU graduate, the courses are curated to focus on key transfera-

ble skills and the global challenges of the modern world. The courses

will adopt the flipped classroom and collaborative learning pedagogy,

with content made available prior to classes, to facilitate collaborative

discussion through group-based activities during class time.

About the College

NTU's College of Humanities, Arts, and Social Sciences is internation-

ally recognised for research excellence and interdisciplinary education

at the undergraduate and postgraduate levels. The School of Humani-

ties offers programmes in Chinese, English, History, Linguistics and

Multilingual Studies and Philosophy while the School of Social Sci-

ences offers programmes in Economics, Psychology, Sociology and

Public Policy and Global Affairs. The College is also home to the

School of Art, Design & Media; the Wee Kim Wee School of Commu-

nication & Information; the Centre for Liberal Arts and Social Sci-

ences; the Nanyang Centre for Public Administration; and the Centre

for Contemporary Art Singapore. Home to more than 6,000 students

and 300 academic and research staff, through its people and pro-

grammes the College contributes to Singapore, the region and beyond.

For more information, see https://cohass.ntu.edu.sg

Candidates are sought for a course titled “Ethics & Civics in a Multi-

cultural World”, one of the core courses in its new Interdisciplinary

Collaborative Curriculum (ICC) for all NTU undergraduates. The

course offers students a multicultural exposure to ethical theories

and their application and challenges students to critically assess the

institutions that structure their local and global communities.

Responsibilities

This role is critical as part of the ICC Office’s strategy to implement

NTU’s Education 5.0 to focus on interdisciplinary and collaborative

curriculum and to develop students into future-ready graduates and

fulfills the following responsibilities:

• Facilitates and conducts all teaching assignments, both face-to-face

and virtual delivery, across multiple tutorial groups involving activities

such as case discussions and team debates.

• Develops, designs, and continuously improves curriculum plans,

course outlines, evaluation procedures and instruments to foster stu-

dent learning, stimulate class discussions, and ensure student engage-

ment.

• Develops an instructional plan (known as a course outline or syllabus)

for the course(s) they teach and ensures that it meets college and

school standards.

• Supports course administration such as course evaluation, online

course materials, attendance records, academic counselling on stu-

dent progress.

• Conducts assessments, marking and grade entries, feedback to stu-

dents, student consultations, non-academic matters etc.

https://boards.greenhouse.io/aclu/jobs/5010480002
https://boards.greenhouse.io/aclu/jobs/5010480002
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• Develops course materials and learning resources for course delivery

and support students’ learning.

• Provides regular course and student progress statistics for reporting

and strategic decision making.

• Demonstrates values and principles of professional conduct in all

endeavours.

• Any other assigned duties.

Requirements

Candidates with the following qualifications are encouraged to apply:

• A master’s degree (e.g., MA) or a PhD in philosophy, politics/

political science, or public policy. Holding a PhD degree is an advan-

tage. Candidates with graduate degrees in other fields in the humanities

or social sciences may be considered.

• Ability to teach ethics, public policy, government, or civics.

• A record of excellence in teaching and mentoring is an advantage.

• Interest and/or proficiency in technology-enhanced learning (e.g.,

developing online learning activities and assessments, creating lectures

to be streamed online).

• Demonstrated potential for scholarship is an advantage.

Application

Applicants are invited to submit their applications (cover letter, CV,

research and teaching statements, and citation reports, where applica-

ble) through the NTU career portal: https://ntu.wd3.myworkdayjobs.

com/Careers/job/NTU-Main-Campus-Singapore/Lecturer-for--

Ethics---Civics-in-a-Multicultural-World-_R00005099.

Review of applications will begin on 1 March 2021 and we will

continue to review applications until the positions are filled. Only

shortlisted candidates will be notified.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/27/2021

Salary: Competitive

eJobs ID: 8524

New York University Abu Dhabi
Rank: Social Research and Public Policy Professor, Tenured/

Tenure-Track - Open Rank

Subfield(s): Public Policy, Political Theory, Open

Specializations: Gender Politics & Policy, Economic Policy, Envi-

ronmental Policy

Social Research and Public Policy Professor, Tenured/Tenure-Track -

Open Rank

Division of Social Science

NYU Abu Dhabi

The Division of Social Science at NYU Abu Dhabi is searching for

new faculty to conduct cutting edge research and teach the next

generation of global leaders. We are inviting applications from social

scientists for a position focusing on public policy. The position is an

open rank, tenured/tenure-track position in the program in Social

Research and Public Policy, for appointment on September 1, 2021,

subject to final budget approval. We will consider applicants with an

active research agenda in all areas of theoretically-informed public

policy research, but are especially interested in those whose research

and teaching focuses on public policy in a comparative and global

context. We particularly welcome applications from female scholars

as well as members of traditionally underrepresented groups.
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NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.

Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.

NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international

center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a

competitive salary, housing and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

https://ntu.wd3.myworkdayjobs.com/Careers/job/NTU-Main-Campus-Singapore/Lecturer-for--Ethics---Civics-in-a-Multicultural-World-_R00005099.
https://ntu.wd3.myworkdayjobs.com/Careers/job/NTU-Main-Campus-Singapore/Lecturer-for--Ethics---Civics-in-a-Multicultural-World-_R00005099.
https://ntu.wd3.myworkdayjobs.com/Careers/job/NTU-Main-Campus-Singapore/Lecturer-for--Ethics---Civics-in-a-Multicultural-World-_R00005099.
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Qualifications

This position requires a Ph.D. in Anthropology, Demography, Sociol-

ogy, Development Studies, Gender Studies, Public Policy, Economics,

Education, Environmental Studies, History, Political Economy, or

Political Science.

We seek individuals who have a strong record of scholarship, teaching,

and mentoring, and have the ability to develop and lead high-quality

research with special attention to public policy.

Application Instructions

To apply for this position, please submit the following items to: https://

apply.interfolio.com/76813

.CV

.Cover Letter

.Statement of Teaching Interests

.Recent Teaching Evaluations (if available)

.Statement of Research Interests

.Diversity Statement

.Three (3) Representative Writing Samples

.For early career scholars, please submit three (3) confidential letters

of reference that will be submitted directly to Interfolio.

.For senior scholars, please submit a list of three references.

We will begin reviewing applications immediately and will continue

until the position is filled. Shortlisted candidates are expected to

interview in Spring 2021.

NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/27/2021

Salary: Competitive

eJobs ID: 8519

Simon Fraser University
Rank: Simons Foundation Canada Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Open

The School for International Studies at Simon Fraser University invites

applications for the Simons Foundation Canada Postdoctoral Fellow

for the 2021/22 academic year, with the possibility of reappointment

for a second year.

Simon Fraser University is a leading Canadian public university (con-

sistently ranked #1 by Maclean’s Magazine for best comprehensive

university in Canada). The School for International Studies is an

interdisciplinary unit with research and teaching programs focused

on peace and security; international development; human rights and

international law; and governance and civil society. The School is

based at SFU’s Vancouver campus in the heart of downtown.

The Fellow will participate in School activities during the term of

their appointment, deliver at least one presentation of their work to

the School, and will teach one course in their area of expertise.
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The fellowship provides $45,000 CAD plus benefits, with an addi-

tional $3,000 CAD in research support. Selection will be based on

qualifications and expected contribution to the intellectual life of

the School.

Applications should include: a cover letter with detailed research

proposal, graduate transcripts, a curriculum vitae, and two letters of

reference. Files will be reviewed beginning March 10, 2021.

Materials should be collated and sent in a single PDF file via email

to intst@sfu.ca. (The letters of reference should be sent separately,

directly by the letter writers). In the subject line of the email, indicate

the following information: “2021 Postdoctoral Fellow Application,

(Applicant Name).”

All qualified candidates are encouraged to apply; however, Canadian

citizens and permanent residents will be given priority. SFU is an

equity employer and encourages applications from all qualified indi-

viduals including women, persons with disabilities, visible minorities,

Indigenous Peoples, people of all sexual orientations and gender identi-

ties, and others who may contribute to the further diversification of

the university.

Under the authority of the University Act personal information that

is required by the University for academic appointment competitions

will be collected. For further details see the collection notice at

http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_

Notice.html

Start Date: Fall 2021

Date Posted: 1/19/2021

Salary: $40,000 - $49,999

eJobs ID: 8505

Dartmouth College
Rank: Pre- to Postdoctoral Dissertation Fellowship in Asian

American Studies

Dean's Pre-to-Postdoctoral Dissertation Fellowship in Asian Ameri-

can Studies

apply.interfolio.com/82139

Position Description

Dartmouth College invites applications for the Dean’s Pre-to-Postdoc-

toral Dissertation Fellowship in Asian American Studies. The Fellow-

ship supports scholars working in any disciplinary or interdisciplinary

field on topics related to Asian American Studies. Fellows are selected

on the basis of academic achievement, promise in both research and

teaching, and demonstrated commitment to educational diversity.

Particular attention will be given to candidates whose work comple-

ments and can be supported by current faculty at the College. Applica-

tions from candidates who are underrepresented in their fields are

especially welcome.

This is a two-year residential fellowship. Fellows are expected to

complete the dissertation before the second year and then transition

to a postdoctoral appointment. Throughout, fellows are expected to

pursue research activities while participating fully in the intellectual

life of their home department and the College. During the second

year of residency, fellows teach one course. As a predoctoral fellow

in the first year, fellows receive an annual stipend of approximately

$36,000 plus benefits and an allocation for research expenses; as a

https://apply.interfolio.com/76813
https://apply.interfolio.com/76813
www.apsanet.org/jobs
http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_Notice.html
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postdoctoral fellow in the second year, the stipend is approximately

$55,200 plus benefits and an allocation for research expenses (exact

funding levels for 2021-22 will be set at the time of offer).

Dean’s Fellows are part of the Provost’s Fellowship Program, a multi-

disciplinary cohort of approximately ten predoctoral and postdoctoral

scholars who share a commitment to increasing diversity in their

disciplines. Fellows participate together in mentoring and professional

development programming, including guidance in preparing for fac-

ulty careers.

Application Materials

- Research statement outlining completed research (including disserta-

tion), work in progress, and plans for publication (maximum two

pages, single-spaced)

- Teaching statement outlining past and future teaching interests

(maximum one page, single-spaced)

- Fellowship program statement describing interest in joining a multi-

disciplinary cohort; the statement should also describe prior and poten-

tial contributions to diversity in the context of academic research,

teaching, and/or service (maximum one page, single-spaced)

- Curriculum vitae

- Three confidential letters of recommendation, one of which must

be from the dissertation advisor and address the projected timeline

for completion

Applications should be submitted via Interfol io: apply.in-

terfolio.com/82139

Review of applications will begin on February 15, 2021, and continue

until the position is filled.

The offer is contingent upon your consent to a pre-employment

background check with results acceptable under Dartmouth

policy.https://www.dartmouth.edu/~hrs/pdfs/background_check_pol-

icy.pdf

Start Date: Summer 2021

Application Deadline: 2/15/2021

Date Posted: 1/18/2021

Salary: Any

eJobs ID: 8496

Pi Sigma Alpha
Rank: Executive Director

Subfield(s): Open, Political Theory, American Government and Pol-

itics

Pi Sigma Alpha is looking for a dynamic, mission-driven leader who

is passionate about helping PSA stimulate student scholarship and

intellectual interest in political science.

About Pi Sigma Alpha:

Founded at the University of Texas in 1920, Pi Sigma Alpha's mission

is to stimulate scholarship and intellectual interest in political science

through a variety of programs for student members and local chapters.

A nonpartisan organization, Pi Sigma Alpha is the only honor society

for college students of political science and government in the United

States. It is open to graduate and upper-level undergraduate students

who have met the organization’s criteria for academic excellence.

The Main Roles of the Executive Director:
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The Executive Director serves as the head of the organization and is

responsible for overseeing the administration, programs, and strategic

plan of Pi Sigma Alpha. This position requires a dynamic, mission-

driven leader who is passionate about helping PSA stimulate student

scholarship and intellectual interest in political science. The Executive

Director is responsible for planning and executing the goals and

operational plans of PSA, as well as ensuring the financial health and

legal compliance of the organization.

Core Accountabilities:

• Oversee the day-to-day operations of the organization and ensure

its long-term success.

• Plan, actively manage, and oversee the organization’s operations and

programs, while ensuring the organization’s financial sustainability.

• Oversee and regularly report on the organization’s operations,

finances, and programs to The Executive Committee.

• Provide thoughtful executive leadership that supports and guides

the organization’s mission as defined by The Executive Committee.

• Establish long-term and short-term goals, objectives, and opera-

tional plans in collaboration with The Executive Committee.

• Plan and execute PSA’s largest annual event, The National Student

Research Conference.

• Facilitate the publication of the PSA Undergraduate Journal of

Politics, which includes budgeting, oversight, and coordination with

the editorial team.

• Oversee and manage all grants made to local chapters (awarded

annually).

• Work with General Counsel to ensure overall compliance in all

legal matters.

• Work with the Portfolio Manager to ensure the long-term financial

health of PSA.

• Provide strong communication with all constituents, including:

Communicate effectively with The Executive Committee by contin-

ually providing all information necessary for members to make

informed decisions in a timely and accurate manner; Communicate

effectively and consistently with all student members and Chapter

Advisors; Effectively represent the organization in person or virtually

(as appropriate) and through social media (Twitter, Facebook,

LinkedIn, etc.) to promote a positive organizational image.

• Manage the accounting for PSA, ensuring compliance in all tax

and related matters.

• Apply innovative thinking and performance measurements to ana-

lyze and support strategic decision-making.

• Contribute to the strategic plan and drive its implementation.

• Promote diversity and inclusion practices among membership and

Chapter Advisors, ensuring engagement and resources for all stu-

dents with intellectual interests in political science.

• Oversee, manage, and mentor all full- or part-time interns or

employees.

• Perform general management duties ensuring the successful, contin-

uous operations of the organization.

What you bring to the job:

• A passion for PSA’s student members and Chapter Advisors.

• A passion for learning and promoting academic excellence.

• Impeccable communication skills, both verbal and written.

• A desire to continually and consistently develop PSA to best serve

our members.

• An openness to ideas and the desire to consistently evaluate yourself

and our organization to ensure constant improvement.

• Core traits of diligence, collaboration, an inquisitive mind, and a

commitment to advancing diversity, equity, and inclusion.

https://www.dartmouth.edu/
www.apsanet.org/jobs
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Technical Skills:

• Bachelor’s Degree

• 5 – 10 Years of Managerial Experience, or equivalent

Previous Experience:

• Previous work within academia, preferably within political science

• Previous work with a non-profit organization in an executive capac-

ity; preferably with a membership or chapter-based organization

• Previous experience planning and executing large scale events with

upwards of 500 participants

• Understanding of non-profit finance

• Understanding of non-profit legal compliance

• Previous experience promoting an organization across social

media platforms

• Ability to maintain and update the organization’s website

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 1/15/2021

Salary: Any

eJobs ID: 8488

The Library of Congress
Rank: Assistant Director and Senior Specialist

Interested applicants must apply online at USAJOB https://www.

usajobs.gov/GetJob/ViewDetails/588448000

Assistant Director and Senior Specialist (Foreign Affairs, Defense and

Trade Division)

$132,552.00 to $199,300.00 / Per Year

U.S. Citizens - Top Secret Clearance/ Sensitive Compartmented Infor-

mation

The Congressional Research Service (CRS) seeks a senior manager to

serve as the Assistant Director for its Foreign Affairs, Defense and

Trade Division.

PLEASE NOTE: CRS is also seeking a Deputy Assistant Director

for its Foreign Affairs, Defense and Trade Division (VAR001411).

Applicants are invited to apply for either or both vacancies. A SEPA-

RATE APPLICATION IS REQUIRED FOR EACH.

DUTIES:

This position serves as head of the Foreign Affairs, Defense and Trade

Division (FDT), a major CRS research division. In this capacity, and

reporting directly to the Director of CRS, the Assistant Director

manages, within the interdisciplinary environment of CRS, a profes-

sional research staff in its production of written products and consult-

ing services in support of the United States Congress.

Working directly with congressional committees and Members of the

House and Senate, research analysts and specialists within CRS’s

Foreign Affairs, Defense and Trade Division contribute to an informed

national legislature as it considers policy issues of importance to the

American people. Areas of research, analysis, and consultative support

covered by FDT include U.S. foreign policy, institutions, and budgets;

regional and transnational affairs; foreign assistance and international

development; national security strategies, policies, and budgets; mili-

tary operations, personnel, logistics, acquisition and related issues;

international trade and finance; and foreign policy legislation.

The Assistant Director ensures that written and consulting work is

of the highest quality and consistently meets the Service’s standards

X : 58720$SOAP

02-01-21 23:30:23

Page 90
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs90

of objectivity, nonpartisanship, timeliness, legislative relevance,

authoritativeness, and accessibility. In addition, the Assistant Director

actively collaborates with managers and staff in CRS’s other research

divisions to ensure that a multifaceted approach to policy issues is

taken to best inform Congressional decision-making.

The Assistant Director leads implementation of the Service’s agenda

for issues within the division’s areas of responsibility, including

approaches, frameworks, and methodologies for addressing policy and

legislative issues. This includes demonstrating personal intellectual

leadership in monitoring congressional priorities in the various policy

areas and assuring access to the intellectual capacity to meet current

and changing needs of the United States Congress at a sustained level

of excellence. This also includes exercising overall responsibility for

the oversight and management of the division’s human, financial,

material, and information research assets, including a staff of approxi-

mately 100 employees. In performing these activities, the Assistant

Director is responsible for ensuring that the research, analytical, and

consulting activities of the division are aligned with the legislative

work of Congress and with the priorities, goals, and policies of CRS

for meeting congressional needs.

The Assistant Director also serves as one of the chief advisors to

the Director, counseling the Director on all aspects of the research

management and operations of CRS and recommending specific poli-

cies and procedures for improving the Service’s overall quality, effi-

ciency, and effectiveness. The Assistant Director serves as a member

of the Director’s senior management team and serves as a principal

CRS representative to Members, committees, and officers of the

United States Congress.

Major duties of this position include:

In collaboration with other senior managers, leads, plans, directs, and

evaluates the research and analyses of the Service in policy areas for

which the incumbent has direct research management responsibility

and ensures that such activities are fully aligned with the legislative

work of the United States Congress and with the priorities, goals,

and policies of CRS for meeting congressional needs.

Demonstrates personal intellectual leadership in monitoring congres-

sional needs, in formulating and maintaining an agenda to meet those

needs, in guiding and directing relevant research of individuals and

groups, and in reviewing and evaluating the work of researchers and

their managers.

Ensures research, analysis, and consulting services provided by the

division are of the highest quality and meet CRS’s standards of objec-

tivity, nonpartisanship, timeliness, legislative relevance, authoritative-

ness, and accessibility.

Counsels the Director and Deputy Director on all aspects of the

management and operations of the Congressional Research Service

and advises on matters relating to the research activities, operations,

and mission of the Service.

Serves as a principal representative to committees and officers of the

United States Congress, other legislative agencies and the Library of

Congress, executive departments and agencies, professional organiza-

tions, universities, and other research organizations on the broadest

matters related to CRS research, policy, and organization.

Oversees and ensures compliance with human resource management

functions for division staff. Establishes and clearly communicates

performance expectations for staff.

https://www.usajobs.gov/GetJob/ViewDetails/588448000
https://www.usajobs.gov/GetJob/ViewDetails/588448000
www.apsanet.org/jobs
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Qualifications

The competencies below are required for this position. Those marked

with a double asterisk (**) are considered the most critical competen-

cies for this position.

A candidate's resume must show a proven record of accomplishment

that clearly demonstrates he or she has:

Expert knowledge of foreign affairs, defense and trade.** Applies

expert, multidisciplinary knowledge of the theories, laws and regula-

tions, concepts, processes, methodologies, principles, and/or practices

related to foreign affairs, defense and trade issue areas that emerge

from the legislative and oversight work of the Congress. Is conversant

in the history, trends, interrelationships, and current status of foreign

affairs, defense and trade issue areas.

Ability to lead, develop, and execute research and consulting support

in a public policy setting.** Leads implementation of the Service’s

research agenda with respect to the division. This includes developing

innovative and creative ideas to advance the quality of the research

and the success of the Service and recommending specific policies

and procedures for improving efficiency and effectiveness of research

management and operations of the Service and assesses their implica-

tions. This also includes overseeing and managing policy and legislative

research and consulting services across and within major research

areas; guiding and directing the research of individuals and groups;

and critically reviewing and evaluating the work of researchers and

their managers.

Ability to lead people and manage a workforce.** Manages and pro-

motes a diverse and inclusive workforce that fosters the development

of others, facilitates cooperation and teamwork, and supports con-

structive resolution of conflicts. Oversees the overall performance of

the division by assessing staffing requirements in relation to current

and anticipated needs of the Congress, developing staffing plans,

justifications, and requests, and making work assignments for and

evaluating staff in order to assure the availability of the intellectual

capacity needed to meet the current and changing needs of Congress

at a sustained level of excellence. Develops and oversees strategies for

recruiting, hiring, mentoring, and training a diverse workforce as well

as builds and maintains exceptional staff performance.

Ability to exercise judgment and discretion.** Demonstrates awareness

of the likely consequences or implications of one’s own actions and

work within the context of agency/ organizational/ departmental stan-

dards. Acts appropriately in a given situation (e.g., with colleagues,

clients, media/press), using discretion, and being committed to confi-

dentiality.

Ability to communicate in writing and assess the quality of products

and services.** The ability to write, review, and oversee the production

of a variety of clear, cogent, accurate, and well-organized products.

This includes evaluating the content, organization, and relevance of

a range of products and services to meet the quality standards of a

public policy organization. Ensures that products and services are

substantively correct, and meet CRS’s core values of objectivity, non-

partisanship, authoritativeness, and timeliness. Makes suggestions for

improvement.

Ability to think strategically and lead change. Establishes and imple-

ments a strategic vision and direction for an organization or group

and leads and effects change. This includes evaluating interdepend-

encies and interrelationships among functions and resources and out-

comes; developing performance targets; and identifying strategic
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opportunities. This also includes championing ideas that promote

the mission with enthusiasm, conviction, and assertiveness; gaining

support and commitment from others; and motivating and inspir-

ing others.

Ability to communicate effectively other than in writing. Effectively

expresses ideas and recommendations other than in writing in various

settings to peers, staff, managers, supervisors, and external audiences

to both provide and seek information. This includes actively listening

to or understanding communicated information and answering ques-

tions thoughtfully and completely.

Continue with the application process only if you are able to document

on your resume that you meet all the critical competency requirements

at the levels described below.

1. Expert knowledge of foreign affairs, defense and trade: I am recog-

nized by decision-makers as a professional resource in areas relevant

to foreign affairs, defense and trade issues.

2. Ability to lead, develop and execute research and consulting support

in a public policy setting: I have routinely led and/or managed

public policy research and analysis in specific areas pertinent to

foreign affairs, defense and/or trade at the national or interna-

tional level.

3. Ability to lead people and manage a workforce: I have led and

managed the performance of a diverse and inclusive workforce.

4. Ability to exercise judgment and discretion: In execution of work

duties, I was routinely relied upon to exercise judgment and discre-

tion.

5. Ability to communicate in writing and assess the quality of products

and services: I have written a variety of clear, cogent and well-

organized products and have evaluated and critically reviewed a

range of products and services to ensure quality standards are met.

Interested applicants must apply online at USAJOB https://www.

usajobs.gov/GetJob/ViewDetails/588448000

Start Date: Spring 2021

Date Posted: 1/15/2021

Salary: $130,000 - $139,999

eJobs ID: 8472

University of Florida
Rank: Assistant Professor

Specializations: Gender Politics & Policy, Lesbian & Gay Studies,

Women & Politics

The University of Florida Center for Gender, Sexualities, and

Women’s Studies Research (tenure home) invites applications for a

nine-month, full-time, tenure-track Assistant Professor position to

begin August 16, 2021. We invite applicants in feminist technoscience

and related fields who specialize in critical analysis and applications

of artificial intelligence (AI) and data science. This includes applicants

who focus on how AI and data science can shape and be shaped by

gender, race, sexuality and other biases and social inequalities as well

as uses of AI and data science to promote ethical accountability

and social justice. The salary is competitive and commensurate with

qualifications and experience, and includes a full benefits package.

This position is part of a larger hiring initiative in AI and Society

that includes multiple departments and colleges at UF. Thus, the

successful applicant will have the opportunity to collaborate with

scholars working in AI bias, ethics, and equity across the social sciences,

www.apsanet.org/jobs
https://www.usajobs.gov/GetJob/ViewDetails/588448000
https://www.usajobs.gov/GetJob/ViewDetails/588448000


Political Science Jobs February 2021

humanities, natural sciences, law, computer science and engineering,

and other disciplines. We encourage applicants who can utilize

resources available at the University of Florida and specifically the

new HiPerGator AI NVIDIA GPU SuperPod (https://news.ufl.edu/

2020/07/nvidia-partnership/). This search is part of a campus wide

effort by the University of Florida to expand the role of AI in higher

education and research (https://ai.ufl.edu). The University is home

to HiPerGator, one of the most powerful high-performance computers

at a US public university (www.rc.ufl.edu/services/hipergator/).

Applicants should have a strong record of scholarship, excellence

in teaching and service, and ability to garner extramural funding.

Applicants should be trained in and have a research program and

teaching experience in feminist, women’s, gender, queer, and/or sexu-

alities studies. The candidate is expected to contribute enthusiastically

to the interdisciplinary research, teaching, and service mission of the

unit and College by maintaining a productive program of scholarship,

pursuing external funding, supervising undergraduate and graduate

students, teaching both core required courses and needed electives

(e.g., Gender, Race, and Technoscience) that contribute to the

women’s studies undergraduate and graduate curricula and to cross-

disciplinary curricula (e.g., certificates, minors, majors) in AI and data

science, and engaging actively in the life and success of the Center

and the College. More information about the Center for Gender,

Sexualities, and Women’s Studies Research can be found at: http://

wst.ufl.edu/.

The Center for Gender, Sexualities, and Women’s Studies Research

is committed to creating an environment that affirms diversity across

a variety of dimensions, including ability, class, ethnicity/race, gender

identity and expression, and sexual identity. We seek applicants who

can contribute to such an environment through their scholarship,

teaching, mentoring, and professional service. The university and

greater Gainesville community enjoy a diversity of cultural events,

restaurants, year-round outdoor recreational activities, and social

opportunities, including organizations that support the interests of

people from varied backgrounds.

Start Date: Spring 2021

Application Deadline: 2/15/2021

Date Posted: 1/13/2021

Salary: Competitive

eJobs ID: 8476

Dean of the Jonathan M. Tisch College of Civic Life
(Tisch College) of Tisch Collegeat Tufts University
Rank: Dean

Subfield(s): Open, Open, Open

Specializations: Life Sciences & Politics, Civil Rights & Liberties,

American Politics

Tufts University (Tufts) seeks an entrepreneurial, collaborative leader

with a demonstrated passion and commitment to civic engagement

to serve as the Pierre and Pamela Omidyar Dean of the Jonathan M.

Tisch College of Civic Life (Tisch College). The next dean will

have the opportunity to build on Tisch College’s intellectual and

programmatic leadership, continuing to move Tufts to the forefront

of academic and co-curricular civic engagement programs. Tisch Col-

lege is the only American institution focused on civic life that is

constituted as a college and led by a dean who serves alongside other

deans, thereby influencing the direction of an entire University.
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Today, Tisch College is a national leader in civic education and

engagement, setting the standard for higher education’s role in advanc-

ing the greater good. With a broad and vital mission to prepare

students for a lifetime of engagement in civic life, to study civic life and

its intersections with public and private institutions, and to promote

practices that strengthen civic life, Tisch College has the opportunity

to continue to deeply engage Tufts in cross-cutting, interdisciplinary

initiatives and programs. The next dean will be a creative and entrepre-

neurial leader, who will seize the opportunity to advance and shape

the future of the College’s civic impact, world-class research, student

programming, and interdisciplinary activities. The Dean will be

responsive to local, national, and global challenges, and will work to

strengthen Tisch College’s commitment to ensuring that the work

and offerings are rooted in the values and practices of diversity, equity,

inclusion, anti-racism, and social justice, which are essential to effective

civic practice.

Tisch College has an annual operating budget of nearly $8.5 million

and is supported by an annual endowment income of nearly $2.5

million. The College is non-degree-granting, though it does co-lead

an undergraduate major in Civic Studies and is mostly supported by

philanthropy. The programs and the six research centers at Tisch

College are supported by a team of more than 50 dedicated staff.

The Dean will report to Provost Nadine Aubry, and their direct reports

will include an Associate Dean for Programs and Administration, an

Associate Dean of Academic Affairs, and a Director of Communica-

tions, Strategy, and Planning. The Dean also works closely with a

35-member Board of Advisors. Newly renovated Barnum Hall, on

the main quad of the Tufts Medford campus, is home to the offices

of Tisch College.

Tufts University has retained Isaacson, Miller, a national search firm,

to assist in the recruitment of the Dean of the Jonathan M. Tisch

College of Civic Life.

Please direct all nominations, inquiries, and application materials to:

Isaacson, Miller via www.imsearch.com/7637

Rebecca Swartz, Partner, and Berlinda Mojica, Associate

Tufts University is an equal opportunity employer and strongly

encourages individuals of all backgrounds and cultures to consider

this leadership position. The university’s commitment to inclusivity

encompasses but is not limited to, diversity in nationality, ethnicity,

race, religion, gender, sexual orientation, age, and disability.

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 1/12/2021

Salary: Competitive

eJobs ID: 8475

Boston University
Rank: Faculty Director of the Boston University Initiative on

Cities

The College of Arts and Sciences at Boston University invites applica-

tions for Faculty Director of the Boston University Initiative on Cities

(IoC) to begin July 1, 2021. We seek a senior scholar of cities with

an established record of cutting-edge research, academic leadership

and public engagement to lead the IoC (https://www.bu.edu/ioc/), a

http://wst.ufl.edu/.
http://wst.ufl.edu/.
http://wst.ufl.edu/.
http://wst.ufl.edu/.
http://wst.ufl.edu/.
www.apsanet.org/jobs
http://www.imsearch.com/7637
https://academicjobsonline.org/ajo/jobs/17133.
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campus-wide research initiative that engages faculty and students to

support and promote interdisciplinary research on cities and connect

urban research, teaching and practice. We are looking for academic

leaders from all relevant disciplinary backgrounds who share our

commitment to ensuring that BU is inclusive, equitable, diverse, and

a place where all constituents can thrive. We encourage applications

from those with a record of fostering productive academic partnerships

with diverse urban communities and municipal partners, and a strong

vision of community building and bridging between faculty, students

and a wide array of internal and external stakeholders from academia,

government, nonprofits and the private sector.

To apply, please submit 1) a letter describing your teaching and

research interests and professional experience, including your accom-

plishments in areas contributing to diversity, equity and inclusion;

2) curriculum vitae; 3) names and contact information for three refer-

ences

Submit to https://academicjobsonline.org/ajo/jobs/17133.

Applications will be reviewed on an ongoing basis until the position

is filled.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 1/7/2021

Salary: Competitive

eJobs ID: 8463

University of Oklahoma
Rank: Associate or Full Professor, Sanders Endowed Chair in Law

and Liberty, Classics and Letters

Associate or Full Professor, Sanders Endowed Chair in Law and

Liberty, Classics and Letters (IACH)

University of Oklahoma Norman Campus: College of Arts and Sci-

ences: Classics and Letters

Description

The Institute for the American Constitutional Heritage (IACH) at the

University of Oklahoma seeks to recruit an outstanding, nationally-

recognized scholar for the endowed Sanders Chair in Law and Liberty.

The Sanders Chair, housed in the Department of Classics and Letters,

will serve also as the Director of IACH and play a key role in advancing

the mission of the Institute. The IACH is an interdisciplinary program

that brings together scholars from a range of departments across the

University, including History, Political Science, Philosophy, Law,

English, and Modern Languages. We seek a diverse range of candidates

with a teaching and research profile in the study of the American

Constitution, broadly defined. Subfields of interest include but are

not limited to: the ancient roots of law, liberty, and self-governance;

the development of republican thought; the historical and ideological

background of the American founding; or American law and constitu-

tionalism from the 18th century to the present day. Applications are

welcome from scholars in areas such as History, Political Science,

Law, Ethics and Justice, African American History and Politics, Gen-

der and/or Ethnic Studies, Religion, and the History of Political

Thought. As Director, the Sanders chair will be expected to organize

the curriculum and programming of the IACH, working in concert

with the IACH faculty and the Department Chair of Classics and

Letters. Applicants should therefore demonstrate significant leadership

and managerial experience or have the potential to take on a manage-

ment role. The successful candidate will be hired at the Associate or

Full Professor rank.
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Established in 2009, the IACH (https://www.ou.edu/iach) has grown

into a vibrant national center for the study of the American Constitu-

tion. It incorporates over thirty affiliated faculty across the University,

four of whom are permanently based in Classics and Letters. The

notion of constitutional heritage reflects the Institute’s broad approach

to the Constitution in all its aspects, including the development of

civil rights in American history and the relevance of the Constitution

to contemporary debates over justice and freedom. The Letters major

is OU’s premier interdisciplinary humanities program and has been

an integral part of the College of Arts and Sciences at OU since 1937,

attracting outstanding students with interests in history, philosophy,

and literature. The concentration in Constitutional Studies has

become a cornerstone of the Letters major; hundreds of students have

been taught and mentored in the area since its inception, with many

alumni attending elite law schools and graduate programs across

the country.

Qualifications

The successful candidate will have a Ph.D. (or a J.D. in exceptional

cases) and a substantial record of publications in a discipline related

to the core mission of the IACH. We hope for a scholar who will

have natural and meaningful connections, including potential cross-

appointments, with other units on campus, such as History, Political

Science, and/or Law. The successful candidate should also have an

established commitment to undergraduate education, as well as experi-

ence with graduate teaching or clear potential for excellence in this

area. The teaching load will be two courses a year (1-1) on a 10-

month appointment, with significant research support to encourage

an active scholarly agenda.

Application Instructions

Interested applicants should initially submit a cover letter, a current

C.V., and three letters of recommendation to https://apply.interfolio.

com/81686.

Review of applications will begin January 29, 2021. The search will

remain open until filled.

The University of Oklahoma, in compliance with all applicable federal

and state laws and regulations does not discriminate on the basis of

race, color, national origin, sex, sexual orientation, genetic informa-

tion, gender identity, gender expression, age, religion, disability, politi-

cal beliefs, or status as a veteran in any of its policies, practices, or

procedures. This includes, but is not limited to: admissions, employ-

ment, financial aid, housing, services in educational programs or

activities, or health care services that the University operates or pro-

vides.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/4/2021

Salary: Negotiable

eJobs ID: 8445

Grinnell College
Rank: Assistant Professor of Political Science/Policy Studies-Two

Year Position (Start Fall 2021)

GRINNELL COLLEGE. The Department of Political Science and

the Policy Studies Concentration invite applications for a two-year

appointment in policy studies beginning Fall 2021. Preferred candi-

dates will have a Ph.D. in political science, with a focus on public

policy. Applicants with a Ph.D. in public policy will also be considered.

https://academicjobsonline.org/ajo/jobs/17133.
www.apsanet.org/jobs
https://apply.interfolio.com/81686.
https://apply.interfolio.com/81686.
https://apply.interfolio.com/81686.
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Assistant Professor (Ph.D.) preferred; Instructor (ABD) or Associate

Professor possible. The teaching load is five courses/year over two

semesters, including Introduction to Political Science, Foundations

of Policy Analysis, intermediate and advanced courses in political

science and an advanced seminar in policy analysis, in areas of the

candidate’s expertise.

Grinnell College is a highly selective undergraduate liberal arts college

with a strong tradition of social responsibility. In letters of application,

candidates should discuss their potential to contribute to a college

community that maintains a diversity of people and perspectives as one

of its core values. To be assured of full consideration, all application

materials should be received by February 1. Please visit our application

website at https://jobs.grinnell.edu to find more details about the job

and submit applications online. Candidates will need to provide a letter

of application, curriculum vitae, transcripts (copies are acceptable), a

sample of written scholarly work and provide email addresses for three

references. Questions about this search should be directed to the search

chair, Professor H. Wayne Moyer, at [PoliSciSearch@grinnell.edu]

or 641-269-3173.

Grinnell College is committed to establishing and maintaining a

safe and nondiscriminatory educational environment for all College

community members. It is committed to a policy of nondiscrimination

in matter of admission, employment, and housing, and in access to

and participation in its education programs, services, and activities.

The college does not discriminate on the basis of race, color, ethnicity,

national origin, age, sex, gender, sexual orientation, gender identity

or expression, marital status, veteran status, pregnancy, childbirth,

religion, disability, creed, or any other protected class.

An offer for this position will be contingent on successful completion

of a background check.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8442

Jobelephant.com
Rank: Political Science, Assistant (Tenure-Track) Professor

R20091

Political Science, Assistant (Tenure-Track) Professor R20091

Salary: Depends on Qualifications

Location: Bellevue WA, WA

Job Type:

Division: Academic Affairs

Job Number: R20091

Job Status: Full-Time Represented Tenure-Track

DESCRIPTION

Bellevue College is seeking qualified candidates for an assistant (tenure-

track) full-time professor position in the Political Science Program

for the 2021-2022 academic year. The ideal candidate will be a teacher

who is committed to student empowerment, community engagement,

and global citizenship. Full-time professor teach 15 credits (typically
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3 courses) per quarter and hold a minimum of 5 office hours per week.

Additional responsibilities include student advising and mentoring,

shared governance, curriculum development, program management,

and ongoing professional development. The Political Science Program

at Bellevue College values inclusive teaching, shared governance and

interdisciplinary collaboration, and is committed to equity, anti-rac-

ism, and social justice.

This position is represented by the Bellevue College Association of

Higher Education (BCAHE) union.

COMPREHENSIVE WAGE AND BENEFIT PACKAGE

Annual salary is based on a 176-day contract with a minimum of

$66,580.43 ; beginning salary will be determined by the assessment

of the candidate's education and related experience. New hires cannot

be placed above $71,390.63 unless exceptional circumstances prevail.

We offer comprehensive compensation package with salary and bene-

fits as the main components. Generous benefits package is offered

through Washington State plans that includes multiple medical, den-

tal, life and disability coverage choices for employees and dependents;

choices of retirement and deferred compensation plans; paid holidays,

sick, and vacation plans; temporary housing; transit program, reduced

tuition, employee discounts and memberships, etc.For more details

about Bellevue College's excellent employee benefits, please visit Bene-

fits section, next to Description section.

ABOUT THE COLLEGE

Bellevue College is a diverse student-centered, comprehensive and

innovative college, committed to teaching excellence that advances

the life-long educational development of its students while strengthen-

ing the economic, social and cultural life of its diverse community.

Bellevue College is located just 10 miles east of Seattle where we serve

a student population of over 44% students of color and over 1,100

international students. The college promotes student success by pro-

viding high-quality, flexible, accessible educational programs and ser-

vices; advancing pluralism, inclusion and global awareness; and acting

as a catalyst and collaborator for a vibrant region.We strive to create

a vibrant and inclusive campus community that supports a diverse

student body, faculty and staff. As an essential part of our http://

www.bellevuecollege.edu/futurevision/core-themes/, diversity, equity

and pluralism are promoted and fostered in all aspects of college life.

By enriching student life through leadership opportunities, personal

learning and cultural experiences, we are committed to building an

inclusive and diverse campus community that fosters creativity, inno-

vation and student success.

ABOUT THE DEPARTMENT

The Political Science Department at Bellevue College values student-

centered teaching and learning. We serve a diverse student body,

offering first-year and second-year level courses in Political Science.

Our curriculum is articulated with the University of Washington and

our students have a high success rate upon transfer. Among the

Political Science department's many courses are: Introduction to Polit-

ical Science, American Government, International Relations, Compar-

ative Politics, Introduction to Political Philosophy, The United

Nations, Gender and Politics, and Environmental Politics. These

courses are offered in multiple teaching modalities, including online,

hybrid, and face-to-face classes. In addition, we offer faculty the

opportunity to teach International Studies and Interdisciplinary Stud-

ies courses and we encourage our faculty to develop new curriculum

that serves our diverse student population. We are committed to

https://jobs.grinnell.edu
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/


Political Science Jobs February 2021

teaching, governance, activism and research that not only serves our

diverse student body but also contributes to the broader community.

POSITION DUTIES

Teaching duties include:

• Teaching 15 credits per quarter using student-centered instruction

to achieve learning outcomes for a multi-cultural student body with

emphasis on high impact practices that close opportunity gaps.

• Organizing and executing course plans that employ up-to-date

syllabi, clear expectations, and approved course learning outcomes

and assessment criteria.

• Assessing and evaluating student learning, using a range of measure-

ment activities and providing students precise, timely, constructive,

feedback regarding their learning, performance, and professional prep-

aration.

• Maintaining knowledge of effective teaching methodologies, instruc-

tional delivery methods, classroom media, and educational resources.

• Maintaining currency within the discipline and engaging in scholarly

pursuits that result in presentation, publication, exhibition, or per-

formance.

Advising duties include:

• Establishing weekly office hours to advise students about coursework

and classroom-related questions.

• Communicating actively with students to create a positive, respectful

and culturally-aware learning environment that ensures students, espe-

cially under-represented and historically marginalized students, are

fully engaged and included in teaching and learning activities.

• Practicing culturally-responsible student advising that assists stu-

dents, especially underrepresented and historically marginalized stu-

dents, overcome retention and completion barriers.

Governance/Service duties include:

• Participating in college governance by serving on department, divi-

sion, campus committees or individual projects.

• Participating in college-wide student success initiatives, especially

those aimed at increasing opportunity for, retention of, and comple-

tion by underrepresented and historically marginalized students.

• Participating in on-going curriculum development, revision, imple-

mentation, and evaluation that incorporates principles of diversity,

equity and inclusion.

• Assisting in the development, distribution, and collection of student

learning outcome assessments.

• Representing the college or program at community events, statewide

inter-institutional initiatives, or local, state, regional, or national

professional organizations, and performing other duties and functions

as assigned.

QUALIFICATIONS/CORE COMPETENCIES

• Master's degree or higher in Political Science or related field with

a political emphasis and/or - J.D. with a political focus from an

accredited academic institution. (Explain applicability of related disci-

pline in cover letter)

• Experience teaching Political Science or a related interdisciplinary

field with a political focus.

• Ability to teach a range of courses in Political Science, including

its multiple subfields.

• Demonstrated commitment to the community college mission and

student population.
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• Ability to teach in a multi-cultural classroom and advocate for

diversity, equity and inclusion.

• Ability to teach a wide range of student preparedness consistent

with an open access college.

• Demonstrated ability to connect and build relationships with stu-

dents and colleagues from varied ethnicities, gender identities, ages,

backgrounds, learning styles, and abilities.

PREFERRED QUALIFICATIONS:

• Ph.D. (or &quot;All But Dissertation&quot;) in Political Science

or related discipline from an accredited institution. (Explain applica-

bility of related discipline in cover letter)

• Record of success teaching college-level courses in Political Science

or a related field with a political focus.

• Experience integrating diversity, equity, and inclusion into the teach-

ing, learning and mentoring of students

• Demonstrated commitment to social justice and community engage-

ment, both inside and outside the classroom.

• Demonstrated commitment to addressing disproportionate impact,

equity and anti-racism issues in an institutional setting.

• Experience with a variety of teaching modalities and delivery meth-

ods, including online, hybrid and face-to-face classes.

• Demonstrated commitment to shared governance and ongoing

professional development.

SPECIAL INSTRUCTIONS FOR APPLICANTS

Applications received by 02/14/2021 will be given full consideration.

Applications received after that date may be considered until the

position is filled. The position will begin Fall Quarter, 2021.

Assistant (Tenure-Track) Professor positions are eligible for reloca-

tion allowance.

Background Check:

Prior to a new hire, a background check will be conducted. Informa-

tion from the background check will not necessarily preclude employ-

ment, but will be considered in determining the applicant's suitability

and competence to perform in the position.

How To Apply:

Click on the word Apply at the top right corner of the job announce-

ment.

Individuals interested in this position are encouraged to apply. Your

application must include a complete online application and all of the

required documents below to be considered complete. Any application

that does not provide all requested information will be considered

incomplete and will not be screened for the position.

• Complete an online Application

• Attach a Cover Letter (minimum 1 page, maximum 2 pages) that

addresses how you meet the minimum and preferred qualifications,

including teaching experiences

• Attach a Curriculum Vitae/Resume

• Attach a statement of your Teaching Philosophy (minimum 1 page,

maximum 2 pages)

• Attach a Diversity Statement (minimum 1 page, maximum 2 pages)

that addresses the following: Please provide specific examples of how

your educational and/or professional experiences, background or phi-

losophy demonstrate your commitment to diversity and equity, and

how these prepare you to contribute to Bellevue College. Please note

that your Diversity Statement must be a separate response from your

Teaching Philosophy.

www.apsanet.org/jobs
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• Attach a copy of academic transcripts (unofficial transcripts may be

submitted - official transcripts required upon employment)

• Attach the names and contact information of three professional refer-

ences

• Attach a sample syllabus for any first-year course in Political Science

or related discipline

To apply, visit https://apptrkr.com/2108642

Bellevue College is an equal opportunity employer committed to

providing equal opportunity and nondiscrimination to applicants and

employees without regard to race or ethnicity; creed; color; national

origin; sex; marital status; sexual orientation; age; religion; genetic

information; the presence of any sensory, mental, or physical disability;

or whether a disabled or Vietnam-era veteran. Please see policy 4100

at www.bellevuecollege.edu/policies/. Applicants with disabilities who

require assistance with the recruitment process may contact hr@

bellevuecollege.edu or 425-564-2271. The following people have been

designated to handle inquiries regarding non-discrimination policies:

Title IX Coordinator, 425-564- 2641, Office C227, and EEOC/504

Compliance Officer, 425-564- 2178, Office R130.

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-0662b31a7be2014592bc4d59660acaca

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/22/2020

Salary: Competitive

eJobs ID: 8439

New York University Abu Dhabi
Rank: Political Science Professor, Tenured / Tenure-Track -

Open Rank

Subfield(s): Open, International Relations, Other

Specializations: Middle East, Research Methods, Women & Politics

Political Science Professor, Tenured / Tenure-Track - Open Rank

Division of Social Science

NYU Abu Dhabi

NYU Abu Dhabi is searching for new faculty to conduct important

research and teach the next generation of global leaders. The Division

of Social Science invites applications for a tenured/tenure-track posi-

tion in Political Science. This position is open with respect to rank

and subfield, though scholars in the fields of international relations

and Middle East are especially encouraged to apply. We particularly

welcome applications from female scholars as well as members of

traditionally underrepresented groups. The appointment will begin

on September 1, 2021, or September 1, 2022, subject to final

budget approval.

NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.

Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

X : 58720$SOAP

02-01-21 23:30:23

Page 96
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs96

advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present. The disciplines in this field

seek to deepen our understanding of how people behave in a wide

variety of contexts and to assess the consequences of individual, group,

and societal decisions.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.

NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international

center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a

competitive salary, housing, and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

Qualifications

This position requires a Ph.D. in Political Science.

We seek individuals who have, or have the potential to develop, a

strong record of scholarship and have the ability to develop and lead

high-quality research.

https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
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Application Instructions

To apply for this position, please submit the following items to: https://

apply.interfolio.com/82086

.CV

.Cover Letter

.Teaching Statement

.Research Statement

.Recent teaching evaluations (if available)

.Three (3) Representative Writing Samples

.For candidates applying for the Assistant Professor Positions,

please submit the names and email addresses of three (3) references

who will be contacted to upload their letter confidentially through

Interfolio.

.For candidates applying to the Senior faculty position, please submit

a list of three references that may be contacted at a later date.

We will begin reviewing applications on February 1, 2021, and will

continue until the position is filled. Shortlisted candidates are expected

to interview in Spring 2021. We anticipate that successful candidates

can start the appointment and relocate to Abu Dhabi in the academic

year 2021-2022.

NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8433

Butler University
Rank: Lecturer/Instructor

Specializations: Race & Ethnic Politics, Gender Politics & Policy,

Native American Politics

The Department of Political Science at Butler University invites appli-

cations for a full-time non-tenure-track lecturer for a two-year appoint-

ment with possibility of renewal. Applicants should have a strong

commitment to excellent, inclusive undergraduate teaching. We are

particularly interested in candidates whose teaching and scholarship

engages intersectional, abolitionist, or critical historical institutional

perspectives on race/ethnicity/indigeneity, gender/sexuality, and poli-

tics in the United States and potentially beyond it. The successful

candidate will teach lower-level and upper-level undergraduate politi-

cal science courses (including an introductory American politics sur-

vey), will contribute to the Core Curriculum, and will help build an

inclusive learning environment for our increasingly diverse student

population. This faculty member could choose to affiliate with the

International Studies; Peace and Conflict Studies; Race, Gender, and

Sexuality Studies; and/or Science, Technology, and Environmental

Studies interdisciplinary programs. This lecturer will teach four courses

per semester, typically with no more than six distinct course prepara-

tions per year.
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Review of applications will begin January 11, but the position will

remain open until filled. Applicants should have earned a doctorate

in political science or a related field at the time of appointment before

August 1, 2021. Applicants should submit the following to plsearch@

butler.edu: a cover letter that highlights the applicant’s applicant’s

teaching interests, experience, and commitment to inclusive, excellent

teaching and summarizes their research interests; a curriculum vitae;

a statement of teaching philosophy, a sample syllabus, and a list of 3-

5 references including name, title and contact information. Shortlisted

candidates will be asked to provide additional evidence of inclusive

teaching excellence including one or more additional syllabi, descrip-

tions of course activities or assignments, and student evaluations or

teaching observations; 3 letters of recommendation, and unofficial

transcripts. Final round candidates will need to provide official tran-

scripts and will be asked to consent to background checks. The

successful candidate will start August 2021, subject to final budget-

ary approval.

The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/4/2020

Salary: Negotiable

eJobs ID: 8367

London School of Economics
Rank: Assistant Professor in Data Science and Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professor in Data Science and Politics

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting for a new career-track Assistant Professor in Data

Science and Politics. Candidates should have strong research and

teaching interests in both Data Science and Political Science. You

will carry out research and teaching at both undergraduate and post-

graduate levels.

Candidates must have an emerging research record and trajectory in

political science and data science, evidenced by existing or shortly

https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
www.apsanet.org/jobs


Political Science Jobs February 2021

forthcoming articles in highly rated academic journals and/or books

with leading academic presses. The successful candidate should have,

or be close to obtaining (by 1 September 2021), a PhD in political

science, data science, statistics, or related area. The successful candidate

will be expected to take a leadership role in building a new BSc in

Politics and Data Science. The post will commence on 1 September

2021. Candidates should have excellent written and oral communica-

tion skills, demonstrated ability to teach data science at undergraduate

and/or postgraduate levels and the ability to establish international

reputation in data science and political science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-

professor-in-data-science-and-politics

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8356

Wake Forest University
Rank: Teacher-Scholar Postdoctoral Fellow in Leadership and

Character and Interdisciplinary Humanities

Job Description Summary

The Program for Leadership and Character and Interdisciplinary

Humanities Program at Wake Forest University seek a thoughtful,

engaged, and creative scholar to become a Teacher-Scholar Postdoc-

toral Fellow for one year. The Postdoctoral Fellow will join an innova-

tive cohort of emerging scholars from the humanities, social sciences,

and natural sciences to develop and teach leadership and character-

related courses in their respective disciplines. The Postdoctoral Fellow

will teach 3 courses per year (a 1:2) and contribute to the co-curricular

programming of the Program for Leadership and Character and Inter-

disciplinary Humanities Program. The Postdoctoral Fellow will bene-

fit from course development workshops and mentoring from faculty

in the Program for Leadership and Character and Interdisciplinary

Humanities Program. The Postdoctoral Fellow will have an opportu-

nity to work with a senior research scholar to assess the impact of

their courses and potentially publish relevant research.

The one-year fellowship is funded by a grant from the Lilly Endow-

ment and is open to candidates from across the humanities. We

welcome recent PhDs in a variety of fields, including literature, history,
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classics, philosophy, political theory, religious studies, African Ameri-

can studies, and/or women’s, gender, and sexuality studies who special-

ize in ethics and have interest in working across disciplines to pursue

ethics-related teaching and research. Compelling applicants will dem-

onstrate a commitment to excellence in teaching and mentoring under-

graduate students from diverse backgrounds, including international

students, first-generation students, and those who identify as members

of historically marginalized communities.

Wake Forest University welcomes and encourages diversity and inclus-

ivity and seeks applicants with demonstrated success in working with

diverse populations. Wake Forest University is an AA/EO employer

and values an inclusive and diverse learning community and campus

climate. All qualified applicants will receive consideration for employ-

ment without regard to race, color, religion, sex, sexual orientation,

gender identity, national origin, disability, protected veteran status,

or any other characteristic protected by law.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate and professional

education. Located in Winston-Salem, NC (“The City of Arts and

Innovation”), the University is ranked among the top thirty national

universities by U.S. News and World Report. The University has a

deep institutional commitment to public service and engagement with

the world, as indicated by the motto Pro Humanitate (for humanity),

which encourages students to develop the qualities of human character

needed to serve humanity. With the aim to educate the whole person,

the University has established an innovative Program for Leadership

and Character that plans creative, liberal arts-based programming to

help students develop the virtues of character needed to lead in an

increasingly complex world. The Program is based on cutting-edge

academic research on leadership and character, including research

conducted by Wake Forest faculty in philosophy and psychology

who are leading experts on the study of character. The program has

established a partnership with the Oxford Character Project and has

been profiled as a model for how universities can educate character.

The Program recently received a major grant from the Lilly Endow-

ment to develop leaders of character at Wake Forest and support

other colleges and universities who seek to infuse leadership and

character at their campuses. The Interdisciplinary Humanities Pro-

gram is an exciting academic program that draws insights from

multiple disciplines to explore what it means to be human. The

Interdisciplinary Humanities Program offers an undergraduate minor

and a wide range of courses that address big questions from a variety

of disciplinary and ethical perspectives.

For quick facts about the University, see http://www.wfu.edu/visitors/

quickfacts.html. For more on the Program for Leadership and Charac-

ter, see https://leadershipandcharacter.wfu.edu/. For more on the

Interdisciplinary Humanities Program, see https://humanities.wfu.

edu/.

Please provide a cover letter addressed to the members of the search

committee, a curriculum vita, a teaching statement, copies of course

evaluations, and a writing sample. At least three confidential letters

of recommendation must be sent via email to leadershipandcharacter@

wfu.edu. The position may begin as early as June 1, 2021. Applications

arriving by January 15, 2021 will be given priority consideration.

For additional information, please contact Dr. Michael Lamb at

lambkm@wfu.edu.

Job Description:

https://jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-professor-in-data-science-and-politics
https://jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-professor-in-data-science-and-politics
https://jobs.lse.ac.uk/Vacancies/W/5082/0/283550/15539/assistant-professor-in-data-science-and-politics
www.apsanet.org/jobs
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Essential Functions:

Teaches 3 courses across two semesters.

Develops syllabi and teaching resources related to leadership and char-

acter.

Assists with designing and delivering curricular and co-curricular pro-

gramming.

Contributes to ongoing research on leadership and character within

the university context.

Participates in course development workshops and ongoing profes-

sional development.

Works collaboratively with faculty, staff, and postdoctoral fellows

in the Program for Leadership and Character and Interdisciplinary

Humanities Program to advance the work of the programs.

Attends regular meetings of the Program for Leadership and Character

and Interdisciplinary Humanities Program.

Presents research findings and represents both programs at relevant

academic conferences and educational convenings.

Works with the senior research scholar to develop assessment plans

for their courses and potentially publishes relevant scholarly research.

Assists with other programming and research of the Program for

Leadership and Character and Interdisciplinary Humanities Program

as needed.

Required Education, Knowledge, Skills, Abilities:

Ph.D. in a relevant humanities field, such as literature, history, classics,

philosophy, political theory, religious studies, African American stud-

ies, and/or women’s, gender, and sexuality studies.

Commitment to interdisciplinary teaching and research.

Record of excellent teaching and commitment to developing crea-

tive pedagogy.

Excellent writing, research, and communication skills.

Excellent organizational and interpersonal skills.

Commitment to supporting the intellectual and ethical development

of students.

Experience with, and sensitivity to, diverse populations and the ability

to build inclusive and equitable communities where differences are

appreciated and engaged.

Sound character, wise judgment, and a strong work ethic.

Demonstrated ability to:

Work independently with minimal supervision.

Set priorities and effectively manage time and resources.

Be a constructive and cooperative member of a team.

Positively influence colleagues and develop collaborative relationships

with a wide range of people.

Willingness to learn more about leadership and character development

and apply that knowledge to inform curricular design, implementa-

tion, and assessment.

Knowledge and understanding of academic cultures, rules, and regula-

tions.

Openness to feedback and a commitment to personal and profes-

sional growth.

Ability to represent the programs and the university in a profes-

sional manner.

Ability to work occasional weekend or evening hours as needed.

Preferred Education, Knowledge, Skills, Abilities:

Teaching experience or research related to leadership, character, virtue,

and/or ethics.
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Knowledge of leadership development and/or character education.

Note:

This position profile identifies the key responsibilities and expectations

for performance. It cannot encompass all specific job tasks that an

employee may be required to perform. Employees are required to

follow any other job-related instructions and perform job-related

duties as may be reasonably assigned by his/her supervisor.

Additional Job Description

Time Type Requirement

Full time

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

all final faculty candidates being considered for employment.

Wake Forest seeks to recruit and retain a diverse workforce while

promoting an inclusive work environment committed to excellence

in the spirit of Pro Humanitate. In adherence with applicable laws

and as provided by University policies, the University prohibits dis-

crimination in its employment practices on the basis of race, color,

religion, national origin, sex, age, sexual orientation, gender identity

and expression, genetic information, disability and veteran status and

encourages qualified candidates across all group demographics to

apply.

APPLY ONLINE:

https://wfu.wd1.myworkdayjobs.com/en-US/Faculty_Career_

Websi t e_ l i ve / job/Winston-Sal em-NC/Teacher-Scho la r-

Pos tdoc tora l -Fe l low- in-Leadership-and-Charac te r-and-

Interdisciplinary-Humanities_R0002879

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/2/2020

Salary: Any

eJobs ID: 8353

Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies

throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

www.apsanet.org/jobs
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The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

Examples of previous studies produced by the lab include projects on

the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or

computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).
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Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

Appalachian State University
Rank: Senior Visiting Professorship

Appalachian State University invites applicants to apply for a Senior

Visiting Professorship in the Department of Government and Justice

Studies. Applications are open for the academic years 2021-22, 2022-

23, and 2023-24. The length and semester of the appointment are

negotiable. The salary is competitive and includes a generous budget

to support the activities of the professorship. We are especially inter-

ested in individuals who, through their research, teaching, service,

or professional experiences have established records of supporting

underrepresented groups and promoting diversity and inclusiveness.

Areas of expertise are open to all subfields, including American politics,

comparative politics, international relations, political theory, and pol-

icy. Areas of particular interest include African American/Racial Poli-

tics; Latinx politics; North Carolina politics; Indigenous politics; Envi-

ronmental politics/climate change; LGBTQ Politics and Policy; Politi-

cal Communications/media and politics; Human Rights; and, Social

Movements and Contentious Politics.

The goals of the visiting professorship are to provide faculty and

students with innovative research, education, and engagement oppor-

tunities. While the position is flexible, all visiting scholars will be

expected to teach 1-2 classes per-semester and support activities pro-

moting engagement with faculty and/or students. Applications must

include a letter of interest noting possible courses, activities, and/

or projects you would like to engage in during your tenure in the

Department of Government and Justice Studies.

Applicants must submit an electronic application

(http://appstate.peopleadmin.com/postings/26900) consisting of

(1) a letter of interest discussing possible courses, activities, and/or

projects you would like to engage with students and faculty during

your tenure in the Department of Government and Justice Studies;

(2) applicant’s available and preferred start dates and length of appoint-

ment; (3) current vitae, and (4) a Diversity Statement, which may

include your interpretation of diversity, equity, and inclusion, and

must include specific examples of how your background, experiences

and/or professional work has supported underrepresented groups and

promoted diversity and inclusiveness. Any additional questions can

be directed to the search chair, Dr. Renee Scherlen, at psfaculty@apps-

tate.edu.

The review of applications will begin on January 25, 2021, and

continue until the position is filled. Appalachian State University is

an Affirmative Action/Equal Opportunity Employer.

Start Date:
Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8310
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Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research

designs, and modern analytical tools, we bring new evidence to bear

on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine

learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.
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She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

Wake Forest University
Rank: Teacher-Scholar Postdoctoral Fellow in Leadership and

Character and Department of Politics and International Affairs

The Program for Leadership and Character and Department of Politics

and International Affairs at Wake Forest University seek a thoughtful,

engaged, and creative scholar to become a Teacher-Scholar Postdoc-

toral Fellow for one year. The Postdoctoral Fellow will join an innova-

tive cohort of emerging scholars from the humanities, social sciences,

and natural sciences to develop and teach leadership and character-

related courses in their respective disciplines. The Postdoctoral Fellow

will teach 3 courses per year (a 1:2) and contribute to the co-curricular

programming of the Program for Leadership and Character and the

Department of Politics and International Affairs. The Postdoctoral

Fellow will benefit from course development workshops and men-

toring from faculty in the Program and the Department. The Postdoc-

toral Fellow will also have an opportunity to work with a senior

research scholar to assess the impact of their courses and potentially

publish relevant research.

The one-year fellowship is funded by a grant from the Lilly Endow-

ment. We welcome recent PhDs in political science and closely related

www.apsanet.org/jobs
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fields and remain open as to subfields (political theory, political ethics,

comparative politics, political psychology, American politics or inter-

national politics) and methodological perspectives, so long the schol-

ar’s research and teaching relate to leadership and character broadly

understood and demonstrate a capacity for working across disciplines

to pursue ethics-related teaching and research. Compelling applicants

will demonstrate a commitment to excellence in teaching and men-

toring undergraduate students from diverse backgrounds, including

international students, first-generation students, and those who iden-

tify as members of historically marginalized communities.

Wake Forest University welcomes and encourages diversity and inclus-

ivity and seeks applicants with demonstrated success in working with

diverse populations. Wake Forest University is an AA/EO employer

and values an inclusive and diverse learning community and campus

climate. All qualified applicants will receive consideration for employ-

ment without regard to race, color, religion, sex, sexual orientation,

gender identity, national origin, disability, protected veteran status,

or any other characteristic protected by law.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate and professional

education. Located in Winston-Salem, NC (“The City of Arts and

Innovation”), the University is ranked among the top thirty national

universities by U.S. News and World Report. The University has a

deep institutional commitment to public service and engagement with

the world, as indicated by the motto Pro Humanitate (for humanity),

which encourages students to develop the qualities of human character

needed to serve humanity. With the aim to educate the whole person,

the University has established an innovative Program for Leadership

and Character that plans creative, liberal arts-based programming to

help students develop the virtues of character needed to lead in an

increasingly complex world. The Program is based on cutting-edge

academic research on leadership and character, including research

conducted by Wake Forest faculty in philosophy and psychology

who are leading experts on the study of character. The Program has

established a partnership with the Oxford Character Project and has

been profiled as a model for how universities can educate character.

The Program recently received a major grant from the Lilly Endow-

ment to develop leaders of character at Wake Forest and support

other colleges and universities who seek to infuse leadership and

character at their campuses. The Department of Politics and Interna-

tional Affairs is one of the largest majors on campus and home to

creative and collegial faculty who seek to develop students as critical

thinkers, effective writers, and persons committed to public service

and engagement with the world. The Department of Politics and

International Affairs welcomes applications from all who would bring

additional dimensions to the department’s research, teaching, and

community engagement.

For quick facts about the University, see http://www.wfu.edu/visitors/

quickfacts.html. For more on the Program for Leadership and Charac-

ter, see https://leadershipandcharacter.wfu.edu/. For more on the

Department of Politics and International Affairs, see https://politics.

wfu.edu/.

Please provide a cover letter addressed to the members of the search

committee, a curriculum vita, a teaching statement, copies of course

evaluations, and a writing sample. At least three confidential letters

of recommendation must be sent via email to leadershipandchara-

cter@wfu.edu.

The position may begin as early as June 1, 2021. Applications arriving

by January 15, 2021 will be given priority consideration.
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For additional information, please contact Dr. Michael Lamb at

lambkm@wfu.edu.

Essential Functions:

-Teaches 3 courses depending on program needs.

-Develops syllabi and teaching resources related to leadership and char-

acter.

-Assists with designing and delivering curricular and co-curricular

programming.

-Contributes to ongoing research on leadership and character within

the university context.

-Participates in course development workshops and ongoing profes-

sional development.

-Works collaboratively with faculty, staff, and postdoctoral fellows in

the Program for Leadership and Character and Department of Politics

and International Affairs to advance the work of the programs.

-Attends regular meetings of the Program for Leadership and Character

and Department of Politics and International Affairs.

-Presents research findings and represents the program at relevant

academic conferences and educational convenings.

-Works with the senior research scholar to develop assessment plans

for their courses and potentially publishes relevant scholarly research.

-Assists with other programming and research of the Program for

Leadership and Character and Department of Politics and Interna-

tional Affairs as needed.

Required Education, Knowledge, Skills, Abilities:

-Ph.D. in politics or political science or closely related fields.

-Commitment to interdisciplinary teaching and research.

-Record of excellent teaching and commitment to developing crea-

tive pedagogy.

-Excellent writing, research, and communication skills.

-Excellent organizational and interpersonal skills.

-Commitment to supporting the intellectual and ethical development

of students.

-Experience with, and sensitivity to, diverse populations and the ability

to build inclusive and equitable communities where differences are

appreciated and engaged.

-Sound character, wise judgment, and a strong work ethic.

Demonstrated ability to:

-Work independently with minimal supervision.

-Set priorities and effectively manage time and resources.

-Be a constructive and cooperative member of a team.

-Positively influence colleagues and develop collaborative relationships

with a wide range of people.

-Willingness to learn more about leadership and character develop-

ment and apply that knowledge to inform curricular design, imple-

mentation, and assessment.

-Knowledge and understanding of academic cultures, rules, and regula-

tions.

-Openness to feedback and a commitment to personal and profes-

sional growth.

-Ability to represent the programs and the university in a profes-

sional manner.

-Ability to work occasional weekend or evening hours as needed.

Preferred Education, Knowledge, Skills, Abilities:

-Teaching experience or research related to leadership, character, vir-

tue, and/or ethics.

-Knowledge of leadership development and/or character education.

Note: This position profile identifies the key responsibilities and

expectations for performance. It cannot encompass all specific job

https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
https://politics.wfu.edu/.
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tasks that an employee may be required to perform. Employees are

required to follow any other job-related instructions and perform job-

related duties as may be reasonably assigned by his/her supervisor.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations and

drug screens for all final staff candidates being considered for employ-

ment.

Time Type Requirement: Full time

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/5/2020

Salary: $40,000 - $49,999

eJobs ID: 8255

Princeton University
Rank: Lecturer

The Politics Department at Princeton University has an occasional

need for lecturers (part-time and/or full-time) to teach or co-teach in

areas such as American Politics, Comparative Politics, Formal Theory/

Quantitative Methods, International Relations, and/or Political The-

ory. Advanced degree required.

Please provide a cover letter, curriculum vitae, and a statement of

teaching interest. Due to the volume of applications, only candidates

selected for an interview will be contacted. No letters of recommenda-

tion are required at this time. You will be required to submit contact

information for one reference, but your reference will not be contacted

at this time.

This position is subject to the University's background check policy.

Interested applicants must apply online at: https://www.princeton.

edu/acad-positions/position/17422

Requisition No: D-21-POL-00006

Start Date:
Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8073

Princeton University
Rank: Postdoctoral Research Associate

The Department of Politics at Princeton University seeks applicants

for a Postdoctoral Research Associate or more senior research position

that involves a year of research at Princeton. Scholars in all subfields

of political science will be considered. The aim of the program is to

nurture a diverse group of promising scholars, and there is a particular

interest in attracting applications from groups that have been histori-

cally underrepresented in the field of political science at Princeton

University. Ph.D. is required.

Interested applicants must apply online at https://puwebp.princeton.

edu/AcadHire/position/17521 and submit a CV, cover letter, writing

sample, and the names and contact information of three references.

The cover letter should describe how applicants might engage in

collaborative research projects with Princeton politics faculty mem-

bers. Initial appointment is for one year with the possibility of renewal

subject to satisfactory performance and available funding.
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Requisition No: D-21-POL-00007

Start Date:
Date Posted: 9/21/2020

Salary: Competitive

eJobs ID: 8074

Fudan University
Rank: Post-doctoral fellows

Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences

(Fudan IAS) is seeking applicants for the full-time “Post-doc fellows”

at Fudan University, Shanghai. The position is open till filled, and

the employment starts at any time. The disciplines are open for

political Science, economics, and sociology. Applicants should demon-

strate strong potentials to publish their research on highly reputable

international journals (SSCI, AHCI, SCI, and CSSCI). They should

employ rigorous research methods, either quantitative or qualitative,

to address important theoretical questions in the field. Applicants

must have the ability to communicate fluently both in English and

in Mandarin Chinese.

Institution background: Fudan University is an internationally recog-

nized influential academic institution, one of China’s top universities,

ranking 3rd in the country and 43rd in QS World University Ranking.

Fudan IAS is a comprehensive and cross-disciplinary research institute,

with 10 full time research fellows at different academic ranks from

junior to distinguished professorship. The institute is an important

platform for interdisciplinary integration in the social sciences, recruit-

ing outstanding research fellows, hosting visits of world-renowned

scholars, and engaging in international scholarly exchange. The Con-

temporary China Research Center at Fudan University is created by

and housed at the Fudan IAS. The two international journals, Fudan

Journal of the Humanities and Social Sciences and Chinese Political

Science Review’s editorial offices are housed at the Fudan IAS and

published by the prestigious Springer-Nature Press. The journals are

both included in the Emerging Sources Citation Index (ESCI), a new

index in the Web of Science Core Collection of of Clarivate Analytics

(formerly Thomson Reuter).

Application documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae; including a publication list and

information of three references.

3. A statement of research interest and agenda;

4. 1-2 published articles/writing samples;

We will arrange on-site interviews at Fudan IAS or other forms of

interviews such as Skype and Zoom.

Contact: Please put the intended position in the subject line of email,

and send your application documents to the hiring committee at ias_

fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7920

https://www.princeton.edu/acad-positions/position/17422
https://www.princeton.edu/acad-positions/position/17422
https://puwebp.princeton.edu/AcadHire/position/17521
https://puwebp.princeton.edu/AcadHire/position/17521
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Fudan University
Rank: University Distinguished Professors

Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences

(Fudan IAS) is seeking applicants for the full-time positions at the

top rank of “University Distinguished Professor” at Fudan University,

Shanghai. The position is open till filled, and the employment starts

at any time. The disciplines are open for political Science, economics,

and sociology. Applicants should demonstrate strong publication rec-

ords and their potentials to continue their scholarship during their

tenure, and employ rigorous research methods, either quantitative or

qualitative, to address important theoretical questions in the fields,

and well recognized as leading scholars in the fields of their research.

Applicants are expected to continue publishing research on highly

reputable international journals (SSCI, AHCI, SCI, and CSSCI), and

contribute to the annual research projects at Fudan IAS and to the

disciplinary development at Fudan University. Applicants must have

the ability to communicate fluently both in English and in Man-

darin Chinese.

Institution background: Fudan University is an internationally recog-

nized influential academic institution, one of China’s top universities,

ranking 3rd in the country and 43rd in QS World University Ranking.

Fudan IAS is a comprehensive and cross-disciplinary research institute,

with 10 full time research fellows at different academic ranks from

junior to distinguished professorship. The institute is an important

platform for interdisciplinary integration in the social sciences, recruit-

ing outstanding research fellows, hosting visits of world-renowned

scholars, and engaging in international scholarly exchange. The Con-

temporary China Research Center at Fudan University is created by

and housed at the Fudan IAS. The two international journals, Fudan

Journal of the Humanities and Social Sciences and Chinese Political

Science Review’s editorial offices are housed at the Fudan IAS and

published by the prestigious Springer-Nature Press. The journals are

included in the Emerging Sources Citation Index (ESCI), a new index

in the Web of Science Core Collection of of Clarivate Analytics

(formerly Thomson Reuter).

Application documents (all in English):

1. A cover letter;

3. A brief statement of research interest and agenda;

4. Two published journal articles in PDF;

2. An extensive/detailed curriculum vitae; including honors and

awards in disciplines, list of publications, information of three refer-

ences. Letters of recommendation may be requested.

We will arrange on-site interviews at Fudan IAS or other forms of

interviews such as Skype and Zoom.

Contact: Please put the intended rank/position in the subject line of

email, and send your application documents to the hiring committee

at ias_fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled

Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7919
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OTHER
University of Illinois, Chicago
Rank: Head/Professor, Department of Black Studies

The Department of Black Studies at the University of Illinois at

Chicago (UIC) invites applications for the position of Head of the

Department. We are seeking an innovative and dynamic leader with

a distinguished record of scholarship in any area of African, African

American Studies and/or African Diaspora studies broadly construed,

and a commitment to interdisciplinary work. Black Studies (previously

African American Studies) at UIC was founded in 1971 and has

grown into a multidisciplinary department with 18 faculty and 5

faculty affiliates. Our faculty includes award-winning authors and

scholars, nationally known policy analysts, and community activists

engaged in pioneering work on race, racism, gender, sexuality, inequal-

ity, and the African Diaspora. The Department offers an undergradu-

ate major and minor and an Interdisciplinary Graduate Concentration

in Black Studies. We maintain strong, interdisciplinary connections

to scholarly and civic communities. For further information, please

visit our website: https://blst.uic.edu/about/.

UIC is among the nation’s top five most diverse campuses and is

designated a Minority Serving Institution (MSI). Located in the heart

of Chicago, UIC is a Carnegie, Research 1, urban, public, Research

1 university with access to state-of-the-art research facilities with

approximately 22,000 undergraduates, 7500 graduate students, and

4100 professional school students. The University is host to several

exciting interdisciplinary units with which the Black Studies Depart-

ment frequently collaborates. These include, among others, the

Humanities Institute, the Institute for Research on Race and Public

Policy, the Latin American and Latino Studies Program, the Program

in Gender and Women's Studies, the Program in Global Asian Studies,

the Social Justice Initiative, and the Great Cities Institute. The Head

is the chief administrative officer of the department with responsibility

for instructional programs and for administrative, budgetary, promo-

tion, and recruitment matters. The successful candidate will have a

distinguished scholarship record commensurate with the rank of full

professor, a strong teaching record, and appropriate academic adminis-

trative experience. PhD or equivalent degree required. The desired

appointment date is August 16, 2021. Salary is competitive based on

qualifications. To apply, complete an on-line application and upload

a cover letter, full curriculum vitae and the names and full contact

information of four referees at https://jobs.uic.edu. Please click on

the Job Board and then the position. For further information please

contact Beth Richie (brichie@uic.edu). Applications and nominations

should be received by March 15, 2021 to receive full consideration.

Applications from women and minorities are particularly encouraged.

The University of Illinois is an Equal Opportunity, Affirmative

Action Employer.

The University of Illinois System requires candidates selected for hire

to disclose any documented finding of sexual misconduct or sexual

harassment and to authorize inquiries to current and former employers

regarding findings of sexual misconduct or sexual harassment. For

more information, visit https://www.hr.uillinois.edu/cms/One.aspx?

portalId=4292&pageId=1411899

Start Date: Fall 2021

Application Deadline: 4/28/2021

Date Posted: 1/29/2021

Salary: Competitive

eJobs ID: 8535

www.apsanet.org/jobs
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
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https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
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Bates College
Rank: Visiting Assistant Professor of Politics

The Department of Politics at Bates College invites applications for

a one-year visiting assistant professor in race and ethnic politics and

policy in the U.S. The position would start in the Fall of 2021. We

are open to and encourage a variety of methodological approaches

and paths to scholarly and teaching excellence in this field. Applicants

should show a strong commitment to excellence in undergraduate

teaching, to scholarly research, and to the implementation of inclusive

pedagogies. Candidates with demonstrated success in teaching and

supporting students from historically underrepresented and margin-

alized populations are encouraged to apply. Teaching responsibilities

include five courses per year as well as advising individual senior

theses. We are particularly interested in those candidates who can

teach a course in public policy. The college and the department are

committed to enhancing the diversity and inclusivity of the campus

community and the curriculum. Candidates who can contribute to

this goal and identify their strengths and experiences in this area are

encouraged to apply. Consideration of applications will begin March

15, 2021 and continue until the position is filled.

Candidates should have a Ph.D. in political science completed or

nearly complete. ABD will be considered, Ph.D., preferred.

Review of applications begins March 1, 2021 and will continue until

the position is filled.

Applicants should submit the following: (1) a letter of application,

(2) curriculum vita, (3) pedagogy statement, (4) research statement,

(5) statement on how attention to inclusion and equity informs your

teaching and research, (6) writing sample, (7) graduate transcripts,

and (8) three letters of recommendation. Employment is contingent

upon successful completion of a background check.

http://apply.interfolio.com/83442

Start Date: Fall 2021

Application Deadline: 3/1/2021

Date Posted: 1/28/2021

Salary: Competitive

eJobs ID: 8526

Bates College
Rank: Visiting Lecturer in Politics

The Department of Politics at Bates College invites applications for

a one-year lecturer position in Latin American Politics to begin in

Fall 2021. Candidates should have a Ph.D. in political science, com-

pleted or nearly complete. We are open to and encourage a variety

of methodological approaches and paths to scholarly and teaching

excellence in this field. Applicants should show a strong commitment

to excellence in undergraduate teaching, to scholarly research, and to

the implementation of inclusive pedagogies. Candidates with demon-

strated success in teaching and supporting students from historically

underrepresented and marginalized populations are encouraged to

apply. We prefer candidates whose research and teaching draw on

experiences within Latin America. Teaching responsibilities include

four courses to be cross-listed with the College’s Latin American and

Latinx Studies Program per year. Responsibilities also include advising

individual senior theses. The College and Department are committed

to enhancing the diversity and inclusivity of the campus community

and the curriculum. Candidates who can contribute to this goal should

identify their strengths and experiences in this area.
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ABD will be considered, Ph.D., preferred.

Review of applications begins March 1, 2021 and will continue until

the position is filled.

Applicants should submit the following: (1) a letter of application,

(2) curriculum vita, (3) pedagogy statement, (4) research statement,

(5) statement on how attention to inclusion and equity informs your

teaching and research, (6) writing sample, (7) graduate transcripts,

and (8) three letters of recommendation. Employment is contingent

upon successful completion of a background check.

http://apply.interfolio.com/83480

Start Date: Fall 2021

Application Deadline: 3/1/2021

Date Posted: 1/28/2021

Salary: Competitive

eJobs ID: 8527

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science Effective Date of Appointment: Aca-

demic Year 2021-2022

CSUN's Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

American and Native American Pacific Islander Serving Institution &

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu

About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

ANTICIPATED NEEDS:

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Qualifications:

http://apply.interfolio.com/83442
www.apsanet.org/jobs
http://apply.interfolio.com/83480
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
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Political Science Jobs February 2021

1) With the exception of POLS 347, 450, 455, 457A, 457B & 471F,

applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy. Applicants

who are in the advanced stages of Ph.D. candidacy must have passed

the comprehensive examination for the Ph.D. in Political Science or

related field in the field of American Government, Comparative Poli-

tics, International Relations, or Research Methodology, depending

on the course for which the applicant is applying to teach.

2) For POLS 347, 450, 455, 457A, 457B, & 471F a JD may be

substituted for the Ph.D.

3) University teaching experience in the fields of American Govern-

ment, International Relations, Comparative Politics or Research

Methodology, depending on the course for which the applicant is

applying to teach.

4) A demonstrated ability and commitment to teach, mentor and

work with a diverse student population.

Salary Range

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Current Courses or Specialization

(Specify time if appropriate)

Lower division courses in:

(1) POLS155. American Political Institutions (2) POLS156. .Intro-

duction to Comparative Politics

(3) POLS 197. Ethnic Politics

(4) POLS 225. Elements of International Relations

Upper division courses in:

(1) POLS 310. Problems of Political Economy

(2) POLS 321. Comparative Political Ideologies

(3) POLS 332. Politics of Latin America

(4) POLS 347. The Judicial Process

(5) POLS 350. Great Questions in Politic

(6) POLS 355. American National, State and Local Governments

(7) POLS 360. Public Administration

(8) POLS 361. Introduction to Public Policy

(9) POLS 372. Principles and Methods of Political Science

(10) POLS 380. LA: Past, Present, Future

(11) POLS 403. State and Local Government

(12) POLS 404. Urban Politics

(13) POLS 405. The Process of Public Policy Formation

(14) POLS 406. Fundamentals of Policy Analysis

(15) POLS 407. Policy Implementation and Program Evaluation (16)

POLS 410. Advanced Comparative Politics

(17) POLS 411. Greek, Roman, and Medieval Political Theory (18)

POLS 412. Modern Western Political Theory

(19) POLS 413. American Political Thought

(20) POLS 414. Western Political Theory in the 20th Century (21)

POLS 420A-H. International Relations of Selected Areas

(A) Intl Rel Lat Amer

(B) Intl Rel W Eur

(C) Intl Rel E Eur

(D) Intl Rel Mid East

(E) Intl Rel Africa

(F) Intl Rel So Asia

(G) Intl Rel SE Asia

(H) Intl Rel SE Asia

(22) POLS 421. The Politics of Development
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(23) POLS 422. International Politics

(24) POLS 423. Security Studies

(25) POLS 426. International Law

(26) POLS 427A/L. Model United Nations I and Lab

(27) POLS 427B/L. Model United Nations II and Lab

(28) POLS 428. International Organization (29) POLS 429. United

States Foreign Policy

(30) POLS 430A-Z. Government and Politics of Selected Nations

(31) POLS 432A. Politics of Mexico

(32) POLS 432B. Governments and Politics of South America

(33) POLS 433A. The Politics of Central America

(34) POLS 434A. Government and Politics of South Asia

(35) POLS 434B. Government and Politics of Southeast Asia

(36) POLS 435A. Government and Politics of China

(37) POLS 435B. Government and Politics of Japan

(38) POLS 436A. Government and Politics of Europe

(39) POLS 438. Governments and Politics of the Middle East

(40) POLS 439A. Government and Politics of Sub-Saharan Africa

(41) POLS 439B. Government and Politics of Southern Africa

(42) POLS 440. American Political Parties and Politics

(43) POLS 441. Interest Groups

(44) POLS 441A. Latina/o Politics

(45) POLS 443. The Legislative Process

(46) POLS 444. Elections and Voting Behavior

(47) POLS 445. Political Behavior

(48) POLS 446. The Presidency

(49) POLS 447A. Media & Politics

(50) POLS 448. Women & Politics in the US & the World

(51) POLS 449. The Politics of Community Action (52) POLS 450.

Jurisprudence

(53) POLS 455. Criminal Procedures

(54) POLS 457A. Constitutional Law

(55) POLS 457B. Constitutional Law II

(56) POLS 460. Welfare State

(57) POLS 461. Environmental Policy

(58) POLS 462. Ethics in Politics and Administration

(59) POLS 463. Public Personnel Administration

(60) POLS 464. Comparative Public Policy

(61) POLS 465. Administrative Behavior

(62) POLS 466. The Politics of Public Spending

(63)POLS 467. Urban Admin

(64) POLS 469/L. City Planning and Lab

(65) POLS 471A-F. Proseminar

(A) Amer Gov

(B) Comparative Gov

(C) International Relations

(D) Political Theory

(E) Public Admn

(F) Public Law

(66) POLS 480. The Politics of Globalization (67) POLS 481.Global-

ization, Gender and Democratization

(68) POLS 490CA. Supervised Independent Project-California Gov-

ernment

(69) POLS 494I. Political Science Internship

(70) POLS 494J. Judicial Internship

(71) POLS 496IN. Political Development of Intellectual Property Law

(72) POLS 496SP. Sports and Politics

Graduate

(73) POLS 522A-G. Seminar in International Relations

www.apsanet.org/jobs
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(74) POLS 530A-J. Seminar in Comparative Government (75) POLS

540A-J. Seminar in American Government and Politics

(76) POLS 570. Seminar in Political Theory

(77) POLS 571. Seminar in Methodology.

Application Process:

Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,

applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For AY 2021 – 2022: March 26, 2021

Inquiries and applications should be addressed to:

Dr. Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street

Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

(Checklist) PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

155 American Political Institutions

156 Introduction to Comparative Politics

197 Ethnic Politics

225 Elements of International Relations

310 Problems of Political Economy

321 Comparative Political Ideologies

332 Politics of Latin America

347 The Judicial Process

350 Great Questions in Politics

355 American National, State and Local Govts

360 Public Administration

361 Introduction to Public Policy

372 Principles and Methods of Political Science

380 Los Angeles: Past, Present, Future

403 State and Local Government

404 Urban Politics

405 The Process of Public Policy Formation

406 Fundamentals of Policy Analysis

407 Policy Implementation and Program Evaluation

410 Advanced Comparative Politics

411 Greek, Roman and Medieval Political Theory

412 Modern Western Political Theory

413 American Political Thought

414 Western Political Theory in the 20th Century

420A-H International Relations of Selected Areas

(A) International Relations Latin America

(B) International Relations Western Europe

(C) International Relations Eastern Europe

(D) International Relations Middle East

(E) International Relations Africa

(F) International Relations South Asia

(G) International Relations Southeast Asia
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(H) International Relations Northeast Asia

421 The Politics of Development

422 International Politics

423 Security Studies

426 International Law

427A/L Model United Nations I and Lab

427B/L Model United Nations II and Lab

428 International Organization

429 United States Foreign Policy

430A-Z Government and Politics of Selected Nations

432A Politics of Mexico

432B Governments and Politics of South America

433A The Politics of Central America

434A Government and Politics of South Asia

434B Government and Politics of Southeast Asia

435A Government and Politics of China

435B Government and Politics of Japan

436A Government and Politics of Europe

438 Governments and Politics of the Middle East

439A Government and Politics of Sub-Saharan Africa

439B Government and Politics of Southern Africa

440 American Political Parties and Politics

441 Interest Groups

441A Latino/a Politics

443 The Legislative Process

444 Elections and Voting Behavior

445 Political Behavior

446 The Presidency

447A Media and Politics

448 Women & Politics in the US and the World

449 The Politics of Community Action

450 Jurisprudence

455 Criminal Procedure

457A Constitutional Law I

457B Constitutional Law II

460 Welfare State

461 Environmental Policy

462 Ethics in Politics and Administration

463 Public Personnel Administration

464 Comparative Public Policy

465 Administrative Behavior

466 The Politics of Public Spending

467 Urban Administration

469/L City Planning and Lab

471A-F Proseminar

(A) Proseminar American Government

(B) Proseminar Comparative Government

(C) Proseminar International Relations

(D) Proseminar Political Theory

(E) Proseminar Public Admin & Public Policy

(F) Proseminar Public Law

480 The Politics of Globalization

481 Globalization, Gender and Democratization

490CA Supervised Independent Project-CA Gov’t

494I Political Science Internship

494J Judicial Internship

496IN Political Development of Intellectual Property Law

496SP Sports and Politics

522A-G Seminar in International Relations

530A-J Seminar in Comparative Government

540A-J Seminar in American Govt and Politics

www.apsanet.org/jobs
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570 Seminar in Political Theory

571 Seminar in Methodology

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics

available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily. Failure to satisfactorily complete the back-

ground check may affect the application status of applicants.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

age, gender, gender identity/expression, sexual orientation, genetic

information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Fall 2021

Application Deadline: 3/26/2021

Date Posted: 1/25/2021

Salary: Competitive

eJobs ID: 8514

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science

Effective Date of Appointment: Academic Year 2021-2022

CSUN’s Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

American and Native American Pacific Islander Serving Institution &

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu
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About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

ANTICIPATED NEEDS:

Instructors for in-person Washington, D.C.-based classes in support of

the CSUN in DC Internship Program. Specific classes are listed below.

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Current Salary Range:

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Courses or Specialization:

Upper division courses in:

1. POLS 486SOC. Social Science Career Internship

2. POLS 494I/A. Political Science Internship

3. POLS 449DC. DC Politics, Culture, and History

4. POLS 449PR. Professional Development in DC

Qualifications:

Applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy or must

have at least 10 years of professional experience working in govern-

ment, politics, non-profit management, or advocacy. Applicants who

are in the advanced stages of Ph.D. candidacy must have passed the

comprehensive examination for the Ph.D. in their field.

University teaching experience is strongly preferred.

A demonstrated ability and commitment to teach, mentor and work

with a diverse student population.

Application Process:

Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,

applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For AY 2021 - 2022: March 26, 2021

(Checklist)PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

__POLS 486SOC. Social Science Career Internship

__POLS 494I/A. Political Science Internship

__POLS 449DC. DC Politics, Culture, and History

__POLS 449PR. Professional Development in DC

Application Deadline:

https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
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For AY 2021 – 2022: March 26, 2021

Inquiries and applications should be addressed to:

Dr. Tom Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street

Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics

available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

age, gender, gender identity/expression, sexual orientation, genetic

information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Fall 2021

Date Posted: 1/25/2021

Salary: Competitive

eJobs ID: 8515

Technische Universität München - TUM School
of Governance
Rank: Professor in »Political Philosophy and Theory« / Professor

in »Political Psychology«

The Technical University of Munich (TUM) invites applications for

the positions of Professor in »Political Philosophy and Theory« We

seek to appoint a scholar with an innovative and internationally

recognized research agenda in po-litical philosophy and theory. The

position is open to candidates with substantive focus within the broad

field of political theory/philosophy, but we are especially interested

in scholars with a back-ground in philosophy and technology and/

or ethical aspects of the development of new technologies. We expect

the successful candidate to integrate technological aspects into his/

her teaching and re-search activities. Professor in »Political Psychol-

ogy« We seek to appoint a scholar with a cutting edge, innovative,

and internationally recognized research agenda in political psychology.

The position is open to candidates with a research focus on the role

of emotions in politics / international relations or policy responses
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to technological change. We expect the successful candidate to inte-

grate these aspects into his/her teaching and research activities.

Both appointments may be made at the W2 tenure track Assistant

Professor level (with the possibility for promotion to a tenured W3

Associate position) or the tenured W3 Associate Professor level.

Scientific environment

The professorships belong to the Hochschule für Politik München

(HfP) and its corresponding department, the TUM School of Gover-

nance (GOV). HfP promotes the open dialogue between policy mak-

ers, society, industry and engineering. The TUM School of Gover-

nance focuses, in particular, on the interaction between politics and

policy, society, economic actors and interests, and technology. The

Technical University of Munich, one of Germany's leading research

universities, provides a wealth of opportunities for interdisciplinary

teaching and research collaborations, especially with colleagues across

the natural sciences and engineering.

Responsibilities

Responsibilities of the positions include research and teaching, as

well as the supervision and mentorship of doctoral candidates and

promotion of early-career post-doctoral scientists, and participation

in departmental and university governance. Inter- or transdisciplinary

approaches are considered an asset.

Qualifications

We are looking for candidates who have demonstrated excellent

achievements in research and teaching in an internationally recognized

scientific environment, relative to the relevant career level (please see

www.tum.de/en/faculty-recruiting-faq/ for further information).

A university degree and an outstanding doctoral degree or equivalent

scientific qualification, as well as pedagogical aptitude, are prerequi-

sites. Substantial research experience abroad is expected.

Our Offer

Based on best international standards and transparent performance

criteria, TUM offers a merit-based academic career option for tenure

track faculty from Assistant Professor through a permanent position

as Associate Professor, and on to Full Professor. The regulations of

TUM Faculty Recruitment and Career System apply.

TUM provides excellent working conditions in a lively scientific

community, embedded in the vibrant research environment of the

Greater Munich Area. The TUM environment is multicultural, with

English serving as a common interface for scientific interaction. The

TUM Munich Dual Career Office (MDCO) provides tailored career

consulting to the partners of newly appointed professors. MDCO

gives assistance for relocation and integration of new professors, their

partners and accompanying family members.

Your Application

TUM is an equal opportunity employer and committed to diversity at

all ranks. We therefore especially encourage applications from women,

people with disabilities, and members of other groups traditionally

underrepresented in the academy. The position is suitable for disabled

persons. Disabled candidates with essentially the same qualifications

and scientific performance as other candidates will be given preference.

www.apsanet.org/jobs
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Application documents should be submitted in accordance with

TUM’s application guidelines for professors. These guidelines and

detailed information about the TUM Faculty Recruitment and Career

System are available at www.tum.de/faculty-recruiting, where appli-

cants will also find additional information about the collection, pro-

cessing, and protection of personal data that they provide as part of

the application process.

Please send your application by e-mail no later than 31.01.2021 to

the Dean of the TUM School of Governance, Prof. Eugénia da

Conceição-Heldt, Richard-Wagner-Straße 1, D-80333 München,

Email: dekanat@gov.tum.de

Start Date:
Application Deadline: 1/31/2021

Date Posted: 1/20/2021

Salary: Negotiable

eJobs ID: 8506

University of Oklahoma
Rank: Assistant Professor - Ancient Political Philosophy

Ancient Political Philosophy

University of Oklahoma Norman Campus: College of Arts and Sci-

ences: Classics and Letters

Location

Norman, OK

Open Date

Jan 10, 2021

Description

The Department of Classics and Letters at the University of Oklahoma

is seeking to hire a faculty member of exceptional ability with a

specialization in Greek and/or Roman Political Philosophy. Subfields

of interest include but are not limited to: the political thought of

individual philosophers or schools; education, citizenship, and virtue;

freedom, justice, and punishment; comparative forms of government

or empire; the history of democracy; or the classical tradition in

American political history. We seek a tenure-track Assistant Professor

who can be a key bridge-builder, through both research and teaching,

between ancient political philosophy and modern constitutional

thought and history. The first department founded at the University,

OU Classics and Letters now houses the Institute for American Consti-

tutional Heritage, a nationally recognized, independent center for

the study of American constitutionalism, with which the successful

candidate will work closely (https://www.ou.edu/iach). This position

is, therefore, a link between academic pillars within Classics and

Letters and represents an exciting opportunity to foster a creative and

interdisciplinary program. In addition, the successful candidate will

benefit from dynamic interactions outside the department, including

with the Department of Philosophy, its successful graduate program,

and the Institute for the Study of Human Flourishing (https://www.

ou.edu/flourish), an award-winning center that seeks to revitalize and

renew the study and cultivation of virtue in higher education. The

assigned teaching load will be two courses per semester.

Qualifications

The successful candidate will have a Ph.D. in Classics, Philosophy,

or closely related discipline. Evidence of an exceptional research agenda

and successful teaching are prerequisites.

X : 58720$SOAP

02-01-21 23:30:23

Page 110
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs110

Application Instructions

Interested applicants should initially submit a cover letter, a current

C.V., a writing sample (chapter or article), a statement of teaching

philosophy and experience, and three letters of recommendation to

http://apply.interfolio.com/82055.

Review of applications will begin on March 1, 2021. The search will

remain open until filled.

Equal Employment Opportunity Statement

The University of Oklahoma, in compliance with all applicable federal

and state laws and regulations does not discriminate on the basis of

race, color, national origin, sex, sexual orientation, genetic informa-

tion, gender identity, gender expression, age, religion, disability, politi-

cal beliefs, or status as a veteran in any of its policies, practices, or

procedures. This includes, but is not limited to: admissions, employ-

ment, financial aid, housing, services in educational programs or

activities, or health care services that the University operates or pro-

vides.

Start Date:
Date Posted: 1/20/2021

Salary: Competitive

eJobs ID: 8508

Summit Search Solutions, Inc.
Rank: Dean of the College of Urban and Public Affairs

Portland State University seeks a Dean of the College of Urban and

Public Affairs

Click here to view position profile: https://summitsearchsolutions.

com/wp-content/uploads/2021/01/PSU_Dean_CUPA_Profile.pdf

Location: Portland, Oregon

The Position:

The successful candidate will be a nationally recognized, inclusive,

and entrepreneurial leader able to infuse the Portland State University

College of Urban and Public Affairs with a sense of common purpose

and to create a record of accomplishment that advances the mission

of the University.

Requirements include a record of distinguished research, teaching,

and/or public service; administrative experience; proven success in

external fund development; and credentials that merit appointment

at the rank of full professor in the College. Experience in addressing

the social issues of the widest variety of communities will be highly

valued. The dean will make critical contributions to the continued

development of a distinguished institution. This position requires

vision, skill, experience, and creative leadership to help shape the

future of the College and the University as a whole.

The dean will report to Provost & Vice President for Academic

Affairs, Dr. Susan Jeffords. The dean will lead a college with 1,500

undergraduate majors and 300 graduate students, 70+ plus tenured

and tenure track faculty, and 40+ staff. The total budget is $21M.

Twenty-seven grants and contracts generated $4.8M in FY19

research expenditures.

Responsibilities:

Academic Leadership

The dean is the chief executive and academic officer for the College

and is expected to:

• Engage with a multidisciplinary faculty whose research interests

and practice expertise span a wide range of policy and practice areas,

http://www.tum.de/faculty-recruiting
http://apply.interfolio.com/82055.
http://apply.interfolio.com/82055.
http://apply.interfolio.com/82055.
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with undergraduate and graduate students, and with constituencies

within the academy and in the public sphere.

• Set the standard for intellectual engagement and accomplishment

by providing strategic vision for, and operational leadership of, the

College as a whole.

• Serve as a catalyst to link the work of CUPA faculty, centers/

institutes, and students to other disciplines, and to external public

and private communities.

• Evaluate and help shape departmental/school productivity in

instruction, research, and service responsibilities.

• Review departmental/school policies, procedures, and recommenda-

tions for appointment, salary, retention, tenure, promotion of fac-

ulty, and post-tenure review to ensure that appropriate policies

are followed.

• Provide recommendations to the provost regarding tenure and pro-

motion reviews, hiring, appointments, and sabbaticals.

• Assess, monitor, and guide overall CUPA priorities and productivity

in instruction, research, and service.

• Lead CUPA strategic planning and oversee curriculum develop-

ment.

• Ensure completion of assessment for all majors and oversee program-

level and institution-level accreditation processes.

Diversity, Equity, and Inclusion Leadership in Accordance with Uni-

versity Values

• Provide leadership around faculty development and professional

growth in the area of diversity, equity, and inclusion in teaching,

research, and community engagement.

• Support the enhancement of diversity within the College and across

the campus and foster an environment where College faculty, staff,

and students feel engaged, included, and equipped for success.

Representation and Promotion of the College Both Internally and

Externally

• Maintain open, positive channels of communication with all College

and University stakeholders.

• Serve as CUPA’s public voice, promoting initiatives within Portland

State University, and articulating the College’s contributions in

local, state, regional, and national arenas.

• Maintain knowledge of the capabilities, strengths, and portfolios

of the CUPA centers and institutes, and seek to promote them

within and outside the University.

• Serve as a member of and actively collaborate with other deans on

the academic leadership team, to provide university-wide leadership

to shape a successful future for PSU as a whole.

• Build positive relationships with external groups and stakeholders

in support of the mission of PSU as an engaged institution, and

to foster research and service opportunities for faculty and students.

Financial Management, Leadership, and Fundraising

• Provide oversight and management of the fiscal affairs of the Col-

lege.

• Ensure the efficient use and strategic investment of College

resources.

• Lead the establishment of a vision for long term financial health,

and the development of long-term and short-term goals to move

the College toward this goal.

• Develop, lead, and encourage fundraising, in collaboration with

the PSU Foundation, to support the College's goals and the goals

of its departments, programs, and students, as well as outreach and

public service efforts.

• Provide high-level oversight of the finances of the CUPA centers

and institutes and support the development of strategic initiatives

within the centers and institutes to grow revenue.
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Administrative Leadership, Oversight, and Personnel Supervision

• Supervise and evaluate College administrative staff, department

chairs, school directors, and directors of the Institute on Aging and

Population Research Center.

• Lead the processes of College administrator hiring/selection and

oversee the processes of faculty and staff hiring/selection and reten-

tion.

Cultural Competence

• Create an environment that acknowledges, encourages, and cele-

brates differences.

• Function and communicate effectively and respectfully within the

context of varying beliefs, behaviors, orientations, identities, and

cultural backgrounds.

• Seek opportunities to gain experience working and collaborating

in diverse, multicultural, and inclusive settings with a willingness

to change for continual improvement.

• Adhere to all PSU policies including the policies on Prohibited

Discrimination & Harassment and the Professional Standards of

Conduct, which can be found at: https://www.pdx.edu/human-

resources/professional-standards-conduct-policy.

Qualifications:

The successful candidate will have an earned doctorate or equivalent

executive experience in an area related to one of the College’s disci-

plines, and a record of recognized research, scholarship, and teaching

accomplishments sufficient to merit appointment as a full professor.

The next dean should possess the following qualifications and talents:

• Track record of providing civic leadership and successfully working

with professionals in academic, community, and governmental orga-

nizations.

• Demonstrated experience of effectively engaging in and partnering

with diverse communities and constituents.

• Experience in working to enhance diversity in academic, workplace,

or community settings.

• Demonstrated success in securing external support and/or fund-

raising with a commitment to broadening financial support.

• Demonstrated ability to grow research programs that address impor-

tant societal issues and that contribute to the economic vitality of

the region and the state.

• The ability to represent CUPA effectively to audiences within Port-

land State University, in the city and region, nationally, and interna-

tionally.

• Experience in managing complex budgets in environments with

limited resources, allocating resources, and empowering entrepre-

neurialism with a high level of transparency and fairness.

• A record as an innovative and creative thinker with the ability to

make clear and informed decisions.

• Experience in enhancing the efficiency and effectiveness of an orga-

nization.

• An understanding of leading-edge methods and technologies to

support a large public college.

The ideal candidate will display a commitment to:

• Collegial and consultative management style with the ability to

listen as well as discern.

• Interdisciplinary education, research, and service.

• Being a decisive leader within a rapidly changing environment.

• Professional and community-based, education, and scholarship.

• Shared governance and openness to collaborative relationships with

campus unions.

• Creating and nurturing a distinguished faculty.

• Intellectually and culturally diverse academic environments.
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• Enhancing the College’s role in addressing the critical policy and

social issues of the time.

• Being a progressive and creative thinker who is not afraid to try

new ideas and take calculated risks, with evidence of engaging others

to do so and bringing others along as ideas develop.

• Working collaboratively with people at all levels and from different

cultural backgrounds and orientations.

About the Institution:

Portland State University (PSU) is Oregon’s largest urban university,

located in Portland, Oregon. PSU enrolls over 26,000 students and

offers programs for bachelor’s, master’s, and doctoral degrees. PSU

is an internationally recognized university known for excellence in

student learning, innovative research, and community engagement.

PSU contributes to the economic vitality, environmental sustainabil-

ity, and quality of life in the Portland region and beyond. Portland

State’s 50-acre downtown campus is located in the heart of the city;

a hub of culture, business, and technology, and just 90 minutes from

mountains and the Oregon Coast.

Employees describe Portland State University as a vibrant, diverse,

progressive place to work and an environment that welcomes process

improvement and innovation. PSU is proud of the work done to be

a welcoming, inclusive, safe, and nurturing environment for diverse

faculty, staff, and students. Former Dean of the College of Urban

and Public Affairs and current University President Steven Percy

shares, “Promoting equity and justice at PSU is the most important

work of my presidency. It will allow PSU to live up to our mission

and our aspirations. This work is complex and layered, requiring care,

thought and time. I will continue to listen, learn and build my capacity

to lead this work.” Read more about the university’s work on creating

a more racially just and equitable place for all.

See www.pdx.edu for additional information about the institution.

About the College of Urban and Public Affairs:

Established in 1959, PSU’s College of Urban & Public Affairs (CUPA)

is a powerhouse partner for the region. CUPA’s renowned programs,

centers and institutes prepare students to be effective collaborators

and problem solvers while fostering equity in urban life. Its faculty

and graduates are invaluable contributors to the public policy innova-

tion and smart development for which Portland is well known. Stu-

dents and faculty engage directly with area non-profits, governmental

agencies and private sector firms, gaining real-world understanding of

the complexity and challenges of creating socially just and sustainable

metropolitan regions. Because of this deep engagement, CUPA stands

as PSU’s flagship college, the epitome of its identity as an urban

serving university where knowledge serves the city.

PROGRAMS WITH A PURPOSE

CUPA is where a commitment to public service and a pragmatic

approach to career advancement intersect. The academic programs

prepare students to flex boundaries and conceive new and practical

approaches to stubborn problems. Students draw upon areas of exper-

tise that, up to now, were compartmentalized. To succeed they have

to be risk-takers, bridge-builders, and out-of-box thinkers. That’s why

students are encouraged to design fresh interdisciplinary solutions and

work with faculty and community partners to test them in the field,

both domestically and globally. PSU has been listed in the Top 15

for its Master of Urban + Regional Planning program by Planetizen,

and its Hatfield School of Government has been ranked in the Top

50 of Public Affairs schools; its Local Government Management

program has been ranked #17 by U.S. News and World Report.
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CUPA houses the innovative new master’s degree in Emergency Man-

agement and Community Resilience. This multi-disciplinary, multi-

college program is the first of its kind in the West Coast and particu-

larly distinguished by its emphasis on community resilience. Its

impending launch in Fall 2021 has energized a broad swath of faculty

and students, both within CUPA and across the University. A signa-

ture feature is engagement with an array of practitioners and commu-

nity partners in building emergency management capacity and foster-

ing community resilience in the face of a range of disasters, in the

local, regional and international contexts.

CUPA CENTERS AND INSTITUTES

CUPA's 16 Centers and Institutes effectively serve as the bridge

between the College and the community. They provide ways for the

faculty and student scholars to share research that benefits others and

improves the livability of the region.

CUPA centers and institutes complement the academic programs and

promote applied research and scholarship, community engagement,

and public service. The centers and institutes are also strengthened by

collaborations across disciplines and partnerships with other university

departments. They provide vital services to community partners—

from generating a report for a local nonprofit to forecasting population

changes for local governments across the state. Focusing on applied

research and service to the community, the work they perform reflects

Portland State's motto, &quot;Let Knowledge Serve the City.&quot;

To Apply:

Confidential review of applications will begin immediately and con-

tinue until the position is filled. Applications can be submitted imme-

diately and will be reviewed as they come in. Those received by

February 28, 2021 will be given first consideration.

To apply, go to: https://theapplicantmanager.com/jobs?pos=su224.

Please submit your CV and a letter of interest that demonstrates

your interest, expertise, and skills concerning the responsibilities of

the Dean.

For more information or to offer recommendations or nominations:

Stephanie Fowler

Senior Consultant

Summit Search Solutions, Inc.

(530) 677-9945

sfowler@summitsearchsolutions.com

Arasi Adkins

Senior Consultant

Summit Search Solutions, Inc.

(336) 693-7612

aadkins@summitsearchsolutions.com

Start Date:
Application Deadline: 2/28/2021

Date Posted: 1/19/2021

Salary: Competitive

eJobs ID: 8502

The Library of Congress
Rank: Deputy Assistant Director and Specialist (Foreign Affairs,

Defense and Trade Division)

Interested applicants must apply online at USAJOB https://www.

usajobs.gov/GetJob/ViewDetails/588450100

Deputy Assistant Director and Specialist (Foreign Affairs, Defense

and Trade Division)

$132,552.00 to $199,300.00 / Per Year

https://theapplicantmanager.com/jobs?pos=su224.
www.apsanet.org/jobs
https://theapplicantmanager.com/jobs?pos=su224.
https://www.usajobs.gov/GetJob/ViewDetails/588450100
https://www.usajobs.gov/GetJob/ViewDetails/588450100
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U.S. Citizens - SECURITY CLEARANCE: Top Secret

The Congressional Research Service (CRS) seeks a senior manager to

serve as the Deputy Assistant Director for its Foreign Affairs, Defense

and Trade Division.

PLEASE NOTE: CRS is also seeking an Assistant Director to lead

its Foreign Affairs, Defense and Trade Division (VAR001410). Appli-

cants are invited to apply for either or both vacancies. A SEPARATE

APPLICATION IS REQUIRED FOR EACH.

DUTIES:

The Congressional Research Service (CRS) works exclusively for the

United States Congress, providing objective, nonpartisan research and

analysis to committees and Members of the House and Senate.

The CRS Foreign Affairs, Defense and Trade Division (FDT) seeks

a senior manager to serve as Deputy Assistant Director and Specialist.

The selectee will support the Assistant Director in managing FDT,

which provides expert research to meet ongoing congressional policy

making and oversight needs on critical issues such as U.S. foreign

policy, institutions, and budgets; regional and transnational affairs;

foreign assistance and international development; national security

strategies, policies, and budgets; military operations, personnel, logis-

tics, acquisition and related issues; international trade and finance;

and foreign policy legislation.

The Deputy Assistant Director counsels the Assistant Director on all

aspects of the administration and operations of the division; monitors

research, administration and operations of the division in relation to

its capacity for and actual experience in meeting needs of the Congress;

ensures that the division is working toward identifying public policy

problems facing the Congress and follows through with analysis that

provides an objective, authoritative framework in which the Congress

can assess the consequences of legislative/policy options; demonstrates

intellectual leadership in monitoring congressional needs in policy

areas within the research management responsibility of the division;

collaborates with other senior research division managers to assure

full identification of significant issues and develops analytical

approaches; and serves with full delegated authority as the Assistant

Director in his/her absence. The Deputy Assistant Director performs

special research, consultative, or administrative assignments as

requested by the CRS Director or the Assistant Director.

Major duties of this position include:

Demonstrates intellectual leadership in the formulating, framing, con-

ducting and communicating of research policy and analysis conducted

in the division, in terms of subject matter expertise, methodology and

relevance to congressional needs. Reviews the written products of staff

to ensure that the Service’s quality standards are met.

In collaboration with other senior managers, ensures coverage of all

issues identified throughout the Service. Oversees implementation of

the research agenda, including approaches, frameworks, or methodolo-

gies. Monitors, updates, and adjusts the research agenda to meet

the changing needs of Congress, reassesses/reallocates capacity and

communicates adjustments to supervisors and staff. Coordinates

research activities with managers in other divisions to promote research

and analysis across the Service.

Performs the human resource management functions relative to the

staff supervised. Ensures that supervisors and staff conduct research

and analytical activities in a collaborative manner that incorporates
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expertise from multiple disciplines available from both inside and

outside the division. Establishes and clearly communicates perform-

ance expectations for staff members in support of agency goals. Pro-

vides informal feedback and periodically formally evaluates staff on

performance measures and results.

Establishes and maintains effective working relationships with various

high-level individuals, including committees and officers of the United

States Congress, other legislative agencies and the Library of Congress,

executive branch departments and agencies, professional organiza-

tions, universities, and other research organizations in order to advance

the programs and objectives of the Congressional Research Service.

The Deputy Assistant Director leads staff toward meeting the Library’s

vision, mission, and goals by acting decisively, leveraging diversity

and inclusiveness, demonstrating flexibility and resilience, fostering

continuous improvement and innovation, fostering integrity and hon-

esty, communicating effectively, and managing conflict and crisis.

Exhibits commitment to the Library’s Supervisory Core Competen-

cies.

Qualifications

The competencies below are required for this position. Those marked

with a double asterisk (**) are considered the most critical competen-

cies for this position.

A candidate's resume must show a proven record of accomplishment

that clearly demonstrates he or she has:

Multidisciplinary knowledge of foreign affairs, defense, and trade.**

Multidisciplinary knowledge of the theories, laws and regulations,

concepts, processes, methodologies, principles, and/or practices related

foreign affairs, defense, and trade issues areas that emerge from the

legislative and oversight work of the Congress. This includes know-

ledge of the history, trends, interrelationships, and current status of

foreign affairs, defense and trade issue areas.

Ability to manage and execute public policy research and analysis.**

The ability to manage, organize, and evaluate the analysis of public

policy issues by applying broad knowledge of foreign affairs, defense,

and trade. This includes ensuring public policy problems are appropri-

ately conceptualized and defined; appropriate research approaches and

frameworks, analytical methodologies, and techniques are utilized;

information and research are fully analyzed and synthesized; the impli-

cations of data and research findings are identified and appropriate

conclusions are drawn; alternatives are generated and assessed; and

the consequences of choosing each alternative are evaluated. This also

includes understanding the big picture, the inter-relationships of all

aspects of the public policy issue, and the appropriate array and design

of products and services to meet client needs.

Ability to lead people and manage a workforce.** Manages and pro-

motes a diverse and inclusive workforce that fosters the development

of others, facilitates cooperation and teamwork, and supports con-

structive resolution of conflicts. Conducts workforce-planning activi-

ties by identifying staffing needs and recruiting, hiring, training, super-

vising, and mentoring highly qualified, staff to meet those needs.

Ensures tasks are appropriately delegated and completed by monitor-

ing and evaluating performance against a predetermined deadline and/

or measure of quality.

Ability to exercise judgment and discretion.** Demonstrates awareness

of the likely consequences or implications of one’s own actions and

www.apsanet.org/jobs
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work within the context of agency/ organizational/departmental stan-

dards. Acts appropriately in a given situation (e.g., with colleagues,

clients, media/press), using discretion, and being committed to confi-

dentiality.

Ability to communicate in writing and assess the quality of products

and services.** The ability to write, review, and oversee the production

of a variety of clear, cogent, accurate, and well-organized products.

This includes evaluating the content, organization, and relevance of

a range of products and services to meet the quality standards of a

public policy organization. Ensures that products and services are

substantively correct, and meet CRS’s core values of objectivity, non-

partisanship, authoritativeness, and timeliness. Makes suggestions for

improvement.

Ability to think strategically and implement change. The ability to

implement a strategic vision and direction for an organization or

group and effect change. This includes evaluating interdependencies

and interrelationships among functions and resources and outcomes

and ensuring performance targets are met. This also includes champi-

oning ideas that promote the mission with enthusiasm, conviction,

and assertiveness; gaining support and commitment from others; and

motivating and inspiring others.

Ability to communicate effectively other than in writing. Ability to

effectively express ideas and recommendations other than in writing

in various settings to peers, staff, managers, supervisors, and external

audiences to both provide and seek information. This includes actively

listening to or understanding communicated information and answer-

ing questions thoughtfully and completely.

Continue with the application process only if you are able to document

on your resume that you meet all the critical competency requirements

at the levels described below.

1. Multidisciplinary knowledge of foreign affairs, defense, and trade:

I am recognized by decision-makers as a professional resource in

areas relevant to foreign affairs, defense and trade issues.

2. Ability to manage and execute public policy research and analysis:

As a major job responsibility, I have managed research and policy

analysis relevant to foreign affairs, defense and/or trade.

3. Ability to lead people and manage a workforce: I have managed

the performance of a diverse and inclusive workforce.

4. Ability to exercise judgement and discretion: In execution of work

duties, I was routinely relied upon to exercise judgment and discre-

tion.

5. Ability to communicate in writing and assess the quality of products

and services: I have written a variety of clear, cogent and well-

organized products, and have evaluated and critically reviewed a

range of products and services to ensure quality standards are met.

Interested applicants must apply online at USAJOB https://www.

usajobs.gov/GetJob/ViewDetails/588450100

Start Date: Spring 2021

Date Posted: 1/15/2021

Salary: $130,000 - $139,999

eJobs ID: 8474
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University of Virginia
Rank: Tenure track or tenured Assistant or Associate Professor

Tenure track or tenured Assistant or Associate Professor, Department

of Women, Gender and Sexuality, University of Virginia

The College and Graduate School of Arts and Sciences at the Univer-

sity of Virginia is launching a new faculty hiring initiative devoted

to Race, Justice and Equity, building on a broad range of recent

commitments, including an Andrew W. Mellon Foundation funded

project to hire 10 Tenure/Tenure Track faculty working on the Global

South; an expansion and University endowment commitment to the

Carter Woodson Institute and Department of African and African-

American Studies; the establishment of the Dean’s Doctoral Fellow-

ships to enhance our recruitment of underrepresented graduate stu-

dents; and a parallel new project in collaboration with the Mellon

Foundation to appoint 30 Race, Justice, and Equity Postdoctoral and

Arts fellows across the University (20 in Arts & Sciences).

These commitments further our mission as a public university, dedi-

cated to the promise of democratic life, and consistently engaged with

the unfinished struggles for democracy, freedom, and justice with

which our national and institutional histories are so deeply entangled.

The present historical moment—and the deep histories that have

produced it—call us to engage with renewed urgency the particular

histories of inequality affecting Black communities in the United States

and across the globe. Our hiring, research, teaching, and institutional

practices and commitments must respond to that call.

As part of this newest initiative, UVA Arts & Sciences is launching

a cluster of 10 new tenured/tenure track searches for faculty members

working in Black studies in national and global contexts, with inter-

secting fields of interest across disciplinary domains. Appointments

will span multiple fields: Music and Sound Studies, Black Political

Thought and Philosophy; Sociology of Race; Black Feminist Theory;

Studio and Digital Art; Race, Media and Technology; Black Diaspora

and Latinx studies; Environmental Justice; Race and Health, Black

Youth studies. We will launch five of these searches immediately and

the next five in the Fall of 2021.

These new faculty members will join a community of colleagues at

UVA already working in and across disciplines on the social, cultural,

political, historical, and environmental questions that are central to

African, African-American, and Diaspora communities across the US

and around the world. The University of Virginia’s location and

history necessitates that we sustain and expand research and teaching

in these areas.

The Department of Women, Gender and Sexuality at the University

of Virginia’s invites applications for a tenure track or tenured appoint-

ment as Assistant or Associate Professor in the area of Black feminist

theory and/or Black queer studies. Research centering global and

transnational approaches to understanding Black gender and/or sexual

inequality is preferred. In addition to pursuing an outstanding research

program, the successful candidate will be expected to provide effective

instruction and advising to a diverse population of graduate and

undergraduate students. The department is especially committed to

interdisciplinary research and teaching. Our faculty work with col-

leagues across various disciplines, subfields, and methodological back-

grounds in the College of Arts & Sciences.

Applicants must be on track to receive a PhD in a relevant field in

the Arts, Humanities, or Social Sciences by May 2021 and must hold

a PhD at the time of appointment.

https://www.usajobs.gov/GetJob/ViewDetails/588450100
https://www.usajobs.gov/GetJob/ViewDetails/588450100
www.apsanet.org/jobs
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TO APPLY:

***Please note ALL REQUESTED documents MUST be uploaded in

the cv/resume box and you can combine documents into one PDF.***

***Applications that do not contain all the required documents will

not receive full consideration.***

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting # R0020702, complete the application, and attach

the following:

• A cover letter of interest that describes your research agenda as well

as a statement describing how your courses, research, and/or service

have helped, or will help, students to develop intercultural compe-

tencies and advance excellence through diversity, equity, and inclu-

sion within academic institutions, the field of gender and sexuality

studies, or broader community engagements.

• A statement of teaching philosophy

• A C.V.

• Three letters of recommendation that the candidate must request

be sent to wgsatuva@gmail.com.

We will begin to review applications on January 18, 2021, the position

will remain open until filled. The appointment begins with the fall

term of 2021, with an anticipated start date of August 25, 2021.

For questions about the application process, please contact wgsuva@

virginia.edu, 434-982-2961. Questions regarding the application

process should be directed to: Nicole Robinson, Faculty Search

Advisor at nr7f@virginia.edu.

The University will perform background checks on all new faculty

hires prior to making a final offer of employment.

UVA assists faculty spouses and partners seeking employment in the

Charlottesville area. To learn more please visit https://dualcareer.

virginia.edu. For more information about UVA and the Charlottesville

community please see http://www.virginia.edu/life/charlottesville and

https://embarkcva.com/.

The University of Virginia, including the UVA Health System which

represents the UVA Medical Center, Schools of Medicine and Nurs-

ing, UVA Physician’s Group and the Claude Moore Health Sciences

Library, are fundamentally committed to the diversity of our faculty

and staff. We believe diversity is excellence expressing itself through

every person's perspectives and lived experiences. We are equal oppor-

tunity and affirmative action employers. All qualified applicants will

receive consideration for employment without regard to age, color,

disability, gender identity or expression, marital status, national or

ethnic origin, political affiliation, race, religion, sex (including preg-

nancy), sexual orientation, veteran status, and family medical or

genetic information.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/15/2021

Salary: Competitive

eJobs ID: 8490

Wesleyan University
Rank: Visiting Assistant Professor

Specializations: International Political Economy, International

Law & Organizations, International Security

The Department of Government at Wesleyan University seeks appli-

cants for a one year (2021-22) visiting position in international poli-

tics. Applicants should be prepared to teach an introductory course in
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International Politics and advanced courses in any area of international

politics. The teaching load is 3:2; we expect that classes next year will

be in person. Candidates must have a Ph.D. in Government or related

field in hand by the time of appointment to be hired as an Assistant

Professor; a successful candidate may be hired as an Instructor if the

candidate does not have a Ph.D. in hand at the time of appointment,

but will complete the Ph.D. in Government or related field within

one year of hire.

To apply, please go to http://careers.wesleyan.edu/postings/7573. At

this site you will be asked to upload electronic versions of the items

we require, which are (1) a cover letter of application, (2) a curriculum

vitae, (3) graduate school transcripts, (4) an article-length writing

sample (e.g., the first chapter of your dissertation), (5) a statement

about your teaching philosophy and methods, (6) teaching evaluation

statistics or other evidence of teaching effectiveness (individual student

evaluations are not necessary), and (7) sample syllabi if available. In

the cover letter, applicants should describe how they will embrace the

college's commitment to fostering an inclusive community, as well

as their experience working with individuals from historically margin-

alized or under served groups.

You will also be asked to provide the email addresses of three referees

from whom we may obtain confidential letters of recommendation

(with their most recent email addresses)).

Applications received by February 12, 2021 will receive full considera-

tion. Please contact Ms. Jeanne McNeff (jmcneff@wesleyan.edu ),

the Government Department administrative assistant, if you have

questions about the application process.

Start Date: Spring 2022

Application Deadline: 2/12/2021

Date Posted: 1/15/2021

Salary: Competitive

eJobs ID: 8489

Lehigh University
Rank: Assistant Professor of Political Science

The faculty members in the Department of Political Science at Lehigh

University are seeking applications for a full-time, tenure-track faculty

position at the rank of Assistant Professor, beginning in August 2021.

The successful candidate will possess a doctoral degree in Political

science with a specialization in constitutional and public law. The

teaching load for this position is two four-credit courses per semester.

A Ph.D. in Political Science is required by the date of hire. The

successful candidate will work closely with the pre-law advisor in the

Career Services office. In addition, the individual hired will play an

instrumental role in the department’s annual Tresolini Lecture in

Law series (more details are available at https://polisci.cas.lehigh.edu/

content/tresolini-lectures).

Applicants should submit a letter of interest, curriculum vitae, research

statement, and teaching statement via Academic Jobs Online (https://

academicjobsonline.org/ajo/jobs/17841). Applicants are required to

describe how they will contribute to a diverse and equitable commu-

nity in their letters of interest. Applicants should arrange for three

le t ters of recommendat ion to be submitt ed via (ht tps : / /

academicjobsonline.org/ajo/jobs/17841).

Serving approximately 85 undergraduate majors and 15 graduate

students, the Department of Political Science offers a B.A. and M.A.

https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
www.apsanet.org/jobs
http://careers.wesleyan.edu/postings/7573.
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
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degree as well as a Master of Public Policy. Interested applicants are

invited to visit the Political Science Department website: https://

polisci.cas.lehigh.edu/

Founded in 1865, Lehigh University has combined outstanding aca-

demic and learning opportunities with leadership in fostering innova-

tive research. Recognized among the nation's highly ranked research

universities, Lehigh offers a rigorous academic community for nearly

7,000 students. Lehigh University has some 5,000 undergraduates,

2,000 graduate students, and about 550 full-time faculty members.

Lehigh University is located in Bethlehem, PA., a vibrant and historic

area. Over 820,000 people live in the Lehigh Valley, which is in close

proximity to New York City and Philadelphia. Lehigh University

ranks in the top 50 among national universities in U.S. News &

World Report ratings and is in the most competitive category in both

Peterson’s Guide and Barron’s Profiles of American Colleges. The

university is located on a scenic, 1,600-acre campus in historic Bethle-

hem in a region of eastern Pennsylvania (USA) known as the Lehigh

Valley. About 90 minutes from New York and Philadelphia, the

Lehigh Valley is an attractive place to live and work with reasonable

cost of living, easy commuting, good schools, and abundant cul-

tural activities.

The colleagues and staff in the College of Arts and Sciences at Lehigh

University are committed to increasing the diversity of the college

community and curriculum. Candidates who can contribute to that

goal are encouraged to apply and to identify their strengths or experi-

ences in this area. Lehigh University is an equal opportunity/affirma-

tive action employer. Applications from women and minorities are

encouraged. Lehigh offers excellent benefits including domestic part-

ner benefits. Please see Lehigh Work/Life Balance for Faculty: https://

www.lehigh.edu/~inprv/faculty/worklifebalance.html.

Review of applications will begin on February 1, 2021 and will

continue until the position is filled. Questions about this position

should be directed to the search committee chair, Dr. Terry-Ann

Jones, at tej320@lehigh.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/5/2021

Salary: Competitive

eJobs ID: 8460

Syracuse University
Rank: Associate/Full Professor - Journalism, Trust & Democracy

Syracuse University’s S.I. Newhouse School of Public Communica-

tions invites applications for a full-time tenured position at the Associ-

ate or Full Professor rank to begin Fall 2021.

The School is seeking applicants in the area of Journalism, Trust &

Democracy. This recruitment is part of an ambitious Invest Syracuse

Cluster Hire Initiative in the broad area of Citizenship and Democratic

Institutions. As an integral part of this investment, Syracuse University

will recruit multiple candidates for faculty positions across depart-

ments for this cluster. Faculty hired into these positions will build

on our existing strengths in the focus area and will participate in an

organized research cluster that spans multiple departments in the

Newhouse School, the Maxwell School of Citizenship & Public

Affairs, the Law School, and across Syracuse University.

The School seeks a multidisciplinary scholar who has a significant,

established track record of published research in the area of journalism
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and democracy, particularly one that complements the Newhouse

School’s existing strengths, and who will be a positive addition to the

cluster described above. Political, cultural and economic forces have

undermined public trust in journalism, an institution that plays a

pivotal role in democracy, and this is particularly true in the digital

media environment. We seek a colleague who can lead multidiscipli-

nary research efforts to analyze the forces that damage trust and to

strengthen the ability of journalists and others to rebuild credibility.

A wide range of theoretical and methodological approaches will be

considered, from a range of disciplines including political science,

psychology, sociology, computer science, and history in addition to

mass communication. The ability to secure grant funding is essential.

The successful candidate will teach graduate and/or undergraduate

courses in their areas of expertise, and will have a teaching load

appropriate for a productive scholar. S/he will have a track record of

collegial collaboration and be expected to advise doctoral dissertations

and master’s theses. A Ph.D. is strongly preferred.

Widely regarded as the nation’s leading school of communications,

the S.I. Newhouse School of Public Communications at Syracuse

University is home to approximately 2,000 undergraduates, 180 resi-

dential master’s degree students, 200 online master’s degree students

and 15 doctoral degree students. They are among the best in the

country, having secured a place in the class through a highly competi-

tive admissions process. The typical admitted first-year student has a

3.8 GPA.

The school’s 250,000-square-foot, three-building complex is a lead-

ing-edge learning environment where students are exposed to the

tools and technologies used by professionals in the field. Features

include Dick Clark Studios, a high-tech entertainment production

facility that rivals many Hollywood studios; the Diane and Bob Miron

Digital News Center, complete with a contemporary news set, a green

screen, state-of-the-art lighting systems and cameras; the Alan Gerry

Center for Media Innovation, a creative hub where Newhouse exper-

tise in content development and production meets the latest media

technology and programming trends; the Emerging Insights Lab, a

state-of-the-art social media command center; and the Collaborative

Media Room, home to the student-produced multimedia news site,

The NewsHouse.

In January 2020, the S.I. Newhouse Foundation announced a $75

million gift to the Newhouse School, the largest donation to Syracuse

University in its 150-year history and one of the largest ever to any

communications school.

To learn more about the Newhouse School, visit https://newhouse.

syr.edu.

Syracuse University offers a quintessential college experience. Syracuse

University is an equal opportunity/affirmative action employer with

a strong commitment to equality of opportunity and a diverse

work force.

For full description and online application instructions, go to https://

www.sujobopps.com/postings/85560

Cover letter, resume or vitae and names, addresses, and information

for four references must be attached online. Review of applications

will begin on February 15th, and the committee expects to complete

the process by April 15th, 2021. However, the department will con-

tinue to consider applications until this position is filled.

https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
www.apsanet.org/jobs
https://www.sujobopps.com/postings/85560
https://www.sujobopps.com/postings/85560
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For more information, contact Bradley Gorham, Search Chair, Com-

munications, S.I. Newhouse School of Public Communications, Syra-

cuse University. Email:bwgorham@syr.edu.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/5/2021

Salary: Competitive

eJobs ID: 8458

San Diego State University
Rank: Public Law and Race in America

Subfield(s): Public Law, American Government and Politics, Other

Specializations: Race & Ethnic Politics, Judicial Politics, Ameri-

can Politics

The Political Science Department at San Diego State University invites

applications for a tenure-track position in Public Law and Race in

America at the rank of Assistant Professor, to begin Fall 2021. Appli-

cants should demonstrate a well-developed research agenda, a promise

of sustained scholarship and a record of effective teaching.

The department seeks a scholar who does research on the evolving

role of law in both shaping and challenging racist structures and

attitudes toward racial minorities, especially African Americans. The

scholar should demonstrate a capacity to engage underlying normative

issues and debates on such themes. Within the framework of law and

race in America, topics of interest may include but are not limited

to protest movements, economic justice, gender and sexuality, legal

mobilization, the U.S. Constitution, and comparative analyses. The

department is open to a diversity of scholarly approaches, including

but not limited to Critical Race Theory and Law and Society. The

successful candidate will be able to teach a range of courses in public

law as well as courses on the intersection of politics and race.

The Political Science Department at San Diego State is dedicated to

the ideal of the engaged teacher-scholar. It has over five hundred

undergraduate majors and provides course offerings for students with

a wide variety of backgrounds and interests. At the graduate level,

the department maintains an M.A. program of high quality. The

members of the faculty share a strong commitment to collegiality,

active participation in the governing of the department, innovative

scholarship, methodological pluralism, rigorous teaching, and robust

intellectual and normative engagement. Candidates are encouraged

to consult the department website: http://politicalscience.sdsu.edu/

San Diego State University is the largest university in San Diego and

the third largest in California. The highly diverse campus community

has a student population of over 36,000 and approximately 5,849

faculty and staff. SDSU is included in the Carnegie Foundation’s

Doctoral Universities: High Research Activity category. Established

in 1897, SDSU offers bachelor degrees in 84 areas, masters in 76

and doctorates in 21. See http://www.sdsu.edu for more information.

SDSU is a large, diverse, urban university and Hispanic-Serving Insti-

tution with a commitment to diversity, equity, and inclusive excel-

lence. Our campus community is diverse in many ways, including

race, religion, color, sex, age, disability, marital status, sexual orienta-

tion, gender identity and expression, national origin, pregnancy, medi-

cal condition, and covered veteran status. We strive to build and

sustain a welcoming environment for all.

Consistent with SDSU’s mission, we seek applicants with demon-

strated experience in and/or commitment to teaching and working
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effectively with individuals from diverse backgrounds and members

of underrepresented groups. This search is part of an SDSU cluster

initiative to hire “faculty who have a demonstrated history of working

with and supporting the African-American community.” For more

information, see https://sacd.sdsu.edu/diversity-initiatives/aa-cluster-

hires. Candidates must satisfy three or more of the eight Building on

Inclusive Excellence (BIE) criteria, adjusted according to the cluster

initiative of this hire: (a) committed to engaging in service with African

American populations; (b) demonstrated knowledge of barriers for

African American students and faculty; (c) experience or has demon-

strated commitment to teaching and/or mentoring African American

students; (d) experience or has demonstrated commitment to integrat-

ing understanding of African American populations and communities

into research; (e) experience in or has demonstrated commitment to

extending knowledge of opportunities and challenges in achieving

artistic/scholarly success to African Americans; (f) experience in or has

demonstrated commitment to research that engages African American

communities; (g) interest in developing expertise in cross-cultural

communication and collaboration; (h) research interests that contrib-

ute to diversity and equal opportunity in higher education. Indicate

in your cover letter how you meet at least three of these criteria.

Applicants must apply via Interfolio at https://apply.interfolio.com/

82445. A completed file includes a letter of interest, a curriculum

vitae, graduate transcripts, complete teaching evaluations (quantitative

evaluations and complete sets of qualitative evaluations of recent

courses), sample syllabi, academic writing samples and three letters

of recommendation. To ensure full consideration, submit all materials

by February 15, 2021. Screening of applications will begin then.

Applicants who will have completed the Ph.D. by the start of the

term of appointment will be given priority. Those without a Ph.D.

in-hand should include in their letter of interest a statement of progress

on the dissertation and reasons to expect completion in a timely

fashion.

The person holding this position is considered a “mandated reporter”

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment. A background check

(including a criminal records check) must be completed before any

candidate can be offered a position with the CSU. Failure to satisfac-

torily complete the background check may affect the application status

of applicants or continued employment of current CSU employees

who apply for the position. SDSU is a Title IX, equal opportunity

employer and does not discriminate against persons on the basis of

race, religion, national origin, sexual orientation, gender, gender iden-

tity and expression, marital status, age, disability, pregnancy, medical

condition, or covered veteran status

Further inquiries should be addressed to:

Farid Abdel-Nour, Chair of the Department, at abdelnou@sdsu.edu.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8457

https://apply.interfolio.com/82445.
https://apply.interfolio.com/82445.
www.apsanet.org/jobs
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https://apply.interfolio.com/82445.
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University of Oslo
Rank: Associate Professors in Political Science

Job description:

Two Associate Professor positions in Political Science are available in

the Department of Political Science, University of Oslo.

This is a permanent position and we expect that the successful candi-

date will contribute to the long-term academic development and

research culture of the department.

Associate professors divide their time equally between research and

teaching. The successful candidates will offer undergraduate and post-

graduate courses in Political Science. They will also contribute to the

teaching of research methods at all levels. It is essential that applicants

can demonstrate a strong record of teaching commensurable with

their experience.

The persons appointed will also carry out administrative tasks in

accordance with university regulations.

Female candidates are especially encouraged to apply.

Qualification requirements:

Applicants must document research excellence, including a PhD in

relevant field and a record of publications in refereed international

journals or with highly-respected book publishers. When evaluating

research excellence, recent publications, as well as a clear and viable

strategy for future top-quality research, will be given greatest weight.

Prior experience leading research projects, as well as a track record of

national and international collaborations, will be taken into account.

Personal suitability for the position also will be assessed.

We offer:

Salary from kr 643 000 to kr. 768 500 depending on qualifications,

in the position of Associate Professor (position code 1011)

Budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support form the

department and faculty.

An academically stimulating and international working enviroment

A friendly and inclusive workplace

An excellent pension schemes through the Norwegian Public Serv-

ice Fund

A good work-life balance and access to Norway's excellent public

services and welfare schemes, including genereous parental leave provi-

sions and affordable and accessible childcare

Female academic staff can take part in the Career development scheme

for female associate professors (https://www.uio.no/english/for-

employees/competence/gender-equality/career-female-associate-

professors/index.html)

How to apply:

The application must include:

Cover letter (statement of motivation and a summary of scientific

work and research interests; max. 2 pages).

CV (complete list of education, positions, teaching experience, admin-

istrative experience, project acquisition and coordination experience,

and other qualifying activities)
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Complete list of publications

A teaching portfolio, preferably including information from stu-

dent evaluations

List of reference persons: 2 or 3 references (name, relationship to

candidate, e-mail, and phone number)

Applicants should use the cover letter to account for how their work

relates to the Department’s research and teaching profile and how

they plan to contribute to the Department’s long-term academic devel-

opment.

All documents must be in English or a Scandinavian language.

Publications should not be submitted with the application; the most

promising candidates will be invited to submit their publications, as

well as their educational certificates and diplomas, later in the process.

About the process:

The application deadline is March 1 2021. Applications will be initially

evaluated by a committee with the aim of providing the appointed

assessors with a short report that identifies the most promising candi-

dates that should proceed in the selection process.

In April 2021, the most promising applicants will be invited to submit

a comprehensive application including a sample of academic publica-

tions.

It is anticipated that the top-ranked candidates will be invited to an

interview and asked to give a trial lecture in August/September 2021.

References will also be contacted at this stage. The report from the

evaluation committee, including the evaluation of the top candidates,

will be made available to all applicants. The hiring process is expected

to be completed by October 2021.

Formal regulations:

Candidates who cannot document basic teaching qualifications at the

time of appointment will be required to obtain such qualifications

within a two-year period.

Scandinavian languages and English are the working languages at the

department. If an appointee is not fluent in a Scandinavian language,

the appointee will be expected to learn sufficient Norwegian to be

able to participate in all functions that the position may involve within

two years.

Please see the rules for the appointments to professorships and associate

professorships. (https://www.uio.no/english/about/regulations/

personnel/academic/rules-appointment-professor.html)

According to the Norwegian Freedom and Information Act (Offen-

tleglova), information about the applicant may be included in the

public applicant list, even in cases where the applicant has requested

non-disclosure. (https://lovdata.no/dokument/NLE/lov/2006-05-

19-16)

The University of Oslo has a policy for intellectual property rights

for researchers at the University of Oslo (https://www.uio.no/english/

about/regulations/research/intellectual-property/)

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people from underrepresented minori-

ties.

Contactinformation:
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Head of Department, Professor Bjørn Erik Rasch:

Email: b.e.rasch@stv.uio.no

Phone: +47 22855183

Deputy Head of Department; Associate Professor Elin Lerum

Boasson:

Email: e.l.boasson@stv.uio.no

Phone: +47 22841710

https://www.jobbnorge.no/en/available-jobs/job/197480/associate-

professors-in-political-science

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/4/2021

Salary: $70,000 - $79,999

eJobs ID: 8447

University of Rhode Island
Rank: Associate or Full Professor / Department Chair

POSITION DESCRIPTION

This is a full-time, tenure-track, academic year appointment to com-

mence in Fall 2021, with the tenure home in the Department of

Africana Studies.

The College of Arts and Sciences at the University of Rhode Island

seeks an associate or full professor to chair the newly created Depart-

ment of Africana Studies. Its predecessor, the Africana Studies pro-

gram, established in the mid-1990s, has a long history of advocacy

for peoples of the African diaspora. The department is home to an

interdisciplinary undergraduate major and minor devoted to the study

of the histories, politics, and cultures of peoples of the African diaspora.

The department includes faculty with tenure homes in History,

English, Political Science, Music, Art, and Art History who maintain

affiliations with Africana Studies.

URI is Rhode Island’s flagship public university, serving undergradu-

ate and graduate populations from the state, New England, the greater

northeast, and beyond. Rhode Island is home to vibrant communities

of the African diaspora, with significant populations of people from

Cabo Verde, Liberia, and the Caribbean. New research increasingly

reveals the deep and rich history of the African diaspora in Rhode

Island, as a site of critical freedom struggles borne of the state’s

involvement in the transatlantic slave trade and subsequent nineteenth

and twentieth century civil rights movements.

We are especially interested in social science scholars trained in Afri-

cana Studies, with vision for the new department’s academic profile

and whose work bridges various disciplines, geographies, and cultures.

The successful candidate will have the opportunity to establish innova-

tive curricula, to develop future scholars, and to participate in an

energetic community. We seek candidates who have a demonstrated

potential for excellence in leadership, a distinguished scholarly record,

and a deep investment in community engagement and interdiscipli-

nary collaboration.

This is a tenure-track academic appointment to commence in Fall

2021, with the tenure home in the Department of Africana Studies.

For consideration at the rank of full professor with tenure, candidates

for this position must meet the requirements at URI. If hired at the

associate professor level, URI requires that the individual be employed

by university for at least two years before being eligible for tenure.
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Salary is commensurate with experience. Please see Articles 15 through

20 of AAUP collective bargaining agreement for information on pro-

motion and tenure processes at the University of Rhode Island.

LINK TO CONTRACT:

(https://drive.google.com/fi le/d/148VGi107l1Wv_J7uO_

IzpaMs1Ee437hd/view)

REQUIRED QUALIFICATIONS:

1. Ph.D. in Africana Studies, African American Studies, Black Studies

or a related discipline in the URI College of Arts and Sciences.

2. Multiple refereed publications in academic journals and presses.

3. Demonstrated potential or experience in a leadership role at the

institutional level.

4. Experience as an associate or full professor. Exceptional candidates

at the advanced assistant professor level will be considered.

5. Active academic record that meets URI research and teaching

standards for tenure and rank of associate or full professor.

6. Demonstrated commitment to working with students from diverse

backgrounds and BIPOC populations.

7. Demonstrated potential for community engagement.

All requirements are subject to possible modification to reasonably

accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1. Success as chair, program director, or other academic leadership

position.

2. Successful engagement with the broader academic and non-aca-

demic community.

APPLICATION DEADLINE: This is an open until filled search.

First consideration will be given to applications received by

February 15, 2021. Second consideration may be given to applications

received by March 1, 2021. Applications received subsequent to sec-

ond consideration date (March 1, 2021) may not be given full consid-

eration.

For the full job posting and to apply online, please visit: https://jobs.

uri.edu/postings/7640

Please attach 5 (PDF) documents to your online application:

1. Cover Letter/Letter of Application

2. Curriculum Vitae

3. Statement of Teaching Philosophy

4. Writing Sample

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8449

Lutheran College Washington Consortium
Rank: Executive Director & Dean

The Lutheran College Washington Consortium (LCWC) invites

applications for the position of Dean/Executive Director of its pro-

gram, the Lutheran College Washington Semester (LCWS) to begin

no later than July 1, 2021. LCWS is a Washington, DC program

based in Arlington, VA and is open to students from the 13 member

institutions of the consortium, which are all Lutheran affiliated colleges

https://www.jobbnorge.no/en/available-jobs/job/197480/associate-professors-in-political-science
https://www.jobbnorge.no/en/available-jobs/job/197480/associate-professors-in-political-science
www.apsanet.org/jobs
https://jobs.uri.edu/postings/7640
https://jobs.uri.edu/postings/7640
https://jobs.uri.edu/postings/7640
https://jobs.uri.edu/postings/7640
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and universities. The program, which began in 1986, provides partici-

pants with real-world experiences to further students’ educational and

professional goals and strives to offer students of any major a new

perspective on what it means to be an active member of society in a

culturally diverse world. During the semester, students complete a

four day per week internship, while also taking two academic classes

and special programming offered by the program. Additional opportu-

nities for students are available in the summer. Details about the

Lutheran College Washington Semester can be found at: www.

washingtonsemester.org

The position of Dean and Executive Director combines the roles of

Chief Academic Officer and Chief Executive Officer of LCWS and

reports to a 13-member board of directors. The Dean/Executive Direc-

tor is responsible for the administrative, financial, academic and stu-

dent life aspects of LCWS and supervises a staff of two full-time

employees and 11 part-time staff and faculty members. The program

is financially sound and consistently draws 40-50 students each semes-

ter. We are seeking a candidate who possesses entrepreneurial strengths

and who is committed to developing innovative programs that will

help the program meet the challenges of a changing higher education

environment. In keeping with the academic requirements of the posi-

tion, a doctorate degree or equivalent is required. Salary for the

position is commensurate with qualifications and experience. Benefits

are also included as part of the compensation package. For more

specific information, please see the Dean/Executive Director Position

Description on the LCWS website: www.washingtonsemester.org/jobs

Applicants for the position should submit a cover letter, curriculum

vitae, and two letters of recommendation by email to Dr. Emily

Wanless, Search Committee Chair, Augustana University, ewanless@

augie.edu. Review of applications will begin on February 1st, 2021

and will continue until the position is filled.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8435

National University of Singapore
Rank: Two-Year Post-Doctoral Fellowships in the International

Relations of Southeast Asia

Two-Year Post-Doctoral Fellowships in the International Relations

of Southeast Asia

The Lee Kuan Yew School of Public Policy, National University of

Singapore (NUS), and the College of Humanities, Arts, and Social

Sciences, Nanyang Technological University (NTU), Singapore,

invite applications for TWO Post-Doctoral Fellows in the field of

International Relations, with a focus on Southeast Asia.

Each fellowship is tenable for two years. One Fellow will be based

at NUS, working under the direction of Professor Yuen Foong Khong,

the other at NTU, working with Professor Joseph Liow, toward

accomplishing the goals of their research project on “The Anatomy

of Choice: Southeast Asia between the Superpowers” supported by a

Singapore Social Science Research Council (SSRC) Thematic Grant

(for details see https://lkyspp.nus.edu.sg/ongoing-research-projects/

international-relations-and-global-governance )

Job Description

The Fellows will have three main responsibilities: (1) revise their

dissertations into a publishable book manuscript or a set of articles
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by the end of the first year of the Fellowship; and (2) take lead roles

in the organization and running of the Anatomy of Choice project,

including but not limited to, liaising with the contributing authors,

organizing workshops, and directing the work of the undergraduate

research assistants; (3) contribute to the broader intellectual life of

the LKYSPP and CoHASS.

Job Requirements

• A Ph.D. degree in Political Science/International Relations/History,

focusing on the international relations of Southeast Asia, and/or the

foreign policy of one or more Southeast Asian countries. Candidates

whose work involves comparing the foreign policy responses of the

ASEAN countries to global and regional power shifts are especially

encouraged to apply.

• An ability to engage with the research and policy communities in

Singapore, Asia, and the world

• A strong and demonstrated sense of academic independence and col-

legiality

Benefits Include:

• Internationally competitive salary

• Highly collegial working environment with an internationally

diverse group of scholars

Application Procedure

Applicants should submit the following in electronic form (MS Word

or PDF file):

• Cover letter, with a brief statement of research expertise and its

relevance to the project

• Detailed curriculum vitae

• Copies of academic certificates and transcripts

• Two samples of academic publications/writings

• Three letters of reference (mailed separately by referee to diana.en-

dang@nus.edu.sg)

• Start date: July 1, 2021 (preferred, but negotiable)

• Application deadline: March 1, 2021

Please send electronic submissions to Ms. Diana Endang Adiningsih

(diana.endang@nus.edu.sg). Applications will be acknowledged; short-

listed candidates will be contacted around mid-Marc

Start Date: Summer 2021

Application Deadline: 2/20/2021

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8427

New York University Abu Dhabi
Rank: Political Science Professor, Tenured / Tenure-Track -

Open Rank

Subfield(s): Open, International Relations, Other

Specializations: Middle East, Research Methods, Women & Politics

Political Science Professor, Tenured / Tenure-Track - Open Rank

Division of Social Science

NYU Abu Dhabi

NYU Abu Dhabi is searching for new faculty to conduct important

research and teach the next generation of global leaders. The Division

of Social Science invites applications for a tenured/tenure-track posi-

tion in Political Science. This position is open with respect to rank

http://www.washingtonsemester.org/jobs
http://www.washingtonsemester.org/jobs
http://www.washingtonsemester.org/jobs
https://lkyspp.nus.edu.sg/ongoing-research-projects/international-relations-and-global-governance
https://lkyspp.nus.edu.sg/ongoing-research-projects/international-relations-and-global-governance
www.apsanet.org/jobs
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and subfield, though scholars in the fields of international relations

and Middle East are especially encouraged to apply. We particularly

welcome applications from female scholars as well as members of

traditionally underrepresented groups. The appointment will begin

on September 1, 2021, or September 1, 2022, subject to final

budget approval.

NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.

Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present. The disciplines in this field

seek to deepen our understanding of how people behave in a wide

variety of contexts and to assess the consequences of individual, group,

and societal decisions.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.

NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international

center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a
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competitive salary, housing, and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

Qualifications

This position requires a Ph.D. in Political Science.

We seek individuals who have, or have the potential to develop, a

strong record of scholarship and have the ability to develop and lead

high-quality research.

Application Instructions

To apply for this position, please submit the following items to: https://

apply.interfolio.com/82086

.CV

.Cover Letter

.Teaching Statement

.Research Statement

.Recent teaching evaluations (if available)

.Three (3) Representative Writing Samples

.For candidates applying for the Assistant Professor Positions,

please submit the names and email addresses of three (3) references

who will be contacted to upload their letter confidentially through

Interfolio.

.For candidates applying to the Senior faculty position, please submit

a list of three references that may be contacted at a later date.

We will begin reviewing applications on February 1, 2021, and will

continue until the position is filled. Shortlisted candidates are expected

to interview in Spring 2021. We anticipate that successful candidates

can start the appointment and relocate to Abu Dhabi in the academic

year 2021-2022.

NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/21/2020

Salary: Competitive

eJobs ID: 8433

University of Toronto
Rank: Assistant Professor in Canadian Politics

Subfield(s): Comparative Politics, Other, Other

Canadian Politics – Assistant Professor

Description:

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
www.apsanet.org/jobs
https://apply.interfolio.com/82086
https://apply.interfolio.com/82086
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stream position in the area of Canadian politics. The appointment

will be at the rank of Assistant Professor, with an expected start date

of July 1, 2021, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of appointment, or shortly thereafter, with

a demonstrated record of excellence in research and teaching. We

prefer candidates whose research and teaching interests centre on

democratic governance broadly understood, especially as it pertains

to marginalized or under-represented populations.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University’s downtown (St George) campus. Appli-

cants are encouraged to review the research and teaching profiles of

current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier including a teaching statement,

sample course materials, and teaching evaluations submitted as part

of the application, as well as strong letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample; and a teaching dossier to include a

teaching statement, sample course materials, and teaching evaluations.

Equity and diversity are essential to academic excellence. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of their contributions to

equity and diversity, which might cover (but need not be limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must arrange to have three letters of reference (on letter-

head, dated, signed and scanned) sent directly by the referee to the

Chair of the search committee in the Department of Political Science,

Professor Robert Vipond, via e-mail at chair.polisci@utoronto.ca by

the closing date, Thursday, January 28, 2021. PLEASE NOTE: this

search is not using the University’s automatic solicitation and collec-

tion functionality for reference letters.

Submission guidelines can be found at http://uoft.me/how-to-apply.

If you have any questions about this position, please contact Sari

Sherman at chair.polisci@utoronto.ca.
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All application materials, including reference letters, must be received

by Thursday, January 28, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2021

Application Deadline: 1/28/2021

Date Posted: 12/16/2020

Salary: Competitive

eJobs ID: 8405

Christopher Newport University
Rank: Assistant Professor of Political Science

The Department of Political Science at Christopher Newport Univer-

sity invites applications for the position of Assistant Professor of

Political Science, effective August 2021. Applicants must be commit-

ted to undergraduate education and demonstrate the potential for

excellence in teaching and research with undergraduates. The success-

ful candidate will have broad theoretical and methodological training

in political science with a teaching and research emphasis in American

judicial politics. We particularly welcome applications from candidates

who specialize in civil rights and/or racial and ethnic politics. In

addition to offering upper-level courses in their area of specialization,

the successful candidate’s teaching responsibilities will include an

introductory course in American politics, and upper level courses on

U.S. Constitutional law, the judicial process, and the Supreme Court.

The nominal teaching load for tenure track appointments is 3-3.

The Ph.D. in Political Science or a closely related field is required

for appointment at the rank of Assistant Professor. In some cases,

exceptionally well-qualified candidates may be considered for appoint-

ment at a higher rank. ABD candidates who will not hold the Ph.D.

by the time of appointment may be considered for appointment at

http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
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the rank of Instructor. Phi Beta Kappa membership is highly desirable.

Departmental Information:

The Department of Political Science at Christopher Newport Univer-

sity is composed of 11 dedicated faculty members whose research

represents the core areas of the discipline including American politics,

comparative politics and international relations, and political theory.

Our 300 majors have produced research that has been nationally

recognized, and many attend prestigious law and graduate schools

and go on to successful careers in law, higher education, as well as

local, state, and federal government. The Department offers a Bachelor

of Arts degree in Political Science, as well as three minors in Political

Science, Human Rights and Conflict Resolution, and U.S. National

Security Studies. Candidates wishing to know more about the depart-

ment and its academic programs are invited to visit https://cnu.edu/

academics/departments/politicalscience/.

Faculty Information:

CNU is committed to outstanding teaching and learning, undergradu-

ate education, and the liberal studies core; The Fall 2020 freshman

class of 1,155 students was selected from 7,300 admission applications,

and presented average high school GPA and SAT scores of 3.8 and

1184, respectively. The University has a new and technologically

advanced campus, located between Colonial Williamsburg and the

Virginia coast. The campus integrates the University’s liberal arts

vision, nurturing mind, body, and spirit. Facilities include the state-

of-the-art Trible Library; three new academic buildings including a

newly opened integrated science building; the Freeman Center athletic

complex; and the I.M. Pei-designed Ferguson Center for the Arts,

which brings to Virginia the finest performing artists in the world.

Opening in 2021 and adjoining the Ferguson Center, the $57 million

Fine Arts Center will house over 7,500 sq. ft of gallery exhibition

space, state-of-the art teaching and museum learning spaces, studios

and classrooms. It will serve the university community and the entire

Peninsula region.

Our faculty enjoy an atmosphere of collegiality and mutual respect

that rewards outstanding teaching and fosters active intellectual and

creative engagement. Christopher Newport is committed to ensuring

that all people are welcomed, honored and fully engaged in the life

of our academic community. We recruit exceptional and diverse fac-

ulty and encourage applications from individuals who are underrepre-

sented in their profession. Faculty are productive scholars and research-

ers, supported by professional development funds. Faculty and admin-

istrators regularly consult and collaborate as the University works to

sustain a culture of scholarly inquiry, informed debate, and civic action

that enriches students, faculty, and the surrounding community. The

result is a supportive and cohesive academic setting in which the

University cultivates and carries forward its mission. The University

is among the highest ranked in the nation for its quality of life

and innovative spirit. Competitive salary with excellent health and

retirement benefits and a well-designed family leave policy further

enhance the workplace. For further information, please visit our web-

site at http://www.cnu.edu.

Posting Detail Information

Application Deadline: 01/17/2021

Application Instructions: To apply, please visit https://jobs.cnu.edu/

postings/ to upload a letter of interest, current curriculum vitae,

graduate transcripts (photocopies acceptable for initial screening),

statement of teaching philosophy, a one-page statement articulating

how your teaching, scholarship and service would contribute toward
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fostering an inclusive learning environment on campus, evidence of

teaching effectiveness, and three letters of recommendation. (Letters

should be uploaded with application materials or emailed to facultyre-

cruitment@cnu.edu). Letters of reference will be the only documents

accepted via email.

Review of applications will begin on January 17, 2021.

Applications received after January 17, 2021, will be accepted but

considered only if needed.

Search finalists are required to complete a CNU sponsored back-

ground check.

Link to Postings: http://jobs.cnu.edu/postings/9829

EEO Statement: Christopher Newport University, an EO Employer,

is fully Committed to Access and Opportunity. Notice of Non-

Discrimination & Title IX Policy Statement: https://cnu.edu/

titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_

statement.pdf

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8393

University of Texas at Dallas
Rank: Assistant Professor

The Public Policy and Political Economy program in the School of

Economic, Political and Policy Sciences (EPPS) is seeking applications

for a tenure-system assistant professor in Cyber Security and Technol-

ogy Policy.

The successful candidate will have a PhD in a social science or public

policy-related field. The candidate’s research agenda should focus on

issues of cybersecurity and technology with an international/cross-

national dimension. Research topics of special interest include eco-

nomic and legal aspects of the technology regulation across countries,

the economics of information security, the interaction of security and

privacy considerations, and the politics of developing and administrat-

ing cybersecurity policies and programs. While experience in the

private sector, government agency, NGO or public policy organization

will be an advantage, all exceptional candidates will be considered.

Ideal candidates will demonstrate their ability to contribute to existing

program strengths in quantitative methods.

Applicants should upload a letter of interest; curriculum vitae; state-

ments of teaching and research philosophy; teaching evaluations and

the full contact information for at least three academic or profes-

sional references.

Apply online: https://jobs.utdallas.edu/postings/15201

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8392

https://cnu.edu/titleixeo/_pdf/cnu-notice_of_nondiscrimination_and_titleix_policy_statement.pdf
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Naval Postgraduate School
Rank: Department Chair and Professor

Subfield(s): International Relations, American Government and Pol-

itics, Other

Chair

Defense Analysis Department

Naval Postgraduate School, Monterey, CA

The Naval Postgraduate School (NPS) is accepting applications for

the position of Professor and Chair of the Defense Analysis Depart-

ment (DA). NPS and the DA Department provide graduate education

to military officers of the uniformed services, Department of Defense

civilians, and members of the international defense community.

The DA Department is an interdisciplinary department providing

graduate curricula focused on analytic approaches to the study of

defense, with particular emphasis on irregular warfare, information

strategy, and political warfare. The mission of the DA Department

is to provide graduate education through qualitative and quantitative

curricula to produce professionals with the advanced critical thinking

and problem-solving skills needed to meet evolving national secu-

rity challenges.

The Defense Analysis Department is the academic home to approxi-

mately fifty tenure-track and non-tenure track faculty and staff

employees. The duties of the chair include: providing strategic direc-

tion for the department; representing the department internally at

NPS and externally to various educational, military, and research

stakeholders; building and maintaining relationships with institutional

and operational organizations across the joint force; engaging with

and shaping the education of the nearly 150 students on board at

any time; and fulfilling all administrative tasks associated with the

supervisory role.

Minimum Qualifications:

• Doctoral degree in a field connected to the study of irregular warfare

and armed conflict, such as international relations, security studies,

political science, history, sociology, economics, anthropology, psy-

chology, philosophy, or related fields.

• Must be a U.S. citizen and capable of obtaining a security clearance.

• A proven record of scholarship, instruction, and leadership in the

candidate’s field.

• Leadership experience in an academic organization.

• An academic record that would merit an appointment as a Professor

with tenure upon arrival.

• Track record or demonstrable potential for building and maintain-

ing collaborative relationships with institutional partners.

Additional preferred qualifications:

• Currently holding or be immediately eligible for a Top Secret clear-

ance.

• Experience working in or with the U.S. Department of Defense.

We are accepting applications through February 15, 2020. Candidates

should submit their materials to: mefreema@nps.edu. E-mail subject

heading: DA Chair Search. Include: 1) a cover letter describing the

applicant’s qualifications for this position, 2) a comprehensive curricu-

lum vitae or resume, and 3) contact and e-mail address information

for a minimum of three references. The application material shall

clearly state the applicant’s citizenship.

Relocation expenses, including recruitment/relocation incentive, may

be authorized in accordance with applicable regulations.
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Salary is commensurate with qualifications and experience while tied

to the federal government compensation policies for the position and

location. Applicants with foreign education will be required to select

from a list of private organizations that are members of the National

Association of Credential Evaluation Services, Inc. (NACES), which

provide foreign education evaluations acceptable to NPS.

The Naval Postgraduate School is an equal opportunity employer.

For additional information about NPS, please refer to the website at

http://www.nps.edu.

Veteran status is treated as a positive merit factor for NPS faculty

positions. We strongly encourage you to indicate if you are a veteran

in your application when applying to NPS positions and you must

provide a copy of your signed DD-214 (member 4 copy), Certificate

of Release or Discharge from Active Duty, or other acceptable docu-

mentation.

Current active duty service members are required to submit a statement

of service printed on command letterhead and signed by the command.

The statement of service must provide the branch of service, rate/

rank, all dates of service, the expected date of discharge and anticipated

character of service (Honorable, General, etc.). Please note: you will

be ineligible if your statement of service is not submitted with your

application or it shows an expected discharge or release date greater

than 120 days from the date of application.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020

Salary: Above $159,999

eJobs ID: 8383

West Chester University of Pennsylvania
Rank: Assistant Professor of American Government and the Poli-

tics of Diversity

Specializations: American Politics, Gender Politics & Policy, Race &

Ethnic Politics

Position Summary

Join a vibrant campus community whose excellence is reflected in its

diversity and student success. West Chester University of Pennsylva-

nia’s Department of Political Science invites applications for a full-

time, tenure-track Assistant Professor position in the field of American

Government and Politics beginning in August 2021. We are specifi-

cally seeking to hire a faculty member whose substantive specializations

and pedagogical training will strengthen our existing commitment to

diversity and inclusion. Teaching responsibilities will primarily include

the following courses: Politics of Diversity, Women and Politics,

Urban Politics, Racial/Ethnic Politics, as well as, Introduction to

American Government. Additional courses may include: Public Opin-

ion, Media and Politics, Latino Politics, and there is potential for the

development of new courses. Other responsibilities of the position

include engaging in research and appropriate service, including student

advising, all in a manner consistent with our department mission,

which emphasizes global perspectives. Overall, we seek teacher-schol-

ars who are committed to student success, retention and engagement,

and who will contribute to our valued collegial atmosphere.

Minimum Qualifications

The successful applicant must possess a Ph.D. in Political Science

(ABD considered with evidence of completion by start date);

Ability to teach American Government Courses;

www.apsanet.org/jobs
http://www.nps.edu.
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Ability to teach Specialized Diversity Courses;

Preferred Qualifications

Evidence of teaching effectiveness, including distance education;

Evidence of research accomplishment/capability/active agenda;

Demonstrate a strong commitment to teaching and supporting stu-

dents;

Diversity statement.

Special Instructions

The following materials should be submitted to the West Chester

University Electronic Submission site: http://agency.governmentjobs.

com/wcupa/default.cfm.

Cover letter describing teaching and research interests;

Curriculum Vitae;

Brief writing sample;

Statement of teaching philosophy;

Diversity statement (see the diversity statement prompt);

Sample syllabi;

Graduate transcripts;

Teaching evaluations (if available);

Three references and contact information.

As part of your application for a faculty position, we also have requested

a Diversity Statement. This request highlights our Department's com-

mitment to promote diversity and inclusiveness and to cultivate a

campus environment that welcomes all. This commitment reflects

the Diversity Theme of West Chester University's new Strategic Plan

and supports initiatives of our Office of Diversity, Equity and Inclu-

sion (WCU Diversity Equity Inclusion). We expect that each appli-

cant's statement will be unique, as informed by their own experiences

and goals. Some issues you might address in a 1-2 page statement

include the following: (1) How have you supported diversity and

inclusion in your interactions with others in PK-12 classrooms, Higher

Ed classrooms (if appropriate), service, and research environments?

(2) What have you done to help students from diverse communities

(such as underrepresented minorities, non-traditional, LGBTQ, vet-

eran, rural, and/or first generation) succeed, including any programs

for these students that you have participated in? (3) Describe your

commitment to working toward achieving equity and enhancing diver-

sity at WCU. In particular, how might you contribute to our current

diversity initiatives, and do you have any other ideas to help promote

equity on our campus?

Applications should be submitted by February 15, 2021. The position

will remain open until filled. Please address any inquiries about this

position to Ashlie Delshad, Search Committee Chairperson, at adels-

had@ wcupa.edu. Applicants must successfully complete a remote

interview, including a teaching demonstration, to be considered as

a finalist.

West Chester University of Pennsylvania offers highly competitive

salaries and excellent benefits. The University is part of the State

System of Higher Education and is a public, regional, comprehensive

institution serving over 18,000 students. The University is located in

the city of West Chester, Pennsylvania, 25 miles west of Philadelphia

and only a few hours from New York City, Washington D.C. The

area is home to world-class libraries, museums and hospitals.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/9/2020
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Salary: Competitive

eJobs ID: 8382

Tel Aviv University
Rank: Open Rank, Tenure-Track Appointment in Politics and

Technology

Call for Applications: Tenure-track Appointment in Politics and Tech-

nology.

The School of Political Science, Government, and International Affairs

at Tel Aviv University invites applications for an open rank tenure-

track position. We welcome applications from all subfields in political

science, with preference given to researchers working on politics and

technology, with a particular emphasis on cyber technology. The term

of appointment will begin on October 1, 2021.

Successful candidates must have a PhD in Political Science or a closely

related discipline at the time of appointment. Candidates must provide

evidence of research excellence as demonstrated by a record of publica-

tions, conference presentations, awards and accolades, and endorse-

ments from referees of high standing. The successful candidate is

expected to pursue an innovative research program.

Candidates must also demonstrate a commitment to excellence in

teaching at both graduate and undergraduate levels. Hebrew is the

primary language of instruction at Tel Aviv University, and candidates

must be able to teach courses in Hebrew within three years of

their appointment.

Applicants should send a letter of interest along with a curriculum

vitae, two writing samples, and brief research and teaching statements

(no more than two pages for each statement). Interested individuals

should send their applications to polijobs@tauex.tau.ac.il.

Applicants should also ask three referees to send letters (on letterhead,

signed) to the search committee via e-mail to polijobs@tauex.tau.ac.il

by January 31st, 2021.

The committee will begin reading applications on January 31st, 2021,

but may consider files received after this date. The School reserves

the right to make (or not make) an appointment according to its

exclusive consideration.

Start Date: Spring 2021

Date Posted: 12/8/2020

Salary: Any

eJobs ID: 8320

The Graduate Institute of International and Devel-
opment Studies
Rank: Assistant Professor of Finance and Development

The Graduate Institute of International and Development Studies,

Geneva, Switzerland invites applications for a tenure track full-time

position at the rank of

Assistant Professor of

FINANCE AND DEVELOPMENT

The Graduate Institute is looking to hire a scholar working on finance

and development and/or finance and sustainability. We are particularly

interested in political scientists or sociologists/social anthropologists

http://agency.governmentjobs.com/wcupa/default.cfm.
http://agency.governmentjobs.com/wcupa/default.cfm.
www.apsanet.org/jobs
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working on issues such as: the developmental/sustainability implica-

tions of the expansion and transformation of transnational financial

flows; the workings of international financial institutions and gover-

nance arrangements; the social and political impact of the growing

financialisation of global and local economies, with a particular focus

on inequalities and redistribution; the subnational, national and inter-

national effects of, and responses to, financial and economic gover-

nance on credit and indebtedness; the dynamics of institutional over-

sight and regulation, including the activities of both public and private

actors; the effects of class, race, gender and generation on access to

financial markets/institutions; the transformative impact of technolog-

ical innovations for finance, society, and the state.

The appointed professor will serve as Pictet Chair in the Centre for

Finance and Development. A list of indicative themes is provided on

the Institute’s website: https://erecruit.graduateinstitute.ch/

professeurs/

Candidates must hold a PhD in Anthropology and Sociology or

International Relations/Political Science and demonstrate excellence

in research through completed projects and a promising research

agenda. Postdoctoral research experience is not required but consid-

ered a strong asset. Applications from candidates already holding a

position of Assistant Professor in another institution are also welcome.

The successful candidate will teach postgraduate courses and supervise

master’s dissertations and PhD theses in the Department of Anthropol-

ogy and Sociology or the Department of International Relations/

Political Science. They may also be called upon to teach classes and

supervise master’s dissertations in interdisciplinary programmes as

well as contribute to executive education programmes. The candidate

should be interested in interdisciplinary dialogue.

The teaching language is either English or French. Prior knowledge

of French is not required, but the successful candidate is expected to

acquire a passive knowledge of it within two years of being hired.

Application deadline: 31 January 2021.

To apply: https://erecruit.graduateinstitute.ch/professeurs/

For more information, candidates are encouraged to consult the Insti-

tute’s website: https://www.graduateinstitute.ch/

Start Date: Fall 2020

Application Deadline: 1/31/2021

Date Posted: 12/8/2020

Salary: $130,000 - $139,999

eJobs ID: 8375

University of Southern California
Rank: Assistant Professor

The Department of Political Science and International Relations

(POIR) in the Dana and David Dornsife College of Letters, Arts and

Sciences at the University of Southern California in Los Angeles,

California invites applications for a tenure-track Assistant Professor

position in Race and Ethnic Politics anticipated to begin in the fall

of 2021. Scholars of Black politics or Indigenous politics whose work

is in one or more of the following subfields of political science are

particularly encouraged to apply: comparative politics, international

relations, U.S. politics, or research methods. The scholar will help

build the department’s strengths in race, ethnicity, and politics. We

welcome all methodological and interpretative approaches to the study

of political science and international relations.
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Strong commitments to research as well as to undergraduate and

graduate pedagogy are expected. The candidate should have completed

a Ph.D. by the appointment date. Review of applications will begin

on January 15, 2021 and continue until the position is filled.

In order to be considered for this position, applicants are required to

submit an electronic USC application; follow this job link or paste

in a browser: https://usccareers.usc.edu/job/los-angeles/assistant-

professor-in-race-and-ethnic-politics/1209/18148180 . Required

materials for upload include a CV, cover letter, sample research

paper(s) or article(s), statement of research interests, evidence of teach-

ing effectiveness, names and contact information for three references

and their letters of recommendation. Send inquiries to poirrequests@

usc.edu. Materials must be submitted electronically, as those submitted

by regular mail will not be accepted.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date:
Application Deadline: Open until Filled

Date Posted: 12/8/2020

Salary: Competitive

eJobs ID: 8376

London School of Economics
Rank: Assistant Professors in Political Science

Subfield(s): Public Policy, Public Administration, Other

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science, one in Political Behaviour and one in Public Policy and

Administration. Candidates should have strong research and teaching

interests in Political Science. You will carry out research and teaching

at both undergraduate and postgraduate levels. We are open to all

methodological approaches.

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

https://www.graduateinstitute.ch/
https://www.graduateinstitute.ch/
https://www.graduateinstitute.ch/
https://www.graduateinstitute.ch/
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ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-

professors-in-political-science-pb-and-ppa

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8358

London School of Economics
Rank: Assistant Professors in Political Science

Specializations: China, Gender Politics & Policy, Race & Ethnic

Politics

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science. Candidates should have strong research and teaching interests

in Political Science. We are open to all methodological approaches

and we have a preference for candidates with specialisms in one or

more of the following areas:

- East Asia or South Asia

- Gender

- Race or Ethnicity
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Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-

professors-in-political-science-east-asia-or-south-asia-gender-race-or-

ethnicity

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8359

Princeton University
Rank: Postdoctoral Position in Ethics and Climate Change

The University Center for Human Values (UCHV) and the High

Meadows Environmental Institute (HMEI) at Princeton University

invite applications for a postdoctoral research associate working at

the intersection of ethics and global change to contribute to the

Climate Futures Initiative in Science, Values, and Policy (CFI) – a

jointly supported research program. Our aim is to support a scholar

whose research agenda focuses on the ethical dimensions of climate

change, informed by knowledge of climate science and policy. Appli-

cants trained in moral and political philosophy, political theory, nor-

mative economics, and related areas are encouraged to apply.

The incumbent will be expected to be an active contributor to CFI

and, in concert with the program’s faculty leadership and steering

committee, will play a central role in planning the group’s activities.

He/she will be encouraged to participate in the UCHV and HMEI

communities and will have responsibility for contributing the equiva-

lent of one course each year to the undergraduate or graduate programs

of the Institute or University Center. This contribution may be ful-

filled by teaching a course on a topic related to the ethical issues of

global change, subject to the needs of the Institute and University

https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
www.apsanet.org/jobs
https://jobs.lse.ac.uk/Vacancies/W/4092/0/283545/15539/assistant-professors-in-political-science-east-asia-or-south-asia-gender-race-or-ethnicity
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Center, sufficient enrollment and approval by the Dean of the Faculty,

or other forms of service as suggested by the Institute or University

Center.

For more information on the Climate Futures Initiative, see http://

scholar.princeton.edu/cfi/home.

Qualifications

Applications welcome from candidates who have or expect to have a

Ph.D. by the start date, normally beginning September 1, 2021.

Applicants should not have more than two years of postdoctoral

experience by the date of appointment. They may not be employed

by another institution during the term of their Princeton appointment.

The applicant’s dissertation need not be specifically in the ethics of

climate change, but persons applying to this position will be expected

to demonstrate relevant background and commitment to working on

a research project in the focal area during their time at Princeton.

Applications will be evaluated on the basis of previous accomplish-

ments, the promise of the proposed research in ethics, climate science,

and policy, and the likelihood that the project will be enhanced by

being carried out in an interdisciplinary environment. The capacity

to contribute to the University’s teaching program may also be taken

into account.

Term of Appointment

The term of appointment is one year, normally beginning September

1, 2021, with the expectation of renewal for an additional year contin-

gent upon satisfactory performance. The postdoctoral researcher is

expected to be in residence for the duration of his/her appointment.

This is a full-time position. As such, the individual accepting this

position may not be employed by another institution during the term

of his/her appointment at Princeton.

How to Apply

Applications for this position must be submitted at https://www.

princeton.edu/acad-positions/position/16741 and include the

following materials:

1. A current curriculum vitae;

2. A research proposal (not to exceed 1,500 words) conforming to

the expectations stated above. Please identify a statement of research

plans and its connection to the focal area described for this position.

Also, please indicate a title for the research project at the beginning

of the proposal;

3. A scholarly paper or dissertation chapter (not to exceed 12,000

words) representative of your scholarly achievement or poten-

tial; and

4. Contact information for two referees, each of whom will be asked

to comment specifically on your qualifications for the proposed

research project. Referees will be contacted directly by email with

instructions for uploading letters of reference.

All materials must be submitted online by February 1, 2021, 11:59

P.M. EST. We cannot accept application materials by any other

method. Letters of reference are to be submitted by end of business

day on February 6, 2021.

Decisions are expected in late March 2021.

This position is subject to the University’s background check policy.

Princeton University is an Equal Opportunity/Affirmative Action

Employer and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual
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orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8347

Pepperdine University
Rank: Assistant Professor of International Studies

The International Studies and Languages Division of Pepperdine

University's Seaver College of Letters, Arts, and Sciences seeks applica-

tions for a tenure track appointment as an Assistant Professor of

International Studies (with a specialization in African Studies) begin-

ning August 1, 2021. The ability to teach courses in at least two of

the following areas is preferred: African politics, African culture and

society, ethnicity in Africa, comparative politics, or comparative politi-

cal economy. A Ph.D. in Political Science, Anthropology, or Sociology

is required. Candidates should demonstrate exceptional interest and

effectiveness in teaching and mentoring undergraduate students. Can-

didates should also have the ability to establish a productive research

program. The ability to engage students in their scholarly work would

be a plus.

Pepperdine University is a private Christian university overlooking

the Pacific Ocean in Malibu, California. Faculty, staff and students

partner to support Pepperdine's Christian Mission. Pepperdine is

committed to valuing diversity and inclusion among our students and

faculty. Applicants of color are particularly encouraged to apply.

Please submit all application materials at apply.interfolio.com/78908.

Review of candidates' application materials will begin on November

9th, 2020, and will continue until the search is closed.

Contact:

Dr. George Carlsen (george.carlsen@pepperdine.edu)

Divisional Dean of International Studies and Languages

Pepperdine University

24255 Pacific Coast Highway

Malibu, CA 90263

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/25/2020

Salary: $80,000 - $89,999

eJobs ID: 8105

New York University - Abu Dhabi
Rank: Post-Doctoral Researcher in Political Science - Division

of Social Science

The Division of Social Science at New York University Abu Dhabi

seeks to appoint a Post-Doctoral Researcher in Political Science start-

ing September 2021. Later start dates are also possible. Appointments

will be for two academic years, renewable for one additional academic

year, conditional on a satisfactory evaluation of performance.

The Social Science Division is keen on increasing diversity among

faculty and postdoctoral fellows and especially encourages women and

underrepresented minorities to apply.

https://www.princeton.edu/acad-positions/position/16741
https://www.princeton.edu/acad-positions/position/16741
https://www.princeton.edu/acad-positions/position/16741
https://www.princeton.edu/acad-positions/position/16741
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Here is the link to apply:

http://apply.interfolio.com/77968

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7989

Texas A&M University
Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a non-tenure track, instructional assistant

professor in the area of international political economy, to work in

the School’s teaching site in Washington, D.C. The position will be

for a period of two-years, with the possibility of renewal. The start

date for this position will be January 1, 2021. The successful candidate

will teach five courses per academic year in a professional master’s

degree program in international policy – two sections of the required

course on the global economy and three other elective courses to be

determined in consultation with the department head. A reasonable

amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments

in the Bush School of Government and Public Service. Additional

information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-

ment with a specialization in the sub-field of international political

economy to be considered.

Applicants with additional expertise in the intersection of international

political economy and international security issues, and/or expertise

in the politics and political economy of a particular world region, are

particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three

letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled

Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900
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University of California, San Diego
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Methodology, Other

Postdoctoral positions are available with Dr. Erik Gartzke in the

Center for Peace and Security Studies (cPASS) in the Political Science

Department at the University of California, San Diego.

cPASS conducts rigorous, data-driven research on international affairs

and U.S. foreign policy. Its mission is to apply cutting-edge social

science to improve our collective understanding of how humans can

best cooperate in an increasingly globalized and connected world with

rapidly advancing technologies. cPASS is committed to promoting

research excellence and diversity within cPASS and our academic field.

The postdoctoral fellows will assist in a Hewlett Foundation funded

project on “CyberEscalation in Power Projection.” This project focuses

on understanding how humans and their institutions interact with

technology to better assess how the introduction of a new kind of

connectedness through cyberspace shapes decisions concerning power

projection. This project hopes to overcome the challenges for young

scholars interested in cyber escalation by investing in building expertise

and creating quality data to test theories.

As part of their duties, the postdoctoral fellows will collaborate with

the Machine-learning for Social Science Lab (https://cpass.ucsd.edu/

mssl) to create a foundational dataset of cyber events focused on basic

scientific standards that is transparent, replicable, and reproducible.

The postdoctoral fellows will also work with cPASS staff to develop

the Cyber Escalation Lab and build a community dedicated to cyber

escalation topics. Additional duties may arise in line with the goals

of the “Cyber-Escalation in Power Projection” project. Authorship/

co-authorship of scholarly research will be strongly encouraged.

A PhD in Political Science, International Relations, Social Science,

Computer Science, Information Science or a related field is required

at the time of appointment. Applicants with appropriate skills are

encouraged from a wide range of disciplines related to international

relations and computer science. The appointment may be delayed for

applicants expected to complete their PhD within the next six months.

Candidates must have extensive knowledge and experience in the

cyber domain and a strong working knowledge of international

relations theory.

Ideal candidates will also have experience with data science and

machine learning. Candidates with demonstrated leadership or com-

mitment to support diversity, equity, and inclusion in an academic

setting are preferred.

Applicants must apply for this position at this link: https://apol-

recruit.ucsd.edu/JPF02537

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, or status as a protected veteran.

This position will be 12 months from the date of appointment.

Renewal is possible. Some flexibility exists as to the starting date of

the position with fall 2020 as the earliest. Candidates should expect

to be in residence in San Diego by the start of the postdoc.

Salary will be commensurate with qualifications and experience.

Start Date: Fall 2020

http://apply.interfolio.com/77968
http://apply.interfolio.com/76363.
http://apply.interfolio.com/76363.
www.apsanet.org/jobs
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
https://apol-recruit.ucsd.edu/JPF02537
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Application Deadline: Open until Filled

Date Posted: 3/19/2020

Salary: Competitive

eJobs ID: 7823

POLITICAL THEORY
WZB Berlin Social Science Center
Rank: Postdoctoral Research Fellow (f/m/x)

Specializations: Political Theory, Political Psychology, State Politics

www.wzb.eu

The Wissenschaftszentrum Berlin für Sozialforschung gGmbH (WZB

Berlin Social Science Center), research department Institutions and

Political Inequality (IPI) (Director: Professor Macartan Humphreys)

seeks to hire a

Postdoctoral Research Fellow (f/m/x)

for an appointment starting September 2021 (negotiable) for a dura-

tion of up to three years. Shorter durations are possible for candidates

with faculty positions in hand. The appointment is made at 100%

of the regular working hours (currently 39 hours/week).

WZB is a non-profit organization and a member of the Leibniz

Association. WZB engages in research of fundamental societal ques-

tions from the perspectives of different disciplines. It is one of the

most renowned institutions in the field of social sciences. The scientists

who work together at the institute come from such fields as sociology,

political science, economics, law, and psychology. The findings of

WZB research are directed at the science community, the interested

public, and also experts dealing with political and economic issues,

with media, and society. The institutions and political inequality

research department focuses on the political economy of social and

political inequality.

Your tasks and duties

- The research fellow will work independently, designing and imple-

menting research projects and producing high-quality publications in

at least one of the unit’s thematic research areas (political inequality,

between-group inequalities, cumulative learning).

- This position is part of a wider WZB effort to strengthen research

in the area of digitalization, both as a substantive research topic

and as a methodological tool. Candidates for this position should

demonstrate a research agenda related to how processes of digitaliza-

tion impact and interact with substantive research areas of the depart-

ment. Examples include, but are not limited to: using digital data,

such as mobility and communications data, to understand patterns

of inequality and social/political fragmentation; assessing the role of

Information and Communications Tools (ICTs) in altering political

inequality and accountability; understanding the political implications

of state surveillance technologies and how they affect inequality and

the nature of protest and contestation; understanding polarization,

intergroup relations, and political and social mobilization in online

communities; using ICTs to deliver experimental interventions and

collect information from populations. We particularly welcome

agendas that focus on such questions in developing contexts.

- In addition, the fellow will be expected to collaborate with and

mentor other scholars in the unit and play a leading role in developing

the unit’s workshops and research projects.

Your qualification and profile

- Applicants must have completed a PhD in political science, econom-

ics, statistics, or a related social science discipline by the time the
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position will start, and have a vibrant and creative research agenda.

In exceptional circumstances, we will consider applications from can-

didates who will be a few months away from defending their PhD

by the time the position starts.

- Excellent English writing and communication skills are required

(English is the working knowledge of the unit).

- Applicants should have skills in quantitative methods or formal

theory, preferably with training in causal inference and knowledge of

Bayesian methods.

Our offer

- Remuneration in accordance with EG 14 TVöD Bund (in accordance

with German public service collective agreement).

- Additional benefits for public service employees (VBLU).

- International, cooperative, and diversified working environment.

- In-depth integration into the scientific community in the form of

colloquiums and conferences.

- Flexible working hours.

- We promote a good work-life balance, and our engagement has been

certified by audit workandfamily and the European Commission’s

Human Resources Strategy for Researchers (HRS4R).

- Comprehensive program for continuous professional development

and further qualification.

Equally qualified applicants with disabilities will be given preference.

We value diversity and welcome all applications – irrespective of

gender, nationality, ethnic or social origin, religion, disability, age,

or sexual orientation. WZB expressly encourages women or persons

with migration backgrounds to apply.

If you have any questions regarding the job opening, please contact

application-ipi@wzb.eu.

Job interviews will likely take place in the week starting April 12.

For more information about the research group IPI, follow this link:

https://www.wzb.eu/en/research/political-economy-of-development/

institutions-and-political-inequality.

For more information about WZB, see http://www.wzb.eu/en.

Process

Have we sparked your interest? In that case, we are looking forward

to receiving your application.

Candidates are requested to submit the following documents (all in

English) in a single PDF file

- CV

- Cover letter

- Writing sample

The cover letter should outline a research agenda for the period of

application which relates to the digitalization theme described above.

Please start your application by following the steps outlined at: https://

wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?

page_lang=en. We will evaluate all complete applications received by

(and including) March 1st, 2021.

In addition, applicants should separately submit one letter of recom-

mendation (additional letters are welcome and will be sought for

shortlisted candidates). Please ask your letter writer to send the letter of

recommendation to the email address application-ipi@wzb.eu quoting

“[your last name] IPI postdoc reference letter” in the subject line by

March 1st, 2021.

www.apsanet.org/jobs
https://wzb.hr4you.org/job/apply/46/a-postdoctoral-research-fellow-f-m-x?page_lang=en.
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WZB Berlin Social Science Centre

Reichpietschufer 50

10785 Berlin

email: application-ipi@wzb.eu

Start Date: Spring 2021

Application Deadline: 3/1/2021

Date Posted: 1/28/2021

Salary: Competitive

eJobs ID: 8532

New York University Abu Dhabi
Rank: Social Research and Public Policy Professor, Tenured/

Tenure-Track - Open Rank

Subfield(s): Public Policy, Political Theory, Open

Specializations: Gender Politics & Policy, Economic Policy, Envi-

ronmental Policy

Social Research and Public Policy Professor, Tenured/Tenure-Track -

Open Rank

Division of Social Science

NYU Abu Dhabi

The Division of Social Science at NYU Abu Dhabi is searching for

new faculty to conduct cutting edge research and teach the next

generation of global leaders. We are inviting applications from social

scientists for a position focusing on public policy. The position is an

open rank, tenured/tenure-track position in the program in Social

Research and Public Policy, for appointment on September 1, 2021,

subject to final budget approval. We will consider applicants with an

active research agenda in all areas of theoretically-informed public

policy research, but are especially interested in those whose research

and teaching focuses on public policy in a comparative and global

context. We particularly welcome applications from female scholars

as well as members of traditionally underrepresented groups.

NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.

Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.

NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international
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center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a

competitive salary, housing and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

Qualifications

This position requires a Ph.D. in Anthropology, Demography, Sociol-

ogy, Development Studies, Gender Studies, Public Policy, Economics,

Education, Environmental Studies, History, Political Economy, or

Political Science.

We seek individuals who have a strong record of scholarship, teaching,

and mentoring, and have the ability to develop and lead high-quality

research with special attention to public policy.

Application Instructions

To apply for this position, please submit the following items to: https://

apply.interfolio.com/76813

.CV

.Cover Letter

.Statement of Teaching Interests

.Recent Teaching Evaluations (if available)

.Statement of Research Interests

.Diversity Statement

.Three (3) Representative Writing Samples

.For early career scholars, please submit three (3) confidential letters

of reference that will be submitted directly to Interfolio.

.For senior scholars, please submit a list of three references.

We will begin reviewing applications immediately and will continue

until the position is filled. Shortlisted candidates are expected to

interview in Spring 2021.

www.apsanet.org/jobs
https://apply.interfolio.com/76813
https://apply.interfolio.com/76813
https://apply.interfolio.com/76813
https://apply.interfolio.com/76813
https://apply.interfolio.com/76813
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NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/27/2021

Salary: Competitive

eJobs ID: 8519

Colorado Christian University
Rank: Assistant/Associate Professor of American Politics

Subfield(s): American Government and Politics, Political Theory,

International Relations

Apply here: https://app.jobvite.com/j?aj=oiKpefwp&s=APSA

About the Job

Colorado Christian University is looking for an outstanding teacher

with a deep knowledge and appreciation of the American founding

and political institutions, and an infectious love for history and stu-

dents. This faculty member will teach courses and develop curriculum

within the Department of Social Sciences, housed within the School

of Humanities and Sciences (SHSS) in the College of Undergraduate

Studies. The Department of Social Sciences offers several general

education courses including American Politics, American History,

and Western Civilization, and degree programs in Politics, History,

and Global Studies. This faculty member will teach critical general

education and major American politics courses with an eye toward

the roots, great ideas and events of the American Founding and story.

In so doing, this faculty member will work to develop in students a

critical appreciation for this heritage, convincing them of history’s

importance, and contributing to students’ formation as Christians,

all the while helping them understand the times we now live in and

calling them to greatness. Preferred requirements are a Ph.D. in

History, Politics, or a closely-related discipline, combined with experi-

ence and a passion for teaching politics at the undergraduate level.

Faculty members of Colorado Christian University (CCU) teach

assigned courses for which they are highly qualified within the College

of Undergraduate Studies (CUS). Courses are traditional, in-seat and

offered on our Lakewood, Colorado campus. Each faculty member

uses effective instruction techniques as a subject matter expert, but

their primary responsibility is to integrate field-specific pedagogy with

the Bible and a Christian worldview. They are also expected to inte-

grate and teach CCU’s spiritual, academic, and cultural Strategic Prior-

ities.

Other duties are to support the mission and vision of CCU. This may

include actively participating in committee/task force/team meetings,

writing curriculum, reporting on assessments/outcomes, advancing

scholarship, engaging with the community, supporting colleagues, or

doing other work assigned by the dean. Faculty members are expected

to keep regular office hours, to engage with students, and assist them

with their academics or other activities that support the University’s

holistic approach.
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The standard teaching load is 24 credit hours of undergraduate courses

per year or four courses per semester.

Review of applications will begin on January 31, 2021, and continue

until the position is filled.

About CCU

Colorado Christian University is the premier interdenominational

Christian university in Colorado and the Rocky Mountain region,

delivering world class education to thousands of students. The fully

accredited, nonprofit University is located in Lakewood, Colorado,

a suburb of Denver.

Colorado Christian University was founded in 1914. CCU’s motto

is--grace and truth. This motto comes from John 1.14: “And the

Word became flesh and dwelt among us, and we have seen his glory,

the glory as of the only Son from the Father, full of grace and

truth.” (ESV)

CCU's mission is Christ-centered higher education transforming stu-

dents to impact the world with grace and truth.

Colorado Christian University cultivates knowledge and love of God

in a Christ-centered community of learners and scholars, with an

enduring commitment to the integration of exemplary academics,

spiritual formation, and engagement with the world. We envision

graduates who think critically and creatively, lead with high ethical

and professional standards, embody the character and compassion of

Jesus Christ, treasure the gospel, and who thereby are prepared to

impact the world in their callings.

CCU’s embraces an educational model that was there at the founda-

tion of many of the great western and American universities. It is

made up of three pillars—competence, character and Christ-centered

faith. Secular universities have abandoned two of those pillars. We

think this is a major oversight that eventually undermines education.

Furthermore, we believe this classical educational model is both life-

giving and greatly needed in our time.

A leader in higher education, CCU has been consistently ranked in

the top 2 percent of colleges and universities nationwide for its core

curriculum by the American Council of Trustees and Alumni. CCU

has had ten consecutive years of enrollment growth and has been

named one of the five fastest-growing master’s granting universities

by The Chronicle of Higher Education.

CCU offers more than 100 degree program options for traditional and

adult students through its two colleges--the College of Undergraduate

Studies and College of Adult and Graduate Studies. More than 8,000

students attend the University on the main campus, in regional centers

throughout Colorado, and online.

What is most appealing about working at CCU?

1. Faith-friendly: CCU’s culture is unique to higher education. Where

else can you pursue academic excellence yet read the Holy Bible, pray

with teammates and students at work, and work to impact our culture

in support of Christian values?

2. Convictionally Christian: As a university, we have an enduring

commitment to Christ, his kingdom and the truth of God’s Word.

3. Live out your calling: We are a traditional evangelical university

where you can invest your God-given talents and abilities alongside

coworkers and teammates, while having a profound influence on

students as they deepen their relationship with Jesus Christ.

https://app.jobvite.com/j?aj=oiKpefwp&s=APSA
www.apsanet.org/jobs
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4. Equip students for kingdom work: You can be a part of helping

students discover their callings and preparing them for positions of

significant leadership in the church, business, government, education,

and other professions, as a key part of our University's Strategic Priori-

ties.

We’re looking for candidates who have:

1. A Ph.D. in politics, history or a related field strongly preferred,

master's degree required. Each faculty member must be considered

highly qualified as outlined by the University’s accreditation and

academic standards.

2. Three or more years of successful teaching experience in a college

or university (preferred) or classical academy, with a proven track

record of student learning and engagement through previous class-

room evaluations by students, faculty, and administration.

3. Deep understanding and appreciation of the significance and princi-

ples of the American founding, and the institutions of the American

political system; ability to teach students to value this heritage in order

to thoughtfully and wisely engage the challenges of the modern world.

4. Ability to incorporate primary texts and engage disciplines like

history, law, economics, and theology in their teaching.

5. Superior oral, interpersonal, and written communication skills.

6. Passion for Christ-centered higher education and dedication to the

integration of faith and learning in their field.

7. Deep commitment to student success.

8. Proficiency in appropriate Microsoft Office applications (Word,

Excel, PowerPoint) and are able to use appropriate software/technol-

ogy (Blackboard) in the learning environment.

9. Commitment to learning new ideas for classroom presentations

and dynamic class interactions to engage student learning in a mean-

ingful way consistent with the University’s mission.

10. Proven track record and ongoing experience in their field.

Workload

12-month contract. Responsible to teach 24 units per year (typically

4 undergraduate courses per semester).

Key Job Duties

1. Contribute to CCU’s mission: Christ-centered higher education

transforming students to impact the world with grace and truth. The

School of Humanities and Social Sciences faculty contribute to the

University’s mission in the classroom and beyond, through activities

such as committee/task force/team work, community development,

or similar activities internally and externally, which enhance and

advance exemplary academics, personal spiritual growth, and engage-

ment with the world.

2. Advocate for CCU’s mission, traditional Christian beliefs, and the

Strategic Priorities.

3. Teach assigned undergraduate courses within the College of Under-

graduate Studies (CUS) in accord with all standard policies and proce-

dures using a variety of best-practice teaching and learning strategies,

including classroom and online technology, to enhance instruction.

4. Develop, implement, and evaluate course curriculum, teaching-

learning practices, and assess student learning outcomes.

5. Engage students; maintain established office hours and be available

to individual students for questions, coursework, consultations, and

informal mentoring.

6. Engage in professional organization activities and scholarly work

including, but not limited to, publications and presentations commen-

surate with experience and academic rank.
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7. Provide strategic thinking in fulfilling the goals of the College of

Undergraduate Studies in support of the University’s Strategic Priori-

ties as well as contribute effectively to the University community,

ministry partners, corporate partners, and general audiences. Strong

participation in faculty, committee, or other meetings is an integral

part of this position.

8. Add to the development of a Christ-centered community of learners

and scholars within the College of Undergraduate Studies. Continue

to grow in one’s academic field, and in personal commitment to and

effectiveness in the integration of Christian faith and learning.

9. Provide effective servant/shepherd leadership among faculty, staff,

students, and administrators.

10. Work effectively and positively with administrators, other faculty

colleagues, and support staff to establish and maintain effective positive

working relationships.

11. Participate in extracurricular activities to support and encourage

students, colleagues and staff.

12. Assist the dean with other duties as assigned.

Work Environment

While performing the duties of this job, you may be required to walk,

stand, sit, reach with hands and arms, balance, stoop, speak with

clarity, and have appropriate vision and hearing capabilities. The

employee must occasionally lift and/or move up to 25 pounds. The

employee may work occasional irregular hours, including some nights

and weekends. Regular public presentations to students, parents, and

external constituents required. Colorado Christian University expects

all faculty and staff to become a part of the University community

by participating in activities and events that occur on the campus

throughout the year, which may occur during evenings and weekends.

What we offer our employees:

We offer competitive compensation and benefits packages to all

employees. Our benefit package includes: a tuition waiver program,

excellent healthcare, generous paid time off, matching 403(b) retire-

ment plan, and additional organizational paid benefits and voluntary

benefit offerings. Pay and benefits will be discussed in more detail as

candidates progress through the interview process.

Colorado Christian University’s pay philosophy is based on internal

and external data for pay equity; along with budgetary considerations

for effective stewardship. Faculty pay will be assigned by rank at a

range of $55,000-$65,000. We reserve the right to pay an equitable

rate that we believe is within our salary structure or that may fit a

candidate’s qualifications or experience for the job. A wage range

posted is not a guarantee of a specific wage range for a job offer.

CCU reserves the right to make pay decisions based on economic

and equity considerations to attract the best possible talent. CCU

does not determine pay based on sex or any other protected status.

Apply here: https://app.jobvite.com/j?aj=oiKpefwp&s=APSA

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 1/26/2021

Salary: $50,000 - $59,999

eJobs ID: 8518

www.apsanet.org/jobs
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Colby College
Rank: Visiting Assistant Professor - Contemporary Political

Theory

The Department of Government at Colby College invites applications

for a one-year Visiting Assistant Professor position in contemporary

political theory commencing September 1, 2021. Possible strengths

might include democratic theory, multiculturalism, critical race the-

ory, feminist theory, or comparative political theory. In addition to

courses in their specialization, the ideal candidate would offer courses

covering the canonical texts in ancient, modern, and contemporary

political theory, including one section of the required introductory

course in political theory. Teaching load is five courses during the

year, with the option of offering one of the five during Colby’s

January term.

Candidates must have completed a Ph.D. in political science by

September 1, 2021. Prior experience in undergraduate teaching as

the instructor of record is strongly preferred. The successful candidate

will provide evidence of excellence in teaching a diverse student body

and a strong and on-going research program that is open to the

inclusion of undergraduates. The college and the department are

committed to enhancing the diversity and inclusivity of the campus

community and the curriculum. Candidates who can contribute to

this goal are encouraged to identify their strengths and experiences

in this area when they apply.

Applicants should send a letter of application, a curriculum vitae, a

statement expressing the candidate’s teaching experience and philoso-

phy, course descriptions and/or syllabi for three proposed courses,

evidence of teaching excellence, a graduate school transcript, and three

confidential letters of recommendation, including at least one that

speaks to teaching experience. Please submit all of these materials via

Interfolio. Review of applications will begin March 1, 2021, and will

continue until the position is filled. To apply: http://apply.interfolio.

com/83143

Questions about this position should be directed to: government-

search@colby.edu

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/20/2021

Salary: Competitive

eJobs ID: 8507

Technische Universität München - TUM School
of Governance
Rank: Professor in »Political Philosophy and Theory« / Professor

in »Political Psychology«

The Technical University of Munich (TUM) invites applications for

the positions of Professor in »Political Philosophy and Theory« We

seek to appoint a scholar with an innovative and internationally

recognized research agenda in po-litical philosophy and theory. The

position is open to candidates with substantive focus within the broad

field of political theory/philosophy, but we are especially interested

in scholars with a back-ground in philosophy and technology and/

or ethical aspects of the development of new technologies. We expect

the successful candidate to integrate technological aspects into his/

her teaching and re-search activities. Professor in »Political Psychol-

ogy« We seek to appoint a scholar with a cutting edge, innovative,

and internationally recognized research agenda in political psychology.
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The position is open to candidates with a research focus on the role

of emotions in politics / international relations or policy responses

to technological change. We expect the successful candidate to inte-

grate these aspects into his/her teaching and research activities.

Both appointments may be made at the W2 tenure track Assistant

Professor level (with the possibility for promotion to a tenured W3

Associate position) or the tenured W3 Associate Professor level.

Scientific environment

The professorships belong to the Hochschule für Politik München

(HfP) and its corresponding department, the TUM School of Gover-

nance (GOV). HfP promotes the open dialogue between policy mak-

ers, society, industry and engineering. The TUM School of Gover-

nance focuses, in particular, on the interaction between politics and

policy, society, economic actors and interests, and technology. The

Technical University of Munich, one of Germany's leading research

universities, provides a wealth of opportunities for interdisciplinary

teaching and research collaborations, especially with colleagues across

the natural sciences and engineering.

Responsibilities

Responsibilities of the positions include research and teaching, as

well as the supervision and mentorship of doctoral candidates and

promotion of early-career post-doctoral scientists, and participation

in departmental and university governance. Inter- or transdisciplinary

approaches are considered an asset.

Qualifications

We are looking for candidates who have demonstrated excellent

achievements in research and teaching in an internationally recognized

scientific environment, relative to the relevant career level (please see

www.tum.de/en/faculty-recruiting-faq/ for further information).

A university degree and an outstanding doctoral degree or equivalent

scientific qualification, as well as pedagogical aptitude, are prerequi-

sites. Substantial research experience abroad is expected.

Our Offer

Based on best international standards and transparent performance

criteria, TUM offers a merit-based academic career option for tenure

track faculty from Assistant Professor through a permanent position

as Associate Professor, and on to Full Professor. The regulations of

TUM Faculty Recruitment and Career System apply.

TUM provides excellent working conditions in a lively scientific

community, embedded in the vibrant research environment of the

Greater Munich Area. The TUM environment is multicultural, with

English serving as a common interface for scientific interaction. The

TUM Munich Dual Career Office (MDCO) provides tailored career

consulting to the partners of newly appointed professors. MDCO

gives assistance for relocation and integration of new professors, their

partners and accompanying family members.

Your Application

TUM is an equal opportunity employer and committed to diversity at

all ranks. We therefore especially encourage applications from women,

people with disabilities, and members of other groups traditionally

underrepresented in the academy. The position is suitable for disabled

persons. Disabled candidates with essentially the same qualifications

http://apply.interfolio.com/83143
http://apply.interfolio.com/83143
www.apsanet.org/jobs
http://www.tum.de/faculty-recruiting
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and scientific performance as other candidates will be given preference.

Application documents should be submitted in accordance with

TUM’s application guidelines for professors. These guidelines and

detailed information about the TUM Faculty Recruitment and Career

System are available at www.tum.de/faculty-recruiting, where appli-

cants will also find additional information about the collection, pro-

cessing, and protection of personal data that they provide as part of

the application process.

Please send your application by e-mail no later than 31.01.2021 to

the Dean of the TUM School of Governance, Prof. Eugénia da

Conceição-Heldt, Richard-Wagner-Straße 1, D-80333 München,

Email: dekanat@gov.tum.de

Start Date:
Application Deadline: 1/31/2021

Date Posted: 1/20/2021

Salary: Negotiable

eJobs ID: 8506

Pi Sigma Alpha
Rank: Executive Director

Subfield(s): Open, Political Theory, American Government and Pol-

itics

Pi Sigma Alpha is looking for a dynamic, mission-driven leader who

is passionate about helping PSA stimulate student scholarship and

intellectual interest in political science.

About Pi Sigma Alpha:

Founded at the University of Texas in 1920, Pi Sigma Alpha's mission

is to stimulate scholarship and intellectual interest in political science

through a variety of programs for student members and local chapters.

A nonpartisan organization, Pi Sigma Alpha is the only honor society

for college students of political science and government in the United

States. It is open to graduate and upper-level undergraduate students

who have met the organization’s criteria for academic excellence.

The Main Roles of the Executive Director:

The Executive Director serves as the head of the organization and is

responsible for overseeing the administration, programs, and strategic

plan of Pi Sigma Alpha. This position requires a dynamic, mission-

driven leader who is passionate about helping PSA stimulate student

scholarship and intellectual interest in political science. The Executive

Director is responsible for planning and executing the goals and

operational plans of PSA, as well as ensuring the financial health and

legal compliance of the organization.

Core Accountabilities:

• Oversee the day-to-day operations of the organization and ensure

its long-term success.

• Plan, actively manage, and oversee the organization’s operations and

programs, while ensuring the organization’s financial sustainability.

• Oversee and regularly report on the organization’s operations,

finances, and programs to The Executive Committee.

• Provide thoughtful executive leadership that supports and guides

the organization’s mission as defined by The Executive Committee.

• Establish long-term and short-term goals, objectives, and opera-

tional plans in collaboration with The Executive Committee.

• Plan and execute PSA’s largest annual event, The National Student

Research Conference.
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• Facilitate the publication of the PSA Undergraduate Journal of

Politics, which includes budgeting, oversight, and coordination with

the editorial team.

• Oversee and manage all grants made to local chapters (awarded

annually).

• Work with General Counsel to ensure overall compliance in all

legal matters.

• Work with the Portfolio Manager to ensure the long-term financial

health of PSA.

• Provide strong communication with all constituents, including:

Communicate effectively with The Executive Committee by contin-

ually providing all information necessary for members to make

informed decisions in a timely and accurate manner; Communicate

effectively and consistently with all student members and Chapter

Advisors; Effectively represent the organization in person or virtually

(as appropriate) and through social media (Twitter, Facebook,

LinkedIn, etc.) to promote a positive organizational image.

• Manage the accounting for PSA, ensuring compliance in all tax

and related matters.

• Apply innovative thinking and performance measurements to ana-

lyze and support strategic decision-making.

• Contribute to the strategic plan and drive its implementation.

• Promote diversity and inclusion practices among membership and

Chapter Advisors, ensuring engagement and resources for all stu-

dents with intellectual interests in political science.

• Oversee, manage, and mentor all full- or part-time interns or

employees.

• Perform general management duties ensuring the successful, contin-

uous operations of the organization.

What you bring to the job:

• A passion for PSA’s student members and Chapter Advisors.

• A passion for learning and promoting academic excellence.

• Impeccable communication skills, both verbal and written.

• A desire to continually and consistently develop PSA to best serve

our members.

• An openness to ideas and the desire to consistently evaluate yourself

and our organization to ensure constant improvement.

• Core traits of diligence, collaboration, an inquisitive mind, and a

commitment to advancing diversity, equity, and inclusion.

Technical Skills:

• Bachelor’s Degree

• 5 – 10 Years of Managerial Experience, or equivalent

Previous Experience:

• Previous work within academia, preferably within political science

• Previous work with a non-profit organization in an executive capac-

ity; preferably with a membership or chapter-based organization

• Previous experience planning and executing large scale events with

upwards of 500 participants

• Understanding of non-profit finance

• Understanding of non-profit legal compliance

• Previous experience promoting an organization across social

media platforms

• Ability to maintain and update the organization’s website

Start Date: Winter 2021

Application Deadline: Open until Filled

Date Posted: 1/15/2021

Salary: Any

eJobs ID: 8488
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University of Colorado, Colorado Springs
Rank: Visiting Distinguished Professor

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The Center for the Study of Government and the Individual at the

University of Colorado Colorado Springs (UCCS) is currently seeking

a full-time visiting distinguished professor. This position is part of

the Program on the American Constitution, which is part of the

Regents Civics Initiative. To be successful, a candidate will be a

distinguished scholar in American politics. The ideal candidate will

be a scholar on sabbatical from his or her home institution, and the

center will cover the part of the salary not being covered from the

candidate's home institution along with ancillary costs. The scholar

in this position will teach an advanced course for CSGI Honors

Scholars and other distinguished students. Both one-semester and

full-year appointments are possible.

Who We Are:

The University of Colorado Colorado Springs (UCCS) is one of four

campuses in the University of Colorado system and is home to over

10,500 undergraduate and 1,900 graduate students.

Colorado Springs (pop. 400K+) is situated at the base of Pikes Peak,

offers many recreational and cultural activities and was recently ranked

by U.S. News & World Report as one of the top Best Places to Live

in the U.S.

This position has been determined to be exempt from the overtime

provisions of the Fair Labor Standards Act (FLSA).

What We Offer:

The University of Colorado Colorado Springs offers a comprehensive

benefits package. Information on benefits programs, including eligibil-

ity, is located at: http://www.cu.edu/employee-services.

Tentative Search Timeline:

The potential dates for interviews with the search committee will be

the week of February 8, 2021.

The potential dates for interviews with the supervisor and appointing

authority will be the week of February 22, 2021.

The potential employee start date is August 15, 2021.

The University of Colorado Colorado Springs is committed to provid-

ing a safe and productive learning, living and working community.

To assist in achieving this goal, we conduct background investigations

for all prospective applicants being considered for employment. Back-

ground investigations include a criminal history record check, and

when appropriate, a financial and/or motor vehicle history check.

UCCS is an equal opportunity and affirmative action employer. In

compliance with applicable laws and in furtherance of its commitment

to fostering an environment that welcomes and embraces diversity,

the University of Colorado does not discriminate on the basis of race,

color, creed, religion, national origin, gender, disability, age, veteran

status, sexual orientation, gender identity or expression, genetic infor-

mation, political affiliation or political philosophy in its programs or

activities, including employment, admissions, and educational pro-

grams. Alternative formats of this ad can be provided upon request

for individuals with disabilities by contacting the Office of Human

Resources at (719) 255-3372.
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To perform this job successfully, an individual must be able to perform

each of the established essential functions and meet the physical and

environment demands described satisfactorily. The requirements listed

are representative of the knowledge, skill, ability, physical and environ-

mental conditions required of the employee on the job. Reasonable

accommodations may be made to enable individuals with disabilities to

perform the essential functions, physical and environmental demands.

Applicants with disabilities: If you have a mental or physical impair-

ment, which limits one of your major life activities (e.g. walking,

hearing, seeing, speaking, breathing, or learning) and require special

accommodations for testing or interviewing, it is your responsibility

to notify the office scheduling the interview or test at least 3 working

days before the interview or test date. If you need special accommoda-

tions at the work site, you must notify the appointing authority or

Human Resources.

The Immigration Reform and Control Act requires that verification

of employment eligibility be documented for all new employees by

the end of the third day of work.

Qualifications

Minimum Requirements:

PhD

Established scholar with a national reputation

Physical Requirements:

While performing the duties of this job, the employee is frequently

required to stand and walk. Employee is occasionally required to

have long periods of sitting, moderate bending, moderate energy

requirements and fine motor skills. The employee must occasionally

lift and/or move up to 20 pounds.

Special Instructions to Applicants: • Applications submitted by Friday,

January 15, 2021 will receive full consideration. • Applications submit-

ted through email or surface mail will not be considered. Please apply

at CU www.cu.edu/cu-careers (job #: 19385). • Upon request, please

be prepared to provide five professional references (at least two previ-

ous/current supervisors), including their email contact information. •

Official transcripts will be required upon hire.

If you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact.

The University of Colorado Colorado Springs will not sponsor work

visas or permanent resident applications for this position.

Application Materials Required: Cover Letter, Resume/CV

Application Materials Instructions: To apply, please submit the

following application materials to this posting. 1. A current CV/

resume. Must include date ranges and whether the position was full

time or part time. 2. A cover letter that specifically addresses the

job requirements and outlines qualifications. When submitting the

materials, check the Job Specific Attachments box next to each docu-

ment in order for the search committee members to see your materials.

http://www.cu.edu/cu-careers
www.apsanet.org/jobs
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Job Category: Faculty

Primary Location: Colorado Springs

Department: C0001 -- Colorado Springs Campus - 40364 - AA-Cntr

Study of Govt & Indiv

Schedule: Part-time

Posting Date: Dec 1, 2020

Unposting Date: Ongoing

Posting Contact Name: Verlan Lewis

Posting Contact Email: vlewis@uccs.edu

Position Number: 00779429

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/14/2021

Salary: Any

eJobs ID: 8487

University of Oxford
Rank: Associate Professorship in Political Theory, with a Tutorial

Fellowship at New College

Associate Professorship in Political Theory, with a Tutorial Fellowship

at New College

Combined salary usually on the scale within the range £48,114 to

£64,605 p.a.

(plus College benefits including a Tutorial Fellow’s Allowance of

£10,407 p.a., a Fellowship Allowance of £3,575 p.a., and a Housing

Allowance of £10,135 p.a.)

The Department of Politics and International Relations (DPIR) at

Oxford is an internationally renowned centre of excellence for teaching

and research. It is consistently ranked first in The Times Higher and

The Guardian university guides for the subject and in the top four

in global league tables.

The Department, in association with New College, seeks to appoint an

accomplished research scholar and inspirational teacher to an Associate

Professorship in Political Theory.

Applications are welcomed from both early career and established

scholars who work on the history of 20th Century political thought,

and/or contemporary critical traditions, including Critical Theory.

Essential criteria include a completed doctorate in Political Theory

or a closely related field, an outstanding, world-class portfolio of

research and publications in Political Theory, with the ability to

provide excellent teaching in Political Theory at the undergraduate

and postgraduate levels.

The successful candidate will be expected to engage actively in research

and to contribute through world-class publications to the Depart-

ment’s and University's international reputation for research excel-

lence.

The successful candidate will also offer teaching in both the Depart-

ment and the College, supervise undergraduate and graduate students,

and contribute to administration and examining.
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The post will be held in conjunction with a Tutorial and Governing

Body Fellowship at New College.

Appointments to Associate Professorships are confirmed as permanent

on successful completion of a review during the first 5 years. Any

offer made will be subject to pre-employment checks. The post is

offered on a full-time basis, available from 1 September 2021 or as

soon as possible thereafter.

If you wish to apply please visit the below link:

https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-

political-theory.html

The closing date for applications is 12.00 noon on Monday 8 February

2021. Interviews are expected to be held remotely in early March 2021.

Applications are encouraged from women and black and minority

ethnic candidates, who are under-represented in academic posts in

Oxford.

Start Date: Winter 2021

Date Posted: 1/14/2021

Salary: $60,000 - $69,999

eJobs ID: 8483

Ashland University
Rank: Assistant Professor of Political Science (Non-Tenure Track)

Subfield(s): Political Theory, Public Law, American Government

and Politics

Specializations: Constitutional Law & Theory, United States, His-

tory & Politics

The Department of History and Political Science at Ashland Univer-

sity (www.ashland.edu) seeks a broadly educated individual to fill

a renewable, non-tenure track faculty position in Political Science.

Preference will be given to those willing and able to teach the depart-

ment's introductory courses in U.S. history.

Position Summary:

Candidates must demonstrate excellence in and a strong commitment

to undergraduate teaching in a liberal arts setting, and must be willing

to advise undergraduate theses and participate fully in the life of

the department.

Position Requirements:

Successful candidate will possess (or be near to completing) a PhD

in political science, with a specialization in U.S. political institutions

and constitutional law.

Experience leading seminar-style discussions based on primary sources.

To apply online, go to https://www.ashland.edu/administration/

content/assistant-professor-political-science-non-tenure-track-

college-arts-and-sciences

Please send a letter of application, current CV, three (3) letters of

recommendation, writing sample, and copies of transcripts to Chair,

Department of History and Political Science, at histpolsc@ash-

land.edu. Review of application materials will begin February 5, 2021,

and continue until the position is filled.

Hiring for this position is contingent on the availability of funding

and/or available budget dollars.

www.apsanet.org/jobs
https://www.politics.ox.ac.uk/vacancy/associate-professorship-in-political-theory.html
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Start Date: Fall 2021

Application Deadline: 2/5/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8451

Furman University
Rank: Assistant/Associate/Professor of Political Science

Specializations: Political Philosophy & Theory, Political Thought:

Historical, Political Theory

The Department of Politics and International Affairs at Furman Uni-

versity invites applications for a tenure-track appointment in Political

Thought at the rank of Assistant, Associate, or Full Professor to begin

in the fall of 2021. The candidate’s teaching responsibilities will

include Introduction to Political Thought and upper-level Political

Thought courses. The position is open to all specialties in Political

Thought, and the ideal candidate should complement the depart-

ment’s existing strengths in that subfield and other areas of political

science. The candidate must demonstrate the potential for superb

teaching, including the ability to work with a diverse population of

students, and excellence in scholarship. The Politics and International

Affairs Department is committed to diversity, equity, and inclusion

and to being “a community in which every member is treated with

dignity, and all are welcomed to participate in the life of the depart-

ment and in the respectful exploration of ideas,” and the candidate

should show interest in and aptitude for contributing to this endeavor.

The teaching load is five courses per academic year. A Ph.D. is required

by August 1, 2021.

Furman University is a selective private liberal arts and sciences college

committed to helping students develop intellectually, personally, and

interpersonally and providing the practical skills necessary to succeed

in a rapidly changing world. Furman professors are exceptional

teacher-scholars who mentor undergraduate students within a campus

community that values and encourages diverse ideas and perspectives.

Our recently launched strategic vision, The Furman Advantage, prom-

ises students an individualized four-year pathway facilitated by team

of mentors and infused with a rich and varied set of high-impact

experiences outside the classroom that include undergraduate research,

study away, internships, community-focused learning, and opportuni-

ties to engage across differences. The Department of Politics and

International Affairs is one of the largest at Furman, and graduates

approximately 90 majors a year. Our 17 full-time faculty include

many outstanding teachers and accomplished scholars. Consistent

with The Furman Advantage, the department’s entrepreneurial culture

and commitment to innovation has produced numerous high-impact,

student-centered programs.

Furman is located in Greenville, South Carolina, which is one of the

fastest growing cities in the Southeast and is ranked among “America’s

Ten Best” by Forbes Magazine. The charming downtown features

excellent restaurants, in-town parks, shops, museums, galleries, music

venues, and theaters. The city also has excellent public and private

schools and a vibrant international community. A 20-mile bike and

running trail connects the university to Greenville and to Travelers

Rest, which was named “one of America’s coolest small towns.” The

surrounding area abounds with outdoor recreational activities and has

some of the most beautiful lakes, rivers, and mountains in the country.
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Greenville is within easy reach of the Blue Ridge Mountains and

Atlantic beaches. The newly renovated Greenville-Spartanburg Air-

port, located just 25 minutes from downtown, runs daily flights to

major cities and airline hubs. Greenville is 2.5 hours from Atlanta

and only one hour from Asheville, North Carolina. It is an ideal place

to live and work.

Applicants should submit a letter of interest containing a statement

of teaching philosophy and research agenda, CV, sample course syllabi

and teaching evaluations, copy of graduate transcript(s), and a sam-

ple(s) of professional writing (published, single-authored work pre-

ferred). Candidates should also include a statement describing how

their teaching, scholarship, mentoring and/or service might contribute

to a liberal arts college community that includes a commitment to

diversity as one of its core values.

Please ask three recommenders to submit letters of recommendation

to Politics and International Affairs Department Assistant Lori Schoen

via interfolio (lori.schoen@furman.edu).

The deadline for submitting applications is February 1, 2021. Please

contact the chairperson of the search committee, Benjamin Storey,

at benjamin.storey@furman.edu, with any questions you may have.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/15/2020

Salary: Competitive

eJobs ID: 8401

U.S. Naval Academy, VADM Stockdale Center for
Ethical Leadership
Rank: Resident Fellow

Specializations: Science & Technology, Defense, International

Security

Resident Fellowship in Ethics

Vice Admiral James B. Stockdale Center for Ethical Leadership

U.S. Naval Academy

The U.S. Naval Academy’s Stockdale Center invites applications for

its annual Resident Fellowship Program for academic year 2021-2022.

The Secretary of the Navy and the Superintendent of the Naval

Academy established the Center in 1998 to be a thought leader in

the field of military ethics and leadership and serve the Naval Academy,

the Naval Service and national institutions of influence.

Minimum qualifications: dissertation phase of a Ph.D. program in a

humanities or social science area and U.S. citizenship. Ideal candidates

will be published Ph.D. holders with university teaching experience

in philosophy, political theory, international relations, public policy

or history. We are especially interested in philosophy or political

science Ph.D.s familiar with the ethics of using artificial intelligence

in military operations and planning.

The Stockdale Center anticipates selecting up to four residential fel-

lows, whose focus will be a weekly seminar devoted to defense-related

ethics topics. Fellows will also have the opportunity to conduct addi-

tional research projects in cooperation with the Naval Academy’s

civilian and military faculty members.

Application review will begin January 18, 2021. Click here to be

directed to the full advertisement on the United States Naval Academy

www.apsanet.org/jobs


Political Science Jobs February 2021

Human Resources website, which includes application instructions:

https://www.usna.edu/HRO/jobinfo/EthicsFellow-AY21.php.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/14/2020

Salary: Competitive

eJobs ID: 8397

Reed College
Rank: One-Year Visiting Appointment in Political Theory

Applications are invited for a one-year visiting appointment in Political

Theory, beginning Fall 2021. Visitors are usually appointed at the

assistant professor level, but more advanced candidates may be consid-

ered. Salary is competitive, including travel and research support.

Candidates are expected to teach five courses over two semesters,

including two sections of Introduction to Political Theory along with

three upper-division courses in the successful candidate’s principal

areas of interest. We are open to a wide range of specialties in political

theory including, though not necessarily limited to, the history of

political thought, normative theory and comparative political theory.

Our pedagogy emphasizes the conceptual and theoretical foundations

of the discipline and includes supervision of senior theses. Enrollment

for all of our courses is capped at 24 students, and most of our courses

are conducted as seminars. We expect the Ph.D. to be in hand, or

very near completion, by the start of the appointment. Above all, we

seek candidates with a strong commitment to teaching excellence at

the undergraduate level, a lively and serious program of scholarship,

and an interest in treating their specialties explicitly in the light of

broader problems in the social sciences. Information on the depart-

ment is available at http://academic.reed.edu/poli_sci/. Search inqui-

ries may be addressed to political.search@reed.edu.

Reed College is a community that believes cultural diversity is essential

to the excellence of our academic program. In your application materi-

als, we will expect a description of how you would engage and sustain

the commitment to diversity and inclusion articulated in Reed Col-

lege's diversity statement (http://www.reed.edu/diversity/). An Equal

Opportunity Employer, Reed College values diversity and encourages

applications from underrepresented groups.

Please send an application letter, CV, evidence of teaching excellence,

and at least three letters of recommendation to http://apply.interfolio.

com/81925. Sample syllabi are welcome but not required. Formal

review of applications will begin in early January of 2021 and applica-

tions will be accepted until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8388

Texas A&M University
Rank: Pre- and Post- Doctoral Fellowships

Subfield(s): American Government and Politics, International

Relations, Political Theory

The Albritton Center for Grand Strategy at the Bush School of

Government and Public Service, Texas A&M University, is inviting

applications to its residential fellowship program for the 2021-2022
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academic year. The program will support one pre-doctoral and one

post-doctoral fellow. The Albritton Center is particularly interested in

scholars that are engaging with the fundamental questions surrounding

grand strategy: How should the national interest be defined? What

are the threats to the national interest? How should the United States

use its power in response? Applications are invited from scholars of

political science, history, and other relevant disciplines.

Fellows will be expected to be in residence at the Bush School for

the duration of their fellowships (September 2021 - August 2022).

They will be provided with office space and access to the resources

of the Bush School and Texas A&M University. Fellows will partici-

pate in Center activities, to include seminars, workshops, and confer-

ences. They will work with an active community of scholars in interna-

tional affairs, political science, history, and other disciplines at Texas

A&M University.

The pre-doctoral fellow is expected to make substantial progress

toward – and ideally complete – a dissertation during the fellowship.

The post-doctoral fellow is expected to complete a manuscript for

publication. The post-doctoral fellow is also expected to teach one

course to Bush School students. Finally, both fellows are asked to

write a short, policy-relevant piece while in residence.

Eligibility:

Applicants for the pre-doctoral fellowship must be pursuing a Ph.D.

in political science, history or other relevant discipline. Applicants

must pass all qualifying exams and advance to the level of candidacy

prior to the start of their appointment.

Applicants for the post-doctoral fellowship must have completed their

PhD in political science, history, or other relevant discipline to begin

the fellowship. Recent PhD recipients are especially encouraged to

apply.

Award information:

The pre-doctoral fellow will receive a stipend of $39,000, as well as

$5,000 in research funding. The post-doctoral fellow will receive a

salary of $60,000 (payable monthly), as well as $10,000 in research

funding. The post-doctoral fellow will also be eligible for the benefits

package available to TAMU employees.

Application process:

Postdoctoral applicants should submit a letter of interest, curriculum

vitae, short writing sample (no more than 10,000 words), and a letter

of recommendation (preferably by the applicant’s dissertation advisor)

through Texas A&M’s employment platform, Workday (https://

tamus.wd1.myworkdayjobs.com/en-US/TAMU_External/job/

College-Station-TAMU/Postdoctoral-Research-Associate_R-

033905-1).

Predoctoral applicants should complete submit a letter of interest,

curriculum vitae, short writing sample (no more than 10,000 words),

and a letter of recommendation (preferably by the applicant’s disserta-

tion advisor) to bushschoolCGS@tamu.edu.

Applications will be reviewed on a rolling basis, with those arriving

by January 29, 2021 receiving priority attention.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/10/2020
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Salary: Competitive

eJobs ID: 8384

Butler University
Rank: Assistant Professor

Specializations: Political Philosophy & Theory, Ethnic & Feminist

Theory, Political Theory

The Butler University Department of Political Science invites applica-

tions for a tenure-track assistant professor with expertise in contempo-

rary political theory. The candidate should have a strong commitment

to excellent, inclusive undergraduate teaching and an active scholarly

agenda. We are particularly interested in candidates whose scholarship

and teaching engages critical, transnational, or global political theory

beyond the conventional Western canon such as indigenous, decolon-

ial, modernity/coloniality, Black, or Latin American political thought,

and who can offer one or more courses suitable for Core Curriculum

Social Justice and Diversity designation. The standard teaching load

is three courses per semester. The successful candidate will teach

political theory courses, will teach a required political science course;

and will contribute to the Core Curriculum and to building an

inclusive learning environment for an increasingly diverse student

population. The new faculty member could choose to affiliate with

the International Studies; Peace and Conflict Studies; Race, Gender,

and Sexuality Studies; and/or Science, Technology, and Environmen-

tal Studies interdisciplinary programs.

Review of applications will begin January 11, but the position will

remain open until filled. Applicants should have earned a doctorate

in political science or a related field at the time of appointment before

August 1, 2021. Applicants should submit the following to ptsearch@

butler.edu: a cover letter that summarizes the applicant’s scholarship

and their teaching interests and highlights their commitment to inclu-

sive, excellent teaching; a curriculum vitae; a publication or other

writing sample; a statement of teaching philosophy; a list of courses

taught; a sample syllabus; and a list of 3-5 references. Shortlisted

candidates will be asked to provide additional evidence of inclusive

teaching excellence including one or more additional syllabi, descrip-

tions of course activities or assignments, and student evaluations or

teaching observations; 3 letters of recommendation; and unofficial

transcripts, and may provide additional publications or writing sam-

ples. Final round candidates will be asked to provide official transcripts

and to consent to background checks. The successful candidate will

start August 2021, subject to final budgetary approval.

The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: 1/11/2021

Date Posted: 12/4/2020

Salary: Competitive

eJobs ID: 8366
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London School of Economics
Rank: Assistant Professor in Political Theory

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

London School of Economics and Political Science - Department

of Government

Assistant Professor in Political Theory

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting for a new career-track Assistant Professor in Political

Theory. Candidates should have strong research and teaching interests

in Political Theory. You will carry out research and teaching at both

undergraduate and postgraduate levels.

Candidates must have an emerging research record and trajectory in

political theory, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political theory or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish international reputation in politi-

cal theory.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/3780/0/283533/15539/assistant-

professor-in-political-theory

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8360
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Sewanee: The University of the South
Rank: Post-Doc in Political Theory

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in political theory to begin

August 2021. The position is for one year, renewable for a second.

The Department is also hiring for a postdoctoral position in public

policy, so academic couples are welcome to apply.

Candidates must demonstrate a strong commitment to excellence in

teaching and research productivity appropriate to the rank of appoint-

ment. The teaching load is reduced to three courses per year. New

faculty members have opportunity for teaching mentoring through the

Center for Teaching and designing community engagement curricula

through collaboration with the Carnegie-recognized Office of Com-

munity Engagement, In addition to the ability to teach introductory

courses in political theory, we are particularly interested in candidates

who can teach upper-level courses in their area of specialization and

connect them to our existing major concentrations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is

historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4430. Eli-

gibility for employment is contingent upon successful prescreening.

For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8277
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Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites

applications for a tenure-track Assistant Professor of Political Science.

This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise

is in one or more of the following fields: racial and ethnic politics,

political theory, and law and judicial politics. The successful candidate

will teach introductory and upper level courses in political theory and/

or American politics (political institutions and behavior and courses

in the Law, Justice and Advocacy minor). The candidate will also be

able to teach a research methods course. Academic advising and stu-

dent mentoring are also expected as well as ongoing scholarly activities.

The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-

cant would be hired at the rank of Instructor and must complete

doctoral degree by: May 2022. Demonstrated evidence of a strong

commitment to undergraduate teaching.

Preferred Qualifications: Evidence of a commitment to political

engagement, an active research agenda, curriculum development, and

undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-

tion. The position will remain open until filled. Salary is competitive

and commensurate with qualifications and experience. Appointment

will be contingent upon verification of eligibility to work in the U.S.

and is expected to begin August 2021. Please visit our website http://

www.salisbury.edu/HR/careers/ to apply online. See the FAQs of

the Online Employment Application System for more information

and instructions.

To be considered an applicant, you must apply online and submit

the following: 1) A letter of interest; 2) curriculum vitae; 3) statements

of research and teaching interests; 4) unofficial transcripts; 5) the

names and contact information of at least three professional references.

All documents must be submitted with your application in the online

employment application system. Questions about the position should

be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-

y.edu.

This position is based in Salisbury, MD, an area with a culturally

diverse population with rich cultural experiences. Salisbury University,

a member of the University System of Maryland is a regionally

accredited four-year comprehensive institution offering 60 distinct

graduate and undergraduate programs. Founded in 1925, Salisbury

University features a beautiful campus close to ocean beaches and

the Chesapeake Bay and 2-3 hours from the metropolitan areas of

Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently

ranked among the nation’s top colleges and ‘best values’ by U.S. News

and World Report, The Princeton Review and other publications.

SU has 440 full-time faculty members serving a student population

of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We

strive to create a truly diverse and inclusive environment where the

richness of ideas, backgrounds, and perspectives of our community

is harnessed to create value for our University community to include

students, faculty, and staff, today and in the future. To this end, the

University recruits exceptional and diverse faculty, staff, and students

from across Maryland, the United States, and around the world,

https://jobs.sewanee.edu/postings/4430.
www.apsanet.org/jobs
http://www.salisbury.edu/equity/.
http://www.salisbury.edu/equity/.
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supporting all members of the University community as they work

together to achieve institutional goals and vision. To learn more about

the University’s commitment to fostering a diverse and inclusive

campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-

ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

Shanghai University of Finance and Economics
Rank: Assistant and Associate Professors of Political Science -

Tenure Track

Subfield(s): Comparative Politics, Methodology, Political Theory

Job Title: Assistant and Associate Professors of Political Science -

Tenure Track

School of Public Economics and Administration (SPEA)

Shanghai University of Finance and Economics (SUFE)

Job Type: Full-Time

Job Summary: The School of Public Economics and Administration

(SPEA) at Shanghai University of Finance and Economics (SUFE)

seeks applicants for two tenure-track faculty positions at the rank of

assistant or associate (non-tenured) professor. The employment starts

in Fall semester of 2021. The openings are in the field of comparative

politics, research methodology, and political theory. Candidates who

have a research focus on issues of public policy are strongly encouraged

to apply for the positions. A completed Ph.D. in Political Science is

required before the employment. Applicants should demonstrate their

potentials to employ rigorous research methods, either quantitative

or qualitative, to answer important theoretical questions in the field.

Although the working environment in SUFE is international, the

ability to communicate fluently in Mandarin Chinese is highly pre-

ferred.

The position is a full-time appointment for a period of six years. A

tenure evaluation will be conducted after five years of employment.

The tenure-track faculty are expected to publish research on highly

reputable international journals, offer high-quality teaching to under-

graduate and graduate students, and contribute to the development

of political science at SUFE. The rules of evaluation and promotion

are standardized at the university and similar to those for tenure

positions in a regular American university.

We offer a globally competitive salary based on a full-time appoint-

ment and depending on experience and knowledge. The starting salary

is 380,000 RMB for entry-level appointment, pending university

approval. The offer also includes a broad package of fringe benefits

(240K RMB housing subsidy, medical insurance, moving expenses,

startup fund, and travel grants) per university regulation.

Institution background: Shanghai University of Finance and Econom-

ics, founded in 1917, is a top-ranked research university in China.

The university has recruited more than 200 faculty members with

overseas Ph.D. degrees. SPEA has 20 faculty members who own

overseas Ph.D. degrees. The university and the school have developed
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a competitive and collegial environment for junior scholars trained

overseas. The university has decided to establish and develop a strong

political science program in the Thirteenth Five-Year Plan. The newly

established Institute of Political Science has eight members who hold

a Ph.D. degree from overseas.

Application documents: Your application must contain the following

documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae including a publication list;

3. A statement of research interest and agenda;

4. Up to three working papers;

5. And names and contact information of three references.

The deadline for accepting applications is September 31, 2020, for

this round of recruitment. We will arrange on-site interviews at SUFE

or other forms of interviews such as Skype and Wechat during Novem-

ber and December 2020.

Contact: Please send your application and request to recruit committee

at polscisufe@gmail.com.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/14/2020

Salary: $50,000 - $59,999

eJobs ID: 7872

PUBLIC ADMINISTRATION
Northeastern University
Rank: Open Rank Assistant/Associate/Full Teaching Professor

Responsibilities:

The School’s graduate offerings include a NASPAA-accredited MPA

program founded in 1969 and a growing MPP. Both programs are

delivered on Northeastern’s Boston campus and online. The successful

candidate will have demonstrated excellence in teaching at the graduate

level in one or more core areas of public administration and public

policy, including public administration theory, public management,

techniques of policy analysis, program evaluation, nonprofit manage-

ment, and comparative public administration. Experience in online

teaching is expected, and an ability to teach statistics and research

methods is desired.

Qualifications:

Candidates should have demonstrated commitment to fostering

diverse and inclusive environments as well as to promoting experiential

learning, which are central to a Northeastern University education.

A Ph.D. in Public Administration, Political Science, or a related field

is required by the appointment start date.

How to Apply:Applications should include a cover letter that addresses

the applicant’s interest in and qualifications for the position, curricu-

lum vitae, evidence of teaching effectiveness (including a syllabus

from a relevant course), and contact information for three letters of

recommendation. Questions should be addressed to Professor Christo-

pher Bosso, Search Committee Chair, c.bosso@northeastern.edu

To apply, please go to http://www.northeastern.edu/cssh/faculty-

positions and click on the link for full-time positions or full-time

http://www.salisbury.edu/equity/.
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interdisciplinary positions or if viewing this description on the North-

eastern University website, click “Apply to this job.” Review of applica-

tions will begin immediately and continue until the position is filled.

Applications received by March 1, 2021 will be assured full considera-

tion.

Start Date: Fall 2021

Application Deadline: 5/1/2021

Date Posted: 1/28/2021

Salary: Competitive

eJobs ID: 8531

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science Effective Date of Appointment: Aca-

demic Year 2021-2022

CSUN's Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

American and Native American Pacific Islander Serving Institution &

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu

About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

ANTICIPATED NEEDS:

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Qualifications:

1) With the exception of POLS 347, 450, 455, 457A, 457B & 471F,

applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy. Applicants

who are in the advanced stages of Ph.D. candidacy must have passed

the comprehensive examination for the Ph.D. in Political Science or
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related field in the field of American Government, Comparative Poli-

tics, International Relations, or Research Methodology, depending

on the course for which the applicant is applying to teach.

2) For POLS 347, 450, 455, 457A, 457B, & 471F a JD may be

substituted for the Ph.D.

3) University teaching experience in the fields of American Govern-

ment, International Relations, Comparative Politics or Research

Methodology, depending on the course for which the applicant is

applying to teach.

4) A demonstrated ability and commitment to teach, mentor and

work with a diverse student population.

Salary Range

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Current Courses or Specialization

(Specify time if appropriate)

Lower division courses in:

(1) POLS155. American Political Institutions (2) POLS156. .Intro-

duction to Comparative Politics

(3) POLS 197. Ethnic Politics

(4) POLS 225. Elements of International Relations

Upper division courses in:

(1) POLS 310. Problems of Political Economy

(2) POLS 321. Comparative Political Ideologies

(3) POLS 332. Politics of Latin America

(4) POLS 347. The Judicial Process

(5) POLS 350. Great Questions in Politic

(6) POLS 355. American National, State and Local Governments

(7) POLS 360. Public Administration

(8) POLS 361. Introduction to Public Policy

(9) POLS 372. Principles and Methods of Political Science

(10) POLS 380. LA: Past, Present, Future

(11) POLS 403. State and Local Government

(12) POLS 404. Urban Politics

(13) POLS 405. The Process of Public Policy Formation

(14) POLS 406. Fundamentals of Policy Analysis

(15) POLS 407. Policy Implementation and Program Evaluation (16)

POLS 410. Advanced Comparative Politics

(17) POLS 411. Greek, Roman, and Medieval Political Theory (18)

POLS 412. Modern Western Political Theory

(19) POLS 413. American Political Thought

(20) POLS 414. Western Political Theory in the 20th Century (21)

POLS 420A-H. International Relations of Selected Areas

(A) Intl Rel Lat Amer

(B) Intl Rel W Eur

(C) Intl Rel E Eur

(D) Intl Rel Mid East

(E) Intl Rel Africa

(F) Intl Rel So Asia

(G) Intl Rel SE Asia

(H) Intl Rel SE Asia

(22) POLS 421. The Politics of Development

(23) POLS 422. International Politics

(24) POLS 423. Security Studies

(25) POLS 426. International Law

(26) POLS 427A/L. Model United Nations I and Lab

(27) POLS 427B/L. Model United Nations II and Lab

https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
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(28) POLS 428. International Organization (29) POLS 429. United

States Foreign Policy

(30) POLS 430A-Z. Government and Politics of Selected Nations

(31) POLS 432A. Politics of Mexico

(32) POLS 432B. Governments and Politics of South America

(33) POLS 433A. The Politics of Central America

(34) POLS 434A. Government and Politics of South Asia

(35) POLS 434B. Government and Politics of Southeast Asia

(36) POLS 435A. Government and Politics of China

(37) POLS 435B. Government and Politics of Japan

(38) POLS 436A. Government and Politics of Europe

(39) POLS 438. Governments and Politics of the Middle East

(40) POLS 439A. Government and Politics of Sub-Saharan Africa

(41) POLS 439B. Government and Politics of Southern Africa

(42) POLS 440. American Political Parties and Politics

(43) POLS 441. Interest Groups

(44) POLS 441A. Latina/o Politics

(45) POLS 443. The Legislative Process

(46) POLS 444. Elections and Voting Behavior

(47) POLS 445. Political Behavior

(48) POLS 446. The Presidency

(49) POLS 447A. Media & Politics

(50) POLS 448. Women & Politics in the US & the World

(51) POLS 449. The Politics of Community Action (52) POLS 450.

Jurisprudence

(53) POLS 455. Criminal Procedures

(54) POLS 457A. Constitutional Law

(55) POLS 457B. Constitutional Law II

(56) POLS 460. Welfare State

(57) POLS 461. Environmental Policy

(58) POLS 462. Ethics in Politics and Administration

(59) POLS 463. Public Personnel Administration

(60) POLS 464. Comparative Public Policy

(61) POLS 465. Administrative Behavior

(62) POLS 466. The Politics of Public Spending

(63)POLS 467. Urban Admin

(64) POLS 469/L. City Planning and Lab

(65) POLS 471A-F. Proseminar

(A) Amer Gov

(B) Comparative Gov

(C) International Relations

(D) Political Theory

(E) Public Admn

(F) Public Law

(66) POLS 480. The Politics of Globalization (67) POLS 481.Global-

ization, Gender and Democratization

(68) POLS 490CA. Supervised Independent Project-California Gov-

ernment

(69) POLS 494I. Political Science Internship

(70) POLS 494J. Judicial Internship

(71) POLS 496IN. Political Development of Intellectual Property Law

(72) POLS 496SP. Sports and Politics

Graduate

(73) POLS 522A-G. Seminar in International Relations

(74) POLS 530A-J. Seminar in Comparative Government (75) POLS

540A-J. Seminar in American Government and Politics

(76) POLS 570. Seminar in Political Theory

(77) POLS 571. Seminar in Methodology.

Application Process:
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Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,

applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For AY 2021 – 2022: March 26, 2021

Inquiries and applications should be addressed to:

Dr. Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street

Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

(Checklist) PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

155 American Political Institutions

156 Introduction to Comparative Politics

197 Ethnic Politics

225 Elements of International Relations

310 Problems of Political Economy

321 Comparative Political Ideologies

332 Politics of Latin America

347 The Judicial Process

350 Great Questions in Politics

355 American National, State and Local Govts

360 Public Administration

361 Introduction to Public Policy

372 Principles and Methods of Political Science

380 Los Angeles: Past, Present, Future

403 State and Local Government

404 Urban Politics

405 The Process of Public Policy Formation

406 Fundamentals of Policy Analysis

407 Policy Implementation and Program Evaluation

410 Advanced Comparative Politics

411 Greek, Roman and Medieval Political Theory

412 Modern Western Political Theory

413 American Political Thought

414 Western Political Theory in the 20th Century

420A-H International Relations of Selected Areas

(A) International Relations Latin America

(B) International Relations Western Europe

(C) International Relations Eastern Europe

(D) International Relations Middle East

(E) International Relations Africa

(F) International Relations South Asia

(G) International Relations Southeast Asia

(H) International Relations Northeast Asia

421 The Politics of Development

422 International Politics

423 Security Studies

426 International Law

427A/L Model United Nations I and Lab

www.apsanet.org/jobs
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427B/L Model United Nations II and Lab

428 International Organization

429 United States Foreign Policy

430A-Z Government and Politics of Selected Nations

432A Politics of Mexico

432B Governments and Politics of South America

433A The Politics of Central America

434A Government and Politics of South Asia

434B Government and Politics of Southeast Asia

435A Government and Politics of China

435B Government and Politics of Japan

436A Government and Politics of Europe

438 Governments and Politics of the Middle East

439A Government and Politics of Sub-Saharan Africa

439B Government and Politics of Southern Africa

440 American Political Parties and Politics

441 Interest Groups

441A Latino/a Politics

443 The Legislative Process

444 Elections and Voting Behavior

445 Political Behavior

446 The Presidency

447A Media and Politics

448 Women & Politics in the US and the World

449 The Politics of Community Action

450 Jurisprudence

455 Criminal Procedure

457A Constitutional Law I

457B Constitutional Law II

460 Welfare State

461 Environmental Policy

462 Ethics in Politics and Administration

463 Public Personnel Administration

464 Comparative Public Policy

465 Administrative Behavior

466 The Politics of Public Spending

467 Urban Administration

469/L City Planning and Lab

471A-F Proseminar

(A) Proseminar American Government

(B) Proseminar Comparative Government

(C) Proseminar International Relations

(D) Proseminar Political Theory

(E) Proseminar Public Admin & Public Policy

(F) Proseminar Public Law

480 The Politics of Globalization

481 Globalization, Gender and Democratization

490CA Supervised Independent Project-CA Gov’t

494I Political Science Internship

494J Judicial Internship

496IN Political Development of Intellectual Property Law

496SP Sports and Politics

522A-G Seminar in International Relations

530A-J Seminar in Comparative Government

540A-J Seminar in American Govt and Politics

570 Seminar in Political Theory

571 Seminar in Methodology

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics
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available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily. Failure to satisfactorily complete the back-

ground check may affect the application status of applicants.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

age, gender, gender identity/expression, sexual orientation, genetic

information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Fall 2021

Application Deadline: 3/26/2021

Date Posted: 1/25/2021

Salary: Competitive

eJobs ID: 8514

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science

Effective Date of Appointment: Academic Year 2021-2022

CSUN’s Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

American and Native American Pacific Islander Serving Institution &

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu

About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

www.apsanet.org/jobs
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science


Political Science Jobs February 2021

ANTICIPATED NEEDS:

Instructors for in-person Washington, D.C.-based classes in support of

the CSUN in DC Internship Program. Specific classes are listed below.

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Current Salary Range:

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Courses or Specialization:

Upper division courses in:

1. POLS 486SOC. Social Science Career Internship

2. POLS 494I/A. Political Science Internship

3. POLS 449DC. DC Politics, Culture, and History

4. POLS 449PR. Professional Development in DC

Qualifications:

Applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy or must

have at least 10 years of professional experience working in govern-

ment, politics, non-profit management, or advocacy. Applicants who

are in the advanced stages of Ph.D. candidacy must have passed the

comprehensive examination for the Ph.D. in their field.

University teaching experience is strongly preferred.

A demonstrated ability and commitment to teach, mentor and work

with a diverse student population.

Application Process:

Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,

applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For AY 2021 - 2022: March 26, 2021

(Checklist)PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

__POLS 486SOC. Social Science Career Internship

__POLS 494I/A. Political Science Internship

__POLS 449DC. DC Politics, Culture, and History

__POLS 449PR. Professional Development in DC

Application Deadline:

For AY 2021 – 2022: March 26, 2021

Inquiries and applications should be addressed to:

Dr. Tom Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street
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Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics

available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

age, gender, gender identity/expression, sexual orientation, genetic

information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Fall 2021

Date Posted: 1/25/2021

Salary: Competitive

eJobs ID: 8515

University of Oklahoma
Rank: Assistant Professor

Subfield(s): Public Administration, Comparative Politics, Public

Policy

The University of Oklahoma invites applications for a tenure-track

position in public administration at the assistant professor level begin-

ning in August 2021. We seek candidates with a broad competence

in public administration and whose research and/or teaching is inclu-

sive of countries outside of the United States. The selected candidate

will contribute to our core courses in our NASPAA-accredited MPA

program and be able to teach public administration courses from a

comparative perspective, focusing on countries outside of the US, as

part of our efforts to have more courses that expose students to the

diversity of politics and governments across the world. We are open

as to substantive focus, but we are especially interested in candidates

with expertise in non-governmental organizations, social equity in

the US and/or other countries, indigenous issues, or development

administration.

This position is within the Department of Political Science, a large

department with two undergraduate majors (Political Science and

Public & Nonprofit Administration), multiple minors, two master

degree programs (Public Administration & Political Science, with the

MPA offered in Norman and Tulsa), and a doctoral program. The

department is housed within the College of Arts and Sciences at the

University of Oklahoma. The University of Oklahoma is the flagship
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research institution for the state of Oklahoma, enrolling over 30,000

students, located in Norman, OK, a vibrant college town just 20

miles south of Oklahoma City.

Applicants must hold a Ph.D. in public administration, political

science, or public policy, and completed by August 2021, have the

ability to contribute to the MPA core curriculum, and ability to teach

public administration from a comparative perspective, focusing on

countries outside of the US. Preference will be given to applicants

with substantive focus in in non-governmental organizations, social

equity in the US and/or other countries, indigenous issues, or develop-

ment administration, show evidence of a robust research agenda and

potential for success in publishing in high-quality, peer-reviewed out-

lets, have teaching experience, especially in an online format. The

teaching load for this position is two courses per semester.

Applicants should submit a curriculum vitae, cover letter, teaching

statement, unofficial graduate transcript(s) (official transcript will be

required for finalist), writing sample, contact information for three

references. Three letters of recommendation will be required for candi-

dates who progress past the first screening. Review of applications

will begin February 18, 2021 and continue until the position is filled.

Any questions can be emailed to the search committee chairs, Dr.

Alisa Fryar ahicklin@ ou.edu and Dr. Charles Kenney ckenney@

ou.edu. Applicants must apply online at http://apply.interfolio.

com/82689.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/25/2021

Salary: Competitive

eJobs ID: 8513

West Virginia University
Rank: Director of Institute for Policy Research and Public Affairs

Subfield(s): Administration, Public Policy, Public Administration

Job No. 16108

West Virginia University (WVU) seeks a visionary and enterprising

leader to serve as the inaugural Director of the Institute for Policy

Research and Public Affairs affiliated with Eberly College of Arts and

Sciences and the John D. Rockefeller, Jr. School of Policy and Politics.

This is a tenured faculty position at the rank of Professor or Associate

Professor in the Eberly College. The Director will lead a new initiative

to advance public policy and public affairs research and translational

activities. This initiative is one of three divisions planned to be estab-

lished within the Rockefeller School. The other two deal with academic

programs and engaged learning and service. In addition to the duties

outlined below, the Director would work closely with WVU leadership

to help fully establish the Rockefeller School.

As Director, the successful applicant will support faculty and research-

ers across complementary disciplines to collaboratively build research

capacity in public policy. They will strengthen related resources, build

on expertise and research capabilities that currently exist across cam-

pus, increase externally sponsored research in social and public policy,

as well as create partnerships with foundations, industry, government

agencies and other universities. As part of this effort, the Director

will be expected to recruit Research Fellows to work within the school.

In addition to Departments affiliated with the Rockefeller School,

Research Fellows may be recruited from within other WVU programs

and external institutions and agencies. The Director will connect
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policy research to the teaching and outreach mission of the Rockefeller

School and will report to the office of the Dean of the Eberly College.

The Director will have a dedicated administrative assistant as well as

support for graduate research students.

Qualifications include a Ph.D. or equivalent degree in Public Policy,

Political Science, Public Administration, or a closely related field; a

sustained record of externally funded research in the area of public

policy; a record of multidisciplinary scholarship; ability to translate

academic research into information for public dissemination and

engagement; a record of successful administrative leadership; ability

to work collaboratively in a diverse environment with a range of

faculty, students, administrators, and external constituents to reach a

common goal; ability to develop partnerships with foundations and

industry in support of the Institute’s programs; understanding of

WVU’s mission as a land-grant institution; ability to manage budgets

and establish fiscal priorities; strong written and oral communication

skills; and an established record of research and teaching that will

merit appointment at, or promotion to, the rank of Professor or

Associate Professor with a grant of tenure at WVU.

WVU is a comprehensive land grant university with approximately

30,000 students and is classified by the Carnegie Commission on

Higher Education as a very high research (R1) Institution. The Rocke-

feller School of Policy and Politics currently consists of 21 tenured

and tenure-track faculty and is affiliated with the Eberly College of

Arts and Sciences.

To apply for this position, please visit http://hr.research.wvu.edu and

click on the “View Jobs” link. Qualified applicants should submit a

cover letter, curriculum vitae, a description of the applicant’s potential

to further our progress in building a diverse and inclusive academic

community (which will be evaluated without regard to the applicant’s

personal demographics), and contact information for three references.

The cover letter should address the applicant's qualifications for each

aspect of the responsibilities listed above. For questions or additional

information, contact Prof. Duncan Lorimer via e-mail: duncan.lori-

mer@mail.wvu.edu. The screening process will begin on March 1,

2021 and will continue until the position is filled.

The University community of Morgantown offers plentiful educa-

tional opportunities as well as recreational outlets, is within easy

driving distance of Pittsburgh, PA, and is about 200 miles northwest

of Washington, D.C. WVU is an Equal Employment Opportunity/

Affirmative Action Employer and the recipient of an NSF ADVANCE

award for gender equity. The university is committed to diversity

and welcomes applications from all qualified individuals, including

minorities, females, individuals with disabilities, and veterans.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/14/2021

Salary: Negotiable

eJobs ID: 8486

National University of Singapore
Rank: Assistant Professor of Political Science: Position in Gover-

nance & Public Policy

The Department of Political Science at the National University of

Singapore invites applications for a full-time tenure-track position in

Governance and Public Policy at the rank of Assistant Professor. We

welcome applications from candidates working in all areas of the field

(e.g. public policy, public administration, policy analysis), and we

http://apply.interfolio.com/82689.
http://apply.interfolio.com/82689.
www.apsanet.org/jobs
http://hr.research.wvu.edu
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especially welcome applications from candidates with Asia-related

research programmes. Candidates should submit (a) a letter of applica-

tion detailing research and teaching interests; (b) updated curriculum

vitae; (c) publications or other writing samples; (c) three letters of

recommendation; and (d) teaching evaluations and materials if avail-

able. We will begin to review applications on 31 January 2021 and

continue until the search process is complete. Applications should be

submitted to the Chair of the Search Committee at https://careers.

nus.edu.sg/NUS/job/Assistant-Professor/3509444/

The teaching load is three modules per academic year. Compensation

is highly competitive and includes eligibility for annual performance

bonus and salary increment, subsidized housing, medical benefits,

and substantial research support.

The Department of Political Science (https://fass.nus.edu.sg/pol/) has

a strong faculty of about twenty-five scholars working in all major

areas of political science. Faculty and students can also take advantage

of resources in the Asia Research Institute, the Lee Kuan Yew School

of Public Policy, the Yale-NUS College, and various research institutes,

including the Asia-Europe Foundation and the Institutes of South

Asian and Southeast Asian Studies as well as other parts of the Univer-

sity. NUS (http://www.nus.edu.sg/) is a leader in research and higher

education in Asia and is located in a thriving and livable global city.

Please note that only short-listed candidates will be notified.

Start Date:
Application Deadline: 1/31/2021

Date Posted: 12/15/2020

Salary: $80,000 - $89,999

eJobs ID: 8402

University of Rhode Island
Rank: Assistant Professor of Public Administration/Public Policy

The Department of Political Science at the University of Rhode Island

anticipates an opening for a faculty position in the area of Public

Administration with a specialization in Public Management or Public

Policy. This is a tenure-track, academic year appointment at the rank

of assistant professor to commence in the Fall of 2021.

We are seeking to attract a diverse pool of job applicants for this

position. A key pillar of URI’s mission is to “inspire an enlightened

community that is characterized by vibrant cultural diversity; that

embraces difference; that is built upon a learning environment that

fosters respect, understanding, and social justice; and that rejects

prejudice and intolerance.” Our department seeks candidates whose

principles align with that mission.

DUTIES AND RESPONSIBILITIES

Applicants will be expected to teach graduate-level political science

courses in the area of Public Management or Public Policy that serve

as requirements for an online Master of Public Administration (MPA)

degree with online graduate certificates in Policy Analysis and Public

Management. Applicants will also teach undergraduate political sci-

ence courses on Public Administration, Public Management, Public

Policy, and other areas of expertise.

Expected to publish original research in the field of Public Administra-

tion and Public Policy, support the governance and administration

of an MPA program that is preparing to begin the process of NASPAA-

accreditation, work with diverse populations, and advise students.
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Provide service to the department, the university and the profession.

REQUIRED QUALIFICATIONS:

1) Ph.D., or expectation of completion of degree requirements by

appointment date of September 1, 2021, in Political Science, Public

Administration, or Public Policy.

2) Primary or secondary specialization in the area of Public Manage-

ment or a specialized public policy-related field.

3) Evidence of college level teaching commensurate with level of

academic experience.

4) Demonstrated ability to excel in teaching graduate-level MPA

courses in at least two of the following: Seminar in Public Administra-

tion and Policy, Ethics in Public Administration and Policy, Public

Personnel Management, Public Budgeting and Finance, Public Policy,

or other Public Management courses.

5) Demonstrated ability to teach undergraduate political science

courses in at least one of the following areas: Public Administration,

Public Management, or Public Policy.

6) Evidence of research in the field of Public Administration or Public

Policy with scholarly work commensurate with level of academic expe-

rience.

7) Demonstrated experience working with diverse populations or in

diverse environments.

All requirements are subject to possible modification to reasonably

accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1) Research expertise in at least one of the following or related areas:

ethics in public administration or policy, performance management,

representative bureaucracy, leadership, information and technology

management, local government management, specific policy-related

fields, or race and inequality.

2) Evidence of online instruction or extensive training in online

pedagogy.

3) Ability to teach on race, gender, or inequality.

4) Experience advising students or ability to oversee a robust intern-

ship program.

The application deadline is January 15, 2021.

For the full job posting and to apply online, please visit: https://jobs.

uri.edu/postings/7600

Please attach 5 (PDF) documents to your online application:

1) A letter of application that describes your interest in this position.

2) A Curriculum Vitae which includes the names/contact information

for three references, a list of all completed graduate-level courses, and,

if available, course syllabi and teaching evaluations for any courses

you have taught (note: please scan and attach all of this information

as a single CV document).

3) A brief research and teaching statement (as one complete pdf docu-

ment).

4) “Other Document” - A statement on diversity, equity, and inclusion

reflecting on URI’s mission to “inspire an enlightened community

that is characterized by vibrant cultural diversity; that embraces differ-

ence; that is built upon a learning environment that fosters respect,

understanding, and social justice; and that rejects prejudice and intol-

erance” (as one complete pdf document).

5) “Other” - If applicable, submit an article-length sample of relevant

scholarly work (Document is Optional).

http://www.nus.edu.sg/
http://www.nus.edu.sg/
http://www.nus.edu.sg/
http://www.nus.edu.sg/
www.apsanet.org/jobs
https://jobs.uri.edu/postings/7600
https://jobs.uri.edu/postings/7600
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Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8389

London School of Economics
Rank: Assistant Professors in Political Science

Subfield(s): Public Policy, Public Administration, Other

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science, one in Political Behaviour and one in Public Policy and

Administration. Candidates should have strong research and teaching

interests in Political Science. You will carry out research and teaching

at both undergraduate and postgraduate levels. We are open to all

methodological approaches.

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-

professors-in-political-science-pb-and-ppa

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.
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Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8358

Eastern Michigan University
Rank: Assistant Professor

The Department of Political Science at Eastern Michigan University

invites applications for a tenure track position at the Assistant Professor

level, beginning August 2021.

Qualified candidates will be able to contribute to our NAASPA-

accredited MPA program and to at least one of the undergraduate

majors housed within the Department of Political Science. Area of

specialization is open, but our leading needs are in public policy and

state and local government.

Candidates must have a doctoral degree or be ABD in Political Science,

Public Administration, Public Policy, or other relevant field and dem-

onstrate a strong commitment to teaching, research, and service. ABD

candidates must be nearing completion and should have an expected

graduation date before the time of appointment. Expertise should be

demonstrated through doctoral transcripts and/or professional experi-

ence, and candidates should show a commitment to teaching and

working with individuals from diverse backgrounds and to furthering

the diversity and inclusion missions of the department, college, and

university.

Applications received by December 15 are guaranteed full considera-

tion, however the position will remain open until filled. Applications

must be made at http://agency.governmentjobs.com/emichedu/

default.cfm. A complete application should include a cover letter

discussing your teaching and research interests/experience, curriculum

vitae, sample(s) of scholarship, course syllabi, student evaluations (if

available), and graduate transcripts. Items can be combined in files

for uploading. At least three current letters of recommendation should

be sent separately to the search committee at political.science@emi-

ch.edu.

EMU is located in Ypsilanti, Michigan. Its close proximity to Detroit,

Ann Arbor and Lansing provides rich cultural, social and recreational

opportunities. EMU was founded in 1849 and is a comprehensive

university with an enrollment of over 17,000 students. EMU is an

equal opportunity employer and is recognized by U.S. News and

World Report for its diverse campus environment.

For additional information, please contact the search committee chair,

Tucker Staley, at tstaley2@emich.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/6/2020

Salary: Competitive

eJobs ID: 8260

PUBLIC LAW
University of Colorado, Colorado Springs
Rank: Visiting Distinguished Professor

Subfield(s): American Government and Politics, Political Theory,

Public Law

Specializations: American Politics, Constitutional Law & Theory,

Political Philosophy & Theory

The Center for the Study of Government and the Individual at the

University of Colorado Colorado Springs (UCCS) is currently seeking

https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
www.apsanet.org/jobs
http://agency.governmentjobs.com/emichedu/default.cfm.
http://agency.governmentjobs.com/emichedu/default.cfm.
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a full-time visiting distinguished professor. This position is part of

the Program on the American Constitution, which is part of the

Regents Civics Initiative. To be successful, a candidate will be a

distinguished scholar in American politics. The ideal candidate will

be a scholar on sabbatical from his or her home institution, and the

center will cover the part of the salary not being covered from the

candidate's home institution along with ancillary costs. The scholar

in this position will teach an advanced course for CSGI Honors

Scholars and other distinguished students. Both one-semester and

full-year appointments are possible.

Who We Are:

The University of Colorado Colorado Springs (UCCS) is one of four

campuses in the University of Colorado system and is home to over

10,500 undergraduate and 1,900 graduate students.

Colorado Springs (pop. 400K+) is situated at the base of Pikes Peak,

offers many recreational and cultural activities and was recently ranked

by U.S. News & World Report as one of the top Best Places to Live

in the U.S.

This position has been determined to be exempt from the overtime

provisions of the Fair Labor Standards Act (FLSA).

What We Offer:

The University of Colorado Colorado Springs offers a comprehensive

benefits package. Information on benefits programs, including eligibil-

ity, is located at: http://www.cu.edu/employee-services.

Tentative Search Timeline:

The potential dates for interviews with the search committee will be

the week of February 8, 2021.

The potential dates for interviews with the supervisor and appointing

authority will be the week of February 22, 2021.

The potential employee start date is August 15, 2021.

The University of Colorado Colorado Springs is committed to provid-

ing a safe and productive learning, living and working community.

To assist in achieving this goal, we conduct background investigations

for all prospective applicants being considered for employment. Back-

ground investigations include a criminal history record check, and

when appropriate, a financial and/or motor vehicle history check.

UCCS is an equal opportunity and affirmative action employer. In

compliance with applicable laws and in furtherance of its commitment

to fostering an environment that welcomes and embraces diversity,

the University of Colorado does not discriminate on the basis of race,

color, creed, religion, national origin, gender, disability, age, veteran

status, sexual orientation, gender identity or expression, genetic infor-

mation, political affiliation or political philosophy in its programs or

activities, including employment, admissions, and educational pro-

grams. Alternative formats of this ad can be provided upon request

for individuals with disabilities by contacting the Office of Human

Resources at (719) 255-3372.

To perform this job successfully, an individual must be able to perform

each of the established essential functions and meet the physical and

environment demands described satisfactorily. The requirements listed

are representative of the knowledge, skill, ability, physical and environ-

mental conditions required of the employee on the job. Reasonable

accommodations may be made to enable individuals with disabilities to

perform the essential functions, physical and environmental demands.
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Applicants with disabilities: If you have a mental or physical impair-

ment, which limits one of your major life activities (e.g. walking,

hearing, seeing, speaking, breathing, or learning) and require special

accommodations for testing or interviewing, it is your responsibility

to notify the office scheduling the interview or test at least 3 working

days before the interview or test date. If you need special accommoda-

tions at the work site, you must notify the appointing authority or

Human Resources.

The Immigration Reform and Control Act requires that verification

of employment eligibility be documented for all new employees by

the end of the third day of work.

Qualifications

Minimum Requirements:

PhD

Established scholar with a national reputation

Physical Requirements:

While performing the duties of this job, the employee is frequently

required to stand and walk. Employee is occasionally required to

have long periods of sitting, moderate bending, moderate energy

requirements and fine motor skills. The employee must occasionally

lift and/or move up to 20 pounds.

Special Instructions to Applicants: • Applications submitted by Friday,

January 15, 2021 will receive full consideration. • Applications submit-

ted through email or surface mail will not be considered. Please apply

at CU www.cu.edu/cu-careers (job #: 19385). • Upon request, please

be prepared to provide five professional references (at least two previ-

ous/current supervisors), including their email contact information. •

Official transcripts will be required upon hire.

If you have technical difficulties with your application, please contact

the CU Careers help desk at 303-860-4200 #5 or cucareershelp@

cu.edu. Job related inquiries should be directed to the posting contact.

The University of Colorado Colorado Springs will not sponsor work

visas or permanent resident applications for this position.

Application Materials Required: Cover Letter, Resume/CV

Application Materials Instructions: To apply, please submit the

following application materials to this posting. 1. A current CV/

resume. Must include date ranges and whether the position was full

time or part time. 2. A cover letter that specifically addresses the

job requirements and outlines qualifications. When submitting the

materials, check the Job Specific Attachments box next to each docu-

ment in order for the search committee members to see your materials.

Job Category: Faculty

Primary Location: Colorado Springs

Department: C0001 -- Colorado Springs Campus - 40364 - AA-Cntr

Study of Govt & Indiv

Schedule: Part-time

http://www.cu.edu/cu-careers
www.apsanet.org/jobs
http://www.cu.edu/cu-careers
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Posting Date: Dec 1, 2020

Unposting Date: Ongoing

Posting Contact Name: Verlan Lewis

Posting Contact Email: vlewis@uccs.edu

Position Number: 00779429

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/14/2021

Salary: Any

eJobs ID: 8487

Wheaton College
Rank: Assistant Professor

The Department of Political Science at Wheaton College in Norton,

Massachusetts invites applications for a tenure-track Assistant Profes-

sor position in American politics to begin Fall 2021. The ideal candi-

date will possess the ability to teach introductory and upper-level

courses in American politics and public law, including courses focused

on the American legal system, Constitutional law/interpretation, civil

liberties, civil rights, judicial politics and other courses in the candi-

date’s areas of specialization. Teaching responsibilities include intro-

ductory sections of U.S. government & politics, and research methods.

We are especially interested in candidates with research and teaching

specializations at the intersection of race, class, gender, and/or sex-

uality.

Classroom experience is highly desirable. The promise of excellence

in teaching and scholarship is required. We are committed to providing

our students with excellent educational and co-curricular opportuni-

ties, and our faculty has significant mentoring experience with new

teachers in postdoctoral and junior faculty appointments. For example,

we offer regular programming in professional development and all

tenure-track faculty are entitled to a fully paid pre-tenure sabbatical

and research funds to support scholarship. A Ph.D. in Political Science

(with an emphasis in judicial politics) is preferred. ABDs will be

considered. If the candidate does not have the Ph.D. in hand, they

will be hired as an instructor until the degree is obtained. Inquiries

about the faculty position or department should be directed to Gerry

Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@

wheatoncollege.edu. Inquiries about the application process and docu-

ment submission may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu.

Instructions to applicants will be listed on our website, with the

following materials required: letter of application describing your areas

of specialty and a statement about your interest in teaching in a

liberal arts environment; curriculum vitae; three letters of reference;

a graduate transcript; at least one scholarly writing sample; materials

on your teaching history, including sample syllabi, course evaluations,

and any other materials you wish to provide. Wheaton strives to

be a community supportive of diverse perspectives and identities.

Candidates should describe in their cover letter how their teaching

and scholarship might support the college’s commitment to diversity

and inclusion. Applications will be reviewed beginning February 15,

2021 and will be accepted until the position is filled. To ensure full

consideration, complete applications must be received by February

15, 2021.
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/13/2021

Salary: Competitive

eJobs ID: 8477

Indiana University Kokomo
Rank: Visiting Lecturer in Political Science

Subfield(s): American Government and Politics, Public Law, Pub-

lic Policy

The Department of History, Political Science, and Philosophy at

Indiana University Kokomo invites applications for a visiting lecturer

in Political Science beginning August 1, 2021 and for the 2021-22

academic year. Candidates must hold at minimum a master’s degree

with 18 graduate hours in Political Science; however, a Ph.D. is

preferred. An appropriate level of university, professional, and commu-

nity service is required, such as committee work, assessment of the

major, and engagement in campus initiatives to increase retention

and enrollment.

The course load will be four classes per semester. Typically, this will

break down as two sections of Intro to American Politics, one of a

three-course sequence (Intro to Comparative Politics, International

Relations, or Political Theory), and an upper-level class. Preference

will be for the ability to offer upper-level courses on topics of United

States politics such as: political institutions; campaigns and elections;

civic engagement; race, ethnicity, and politics; gender and politics;

public policy; and law and courts. Willingness to teach some classes

online and experience doing so are also desirable. The deadline for

full consideration is February 1, 2021, but applications will be taken

until the position is filled.

One of eight campuses of Indiana University, Indiana University

Kokomo is a comprehensive, non-residential campus located 50 miles

north of Indianapolis in Kokomo, Indiana, a city of a population

of about 50,000. Committed to student success, the campus serves

approximately 3,100. IU Kokomo has approximately 260 full-time

faculty and staff. Baccalaureate and master’s degrees are offered. Addi-

tional information about Indiana University Kokomo can be accessed

at http://www.iuk.edu. Persons with disabilities who need assistance

to participate in this application process should contact the Office of

Affirmative Action at 765-455-9316.

Indiana University Kokomo seeks faculty skilled at working with

members of diverse cultures and committed to preparing students to

be engaged members of an increasingly diverse society.

Interested candidates should review the application requirement and

submit their application at https://indiana.peopleadmin.com/

postings/10280. The application must include a cover letter, current

CV, and three professional reference letters. Questions regarding the

position or application process can be directed to Andrew McFarland,

Ph.D., Associate Professor of History, Chair, Department of History,

Philosophy, and Political Science, School of Humanities and Social

Sciences, anmmcfar@iuk.edu .

Start Date: Summer 2021

Application Deadline: 2/1/2021

Date Posted: 1/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8465

https://jobs.wheatoncollege.edu.
www.apsanet.org/jobs
https://indiana.peopleadmin.com/postings/10280.
https://indiana.peopleadmin.com/postings/10280.
https://indiana.peopleadmin.com/postings/10280.
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Lehigh University
Rank: Assistant Professor of Political Science

The faculty members in the Department of Political Science at Lehigh

University are seeking applications for a full-time, tenure-track faculty

position at the rank of Assistant Professor, beginning in August 2021.

The successful candidate will possess a doctoral degree in Political

science with a specialization in constitutional and public law. The

teaching load for this position is two four-credit courses per semester.

A Ph.D. in Political Science is required by the date of hire. The

successful candidate will work closely with the pre-law advisor in the

Career Services office. In addition, the individual hired will play an

instrumental role in the department’s annual Tresolini Lecture in

Law series (more details are available at https://polisci.cas.lehigh.edu/

content/tresolini-lectures).

Applicants should submit a letter of interest, curriculum vitae, research

statement, and teaching statement via Academic Jobs Online (https://

academicjobsonline.org/ajo/jobs/17841). Applicants are required to

describe how they will contribute to a diverse and equitable commu-

nity in their letters of interest. Applicants should arrange for three

le t ters of recommendat ion to be submitt ed via (ht tps : / /

academicjobsonline.org/ajo/jobs/17841).

Serving approximately 85 undergraduate majors and 15 graduate

students, the Department of Political Science offers a B.A. and M.A.

degree as well as a Master of Public Policy. Interested applicants are

invited to visit the Political Science Department website: https://

polisci.cas.lehigh.edu/

Founded in 1865, Lehigh University has combined outstanding aca-

demic and learning opportunities with leadership in fostering innova-

tive research. Recognized among the nation's highly ranked research

universities, Lehigh offers a rigorous academic community for nearly

7,000 students. Lehigh University has some 5,000 undergraduates,

2,000 graduate students, and about 550 full-time faculty members.

Lehigh University is located in Bethlehem, PA., a vibrant and historic

area. Over 820,000 people live in the Lehigh Valley, which is in close

proximity to New York City and Philadelphia. Lehigh University

ranks in the top 50 among national universities in U.S. News &

World Report ratings and is in the most competitive category in both

Peterson’s Guide and Barron’s Profiles of American Colleges. The

university is located on a scenic, 1,600-acre campus in historic Bethle-

hem in a region of eastern Pennsylvania (USA) known as the Lehigh

Valley. About 90 minutes from New York and Philadelphia, the

Lehigh Valley is an attractive place to live and work with reasonable

cost of living, easy commuting, good schools, and abundant cul-

tural activities.

The colleagues and staff in the College of Arts and Sciences at Lehigh

University are committed to increasing the diversity of the college

community and curriculum. Candidates who can contribute to that

goal are encouraged to apply and to identify their strengths or experi-

ences in this area. Lehigh University is an equal opportunity/affirma-

tive action employer. Applications from women and minorities are

encouraged. Lehigh offers excellent benefits including domestic part-

ner benefits. Please see Lehigh Work/Life Balance for Faculty: https://

www.lehigh.edu/~inprv/faculty/worklifebalance.html.

Review of applications will begin on February 1, 2021 and will

continue until the position is filled. Questions about this position

should be directed to the search committee chair, Dr. Terry-Ann

Jones, at tej320@lehigh.edu.
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/5/2021

Salary: Competitive

eJobs ID: 8460

Ashland University
Rank: Assistant Professor of Political Science (Non-Tenure Track)

Subfield(s): Political Theory, Public Law, American Government

and Politics

Specializations: Constitutional Law & Theory, United States, His-

tory & Politics

The Department of History and Political Science at Ashland Univer-

sity (www.ashland.edu) seeks a broadly educated individual to fill

a renewable, non-tenure track faculty position in Political Science.

Preference will be given to those willing and able to teach the depart-

ment's introductory courses in U.S. history.

Position Summary:

Candidates must demonstrate excellence in and a strong commitment

to undergraduate teaching in a liberal arts setting, and must be willing

to advise undergraduate theses and participate fully in the life of

the department.

Position Requirements:

Successful candidate will possess (or be near to completing) a PhD

in political science, with a specialization in U.S. political institutions

and constitutional law.

Experience leading seminar-style discussions based on primary sources.

To apply online, go to https://www.ashland.edu/administration/

content/assistant-professor-political-science-non-tenure-track-

college-arts-and-sciences

Please send a letter of application, current CV, three (3) letters of

recommendation, writing sample, and copies of transcripts to Chair,

Department of History and Political Science, at histpolsc@ash-

land.edu. Review of application materials will begin February 5, 2021,

and continue until the position is filled.

Hiring for this position is contingent on the availability of funding

and/or available budget dollars.

Start Date: Fall 2021

Application Deadline: 2/5/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8451

California State University, San Bernardino
Rank: Assistant Professor in Constitutional Law and American

Politics

California State University, San Bernardino (CSUSB) is located in

San Bernardino in the Inland Empire, 60 miles east of Los Angeles

and operates a satellite campus in Palm Desert located in Coachella

Valley. CSUSB serves approximately 20,000 students, of which 81%

are first-generation college students and graduates about 5,000 stu-

dents annually. As a designated Hispanic Serving Institution, CSUSB

reflects the dynamic diversity of the region and has one of the most

diverse student populations of any university in the Inland Empire,

https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
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https://www.ashland.edu/administration/content/assistant-professor-political-science-non-tenure-track-college-arts-and-sciences
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and the second highest Hispanic enrollment of all public universities

in California. CSUSB employs 467 full-time faculty and offers 48

undergraduate, 35 graduate, and one doctoral degree programs and

14 academic programs with national accreditation.

At CSUSB, diversity, equity and inclusion are values central to our

mission. We recognize that diversity and inclusion in all its forms are

necessary for our institutional success. By fully leveraging our diverse

experiences, backgrounds and insights, we inspire innovation, chal-

lenge the status quo and create better outcomes for our students and

community. As part of CSUSB’s commitment to hire, develop and

retain a diverse faculty, we offer a variety of networking, mentoring

and development programs for our junior faculty. We are committed

to building and sustaining a CSUSB community that is supportive

and inclusive of all individuals. Qualified applicants with experience

in ethnically diverse settings and/or who demonstrate a commitment

to serving diverse student populations are strongly encouraged to

apply. CSUSB has received the Carnegie Community Engagement

classification, which recognizes CSUSB’s ongoing commitment to

service-learning, a high-impact practice that combines classroom

instruction with meaningful volunteer service and correlates strongly

to student success.

JOB SUMMARY

The Department of Political Science seeks applicants for a tenure-

track position with primary expertise in the fields of Constitutional

Law, including civil liberties and civil rights, and American Politics,

including political institutions and public policy, to begin in the Fall

Semester of 2021. A Ph.D. is required at the time of appointment.

We expect successful candidates for this tenure-track position to teach

courses in Constitutional Law and American Politics. The successful

candidate will teach a variety of upper-division courses in these and

related areas of specialization and also teach lower-division American

Government courses. In addition, the candidate may be asked to

teach graduate courses. The successful candidate will produce scholarly

research and provide service to the university and community.

TYPICAL ACTIVITIES

Preferred candidates will be expected to meet the traditional require-

ments of excellence in teaching, active scholarly and professional work,

mentoring a diverse student population, and service to the university

and community.

MINIMUM QUALIFICATIONS

Candidates must hold Ph.D. in Political Science or related field at

time of employment and demonstrate evidence of teaching and

research promise.

SPECIAL CONDITIONS

The person holding this position is considered a 'mandated reporter'

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment.

Following a conditional offer of employment, a background check

(including a criminal records check) must be completed satisfactorily

before any candidate may start work with CSUSB. Failure to satisfac-

torily complete the background check may result in the withdrawal

of the offer of employment. Note: CSUSB cannot deny an applicant

a position solely or in part due to a criminal conviction history until

it has performed an individualized assessment and linked the relevant

conviction history with specific job duties in the position being sought.

Please note: Current employees who are offered positions on campus

will be required to undergo a background check for any position
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where a background check is required by law or that CSUSB has

designated as sensitive. Sensitive positions are those requiring height-

ened scrutiny of individuals holding the position based on potential

for harm to children, concerns for the safety and security of people,

animals, or property, or heightened risk of financial loss to CSUSB

or individuals in the university community.

For health and well-being, CSUSB is a smoke & tobacco-free campus.

The university is committed to promoting a healthy environment for

all members of our community.

ABOUT THE DEPARTMENT

To find out more about the Department of Political Science: http://

csbs.csusb.edu/political-science.

For more information regarding the position, please contact:

Recruitment Chair

Dr. Meredith Conroy

(909) 537-5414

mconroy@csusb.edu.

Department Chair

Dr. Brian Janiskee

(909) 537-5538

janiskee@csusb.edu

HOW TO APPLY

Please submit

1. Curriculum Vitae

2. Cover Letter that includes: a. A statement of your teaching inter-

est/philosophy

b. A statement of your research experience/plans

3. If available, evidence of teaching effectiveness such as teaching

portfolios, reports on teaching observations, and/or student evalua-

tions of teaching.

4. Unofficial copies of all postsecondary degree transcripts (official

transcripts will be required prior to appointment).

5. Reference List - names, telephone numbers, and email addresses

of three (3) referees whom we may contact to obtain letters of

recommendation. Confidential letters of recommendation will be

solicited from those listed as references on the application if the

applicant is moved forward in the recruitment process. Non-confi-

dential letters of recommendation can be uploaded by the applicant

during the application process.

6. Diversity Statement, which may include your interpretation of

diversity, equity and inclusion, and must include specific examples

of how your background and your educational and/or professional

experiences have prepared you for this role at California State

University, San Bernardino (maximum 1,000 words).

Formal review of applications will begin January 31, 2021 and con-

tinue until the position is filled.

If you are interested in this opportunity, we invite you to apply by

using this CSU Recruitment hyperlink at:

https://secure.dc4.pageuppeople.com/apply/873/gateway/Default.

aspx?c=apply&sJobIDs= 498506&SourceTypeID=803&sLanguage=

en-us&lApplicationSubSourceID=11248

Salary is commensurate with experience.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

www.apsanet.org/jobs
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
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with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

The person holding this position is considered a 'mandated reporter'

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment.

California State University, San Bernardino is an Affirmative Action/

Equal Opportunity Employer. We consider qualified applicants for

employment without regard to race, religion, color, national origin,

ancestry, age, sex, gender, gender identity, gender expression, sexual

orientation, genetic information, medical condition, disability, marital

status, or protected veteran status. This position adheres to CSU

policies against Sex Discrimination, Sexual Harassment, and Sexual

Violence, including Domestic Violence, Dating Violence, and Stalk-

ing. This requires completion of Sexual Violence Prevention Training

within 6 months of assuming employment and on a two-year basis

thereafter. (Executive Order 1096)

This position may be “Designated” under California State University's

Conflict of Interest Code. This would require the filing of a Statement

of Economic Interest on an annual basis and the completion of training

within 6 months of assuming office and every 2 years thereafter.

Visit the Human Resources Conflict of Interest webpage link for

additional information:

https://www.csusb.edu/human-resources/current-employees/

employee-relations/conflict-interest

Start Date: Fall 2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8454

San Diego State University
Rank: Public Law and Race in America

Subfield(s): Public Law, American Government and Politics, Other

Specializations: Race & Ethnic Politics, Judicial Politics, Ameri-

can Politics

The Political Science Department at San Diego State University invites

applications for a tenure-track position in Public Law and Race in

America at the rank of Assistant Professor, to begin Fall 2021. Appli-

cants should demonstrate a well-developed research agenda, a promise

of sustained scholarship and a record of effective teaching.

The department seeks a scholar who does research on the evolving

role of law in both shaping and challenging racist structures and

attitudes toward racial minorities, especially African Americans. The

scholar should demonstrate a capacity to engage underlying normative

issues and debates on such themes. Within the framework of law and

race in America, topics of interest may include but are not limited

to protest movements, economic justice, gender and sexuality, legal

mobilization, the U.S. Constitution, and comparative analyses. The

department is open to a diversity of scholarly approaches, including

but not limited to Critical Race Theory and Law and Society. The

successful candidate will be able to teach a range of courses in public

law as well as courses on the intersection of politics and race.

The Political Science Department at San Diego State is dedicated to

the ideal of the engaged teacher-scholar. It has over five hundred

undergraduate majors and provides course offerings for students with
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a wide variety of backgrounds and interests. At the graduate level,

the department maintains an M.A. program of high quality. The

members of the faculty share a strong commitment to collegiality,

active participation in the governing of the department, innovative

scholarship, methodological pluralism, rigorous teaching, and robust

intellectual and normative engagement. Candidates are encouraged

to consult the department website: http://politicalscience.sdsu.edu/

San Diego State University is the largest university in San Diego and

the third largest in California. The highly diverse campus community

has a student population of over 36,000 and approximately 5,849

faculty and staff. SDSU is included in the Carnegie Foundation’s

Doctoral Universities: High Research Activity category. Established

in 1897, SDSU offers bachelor degrees in 84 areas, masters in 76

and doctorates in 21. See http://www.sdsu.edu for more information.

SDSU is a large, diverse, urban university and Hispanic-Serving Insti-

tution with a commitment to diversity, equity, and inclusive excel-

lence. Our campus community is diverse in many ways, including

race, religion, color, sex, age, disability, marital status, sexual orienta-

tion, gender identity and expression, national origin, pregnancy, medi-

cal condition, and covered veteran status. We strive to build and

sustain a welcoming environment for all.

Consistent with SDSU’s mission, we seek applicants with demon-

strated experience in and/or commitment to teaching and working

effectively with individuals from diverse backgrounds and members

of underrepresented groups. This search is part of an SDSU cluster

initiative to hire “faculty who have a demonstrated history of working

with and supporting the African-American community.” For more

information, see https://sacd.sdsu.edu/diversity-initiatives/aa-cluster-

hires. Candidates must satisfy three or more of the eight Building on

Inclusive Excellence (BIE) criteria, adjusted according to the cluster

initiative of this hire: (a) committed to engaging in service with African

American populations; (b) demonstrated knowledge of barriers for

African American students and faculty; (c) experience or has demon-

strated commitment to teaching and/or mentoring African American

students; (d) experience or has demonstrated commitment to integrat-

ing understanding of African American populations and communities

into research; (e) experience in or has demonstrated commitment to

extending knowledge of opportunities and challenges in achieving

artistic/scholarly success to African Americans; (f) experience in or has

demonstrated commitment to research that engages African American

communities; (g) interest in developing expertise in cross-cultural

communication and collaboration; (h) research interests that contrib-

ute to diversity and equal opportunity in higher education. Indicate

in your cover letter how you meet at least three of these criteria.

Applicants must apply via Interfolio at https://apply.interfolio.com/

82445. A completed file includes a letter of interest, a curriculum

vitae, graduate transcripts, complete teaching evaluations (quantitative

evaluations and complete sets of qualitative evaluations of recent

courses), sample syllabi, academic writing samples and three letters

of recommendation. To ensure full consideration, submit all materials

by February 15, 2021. Screening of applications will begin then.

Applicants who will have completed the Ph.D. by the start of the

term of appointment will be given priority. Those without a Ph.D.

in-hand should include in their letter of interest a statement of progress

on the dissertation and reasons to expect completion in a timely

fashion.

The person holding this position is considered a “mandated reporter”

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
www.apsanet.org/jobs
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Order 1083 as a condition of employment. A background check

(including a criminal records check) must be completed before any

candidate can be offered a position with the CSU. Failure to satisfac-

torily complete the background check may affect the application status

of applicants or continued employment of current CSU employees

who apply for the position. SDSU is a Title IX, equal opportunity

employer and does not discriminate against persons on the basis of

race, religion, national origin, sexual orientation, gender, gender iden-

tity and expression, marital status, age, disability, pregnancy, medical

condition, or covered veteran status

Further inquiries should be addressed to:

Farid Abdel-Nour, Chair of the Department, at abdelnou@sdsu.edu.

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8457

University of Texas at Dallas
Rank: Assistant Professor

Assistant Professor - Comparative Courts/Law

The School of Economic, Political, and Policy Sciences at The Univer-

sity of Texas at Dallas (UTD) invites applications for a full-time,

tenure-system assistant professor position beginning in August 2021

in the Political Science Program. The successful candidate will be

expected to teach an introductory undergraduate comparative law

course, specialized upper-level undergraduate and graduate courses,

and to be involved with the pre-law administrative team. Possible

research specializations might include: comparative courts, privacy,

regulatory issues and intellectual property or trade law, among others.

ABD will be considered, but the PhD must be awarded by the time

of appointment.

Applicants should upload a letter of interest; curriculum vitae; state-

ments of teaching and research philosophy; teaching evaluations and

the full contact information for at least three academic or profes-

sional references.

Apply online: https://jobs.utdallas.edu/postings/15204

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/11/2020

Salary: Competitive

eJobs ID: 8391

Lycoming College
Rank: Assistant Professor of Political Science

The Department of Political Science at Lycoming College invites

applications for a tenure-track position in Public Law at the rank

of Assistant Professor to begin August 2021. The successful candidate

will be broadly trained to teach both introductory and

advanced courses in Public Law. Candidates with a secondary speciali-

zation in Comparative Politics are encouraged to apply.

Lycoming’s small, liberal arts environment allows faculty members,

as part of their 3-3 teaching load, to create new courses in line
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with their area of specialization. Candidates with an interest in teach-

ing in the College’s interdisciplinary first year seminar program are

desired. Candidates should demonstrate a strong promise of teaching

effectiveness and scholarly achievement, and a serious commitment

to teaching undergraduates in a liberal arts environment is essential.

Additional duties include advising and mentoring students, as well

as service to the department and institution.

Ph.D. in political science is preferred, but ABDs in their final stages

of completion will be considered.

Applicants should submit a cover letter, curriculum vitae along with

submitting a teaching portfolio, 250-word statement

on why they are interested in a liberal arts academic environment, a

single-authored writing sample, 3 letters of recommendation, and

graduate transcript using the link below. https://lycomingcollege.

applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-

Political-Science-Public-Law

Letters of recommendations can be

mailed to:

Attention: Missy Cashner, HR Generalist

Lycoming College

One College Place, Campus Box 861

Williamsport, PA 17701

To guarantee full consideration applications should be submitted by

October 1, 2020. A pre-employment drug screening will be

conducted.

Start Date: Fall 2021

Application Deadline: 10/1/2020

Date Posted: 8/3/2020

Salary: Competitive

eJobs ID: 7954

PUBLIC POLICY
Northeastern University
Rank: Open Rank Assistant/Associate/Full Teaching Professor

Responsibilities:

The School’s graduate offerings include a NASPAA-accredited MPA

program founded in 1969 and a growing MPP. Both programs are

delivered on Northeastern’s Boston campus and online. The successful

candidate will have demonstrated excellence in teaching at the graduate

level in one or more core areas of public administration and public

policy, including public administration theory, public management,

techniques of policy analysis, program evaluation, nonprofit manage-

ment, and comparative public administration. Experience in online

teaching is expected, and an ability to teach statistics and research

methods is desired.

Qualifications:

Candidates should have demonstrated commitment to fostering

diverse and inclusive environments as well as to promoting experiential

learning, which are central to a Northeastern University education.

A Ph.D. in Public Administration, Political Science, or a related field

is required by the appointment start date.

https://jobs.utdallas.edu/postings/15204
www.apsanet.org/jobs
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law
https://lycomingcollege.applytojob.com/apply/CqDmzXdfUU/Assistant-Professor-Of-Political-Science-Public-Law


Political Science Jobs February 2021

How to Apply:Applications should include a cover letter that addresses

the applicant’s interest in and qualifications for the position, curricu-

lum vitae, evidence of teaching effectiveness (including a syllabus

from a relevant course), and contact information for three letters of

recommendation. Questions should be addressed to Professor Christo-

pher Bosso, Search Committee Chair, c.bosso@northeastern.edu

To apply, please go to http://www.northeastern.edu/cssh/faculty-

positions and click on the link for full-time positions or full-time

interdisciplinary positions or if viewing this description on the North-

eastern University website, click “Apply to this job.” Review of applica-

tions will begin immediately and continue until the position is filled.

Applications received by March 1, 2021 will be assured full considera-

tion.

Start Date: Fall 2021

Application Deadline: 5/1/2021

Date Posted: 1/28/2021

Salary: Competitive

eJobs ID: 8531

Nanyang Technological University
Rank: Lecturers for “Ethics & Civics in a Multicultural World”

Specializations: Political Philosophy & Theory, Political Behavior,

Public Opinion

Lecturers for “Ethics & Civics in a Multicultural World”

The College of Humanities, Arts and Social Sciences (CoHASS),

Nanyang Technological University invites applications for Lecturers

for a course titled “Ethics & Civics in a Multicultural World”.

New Curriculum - Interdisciplinary Collaborative Core

NTU is transforming its education objectives towards more interdisci-

plinarity and collaborative learning for the foundation years of its

undergraduate curriculum. A new interdisciplinary and collaborative

curriculum will be introduced in the academic year of 2021 to develop

students’ cognitive agility, competence and character, besides their

disciplinary major. This new curriculum consists of a set of 7 core

courses which will form part of the overall degree requirement in all

NTU undergraduate programmes. The courses will be concentrated

over the first two years of study comprising mixed classes of students

from different disciplinary programmes, so that they can embrace

multidisciplinary group learning as part of the overall academic expec-

tation from the start of their university education. Students will collab-

orate in different teams for their course projects or assignments.

Content for the 7 common core courses is developed by a diverse

mix of faculty and integrated to understand issues from various per-

spectives. Aligned with the learning outcomes of the desired attributes

of an NTU graduate, the courses are curated to focus on key transfera-

ble skills and the global challenges of the modern world. The courses

will adopt the flipped classroom and collaborative learning pedagogy,

with content made available prior to classes, to facilitate collaborative

discussion through group-based activities during class time.

About the College

NTU's College of Humanities, Arts, and Social Sciences is internation-

ally recognised for research excellence and interdisciplinary education

at the undergraduate and postgraduate levels. The School of Humani-

ties offers programmes in Chinese, English, History, Linguistics and

Multilingual Studies and Philosophy while the School of Social Sci-

ences offers programmes in Economics, Psychology, Sociology and
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Public Policy and Global Affairs. The College is also home to the

School of Art, Design & Media; the Wee Kim Wee School of Commu-

nication & Information; the Centre for Liberal Arts and Social Sci-

ences; the Nanyang Centre for Public Administration; and the Centre

for Contemporary Art Singapore. Home to more than 6,000 students

and 300 academic and research staff, through its people and pro-

grammes the College contributes to Singapore, the region and beyond.

For more information, see https://cohass.ntu.edu.sg

Candidates are sought for a course titled “Ethics & Civics in a Multi-

cultural World”, one of the core courses in its new Interdisciplinary

Collaborative Curriculum (ICC) for all NTU undergraduates. The

course offers students a multicultural exposure to ethical theories

and their application and challenges students to critically assess the

institutions that structure their local and global communities.

Responsibilities

This role is critical as part of the ICC Office’s strategy to implement

NTU’s Education 5.0 to focus on interdisciplinary and collaborative

curriculum and to develop students into future-ready graduates and

fulfills the following responsibilities:

• Facilitates and conducts all teaching assignments, both face-to-face

and virtual delivery, across multiple tutorial groups involving activities

such as case discussions and team debates.

• Develops, designs, and continuously improves curriculum plans,

course outlines, evaluation procedures and instruments to foster stu-

dent learning, stimulate class discussions, and ensure student engage-

ment.

• Develops an instructional plan (known as a course outline or syllabus)

for the course(s) they teach and ensures that it meets college and

school standards.

• Supports course administration such as course evaluation, online

course materials, attendance records, academic counselling on stu-

dent progress.

• Conducts assessments, marking and grade entries, feedback to stu-

dents, student consultations, non-academic matters etc.

• Develops course materials and learning resources for course delivery

and support students’ learning.

• Provides regular course and student progress statistics for reporting

and strategic decision making.

• Demonstrates values and principles of professional conduct in all

endeavours.

• Any other assigned duties.

Requirements

Candidates with the following qualifications are encouraged to apply:

• A master’s degree (e.g., MA) or a PhD in philosophy, politics/

political science, or public policy. Holding a PhD degree is an advan-

tage. Candidates with graduate degrees in other fields in the humanities

or social sciences may be considered.

• Ability to teach ethics, public policy, government, or civics.

• A record of excellence in teaching and mentoring is an advantage.

• Interest and/or proficiency in technology-enhanced learning (e.g.,

developing online learning activities and assessments, creating lectures

to be streamed online).

• Demonstrated potential for scholarship is an advantage.

Application

Applicants are invited to submit their applications (cover letter, CV,

research and teaching statements, and citation reports, where applica-

ble) through the NTU career portal: https://ntu.wd3.myworkdayjobs.

http://www.northeastern.edu/cssh/faculty-positions
http://www.northeastern.edu/cssh/faculty-positions
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com/Careers/job/NTU-Main-Campus-Singapore/Lecturer-for--

Ethics---Civics-in-a-Multicultural-World-_R00005099.

Review of applications will begin on 1 March 2021 and we will

continue to review applications until the positions are filled. Only

shortlisted candidates will be notified.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/27/2021

Salary: Competitive

eJobs ID: 8524

New York University Abu Dhabi
Rank: Social Research and Public Policy Professor, Tenured/

Tenure-Track - Open Rank

Subfield(s): Public Policy, Political Theory, Open

Specializations: Gender Politics & Policy, Economic Policy, Envi-

ronmental Policy

Social Research and Public Policy Professor, Tenured/Tenure-Track -

Open Rank

Division of Social Science

NYU Abu Dhabi

The Division of Social Science at NYU Abu Dhabi is searching for

new faculty to conduct cutting edge research and teach the next

generation of global leaders. We are inviting applications from social

scientists for a position focusing on public policy. The position is an

open rank, tenured/tenure-track position in the program in Social

Research and Public Policy, for appointment on September 1, 2021,

subject to final budget approval. We will consider applicants with an

active research agenda in all areas of theoretically-informed public

policy research, but are especially interested in those whose research

and teaching focuses on public policy in a comparative and global

context. We particularly welcome applications from female scholars

as well as members of traditionally underrepresented groups.

NYUAD values diversity, inclusion, belonging, and equity; such prin-

ciples are fundamental to the university's commitment to excellence.

Our faculty are the engines that sustain our inclusive environment;

NYUAD students come from more than 115 countries, with no single

one nationality exceeding more than 15 percent of the total student

population. Likewise, our faculty are highly diverse and community-

minded: our modern campus is home to over 320 faculty who repre-

sent more than 45 different nationalities, all of whom bring a global

perspective to their classrooms and research projects. Research is

advanced by over 400 highly qualified research staff, who are likewise

drawn from all over the world.

NYU Abu Dhabi's unique location in the Middle East makes it an

ideal headquarters for social scientists working to better understand

global societies, both past, and present.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

over the past decade a remarkable community of scholars, students,

researchers, artists, inventors, and others who have contributed to the

growth of the UAE’s capital as a global hub of knowledge and culture

while establishing a new model of higher education for today’s com-

plex world.
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NYUAD is animated by inspiring, diverse faculty, students, and staff

working together in an exciting and dynamic city. As an international

center of excellence in teaching and research, our goal is to attract

outstanding faculty who are leaders in their fields, encouraging them

to create programs that draw outstanding students and providing an

intellectually rich environment.

Students are drawn from among the world’s best. They are bright,

intellectually passionate, and committed to building a campus environ-

ment anchored in mutual respect, understanding, and care. The

NYUAD undergraduate student body has garnered an impressive

record of scholarships, graduate-school appointments, and many other

global honors. Graduate education is an area of growth for the univer-

sity and the current graduate student population of over 100 students

is expected to expand in the next decade.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values create fundamental to our mission please visit https://

nyuad.nyu.edu/en/about/inclusion-diversity-belonging-and-equity.

html

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,

we recognize that Abu Dhabi is more than where you work, it’s your

home. In order for faculty to thrive, we offer a comprehensive benefits

package to our top talent. This starts with a generous relocation

allowance to ensure a smooth transition to Abu Dhabi, followed by a

competitive salary, housing and transportation allowance; educational

assistance for your dependents; access to health and wellness services,

plus more. NYUAD is committed to faculty success throughout the

academic career trajectory, providing support for ambitious and world-

class research projects and innovative, interactive teaching approaches.

Support for dual-career families is a priority.

Click here for more information on benefits for you and your depen-

dents.

Qualifications

This position requires a Ph.D. in Anthropology, Demography, Sociol-

ogy, Development Studies, Gender Studies, Public Policy, Economics,

Education, Environmental Studies, History, Political Economy, or

Political Science.

We seek individuals who have a strong record of scholarship, teaching,

and mentoring, and have the ability to develop and lead high-quality

research with special attention to public policy.

Application Instructions

To apply for this position, please submit the following items to: https://

apply.interfolio.com/76813

.CV

.Cover Letter

.Statement of Teaching Interests

.Recent Teaching Evaluations (if available)

.Statement of Research Interests

.Diversity Statement

.Three (3) Representative Writing Samples

.For early career scholars, please submit three (3) confidential letters

of reference that will be submitted directly to Interfolio.

.For senior scholars, please submit a list of three references.

https://ntu.wd3.myworkdayjobs.com/Careers/job/NTU-Main-Campus-Singapore/Lecturer-for--Ethics---Civics-in-a-Multicultural-World-_R00005099.
https://ntu.wd3.myworkdayjobs.com/Careers/job/NTU-Main-Campus-Singapore/Lecturer-for--Ethics---Civics-in-a-Multicultural-World-_R00005099.
www.apsanet.org/jobs
https://apply.interfolio.com/76813
https://apply.interfolio.com/76813
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We will begin reviewing applications immediately and will continue

until the position is filled. Shortlisted candidates are expected to

interview in Spring 2021.

NYUAD is committed to equality and is an equal opportunity

employer. We encourage applications from candidates who will enrich

and contribute to the cultural and ethnic diversity of our University.

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/27/2021

Salary: Competitive

eJobs ID: 8519

University of Oklahoma
Rank: Assistant Professor

Subfield(s): Public Administration, Comparative Politics, Public

Policy

The University of Oklahoma invites applications for a tenure-track

position in public administration at the assistant professor level begin-

ning in August 2021. We seek candidates with a broad competence

in public administration and whose research and/or teaching is inclu-

sive of countries outside of the United States. The selected candidate

will contribute to our core courses in our NASPAA-accredited MPA

program and be able to teach public administration courses from a

comparative perspective, focusing on countries outside of the US, as

part of our efforts to have more courses that expose students to the

diversity of politics and governments across the world. We are open

as to substantive focus, but we are especially interested in candidates

with expertise in non-governmental organizations, social equity in

the US and/or other countries, indigenous issues, or development

administration.

This position is within the Department of Political Science, a large

department with two undergraduate majors (Political Science and

Public & Nonprofit Administration), multiple minors, two master

degree programs (Public Administration & Political Science, with the

MPA offered in Norman and Tulsa), and a doctoral program. The

department is housed within the College of Arts and Sciences at the

University of Oklahoma. The University of Oklahoma is the flagship

research institution for the state of Oklahoma, enrolling over 30,000

students, located in Norman, OK, a vibrant college town just 20

miles south of Oklahoma City.

Applicants must hold a Ph.D. in public administration, political

science, or public policy, and completed by August 2021, have the

ability to contribute to the MPA core curriculum, and ability to teach

public administration from a comparative perspective, focusing on

countries outside of the US. Preference will be given to applicants

with substantive focus in in non-governmental organizations, social

equity in the US and/or other countries, indigenous issues, or develop-

ment administration, show evidence of a robust research agenda and

potential for success in publishing in high-quality, peer-reviewed out-

lets, have teaching experience, especially in an online format. The

teaching load for this position is two courses per semester.
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Applicants should submit a curriculum vitae, cover letter, teaching

statement, unofficial graduate transcript(s) (official transcript will be

required for finalist), writing sample, contact information for three

references. Three letters of recommendation will be required for candi-

dates who progress past the first screening. Review of applications

will begin February 18, 2021 and continue until the position is filled.

Any questions can be emailed to the search committee chairs, Dr.

Alisa Fryar ahicklin@ ou.edu and Dr. Charles Kenney ckenney@

ou.edu. Applicants must apply online at http://apply.interfolio.

com/82689.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/25/2021

Salary: Competitive

eJobs ID: 8513

Augustana University
Rank: Nef Family Chair of Political Economy

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: International Political Economy, Political Econ-

omy, Developing Nations

Augustana University (Sioux Falls, SD) invites applications for an

endowed chair in political economy. The Rudy & Marilyn Nef Family

Chair of Political Economy will advance the study of market econo-

mies and representative democracies, both within the campus commu-

nity and in the region. This tenure-track faculty position will be

housed in the Government and International Affairs Department.

The Nef Family Chair will draw on a breadth of research and extensive

teaching experience to contribute recognized scholarship and enthu-

siastic, effective instruction to the University’s offerings in economics,

political science, public policy, and business.

We seek an outstanding teacher/scholar who reflects the foundational

relevance of economic analysis in the design and administration of

public policies, and who speaks authoritatively to the role of free

markets, localized decision making and competition in a free society.

The Nef Family Chair will offer a range of foundational and upper-

level courses in the Government and Economics Departments. Foun-

dational courses will include Microeconomics and Comparative Poli-

tics. Upper-level courses could focus on areas such as Comparative/

International Political Economy, Comparative/International Politics,

and Policy Analysis, but a successful candidate must offer a course

focused on capitalist economic systems. The Nef Family Chair will

also provide collaborative and creative leadership in partnership with

the Center for Interdisciplinary Studies.

Additional responsibilities will include student advising, student

research mentorship, and planning and facilitating public symposia

relevant to the scholar’s teaching and research. Interacting with stu-

dents, faculty and leadership with different backgrounds and points

of view and a deep appreciation of and respect for academic values

and culture must be a top value of the candidate. A doctorate is

required. Compensation, rank and length of tenure track will be

commensurate with experience. The starting date for this 12-month

appointment is August, 2021. Screening will begin February 19 and

continue until the position is filled. Finalists will be expected to

present an engaging topic as part of the interview process.

Located in the growing and vibrant city of Sioux Falls, South Dakota,

Augustana University has, for more than 160 years, provided a strong

www.apsanet.org/jobs
http://apply.interfolio.com/82689.
http://apply.interfolio.com/82689.
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student-centric education based on its five core values: Christian

faith, liberal arts, excellence, community, and service. The institution

continues to expand its pre-professional and graduate offerings, while

remaining true to its liberal arts tradition. Guided by the Viking Bold:

Journey to 2030 strategic plan, Augustana seeks to grow its enrollment

from just over 1,900 students to more than 3,000 undergraduate and

graduate students.

Application Procedure:

Please send a letter of interest; curriculum vitae; Augustana University

employment application; statement of commitment to diversity; state-

ment of teaching philosophy; addresses, phone numbers and email

addresses of three current references; and unofficial transcripts elec-

tronically to Human Resources at humanresources@augie.edu. Official

website: www.augie.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/22/2021

Salary: Competitive

eJobs ID: 8511

Hamilton College
Rank: Visiting Assistant Professor of Public Policy

The Government Department at Hamilton College invites applica-

tions to fill a one-year position as Visiting Assistant Professor of Public

Policy with possibility of renewal for an additional year. Teaching

load is five courses per year with competitive salary and benefits.

Candidates are expected to contribute to the course offerings in the

Public Policy Program and must be able to teach an introductory

course in quantitative methods. Appointment begins July 1, 2021.

Candidates who are ABD will be considered, although a PhD is

preferred. We seek candidates who can demonstrate their experience

in teaching or working with diverse student populations.

Please submit a cover letter, CV, graduate transcript, a list of courses

the applicant is prepared to teach, and evidence of teaching perform-

ance to Interfolio at https://apply.interfolio.com/83081. Your cover

letter should address the ways in which you would further the College's

goal of building a diverse educational environment. We will solicit

letters of reference from candidates who are selected to move on to

the second stage of the search. Consideration of applications will

begin on February 20, 2021. Inquiries about the position (but no

application materials) may be directed to Professor Sharon Rivera,

Chair, Government Department, Hamilton College (govsrch@hamil-

ton.edu).

Hamilton (www.hamilton.edu) is a residential liberal arts college

located in upstate New York. Applicants with dual-career considera-

tions can find other Hamilton and nearby academic job listings at

www.higheredcareers.com, as well as additional information at https://

www.hamilton.edu/offices/dof/faculty-support-resources/resources-

for-prospective-or-newfaculty/opportunities-for-spouses-or-partners

(Opportunities for Spouses or Partners). Hamilton College is an

affirmative action, equal opportunity employer and is committed to

diversity in all areas of the campus community. Hamilton provides

domestic partner benefits. Candidates from underrepresented groups

in higher education are especially encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/19/2021
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Salary: Competitive

eJobs ID: 8499

Lingnan University
Rank: Professor/Associate Professor/Assistant Professor

Lingnan University, a distinctive liberal arts institution in the Hong

Kong Special Administrative Region, is committed to the provision

of quality whole-person education by combining the best of Chinese

and Western liberal arts traditions. It strives to pursue excellence in

teaching, learning, scholarship and community engagement. With

three academic Faculties, it offers a wide range of undergraduate

degree programmes in arts, business and social sciences. Lingnan’s

liberal arts education is characterised by a broad-based interdisciplinary

curriculum with specialised disciplinary studies; close student-staff

relationship; a vibrant residential campus; ample global learning

opportunities; active community engagement and multifarious work-

place experience. The School of Graduate Studies also offers postgrad-

uate programmes up to doctoral level in various disciplines and pro-

vides professional education for the wider society. Applications are

now invited for the following post:

Professor/Associate Professor/Assistant Professor, Department of

Political Science

(Post Ref.: 20/288/APSA)

The Department of Political Science (http://www.LN.edu.hk/polsci/

) is committed to preparing students for a competitive and globalized

working environment. The Department combines teaching and

research in the governance and public policy of Hong Kong and

China, international politics, and Asian international relations. It

contributes with the Department of Applied Psychology, Department

of Economics and Department of Sociology and Social Policy to

the integrated Social Sciences Programme in the University, having

embarked on a 4-year curriculum with a disciplinary major in political

science. Applicants are recommended to visit the Departmental web

site and Programme web site (https://www.LN.edu.hk/socsc/bsocsc/

) for more information.

The Department is seeking to appoint a full-time Professor/Associate

Professor/Assistant Professor. The successful candidate must have

research publications and teaching competence in Hong Kong politics

and political economy covering at least three core areas: Hong Kong

political system, institutions and structure; nature of political practice

and governance; politics at the grassroots, in particular, political advo-

cacy and social movements; and political economy with reference to

domestic public policies and Mainland and global linkages.

Applicants should provide evidence of their substantial promise for

research and publications and a statement of their current and future

research as well as evidence of teaching effectiveness. The appointee

will be expected to teach courses in Political Science through advanced

undergraduate and graduate-level courses in their fields, and courses

on Hong Kong politics, as appropriate.

General Requirements

Applicants should have a PhD degree in Political Science, with relevant

teaching experience and a good research record. Applicants should

have excellent communication and presentation skills. Administrative

experience will be an advantage. The appointee is expected to have

a strong commitment to teaching excellence and services to the Depart-

ment and the University community, and to engage actively in quality

research and publication.

http://www.augie.edu.
https://www.hamilton.edu/offices/dof/faculty-support-resources/resources-for-prospective-or-newfaculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/offices/dof/faculty-support-resources/resources-for-prospective-or-newfaculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/offices/dof/faculty-support-resources/resources-for-prospective-or-newfaculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/offices/dof/faculty-support-resources/resources-for-prospective-or-newfaculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/offices/dof/faculty-support-resources/resources-for-prospective-or-newfaculty/opportunities-for-spouses-or-partners
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Appointment

The conditions of appointment will be competitive. Remuneration

will be commensurate with qualifications and experience. Fringe bene-

fits include annual leave, medical and dental benefits, mandatory

provident fund, gratuity and incoming passage and baggage allowance

for the eligible appointee.

Appointments will normally be made on an initial contract of three

years, which, subject to review and mutual agreement, may lead

to longer-term appointments with possibility of consideration for

substantiation.

Application Procedure

Applicants are invited to submit their applications and resumes at

our online system https://lingnan.csod.com/ux/ats/careersite/4/home/

requisition/35?c=lingnan. Applicants should provide names and con-

tact information of at least three referees to whom applicants’ consent

has been given for their providing references. Personal data collected

will be used for recruitment purposes only.

We are an equal opportunities employer. Review of applications will

start on 1 February 2021 and will continue until the post is filled.

Qualified candidates are advised to submit their applications early for

consideration.

The University reserves the right not to make an appointment for

the post advertised, or to fill the post by invitation or by search. We

regret that only shortlisted candidates will be notified.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/19/2021

Salary: Competitive

eJobs ID: 8491

University of Chicago
Rank: Senior Lecturer and Executive Director of International

Policy & Development

The Harris School of Public Policy at the University of Chicago

invites applications for a position as Senior Lecturer and Executive

Director of International Policy & Development (IPD). This is a

full-time position with a three-year renewable term, beginning on

July 1, 2021.

Responsibilities will include:

- Maintaining an active research and writing portfolio, including

academic and/or public policy writing.

- Teaching 4 for-credit, quarter-length courses, policy labs, or pedagog-

ical equivalent per academic year.

- Recommend for hire, supervise, and evaluate part-time Lecturers

and full-time IPD Instructional Professors.

- Assist the Academic Director in implementing the vision for IPD,

overseeing staff and budget, and raising external awareness.

- Designing and executing a strategy for extra-curricular student expe-

rience and career development in international policy and develop-

ment.

At least 7 years of experience in the application of research and

scholarship to international policy and organizations is preferred. A
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PhD in the social sciences or related fields is preferred, as are experience

teaching professional students and managing academic programing

at a major research university.

Applicants must submit a 1) cover letter, 2) curriculum vitae, 3)

teaching statement, 4) writing sample, 5) teaching or course evalua-

tions, if available, and 6) the names and email addresses of three

potential professional references at the University of Chicago's

Interfolio academic job board: apply.interfolio.com/82866. Review

of applications will begin on February 12, 2021. No applications will

be accepted after May 31, 2021.

Start Date:
Date Posted: 1/19/2021

Salary: Competitive

eJobs ID: 8481

University of Oxford
Rank: Postdoctoral Fellow in Survey Research

Subfield(s): Comparative Politics, Methodology, Public Policy

Specializations: Political Behavior, Political Economy, Public

Opinion

The Blavatnik School of Government seeks to appoint a Postdoctoral

Research Fellow in survey research and data analysis for a fixed term

of two years. The fellow will coordinate the development of research on

the dynamics of public opinion in the domain of financial regulation

in cooperation with Professor Pepper Culpepper and with Professor

Taeku Lee from the University of California at Berkeley. A central

interest of the research is to understand how media coverage of finance

and banking influences emotions, and its effect on various political

actors and policy preferences in six countries: Australia, France, Ger-

many, Switzerland, the United Kingdom and the United States. This

position is funded by an Advanced Grant from the European

Research Council.

The main duties of the post are to engage in original, world-class

research and manage your own academic research and project-related

administrative activities; to disseminate your research through publica-

tion in highly-ranked, peer-reviewed academic journals; to collaborate

in the preparation of research publications and book chapters; to act

as a source of information and advice on methodologies and proce-

dures to other members of the team; and to deliver graduate teaching

as required.

The post-holder will be an independent researcher in the early stages

of their career with training in survey research methods and experience

designing survey experiments as well as facility in analysing these data.

Training and/or experience in experimental design, sampling and

measurement theory, conjoint analysis and causal inference is desir-

able, as is a substantive interest in political economy, public opinion

and regulatory policy.

You will hold, or be close to completion of, a PhD/DPhil in political

science or another social science field relevant to the project, such as

communications, sociology or public policy. You will show evidence

of developing a track record of internationally excellent research wor-

thy of publication in highly ranked, peer-reviewed academic journals,

commensurate with your career stage, and have knowledge of survey

methodology and experience writing and fielding surveys, preferably

in a comparative context.

Further details for this position, including information on how to

apply, are outlined in the job description.

https://lingnan.csod.com/ux/ats/careersite/4/home/requisition/35?c=lingnan.
https://lingnan.csod.com/ux/ats/careersite/4/home/requisition/35?c=lingnan.
www.apsanet.org/jobs
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The closing date for applications is midday (UK time) on Monday

15 February 2021.

To apply, please visit the Blavatnik School of Government website:

https://www.bsg.ox.ac.uk/jobs/postdoctoral-fellow-survey-research

Start Date: Summer 2021

Application Deadline: 2/15/2021

Date Posted: 1/19/2021

Salary: $40,000 - $49,999

eJobs ID: 8500

West Virginia University
Rank: Director of Institute for Policy Research and Public Affairs

Subfield(s): Administration, Public Policy, Public Administration

Job No. 16108

West Virginia University (WVU) seeks a visionary and enterprising

leader to serve as the inaugural Director of the Institute for Policy

Research and Public Affairs affiliated with Eberly College of Arts and

Sciences and the John D. Rockefeller, Jr. School of Policy and Politics.

This is a tenured faculty position at the rank of Professor or Associate

Professor in the Eberly College. The Director will lead a new initiative

to advance public policy and public affairs research and translational

activities. This initiative is one of three divisions planned to be estab-

lished within the Rockefeller School. The other two deal with academic

programs and engaged learning and service. In addition to the duties

outlined below, the Director would work closely with WVU leadership

to help fully establish the Rockefeller School.

As Director, the successful applicant will support faculty and research-

ers across complementary disciplines to collaboratively build research

capacity in public policy. They will strengthen related resources, build

on expertise and research capabilities that currently exist across cam-

pus, increase externally sponsored research in social and public policy,

as well as create partnerships with foundations, industry, government

agencies and other universities. As part of this effort, the Director

will be expected to recruit Research Fellows to work within the school.

In addition to Departments affiliated with the Rockefeller School,

Research Fellows may be recruited from within other WVU programs

and external institutions and agencies. The Director will connect

policy research to the teaching and outreach mission of the Rockefeller

School and will report to the office of the Dean of the Eberly College.

The Director will have a dedicated administrative assistant as well as

support for graduate research students.

Qualifications include a Ph.D. or equivalent degree in Public Policy,

Political Science, Public Administration, or a closely related field; a

sustained record of externally funded research in the area of public

policy; a record of multidisciplinary scholarship; ability to translate

academic research into information for public dissemination and

engagement; a record of successful administrative leadership; ability

to work collaboratively in a diverse environment with a range of

faculty, students, administrators, and external constituents to reach a

common goal; ability to develop partnerships with foundations and

industry in support of the Institute’s programs; understanding of

WVU’s mission as a land-grant institution; ability to manage budgets

and establish fiscal priorities; strong written and oral communication

skills; and an established record of research and teaching that will

merit appointment at, or promotion to, the rank of Professor or

Associate Professor with a grant of tenure at WVU.
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WVU is a comprehensive land grant university with approximately

30,000 students and is classified by the Carnegie Commission on

Higher Education as a very high research (R1) Institution. The Rocke-

feller School of Policy and Politics currently consists of 21 tenured

and tenure-track faculty and is affiliated with the Eberly College of

Arts and Sciences.

To apply for this position, please visit http://hr.research.wvu.edu and

click on the “View Jobs” link. Qualified applicants should submit a

cover letter, curriculum vitae, a description of the applicant’s potential

to further our progress in building a diverse and inclusive academic

community (which will be evaluated without regard to the applicant’s

personal demographics), and contact information for three references.

The cover letter should address the applicant's qualifications for each

aspect of the responsibilities listed above. For questions or additional

information, contact Prof. Duncan Lorimer via e-mail: duncan.lori-

mer@mail.wvu.edu. The screening process will begin on March 1,

2021 and will continue until the position is filled.

The University community of Morgantown offers plentiful educa-

tional opportunities as well as recreational outlets, is within easy

driving distance of Pittsburgh, PA, and is about 200 miles northwest

of Washington, D.C. WVU is an Equal Employment Opportunity/

Affirmative Action Employer and the recipient of an NSF ADVANCE

award for gender equity. The university is committed to diversity

and welcomes applications from all qualified individuals, including

minorities, females, individuals with disabilities, and veterans.

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/14/2021

Salary: Negotiable

eJobs ID: 8486

Ronald Reagan Presidential Foundation & Library
Rank: Reagan Postdoctoral Visiting Fellow

Subfield(s): American Government and Politics, International

Relations, Public Policy

Specializations: American Politics, History & Politics, Foreign

Policy

The purpose of the Visiting Fellows Program is to advance scholarship

focused on the political, economic, and national security ideas and

values of President Ronald Reagan. Visiting Fellows will be selected

based on the relevance of their research to these principles. Proposals

will also be judged on the likelihood of completion of a book manu-

script during the fellowship period.

The fellowship year will begin in Washington, DC in September

2021 and last until August 2022. Reagan Visiting Fellows are required

to be resident at the Institute's new headquarters in downtown Wash-

ington, DC. Each fellow will be provided with office space. The

Institute will facilitate research, expand the fellows’ contacts, and grow

the fellows’ visibility in the Washington policy community.

Program Benefits

• In addition to a stipend of $75,000, each Fellow will receive a

$5,000 budget for research related travel.

• Mentorship from senior academics who will advise the Fellows and

review a book manuscript.

• One-on-one support from an archivist at the Reagan Presidential

Library.

https://www.bsg.ox.ac.uk/jobs/postdoctoral-fellow-survey-research
www.apsanet.org/jobs
http://hr.research.wvu.edu
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• Opportunity to participate and present at the Reagan Virtual Schol-

ars Roundtable, a monthly convening of academics and policymak-

ers who study topics related to the Reagan Presidency.

Program Requirements

• All applicants must submit proof of having successfully defended

their dissertation by August 15, 2021.

• Acceptance of the award constitutes a commitment by each fellow

to produce a book manuscript by the end of the Fellowship year.

• Applications should be emailed to ReaganFellowship@reaganfoun-

dation.org no later than 11:59 EST on Friday, March 5, 2021.

Application Instructions (please send all files in PDF form)

1. Executive Summary (Maximum of 1 page)

• Name, Address, Contact Information

• University Affiliation and Dissertation Advisor and contact informa-

tion

• Names and contact information for 2 recommenders

• One paragraph summary description of research question and proj-

ect’s relevance to Ronald Reagan

2. Project Proposal (Maximum of 3 pages)

• Proposal should begin with a clear description of the policy issue

being examined and a description of how this issue is linked to the

ideas and vision of Ronald Reagan.

• Proposal should consider contemporary implications of the policy

issue being examined.

• Description of research methods and approach – if the Reagan

Library is likely to be a source for research, please explain.

• Notional book outline

3. Writing Sample (less than 20 pages)

4. CV/Resume

5. Transcripts & Letters of Recommendation

• Unofficial school transcripts and two letters of recommendation

must be sent directly from your university and your recommenders

to ReaganFellowship@ReaganFoundation.org.

Start Date: Fall 2021

Application Deadline: 3/5/2021

Date Posted: 1/8/2021

Salary: $70,000 - $79,999

eJobs ID: 8468

Indiana University Kokomo
Rank: Visiting Lecturer in Political Science

Subfield(s): American Government and Politics, Public Law, Pub-

lic Policy

The Department of History, Political Science, and Philosophy at

Indiana University Kokomo invites applications for a visiting lecturer

in Political Science beginning August 1, 2021 and for the 2021-22

academic year. Candidates must hold at minimum a master’s degree

with 18 graduate hours in Political Science; however, a Ph.D. is

preferred. An appropriate level of university, professional, and commu-

nity service is required, such as committee work, assessment of the

major, and engagement in campus initiatives to increase retention

and enrollment.

The course load will be four classes per semester. Typically, this will

break down as two sections of Intro to American Politics, one of a
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three-course sequence (Intro to Comparative Politics, International

Relations, or Political Theory), and an upper-level class. Preference

will be for the ability to offer upper-level courses on topics of United

States politics such as: political institutions; campaigns and elections;

civic engagement; race, ethnicity, and politics; gender and politics;

public policy; and law and courts. Willingness to teach some classes

online and experience doing so are also desirable. The deadline for

full consideration is February 1, 2021, but applications will be taken

until the position is filled.

One of eight campuses of Indiana University, Indiana University

Kokomo is a comprehensive, non-residential campus located 50 miles

north of Indianapolis in Kokomo, Indiana, a city of a population

of about 50,000. Committed to student success, the campus serves

approximately 3,100. IU Kokomo has approximately 260 full-time

faculty and staff. Baccalaureate and master’s degrees are offered. Addi-

tional information about Indiana University Kokomo can be accessed

at http://www.iuk.edu. Persons with disabilities who need assistance

to participate in this application process should contact the Office of

Affirmative Action at 765-455-9316.

Indiana University Kokomo seeks faculty skilled at working with

members of diverse cultures and committed to preparing students to

be engaged members of an increasingly diverse society.

Interested candidates should review the application requirement and

submit their application at https://indiana.peopleadmin.com/

postings/10280. The application must include a cover letter, current

CV, and three professional reference letters. Questions regarding the

position or application process can be directed to Andrew McFarland,

Ph.D., Associate Professor of History, Chair, Department of History,

Philosophy, and Political Science, School of Humanities and Social

Sciences, anmmcfar@iuk.edu .

Start Date: Summer 2021

Application Deadline: 2/1/2021

Date Posted: 1/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8465

Stanford University
Rank: Postdoctoral Research Associate, Polarization and Social

Change Lab

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

Specializations: Political Psychology, Political Communication,

Political Behavior

Postdoctoral Research Associate: Polarization and Social Change Lab

Stanford’s Polarization and Social Change Lab (PI: Robb Willer) has

an opening for a postdoctoral researcher, to begin in Fall of 2021.

We seek an innovative, accomplished scholar who has, or expects, a

PhD in psychology, sociology, political science, economics, or a related

field and who has an interest in working in a problem-focused, multi-

disciplinary, multi-method context with diverse collaborators.

The Postdoctoral Associate will be responsible for co-designing and

leading research projects in one or more of the following areas: political

polarization; framing, messaging, and persuasion; political dimensions

of inequality; social movement mobilization; and online political

behavior. Expertise in any of a range of research methods is valued,

www.apsanet.org/jobs
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with a particular emphasis on field experiments, survey experiments,

and computational methods (e.g, text analysis, social network anal-

ysis).

Mentorship Structure

The position will be supervised by Prof. Robb Willer and will involve

collaborating with PhD students, post-docs, faculty, and staff affiliated

with the lab. Mentorship of the Postdoctoral Associate will be struc-

tured according to research and professional interests.

We seek a diverse pool of applicants who wish to join an academic

community that values rigorous inquiry and diverse perspectives, expe-

riences, backgrounds, and ideas to inform and stimulate intellectual

challenge, engagement, and exchange.

Required Qualifications:

Applicants should have or expect to have a PhD by September 1st,

2021.

Relevant research in psychology, sociology, political science, econom-

ics, or a related field.

Experience designing and carrying out rigorous research in one or

several of the following areas: field experiments, survey experiments,

and computational methods (e.g, text analysis, social network analysis)

Interest in working in a multidisciplinary, multi-method context with

diverse collaborators.

Demonstrated excellence in written and oral communication.

Interest in communicating research findings to diverse audiences,

including non-academic audiences.

Preferred Qualifications:

Intellectual creativity and innovation

Methodological rigor

Intellectual and practical autonomy

Excellent organizational and interpersonal skills

Required Application Materials:

CV

Statement of interest (maximum 1.5 pages)

2-3 attached writing samples

2 letters of reference (letters of reference should be submitted sepa-

rately)

Stanford is an equal opportunity employer and all qualified applicants

will receive consideration without regard to race, color, religion, sex,

sexual orientation, gender identity, national origin, disability, veteran

status, or any other characteristic protected by law.

Important Info

Faculty Sponsor (Last, First Name): Willer, Robb

Stanford Departments and Centers: Sociology

Postdoc Appointment Term: 1 year with possibility of 2nd year

renewal

Appointment Start Date: Fall 2021

Group or Departmental Website: https://www.pascl.stanford.edu/

How to Submit Application Materials: Interested candidates should

submit the required application materials via the following link:

https://bit.ly/3ois29l

Please contact Chrystal Redekopp at redekopp@stanford.edu with

any additional questions.

Review of applications will begin January 21, 2021
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/7/2021

Salary: Competitive

eJobs ID: 8464

University of Chicago
Rank: Postdoctoral Researcher - Political Economy

The Harris School of Public Policy seeks postdoctoral researchers

in political economy. Postdoctoral researchers work on independent

research under a senior faculty member's guidance, teach 2 quarter-

length courses per year, and participate in the academic life of the

school (including attending workshops and seminars). The position

of postdoctoral researcher at the rank of instructor, is initially for a

one-year, renewable term.

Candidates should have a demonstrated record of research achieve-

ment. Candidates are expected to complete their PhD by the appoint-

ment start date. To apply for this position, candidates must submit

their application through the University of Chicago’s Interfolio aca-

demic jobs board at: apply.interfolio.com/82369. Applicants must

upload a: 1) cover letter; 2) curriculum vitae; 3) one writing sample;

and 4) two letters of recommendation. Applicants may also submit

optional documents such as a third letter of reference and/or an

additional writing sample. Review of applications will begin on Janu-

ary 27, 2021. No applications will be accepted after June 30, 2021.

Start Date:
Application Deadline: 6/30/2021

Date Posted: 1/6/2021

Salary: Competitive

eJobs ID: 8450

University of Oslo
Rank: Associate Professor in Public Policy and Public Administra-

tion

Job description:

An Associate Professor position in Public Policy and Public Adminis-

tration is available in the Department of Political Science, University

of Oslo.

This is a permanent position and we expect that the successful candi-

date will contribute to the long-term academic development and

research culture of the department.

Associate professors divide their time equally between research and

teaching. The successful candidate will offer undergraduate and post-

graduate courses in the fields of public policy and public administra-

tion. They will also contribute to the teaching of research methods

at all levels. It is essential that applicants can demonstrate a strong

record of teaching commensurable with their experience.

The person appointed will also carry out administrative tasks in accord-

ance with university regulations.

Female candidates are especially encouraged to apply.

Qualification requirements:

Applicants must document research excellence, including a PhD in

a relevant field and a record of publications in refereed international

https://bit.ly/3ois29l
https://bit.ly/3ois29l
www.apsanet.org/jobs
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journals or with highly-respected book publishers. When evaluating

research excellence, recent publications, as well as a clear and viable

strategy for future top-quality research, will be given greatest weight.

Prior experience leading research projects, as well as a track record of

national and international collaborations, will be taken into account.

Personal suitability for the position also will be assessed.

We offer:

Salary NOK 643 000 – 768 500 per annum depending on qualifica-

tions

Budget for travel and research assistance (currently NOK 45 000

per year). Staff can apply for additional research support from the

department and faculty

An academically stimulating and international working environment

A friendly and inclusive workplace

An excellent pension scheme through the Norwegian Public Serv-

ice Fund

A good work-life balance and access to Norway’s excellent public

services and welfare schemes, including generous parental leave provi-

sions and affordable and accessible childcare

Female academic staff can take part in the Career development scheme

for female associate professors (https://www.uio.no/english/for-

employees/competence/gender-equality/career-female-associate-

professors/index.html)

How to apply:

The application must include:

Cover letter (statement of motivation and a summary of scientific

work and research interests; max. 2 pages).

CV (complete list of education, positions, teaching experience, admin-

istrative experience, project acquisition and coordination experience,

and other qualifying activities)

Complete list of publications

A teaching portfolio, preferably including information from stu-

dent evaluations

List of reference persons: 2 or 3 references (name, relationship to

candidate, e-mail, and phone number)

Applicants should use the cover letter to account for how their work

relates to the Department’s research and teaching profile and how

they plan to contribute to the Department’s long-term academic devel-

opment.

All documents must be in English or a Scandinavian language.

Publications should not be submitted with the application; the most

promising candidates will be invited to submit their publications, as

well as their educational certificates and diplomas, later in the process.

About the procedure:

The application deadline is March 1 2021. Applications will be initially

evaluated by a committee with the aim of providing the appointed

assessors with a short report that identifies the most promising candi-

dates that should proceed in the selection process.

In April 2021, the most promising applicants will be invited to submit

a comprehensive application including a sample of academic publica-

tions.

It is anticipated that the top-ranked candidates will be invited to an

interview and asked to give a trial lecture in August/September 2021.
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References will also be contacted at this stage. The report from the

evaluation committee, including the evaluation of the top candidates,

will be made available to all applicants. The hiring process is expected

to be completed by October 2021.

Formal regulations:

Candidates who cannot document basic teaching qualifications at the

time of appointment will be required to obtain such qualifications

within a two-year period.

Scandinavian languages and English are the working languages at the

department. If an appointee is not fluent in a Scandinavian language,

the appointee will be expected to learn sufficient Norwegian to be

able to participate in all functions that the position may involve within

two years.

Please see the rules for the appointments to professorships and associate

professorships. (https://www.uio.no/english/about/regulations/

personnel/academic/rules-appointment-professor.html)

According to the Norwegian Freedom and Information Act (Offen-

tleglova), information about the applicant may be included in the

public applicant list, even in cases where the applicant has requested

non-disclosure.

(https://lovdata.no/dokument/NLE/lov/2006-05-19-16)

The University of Oslo has a policy for intellectual property rights

for researchers at the University of Oslo. (https://www.uio.no/english/

about/regulations/research/intellectual-property/)

The University of Oslo aims to achieve a balanced gender composition

in the workforce and to recruit people from underrepresented minori-

ties.

Contactinformation:

Head of Department; Professor Bjørn Erik Rasch:

Email: b.e.rasch@stv.uio.no

Phone: +47 22855183

Deputy Head of Department; Associate Professor Elin Lerum Boasson

Email: e.l.boasson@stv.uio.no

Phone: +47 22841710

https://www.jobbnorge.no/en/available-jobs/job/197490/associate-

professor-in-public-policy-and-public-administration

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 1/4/2021

Salary: $70,000 - $79,999

eJobs ID: 8446

WZB Berlin Social Science Center
Rank: two Postdoctoral research fellows (f/m/x)

The Wissenschaftszentrum Berlin für Sozialforschung gGmbH (WZB

Berlin Social Science Centre) is looking to hire

two Postdoctoral research fellows (f/m/x)

The positions are full-time (currently 39 hours per week) and with

an initial contract duration of three years with the possibility of

renewal for more than three years. Depending on the qualifications

https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
www.apsanet.org/jobs
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
https://www.jobbnorge.no/en/available-jobs/job/197490/associate-professor-in-public-policy-and-public-administration
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and experience of the candidate, an initial contract duration of more

than three years may be possible.

The starting date is flexible, but no later than September 2021.

The positions will be within the interdisciplinary research department

Migration, Integration, Transnationalization, headed by Prof. Ruud

Koopmans.

The department focuses on issues related to migration, integration,

and majority-minority relations, including ethnic and religious con-

flicts as drivers of migration in source countries. The research takes

an interdisciplinary perspective, encompassing sociology, political sci-

ence, social psychology, economics, law, and political philosophy.

Ongoing research foci include patterns and drivers of migration from

West Africa; religious fundamentalism and extremism; and majority

and minority rights. Methodologically, the research is mostly

grounded in quantitative and experimental evidence, complemented

with ethnographic, legal, institutional, and normative analyses.

Your tasks and duties

The postdoctoral fellows will conduct independent research and pro-

duce

high-level international publications.

- for the first position there is no predefined topic or approach; candi-

dates

have the opportunity to propose their own research proposal, provided

that it

fits and meaningfully complements the department’s current research

programme.

- the second position is part of a wider WZB effort to strengthen

research in

the area of digitalization, both as a substantive research topic, and as a

methodological tool. Candidates for this position are invited to pres-

ent a

research proposal on a) how processes of digitalization impact and

interact

with the research fields covered by the department, or b) how digi-

tal means

can be used to conduct innovative research in these fields. Examples

include, but are not limited to, research on how digital means and

media can

be used to understand patterns of migration and integration, or on how

opinion formation and mobilization with regard to immigration, pop-

ulism,

and religious fundamentalism take place online.

Your qualification profile

- Ph.D.-degree in a relevant discipline (obtained already or soon to be

completed)

- articles in recognized peer-reviewed journals, either published or,

in case of

a recent Ph.D., in an advanced stage of preparation

- excellent methodological skills appropriate to the research topic

- experience with primary data collection

- excellent English writing and communication skills

- knowledge of German is welcome but not required

- for position 2 in addition: excellent skills and experience in digi-

tal data

processing

Our offer
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- remuneration in accordance with Group E14 TVöD Bund (Ger-

man civil

service collective agreement).

- the WZB encourages the researchers to teach courses at universities in

Berlin, and to participate in the various international exchange pro-

grams that

the Centre is involved in.

- the research of postdoctoral fellows is supported by research assistants,

travel funding, access to small and medium-scale research funds for

data

collection, as well as opportunities to invite external collaborators and

speakers.

Equally qualified applicants with disabilities will be given preference.

We value diversity and welcome all applications – irrespective of

gender, nationality, ethnic or social origin, religion, disability, age,

or sexual orientation. WZB expressly encourages women or persons

with migration backgrounds to apply.

If you have any questions regarding the job opening, please contact

Elisabeth von Bressensdorf or Melinda Biolchini (applications-

mit@wzb.eu).

Information about the WZB can be found at https://www.wzb.eu/en

and about the MIT research unit at https://www.wzb.eu/en/research/

migration-and-diversity/migration-integration-transnationalization.

Candidates are invited to send applications electronically in pdf format

(not more than 2 pdf files) consisting of

- a letter of motivation

- CV

- copies of relevant certificates

- a synopsis/research proposal (2-3 pages) of the research they would

like to

conduct if they were to be chosen for the position

Please, send applications by 31 January 2021 quoting postdoctoral

researcher MIT“ in the subject line to

Wissenschaftszentrum Berlin

für Sozialforschung gGmbH (WZB) /

WZB Berlin Social Science Centre

Prof. Ruud Koopmans

Reichpietschufer 50

10785 Berlin

email: applications-mit@wzb.eu

Start Date:
Application Deadline: Open until Filled

Date Posted: 1/4/2021

Salary: $50,000 - $59,999

eJobs ID: 8448

Grinnell College
Rank: Assistant Professor of Political Science/Policy Studies-Two

Year Position (Start Fall 2021)

GRINNELL COLLEGE. The Department of Political Science and

the Policy Studies Concentration invite applications for a two-year

appointment in policy studies beginning Fall 2021. Preferred candi-

dates will have a Ph.D. in political science, with a focus on public

policy. Applicants with a Ph.D. in public policy will also be considered.

www.apsanet.org/jobs
https://www.wzb.eu/en/research/migration-and-diversity/migration-integration-transnationalization.
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Assistant Professor (Ph.D.) preferred; Instructor (ABD) or Associate

Professor possible. The teaching load is five courses/year over two

semesters, including Introduction to Political Science, Foundations

of Policy Analysis, intermediate and advanced courses in political

science and an advanced seminar in policy analysis, in areas of the

candidate’s expertise.

Grinnell College is a highly selective undergraduate liberal arts college

with a strong tradition of social responsibility. In letters of application,

candidates should discuss their potential to contribute to a college

community that maintains a diversity of people and perspectives as one

of its core values. To be assured of full consideration, all application

materials should be received by February 1. Please visit our application

website at https://jobs.grinnell.edu to find more details about the job

and submit applications online. Candidates will need to provide a letter

of application, curriculum vitae, transcripts (copies are acceptable), a

sample of written scholarly work and provide email addresses for three

references. Questions about this search should be directed to the search

chair, Professor H. Wayne Moyer, at [PoliSciSearch@grinnell.edu]

or 641-269-3173.

Grinnell College is committed to establishing and maintaining a

safe and nondiscriminatory educational environment for all College

community members. It is committed to a policy of nondiscrimination

in matter of admission, employment, and housing, and in access to

and participation in its education programs, services, and activities.

The college does not discriminate on the basis of race, color, ethnicity,

national origin, age, sex, gender, sexual orientation, gender identity

or expression, marital status, veteran status, pregnancy, childbirth,

religion, disability, creed, or any other protected class.

An offer for this position will be contingent on successful completion

of a background check.

Start Date: Fall 2021

Application Deadline: 2/1/2021

Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8442

William & Mary
Rank: Lecturer of Public Policy

The Public Policy Program at William & Mary, a public university

of the Commonwealth of Virginia, invites applications for a 9 month,

non-tenure-track lecturer position that will begin August 10, 2021.

We seek an individual with expertise in public policy, either from a

theoretical or applied perspective, to teach introductory level courses

for undergraduates as well as intermediate and advanced levels that

align with the candidate’s interests and serve undergraduate (B.A.

Public Policy) and Master in Public Policy (MPP) students. The

position carries a 3-3 teaching load and successful candidates will

have a commitment to high quality teaching. We will consider candi-

dates with a graduate degree in Public Policy, Political Science, or

Economics or candidates from other disciplines with significant profes-

sional experience in the field of public policy. We require candidates

with a Ph.D. at the time appointment begins.

Required: Ph.D. degree in Public Policy, Political Science, or Econom-

ics or candidates from other disciplines with significant professional

experience in the field of public policy at the time appointment begins.

Preferred: Previous academic teaching experience is preferred.

Applicants must apply online at https://jobs.wm.edu. Submit a curric-

ulum vitae, a cover letter including statement of research and teaching
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interests, and a statement describing previous professional experience

or future plans (or both) that demonstrate a commitment to diversity

and inclusion. You will be prompted to submit online the names and

email addresses of three references who will be contacted by the system

with instructions on how to submit a letter of reference.

For full consideration, submit application materials by the review

date, February 1, 2021. Applications received after the review date will

be considered if needed and the position will remain open until filled.

Information on the Public Policy Program may be found at http://

www.wm.edu/as/publicpolicy/.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 12/22/2020

Salary: Any

eJobs ID: 8437

University of Alabama, Tuscaloosa
Rank: Global Public Policy and Political Economy

Subfield(s): Public Policy, International Relations, Comparative Pol-

itics

Specializations: Economic Policy, Political Economy, International

Political Economy

The Department of Political Science at the University of Alabama

invites applications for a tenure-track position at the Assistant Profes-

sor level beginning August 16, 2021. We seek a colleague with research

and teaching expertise in global public policy and political economy.

The successful candidate will serve as a core member of the Depart-

ment’s NASPAA-accredited Master of Public Administration (MPA)

faculty and teach in the MPA program, contributing to our new

focused area of study Global Affairs & Security. In addition, the hire

will offer courses appropriate for students majoring in Economics and

Political Science. Interest in contributing to the Department’s graduate

quantitative methods course sequence will be looked upon favorably.

A Ph.D. in political science, public administration, public policy, or

a related field is required by the start date. The successful candidate

will have an active and promising research agenda that examines

public policy and political economy broadly defined to include such

global issues as human security, sustainable development, climate

change, health economics, among others.

The University of Alabama, located in Tuscaloosa, is a Carnegie-

classified R1 Doctoral University and the flagship campus of the

University of Alabama system. UA has approximately 38,000 students

and is a leader among public universities nationwide for enrollment

of National Merit Scholars. The Department of Political Science offers

the B.A., M.A., M.P.A, and Ph.D. degrees. The Department also

administers the International Studies major, the Economics major in

Arts & Sciences, and the Public Policy minor.

To apply, go to https://facultyjobs.ua.edu/postings/47459 and

complete the online application. Include a cover letter that details

research and teaching interests, curriculum vitae, one writing sample,

and sample syllabi and/or teaching evaluations if available. Graduate

transcripts and three letters of reference should be emailed directly

to the Search Committee Chair, at pscsearchchair@ua.edu or mailed

to Global Public Policy & Political Economy Search Committee,

Department of Political Science, University of Alabama, Box 870213,

Tuscaloosa, AL 35487-0213. Review of applications will begin on

January 31, 2021 and continue until the position is filled. All inter-

views will be conducted using audio/visual technology due to travel

restrictions. For more information, contact Dr. Dana Patton, Search

Committee Chair, at pscsearchchair@ua.edu.

https://jobs.grinnell.edu
http://www.wm.edu/as/publicpolicy/.
www.apsanet.org/jobs
http://www.wm.edu/as/publicpolicy/.
http://www.wm.edu/as/publicpolicy/.
https://facultyjobs.ua.edu/postings/47459
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Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/18/2020

Salary: Competitive

eJobs ID: 8419

National University of Singapore
Rank: Assistant Professor of Political Science: Position in Gover-

nance & Public Policy

The Department of Political Science at the National University of

Singapore invites applications for a full-time tenure-track position in

Governance and Public Policy at the rank of Assistant Professor. We

welcome applications from candidates working in all areas of the field

(e.g. public policy, public administration, policy analysis), and we

especially welcome applications from candidates with Asia-related

research programmes. Candidates should submit (a) a letter of applica-

tion detailing research and teaching interests; (b) updated curriculum

vitae; (c) publications or other writing samples; (c) three letters of

recommendation; and (d) teaching evaluations and materials if avail-

able. We will begin to review applications on 31 January 2021 and

continue until the search process is complete. Applications should be

submitted to the Chair of the Search Committee at https://careers.

nus.edu.sg/NUS/job/Assistant-Professor/3509444/

The teaching load is three modules per academic year. Compensation

is highly competitive and includes eligibility for annual performance

bonus and salary increment, subsidized housing, medical benefits,

and substantial research support.

The Department of Political Science (https://fass.nus.edu.sg/pol/) has

a strong faculty of about twenty-five scholars working in all major

areas of political science. Faculty and students can also take advantage

of resources in the Asia Research Institute, the Lee Kuan Yew School

of Public Policy, the Yale-NUS College, and various research institutes,

including the Asia-Europe Foundation and the Institutes of South

Asian and Southeast Asian Studies as well as other parts of the Univer-

sity. NUS (http://www.nus.edu.sg/) is a leader in research and higher

education in Asia and is located in a thriving and livable global city.

Please note that only short-listed candidates will be notified.

Start Date:
Application Deadline: 1/31/2021

Date Posted: 12/15/2020

Salary: $80,000 - $89,999

eJobs ID: 8402

Stanford University
Rank: 2021-2022 China Policy Fellowship

Specializations: China, East Asia, United States

The Walter H. Shorenstein Asia-Pacific Research Center (APARC)

is pleased to announce its new China Policy Fellowship, which will

bring to Stanford leading professionals and scholars from Asia and

the United States to engage in research on contemporary China affairs

and/or U.S.-China policy, with the broad aim of strengthening U.S.-

China relations. Candidates should be mid-career to senior-level

experts with extensive research experience and influence in the policy-

making process. The fellowship is hosted by APARC’s China Program,

whose mission is to facilitate multidisciplinary, social science-oriented
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research on contemporary China, with a dual emphasis on basic and

policy-relevant research.

In addition to regularly participating in APARC’s and the China

Program’s activities, the China Policy Fellow will undertake original

research in his/her area of expertise and will also play a lead role in

organizing a major conference at Stanford on a topic of prominence

on the U.S.-China policy agenda. It is expected that each fellow’s

work and annual conference will result in a published product such

as a book, a policy brief, a report, or a collection of conference

proceedings. The China Policy Fellow is expected to be in residence

full time at Stanford.

Appointments will begin in the fall quarter of the 2021-22 academic

year. The China Policy Fellow will be provided a monthly stipend

to be dispersed over the 9-month appointment period totaling

$72,000. This position is not benefits-eligible.

Application Deadline: February 15, 2021

Eligibility: Mid-career to senior-level candidates

Required Application Materials, in PDF Format:

• Curriculum vitae

• Two (2) letters of recommendation

• A short research statement (not to exceed 1,000 words) that

describes the research to be undertaken including the topic, method-

ology, and contribution to the field.

To apply and for more information, please visit: https://stanford.

io/31PwSCp

Please address all questions to:

Callista Wells?

Program Coordinator, China Program?

Shorenstein APARC?Stanford University?

Encina Hall E301?

Stanford, CA 94305-6055

(650) 724-9632?

cvwells@stanford.edu

Start Date: Fall 2021

Application Deadline: 2/15/2021

Date Posted: 12/15/2020

Salary: $70,000 - $79,999

eJobs ID: 8387

University of Texas at Dallas
Rank: Assistant Professor - Tenure Track

The Public Policy and Political Economy Program in the School of

Economic, Political and Policy Sciences (EPPS) is seeking applications

for tenure-system assistant professor positions in International Political

Economy and Global Health Policy.

The successful candidate for the Global Health position will have a

PhD in a public policy or public health-related field. The area of

specialization within Global Health Policy is open, but candidates

research agenda should explicitly focus on the international/cross-

country dimension of global health. Research topics of interest include,

but are not limited to, global pandemic analysis, big data health

informatics, climate change, air pollution and disaster prevention ,

http://www.nus.edu.sg/
http://www.nus.edu.sg/
http://www.nus.edu.sg/
http://www.nus.edu.sg/
www.apsanet.org/jobs
https://stanford.io/31PwSCp
https://stanford.io/31PwSCp
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global health politics and health systems, health care accessibility and

disparity, and health care interventions and policy making across

global, national, and subnational/local scales. The selected candidate

will also possess very strong collaborative and organizational skills

based on experiences working with diverse international communities

through partnerships on health issues. Working in close collaboration

with the local research community, including UT Southwestern Medi-

cal Center, is highly encouraged. Ideal candidates will demonstrate

their ability to contribute to existing program strengths in quantita-

tive methods.

The department’s faculty includes multiple winners of internal and

external teaching awards. The candidate is expected to incorporate

best practices as identified by the scholarship on teaching and learning

into her/his pedagogical approach. The successful candidate will be

expected to teach both undergraduate and graduate courses. Faculty

typically teach two courses per semester.

The University of Texas at Dallas has the highest freshman SAT

scores of any public University in Texas and was recently ranked 39th

among the 100 best universities in the world under 50 years old by

Times Higher Education magazine. UT Dallas is one of the youngest

universities to achieve the Carnegie Commission’s highest research

classification of “Doctoral Universities – Very High Research

Activity.”

Applicants should upload a letter of application; current curriculum

vitae; a sample of written work; statements of teaching and research

philosophy; instructional instructional materials such as syllabi and

course evaluations and the full contact information for at least three

academic or professional references.

Additional questions for the Global Health position may be directed

to the Search Committee Chair, Dr. Dohyeong Kim (dohyeong.-

kim@utdallas.edu)

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 12/14/2020

Salary: Competitive

eJobs ID: 8399

University of Rhode Island
Rank: Assistant Professor of Public Administration/Public Policy

The Department of Political Science at the University of Rhode Island

anticipates an opening for a faculty position in the area of Public

Administration with a specialization in Public Management or Public

Policy. This is a tenure-track, academic year appointment at the rank

of assistant professor to commence in the Fall of 2021.

We are seeking to attract a diverse pool of job applicants for this

position. A key pillar of URI’s mission is to “inspire an enlightened

community that is characterized by vibrant cultural diversity; that

embraces difference; that is built upon a learning environment that

fosters respect, understanding, and social justice; and that rejects

prejudice and intolerance.” Our department seeks candidates whose

principles align with that mission.

DUTIES AND RESPONSIBILITIES

Applicants will be expected to teach graduate-level political science

courses in the area of Public Management or Public Policy that serve
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as requirements for an online Master of Public Administration (MPA)

degree with online graduate certificates in Policy Analysis and Public

Management. Applicants will also teach undergraduate political sci-

ence courses on Public Administration, Public Management, Public

Policy, and other areas of expertise.

Expected to publish original research in the field of Public Administra-

tion and Public Policy, support the governance and administration

of an MPA program that is preparing to begin the process of NASPAA-

accreditation, work with diverse populations, and advise students.

Provide service to the department, the university and the profession.

REQUIRED QUALIFICATIONS:

1) Ph.D., or expectation of completion of degree requirements by

appointment date of September 1, 2021, in Political Science, Public

Administration, or Public Policy.

2) Primary or secondary specialization in the area of Public Manage-

ment or a specialized public policy-related field.

3) Evidence of college level teaching commensurate with level of

academic experience.

4) Demonstrated ability to excel in teaching graduate-level MPA

courses in at least two of the following: Seminar in Public Administra-

tion and Policy, Ethics in Public Administration and Policy, Public

Personnel Management, Public Budgeting and Finance, Public Policy,

or other Public Management courses.

5) Demonstrated ability to teach undergraduate political science

courses in at least one of the following areas: Public Administration,

Public Management, or Public Policy.

6) Evidence of research in the field of Public Administration or Public

Policy with scholarly work commensurate with level of academic expe-

rience.

7) Demonstrated experience working with diverse populations or in

diverse environments.

All requirements are subject to possible modification to reasonably

accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1) Research expertise in at least one of the following or related areas:

ethics in public administration or policy, performance management,

representative bureaucracy, leadership, information and technology

management, local government management, specific policy-related

fields, or race and inequality.

2) Evidence of online instruction or extensive training in online

pedagogy.

3) Ability to teach on race, gender, or inequality.

4) Experience advising students or ability to oversee a robust intern-

ship program.

The application deadline is January 15, 2021.

For the full job posting and to apply online, please visit: https://jobs.

uri.edu/postings/7600

Please attach 5 (PDF) documents to your online application:

1) A letter of application that describes your interest in this position.

2) A Curriculum Vitae which includes the names/contact information

for three references, a list of all completed graduate-level courses, and,

if available, course syllabi and teaching evaluations for any courses

you have taught (note: please scan and attach all of this information

as a single CV document).

www.apsanet.org/jobs
https://jobs.uri.edu/postings/7600
https://jobs.uri.edu/postings/7600
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3) A brief research and teaching statement (as one complete pdf docu-

ment).

4) “Other Document” - A statement on diversity, equity, and inclusion

reflecting on URI’s mission to “inspire an enlightened community

that is characterized by vibrant cultural diversity; that embraces differ-

ence; that is built upon a learning environment that fosters respect,

understanding, and social justice; and that rejects prejudice and intol-

erance” (as one complete pdf document).

5) “Other” - If applicable, submit an article-length sample of relevant

scholarly work (Document is Optional).

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/10/2020

Salary: Competitive

eJobs ID: 8389

London School of Economics
Rank: Assistant Professors in Political Science

Subfield(s): Public Policy, Public Administration, Other

LSE is committed to building a diverse, equitable and truly inclu-

sive university

For this post, we particularly welcome applications from women and

people from minority ethnic communities.

Assistant Professors in Political Science

Salaries will be on the appropriate salary scale and will be commensur-

ate with experience, taking into account pay equity within the Depart-

ment.

The salary scale starts at £55,974 per annum (pay award pending)

and the salary scale can be found on the LSE website

We are recruiting two new career-track Assistant Professors in Political

Science, one in Political Behaviour and one in Public Policy and

Administration. Candidates should have strong research and teaching

interests in Political Science. You will carry out research and teaching

at both undergraduate and postgraduate levels. We are open to all

methodological approaches.

Candidates must have an emerging research record and trajectory in

political science, evidenced by existing or shortly forthcoming articles

in highly rated academic journals and/or books with leading academic

presses. The successful candidates should have, or be close to obtaining

(by 1 September 2021), a PhD in political science or a closely related

discipline. The post will commence on 1 September 2021. Candidates

should have excellent written and oral communication skills, the

ability to teach political science at undergraduate and postgraduate

levels and the ability to establish an international reputation in politi-

cal science.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research incentive

scheme with personal reward options, generous research leave (sabbati-

cal) entitlement, a world-class research environment and excellent

support, training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification here: https://

jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-

professors-in-political-science-pb-and-ppa
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If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please email gov.-

HoD@lse.ac.uk

The closing date for receipt of applications is 15 January 2021 (23.59

UK time). Regrettably, we are unable to accept any late applications.

Shortlisted candidates will have a virtual interview and present their

research between February 2021 and May 2021.

Start Date: Fall 2021

Application Deadline: 1/15/2021

Date Posted: 12/3/2020

Salary: Competitive

eJobs ID: 8358

University of Chicago
Rank: Postdoctoral Researcher – Ethnicity/Race/Inequality

The Harris School of Public Policy seeks a postdoctoral researcher

with interests related to ethnicity, race, inequality, and public policy.

Applications from scholars with a background in economics, political

science, psychology, sociology, public policy, or aligned fields are

encouraged. Postdoctoral researchers work on independent research

under a senior faculty member’s guidance, teach 2 quarter-length

courses per year, and participate in the academic life of the school

(including attending workshops and seminars). The position of post-

doctoral researcher at the rank of instructor is initially for a one-year,

renewable term.

Candidates should have a demonstrated record of research achieve-

ment. Candidates are expected to complete their PhD by the appoint-

ment start date. To apply for this position, candidates must submit

their application through the University of Chicago’s Interfolio aca-

demic jobs board at: https://apply.interfolio.com/81359. Applicants

must upload a: 1) cover letter; 2) curriculum vitae; 3) one writing

sample; and 4) two letters of recommendation. Applicants may also

submit optional documents such as a third letter of reference and/or

an additional writing sample. Review of applications will begin on

December 23, 2020. No applications will be accepted after May

1, 2021.

Start Date:
Date Posted: 12/1/2020

Salary: Competitive

eJobs ID: 8350

Stanford University
Rank: Postdoctoral Fellow (Health)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Health) to join the Immigration Policy Lab (IPL). IPL con-

ducts research that employs field and natural experimental methods

to quantify the impacts of immigration and integration policies

throughout the world. Using large datasets, creative research designs,

and modern analytical tools, we bring new evidence to bear on the

urgent problems practitioners face. By guiding the people who set

public policy, as well as those who serve immigrant communities, our

research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
https://jobs.lse.ac.uk/Vacancies/W/4200/0/283547/15539/assistant-professors-in-political-science-pb-and-ppa
www.apsanet.org/jobs
https://apply.interfolio.com/81359.
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research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow to join our team and collabo-

rate on and develop projects related to immigration policy and health.

The principal job of the postdoc will be to design and implement

immigration policy evaluations and conduct rigorous quantitative

analyses using advanced methods of causal inference under the supervi-

sion of Professors Jens Hainmueller and David Laitin. She or he will

be involved in all aspects of the research, but with a particular emphasis

on identification, data acquisition, data analysis, and interpretation

of results. This fellow will join a team of researchers from IPL, the

Stanford School of Medicine, Oregon Heath & Science University,

and the Duke School of Medicine to evaluate the effects of immigra-

tion and health policy on the intergenerational health of immigrant

families.

IPL is a highly collaborative environment. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies, as well as work with an array

of affiliated faculty from top institutions. While the majority of the

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to develop related independent health research.

Examples of previous studies produced by the lab include projects on

the intergenerational impact of DACA on the mental health of chil-

dren (Science), public health insurance and immigrant families’ loca-

tion decisions (JAMA Pediatrics), and the impact of prenatal care for

children of undocumented women (Obstetrics and Gynecology).

The initial appointment will be for one year (with potential to renew

for a second and third year). Start date is flexible, but no later than

July 2021 and the position is currently remote (subject to university,

county, and state COVID-related policies). Salary is standardized

based on Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D., with

a preference for political science, economics, sociology, statistics, or

computer science. She or he should have a range of statistical and data

skills including graduate-level knowledge of causal inference methods,

data management, and data analysis. Knowledge of immigration and

health policy will also be valued.

In addition, having experience working with medical claims data and

executing and managing data analysis in a server-based environment

is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.
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A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17290 (ID17290). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Post-

doc – Health).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/20/2020

Salary: Competitive

eJobs ID: 8315

Stanford University
Rank: Postdoctoral Fellow (Data Science)

Subfield(s): Open, Methodology, Public Policy

About the Lab

Stanford University is seeking to appoint a Postdoctoral Research

Fellow (Data Science) to join the Immigration Policy Lab (IPL).

IPL conducts research that employs field and natural experimental

methods to quantify the impacts of immigration and integration

policies throughout the world. Using large datasets, creative research

designs, and modern analytical tools, we bring new evidence to bear

on the urgent problems practitioners face. By guiding the people who

set public policy, as well as those who serve immigrant communities,

our research can generate solutions and ultimately improve lives. IPL

reorients academic training by placing postdocs in a hub of experiential

research activity. Working side by side with faculty and professional

staff, postdocs are fully immersed in an innovative research model

that combines the efficiency and rigor of an academic lab with the

energy and innovation of a civic-tech startup.

Position

We are looking for a postdoctoral fellow with extensive experience

and training in data science to join our team and help grow our

exciting portfolio of digital tools related to immigrant and refugee

integration in the United States, Europe and other regions throughout

the world. The principal job of the data scientist postdoc will be to

lead data analysis for research projects and develop innovative digital

tools related to immigration policy, programs, and services under the

guidance of Professors Jens Hainmueller, David Laitin, and Jeremy

Weinstein. She or he will be involved in all aspects of the research,

but with a particular emphasis on data science, causal inference,

machine learning, statistical analysis, and programming. For instance,

the postdoc will help drive a global effort to support refugee integration

by developing matching tools for various countries using machine

learning. The post doc will also work on data analysis for projects

examining the impacts of immigration related policies and programs.

The postdoc will have the opportunity to co-author papers envisioned

to appear in top journals that report on the results of the studies,

work with an array of affiliated faculty from top institutions, and

develop independent projects and tools related to immigration pol-

icy evaluation.

IPL is a highly collaborative environment, and postdocs will have the

opportunity to develop new lab projects with other team members

as well as join existing ongoing projects. The postdoc will have the

opportunity to co-author papers envisioned to appear in top journals

that report on the results of the studies and work with an array of

affiliated faculty from top institutions. While the majority of the

www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/17290
https://academicjobsonline.org/ajo/jobs/17290


Political Science Jobs February 2021

postdoc’s time will be dedicated to collaborative lab projects, there

is also an opportunity to work on independent research.

The initial appointment will be for one year (with potential to renew

for a second year). Start date is flexible (no later than August 2021)

and the position is currently remote (subject to university, county,

and state COVID-related policies). Salary is standardized based on

Stanford University guidelines. Benefits are provided.

Qualifications

The Postdoctoral Research Fellow will have completed a Ph.D. in a

social science, statistics, computer science, or related program, with

a preference for candidates who have demonstrated training and skills

in both data analysis and programming. Previous experience conduct-

ing research on immigration issues is valued but not required.

She or he should have a range of statistical skills including graduate

level knowledge of program evaluation methods, data management,

statistical inference and modeling, and machine learning. Experience

or skills in data visualization and optimization methods are also

highly valued.

In addition, she or he should also have significant programming

experience. Proficiency in R is required. Experience working with a

general-purpose programming language (e.g. Python, Java, C++) and/

or with SQL is also a plus. Demonstrated ability to develop user-

friendly digital tools, apps, or programs that leverage data and statisti-

cal methods in novel ways is highly valued.

Stanford University is an equal opportunity employer. It welcomes

nominations of, and applications from, women and members of

minority groups, as well as others who would bring additional dimen-

sions to the university’s research missions.

Application Requirements

Applications should include a cover letter, CV, graduate school tran-

scripts, a writing sample, contributions to diversity statement, and at

least two letters of recommendation. The “Contributions to Diversity

Statement” should describe any past efforts, as well as future plans,

to advance diversity, equity, and inclusion as a postdoc at Stanford

and IPL community member. Additional papers may be requested at

a later date. Applicants should be prepared to complete a research

design and data analysis exercise as part of the interview process.

A p p l i c a t i o n s w i l l o n l y b e a c c e p t e d t h r o u g h h t t p s : / /

academicjobsonline.org/ajo/jobs/17288 (ID17288). We will begin

reviewing applications on November 15, 2020. Applicants who have

questions about the position may contact the executive director of

the Immigration Policy Lab at Stanford University, Duncan Lawrence,

directly (dlawrenc@stanford.edu, Subject: Immigration Lab Postdoc –

Data Science).

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 11/19/2020

Salary: Competitive

eJobs ID: 8312

Muhlenberg College
Rank: Visiting Assistant Professor

Specializations: International Security, Foreign Policy, International

Law & Organizations

The Department of Political Science at Muhlenberg College invites

applications for a two-year Visiting Assistant Professor position begin-

ning August 2021. The successful candidate will have a primary
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interest in international relations and be able to offer courses that fit

within the thematic areas around which the political science major at

Muhlenberg is structured (https://www.muhlenberg.edu/academics/

polisci/thematicareasofstudy/details about our program are available

on our website&lt;/a&gt;) Classes may include, for example, interna-

tional relations theory, American foreign policy, national security

policy, international law and policy, and introduction to international

relations and comparative politics. We are especially interested in

candidates who desire to work across subfield and disciplinary bounda-

ries. We are open when it comes to regional expertise and welcome

a variety of methodological and theoretical approaches.

Teaching responsibilities include three courses per semester. Faculty

teaching hybrid and online courses benefit from the resources of

our nationally-recognized Center for Digital Learning, which fosters

inclusive learning and supports faculty and students in all aspects of

online teaching, learning, and scholarship. Additionally, the Muhlenb-

erg Center for Teaching and Learning offers a range of programs

in support of faculty, including pedagogical workshops, support for

meaningful classroom experimentation, and facilitated interdiscipli-

nary collaboration. Visiting faculty enjoy access to all professional

development resources provided by the College.

Ideal candidates will hold a PhD in Political Science or Public Policy by

August 2021. Successful candidates will demonstrate a commitment

to excellence in undergraduate teaching and working with students

from all backgrounds (including first-generation students, low-income

students, racial and ethnic minorities, women, LGBTQ+, etc.).

To receive full consideration, applications must be received by January

31, 2021. Interested candidates should upload their completed appli-

cations to https :/ /muhlenberg.wd1.myworkdayjobs.com/

MuhlenbergCareers/job/Ettinger-Building/Visiting-Assistant-

Professor--Political-Science_R0000419-1Muhlenberg’s Career Por-

tal&lt;/a&gt;. Please include a cover letter describing your teaching

and research interests, a curriculum vitae, sample teaching materials

(e.g. sample syllabi, a statement describing potential courses, and/

or a statement of teaching philosophy, and summaries of teaching

evaluations if available), unofficial graduate transcripts, contact infor-

mation for three professional references, and a separate statement

describing how you will enhance the diversity of offerings and educa-

tional experiences in our department as well as contribute to the

College’s efforts to become a more diverse and inclusive community.

For questions about this position, please email Lanethea Mathews-

Schultz, department chair, at mailto:mathews@muhlenberg.eduma-

thews@muhlenberg.edu&lt;/a&gt;

Founded in 1848, Muhlenberg College is an independent, coeduca-

tional residential college of liberal arts and sciences located in Allen-

town, the third largest city in PA. As part of eastern Pennsylvania’s

scenic Lehigh Valley, Allentown is a diverse city of 122,000, located

just 60 miles north of Philadelphia and 75 miles west of New York

City. Along with Bethlehem and Easton, the region is home to a

vibrant arts scene, a nationally unique parks system, and a rich blend

of cuisine and diverse restaurants.

An equal opportunity employer, Muhlenberg College is committed

to recruiting and retaining outstanding faculty and staff from racial

and ethnic groups that have been traditionally underrepresented in

higher education. Please visit our https://www.muhlenberg.edu/

diversityatmuhlenberg/Diversity & Inclusion page&lt;/a&gt; for addi-

tional information about Muhlenberg's commitment to inclusive

excellence and the College's Diversity Strategic Plan.

https://academicjobsonline.org/ajo/jobs/17288
https://academicjobsonline.org/ajo/jobs/17288
www.apsanet.org/jobs
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity
https://www.muhlenberg.edu/diversityatmuhlenberg/Diversity


Political Science Jobs February 2021

Start Date: Fall 2021

Application Deadline: 1/31/2021

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8279

Sewanee: The University of the South
Rank: Post-Doc in Public Policy

Specializations: Social Welfare, Environmental Policy, Urban Poli-

tics

The Department of Politics at The University of the South seeks

applications for a postdoctoral fellowship in American politics with

a specialization in public policy to begin August 2021. The position

is for one year, renewable for a second. The Department is also hiring

for a postdoctoral position in political theory, so academic couples

are welcome to apply.

Candidates must demonstrate a strong commitment to excellence in

teaching. The teaching load is reduced to three courses per year, with

a focus on pedagogical mentoring and development. New faculty

members have opportunity for teaching mentoring through the Center

for Teaching and designing community engagement curricula through

collaboration with the Carnegie-recognized Office of Community

Engagement, In addition to the ability to teach introductory courses

in public policy, we are particularly interested in candidates who can

teach upper-level courses in their area of specialization (e.g., social

welfare, criminal justice, environmental justice, public health, educa-

tion, or urban policy) and connect them to our existing major concen-

trations.

The University of the South comprises a well-regarded College of

Liberal Arts and Sciences and a distinguished School of Theology. It

is an institution of the Episcopal Church that welcomes individuals

of all backgrounds. The University is located on a striking, 13,000-

acre campus on Tennessee’s Cumberland Plateau.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it

operates. This requirement of non-discrimination extends to admis-

sion to and employment in those programs or activities. The University

is committed to sustaining a community in which the dignity of every

individual is respected. Key to this value are efforts to nurture an

environment of civility and mutual respect and to foster a culture of

reporting concerns so that the University can respond promptly and

equitably whenever an incident occurs. All employees, students, and

participants of university-sponsored programs and activities have the

right to be free from harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, and statement demonstrating how they can contribute to

faculty diversity, such as through membership in a group that is
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historically underrepresented in a particular area of study, training,

or other experience. These materials should be submitted through

the application portal at https://jobs.sewanee.edu/postings/4424. Eli-

gibility for employment is contingent upon successful prescreening.

For full consideration, please submit materials by December 15, 2020.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 11/12/2020

Salary: Competitive

eJobs ID: 8276

New York University - Abu Dhabi
Rank: Post-Doctoral Researcher in Political Science - Division

of Social Science

The Division of Social Science at New York University Abu Dhabi

seeks to appoint a Post-Doctoral Researcher in Political Science start-

ing September 2021. Later start dates are also possible. Appointments

will be for two academic years, renewable for one additional academic

year, conditional on a satisfactory evaluation of performance.

The Social Science Division is keen on increasing diversity among

faculty and postdoctoral fellows and especially encourages women and

underrepresented minorities to apply.

Here is the link to apply:

http://apply.interfolio.com/77968

For questions about this position, please email nyuad.socials-

cience@nyu.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 8/18/2020

Salary: Competitive

eJobs ID: 7989

www.apsanet.org/jobs
https://jobs.sewanee.edu/postings/4424.
http://apply.interfolio.com/77968
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