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About the Journal

Published monthly by the American Politi-
cal Science Association,  Political Science 
Jobs is an online journal containing all 
active jobs in political science as listed 
in the APSA online job board eJobs. The 
combined resource of the Political Science 
Jobs journal and the daily updated and 
fully searchable eJobs platform provides a 
comprehensive employment resource for 
political science and supports a transpar-
ent, efficient, and ethically-grounded labor 
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and 
departmental members within the US and 
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at  
www.apsanet.org/jobs and applicable fees 
may apply.

Online Access: www.apsanet.org/jobs

The core content in this journal draws 
upon active listings within eJobs, link-
ages to association programs and career 
resources.  Readers are encouraged to visit 
the eJobs website for daily  updates on new 
job listings and candidate resumes, and use 
the online features including search tool to 
locate listings by field of interest, employer 
or candidate name, region, keyword, posi-
tion, salary, institution type, and most 
recent submissions.

Copyright © 2012
American Political Science Association

All rights reserved 

APSA does not grant permission to any individual 
or party to republish or otherwise distribute this 

journal or any portion therein in any print or  
electronic form.
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Resources and Guidance on

Finding a Job in Political Science
Hundreds of academic positions are advertised each year in political science.  Finding the openings is the 
easy part; knowing how to approach the application and interview process is a little more challenging. 
At APSA, we have collected resources to assist candidates in the academic job search. We would like 
to highlight a few of these key resources here.  The complete list of job resources is available online at  
www.apsanet.org/jobs.

2.       What departmental or institutional re-
sources are available to seek external funding 
and to administer external funding awards?

Teaching Support 
1. What departmental or institutional 
resources are available to support:

•	 the development of teaching expertise,
•	 innovations in teaching, and
•	 the introduction of new courses and  

new technologies? 
2.  What are departmental expectations 
regarding:

•	 the average course load,
•	 the number of different courses  taught 

by faculty, and
•	 advising of graduate and  

undergraduate students? 

Tenure, Renewal, and Annual Review 
1. What policies and procedures govern 
the granting of tenure, renewal of contracts 
for pre-tenure faculty, and annual reviews of 
faculty performance? 
2.  What are the department’s expectations 
for successful performance leading to the 
granting of tenure or renewal of contracts for 
pre-tenure faculty? 
3.  What are the department’s expectations 
for a positive annual review?

 

Mentoring and Faculty Support  
Initiatives 
1. What attention does the department 
give to integrating new faculty into the 
department, the institution, and in the 
profession? 
2.  Does the department or institution 
have programs that address:

•	 the employment of dual-career  
professional couples,
•	 family needs of faculty and staff, and
•	 issues associated with minority  
faculty and staff?

Health and Life Insurance 
1. What are the plans offered? 
2. How are benefits disbursed? 
3. What are the out-of-pocket expenses?  
4.  Are partners and/or children covered, 
and to what extent? 
5. What portion of my paycheck will be 
deducted for these benefits?

Retirement 
1. How many types of retirement plans are 
offered? 
2. What is the matching percentage of the 
institution? 
3. Is contribution required (and how 
much)?

Asking the right questions provides 
valuable information for career 
decisions.  As part of the APSA Job 
Candidate Questions to Ask (JCQ) 
Program participating political science 
departments have agreed to answer 
the following questions from job 
candidates.

Salary
1. What is the salary structure?
2.  How is salary normally negotiated?
3.  How are annual increases handled?
4. Is there an automatic escalator to ensure 
the salaries of future hires will not outpace 
those of existing department members?

Service Activities 
1. What are the expectations of pre-tenure 
and tenured faculty regarding:

•	 departmental and institutional 
committee work,

•	 professional or disciplinary activities, 
and

•	 outreach activities to communities 
external to institution? 

Research Support 
1. What departmental or institutional 
resources are available to support:

•	 access to research materials and  
equipment,

•	 the employment of research 
assistants,

•	 research expenses on/off campus, and
•	 travel expenses for conferences?  

 

Asking the Right Questions: APSA Job Candidate Questions to Ask Program

eJobs:  This online resource contains comprehensive online list-
ing of political science jobs, is updated daily with new job listings 
and candidate resumes, and is fully searchable by field of interest, 
name of employer/candidate, region, keyword, position, salary, 
type of institution, and most recent posts.

Data on Jobs Market: APSA gathers and releases data 
regarding the placement of political science Ph.Ds.  View this 
information at www.apsanet.org/content_7623.cfm.

Mentoring : Enroll in the APSA Mentoring Program online at  
www.apsanet.org/mentoring.

eJobs Placement Interview Services: The eJobs Annual 
Meeting Placement Interview Service provides space and 
facilities for employers who have eJobs posted to interview 
candidates at the APSA meeting.  Many other conferences, such 
as the Northeastern and Western, also use the APSA online 
service to schedule placement interviews.  Check the listings 
online in eJobs.

Ethics Guide: The APSA Guide to Professional Ethics in Political 
Science includes specific guidance on hiring and employment 
practices. Order a print copy or view online at www.apsanet.
org/ethics.

More on the APSA Job Candidate Questions to Ask (JCQ) Program
For more information about the JCQ program and to view the departments who 
agreed to answer these questions at www.apsanet.org/JCQ.



Political Science Jobs for October
ADMINISTRATION
New York University
Rank: Research Operations Director

Social media has transformed politics around the world and the way

we receive and engage with information. NYU’s Center for Social

Media and Politics (CSMaP) hosts a global community of scholars

to study the impact of this transformation. Our rigorous, policy-

relevant research harnesses social media data to study politics in new

ways and explores how social media affects public opinion and political

behavior. Through innovative research, teaching, and outreach,

CSMaP aims to advance scientific knowledge and inform public policy

and discourse in the digital age.

We are looking for a Research Operations Director (Researcher) to

help direct the Center’s research portfolio, which currently includes

50+ projects across diverse substantive and methodological areas. This

position is responsible for working with our research community of

faculty, postdocs, engineers, students, and staff to manage the center’s

research operations. You will balance strategic insight with operational

execution; you will not only identify and strategize new research

processes and systems, but will also support each research project

towards completion.

Responsibilities will include project planning and coordination for

complex research; research implementation (e.g., fielding surveys,

developing research plans, and scoping and executing social media

data purchases); managing and recommending research priorities for

the leadership team; ensuring cross-center communication; overseeing

on- and off-boarding; and supporting a positive and inclusive culture.

You will also be responsible for directly overseeing a team of two

research coordinators — a full-time project manager and part-time

project associate — with possible team growth in the coming year(s).

To apply, please visit: https://apply.interfolio.com/94962

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9441

Johns Hopkins University
Rank: Faculty Program Coordinator/Lecturer or Sr. Lecturer -

Data Analytics and Policy

Subfield(s): Methodology, Public Policy, Administration

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Location:

Washington, DC, 20036

Institution Description:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts and Sciences at the Johns Hopkins University (JHU). As

the nation’s oldest and one of the most prestigious research universities,

Johns Hopkins offers high-quality master’s degrees and post-baccalau-

reate education to students in the mid-Atlantic region and online. In

addition to the online programs, AAP also offers master’s degrees and

graduate certificate programs at its Washington, DC Center and at

the Homewood campus in Baltimore, MD. AAP has approximately
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18,000 enrollments each academic year. JHU is committed to hiring

candidates who, through their teaching and service, will contribute

to the diversity and excellence of the academic community.

Position Description:

The Advanced Academic Programs (AAP) division seeks a Faculty

Program Coordinator to teach in and provide administrative support

to the Data Analytics and Policy program. The Master of Science in

Data Analytics and Policy and Certificate in Data Analytics and Policy

prepare students to be data-driven leaders and decision makers. Of

particular interest are candidates who have experience teaching and

engaging students from diverse backgrounds.

The Faculty Program Coordinator is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer. The Faculty Program Coordinator will have signifi-

cant interaction/collaboration with the Director of the Center for

Advanced Governmental Studies, Director of the Data Analytics and

Policy Program, and the Program Coordinator for the Center for

Advanced Governmental Studies. The position will report to the

Associate Dean for AAP and the Program Director for Data Analytics

and Policy. This position is expected to begin January 2022. The

Program Coordinator will have the following faculty and administra-

tive responsibilities:

Faculty Responsibilities

- Teaching 6 graduate courses per year, including the preparation for

and time spent in the classroom (online or onsite), using best practices

for online teaching, engaging and mentoring students from diverse

backgrounds in the learning process, responding to student questions;

- Advising students;

- Providing input on the curriculum and new course developments

to ensure the delivery of quality programs;

- Other academic duties normally performed by full-time or regular

part-time faculty, such as participating on committees and in other

academic service.

Administrative Responsibilities:

- Assist with management of the MS in Data Analytics and Policy

and Certificate in Data Analytics and Policy programs;

- Participate in adjunct faculty hiring and development;

- Assist the Program Director with administrative work to support

the programs;

- Other administrative duties as assigned.

Qualifications

Minimum Qualifications:

- Master’s degree in Political Science, Public Policy, Statistics, Data

Science, Public Finance;

- 1-3years of teaching experience at the graduate and/or undergradu-

ate level;

- 1-3 years of work experience, including but not limited to outside

consulting or collaborative work within the fields of public policy,

public finance, program evaluation, risk analysis and/or data science;

The ability to teach a variety of courses in areas of applied statistics,

data visualization, programming and public policy.

- Experience using and teaching the R programming language.

Preferred Qualifications:

- Terminal Degree in Political Science, Public Policy, Statistics, Data

Science, Public Finance;

- 4 or more years of teaching experience at the graduate level, including

online teaching experience;

https://apply.interfolio.com/94962
www.apsanet.org/jobs


Political Science Jobs October 2021

- 4 or more years of work experience in a relevant field including but

not limited to outside consulting or collaborative work within the

fields of public policy, program evaluation, risk analysis and/or

data science;

- Strong organizational skills;

- Ability to work independently in a fast-paced environment with

competing demands and multiple deadlines;

- Excellent oral and written communication skills;

- Experience performing administrative work in an academic setting;

- Experience with or interest in learning Tableau and Python;

- Interest in revising and/or developing courses in one or more

advanced areas of analytics, such as text analysis, machine learning

and predictive analytics.

Application Instructions:

The position will remain open until filled.

Candidates must submit the following:

- Cover letter

- Curriculum vitae

- 3 references and their contact information

- Teaching evaluations for the most recent two semesters.

Candidates can apply here: https://apply.interfolio.com/94475

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 9/20/2021

Salary: Competitive

eJobs ID: 9380

Texas A&M University
Rank: Tenured: Professor & Department Head

The International Affairs Department at the Bush School of Govern-

ment and Public Service, Texas A&M University, invites applications

for a full-time Department Head and Tenured Professor position.

The Department Head supervises a well-resourced department that

houses the accredited master's degree programs in International Affairs

and International Policy as well as graduate certificate programs in

international development and economic policy, geospatial intelli-

gence, national security affairs, and cybersecurity policy.

The Department Head oversees the department management and

budget, curriculum, staffing, University engagement, and long-run

planning for an interdisciplinary department of 29 full-time in resi-

dence faculty members. The Department Head also participates in

the management of the Bush School’s newly established teaching site

in Washington D.C., in conjunction with the Bush School Dean and

the Washington D.C. site Executive Director.

The Bush School of Government and Public Service is a full member

of the Association of Professional Schools of International Affairs

(APSIA). Programs in the department develop principled leaders pro-

viding students with the tools and knowledge they need to perform

public service effectively and ethically. The master’s programs and

related certificate offerings seek to provide students with a superior

professional education for careers in international affairs within gov-

ernment, international organizations, or non-governmental organiza-

tions.
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The successful candidate will meet qualifications required of a tenured

full professor, including Ph.D. in political science, history, economics

or related social science discipline relevant to international affairs, a

substantial record of scholarly publication, demonstrated success in

teaching, and management skills demonstrated through leadership

roles in universities, government, organizations or associations. In

addition, the successful candidate will have a record of professional

university service, excellent communication skills with a commitment

to working effectively with individuals of diverse backgrounds. The

successful candidate will assume an 11-month academic administrative

appointment as full professor of international affairs on August 1,

2022, with the possibility of holding an endowed chair.

Review of complete applications will begin in early November 2021

and will continue until the position is filled.

Additional information about the Bush School and Department is

available at https://bush.tamu.edu/inta/.

Texas A&M University is an Equal Opportunity/Affirmative Action/

Veterans/Disability employer committed to building a culturally

diverse educational environment. Applications from veterans, individ-

uals with disabilities, women, minorities, and other members of other

underrepresented groups are strongly encouraged.

Applications are only accepted online at http://apply.interfolio.

com/91789

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/10/2021

Salary: Competitive

eJobs ID: 9320

University of Illinois, Chicago
Rank: Dean of Urban Planning and Public Affairs

Subfield(s): Public Policy, Administration, Public Administration

University of Illinois Chicago

Dean of the College of Urban Planning and Public Affairs

The University of Illinois Chicago (UIC) invites applications and

nominations for the position of Dean of the College of Urban Planning

and Public Affairs (CUPPA). The university seeks an experienced,

committed, and visionary leader. The newly appointed Dean will help

realize CUPPA’s mission building on its highly-regarded, cutting-

edge research and scholarship, academic programs, public policy devel-

opment, and community partnerships. The Dean reports to the Prov-

ost and Vice Chancellor for Academic Affairs, is the Executive Officer

for the College, and is a member of the University Deans Council.

CUPPA, as an essential unit of a multifaceted urban public university,

wrestles with society’s most pressing questions and challenges, while

striving to prepare the next generation of administrators, leaders, policy

makers, and researchers. Propelled by its diverse and interdisciplinary

faculty and researchers, who are national and international leaders in

their fields, CUPPA has an enduring commitment to promoting just,

resilient, and livable communities. The college is in a period of an

expansion, with a continuously growing portfolio of external funding,

and an increasing scope of its academic programs, having recently

added graduate degrees in city design, civic analytics, and public

policy to its top ranked programs in public administration and urban

https://apply.interfolio.com/94475
www.apsanet.org/jobs
http://apply.interfolio.com/91789
http://apply.interfolio.com/91789
http://apply.interfolio.com/91789
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planning. CUPPA’s two undergraduate and seven graduate programs

are housed in two departments, and enroll more than 350 graduate

and 150 undergraduate students every year. The eight research centers

and two academic departments in the college are an important part

of UIC’s commitment to producing engaged research that benefits

Chicago and other urban communities. The College attracts passionate

students seeking to create a more just, sustainable and livable society,

and prepares them for a range of leadership roles in government, the

private sector, philanthropy, advocacy, and community organizations.

UIC is Chicago’s only public Carnegie RU/VH research institution.

UIC is nationally and internationally recognized for multidisciplinary

academic programs as well as its engagement with civic, corporate,

and community partners worldwide. Located near downtown Chicago

and within a few miles of the city’s vibrant African American, Asian,

Eastern European, Middle-eastern and Latinx communities, UIC is

one of the most diverse universities in the nation and has been desig-

nated a Minority Serving Institution, an Hispanic Serving Institution,

and an Asian American and Native American Pacific Islander Serving

Institution. With a mission to provide “Access to Excellence” for

those who would not otherwise, UIC has grown to be the largest

university in Chicago, enjoys the strongest enrollment growth in

Illinois with a student body of 33,518 and almost 3,000 faculty, and

is in the top 5% of the most racially and ethnically diverse universities

in the United States. Its commitment to mission is further reflected

in articulation agreements with the Chicago City Colleges. UIC is

also the recent recipient of a $40 million donation from philanthropist

and novelist MacKenzie Scott, which will be used to create a Student

Success Fund, reinforcing UIC’s aim to support student experience

and success, the university’s top strategic priority.

Successful candidates for this position must have an outstanding

record of scholarly and educational achievement; a history of successful

leadership experience sufficient to demonstrate ability to manage a

multidisciplinary college comprised of academic and research units;

an unimpeachable commitment to the college's mission including a

demonstrated commitment to access, equity, and diversity; a record

of advancing teaching excellence, research, and faculty governance;

promoting dynamic community engagement and engaged research;

and building external partnerships with a wide range of stakeholder

groups including the civic and professional community, the business

sector, elected officials, and nonprofit organizations and institutions.

The new Dean will collaborate with the 15 other UIC colleges to

build internal bridges, as well as, develop external relationships that

increase the financial support of the college and its visibility outside

of the university. Finally, the new Dean will recognize and support

the individual identities of each unit, while articulating and imple-

menting a shared public vision for the future of the College of Urban

Planning and Public Affairs. Candidates must be eligible for a tenured

position at the rank of full professor.

For fullest consideration, please complete an electronic application,

including a letter of interest, curriculum vitae, and the names and

contact information for a minimum of three references by Monday,

September 27th, addressed to the search committee chair, Dr. Rebecca

Rugg, Dean and Professor, College of Architecture, Design and the

Arts.

Please direct nominations and questions or concerns regarding the

search and/or application process to the search coordinator, Faizan

Abid, fabid2@uic.edu. Confidentiality will be observed in the academic

search process.
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The University of Illinois Chicago is an affirmative action, equal

opportunity employer, dedicated to the goal of building a culturally

diverse and pluralistic faculty and staff committed to teaching and

working in a multicultural environment. We are committed to equal

employment opportunity regardless of race, color, national origin,

sex, religion, age, sexual orientation, gender identity, Veteran or disa-

bility status.

The University of Illinois conducts background checks on all job

candidates upon acceptance of contingent offer of employment. Back-

ground checks will be performed in compliance with the Fair Credit

Reporting Act.

The University of Illinois System requires candidates selected for hire

to disclose any documented finding of sexual misconduct or sexual

harassment and to authorize inquiries to current and former employers

regarding findings of sexual misconduct or sexual harassment. For

more information, visit https://www.hr.uillinois.edu/cms/One.aspx?

portalId=4292&pageId=1411899

Start Date:
Application Deadline: 9/27/2021

Date Posted: 9/3/2021

Salary: Competitive

eJobs ID: 9284

U.S. Naval War College
Rank: Provost

The U.S. Naval War College invites applications and nominations

of qualified candidates for the position of Provost to commence the

appointment no later than 1 August 2022.

The Institutional Setting: The College is first and foremost a federally-

funded graduate level Professional Military Education and research

institution serving the U.S. Navy, the Department of Defense, and

the Nation. Since its founding in 1884 by Rear Admiral Stephen B.

Luce, the Naval War College has been “…a place of original research

on all questions relating to war and to statesmanship connected with

war, or the prevention of war.” Annually the College conducts six

resident professional military education programs to over 500 stu-

dents. The student body consists of members of all the military

services, civilians from governmental agencies, and officers from many

partner nations. The College is accredited by the New England Com-

mission of Higher Education to award a Master of Arts Degree in

National Security & Strategic Studies or Defense & Strategic Studies,

and by the Chairman of the Joint Chiefs of Staff to award Joint

Professional Military Education (JPME) Phase I and Phase II credit.

The College of Distance Education conducts seven nonresident pro-

grams currently reaching 350,000 students, providing JPME I, Intro-

ductory, Basic, and Primary PME to sailors stationed around the

globe. The College’s Center for Naval Warfare Studies (CNWS) serves

as the research arm of the College, providing maritime-focused war

gaming and strategic research with the goal of assisting the Navy’s

leadership in defining the future Navy. Since 1956 the College has

maintained a vigorous international program through the Naval Com-

mand and Naval Staff Colleges. With over 55 countries represented

each year, a majority of our international graduates go on to achieve

the rank of admiral or general in their Service and many become

chiefs of their Navy. The College of Maritime Operational Warfare

(CMOW) provides intermediate- and senior-level leadership develop-

ment and combat readiness programs. Its curriculum centers on the

ever-evolving ethical, operational, and tactical challenges facing today’s

www.apsanet.org/jobs
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
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naval officers. CMOW assists the Navy in maintaining Fleet opera-

tional readiness. The College of Leadership and Ethics (CLE) is

responsible for leader development and associated strategies for U.S.

Navy flag officers delivering courses and tailored activities. CLE also

supports 17 Navy communities in the development and execution of

their respective leader development strategies through the Navy’s

Leader Development Continuum. As part of the core curriculum,

resident students will take the Leadership in the Profession of Arms

(LPA) course. The primary objective of the LPA course is to provide

a developmental experience through a self-learning journey that com-

bines education rigor and professional relevance. We are actively

seeking candidates with diverse academic, demographic, and profes-

sional backgrounds. More information on the college can be found

at www.usnwc.edu.

The Position: The Provost serves as the Chief Operating Officer of

the College, and, except for those tasks that must be executed by an

active duty officer as a matter of law and/or policy, assumes the

responsibilities of the President in their absence. Key responsibili-

ties include:

• Exercising effective oversight and coordination of the accomplish-

ment of the College’s functions of professional military education;

research, analysis, and gaming; leadership; maritime operational

level education, international programs; and mission support.

• Providing effective oversight of the development, deployment and

maintenance of the College’s Strategic Planning Framework to

accomplish its mission, functions, and tasks. This shall include but

is not limited to the College’s Missions, Functions, and Tasks

Statement, the College’s Strategic Plan, its Physical Resource Strat-

egy, its Technology Investment Strategy, its Financial Resources

Strategy, the College’s Human Resources Strategy, and the College’s

Strategic Communication Plan.

• Serving as Dean of Faculty and principal advisor to the President

on matters pertaining to the recruiting, development, evaluation,

promotion, and discipline of civilian faculty members.

• Overseeing business operations, financial management, internal

controls, development of a human capital strategy that embodies

the Department of the Navy’s vision for workforce development

and talent management and exceeds DoD EEO and Diversity and

Inclusion standards. Coordinating the preparation of the College’s

annual budget and the College’s participation in the Navy’s Plan-

ning, Programming, Budgeting, and Execution process.

• As the Senior Civilian at the College, the Provost serves as the

approving authority for all civilian personnel actions, which

includes, but is not limited to, new hires, renewals, promotions,

reassignments, details, classification of positions, pay matters, sus-

pensions, reductions in grade, adjudicating administrative griev-

ances, and EEO resolution.

• The following positions report to the Provost: all Deans, Associate

Provost, Deputy to the Provost, and Library Director.

Required Qualifications and Competencies: The College seeks candi-

dates who are successful, proven leaders in the academic world. Candi-

dates must be qualified to hold the appointment of Professor at the

College. Graduate degree required; an earned terminal degree (e.g.

Ph.D., Ed.D.) is desired, but candidates with comparable executive-

level experience successfully leading large organizations will be consid-

ered. The ideal candidate will have a strong background in teaching,

experience with academic institutions, the ability to lead and manage

a diverse group of faculty and staff, financial and managerial compe-

tence, and an understanding of the unique niche the College occupies

for the Navy and the Department of Defense. The ideal candidate
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will enable a collaborative executive leadership team that supports a

vibrant and diverse community in their pursuit of excellence in educa-

tion, research, and outreach. Candidates must be U.S. citizens and

capable of obtaining a Department of Defense Top Secret/Sensitive

Compartmented Information (SCI) security clearance. The selected

candidate will be subject to a pre-employment drug screening test

and to random drug testing thereafter.

Appointment and Compensation: This appointment is governed by

provisions of 10 USC § 8748 as delegated by the Secretary of the

Navy, and the regulations that apply to “Excepted Service” appoint-

ments under Schedule A. For the successful candidate, the initial term

of appointment is expected to be four years in length with provisions

for renewal dependent on level of performance. The entire term

of the Provost cannot exceed eight years. Salary is competitive and

accompanied by a generous federal benefit package that includes health

insurance and retirement saving plans, paid vacation, paid sick leave,

and other benefits. Salary is commensurate with experience and cre-

dentials in accordance with the Department of the Navy Faculty

Schedule. Expected start date is no later than the 1 August 2022 at

the College’s campus in Newport, RI.

Address applications to: The application should include a cover letter,

current curriculum vitae, and the names, addresses, and telephone

numbers of three professional references. Candidates desiring to apply

for this important position should send their application package by

email to: nwc-21-10@usnwc.edu and must reference VA#NWC-21-

10. Applications will be accepted until 11:59 pm (EST) 29 Novem-

ber 2021.

NOTICE OF VETERANS PREFERENCE: There is no formal rating

system for applying veterans’ preference to the excepted service; how-

ever, the Department of Defense considers veterans’ preference eligibil-

ity a positive factor for hiring. Applicants eligible for veterans’ prefer-

ence must include that information in their cover letter or resume

and attach supporting documentation (e.g., DD Form 214, &quot;C-

ertificate of Release or Discharge from Active Duty&quot;) to their

submissions. Although the point-preference system is not used, appli-

cants eligible to claim 10-Point preference must submit a Standard

Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&

quot; and supporting documents required for specific type of prefer-

ence claimed. (SF 15, which lists the types of 10-Point Preference

and the required supporting documents, is available from the Office

of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement

dated to a civilian position is subject to the provisions of 5 United

States Code 3326.

The Naval War College is an Equal Opportunity Employer.

Start Date:
Application Deadline: 11/29/2021

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9263

University of Notre Dame
Rank: Undergraduate Studies Coordinator

All University of Notre Dame faculty and staff are required to be

vaccinated against COVID-19 and provide verification of full vaccina-

tion. Faculty and staff may apply for an exemption from the vaccina-

tion requirement for medical, religious, or other strongly held beliefs.

Those granted an exemption must participate in weekly surveillance

testing and continue to mask indoors while on campus.

http://www.opm.gov.
www.apsanet.org/jobs
http://www.opm.gov.


Political Science Jobs October 2021

Study everything. Do anything.

Find your passion. Create knowledge. Serve the common good. Pre-

pare for life.

This is what the College of Arts & Letters stands for. We play an

integral role in Notre Dame’s mission to serve as the world’s preemi-

nent Catholic research university.

Do you enjoy helping others? Do you have a servant’s heart? Does

working in a team environment excite you? Come join a great team

of caring, hardworking and compassionate administrative coordinators

in the College of Arts & Letters!

We are searching for someone to join our dynamic team who shares

the same passion and mission. We are looking for an Undergraduate

Studies Coordinator for our Department of Political Science. This is

an on-campus position located in the Political Science departmental

office. This is a 10-month position, August through May.

The role of this position, the Undergraduate Studies Coordinator, is

to provide administrative support to the Director and Associate Direc-

tor of the Undergraduate Studies in the Department of Political

Science. This includes:

maintaining confidential student records

course scheduling

assisting the DUS and Associate DUS in setting up meetings and

events such as the Senior Recognition Ceremony

coordinating with the Associate Director of the Undergraduate Studies

in regards to the undergraduate budget

This position will also oversee and hire the student workers

help organize department events

update the department webpage

order office supplies as needed

A High School diploma or GED and a minimum of 1-2 years of

administrative experience are required.

Maintain a professional demeanor at all times,

Have a positive attitude and be a team player.

Able to work in high traffic, fast-paced work environment, and under

pressure at times.

Demonstrated knowledge of business grammar is essential.

Organizational and problem-solving skills.

Apply here: https://jobs.nd.edu/postings/22684

Start Date: Fall 2021

Application Deadline: 9/14/2021

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9256

Virginia Tech
Rank: Associate or Full Professor of Public Administration and

Policy

Subfield(s): Public Administration, Public Policy, Administration

Virginia Tech seeks a qualified, broadly trained individual to fill

this faculty position in the areas of public management and public

organizations at the associate or full level within the Center for Public

Administration and Policy (CPAP) at the main campus in Blacksburg,

VA, to begin in August 2022. Teaching responsibilities will include

both introductory courses and advanced seminars in CPAP’s MPA

and PhD degree programs. The successful candidate is expected to

take on a leadership role in support of CPAP programs.

CPAP is housed within the School of Public and International Affairs

(SPIA). It is one unit with one faculty in three locations; courses
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may include students from Arlington or Richmond in addition to

Blacksburg. Courses are taught in-person and using videoconferencing

technology. Travel between program locations may sometimes also

be involved. CPAP faculty enjoy opportunities for interdisciplinary

teaching and research in collaboration with other SPIA programs and

with a wide array of centers and faculty in science, technology, and

the humanities across Virginia Tech.

Required Qualifications:

Applicants must hold an earned PhD in public administration, politi-

cal science, public policy, public management, or a related discipline

by appointment start date.

The candidate must demonstrate a commitment to building a strong

research agenda and publication record, as well as playing a leadership

role commensurate with experience.

Preferred Qualifications:

Graduate-level teaching and mentoring experience and an established

publication record are preferred.

Demonstrated commitment to community outreach and engagement,

as is expected of faculty at a land-grant institution, is a plus.

A deep commitment to diversity and inclusion demonstrated through

pedagogy, research, and/or public engagement is also a plus.

https://careers.pageuppeople.com/968/cw/en-us/job/516622/

associate-or-full-professor-of-public-administration-and-policy

Start Date: Fall 2022

Application Deadline: 10/4/2021

Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9098

University of Pennsylvania - Wharton School
Management Department
Rank: Full-Time Tenure Track - Assistant, Associate or Full Pro-

fessor

The Management Department of the Wharton School is seeking

applicants for a full-time, tenure-track faculty position at any level:

Assistant, Associate, or Full Professor in the areas of:

• Entrepreneurial Management

• Human Resource Management

• Multinational /Comparative Management

• Organizational Behavior

• Organizational Theory

• Strategy

Qualifications:

Demonstrated ability or potential for high quality research and teach-

ing are important. Applicants must have a Ph.D. (expected completion

by June 30, 2023 is acceptable) from an accredited institution. The

appointment is expected to begin July 1, 2022.

If you should need to contact the Wharton Management Department,

please contact the Recruitment Coordinator at mgmt-recruitment@

wharton.upenn.edu.

To apply please visit: http://apply.interfolio.com/89945. Applicants

should complete and submit all required materials via our secure

https://jobs.nd.edu/postings/22684
www.apsanet.org/jobs
https://careers.pageuppeople.com/968/cw/en-us/job/516622/associate-or-full-professor-of-public-administration-and-policy
https://careers.pageuppeople.com/968/cw/en-us/job/516622/associate-or-full-professor-of-public-administration-and-policy
http://apply.interfolio.com/89945.
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website in order to be considered. All documents must be submitted

in PDF format only.

• Cover Letter

• Curriculum Vitae

• 3 Letters of Recommendation

• Job Market Paper and Abstract

Applicants are strongly encouraged to have their completed application

submitted by September 1, 2021 for full consideration.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/1/2021

Salary: Negotiable

eJobs ID: 9038

University of Akron
Rank: Director, Ray C. Bliss Institute of Applied Politics at The

University of Akron

Subfield(s): American Government and Politics, Administration,

Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,

in cooperation with the Department of Political Science, is seeking

applicants for the position of Director. This 12-month position, start-

ing as early as January 2022 but no later than July 1, 2022, includes

an appointment as a tenured Professor or Associate Professor of Politi-

cal Science.

The successful candidate will oversee the activities of the Bliss Institute,

including managing its budget, supervising its full-time and part-

time staff, coordinating research projects (including polling activities),

administering its extensive internship program, and hosting confer-

ences. The Director will be a faculty member of the Department of

Political Science with teaching responsibilities and will be responsible

for administering the Institute’s academic programs, including the

Master of Applied Politics [MAP] degree program and the Undergrad-

uate and Graduate Certificate in Applied Politics. Further responsibili-

ties include liaising with university, local, state, and national officials,

engaging with the media, and promoting the overall mission of the

Institute.

The successful candidate must be a highly experienced scholar with

a Ph.D. in Political Science or a closely related field, with a record

of publications in peer-reviewed journals and/or academic presses;

have a record of teaching at the university level; and have a strong

record of administrative experience. It is desirable for the candidate

to have a competency in research methods with a demonstrable interest

in applied politics at the state and/or national levels; experience in

public policy, especially at the state and local levels; and previous

experience in hosting conferences in an academic and/or governmen-

tal setting.

To apply for this position (University of Akron Job ID# 12850), you

must complete the on-line application (available at: https://www.

uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,

and a list of three (3) professional references to your profile. Please

include contact information, including email addresses, for your

professional references. After submission of your application, return

to the &quot;My Activities&quot; link and upload the required docu-

ments under the “My Cover Letters and Attachments” section.
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Applicants should fully describe their qualifications and experience

with reference to the minimum and preferred qualifications. This is

the information on which the initial review of materials will be based.

A resume will not be accepted in place of any information requested

on the application. Inquiries about the position can be sent to Dr.

James T. McHugh at: mchugh@uakron.edu. For assistance with your

application or attachments please call Hannah Kemp-Severence in

Human Resources at 330-972-8399. Open until filled, however, initial

review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment

for all students and employees. The University endeavors to protect

the health, welfare and safety of all students, employees and visitors

on our campus. As such, the University will require a pre-employment

background check for all applicants selected for employment.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

AMERICAN GOVERNMENT AND
POLITICS
Georgia State University
Rank: Lecturer

The Department of Political Science at Georgia State University

invites applications for a full-time Lecturer position in Public Law to

begin Fall 2022. Lecturers at GSU are full-time faculty who are eligible

for promotion to Senior Lecturer after five years and Principal Senior

Lecturer after ten.

Lecturers at GSU have both teaching and service requirements and

are full members of the department’s intellectual community and

leadership team. In addition to helping the university achieve excel-

lence in undergraduate teaching and serving on MA thesis committees,

Lecturers meet a broad array of vital service needs, such as coordinating

our core courses, directing undergraduate programs, leading study

abroad trips, coaching academic teams, and developing innovative

experiential learning courses. GSU is an institutional member of the

National Center for Faculty Development & Diversity, and the Col-

lege of Arts & Sciences supports professional success for all faculty

through mentoring programs and representation of faculty from all

ranks (including Lecturers) in college-level program development.

Designated as a minority-serving institution, GSU has one of the

most diverse study bodies in the country and is nationally recognized

for its record in student success regardless of race, ethnicity, and

income level. The Department is committed to serving this student

body and advancing innovative teaching and research by building a

diverse faculty. Among the core values of the department are diversity,

equity and inclusion. We invite people of all backgrounds and identi-

ties, including, but not limited to races, ages, ethnicities, nationalities,

religious beliefs, genders, sexual orientations, and abilities, to apply

for this position. (The department’s full vision, mission and values

statement is here: https://bit.ly/3DZ6Y0n).

Required Qualifications:

o Ability to teach courses related to public law such as: Judicial Politics

and Process, Civil Rights and Civil Liberties, Constitutional Law,

https://www.uakron.edu/hr/jobs.dot
https://www.uakron.edu/hr/jobs.dot
www.apsanet.org/jobs
https://bit.ly/3DZ6Y0n
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Introduction to American Law and/or other courses of particular

interest to the candidate, both online and in-person.

o Ability to deliver effective online instruction and a commitment to

excellence in teaching undergraduates.

o Interest in teaching and mentoring students of diverse backgrounds

to promote excellence in undergraduate learning.

o A Ph.D. in hand or evidence that a PhD will be awarded by

Summer 2022.

Preferred Qualifications

o Ability to teach more specialized courses in Public Law and Judi-

cial Politics

o Academic interest in pursuing the scholarship of teaching and

learning.

Applicants should send a letter of application that details how the

essential and preferred qualifications are met, a curriculum vitae, a

statement of teaching philosophy, sample syllabi, and any additional

evidence of teaching effectiveness. Applicants should also submit a

separate detailed statement addressing how they will facilitate a diverse

and inclusive learning environment both in and outside of the class-

room. Finally, applicants should provide a list of at least three profes-

sional references (name, title, email address, and telephone number)

who are willing to provide letters of reference in the future. Please

submit all materials electronically to polssearch@gsu.edu, indicating

NTT Public Law Position in the subject line. Review of applications

will begin on November 1, 2021, and will continue until the position

is filled. Application materials submitted by this date will be given

full consideration.

GSU is a highly diverse urban research university located in downtown

Atlanta. Further information about the department can be found at

politicalscience.gsu.edu. Georgia State University is an equal opportu-

nity employer. It continues to be the policy of the University to

implement affirmative action and equal opportunity for all employees,

students, contractors, consultants and applicants for employment or

admission without regard to race, color, religion, creed, national ori-

gin, sex, age, gender, transgender status, pregnancy, sexual orientation,

genetic information, protected veteran status, or disability. An offer

of employment will be conditional on background verification.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9482

Georgia State University
Rank: Lecturer

The Department of Political Science at Georgia State University

invites applications for a full-time Lecturer position to begin Fall

2022. Lecturers at GSU are full-time faculty who are eligible for

promotion to Senior Lecturer after five years and Principal Senior

Lecturer after ten.

Lecturers at GSU have both teaching and service requirements and

are full members of the department’s intellectual community and

leadership team. In addition to helping the university achieve excel-

lence in undergraduate teaching and serving on MA thesis committees,

Lecturers meet a broad array of vital service needs, such as coordinating

our core courses, directing undergraduate programs, leading study

abroad trips, coaching academic teams, and developing innovative
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experiential learning courses. GSU is an institutional member of the

National Center for Faculty Development & Diversity, and the Col-

lege of Arts & Sciences supports professional success for all faculty

through mentoring programs and representation of faculty from all

ranks (including Lecturers) in college-level program development.

Designated as a minority-serving institution, GSU has one of the

most diverse study bodies in the country and is nationally recognized

for its record in student success regardless of race, ethnicity, and

income level. The Department is committed to serving this student

body and advancing innovative teaching and research by building a

diverse faculty. Among the core values of the department are diversity,

equity and inclusion. We invite people of all backgrounds and identi-

ties, including, but not limited to races, ages, ethnicities, nationalities,

religious beliefs, genders, sexual orientations, and abilities, to apply

for this position. (The department’s full vision, mission and values

statement is here: https://bit.ly/3DZ6Y0n).

Essential Qualifications:

• Ability to effectively teach Introduction to American Government,

as well as other political science courses in the major, both online

and in-person.

• Ability to deliver effective online instruction.

• A commitment to excellence in teaching undergraduates.

• Dedication to teaching and mentoring students of diverse back-

grounds to achieve excellence in undergraduate learning.

• A PhD in Political Science or related field, in hand or with evidence

that a PhD will be awarded by Summer 2022.

Preferred Qualifications:

• An interest in online educational innovation.

• Ability to teach courses related to the politics of identity, which

may include Women & Politics; Race, Ethnicity & Politics; Latinx

Politics; Asian American Politics; Indigenous Politics; Religion &

Politics; Immigration and/or Urban Politics.

Applicants should send a letter of application that details how the

essential and (if applicable) preferred qualifications are met, a curricu-

lum vitae, a statement of teaching philosophy, sample syllabi, and

any additional evidence of teaching effectiveness. Applicants should

also submit a separate statement addressing how they will facilitate a

diverse and inclusive learning environment both in and outside of

the classroom. Finally, applicants should provide a list of at least

three professional references (name, title, email address, and telephone

number) who are willing to provide letters of reference. Please submit

all materials electronically to polssearch@gsu.edu, indicating NTT

1101 Position in the subject line. Review of applications will begin

on November 1, 2021, and will continue until the position is filled.

Application materials submitted by this date will be given full consider-

ation.

GSU is a highly diverse urban research university located in downtown

Atlanta. Further information about the department can be found at

politicalscience.gsu.edu. Georgia State University is an equal opportu-

nity employer. It continues to be the policy of the University to

implement affirmative action and equal opportunity for all employees,

students, contractors, consultants and applicants for employment or

admission without regard to race, color, religion, creed, national ori-

gin, sex, age, gender, transgender status, pregnancy, sexual orientation,

genetic information, protected veteran status, or disability. An offer

of employment will be conditional on background verification.

Start Date: Fall 2022

Application Deadline: Open until Filled

www.apsanet.org/jobs
https://bit.ly/3DZ6Y0n
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Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9483

San Diego State University
Rank: American Politics

The Political Science Department at San Diego State University invites

applications for a tenure-track position in American Politics at the

rank of Assistant Professor, to begin Fall 2022. Applicants should

demonstrate a well-developed research agenda, a promise of sustained

scholarship and a record of effective teaching.

The department seeks a scholar who does research on contemporary

approaches to American politics and political institutions. Areas of

particular interest are the presidency, Congress, campaigns and elec-

tions, public opinion, political communication, interest groups, ine-

quality, women in politics, political protest, and political parties.

The successful candidate should demonstrate a capacity to engage

underlying normative issues and debates as well as teach a range of

courses in American politics. The department is open to a diversity

of theoretical and methodological approaches.

The Political Science Department at San Diego State is dedicated to

the ideal of the engaged teacher-scholar. It has over five hundred

undergraduate majors and provides course offerings for students with

a wide variety of backgrounds and interests. At the graduate level,

the department maintains an M.A. program of high quality. The

members of the faculty share a strong commitment to collegiality,

active participation in the governing of the department, innovative

scholarship, methodological pluralism, rigorous teaching, and robust

intellectual and normative engagement. Candidates are encouraged

to consult the department website: http://politicalscience.sdsu.edu/

San Diego State University is a highly diverse campus community

with a student population of over 34,000 and approximately 2,000

faculty members. SDSU is included in the Carnegie Foundation’s

Doctoral Universities: High Research Activity category. Established

in 1897, SDSU offers bachelor degrees in 97 areas, masters in 84

and doctorates in 21. See http://www.sdsu.edu for more information.

SDSU is a large, diverse, urban university and Hispanic-Serving Insti-

tution with a commitment to diversity, equity, and inclusive excel-

lence. Our campus community is diverse in many ways, including

race, religion, color, sex, age, disability, marital status, sexual orienta-

tion, gender identity and expression, national origin, pregnancy, medi-

cal condition, and covered veteran status. We strive to build and

sustain a welcoming environment for all.

Consistent with SDSU’s mission, we seek applicants with demon-

strated experience in and/or commitment to teaching and working

effectively with individuals from diverse backgrounds and members

of underrepresented groups. Candidates must satisfy two or more of

the eight Building on Inclusive Excellence (BIE) criteria: (a) commit-

ted to engaging in service with underrepresented populations within

the discipline, (b) demonstrated knowledge of barriers for underrepre-

sented students and faculty within the discipline, (c) experience or

have demonstrated commitment to teaching and mentoring underrep-

resented students, (d) experience or have demonstrated commitment

to integrating understanding of underrepresented populations and

communities into research, (e) experience in or have demonstrated

commitment to extending knowledge of opportunities and challenges

in achieving artistic/scholarly success to members of an underrepre-

sented group, (f) experience in or have demonstrated commitment
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to research that engages underrepresented communities, (g) expertise

or demonstrated commitment to developing expertise in cross-cultural

communication and collaboration, and/or (h) have research interests

that contribute to diversity and equal opportunity in higher education.

Please include a diversity statement that explains how you meet at

least two of these criteria.

Applicants must apply via Interfolio at https://apply.interfolio.com/

95786. A completed file includes a letter of interest, a curriculum

vitae, graduate transcripts, complete teaching evaluations (quantitative

evaluations and complete sets of qualitative evaluations of recent

courses), sample syllabi, academic writing samples, diversity statement,

and three letters of recommendation. To ensure full consideration,

submit all materials by November 2nd, 2021. Screening of applica-

tions will begin then. Applicants who will have completed the Ph.D.

by the start of the term of appointment will be given priority. Those

without a Ph.D. in-hand should include in their letter of interest a

statement of progress on the dissertation and reasons to expect comple-

tion in a timely fashion.

The person holding this position is considered a “mandated reporter”

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment. A background check

(including a criminal records check) must be completed before any

candidate can be offered a position with the CSU. Failure to satisfac-

torily complete the background check may affect the application status

of applicants or continued employment of current CSU employees

who apply for the position. SDSU is a Title IX, equal opportunity

employer and does not discriminate against persons on the basis of

race, religion, national origin, sexual orientation, gender, gender iden-

tity and expression, marital status, age, disability, pregnancy, medical

condition, or covered veteran status

Further inquiries should be addressed to:

Farid Abdel-Nour, Chair of the Department, at abdelnou@sdsu.edu.

Start Date: Fall 2022

Application Deadline: 11/2/2021

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9472

University of South Florida
Rank: Assistant Professor of Instruction

Organizational Summary

The School of Interdisciplinary Global Studies is an academic unit

that includes programs in Africana Studies (BA, MLA), Latin

American, Caribbean, and Latino Studies (MA), International Studies

(BA), Political Science (BA, MA) and Politics and International

Affairs (PhD).

The College of Arts and Sciences at USF celebrates diversity and

inclusive excellence in alignment with our Principles of Community.

We believe our future success as an institution requires that we attract

and retain a diverse workforce. We are proud to be an equal opportu-

nity workplace and an affirmative action employer. All job decisions

at USF are made without regard to race, color, ethnicity, religion or

belief, age, disability, sexual orientation, gender identity or any other

status protected by the laws or regulations in the locations where

we operate.

https://apply.interfolio.com/95786.
https://apply.interfolio.com/95786.
www.apsanet.org/jobs
https://apply.interfolio.com/95786.
https://apply.interfolio.com/95786.
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The University of South Florida is a high-impact global research

university dedicated to student success. Over the past 10 years, no

other public university in the country has risen faster in U.S. News

and World Report’s national university rankings than USF. Serving

more than 50,000 students on campuses in Tampa, St. Petersburg and

Sarasota-Manatee, USF is designated as a Preeminent State Research

University by the Florida Board of Governors, placing it in the most

elite category among the state’s 12 public universities. USF has earned

widespread national recognition for its success graduating under-

represented minority and limited-income students at

rates equal to or higher than white and higher income students. USF

is a member of the American Athletic Conference. Learn more at

www.usf.edu.

Position Summary

The School of Interdisciplinary Global Studies at the University of

South Florida invites applications for a full-time 9-month Assistant

Professor of Instruction position beginning on August 7, 2022. This

position is non-tenure track but offers the potential of promotion to

Associate Professor of Instruction and Professor of Instruction. The

teaching load is 8 courses per academic year, or 4 courses each semester.

The primary teaching responsibility is American National Govern-

ment, and the successful candidate will also teach classes in their

area of specialization. Summer teaching opportunities for additional

compensation might become available.

Salary is negotiable. A review of applications will begin November 1,

2021, and will continue until the position is filled. To apply, please

visit http://employment.usf.edu. Applicants should attach the

following supplemental items to their application: a cover letter, curric-

ulum vitae, graduate transcripts, teaching philosophy statement, sam-

ple syllabi, student evaluations of teaching, and any other evidence of

teaching success. All documents must be combined and uploaded as

one file. Three letters of recommendation should be sent electronically

to Jamee Stiffler at jstiffler@usf.edu.

Qualifications

Minimum Qualifications:

The minimum requirement for this position is a Ph.D. in Political

Science, Politics, or Government with a specialization in American

Politics from an accredited institution. Applications from individuals

who are ABD will be accepted, but the degree must be conferred by

appointment start date. Must meet university criteria for rank of

Assistant Professor of Instruction.

Preferred Qualifications:

Preference will be given to applicants who have experience teaching

classes in American politics as instructor of record.

Information for Applicants

This position is subject to a Level 1 criminal background check.

Job Opening Number: 28610

How To Apply

Applications must be submitted through the University of South

Florida Employment website at https://www.usf.edu/work-at-usf/.

Click on the Apply Now button. When applying to an opening you

will have the opportunity to upload a cover letter and resume. Apply

online by completing the required information and attaching your
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cover letter and resume. Please include your experience as it relates

to the qualifications stated above. YOUR COVER LETTER AND

RESUME, PLUS ANY OTHER REQUESTED MATERIAL,

MUST BE IN ONE ATTACHMENT. Only online applications are

accepted for this position.

Equal Employment Opportunity

USF is an equal opportunity, equal access academic institution that

embraces diversity in the workplace.

Conclusion of this search is subject to final budget approval. According

to Florida Law, applications and meetings regarding them are open

to the public. USF is an Equal Opportunity/Equal Access Institution.

For disability accommodations, contact Jamee Stiffler at (813) 974-

0842 or jstiffler@usf.edu, a minimum of five working days in advance.

The University of South Florida does not discriminate on the basis

of sex and prohibits sexual harassment. Any person may report sex

discrimination, including sexual harassment (whether or not the per-

son reporting is the person alleged to be the victim of conduct that

could constitute sex discrimination or sexual harassment), in person,

by mail, by telephone, or by electronic mail, using the contact informa-

tion listed for the Title IX Coordinator. Reports may be made at any

time either online or directly to the University's Title IX Coordinator.

Work Location

USF - Tampa Campus

About USF

The University of South Florida is a high-impact global research

university dedicated to student success. Over the past 10 years, no

other public university in the country has risen faster in U.S. News

and World Report's national university rankings than USF. Serving

more than 50,000 students on campuses in Tampa, St. Petersburg and

Sarasota-Manatee, USF is designated as a Preeminent State Research

University by the Florida Board of Governors, placing it in the most

elite category among the state's 12 public universities. USF is a member

of the American Athletic Conference.

Working at USF

With more than 16,000 employees at USF, the University of South

Florida is one of the largest employers in the Tampa Bay region. At

USF you will find opportunities to excel in a rich academic environ-

ment that fosters the development and advancement of our employees.

We believe in creating a talented, engaged and driven workforce

through on-going development and career opportunities. We also

offer a first class benefit package that includes medical, dental and

life insurance plans, retirement plan options, tuition program and

generous leave programs and more.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 9/30/2021

Salary: Negotiable

eJobs ID: 9481

https://www.usf.edu/work-at-usf/.
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George Mason University
Rank: Assistant Professor, Environmental Policy & Politics (Ten-

ure-Track)

Subfield(s): American Government and Politics, Public Policy, Pub-

lic Administration

*Apply for this position at https://jobs.gmu.edu/postings/51696

George Mason University’s Department of Environmental Science

and Policy (ESP) in the College of Science is seeking an enthusiastic

and energetic individual for a full-time, 9-month, tenure-track posi-

tion as Assistant Professor of Environmental Policy & Politics begin-

ning in August 2022.

George Mason University, a Carnegie Research I institution, is the

largest, most diverse, and innovative public university in Virginia with

more than 38,000 students from all 50 states and over 135 countries.

Located in Fairfax, Virginia, Mason is part of the Washington, D.C.,

metropolitan area, offering easy access to the scientific and political

resources of the nation’s capital. Mason has a strong institutional

commitment to the achievement of excellence and diversity among

its faculty and staff, and it strongly encourages candidates to apply who

will enrich Mason’s academic and culturally inclusive environment.

Responsibilities:

This position will strengthen departmental expertise on domestic U.S.

environmental policy and politics in relationship to one or more of

the following focal areas: water and watersheds, planetary health,

conservation, climate change and energy, and environmental justice.

Candidates with strong research and teaching capacity in quantitative

methodologies, such as data analytics, agent-based modeling, and

social network analysis, are especially encouraged to apply. The suc-

cessful candidate will be expected to establish a strong extramurally

funded research program and provide mentorship to students in the

department’s undergraduate, master’s, and doctoral programs. This

position aligns with ESP’s focus on boundary-spanning and co-pro-

duction of knowledge across science, policy, and society. As such, the

candidate is expected to contribute to George Mason University’s

commitment to transdisciplinary research. We especially encourage

submissions from researchers who have experience engaging local,

state, or federal policy systems to support and bring about changes

that improve environmental or sustainability outcomes. The expected

teaching responsibility for this position is two courses per semester.

Service activities within ESP and the College of Science are expected.

Preference will be given to candidates who express an interest in

expanding collaborative efforts such as the growing partnership

between ESP and the Smithsonian-Mason School of Conservation,

partnering with the Institute for a Sustainable Earth (ISE), furthering

the department’s own initiatives in conservation and sustainability,

and building new partnerships to develop transdisciplinary projects.

Required Qualifications:

+Successful completion of a Ph.D. in political science, public policy,

public administration, or a related field prior to the first day of

the appointment;

+Demonstrated expertise in quantitative social science methods;

+The ability to share the department’s commitment to transdiscipli-

nary education and research;

+An established record of scholarly activity demonstrated by publica-

tion record in peer-reviewed journals;

+Demonstrated potential to establish an independent extramurally

funded research program;
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+Commitment and interest in teaching lecture courses at undergradu-

ate and graduate levels;

+Strong commitment to mentoring and supervising undergraduate

and graduate students;

+Effective interpersonal communication skills;

+The ability to collaborate with other natural scientists and social

scientists in research, teaching and outreach.

Preferred Qualifications:

+Demonstrated experience in developing successful externally-funded

research collaborations;

+A record of seeking and securing extramural research support evi-

denced by proposal submission and/or recipient of funding awards;

+Demonstrated successful teamwork in a collaborative environment.

About us:

ESP is well known for its truly transdisciplinary faculty focused on

environmental natural and social sciences. ESP also includes additional

graduate program faculty from across the university and numerous

affiliated environmental professionals. The following degrees are

awarded: B.S. in Environmental Science, B.A. in Environmental and

Sustainability Studies, M.S. in Environmental Science and Policy,

and a Ph.D. in Environmental Science and Public Policy. The Depart-

ment also partners with the Smithsonian-Mason School of Conserva-

tion in Front Royal, VA, to offer graduate-level courses in biodiversity

and conservation. Mason’s Institute for a Sustainable Earth (ISE)

provides a unique opportunity for the selected candidate to work in

a collaborative manner across disciplines at Mason and with external

partners nationally and internationally.

Special Instructions to Applicants

For full consideration, applicants must apply at https://jobs.gmu.

edu/postings/51696; complete and submit the online application,

and include:

(1) cover letter

(2) CV

(3) research statement – please address diversity, equity, and inclusion

in your statement

(4) teaching philosophy – please address diversity, equity, and inclu-

sion in your statement, and

(5) names and email addresses of professional references (minimum

3, from academic institutions)

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9466

Georgetown University
Rank: Provost’s Distinguished Fellow and Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Government at Georgetown University invites

applications for a tenure-track assistant professor position in Race,

Ethnicity and Identity Politics. This search is open to all four fields

in the Government Department (American Politics, Comparative

Politics, International Relations and Political Theory) and all subfields

within political science. Importantly, we seek applicants whose

https://jobs.gmu.edu/postings/51696;
www.apsanet.org/jobs
https://jobs.gmu.edu/postings/51696;
https://jobs.gmu.edu/postings/51696;
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research expands the boundaries of political science and also those

whose research invigorates existing and enduring questions in political

science with scholarly insights and perspectives drawn from the politics

of race, ethnicity and identity.

Successful candidates will contribute to an intellectual and academic

agenda at Georgetown that seeks to establish the University as a

premier center for research and teaching in race, ethnicity and identity

politics. The successful candidate will have an opportunity to work

with multiple units across the University which study race, ethnicity,

and the politics of identity, including, among others, the newly estab-

lished Racial Justice Institute, the African American Studies Depart-

ment, the McCourt School of Public Policy, and the Georgetown

Law Center.

For the first year of this position, the successful candidate will also

hold the title of Provost’s Distinguished Faculty Fellow, and will have

no teaching and service responsibilities to allow a focus on research

while receiving mentorship and support from two senior faculty mem-

bers. More on the Distinguished Faculty Fellow Program can be

found at https://blog.provost.georgetown.edu/increasing-

georgetowns-effectiveness-in-recruiting-faculty/).

Candidates should submit a cover letter, cv, three letters of reference,

an academic writing sample, and a statement on diversity, equity and

inclusion. In this DEI statement, applicants are asked to address

any DEI activities they have been involved with (including research,

teaching, community service, volunteer work, or presentations), and

to highlight how aspects of their own identity (including, among

others, ethnic, sociocultural, racial, religious, gender, and sexual iden-

tity) have shaped their experiences and world view, including any

experiences of discrimination or barriers to advancement. Addition-

ally, candidates are asked to address how diversity, equity and inclusion

can advance the academic enterprise, to offer ideas on how to promote

equity and inclusion in higher education and in the discipline of

political science, more generally. We seek candidates who demonstrate

a commitment to academic excellence and diversity, equity, and inclu-

sion (DEI) through experience teaching and research on matters

related to DEI or through service that has fostered DEI in a university

community. Please submit these materials to http://apply.interfolio.

com/95204 by October 15, 2021 to ensure full consideration, but

review of applications will be on-going. The position remains open

until filled. Please direct any questions regarding the search to Prof.

Douglas S. Reed at reedd@georgetown.edu. Administrative questions

regarding search logistics may be directed to Ileana Aguilar at ima2@

georgetown.edu.

About Georgetown University and the Government Department

The Government Department at Georgetown is a leading department

of Political Science. We are an open, dynamic, and publicly engaged

community of scholars, students, and professional staff. We believe

in the ideal of scholarship for its own sake but are also deeply commit-

ted to the role of cutting-edge research in informing politics and

public life. We see our setting in Washington, DC as a rich opportunity

for the study of politics, particularly within the field of race, ethnicity

and identity politics and we particularly welcome applications from

scholars whose research strives to connect the local and particular

with broader forces and constructs within political life.

Georgetown University is one of the world's leading academic and

research institutions, offering a unique educational experience that

prepares the next generation of global citizens to lead and make a
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difference in the world. We are a vibrant community of exceptional

students, faculty, alumni and professionals dedicated to real-world

applications of our research, scholarship, faith and service.

Established in 1789, Georgetown is the nation's oldest Catholic and

Jesuit university. Drawing upon the 450-year-old legacy of Jesuit

education, we provide students with a world-class learning experience

focused on educating the whole person through exposure to different

faiths, cultures and beliefs.

Georgetown University is an Equal Opportunity/Affirmative Action

Employer fully dedicated to achieving a diverse faculty and staff. All

qualified applicants are encouraged to apply and will receive considera-

tion for employment without regard to race, color, religion, national

origin, age, sex (including pregnancy, gender identity and expression,

and sexual orientation), disability status, protected veteran status, or

any other characteristic protected by law.

If you are a qualified individual with a disability and need a reasonable

accommodation for any part of the application and hiring process,

please click here for more information, or contact the Office of

Institutional Diversity, Equity & Affirmative Action (IDEAA) at (202)

687-4798. We encourage applications from individuals who will con-

tribute to diversity in higher education and who show the potential

to advance the department’s goal of a more diverse, equitable, and

inclusive scholarly environment.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9470

Midwestern State University
Rank: Lecturer

Subfield(s): American Government and Politics, Open, Open

Lecturer – Political Science

For academic year 2021-2022

Nine Month Contract in Political Science, starting Spring 2022.

Requirement: MA, ABD, or PhD in Political Science.

Field: American Government.

The Department of Political Science seeks a lecturer to teach Introduc-

tory American and Texas Government courses. This position is a nine

month non-tenure track contract and is renewable given budgetary

approval. Teaching load is 12 hours per semester (4 course sections),

and candidates should have significant experience teaching introduc-

tory Texas and American government. Experience teaching in both

in-person and online settings is a plus. Salary is $40,000 per year.

The Department is interested in candidates with an MA or PhD

in Political Science, and who will contribute to the mission of the

department and university. The Department of Political Science

houses majors and minors in Political Science and Global Studies, as

well as the minor in Women’s and Gender Studies and the Model

United Nations program.

Midwestern State University is a diverse, public liberal arts university

with an enrollment of approximately 6,000 students and a member

of the Texas Tech System. MSU Texas is located in Wichita Falls,

a city of 102,000 about 2 hours northwest of Dallas/Fort Worth

(www.msutexas.edu). As a Council of Public Liberal Arts Colleges

http://apply.interfolio.com/95204
http://apply.interfolio.com/95204
http://apply.interfolio.com/95204
http://apply.interfolio.com/95204
www.apsanet.org/jobs
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(COPLAC) member institution, Midwestern State University is par-

ticularly committed to excellence in teaching and seeks applicants

that will contribute to this mission. This position is designated as

security sensitive and requires the finalist to complete a criminal

background check. EEO/ADAAA compliance employer.

Please send a letter of application, curriculum vitae, and statement

of teaching philosophy to:

Dr. Linda Veazey, Chair

Department of Political Science

Midwestern State University

3410 Taft Boulevard

Wichita Falls, TX 76308

linda.veazey@msutexas.edu

The position will remain open until filled, but priority will be given

to applications received before November 1, 2021.

Start Date:
Application Deadline: 11/1/2021

Date Posted: 9/29/2021

Salary: $40,000 - $49,999

eJobs ID: 9457

Harvard University
Rank: PEPG Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

2022-23 PEPG Postdoctoral Fellowship

Established in 1996, under the direction of Paul E. Peterson (Henry

Lee Shattuck Professor of Government), the Program on Education

Policy and Governance has rapidly distinguished itself as a significant

player within the educational reform movement.

PEPG's fellowship program was initiated to attract top postdoctoral

researchers to quantitative-based investigations of issues in education

reform at Harvard. The program has been a resounding success since

its inception in 2002. These fellows have collaborated on some of

PEPG's most important research papers and in organizing program

conferences. Past fellows currently hold tenured and tenure-track

positions at major colleges, universities and research centers in the

United States and abroad.

The deadline to apply for the 2022-23 PEPG Postdoctoral Fellowship

is December 17, 2021.

PEPG is offering a one-year resident research fellowship at the postdoc-

toral level starting in the summer of 2022. The fellow will work at

Harvard University and engage in independent projects that are related

to the program’s focus. Additionally, s/he will be expected to collabo-

rate with PEPG’s ongoing research and programs. This may include

conference planning and administration, as well as working on PEPG

publications. Applicants who have not yet received their Doctoral

degree may apply. However, they must receive it by September 1,

2022, in order to participate. Fellows must begin their residency no

later than the week of August 29, 2022.

Candidates must have received PhD (or equivalent degree) within

five years of the applied-for academic year.

The stipend for the postdoctoral fellowship is $75,000. It provides

modest health insurance coverage but no housing. However, assistance

in obtaining affordable housing will be provided.
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Applicants should submit the following materials:

• Letter of intent with current contact information including email

address.

• Current curriculum vitae (please include any past awards, scholar-

ships and publications).

• A 2,000-word proposal describing one or more research projects

that will be conducted and completed while at PEPG. The proposal

should include relevant background information, discrete objec-

tives, importance and feasibility, as well as the methodology that

will be used.

• Two samples of writing, if not published, then of publishable

quality. These should be pertinent to the proposed research.

• The names of and letters of recommendation from three or four

people qualified and willing to evaluate the applicant’s project and

scholarly qualifications. Recommenders should mail their letters

directly to PEPG, or they can be emailed to the address below.

Applicants should email their materials to pepg_administrator@

hks.harvard.edu (in PDF format). Incomplete applications may not

be reviewed/considered.

All materials should be addressed to:

PEPG Postdoctoral Fellowship Program

C/O Antonio Wendland

Harvard Kennedy School

79 JFK Street, Taubman 304

Cambridge, MA 02138

For further information, please email: pepg_administrator@hks.harv-

ard.edu.

Link to job description: https://www.hks.harvard.edu/centers/

taubman/programs-research/pepg/fellowships#postdoctoral-fellow-

ship

Start Date: Summer 2022

Application Deadline: 12/17/2021

Date Posted: 9/28/2021

Salary: $70,000 - $79,999

eJobs ID: 9449

SUNY, Cortland
Rank: Assistant Professor

Specializations: Congress, Political Parties & Organizations, Presi-

dency

The State University of New York at Cortland (SUNY Cortland)

seeks candidates for a tenure track position in American Politics with

a focus on American Political Institutions. Specialty may include,

but need not be limited to, elections, social movements, legislatures,

systemic racism, political parties or the presidency. The successful

candidate will teach introductory and upper division courses in the

undergraduate curriculum (e.g., Introduction to American Politics,

The American Presidency, Congress, Political Parties, Elections). They

may also teach a basic methods course. The typical load is three classes

per semester.

SUNY Cortland has a strong commitment to the affirmation of

diversity and offers courses addressing inclusion studies and global

diversity, as well as interdisciplinary programs in Africana Studies,

Latinx and Latin American Studies, Women’s Gender and Sexuality

Studies and Native American Studies.

The Political Science department is a mid-size, undergraduate-teach-

ing department in the school of Arts and Sciences, and is one of the

www.apsanet.org/jobs
https://www.hks.harvard.edu/centers/taubman/programs-research/pepg/fellowships
https://www.hks.harvard.edu/centers/taubman/programs-research/pepg/fellowships
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most active and visible in the University. The department has about

100 majors, and is composed of eight full-time faculty, and several

adjuncts. Key departmental programs include the Political Science

major, Adolescence Education with a concentration in Political Sci-

ence, a concentration in Law and Justice, and a B.S. degree in Public

Administration and Policy.

Candidates for this position should demonstrate: a strong commit-

ment to teaching and research, with a willingness to collaborate with

other colleagues on campus in a variety of experiential activities (e.g.,

internships, civic engagement, student clubs); engagement in service

to the department, school, university, local community and profession;

a commitment to diversity, equity and inclusion and social justice

and support for an equitable and diverse scholarly environment.

Required qualifications: PhD in Political Science by appointment

date or ABD with a scheduled completion date; Teaching and research

focus on American Politics and higher education teaching experience.

Interested candidates should electronically submit 1) a letter of applica-

tion summarizing qualifications and research interests, 2) a curriculum

vita, 3) the names and contact information for at least three references,

4) a statement of teaching philosophy to include evidence of teaching

effectiveness, including sample syllabi, if available, 5) a copy of tran-

script for their highest or most recent degree and 6) a published work

or writing sample. https://jobs.cortland.edu/postings/5109

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: Competitive

eJobs ID: 9439

University of Illinois, Springfield
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Specializations: Race & Ethnic Politics, Immigration Policy,

Social Welfare

The Department of Political Science at the University of Illinois

Springfield (UIS) seeks applicants for a tenure-track faculty position

at the rank of Assistant Professor beginning August 2022. The depart-

ment seeks candidates with expertise in the politics of race, ethnicity,

identity and/or inequality (broadly construed) as well as teaching

interests in research methods. We seek applicants whose teaching

and research focus on the politics of race, ethnicity, identity and/or

inequality in the context of American Politics, Comparative Politics,

or International Relations. The successful candidate is expected to

teach undergraduate and graduate courses both online and on-ground

in their area of specialization as well as in their broader subfields,

contribute to the department’s research methods curriculum, and

chair MA theses and comprehensive exams. The candidate is also

expected to pursue an active research agenda and engage in service

activities.

Candidates must hold a Ph.D. in Political Science by August 16, 2022.

Candidates must demonstrate potential for excellence in teaching,

scholarship, and service. Prior teaching experience at the college or

university level is required. The regular teaching load for tenure-track

appointments is 3-3. The successful candidate will have opportunities

to receive course relief for curriculum development or scholarship.

This is a full-time on-campus position tenure-track academic appoint-

ment. UIS tenure-system faculty are expected to be available and
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engaged in the campus community, with assigned professional respon-

sibilities for teaching, scholarship, and service.

The UIS Department of Political Science offers excellent academic

preparation and opportunities to become engaged in real world politics

for both undergraduate and graduate students. We offer undergraduate

and graduate degrees in political science, and majors in public policy

and global studies. Students also have the opportunity to receive a

minor in political science and global studies. Several of these programs

are fully online or on campus. The department has recently undergone

a rigorous and exciting academic reorganization into a School of

Politics and International Affairs, whose administrative structure will

finalize in 2022.

One of the largest departments in the College of Public Affairs and

Administration, the UIS Department of Political Science offers an

opportunity for our students to live politics in the classroom, on the

campus and in the community. Engaged political science makes the

connections between the classroom and the world explicit as we

challenge our students to both grasp the course material and explore

how it has an impact outside of the classroom. The UIS Department

of Political Science bridges the worlds of the &quot;academic&quot;

and &quot;practical&quot; by providing concrete opportunities for

the practice of theory and the theory of practice. Our school champions

a culture of inclusion and diversity; we encourage applications from

women and members of historically underrepresented groups.

Application deadline: October 29, 2021

About UIS: Located in the state capital, the University of Illinois

Springfield is one of three members of the University of Illinois

system. The University serves approximately 4,000 students in 21

graduate and 31 undergraduate programs. The academic curriculum

offers students a strong liberal arts core, a wide range of professional

programs, and close faculty interaction. Making the most of its loca-

tion in the state capital, UIS is broadly engaged in public policy and

service. Its diverse student body includes traditional, non-traditional,

and international students. Twenty-five percent of majors are in 17

undergraduate and graduate online degree programs and the campus

has received several national awards for its implementation of online

learning. UIS faculty are committed teachers, active scholars, and

professionals in service to society. The University emphasizes excel-

lence in teaching, and faculty are also expected to provide a balance

of scholarship and service activities to meet requirements for tenure

and promotion. You are encouraged to visit the university web page

at http://www.uis.edu and the department web page at https://www.

uis.edu/politicalscience/

Responsibilities:

- Teach a 3/3 load (online and on-campus) in the Department of

Political Science;

- Offer courses on the politics of race, ethnicity, identity and/or

inequality (broadly construed) as well as research methods. The candi-

date will be able to teach additional courses in at least one of the

following subfields: American Politics, Comparative Politics, or Inter-

national Relations. The candidate will be able to chair MA theses

and comprehensive exams in the subfield of American Politics and

also in Comparative Politics and/or International Relations;

- Assist with department, college, and university-level service activities;

- Engage in scholarship activities that result in a significant publica-

tion record;

- Contribute to our undergraduate and graduate curricula, both on-

campus and online.

https://jobs.cortland.edu/postings/5109
www.apsanet.org/jobs
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Qualifications:

Earned doctorate (expected by August 2022) in political science;

Desire and potential for excellence in teaching;

Experience and/or willingness to teach in an online degree program;

Potential/evidence of strong scholarly productivity and an active

research agenda;

Potential/evidence of strong record of excellence in professional

service;

Teaching experience at the college or university level;

Willingness to grow a culture of inclusion and diversity

To Apply:

Go to https://jobs.uis.edu/job-board/job-details?jobID=153958&job=

assistant-professor-department-of-political-science-school-of-politics-

international-affairs-153958 to create or update your profile and

complete the online application. Additionally, please upload (1) cover

letter addressing the responsibilities of the position, (2) current curric-

ulum vita, (3) a teaching portfolio that includes your teaching philoso-

phy, evidence of teaching effectiveness, and sample syllabi, (4) sample

of scholarship, and (5) names and contact information (email address

and phone number) for three professional references. Only those

applicants who complete the online application and upload all required

materials by the October 29, 2021 application deadline will be consid-

ered; incomplete applications will not be evaluated. To maintain the

integrity and confidentiality of the search process, applicants are asked

to upload their own materials. Formal review of applications will

begin after October 29, 2021, and continue until the position is filled

or the search terminated. For questions regarding the position, contact

Dr. Sibel Oktay, Associate Professor and Search Committee Chair at

sibelo@uis.edu

More About UIS & Our Springfield Community:

The University of Illinois Springfield (UIS) is a premier public univer-

sity that provides students with a high-quality liberal arts education,

exceptional public affairs opportunities, and outstanding professional

preparation programs. UIS is one of three universities of the world-

class University of Illinois system and has been ranked by US News &

World Report as one of the top 10 regional public universities in

the Midwest.

UIS celebrates its diversity with a campus comprised of students and

faculty of various ages, backgrounds, and ethnicities. Faculty members

are accomplished teacher-scholars, and UIS has a national reputation

for innovation in teaching and excellence in online education. Located

in the state capital, UIS has established a reputation for Leadership

lived, based upon four core strengths: the educational richness of its

teaching-focused academic experience; the abundant opportunities it

provides for students to collaborate with faculty and gain practical

experience through institutional partners; the right-sized supportive

community it offers; and its tradition of educating public servants

and leaders in private and public sectors. UIS is a community-engaged

campus whose students contribute over 66,000 hours of community

service each year.

The surrounding Springfield community offers a wonderful quality

of life. A lively entertainment scene includes jazz, blues, community

theatre, municipal opera, comedy, and live music, including down-

town music festivals. Additional cultural and sporting attractions are

conveniently located a few hours away in St. Louis, Chicago, and

Indianapolis. With a population of about 117,000, Springfield offers

great restaurants, shopping, and other city amenities while retaining
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the friendliness and affordability of small-town living (and without

the heavy traffic). The area also has a wide variety of recreational

opportunities, including biking and hiking trails, ice rinks, sports

complexes, and several first-class golf courses. Lake Springfield offers

fishing, boating, and other recreational water activities. Springfield is

also home to a wildlife sanctuary, zoo, lakeside memorial gardens,

botanical gardens, and one of the world’s largest carillons.

Springfield was home to Abraham Lincoln, our nation’s sixteenth

president and one of its most famous political figures. A historical

downtown area features the Abraham Lincoln Presidential Library &

Museum, the Old State Capitol, the Lincoln historical district, historic

reenactments and events, the Illinois State Museum, and a variety of

specialty shops and restaurants which make Springfield the most

prominent tourist destination in central Illinois.

Springfield is also home to the second Illinois Medical District (the

first being in Chicago) and includes two major medical centers, Memo-

rial Health Systems and HSHS St. John’s Health Systems, as well as

the Southern Illinois University School of Medicine. The medical

community and state government are the two largest employers in

Springfield.

Springfield offers daily Amtrak service to St. Louis and Chicago as

well as to points beyond. A regional airport offers daily service to

major hubs in Chicago and Dallas. City bus service is provided from

the UIS campus to various locations around the city.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: $60,000 - $69,999

eJobs ID: 9448

Council on Foreign Relations
Rank: 2022-23 CFR International Affairs Fellowships

Subfield(s): International Relations, American Government and Pol-

itics, Comparative Politics

2022-2023 CFR International Affairs Fellowships

The Council on Foreign Relations (CFR) is seeking fellowship appli-

cants for the 2022–2023 academic year. The programs offer unique

opportunities, domestic and overseas, for accomplished mid and senior

career professionals. Selected fellows broaden their foreign policy expe-

rience by spending their fellowships in public service or research

environments. Applications are due by October 31, 2021.

The International Affairs Fellowship is the hallmark fellowship pro-

gram of CFR. It provides individuals the opportunity to spend one

year in policy oriented environments. The program awards a stipend

of $105,000 and a modest travel allowance.

The International Affairs Fellowship in Canada sponsored by the

Power Corporation of Canada, provides selected fellows the opportu-

nity to spend six to twelve months at a Canadian institution working

on U.S.-Canada relations. It awards a stipend of $95,000.

The International Affairs Fellowship in India affords fellows with the

opportunity to spend three to twelve months conducting research on

India and U.S. relations. It is aimed at professionals who have had

little prior experience in India. It awards a stipend of $90,000.

Interested candidates should visit www.cfr.org/fellowships and reach

out to fellowships@cfr.org with any questions.

https://jobs.uis.edu/job-board/job-details?jobID=153958&job=assistant-professor-department-of-political-science-school-of-politics-international-affairs-153958
https://jobs.uis.edu/job-board/job-details?jobID=153958&job=assistant-professor-department-of-political-science-school-of-politics-international-affairs-153958
https://jobs.uis.edu/job-board/job-details?jobID=153958&job=assistant-professor-department-of-political-science-school-of-politics-international-affairs-153958
www.apsanet.org/jobs
http://www.cfr.org/fellowships
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Start Date: Fall 2022

Application Deadline: 10/31/2021

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9435

Montclair State University
Rank: Assistant Professor

Assistant Professor of Political Science (US Public Policy/Race and

Ethnic Politics)

The Department of Political Science and Law seeks applicants for a

tenure-track position at the rank of Assistant Professor. Candidates

should have primary research and teaching interests in US Public

Policy and American Government, with specialization in the intersec-

tion between race and/or ethnicity and American public policy, includ-

ing in the area of urban policy, immigration policy, social welfare

policy, environmental policy, or any other appropriate US policy. The

successful candidate will be prepared to coordinate the department's

undergraduate Public Policy internships. Candidates should be pre-

pared to teach undergraduate courses in Public Policy and American

Government, and statistics for public policy. Activities required of all

faculty members include curriculum development, grant acquisition,

research, recruitment and retention activities, advising, service to the

department, college and university. Montclair State University places

equal emphasis on both teaching and scholarly activities.

THE COLLEGE OF HUMANITIES AND SOCIAL SCIENCES &

DEPARTMENT OF POLITICAL SCIENCE AND LAW

The College of Humanities and Social Sciences is the university's

largest academic unit with over 5000 undergraduate, Master’s and

doctoral students. CHSS awards BA, MA, and PhD degrees through

its 16 departments and 9 programs with over 30 majors and 50

minors. Offering traditional and interdisciplinary learning, the College

is home to outstanding researchers across all disciplines while its

faculty are also superb classroom instructors. The College proudly

embraces the university’s diversity and its dual mission of promoting

both research excellence and social mobility though transformative,

accessible education. The Department of Political Science and Law

is recognized both internationally and nationally for the quality of

its programs and curriculum. We offer state of the art political and

legal theory in the classroom as well as a wide variety of courses in

International Relations, Comparative Politics, and American Govern-

ment. Recent pedagogical innovations include the development of

the U.S. State Department’s eDiplomacy program initiative with

Turkey, South Korea, and Great Britain. We host internships and

practicums in venues running the gamut from municipal, state, and

federal opportunities to international NGOs to practical campaign

experiences. We pride ourselves on serving our diverse student body,

nurturing them to become informed citizens, passionate activists, and

lifelong participants in the civic life of their communities, our state

and nation.

QUALIFICATIONS:

Doctorate in Political Science or Public Administration, with concen-

trations in Public Policy.

Demonstrated scholarship and an active scholarly agenda.

Demonstrated record of teaching excellence.
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Excellent oral and written communication skills.

Experience in administering a public policy internship program is

required.

Application requirements can be found at: https://montclair.wd1.

myworkdayjobs.com/en-US/JobOpportunities/job/Montclair-NJ/

Assistant-Professor-of-Political-Science-and-Law_R1001968

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/27/2021

Salary: $60,000 - $69,999

eJobs ID: 9433

New Mexico State University
Rank: Assistant Professor (Tenure-Track)

Tenure-Track Assistant Professor in Political Theory and American

Government

New Mexico State University, Las Cruces

Start Date: Fall 2022

Application Deadline: October 15, 2021

The Department of Government at New Mexico State University

invites applications for the tenure-track position of Assistant Professor

beginning August 2022 with a focus in Political Theory and American

Government, and a preference of immigration and border politics.

Applicants must have a Ph.D. in Political Science or equivalent termi-

nal degree.

The Department of Government offers a BA in Government, a Sup-

plementary Major in Law and Society, a MA in Government and a

nationally-accredited Masters in Public Administration (MPA) pro-

gram. It has a proud tradition of enhancing student success and

social mobility, outstanding research and valuable work in service

and outreach.

The successful candidate will be prepared to teach within the BA in

Government and MA in Government. Candidates must also have

a demonstrated commitment to scholarly research and professional

service. For more information about the department, visit our homep-

age at https://deptofgov.nmsu.edu/

Applicants should submit the following to NMSU via its jobs posting

website at https://jobs.nmsu.edu/postings/43029

1) letter of application, describing interest in the position; 2) curricu-

lum vita; 3) one-page statement on teaching philosophy and experi-

ence; 4) at least two samples of published work or work-in-progress,

with the option of sending more samples; 5) teaching evidence; and

6) unofficial graduate transcripts.

New Mexico State University is an Equal Opportunity/Affirmative

Action Employer committed to assembling a diverse, broadly trained

faculty and staff. Women, minorities, people with disabilities, and

veterans are encouraged to apply.

Deadline for completed applications is Oct. 15, 2021.

For questions, please contact the faculty search committee chair Dr.

Sabine Hirschauer at shirscha@nmsu.edu.

Start Date: Fall 2022

Application Deadline: 10/15/2021

www.apsanet.org/jobs
https://montclair.wd1.myworkdayjobs.com/en-US/JobOpportunities/job/Montclair-NJ/Assistant-Professor-of-Political-Science-and-Law_R1001968
https://montclair.wd1.myworkdayjobs.com/en-US/JobOpportunities/job/Montclair-NJ/Assistant-Professor-of-Political-Science-and-Law_R1001968
https://montclair.wd1.myworkdayjobs.com/en-US/JobOpportunities/job/Montclair-NJ/Assistant-Professor-of-Political-Science-and-Law_R1001968
https://jobs.nmsu.edu/postings/43029
https://jobs.nmsu.edu/postings/43029
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Date Posted: 9/27/2021

Salary: $60,000 - $69,999

eJobs ID: 9438

University of Alabama, Tuscaloosa
Rank: Assistant Professor - American Politics

Specializations: Race & Ethnic Politics, Political Communication,

Political Parties & Organizations

The Department of Political Science invites applications for a tenure-

track position at the Assistant Professor level in American politics

beginning August 16, 2022. The successful candidate should have a

strong research agenda which will lead to a body of high-quality peer-

reviewed published work. The position is open to applicants in all areas

of American politics, behavior and/or institutions, but we especially

welcome candidates whose research and teaching interests lie in one

or more of the following substantive areas: race/identity and politics,

political communication, media and politics, political parties and

interest groups, the presidency, and Congress.

The successful candidate will teach courses in our B.A. and M.A./

Ph.D. programs. In addition to their specific substantive concerns,

we are particularly interested in candidates who are prepared to teach

graduate courses in quantitative research methods. A completed Ph.D.

in political science is required for appointment at the level of Assistant

Professor. The University of Alabama, located in Tuscaloosa, is a

Carnegie-classified R1 Doctoral University and the flagship campus

of the University of Alabama system. UA has approximately 38,000

students and is a leader among public universities nationwide for

enrollment of National Merit Scholars. The Department of Political

Science offers the B.A., M.A., M.P.A, and Ph.D. degrees. The Depart-

ment also administers the International Studies major, the Economics

major in Arts & Sciences, and the Public Policy minor.

To apply, go to https://facultyjobs.ua.edu/postings/49325 and

complete the online application. Include a cover letter that details

research and teaching interests, curriculum vitae, one writing sample,

and sample syllabi and/or teaching evaluations if available. Graduate

transcripts and three letters of reference should be emailed directly

to the department, at pscsearchchair@ua.edu or mailed to American

Politics Search Committee, Department of Political Science, Univer-

sity of Alabama, Box 870213, Tuscaloosa, AL 35487-0213. Review

of applications will begin on November 1, 2021 and continue until

the position is filled. For more information, contact pscsearch-

chair@ua.edu.

The University of Alabama is an Equal Opportunity/Affirmative

Action employer, and actively seeks diversity among its employees.

Minorities and women are encouraged to apply. For additional infor-

mation about UA’s strategic diversity plan, see https://provost.ua.edu/

diversity/. In addition, the College of Arts & Sciences has developed

a college-level strategic diversity plan, which can be viewed here:

https://diversity.as.ua.edu/.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/25/2021

Salary: Competitive

eJobs ID: 9429
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Massachusetts Institute of Technology
Rank: Postdoctoral Fellow

The MIT Election Data and Science Lab is searching for a postdoctoral

fellow who will participate in the research in the lab. The preferred

starting date is June 1, 2022, although earlier starting dates can be

negotiated. Initial appointment is for one year with the possibility of

renewal subject to satisfactory performance and available funding.

The application deadline is December 1.

This postdoctoral fellow will participate in research at the lab, but is

particularly expected to participate in projects related to understanding

access to voting among underserved and minority communities. The

postdoc will contribute to the lab’s ongoing research projects, which

touch broadly on issues of election science, election reform, and

election administration. The fellow will participate in ongoing lab

research in addition to pursuing a plan of research of his or her own

design. Applicants should be qualified to help oversee research that

utilizes quantitative methods appropriate for modeling and analyzing

election results. Applicants should hold a PhD, or be nearly finished,

in Political Science or a related discipline.

Please submit a letter of application that includes (1) proposed research

plan for the fellowship, (2) a statement about progress toward comple-

tion of the dissertation, (3) curriculum vitae, (4) writing sample, and

(4) three letters of recommendation by December 1, 2021. https://

academicjobsonline.org/ajo/jobs/19756https://academicjobsonli-

ne.org/ajo/jobs/19756&lt;/a&gt;.

Start Date: Summer 2022

Application Deadline: 12/1/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9422

Mount Holyoke College
Rank: Assistant Professor

Specializations: Judicial Politics, Civil Rights & Liberties, Constitu-

tional Law & Theory

Assistant Professor of Politics

Department of Politics

Mount Holyoke College Department of Politics invites applications

for a tenure-track position in American Public Law. The position will

be filled at the assistant professor level beginning in Fall 2022. Ph.D.

in political science or related discipline is required. Teaching load is

2/2. Salary is competitive.

Ideal candidates should be able to teach a combination of introductory

and upper-level courses in American politics and public law, including

courses focused on the American legal system, Constitutional law/

interpretation, civil liberties, civil rights, and other related topics.

We are especially interested in candidates with specializations at the

intersection of race, class, gender, and/or sexuality and American

public law. The ability to offer an undergraduate course in research

methods is a plus.

Please submit a letter of application, C.V., graduate transcripts, sample

syllabi of an introductory American Politics course and a course in

the subfield of public law, a short writing sample, and statements

covering (1) research interests, (2) teaching philosophy, (3) mentoring

https://diversity.as.ua.edu/.
https://diversity.as.ua.edu/.
https://diversity.as.ua.edu/.
https://diversity.as.ua.edu/.
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/19756https
https://academicjobsonline.org/ajo/jobs/19756https
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of a diverse student body. The successful candidate will have a demon-

strated record of strong teaching at the undergraduate level and experi-

ence mentoring students who are broadly diverse with regard to race,

ethnicity, socioeconomic status, gender, nationality, sexual orienta-

tion, and religion. Deadline for applications is November 15, 2021.

Please include contact information for three references as part of your

application. Reference letters will be requested at a later date in the

search process.

Mount Holyoke is an undergraduate liberal arts college with 2,200

students and 220 faculty. Over half the faculty are women; one-fourth

are persons of color. Mount Holyoke College is located about 90

miles west of Boston in the Connecticut River valley, and is a member

of the Five College Consortium consisting of Amherst, Hampshire,

Mount Holyoke, and Smith Colleges and the University of Massachu-

setts.

Mount Holyoke College is a women’s college that is gender diverse.

The College is committed to providing equal access and opportunity

in employment and education to all employees and students. In

compliance with state and federal law, Mount Holyoke College does

not discriminate on the basis of race, ethnicity, color, genetic informa-

tion, sex, national or ethnic origin, religion, age, physical or mental

disability, marital status, sexual orientation, pregnancy, gender identity

or expression, ancestry, veteran or military status, or any other legally

protected status under federal, state or local law. The College does not

discriminate on the basis of gender in the recruitment and admission

of students to its graduate program.

All offers of employment are contingent upon the finalist successfully

passing a background (including criminal records) check.

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9419

Princeton University
Rank: Postdoctoral Research Associate/2022-2023 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Postdoctoral Research Associate/Center for the Study of Democratic

Politics (CSDP) 2022-2023

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks post-doctoral or more senior research associates for ten-

month positions anticipated to start on September 1, 2022. The

Center supports empirical research on democratic political processes

and institutions. PhD required. https://csdp.princeton.edu/apply

Each research associate will pursue research and contribute to the

intellectual life of the Center, the Princeton School of Public and

International Affairs, and the Department of Politics. CSDP scholars

are expected to participate in the weekly CSDP seminars and related

weekly research seminars in the Department of Politics, as well as

occasional lectures, conferences, and other events.

Successful candidates will receive a competitive salary and applicable

Princeton University benefits in accordance with university guidelines,

a taxable moving allowance, and a research allowance. Selected candi-

dates will be required to be in residence in Princeton or the local

X : 58720$SOAP

10-01-21 23:30:26

Page 20
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs20

vicinity, or demonstrate to the program's satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation for the duration of

the fellowship (September 1, 2022 - July 1, 2023).

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, and the names of two (and not more than two) references.

A cover letter is optional. Applicants for this 2022-2023 postdoctoral

research associate position must apply to https://www.princeton.edu/

acad-positions/position/22462 . The deadline for receipt of complete

applications is Wednesday, December 1, 2021 at 11:59 p.m. EST.

Referees will be contacted directly by email with instructions for

submitting a confidential recommendation on your behalf. Letters of

reference are to be submitted by the end of the business day on

Friday, December 3, 2021. Complete your application well before

the deadline so that references can be submitted in a timely manner.

This position is subject to the University's background check policy.

We at the School of Public and International Affairs believe that it

is vital to cultivate an environment that embraces and promotes

diversity, equity and inclusion - fundamental to the success of our

education and research mission. This commitment to diversity informs

our efforts in recruitment and hiring as we actively seek colleagues

of exceptional ability who represent a broad range of viewpoints,

experiences and value systems, and who share Princeton University's

dedication to excellence.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9417

Princeton University
Rank: Visiting Research Scholar/2022-2023 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Visiting Research Scholar/Center for the Study of Democratic Poli-

tics (CSDP)

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks visiting scholars for the 2022-2023 academic year. The

Center supports empirical research on democratic political processes

and institutions. Applications are welcome from political scientists

and scholars in related social science disciplines. CSDP visiting scholar

positions are restricted to employed scholars on leave who are expected

to return to their position.

Each scholar will pursue research and contribute to the intellectual

life of the Center, the Princeton School of Public and International

Affairs, and the Department of Politics. CSDP scholars are expected

to participate in the weekly CSDP seminars and related weekly research

seminars in the Department of Politics, as well as occasional lectures,

conferences, and other events. Visiting scholars from academic institu-

tions often receive up to one-half their academic-year salaries from

their home institutions for the appointment period. The amount that

Princeton contributes to the scholar's salary is based on the financial

support provided by their home institution. Selected candidates will

be asked to indicate, or provide written authorization for Princeton

to confirm, what percentage of financial support their home institution

and other sources are likely to provide during their visit, if any, and

https://www.princeton.edu/acad-positions/position/22462
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/22462
https://www.princeton.edu/acad-positions/position/22462
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to submit a confidential statement indicating salary for the current

academic year (September 2022 - July 1, 2023) or provide written

authorization for Princeton to confirm their salary. Successful candi-

dates will also receive applicable benefits, a taxable moving allowance,

and a research allowance.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program's satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2022 - July 1, 2023).

Verification of employment will be requested prior to approval by

the Dean of the Faculty. PhD or equivalent doctoral degree required.

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, a brief statement of anticipated (estimated) salary support

from the home institution for the 2021-2022 academic year, and

statement of the home institution's leave policy. A cover letter is

optional. Applicants for this Visiting Research Scholar position for

2022-2023 should apply to https://www.princeton.edu/acad-

positions/position/22461. The deadline for receipt of complete appli-

cations is Wednesday, December 1, 2021 at 11:59 p.m. EST.

We at the School of Public and International Affairs believe that it

is vital to cultivate an environment that embraces and promotes

diversity, equity and inclusion - fundamental to the success of our

education and research mission. This commitment to diversity informs

our efforts in recruitment and hiring as we actively seek colleagues

of exceptional ability who represent a broad range of viewpoints,

experiences and value systems, and who share Princeton University's

dedication to excellence.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9418

Temple University
Rank: Assistant Professor - American Politics/Methods

The Department of Political Science at Temple University invites

applications for a tenure-track position at the level of Assistant Profes-

sor in American politics. The search is open to all substantive areas

of inquiry, but candidates must be able to teach undergraduate and

graduate quantitative methods at a high level and will be expected to

do so on a regular basis. Candidates must demonstrate a strong

commitment to research.

Temple University is a state-related Carnegie Research University

(very high research activity) located in Philadelphia. The College of

Liberal Arts is home to 32 undergraduate majors, 32 minors, 23

certificate programs and 15 graduate degree programs. With its vibrant

and diverse array of educational programs, the College of Liberal Arts

plays a tremendous role in Temple University’s academic success and

its mission mirrors both the historical importance of the liberal arts

in society and the principles on which the university was founded:

providing access to an excellent, affordable higher education that

prepares students for careers, further learning and active citizenship;

creating a collaborative community of outstanding faculty and staff

who foster inclusion and encourage the aspirations of Temple students;
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promoting service and engagement throughout Philadelphia, the

Commonwealth of Pennsylvania, the nation and the world.

Candidates are expected to have completed a Ph.D. by the beginning

of their appointment. Please send a cover letter; curriculum vitae; a

sample of written or published scholarly work; a statement of teaching

philosophy and teaching portfolio (e.g., sample syllabi, student and/

or peer evaluations); a diversity statement that addresses the candidate's

past efforts, and future plans, to advance equity, diversity, and inclu-

sion in their scholarship, teaching, and/or service; graduate school

transcript; and three letters of reference to: apply.interfolio.com/95415

Applications received by October 29, 2021, will receive most careful

consideration. Temple University is an Affirmative Action equal

opportunity employer and particularly encourages applications from

women, persons of color, veterans, and persons with disabilities.

Start Date: Fall 2022

Application Deadline: 10/29/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9423

Temple University
Rank: Assistant Professor - American Politics/Political Theory

The Department of Political Science at Temple University invites

applications for a tenure-track position at the level of Assistant Profes-

sor in American politics. The successful candidate must be able to

teach an introductory political theory course that serves as a writing

intensive requirement for our major and will be expected to do so

on a regular basis. We are especially interested in candidates whose

research and teaching focus on applied topics in American politics

such as social movements and American political development, but

we are open to other areas of inquiry. Candidates must demonstrate

a strong commitment to research.

Temple University is a state-related Carnegie Research University

(very high research activity) located in Philadelphia. The College of

Liberal Arts is home to 32 undergraduate majors, 32 minors, 23

certificate programs and 15 graduate degree programs. With its vibrant

and diverse array of educational programs, the College of Liberal Arts

plays a tremendous role in Temple University’s academic success and

its mission mirrors both the historical importance of the liberal arts

in society and the principles on which the university was founded:

providing access to an excellent, affordable higher education that

prepares students for careers, further learning and active citizenship;

creating a collaborative community of outstanding faculty and staff

who foster inclusion and encourage the aspirations of Temple students;

promoting service and engagement throughout Philadelphia, the

Commonwealth of Pennsylvania, the nation and the world.

Candidates are expected to have completed a Ph.D. by the beginning

of their appointment. Please send a cover letter; curriculum vitae; a

sample of written or published scholarly work; a statement of teaching

philosophy and teaching portfolio (e.g., sample syllabi, student and/

or peer evaluations); a diversity statement that addresses the candidate's

past efforts, and future plans, to advance equity, diversity, and inclu-

sion in their scholarship, teaching, and/or service; graduate school

transcript; and three letters of reference to: apply.interfolio.com/95434

Applications received by October 29, 2021, will receive most careful

consideration. Temple University is an Affirmative Action equal

opportunity employer and particularly encourages applications from

women, persons of color, veterans, and persons with disabilities.

https://www.princeton.edu/acad-positions/position/22461.
https://www.princeton.edu/acad-positions/position/22461.
www.apsanet.org/jobs
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Start Date: Fall 2022

Application Deadline: 10/29/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9425

University of Nebraska, Omaha
Rank: Tenure Track Assistant Professor, American Government

The University of Nebraska at Omaha seeks applicants for a tenure-

track assistant professor position in Political Science. The anticipated

start date is August 2022. A completed PhD is preferred, but ABD

candidates will be considered. Candidates seeking to fill the position

should have interests in and a demonstrated capacity to teach under-

graduate and graduate courses in American political institutions. We

welcome applications from candidates with a specialization in race

and ethnicity. A willingness to teach online courses is also required.

The position offers a teaching load of three courses per semester and

a nine-month contract with the possibility to teach in the summer,

contingent upon resources. Our new colleague will be expected to

build a record of excellence in teaching, research, and service as

required for tenure and promotion. We will begin reviewing applica-

tions after October 21. Applications will be reviewed as they arrive

and will be accepted until the position is filled.

UNO is a vibrant, metropolitan university in the state’s largest city

with an enrollment of approximately 15,000 students. In recent

decades the campus developed as a more traditional residential univer-

sity supported by several new and beautifully appointed residence

halls. UNO is classified as a doctoral research university in the latest

Carnegie Classification of Institutions of Higher Education and the

Athletic program competes in NCAA division I. UNO also has the

distinction of being one of the nation’s leaders in engagement and

outreach with a 2015 Community Engagement Classification from

the Carnegie Foundation. The campus is located in the heart of

Omaha, a cosmopolitan city of more than 600,000 (1.2 million

including the large Omaha metro area), which is known for its excel-

lent public school system and strong economic base. The city is home

to a number of racially, ethnically, and culturally diverse groups, and

is characterized by myriad places to eat, live, and shop. For more

information about how UNO lives its metropolitan mission, visit

https://www.unomaha.edu/academic-affairs/faculty-support/che-ad-

for-uno---may-20201.pdf?.

The University and department have a strong commitment to achiev-

ing diversity among the faculty and staff. The University of Nebraska

does not discriminate based on race, color, ethnicity, national origin,

sex, pregnancy, sexual orientation, gender identity, religion, disability,

age, genetic information, veteran status, marital status, and/or political

affiliation in its programs, activities, or employment. UNO is a

VEVRAA Federal Contractor and an E-Verify employer.

To learn more and apply online, please visit https://unomaha.

peopleadmin.com/postings/13821 and submit a cover letter, curricu-

lum vitae, an article length writing sample, a teaching statement, a

statement on equity, diversity, and inclusion, and the names and e-

mail addresses of three references.

Inquiries may be directed to Dr. Carson Holloway, Chair, Department

of Political Science: cholloway@unomaha.edu. Applications must be

submitted directly through the UNO website to be considered for

this position. Any applications submitted via email or this website

will not be reviewed or considered.
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9420

Arizona State University
Rank: Assistant/Associate in Race, Ethnicity and Politics

Subfield(s): American Government and Politics, Political Theory,

International Relations

The School of Politics and Global Studies at Arizona State University

(Tempe) invites applications for a full-time, tenure-track position as an

Assistant Professor or Associate Professor whose research and teaching

focus is on Black/African American politics, race/ethnicity and U.S.

politics, broadly defined. Though we are primarily interested in some-

one who studies Black/African American politics within the United

States, we also invite applications from scholars who examine these

issues from a comparative and/or transnational perspective that also

encompass a focus on the U.S.

The position is open regarding the particular substantive dimensions

and theoretical perspectives emphasized, as well as methodological

approach(es). Along with the emphasis on Black/African American

politics, and possible cross-national research, additional consideration

will be given to candidates whose scholarship incorporates analysis of

related factors (such as class and/or gender), and across various realms

of politics (such as institutions, political behavior, and combina-

tions thereof).

The successful candidate will contribute to curriculum development;

teach at the undergraduate, master’s and doctoral levels as appropriate;

supervisor honors, masters and doctoral students; conduct research

publishable in top-tier academic journals and/or top university presses

in the discipline; participate in professional and university service;

and develop grant proposals for external funding as PI or co-PI.

Minimum Qualifications:

Candidates must hold a Ph.D. in Political Science or related discipline

by the time of appointment; demonstrated excellence in research

commensurate with appointment at the level of assistant professor or

associate professor level; demonstrated potential to establish a strong,

externally-funded research program; and evidence of promise in and

commitment to undergraduate and graduate teaching.

Desired Qualifications:

Demonstrated potential to meet the needs of diverse student popula-

tions and/or reach out to diverse communities; a research focus with

the potential to advance the mission of the School of Politics and

Global Studies, especially in the areas of Black/African American

politics and race/ethnicity and U.S. politics; a clear record of, or clear

potential for, publishing in top journals and/or top university presses.

This is an in-person, academic year, benefits-eligible appointment.

The anticipated start date is August 8 2022.

The application deadline is November 6, 2021; only applications

that are complete by the deadline will be given full consideration.

Applications will continue to be accepted and reviewed every two

weeks thereafter until the position is closed.

Applicants should submit electronically (in MS Word or PDF Format)

a cover letter (which states qualifications, experience, research plans,

and teaching interests); a curriculum vitae; a writing sample; contact

information (email and phone) for three references; a brief statement

https://unomaha.peopleadmin.com/postings/13821
https://unomaha.peopleadmin.com/postings/13821
https://unomaha.peopleadmin.com/postings/13821
https://unomaha.peopleadmin.com/postings/13821
www.apsanet.org/jobs
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of 1-2 pages addressing how your past and/or potential contributions

to diversity and inclusion will advance ASU’s commitment to inclusive

excellence. Applications must be submitted via Interfolio here: http://

apply.interfolio.com/94481

Start Date: Fall 2022

Date Posted: 9/22/2021

Salary: $120,000 - $129,999

eJobs ID: 9404

Duke University
Rank: Open Rank

The Department of Political Science at Duke University invites appli-

cations for multiple, open-rank positions in the field of political

institutions to begin July 1, 2022. The positions are open with respect

to regional and institutional focus. We are particularly interested in

candidates whose work provides opportunities for productive synergies

with our existing strengths in American and comparative politics. We

value work that combines clear theoretical foundations with rigorous

empirical evaluation. An ability to contribute to our graduate methods

sequence is also desirable. Candidates should have potential for excel-

lence in teaching and research at the undergraduate and graduate

levels. Successful candidates will be expected to have completed the

Ph.D. no later than July 1, 2022.

For interested applicants, the procedure is as follows:

• Applicants at the associate or full level should submit a letter of

interest describing their research agenda and a curriculum vitae.

• Applicants at the assistant professor level should submit a letter of

interest describing their research agenda, a curriculum vitae, gradu-

ate school transcripts, a writing sample, evidence of teaching excel-

lence, and three letters of recommendation.

• All application materials should be submitted electronically using

the following site: https://academicjobsonline.org/ajo/jobs/19703.

• Address correspondence to: Chair, Institutions Search Committee,

Department of Political Science, 140 Science Drive, 208 Gross

Hall, Box 90204, Duke University, Durham, NC 27708-0204.

Review of applications will begin on November 1, 2021 and continue

until the position is filled. Duke University is located in Durham,

North Carolina and is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: Competitive

eJobs ID: 9401

Oakland University
Rank: Associate Professor of Political Science - Public Administra-

tion and MPA Director

Subfield(s): Public Administration, American Government and Poli-

tics, Public Policy

The Department of Political Science at Oakland University invites

applications for an Associate Professor of Political Science-Public

Administration, to begin August 15, 2022. The successful candidate
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will also be appointed to an initial 3-year term as MPA Director.

This position is eligible for renewal during the 3rd year of each 3-

year appointment.

We seek a scholar in public and/or nonprofit administration, able to

teach broadly across the discipline at the graduate and undergraduate

levels. Human Resource Management and Program Evaluation are

immediate instructional needs in our NASPAA-accredited program.

The MPA Director supervises a full-time program coordinator and two

graduate assistants, and responsibilities include overseeing curriculum

development, student recruitment, and managing part-time faculty

in the MPA program. The MPA Director position carries with it a

two-course administrative release and stipend each regular academic

year (and thus an annual teaching load of three courses in a normal

academic year). Candidates must demonstrate experience with or a

commitment to diversity and inclusion.

Minimum Qualifications:

A PhD with a specialization in Public Administration or related field,

with the ability to teach at least two MPA core courses. A record

of scholarly achievement commensurate with rank of appointment

according to department and Oakland University standards.

School/College/Dept Summary:

Our MPA (established 1979) is the second-oldest NASPAA-accredited

program in Michigan, with concentrations in Health Care, Local

Government, Criminal Justice, Nonprofit Management, and Court

Administration. The MPA program has recently launched a nonprofit

management certificate program and strives to be a metropolitan,

community-engaged hub for public service education & training.

Oakland University is a nationally recognized doctoral university of

high research activity located on 1,443 acres of scenic land in the

cities of Rochester Hills and Auburn Hills in Oakland County, Michi-

gan. The University has 142 bachelor’s degree programs and 138

graduate degree and certificate programs. Academics include programs

in the College of Arts and Sciences, School of Business Administration,

School of Education and Human Services, School of Engineering and

Computer Science, School of Health Sciences, School of Medicine

and School of Nursing. As an anchor institution in southeastern

Michigan, Oakland University is committed to building ongoing

and collaborative relationships with the surrounding communities.

Community and civic engagement enhances the lives of our students

and has a positive impact on our broader community.

Special Instructions:

Applicants should submit a cover letter, a curriculum vitae, a writing

sample, unofficial transcripts, and contact information for at least

three references to https://jobs.oakland.edu/posting/22506 .

Candidates will also provide a Diversity Statement that describes their

interest or efforts in furthering diversity and inclusion, consistent with

the MPA program Diversity Philosophy: “The OU MPA Program is

committed to creating a welcoming environment for all students,

faculty, and staff. We will work to inculcate an awareness of the value

of diversity and to impart the ability to interact respectfully and

productively with all stakeholders in a variety of organizational set-

tings, regardless of race, ethnicity, sex, class, nationality, religion,

sexual orientation, gender identity or expression, disability, age, and/

http://apply.interfolio.com/94481
http://apply.interfolio.com/94481
https://academicjobsonline.org/ajo/jobs/19703.
www.apsanet.org/jobs
https://jobs.oakland.edu/postings/22506
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or veteran status.” Once all required application materials have been

uploaded through the online system, references will be contacted with

a link through which they can submit letters of recommendation.

Review of materials will begin on November 19 and will continue

until the position is filled.

Please address questions to Dr. Douglas Carr, Search Chair, via email:

carr@oakland.edu.

Link: https://jobs.oakland.edu/postings/22506

OU COVID-19 VACCINATION POLICY

COVID-19 vaccinations are now required for all Oakland University

students, faculty and staff.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: $70,000 - $79,999

eJobs ID: 9395

Oberlin College
Rank: Visiting Assistant Professor of Politics

Specializations: Congress, Presidency, Race & Ethnic Politics

The Politics Department at Oberlin College invites applications for

a full-time non-continuing faculty position in American politics with

specialization in American political institutions. This is a non-continu-

ing position for three semesters beginning spring semester of 2022,

and will carry the rank of Visiting Assistant Professor or Visiting

Instructor depending on the qualifications of the candidate. Advanced

Ph.D. candidates with teaching experience as well as individuals with

Ph.D. in hand are encouraged to apply.

The incumbent will teach courses in American politics, including

courses in American political institutions. We are open with regard

to methods and approach, but are particularly interested in candidates

who can address the relationship between American political institu-

tions and aspects of social justice and inequality.

The teaching expectation is five courses per year; normally one at the

introductory level, three at the intermediate level, and one senior sem-

inar.

Among the qualifications required for appointment is the Ph.D. degree

(in hand or in progress (ABD). Candidates must demonstrate interest

and potential excellence in undergraduate teaching. Successful teach-

ing experience at the college level is desirable. Oberlin College is

committed to student and faculty diversity, equity and inclusion. The

incumbent will bring understanding of or experience working with

underrepresented and diverse academic populations. Oberlin is espe-

cially interested in candidates who can contribute to the excellence

and diversity of the academic community through their research,

teaching, and service. Oberlin recruits, employs, trains, compensates,

and promotes regardless of race, religion, color, national origin, gen-

der, gender identity, sexual orientation, disability, age, veteran’s status,

and/or other protected status as required by applicable law.

All application materials must be submitted electronically through

Oberlin College and Conservatory’s online application process at:

https://jobs.oberlin.edu/postings/10896

A complete application will be comprised of: 1) a cover letter describ-

ing your teaching, scholarship, mentorship, and service, highlighting

any connections to supporting an inclusive learning environment; 2)

a curriculum vitae; 3) an unofficial graduate transcript; 4) a statement

of teaching philosophy detailing your commitment to and expertise
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in diversity and equity in teaching; 5) letters of reference from three

recommenders.*

*By providing three letters of reference, you agree that we may contact

your letter writers.

Review of applications will begin on November 15, 2021, and will

continue until the position is filled. Complete applications received

by the November 15 deadline will be guaranteed full consideration.

Questions about the position can be addressed to Kristina Mani,

Professor and Chair of the Politics Department, kmani@oberlin.edu.

Start Date: Spring 2022

Application Deadline: 11/15/2021

Date Posted: 9/22/2021

Salary: Competitive

eJobs ID: 9405

University of Pennsylvania
Rank: Post-Doc Fellowship

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

INSTITUTE FOR THE STUDY OF CITIZENS AND POLITICS

POSTDOCTORAL FELLOWSHIP

The Institute for the Study of Citizens and Politics at the University

of Pennsylvania (http://iscap.upenn.edu/) invites applications to fill

a postdoctoral fellowship position for the 2022-2023 academic year.

Applications are welcomed from scholars in any social science field

who have received their Ph.D. in the last two years, or who expect

to complete their degree by June 30, 2022. The term of appointment

is July 1, 2022-June 30, 2023, with the possibility of renewal.

The Institute for the Study of Citizens and Politics (ISCAP) is a

non-partisan research institute jointly supported by the University of

Pennsylvania's School of Arts and Sciences and the Annenberg School

for Communication. The ISCAP postdoctoral fellow will work within

and help manage a research group led by Professor Diana Mutz,

Director of ISCAP. The postdoctoral fellow is expected to pursue his

or her own research agenda while also actively working on team

projects. The fellow will also coordinate effort among team members,

including Ph.D. students and undergraduate research assistants.

Founded in 2003, ISCAP promotes research on public opinion, politi-

cal psychology, and political communication. Its purpose is to enable

research on the many ways in which citizens interact with the political

world, broadly construed. The current research emphases at ISCAP

include studies of public opinion, political psychology, elections and

voting behavior, attitudes toward globalization, and the impact of

media. Scholars with interests in these areas are particularly encouraged

to apply. In addition to interest in these topics, any previous methodo-

logical training or experience designing experiments and/or analyzing

panel data are especially valued.

Qualifications, Requirements, and Application Information

Postdoctoral fellow positions pay a stipend of $60,000 plus relevant

fees and health insurance. The position also comes with $7,000 in

funds for research support and professional travel.

The ISCAP Postdoctoral Fellow will pursue their own research and

also participate in the activities of the Center. Because the fellow is

expected to be fully integrated with the intellectual life of the Univer-

sity, they must plan to physically reside in the vicinity of the University

of Pennsylvania. To apply, please send a C.V., a research statement,

a writing sample, and three letters of recommendation to iscap.u-

penn@gmail.com.

https://jobs.oakland.edu/postings/22506
https://jobs.oberlin.edu/postings/10896
www.apsanet.org/jobs
http://iscap.upenn.edu/
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The University of Pennsylvania is an EO/AA employer and we wel-

come applications from women and minorities. We will accept applica-

tions beginning immediately, and may conduct virtual interviews.

Applicants will be notified of the outcome just as soon as a decision

is made.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: $60,000 - $69,999

eJobs ID: 9406

George Washington University
Rank: Assistant Professor

American Politics

The Department of Political Science invites applications for a tenure

track professor (Assistant Professor) in American Politics. The Depart-

ment's teaching and research interests include race and ethnic politics,

inequality, and representation. The position will start in Fall 2022

and is pending final budgetary approval.

The successful candidate will teach graduate and undergraduate

courses and maintain an active, theoretically-oriented research agenda.

Basic Qualifications: Applicants must have an active, theoretically-

oriented research agenda as evidenced by working papers or publica-

tions, and be able to teach graduate and undergraduate courses as

indicated by research presentations and/or teaching assessments. The

Department expects applicants to have strong substantive and method-

ological training, as demonstrated by completed coursework. Appli-

cants must hold a Ph.D. or doctoral degree in Political Science or a

related field. ABDs will be considered but must have completed all

requirements for the Ph.D. by the date of appointment.

Application Procedure: To apply please complete an online faculty

application at https://www.gwu.jobs/postings/86028 and upload a

cover letter, curriculum vitae, statement of teaching/research interest

(including a summary of teaching evaluations, if available), and sam-

ples of written work. In addition, please send at least three letters of

recommendation to pscjobs_AP@ gwu.edu. Review of applications

will begin on 10/20/2021, and will continue until the position is

filled. Only complete applications will be considered.

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

The university and department have a strong commitment to achiev-

ing diversity among faculty and staff. We strongly encourage women

and persons of color to apply.

Employment offers are contingent on the satisfactory outcome of a

standard background screening.

Start Date: Fall 2022

Application Deadline: 10/20/2021

Date Posted: 9/20/2021

Salary: Competitive

eJobs ID: 9382
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Loyola University, Chicago
Rank: Assistant Professor in American Politics

Department of Political Science: Assistant Professor in American Poli-

tics

Job Title: Assistant Professor in American Politics

Background: Loyola University Chicago (LUC), College of Arts and

Sciences, Department of Political Science seeks qualified candidates

for an appointment as Assistant Professor beginning Fall 2022. The

Department has more than 20 full-time faculty members, over 650

majors and 100 minors, and five graduate programs (BA/MA, MA/

JD, MA, and PhD in Political Science and MA in International

Affairs). For more information about the department, please visit its

web site at https://www.luc.edu/politicalscience/.

Located on Chicago’s vibrantly multicultural North Side, LUC is

committed to creating an inclusive, responsive community of faculty,

students, and staff. As an urban-based Department of Political Science

dedicated to mentoring a diverse student body, many of whom come

from under-represented and under-served populations, we especially

encourage applications from candidates from under-represented

groups. We also encourage applications from scholars committed

to interdisciplinarity (i.e., working with colleagues across different

subfields and disciplines) and the successful pursuit of external grants.

Duties and Responsibilities: Successful candidates will be expected to

teach an introductory course in American Politics, and, according to

their expertise, upper division undergraduate and graduate American

politics courses. They may also develop special topics courses in con-

versation with the Department Chair and according to departmental

needs. Additionally, they will be expected to support the department's

student-related programming and academic advising according to the

practices of the department and to serve on departmental and univer-

sity committees as designated by the Department Chair. The successful

candidate is expected to pursue a strong research program, including

the pursuit of external grants.

Minimum Qualifications: The candidate will have a Ph.D. in Political

Science at the time of appointment. Candidates for the position

must clearly demonstrate the potential for excellence in research and

teaching and have a record of (or clear potential for) distinguished

scholarship, grant-funded research, and student mentorship. The can-

didate also should be willing to support the mission of LUC and the

goals of a Jesuit Catholic Education.

Special Instructions to Applicants: Candidates should submit to www.

careers.luc.edu (1) a brief letter of interest; (2) a current Curriculum

Vitae; (3) a statement outlining the applicant’s research agenda; (4)

a statement on teaching experience; (5) a writing sample, and (6) a

statement addressing past and/or potential contributions to mentoring

a diverse student body through research, teaching and other channels

and engaging a diverse community through scholarship and service.

Applicants should also arrange for three recommendations from indi-

viduals prepared to speak to their professional qualifications for this

position, especially in terms of scholarship, teaching and mentorship,

to be submitted electronically (letter writers will receive an electronic

prompt from LUC). Please direct questions to:

David Doherty, Ph.D.

Search Committee Chair

Department of Political Science

Loyola University Chicago

https://www.gwu.jobs/postings/86028
www.apsanet.org/jobs
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
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1032 W. Sheridan Road

Chicago, Illinois 60660-5761

Email: ddoherty@luc.edu

Review of applications will begin immediately and continue until the

position is filled. Applications received by October 18, 2021, will

receive full consideration.

Loyola University Chicago is an Equal Opportunity/Affirmative

Action employer with a strong commitment to hiring for our mission

and diversifying our faculty. The University seeks to increase the

diversity of its professoriate, workforce and undergraduate and gradu-

ate student populations because broad diversity - including a wide

range of individuals who contribute to a robust academic environment

- is critical to achieving the University's mission of excellence in

education, research, educational access and services in an increasingly

diverse society. Therefore, in holistically accessing the many qualifica-

tions of each applicant, we would factor favorably an individual's

record of conduct that includes experience with an array of diverse

perspectives, as well as a wide variety of different educational, research

or other work activities. Among other qualifications, we would also

factor favorably experience overcoming or helping others overcome

barriers to an academic career or degrees.

As a Jesuit Catholic institution of higher education, we seek candidates

who will contribute to our strategic plan to deliver a Transformative

Education in the Jesuit tradition. To learn more about LUC's mission,

candidates should consult our website at www.luc.edu/mission/. For

information about the university's focus on transformative education,

they should consult our website at www.luc.edu/transformativeed.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/17/2021

Salary: Competitive

eJobs ID: 9374

University of Mary Washington
Rank: Assistant Professor of Political Science

UMW Assistant Professor of Political Science, American Government

The position is for a tenure track Assistant Professor beginning in

the 2022-23 academic year. The candidate should have a focus in

American Politics with demonstrated expertise in research methods

and political behavior. Duties include teaching, professional activity,

and service.

The successful candidate will have a Ph.D. in Political Science, be

prepared to teach undergraduate courses in Introduction to American

Politics, quantitative methods, American public opinion, and other

American politics courses in the candidate’s areas of specialization.

Candidates must submit the following materials to be considered for

the position:

Cover Letter

CV

Teaching Statement and Evaluations

Sample Syllabi

Research Statement

Contact Information for References

Graduate Transcripts
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The University of Mary Washington accepts only completed online

applications and related materials at careers.umw.edu.

https://careers.umw.edu/postings/10882

The University of Mary Washington is an equal opportunity employer

committed to creating and supporting a diverse and inclusive work

and educational community that is free of all forms of discrimination.

This institution does not tolerate discrimination or harassment on

the basis of age, color, disability, gender identity, genetic information,

national origin, parental status, political affiliation, race, religion, sex,

sexual orientation or veteran status. We promote access, inclusion

and diversity for all students, faculty, staff, constituents and programs,

believing that these qualities are foundational components of an out-

standing education in keeping with our mission. The University is

interested in candidates whose experience and qualifications support

an ongoing commitment to this core quality.

The University of Mary Washington accepts only completed online

application and related materials. Faxed, mailed, or emailed applica-

tions or documentation will not be considered. Employment offers

are contingent upon the successful completion of criminal background

checks. If accommodations are requested either before or at the time of

the interview, please contact the Recruitment Office at 540-654-1238.

Start Date: Fall 2022

Application Deadline: 10/25/2021

Date Posted: 9/17/2021

Salary: $50,000 - $59,999

eJobs ID: 9377

California State University, San Bernardino
Rank: Assistant Professor

California State University, San Bernardino (CSUSB) is located in

San Bernardino in the Inland Empire, 60 miles east of Los Angeles

and operates a satellite campus in Palm Desert located in Coachella

Valley. CSUSB serves approximately 20,000 students, of which 81%

are first-generation college students and graduates about 5,000 stu-

dents annually. As a designated Hispanic Serving Institution, CSUSB

reflects the dynamic diversity of the region and has one of the most

diverse student populations of any university in the Inland Empire,

and the second highest Hispanic enrollment of all public universities

in California. CSUSB employs 467 full-time faculty and offers 48

undergraduate, 35 graduate, and one doctoral degree programs and

14 academic programs with national accreditation.

At CSUSB, diversity, equity and inclusion are values central to our

mission. We recognize that diversity and inclusion in all its forms are

necessary for our institutional success. By fully leveraging our diverse

experiences, backgrounds and insights, we inspire innovation, chal-

lenge the status quo and create better outcomes for our students and

community. As part of CSUSB’s commitment to hire, develop and

retain a diverse faculty, we offer a variety of networking, mentoring

and development programs for our junior faculty. We are committed

to building and sustaining a CSUSB community that is supportive

and inclusive of all individuals. Qualified applicants with experience

in ethnically diverse settings and/or who demonstrate a commitment

to serving diverse student populations are strongly encouraged to

apply. CSUSB has received the Carnegie Community Engagement

Classification, which recognizes CSUSB’s ongoing commitment to

service-learning, a high-impact practice that combines classroom

http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
www.apsanet.org/jobs
https://careers.umw.edu/postings/10882
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instruction with meaningful volunteer service and correlates strongly

to student success.

JOB SUMMARY

The Department of Political Science seeks applicants for a tenure-

track position with primary expertise in the fields of Constitutional

Law, including civil liberties and civil rights, and American Politics,

including political institutions and public policy, to begin in the Fall

Semester of 2022. A Ph.D. is required at the time of appointment.

We expect successful candidates for this tenure-track position to teach

courses in Constitutional Law and American Politics. The successful

candidate will teach a variety of upper-division courses in these and

related areas of specialization and also teach lower-division American

Government courses. In addition, the candidate may be asked to

teach graduate courses. The successful candidate will produce scholarly

research and provide service to the university and community.

TYPICAL ACTIVITIES

Preferred candidates will be expected to meet the traditional require-

ments of excellence in teaching, active scholarly and professional work,

mentoring a diverse student population, and service to the university

and community.

MINIMUM QUALIFICATIONS

Candidates must hold Ph.D. in Political Science or related field at

time of employment and demonstrate evidence of teaching and

research promise.

SPECIAL CONDITIONS

The person holding this position is considered a 'mandated reporter'

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment.

Following a conditional offer of employment, a background check

(including a criminal records check) must be completed satisfactorily

before any candidate may start work with CSUSB. Failure to satisfac-

torily complete the background check may result in the withdrawal

of the offer of employment. Note: CSUSB cannot deny an applicant

a position solely or in part due to a criminal conviction history until

it has performed an individualized assessment and linked the relevant

conviction history with specific job duties in the position being sought.

Please note: Current employees who are offered positions on campus

will be required to undergo a background check for any position

where a background check is required by law or that CSUSB has

designated as sensitive. Sensitive positions are those requiring height-

ened scrutiny of individuals holding the position based on potential

for harm to children, concerns for the safety and security of people,

animals, or property, or heightened risk of financial loss to CSUSB

or individuals in the university community.

For health and well-being, CSUSB is a smoke & tobacco-free campus.

The university is committed to promoting a healthy environment for

all members of our community.

ABOUT THE DEPARTMENT

To find out more about the Department of Political Science:

http://csbs.csusb.edu/political-science.

For more information regarding the position, please contact:

Recruitment Chair

Dr. Meredith Conroy
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(909) 537-5414

mconroy@csusb.edu

Department Chair

Dr. Scot Zentner

(909) 537-5480

zentner@csusb.edu

HOW TO APPLY

Please submit

1. Curriculum Vitae

2. Cover Letter that includes:

a. A statement of your teaching interest/philosophy

b. A statement of your research experience/plans

3. If available, evidence of teaching effectiveness such as teaching

portfolios, reports on teaching observations, and/or student evalua-

tions of teaching.

4. Unofficial copies of all postsecondary degree transcripts (official

transcripts will be required prior to appointment).

5. Reference List - names, telephone numbers, and email addresses

of three (3) referees whom we may contact to obtain letters of

recommendation. Confidential letters of recommendation will be

solicited from those listed as references on the application if the

applicant is moved forward in the recruitment process. Non-confi-

dential letters of recommendation can be uploaded by the applicant

during the application process.

6. Diversity Statement, which may include your interpretation of

diversity, equity and inclusion, and must include specific examples

of how your background and your educational and/or professional

experiences have prepared you for this role at California State

University, San Bernardino (maximum 1,000 words).

Formal review of applications will begin November 1, 2021 and

continue until the position is filled.

If you are interested in this opportunity, we invite you to apply by

using this CSU Recruitment hyperlink at:

https://careers.csusb.edu/en-us/job/504586/assistant-professor-

department-of-political-science

Salary is commensurate with experience.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

The person holding this position is considered a “mandated reporter”

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment.

California State University, San Bernardino is an Affirmative Action/

Equal Opportunity Employer. We consider qualified applicants for

https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
www.apsanet.org/jobs
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
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employment without regard to race, religion, color, national origin,

ancestry, age, sex, gender, gender identity, gender expression, sexual

orientation, genetic information, medical condition, disability, marital

status, or protected veteran status. This position adheres to CSU

policies against Sex Discrimination, Sexual Harassment, and Sexual

Violence, including Domestic Violence, Dating Violence, and Stalk-

ing. This requires completion of Sexual Violence Prevention Training

within 6 months of assuming employment and on a two-year basis

thereafter. (Executive Order 1096)

This position may be “Designated” under California State University's

Conflict of Interest Code. This would require the filing of a Statement

of Economic Interest on an annual basis and the completion of training

within 6 months of assuming office and every 2 years thereafter. Visit

the Human Resources Conflict of

Interest webpage link for additional information:

https://www.csusb.edu/human-resources/current-employees/

employee-relations/conflict-interest

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9371

Harvard University
Rank: Inequality in America Initiative Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

The Inequality in America Initiative seeks applications from recent

doctoral degree recipients interested in joining a multidisciplinary

network of Harvard researchers working to address the manifold

challenges of inequality. This program is intended to seed new research

directions, facilitate collaboration across disciplines, and develop new

leaders in the study of inequality who can publish at the highest level,

reach the widest audience, and impact policy.

The fellowship is a two-year postdoctoral training program. The award

includes $71,000/year plus fringe; office space; up to $17,500 for

research expenses across 2 years; up to $3,000 (incl. taxes) for reloca-

tion from out of state; and up to $3,000 for a manuscript workshop

in year two.

The program director will pair each fellow with two Harvard faculty

mentors (one from outside the fellow’s primary discipline), participat-

ing in one or more of five research clusters:

• Mobility and Migration

• Science, Technology, Education, and Health

• Work, Family, and Opportunity

• Governance, Citizenship, and Social Justice

• America Inequality, Globally

Applicants to the fall 2022 program must have received a doctorate

or equivalent terminal degree in April 2019 or later; applicants without

a terminal degree must demonstrate that they will receive one by

August 2022.
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See more at https: // inequali ty inamerica. fas .harvard.edu/

postdoctoral-program

Contact: Jennifer Shephard, iai@fas.harvard.edu, 1.617.495.7906

Start Date:
Application Deadline: 11/12/2021

Date Posted: 9/16/2021

Salary: $70,000 - $79,999

eJobs ID: 9367

Purdue University
Rank: Assistant Professor, American Political Institutions

Assistant Professor of Political Science, American Political Institutions

https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=

15984&company=purdueuniv

Job Summary

Purdue University’s Department of Political Science is seeking a

scholar of American Political Institutions for appointment at the rank

of assistant professor.

Principal Duties: The person holding this position is expected to

develop and maintain a research record of excellence in American

political institutions that connects, in some way, to broader college

themes of “Data, Decision-Science, and Social Organization,” or

“Technology, Communication, and Cooperation.” In addition, the

person holding this position will create and disseminate relevant know-

ledge through student instruction, will teach undergraduate and gradu-

ate courses related to their areas of interest, and teach some courses

each year in the College of Liberal Arts’ award-winning Cornerstone

Program. A high level of commitment to PhD student mentoring

and a culture of diversity and inclusion is expected.

Qualifications: The candidate must have a completed all requirements

for the Ph.D. in political science, public policy, or related field by

the date of employment, and have expertise in American political

institutions. This position requires strong communication skills and

the ability to publish high-quality peer-reviewed research. Preference

will be given to candidates who can contribute expertise to the

Advanced Methods at Purdue program through research that utilizes

cutting-edge social science research methods.

The College and University: This position one of seven hires this

year in the Department of Political Science. The College of Liberal

Arts at Purdue University is embarking upon 40 faculty searches for

positions to begin in Fall 2022. These positions will advance research

within and across disciplines, and intersect with technology, data

science, and engineering in relevant and important ways. These posi-

tions include teaching in our innovative, nationally-recognized Cor-

nerstone Integrated Liberal Arts Program that educates students across

the university.

Purdue University, the College of Liberal Arts and the Department

of Political Science are committed to free and open inquiry in all

matters. Candidates are encouraged to address in their cover letter how

they are prepared to contribute to a climate that values free inquiry.

Purdue is a research-intensive, PhD-granting institution and a public

land-grant university. Candidates may be interested in several interdis-

ciplinary programs and centers on campus, including Advanced Meth-

ods at Purdue (AMAP) cluster, Integrated Data Science Initiative,

https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
www.apsanet.org/jobs
https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=15984&company=purdueuniv
https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=15984&company=purdueuniv
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the Center for Research on Diversity and Inclusion, and the many

interdisciplinary centers at Discovery Park and in the college. Addi-

tional collaboration opportunities are available to candidates who have

research interests that utilize the C-SPAN Archives or have an interest

in affiliation with the C-SPAN Center for Scholarship and Engage-

ment. In addition to the major and PhD, the Department is home to

graduate and undergraduate certificates and minors in environmental

politics and policy, public policy, and human rights.

Application Procedures

To apply, please visit careers.purdue.edu. Applications must be sub-

mitted online and include: 1) Curriculum Vitae, 2) Recent research

paper or other writing sample, 3) Cover letter of interest that includes

a statement describing how the applicant’s research and teaching fit

the principal duties of the position, 4) Research and teaching state-

ments, 5) a Diversity and Inclusion statement described below, and 6)

confidential letters of recommendation from three academic references

must be sent to PoliticalScienceAmerican@purdue.edu.

Purdue University’s Department of Political Science is committed to

advancing diversity in all areas of faculty effort, including scholarship,

instruction, and engagement. Candidates should address at least one

of these areas in a separate Diversity and Inclusion Statement, indicat-

ing their past experiences, current interests or activities, and/or future

goals to promote a climate that values diversity and inclusion.

Screening of applicants will begin October 7 and continue until the

position is filled. A background check is required for employment in

this position. For additional information, contact search committee

chair Robert X. Browning at rxb@purdue.edu or PoliticalSci-

enceAmerican@purdue.edu

Purdue University is an EOE/AA employer. All individuals, including

minorities, women, individuals with disabilities, and veterans are

encouraged to apply.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9366

University of California, Berkeley
Rank: Lecturer Pool - Department of Political Science/College

of Letters and Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, Methodology

Lecturer Pool - Department of Political Science/College of Letters

and Science

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

Berkeley invites applications for a pool of qualified temporary lecturers

to teach courses as needed in the areas of (but not limited to) American

Politics, California Politics, Comparative Politics, International

Relations, Methodology & Formal Theory, Political Theory & Philos-

ophy, Models & Politics, Political Behavior, Public Law & Jurisprud-

ence, and Public Policy & Organization.

General Duties: In addition to teaching responsibilities, general duties

include holding office hours, assigning grades, advising students, pre-

paring course materials (e.g. syllabus), and maintaining a course web-

site.
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Please note: The use of a lecturer pool does not guarantee that an

open position exists. See the review date specified in AP Recruit to

learn whether the department is currently reviewing applications for

a specific position. If there is no future review date specified, your

application may not be considered at this time.

To apply, visit https://apptrkr.com/2496201

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-b1a30a0c7dc1154a888ed9131d49fa97

Start Date:
Application Deadline: 9/13/2022

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9372

California State Polytechnic University, Pomona
Rank: Assistant Professor – Public Administration and/or Ameri-

can Politics

The Department of Political Science will be hosting a virtual Open

House on Friday, October 1st, and Friday, October 8th, from 1-

5pm. Please feel free to drop in with any questions you may have

about the position, department, college, or university! The zoom link

is: https://cpp.zoom.us/j/89856837598

Assistant Professor – Public Administration and/or American Politics

Deadline: October 15th, 2021

The Political Science Department in the College of Letters, Arts, and

Social Sciences at California State Polytechnic University, Pomona

(Cal Poly Pomona) invites applications for a tenure-track position at

the rank of Assistant Professor for appointment beginning in the

2022-2023 academic year specializing in Public Administration and/

or American Politics.

The Position:

The faculty member will be part of a collegial Political Science Depart-

ment that grants a B.A. degree, and that also has a Master’s in Public

Administration (MPA). The position requires excellence in teaching

and advising, professional and scholarly achievements, and a commit-

ment to service to the university. Applicants whose work demonstrates

a commitment to inclusive excellence and diversity in higher education

are particularly encouraged to apply. Cal Poly Pomona is a Hispanic-

serving institution and the faculty member will be an advisor to many

under-represented minorities and first-generation college students.

The faculty member will teach in both the Bachelor’s in Political

Science program as well as the Masters in Public Administration

program. While the faculty member need not have a Ph.D. in Public

Administration, they must contribute towards the MPA program. A

faculty member specializing in Public Administration, Public Policy,

and/or American Politics will have the ability to teach two courses

in the MPA program (one elective or core class and quantitative

methods), and courses in American politics/quantitative methods (race

and ethnicity is a plus) annually. In the MPA program they will be

expected to teach new or existing core and elective courses within

their area of specialization--topics may include but are not limited to

theories of public administration, state and local government, or a

substantive public policy issue (economic policy, immigration, envi-

ronmental justice, social welfare, and/or education).

www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
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Minimum Qualifications

• Ph.D. in Political Science, Public Administration, or a related field

from an accredited university at the time of appointment

• University teaching experience as instructor of record and/or teach-

ing assistant

• Evidence of scholarly potential (conference presentations, publica-

tions, grant development, etc.)

• Evidence of demonstrated ability to contribute to the diversity and

excellence of the academic community through research, teaching,

and/or service and work

• Experience fostering an inclusive environment

• A Student Success Statement that demonstrates your commitment

and record of contributions through applicant’s teaching, scholar-

ship, and / or service, by addressing at least two of the inclusive

excellence criteria listed in the full job ad (see the link under

“Application Procedure”).

Preferred/Desired Qualifications

Research interests related to social or racial justice, gender inequities,

and/or inequality would be a plus. Additionally, preference will be

given to candidates who can demonstrate the ability to mentor and

advise under-served populations including, but not limited to, African-

American, Latinx, and Native American students.

Application Procedure

The position is open until filled. First consideration will be given

to completed applications submitted by October 15th, 2021. Early

submission is encouraged. Electronic submissions of all application

materials must be submitted online via Interfolio at http://apply.

interfolio.com/94496.

A completed application will consist of:?

• A cover letter that describes the candidate’s teaching performance,

research experience and interests, and that addresses the duties and

qualifications articulated in the position description;

• A curriculum vitae comprising at least those elements specified on

the application form and including the names, titles, addresses,

email addresses, and telephone numbers of at least five individuals

who can speak to the candidate’s potential for succession this posi-

tion;?

• A ‘Student Success Statement’ about your teaching, or other experi-

ences, successes, and challenges working with a diverse student

population addressing at least two of the inclusive excellence criteria

listed in the full job ad (see the link under “Application Procedure”)

(approximately one page, single-spaced);

• Three recent letters of reference (on letterhead, signed and dated

within the past two years), uploaded by recommenders through

Interfolio;

• A completed application form available on the application website;?

• An unofficial transcript showing the highest degree earned from

an accredited education institution. Finalists will be required to

submit an official transcript; and

• Recent teaching evaluation summaries and sample syllabi (Optional,

if available).

• Please submit all electronic documents in PDF format.?

For further information or clarification, please contact:?

Dr. Neil Chaturvedi, Search Committee Chair

Political Science Department

California State Polytechnic University, Pomona

Email: nschaturvedi@cpp.edu

Jessica Castillo, Administrative Support Coordinator
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Political Science Department

California State Polytechnic University, Pomona

Email: jmcastillo@cpp.edu

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9345

Lehigh University
Rank: Assistant Professor of Political Science

Subfield(s): Public Policy, Methodology, American Government

and Politics

The faculty members in the Department of Political Science at Lehigh

University are seeking applications for a full-time, tenure-track faculty

position at the rank of Assistant Professor, beginning in August 2022.

The successful candidate will possess a doctoral degree in Political

Science or related field and contribute to research and teaching in

public policy and research methods. Preference will be given to appli-

cants with a strong background in American politics. The teaching

load for this position is two four-credit courses per semester. Comple-

tion of the doctorate is required by the date of hire.

Applicants should submit a letter of interest, curriculum vitae, research

statement, and teaching statement via Academic Jobs Online. Appli-

cants are required to describe how they will contribute to a diverse

and equitable community in their letters of interest. Applicants should

arrange for three letters of recommendation to be submitted.

Serving approximately 90 undergraduate majors and 20 graduate

students, the Department of Political Science offers a B.A. and M.A.

degree as well as a Master of Public Policy. Interested applicants are

invited to visit the Political Science Department website: https://

polisci.cas.lehigh.edu/

Founded in 1865, Lehigh University has combined outstanding aca-

demic and learning opportunities with leadership in fostering innova-

tive research. Recognized among the nation's highly ranked research

universities, Lehigh offers a rigorous academic community for nearly

7,000 students. Lehigh University has some 5,000 undergraduates,

2,000 graduate students, and about 550 full-time faculty members.

Lehigh University is located in Bethlehem, PA., a vibrant and historic

area. Over 820,000 people live in the Lehigh Valley, which is in close

proximity to New York City and Philadelphia. Lehigh University

ranks in the top 50 among national universities in U.S. News &

World Report ratings and is in the most competitive category in both

Peterson’s Guide and Barron’s Profiles of American Colleges. The

university is located on a scenic, 1,600-acre campus in historic Bethle-

hem in a region of eastern Pennsylvania (USA) known as the Lehigh

Valley. About 90 minutes from New York and Philadelphia, the

Lehigh Valley is an attractive place to live and work with reasonable

cost of living, easy commuting, good schools, and abundant cul-

tural activities.

Lehigh University is an affirmative action/equal opportunity employer

and does not discriminate on the basis of age, color, disability, gender,

gender identity, genetic information, marital status, national or ethnic

origin, race, religion, sexual orientation, or veteran status. We are

committed to increasing the diversity of the campus community.

Lehigh University is committed to a culturally and intellectually

diverse academic community and is especially interested in candidates

http://apply.interfolio.com/94496.
http://apply.interfolio.com/94496.
www.apsanet.org/jobs
https://www.lehigh.edu/
https://www.lehigh.edu/


Political Science Jobs October 2021

who can contribute, through their research, teaching and/or service, to

this mission. Lehigh University is the recipient of an NSF ADVANCE

Institutional Transformation award for promoting the careers of

women in academic sciences and engineering http://www.lehigh.edu/

luadvance/ and is among institutions of higher education recognized

for excellence in diversity with the INSIGHT into Diversity HEED

Award. Additional information about Lehigh’s commitment to diver-

sity and inclusion is available at https://diversityandinclusion.lehigh.

edu/. Lehigh University provides competitive salaries and comprehen-

sive benefits, including domestic partner benefits. More information

about Work/Life Balance for Faculty can be found at: https://www.

lehigh.edu/~inprv/faculty/worklifebalance.html Lehigh University

supports dual career efforts for following spouses/partners of newly

hired faculty. Learn more about Dual Career Assistance at: https://

www.lehigh.edu/~inprv/faculty/dualcareer.html.

Review of applications will begin on November 1, 2021 and will

continue until the position is filled. As a condition of employment,

background checks are required in conformance with Pennsylvania

law. Questions about this position should be directed to the search

committee chair, Professor Brian Fife, at blf218@lehigh.edu.

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9343

University of California-Berkeley
Rank: Assistant/Associate Professor-Native American Studies-

Department of Ethnic Studies

Subfield(s): Other, American Government and Politics, Other

The Department of Ethnic Studies at the University of California,

Berkeley invites applications for a tenure-track faculty position in

Native American Studies at the rank of assistant or associate professor.

We encourage applications from scholars in any discipline, especially

those who employ Indigenous methodologies and take intersectional

and interdisciplinary approaches to research and teaching. Potential

areas of expertise include, but are not limited to, Native American

social movements, governance and politics, Native peoples of Califor-

nia, gender and sexuality studies, community studies, art, and

media studies.

The successful applicant will be expected to maintain an active research

agenda, teach introductory, upper-division, and graduate courses, and

undertake service to the department and campus.

In the Department of Ethnic Studies and the Division of Social

Sciences, we recognize the intrinsic relationship between diversity and

excellence in all our endeavors and embrace open and equitable access

to opportunities for learning and development as our obligation and

goal. We seek candidates who demonstrate a commitment to advanc-

ing diversity, equity, inclusion, and belonging through their research,

teaching, and/or service. Our Division is committed to upholding

the university’s principles of community so that every individual can

be successful in a healthy, welcoming, and safe environment.

Additional information about programs and resources supporting the

advancement of diversity, equity, inclusion, and belonging is available

at: https://ls.berkeley.edu/about/diversity-equity-and-inclusion

The department is committed to addressing the family needs of faculty,

including dual career couples and single parents. We are also interested
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in candidates who have had non-traditional career paths or who have

taken time off for family reasons, or who have achieved excellence in

careers outside academia.

For information about potential relocation to Berkeley, or career

needs of accompanying partners and spouses, please visit: http://ofew.

berkeley.edu/new-faculty

Department: https://ethnicstudies.berkeley.edu/areas-of-study/area/

native-american-studies/

Basic qualifications (required at time of application)

Ph.D. or equivalent international degree or enrolled in Ph.D. or

equivalent international degree-granting program at the time of appli-

cation.

Additional qualifications (required at time of start)

Experience working in or with Native communities.

Apply link: https://aprecruit.berkeley.edu/JPF03130

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

n searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy https://policy.ucop.edu/doc/5000695/SARS-CoV-2_

Covid-19. All Covered Individuals under the policy must provide

proof of Full Vaccination or, if applicable, submit a request for Excep-

tion (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. For new University of California employees, the applica-

ble deadline is eight weeks after their first date of employment. (Capi-

talized terms in this paragraph are defined in the policy.)

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9349

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science

Effective Date of Appointment: Academic Year Spring 2022

CSUN’s Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
www.apsanet.org/jobs
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
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American and Native American Pacific Islander Serving Institution &

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu

About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

ANTICIPATED NEEDS:

Instructors for in-person Washington, D.C.-based classes in support of

the CSUN in DC Internship Program. Specific classes are listed below.

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Current Salary Range:

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Courses or Specialization:

Upper division courses in:

1. POLS 486SOC. Social Science Career Internship

2. POLS 494I/A. Political Science Internship

3. POLS 449DC. DC Politics, Culture, and History

4. POLS 449PR. Professional Development in DC

Qualifications:

Applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy or must

have at least 10 years of professional experience working in govern-

ment, politics, non-profit management, or advocacy. Applicants who

are in the advanced stages of Ph.D. candidacy must have passed the

comprehensive examination for the Ph.D. in their field.

University teaching experience is strongly preferred.

A demonstrated ability and commitment to teach, mentor and work

with a diverse student population.

Application Process:

Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,
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applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For Spring 2022: November 8, 2021

(Checklist)PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

__POLS 486SOC. Social Science Career Internship

__POLS 494I/A. Political Science Internship

__POLS 449DC. DC Politics, Culture, and History

__POLS 449PR. Professional Development in DC

Inquiries and applications should be addressed to:

Dr. Tom Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street

Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics

available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

age, gender, gender identity/expression, sexual orientation, genetic

information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Spring 2022

Application Deadline: 11/8/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9338

Harvard University
Rank: Fellow-in-Residence

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

The Edmond J. Safra Center for Ethics at Harvard University invites

applications from abroad range of researchers and practitioners who

will work over the course of the year on pressing issues in ethics.

https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
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Faculty in arts and sciences and professional schools, postdoctoral

scholars, practitioners, and researchers from industry, government,

and NGOs are eligible

to apply.

For the 2022-23 academic year, the Edmond J. Safra Center for

Ethics will continue its focus on the theme of “A New Social Com-

pact?” Variations in national responses to the pandemic; disparate

experiments with technology, economic, and health policies; and con-

flicts over foundational political institutions have thrown into stark

relief different conceptions of the social compact (a phrase we use

loosely to refer to shared understandings of what members of societies

believe they owe to each other) around the world. Myriad challenges

- including challenges relating to education, climate and the natural

environment, migration, new technologies, public health, elections,

racial justice, and economic well-being - call us to revisit and evaluate

existing conceptions of the social compact at both national and global

levels. We ask, is it time for a new social compact?

We invite applications connected to any dimension of this broad field

of inquiry. We see the nature of the questions raised and the challenges

to be addressed as so multifaceted as to make this theme not very

restrictive; however, in our usual fashion, we will also consider applica-

tions that fall outside the parameters of this thematic description. All

eligible applicants are encouraged to apply. Priority will be given to

early career scholars and practitioners.

Fellows-in-Residence will be expected to devote the majority of their

time to their individual projects and to participate in regular work-

in-progress seminars. In addition, Fellows are strongly encouraged to

participate in the Center's programming, which includes public lec-

tures, themed seminars and reading groups, conferences, workshops,

and lunch discussions.

This Fellowship is intended to be residential. With the exception of

travel to conferences and meetings, Fellows are expected to be in

residence in the Boston area at least four working days per week

during the term. The coronavirus pandemic resulted in a waiver of

this requirement for the 2020-21 academic year. 2021-22 will be a

transitional year, and our hope is to resume in- person, fully residential

programming for the 2022-23 academic year.

In addition, the Center offers the possibility of joint fellowship oppor-

tunities with the following centers; potential affiliations are arranged

on a case-by-case basis:

Berkman Klein Center for Internet and Society at Harvard University

Carr Center for Human Rights at the Harvard Kennedy School

Center for Bioethics at the Harvard Medical School

Center for Research on Computation and Society at the Harvard

John A. Paulson School of Engineering and Applied Sciences

Hutchins Center for African & African American Research at Har-

vard University

Petrie-Flom Center for Health Law Policy, Biotechnology and Bioe-

thics at the Harvard Law School

Applicants will be invited to indicate on the application form whether

they wish to be considered for a joint fellowship position with one

of these Centers. If selected, the joint fellowship will offer access to

development opportunities and programming at the Edmond J.Safra

Center for Ethics and the partnering center.

ELIGIBILITY
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Applicants must have a PhD, professional degree, or a minimum of

5 years of equivalent professional experience. Applicants from any

discipline or professional field will be considered. Those who have

previously held a yearlong residential Fellowship at the Center are

not eligible; this limitation does not apply to former Undergraduate

Fellows or former Graduate Fellows. The Fellows-in-Residence Pro-

gram runs the course of the academic year, typically from the beginning

of September through the end of May, and is open to all applicants

who meet the above criteria, regardless of citizenship.

STIPEND

Faculty:

We offer a stipend of one-half of your base academic year salary, up

to $75,000, and a research allowance of up to $3,000 for approved

expenses directly related to your work, such as travel, books, and

research assistance.

Post-Doc:

The stipend for post-doctoral fellows will be $60,000 for 2022-23.

We also provide a research allowance of up to $3,000 for approved

expenses directly related to your work, such as travel, books, and

research assistance.

Practitioner:

Practitioner stipends are determined on a case-by-case basis, commen-

surate with experience, up to a maximum of $75,000, and a research

allowance of up to $3,000 for approved expenses directly related to

your work, such as travel, books, and research assistance.

APPLICATION REQUIREMENTS

To apply, complete an online application form which includes submis-

sion of the following in .pdf, .doc, or .docx form:

Cover letter stating your background and interest in the Fellows-in-

Residence Program at the Edmond J. Safra Center for Ethics

CV

Research proposal

Recent writing sample

Please note: Name and contact information for three professional

references will be requested, but no letters will be accepted at this stage.

The deadline to submit an application is November 15, 2021, with

decisions likely in February 2022. Please note that the application

form will be saved automatically while in progress, but no edits or

alterations will be allowed once you have submitted the application.

Please direct questions regarding this application process to EJSafraFel-

lowships@fas.harvard.edu.

Start Date:
Application Deadline: 11/15/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9330

Pepperdine University
Rank: Assistant Professor of Political Science

Specializations: American Politics, Civil Rights & Liberties, Race &

Ethnic Politics

The Social Science Division of the Seaver College of Letters, Arts,

and Sciences at Pepperdine University invites applications for a tenure-

track faculty position in Political Science to begin Fall 2022. We are

open to various areas of expertise within the field of U.S. politics,

but prefer candidates who are able to teach an introductory course

www.apsanet.org/jobs
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and other classes in U.S. politics that include the politics of racialized

minorities, broadly construed. We are open to a wide range of method-

ologies, including historical, ethnographic, interpretive, and quantita-

tive approaches. Qualifications include a Ph.D. in Political Science

or a related field, an active scholarly agenda, and a commitment to

excellent teaching in a Christian liberal arts environment.

Applicants must have an active commitment to the Christian values

of the University and the mission of Seaver College and provide a

thoughtful reflection on their willingness to support the mission in

their application materials. We encourage applications from candi-

dates who will enrich the diversity of our faculty and who are commit-

ted to supporting an inclusive educational environment.

Applicants should apply by clicking on https://apply.interfolio.com/

94571. Review of applicants will begin November 1, 2021, and will

continue until the position is filled. A background check will be

required as a condition of employment.

Applications should include the documents listed below:

--A cover letter.

--A curriculum vitae, indicating educational record, employment

record, achievements, awards, publications, and other relevant infor-

mation. Please also describe any civic, religious, or charitable interests

and activities, and list all current organizational memberships.

--Three confidential letters of reference (an email address for each

referral will be requested in the application).

--Official transcripts of all graduate work (unofficial copies are accept-

able for the application; however, official transcripts will be required

for selected applicants).

--Teaching philosophy statement, which may focus on your motiva-

tion to teach at the university level and your thoughts about what

constitutes effective pedagogy.

--A statement detailing the candidate's scholarly agenda, which may

focus on your current area of emphasis and plans for professional devel-

opment.

--A thoughtful reflection on the University’s Christian mission. The

University mission states that Pepperdine University is a Christian

university committed to the highest standards of academic excellence

and Christian values, where students are strengthened for lives of

purpose, service, and leadership. In your statement, please comment

on your willingness to support the mission of Seaver College and

Christian values of the University including your involvement in a

local community of faith and how your faith relates to your teaching,

professional, and/or intellectual life.

--Evidence of Teaching Effectiveness (if available). Candidates selected

for interviews will be asked to supply evidence of teaching effectiveness

(such as student evaluations of teaching) where possible.

This institution is using Interfolio's Faculty Search to conduct this

search. Applicants to this position receive a free Dossier account and

can send all application materials, including confidential letters of

recommendation, free of charge.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9341
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Oberlin College
Rank: Assistant Professor of Politics

Specializations: American Politics, Civil Rights & Liberties, Consti-

tutional Law & Theory

The Politics Department at Oberlin College invites applications for

a full-time tenure track faculty position in American Constitutional

law and the courts. Initial appointment to this position will be for a

term of four years, beginning fall semester of 2022, and will carry

the rank of Assistant Professor.

We seek candidates with teaching and research interests in American

Constitutional law and the courts. Within this specialization, we are

open to a variety of perspectives and methods.

The incumbent will teach the standard teaching load (4.5 courses per

year) and will be expected to engage in sustained scholarly research.

The incumbent is also expected to participate in the full range of

faculty responsibilities, including academic advising and service on

committees.

Among the qualifications required for appointment is the Ph.D. degree

(in hand or expected by fall semester of academic year 2022-23).

Candidates must demonstrate interest and potential excellence in

undergraduate teaching. Successful teaching experience at the college

level is desirable.

A complete application will be comprised of: 1) a cover letter describ-

ing your teaching, scholarship, mentorship, and service, detailing any

connections to supporting an inclusive learning environment; 2) a

curriculum vitae; 3) an unofficial graduate transcript; 4) a statement

detailing your commitment to and expertise in diversity and equity

in teaching; 5) a research statement that includes how you will support

undergraduate research and, if applicable, how you might incorporate

undergraduate students into your research program; 6) a writing

sample of up to 40 pages; and 7) letters of reference from three

recommenders.* All application materials must be submitted electroni-

cally through Oberlin College and Conservatory’s online application

process at: https://jobs.oberlin.edu/postings/10815

Questions about the position can be addressed to Kristina Mani,

Professor and Chair of the Politics Department, kmani@oberlin.edu.

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 9/13/2021

Salary: Competitive

eJobs ID: 9324

University of Texas at El Paso
Rank: American Politics/American Political Behavior

The University of Texas at El Paso (UTEP) invites applications for

a full-time, tenure-track assistant professor or associate professor in

American Politics focused on Political Behavior beginning fall of

2022. As a Carnegie R1 university, we seek scholars with a strong

research agenda, and a successful candidate will help to continue

UTEP’s strong tradition of providing under-represented students with

access to a quality education and facilitating their success in profes-

sional careers. The successful candidate will teach undergraduate and

graduate courses in American Politics. The ability to teach courses in

research methods (graduate and undergraduate) is desirable. Our needs

in American politics are broad and can include a focus in: political

behavior (broadly defined), race & ethnic politics, gender politics,

public opinion, media and politics, Congress, and public policy. A

strong record of peer-reviewed publications will ultimately be required

for tenure.

https://apply.interfolio.com/94571.
https://apply.interfolio.com/94571.
www.apsanet.org/jobs
https://jobs.oberlin.edu/postings/10815
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Applicants must have a Ph.D. in Political Science. ABD applicants

near completion will be considered. The degree must be completed

by the time of appointment. Candidates must show promise of excel-

lence in research and teaching to be considered; evidence of excellence

in research and teaching is preferred.

Review of applications will begin October 15, 2021 and will continue

until the position is filled. Applicants applying at the assistant professor

level must submit a curriculum vita, letter of interest, graduate tran-

scripts, evidence of teaching quality (sample syllabi/statement of teach-

ing philosophy), article/chapter length writing sample, and three letters

of recommendation. Applicants applying at the associate level must

submit a curriculum vita, letter of interest, evidence of teaching quality

(sample syllabi/statement of teaching philosophy), article/chapter

length writing sample, and the names and contact information of at

least three recommenders.

Please submit materials at https://utep.interviewexchange.com/

jobofferdetails.jsp?JOBID=136655

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/13/2021

Salary: Competitive

eJobs ID: 9325

St. Lawrence University
Rank: Assistant Profoessor of Public Policy

Subfield(s): Public Policy, American Government and Politics, Com-

parative Politics

Specializations: Health Care, Education Policy, Immigration Policy

The Government Department at St. Lawrence University invites appli-

cations for a tenure-track position in American and comparative public

policy. The successful candidate will be prepared teach foundational

courses in public policy/policy analysis from a comparative perspective,

other upper-level courses in their areas of expertise (such as advanced

policy courses, parties and elections, state and local politics, Congress,

etc), as well as the introductory course in American politics and, on

occasion, the introductory course in comparative politics. Candidates

who specialize in health or education policy are particularly invited

to apply, though all policy areas will be considered. The position

begins August 2022 and the teaching load is three courses per semester.

The successful candidate will join a department of 11 full-time faculty

members who are passionate about supporting our liberal arts curricu-

lum through diverse and inclusive pedagogies and scholarly agendas.

Our supportive department colleagues regularly provide feedback and

mentoring to new faculty to foster pedagogical and professional devel-

opment. We encourage applications from candidates who identify

with groups that are historically underrepresented in the academy.

Minimum Qualifications: Applicants should have their Ph.D. in Polit-

ical Science or Public Policy by August 15, 2022, but ABD candidates

may be considered.

Interested candidates should submit a cover letter indicating teaching

and research interests, curriculum vitae, graduate school transcript,

writing sample, and evidence of teaching effectiveness. Applicants

should also submit a separate document with a statement indicating

how they can contribute in tangible ways to St. Lawrence University’s

commitment to cultivating a diverse and inclusive community and

classrooms. These documents can be uploaded in the “Applicant

Documents” section of your online application.
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Additionally, three confidential references are required [the required

information input in the reference contact information section of your

application will be utilized to send a system-derived email requesting

a recommendation letter from each reference].

Please access the online application here: https://employment.stlawu.

edu/postings/2485

Review of applications will begin on October 1, 2021. Applications

submitted after this date will be reviewed as needed. Questions about

the position may be sent to Dr. Kristin McKie (kmckie@stlawu.edu),

Search Chair.

All offers of employment are contingent upon the finalist successfully

passing a background (including criminal records) check.

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9307

Troy University
Rank: Assistant/Associate/Full Professor

The Department of Political Science invites applicants for an open

rank, tenure track position in Political Science (with a concentration

in American Politics). This is a ten-month tenure-track position at

our Troy, Alabama location. Responsibilities include teaching under-

graduate political science courses in American Politics; teaching mas-

ter’s degree courses in our public administration (MPA) program,

which will be delivered in person as well as online; and advising pre-

law students. The position may be asked to teach courses at another

Troy location depending on departmental needs.

The Department of Political Science at Troy University currently

employs twenty-five faculty members who work in three programs:

undergraduate political science, graduate international relations, and

graduate public administration.

The start date for the position is August 1, 2022. Candidate must

have degree in hand by the start date. Review of applications will

begin September 15, 2021.

Please apply online at: https://www.troyuniversityjobs.com/

postings/30415

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9313

U.S. Army War College
Rank: Professor of Security Studies

United States Army War College

Professor of Security Studies

Salary range: $80,153 – $143,943

Objective:

https://utep.interviewexchange.com/jobofferdetails.jsp?JOBID=136655
https://utep.interviewexchange.com/jobofferdetails.jsp?JOBID=136655
www.apsanet.org/jobs
https://employment.stlawu.edu/postings/2485
https://employment.stlawu.edu/postings/2485
https://www.troyuniversityjobs.com/postings/30415
https://www.troyuniversityjobs.com/postings/30415
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The United States Army War College seeks to fill the position of

Assistant/Associate/Full Professor of Security Studies in the Depart-

ment of National Security and Strategy in the School of Strategic

Landpower. Preference is for scholars with a substantive focus on new

domains, history of technology and war, or other non-traditional

security issues, though all applications will be considered.

Context:

This is a fulltime, long-term, civilian faculty position at the United

States Army’s most senior institution for professional military educa-

tion. Initial appointment may be for up to 4 years; the first two years

are probationary; the academic rank of initial appointment will be

commensurate with the applicant’s level of experience. Appointments

may be renewed. The Army War College educates the top echelon

of US military officers of all services, US government civilians, and

military officers from scores of foreign countries. It develops strategic

leaders by providing a rigorous curriculum of theoretical and profes-

sional subjects, leading to a Master’s of Strategic Studies accredited

by the Middle States Commission on Higher Education.

Expectations:

The person selected for this position will have a leading role in

planning, administering, and teaching the core course, “War, Policy,

and National Security,” as well as other core and elective courses of

the resident education program and associated programs. They will

serve as a faculty instructor for one seminar, advise students and serve

as project advisor for student research projects. They will also engage

in cutting-edge scholarship that advances knowledge in fields relevant

to the curriculum; engage in service in support of USAWC missions.

Other duties may include teaching regional studies courses and/or

supporting the development and execution of the National Security

Policy Program. The position comes with a generous compensation

package as well as with the many benefits of working at an innovative,

vibrant, and collegial military educational institution.

Finally, the applicant must be able to obtain and maintain a security

clearance from the US government.

Rewards and Compensation:

The person selected would find employment at the Army War College

enjoyable, satisfying, and rewarding. They would have the benefit of

working at an institution dedicated to his or her scholarly focus.

Additionally, the person selected would sense the urgency of the

mission, collegiality of the faculty, security of the military environ-

ment, quality and diversity of the student body, and climate of cooper-

ation and teamwork. These defining features have long appealed to

civilian faculty members who have worked at the Army War College

for any length of time.

Compensation is dependent on the applicant’s qualifications and

professional experience. We are prepared to offer a salary-and-benefits

package designed to attract highly talented applicants.

Qualifications:

In order to qualify, you must meet the education and/or experience

requirements described below. Your curriculum vitae or résumé must

clearly describe your relevant experience. Applicants will be rated

based on the placement factors and Knowledge, Skills, and Abilities

(KSAs) listed below by a search committee appointed for the purpose

of identifying the best-qualified candidates.
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1. Must have master’s degree (required) in national security studies,

international relations, government, political science, history, regional

studies, or related field. A PhD or equivalent evidence of extensive

original scholarly research and writing is strongly preferred. Doctoral

students within six months of completing the degree are eligible

to apply.

2. Must have an established record of superlative teaching at the

undergraduate, graduate, or Senior Service College level. Experience

at the graduate level is preferred.

3. Ability to prepare, teach, and lecture on subjects related to national

security policy and strategy formulation, theories of war and strategy,

and other subjects to include political economy, diplomacy, or

regional studies.

4. Record of scholarly research and publication—or evidence of great

potential for such research and publication—in areas relevant to the

curriculum, to include national security policy and strategy, interna-

tional relations, political science, history, political economy, regional

studies, and the strategic use of military force (assurance, deterrence,

coercion, and compellence).

5. A record of successful service to the profession including member-

ship in and service to professional (regional, historical, political) schol-

arly societies, public history initiatives, or military and defense organi-

zation. A record of successful non-governmental work of a similar

nature and scope, such as with a think tank, development organization,

media organization, or international organization may also be consid-

ered service.

Application:

To apply for this position, you must provide a complete application

package which includes the items listed below. Applications must be

postmarked or e-dated by the closing date of this job announcement.

Please include the job announcement number on the application.

Army network servers have an overall limit of 10 MB per email. To

ensure delivery of your application, we recommend that applicants

limit overall email size to no more than 5-8 MB. You may send

documents in several emails to reduce overall size.

1. Letter of application addressing the required Knowledge, Skills and

Abilities, as listed in the Qualifications section above.

2. Résumé or curriculum vitae.

3. Proof of U.S. citizenship (i.e., birth certificate, passport)

4. One sample of written scholarship not to exceed 50 pages (Elec-

tronic format is preferred, as hard copies will not be returned without

a self-addressed and metered envelope.)

5. Academic transcripts (undergraduate and graduate level). Unofficial

transcripts are permissible for initial submission of the application,

but you must provide official college transcripts upon request.

6. List of four disinterested professional references (i.e., persons who

can affirm the candidate's qualifications but have no stake in the

outcome of the selection)

7. Documentation supporting any request for Veteran’s Preference

(such as a DD Form 214 or VA statement of disability)

8. A short narrative of one page or less that describes how you would

contribute to an atmosphere of diversity at the U.S. Army War College

through teaching, scholarship, and/or service.

Both paper and electronic submissions are acceptable, but the latter

is strongly encouraged. The preferred method of submission is by e-

mail with .pdf attachments. Please note that documents submitted

www.apsanet.org/jobs
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as part of the application may be shared beyond the Human Resources

Office. For additional information, visit the USAJobs website https://

www.usajobs.gov/GetJob/ViewDetails/614295500

The deadline to apply for this position is 25 October 2021.

Send applications to:

Ms. Kathy Benton

U.S. Army War College

Office of the G1

46 Ashburn Drive (Anne Ely Hall, Room 233)

Carlisle Barracks, PA 17013

Email: usarmy.carlisle.awc.mbx.g1-civilian-personel-division@

mail.mil

(717) 245-4596

For additional information, and to apply for the position, please visit

our website at https://www.armywarcollege.edu/. On the menu bar,

click “About Us” and then “Employment Opportunities” to find

the “Professor of Security Studies” job announcement. Or, visit the

USAJobs website at https://www.usajobs.gov

Start Date: Fall 2021

Application Deadline: 10/25/2021

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9305

Drexel University
Rank: Assistant Teaching Professor, Politics

Drexel is one of Philadelphia's top 10 private employers, a comprehen-

sive global research university and a major engine for economic devel-

opment in the region. With over 24,000 students, Drexel is one of

America's 15 largest private universities. Drexel has committed to

being the nation’s most civically engaged university, with community

partnerships integrated into every aspect of service and academics.

About the Department of Politics

The?Department of Politics is one of thirteen departments in Drexel’s

College?of Arts and Sciences (CoAS), and Political Science is the

College’s third-largest major. Faculty members teach and research

across both traditional subfields and interdisciplinary programs includ-

ing Africana Studies; Women’s and Gender Studies; Jewish Studies;

Science, Technology, and Society; Public Policy; and War and Society.

We pride ourselves on our small classes, rigorous methods training,

and collegial atmosphere.

Job Summary

The Department of Politics invites applications for a non-tenure-

track, teaching faculty position in Political Science. We are seeking

a teacher-scholar in the field of American politics, especially one

who can offer classes on constitutional law and national institutions,

broadly construed. The successful applicant’s contract will begin in

either September 2021 or January 2022. The initial contract is for the

2021-2022 academic year, with the possibility of renewal thereafter.

Essential Functions

The workload is 36 credits of undergraduate courses over 3-4 quarters,

primarily including face-to-face teaching but potentially including
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online or hybrid courses; teaching during Summer 2022 is negotiable

and depends on the incumbent’s preference.

Required Qualifications

Successful candidate will be required to teach courses in constitutional

law with secondary teaching responsibilities open as to field.

will contribute to a diverse, inclusive campus culture, inside and

outside the classroom.

preferably have Ph.D. in hand by September 2021 but will consider

ABDs close to their defense date.

Location

University City, Philadelphia, PA

Special Instructions to the Applicant

Candidates should include: 1) a cover letter; 2) curriculum vitae; and

3) the names and email addresses only of at least three references.

Please do NOT submit reference letters at this time as such letters

will be requested at a later date for short-listed applicants.

Only applications submitted via careers.drexel.edu will be considered.

See posting: https://careers.drexel.edu/en-us/job/496601/assistant-

teaching-professor

Review of applications will begin immediately and continue until

filled. Please address all queries to Prof. Richardson Dilworth at

rd43@drexel.edu.

Please make sure you upload your CV/resume and cover letter when

submitting your application.

Drexel University is an Equal Opportunity/Affirmative Action

employer, welcomes individuals from diverse backgrounds and per-

spectives, and believes that an inclusive and respectful environment

enriches the University community and the educational and employ-

ment experience of its members. The University prohibits discrimina-

tion against individuals on the basis of race, color, national origin,

religion, sex, sexual orientation, disability, age, status as a veteran

or special disabled veteran, gender identity or expression, genetic

information, pregnancy, childbirth or related medical conditions and

any other prohibited characteristic. Please visit our website to view

all University Policies and Workplace Postings.

Background investigations are required for all new hires as a condition

of employment, after the job offer is made. Employment may not

begin until the University accepts the results of the background investi-

gation.

Advertised: Sep 7 2021 Eastern Daylight Time

Applications close: Nov 6 2021 Eastern Daylight Time

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2021

Salary: $50,000 - $59,999

eJobs ID: 9299

https://www.usajobs.gov
https://www.usajobs.gov
https://www.usajobs.gov
https://www.usajobs.gov
www.apsanet.org/jobs
https://careers.drexel.edu/en-us/job/496601/assistant-teaching-professor
https://careers.drexel.edu/en-us/job/496601/assistant-teaching-professor
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Rutgers University, New Brunswick
Rank: Associate or Full Professor, Africana Studies and Politi-

cal Science

The Departments of Africana Studies and Political Science at Rutgers

University-New Brunswick seek to hire a nationally recognized scholar

in the field of the politics of race at the Associate or Full Professor

level, to begin September 1, 2022. We welcome candidates with an

outstanding and sustained record of research, teaching, and mentor-

ship. Research and teaching interests should include African American

engagements with political institutions such as Congress, the presi-

dency, state and local government, urban politics, and political parties;

political rhetoric; social movements; and African American politics.

We particularly welcome candidates specializing in the diverse factors

shifting the landscape for African American politics in recent decades.

We encourage candidates who engage in public discourse of their

research beyond formal academic circles, though this is not required.

The successful candidate’s tenure home will be in Africana Studies,

with a partial appointment in Political Science, and with teaching

and service responsibilities divided between the two Departments.

The candidate will be expected to teach undergraduate and graduate

level courses in the general field of the politics of race. PhD degree

in Africana Studies, Political Science or related field required by

position start date of September 1, 2022.

As one of 34 public US institutions that belong to the Association

of American Universities, Rutgers is among the leading research uni-

versities in the US and Canada. Rutgers University is an Equal Oppor-

tunity/Affirmative Action employer, with a historic commitment to

diversity. The Africana Studies and Political Science Departments are

strongly committed to increasing the diversity of our faculty. Women,

minorities, and members of under-represented groups are encouraged

to apply. All qualified applicants will receive consideration for employ-

ment without regard to race, color, religion, sex, sexual orientation,

gender identity or expression, national origin, disability, protected

veteran status or any other classification protected by law.

Applicants should submit a cover letter, curriculum vitae, and a list

of three references to: http//jobs.rutgers.edu/postings/140961

Review of applicants will begin on October 30, 2021 and will continue

until the job is filled. All job offers are contingent upon successful

pre-employment background screening prior to commencement of

employment.

Questions about the position can be directed to search committee

members, Professor Kira Sanbonmatsu (sanbon@rutgers.edu), Profes-

sor Stacey Greene (sag310@polisci.rutgers.edu), or to Political Science

Department Chair Professor R. Daniel Kelemen (dkelemen@polisci.r-

utgers.edu).

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/4/2021

Salary: Competitive

eJobs ID: 9286

SUNY, Stony Brook University
Rank: IDEA Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

Specializations: Political Behavior, Race & Ethnic Politics, Political

Communication

&lt;b&gt;Position Description&lt;/b&gt;
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Stony Brook University invites applications for the College of Arts

and Sciences' Inclusion, Diversity, Equity & Access (IDEA) Fellows

Program (2022/2023), a full-time, 12 month, non tenure-track faculty

position at the lecturer level at the annual salary of $70,000 including

full benefits, to commence Fall 2022. The fellow will be a part of a

mentored research environment and, with a successful and demon-

strated contribution to inclusion, diversity, and equity, will be invited

to join the tenure-track faculty at Stony Brook University after two

years [24 months of fellow support].

The successful candidate's primary appointment will be in one of the

following departments: Africana Studies, Anthropology, Studio Art

(digital), Asian and Asian American Studies (Korean American), Eco-

nomics, Geosciences, Psychology (clinical), Political Science, Music,

Sociology or Chemistry. Candidates must have demonstrated plans to

contribute to inclusion, diversity and equity, excellence in innovative

research and potential to participate in the teaching mission of the

Department they join. The successful candidate will be expected to

be an effective interdisciplinary teacher and mentor at the undergradu-

ate and graduate levels to guide research and professional development,

and be an active participant in community outreach activities.

Stony Brook prides itself on attracting an incredibly diverse student

body, including many first generation immigrants and first generation

college students. Recent studies have shown that Stony Brook is one

of the top universities in the U.S. for supporting the upward mobility

of its students.

We are interested in scholars with the potential to offer a critical

perspective based on experience in or understanding of groups histori-

cally underrepresented in higher education in these particular areas

of interest: critical race theory, globalization, health disparities, sus-

tainability/ climate justice, aging, racial justice. Multiple fellows will

be hired so this list reflects a broad swath of interest for a pool

of fellows.

&lt;b&gt;Qualifications&lt;/b&gt;

Required: PhD or relevant terminal degree from an accredited institu-

tion prior to a start date between 6/1/2022 and 9/1/2022 with speciali-

zation in one of the possible appointing departments or related field.

A record of research related to one of the possible appointing depart-

ments or related field.

Preferred: Evidence of or potential for excellence in research and

service; undergraduate and graduate teaching; interdisciplinary collab-

oration; and community outreach.

&lt;b&gt;Application instructions:&lt;/b&gt;

A complete application will consist of six items, including the required

Application form. Applications should be submitted through

Interfolio at the posting here: https://apply.interfolio.com/

92220https://apply.interfolio.com/92220&lt;/a&gt;

1. A cover letter that indicates the department applying for and

addresses the criteria for the position

2. CV

3. Sample of representative scholarly work (no more than three publi-

cations)

4. Diversity Equity and Inclusion (DEI) statement

5. Research statement

6. Teaching statement

In addition, three letters of reference should be requested and submit-

ted through the Interfolio portal.

www.apsanet.org/jobs
https://apply.interfolio.com/92220https
https://apply.interfolio.com/92220https
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Review of applicant files will begin on September 30, 2021 and will

continue until the position is filled. Inquiries may be directed to the

College of Arts and Sciences, Office of the Dean mailto: CAS_Dean@

stonybrook.eduCAS_Dean@stonybrook.edu&lt;/a&gt;. For this posi-

tion, we are unable to sponsor candidates for work visas.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/3/2021

Salary: $70,000 - $79,999

eJobs ID: 9281

Northwestern University
Rank: Assistant Professor of American Politics (41719)

The Department of Political Science at Northwestern University seeks

applications for a full-time, tenure-track Assistant Professor position

in American Politics to begin on September 1, 2022. We seek scholars

studying problems relating to inequality, power, and/or democracy.

Within those broad themes, we are open with respect to particular

substantive topic and scholarly lens. We especially welcome scholars

who study political institutions, the intersection of institutions and

behavior, American political economy, American political develop-

ment, and/or public law. This search is part of a thematic, multi-line

search in the areas of inequality, power, and democracy; at least one

new colleague should have excellent quantitative skills. The successful

applicant will teach a combination of graduate and undergraduate

courses. A Ph.D. or equivalent terminal degree is expected by the

start date. Applications should include a cover letter, current CV,

writing sample, research statement, teaching statement, evidence of

teaching effectiveness, diversity statement, and three letters of recom-

mendation. Review of applications will begin on October 1, 2021,

and all applications received by October 15, 2021 will be guaranteed

full consideration.

We are committed to building an intellectually vibrant, culturally

inclusive, and academically diverse community of faculty, and we

welcome applications from scholars of diverse backgrounds and those

historically under-represented in the academy. Northwestern Univer-

sity is an Equal Opportunity, Affirmative Action Employer of all

protected classes, including veterans and individuals with disabilities.

Women, racial and ethnic minorities, individuals with disabilities,

and veterans are encouraged to apply. Hiring is contingent upon

eligibility to work in the United States, but the University will consider

applicants who require sponsorship for employment visa status. Appli-

cations and supporting documents will be accepted only by online

submission at https://polisci.northwestern.edu/about/faculty-

searches.html. For inquiries, please contact Stephen Monteiro (ste-

phen.monteiro@northwestern.edu).

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9272

Northwestern University
Rank: Associate Professor of American Politics (41725)

The Department of Political Science at Northwestern University seeks

applications for a full-time, tenured Associate Professor position in

American Politics to begin on September 1, 2022. We seek scholars

studying problems relating to inequality, power, and/or democracy.

Within those broad themes, we are open with respect to particular
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substantive topic and scholarly lens. We especially welcome scholars

who study political institutions, the intersection of institutions and

behavior, American political economy, American political develop-

ment, and/or public law. This search is part of a thematic, multi-line

search in the areas of inequality, power, and democracy; at least one

new colleague should have excellent quantitative skills. The successful

applicant will teach a combination of graduate and undergraduate

courses. Applications should include a cover letter, current CV, writing

sample, research statement, teaching statement, evidence of teaching

effectiveness, diversity statement, and the names of three references.

Review of applications will begin on October 1, 2021, and all applica-

tions received by October 15, 2021 will be guaranteed full considera-

tion.

We are committed to building an intellectually vibrant, culturally

inclusive, and academically diverse community of faculty, and we

welcome applications from scholars of diverse backgrounds and those

historically under-represented in the academy. Northwestern Univer-

sity is an Equal Opportunity, Affirmative Action Employer of all

protected classes, including veterans and individuals with disabilities.

Women, racial and ethnic minorities, individuals with disabilities,

and veterans are encouraged to apply. Hiring is contingent upon

eligibility to work in the United States, but the University will consider

applicants who require sponsorship for employment visa status. Appli-

cations and supporting documents will be accepted only by online

submission at https://polisci.northwestern.edu/about/faculty-

searches.html. For inquiries, please contact Stephen Monteiro (ste-

phen.monteiro@northwestern.edu).

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9273

University of Massachusetts, Dartmouth
Rank: Full Time Lecturer

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

The University of Massachusetts Dartmouth seeks a full-time lecturer

with a strong record in undergraduate teaching and expertise at the

intersection of public health, public policy, non-profit/public adminis-

tration, and health disparities (gender, race, ethnicity, sexual orienta-

tion, class, or other areas). Cross-listed courses will support interdisci-

plinary undergraduate programs in Women and Gender Studies,

Health and Society, and Political Science. Initial appointment is for

a 2-year contract, with strong possibility for ongoing contract renewal

upon successful performance review of teaching, advising, and service.

Applicants must be authorized for employment in the U.S. on a full

time basis. Employment-based visa sponsorship not available.

Starting date is September 1, 2022. The teaching load is 4 preparations

per semester for courses across all levels of the curriculum. On-line

teaching experience preferred.

Requirements: PhD in Political Science, or in a related social science

field. The successful applicant will have a focus on the intersections

between public health, public health related policy, non-profit/public

administration, and health disparities (gender, race, ethnicity, sexual

orientation/identity, class) and have demonstrated significant experi-

ence in undergraduate teaching. Ph.D. required by start date of Sept.

https://polisci.northwestern.edu/about/faculty-searches.html.
https://polisci.northwestern.edu/about/faculty-searches.html.
www.apsanet.org/jobs
https://polisci.northwestern.edu/about/faculty-searches.html.
https://polisci.northwestern.edu/about/faculty-searches.html.


Political Science Jobs October 2021

1, 2022; preferred that applicants have Ph.D. in hand by date of appli-

cation.

To apply: Please send a letter of interest detailing teaching interests

and qualifications, a curriculum vitae with contact information for

three references, sample course syllabi, and course evaluations (if

possible, evaluations should be pre-COVID). Please submit applica-

tion materials via this link: http://careers.umassd.edu/dartmouth/en-

us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-

gender-health

Completion of the search is contingent upon the availability of

funding.

Formal review of applications begins October 1, 2021, and will con-

tinue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9270

University of Southern California
Rank: Assistant Professor

Specializations: African American Politics, American Politics,

Race & Ethnic Politics

Assistant Professor in Black Politics and/or Indigenous Politics

The Department of Political Science and International Relations

(POIR) in the Dana and David Dornsife College of Letters, Arts and

Sciences at the University of Southern California in Los Angeles,

California invites applications for a tenure-track Assistant Professor

in Black politics and/or Indigenous politics that is anticipated to begin

in the fall of 2022. We seek a scholar specializing in Black politics

and/or Indigenous politics who will contribute to the research fields

of American politics, comparative politics, international relations, and/

or research methods in POIR. The scholar will also contribute to the

department’s strengths in race, ethnicity, and politics.

A strong commitment to research and undergraduate and graduate

education is expected. The candidate must have completed a Ph.D.

by the appointment date. Review of applications will begin on October

1, 2021 and continue until the position is filled.

To be considered, applicants must submit an electronic application

by following this link: https://usccareers.usc.edu/job/los-angeles/

assistant-professor-in-black-politics-and-or-indigenous-politics/1209/

13611949936 . Required materials for upload include a CV, letter

of interest, sample research paper(s), statement of research interests,

evidence of teaching effectiveness, the names of three individuals who

will be contacted by USC for a letter of reference, and official graduate

transcripts. Send inquiries to poir@usc.edu. Materials submitted by

regular mail will not be accepted.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9277

University of Southern California
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Assistant Professor in Political Institutions

The Department of Political Science and International Relations

(POIR) in the Dana and David Dornsife College of Letters, Arts and

Sciences at the University of Southern California in Los Angeles,

California invites applications for a tenure-track Assistant Professor

in political institutions that is anticipated to begin in the fall of

2022. We seek a scholar specializing in political institutions. Subfield

specialization could be in American politics, comparative politics,

international relations, and/or research methods.

A strong commitment to research is expected. The candidate must

have completed a Ph.D. by the appointment date. Review of applica-

tions will begin on September 15, 2021 and continue until the position

is filled.

To be considered, applicants must submit an electronic application

by following this link: https://usccareers.usc.edu/job/los-angeles/

assistant-professor-in-political-institutions/1209/13635024640 .

Required materials for upload include a CV, letter of interest, sample

research paper(s), statement of research interests, the names of three

individuals who will be contacted by USC for a letter of reference,

and official graduate transcripts. Send inquiries to poir@ usc.edu.

Materials submitted by regular mail will not be accepted.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9278

Emory University
Rank: Assistant/Associate/Full Professor in American Politics

The Department of Political Science at Emory University seeks to

hire a scholar in American Politics whose work advances our under-

standing of issues related to identity, inequality, and governance. We

welcome a broad range of perspectives and methods that are covered

by these themes. The position is for a tenure-track or tenured faculty

member (advanced assistant and/or associate/full professors), to begin

in the fall semester 2022.

http://careers.umassd.edu/dartmouth/en-us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-gender-health
http://careers.umassd.edu/dartmouth/en-us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-gender-health
http://careers.umassd.edu/dartmouth/en-us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-gender-health
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-black-politics-and-or-indigenous-politics/1209/13611949936
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-black-politics-and-or-indigenous-politics/1209/13611949936
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-black-politics-and-or-indigenous-politics/1209/13611949936
www.apsanet.org/jobs
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-political-institutions/1209/13635024640
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-political-institutions/1209/13635024640
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The successful candidate must demonstrate excellence or the promise

of excellence in research and a commitment to teaching and mentoring

a diverse student body. The candidate should have completed the

Ph.D. or be very close to completing the Ph.D. by September 2022.

The teaching load is four courses per year and benefits are competitive.

All applications must include a cover letter, CV, list of references,

and a statement addressing past activities and future plans to advance

diversity, equity, and inclusion in the profession. Untenured candi-

dates should also supply a research statement, graduate transcript,

teaching portfolio, writing sample, and three letters of recommenda-

tion. Candidates are strongly encouraged to apply by October 1,

2021. All applications received by November 1, 2021 will be given

full consideration. To apply for this position, please submit your

materials using the following link: http://apply.interfolio.com/93459.

Emory University is an Equal Opportunity/Affirmative Action/Disa-

bility/Veteran employer. Women, minorities, people with disabilities

and veterans are strongly encouraged to apply.

Please contact Michel le Brown, Program Coordinator, at

michelle.brown@emory.edu, with any questions about the applica-

tion process.

Location: Atlanta, GA

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9259

Smith College
Rank: Assistant Professor of Government

The Department of Government (GOV) at Smith College invites

applications for a tenure-track position in American Politics at the

rank of Assistant Professor, to begin July 1, 2022.

By time of appointment the applicant must have a Ph.D. in Political

Science or a closely related discipline (e.g., public policy). Candidates

should specialize in American national political institutions, ideally

with a focus on issues of race and ethnicity in these institutions. We

encourage applications from scholars using a range of methodologi-

cal approaches.

The position has a teaching load of 2:2 – i.e., four semester-long

courses over the academic year. We anticipate that the person would

teach Introduction to American Politics, survey courses on Congress

and/or the Presidency, and upper-level courses related to their area

of expertise. Candidates from groups underrepresented in political

science are encouraged to apply. Successful candidates should be

prepared to engage actively with diverse students across the liberal arts.

Located in Northampton, MA, Smith College is the largest women's

college in the country, dedicated to excellence in teaching and research

across the liberal arts. A faculty of outstanding scholars interact with

students in small classes, as advisors, and through student-faculty

research projects. Smith College offers opportunities to foster faculty

success at every career stage, such as those listed here.

The College is a member of the Five College Consortium with

Amherst, Hampshire, and Mt. Holyoke Colleges, and the University

of Massachusetts Amherst. Students cross-enroll and faculty cross-

teach across the Five Colleges. Details about the Department of

Government may be found at https://www.smith.edu/gov/.
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Submit application at http://apply.interfolio.com/93174 with a cover

letter, curriculum vitae, a statement of research interests, a statement

of teaching philosophy, a statement addressing diversity and inclusion,

an article- or chapter-length writing sample, and three confidential

letters of recommendation. Finalists may be asked for additional mate-

rials. Review of applications will begin October 1, 2021.

Start Date: Summer 2022

Application Deadline: 10/1/2021

Date Posted: 8/31/2021

Salary: Competitive

eJobs ID: 9252

Texas A&M University
Rank: Tenure-Track, Assistant Professor in Grand Strategy

Subfield(s): American Government and Politics, Public Policy, Inter-

national Relations

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a tenure-track, assistant professor position

in the area of grand strategy. By grand strategy, we mean the use of

statecraft by great powers to achieve foreign policy goals, broadly

defined. We seek candidates whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

Century and does so in a way that broadens the intellectual and

practical discussion of grand strategy. In addition to having first-rate

scholarly credentials, the ideal candidate will also have an interest in

applying their scholarly work to some aspect of the formulation and

implementation of grand strategy.

Bush School faculty teach master’s degree students in international

affairs, with a standard 2-2 load. The successful candidate will be

expected to teach at least one section of the department’s required

course in international politics. Additional information about the

Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science by September 2022.

The individual selected will be a core faculty affiliate of the Center

for Grand Strategy (CGS). Additional information about CGS is

available at https://bush.tamu.edu/grand-strategy/. The start date for

this position will be September 1, 2022.

Applicants should upload a formal letter of interest that includes

reference to the position, a curriculum vitae, a sample of written

work, three letters of recommendation, and other information relevant

to successful instruction in the international affairs graduate depart-

ment, at the Texas A&M Interfolio site http://apply.interfolio.com/

86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will

continue until the position is filled.

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/30/2021

http://apply.interfolio.com/93459.
http://apply.interfolio.com/93174
www.apsanet.org/jobs
http://apply.interfolio.com/93174
http://apply.interfolio.com/86435
http://apply.interfolio.com/86435
http://apply.interfolio.com/86435
http://apply.interfolio.com/86435
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Salary: Competitive

eJobs ID: 9243

University of Pittsburgh
Rank: Assistant Professor- Structural Racism, Oppression, and

Black Political Experiences

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

Assistant Professor – Structural Racism, Oppression, and Black Politi-

cal Experiences

The Department of Political Science at the University of Pittsburgh

invites applications for an assistant professor (pending budgetary

approval) in any subfield of political science or related discipline

whose work addresses structural racism, oppression, or Black political

experiences, conceived domestically, comparatively, or globally. We

encourage applications from scholars working on problems of racial

oppression and racialized inequalities and hierarchies – in race and

ethnic politics, in political behavior, in political economy, in interna-

tional and transnational politics, in global or domestic institutions

(of the US or other countries), as well as any other topic related to

our theme (including inequalities in cities, health, education, and tech-

nology).

The Department intends to make three hires in the coming years

(pending budgetary approval), in coordination with a cluster in Race,

Representation, and Anti-Black and Systemic Racism within the Ken-

neth P. Dietrich School of Arts and Sciences. The related University

Race and Social Determinants of Equity and Well-being Cluster Hire

and Retention Initiative is also aimed at creating and sustaining a

cohort of scholars whose research, service, and community engagement

are aimed at strengthening knowledge and addressing racial disparities

in the social determinants of equity and wellbeing. We thus welcome

applicants whose interests complement current and new cluster faculty

pertaining to race and inequality and their impact on Black communi-

ties in the United States; desirable research and teaching interests

include, but are not limited to: race and ethnic politics, identity,

democratic behavior, activism and collective action, representation,

urban or local governance, health and healthcare policy, technology

policy or algorithmic bias, environmental justice, ethnic or interna-

tional conflict, migration, post-colonialism/post-imperialism; scholars

whose interests include Africa or the African Diaspora are also encour-

aged to apply.

The starting date for the position is September 1, 2022. Successful

candidates are expected to engage in research, teaching, and service

that contributes to the department’s mission. Required qualifications:

applicants have or expect to have a Ph.D. in hand before the appoint-

ment begins, research interests related to structural racism, oppression,

or Black political experiences, and demonstrated ability or potential

to deliver high-quality instruction, to publish high-quality scholarship,

and to contribute to an inclusive climate and attract and retain a

diverse student body.

Applications should include a cover letter, curriculum vitae, statement

of research and teaching interests, two or three writing samples, teach-

ing evaluations (if available), a diversity statement (brief description

of how your research, teaching or service demonstrates a commitment

to diversity and inclusion), and a minimum of three letters of reference;

references should send their letters directly to psjobs@pitt.edu. Please

apply online at: https://cfopitt.taleo.net/careersection/pitt_faculty_
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external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=

America%2FNew_York. In order to ensure full consideration, applica-

tions must be received by October 8, 2021, and the review of applica-

tions will continue until the position is filled. The Political Science

Department telephone number is (412) 648-7290; the contact e-mail

address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-

nity Employer and values equality of opportunity, human dignity

and diversity. EOE, including disability/vets.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/27/2021

Salary: Negotiable

eJobs ID: 9237

Rochester Institute of Technology
Rank: Assistant Professor (TT)

Subfield(s): American Government and Politics, Political Theory,

Other

Specializations: American Politics, Political Philosophy & Theory,

Political Theory

Detailed Job Description

The Department of Political Science at Rochester Institute of Technol-

ogy invites candidates to apply for a tenure track Assistant Professor

position in Political Science for the 2022-2023 academic year, starting

August 2022. We seek an energetic and enthusiastic colleague who

will serve as an instructor, researcher, and mentor for our undergradu-

ate majors and minors. The ideal candidate will have a background

in American politics or political theory and will also be interested in

questions of innovative governance. In particular, the department is

interested in applicants with a background in public choice, PPE

(politics, philosophy, and economics), common pool resource gover-

nance, or other innovative approaches to analyzing and approaching

traditional questions in political science and policy. Candidates who

can contribute pre-law courses or politics of science courses to the

curriculum, including philosophy and politics of law or courses on

politics and biomedicine, are strongly encouraged to apply.

The successful candidate will: (a) have teaching experience or will

demonstrate the potential for quality teaching at the college/university

level; (b) demonstrate potential to conduct independent research and

to attract external funding; and (c) demonstrate interest in mentoring

undergraduate students. The hire will be expected to teach a minimum

of five undergraduate-level Political Science courses per year. Specific

teaching assignments will be based on candidate qualifications and

program needs, but are likely to include innovative approaches to

state and local and American politics, and upper-level classes in areas

relating to political economy, law, and governance. The position also

requires academic advisement and ongoing mentoring of undergradu-

ate students, participation in program assessment and evaluation

activities, and service to the Department, College, and Institute

Department/College Description

The Department of Political Science offers a B.S. degree in political

science and is part of the pre-law minor. The program in Political

Science at RIT offers coursework and programs that are unique and

innovative, integrating traditional fields of American government,

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=America%2FNew_York.
www.apsanet.org/jobs
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=America%2FNew_York.
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=America%2FNew_York.
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legal studies, and international relations with explorations of the inter-

actions between politics and governance on the one hand and innova-

tion, science, and technology on the other. The department teaches

not only the mechanics and strategies of the political process, but

also examines limitations on government authority and responsibilities

of citizens.

The College of Liberal Arts is one of nine colleges within Rochester

Institute of Technology. The College has over 150 faculty in 13

departments in the arts, humanities and social sciences. The College

currently offers fourteen undergraduate degree programs and five

Master degrees, serving over 800 students.

Required Minimum Qualifications

Doctoral degree (PhD.) in political science or related field, expected

by July 1, 2022;

Expertise in American politics or political theory;

Demonstrated interest in public choice, PPE, common pool resource

governance, or other related fields;

Demonstrated potential to teach at the college/university level;

Demonstrated potential for conducting independent research;

Demonstrated potential to attract external funding;

Demonstrated interest in mentoring undergraduate students;

Ability to contribute in meaningful ways to the college’s continuing

commitment to cultural diversity, pluralism, and individual differ-

ences.

Required Minimum Education LevelPhD

Faculty Type (Tenure Status)

Tenure-Track

Faculty RankAssistant Professor

Employment Category

Fulltime

Anticipated Start Date10-Aug-2022

Required Application Documents

Cover Letter, Curriculum Vitae or Resume, Statement of Diversity

Contribution, Statement of Teaching Philosophy

How To Apply

Apply online at http://careers.rit.edu/faculty; search openings, then

Keyword Search 6007BR. Please submit your application, curriculum

vitae, cover letter addressing the listed qualifications and upload the

following attachments:

A brief teaching philosophy

The names, addresses and phone numbers for three references

Contribution to Diversity Statement

You can contact the chair of the search committee, Nathan Dinneen,

Ph.D. with questions on the position at:

nxdgfm@rit.edu

All application materials should be submitted by October 15, 2021.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/26/2021

Salary: $70,000 - $79,999

eJobs ID: 9231
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University of Central Florida
Rank: Assistant Professor, Cyber Security and Privacy

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Specializations: Intelligence, International Security, Regulatory

Policy

The University of Central Florida (UCF) has established nine interdis-

ciplinary clusters to strengthen its academic offerings and research

mission. In support of this effort, we are recruiting faculty in the

broad area of cyber security and privacy, from a policy or social science

perspective, and plan to hire one tenure-earning assistant professor

for this cluster. This position has an anticipated start date of August

8, 2022.

The Cybersecurity and Privacy Cluster is an interdisciplinary initiative,

bringing together researchers from across the campus and working

on addressing the pressing questions of our national security from

engineering, science, and social perspectives. The cluster currently has

eight members, collectively advising more than 35 doctoral students,

and embracing a strong culture of collaboration and teamwork. The

cluster runs various well-funded programs, has developed and imple-

mented a new interdisciplinary M.S. in Cybersecurity and Privacy,

and was recently selected by the National Science Foundation to be

a host institution for the prestigious Scholarship for Service Program.

This is an interdisciplinary position that will be expected to strengthen

both the cluster and a chosen tenure home department and may

include a combination of joint appointments. A strong advantage of

this position is the ability of the candidate to choose a combination

of units from the cluster for their appointment. See http://www.ucf.

edu/faculty/cluster/cyber-security-and-privacy/ for a complete list of

all the units involved. Both individual and interdisciplinary infrastruc-

ture and startup support will be provided with this new position.

The ideal candidate will have a strong background in cyber security

and privacy and be on an upward leadership trajectory in these areas.

They will have research impact as reflected in high-quality publications

and the ability to build a well-funded research program. In particular,

we are looking for a team player who can help bring together current

campus efforts in cyber security or privacy, and someone who will work

at the intersection of several areas, addressing the policy, regulatory

or social science aspects with a focus on one or more of the following

topics: a) privacy laws and regulation; b) social media; c) cybercrimes;

d) cyberwarfare; e) cyber security and intelligence. With this in mind,

we anticipate the selected candidate will be tenure-earning in one of,

but not limited to, the following units: Criminal Justice; Legal Studies;

Modeling, Simulation, and Training; Politics, Security, and Interna-

tional Affairs; or Sociology.

UCF is one of the nation’s largest universities with a diverse student

body of more than 70,000 students and has grown substantially in

size, quality, diversity, and reputation in its first 50 years. Today, the

university offers more than 200 degree programs. UCF is an economic

engine, attracting and supporting industries vital to the region’s future

while providing students with real-world experiences that help them

succeed after graduation.

UCF’s Orlando main campus location also puts it at the center of

the Florida High Tech Corridor. The corridor has an excellent indus-

trial base that includes software, defense, space, simulation and train-

ing, and world-renowned entertainment industry. Adjacent to the

UCF main campus is a thriving research park that conducts over $2

http://careers.rit.edu/faculty;
www.apsanet.org/jobs
http://www.ucf.edu/jobs/.
http://www.ucf.edu/jobs/.
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billion in funded research, hosting more than 100 high-technology

companies, UCF’s Institute for Simulation and Training and UCF’s

new School of Modeling, Simulation and Training. The Central

Florida area is designated by the state of Florida as the Center of

Excellence in Modeling and Simulation. UCF also has an accredited

medical school which was established in 2006 and is a neighbor to

large corporations such as Disney, Harris Corporation, Lockheed

Martin, Siemens, and many others, all of which have a strong interest

in cyber security and privacy. Great weather, easy access to the sea-

shore, one of the largest convention centers in the nation, and one

of the world’s best airports are just a few features that make Orlando

an ideal location. We encourage you to learn more about one of

UCF’s newest endeavors, the exciting Faculty Cluster Initiative, at

https://www.ucf.edu/faculty/faculty-research-clusters.

Additional Application Materials Required:

UCF requires all applications and supporting documents to be submit-

ted electronically through the Human Resources website, www.ucf.

edu/jobs/. No paper or emailed applications or materials will be con-

sidered.

In addition to the online application, interested candidates must attach

the following materials to their application:

1) A Diversity Statement:

UCF has a diverse student body and community, and we are commit-

ted to meeting the needs of this community. Please tell us about your

contributions to diversity, equity, and inclusion, in the context of a

faculty-student setting and as a colleague, as well as future plans

to advance these contributions. Such indicators of commitments to

diversity, equity, and inclusion may be demonstrated through scholar-

ship, teaching, mentioning, service and engagement.

2) A Cover Letter:

In the cover letter candidates must address their background in

research and scholarship in the area in cyber security and privacy as

related to policy and regulatory aspects and identify the department

or departments for their potential tenure home, as well as any joint

appointments they would desire.

3) Curriculum Vitae,

4) Teaching Statement,

5) Research Statement, and

6) Contact information for three professional references (include email

address and telephone number).

NOTE: Please have all application documents ready when applying

so they can be attached at that time. Once the online submission

process is finalized, the system does not allow applicants to submit

additional documents at a later date.

Review of applications will begin immediately and will continue until

the position is filled. To ensure consideration before the position is

closed, the application should be submitted promptly.

Questions regarding this search can be directed to the cluster lead and

search committee chair, Dr. David Mohaisen, at mohaisen@ucf.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
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Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9222

University of Virginia
Rank: Tenure-Track, Assistant Professor, Democracy, Race and

U.S. politics, Department of Politics

Tenure-Track, Assistant Professor, Democracy, Race and U.S. politics,

Department of Politics

In the fall of 2020, with the generous support of the John L. Nau

Foundation and the Andrew W. Mellon Foundation, the University

of Virginia’s Democracy Initiative and College of Arts & Sciences

launched a multiyear faculty hiring project. Over four years, we will

hire a dozen or more new faculty members at all ranks in the depart-

ments of Classics, History, and Philosophy, Politics, and elsewhere.

Across all the searches, the Departments seek to appoint scholars

whose primary research is focused on the study of the principles of

democracy, democratic accountability and representation, either to

advance the work of the core lab on the history and principles of

democracy or to contribute to one of the Initiative’s other projects.

This year, with the support of the Mellon Foundation, the Department

of Politics at the University of Virginia invites applications for a

tenure-track assistant professor position for a scholar who studies

democracy, race, and U.S. politics. Applicants must hold a Ph.D. in

political science by the time of the appointment. Candidates should

have an active research agenda that engages with normative and /or

practical questions pertaining to race and democracy in the United

States,

a strong interest in teaching at both the graduate and undergraduate

levels, and a willingness to contribute to the scholarly life of the

Department of Politics and the Democracy Initiative.

The mission of the Democracy Initiative is to promote excellence in

research, teaching, and public engagement on democracy at a global

scale —bringing together a diverse range of scholars, government

leaders, and practitioners to study and advance the prospects of democ-

racy around the world. The Democracy Initiative is interdisciplinary

and supports and advances the work of faculty, as well as graduate

and undergraduate students, in the humanities, the arts, and the social

sciences. To that end, the Initiative supports a variety of labs built

on models of collaborative work. The Democracy Labs consist of a

series of three-year, rotating labs on various topics, connected by the

work of the John Nau III History and Principles of Democracy Lab

(the Nau Core Lab), an interdisciplinary hub of research, teaching,

and outreach. Current labs are focused on corruption and the rule

of law, democracy and new media, democratic statecraft, the links

between environmental and racial inequality, and race, religion, and

democracy. The Democracy Initiative also supports two projects

focused on community engagement and research, the Memory Project

and The Equity Center. In addition to holding appointments in

their home departments, each new faculty member hired under this

initiative will also be a member either of the Nau Core lab or one

of the Initiative’s other research labs or projects.

Application review will begin October 1, 2021 and the position will

remain open until filled. The appointment begins with the fall semester

of 2022. Applicants must have received their PhD by time of appoint-

ment.

http://www.ucf.edu/jobs/.
http://www.ucf.edu/jobs/.
http://www.ucf.edu/jobs/.
www.apsanet.org/jobs
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TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs:

search for posting #R0027726 complete the application, and attach

the following:

1. Cover letter of application describing (1) areas of research and

teaching interest (2) potential research collaborations; (3) your demon-

strated past experience working on issues of diversity, equity, and

inclusion, and/or working with diverse populations (not to exceed

three single spaced pages).

2. Current curriculum vitae

3. A statement outlining what kinds of intellectual and/or institutional

contributions you could envision making to the Democracy Initiative

(not to exceed two single-spaced pages).

4. A research statement (not to exceed three single-spaced pages).

5. A teaching philosophy (not to exceed one single-spaced page).

Submitted the following directly to: pol-race-search2021@ virgini-

a.edu.

1. One article-length writing sample

2. Three letters of recommendation

*** Please note all required documents must be uploaded in the

'Resume' box.***

***Applications that do not contain all the required documents will

not receive full consideration.***

Questions about this position should be directed to: Jennifer Lawless,

Professor and Chair, Department of Politics, at jll9jx@virginia.edu.

Questions regarding the application process should be directed to:

Nicole Robinson, Faculty Search Advisor at nr7f@virginia.edu.

The University will perform background checks on all new faculty

hires prior to making a final offer of employment.

UVA assists faculty spouses and partners seeking employment in the

Charlottesville area. To learn more please visit https://dualcareer.

virginia.edu. For more information about UVA and the Charlottesville

community please see http://www.virginia.edu/life/charlottesville and

https://embarkcva.com/.

The University of Virginia is an equal opportunity/affirmative action

employer. Women, minorities, veterans and persons with disabilities

are encouraged to apply.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9225

Bowdoin College
Rank: Tenure-Track Position in Race, Ethnicity, and Politics

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

Specializations: Race & Ethnic Politics, African American Politics,

Latino Politics

As part of a larger multi-year cohort initiative, the Bowdoin College

Department of Government and Legal Studies seeks applicants for a
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full-time tenure-track position in Race, Ethnicity, and Politics, pend-

ing final approval. The position would begin July 1, 2022. We expect

to hire at the rank of assistant professor but will consider applications

from candidates at all levels. A PhD in political science or a related

field is required by the start of this appointment. Research and teaching

on U.S. politics is preferred, but a focus on other areas of the Americas

will be considered. Teaching load is two courses per semester, across

all levels of the curriculum.

Bowdoin requires its faculty to have a promise of long-term successful

scholarly or artistic engagement and a strong commitment to inclusive

excellence in their teaching. (For a description of inclusive excellence,

please consult the following resource https://www.aacu.org/making-

excellence-inclusive.) Bowdoin College offers opportunities for profes-

sional development, a fully-funded, year-long junior sabbatical leave

(after three years of teaching and successful reappointment), and

regular, generously funded, post-tenure sabbaticals.

Bowdoin is a community that warmly welcomes people of all back-

grounds. We encourage applications from candidates committed to

the support of an inclusive campus community and those who will

enrich and contribute to the College’s multifaceted diversity. We

especially encourage people from historically excluded groups to apply.

We recognize that recruiting and retaining faculty may involve consid-

erations of spouses and domestic partners. To that end, where possible,

the College will attempt to accommodate and respond creatively to

the needs of partners and spouses of members of the faculty.

Bowdoin College accepts only electronic submissions. Please visit

https://careers.bowdoin.edu to submit: 1) a cover letter; 2) a curricu-

lum vitae; 3) a description of your research plans; 4) a statement that

describes your teaching philosophy and how your teaching, scholar-

ship, and mentorship supports our commitment to equity and inclu-

sion (https://www.aacu.org/making-excellence-inclusive); and 5) the

names and contact information for three references who have agreed

to provide letters of recommendation.

Review of applications will begin on October 1, 2021 and continue

until the search is concluded.

Founded in 1794 on the Maine coast, Bowdoin is one of the oldest

and most selective coeducational, residential liberal arts colleges in

the country. Located in Brunswick, a 30-minute drive north of Port-

land and 2+ hours north of Boston -- connected to Boston and beyond

by public transportation -- the College is in an area rich with natural

beauty and year-round outdoor activities. Bowdoin’s reputation rests

on the excellence of its faculty and students, intimate size, strong

sense of community, and commitment to diversity (35% students of

color, 7% international students and approximately 15% first genera-

tion college students). Bowdoin College complies with applicable

provisions of federal and state laws that prohibit unlawful discrimina-

tion in employment, admission, or access to its educational or extracur-

ricular programs, activities, or facilities based on race, color, ethnicity,

ancestry and national origin, religion, sex, sexual orientation, gender

identity and/or expression, age, marital status, place of birth, genetic

predisposition, veteran status, or against qualified individuals with

physical or mental disabilities on the basis of disability, or any other

legally protected statuses. For further information about the College

and our department, please visit our website: http://www.bowdoin.

edu. For additional information about the Department of Govern-

ment and Legal Studies, see https://www.bowdoin.edu/government/

or contact department chair Andrew Rudalevige (arudalev@ bow-

doin.edu).

https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
https://embarkcva.com/.
www.apsanet.org/jobs
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9201

Middle Georgia State University
Rank: Assistant Professor, American/comparative politics or pub-

lic policy

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

JOB SUMMARY: The Department of Political Science at Middle

Georgia State University (https://www.mga.edu/political-science)

invites applications for a tenure-track appointment in political science,

with a specialization in American politics, comparative politics, or

public policy, at the rank of assistant professor, to be primarily based

on the Cochran campus. This is a 10-month position with a teaching

load of 12 credit hours per semester (4-4) of undergraduate courses

in political science, typically including multiple sections of the intro-

ductory American Government course, as well as more advanced

undergraduate courses in political science in the candidate’s area of

specialization.

MAJOR DUTIES: Teaching responsibilities may include day and/

or evening courses, partially and fully online courses, and courses

taught via video conferencing; faculty are also expected to travel to

teach and attend meetings at other campus locations when needed.

Tenure-track faculty are expected to have an active scholarly agenda,

including publication in peer-reviewed outlets; student advising and

service to the department, school, university, and community are also

expected for promotion and tenure. Summer teaching opportunities

may also be available, contingent on student demand.

QUALIFICATIONS: Candidates should have earned a doctorate in

political science, or a doctorate in related field including at least 18

semester hours of graduate coursework in political science, from a

regionally-accredited institution; ABD candidates will only be consid-

ered if they will earn their doctorate by January 1, 2022. Experience

as an instructor of record, demonstrated expertise in American politics

or comparative politics, and/or the ability to contribute to one or

more of the minors offered by the department are desirable. Candidates

must have a record of teaching and potential for scholarship that

warrants appointment at the rank of assistant professor.

SALARY: Commensurate with qualifications and experience.

APPLICATION DEADLINE: Applications accepted until the posi-

tion is filled; we expect to begin reviewing complete applications the

week of September 13, 2021.

FOR MORE INFORMATION: Informal inquires about the position

may be made to Dr. Christopher N. Lawrence, Chair of the Depart-

ment of Political Science at Christopher.lawrence@mga.edu.

TO APPLY: Application materials should be emailed as one PDF

attachment to recruitment@mga.edu with the subject line “10018053

Assistant Professor of Political Science 8.24.2021”. Application mate-

rials must include (1) an MGA faculty application, (2) a letter of

interest, (3) a curriculum vitae, (4) a statement of teaching philosophy,

(5) names and contact information of three references, and (6) unoffi-

cial transcripts. Paper application materials will not be accepted.
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Background checks will be conducted on all final candidates.

Start Date: Winter 2022

Application Deadline: 9/13/2021

Date Posted: 8/24/2021

Salary: Negotiable

eJobs ID: 9208

Lafayette College
Rank: Assistant Professor

The Department of Government and Law at Lafayette College invites

applications for a tenure-track position in American Politics at the

rank of Assistant Professor commencing July 1, 2022. The Depart-

ment seeks candidates with research and teaching expertise in race

and ethnic politics in the U.S. Applicants should possess a Ph.D. in

political science (or closely-related field) or demonstrate the Ph.D. is

near completion. A candidate hired at the ABD level would hold the

rank of Instructor. The successful candidate will teach Introduction

to U.S. Politics, as well as intermediate and advanced courses in race,

ethnicity, and minority politics. The successful candidate will also be

expected to make a contribution to the College’s interdisciplinary

programs and maintain an active research agenda. The department

especially welcomes applications from candidates who will contribute

to Lafayette's commitment to diversity and inclusion. The teaching

load is four courses in the first year and five courses a year thereafter.

Applications should include a letter of intent that contains a statement

of teaching philosophy and scholarly interests, curriculum vitae, sam-

ple of scholarly work, graduate school transcript, evidence of teaching

ability (including, if available, syllabi and teaching evaluations), and

three letters of recommendation. In the letter of intent, applicants

should address the ways in which their teaching, scholarship, and/or

community engagement will support Lafayette College’s commitment

to diversity and inclusion articulated in the college's diversity statement

(https://diversity.lafayette.edu/diversity-statement/).

Please upload application material electronically through Interfolio

at apply.interfolio.com/92750. Review of applications will begin on

September 20, 2021 and continue until the position is filled. Ques-

tions may be directed to Helena Silverstein, Department Head, at

silversh@lafayette.edu.

Lafayette College is committed to creating a diverse community, one

that is inclusive and responsive, and is supportive of each and all of

its faculty, students, and staff. All members of the College community

share a responsibility for creating, maintaining, and developing a

learning environment in which difference is valued, equity is sought,

and inclusiveness is practiced. Lafayette College is an equal opportu-

nity employer and encourages applications from women and minori-

ties. Located within 70 miles of New York and Philadelphia, Lafayette

College is a highly selective undergraduate institution with significant

resources to support faculty members in their teaching and scholarship.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9198

https://www.mga.edu/political-science
www.apsanet.org/jobs
https://diversity.lafayette.edu/diversity-statement/
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SUNY, University at Albany
Rank: Assistant Professor

Specializations: Political Parties & Organizations, Political Develop-

ment, Race & Ethnic Politics

Assistant Professor, Political Science

Category: Faculty RSS feed of all Jobs

Department: Political Science - 02511

Locations: ALBANY, NY

Posted: Aug 16, 2021

Closes: Open Until Filled

Type: Full-time

Ref. No.: P21-22341

Position ID: 135261

About University at Albany:

Established in 1844 and designated a University Center of the State

University of New York in 1962, the University at Albany's broad

mission of excellence in undergraduate and graduate education,

research, and public service engages a diverse student body of more

than 17,900 students in nine schools and colleges across three cam-

puses.

Located in Albany, New York, New York State's capital, the University

is convenient to Boston, New York City, and the Adirondacks.

Job Description:

Rockefeller College of Public Affairs seeks an Assistant Professor in

the field of American Politics. This is a tenure-track appointment in

the Department of Political Science. The course load is four courses

a year. The department's priority is a scholar of electoral politics/

campaigns and/or the American presidency/executive politics. The

ability to teach other subjects in American Politics, such as Racial

and Ethnic Politics, Political Parties, and/or American Political Devel-

opment will be considered a plus. The department also expects that

the successful applicant will teach the introductory course in American

Politics. Although not a requirement of the position, the search com-

mittee will look favorably at candidates who are willing to pursue

external funding for their research. Contributing to the diversity of

the Department will also be considered a plus. Candidates should also

be willing to teach courses in online formats when specific needs arise.

Located in a major governmental center, the Department has 21 full-

time members and offers degrees at the bachelor's, master's, and

doctoral levels. The University at Albany (www.albany.edu) is one of

four designated University Centers in the SUNY system.

Requirements:

Minimum Qualifications:

Ph.D. from a college or University accredited by a U.S. Department

of Education or an internationally recognized accrediting organization.

Applicants should have their Ph.D. in hand by May 2022.

Ability to teach other subjects in American politics, such as Racial

and Ethnic Politics, Political Parties, and/or American Political Devel-

opment will be considered a plus

Applicants must address in their applications their ability to work

with a culturally diverse population.

Preferred Qualification:

Willingness to pursue external funding for their research

Additional Information:
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Professional Rank and Salary Range: Assistant Professor, Competitive

Starting date is August 22, 2022.

The review of applications will begin on September 15, 2021 and

will continue until the position is filled.

The Jeanne Clery Disclosure of Campus Security Policy and Campus

Crime Statistics Act, or Clery Act, mandates that all Title IV institu-

tions, without exception, prepare, publish and distribute an Annual

Security Report. This report consists of two basic parts: disclosure of

the University's crime statistics for the past three years; and disclosures

regarding the University's current campus security policies. The Uni-

versity at Albany's Annual Security Report is available in portable

document format [PDF] by clicking this link http://police.albany.

edu/ASR.shtml

Pursuant to Executive Order 161, no State entity, as defined by the

Executive Order, is permitted to ask, or mandate, in any form, that

an applicant for employment provide his or her current compensation,

or any prior compensation history, until such time as the applicant

is extended a conditional offer of employment with compensation.

If such information has been requested from you before such time,

please contact the Governor's Office of Employee Relations at (518)

474-6988 or via email at info@goer.ny.gov.

THE UNIVERSITY AT ALBANY IS AN EO/AA/IRCA/ADA

EMPLOYER

Please apply online via http://albany.interviewexchange.com/

candapply.jsp?JOBID=135261

Application Instructions:

Applicants MUST submit the following documents:

Curriculum Vitae

A Statement of Interest

A writing sample or publication

Available evidence of teaching effectiveness (e.g., syllabi, student evalu-

ations, and/or teaching statement)

A graduate transcript

At least three references with contact information

Note: After submitting your CV, the subsequent pages give you

instructions for uploading additional documents (i.e. cover letter etc.).

See the FAQ for using our online system. Please contact us if you

need assistance applying through this website.

Returning Applicants - Login to your UAlbany Careers Account to

check your completed application.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9199

University of Denver
Rank: Tenure-track assistant professor of American politics

Specializations: Political Psychology, Public Opinion, Race & Eth-

nic Politics

The Department of Political Science at the University of Denver

invites applications for a tenure-track Assistant Professorship to start

in Fall 2022 in the field of American politics. We seek applications

www.apsanet.org/jobs
http://albany.interviewexchange.com/candapply.jsp?JOBID=135261
http://albany.interviewexchange.com/candapply.jsp?JOBID=135261
http://albany.interviewexchange.com/candapply.jsp?JOBID=135261
http://albany.interviewexchange.com/candapply.jsp?JOBID=135261
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from scholars of American politics whose research specialization is

political psychology and/or public opinion. We will give priority to

applicants whose research and teaching in political psychology and/

or public opinion has a substantive focus on race and ethnic politics

in the US.

The University of Denver embraces a teacher-scholar model where

faculty balance their commitment to rigorous scholarship with under-

graduate education. The Department of Political Science consists of

eleven tenure-line faculty supporting the Bachelors of arts degree in

political science within the College of Arts, Humanities, and Social

Sciences at the University of Denver. Our faculty are dedicated to

the robust pursuit of research, publication, and public engagement.

We also value inclusive excellence: a commitment by all constituents

to create an academic experience that embraces and engages diverse

perspectives and communities within an atmosphere of mutual respect.

Our undergraduate program of study serves approximately 200 majors

and students across campus in the common curriculum. The position

requires teaching the equivalent of two courses per quarter (three

quarters per year) in the Political Science department, covering a

range of upper division courses in American politics, Introduction to

American politics, and common curriculum requirements.

Required Qualifications

• ABD or Ph.D. in Political Science or related field or interdisciplinary

program (e.g. Psychology or American studies). A candidate hired

at the ABD level would hold the title of Instructor until completion

of Ph.D.

• Evidence of a promising scholarly agenda in political psychology

and/or public opinion focusing on the US context that is likely to

result in peer-reviewed publications.

• Experience serving as a graduate teaching assistant in undergraduate

courses in political (or related social) science.

• Evidence of a commitment to incorporate inclusive teaching meth-

ods and/or pedagogies to engage students from a wide range of

backgrounds effectively.

Preferred Qualifications

• Ph.D. in Political Science.

• Successful publication of peer-reviewed scholarship in political psy-

chology and/or public opinion on the US case and evidence of

future promise as a scholar.

• Experience as an instructor teaching Introduction to American

politics and upper-division undergraduate courses in political psy-

chology and/or public opinion.

• Scholarly expertise to develop upper-division undergraduate courses

in race and ethnic politics in the US context.

• Experience interacting with diverse communities in an inclusive

approach to engage students from a wide range of backgrounds effec-

tively.

• Experience using course management software (such as Canvas

or similar).

Application Deadline

For best consideration, please submit your application materials by

4:00 p.m. (MST) on September 20, 2021.

Special Instructions

Candidates must apply online through jobs.du.edu to be considered.

Only applications submitted online will be accepted.

Salary Grade Number:

The salary grade for the position is UC.
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Salary Range:

The salary range for this position is $75,000-$80,000.

The University of Denver has provided a compensation range that

represents its good faith estimate of what the University may pay for

the position at the time of posting. The University may ultimately

pay more or less than the posted compensation range. The salary

offered to the selected candidate will be determined based on factors

such as the qualifications of the selected candidate, departmental

budget availability, internal salary equity considerations, and available

market information, but not based on a candidate’s sex or any other

protected status.

Benefits:

The University of Denver offers excellent benefits, including medical,

dental, retirement, paid time off, tuition benefit and ECO pass. The

University of Denver is a private institution that empowers students

who want to make a difference. Learn more about the University

of Denver.

Please include the following documents with your application. Please

note that all documents must be uploaded as pdf files, titled as

“LASTNAME_Statements.pdf”, etc.:

1. CV that indicates scholarly specialization, comprehensive exam

fields, publications and/or working papers, and courses you have

taught before as an instructor or graduate teaching assistant.

2. Cover letter explaining your interest in and qualifications for this

position, followed by three distinct statements that articulate your (a)

research agenda, (b) teaching philosophy and methods to engage

students, and (c) strategies to foster inclusive excellence, all combined

into one pdf file with headers identifying each component.

3. Sample of written work (e.g., two chapters from dissertation or

book, or one article).

4. Evidence of teaching effectiveness such as syllabi, detailed descrip-

tions of course assignments, grading rubrics for writing assignments,

and other artifacts of teaching excellence, all combined into one pdf

file with headers identifying discrete components.

5. Graduate transcripts.

6. DU’s online employment application requests contacts for profes-

sional/academic references who will be emailed to upload letters of

recommendation (at least three).

Candidates using Inter-folio may arrange to send all (at least three)

letters of recommendation in one pdf file via email to Darlene.Squires@

du.edu. No other materials beyond a complete set of letters of recom-

mendation in one document should be sent via Inter-folio.

The University of Denver is committed to enhancing the diversity

of its faculty and staff. We are an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment regardless of age, race, color, national origin, religion,

sex, sexual orientation, gender identity, disability, military/ veteran

status or any other status protected by law.

All offers of employment are based upon satisfactory completion of

a criminal history background check.

Start Date: Fall 2022

Application Deadline: Open until Filled

www.apsanet.org/jobs
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Date Posted: 8/23/2021

Salary: $70,000 - $79,999

eJobs ID: 9204

University of St. Thomas
Rank: Assistant Professor

Specializations: Congress, Presidency, Quantitative Methods

The Political Science Department at the University of St. Thomas

invites applications for a tenure-track position at the rank of Assistant

Professor to begin September 1, 2022. We are seeking a political

scientist with specializations in American Political Institutions (Execu-

tive Politics and/or Legislative Politics) and Quantitative Methods.

The successful candidate will be expected to teach undergraduate

courses such as Congress and the Presidency, Seminar in American

Politics, Research Methods, Citizen Participation and Public Policy,

and our introductory course, Government and Politics. This position

allows for development of upper-level quantitative courses that would

support both the political science major and the American Politics

domain within the Data Analytics program.

The University of St. Thomas is a dynamic, urban university with

10,000 students and 450 full-time faculty. Located in a residential

neighborhood with easy access to both of the Twin Cities, we are a

liberal arts institution that values excellence in teaching and research

and actively promotes diversity, equity, and inclusion as an expression

of our mission. The department of political science actively works

to attract, retain, and develop faculty from all backgrounds to enhance

the diversity of the learning community and to offer our students

richly varied perspectives.

The University of St. Thomas embraces diversity, inclusion, and equal

opportunity for all. Our convictions of dignity, diversity, and personal

attention call us to embody and champion a diverse, equitable, and

inclusive environment. We welcome applicants of diverse races, eth-

nicities, geographic origins, gender identities, ages, socioeconomic

backgrounds, sexual orientations, religions, work experience, physical

and intellectual abilities, and financial means. We are committed to

building a team that represents a variety of backgrounds, perspectives,

and skills. This commitment is consistent with our mission: Inspired

by Catholic intellectual tradition, the University of St. Thomas edu-

cates students to be morally responsible leaders who think critically,

act wisely, and work skillfully to advance the common good.

Qualifications: A PhD in political science (U.S. or Foreign Equiva-

lent), or alternatively ABD will also be considered. ABD candidates

will be eligible for an initial rank of instructor. All applicants must

have demonstrable skills necessary for excellence in teaching.

All application materials must be submitted online at http://www.

stthomas.edu/jobs/. In addition to creating an applicant profile, please

upload the following materials as additional documents:

1) Curriculum vitae

2) Copy of academic transcript

3) Statement of teaching philosophy and experience, including evi-

dence of teaching effectiveness

4) Description of research agenda

5) Two letters of recommendation (emailed to Professor Angela High-

Pippert: ahighpippe@stthomas.edu)

To ensure full consideration, all application materials must be received

by Friday, October 15, 2021. The position will remain open until
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filled. Questions about the position should be directed to the depart-

ment chair (Angela High-Pippert (ahighpippe@stthomas.edu)). If

you encounter issues with the application process, please email Human

Resources (employment@stthomas.edu).

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9202

Bentley University
Rank: Assistant Professor

Subfield(s): Comparative Politics, American Government and Poli-

tics, Public Policy

The Global Studies Department at Bentley University invites applica-

tions for a tenure-track position in comparative race and ethnicity.

We seek applications from scholar-teachers who focus on race and

ethnicity in comparative, transnational or global perspective, with at

least one area of specialization in the United States.

Our department is multidisciplinary, built around a core of faculty

from cultural studies, geography, and political science. We welcome

candidates from any discipline, including but not limited to anthropol-

ogy, geography, and political science, to complement and deepen

existing strengths. While the position is open with respect to further

thematic specializations, we are particularly interested in candidates

whose work contributes to understanding the intersectionality of race

and ethnicity with sustainability, health, development, immigration/

migration, or public policy, preferably through comparativist lenses.

As guided by our Academic Affairs Diversity, Equity, & Inclusion

Strategic Plan, Bentley University seeks to enhance our faculty capacity

in the scholarship, pedagogy, and engagement related to diversity,

equity, inclusion, and justice. To achieve that, we are hiring a cohort

of new faculty in multiple academic departments and disciplines with

expertise in DEI. This position is intended to be part of our DEI

faculty cohort, which will enrich our DEI expertise across Business

and the Liberal Arts & Sciences. Learn more about Bentley University’s

DEI strategic plan here: https://issuu.com/bentleyuniversity/docs/de_

i_strategic_plan_presentation_1_.pptx

We seek a candidate whose teaching and scholarship will contribute to

one or both of our undergraduate departmental majors in international

affairs and public policy, and someone who can amplify our depart-

ment’s commitment to anti-racism. Black, indigenous, and Latinx

faculty, as well as faculty from other underrepresented groups, are

strongly encouraged to apply.

Candidates must demonstrate evidence of a continuing research

agenda focused on publication and a strong dedication to excellence

in teaching, with preference for candidates with classroom teaching

experience. We especially welcome candidates who bring diverse per-

spectives and experiences to the classroom. Incoming tenure-track

faculty typically have a 2-2 teaching load.

The position will be filled at the Assistant Professor rank for a Fall

2022 start.

Minimum Qualifications:

PhD required. Requirements for the doctoral degree must be com-

pleted prior to the start of the Fall 2022 semester.

http://www.stthomas.edu/jobs/.
http://www.stthomas.edu/jobs/.
www.apsanet.org/jobs
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https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
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Instructions to Applicants:

Applicants submit all materials through Bentley’s on-line employment

site at: https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-

Campus/Tenure-Track-Assistant-Professor--Global-Studies_

R0002083.

Applicants should submit the following materials:

1. A cover letter that summarizes overall strengths, including the nature

of the candidate’s commitment to diversity, equity, and inclusion.

2. A Curriculum vitae.

3. A teaching statement of no more than two pages.

4. A research statement of no more than two pages detailing the

candidate’s research strengths and plans for future research directions.

5. The names and contact information for three professional refer-

ences. Bentley will contact these confidential references for those

candidates moving forward in the process.

Questions about the position can be directed to the Search Committee

Chair, Professor Joni Seager at jseager@bentley.edu

Position will remain open until filled. However, priority consideration

will be given to applications received by September 27, 2021.

Start Date: Fall 2022

Application Deadline: 9/27/2021

Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9196

University of Chicago
Rank: Provost’s Postdoctoral Fellowship in Latinx Politics /

Assistant Professor

The Department of Political Science at the University of Chicago

invites applications for a Provost’s Postdoctoral Fellowship in Latinx

politics. While we are primarily interested in someone who studies

Latinx politics within the United States, we welcome applications

from scholars who also investigate these issues from a comparative

or transnational perspective that includes a focus on the U.S. This

fellowship provides up to two years of funding for junior scholars

whose accomplishments make them exceptionally competitive for

faculty positions and whose background or membership in historically

underrepresented groups would contribute to the diversity of our

faculty. Fellows will teach one course per year. At the end of the

fellowship period and following an academic review, the Fellow may

be directly promoted to a tenure-track assistant professorship.

Qualifications

Candidates must have completed all requirements for the PhD degree

prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website

at http://apply.interfolio.com/92395. Applications must include: 1)

a cover letter that, among other things, describes the applicant's prior

and potential contributions to diversity in the context of academic

research, teaching, and service; 2) a curriculum vitae; 3) a research

statement addressing current research and future plans for research;

4) a teaching statement addressing teaching experience and philoso-

phy; 5) two samples of scholarly writing, and 6) three letters of refer-

ence.
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To be considered, those interested must apply through The University

of Chicago’s Academic Recruitment job board, which uses Interfolio

to accept applications.

Consideration of applications will begin on September 16, 2021.

Only short-listed candidates will be contacted.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/19/2021

Salary: Competitive

eJobs ID: 9190

Syracuse University
Rank: African American Studies Department Chair

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

Specializations: African American Politics, Africa, Race & Ethnic

Politics

The Department of African American Studies (https://thecollege.syr.

edu/african-american-studies/) in Syracuse University’s College of

Arts & Sciences seeks a dynamic scholar to serve as Department Chair

beginning Fall 2022. The successful candidate will possess a strong

record of scholarship; teaching excellence; experience overseeing

departmental administrative procedures and governance; demon-

strated skill in collaborating with faculty on curricula and program-

ming for undergraduate majors and minors and graduate students;

and a commitment to community engagement.

Since gaining department status in 1979, African American Studies

at SU has offered multi-disciplinary approaches to global studies of

people of African descent. Unique departmental resources, such as the

Martin Luther King, Jr. Library (https://thecollege.syr.edu/diversity-

and-inclusion/mlk-library/) and the Community Folk Art Center

(https://communityfolkartcenter.org/), have been integral to academic

initiatives. Recent and pending faculty retirements have led to a critical

juncture. The new chair will thus play a pivotal role in leading the

department as it formulates strategic plans to engage changing social,

political, cultural, technological, and pedagogical landscapes.

The position requires a Ph.D. with a principal research and teaching

focus on aspects of Black life in the Americas, the Caribbean, Africa,

or Europe. Scholars in any field of the humanities or social sciences

are welcome to apply. Candidates who have met the standards for

the rank of professor with tenure are preferred. However, full consider-

ation will also be given to applications from advanced tenured associate

professors. The teaching requirement during the three-year term as

Department Chair will be one course per semester. At the end of the

chair term, two courses per semester will be required.

Applications must include a current curriculum vitae; letter of interest;

sample publication; diversity, equity, and inclusion statement; and

three confidential recommendation letters. Review of applications will

begin immediately and continue until the position is filled. The salary

will be commensurate with qualifications.

To apply, visit Syracuse University Job Board, Department Chair/

Professor - African American Studies: https://www.sujobopps.com/

postings/88268

Start Date: Fall 2022

Application Deadline: Open until Filled

https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
http://apply.interfolio.com/92395.
www.apsanet.org/jobs
https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
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Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9187

Loyola Marymount University
Rank: Assistant Professor - Political Science and International

Relations

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science and International Relations at

Loyola Marymount University invites applications for an Assistant

Professor (tenure-track) whose work addresses structural racism or

Black politics. Sub-field specialization is open and we welcome applica-

tions from candidates whose research and teaching addresses the Black

political experience, racial oppression, discrimination, and violence

from domestic (US or other countries), international, transnational,

diasporic, post-colonial, normative, historical, or critical perspectives.

We expect candidates to ground their work—theoretical and/or empir-

ical—in an intersectional understanding of how interlocking or over-

lapping systems of oppression, domination, inequality, or hierarchies,

shape the political world.

LMU?has a 2-2/2-3 teaching load, meaning that faculty teach two

undergraduate courses per semester, with one 3 course load semester

every other year. We would expect the successful candidate to teach

courses both within our existing curriculum, but also to support and

develop courses that speak directly to the Black political experience,

broadly understood. We are seeking to hire a dedicated teacher and

emerging scholar who will embrace the department’s mission of help-

ing undergraduate students become informed, analytically reflective,

methodologically rigorous, and engaged global citizens. Successful

candidates must demonstrate a commitment to working with diverse

student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution

in the mainstream of American Catholic higher education, seeks out-

standing applicants who value its mission and share its commitment

to inclusive excellence, the education of the whole person, and the

building of a just society. LMU is an equal opportunity employer

committed to providing an environment free from discrimination and

harassment as defined by federal, state and local law. We invite all

persons in the full diversity of their being, life experiences, and beliefs

to apply. Please read more about our commitments and our efforts

at (https://resources.lmu.edu/officeofinterculturalaffairs/).

Candidates should submit application materials via the LMU Human

Resources online application portal (https://pa843.peopleadmin.com/

postings/47472). Applicants must include: 1) a cover letter (outlining

area of expertise, teaching and research interests, and resonance with

LMU’s mission); 2) a curriculum vitae; 3) a writing sample; and 4)

a statement of teaching philosophy that demonstrates your approach

to teaching in the liberal arts tradition, and 5) if available, teaching

evaluations and/or sample syllabi. Three confidential letters of recom-

mendation should be submitted directly to POLSjobs@lmu.edu. Only

online applications will be accepted. Please direct questions to Marc

Cooper at POLSjobs@lmu.edu. We will begin our review of applica-

tions on September 10, 2021 but will consider applications beyond

this date until we conclude our search. A PhD in Political Science,

International Relations, Public Policy, or related field is required;

ABD applications who anticipate completion of the doctorate by Fall

2022 will be considered.
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Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9182

Dartmouth College
Rank: Tenure-Track or Tenured Faculty appointment at any rank

in American Politics or Political Theory

The Department of Government at Dartmouth College invites appli-

cations for a tenure-track or tenured faculty appointment at any

rank. We seek qualified candidates whose research examines African

American political thought, the political experiences of African Ameri-

cans, and/or issues of race and racial injustice related to African

Americans. The position includes the option of an affiliation with

the Program in African and African American Studies (AAAS).

Applicants should have a strong commitment to teaching, scholarly

work, engaging undergraduate students in research, and building a

diverse and inclusive educational environment. We are especially inter-

ested in applicants who are able to work effectively with students,

faculty, and staff from all backgrounds, including racial and ethnic

minorities, women, individuals who identify with LGBTQ+ commu-

nities, individuals with disabilities, individuals from lower-income

backgrounds, and/or first generation college graduates. Applicants

should discuss in their cover letter how their teaching, research, service,

and/or life experiences prepare them to advance Dartmouth’s commit-

ment to diversity, equity, and inclusion.

Qualifications:

Applicants should have a Ph.D. in Political Science, Philosophy, or

a related discipline, or have the Ph.D. conferred before the start date

of their appointment.

Application Instructions:

1) Cover letter, including overview of research areas and teaching

interests. Applicants should also state in their cover letter, or in a

separate statement, how their teaching, research, service, and/or life

experiences prepare them to advance Dartmouth’s commitments to

diversity, equity, and inclusion.

2) C.V.

3) Dissertation abstract or research statement (maximum two pages

single-spaced)

4) Three confidential letters of recommendation, one of which should

be from the dissertation advisor (for ABD applicants)

5) Writing sample of 20-40 pages

Applications must be submitted electronically at: https://apply.

interfolio.com/92314. Review of applications will begin September

15, 2021 and continue until the position is filled. Questions may

be sent to Michelle.T.Clarke@ dartmouth.edu or Jennifer.L.Jerit@

dartmouth.edu.

Dartmouth College is an equal opportunity/affirmative action

employer with a strong commitment to diversity and inclusion. We

prohibit discrimination on the basis of race, color, religion, sex, age,

national origin, sexual orientation, gender identity or expression, disa-

bility, veteran status, marital status, or any other legally protected

status. Applications by members of all underrepresented groups are

encouraged.

Start Date: Fall 2022

https://pa843.peopleadmin.com/postings/47472
https://pa843.peopleadmin.com/postings/47472
https://pa843.peopleadmin.com/postings/47472
www.apsanet.org/jobs
https://apply.interfolio.com/92314.
https://apply.interfolio.com/92314.
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Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9168

McGill University
Rank: Assistant Professor, Black Politics

Assistant Professor, Black Politics

Department of Political Science

The Department of Political Science invites applications for a tenure-

track position in Black Politics in Canada and/or the United States.

Applicants may specialize in Black Politics in one of those countries,

conduct comparative research between them, or conduct comparative

research that includes at least one of them along with other countries.

We welcome applications from candidates across the full range of

political science's theoretical and methodological frameworks and

approaches. We further welcome candidates who bridge Political Sci-

ence and the multidisciplinary and interdisciplinary study of Black

Politics from fields such as African American Studies, Gender and

Feminist Studies, Canadian Studies, American Studies, and Transna-

tionalism and Diasporic Studies, though the appointment will be

solely within Political Science.

Appointment is expected to be at the rank of Assistant Professor, but

appointment at a higher rank is possible under exceptional circum-

stances. The position start date is August 1, 2022.

This position is part of a multi-year interdisciplinary initiative designed

to strengthen and support research innovation and excellence in Afri-

can and Black Studies at McGill, while simultaneously addressing the

under-representation of Black faculty in the tenure stream, as laid

out in the https://www.mcgill.ca/provost/files/provost/action_plan_

to_address_anti-black_racism.pdfUniversity Action Plans to Address

Anti-Black Racism 2020-2025&lt;/a&gt;

.

For more information about the Department of Political Science,

please visit our website at: https://www.mcgill.ca/politicalscience/

www.mcgill.ca/politicalscience/&lt;/a&gt;

. Inquiries may be sent to the Chair of the Department, Jacob Levy,

at mailto:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/a&gt;

.

Job Duties:

Teaching, research, and service within the Department of Political Sci-

ence.

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.

An applicant’s record of performance must provide evidence of out-

standing research potential and the ability/potential to teach effectively

at the undergraduate and graduate level, as well as to provide supervi-

sion for graduate students. The language of instruction at McGill is

English, but a working knowledge of French is an asset.

Job Details:

Job Type: Tenure-track

Rank: Assistant Professor
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Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 1, 2021, for full consideration,

although applications will continue to be reviewed until the position

is filled.

Application Process:

Applications must be submitted online to https://mcgill.wd3.

myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/

Assistant-Professor_JR0000014791Workday (McGill’s employment

portal)&lt;/a&gt;

.

The following supporting documents are required:

• A cover letter and curriculum vitae;

• A statement of research;

• A writing sample (article or chapter length);

• A teaching statement, as well as course evaluations and syllabi

if available;

• Three confidential letters of reference submitted directly by the

referees (You will be sent an email with instructions on how to

provide referee contact information shortly after application).

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9176

Moravian University
Rank: Assistant Professor of Political Science

The political science department of Moravian University in Bethle-

hem, Pennsylvania invites applications for a tenure-track position in

American politics at the assistant professor level for a position starting

Fall 2022.

Candidates must have completed a PhD or be ABD near completion

in political science with a specialization in American politics by August

2022. Previous teaching experience is required. The successful appli-

cant will be responsible for teaching introductory courses in US politics

along with intermediate and advanced courses such as Congress and

the presidency, constitutional law, civil rights, policy, and political

culture. The political science department at Moravian University

emphasizes engaged teaching and mentoring to prepare students for

informed engagement in political and public affairs through a purpose-

ful consideration of the theoretical nature of politics, the ends towards

which politics can be directed, and the means employed to achieve

those ends. Our citizenship in theory and practice track focuses on

normative purposes and argumentation, political language and con-

sciousness, historical texts, institutionalized political processes, modes

of political participation, and the particulars of contemporary policy

issues. The successful candidate may also contribute to interdiscipli-

nary programs such as Women, Gender, and Sexuality Studies, Afri-

cana Studies, Peace and Justice.

Moravian University is a member of the New American Colleges and

Universities with a commitment to the liberal arts and student-focused

pedagogy. Candidates should have a strong commitment to teaching

in a residential learning community and should demonstrate a com-

mitment to undergraduate student research and co-curricular student

https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
www.apsanet.org/jobs
https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
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activities. A clear plan for future scholarship is essential. The depart-

ment also seeks a candidate who will contribute to the intellectual

life of the department and the university community at large. The

political science department highly values the diversity of candidates

from underrepresented groups. Moravian University is located approx-

imately an hour and a half driving distance from both Philadelphia

and New York City.

ESSENTIAL FUNCTIONS AND RESPONSIBILITIES:

3:3 teaching load, with reassigned time as appropriate for administra-

tive work and two preparations in the fall semester (two sections of

introductory course)

Advising students

Occasionally teach in the First-Year Writing Seminar Program

(FYWS)

Sustain an active program of scholarly research in the area(s) of

your expertise

Produce peer-reviewed publications

Participate in professional organizations and societies

Complement existing faculty expertise in the four main subfields of

political science

Contribute to interdisciplinary research and teaching collaborations

between the School of Arts, Humanities and Social Sciences and the

School of Natural and Health Sciences

Teach introductory, intermediate, and advanced political science

courses

Mentor undergraduate student research

Participate and direct student Honor theses

Participate and direct Student Opportunities for Academic Research

(SOAR) Projects

Contribute to the University's commitment to fostering a diverse

and inclusive academic community and participate in faculty self-

governance with a high level of collegiality

Our department welcomes applications from women, candidates of

color, and other underrepresented groups. The University is an Equal

Opportunity, Affirmative Action employer.

The deadline for applications is December 15, 2021.

All positions are subject to budget availability.

QUALIFICATIONS: A Ph.D. in political science with a specialization

in American politics should be completed or near completion by

August 2022.

TO APPLY: Qualified candidates should attach the following to their

online application by clicking &quot;Apply Now&quot;: (1) a cover

letter that includes a statement of research interest; (2) a teaching

statement including your approach to considering the global context

of U.S. politics; (3) a statement addressing your approach to diversity,

equity and inclusion; (4) a CV; (5) a graduate transcript; (6) a sample

of scholarly writing; (7) two sample course syllabi; (8) two sets of

course evaluations; (9) contact information, including email addresses,

for three individuals who will provide letters of reference by December

15, 2021. Please attach documents as a single PDF file.

If you have any questions, please do not hesitate to contact Khristina

Haddad, chair of the political science department at haddadk@mora-

vian.edu.

The application deadline is December 15, 2021; review of applications

will begin immediately.
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Incomplete applications will not be considered.

DEI Statement

Moravian University aspires to be a welcoming community that

embraces and values the diversity of all members of the campus

community. Learn more about the Office for Diversity, Equity, and

Inclusion, and the DEI Action Plan here: https://www.moravian.edu/

dei-action-plan.

Deep respect for others is fundamental to the Moravian University

community. Moravian University does not discriminate against any

person based on actual or perceived race, color, sex, religion, ancestry,

genetic information, national origin, sexual orientation, gender iden-

tity or expression, familial status, marital status, age, veteran status,

disability, use of guide or support animals and/or mechanical aids,

or any other basis protected by applicable federal, state, or local laws.

In compliance with the requirements of Title IX, Moravian University

does not discriminate on the basis of sex in its educational program

and activity, including employment.

Concerns regarding all forms of discrimination, including sexual har-

assment and/or sex discrimination in employment:

Leah M. Naso

Title IX Coordinator/Compliance Officer

210 Colonial Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 861-1529

TitleIX@moravian.edu

Concerns regarding gender and equity in athletics:

Rebecca May

Assistant Athletic Director

148 Johnston Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 625-7791

mayr@moravian.edu

Concerns regarding the application of Title IX:

U.S. Department of Education

Office of Civil Rights

100 Penn Square East, Suite 515

Philadelphia, PA 19107-3323

(215) 656-8541

ocr.philadelphia@ed.gov

Report sexual harassment/sex discrimination online anytime (can be

anonymous) at www.moravian.edu/titleix. Grievance procedures can

be found in the institutional Equal Opportunity, Harassment, and

Non-Discrimination Policy at www.moravian.edu/policy.

Please visit moravian.edu/benefits to review benefits offered at Mora-

vian University.*

WORK ENVIRONMENT:

www.apsanet.org/jobs
http://www.moravian.edu/policy.
http://www.moravian.edu/policy.
http://www.moravian.edu/policy.
http://www.moravian.edu/policy.
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The work environment characteristics described here are representative

of those encountered while performing the essential functions of

this job.

The individual is routinely exposed to indoor conditions, minimum

outdoor weather and temperature extremes, and moderate noise level.

Pursuant to the ADA, Moravian University will provide reasonable

services and accommodation(s) to employees with qualified disabilities

in order to perform the essential functions of their employment,

except when doing so would be unduly disruptive and/or result in

undue hardship to the University. Accommodations are determined on

a case-by-case basis through documentation review and an interactive

interview process that includes the employee's supervisor. Requests

for accommodation or questions about this process should be directed

to Human Resources at hr@moravian.edu or 610.861.1527. View

the standard physical demands for positions at Moravian University.

If this position requires additional or different demands, a Human

Resources team member will notify you.

The specific statements shown in each section of this description are

not intended to be all-inclusive. They represent typical elements and

criteria necessary to successfully perform the job.

*Please visit this link to review the benefit eligibility status associated

with this position.

ABOUT THE ORGANIZATION Moravian University offers stu-

dents a private education they will not find anywhere else: personal

attention and preparation for life with a record of success longer than

our nation's history. Located in Bethlehem, Pennsylvania and offering

undergraduate and graduate degrees that blend liberal arts with profes-

sional programs, Moravian University has been preparing students

for reflective lives, fulfilling careers, and transformative leadership in

a world of change since 1742. Moravian University is a member of

The New American Colleges and Universities (NAC&U), a national

consortium of selective, small to mid-size independent colleges and

universities dedicated to the purposeful integration of liberal educa-

tion, professional studies, and civic engagement. Visit moravian.edu

to learn more about how the Moravian University focus on education

for all prepares its students for life-long success.

Start Date: Fall 2022

Application Deadline: 12/15/2021

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9171

Ohio State University
Rank: Race and Ethnicity in American Politics

Description: The Department of Political Science at the Ohio State

University seeks to hire in Race and Ethnicity in American Politics.

We particularly encourage applicants with innovative approaches to

studying important democratic questions, including but not limited

to the use of novel data, innovative methodologies or methods, original

techniques for causal inference, and/or field or lab experiments, and

they should show promise of making theoretical and methodological

contributions. Candidates must show promise of excellence in re-

search and teaching and potential for attracting external funding.

The successful candidate will join a collaborative faculty and college

and have opportunities to build connections with strong departments,
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centers and institutes across the university, including the Kirwan

Institute for the Study of Race and Ethnicity and the Institute for

Population Research.

Qualifications: The successful candidate should have a PhD in political

science or expect to have the degree in hand by August of 2022.

Appointment is contingent on the university's verification of creden-

tials and other information required by law and/or university policies,

including but not limited to a criminal background check.

About Columbus: The Ohio State University campus is located in

Columbus, the capital city of Ohio. Columbus is the Midwest's fastest-

growing city and the nation's 14th largest city. Columbus offers a

diverse array of welcoming neighbor-hoods and a vibrant arts and

culture scene. Additional information about all that the Columbus

area has to offer is available at https://visit.osu.edu/experience.

Application Instructions: Apply to Academic Jobs Online at: https://

academicjobsonline.org/ajo/jobs/19160. A complete application

includes a cover letter, curriculum vitae, research statement, teaching

statement, publication list, examples of research, other papers or chap-

ters, unofficial graduate transcript, three reference letters (to be submit-

ted by the reference writers at this site), and a diversity statement

that addresses the candidate's past efforts, as well as future plans, to

advance equity, diversity, and inclusion in their scholarship, teaching,

and service.

Review of applications will begin on September 15th and will continue

until the position is filled. Inquiries may be directed to Janet Box-

Steffensmeier at Box-Steffensmeier.1@osu.edu.

The Ohio State University is committed to establishing a culturally

and intellectually diverse environment, encouraging all members reach

their full potential. Over the next few years, The Ohio State University

is committed to welcoming 350 new faculty hires, many of which

will contribute to growing our role as a premier re-search university

equipped to respond to societal challenges that deter equality and

inclusion. We are responsive to dual-career families and strongly

promote work-life balance to support our community members

through a suite of institutionalized policies. The university is a member

of the Ohio/Western Pennsylvania/West Virginia Higher Education

Recruitment Consortium (HERC).

The Ohio State University is an equal opportunity employer. All

qualified appli-cants will receive consideration for employment with-

out regard to race, color, religion, sex, sexual orientation or identity,

national origin, disability status, or protected veteran status.

Application Materials Required:

Submit the following items online at this website:

Cover Letter

Curriculum Vitae

Research Statement

Teaching Statement

Diversity Statement

Publication List

Job Market Paper

Other papers or chapters

Unofficial Graduate Transcript

Three Reference Letters (to be submitted by the reference writers at

this site)

Start Date: Fall 2022

www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/19160.
https://academicjobsonline.org/ajo/jobs/19160.
https://academicjobsonline.org/ajo/jobs/19160.
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Application Deadline: 9/15/2021

Date Posted: 8/5/2021

Salary: Competitive

Start Date: Fall 2022

Application Deadline: 9/15/2021

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9169

Syracuse University
Rank: Politics of InEquality

Syracuse University

Politics of Inequality

The Department of Political Science at Syracuse University’s Maxwell

School of Citizenship and Public Affairs seeks to hire a tenure-track

Assistant or tenured Associate Professor whose scholarship focuses on

the intersection of inequality and politics. We seek a candidate with

expertise in the connection between social or economic inequality

and political outcomes, defined broadly. This position starts in Fall

2022 and is part of a broader Syracuse University Cluster Hires Initia-

tive.

The Citizenship and Democratic Institutions (CDI) Cluster draws

together a diverse group of scholars who address critical issues related

to the contested meanings of citizenship, civic engagement, public

management, and the impacts of democratic institutions on social

and economic well-being. The successful candidate will help shape

future, multi-disciplinary hiring in the CDI Cluster, and lead and

contribute to externally funded projects and interdisciplinary research

initiatives within the Maxwell School and across the University.

We welcome applicants who study inequality across different

domains – economic, social, health, gender, race, and/or ethnicity.

We also are open to multiple methods, and issues in domestic, interna-

tional, and comparative contexts. This position is open with respect

to subfield and geographic focus, but we are especially interested in

candidates who focus on American politics and comparative politics.

The political science department is housed within the Maxwell School

of Citizenship and Public Affairs, which is committed to citizenship

education at the undergraduate level and to graduate education in

public affairs and the social sciences. We seek candidates who comple-

ment the broader Maxwell mission and have interdisciplinary interests.

Successful candidates may be invited to affiliate with the Campbell

Institute or one of Maxwell’s other interdisciplinary centers (http://

www.maxwell.syr.edu/centers/). The successful candidate will teach

at both the undergraduate and graduate level. The typical course load

is 2 classes a semester.

Applicants should have a Ph.D. in political science or a related field

or a credible expectation of completing all requirements for the Ph.D.

by August 2022. The Maxwell School is interested in candidates who

can contribute to the inclusiveness and diversity of the academic

community through their research, teaching, and/or service.

APPLICATION INSTRUCTIONS:

For consideration, candidates must complete an online faculty applica-

tion (available at https://www.sujobopps.com/postings/87786.) and

attach online the following: a letter of interest and a CV, a research

statement, a sample of professional writing, a statement of teaching
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philosophy, a statement about diversity, equity and inclusion, and

evidence of quality teaching. Files may be no larger than 5MB, but

you may submit an external link to a larger file if needed.

In addition, applicants will be required to provide the full email

addresses of three references.

Applications will be reviewed as they arrive with full consideration

given to those received by October 4, 2021. However, the department

will continue to consider applications until this position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9164

Texas State University, San Marcos
Rank: Assistant Professor

Specializations: Constitutional Law & Theory, Congress, Ameri-

can Politics

Posting 202218TTL

Position Description:The Department of Political Science invites

applications for a tenure-track faculty position at the Assistant Profes-

sor level to teach required and elective graduate and undergraduate

courses. The department awards the bachelor’s degree and the master

of arts degree. All positions are subject to availability of funds.

Required Qualifications:

1. Earned Ph.D. in political science by August 2022;

2. Ability to teach advanced and introductory courses in constitu-

tional law, public law and jurisprudence;

3. Ability to teach undergraduate and graduate classes in judicial

process and/or Congress;

4. Willingness and ability to play a substantial role in advising and

coordinating events for pre-law students; and

5. Potential for, or record of, research and publication in political sci-

ence.

Preferred Qualifications:

1. Demonstrated potential for exceptional scholarly research and pub-

lication in the discipline of political science;

2. Demonstrated potential for exceptional teaching; and

3. Effective interpersonal skills.

Application Procedures:

Online submission of all application materials is required through

the university’s application portal, https://jobs.hr.txstate.edu/

postings/35980.

To assure full consideration, please submit the following by October

15, 2021:

1) a letter of intent addressing required and preferred qualifications,

2) current curriculum vitae, 3) college transcript(s), 4) samples of

scholarly work (presentations and/or publications), 5) syllabi (if avail-

able), and 6) three letters of recommendation.

Note that as part of our application process, we are requesting three

letters of reference. Please provide the names and email addresses for

your references in the Reference Letter section of the employment

application. Upon submission of your application, an automated email

will be generated and sent to your references with instructions on

how to attach the reference letter to your application through a

confidential online portal.

https://www.sujobopps.com/postings/87786.
https://www.sujobopps.com/postings/87786.
https://www.sujobopps.com/postings/87786.
www.apsanet.org/jobs
https://jobs.hr.txstate.edu/postings/35980.
https://jobs.hr.txstate.edu/postings/35980.
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Candidates selected for interviews will be required to provide official

transcripts from all degree granting universities.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9165

University of Chicago
Rank: Assistant Professor in Latinx Politics

The Department of Political Science at the University of Chicago

invites applications for an Assistant Professor in Latinx politics. While

we are primarily interested in someone who studies Latinx politics

within the United States, we welcome applications from scholars

who also investigate these issues from a comparative or transnational

perspective that includes a focus on the U.S. Among the goals of this

search is increasing the diversity of the faculty in the Department of

Political Science, and we, therefore, welcome applicants from groups

that are historically underrepresented in the academy.

Qualifications

Candidates must have completed all requirements for the PhD degree

prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website

at http://apply.interfolio.com/92390. Applications must include: 1)

a cover letter that, among other things, describes the applicant's prior

and potential contributions to diversity in the context of academic

research, teaching, and service; 2) a curriculum vitae; 3) a research

statement addressing current research and future plans for research;

4) a teaching statement addressing teaching experience and philoso-

phy; 5) two samples of scholarly writing, and 6) three letters of refer-

ence.

To be considered, those interested must apply through The University

of Chicago’s Academic Recruitment job board, which uses Interfolio

to accept applications.

Review of applications will begin on September 16, 2021. Only short-

listed candidates will be contacted.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9189

University of Washington
Rank: Assistant Professor of Political Science, Politics of Race

and Ethnicity

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

The Department of Political Science at the University of Washington

invites applications for a full-time (100%) tenure-track Assistant Pro-

fessor position in the Politics of Race and Ethnicity, starting September

2022. The search is open with respect to subfield and methodology.

The successful candidate will teach introductory and upper-level

undergraduate courses with capacity for large enrollments of diverse
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students as well as graduate seminars. The successful candidate will

be expected to support the unit’s commitment to working with diverse

student and community populations. Tenure track faculty engage in

teaching, research and service and have an annual service period of

nine months (Sept 16-June 15).

Qualifications

Applicants should demonstrate a record of teaching and research

relative to the politics of race and ethnicity. Candidates should have

completed all requirements for a Ph.D. in Political Science or a related

field (or foreign equivalent) by the appointment start date, although

applicants at the ABD level will also be considered.

Application Instructions

Applications should include a cover letter, current CV, writing sample,

research statement, teaching statement, diversity statement and three

letters of recommendation. The research statement should describe

the applicant’s substantive research interests. The teaching statement

should describe the applicant’s teaching philosophy, list undergraduate

and graduate level teaching interests, and provide evidence of teaching

effectiveness, if applicant has prior teaching experience. The diversity

statement should describe the applicant’s record of engagement with

issues around diversity and equity, and how their scholarship and

teaching support diverse communities.

Applications must be submitted electronically at: http://apply.

interfolio.com/91821 Review of applications will begin on October 1,

2021. Questions about this position can be directed to polisci@uw.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9178

Florida State University
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for a tenure track assistant professor to begin

in Fall 2022. We seek candidates whose research focuses on institutions

and political economy. The search is open with respect to the substan-

tive subfield, and priority will be given to candidates who can add

to the department’s strength in formal theory and rigorous empirical

analysis. Successful candidates are expected to pursue an active pro-

gram of research and to contribute to the department’s undergraduate

and graduate game theory sequences.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate

students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

(4) three letters of recommendation, and (5) a graduate school tran-

script. All items must be submitted electronically. Send these files as

separate email attachments (pdf’s are expected) to polisci@fsu.edu.

http://apply.interfolio.com/92390.
www.apsanet.org/jobs
http://apply.interfolio.com/91821
http://apply.interfolio.com/91821
https://coss.fsu.edu/polisci/
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Review of applications will begin September 17, 2021 and continue

until the position is filled.

Please contact Prof. Christopher Reenock, Political Economy Search

Committee Chair, at creenock@fsu.edu or 850-644-5727 if you have

any questions about this position.

Start Date: Fall 2022

Application Deadline: 9/17/2021

Date Posted: 8/13/2021

Salary: Competitive

eJobs ID: 9163

Carnegie Mellon University
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Comparative Politics, American

Government and Politics

The Institute for Politics and Strategy (IPS) at Carnegie Mellon

University invites candidates to apply for a teaching postdoctoral

fellowship position in International Political Economy.

Postdoctoral fellows are expected to teach one course per semester,

complete independent research, and attend IPS sponsored seminars

and other events. Postdoctoral fellows are expected to participate

actively in the intellectual life of IPS and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. The annual salary for this position is $50,000 with

a $2,500 research and travel budget. This is a full-time, benefits-

eligible position.

Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2022.

The application deadline is Monday, November 1, 2021. Applications

should be submitted through Interfolio at http://apply.interfolio.

com/92232

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program;

• CV;

• Research Statement;

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

• Two scholarly writing samples;

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9152

Columbia University
Rank: Assistant Professor

Specializations: Race & Ethnic Politics, Criminal Justice, Politi-

cal Economy

Columbia University’s Department of Political Science invites applica-

tions for a tenure-track position in American politics with a focus in

the area of race and inequality.
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We are especially interested in candidates whose work examines aspects

of criminal justice from a variety of methodological approaches,

including formal theory. The position is at the rank of Assistant

Professor and will begin July 1, 2022.

Ph.D. required at the time of appointment. Candidates will be

expected to sustain an active research and publication agenda and

teaching in undergraduate and graduate programs.

All applications must be made through Columbia University's online

recruiting platform: http://apply.interfolio.com/91561

Applicants should upload a cover letter, curriculum vitae, contact

information for three letters of recommendation, a writing sample,

and a statement addressing past and/or potential contributions to

diversity and inclusion through teaching, professional activity, and/

or service. The search committee will begin reviewing applications

on September 7, 2021, and will continue to consider applications

until the position is filled.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9155

Denison University
Rank: Assistant or Associate Professor

The Department of Politics and Public Affairs at Denison University

invites applications for a tenure-track vacancy in the institutions of

American government, beginning Fall 2022. We welcome applications

for a tenure-track position at the Assistant or Associate Professor level.

We seek applicants whose research and teaching emphasizes the study

of US national institutions, with a preference for a focus on the

judiciary or public law. The successful candidate must have the demon-

strated ability to teach an introductory course in political theory.

Our newly inaugurated program offers our students an integrated

view of the discipline that emphasizes linkages between theory and

practice; our major is structured as a learning community, where

undergraduates pursue a track of interest along the lines of the tradi-

tional subfields and have multiple opportunities to share their know-

ledge with peers. We require our majors to complement their class-

room experiences with an off-campus learning component. We are

enthusiastic about our new approach to teaching about politics and

public affairs, and we seek a new colleague who shares our excitement.

Preference will be given to applicants who provide evidence of teaching

effectiveness from college-level courses independently taught and who

show promise of a strong record of publication. We seek to hire a

new colleague with broad training in political science. The successful

candidate is expected to have significant interest in and demonstrated

ability to be effective at undergraduate teaching in a liberal arts setting,

and in contributing to the integration of the theoretical with experien-

tial elements of our new major. The prospective teacher-scholar also

will support the University's commitment to liberal arts education,

be an active participant in departmental and university governance,

and develop a program of research leading to peer-reviewed publica-

tion.

Denison offers a 3-2 teaching load. After a successful Third Year

Review, a one-semester junior leave is available in the fourth year.

http://apply.interfolio.com/92232
http://apply.interfolio.com/92232
www.apsanet.org/jobs
http://apply.interfolio.com/91561
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Candidates with a Ph.D. in Political Science or similar field by start

date is required (ABD will be considered as Instructor until Ph.D. is

attained). Independent teaching experience (beyond TA) strongly

preferred. Our college is committed to attracting and supporting an

academically and culturally diverse faculty; preference will be given

to candidates who demonstrate a commitment to foster a classroom

and research environment that engages students from diverse back-

grounds.

Denison offers extensive support for faculty, including professional-

development funding, opportunities for student-faculty research col-

laboration, and a range of workshops and other professional develop-

ment opportunities to cultivate our strengths as teacher-scholars.

Applications must be submitted online at: https://employment.

denison.edu and should include: letter of application; curriculum

vitae; contact information for three letters of reference; statement

addressing the candidate’s teaching interests and scholarly agenda

[including estimated time frame of completion of the dissertation if

applicable]; transcript [official or unofficial]; teaching evaluations or

other evidence of demonstrated or potential excellence in undergradu-

ate instruction [if available]; at least two sample syllabi (including a

lower division introductory course in political theory and an upper

division course in the institutions of American government) that

reflect the kinds of courses the candidate would teach.

To ensure full consideration, completed applications must be received

by October 11, 2021.

Denison University is an increasingly diverse, highly selective, residen-

tial liberal arts college enrolling approximately 2300 students from

across the nation and around the world. Our college is committed

to attracting and supporting an academically and culturally diverse

faculty. Granville is located just 30 minutes from the Columbus

metropolitan area, the state capital.

For information, please contact:

Andrew Z. Katz, Chair

Department of Politics and Public Affairs

Denison University

Granville, OH 43023

katz@denison.edu

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9156

University of Washington
Rank: Assistant Professor: Law, Societies & Justice

Subfield(s): Public Law, American Government and Politics, Other

Position Description

The Department of Law, Societies & Justice (LSJ) at the University

of Washington in Seattle invites applications for a full-time, tenure

track Assistant Professor who specializes in the social scientific study

of race/ethnicity as it relates to law, rights, and justice. This position

holds a 9-month service term and is expected to start in September

2022. LSJ offers undergraduate students a dynamic and engaged

interdisciplinary liberal arts education focused on law, rights, and

justice. LSJ also offers a graduate certificate in socio-legal studies for
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PhD students from a variety of disciplines. The successful candidate

will teach a large introductory course that focuses on law, rights, and

justice as well as other courses that reflect their areas of expertise.

University of Washington faculty engage in teaching, research and

service.

Qualifications

LSJ seeks to hire a scholar whose research and teaching focus on race,

ethnicity, law, and rights, and whose scholarship includes topics not

currently covered by the department such as environmental justice

or health. Other considerations will include: evidence of research

excellence and productivity; excellence in, and passion for, undergrad-

uate teaching; interdisciplinarity and fit with the LSJ mission; service,

leadership and collegiality; and clear evidence of a commitment to

diversity, equity, and inclusion. A PhD or foreign equivalent in a

social science field is required by the start of the appointment.

Instructions

Applications should include a current CV, a cover letter describing

research and teaching interests and fit with LSJ, up to two samples

of publications or other scholarly work, a teaching statement and

evidence of teaching effectiveness, a diversity, equity and inclusion

statement, and three letters of recommendation. Candidate materials

should be electronically submitted via Interfolio here: https://apply.

interfolio.com/90932. Review of applications will begin on September

30, 2021. Questions about the application process should be directed

to: Professor Steve Herbert, Search Committee Chair; skherb@uw.edu

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9140

Carnegie Mellon University
Rank: Teaching Post-Doctoral Fellow in Political Science and

Public Policy

Specializations: Environmental Policy, Education Policy, Eco-

nomic Policy

The Heinz College of Information Systems and Public Policy at

Carnegie Mellon University invites candidates to apply for a teaching

postdoctoral fellowship position. The teaching post-doctoral fellow-

ship is designed for those who are interested in a teaching career.

They will be mentored by outstanding teaching faculty at CMU and

will benefit from the rich inter-disciplinary environment at CMU.

We seek candidates that have expertise and could offer courses to

graduate students in American politics and/or in selected policy areas

including, but not limited to environment and energy, local and/or

national economic development, education, and social justice. We are

seeking an individual committed to effectively training our graduate

students to be leaders that affect meaningful change by inculcating

evidence-based practices to policy evaluation and decision-making, as

well as the ability to synthesize and communicate recommendations.

Postdoctoral fellows are expected to teach and/or co-teach up to two

semester equivalent courses per semester. Fellows can pursue research

related to their interests and are expected to participate actively in

the intellectual life of the College and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. This is a full-time, benefits-eligible position.

https://employment.denison.edu
https://employment.denison.edu
www.apsanet.org/jobs
https://apply.interfolio.com/90932.
https://apply.interfolio.com/90932.
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Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2021.

The application deadline is Monday, February 14, 2022.

Applications should be submitted through Interfolio at http://apply.

interfolio.com/83311

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program.

• CV.

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach) and a discussion any

relevant experience in teaching a globally and culturally diverse

group of intellectually curious students.

• Research Statement (Brief statement of research interests and a

discussion of how it supports excellence in the classroom)

• Two writing samples of scholarly work.

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 2/14/2022

Date Posted: 8/9/2021

Salary: $50,000 - $59,999

eJobs ID: 9132

Hampden-Sydney College
Rank: Assistant Professor

The Department of Government and Foreign Affairs at Hampden-

Sydney College is seeking applicants for a tenure-track Assistant Pro-

fessor position beginning August 2022. The successful candidate must

possess a background in American political thought and be able to

teach Public Policy, Interest Groups, and Parties and Elections, as

well as Introductory American Government. The ability to teach

courses in other areas of American government, as well as the College's

Western Culture course, is desirable; expertise in research methods is

a plus. Hampden-Sydney College highly values the teacher/scholar

model. Effective teaching, a commitment to scholarly productivity,

willingness to engage in community service, and a dedication to

student success, are all qualities required of a successful candidate.

Applicants should have a Ph.D. in political science by the time of

appointment.

We will be available for informal interviews on Friday and Saturday,

October 1st and 2nd. If you would like to discuss the position with

us, please request a time using the email for the point of contact below.

All applicants must submit a letter of application, curriculum vitae,

teaching statement, research statement, and three letters of reference.

Please submit all application materials to GVFA Search Committee

c/o Professor Celia Carroll, Department of Government and Foreign

Affairs, Hampden-Sydney College via Interfolio: http://apply.

interfolio.com/91794. Review of applications will begin immediately

and continue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/4/2021

Salary: Negotiable

eJobs ID: 9121
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Wheaton College
Rank: Assistant Professor

Subfield(s): American Government and Politics, Public Law, Other

Specializations: Civil Rights & Liberties, Constitutional Law &

Theory, Judicial Politics

The Department of Political Science at Wheaton College in Norton,

Massachusetts invites applications for a tenure-track Assistant Profes-

sor position in American politics to begin Fall 2022. The ideal candi-

date will possess the ability to teach introductory and upper-level

courses in American politics and public law, including courses focused

on the American legal system, Constitutional law/interpretation, civil

liberties, civil rights, judicial politics and other courses in the candi-

date’s areas of specialization. Teaching responsibilities include intro-

ductory sections of U.S. government & politics, and research methods.

We are especially interested in candidates with research and teaching

specializations at the intersection of race, class, gender, and/or sex-

uality.

Classroom experience is highly desirable. The promise of excellence

in teaching and scholarship is required. We are committed to providing

our students with excellent educational and co-curricular opportuni-

ties, and our faculty has significant mentoring experience with new

teachers in postdoctoral and junior faculty appointments. For example,

we offer regular programming in professional development and all

tenure-track faculty are entitled to a fully paid pre-tenure sabbatical

and research funds to support scholarship. A Ph.D. in Political Science

(with an emphasis in judicial politics) is preferred. ABDs will be

considered. If the candidate does not have the Ph.D. in hand, they

will be hired as an instructor until the degree is obtained. Inquiries

about the faculty position or department should be directed to Gerry

Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@

wheatoncollege.edu.

Inquiries about the application process and document submission

may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu/

postings/3166. Instructions to applicants will be listed on our website,

with the following materials required: letter of application describing

your areas of specialty and a statement about your interest in teaching

in a liberal arts environment; curriculum vitae; three letters of refer-

ence; a graduate transcript; at least one scholarly writing sample;

materials on your teaching history, including sample syllabi, course

evaluations, and any other materials you wish to provide. Wheaton

strives to be a community supportive of diverse perspectives and

identities. Candidates should describe in their cover letter how their

teaching and scholarship might support the college’s commitment

to diversity and inclusion. Applications will be reviewed beginning

September 24, 2021 and will be accepted until the position is filled.

To ensure full consideration, complete applications must be received

by September 24, 2021.

Wheaton is a private coeducational liberal arts college within easy

commuting distance of Boston and Providence. We have nearly 1,800

undergraduates from 38 U.S. States and 58 countries. Nearly 24% of

our undergraduates are U.S. students of color and 8% are international

citizens. Wheaton College is an equal opportunity/affirmative action

employer and does not discriminate against any individual or group

on the basis of gender, sexual orientation, gender identity or expres-

sion, age, race, color, religion, national origin, veteran status, genetic

information, or disability. In a continuing effort to maintain and

enrich an intellectually diverse learning environment, the Department

and the College actively encourages applications from women and

http://apply.interfolio.com/83311
http://apply.interfolio.com/83311
http://apply.interfolio.com/91794.
http://apply.interfolio.com/91794.
www.apsanet.org/jobs
http://www.wheatoncollege.edu.
http://www.wheatoncollege.edu.
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members of underrepresented groups. For more information about

the college, visit our website at www.wheatoncollege.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9118

Occidental College
Rank: Assistant Professor in American Politics

Assistant Professor in American Politics (Tenure-Track)

Politics Department

The Politics Department at Occidental College invites applications

for a tenure-track Assistant Professor in American Politics to begin

in August 2022. Scholars may approach the study of American Politics

with a specialization in political institutions or political behavior. For

political institutions, we seek a scholar whose focus includes the

legislative branch, the presidency, political parties, and/or the media.

For political behavior, we seek a scholar whose primary interests lie

in elections and voting or public opinion. The new hire will teach

five courses per year (with a reduced four-course load in the first

year), will have an active research agenda, and will contribute to

departmental and College service.

Strong candidates will design and teach a wide variety of courses

attractive to undergraduate students. Preference will be given to appli-

cants willing to teach Introduction to American Politics and Public

Policy and qualitative or quantitative methods. Preference will also

be given to applicants whose Politics courses could be cross-listed

with other departments on campus (e.g., Media Arts and Culture

Department, Diplomacy and World Affairs Department, Latino/a

and Latin American Studies Program, or the Department of Black

Studies) and who can contribute to the College’s first-year writing

program. Strong candidates will be thoughtful in their pedagogical

approaches, will seek continually to improve their teaching, and will

possess a record of or potential for teaching excellence. Strong candi-

dates will also possess a record of or potential for strong scholarship

in the discipline of political science.

Applicants should submit the following materials—as separate files—

to polssearch@oxy.edu by September 10, 2021: (1) a cover letter

detailing your interest in teaching in a diverse liberal arts environment,

a brief discussion of your pedagogical approach and teaching experi-

ence and interests in American politics, and current scholarship in

American politics; (2) a current CV; (3) a teaching packet with two

components: (i) a teaching philosophy that includes a demonstrated

commitment to, past evidence of, and future plans for creating equita-

ble opportunities for learning and mentoring especially for underrepre-

sented students and (ii) evidence of teaching effectiveness, such as

syllabi, peer evaluations, and student evaluations; (4) a research state-

ment; and (5) one writing sample, which may be a job market paper

or peer-reviewed journal article. Candidates should arrange for submis-

sion of three confidential letters of recommendation to polssearch@

oxy.edu also by September 10, 2021. At least one of which should

address evidence of or potential for teaching. Inquiries about the

position may be directed to Jennifer M. Piscopo, Chair of the Politics

Department, at piscopo@oxy.edu .
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Occidental College is an Equal Opportunity Employer and does not

unlawfully discriminate against employees or applicants on the basis

of race, color, religion, sex, sexual orientation, gender identity, gender

expression, pregnancy, breastfeeding or related medical condition,

national origin, ancestry, citizenship, age, marital status, physical disa-

bility, mental disability, medical condition, genetic characteristic or

information, military and veteran status, or any other characteristic

protected by State or Federal Law. Occidental is strongly committed

to increasing the diversity of the campus community and the curricu-

lum, and to fostering an inclusive, equitable, and just environment

within which students, staff, administrators and faculty thrive. Candi-

dates who can contribute to this goal through their teaching, research,

advising, and other activities are encouraged to identify their strengths

and experiences in this area. Individuals advancing the College’s stra-

tegic equity and justice goals and those from groups whose underrepre-

sentation in the American professoriate has been severe and longstand-

ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Summer

research grants, moving expenses, start-up funds, and a reduced teach-

ing load may be available. A comprehensive benefits package is avail-

able that includes: excellent health, dental, life, and retirement benefits;

tuition benefits for the employee, spouse, domestic partner, and

dependents; additional extras including use of gym facilities and the

College Library. For a detailed description of benefits, please visit

https://www.oxy.edu/offices-services/human-resources/benefits-

information.

We will consider for employment all qualified applicants, including

those with criminal histories, in a manner consistent with the require-

ments of applicable state and local laws, including the City of Los

Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing

reasonable accommodations to applicants with qualifying disabilities.

If you need a reasonable accommodation because of a disability for

any part of the application or employment process, please contact

Human Resources (hr@oxy.edu).

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/3/2021

Salary: Negotiable

eJobs ID: 9096

Rice University
Rank: Assistant Professor of Political Science

The Department of Political Science at Rice University, located in

Houston, Texas, invites applications for a tenure-track position to

begin July 1, 2022. The appointment will be made at the rank of

assistant professor. Assistant professors are expected to teach under-

graduate and graduate courses, perform research in their specialized

area, and contribute to university service. Therefore, successful candi-

dates will have a promising research agenda and strong analytical and

empirical skills as well as aspire to the highest standards of scholarship,

professional activity, and commitment to graduate and undergraduate

education. Rice University and the Department of Political Science

are committed to building and sustaining an inclusive, diverse environ-

ment for our faculty, staff, and students.

We are particularly interested in candidates whose research interests

and expertise lie in American political behavior. Successful candidates

http://www.wheatoncollege.edu.
www.apsanet.org/jobs
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
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will have advanced skills in quantitative research methods and the

ability and willingness to contribute to graduate and undergraduate

training in that area. Candidates must currently have a Ph.D. or

complete the Ph.D. by July 1, 2022.

The application deadline is September 15, 2021. A complete applica-

tion must include a letter of application; a curriculum vitae; research,

teaching, and DEI statements; graduate school transcripts; two writing

samples; and three letters of recommendation (applicants must provide

contact information for three references who will be contacted auto-

matically for letters of recommendation). All applications should be

submitted electronically at apply.interfolio.com/91456 .

Start Date: Summer 2022

Application Deadline: 9/15/2021

Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9113

University of Portland
Rank: Assistant Professor American (U.S.) Politics (Tenure Track)

Specializations: Race & Ethnic Politics, Political Development,

Political Economy

The Department of Political Science and Global Affairs (POL) at the

University of Portland invites candidates in the field of American

(US) Politics to apply for a tenure-track Assistant Professor position

with a start date of August 2022. The successful candidate must have

a Ph.D. in hand by the start date, and will have expertise in American

Political Development and Political Institutions or equivalent. A com-

mitment to undergraduate teaching is essential, ideally supported by

past evidence of effective teaching. The typical teaching load is 3-3,

with a single course release in the first year.

In addition to teaching sections of our introductory core course,

Introduction to US Politics, the successful candidate will also offer

upper-division undergraduate courses on American political institu-

tions and other courses within the candidate’s academic specialty.

Candidates that have expertise in Race and Politics, Public Policy,

or Political Economy are of particular interest to our department.

Demonstration of scholarship and a scholarly agenda are also expected

and should be included in the cover letter. This position is part of a

cluster hire and the successful candidate may also have the opportunity

to be involved with the emerging ethnic studies program.

The College of Arts and Science (CAS) is committed to diversifying

our curriculum and our faculty. The successful candidate will have

demonstrated knowledge, skills, and/or lived experience, in diversity,

equity, and inclusion work within or transferable to higher education.

Examples of such commitment include, but are not limited to, a record

of working with underrepresented and underserved populations, life

experience that reflects the growing diversity of UP students, and/or

experience, education, and training that can empower and support

historically marginalized community members. Commitment to

diversity, equity, and inclusion should be described in the teaching

statement. Information about the University of Portland’s DEI mis-

sion can be found here.

Founded in 1901, the University of Portland is a private, comprehen-

sive, Catholic university with a mission of teaching and learning, faith

and formation, service and leadership. In the POL department, we

see our work developing the whole person and preparing people who

respond to the needs of the world and its human family as aligning
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with the University’s mission. Candidates will articulate their under-

standing of the university mission in their cover letter and highlight

how it is compatible with their approach to teaching, scholarship,

and service.

A complete application will include a cover letter, a curriculum vitae,

a teaching statement, and a list of three references (references will

only be contacted for the finalists).

A background investigation is required before final hiring procedures

can be completed for all faculty and staff positions. All supporting

materials should be submitted through this HireTouchLink (https://

up.hiretouch.com/job-details?jobid=70388) by our priority deadline

of October 8, 2021, though applications arriving later will also be con-

sidered.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/2/2021

Salary: $60,000 - $69,999

eJobs ID: 9108

Carleton College
Rank: Visiting Assistant Professor of Political Science

The Carleton College Department of Political Science seeks candidates

for a temporary position as a Visiting Assistant Professor in American

Politics beginning January 1, 2022 and serving for the winter and

spring

trimesters of academic year 2021-2022. Advanced Ph.D. candidates

with

teaching experience as well as individuals with Ph.D. in hand are

encouraged to apply. The successful candidate will teach a total of four

courses (two in the 10-week winter and two in the spring trimester

terms) at an introductory and advanced level in any area of American

politics. The appointment will begin January 1, 2022.

We are particularly interested in candidates who are committed to

teaching a diverse student body in a highly selective, liberal arts

environment. Carleton College does not discriminate on the basis of

race, color, creed, ethnicity, religion, sex, national origin, marital

status, veteran status, actual or perceived sexual orientation, gender

identity and expression, status with regard to public assistance,

disability, or age in providing employment or access to its educational

facilities and activities. We are committed to developing our faculty to

better reflect the diversity of our student body and American society.

Women and members of underrepresented minority groups are

strongly

encouraged to apply.

To apply, please visit the Carleton College website

(careers.carleton.edu) and submit an on-line application that

includes a cover letter, C.V., one or two sample syllabi, one to

two-page statement about teaching in an undergraduate liberal arts

environment and how you would contribute to a college commu-

nity that

embraces a diversity of people and perspectives as one of its core

values, and contact information for three letters of reference. Please

send inquiries to Paula Teiken at pteiken@carleton.edu Political Sci-

ence

Department, Carleton College, Northfield, MN. The deadline for

applications is October 1, 2021.

www.apsanet.org/jobs
https://up.hiretouch.com/job-details?jobid=70388
https://up.hiretouch.com/job-details?jobid=70388
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Carleton is a highly selective liberal arts college with a student body

of approximately 2,000. Located in the thriving two-college town of

Northfield, Minnesota, it is forty-five miles from the Twin Cities of

Minneapolis and St. Paul, in easy reach of a vibrant metropolitan area

that is home to three million people and rich cultural resources.

Start Date: Winter 2022

Application Deadline: 9/16/2016

Date Posted: 8/1/2021

Salary: Competitive

eJobs ID: 9175

New York University
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Position Description:

The Wilf Family Department of Politics seeks candidates for three

faculty positions for scholars conducting outstanding research on the

subjects of race, identity, and inequality in domestic, comparative, or

international contexts. The primary focus of our search is at the tenure

track assistant professor level; however, we may consider more senior

candidates under exceptional circumstances. The positions are to begin

September 1, 2022, pending administrative approval.

This search is part of a broader cluster of recruitment efforts in Race,

Identity, and Inequality that spans the Departments of Politics and

Sociology in the Faculty of Arts and Science, and the Wagner School

of Public Service. A primary aim of the cluster is to create a network

for scholars working in these areas to collaborate across NYU. More

information about this cluster and the broader cluster initiative can

be found at https://www.nyu.edu/faculty/teaching-and-learning-

resources/faculty-advancement/faculty-recruitment/nyu-faculty-

cluster-hiring-initiative.html#race2 and at https://drive.google.com/

file/d/1n88i-7v5yZGYxYvK54VJ9AhQgRNHRDKG/view.

Qualifications:

Candidates are expected to possess a PhD by September 2022, in

political science or a cognate discipline; to have records of excellent

research; and to indicate the potential to be future disciplinary leaders

in their respective fields of expertise. Candidates should also have

demonstrated ability as excellent teachers at the undergraduate and/

or graduate level. NYU is dedicated to the goal of building a diverse and

inclusive academic community. Accordingly, we strongly encourage

applications from candidates who can demonstrate through their

teaching, research, experience, and service an ability to contribute to

this goal, and a commitment to fostering inclusivity in a university set-

ting.

Application Instructions:

Please apply online at: http://apply.interfolio.com/91446. While we

will continue to review applications into October, candidates seeking

the fullest consideration should submit their applications by Septem-

ber 10, 2021. Candidates are strongly encouraged to supply links to

their professional websites; this will enhance their applications by

allowing the search committee easy access to additional information

that might be needed.

The Politics Department at NYU is dedicated to the goal of building

a diverse and inclusive academic community. Accordingly, we strongly

encourage applications from candidates who can demonstrate through

their scholarship, teaching and mentoring, and/or service engagement
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commitment to these goals. We are particularly interested in hearing

about concrete steps you have taken (or plan to take) to foster an

inclusive intellectual environment in the classroom, in the department

and on campus, and/or in your field more generally.

Required Applicant Documents:

- Cover letter

- CV or Resume

- Statement of Research and Goals

- Statement of Teaching

- Writing Sample

- Three Letters of Reference

Start Date:
Application Deadline: 9/10/2021

Date Posted: 7/29/2021

Salary: Competitive

eJobs ID: 9101

Oklahoma State University
Rank: Teaching Assistant Professor

Teaching Assistant Professor-American Politics

The Department of Political Science at Oklahoma State University

(www.polsci.okstate.edu) invites applications for a Teaching Assistant

Professor specializing in American politics to begin in August 2022.

This position is non-tenure track but offers the potential of reappoint-

ment and promotion to Teaching Associate and Teaching Full Profes-

sor. This position is designed for instructors who prioritize good

pedagogy and student mentoring. The normal teaching load is 3 :3

and includes a mix of smaller and larger classes. The primary, though

not exclusive, teaching responsibility is Introduction to American

Government. The successful candidate will have demonstrated the

potential for effective teaching in American Politics. Candidates with

previous experience teaching Introduction to American Government

as instructor of record and experience teaching a mix of online and

face-to-face courses are especially welcome. In addition to teaching,

the position entails service responsibilities that could include social

media and outreach, and participating on various departmental com-

mittees.

To be considered, candidates must have received a PhD or be nearing

completion of their doctoral training (ABD) from an accredited degree

program in political science or closely related degree program. Prefer-

ence, however, will be given to candidates who have received their

doctoral degree by the start of appointment. Initial appointment is

for three years (which includes a probationary period) but can be

renewed for additional terms.

Applications completed and received by Oct. 15, 2021 will be

given preference.

Applicants are asked to have the following submitted through

Interfolio https://apply.interfolio.com/90122. A letter of application

outlining your interest in this position, teaching interests/experience,

vitae, graduate transcripts, three letters of recommendation, evidence

of successful teaching, and a short teaching statement.

The department is committed to creating an inclusive space for our

students, faculty, and staff and to teaching and mentoring our under-

graduate and graduate scholars from various backgrounds. The depart-

ment encourages applications from women and underrepresented

racial/ethnic groups. About one third of our undergraduate majors

are members of underrepresented groups. Among our tenure-track

faculty, 9 percent are from underrepresented racial/ethnic groups and

55 percent are female. OSU is an AA/EEO/E-Verify Employer. For

more information, visit https:///eeo.okstate.edu.

http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
www.apsanet.org/jobs
https:///eeo.okstate.edu.
https:///eeo.okstate.edu.
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Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9089

Troy University
Rank: Assistant/Associate/Full Professor

The Department of Political Science invites applicants for an open

rank, tenure track position in Political Science (with a concentration

in American Politics). This is a ten-month tenure-track position at

our Troy, Alabama location. Responsibilities include teaching under-

graduate political science courses in American Politics; teaching mas-

ter’s degree courses in our public administration (MPA) program,

which will be delivered in person as well as online; and advising pre-

law students. The position may be asked to teach courses at another

Troy location depending on departmental needs.

The Department of Political Science at Troy University currently

employs twenty-five faculty members who work in three programs:

undergraduate political science, graduate international relations, and

graduate public administration.

The start date for the position is August 1, 2022. Candidate must

have degree in hand by the start date. Review of applications will

begin September 15, 2021.

Please apply online at: https://www.troyuniversityjobs.com/

postings/30415

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9091

University of Rochester
Rank: American Politics

American Politics. The Department of Political Science at the Univer-

sity of Rochester invites applications for a tenure-track Assistant Pro-

fessor, starting July 1, 2022, from candidates working in any area of

American Politics. Qualifications include a PhD. We particularly

encourage applications from candidates working in race and ethnic

politics. The University of Rochester, an Equal Opportunity

Employer, has a strong commitment to diversity and actively encour-

ages applications from candidates from groups underrepresented in

higher education. Applications received by September 15, 2021 will

receive full consideration, although we will continue to accept applica-

tions after that date. Candidates should submit c.v., research state-

ment, teaching statement, statement of plans to increase the diversity

of the campus community, letters of recommendation, samples of

written work, and transcript. Materials should be submitted on-line

at: https://www.rochester.edu/faculty-recruiting/login. For more

information on the University of Rochester Political Science Depart-

ment: https://www.sas.rochester.edu/psc/.

Start Date: Fall 2022

Application Deadline: 9/15/2021

Date Posted: 7/28/2021

X : 58720$SOAP

10-01-21 23:30:26

Page 63
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 63

Salary: Competitive

eJobs ID: 9087

University of California Berkeley
Rank: Assistant/Associate/Full Professor - Cluster Hire in Latinxs

and Democracy - University of California, Berkeley

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

Assistant/Associate/Full Professor - Cluster Hire in Latinxs and

Democracy - University of California, Berkeley

The University of California, Berkeley seeks applicants for four tenure

track (Assistant Professor) positions and one tenured (Associate or

Full Professor) position in the area of “Latinxs and Democracy.”

Successful junior candidates will be invited to join one or more of

the following units: College of Letters and Science (Departments

of Sociology, Demography, and Political Science), School of Social

Welfare, and School of Public Health. The senior, tenured position

will be in the Chicana/o and Latina/o Studies Program in the Depart-

ment of Ethnic Studies (College of Letters and Science).

The Latinxs and Democracy Cluster initiative brings together units

in the social sciences and professional schools to address the US-

centered Latinx experience within three overarching themes: migration

and citizenship, civic and political participation, and social inclusion

and wellbeing. These themes speak to central concepts in the imagin-

ing and practicing of democracy because at their core they tell us

about how the state distribution of political power, through policy

and practice, affects a myriad of social issues, from racial inequality

to health disparities. Junior candidates for the Sociology, Political

Science, Demography, and Public Health positions will be expected

to be able to research and teach about the US Latinx experience (i.e.

Latinx Politics, Latinx Health, Latinx Communities). Applicants at

the non-tenured level should select up to two unit(s) they wish to be

considered by. Should applicants at the non-tenured level wish to be

considered for a joint appointment with Demography, they should

select that as an additional, joint-appointment choice. Senior candi-

dates for the Chicana/o and Latina/o Studies Program search will be

considered at the Associate and Full Professor levels.

Public Health: Berkeley Public Health will recruit an assistant profes-

sor focused on examining the impact of public policies on the health

of U.S. Latinx populations. Health policy researchers come from

diverse social science backgrounds, including public policy, health

policy, epidemiology, and health services research, as well as econom-

ics, sociology, demography, and political science.

Political Science: The Department of Political Science will recruit an

assistant professor with a research focus on the dynamics of Latinx

politics in the United States, broadly understood. This could include

a focus on political participation and behavior, representation and

policy responsiveness, political institutions, and/or changes in political

coalitions. Although the U.S. should be a core focus, comparative

approaches/perspectives are welcome. In addition to an active research

agenda in this field, qualified candidates will be expected to teach

courses in Latinx politics.

Social Welfare: The School of Social Welfare seeks an assistant profes-

sor committed to multi-level practice in areas such as Latinx civic

and political engagement, public policy and institutions, immigration,

and the social problems associated with, but not limited to, families

https://www.troyuniversityjobs.com/postings/30415
https://www.troyuniversityjobs.com/postings/30415
https://www.sas.rochester.edu/psc/.
https://www.sas.rochester.edu/psc/.
www.apsanet.org/jobs
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and the feminization of poverty. An MSW is preferred and/or commu-

nity-facing translational scholarly research attuned to professional

practice.

Sociology: The Department of Sociology will recruit an assistant

professor with a research focus on Latinx immigration and/or Latinx

communities in the United States. This could include attention to

racialization processes, immigration patterns and Latinx demography,

civic and political participation, and Latinx social mobility. While

the US Latinx experience should be a main focus, candidates who

employ a transnational/transborder lens are also welcome to apply.

Demography: The Department of Demography seeks a dual-

appointed assistant professor that will be shared with any of the

departments/schools listed above.

Chicana/o and Latina/o Studies: The Chicana/o and Latina/o Studies

Program in the Department of Ethnic Studies seeks a tenured (Associ-

ate or Full) professor in the Social Sciences whose dynamic research

agenda focuses on the US Latinx experience. This can include a

focus on US Latino communities, immigration, political participation,

demography, and racialization experiences in any historical or contem-

porary time period. The scholar should have an established record in

Latinx Studies and the Social Sciences, and will be expected to lead

the new Latinxs and Democracy Cluster along with affiliated senior

faculty. Qualified candidates will have a history of excellent research,

teaching, and mentorship and will be expected to teach relevant social

science methods courses within the program.

To apply, visit https://apptrkr.com/2373518

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-e0ac19a5c7c79a47bb6ac532a0c5f67a

Start Date:
Application Deadline: 9/30/2021

Date Posted: 7/21/2021

Salary: Competitive

eJobs ID: 9057

University of California, Irvine
Rank: Political Science Visiting Lecturer

The Department of Political Science is seeking applicants for tempo-

rary part-time lecturer positions to teach in the field of American

Politics with a specific focus on Race and Ethnicity and/or American

Political Institutions contingent on departmental need. These posi-

tions will replace faculty on leave during the 2021-22 academic year.

Requirements - We are seeking candidates with strong teaching cre-

dentials who might contribute to our undergraduate program in Amer-

ican Politics. Candidates should have a Ph.D.

These part-time positions are based on an annual salary range begin-

ning at $56,381 and the number of courses could vary.

Service Period Dates for 2021-2022 Academic Year:

Fall Quarter: 9/20/21 – 12/10/21

Winter Quarter: 1/3/22 - 3/18/22

Spring Quarter: 3/23/22 – 6/10/22

Application Procedure - Interested applicants should submit a letter

of application, vita, three letters of reference, evidence of teaching
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performance, and a Statement of Contributions to Diversity via our

online recruit system:

https://recruit.ap.uci.edu/JPF06660

Priority for positions will be given to applications completed by August

15th, 2021. Please note this is a continuous recruitment to fill classes

on an as-needed basis. The department will refer to the pool of

applications on file to fill assignments as necessary throughout the year.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 7/20/2021

Salary: $50,000 - $59,999

eJobs ID: 9045

Connecticut College
Rank: Assistant Professor of Government and International

Relations

Constitutional Law and Public Policy

The Department of Government and International Relations at Con-

necticut College invites applicants for a tenure-track position as an

Assistant Professor in the U.S. politics subfield, whose focus is on

constitutional law and public policy, and who can teach a range of

courses in both fields. In addition to an introductory U.S. politics

course, the successful candidate must be able to teach a two-course

sequence in constitutional law, including both an institutions course

(e.g. separation of powers, check and balances) and a course on

civil rights and civil liberties. The successful candidate’s research and

teaching focus will also include public-policy making. The new hire

should be able to teach an introductory public policy course, along

with upper-division courses in the particular policy area in which the

candidate specializes. These policy courses could, for example, focus on

health, immigration, anti-poverty initiatives, education, or criminal-

justice reform.

Required: ABD in Political Science. Candidates must have the Ph.D.

in hand at the time of appointment to be hired as an Assistant

Professor; a candidate may be hired as an Instructor if the candidate

does not have a Ph.D. in hand at the time of appointment, but is

required to complete the Ph.D. within one year of hire.

Salary is competitive. In addition to providing ongoing support for

teaching and research, the College offers the following resources for

pre-tenured faculty: a 2-2 teaching load in the first year, a research

fund in the first two years, and a semester’s sabbatical (at full salary)

after a successful third-year review.

The College’s Board of Trustees, President, administration, faculty

and staff share a commitment to diversity. To this end, the College,

located in New London, CT is continuing what has been a very

successful initiative to diversify its faculty, staff, and student body.

We encourage applications from candidates who share this under-

standing and will contribute to the diversity of our college community,

including members of historically underrepresented groups. The Col-

lege is an Affirmative Action/Equal Opportunity Employer. Please visit

our website, http://www.conncoll.edu http://www.conncoll.edu &lt;/

a&gt;, for more information about the College and our faculty

searches.

Offering two popular majors (a government major and an interdiscipli-

nary international relations major), Government and International

Relations is a collegial department with 11 full-time faculty members.

https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
https://recruit.ap.uci.edu/JPF06660
http://apply.interfolio.com/89957</a>.
http://apply.interfolio.com/89957</a>.
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There are also opportunities for collaboration with interdisciplinary

programs on campus. Moreover, the College’s general education pro-

gram, Connections, provides ample opportunity for collaborative and

interdisciplinary teaching. For an overview of this innovative curricu-

lum, please visit http://www.conncoll.edu/connections/http://

www.conncoll.edu/connections/ &lt;/a&gt;

Applicants should upload a letter of application, a C.V., teaching

evaluations, a writing sample, graduate transcripts, and at least three

letters of recommendation to http://apply.interfolio.com/89957

http://apply.interfolio.com/89957&lt;/a&gt;. Email inquiries should

be sent to Tristan Anne Borer, Chair of the Department of Govern-

ment and International Relations, at tabor@conncoll.edu. Applications

received by October 8th will receive full consideration.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/12/2021

Salary: Competitive

eJobs ID: 9027

Yale University
Rank: Assistant/Associate/Full Professor, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science at Yale University is seeking to

hire an Assistant, Associate, Full Professor with an appointment in

the fields of American Politics, Comparative Politics, Political Econ-

omy, and/or International Relations, beginning July 1, 2022. Suitable

candidates may also be hired jointly with the Statistics and Data

Sciences Department, in which case faculty will be expected to share

their teaching and service obligations between the departments. If

candidates are appointed at the untenured level, the initial appoint-

ment will be for 5 years. The teaching expectation is normally 3

courses per academic year, plus service to the program(s).

Ph.D. or equivalent degree required at time of hire.

All applications must include a cover letter, CV, and list of references.

Untenured candidates should also supply 3 recommendation letters

and 2 writing samples. All materials should be uploaded to Interfolio:

https://apply.interfolio.com/88751

Review of applications will begin August 15, 2021, and to guarantee

full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9006

Harvard University
Rank: TENURE-TRACK PROFESSOR OF GOVERNMENT –

A M E R I C A N P O L I T I C S A N D / O R Q U A N T I T A T I V E

METHODS

Harvard University

Faculty of Arts and Sciences

Department of Government

Position Description: The Department of Government seeks to

appoint a tenure-track professor in Political Science, with a strong
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preference for scholars specializing in American Politics and/or Quan-

titative Methods. The appointment is expected to begin on July 1,

2022. The tenure-track professor will be responsible for teaching at

the undergraduate and graduate levels. Candidates are encouraged to

apply by October 1, 2021; applications will be reviewed until the

position is filled.

Basic Qualifications: Doctorate or terminal degree in Political Science

or related disciplines required by the time the appointment begins.

Additional Qualifications: Demonstrated excellence in teaching is

desired.

Special Instructions: Please submit the following materials through

the ARIeS portal (https://academicpositions.harvard.edu). The Com-

mittee will begin reviewing applications on September 15, 2021.

1. Cover letter

2. Curriculum Vitae

3. Teaching statement (describing teaching approach and philosophy)

4. Research statement

5. Names and contact information of 3-5 referees, who will be asked

by a system-generated email to upload a letter of recommendation

once the candidate’s application has been submitted. Three letters

of recommendation are required, and the application is considered

complete only when at least three letters have been received. (*At

least one letter must come from someone who has not served as the

candidate’s undergraduate, graduate, or postdoctoral advisor).

6. A statement describing efforts to encourage diversity, inclusion,

and belonging, including past, current, and anticipated future contri-

butions in these areas.

7. Writing samples and publications, if applicable.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/7/2021

Salary: Competitive

eJobs ID: 9005

Texas Christian University
Rank: Assistant Professor in American Politics

Specializations: American Politics, Race & Ethnic Politics, Gender

Politics & Policy

The Department of Political Science at Texas Christian University

invites applications for a tenure track assistant professor position in

American Politics with research and teaching specializations focusing

on race, ethnicity, gender and/or sexuality. The successful candidate

should be able to teach in our research methods sequence. This

position will begin in Fall 2022, and it will be part of a multi-position

DEI cluster hire by TCU’s AddRan College of Liberal Arts on race,

ethnicity, and social justice which also involves searches in history,

sociology, and religion. AddRan College desires to build a cohort of

teacher-scholars across disciplines and areas of specialization interested

in teaching and conducting research on race, racism, ethnicity, and

social justice. As part of the Diversity, Equity and Inclusion cluster

hire, AddRan College will provide the cohort with opportunities

and resources to participate in mentoring and peer-support circles,

research & writing workshops, and other ongoing professional devel-

opment.

Preference will be given to candidates who will have completed a

Ph.D. in Political Science and have demonstrated the capacity for

http://apply.interfolio.com/89957</a>.
http://apply.interfolio.com/89957</a>.
http://apply.interfolio.com/89957</a>.
https://apply.interfolio.com/88751
www.apsanet.org/jobs
https://academicpositions.harvard.edu
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excellence in the classroom and success as a teacher-scholar. The

successful candidate will have a 3/2 teaching load, and the salary and

benefits are competitive.

To apply, upload a letter of application, CV, evidence of teaching

ability, unofficial transcript, writing sample, teaching statement,

research statement, and diversity statement to https://jobs.tcu.edu/

en-us/listing/. Three confidential letters of recommendation should

be sent by recommenders or dossier service to hrtalentacquisition@

tcu.edu. Full review of applications begins on September 1 and will

continue until the position is filled. All questions regarding the applica-

tion process may be directed to Human Resources at hrtalentacquisi-

tion@tcu.edu or 817-257-7790. Questions about the Department of

Political Science may be directed to the search committee chair Dr.

Michael Strausz (michael.strausz@tcu.edu).

The TCU political science department has 13 full-time faculty mem-

bers and nearly 400 majors in three undergraduate degrees. Our

teacher-scholars also run co-curricular programs such as pre-law advis-

ing, Moot Court, Model U.N., and Washington and local internships,

as well as teach in and administer interdisciplinary programs including

Women and Gender Studies and Comparative Race and Ethnic

Studies.

A selective teaching and research university with 11,000 students,

TCU is a private, secular institution located in Fort Worth, Texas.

Fort Worth, the 13th largest city in the United States and part of

the nation’s fourth-largest metropolitan area, is a fast-growing city

of rich cultural endowments, including world-class museums and

performing arts facilities, and has easy access to a major international

airport. TCU has been recognized for nine consecutive years as one

of the &quot;Great Colleges to Work For&quot; by The Chronicle

of Higher Education.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/

EEO employer, TCU recruits, hires, and promotes qualified persons

in all job classifications without regard to age, race, color, religion,

sex, sexual orientation, gender, gender identity, gender expression,

national origin, ethnic origin, disability, genetic information, covered

veteran status, or any other basis protected by law.

Start Date: Fall 2022

Application Deadline: 9/1/2021

Date Posted: 6/29/2021

Salary: Competitive

eJobs ID: 8988

University of Missouri-Kansas City
Rank: Assistant Teaching Professor

The Department of Political Science at the University of Missouri-

Kansas City invites applications for a full-time, non-tenure track

Assistant Teaching Professor position in American politics effective

Fall 2022, renewable annually. This position is responsible for teaching

four courses per semester including teaching multiple sections of

Introduction to American Government or another course in our

general education curriculum. The successful candidate will also par-

ticipate in service activities such as advising, curriculum development,

online course development, student recruiting, and student retention.

We are particularly interested in a commitment to excellence in college

teaching and engagement with underrepresented and historically mar-

ginalized students and colleagues. We are open to subfield specializa-

tion, but we especially welcome applicants that can offer a course in

racial and ethnic politics.
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The University of Missouri-Kansas City is a public research institution,

situated at the heart of a thriving and diverse urban area, with a

strong economy, an enriching culture and arts scene, excellent schools,

numerous recreational amenities, and affordable cost of living. We

especially encourage applications from candidates who will contribute,

through their teaching and service, to the diversity and excellence of

UMKC and the broader civic community.

Minimum Qualifications

A Ph.D. in political science or a closely related field and successful

teaching experience at the college level. ABD will also be considered.

Commitment to Diversity, Equity, and Inclusion

Diversity, equity, and inclusion are central to UMKC’s mission as

an urban-serving institution. Kansas City is a particularly diverse city,

including African, African American, Asian, Latino, Italian, Irish,

German, Native American, Slavic, Mediterranean and Middle Eastern

communities. Such ethnic diversity, in addition to our thriving neigh-

borhoods of the Westside, Northeast Kansas City, and the Eastside,

fosters creativity, connection, and innovation, which is showcased

across the region. Major attractions such as the Annual Ethnic Enrich-

ment Festival, the Negro Leagues Baseball Museum, the Filipino

Cultural Center, the American Jazz Museum, Guadalupe Centers and

Mattie Rhodes and Kansas City Irish Fest are a small sample of the

many ways our diverse city enriches us.

For the reasons enumerated above, UMKC’s strategic plan prioritizes

our commitment to multiculturalism, globalism, diversity and inclu-

sion. The university’s values call upon its faculty, staff, students, and

community to position themselves as global citizens who seek out,

embrace, and celebrate the many benefits of diversity. Such commit-

ment is demonstrated across teaching, service and research. We wel-

come applicants to share in our commitment to these core values and

know that you will quickly understand the beauty of calling Kansas

City your home.

Please visit these pages to learn more about UMKC’s engagement in

diversity, equity and inclusion

https://www.umkc.edu/chancellor/initiatives/racc/index.html

https://info.umkc.edu/diversity/

https://umkc.app.box.com/s/z6p0id7jgxdh4pt8vxpcfq1uphu2hsa4

Full Time/Part Time

Full-time, non-tenure-track, benefit eligible, 9-month contract to

begin September 2022.

Salary.

Competitive salary commensurate with qualifications and experience.

Application Deadline

The deadline for applications to be received is Oct. 1.

Application Instructions

To apply, please combine all application materials (cover letter, full

curriculum vitae, statement of teaching philosophy, and contact infor-

mation for three references) into one PDF or Microsoft Word docu-

ment with a maximum size of 11MB and upload online at https://info.

https://jobs.tcu.edu/en-us/listing/.
https://jobs.tcu.edu/en-us/listing/.
www.apsanet.org/jobs
https://cas.umkc.edu/areas-of-study/political-science/index.html.
https://cas.umkc.edu/areas-of-study/political-science/index.html.
https://cas.umkc.edu/areas-of-study/political-science/index.html.
https://cas.umkc.edu/areas-of-study/political-science/index.html.
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umkc.edu/hr/careers/academic-positions as your resume attachment.

Limit the document name to 50 characters and do not include any

special characters (e.g., /, &, %, etc.). Please also arrange for the three

official letters of reference to be sent to the Chair of the Search

Committee Ben Woodson via email at woodsonb@umkc.edu. Where

possible, we request that the letters address the applicants’ teaching.

We encourage applicants to include evidence of effective teaching,

such as teaching evaluations, in their application. Reasonable accom-

modations may be requested during the application and recruitment

process. If you need an accommodation, please contact the Office of

Affirmative Action at (816) 235-1323. For more information about

the Department of Political Science and UMKC, please visit https://

cas.umkc.edu/areas-of-study/political-science/index.html.

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 6/29/2021

Salary: Competitive

eJobs ID: 8987

Providence College
Rank: Visiting Assistant Professor in American National Politics

Specializations: Presidency, Congress, American Politics

The Political Science Department at Providence College invites appli-

cations for a one-year position as visiting assistant professor in Ameri-

can Politics. The Department welcomes applicants who are experts

in any subfield related to the national politics of the United States.

The teaching load is four courses per semester (two or three prepara-

tions); class size varies from about 12 to 25 students. The successful

applicant will teach two sections of American government and politics,

the presidency, and American political theory in the Fall 2021 semes-

ter. Spring 2022 semester classes include two sections of American

government and politics, a course on the U.S. Congress, and a second

upper-division course related to the expertise of the person who accepts

the position.

The position includes competitive salary and benefits, and full research

support provided to all faculty members. The Political Science Depart-

ment has thirteen faculty dedicated to effective teaching and scholar-

ship. The City of Providence is a vibrant city with a long history of

welcoming immigrant populations and is proud of its commitment

since its founding in 1636 to being a creative, diverse, place that

welcomes all people.

Applicants should possess a Ph.D. in political science or be close to

completion, and demonstrate evidence of teaching excellence, strong

research skills. and potential for research productivity.

Applicants should apply online at https://careers.providence.edu and

submit a cover letter, curriculum vita, and contact information for

three professional references. For additional information, please con-

tact Dr. Joe Cammarano, Chair of the Political Science Department,

at jpcammar@providence.edu.

Review of applications will commence immediately and will continue

until the position is filled.

Providence College is a Roman Catholic four-year liberal arts institu-

tion conducted under the auspices of the Dominican Friars and seeks

candidates who can affirm and contribute to its Mission. We strive
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to foster an academic culture and campus community that attracts

and supports the development of a stellar and diverse faculty reflecting

the global environment in which we live and work. As such, a pillar

of Providence College’s Strategic Plan for Diversity involves

“intentionally recruiting and retaining faculty and staff who are drawn

to, and supportive of, the mission of the College, and who have

demonstrated a commitment to the human flourishing of each mem-

ber of the campus community.” To review the strategic plan, please

visit https://strategic-plan.providence.edu/pc200-full/.

An Affirmative Action and Equal Opportunity employer, the College

especially encourages the applications of women and persons of color.

Start Date: Fall 2021

Application Deadline: 9/1/2021

Date Posted: 6/28/2021

Salary: $60,000 - $69,999

eJobs ID: 8983

University of Notre Dame
Rank: Assistant Professor

The Department of Political Science at the University of Notre Dame

invites applications for a tenure-track appointment at the rank of

assistant professor in computational social science (broadly defined),

with a preference for applicants in the field of American Politics.

Candidates should have a promising research agenda employing com-

putational methods to study political phenomena and be capable

of excellent teaching in graduate and/or undergraduate courses in

computational methods, quantitative methods, data science, and their

substantive field. The successful hire will hold an affiliation with

Notre Dame’s Lucy Family Institute for Data and Society.

The University of Notre Dame supports the needs of dual career

couples and has a Dual Career Assistance Program in place to assist

relocating spouses and partners with their job search.

All applicants should include a CV, letter of interest, a research

statement, a teaching statement, one writing sample, teaching evalua-

tions, and three letters of recommendation. If you have questions,

please contact Prof. Jeff Harden, chair of the search committee, at

jharden2@nd.edu.

All files should be received by September 10, 2021 to receive full

consideration.

Apply here: https://apply.interfolio.com/89437.

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 6/21/2021

Salary: Competitive

eJobs ID: 8955

Butler University
Rank: Instructor

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

The Department of Political Science at Butler University invites appli-

cations for a full-time non-tenure-track instructor for a one-year

appointment with possibility of renewal for a second year. Applicants

should have expertise in politics and/or public policy in the United

States and a strong commitment to excellent, inclusive undergraduate

https://cas.umkc.edu/areas-of-study/political-science/index.html.
https://cas.umkc.edu/areas-of-study/political-science/index.html.
https://cas.umkc.edu/areas-of-study/political-science/index.html.
https://strategic-plan.providence.edu/pc200-full/.
www.apsanet.org/jobs
https://strategic-plan.providence.edu/pc200-full/.
https://apply.interfolio.com/89437.
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teaching.. The successful candidate will teach an introductory Ameri-

can politics survey course, research and analysis methods (basic

research design/methods), US Parties and Politics, and other courses

aligned with their expertise, and will help build an inclusive learning

environment for our increasingly diverse student population. We are

particularly interested in candidates who could teach an introductory

international politics survey course. This lecturer will teach four

courses per semester, with no more than six distinct course prepara-

tions per year anticipated.

Review of applications is ongoing and will continue until the position

is filled. Applicants should submit the following to plsearch@butler.-

edu: a cover letter that highlights the applicant’s qualifications for

this position and commitment to inclusive, excellent teaching and a

curriculum vitae. Additional evidence of evidence of inclusive teaching

excellence is welcome but not required at this stage. Applicants should

have advanced to candidate or earned a doctorate in political science

or a related field at the time of appointment. The selected candidate

will be required to provide official transcripts and to consent to a

background check prior to a final offer of employment and will start

August 2021.

The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 6/9/2021

Salary: $40,000 - $49,999

eJobs ID: 8927

Boston University
Rank: Maxwell Professor in United States Citizenship

Subfield(s): American Government and Politics, Comparative Poli-

tics, Political Theory

The Department of Political Science at Boston University seeks to

appoint the Maxwell Professor in United States Citizenship at the

rank of advanced Associate or full Professor, with tenure, to begin in

Fall 2022. Applicants in Political Science, from the subfields of Ameri-

can Politics, Comparative Politics, Political Economy, Public Policy,

Political Theory, are encouraged to apply. We wish to recruit an

intellectual leader with a distinguished record of scholarship who

brings a critical lens on the development and meaning of citizenship.

When George B. Maxwell established this Professorship in September

1918 the First World War was not yet concluded and citizenship

was — in both de jure and de facto senses — narrowly defined. Indian

Reservations were being consolidated, the Espionage and Sedition

Acts of WWI limited free speech, Jim Crow was in force, the 19th

Amendment to the US Constitution granting women the right to

vote had not been passed, and the purpose and limits of immigration

were contested. The Maxwell Professorship supports scholars engaged

in fostering an “intelligent understanding and appreciation of the
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rights, duties, inheritances and possibilities of our citizenship.” A

Maxwell Chair holder could understand citizenship broadly; for exam-

ple, in the context of American political development, the tensions

between communitarianism and cosmopolitanism, political theories

of citizenship, or in comparative perspective. In keeping with George

Maxwell’s vision, we seek a scholar who is engaged in both public

education and academic discourse.

Boston University offers a rich and vibrant academic community for

interdisciplinary research on citizenship; the Maxwell Professorship

offers the opportunity to develop connections across disciplines, pro-

grams and centers. The candidate will teach both undergraduate and

graduate courses. We seek candidates who prioritize inclusive practices

in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/

ajo/jobs/18615. The application must also include: a curriculum vitae,

research and teaching statements, a list of references and a statement

about your record of inclusion. Completed applications are due on

4 October 2021.

We are an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, sexual orientation, gender identity, national origin,

disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022

Application Deadline: 10/4/2021

Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

Bloomsburg University
Rank: Political Science Temporary Pool-Intro to and U.S. Gov-

ernment

Position Description

The Department of Political Science at Bloomsburg University of

Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,

part-time one semester or

part-time academic year) as needs arise. A successful applicant must

be able to teach POLISCI 101:

Elements of Political Science and POLISCI 120: U.S. Government.

A description of these courses can

be found in the most current Academic Catalog at Bloomsburg Uni-

versity

https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or

related field (Public

Administration, Public Policy) from a regionally accredited institution.

A Ph.D. in Political

Science or related field is preferred as is specialization in the discipli-

nary subfield of American

Politics. Applicants should also possess a demonstrated ability to work

with diverse populations.

Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements

and preferences for the

www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/18615.
https://academicjobsonline.org/ajo/jobs/18615.
https://archive.bloomu.edu/catalog-
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position, a current CV, teaching evaluations (if available), a statement

of philosophy of

education, and 3 letters of recommendation. Submit application mate-

rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be

accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed

to Search & Screen Committee

Chair, Dr. Neil Strine, hstrin2@bloomu.edu

Finalist(s) for these positions must communicate well and successfully

complete an interview

process and/or teaching demonstration as judged by the department

faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-

ment faculty.

Prior to a final offer of employment, the selected candidate will be

required to submit to a

background check including, but not limited to, employment verifica-

tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance

and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment

on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender

identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-

mation, veteran

status, or disability in any decision regarding admissions, employment,

or participation in a

University program or activity in accordance with the letter and spirit

of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles

VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the

Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,

the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of

Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women

Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims

of sex

discrimination. VAWA imposes additional duties on universities and

colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic

violence, and to publish

policies and procedures related to the way these reports are handled.

The University has designated

the Title IX Coordinator (Jennifer Raup, Elwell Hall,

ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@

bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to

reports of violations. The

University has directed the Bloomsburg University Police Department

to coordinate the University’s
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compliance with the VAWA- related Clery reporting requirements.

Additionally, inquiries

concerning Title IX and its implementing regulation can be made to

the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-

ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021

Application Deadline: 4/30/2024

Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8844

University of Akron
Rank: Director, Ray C. Bliss Institute of Applied Politics at The

University of Akron

Subfield(s): American Government and Politics, Administration,

Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,

in cooperation with the Department of Political Science, is seeking

applicants for the position of Director. This 12-month position, start-

ing as early as January 2022 but no later than July 1, 2022, includes

an appointment as a tenured Professor or Associate Professor of Politi-

cal Science.

The successful candidate will oversee the activities of the Bliss Institute,

including managing its budget, supervising its full-time and part-

time staff, coordinating research projects (including polling activities),

administering its extensive internship program, and hosting confer-

ences. The Director will be a faculty member of the Department of

Political Science with teaching responsibilities and will be responsible

for administering the Institute’s academic programs, including the

Master of Applied Politics [MAP] degree program and the Undergrad-

uate and Graduate Certificate in Applied Politics. Further responsibili-

ties include liaising with university, local, state, and national officials,

engaging with the media, and promoting the overall mission of the

Institute.

The successful candidate must be a highly experienced scholar with

a Ph.D. in Political Science or a closely related field, with a record

of publications in peer-reviewed journals and/or academic presses;

have a record of teaching at the university level; and have a strong

record of administrative experience. It is desirable for the candidate

to have a competency in research methods with a demonstrable interest

in applied politics at the state and/or national levels; experience in

public policy, especially at the state and local levels; and previous

experience in hosting conferences in an academic and/or governmen-

tal setting.

To apply for this position (University of Akron Job ID# 12850), you

must complete the on-line application (available at: https://www.

uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,

and a list of three (3) professional references to your profile. Please

include contact information, including email addresses, for your

professional references. After submission of your application, return

to the &quot;My Activities&quot; link and upload the required docu-

ments under the “My Cover Letters and Attachments” section.

Applicants should fully describe their qualifications and experience

with reference to the minimum and preferred qualifications. This is

www.apsanet.org/jobs
https://www.uakron.edu/hr/jobs.dot
https://www.uakron.edu/hr/jobs.dot
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the information on which the initial review of materials will be based.

A resume will not be accepted in place of any information requested

on the application. Inquiries about the position can be sent to Dr.

James T. McHugh at: mchugh@uakron.edu. For assistance with your

application or attachments please call Hannah Kemp-Severence in

Human Resources at 330-972-8399. Open until filled, however, initial

review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment

for all students and employees. The University endeavors to protect

the health, welfare and safety of all students, employees and visitors

on our campus. As such, the University will require a pre-employment

background check for all applicants selected for employment.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

COMPARATIVE POLITICS
College of Charleston
Rank: Assistant Professor of Political Science (Comparative and

International Politics)

The Department of Political Science at the College of Charleston

invites applications from candidates working in the subfields of com-

parative politics or international relations for a tenure-track appoint-

ment as Assistant Professor, beginning August 2022. The Department

is particularly interested in applicants with a thematically oriented

research agenda focusing on one or more of the following: Race,

ethnicity, & politics, migration & citizenship, or democracy & autoc-

racy. The Department will consider candidates that take critical

approaches to international politics, engaging with questions sur-

rounding power relationships, structural inequities, racial, ethnic and

caste divisions, and colonial legacies. We are seeking candidates with

a primary regional expertise in Latin America or the Middle East &

North Africa. In addition to upper-level classes that align with the

person’s research interests, teaching requirements include some combi-

nation of Introduction to World Politics, International Relations

Theory, and Introduction to Comparative Politics. An interest in

teaching the department’s undergraduate research methods course

(approach can be quantitative, qualitative, or mixed methods) is a

plus. The Department is also interested in candidates who have experi-

ence in mentoring and advising students from diverse backgrounds

and a demonstrated commitment to improving access to higher educa-

tion for students who represent historically oppressed and marginalized

identities. A PhD in Political Science, Geography, or a related disci-

pline is required.

The Political Science Department has 20 full-time faculty, over 360

undergraduate majors (http://polisci.cofc.edu/), and a Geography

Minor (http://geography-minor.cofc.edu/). The department also sup-

ports a NASPAA Accredited Master of Public Administration (http://

puba.cofc.edu/) and Master of Science in Environmental and Sus-

tainability Studies (http://mes.cofc.edu/) program. The Department

of Political Science is committed to the rigorous study of politics,

power, and place, expanding opportunities for learning and service,

career preparation and civic participation locally and globally.

The College of Charleston is located in historic downtown Charleston

in a coastal metropolitan area of 800,000. The College is a public,
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liberal arts and sciences institution with a student body of approxi-

mately 10,000 undergraduate students and 900 graduate students,

20% of whom identify as minority, and 140 international students

from 34 different countries. Additional information about the institu-

tion, the student body, and the surrounding area is available at https://

www.cofc.edu/.

Applicants should apply online at https://jobs.cofc.edu/ and submit

a cover letter, a curriculum vita, graduate transcripts, sample publica-

tion/example of scholarly research, a teaching portfolio (with a teach-

ing philosophy and evidence of teaching effectiveness including, but

not limited to course syllabi and course evaluations) and contact

information for three references.

Questions about the search can be directed to the chair of the political

science department Dr. Hollis France franceh@cofc.edu. Review of

applications will begin November 15th, 2021 and continue until the

position is filled. The College seeks to create a work environment

and organizational culture that reflects the society and community

in which it is located, and a climate for the success of every employee

and student by appreciating the uniqueness that each one brings

to the learning environment. To that end, we actively encourage

applications from all groups underrepresented in higher education.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: $60,000 - $69,999

eJobs ID: 9471

Georgetown University
Rank: Provost’s Distinguished Fellow and Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Government at Georgetown University invites

applications for a tenure-track assistant professor position in Race,

Ethnicity and Identity Politics. This search is open to all four fields

in the Government Department (American Politics, Comparative

Politics, International Relations and Political Theory) and all subfields

within political science. Importantly, we seek applicants whose

research expands the boundaries of political science and also those

whose research invigorates existing and enduring questions in political

science with scholarly insights and perspectives drawn from the politics

of race, ethnicity and identity.

Successful candidates will contribute to an intellectual and academic

agenda at Georgetown that seeks to establish the University as a

premier center for research and teaching in race, ethnicity and identity

politics. The successful candidate will have an opportunity to work

with multiple units across the University which study race, ethnicity,

and the politics of identity, including, among others, the newly estab-

lished Racial Justice Institute, the African American Studies Depart-

ment, the McCourt School of Public Policy, and the Georgetown

Law Center.

For the first year of this position, the successful candidate will also

hold the title of Provost’s Distinguished Faculty Fellow, and will have

no teaching and service responsibilities to allow a focus on research

while receiving mentorship and support from two senior faculty mem-

bers. More on the Distinguished Faculty Fellow Program can be

found at https://blog.provost.georgetown.edu/increasing-

georgetowns-effectiveness-in-recruiting-faculty/).

https://jobs.cofc.edu/
https://jobs.cofc.edu/
https://jobs.cofc.edu/
https://jobs.cofc.edu/
https://jobs.cofc.edu/
www.apsanet.org/jobs
https://jobs.cofc.edu/
https://jobs.cofc.edu/
https://jobs.cofc.edu/
http://apply.interfolio.com/95204
http://apply.interfolio.com/95204
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Candidates should submit a cover letter, cv, three letters of reference,

an academic writing sample, and a statement on diversity, equity and

inclusion. In this DEI statement, applicants are asked to address

any DEI activities they have been involved with (including research,

teaching, community service, volunteer work, or presentations), and

to highlight how aspects of their own identity (including, among

others, ethnic, sociocultural, racial, religious, gender, and sexual iden-

tity) have shaped their experiences and world view, including any

experiences of discrimination or barriers to advancement. Addition-

ally, candidates are asked to address how diversity, equity and inclusion

can advance the academic enterprise, to offer ideas on how to promote

equity and inclusion in higher education and in the discipline of

political science, more generally. We seek candidates who demonstrate

a commitment to academic excellence and diversity, equity, and inclu-

sion (DEI) through experience teaching and research on matters

related to DEI or through service that has fostered DEI in a university

community. Please submit these materials to http://apply.interfolio.

com/95204 by October 15, 2021 to ensure full consideration, but

review of applications will be on-going. The position remains open

until filled. Please direct any questions regarding the search to Prof.

Douglas S. Reed at reedd@georgetown.edu. Administrative questions

regarding search logistics may be directed to Ileana Aguilar at ima2@

georgetown.edu.

About Georgetown University and the Government Department

The Government Department at Georgetown is a leading department

of Political Science. We are an open, dynamic, and publicly engaged

community of scholars, students, and professional staff. We believe

in the ideal of scholarship for its own sake but are also deeply commit-

ted to the role of cutting-edge research in informing politics and

public life. We see our setting in Washington, DC as a rich opportunity

for the study of politics, particularly within the field of race, ethnicity

and identity politics and we particularly welcome applications from

scholars whose research strives to connect the local and particular

with broader forces and constructs within political life.

Georgetown University is one of the world's leading academic and

research institutions, offering a unique educational experience that

prepares the next generation of global citizens to lead and make a

difference in the world. We are a vibrant community of exceptional

students, faculty, alumni and professionals dedicated to real-world

applications of our research, scholarship, faith and service.

Established in 1789, Georgetown is the nation's oldest Catholic and

Jesuit university. Drawing upon the 450-year-old legacy of Jesuit

education, we provide students with a world-class learning experience

focused on educating the whole person through exposure to different

faiths, cultures and beliefs.

Georgetown University is an Equal Opportunity/Affirmative Action

Employer fully dedicated to achieving a diverse faculty and staff. All

qualified applicants are encouraged to apply and will receive considera-

tion for employment without regard to race, color, religion, national

origin, age, sex (including pregnancy, gender identity and expression,

and sexual orientation), disability status, protected veteran status, or

any other characteristic protected by law.

If you are a qualified individual with a disability and need a reasonable

accommodation for any part of the application and hiring process,

please click here for more information, or contact the Office of

Institutional Diversity, Equity & Affirmative Action (IDEAA) at (202)

687-4798. We encourage applications from individuals who will con-

tribute to diversity in higher education and who show the potential
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to advance the department’s goal of a more diverse, equitable, and

inclusive scholarly environment.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9470

Baldwin-Wallace University
Rank: Assistant Professor, Political Science

Specializations: East Asia, International Security, Middle East

Rank: Assistant Professor-Political Science

Subfield(s): Comparative Politics, International Relations

The Department of Politics and Global Citizenship at Baldwin Wal-

lace (BW) University invites applications for a tenure-track appoint-

ment in Political Science effective August 2022. Applicants must be

committed to undergraduate education and demonstrate the potential

for excellence in all facets of a faculty appointment, especially teaching.

The Department welcomes applications from candidates who will

build on existing programs and areas of strength in the Department

and help us continue supporting interdisciplinary programs on

regional studies at BW. The position is intended to meet and expand

curricular needs within the Department; to broaden the Department's

experiential learning opportunities; and to contribute to initiatives in

the College of Arts and Sciences and to Baldwin Wallace University's

mission of &quot;assisting students in their preparation to become

contributing, compassionate citizens of an increasingly global society

and encourages their pursuit of personal and professional excel-

lence.&quot;

Broadly trained specialists with expertise in comparative politics or

related fields are encouraged to apply. Candidates should demonstrate

experience and expertise in teaching, advising, and a willingness to

contribute to the Department's experiential learning opportunities we

offer to our student body. The successful hire will assist in the curricu-

lar development of the Department's growing undergraduate programs

in International Studies, Legal Studies, National Security, and Politi-

cal Science.

A Ph.D. in Political Science or a related area by the time of appoint-

ment, interdisciplinary expertise, teaching experience in related areas,

and willingness to mentor undergraduate students are required. Rele-

vant teaching and/or professional experience in non-traditional secu-

rity areas (e.g., disruptive technologies, resource scarcity, climate

change, infectious diseases, human security, etc.) and regional exper-

tise, preferably in East Asia or the Middle East, would be desirable.

The successful candidate will be expected to teach the introductory

courses in American Government and Comparative Politics, and the

entry-level course on research design and political methodology. Other

courses to teach would relate to the new hire's specialization areas.

Baldwin Wallace University is a selective liberal arts university on

the outskirts of Cleveland, Ohio. Its Political Science, International

Studies, National Security, and Legal Studies programs currently serve

approximately one-hundred majors and minors while playing an active

role in campus internationalization. BW emphasizes teaching, advis-

ing, and service and also encourages and supports scholarship.

Interested candidates should submit a letter summarizing their interest

and qualifications, curriculum vitae, teaching evaluations, other evi-

dence of effective teaching, and three letters of reference in one (1)

http://apply.interfolio.com/95204
http://apply.interfolio.com/95204
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Word or one (1) PDF document and submit via the To Apply link

on BW's Employment and Careers' web page at https://www.bw.

edu/about/hr/employment/. Review of applications will begin on

October 25, 2021 and continue until the position is filled. Inquiries

about the faculty position or Department should be directed to Javier

Morales-Ortiz, Chair and Associate Professor, jmorales@bw.edu.

Questions about the application process and document submission

may be addressed to Jacquelin Yavornitzky, Administrative Specialist,

JaYavorn@bw.edu.

Baldwin Wallace University is an EEO/AA employer and educator.

At BW, we support and encourage diversity in a variety of forms.

We value and appreciate inclusive excellence in the classroom, within

extracurricular activities, and as we engage our community partners.

Learn more at Diversity Affairs - https://www.bw.edu/about/diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: Negotiable

eJobs ID: 9434

SUNY, Cortland
Rank: Assistant Professor

Specializations: Central Asia, East Asia, Latin American

The SUNY Cortland Political Science department is seeking a tenure

track faculty member at the rank of Assistant Professor with a focus

on comparative politics and a regional specialization in Asia or Latin

America. We have particular interest in scholars who specialize in

terrorism, revolutions, international politics, international economic

relations or international conflict. Expertise in international relations

also highly desirable.

The successful candidate will teach introductory and upper division

courses in the undergraduate curriculum (e.g., Introduction to World

Politics, American Foreign Policy, Comparative Politics Asia Compar-

ative Politics Latin America). They may also teach a basic methods

course. The typical load is three classes per semester.

SUNY Cortland has a strong commitment to the affirmation of

diversity and offers courses addressing inclusion studies and global

diversity, as well as interdisciplinary programs in Africana Studies,

Latinx and Latin American Studies, Women’s Gender and Sexuality

Studies and Native American Studies.

The Political Science department is a mid-size, undergraduate-teach-

ing department in the school of Arts and Sciences, and is one of the

most active and visible in the University. The department has about

100 majors, and is composed of eight full-time faculty, and several

adjuncts. Key departmental programs include the Political Science

major, Adolescence Education with a concentration in Political Sci-

ence, a concentration in Law and Justice, and a B.S. degree in Public

Administration and Policy.

Candidates for this position should demonstrate: a strong commit-

ment to teaching and research, with a willingness to collaborate with

other colleagues on campus in a variety of experiential activities (e.g.,

Model UN, Study Abroad); engagement in service to the department,

school, university, local community and profession; a commitment

to diversity, equity and inclusion and social justice and support for

an equitable and diverse scholarly environment.

Required qualifications: PhD in Political Science by appointment

date or ABD with a scheduled completion date; Teaching and research

focus on Comparative Politics or International Relations and higher

education teaching experience.
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Interested candidates should electronically submit 1) a letter of applica-

tion summarizing qualifications and research interests, 2) a curriculum

vita, 3) the names and contact information for at least three references,

4) a statement of teaching philosophy to include evidence of teaching

effectiveness, including sample syllabi, if available, 5 )a copy of tran-

script for their highest or most recent degree and 6) a published work

or writing sample. https://jobs.cortland.edu/postings/5108

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: Competitive

eJobs ID: 9442

University of Illinois, Springfield
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Specializations: Race & Ethnic Politics, Immigration Policy,

Social Welfare

The Department of Political Science at the University of Illinois

Springfield (UIS) seeks applicants for a tenure-track faculty position

at the rank of Assistant Professor beginning August 2022. The depart-

ment seeks candidates with expertise in the politics of race, ethnicity,

identity and/or inequality (broadly construed) as well as teaching

interests in research methods. We seek applicants whose teaching

and research focus on the politics of race, ethnicity, identity and/or

inequality in the context of American Politics, Comparative Politics,

or International Relations. The successful candidate is expected to

teach undergraduate and graduate courses both online and on-ground

in their area of specialization as well as in their broader subfields,

contribute to the department’s research methods curriculum, and

chair MA theses and comprehensive exams. The candidate is also

expected to pursue an active research agenda and engage in service

activities.

Candidates must hold a Ph.D. in Political Science by August 16, 2022.

Candidates must demonstrate potential for excellence in teaching,

scholarship, and service. Prior teaching experience at the college or

university level is required. The regular teaching load for tenure-track

appointments is 3-3. The successful candidate will have opportunities

to receive course relief for curriculum development or scholarship.

This is a full-time on-campus position tenure-track academic appoint-

ment. UIS tenure-system faculty are expected to be available and

engaged in the campus community, with assigned professional respon-

sibilities for teaching, scholarship, and service.

The UIS Department of Political Science offers excellent academic

preparation and opportunities to become engaged in real world politics

for both undergraduate and graduate students. We offer undergraduate

and graduate degrees in political science, and majors in public policy

and global studies. Students also have the opportunity to receive a

minor in political science and global studies. Several of these programs

are fully online or on campus. The department has recently undergone

a rigorous and exciting academic reorganization into a School of

Politics and International Affairs, whose administrative structure will

finalize in 2022.

One of the largest departments in the College of Public Affairs and

Administration, the UIS Department of Political Science offers an

opportunity for our students to live politics in the classroom, on the

https://www.bw.edu/about/diversity.
https://www.bw.edu/about/diversity.
https://www.bw.edu/about/diversity.
www.apsanet.org/jobs
https://jobs.cortland.edu/postings/5108
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campus and in the community. Engaged political science makes the

connections between the classroom and the world explicit as we

challenge our students to both grasp the course material and explore

how it has an impact outside of the classroom. The UIS Department

of Political Science bridges the worlds of the &quot;academic&quot;

and &quot;practical&quot; by providing concrete opportunities for

the practice of theory and the theory of practice. Our school champions

a culture of inclusion and diversity; we encourage applications from

women and members of historically underrepresented groups.

Application deadline: October 29, 2021

About UIS: Located in the state capital, the University of Illinois

Springfield is one of three members of the University of Illinois

system. The University serves approximately 4,000 students in 21

graduate and 31 undergraduate programs. The academic curriculum

offers students a strong liberal arts core, a wide range of professional

programs, and close faculty interaction. Making the most of its loca-

tion in the state capital, UIS is broadly engaged in public policy and

service. Its diverse student body includes traditional, non-traditional,

and international students. Twenty-five percent of majors are in 17

undergraduate and graduate online degree programs and the campus

has received several national awards for its implementation of online

learning. UIS faculty are committed teachers, active scholars, and

professionals in service to society. The University emphasizes excel-

lence in teaching, and faculty are also expected to provide a balance

of scholarship and service activities to meet requirements for tenure

and promotion. You are encouraged to visit the university web page

at http://www.uis.edu and the department web page at https://www.

uis.edu/politicalscience/

Responsibilities:

- Teach a 3/3 load (online and on-campus) in the Department of

Political Science;

- Offer courses on the politics of race, ethnicity, identity and/or

inequality (broadly construed) as well as research methods. The candi-

date will be able to teach additional courses in at least one of the

following subfields: American Politics, Comparative Politics, or Inter-

national Relations. The candidate will be able to chair MA theses

and comprehensive exams in the subfield of American Politics and

also in Comparative Politics and/or International Relations;

- Assist with department, college, and university-level service activities;

- Engage in scholarship activities that result in a significant publica-

tion record;

- Contribute to our undergraduate and graduate curricula, both on-

campus and online.

Qualifications:

Earned doctorate (expected by August 2022) in political science;

Desire and potential for excellence in teaching;

Experience and/or willingness to teach in an online degree program;

Potential/evidence of strong scholarly productivity and an active

research agenda;

Potential/evidence of strong record of excellence in professional

service;

Teaching experience at the college or university level;

Willingness to grow a culture of inclusion and diversity

To Apply:

Go to https://jobs.uis.edu/job-board/job-details?jobID=153958&job=

assistant-professor-department-of-political-science-school-of-politics-

international-affairs-153958 to create or update your profile and
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complete the online application. Additionally, please upload (1) cover

letter addressing the responsibilities of the position, (2) current curric-

ulum vita, (3) a teaching portfolio that includes your teaching philoso-

phy, evidence of teaching effectiveness, and sample syllabi, (4) sample

of scholarship, and (5) names and contact information (email address

and phone number) for three professional references. Only those

applicants who complete the online application and upload all required

materials by the October 29, 2021 application deadline will be consid-

ered; incomplete applications will not be evaluated. To maintain the

integrity and confidentiality of the search process, applicants are asked

to upload their own materials. Formal review of applications will

begin after October 29, 2021, and continue until the position is filled

or the search terminated. For questions regarding the position, contact

Dr. Sibel Oktay, Associate Professor and Search Committee Chair at

sibelo@uis.edu

More About UIS & Our Springfield Community:

The University of Illinois Springfield (UIS) is a premier public univer-

sity that provides students with a high-quality liberal arts education,

exceptional public affairs opportunities, and outstanding professional

preparation programs. UIS is one of three universities of the world-

class University of Illinois system and has been ranked by US News &

World Report as one of the top 10 regional public universities in

the Midwest.

UIS celebrates its diversity with a campus comprised of students and

faculty of various ages, backgrounds, and ethnicities. Faculty members

are accomplished teacher-scholars, and UIS has a national reputation

for innovation in teaching and excellence in online education. Located

in the state capital, UIS has established a reputation for Leadership

lived, based upon four core strengths: the educational richness of its

teaching-focused academic experience; the abundant opportunities it

provides for students to collaborate with faculty and gain practical

experience through institutional partners; the right-sized supportive

community it offers; and its tradition of educating public servants

and leaders in private and public sectors. UIS is a community-engaged

campus whose students contribute over 66,000 hours of community

service each year.

The surrounding Springfield community offers a wonderful quality

of life. A lively entertainment scene includes jazz, blues, community

theatre, municipal opera, comedy, and live music, including down-

town music festivals. Additional cultural and sporting attractions are

conveniently located a few hours away in St. Louis, Chicago, and

Indianapolis. With a population of about 117,000, Springfield offers

great restaurants, shopping, and other city amenities while retaining

the friendliness and affordability of small-town living (and without

the heavy traffic). The area also has a wide variety of recreational

opportunities, including biking and hiking trails, ice rinks, sports

complexes, and several first-class golf courses. Lake Springfield offers

fishing, boating, and other recreational water activities. Springfield is

also home to a wildlife sanctuary, zoo, lakeside memorial gardens,

botanical gardens, and one of the world’s largest carillons.

Springfield was home to Abraham Lincoln, our nation’s sixteenth

president and one of its most famous political figures. A historical

downtown area features the Abraham Lincoln Presidential Library &

Museum, the Old State Capitol, the Lincoln historical district, historic

reenactments and events, the Illinois State Museum, and a variety of

specialty shops and restaurants which make Springfield the most

prominent tourist destination in central Illinois.

https://jobs.uis.edu/job-board/job-details?jobID=153958&job=assistant-professor-department-of-political-science-school-of-politics-international-affairs-153958
https://jobs.uis.edu/job-board/job-details?jobID=153958&job=assistant-professor-department-of-political-science-school-of-politics-international-affairs-153958
https://jobs.uis.edu/job-board/job-details?jobID=153958&job=assistant-professor-department-of-political-science-school-of-politics-international-affairs-153958
https://jobs.uis.edu/job-board/job-details?jobID=153958&job=assistant-professor-department-of-political-science-school-of-politics-international-affairs-153958
https://jobs.uis.edu/job-board/job-details?jobID=153958&job=assistant-professor-department-of-political-science-school-of-politics-international-affairs-153958
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Springfield is also home to the second Illinois Medical District (the

first being in Chicago) and includes two major medical centers, Memo-

rial Health Systems and HSHS St. John’s Health Systems, as well as

the Southern Illinois University School of Medicine. The medical

community and state government are the two largest employers in

Springfield.

Springfield offers daily Amtrak service to St. Louis and Chicago as

well as to points beyond. A regional airport offers daily service to

major hubs in Chicago and Dallas. City bus service is provided from

the UIS campus to various locations around the city.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: $60,000 - $69,999

eJobs ID: 9448

Augustana University
Rank: Nef Family Chair of Political Economy

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: International Political Economy, Political Econ-

omy, Economic Policy

The Nef Family Chair of Political Economy

Augustana University

Augustana University (Sioux Falls, SD) invites applications for an

endowed chair in political economy. The Rudy & Marilyn Nef Family

Chair of Political Economy will advance the study of market econo-

mies and representative democracies, both within the campus commu-

nity and in the region. This tenure-track faculty position will be

housed in the Government and International Affairs Department, but

will draw on a breadth of research and extensive teaching experience

to provide recognized scholarship and enthusiastic, effective instruc-

tion to the University’s offerings in economics, political science, public

policy, and business. The Nef Family Chair will also provide collabora-

tive and creative leadership in partnership with the Center for Interdis-

ciplinary Studies.

We seek an outstanding teacher/scholar who reflects the foundational

relevance of economic analysis in the design and administration of

public policies, and who speaks authoritatively to the positive role of

free markets, localized decision making and competition in a free

society. The unique nature of this endowed chair position grants wide

latitude to the instructor in terms of the courses offered, save a required

course on capitalistic economic systems. Candidates capable of teach-

ing upper-level Comparative Politics, Comparative/International

Political Economy, Policy Analysis or Microeconomics are strongly

encouraged to apply.

Additional responsibilities will include student advising, student

research mentorship, and planning and facilitating public symposia

relevant to the scholar’s teaching and research. Interacting with stu-

dents, faculty and leadership with different backgrounds and points

of view and a deep appreciation of and respect for academic values

and culture must be a top value of the candidate. A doctorate is

required. Compensation, rank and length of tenure track will be

commensurate with experience. The starting date for this 12-month

appointment is August, 2022. Screening will begin November 7th

and continue until the position is filled. Finalists will be expected to

present an engaging topic as part of the interview process.
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Located in the growing and vibrant city of Sioux Falls, South Dakota,

Augustana University has, for more than 160 years, provided a strong

student-centric education based on its five core values: Christian

faith, liberal arts, excellence, community, and service. The institution

continues to expand its pre-professional and graduate offerings, while

remaining true to its liberal arts tradition. Guided by the Viking Bold:

Journey to 2030 strategic plan, Augustana seeks to grow its enrollment

from just over 1,900 students to more than 3,000 undergraduate and

graduate students.

Application Procedure:

Please send a letter of interest; curriculum vitae; Augustana University

employment application; statement of commitment to diversity; state-

ment of teaching philosophy; addresses, phone numbers and email

addresses of three current references; and unofficial transcripts elec-

tronically to Human Resources at humanresources@augie.edu. Official

website: www.augie.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9443

Council on Foreign Relations
Rank: 2022-23 CFR International Affairs Fellowships

Subfield(s): International Relations, American Government and Pol-

itics, Comparative Politics

2022-2023 CFR International Affairs Fellowships

The Council on Foreign Relations (CFR) is seeking fellowship appli-

cants for the 2022–2023 academic year. The programs offer unique

opportunities, domestic and overseas, for accomplished mid and senior

career professionals. Selected fellows broaden their foreign policy expe-

rience by spending their fellowships in public service or research

environments. Applications are due by October 31, 2021.

The International Affairs Fellowship is the hallmark fellowship pro-

gram of CFR. It provides individuals the opportunity to spend one

year in policy oriented environments. The program awards a stipend

of $105,000 and a modest travel allowance.

The International Affairs Fellowship in Canada sponsored by the

Power Corporation of Canada, provides selected fellows the opportu-

nity to spend six to twelve months at a Canadian institution working

on U.S.-Canada relations. It awards a stipend of $95,000.

The International Affairs Fellowship in India affords fellows with the

opportunity to spend three to twelve months conducting research on

India and U.S. relations. It is aimed at professionals who have had

little prior experience in India. It awards a stipend of $90,000.

Interested candidates should visit www.cfr.org/fellowships and reach

out to fellowships@cfr.org with any questions.

Start Date: Fall 2022

Application Deadline: 10/31/2021

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9435

www.apsanet.org/jobs
http://www.augie.edu.
http://www.cfr.org/fellowships
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Stanford University
Rank: 2022-2023 Japan Program Postdoctoral Fellow on Con-

temporary Asia

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Stanford University: 2022–2023 Postdoctoral Fellowship on Contem-

porary Japan

The Japan Program at Stanford University’s Walter H. Shorenstein

Asia-Pacific Research Center is pleased to announce its search for a

2022-2023 Postdoctoral Fellow on Contemporary Japan. The award

will be made to one junior scholar (recent PhDs must have degree

conferral and approval by June 30, 2022) for research and writing

on Japan.

The primary focus of the fellowship is multidisciplinary research

including, but not limited to the areas of political science, economics,

sociology, law, policy studies, and international relations of Japan.

The postdoctoral fellowship is a 10-month appointment with a salary

rate commensurate with Stanford policy, plus up to $2,000 for research

expenses. Appointments will begin in the fall quarter of the 2022-

2023 academic year.

Applications will be accepted until January 3, 2022.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

postdoctoral-fellowship-contemporary-japan

——————————

About the Japan Program:

The Japan Program at Stanford’s Shorenstein Asia-Pacific Research

Center cultivates multidisciplinary research and education on contem-

porary Japanese affairs. Through collaboration with experts from aca-

demia, government, business, and civil society, we engage in policy-

relevant dialogue and scholarship to promote a comprehensive under-

standing of the internal and external political, economic, and social

factors that influence the progress and development of Japan and its

role within the Asia-Pacific region and on the world’s stage.

Start Date: Fall 2022

Application Deadline: 1/3/2022

Date Posted: 9/27/2021

Salary: $60,000 - $69,999

eJobs ID: 9424

Princeton University
Rank: Postdoctoral Research Associate/2022-2023 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Postdoctoral Research Associate/Center for the Study of Democratic

Politics (CSDP) 2022-2023

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks post-doctoral or more senior research associates for ten-

month positions anticipated to start on September 1, 2022. The

Center supports empirical research on democratic political processes

and institutions. PhD required. https://csdp.princeton.edu/apply

X : 58720$SOAP

10-01-21 23:30:26

Page 75
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 75

Each research associate will pursue research and contribute to the

intellectual life of the Center, the Princeton School of Public and

International Affairs, and the Department of Politics. CSDP scholars

are expected to participate in the weekly CSDP seminars and related

weekly research seminars in the Department of Politics, as well as

occasional lectures, conferences, and other events.

Successful candidates will receive a competitive salary and applicable

Princeton University benefits in accordance with university guidelines,

a taxable moving allowance, and a research allowance. Selected candi-

dates will be required to be in residence in Princeton or the local

vicinity, or demonstrate to the program's satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation for the duration of

the fellowship (September 1, 2022 - July 1, 2023).

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, and the names of two (and not more than two) references.

A cover letter is optional. Applicants for this 2022-2023 postdoctoral

research associate position must apply to https://www.princeton.edu/

acad-positions/position/22462 . The deadline for receipt of complete

applications is Wednesday, December 1, 2021 at 11:59 p.m. EST.

Referees will be contacted directly by email with instructions for

submitting a confidential recommendation on your behalf. Letters of

reference are to be submitted by the end of the business day on

Friday, December 3, 2021. Complete your application well before

the deadline so that references can be submitted in a timely manner.

This position is subject to the University's background check policy.

We at the School of Public and International Affairs believe that it

is vital to cultivate an environment that embraces and promotes

diversity, equity and inclusion - fundamental to the success of our

education and research mission. This commitment to diversity informs

our efforts in recruitment and hiring as we actively seek colleagues

of exceptional ability who represent a broad range of viewpoints,

experiences and value systems, and who share Princeton University's

dedication to excellence.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9417

Princeton University
Rank: Visiting Research Scholar/2022-2023 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Visiting Research Scholar/Center for the Study of Democratic Poli-

tics (CSDP)

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks visiting scholars for the 2022-2023 academic year. The

Center supports empirical research on democratic political processes

and institutions. Applications are welcome from political scientists

and scholars in related social science disciplines. CSDP visiting scholar

positions are restricted to employed scholars on leave who are expected

to return to their position.

Each scholar will pursue research and contribute to the intellectual

life of the Center, the Princeton School of Public and International

https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://www.princeton.edu/acad-positions/position/22462
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https://www.princeton.edu/acad-positions/position/22462
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Affairs, and the Department of Politics. CSDP scholars are expected

to participate in the weekly CSDP seminars and related weekly research

seminars in the Department of Politics, as well as occasional lectures,

conferences, and other events. Visiting scholars from academic institu-

tions often receive up to one-half their academic-year salaries from

their home institutions for the appointment period. The amount that

Princeton contributes to the scholar's salary is based on the financial

support provided by their home institution. Selected candidates will

be asked to indicate, or provide written authorization for Princeton

to confirm, what percentage of financial support their home institution

and other sources are likely to provide during their visit, if any, and

to submit a confidential statement indicating salary for the current

academic year (September 2022 - July 1, 2023) or provide written

authorization for Princeton to confirm their salary. Successful candi-

dates will also receive applicable benefits, a taxable moving allowance,

and a research allowance.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program's satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2022 - July 1, 2023).

Verification of employment will be requested prior to approval by

the Dean of the Faculty. PhD or equivalent doctoral degree required.

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, a brief statement of anticipated (estimated) salary support

from the home institution for the 2021-2022 academic year, and

statement of the home institution's leave policy. A cover letter is

optional. Applicants for this Visiting Research Scholar position for

2022-2023 should apply to https://www.princeton.edu/acad-

positions/position/22461. The deadline for receipt of complete appli-

cations is Wednesday, December 1, 2021 at 11:59 p.m. EST.

We at the School of Public and International Affairs believe that it

is vital to cultivate an environment that embraces and promotes

diversity, equity and inclusion - fundamental to the success of our

education and research mission. This commitment to diversity informs

our efforts in recruitment and hiring as we actively seek colleagues

of exceptional ability who represent a broad range of viewpoints,

experiences and value systems, and who share Princeton University's

dedication to excellence.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9418

University of Pennsylvania
Rank: Assistant Professor - Conflict Studies

Subfield(s): International Relations, Comparative Politics, Other

The Department of Political Science at the University of Pennsylvania

is conducting a search for a tenure-track assistant professor in the

area of conflict studies, broadly defined. We seek an outstanding

scholar and teacher who takes a rigorous theoretical and empirical

approach to the study of conflict and peacebuilding including, but

not limited to, the study of inter-state and intra-state war; any form

of political or inter-group violence and restorative justice (ethnic,

religious, racial, or concerning gender/sexuality); economic develop-

ment and state reconstruction; international law, norms and human
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rights; and decolonial studies. The search is open with regard to

methodological orientation and field concentration.

The appointment will begin on July 1, 2022. A Ph.D. or equivalent

degree is expected at the start of the appointment. Interested candidates

should apply online at http://apply.interfolio.com/95010. Submit a

cover letter, CV, three letters of recommendation, writing sample,

and teaching statement.

Review of applications begins September 30, 2021 and will continue

until the position is filled..

The Department of Political Science is strongly committed to Penn’s

Action Plan for Faculty Diversity and Excellence and to building an

intellectually vibrant, culturally inclusive, and academically diverse

community of faculty, and we welcome applications from scholars of

diverse backgrounds and those historically under-represented in the

academy (for more information see: http://www.upenn.edu/almanac/

volumes/v58/n02/diversityplan.html).

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9413

Duke University
Rank: Open Rank

The Department of Political Science at Duke University invites appli-

cations for multiple, open-rank positions in the field of political

institutions to begin July 1, 2022. The positions are open with respect

to regional and institutional focus. We are particularly interested in

candidates whose work provides opportunities for productive synergies

with our existing strengths in American and comparative politics. We

value work that combines clear theoretical foundations with rigorous

empirical evaluation. An ability to contribute to our graduate methods

sequence is also desirable. Candidates should have potential for excel-

lence in teaching and research at the undergraduate and graduate

levels. Successful candidates will be expected to have completed the

Ph.D. no later than July 1, 2022.

For interested applicants, the procedure is as follows:

• Applicants at the associate or full level should submit a letter of

interest describing their research agenda and a curriculum vitae.

• Applicants at the assistant professor level should submit a letter of

interest describing their research agenda, a curriculum vitae, gradu-

ate school transcripts, a writing sample, evidence of teaching excel-

lence, and three letters of recommendation.

• All application materials should be submitted electronically using

the following site: https://academicjobsonline.org/ajo/jobs/19703.

• Address correspondence to: Chair, Institutions Search Committee,

Department of Political Science, 140 Science Drive, 208 Gross

Hall, Box 90204, Duke University, Durham, NC 27708-0204.

Review of applications will begin on November 1, 2021 and continue

until the position is filled. Duke University is located in Durham,

North Carolina and is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date:

https://www.princeton.edu/acad-positions/position/22461.
https://www.princeton.edu/acad-positions/position/22461.
www.apsanet.org/jobs
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
https://academicjobsonline.org/ajo/jobs/19703.
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Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: Competitive

eJobs ID: 9401

University of Pennsylvania
Rank: Post-Doc Fellowship

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

INSTITUTE FOR THE STUDY OF CITIZENS AND POLITICS

POSTDOCTORAL FELLOWSHIP

The Institute for the Study of Citizens and Politics at the University

of Pennsylvania (http://iscap.upenn.edu/) invites applications to fill

a postdoctoral fellowship position for the 2022-2023 academic year.

Applications are welcomed from scholars in any social science field

who have received their Ph.D. in the last two years, or who expect

to complete their degree by June 30, 2022. The term of appointment

is July 1, 2022-June 30, 2023, with the possibility of renewal.

The Institute for the Study of Citizens and Politics (ISCAP) is a

non-partisan research institute jointly supported by the University of

Pennsylvania's School of Arts and Sciences and the Annenberg School

for Communication. The ISCAP postdoctoral fellow will work within

and help manage a research group led by Professor Diana Mutz,

Director of ISCAP. The postdoctoral fellow is expected to pursue his

or her own research agenda while also actively working on team

projects. The fellow will also coordinate effort among team members,

including Ph.D. students and undergraduate research assistants.

Founded in 2003, ISCAP promotes research on public opinion, politi-

cal psychology, and political communication. Its purpose is to enable

research on the many ways in which citizens interact with the political

world, broadly construed. The current research emphases at ISCAP

include studies of public opinion, political psychology, elections and

voting behavior, attitudes toward globalization, and the impact of

media. Scholars with interests in these areas are particularly encouraged

to apply. In addition to interest in these topics, any previous methodo-

logical training or experience designing experiments and/or analyzing

panel data are especially valued.

Qualifications, Requirements, and Application Information

Postdoctoral fellow positions pay a stipend of $60,000 plus relevant

fees and health insurance. The position also comes with $7,000 in

funds for research support and professional travel.

The ISCAP Postdoctoral Fellow will pursue their own research and

also participate in the activities of the Center. Because the fellow is

expected to be fully integrated with the intellectual life of the Univer-

sity, they must plan to physically reside in the vicinity of the University

of Pennsylvania. To apply, please send a C.V., a research statement,

a writing sample, and three letters of recommendation to iscap.u-

penn@gmail.com.

The University of Pennsylvania is an EO/AA employer and we wel-

come applications from women and minorities. We will accept applica-

tions beginning immediately, and may conduct virtual interviews.

Applicants will be notified of the outcome just as soon as a decision

is made.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: $60,000 - $69,999

eJobs ID: 9406
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Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2022-2024

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas: development, governance, and

security. Participants in this program will join an interdisciplinary

community of scholars engaged in theoretically and substantively

important research addressing the most pressing global issues of our

time. Fellows receive two years of support, to be taken within a three-

year period, with the expectation that they will pursue research and

participate fully in the intellectual life of the Institute. Fellows will

also teach one course per year in the Institute or in an affiliated Brown

University social science department.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual discovery, and

working in ways that transcend traditional disciplinary boundaries.

To receive full consideration, the following materials should be sub-

mitted by October 12, 2021 to the application portal:

A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits. Please

also include a statement about teaching in a diverse and inclusive class-

room.

An up-to-date curriculum vitae.

A copy of each graduate transcript.

A writing sample.

Three letters of recommendation from scholars familiar with the

applicant’s research.

Review of applications will begin on October 12; to receive full

consideration applications should be received by that date. Awards

will be announced in January 2022.

For further information regarding the Watson Institute Post-Doctoral

Fellows Program, please visit the Watson Institute website watson.-

brown.edu or contact:

Professor Rose McDermott, Faculty Director of the Watson Postdoc-

toral Fellows Program, Thomas J. Watson Jr. Institute for Interna-

tional and Public Affairs, Brown University 111 Thayer Street, Box

1970 Providence, RI 02912. Rose_McDermott@brown.edu

For information about the application process, please email: Watson_

Applications@brown.edu

Start Date: Summer 2022

Application Deadline: 10/12/2020

Date Posted: 9/21/2021

http://iscap.upenn.edu/
www.apsanet.org/jobs
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Salary: $60,000 - $69,999

eJobs ID: 9383

Fairfield University
Rank: Assistant Professor, Comparative Politics

The Politics Department at Fairfield University invites applications

for an assistant professor position in Comparative Politics – with a

teaching and research focus on Asia. We are particularly interested

in individuals whose teaching and research interests involve China or

India. The instructor will offer an introductory course in comparative

politics, courses in Asian politics, and courses in their areas of speciali-

zation. An interest in teaching International Political Economy and/

or the ability to teach an introductory course in another subfield

would be an asset. The normal teaching load is three undergraduate

courses each semester. The salary and benefits for this position are

highly competitive.

Applicants are expected to have completed a Ph.D. by September

2022. Applicants must have a strong commitment to excellence in

undergraduate teaching. Teaching experience is preferred.

Fairfield University is a comprehensive, co-educational, Jesuit univer-

sity with a 200-acre campus located in the scenic shoreline community

of Fairfield, CT, one hour from New York City. Consistently ranked

as a top comprehensive university in New England, Fairfield enrolls

approximately 4,500 undergraduate and 1,200 graduate students pur-

suing degrees within the College of Arts and Sciences and fours schools:

The Charles F. Dolan School of Business, The Marion Peckham Egan

School of Nursing and Health Studies, The School of Engineering,

and The School of Education and Human Development. As an expres-

sion of our Jesuit identity, Fairfield embraces a liberal humanistic

approach to education, encouraging critical thinking, cultivating free

and open inquiry, and fostering ethical values.

The Politics department consists of nine faculty members representing

a range of specialties in Political Science and related programs at

Fairfield University that reflect the rich diversity of our academic

community, including International Studies, Environmental Studies,

Humanitarian Action, Asian Studies, American Studies, Black Studies,

Latin American and Caribbean Studies, Women, Gender, and Sexual-

ity Studies, Islamic World Studies, and the graduate program in Public

Administration (MPA). The Department has a vibrant culture of

undergraduate student-faculty research collaboration, annual events,

guest lectures, and student participation in area and interdisciplinary

studies. Fairfield University, through Global Fairfield, the Center for

Social Impact, and Campus Ministry, offers many opportunities for

community engagement and immersive learning experiences locally,

nationally, and internationally. The Dolan School of Business offers

an MBA program for professionals in Shanghai, China.

Fairfield University is an Equal Opportunity/Affirmative Action

employer, committed to excellence through diversity, and, in this

spirit, particularly welcomes applications from persons of color,

women, veterans, and members of historically underrepresented

groups. The University will provide reasonable accommodations to

all qualified individuals with disabilities.

Application Instructions:

The search committee will begin reviewing materials on October 24

and continue until the position is filled. For full consideration, please

c l i c k “ h t t p s : / / f f d . w d 1 . m y w o r k d a y j o b s . c o m / e n - U S /
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EmploymentOpportunities/job/Fairfield-CT/Assistant-Professor--

Comparative-Politics_JR0001085” and upload the following materi-

als by October 25, 2021:

• a letter of application

• a curriculum vitae

• a statement of teaching philosophy inclusive of how diversity and

inclusive excellence inform the applicant’s pedagogical approach

• examples of syllabi and teaching evaluations if applicable

• unofficial graduate transcript

• three letters of reference

Please ask your references to send letters of recommendation to the

following email address:

Politicssearch@fairfield.edu.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: $80,000 - $89,999

eJobs ID: 9386

Purdue University
Rank: Assistant Professor, Comparative Politics

Assistant Professor of Political Science, Comparative Politics

https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=

16111&company=purdueuniv

Job Summary

Purdue University’s Department of Political Science is seeking a

scholar of Comparative Politics for appointment at the rank of tenure-

track assistant professor.

Principal Duties

The person holding this position is expected to develop and maintain

a research record of excellence in research areas that connect, in some

way, to broader college themes of “Data, Decision-Science, and Social

Organization” or “Technology, Communication, and Cooperation.”

preferably in the area of (dis/mis)information or technology and gover-

nance. In addition, the person holding this position will create and

disseminate relevant knowledge through student instruction through

teaching undergraduate and graduate courses related to their areas of

interest. Some courses each year will be taught in the College of

Liberal Arts’ award-winning Cornerstone Program. A high level of

commitment to PhD student mentoring and a culture of diversity

and inclusion is expected.

Qualifications

The candidate must have a completed all requirements for the PhD

in political science, public policy, or related field by the date of

employment, and have expertise in Comparative Politics. This position

requires strong communication skills and the ability to publish high-

quality peer-reviewed research. Preference will be given to candidates

who can contribute expertise to the Advanced Methods at Purdue

program through research that utilizes cutting-edge social science

research methods.

The College and University

This position is one of seven hires this year in the Department of

Political Science. The College of Liberal Arts at Purdue University is

embarking upon 40 faculty searches for positions to begin in Fall 2022.

These positions will advance research within and across disciplines,

and intersect with technology, data science, and engineering in relevant

https://ffd.wd1.myworkdayjobs.com/en-US/EmploymentOpportunities/job/Fairfield-CT/Assistant-Professor--Comparative-Politics_JR0001085
www.apsanet.org/jobs
https://ffd.wd1.myworkdayjobs.com/en-US/EmploymentOpportunities/job/Fairfield-CT/Assistant-Professor--Comparative-Politics_JR0001085
https://ffd.wd1.myworkdayjobs.com/en-US/EmploymentOpportunities/job/Fairfield-CT/Assistant-Professor--Comparative-Politics_JR0001085
https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=16111&company=purdueuniv
https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=16111&company=purdueuniv
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and important ways. These positions include teaching in our innova-

tive, nationally-recognized Cornerstone Integrated Liberal Arts Pro-

gram that educates students across the university.

Purdue is a research-intensive, PhD-granting institution and a public

land-grant university. Candidates may be interested in several interdis-

ciplinary programs and centers on campus, including the Advanced

Methods at Purdue (AMAP) cluster, the Integrated Data Science

Initiative, the Center for Research on Diversity and Inclusion, and

the many interdisciplinary centers at Discovery Park and in the college.

In addition to the major and PhD, the Department is home to

graduate and undergraduate certificates and minors in environmental

politics and policy, public policy, and human rights.

Purdue University, the College of Liberal Arts and the Department

of Political Science are committed to free and open inquiry in all

matters. Candidates are encouraged to address in their cover letter how

they are prepared to contribute to a climate that values free inquiry.

Application Procedures

To apply, please visit careers.purdue.edu. Applications must be sub-

mitted online and include: 1) Curriculum Vitae, 2) Recent research

paper or other writing sample, 3) Cover letter of interest that includes

a statement describing how the applicant’s research and teaching fit

the principal duties of the position, 4) Research and teaching state-

ments, 5) a Diversity and Inclusion statement described below, and 6)

confidential letters of recommendation from three academic references

must be sent to PoliticalScienceComparative@purdue.edu

Purdue University’s Department of Political Science is committed to

advancing diversity in all areas of faculty effort, including scholarship,

instruction, and engagement. Candidates should address at least one

of these areas in a separate Diversity and Inclusion Statement, indicat-

ing their past experiences, current interests or activities, and/or future

goals to promote a climate that values diversity and inclusion.

Screening of applicants will begin October 25th and continue until

the position is filled. A background check is required for employment

in this position. For additional information, contact search administra-

tor Karan Hustedt-Warren at PoliticalScienceComparative@pur-

due.edu

Purdue University is an EOE/AA employer. All individuals, including

minorities, women, individuals with disabilities, and veterans are

encouraged to apply.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9384

University of South Carolina
Rank: Associate or Full Professor in Comparative Politics

The Department of Political Science at the University of South Caro-

lina seeks applications for either an Associate or Full Professor in

Comparative Politics to begin August 16, 2022. The position is open

with regards to substantive specialization, however, those individuals

with expertise in grants and/or grant agencies and with research/

teaching interests in Latin America and/or comparative judicial politics

are especially encouraged to apply. We seek candidates with well-

conceived, theoretically-informed research agendas who have pub-

lished in leading outlets. Successful candidates are expected to teach
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substantive courses in Comparative Politics and contribute to the

department’s graduate and undergraduate programs in methodology,

especially Bayesian methods. The position requires a Ph.D. in political

science, plus years of academic experience consistent with academic

policy for faculty rank, by the start date of appointment.

Applicants must submit a cover letter, curriculum vitae and contact

information, including telephone number and email address, for three

references. References will be contacted directly for letters of recom-

mendation. The position will remain open until filled, and the search

committee will begin reviewing applications on October 1, 2021. All

applicants must fill out an online application at USC Jobs: https://

uscjobs.sc.edu/postings/106102.

Please contact the search committee chair, John Hsieh (JFHSIEH0@

mailbox.sc.edu), with any questions. Information regarding the

Department of Political Science can be found at the department’s

website: http://artsandsciences.sc.edu/poli/welcome.

The University of South Carolina System (www.sc.edu) is comprised

of the state's flagship university in Columbia (founded in 1801 and

currently one of the top 50 &quot;Best Colleges&quot; according to

U.S. News and World Report), three regional comprehensive universi-

ties (USC Aiken, USC Beaufort and USC Upstate), and Palmetto

College consisting of four two-year campuses (USC Lancaster, USC

Salkehatchie, USC Sumter, USC Union and Fort Jackson/Extended

University). Together, the USC System institutions offer more than

450 degree programs on campus and online and are uniquely posi-

tioned to meet the state's educational, cultural, health and research

needs. The System employs nearly 14,000 people who work daily to

improve the lives of students, fellow South Carolinians and the world.

Our diverse engaged faculty and staff enjoy a dynamic and intellec-

tually stimulating work environment.

The University of South Carolina does not discriminate in educational

or employment opportunities on the basis of race, sex, gender, gender

identity, transgender status, age, color, religion, national origin, disa-

bility, sexual orientation, genetics, protected veteran status, pregnancy,

childbirth or related medical conditions.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9393

Stanford University
Rank: 2022-2023 Shorenstein Postdoctoral Fellow on Contempo-

rary Asia

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: East Asia, Southeast Asia, South Asia

Stanford University: 2022–2023 Postdoctoral Fellowships on Con-

temporary Asia

The Walter H. Shorenstein Asia-Pacific Research Center at Stanford

University is pleased to announce its search for two 2022-2023 Sho-

renstein Postdoctoral Fellows on Contemporary Asia-Pacific Studies.

Made possible through the generosity of Walter H. Shorenstein,

awards will be made to two junior scholars (recent PhDs must have

degree conferral and approval by June 30, 2022) for research and

writing on Asia.

www.apsanet.org/jobs
http://artsandsciences.sc.edu/poli/welcome.
http://artsandsciences.sc.edu/poli/welcome.
http://artsandsciences.sc.edu/poli/welcome.
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The primary focus of the fellowship is on contemporary political,

economic, or social change in the Asia-Pacific region (including North-

east, Southeast, and South Asia), or topics in international relations

and international political economy. The postdoctoral fellowship is a

10-month appointment with a salary rate commensurate with Stanford

policy, plus $2,000 for research expenses. Appointments will begin

in the fall quarter of the 2022-2023 academic year.

Applications will be accepted starting September 20, 2021, until

January 3, 2022.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

shorenstein-postdoctoral-fellowship

About the Center:

The Shorenstein Asia-Pacific Research Center (APARC) is dedicated

to the study of critical issues affecting the countries of Asia and their

regional and global relations. Our scholar community is comprised

of distinguished academics and practitioners in government, business,

and civil society. Through policy-relevant research, publications, edu-

cation, public programs, and international collaborations, we address

pressing challenges in a world in which Asia plays an increasingly

central role.

Start Date: Fall 2022

Application Deadline: 1/3/2022

Date Posted: 9/20/2021

Salary: $60,000 - $69,999

eJobs ID: 9378

Loyola University, Chicago
Rank: Tenure-Track Assistant Professor, Comparative Politics

2021-22 Search in the College of Arts and Sciences

Department of Political Science

Tenure-Track Assistant Professor, Comparative Politics

Job Title: Tenure-Track Assistant Professor of Political Science (Com-

parative Politics)

Background: The Department of Political Science in the College

of Arts and Sciences at Loyola University Chicago (LUC) invites

applications for a full-time tenure-track position at the rank of Assist-

ant Professor, for academic year 2022-23.

As part of a University-wide, multiyear hiring initiative designed to

diversify the faculty, the department seeks applicants with expertise

in Comparative Politics. We seek a Comparativist who specializes in

politics in Latin America. As an urban-based Department of Political

Science dedicated to mentoring a diverse student body, many of whom

come from under-represented and under-served populations, we espe-

cially encourage applications from candidates from under-represented

groups. We also encourage applications from scholars committed

to interdisciplinarity (i.e., working with colleagues across different

subfields and disciplines) and the successful pursuit of external grants.

If a candidate were to have additional expertise in Latinx politics and

could teach a course in that area, we would take that into consideration.

The successful candidate will be joining a department with more than

20 full-time faculty members, over 650 majors and 100 minors, and

five graduate programs (BA/MA, MA/JD, MA, and PhD in Political

Science and MA in International Affairs). For more information about
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the department, please visit its website at http://www.luc.edu/

politicalscience/index.shtml

Duties and Responsibilities: Successful candidates will be expected to

teach an introductory course in Comparative Politics, and, according

to their expertise, upper division undergraduate and graduate compar-

ative politics courses, as well as one of the department's regional

politics courses. They may also develop special topics courses in con-

versation with the Department Chair and according to departmental

needs. Additionally, they will be expected to support the department's

student-related programming and academic advising according to the

practices of the department and to serve on departmental and univer-

sity committees as designated by the Department Chair. The successful

candidate is expected to pursue a strong research program, including

the pursuit of external grants.

Minimum Qualifications: The candidate will have a Ph.D. in Political

Science at the time of appointment. Candidates for the position

must clearly demonstrate the potential for excellence in research and

teaching and have a record of (or clear potential for) distinguished

scholarship, grant-funded research, and student mentorship. Experi-

ence working or conducting research in the specialty area of Compara-

tive Politics is desirable. The candidate should be willing to support

the mission of LUC and the goals of a Jesuit Catholic Education.

Special Instructions to Applicants: Candidates should submit to www.

careers.luc.edu (1) a brief letter of interest; (2) a current Curriculum

Vitae; (3) a statement outlining the applicant’s research agenda; (4)

a statement on teaching experience; (5) a statement addressing past

and/or potential contributions to mentoring a diverse student body

through research, teaching and other channels and engaging a diverse

community through scholarship and service; and (6) additional rele-

vant materials, including teaching assessments where available and

representative writing samples. Applicants should also arrange for

three recommendations from individuals prepared to speak to their

professional qualifications for this position, especially in terms of

scholarship, teaching and mentorship, to be submitted electronically

to the above website (letter writers will receive an electronic prompt

from LUC). Candidates may address additional questions about the

search in correspondence with:

Patrick Boyle, Ph.D., Search Committee Chair

Department of Political Science

Loyola University Chicago

1032 W. Sheridan Road

Chicago, Illinois 60660

pboyle@luc.edu

Review of applications will begin on October 18, 2021 and continue

until the position is filled.

LUC is an Equal Opportunity/Affirmative Action employer with a

strong commitment to hiring for our mission and diversifying our

faculty. The University seeks to increase the diversity of its professori-

ate, workforce and undergraduate and graduate student populations

because broad diversity – including a wide range of individuals who

contribute to a robust academic environment – is critical to achieving

the University’s mission of excellence in education, research, educa-

tional access and services in an increasingly diverse society. Therefore,

in holistically accessing the many qualifications of each applicant, we

would factor favorably an individual’s record of conduct that includes

experience with an array of diverse perspectives, as well as a wide

variety of different educational, research or other work activities.

Among other qualifications, we would also factor favorably experience

https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
www.apsanet.org/jobs
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
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overcoming or helping others overcome barriers to an academic career

or degrees.

As a Jesuit Catholic institution of higher education, we seek candidates

who will contribute to our strategic plan to deliver a transformative

education in the Jesuit tradition. To learn more about LUC’s mission,

candidates should consult our website at www.luc.edu/mission. For

information about the university’s focus on transformative education,

they should consult our website at www.luc.edu/transformativeed.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/17/2021

Salary: Competitive

eJobs ID: 9373

McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Tenure-Track Faculty Position

Full or Associate Professor, Diamond-Brown Chair in Democratic

Studies

Max Bell School of Public Policy and Department of Political Science

McGill University

The Max Bell School of Public Policy and the Department of Political

Science at McGill University invite applications for the newly created

Diamond-Brown Chair in Democratic Studies. The Chairholder will

be jointly appointed, teaching in both units and strengthening the

ties between them.

We seek an internationally renowned scholar who conducts leading-

edge empirical research on contemporary democratic governance and

politics. The search is open with respect to regional specialization

and methodology. We invite applications from scholars of political

behaviour and/or political institutions, from scholars of ongoing poli-

tics in consolidated democracies, and from scholars of democratization

or democratic fragility in different regions of the world.

This position will provide a highly visible forum for a scholar studying

recent worldwide challenges to democratic institutions and move-

ments, and allow the Chairholder to enhance the policy orientation

of fundamental research and to improve the public’s engagement with

these issues. The Chairholder should have considerable experience

participating in policy processes broadly understood, through a combi-

nation of public service, work with policy-oriented organizations,

and advising policymakers. Demonstrated expertise in enhancing the

public impact of policy-related research is an important asset. The

Chairholder will be encouraged to build connections with McGill’s

various research centres which focus on democracy, including (but

not limited to) the Centre for the Study of Democratic Citizenship.

An applicant’s record must provide evidence of outstanding research,

active engagement in the policy process, and success in teaching and

graduate-student supervision. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should have

completed a PhD in political science or a closely-related discipline.

The language of instruction at McGill is English, but proficiency in

spoken and written French is an advantage.
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Applications should include a cover letter, curriculum vitae, a sample

of written work, material pertinent to teaching skills, and the names

and contact information of three referees. The position start date is

August 1, 2022.

Review of applications will begin on December 15, 2021, and continue

until the position is filled. Please apply online at: https://mcgill.wd3.

myworkdayjobs.com/McGill_Careers/job/Sherbrooke-680/

Associate-Professor-or-Professor_JR0000003606https://mcgill.wd3.-

myworkdayjobs.com/McGill_Careers/job/Sherbrooke-680/Associ-

ate-Professor-or-Professor_JR0000003606&lt;/a&gt;

The Max Bell School of Public Policy (which began in 2017) is

committed to the research, teaching, outreach, and advocacy of sound

public policy. The Department of Political Science engages in world-

class research and teaching across diverse theoretical, thematic, and

methodological approaches to the study of politics. For more informa-

tion about the Max Bell School and the Department of Political

Science, please visit our websites at: https://www.mcgill.ca/

maxbellschool/https://www.mcgill.ca/maxbellschool/&lt;/a&gt;

and https://www.mcgill.ca/politicalscience/https://www.mcgill.ca/

politicalscience/&lt;/a&gt;.

Inquiries may be sent to the Search Committee Chair, Professor

Christopher Ragan, at mailto:Christopher.ragan@mcgill.caChristoph-

er.ragan@mcgill.ca&lt;/a&gt;.

Please use a personal email address when creating an account in

Workday to submit your application. Do not use @mail.mcgill.ca or

@mcgill.ca email accounts to apply.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9360

Nanyang Technological University
Rank: Assistant or Associate Professor, International Political

Economy (Tenure-Track/Tenured)

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The S. Rajaratnam School of International Studies (RSIS), a Graduate

School of Nanyang Technological University (NTU), is a leading

professional school of international affairs and policy-oriented think

tank. The School invites suitably qualified individuals for the posi-

tion of:

Assistant or Associate Professor, International Political Economy

(Tenure-Track/Tenured)

The search is open with respect to the substantive subfields of Interna-

tional Political Economy. A relevant PhD and a good publication

record commensurate with the level of appointment are essential

requirements. Experience in policy-relevant research and publication

is not necessary but would be useful. Candidates are expected to

demonstrate an active research and publication agenda and strong

promise for teaching in graduate programs.

The successful candidate will join the school’s Centre for Multilater-

alism Studies and International Political Economy Programme. He/

she is expected to contribute to and play an active role in teaching,

http://www.luc.edu/transformativeed.
http://www.luc.edu/transformativeed.
www.apsanet.org/jobs
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
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research, and think-tank workstream. The teaching load is up to three

courses per academic year.

The initial appointment will be for four (4) years, with further con-

tracts to be considered by the relevant School Reappointment Com-

mittee. RSIS offers a competitive salary commensurate with the candi-

date’s qualifications and experience. Funding support for research and

conference travels is also available.

To apply for this position, candidates are required to submit their

application via Nanyang Technological University’s online career por-

tal (https://ntu.wd3.myworkdayjobs.com/Careers/job/NTU-Main-

Campus-Singapore/Assistant-or-Associate-Professor--International-

Political-Economy--Tenure-Track-TenuredRSIS-_R00007562).

All applicants should submit the following:

• A cover letter specifying how your qualifications match the job

description;

• A detailed curriculum vitae (including records of competitive grants,

fellowships, and graduate supervision, if applicable);

• Statements of research and teaching interests and teaching evaluation;

• Three (3) published articles or writing samples;

• Google Scholar citation report if available;

• Applicants applying for the Assistant Professor position, please

include the name and details of THREE referees of the rank of

Associate Professor/Professor; and applicants applying for the Associ-

ate Professor position, please include the name and details of FOUR

referees of the rank of Professor.

If you have any questions about this position, please write in (or

email) to:

The Search Committee

S. Rajaratnam School of International Studies

Nanyang Technological University

50 Nanyang Avenue

Block S4, Level B4,

Singapore 639798

Email: rsisrecruitment@ntu.edu.sg

Applications will be accepted until 15 December 2021

We regret that only shortlisted candidates will be notified.

For further information about RSIS, please visit our website: www.

rsis.edu.sg.

Start Date: Fall 2022

Application Deadline: 12/15/2021

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9354

University of California, Berkeley
Rank: Lecturer Pool - Department of Political Science/College

of Letters and Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, Methodology

Lecturer Pool - Department of Political Science/College of Letters

and Science

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

X : 58720$SOAP

10-01-21 23:30:26

Page 82
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs82

Berkeley invites applications for a pool of qualified temporary lecturers

to teach courses as needed in the areas of (but not limited to) American

Politics, California Politics, Comparative Politics, International

Relations, Methodology & Formal Theory, Political Theory & Philos-

ophy, Models & Politics, Political Behavior, Public Law & Jurisprud-

ence, and Public Policy & Organization.

General Duties: In addition to teaching responsibilities, general duties

include holding office hours, assigning grades, advising students, pre-

paring course materials (e.g. syllabus), and maintaining a course web-

site.

Please note: The use of a lecturer pool does not guarantee that an

open position exists. See the review date specified in AP Recruit to

learn whether the department is currently reviewing applications for

a specific position. If there is no future review date specified, your

application may not be considered at this time.

To apply, visit https://apptrkr.com/2496201

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-b1a30a0c7dc1154a888ed9131d49fa97

Start Date:
Application Deadline: 9/13/2022

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9372

University of Toronto
Rank: Assistant Professor - European Politics

Assistant Professor – European Politics

Date Posted: 09\15\2021

Closing Date: 10\25\2021

Description:

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of European Politics. The appointment

will be at the rank of Assistant Professor, with an expected start date

of July 1, 2022, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of the appointment, or shortly thereafter,

with a demonstrated record of excellence in research and teaching.

The area of specialization within European Politics is open. We seek

candidates with deep contextual knowledge and appropriate linguistic

skills. Knowledge of the European Union is an asset. Theoretical and

methodological approaches are open.

We seek candidates whose research and teaching interests complement

and deepen our existing departmental strengths. The successful candi-

date will undertake undergraduate and graduate teaching responsibili-

ties on the University of Toronto’s downtown (St. George) campus.

Applicants are encouraged to review the research and teaching profiles

of current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
http://uoft.me/UP.
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an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals or forthcoming

publications meeting high international standards, presentations at

significant conferences, and awards and accolades.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample of no more than 30 pages; and a teaching

dossier to include a teaching statement, sample course materials, and

teaching evaluations. Equity and diversity are essential to academic

excellence. We seek candidates who value diversity and whose research,

teaching and service bear out our commitment to equity. Candidates

are therefore also asked to submit a 1-2 page statement of their

contributions to equity and diversity, which might cover (but need

not be limited to): research or teaching that incorporates a focus on

underrepresented communities, the development of inclusive peda-

gogies, or the mentoring of students from underrepresented groups.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sari Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by October 25, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous /Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.
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Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2022

Application Deadline: 10/25/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9352

Ashoka University
Rank: Professor / Associate Professor / Tenure-track Assistant Pro-

fessor

Subfield(s): Comparative Politics, Methodology, Open

The Department of Political Science at Ashoka University invites

applications for faculty positions with an expected start date of January

15th, 2022 (though this is negotiable to August 15th 2022). The

position is open rank, as to either the level of tenure track Assistant

Professor, or tenured Associate or Full Professor.

Ashoka is a research university based near New Delhi, India. We

strongly encourage applications by women and members of other

groups underrepresented in academia.

Applicants for the position of tenure track Assistant Professor should

submit: 1) cover letter; 2) a curriculum vitae; 3) two samples of

academic writings; 4) teaching evaluations (if available); 5) names of

three references.

Applicants for the position of tenured Associate or Full Professor

should submit: 1) cover letter; 2) a curriculum vitae; 3) two samples

of academic writings; 4) name of three references.

Statements of teaching and research philosophy are optional but will

be considered if submitted.

All materials should be submitted through interfolio at this link:

https://apply.interfolio.com/94397 . The deadline for submitting a

complete application is: November 30th, 2021.

For any queries or further information, please contact: polscience.re-

cruitment@ashoka.edu.in

We are open to outstanding candidates in any subfield, with a prefer-

ence for political theory, comparative politics and political economy

along with related methodological approaches. Those with expertise

involving regions outside South Asia are particularly encouraged to

apply. A Ph.D is required by the time of appointment.

Start Date: Spring 2022

Application Deadline: 11/30/2021

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
https://apply.interfolio.com/94397
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Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9337

University of Missouri, Columbia
Rank: Assistant Professor in Comparative Public Policy

Subfield(s): Public Policy, Public Administration, Comparative Poli-

tics

Assistant Professor in Comparative Public Policy

The Truman School of Government and Public Affairs invites applica-

tions for a tenure-track assistant professor in the field of comparative

politics, international relations, public administration, and/or pub-

lic policy.

The geographic focus of the position is open, but applicants will

conduct research and teach courses at the undergraduate and graduate

level on issues related to public policy and public administration in a

comparative or international context. Additional expectations include

active engagement in the faculty governance within the Truman

School of Government and Public Affairs and the University of Mis-

souri.

An earned doctorate in Political Science, Public Administration, Pub-

lic Policy, or related field is required at the time of appointment.

Competitive applicants will have a clear research agenda, strong theo-

retical orientation, excellent methodological skills, ability to publish

in highly ranked journals and academic presses, and potential for

effective teaching at the graduate and undergraduate levels. Successful

candidates will teach in core undergraduate and graduate (master’s

and PhD) courses related to comparative politics and/or international

relations, as well as elective courses in their own areas of interest.

However, preference will be given to candidates who can also contrib-

ute to our growing MPA program https://truman.missouri.edu/

current-students/master-public-affairs-course-requirements.

Candidates should submit their curriculum vitae, a cover letter, writing

samples, three letters of recommendation, and research, teaching and

diversity and inclusion statements. We will begin reviewing applica-

tions on September 30th but applications will be accepted until the

position is filled. The University of Missouri is fully committed to

achieving the goal of a diverse and inclusive academic community of

faculty, staff, and students. We seek individuals who are committed

to this goal and our core campus values of respect, responsibility,

discovery, and excellence.

Please apply on-line at: http://hrs.missouri.edu/find-a- job/academic.

When applying reference Job Opening ID 38462. Reference letters

should be sent electronically to MUTSGPADirector@missouri.edu

or by hard copy to: Dr. Laron Williams, Chair of the Search Commit-

tee, 104 Professional Building, University of Missouri, Columbia,

MO, 65211. Applicants may contact Laron Williams with any ques-

tions about the job duties. Contact Human Resource Services (muhrs@

missouri.edu) for any question about the application process.

The Truman School of Government and Public Affairs was recently

created through the merger of the Department of Political Science

and the School of Public Affairs within the College of Arts and

Science. The School has 33 faculty with academic appointments in

the School. It houses a PhD in Political Science; a PhD in Public

Affairs; a Masters in Public Affairs, which is NASPAA-accredited and
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ranked among the top 50 in the U.S. News; a Defense and Strategic

Studies MA; a BA in Political Science and a BA in Public Administra-

tion and Policy. The School also houses the Institute of Public Policy

and has partnerships with the Kinder Institute of Constitutional

Democracy and the Institute of Korean Studies.

Columbia, Mo., is known as an ideal college town, combining small-

town comforts, community spirit and low cost of living with big-city

culture, activities and resources. Home to nationally renowned public

schools and other colleges and educational centers, Columbia is packed

with restaurants and entertainment venues and hosts more than a

dozen annual cultural festivals.

Benefit Eligibility

This position is eligible for University benefits. The University offers a

comprehensive benefits package, including medical, dental and vision

plans, retirement, and educational fee discounts. For additional infor-

mation on University benefits, please visit the Faculty & Staff Benefits

website at http://www.umsystem.edu/totalrewards/benefits

More info here: https://tinyurl.com/47h33wyd

Start Date:
Application Deadline: 9/30/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9332

St. Lawrence University
Rank: Assistant Profoessor of Public Policy

Subfield(s): Public Policy, American Government and Politics, Com-

parative Politics

Specializations: Health Care, Education Policy, Immigration Policy

The Government Department at St. Lawrence University invites appli-

cations for a tenure-track position in American and comparative public

policy. The successful candidate will be prepared teach foundational

courses in public policy/policy analysis from a comparative perspective,

other upper-level courses in their areas of expertise (such as advanced

policy courses, parties and elections, state and local politics, Congress,

etc), as well as the introductory course in American politics and, on

occasion, the introductory course in comparative politics. Candidates

who specialize in health or education policy are particularly invited

to apply, though all policy areas will be considered. The position

begins August 2022 and the teaching load is three courses per semester.

The successful candidate will join a department of 11 full-time faculty

members who are passionate about supporting our liberal arts curricu-

lum through diverse and inclusive pedagogies and scholarly agendas.

Our supportive department colleagues regularly provide feedback and

mentoring to new faculty to foster pedagogical and professional devel-

opment. We encourage applications from candidates who identify

with groups that are historically underrepresented in the academy.

Minimum Qualifications: Applicants should have their Ph.D. in Polit-

ical Science or Public Policy by August 15, 2022, but ABD candidates

may be considered.

Interested candidates should submit a cover letter indicating teaching

and research interests, curriculum vitae, graduate school transcript,

writing sample, and evidence of teaching effectiveness. Applicants

should also submit a separate document with a statement indicating

how they can contribute in tangible ways to St. Lawrence University’s

https://tinyurl.com/47h33wyd
https://tinyurl.com/47h33wyd
https://tinyurl.com/47h33wyd
www.apsanet.org/jobs
https://tinyurl.com/47h33wyd
https://tinyurl.com/47h33wyd
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commitment to cultivating a diverse and inclusive community and

classrooms. These documents can be uploaded in the “Applicant

Documents” section of your online application.

Additionally, three confidential references are required [the required

information input in the reference contact information section of your

application will be utilized to send a system-derived email requesting

a recommendation letter from each reference].

Please access the online application here: https://employment.stlawu.

edu/postings/2485

Review of applications will begin on October 1, 2021. Applications

submitted after this date will be reviewed as needed. Questions about

the position may be sent to Dr. Kristin McKie (kmckie@stlawu.edu),

Search Chair.

All offers of employment are contingent upon the finalist successfully

passing a background (including criminal records) check.

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9307

Elon University
Rank: Assistant Professor of Political Science & Policy Studies-

Tenure Track

The Department of Political Science and Policy Studies at Elon Uni-

versity invites applications for a tenure track, Assistant Professor of

Political Science and Policy Studies, starting in August 2022. This

position is open to candidates who have completed or expect to

complete a Ph.D. in Political Science by the start date.

The successful candidate will teach introductory courses in Interna-

tional Relations and/or Comparative Politics, as well as Research

Methods (POL 2200). They will be expected to offer an existing

upper-level course on Political Communication (POL 3590), develop

upper-level elective courses in their area of expertise, and teach in the

Elon Core Curriculum. The successful candidate will also be expected

to mentor undergraduate research on related topics. Ideal candidates

will be able to mentor both qualitative and quantitative research. The

ideal candidate should have an active research agenda in political

communication.

Candidates for this position should demonstrate a commitment to

excellence in teaching and enthusiasm for working in a liberal arts

setting. Candidates who have experience working with a diverse range

of people, and who can contribute to the climate of inclusivity are

encouraged to identify their experiences in their cover letter. Elon is

a dynamic private, coeducational, comprehensive institution that is

a national model for actively engaging faculty and students in teaching

and learning in a liberal arts based residential campus. To learn more

about Elon, please visit the University web site at www.elon.edu

To apply, please send the following documents, compiled into one

PDF file, to POL_Search_2021@elon.edu before October 09 2021:

1. A letter of interest

2. Curriculum vita

3. Evidence of teaching effectiveness

4. Sample syllabi from courses taught and/or prospective courses
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5. Academic writing sample

6. Graduate Transcripts

7. Two letters of recommendation

Elon University is an equal opportunity employer committed to a

diverse faculty, staff and student body and welcomes all applicants.

Start Date:
Date Posted: 9/8/2021

Salary: Competitive

eJobs ID: 9301

Stanford University
Rank: Faculty Positions in Political Economy

Subfield(s): Political Theory, Public Policy, Comparative Politics

The Graduate School of Business invites applications for tenure-track

positions at all ranks beginning September 1, 2022. The positions

are for scholars of exceptional caliber who will strengthen the political

economy group's research and teaching and make a distinctive pro-

grammatic contribution to the Graduate School of Business. The

political economy group at the GSB is a collaboration of economists

and political scientists. We welcome applications from across political

economy broadly construed, both theoretical and empirical, and focus-

ing on developed as well as developing countries. Outstanding research

and teaching skills are essential. Applicants at all ranks will be consid-

ered and must have a PhD or expect to complete one before September

1, 2022.

Applicants should submit their applications electronically by visiting

the web site http://www.gsb.stanford.edu/recruiting and uploading

their curriculum vitae, research papers and publications, and teaching

evaluations, if applicable, on that site. For an application to be consid-

ered complete, all applicants must submit a CV, and a job market

paper. Applicants for non-tenured positions should arrange for three

letters of recommendation to be submitted by November 30, 2021.

Please note that we will be reviewing and considering applications as

they come in. For questions regarding the application process, please

send an email to Faculty_Recruiter@gsb.stanford.edu.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2022

Application Deadline: 11/30/2021

Date Posted: 9/7/2021

Salary: Competitive

eJobs ID: 9296

SUNY, Stony Brook University
Rank: IDEA Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

Specializations: Political Behavior, Race & Ethnic Politics, Political

Communication

&lt;b&gt;Position Description&lt;/b&gt;

https://employment.stlawu.edu/postings/2485
https://employment.stlawu.edu/postings/2485
http://www.elon.edu
www.apsanet.org/jobs
http://www.gsb.stanford.edu/recruiting
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Stony Brook University invites applications for the College of Arts

and Sciences' Inclusion, Diversity, Equity & Access (IDEA) Fellows

Program (2022/2023), a full-time, 12 month, non tenure-track faculty

position at the lecturer level at the annual salary of $70,000 including

full benefits, to commence Fall 2022. The fellow will be a part of a

mentored research environment and, with a successful and demon-

strated contribution to inclusion, diversity, and equity, will be invited

to join the tenure-track faculty at Stony Brook University after two

years [24 months of fellow support].

The successful candidate's primary appointment will be in one of the

following departments: Africana Studies, Anthropology, Studio Art

(digital), Asian and Asian American Studies (Korean American), Eco-

nomics, Geosciences, Psychology (clinical), Political Science, Music,

Sociology or Chemistry. Candidates must have demonstrated plans to

contribute to inclusion, diversity and equity, excellence in innovative

research and potential to participate in the teaching mission of the

Department they join. The successful candidate will be expected to

be an effective interdisciplinary teacher and mentor at the undergradu-

ate and graduate levels to guide research and professional development,

and be an active participant in community outreach activities.

Stony Brook prides itself on attracting an incredibly diverse student

body, including many first generation immigrants and first generation

college students. Recent studies have shown that Stony Brook is one

of the top universities in the U.S. for supporting the upward mobility

of its students.

We are interested in scholars with the potential to offer a critical

perspective based on experience in or understanding of groups histori-

cally underrepresented in higher education in these particular areas

of interest: critical race theory, globalization, health disparities, sus-

tainability/ climate justice, aging, racial justice. Multiple fellows will

be hired so this list reflects a broad swath of interest for a pool

of fellows.

&lt;b&gt;Qualifications&lt;/b&gt;

Required: PhD or relevant terminal degree from an accredited institu-

tion prior to a start date between 6/1/2022 and 9/1/2022 with speciali-

zation in one of the possible appointing departments or related field.

A record of research related to one of the possible appointing depart-

ments or related field.

Preferred: Evidence of or potential for excellence in research and

service; undergraduate and graduate teaching; interdisciplinary collab-

oration; and community outreach.

&lt;b&gt;Application instructions:&lt;/b&gt;

A complete application will consist of six items, including the required

Application form. Applications should be submitted through

Interfolio at the posting here: https://apply.interfolio.com/

92220https://apply.interfolio.com/92220&lt;/a&gt;

1. A cover letter that indicates the department applying for and

addresses the criteria for the position

2. CV

3. Sample of representative scholarly work (no more than three publi-

cations)

4. Diversity Equity and Inclusion (DEI) statement

5. Research statement

6. Teaching statement

In addition, three letters of reference should be requested and submit-

ted through the Interfolio portal.
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Review of applicant files will begin on September 30, 2021 and will

continue until the position is filled. Inquiries may be directed to the

College of Arts and Sciences, Office of the Dean mailto: CAS_Dean@

stonybrook.eduCAS_Dean@stonybrook.edu&lt;/a&gt;. For this posi-

tion, we are unable to sponsor candidates for work visas.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/3/2021

Salary: $70,000 - $79,999

eJobs ID: 9281

University of Georgia
Rank: Assistant Professor

The Department of International Affairs (DIA) at the University of

Georgia invites applications for a tenure track position in ethnicity,

race, and migration at the rank of Assistant Professor to begin in the

fall of 2022. While we seek a scholar who is trained in the concepts,

methods, and approaches used in the study of comparative politics

and/or international relations, we are particularly interested in candi-

dates who couple a specialty in ethnicity, race, and migration with

teaching and research interests in political violence, underrepresented

regions, international law, international and regional organizations,

institutions, refugees, or development. Candidates are expected to

have a demonstrated ability to produce high quality research, show

promise of attracting external funding and teaching effectiveness, and

be well trained in research methods, including qualitative and/or

quantitative methods.

Prospective candidates must apply for the position through the UGA

Faculty Job site at: https://www.ugajobsearch.com/postings/215509.

To complete the application, candidates will need to submit a cover

letter indicating interest and qualifications, a current curriculum vita,

teaching evaluations demonstrating excellence in instruction, original

transcripts, and three letters of recommendation. Questions or hard

copies of letters of recommendation can be sent to Bill Zachmann,

Department of International Affairs, University of Georgia, Candler

Hall 219, Athens, GA 30602 (zachmann@uga.edu). Applicants should

have an earned Ph.D. degree in political science or a related discipline

by August 2022. Applications received by October 15, 2021 will be

assured full consideration.

Georgia is well known for its quality of life, outdoor and cultural

amenities, and affordability (https://www.exploregeorgia.org and

https://www.georgia.org/competitive-advantages/life-georgia). UGA

(www.uga.edu) is a land/sea grant institution located 75 miles north-

east of Atlanta.

The Department of International Affairs is committed to enhancing

the diversity of the department and the curriculum. Candidates who

can contribute to these goals are encouraged to apply and to identify

their strengths and experiences in this area in their cover letter. The

University of Georgia is an Equal Opportunity/Affirmative Action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, national

origin, disability, gender identity, sexual orientation or protected vet-

eran status.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/3/2021

https://apply.interfolio.com/92220https
https://apply.interfolio.com/92220https
www.apsanet.org/jobs
https://www.georgia.org/competitive-advantages/life-georgia
https://www.georgia.org/competitive-advantages/life-georgia
https://www.georgia.org/competitive-advantages/life-georgia
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Salary: Competitive

eJobs ID: 9283

Copenhagen Business School
Rank: Assistant professor (tenure track)

Subfield(s): Comparative Politics, Public Policy, International

Relations

APSA expression of interest

Tenure Track Assistant Professor Position at the Department of Inter-

national Economics, Government and Business (EGB) at Copenhagen

Business School (CBS)

You should hold, or be close to completing, a PhD. You should be

able to demonstrate a strong research potential in the areas of Business

and Government and/or International Business. In addition, you

should have excellent methodological skills. Participation in teaching

and an interest in developing research-based teaching courses is

expected of a tenure track assistant professor at CBS.

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policymakers, and the public. The

department has two principal focus areas of research: 'Business and

Government' and 'International Business'; EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research in the intersection of these two focus

areas. Business and Government is rooted in the disciplines political

science, political economy, and government. International Business

includes both the disciplines of international economics and interna-

tional management.

EGB conducts research in business and governance in the context of

contemporary societal challenges. Much of EGB’s research takes into

account the political and socio-economic conditions of specific geo-

graphical regions or countries, the stages of firms’ internationalization

processes, and other factors shaping the actions of policy makers,

market actors, and other stakeholders. To learn more about the

research and education profile of the department, please visit the

departmental homepage.

https://www.cbs.dk/en/research/departments-and-centres/

department-of-international-economics-government-and-business

These are non-exhaustive examples of research and teaching areas that

the assistant professor may cover:

· Business and government, money in politics

· Political economy

· Regulation of social and economic transformations

· Foreign Direct Investment, trade, taxation

Candidates who are available for an informal interview during the

2021 APSA meeting, September 29 – October 3, should send an

expression of interest, following the guidelines, see: expression of

interest form.

h t t p s : / / c a n d i d a t e . h r - m a n a g e r . n e t / A p p l i c a t i o n F o r m /

SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&

ProjectId=146178

You should provide a CV, cover letter, and a writing sample. There

is no requirement for reference letters. The deadline for submitting
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an expression of interest is September 23 (23:59, Central European

Time).

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk). Informal job talks will be carried out online by Jens

Gammelgaard and relevant colleague(s).

Start Date: Fall 2022

Application Deadline: 9/23/2021

Date Posted: 9/2/2021

Salary: $70,000 - $79,999

eJobs ID: 9269

University of Gothenburg
Rank: Associate Senior Lecturer (Assistant Professor, tenure track)

in Political Science

Varieties of Democracy (V-Dem) is a large-scale, international data

collection and research-program. The V-Dem Institute, Directed by

Professor Staffan I. Lindberg, has received several large-scale grants

from among others the European Commission, several ministries of

foreign affairs, the World Bank, European Research Council, Riksban-

kens Jubileumsfond, the Swedish Research Council, and Knut and

Alice Wallenberg Foundation.

For more information: https://v-dem.net

Job assignments:

The term for this position in Swedish is “biträdande lektor”. The

university’s official translation (in British English) is Associate Senior

Lecture, which is the equivalent to Assistant Professor on tenure-track.

The Assistant Professor/Associate Senior Lecturer (tenure-track, 4

years) is primarily expected to conduct research in collaboration with

research leader and other scholars in, and with a focus on the main

questions of, the research programs at the V-Dem Institute: Endan-

gered Democracies: Sequences of Autocratization (EDSA); &quot;Fai-

ling and Successful Sequences of Democratization&quot; (FASDEM);

Varieties of Autocratization (V-Aut); and/or the methodological devel-

opments related to these programs. Applicants can read about these

projects and download various documentation from https://v-dem.

net under “Our Work/Research Projects”.

In extension of this, the successful candidate is expected to be active

in grants writing to support these and related initiatives. The successful

candidate will also join the leadership of the V-Dem Institute and is

expected to support the Director with taking on responsibilities with

regards to one or more issues such as the long-term strategic planning,

financial viability, data collection and curation, outreach, international

collaborations (non-/academic), the annual Democracy Report.

In addition, the successful applicant is expected to teach and be an

active member of the Department of Political Science, and to contrib-

ute to the daily activities of the V-Dem Institute as needed. Research

is, however, guaranteed at a minimum of 50 percent of full time

employment (FTE).

Eligibility (Minimum Requirements):

Eligibility for this position is stated in Chapter 4, subsec. 12 a, and

12 b of the Higher Education Ordinance and in the University of

Gothenburg's Appointments Procedure for Teachers. Applicants with

https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
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a doctorate in a subject area relevant to the position, or with equivalent

competence, not older than five years at the conclusion of the applica-

tion period, will be given primary consideration. Applicants who have

obtained a doctorate earlier may also be considered if there are special

reasons. Special reasons include leave of absence due to illness, service

in the armed forces or other part of the national defense organization,

commissions of trust within professional, union and student organiza-

tions, parental leave or other similar circumstances.

Assessment (Desired Qualifications):

Applications will be evaluated primarily on research excellence in

comparative politics with a particular view towards areas and

approaches of relevance to the research programs at the institute as

well as competencies that will contribute to addressing the research

questions of those programs, and secondary on merits with regard

to teaching.

Advanced comparative and quantitative research at high international

level relevant for the study of democratic backsliding/autocratization

or resilience, authoritarian regimes, democratization, political develop-

ment and/or methodological developments related to research done

at the institute such as sequencing and episodes analysis, is prioritized

in the evaluation of applications.

Scientific skills as expressed in a well-developed proposal of high

scientific quality, for a research project that falls within and preferably

further develops on one of the existing research programs at the

institute, is also highly meritorious.

One or more of the following skills are also meritorious:

Leadership/working in a larger research and/or data team;

Documented in-depth understanding of the V-Dem data and its

curation, and;

Outreach and policy advise based on research to non-academic organi-

zation.

Documented experience with teaching at under-/graduate level,

including lectures, seminars, and advising on papers, is required.

Candidates may be requested to demonstrate their teaching abilities.

The applicant should demonstrate resourcefulness, flexibility, and very

good ability to work together in different configurations. Excellence

in English (orally and written) is a requirement. We will make an

overall assessment of the applicants’ qualifications and potential with

regards to the varying tasks, and select one judged to complement

the rest of the team in the best way possible. Personal qualities relevant

for the position are of great importance.

Additional Information (Requirements for Tenure and Promotion):

An Assistant Professor/Associate Senior Lecturer is entitled to apply

for promotion to Associate Professor/Senior Lecturer with tenure (in

Swedish: “universitetslektor”), before the end of the fixed-term four-

year employment. For promotion after the four years on tenure-track,

the requirements for promotion in the subject area and the criteria

of University of Gothenburg must be fulfilled. For this position, the

following are additional requirements for promotion and tenure after

the first four years:

• Significant advancement of high-quality research equivalent to at

least another doctorate as published research findings addressing

questions of the one of more of the research programs at the

institute, in some combination of articles in leading international
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peer review journals, a book and/or a number of book chapters

published by leading international press’.

• University teacher’s training (15 points worth in the Swedish sys-

tem) or otherwise acquired equivalents including a demonstrated

continuous development in teaching abilities, is a requirement

for promotion.

• Service to the wider society is expected to be directed towards

democracy-promoting actors in particular.

• Finally, the candidate must be able to demonstrate ability to teach

political science courses in the Swedish language (as evidenced by

actual teaching, or by Swedish advanced course certificate). For

information, the university provides courses in Swedish and the

department normally offers additional support for the acquisition

of language.

The application for tenure and promotion must be submitted six

months before the end of the employment time (i.e. latest 3.5 years

after starting the position).

See further information here:

https://medarbetarportalen.gu.se/digitalAssets/1698/1698066_

template-for-application-for-promotion-.pdf

Closing date 2021-10-10

Appointment Procedure:

Please apply here: https://web103.reachmee.com/ext/I005/1035/job?

s i t e = 7 & l a n g = U K & v a l i d a t o r =

9b89bead79bb7258ad55c8d75228e5b7&job_id=21618

Employment:

Type of employment: Fixed-term employment, 4 years, with possibil-

ity for tenure and promotion.

Extent: 100 %

Location: Department of Political Science, Gothenburg

First day of employment: as soon as possible, latest by 2022-08-01

About the university:

The Department of Political Science seeks to encourage an open

exchange of minds in academic debates, and scholars participation in

the public sphere. Research areas of specialization include elections,

democracy, corruption, governance, globalization, environmental pol-

itics as well as European studies. The department hosts research pro-

grams such as the QoG institute, the Varieties of Democracy (V-

Dem) Institute, Governance and local development (GLD) and the

Swedish Election Studies program. The department offers education

on all levels; undergraduate, graduate and postgraduate, carried out

in both English and Swedish. A total of 1,400 students are enrolled

in our courses, we have over 140 people employed. The department

is centrally located in the city of Gothenburg.

Start Date: Winter 2021

Application Deadline: 10/10/2021

Date Posted: 9/2/2021

Salary: Negotiable

eJobs ID: 9266

University of Southern California
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Assistant Professor in Political Institutions

The Department of Political Science and International Relations

(POIR) in the Dana and David Dornsife College of Letters, Arts and

www.apsanet.org/jobs
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Sciences at the University of Southern California in Los Angeles,

California invites applications for a tenure-track Assistant Professor

in political institutions that is anticipated to begin in the fall of

2022. We seek a scholar specializing in political institutions. Subfield

specialization could be in American politics, comparative politics,

international relations, and/or research methods.

A strong commitment to research is expected. The candidate must

have completed a Ph.D. by the appointment date. Review of applica-

tions will begin on September 15, 2021 and continue until the position

is filled.

To be considered, applicants must submit an electronic application

by following this link: https://usccareers.usc.edu/job/los-angeles/

assistant-professor-in-political-institutions/1209/13635024640 .

Required materials for upload include a CV, letter of interest, sample

research paper(s), statement of research interests, the names of three

individuals who will be contacted by USC for a letter of reference,

and official graduate transcripts. Send inquiries to poir@ usc.edu.

Materials submitted by regular mail will not be accepted.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9278

Marymount University
Rank: Assistant Professor

This listing was created by accident when I mistakenly hit the &

quot;submit&quot; button twice. Sorry!

The correct listing is here:

https://www.apsanet.org/CAREERS/eJobs/eJobs-Online/JBctl/

ViewJob/JobID/9261

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: $60,000 - $69,999

eJobs ID: 9260

Marymount University
Rank: Assistant Professor, Comparative Politics

Marymount’s Politics program, located on Marymount University's

main campus in Arlington, Virginia, invites applications for a tenure-

track position in Comparative Politics, broadly defined, at the Assist-

ant Professor level. We will begin reviewing applications on November

12 for a job beginning in August 2022.

Faculty are expected to teach high-quality student-centric undergradu-

ate courses in face-to-face settings. The politics program is part of
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the social sciences in Marymount’s Liberal Arts Core curriculum,

and serves a large number of politics majors drawn by Marymount’s

commitment to inquiry-based learning, its commitment to a low

faculty-student ratio, and its location in the Washington DC area.

Applicants must have a Ph.D. in Politics or assurance they will

complete the degree by August 15, 2022. The successful candidate

will teach core and elective courses in political science, and contribute

to a growing specialty program in International Relations. The hiring

committee is looking for candidates with demonstrated teaching expe-

rience and research interests in comparative politics, broadly defined.

Preference will be given to candidates with an ability to teach courses

on a variety of topics, and for candidates with respect for the Catholic

intellectual tradition and an interest in inquiry-based teaching. Faculty

are expected to produce high-quality peer-reviewed scholarship that

is broadly disseminated and that engages with their discipline, which

may include peer-reviewed journal articles, books at academic presses,

and externally-funded research grants.

The teaching load is 3-3. (Three courses per semester, fall and spring.)

Applications should include a cover letter, c.v., evidence of excellence

in teaching and research, a statement on diversity, and at least three

letters of recommendation. The committee will begin reviewing appli-

cations on November 12, and accept applications until the position

is filled.

All application materials should be uploaded to Marymount’s HR

job application site - https://marymount.wd5.myworkdayjobs.com/

en-US/Careers/job/Main-Campus/Assistant-Professor--Politics--

Tenure-Track-_R887 - except for confidential letters of recommenda-

tion, which should be sent to: poljob@marymount.edu

Please direct any questions to Chad Rector crector@marymount.edu

and Margaret Tseng mtseng@marymount.edu

Information about the program is here:

https://marymount.edu/academics/college-of-sciences-and-

humanities/school-of-humanities/undergraduate-programs/politics-

b-a/

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: $60,000 - $69,999

eJobs ID: 9261

Princeton University, School of Public & Interna-
tional Affairs
Rank: Postdoctoral Research Associate in Regional Political

Economy

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Middle East, Africa, Latin American

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or expect to receive a Ph.D.

degree by September 1, 2022 for the Postdoctoral Fellowship Program

in regional political economy for the 2022-2023 academic year. This

fellows’ program is targeted at developing a generation of scholars

able to analyze and make policy recommendations about the regional

https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-political-institutions/1209/13635024640
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-political-institutions/1209/13635024640
https://www.apsanet.org/CAREERS/eJobs/eJobs-Online/JBctl/ViewJob/JobID/9261
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political economy in the Middle East, East, South, or Southeast

Asia, Africa and Latin America. The Center invites candidates with

a background in economics, political science, contemporary history,

sociology, law, business, and other disciplines bearing on the study

of markets, politics, and economic development, focusing on the

regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation for the duration of the fellowship (September 1,

2022 - July 1, 2023).

Application Deadline – Applicants should apply by Monday, Decem-

ber 6, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21442

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2022 in one of the above-mentioned disci-

plines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Thursday, December 9, 2021.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu. This position is subject

to the University’s background check policy.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9104
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Princeton University, School of Public & Interna-
tional Affairs
Rank: Visiting Fellowship Program

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

up to eight visitors for the 2022-2023 academic year in the Visiting

Fellowship Program. These awards are designed to promote basic

research in the broad areas of international and comparative political

economy, international organization and global governance, and glob-

alization. Research on the causes and consequences of globalization,

the political economy of foreign trade, monetary and regulatory poli-

cies, the sources of international cooperation at the global and regional

level, the domestic and international politics of economic develop-

ment, the political economy of human security issues, the evolution

and impact of international institutions, and the politics of interna-

tional law and human rights policies is of relevance.

Outstanding scholars anywhere in the world are eligible to apply.

The Center invites candidates with a background in political science,

economics, modern history, sociology, anthropology, law, business,

and other disciplines bearing on the study of globalization to apply.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program’s satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2022 - July 1, 2023).

Application Deadline – Applicants should apply by Saturday, Novem-

ber 20, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21443

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Wednesday, December 1, 2021.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2021 - July 1, 2022) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

https://www.princeton.edu/acad-positions/position/21442
https://www.princeton.edu/acad-positions/position/21442
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/21443
https://www.princeton.edu/acad-positions/position/21443
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For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9103

Princeton University, School of Public & Interna-
tional Affairs
Rank: Visiting Fellowship Program in Regional Political Economy

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Middle East, Latin American, Africa

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

two visitors or more candidates for the Visiting Fellowship Program

in regional political economy for the 2022-2023 academic year. This

fellows’ program is targeted at developing a generation of scholars

able to analyze and make policy recommendations about the regional

political economy in the Middle East, East, South, or Southeast

Asia, Africa and Latin America. The Center invites candidates with

a background in economics, political science, contemporary history,

sociology, law, business, and other disciplines bearing on the study

of markets, politics, and economic development, focusing on the

regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation for the duration of the fellowship (September 1,

2022 - July 1, 2023).

Application Deadline – Applicants should apply by Monday, Decem-

ber 6, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21444

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of
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business day (5 p.m. EST) on Thursday, December 9, 2021.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2021 - July 1, 2022) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9105

Stanford King Center on Global Development
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford University King Center on Global Development’s Post-

doctoral Fellows Program offers fellowships to outstanding new PhDs

who have a demonstrated ability to generate high-quality, policy-

relevant research on critical issues related to global development.

We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2022 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political

science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.

The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9265

https://www.princeton.edu/acad-positions/position/21444
https://www.princeton.edu/acad-positions/position/21444
www.apsanet.org/jobs
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Wake Forest University
Rank: ASSISTANT PROFESSOR OF POLITICS AND INTER-

NATIONAL AFFAIRS (TENURE TRACK POSITION IN

SOUTHEAST ASIAN POLITICS)

WAKE FOREST UNIVERSITY’s Department of Politics and Inter-

national Affairs is seeking applications for a tenure-track Assistant

Professor position in the field of Southeast Asian politics to start July

1, 2022. As a department, we believe that a diverse community in

which varied perspectives and identities are represented and included

is a community that supports excellent teaching and scholarship. We

therefore seek candidates whose areas of specialty will complement

those already represented among Asian politics scholars in the depart-

ment. More information about the department is available at http://

politics.wfu.edu/

We invite applications from Southeast Asian politics scholars with

expertise in any of the following, listed in no particular order: political

economy, party and regime studies, electoral analysis, social move-

ments, ethnonationalism, populism, conflict studies, migration, and

public policy. The region of Southeast Asia refers primarily to those

existing member states of the Association of Southeast Asian Nations

(ASEAN) and its prospective members. Candidates should have an

earned Ph.D. degree or advanced ABD status in Political Science and

a record of study and scholarship related to the region. Demonstrated

experience of field research in the region is also highly desirable.

Faculty in the Politics and International Affairs Department engage

formally and informally with interdisciplinary academic programs,

including Middle East and South Asia Studies; East Asian Studies;

African Studies; Latin American and Latino Studies; Women’s, Gen-

der, and Sexuality Studies; American Ethnic Studies; International

Studies; and Environmental and Sustainability Studies.

We seek candidates pursuing an active research agenda and committed

to excellence in teaching who are prepared to teach introductory

courses in comparative politics and upper level comparative politics

courses that connect with their research agendas. Compelling appli-

cants will demonstrate a commitment to excellence in teaching, men-

toring, and advising undergraduate students from diverse back-

grounds, including international students, first generation students,

and those who identify as members of historically marginalized com-

munities.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate, and professional

education. Founded in 1834, the University is ranked in the top 30

among national universities. With 5,200 undergraduates and 3,200

graduate and professional students, the student-faculty ratio is 11:1.

Wake Forest

is a collegiate university offering a vibrant intellectual community

with a rich cultural life, an impressive array of facilities and an active

athletics community.

The University has a deep institutional commitment to public service

and engagement with the world, encapsulated in its motto “pro-

Humanitate.” The Office of Civic and Community Engagement

works to realize that ideal by serving as a hub for connecting students,

staff, and faculty with community partners to create meaningful social

change. To learn more about the University, please visit https://about.

wfu.edu/

Interested applicants should apply via the University’s career website

at: https://hr.wfu.edu/careers/. The application should be submitted

as ONE PDF file, which includes all of the following:
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- Cover letter addressing the motivation to join our teacher-scholar

community;

- Curriculum vitae including contact information for three profes-

sional references;

- Research statement describing candidate’s current research and

future trajectory;

- Scholarly writing sample (e.g. journal article, dissertation chapter,

or draft);

- Teaching statement including plan to establish an inclusive learn-

ing environment;

- Sample undergraduate course syllabi;

- Teaching evaluations or other evidence of effective student engage-

ment;

- Copy of graduate transcript(s) (official copies only required upon

employment).

In addition to the above, we ask that candidates have three letters of

recommendation emailed directly to wfupol@ wfu.edu. Review of

applications will begin on October 4, 2021. Applications will be

accepted until the position is filled, but to guarantee full consideration

they should be received by the end of the business day on October

1, 2021.

Inquiries about the application process and document submission

may be addressed to AskHR@wfu.edu. Inquiries about the faculty

position or department should be directed to Michaelle Browers, Chair

and Professor, Politics and International Affairs, browerm@wfu.edu.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

final candidates upon their acceptance of an offer of employment.

Start Date: Fall 2021

Application Deadline: 10/1/2021

Date Posted: 9/1/2021

Salary: $60,000 - $69,999

eJobs ID: 9262

University of Pittsburgh
Rank: Assistant Professor- Structural Racism, Oppression, and

Black Political Experiences

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

Assistant Professor – Structural Racism, Oppression, and Black Politi-

cal Experiences

The Department of Political Science at the University of Pittsburgh

invites applications for an assistant professor (pending budgetary

approval) in any subfield of political science or related discipline

whose work addresses structural racism, oppression, or Black political

experiences, conceived domestically, comparatively, or globally. We

encourage applications from scholars working on problems of racial

oppression and racialized inequalities and hierarchies – in race and

ethnic politics, in political behavior, in political economy, in interna-

tional and transnational politics, in global or domestic institutions

(of the US or other countries), as well as any other topic related to

our theme (including inequalities in cities, health, education, and tech-

nology).

The Department intends to make three hires in the coming years

(pending budgetary approval), in coordination with a cluster in Race,

Representation, and Anti-Black and Systemic Racism within the Ken-

neth P. Dietrich School of Arts and Sciences. The related University

https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
www.apsanet.org/jobs
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Race and Social Determinants of Equity and Well-being Cluster Hire

and Retention Initiative is also aimed at creating and sustaining a

cohort of scholars whose research, service, and community engagement

are aimed at strengthening knowledge and addressing racial disparities

in the social determinants of equity and wellbeing. We thus welcome

applicants whose interests complement current and new cluster faculty

pertaining to race and inequality and their impact on Black communi-

ties in the United States; desirable research and teaching interests

include, but are not limited to: race and ethnic politics, identity,

democratic behavior, activism and collective action, representation,

urban or local governance, health and healthcare policy, technology

policy or algorithmic bias, environmental justice, ethnic or interna-

tional conflict, migration, post-colonialism/post-imperialism; scholars

whose interests include Africa or the African Diaspora are also encour-

aged to apply.

The starting date for the position is September 1, 2022. Successful

candidates are expected to engage in research, teaching, and service

that contributes to the department’s mission. Required qualifications:

applicants have or expect to have a Ph.D. in hand before the appoint-

ment begins, research interests related to structural racism, oppression,

or Black political experiences, and demonstrated ability or potential

to deliver high-quality instruction, to publish high-quality scholarship,

and to contribute to an inclusive climate and attract and retain a

diverse student body.

Applications should include a cover letter, curriculum vitae, statement

of research and teaching interests, two or three writing samples, teach-

ing evaluations (if available), a diversity statement (brief description

of how your research, teaching or service demonstrates a commitment

to diversity and inclusion), and a minimum of three letters of reference;

references should send their letters directly to psjobs@pitt.edu. Please

apply online at: https://cfopitt.taleo.net/careersection/pitt_faculty_

external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=

America%2FNew_York. In order to ensure full consideration, applica-

tions must be received by October 8, 2021, and the review of applica-

tions will continue until the position is filled. The Political Science

Department telephone number is (412) 648-7290; the contact e-mail

address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-

nity Employer and values equality of opportunity, human dignity

and diversity. EOE, including disability/vets.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/27/2021

Salary: Negotiable

eJobs ID: 9237

Emory University
Rank: Assistant/Associate/Full Professor in Comparative Politics

The Department of Political Science at Emory University seeks to

hire a scholar in Comparative Politics whose work advances our

understanding of issues related to identity, inequality, and governance.

We welcome a broad range of perspectives and methods that are

covered by these themes. The position is for a tenure-track or tenured

faculty member (advanced assistant and/or associate/full professors),

to begin in the fall semester 2022.

The successful candidate must demonstrate excellence or the promise

of excellence in research and a commitment to teaching and mentoring

X : 58720$SOAP

10-01-21 23:30:26

Page 93
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 93

a diverse student body. The candidate should have completed the

Ph.D. or be very close to completing the Ph.D. by September 2022.

The teaching load is four courses per year and benefits are competitive.

All applications must include a cover letter, CV, list of references,

and a statement addressing past activities and future plans to advance

diversity, equity, and inclusion in the profession. Untenured candi-

dates should also supply a research statement, graduate transcript,

teaching portfolio, writing sample, and three letters of recommenda-

tion. Candidates are strongly encouraged to apply by September 26,

2021. All applications received by October 26, 2021 will be given

full consideration. To apply for this position, please submit your

materials using the following link: http://apply.interfolio.com/92768.

Emory University is an Equal Opportunity/Affirmative Action/Disa-

bility/Veteran employer.

Women, minorities, people with disabilities and veterans are strongly

encouraged to apply.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9234

University of Central Florida
Rank: Assistant Professor, Cyber Security and Privacy

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Specializations: Intelligence, International Security, Regulatory

Policy

The University of Central Florida (UCF) has established nine interdis-

ciplinary clusters to strengthen its academic offerings and research

mission. In support of this effort, we are recruiting faculty in the

broad area of cyber security and privacy, from a policy or social science

perspective, and plan to hire one tenure-earning assistant professor

for this cluster. This position has an anticipated start date of August

8, 2022.

The Cybersecurity and Privacy Cluster is an interdisciplinary initiative,

bringing together researchers from across the campus and working

on addressing the pressing questions of our national security from

engineering, science, and social perspectives. The cluster currently has

eight members, collectively advising more than 35 doctoral students,

and embracing a strong culture of collaboration and teamwork. The

cluster runs various well-funded programs, has developed and imple-

mented a new interdisciplinary M.S. in Cybersecurity and Privacy,

and was recently selected by the National Science Foundation to be

a host institution for the prestigious Scholarship for Service Program.

This is an interdisciplinary position that will be expected to strengthen

both the cluster and a chosen tenure home department and may

include a combination of joint appointments. A strong advantage of

this position is the ability of the candidate to choose a combination

of units from the cluster for their appointment. See http://www.ucf.

edu/faculty/cluster/cyber-security-and-privacy/ for a complete list of

all the units involved. Both individual and interdisciplinary infrastruc-

ture and startup support will be provided with this new position.

The ideal candidate will have a strong background in cyber security

and privacy and be on an upward leadership trajectory in these areas.

They will have research impact as reflected in high-quality publications

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=America%2FNew_York.
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=America%2FNew_York.
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=America%2FNew_York.
www.apsanet.org/jobs
http://apply.interfolio.com/92768.
http://www.ucf.edu/jobs/.
http://www.ucf.edu/jobs/.
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and the ability to build a well-funded research program. In particular,

we are looking for a team player who can help bring together current

campus efforts in cyber security or privacy, and someone who will work

at the intersection of several areas, addressing the policy, regulatory

or social science aspects with a focus on one or more of the following

topics: a) privacy laws and regulation; b) social media; c) cybercrimes;

d) cyberwarfare; e) cyber security and intelligence. With this in mind,

we anticipate the selected candidate will be tenure-earning in one of,

but not limited to, the following units: Criminal Justice; Legal Studies;

Modeling, Simulation, and Training; Politics, Security, and Interna-

tional Affairs; or Sociology.

UCF is one of the nation’s largest universities with a diverse student

body of more than 70,000 students and has grown substantially in

size, quality, diversity, and reputation in its first 50 years. Today, the

university offers more than 200 degree programs. UCF is an economic

engine, attracting and supporting industries vital to the region’s future

while providing students with real-world experiences that help them

succeed after graduation.

UCF’s Orlando main campus location also puts it at the center of

the Florida High Tech Corridor. The corridor has an excellent indus-

trial base that includes software, defense, space, simulation and train-

ing, and world-renowned entertainment industry. Adjacent to the

UCF main campus is a thriving research park that conducts over $2

billion in funded research, hosting more than 100 high-technology

companies, UCF’s Institute for Simulation and Training and UCF’s

new School of Modeling, Simulation and Training. The Central

Florida area is designated by the state of Florida as the Center of

Excellence in Modeling and Simulation. UCF also has an accredited

medical school which was established in 2006 and is a neighbor to

large corporations such as Disney, Harris Corporation, Lockheed

Martin, Siemens, and many others, all of which have a strong interest

in cyber security and privacy. Great weather, easy access to the sea-

shore, one of the largest convention centers in the nation, and one

of the world’s best airports are just a few features that make Orlando

an ideal location. We encourage you to learn more about one of

UCF’s newest endeavors, the exciting Faculty Cluster Initiative, at

https://www.ucf.edu/faculty/faculty-research-clusters.

Additional Application Materials Required:

UCF requires all applications and supporting documents to be submit-

ted electronically through the Human Resources website, www.ucf.

edu/jobs/. No paper or emailed applications or materials will be con-

sidered.

In addition to the online application, interested candidates must attach

the following materials to their application:

1) A Diversity Statement:

UCF has a diverse student body and community, and we are commit-

ted to meeting the needs of this community. Please tell us about your

contributions to diversity, equity, and inclusion, in the context of a

faculty-student setting and as a colleague, as well as future plans

to advance these contributions. Such indicators of commitments to

diversity, equity, and inclusion may be demonstrated through scholar-

ship, teaching, mentioning, service and engagement.

2) A Cover Letter:

In the cover letter candidates must address their background in

research and scholarship in the area in cyber security and privacy as
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related to policy and regulatory aspects and identify the department

or departments for their potential tenure home, as well as any joint

appointments they would desire.

3) Curriculum Vitae,

4) Teaching Statement,

5) Research Statement, and

6) Contact information for three professional references (include email

address and telephone number).

NOTE: Please have all application documents ready when applying

so they can be attached at that time. Once the online submission

process is finalized, the system does not allow applicants to submit

additional documents at a later date.

Review of applications will begin immediately and will continue until

the position is filled. To ensure consideration before the position is

closed, the application should be submitted promptly.

Questions regarding this search can be directed to the cluster lead and

search committee chair, Dr. David Mohaisen, at mohaisen@ucf.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9222

Bowdoin College
Rank: Tenure-Track Position in Race, Ethnicity, and Politics

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

Specializations: Race & Ethnic Politics, African American Politics,

Latino Politics

As part of a larger multi-year cohort initiative, the Bowdoin College

Department of Government and Legal Studies seeks applicants for a

full-time tenure-track position in Race, Ethnicity, and Politics, pend-

ing final approval. The position would begin July 1, 2022. We expect

to hire at the rank of assistant professor but will consider applications

from candidates at all levels. A PhD in political science or a related

field is required by the start of this appointment. Research and teaching

on U.S. politics is preferred, but a focus on other areas of the Americas

will be considered. Teaching load is two courses per semester, across

all levels of the curriculum.

Bowdoin requires its faculty to have a promise of long-term successful

scholarly or artistic engagement and a strong commitment to inclusive

excellence in their teaching. (For a description of inclusive excellence,

please consult the following resource https://www.aacu.org/making-

excellence-inclusive.) Bowdoin College offers opportunities for profes-

sional development, a fully-funded, year-long junior sabbatical leave

(after three years of teaching and successful reappointment), and

regular, generously funded, post-tenure sabbaticals.

Bowdoin is a community that warmly welcomes people of all back-

grounds. We encourage applications from candidates committed to

the support of an inclusive campus community and those who will

enrich and contribute to the College’s multifaceted diversity. We

especially encourage people from historically excluded groups to apply.

We recognize that recruiting and retaining faculty may involve consid-

erations of spouses and domestic partners. To that end, where possible,

http://www.ucf.edu/jobs/.
http://www.ucf.edu/jobs/.
http://www.ucf.edu/jobs/.
www.apsanet.org/jobs
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/


Political Science Jobs October 2021

the College will attempt to accommodate and respond creatively to

the needs of partners and spouses of members of the faculty.

Bowdoin College accepts only electronic submissions. Please visit

https://careers.bowdoin.edu to submit: 1) a cover letter; 2) a curricu-

lum vitae; 3) a description of your research plans; 4) a statement that

describes your teaching philosophy and how your teaching, scholar-

ship, and mentorship supports our commitment to equity and inclu-

sion (https://www.aacu.org/making-excellence-inclusive); and 5) the

names and contact information for three references who have agreed

to provide letters of recommendation.

Review of applications will begin on October 1, 2021 and continue

until the search is concluded.

Founded in 1794 on the Maine coast, Bowdoin is one of the oldest

and most selective coeducational, residential liberal arts colleges in

the country. Located in Brunswick, a 30-minute drive north of Port-

land and 2+ hours north of Boston -- connected to Boston and beyond

by public transportation -- the College is in an area rich with natural

beauty and year-round outdoor activities. Bowdoin’s reputation rests

on the excellence of its faculty and students, intimate size, strong

sense of community, and commitment to diversity (35% students of

color, 7% international students and approximately 15% first genera-

tion college students). Bowdoin College complies with applicable

provisions of federal and state laws that prohibit unlawful discrimina-

tion in employment, admission, or access to its educational or extracur-

ricular programs, activities, or facilities based on race, color, ethnicity,

ancestry and national origin, religion, sex, sexual orientation, gender

identity and/or expression, age, marital status, place of birth, genetic

predisposition, veteran status, or against qualified individuals with

physical or mental disabilities on the basis of disability, or any other

legally protected statuses. For further information about the College

and our department, please visit our website: http://www.bowdoin.

edu. For additional information about the Department of Govern-

ment and Legal Studies, see https://www.bowdoin.edu/government/

or contact department chair Andrew Rudalevige (arudalev@ bow-

doin.edu).

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9201

Middle Georgia State University
Rank: Assistant Professor, American/comparative politics or pub-

lic policy

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

JOB SUMMARY: The Department of Political Science at Middle

Georgia State University (https://www.mga.edu/political-science)

invites applications for a tenure-track appointment in political science,

with a specialization in American politics, comparative politics, or

public policy, at the rank of assistant professor, to be primarily based

on the Cochran campus. This is a 10-month position with a teaching

load of 12 credit hours per semester (4-4) of undergraduate courses

in political science, typically including multiple sections of the intro-

ductory American Government course, as well as more advanced

undergraduate courses in political science in the candidate’s area of

specialization.
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MAJOR DUTIES: Teaching responsibilities may include day and/

or evening courses, partially and fully online courses, and courses

taught via video conferencing; faculty are also expected to travel to

teach and attend meetings at other campus locations when needed.

Tenure-track faculty are expected to have an active scholarly agenda,

including publication in peer-reviewed outlets; student advising and

service to the department, school, university, and community are also

expected for promotion and tenure. Summer teaching opportunities

may also be available, contingent on student demand.

QUALIFICATIONS: Candidates should have earned a doctorate in

political science, or a doctorate in related field including at least 18

semester hours of graduate coursework in political science, from a

regionally-accredited institution; ABD candidates will only be consid-

ered if they will earn their doctorate by January 1, 2022. Experience

as an instructor of record, demonstrated expertise in American politics

or comparative politics, and/or the ability to contribute to one or

more of the minors offered by the department are desirable. Candidates

must have a record of teaching and potential for scholarship that

warrants appointment at the rank of assistant professor.

SALARY: Commensurate with qualifications and experience.

APPLICATION DEADLINE: Applications accepted until the posi-

tion is filled; we expect to begin reviewing complete applications the

week of September 13, 2021.

FOR MORE INFORMATION: Informal inquires about the position

may be made to Dr. Christopher N. Lawrence, Chair of the Depart-

ment of Political Science at Christopher.lawrence@mga.edu.

TO APPLY: Application materials should be emailed as one PDF

attachment to recruitment@mga.edu with the subject line “10018053

Assistant Professor of Political Science 8.24.2021”. Application mate-

rials must include (1) an MGA faculty application, (2) a letter of

interest, (3) a curriculum vitae, (4) a statement of teaching philosophy,

(5) names and contact information of three references, and (6) unoffi-

cial transcripts. Paper application materials will not be accepted.

Background checks will be conducted on all final candidates.

Start Date: Winter 2022

Application Deadline: 9/13/2021

Date Posted: 8/24/2021

Salary: Negotiable

eJobs ID: 9208

Bentley University
Rank: Assistant Professor

Subfield(s): Comparative Politics, American Government and Poli-

tics, Public Policy

The Global Studies Department at Bentley University invites applica-

tions for a tenure-track position in comparative race and ethnicity.

We seek applications from scholar-teachers who focus on race and

ethnicity in comparative, transnational or global perspective, with at

least one area of specialization in the United States.

Our department is multidisciplinary, built around a core of faculty

from cultural studies, geography, and political science. We welcome

candidates from any discipline, including but not limited to anthropol-

ogy, geography, and political science, to complement and deepen

existing strengths. While the position is open with respect to further

https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
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thematic specializations, we are particularly interested in candidates

whose work contributes to understanding the intersectionality of race

and ethnicity with sustainability, health, development, immigration/

migration, or public policy, preferably through comparativist lenses.

As guided by our Academic Affairs Diversity, Equity, & Inclusion

Strategic Plan, Bentley University seeks to enhance our faculty capacity

in the scholarship, pedagogy, and engagement related to diversity,

equity, inclusion, and justice. To achieve that, we are hiring a cohort

of new faculty in multiple academic departments and disciplines with

expertise in DEI. This position is intended to be part of our DEI

faculty cohort, which will enrich our DEI expertise across Business

and the Liberal Arts & Sciences. Learn more about Bentley University’s

DEI strategic plan here: https://issuu.com/bentleyuniversity/docs/de_

i_strategic_plan_presentation_1_.pptx

We seek a candidate whose teaching and scholarship will contribute to

one or both of our undergraduate departmental majors in international

affairs and public policy, and someone who can amplify our depart-

ment’s commitment to anti-racism. Black, indigenous, and Latinx

faculty, as well as faculty from other underrepresented groups, are

strongly encouraged to apply.

Candidates must demonstrate evidence of a continuing research

agenda focused on publication and a strong dedication to excellence

in teaching, with preference for candidates with classroom teaching

experience. We especially welcome candidates who bring diverse per-

spectives and experiences to the classroom. Incoming tenure-track

faculty typically have a 2-2 teaching load.

The position will be filled at the Assistant Professor rank for a Fall

2022 start.

Minimum Qualifications:

PhD required. Requirements for the doctoral degree must be com-

pleted prior to the start of the Fall 2022 semester.

Instructions to Applicants:

Applicants submit all materials through Bentley’s on-line employment

site at: https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-

Campus/Tenure-Track-Assistant-Professor--Global-Studies_

R0002083.

Applicants should submit the following materials:

1. A cover letter that summarizes overall strengths, including the nature

of the candidate’s commitment to diversity, equity, and inclusion.

2. A Curriculum vitae.

3. A teaching statement of no more than two pages.

4. A research statement of no more than two pages detailing the

candidate’s research strengths and plans for future research directions.

5. The names and contact information for three professional refer-

ences. Bentley will contact these confidential references for those

candidates moving forward in the process.

Questions about the position can be directed to the Search Committee

Chair, Professor Joni Seager at jseager@bentley.edu

Position will remain open until filled. However, priority consideration

will be given to applications received by September 27, 2021.

Start Date: Fall 2022

Application Deadline: 9/27/2021

Date Posted: 8/20/2021
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Salary: Competitive

eJobs ID: 9196

Lake Forest College
Rank: Assistant Professor of Politics and International Relations

Subfield(s): Comparative Politics, International Relations, Method-

ology

The Lake Forest College Department of Politics and International

Relations invites applications for a tenure-track, assistant professor in

comparative politics or international relations with a specialization in

Latin America to begin August 2022. Lake Forest College has a rich,

interdisciplinary program in Latin American and Latinx Studies to

which the successful candidate is expected to contribute significantly.

We are seeking someone to teach Introduction to Comparative Politics

and Introduction to Global Politics; a research methods survey course,

required for Politics and International Relations majors, that includes

qualitative and/or quantitative methods; and a broad range of other

courses in comparative politics or international relations, with a focus

on Spanish-speaking countries in Latin America. And while we encour-

age candidates of all substantive interests to apply, those whose work

focuses on issues of human rights, social movements, migration, indig-

enous communities, or populism are most welcome. Additionally,

candidates with corollary research and/or teaching interests in the

Latinx experience within the domestic United States are particularly

encouraged to apply.

Applicants should be aware of the many interdisciplinary programs

Lake Forest College has to offer including African American Studies,

American Studies, Urban Studies, and Social Justice. We also offer

an “In the Loop” semester-long residential program in Chicago, as

well as many courses emphasizing Chicago history, politics, and its

diverse cultures. Lake Forest College’s proximity to Chicago provides

an opportunity to use the city as a “laboratory” for student work and

research. We are especially interested in candidates who can contribute

to any of these programs and can incorporate students into their

research programs.

Candidates will be expected to have a record of demonstrated teaching

excellence and the promise of scholarly productivity. Ph.D. in political

science, or a related field, must be completed by the time of appoint-

ment. Our teaching load is 3/3, with small classes (typically 15-25

students). We support faculty research through provision of student

research assistants and summer research funds; successful passage of

the third-year review earns a half-year sabbatical at full pay, in the

fourth or fifth year of service. Tenure review takes place at the start of

the sixth year. Applicants should submit a curriculum vitae, unofficial

graduate transcript, a teaching statement that addresses diversity in a

liberal arts setting, sample syllabi, a sample of scholarly writing, three

confidential letters of recommendation, and student evaluations of

teaching to James J. Marquardt, Ph.D., Associate Professor of Politics

and International Relations at latinamericasearch@lakeforest.edu

A highly selective liberal arts college located on Chicago’s North

Shore, Lake Forest College enrolls approximately 1,600 students from

more than 40 states and from more than 70 countries. Lake Forest

is one of the most diverse small colleges in the Midwest with nearly

40% of our student body comprised of domestic minority and interna-

tional students. At Lake Forest College, the quality of a faculty mem-

ber’s teaching is the most important criterion for evaluation. Lake

Forest College embraces diversity and encourages applications from

women, members of historically underrepresented groups, veterans,

https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
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and individuals with disabilities. Applications will be reviewed as they

are submitted. The application deadline is October 8, 2021.

Start Date: Fall 2022

Application Deadline: 10/8/2021

Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9197

College of Idaho
Rank: Assistant Professor of International Political Economy

Specializations: Africa, Latin American, Middle East

The College of Idaho’s dynamic Department of Political Economy

invites applications for a tenure-track Assistant Professor position that

will commence in Fall 2022.

The Department approaches political economy in a broad theoretical

manner that embraces the widest study of the social world both classic

and contemporary. We emphasize the intricate relationships between

politics and economics while embracing cross-disciplinary research and

dialogue. We encourage approaches including area studies, historical

institutionalism, heterodox economics, feminist political theory, trans-

national analysis, institutional economics, and public policy analysis,

and we value research methods that emphasize the analysis of real-

world data over formal modeling.

This position supports the College’s innovative PEAK Curriculum

and two related majors offered by the Department: Political Economy

and International Political Economy. The successful candidate will

teach International Politics, Political Economy of Development, Inter-

national Political Economy, and related courses. The teaching load

is 3-3 with an additional short January-term topics course based on

the candidate’s expertise. We grant significant autonomy to faculty

members to design their own courses that support the department’s

political economy approach and liberal arts vision. Ability to offer

upper level area studies or regional survey courses on Africa, Europe,

Latin America, or the Middle East is desired. Interest in providing

short-term study away courses is also desirable as department faculty

regularly offer such courses to Asia, Europe, and Africa as part of IPE

programming.

Successful candidates will have an active research agenda while demon-

strating a passion for teaching in the liberal arts tradition. They will

join a student-centered department where teaching and mentoring

are valued as the highest priority. Such mentorship has recently led

students in the department to Marshall, Truman, and Rhodes scholar-

ships as well as to national recognition of departmental faculty for

teaching excellence. Professional development support for research,

conference travel, and sabbatical leave is available.

A Ph.D. is required in International Relations, International Political

Economy, Political Science, Economics, Sociology, or other related

fields in international studies. Advanced ABD applicants will be con-

sidered.

Applications must include letter of interest, CV, statement demon-

strating a passion for teaching in the liberal arts tradition, sample

syllabi, recent course evaluations, at least three letters of recommenda-

tion, and demonstrated commitment to representation, inclusion, and

equity. Candidates must be authorized to work in the United States

as of the expected hire date and throughout the date of the contract

without sponsorship from The College of Idaho. Application review
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will begin September 30, 2021 and continue until the position has

been filled. Please submit application materials via email to hr@

collegeofidaho.edu with subject ‘Political Economy Search.’

With over 130 years of history, The College of Idaho is a regional

and national leader in higher education. The College of Idaho is

an inclusive community of exceptional learning that challenges the

ambitious and forges pathways to success and purpose. To learn more

about The College of Idaho, please visit www.collegeofidaho.edu.

The College of Idaho is proud to be an equal opportunity employer.

We are committed to attracting, retaining, and maximizing the per-

formance of a diverse and inclusive workforce.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/19/2021

Salary: $50,000 - $59,999

eJobs ID: 9195

Georgetown University
Rank: Tenure-Line Assistant Professor in Comparative Public

Policy, Comparative Political Economy, or Comparative Public

Management

Subfield(s): Public Policy, Comparative Politics, Public Administra-

tion

Apply at https://apply.interfolio.com/91873

The McCourt School of Public Policy at Georgetown University

invites applications for a tenure-line assistant professor in the field of

comparative public policy, comparative political economy, and/or

comparative public management.

The geographic focus of the position is open, but the School has a

particular interest in applicants whose research and teaching expertise

focus on developing and transitional economies. We are open to

applicants whose work focuses on any substantive policy sector, but

environmental policy, urban policy, race, gender and ethnic politics,

and social and economic inequality are areas of special concentration

for the school. Successful candidates will teach core courses in the

Comparative track of our core 'Politics of Policymaking' and 'Manage-

ment and Implementation' sequence and/or political economy, as

well as elective courses in their own areas of research interest. We

are open to applications from candidates within different research

traditions; candidates who have worked with multiple research meth-

odologies are especially encouraged to apply.

We expect the applicant to have a Ph.D. by the time they start; the

Ph.D. could be in political science, public administration, policy,

sociology, economics or related fields.

Start Date: Fall 2022

Application Deadline: 9/20/2021

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9188

Syracuse University
Rank: African American Studies Department Chair

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

Specializations: African American Politics, Africa, Race & Ethnic

Politics

The Department of African American Studies (https://thecollege.syr.

edu/african-american-studies/) in Syracuse University’s College of

www.apsanet.org/jobs
http://www.collegeofidaho.edu.
https://apply.interfolio.com/91873
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Arts & Sciences seeks a dynamic scholar to serve as Department Chair

beginning Fall 2022. The successful candidate will possess a strong

record of scholarship; teaching excellence; experience overseeing

departmental administrative procedures and governance; demon-

strated skill in collaborating with faculty on curricula and program-

ming for undergraduate majors and minors and graduate students;

and a commitment to community engagement.

Since gaining department status in 1979, African American Studies

at SU has offered multi-disciplinary approaches to global studies of

people of African descent. Unique departmental resources, such as the

Martin Luther King, Jr. Library (https://thecollege.syr.edu/diversity-

and-inclusion/mlk-library/) and the Community Folk Art Center

(https://communityfolkartcenter.org/), have been integral to academic

initiatives. Recent and pending faculty retirements have led to a critical

juncture. The new chair will thus play a pivotal role in leading the

department as it formulates strategic plans to engage changing social,

political, cultural, technological, and pedagogical landscapes.

The position requires a Ph.D. with a principal research and teaching

focus on aspects of Black life in the Americas, the Caribbean, Africa,

or Europe. Scholars in any field of the humanities or social sciences

are welcome to apply. Candidates who have met the standards for

the rank of professor with tenure are preferred. However, full consider-

ation will also be given to applications from advanced tenured associate

professors. The teaching requirement during the three-year term as

Department Chair will be one course per semester. At the end of the

chair term, two courses per semester will be required.

Applications must include a current curriculum vitae; letter of interest;

sample publication; diversity, equity, and inclusion statement; and

three confidential recommendation letters. Review of applications will

begin immediately and continue until the position is filled. The salary

will be commensurate with qualifications.

To apply, visit Syracuse University Job Board, Department Chair/

Professor - African American Studies: https://www.sujobopps.com/

postings/88268

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9187

Loyola Marymount University
Rank: Assistant Professor - Political Science and International

Relations

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science and International Relations at

Loyola Marymount University invites applications for an Assistant

Professor (tenure-track) whose work addresses structural racism or

Black politics. Sub-field specialization is open and we welcome applica-

tions from candidates whose research and teaching addresses the Black

political experience, racial oppression, discrimination, and violence

from domestic (US or other countries), international, transnational,

diasporic, post-colonial, normative, historical, or critical perspectives.

We expect candidates to ground their work—theoretical and/or empir-

ical—in an intersectional understanding of how interlocking or over-

lapping systems of oppression, domination, inequality, or hierarchies,

shape the political world.
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LMU?has a 2-2/2-3 teaching load, meaning that faculty teach two

undergraduate courses per semester, with one 3 course load semester

every other year. We would expect the successful candidate to teach

courses both within our existing curriculum, but also to support and

develop courses that speak directly to the Black political experience,

broadly understood. We are seeking to hire a dedicated teacher and

emerging scholar who will embrace the department’s mission of help-

ing undergraduate students become informed, analytically reflective,

methodologically rigorous, and engaged global citizens. Successful

candidates must demonstrate a commitment to working with diverse

student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution

in the mainstream of American Catholic higher education, seeks out-

standing applicants who value its mission and share its commitment

to inclusive excellence, the education of the whole person, and the

building of a just society. LMU is an equal opportunity employer

committed to providing an environment free from discrimination and

harassment as defined by federal, state and local law. We invite all

persons in the full diversity of their being, life experiences, and beliefs

to apply. Please read more about our commitments and our efforts

at (https://resources.lmu.edu/officeofinterculturalaffairs/).

Candidates should submit application materials via the LMU Human

Resources online application portal (https://pa843.peopleadmin.com/

postings/47472). Applicants must include: 1) a cover letter (outlining

area of expertise, teaching and research interests, and resonance with

LMU’s mission); 2) a curriculum vitae; 3) a writing sample; and 4)

a statement of teaching philosophy that demonstrates your approach

to teaching in the liberal arts tradition, and 5) if available, teaching

evaluations and/or sample syllabi. Three confidential letters of recom-

mendation should be submitted directly to POLSjobs@lmu.edu. Only

online applications will be accepted. Please direct questions to Marc

Cooper at POLSjobs@lmu.edu. We will begin our review of applica-

tions on September 10, 2021 but will consider applications beyond

this date until we conclude our search. A PhD in Political Science,

International Relations, Public Policy, or related field is required;

ABD applications who anticipate completion of the doctorate by Fall

2022 will be considered.

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9182

McGill University
Rank: Assistant Professor, Black Politics

Assistant Professor, Black Politics

Department of Political Science

The Department of Political Science invites applications for a tenure-

track position in Black Politics in Canada and/or the United States.

Applicants may specialize in Black Politics in one of those countries,

conduct comparative research between them, or conduct comparative

research that includes at least one of them along with other countries.

We welcome applications from candidates across the full range of

political science's theoretical and methodological frameworks and

approaches. We further welcome candidates who bridge Political Sci-

ence and the multidisciplinary and interdisciplinary study of Black

Politics from fields such as African American Studies, Gender and

https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
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Feminist Studies, Canadian Studies, American Studies, and Transna-

tionalism and Diasporic Studies, though the appointment will be

solely within Political Science.

Appointment is expected to be at the rank of Assistant Professor, but

appointment at a higher rank is possible under exceptional circum-

stances. The position start date is August 1, 2022.

This position is part of a multi-year interdisciplinary initiative designed

to strengthen and support research innovation and excellence in Afri-

can and Black Studies at McGill, while simultaneously addressing the

under-representation of Black faculty in the tenure stream, as laid

out in the https://www.mcgill.ca/provost/files/provost/action_plan_

to_address_anti-black_racism.pdfUniversity Action Plans to Address

Anti-Black Racism 2020-2025&lt;/a&gt;

.

For more information about the Department of Political Science,

please visit our website at: https://www.mcgill.ca/politicalscience/

www.mcgill.ca/politicalscience/&lt;/a&gt;

. Inquiries may be sent to the Chair of the Department, Jacob Levy,

at mailto:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/a&gt;

.

Job Duties:

Teaching, research, and service within the Department of Political Sci-

ence.

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.

An applicant’s record of performance must provide evidence of out-

standing research potential and the ability/potential to teach effectively

at the undergraduate and graduate level, as well as to provide supervi-

sion for graduate students. The language of instruction at McGill is

English, but a working knowledge of French is an asset.

Job Details:

Job Type: Tenure-track

Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 1, 2021, for full consideration,

although applications will continue to be reviewed until the position

is filled.

Application Process:

Applications must be submitted online to https://mcgill.wd3.

myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/

Assistant-Professor_JR0000014791Workday (McGill’s employment

portal)&lt;/a&gt;

.

The following supporting documents are required:

• A cover letter and curriculum vitae;

• A statement of research;

• A writing sample (article or chapter length);

• A teaching statement, as well as course evaluations and syllabi

if available;

• Three confidential letters of reference submitted directly by the

referees (You will be sent an email with instructions on how to

provide referee contact information shortly after application).
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Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9176

Syracuse University
Rank: Politics of InEquality

Syracuse University

Politics of Inequality

The Department of Political Science at Syracuse University’s Maxwell

School of Citizenship and Public Affairs seeks to hire a tenure-track

Assistant or tenured Associate Professor whose scholarship focuses on

the intersection of inequality and politics. We seek a candidate with

expertise in the connection between social or economic inequality

and political outcomes, defined broadly. This position starts in Fall

2022 and is part of a broader Syracuse University Cluster Hires Initia-

tive.

The Citizenship and Democratic Institutions (CDI) Cluster draws

together a diverse group of scholars who address critical issues related

to the contested meanings of citizenship, civic engagement, public

management, and the impacts of democratic institutions on social

and economic well-being. The successful candidate will help shape

future, multi-disciplinary hiring in the CDI Cluster, and lead and

contribute to externally funded projects and interdisciplinary research

initiatives within the Maxwell School and across the University.

We welcome applicants who study inequality across different

domains – economic, social, health, gender, race, and/or ethnicity.

We also are open to multiple methods, and issues in domestic, interna-

tional, and comparative contexts. This position is open with respect

to subfield and geographic focus, but we are especially interested in

candidates who focus on American politics and comparative politics.

The political science department is housed within the Maxwell School

of Citizenship and Public Affairs, which is committed to citizenship

education at the undergraduate level and to graduate education in

public affairs and the social sciences. We seek candidates who comple-

ment the broader Maxwell mission and have interdisciplinary interests.

Successful candidates may be invited to affiliate with the Campbell

Institute or one of Maxwell’s other interdisciplinary centers (http://

www.maxwell.syr.edu/centers/). The successful candidate will teach

at both the undergraduate and graduate level. The typical course load

is 2 classes a semester.

Applicants should have a Ph.D. in political science or a related field

or a credible expectation of completing all requirements for the Ph.D.

by August 2022. The Maxwell School is interested in candidates who

can contribute to the inclusiveness and diversity of the academic

community through their research, teaching, and/or service.

APPLICATION INSTRUCTIONS:

For consideration, candidates must complete an online faculty applica-

tion (available at https://www.sujobopps.com/postings/87786.) and

attach online the following: a letter of interest and a CV, a research

statement, a sample of professional writing, a statement of teaching

philosophy, a statement about diversity, equity and inclusion, and

evidence of quality teaching. Files may be no larger than 5MB, but

you may submit an external link to a larger file if needed.

https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/Assistant-Professor_JR0000014791Workday
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In addition, applicants will be required to provide the full email

addresses of three references.

Applications will be reviewed as they arrive with full consideration

given to those received by October 4, 2021. However, the department

will continue to consider applications until this position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9164

University of Washington
Rank: Assistant Professor of Political Science, Politics of Race

and Ethnicity

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

The Department of Political Science at the University of Washington

invites applications for a full-time (100%) tenure-track Assistant Pro-

fessor position in the Politics of Race and Ethnicity, starting September

2022. The search is open with respect to subfield and methodology.

The successful candidate will teach introductory and upper-level

undergraduate courses with capacity for large enrollments of diverse

students as well as graduate seminars. The successful candidate will

be expected to support the unit’s commitment to working with diverse

student and community populations. Tenure track faculty engage in

teaching, research and service and have an annual service period of

nine months (Sept 16-June 15).

Qualifications

Applicants should demonstrate a record of teaching and research

relative to the politics of race and ethnicity. Candidates should have

completed all requirements for a Ph.D. in Political Science or a related

field (or foreign equivalent) by the appointment start date, although

applicants at the ABD level will also be considered.

Application Instructions

Applications should include a cover letter, current CV, writing sample,

research statement, teaching statement, diversity statement and three

letters of recommendation. The research statement should describe

the applicant’s substantive research interests. The teaching statement

should describe the applicant’s teaching philosophy, list undergraduate

and graduate level teaching interests, and provide evidence of teaching

effectiveness, if applicant has prior teaching experience. The diversity

statement should describe the applicant’s record of engagement with

issues around diversity and equity, and how their scholarship and

teaching support diverse communities.

Applications must be submitted electronically at: http://apply.

interfolio.com/91821 Review of applications will begin on October 1,

2021. Questions about this position can be directed to polisci@uw.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9178
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Florida State University
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for a tenure track assistant professor to begin

in Fall 2022. We seek candidates whose research focuses on institutions

and political economy. The search is open with respect to the substan-

tive subfield, and priority will be given to candidates who can add

to the department’s strength in formal theory and rigorous empirical

analysis. Successful candidates are expected to pursue an active pro-

gram of research and to contribute to the department’s undergraduate

and graduate game theory sequences.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate

students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

(4) three letters of recommendation, and (5) a graduate school tran-

script. All items must be submitted electronically. Send these files as

separate email attachments (pdf’s are expected) to polisci@fsu.edu.

Review of applications will begin September 17, 2021 and continue

until the position is filled.

Please contact Prof. Christopher Reenock, Political Economy Search

Committee Chair, at creenock@fsu.edu or 850-644-5727 if you have

any questions about this position.

Start Date: Fall 2022

Application Deadline: 9/17/2021

Date Posted: 8/13/2021

Salary: Competitive

eJobs ID: 9163

Carnegie Mellon University
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Comparative Politics, American

Government and Politics

The Institute for Politics and Strategy (IPS) at Carnegie Mellon

University invites candidates to apply for a teaching postdoctoral

fellowship position in International Political Economy.

Postdoctoral fellows are expected to teach one course per semester,

complete independent research, and attend IPS sponsored seminars

and other events. Postdoctoral fellows are expected to participate

actively in the intellectual life of IPS and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. The annual salary for this position is $50,000 with

a $2,500 research and travel budget. This is a full-time, benefits-

eligible position.

Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2022.

http://apply.interfolio.com/91821
http://apply.interfolio.com/91821
www.apsanet.org/jobs
https://coss.fsu.edu/polisci/
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The application deadline is Monday, November 1, 2021. Applications

should be submitted through Interfolio at http://apply.interfolio.

com/92232

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program;

• CV;

• Research Statement;

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

• Two scholarly writing samples;

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9152

Princeton University
Rank: Assistant Professor, Political Economy of Development

Assistant Professor, Political Economy of Development. The Depart-

ment of Politics and the Princeton School for Public and International

Affairs seek applications from well-qualified individuals for a tenure-

track junior faculty position in the political economy of development.

This position involves teaching at the graduate and undergraduate

levels. We seek faculty members who will create a climate that embraces

excellence and diversity, with a commitment to teaching and men-

toring that will enhance the work of the department and attract and

retain a diverse student body. Interested applicants should apply online

at http://dof.princeton.edu/academicjobs.

Candidates should submit a vita, cover letter, research statement,

writing sample, transcripts, and the names and contact information

of three references. Unofficial transcripts are sufficient and may be

uploaded with the application. Applicants who are unable to upload

unofficial transcripts may send official transcripts to Political Economy

of Development Search Committee, Department of Politics, 001

Fisher Hall, Princeton, NJ 08544.

For best consideration apply by September 7, 2021.

Requisition Number: D-22-POL-00003

Start Date:
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9160

Princeton University
Rank: Assistant, Associate or Full Professor, Middle Eastern Poli-

tics

Subfield(s): Comparative Politics, International Relations, Other

Assistant, Associate or Full Professor, Middle Eastern Politics. The

Department of Politics is seeking applications from well-qualified

individuals for a tenured or tenure-track faculty position in Middle

Eastern politics. This position involves teaching at the graduate and

undergraduate levels. We seek faculty members who will create a

climate that embraces excellence and diversity, with a commitment
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to teaching and mentoring that will enhance the work of the depart-

ment and attract and retain a diverse student body. Interested appli-

cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,

writing sample, and the names and contact information of three

references. Unofficial transcripts are sufficient and may be uploaded

with the application. Applicants who are unable to upload unofficial

transcripts may send official transcripts to Middle Eastern Politics

Search Committee, Department of Politics, 001 Fisher Hall, Prince-

ton, NJ 08544.

Senior scholars should submit a letter of interest along with a vita,

but no publications or other writings at this time. We will begin

reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00006

Start Date:
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9157

Department of Defense
Rank: Analyst

Subfield(s): International Relations, Comparative Politics, Method-

ology

The Joint Warfare Analysis Center (JWAC), https://www.jwac.mil/, is

currently recruiting motivated individuals who are excited about the

opportunity to lead research aimed at developing advanced meth-

ods for

defense analysis.

JWAC's mission is to provide the military with effects-based analysis in

order to carry out the national security and military strategies of the

United States during peace, crisis, and war.

Ideal candidates will have both a strong quantitative methods back-

ground and

professional experience or substantive research in the areas of military

affairs, foreign policy, international relations, comparative politics, or

political economy.

We offer generous benefits and competitive pay. U.S. citizenship

and the

ability to obtain and maintain a security clearance are required for all

positions.

Individuals interested in more information can email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Summer 2021

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9146

McGill University
Rank: Assistant Professor, Environmental Politics and Gover-

nance

Subfield(s): International Relations, Comparative Politics, Public

Policy

Assistant Professor, Environmental Politics and Governance

Joint position in the Department of Political Science and Bieler School

of Environment

http://apply.interfolio.com/92232
http://apply.interfolio.com/92232
http://dof.princeton.edu/academicjobs.
www.apsanet.org/jobs
http://dof.princeton.edu/academicjobs.
https://www.jwac.mil/
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Position Description:

The Department of Political Science and the Bieler School of Environ-

ment invite applications for a joint tenure-track position in Environ-

mental Politics and Governance. Appointment is expected to be at

the rank of Assistant Professor, but appointment at a higher rank

may be possible under exceptional circumstances. Candidates should

have already completed their PhD or be very near completion.

The position start date is August 1, 2022.

The Department and School welcome applications from qualified

candidates working within any subfield with a specialization in Envi-

ronmental Politics. The search is open in terms of methodological

specialization, although candidates are expected to be able to demon-

strate expertise in either quantitative or qualitative methods, or both.

While all applications will be given full consideration, we are particu-

larly interested in scholars whose work incorporates some of the

following elements: is transnational in scope or has the potential to

move in this direction; addresses the consequences of environmental

change for public policy at various institutional levels; examines the

relationships between environmental change and other phenomena

such as international migration or conflict. The Bieler School of

Environment is highly interdisciplinary; the successful candidate will

have demonstrated an excellent capacity to work in an interdisciplinary

context and to develop interdisciplinary collaborations.

For more information about the Department, School, and University,

please visit our websites at: https://www.mcgill.ca/politicalscience/

https://www.mcgill.ca/politicalscience/&lt;/a&gt; and https://www.

mcgill.ca/environment/https://www.mcgill.ca/environment/&lt;/a&

gt;

Inquiries about this position may be sent to Professor Jacob Levy,mail-

to:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/a&gt;, Chair of the

Department of Political Science, or to Professor Frédéric Fabry, mail-

to:frederic.fabry@mcgill.cafrederic.fabry@mcgill.ca&lt;/a&gt;, Direc-

tor, Bieler School of the Environment. The Department and School

maintain close relationships with other units at McGill with interests

in the environment such as the Max Bell School of Public Policy

h t tp s : / /www.mcg i l l . c a /ma xb e l l s ch oo l / ww w. mc g i l l . c a /

maxbellschool&lt;/a&gt; and the McGill Institute for the Study of

International Development https://www.mcgill.ca/isid/https://

www.mcgill.ca/isid/&lt;/a&gt;.

Job Duties:

Teaching, research, and service within the Department of Political

Science and Bieler School of Environment. The successful candidate

will be expected to contribute to teaching in political science broadly

in one or more subfields, particularly at the graduate level. The

candidate will be required to teach courses for the Bieler School of

Environment on both the McGill Downtown Campus and Macdon-

ald Campus.

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.

An applicant’s record of performance must provide evidence of out-

standing research potential and the ability/potential to teach effectively

at the undergraduate and graduate level, as well as to provide supervi-

sion for graduate students. The language of instruction at McGill is

English, but a working knowledge of French is an asset.

Job Details:
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Job Classification: Tenure-track

Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 25, 2021, for full consideration,

although applications will continue to be reviewed until the position

is filled.

Application Process:

Applications must be submitted online to https://mcgill.wd3.

myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/

Assistant-Professor_JR0000014760Workday (McGill’s employment

portal)&lt;/a&gt;.

The following supporting documents are required:

• A cover letter and curriculum vitae;

• Include the names of at least three referees in your curriculum vitae;

• A statement of research;

• A writing sample (article or chapter length);

• A teaching statement, as well as course evaluations and syllabi

if available.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9143

Morehouse College
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Open

The Department of Political Science at Morehouse College invites

applications for a tenure-track position at the rank of assistant profes-

sor. Candidates should be interested in world politics, broadly, and

trained to teach introductory courses in international relations and

comparative politics. We are especially interested in candidates who

can develop innovative first-year experience (FYE) courses for our

general education program and contribute to the College’s distinctive

mission of teaching the history and culture of Black people.

Responsibilities include teaching courses (a 3-3 load), advising, and

mentoring students; developing and maintaining a scholarly research

and publication agenda; and service to the department and the College.

We also encourage faculty to be active in soliciting external funding

through grants and other sources. The start date for the position is

August 2022.

Review of applications will begin October 1, 2021. For questions

about the search, please contact Dr. Andrew Douglas, andrew.doug-

las@morehouse.edu, 470-639-0732.

Submit application here: https://apply.interfolio.com/90999

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9148

https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
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https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
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Bryn Mawr College
Rank: Assistant Professor

The Department of Political Science at Bryn Mawr College invites

applications for a full-time, tenure-track Assistant Professor position

to begin August 1, 2022 in Comparative Politics. The successful

candidate will contribute to the development and teaching of a diverse

and inclusive undergraduate curriculum, including interdisciplinary

programs and college-wide initiatives such as the 360 Program and

the Emily Balch Seminars. We are interested in candidates with a

primary regional expertise in the Middle East/North Africa, but we

will consider applicants whose work additionally links to other areas

of the Global South. We are open to any substantive focus except

military security and counter-terrorism. The successful applicant will

demonstrate the potential to excel in both research and undergraduate

teaching. Candidates must have completed all Ph.D. requirements by

the start date.

To apply for this position, candidates must submit a cover letter,

curriculum vitae, teaching philosophy, research statement, and state-

ment of demonstrated commitment to diversity and inclusion to the

Political Science Search Committee via Interfolio at: https://apply.

interfolio.com/90035. In addition, arrange for three letters of recom-

mendation to be submitted via Interfolio to the Political Science

Search Committee. Applications received by October 8, 2021 will

receive full consideration.

Recognizing health and safety concerns during this time, the College

will be as flexible as possible in determining the nature of any inter-

views or meetings (virtual/remote and/or in-person interaction) that

are conducted for this search.

Bryn Mawr College is a distinguished liberal arts college for women

with a vibrant faculty of scholar-teachers, a talented staff, and intellec-

tually curious students eager to make a difference in the world. The

College is committed to increasing the diversity of its students, faculty,

staff, and curricular offerings with a particular focus on enhancing

ethnic and racial diversity and advancing social justice and inclusion.

We believe diversity strengthens our community and enriches the

education of our students. We have a student body of 1,300 under-

graduates (32 percent are U.S. students of color and 19 percent are

international students). There are 340 graduate students in coeduca-

tional graduate programs in social work, humanities, and science.

Bryn Mawr College is located in metropolitan Philadelphia and enjoys

strong consortial relationships with Haverford College, Swarthmore

College, and the University of Pennsylvania. Bryn Mawr College is

an equal-opportunity employer; candidates from underrepresented

groups and women are especially encouraged to apply.

Start Date:
Application Deadline: 10/8/2021

Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9119

Mount Saint Mary's University
Rank: Assistant Professor

The Department of Political Science at Mount St. Mary’s University

in Emmitsburg, MD is conducting a search for a tenure-track Assistant

Professor of Political Science. The ideal candidate will possess a special-

ization in Comparative Politics with a focus on Asian Politics. Candi-

dates with a doctorate in International Studies will be considered if
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they specialize in Asian culture and politics. We desire someone who

can diversify and complement the existing strengths and course offer-

ings in the Department of Political Science, in the International

Studies major, and, more broadly, in the College of Liberal Arts.

Teaching responsibilities will also include courses that contribute to

our common liberal arts curriculum. Candidates with a specific schol-

arly record on Chinese politics are encouraged to apply. We are also

seeking applicants with lived experience as part of a traditionally

underrepresented group. The successful candidate will have Ph.D. in

hand by August 2022, a scholarly record in Asian studies/politics,

and will have demonstrated a student-centered philosophy consistent

with teaching at a liberal arts college.

Please send required documents for first round of applicants (teaching

evaluations, letters of reference, or other materials may be requested

later): Cover letter that summarizes your qualifications and interest

in the position; Curriculum vitae; Three professional references; One

scholarly writing sample

Please email required materials to resume@msmary.edu

All questions should be addressed to polisci@msmary.edu

Applications received by October 15, 2021 will be given full considera-

tion.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/3/2021

Salary: $50,000 - $59,999

eJobs ID: 9115

Stanford University
Rank: Assistant/Associate/Professor of Political Science

The Department of Political Science at Stanford University is seeking

applications for an open rank, tenure line position in international/

comparative political economy.

Candidates for an untenured position at the rank of assistant professor

should demonstrate evidence of a creative research trajectory and a

commitment to excellence in teaching at both graduate and undergrad-

uate levels. Untenured applicants should send a cover letter, CV,

research statement (not to exceed 3 pages), teaching evaluations, and

a writing sample along with at least three professional letters of recom-

mendation.

Candidates for a tenured position at the rank of associate or full

professor should demonstrate substantial evidence of a creative

research career, impact on his or her field of study, and a commitment

to excellence in teaching and advising students at both graduate and

undergraduate levels. Tenured applicants should send a letter of inter-

est, CV, research statement (not to exceed 3 pages), and teaching evalu-

ations.

Review of applications will begin on October 15, 2021 but applica-

tions may be considered after that date. Application materials must

be submitted on-line via

https://academicjobsonline.org/ajo/jobs/19078

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law.

https://apply.interfolio.com/90035.
https://apply.interfolio.com/90035.
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/19078
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Stanford welcomes applications from all who would bring additional

dimensions to the University’s research, teaching and clinical missions.

Start Date: Fall 2022

Application Deadline: 10/31/2021

Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9112

New York University
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Position Description:

The Wilf Family Department of Politics seeks candidates for three

faculty positions for scholars conducting outstanding research on the

subjects of race, identity, and inequality in domestic, comparative, or

international contexts. The primary focus of our search is at the tenure

track assistant professor level; however, we may consider more senior

candidates under exceptional circumstances. The positions are to begin

September 1, 2022, pending administrative approval.

This search is part of a broader cluster of recruitment efforts in Race,

Identity, and Inequality that spans the Departments of Politics and

Sociology in the Faculty of Arts and Science, and the Wagner School

of Public Service. A primary aim of the cluster is to create a network

for scholars working in these areas to collaborate across NYU. More

information about this cluster and the broader cluster initiative can

be found at https://www.nyu.edu/faculty/teaching-and-learning-

resources/faculty-advancement/faculty-recruitment/nyu-faculty-

cluster-hiring-initiative.html#race2 and at https://drive.google.com/

file/d/1n88i-7v5yZGYxYvK54VJ9AhQgRNHRDKG/view.

Qualifications:

Candidates are expected to possess a PhD by September 2022, in

political science or a cognate discipline; to have records of excellent

research; and to indicate the potential to be future disciplinary leaders

in their respective fields of expertise. Candidates should also have

demonstrated ability as excellent teachers at the undergraduate and/

or graduate level. NYU is dedicated to the goal of building a diverse and

inclusive academic community. Accordingly, we strongly encourage

applications from candidates who can demonstrate through their

teaching, research, experience, and service an ability to contribute to

this goal, and a commitment to fostering inclusivity in a university set-

ting.

Application Instructions:

Please apply online at: http://apply.interfolio.com/91446. While we

will continue to review applications into October, candidates seeking

the fullest consideration should submit their applications by Septem-

ber 10, 2021. Candidates are strongly encouraged to supply links to

their professional websites; this will enhance their applications by

allowing the search committee easy access to additional information

that might be needed.

The Politics Department at NYU is dedicated to the goal of building

a diverse and inclusive academic community. Accordingly, we strongly

encourage applications from candidates who can demonstrate through

their scholarship, teaching and mentoring, and/or service engagement

commitment to these goals. We are particularly interested in hearing

about concrete steps you have taken (or plan to take) to foster an
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inclusive intellectual environment in the classroom, in the department

and on campus, and/or in your field more generally.

Required Applicant Documents:

- Cover letter

- CV or Resume

- Statement of Research and Goals

- Statement of Teaching

- Writing Sample

- Three Letters of Reference

Start Date:
Application Deadline: 9/10/2021

Date Posted: 7/29/2021

Salary: Competitive

eJobs ID: 9101

University of Texas, Rio Grande Valley
Rank: Assistant Professor

Specializations: Middle East, South Asia, Russia

We seek applicants who are dedicated to serving The University of

Texas Rio Grande Valley’s diverse student body as an Assistant Profes-

sor of Political Science in Comparative Politics beginning in the 2022-

2023 academic year. The department is particularly interested in

applicants with a critically oriented research agenda in any of the

following areas: Middle East/North Africa, Sub-Saharan Africa, South

Asia, or Russia (and other post-Soviet states). This position continues

the department’s effort to build an undergraduate and graduate pro-

gram with courses anchored in the concepts and methods of political

science, but that simultaneously cross disciplinary boundaries to incor-

porate topics, concepts, and methods utilized by other disciplines. The

successful candidate will teach upper-division and graduate courses

in their area of substantive specialization, including new courses to

be designed by the successful candidate. The department maintains

a highly flexible teaching schedule that can include online teaching

and support from graduate teaching assistants, undergraduate research

interns, and online instructional coaches.

To apply, go to: https://careers.utrgv.edu/postings/29332

Start Date: Fall 2022

Application Deadline: 10/17/2021

Date Posted: 7/26/2021

Salary: Competitive

eJobs ID: 9072

Dartmouth College
Rank: Visiting Assistant Professor/Instructor in Comparative Pol-

itics

The Department of Government at Dartmouth College invites appli-

cations for a Visiting Assistant Professor/Instructor in Comparative

Politics. The regional focus is open. A successful candidate will teach

between 2 and 6 courses during the year. Candidates may teach up

to 3 courses per term during any of Dartmouth’s four 10-week quarters

(including the quarter in Summer 2022). Candidates should be pre-

pared to teach an introductory course in comparative politics and

other electives for undergraduate students. The position will begin as

early as the start of the fall quarter in September 2021, although

candidates may elect to begin in the winter (January 2022) or spring

(March 2002) quarters.

http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
www.apsanet.org/jobs
https://careers.utrgv.edu/postings/29332
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Required: Ph.D. at the time of appointment in Political Science or

a related field for appointment as Visiting Assistant Professor; ABD

for appointment as Instructor.

Submit letter of interest, curriculum vitae, evidence of teaching effec-

tiveness, statement of research plans, graduate school transcripts, a

writing sample, and three letters of recommendation to http://apply.

interfolio.com/91013. Inquiries may be addressed to Professor Benja-

min Valentino at Benjamin.A.Valentino@dartmouth.edu. Screening

of applications will begin August 1, 2021, and will continue until

the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/23/2021

Salary: Competitive

eJobs ID: 9062

University of California, Irvine
Rank: Political Science Visiting Lecturer

The Department of Political Science is seeking applicants for tempo-

rary part-time lecturer positions to teach in the field of Comparative

Politics contingent on departmental need. These positions will replace

faculty on leave during the 2021-22 academic year.

Requirements - We are seeking candidates with strong teaching cre-

dentials who might contribute to our undergraduate program in Com-

parative Politics. Candidates should have a Ph.D.

These part-time positions are based on an annual salary range begin-

ning at $56,381 and the number of courses could vary.

Service Period Dates for 2021-2022 Academic Year:

Fall Quarter: 9/20/21 – 12/10/21

Winter Quarter: 1/3/22 - 3/18/22

Spring Quarter: 3/23/22 – 6/10/22

Application Procedure - Interested applicants should submit a letter

of application, vita, three letters of reference, evidence of teaching

performance, and a Statement of Contributions to Diversity via our

online recruit system: https://recruit.ap.uci.edu/JPF06659

Priority for positions will be given to applications completed by August

15th, 2021. Please note this is a continuous recruitment to fill classes

on an as-needed basis. The department will refer to the pool of

applications on file to fill assignments as necessary throughout the year.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 7/20/2021

Salary: $50,000 - $59,999

eJobs ID: 9046

University of Rhode Island
Rank: Assistant Professor in Middle Eastern Politics

The Department of Political Science at the University of Rhode Island

anticipates an opening for a faculty position in Comparative Politics

or International Relations with a specialization in Middle Eastern

politics. This is a tenure-track, academic year appointment at the

rank of assistant professor to commence in the Fall of 2022.
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We are seeking to attract a diverse pool of job applicants for this

position. A key pillar of URI’s mission is to “inspire an enlightened

community that is characterized by vibrant cultural diversity; that

embraces difference; that is built upon a learning environment that

fosters respect, understanding, and social justice; and that rejects

prejudice and intolerance.” Our department seeks candidates whose

principles align with that mission.

DUTIES AND RESPONSIBILITIES

Applicants will be expected to teach undergraduate political science

courses in the areas of comparative and international politics that serve

as requirements for both the Political Science and the International

Studies & Diplomacy undergraduate programs as well as teach courses

in the International Relations Masters program.

Expected to publish original research in their respective field of study

and advise undergraduate and graduate students.

Provide service to the department, the university and the profession.

REQUIRED QUALIFICATIONS

1) Ph.D., or expectation of completion of degree requirements by

appointment date of September 1, 2022, in Political Science, Interna-

tional Relations, or related field.

2) Primary or secondary specialization in Middle Eastern politics.

3) Evidence of college level teaching commensurate with level of

academic experience

4) Demonstrated ability to excel in teaching broad-based introductory

political science courses in the area of comparative politics and/or

international relations, upper division and graduate courses on Middle

Eastern politics.

5) Evidence of research in the field of comparative politics and/or

international relations with scholarly work commensurate with level

of academic experience.

6) Demonstrated experience working with diverse populations or in

diverse environments.

All requirements are subject to possible modification to reasonably

accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1) Research expertise in at least one of the following or related areas:

international development, foreign policy, diplomacy, conflict, gover-

nance, ethnic or religious politics, or security studies.

2) Ability to teach undergraduate research methods

3) Ability to teach large introductory-level classes

4) Ability to teach from a cultural or regional studies perspective

5) Familiarity with experiential and applied learning strategies

The application deadline is September 15, 2021.

For the full job posting and to apply online, please visit: https://jobs.

uri.edu/postings/8269

Please attach 5 (PDF) documents to your online Faculty Profile Appli-

cation:

1) A letter of application that describes your interest in this position

2) A Curriculum Vitae which includes the names/contact information

for three references, a list of all completed graduate-level courses, and,

if available, course syllabi and teaching evaluations for any courses

you have taught (note: please scan and attach all of this information

as a single CV document),

3) A brief research and teaching statement

http://apply.interfolio.com/91013.
http://apply.interfolio.com/91013.
https://recruit.ap.uci.edu/JPF06659
www.apsanet.org/jobs
https://jobs.uri.edu/postings/8269
https://jobs.uri.edu/postings/8269
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4) A statement on diversity, equity, and inclusion reflecting on URI’s

mission to “inspire an enlightened community that is characterized

by vibrant cultural diversity; that embraces difference; that is built

upon a learning environment that fosters respect, understanding, and

social justice; and that rejects prejudice and intolerance.”

5) If applicable, submit an article-length sample of relevant schol-

arly work.

Start Date: Fall 2022

Application Deadline: 9/15/2021

Date Posted: 7/13/2021

Salary: Competitive

eJobs ID: 9029

Brown University
Rank: Assistant Professor of Political Science

The Department of Political Science at Brown University invites

applications for a faculty position at the level of Assistant Professor

in the field of Comparative Politics to begin July 1, 2022. The

department has a preference for candidates who use both quantitative

and qualitative methods in their scholarship. Review of applications

will begin September 20, 2021.

Candidates must have completed the PhD by summer 2022.

Candidates should submit a cover letter identifying their research and

teaching interests, as well as current CV, a statement addressing their

commitment to diversity and inclusion, writing sample, graduate

transcript, teaching evaluations, and three letters of reference. http://

apply.interfolio.com/89389

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9017

Bucknell University
Rank: Assistant Professor of Political Science (IR/Comparative)

Bucknell University’s Department of Political Science invites applica-

tions for a tenure-track position in international and comparative

politics beginning in the fall semester of 2022. We seek a scholar

whose research and teaching centers on the Middle East/North Africa

region and the politics of the Islamic world. The successful candidate

will be prepared to teach a core course in international politics, courses

on politics in the Middle East/North Africa, a course in quantitative

or qualitative research methods, and other courses in the candidate’s

areas of specialization. We expect to hire at the Assistant Professor

level but are open to considering outstanding candidates at other ranks.

We are especially interested in candidates whose teaching and research

will contribute to the department’s commitment to both diversity

and academic excellence. We welcome candidates who demonstrate

excellence in reflective multicultural and inclusive teaching practices

and who display a strong commitment to collaboration and interdisci-

plinarity. Evidence of teaching experience and excellence as well as

the promise of being a productive scholar are critically important.

The teaching load is five courses over two semesters. By the start date

of the position, candidates are expected to have a Ph.D. in political

science with a sub-field specialization in international and/or compara-

tive politics.

X : 58720$SOAP

10-01-21 23:30:26

Page 106
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs106

For additional information and to apply, please go to careers.-

bucknell.edu. The application should include a cover letter, CV,

statement of teaching philosophy, statement of commitment to diver-

sity, three letters of recommendation, graduate transcripts, sample

publications or papers, course evaluations if available, and sample

syllabi relevant to this position. Questions about the position should

be addressed by email to Professor Doug Hecock at rdh013@

bucknell.edu. Applications received by September 27, 2021 will

receive full consideration.

About Bucknell

Bucknell University is a private, highly ranked, primarily undergradu-

ate, national liberal arts institution that also offers strong professional

programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-

sity believes that students learn best in a diverse, inclusive community

and is therefore committed to academic excellence through diversity

in its faculty, staff, and students. Applications from members of groups

that have been historically underrepresented in higher education

are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,

growth, and development for a diverse student body, and seeks candi-

dates who are also committed to these goals.

Bucknell is committed to supporting the teacher-scholar model of

faculty development. With a student-faculty ratio of about 9:1, small

class sizes are a hallmark of the Bucknell educational experience. The

university sponsors a range of activities to support the development

of its faculty, including a Teaching-Learning Center and generous

research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the

Susquehanna River. The Lewisburg area offers a combination of out-

door recreation opportunities and small-town amenities. In addition

to the cultural and athletic events offered at the University and in

town, the region offers strong schools and medical facilities, and an

affordable cost of living. Bucknell is about three hours from Philadel-

phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9016

Yale University
Rank: Assistant/Associate/Full Professor, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science at Yale University is seeking to

hire an Assistant, Associate, Full Professor with an appointment in

the fields of American Politics, Comparative Politics, Political Econ-

omy, and/or International Relations, beginning July 1, 2022. Suitable

candidates may also be hired jointly with the Statistics and Data

Sciences Department, in which case faculty will be expected to share

their teaching and service obligations between the departments. If

candidates are appointed at the untenured level, the initial appoint-

ment will be for 5 years. The teaching expectation is normally 3

courses per academic year, plus service to the program(s).

http://apply.interfolio.com/89389
http://apply.interfolio.com/89389
www.apsanet.org/jobs
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Ph.D. or equivalent degree required at time of hire.

All applications must include a cover letter, CV, and list of references.

Untenured candidates should also supply 3 recommendation letters

and 2 writing samples. All materials should be uploaded to Interfolio:

https://apply.interfolio.com/88751

Review of applications will begin August 15, 2021, and to guarantee

full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9006

Yale University
Rank: Associate/Full Professor, International Relations, Compar-

ative Political Economy, Comparative Politics

The Department of Political Science at Yale University is looking to

hire an Associate or Full Professor with tenure, with an appointment

in International Relations, Comparative Political Economy, and Com-

parative Politics, beginning July 1, 2022. Faculty are expected to

share their teaching and service obligations between both the Political

Science Department and the Jackson School of Global Affairs. The

teaching expectation is normally 3 courses per academic year, plus

service to the programs.

Ph.D. or equivalent degree required at time of hire.

Applications including a cover letter, CV, and list of references should

be uploaded to Interfolio: http://apply.interfolio.com/88761

Review of applications will begin August 1, 2021, and to guarantee

full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9007

Texas A&M University
Rank: Tenure-Track, Assistant Professor in Latin American Poli-

tics/Political Economy and quantitative methods

Subfield(s): Comparative Politics, Methodology, International

Relations

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a tenure-track, assistant professor position in

the area of Latin American politics/political economy and quantitative

methods. Expertise in Mexico preferred, but we are open to other

areas as well. The successful candidate will teach courses on Latin
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American politics/political economy as part of the Department’s devel-

oping curricular concentration on the region and courses on quantita-

tive methods that are part of the Department’s required curriculum.

Bush School faculty teach master’s degree students in international

affairs, with a standard 2-2 load. Additional information about the

Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science or Political Economy

by September 2022. The start date for this position will be September

1, 2022.

Applicants should upload a formal letter of interest that includes

reference to the position, a curriculum vitae, a sample of written

work, three letters of recommendation, and other information demon-

strating success in teaching at the Texas A&M Interfolio site apply.in-

terfolio.com/88572 in DOC or PDF format.

The review of applications will begin September 7, 2021 and will

continue until the position is filled.

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date:
Application Deadline: Open until Filled

Date Posted: 6/11/2021

Salary: Competitive

eJobs ID: 8935

Boston University
Rank: Maxwell Professor in United States Citizenship

Subfield(s): American Government and Politics, Comparative Poli-

tics, Political Theory

The Department of Political Science at Boston University seeks to

appoint the Maxwell Professor in United States Citizenship at the

rank of advanced Associate or full Professor, with tenure, to begin in

Fall 2022. Applicants in Political Science, from the subfields of Ameri-

can Politics, Comparative Politics, Political Economy, Public Policy,

Political Theory, are encouraged to apply. We wish to recruit an

intellectual leader with a distinguished record of scholarship who

brings a critical lens on the development and meaning of citizenship.

When George B. Maxwell established this Professorship in September

1918 the First World War was not yet concluded and citizenship

was — in both de jure and de facto senses — narrowly defined. Indian

Reservations were being consolidated, the Espionage and Sedition

Acts of WWI limited free speech, Jim Crow was in force, the 19th

Amendment to the US Constitution granting women the right to

vote had not been passed, and the purpose and limits of immigration

were contested. The Maxwell Professorship supports scholars engaged

in fostering an “intelligent understanding and appreciation of the

rights, duties, inheritances and possibilities of our citizenship.” A

Maxwell Chair holder could understand citizenship broadly; for exam-

ple, in the context of American political development, the tensions

between communitarianism and cosmopolitanism, political theories

https://apply.interfolio.com/88751
http://apply.interfolio.com/88761
www.apsanet.org/jobs
http://bush.tamu.edu.
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of citizenship, or in comparative perspective. In keeping with George

Maxwell’s vision, we seek a scholar who is engaged in both public

education and academic discourse.

Boston University offers a rich and vibrant academic community for

interdisciplinary research on citizenship; the Maxwell Professorship

offers the opportunity to develop connections across disciplines, pro-

grams and centers. The candidate will teach both undergraduate and

graduate courses. We seek candidates who prioritize inclusive practices

in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/

ajo/jobs/18615. The application must also include: a curriculum vitae,

research and teaching statements, a list of references and a statement

about your record of inclusion. Completed applications are due on

4 October 2021.

We are an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, sexual orientation, gender identity, national origin,

disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022

Application Deadline: 10/4/2021

Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

Appalachian State University
Rank: Visiting Comparative Politics Instructor

The Department of Government and Justice Studies at Appalachian

State University invites applications for a one-year visiting position in

Comparative Politics beginning August 1, 2021. Successful candidates

will have research and teaching interests in one or more of the following

areas: comparative politics, human rights, ethnic conflict, globaliza-

tion, or the politics of developing nations. The teaching load is 3

courses per semester for faculty with an active research agenda. At

least one course each semester will be Intro to Comparative Politics.

Applications must be submitted via AppState PeopleAdmin https://

appstate.peopleadmin.com/postings/28206 Applicants must submit

the following documents: an application consisting of a letter outlining

relevant research and teaching goals and experience, a current vitae,

and a sample syllabus.

Review of applications will begin on May 28, 2021, and continue

until the position is filled. Any offer of employment to a successful

candidate will be conditioned upon the University's receipt of a satis-

factory criminal background report.

Individuals with disabilities may request accommodations in the appli-

cation process by contacting Maranda Maxey, Director & ADA/504

Coordinator, at 828- 262-3056 or maxeymr@appstate.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8870
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Mercyhurst University
Rank: Assistant Professor

Specializations: Middle East, Environmental Policy, International

Law & Organizations

The Political Science Department invites applications for an assistant

professor position beginning spring 2022. This position may be renew-

able or converted to tenure-track contingent on performance, depart-

mental staffing and programmatic needs, and continued administra-

tive approval. The successful applicant will possess a strong commit-

ment to excellence in undergraduate teaching at a liberal arts

university. The department is seeking a comparative politics/interna-

tional relations generalist. Preference will be given to a candidate who

can teach Middle East politics in addition to other comparative or

international relations courses. IR background in the areas of IPE,

human rights, international organizations, or environmental politics

are a department priority. Energy, collegiality, and a commitment to

liberal arts education are highly prized attributes in our department.

Preference will be given to candidates who have completed the Ph.D.

or will complete it before the spring 2022 semester. Screening of

applications will begin immediately and the position will remain open

until filled. Applicants should submit a letter of interest, current vitae,

transcripts (initial submissions may be unofficial copies), three letters

of recommendation, evidence of teaching excellence, and a one-page

statement summarizing their philosophy of teaching to Jennifer Verga,

administrative assistant: jverga@mercyhurst.edu. Mercyhurst is a mid-

sized, Catholic, liberal arts, primarily residential university, founded

by the Sisters of Mercy, with an enrollment of approximately 2,500

students. Class sizes are small and the normal teaching load is 8

courses per year. For information about the political science program

see the departmental website: http://polisci.mercyhurst.edu.

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8823

INTERNATIONAL RELATIONS
Georgetown University in Qatar
Rank: Core Faculty Position in International Relations Assist-

ant Professor

Core Faculty Position in International Relations Assistant Professor

Georgetown University: Main Campus: Walsh School of Foreign

Service: Georgetown University in Qatar

Location: Qatar

Open Date: Sep 15, 2021

Deadline: Oct 28, 2021 at 11:59 PM Eastern Time

Description

Draft Advertisement

Core Faculty Position in International Relations - Assistant Professor

Georgetown University in Qatar invites applications for a core faculty

position in International Relations at the rank of Assistant Professor

(although for especially qualified candidates appointment at the rank

https://academicjobsonline.org/ajo/jobs/18615.
https://academicjobsonline.org/ajo/jobs/18615.
https://appstate.peopleadmin.com/postings/28206
https://appstate.peopleadmin.com/postings/28206
www.apsanet.org/jobs
http://polisci.mercyhurst.edu.
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of Associate Professor may be considered). Applications from candi-

dates able to teach U.S. foreign policy are especially encouraged; other

fields of interest are environmental politics, energy politics, the politics

of sport, and international law. The successful candidate will be able to

teach the required undergraduate introductory course in International

Relations as well as upper-level electives at the advanced undergraduate

and graduate levels. Ability to contribute to the courses on Scope &

Methods in Political Science and/or Quantitative Methods for Interna-

tional Politics will be an advantage.

The successful applicant will join a top-ranking research institution

and a team of internationally-recognized scholars. GU-Q was estab-

lished in 2005 alongside eight other elite international universities in

Education City in partnership with Qatar Foundation. GU-Q is an

integral part of Georgetown University, delivering the renowned

School of Foreign Service's Bachelor in Foreign Service: a liberal

arts program offering majors in International Politics, International

History, Culture and Politics, and International Economics. Several

MA programs are in development. Degrees are issued by Georgetown

University. GU-Q is a research-focused and student-oriented institu-

tion with a globally competitive research and publications record; it

houses its own Center for International and Regional Studies (CIRS).

We value interdisciplinarity. Faculty and students also benefit from

the opportunities offered by the wider academic eco-system of Educa-

tion City.

Core faculty positions are full-time positions designed to replicate

the institutional commitment to academic freedom and professional

opportunities associated with tenure-track and tenured appointments,

in conformity/compliance with Georgetown University's academic

governance guidelines.

The teaching load for core faculty is 2-2. Assistant Professors are

eligible for a one-semester fully-paid Junior Faculty Research Fellow-

ship, typically taken in the third or fourth year of service at GU-Q.

GU-Q provides generous research support and support for conference

travel. Faculty at Georgetown University in Qatar are eligible to apply

for Qatar National Priorities Research Program grants from the Qatar

National Research Fund. QNRF also offers competitive research

grants for early-career scholars. GU-Q boasts best-in-class teaching

facilities including a Global Classroom for classes joining students in

Washington, D.C. and Doha.

Qatar offers a diverse, safe and family-friendly environment. Ranked

the safest country in the world in 2020, it is connected by direct

flights to over 160 destinations in 90 countries. The iconic new

National Library, adjacent to GU-Q in Education City and designed

by Rem Koolhaas, provides free membership to all faculty and stu-

dents. Public parks, beaches, sports facilities, museums, cafes and

restaurants abound, and a state-of-the-art metro system connects all

parts of Doha and nearby locations (see https://www.visitqatar.qa/en/

home). Education City has its own extensive sports facilities, also

hosting one of the World Cup 2022 stadiums and a world-class

golf course.

Compensation is very competitive in relation to the US academic

market and even more so to that of the UK and Europe. It includes

an annual summer research stipend for active scholars, amounting to

an additional 2/9 of the base salary. The expatriate benefits package

includes: fully-furnished high-quality housing, transportation allow-

ance, annual family home leave allowance, health insurance (world-

wide coverage), generous private school tuition support for accompa-

nying children, etc. Qatar does not levy personal income tax (although

US citizens remain subject to US taxes).
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For more information on GU-Q, see https://www.qatar.georgetown.

edu. For a glimpse of what it is like to teach and live in Qatar, see:

https://youtu.be/HNoERrWln4k.

Applicants should submit a cover letter, curriculum vitae, and the

names of three scholarly references via Interfolio. Faxed or emailed

applications will not be accepted.

Applications should be submitted by 29 October 2021 to ensure full

consideration. Interviews will be conducted virtually. Queries about

the position should be directed to mailto:guq-gov-ir@georgetown.edu.

Qualifications

Application Instructions

For more information and to apply, visit https://apptrkr.com/

2530060

Georgetown University is an https://policymanual.hr.georgetown.

edu/https%3A//policymanual.gudrupal.georgetown.edu/201-Equal-

Employment-Opportunity-Affirmative-Action fully dedicated to

achieving a diverse faculty and staff. All qualified applicants are encour-

aged to apply and will receive consideration for employment without

regard to race, color, religion, national origin, age, sex (including

pregnancy, gender identity and expression, and sexual orientation),

disability status, protected veteran status, or any other characteristic

https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf.

If you are a qualified individual with a disability and need a reasonable

accommodation for any part of the application and hiring process,

please https://ideaa.georgetown.edu/accommodations/procedures/

applicants for more information, or contact the Office of Institutional

Diversity, Equity & Affirmative Action (IDEAA) at (202) 687-4798.

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-8eb1844528e8af4d89e63159b4b8ae73

Start Date:
Application Deadline: 10/29/2021

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9477

College of Charleston
Rank: Assistant Professor of Political Science (Comparative and

International Politics)

The Department of Political Science at the College of Charleston

invites applications from candidates working in the subfields of com-

parative politics or international relations for a tenure-track appoint-

ment as Assistant Professor, beginning August 2022. The Department

is particularly interested in applicants with a thematically oriented

research agenda focusing on one or more of the following: Race,

ethnicity, & politics, migration & citizenship, or democracy & autoc-

racy. The Department will consider candidates that take critical

approaches to international politics, engaging with questions sur-

rounding power relationships, structural inequities, racial, ethnic and

caste divisions, and colonial legacies. We are seeking candidates with

a primary regional expertise in Latin America or the Middle East &

North Africa. In addition to upper-level classes that align with the

person’s research interests, teaching requirements include some combi-

nation of Introduction to World Politics, International Relations
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Theory, and Introduction to Comparative Politics. An interest in

teaching the department’s undergraduate research methods course

(approach can be quantitative, qualitative, or mixed methods) is a

plus. The Department is also interested in candidates who have experi-

ence in mentoring and advising students from diverse backgrounds

and a demonstrated commitment to improving access to higher educa-

tion for students who represent historically oppressed and marginalized

identities. A PhD in Political Science, Geography, or a related disci-

pline is required.

The Political Science Department has 20 full-time faculty, over 360

undergraduate majors (http://polisci.cofc.edu/), and a Geography

Minor (http://geography-minor.cofc.edu/). The department also sup-

ports a NASPAA Accredited Master of Public Administration (http://

puba.cofc.edu/) and Master of Science in Environmental and Sus-

tainability Studies (http://mes.cofc.edu/) program. The Department

of Political Science is committed to the rigorous study of politics,

power, and place, expanding opportunities for learning and service,

career preparation and civic participation locally and globally.

The College of Charleston is located in historic downtown Charleston

in a coastal metropolitan area of 800,000. The College is a public,

liberal arts and sciences institution with a student body of approxi-

mately 10,000 undergraduate students and 900 graduate students,

20% of whom identify as minority, and 140 international students

from 34 different countries. Additional information about the institu-

tion, the student body, and the surrounding area is available at https://

www.cofc.edu/.

Applicants should apply online at https://jobs.cofc.edu/ and submit

a cover letter, a curriculum vita, graduate transcripts, sample publica-

tion/example of scholarly research, a teaching portfolio (with a teach-

ing philosophy and evidence of teaching effectiveness including, but

not limited to course syllabi and course evaluations) and contact

information for three references.

Questions about the search can be directed to the chair of the political

science department Dr. Hollis France franceh@cofc.edu. Review of

applications will begin November 15th, 2021 and continue until the

position is filled. The College seeks to create a work environment

and organizational culture that reflects the society and community

in which it is located, and a climate for the success of every employee

and student by appreciating the uniqueness that each one brings

to the learning environment. To that end, we actively encourage

applications from all groups underrepresented in higher education.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: $60,000 - $69,999

eJobs ID: 9471

Georgetown University
Rank: Provost’s Distinguished Fellow and Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Government at Georgetown University invites

applications for a tenure-track assistant professor position in Race,

Ethnicity and Identity Politics. This search is open to all four fields

in the Government Department (American Politics, Comparative

Politics, International Relations and Political Theory) and all subfields

within political science. Importantly, we seek applicants whose
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research expands the boundaries of political science and also those

whose research invigorates existing and enduring questions in political

science with scholarly insights and perspectives drawn from the politics

of race, ethnicity and identity.

Successful candidates will contribute to an intellectual and academic

agenda at Georgetown that seeks to establish the University as a

premier center for research and teaching in race, ethnicity and identity

politics. The successful candidate will have an opportunity to work

with multiple units across the University which study race, ethnicity,

and the politics of identity, including, among others, the newly estab-

lished Racial Justice Institute, the African American Studies Depart-

ment, the McCourt School of Public Policy, and the Georgetown

Law Center.

For the first year of this position, the successful candidate will also

hold the title of Provost’s Distinguished Faculty Fellow, and will have

no teaching and service responsibilities to allow a focus on research

while receiving mentorship and support from two senior faculty mem-

bers. More on the Distinguished Faculty Fellow Program can be

found at https://blog.provost.georgetown.edu/increasing-

georgetowns-effectiveness-in-recruiting-faculty/).

Candidates should submit a cover letter, cv, three letters of reference,

an academic writing sample, and a statement on diversity, equity and

inclusion. In this DEI statement, applicants are asked to address

any DEI activities they have been involved with (including research,

teaching, community service, volunteer work, or presentations), and

to highlight how aspects of their own identity (including, among

others, ethnic, sociocultural, racial, religious, gender, and sexual iden-

tity) have shaped their experiences and world view, including any

experiences of discrimination or barriers to advancement. Addition-

ally, candidates are asked to address how diversity, equity and inclusion

can advance the academic enterprise, to offer ideas on how to promote

equity and inclusion in higher education and in the discipline of

political science, more generally. We seek candidates who demonstrate

a commitment to academic excellence and diversity, equity, and inclu-

sion (DEI) through experience teaching and research on matters

related to DEI or through service that has fostered DEI in a university

community. Please submit these materials to http://apply.interfolio.

com/95204 by October 15, 2021 to ensure full consideration, but

review of applications will be on-going. The position remains open

until filled. Please direct any questions regarding the search to Prof.

Douglas S. Reed at reedd@georgetown.edu. Administrative questions

regarding search logistics may be directed to Ileana Aguilar at ima2@

georgetown.edu.

About Georgetown University and the Government Department

The Government Department at Georgetown is a leading department

of Political Science. We are an open, dynamic, and publicly engaged

community of scholars, students, and professional staff. We believe

in the ideal of scholarship for its own sake but are also deeply commit-

ted to the role of cutting-edge research in informing politics and

public life. We see our setting in Washington, DC as a rich opportunity

for the study of politics, particularly within the field of race, ethnicity

and identity politics and we particularly welcome applications from

scholars whose research strives to connect the local and particular

with broader forces and constructs within political life.

Georgetown University is one of the world's leading academic and

research institutions, offering a unique educational experience that

prepares the next generation of global citizens to lead and make a
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difference in the world. We are a vibrant community of exceptional

students, faculty, alumni and professionals dedicated to real-world

applications of our research, scholarship, faith and service.

Established in 1789, Georgetown is the nation's oldest Catholic and

Jesuit university. Drawing upon the 450-year-old legacy of Jesuit

education, we provide students with a world-class learning experience

focused on educating the whole person through exposure to different

faiths, cultures and beliefs.

Georgetown University is an Equal Opportunity/Affirmative Action

Employer fully dedicated to achieving a diverse faculty and staff. All

qualified applicants are encouraged to apply and will receive considera-

tion for employment without regard to race, color, religion, national

origin, age, sex (including pregnancy, gender identity and expression,

and sexual orientation), disability status, protected veteran status, or

any other characteristic protected by law.

If you are a qualified individual with a disability and need a reasonable

accommodation for any part of the application and hiring process,

please click here for more information, or contact the Office of

Institutional Diversity, Equity & Affirmative Action (IDEAA) at (202)

687-4798. We encourage applications from individuals who will con-

tribute to diversity in higher education and who show the potential

to advance the department’s goal of a more diverse, equitable, and

inclusive scholarly environment.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9470

United States Military Academy
Rank: Tenure Track Assistant Professor of International Affairs

Specializations: International Political Economy, China, East Asia

The Department of Social Sciences of the United States Military

Academy at West Point invites candidates for a full-time, tenure-

track, Assistant Professor of International Affairs with expertise in

international political economy and the politics of China & East Asia,

to begin in late June 2022.

JOB DESCRIPTION / DUTIES:

Candidates must have the ability to develop and teach undergraduate

courses, advise student research, offer academic counseling and men-

torship, and engage in outreach activities. Candidates must also be

able to conduct independent and cooperative scholarly research. Can-

didates may expect to teach courses on international political economy,

the politics of China & East Asia, introductory international relations,

and other courses aligned with the candidate’s area of expertise.

QUALIFICATIONS:

The candidate will have a Ph.D. in Political Science at the time of

appointment. Candidates for the position must clearly demonstrate

the potential for excellence in teaching and research and have a record

of (or clear potential for) distinguished scholarship and student men-

torship. Experience teaching or conducting research in the areas of

international political economy and politics of China & East Asia are

desirable. The candidate must be willing to support the mission of

the United States Military Academy “to educate, train, and inspire”

cadets to serve as commissioned officers and leaders of character in

the United States Army.
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APPLICATION PROCEDURES:

To apply, please submit your full application packet digitally to Ms.

Marianne Daniello at marianne.daniello@westpoint.edu. Applicants

must include: (1) a cover leader; (2) curriculum vitae; (3) a statement

of research and teaching interests; (4) a scholarly writing sample; (5)

unofficial copies of graduate school transcripts; (6) three letters of

recommendation. If you are claiming veterans’ preference in your

application, please indicate this in your cover letter and include a

DD214 form in your submission. The deadline for applications is

Sunday, October 31, 2021 at 11:59 PM. For assistance or questions

with submission, please contact Ms. Daniello at the address above.

ABOUT THE UNITED STATES MILITARY ACADEMY AT

WEST POINT:

Nestled in the beautiful Hudson River Valley 50 miles north of New

York City, the United States Military Academy was established in

1802. It is the only college specifically charged with preparing young

men and women for service as commissioned officers in the United

States Army, and remains the nation’s primer leadership development

institution. As such, it has a singular educational focus on graduating

enlightened military leaders of strong moral and intellectual courage

who are creative, critical, and resourceful thinkers. Consistently ranked

as one of the United States’ top liberal arts colleges, West Point boasts

a 7:1 student to faculty ratio and the most accessible faculty in

the nation.

Start Date: Summer 2022

Application Deadline: 10/31/2021

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9469

Baldwin-Wallace University
Rank: Assistant Professor, Political Science

Specializations: East Asia, International Security, Middle East

Rank: Assistant Professor-Political Science

Subfield(s): Comparative Politics, International Relations

The Department of Politics and Global Citizenship at Baldwin Wal-

lace (BW) University invites applications for a tenure-track appoint-

ment in Political Science effective August 2022. Applicants must be

committed to undergraduate education and demonstrate the potential

for excellence in all facets of a faculty appointment, especially teaching.

The Department welcomes applications from candidates who will

build on existing programs and areas of strength in the Department

and help us continue supporting interdisciplinary programs on

regional studies at BW. The position is intended to meet and expand

curricular needs within the Department; to broaden the Department's

experiential learning opportunities; and to contribute to initiatives in

the College of Arts and Sciences and to Baldwin Wallace University's

mission of &quot;assisting students in their preparation to become

contributing, compassionate citizens of an increasingly global society

and encourages their pursuit of personal and professional excel-

lence.&quot;

Broadly trained specialists with expertise in comparative politics or

related fields are encouraged to apply. Candidates should demonstrate

experience and expertise in teaching, advising, and a willingness to

contribute to the Department's experiential learning opportunities we

offer to our student body. The successful hire will assist in the curricu-

lar development of the Department's growing undergraduate programs

www.apsanet.org/jobs
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in International Studies, Legal Studies, National Security, and Politi-

cal Science.

A Ph.D. in Political Science or a related area by the time of appoint-

ment, interdisciplinary expertise, teaching experience in related areas,

and willingness to mentor undergraduate students are required. Rele-

vant teaching and/or professional experience in non-traditional secu-

rity areas (e.g., disruptive technologies, resource scarcity, climate

change, infectious diseases, human security, etc.) and regional exper-

tise, preferably in East Asia or the Middle East, would be desirable.

The successful candidate will be expected to teach the introductory

courses in American Government and Comparative Politics, and the

entry-level course on research design and political methodology. Other

courses to teach would relate to the new hire's specialization areas.

Baldwin Wallace University is a selective liberal arts university on

the outskirts of Cleveland, Ohio. Its Political Science, International

Studies, National Security, and Legal Studies programs currently serve

approximately one-hundred majors and minors while playing an active

role in campus internationalization. BW emphasizes teaching, advis-

ing, and service and also encourages and supports scholarship.

Interested candidates should submit a letter summarizing their interest

and qualifications, curriculum vitae, teaching evaluations, other evi-

dence of effective teaching, and three letters of reference in one (1)

Word or one (1) PDF document and submit via the To Apply link

on BW's Employment and Careers' web page at https://www.bw.

edu/about/hr/employment/. Review of applications will begin on

October 25, 2021 and continue until the position is filled. Inquiries

about the faculty position or Department should be directed to Javier

Morales-Ortiz, Chair and Associate Professor, jmorales@bw.edu.

Questions about the application process and document submission

may be addressed to Jacquelin Yavornitzky, Administrative Specialist,

JaYavorn@bw.edu.

Baldwin Wallace University is an EEO/AA employer and educator.

At BW, we support and encourage diversity in a variety of forms.

We value and appreciate inclusive excellence in the classroom, within

extracurricular activities, and as we engage our community partners.

Learn more at Diversity Affairs - https://www.bw.edu/about/diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: Negotiable

eJobs ID: 9434

SUNY, Cortland
Rank: Assistant Professor

Specializations: Central Asia, East Asia, Latin American

The SUNY Cortland Political Science department is seeking a tenure

track faculty member at the rank of Assistant Professor with a focus

on comparative politics and a regional specialization in Asia or Latin

America. We have particular interest in scholars who specialize in

terrorism, revolutions, international politics, international economic

relations or international conflict. Expertise in international relations

also highly desirable.

The successful candidate will teach introductory and upper division

courses in the undergraduate curriculum (e.g., Introduction to World

Politics, American Foreign Policy, Comparative Politics Asia Compar-

ative Politics Latin America). They may also teach a basic methods

course. The typical load is three classes per semester.
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SUNY Cortland has a strong commitment to the affirmation of

diversity and offers courses addressing inclusion studies and global

diversity, as well as interdisciplinary programs in Africana Studies,

Latinx and Latin American Studies, Women’s Gender and Sexuality

Studies and Native American Studies.

The Political Science department is a mid-size, undergraduate-teach-

ing department in the school of Arts and Sciences, and is one of the

most active and visible in the University. The department has about

100 majors, and is composed of eight full-time faculty, and several

adjuncts. Key departmental programs include the Political Science

major, Adolescence Education with a concentration in Political Sci-

ence, a concentration in Law and Justice, and a B.S. degree in Public

Administration and Policy.

Candidates for this position should demonstrate: a strong commit-

ment to teaching and research, with a willingness to collaborate with

other colleagues on campus in a variety of experiential activities (e.g.,

Model UN, Study Abroad); engagement in service to the department,

school, university, local community and profession; a commitment

to diversity, equity and inclusion and social justice and support for

an equitable and diverse scholarly environment.

Required qualifications: PhD in Political Science by appointment

date or ABD with a scheduled completion date; Teaching and research

focus on Comparative Politics or International Relations and higher

education teaching experience.

Interested candidates should electronically submit 1) a letter of applica-

tion summarizing qualifications and research interests, 2) a curriculum

vita, 3) the names and contact information for at least three references,

4) a statement of teaching philosophy to include evidence of teaching

effectiveness, including sample syllabi, if available, 5 )a copy of tran-

script for their highest or most recent degree and 6) a published work

or writing sample. https://jobs.cortland.edu/postings/5108

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: Competitive

eJobs ID: 9442

University of Illinois, Springfield
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Specializations: Race & Ethnic Politics, Immigration Policy,

Social Welfare

The Department of Political Science at the University of Illinois

Springfield (UIS) seeks applicants for a tenure-track faculty position

at the rank of Assistant Professor beginning August 2022. The depart-

ment seeks candidates with expertise in the politics of race, ethnicity,

identity and/or inequality (broadly construed) as well as teaching

interests in research methods. We seek applicants whose teaching

and research focus on the politics of race, ethnicity, identity and/or

inequality in the context of American Politics, Comparative Politics,

or International Relations. The successful candidate is expected to

teach undergraduate and graduate courses both online and on-ground

in their area of specialization as well as in their broader subfields,

contribute to the department’s research methods curriculum, and

chair MA theses and comprehensive exams. The candidate is also

expected to pursue an active research agenda and engage in service

activities.

Candidates must hold a Ph.D. in Political Science by August 16, 2022.

Candidates must demonstrate potential for excellence in teaching,

https://www.bw.edu/about/diversity.
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scholarship, and service. Prior teaching experience at the college or

university level is required. The regular teaching load for tenure-track

appointments is 3-3. The successful candidate will have opportunities

to receive course relief for curriculum development or scholarship.

This is a full-time on-campus position tenure-track academic appoint-

ment. UIS tenure-system faculty are expected to be available and

engaged in the campus community, with assigned professional respon-

sibilities for teaching, scholarship, and service.

The UIS Department of Political Science offers excellent academic

preparation and opportunities to become engaged in real world politics

for both undergraduate and graduate students. We offer undergraduate

and graduate degrees in political science, and majors in public policy

and global studies. Students also have the opportunity to receive a

minor in political science and global studies. Several of these programs

are fully online or on campus. The department has recently undergone

a rigorous and exciting academic reorganization into a School of

Politics and International Affairs, whose administrative structure will

finalize in 2022.

One of the largest departments in the College of Public Affairs and

Administration, the UIS Department of Political Science offers an

opportunity for our students to live politics in the classroom, on the

campus and in the community. Engaged political science makes the

connections between the classroom and the world explicit as we

challenge our students to both grasp the course material and explore

how it has an impact outside of the classroom. The UIS Department

of Political Science bridges the worlds of the &quot;academic&quot;

and &quot;practical&quot; by providing concrete opportunities for

the practice of theory and the theory of practice. Our school champions

a culture of inclusion and diversity; we encourage applications from

women and members of historically underrepresented groups.

Application deadline: October 29, 2021

About UIS: Located in the state capital, the University of Illinois

Springfield is one of three members of the University of Illinois

system. The University serves approximately 4,000 students in 21

graduate and 31 undergraduate programs. The academic curriculum

offers students a strong liberal arts core, a wide range of professional

programs, and close faculty interaction. Making the most of its loca-

tion in the state capital, UIS is broadly engaged in public policy and

service. Its diverse student body includes traditional, non-traditional,

and international students. Twenty-five percent of majors are in 17

undergraduate and graduate online degree programs and the campus

has received several national awards for its implementation of online

learning. UIS faculty are committed teachers, active scholars, and

professionals in service to society. The University emphasizes excel-

lence in teaching, and faculty are also expected to provide a balance

of scholarship and service activities to meet requirements for tenure

and promotion. You are encouraged to visit the university web page

at http://www.uis.edu and the department web page at https://www.

uis.edu/politicalscience/

Responsibilities:

- Teach a 3/3 load (online and on-campus) in the Department of

Political Science;

- Offer courses on the politics of race, ethnicity, identity and/or

inequality (broadly construed) as well as research methods. The candi-

date will be able to teach additional courses in at least one of the

following subfields: American Politics, Comparative Politics, or Inter-

national Relations. The candidate will be able to chair MA theses
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and comprehensive exams in the subfield of American Politics and

also in Comparative Politics and/or International Relations;

- Assist with department, college, and university-level service activities;

- Engage in scholarship activities that result in a significant publica-

tion record;

- Contribute to our undergraduate and graduate curricula, both on-

campus and online.

Qualifications:

Earned doctorate (expected by August 2022) in political science;

Desire and potential for excellence in teaching;

Experience and/or willingness to teach in an online degree program;

Potential/evidence of strong scholarly productivity and an active

research agenda;

Potential/evidence of strong record of excellence in professional

service;

Teaching experience at the college or university level;

Willingness to grow a culture of inclusion and diversity

To Apply:

Go to https://jobs.uis.edu/job-board/job-details?jobID=153958&job=

assistant-professor-department-of-political-science-school-of-politics-

international-affairs-153958 to create or update your profile and

complete the online application. Additionally, please upload (1) cover

letter addressing the responsibilities of the position, (2) current curric-

ulum vita, (3) a teaching portfolio that includes your teaching philoso-

phy, evidence of teaching effectiveness, and sample syllabi, (4) sample

of scholarship, and (5) names and contact information (email address

and phone number) for three professional references. Only those

applicants who complete the online application and upload all required

materials by the October 29, 2021 application deadline will be consid-

ered; incomplete applications will not be evaluated. To maintain the

integrity and confidentiality of the search process, applicants are asked

to upload their own materials. Formal review of applications will

begin after October 29, 2021, and continue until the position is filled

or the search terminated. For questions regarding the position, contact

Dr. Sibel Oktay, Associate Professor and Search Committee Chair at

sibelo@uis.edu

More About UIS & Our Springfield Community:

The University of Illinois Springfield (UIS) is a premier public univer-

sity that provides students with a high-quality liberal arts education,

exceptional public affairs opportunities, and outstanding professional

preparation programs. UIS is one of three universities of the world-

class University of Illinois system and has been ranked by US News &

World Report as one of the top 10 regional public universities in

the Midwest.

UIS celebrates its diversity with a campus comprised of students and

faculty of various ages, backgrounds, and ethnicities. Faculty members

are accomplished teacher-scholars, and UIS has a national reputation

for innovation in teaching and excellence in online education. Located

in the state capital, UIS has established a reputation for Leadership

lived, based upon four core strengths: the educational richness of its

teaching-focused academic experience; the abundant opportunities it

provides for students to collaborate with faculty and gain practical

experience through institutional partners; the right-sized supportive

community it offers; and its tradition of educating public servants

and leaders in private and public sectors. UIS is a community-engaged

campus whose students contribute over 66,000 hours of community

service each year.
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The surrounding Springfield community offers a wonderful quality

of life. A lively entertainment scene includes jazz, blues, community

theatre, municipal opera, comedy, and live music, including down-

town music festivals. Additional cultural and sporting attractions are

conveniently located a few hours away in St. Louis, Chicago, and

Indianapolis. With a population of about 117,000, Springfield offers

great restaurants, shopping, and other city amenities while retaining

the friendliness and affordability of small-town living (and without

the heavy traffic). The area also has a wide variety of recreational

opportunities, including biking and hiking trails, ice rinks, sports

complexes, and several first-class golf courses. Lake Springfield offers

fishing, boating, and other recreational water activities. Springfield is

also home to a wildlife sanctuary, zoo, lakeside memorial gardens,

botanical gardens, and one of the world’s largest carillons.

Springfield was home to Abraham Lincoln, our nation’s sixteenth

president and one of its most famous political figures. A historical

downtown area features the Abraham Lincoln Presidential Library &

Museum, the Old State Capitol, the Lincoln historical district, historic

reenactments and events, the Illinois State Museum, and a variety of

specialty shops and restaurants which make Springfield the most

prominent tourist destination in central Illinois.

Springfield is also home to the second Illinois Medical District (the

first being in Chicago) and includes two major medical centers, Memo-

rial Health Systems and HSHS St. John’s Health Systems, as well as

the Southern Illinois University School of Medicine. The medical

community and state government are the two largest employers in

Springfield.

Springfield offers daily Amtrak service to St. Louis and Chicago as

well as to points beyond. A regional airport offers daily service to

major hubs in Chicago and Dallas. City bus service is provided from

the UIS campus to various locations around the city.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: $60,000 - $69,999

eJobs ID: 9448

Augustana University
Rank: Nef Family Chair of Political Economy

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: International Political Economy, Political Econ-

omy, Economic Policy

The Nef Family Chair of Political Economy

Augustana University

Augustana University (Sioux Falls, SD) invites applications for an

endowed chair in political economy. The Rudy & Marilyn Nef Family

Chair of Political Economy will advance the study of market econo-

mies and representative democracies, both within the campus commu-

nity and in the region. This tenure-track faculty position will be

housed in the Government and International Affairs Department, but

will draw on a breadth of research and extensive teaching experience

to provide recognized scholarship and enthusiastic, effective instruc-

tion to the University’s offerings in economics, political science, public

policy, and business. The Nef Family Chair will also provide collabora-

tive and creative leadership in partnership with the Center for Interdis-

ciplinary Studies.
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We seek an outstanding teacher/scholar who reflects the foundational

relevance of economic analysis in the design and administration of

public policies, and who speaks authoritatively to the positive role of

free markets, localized decision making and competition in a free

society. The unique nature of this endowed chair position grants wide

latitude to the instructor in terms of the courses offered, save a required

course on capitalistic economic systems. Candidates capable of teach-

ing upper-level Comparative Politics, Comparative/International

Political Economy, Policy Analysis or Microeconomics are strongly

encouraged to apply.

Additional responsibilities will include student advising, student

research mentorship, and planning and facilitating public symposia

relevant to the scholar’s teaching and research. Interacting with stu-

dents, faculty and leadership with different backgrounds and points

of view and a deep appreciation of and respect for academic values

and culture must be a top value of the candidate. A doctorate is

required. Compensation, rank and length of tenure track will be

commensurate with experience. The starting date for this 12-month

appointment is August, 2022. Screening will begin November 7th

and continue until the position is filled. Finalists will be expected to

present an engaging topic as part of the interview process.

Located in the growing and vibrant city of Sioux Falls, South Dakota,

Augustana University has, for more than 160 years, provided a strong

student-centric education based on its five core values: Christian

faith, liberal arts, excellence, community, and service. The institution

continues to expand its pre-professional and graduate offerings, while

remaining true to its liberal arts tradition. Guided by the Viking Bold:

Journey to 2030 strategic plan, Augustana seeks to grow its enrollment

from just over 1,900 students to more than 3,000 undergraduate and

graduate students.

Application Procedure:

Please send a letter of interest; curriculum vitae; Augustana University

employment application; statement of commitment to diversity; state-

ment of teaching philosophy; addresses, phone numbers and email

addresses of three current references; and unofficial transcripts elec-

tronically to Human Resources at humanresources@augie.edu. Official

website: www.augie.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9443

Council on Foreign Relations
Rank: 2022-23 CFR International Affairs Fellowships

Subfield(s): International Relations, American Government and Pol-

itics, Comparative Politics

2022-2023 CFR International Affairs Fellowships

The Council on Foreign Relations (CFR) is seeking fellowship appli-

cants for the 2022–2023 academic year. The programs offer unique

opportunities, domestic and overseas, for accomplished mid and senior

career professionals. Selected fellows broaden their foreign policy expe-

rience by spending their fellowships in public service or research

environments. Applications are due by October 31, 2021.

The International Affairs Fellowship is the hallmark fellowship pro-

gram of CFR. It provides individuals the opportunity to spend one

www.apsanet.org/jobs
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year in policy oriented environments. The program awards a stipend

of $105,000 and a modest travel allowance.

The International Affairs Fellowship in Canada sponsored by the

Power Corporation of Canada, provides selected fellows the opportu-

nity to spend six to twelve months at a Canadian institution working

on U.S.-Canada relations. It awards a stipend of $95,000.

The International Affairs Fellowship in India affords fellows with the

opportunity to spend three to twelve months conducting research on

India and U.S. relations. It is aimed at professionals who have had

little prior experience in India. It awards a stipend of $90,000.

Interested candidates should visit www.cfr.org/fellowships and reach

out to fellowships@cfr.org with any questions.

Start Date: Fall 2022

Application Deadline: 10/31/2021

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9435

Stanford University
Rank: 2022-2023 Japan Program Postdoctoral Fellow on Con-

temporary Asia

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Stanford University: 2022–2023 Postdoctoral Fellowship on Contem-

porary Japan

The Japan Program at Stanford University’s Walter H. Shorenstein

Asia-Pacific Research Center is pleased to announce its search for a

2022-2023 Postdoctoral Fellow on Contemporary Japan. The award

will be made to one junior scholar (recent PhDs must have degree

conferral and approval by June 30, 2022) for research and writing

on Japan.

The primary focus of the fellowship is multidisciplinary research

including, but not limited to the areas of political science, economics,

sociology, law, policy studies, and international relations of Japan.

The postdoctoral fellowship is a 10-month appointment with a salary

rate commensurate with Stanford policy, plus up to $2,000 for research

expenses. Appointments will begin in the fall quarter of the 2022-

2023 academic year.

Applications will be accepted until January 3, 2022.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

postdoctoral-fellowship-contemporary-japan

——————————

About the Japan Program:

The Japan Program at Stanford’s Shorenstein Asia-Pacific Research

Center cultivates multidisciplinary research and education on contem-

porary Japanese affairs. Through collaboration with experts from aca-

demia, government, business, and civil society, we engage in policy-

relevant dialogue and scholarship to promote a comprehensive under-

standing of the internal and external political, economic, and social

factors that influence the progress and development of Japan and its

role within the Asia-Pacific region and on the world’s stage.
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Start Date: Fall 2022

Application Deadline: 1/3/2022

Date Posted: 9/27/2021

Salary: $60,000 - $69,999

eJobs ID: 9424

Clemson University
Rank: Assistant Professor International Relations

The Department of Political Science at Clemson University invites

applications for a tenure track position at the rank of Assistant Profes-

sor to begin in August 2022. Specialization is open within international

relations. We are especially interested in hiring colleagues who will

complement the Department’s existing strengths, can work collabora-

tively with existing faculty members in the department and across

campus, who prioritize excellence in research and both graduate and

undergraduate teaching, and who firmly believe in the land grant

university mission.

The Department offers a BA and BS in Political Science, a Masters in

Public Administration, and a Ph.D. in Policy Studies. Responsibilities

include a two-course teaching load per semester. The specific combina-

tion of courses will depend on the successful candidate’s academic

profile. An ability to teach graduate courses and serve on graduate

committees in the department’s Ph.D. program is highly desirable.

Consistent with Clemson University’s status as an R1 research institu-

tion, excellence in scholarship is required. Successful candidates must

demonstrate evidence of a promising research program and readiness

to seek external funding and generate impactful publications in peer-

reviewed journals

Qualifications

Professional qualifications include:

Earned doctorate at the time of start in Political Science or Interna-

tional Relations, to be completed by August 2022

Evidence of a promising and innovative research agenda

Readiness to apply for external research funding

Evidence of ability to publish impactful work in peer-reviewed journals

Application Instructions

Review of applications will begin November 1, 2021 and will continue

until the position is filled. To apply, upload the following to Interfolio,

https://apply.interfolio.com/95145: a letter of application addressing

the specified qualification criteria and position responsibilities, current

CV, copies of graduate transcripts, a one-page teaching philosophy

statement, and the names and three letters of recommendation.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9410

http://www.cfr.org/fellowships
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
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https://apply.interfolio.com/95145
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Clemson University
Rank: Assistant Professor International Relations

The Department of Political Science at Clemson University invites

applications for a tenure track position at the rank of Assistant Profes-

sor to begin in August 2022. Specialization is open within international

relations. We are especially interested in hiring colleagues who will

complement the Department’s existing strengths, can work collabora-

tively with existing faculty members in the department and across

campus, who prioritize excellence in research and both graduate and

undergraduate teaching, and who firmly believe in the land grant

university mission.

The Department offers a BA and BS in Political Science, a Masters in

Public Administration, and a Ph.D. in Policy Studies. Responsibilities

include a two-course teaching load per semester. The specific combina-

tion of courses will depend on the successful candidate’s academic

profile. An ability to teach graduate courses and serve on graduate

committees in the department’s Ph.D. program is highly desirable.

Consistent with Clemson University’s status as an R1 research institu-

tion, excellence in scholarship is required. Successful candidates must

demonstrate evidence of a promising research program and readiness

to seek external funding and generate impactful publications in peer-

reviewed journals

Qualifications

Professional qualifications include:

Earned doctorate at the time of start in Political Science or Interna-

tional Relations, to be completed by August 2022

Evidence of a promising and innovative research agenda

Readiness to apply for external research funding

Evidence of ability to publish impactful work in peer-reviewed journals

Application Instructions

Review of applications will begin November 1, 2021 and will continue

until the position is filled. To apply, upload the following to Interfolio,

https://apply.interfolio.com/95145: a letter of application addressing

the specified qualification criteria and position responsibilities, current

CV, copies of graduate transcripts, a one-page teaching philosophy

statement, and the names and three letters of recommendation.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9411

Ripon College
Rank: Assistant/Associate Professor, International Relations

The faculty at Ripon College are a talented and dynamic group of

teacher-scholars who work closely with a diverse student population

on capstone and undergraduate research projects, and participate in

interdisciplinary collaboration with one another on scholarship and

creative activity. The faculty benefit from wide-ranging opportunities

for support including curriculum development grants, travel grants,

scholarly/artistic grants, and colleague teaching grants. Successful

applicants for faculty positions at Ripon College will join a group of
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teacher-scholars who embrace the standards of social justice; value

the principles of equity and inclusion; and seek to foster and facilitate

student achievement at all levels.

The Department of Politics and Government at Ripon College is

seeking qualified applicants for a full-time, tenure-track position as

Assistant/Associate Professor in International Relations to begin

August 2022. The department is open to all areas of specialization,

but particularly welcomes expertise in international political economy,

political psychology, international law, or global environmental poli-

tics.

The teaching load is three courses per semester.

Ripon College is home to the Center for Politics and the People,

which promotes constructive political debate outside of the classroom

by informing students, the community and citizens concerned with

good governance in politics and public policy.

Deadline: Screening will begin immediately and continue until the

position is filled.

Applicants should submit the following materials as PDF files to Dr.

Henrik Schatzinger, Search Committee Chair, at polsearch@ripon.edu

· Letter of interest

· Curriculum vitae

· Statements outlining

- Teaching philosophy

- Philosophy on diversity, inclusion, and access

- Research agenda

· Unofficial transcripts

· Three letters of recommendation

Required Qualifications:

· Ph.D. in Political Science, by August 15, 2022

· Energy and enthusiasm for service within the Department of Politics

and Government and as an active recruiter of prospective students

· Strong commitment to student-centered active learning and stu-

dent engagement

Preferred Qualifications:

· The department is open to all areas of specialization, but particularly

welcomes expertise in international political economy, political psy-

chology, international law, or global environmental politics.

· Demonstrated experience working in multicultural environments

and interest in developing curricula related to diverse populations

· Willingness to develop courses building on the established curricula

· Willingness to engage in collaborative work across disciplines

· Commitment to undergraduate education

· Evidence of teaching experience

This position is open to all qualified applicants. Ripon College encour-

ages applications from individuals from underrepresented groups in

the professoriate, including, for example, African Americans, Hispan-

ics, Native Americans, Alaska Natives, Native Hawaiians, other Pacific

Islanders, first generation college students, members of the

LGBTQIA+ community, individuals who have followed non-tradi-

tional pathways to college due to exceptional talent and motivation

in the face of adversity, such as societal, economic or academic disad-

vantages, and individuals with a demonstrated commitment to apply-

ing and including diverse backgrounds and perspectives to learning,

scholarship, and leadership in the academy. Employment-based visa

sponsorship (including H1B sponsorship) is available for this position.

https://apply.interfolio.com/95145
www.apsanet.org/jobs
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Ripon College is committed to the principles of equal opportunity

and adheres to non-discriminatory policies in employment and student

enrollment. Ripon College is an equal-opportunity employer. http://

www.ripon.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9415

University of Pennsylvania
Rank: Assistant Professor - Conflict Studies

Subfield(s): International Relations, Comparative Politics, Other

The Department of Political Science at the University of Pennsylvania

is conducting a search for a tenure-track assistant professor in the

area of conflict studies, broadly defined. We seek an outstanding

scholar and teacher who takes a rigorous theoretical and empirical

approach to the study of conflict and peacebuilding including, but

not limited to, the study of inter-state and intra-state war; any form

of political or inter-group violence and restorative justice (ethnic,

religious, racial, or concerning gender/sexuality); economic develop-

ment and state reconstruction; international law, norms and human

rights; and decolonial studies. The search is open with regard to

methodological orientation and field concentration.

The appointment will begin on July 1, 2022. A Ph.D. or equivalent

degree is expected at the start of the appointment. Interested candidates

should apply online at http://apply.interfolio.com/95010. Submit a

cover letter, CV, three letters of recommendation, writing sample,

and teaching statement.

Review of applications begins September 30, 2021 and will continue

until the position is filled..

The Department of Political Science is strongly committed to Penn’s

Action Plan for Faculty Diversity and Excellence and to building an

intellectually vibrant, culturally inclusive, and academically diverse

community of faculty, and we welcome applications from scholars of

diverse backgrounds and those historically under-represented in the

academy (for more information see: http://www.upenn.edu/almanac/

volumes/v58/n02/diversityplan.html).

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9413

Arizona State University
Rank: Assistant/Associate in Race, Ethnicity and Politics

Subfield(s): American Government and Politics, Political Theory,

International Relations

The School of Politics and Global Studies at Arizona State University

(Tempe) invites applications for a full-time, tenure-track position as an

Assistant Professor or Associate Professor whose research and teaching

focus is on Black/African American politics, race/ethnicity and U.S.

politics, broadly defined. Though we are primarily interested in some-

one who studies Black/African American politics within the United

States, we also invite applications from scholars who examine these
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issues from a comparative and/or transnational perspective that also

encompass a focus on the U.S.

The position is open regarding the particular substantive dimensions

and theoretical perspectives emphasized, as well as methodological

approach(es). Along with the emphasis on Black/African American

politics, and possible cross-national research, additional consideration

will be given to candidates whose scholarship incorporates analysis of

related factors (such as class and/or gender), and across various realms

of politics (such as institutions, political behavior, and combina-

tions thereof).

The successful candidate will contribute to curriculum development;

teach at the undergraduate, master’s and doctoral levels as appropriate;

supervisor honors, masters and doctoral students; conduct research

publishable in top-tier academic journals and/or top university presses

in the discipline; participate in professional and university service;

and develop grant proposals for external funding as PI or co-PI.

Minimum Qualifications:

Candidates must hold a Ph.D. in Political Science or related discipline

by the time of appointment; demonstrated excellence in research

commensurate with appointment at the level of assistant professor or

associate professor level; demonstrated potential to establish a strong,

externally-funded research program; and evidence of promise in and

commitment to undergraduate and graduate teaching.

Desired Qualifications:

Demonstrated potential to meet the needs of diverse student popula-

tions and/or reach out to diverse communities; a research focus with

the potential to advance the mission of the School of Politics and

Global Studies, especially in the areas of Black/African American

politics and race/ethnicity and U.S. politics; a clear record of, or clear

potential for, publishing in top journals and/or top university presses.

This is an in-person, academic year, benefits-eligible appointment.

The anticipated start date is August 8 2022.

The application deadline is November 6, 2021; only applications

that are complete by the deadline will be given full consideration.

Applications will continue to be accepted and reviewed every two

weeks thereafter until the position is closed.

Applicants should submit electronically (in MS Word or PDF Format)

a cover letter (which states qualifications, experience, research plans,

and teaching interests); a curriculum vitae; a writing sample; contact

information (email and phone) for three references; a brief statement

of 1-2 pages addressing how your past and/or potential contributions

to diversity and inclusion will advance ASU’s commitment to inclusive

excellence. Applications must be submitted via Interfolio here: http://

apply.interfolio.com/94481

Start Date: Fall 2022

Date Posted: 9/22/2021

Salary: $120,000 - $129,999

eJobs ID: 9404

Salve Regina University
Rank: Assistant Professor, Political Science and International

Relations

Subfield(s): International Relations, International Relations, Interna-

tional Relations

About Salve Regina University:

Salve Regina University, ranked as one of the most transformative

colleges in the United States by Money Magazine, is a comprehensive

http://www.ripon.edu.
http://www.ripon.edu.
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
www.apsanet.org/jobs
http://apply.interfolio.com/94481
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Catholic University located in the scenic coastal community of New-

port, Rhode Island. The University's commitment to academic success

and personal discovery extends beyond its historic campus into a

dynamic world where the application of higher thinking and skill

are most valued. Salve Regina offers bachelor's and master's degree

programs, graduate certificates, and doctoral programs in humanities,

international relations and nursing. Enrollment includes more than

2,600 undergraduate and graduate students from across the U.S. and

around the world.

Job Description:

BASIC FUNCTION:

The Department of Political Science and International Relations at

Salve Regina University invites applications for a tenure track, assistant

professor in international relations with primary regional expertise in

Africa or Latin America to begin August 2022. The department

administers a B.A. in political science and an online M.A. and Ph.D.

in international relations. The successful candidate will contribute to

all three degree programs in their area of geographic expertise and in

other international relations subjects, such as international organiza-

tions and law, public policy, security, human rights, migration, or

the environment. We welcome applicants who take a variety of

approaches to these topics. The position also offers opportunities

for teaching in the university's undergraduate core curriculum and

honors program.

ESSENTIAL DUTIES AND REPSONSIBILITIES:

Contractual teaching load is 4-3. Duties include teaching undergradu-

ate and graduate courses, advising undergraduate students, mentoring

student research, dissertation advising, and committee service. The

successful candidate is expected to engage in peer-reviewed scholarship

and/or grant activity, university outreach, and collaboration with other

academic departments in the teaching of cross-listed interdisciplinary

undergraduate courses. Campus resources that are available for foster-

ing the professional development of new faculty include a mentoring

program, grand development support, and a Center for Teaching

and Learning.

Requirements:

Candidates should have a record of teaching excellence and the prom-

ise of scholarly productivity. Candidates who have experience working

in settings with students from diverse backgrounds and who are

committed to improving access to higher education for students from

historically underrepresented groups are especially encouraged to

apply. A Ph.D. in political science or international relations must be

completed by the time of appointment.

Additional Information:

Salve Regina University offers generous benefits to eligible employ-

ees including:

health and dental coverage

life insurance

long-term disability

403B plan

tuition benefits and more
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Salve Regina University strives to provide equal opportunity in

employment and education to all employees, students and applicants.

No employee, student or applicant shall be discriminated against or

harassed on the basis of race, color, national and ethnic origin, sex,

sexual orientation, gender identity or expression, religion, disability,

age, marital or parental status, military or veteran status, genetic

information or any other basis protected by applicable federal or state

law, in the administration of Salve Regina's employment policies,

education policies, admission policies, scholarship and loan programs,

athletic and other University administered programs. In accordance

with Title IX, it does not discriminate on the basis of sex in any of

its educational programs or activities. Salve Regina is also committed

to making its programs and campus accessible to its visitors and

compliant with all applicable non-discrimination laws.

Application Instructions:

Applicants must apply online by providing a cover letter, curriculum

vitae, unofficial copy of graduate program transcript, teaching philoso-

phy statement, statement of scholarly interests, and contact informa-

tion for three references who can submit letters of recommendation

after the initial screening of applications is completed. We ask that

applicants discuss in the cover letter and teaching philosophy statement

how their work fosters inclusive learning for diverse student popula-

tions. Pre-employment background checks and reference checks are

required of successful candidates. Salve Regina University participates

in E-verify.

The review of applications will begin on November 15, 2021, and

will continue until the position is filled.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: $70,000 - $79,999

eJobs ID: 9396

University of Pennsylvania
Rank: Post-Doc Fellowship

Subfield(s): American Government and Politics, International

Relations, Comparative Politics

INSTITUTE FOR THE STUDY OF CITIZENS AND POLITICS

POSTDOCTORAL FELLOWSHIP

The Institute for the Study of Citizens and Politics at the University

of Pennsylvania (http://iscap.upenn.edu/) invites applications to fill

a postdoctoral fellowship position for the 2022-2023 academic year.

Applications are welcomed from scholars in any social science field

who have received their Ph.D. in the last two years, or who expect

to complete their degree by June 30, 2022. The term of appointment

is July 1, 2022-June 30, 2023, with the possibility of renewal.

The Institute for the Study of Citizens and Politics (ISCAP) is a

non-partisan research institute jointly supported by the University of

Pennsylvania's School of Arts and Sciences and the Annenberg School

for Communication. The ISCAP postdoctoral fellow will work within

and help manage a research group led by Professor Diana Mutz,

Director of ISCAP. The postdoctoral fellow is expected to pursue his

or her own research agenda while also actively working on team

projects. The fellow will also coordinate effort among team members,

including Ph.D. students and undergraduate research assistants.

Founded in 2003, ISCAP promotes research on public opinion, politi-

cal psychology, and political communication. Its purpose is to enable

www.apsanet.org/jobs
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research on the many ways in which citizens interact with the political

world, broadly construed. The current research emphases at ISCAP

include studies of public opinion, political psychology, elections and

voting behavior, attitudes toward globalization, and the impact of

media. Scholars with interests in these areas are particularly encouraged

to apply. In addition to interest in these topics, any previous methodo-

logical training or experience designing experiments and/or analyzing

panel data are especially valued.

Qualifications, Requirements, and Application Information

Postdoctoral fellow positions pay a stipend of $60,000 plus relevant

fees and health insurance. The position also comes with $7,000 in

funds for research support and professional travel.

The ISCAP Postdoctoral Fellow will pursue their own research and

also participate in the activities of the Center. Because the fellow is

expected to be fully integrated with the intellectual life of the Univer-

sity, they must plan to physically reside in the vicinity of the University

of Pennsylvania. To apply, please send a C.V., a research statement,

a writing sample, and three letters of recommendation to iscap.u-

penn@gmail.com.

The University of Pennsylvania is an EO/AA employer and we wel-

come applications from women and minorities. We will accept applica-

tions beginning immediately, and may conduct virtual interviews.

Applicants will be notified of the outcome just as soon as a decision

is made.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: $60,000 - $69,999

eJobs ID: 9406

Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2022-2024

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas: development, governance, and

security. Participants in this program will join an interdisciplinary

community of scholars engaged in theoretically and substantively

important research addressing the most pressing global issues of our

time. Fellows receive two years of support, to be taken within a three-

year period, with the expectation that they will pursue research and

participate fully in the intellectual life of the Institute. Fellows will

also teach one course per year in the Institute or in an affiliated Brown

University social science department.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual discovery, and

working in ways that transcend traditional disciplinary boundaries.

To receive full consideration, the following materials should be sub-

mitted by October 12, 2021 to the application portal:
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A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits. Please

also include a statement about teaching in a diverse and inclusive class-

room.

An up-to-date curriculum vitae.

A copy of each graduate transcript.

A writing sample.

Three letters of recommendation from scholars familiar with the

applicant’s research.

Review of applications will begin on October 12; to receive full

consideration applications should be received by that date. Awards

will be announced in January 2022.

For further information regarding the Watson Institute Post-Doctoral

Fellows Program, please visit the Watson Institute website watson.-

brown.edu or contact:

Professor Rose McDermott, Faculty Director of the Watson Postdoc-

toral Fellows Program, Thomas J. Watson Jr. Institute for Interna-

tional and Public Affairs, Brown University 111 Thayer Street, Box

1970 Providence, RI 02912. Rose_McDermott@brown.edu

For information about the application process, please email: Watson_

Applications@brown.edu

Start Date: Summer 2022

Application Deadline: 10/12/2020

Date Posted: 9/21/2021

Salary: $60,000 - $69,999

eJobs ID: 9383

Purdue University
Rank: Assistant Professor, International Relations (2 positions)

Assistant Professor of Political Science in International Relations

https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=

16082&company=purdueuniv

Job Summary

The Department of Political Science at Purdue is searching for two

assistant professor positions in International Relations.

Principal Duties

The person holding this position is expected to develop and maintain

a research record of excellence in international relations with a focus

on security, cooperation, global governance, or foreign policy, broadly

defined, and that connects, in some way, to one or both of the

following broad college themes: Science, Technology, and Policy Anal-

ysis, and/or Technology, Communication, and Cooperation. In addi-

tion, the person holding this position will create and disseminate

relevant knowledge through student instruction, and to others internal

and external to the university. Strong commitment to PhD student

mentoring and to maintaining a culture of diversity and inclusion

is expected.

Qualifications

The candidate must have a Ph.D. in political science, public policy,

or related field with expertise in international relations. This position

www.apsanet.org/jobs
https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=16082&company=purdueuniv
https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=16082&company=purdueuniv
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requires strong communication skills and the ability to publish high-

quality peer-reviewed research. Preference will be given to candidates

who can contribute expertise to the Advanced Methods at Purdue

program through research that utilizes cutting-edge social science

research methods.

The College and University

These positions are two of seven hires this year in the Department

of Political Science. The College of Liberal Arts at Purdue University

is embarking upon 40 faculty searches for positions to begin in Fall

2022. These positions will advance research within and across disci-

plines, and intersect with technology, data science, and engineering

in relevant and important ways. These positions include teaching in

our innovative, nationally-recognized Cornerstone Integrated Liberal

Arts Program that educates students across the university.

Purdue is a research-intensive, PhD-granting institution and a public

land-grant university. Political Science faculty members are actively

involved with many interdisciplinary programs and centers on campus

such as the Nuclear Security Education program, Ecological Sciences

and Engineering program, the Center for Research on Diversity and

Inclusion, and the Human Rights Program and many interdisciplinary

centers at Purdue’s Discovery Park and the new Center for Tech

Diplomacy. In addition to the major and the PhD, the Department

is home to graduate and undergraduate certificates and minors in

environmental politics and policy, public policy, and human rights.

Purdue University, the College of Liberal Arts and the Department

of Political Science are committed to free and open inquiry in all

matters. Candidates are encouraged to address in their cover letter how

they are prepared to contribute to a climate that values free inquiry.

Application Procedures

To apply, please visit https://career8.successfactors.com/sfcareer/

jobreqcareer?jobId=16082&company=purdueuniv

Applications must be submitted online and include: 1) Curriculum

Vitae, 2) Recent research paper or other writing sample, 3) Cover

letter of interest that includes a statement describing how the appli-

cant’s research and teaching fit the principal duties of the position,

4) a Diversity and Inclusion statement described below and 5) Three

confidential letters of reference emailed separately to the following

email address PoliticalScienceIR@purdue.edu.

Purdue University’s Department of Political Science is committed to

advancing diversity in all areas of faculty effort, including scholarship,

instruction, and engagement. Candidates should address at least one

of these areas in a separate Diversity and Inclusion Statement, indicat-

ing their past experiences, current interests or activities, and/or future

goals to promote a climate that values diversity and inclusion.

Screening of applicants will begin November 1 and continue until

the position is filled. A background check is required for employment

in this position. For additional information, contact search committee

chair Keith Shimko at kshimko@purdue.edu.

Purdue University is an EOE/AA employer. All individuals, including

minorities, women, individuals with disabilities, and veterans are

encouraged to apply.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

X : 58720$SOAP

10-01-21 23:30:26

Page 120
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs120

Salary: Competitive

eJobs ID: 9385

University of Florida
Rank: Assistant Professor in Feminist International Relations

The Department of Political Science at the University of Florida,

College of Liberal Arts and Sciences, invites applications for a full-

time, nine-month, and tenure-track Assistant Professor in Feminist

International Relations to begin August 16, 2022. The Department

hopes to hire faculty broadly engaged in research that is field-bridging,

adding to our Department’s tradition of intellectual diversity and

pluralism, as well as to better reflect the interests of our diverse

undergraduate and graduate students. We seek a junior scholar of

exceptional promise whose work focuses on Feminist International

Relations (IR) broadly defined. Scholars conducting research on non-

Western IR and/or the Global South as well as on the intersectional

aspects of identities and their role in international politics, and whose

research promotes and emphasizes epistemological and methodologi-

cal pluralism are particularly encouraged to apply. Candidates should

be able to offer courses in IR theory at the graduate and undergradu-

ate levels.

Successful applicants are expected to teach two courses per fall and

two courses per spring semester, with a mix of introductory and

advanced undergraduate courses and graduate seminars. The ability

to develop experiential learning opportunities for undergraduates and

excel in mentoring undergraduate research in the Department’s Hon-

ors and Junior Fellows programs is a plus. Salary is competitive and

commensurate with qualifications and experience, and includes a full

benefits package. More information about the Department of Political

Science can be found at: http://www.polisci.ufl.edu.

For full consideration, applications must be submitted online at http://

explore.jobs.ufl.edu/cw/en-us/listing/ and must include:

a) Cover letter

b) Curriculum vitae

c) Statement of research interests/plans

d) Statement of teaching interests/philosophy

e) Statement on a commitment to diversity in research, teaching,

and mentoring

f) A writing sample (a dissertation chapter or one article reprint or

pre-print)

g) Three confidential letters of recommendation.

Review of applications will begin October 15, 2021, and continue

until the position is filled. All candidates for employment are subject

to a pre-employment screening which includes a review of criminal

records, reference checks, and verification of education.

The selected candidate will be required to provide an official transcript

to the hiring department upon hire. A transcript will not be considered

“official” if a designation of “Issued to Student” is visible. Degrees

earned from an educational institution outside of the United States

require evaluation by a professional credentialing service provider

approved by the National Association of Credential Evaluation Ser-

vices (NACES), which can be found at http://www.naces.org/

As articulated in the goals of the university, the college values faculty

who embrace diversity and inclusion in research, teaching, and service.

The University of Florida is an Equal Opportunity Institution dedi-

cated to building a broadly diverse and inclusive faculty and staff.

https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=16082&company=purdueuniv
https://career8.successfactors.com/sfcareer/jobreqcareer?jobId=16082&company=purdueuniv
www.apsanet.org/jobs
http://www.naces.org/
http://www.naces.org/
http://www.naces.org/
http://www.naces.org/


Political Science Jobs October 2021

Minorities, women, and individuals from other under-represented

groups are strongly encouraged to apply. The selection process will

be conducted in accordance with the provisions of Florida’s Govern-

ment in the Sunshine and Public Records Laws. If an accommodation

due to disability is needed to apply for this position, please call (352)

392-2477 or the Florida Relay System at (800) 955-8771 (TDD).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9412

Georgetown University
Rank: Korea Foundation-Song Family Assistant Professorship in

Korean Business and Economics

The Walsh School of Foreign Service seeks qualified applicants for a

tenure-line assistant professor in Korean business, economics, and

politics, supported by the Korea Foundation-Song Family endow-

ment. For candidates at the advanced assistant professor level who

have a demonstrated record of distinguished research and teaching,

accelerated tenure clocks or appointments at the associate professor

level may be considered. The successful candidate will be appointed

within the Asian Studies Program (ASP) of the School of Foreign

Service (SFS).

Candidates who draw from multiple disciplinary and methodological

approaches, including political science, economics, business, history,

anthropology, and sociology are encouraged to apply. The position

will support and strengthen the interdisciplinary research agenda and

curriculum of the SFS Asian Studies Program. Ideal candidates will

have an active research agenda on Korean political economy and/or

business and the ability to conduct primary research in the Korean

language. Ideally, they will teach courses on topics such as the political

economy of East Asia, Korean economic development, and other

courses on Asia. Candidates must have completed their PhDs by the

time of appointment for the fall 2022 semester.

To apply, please submit a cover letter, curriculum vitae, a writing

sample, three reference letters, and if possible, evidence of teaching

record (syllabi, course evaluations, etc.). The SFS is strongly commit-

ted to fostering a climate that encourages diversity, equity and inclu-

sion. Applicants should also submit a brief statement that discusses

how they would contribute to inclusiveness in the areas of research,

teaching, and service in the SFS and reflects on their teaching and

mentorship of students from diverse backgrounds.

All applications and supporting materials must be submitted through

the following link http://apply.interfolio.com/94741. Faxed, emailed,

or mailed applications will not be accepted. Applications should be

submitted no later than October 22, 2021. Invited interviews will

occur shortly thereafter.

Questions about the online application should be directed to Sarah

Krauss, Director of Faculty Affairs at srk50@georgetown.edu. Ques-

tions about the position should be directed to Dr. Yuhki Tajima,

search committee chair, at yt320@georgetown.edu.

Start Date: Fall 2022

Application Deadline: 10/22/2021

Date Posted: 9/20/2021

X : 58720$SOAP
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Salary: Competitive

eJobs ID: 9379

Stanford University
Rank: 2022-2023 Shorenstein Postdoctoral Fellow on Contempo-

rary Asia

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: East Asia, Southeast Asia, South Asia

Stanford University: 2022–2023 Postdoctoral Fellowships on Con-

temporary Asia

The Walter H. Shorenstein Asia-Pacific Research Center at Stanford

University is pleased to announce its search for two 2022-2023 Sho-

renstein Postdoctoral Fellows on Contemporary Asia-Pacific Studies.

Made possible through the generosity of Walter H. Shorenstein,

awards will be made to two junior scholars (recent PhDs must have

degree conferral and approval by June 30, 2022) for research and

writing on Asia.

The primary focus of the fellowship is on contemporary political,

economic, or social change in the Asia-Pacific region (including North-

east, Southeast, and South Asia), or topics in international relations

and international political economy. The postdoctoral fellowship is a

10-month appointment with a salary rate commensurate with Stanford

policy, plus $2,000 for research expenses. Appointments will begin

in the fall quarter of the 2022-2023 academic year.

Applications will be accepted starting September 20, 2021, until

January 3, 2022.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

shorenstein-postdoctoral-fellowship

About the Center:

The Shorenstein Asia-Pacific Research Center (APARC) is dedicated

to the study of critical issues affecting the countries of Asia and their

regional and global relations. Our scholar community is comprised

of distinguished academics and practitioners in government, business,

and civil society. Through policy-relevant research, publications, edu-

cation, public programs, and international collaborations, we address

pressing challenges in a world in which Asia plays an increasingly

central role.

Start Date: Fall 2022

Application Deadline: 1/3/2022

Date Posted: 9/20/2021

Salary: $60,000 - $69,999

eJobs ID: 9378

Georgetown University
Rank: Professor of the Practice in Security Studies (non-tenure

line) and Director of External Education and Outreach

The Edmund A. Walsh School of Foreign Service (SFS) at Georgetown

University invites applications for a three-year, non-tenure-line faculty

position in the Security Studies Program (SSP). The candidate would

be a non-tenure line professor of the practice in SSP and the SSP

director of external education and outreach.

http://apply.interfolio.com/94741.
www.apsanet.org/jobs
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
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The candidate would teach four courses a year, some required by

the program and others reflecting the candidate’s specialization. The

courses would be chosen by the SSP director and associate director

in consultation with the candidate.

As director of external education and outreach, he or she would

supervise development and implementation of co-curricular educa-

tion, liaise with educational institutions to include semester exchange

program development and implementation (e.g., King’s College,

Swedish Defense University, etc.), oversee development and imple-

mentation of several annual conferences, and develop external educa-

tion opportunities. The successful candidate would work with SSP

faculty and staff to manage part of the SSP curriculum depending

on their area of expertise. In addition, he or she would mentor students,

identify, manage, and mentor adjunct professors, and otherwise assist

SSP leadership with the running of the program. He or she would

report to the SSP director and associate director.

A Ph.D. with a specialization in a security-related area is preferred.

The ideal candidate would also have a passion for educating future

professionals; research on important security issues; significant experi-

ence teaching in a practical, student-centered program; and connec-

tions to colleagues in the Washington area to bring their expertise to

Georgetown. Faculty rank will be determined by qualifications.

The start date for this three-year position is January 1, 2022, though

flexibility on start date is possible. This position is renewable depend-

ing on performance and need. Reappointment will be determined in

accordance with the Framework for Full Time Non-Tenure Line

Instructional Faculty.

Applications for this position must be made via Georgetown’s online

application management system at https://apply.interfolio.com/

94510. Faxed, mailed or emailed applications will not be accepted.

Review of applications will begin on October 22,2021 and continue

until the position is filled.

Questions about the online application should be directed to Sarah

Krauss, Director of Faculty Affairs, at srk50@georgetown.edu. Ques-

tions about the position should be directed to Dr. Daniel Byman,

professor in the Security Studies Program, and Daniel.byman@geor-

getown.edu.

SFS is committed to student and faculty diversity, equity, and inclu-

sion. Applicants should submit a one-page diversity statement that

discusses how they would contribute to inclusive excellence in the

areas of research, teaching, and service in the SFS and reflects on

their teaching and mentorship of students from diverse backgrounds.

In addition to the diversity statement, applicants should provide a

cover letter, curriculum vitae, and recent teaching evaluations (if

available) and the names and contact information of three people

who can provide letters of reference upon request (letters do not need

to be submitted with the initial application).

Start Date: Spring 2022

Application Deadline: 10/22/2021

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9365
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McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Tenure-Track Faculty Position

Full or Associate Professor, Diamond-Brown Chair in Democratic

Studies

Max Bell School of Public Policy and Department of Political Science

McGill University

The Max Bell School of Public Policy and the Department of Political

Science at McGill University invite applications for the newly created

Diamond-Brown Chair in Democratic Studies. The Chairholder will

be jointly appointed, teaching in both units and strengthening the

ties between them.

We seek an internationally renowned scholar who conducts leading-

edge empirical research on contemporary democratic governance and

politics. The search is open with respect to regional specialization

and methodology. We invite applications from scholars of political

behaviour and/or political institutions, from scholars of ongoing poli-

tics in consolidated democracies, and from scholars of democratization

or democratic fragility in different regions of the world.

This position will provide a highly visible forum for a scholar studying

recent worldwide challenges to democratic institutions and move-

ments, and allow the Chairholder to enhance the policy orientation

of fundamental research and to improve the public’s engagement with

these issues. The Chairholder should have considerable experience

participating in policy processes broadly understood, through a combi-

nation of public service, work with policy-oriented organizations,

and advising policymakers. Demonstrated expertise in enhancing the

public impact of policy-related research is an important asset. The

Chairholder will be encouraged to build connections with McGill’s

various research centres which focus on democracy, including (but

not limited to) the Centre for the Study of Democratic Citizenship.

An applicant’s record must provide evidence of outstanding research,

active engagement in the policy process, and success in teaching and

graduate-student supervision. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should have

completed a PhD in political science or a closely-related discipline.

The language of instruction at McGill is English, but proficiency in

spoken and written French is an advantage.

Applications should include a cover letter, curriculum vitae, a sample

of written work, material pertinent to teaching skills, and the names

and contact information of three referees. The position start date is

August 1, 2022.

Review of applications will begin on December 15, 2021, and continue

until the position is filled. Please apply online at: https://mcgill.wd3.

myworkdayjobs.com/McGill_Careers/job/Sherbrooke-680/

Associate-Professor-or-Professor_JR0000003606https://mcgill.wd3.-

myworkdayjobs.com/McGill_Careers/job/Sherbrooke-680/Associ-

ate-Professor-or-Professor_JR0000003606&lt;/a&gt;

The Max Bell School of Public Policy (which began in 2017) is

committed to the research, teaching, outreach, and advocacy of sound

public policy. The Department of Political Science engages in world-

class research and teaching across diverse theoretical, thematic, and

methodological approaches to the study of politics. For more informa-

tion about the Max Bell School and the Department of Political

https://apply.interfolio.com/94510.
https://apply.interfolio.com/94510.
www.apsanet.org/jobs
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
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Science, please visit our websites at: https://www.mcgill.ca/

maxbellschool/https://www.mcgill.ca/maxbellschool/&lt;/a&gt;

and https://www.mcgill.ca/politicalscience/https://www.mcgill.ca/

politicalscience/&lt;/a&gt;.

Inquiries may be sent to the Search Committee Chair, Professor

Christopher Ragan, at mailto:Christopher.ragan@mcgill.caChristoph-

er.ragan@mcgill.ca&lt;/a&gt;.

Please use a personal email address when creating an account in

Workday to submit your application. Do not use @mail.mcgill.ca or

@mcgill.ca email accounts to apply.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9360

Nanyang Technological University
Rank: Assistant or Associate Professor, International Political

Economy (Tenure-Track/Tenured)

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The S. Rajaratnam School of International Studies (RSIS), a Graduate

School of Nanyang Technological University (NTU), is a leading

professional school of international affairs and policy-oriented think

tank. The School invites suitably qualified individuals for the posi-

tion of:

Assistant or Associate Professor, International Political Economy

(Tenure-Track/Tenured)

The search is open with respect to the substantive subfields of Interna-

tional Political Economy. A relevant PhD and a good publication

record commensurate with the level of appointment are essential

requirements. Experience in policy-relevant research and publication

is not necessary but would be useful. Candidates are expected to

demonstrate an active research and publication agenda and strong

promise for teaching in graduate programs.

The successful candidate will join the school’s Centre for Multilater-

alism Studies and International Political Economy Programme. He/

she is expected to contribute to and play an active role in teaching,

research, and think-tank workstream. The teaching load is up to three

courses per academic year.

The initial appointment will be for four (4) years, with further con-

tracts to be considered by the relevant School Reappointment Com-

mittee. RSIS offers a competitive salary commensurate with the candi-

date’s qualifications and experience. Funding support for research and

conference travels is also available.

To apply for this position, candidates are required to submit their

application via Nanyang Technological University’s online career por-

tal (https://ntu.wd3.myworkdayjobs.com/Careers/job/NTU-Main-

Campus-Singapore/Assistant-or-Associate-Professor--International-

Political-Economy--Tenure-Track-TenuredRSIS-_R00007562).

All applicants should submit the following:

• A cover letter specifying how your qualifications match the job

description;
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• A detailed curriculum vitae (including records of competitive grants,

fellowships, and graduate supervision, if applicable);

• Statements of research and teaching interests and teaching evaluation;

• Three (3) published articles or writing samples;

• Google Scholar citation report if available;

• Applicants applying for the Assistant Professor position, please

include the name and details of THREE referees of the rank of

Associate Professor/Professor; and applicants applying for the Associ-

ate Professor position, please include the name and details of FOUR

referees of the rank of Professor.

If you have any questions about this position, please write in (or

email) to:

The Search Committee

S. Rajaratnam School of International Studies

Nanyang Technological University

50 Nanyang Avenue

Block S4, Level B4,

Singapore 639798

Email: rsisrecruitment@ntu.edu.sg

Applications will be accepted until 15 December 2021

We regret that only shortlisted candidates will be notified.

For further information about RSIS, please visit our website: www.

rsis.edu.sg.

Start Date: Fall 2022

Application Deadline: 12/15/2021

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9354

New York University Faculty of Arts and Science
Rank: Faculty Fellow

Subfield(s): Open, Political Theory, International Relations

Specializations: Economic Policy, Ethnic & Feminist Theory, Ger-

many

Faculty Fellow

The Center for European and Mediterranean Studies

Faculty of Arts and Science

New York University

The Center for European and Mediterranean Studies in Arts and

Science at New York University invites applicants for a Faculty Fellow

position in the field of European Studies. The initial appointment

will be for one year beginning September 1, 2022, renewable annually

for a maximum of three years, pending administrative and budget-

ary approval.

CEMS/NYU seeks a scholar experienced in advising student research

and specializing in one or more of the following fields: comparative

European politics, anthropology, sociology, or contemporary Euro-

pean history. We are particularly interested in candidates whose

research and teaching focuses on the European Union; on political,

economic and social developments in contemporary Europe; and/or

on identity and minorities in Europe.

Responsibilities include teaching three courses per year, with a focus

on undergraduate and graduate seminars. Student advising is a key

component of this position, as the faculty fellow will have a significant

https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
www.apsanet.org/jobs
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
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role in directing theses for both MA students and undergraduate

honors students. Service to the program will also involve representing

the Center at university occasions and committee meetings. Candi-

dates should demonstrate a commitment to interdisciplinary scholar-

ship and excellence in teaching.

Qualifications: Candidates should have completed their Ph.D. no

earlier than 2017 and no later than August 1, 2022.

To apply, please submit a cover letter, CV, three letters of recommen-

dation, a statement of research and interests, and a statement of

diversity and inclusion. As diversity is an important part of the NYU

mission, for the latter statement we ask you to provide a brief paragraph

telling us how diversity figures into your past and present teaching,

research, community engagement, and/or life experience, as well as

how you would bring issues of diversity to bear on the teaching and

programming of NYU CEMS. Information about diversity statements

may be found at http://as.nyu.edu/departments/facultydiversity/

recruitment/diversity-statements.html.

Applications should be submitted through http://apply.interfolio.

com/92354

The Faculty of Arts and Science at NYU is at the heart of a leading

research university that spans the globe. We seek scholars of the

highest caliber who embody the diversity of the United States as

well as the global society in which we live. We strongly encourage

applications from women, racial and ethnic minorities, and other

individuals who are under-represented in the profession, across color,

creed, race, ethnic and national origin, physical ability, gender and

sexual identity, or any other legally protected basis. NYU affirms the

value of differing perspectives on the world as we strive to build the

strongest possible university with the widest reach. To learn more

about the FAS commitment to diversity, equality and inclusion, please

read here

http://as.nyu.edu/departments/facultydiversity.html.&#160;EOE/

Affirmative Action/Minorities/Females/Vet/Disabled/Sexual Orienta-

tion/Gender Identity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9353

University of Toronto
Rank: Assistant Professor - International Relations

Assistant Professor - International Relations

Date Posted: 09\15\2021

Closing Date: 10\21\2021

Description:

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of International Relations. The appoint-

ment will be at the rank of Assistant Professor, with an expected start

date of July 1, 2022, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science, Inter-

national Relations, or a related area by the time of the appointment,

or shortly thereafter, with a demonstrated record of excellence in

X : 58720$SOAP
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research and teaching. The area of specialization within International

Relations is open; theoretical and methodological approaches are

also open.

We seek candidates whose research and teaching interests complement

and strengthen our existing departmental strengths. The successful

candidate will undertake undergraduate and graduate teaching respon-

sibilities on the University of Toronto’s downtown (St. George) cam-

pus. Applicants are encouraged to review the research and teaching

profiles of current faculty members. Please visit our home page

(Department of Political Science https://politics.utoronto.ca) to learn

more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals or forthcoming

publications meeting high international standards, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample of no more than 30 pages; and a teaching

dossier to include a teaching statement, sample course materials, and

teaching evaluations. Equity and diversity are essential to academic

excellence. We seek candidates who value diversity and whose research,

teaching and service bear out our commitment to equity. Candidates

are therefore also asked to submit a 1-2 page statement of their

contributions to equity and diversity, which might cover (but need

not be limited to): research or teaching that incorporates a focus on

underrepresented communities, the development of inclusive peda-

gogies, or the mentoring of students from underrepresented groups.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sari Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by October 21, 2021.

http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
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All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous /Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2022

Application Deadline: 10/21/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9350

Tufts University
Rank: Lee E. Dirks Chair in Diplomatic History

Description

The Fletcher School, established in 1933 as the first exclusively gradu-

ate school of international affairs in the United States, seeks to hire

a full-time tenured faculty position in diplomatic history or the history

of international relations to begin in September 2022. Applications

are encouraged from historians as well as political scientists who study

diplomatic history. Preference will be given to applicants at the rank

of Associate or Full Professor.

The Fletcher School’s faculty is multi-disciplinary with a focus on

preparing tomorrow’s leaders with a global perspective. The School

undertakes research and prepares masters and doctoral students to

use the latest political, business, economic, and legal thinking, among

others, to generate pragmatic policies or make executive decisions that

will successfully shape global events. Tufts University is a world-

renowned research university dedicated to the creation and application

of knowledge.

Qualifications

Candidates must possess a doctoral degree in a relevant field (e.g.

diplomatic history, political science) and demonstrate outstanding

scholarship in diplomacy or diplomatic history. Teaching experience

at the graduate level is especially valued. The successful candidate will

be a leading scholar in the field. The candidate will be responsible

for teaching, research, and supervising graduate student research, and
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will serve on a small number of committees at The Fletcher School

or Tufts University. Importantly, the candidate will contribute to the

intellectual community at Fletcher, serving as the anchor on diplomacy

at the school. The holder of the Lee Dirks Chair in Diplomatic

History will also contribute to the Edward R. Murrow Center for

Public Diplomacy at Fletcher. In addition to an exceptional scholarly

record, the ideal candidate will have policy experience as well.

Application Instructions

Candidates should submit a cover letter, a statement of research and

teaching interests including concrete descriptions of current and future

plans for research as well as their particular interest in the position

at The Fletcher School, curriculum vitae, list of at least three references,

and previous teaching evaluations. The search committee will begin

reviewing applications on October 1, 2021 and will continue reviewing

until the position is filled. Applications can be submitted via Interfolio.

Inquiries about the position should be addressed to search committee

chair Professor Josephine Wolff (Josephine.Wolff@tufts.edu)

For more information about The Fletcher School at Tufts University,

please visit: www.fletcher.tufts.edu.

Applications may be submitted at https://apply.interfolio.com/92694

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 9/13/2021

Salary: Competitive

eJobs ID: 9321

Lehigh University
Rank: Visiting Assistant Professor

The International Relations Department at Lehigh University invites

applications for a Visiting Assistant Professor position to teach courses

in International Relations for the Spring 2022 semester (from late-

January through mid-May) , potentially renewable for the entire

2022-23 academic year. The position carries a competitive salary and

benefits. A Ph.D. is required, college/university teaching experience

is strongly preferred. The department is committed to intellectual

excellence and diversity. To apply, please submit a dossier including:

curriculum vitae, three letters of reference, and a cover letter explaining

teaching interests and experience. Application materials should be

submitted to the department through Academic Jobs Online

(https://academicjobsonline.org/ajo/jobs/19496).

The search committee will begin screening applications immediately

and continue until the position is filled.

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9308

U.S. Army War College
Rank: Professor of Security Studies

United States Army War College

Professor of Security Studies

Salary range: $80,153 – $143,943

Objective:

http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
https://apply.interfolio.com/92694
https://apply.interfolio.com/92694
https://academicjobsonline.org/ajo/jobs/19496
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The United States Army War College seeks to fill the position of

Assistant/Associate/Full Professor of Security Studies in the Depart-

ment of National Security and Strategy in the School of Strategic

Landpower. Preference is for scholars with a substantive focus on new

domains, history of technology and war, or other non-traditional

security issues, though all applications will be considered.

Context:

This is a fulltime, long-term, civilian faculty position at the United

States Army’s most senior institution for professional military educa-

tion. Initial appointment may be for up to 4 years; the first two years

are probationary; the academic rank of initial appointment will be

commensurate with the applicant’s level of experience. Appointments

may be renewed. The Army War College educates the top echelon

of US military officers of all services, US government civilians, and

military officers from scores of foreign countries. It develops strategic

leaders by providing a rigorous curriculum of theoretical and profes-

sional subjects, leading to a Master’s of Strategic Studies accredited

by the Middle States Commission on Higher Education.

Expectations:

The person selected for this position will have a leading role in

planning, administering, and teaching the core course, “War, Policy,

and National Security,” as well as other core and elective courses of

the resident education program and associated programs. They will

serve as a faculty instructor for one seminar, advise students and serve

as project advisor for student research projects. They will also engage

in cutting-edge scholarship that advances knowledge in fields relevant

to the curriculum; engage in service in support of USAWC missions.

Other duties may include teaching regional studies courses and/or

supporting the development and execution of the National Security

Policy Program. The position comes with a generous compensation

package as well as with the many benefits of working at an innovative,

vibrant, and collegial military educational institution.

Finally, the applicant must be able to obtain and maintain a security

clearance from the US government.

Rewards and Compensation:

The person selected would find employment at the Army War College

enjoyable, satisfying, and rewarding. They would have the benefit of

working at an institution dedicated to his or her scholarly focus.

Additionally, the person selected would sense the urgency of the

mission, collegiality of the faculty, security of the military environ-

ment, quality and diversity of the student body, and climate of cooper-

ation and teamwork. These defining features have long appealed to

civilian faculty members who have worked at the Army War College

for any length of time.

Compensation is dependent on the applicant’s qualifications and

professional experience. We are prepared to offer a salary-and-benefits

package designed to attract highly talented applicants.

Qualifications:

In order to qualify, you must meet the education and/or experience

requirements described below. Your curriculum vitae or résumé must

clearly describe your relevant experience. Applicants will be rated

based on the placement factors and Knowledge, Skills, and Abilities

(KSAs) listed below by a search committee appointed for the purpose

of identifying the best-qualified candidates.
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1. Must have master’s degree (required) in national security studies,

international relations, government, political science, history, regional

studies, or related field. A PhD or equivalent evidence of extensive

original scholarly research and writing is strongly preferred. Doctoral

students within six months of completing the degree are eligible

to apply.

2. Must have an established record of superlative teaching at the

undergraduate, graduate, or Senior Service College level. Experience

at the graduate level is preferred.

3. Ability to prepare, teach, and lecture on subjects related to national

security policy and strategy formulation, theories of war and strategy,

and other subjects to include political economy, diplomacy, or

regional studies.

4. Record of scholarly research and publication—or evidence of great

potential for such research and publication—in areas relevant to the

curriculum, to include national security policy and strategy, interna-

tional relations, political science, history, political economy, regional

studies, and the strategic use of military force (assurance, deterrence,

coercion, and compellence).

5. A record of successful service to the profession including member-

ship in and service to professional (regional, historical, political) schol-

arly societies, public history initiatives, or military and defense organi-

zation. A record of successful non-governmental work of a similar

nature and scope, such as with a think tank, development organization,

media organization, or international organization may also be consid-

ered service.

Application:

To apply for this position, you must provide a complete application

package which includes the items listed below. Applications must be

postmarked or e-dated by the closing date of this job announcement.

Please include the job announcement number on the application.

Army network servers have an overall limit of 10 MB per email. To

ensure delivery of your application, we recommend that applicants

limit overall email size to no more than 5-8 MB. You may send

documents in several emails to reduce overall size.

1. Letter of application addressing the required Knowledge, Skills and

Abilities, as listed in the Qualifications section above.

2. Résumé or curriculum vitae.

3. Proof of U.S. citizenship (i.e., birth certificate, passport)

4. One sample of written scholarship not to exceed 50 pages (Elec-

tronic format is preferred, as hard copies will not be returned without

a self-addressed and metered envelope.)

5. Academic transcripts (undergraduate and graduate level). Unofficial

transcripts are permissible for initial submission of the application,

but you must provide official college transcripts upon request.

6. List of four disinterested professional references (i.e., persons who

can affirm the candidate's qualifications but have no stake in the

outcome of the selection)

7. Documentation supporting any request for Veteran’s Preference

(such as a DD Form 214 or VA statement of disability)

8. A short narrative of one page or less that describes how you would

contribute to an atmosphere of diversity at the U.S. Army War College

through teaching, scholarship, and/or service.

Both paper and electronic submissions are acceptable, but the latter

is strongly encouraged. The preferred method of submission is by e-

mail with .pdf attachments. Please note that documents submitted

www.apsanet.org/jobs
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as part of the application may be shared beyond the Human Resources

Office. For additional information, visit the USAJobs website https://

www.usajobs.gov/GetJob/ViewDetails/614295500

The deadline to apply for this position is 25 October 2021.

Send applications to:

Ms. Kathy Benton

U.S. Army War College

Office of the G1

46 Ashburn Drive (Anne Ely Hall, Room 233)

Carlisle Barracks, PA 17013

Email: usarmy.carlisle.awc.mbx.g1-civilian-personel-division@

mail.mil

(717) 245-4596

For additional information, and to apply for the position, please visit

our website at https://www.armywarcollege.edu/. On the menu bar,

click “About Us” and then “Employment Opportunities” to find

the “Professor of Security Studies” job announcement. Or, visit the

USAJobs website at https://www.usajobs.gov

Start Date: Fall 2021

Application Deadline: 10/25/2021

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9305

University of California, Berkeley
Rank: Assistant, Associate, Full Professor - International Develop-

ment Policy - Goldman School of Public Policy

Assistant, Associate, Full Professor - International Development Policy

- Goldman School of Public Policy

The University of California, Berkeley faculty and academic leadership

have identified the Goldman School of Public Policy (GSPP) as a

priority for growth and prominence. We invite applications for an

open-rank position in international development policy. The Gold-

man School holds the #1 US News and World Report ranking in

policy analysis, and we are committed to expanding our scholarly

reach in the stated area of interest.

We seek a scholar with exemplary methodological and quantitative

analytic skills, a strong record of success with sponsored research and

external funding, and who desires a substantive leadership role within

our Masters of Development Practice (MDP) program, along with

other GSPP degree programs or centers. The GSPP faculty are highly

interdisciplinary and take pride in having a diversity of perspectives

that help to understand and solve public problems. We seek candidates

with a variety of specializations, including but not limited to: develop-

ment and resource economics; growth models, including those taking

into account innovation, human capital, and social capital; linkages

between investments in human resources, civil society, economic

growth, and democratic stability and evaluating investments in these

areas; the impact of international trade, globalization, and interna-

tional development agencies on development; and policies to account

for cross-border challenges, including health crises and natural disas-

ters.

The ideal candidate will be in their mid-career stage, likely at the

advanced Assistant or Associate Professor level, and thus expected to
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have a distinguished scholarly record sufficient to be awarded tenure

at UC Berkeley, at the time of hire or shortly thereafter, along with

a demonstrated strong commitment to teaching. GSPP has a diverse

faculty that is committed to all forms of diversity, and we encourage

candidates from all backgrounds to apply.

Candidates must hold a Ph.D. at the time of appointment in econom-

ics, planning, political science, public policy, sociology, or another

discipline relevant to international policy.

Scholars should have a demonstrated record of consequential research

and a clear interest in teaching in, and advancing further, the School's

MDP and Masters in Public Policy (MPP) professional programs,

including through pursuit of international partnerships. We encourage

applications from individuals with an understanding of, and commit-

ment to, the public university mission, as well as a familiarity with

schools of public policy. Prior policy-related work experience is desir-

able. The Goldman School is particularly interested in candidates who

will contribute to diversity, inclusive perspectives, collegial respect, and

support for underserved student populations through their intellectual

voice and actions in research, teaching, and service. This commitment

to advancing equity and inclusion is essential for GSPP, as our excel-

lence can only be fully realized if our entire community shares in the

commitment to these values.

The Goldman School of Public Policy is committed to addressing

the family needs of faculty, including dual career couples and single

parents. We are also interested in candidates who have had non-

traditional career paths or who have taken time off for family reasons,

or who have achieved excellence in careers outside academia.

For information about potential relocation to Berkeley, or career

needs of accompanying partners and spouses, please visit: http://ofew.

berkeley.edu/new-faculty

To apply, visit https://apptrkr.com/2487573

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-d2343262a6ff114ebf5fbbd64a481fda

Start Date:
Application Deadline: 10/15/2021

Date Posted: 9/9/2021

Salary: Negotiable

eJobs ID: 9312

University of California, Los Angeles
Rank: Junior Faculty Position Search 2021-2022

Subfield(s): Political Theory, International Relations, Open

The UCLA Department of Political Science invites applications from

outstanding candidates for positions at the rank of Assistant Professor,

to begin on July 1, 2022. Preference will be given to applicants in

the fields of Political Theory and International Relations. In addition,

we will consider especially strong applicants working in other fields.

We are especially eager to consider applicants who contribute to

diversity and inclusion at UCLA and the communities that we serve.

UCLA and the UCLA Department of Political Science are firmly

committed to the principles of equity, diversity, and inclusion. There-

fore, we ask each applicant to submit with their application a statement

that addresses their past efforts, as well as future plans, to advance

https://www.usajobs.gov
https://www.usajobs.gov
https://www.usajobs.gov
https://www.usajobs.gov
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
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equity, diversity, and inclusion in their scholarship, teaching, and

service.

The online application should include a letter of interest, a curriculum

vitae, a statement of research interests, aforementioned diversity state-

ment, evidence of teaching excellence in related courses, at least one

writing sample, a graduate transcript, and three letters of recommenda-

tion. The letters of recommendation should be uploaded directly by

the referees. PhD in Political Science or related field should be in

hand prior to the appointment. To ensure full consideration, the

online application should be completed by October 15, 2021. After

the initial review date, new applications will only be considered if the

position has not yet been filled.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy.

Apply Now: https://recruit.apo.ucla.edu/JPF06814

Help Contact: Evelyn Godinez, egodinez at polisci.ucla.edu

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Negotiable

eJobs ID: 9303

George Washington University
Rank: Assistant Professor of Political Science

The Department of Political Science invites applications for two

tenure-track positions in International Relations at the rank of assistant

professor. Each position will start in Fall 2022. The positions are

pending final budgetary approval.

The successful candidate will teach graduate and undergraduate

courses and maintain an active, theoretically-oriented research agenda.

Basic Qualifications: Applicants must have an active, theoretically-

oriented research agenda as evidenced by working papers or publica-

tions, and be able to teach graduate and undergraduate courses as

indicated by research presentations and/or teaching assessments. The

Department expects applicants to have strong substantive and method-

ological training, as demonstrated by completed coursework. Appli-

cants must hold a Ph.D. or doctoral degree in Political Science or a

related field. ABDs will be considered but must have completed all

requirements for the Ph.D. by the date of appointment.

Application Procedure: To apply please complete an online faculty

application at https://www.gwu.jobs/postings/86004 and upload a

cover letter, curriculum vitae, statement of teaching/research interest

(including a summary of teaching evaluations, if available), and sam-

ples of written work. In addition, please send at least three letters of

recommendation to pscjobs_IR@gwu.edu. Review of applications will

begin on 10/8/2021, and will continue until the position is filled.

Only complete applications will be considered.

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its
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programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

The university and department have a strong commitment to achiev-

ing diversity among faculty and staff. We strongly encourage women

and persons of color to apply.

Employment offers are contingent on the satisfactory outcome of a

standard background screening.

Start Date: Fall 2022

Application Deadline: 10/8/2021

Date Posted: 9/7/2021

Salary: Competitive

eJobs ID: 9295

University of Georgia
Rank: Assistant Professor

The Department of International Affairs (DIA) at the University of

Georgia invites applications for a tenure track position in ethnicity,

race, and migration at the rank of Assistant Professor to begin in the

fall of 2022. While we seek a scholar who is trained in the concepts,

methods, and approaches used in the study of comparative politics

and/or international relations, we are particularly interested in candi-

dates who couple a specialty in ethnicity, race, and migration with

teaching and research interests in political violence, underrepresented

regions, international law, international and regional organizations,

institutions, refugees, or development. Candidates are expected to

have a demonstrated ability to produce high quality research, show

promise of attracting external funding and teaching effectiveness, and

be well trained in research methods, including qualitative and/or

quantitative methods.

Prospective candidates must apply for the position through the UGA

Faculty Job site at: https://www.ugajobsearch.com/postings/215509.

To complete the application, candidates will need to submit a cover

letter indicating interest and qualifications, a current curriculum vita,

teaching evaluations demonstrating excellence in instruction, original

transcripts, and three letters of recommendation. Questions or hard

copies of letters of recommendation can be sent to Bill Zachmann,

Department of International Affairs, University of Georgia, Candler

Hall 219, Athens, GA 30602 (zachmann@uga.edu). Applicants should

have an earned Ph.D. degree in political science or a related discipline

by August 2022. Applications received by October 15, 2021 will be

assured full consideration.

Georgia is well known for its quality of life, outdoor and cultural

amenities, and affordability (https://www.exploregeorgia.org and

https://www.georgia.org/competitive-advantages/life-georgia). UGA

(www.uga.edu) is a land/sea grant institution located 75 miles north-

east of Atlanta.

The Department of International Affairs is committed to enhancing

the diversity of the department and the curriculum. Candidates who

can contribute to these goals are encouraged to apply and to identify

their strengths and experiences in this area in their cover letter. The

University of Georgia is an Equal Opportunity/Affirmative Action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, national

origin, disability, gender identity, sexual orientation or protected vet-

eran status.

https://recruit.apo.ucla.edu/JPF06814
https://www.gwu.jobs/postings/86004
www.apsanet.org/jobs
https://www.georgia.org/competitive-advantages/life-georgia
https://www.georgia.org/competitive-advantages/life-georgia
https://www.georgia.org/competitive-advantages/life-georgia
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/3/2021

Salary: Competitive

eJobs ID: 9283

Copenhagen Business School
Rank: Assistant professor (tenure track)

Subfield(s): Comparative Politics, Public Policy, International

Relations

APSA expression of interest

Tenure Track Assistant Professor Position at the Department of Inter-

national Economics, Government and Business (EGB) at Copenhagen

Business School (CBS)

You should hold, or be close to completing, a PhD. You should be

able to demonstrate a strong research potential in the areas of Business

and Government and/or International Business. In addition, you

should have excellent methodological skills. Participation in teaching

and an interest in developing research-based teaching courses is

expected of a tenure track assistant professor at CBS.

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policymakers, and the public. The

department has two principal focus areas of research: 'Business and

Government' and 'International Business'; EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research in the intersection of these two focus

areas. Business and Government is rooted in the disciplines political

science, political economy, and government. International Business

includes both the disciplines of international economics and interna-

tional management.

EGB conducts research in business and governance in the context of

contemporary societal challenges. Much of EGB’s research takes into

account the political and socio-economic conditions of specific geo-

graphical regions or countries, the stages of firms’ internationalization

processes, and other factors shaping the actions of policy makers,

market actors, and other stakeholders. To learn more about the

research and education profile of the department, please visit the

departmental homepage.

https://www.cbs.dk/en/research/departments-and-centres/

department-of-international-economics-government-and-business

These are non-exhaustive examples of research and teaching areas that

the assistant professor may cover:

· Business and government, money in politics

· Political economy

· Regulation of social and economic transformations

· Foreign Direct Investment, trade, taxation

Candidates who are available for an informal interview during the

2021 APSA meeting, September 29 – October 3, should send an

expression of interest, following the guidelines, see: expression of

interest form.

h t t p s : / / c a n d i d a t e . h r - m a n a g e r . n e t / A p p l i c a t i o n F o r m /

SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&

ProjectId=146178
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You should provide a CV, cover letter, and a writing sample. There

is no requirement for reference letters. The deadline for submitting

an expression of interest is September 23 (23:59, Central European

Time).

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk). Informal job talks will be carried out online by Jens

Gammelgaard and relevant colleague(s).

Start Date: Fall 2022

Application Deadline: 9/23/2021

Date Posted: 9/2/2021

Salary: $70,000 - $79,999

eJobs ID: 9269

University of Southern California
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Assistant Professor in Political Institutions

The Department of Political Science and International Relations

(POIR) in the Dana and David Dornsife College of Letters, Arts and

Sciences at the University of Southern California in Los Angeles,

California invites applications for a tenure-track Assistant Professor

in political institutions that is anticipated to begin in the fall of

2022. We seek a scholar specializing in political institutions. Subfield

specialization could be in American politics, comparative politics,

international relations, and/or research methods.

A strong commitment to research is expected. The candidate must

have completed a Ph.D. by the appointment date. Review of applica-

tions will begin on September 15, 2021 and continue until the position

is filled.

To be considered, applicants must submit an electronic application

by following this link: https://usccareers.usc.edu/job/los-angeles/

assistant-professor-in-political-institutions/1209/13635024640 .

Required materials for upload include a CV, letter of interest, sample

research paper(s), statement of research interests, the names of three

individuals who will be contacted by USC for a letter of reference,

and official graduate transcripts. Send inquiries to poir@ usc.edu.

Materials submitted by regular mail will not be accepted.

USC is an equal opportunity, affirmative action employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, protected veteran status, disability, or any other characteristic

protected by law or USC policy. USC will consider for employment

all qualified applicants with criminal histories in a manner consistent

with the requirements of the Los Angeles Fair Chance Initiative for

Hiring ordinance.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9278

https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
www.apsanet.org/jobs
https://usccareers.usc.edu/job/los-angeles/assistant-professor-in-political-institutions/1209/13635024640
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Princeton University, School of Public & Interna-
tional Affairs
Rank: Postdoctoral Research Associate

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2022 for the 2022-2023 academic

year. These awards are designed to promote basic research in the

broad areas of international and comparative political economy, inter-

national organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies is of relevance. Outstanding scholars anywhere

in the world are eligible to apply. The Center invites candidates

with a background in political science, economics, modern history,

sociology, anthropology, law, business, and other disciplines bearing

on the study of globalization to apply. Selected candidates will be

required to be in residence in Princeton or the local vicinity, or

demonstrate to the program’s satisfaction the ability to be on campus

on a daily basis and on short notice in order to fulfill responsibilities

relating to in-person participation for the duration of the fellowship

(September 1, 2022 - July 1, 2023).

Application Deadline - Applicants should apply by Saturday, Novem-

ber 20, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21441

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2022 in one of the above-mentioned disci-

plines.

To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Wednesday, December 1, 2021. Complete your

application well before the deadline so that references can be submit-

ted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,
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Assistant Director at ptrinity@princeton.edu. This position is subject

to the University’s background check policy.

We at the School of Public and International Affairs believe that it

is vital to cultivate an environment that embraces and promotes

diversity, equity and inclusion — fundamental to the success of our

education and research mission. This commitment to diversity informs

our efforts in recruitment and hiring as we actively seek colleagues

of exceptional ability who represent a broad range of viewpoints,

experiences and value systems, and who share Princeton University's

dedication to excellence.

Princeton University is an Equal Opportunity/Affirmative Action

Employer and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual

orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9102

Princeton University, School of Public & Interna-
tional Affairs
Rank: Postdoctoral Research Associate in Regional Political

Economy

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Middle East, Africa, Latin American

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or expect to receive a Ph.D.

degree by September 1, 2022 for the Postdoctoral Fellowship Program

in regional political economy for the 2022-2023 academic year. This

fellows’ program is targeted at developing a generation of scholars

able to analyze and make policy recommendations about the regional

political economy in the Middle East, East, South, or Southeast

Asia, Africa and Latin America. The Center invites candidates with

a background in economics, political science, contemporary history,

sociology, law, business, and other disciplines bearing on the study

of markets, politics, and economic development, focusing on the

regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation for the duration of the fellowship (September 1,

2022 - July 1, 2023).

Application Deadline – Applicants should apply by Monday, Decem-

ber 6, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

https://www.princeton.edu/acad-positions/position/21441
https://www.princeton.edu/acad-positions/position/21441
www.apsanet.org/jobs
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Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21442

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2022 in one of the above-mentioned disci-

plines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Thursday, December 9, 2021.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu. This position is subject

to the University’s background check policy.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9104

Princeton University, School of Public & Interna-
tional Affairs
Rank: Visiting Fellowship Program

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

up to eight visitors for the 2022-2023 academic year in the Visiting

Fellowship Program. These awards are designed to promote basic

research in the broad areas of international and comparative political

economy, international organization and global governance, and glob-

alization. Research on the causes and consequences of globalization,

the political economy of foreign trade, monetary and regulatory poli-

cies, the sources of international cooperation at the global and regional

level, the domestic and international politics of economic develop-

ment, the political economy of human security issues, the evolution

and impact of international institutions, and the politics of interna-

tional law and human rights policies is of relevance.

Outstanding scholars anywhere in the world are eligible to apply.

The Center invites candidates with a background in political science,

economics, modern history, sociology, anthropology, law, business,

and other disciplines bearing on the study of globalization to apply.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program’s satisfaction the

ability to be on campus on a daily basis and on short notice in order
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to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2022 - July 1, 2023).

Application Deadline – Applicants should apply by Saturday, Novem-

ber 20, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21443

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Wednesday, December 1, 2021.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2021 - July 1, 2022) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9103

Princeton University, School of Public & Interna-
tional Affairs
Rank: Visiting Fellowship Program in Regional Political Economy

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Middle East, Latin American, Africa

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

two visitors or more candidates for the Visiting Fellowship Program

in regional political economy for the 2022-2023 academic year. This

fellows’ program is targeted at developing a generation of scholars

able to analyze and make policy recommendations about the regional

https://www.princeton.edu/acad-positions/position/21442
https://www.princeton.edu/acad-positions/position/21442
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/21443
https://www.princeton.edu/acad-positions/position/21443
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political economy in the Middle East, East, South, or Southeast

Asia, Africa and Latin America. The Center invites candidates with

a background in economics, political science, contemporary history,

sociology, law, business, and other disciplines bearing on the study

of markets, politics, and economic development, focusing on the

regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation for the duration of the fellowship (September 1,

2022 - July 1, 2023).

Application Deadline – Applicants should apply by Monday, Decem-

ber 6, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21444

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Thursday, December 9, 2021.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2021 - July 1, 2022) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021
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Salary: Competitive

eJobs ID: 9105

Sabancı University
Rank: FACULTY POSITION IN POLITICAL SCIENCE AND

INTERNATIONAL RELATIONS

FACULTY POSITION IN POLITICAL SCIENCE AND INTER-

NATIONAL RELATIONS

Sabanci University, Istanbul, Turkey

The Faculty of Arts and Social Sciences (FASS) at Sabanci University

(http://fass.sabanciuniv.edu/) invites applications for an open-rank,

full-time or visiting position from outstanding candidates whose sub-

stantive research interests include International Relations, particularly

International Political Economy (IPE). We are primarily interested

in scholars who can teach graduate- and undergraduate-level computa-

tional social science and quantitative methods courses for the Political

Science and International Relations and Data Analytics programs.

The candidate is expected to have a proven or developing record of

published research and a promising research agenda.

The successful candidate will be expected to conduct high-impact

research, undertake grant applications, supervise PhD and MA stu-

dents, engage in citizenship activities, and teach graduate and under-

graduate courses. Applicants will be evaluated based on both past

performance and future potential in these areas.

Sabanci University is a private, department-free, innovative academic

institution located in one of Europe’s largest and oldest cities, Istanbul.

The University is strongly committed to interdisciplinary research

and teaching both at the undergraduate and graduate levels. The

medium of instruction is English with a teaching load of two courses

per semester. The University admits top-ranking students for its

undergraduate programs through a centralized university entrance

examination. Faculty members are provided with highly competitive

salary and benefits including an annual personal research fund, health

insurance, and housing facilities on its modern campus.

Review of applications will start immediately and continue until the

position is filled. The successful candidate is expected to start in

September 2022.

Interested applicants should submit (i) a cover letter (ii) a research

statement (iii) a teaching statement and related documents regarding

the applicant’s teaching experience and preferences, (iv) a CV, (v)

two research samples, and (vi) three letters of reference using the

online application form of the University at:

https://sucrm.sabanciuniv.edu/academiccv/application.php

For further questions, please contact:

Ayse Ötenoglu, Faculty Administrative Affairs Manager, ayse.oten-

oglu@sabanciuniv.edu

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9255
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Stanford King Center on Global Development
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford University King Center on Global Development’s Post-

doctoral Fellows Program offers fellowships to outstanding new PhDs

who have a demonstrated ability to generate high-quality, policy-

relevant research on critical issues related to global development.

We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2022 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political

science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.

The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9265

Texas A&M University
Rank: Tenure-Track, Assistant Professor in Grand Strategy

Subfield(s): American Government and Politics, Public Policy, Inter-

national Relations

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a tenure-track, assistant professor position

in the area of grand strategy. By grand strategy, we mean the use of

statecraft by great powers to achieve foreign policy goals, broadly

defined. We seek candidates whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

Century and does so in a way that broadens the intellectual and

practical discussion of grand strategy. In addition to having first-rate

scholarly credentials, the ideal candidate will also have an interest in

applying their scholarly work to some aspect of the formulation and

implementation of grand strategy.

Bush School faculty teach master’s degree students in international

affairs, with a standard 2-2 load. The successful candidate will be

expected to teach at least one section of the department’s required

course in international politics. Additional information about the

Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science by September 2022.

The individual selected will be a core faculty affiliate of the Center

for Grand Strategy (CGS). Additional information about CGS is

available at https://bush.tamu.edu/grand-strategy/. The start date for

this position will be September 1, 2022.
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Applicants should upload a formal letter of interest that includes

reference to the position, a curriculum vitae, a sample of written

work, three letters of recommendation, and other information relevant

to successful instruction in the international affairs graduate depart-

ment, at the Texas A&M Interfolio site http://apply.interfolio.com/

86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will

continue until the position is filled.

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9243

University of Illinois at Urbana-Champaign
Rank: Assistant/Associate Professor

The Department of Political Science at the University of Illinois,

Urbana-Champaign invites applications for a full-time tenure-track

Assistant Professor or tenured Associate Professor position with a focus

on the study of conflict, broadly defined. We anticipate considering

candidates primarily from the International Relations subfield, but

encourage candidates from related fields whose research tackles issues

of conflict and contestation to apply as well. Successful candidates

are expected to teach effectively at both the undergraduate and gradu-

ate levels, establish and maintain an active and independent research

program, and provide service to the department, the university and

the profession. Candidates with a documented commitment to work

with students or faculty from groups historically marginalized or

underrepresented in the field through teaching, mentoring, or admin-

istration are especially encouraged to apply.

Applicants at the assistant professor level must demonstrate evidence

of a promising research agenda and a strong commitment to under-

graduate and graduate teaching. Applicants at the associate professor

level must have an excellent record in research, teaching and service.

Ph.D. in Political Science or related field required. Target start date

is August 16, 2022. Salary commensurate with rank and qualifications.

Candidates with demonstrated qualifications who will complete all

the Ph.D. requirements within the first appointment year may be

appointed at the rank of Instructor. After the Ph.D. requirement is

met, the appointment will be changed to Assistant Professor.

The University of Illinois is an Equal Opportunity, Affirmative Action

employer that recruits and hires qualified candidates without regard

to race, color, religion, sex, sexual orientation, gender identity, age,

national origin, disability or veteran status. For more information,

visit http://go.illinois.edu/EEO.

The Illinois College of Liberal Arts and Sciences is a world leader in

research, teaching, and public engagement. Faculty in the College

create knowledge, address critical societal needs through the transfer

and application of knowledge, and prepare students for lives of impact

http://apply.interfolio.com/86435
http://apply.interfolio.com/86435
www.apsanet.org/jobs
http://apply.interfolio.com/86435
http://apply.interfolio.com/86435
https://jobs.illinois.edu


Political Science Jobs October 2021

in the state, nation, and globally. To meet these objectives, the College

embraces and values diversity and difference through hiring faculty

candidates who can contribute through their research, teaching, and/

or service to the diversity and excellence of the Illinois community.

To apply, create your candidate profile through https://jobs.illinois.

edu and upload your application materials by October 4, 2021: letter

of application, CV, a representative publication, statement of teaching

and research interests, and a diversity statement. The online applica-

tion will require the contact information or Interfolio ID for three

professional references. Referees will be contacted electronically by

the Department within 1-2 business days after submission of the

application. Only applications submitted through the University of

Illinois Job Board will be considered. Questions about the position

or application procedures may be directed to the faculty search coordi-

nator at pol@illinois.edu.

To find out more about the resources available at the university and

Urbana-Champaign community please visit these sites:

Dual Career Program

Benefits

Living in Champaign-Urbana

The University of Illinois conducts criminal background checks on

all job candidates upon acceptance of a contingent offer. Convictions

are not a bar to employment. The University of Illinois must also

comply with applicable federal export control laws and regulations

and, as such, reserves the right to employ restricted party screening

procedures for applicants. As a qualifying federal contractor, the Uni-

versity of Illinois System uses E-Verify to verify employment eligibility.

The University of Illinois System requires candidates selected for hire

to disclose any documented finding of sexual misconduct or sexual

harassment and to authorize inquiries to current and former employers

regarding findings of sexual misconduct or sexual harassment. For

more information, visit Policy on Consideration of Sexual Misconduct

in Prior Employment.

Start Date: Fall 2022

Application Deadline: 10/4/2021

Date Posted: 8/27/2021

Salary: Competitive

eJobs ID: 9239

University of Notre Dame
Rank: Director of the Kellogg Institute for International Studies

The University of Notre Dame's Keough School of Global Affairs

seeks a full professor to be the Director of the Kellogg Institute for

International Studies (https://kellogg.nd.edu). The Kellogg Institute

promotes rigorous interdisciplinary, policy- and practice-relevant

research on critical global challenges, with a particular focus on democ-

racy and human development in Latin America and Africa.

The Kellogg Institute includes more than 120 Notre Dame faculty

fellows from 21 disciplines and has welcomed over 400 visiting scholars

from more than 40 nations and 200 institutions since 1983. It is the

home to numerous interdisciplinary research initiatives, including

policy and practice labs, research clusters, working groups, and the

Ford Program for Human Development Studies and Solidarity. The

Institute invests over $200,000 annually in doctoral fellowships,

grants, and professionalization. It also includes a vibrant, competitive

undergraduate program that supports international research experi-

ences for undergraduate students, which has enabled more than 40
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of its students to win NSF, Rhodes, Gilman, Truman, Fulbright and

other national awards and fellowships. The Director’s position offers

an opportunity for a scholar who will thrive in this unique interdiscipli-

nary and collaborative atmosphere.

As director of a research institute at the core of the Keough School

(http://keough.nd.edu), the successful candidate will be a key member

of the School’s executive leadership team and play a creative leadership

and program-building role within the Keough School. The Keough

School promotes interdisciplinary research on critical issues in global

affairs, offers a master’s degree, and sponsors undergraduate and doc-

toral programs as well as a policy studies program. In keeping with

Notre Dame’s mission as a leading Catholic research university com-

mitted to engaging questions of value, ethics and faith in a pluralistic

global context, the Keough School seeks to advance integral human

development (https://keough.nd.edu/one-concept-two-imperatives),

a holistic and inclusive vision of human flourishing.

From its founding the Kellogg Institute has been led by distinguished

scholars who have maintained their influential research and publica-

tion projects while leading the talented administrative team overseeing

the Institute’s many vital research, visiting fellow, and curricular pro-

grams. That tradition will continue with the new director, who will

have the opportunity and support to develop these programs further

while taking the Kellogg Institute to its next level of growth and influ-

ence.

Specifically, we seek a dynamic intellectual leader and scholar who

specializes in one or more of the subjects relevant to the academic

mission of the Institute and the School. These include the historical,

political, economic, social and cultural dimensions of democracy and/

or development in Latin America and/or Africa.

Notwithstanding its signature strength in the social sciences, the Kel-

logg Institute welcomes applications from scholars from any appropri-

ate discipline, who have the intellectual breadth to foster excellence

in a truly interdisciplinary and international institute. The successful

candidate will also have an outstanding publication, grant writing, and

teaching record, an established international reputation, experience

as an administrator and experience in engaging policy or practice com-

munities.

Notre Dame is committed to enhancing the racial, gender and interna-

tional diversity of the University community; the new Kellogg Director

will be expected to prioritize the goal of diversifying further the profile

of the Institute’s faculty, staff and students. Women and candidates

from underrepresented populations are particularly encouraged to

apply.

The successful candidate, who will serve a five-year term as Director

of the Kellogg Institute, will be periodically reviewed, with the possibil-

ity of renewal for a second term. The successful candidate will be a

tenured faculty member of the Keough School; a joint or concurrent

appointment in the appropriate disciplinary department is possible.

The University of Notre Dame supports the needs of dual career

couples and has a Dual Career Assistance Program in place to assist

relocating spouses and significant others with their job search. The

University is also a member of the Greater Chicago Midwest Higher

Education Recruitment Consortium.

Application Instructions

Applications should include a Curriculum Vitae, a cover letter contain-

ing a description of the candidate's vision for the Kellogg Institute

https://jobs.illinois.edu
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and its role in the Keough School, as well as the names and email

addresses of three references who know the applicant's scholarship

and can speak to the candidate’s gifts as a leader and administrator.

Apply here: https://apply.interfolio.com/92759

Nominations and inquiries may be sent via email to:

Dean Scott Appleby

Chair, Kellogg Institute Search Committee

Keough School of Global Affairs

University of Notre Dame

appleby.3@nd.edu

Review of applications will begin on October 18, 2021.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9229

Columbia University
Rank: Assistant Professor

Specializations: International Law & Organizations, Gender Poli-

tics & Policy, Race & Ethnic Politics

Columbia University's Department of Political Science invites applica-

tions for a tenure-track position in International Relations at the

Assistant Professor level to begin July 1, 2022.

Candidates will be expected to sustain an active research and publica-

tion agenda and teaching in undergraduate and graduate programs.

Ph.D. required at the time of appointment.

All applications must be made through Columbia University's online

recruiting platform: http://apply.interfolio.com/92551

All candidates must have excellent scholarship and excellent promise

for future development as scholars and teachers. The department is

particularly interested in candidates who can contribute to teaching

and research in one or more of the following areas of International

Relations: international law and human rights, gender, race, climate

change, international political economy, US foreign policy, and inter-

national security including nuclear weapons.

Applicants should send a cover letter, curriculum vitae, contact infor-

mation for three letters of recommendation, a writing sample, and a

statement addressing past and/or potential contributions to diversity

and inclusion through teaching, professional activity, and/or service.

The Search Committee will begin reviewing applications on October

4, 2021, and will continue to consider applications until the position

is filled.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9213
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University of Central Florida
Rank: Assistant Professor, Cyber Security and Privacy

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Specializations: Intelligence, International Security, Regulatory

Policy

The University of Central Florida (UCF) has established nine interdis-

ciplinary clusters to strengthen its academic offerings and research

mission. In support of this effort, we are recruiting faculty in the

broad area of cyber security and privacy, from a policy or social science

perspective, and plan to hire one tenure-earning assistant professor

for this cluster. This position has an anticipated start date of August

8, 2022.

The Cybersecurity and Privacy Cluster is an interdisciplinary initiative,

bringing together researchers from across the campus and working

on addressing the pressing questions of our national security from

engineering, science, and social perspectives. The cluster currently has

eight members, collectively advising more than 35 doctoral students,

and embracing a strong culture of collaboration and teamwork. The

cluster runs various well-funded programs, has developed and imple-

mented a new interdisciplinary M.S. in Cybersecurity and Privacy,

and was recently selected by the National Science Foundation to be

a host institution for the prestigious Scholarship for Service Program.

This is an interdisciplinary position that will be expected to strengthen

both the cluster and a chosen tenure home department and may

include a combination of joint appointments. A strong advantage of

this position is the ability of the candidate to choose a combination

of units from the cluster for their appointment. See http://www.ucf.

edu/faculty/cluster/cyber-security-and-privacy/ for a complete list of

all the units involved. Both individual and interdisciplinary infrastruc-

ture and startup support will be provided with this new position.

The ideal candidate will have a strong background in cyber security

and privacy and be on an upward leadership trajectory in these areas.

They will have research impact as reflected in high-quality publications

and the ability to build a well-funded research program. In particular,

we are looking for a team player who can help bring together current

campus efforts in cyber security or privacy, and someone who will work

at the intersection of several areas, addressing the policy, regulatory

or social science aspects with a focus on one or more of the following

topics: a) privacy laws and regulation; b) social media; c) cybercrimes;

d) cyberwarfare; e) cyber security and intelligence. With this in mind,

we anticipate the selected candidate will be tenure-earning in one of,

but not limited to, the following units: Criminal Justice; Legal Studies;

Modeling, Simulation, and Training; Politics, Security, and Interna-

tional Affairs; or Sociology.

UCF is one of the nation’s largest universities with a diverse student

body of more than 70,000 students and has grown substantially in

size, quality, diversity, and reputation in its first 50 years. Today, the

university offers more than 200 degree programs. UCF is an economic

engine, attracting and supporting industries vital to the region’s future

while providing students with real-world experiences that help them

succeed after graduation.

UCF’s Orlando main campus location also puts it at the center of

the Florida High Tech Corridor. The corridor has an excellent indus-

trial base that includes software, defense, space, simulation and train-

ing, and world-renowned entertainment industry. Adjacent to the

UCF main campus is a thriving research park that conducts over $2

https://apply.interfolio.com/92759
http://apply.interfolio.com/92551
www.apsanet.org/jobs
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billion in funded research, hosting more than 100 high-technology

companies, UCF’s Institute for Simulation and Training and UCF’s

new School of Modeling, Simulation and Training. The Central

Florida area is designated by the state of Florida as the Center of

Excellence in Modeling and Simulation. UCF also has an accredited

medical school which was established in 2006 and is a neighbor to

large corporations such as Disney, Harris Corporation, Lockheed

Martin, Siemens, and many others, all of which have a strong interest

in cyber security and privacy. Great weather, easy access to the sea-

shore, one of the largest convention centers in the nation, and one

of the world’s best airports are just a few features that make Orlando

an ideal location. We encourage you to learn more about one of

UCF’s newest endeavors, the exciting Faculty Cluster Initiative, at

https://www.ucf.edu/faculty/faculty-research-clusters.

Additional Application Materials Required:

UCF requires all applications and supporting documents to be submit-

ted electronically through the Human Resources website, www.ucf.

edu/jobs/. No paper or emailed applications or materials will be con-

sidered.

In addition to the online application, interested candidates must attach

the following materials to their application:

1) A Diversity Statement:

UCF has a diverse student body and community, and we are commit-

ted to meeting the needs of this community. Please tell us about your

contributions to diversity, equity, and inclusion, in the context of a

faculty-student setting and as a colleague, as well as future plans

to advance these contributions. Such indicators of commitments to

diversity, equity, and inclusion may be demonstrated through scholar-

ship, teaching, mentioning, service and engagement.

2) A Cover Letter:

In the cover letter candidates must address their background in

research and scholarship in the area in cyber security and privacy as

related to policy and regulatory aspects and identify the department

or departments for their potential tenure home, as well as any joint

appointments they would desire.

3) Curriculum Vitae,

4) Teaching Statement,

5) Research Statement, and

6) Contact information for three professional references (include email

address and telephone number).

NOTE: Please have all application documents ready when applying

so they can be attached at that time. Once the online submission

process is finalized, the system does not allow applicants to submit

additional documents at a later date.

Review of applications will begin immediately and will continue until

the position is filled. To ensure consideration before the position is

closed, the application should be submitted promptly.

Questions regarding this search can be directed to the cluster lead and

search committee chair, Dr. David Mohaisen, at mohaisen@ucf.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
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Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9222

University of Washington, Tacoma
Rank: Assistant Professor of International Law and Human Rights

The University of Washington Tacoma (UWT) invites applications

for an Assistant Professor of International Law and Human Rights

in the Division of Politics, Philosophy, and Public Affairs (PPPA)

within the School of Interdisciplinary Arts & Sciences (SIAS). This

is a full-time tenure track position with a 9-month service period to

begin September 16, 2022. Tenure track faculty teach six classes per

year, combining lower-level introductory courses with upper-level

courses in international law, comparative law, law and society, and

human rights. Successful candidates will have the opportunity to

develop curriculum in their area of expertise.

This position is expected to engage in interdisciplinary research and

teaching in PPPA Division’s two majors (Law & Policy and Politics

Philosophy & Economics) and the Tri-campus Minor in Human

Rights. The successful candidate will join a faculty with a shared

interest in human rights and social justice, and strong connections

with the Center for Human Rights of the University of Washington.

Our division values scholarly and research excellence at the intersection

of human rights, international law, and activism, as well as teaching

in critical, equity-oriented approaches. You can learn more about the

Division, the two majors and six minors we host, and the faculty

from our website ( https://www.tacoma.uw.edu/politics-philosophy-

public-affairs/pppa-home ). This position is contingent on funding.

The Tacoma campus of the University of Washington was established

in 1990 with an interdisciplinary approach at its foundation. It has

evolved into a thriving downtown campus that serves students of a

wide variety of ages and backgrounds. Faculty have access to the

resources of the University of Washington, including an extensive

library system, but work and teach within a small campus setting.

Our campus provides a unique environment for the development

of creative teaching, research, and community collaborations. UW

Tacoma’s commitment to diversity and equity is central to maintain-

ing an atmosphere wherein students, staff, faculty, and community

members find abundant opportunities for intellectual, personal, and

professional growth. For more information about UW Tacoma, visit

https://www.tacoma.uw.edu/.

The minimum qualification for this position is a PhD (or foreign

equivalent advanced degree) in Political Science, International Studies,

Global Studies, Sociology, History, Law and Society or related fields

by August 2022. The successful candidate will be a scholar with the

promise of research and teaching excellence, specializing in the study

of human rights, international law, and/or international organizations.

Areas of scholarship of an ideal candidate may include international

or comparative courts and judicial systems, global markets and human

rights, global migrations, international law and ethics, technology and

human rights, international social movements, legal pluralism, or

race, ethnicity, indigeneity, gender, sexuality, and human rights and

international law. All regional specialties beyond the US are welcome.

To apply, please submit the following via Interfolio:

A letter of interest detailing how your teaching, scholarship, and

professional service fits with this position.

A curriculum vitae

http://www.ucf.edu/jobs/.
http://www.ucf.edu/jobs/.
http://www.ucf.edu/jobs/.
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https://www.washington.edu/admin/rules/policies/FCG/FCCH24.html
https://www.washington.edu/admin/rules/policies/FCG/FCCH24.html
https://www.washington.edu/admin/rules/policies/FCG/FCCH24.html


Political Science Jobs October 2021

A current essay or chapter

A statement of research interests (maximum one page)

A diversity, equity, and inclusion statement that explains how your

teaching, research, and service or activism support social justice and

the success of students from underrepresented racial, ethnic, and

gender backgrounds. If you have not yet had the opportunity for

such experience, please note how your work in international law and

human rights would further UW Tacoma’s commitment to diversity,

equity, and inclusion (maximum one page)

Evidence of teaching effectiveness

Contact information for three references able to provide letters of

recommendation.

Questions should be directed to the search chair, Prof. Michael

Forman (forman@uw.edu). Compensation is competitive with that

of comparable positions and includes UW’s excellent health insurance

and retirement benefits.

Screening of applications will begin on October 14, 2021, and will

continue until the position is filled.

Equal Employment Opportunity Statement

University of Washington is an affirmative action and equal opportu-

nity employer. All qualified applicants will receive consideration for

employment without regard to race, color, creed, religion, national

origin, sex, sexual orientation, marital status, pregnancy, genetic infor-

mation, gender identity or expression, age, disability, or protected

veteran status.

Commitment to Diversity

The University of Washington is committed to building diversity

among its faculty, librarian, staff, and student communities, and

articulates that commitment in the UW Diversity Blueprint (http://

www.washington.edu/diversity/diversity-blueprint/). Additionally,

the University’s Faculty Code recognizes faculty efforts in research,

teaching and/or service that address diversity and equal opportunity

as important contributions to a faculty member’s academic profile

and responsibilities (https://www.washington.edu/admin/rules/

policies/FCG/FCCH24.html#2432).

Start Date: Fall 2022

Application Deadline: 10/14/2021

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9212

Lake Forest College
Rank: Assistant Professor of Politics and International Relations

Subfield(s): Comparative Politics, International Relations, Method-

ology

The Lake Forest College Department of Politics and International

Relations invites applications for a tenure-track, assistant professor in

comparative politics or international relations with a specialization in

Latin America to begin August 2022. Lake Forest College has a rich,

interdisciplinary program in Latin American and Latinx Studies to

which the successful candidate is expected to contribute significantly.

We are seeking someone to teach Introduction to Comparative Politics

and Introduction to Global Politics; a research methods survey course,

required for Politics and International Relations majors, that includes

qualitative and/or quantitative methods; and a broad range of other

courses in comparative politics or international relations, with a focus
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on Spanish-speaking countries in Latin America. And while we encour-

age candidates of all substantive interests to apply, those whose work

focuses on issues of human rights, social movements, migration, indig-

enous communities, or populism are most welcome. Additionally,

candidates with corollary research and/or teaching interests in the

Latinx experience within the domestic United States are particularly

encouraged to apply.

Applicants should be aware of the many interdisciplinary programs

Lake Forest College has to offer including African American Studies,

American Studies, Urban Studies, and Social Justice. We also offer

an “In the Loop” semester-long residential program in Chicago, as

well as many courses emphasizing Chicago history, politics, and its

diverse cultures. Lake Forest College’s proximity to Chicago provides

an opportunity to use the city as a “laboratory” for student work and

research. We are especially interested in candidates who can contribute

to any of these programs and can incorporate students into their

research programs.

Candidates will be expected to have a record of demonstrated teaching

excellence and the promise of scholarly productivity. Ph.D. in political

science, or a related field, must be completed by the time of appoint-

ment. Our teaching load is 3/3, with small classes (typically 15-25

students). We support faculty research through provision of student

research assistants and summer research funds; successful passage of

the third-year review earns a half-year sabbatical at full pay, in the

fourth or fifth year of service. Tenure review takes place at the start of

the sixth year. Applicants should submit a curriculum vitae, unofficial

graduate transcript, a teaching statement that addresses diversity in a

liberal arts setting, sample syllabi, a sample of scholarly writing, three

confidential letters of recommendation, and student evaluations of

teaching to James J. Marquardt, Ph.D., Associate Professor of Politics

and International Relations at latinamericasearch@lakeforest.edu

A highly selective liberal arts college located on Chicago’s North

Shore, Lake Forest College enrolls approximately 1,600 students from

more than 40 states and from more than 70 countries. Lake Forest

is one of the most diverse small colleges in the Midwest with nearly

40% of our student body comprised of domestic minority and interna-

tional students. At Lake Forest College, the quality of a faculty mem-

ber’s teaching is the most important criterion for evaluation. Lake

Forest College embraces diversity and encourages applications from

women, members of historically underrepresented groups, veterans,

and individuals with disabilities. Applications will be reviewed as they

are submitted. The application deadline is October 8, 2021.

Start Date: Fall 2022

Application Deadline: 10/8/2021

Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9197

College of Idaho
Rank: Assistant Professor of International Political Economy

Specializations: Africa, Latin American, Middle East

The College of Idaho’s dynamic Department of Political Economy

invites applications for a tenure-track Assistant Professor position that

will commence in Fall 2022.

The Department approaches political economy in a broad theoretical

manner that embraces the widest study of the social world both classic

and contemporary. We emphasize the intricate relationships between

https://www.washington.edu/admin/rules/policies/FCG/FCCH24.html
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politics and economics while embracing cross-disciplinary research and

dialogue. We encourage approaches including area studies, historical

institutionalism, heterodox economics, feminist political theory, trans-

national analysis, institutional economics, and public policy analysis,

and we value research methods that emphasize the analysis of real-

world data over formal modeling.

This position supports the College’s innovative PEAK Curriculum

and two related majors offered by the Department: Political Economy

and International Political Economy. The successful candidate will

teach International Politics, Political Economy of Development, Inter-

national Political Economy, and related courses. The teaching load

is 3-3 with an additional short January-term topics course based on

the candidate’s expertise. We grant significant autonomy to faculty

members to design their own courses that support the department’s

political economy approach and liberal arts vision. Ability to offer

upper level area studies or regional survey courses on Africa, Europe,

Latin America, or the Middle East is desired. Interest in providing

short-term study away courses is also desirable as department faculty

regularly offer such courses to Asia, Europe, and Africa as part of IPE

programming.

Successful candidates will have an active research agenda while demon-

strating a passion for teaching in the liberal arts tradition. They will

join a student-centered department where teaching and mentoring

are valued as the highest priority. Such mentorship has recently led

students in the department to Marshall, Truman, and Rhodes scholar-

ships as well as to national recognition of departmental faculty for

teaching excellence. Professional development support for research,

conference travel, and sabbatical leave is available.

A Ph.D. is required in International Relations, International Political

Economy, Political Science, Economics, Sociology, or other related

fields in international studies. Advanced ABD applicants will be con-

sidered.

Applications must include letter of interest, CV, statement demon-

strating a passion for teaching in the liberal arts tradition, sample

syllabi, recent course evaluations, at least three letters of recommenda-

tion, and demonstrated commitment to representation, inclusion, and

equity. Candidates must be authorized to work in the United States

as of the expected hire date and throughout the date of the contract

without sponsorship from The College of Idaho. Application review

will begin September 30, 2021 and continue until the position has

been filled. Please submit application materials via email to hr@

collegeofidaho.edu with subject ‘Political Economy Search.’

With over 130 years of history, The College of Idaho is a regional

and national leader in higher education. The College of Idaho is

an inclusive community of exceptional learning that challenges the

ambitious and forges pathways to success and purpose. To learn more

about The College of Idaho, please visit www.collegeofidaho.edu.

The College of Idaho is proud to be an equal opportunity employer.

We are committed to attracting, retaining, and maximizing the per-

formance of a diverse and inclusive workforce.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/19/2021

Salary: $50,000 - $59,999

eJobs ID: 9195
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Loyola Marymount University
Rank: Assistant Professor - Political Science and International

Relations

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science and International Relations at

Loyola Marymount University invites applications for an Assistant

Professor (tenure-track) whose work addresses structural racism or

Black politics. Sub-field specialization is open and we welcome applica-

tions from candidates whose research and teaching addresses the Black

political experience, racial oppression, discrimination, and violence

from domestic (US or other countries), international, transnational,

diasporic, post-colonial, normative, historical, or critical perspectives.

We expect candidates to ground their work—theoretical and/or empir-

ical—in an intersectional understanding of how interlocking or over-

lapping systems of oppression, domination, inequality, or hierarchies,

shape the political world.

LMU?has a 2-2/2-3 teaching load, meaning that faculty teach two

undergraduate courses per semester, with one 3 course load semester

every other year. We would expect the successful candidate to teach

courses both within our existing curriculum, but also to support and

develop courses that speak directly to the Black political experience,

broadly understood. We are seeking to hire a dedicated teacher and

emerging scholar who will embrace the department’s mission of help-

ing undergraduate students become informed, analytically reflective,

methodologically rigorous, and engaged global citizens. Successful

candidates must demonstrate a commitment to working with diverse

student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution

in the mainstream of American Catholic higher education, seeks out-

standing applicants who value its mission and share its commitment

to inclusive excellence, the education of the whole person, and the

building of a just society. LMU is an equal opportunity employer

committed to providing an environment free from discrimination and

harassment as defined by federal, state and local law. We invite all

persons in the full diversity of their being, life experiences, and beliefs

to apply. Please read more about our commitments and our efforts

at (https://resources.lmu.edu/officeofinterculturalaffairs/).

Candidates should submit application materials via the LMU Human

Resources online application portal (https://pa843.peopleadmin.com/

postings/47472). Applicants must include: 1) a cover letter (outlining

area of expertise, teaching and research interests, and resonance with

LMU’s mission); 2) a curriculum vitae; 3) a writing sample; and 4)

a statement of teaching philosophy that demonstrates your approach

to teaching in the liberal arts tradition, and 5) if available, teaching

evaluations and/or sample syllabi. Three confidential letters of recom-

mendation should be submitted directly to POLSjobs@lmu.edu. Only

online applications will be accepted. Please direct questions to Marc

Cooper at POLSjobs@lmu.edu. We will begin our review of applica-

tions on September 10, 2021 but will consider applications beyond

this date until we conclude our search. A PhD in Political Science,

International Relations, Public Policy, or related field is required;

ABD applications who anticipate completion of the doctorate by Fall

2022 will be considered.

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9182
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University of Tennessee, Knoxville
Rank: Assistant Professor of Political Science--International

Relations

Specializations: International Law & Organizations, International

Political Economy, Conflict Processes

International Relations

The Department of Political Science at the University of Tennessee,

Knoxville invites applications for a tenure track assistant professor

position in International Relations. Applicants from any area of the

IR field are welcome, but we are especially interested in candidates

with research and teaching interests in international law, international

organizations, or transnational issues broadly defined with an emphasis

on issues such as human rights, refugees/migration, environment, and

conflict justice. We welcome all candidates doing excellent work in

these areas, regardless of methodological specialty or approach.

The successful candidate must have strong research skills and a theo-

retically oriented research agenda that will lead to publication in peer-

reviewed outlets (journals and/or books). The Knoxville campus of

the University of Tennessee is seeking candidates who have the ability

to contribute in meaningful ways to the diversity and intercultural

goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research

institution, a campus of choice for outstanding undergraduates, and

a premier graduate institution. As a land-grant university, it is commit-

ted to excellence in learning, scholarship, and engagement with society.

More information about the Department is available at: polisci.-

utk.edu. Faculty within the department are also associated with a

variety of interdisciplinary programs and working groups across the

university, including but not limited to the Global Studies program;

the Intersectionality Community of Scholars; and the Women, Gen-

der, and Sexuality program.

All the requirements for a Ph.D. in political science or related field

must be finished at the time of appointment. Applicants should send

a cover letter explaining their research and teaching experience, a

current CV, graduate transcripts, a sample of scholarly writing, state-

ments of research, teaching, service, and diversity if not included in

the cover letter, and teaching evaluations (if available). Please submit

application materials in digital format via Interfolio (apply.in-

terfolio.com/92425). All applicants should request letters from three

references to be sent to the committee also via Interfolio. Review of

applications begins October 1, 2021 and will continue until the

position is filled. For questions or inquiries, contact Professor Krista

Wiegand at kwiegand@utk.edu.

All qualified applicants will receive equal consideration for employ-

ment and admission without regard to race, color, national origin,

religion, sex, pregnancy, marital status, sexual orientation, gender

identity, age, physical or mental disability, genetic information, vet-

eran status, and parental status, or any other characteristic protected

by federal or state law. In accordance with the requirements of Title

VI of the Civil Rights Act of 1964, Title IX of the Education Amend-

ments of 1972, Section 504 of the Rehabilitation Act of 1973, and the

Americans with Disabilities Act of 1990, the University of Tennessee

affirmatively states that it does not discriminate on the basis of race,

sex, or disability in its education programs and activities, and this

policy extends to employment by the university. Inquiries and charges

of violation of Title VI (race, color, and national origin), Title IX

(sex), Section 504 (disability), the ADA (disability), the Age Discrimi-

nation in Employment Act (age), sexual orientation, or veteran status
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should be directed to the Office of Equity and Diversity, 1840 Melrose

Avenue, Knoxville, TN 37996-3560, telephone 865-974-2498.

Requests for accommodation of a disability should be directed to the

ADA Coordinator at the Office of Equity and Diversity.

Start Date: Fall 2022

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9173

Florida State University
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for a tenure track assistant professor to begin

in Fall 2022. We seek candidates whose research focuses on institutions

and political economy. The search is open with respect to the substan-

tive subfield, and priority will be given to candidates who can add

to the department’s strength in formal theory and rigorous empirical

analysis. Successful candidates are expected to pursue an active pro-

gram of research and to contribute to the department’s undergraduate

and graduate game theory sequences.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate

students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

(4) three letters of recommendation, and (5) a graduate school tran-

script. All items must be submitted electronically. Send these files as

separate email attachments (pdf’s are expected) to polisci@fsu.edu.

Review of applications will begin September 17, 2021 and continue

until the position is filled.

Please contact Prof. Christopher Reenock, Political Economy Search

Committee Chair, at creenock@fsu.edu or 850-644-5727 if you have

any questions about this position.

Start Date: Fall 2022

Application Deadline: 9/17/2021

Date Posted: 8/13/2021

Salary: Competitive

eJobs ID: 9163

Carnegie Mellon University
Rank: Postdoctoral Fellow

Subfield(s): International Relations, Comparative Politics, American

Government and Politics

The Institute for Politics and Strategy (IPS) at Carnegie Mellon

University invites candidates to apply for a teaching postdoctoral

fellowship position in International Political Economy.

Postdoctoral fellows are expected to teach one course per semester,

complete independent research, and attend IPS sponsored seminars

and other events. Postdoctoral fellows are expected to participate

www.apsanet.org/jobs
https://coss.fsu.edu/polisci/
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actively in the intellectual life of IPS and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. The annual salary for this position is $50,000 with

a $2,500 research and travel budget. This is a full-time, benefits-

eligible position.

Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2022.

The application deadline is Monday, November 1, 2021. Applications

should be submitted through Interfolio at http://apply.interfolio.

com/92232

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program;

• CV;

• Research Statement;

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

• Two scholarly writing samples;

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9152

Carnegie Mellon University
Rank: Postdoctoral Fellow

The Institute for Politics and Strategy (IPS) at Carnegie Mellon

University invites candidates to apply for a teaching postdoctoral

fellowship position in political science and international relations,

with a specialization in the relationships among emerging technologies,

national security, and international relations.

Postdoctoral fellows are expected to teach one course per semester,

complete independent research, and attend IPS sponsored seminars

and other events. Postdoctoral fellows are expected to participate

actively in the intellectual life of IPS and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. The annual salary for this position is $50,000 with

a $2,500 research and travel budget. This is a full-time, benefits-

eligible position.

Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2022. The applica-

tion deadline is Monday, November 1, 2021.

Applications should be submitted through Interfolio at http://apply.

interfolio.com/92233

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program;

• CV;

• Research Statement;
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• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

• Two scholarly writing samples;

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9153

Carnegie Mellon University
Rank: Postdoctoral Fellow

The Institute for Politics and Strategy (IPS) at Carnegie Mellon

University invites candidates to apply for a teaching postdoctoral

fellowship position in political science and international relations,

with a specialization in the relationships among emerging technologies,

national security, and international relations.

Postdoctoral fellows are expected to teach one course per semester,

complete independent research, and attend IPS sponsored seminars

and other events. Postdoctoral fellows are expected to participate

actively in the intellectual life of IPS and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. The annual salary for this position is $50,000 with

a $2,500 research and travel budget. This is a full-time, benefits-

eligible position.

Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2022. The applica-

tion deadline is Monday, November 1, 2021.

Applications should be submitted through Interfolio at http://apply.

interfolio.com/92233

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program;

• CV;

• Research Statement;

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

• Two scholarly writing samples;

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9154

Princeton University
Rank: Assistant Professor in International Relations

Assistant Professor, International Relations. The Department of Poli-

tics seeks applications from well-qualified individuals for a tenure-

track junior faculty position in international relations. This position

involves teaching at the graduate and undergraduate levels. We seek

faculty members who will create a climate that embraces excellence

http://apply.interfolio.com/92232
http://apply.interfolio.com/92232
http://apply.interfolio.com/92233
http://apply.interfolio.com/92233
www.apsanet.org/jobs
http://apply.interfolio.com/92233
http://apply.interfolio.com/92233
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and diversity, with a commitment to teaching and mentoring that

will enhance the work of the department and attract and retain a

diverse student body. Interested applicants should apply online at

http://dof.princeton.edu/academicjobs.

Candidates should submit a vita, cover letter, research statement,

writing sample, transcripts, and the names and contact information

of three references. Unofficial transcripts are sufficient and may be

uploaded with the application. Applicants who are unable to upload

unofficial transcripts may send official transcripts to International

Relations Search Committee, Department of Politics, 001 Fisher Hall,

Princeton, NJ 08544.

For best consideration apply by September 7, 2021.

Requisition Number: D-22-POL-00001

Start Date:
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9159

Princeton University
Rank: Assistant, Associate or Full Professor, Middle Eastern Poli-

tics

Subfield(s): Comparative Politics, International Relations, Other

Assistant, Associate or Full Professor, Middle Eastern Politics. The

Department of Politics is seeking applications from well-qualified

individuals for a tenured or tenure-track faculty position in Middle

Eastern politics. This position involves teaching at the graduate and

undergraduate levels. We seek faculty members who will create a

climate that embraces excellence and diversity, with a commitment

to teaching and mentoring that will enhance the work of the depart-

ment and attract and retain a diverse student body. Interested appli-

cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,

writing sample, and the names and contact information of three

references. Unofficial transcripts are sufficient and may be uploaded

with the application. Applicants who are unable to upload unofficial

transcripts may send official transcripts to Middle Eastern Politics

Search Committee, Department of Politics, 001 Fisher Hall, Prince-

ton, NJ 08544.

Senior scholars should submit a letter of interest along with a vita,

but no publications or other writings at this time. We will begin

reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00006

Start Date:
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9157

Department of Defense
Rank: Analyst

Subfield(s): International Relations, Comparative Politics, Method-

ology

The Joint Warfare Analysis Center (JWAC), https://www.jwac.mil/, is

currently recruiting motivated individuals who are excited about the

opportunity to lead research aimed at developing advanced meth-

ods for
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defense analysis.

JWAC's mission is to provide the military with effects-based analysis in

order to carry out the national security and military strategies of the

United States during peace, crisis, and war.

Ideal candidates will have both a strong quantitative methods back-

ground and

professional experience or substantive research in the areas of military

affairs, foreign policy, international relations, comparative politics, or

political economy.

We offer generous benefits and competitive pay. U.S. citizenship

and the

ability to obtain and maintain a security clearance are required for all

positions.

Individuals interested in more information can email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Summer 2021

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9146

McGill University
Rank: Assistant Professor, Environmental Politics and Gover-

nance

Subfield(s): International Relations, Comparative Politics, Public

Policy

Assistant Professor, Environmental Politics and Governance

Joint position in the Department of Political Science and Bieler School

of Environment

Position Description:

The Department of Political Science and the Bieler School of Environ-

ment invite applications for a joint tenure-track position in Environ-

mental Politics and Governance. Appointment is expected to be at

the rank of Assistant Professor, but appointment at a higher rank

may be possible under exceptional circumstances. Candidates should

have already completed their PhD or be very near completion.

The position start date is August 1, 2022.

The Department and School welcome applications from qualified

candidates working within any subfield with a specialization in Envi-

ronmental Politics. The search is open in terms of methodological

specialization, although candidates are expected to be able to demon-

strate expertise in either quantitative or qualitative methods, or both.

While all applications will be given full consideration, we are particu-

larly interested in scholars whose work incorporates some of the

following elements: is transnational in scope or has the potential to

move in this direction; addresses the consequences of environmental

change for public policy at various institutional levels; examines the

relationships between environmental change and other phenomena

such as international migration or conflict. The Bieler School of

Environment is highly interdisciplinary; the successful candidate will

have demonstrated an excellent capacity to work in an interdisciplinary

context and to develop interdisciplinary collaborations.

For more information about the Department, School, and University,

please visit our websites at: https://www.mcgill.ca/politicalscience/

http://dof.princeton.edu/academicjobs.
http://dof.princeton.edu/academicjobs.
https://www.jwac.mil/
www.apsanet.org/jobs
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
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https://www.mcgill.ca/politicalscience/&lt;/a&gt; and https://www.

mcgill.ca/environment/https://www.mcgill.ca/environment/&lt;/a&

gt;

Inquiries about this position may be sent to Professor Jacob Levy,mail-

to:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/a&gt;, Chair of the

Department of Political Science, or to Professor Frédéric Fabry, mail-

to:frederic.fabry@mcgill.cafrederic.fabry@mcgill.ca&lt;/a&gt;, Direc-

tor, Bieler School of the Environment. The Department and School

maintain close relationships with other units at McGill with interests

in the environment such as the Max Bell School of Public Policy

h t tp s : / /www.mcg i l l . c a /ma xb e l l s ch oo l / ww w. mc g i l l . c a /

maxbellschool&lt;/a&gt; and the McGill Institute for the Study of

International Development https://www.mcgill.ca/isid/https://

www.mcgill.ca/isid/&lt;/a&gt;.

Job Duties:

Teaching, research, and service within the Department of Political

Science and Bieler School of Environment. The successful candidate

will be expected to contribute to teaching in political science broadly

in one or more subfields, particularly at the graduate level. The

candidate will be required to teach courses for the Bieler School of

Environment on both the McGill Downtown Campus and Macdon-

ald Campus.

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.

An applicant’s record of performance must provide evidence of out-

standing research potential and the ability/potential to teach effectively

at the undergraduate and graduate level, as well as to provide supervi-

sion for graduate students. The language of instruction at McGill is

English, but a working knowledge of French is an asset.

Job Details:

Job Classification: Tenure-track

Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 25, 2021, for full consideration,

although applications will continue to be reviewed until the position

is filled.

Application Process:

Applications must be submitted online to https://mcgill.wd3.

myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/

Assistant-Professor_JR0000014760Workday (McGill’s employment

portal)&lt;/a&gt;.

The following supporting documents are required:

• A cover letter and curriculum vitae;

• Include the names of at least three referees in your curriculum vitae;

• A statement of research;

• A writing sample (article or chapter length);

• A teaching statement, as well as course evaluations and syllabi

if available.

Start Date: Summer 2022

Application Deadline: Open until Filled
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Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9143

Morehouse College
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Open

The Department of Political Science at Morehouse College invites

applications for a tenure-track position at the rank of assistant profes-

sor. Candidates should be interested in world politics, broadly, and

trained to teach introductory courses in international relations and

comparative politics. We are especially interested in candidates who

can develop innovative first-year experience (FYE) courses for our

general education program and contribute to the College’s distinctive

mission of teaching the history and culture of Black people.

Responsibilities include teaching courses (a 3-3 load), advising, and

mentoring students; developing and maintaining a scholarly research

and publication agenda; and service to the department and the College.

We also encourage faculty to be active in soliciting external funding

through grants and other sources. The start date for the position is

August 2022.

Review of applications will begin October 1, 2021. For questions

about the search, please contact Dr. Andrew Douglas, andrew.doug-

las@morehouse.edu, 470-639-0732.

Submit application here: https://apply.interfolio.com/90999

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9148

Duke University - Sanford School of Public Policy
Rank: Adjunct Professor of the Practice of National Security

Policy

Specializations: United States, Defense, Leadership Studies

The Sanford School of Public Policy at Duke University invites sea-

soned national security policy professionals to apply for several teach-

ing positions in an exciting new hybrid Executive Masters of National

Security Policy for mid-career students seeking to advance in their

leadership roles in the national security policy realm in the public

and private sectors. Selected candidates will work with existing Duke

faculty to build an ambitious new program and stand up the new

degree curriculum. They also will have the opportunity to participate

in the American Grand Strategy and Counterterrorism and Public

Policy Fellows Programs, and collaborate with the Sanford School’s

national security faculty on related policy and research projects and

proposals.

Applicants may apply to teach one or more classes and may retain

professional engagement elsewhere while teaching in the program.

The full course list is here; courses of particular need are National

Security Leadership, National Security Ethics, National Security

Budgeting, National Security Institutions. As a hybrid program

responsibilities include teaching synchronously online, building asyn-

chronous online content, and occasional on-campus immersion ses-

sions. Some classes will start in the summer of 2022, and some in

https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
www.apsanet.org/jobs
https://apply.interfolio.com/90999
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the subsequent semesters of the academic year 2022/2023. The posi-

tions will allow for some preparation time in advance of class launches.

Applicants should have a Master’s degree or higher and substantial

professional experience in such areas of national security policy and

policymaking as defense, diplomacy, development, leadership, ethics,

cyber, technology, terrorism, biological threats, and/or global environ-

ment. Experience creating and executing applied learning experiences

such as simulations, war games, table-top exercises, and leading client-

based research programs is a plus, as is online teaching experience.

Policy research and writing are of interest, but not required.

Applicants may reside in NC or in any of the partner states with

which Duke has employment agreements (California, Florida, Geor-

gia, Maryland, New York, South Carolina, Tennessee, Texas, Virginia,

and Washington DC).

The Sanford School includes a full-time faculty of almost 70 and

offers an undergraduate major, three other Masters programs, and a

Ph.D. program. Current faculty members have degrees in a variety of

disciplines including demography, economics, history, law, medicine,

philosophy, political science, psychology/social psychology, public

policy, public health/health policy, and sociology. The Sanford School

houses several interdisciplinary research centers, and offers degree-

related programs and opportunities in Washington, China, Scotland,

India, London and Geneva. More information on the Sanford School

can be found at www.sanford.duke.edu.

Candidates should submit a letter of application that traces their

professional experience and makes it clear why they would be interested

in joining the Sanford School of Public Policy and how their expertise

would meet the needs of the curriculum. The letter, along with a CV

and the names and contact information of three references (no letters

at this stage), should be submitted at https://academicjobsonline.org/

ajo/jobs/19142. Applications submitted by October 31, 2021, will be

guaranteed consideration. For further information contact Professor

Bruce Jentleson, Search Committee Chair, bwj7@duke.edu.

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date:
Application Deadline: 10/31/2021

Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9139

California State University, Long Beach
Rank: Assistant Professor of International Relations

CALIFORNIA STATE UNIVERSITY, LONG BEACH

College of Liberal Arts

Department of Political Science

Tenure-Track Position Opening

Recruitment: 2650

Position: Assistant Professor of International Relations

Effective Date: August 17, 2022 (Fall Semester)

Salary Range: Commensurate with qualifications and experience

Required Qualifications:
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•Ph.D. in Political Science or related discipline, with specialization

in International Relations. Degree at time of application or official

notification of completion of the doctoral degree by August 1, 2022.

•Record of, or demonstrated potential for, effective teaching

•Record of, or demonstrated potential for, successful research and pub-

lication

•Experience with, or demonstrated potential for, effective participation

in faculty governance

•Demonstrated commitment to working successfully with a diverse

student population

Preferred Qualifications:

•Evidence of academic training in one or more of the following

specializations in International Relations: international law, interna-

tional organizations, foreign policy, or international political economy

•Evidence of scholarly activities examining timely international

relations issues such as climate change, global public health, gender and

international relations, technology regulation, economic development,

ethnicity and nationalism, race and international relations, non-gov-

ernmental organizations, peacekeeping, human migration, or

human rights

•Evidence of ability to effectively teach one or more current University

course offerings in International Relations at the undergraduate level

(e.g., Senior Seminar in Global Politics) and graduate seminars in

research methods, International Relations theory, and International

Relations special topics

•Evidence of ability to develop new course offerings in International

Relations that engage issues of diversity.

•Evidence of support for and/or experience related to the University’s

strong commitment to the academic success of its diverse student body

•Evidence of ability to engage in research leading to conference partici-

pation and peer-reviewed publication

•Evidence of interest in or experience with department, college, univer-

sity, or community service

Duties:

•Teach and develop courses in International Relations at the under-

graduate and graduate levels. [Mode of instruction may include in-

person, hybrid, online, and/or any combination thereof.]

•Advise and mentor students, including the supervision of Master’s

students taking comprehensive exams and theses

•Engage in research leading to conference participation and peer-

reviewed publications

•Participate in faculty governance

•Participate in service to the department, college, university, and com-

munity

CSULB seeks to recruit faculty who enthusiastically support the Uni-

versity’s strong commitment to the academic success of all of our

students, including students of color, students with disabilities, stu-

dents who are first generation to college, veterans, students with

diverse socio-economic backgrounds, and students of diverse sexual

orientations and gender expressions. CSULB seeks to recruit and

retain a diverse workforce as a reflection of our commitment to serve

the People of California, to maintain the excellence of the University,

and to offer our students a rich variety of expertise, perspectives, and

ways of knowing and learning.

Information on excellent benefits package available to CSULB faculty

is located here:

https://www2.calstate.edu/csu-system/careers/benefits/Documents/

employee-benefits-summary.pdf

https://academicjobsonline.org/ajo/jobs/19142.
https://academicjobsonline.org/ajo/jobs/19142.
https://academicjobsonline.org/ajo/jobs/19142.
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/18825
https://academicjobsonline.org/ajo/jobs/18825
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How to Apply - Required Documentation:

• An Equity and Diversity Statement about your teaching or other

experiences, successes, and challenges in working with a diverse

student population (maximum two pages, single-spaced). For fur-

ther information and guidelines, please visit: http://www.csulb.edu/

EquityDiversityStatement

• Letter of application addressing the required and preferred qualifica-

tions

• CV

• Three current academic letters of recommendation independently

provided by references

• Writing sample

• Teaching evaluations, if applicable

• Copy of transcript from institution awarding highest degree

• Finalists will also be required to submit the following:

1) A signed SC-1 form,

2) An official transcript (e-transcript preferred, if available)

Applicants should apply and submit all required documentation elec-

tronically through:

https://academicjobsonline.org/ajo/jobs/18825

Upon request, finalists will be required to submit original, official

documents, as noted in the required documentation section.

Requests for information should be addressed to:

Charles Mahoney, Associate Professor

California State University, Long Beach

Department of Political Science

1250 Bellflower Boulevard

Long Beach, CA 90840-4605

charles.mahoney@csulb.edu

562.985.8203

APPLICATION DEADLINE:

Review of applications to begin October 1, 2021

Position opened until filled (or recruitment canceled)

EMPLOYMENT REQUIREMENTS:

A background check (including a criminal records check and telephone

reference check with most recent employer) must be completed satis-

factorily before any candidate can be offered a position with the CSU.

Failure to satisfactorily complete the background check may affect

the application status of applicants or continued employment of cur-

rent CSU employees who apply for the position.

The person holding this position is considered a “mandated reporter”

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 Revised July 21, 2017 as a condition of employment.

____________

CSULB is committed to creating a community in which a diverse

population can learn, live, and work in an atmosphere of tolerance,

civility and respect for the rights and sensibilities of each individual,

without regard to race or ethnicity (including color or ancestry),

nationality, religion or religious creed, gender (or sex), gender identity

(including transgender), gender expression, sexual orientation, marital

status, disability (physical or mental), medical condition, genetic infor-

mation, age, veteran or military status. CSULB is an Equal Opportu-

nity Employer.
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/9/2021

Salary: Competitive

eJobs ID: 9135

Texas Tech University
Rank: Assistant Professor in International Relations

Texas Tech University, the department of political science invites

applications for a tenure-track position at the Assistant Professor level,

beginning in Fall 2022. We seek candidates with broad training

in International Relations. The position is open to all international

relations subfields.

Applicants must show evidence and/or promise of excellence in teach-

ing and an active research agenda. Candidates with strong quantitative

and/or formal methods training are preferred and an ability to teach

graduate methods courses, are preferred. Candidates who have very

strong records of scholarship supported by extramural funding and

who have the proven capacity or clear potential to bring externally

sponsored research to Texas Tech University are encouraged to apply.

Service duties include program-building, as well as commitment to

extra-curricular activities. Service to the department, college, and uni-

versity is expected. A Ph.D. in political science is required by the

time of the appointment.

Applicants should submit a cover letter, curriculum vitae, writing

sample, three letters of reference, evidence of teaching effectiveness,

and a diversity statement. The Department of Political Science and

Texas Tech University are committed to inclusive excellence. We

request that all applicants submit a statement explaining how their

previous and potential contributions enhance a culture of diversity and

inclusion through teaching, research, creative activity and/or service.

These items should be submitted at http://www.texastech.edu/

careers/. The requisition number is 25035BR. For full consideration,

all application materials must be received by October 15, 2021. Ques-

tions about the position should be directed to Prof. Tim Nokken,

Chair, Department of political science, timothy.nokken@ttu.edu.

Texas Tech is a Hispanic Serving Institution. As an Equal Opportu-

nity/Affirmative Action employer, Texas Tech University is dedicated

to the goal of building a culturally diverse faculty committed to

teaching and working in a multicultural environment. We actively

encourage applications from all those who can contribute, though

their research, teaching, and/or service, to the diversity and excellence

of the academic community at Texas Tech. The university welcomes

applications from minoritized candidates, women, veterans, and per-

sons with disabilities.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/5/2021

Salary: $80,000 - $89,999

eJobs ID: 9124

Mount Saint Mary's University
Rank: Assistant Professor

The Department of Political Science at Mount St. Mary’s University

in Emmitsburg, MD is conducting a search for a tenure-track Assistant

Professor of Political Science. The ideal candidate will possess a special-

ization in Comparative Politics with a focus on Asian Politics. Candi-

dates with a doctorate in International Studies will be considered if

https://academicjobsonline.org/ajo/jobs/18825
https://academicjobsonline.org/ajo/jobs/18825
https://academicjobsonline.org/ajo/jobs/18825
www.apsanet.org/jobs
http://www.texastech.edu/careers/.
http://www.texastech.edu/careers/.
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they specialize in Asian culture and politics. We desire someone who

can diversify and complement the existing strengths and course offer-

ings in the Department of Political Science, in the International

Studies major, and, more broadly, in the College of Liberal Arts.

Teaching responsibilities will also include courses that contribute to

our common liberal arts curriculum. Candidates with a specific schol-

arly record on Chinese politics are encouraged to apply. We are also

seeking applicants with lived experience as part of a traditionally

underrepresented group. The successful candidate will have Ph.D. in

hand by August 2022, a scholarly record in Asian studies/politics,

and will have demonstrated a student-centered philosophy consistent

with teaching at a liberal arts college.

Please send required documents for first round of applicants (teaching

evaluations, letters of reference, or other materials may be requested

later): Cover letter that summarizes your qualifications and interest

in the position; Curriculum vitae; Three professional references; One

scholarly writing sample

Please email required materials to resume@msmary.edu

All questions should be addressed to polisci@msmary.edu

Applications received by October 15, 2021 will be given full considera-

tion.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/3/2021

Salary: $50,000 - $59,999

eJobs ID: 9115

Georgetown University
Rank: Assistant/Associate Professor, International Relations,

International Political Economy

Georgetown University’s McDonough School of Business is seeking

to hire an assistant professor or a tenured associate professor in the

field of international political economy. We are particularly interested

in applicants who conduct research on political issues and policy

debates related to multinational corporations, international trade or

finance, and/or global economic governance, including the regulation

of the digital economy. The ideal candidate will have interdisciplinary

interests and the potential for excellence in teaching in our joint

degree programs with the Walsh School of Foreign Service.

All applicants should submit a cover letter, CV, and list of references.

Applicants for assistant professor should also submit a writing sample,

teaching evaluations, and three letters of recommendation. All materi-

als should be submitted via Interfolio: http://apply.interfolio.com/

91579

Review of applications will begin October 1, 2021, and to guarantee

full consideration your file should be complete by this date.

Georgetown University is an Equal Opportunity, Affirmation Action

Employer fully dedicated to achieving a diverse faculty and staff.

All qualified candidates are encouraged to apply and will receive

consideration for employment without regard to race, sex, sexual

orientation, age, religion, national origin, marital status, veteran status,

disability or other categories protected by law. The McDonough

School of Business is committed to diversity, equity, and inclusion

and views it as a fundamental aspect of the Georgetown community.

ABOUT THE MCDONOUGH SCHOOL OF BUSINESS

Located in Washington, D.C., Georgetown University’s McDonough

School of Business offers unparalleled access to the world’s business,
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policy, and thought leaders. The school, which attracts faculty and

students from around the world, is committed to developing princi-

pled leaders capable of making complex business decisions in a global

environment and who are dedicated to serving both business and

society. Georgetown McDonough offers undergraduate, MBA, Execu-

tive MBA, and specialized programs. More information can be

found here.

ABOUT THE STRATEGY, ECONOMICS, ETHICS, AND PUB-

LIC POLICY AREA

The SEEPP area includes individuals whose primary research and

teaching interests lie in economics, international business, interna-

tional political economy, and strategy. The area is collegial and multi-

disciplinary, with several members crossing disciplinary boundaries

in both research and teaching. More information can be found here.

ABOUT GEORGETOWN UNIVERSITY

Georgetown University is one of the world’s leading academic and

research institutions, offering a unique educational experience that

prepares the next generation of global citizens to lead and make a

difference in the world. We are a vibrant community of exceptional

students, faculty, alumni and professionals dedicated to real-world

applications of our research, scholarship, faith and service.

Established in 1789, Georgetown is the nation’s oldest Catholic and

Jesuit university. Drawing upon the 450-year-old legacy of Jesuit

education, we provide students with a world-class learning experience

focused on educating the whole person through exposure to different

faiths, cultures and beliefs. More information can be found here.

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 8/2/2021

Salary: Competitive

eJobs ID: 9109

Stanford University
Rank: Assistant/Associate/Professor of Political Science

The Department of Political Science at Stanford University is seeking

applications for an open rank, tenure line position in international/

comparative political economy.

Candidates for an untenured position at the rank of assistant professor

should demonstrate evidence of a creative research trajectory and a

commitment to excellence in teaching at both graduate and undergrad-

uate levels. Untenured applicants should send a cover letter, CV,

research statement (not to exceed 3 pages), teaching evaluations, and

a writing sample along with at least three professional letters of recom-

mendation.

Candidates for a tenured position at the rank of associate or full

professor should demonstrate substantial evidence of a creative

research career, impact on his or her field of study, and a commitment

to excellence in teaching and advising students at both graduate and

undergraduate levels. Tenured applicants should send a letter of inter-

est, CV, research statement (not to exceed 3 pages), and teaching evalu-

ations.

Review of applications will begin on October 15, 2021 but applica-

tions may be considered after that date. Application materials must

be submitted on-line via

https://academicjobsonline.org/ajo/jobs/19078

http://apply.interfolio.com/91579
http://apply.interfolio.com/91579
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/19078
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Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law.

Stanford welcomes applications from all who would bring additional

dimensions to the University’s research, teaching and clinical missions.

Start Date: Fall 2022

Application Deadline: 10/31/2021

Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9112

Tufts University
Rank: Assistant Professor in International Relations (Tenure-

Track)

The Department of Political Science at Tufts University invites nomi-

nations and applications for a tenure-track assistant professor position

in the field of international relations to begin September 1, 2022.

The position is open with respect to regional or functional concentra-

tion. The promise of excellence in scholarship and teaching is required.

Teaching duties are two courses per semester and will include an

introductory course in international relations.

Ph.D., or expectation of completion of degree requirements by

appointment date of September 1, 2022, in political science, interna-

tional relations, or related field is required.

All applications are submitted via Interfolio, at http://apply.interfolio.

com/91552 and should include a cover letter, CV, three confidential

letters of recommendation uploaded directly by recommenders to

Interfolio, and at least one writing sample drawn from the applicant’s

dissertation. Applicants have the option of uploading a teaching state-

ment, sample syllabi, and additional writing samples via Interfolio, but

these items are not required. Note that our department is committed

to diversity, equity, and inclusion, and candidates should address,

across their materials, how they will promote these priorities in their

professional career.

To ensure full consideration, applications must be submitted by Sep-

tember 15, 2021. If you have questions please email PoliticalScience@

Tufts.Edu with “IR Search” in the subject line.

Tufts University, founded in 1852, prioritizes quality teaching, highly

competitive basic and applied research, and a commitment to active

citizenship locally, regionally, and globally. Tufts University also

prides itself on creating a diverse, equitable, and inclusive community.

Current and prospective employees of the university are expected to

have and continuously develop skill in, and disposition for, positively

engaging with a diverse population of faculty, staff, and students.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/2/2021

Salary: Competitive

eJobs ID: 9110

New York University
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Position Description:

The Wilf Family Department of Politics seeks candidates for three

faculty positions for scholars conducting outstanding research on the
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subjects of race, identity, and inequality in domestic, comparative, or

international contexts. The primary focus of our search is at the tenure

track assistant professor level; however, we may consider more senior

candidates under exceptional circumstances. The positions are to begin

September 1, 2022, pending administrative approval.

This search is part of a broader cluster of recruitment efforts in Race,

Identity, and Inequality that spans the Departments of Politics and

Sociology in the Faculty of Arts and Science, and the Wagner School

of Public Service. A primary aim of the cluster is to create a network

for scholars working in these areas to collaborate across NYU. More

information about this cluster and the broader cluster initiative can

be found at https://www.nyu.edu/faculty/teaching-and-learning-

resources/faculty-advancement/faculty-recruitment/nyu-faculty-

cluster-hiring-initiative.html#race2 and at https://drive.google.com/

file/d/1n88i-7v5yZGYxYvK54VJ9AhQgRNHRDKG/view.

Qualifications:

Candidates are expected to possess a PhD by September 2022, in

political science or a cognate discipline; to have records of excellent

research; and to indicate the potential to be future disciplinary leaders

in their respective fields of expertise. Candidates should also have

demonstrated ability as excellent teachers at the undergraduate and/

or graduate level. NYU is dedicated to the goal of building a diverse and

inclusive academic community. Accordingly, we strongly encourage

applications from candidates who can demonstrate through their

teaching, research, experience, and service an ability to contribute to

this goal, and a commitment to fostering inclusivity in a university set-

ting.

Application Instructions:

Please apply online at: http://apply.interfolio.com/91446. While we

will continue to review applications into October, candidates seeking

the fullest consideration should submit their applications by Septem-

ber 10, 2021. Candidates are strongly encouraged to supply links to

their professional websites; this will enhance their applications by

allowing the search committee easy access to additional information

that might be needed.

The Politics Department at NYU is dedicated to the goal of building

a diverse and inclusive academic community. Accordingly, we strongly

encourage applications from candidates who can demonstrate through

their scholarship, teaching and mentoring, and/or service engagement

commitment to these goals. We are particularly interested in hearing

about concrete steps you have taken (or plan to take) to foster an

inclusive intellectual environment in the classroom, in the department

and on campus, and/or in your field more generally.

Required Applicant Documents:

- Cover letter

- CV or Resume

- Statement of Research and Goals

- Statement of Teaching

- Writing Sample

- Three Letters of Reference

Start Date:
Application Deadline: 9/10/2021

Date Posted: 7/29/2021

Salary: Competitive

eJobs ID: 9101

http://apply.interfolio.com/91552
http://apply.interfolio.com/91552
www.apsanet.org/jobs
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
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Colorado State University
Rank: Assistant Professor of International Relations

The Department of Political Science at Colorado State University

invites applications for an entry-level tenure-track Assistant Professor

position in International Relations with a specialization in interna-

tional environmental politics. We are open with respect to theoretical

orientation and methodological approaches. This is a full-time, tenure-

track, nine-month appointment, beginning August 16, 2022.

The Department defines international environmental politics broadly

to include scholarship on natural resources, forms of collective action,

and all interactions between humans and the natural world. This

definition could include scholars whose work fits into any subfield

of International Relations.

The Department values both strong teaching and research. Successful

candidates will be expected to offer courses in International Relations

at both the undergraduate and graduate levels, including an upper-

division undergraduate course in Global Environmental Politics and

a graduate-level course in International Environmental Politics. Addi-

tional teaching assignments will depend on the candidate’s interests

and expertise as well as departmental needs. The normal teaching

load is 2-2.

Faculty members are also expected to advise and mentor graduate

and undergraduate students; demonstrate an active research agenda;

and provide service to the department, college, university, and commu-

nity. Approximately one-third of undergraduate political science

majors at CSU are first-generation college students. The Department

offers programs of study leading to the B.A., M.A., and Ph.D. degrees.

The doctoral degree emphasizes the study of environmental politics

and policy.

Required Job Qualifications:

* Primary teaching and scholarly emphasis in International Relations

* Evidence of an active research agenda focused on an aspect of

International Environmental Politics, together with plans to sustain

a research agenda focused on International Environmental Politics

* Demonstrated ability to teach political science graduate-level and

upper-division courses in International Environmental Politics

* PhD in Political Science or related field by August 16, 2022

* Evidence of teaching effectiveness

Preferred Job Qualifications:

* Ability to enhance the Department’s commitment to diversity,

equity, and inclusion;

* Scholarly interest in the politics of gender;

* Demonstrated ability to contribute to one or more of the Depart-

ment’s new MA specializations (Environmental Politics; Power, Jus-

tice, and Democracy; and Political Analysis)

* Ability to contribute to methods training (qualitative, quantitative,

or research design).

Interested applicants must submit a cover letter which addresses how

professional experiences align with identified required and preferred

qualifications of the position, a current CV, and three letters of refer-

ence.

Please note, your referees will be emailed a request for a letter of

reference immediately upon submission of your application. As such,

applicants should allow sufficient time for their letters to be submitted

by September 8, 2021 to ensure full consideration. Application materi-

als of semi-finalist candidates, including letters of reference, will be
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made available for review by the entire faculty in the Department of

Political Science.

If you have questions, please contact Kate Stevens at Kate.Stev-

ens@colostate.edu

Colorado State University strives to provide a safe study, work, and

living environment for its faculty, staff, volunteers and students. To

support this environment and comply with applicable laws and regula-

tions, CSU conducts background checks. The type of background

check conducted varies by position and can include, but is not limited

to, criminal history, sex offender registry, motor vehicle history, finan-

cial history, and/or education verification. Background checks will

also be conducted when required by law or contract and when, in

the discretion of the University, it is reasonable and prudent to do so.

Colorado State University is committed to providing an environment

that is free from discrimination and harassment based on race, age,

creed, color, religion, national origin or ancestry, sex, gender, disabil-

ity, veteran status, genetic information, sexual orientation, gender

identity or expression, or pregnancy and will not discharge or in any

other manner discriminate against employees or applicants because

they have inquired about, discussed, or disclosed their own pay or

the pay of another employee or applicant. Colorado State University

is an equal opportunity/equal access/affirmative action employer fully

committed to achieving a diverse workforce and complies with all

Federal and Colorado State laws, regulations, and executive orders

regarding non-discrimination and affirmative action.

The Office of Equal Opportunity is located in 101 Student Services.

The Acting Title IX Coordinator is the Vice President for Equity,

Equal Opportunity and Title IX, 123 Student Services Building, Fort

Collins, CO. 80523-0160, (970) 491-1715, titleix@colostate.edu.

The Section 504 and ADA Coordinator is the Vice President for

Equity, Equal Opportunity and Title IX, 101 Student Services Build-

ing, Fort Collins, CO 80523-0160, (970) 491-5836.

Applicant Documents:

Required Documents:

* Curriculum Vitae

* Cover Letter

* Unofficial Transcripts

* Writing Samples

* Sample Syllabus or syllabi

* Class or Student Evaluations

Optional Documents:

* Course Materials

* Statement of Teaching Philosophy

Start Date: Fall 2022

Application Deadline: 9/8/2021

Date Posted: 7/23/2021

Salary: $70,000 - $79,999

eJobs ID: 9064

Eckerd College
Rank: Political Science-International Relations

Specializations: International Law & Organizations, International

Political Economy, Environmental Policy

Political Science. International Relations. Assistant Professor of Politi-

cal Science, tenure-track position, to start in Fall 2022. Ph.D. in

Political Science required. We are seeking someone to play a significant

www.apsanet.org/jobs
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role in our International Relations & Global Affairs (IRGA) major

within the political science discipline. Specialization is open. Prefer-

ence will be given to those whose teaching and research focus on one

or more of the following topics: Human rights, international law,

global justice, international political economy, and/or international

environmental governance. The successful candidate will teach seven

courses per academic year (3-1-3), including Introduction to Interna-

tional Relations, Human Rights & International Law, International

Political Economy, and various electives in the candidate's area of

specialization. A desire to teach in study abroad programs would be

a plus, as would an ability to offer courses that support our Law &

Justice and Sustainability minors.

Candidates should have an active scholarly research agenda and a

demonstrated background of teaching excellence. Participation in an

interdisciplinary, values-oriented general education program is

required, including a regular rotation in the two-semester first-year

program. Eckerd College, the only independent national liberal arts

college in Florida, has a tradition of innovative education and teaching/

mentoring excellence. Submit a letter of application, vita, teaching

evaluations, statement of teaching philosophy, research statement, a

written sample of research, undergraduate and graduate transcripts,

and contact information for three references so that letters of recom-

mendation can be requested, via https://eckerd.hirecentric.com/jobs/

198184.html. Applications must be complete by October 8th, 2021.

Inquiries may be sent to Dr. Mary K. Meyer McAleese, mey-

ermk@eckerd.edu

Eckerd College is committed to fostering a diverse faculty, staff, and

student body, and an inclusive campus community. Eckerd is an

equal opportunity employer and does not discriminate on the basis

of race, color, religion, sex, sexual orientation, age, gender identity,

national origin, disability, veteran status, or any other characteristic

protected by law. Eckerd College is especially interested in attracting

candidates from historically underrepresented groups.

Start Date: Fall 2022

Application Deadline: 10/8/2021

Date Posted: 7/17/2021

Salary: Competitive

eJobs ID: 9039

University of Nevada, Las Vegas
Rank: Assistant Professor, International Relations, Political Sci-

ence

Specializations: International Political Economy, Conflict Processes,

International Law & Organizations

https://nshe.wd1.myworkdayjobs.com/en-US/UNLV-External/job/

UNLV1-Maryland-Campus/Assistant-Professor--International-

Relations--Political-Science--College-of-Liberal-Arts--R0125435-_

R0125435

Start Date:
Application Deadline: Open until Filled

Date Posted: 7/13/2021

Salary: Competitive

eJobs ID: 9028
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University of Rhode Island
Rank: Assistant Professor in Middle Eastern Politics

The Department of Political Science at the University of Rhode Island

anticipates an opening for a faculty position in Comparative Politics

or International Relations with a specialization in Middle Eastern

politics. This is a tenure-track, academic year appointment at the

rank of assistant professor to commence in the Fall of 2022.

We are seeking to attract a diverse pool of job applicants for this

position. A key pillar of URI’s mission is to “inspire an enlightened

community that is characterized by vibrant cultural diversity; that

embraces difference; that is built upon a learning environment that

fosters respect, understanding, and social justice; and that rejects

prejudice and intolerance.” Our department seeks candidates whose

principles align with that mission.

DUTIES AND RESPONSIBILITIES

Applicants will be expected to teach undergraduate political science

courses in the areas of comparative and international politics that serve

as requirements for both the Political Science and the International

Studies & Diplomacy undergraduate programs as well as teach courses

in the International Relations Masters program.

Expected to publish original research in their respective field of study

and advise undergraduate and graduate students.

Provide service to the department, the university and the profession.

REQUIRED QUALIFICATIONS

1) Ph.D., or expectation of completion of degree requirements by

appointment date of September 1, 2022, in Political Science, Interna-

tional Relations, or related field.

2) Primary or secondary specialization in Middle Eastern politics.

3) Evidence of college level teaching commensurate with level of

academic experience

4) Demonstrated ability to excel in teaching broad-based introductory

political science courses in the area of comparative politics and/or

international relations, upper division and graduate courses on Middle

Eastern politics.

5) Evidence of research in the field of comparative politics and/or

international relations with scholarly work commensurate with level

of academic experience.

6) Demonstrated experience working with diverse populations or in

diverse environments.

All requirements are subject to possible modification to reasonably

accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1) Research expertise in at least one of the following or related areas:

international development, foreign policy, diplomacy, conflict, gover-

nance, ethnic or religious politics, or security studies.

2) Ability to teach undergraduate research methods

3) Ability to teach large introductory-level classes

4) Ability to teach from a cultural or regional studies perspective

5) Familiarity with experiential and applied learning strategies

The application deadline is September 15, 2021.

For the full job posting and to apply online, please visit: https://jobs.

uri.edu/postings/8269

Please attach 5 (PDF) documents to your online Faculty Profile Appli-

cation:

https://eckerd.hirecentric.com/jobs/198184.html.
https://eckerd.hirecentric.com/jobs/198184.html.
https://nshe.wd1.myworkdayjobs.com/en-US/UNLV-External/job/UNLV1-Maryland-Campus/Assistant-Professor--International-Relations--Political-Science--College-of-Liberal-Arts--R0125435-_R0125435
https://nshe.wd1.myworkdayjobs.com/en-US/UNLV-External/job/UNLV1-Maryland-Campus/Assistant-Professor--International-Relations--Political-Science--College-of-Liberal-Arts--R0125435-_R0125435
https://nshe.wd1.myworkdayjobs.com/en-US/UNLV-External/job/UNLV1-Maryland-Campus/Assistant-Professor--International-Relations--Political-Science--College-of-Liberal-Arts--R0125435-_R0125435
https://nshe.wd1.myworkdayjobs.com/en-US/UNLV-External/job/UNLV1-Maryland-Campus/Assistant-Professor--International-Relations--Political-Science--College-of-Liberal-Arts--R0125435-_R0125435
www.apsanet.org/jobs
https://jobs.uri.edu/postings/8269
https://jobs.uri.edu/postings/8269
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1) A letter of application that describes your interest in this position

2) A Curriculum Vitae which includes the names/contact information

for three references, a list of all completed graduate-level courses, and,

if available, course syllabi and teaching evaluations for any courses

you have taught (note: please scan and attach all of this information

as a single CV document),

3) A brief research and teaching statement

4) A statement on diversity, equity, and inclusion reflecting on URI’s

mission to “inspire an enlightened community that is characterized

by vibrant cultural diversity; that embraces difference; that is built

upon a learning environment that fosters respect, understanding, and

social justice; and that rejects prejudice and intolerance.”

5) If applicable, submit an article-length sample of relevant schol-

arly work.

Start Date: Fall 2022

Application Deadline: 9/15/2021

Date Posted: 7/13/2021

Salary: Competitive

eJobs ID: 9029

Bucknell University
Rank: Assistant Professor of Political Science (IR/Comparative)

Bucknell University’s Department of Political Science invites applica-

tions for a tenure-track position in international and comparative

politics beginning in the fall semester of 2022. We seek a scholar

whose research and teaching centers on the Middle East/North Africa

region and the politics of the Islamic world. The successful candidate

will be prepared to teach a core course in international politics, courses

on politics in the Middle East/North Africa, a course in quantitative

or qualitative research methods, and other courses in the candidate’s

areas of specialization. We expect to hire at the Assistant Professor

level but are open to considering outstanding candidates at other ranks.

We are especially interested in candidates whose teaching and research

will contribute to the department’s commitment to both diversity

and academic excellence. We welcome candidates who demonstrate

excellence in reflective multicultural and inclusive teaching practices

and who display a strong commitment to collaboration and interdisci-

plinarity. Evidence of teaching experience and excellence as well as

the promise of being a productive scholar are critically important.

The teaching load is five courses over two semesters. By the start date

of the position, candidates are expected to have a Ph.D. in political

science with a sub-field specialization in international and/or compara-

tive politics.

For additional information and to apply, please go to careers.-

bucknell.edu. The application should include a cover letter, CV,

statement of teaching philosophy, statement of commitment to diver-

sity, three letters of recommendation, graduate transcripts, sample

publications or papers, course evaluations if available, and sample

syllabi relevant to this position. Questions about the position should

be addressed by email to Professor Doug Hecock at rdh013@

bucknell.edu. Applications received by September 27, 2021 will

receive full consideration.

About Bucknell

Bucknell University is a private, highly ranked, primarily undergradu-

ate, national liberal arts institution that also offers strong professional

programs in engineering, management, education, and music.
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Bucknell University is an Equal Opportunity Employer. The univer-

sity believes that students learn best in a diverse, inclusive community

and is therefore committed to academic excellence through diversity

in its faculty, staff, and students. Applications from members of groups

that have been historically underrepresented in higher education

are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,

growth, and development for a diverse student body, and seeks candi-

dates who are also committed to these goals.

Bucknell is committed to supporting the teacher-scholar model of

faculty development. With a student-faculty ratio of about 9:1, small

class sizes are a hallmark of the Bucknell educational experience. The

university sponsors a range of activities to support the development

of its faculty, including a Teaching-Learning Center and generous

research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the

Susquehanna River. The Lewisburg area offers a combination of out-

door recreation opportunities and small-town amenities. In addition

to the cultural and athletic events offered at the University and in

town, the region offers strong schools and medical facilities, and an

affordable cost of living. Bucknell is about three hours from Philadel-

phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9016

Yale University
Rank: Assistant/Associate/Full Professor, Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Political Science at Yale University is seeking to

hire an Assistant, Associate, Full Professor with an appointment in

the fields of American Politics, Comparative Politics, Political Econ-

omy, and/or International Relations, beginning July 1, 2022. Suitable

candidates may also be hired jointly with the Statistics and Data

Sciences Department, in which case faculty will be expected to share

their teaching and service obligations between the departments. If

candidates are appointed at the untenured level, the initial appoint-

ment will be for 5 years. The teaching expectation is normally 3

courses per academic year, plus service to the program(s).

Ph.D. or equivalent degree required at time of hire.

All applications must include a cover letter, CV, and list of references.

Untenured candidates should also supply 3 recommendation letters

and 2 writing samples. All materials should be uploaded to Interfolio:

https://apply.interfolio.com/88751

Review of applications will begin August 15, 2021, and to guarantee

full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled

www.apsanet.org/jobs
https://apply.interfolio.com/88751
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Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9006

Yale University
Rank: Associate/Full Professor, International Relations, Compar-

ative Political Economy, Comparative Politics

The Department of Political Science at Yale University is looking to

hire an Associate or Full Professor with tenure, with an appointment

in International Relations, Comparative Political Economy, and Com-

parative Politics, beginning July 1, 2022. Faculty are expected to

share their teaching and service obligations between both the Political

Science Department and the Jackson School of Global Affairs. The

teaching expectation is normally 3 courses per academic year, plus

service to the programs.

Ph.D. or equivalent degree required at time of hire.

Applications including a cover letter, CV, and list of references should

be uploaded to Interfolio: http://apply.interfolio.com/88761

Review of applications will begin August 1, 2021, and to guarantee

full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9007

Boston College
Rank: Assistant Professor in International Politics: International

Relations - Security Studies

The Department of Political Science at Boston College invites applica-

tions for a full-time, tenure track assistant professor position in Inter-

national Relations - Security Studies, starting in late August 2022. The

position is open with regard to regional expertise and methodological

approach and requires strength in research, publishing, and teaching.

The Ph.D. must be completed prior to the start of the fall semester,

2022. Interested candidates should send a letter of introduction,

curriculum vitae, three confidential letters of recommendation, gradu-

ate transcript, evidence of teaching philosophy and performance, and

writing sample to http://apply.interfolio.com/89855. Three confiden-

tial letters of recommendation should be uploaded to Interfolio by

the individual letter writers. Applications must be received by October

1, 2021. Applications must be submitted online. No email applications

or U.S.P.S. applications will be accepted.

Boston College conducts background checks as part of the hiring

process.

Boston College is a Jesuit, Catholic university that strives to integrate

research excellence with a foundational commitment to formative

liberal arts education. We encourage applications from candidates

who are committed to fostering a diverse and inclusive academic

community. Boston College is an Affirmative Action/Equal Opportu-

nity Employer and does not discriminate on the basis of any legally
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protected category including disability and protected veteran status.

To learn more about how BC supports diversity and inclusion

throughout the university, please visit the Office for Institutional

Diversity at http://www.bc.edu/offices/diversity.

Start Date: Summer 2022

Application Deadline: 10/1/2021

Date Posted: 7/1/2021

Salary: Competitive

eJobs ID: 8992

Texas A&M University
Rank: Tenure-Track, Assistant Professor in Latin American Poli-

tics/Political Economy and quantitative methods

Subfield(s): Comparative Politics, Methodology, International

Relations

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a tenure-track, assistant professor position in

the area of Latin American politics/political economy and quantitative

methods. Expertise in Mexico preferred, but we are open to other

areas as well. The successful candidate will teach courses on Latin

American politics/political economy as part of the Department’s devel-

oping curricular concentration on the region and courses on quantita-

tive methods that are part of the Department’s required curriculum.

Bush School faculty teach master’s degree students in international

affairs, with a standard 2-2 load. Additional information about the

Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science or Political Economy

by September 2022. The start date for this position will be September

1, 2022.

Applicants should upload a formal letter of interest that includes

reference to the position, a curriculum vitae, a sample of written

work, three letters of recommendation, and other information demon-

strating success in teaching at the Texas A&M Interfolio site apply.in-

terfolio.com/88572 in DOC or PDF format.

The review of applications will begin September 7, 2021 and will

continue until the position is filled.

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date:
Application Deadline: Open until Filled

Date Posted: 6/11/2021

Salary: Competitive

eJobs ID: 8935

http://apply.interfolio.com/88761
http://www.bc.edu/offices/diversity.
www.apsanet.org/jobs
http://www.bc.edu/offices/diversity.
http://bush.tamu.edu.
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Claremont McKenna College
Rank: Assistant Professor of Government, Latin American Politics

The Department of Government of Claremont McKenna College

(CMC) invites applications for a tenure-track position, at the assistant

professor level, in the subfield of comparative politics with a Latin

American politics focus, beginning July 1, 2022. A qualified candidate

would have a PhD in political science in hand or a nearly completed

doctoral dissertation, and the capacity to teach core courses in compar-

ative politics, Mexican politics, and other courses within the subfield

of Latin American politics.

The candidate must have demonstrated ability to maintain an active,

high quality research program and the highest standards of excellence

in teaching. The teaching load at CMC is two courses per semester.

Given our commitment to cultivating an inclusive educational envi-

ronment, we seek candidates who can demonstrate a commitment to

teaching, mentoring, and inspiring students representing a broad range

of socioeconomic backgrounds, political opinion, genders, races, eth-

nicities, nationalities, sexual orientations, and religions.

All applications must include a cover letter, curriculum vitae, detailed

research statement, evidence of excellence in teaching, and a statement

regarding teaching philosophy and demonstrated commitment to

teaching, mentoring, and inspiring students representing a broad range

of backgrounds. Applicants must also submit the names and e-mail

addresses of three or more references; an email will be automatically

sent to them with a link to upload their recommendation letter.

Letters of recommendation should evaluate the candidate’s research

and teaching. Applications must be submitted electronically at the

following link: https://webapps.cmc.edu/jobs/faculty/faculty_

opening.php.

The review of applications will begin October 1, 2021, and will

continue until the position is filled.

CMC is a highly selective undergraduate institution ranked among

the top liberal arts colleges nationally. It is part of The Claremont

Colleges, which also includes Pomona College, Scripps College,

Harvey Mudd College, Pitzer College, Claremont Graduate Univer-

sity, and Keck Graduate Institute. Combined, the members of The

Claremont Colleges have more than 6,000 students. Claremont is

located 35 miles east of downtown Los Angeles.

Claremont McKenna College is an Equal Opportunity Employer,

strongly committed to diversity, and encourages applications from

the broadest range of individuals.

Start Date: Summer 2022

Application Deadline: 10/1/2021

Date Posted: 6/9/2021

Salary: Competitive

eJobs ID: 8928

Appalachian State University
Rank: Visiting Comparative Politics Instructor

The Department of Government and Justice Studies at Appalachian

State University invites applications for a one-year visiting position in

Comparative Politics beginning August 1, 2021. Successful candidates

will have research and teaching interests in one or more of the following
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areas: comparative politics, human rights, ethnic conflict, globaliza-

tion, or the politics of developing nations. The teaching load is 3

courses per semester for faculty with an active research agenda. At

least one course each semester will be Intro to Comparative Politics.

Applications must be submitted via AppState PeopleAdmin https://

appstate.peopleadmin.com/postings/28206 Applicants must submit

the following documents: an application consisting of a letter outlining

relevant research and teaching goals and experience, a current vitae,

and a sample syllabus.

Review of applications will begin on May 28, 2021, and continue

until the position is filled. Any offer of employment to a successful

candidate will be conditioned upon the University's receipt of a satis-

factory criminal background report.

Individuals with disabilities may request accommodations in the appli-

cation process by contacting Maranda Maxey, Director & ADA/504

Coordinator, at 828- 262-3056 or maxeymr@appstate.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8870

Mercyhurst University
Rank: Assistant Professor

Specializations: Middle East, Environmental Policy, International

Law & Organizations

The Political Science Department invites applications for an assistant

professor position beginning spring 2022. This position may be renew-

able or converted to tenure-track contingent on performance, depart-

mental staffing and programmatic needs, and continued administra-

tive approval. The successful applicant will possess a strong commit-

ment to excellence in undergraduate teaching at a liberal arts

university. The department is seeking a comparative politics/interna-

tional relations generalist. Preference will be given to a candidate who

can teach Middle East politics in addition to other comparative or

international relations courses. IR background in the areas of IPE,

human rights, international organizations, or environmental politics

are a department priority. Energy, collegiality, and a commitment to

liberal arts education are highly prized attributes in our department.

Preference will be given to candidates who have completed the Ph.D.

or will complete it before the spring 2022 semester. Screening of

applications will begin immediately and the position will remain open

until filled. Applicants should submit a letter of interest, current vitae,

transcripts (initial submissions may be unofficial copies), three letters

of recommendation, evidence of teaching excellence, and a one-page

statement summarizing their philosophy of teaching to Jennifer Verga,

administrative assistant: jverga@mercyhurst.edu. Mercyhurst is a mid-

sized, Catholic, liberal arts, primarily residential university, founded

by the Sisters of Mercy, with an enrollment of approximately 2,500

students. Class sizes are small and the normal teaching load is 8

courses per year. For information about the political science program

see the departmental website: http://polisci.mercyhurst.edu.

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8823

https://webapps.cmc.edu/jobs/faculty/faculty_opening.php.
https://webapps.cmc.edu/jobs/faculty/faculty_opening.php.
www.apsanet.org/jobs
https://appstate.peopleadmin.com/postings/28206
https://appstate.peopleadmin.com/postings/28206
http://polisci.mercyhurst.edu.
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METHODOLOGY
Princeton University
Rank: Postdoctoral Research Associate, Formal Theory/Quantita-

tive Methods

Specializations: Quantitative Methods, Political Economy, Interna-

tional Political Economy

The Department of Politics at Princeton University seeks applicants

for a postdoctoral research associate or more senior research position

in the fields of formal theory or quantitative methods. This position

involves a year of research at Princeton with the possibility of renewal

for another year based on satisfactory performance and continued

funding. The aim of the program is to nurture a diverse group of

promising scholars and to increase the critical mass of scholars with

interests in formal theory and quantitative methods at Princeton.

Interested applicants must apply online at https://www.princeton.

edu/acad-positions/position/22583 and submit a CV, cover letter,

writing sample, transcript and the names and contact information of

three references. Ph.D. is required. The cover letter should describe

how applicants might engage in collaborative research projects with

Princeton Politics faculty members. Unofficial transcripts are sufficient

and may be uploaded with the application. Applicants who are unable

to upload unofficial transcripts may send official transcripts to F/Q

Postdoctoral Fellowship Search, Department of Politics, 001 Fisher

Hall, Princeton University, Princeton, NJ 08544. We will begin

reviewing applications on February 15, 2022.

This position is subject to the University's background check policy.

Requisition Number D-22-POL-00012

Start Date:
Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9436

University of Alabama, Tuscaloosa
Rank: Assistant Professor - American Politics

Specializations: Race & Ethnic Politics, Political Communication,

Political Parties & Organizations

The Department of Political Science invites applications for a tenure-

track position at the Assistant Professor level in American politics

beginning August 16, 2022. The successful candidate should have a

strong research agenda which will lead to a body of high-quality peer-

reviewed published work. The position is open to applicants in all areas

of American politics, behavior and/or institutions, but we especially

welcome candidates whose research and teaching interests lie in one

or more of the following substantive areas: race/identity and politics,

political communication, media and politics, political parties and

interest groups, the presidency, and Congress.

The successful candidate will teach courses in our B.A. and M.A./

Ph.D. programs. In addition to their specific substantive concerns,

we are particularly interested in candidates who are prepared to teach

graduate courses in quantitative research methods. A completed Ph.D.

in political science is required for appointment at the level of Assistant

Professor. The University of Alabama, located in Tuscaloosa, is a

Carnegie-classified R1 Doctoral University and the flagship campus

of the University of Alabama system. UA has approximately 38,000

students and is a leader among public universities nationwide for

enrollment of National Merit Scholars. The Department of Political
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Science offers the B.A., M.A., M.P.A, and Ph.D. degrees. The Depart-

ment also administers the International Studies major, the Economics

major in Arts & Sciences, and the Public Policy minor.

To apply, go to https://facultyjobs.ua.edu/postings/49325 and

complete the online application. Include a cover letter that details

research and teaching interests, curriculum vitae, one writing sample,

and sample syllabi and/or teaching evaluations if available. Graduate

transcripts and three letters of reference should be emailed directly

to the department, at pscsearchchair@ua.edu or mailed to American

Politics Search Committee, Department of Political Science, Univer-

sity of Alabama, Box 870213, Tuscaloosa, AL 35487-0213. Review

of applications will begin on November 1, 2021 and continue until

the position is filled. For more information, contact pscsearch-

chair@ua.edu.

The University of Alabama is an Equal Opportunity/Affirmative

Action employer, and actively seeks diversity among its employees.

Minorities and women are encouraged to apply. For additional infor-

mation about UA’s strategic diversity plan, see https://provost.ua.edu/

diversity/. In addition, the College of Arts & Sciences has developed

a college-level strategic diversity plan, which can be viewed here:

https://diversity.as.ua.edu/.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/25/2021

Salary: Competitive

eJobs ID: 9429

Temple University
Rank: Assistant Professor - American Politics/Methods

The Department of Political Science at Temple University invites

applications for a tenure-track position at the level of Assistant Profes-

sor in American politics. The search is open to all substantive areas

of inquiry, but candidates must be able to teach undergraduate and

graduate quantitative methods at a high level and will be expected to

do so on a regular basis. Candidates must demonstrate a strong

commitment to research.

Temple University is a state-related Carnegie Research University

(very high research activity) located in Philadelphia. The College of

Liberal Arts is home to 32 undergraduate majors, 32 minors, 23

certificate programs and 15 graduate degree programs. With its vibrant

and diverse array of educational programs, the College of Liberal Arts

plays a tremendous role in Temple University’s academic success and

its mission mirrors both the historical importance of the liberal arts

in society and the principles on which the university was founded:

providing access to an excellent, affordable higher education that

prepares students for careers, further learning and active citizenship;

creating a collaborative community of outstanding faculty and staff

who foster inclusion and encourage the aspirations of Temple students;

promoting service and engagement throughout Philadelphia, the

Commonwealth of Pennsylvania, the nation and the world.

Candidates are expected to have completed a Ph.D. by the beginning

of their appointment. Please send a cover letter; curriculum vitae; a

sample of written or published scholarly work; a statement of teaching

philosophy and teaching portfolio (e.g., sample syllabi, student and/

or peer evaluations); a diversity statement that addresses the candidate's

past efforts, and future plans, to advance equity, diversity, and inclu-

sion in their scholarship, teaching, and/or service; graduate school

https://www.princeton.edu/acad-positions/position/22583
https://www.princeton.edu/acad-positions/position/22583
www.apsanet.org/jobs
https://diversity.as.ua.edu/.
https://diversity.as.ua.edu/.
https://diversity.as.ua.edu/.
https://diversity.as.ua.edu/.
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transcript; and three letters of reference to: apply.interfolio.com/95415

Applications received by October 29, 2021, will receive most careful

consideration. Temple University is an Affirmative Action equal

opportunity employer and particularly encourages applications from

women, persons of color, veterans, and persons with disabilities.

Start Date: Fall 2022

Application Deadline: 10/29/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9423

Johns Hopkins University
Rank: Faculty Program Coordinator/Lecturer or Sr. Lecturer -

Data Analytics and Policy

Subfield(s): Methodology, Public Policy, Administration

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Location:

Washington, DC, 20036

Institution Description:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts and Sciences at the Johns Hopkins University (JHU). As

the nation’s oldest and one of the most prestigious research universities,

Johns Hopkins offers high-quality master’s degrees and post-baccalau-

reate education to students in the mid-Atlantic region and online. In

addition to the online programs, AAP also offers master’s degrees and

graduate certificate programs at its Washington, DC Center and at

the Homewood campus in Baltimore, MD. AAP has approximately

18,000 enrollments each academic year. JHU is committed to hiring

candidates who, through their teaching and service, will contribute

to the diversity and excellence of the academic community.

Position Description:

The Advanced Academic Programs (AAP) division seeks a Faculty

Program Coordinator to teach in and provide administrative support

to the Data Analytics and Policy program. The Master of Science in

Data Analytics and Policy and Certificate in Data Analytics and Policy

prepare students to be data-driven leaders and decision makers. Of

particular interest are candidates who have experience teaching and

engaging students from diverse backgrounds.

The Faculty Program Coordinator is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer. The Faculty Program Coordinator will have signifi-

cant interaction/collaboration with the Director of the Center for

Advanced Governmental Studies, Director of the Data Analytics and

Policy Program, and the Program Coordinator for the Center for

Advanced Governmental Studies. The position will report to the

Associate Dean for AAP and the Program Director for Data Analytics

and Policy. This position is expected to begin January 2022. The

Program Coordinator will have the following faculty and administra-

tive responsibilities:

Faculty Responsibilities

- Teaching 6 graduate courses per year, including the preparation for

and time spent in the classroom (online or onsite), using best practices

for online teaching, engaging and mentoring students from diverse

backgrounds in the learning process, responding to student questions;
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- Advising students;

- Providing input on the curriculum and new course developments

to ensure the delivery of quality programs;

- Other academic duties normally performed by full-time or regular

part-time faculty, such as participating on committees and in other

academic service.

Administrative Responsibilities:

- Assist with management of the MS in Data Analytics and Policy

and Certificate in Data Analytics and Policy programs;

- Participate in adjunct faculty hiring and development;

- Assist the Program Director with administrative work to support

the programs;

- Other administrative duties as assigned.

Qualifications

Minimum Qualifications:

- Master’s degree in Political Science, Public Policy, Statistics, Data

Science, Public Finance;

- 1-3years of teaching experience at the graduate and/or undergradu-

ate level;

- 1-3 years of work experience, including but not limited to outside

consulting or collaborative work within the fields of public policy,

public finance, program evaluation, risk analysis and/or data science;

The ability to teach a variety of courses in areas of applied statistics,

data visualization, programming and public policy.

- Experience using and teaching the R programming language.

Preferred Qualifications:

- Terminal Degree in Political Science, Public Policy, Statistics, Data

Science, Public Finance;

- 4 or more years of teaching experience at the graduate level, including

online teaching experience;

- 4 or more years of work experience in a relevant field including but

not limited to outside consulting or collaborative work within the

fields of public policy, program evaluation, risk analysis and/or

data science;

- Strong organizational skills;

- Ability to work independently in a fast-paced environment with

competing demands and multiple deadlines;

- Excellent oral and written communication skills;

- Experience performing administrative work in an academic setting;

- Experience with or interest in learning Tableau and Python;

- Interest in revising and/or developing courses in one or more

advanced areas of analytics, such as text analysis, machine learning

and predictive analytics.

Application Instructions:

The position will remain open until filled.

Candidates must submit the following:

- Cover letter

- Curriculum vitae

- 3 references and their contact information

- Teaching evaluations for the most recent two semesters.

Candidates can apply here: https://apply.interfolio.com/94475

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date: Spring 2022

Application Deadline: Open until Filled

www.apsanet.org/jobs
https://apply.interfolio.com/94475
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Date Posted: 9/20/2021

Salary: Competitive

eJobs ID: 9380

Boston University
Rank: Assistant Professor

The Department of Political Science at Boston University seeks to

hire a tenure-track Assistant Professor specializing in quantitative

methods and research design. The ideal candidate would use and be

able to teach advanced quantitative methods to research pressing

questions in American Politics, Comparative Politics, or International

Relations. The ideal candidate is prepared to teach graduate-level

methods courses, such as Maximum Likelihood Estimation, Natural

Language Processing, or Network Analysis, as well as undergraduate

courses in research design and data science. The candidate would be

able to make connections across campus including at BU’s Hariri

Institute for Computing. The anticipated start day is 1 July 2022.

The successful candidate will hold a PhD at the start of the appoint-

ment. The holder of this position will teach undergraduates and

graduate students. Please submit a letter of interest to https://

academicjobsonline.org/ajo/jobs/19498. The application must also

include: a curriculum vitae, research and teaching statements, a writing

sample, a statement about your capacity to promote diversity, and

three references. Completed applications are due on 4 October 2021.

We are an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, sexual orientation, gender identity, national origin,

disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022

Application Deadline: 10/4/2021

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9355

University of California, Berkeley
Rank: Lecturer Pool - Department of Political Science/College

of Letters and Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, Methodology

Lecturer Pool - Department of Political Science/College of Letters

and Science

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

Berkeley invites applications for a pool of qualified temporary lecturers

to teach courses as needed in the areas of (but not limited to) American

Politics, California Politics, Comparative Politics, International

Relations, Methodology & Formal Theory, Political Theory & Philos-

ophy, Models & Politics, Political Behavior, Public Law & Jurisprud-

ence, and Public Policy & Organization.

General Duties: In addition to teaching responsibilities, general duties

include holding office hours, assigning grades, advising students, pre-

paring course materials (e.g. syllabus), and maintaining a course web-

site.

Please note: The use of a lecturer pool does not guarantee that an

open position exists. See the review date specified in AP Recruit to
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learn whether the department is currently reviewing applications for

a specific position. If there is no future review date specified, your

application may not be considered at this time.

To apply, visit https://apptrkr.com/2496201

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-b1a30a0c7dc1154a888ed9131d49fa97

Start Date:
Application Deadline: 9/13/2022

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9372

Lehigh University
Rank: Assistant Professor of Political Science

Subfield(s): Public Policy, Methodology, American Government

and Politics

The faculty members in the Department of Political Science at Lehigh

University are seeking applications for a full-time, tenure-track faculty

position at the rank of Assistant Professor, beginning in August 2022.

The successful candidate will possess a doctoral degree in Political

Science or related field and contribute to research and teaching in

public policy and research methods. Preference will be given to appli-

cants with a strong background in American politics. The teaching

load for this position is two four-credit courses per semester. Comple-

tion of the doctorate is required by the date of hire.

Applicants should submit a letter of interest, curriculum vitae, research

statement, and teaching statement via Academic Jobs Online. Appli-

cants are required to describe how they will contribute to a diverse

and equitable community in their letters of interest. Applicants should

arrange for three letters of recommendation to be submitted.

Serving approximately 90 undergraduate majors and 20 graduate

students, the Department of Political Science offers a B.A. and M.A.

degree as well as a Master of Public Policy. Interested applicants are

invited to visit the Political Science Department website: https://

polisci.cas.lehigh.edu/

Founded in 1865, Lehigh University has combined outstanding aca-

demic and learning opportunities with leadership in fostering innova-

tive research. Recognized among the nation's highly ranked research

universities, Lehigh offers a rigorous academic community for nearly

7,000 students. Lehigh University has some 5,000 undergraduates,

2,000 graduate students, and about 550 full-time faculty members.

Lehigh University is located in Bethlehem, PA., a vibrant and historic

area. Over 820,000 people live in the Lehigh Valley, which is in close

proximity to New York City and Philadelphia. Lehigh University

ranks in the top 50 among national universities in U.S. News &

World Report ratings and is in the most competitive category in both

Peterson’s Guide and Barron’s Profiles of American Colleges. The

university is located on a scenic, 1,600-acre campus in historic Bethle-

hem in a region of eastern Pennsylvania (USA) known as the Lehigh

Valley. About 90 minutes from New York and Philadelphia, the

Lehigh Valley is an attractive place to live and work with reasonable

cost of living, easy commuting, good schools, and abundant cul-

tural activities.

Lehigh University is an affirmative action/equal opportunity employer

and does not discriminate on the basis of age, color, disability, gender,

https://academicjobsonline.org/ajo/jobs/19498.
https://academicjobsonline.org/ajo/jobs/19498.
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.lehigh.edu/
https://www.lehigh.edu/
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gender identity, genetic information, marital status, national or ethnic

origin, race, religion, sexual orientation, or veteran status. We are

committed to increasing the diversity of the campus community.

Lehigh University is committed to a culturally and intellectually

diverse academic community and is especially interested in candidates

who can contribute, through their research, teaching and/or service, to

this mission. Lehigh University is the recipient of an NSF ADVANCE

Institutional Transformation award for promoting the careers of

women in academic sciences and engineering http://www.lehigh.edu/

luadvance/ and is among institutions of higher education recognized

for excellence in diversity with the INSIGHT into Diversity HEED

Award. Additional information about Lehigh’s commitment to diver-

sity and inclusion is available at https://diversityandinclusion.lehigh.

edu/. Lehigh University provides competitive salaries and comprehen-

sive benefits, including domestic partner benefits. More information

about Work/Life Balance for Faculty can be found at: https://www.

lehigh.edu/~inprv/faculty/worklifebalance.html Lehigh University

supports dual career efforts for following spouses/partners of newly

hired faculty. Learn more about Dual Career Assistance at: https://

www.lehigh.edu/~inprv/faculty/dualcareer.html.

Review of applications will begin on November 1, 2021 and will

continue until the position is filled. As a condition of employment,

background checks are required in conformance with Pennsylvania

law. Questions about this position should be directed to the search

committee chair, Professor Brian Fife, at blf218@lehigh.edu.

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9343

Ashoka University
Rank: Professor / Associate Professor / Tenure-track Assistant Pro-

fessor

Subfield(s): Comparative Politics, Methodology, Open

The Department of Political Science at Ashoka University invites

applications for faculty positions with an expected start date of January

15th, 2022 (though this is negotiable to August 15th 2022). The

position is open rank, as to either the level of tenure track Assistant

Professor, or tenured Associate or Full Professor.

Ashoka is a research university based near New Delhi, India. We

strongly encourage applications by women and members of other

groups underrepresented in academia.

Applicants for the position of tenure track Assistant Professor should

submit: 1) cover letter; 2) a curriculum vitae; 3) two samples of

academic writings; 4) teaching evaluations (if available); 5) names of

three references.

Applicants for the position of tenured Associate or Full Professor

should submit: 1) cover letter; 2) a curriculum vitae; 3) two samples

of academic writings; 4) name of three references.

Statements of teaching and research philosophy are optional but will

be considered if submitted.

All materials should be submitted through interfolio at this link:

https://apply.interfolio.com/94397 . The deadline for submitting a

complete application is: November 30th, 2021.
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For any queries or further information, please contact: polscience.re-

cruitment@ashoka.edu.in

We are open to outstanding candidates in any subfield, with a prefer-

ence for political theory, comparative politics and political economy

along with related methodological approaches. Those with expertise

involving regions outside South Asia are particularly encouraged to

apply. A Ph.D is required by the time of appointment.

Start Date: Spring 2022

Application Deadline: 11/30/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9337

London School of Economics and Political Science
Rank: Assistant Professor in Quantitative Research Methods

Assistant Professor in Quantitative Research Methods

The Department of Methodology is a leading international centre for

research and education in social research methods. The Department

has a thriving research culture, with its members advancing research

in core social science disciplines as well as in research methodology.

It leads the provision of research methods education to students across

the range of disciplines at the LSE. The Department is recruiting an

Assistant Professor with expertise in Quantitative Research Methods.

Based in the Department of Methodology, the post holder will contrib-

ute to the intellectual life of the School through conducting and

publishing outstanding quality research, engaging in high quality

teaching as instructed by the Head of Department, and participating

in the School and wider Department activities.

The post holder will teach both introductory and advanced courses

in quantitative research methodology to postgraduate students across

the full range of social science disciplines. They will conduct research

that makes outstanding contributions to substantive and methodologi-

cal questions in the social sciences and will have an active interest in

the development and application of innovative quantitative

research methods.

Candidates should have completed, or be close to completing a PhD

and have research expertise in a core social science discipline and/or

in the development and application of quantitative research methodol-

ogy. They should have a developing track record of internationally

excellent publications. They should have the ability to teach a range of

quantitative research methods to multi-disciplinary groups of students.

The other criteria that will be used when shortlisting for this post

can be found on the person specification, which is attached to this

vacancy on the LSE’s online recruitment system.

In addition to a competitive salary the benefits that come with this

job include an occupational pension scheme, a research grants policy

with personal reward options, generous research leave (sabbatical)

entitlement, a collegial faculty environment and excellent support,

training and development opportunities.

For further information about the post, please see the how to apply

document, job description and the person specification. https://jobs.

lse.ac.uk/Vacancies/W/4774/0/311748/15539/assistant-professor-in-

quantitative-research-methods

Start Date: Summer 2022

https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://apply.interfolio.com/94397
www.apsanet.org/jobs
https://jobs.lse.ac.uk/Vacancies/W/4774/0/311748/15539/assistant-professor-in-quantitative-research-methods
https://jobs.lse.ac.uk/Vacancies/W/4774/0/311748/15539/assistant-professor-in-quantitative-research-methods
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Application Deadline: 10/3/2021

Date Posted: 9/13/2021

Salary: $80,000 - $89,999

eJobs ID: 9322

SUNY, University at Buffalo
Rank: Assistant Professor

The Department of Political Science at the University at Buffalo, The

State University of New York, invites applications for a tenure-track

position in research methods at the rank of Assistant Professor.

Candidates should expect to teach undergraduate and graduate courses

in quantitative research methods. Ability and willingness to lead occa-

sional faculty seminars on new methods are preferred. The substantive

field specialization is open. Candidates should demonstrate potential

for significant scholarly achievement in either methodology or their

field of specialization. Preference will be given to candidates who have

a broad range of methodological expertise.

PhD required by start of employment; female and underrepresented

candidates are encouraged to apply. UB has a diverse student body,

which it actively supports. The University has a strong leadership

commitment to inclusive excellence and a clear diversity and inclusion

strategy. Visit http://www.buffalo.edu/inclusion/strategic-initiatives/

diversifying_faculty.html to learn more about initiatives and resources

at the University at Buffalo to further our goal of diversifying the fac-

ulty.

A letter of application, a vita, and three letters of recommendation

must be submitted electronically at https://www.ubjobs.buffalo.edu/

postings/30399 or https://www.ubjobs.buffalo.edu by referencing

posting number F2100116.

Applicants are encouraged to apply by October 1st to receive full

consideration, although application review will begin immediately.

Questions about the position can be directed to Professor Rachael

Hinkle by email at rkhinkle@buffalo.edu

The Department of Political Science at UB is a research-oriented

department with world-class faculty. More information is available

here: https://arts-sciences.buffalo.edu/political-science.html

University at Buffalo is an affirmative action/equal opportunity

employer and, in keeping with our commitment, welcomes all to

apply including veterans and individuals with disabilities.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/8/2021

Salary: Competitive

eJobs ID: 9297

SUNY, University at Buffalo
Rank: Assistant Professor

The Department of Political Science at the University at Buffalo, The

State University of New York, invites applications for a tenure-track

position in research methods at the rank of Assistant Professor.

Candidates should expect to teach undergraduate and graduate courses

in quantitative research methods. Ability and willingness to lead occa-

sional faculty seminars on new methods are preferred. The substantive
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field specialization is open. Candidates should demonstrate potential

for significant scholarly achievement in either methodology or their

field of specialization. Preference will be given to candidates who have

a broad range of methodological expertise.

PhD required by start of employment; female and underrepresented

candidates are encouraged to apply. UB has a diverse student body,

which it actively supports. The University has a strong leadership

commitment to inclusive excellence and a clear diversity and inclusion

strategy. Visit http://www.buffalo.edu/inclusion/strategic-initiatives/

diversifying_faculty.html to learn more about initiatives and resources

at the University at Buffalo to further our goal of diversifying the fac-

ulty.

A letter of application, a vita, and three letters of recommendation

must be submitted electronically at https://www.ubjobs.buffalo.edu/

postings/30399 or https://www.ubjobs.buffalo.edu by referencing

posting number F2100116.

Applicants are encouraged to apply by October 1st to receive full

consideration, although application review will begin immediately.

Questions about the position can be directed to Professor Rachael

Hinkle by email at rkhinkle@buffalo.edu

The Department of Political Science at UB is a research-oriented

department with world-class faculty. More information is available

here: https://arts-sciences.buffalo.edu/political-science.html

University at Buffalo is an affirmative action/equal opportunity

employer and, in keeping with our commitment, welcomes all to

apply including veterans and individuals with disabilities.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/8/2021

Salary: Competitive

eJobs ID: 9298

Dartmouth College
Rank: Assistant Professor

The Program in Quantitative Social Science (QSS) at Dartmouth

College seeks a scholar for a tenure-track appointment as Assistant

Professor, to be appointed as early as July 1, 2022. QSS is an interdisci-

plinary program that integrates modern statistical, computational, and

mathematical tools with social science. Qualified candidates should

have a Ph.D. (or be ABD with degree in hand by the appointment

date) in a social science field. Potential fields include: economics,

demography, sociology, political science, geography, or related disci-

plines. We are particularly interested in applications from qualified

quantitative scholars whose research and teaching centers on race and

racism in the United States. Qualified candidates should demonstrate

strong, applied skills in quantitative methods and should be highly

motivated and qualified to teach undergraduate courses in methodol-

ogy. The person in this position will be expected to foster cross-

disciplinary connections at Dartmouth around quantitative methods.

Dartmouth has a strong focus on undergraduate research, and the

person in this position will have the opportunity to participate in

programs sponsored by the College's Office of Undergraduate Advis-

ing and Research, including the Women in Science Project, The

Mellon Mays Undergraduate Fellowship Program, and the E.E. Just

Program. QSS students are highly-motivated and engaged with the

https://arts-sciences.buffalo.edu/political-science.html
https://arts-sciences.buffalo.edu/political-science.html
https://arts-sciences.buffalo.edu/political-science.html
https://arts-sciences.buffalo.edu/political-science.html
https://arts-sciences.buffalo.edu/political-science.html
https://arts-sciences.buffalo.edu/political-science.html
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https://arts-sciences.buffalo.edu/political-science.html
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program's curriculum, and the person in this position will be able to

work with and mentor young people who seek to apply quantitative

and computational methods to contemporary problems and challenges

in society. To learn more about Dartmouth College and QSS, visit

http://qss.dartmouth.edu.

Dartmouth is highly committed to fostering a diverse and inclusive

population of students, faculty, and staff. We are especially interested

in applicants who are able to work effectively with students, faculty,

and staff from all backgrounds, including but not limited to: racial and

ethnic minorities, women, individuals who identify with LGBTQ+

communities, individuals with disabilities, individuals from lower

income backgrounds, and/or first generation college graduates. Appli-

cants should state in their cover letter how their teaching, research,

service, and/or life experiences prepare them to advance Dartmouth’s

commitments to diversity, equity, and inclusion.

Qualified candidates should have a Ph.D., or by ABD (with degree

in hand by the appointment date), in a social science field, such as

economics, demography, sociology, political science, geography, or

related disciplines. Applicants should submit a letter of interest, a

current curriculum vitae, a writing sample that demonstrates strong

applied skills in quantitative or computational methods, and letters

of recommendation from three references. Applications will be admin-

istrated via Interfolio at

https://apply.interfolio.com/92816. Review of applications will begin

on October 1, 2021, and will continue until the position is filled.

Questions may be sent to the search committee chair, Jason Houle,

at jason.houle@dartmouth.edu.

Dartmouth College is an equal opportunity/affirmative action

employer with a strong commitment to diversity and inclusion. We

prohibit discrimination on the basis of race, color, religion, sex, age,

national origin, sexual orientation, gender identity or expression, disa-

bility, veteran status, marital status, or any other legally protected

status. Applications by members of all underrepresented groups are

encouraged.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9235

Georgetown University
Rank: Tenure-Line Assistant Professor in Computational Social

Science

Subfield(s): Public Policy, Political Theory, Methodology

The McCourt School of Public Policy at Georgetown University

invites applications for a tenure-line assistant professor in Computa-

tional Social Science. Large scale data and increasing computing

power, coupled with rapid advances in data science tools create massive

opportunities and challenges in the field of public policy.

We are seeking someone who will have skills and demonstrated

research expertise in data science areas such as machine learning, text

as data, spatial data, computation using large-scale data, networks and

other topics on computational social science. We are open to the

academic discipline, which could be computer science, economics,

political science, public policy, statistics or a related field. We expect

the applicant to have a Ph.D. by the time they start.
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The person hired in this search will be expected to do research at

the intersection of data science and public policy. The successful

candidate's teaching will include courses for the Data Science for

Public Policy program, a two-year MS degree program that trains

students to use modern computing power to understand important

issues in public policy.

Apply Here: https://apply.interfolio.com/92780

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9214

National University of Singapore
Rank: Post Doc Position: Political Trust: Big Data and Thick Nar-

ratives

Subfield(s): Public Policy, Public Administration, Methodology

Specializations: Quantitative Methods, Political Communication,

Public Opinion

The Lee Kuan Yew School of Public Policy at the National University

of Singapore is looking for a Post Doc with an earned PhD in Political

Science, Sociology, Social Science or related disciplines. He / she will

be part of a research team on a project on Political Trust: Application

of Big Data and Narratives funded by the Ministry of Education.

He/she should have publications related to the conceptualization,

measurement and comparison of political trust using quantitative

methods and/or big data analytics.

He/she should be active in academic communities (political science,

social science, sociology, etc.) with interest in the study of political

trust.

The appointment is for an initial 1 year renewable for another 2

years based on performance. Competitive remuneration awaits the

successful candidate.

The appointment is based in Singapore. Please email your CV and

a statement of qualifications to sppaej@nus.edu.sg.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9206

Lake Forest College
Rank: Assistant Professor of Politics and International Relations

Subfield(s): Comparative Politics, International Relations, Method-

ology

The Lake Forest College Department of Politics and International

Relations invites applications for a tenure-track, assistant professor in

comparative politics or international relations with a specialization in

Latin America to begin August 2022. Lake Forest College has a rich,

interdisciplinary program in Latin American and Latinx Studies to

which the successful candidate is expected to contribute significantly.

We are seeking someone to teach Introduction to Comparative Politics

and Introduction to Global Politics; a research methods survey course,

required for Politics and International Relations majors, that includes

https://apply.interfolio.com/92816.
https://apply.interfolio.com/92816.
www.apsanet.org/jobs
https://apply.interfolio.com/92780
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qualitative and/or quantitative methods; and a broad range of other

courses in comparative politics or international relations, with a focus

on Spanish-speaking countries in Latin America. And while we encour-

age candidates of all substantive interests to apply, those whose work

focuses on issues of human rights, social movements, migration, indig-

enous communities, or populism are most welcome. Additionally,

candidates with corollary research and/or teaching interests in the

Latinx experience within the domestic United States are particularly

encouraged to apply.

Applicants should be aware of the many interdisciplinary programs

Lake Forest College has to offer including African American Studies,

American Studies, Urban Studies, and Social Justice. We also offer

an “In the Loop” semester-long residential program in Chicago, as

well as many courses emphasizing Chicago history, politics, and its

diverse cultures. Lake Forest College’s proximity to Chicago provides

an opportunity to use the city as a “laboratory” for student work and

research. We are especially interested in candidates who can contribute

to any of these programs and can incorporate students into their

research programs.

Candidates will be expected to have a record of demonstrated teaching

excellence and the promise of scholarly productivity. Ph.D. in political

science, or a related field, must be completed by the time of appoint-

ment. Our teaching load is 3/3, with small classes (typically 15-25

students). We support faculty research through provision of student

research assistants and summer research funds; successful passage of

the third-year review earns a half-year sabbatical at full pay, in the

fourth or fifth year of service. Tenure review takes place at the start of

the sixth year. Applicants should submit a curriculum vitae, unofficial

graduate transcript, a teaching statement that addresses diversity in a

liberal arts setting, sample syllabi, a sample of scholarly writing, three

confidential letters of recommendation, and student evaluations of

teaching to James J. Marquardt, Ph.D., Associate Professor of Politics

and International Relations at latinamericasearch@lakeforest.edu

A highly selective liberal arts college located on Chicago’s North

Shore, Lake Forest College enrolls approximately 1,600 students from

more than 40 states and from more than 70 countries. Lake Forest

is one of the most diverse small colleges in the Midwest with nearly

40% of our student body comprised of domestic minority and interna-

tional students. At Lake Forest College, the quality of a faculty mem-

ber’s teaching is the most important criterion for evaluation. Lake

Forest College embraces diversity and encourages applications from

women, members of historically underrepresented groups, veterans,

and individuals with disabilities. Applications will be reviewed as they

are submitted. The application deadline is October 8, 2021.

Start Date: Fall 2022

Application Deadline: 10/8/2021

Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9197

Loyola Marymount University
Rank: Assistant Professor - Political Science and International

Relations

Subfield(s): Methodology, Public Policy, Open

The Department of Political Science and International Relations at

Loyola Marymount University invites applications for an assistant

professor position beginning in Fall 2022. We seek a candidate who

is passionate about teaching undergraduate methods. The department
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is especially interested in candidates with expertise in global or domes-

tic public policy issues, such as education, health and healthcare,

urbanization, or the environment and climate change. Our preferred

candidate’s research will engage with substantive policy issues with a

focus on social and group differences broadly defined (such as race,

class, inequality, ethnicity, nationalism and national identities, sexual-

ity, gender, disability, religion, North-South relations, etc.).

The regular teaching load for this position includes two sections of

our introductory methods class and periodically a seminar in advanced

methods. LMU has a 2-2/2-3 teaching load, meaning that faculty

teach two undergraduate courses per semester, with one 3 course load

semester every other year. We are seeking to hire a dedicated teacher

and emerging scholar who will embrace the department’s mission of

helping students become informed, analytically reflective, and engaged

global citizens. Successful candidates must demonstrate a commitment

to working with diverse student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution

in the mainstream of American Catholic higher education, seeks out-

standing applicants who value its mission and share its commitment

to inclusive excellence, the education of the whole person, and the

building of a just society.? LMU is an equal opportunity employer

committed to providing an environment free from discrimination and

harassment as defined by federal, state and local law. We invite all

persons in the full diversity of their being, life experience, and beliefs

to apply. Please read more about our commitments and our efforts

at (https://resources.lmu.edu/officeofintercultrualaffairs/).

Candidates should submit application materials via the LMU Human

Resources online application portal (https://pa843.peopleadmin.com/

postings/47474). Applicants must include: 1) a cover letter (outlining

area of expertise, teaching and research interests, and resonance with

LMU’s mission); 2) a curriculum vitae; 3) a writing sample; 4) a

statement of teaching philosophy that demonstrates your approach

to teaching in the liberal arts tradition, and 5) if available, teaching

evaluations and/or sample syllabi. A minimum of three confidential

letters of recommendation should be submitted directly to POLSjobs@

lmu.edu. Only online applications will be accepted. Please direct

questions to Marc Cooper at POLSjobs@lmu.edu. We will begin

our review of applications on September 10, 2021 but will consider

applications beyond this date until we conclude our search. A PhD

in Political Science, International Relations, Public Policy, or related

field is required; ABD applications who anticipate completion of the

doctorate by Fall 2022 will be considered.

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9194

Princeton University
Rank: Assistant Professor, Political Economy of Development

Assistant Professor, Political Economy of Development. The Depart-

ment of Politics and the Princeton School for Public and International

Affairs seek applications from well-qualified individuals for a tenure-

track junior faculty position in the political economy of development.

This position involves teaching at the graduate and undergraduate

levels. We seek faculty members who will create a climate that embraces

excellence and diversity, with a commitment to teaching and men-

toring that will enhance the work of the department and attract and

www.apsanet.org/jobs
https://pa843.peopleadmin.com/postings/47474
https://pa843.peopleadmin.com/postings/47474
https://pa843.peopleadmin.com/postings/47474
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retain a diverse student body. Interested applicants should apply online

at http://dof.princeton.edu/academicjobs.

Candidates should submit a vita, cover letter, research statement,

writing sample, transcripts, and the names and contact information

of three references. Unofficial transcripts are sufficient and may be

uploaded with the application. Applicants who are unable to upload

unofficial transcripts may send official transcripts to Political Economy

of Development Search Committee, Department of Politics, 001

Fisher Hall, Princeton, NJ 08544.

For best consideration apply by September 7, 2021.

Requisition Number: D-22-POL-00003

Start Date:
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9160

Princeton University
Rank: Assistant, Associate or Full Professor, Quantitative Methods

Assistant, Associate or Full Professor, Quantitative Methods. The

Department of Politics is seeking applications from well-qualified

individuals for a tenured or tenure-track faculty position in quantita-

tive methods. This position involves teaching at the graduate and

undergraduate levels. We seek faculty members who will create a

climate that embraces excellence and diversity, with a commitment

to teaching and mentoring that will enhance the work of the depart-

ment and attract and retain a diverse student body. Interested appli-

cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,

writing sample, and the names and contact information of three

references. Unofficial transcripts are sufficient and may be uploaded

with the application. Applicants who are unable to upload unofficial

transcripts may send official transcripts to Quantitative Methods

Search Committee, Department of Politics, 001 Fisher Hall, Prince-

ton, NJ 08544.

Senior scholars should submit a letter of interest along with a vita,

but no publications or other writings at this time. We will begin

reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00005

Start Date:
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9158

Department of Defense
Rank: Analyst

Subfield(s): International Relations, Comparative Politics, Method-

ology

The Joint Warfare Analysis Center (JWAC), https://www.jwac.mil/, is

currently recruiting motivated individuals who are excited about the

opportunity to lead research aimed at developing advanced meth-

ods for

defense analysis.

JWAC's mission is to provide the military with effects-based analysis in
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order to carry out the national security and military strategies of the

United States during peace, crisis, and war.

Ideal candidates will have both a strong quantitative methods back-

ground and

professional experience or substantive research in the areas of military

affairs, foreign policy, international relations, comparative politics, or

political economy.

We offer generous benefits and competitive pay. U.S. citizenship

and the

ability to obtain and maintain a security clearance are required for all

positions.

Individuals interested in more information can email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Summer 2021

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9146

Rice University
Rank: Assistant Professor of Political Science

The Department of Political Science at Rice University, located in

Houston, Texas, invites applications for a tenure-track position to

begin July 1, 2022. The appointment will be made at the rank of

assistant professor. Assistant professors are expected to teach under-

graduate and graduate courses, perform research in their specialized

area, and contribute to university service. Therefore, successful candi-

dates will have a promising research agenda and strong analytical and

empirical skills as well as aspire to the highest standards of scholarship,

professional activity, and commitment to graduate and undergraduate

education. Rice University and the Department of Political Science

are committed to building and sustaining an inclusive, diverse environ-

ment for our faculty, staff, and students.

We are particularly interested in candidates whose research interests

and expertise lie in American political behavior. Successful candidates

will have advanced skills in quantitative research methods and the

ability and willingness to contribute to graduate and undergraduate

training in that area. Candidates must currently have a Ph.D. or

complete the Ph.D. by July 1, 2022.

The application deadline is September 15, 2021. A complete applica-

tion must include a letter of application; a curriculum vitae; research,

teaching, and DEI statements; graduate school transcripts; two writing

samples; and three letters of recommendation (applicants must provide

contact information for three references who will be contacted auto-

matically for letters of recommendation). All applications should be

submitted electronically at apply.interfolio.com/91456 .

Start Date: Summer 2022

Application Deadline: 9/15/2021

Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9113

http://dof.princeton.edu/academicjobs.
http://dof.princeton.edu/academicjobs.
https://www.jwac.mil/
www.apsanet.org/jobs
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Brown University
Rank: Assistant Professor of Political Science

The Department of Political Science at Brown University invites

applications for a faculty position at the level of Assistant Professor

in the field of Comparative Politics to begin July 1, 2022. The

department has a preference for candidates who use both quantitative

and qualitative methods in their scholarship. Review of applications

will begin September 20, 2021.

Candidates must have completed the PhD by summer 2022.

Candidates should submit a cover letter identifying their research and

teaching interests, as well as current CV, a statement addressing their

commitment to diversity and inclusion, writing sample, graduate

transcript, teaching evaluations, and three letters of reference. http://

apply.interfolio.com/89389

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9017

Harvard University
Rank: TENURE-TRACK PROFESSOR OF GOVERNMENT –

A M E R I C A N P O L I T I C S A N D / O R Q U A N T I T A T I V E

METHODS

Harvard University

Faculty of Arts and Sciences

Department of Government

Position Description: The Department of Government seeks to

appoint a tenure-track professor in Political Science, with a strong

preference for scholars specializing in American Politics and/or Quan-

titative Methods. The appointment is expected to begin on July 1,

2022. The tenure-track professor will be responsible for teaching at

the undergraduate and graduate levels. Candidates are encouraged to

apply by October 1, 2021; applications will be reviewed until the

position is filled.

Basic Qualifications: Doctorate or terminal degree in Political Science

or related disciplines required by the time the appointment begins.

Additional Qualifications: Demonstrated excellence in teaching is

desired.

Special Instructions: Please submit the following materials through

the ARIeS portal (https://academicpositions.harvard.edu). The Com-

mittee will begin reviewing applications on September 15, 2021.

1. Cover letter

2. Curriculum Vitae

3. Teaching statement (describing teaching approach and philosophy)

4. Research statement

5. Names and contact information of 3-5 referees, who will be asked

by a system-generated email to upload a letter of recommendation

once the candidate’s application has been submitted. Three letters

of recommendation are required, and the application is considered

complete only when at least three letters have been received. (*At

least one letter must come from someone who has not served as the

candidate’s undergraduate, graduate, or postdoctoral advisor).

6. A statement describing efforts to encourage diversity, inclusion,

and belonging, including past, current, and anticipated future contri-

butions in these areas.
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7. Writing samples and publications, if applicable.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/7/2021

Salary: Competitive

eJobs ID: 9005

Texas Christian University
Rank: Assistant Professor in American Politics

Specializations: American Politics, Race & Ethnic Politics, Gender

Politics & Policy

The Department of Political Science at Texas Christian University

invites applications for a tenure track assistant professor position in

American Politics with research and teaching specializations focusing

on race, ethnicity, gender and/or sexuality. The successful candidate

should be able to teach in our research methods sequence. This

position will begin in Fall 2022, and it will be part of a multi-position

DEI cluster hire by TCU’s AddRan College of Liberal Arts on race,

ethnicity, and social justice which also involves searches in history,

sociology, and religion. AddRan College desires to build a cohort of

teacher-scholars across disciplines and areas of specialization interested

in teaching and conducting research on race, racism, ethnicity, and

social justice. As part of the Diversity, Equity and Inclusion cluster

hire, AddRan College will provide the cohort with opportunities

and resources to participate in mentoring and peer-support circles,

research & writing workshops, and other ongoing professional devel-

opment.

Preference will be given to candidates who will have completed a

Ph.D. in Political Science and have demonstrated the capacity for

excellence in the classroom and success as a teacher-scholar. The

successful candidate will have a 3/2 teaching load, and the salary and

benefits are competitive.

To apply, upload a letter of application, CV, evidence of teaching

ability, unofficial transcript, writing sample, teaching statement,

research statement, and diversity statement to https://jobs.tcu.edu/

en-us/listing/. Three confidential letters of recommendation should

be sent by recommenders or dossier service to hrtalentacquisition@

tcu.edu. Full review of applications begins on September 1 and will

continue until the position is filled. All questions regarding the applica-

tion process may be directed to Human Resources at hrtalentacquisi-

tion@tcu.edu or 817-257-7790. Questions about the Department of

Political Science may be directed to the search committee chair Dr.

Michael Strausz (michael.strausz@tcu.edu).

The TCU political science department has 13 full-time faculty mem-

bers and nearly 400 majors in three undergraduate degrees. Our

teacher-scholars also run co-curricular programs such as pre-law advis-

ing, Moot Court, Model U.N., and Washington and local internships,

as well as teach in and administer interdisciplinary programs including

Women and Gender Studies and Comparative Race and Ethnic

Studies.

A selective teaching and research university with 11,000 students,

TCU is a private, secular institution located in Fort Worth, Texas.

Fort Worth, the 13th largest city in the United States and part of

the nation’s fourth-largest metropolitan area, is a fast-growing city

of rich cultural endowments, including world-class museums and

performing arts facilities, and has easy access to a major international

airport. TCU has been recognized for nine consecutive years as one

http://apply.interfolio.com/89389
http://apply.interfolio.com/89389
https://academicpositions.harvard.edu
www.apsanet.org/jobs
https://jobs.tcu.edu/en-us/listing/.
https://jobs.tcu.edu/en-us/listing/.
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of the &quot;Great Colleges to Work For&quot; by The Chronicle

of Higher Education.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/

EEO employer, TCU recruits, hires, and promotes qualified persons

in all job classifications without regard to age, race, color, religion,

sex, sexual orientation, gender, gender identity, gender expression,

national origin, ethnic origin, disability, genetic information, covered

veteran status, or any other basis protected by law.

Start Date: Fall 2022

Application Deadline: 9/1/2021

Date Posted: 6/29/2021

Salary: Competitive

eJobs ID: 8988

University of Notre Dame
Rank: Assistant Professor

The Department of Political Science at the University of Notre Dame

invites applications for a tenure-track appointment at the rank of

assistant professor in computational social science (broadly defined),

with a preference for applicants in the field of American Politics.

Candidates should have a promising research agenda employing com-

putational methods to study political phenomena and be capable

of excellent teaching in graduate and/or undergraduate courses in

computational methods, quantitative methods, data science, and their

substantive field. The successful hire will hold an affiliation with

Notre Dame’s Lucy Family Institute for Data and Society.

The University of Notre Dame supports the needs of dual career

couples and has a Dual Career Assistance Program in place to assist

relocating spouses and partners with their job search.

All applicants should include a CV, letter of interest, a research

statement, a teaching statement, one writing sample, teaching evalua-

tions, and three letters of recommendation. If you have questions,

please contact Prof. Jeff Harden, chair of the search committee, at

jharden2@nd.edu.

All files should be received by September 10, 2021 to receive full

consideration.

Apply here: https://apply.interfolio.com/89437.

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 6/21/2021

Salary: Competitive

eJobs ID: 8955

Texas A&M University
Rank: Tenure-Track, Assistant Professor in Latin American Poli-

tics/Political Economy and quantitative methods

Subfield(s): Comparative Politics, Methodology, International

Relations

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a tenure-track, assistant professor position in

the area of Latin American politics/political economy and quantitative

methods. Expertise in Mexico preferred, but we are open to other

areas as well. The successful candidate will teach courses on Latin
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American politics/political economy as part of the Department’s devel-

oping curricular concentration on the region and courses on quantita-

tive methods that are part of the Department’s required curriculum.

Bush School faculty teach master’s degree students in international

affairs, with a standard 2-2 load. Additional information about the

Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science or Political Economy

by September 2022. The start date for this position will be September

1, 2022.

Applicants should upload a formal letter of interest that includes

reference to the position, a curriculum vitae, a sample of written

work, three letters of recommendation, and other information demon-

strating success in teaching at the Texas A&M Interfolio site apply.in-

terfolio.com/88572 in DOC or PDF format.

The review of applications will begin September 7, 2021 and will

continue until the position is filled.

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date:
Application Deadline: Open until Filled

Date Posted: 6/11/2021

Salary: Competitive

eJobs ID: 8935

Butler University
Rank: Instructor

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

The Department of Political Science at Butler University invites appli-

cations for a full-time non-tenure-track instructor for a one-year

appointment with possibility of renewal for a second year. Applicants

should have expertise in politics and/or public policy in the United

States and a strong commitment to excellent, inclusive undergraduate

teaching.. The successful candidate will teach an introductory Ameri-

can politics survey course, research and analysis methods (basic

research design/methods), US Parties and Politics, and other courses

aligned with their expertise, and will help build an inclusive learning

environment for our increasingly diverse student population. We are

particularly interested in candidates who could teach an introductory

international politics survey course. This lecturer will teach four

courses per semester, with no more than six distinct course prepara-

tions per year anticipated.

Review of applications is ongoing and will continue until the position

is filled. Applicants should submit the following to plsearch@butler.-

edu: a cover letter that highlights the applicant’s qualifications for

this position and commitment to inclusive, excellent teaching and a

curriculum vitae. Additional evidence of evidence of inclusive teaching

excellence is welcome but not required at this stage. Applicants should

have advanced to candidate or earned a doctorate in political science

https://apply.interfolio.com/89437.
www.apsanet.org/jobs
http://bush.tamu.edu.
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or a related field at the time of appointment. The selected candidate

will be required to provide official transcripts and to consent to a

background check prior to a final offer of employment and will start

August 2021.

The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 6/9/2021

Salary: $40,000 - $49,999

eJobs ID: 8927

NON-ACADEMIC
Creighton University
Rank: Capitol Hill Internship Program - Executive Director

Subfield(s): Non-Academic, Other, Other

The United Methodist College Washington Consortium (UMCWC)

seeks to fill the position of Executive Director of the Capitol Hill

Internship Program (CHIP) to replace its current retiring director.

The position begins in August 2022. The UMCWC is made up of

representatives from eight liberal arts colleges that send students to

Washington, D.C. to live and intern in the nation’s capital as partici-

pants in CHIP. The program is open to students from all majors and

academic disciplines. Students live in the CHIP house at 510 C

Street NE in Washington and are responsible for finding their own

internships with the assistance of the director.

Job Description: The director teaches an internship seminar, coordi-

nates the teaching of additional courses, leads Friday field trips around

Washington, manages student housing, manages the program’s

finances, updates the CHIP website, coordinates with the CHIP board

or directors, and coordinates the program for each participating stu-

dent.

The director works full time Monday through Friday and remains

on call evenings and weekends from mid-August until mid-May. The

director manages between 10-20 students during the fall and spring

semesters, and another group during the January term. The director

lives off-site and is responsible for his or her own housing expenses.

Compensation: Salary is competitive and negotiable. Retirement bene-

fits are included; the director is responsible for his or her own

health coverage.

Essential Qualifications/Characteristics include the following:

• PhD in Political Science or related field.

• Teaching experience at the college level.

• A thorough knowledge of Washington DC.

• Well-connected in the Washington DC community.

• Experience working with a diverse student body.
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• A high energy level.

• Cool under pressure, with a proven ability to handle a crisis.

• Excellent communication skills.

Preferred but not required:

• Student Life Experience.

• Organizational/administrative experience.

• Knowledge of Title IX.

Please send cover letter, CV, and a list of three professional references

to Dr. Graham Ramsden at grahamramsden@ creighton.edu. The

selection committee will begin reading applications on October 1,

2021 and conclude when the position has been filled.

Finalists will be subject to professional background checks. UMCWC

is an EEO/AA employer, committed to a diverse faculty, staff, and

student body. Minority and women candidates are encouraged to

apply.

For more information about CHIP visit https://chipdc.org/

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/30/2021

Salary: Negotiable

eJobs ID: 9476

College of William & Mary
Rank: Director, GRI Forms & Research Initiatives

The Global Research Institute (GRI) empowers teams of William &

Mary students and faculty to make a difference in the world. We are

a multidisciplinary hub that applies scholarly research to real world

problems, investing in outstanding student and faculty scholars to

catalyze new insights and cultivate the next generation of global lead-

ers. Based in the Office of the Provost, GRI supports a whole of

university approach to advance W&M by developing ideas, convening

partners, creating and analyzing data, and inventing new methods.

The Institute’s approach to incubate and scale and applied research

helps researchers push research frontiers and produce insights that

matter at W&M and beyond.

The Global Research Institute (GRI) at William & Mary invites

applications for the new position of Director of GRI Forums and

Research Initiatives. In addition to providing intellectual leadership

for a variety of GRI’s research initiatives, the individual in this position

will assume the management, fiscal, and research integrity responsibili-

ties of a lead Principal Investigator on relevant, externally-sponsored

research projects that pertain to core GRI activities. Importantly, this

role will lead the conceptual development and coordination of forums,

conferences, and seminars that address critical and pressing issues in

the world, with a focus on integrating academic and policy audiences.

This includes Gates Forums, which will be hosted and led by former

Secretary of Defense Robert Gates. The individual will be charged

with engaging think tanks, research universities, government and non-

profit entities that are interested in participating and/or supporting

applied research at GRI, in addition to supporting GRI’s robust

portfolio of student research programs which are essential to the

William & Mary community.

This full-time position is based at William & Mary in Williamsburg,

VA. Applications for this position close at 11:59 PM on October

25, 2021.

www.apsanet.org/jobs
https://chipdc.org/
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Application Instructions

Candidates must apply directly via the William & Mary Employment

Opportunities portal to be considered. Applications submitted

through 3rd party job posting sites will NOT be reviewed. This

position closes at 11:59pm on October 25, 2021. For more details

and to apply, please visit the position listing at https://jobs.wm.edu/

postings/43807. Click Apply for this Job to apply with your resume

and cover letter.

Required Qualifications:

The successful candidate must:

• Have an advanced degree in a relevant discipline;

• Demonstrate academic rigor in conducting research projects as the

lead researcher or Principal Investigator;

• Have a track record of publishing research in peer-reviewed journals

or policy research that meets equivalent standards of scrutiny;

• Demonstrate experience contributing to research collaborations and

delivering high quality products / actionable research for policy and

academic audiences;

• Maintain a professional network and presence in relevant professional

communities, including researchers across multiple domains;

• Superior planning and organizational skills, with the independent

ability to initiate, organize, follow through and meet program dead-

lines

• Have experience leading technically demanding projects (with and

without external collaborators);

• Demonstrate strong and effective communication and presentation

skills; comfortable interacting with individuals at all levels within the

university and with partners in government, foundations, and corpora-

tions.

Preferred Qualifications:

• Doctorate in a relevant discipline such as economics, political science,

public policy, public affairs, international relations, international

development, history, or comparable advanced level experience;

• Track record of securing research funding from a variety of funders;

•Experience writing compelling grant proposals and securing external

funds for policy research projects;

•Experience in research-based prospect development within an aca-

demic, nonprofit, corporate, or consulting environment;

• Experience with personnel management and fiscal responsibilities

associated with externally sponsored research projects.

Start Date: Fall 2021

Application Deadline: 10/25/2021

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9409
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Council on Foreign Relations
Rank: Fellow/Senior Fellow for Women and Foreign Policy

Overview

The David Rockefeller Studies Program at the Council on Foreign

Relations (CFR) is seeking to hire a fellow or senior fellow for Women

and Foreign Policy. The status of women and girls around the world

has significant consequences for economic prosperity, political stabil-

ity, human rights, democracy, and other vital U.S. foreign policy

objectives. The selected candidate will be expected to conduct original

research and writing on these major issues. This is an extraordinary

opportunity for an individual looking to shape the national conversa-

tion on U.S. policy involving women around the world. The position

will be assigned at either the fellow or senior fellow level, depending

on the selected applicant’s credentials and accomplishments. This

position can be based in either New York or Washington, DC.

The major responsibilities of this position will include (but are not

limited to):

Writing books, articles, and op-eds.

Organizing and leading roundtables, study groups, and workshops at

CFR on issues affecting women and gender equality, and identifying

possible policy responses.

Interacting with CFR’s distinguished membership and participating

in CFR programs and activities.

Meeting with administration officials, members of Congress, their

staffs, and other relevant groups to brief them on research findings

and recommendations.

Educating a broader public audience through media interviews and

public speaking.

Developing fundraising proposals for the program in collaboration

with senior staff.

Qualifications

PhD in a relevant field, or equivalent experience in government,

journalism, or business.

Demonstrated expertise on women and foreign policy.

An established publication record on relevant issues.

Strong research, writing, and speaking skills.

Experience mentoring junior staff preferred.

About CFR

Founded in 1921, the Council on Foreign Relations (CFR) is a leading

nonprofit membership organization, research center, and publisher,

with headquarters in New York, an office in Washington, DC, and

programs nationwide. It is dedicated to increasing America's under-

standing of the world and contributing ideas to U.S. foreign policy.

CFR's 5,000+ members are leaders in international affairs and foreign

policy. CFR also publishes Foreign Affairs, the preeminent magazine

on global issues, and provides up-to-date information about the world

and U.S. foreign policy on its award-winning website, CFR.org.

The Council on Foreign Relations offers a benefits package that is

among the best offered by nonprofit institutions today, including an

award-winning health and wellness program, an on-site fitness center,

and generous leave policies and health insurance programs.

The Council on Foreign Relations is an equal opportunity employer

and actively seeks candidates from a diverse background.

To apply, please visit: https://careers-cfr.icims.com/jobs/1902/fellow-

senior-fellow-for-women-in-foreign-policy/job?mobile=false&width=

1110&height=500&bga=true&needsRedirect=false&jan1offset=

-300&jun1offset=-240

https://jobs.wm.edu/postings/43807.
https://jobs.wm.edu/postings/43807.
www.apsanet.org/jobs
https://careers-cfr.icims.com/jobs/1902/fellow-senior-fellow-for-women-in-foreign-policy/job?mobile=false&width=1110&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
https://careers-cfr.icims.com/jobs/1902/fellow-senior-fellow-for-women-in-foreign-policy/job?mobile=false&width=1110&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
https://careers-cfr.icims.com/jobs/1902/fellow-senior-fellow-for-women-in-foreign-policy/job?mobile=false&width=1110&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
https://careers-cfr.icims.com/jobs/1902/fellow-senior-fellow-for-women-in-foreign-policy/job?mobile=false&width=1110&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
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Start Date:
Application Deadline: Open until Filled

Date Posted: 9/7/2021

Salary: Competitive

eJobs ID: 9294

Krea University
Rank: Policy Engagement Manager

Specializations: Economic Policy, India, Political Economy

Who We Are:

Inclusion Economics India Centre at Krea University (formerly EPoD

India at IFMR) works in close collaboration with Inclusion Economics

Yale, based at Yale University’s Economic Growth Center and Mac-

Millan Center. Drawing upon economics, political science, and related

fields, we conduct cutting-edge research to understand how policy

can promote inclusive, accountable economies and societies. Our core

research focuses on gender as it relates to labor economics and broader

economic empowerment; political economy and governance; and envi-

ronmental economics. We also aim to build a culture of evidence and

increase data literacy in the public sector, strengthening leaders’ ability

to identify and implement evidence-informed policies. Throughout

the research life cycle, we engage closely with policy counterparts to

ensure we address questions of immediate relevance, and we regularly

communicate data-driven insights with policy counterparts and the

general public.

The Role:

The Policy Engagement Manager will help manage Inclusion Econom-

ics India Centre’s (i.e. India)’s government relations, stakeholder rela-

tionships, and capacity building and communications activities across

research portfolios. The position is also responsible to support strategic

internal and external communication activities, in particular events

and outputs to communicate effectively about i.e. India’s work and

impact. S/he will play an active role in trainings and external-facing

events with policy stakeholders, content development for policy

engagement events (workshops, policy dialogues, trainings), and devel-

oping and contributing to policy-research collaborations to build

organizational and institutional capacities to use evidence. The selected

candidate will work closely on communication and strategic policy

engagement with staff at Inclusion Economics Yale and with teams

working on affiliated research at the Governance Lab in Nepal.

Responsibilities:

• Develop and foster strategic relationships with external stakeholders,

including policymakers of all levels of the government, donors, and

other mission-aligned individuals and institutions.

• Proactively and independently work closely with researchers and

leadership to identify, lead, and implement a targeted and integrated

program of engagement and communications along with staff at

Inclusion Economics Yale.

• Develop strong relations with government officials, help conceptual-

ize new research projects that align with our portfolios, as well as

identify opportunities for replicating and scaling-up of projects.

• Work with government officials to encourage and enhance the use

of rigorous evidence-based policymaking in their departments, and

institutionalize practices to make such policy-engagements effective.

• Represent our research and policy engagements in a variety of

written and in-person forums to engage effectively in the research-

to-policy space and communicate effectively about our work to

external stakeholders. Written communications may include policy

briefs, published articles and blogs, and reports.
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• Oversee and implement all aspects pertaining to administration of

external-facing policy engagements ranging from policy dialogues

and conferences to workshops and trainings. This oversight includes

coordinating with collaborating institutions, developing and effec-

tively delivering content, and ensuring all administration and logis-

tics are executed effectively.

• Draft research-policy memos, presentations, op-eds, and back-

ground notes for high-level partner meetings, and oversee immediate

follow-up on such meetings, including related to basic content and

data-related requests.

• Develop and implement systems to effectively organize, monitor,

and systematize policy engagement efforts and auxiliary support

structures.

• Build capability and capacity in the research management team for

effective partnership management, deeper understanding of the

policy environment, and inform and support fundraising initiatives

in the organization.

• Other activities to support our strategy in India and South Asia,

as requested.

Basic Qualifications:

• Master’s degree in a relevant field such as economics, public policy/

administration, and/or political science

• Strong understanding of research design, basic econometrics, and

evaluation methodologies, as well as public policy-oriented topics

and policy and implementation in South Asia – India in particular

• At least 5 years of experience in a position that includes significant

external network development and stakeholder engagement

• Excellent oral and written communication skills in English and

strong public speaking skills

• Demonstrated ability to communicate research findings to a non-

technical audience

• Willingness to visit research project sites and engage in research

content and methodology

• Ability to think creatively, innovate, strategize, set priorities, manage

a workplan, and evaluate progress with minimal supervision

• Experience working across multiple projects and managing multiple

internal and external relationships

• Experience managing stakeholder and policy programs, including

convening policy forums, communications outputs, and thought

leadership activities

• Proven track record of carrying out high-quality research, policy,

and/or advocacy work

Preferred Qualifications:

• Working knowledge of Hindi

• 7 years or more of relevant experience, including at least three years

of working closely with researchers and government officials in India

• Extensive experience in developing strategic engagement and com-

munications programs, including building networks and collabora-

tions to maximize impact on policy/reform

• Expertise in one or more of i.e. India’s core research areas

• A PhD in economics, public policy or political science is desirable,

but not required

This position will be based in New Delhi, India, with frequent travel

throughout the country when Covid-19 restrictions are lifted.

How to Apply:

If you are interested in this position, please fill out our Screening

Questionnaire (https://forms.gle/XbBeNgprSoRxHpxN7); you will

be asked to upload a single PDF containing your CV, cover letter,

www.apsanet.org/jobs
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writing sample, and academic transcripts. Label your file “Last name,

First name – Policy Engagement Manager”.

To view other open positions, visit the MacMillan Center's Employ-

ment Opportunities page (https://macmillan.yale.edu/academic-

programs/faculty/employment-opportunities).

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 5/24/2021

Salary: Competitive

eJobs ID: 8894

OPEN
Stonehill College
Rank: James E. Hayden Chair for the Study of Race, Ethnicity,

and Social Justice

Stonehill College invites applications for the inaugural James E. Hay-

den Chair for the Study of Race, Ethnicity and Social Justice, to

begin in July 2022. The faculty member will serve as the Director

of the Center for the Study of Race, Ethnicity, and Social Justice and

will hold the endowed chair for the term of the directorship. The

successful candidate will be appointed at the rank of Associate or Full

Professor with tenure. Review of applications will begin November

1, 2021.

Candidates should have an earned Ph.D. or equivalent degree and a

record of research and teaching excellence in one or more fields

concentrating on studies of race, ethnicity, and social justice. Scholars

with a focus on the U.S. and those who work comparatively or

transnationally are encouraged to apply. Candidates should also have

a proven record of administrative and leadership experience and a

demonstrated commitment to student experience and inclusive aca-

demic excellence. The director will work with a faculty steering com-

mittee and external advisory board to create a vision for the Center’s

future. Experience mentoring faculty, developing programming, and

directing/supporting undergraduate and/or graduate research strongly

preferred. The director will be appointed as a faculty member with

tenure in a suitable department; the directorship will be held for an

initial three-year term, renewable for additional terms. We welcome

applications from non-tenured faculty with strong records of publica-

tion who may qualify for tenure at Stonehill.

The newly created Center for the Study of Race, Ethnicity, and Social

Justice is an innovative home for interdisciplinary teaching, research,

and programming on race, ethnicity, and social justice at Stonehill.

Offering the Hayden Lecture Series, co-curricular events, and under-

graduate research opportunities that bridge academic experiences and

student life, it will also house a new major and minor. The Director

will be joining a vibrant group of current faculty affiliated with the

Center and will have the opportunity to partner with relevant entities

on campus, including the Associate Provost for Diversity, Equity, and

Inclusion, the Office of Intercultural Affairs, and the Faculty of Color

Association. The Center’s work will be further supported by a cluster

hire of at least three tenure-track faculty members with scholarly

expertise in U.S. and comparative (transnational, postcolonial, global)

studies of race, ethnicity, and social justice. The Director will work

with academic departments to hire an interdisciplinary team into

existing faculty lines and to ensure curricular, co-curricular, and

research support for the Center.

The directorship will include the following responsibilities:

• Teach a 0/0 load in the first year, and a 1/1 load subsequently

during the tenure as Director, with additional summer research
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support available. (The typical faculty teaching load at Stonehill is

3/3.)

• Work with department chairs, Deans, and Provost to plan searches

for a cluster hire of three tenure-track faculty members who will

become affiliates of the Center.

• Lead the faculty steering committee and the Center’s external advi-

sory board.

• Mentor and advise affiliated faculty.

• Plan and oversee the Hayden Lecture Series.

• Work collaboratively to establish areas of thematic study and

research, invite speakers, design a schedule of events, and coordi-

nate programming

• Plan, launch, and direct the major and minor.

• Cultivate undergraduate research opportunities.

• Develop and monitor Center budget.

• Develop protocols and processes to ensure institutional compliance

with stewardship requirements.

• Create an annual report on the Center’s activities.

• Promote the Center and the College to a broader public audience

and on a regional and national stage.

The position includes start-up funds, moving benefits, and sabbatical

leave opportunities.

Stonehill is a private Catholic college located 22 miles from downtown

Boston and 25 miles from Providence, RI on a beautiful campus in

Easton, Massachusetts. With a student to faculty ratio of 13:1, the

College engages its 2,500+ students in more than 80 rigorous academic

programs in the liberal arts, sciences, and pre-professional fields in

service of an education that fosters a commitment to the common

good, prepares students for responsible citizenship in their local and

global communities, and inspires students to pursue rewarding profes-

sional lives. Stonehill College seeks to recruit and retain a diverse

community of scholars.

Applicants should include a cover letter that addresses their qualifica-

tions to lead the Center, provides examples of initiatives they would

propose as director, and describes how they would contribute to

Stonehill’s culture of diversity and inclusion; a curriculum vitae; a

one-page philosophy of undergraduate teaching and mentoring; and

the names and contact information for three academic references.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9479

University of Texas, Austin
Rank: Postdoctoral Fellowship in Taiwan Studies

Apply Here: https://utaustin.wd1.myworkdayjobs.com/en-US/

UTstaff/details/Center-for-Taiwan-Studies---Department-of-

Government--University-of-Texas-at-Austin-Postdoctoral-

Fellowship_R_00015831-2

Job Description:

The Center for Taiwan Studies and the Department of Government at

the University of Texas at Austin is pleased to announce a Postdoctoral

Fellowship in Taiwan Studies.

Job Details:

https://macmillan.yale.edu/academic-programs/faculty/employment-opportunities
https://macmillan.yale.edu/academic-programs/faculty/employment-opportunities
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The Postdoctoral Fellow will be affiliated with the Department of

Government. We are seeking a junior scholar specializing in East Asia

security, cross-strait relations, US-China-Taiwan relations, and the

development of democracy in Taiwan. Strong empirical research skills

are required.

The position is a two-year, full-time appointment that provides a

competitive stipend, research funds, and benefits. The preferred start-

ing date is January 15, 2022, but a later start will also be considered.

Please upload a cover letter, current C.V., diversity statement, and a

copy of your graduate transcript. Three letters of recommendation

emailed to c.villanueva@austin.utexas.edu by your references.

Applications will be reviewed until a successful candidate is offered

the position.

The Department is interested in candidates who will contribute to

diversity and equal opportunity in higher education through their

experience, teaching, research, and service. Applications must include

a diversity statement addressing past or potential contributions to

diversity, equity and inclusion through their research, teaching and/

or service. In particular, the statement may highlight any experiences

working with diverse populations – mentoring activities, research

interests, committee service, courses taught, recruitment and retention

activities – and describe how their professional skills, experience and/

or willingness to engage in related activities would enhance campus

diversity and equity efforts.

Responsibilities:

Teach one Taiwan-related course per year, conduct research, organize

academic activities, and assist in managing business for a new Center

for Taiwan Studies.

Will work closely with Drs. Tse-min Lin of Government and Yvonne

Chang of Asian Studies.

Required Qualifications:

Applicants must complete their Ph.D. degree at least 15 days before

the starting date. PhD to be received no longer than 3 years prior to

start date.

Salary Range: Competitive

Required Materials

Resume/CV

Cover Letter

Diversity statement

Copy of your graduate transcript

Three letters of recommendation emailed to c.villanueva@austin.utex-

as.edu by your references

Apply Here: https://utaustin.wd1.myworkdayjobs.com/en-US/

UTstaff/details/Center-for-Taiwan-Studies---Department-of-

Government--University-of-Texas-at-Austin-Postdoctoral-

Fellowship_R_00015831-2

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9478
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American University-SIS
Rank: Global Crises (Assistant Professor, Tenure-Line)

The School of International Service (SIS) at American University

(AU) invites applications for a full-time, tenure-line position in Global

Crises at the rank of Assistant Professor beginning August 1, 2022.

We welcome applicants who work on how global crises affect aspects

of human wellbeing, such as political-economic stability, existing

inequalities, human rights, and social cohesion. Crises can include,

but are not limited to pandemics, extreme environmental change,

migratory pressures, financial contagion or global supply chain inter-

ruptions.

The successful candidate will be enthusiastic about working in a

multidisciplinary environment that includes political scientists, geog-

raphers, sociologists, anthropologists, economists, and international

relations scholars. Preference will be given to applicants whose work

is theoretically grounded, empirically tested, and policy relevant.

The successful candidate will also be enthusiastic about teaching inter-

national affairs from a multidisciplinary perspective at the undergradu-

ate and graduate levels. Willingness to mentor PhD candidates in our

vibrant PhD program is also desirable.

The successful candidate will also share a commitment to the universi-

ty’s diversity and inclusion plan.

Applicants should hold a PhD or the highest equivalent degree in a

social science discipline by the start date, though ABD applications

will be considered. The standard course load for a tenure line faculty

is 2/2, with an annual service requirement. Salary and benefits are

competitive. Review of applications will begin on immediately and

will continue until the position is filled.

Applications must be submitted electronically via the Interfolio appli-

cation system [http://apply.interfolio.com/94443]. Applications

should include the following:

-A cover letter detailing the applicants research, teaching and service

record to date

-A curriculum vitae

-Sample publications

-A short teaching portfolio with statement of teaching philosophy

and evidence of teaching effectiveness (e.g., teaching evaluations)

-A statement describing past examples of your contributions to diver-

sity and inclusion in your scholarship, the classroom and/or in other

professional settings

-You will be asked to submit the names and email addresses of three

references and to request that the Interfolio system contact them for

a confidential letter of recommendation.

Queries about the search may be sent to sisfacultyaffairs@ ameri-

can.edu. Queries about the online application system may be sent to

help@interfolio.com.

American University is a private institution of higher education in the

nation's capital (Please visit www.american.edu for more information).

American University's School of International Service (SIS) is a top-

ten school of international affairs with 3,000 students, 120+ full-time

faculty and more than 20,000 alumni worldwide. SIS faculty produce

transformational research and our prime location provides opportuni-

ties for collaboration with professionals in government, the private

sector, and think tanks and other non-profits. Learn more about SIS

at www.american.edu/sis.

https://utaustin.wd1.myworkdayjobs.com/en-US/UTstaff/details/Center-for-Taiwan-Studies---Department-of-Government--University-of-Texas-at-Austin-Postdoctoral-Fellowship_R_00015831-2
https://utaustin.wd1.myworkdayjobs.com/en-US/UTstaff/details/Center-for-Taiwan-Studies---Department-of-Government--University-of-Texas-at-Austin-Postdoctoral-Fellowship_R_00015831-2
https://utaustin.wd1.myworkdayjobs.com/en-US/UTstaff/details/Center-for-Taiwan-Studies---Department-of-Government--University-of-Texas-at-Austin-Postdoctoral-Fellowship_R_00015831-2
https://utaustin.wd1.myworkdayjobs.com/en-US/UTstaff/details/Center-for-Taiwan-Studies---Department-of-Government--University-of-Texas-at-Austin-Postdoctoral-Fellowship_R_00015831-2
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American University is an equal opportunity, affirmative action insti-

tution that operates in compliance with applicable laws and regula-

tions. The university does not discriminate on the basis of race,

color, national origin, religion, sex (including pregnancy), age, sexual

orientation, disability, marital status, personal appearance, gender

identity and expression, family responsibilities, political affiliation,

source of income, veteran status, an individual's genetic information

or any other bases under federal or local laws (collectively Protected

Bases) in its programs and activities. American University is a tobacco

and smoke free campus.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9463

American University-SIS
Rank: New Technology and Security (Assistant Professor, Ten-

ure-Line)

The School of International Service (SIS) at American University (AU)

invites applications for a full-time, tenure-line faculty appointment

in New Technology and Security at the rank of Assistant Professor

beginning August 1, 2022.

We seek scholar-teachers whose research focuses on new technologies

and emerging security threats, especially the strategic, ethical, legal,

and governance concerns related to their past and future evolution.

These include (but are not limited to) artificial intelligence, autonomy,

social media, cyber security, robotics, additive manufacturing (or “3-

D printing”), unmanned aerial vehicles (“drones”), gene alteration,

human enhancement, quantum computing, and other technologies

or initiatives associated with what’s known as the Fourth Industrial

Revolution. Preference will be given to candidates whose research

focuses on the advantages and disadvantages of new technological

innovations as they relate to the past, present, and future security of

human beings and whose work is theoretically grounded, empirically

tested, and policy relevant.

The successful candidate will be enthusiastic about working in a

multidisciplinary environment and may hold a terminal degree in

anthropology, biotechnology, computer science, economics, engineer-

ing, history, international relations, mathematics, political science,

science and technology studies, or a range of other fields.

The successful candidate will be enthusiastic about teaching interna-

tional affairs from a multidisciplinary perspective at the undergraduate

and graduate levels. They will also be involved with the collaborative

research and activities of our Center for Security, Innovation, and

New Technology. Willingness to mentor PhD candidates in our

vibrant PhD program is also desirable.

The successful candidate will also share a commitment to the universi-

ty’s diversity and inclusion plan.

Applicants should hold a PhD or the highest equivalent degree in

their discipline by the start date, though ABD applications will be

considered. The standard course load for tenure line faculty is 2/2,

with an annual faculty service requirement. Salary and benefits are

competitive. Review of applications will begin immediately and will

continue until the position is filled.
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Applications must be submitted electronically via the Interfolio appli-

cation system [http://apply.interfolio.com/94649]. Applications

should include the following:

-A cover letter detailing the applicant’s research, teaching and service

record to date

-A curriculum vitae

-Sample publications

-A short teaching portfolio with statement of teaching philosophy

and evidence of teaching effectiveness (e.g., teaching evaluations)

-A statement describing past examples of your contributions to diver-

sity and inclusion in your scholarship, if applicable, the classroom

and/or in other professional settings.

-You will be asked to submit the names and email addresses of three

references and to request that the Interfolio system contact them for

a confidential letter of recommendation.

American University is a private institution of higher education in

the nation's capital. (Please visit www.american.edu for more informa-

tion.) American University's School of International Service (SIS) is

a top-ten school of international affairs with 3,000 students, 120+

full-time faculty and more than 20,000 alumni worldwide. SIS faculty

produce transformational research and our prime location provides

opportunities for collaboration with professionals in government, the

private sector, and think tanks and other non-profits. Learn more

about SIS at www.american.edu/sis.

American University is an equal opportunity, affirmative action insti-

tution that operates in compliance with applicable laws and regula-

tions. The university does not discriminate on the basis of race,

color, national origin, religion, sex (including pregnancy), age, sexual

orientation, disability, marital status, personal appearance, gender

identity and expression, family responsibilities, political affiliation,

source of income, veteran status, an individual’s genetic information

or any other bases under federal or local laws (collectively “Protected

Bases”) in its programs and activities. American University is a tobacco

and smoke free campus.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9462

Instituto Tecnologico Autonomo de Mexico
Rank: RESIDENTIAL FELLOWSHIP AT ITAM / INNOVA-

TIONS FOR POVERTY ACTION, MEXICO CITY - POLITICAL

ECONOMY OF SECURITY

The Department of Political Science at ITAM in Mexico City and

Innovations for Poverty Action (IPA Mexico) invite applications for

a residential fellowship (pre- or post-doctoral) for one academic year,

beginning either in January or August 2022. Fellows should specialize

in the study of the political economy of development.

Eligible candidates must be pursuing a PhD in political science or a

related discipline, and conducting research on political economy of

development topics with a focus on Mexico or Latin America. Pre-

ferred topics include security, order and violence, police reform, and

institution building. Pre-doctoral fellows must have begun to write

up their dissertation prior to the start of the fellowship. Post-doctoral

fellows must have received their PhD prior to the start of the fellow-

ship. Candidates with a strong quantitative background are especially

www.apsanet.org/jobs
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encouraged to apply. Opportunities to collaborate in existing projects

include the analysis of large, novel administrative data sets and ongoing

experimental interventions.

All fellows will be expected to: (1) be in residence in Mexico City at

ITAM for the duration of the fellowship, where they will be provided

with office space and access to university resources; (2) work closely

with faculty at ITAM’s Department of Political Science and IPA

Mexico to develop new and existing projects---including an ongoing

project on police reform---and pursue international funding opportu-

nities; and (3) participate in relevant workshops and seminars at

ITAM, as well as activities with the IPA office. In addition, post-

doctoral fellows will be expected to (4) advance their own research;

and (5) teach a three-session workshop on a method or topic of

their specialty.

Monthly stipends are MXN$35,000 (about US$1,750) for a pre-

doctoral fellow and MXN$40,000 (about US$2,000) for a post-

doctoral fellow (the corresponding dollar amounts may vary slightly

depending on the exchange rate). Fellows will additionally receive the

standard benefits package offered by ITAM, including health insur-

ance.

All applicants should submit a one-page letter of interest, curriculum

vitae, and writing sample (article-length). All applicants should also

arrange for two letters of recommendation to be submitted directly

by the recommenders to Marta Cebollada, Academic Coordinator of

the Department of Political Science, marta.cebollada@itam.mx. All

application materials are due by November 30, 2021.

Start Date: Spring 2022

Application Deadline: 11/30/2021

Date Posted: 9/29/2021

Salary: $20,000 - $29,999

eJobs ID: 9455

Midwestern State University
Rank: Lecturer

Subfield(s): American Government and Politics, Open, Open

Lecturer – Political Science

For academic year 2021-2022

Nine Month Contract in Political Science, starting Spring 2022.

Requirement: MA, ABD, or PhD in Political Science.

Field: American Government.

The Department of Political Science seeks a lecturer to teach Introduc-

tory American and Texas Government courses. This position is a nine

month non-tenure track contract and is renewable given budgetary

approval. Teaching load is 12 hours per semester (4 course sections),

and candidates should have significant experience teaching introduc-

tory Texas and American government. Experience teaching in both

in-person and online settings is a plus. Salary is $40,000 per year.

The Department is interested in candidates with an MA or PhD

in Political Science, and who will contribute to the mission of the

department and university. The Department of Political Science

houses majors and minors in Political Science and Global Studies, as

well as the minor in Women’s and Gender Studies and the Model

United Nations program.

Midwestern State University is a diverse, public liberal arts university

with an enrollment of approximately 6,000 students and a member
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of the Texas Tech System. MSU Texas is located in Wichita Falls,

a city of 102,000 about 2 hours northwest of Dallas/Fort Worth

(www.msutexas.edu). As a Council of Public Liberal Arts Colleges

(COPLAC) member institution, Midwestern State University is par-

ticularly committed to excellence in teaching and seeks applicants

that will contribute to this mission. This position is designated as

security sensitive and requires the finalist to complete a criminal

background check. EEO/ADAAA compliance employer.

Please send a letter of application, curriculum vitae, and statement

of teaching philosophy to:

Dr. Linda Veazey, Chair

Department of Political Science

Midwestern State University

3410 Taft Boulevard

Wichita Falls, TX 76308

linda.veazey@msutexas.edu

The position will remain open until filled, but priority will be given

to applications received before November 1, 2021.

Start Date:
Application Deadline: 11/1/2021

Date Posted: 9/29/2021

Salary: $40,000 - $49,999

eJobs ID: 9457

University of Gothenburg
Rank: Senior Lecturer

One or several senior lecturers in Political Science who are able to

contribute to its research and education.

Job Description

The position includes teaching, course coordination as well as student

supervision and examination at undergraduate, Master’s and doctoral

level. Teaching within most of the Department’s courses and pro-

grammes may be required. It is required to teach in Swedish within

two years from the start of the position. Course and programme

development assignments as well as participation in the Department’s

pedagogical development work is also included.

The position furthermore includes to carry out research and actively

apply for external funding of own research and for doctoral students

and postdocs. The post also entails active participation in the Depart-

ment’s research environments and seminar activities, as well as in the

international research community through conference participation

and publications in international outlets.

The Department of Political Science actively participates in the public

debate and the holder(s) of the advertised position(s) will be expected

to initiate cooperation and actively cooperate with external actors and

the community at large and to promote practical implementation of

produced research.

Involvement in leadership, pedagogical and other assignments within

the Department’s, Faculty’s and University’s collegial forums may

also be included in the longer term.

Read more about eligibility, assessment and how to apply on the

University of Gothenburg's job portal:

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=21607

www.apsanet.org/jobs
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Start Date: Fall 2022

Application Deadline: 11/4/2021

Date Posted: 9/28/2021

Salary: Any

eJobs ID: 9447

University of Illinois, Chicago
Rank: Assistant Professor-Political Science

Title: Assistant Professor-Political Science

Desired Start Date: 8/16/2022

The Department of Political Science in the College of Liberal Arts

and Sciences (LAS) at the University of Illinois at Chicago (UIC)

invites applications for the position of tenure track Assistant Professor

in political science, open subfield, beginning in the 2022-2023 aca-

demic year, subject to budgetary approval. The department, located

in a vibrant US metropolis, has strengths in urban politics, political

institutions, and political behavior, and promotes cutting edge research

that engages urban, regional, national, and global communities, and

the linkages among them. We view urban politics from an exception-

ally broad perspective, emphasizing the connections between urban

politics and different subfields of political science. The department

has a variety of teaching needs, including but not limited to interna-

tional law, human rights, political economy, and comparative politics,

especially from the perspective of the global south and/or historically

marginalized groups. The successful candidate will complement and

augment the current faculty’s substantive expertise.

Assistant professors are expected to teach two (2) courses per semester

at the undergraduate and/or graduate level, as assigned by the depart-

ment head. They are also expected to maintain a consistent record

of high-quality academic research and publication, provide service to

the department and the profession, and contribute to the intellectual

life of the department.

Candidates should have a PhD in Political Science or a related disci-

pline in hand (or be very near completion), and to provide evidence

of the ability to maintain a research agenda and a commitment to

excellence in teaching.

To apply, complete an on-line application at https://jobs.uic.edu/job-

board, including the names and email addresses for three or more

references, and upload full curriculum vitae, two writing samples

totaling no more than 100 pages, and a cover letter that (1) highlights

the candidate’s commitment to diversity, and (2) explains how the

candidate’s research and teaching qualifications complement and aug-

ment the hiring department’s faculty expertise.

Questions about the position can be directed to Prof. Petia Kostadi-

nova, at pkostad@uic.edu, the chair of the search committee. The

Search Committee will begin reviewing applications on November 8,

2021. For fullest consideration, applications should be completed by

that date.

UIC is a Carnegie Doctoral/Research I institution (Highest Research

Activity), located in the

heart of the City of Chicago and one of the nation's largest metropoli-

tan areas. It is a

comprehensive public university with a diverse student body of more

than 30,000

undergraduate, graduate, and professional students. UIC is federally

recognized by the US Department of Education as a Minority Serving
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Institution (MSI) through its status as a Hispanic Serving Institution

(HSI) and an Asian American and Native American Pacific Islander

Serving Institution (AANAPISI).

The University of Illinois at Chicago is an affirmative action, equal

opportunity employer, dedicated to the goal of building a culturally

diverse and pluralistic faculty and staff committed to teaching and

working in a multicultural environment. We are committed to equal

employment opportunity regardless of race, color, national origin,

sex, religion, age, sexual orientation, gender identity, Veteran or disa-

bility status.

The University of Illinois may conduct background checks on all job

candidates upon acceptance of a contingent offer. Background checks

will be performed in compliance with the Fair Credit Reporting Act.

The University of Illinois System requires candidates selected for hire

to disclose any documented finding of sexual misconduct or sexual

harassment and to authorize inquiries to current and former employers

regarding findings of sexual misconduct or sexual harassment. For

more information, visit https://www.hr.uillinois.edu/cms/One.aspx?

portalId=4292&pageId=1411899

Start Date: Summer 2022

Application Deadline: 11/8/2021

Date Posted: 9/28/2021

Salary: $80,000 - $89,999

eJobs ID: 9453

New York University
Rank: Research Operations Director

Social media has transformed politics around the world and the way

we receive and engage with information. NYU’s Center for Social

Media and Politics (CSMaP) hosts a global community of scholars

to study the impact of this transformation. Our rigorous, policy-

relevant research harnesses social media data to study politics in new

ways and explores how social media affects public opinion and political

behavior. Through innovative research, teaching, and outreach,

CSMaP aims to advance scientific knowledge and inform public policy

and discourse in the digital age.

We are looking for a Research Operations Director (Researcher) to

help direct the Center’s research portfolio, which currently includes

50+ projects across diverse substantive and methodological areas. This

position is responsible for working with our research community of

faculty, postdocs, engineers, students, and staff to manage the center’s

research operations. You will balance strategic insight with operational

execution; you will not only identify and strategize new research

processes and systems, but will also support each research project

towards completion.

Responsibilities will include project planning and coordination for

complex research; research implementation (e.g., fielding surveys,

developing research plans, and scoping and executing social media

data purchases); managing and recommending research priorities for

the leadership team; ensuring cross-center communication; overseeing

on- and off-boarding; and supporting a positive and inclusive culture.

You will also be responsible for directly overseeing a team of two

research coordinators — a full-time project manager and part-time

project associate — with possible team growth in the coming year(s).

To apply, please visit: https://apply.interfolio.com/94962

Start Date:

https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
www.apsanet.org/jobs
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
https://apply.interfolio.com/94962
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Application Deadline: Open until Filled

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9441

Princeton University
Rank: Postdoctoral Research Associate

The Department of Politics at Princeton University seeks applicants

for a Postdoctoral Research Associate or more senior research position

that involves a year of research at Princeton. Scholars in all subfields

of political science will be considered. The aim of the program is to

nurture a diverse group of promising scholars, and there is a particular

interest in attracting applications from groups that have been histori-

cally underrepresented in the field of political science at Princeton

University. Ph.D. is required.

Interested applicants must apply online at https://www.princeton.

edu/acad-positions/position/22582 and submit a CV, cover letter,

writing sample, and the names and contact information of three

references. For best consideration, apply by December 15, 2021.

The cover letter should describe how applicants might engage in

collaborative research projects with Princeton politics faculty mem-

bers. Initial appointment is for one year with the possibility of renewal

subject to satisfactory performance and available funding.

This position is subject to the University's background check policy.

Requisition No: D-22-POL-00011

Start Date:
Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9416

Michigan State University
Rank: Research Associate

The College of Social Science (CSS) seeks Research Associates that

will participate in a CSS Dean's Research Associate Development

Institute, with the goal of possibly transitioning into tenure-system

positions at Michigan State University. Michigan State University

actively promotes a dynamic research and learning environment in

which qualified individuals of differing perspectives and cultural back-

grounds pursue academic goals with mutual respect and shared

inquiry.

Program Description

The College of Social Science (SSC) Dean’s Research Associate Pro-

gram at Michigan State University was established in 2018, as a

major College initiative aimed at promoting an inclusive scholarly

environment in which outstanding scholars in the social sciences

support the advancement of diversity, equity, and inclusion in the

academy. The Dean’s Research Associates will have a minimal teaching

load, will be mentored and supported, and will participate in a SSC

Dean’s Research Associate Development Institute, with the goal of

possibly transitioning them into tenure-system positions at Michigan

State University.

Appointments

Appointments will be made to applicants who show promise for

tenure-track positions in Michigan State University’s College of Social
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Science in accordance with MSU academic hiring process. Each

appointment is for a minimum of 9 months, renewable for an addi-

tional year, contingent upon a demonstration of meeting the perform-

ance expectation in research and teaching, with an emphasis on dem-

onstrated research productivity. The selected candidate will receive a

salary that is comparable to that of a starting Assistant Professor in

the Research Associate’s discipline, plus benefits, and a budget for

research and travel. Transitioning into a tenure-track faculty position

at Michigan State University will require a series of structured, merit-

based evaluations, which will include substantial peer input. MSU’s

academic hiring process will be followed in appointing the candidates

that advance into the tenure-track.

Equal Employment Opportunity Statement

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, citizenship, disability or protected veteran

status.

Required Degree

Doctorate

Minimum Requirements

Applicants who will have a Ph.D. in hand from an accredited university

by September 2022, and no earlier than May 2019, with degrees

and research interests in areas covered by the College's Departments

and Schools.

Required Application Materials

To apply, submit application materials online through careers.msu.edu

and electronically attach the following:

1. a 3 page statement addressing how your research, teaching, and

service,

contribute to diversity, equity, and inclusion

2. a curriculum vitae

3. an academic research paper

4. a 3 page research proposal outlining research interests and plans

for the

fellowship year(s)

5. a ½ page statement describing your teaching philosophy, and the

course(s) you could teach during the fellowship period

6. (6) three letters of reference which should address your potential for

employment as a faculty member at MSU.

Together-we-will Statement

The university is requiring all MSU students, faculty and staff to be

vaccinated against COVID-19 with limited exceptions. Learn more

at: https://msu.edu/together-we-will/

Special Instructions

Review of applications will start on 10/15/2021, and will continue

until positions are filled. Questions concerning the search may be

addressed to Nwando Achebe, Associate Dean for Diversity, Equity,

and Inclusion and Faculty Excellence Advocate, College of Social

Science (achebe@msu.edu).

Political Science candidate inquiries can contact the following faculty

by field:

American: Professor Eric Gonzalez Juenke (juenke@msu.edu)

Theory: Professor Dustin Sebell (sebell@msu.edu)

All others: Professor Corwin Smidt (smidtc@msu.edu)

Michigan State University has been advancing the common good

with uncommon will for more than 160 years. One of the top research

https://www.princeton.edu/acad-positions/position/22582
https://www.princeton.edu/acad-positions/position/22582
www.apsanet.org/jobs
https://msu.edu/together-we-will/
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universities in the world, MSU pushes the boundaries of discovery

and forges enduring partnerships to solve the most pressing global

challenges while providing life-changing opportunities to a diverse

and inclusive academic community through more than 200 programs

of study in 17 degree-granting colleges.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: Competitive

eJobs ID: 9397

New York University Faculty of Arts and Science
Rank: Faculty Fellow

Subfield(s): Open, Political Theory, International Relations

Specializations: Economic Policy, Ethnic & Feminist Theory, Ger-

many

Faculty Fellow

The Center for European and Mediterranean Studies

Faculty of Arts and Science

New York University

The Center for European and Mediterranean Studies in Arts and

Science at New York University invites applicants for a Faculty Fellow

position in the field of European Studies. The initial appointment

will be for one year beginning September 1, 2022, renewable annually

for a maximum of three years, pending administrative and budget-

ary approval.

CEMS/NYU seeks a scholar experienced in advising student research

and specializing in one or more of the following fields: comparative

European politics, anthropology, sociology, or contemporary Euro-

pean history. We are particularly interested in candidates whose

research and teaching focuses on the European Union; on political,

economic and social developments in contemporary Europe; and/or

on identity and minorities in Europe.

Responsibilities include teaching three courses per year, with a focus

on undergraduate and graduate seminars. Student advising is a key

component of this position, as the faculty fellow will have a significant

role in directing theses for both MA students and undergraduate

honors students. Service to the program will also involve representing

the Center at university occasions and committee meetings. Candi-

dates should demonstrate a commitment to interdisciplinary scholar-

ship and excellence in teaching.

Qualifications: Candidates should have completed their Ph.D. no

earlier than 2017 and no later than August 1, 2022.

To apply, please submit a cover letter, CV, three letters of recommen-

dation, a statement of research and interests, and a statement of

diversity and inclusion. As diversity is an important part of the NYU

mission, for the latter statement we ask you to provide a brief paragraph

telling us how diversity figures into your past and present teaching,

research, community engagement, and/or life experience, as well as

how you would bring issues of diversity to bear on the teaching and

programming of NYU CEMS. Information about diversity statements

may be found at http://as.nyu.edu/departments/facultydiversity/

recruitment/diversity-statements.html.

Applications should be submitted through http://apply.interfolio.

com/92354
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The Faculty of Arts and Science at NYU is at the heart of a leading

research university that spans the globe. We seek scholars of the

highest caliber who embody the diversity of the United States as

well as the global society in which we live. We strongly encourage

applications from women, racial and ethnic minorities, and other

individuals who are under-represented in the profession, across color,

creed, race, ethnic and national origin, physical ability, gender and

sexual identity, or any other legally protected basis. NYU affirms the

value of differing perspectives on the world as we strive to build the

strongest possible university with the widest reach. To learn more

about the FAS commitment to diversity, equality and inclusion, please

read here

http://as.nyu.edu/departments/facultydiversity.html.&#160;EOE/

Affirmative Action/Minorities/Females/Vet/Disabled/Sexual Orienta-

tion/Gender Identity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9353

Ashoka University
Rank: Professor / Associate Professor / Tenure-track Assistant Pro-

fessor

Subfield(s): Comparative Politics, Methodology, Open

The Department of Political Science at Ashoka University invites

applications for faculty positions with an expected start date of January

15th, 2022 (though this is negotiable to August 15th 2022). The

position is open rank, as to either the level of tenure track Assistant

Professor, or tenured Associate or Full Professor.

Ashoka is a research university based near New Delhi, India. We

strongly encourage applications by women and members of other

groups underrepresented in academia.

Applicants for the position of tenure track Assistant Professor should

submit: 1) cover letter; 2) a curriculum vitae; 3) two samples of

academic writings; 4) teaching evaluations (if available); 5) names of

three references.

Applicants for the position of tenured Associate or Full Professor

should submit: 1) cover letter; 2) a curriculum vitae; 3) two samples

of academic writings; 4) name of three references.

Statements of teaching and research philosophy are optional but will

be considered if submitted.

All materials should be submitted through interfolio at this link:

https://apply.interfolio.com/94397 . The deadline for submitting a

complete application is: November 30th, 2021.

For any queries or further information, please contact: polscience.re-

cruitment@ashoka.edu.in

We are open to outstanding candidates in any subfield, with a prefer-

ence for political theory, comparative politics and political economy

along with related methodological approaches. Those with expertise

involving regions outside South Asia are particularly encouraged to

apply. A Ph.D is required by the time of appointment.

Start Date: Spring 2022

Application Deadline: 11/30/2021

http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
www.apsanet.org/jobs
http://as.nyu.edu/departments/facultydiversity.html.&
https://apply.interfolio.com/94397
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Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9337

Georgetown University
Rank: Gracias Family Professor of the Practice in Security and

Emerging Technology

The Edmund A. Walsh School of Foreign Service of Georgetown

University invites applications for a non-tenure-track, rank-open posi-

tion as the Gracias Family Chair in Security and Emerging Technol-

ogy. This position will have teaching and administrative responsibili-

ties in the interdisciplinary Security Studies Program (SSP), with

potential for affiliations with the Science, Technology and Interna-

tional Affairs Program (STIA) and the Center for Security and Emerg-

ing Technology (CSET).

The successful candidate will have a record of professional or teaching

experience focused on security and emerging technology, with a partic-

ular focus on artificial intelligence and its implications for national

and international security. Especially competitive candidates will have

a PhD in a related field and teaching experience at the graduate level.

Applicants should submit a cover letter outlining professional back-

ground and teaching experience, a curriculum vitae, and three letters

of recommendation. Applicants should also submit a diversity state-

ment that discusses how they would contribute to inclusive excellence

in the areas of teaching, research, and/or service, including any reflec-

tions on teaching and mentorship of students from diverse back-

grounds. Applications for this position should be submitted online

at: https://apply.interfolio.com/86515. Questions about the online

application system should be directed to Sarah Krauss &lt;srk50@

georgetown.edu&gt;. Faxed, mailed, or emailed applications will not

be accepted.

Review of applications will begin October 13, and will continue until

the position is filled. The position is expected to begin on August

1, 2022.

Start Date: Fall 2022

Application Deadline: 10/13/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9328

Illinois Institute of Technology
Rank: Senior Lecturer

Position Opening - Senior Lecturer - Department of Social Sciences,

Illinois Institute of Technology, Chicago:

Title: Senior Lecturer – Department of Social Sciences, Illinois Insti-

tute of Technology, Chicago

Introduction: Founded in 1890, Illinois Institute of Technology was

born different. It was built on the promise set forth in minister Frank

Wakely Gunsaulus’ “Million Dollar Sermon” to provide access to

higher education for students from all different backgrounds and to

make a difference in the world through technology-oriented education.

This guiding mission and purpose—where students, including those

underrepresented in technology, could prepare for meaningful roles

in a changing industrial society and achieve professional and economic

advancement—remains just as relevant today. Thus, diversity and
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inclusion are part of the day-to-day experience at Illinois Institute of

Technology and the centerpiece of its culture. Because of this, Illinois

Institute of Technology is home to a diverse and global student

population, and is committed to providing opportunities to enhance

the diversity of its faculty and staff. To this end, Illinois Institute of

Technology strongly encourages applicants from all backgrounds to

apply for this position, especially those underrepresented in the field,

including, but not limited to, African Americans, Latinx, Indigenous

peoples and others.

Position Description: The Illinois Institute of Technology seeks an

individual for a full-time, 9-month position as a Senior Lecturer in the

Department of Social Sciences (https://www.iit.edu/social-sciences).

Appointment periods are 3-5 years and renewable. The preferred start

date is January 3, 2022.

We seek candidates to teach a broad range of social science courses

and to potentially develop inter/crossdisciplinary programs with the

engineering and science departments. The successful applicant is

expected to be a dynamic and engaging lecturer and demonstrate

potential for overall excellence in teaching.

Candidates are expected to demonstrate best teaching practices. Lec-

turers in the department teach three courses per semester in the fall

and spring terms, become members of some service committees, men-

tor and advise undergraduates and help with recruitment activities.

Opportunities for summer teaching employment and potential admin-

istrative duties may also be available for well qualified candidates.

Annual salary is negotiable and dependent upon the candidate’s previ-

ous experience and qualifications.

Qualifications

A Ph.D. or foreign equivalent in political science, sociology, geog-

raphy, public policy, applied economics, urban planning or a closely

related field

Previous teaching experience is desirable but not required

Instructions

Please submit the following application materials by mail to: Prof.

Jeff Terry, Interim Department Chair, Illinois Institute of Technology,

3101 S. Dearborn St., Chicago, IL 60616 or by email to terryj@

iit.edu and provide names/contact information for three references

who will be prepared to submit letters of recommendation upon

request.The application should include:

Cover letter addressing the candidate’s qualifications

Curriculum vitae

Statement of teaching philosophy and interests including any available

evidence of teaching excellence. If applicable, please include any expe-

rience in teaching, mentoring or engaging in research with a diverse

population of students.

Review of applications will begin upon receipt and the position will

remain open until filled. Complete applications received by October

1, 2021 will receive priority consideration. If you have a question

about the details of this search or position, please contact the Interim

Chair, Prof. Jeff Terry at terryj@iit.edu.

The Illinois Institute of Technology is an EEO/AA/Title VI/Title IX/

Section 504/ADA/ADEA employer; we are committed to enhancing

equity, inclusion and diversity within our community. Illinois Tech

https://apply.interfolio.com/86515.
www.apsanet.org/jobs
https://www.iit.edu/social-sciences


Political Science Jobs October 2021

seeks applications from all individuals regardless of race, color, sex,

marital status, religion, creed, national origin, disability, age, military

or veteran status, sexual orientation, and/or gender identity and expres-

sion. All qualified applicants will receive equal consideration.

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 9/10/2021

Salary: Negotiable

eJobs ID: 9315

University of Wisconsin, Oshkosh
Rank: Assistant Professor

The Department of Political Science at the University of Wisconsin

Oshkosh invites applications for a tenure-track position at the assistant

professor level with a specialty in public policy (open subfield) to

begin in Fall 2022. The successful candidate will have demonstrated

excellence in teaching and be prepared to teach introductory courses

in multiple subfields at the Fox Cities campus (the position’s home

campus) and upper-division public policy courses and policy analysis at

the Oshkosh campus. Other responsibilities include advising students,

professional research, and service.

Start Date: Fall 2022

Application Deadline: 10/29/2021

Date Posted: 9/10/2021

Salary: Competitive

eJobs ID: 9316

Air University
Rank: Professor Organizational Leadership

Subfield(s): Open, Public Administration, Public Policy

Air University's Air Command and Staff College invites applications

from qualified individuals for the position of Professor of Organiza-

tional Leadership in its eSchool of Graduate Professional Military

Education (distance learning). This position prepares officers of all

services and mid-career Civil Service employees to assume positions

of higher responsibility within the military and other government

arenas. This position is eligible for academic tenure.

For full information and submission instructions, see the USAJobs

posting:

https://www.usajobs.gov/GetJob/ViewDetails/612774800

Responsibilities

The primary focus of the position is on curriculum development and

instruction in the distance learning and online environment. Faculty

members develop curriculum for online courses delivered to more

than 26,000 students and primarily teach both non-resident programs.

Because of the interdisciplinary nature of the ACSC program, this

position may require teaching across disciplines within the school.

Faculty members are also expected to teach elective courses, advise

student research projects, and pursue active research, publication, and

service to Air Command and Staff College, military education, Air

University, and the Air Force as directed by the dean, the college

commandant, and the commander and president of Air University.

Functions as a member of AU's faculty assigned to develop and execute

curriculum as well as oversee the delivery of that curriculum through

AU's multiple developmental programs to include the eSchool of

Graduate PME and SOS. Participates in planning, developing and
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implementing course curriculum for developmental programs to

include both resident and non resident offerings. Makes recommenda-

tions on program content, course content and organization, educa-

tional materials and methodologies, lesson development. lecture sub-

jects, lecturers and other aspects of curriculum development. Subject

matter expertise is in the areas of organizational leadership and corre-

sponding opportunities and challenges associated with organizational

leadership. Evaluates current and projected curricula and is responsible

for continuity of educational philosophy. Ensures compliance with

and facilitates implementation of higher-headquarters curriculum

guidance by advising commandants, deans, directorate heads and

faculty member on instructional methodologies and curricula; makes

recommendations on selection of lecturers and instructional materials

to be used in the curriculum.

Serves as a subject matter expert in the area of organizational leader-

ship. Designs course requirements and instructional methodologies;

produces approved syllabi; teaches in the classroom; designs, adminis-

ters, and grades student evaluations; provides detailed feedback to

students and documentation of student progress. Advises students in

areas appropriate to expertise and interests. Guides students through

the thesis process including developing appropriate research questions,

performing research in primary source materials, organizing and con-

structing the thesis arguments and composing the formal document.

Actively seeks publication of book manuscripts as well as scholarly

works such as articles. monographs, and book reviews for publication

in peer reviewed scholarly journals, professional journals and other

outlets. Presents results of research at appropriate conferences and

symposia. Participates with other professional military education

schools, professional organizations, AF/DoD institutions, universities,

and colleges for professional development. Delivers lectures. conducts

seminars. participates in panel discussions related to the eSchool's

curriculum and in area of expertise at various institutions such as

other professional military education schools, civilian institutions, and

other learned societies. Maintains academic currency by consistently

reviewing professional literature.

Provides advice and counsel lo Course Directors, Department Direc-

tors, and Deans on topics related to area(s) of expertise. Organizes and

conducts faculty development activities related 10 research activities,

curriculum development initiatives. new techniques, and technology

application in the curriculum. Delivers informational briefings to

visitors in support of the eSchool of Graduate PME, SOS, ACSC,

and AU. Maintains academic currency by participating in appropriate

professional associations, as well as consistently ensuring appropriate

academic support to AU organizations as teaching and school-related

duties allow or at the direction of the Commandant.

Conditions of Employment

U.S. Citizenship Required

Must be registered for Selective Service, see Legal and Regulatory

Guide

A security clearance is required

You may qualify for moving expenses if authorized may be covered

using PCS, Recruitment or Relocation Incentive in accordance with

agency policy.

Employee may be required to work other than normal duty hours,

to include evenings, weekends and/or holidays

This job is being filled by an alternative hiring process and is not in

the competitive civil service. This is an Administratively Determined

position in the excepted service.

https://www.usajobs.gov/GetJob/ViewDetails/612774800
www.apsanet.org/jobs
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Qualifications

Experience in strategic-level leadership, negotiations, coaching, and

Professional Military Education is also highly desired. Due to the

nature of the Air University education programs, incumbent may be

required to teach across Air University, to include lecture-hall, class-

room and online teaching sessions

Applicants should possess and be able to demonstrate:

Knowledge of organizational leadership and distance-learning technol-

ogies and methodologies.

Knowledge of the principles, practices, and techniques of educa-

tional instruction.

Ability to establish program objectives and to assess progress toward

achievement of those objectives.

Ability to work harmoniously with others within the education envi-

ronment. both in resident and online programs.

Ability to communicate effectively orally and in writing, to include

delivering rich and engaging lectures.

Knowledge of instructional design and development, to include use

of technology for design and delivery of education.

Ability to analyze problems and develop timely and economical solu-

tions.

Skill in accomplishing special educational/instructional group research

studies and projects.

Knowledge of educational resources, programs, principles and policies.

Required:

Air University is committed to building a culturally diverse and inclu-

sive educational environment:

We are dedicated to recruiting and retaining a diverse faculty commit-

ted to inclusive teaching and scholarship.

Prospective candidates must engender a climate that values and uses

diversity in all its forms to enrich debate and make the institution

more inclusive.

Applicants should address how they will further these goals in their

cover letter.

Education

A Master's degree is required in a field pertinent to the curriculum

related to organizational leadership, however a PhD. is highly desired.

ARE YOU USING YOUR EDUCATION TO QUALIFY? If posi-

tion has a positive degree requirement or education forms the basis

for qualifications, you MUST submit transcriptswith the application.

Official transcripts are not required at the time of application; however,

if position has a positive degree requirement, qualifying based on

education alone or in combination with experience; transcripts must

be verified prior to appointment. An accrediting institution recognized

by the U.S. Department of Education must accredit education. Click

here to check accreditation.

FOREIGN EDUCATION: Education completed in foreign colleges

or universities may be used to meet the requirements. You must show

proof the education credentials have been deemed to be at least

equivalent to that gained in conventional U.S. education program.

It is your responsibility to provide such evidence when applying.

Additional information

The position will be an initial three year appointment with a one-

year probationary period, with the potential for continued reappoint-

ment for additional 1-5 year terms.

Start Date:
Application Deadline: 10/4/2021

Date Posted: 9/9/2021
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Salary: $90,000 - $99,999

eJobs ID: 9314

University of California, Los Angeles
Rank: Junior Faculty Position Search 2021-2022

Subfield(s): Political Theory, International Relations, Open

The UCLA Department of Political Science invites applications from

outstanding candidates for positions at the rank of Assistant Professor,

to begin on July 1, 2022. Preference will be given to applicants in

the fields of Political Theory and International Relations. In addition,

we will consider especially strong applicants working in other fields.

We are especially eager to consider applicants who contribute to

diversity and inclusion at UCLA and the communities that we serve.

UCLA and the UCLA Department of Political Science are firmly

committed to the principles of equity, diversity, and inclusion. There-

fore, we ask each applicant to submit with their application a statement

that addresses their past efforts, as well as future plans, to advance

equity, diversity, and inclusion in their scholarship, teaching, and

service.

The online application should include a letter of interest, a curriculum

vitae, a statement of research interests, aforementioned diversity state-

ment, evidence of teaching excellence in related courses, at least one

writing sample, a graduate transcript, and three letters of recommenda-

tion. The letters of recommendation should be uploaded directly by

the referees. PhD in Political Science or related field should be in

hand prior to the appointment. To ensure full consideration, the

online application should be completed by October 15, 2021. After

the initial review date, new applications will only be considered if the

position has not yet been filled.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy.

Apply Now: https://recruit.apo.ucla.edu/JPF06814

Help Contact: Evelyn Godinez, egodinez at polisci.ucla.edu

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Negotiable

eJobs ID: 9303

Georgetown University
Rank: Tenure-Line McCourt Chair of Public Policy

The McCourt School of Public Policy at Georgetown University

invites applicants for the McCourt Chair of Public Policy. This is a

tenure track position in the McCourt School of Public Policy. Candi-

dates will contribute substantially to the mission and goals of individ-

ual institutions, including research, teaching and service. The endowed

chair holder is expected to provide leadership and substantial impact,

particularly with their research, in this position. The successful candi-

date is expected to have an outstanding scholarly track record and

www.apsanet.org/jobs
https://recruit.apo.ucla.edu/JPF06814
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agenda, with evidence of both high productivity and high quality

research. Applicants should also demonstrate evidence of national

prominence in their respective field. The search is open as to field and

research interest, with disciplinary backgrounds of interest including

political science, sociology, economics, ethics, law, psychology, and

demography, as well as public policy broadly.

The Committee will begin reviewing applications October 1, 2021

and continue until the position is filled.

Please apply Here: http://apply.interfolio.com/92924

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/8/2021

Salary: Competitive

eJobs ID: 9300

University of Michigan, Ann Arbor
Rank: University of Michigan LSA Collegiate Fellows

University of Michigan LSA Collegiate Fellows

Application Deadline: Monday, October 4, 2021

Application deadline for candidates for the Departments of Earth and

Environmental Sciences, Ecology and Evolutionary Biology (EEB),

Economics, Biophysics, Mathematics, Molecular, Cellular, and Devel-

opmental Biology (MCDB), Statistics and Physics only: Monday,

November 1, 2021

The College of Literature Science and the Arts (LSA) at the University

of Michigan seeks outstanding scholars in all liberal arts fields whose

teaching/mentoring, and/or research, and/or service and engagement

will contribute to our interconnected goals of excellence, diversity,

equity, and inclusion.

The fellowship provides up to two years of support for early career

natural scientists, humanists, and social scientists with dedicated

research time, mentorship, research and travel funding, and cohort-

and program-based professional development opportunities related to

scholarship and teaching, to prepare them for possible tenure-track

appointments in LSA.

The LSA Collegiate Fellows program was launched in 2016 as a

major college initiative aimed at promoting an intellectually rich and

inclusive scholarly environment, recruiting and retaining exceptional

early career faculty scholars, and supporting these outstanding scholars

who are committed to working with college colleagues to build a

diverse, equitable scholarly and learning community. The program is

administered by U-M’s National Center for Institutional Diversity

(NCID) in conjunction with LSA academic departments.

Eligibility:

Applications are welcome from natural science, humanities, or social

science fields represented in LSA academic departments. Please see

the website listed below for a list of participating departments/units

and other eligibility descriptions. Additional program, eligibility, and

application information can be found at http://myumi.ch/JYppY.

Inquiries may be directed to lsacollegiate@umich.edu.

Start Date:
Application Deadline: 10/4/2021

Date Posted: 9/4/2021
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Salary: $60,000 - $69,999

eJobs ID: 9258

University of California, Santa Cruz
Rank: History of Consciousness: Advanced Assistant - Associate

Professor (Initial Review 11/01/21)

History of Consciousness: Advanced Assistant - Associate Professor

(Initial Review 11/01/21)

Position overview

Position title: Advanced Assistant (tenure-track)/Associate Professor

(tenured)

Salary range: Commensurate with qualifications and experience; aca-

demic year (nine-month basis)

Anticipated start: July 1, 2022, with the academic year beginning in

September 2022.

Application Window

Open date: August 24th, 2021

Next review date: Monday, Nov 1, 2021 at 11:59pm (Pacific Time)

Apply by this date to ensure full consideration by the committee.

Final date: Thursday, Jun 30, 2022 at 11:59pm (Pacific Time)

Applications will continue to be accepted until this date, but those

received after the review date will only be considered if the position

has not yet been filled.

Position Description

The History of Consciousness Department at the University of Cali-

fornia, Santa Cruz (UCSC) invites applications for two positions

(Assistant Professor to Associate Professor) in History of Conscious-

ness. Applicants at the Assistant Professor level should be at the

advanced level, with at least three years of teaching experience.

In its more than fifty-year history, the History of Consciousness

Department has been home to pathbreaking, field-changing, cross-

disciplinary research and teaching. The department is hereby announc-

ing two new positions for transdisciplinary scholars in global theory,

broadly defined, who can help shape the department into the future.

Current areas of interest include but are not limited to Science and

Technology Studies (STS), indigeneity, decoloniality, Black studies,

anthropocene studies, digital studies/new media, affect studies, Latin

American critical theory, and we welcome applicants from emergent

areas of knowledge not listed here. We seek scholars with experience

in at least two areas, whose work stretches beyond those areas to

produce something new. The successful candidate should be making

original theoretical contributions beyond their fields of expertise. In

particular, these contributions should address the social, political, and

cultural implications of their analyses. The hires should be able to

engage a broad range of projects represented by the History of Con-

sciousness Department and the interdisciplinary Humanities more

generally, to advise PhD students with a wide range of projects, and

to participate in a small and innovative undergraduate program. While

open to scholars with firm disciplinary training in fields such as

intellectual history, comparative literature, philosophy, political the-

ory, religion, anthropology, and visual studies, the successful candi-

dates will demonstrate interdisciplinary reach in methodological

approach and reading practice.

http://apply.interfolio.com/92924
http://myumi.ch/JYppY.
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We are especially interested in candidates who can contribute to the

diversity and excellence of our academic community through their

research, teaching, and service. We welcome candidates who under-

stand the barriers facing women and minorities who are underrepre-

sented in higher education careers (as evidenced by life experiences

and educational background), and who have experience in equity and

diversity with respect to teaching, mentoring, research, life experiences,

or service towards building an equitable and diverse scholarly environ-

ment.

The chosen candidate will be expected to sign a statement representing

that they are not the subject of any ongoing investigation or discipli-

nary proceeding at their current academic institution or place of

employment, nor have they in the past ten years been formally disci-

plined at any academic institution/place of employment. In the event

the candidate cannot make this representation, they will be expected

to disclose in writing to the hiring Dean the circumstances surrounding

any formal discipline that they have received, as well as any current

or ongoing investigation or disciplinary process of which they are

the subject. (Note that discipline includes a negotiated settlement

agreement to resolve a matter related to substantiated misconduct.)

Department: https://histcon.ucsc.edu/

Qualifications

Basic qualifications (required at time of application)

Ph.D. (or equivalent foreign degree) in a relevant field and demon-

strated record of research and university teaching spanning at least

two areas.

Application Requirements

Document requirements

• Letter of Application** - Letter of application that briefly summarizes

your qualifications and interest in the position (required)

• Curriculum Vitae - Your most recently updated C.V.

• Statement of Research**

• Statement of Teaching

• Sample publication (up to 50 pages) pdf format

• Sample publication (up to 50 pages) pdf format (Optional)

• Sample course syllabi (preferably both graduate and undergraduate)

• Sample course syllabi (preferably both graduate and undergraduate)

• Sample course syllabi (preferably both graduate and undergradu-

ate) (Optional)

• Sample course syllabi (preferably both graduate and undergradu-

ate) (Optional)

• Statement of Contributions to Diversity, Equity, and Inclusion**

- Statement addressing your understanding of the barriers facing

traditionally underrepresented groups and your past and/or future

contributions to diversity, equity, and inclusion through teaching

and professional or public service. Candidates are urged to review

guidelines on statements (see https://apo.ucsc.edu/diversity.

htmlhttps://apo.ucsc.edu/diversity.html) before preparing their appli-

cation.

X : 58720$SOAP
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** Initial screening of applicants will be based on the letter of applica-

tion, the statement on contributions to diversity, equity, and inclusion,

and the research statement

Reference requirements

• 3-5 letters of reference required

Applications must include confidential letters of recommendation*

(a minimum of 3 are required and a maximum of 5 will be accepted).

Please note that your references, or dossier service, will submit their

confidential letters directly to the UC Recruit System.

*All letters will be treated as confidential per University of California

policy and California state law. For any reference letter provided via

a third party (i.e., dossier service, career center), direct the author to

UCSC’s confidentiality statement at http://apo.ucsc.edu/confstm.

htm.

Apply link: https://apptrkr.com/2465878

Help contact: rlbarnet@ucsc.edu

Campus Information

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age, or pro-

tected veteran status. UC Santa Cruz is committed to excellence

through diversity and strives to establish a climate that welcomes,

celebrates, and promotes respect for the contributions of all students

and employees. Inquiries regarding the University’s equal employment

opportunity policies may be directed to the Office for Diversity,

Equity, and Inclusion at the University of California, Santa Cruz,

CA 95064 or by phone at (831) 459-2686.

Under Federal law, the University of California may employ only

individuals who are legally able to work in the United States as

established by providing documents as specified in the Immigration

Reform and Control Act of 1986. Certain UCSC positions funded

by federal contracts or sub-contracts require the selected candidate

to pass an E-Verify check (see https://www.uscis.gov/e-verify). The

university sponsors employment-based visas for nonresidents who are

offered academic appointments at UC Santa Cruz (see https://apo.

ucsc.edu/policy/capm/102.530.html).

UCSC is a smoke & tobacco-free campus.

If you need accommodation due to a disability, please contact Disabil-

ity Management Services at roberts@ucsc.edu (831) 459-4602.

UCSC is committed to addressing the spousal and partner employ-

ment needs of our candidates and employees. As part of this commit-

ment, our institution is a member of the Northern California Higher

Education Recruitment Consortium (NorCal HERC). Visit the Nor-

Cal HERC website at https://www.hercjobs.org/regions/higher-ed-

careers-northern-california/ to search for open positions within a com-

mutable distance of our institution.

The University of California offers a competitive benefits package

and a number of programs to support employee work/life balance.

For information about employee benefits please visit https://ucnet.

universityofcalifornia.edu/compensation-and-benefits/index.html

VISIT THE UCSC WEB SITE AT https://www.ucsc.edu
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Job location

Santa Cruz, California

To apply, visit https://apptrkr.com/2465878

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-ee2250e7958d484c954ff75a1514fff8

Start Date:
Application Deadline: 6/30/2022

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9271

University of Pittsburgh
Rank: Mellon Chair in Political Science

Mellon Chair in Political Science

The Department of Political Science at the University of Pittsburgh

invites applications from nationally prominent scholars to fill the

Mellon Endowed Chair in Political Science, with the appointment

to begin in the 2022-2023 academic year, pending budgetary approval.

In filling this chair, the Department seeks candidates with extraordi-

nary credentials in research, teaching, and mentorship.

We welcome candidates from any subfield and are particularly inter-

ested in scholars whose expertise contributes to or complements one

or more of the following cross-cutting themes: 1) Global and Transna-

tional Challenges, 2) Groups and Identities, 3) Democracy and Devel-

opment, 4) Representation and Accountability, and/or whose leader-

ship will shape an emerging initiative in Structural Racism, Oppres-

sion, and Black Political Experiences (see our ad for an assistant

professor). In addition, we welcome candidates who can build on

Pittsburgh’s interdisciplinary strengths in studying cities, public

health, education, and technology.

The Political Science Department at the University of Pittsburgh has

faculty members with vibrant and varied research agendas. It has long

fostered collegiality and a culture of collaboration among faculty and

graduate students. The Department benefits from numerous synergies

with other units on campus, including the University Center for

International Studies, a world renowned, multidisciplinary institute

housing centers for area studies and for topical specializations in

international studies, and the Graduate School of Public and Interna-

tional Affairs, a public administration and public policy school empha-

sizing international relations and political development. The City of

Pittsburgh frequently tops “most livable city” rankings thanks to its

numerous social and cultural offerings and low cost of living.

Minimum qualifications: applicants must have a PhD, at least 6 years

of experience, significant record of publications, and demonstrated

ability to deliver high-quality instruction, to contribute to an inclusive

climate, and to attract and retain a diverse study body.

The committee will begin looking at applications November 15, 2021

but will continue to accept materials until the position is filled.

Candidates should send a letter of interest, a CV, and 3 names of

people that can provide references when needed; cover letters should

include a discussion how the candidate’s research, teaching or service

demonstrates a commitment to diversity and inclusion. Please apply

online at:
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https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.

ftl?job=21006309&tz=GMT-04%3A00&tzname=America%

2FNew_York

The Political Science Department telephone number is (412) 648-

7290; the contact e-mail address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-

nity Employer and values equality of opportunity, human dignity

and diversity. EOE, including disability/vets.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/30/2021

Salary: Negotiable

eJobs ID: 9241

University of Pittsburgh
Rank: Assistant Professor- Structural Racism, Oppression, and

Black Political Experiences

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

Assistant Professor – Structural Racism, Oppression, and Black Politi-

cal Experiences

The Department of Political Science at the University of Pittsburgh

invites applications for an assistant professor (pending budgetary

approval) in any subfield of political science or related discipline

whose work addresses structural racism, oppression, or Black political

experiences, conceived domestically, comparatively, or globally. We

encourage applications from scholars working on problems of racial

oppression and racialized inequalities and hierarchies – in race and

ethnic politics, in political behavior, in political economy, in interna-

tional and transnational politics, in global or domestic institutions

(of the US or other countries), as well as any other topic related to

our theme (including inequalities in cities, health, education, and tech-

nology).

The Department intends to make three hires in the coming years

(pending budgetary approval), in coordination with a cluster in Race,

Representation, and Anti-Black and Systemic Racism within the Ken-

neth P. Dietrich School of Arts and Sciences. The related University

Race and Social Determinants of Equity and Well-being Cluster Hire

and Retention Initiative is also aimed at creating and sustaining a

cohort of scholars whose research, service, and community engagement

are aimed at strengthening knowledge and addressing racial disparities

in the social determinants of equity and wellbeing. We thus welcome

applicants whose interests complement current and new cluster faculty

pertaining to race and inequality and their impact on Black communi-

ties in the United States; desirable research and teaching interests

include, but are not limited to: race and ethnic politics, identity,

democratic behavior, activism and collective action, representation,

urban or local governance, health and healthcare policy, technology

policy or algorithmic bias, environmental justice, ethnic or interna-

tional conflict, migration, post-colonialism/post-imperialism; scholars

whose interests include Africa or the African Diaspora are also encour-

aged to apply.

The starting date for the position is September 1, 2022. Successful

candidates are expected to engage in research, teaching, and service

that contributes to the department’s mission. Required qualifications:

applicants have or expect to have a Ph.D. in hand before the appoint-

ment begins, research interests related to structural racism, oppression,

https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
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or Black political experiences, and demonstrated ability or potential

to deliver high-quality instruction, to publish high-quality scholarship,

and to contribute to an inclusive climate and attract and retain a

diverse student body.

Applications should include a cover letter, curriculum vitae, statement

of research and teaching interests, two or three writing samples, teach-

ing evaluations (if available), a diversity statement (brief description

of how your research, teaching or service demonstrates a commitment

to diversity and inclusion), and a minimum of three letters of reference;

references should send their letters directly to psjobs@pitt.edu. Please

apply online at: https://cfopitt.taleo.net/careersection/pitt_faculty_

external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=

America%2FNew_York. In order to ensure full consideration, applica-

tions must be received by October 8, 2021, and the review of applica-

tions will continue until the position is filled. The Political Science

Department telephone number is (412) 648-7290; the contact e-mail

address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-

nity Employer and values equality of opportunity, human dignity

and diversity. EOE, including disability/vets.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/27/2021

Salary: Negotiable

eJobs ID: 9237

Loyola Marymount University
Rank: Assistant Professor - Political Science and International

Relations

Subfield(s): Methodology, Public Policy, Open

The Department of Political Science and International Relations at

Loyola Marymount University invites applications for an assistant

professor position beginning in Fall 2022. We seek a candidate who

is passionate about teaching undergraduate methods. The department

is especially interested in candidates with expertise in global or domes-

tic public policy issues, such as education, health and healthcare,

urbanization, or the environment and climate change. Our preferred

candidate’s research will engage with substantive policy issues with a

focus on social and group differences broadly defined (such as race,

class, inequality, ethnicity, nationalism and national identities, sexual-

ity, gender, disability, religion, North-South relations, etc.).

The regular teaching load for this position includes two sections of

our introductory methods class and periodically a seminar in advanced

methods. LMU has a 2-2/2-3 teaching load, meaning that faculty

teach two undergraduate courses per semester, with one 3 course load

semester every other year. We are seeking to hire a dedicated teacher

and emerging scholar who will embrace the department’s mission of

helping students become informed, analytically reflective, and engaged

global citizens. Successful candidates must demonstrate a commitment

to working with diverse student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution

in the mainstream of American Catholic higher education, seeks out-

standing applicants who value its mission and share its commitment

to inclusive excellence, the education of the whole person, and the

building of a just society.? LMU is an equal opportunity employer

committed to providing an environment free from discrimination and

harassment as defined by federal, state and local law. We invite all
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persons in the full diversity of their being, life experience, and beliefs

to apply. Please read more about our commitments and our efforts

at (https://resources.lmu.edu/officeofintercultrualaffairs/).

Candidates should submit application materials via the LMU Human

Resources online application portal (https://pa843.peopleadmin.com/

postings/47474). Applicants must include: 1) a cover letter (outlining

area of expertise, teaching and research interests, and resonance with

LMU’s mission); 2) a curriculum vitae; 3) a writing sample; 4) a

statement of teaching philosophy that demonstrates your approach

to teaching in the liberal arts tradition, and 5) if available, teaching

evaluations and/or sample syllabi. A minimum of three confidential

letters of recommendation should be submitted directly to POLSjobs@

lmu.edu. Only online applications will be accepted. Please direct

questions to Marc Cooper at POLSjobs@lmu.edu. We will begin

our review of applications on September 10, 2021 but will consider

applications beyond this date until we conclude our search. A PhD

in Political Science, International Relations, Public Policy, or related

field is required; ABD applications who anticipate completion of the

doctorate by Fall 2022 will be considered.

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9194

Syracuse University
Rank: African American Studies Department Chair

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

Specializations: African American Politics, Africa, Race & Ethnic

Politics

The Department of African American Studies (https://thecollege.syr.

edu/african-american-studies/) in Syracuse University’s College of

Arts & Sciences seeks a dynamic scholar to serve as Department Chair

beginning Fall 2022. The successful candidate will possess a strong

record of scholarship; teaching excellence; experience overseeing

departmental administrative procedures and governance; demon-

strated skill in collaborating with faculty on curricula and program-

ming for undergraduate majors and minors and graduate students;

and a commitment to community engagement.

Since gaining department status in 1979, African American Studies

at SU has offered multi-disciplinary approaches to global studies of

people of African descent. Unique departmental resources, such as the

Martin Luther King, Jr. Library (https://thecollege.syr.edu/diversity-

and-inclusion/mlk-library/) and the Community Folk Art Center

(https://communityfolkartcenter.org/), have been integral to academic

initiatives. Recent and pending faculty retirements have led to a critical

juncture. The new chair will thus play a pivotal role in leading the

department as it formulates strategic plans to engage changing social,

political, cultural, technological, and pedagogical landscapes.

The position requires a Ph.D. with a principal research and teaching

focus on aspects of Black life in the Americas, the Caribbean, Africa,

or Europe. Scholars in any field of the humanities or social sciences

are welcome to apply. Candidates who have met the standards for

the rank of professor with tenure are preferred. However, full consider-

ation will also be given to applications from advanced tenured associate

professors. The teaching requirement during the three-year term as

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=America%2FNew_York.
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006250&tz=GMT-04%3A00&tzname=America%2FNew_York.
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Department Chair will be one course per semester. At the end of the

chair term, two courses per semester will be required.

Applications must include a current curriculum vitae; letter of interest;

sample publication; diversity, equity, and inclusion statement; and

three confidential recommendation letters. Review of applications will

begin immediately and continue until the position is filled. The salary

will be commensurate with qualifications.

To apply, visit Syracuse University Job Board, Department Chair/

Professor - African American Studies: https://www.sujobopps.com/

postings/88268

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9187

University of Tennessee, Knoxville
Rank: Assistant Professor of Political Science--Public Policy/Pub-

lic Administration

Subfield(s): Public Policy, Public Administration, Open

Public Policy/Administration

The Department of Political Science at the University of Tennessee,

Knoxville invites applications for a tenure track assistant professor

position in Public Policy/Public Administration. Applicants from any

area of the Public Policy/Public Administration fields are welcome, but

we are especially interested in candidates with research and teaching

interests in public budgeting and finance, public service ethics, non-

profit and public management, and/or organizational theory. We are

particularly interested in applicants who also have backgrounds in

public policy and address substantively important questions related

to inequality. We welcome all candidates doing excellent work in

these areas, regardless of methodological specialty or approach (includ-

ing but not limited to those using rigorous analytical approaches

including the tools of computational social science and “big data” in

their research).

The successful candidate must have strong research skills and a theo-

retically oriented research agenda that will lead to publication in peer-

reviewed outlets (journals and/or books). The Knoxville campus of

the University of Tennessee is seeking candidates who have the ability

to contribute in meaningful ways to the diversity and intercultural

goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research

institution, a campus of choice for outstanding undergraduates, and

a premier graduate institution. As a land-grant university, it is commit-

ted to excellence in learning, scholarship, and engagement with society.

More information about the Department is available at: polisci.-

utk.edu. Faculty within the department are also associated with a

variety of interdisciplinary programs and working groups across the

university, including but not limited to the Critical Race Collective;

the Global Studies program; the Intersectionality Community of

Scholars; and the Women, Gender, and Sexuality program.

All the requirements for a Ph.D. in political science, public policy,

or related field must be finished at the time of appointment. Applicants

should send a cover letter explaining their research and teaching

experience, a current CV, graduate transcripts, a sample of scholarly
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writing, statements of research, teaching, service, and diversity if not

included in the cover letter, and teaching evaluations (if available).

Please submit application material in digital format via Interfolio

(apply.interfolio.com/92424). All applicants should request letters

from three references to be sent via Interfolio. Review of applications

begins October 5, 2021, and will continue until the position is filled.

For questions or inquiries, contact Professor Michael Jones at

mjone239@utk.edu.

All qualified applicants will receive equal consideration for employ-

ment and admission without regard to race, color, national origin,

religion, sex, pregnancy, marital status, sexual orientation, gender

identity, age, physical or mental disability, genetic information, vet-

eran status, and parental status, or any other characteristic protected

by federal or state law. In accordance with the requirements of Title

VI of the Civil Rights Act of 1964, Title IX of the Education Amend-

ments of 1972, Section 504 of the Rehabilitation Act of 1973, and the

Americans with Disabilities Act of 1990, the University of Tennessee

affirmatively states that it does not discriminate on the basis of race,

sex, or disability in its education programs and activities, and this

policy extends to employment by the university. Inquiries and charges

of violation of Title VI (race, color, and national origin), Title IX

(sex), Section 504 (disability), the ADA (disability), the Age Discrimi-

nation in Employment Act (age), sexual orientation, or veteran status

should be directed to the Office of Equity and Diversity, 1840 Melrose

Avenue, Knoxville, TN 37996-3560, telephone 865-974-2498.

Requests for accommodation of a disability should be directed to the

ADA Coordinator at the Office of Equity and Diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9172

University of Washington
Rank: Assistant Professor of Political Science, Politics of Race

and Ethnicity

Subfield(s): Open, American Government and Politics, Compara-

tive Politics

The Department of Political Science at the University of Washington

invites applications for a full-time (100%) tenure-track Assistant Pro-

fessor position in the Politics of Race and Ethnicity, starting September

2022. The search is open with respect to subfield and methodology.

The successful candidate will teach introductory and upper-level

undergraduate courses with capacity for large enrollments of diverse

students as well as graduate seminars. The successful candidate will

be expected to support the unit’s commitment to working with diverse

student and community populations. Tenure track faculty engage in

teaching, research and service and have an annual service period of

nine months (Sept 16-June 15).

Qualifications

Applicants should demonstrate a record of teaching and research

relative to the politics of race and ethnicity. Candidates should have

completed all requirements for a Ph.D. in Political Science or a related

field (or foreign equivalent) by the appointment start date, although

applicants at the ABD level will also be considered.

Application Instructions

Applications should include a cover letter, current CV, writing sample,

research statement, teaching statement, diversity statement and three

https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268
www.apsanet.org/jobs
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letters of recommendation. The research statement should describe

the applicant’s substantive research interests. The teaching statement

should describe the applicant’s teaching philosophy, list undergraduate

and graduate level teaching interests, and provide evidence of teaching

effectiveness, if applicant has prior teaching experience. The diversity

statement should describe the applicant’s record of engagement with

issues around diversity and equity, and how their scholarship and

teaching support diverse communities.

Applications must be submitted electronically at: http://apply.

interfolio.com/91821 Review of applications will begin on October 1,

2021. Questions about this position can be directed to polisci@uw.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9178

Princeton University
Rank: Assistant, Associate or Full Professor, Quantitative Methods

Assistant, Associate or Full Professor, Quantitative Methods. The

Department of Politics is seeking applications from well-qualified

individuals for a tenured or tenure-track faculty position in quantita-

tive methods. This position involves teaching at the graduate and

undergraduate levels. We seek faculty members who will create a

climate that embraces excellence and diversity, with a commitment

to teaching and mentoring that will enhance the work of the depart-

ment and attract and retain a diverse student body. Interested appli-

cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,

writing sample, and the names and contact information of three

references. Unofficial transcripts are sufficient and may be uploaded

with the application. Applicants who are unable to upload unofficial

transcripts may send official transcripts to Quantitative Methods

Search Committee, Department of Politics, 001 Fisher Hall, Prince-

ton, NJ 08544.

Senior scholars should submit a letter of interest along with a vita,

but no publications or other writings at this time. We will begin

reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00005

Start Date:
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9158

Morehouse College
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Open

The Department of Political Science at Morehouse College invites

applications for a tenure-track position at the rank of assistant profes-

sor. Candidates should be interested in world politics, broadly, and

trained to teach introductory courses in international relations and

comparative politics. We are especially interested in candidates who

can develop innovative first-year experience (FYE) courses for our

general education program and contribute to the College’s distinctive

mission of teaching the history and culture of Black people.
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Responsibilities include teaching courses (a 3-3 load), advising, and

mentoring students; developing and maintaining a scholarly research

and publication agenda; and service to the department and the College.

We also encourage faculty to be active in soliciting external funding

through grants and other sources. The start date for the position is

August 2022.

Review of applications will begin October 1, 2021. For questions

about the search, please contact Dr. Andrew Douglas, andrew.doug-

las@morehouse.edu, 470-639-0732.

Submit application here: https://apply.interfolio.com/90999

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9148

Hebrew University of Jerusalem
Rank: Tenure-Track Position in Political Science

The Department of Political Science at The Hebrew University of

Jerusalem invites applications for a tenure-track position* (open rank),

beginning fall 2022. We welcome applications in all fields of political

science, and seek outstanding candidates with a record of excellence

in research. Junior and senior scholars with a PhD in political science

are encouraged to apply. ABD’s are expected to have their dissertation

approved no later than October 1st 2022.

The Department of Political Science is committed to equal opportuni-

ties. Applicants from groups under-represented in our faculty, includ-

ing women and minorities, are encouraged to apply.

To apply, please submit the following materials:

• Curriculum Vitae

• Scientific biography outlining research orientation and plans for

the coming years

• Electronic copies of up to three writing samples

• List of courses the candidate can teach at the undergraduate and

graduate level

• Teaching evaluations, if available

• A letter of intent stating willingness to begin teaching in the fall

of 2022

Additionally, three letters of recommendation should be submitted

directly to the Search Committee (via the website listed below).

The language of teaching at The Hebrew University of Jerusalem is

Hebrew, though some courses are taught in English. New faculty

members are expected to be able to teach in Hebrew within a few

years of their arrival.

The deadline for applications is September 28th, 2021. Candidates

selected by the Department will compete with candidates from other

departments in the Faculty of Social Sciences for available positions.

Please submit all application materials electronically at: http://ttp.

huji.ac.il

For inquiries concerning the search please contact Prof. Orit Kedar

at orit.kedar@mail.huji.ac.il.

http://apply.interfolio.com/91821
http://apply.interfolio.com/91821
http://dof.princeton.edu/academicjobs.
www.apsanet.org/jobs
https://apply.interfolio.com/90999
http://ttp.huji.ac.il
http://ttp.huji.ac.il
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* In special cases of full professorship, tenure will be granted.

Start Date: Fall 2022

Application Deadline: 9/28/2021

Date Posted: 8/5/2021

Salary: Competitive

eJobs ID: 9123

University of Chicago
Rank: Collegiate Assistant Professor

The College at the University of Chicago is now accepting applications

for four-year postdoctoral teaching appointments as Harper and

Schmidt Fellows who hold the rank of Collegiate Assistant Professor.

Collegiate Assistant Professors are members of the College Faculty

whose primary professional responsibility is to teach in the general

education (Core) program.

Core courses in the Humanities typically deal with fundamental issues

and texts in history, philosophy, and literature. Currently, the Core

is organized into eight year-long sequences: Readings in World Litera-

ture; Human Being and Citizen; Greece and Rome: Texts, Traditions,

Transformations; Philosophical Perspectives on the Humanities;

Media Aesthetics; Reading Cultures; Poetry and the Human; and

Language and the Human. For a description of these sequences see:

https://societyoffellows.uchicago.edu/page/humanities-course-

descriptions

Core courses in the Social Sciences explore, on the basis of significant

works, the fundamental concepts and the different modes of inquiry

that have defined the social sciences in the modern period. Currently,

Collegiate Assistant Professors teach in five of the year-long sequences

into which the Core is organized: Self, Culture and Society; Classics

of Social and Political Thought; Power, Identity, and Resistance;

Global Society; and Social Science Inquiry. For a description of these

sequences see: https://societyoffellows.uchicago.edu/page/social-

sciences-course-descriptions.

Some Collegiate Assistant Professors also teach in the History of

European Civilization Core sequence as well as the Introductions to

the Civilizations of East Asian Core sequences. These courses are

taught on the basis of intensive readings of significant primary source

documents. For descriptions of the History of European Civilization

and the Civilizations of East Asia sequences see: https://collegecatalog.

uchicago.edu/thecollege/civilizationstudies/

The positions are open to scholars in all disciplines and areas of

specialization who will have completed all requirements for their Ph.D.

degree no later than August 31, 2022. Candidates must demonstrate

excellence in teaching as well as in their original scholarship.

In most years, Collegiate Assistant Professors teach two courses (usually

of identical preparation) for each of three quarters. In the third year

of residence, each Collegiate Assistant Professor has the opportunity

to design an independent course and each is eligible for one quarter

of research sabbatical. The position comes with a minimum annual

salary for 2022-23 of $72,307.80, carries full benefits, and an annual

professional development fund of $5,000. The effective date for these

teaching appointments is September 1, 2022.

To apply for these positions, please see our web site at https://fellows.

uchicago.edu. The web site will be available to accept applications

beginning August 26, 2021.
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The terms and conditions of these positions are described in the

collective bargaining agreement between the University and the Service

Employees International Union.

Important deadlines:

On-line application deadline: 11:59:59 PM EDT, Friday, October

15, 2021.

Deadline for receipt of letters of recommendations: 11:59:59 PM

EDT, Friday, October 29, 2021. This includes letters of recommenda-

tion from your three recommenders or those received from a dos-

sier service.

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination at http://www.uchicago.edu/about/

non_discrimination_statement/.

Job seekers in need of a reasonable accommodation to complete

the application process should call 773-834-0681or email dneibel@

uchicago.edu with their request.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/4/2021

Salary: $70,000 - $79,999

eJobs ID: 9120

Princeton University, Program in Latin Ameri-
can Studies
Rank: Postdoctoral Research Associate, Program in Latin Ameri-

can Studies

Program in Latin American Studies (PLAS) Postdoctoral Fellowship,

2022-2023

Job Title: Postdoctoral Research Associate

Requisition Number: D-22-LAS-00001

The Program in Latin American Studies (PLAS) is seeking candidates

from any discipline who are engaged in scholarly research on topics

related to Latin American Studies, including the Caribbean and Brazil,

to fill one to two Postdoctoral Research Associate or more senior

positions. Candidates will be expected to devote themselves to research

and writing, and may teach not more than one course per semester.

When teaching, successful candidates will hold the secondary rank

of Lecturer, and any teaching opportunities are subject to sufficient

enrollments and the approval of the Dean of the Faculty. They also

will be invited to participate regularly in the scholarly activities of

the PLAS intellectual community.

Appointments are for a 12-month term, starting September 1, 2022,

with the possibility of renewal, contingent on satisfactory performance

and continued funding.

http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
www.apsanet.org/jobs
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
http://www.uchicago.edu/about/non_discrimination_statement/.
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A competitive salary commensurate with experience and excellent

benefits will be offered.

This position is subject to the University’s background check policy.

How to Apply

For full consideration, applications should be submitted by December

3, 2021, 11:59 p.m. EST. All candidates must apply online and

submit the below materials (in English) at https://www.princeton.

edu/acad-positions/position/21221.

1) Cover letter

2) Curriculum vitae

3) Statement of research interests (1,000 – 1,500 words)

4) A representative sample of recent work (under 30 written pages

or equivalent]

5) Three letters of recommendation

Required Qualifications: Doctoral degree (earned within three years

of the start date). Academic excellence, potential to bring new ideas

and approaches to Princeton University and to interact successfully

with a broad range of faculty and students.

Start Date: Fall 2022

Application Deadline: 12/3/2021

Date Posted: 8/1/2021

Salary: Competitive

eJobs ID: 9024

Princeton University, Program in Latin Ameri-
can Studies
Rank: Visiting Fellow, Program in Latin American Studies

The Program in Latin American Studies is launching an open call

for applications for next year’s visiting short-term fellowships. We are

looking for top scholars in their field. Applications will be accepted

from outstanding scholars in the humanities and social sciences, as

well as from established writers, artists, filmmakers, or architects work-

ing on projects relating to Latin America who are stellar teachers.

Appointments will be for one month during the 2022-2023 academic

year (September 1, 2022 to June 30, 2023). The Office of the Dean

of the Faculty determines stipend on the basis of current academic

rank; appointment rank at Princeton is determined on the basis of

seniority and current institutional affiliation.

Visiting Fellows will be expected to devote themselves to research

and to participate regularly in the scholarly activities of the PLAS

intellectual community.

How to Apply:

For full consideration, all the materials listed below must be received

by October 17, 2021. All candidates must apply online to submit

materials at: https://www.princeton.edu/acad-positions/position/

21242.

Cover letter (in English) indicating when the applicant proposes to

stay for one month during the academic year (September 1, 2022 to

June 30, 2023), title of the proposed research project, and an explana-

tion for reasons to be here at Princeton (i.e., use the library, look at

particular archives, work with members of the faculty, etc.);

1) Curriculum vitae (in English);

2) A statement (in English) describing the research project and its

scholarly contribution (1,500 – 2,000 words);

X : 58720$SOAP

10-01-21 23:30:26

Page 182
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs182

3) The names and contact information of two referees. (The Program

will contact them, if needed, later).

Start Date: Fall 2022

Application Deadline: 10/17/2021

Date Posted: 8/1/2021

Salary: Competitive

eJobs ID: 9026

Princeton University, Program in Latin Ameri-
can Studies
Rank: Visiting Research Scholar

The Program in Latin American Studies (PLAS) is seeking top scholars

in their fields who have teaching experience and will provide Princeton

students with a unique opportunity to study topics that are not

regularly offered at the University. Applications will be accepted from

outstanding scholars in the humanities and social sciences, as well as

from established writers, artists, filmmakers, or architects working on

projects relating to Latin America who are stellar teachers.

Visiting Research Scholars will be expected to teach one undergraduate

course per semester, conditional upon sufficient enrollments and

approval of a Princeton department and the Dean of the Faculty, and

to participate in PLAS-related events on campus.

Appointments are for one or two semesters, during the 2022-2023

academic year (fall semester: September 1, 2022 - January 16, 2023;

spring semester: January 16, 2023 - June 1, 2023). A competitive

salary commensurate with experience and excellent benefits will be

offered. The Office of the Dean of the Faculty determines salary on

the basis of current academic rank and award duration; appointment

rank at Princeton is determined on the basis of experience and current

institutional affiliation.

How to Apply:

For full consideration, all the materials listed must be received by

October 17, 2021, 11:59 p.m. EST. All candidates must submit

materials (in English) and apply online at: https://www.princeton.

edu/acad-positions/position/21241.

1) Cover letter indicating the applicant’s proposed length of stay (1-

2 semesters), title of the proposed research project, and teaching inter-

ests;

2) Curriculum vitae;

3) One undergraduate seminar proposal or syllabus for each proposed

semester of the fellowship, including a statement of how this course(s)

would enhance undergraduate education at Princeton;

4) A statement describing the research project and its scholarly contri-

bution (2,000 – 3,000 words);

5) The names and contact information of two referees (the Program

will contact them, if needed, later).

Advanced degree preferred.

Start Date: Fall 2022

Application Deadline: 10/17/2021

Date Posted: 8/1/2021

Salary: Competitive

eJobs ID: 9025

https://www.princeton.edu/acad-positions/position/21221.
https://www.princeton.edu/acad-positions/position/21221.
https://www.princeton.edu/acad-positions/position/21242.
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Stanford University
Rank: IDEAL Provostial Fellows for Studies in Race and Ethnicity

Stanford University, in conjunction with its IDEAL initiative, is

pleased to announce that it is seeking to appoint four to five early

career fellows engaged in the study of race and ethnicity. The purpose

of this program is to support the work of early-career researchers,

who will lead the next generation of scholarship in race and ethnicity

and whose work will point the way forward for reshaping race relations

in America. Fellowships may be in any of the seven schools in the

University (Business, Earth, Energy & Environmental Sciences, Edu-

cation, Engineering, Humanities & Sciences, Law, Medicine). Selec-

tion criteria includes the originality and quality of the research, as

well as demonstrated potential for intellectual achievement. The term

of these fellowships is three years, with a start date of September

1, 2022.

To be eligible for an early career fellowship, a candidate must have

received their terminal degree no earlier than September 1, 2019.

Scholars interested in any field of study are accepted. Early career

fellows should have received their terminal degree (PhD, JD, MFA,

EdD, DSW, etc.) prior to the start of the fellowship.

Applicants for early career fellowships should submit their applica-

tions at

https://academicjobsonline.org/ajo/jobs/18892. Applications should

be submitted electronically and include a cover letter (detailing the

candidate’s interest in the position), curriculum vitae, a statement of

research interests, a statement of teaching interests, samples of written

work, and three letters of recommendation (provide contact informa-

tion for each and a system generated request will be delivered to each

referee). In these materials, please include how your interests would

be advanced by a fellowship, needs for laboratory access or special

equipment, etc.

The deadline for receiving applications for early career fellowships is

October 1, 2021. No application will be accepted after the deadline.

Applications will not be accepted by email.

Additional details about the fellowship program can be found at

https://facultydevelopment.stanford.edu/ideal-provostial-fellows.

More information about Stanford's IDEAL initiative is available at

https://ourvision.stanford.edu/microsites/ideal-homepage.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching, and clinical missions. Consistent with

its obligations under the law, the University will provide reasonable

accommodation to any employee with a disability who requires accom-

modation to perform the essential functions of his or her job.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/1/2021

Salary: $80,000 - $89,999

eJobs ID: 9099
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Princeton University
Rank: Postdoctoral Research Associate, Fung Global Fellows Pro-

gram

Princeton University is pleased to announce the call for applications

to the Fung Global Fellows Program at the Princeton Institute for

International and Regional Studies (PIIRS). The program will select

postdoctoral scholars from around the world to be in residence at

Princeton for an academic year and to engage in research and discus-

sion around a common theme. (Note if the Covid-19 pandemic

prevents a residency at Princeton, Fellows will remain in their home

country and participate in the program remotely.) The number of

candidates hired will depend on the qualifications of the overall appli-

cant pools. The postdoctoral appointment will be for one academic

year for scholars who have received a Ph.D. at an institution outside

the United States and, who at the time of application, do not have

a tenure-track faculty appointment. The candidates must also demon-

strate outstanding scholarly achievement and have exhibited unusual

intellectual promise.

During the academic year 2022-23, the Fung Global Fellows Program

theme will be &quot;Sustainable Futures.&quot; The Fung Global

Fellows Program welcomes applicants from all disciplinary and inter-

disciplinary fields - humanities, social science, natural science, engi-

neering, technology, law, architecture - to examine varied notions

and workable practices of sustainability. For more information about

the theme of study, please see this link: http://piirs.princeton.edu/

funggfp/about/annual-research-topics.

Applicants must apply online at: https://www.princeton.edu/acad-

positions/position/21301. Applications are due by November 15,

2021 (11:59 p.m. EST).

To be eligible, post-doctoral applicants must have completed all Ph.D.

requirements before 9/1/2022 but cannot have more than two years

of postdoctoral experience prior to the start of the appointment, 9/

1/2022. If a candidate has turned in a final draft of their dissertation

but not yet completed their Ph.D. before the start date, they may

be temporarily appointed as a Senior Research Assistant with 10%

reduction in salary. Upon providing verification of their Ph.D. degree,

they would be promoted in rank and salary. The postdoctoral selection

will be made based on the strength of the candidates' proposed research

projects, the relationship of their projects to the program theme, the

candidates' scholarly records and their ability to contribute to the

intellectual life of the program. For more information on eligibility

requirements and the Fung Global Fellows Program see http://piirs.

princeton.edu/funggfp/call-applications. This position is subject to

the University's background check policy.

The following items must be submitted by the applicant, in English,

by November 15, 2021 (11:59 p.m. ET):

- Cover letter (1.5 pages maximum)

- Curriculum Vitae (including publications)

- Research proposal (maximum of 3 pages, single spaced)

- One writing sample (article or book chapter, maximum of 50 pages)

-The names and email addresses for three referees, who will be con-

tacted automatically by the online application system with an invita-

tion to upload their letter of recommendation to the system by the

application deadline. (**To be submitted by your referees by the

November 15, 2021 deadline.**)

Start Date: Fall 2021

Application Deadline: 11/15/2021

https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
https://ourvision.stanford.edu/microsites/ideal-homepage.
www.apsanet.org/jobs
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
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Date Posted: 7/19/2021

Salary: Competitive

eJobs ID: 9041

Princeton University
Rank: Visiting Research Scholar, Fung Global Fellows Program

Princeton University is pleased to announce the call for applications

to the Fung Global Fellows Program at the Princeton Institute for

International and Regional Studies (PIIRS). The program will select

early-career scholars from around the world to be in residence at

Princeton for an academic year and to engage in research and discus-

sion around a common theme. The number of candidates hired at

this rank will depend on the qualifications of the overall applicant

pools. The fellowships will be awarded to scholars employed outside

the United States who have a faculty appointment, a professional

research appointment, or are an established independent scholar. They

will also be expected to return to their positions at the conclusion

of the fellowship. Lastly, they must have demonstrated outstanding

scholarly achievement and unusual intellectual promise. Early-career

scholars will be appointed at the rank of Visiting Research Scholar.

During the academic year 2022-23, the Fung Global Fellows Program

theme will be &quot;Sustainable Futures.&quot; The Fung Global

Fellows Program welcomes applicants from all disciplinary and inter-

disciplinary fields - humanities, social science, natural science, engi-

neering, technology, law, architecture - to examine varied notions

and workable practices of sustainability. For more information about

the theme of study, please see this link: http://piirs.princeton.edu/

funggfp/about/annual-research-topics.

Applicants must apply online at: https://www.princeton.edu/acad-

positions/position/21302. Applications are due by November 15,

2021 (11:59 p.m. EST).

To be eligible, applicants must have received their Ph.D. or equivalent

no earlier than September 1, 2012. Fellowships will be awarded on

the strength of a candidate's proposed research project, the relationship

of the project to the program theme, the candidate's scholarly record

and ability to contribute to the intellectual life of the program. For

more information see: http://piirs.princeton.edu/funggfp/call-

applications.

The following items must be submitted by the applicant, in English,

by November 15, 2021 (11:59 p.m. ET):

- Cover letter (1.5 pages maximum)

- Curriculum Vitae (including publications)

- Research proposal (maximum of 3 pages, single spaced)

- One writing sample (article or book chapter, maximum of 50 pages)

- For those applicants with a current faculty appointment or a profes-

sional research appointment, an official letter from the applicant's

current employer affirming that, should an offer be made, the applicant

would be permitted to accept it and to spend the academic year at

Princeton University. If applicant is an established independent

scholar, please upload a PDF stating this as applicant's current status.

- The names and email addresses for three referees, who will be

contacted automatically by the online application system with an

invitation to upload their letter of recommendation to the system by

the application deadline. (**Please note: all letters of reference should

be submitted by your referees before the November 15, 2021 dead-

line.**)
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Start Date: Fall 2021

Application Deadline: 11/15/2021

Date Posted: 7/19/2021

Salary: Competitive

eJobs ID: 9042

Washington University in St. Louis
Rank: Junior Visiting Fellowship

The Department of Political Science at Washington University invites

applications for a junior visiting fellow in political science. The

appointment will begin in the Fall semester of 2022 and run for one

academic year. We expect fellows to be in residence in St. Louis for

the academic year and participate in the activities of the department.

These activities include, but are not limited to, participating in depart-

mental and relevant subfield seminars and presenting research at a

departmental forum. There are no teaching or formal administrative

responsibilities, and we offer a stipend of up to $55,000 or half of

the successful applicant’s academic salary, whichever amount is lower.

Each year Washington University publishes a Safety and Security

brochure that details what to do and whom to contact in an emergency.

This report also publishes the federally required annual security and

fire safety reports, containing campus crime and fire statistics as well

as key university policies and procedures. You may access the Safety

and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Qualifications

We seek applicants with proven records of excellence in research.

Applicants must have completed their PhD in the last six years OR

hold an untenured faculty position.

Application Instructions

Submit letter of application, CV, two letters of recommendation, and

a short statement explaining why you wish to spend a year at Wash

U and identifying potential opportunities for collaboration.

Apply at: http://apply.interfolio.com/90746

For any questions please email Jessica Droege (jdroege@wustl.edu)

Equal Employment Opportunity Statement

Washington University in St. Louis is committed to the principles and

practices of equal employment opportunity and especially encourages

applications by those underrepresented in their academic fields. It is

the University’s policy to recruit, hire, train, and promote persons in

all job titles without regard to race, color, age, religion, sex, sexual

orientation, gender identity or expression, national origin, protected

veteran status, disability, or genetic information.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/14/2021

Salary: $50,000 - $59,999

eJobs ID: 9043

University of British Columbia
Rank: Tenure-Track Position in Canadian Politics

The Department of Political Science at The University of British

Columbia (Vancouver) invites applications for a tenure-track position

in Canadian Politics, with the possibility of an appointment at the

Assistant Professor, Associate Professor, or Professor rank. The area

of specialization is open. The Department also has a particular interest

http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
http://piirs.princeton.edu/funggfp/call-applications.
www.apsanet.org/jobs
http://apply.interfolio.com/90746
http://apply.interfolio.com/90746
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in scholars who will enhance its diversity, with, for example, research

and teaching interests in Indigenous politics, gender, or race.

The successful candidate will have a completed Ph.D. in Political

Science (or related field), or be able to adequately demonstrate all

Ph.D. requirements are sufficiently close to completion. The successful

candidate is expected to have a Ph.D. for the start of the appointment.

The anticipated start date is July 1, 2022.

The successful candidate will be expected to develop and maintain

an active program of research leading to peer-reviewed publications

and the securing of external research funding, and to contribute to the

education and training of undergraduate as well as graduate students.

This position is subject to final budgetary approval. While at this

time we expect in-person campus interviews to take place, should

pandemic conditions change, applicants must be prepared to conduct

interviews remotely if circumstances require. A successful applicant

may be asked to consider an offer containing a deadline without

having been able to make an in-person visit to campus if travel and

other restrictions are still in place. Salary will be commensurate with

qualifications and experience.

To apply, applicants must upload online the following in order at

https://poli.air.arts.ubc.ca/job-application-tenure-track-position-in-

canadian-politics-2021/

• an application letter;

• a curriculum vitae;

• a statement of teaching philosophy, interests and accomplishments

(maximum 2 pages);

• a description of current and future research interests (maximum

2 pages);

• evidence of teaching effectiveness (e.g., summaries of teaching evalu-

ations (official preferred), peer reviews of teaching, sample course

material); and

• a 1-page statement about the applicant’s experience working with

a diverse student body and contributions or potential contributions

to creating/advancing a culture of equity and inclusion.

• one electronic sample of research or publication.

In addition, applicants should arrange for three confidential signed

letters of recommendation to be sent separately to the Department

of Political Science care of Jeff Yupitun, Assistant to the Department

Head, at poli.recruitment@ubc.ca. Review of applications begins on

October 1, 2021, and will continue until the position is filled.

UBC-Vancouver’s Point Grey Campus is located on the traditional,

ancestral, and unceded territories of the Musqueam people, with

whom UBC shares a framework Memorandum of Affiliation. For

information relating to Indigenous initiatives that are available at

UBC, visit the UBC Vancouver Indigenous portal at https://

indigenous.ubc.ca. The Department of Political Science at UBC is

committed to increasing Indigenous engagement within its curric-

ulum.

Equity and diversity are essential to academic excellence. An open

and diverse community fosters the inclusion of voices that have been

underrepresented or discouraged. We encourage applications from

members of groups that have been marginalized on any grounds

enumerated under the B.C. Human Rights Code, including sex, sexual

orientation, gender identity or expression, racialization, disability,

political belief, religion, marital or family status, age, and/or status

as a First Nation, Metis, Inuit, or Indigenous person. All qualified
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candidates are encouraged to apply; however Canadians and perma-

nent residents of Canada will be given priority.

Start Date: Summer 2022

Application Deadline: 10/1/2021

Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9012

Tel Aviv University
Rank: Open Rank, Tenure-Track Appointment in Political Sci-

ence

The School of Political Science, Government, and International Affairs

at Tel Aviv University invites applications for an open rank tenure-

track position. We welcome applications from all subfields in political

science, with preference given to researchers working on politics and

technology. The term of appointment will begin on October 2022.

Successful candidates must have a PhD in Political Science or a closely

related discipline at the time of appointment. Candidates must provide

evidence of research excellence as demonstrated by a record of publica-

tions, conference presentations, awards and accolades, and endorse-

ments from referees of high standing. The successful candidate is

expected to pursue an innovative research program.

Candidates must also demonstrate a commitment to excellence in

teaching at both graduate and undergraduate levels. Hebrew is the

primary language of instruction at Tel Aviv University, and candidates

must be able to teach courses in Hebrew within three years of

their appointment.

In addition, applicants should ask for three letters of recommendation

(on letterhead, signed), to be sent directly by the letter writers to the

search committee via e-mail to polijobs@tauex.tau.ac.il, by October

10, 2021.

The committee will begin reading applications on October 10, 2021,

but may consider files received after this date. The School reserves

the right to make (or not make) an appointment according to its

exclusive consideration.

Please contact Tova Zrachia (tovaz@tauex.tau.ac.il) for all inquiries.

Start Date: Fall 2022

Application Deadline: 9/30/2021

Date Posted: 7/7/2021

Salary: Competitive

eJobs ID: 8963

Missouri State University
Rank: Department Head

The Department of Political Science is accepting applications for its

next Department Head. The department currently has fourteen full-

time faculty and one instructor. It offers B.A. and B.S. degrees in

Political Science and Master’s degrees in Global Studies and Public

Administration.

The Head is responsible for administering the academic department,

which includes, but is not limited to, overseeing faculty recruitment,

https://indigenous.ubc.ca.
https://indigenous.ubc.ca.
https://indigenous.ubc.ca.
https://indigenous.ubc.ca.
www.apsanet.org/jobs


Political Science Jobs October 2021

development, and evaluation; program and curriculum development;

student advisement; budgeting; and class scheduling. The typical

teaching load for this position is one course per semester. Salary is

competitive and commensurate with background and experience.

We seek a collaborative leader who has a vision consistent with the

Missouri State University’s Public Affairs mission, supports research

and teaching excellence, and is committed to working with diverse

student and community populations. Minimum requirements are a

Ph.D. in Political Science, academic credentials that qualify the appli-

cant for tenure at the rank of full professor, and evidence of administra-

tive experience.

Apply online at https://jobs.missouristate.edu/. Attach a letter of appli-

cation detailing leadership and administrative philosophy and contact

information for five professional references. For additional informa-

tion, please contact Dr. Stephen Berkwitz at StephenBerkwitz@Mis-

souriState.edu. Consideration for applicants begins September 24,

2021 and will continue until the position is filled. Employment will

require a criminal background check at University expense.

Missouri State University is an affirmative action/equal opportunity

institution. The University is dedicated to building a culturally diverse

and inclusive faculty and staff committed to teaching and working

in a multicultural environment and strongly encourages applications

from women, persons from under-represented ethnic and racial

groups, individuals with disabilities, and covered veterans.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/6/2021

Salary: $110,000 - $119,999

eJobs ID: 9002

OTHER
Creighton University
Rank: Capitol Hill Internship Program - Executive Director

Subfield(s): Non-Academic, Other, Other

The United Methodist College Washington Consortium (UMCWC)

seeks to fill the position of Executive Director of the Capitol Hill

Internship Program (CHIP) to replace its current retiring director.

The position begins in August 2022. The UMCWC is made up of

representatives from eight liberal arts colleges that send students to

Washington, D.C. to live and intern in the nation’s capital as partici-

pants in CHIP. The program is open to students from all majors and

academic disciplines. Students live in the CHIP house at 510 C

Street NE in Washington and are responsible for finding their own

internships with the assistance of the director.

Job Description: The director teaches an internship seminar, coordi-

nates the teaching of additional courses, leads Friday field trips around

Washington, manages student housing, manages the program’s

finances, updates the CHIP website, coordinates with the CHIP board

or directors, and coordinates the program for each participating stu-

dent.

The director works full time Monday through Friday and remains

on call evenings and weekends from mid-August until mid-May. The

director manages between 10-20 students during the fall and spring

semesters, and another group during the January term. The director

lives off-site and is responsible for his or her own housing expenses.
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Compensation: Salary is competitive and negotiable. Retirement bene-

fits are included; the director is responsible for his or her own

health coverage.

Essential Qualifications/Characteristics include the following:

• PhD in Political Science or related field.

• Teaching experience at the college level.

• A thorough knowledge of Washington DC.

• Well-connected in the Washington DC community.

• Experience working with a diverse student body.

• A high energy level.

• Cool under pressure, with a proven ability to handle a crisis.

• Excellent communication skills.

Preferred but not required:

• Student Life Experience.

• Organizational/administrative experience.

• Knowledge of Title IX.

Please send cover letter, CV, and a list of three professional references

to Dr. Graham Ramsden at grahamramsden@ creighton.edu. The

selection committee will begin reading applications on October 1,

2021 and conclude when the position has been filled.

Finalists will be subject to professional background checks. UMCWC

is an EEO/AA employer, committed to a diverse faculty, staff, and

student body. Minority and women candidates are encouraged to

apply.

For more information about CHIP visit https://chipdc.org/

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/30/2021

Salary: Negotiable

eJobs ID: 9476

University of Oklahoma
Rank: Romanoff Assistant Professor in Contemporary Russian

Studies

Romanoff Assistant Professor in Contemporary Russian Studies

The University of Oklahoma’s Department of International and Area

Studies, a multidisciplinary academic department in the College of

International Studies, invites applications for a professorship at the

Assistant Professor rank (tenure track) in contemporary Russian poli-

tics and society. This position is funded in part by an endowed gift,

the Theodore Romanoff Fund, dedicated to enhancing the study of

Russia at the University of Oklahoma. We are interested in scholars

who analyze Russia in a comparative and global context and who

work on any aspect of contemporary Russia. The successful candidate

will provide evidence of fieldwork in Russia and strong command of

the Russian language. The position carries with it funding to support

fieldwork in Russia.

The person hired for this position will teach thematic undergraduate

and MA-level courses on Russian politics and society and their areas of

expertise and participate in broader cross-college initiatives in Russian

Studies. We hope to welcome a new colleague with a demonstrated

commitment to fostering inclusivity and mentoring members of

underrepresented groups.

https://jobs.missouristate.edu/.
www.apsanet.org/jobs
https://chipdc.org/
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The Department of International and Area Studies (IAS) has approxi-

mately 350 majors and minors, an MA in International Studies, and

an online Global Affairs MA with 125 students. The Department

has 23 full-time faculty with collective research strengths in the areas

of development, security, national identity, and area studies. For

more information, please visit the IAS website at https://www.ou.

edu/content/cis/ias.html. The University of Oklahoma (OU) is a

comprehensive public research university with a Carnegie classification

of very high research activity known for excellence in teaching and

research. OU enrolls over 30,000 students and has more than 2700

full-time faculty members in 21 colleges. Norman is a culturally rich

and vibrant town located just outside Oklahoma City. For more

information, visit http://www.ou.edu/content/dam/provost/

documents/facultyflipbook.pdf and https://www.ou.edu/irr/fact-

books.

Applicants should expect to have the Ph.D. in hand by the time of

appointment, which begins on August 16, 2022. We invite applica-

tions from ABDs as well as scholars with up to several years of

experience as a teacher and active researcher at the Assistant Professor

level. The typical teaching load will be four courses per academic year

(2-2). Salary and benefits are competitive. Applicants should submit

a letter of application, statements of teaching and research interests,

curriculum vitae, three letters of recommendation, complete teaching

evaluations for at least one course, a writing sample, and a statement

on diversity, equity and inclusion. Review of applications will begin

on October 22 and will continue until the position is filled. The

University of Oklahoma is an equal opportunity employer, and we

especially encourage applications from women and members of under-

represented populations. Submit all materials electronically at: http://

apply.interfolio.com/94479

The University of Oklahoma is an Equal Opportunity Employer.

Protected veterans and individuals with disabilities are encouraged

to apply.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9475

James Madison University
Rank: Tenure-Track Assistant Professor Black Politics

The Political Science Department at James Madison University is

seeking a tenure-track faculty member specializing in Black Politics

at the rank of Assistant Professor beginning August 2022. A doctoral

degree in political science or other relevant field is required by the

starting date for appointment as Assistant Professor; ABD candidates

are encouraged to apply. We welcome applications from scholars of

any subfield of political science or related discipline whose work

addresses any substantive area of Black Politics within or outside the

United States. We are open to a range of theoretical and methodologi-

cal approaches. The successful applicant will teach courses on Black

Politics and other courses reflective of their expertise and departmental

teaching needs. We encourage applications from candidates who can

offer classes that might cross-list with JMU’s existing programs in

African, African American, and Diaspora Studies (AAAD), Latin

American, Latinx, and Caribbean Studies (LAXC), and Women’s,

Gender, and Sexuality Studies (WGSS).
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The department seeks candidates with strong research and teaching

skills and a commitment to an inclusive classroom and work environ-

ment. Scholars from historically excluded groups are especially encour-

aged to apply. This position builds on a successful Arts and Letters

seven-faculty cohort hire in AY 20-21 that focused on racial and social

justice, and an ongoing five-faculty cohort hire for Latinx studies.

These hirings align with JMU’s commitment to an anti-racist and

anti-discrimination agenda throughout Academic Affairs.

The successful applicant will teach courses on Black Politics and other

courses reflective of their expertise and departmental teaching needs.

A doctoral degree in political science or other relevant field is required

by the starting date for appointment as Assistant Professor; ABD

candidates are encouraged to apply. We welcome applications from

scholars of any subfield of political science or related discipline whose

work addresses any substantive area of Black Politics within or outside

the United States. We are open to a range of theoretical and methodo-

logical approaches. Applicant must demonstrate the ability to teach

the required courses. The department seeks candidates with strong

research and teaching skills and a commitment to an inclusive class-

room and work environment.

Per the Governor’s Executive Directive #18, new JMU employees

upon hire must disclose to the University Health Center their

COVID-19 vaccination status. Unvaccinated employees are required

to be tested weekly.

Employment is contingent upon the successful completion of a crimi-

nal background check.

E-Verify Notice: After accepting employment, new hires are required

to complete an I-9 form and present documentation of their identity

and eligibility to work in the United States. James Madison University

uses the E-Verify system to confirm identity and work authorization.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9459

Loyola University Maryland
Rank: Per-Course Affiliate-Political Science

The Department of Political Science at Loyola University Maryland

invites applications to teach as per course instructors of courses ranging

from political thought (including American political thought) and in

American politics for the Spring 2022 semester.

Advanced graduate work in political science (or related field) is

required; Ph.D. or A.B.D. in Political Science is preferred. College/

university teaching experience is strongly preferred. Aside from hold-

ing office hours with students, no committee assignments or service

requirements will be associated with the position.

Loyola University Maryland is a dynamic, highly selective, Jesuit

Catholic university in the liberal arts tradition. It is highly ranked

among the leading independent, comprehensive universities in the

northeastern United States. Committed to intellectual excellence,

diversity, and social justice, the University enrolls over 4,000 students

in its undergraduate programs and more than 3,000 students in its

graduate programs.

http://apply.interfolio.com/94479
http://apply.interfolio.com/94479
http://apply.interfolio.com/94479
http://apply.interfolio.com/94479
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Loyola is committed to fostering an inclusive environment and seeks

applicants from all backgrounds who can contribute to its educational

mission. Loyola is an Equal Employment Opportunity Employer,

and welcomes applicants from underrepresented groups. Additional

information is available at www.loyola.edu.

To apply, please submit a dossier including a curriculum vitae, list

of references, graduate transcripts, evidence of teaching approach and

effectiveness (e.g. course syllabi and/or course evaluations), and a

cover letter explaining teaching interests and experience in relation

to Loyola's educational mission. Questions regarding the position

may be submitted to the Political Science Department Chair, Dr.

Douglas B. Harris (dharris4@loyola.edu). The search will begin imme-

diately and continue until the position(s) is/are filled.

A p p l y H e r e : h t t p s : / / w w w . c l i c k 2 a p p l y . n e t /

DokMMDhAjPD6h2e4Ij4ML

PI148015314

Start Date:
Application Deadline: 10/29/2021

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9456

U.S. Naval War College
Rank: Assistant/Associate Professor, War Gaming Department

U.S. Naval War College seeks Assistant/Associate Professor, War

Gaming Department, Center for Naval Warfare Studies.

The Naval War College is a Professional Military Education (PME)

institution serving the nation, the Department of Defense, and the

U.S. Navy. U.S. and selected international graduates earn Master of

Arts degrees in National Security & Strategic Studies or Defense &

Strategic Studies accredited by the New England Commission of

Higher Education. The College educates and develops future leaders

through the development of strategic perspective, critical thinking,

and cultural awareness, as well as enhancing the capability to advise

senior leaders and policy makers. The College also helps to define

the future Navy and its roles and missions; supports combat readiness;

strengthens global maritime partnerships; and promotes ethics and

leadership throughout the force. We are actively seeking candidates

with diverse academic, demographic, and professional backgrounds.

More information on the college can be found at www.usnwc.edu.

War Gaming Department. War Gaming Department (WGD) con-

ducts research, analysis and gaming to support the requirements of

the Secretary of the Navy (SECNAV), the Chief of Naval Operations

(CNO), the combatant commanders, the Navy component com-

manders, the Navy numbered fleet commanders, other Navy and

Marine Corps commanders, the U.S. intelligence community and

other departments and agencies of the U.S. Government. The desired

effect is a program of focused, forward-thinking, timely and relevant

research, analysis and gaming that anticipates future operational and

strategic challenges; develops and assesses strategic and operational

concepts to address those challenges; and assesses the risk associated

with these concepts. Additionally, WGD provides support to the

Naval War College mission to educate and develop leaders. The

desired effect is to create leaders who are operationally and strategically

minded critical-thinkers and who are proficient in joint and inter-

agency matters; and skilled naval and joint warfighters who are pre-

pared to meet the operational and strategic level-of-war challenges.
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Responsibilities. The responsibilities of WGD faculty include, but

are not limited to:

• Develop research, analysis, and gaming to assess challenges with

respect to the Navy and the Nation;

• Conduct focused research, analysis, and gaming to help define

future Navy challenges within the maritime domain at the opera-

tional level-of-war and to support development of concepts of opera-

tions and innovation in the employment of operational and func-

tional capabilities;

• Assist in the development of the Nation’s security, defense and

national military strategies and the Navy’s future maritime strategy;

• Provide warfare innovation, analysis and decision support capabili-

ties to support senior Navy leadership and other national security

decision-makers on a wide range of operational and strategic chal-

lenges.

Qualifications. Qualified candidates must have a Ph.D. in a field

relevant to strategic research and experience in assessing and evaluating

strategic, operational, and tactical warfare concepts. Candidates

expecting to complete their Ph.D. prior to 1 July 2022 will be consid-

ered. Experience analyzing issues of armed conflict and the use of

military force is required. Experience designing and executing analyti-

cal projects, integrating multiple research efforts, and communicating

that work to a broad audience is highly preferred. Experience on

research teams or war gaming experience is highly preferred. Other

desired attributes include:

• Knowledge of naval and joint warfare in all phases of operations

from peace time to high-end combat;

• Knowledge of U.S. and/or foreign naval and joint technical capabili-

ties and concepts of operations;

• Experience evaluating functional capabilities such as fires, intelli-

gence, logistics, command-and-control, movement, maneuver,

and protection;

• Experience with military analysis and planning; decision analysis;

leading teams in planning and executing analytic events; operations

analysis and research; data science and analysis; and war gaming.

Candidates must be U.S. citizens capable of obtaining a Department

of Defense security clearance at the TOP SECRET/SCI level. The

selected candidate will be subject to a pre-employment drug screening

test and random drug testing thereafter. Any current or prior military

service should be described including assignments, positions held,

highest rank attained, and dates of service.

Salary Considerations. Salary is competitive and is accompanied by

a generous Federal Civil Service package that includes health insurance,

pension and retirement saving plans (with employer matching contri-

butions), paid vacation and sick leave, and other benefits. Rank and

salary are commensurate with experience and credentials in accordance

with Department of the Navy Faculty Pay Schedule. This is a tenure

track position.

Application Process. Applicants must reference VA#NWC-21-14 and

submit their application package to: NWC-21-14@usnwc.edu. The

application package must include: (1) cover letter; (2) curriculum

vitae or resume; and (3) names and contact information for three

references. Applications will be accepted through 11:59 pm (EST)

November 30, 2021.

Questions about this position should be directed via email to CAPT

Meg Schult, USN, Deputy Chair, War Gaming Department, at mar-

garet.schult@usnwc.edu.

https://www.click2apply.net/DokMMDhAjPD6h2e4Ij4ML
https://www.click2apply.net/DokMMDhAjPD6h2e4Ij4ML
https://www.click2apply.net/DokMMDhAjPD6h2e4Ij4ML
http://www.opm.gov.
www.apsanet.org/jobs
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NOTICE OF VETERANS PREFERENCE: There is no formal rating

system for applying veterans’ preference to the excepted service; how-

ever, the Department of Defense considers veterans’ preference eligibil-

ity a positive factor for hiring. Applicants eligible for veterans’ prefer-

ence must include that information in their cover letter or resume

and attach supporting documentation (e.g., DD Form 214, &quot;C-

ertificate of Release or Discharge from Active Duty&quot;) to their

submissions. Although the point-preference system is not used, appli-

cants eligible to claim 10-Point preference must submit a Standard

Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&

quot; and supporting documents required for specific type of prefer-

ence claimed. (SF 15, which lists the types of 10-Point Preference

and the required supporting documents, is available from the Office

of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement

dated to a civilian position is subject to the provisions of 5 United

States Code 3326.

The Naval War College is an Equal Opportunity Employer.

Start Date:
Application Deadline: 11/30/2021

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9445

(Providence College)
Rank: Assistant Professor of Political Science and Women's and

Gender Studies

Subfield(s): Political Theory, Other, Public Law

Providence College in Providence, RI invites?applications for a full-

time, tenure-track position—a joint appointment in Political Science

and Women's & Gender Studies--at the assistant professor level.

Candidates must possess a Ph.D. in Political Science?and/or Women’s

and Gender Studies,?embody an intersectional approach to teaching

and research, and provide evidence of teaching excellence and scholarly

promise.?The ideal candidate will teach and have research interests

that embody the?intersectional lens of?race, class, and gender.?

Annual teaching responsibilities include some combination of the

following: teaching one or more of the WGS core courses (introduc-

tory and capstone courses), as well as cross-listed courses in feminist

political theory, gender, and politics, and an additional course in

gender in law, public policy, or political participation in the United

States. The ability to teach qualitative, quantitative, and/or feminist

research methods is advantageous. The course load at Providence

College is three courses per semester

Candidates should demonstrate a commitment to engaged learning

and address how they will contribute to building a community that

is attentive to gender, race, and class diversity among our students.

As the student body at Providence College grows increasingly diverse,

we have a strong preference for candidates who demonstrate a deep

commitment to and proven ability in supporting the success of stu-

dents from historically marginalized economic, racial, ethnic, social,

and cultural groups.?

Applicants should apply online at the College’s career site, which can

be found at?https://careers.providence.edu?and submit a cover letter,
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curriculum vita, teaching statement/philosophy and evidence of teach-

ing effectiveness, graduate transcript, and three letters of recommenda-

tion. For additional information, please contact?Dr. Abigail?Brooks

(abrook1@providence.edu)?or?Dr. Joe Cammarano (jpcammar@pro-

vidence.edu).?In order to receive full consideration, applicants must

submit their materials by October 31, 2021.

Start Date: Fall 2022

Application Deadline: 10/31/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9428

Princeton University
Rank: Postdoctoral Research Associate/2022-2023 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Postdoctoral Research Associate/Center for the Study of Democratic

Politics (CSDP) 2022-2023

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks post-doctoral or more senior research associates for ten-

month positions anticipated to start on September 1, 2022. The

Center supports empirical research on democratic political processes

and institutions. PhD required. https://csdp.princeton.edu/apply

Each research associate will pursue research and contribute to the

intellectual life of the Center, the Princeton School of Public and

International Affairs, and the Department of Politics. CSDP scholars

are expected to participate in the weekly CSDP seminars and related

weekly research seminars in the Department of Politics, as well as

occasional lectures, conferences, and other events.

Successful candidates will receive a competitive salary and applicable

Princeton University benefits in accordance with university guidelines,

a taxable moving allowance, and a research allowance. Selected candi-

dates will be required to be in residence in Princeton or the local

vicinity, or demonstrate to the program's satisfaction the ability to

be on campus on a daily basis and on short notice in order to fulfill

responsibilities relating to in-person participation for the duration of

the fellowship (September 1, 2022 - July 1, 2023).

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, and the names of two (and not more than two) references.

A cover letter is optional. Applicants for this 2022-2023 postdoctoral

research associate position must apply to https://www.princeton.edu/

acad-positions/position/22462 . The deadline for receipt of complete

applications is Wednesday, December 1, 2021 at 11:59 p.m. EST.

Referees will be contacted directly by email with instructions for

submitting a confidential recommendation on your behalf. Letters of

reference are to be submitted by the end of the business day on

Friday, December 3, 2021. Complete your application well before

the deadline so that references can be submitted in a timely manner.

This position is subject to the University's background check policy.

We at the School of Public and International Affairs believe that it

is vital to cultivate an environment that embraces and promotes

diversity, equity and inclusion - fundamental to the success of our

education and research mission. This commitment to diversity informs

our efforts in recruitment and hiring as we actively seek colleagues

of exceptional ability who represent a broad range of viewpoints,

http://www.opm.gov.
https://careers.providence.edu?and
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/22462
https://www.princeton.edu/acad-positions/position/22462
https://www.princeton.edu/acad-positions/position/22462
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experiences and value systems, and who share Princeton University's

dedication to excellence.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9417

Princeton University
Rank: Visiting Research Scholar/2022-2023 CSDP Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Visiting Research Scholar/Center for the Study of Democratic Poli-

tics (CSDP)

Princeton University's Center for the Study of Democratic Politics

(CSDP) seeks visiting scholars for the 2022-2023 academic year. The

Center supports empirical research on democratic political processes

and institutions. Applications are welcome from political scientists

and scholars in related social science disciplines. CSDP visiting scholar

positions are restricted to employed scholars on leave who are expected

to return to their position.

Each scholar will pursue research and contribute to the intellectual

life of the Center, the Princeton School of Public and International

Affairs, and the Department of Politics. CSDP scholars are expected

to participate in the weekly CSDP seminars and related weekly research

seminars in the Department of Politics, as well as occasional lectures,

conferences, and other events. Visiting scholars from academic institu-

tions often receive up to one-half their academic-year salaries from

their home institutions for the appointment period. The amount that

Princeton contributes to the scholar's salary is based on the financial

support provided by their home institution. Selected candidates will

be asked to indicate, or provide written authorization for Princeton

to confirm, what percentage of financial support their home institution

and other sources are likely to provide during their visit, if any, and

to submit a confidential statement indicating salary for the current

academic year (September 2022 - July 1, 2023) or provide written

authorization for Princeton to confirm their salary. Successful candi-

dates will also receive applicable benefits, a taxable moving allowance,

and a research allowance.

Selected candidates will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program's satisfaction the

ability to be on campus on a daily basis and on short notice in order

to fulfill responsibilities relating to in-person participation for the

duration of the fellowship (September 1, 2022 - July 1, 2023).

Verification of employment will be requested prior to approval by

the Dean of the Faculty. PhD or equivalent doctoral degree required.

Applicants must apply online and submit a CV, a 3-5 page (double-

spaced) statement of research interest/research proposal, a writing

sample, a brief statement of anticipated (estimated) salary support

from the home institution for the 2021-2022 academic year, and

statement of the home institution's leave policy. A cover letter is

optional. Applicants for this Visiting Research Scholar position for

2022-2023 should apply to https://www.princeton.edu/acad-

positions/position/22461. The deadline for receipt of complete appli-

cations is Wednesday, December 1, 2021 at 11:59 p.m. EST.

We at the School of Public and International Affairs believe that it

is vital to cultivate an environment that embraces and promotes
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diversity, equity and inclusion - fundamental to the success of our

education and research mission. This commitment to diversity informs

our efforts in recruitment and hiring as we actively seek colleagues

of exceptional ability who represent a broad range of viewpoints,

experiences and value systems, and who share Princeton University's

dedication to excellence.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9418

University of Pennsylvania
Rank: Assistant Professor - Conflict Studies

Subfield(s): International Relations, Comparative Politics, Other

The Department of Political Science at the University of Pennsylvania

is conducting a search for a tenure-track assistant professor in the

area of conflict studies, broadly defined. We seek an outstanding

scholar and teacher who takes a rigorous theoretical and empirical

approach to the study of conflict and peacebuilding including, but

not limited to, the study of inter-state and intra-state war; any form

of political or inter-group violence and restorative justice (ethnic,

religious, racial, or concerning gender/sexuality); economic develop-

ment and state reconstruction; international law, norms and human

rights; and decolonial studies. The search is open with regard to

methodological orientation and field concentration.

The appointment will begin on July 1, 2022. A Ph.D. or equivalent

degree is expected at the start of the appointment. Interested candidates

should apply online at http://apply.interfolio.com/95010. Submit a

cover letter, CV, three letters of recommendation, writing sample,

and teaching statement.

Review of applications begins September 30, 2021 and will continue

until the position is filled..

The Department of Political Science is strongly committed to Penn’s

Action Plan for Faculty Diversity and Excellence and to building an

intellectually vibrant, culturally inclusive, and academically diverse

community of faculty, and we welcome applications from scholars of

diverse backgrounds and those historically under-represented in the

academy (for more information see: http://www.upenn.edu/almanac/

volumes/v58/n02/diversityplan.html).

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9413

Duke University - Sanford School of Public Policy
Rank: Assistant/Associate Professor of Technology Policy

Specializations: Political Communication, Health Care, Sci-

ence & Technology

The Sanford School of Public Policy and the Duke Initiative for

Science & Society seek a tenure-line faculty member with research

and teaching interests in the area of technology policy. The preferred

candidate will be at the advanced assistant or associate professor level.

This faculty member will be jointly appointed between the Sanford

School of Public Policy and the Duke Initiative for Science & Society.

https://www.princeton.edu/acad-positions/position/22461.
https://www.princeton.edu/acad-positions/position/22461.
www.apsanet.org/jobs
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
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The ideal candidate will have an empirically-oriented research agenda,

with a grounding in the intersection of ethics and technology, whose

work also addresses one or more of the following (or related) areas from

a policy-relevant perspective: artificial intelligence and algorithmic

systems; misinformation or content policy; data governance; the

impact of technology on traditionally marginalized groups; global

technology infrastructure and impact; technology and health; the

global politics of technology.

The position is open to candidates with a wide range of disciplinary

backgrounds, including public policy, computer science, science and

technology studies, political science, sociology, information science, or

related fields. The position is similarly open in terms of methodological

approach. We seek a candidate with a clear trajectory for impactful,

policy-relevant research, and with the potential (or demonstrated

capacity) for obtaining external support.

We seek a candidate who will be able to contribute to the Sanford

School’s and Science and Society’s growing research initiatives and

academic programs in technology policy. These include the Center

on Science and Technology Policy; the Technology Policy Lab; the

Master of Arts in BioEthics, Tech Ethics, and Science Policy; and

the Masters in Public Policy concentration in Technology Policy.

Additional opportunities for collaboration and engagement may be

available through related initiatives such as the Center on Law &

Technology and the DeWitt Wallace Center for Media & Democracy.

The ideal candidate will be able to teach core courses in both the

Science & Society and Sanford curricula in addition to courses in

their area of specialization. Potential core subject areas include founda-

tions of ethical tech, politics of policymaking, and policy analysis.

Applicants must have a Ph.D. or J.D., a record of scholarly publication,

and potential (or demonstrated capacity) for external engagement on

technology policy and ethics issues.

The Sanford School includes a full-time faculty of almost 70 and

offers an undergraduate major, four Masters programs, and a Ph.D.

program. Current faculty members have degrees in a variety of disci-

plines including demography, economics, history, law, medicine, phi-

losophy, political science, psychology/social psychology, public policy,

public health/health policy, and sociology. The Sanford School houses

several interdisciplinary research centers, and offers degree-related pro-

grams and opportunities in Washington, China, Scotland, London

and Geneva. More information on the Sanford School can be found

at https://sanford.duke.edu.

The Duke Initiative for Science & Society fosters research, education,

communication, democratic deliberation, and policy engagement on

the ethical progress of science and technology in society. Science &

Society takes an interdisciplinary approach, with a focus on applied

ethics and policy, to advance the responsible use of science and technol-

ogy for humanity. The Initiative has seven core faculty and collaborates

with over 150 associate faculty across the university. Science & Society

offers an undergraduate certificate and the Masters of Arts in Bioethics,

Tech Ethics, & Science Policy. More information can be found at

https://scienceandsociety.duke.edu.

Candidates should submit a letter of application that describes their

research and teaching interests and experiences, along with a CV, and

the names and contact information of three references (no letters at

this stage), These materials should be submitted via the following

website: https://academicjobsonline.org/ajo/jobs/19609 Applications

submitted by October 17, 2021, will be guaranteed full consideration.
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For further information contact Philip M. Napoli, Search Committee

Chair, at philip.napoli@duke.edu.

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date: Summer 2022

Application Deadline: 10/17/2021

Date Posted: 9/22/2021

Salary: Competitive

eJobs ID: 9399

Haverford College
Rank: Tenure-Track Faculty Position in African and Africana

Studies

Haverford College invites applications for an open rank, tenured or

tenure-track, faculty position in African and Africana Studies to start

July 1, 2022. The successful candidate is expected to have completed

the PhD by the time that their appointment begins.

The College seeks to hire a scholar in Africana Studies with a strong

research program that focuses on African American history or experi-

ence and engages broad theoretical questions and methods. We seek

candidates committed to interdisciplinary research and teaching whose

training is in either a traditional discipline or interdisciplinary field.

We are especially interested in Africana Studies scholars whose teach-

ing and research fosters intellectual curiosity and curricular inclusivity

and connects scholarship to social, civic, and political life. A successful

candidate’s research might explore, but is not limited to, the following

topics: enslavement; free black communities; the Black Atlantic; segre-

gation; racial capitalism; Black radical social and political movements;

race, gender and sexuality; black feminism; or racial inequalities and

disparities in health, education, political participation, economics,

law, criminal justice and/or environmental justice.

Our new colleague will have a 2-3 teaching load and will serve as an

advisor and mentor at the undergraduate level. They will be expected

to contribute to the development of the African and Africana Studies

program while supporting one or more additional programs or depart-

ments at the College including, but not limited to, Environmental

Studies, Health Studies, Gender & Sexuality Studies, Peace, Justice &

Human Rights, and/or Visual Studies. The successful candidate is

expected to work collaboratively with the Bryn Mawr College Africana

Studies program as part of the Bi-College consortium. The Bi-College

consortium offers students, faculty, and staff the unique opportunity

to engage in academic and social experiences that broaden community,

invite multiple perspectives, and provide a range of support systems,

across campuses.

Teaching responsibilities include the introductory course in Africana

Studies, a core course in Africana Social Thought, electives in the

candidate’s area of specialization at all levels of the curriculum and

supervising student research.

Applicants should submit the following via Interfolio: http://apply.

interfolio.com/94837

-Cover letter;

-Curriculum Vitae;

-Research Statement (two pages maximum);

https://academicjobsonline.org/ajo/jobs/19609
https://academicjobsonline.org/ajo/jobs/19609
https://academicjobsonline.org/ajo/jobs/19609
www.apsanet.org/jobs
http://apply.interfolio.com/94837
http://apply.interfolio.com/94837
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-Statement of Approach to Pedagogy and Advising (two pages maxi-

mum) that addresses teaching experience and methods; lists examples

of possible courses; and includes how the applicant’s teaching and

mentoring supports diversity, equity and inclusion as part of an

increasingly diverse program and student body.

-Writing sample of approximately 20-40 pages;

-Names and contact information of three recommenders

Applicants chosen for a short-list will be asked to provide three letters

of recommendation and a teaching portfolio which may include sam-

ple syllabi, student evaluations, student testimonials, and/or other

forms of student feedback on teaching.

Questions regarding the position should be directed to hc-africa-

nasearch@haverford.edu

Questions about the application process should be addressed to Nicole

Ruffin Price, Coordinator for Faculty Hiring and Review, at nruffin-

pri@haverford.edu

For technical questions, please contact Interfolio directly at 1-877-

997-8807 or help@interfolio.com

The application deadline is October 18, 2021.

Special Requirements: All faculty and staff (including contract work-

ers) who are employed or engaged by Haverford College, must be

fully vaccinated against COVID-19, and provide proof of vaccination,

unless an exemption from this policy has been granted as an accommo-

dation or otherwise.

Start Date:
Application Deadline: 10/18/2021

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9391

University of Rhode Island
Rank: Assistant Professor in Marine Affairs with Expertise in

Marine and Coastal Law

The Department of Marine Affairs (MAF) in the College of Environ-

ment and Life Sciences (CELS) at the University of Rhode Island

(URI) is seeking an Assistant Professor of Marine Affairs with expertise

in Marine and Coastal Law. This position is 50% Research, 40%

Teaching, and 10% Service. Position is academic year, tenure-track,

permanent. The anticipated start date is August 2022.

DUTIES AND RESPONSIBILITIES:

Establish a competitively funded research program relevant to coastal

management and U.S. Coastal and/or Ocean Law. Teach undergradu-

ate and graduate level courses relevant to the Marine Affairs program,

including an undergraduate course on the basic principles of the law

governing the management of developed and undeveloped shorelines

and coastal waters of the US (MAF 220:Introduction to Marine

and Coastal Law) and a graduate course examining the existing and

proposed state and national legislation affecting US coastal regions

(MAF 521: Coastal Zone Law). Coordinate our dual graduate degree

program with the Roger Williams University (RWU) School of Law,

collaborate with the RWU Marine Affairs Institute and RI Sea Grant,

and assist with advising in the URI Pre-Law program. Publish original

research in peer-reviewed academic journals. Provide advising, train-

ing, and research mentorship to undergraduate and graduate students.
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Provide service to the department, college, university and the profes-

sion. Perform other duties as required.

For complete details, including required and preferred qualifications,

and the application process itself, please visit the URI jobs website

at https://jobs.uri.edu to apply. The faculty job posting is (F00259).

The search will remain open until the position is filled. Full considera-

tion will be given to applications received by February 1, 2022.

Applications received subsequent to this date may not be given full

consideration.

APPLICATIONS MUST BE SUBMITTED ONLINE ONLY.

The University of Rhode Island is an AA/EEOD employer.

Women, persons of color, protected veterans, individuals with disabili-

ties, and members of other protected groups are encouraged to apply.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9392

Simon Fraser University
Rank: Dr. A.H. Somjee and Dr. Geeta Somjee Professorship in

Indian Political Development

Specializations: India, Political Development, Political Economy

The Department of Political Science at Simon Fraser University (SFU)

invites applications for the inaugural holder of the Dr. A.H. Somjee

and Dr. Geeta Somjee Professorship in Indian Political Development

(Somjee Professorship). The successful candidate will be appointed

as a continuing faculty member at the rank of Associate Professor,

commencing on or after 1 January 2022, in the Department of

Political Science, Faculty of Arts and Social Sciences. Only those

eligible to be appointed to the rank of Associate Professor will be

considered. Appointment with tenure is possible. Appointment to the

Somjee Professorship will be for an initial five-year term, renewable.

The successful candidate will have launched a promising career with

a strong track record of research publications on development in

India. The candidate is expected to have experience conducting field

research in India, collaborating on research grants, and mentoring

graduate students.

The Department will consider all specializations within the field of

Indian development, broadly construed, including rural development.

More than half of India’s population lives in rural areas. Understanding

these areas remains a significant challenge that is key to deepening

democracy in India. Groups delineated by socio-economic status,

caste, religion, gender, language and culture, as well as urban-rural

divides, remain central to the study of India’s democratic pluralism.

The expectation is that the holder of the Somjee Professorship will

train graduate students to conduct field work in India as well as

help to support and enable research cooperation arrangements with

universities and NGOs in India and across the world. As a continuing

faculty member in the Department of Political Science, the holder

of the Somjee professorship is expected to make teaching contributions

to the graduate and undergraduate programs, contribute to the

Department’s supportive and collegial working environment, and to

make substantive contributions through service to the Department,

the Faculty, the University, and/or the broader community.

www.apsanet.org/jobs
https://jobs.uri.edu
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Applicants must have a completed PhD and have a strong publication

record commensurate with their career stage. In parallel, a strong

record in teaching, including in graduate supervision, is an essential

part of the position.

Complete applications will consist of the following:

•Cover letter

•Curriculum Vitae

•Statement of research interests

•Evidence of teaching excellence

•Academic writing sample

•Three current letters of reference, sent separately by the respective

referees, upon our request.

Preference will be given to applications received by 21 October 2021.

All materials should be sent electronically in one PDF document to

pol_apply@ sfu.ca. All questions regarding this position should be

directed to Alex Moens at chairpol@sfu.ca.

SFU is an institution whose strength is based on our shared commit-

ments to diversity, equity, and inclusion. Diversity is an underlying

principle of our Strategic Vision, which pledges SFU to “foster a

culture of inclusion and mutual respect, celebrating the diversity

reflected among its students, faculty, staff, and our community.”

SFU is committed to ensuring that no individual is denied access to

employment opportunities for reasons unrelated to ability or qualifica-

tions. Consistent with this principle, SFU will advance the interests of

underrepresented members of the work force, specifically Indigenous

peoples, persons with disabilities, racialized persons, and women;

embrace gender and sexual diversity; ensure that equal opportunity

is afforded to all who seek employment at the University; and treat

all employees equitably. Candidates that belong to underrepresented

groups are particularly encouraged to apply.

SFU is consistently ranked among the top comprehensive universities

in Canada and was recently ranked in the top 50 in the world for

engaged research. The Department of Political Science at SFU has a

growing number of faculty in diverse fields and is strongly supportive

of faculty members’ strengths, interests, and career progress. The

department strongly believes in methodological pluralism. More infor-

mation about the department and the university can be found on

our website: http://www.sfu.ca/politics.html . The campus is located

on Burnaby Mountain in Greater Vancouver. Vancouver is a scenic

waterfront city located minutes from the mountains and a wide range

of outdoor activities. It has a reputation as a clean, safe, multicultural

and ethnically diverse city and is one of the very top cities in the

world in which to live and work.

All qualified candidates are encouraged to apply; however, Canadian

citizens and permanent residents will be given priority. This position

is subject to the availability of funding.

Under the authority of the University Act personal information that

is required by the University for academic appointment competitions

will be collected. For further details see: http://www.sfu.ca/

vpacademic/Faculty_Openings/Collection_Notice.html

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/17/2021

Salary: Competitive

eJobs ID: 9137
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Texas A&M University
Rank: Professor of the Practice - City and County Governance

The Department of Public Service and Administration in the Bush

School of Government and Public Service at Texas A&M University

invites applications and nominations for a full-time, 9-month, Aca-

demic Professional Track (Non-Tenure) Assistant or Associate Profes-

sor of the Practice position in the area of City and County Governance.

We seek candidates whose demonstrated leadership and career achieve-

ments in the world of city and county government motivate, inspire,

and mentor graduate students who seek similar careers. The successful

candidate will be a recognized leader who has the expertise, networks,

and professional judgement required to provide programmatic leader-

ship for a new Program in City and County Governance at the

Bush School of Government and Public Service. This foundational

opportunity is designed to create a pipeline of dedicated and well-

prepared public professionals committed to serving their fellow citizens

and ensuring every city and county in Texas has competent civic

leadership. The person hired into this position will serve as the faculty

engine to establish the program and drive its long-term success

The Department of Public Service and Administration is one of two

departments in the Bush School of Government and Public Service.

Additional information about the Bush School and department is

available at http://bush.tamu.edu/psaa.

The anticipated start date for this position will be September 1, 2022.

A Master’s degree in public administration, business administration,

or related field required, terminal degree preferred, with 15+ years

serving in an executive leadership/management position in city and/

or county government desired.

Applicants should upload a formal letter of interest that includes

reference to the position, a curriculum vitae, complete contact infor-

mation for 3 references, and other information relevant to successful

instruction in the Public Service and Administration department, at

the Texas A&M Interfolio site http://apply.interfolio.com/92892 in

DOC or PDF format.

Start Date:
Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9362

Texas A&M University
Rank: Professor of the Practice - Homeland Security

The Department of Public Service and Administration in the Bush

School of Government and Public Service at Texas A&M University

invites applications and nominations for a 9-month, full time position,

Academic Professional Track (Non-Tenured) Professor of the Practice

position in the area of National Defense and Homeland Security. We

seek candidates whose demonstrated leadership and career achieve-

ments in the fields of Homeland Security, Emergency Management

and/or National Defense equip them to inspire and mentor graduate

students who seek similar careers. In addition to credentials as a

practitioner the successful candidate will have the professional contacts

and knowledge of policy, law, and/or administration required to

provide programmatic leadership for our tracks and concentrations

in National Defense and Homeland Security.

The position is at the Texas A&M University main campus in College

Station, Texas. The Department of Public Service and Administration

is one of two departments in the Bush School of Government and

http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_Notice.html
http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_Notice.html
http://www.sfu.ca/vpacademic/Faculty_Openings/Collection_Notice.html
www.apsanet.org/jobs
http://apply.interfolio.com/92892
http://apply.interfolio.com/92892
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Public Service. Additional information about the Bush School and

department is available at http://bush.tamu.edu/psaa.

The start date for this position will be September 1, 2022.

Successful applicants will demonstrate evidence of commitment to

teaching in a professional school of government and public service.

Bachelor’s degree required; advanced degree in a field related to

National Defense and or Homeland Security strongly recommend.

Applicants should upload a formal letter of interest at Interfolio site

http://apply.interfolio.com/93185 in DOC or PDF. The letter should

include reference to the position, a curriculum vitae, complete contact

information for three references, and other information relevant to

successful instruction in the Public Service and Administration

Department, The Bush School at the Texas A&M.

Applications are only accepted online.

The review of applications will begin September 20, 2021, and will

continue until the position is filled.

Questions regarding this position should be sent to sbustos@tamu.edu

Start Date:
Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9361

Tufts University
Rank: Professorship in International Negotiation and Conflict

Resolution THE FLETCHER SCHOOL

The Fletcher School, established in 1933 as the first exclusively gradu-

ate school of international affairs in the United States, seeks to hire

a tenure-track Assistant Professor of International Negotiation and

Conflict Resolution, beginning in September 2022. The ideal candi-

date will have prior research, teaching, and practical experience and

should have a strong research agenda. Interest in and prior experience

with engaging policymakers about the candidate’s area of expertise is

highly desirable.

The Fletcher School’s faculty is multi-disciplinary with a focus on

preparing tomorrow’s leaders with a global perspective. The School

undertakes research and prepares masters and doctoral students to

use the latest political, business, economic, and legal thinking, among

others, to generate pragmatic policies or make executive decisions that

will successfully shape global events. Tufts University is a world-

renowned research university dedicated to the creation and application

of knowledge.

The successful candidate will take an active role in further developing

the International Negotiation and Conflict Resolution field, a flagship

field of study at The Fletcher School. In a world rife with political

violence, this field of study seeks to understand what creates the

conflicts that lead to such violence, what dynamics create escalation,

and what approaches are available to de-escalate the violence and

manage, resolve, or transform the underlying conflicts in just and

sustainable ways. This can include the actions of governments, non-

governmental organizations, and private sector actors and encompasses

negotiated processes, mediation, peacebuilding, and other processes

that seek justice and reconciliation.

QUALIFICATIONS

We seek a candidate with strong potential for international recognition

and leadership in the fields of international negotiations and/or con-

flict resolution, at the Assistant Professor level. The candidate should
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have a demonstrable record of excellence in scholarly research and

ideally some experience teaching at the graduate level.

Candidates must possess a doctoral degree in a relevant field (e.g.

conflict studies, conflict resolution, public policy, political science,

international relations, social psychology, peace studies or a related

field) and demonstrate outstanding scholarship in addressing interna-

tional conflict in terms of analysis, resolution and policy recommenda-

tions. Fletcher particularly seeks candidates with expertise in research

and teaching in topics related to international conflict such as theories

of conflict analysis and resolution, international negotiation and/or

mediation, processes of escalation and cooperation, culture and con-

flict, protracted social conflict, or conflict and development. Teaching

experience in negotiation and/or mediation is especially valued.

Candidates should submit a cover letter (including a personal state-

ment outlining their qualifications and their particular interest in the

position), curriculum vitae, list of at least three references, and previous

teaching evaluations if available. The search committee will begin

reviewing applications on October 30, 2021 and will continue accept-

ing applications until November 30. Applications can be submitted

via Interfolio at https://apply.interfolio.com/93762. Inquiries about

the position should be addressed to search committee chair Professor

Steven Block (steven.block@tufts.edu).

For more information about The Fletcher School at Tufts University,

please visit: www.fletcher.tufts.edu.

Start Date: Fall 2022

Application Deadline: 11/30/2021

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9369

APSA
Rank: Associate Director, Centennial Center for Political Science

and Public Affairs

APSA is seeking candidates for the position of Associate Director,

Centennial Center for Political Science and Public Affairs. The Associ-

ate Director leads all aspects of the Centennial Center’s mission,

operations, and program development. This includes but is not limited

to administering research and project-based grant programs and sup-

porting the execution of the Institute for Civically Engaged Research.

A central goal of these programs is to increase engagement with

and support for a diverse collection of members from a variety of

backgrounds, areas of specialty and institution types, and to create

an overall environment of inclusivity. Thus, strong candidates will

have experience working with diverse populations and will have experi-

ence furthering a climate of inclusivity and collaboration. The Associ-

ate Director works closely and cooperatively with staff across the

association on collaborative programming, especially public engage-

ment, international programs, diversity and inclusion, teaching and

learning, and professional development. The Associate Director also

works closely with key governance committees including the Centen-

nial Center Advisory Board.

ESSENTIAL RESPONSIBILITIES

• Lead program development and administration of APSA’s Centen-

nial Center Spring and Summer Research Grants, Research Partner-

ships on Critical Issues Grants, Growing Democracy Grants, Special

Projects Fund Grants, and Pedagogical Partnerships Grants —includ-

ing overseeing design of applications and marketing, convening review

http://apply.interfolio.com/93185
http://apply.interfolio.com/93185
www.apsanet.org/jobs
http://www.fletcher.tufts.edu.
http://www.fletcher.tufts.edu.
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committees, making award decisions, evaluating grantmaking prac-

tices, and overseeing reporting and dissemination of grantee results.

• Tracks grant monitoring and evaluation; works closely with Finance

office to ensure stewardship and use of temporarily restricted funds.

• Monitor and implement best practices for grantmaking with atten-

tion to diversity, equity and inclusion, impact, and program efficiency.

• Leads planning annual budget for Centennial Center, in conjunction

with Finance office and Director of Grant Initiatives and Interna-

tional Programs.

• Develop Annual Meeting programming that highlights grant oppor-

tunities and grantee results.

• Prepare annual reports on grantmaking for APSA Council and

Senior staff, donors, foundations and members. Evaluates grantmaking

at regular intervals.

• Develop new programs and initiatives to fulfil the Center’s mission,

in collaboration with Director of Grant Initiatives and International

Programs, Deputy Director, Executive Director, and APSA staff.

• Provide strategic support to the Institute for Civically Engaged

Research directors and participate in annual Institute.

• Serves as staff liaison for Centennial Center Advisory Board

• Oversees work of Program Assistant to ensure provision of support

for grant programs

Rogers Smith Presidential Task Force

• Serves as primary staff lead working with the programs resulting

from the 2018-2020 Rogers Smith Public Engagement Task Force.

Works with Grant Initiatives and International Programs, Director

of Finance, and Deputy Director to develop and distribute annual

report to the Ivywood Foundation on grant activities.

• Tracks expenses related to task force; works closely with Finance

office to ensure stewardship of any grant funds or gifts received and

expended in relation to the task force work.

• Works with Director of Grant Initiatives and International Programs

and development staff to identify and secure external funding to

support Task Force programs.

Other

• Represent the association with external bodies, associations, and

groups

• Other duties as required

ESSENTIAL SKILLS & EXPERIENCE

• MA in Political Science or related field; doctoral degree in Political

Science or related field preferred

• 2+ years’ work experience, background in academia and/or

grantmaking a plus

• Knowledge of trends in civic engagement research and practice, and

programs supporting scholarship on democracy; or experience working

with community-based civic organizations

• Strong organizational skills and ability to collaborate with a variety

of individuals is essential

• Ability to communicate effectively with others in person and in

writing

• Ability to work independently and as a member of a team

• Ability to set priorities and meet deadlines

• Excellent computer skills and knowledge of data base programs

• Experience with program development, management, and new initia-

tives for scholars, experience with civic engagement, diversity and

inclusion, or cognate initiatives preferred

HOW TO APPLY

To be considered, submit your (1) resume with (2) cover letter indicat-

ing how your experience and skills align with the description of this
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position and the essential skills required of the position. Send all

documents as PDF attachments to hr@apsanet.org. Please include

“Associate Director, Centennial Center for Political Science and Public

Affairs” in the email subject line. Consideration will begin on October

18th, and the position will remain open until filled.

ABOUT APSA

The American Political Science Association (APSA) is a 501(c)3 non-

profit scholarly association that serves a membership base of 12,000

in over 80 countries. With a range of programs and services for

individuals, departments and institutions, APSA is committed to

transparency, open enquiry, scholarly pluralism, high standards of

ethics and integrity, and a global perspective. To learn more about

APSA, please visit www.apsanet.org.

APSA offers a comprehensive compensation and benefits package and

has a Metro-accessible location in DuPont Circle in Washington,

DC, with a full-time staff of over 30. In compliance with the CDC

and DC guidelines regarding the Covid-19 pandemic, the APSA staff

is working remotely until further notice. APSA is an equal opportunity

employer committed to workplace diversity, equity, and inclusion.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9344

University of California-Berkeley
Rank: Assistant/Associate Professor-Native American Studies-

Department of Ethnic Studies

Subfield(s): Other, American Government and Politics, Other

The Department of Ethnic Studies at the University of California,

Berkeley invites applications for a tenure-track faculty position in

Native American Studies at the rank of assistant or associate professor.

We encourage applications from scholars in any discipline, especially

those who employ Indigenous methodologies and take intersectional

and interdisciplinary approaches to research and teaching. Potential

areas of expertise include, but are not limited to, Native American

social movements, governance and politics, Native peoples of Califor-

nia, gender and sexuality studies, community studies, art, and

media studies.

The successful applicant will be expected to maintain an active research

agenda, teach introductory, upper-division, and graduate courses, and

undertake service to the department and campus.

In the Department of Ethnic Studies and the Division of Social

Sciences, we recognize the intrinsic relationship between diversity and

excellence in all our endeavors and embrace open and equitable access

to opportunities for learning and development as our obligation and

goal. We seek candidates who demonstrate a commitment to advanc-

ing diversity, equity, inclusion, and belonging through their research,

teaching, and/or service. Our Division is committed to upholding

the university’s principles of community so that every individual can

be successful in a healthy, welcoming, and safe environment.

Additional information about programs and resources supporting the

advancement of diversity, equity, inclusion, and belonging is available

at: https://ls.berkeley.edu/about/diversity-equity-and-inclusion

The department is committed to addressing the family needs of faculty,

including dual career couples and single parents. We are also interested

www.apsanet.org/jobs
http://www.apsanet.org.
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
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in candidates who have had non-traditional career paths or who have

taken time off for family reasons, or who have achieved excellence in

careers outside academia.

For information about potential relocation to Berkeley, or career

needs of accompanying partners and spouses, please visit: http://ofew.

berkeley.edu/new-faculty

Department: https://ethnicstudies.berkeley.edu/areas-of-study/area/

native-american-studies/

Basic qualifications (required at time of application)

Ph.D. or equivalent international degree or enrolled in Ph.D. or

equivalent international degree-granting program at the time of appli-

cation.

Additional qualifications (required at time of start)

Experience working in or with Native communities.

Apply link: https://aprecruit.berkeley.edu/JPF03130

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

n searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy https://policy.ucop.edu/doc/5000695/SARS-CoV-2_

Covid-19. All Covered Individuals under the policy must provide

proof of Full Vaccination or, if applicable, submit a request for Excep-

tion (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. For new University of California employees, the applica-

ble deadline is eight weeks after their first date of employment. (Capi-

talized terms in this paragraph are defined in the policy.)

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9349

Buyer Advertising
Rank: Full-Time Lecturer in Public Health/Public Policy, Gen-

der, Health

The University of Massachusetts Dartmouth seeks a full-time lecturer

with a strong record in undergraduate teaching and expertise at the

intersection of public health, public policy, non-profit/public adminis-

tration, and health disparities (gender, race, ethnicity, sexual orienta-

tion, class, or other areas). Cross-listed courses will support interdisci-

plinary undergraduate programs in Women and Gender Studies,

Health and Society, and Political Science. Initial appointment is for

a 2-year contract, with strong possibility for ongoing contract renewal
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upon successful performance review of teaching, advising, and service.

Starting date is September 1, 2022. The teaching load is 4 preparations

per semester for courses across all levels of the curriculum. On-line

teaching experience preferred.

Requirements: PhD in Political Science, or in a related social science

field. The successful applicant will have a focus on the intersections

between public health, public health related policy, non-profit/public

administration, and health disparities (gender, race, ethnicity, sexual

orientation/identity, class) and have demonstrated significant experi-

ence in undergraduate teaching. Ph.D. required by start date of Sept.

1, 2022; preferred that applicants have Ph.D. in hand by date of appli-

cation.

Applicants must be authorized for employment in the U.S. on a full

time basis. Employment-based visa sponsorship not available.

Effective September 27, 2021, all members of the campus community

must be fully vaccinated against COVID-19 or obtain an approved

exemption on medical or religious grounds. Individuals with approved

exemptions must wear face coverings in public indoor settings on

campus and submit proof of a negative COVID-19 test on a

weekly basis.

To apply: Please send a letter of interest detailing teaching interests

and qualifications, a curriculum vitae with contact information for

three references, sample course syllabi, and course evaluations (if

possible, evaluations should be pre-COVID). All application materials

should be sent as ATTACHMENTS to email communications (MS

Word or pdf format).

Completion of the search is contingent upon the availability of

funding.

Formal review of applications begins October 1, 2021 and will con-

tinue until the position is filled.

EOE

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/14/2021

Salary: Any

eJobs ID: 9334

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science

Effective Date of Appointment: Academic Year Spring 2022

CSUN’s Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

American and Native American Pacific Islander Serving Institution &

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19.
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excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu

About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

ANTICIPATED NEEDS:

Instructors for in-person Washington, D.C.-based classes in support of

the CSUN in DC Internship Program. Specific classes are listed below.

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Current Salary Range:

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Courses or Specialization:

Upper division courses in:

1. POLS 486SOC. Social Science Career Internship

2. POLS 494I/A. Political Science Internship

3. POLS 449DC. DC Politics, Culture, and History

4. POLS 449PR. Professional Development in DC

Qualifications:

Applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy or must

have at least 10 years of professional experience working in govern-

ment, politics, non-profit management, or advocacy. Applicants who

are in the advanced stages of Ph.D. candidacy must have passed the

comprehensive examination for the Ph.D. in their field.

University teaching experience is strongly preferred.

A demonstrated ability and commitment to teach, mentor and work

with a diverse student population.

Application Process:

Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,

applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For Spring 2022: November 8, 2021
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(Checklist)PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

__POLS 486SOC. Social Science Career Internship

__POLS 494I/A. Political Science Internship

__POLS 449DC. DC Politics, Culture, and History

__POLS 449PR. Professional Development in DC

Inquiries and applications should be addressed to:

Dr. Tom Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street

Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics

available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

age, gender, gender identity/expression, sexual orientation, genetic

information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Spring 2022

Application Deadline: 11/8/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9338

Stanford University
Rank: Public Impact Professor in the Social Sciences

Open Rank Position: Public Impact Professor in the Social Sciences

(Political Science or Psychology)

Stanford University invites applications for an open rank, tenure-line

position as a Public Impact Professor in the Social Sciences.

Appointment as a Public Impact Professor will be based on three

criteria: (1) A record of exceptional scholarship advancing the under-

standing of important social problems, (2) A record of achievement

https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
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creating opportunities for undergraduates and/or graduate students

to develop competencies and expertise at the intersection of science

and practice, and (3) Demonstrated impact beyond the university

through: (a) distinguished public service in government or the social

sector, (b) high-profile engagement in public deliberation and debate,

or (c) the establishment of meaningful research partnerships with

public or social sector institutions.

This search is being jointly conducted by the Departments of Political

Science and Psychology and candidates in either field are encouraged

to apply. We are open as to area of research interest and specialization

as long as the above criteria are met.

The successful applicant for this position will be appointed in the

School of Humanities and Sciences. The successful applicant will have

teaching and advising responsibilities in their home department and

will also be expected to contribute to the university’s efforts to acceler-

ate the impact of research on social problems through Stanford Impact

Labs and related efforts.

Untenured applicants should send a cover letter, CV, research state-

ment (not to exceed 3 pages), teaching evaluations, and a writing

sample along with at least three professional letters of recommenda-

tion.

Tenured applicants should send a letter of interest, CV, research

statement (not to exceed 3 pages), and teaching evaluations.

In addition, candidates should include a statement of public impact

(not to exceed 2 pages) addressing how the candidate has achieved

distinction in driving impact beyond the university.

For full consideration, materials should be received by October 15,

2021.

Please use the following link to apply:

https://academicjobsonline.org/ajo/jobs/19584

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/14/2021

Salary: Negotiable

eJobs ID: 9339

University of Pittsburgh Graduate School of Public
and International Affairs
Rank: Assistant Professor - Race and Social Justic

The Graduate School of Public and International Affairs at the Univer-

sity of Pittsburgh invites applications for a tenure-stream faculty posi-

tion at the assistant professor level in the area of race and social justice

in public policy. The position will begin in August 2022. We advance

this hiring opportunity cognizant that policy, structures, and institu-

tions are appropriately implicated in contributing to racial disparities

and also acknowledging that anti-racist and social justice-focused
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policy tools, processes, and analytical approaches are also central to

addressing them. We seek a new colleague to work with us in generat-

ing new knowledge, disseminating new approaches, collaborating with

new partners outside of academia, and advocating for change. GSPIA

advances this hiring opportunity as part of a broader multi-year Uni-

versity of Pittsburgh Race and Social Determinants Cluster Hire

Initiative, which seeks to hire at least 50 new faculty over the next

four years.

We are eager to engage with candidates whose research addresses any

topical area aligned with race and social justice in public policy.

Examples include, but are not limited to, policing and criminal justice,

education, food security, housing, health, and environmental justice.

We are open as well to scale of research, including population, commu-

nity, institutional, and regional (domestic, international). We invite

candidates using intersectional and engaged approaches to research,

teaching, and/or service, along with those whose work is explicitly

framed within the social determinants of equity and well-being. Quali-

fied applicants include those who currently hold or will hold a PhD

at the time of appointment, including but not limited to those with

degrees in public affairs, public policy, urban and regional planning,

international affairs, political science, economics, sociology, and

anthropology. As a new member of the GSPIA faculty community,

the faculty member will have the opportunity to contribute to curricula

in any of our degree programs: Master of International Development,

Master of Public Administration, Master of Public and International

Affairs, Master of Public Policy and Management, and PhD in Public

and International Affairs. The faculty member will also have opportu-

nities to align with key concentration areas including shaping the

recently created social policy major, as well as public and nonprofit

management, human security, policy research and analysis, urban

affairs and planning, and more.

Interested candidates are encouraged to contact Search Committee

Chair, Professor Daniel Jones (daniel.jones@pitt.edu), and/or Dean

Carissa Slotterback (clostterback@pitt.edu) to discuss the position.

The Graduate School of Public and International Affairs is a dynamic,

multi-disciplinary professional school, focused on training future prac-

titioners for careers in the public, private, and nonprofit sectors in

the areas of public policy, international development, intelligence

and security, nonprofit management, urban planning, energy and

environmental policy and more. GSPIA is ranked in the top 15%

among schools of public affairs. GSPIA is home to a number of

research centers that serve as points of outreach and intersection for

faculty within our school, at Pitt, and externally. GSPIA faculty are

connected broadly with colleagues and schools at the University of

Pittsburgh, including via the University Center for Social and Urban

Research, PittCyber, University Center for International Studies, and

more. GSPIA's Washington DC Center offers scholarly and engage-

ment opportunities for students, faculty, and alumni.

GSPIA's students, staff, and faculty are committed to making signifi-

cant contributions to society through public service. We are commit-

ted to helping realize the vision of a more equitable and inclusive

society. We embrace the diversity of experience of all members of

our community, including those arising from differences of race,

gender and gender identity, ethnicity, abilities/disabilities, age, reli-

gion, sexual orientation, political beliefs, socioeconomic status, geo-

graphic region, migrant/immigrant/refugee status, and veteran status.

Our goal is a diverse, cosmopolitan community of faculty, staff,

students, and alumni. The search committee is especially interested

in candidates who, through their research, teaching, and/or service,

https://academicjobsonline.org/ajo/jobs/19584
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will contribute to advancing this goal. Applicants are encouraged to

address these issues in their application materials.

The committee will begin reviewing applications on October 21.

All who are interested, please apply at: https://cfopitt.taleo.net/

careersection/pitt_faculty_external/jobdetail.ftl?job=21006656&tz=

GMT-04%3A00&tzname=America%2FNew_York

Qualified applicants should submit the following: 1) A letter of appli-

cation of 1-2 pages describing research and teaching interests and

experience. The letter must describe experience with and/or plans to

address diversity, equity, and inclusion in research, teaching, and

service. 2) A current curriculum vitae 3) A sample of scholarly writing

4) Three letters of reference Letters of recommendation can be emailed

directly to Kaytlynn Pierra at GSFH@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-

nity Employer and values equality of opportunity, human dignity

and diversity. EOE, including disability/vets

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9329

Naval War College
Rank: ASSISTANT PROFESSOR OF STRATEGY AND POLICY

Join us and teach strategy to the next generation of military and

national security professionals. The Strategy and Policy Department

at the Naval War College, Newport, RI, invites applications for a

tenure-track, assistant professor faculty appointment beginning in

July 2022.

U.S. Naval War College. The Naval War College is a Professional

Military Education (PME) institution serving the nation, the Depart-

ment of Defense, and the U.S. Navy. U.S. and selected international

graduates earn Master of Arts degrees in National Security & Strategic

Studies or Defense & Strategic Studies accredited by the New England

Commission of Higher Education. The College educates and develops

future leaders through the development of strategic perspective, critical

thinking, and cultural awareness, as well as enhancing the capability

to advise senior leaders and policy makers. The College also helps to

define the future Navy and its roles and missions; supports combat

readiness; strengthens global maritime partnerships; and promotes

ethics and leadership throughout the force. We are actively seeking

candidates with diverse academic, demographic, and professional

backgrounds. More information on the college can be found at www.

usnwc.edu.

Strategy and Policy. Long recognized for its innovative curriculum

and widespread influence on the study of strategy, the Strategy and

Policy Department offers a challenging interdisciplinary education on

strategy for students from all military services, government agencies,

and officers from over 100 countries. The Department has a multidis-

ciplinary faculty that works as a team to present an exciting course

that synthesizes strategic theory, historical case studies, and their

application to pressing policy and strategy problems. The strategy

courses use strategic theory, the history of war (on land and at sea),
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and an examination of current-day conflicts to develop critical analyti-

cal skills for understanding the interrelationship of policy aims, strat-

egy, and military operations. The interdisciplinary nature of the strat-

egy courses requires that faculty members develop a breadth of know-

ledge well beyond their primary area of specialization. You can learn

more about the S&P Department at our webpage: https://usnwc.edu/

Faculty-and-Departments/Academic-Departments/Strategy-and-

Policy-Department.

Responsibilities. Specific responsibilities include teaching graduate-

level courses on strategy, collaborating in development of the common

core curriculum, carrying out research and publication, engaging in

College service, and the option of developing and teaching elective

courses in areas of expertise. Teaching is primarily seminar-format

with some lectures. The trimester system allows substantial time for

research and professional development. The appointment is tenure-

track.

Qualifications. Candidates must have a Ph.D. in hand at time of

starting employment. Since the Strategy and Policy is an interdiscipli-

nary department focused on the teaching of strategy, we seek candi-

dates from a variety of disciplines related to:

• Political science: international relations, security studies, strategic

studies, comparative politics, or related sub-fields.

• History: military, diplomatic, economic, international, naval, or

related sub-fields.

• Political economy.

• Public policy.

• American Foreign Policy.

• Regional studies.

Competitive candidates should have a promising scholarly agenda,

teaching experience, and a desire to teach military and security profes-

sionals.

Candidates must be U.S. citizens capable of obtaining a Department

of Defense security clearance at the SECRET level.

Salary Considerations. Rank and salary commensurate in accordance

with the Department of the Navy Faculty Schedule for assistant

professor. This compensation package is accompanied by a generous

federal employee benefits package that includes health insurance with

employer contribution, retirement savings plan, paid vacation and

sick leave, and other benefits.

Application Process. Applicants must reference VA#NWC-21-13 and

must submit their application package to: nwc-21-13@usnwc.edu.

The application package must include a (1) letter of interest, (2)

curriculum vitae, (3) a writing sample, and (4) three letters of reference

(letters of reference can be included in the application package or

may be sent separately to nwc-21-13@usnwc.edu). Applications will

be accepted until 11:59 pm (EDT), 5 November 2021.

Please direct any questions about this position or the institution to the

Department Chair, Kevin McCranie at kevin.mccranie@usnwc.edu.

NOTICE OF VETERANS PREFERENCE: There is no formal rating

system for applying veteran’s preference to the excepted service; how-

ever, the Department of Defense considers veterans preference eligibil-

ity a positive factor for hiring. Applicants eligible for veterans prefer-

ence must include that information in their cover letter or resume

and attach supporting documentation (e.g., DD Form 214, &quot;C-

ertificate of Release or Discharge from Active Duty&quot;) to their

submissions. Although the point-preference system is not used, appli-

cants eligible to claim 10-Point preference must submit a Standard

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006656&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006656&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006656&tz=GMT-04%3A00&tzname=America%2FNew_York
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Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&

quot; and supporting documents required for specific type of prefer-

ence claimed. (SF 15, which lists the types of 10-Point Preference

and the required supporting documents, is available from the Office

of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement

date to a civilian position is subject to the provisions of 5 United

States Code 3326.

The U.S. Naval War College is an Equal Opportunity Employer.

Start Date:
Date Posted: 9/13/2021

Salary: Competitive

eJobs ID: 9326

University of Copenhagen
Rank: Full Professorship in Political Theory

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH), invites excellent candidates for one

full professorships in Political Theory. We seek applications from

candidates, who can enhance the Department’s research, education

and societal impact covering both the history of political thought and

contemporary political theory.

The position is available from 1 February 2022 or as soon as possi-

ble thereafter.

Introduction

The Department is a top-ranked European Political Science depart-

ment, which offers a vibrant, collegial and pluralist academic working

environment for ambitious scholars.

The pluralism of Political Science in Copenhagen is evidenced in the

various epistemological and methodological approaches as well as sub-

fields adopted by faculty, as well as in a wide range of core subjects

in the MSc programme.

The Department consists of some 65 faculty, in which one fourth

are internationals, as well as some 25 PhD students are organized in

research groups and centres. For more on the Department, please

consult our webpage: http://politicalscience.ku.dk/about/.

The Department has some 2,100 students across its study programmes

and welcomes annually approximately 200 exchange and guest stu-

dents from abroad. See more on the Department’s study programmes

here: https://politicalscience.ku.dk/education/.

The Department is located on an attractive and historic campus in

central Copenhagen – a city continuously voted as one of the most

liveable European capitals. Located in a capital the Department has

a strong tradition for engagement in policy development and impact,

and in national and international public debates.

The successful candidate should represent the multifaceted and diverse

field of Political Theory. Moreover, we are interested in candidates

who feel at home in a pluralistic research environment that uses

insights from the history of political thought and contemporary politi-

cal theory to confront pressing societal and political challenges, such

as ‘democracy in crisis’ as well as climate change, leading to distrust

and disillusion, crisis of legitimacy and representation, political polari-

zation and citizen activism, and so on.
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Research and teaching in the Department are methodologically and

theoretically diverse. Our ideal candidate combines qualifications to

teach both the introduction to the history of political thought at the

BA-level and in our Specialization in Political Theory at the MA

level, which focuses on contemporary political theory as well as advis-

ing bachelor projects and master thesis. We look for a candidate, who

is able and willing to engage in intellectual exchanges across various

theories and topics within the discipline. Furthermore, the successful

candidate is expected to teach and supervise within the Department’s

educational programmes (see below) within Political Theory or related

fields, and to take active part in the Political Theory Research Group.

Duties and Responsibilities

Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching. A full professor also has administrative

responsibilities and is expected to develop the field in synergy with

other fields, develop and lead external research grant applications, as

well as exercise academic leadership.

General duties attached to the position as Full Professor are:

• Outstanding research within the area of Political Theory in one of

more of the areas described above

• High Quality teaching, supervision and examination of undergradu-

ate, graduate and PhD students

• Administrative tasks related to the position of Full Professor

• Knowledge exchange with broader society (societal impact)

• Research and teaching management

• Active contribution to the social and intellectual life of the Depart-

ment

• Project acquisition of external funding

Your Competencies and Opportunities

In order to be assessed qualified for a professor position at the Univer-

sity of Copenhagen, the candidate must meet the University’s criteria

of academic merit.

We expect candidates to present a clear, well-developed and viable

strategy for future outstanding research that will result in further

world-leading publications, external research funding as well as a

commitment to innovate teaching. In addition, we expect candidates

at Full Professor level to engage in inter-faculty cooperation and

initiatives (e.g. continuing and professional education) within the

Faculty of Social Sciences and beyond.

Applicants for a Full Professorship must be able to document a very

high degree of original scholarly production at international level and

have a highly recognised international reputation.

To qualify as Full Professor at the University of Copenhagen, candi-

dates must meet the academic criteria for professor appointments.

The assessment is based on the candidate’s fulfilment of these criteria

guided by the specific requirements stated in the job advertisement

and the material submitted by the applicant.

The assessment committee will give a written overall assessment,

covering the six main criteria areas. The criteria will be viewed as a

framework for an overall assessment of whether the candidate is quali-

fied for the position in relation to the job advertisement rather than

as absolute criteria, which the applicant must meet in each case.

Research

Professors are internationally recognised researchers in their fields of

expertise. Their research is influential and contributes to the develop-

ment of their own subject area as well as more broadly.

http://www.opm.gov.
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154733&MediaId=4638
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• An excellent research profile with leading international expertise in

the subject area

• An articulated vision and strategy for their subject area, also covering

ties to adjacent areas

• Significant influence on the subject area via many peer-reviewed

publications across recognised journals and/or books or anthologies

• Significant research impact through high research quality and/or

many citations in recognised journals and/or books or anthologies

• Participation in national and international scientific networks and

conferences, including invitations to present research

Teaching

Professors provide research-based teaching of the highest quality in

one or more disciplines and contribute to developing, organising and

evaluating courses on all levels.

• Extensive teaching experience, including examination work and

acting as opponent of PhD thesis or doctoral thesis

• Experience of supervising bachelor students, master's degree stu-

dents, PhD students and/or postdocs

• A teaching portfolio that documents teaching experience and reflec-

tions on teaching skills

• Ongoing development of pedagogical and didactic skills, including

own and others’ practice in relation to teaching and supervision

• Interest in including feedback from colleagues, students and others

in the development of own teaching as well as mentoring of colleagues

with the aim of developing their teaching practice

Societal impact

Professors interact with external partners and seek out new collabora-

tions, communicate and generate knowledge that greatly benefits

societal developments, e.g. by influencing the public debate within

their field of research.

• Considerable experience of communicating research to relevant

stakeholders, including students

• Frequent contributions to popular science communication

• Strategic collaboration with private and/or public organisations and

a significant network of external stakeholders

Organisational contribution

Professors take responsibility for developing an active academic envi-

ronment, sit on assessment committees, councils, boards and commit-

tees at UCPH and contribute to enhancing the University’s brand.

• Membership of the department's formal forums, working groups

and assessment committees and interest in joining councils, boards

and committees at UCPH.

• A collegiate spirit and commitment to collaboration as well as strong

relationship and conflict resolution skills

• Development and management of interdisciplinary collaborations

External funding

Professors initiate grant application activities regarding research funds

and obtain and manage funds.

Experience of applying for, obtaining and managing research funds

Leadership

Professors develop the subject area in synergy with other subject areas

and exercise academic leadership, including the development of and

delegation of responsibilities to junior researchers.

• Experience of developing own academic leadership skills
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• Experience of academic leadership tasks, e.g. research, course or

programme management

• Responsibility for and contribution to well-being, collaboration,

equal treatment, diversity and a good working environment

Strategy of the Faculty of the Social Sciences

The Department of Political Science is part of the Faculty of the

Social Sciences. The Faculty is a successful academic community that

strives to put knowledge into action by:

• Engaging partners in the co-creation of knowledge, learning and

social change.

• Empowering our students to become reflective and responsible

citizens who have the vision, the knowledge and the competences to

change society for the better.

• Energising global, European and Danish communities of knowledge

by innovating research methodologies and by research findings

with impact

For more on the Faculty strategy, see: https://samf.ku.dk/fakultetet/

strategi/. You can read the Department’s strategy here: http://polsci.

ku.dk/bilag/StrategiFinalVersion.pdf.

Terms of Employment

• Employment with the Faculty of Social Sciences and progression

within employment will be determined only by personal merit. We

do this by applying academic criteria of the University of Copenhagen

which are related to the duties and conditions of each particular post

and the needs of the Department concerned.

• The position is permanent, and therefore we strongly encourage

the appointed professor to acquire the proficiency in Danish required

to teach and interact with colleagues in that language in 2-4 years. The

Department will provide and pay for the necessary language training

• Further information on qualification requirements as professor can

be found in the Memorandum on Job Structure for Academic Staff

at Danish Universities 2019 here: https://employment.ku.dk/faculty/

criteria-for-recognising-merit/dokumenter/Ministerial_Order_no._

1443_of_11_December_2019_on_Job_Structure_for_Academic_

Staff_at_Universities.pdf

• Terms of appointment and salary is in accordance with the Danish

Confederation of Professional Associations (Akademikerne).

• The salary is DKK 52,500 per month + a 17.1 % contribution to

the pension scheme. It is possible to negotiate salary supplements on

an annual basis.

The recruitment process

Further information on the recruitment process at University of

Copenhagen can be found here: https://employment.ku.dk/faculty/

recruitment-process/

An Equal Opportunity Workplace

The University of Copenhagen is committed in its pursuit of academic

excellence to equality of opportunity and to creating an inclusive

working environment and therefore encourages all qualified candidates

to apply, regardless of personal background, gender, sexual orientation,

age, disability, ethnicity etc. For more on the diverse working place

environment at the University and the University’s participation in

the HRS4R HR Excellence in Research, see https://employment.ku.

dk/working-at-ucph/eu-charter-for-researchers/

International applicant?

The University of Copenhagen offers a broad variety of services for

international researchers and accompanying families, including sup-

port before and during your relocation and career counselling to expat

www.apsanet.org/jobs
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partners. Please find more information about these services as well as

information on entering and working in Denmark here: https://ism.

ku.dk/

Contact information

Information about the recruitment process is available from HR, e-

mail: hrsc@hrsc.ku.dk, please refer to ID number: 211-0126/21-2K.

Additional information about the position can be obtained from the

Head of Department Nina Græger, e-mail: ng@ iifs.ku.dk, phone

+45-35337662.

How to Apply

Submit a complete application at our online portal by clicking on

the “Apply now” below.

Your application must be written in English and include the

following documents:

• Motivated application

• Curriculum vitae

• Certificates and Diplomas

• Publications. The 10 most important publications, of which at least

three must have been published within the five years immediately

preceding the deadline for application. The publications selected must

be uploaded as attachments and named from 1 to 10.

• Publication list. A complete list of all publications with clearly

marked publication dates. The uploaded publications must be marked

with * on the list to be assessed.

• Teaching portfolio. Documentation of teaching qualifications in

accordance with the University guidelines for teaching portfolios when

appointing academic staff at the University of Copenhagen

• Documentation of ability to disseminate information. Documenta-

tion of the ability to disseminate information to and share knowledge

with society.

Should any material submitted consist of work with named co-authors,

or work that is otherwise the result of collective academic endeavors,

the extent of the applicant’s contribution to the work must be clearly

specified. The hiring committee may ask for a signed statement from

the co-authors specifying the extent and nature of each individual’s

contribution.

The closing date for applications is 15 October 2021, 23:59, [CET].

Apply

h t t p s : / / c a n d i d a t e . h r - m a n a g e r . n e t / A p p l i c a t i o n F o r m /

SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&

ProjectId=154733&MediaId=4638

Applications or enclosures received thereafter will not be considered.

Start Date: Spring 2022

Application Deadline: 10/15/2021

Date Posted: 9/10/2021

Salary: Any

eJobs ID: 9318

University of Copenhagen
Rank: Tenure-Track Assistant Professorship in Political Theory

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH), invites excellent candidates for one

or more tenure-track assistant professorships in Political Theory. We

seek applications from candidates, who can enhance the Department’s

research, education and societal impact covering both the history of

political thought and contemporary political theory.
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The position is available from 1 February 2022 or as soon as possi-

ble thereafter.

A tenure-track assistant professorship is a six-year, fixed-term academic

position involving both research and teaching. The successful candi-

date will be obliged to complete a teacher-training course designed

especially for assistant professors, and will be expected to be able to take

part in all the activities of the Department, including examinations

and administration.

Approximately six months before the end of the six-year period as

tenure-track assistant professor, a committee set up by the Dean will

assess whether the assistant professor can be considered for promotion

to a tenured position as associate professor.

Read more about the tenure-track program at Copenhagen University

here: http://employment.ku.dk/tenure-track/tenure-track-at-ucph/.

Introduction

The Department is a top-ranked European Political Science depart-

ment, which offers a vibrant, collegial and pluralist academic working

environment for ambitious scholars.

The pluralism of Political Science in Copenhagen is evidenced in the

various epistemological and methodological approaches as well as sub-

fields adopted by faculty, as well as in a wide range of core subjects

in the MSc programme.

The Department consists of some 65 faculty, as well as some 25 PhD

students, organized in research groups and centres. For more on the

Department, please consult our webpage: http://politicalscience.ku.

dk/about/.

The Department has some 2,100 students across its study programmes

and welcomes annually appr. 200 exchange and guest students from

abroad. See more on the Department’s study programmes here:

https://politicalscience.ku.dk/education/.

The Department is located on an attractive, historic campus in central

Copenhagen – a city continuously voted as one of the most liveable

European capitals. Located in a capital, the Department has a strong

tradition for engagement in policy development and impact, and in

national and international public debates.

The successful candidates should represent the multifaceted and

diverse field of Political Theory. Moreover, we are interested in candi-

dates who feel at home in a pluralistic research environment that

uses insights from the history of political thought and contemporary

political theory to confront pressing societal and political challenges

such as ‘democracy in crisis’ and climate change, leading to distrust

and disillusion, crisis of legitimacy and representation, political polari-

zation and citizen activism, and so on.

Research and teaching in the Department are methodologically and

theoretically diverse. Our ideal candidates combine qualifications to

teach both the introduction to the history of political thought at the

BA-level and in our Specialization in Political Theory at the MA

level, which focuses on contemporary political theory as well as advis-

ing bachelor projects and master theses. The chosen candidates should

be able and willing to engage in intellectual exchanges across various

theories and topics within the discipline. All successful candidates are

expected to teach and supervise within the Department’s educational

programmes (see below) within Political Theory or related fields, and

to take actively part in the Political Theory Research Group.

Duties and Responsibilities
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Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching.

General duties attached to the position as tenure-track Assistant Pro-

fessor are:

• Research within Political Theory in one or more of the fields

described above

• Teaching, supervision and examination of undergraduate and gradu-

ate students

• Administrative tasks

• Knowledge exchange with wider society (societal impact)

• Contribution to the social and intellectual life of the Department

• Contribution to acquisition of external funding, or plans thereof

An assistant professor is also expected to develop competences and

experience within research, teaching and dissemination. In time, the

candidates should develop competences to attract funding within his/

her specialist area. Finally, an assistant professor has administrative

responsibilities.

Your Competencies and Opportunities

In order to be assessed qualified for a tenure-track assistant professor

position at the University of Copenhagen, the candidates must meet

the University’s criteria of academic merit.

We expect candidates to present a clear, well-developed and viable

strategy for future outstanding research that will result in further

world-leading publications, external research funding as well as a

commitment to innovate teaching.

Essential Qualifications

Applicants for Tenure-Track Assistant Professorship must have a PhD

in Political Theory or equivalent academic qualifications, as well as:

An aspiration to increase our understanding of the world and its

problems based on a proven record of outstanding research, as evi-

denced in a growing and ambitious publication profile that comple-

ments the existing research strengths of the Department and evidence

of, or clear plans for attracting external research funding.

A commitment to contribute to delivering an excellent student experi-

ence based on a sizable track record of excellence in teaching in one or

more of the main areas covered by the Department. The Department

prefers candidates who can cover more than one of the main courses

taught at BSc level.

An engagement in knowledge exchange and policy-impact in an inter-

national context and in Denmark. We encourage proactive engage-

ment with government, business and community partners to enhance

the impact of research and education and improve the employability

of our students.

Robust interpersonal skills; we look for candidates, who are construc-

tive and empathic colleague and who thrives in a diverse and vibrant

working environment. The preferred candidates have an aptitude for

working collaboratively with colleagues in planning and delivering

teaching, in research projects and in the discharge of administrative

duties.

Furthermore, the candidate must demonstrate a commitment to stu-

dent learning, supporting student welfare and enhancing the stu-

dent experience.

Strategy of the Faculty of the Social Sciences
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The Department of Political Science is part of the Faculty of the

Social Sciences. The Faculty is a successful academic community that

strives to put knowledge into action by:

• Engaging partners in the co-creation of knowledge, learning and

social change.

• Empowering our students to become reflective and responsible

citizens who have the vision, the knowledge and the competences to

change society for the better.

• Energising global, European and Danish communities of knowledge

by innovating research methodologies and by research findings

with impact

For more on the Faculty strategy, see: Strategy for the Faculty of

Social Science – University of Copenhagen (ku.dk). You can read the

Depa r tmen t ’ s s t r a t e gy he r e h t tp : / /p o l s c i . ku .d k / b i l a g /

StrategiFinalVersion.pdf.

Terms of Employment

Employment with the Faculty of Social Sciences and progression

within employment will be determined only by personal merit. We

do this by applying academic criteria of the University of Copenhagen

which are related to the duties and conditions of each particular post

and the needs of the Department concerned

As this is a tenure track position, and therefore we strongly encourage

the appointed assistant professor to acquire the proficiency in Danish

required to teach and interact with colleagues in that language in 2-

4 years. The Department will provide the necessary language training

Further information on qualification requirements as assistant profes-

sor can be found in the Memorandum on Job Structure for Academic

Staff at Danish Universities here

Terms of appointment and salary is in accordance with the Danish

Confederation of Professional Associations (Akademikerne).

The salary range starts at DKK 34,655 (EUR 4,657) per month + a

17.1 % contribution to the pension scheme. It is possible to negotiate

salary supplements on an annual basis.

The recruitment process

Further information on the recruitment process at University of

Copenhagen can be found here: https://employment.ku.dk/faculty/

recruitment-process/.

An Equal Opportunity Workplace

The University of Copenhagen is committed in its pursuit of academic

excellence to equality of opportunity and to creating an inclusive

working environment and therefore encourages all qualified candidates

to apply, regardless of personal background, gender, sexual orientation,

age, disability, ethnicity etc. For more on the diverse working place

environment at the University and the University’s participation in

the HRS4R HR Excellence in Research, see https://employment.ku.

dk/working-at-ucph/eu-charter-for-researchers/.

International applicant?

The University of Copenhagen offers a broad variety of services for

international researchers and accompanying families, including sup-

port before and during your relocation and career counselling to expat

partners. Please find more information about these services as well as

information on entering and working in Denmark here: https://ism.

ku.dk/.

Contact information

Information about the recruitment process is available from HR, e-

mail: hrsc@hrsc.ku.dk, please refer to ID number: 211-0102/21-2N.
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Additional information about the position can be obtained from the

Head of Department, Nina Græger, e-mail: ng@ifs.ku.dk, phone +45-

35337662 or Deputy Head of Department for Education, Anders

Berg-Sørensen, e-mail: abs@ifs.ku.du, phone + 45-35323449.

How to Apply

Submit a complete application at our online portal by clicking on

the “Apply now” below.

Your application must be written in English and include the

following documents:

• Motivated application

• Curriculum vitae

• Certificates and Diplomas

• Publications. The 6 most important publications, of which at least

three must have been published within the five years immediately

preceding the deadline for application. The publications selected must

be uploaded as attachments and named from 1 to 6.

• Publication list. A complete list of all publications with clearly

marked publication dates. The uploaded publications must be marked

with * on the list to be assessed.

• Teaching portfolio. Documentation of teaching qualifications in

accordance with the University guidelines for teaching portfolios when

appointing academic staff at the University of Copenhagen (https://

employment.ku.dk/faculty/recruitment-process/job-application-

portfolio/)

• Documentation of ability to disseminate information. Documenta-

tion of the ability to disseminate information to and share knowledge

with society.

Should any material submitted consist of work with named co-authors,

or work that is otherwise the result of collective academic endeavors,

the extent of the applicant’s contribution to the work must be clearly

specified. The hiring committee may ask for a signed statement from

the co-authors specifying the extent and nature of each individual’s

contribution.

The closing date for applications is 15 October 2021, 23:59, CET.

Apply

h t t p s : / / c a n d i d a t e . h r - m a n a g e r . n e t / A p p l i c a t i o n F o r m /

SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&

ProjectId=154736&MediaId=4638

Applications or enclosures received thereafter will not be considered.

Start Date: Spring 2022

Application Deadline: 10/15/2021

Date Posted: 9/10/2021

Salary: Any

eJobs ID: 9317

Elon University
Rank: Assistant Professor of Political Science & Policy Studies-

Tenure Track

The Department of Political Science and Policy Studies at Elon Uni-

versity invites applications for a tenure track, Assistant Professor of

Political Science and Policy Studies, starting in August 2022. This

position is open to candidates who have completed or expect to

complete a Ph.D. in Political Science by the start date.

The successful candidate will teach introductory courses in Interna-

tional Relations and/or Comparative Politics, as well as Research
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Methods (POL 2200). They will be expected to offer an existing

upper-level course on Political Communication (POL 3590), develop

upper-level elective courses in their area of expertise, and teach in the

Elon Core Curriculum. The successful candidate will also be expected

to mentor undergraduate research on related topics. Ideal candidates

will be able to mentor both qualitative and quantitative research. The

ideal candidate should have an active research agenda in political

communication.

Candidates for this position should demonstrate a commitment to

excellence in teaching and enthusiasm for working in a liberal arts

setting. Candidates who have experience working with a diverse range

of people, and who can contribute to the climate of inclusivity are

encouraged to identify their experiences in their cover letter. Elon is

a dynamic private, coeducational, comprehensive institution that is

a national model for actively engaging faculty and students in teaching

and learning in a liberal arts based residential campus. To learn more

about Elon, please visit the University web site at www.elon.edu

To apply, please send the following documents, compiled into one

PDF file, to POL_Search_2021@elon.edu before October 09 2021:

1. A letter of interest

2. Curriculum vita

3. Evidence of teaching effectiveness

4. Sample syllabi from courses taught and/or prospective courses

5. Academic writing sample

6. Graduate Transcripts

7. Two letters of recommendation

Elon University is an equal opportunity employer committed to a

diverse faculty, staff and student body and welcomes all applicants.

Start Date:
Date Posted: 9/8/2021

Salary: Competitive

eJobs ID: 9301

Vassar College
Rank: Assistant Professor of Latin American and Latinx Studies

Specializations: Race & Ethnic Politics, Latino Politics, Latin Amer-

ican

Vassar College

Assistant Professor of Latin American and Latinx Studies

Department: Latin American and Latino/a Studies

Posting Removal Date:

Posting Number: F029P

For full consideration applicants should apply by: 11/08/2021

About Vassar College

Vassar is a highly selective, coeducational liberal arts college of about

2400 undergraduates (no graduate students) located in the beautiful

and historic Hudson Valley seventy-five miles north of New York

City. The city of Poughkeepsie benefits from rich cultural diversity

and from convenient commuter rail access to New York City. Vassar

faculty are committed teachers/scholars who bring research and crea-

tive discovery to life for students in classrooms, labs, and studios and

in individually mentored projects. They teach broadly in the curricula
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of their departments, advise students, and serve on college-wide and

departmental committees. The College maintains a generous leave

policy, provides strong support for research, and encourages multidis-

ciplinary approaches to teaching.

Position Introduction

As part of Vassar’s five-position Cluster Hire Initiative in the Study

of Race, Racism, and Racial Justice, the multidisciplinary Program

in Latin American and Latinx Studies (LALS) invites applications for

a tenure-track appointment at the rank of Assistant Professor in the

areas of immigration, race, and racial bias. The position begins in

Fall 2022.

AA Statement

Vassar College is an affirmative action and equal opportunity employer

with a strong commitment to increasing the diversity of the campus

community and the curriculum, and promoting an environment of

equality, inclusion, and respect for difference. Candidates who can

contribute to this goal through their teaching, research, advising,

and other activities are encouraged to identify their strengths and

experiences in this area. Individuals from groups whose underrepresen-

tation in the American professoriate has been severe and longstanding

are particularly encouraged to apply.

Position Description

We seek a social scientist with a multidisciplinary perspective and

research competence in the study of immigration, race, and political

or citizenship rights of populations from Latin America, the Carib-

bean, and/or North American Latinx communities. We are especially

interested in scholars whose intersectional research, teaching, and

praxis focus on historically vulnerable populations, including Indige-

nous, women and children, LGBTQIA, dis/abled, and/or Afro-Latinx

immigrants. A Ph.D. in the social sciences or related fields is required.

The successful applicant will offer core courses in Latin American

and Latinx Studies, along with multidisciplinary courses on immigra-

tion and race that will be cross-listed with the Political Science Depart-

ment and the American Studies Program. The person in this position

will also be expected to advise student work at all levels.

How to Apply

To apply, please visit https://employment.vassar.edu/postings/2148

to link to the posting for this position. Candidates should use this

link to submit a letter of application, C.V., a diversity statement

(https://offices.vassar.edu/dean-of-the-faculty/positions/candidate-

diversity-statement/), graduate school transcripts (unofficial tran-

scripts are accepted at the time of application), statement of teaching

philosophy and experience, and three letters of reference. Review of

applications will begin on November 8, 2021. There is no guarantee

that applications received after this date will be reviewed. For inquiries,

email Eréndira Rueda, Director of Latin American and Latinx Studies

at errueda@vassar.edu.

Latin American and Latinx Studies website: https://www.vassar.edu/

latinamericanstudies/

Special Instructions to Applicants

To Apply

All applicants must apply online at: https://apptrkr.com/2481894.

Copyright ©2021 Jobelephant.com Inc. All rights reserved.
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https://www.jobelephant.com/

jeid-17883aa3f6e9ec40b9a3d777887a1952

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/8/2021

Salary: Competitive

eJobs ID: 9302

The American University in Cairo
Rank: Research Professor - J-PAL MENA

Company Description:

Founded in 1919, AUC moved to a new 260-acre state-of-the-art

campus in New Cairo in 2008. The university also operates in its

historic downtown facilities, offering cultural events, graduate classes,

and continuing education. AUC is Middle States accredited; the

School of Business is accredited by AACSB, AMBA and EQUIS.

AUC is an English-medium institution.

About J-PAL MENA at AUC: The Abdul Latif Jameel Poverty Action

Lab's Middle East and North Africa regional office is based at The

American University in Cairo School of Business. J-PAL is a global

research center working to reduce poverty by ensuring that policy is

informed by scientific evidence. Anchored by a network of more than

200 affiliated professors at universities around the world, J-PAL draws

on results from randomized impact evaluations to answer critical

questions in the fight against poverty. J-PAL builds partnerships with

governments, NGOs, donors, and others to share this knowledge,

scale up effective programs, and advance evidence-informed decision-

making. J-PAL was launched at the Massachusetts Institute of Tech-

nology in 2003. J-PAL MENA at AUC was launched in 2020; in

addition to J-PAL MENA at AUC, J-PAL has six other regional

centers in Africa, Europe, Latin America and the Caribbean, North

America, South Asia, and Southeast Asia. J-PAL MENA at AUC's

main activities include:

Research: At J-PAL, we believe investing in rigorous research is essen-

tial to finding solutions to the world's greatest challenges. Working

with implementing partners and other academic collaborators, J-PAL's

affiliated professors conduct randomized impact evaluations to test

and improve the effectiveness of social programs.

Policy: J-PAL translates research into action, promoting a culture of

evidence-informed policymaking around the world. Our policy analy-

sis and outreach help governments, NGOs, donors, and the private

sector apply evidence from randomized evaluations to their work, and

contributes to public discourse around some of the most pressing

questions in social policy and international development.

Education and Training: With a focus on learning and innovation,

J-PAL works to build the capacity of researchers who produce evidence,

policymakers and donors who use it, and advocates of evidence-

informed policy. We create university-level open online courses and

deliver in-person training programs around the world that help people

become better producers and users of scientific evidence.

Job Description:

J-PAL MENA at AUC is accepting applications for a Research Profes-

sor (at the level of Assistant/Associate/Professor) who would serve as

the J-PAL MENA Director of Research or Associate Director for a

three-year appointment (subject to renewal upon satisfactory perform-

ance review), to begin in Fall 2021. The successful candidate will be

faculty member of AUC School of Business and will teach one course

per year.

https://www.jobelephant.com/
https://www.jobelephant.com/
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The Research Professor will oversee J-PAL MENA's large and growing

portfolio of randomized controlled trials in Egypt and across the

region, leading a team of talented research staff. The Director of

Research will be responsible for expanding the quality, efficiency, size,

and policy-relevance of J-PAL MENA's research portfolio in Egypt

and across the MENA region. This will require an adept Director

who is able to build, advise on technical and operational dimensions

of research, and manage integrated teams of research managers and

associates as well as field research operations professionals; identify

promising opportunities to launch new research projects with govern-

ments and NGOs in MENA; build relationships with a broader set

of J-PAL affiliated professors and MENA-based researchers, demon-

strating the research implementation capacity J-PAL MENA offers

them; strengthen research operations across Egypt and expand research

operations capacity into other countries in MENA; and build and

maintain funding relationships with regional and international donors

to support J-PAL MENA research initiatives.

The Director of Research is a member of the J-PAL MENA Senior

Management Team, helping to set and execute on J-PAL MENA at

AUC strategy, playing an important role in day-to-day management

of research and research operations, and expanding J-PAL MENA at

AUC's operational and funding capacity to implement high-quality

research across the region. The Director of Research reports to the

Executive Director and works closely with the Scientific Directors for

MENA on research strategy and finances. The Director of Research

also coordinates with the management and Scientific Directors of J-

PAL MENA, the J-PAL Global office at MIT, and with other J-PAL

regional offices and research partners on research projects and survey,

data operations and management. This position is part of the world-

wide J-PAL Senior Management Team. The Director of Research

manages a team of Research Managers and Associates and Research

Operations Managers, Associates, and Field Coordinators.

Responsibilities

Strategy: Play a critical role in refining J-PAL MENA strategy, respon-

sible for delivering on strategic goals related to research and regional

research and operational expansion. Be an integral part of the J-PAL

Senior Management Team and play a key role in contributing to the

long term planning and decisions of the center.

Research Project and Portfolio Management: Oversee the implementa-

tion of a broad and growing portfolio of impact evaluations imple-

mented in Egypt by J-PAL MENA. Lead a 10-plus member and

growing team of Research Associates, Research Operations, Managers,

and Field Coordinators. Manage and support RMs in setting up and

executing research projects. Support RMs who lead relationships with

J-PAL affiliated professors, and foster relationships with researchers

new to working in the region. Provide support on an ongoing basis

with existing affiliates and co-PIs on their projects and troubleshoot

project challenges. Negotiate Memorandum of Understandings

(MoUs) and agreements with implementation partners. Represent J-

PAL MENA with key research partners in government, NGOs, or

private sector, and anchor high-profile research partnerships.

Lead Research and Research Operations teams: The Director of

Research will be responsible for managing and continuing to build out

the Research and Research Operations vertical team which leverages

J-PAL regional office models. By making strategic new hires and

supporting the training and mentoring of existing staff, the Director

of Research will be responsible for building a team in which each

project is managed by a Research Associate (RA); RAs to be supervised

by Research Managers (RMs) who work across multiple projects.

The Director of Research will supervise all RMs and is ultimately

responsible for the functioning and execution of all projects at J-PAL

MENA. The Director of Research works closely with J-PAL affiliated
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professors across projects to troubleshoot, assist and advise them in

their decision making.

New Research Project Development: Working in conjunction with

the Policy team, identify and cultivate potential implementing partners

who are operationally and logistically open to impact evaluation; once

researcher-implementer matches are made, support technical research

design discussions and leverage research vertical staff to do the same.

Research Systems Strengthening and Innovation: Streamline processes

and systems for data collection and management across research proj-

ects in coordination with the Research Operations managers. Work

with senior research staff to co-manage, maintain, and enhance the

support provided by the Research and Research Operations teams to

the projects. Design and lead innovative pilot programs to improve

systems, software, and efficiency on projects.

Fundraising and Donor Relationships for Research Projects, MENA

Research Initiatives, and Core: As part of the Senior Management

Team, contribute to efforts to raise major funding for a MENA

Research Initiative, and/or for core funding. This includes donor

prospecting, proposal drafting, relationship cultivation, and steward-

ship. Represent J-PAL MENA in meetings with donors and cultivate

relationships with existing and prospective funders. Ensure all projects

in the J-PAL MENA research portfolio are fully funded and support

PI teams to fundraise for their projects.

External Communications: In partner and donor meetings, represent

J-PAL together with other members of the Research team. As needed,

represent J-PAL MENA at AUC and evidence-based policy more

broadly in external settings.

Regional Expansion across MENA: In 2022 and beyond, develop J-

PAL MENA's research management offerings in a small number of

strategic countries in the region to facilitate J-PAL affiliates increasing

research efforts across the region. Work closely with Finance & Opera-

tions vertical on this.

Budgets, HR Planning, and Personnel Management on Research Proj-

ects: In coordination with the Finance & Operations vertical, effec-

tively plan, manage and implement project budgets for the entire

portfolio of impact evaluations at J-PAL MENA. Streamline project

funding matters and systems for proposal writing and donor reporting.

Supervise all RMs and RAs, and oversee their hiring and onboarding

in close coordination with Finance & Operations vertical. Provide

ongoing mentoring as required for professional growth of RMs. Plan

and execute necessary training for research staff to enhance their

research skills. Coach Research staff to support their professional

development at J-PAL MENA.

Coordination: Coordinate to ensure adoption of research best practices

from across J-PAL regional offices and Global Research vertical. Ensure

compliance and smooth operations with AUC on all research opera-

tions and funding, in collaboration with Finance & Operations vertical

and relevant AUC offices.

Teaching: Teach one course per academic year in the AUC School

of Business.

Requirements:

• Applicants should have a PhD in the field of Economics, Public

Policy, or a related field; Master's degree with extensive experience

will also be considered

• 10+ years of relevant work experience including work related to

poverty reduction, impact evaluations, and evidence-informed poli-

cymaking

• Experience with field research, especially management of random-

ized evaluations and knowledge of empirical methods is critical.

Experience with field research operations and approvals in Egypt

strongly preferred.

www.apsanet.org/jobs
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• Prior experience working with J-PAL or similar organizations pre-

ferred.

• Experience managing teams and experience with partner and donor

relationship management

• University-level teaching experience preferred

• Excellent oral and written communication skills; able to communi-

cate and engage in discussions with a diverse audience (Principal

Investigators, Research Managers, Implementation Partners in gov-

ernment and non-governmental organizations, donors, etc)

Additional Information:

Review of applications will begin immediately and continue until the

positions are filled.

Application Instructions:

All applicants must submit the following documents online to AUC

website below:

• Cover letter indicating interest in leading the J-PAL MENA research

team and the portfolio of research projects, including interest in

RCTs

• Current resume

• Sample of current research

• Completed AUC Personnel Information Form (PIF); and,

• Three names of reference to busref@aucegypt.edu and mena_recruit-

ment@povertyactionlab.org with the subject line BUS/JPAL

Research/2021.

A p p l y H e r e : h t t p s : / / w w w . c l i c k 2 a p p l y . n e t /

4eAOE5IVPVDDULWkIVGpD

PI146252823

Start Date:
Date Posted: 9/6/2021

Salary: $50,000 - $59,999

eJobs ID: 9293

University of Toronto
Rank: Assistant Professor – Economic Inequality and Societies

The Munk School of Global Affairs & Public Policy in the Faculty

of Arts & Science at the University of Toronto invites applications

for a full-time tenure stream position in the area of Economic Inequal-

ity and Societies. The appointment will be at the rank of Assistant

Professor, with an expected start date of July 1, 2022.

Candidates must have earned a PhD degree in any social science field

relating to Economic Inequality and Societies by date of appointment

or shortly thereafter, with a clearly demonstrated record of excellence

in research and teaching. This may include Economics, Political Sci-

ence, Sociology, or related fields. The Munk School seeks a scholar

whose research and teaching interests can complement and enhance

one or more of our existing strengths, which include the Future

of Democratic Societies, the Changing World Order, the Political

Economy of Innovation, and the Digital World. The successful candi-

date will be expected to pursue innovative and independent research

at the highest international level, and to establish an outstanding,

competitive, externally funded research program. The Committee

especially welcomes candidates whose work focuses on the Global

South.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked disciplinary
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and/or field-relevant academic journals or academic presses, outstand-

ing research papers, forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching may be demonstrated through

teaching accomplishments, through the teaching dossier submitted as

part of the application including a teaching statement, sample course

materials, teaching evaluations, and through endorsements of teaching

in the letters of reference.

The successful candidate will teach undergraduate and graduate

courses, including in the Munk School’s professional graduate pro-

grams (the Master of Global Affairs and the Master of Public Policy)

to students from a wide range of academic backgrounds and interests.

The successful candidate will have experience or demonstrable interest

in a professional school and/or in an interdisciplinary environment.

We welcome applicants whose research can integrate the ample oppor-

tunities for collaboration within the Munk School and across the

University of Toronto. We note that the Munk School of Global

Affairs & Public Policy is home to several research groups that connect

with these issues of economic inequality and democratic societies,

including the Global Justice Lab, the Policy, Elections, and Represen-

tation Lab, the Innovation Policy Lab, the Migration Policy Lab, and

others. It is also home to several programs, including the Harney

Program in Ethnic, Immigration and Pluralism Studies and the Tru-

deau Centre for Peace, Conflict and Justice, with related undergradu-

ate teaching programs.

Salary will be commensurate with qualifications and experience.

For more information about the Munk School of Global Affairs &

Public Policy at the University of Toronto St. George campus, please

visit our home page at https://munkschool.utoronto.ca/.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; curriculum vitae;

writing sample; teaching dossier (including a teaching statement and

sample course materials and teaching evaluations); and a research

statement outlining current and future research interests. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates must therefore

also submit a 1-2 page statement of contributions to equity and

diversity, which might cover topics such as (but not limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must provide the name and contact information of three

referees. The University of Toronto’s recruiting tool will automatically

solicit and collect letters of reference from each after an application

is submitted (this happens overnight). Applicants remain responsible

for ensuring that references submit letters (on letterhead, dated and

signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact munkschool.academic@utoronto.ca.

All application materials, including reference letters, must be received

by October 11, 2021.

https://www.click2apply.net/4eAOE5IVPVDDULWkIVGpD
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All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement:

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement:

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

To apply please go to https://jobs.utoronto.ca/

Start Date: Fall 2022

Application Deadline: 10/11/2021

Date Posted: 9/5/2021

Salary: Negotiable

eJobs ID: 9287

University of Toronto
Rank: Associate Professor – Economic Inequality and Societies

The Munk School of Global Affairs & Public Policy in the Faculty

of Arts & Science at the University of Toronto invites applications

for a full-time tenure stream position in the area of Economic Inequal-

ity and Societies. The appointment will be at the rank of Associate

Professor, with an expected start date of July 1, 2022.

Applicants must have earned a Ph.D. in any social science field relating

to Economic Inequality and Societies, with a clearly demonstrated

exceptional record of excellence in research and teaching. This may

include Economics, Political Science, Sociology, or related fields. The

Munk School seeks a scholar whose research and teaching interests

can complement and enhance one or more of our existing strengths,

which include the Future of Democratic Societies, the Changing

World Order, the Political Economy of Innovation, and the Digital

World. Candidates will have an established international reputation

and will be expected to sustain and lead innovative and independent

research at the highest international level and to maintain an outstand-

ing, competitive, externally funded research program. The Committee
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especially welcomes candidates whose work focuses on the Global

South.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of sustained high-impact contributions

and publications in top-ranked disciplinary and/or field-relevant aca-

demic journals or academic presses, the submitted research statement,

presentations at significant conferences, distinguished awards and

accolades, strong endorsements from referees of high standing and

other noteworthy activities that contribute to the visibility and promi-

nence of the field.

Evidence of excellence in teaching will be demonstrated through

teaching accomplishments, through the teaching dossier submitted as

part of the application including a teaching statement, sample course

materials, teaching evaluations, and through endorsements of teaching

in the letters of reference.

The successful candidate will teach undergraduate and graduate

courses, including in the Munk School’s professional graduate pro-

grams (the Master of Global Affairs and the Master of Public Policy)

to students from a wide range of academic backgrounds and interests.

The successful candidate will have experience or demonstrable interest

in a professional school and/or in an interdisciplinary environment.

We welcome applicants whose research can integrate the ample oppor-

tunities for collaboration within the Munk School and across the

University of Toronto. We note that the Munk School of Global

Affairs & Public Policy is home to several research groups that connect

with these issues of economic inequality and democratic societies,

including the Global Justice Lab, the Policy, Elections, and Represen-

tation Lab, the Innovation Policy Lab, the Migration Policy Lab, and

others. It is also home to several programs, including the Harney

Program in Ethnic, Immigration and Pluralism Studies and the Tru-

deau Centre for Peace, Conflict and Justice, with related undergradu-

ate teaching programs.

Salary will be commensurate with qualifications and experience.

For more information about the Munk School of Global Affairs &

Public Policy at the University of Toronto St. George campus, please

visit our home page at https://munkschool.utoronto.ca/.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; curriculum vitae;

writing sample; teaching dossier (including a teaching statement and

sample course materials and teaching evaluations); and a research

statement outlining current and future research interests. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of contributions to equity

and diversity, which might cover topics such as (but not limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must provide the name and contact information of three

referees. The University of Toronto’s recruiting tool will automatically

solicit and collect letters of reference from each after an application

is submitted (this happens overnight). Applicants remain responsible

for ensuring that references submit letters (on letterhead, dated and

signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

https://jobs.utoronto.ca/
https://jobs.utoronto.ca/
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fields. Please combine additional application materials into one or

two files in the PDF/MS Word format. If you have any questions

about this position, please contact munkschool.academic@utoron-

to.ca.

All application materials, including reference letters, must be received

by: October 11, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement:

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement:

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

To apply please go to https://jobs.utoronto.ca/

Start Date: Summer 2022

Application Deadline: 10/11/2021

Date Posted: 9/5/2021

Salary: Negotiable

eJobs ID: 9289

University of Toronto
Rank: Associate Professor – Innovation and Public Policy

The Munk School of Global Affairs & Public Policy in the Faculty

of Arts & Science at the University of Toronto invites applications

for a full-time tenure stream position in the area of Innovation and

Public Policy. The appointment will be at the rank of Associate

Professor, with an expected start date of July 1, 2022.

Applicants must have earned a PhD in any social science discipline

related to innovation, with a clearly demonstrated exceptional record

of excellence in research and teaching. The field of innovation studies

includes the interaction of innovation, growth, security, equity and
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prosperity, relevant government policy-making, and science-based ini-

tiatives. Within the broad field of innovation studies, the successful

candidate will be pursuing research related to Science, Technology and

Public Policy; Big Data and Public Policy; and/or the consequences

of innovation-based economies.

Candidates will have an established international reputation and will

be expected to sustain and lead innovative and independent research

at the highest international level and maintain an outstanding, com-

petitive, and externally funded research program. The Munk School

of Global Affairs & Public Policy is home to the Innovation Policy

Lab, and we particularly welcome applicants whose research integrates

with its resources and global network.

We welcome applicants whose research can integrate the ample oppor-

tunities for collaboration within the Munk School and across the

University of Toronto. The Munk School seeks a scholar whose

research and teaching interests can complement and enhance one or

more of our existing strengths, which include the Political Economy

of Innovation, the Digital World, The Changing World Order, and

the Future of Democratic Societies.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of sustained high-impact contributions

and publications in top-ranked disciplinary and/or field-relevant aca-

demic journals or academic presses, the submitted research statement

presentations at significant conferences, distinguished awards and

accolades, other noteworthy activities that contribute to the visibility

and prominence of the field, as well as strong endorsements from

referees of high standing.

Evidence of excellence in teaching will be demonstrated through

teaching accomplishments, through the teaching dossier submitted as

part of the application including a teaching statement, sample course

materials, teaching evaluations, and through endorsements of teaching

in strong letters of reference.

The successful candidate will teach courses in both of the Munk

School’s professional graduate programs (the Master of Global Affairs

and the Master of Public Policy) to students from a wide range of

academic backgrounds and interests. The successful candidate must

be able to teach courses in innovation and technology policy. The

successful candidate will have experience or demonstrable interest in

a professional school and/or in an interdisciplinary environment.

Salary will be commensurate with qualifications and experience.

For more information about the Munk School of Global Affairs &

Public Policy at the University of Toronto St. George campus, please

visit our home page at https://munkschool.utoronto.ca/.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; curriculum vitae;

writing sample; teaching dossier (including a teaching statement and

sample course materials and teaching evaluations); and a research

statement outlining current and future research interests. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of contributions to equity

and diversity, which might cover topics such as (but not limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

https://jobs.utoronto.ca/
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Applicants must provide the name and contact information of three

referees. The University of Toronto’s recruiting tool will automatically

solicit and collect letters of reference from each after an application

is submitted (this happens overnight). Applicants remain responsible

for ensuring that references submit letters (on letterhead, dated and

signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact munkschool.academic@utoronto.ca.

All application materials, including reference letters, must be received

by October 11, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement:

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement:

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

To apply please go to https://jobs.utoronto.ca/

Start Date: Summer 2022

Application Deadline: 10/11/2021

Date Posted: 9/5/2021

Salary: Negotiable

eJobs ID: 9291

Ohio State University
Rank: Sr. Research Associate - PDG

The Ohio State University Moritz College of Law seeks a Senior

Research Associate for the Program on Data and Governance (PDG).

The Program on Data and Governance studies how to govern

advanced analytics, artificial intelligence and other innovative uses of
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personal data so as to realize their social and economic potential

while reducing the risks they pose to privacy, fairness, equity, and

accountability. The Program conducts non-partisan, interdisciplinary

research, hosts conferences and speaker events, advises policymakers

and businesses, and engages students on vital questions regarding the

governance of advanced analytics and AI. Under the direction of the

Faculty Director, the Senior Research Associate will manage and

implement the PDG’s research program. The Senior Research Associ-

ate will: suggest research directions and priorities; design, carry out

and manage qualitative, quantitative and policy research and code

and analyze the data; draft articles, white papers, periodical pieces,

and content for the Program Website and social media accounts;

conceptualize and plan conferences and symposia; identify funding

opportunities and draft grant proposals; provide research-based brief-

ings and trainings; catalyze and support interdisciplinary research

collaborations; conduct scholarly and public presentations; supervise

student research and papers; and perform other, relevant duties as

assigned by the Faculty Director. Remote work may be possible upon

mutual agreement with the Program Director.

This is a 2 year term position, with possible renewal for an additional

year, salary range $55,000 - $65,000 annually.

Additional Information:

Required: Master’s level degree in the social sciences or related fields

such as law or policy. Skilled in the application and implementation

of quantitative and qualitative research methods such as survey and

interview protocol creation and implementation, and coding and

analysis of data; demonstrated record of scholarly publications and

presentations; interest in the information society, advanced analytics

and AI, and privacy law and policy; ability to initiate research projects

and directions; excellent writing, editing and analytical skills; strong

verbal, interpersonal, and presentation skills, including how to explain

complex concepts to non-experts; ability to work as a collegial member

of a project team or work independently, as needed; Desired: PhD

in the social sciences (including public policy or law) or in computer

science, or equivalent practical experience; previous experience manag-

ing research and grant-funded projects; knowledge of data science;

interest in interdisciplinary research; experience with and knowledge

of academic centers and how they function and succeed.

Please Note: Attach the Cover Letter, References and Sample Writing

together with the Resume in the same attachment.

Location:

Drinko Hall (0049)

Position Type:

Term (Fixed Term)

Scheduled Hours:

40

Shift:

First Shift

Salary Grade:

A&P Annual 63

Final candidates are subject to successful completion of a background

check. A drug screen or physical may be required during the post

offer process.

Thank you for your interest in positions at The Ohio State University

and Wexner Medical Center. Once you have applied, the most

updated information on the status of your application can be found

by visiting the Candidate Home section of this site. Please view your
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submitted applications by logging in and reviewing your status. For

answers to additional questions please review the frequently asked

questions.

The Ohio State University is an equal opportunity employer.

All qualified applicants will receive consideration for employment

without regard to age, ancestry, color, disability, ethnicity, gender

identity or expression, genetic information, HIV/AIDS status, military

status, national origin, race, religion, sex, gender, sexual orientation,

pregnancy, protected veteran status, or any other bases under the law.

Applicants are encouraged to complete and submit the Equal Employ-

ment Identification form.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: $50,000 - $59,999

eJobs ID: 9267

University of California, Irvine
Rank: Assistant Professor of Chicano/Latino Studies (UC Irvine)

The Department of Chicano/Latino Studies at the University of Cali-

fornia, Irvine (UCI) invites applications for a tenure-track assistant

professor position.

We seek outstanding scholars of the Latina/o/e/x experience and

particularly invite applications from scholars whose research, teaching,

and service address Latina/o/e/x heterogeneity, broadly or specifically

construed (e.g., Afro-Latinidad, Central America, LGBT, indigenous,

and multi-racial identities). The UCI Department of Chicano/Latino

Studies is a multi-disciplinary unit and we welcome scholars who

examine aspects of Latina/o/e/x heterogeneity via a broad range of

disciplines within the social sciences, humanities, arts, and/or ethnic

studies (e.g., anthropology, history, ethnomusicology, Latina/o/e/x

cultural production and performance, etc.).

The successful candidate will hold a PhD in a relevant discipline.

Candidates should have an outstanding record of research, publication,

teaching, and professional service. The successful candidate will pro-

duce nationally recognized research, teach and mentor undergraduate

and graduate students, obtain independent or collaborative research

funding, and provide professional service to the program, the univer-

sity, and/or the community.

The position is offered at the Assistant Professor level beginning July

1, 2022. The successful candidate will be expected to teach lower-

division as well as upper-division undergraduate courses and graduate

courses in their field of specialization and contribute to the overall

research and pedagogical goals of the Department of Chicano/Latino

Studies. See department website at: https://www.chicanolatinostudies.

uci.edu/

Completed applications must include: a cover letter highlighting quali-

fications, a curriculum vitae, a statement of research, a statement of

teaching, up to three publications, and three letters of reference by

the deadline. A Inclusive Excellence Activities statement addressing

how past and/or potential contributions to inclusive excellence will

advance UCI's Commitment to Inclusive Excellence must also be

included in the application materials. Spanish language proficiency

is regarded favorably.

X : 58720$SOAP

10-01-21 23:30:26

Page 211
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 211

The Department will begin to review applications on October 15,

2021 and continue until the position is filled. Applications should

be submitted through the University of California, Irvine RECRUIT

utility at https://recruit.ap.uci.edu/apply/JPF07047. Inquiries can be

directed to the Department Manager, Debbie Michel: e-mail: dmi-

chel@uci.edu; phone: (949) 824-1424.

The Department of Chicano/Latino Studies is a top-ranked depart-

ment with particular strengths in the areas of migration and health.

Faculty and course offerings examine the historical and contemporary

experiences of people of diverse Latin American origin. The Depart-

ment offers a B.A. degree in Chicano/Latino Studies, a minor, a

certificate program, and a graduate emphasis. More information is

available at http://www.chicanolatinostudies.uci.edu/.

UCI is a top ten public research university that excels at improving

outcomes for students from economically disadvantaged backgrounds

and as a consequence has consistently been ranked as the best university

in the nation in promoting upward mobility of its graduates. UCI is

a Minority Serving Institution (MSI), designated as a Hispanic-Serving

Institution (HSI) and as an Asian American and Native American

Pacific Islander-Serving Institution (AANAPISI). These federal desig-

nations align with UCI’s aspiration to be a national leader and global

model of inclusive excellence.

The University of California, Irvine is an Equal Opportunity/Affirma-

tive Action Employer advancing inclusive excellence. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, disability, age, protected veteran status, or other protected

categories covered by the UC nondiscrimination policy. A recipient

of an NSF ADVANCE award for gender equity, UCI is responsive

to the needs of dual career couples, supports work-life balance through

an array of family-friendly policies, and is dedicated to broadening

participation in higher education.

Start Date: Summer 2022

Application Deadline: 10/15/2021

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9276

University of Pittsburgh
Rank: International Political Economy

The Graduate School of Public and International Affairs (GSPIA) at

the University of Pittsburgh invites applications for a tenure-stream

faculty position at the assistant professor level in the field of interna-

tional affairs with a focus on international political economy, broadly

defined. The position will begin in August 2022.

Applicants must have earned a Ph.D. in international affairs/relations,

political science, public affairs, public policy, or a related field by the

time of the appointment. A promise of excellence in scholarship and

teaching is required. The successful candidate will have the capacity to

contribute to GSPIA's core teaching in public and international affairs.

While expertise in international political economy is required, we

seek candidates with interdisciplinary interests and whose research

and teaching complement the existing strengths of the School. Our

ideal candidate may have broader expertise related to economic devel-

opment in developing countries, roles of cities/regions, climate change,

migration, foreign aid, neocolonialism, energy transition, global public

http://www.chicanolatinostudies.uci.edu/.
http://www.chicanolatinostudies.uci.edu/.
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health, cybersecurity, international organizations, trade, or foreign

direct investment, among other specialties. Applications from candi-

dates with specific regional expertise (e.g., East Asia, Middle East,

Africa, Latin America, Russia, and Eastern Europe) are welcome. We

are open to diverse theoretical and methodological approaches.

GSPIA is a dynamic, multidisciplinary school with a top-ranked inter-

national affairs and global policy specialization, focused on training

future practitioners for careers in the public, private and non-profit

sectors. GSPIA is home to several research centers that serve as points

of outreach and intersection for faculty within our school, at Pitt,

and externally. GSPIA faculty are connected broadly with colleagues

and schools at the University of Pittsburgh, including the University

Center for Social and Urban Research, PittCyber, the University

Center for International Studies, and more. In addition, GSPIA also

has a presence at the Pitt Washington Center in Washington, D.C.

GSPIA's students, staff, and faculty are committed to making signifi-

cant contributions to society through public service.

We are committed to helping realize the vision of a more equitable

and inclusive society. We embrace the diversity of experience of all

members of our community, including those arising from differences

of race, gender and gender identity, ethnicity, abilities/disabilities,

age, religion, sexual orientation, political beliefs, socioeconomic status,

geographic region, migrant/immigrant/refugee status, and veteran sta-

tus. Our goal is a diverse, cosmopolitan community of faculty, staff,

students, and alumni. The search committee is especially interested

in candidates who, through their research,

teaching, and/or service, will contribute to advancing this goal. The

University of Pittsburgh is an Affirmative Action/ Equal Opportunity

Employer and values equality of opportunity, human dignity and

diversity, EOE, including disability/vets.

For questions about the position, please contact search committee

chair Prof. Erica Owen (ericaowen@pitt.edu).

Applicants should submit a cover letter, CV, a writing sample, and

three letters of recommendation. The cover letter should address

research?interests, teaching interests and experience. The letter must

also describe experience with or plans to address diversity, equity, and

inclusion in research, teaching, and service. Application files must be

submitted through Pitt's Talent Center site (https://cfopitt.taleo.net/

careersection/pitt_faculty_external/jobdetail.ftl?job=21006192&tz=

GMT-04:00&tzname=America/New_York), but letters of recom-

mendation can be emailed directly to Kaytlynn Pierra at GSFH@

pitt.edu. Applications must be submitted by October 1, 2021 to

receive full consideration, but the posting will remain open until the

position is filled. Questions about the application process can be

directed to Kaytlynn Pierra at GSFH@pitt.edu.

Applications will only be accepted through Pitt's TalentCenter:

https://bit.ly/3mOY1k7

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 8/27/2021

Salary: Competitive

eJobs ID: 9238
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Rochester Institute of Technology
Rank: Assistant Professor (TT)

Subfield(s): American Government and Politics, Political Theory,

Other

Specializations: American Politics, Political Philosophy & Theory,

Political Theory

Detailed Job Description

The Department of Political Science at Rochester Institute of Technol-

ogy invites candidates to apply for a tenure track Assistant Professor

position in Political Science for the 2022-2023 academic year, starting

August 2022. We seek an energetic and enthusiastic colleague who

will serve as an instructor, researcher, and mentor for our undergradu-

ate majors and minors. The ideal candidate will have a background

in American politics or political theory and will also be interested in

questions of innovative governance. In particular, the department is

interested in applicants with a background in public choice, PPE

(politics, philosophy, and economics), common pool resource gover-

nance, or other innovative approaches to analyzing and approaching

traditional questions in political science and policy. Candidates who

can contribute pre-law courses or politics of science courses to the

curriculum, including philosophy and politics of law or courses on

politics and biomedicine, are strongly encouraged to apply.

The successful candidate will: (a) have teaching experience or will

demonstrate the potential for quality teaching at the college/university

level; (b) demonstrate potential to conduct independent research and

to attract external funding; and (c) demonstrate interest in mentoring

undergraduate students. The hire will be expected to teach a minimum

of five undergraduate-level Political Science courses per year. Specific

teaching assignments will be based on candidate qualifications and

program needs, but are likely to include innovative approaches to

state and local and American politics, and upper-level classes in areas

relating to political economy, law, and governance. The position also

requires academic advisement and ongoing mentoring of undergradu-

ate students, participation in program assessment and evaluation

activities, and service to the Department, College, and Institute

Department/College Description

The Department of Political Science offers a B.S. degree in political

science and is part of the pre-law minor. The program in Political

Science at RIT offers coursework and programs that are unique and

innovative, integrating traditional fields of American government,

legal studies, and international relations with explorations of the inter-

actions between politics and governance on the one hand and innova-

tion, science, and technology on the other. The department teaches

not only the mechanics and strategies of the political process, but

also examines limitations on government authority and responsibilities

of citizens.

The College of Liberal Arts is one of nine colleges within Rochester

Institute of Technology. The College has over 150 faculty in 13

departments in the arts, humanities and social sciences. The College

currently offers fourteen undergraduate degree programs and five

Master degrees, serving over 800 students.

Required Minimum Qualifications

Doctoral degree (PhD.) in political science or related field, expected

by July 1, 2022;

Expertise in American politics or political theory;

https://bit.ly/3mOY1k7
https://bit.ly/3mOY1k7
https://bit.ly/3mOY1k7
https://bit.ly/3mOY1k7
www.apsanet.org/jobs
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Demonstrated interest in public choice, PPE, common pool resource

governance, or other related fields;

Demonstrated potential to teach at the college/university level;

Demonstrated potential for conducting independent research;

Demonstrated potential to attract external funding;

Demonstrated interest in mentoring undergraduate students;

Ability to contribute in meaningful ways to the college’s continuing

commitment to cultural diversity, pluralism, and individual differ-

ences.

Required Minimum Education LevelPhD

Faculty Type (Tenure Status)

Tenure-Track

Faculty RankAssistant Professor

Employment Category

Fulltime

Anticipated Start Date10-Aug-2022

Required Application Documents

Cover Letter, Curriculum Vitae or Resume, Statement of Diversity

Contribution, Statement of Teaching Philosophy

How To Apply

Apply online at http://careers.rit.edu/faculty; search openings, then

Keyword Search 6007BR. Please submit your application, curriculum

vitae, cover letter addressing the listed qualifications and upload the

following attachments:

A brief teaching philosophy

The names, addresses and phone numbers for three references

Contribution to Diversity Statement

You can contact the chair of the search committee, Nathan Dinneen,

Ph.D. with questions on the position at:

nxdgfm@rit.edu

All application materials should be submitted by October 15, 2021.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/26/2021

Salary: $70,000 - $79,999

eJobs ID: 9231

University of Notre Dame
Rank: Tenured or Tenure-Track Faculty Position in Racial Justice

and Conflict Transformation

The University of Notre Dame’s Keough School of Global Affairs

invites applications for a tenured/tenure track position in racial justice

and conflict transformation, based at the Kroc Institute for Interna-

tional Peace Studies (https://kroc.nd.edu/). Rank is open. Preference

will be given to scholars-practitioners working on US racial domestic

challenges with global connections and implications. The disciplinary

specialization for the position is open and we are particularly interested

in candidates whose research and practice transcends disciplinary

boundaries. Candidates from underrepresented groups are encouraged

to apply.

While the primary appointment is at the Keough School, the successful

candidate could also have an affiliation with another School or College

at the University of Notre Dame.
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The successful candidate will be expected to launch and direct a new

initiative on racial justice, conflict transformation and policy at the

Kroc Institute, including offering courses in their areas of expertise,

developing collaborative partnerships with other Notre Dame units

working on race and justice (such as Notre Dame Initiative on Race

and Resilience and The Klau Center for Civil & Human Rights) and

conducting policy-relevant research on racial justice. This position is

in line with Notre Dame’s broader effort to increase diversity, equity

and inclusion on campus.

Financial resources will be available to launch the initiative in the

first two years but the successful candidate will be expected and

responsible for securing funds to continue the development of the ini-

tiative.

Application Instructions

All applicants are required to submit a cover letter and a CV. Evidence

of teaching effectiveness is also welcomed. Junior candidates (including

PhD students, postdocs, assistant or non-tenured associate professors)

should also submit a statement of research, a teaching statement

(including a summary of teaching evaluations), and arrange for the

submission of three confidential letters of reference. All application

materials must be submitted through the Interfolio online applica-

tion system.

Nominations and inquiries may be sent via email to:

Prof. Asher Kaufman

Chair, Racial Justice and Conflict Transformation Search Committee

Kroc Institute for International Peace Studies

Keough School of Global Affairs

University of Notre Dame

akaufman2@nd.edu

Review of applications will begin on October 1, 2021, and will

continue until the position is filled. The position will close to new

applications on October 15, 2021. Apply here: https://apply.

interfolio.com/92991

The University of Notre Dame supports the needs of dual career

couples and has a Dual Career Assistance Program in place to assist

relocating spouses and significant others with their job search. The

University is also a member of the Greater Chicago Midwest Higher

Education Recruitment Consortium

Start Date: Fall 2022

Application Deadline: 10/14/2021

Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9230

Georgetown University
Rank: Assistant/Associate Professor [Industrial Organization/

Environmental Economics]

The McDonough School of Business at Georgetown University invites

applications for a tenure-track faculty position in its Strategy, Econom-

ics, Ethics, and Public Policy Area. The position is for the ranks

of assistant professor or tenured associate professor. We encourage

applicants who conduct research in applied microeconomics, particu-

larly in the fields of industrial organization or environmental econom-

ics, and who have either demonstrated or are capable of teaching excel-

lence.

http://careers.rit.edu/faculty;
https://apply.interfolio.com/92991
www.apsanet.org/jobs
https://apply.interfolio.com/92991
https://apply.interfolio.com/92991
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We encourage applicants to apply via Interfolio http://apply.interfolio.

com/92778. Junior applicants should submit: (1) a cover letter; (2)

a curriculum vita; (3) a job market paper; (4) teaching evaluations;

and (5) up to three letters of recommendation. Senior applicants

should submit (1) a cover letter and (2) a curriculum vita. We will

consider applications on a rolling basis.

ABOUT THE MCDONOUGH SCHOOL OF BUSINESS

Located in Washington, D.C., the McDonough School of Business

at Georgetown University offers unparalleled access to the world’s

business, policy, and thought leaders. The school, which attracts

faculty and students from around the world, is committed to develop-

ing principled leaders capable of making complex business decisions

in a global environment and who are dedicated to serving both business

and society. Georgetown McDonough offers undergraduate, MBA,

Executive MBA, and specialized programs. More information can be

found here.

ABOUT THE STRATEGY, ECONOMICS, ETHICS, AND PUB-

LIC POLICY AREA

The SEEPP area includes individuals whose primary research and

teaching interests lie in economics, international business, interna-

tional political economy, and strategy. The area is collegial and multi-

disciplinary, with several members crossing disciplinary boundaries

in both research and teaching. More information can be found here.

ABOUT GEORGETOWN UNIVERSITY

Georgetown University is one of the world’s leading academic and

research institutions, offering a unique educational experience that

prepares the next generation of global citizens to lead and make a

difference in the world. We are a vibrant community of exceptional

students, faculty, alumni and professionals dedicated to real-world

applications of our research, scholarship, faith and service. Established

in 1789, Georgetown is the nation’s oldest Catholic and Jesuit univer-

sity. Drawing upon the 450-year-old legacy of Jesuit education, we

provide students with a world-class learning experience focused on

educating the whole person through exposure to different faiths,

cultures and beliefs. More information can be found here.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9215

University of Washington, Tacoma
Rank: Assistant Professor of Economics

The Division of Politics, Philosophy and Public Affairs (PPPA) in

the School of Interdisciplinary Arts and Sciences (SIAS) invites appli-

cations for an Assistant Professor of Economics at the University of

Washington Tacoma. This is a full-time tenure track position with

a 9-month service period to begin September 16, 2022. Tenure track

faculty are expected to teach six classes per year, including both

introductory and upper-division courses. The candidate will contrib-

ute to the development of PPPA’s interdisciplinary majors of Law &

Policy, Politics Philosophy & Economics, and a new major in Eco-

nomics & Policy Analysis. The successful candidate will be expected

to engage the local community through research and/or teaching

The position is contingent on funding.
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The University of Washington is committed to building diversity

among its faculty, librarian, staff, and student communities, and

articulates that commitment in the UW Diversity Blueprint (http://

www.washington.edu/diversity/diversity-blueprint/). Additionally,

the University’s Faculty Code recognizes faculty efforts in research,

teaching and/or service that address diversity and equal opportunity

as important contributions to a faculty member’s academic profile

and responsibilities (https://www.washington.edu/admin/rules/

policies/FCG/FCCH24.html#2432).

The Tacoma campus of the University of Washington was founded

in 1990 with an interdisciplinary approach at its foundation. It has

evolved into a thriving downtown campus that serves students of a

wide variety of ages and backgrounds in the South Puget Sound.

Faculty have access to the resources of a major research university,

including an extensive library system, but work and teach within a

small campus setting. Our campus provides a unique environment

for the development of creative teaching, research and community

collaborations. UW Tacoma’s commitment to diversity and equity is

central to maintaining an atmosphere wherein students, staff, faculty

and residents find abundant opportunities for intellectual, personal

and professional growth. For more information about UW Tacoma,

visit https://www.tacoma.uw.edu/.

Qualifications

We are specifically looking for someone with expertise in international

trade, international political economy, or development economics.

The ideal candidate will have research and teaching that improves

our understanding of the global economy outside of North America.

The minimum qualification for this position is a PhD (or foreign

equivalent) in economics or a related field by August 2022. The ideal

candidate will be a scholar specializing in the areas of international

economics described above, and who engages in teaching and research

in areas with direct implications for contemporary social problems.

Application Instructions

To apply, please submit the following via Interfolio:

A cover letter detailing how your teaching, scholarship, and service

experiences fit with this position

A curriculum vitae

A job market paper

A diversity statement highlighting your leadership and other prior

experiences with diversity, equity and inclusion (DEI) in educational

settings. Please describe how your scholarship and pedagogy is

informed by these issues and would help advance the school’s commit-

ments to DEI, particularly to anti-racism. If you have not yet had such

opportunities, please discuss how you will further these commitments.

(maximum one page)

Evidence of teaching effectiveness

A statement on interdisciplinarity describing how your teaching and

research interests and plans contribute to an interdisciplinary school

without an economics department. (maximum one page)

Three letters of reference

Please submit materials through Interfolio: https://apply.interfolio.

com/91453

Questions should be directed to the search chair, Prof. Katie Baird

(kebaird@uw.edu). Compensation is competitive with that of compa-

rable positions and includes UW’s excellent health insurance and

retirement benefits.

http://apply.interfolio.com/92778.
http://apply.interfolio.com/92778.
www.apsanet.org/jobs
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https://www.washington.edu/coronavirus/vaccination-requirement/.
https://www.washington.edu/coronavirus/vaccination-requirement/.
https://www.washington.edu/coronavirus/vaccination-requirement/.


Political Science Jobs October 2021

Screening of applicants will begin on October 15, 2021 and will

continue until the position is filled.

Equal Employment Opportunity Statement

University of Washington is an affirmative action and equal opportu-

nity employer. All qualified applicants will receive consideration for

employment without regard to race, color, creed, religion, national

origin, sex, sexual orientation, marital status, pregnancy, genetic infor-

mation, gender identity or expression, age, disability, or protected

veteran status.

Commitment to Diversity

The University of Washington is committed to building diversity

among its faculty, librarian, staff, and student communities, and

articulates that commitment in the UW Diversity Blueprint (http://

www.washington.edu/diversity/diversity-blueprint/). Additionally,

the University’s Faculty Code recognizes faculty efforts in research,

teaching and/or service that address diversity and equal opportunity

as important contributions to a faculty member’s academic profile

and responsibilities (https://www.washington.edu/admin/rules/

policies/FCG/FCCH24.html#2432).

COVID-19 Vaccine Requirements and Information

Under Washington State Governor Inslee’s Proclamation 21-14.1,

University of Washington (UW) workers must be fully vaccinated

against COVID-19 and provide proof thereof, or receive a UW-

approved medical or religious exemption. This requirement will be

a condition of any offer associated with this recruitment. For more

information, please visit https://www.washington.edu/coronavirus/

vaccination-requirement/.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9211

Grinnell College
Rank: Department of Political Science/American Politics - Ten-

ure-Track Position (Start Fall 2022)

GRINNELL COLLEGE – DEPARTMENT OF POLITICAL SCI-

ENCE/ AMERICAN POLITICS - TENURE-TRACK POSITION

(START FALL 2022).

GRINNELL COLLEGE. The Department of Political Science invites

applications for a tenure-track appointment in American Politics with

a focus on race and ethnicity beginning Fall 2022. Assistant Professor

(Ph.D.) preferred; Instructor (ABD or foreign equivalent) or Associate

Professor possible. Research and teaching interests might include, but

are not limited to: the political behavior of specific demographic

groups within the United States; politics of gender or intersectional

identities; identity politics; and politics of inequality. Scholars who

examine political minorities in the U.S. in a cross-national comparative

context are also encouraged to apply. High consideration will be given

to individuals who can demonstrate educational, research, service, or

other experiences that prepare them to provide leadership in mentoring

and engaging with underrepresented and historically marginalized

students and colleagues.

Grinnell College is a highly selective undergraduate liberal arts college

with a strong tradition of social responsibility. In letters of application,

candidates should discuss their potential to contribute to a college
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community that maintains a diversity of people and perspectives as one

of its core values. To be assured of full consideration, all application

materials should be received by September 24, 2021. Please visit our

application website at https://jobs.grinnell.edu to find more details

about the job and submit applications online. Candidates will need

to upload a letter of application, curriculum vitae, transcripts (copies

are acceptable), a sample of scholarly written work, and provide email

addresses for three references. Questions about this search should be

directed to the search chair, Professor Danielle Lussier at PoliSci-

Search@grinnell.edu or 641-269-3141.

We use E-Verify to check employment eligibility of our new hires.

E-Verify is an Internet-based system operated by the Department of

Homeland Security (DHS) and the United States Citizenship and

Immigration Services (USCIS). The system allows employers like

Grinnell College to verify the employment eligibility of its employees,

regardless of citizenship. Based on the information provided on Form

I-9, E-Verify confirms this information with DHS and Social Security

Administration (SSA) records.

Grinnell College is committed to establishing and maintaining a

safe and nondiscriminatory educational environment for all College

community members. It is committed to a policy of nondiscrimination

in matters of admission, employment, and housing, and in access to

and participation in its education programs, services, and activities.

The college does not discriminate on the basis of race, color, ethnicity,

national origin, age, sex, gender, sexual orientation, gender identity

or expression, marital status, veteran status, pregnancy, childbirth,

religion, disability, creed, or any other protected class.

An offer for this position will be contingent on successful completion

of a background check.

Start Date: Fall 2022

Application Deadline: 9/24/2021

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9193

University of Vienna
Rank: University Professor of Austrian Politics in the Euro-

pean Context

The professorship focuses on actors, processes, politics, and policies

of the Austrian political system in the context of the European Union

and its neighbouring countries. The successful candidate’s work

includes the analysis of new challenges and developments such as

international migration, pandemics, and illiberal trends, which chal-

lenge traditional notions of citizenship, participation, democratic legit-

imacy, and representation. In addition to thematic focus areas, intro-

ductory and in-depth teaching on the political systems of Austria and

the EU is to be covered.

Successful candidates should have the following qualifications:

- Doctoral degree/PhD and post-doctoral experience at a university

or other research institution

- Habilitation (venia docendi) in a subject field relevant to this position

or an internationally accepted equivalent qualification is desirable

- Outstanding achievements in research, excellent publication record,

international reputation

- Experience in designing, procuring and managing large research

projects, as well as the willingness and ability to lead research groups

- Enthusiasm for excellent teaching, teaching experience at universities

as well as the ability and willingness to teach students in all phases

https://www.washington.edu/coronavirus/vaccination-requirement/.
https://www.washington.edu/coronavirus/vaccination-requirement/.
https://www.washington.edu/coronavirus/vaccination-requirement/.
https://www.washington.edu/coronavirus/vaccination-requirement/.
https://www.washington.edu/coronavirus/vaccination-requirement/.
https://www.washington.edu/coronavirus/vaccination-requirement/.
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https://jobs.grinnell.edu
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of their studies (bachelor's, master's, or doctoral level), to supervise

academic theses and to promoting young academic colleagues

The University of Vienna expects the successful candidate to acquire,

within three years, proficiency in German sufficient for teaching in

bachelor’s programmes and for participation in university committees.

In addition, the University of Vienna expects the successful candidate

to be prepared to take over responsibility on the organisational level

of the Faculty and the University, if necessary.

We offer:

- a negotiable and attractive salary (classification according to the

Collective Bargaining Agreement for University Staff, allocation to

job group A1; section 98 of the Universities Act 2002); the salary

will be individually negotiated under consideration of the previous

career development and the current income situation

- in addition to the statutory social insurance, the University of Vienna

offers a pension fund to its employees

- a “start-up package”, in particular for the initiation of research proj-

ects

- a dynamic research location with well-established research fund-

ing provisions

- attractive working conditions in a city with a high quality of life

- comprehensive advice and support in relation to finding an accom-

modation, change of schools and dual career

- a wide range of support services offered by central service institutions

Applications in English should be submitted by e-mail to the Dean

of the Faculty of Social Sciences of the University of Vienna, Univ.-

Prof. Hajo Boomgaarden, PhD, Rooseveltplatz 2, A-1090 Vienna

(dekanat.sowi@univie.ac.at).

Reference no.: 490-48

Find more information here:

https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/

detail-page/news/austrian-politics-in-the-european-context/?no_

cache=1&tx_news_pi1%5Bcontroller%5D=News&tx_news_pi1%

5 B a c t i o n % 5 D = d e t a i l & c H a s h =

3dfebdfb33a308a8122d826303c6ba5b

Start Date:
Application Deadline: 9/29/2021

Date Posted: 8/18/2021

Salary: Negotiable

eJobs ID: 9185

University of Vienna
Rank: University Professor of Politics and Gender

The professorship is dedicated to the analysis of political processes,

institutions, and norms from innovative, theory-based, intersectional

gender perspectives. Areas of focus could include the comparative

analysis of democratic transformations, the transformation of party

systems, or of specific policy areas. The analysis should also contribute

to a better understanding of gender as a category of power that

structures society, politics, and the state.

Successful candidates should have the following qualifications:

- Doctoral degree/PhD and post-doctoral experience at a university

or other research institution

- Habilitation (venia docendi) in a subject field relevant to this position

or an internationally accepted equivalent qualification is desirable
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- Outstanding achievements in research, excellent publication record,

international reputation

- Experience in designing, procuring and managing large research

projects, as well as the willingness and ability to lead research groups

- Enthusiasm for excellent teaching, teaching experience at universities

as well as the ability and willingness to teach students in all phases

of their studies (bachelor's, master's, or doctoral level), to supervise

academic theses and to promoting young academic colleagues

The University of Vienna expects the successful candidate to acquire,

within three years, proficiency in German sufficient for teaching in

bachelor’s programmes and for participation in university committees.

In addition, the University of Vienna expects the successful candidate

to be prepared to take over responsibility on the organisational level

of the Faculty and the University, if necessary.

We offer:

- a negotiable and attractive salary (classification according to the

Collective Bargaining Agreement for University Staff, allocation to

job group A1; section 98 of the Universities Act 2002); the salary

will be individually negotiated under consideration of the previous

career development and the current income situation

- in addition to the statutory social insurance, the University of Vienna

offers a pension fund to its employees

- a “start-up package”, in particular for the initiation of research proj-

ects

- a dynamic research location with well-established research fund-

ing provisions

- attractive working conditions in a city with a high quality of life

- comprehensive advice and support in relation to finding an accom-

modation, change of schools and dual career

- a wide range of support services offered by central service institutions

Applications in English should be submitted by e-mail to the Dean

of the Faculty of Social Sciences of the University of Vienna, Univ.-

Prof. Hajo Boomgaarden, PhD, Rooseveltplatz 2, A-1090 Vienna

(dekanat.sowi@univie.ac.at).

Reference no.: 490-49

Please find further information here:

https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/

detail-page/news/politics-and-gender/?no_cache=1&tx_news_pi1%

5Bcontroller%5D=News&tx_news_pi1%5Baction%5D=detail&

cHash=68845729eb4850fa9f2f0d827b45eed8

Start Date:
Application Deadline: 9/29/2021

Date Posted: 8/18/2021

Salary: Negotiable

eJobs ID: 9186

U.S. Army War College
Rank: Research Professor of Russian and Eurasian Studies

Specializations: Russia, Southeast Asia, Western Europe

Objective:

United States Army War College

Research Professor of Russian and Eurasian Studies

To fill a full-time civilian faculty position at the U.S. Army War

College (USAWC), Strategic Studies Institute, as provided under Title

10 USC 4021. The initial appointment may be up to three years,

https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/detail-page/news/austrian-politics-in-the-european-context/?no_cache=1&tx_news_pi1%5Bcontroller%5D=News&tx_news_pi1%5Baction%5D=detail&cHash=3dfebdfb33a308a8122d826303c6ba5b
https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/detail-page/news/austrian-politics-in-the-european-context/?no_cache=1&tx_news_pi1%5Bcontroller%5D=News&tx_news_pi1%5Baction%5D=detail&cHash=3dfebdfb33a308a8122d826303c6ba5b
https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/detail-page/news/austrian-politics-in-the-european-context/?no_cache=1&tx_news_pi1%5Bcontroller%5D=News&tx_news_pi1%5Baction%5D=detail&cHash=3dfebdfb33a308a8122d826303c6ba5b
https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/detail-page/news/austrian-politics-in-the-european-context/?no_cache=1&tx_news_pi1%5Bcontroller%5D=News&tx_news_pi1%5Baction%5D=detail&cHash=3dfebdfb33a308a8122d826303c6ba5b
https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/detail-page/news/austrian-politics-in-the-european-context/?no_cache=1&tx_news_pi1%5Bcontroller%5D=News&tx_news_pi1%5Baction%5D=detail&cHash=3dfebdfb33a308a8122d826303c6ba5b
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the first of which may be a trial period. Appointments may be renewed

in one-to five-year increments thereafter. Academic rank and salary

will be based on the selected candidate’s academic credentials, experi-

ence and professional accomplishments.

The Strategic Studies Institute (SSI} is the U.S. Army's institute for

geostrategic and national security research and analysis. SSI serves

as a valuable source of ideas, criticism, innovative approaches, and

independent analyses. Its team of researchers conducts both self-

initiated and directed research and analysis on a wide variety of

national security subjects for an array of stakeholders in the Depart-

ment of Defense but especially for senior Army leadership. SSI, which

is part of the U.S. Army War College, is composed of civilian research

professors, uniformed military officers, and a professional support

staff.

The U.S. Army War College (USAWC} is the Army's most senior

institution for professional military education. It educates the top

echelon of U.S. military officers of all services, U.S. government

civilians, and military officers from up to 80 foreign countries yearly.

It develops strategic leaders by providing a variety of rigorous curricula

of theoretical and professional subjects. The curriculum is delivered

two ways -- through a ten-month resident program (about 385 stu-

dents) and a two-year distance education program (about 750 stu-

dents); both lead to a Master's of Strategic Studies accredited by the

Middle States Commission on Higher Education

The USAWC is located at idyllic Carlisle Barracks, Pennsylvania,

home to a historic Army post that provides a collegial, vibrant, and

secure work environment for its employees. The post is one of central

Pennsylvania's largest and most respected employers.

Responsibilities include:

• Serve as Research Professor of Russian and Eurasian Studies in the

Strategic Studies Institute (SSI), the research institute of the

USAWC.

• Performs research and publishes SSI studies, journal articles, essays,

op-eds, blogs, books, and/or chapters, which are distributed to military

leaders, policymakers, government agencies, think tanks, and academic

institutions worldwide. (50%)

• Conducts both self-initiated research and directed research (at the

request of the Army Staff, Joint Staff or Office of the Secretary of

Defense) on Russian national security strategy and policy, including

implications for the United States.

• Develop recommendations to achieve key national security objectives

specifically oriented toward those factors that impact U.S. defense

priorities, especially those of the U.S. Army.

• Designs individual and collective annual research and publication

plans, in consultation with SSI leadership, addressing contemporary

national security issues.

• Conducts both internal and external service in national security

related areas. (30%)

• Liaises with and provides briefings and expertise in response to

requests from aforementioned key stakeholders and other audiences.

• Leads, organizes, and implements SSI and USAWC professional

collaboration, conferences, seminars, symposiums, and meetings

• Attends and participates in relevant academic conferences by present-

ing papers and/or acting as panel chair or discussant.

• Contributes to the educational mission of the USAWC through

teaching, lecturing, and supervising student research projects.

(20%)

Who May Apply: U.S. Citizens

For detailed information pertaining to the qualifications and other

specifics of the position, including documents required for the applica-

tion submission, please visit the link below or log onto USAJOBS

directly at, https://www.usajobs.gov/.
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Job Announcement Number: NEDQ214329

Open period: Monday, August 16, 2020 through Friday, October

8, 2021

https://www.usajobs.gov/GetJob/ViewDetails/609223400

Submission Process: Please note that this is NOT a Title 5 (General

Schedule) position, and the routine procedures for filing through the

USAJobs.gov automated system should NOT be followed. Instead,

please submit your complete application package and any requests

for further information directly to the Office of the G1 at the email

address listed below:

U.S. Army War College

Office of the G1

46 Ashburn Drive

(Anne Ely Hall, Room 233)

Carlisle Barracks, PA 17013

usarmy.carlisle.awc.mbx.g1-civilian-personel-division@mail.mil

(717) 245-4596 or (717) 961-2256

2

Start Date: Fall

Application Deadline: 10/8/2021

Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9180

Occidental College
Rank: Assistant Professor of Black Studies Black Ecologies,

Health, and the Environment

Occidental College is inviting applications for a tenure-track faculty

position in the newly established Department of Black Studies. We

are seeking an assistant professor whose scholarship centers on fields

such as Black ecologies, Black community health, reproductive justice,

or race and the environment. Candidates should have a Ph.D. in

Africana Studies, African American Studies, African Diaspora Studies,

American Studies, Anthropology, Black Studies, Environmental Stud-

ies, Geography, History, Law, Literature, Philosophy, Political Sci-

ence, Sociology, Urban Planning, or a related discipline. The new

faculty member will have the opportunity to cross-list courses with

the Department of Urban and Environmental Policy and/or to con-

tribute to minors such as Public Health and Food Studies. We are

seeking a scholar who is grounded in interdisciplinary Black Studies

methodologies and able to offer introductory and intermediate courses

as well as advanced upper division seminars in Black Studies. We are

especially interested in candidates who can develop community-based

learning initiatives and deepen the connections between Occidental

College’s Black Studies Department and the wider Los Angeles com-

munity. This search is part of Occidental’s new multi-year initiative

to actively support the study of the life, culture, and history of the

African diaspora and to support campus-wide efforts on behalf of

equity and justice. The position will begin in August 2022.

Please submit a (1) cover letter detailing your interest in teaching

Black Studies in a liberal arts college environment; (2) curriculum

vitae; (3) research statement; (4) a statement of teaching philosophy

that includes a discussion of your demonstrated commitment to, past

evidence of, and future plans for creating equitable opportunities for

learning and mentoring especially for underrepresented students; (5)

samples of scholarly work (6) evidence of teaching success; (7) and

arrange for three confidential letters of recommendation to be submit-

ted to Patricia Micciche at blackstudieseco@oxy.edu. Semi-finalists

will be asked to submit sample syllabi for “Introduction to Black

https://www.usajobs.gov/GetJob/ViewDetails/609223400
www.apsanet.org/jobs
https://www.usajobs.gov/GetJob/ViewDetails/609223400
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Studies” and one “dream course.” Review of Applications will begin

on October 15, 2021.

For a description of Occidental’s Black Studies Department and its

course offerings, please visit our website at: https://www.oxy.edu/

academics/areas-study/black-studies

Occidental is a small liberal arts college in the city of Los Angeles,

and it is among the most diverse liberal arts colleges in the United

States. The normal teaching schedule is the equivalent of five courses

per year. Occidental College policies for early career leaves for unten-

ured faculty and sabbaticals for tenured faculty are very generous.

The mission of Occidental College is to provide a gifted and diverse

group of students with a total educational experience of the highest

quality--one that prepares them for leadership in an increasingly com-

plex, interdependent, and pluralistic world. We strongly encourage

applications from candidates who will further Occidental’s mission

of excellence and equity in their teaching, scholarship, and service.

Occidental College is an Equal Opportunity Employer and does not

unlawfully discriminate against employees or applicants on the basis

of race, color, religion, sex, sexual orientation, gender identity, gender

expression, pregnancy, breastfeeding or related medical condition,

national origin, ancestry, citizenship, age, marital status, physical disa-

bility, mental disability, medical condition, genetic characteristic or

information, military and veteran status, or any other characteristic

protected by State or Federal Law. Occidental is strongly committed

to increasing the diversity of the campus community and the curricu-

lum, and to fostering an inclusive, equitable, and just environment

within which students, staff, administrators and faculty thrive. Candi-

dates who can contribute to this goal through their teaching, research,

advising, and other activities are encouraged to identify their strengths

and experiences in this area. Individuals advancing the College’s stra-

tegic equity and justice goals and those from groups whose underrepre-

sentation in the American professoriate has been severe and longstand-

ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. A compre-

hensive benefits package is available that includes: excellent health,

dental, life, and retirement benefits; tuition benefits for the employee,

spouse, domestic partner, and dependents; additional extras including

use of gym facilities and the College Library. For a detailed description

of benefits, please visit https://www.oxy.edu/offices-services/human-

resources/benefits-information.

We will consider for employment all qualified applicants, including

those with criminal histories, in a manner consistent with the require-

ments of applicable state and local laws, including the City of Los

Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing

reasonable accommodations to applicants with qualifying disabilities.

If you need a reasonable accommodation because of a disability for

any part of the application or employment process, please contact

Human Resources (hr@oxy.edu).

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/15/2021

Salary: Competitive

eJobs ID: 9166
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Carnegie Mellon University
Rank: Postdoctoral Fellow

The Institute for Politics and Strategy (IPS) at Carnegie Mellon

University invites candidates to apply for a teaching postdoctoral

fellowship position in political science and international relations,

with a specialization in the relationships among emerging technologies,

national security, and international relations.

Postdoctoral fellows are expected to teach one course per semester,

complete independent research, and attend IPS sponsored seminars

and other events. Postdoctoral fellows are expected to participate

actively in the intellectual life of IPS and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. The annual salary for this position is $50,000 with

a $2,500 research and travel budget. This is a full-time, benefits-

eligible position.

Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2022. The applica-

tion deadline is Monday, November 1, 2021.

Applications should be submitted through Interfolio at http://apply.

interfolio.com/92233

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program;

• CV;

• Research Statement;

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

• Two scholarly writing samples;

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9153

Carnegie Mellon University
Rank: Postdoctoral Fellow

The Institute for Politics and Strategy (IPS) at Carnegie Mellon

University invites candidates to apply for a teaching postdoctoral

fellowship position in political science and international relations,

with a specialization in the relationships among emerging technologies,

national security, and international relations.

Postdoctoral fellows are expected to teach one course per semester,

complete independent research, and attend IPS sponsored seminars

and other events. Postdoctoral fellows are expected to participate

actively in the intellectual life of IPS and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. The annual salary for this position is $50,000 with

a $2,500 research and travel budget. This is a full-time, benefits-

eligible position.

https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
www.apsanet.org/jobs
http://apply.interfolio.com/92233
http://apply.interfolio.com/92233
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Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2022. The applica-

tion deadline is Monday, November 1, 2021.

Applications should be submitted through Interfolio at http://apply.

interfolio.com/92233

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program;

• CV;

• Research Statement;

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

• Two scholarly writing samples;

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9154

Princeton University
Rank: Assistant, Associate or Full Professor, Middle Eastern Poli-

tics

Subfield(s): Comparative Politics, International Relations, Other

Assistant, Associate or Full Professor, Middle Eastern Politics. The

Department of Politics is seeking applications from well-qualified

individuals for a tenured or tenure-track faculty position in Middle

Eastern politics. This position involves teaching at the graduate and

undergraduate levels. We seek faculty members who will create a

climate that embraces excellence and diversity, with a commitment

to teaching and mentoring that will enhance the work of the depart-

ment and attract and retain a diverse student body. Interested appli-

cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,

writing sample, and the names and contact information of three

references. Unofficial transcripts are sufficient and may be uploaded

with the application. Applicants who are unable to upload unofficial

transcripts may send official transcripts to Middle Eastern Politics

Search Committee, Department of Politics, 001 Fisher Hall, Prince-

ton, NJ 08544.

Senior scholars should submit a letter of interest along with a vita,

but no publications or other writings at this time. We will begin

reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00006

Start Date:
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9157

Princeton University
Rank: Full, Associate, or Assistant Professor Indigenous and

Native North American Studies

Princeton University is undertaking a search for faculty members at

all academic ranks in any field in the Humanities and the Social

Sciences, and across all geographic areas, as part of a major effort to

advance Indigenous and Native North American Studies in teaching

and research across the university. The search is expected to yield
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multiple positions, including at least one at the rank of tenured full

professor. These positions will support the significant expansion of

Indigenous and Native North American Studies on campus, broaden-

ing and deepening curricular offerings and research opportunities.

Appointments may be made in a single department or across units.

In addition to contributing to their own department and scholarly

discipline, candidates should be prepared to work with students,

faculty, and alumni to promote and sustain a vital, innovative, and

intellectually expansive community for Indigenous and Native North

American Studies and Indigenous-centered scholarship at Princeton.

Ph.D. expected. Candidates must demonstrate research excellence and

a strong publishing record, commensurate with their rank, and be

committed to undergraduate and graduate teaching. The university

is committed to fostering a diverse and inclusive academic community

with a culturally diverse faculty. We are particularly interested in

receiving applications from members of groups that have been histori-

cally underrepresented in their chosen fields.

Senior scholars should submit a letter of interest along with a curricu-

lum vitae and a list of references (to be contacted later in the search

process). No writing samples are required at this time.

Junior scholars should submit a letter of interest along with a curricu-

lum vitae, a list of references (to be contacted later in the search

process), and one writing sample (article or dissertation/book chapter).

Applications must be submitted online at https://www.princeton.edu/

acad-positions/position/21601.

Candidates are encouraged to apply by October 1, 2021.

Questions about this search may be directed to: IndigenousStud-

iesSearch@princeton.edu

Start Date:
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9142

University of Notre Dame
Rank: Faculty Position in Sustainable Energy Policy

The University of Notre Dame’s Keough School of Global Affairs in

collaboration with ND Energy is seeking a faculty member for a

tenure track position in Sustainable Energy Policy whose research

and teaching interests focus on sustainable energy policy or energy

transitions in a global context.

Applicants at the assistant, associate or full professor level will be

considered, with a preference for candidates with at least two years

of post-doctoral experience. A PhD is a requirement for the position;

relevant fields might include engineering, public policy, political sci-

ence, law, economics, business, environmental studies, and geology.

While demonstrating excellence in research and teaching is important

for this position, scholars with direct experience working in energy

policy and program analysis with international organizations, govern-

ments or non-governmental organizations are encouraged to apply.

Applicants should have a strong interest in interdisciplinary collabora-

tion.

The successful candidate will be based in the Keough School where

they will contribute to policy-oriented research and teaching; concur-

rent appointments with other units may be possible. They will also

http://apply.interfolio.com/92233
http://apply.interfolio.com/92233
http://dof.princeton.edu/academicjobs.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/21601.
https://www.princeton.edu/acad-positions/position/21601.
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serve as a bridge to the scholars affiliated with the ND Energy Center,

which fosters energy-related research, education, and outreach. The

Keough School advances integral human development through

research, policy and practice; transformative educational programs;

and partnerships for global engagement. It promotes interdisciplinary

research on critical issues in global affairs, offers a master’s degree as

well as undergraduate and doctoral programs, and maintains an office

in Washington D.C.

Application Instructions

All applicants are required to submit a cover letter and a CV. Evidence

of teaching effectiveness is also welcomed. Junior candidates (including

PhD students, postdocs, assistant or non-tenured associate professors)

should also arrange for the submission of three confidential letters of

reference. All application materials must be submitted through the

Interfolio online application system: https://apply.interfolio.com/

91995

Nominations and inquiries may be sent via email to:

Ted Beatty

Professor and Associate Dean for Academic Affairs

Keough School for Global Affairs

University of Notre Dame

ebeatty@nd.edu

The position will close on October 15, 2021, and review of applica-

tions will begin at that time.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9144

University of Washington
Rank: Assistant Professor: Law, Societies & Justice

Subfield(s): Public Law, American Government and Politics, Other

Position Description

The Department of Law, Societies & Justice (LSJ) at the University

of Washington in Seattle invites applications for a full-time, tenure

track Assistant Professor who specializes in the social scientific study

of race/ethnicity as it relates to law, rights, and justice. This position

holds a 9-month service term and is expected to start in September

2022. LSJ offers undergraduate students a dynamic and engaged

interdisciplinary liberal arts education focused on law, rights, and

justice. LSJ also offers a graduate certificate in socio-legal studies for

PhD students from a variety of disciplines. The successful candidate

will teach a large introductory course that focuses on law, rights, and

justice as well as other courses that reflect their areas of expertise.

University of Washington faculty engage in teaching, research and

service.

Qualifications

LSJ seeks to hire a scholar whose research and teaching focus on race,

ethnicity, law, and rights, and whose scholarship includes topics not

currently covered by the department such as environmental justice

or health. Other considerations will include: evidence of research

excellence and productivity; excellence in, and passion for, undergrad-

uate teaching; interdisciplinarity and fit with the LSJ mission; service,

leadership and collegiality; and clear evidence of a commitment to

diversity, equity, and inclusion. A PhD or foreign equivalent in a

social science field is required by the start of the appointment.
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Instructions

Applications should include a current CV, a cover letter describing

research and teaching interests and fit with LSJ, up to two samples

of publications or other scholarly work, a teaching statement and

evidence of teaching effectiveness, a diversity, equity and inclusion

statement, and three letters of recommendation. Candidate materials

should be electronically submitted via Interfolio here: https://apply.

interfolio.com/90932. Review of applications will begin on September

30, 2021. Questions about the application process should be directed

to: Professor Steve Herbert, Search Committee Chair; skherb@uw.edu

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9140

Princeton University
Rank: The Harold T. Shapiro Postdoctoral Fellowship in Bioe-

thics

The Princeton University Center for Human Values invites applica-

tions for the Harold T. Shapiro Postdoctoral Fellowship in Bioethics

for a position starting in September 2022. The Shapiro Fellowship

supports outstanding scholars studying ethical issues arising from

developments in medicine, the biological sciences, or population

health. We particularly encourage proposals focusing on problems of

practical importance that have broader theoretical interest.

The Shapiro Fellow will spend from one to three years at Princeton

conducting research and teaching the equivalent of one course each

year (subject to sufficient enrollments and approval by the Dean of

the Faculty). They will participate in the Ira W. DeCamp Seminar

in Bioethics and will be invited to participate in other activities of the

University Center for Human Values including a year-long research

seminar for visiting fellows and Center faculty.

Qualifications

Applications welcome from candidates who have or expect to have a

Ph.D. by the start date, normally beginning September 1, 2022.

Applicants should not have more than two years of postdoctoral

experience by the date of appointment. An applicant may have a

background in any area of ethical studies, not necessarily in bioethics.

However, the proposed research plan should be related to the field

of bioethics.

Applications will be evaluated on the basis of the applicant’s previous

accomplishments and the promise of the proposed research project

in bioethics. The capacity to contribute to the University’s teaching

program will also be taken into account.

Term of Appointment

The term of the fellowship is one year, normally beginning September

1, 2022, with the possibility of renewal for up to two additional years

pending satisfactory performance. Appointment will be made to the

rank of Postdoctoral Research Associate; the Shapiro Fellow will also

carry the title of Lecturer, if teaching. Princeton University offers

competitive salary and employee benefits.

How to Apply

Candidates must submit an online application at

https://apply.interfolio.com/91995
https://apply.interfolio.com/91995
www.apsanet.org/jobs
https://apply.interfolio.com/90932.
https://apply.interfolio.com/90932.
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https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?

listingId=21382.

A complete application will include the following supporting mate-

rials:

1. A curriculum vitae;

2. A research proposal (not to exceed 1,500 words). Please provide

an indicative title in the heading;

3. A scholarly paper (of no more than 12,000 words, not including

bibliography) representing the applicant’s scholarly achievement

or potential;

4. Contact information for two referees, who should be prepared to

comment specifically about the applicant’s qualifications for the

proposed research project. Referees will be contacted directly with

instructions for uploading letters of reference.

These materials must be submitted online by the application deadline

of Monday, November 15, 2021, 11:59 p.m. EST. We do not accept

application materials by any other method. Letters of reference should

be submitted by Monday, November 22, 2021. The selection commit-

tee will begin reviewing applications immediately so letters of reference

received after the priority deadline may put candidates at a disadvan-

tage.

Decisions will be announced in late March, 2022. This position is

subject to the University’s background check policy.

Princeton University is an Equal Opportunity/Affirmative Action

Employer and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual

orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9116

Wheaton College
Rank: Assistant Professor

Subfield(s): American Government and Politics, Public Law, Other

Specializations: Civil Rights & Liberties, Constitutional Law &

Theory, Judicial Politics

The Department of Political Science at Wheaton College in Norton,

Massachusetts invites applications for a tenure-track Assistant Profes-

sor position in American politics to begin Fall 2022. The ideal candi-

date will possess the ability to teach introductory and upper-level

courses in American politics and public law, including courses focused

on the American legal system, Constitutional law/interpretation, civil

liberties, civil rights, judicial politics and other courses in the candi-

date’s areas of specialization. Teaching responsibilities include intro-

ductory sections of U.S. government & politics, and research methods.

We are especially interested in candidates with research and teaching

specializations at the intersection of race, class, gender, and/or sex-

uality.

Classroom experience is highly desirable. The promise of excellence

in teaching and scholarship is required. We are committed to providing

our students with excellent educational and co-curricular opportuni-

ties, and our faculty has significant mentoring experience with new
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teachers in postdoctoral and junior faculty appointments. For example,

we offer regular programming in professional development and all

tenure-track faculty are entitled to a fully paid pre-tenure sabbatical

and research funds to support scholarship. A Ph.D. in Political Science

(with an emphasis in judicial politics) is preferred. ABDs will be

considered. If the candidate does not have the Ph.D. in hand, they

will be hired as an instructor until the degree is obtained. Inquiries

about the faculty position or department should be directed to Gerry

Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@

wheatoncollege.edu.

Inquiries about the application process and document submission

may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu/

postings/3166. Instructions to applicants will be listed on our website,

with the following materials required: letter of application describing

your areas of specialty and a statement about your interest in teaching

in a liberal arts environment; curriculum vitae; three letters of refer-

ence; a graduate transcript; at least one scholarly writing sample;

materials on your teaching history, including sample syllabi, course

evaluations, and any other materials you wish to provide. Wheaton

strives to be a community supportive of diverse perspectives and

identities. Candidates should describe in their cover letter how their

teaching and scholarship might support the college’s commitment

to diversity and inclusion. Applications will be reviewed beginning

September 24, 2021 and will be accepted until the position is filled.

To ensure full consideration, complete applications must be received

by September 24, 2021.

Wheaton is a private coeducational liberal arts college within easy

commuting distance of Boston and Providence. We have nearly 1,800

undergraduates from 38 U.S. States and 58 countries. Nearly 24% of

our undergraduates are U.S. students of color and 8% are international

citizens. Wheaton College is an equal opportunity/affirmative action

employer and does not discriminate against any individual or group

on the basis of gender, sexual orientation, gender identity or expres-

sion, age, race, color, religion, national origin, veteran status, genetic

information, or disability. In a continuing effort to maintain and

enrich an intellectually diverse learning environment, the Department

and the College actively encourages applications from women and

members of underrepresented groups. For more information about

the college, visit our website at www.wheatoncollege.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9118

Naval War College
Rank: ASSISTANT PROFESSOR IN NATIONAL SECURITY

AFFAIRS AD-1701-03

Launch your scholarly career at one of the nation’s largest and most

vibrant graduate teaching departments in the interdisciplinary field

of foreign policy analysis and international security. The National

Security Affairs (NSA) Department at the U.S. Naval War College

in Newport, Rhode Island seeks to fill an anticipated vacancy begin-

ning in July 2022 for a tenure-track assistant professor of national

security affairs.

U.S. Naval War College. The Naval War College is a Professional

Military Education (PME) institution serving the nation, the Depart-

ment of Defense, and the U.S. Navy. U.S. and selected international

https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?listingId=21382.
https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?listingId=21382.
www.apsanet.org/jobs
http://www.wheatoncollege.edu.
http://www.wheatoncollege.edu.
http://www.wheatoncollege.edu.
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graduates earn Master of Arts degrees in National Security & Strategic

Studies or Defense & Strategic Studies accredited by the New England

Commission of Higher Education. The College educates and develops

future leaders through the development of strategic perspective, critical

thinking, and cultural awareness, as well as enhancing the capability

to advise senior leaders and policy makers. The College also helps to

define the future Navy and its roles and missions; supports combat

readiness; strengthens global maritime partnerships; and promotes

ethics and leadership throughout the force. We are actively seeking

candidates with diverse academic, demographic, and professional

backgrounds. More information on the college can be found at www.

usnwc.edu.

National Security Affairs Department. The NSA Department is one

of the college’s core academic teaching departments and is composed

of scholars and practitioners engaged in a wide range of teaching,

research, and outreach. You can learn more about the NSA Depart-

ment at our webpage: https://usnwc.edu/Faculty-and-Departments/

Academic-Departments/National-Security-Affairs-Department

Responsibilities. Specific responsibilities include: teaching two distinc-

tive common core graduate-level security studies survey courses, col-

laborating in the development of common core curricula, developing

and teaching elective courses as desired, scholarly research and publica-

tion, and college service. There is no requirement or expectation to

attract external funding. Maximum teaching load excluding optional

elective classes is 2/2/0 based on a 10-month trimester system. This

involves teaching up to two seminar sections (single preparation) of

no more than 16 students in the 13-week fall and winter trimesters,

with a spring trimester and summer inter-sessional period devoted

primarily to research, curriculum development, and college service.

All positions are year-round (12-month). The college is a tenure-

granting institution.

Qualifications. Qualified candidates must have a relevant Ph.D. and

a promising scholarly agenda in international security to be a successful

assistant professor. Concentrations include international relations,

foreign policy analysis, U.S. government, or U.S. foreign policy. Can-

didates with Ph.D. in hand by July 2022 are encouraged to apply.

Candidates must be U.S. citizens capable of obtaining a Department

of Defense security clearance at the SECRET level.

Salary. Rank and salary commensurate in accordance with the Depart-

ment of the Navy Faculty Schedule for assistant professor. This com-

pensation package is accompanied by a generous federal employee

benefits package that includes health insurance with employer contri-

bution, retirement savings plan, paid vacation and sick leave, and

other benefits.

Application Procedures. Applications will be accepted through 11:59

pm (EDT) September 30, 2021. The application package must include

the following: 1) cover letter; 2) Curriculum Vitae; 3) research agenda

(no more than 5 pages); 4) teaching evaluations or other evidence of

teaching effectiveness (if available); and, 5) three letters of recommen-

dation sent separately.

Applicants must reference VA#NWC-21-09 and forward their appli-

cation package to: nwc-21-09@usnwc.edu.

Signed letters of recommendation should be sent via email to

jamie.hatch@usnwc.edu (preferred method) or be mailed to:

Department of National Security Affairs

U.S. Naval War College
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686 Cushing Road

Newport, RI 02841-1207

ATTN: Jamie Hatch

Please direct any questions about the position or the institution to

the Department Chair, Professor Derek Reveron, at derek.re-

veron@usnwc.edu.

NOTICE OF VETERANS PREFERENCE: There is no formal rating

system for applying veteran’s preference to the excepted service; how-

ever, the Department of Defense considers veterans preference eligibil-

ity a positive factor for hiring. Applicants eligible for veterans prefer-

ence must include that information in their cover letter or resume

and attach supporting documentation (e.g., DD Form 214, &quot;C-

ertificate of Release or Discharge from Active Duty&quot;) to their

submissions. Although the point-preference system is not used, appli-

cants eligible to claim 10-Point preference must submit a Standard

Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&

quot; and supporting documents required for specific type of prefer-

ence claimed. (SF 15, which lists the types of 10-Point Preference

and the required supporting documents, is available from the Office

of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement

date to a civilian position is subject to the provisions of 5 United

States Code 3326.

The U.S. Naval War College is an Equal Opportunity Employer.

Start Date:
Date Posted: 8/2/2021

Salary: Competitive

eJobs ID: 9107

Williams College
Rank: Assistant Professor in Asian American Studies

The American Studies Program at Williams College seeks to make a

tenure-track appointment in Asian American Studies, to start July 1,

2022, at the rank of Assistant Professor (in exceptional cases, a more

advanced appointment may be considered). The Ph.D. is expected

by the time the appointment begins. The program seeks to comple-

ment and expand the expertise of existing faculty who teach Asian

American topics, at a time when the College is working towards

building an Asian American Studies program.

We are particularly interested in scholars doing comparative ethnic

studies work, especially at the intersection of Asian American and

African American/Black studies, but we welcome applications from

those working on other topics as well. We also have a strong preference

for those who demonstrate a commitment to the interdisciplinary

nature and methodologies of American Studies in their research and

teaching. The teaching load is two courses per semester and a three-

week-long winter-study course every other January.

The successful applicant will be expected to teach courses in their

specialties and periodically offer the introductory American Studies

course (AMST 101) and the junior-level theories and methods course

(AMST 301). The candidate should be a committed and imaginative

scholar with an established record of excellence in scholarship and

teaching and a willingness to help build the Asian American studies

program at Williams. The hire will join three other Asian Americanists

at the college.

http://www.opm.gov.
http://www.opm.gov.
http://www.opm.gov.
http://www.opm.gov.
www.apsanet.org/jobs
http://www.opm.gov.
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American Studies at Williams is a small but vibrant program with a

diverse faculty and dynamic and engaged majors, whose numbers are

growing. Created in 1940, it is one of the oldest American Studies

programs in the country and has been at the forefront at Williams

in teaching courses that foreground issues of race and racism, class,

gender/sexuality, globalization, and diaspora, among others. We are

especially interested in candidates from historically under-represented

groups, candidates whose scholarship and teaching enrich the diversity

and intellectual vibrancy of our academic communities, and candidates

who have experience working effectively with students who are widely

diverse with regard to race, ethnicity, nationality, ability, gender,

sexual orientation, and religion.

Please send the following application materials to the chair of the

search committee, Prof. Dorothy Wang, Chair of the American Stud-

ies Program, via Interfolio http://apply.interfolio.com/91372: a letter

of application, a curriculum vitae, a writing sample of no more than

25 pages, a statement of teaching philosophy, and three letters of

recommendation. All applications received by Oct. 11, 2021 will

receive full consideration. Preliminary video interviews begin at the

end of October. Finalists will be invited to Williamstown for campus

interviews in mid- to late November, possibly into early December.

All offers of employment are contingent on completion of a back-

ground check. Further information is available at: http://dean-faculty.

williams.edu/prospective-faculty/background-check-policy/.

Williams is a liberal arts institution located in the Berkshire Hills

of western Massachusetts. The college has built its reputation on

outstanding teaching and scholarship and on the academic excellence

of its approximately 2,000 students. Please visit the Williams website

(http://williams.edu). Beyond meeting fully its legal obligations for

non-discrimination, Williams is committed to building a diverse and

inclusive community where members from all backgrounds can live,

learn, and thrive together.

Start Date:
Application Deadline: 10/15/2021

Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9106

Occidental College
Rank: Associate or Full Professor Global Black Studies

Associate or Full Professor

Global Black Studies

Occidental College is inviting applications for a tenured senior faculty

position in the newly established Department of Black Studies. This

search is part of Occidental’s new multi-year initiative to actively

support the study of the life, culture, and history of the African

diaspora and to support campus-wide efforts on behalf of equity and

justice. We are seeking an associate or full professor in the humanities

or social sciences who approaches Black Studies from a global perspec-

tive. Candidates should have a Ph.D. in Africana Studies, African

American Studies, African Diaspora Studies, American Studies,

English, History, Sociology, Media Studies, Philosophy, Political Sci-

ence, or a related discipline. We are looking for candidates who either

specialize in regions outside the continental United States or take

transnational and comparative approaches to the study of Black life

and culture. We are especially interested in candidates who study 20th

and 21st century Black migrations, cultural practices and productions,

political movements, or social justice initiatives. We are seeking a
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scholar who is grounded in interdisciplinary Black Studies methodolo-

gies and able to offer introductory Black Studies courses as well as

introductory and advanced upper division Black Studies seminars

centered on the modern and contemporary African diaspora. The

position will begin in August 2022.

Please submit a (1) cover letter detailing your interest in teaching

Black Studies in a liberal arts college environment; (2) curriculum

vitae; (3) research statement; (4) a statement of teaching philosophy

that includes a discussion of your demonstrated commitment to, past

evidence of, and future plans for creating equitable opportunities for

learning and mentoring especially for underrepresented students; (5)

samples of scholarly work (6) sample syllabi for “Intro to Black Stud-

ies” (7) evidence of teaching success; (8) and three confidential letters

of recommendation to Patricia Micciche at blackstudiesglobal@oxy.-

edu. Review of Applications will begin on September 10, 2021.

For a description of Occidental’s Black Studies Department and its

course offerings, please visit our website at: https://www.oxy.edu/

academics/areas-study/black-studies

Occidental is a small liberal arts college in the city of Los Angeles,

and it is among the most diverse liberal arts colleges in the United

States. The normal teaching schedule is the equivalent of five courses

per year. Occidental College policies for early career leaves for unten-

ured faculty and sabbaticals for tenured faculty are very generous.

The mission of Occidental College is to provide a gifted and diverse

group of students with a total educational experience of the highest

quality--one that prepares them for leadership in an increasingly com-

plex, interdependent, and pluralistic world. We strongly encourage

applications from candidates who will further Occidental’s mission

of excellence and equity in their teaching, scholarship, and service.

Occidental College is an Equal Opportunity Employer and does not

unlawfully discriminate against employees or applicants on the basis

of race, color, religion, sex, sexual orientation, gender identity, gender

expression, pregnancy, breastfeeding or related medical condition,

national origin, ancestry, citizenship, age, marital status, physical disa-

bility, mental disability, medical condition, genetic characteristic or

information, military and veteran status, or any other characteristic

protected by State or Federal Law. Occidental is strongly committed

to increasing the diversity of the campus community and the curricu-

lum, and to fostering an inclusive, equitable, and just environment

within which students, staff, administrators and faculty thrive. Candi-

dates who can contribute to this goal through their teaching, research,

advising, and other activities are encouraged to identify their strengths

and experiences in this area. Individuals advancing the College’s stra-

tegic equity and justice goals and those from groups whose underrepre-

sentation in the American professoriate has been severe and longstand-

ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Summer

research grants, moving expenses, start-up funds, and a reduced teach-

ing load may be available. A comprehensive benefits package is avail-

able that includes: excellent health, dental, life, and retirement benefits;

tuition benefits for the employee, spouse, domestic partner, and

dependents; additional extras including use of gym facilities and the

College Library. For a detailed description of benefits, please visit

https://www.oxy.edu/offices-services/human-resources/benefits-

information.

We will consider for employment all qualified applicants, including

those with criminal histories, in a manner consistent with the require-

ments of applicable state and local laws, including the City of Los

Angeles’ Fair Chance Initiative for Hiring Ordinance.

http://williams.edu
http://williams.edu
http://williams.edu
http://williams.edu
www.apsanet.org/jobs
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
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Occidental College is committed to working with and providing

reasonable accommodations to applicants with qualifying disabilities.

If you need a reasonable accommodation because of a disability for

any part of the application or employment process, please contact

Human Resources (hr@oxy.edu).

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/1/2021

Salary: Negotiable

eJobs ID: 9094

Brown University
Rank: Professor of International and Public Affairs (Human

Rights)

Watson Human Rights

The Watson Institute for International and Public Affairs at Brown

University invites applications for a tenured, senior position (associate

or full professor) in the field of Human Rights. We are seeking a

scholar of human rights whose work may include -- but is not limited

to -- topics such as indigenous rights, civil rights for marginalized

communities, gender rights and sexual violence, freedom of expression

and assembly, rights to asylum from persecution and conflict, rights

to due process, labor rights, environmental rights, rights to basic

standards of living and healthcare, domestic and international human

rights instruments and institutions, peacebuilding, and transitional

justice. We are open to scholars working on domestic or international

settings. This new faculty position, to begin in July 2022, stems from

a broader initiative at the Watson Institute anchored in our burgeoning

Center for Human Rights and Humanitarian Studies.

The faculty position will involve a joint appointment between the

Watson Institute and a relevant tenure-granting disciplinary depart-

ment at Brown. Such departments include Africana Studies, Sociology,

Anthropology, Political Science, History, and Economics. Across all

possible disciplines, we seek a theoretically innovative scholar with

demonstrated success in conducting empirical research. We are espe-

cially interested in qualified candidates who can contribute through

their research, teaching, and service to the diversity and excellence of

the academic community.

A successful candidate must have an outstanding record of scholarly

achievement, a proven record of successful research funding, and a

demonstrated commitment to undergraduate and graduate teaching

and advising.

All candidates should submit: 1) a cover letter describing research

completed and planned, 2) a curriculum vitae, 3) a short writing

sample, and 4) a teaching statement. We ask that in both the cover

letter and teaching statement, the candidate describe how their work

fosters inclusive learning and diversity.

All candidates should also include the names of five references whom

the search committee can contact at an appropriate time. The list of

references can be submitted via the &quot;additional documents&

quot; field in Interfolio.

Review of applications will begin on December 15, 2021.

Apply here: http://apply.interfolio.com/90473
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Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9084

Brown University
Rank: Professor of International and Public Affairs (Racialized

and Ethnic Conflict/Violence)

Racialized and Ethnic Conflict/Violence

The Watson Institute for International and Public Affairs at Brown

University invites applications for a faculty position in racialized and

ethnic conflict/violence to begin in July 2022. We are seeking appli-

cants who research focuses on various aspects of racialized or ethnically-

motivated violence, coercion, and conflict. Research of interest

includes, but is not limited to, topics such as the origins and growth

of white supremacy movements, the proliferation of ethnic supremacy

movements globally, the policing of marginalized communities, laws

and institutions that aggravate ethnic and racial conflict, ethnic con-

flict and civil war, and ethnically-motived genocide.

The faculty position will involve a joint appointment between the

Watson Institute and a relevant tenure-granting disciplinary depart-

ment at Brown. Such departments include History, Africana Studies,

Sociology, Anthropology, Political Science, and Economics. Across

all possible disciplines, we seek a theoretically innovative scholar with

demonstrated success in conducting empirical research. We are espe-

cially interested in qualified candidates who can contribute through

their research, teaching, and service to the diversity and excellence of

the academic community.

Candidates at all ranks are welcome. A successful senior candidate

must have an outstanding record of scholarly achievement, a proven

record of successful research funding, and a demonstrated commit-

ment to undergraduate and graduate teaching and advising. A success-

ful junior candidate must be engaged in a research program with

the potential to influence their field, and a strong commitment to

undergraduate and graduate teaching and advising.

Junior candidates must have completed the PhD by the time of

appointment. Review of applications will begin October 15, 2021,

but applications will be accepted until the position is filled.

All candidates should submit: 1) a cover letter describing research

completed and planned, 2) a curriculum vitae, 3) a short writing

sample, and 4) a teaching statement. We ask that in both the cover

letter and teaching statement, the candidate describe how their work

fosters inclusive learning and diversity.

Senior candidates should include the names of five references whom

the search committee can contact at an appropriate time. The list of

references can be submitted via the &quot;additional documents&

quot; field in Interfolio.

Junior candidates should have three letters of reference and their

official graduate transcript uploaded to Interfolio at the time of the

application. The confidential recommendation letters should be

uploaded to Interfolio by the referee.

http://apply.interfolio.com/90473
www.apsanet.org/jobs
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Apply here: http://apply.interfolio.com/90707

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9083

Brown University
Rank: Professor of Cybersecurity and International and Public

Affairs

Specializations: International Security, Defense, Intelligence

The Watson Institute for International and Public Affairs at Brown

University invites applications for a faculty position in “cyber and

security” to begin in July 2022. We are seeking applicants whose

research focuses on various aspects of the intersection between cyber

technologies and human security. Research of interest includes, but

is not limited to, topics such as the impact of algorithm-based surveil-

lance on marginalized communities, the strategic manipulation of

cyber information for geopolitical gain, the intersection between social

media and surveillance, the implications of autonomous weapon sys-

tems and drone warfare, and the development of offensive and defen-

sive cyber weaponry.

This faculty position will involve a joint appointment between the

Watson Institute and a relevant tenure-granting disciplinary depart-

ment at Brown. We are seeking applicants who have both proven

technical expertise and the ability to engage existing areas of strength

in the Watson Institute. We welcome applicants with doctoral degrees

from all relevant disciplines, including STEM fields (e.g., Computer

Science, Applied Mathematics) and the social sciences (e.g., Sociology,

Economics, Political Science, Anthropology, History, Africana Stud-

ies). The Watson Institute is especially interested in qualified candi-

dates who can contribute through their research, teaching, and service

to the diversity and excellence of the academic community.

Candidates at all ranks are welcome. A successful senior candidate

must have an outstanding record of scholarly achievement, a proven

record of successful research funding, and a demonstrated commit-

ment to undergraduate and graduate teaching and advising. A success-

ful junior candidate must be engaged in a research program with

the potential to influence their field, and a strong commitment to

undergraduate and graduate teaching and advising.

Junior candidates must have completed the PhD by the time of

appointment. Review of applications will begin November 22, 2021,

but applications will be accepted until the position is filled.

All candidates should submit: 1) a cover letter describing research

completed and planned, 2) a curriculum vitae, 3) a short writing

sample, and 4) a teaching statement. We ask that in both the cover

letter and teaching statement, the candidate describe how their work

fosters inclusive learning and diversity.

Senior candidates should include the names of five references whom

the search committee can contact at an appropriate time. The list of

references can be submitted via the &quot;additional documents&

quot; field in Interfolio.

Junior candidates should have three letters of reference and their

official graduate transcript uploaded to Interfolio at the time of the
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application. The confidential recommendation letters should be

uploaded to Interfolio by the referee.

Apply here: https://apply.interfolio.com/90590

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/26/2021

Salary: Competitive

eJobs ID: 9070

Princeton University
Rank: Laurance S. Rockefeller Visiting Faculty Fellowships

The University Center for Human Values at Princeton University

invites applications for Laurance S. Rockefeller Visiting Faculty Fel-

lowships for the academic year 2022-23. Fellows devote an academic

year in residence at Princeton to research and writing about topics

involving human values in public and private life. This full-time

visiting program is open to scholars in all disciplines provided their

research plans qualify. In recent years fellows have been drawn from

fields including philosophy, political theory, literature, history, clas-

sics, economics, and law, but this list is not meant to be exhaustive.

Fellows are expected to reside in or around Princeton, or demonstrate

to the program’s satisfaction the ability to be on campus on a daily

basis and on short notice in order to fulfill responsibilities relating

to in-person participation. Fellows are expected to be active contribu-

tors to the intellectual life of the Center. This includes participating

in a weekly seminar attended by fellows and Center faculty to discuss

work in progress and in various other seminars, colloquia and lectures

sponsored by the Center. Fellows enjoy access to Firestone Library

and to a wide range of activities throughout the University.

Candidates must have a doctorate or equivalent professional degree

and a strong record of research publications appropriate to their career

stage. Typically Fellows hold faculty positions at other universities or

colleges; in exceptional cases we consider applications from independ-

ent scholars when there is a high level of scholarly achievement. This

is not a postdoctoral fellowship program and we do not generally

consider candidates who will have held the Ph.D. for less than two

years at the time of appointment.

The fellowship period extends from September 1 to July 1. Fellows

normally receive stipends of up to one-half their academic-year salaries

(subject to a minimum and maximum set each fall). Ordinarily their

home institutions provide a portion of their salaries in addition to

all benefits, although this is not a requirement for appointment.

Stipends for independent scholars will not exceed the maximum for

fellows holding appointments elsewhere.

The main considerations in the evaluation of applications are the

following:

• The significance of the proposed research and its relevance to the

purposes of the University Center for Human Values (see http://

uchv.princeton.edu/ for more information);

• The quality of a candidate’s previous research and the contribution

the candidate is likely to make in the future through teaching

and writing;

• The likelihood that the research would benefit from being con-

ducted in the University Center environment.

http://apply.interfolio.com/90707
www.apsanet.org/jobs
https://apply.interfolio.com/90590
https://www.princeton.edu/acad-positions/position/20741.
https://www.princeton.edu/acad-positions/position/20741.
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HOW TO APPLY

Candidates must submit an online application at https://www.

princeton.edu/acad-positions/position/20741.

The following materials will be required:

1. A curriculum vitae;

2. A scholarly paper (of no more than about 12,000 words) written

in the past three years;

3. A statement (of no more than 1,500 words) describing the proposed

research project and including a brief working title for the

project; and

4. Contact information for three referees, including at least one who

was not a graduate advisor. Referees will be contacted directly with

instructions for uploading letters of reference.

These materials must be submitted online by the application deadline

of Monday, November 1, 2021, 11:59 p.m. ET. We do not accept

application materials by any other method. The selection committee

begins reviewing applications immediately and incomplete applica-

tions may be at a disadvantage. Decisions are expected to be announced

in March 2022.

Princeton University is an Equal Opportunity/Affirmative Action

Employer and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual

orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 7/21/2021

Salary: Competitive

eJobs ID: 9058

University of Arizona
Rank: Assistant Professor of Human Rights in the Middle East

and North Africa

The University of Arizona (UA) located in Tucson, Arizona seeks a

qualified applicant for the position of Assistant Professor of Human

Rights in the Middle East and North Africa, Tenure-Track. Candi-

dates will be expected to have a PhD in Political Science or a closely

related discipline. Exceptional ABD applicants nearing completion

will also be considered. The position requires the ability to design

and teach undergraduate and graduate courses in Middle Eastern and

North African Studies and in Political Science, and the ability to

mentor students.

A new assistant professor (tenure-track) position in Human Rights

in the Middle East and/or North Africa, broadly defined. We are

interested in a broad range of approaches to the study of human

rights in the Middle East and/or North Africa with an emphasis on

comparative politics or international relations. Of interest are human

rights issues related to economic and social rights, gender politics,

environmental justice, sustainable development, health, humanitarian-

ism, indigenous rights, and migrants and refugees. The successful

candidate will be well qualified to engage in undergraduate and gradu-

ate teaching; have an active research agenda, with research in or

centrally related to the Middle East and/or North Africa; have potential

for externally supported research; and have an interest in participating

in outreach activities. The teaching load is typically two courses per
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semester. Proficiency in at least one Middle Eastern language is highly

desirable (Arabic, Hebrew, Persian, Turkish or a related language).

The appointed candidate will hold a joint position in the School of

Government and Public Policy (SGPP) and the School of Middle

Eastern & North African Studies (MENAS), both in the University

of Arizona College of Social and Behavioral Sciences (SBS). The exact

percentage in each unit and tenure home will be determined at the

close of the search, as appropriate for the appointed candidate.

About SGPP: The SGPP is one of the largest schools at the University

of Arizona and is uniquely situated to serve as a model for public

affairs education. SGPP is a multi-disciplinary school with a broad

portfolio of innovative programs and degrees at the undergraduate

and graduate levels. This includes undergraduate degrees in criminal

justice studies, law, political science, and public management and

policy. At the graduate level, SGPP offers professional Master of

Public Administration and Master of Public Policy programs, as well

as the fully online Master of International Security Studies degree.

SGPP is also home to a residential Ph.D. program that trains students

across the fields of political science, public policy, public administra-

tion, and public management.

About Middle Eastern and North African Studies: The UA features

an extensive program in Middle Eastern and North African studies.

MENAS offers a BA, MA and PhD, a BA in Arabic, and includes

an Arabic Flagship program. Also in SBS are the American Institute

for Maghrib Studies; Arizona Center for Judaic Studies; Arizona Cen-

ter for Turkish Studies; and the Center for Middle Eastern Studies,

a Title VI US Department of Education-funded National Resource

Center. SBS/MENAS faculty are also central to the Graduate College's

Roshan Graduate Interdisciplinary Program in Persian and Iranian

Studies, which offers both MA and a PhD degrees.

Interdisciplinarity at the UA and the College of Social and Behavioral

Sciences: The UA offers a congenial environment for interdisciplinary

teaching and research about human rights. Interest in human rights-

related issues is informed by the UA’s location near the US border

with Mexico. SBS offers an online MA and graduate certificate in

Human Rights Practice, as well as a fully online BA in Human Rights

Practice and three additional graduate certificates in the field. The

Global Studies major includes an emphasis area in Human Rights,

Migrations, and Social Movements. Of related interest are additional

programs in SBS such as the BA in Food Studies; the BA in Philosophy,

Politics, Economics and Law in the Department of Political Econ-

omy & Moral Science; and the School of Sociology’s Care, Health &

Society BS major.

Qualified Candidates will possess:

* PhD in Political Science or a closely related discipline from an

accredited institution

* Experience teaching courses in both Middle Eastern and/or North

African Studies and Political Science

* Exceptional ABD applicants nearing completion will also be consid-

ered; Ph.D. is required for appointment as Assistant Professor

* Teaching experience using a variety of teaching methods and/or

curricular perspectives to respond to the needs of a diverse student

body

* Emerging scholarly reputation

Preferred Qualifications: Proficiency in at least one Middle Eastern

Language (Arabic, Hebrew, Persian, Turkish, or a related language)

**TO APPLY FOR THIS POSITION**: All applications must be

fully submitted via the UArizona Talent Application system. Direct

https://www.princeton.edu/acad-positions/position/20741.
https://www.princeton.edu/acad-positions/position/20741.
www.apsanet.org/jobs
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link: https://arizona.csod.com/ux/ats/careersite/4/home/requisition/

4219?c=arizona

A complete application packet will include five items:

* a CV;

* a Cover Letter;

* the candidate’s statement on research agenda (as Additional Docu-

ment);

*t he candidate’s statement on teaching pedagogy that includes details

of the candidate’s experience using a variety of teaching methods and/

or curricular perspectives to respond to the needs of a diverse student

body (as Additional Document);

* and the names, titles, and email addresses of at least three references

(as Additional Document).

Questions regarding this position should be directed to Prof. Anne

H. Betteridge, Search Committee Chair, The Center for Middle

Eastern Studies , The Univers i ty of Arizona, Tucson, AZ

85721.(anneb@email.arizona.edu)

Please note: Applicants will be required to provide contact information

for a minimum of three professional references. Please upload your

reference contact list under the “Additional Document” slot within

your application. Should you be selected as a finalist for this position,

your references may receive an automatic email. This email will ask

your references to complete a brief questionnaire in regard to your

suitability for the position as well as request the attachment of a

letter of recommendation. These letters of recommendation must be

uploaded directly via the talent.arizona.edu website by your reference

provider. Talent.arizona.edu is not compatible with any “dossier aggre-

gate” system (e.g., Interfolio, Intellimedia).

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/20/2021

Salary: Competitive

eJobs ID: 9051

University of Akron
Rank: Director, Ray C. Bliss Institute of Applied Politics at The

University of Akron

Subfield(s): American Government and Politics, Administration,

Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,

in cooperation with the Department of Political Science, is seeking

applicants for the position of Director. This 12-month position, start-

ing as early as January 2022 but no later than July 1, 2022, includes

an appointment as a tenured Professor or Associate Professor of Politi-

cal Science.

The successful candidate will oversee the activities of the Bliss Institute,

including managing its budget, supervising its full-time and part-

time staff, coordinating research projects (including polling activities),

administering its extensive internship program, and hosting confer-

ences. The Director will be a faculty member of the Department of

Political Science with teaching responsibilities and will be responsible

for administering the Institute’s academic programs, including the

Master of Applied Politics [MAP] degree program and the Undergrad-

uate and Graduate Certificate in Applied Politics. Further responsibili-

ties include liaising with university, local, state, and national officials,
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engaging with the media, and promoting the overall mission of the

Institute.

The successful candidate must be a highly experienced scholar with

a Ph.D. in Political Science or a closely related field, with a record

of publications in peer-reviewed journals and/or academic presses;

have a record of teaching at the university level; and have a strong

record of administrative experience. It is desirable for the candidate

to have a competency in research methods with a demonstrable interest

in applied politics at the state and/or national levels; experience in

public policy, especially at the state and local levels; and previous

experience in hosting conferences in an academic and/or governmen-

tal setting.

To apply for this position (University of Akron Job ID# 12850), you

must complete the on-line application (available at: https://www.

uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,

and a list of three (3) professional references to your profile. Please

include contact information, including email addresses, for your

professional references. After submission of your application, return

to the &quot;My Activities&quot; link and upload the required docu-

ments under the “My Cover Letters and Attachments” section.

Applicants should fully describe their qualifications and experience

with reference to the minimum and preferred qualifications. This is

the information on which the initial review of materials will be based.

A resume will not be accepted in place of any information requested

on the application. Inquiries about the position can be sent to Dr.

James T. McHugh at: mchugh@uakron.edu. For assistance with your

application or attachments please call Hannah Kemp-Severence in

Human Resources at 330-972-8399. Open until filled, however, initial

review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment

for all students and employees. The University endeavors to protect

the health, welfare and safety of all students, employees and visitors

on our campus. As such, the University will require a pre-employment

background check for all applicants selected for employment.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

POLITICAL THEORY
Colby College
Rank: Contemporary Political Theory

The Department of Government at Colby College invites applications

for a tenure-track Assistant Professor position in contemporary politi-

cal theory commencing September 1, 2022. We are seeking a dynamic

scholar and teacher who will complement our existing course offerings

and attract undergraduates to the study of political theory.

We are open as to the candidate’s precise area of specialization within

the large domain of contemporary political theory. Areas of scholarly

interest might include democratic theory, liberalism, multiculturalism,

critical theory, race and ethnicity, feminist theory, or comparative

political theory. The ideal candidate will also be broadly trained in

the history of political thought and able to offer courses covering

canonical texts in ancient, modern, and contemporary political theory,

https://arizona.csod.com/ux/ats/careersite/4/home/requisition/4219?c=arizona
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/4219?c=arizona
www.apsanet.org/jobs
https://www.uakron.edu/hr/jobs.dot
https://www.uakron.edu/hr/jobs.dot
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including one section of the required introductory course in political

theory. Teaching load is 4.5 courses per year, with the possibility of

offering one course during Colby’s January term. Faculty on the

tenure track are also expected to supervise a limited number of student

research projects, including senior honors theses, each year.

Candidates must have completed a Ph.D. in political science by

September 1, 2022. The successful candidate will provide evidence

of excellence in teaching a diverse student body and present a strong

and on-going research program that is open to the inclusion of under-

graduates. The college and the department are committed to enhanc-

ing the diversity and inclusivity of the campus community and the

curriculum; candidates who can contribute to these goals are encour-

aged to identify their strengths and experiences in these areas when

they apply.

Applicants should submit the following materials: a letter of applica-

tion, a curriculum vitae, a statement outlining the candidate’s research

agenda, a recent sample of scholarly writing, a statement expressing

the candidate’s teaching experience and philosophy, course descrip-

tions and/or syllabi for three proposed courses, evidence of teaching

excellence, a graduate school transcript, and three confidential letters

of recommendation. Please submit all of these materials via Interfolio

link: http://apply.interfolio.com/95122. Review of applications will

begin October 25, 2021, and will continue until the position is filled.

Questions about this position should be directed to: government-

search@colby.edu

Start Date: Fall 2022

Application Deadline: 10/25/2021

Date Posted: 9/28/2021

Salary: Competitive

eJobs ID: 9454

New Mexico State University
Rank: Assistant Professor (Tenure-Track)

Tenure-Track Assistant Professor in Political Theory and American

Government

New Mexico State University, Las Cruces

Start Date: Fall 2022

Application Deadline: October 15, 2021

The Department of Government at New Mexico State University

invites applications for the tenure-track position of Assistant Professor

beginning August 2022 with a focus in Political Theory and American

Government, and a preference of immigration and border politics.

Applicants must have a Ph.D. in Political Science or equivalent termi-

nal degree.

The Department of Government offers a BA in Government, a Sup-

plementary Major in Law and Society, a MA in Government and a

nationally-accredited Masters in Public Administration (MPA) pro-

gram. It has a proud tradition of enhancing student success and

social mobility, outstanding research and valuable work in service

and outreach.

The successful candidate will be prepared to teach within the BA in

Government and MA in Government. Candidates must also have

a demonstrated commitment to scholarly research and professional

service. For more information about the department, visit our homep-

age at https://deptofgov.nmsu.edu/
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Applicants should submit the following to NMSU via its jobs posting

website at https://jobs.nmsu.edu/postings/43029

1) letter of application, describing interest in the position; 2) curricu-

lum vita; 3) one-page statement on teaching philosophy and experi-

ence; 4) at least two samples of published work or work-in-progress,

with the option of sending more samples; 5) teaching evidence; and

6) unofficial graduate transcripts.

New Mexico State University is an Equal Opportunity/Affirmative

Action Employer committed to assembling a diverse, broadly trained

faculty and staff. Women, minorities, people with disabilities, and

veterans are encouraged to apply.

Deadline for completed applications is Oct. 15, 2021.

For questions, please contact the faculty search committee chair Dr.

Sabine Hirschauer at shirscha@nmsu.edu.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/27/2021

Salary: $60,000 - $69,999

eJobs ID: 9438

University of Houston
Rank: Assistant Professor

Assistant Professor – Political Theory

The Department of Political Science at the University of Houston

invites applications for a tenure-track assistant professor position, to

begin Fall 2022. We seek applicants whose research and teaching

interests focus on Political Theory. Candidates from all areas of Politi-

cal Theory are invited to apply, though special consideration will be

given to candidates with a research interest in the History of Political

Theory, American political thought, or Constitutional Theory/Consti-

tutionalism. Successful candidates should have extensive training in

the History of Political Theory, demonstrated excellence in scholarly

research and publication, and a clear commitment to undergraduate

and graduate teaching. Review of applications will begin October 11

and continue until the position is filled.

The University of Houston, a Carnegie Tier-1 research university

with one of the most diverse student bodies in the nation, seeks to

recruit and retain a diverse community of scholars.

The Department of Political Science provides high-quality undergrad-

uate and graduate education, with over 800 majors and 75 M.A. and

Ph.D. students. The Department capitalizes on the strengths of our

city, offering students and faculty opportunities to research the politics

of the future in a dynamic hub of international commerce, and in a

region which is on the leading edge of national demographic and

economic trends.

Applications should be submitted through the University’s online job

site, http://www.uh.edu/human-resources/uh-careers/. The position

number keyword is FAC001909. To apply please submit a letter

of application, CV, short writing sample, unofficial transcripts, and

contact information for three professional references. Listed references

will be asked to provide a letter of recommendation.

For further information please contact Professor Alin Fumurescu,

Department of Political Science, University of Houston, at afumures@

central.uh.edu.

http://apply.interfolio.com/95122.
https://jobs.nmsu.edu/postings/43029
www.apsanet.org/jobs
https://jobs.nmsu.edu/postings/43029
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The University of Houston is an Equal Opportunity/Affirmative

Action employer. Minorities, veterans, women and persons with disa-

bilities are encouraged to apply. The University of Houston is respon-

sive to the needs of dual career couples. Additionally, the University

prohibits discrimination in employment on the basis of sexual orienta-

tion, gender identity or gender expression.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/26/2021

Salary: $80,000 - $89,999

eJobs ID: 9430

University of Houston
Rank: Open Rank

Open Rank – Political Theory

The Department of Political Science at the University of Houston

invites applications for an open-rank position (Assistant, Associate,

or Full professor), to begin Fall 2022. We seek applicants whose

research and teaching interests focus on Political Theory. Candidates

from all areas of Political Theory are invited to apply, though special

consideration will be given to candidates with a research interest

in the History of Political Theory, American political thought, or

Constitutional Theory/Constitutionalism. Successful candidates

should have extensive training in the History of Political Theory,

demonstrated excellence in scholarly research and publication, and a

clear commitment to undergraduate and graduate teaching. Review

of applications will begin October 11 and continue until the position

is filled.

The University of Houston, a Carnegie Tier-1 research university

with one of the most diverse student bodies in the nation, seeks to

recruit and retain a diverse community of scholars.

The Department of Political Science provides high-quality undergrad-

uate and graduate education, with over 800 majors and 75 M.A. and

Ph.D. students. The Department capitalizes on the strengths of our

city, offering students and faculty opportunities to research the politics

of the future in a dynamic hub of international commerce, and in a

region which is on the leading edge of national demographic and

economic trends.

Applications should be submitted through the University’s online job

site, http://www.uh.edu/human-resources/uh-careers/. The position

number keyword is FAC001954. To apply please submit a letter of

application, CV, sample of published work, and contact information

for three professional references. Listed references will be asked to

provide a letter of recommendation for junior applicants.

For further information please contact Professor Alin Fumurescu,

Department of Political Science, University of Houston, at afumures@

central.uh.edu.

The University of Houston is an Equal Opportunity/Affirmative

Action employer. Minorities, veterans, women and persons with disa-

bilities are encouraged to apply. The University of Houston is respon-

sive to the needs of dual career couples. Additionally, the University

prohibits discrimination in employment on the basis of sexual orienta-

tion, gender identity or gender expression.

Start Date: Fall 2022

Application Deadline: Open until Filled

X : 58720$SOAP

10-01-21 23:30:26

Page 229
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 229

Date Posted: 9/26/2021

Salary: Negotiable

eJobs ID: 9431

(Providence College)
Rank: Assistant Professor of Political Science and Women's and

Gender Studies

Subfield(s): Political Theory, Other, Public Law

Providence College in Providence, RI invites?applications for a full-

time, tenure-track position—a joint appointment in Political Science

and Women's & Gender Studies--at the assistant professor level.

Candidates must possess a Ph.D. in Political Science?and/or Women’s

and Gender Studies,?embody an intersectional approach to teaching

and research, and provide evidence of teaching excellence and scholarly

promise.?The ideal candidate will teach and have research interests

that embody the?intersectional lens of?race, class, and gender.?

Annual teaching responsibilities include some combination of the

following: teaching one or more of the WGS core courses (introduc-

tory and capstone courses), as well as cross-listed courses in feminist

political theory, gender, and politics, and an additional course in

gender in law, public policy, or political participation in the United

States. The ability to teach qualitative, quantitative, and/or feminist

research methods is advantageous. The course load at Providence

College is three courses per semester

Candidates should demonstrate a commitment to engaged learning

and address how they will contribute to building a community that

is attentive to gender, race, and class diversity among our students.

As the student body at Providence College grows increasingly diverse,

we have a strong preference for candidates who demonstrate a deep

commitment to and proven ability in supporting the success of stu-

dents from historically marginalized economic, racial, ethnic, social,

and cultural groups.?

Applicants should apply online at the College’s career site, which can

be found at?https://careers.providence.edu?and submit a cover letter,

curriculum vita, teaching statement/philosophy and evidence of teach-

ing effectiveness, graduate transcript, and three letters of recommenda-

tion. For additional information, please contact?Dr. Abigail?Brooks

(abrook1@providence.edu)?or?Dr. Joe Cammarano (jpcammar@pro-

vidence.edu).?In order to receive full consideration, applicants must

submit their materials by October 31, 2021.

Start Date: Fall 2022

Application Deadline: 10/31/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9428

Purdue University
Rank: Assistant Professor, Political Philosophy

Purdue University’s Department of Philosophy is seeking a philoso-

pher of political philosophy for a tenure-track academic year appoint-

ment at the assistant professor level. AOS: Political Philosophy

(including social ontology). AOC: Open. We are particularly inter-

ested in political philosophers who make use of relevant empirical

work, including the historical, political, or cognitive sciences.

Principal Duties: Purdue is a member of the American Association

of Universities, and thus a strong research profile is expected of the

http://www.uh.edu/human-resources/uh-careers/.
www.apsanet.org/jobs
https://careers.providence.edu?and


Political Science Jobs October 2021

successful candidate in addition to graduate mentoring. Teaching load

is 4 courses/year (2/semester), undergraduate and graduate, including

two courses per year in the College of Liberal Arts’ Cornerstone

Integrated Liberal Arts first-year curriculum. This curriculum is highly

flexible but emphasizes student engagement with primary texts in

philosophy, literature, and history.

Qualifications: Ph.D. in philosophy or related field required prior

to appointment.

The College: The College of Liberal Arts at Purdue University is

embarking upon 40 faculty searches for positions to begin in Fall 2022.

These positions will advance research within and across disciplines,

and intersect with technology, data science, and engineering in relevant

and important ways. These positions include teaching in our innova-

tive, nationally-recognized Cornerstone Integrated Liberal Arts Pro-

gram that educates students across the university. Purdue University,

the College of Liberal Arts and the Department of Philosophy are

committed to free and open inquiry in all matters. Candidates are

encouraged to address in their cover letter how they are prepared to

contribute to a climate that values free inquiry.

Application Procedure: All materials will be submitted electronically

through careers.purdue.edu Requisition ID 16108 Applications must

include: (i) a brief cover letter, (ii) curriculum vitae (including disserta-

tion abstract and research statement), (iii) copies of official graduate

transcripts, (iv) names, email addresses, and institutional affiliations

of at least three references, (v) evidence of teaching effectiveness, (vi)

a writing sample of approximately 8-10K words, and (vii) a diversity

and inclusion statement. Letters of reference should not be included

in the initial application but should be prepared for quick submission

if requested. If letters are requested from the candidate at a later stage,

instructions for how to submit letters will be communicated directly

to the candidate. As Purdue Philosophy is advertising four positions,

please indicate clearly in your cover letter the position for which you

are applying.

Purdue University’s Department of Philosophy is committed to

advancing diversity in all areas of faculty effort, including scholarship,

instruction, and engagement. Candidates should address at least one

of these areas in a separate Diversity and Inclusion Statement, indicat-

ing their past experiences, current interests or activities, and/or future

goals to promote a climate that values diversity and inclusion.

Review of applications will begin October 23, 2021, and continue

until the position is filled. Incomplete applications will not be consid-

ered, and a background check will be required for employment in

this position. Questions should be addressed to search committee

chair, Prof. Christopher Yeomans (cyeomans@purdue.edu).

Purdue University is an EOE/AA employer. All individuals, including

minorities, women, individuals with disabilities, and veterans are

encouraged to apply.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9421
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Temple University
Rank: Assistant Professor - American Politics/Political Theory

The Department of Political Science at Temple University invites

applications for a tenure-track position at the level of Assistant Profes-

sor in American politics. The successful candidate must be able to

teach an introductory political theory course that serves as a writing

intensive requirement for our major and will be expected to do so

on a regular basis. We are especially interested in candidates whose

research and teaching focus on applied topics in American politics

such as social movements and American political development, but

we are open to other areas of inquiry. Candidates must demonstrate

a strong commitment to research.

Temple University is a state-related Carnegie Research University

(very high research activity) located in Philadelphia. The College of

Liberal Arts is home to 32 undergraduate majors, 32 minors, 23

certificate programs and 15 graduate degree programs. With its vibrant

and diverse array of educational programs, the College of Liberal Arts

plays a tremendous role in Temple University’s academic success and

its mission mirrors both the historical importance of the liberal arts

in society and the principles on which the university was founded:

providing access to an excellent, affordable higher education that

prepares students for careers, further learning and active citizenship;

creating a collaborative community of outstanding faculty and staff

who foster inclusion and encourage the aspirations of Temple students;

promoting service and engagement throughout Philadelphia, the

Commonwealth of Pennsylvania, the nation and the world.

Candidates are expected to have completed a Ph.D. by the beginning

of their appointment. Please send a cover letter; curriculum vitae; a

sample of written or published scholarly work; a statement of teaching

philosophy and teaching portfolio (e.g., sample syllabi, student and/

or peer evaluations); a diversity statement that addresses the candidate's

past efforts, and future plans, to advance equity, diversity, and inclu-

sion in their scholarship, teaching, and/or service; graduate school

transcript; and three letters of reference to: apply.interfolio.com/95434

Applications received by October 29, 2021, will receive most careful

consideration. Temple University is an Affirmative Action equal

opportunity employer and particularly encourages applications from

women, persons of color, veterans, and persons with disabilities.

Start Date: Fall 2022

Application Deadline: 10/29/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9425

Arizona State University
Rank: Assistant/Associate in Race, Ethnicity and Politics

Subfield(s): American Government and Politics, Political Theory,

International Relations

The School of Politics and Global Studies at Arizona State University

(Tempe) invites applications for a full-time, tenure-track position as an

Assistant Professor or Associate Professor whose research and teaching

focus is on Black/African American politics, race/ethnicity and U.S.

politics, broadly defined. Though we are primarily interested in some-

one who studies Black/African American politics within the United

States, we also invite applications from scholars who examine these

issues from a comparative and/or transnational perspective that also

encompass a focus on the U.S.

www.apsanet.org/jobs
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The position is open regarding the particular substantive dimensions

and theoretical perspectives emphasized, as well as methodological

approach(es). Along with the emphasis on Black/African American

politics, and possible cross-national research, additional consideration

will be given to candidates whose scholarship incorporates analysis of

related factors (such as class and/or gender), and across various realms

of politics (such as institutions, political behavior, and combina-

tions thereof).

The successful candidate will contribute to curriculum development;

teach at the undergraduate, master’s and doctoral levels as appropriate;

supervisor honors, masters and doctoral students; conduct research

publishable in top-tier academic journals and/or top university presses

in the discipline; participate in professional and university service;

and develop grant proposals for external funding as PI or co-PI.

Minimum Qualifications:

Candidates must hold a Ph.D. in Political Science or related discipline

by the time of appointment; demonstrated excellence in research

commensurate with appointment at the level of assistant professor or

associate professor level; demonstrated potential to establish a strong,

externally-funded research program; and evidence of promise in and

commitment to undergraduate and graduate teaching.

Desired Qualifications:

Demonstrated potential to meet the needs of diverse student popula-

tions and/or reach out to diverse communities; a research focus with

the potential to advance the mission of the School of Politics and

Global Studies, especially in the areas of Black/African American

politics and race/ethnicity and U.S. politics; a clear record of, or clear

potential for, publishing in top journals and/or top university presses.

This is an in-person, academic year, benefits-eligible appointment.

The anticipated start date is August 8 2022.

The application deadline is November 6, 2021; only applications

that are complete by the deadline will be given full consideration.

Applications will continue to be accepted and reviewed every two

weeks thereafter until the position is closed.

Applicants should submit electronically (in MS Word or PDF Format)

a cover letter (which states qualifications, experience, research plans,

and teaching interests); a curriculum vitae; a writing sample; contact

information (email and phone) for three references; a brief statement

of 1-2 pages addressing how your past and/or potential contributions

to diversity and inclusion will advance ASU’s commitment to inclusive

excellence. Applications must be submitted via Interfolio here: http://

apply.interfolio.com/94481

Start Date: Fall 2022

Date Posted: 9/22/2021

Salary: $120,000 - $129,999

eJobs ID: 9404

Duke University
Rank: Assistant Professor

The Department of Political Science at Duke University invites appli-

cations for a tenure track assistant professor in the field of Political

Theory to begin in July or August 2022. The search is not restricted

to any particular subfield within political theory. Candidates should

have potential for excellence in teaching and research at the undergrad-

uate and graduate levels. Successful candidates will be expected to

have completed their Ph.D. no later than July 1, 2022.
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Applicants should submit a letter of interest describing their research

agenda, a curriculum vitae, graduate school transcripts, a writing

sample, evidence of teaching excellence, and three letters of recommen-

dation. All application materials should be submitted electronically

using the following site: https://academicjobsonline.org/ajo/jobs/

19701. Address correspondence to: Chair, Political Theory Search

Committee, Department of Political Science, 140 Science Drive, 208

Gross Hall, Box 90204, Duke University, Durham, NC 27708-0204.

Review of applications will begin on October 25, 2022 and continue

until the position is filled. Duke University is located in Durham,

North Carolina and is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: Competitive

eJobs ID: 9402

University of South Carolina
Rank: Assistant Professor in Political Theory

The Department of Political Science at the University of South Caro-

lina seeks applications for a tenure-track Assistant Professor position

in Political Theory to begin August 16, 2022. The position is open

with regards to substantive specialization, though individuals who can

contribute to the teaching of the Founding Documents of the United

States are especially encouraged to apply. We seek candidates with

well-conceived, theoretically-informed research agendas who have

published in or demonstrate the promise of publishing in leading

outlets. Successful candidates will be able to teach substantive courses

in Political Theory and contribute to the department’s graduate and

undergraduate programs. A Ph.D. in political science is required by

the start date of appointment.

Applicants must submit a cover letter; curriculum vitae; a writing

sample; statements of research and teaching interests; graduate tran-

script; and contact information, including telephone number and

email address, for three references. References will be contacted directly

for letters of recommendation. The position will remain open until

filled, and the search committee will begin reviewing applications on

October 18, 2021. All applicants must fill out an online application

at USC Jobs: https://uscjobs.sc.edu/postings/106108.

Please contact the search committee chair, David Darmofal (darmo-

fal@mailbox.sc.edu) with any questions. Information regarding the

Department of Political Science can be found at the department’s

website: http://artsandsciences.sc.edu/poli/welcome.

The University of South Carolina System (www.sc.edu) is comprised

of the state's flagship university in Columbia (founded in 1801 and

currently one of the top 50 &quot;Best Colleges&quot; according to

U.S. News and World Report), three regional comprehensive universi-

ties (USC Aiken, USC Beaufort and USC Upstate), and Palmetto

College consisting of four two-year campuses (USC Lancaster, USC

Salkehatchie, USC Sumter, USC Union and Fort Jackson/Extended

University). Together, the USC System institutions offer more than

450 degree programs on campus and online and are uniquely posi-

tioned to meet the state's educational, cultural, health and research

http://apply.interfolio.com/94481
http://apply.interfolio.com/94481
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/19701.
https://academicjobsonline.org/ajo/jobs/19701.
http://artsandsciences.sc.edu/poli/welcome.
http://artsandsciences.sc.edu/poli/welcome.
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needs. The System employs nearly 14,000 people who work daily to

improve the lives of students, fellow South Carolinians and the world.

Our diverse engaged faculty and staff enjoy a dynamic and intellec-

tually stimulating work environment.

The University of South Carolina does not discriminate in educational

or employment opportunities on the basis of race, sex, gender, gender

identity, transgender status, age, color, religion, national origin, disa-

bility, sexual orientation, genetics, protected veteran status, pregnancy,

childbirth or related medical conditions.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9394

New York University Faculty of Arts and Science
Rank: Faculty Fellow

Subfield(s): Open, Political Theory, International Relations

Specializations: Economic Policy, Ethnic & Feminist Theory, Ger-

many

Faculty Fellow

The Center for European and Mediterranean Studies

Faculty of Arts and Science

New York University

The Center for European and Mediterranean Studies in Arts and

Science at New York University invites applicants for a Faculty Fellow

position in the field of European Studies. The initial appointment

will be for one year beginning September 1, 2022, renewable annually

for a maximum of three years, pending administrative and budget-

ary approval.

CEMS/NYU seeks a scholar experienced in advising student research

and specializing in one or more of the following fields: comparative

European politics, anthropology, sociology, or contemporary Euro-

pean history. We are particularly interested in candidates whose

research and teaching focuses on the European Union; on political,

economic and social developments in contemporary Europe; and/or

on identity and minorities in Europe.

Responsibilities include teaching three courses per year, with a focus

on undergraduate and graduate seminars. Student advising is a key

component of this position, as the faculty fellow will have a significant

role in directing theses for both MA students and undergraduate

honors students. Service to the program will also involve representing

the Center at university occasions and committee meetings. Candi-

dates should demonstrate a commitment to interdisciplinary scholar-

ship and excellence in teaching.

Qualifications: Candidates should have completed their Ph.D. no

earlier than 2017 and no later than August 1, 2022.

To apply, please submit a cover letter, CV, three letters of recommen-

dation, a statement of research and interests, and a statement of

diversity and inclusion. As diversity is an important part of the NYU

mission, for the latter statement we ask you to provide a brief paragraph

telling us how diversity figures into your past and present teaching,

research, community engagement, and/or life experience, as well as

how you would bring issues of diversity to bear on the teaching and

programming of NYU CEMS. Information about diversity statements
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may be found at http://as.nyu.edu/departments/facultydiversity/

recruitment/diversity-statements.html.

Applications should be submitted through http://apply.interfolio.

com/92354

The Faculty of Arts and Science at NYU is at the heart of a leading

research university that spans the globe. We seek scholars of the

highest caliber who embody the diversity of the United States as

well as the global society in which we live. We strongly encourage

applications from women, racial and ethnic minorities, and other

individuals who are under-represented in the profession, across color,

creed, race, ethnic and national origin, physical ability, gender and

sexual identity, or any other legally protected basis. NYU affirms the

value of differing perspectives on the world as we strive to build the

strongest possible university with the widest reach. To learn more

about the FAS commitment to diversity, equality and inclusion, please

read here

http://as.nyu.edu/departments/facultydiversity.html.&#160;EOE/

Affirmative Action/Minorities/Females/Vet/Disabled/Sexual Orienta-

tion/Gender Identity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9353

Virginia Tech
Rank: Assistant Professor, Philosophy, Politics, and Economics

(PPE)

Assistant Professor, Philosophy, Politics, and Economics (PPE)

The Department of Political Science and the Kellogg Center for

Philosophy, Politics, and Economics at Virginia Tech invite applica-

tions for a tenure-track position at the rank of Assistant Professor.

The successful candidate for this position will be a regular faculty

member in the Department of Political Science and a PPE Core

Faculty member in the Kellogg Center.

We seek applications from outstanding political scientists and philoso-

phers in the analytic tradition who are, or promise to be, active

members of the PPE community. The desired research and teaching

specialization for this position is in theory-driven formal research

methods (in particular game theory, public choice theory, and/or

social choice theory) that focus on U.S. political institutions and

practices, particularly those tied to foundational questions in political

economy and institutional process in the U.S. The successful candidate

must have a promising interdisciplinary research agenda in PPE (dem-

onstrated through dissertation work, publications in leading outlets

in PPE, and/or work in progress) that allows research collaborations

with PPE Core Faculty.

This position includes research, teaching, and service responsibilities.

Teaching responsibilities include regular courses at the undergraduate

and graduate levels in the Department of Political Science (especially

theory-driven formal research methods courses) and core courses for

the PPE degree programs that the Kellogg Center oversees (including

introductory, gateway, and capstone courses in PPE). The standard

teaching load is four courses per academic year.

In their cover letter, candidates must explain how they meet the

qualifications for this position and clarify existing experience in PPE.

www.apsanet.org/jobs
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
http://as.nyu.edu/departments/facultydiversity.html.&
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We value candidates who have a demonstrated commitment to build-

ing an equitable and diverse scholarly environment through teaching,

research, and/or service. Members of groups historically underrepre-

sented in the professoriate are especially encouraged to apply.

The starting date for this position is August 10, 2022. A Ph.D.

in Political Science or PPE-related field is required by the time of

appointment. Occasional travel to national conferences is required.

The successful candidate will be required to have a criminal conviction

check. Salary competitive.

Required Qualifications

Ph.D. in Political Science or PPE-related field by appointment

start date.

Research specialization in theory-driven formal research methods (in

particular game theory, public choice theory, and/or social choice

theory) that focus on U.S. political institutions and practices, particu-

larly those tied to foundational questions in political economy and

institutional process in the U.S.

Evidence of research excellence and interdisciplinary research agenda

in PPE.

Potential for research collaborations with PPE Core Faculty.

Ability to teach PPE core courses (in particular PPE introduction,

gateway, and capstone courses).

Evidence of teaching effectiveness to meet the teaching needs (espe-

cially theory-driven formal research methods courses) at the B.A. and

M.A. levels of the Department of Political Science.

Occasional travel to national conferences is required.

The successful candidate will be required to have a criminal convic-

tion check.

The successful candidate must provide proof of COVID-19 vaccina-

tion or obtain a Virginia Tech approved medical or religious exemp-

tion prior to starting employment at Virginia Tech.

Preferred Qualifications

Active member of the PPE community (evidenced by association with

PPE programs and attendance of PPE-related conferences, work-

shops, etc.).

Appointment Type

Regular

Salary Information

Competitive

Review Date

October 11, 2021

Additional Information

Interested persons must apply at www.jobs.vt.edu, Job No. 517459,

where they will submit a cover letter, curriculum vitae, research state-

ment, writing sample, graduate transcript, and teaching dossier. As

part of the online application process, applicants will be asked to

provide the contact information for at least three confidential letters

of recommendation that must be uploaded by the letter writers.

Interviews via Zoom. Complete applications received by October 11,

2021, can expect full consideration. All inquiries should be sent to

the co-chairs of this search: Timothy W. Luke (twluke@vt.edu) and

Michael Moehler (moehler@vt.edu).

The successful candidate will be required to have a criminal conviction

check as well as documentation of COVID-19 vaccination.

About Virginia Tech
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Dedicated to its motto, Ut Prosim (That I May Serve), Virginia

Tech pushes the boundaries of knowledge by taking a hands-on,

transdisciplinary approach to preparing scholars to be leaders and

problem-solvers. A comprehensive land-grant institution that

enhances the quality of life in Virginia and throughout the world,

Virginia Tech is an inclusive community dedicated to knowledge,

discovery, and creativity. The university offers more than 280 majors

to a diverse enrollment of more than 36,000 undergraduate, graduate,

and professional students in eight undergraduate colleges, a school of

medicine, a veterinary medicine college, Graduate School, and Honors

College. The university has a significant presence across Virginia,

including the Innovation Campus in Northern Virginia; the Health

Sciences and Technology Campus in Roanoke; sites in Newport News

and Richmond; and numerous Extension offices and research centers.

A leading global research institution, Virginia Tech conducts more

than $500 million in research annually.

Virginia Tech does not discriminate against employees, students, or

applicants on the basis of age, color, disability, sex (including preg-

nancy), gender, gender identity, gender expression, genetic informa-

tion, national origin, political affiliation, race, religion, sexual orienta-

tion, or veteran status, or otherwise discriminate against employees

or applicants who inquire about, discuss, or disclose their compensa-

tion or the compensation of other employees or applicants, or on any

other basis protected by law.

If you are an individual with a disability and desire an accommodation,

please contact Holly Belcher at hollymb2@vt.edu during regular busi-

ness hours at least 10 business days prior to the event.

Advertised: September 13, 2021

Applications close: Open until filled

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9327

University of Copenhagen
Rank: Full Professorship in Political Theory

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH), invites excellent candidates for one

full professorships in Political Theory. We seek applications from

candidates, who can enhance the Department’s research, education

and societal impact covering both the history of political thought and

contemporary political theory.

The position is available from 1 February 2022 or as soon as possi-

ble thereafter.

Introduction

The Department is a top-ranked European Political Science depart-

ment, which offers a vibrant, collegial and pluralist academic working

environment for ambitious scholars.

The pluralism of Political Science in Copenhagen is evidenced in the

various epistemological and methodological approaches as well as sub-

fields adopted by faculty, as well as in a wide range of core subjects

in the MSc programme.

The Department consists of some 65 faculty, in which one fourth

are internationals, as well as some 25 PhD students are organized in

http://www.jobs.vt.edu
www.apsanet.org/jobs
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research groups and centres. For more on the Department, please

consult our webpage: http://politicalscience.ku.dk/about/.

The Department has some 2,100 students across its study programmes

and welcomes annually approximately 200 exchange and guest stu-

dents from abroad. See more on the Department’s study programmes

here: https://politicalscience.ku.dk/education/.

The Department is located on an attractive and historic campus in

central Copenhagen – a city continuously voted as one of the most

liveable European capitals. Located in a capital the Department has

a strong tradition for engagement in policy development and impact,

and in national and international public debates.

The successful candidate should represent the multifaceted and diverse

field of Political Theory. Moreover, we are interested in candidates

who feel at home in a pluralistic research environment that uses

insights from the history of political thought and contemporary politi-

cal theory to confront pressing societal and political challenges, such

as ‘democracy in crisis’ as well as climate change, leading to distrust

and disillusion, crisis of legitimacy and representation, political polari-

zation and citizen activism, and so on.

Research and teaching in the Department are methodologically and

theoretically diverse. Our ideal candidate combines qualifications to

teach both the introduction to the history of political thought at the

BA-level and in our Specialization in Political Theory at the MA

level, which focuses on contemporary political theory as well as advis-

ing bachelor projects and master thesis. We look for a candidate, who

is able and willing to engage in intellectual exchanges across various

theories and topics within the discipline. Furthermore, the successful

candidate is expected to teach and supervise within the Department’s

educational programmes (see below) within Political Theory or related

fields, and to take active part in the Political Theory Research Group.

Duties and Responsibilities

Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching. A full professor also has administrative

responsibilities and is expected to develop the field in synergy with

other fields, develop and lead external research grant applications, as

well as exercise academic leadership.

General duties attached to the position as Full Professor are:

• Outstanding research within the area of Political Theory in one of

more of the areas described above

• High Quality teaching, supervision and examination of undergradu-

ate, graduate and PhD students

• Administrative tasks related to the position of Full Professor

• Knowledge exchange with broader society (societal impact)

• Research and teaching management

• Active contribution to the social and intellectual life of the Depart-

ment

• Project acquisition of external funding

Your Competencies and Opportunities

In order to be assessed qualified for a professor position at the Univer-

sity of Copenhagen, the candidate must meet the University’s criteria

of academic merit.

We expect candidates to present a clear, well-developed and viable

strategy for future outstanding research that will result in further

world-leading publications, external research funding as well as a

commitment to innovate teaching. In addition, we expect candidates
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at Full Professor level to engage in inter-faculty cooperation and

initiatives (e.g. continuing and professional education) within the

Faculty of Social Sciences and beyond.

Applicants for a Full Professorship must be able to document a very

high degree of original scholarly production at international level and

have a highly recognised international reputation.

To qualify as Full Professor at the University of Copenhagen, candi-

dates must meet the academic criteria for professor appointments.

The assessment is based on the candidate’s fulfilment of these criteria

guided by the specific requirements stated in the job advertisement

and the material submitted by the applicant.

The assessment committee will give a written overall assessment,

covering the six main criteria areas. The criteria will be viewed as a

framework for an overall assessment of whether the candidate is quali-

fied for the position in relation to the job advertisement rather than

as absolute criteria, which the applicant must meet in each case.

Research

Professors are internationally recognised researchers in their fields of

expertise. Their research is influential and contributes to the develop-

ment of their own subject area as well as more broadly.

• An excellent research profile with leading international expertise in

the subject area

• An articulated vision and strategy for their subject area, also covering

ties to adjacent areas

• Significant influence on the subject area via many peer-reviewed

publications across recognised journals and/or books or anthologies

• Significant research impact through high research quality and/or

many citations in recognised journals and/or books or anthologies

• Participation in national and international scientific networks and

conferences, including invitations to present research

Teaching

Professors provide research-based teaching of the highest quality in

one or more disciplines and contribute to developing, organising and

evaluating courses on all levels.

• Extensive teaching experience, including examination work and

acting as opponent of PhD thesis or doctoral thesis

• Experience of supervising bachelor students, master's degree stu-

dents, PhD students and/or postdocs

• A teaching portfolio that documents teaching experience and reflec-

tions on teaching skills

• Ongoing development of pedagogical and didactic skills, including

own and others’ practice in relation to teaching and supervision

• Interest in including feedback from colleagues, students and others

in the development of own teaching as well as mentoring of colleagues

with the aim of developing their teaching practice

Societal impact

Professors interact with external partners and seek out new collabora-

tions, communicate and generate knowledge that greatly benefits

societal developments, e.g. by influencing the public debate within

their field of research.

• Considerable experience of communicating research to relevant

stakeholders, including students

• Frequent contributions to popular science communication

• Strategic collaboration with private and/or public organisations and

a significant network of external stakeholders

https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154733&MediaId=4638
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154733&MediaId=4638
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Organisational contribution

Professors take responsibility for developing an active academic envi-

ronment, sit on assessment committees, councils, boards and commit-

tees at UCPH and contribute to enhancing the University’s brand.

• Membership of the department's formal forums, working groups

and assessment committees and interest in joining councils, boards

and committees at UCPH.

• A collegiate spirit and commitment to collaboration as well as strong

relationship and conflict resolution skills

• Development and management of interdisciplinary collaborations

External funding

Professors initiate grant application activities regarding research funds

and obtain and manage funds.

Experience of applying for, obtaining and managing research funds

Leadership

Professors develop the subject area in synergy with other subject areas

and exercise academic leadership, including the development of and

delegation of responsibilities to junior researchers.

• Experience of developing own academic leadership skills

• Experience of academic leadership tasks, e.g. research, course or

programme management

• Responsibility for and contribution to well-being, collaboration,

equal treatment, diversity and a good working environment

Strategy of the Faculty of the Social Sciences

The Department of Political Science is part of the Faculty of the

Social Sciences. The Faculty is a successful academic community that

strives to put knowledge into action by:

• Engaging partners in the co-creation of knowledge, learning and

social change.

• Empowering our students to become reflective and responsible

citizens who have the vision, the knowledge and the competences to

change society for the better.

• Energising global, European and Danish communities of knowledge

by innovating research methodologies and by research findings

with impact

For more on the Faculty strategy, see: https://samf.ku.dk/fakultetet/

strategi/. You can read the Department’s strategy here: http://polsci.

ku.dk/bilag/StrategiFinalVersion.pdf.

Terms of Employment

• Employment with the Faculty of Social Sciences and progression

within employment will be determined only by personal merit. We

do this by applying academic criteria of the University of Copenhagen

which are related to the duties and conditions of each particular post

and the needs of the Department concerned.

• The position is permanent, and therefore we strongly encourage

the appointed professor to acquire the proficiency in Danish required

to teach and interact with colleagues in that language in 2-4 years. The

Department will provide and pay for the necessary language training

• Further information on qualification requirements as professor can

be found in the Memorandum on Job Structure for Academic Staff

at Danish Universities 2019 here: https://employment.ku.dk/faculty/

criteria-for-recognising-merit/dokumenter/Ministerial_Order_no._

1443_of_11_December_2019_on_Job_Structure_for_Academic_

Staff_at_Universities.pdf

• Terms of appointment and salary is in accordance with the Danish

Confederation of Professional Associations (Akademikerne).
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• The salary is DKK 52,500 per month + a 17.1 % contribution to

the pension scheme. It is possible to negotiate salary supplements on

an annual basis.

The recruitment process

Further information on the recruitment process at University of

Copenhagen can be found here: https://employment.ku.dk/faculty/

recruitment-process/

An Equal Opportunity Workplace

The University of Copenhagen is committed in its pursuit of academic

excellence to equality of opportunity and to creating an inclusive

working environment and therefore encourages all qualified candidates

to apply, regardless of personal background, gender, sexual orientation,

age, disability, ethnicity etc. For more on the diverse working place

environment at the University and the University’s participation in

the HRS4R HR Excellence in Research, see https://employment.ku.

dk/working-at-ucph/eu-charter-for-researchers/

International applicant?

The University of Copenhagen offers a broad variety of services for

international researchers and accompanying families, including sup-

port before and during your relocation and career counselling to expat

partners. Please find more information about these services as well as

information on entering and working in Denmark here: https://ism.

ku.dk/

Contact information

Information about the recruitment process is available from HR, e-

mail: hrsc@hrsc.ku.dk, please refer to ID number: 211-0126/21-2K.

Additional information about the position can be obtained from the

Head of Department Nina Græger, e-mail: ng@ iifs.ku.dk, phone

+45-35337662.

How to Apply

Submit a complete application at our online portal by clicking on

the “Apply now” below.

Your application must be written in English and include the

following documents:

• Motivated application

• Curriculum vitae

• Certificates and Diplomas

• Publications. The 10 most important publications, of which at least

three must have been published within the five years immediately

preceding the deadline for application. The publications selected must

be uploaded as attachments and named from 1 to 10.

• Publication list. A complete list of all publications with clearly

marked publication dates. The uploaded publications must be marked

with * on the list to be assessed.

• Teaching portfolio. Documentation of teaching qualifications in

accordance with the University guidelines for teaching portfolios when

appointing academic staff at the University of Copenhagen

• Documentation of ability to disseminate information. Documenta-

tion of the ability to disseminate information to and share knowledge

with society.

Should any material submitted consist of work with named co-authors,

or work that is otherwise the result of collective academic endeavors,

the extent of the applicant’s contribution to the work must be clearly

specified. The hiring committee may ask for a signed statement from

the co-authors specifying the extent and nature of each individual’s

contribution.

https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154733&MediaId=4638
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The closing date for applications is 15 October 2021, 23:59, [CET].

Apply

h t t p s : / / c a n d i d a t e . h r - m a n a g e r . n e t / A p p l i c a t i o n F o r m /

SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&

ProjectId=154733&MediaId=4638

Applications or enclosures received thereafter will not be considered.

Start Date: Spring 2022

Application Deadline: 10/15/2021

Date Posted: 9/10/2021

Salary: Any

eJobs ID: 9318

University of Copenhagen
Rank: Tenure-Track Assistant Professorship in Political Theory

The Department of Political Science, Faculty of Social Sciences, Uni-

versity of Copenhagen (UCPH), invites excellent candidates for one

or more tenure-track assistant professorships in Political Theory. We

seek applications from candidates, who can enhance the Department’s

research, education and societal impact covering both the history of

political thought and contemporary political theory.

The position is available from 1 February 2022 or as soon as possi-

ble thereafter.

A tenure-track assistant professorship is a six-year, fixed-term academic

position involving both research and teaching. The successful candi-

date will be obliged to complete a teacher-training course designed

especially for assistant professors, and will be expected to be able to take

part in all the activities of the Department, including examinations

and administration.

Approximately six months before the end of the six-year period as

tenure-track assistant professor, a committee set up by the Dean will

assess whether the assistant professor can be considered for promotion

to a tenured position as associate professor.

Read more about the tenure-track program at Copenhagen University

here: http://employment.ku.dk/tenure-track/tenure-track-at-ucph/.

Introduction

The Department is a top-ranked European Political Science depart-

ment, which offers a vibrant, collegial and pluralist academic working

environment for ambitious scholars.

The pluralism of Political Science in Copenhagen is evidenced in the

various epistemological and methodological approaches as well as sub-

fields adopted by faculty, as well as in a wide range of core subjects

in the MSc programme.

The Department consists of some 65 faculty, as well as some 25 PhD

students, organized in research groups and centres. For more on the

Department, please consult our webpage: http://politicalscience.ku.

dk/about/.

The Department has some 2,100 students across its study programmes

and welcomes annually appr. 200 exchange and guest students from

abroad. See more on the Department’s study programmes here:

https://politicalscience.ku.dk/education/.

The Department is located on an attractive, historic campus in central

Copenhagen – a city continuously voted as one of the most liveable
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European capitals. Located in a capital, the Department has a strong

tradition for engagement in policy development and impact, and in

national and international public debates.

The successful candidates should represent the multifaceted and

diverse field of Political Theory. Moreover, we are interested in candi-

dates who feel at home in a pluralistic research environment that

uses insights from the history of political thought and contemporary

political theory to confront pressing societal and political challenges

such as ‘democracy in crisis’ and climate change, leading to distrust

and disillusion, crisis of legitimacy and representation, political polari-

zation and citizen activism, and so on.

Research and teaching in the Department are methodologically and

theoretically diverse. Our ideal candidates combine qualifications to

teach both the introduction to the history of political thought at the

BA-level and in our Specialization in Political Theory at the MA

level, which focuses on contemporary political theory as well as advis-

ing bachelor projects and master theses. The chosen candidates should

be able and willing to engage in intellectual exchanges across various

theories and topics within the discipline. All successful candidates are

expected to teach and supervise within the Department’s educational

programmes (see below) within Political Theory or related fields, and

to take actively part in the Political Theory Research Group.

Duties and Responsibilities

Duties and responsibilities of the post include contributing to the

scholarship and intellectual life of the University by conducting world-

class research and teaching.

General duties attached to the position as tenure-track Assistant Pro-

fessor are:

• Research within Political Theory in one or more of the fields

described above

• Teaching, supervision and examination of undergraduate and gradu-

ate students

• Administrative tasks

• Knowledge exchange with wider society (societal impact)

• Contribution to the social and intellectual life of the Department

• Contribution to acquisition of external funding, or plans thereof

An assistant professor is also expected to develop competences and

experience within research, teaching and dissemination. In time, the

candidates should develop competences to attract funding within his/

her specialist area. Finally, an assistant professor has administrative

responsibilities.

Your Competencies and Opportunities

In order to be assessed qualified for a tenure-track assistant professor

position at the University of Copenhagen, the candidates must meet

the University’s criteria of academic merit.

We expect candidates to present a clear, well-developed and viable

strategy for future outstanding research that will result in further

world-leading publications, external research funding as well as a

commitment to innovate teaching.

Essential Qualifications

Applicants for Tenure-Track Assistant Professorship must have a PhD

in Political Theory or equivalent academic qualifications, as well as:

An aspiration to increase our understanding of the world and its

problems based on a proven record of outstanding research, as evi-

denced in a growing and ambitious publication profile that comple-

ments the existing research strengths of the Department and evidence

of, or clear plans for attracting external research funding.

https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154733&MediaId=4638
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154733&MediaId=4638
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154733&MediaId=4638
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https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154736&MediaId=4638
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154736&MediaId=4638
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A commitment to contribute to delivering an excellent student experi-

ence based on a sizable track record of excellence in teaching in one or

more of the main areas covered by the Department. The Department

prefers candidates who can cover more than one of the main courses

taught at BSc level.

An engagement in knowledge exchange and policy-impact in an inter-

national context and in Denmark. We encourage proactive engage-

ment with government, business and community partners to enhance

the impact of research and education and improve the employability

of our students.

Robust interpersonal skills; we look for candidates, who are construc-

tive and empathic colleague and who thrives in a diverse and vibrant

working environment. The preferred candidates have an aptitude for

working collaboratively with colleagues in planning and delivering

teaching, in research projects and in the discharge of administrative

duties.

Furthermore, the candidate must demonstrate a commitment to stu-

dent learning, supporting student welfare and enhancing the stu-

dent experience.

Strategy of the Faculty of the Social Sciences

The Department of Political Science is part of the Faculty of the

Social Sciences. The Faculty is a successful academic community that

strives to put knowledge into action by:

• Engaging partners in the co-creation of knowledge, learning and

social change.

• Empowering our students to become reflective and responsible

citizens who have the vision, the knowledge and the competences to

change society for the better.

• Energising global, European and Danish communities of knowledge

by innovating research methodologies and by research findings

with impact

For more on the Faculty strategy, see: Strategy for the Faculty of

Social Science – University of Copenhagen (ku.dk). You can read the

Depa r tmen t ’ s s t r a t e gy he r e h t tp : / /p o l s c i . ku .d k / b i l a g /

StrategiFinalVersion.pdf.

Terms of Employment

Employment with the Faculty of Social Sciences and progression

within employment will be determined only by personal merit. We

do this by applying academic criteria of the University of Copenhagen

which are related to the duties and conditions of each particular post

and the needs of the Department concerned

As this is a tenure track position, and therefore we strongly encourage

the appointed assistant professor to acquire the proficiency in Danish

required to teach and interact with colleagues in that language in 2-

4 years. The Department will provide the necessary language training

Further information on qualification requirements as assistant profes-

sor can be found in the Memorandum on Job Structure for Academic

Staff at Danish Universities here

Terms of appointment and salary is in accordance with the Danish

Confederation of Professional Associations (Akademikerne).

The salary range starts at DKK 34,655 (EUR 4,657) per month + a

17.1 % contribution to the pension scheme. It is possible to negotiate

salary supplements on an annual basis.

The recruitment process
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Further information on the recruitment process at University of

Copenhagen can be found here: https://employment.ku.dk/faculty/

recruitment-process/.

An Equal Opportunity Workplace

The University of Copenhagen is committed in its pursuit of academic

excellence to equality of opportunity and to creating an inclusive

working environment and therefore encourages all qualified candidates

to apply, regardless of personal background, gender, sexual orientation,

age, disability, ethnicity etc. For more on the diverse working place

environment at the University and the University’s participation in

the HRS4R HR Excellence in Research, see https://employment.ku.

dk/working-at-ucph/eu-charter-for-researchers/.

International applicant?

The University of Copenhagen offers a broad variety of services for

international researchers and accompanying families, including sup-

port before and during your relocation and career counselling to expat

partners. Please find more information about these services as well as

information on entering and working in Denmark here: https://ism.

ku.dk/.

Contact information

Information about the recruitment process is available from HR, e-

mail: hrsc@hrsc.ku.dk, please refer to ID number: 211-0102/21-2N.

Additional information about the position can be obtained from the

Head of Department, Nina Græger, e-mail: ng@ifs.ku.dk, phone +45-

35337662 or Deputy Head of Department for Education, Anders

Berg-Sørensen, e-mail: abs@ifs.ku.du, phone + 45-35323449.

How to Apply

Submit a complete application at our online portal by clicking on

the “Apply now” below.

Your application must be written in English and include the

following documents:

• Motivated application

• Curriculum vitae

• Certificates and Diplomas

• Publications. The 6 most important publications, of which at least

three must have been published within the five years immediately

preceding the deadline for application. The publications selected must

be uploaded as attachments and named from 1 to 6.

• Publication list. A complete list of all publications with clearly

marked publication dates. The uploaded publications must be marked

with * on the list to be assessed.

• Teaching portfolio. Documentation of teaching qualifications in

accordance with the University guidelines for teaching portfolios when

appointing academic staff at the University of Copenhagen (https://

employment.ku.dk/faculty/recruitment-process/job-application-

portfolio/)

• Documentation of ability to disseminate information. Documenta-

tion of the ability to disseminate information to and share knowledge

with society.

Should any material submitted consist of work with named co-authors,

or work that is otherwise the result of collective academic endeavors,

the extent of the applicant’s contribution to the work must be clearly

specified. The hiring committee may ask for a signed statement from

the co-authors specifying the extent and nature of each individual’s

contribution.

The closing date for applications is 15 October 2021, 23:59, CET.

https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154736&MediaId=4638
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154736&MediaId=4638
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Apply

h t t p s : / / c a n d i d a t e . h r - m a n a g e r . n e t / A p p l i c a t i o n F o r m /

SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&

ProjectId=154736&MediaId=4638

Applications or enclosures received thereafter will not be considered.

Start Date: Spring 2022

Application Deadline: 10/15/2021

Date Posted: 9/10/2021

Salary: Any

eJobs ID: 9317

University of California, Los Angeles
Rank: Junior Faculty Position Search 2021-2022

Subfield(s): Political Theory, International Relations, Open

The UCLA Department of Political Science invites applications from

outstanding candidates for positions at the rank of Assistant Professor,

to begin on July 1, 2022. Preference will be given to applicants in

the fields of Political Theory and International Relations. In addition,

we will consider especially strong applicants working in other fields.

We are especially eager to consider applicants who contribute to

diversity and inclusion at UCLA and the communities that we serve.

UCLA and the UCLA Department of Political Science are firmly

committed to the principles of equity, diversity, and inclusion. There-

fore, we ask each applicant to submit with their application a statement

that addresses their past efforts, as well as future plans, to advance

equity, diversity, and inclusion in their scholarship, teaching, and

service.

The online application should include a letter of interest, a curriculum

vitae, a statement of research interests, aforementioned diversity state-

ment, evidence of teaching excellence in related courses, at least one

writing sample, a graduate transcript, and three letters of recommenda-

tion. The letters of recommendation should be uploaded directly by

the referees. PhD in Political Science or related field should be in

hand prior to the appointment. To ensure full consideration, the

online application should be completed by October 15, 2021. After

the initial review date, new applications will only be considered if the

position has not yet been filled.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy.

Apply Now: https://recruit.apo.ucla.edu/JPF06814

Help Contact: Evelyn Godinez, egodinez at polisci.ucla.edu

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Negotiable

eJobs ID: 9303
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University of Oklahoma
Rank: Wick Cary Professor in Constitutional Studies

Wick Cary Professor in Constitutional Studies

The Institute for the American Constitutional Heritage (IACH) at

the University of Oklahoma seeks a tenure track hire at the Assistant

Professor level for the Wick Cary Professorship in Constitutional

Studies. The IACH is housed in the Department of Classics and

Letters (C&L) and offers a minor and major in Constitutional Studies.

These degrees are interdisciplinary programs that bring together schol-

ars from a range of departments across the University, including

History, Political Science, Philosophy, Law, English, and Modern

Languages, Literatures, and Linguistics. We seek a diverse range of

candidates with a teaching and research profile in the study of the

American Constitution, broadly defined. Subfields of interest include

but are not limited to: the ancient roots of law, liberty, and self-

governance; the development of republican thought; the historical

and ideological background of the American founding; or American

law and constitutionalism from the 18th century to the present day.

Particular research and teaching expertise on the Constitution could

include separation of powers, race and equality, religious liberty,

gender and equality, freedom of speech and assembly, civil liberties

and the Bill of Rights, and/or the scope of federal authority. Applica-

tions are welcome from scholars in areas such as History, Political

Science, Law, Ethics and Justice, African American, Asian American,

Chicana/o, and Native American History, History and Politics, Gen-

der History, Religion, and the History of Political Thought. Given

the research profile of the IACH and C&L faculty, we are especially

interested in candidates whose work has a clear historical component.

In addition, candidates should have a passion for civic education and

public outreach in the area of constitutional heritage: these are core

missions of IACH.

Established in 2009, the IACH (https://www.ou.edu/iach) has grown

into a vibrant national center for the study of the American Constitu-

tion. It incorporates over thirty affiliated faculty across the University,

four of whom are permanently based in Classics and Letters. The

notion of constitutional heritage reflects the Institute's broad approach

to the Constitution in all its aspects, including the development of

civil rights in American history and the relevance of the Constitution

to contemporary debates over justice and freedom. The Letters major

is OU's premier interdisciplinary humanities program and has been

an integral part of the College of Arts and Sciences at OU since 1937,

attracting outstanding students with interests in history, philosophy,

and literature. The concentration in Constitutional Studies has

become a cornerstone of the Letters major; hundreds of students have

been taught and mentored in the area since its inception, with many

alumni attending elite law schools and graduate programs across

the country.

The successful candidate will have a Ph.D. in hand by the start date

of the appointment and demonstrate promise in scholarly publication

in a discipline related to the core mission of the IACH. The successful

candidate should also show commitment to excellence in undergradu-

ate education. The teaching load will be four courses a year (2 - 2).

Applicants should submit a cover letter, a current C.V., a writing

sample, a teaching statement, teaching evaluations, and three letters

of recommendation to https://apply.interfolio.com/92857.

Review of applications will begin October 12, 2021. The search will

remain open until filled. For inquiries about the search, contact Jeremy

Bailey at jdb@ou.edu

https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154736&MediaId=4638
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154736&MediaId=4638
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1307&departmentId=18992&ProjectId=154736&MediaId=4638
https://recruit.apo.ucla.edu/JPF06814
www.apsanet.org/jobs
https://apply.interfolio.com/92857.
https://apply.interfolio.com/92857.
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The University of Oklahoma, in compliance with all applicable federal

and state laws and regulations does not discriminate on the basis of

race, color, national origin, sex, sexual orientation, genetic informa-

tion, gender identity, gender expression, age, religion, disability, politi-

cal beliefs, or status as a veteran in any of its policies, practices, or

procedures. This includes, but is not limited to: admissions, employ-

ment, financial aid, housing, services in educational programs or

activities, or health care services that the University operates or pro-

vides.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9306

Yale University
Rank: Assistant/Associate/Full Professor, Political Theory

Yale University’s Department of Political Science invites applications

for an open rank (Assistant/Associate/Full Professor) tenure-track fac-

ulty position in Political Theory. We are interested in candidates from

all areas of Political Theory, though we have a particular interest in

those with expertise in race and identity.

The appointment will begin on July 1, 2022. Ph.D. or equivalent

degree required at time of hire. Applications including a cover letter,

CV, three letters of recommendation (if untenured) or contact refer-

ences (if tenured), and 2 writing samples should be uploaded to

Interfolio: http://apply.interfolio.com/66095

Review of applications will begin September 15, 2021, and to guaran-

tee full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the

Political Science Department, at poliscijobs@ yale.edu if you have

questions about the application process.

Yale University is an Affirmative Action/Equal Opportunity employer.

Yale values diversity among its students, staff, and faculty and strongly

welcomes applications from women, persons with disabilities, pro-

tected veterans, and underrepresented minorities.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Negotiable

eJobs ID: 9310

Drexel University
Rank: Assistant Teaching Professor, Politics

Drexel is one of Philadelphia's top 10 private employers, a comprehen-

sive global research university and a major engine for economic devel-

opment in the region. With over 24,000 students, Drexel is one of

America's 15 largest private universities. Drexel has committed to

being the nation’s most civically engaged university, with community

partnerships integrated into every aspect of service and academics.

About the Department of Politics

The?Department of Politics is one of thirteen departments in Drexel’s

College?of Arts and Sciences (CoAS), and Political Science is the
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College’s third-largest major. Faculty members teach and research

across both traditional subfields and interdisciplinary programs includ-

ing Africana Studies; Women’s and Gender Studies; Jewish Studies;

Science, Technology, and Society; Public Policy; and War and Society.

We pride ourselves on our small classes, rigorous methods training,

and collegial atmosphere.

Job Summary

The Department of Politics invites applications for a non-tenure-

track, teaching faculty position in Political Science. We are seeking

a teacher-scholar in the field of American politics, especially one

who can offer classes on constitutional law and national institutions,

broadly construed. The successful applicant’s contract will begin in

either September 2021 or January 2022. The initial contract is for the

2021-2022 academic year, with the possibility of renewal thereafter.

Essential Functions

The workload is 36 credits of undergraduate courses over 3-4 quarters,

primarily including face-to-face teaching but potentially including

online or hybrid courses; teaching during Summer 2022 is negotiable

and depends on the incumbent’s preference.

Required Qualifications

Successful candidate will be required to teach courses in constitutional

law with secondary teaching responsibilities open as to field.

will contribute to a diverse, inclusive campus culture, inside and

outside the classroom.

preferably have Ph.D. in hand by September 2021 but will consider

ABDs close to their defense date.

Location

University City, Philadelphia, PA

Special Instructions to the Applicant

Candidates should include: 1) a cover letter; 2) curriculum vitae; and

3) the names and email addresses only of at least three references.

Please do NOT submit reference letters at this time as such letters

will be requested at a later date for short-listed applicants.

Only applications submitted via careers.drexel.edu will be considered.

See posting: https://careers.drexel.edu/en-us/job/496601/assistant-

teaching-professor

Review of applications will begin immediately and continue until

filled. Please address all queries to Prof. Richardson Dilworth at

rd43@drexel.edu.

Please make sure you upload your CV/resume and cover letter when

submitting your application.

Drexel University is an Equal Opportunity/Affirmative Action

employer, welcomes individuals from diverse backgrounds and per-

spectives, and believes that an inclusive and respectful environment

enriches the University community and the educational and employ-

ment experience of its members. The University prohibits discrimina-

tion against individuals on the basis of race, color, national origin,

religion, sex, sexual orientation, disability, age, status as a veteran

or special disabled veteran, gender identity or expression, genetic

information, pregnancy, childbirth or related medical conditions and

any other prohibited characteristic. Please visit our website to view

all University Policies and Workplace Postings.

http://apply.interfolio.com/66095
www.apsanet.org/jobs
https://careers.drexel.edu/en-us/job/496601/assistant-teaching-professor
https://careers.drexel.edu/en-us/job/496601/assistant-teaching-professor
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Background investigations are required for all new hires as a condition

of employment, after the job offer is made. Employment may not

begin until the University accepts the results of the background investi-

gation.

Advertised: Sep 7 2021 Eastern Daylight Time

Applications close: Nov 6 2021 Eastern Daylight Time

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 9/8/2021

Salary: $50,000 - $59,999

eJobs ID: 9299

Stanford University
Rank: Faculty Positions in Political Economy

Subfield(s): Political Theory, Public Policy, Comparative Politics

The Graduate School of Business invites applications for tenure-track

positions at all ranks beginning September 1, 2022. The positions

are for scholars of exceptional caliber who will strengthen the political

economy group's research and teaching and make a distinctive pro-

grammatic contribution to the Graduate School of Business. The

political economy group at the GSB is a collaboration of economists

and political scientists. We welcome applications from across political

economy broadly construed, both theoretical and empirical, and focus-

ing on developed as well as developing countries. Outstanding research

and teaching skills are essential. Applicants at all ranks will be consid-

ered and must have a PhD or expect to complete one before September

1, 2022.

Applicants should submit their applications electronically by visiting

the web site http://www.gsb.stanford.edu/recruiting and uploading

their curriculum vitae, research papers and publications, and teaching

evaluations, if applicable, on that site. For an application to be consid-

ered complete, all applicants must submit a CV, and a job market

paper. Applicants for non-tenured positions should arrange for three

letters of recommendation to be submitted by November 30, 2021.

Please note that we will be reviewing and considering applications as

they come in. For questions regarding the application process, please

send an email to Faculty_Recruiter@gsb.stanford.edu.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2022

Application Deadline: 11/30/2021

Date Posted: 9/7/2021

Salary: Competitive

eJobs ID: 9296

Duke Kunshan University
Rank: Faculty Position in Ethics and Public Policy

Specializations: Environmental Policy, Health Care, Political Philos-

ophy & Theory

Duke Kunshan University (DKU) invites applications for an open

rank position in ethics and public policy to begin in the academic

year 2022-2023. This position is open with regard to rank including
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tenured, tenure track and multi-year appointments in the non-tenure

track. Mid-career and senior faculty are especially encouraged to apply.

The successful candidate may be trained in public policy, political

thought, philosophy, or immediately adjacent fields, and is expected

to contribute to the University’s broad offerings in the area. Candidates

ought to indicate their ability to contribute to any of the following

areas: global health ethics, ethical evaluations of environmental policy,

or the ethical dimensions of policy analysis, in general. While not

required, special consideration will be given to candidates whose

research engages with the public policy literature; those candidates

are encouraged to articulate their ability to teach an introductory

course to policy analysis. In general, candidates are encouraged to

identify what other courses they might teach within DKU's interdisci-

plinary curriculum.

As an international intellectual community that encourages diversity,

openness and creative learning, DKU welcomes outstanding faculty

from around the world who contribute diverse perspectives and experi-

ences to a global learning and research environment. DKU particularly

welcomes applications from underrepresented groups and minorities.

In order to meet Chinese visa requirements, prior to the position

start date international (non-Chinese) candidates must have worked

full-time (work experience obtained while studying full-time is not

considered as full-time work experience) for at least two years in

a relevant area (including post-doctoral work) after receiving their

Bachelor’s degree, or begin their appointment at DKU within 12

months of obtaining their master’s degree/Ph.D. and without having

work experience between graduation date on master’s degree diploma/

Ph.D. diploma and position start date.

DKU is a collaborative partnership of Duke University, Wuhan Uni-

versity and the Municipal ity of Kunshan, China (https://

dukekunshan.edu.cn/). Our campus provides an innovative and

robustly interdisciplinary undergraduate liberal arts experience to a

student body that will number 2000 students and 150+ faculty, with

an acceptance rate of &lt;8% and a student body represented by over

60 countries. We also offer a discrete number of Master’s level graduate

programs. The DKU pedagogical model draws on the best of Duke’s

educational experience and resources to reimagine undergraduate

instruction on an intimate campus setting.

Similar to the best liberal arts colleges in the United States, DKU

values dedication to teaching excellence in a liberal arts environment,

as well as a strong commitment to successful scholarly engagement

and research. This includes research with undergraduate students. As

a whole, the Duke Kunshan faculty will have strong commitments

to teaching and research, and outstanding quality in both areas will

be highly valued.

Candidates must hold a Ph.D. degree or equivalent in a relevant field.

Research experience at a postdoctoral level (or greater) and teaching

experience are desirable, as is experience working in an interdiscipli-

nary setting. Applicants should provide a cover letter including a clear

statement of the candidate’s specific interest in DKU, a curriculum

vitae, a research statement, a teaching statement, and three reference

letters. All materials should be submitted through Academic Jobs

Online: https://academicjobsonline.org/ajo/jobs/19383. The search

committee also invites and encourages letters of nomination for poten-

tial candidates. Nominations and questions about the positions may

be sent to social-science-search@dukekunshan.edu.cn using “Ethics/

Public Policy Search” as the subject line. Priority will be given to

applications received by October 15, 2021; we will accept applications

until the positions are filled.

http://www.gsb.stanford.edu/recruiting
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/19383.
https://academicjobsonline.org/ajo/jobs/19383.
https://academicjobsonline.org/ajo/jobs/19383.
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The DKU campus is 37 miles west of Shanghai in Kunshan, and is

connected to Shanghai via an 18-minute high-speed train and a sub-

way-light rail train system. DKU provides internationally competitive

compensation, housing allowance, child education benefits (for appli-

cable faculty positions), and a discretionary fund or start-up package.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/3/2021

Salary: Competitive

eJobs ID: 9282

University of Minnesota, Twin Cities
Rank: Assistant or Associate Professor of Political Theory

The Department of Political Science in the College of Liberal Arts

at the University of Minnesota-Twin Cities invites applications for

multiple full-time faculty positions in Political Theory beginning fall

semester 2022 (08/29/22). The positions will be filled either by tenure-

track assistant professors or by a tenured associate professor (please

note the different application requirements below).

The appointments will be 100% time over the nine-month academic

year (late-August to late-May), and will be made at the rank of

either tenure-track assistant professor or tenured associate professor,

consistent with collegiate and university policy. Salary is competitive,

and dependent on qualifications and experience.

We seek outstanding colleagues committed to scholarly research and

teaching at the highest level, and we especially welcome applications

from underrepresented groups.

We seek candidates who are deeply conversant in the history of

Western political theory, and can teach courses at the undergraduate

and graduate levels that draw upon this canon.

Further, we seek candidates who will advance the substantive commit-

ment of the department’s strategic plan: to investigate “democracy

under threat” across its multiple dimensions. Democracy Under

Threat is a department-wide initiative to guide hiring and research.

It means that we are most interested in work that, in a sustained

manner, draws upon global historical knowledge to understand con-

temporary threats to democracy (such as resurgent authoritarianism,

legitimation crises of contemporary liberal democratic institutions,

crises of political economy and/or late capitalism, racialized politics

and inequalities, etc.). Scholars using intersectional approaches to

feminist and democratic theories and/or who focus on such issues as

justice and injustice, inequality, or global migration are of special

interest.

We also seek candidates who share the department’s ongoing commit-

ment to study the intersection of power, equity, and diversity and its

effect on social science inquiry. Finally, we value candidates who

actively place their research in dialogue with other subfields in political

science, the social sciences and humanities, and with the broader

university community and public.

More information regarding the department’s strategic plan can be

found under the announcement for this search on the department’s

News & Events webpage: https://cla.umn.edu/polisci/news-events/

announcement/department-political-science-launches-political-

theory-search

Qualifications:
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Required Qualifications:

Ph.D. in political science or related field is required at the time

of application.

Preferred Qualifications:

College/university-level teaching experience is preferred.

Candidates will be evaluated according to (a) overall quality of their

academic preparation and scholarly work, (b) contribution of their

scholarly research to the department's academic priorities and fields

of inquiry, (c) evidence of commitment to teaching and skills as a

teacher, and (d) strength of recommendations.

Duties / Responsibilities:

Faculty in the Department of Political Science in the College of

Liberal Arts are expected to maintain an active research program,

teach and advise undergraduate and graduate students, and contribute

service appropriate for the rank of appointment to the department,

college, University, and profession.

The Standards for Promotion and Tenure in the Department of

Political Science are available at: https://faculty.umn.edu/sites/faculty.

umn.edu/files/polsci.pdf

For information on faculty workload guidelines and principles in the

College of Liberal Arts, visit:

https://neighborhood.cla.umn.edu/college-knowledge/workload-

principles-and-guidelines

About the Department / College / University:

The Department of Political Science is committed to excellence in

graduate and undergraduate education and to the conduct of leading

social science research. For further information, please visit the depart-

ment website, http://cla.umn.edu/polisci.

Established in 1868, the College of Liberal Arts supports the University

of Minnesota's land-grant mission as home to disciplines in the arts,

humanities, and social sciences. The College of Liberal Arts is commit-

ted to intellectual freedom, the pursuit of new knowledge, and the

belief that the liberal arts are the foundation of academic learning.

CLA prepares students to be independent and original thinkers, inno-

vators in their chosen fields; to create meaning in their lives and in

their life's work; and to become productive citizens and leaders in

their communities and the world. The College of Liberal Arts values

diverse cultures, experiences, and perspectives as key to innovation

and excellent education. https://cla.umn.edu/

Founded in 1851, the University of Minnesota, with its five campuses

and more than 65,000 students, is one of the largest, most comprehen-

sive universities in the United States, and ranks among the most

prestigious research universities in the world. It is both a major research

institution, with scholars of national and international reputation,

and a state land-grant university, with a strong tradition of education

and public engagement.

The University recognizes and values the importance of diversity and

inclusion in enriching the employment experience of its employees

and in supporting the academic mission. The University is committed

to attracting and retaining employees with varying identities and back-

grounds.

The University of Minnesota provides equal access to and opportunity

in its programs, facilities, and employment without regard to race,

https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
www.apsanet.org/jobs
https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
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color, creed, religion, national origin, gender, age, marital status,

disability, public assistance status, veteran status, sexual orientation,

gender identity, or gender expression. To learn more about diversity

at the U: http://diversity.umn.edu.

Application Instructions:

For All Applicants:

Applications will be reviewed beginning October 22, 2021. However,

applications will be accepted until the position is filled. Interviews

will be conducted during mid-spring semester 2022.

For questions about the position, please contact the Department of

Political Science, at psearch@umn.edu or (612) 624-4144.

For questions about the application process, or to request an accommo-

dation during the application process, please email employ@umn.edu

or call (612) 624-UOHR (8647).

Any offer of employment is contingent upon the successful completion

of a background check. Our presumption is that prospective employees

are eligible to work here. Criminal convictions do not automatically

disqualify finalists from employment.

For Associate Professor Applicants:

Apply online through the University of Minnesota’s Job Center:

https://humanresources.umn.edu/content/find-job

• Job Opening ID: 343150

• Job Posting Title: Assistant or Associate Professor of Political Science

(Political Theory)

• Job Code: 9402

• Jobs Posted Within: Last Three Months (or greater)

• Keyword(s): Political Science

Applications must be submitted online. To be considered for this

position, please click the Apply button and follow the instructions.

You will have the opportunity to complete an online application for

the position, and attach a cover letter and C.V.

Additional materials may be requested from candidates at a future

date. Additional documents can be attached after application by access-

ing your “My Job Applications” page and uploading documents in

the “My Cover Letters and Attachments” section.

For Assistant Professor Applicants:

Apply online through the University of Minnesota’s Job Center:

https://humanresources.umn.edu/content/find-job

• Job Opening ID: 343150

• Job Posting Title: Assistant/Associate Professor of Political Science

(Political Theory)

• Job Code: 9403

• Jobs Posted Within: Last Three Months (or greater)

• Keyword(s): Political Science

Applications must be submitted online. To be considered for this

position, please click the Apply button and follow the instructions.

You will have the opportunity to complete an online application for

the position, and attach a cover letter and C.V. Additional documents

must be attached to your “My Job Applications” page, by uploading

documents in the “My Cover Letters and Attachments” section.

The following required materials must be attached to your online

application:
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1. Cover letter

2. Curriculum vitae

3. Writing sample (in the candidate’s central area of research)

4. Brief statement of research interests

5. Brief statement of teaching philosophy and interests

Additional materials may be requested from candidates at a future date.

In addition to the electronically-submitted materials, applicants at

the assistant professor-level are asked to arrange for at least THREE

letters of recommendation to be sent directly to the department.

The letters of recommendation may be emailed to psearch@umn.edu,

or mailed to:

Political Theory Search Committee

Attn: Alexis Cuttance

Department of Political Science

University of Minnesota-Twin Cities

267 19th Avenue South, Room 1414

Minneapolis, MN 55455

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9264

Rochester Institute of Technology
Rank: Assistant Professor (TT)

Subfield(s): American Government and Politics, Political Theory,

Other

Specializations: American Politics, Political Philosophy & Theory,

Political Theory

Detailed Job Description

The Department of Political Science at Rochester Institute of Technol-

ogy invites candidates to apply for a tenure track Assistant Professor

position in Political Science for the 2022-2023 academic year, starting

August 2022. We seek an energetic and enthusiastic colleague who

will serve as an instructor, researcher, and mentor for our undergradu-

ate majors and minors. The ideal candidate will have a background

in American politics or political theory and will also be interested in

questions of innovative governance. In particular, the department is

interested in applicants with a background in public choice, PPE

(politics, philosophy, and economics), common pool resource gover-

nance, or other innovative approaches to analyzing and approaching

traditional questions in political science and policy. Candidates who

can contribute pre-law courses or politics of science courses to the

curriculum, including philosophy and politics of law or courses on

politics and biomedicine, are strongly encouraged to apply.

The successful candidate will: (a) have teaching experience or will

demonstrate the potential for quality teaching at the college/university

level; (b) demonstrate potential to conduct independent research and

to attract external funding; and (c) demonstrate interest in mentoring

undergraduate students. The hire will be expected to teach a minimum

of five undergraduate-level Political Science courses per year. Specific

teaching assignments will be based on candidate qualifications and

program needs, but are likely to include innovative approaches to

state and local and American politics, and upper-level classes in areas

relating to political economy, law, and governance. The position also

https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
https://humanresources.umn.edu/content/find-job
www.apsanet.org/jobs
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requires academic advisement and ongoing mentoring of undergradu-

ate students, participation in program assessment and evaluation

activities, and service to the Department, College, and Institute

Department/College Description

The Department of Political Science offers a B.S. degree in political

science and is part of the pre-law minor. The program in Political

Science at RIT offers coursework and programs that are unique and

innovative, integrating traditional fields of American government,

legal studies, and international relations with explorations of the inter-

actions between politics and governance on the one hand and innova-

tion, science, and technology on the other. The department teaches

not only the mechanics and strategies of the political process, but

also examines limitations on government authority and responsibilities

of citizens.

The College of Liberal Arts is one of nine colleges within Rochester

Institute of Technology. The College has over 150 faculty in 13

departments in the arts, humanities and social sciences. The College

currently offers fourteen undergraduate degree programs and five

Master degrees, serving over 800 students.

Required Minimum Qualifications

Doctoral degree (PhD.) in political science or related field, expected

by July 1, 2022;

Expertise in American politics or political theory;

Demonstrated interest in public choice, PPE, common pool resource

governance, or other related fields;

Demonstrated potential to teach at the college/university level;

Demonstrated potential for conducting independent research;

Demonstrated potential to attract external funding;

Demonstrated interest in mentoring undergraduate students;

Ability to contribute in meaningful ways to the college’s continuing

commitment to cultural diversity, pluralism, and individual differ-

ences.

Required Minimum Education LevelPhD

Faculty Type (Tenure Status)

Tenure-Track

Faculty RankAssistant Professor

Employment Category

Fulltime

Anticipated Start Date10-Aug-2022

Required Application Documents

Cover Letter, Curriculum Vitae or Resume, Statement of Diversity

Contribution, Statement of Teaching Philosophy

How To Apply

Apply online at http://careers.rit.edu/faculty; search openings, then

Keyword Search 6007BR. Please submit your application, curriculum

vitae, cover letter addressing the listed qualifications and upload the

following attachments:

A brief teaching philosophy

The names, addresses and phone numbers for three references

Contribution to Diversity Statement

You can contact the chair of the search committee, Nathan Dinneen,

Ph.D. with questions on the position at:
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nxdgfm@rit.edu

All application materials should be submitted by October 15, 2021.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 8/26/2021

Salary: $70,000 - $79,999

eJobs ID: 9231

Georgetown University
Rank: Tenure-Line Assistant Professor in Computational Social

Science

Subfield(s): Public Policy, Political Theory, Methodology

The McCourt School of Public Policy at Georgetown University

invites applications for a tenure-line assistant professor in Computa-

tional Social Science. Large scale data and increasing computing

power, coupled with rapid advances in data science tools create massive

opportunities and challenges in the field of public policy.

We are seeking someone who will have skills and demonstrated

research expertise in data science areas such as machine learning, text

as data, spatial data, computation using large-scale data, networks and

other topics on computational social science. We are open to the

academic discipline, which could be computer science, economics,

political science, public policy, statistics or a related field. We expect

the applicant to have a Ph.D. by the time they start.

The person hired in this search will be expected to do research at

the intersection of data science and public policy. The successful

candidate's teaching will include courses for the Data Science for

Public Policy program, a two-year MS degree program that trains

students to use modern computing power to understand important

issues in public policy.

Apply Here: https://apply.interfolio.com/92780

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9214

Princeton University
Rank: Assistant Professor, Political Theory

The Department of Politics and the University Center for Human

Values seek applications from well-qualified individuals for a tenure-

track junior faculty position in political theory. This position involves

teaching at the graduate and undergraduate levels. We seek faculty

members who will create a climate that embraces excellence and

diversity, with a commitment to teaching and mentoring that will

enhance the work of the department and attract and retain a diverse

student body. Interested applicants should apply online at https://

www.princeton.edu/acad-positions/position/21626.

Candidates should submit a vita, cover letter, research statement,

writing sample, transcripts, and the names and contact information

of three references. Unofficial transcripts are sufficient and may be

uploaded with the application. Applicants who are unable to upload

unofficial transcripts may send official transcripts to Political Theory

Search Committee, Department of Politics, 001 Fisher Hall, Prince-

ton, NJ 08544.

http://careers.rit.edu/faculty;
www.apsanet.org/jobs
https://apply.interfolio.com/92780
https://www.princeton.edu/acad-positions/position/21626.
https://www.princeton.edu/acad-positions/position/21626.
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For best consideration apply by September 7, 2021.

Requisition Number: D-22-POL-00004

Start Date:
Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9179

Dartmouth College
Rank: Tenure-Track or Tenured Faculty appointment at any rank

in American Politics or Political Theory

The Department of Government at Dartmouth College invites appli-

cations for a tenure-track or tenured faculty appointment at any

rank. We seek qualified candidates whose research examines African

American political thought, the political experiences of African Ameri-

cans, and/or issues of race and racial injustice related to African

Americans. The position includes the option of an affiliation with

the Program in African and African American Studies (AAAS).

Applicants should have a strong commitment to teaching, scholarly

work, engaging undergraduate students in research, and building a

diverse and inclusive educational environment. We are especially inter-

ested in applicants who are able to work effectively with students,

faculty, and staff from all backgrounds, including racial and ethnic

minorities, women, individuals who identify with LGBTQ+ commu-

nities, individuals with disabilities, individuals from lower-income

backgrounds, and/or first generation college graduates. Applicants

should discuss in their cover letter how their teaching, research, service,

and/or life experiences prepare them to advance Dartmouth’s commit-

ment to diversity, equity, and inclusion.

Qualifications:

Applicants should have a Ph.D. in Political Science, Philosophy, or

a related discipline, or have the Ph.D. conferred before the start date

of their appointment.

Application Instructions:

1) Cover letter, including overview of research areas and teaching

interests. Applicants should also state in their cover letter, or in a

separate statement, how their teaching, research, service, and/or life

experiences prepare them to advance Dartmouth’s commitments to

diversity, equity, and inclusion.

2) C.V.

3) Dissertation abstract or research statement (maximum two pages

single-spaced)

4) Three confidential letters of recommendation, one of which should

be from the dissertation advisor (for ABD applicants)

5) Writing sample of 20-40 pages

Applications must be submitted electronically at: https://apply.

interfolio.com/92314. Review of applications will begin September

15, 2021 and continue until the position is filled. Questions may

be sent to Michelle.T.Clarke@ dartmouth.edu or Jennifer.L.Jerit@

dartmouth.edu.

Dartmouth College is an equal opportunity/affirmative action

employer with a strong commitment to diversity and inclusion. We

prohibit discrimination on the basis of race, color, religion, sex, age,

national origin, sexual orientation, gender identity or expression, disa-

bility, veteran status, marital status, or any other legally protected

status. Applications by members of all underrepresented groups are

encouraged.
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9168

Occidental College
Rank: Associate or Full Professor Global Black Studies

Associate or Full Professor

Global Black Studies

Occidental College is inviting applications for a tenured senior faculty

position in the newly established Department of Black Studies. This

search is part of Occidental’s new multi-year initiative to actively

support the study of the life, culture, and history of the African

diaspora and to support campus-wide efforts on behalf of equity and

justice. We are seeking an associate or full professor in the humanities

or social sciences who approaches Black Studies from a global perspec-

tive. Candidates should have a Ph.D. in Africana Studies, African

American Studies, African Diaspora Studies, American Studies,

English, History, Sociology, Media Studies, Philosophy, Political Sci-

ence, or a related discipline. We are looking for candidates who either

specialize in regions outside the continental United States or take

transnational and comparative approaches to the study of Black life

and culture. We are especially interested in candidates who study 20th

and 21st century Black migrations, cultural practices and productions,

political movements, or social justice initiatives. We are seeking a

scholar who is grounded in interdisciplinary Black Studies methodolo-

gies and able to offer introductory Black Studies courses as well as

introductory and advanced upper division Black Studies seminars

centered on the modern and contemporary African diaspora. The

position will begin in August 2022.

Please submit a (1) cover letter detailing your interest in teaching

Black Studies in a liberal arts college environment; (2) curriculum

vitae; (3) research statement; (4) a statement of teaching philosophy

that includes a discussion of your demonstrated commitment to, past

evidence of, and future plans for creating equitable opportunities for

learning and mentoring especially for underrepresented students; (5)

samples of scholarly work (6) sample syllabi for “Intro to Black Stud-

ies” (7) evidence of teaching success; (8) and three confidential letters

of recommendation to Patricia Micciche at blackstudiesglobal@oxy.-

edu. Review of Applications will begin on September 10, 2021.

For a description of Occidental’s Black Studies Department and its

course offerings, please visit our website at: https://www.oxy.edu/

academics/areas-study/black-studies

Occidental is a small liberal arts college in the city of Los Angeles,

and it is among the most diverse liberal arts colleges in the United

States. The normal teaching schedule is the equivalent of five courses

per year. Occidental College policies for early career leaves for unten-

ured faculty and sabbaticals for tenured faculty are very generous.

The mission of Occidental College is to provide a gifted and diverse

group of students with a total educational experience of the highest

quality--one that prepares them for leadership in an increasingly com-

plex, interdependent, and pluralistic world. We strongly encourage

applications from candidates who will further Occidental’s mission

of excellence and equity in their teaching, scholarship, and service.

Occidental College is an Equal Opportunity Employer and does not

unlawfully discriminate against employees or applicants on the basis

https://apply.interfolio.com/92314.
https://apply.interfolio.com/92314.
www.apsanet.org/jobs
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
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of race, color, religion, sex, sexual orientation, gender identity, gender

expression, pregnancy, breastfeeding or related medical condition,

national origin, ancestry, citizenship, age, marital status, physical disa-

bility, mental disability, medical condition, genetic characteristic or

information, military and veteran status, or any other characteristic

protected by State or Federal Law. Occidental is strongly committed

to increasing the diversity of the campus community and the curricu-

lum, and to fostering an inclusive, equitable, and just environment

within which students, staff, administrators and faculty thrive. Candi-

dates who can contribute to this goal through their teaching, research,

advising, and other activities are encouraged to identify their strengths

and experiences in this area. Individuals advancing the College’s stra-

tegic equity and justice goals and those from groups whose underrepre-

sentation in the American professoriate has been severe and longstand-

ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Summer

research grants, moving expenses, start-up funds, and a reduced teach-

ing load may be available. A comprehensive benefits package is avail-

able that includes: excellent health, dental, life, and retirement benefits;

tuition benefits for the employee, spouse, domestic partner, and

dependents; additional extras including use of gym facilities and the

College Library. For a detailed description of benefits, please visit

https://www.oxy.edu/offices-services/human-resources/benefits-

information.

We will consider for employment all qualified applicants, including

those with criminal histories, in a manner consistent with the require-

ments of applicable state and local laws, including the City of Los

Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing

reasonable accommodations to applicants with qualifying disabilities.

If you need a reasonable accommodation because of a disability for

any part of the application or employment process, please contact

Human Resources (hr@oxy.edu).

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/1/2021

Salary: Negotiable

eJobs ID: 9094

University of California, Irvine
Rank: Political Science Visiting Lecturer

The Department of Political Science is seeking applicants for tempo-

rary part-time lecturer positions to teach in the field of Political

Theory contingent on departmental need. These positions will replace

faculty on leave during the 2021-22 academic year.

Requirements - We are seeking candidates with strong teaching cre-

dentials who might contribute to our undergraduate program in Politi-

cal Theory. Candidates should have a Ph.D.

These part-time positions are based on an annual salary range begin-

ning at $56,381 and the number of courses could vary.

Service Period Dates for 2021-2022 Academic Year:

Fall Quarter: 9/20/21 – 12/10/21

Winter Quarter: 1/3/22 - 3/18/22

Spring Quarter: 3/23/22 – 6/10/22

Application Procedure - Interested applicants should submit a letter

of application, vita, three letters of reference, evidence of teaching
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performance, and a Statement of Contributions to Diversity via our

online recruit system: https://recruit.ap.uci.edu/JPF06770

Priority for positions will be given to applications completed by August

15th, 2021. Please note this is a continuous recruitment to fill classes

on an as-needed basis. The department will refer to the pool of

applications on file to fill assignments as necessary throughout the year.

Start Date: Fall

Application Deadline: Open until Filled

Date Posted: 7/20/2021

Salary: $50,000 - $59,999

eJobs ID: 9047

Bucknell University
Rank: Assistant Professor of Political Science (Political Theory)

Bucknell University’s Department of Political Science invites applica-

tions for a tenure-track position in political theory beginning in the

fall semester of 2022. We seek a scholar whose research and teaching

centers on feminist political theory. The successful candidate will be

prepared to teach a core course in political theory, one or more electives

in feminist political thought, and other courses in the candidate’s

areas of specialization. We are particularly interested in candidates

who can contribute courses that bring comparative and nonwestern

perspectives on political theory to the curriculum. We expect to hire

at the Assistant Professor level but are open to considering outstanding

candidates at other ranks.

We seek candidates whose teaching and research will contribute to

the department’s commitment to both diversity and academic excel-

lence. We welcome candidates who demonstrate excellence in reflec-

tive multicultural and inclusive teaching practices and who display a

strong commitment to collaboration and interdisciplinarity. Evidence

of teaching experience and excellence as well as the promise of being

a productive scholar are critically important. The teaching load is five

courses over two semesters. By the start date of the position, candidates

are expected to have a Ph.D. in political science with a sub-field

specialization in political theory.

For additional information and to apply, please go to careers.-

bucknell.edu. The application should include a cover letter, CV,

statement of teaching philosophy, statement of commitment to diver-

sity, three letters of recommendation, graduate transcripts, sample

publications or papers, course evaluations if available, and sample

syllabi relevant to this position. Questions about the position should

be addressed by email to Professor Doug Hecock at rdh013@

bucknell.edu. Applications received by September 27, 2021 will

receive full consideration.

About Bucknell

Bucknell University is a private, highly ranked, primarily undergradu-

ate, national liberal arts institution that also offers strong professional

programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-

sity believes that students learn best in a diverse, inclusive community

and is therefore committed to academic excellence through diversity

in its faculty, staff, and students. Applications from members of groups

that have been historically underrepresented in higher education

are encouraged.

https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
www.apsanet.org/jobs
https://recruit.ap.uci.edu/JPF06770
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Bucknell is committed to creating a climate that fosters inclusion,

growth, and development for a diverse student body, and seeks candi-

dates who are also committed to these goals.

Bucknell is committed to supporting the teacher-scholar model of

faculty development. With a student-faculty ratio of about 9:1, small

class sizes are a hallmark of the Bucknell educational experience. The

university sponsors a range of activities to support the development

of its faculty, including a Teaching-Learning Center and generous

research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the

Susquehanna River. The Lewisburg area offers a combination of out-

door recreation opportunities and small-town amenities. In addition

to the cultural and athletic events offered at the University and in

town, the region offers strong schools and medical facilities, and an

affordable cost of living. Bucknell is about three hours from Philadel-

phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9015

Amherst College
Rank: Assistant Professor of Political Science (Political Theory)

The Department of Political Science at Amherst College invites appli-

cations for a full-time position at the rank of assistant professor in

political theory.

Within the last decade, Amherst College has profoundly transformed

its student body in terms of socioeconomic status, ethnicity, race,

and nationality. Today, nearly one-quarter of Amherst’s students are

Pell grant recipients; 43 percent of our students identify as domestic

students of color; and 10 percent of our students are international

students. Our expectation is that the successful candidate will excel

at teaching and mentoring students who are broadly diverse with

regard to race, ethnicity, socioeconomic status, gender, nationality,

sexual orientation, and religion.

Candidates may focus on the history of political thought, ancient

or modern political theory, contemporary comparative/international

political theory, or non-Western political theory. The teaching load

is two courses per semester. The appointment will begin on July

1, 2022.

We seek a colleague with a record that demonstrates high-quality

teaching and research, and who is committed to excellence in educa-

tion at the undergraduate level. Candidates should be comfortable

teaching courses both within and outside their specialty and be able

to direct undergraduate research projects. We expect candidates to

offer the year-long sequence of courses covering ancient to modern

political theory. The successful candidate must have the Ph.D. in

hand or have fulfilled all requirements for the degree by the start of

the appointment.

Candidates are asked to submit electronically to https://apply.

interfolio.com/89518, a letter of application, a CV, three confidential

letters of recommendation, and a single-authored writing sample (e.g.,

article or dissertation/book chapter). Review of applications will begin

on October 11 and continue until the position is filled. Applications

received by this date will be assured full consideration.
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Amherst College is an equal opportunity employer and encourages

persons of all genders, persons of color, and persons with disabilities

to apply. The college is committed to enriching its educational experi-

ence and its culture through the diversity of its faculty, administration,

and staff.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 6/23/2021

Salary: Competitive

eJobs ID: 8961

Boston University
Rank: Maxwell Professor in United States Citizenship

Subfield(s): American Government and Politics, Comparative Poli-

tics, Political Theory

The Department of Political Science at Boston University seeks to

appoint the Maxwell Professor in United States Citizenship at the

rank of advanced Associate or full Professor, with tenure, to begin in

Fall 2022. Applicants in Political Science, from the subfields of Ameri-

can Politics, Comparative Politics, Political Economy, Public Policy,

Political Theory, are encouraged to apply. We wish to recruit an

intellectual leader with a distinguished record of scholarship who

brings a critical lens on the development and meaning of citizenship.

When George B. Maxwell established this Professorship in September

1918 the First World War was not yet concluded and citizenship

was — in both de jure and de facto senses — narrowly defined. Indian

Reservations were being consolidated, the Espionage and Sedition

Acts of WWI limited free speech, Jim Crow was in force, the 19th

Amendment to the US Constitution granting women the right to

vote had not been passed, and the purpose and limits of immigration

were contested. The Maxwell Professorship supports scholars engaged

in fostering an “intelligent understanding and appreciation of the

rights, duties, inheritances and possibilities of our citizenship.” A

Maxwell Chair holder could understand citizenship broadly; for exam-

ple, in the context of American political development, the tensions

between communitarianism and cosmopolitanism, political theories

of citizenship, or in comparative perspective. In keeping with George

Maxwell’s vision, we seek a scholar who is engaged in both public

education and academic discourse.

Boston University offers a rich and vibrant academic community for

interdisciplinary research on citizenship; the Maxwell Professorship

offers the opportunity to develop connections across disciplines, pro-

grams and centers. The candidate will teach both undergraduate and

graduate courses. We seek candidates who prioritize inclusive practices

in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/

ajo/jobs/18615. The application must also include: a curriculum vitae,

research and teaching statements, a list of references and a statement

about your record of inclusion. Completed applications are due on

4 October 2021.

We are an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, sexual orientation, gender identity, national origin,

disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022

Application Deadline: 10/4/2021

https://apply.interfolio.com/89518
https://apply.interfolio.com/89518
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/18615.
https://academicjobsonline.org/ajo/jobs/18615.
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Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

Bloomsburg University
Rank: Political Science Temporary Pool-Political Theory

Position Description

The Department of Political Science at Bloomsburg University of

Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,

part-time one semester or

part-time academic year) as needs arise. A successful applicant must

be able to teach our

introductory course in political theory, POLISCI 108: Contemporary

Political Ideologies. A

description of this courses can be found in the most current Academic

Catalog at Bloomsburg

University https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or

related field (Public

Administration, Public Policy) from a regionally accredited institution.

A Ph.D. in Political

Science or related field is preferred as is specialization in the discipli-

nary subfield of

political theory. Applicants should also possess a demonstrated ability

to work with diverse

populations. Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements

and preferences for the

position, a current CV, teaching evaluations (if available), a statement

of philosophy of

education, and 3 letters of recommendation. Submit application mate-

rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be

accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed

to Search & Screen Committee

Chair, Dr. Neil Strine, hstrin2@bloomu.edu

Finalist(s) for these positions must communicate well and successfully

complete an interview

process and/or teaching demonstration as judged by the department

faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-

ment faculty.

Prior to a final offer of employment, the selected candidate will be

required to submit to a

background check including, but not limited to, employment verifica-

tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance

and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment

on the basis of sex, race, color,
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age, religion, national or ethnic origin, sexual orientation, gender

identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-

mation, veteran

status, or disability in any decision regarding admissions, employment,

or participation in a

University program or activity in accordance with the letter and spirit

of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles

VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the

Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,

the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of

Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women

Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims

of sex

discrimination. VAWA imposes additional duties on universities and

colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic

violence, and to publish

policies and procedures related to the way these reports are handled.

The University has designated

the Title IX Coordinator (Jennifer Raup, Elwell Hall,

ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@

bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to

reports of violations. The

University has directed the Bloomsburg University Police Department

to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.

Additionally, inquiries

concerning Title IX and its implementing regulation can be made to

the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-

ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021

Application Deadline: 4/30/2024

Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8845

PUBLIC ADMINISTRATION
George Mason University
Rank: Assistant Professor, Environmental Policy & Politics (Ten-

ure-Track)

Subfield(s): American Government and Politics, Public Policy, Pub-

lic Administration

*Apply for this position at https://jobs.gmu.edu/postings/51696

George Mason University’s Department of Environmental Science

and Policy (ESP) in the College of Science is seeking an enthusiastic

https://archive.bloomu.edu/catalog-
www.apsanet.org/jobs
https://jobs.gmu.edu/postings/51696;
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and energetic individual for a full-time, 9-month, tenure-track posi-

tion as Assistant Professor of Environmental Policy & Politics begin-

ning in August 2022.

George Mason University, a Carnegie Research I institution, is the

largest, most diverse, and innovative public university in Virginia with

more than 38,000 students from all 50 states and over 135 countries.

Located in Fairfax, Virginia, Mason is part of the Washington, D.C.,

metropolitan area, offering easy access to the scientific and political

resources of the nation’s capital. Mason has a strong institutional

commitment to the achievement of excellence and diversity among

its faculty and staff, and it strongly encourages candidates to apply who

will enrich Mason’s academic and culturally inclusive environment.

Responsibilities:

This position will strengthen departmental expertise on domestic U.S.

environmental policy and politics in relationship to one or more of

the following focal areas: water and watersheds, planetary health,

conservation, climate change and energy, and environmental justice.

Candidates with strong research and teaching capacity in quantitative

methodologies, such as data analytics, agent-based modeling, and

social network analysis, are especially encouraged to apply. The suc-

cessful candidate will be expected to establish a strong extramurally

funded research program and provide mentorship to students in the

department’s undergraduate, master’s, and doctoral programs. This

position aligns with ESP’s focus on boundary-spanning and co-pro-

duction of knowledge across science, policy, and society. As such, the

candidate is expected to contribute to George Mason University’s

commitment to transdisciplinary research. We especially encourage

submissions from researchers who have experience engaging local,

state, or federal policy systems to support and bring about changes

that improve environmental or sustainability outcomes. The expected

teaching responsibility for this position is two courses per semester.

Service activities within ESP and the College of Science are expected.

Preference will be given to candidates who express an interest in

expanding collaborative efforts such as the growing partnership

between ESP and the Smithsonian-Mason School of Conservation,

partnering with the Institute for a Sustainable Earth (ISE), furthering

the department’s own initiatives in conservation and sustainability,

and building new partnerships to develop transdisciplinary projects.

Required Qualifications:

+Successful completion of a Ph.D. in political science, public policy,

public administration, or a related field prior to the first day of

the appointment;

+Demonstrated expertise in quantitative social science methods;

+The ability to share the department’s commitment to transdiscipli-

nary education and research;

+An established record of scholarly activity demonstrated by publica-

tion record in peer-reviewed journals;

+Demonstrated potential to establish an independent extramurally

funded research program;

+Commitment and interest in teaching lecture courses at undergradu-

ate and graduate levels;

+Strong commitment to mentoring and supervising undergraduate

and graduate students;

+Effective interpersonal communication skills;

+The ability to collaborate with other natural scientists and social

scientists in research, teaching and outreach.

Preferred Qualifications:
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+Demonstrated experience in developing successful externally-funded

research collaborations;

+A record of seeking and securing extramural research support evi-

denced by proposal submission and/or recipient of funding awards;

+Demonstrated successful teamwork in a collaborative environment.

About us:

ESP is well known for its truly transdisciplinary faculty focused on

environmental natural and social sciences. ESP also includes additional

graduate program faculty from across the university and numerous

affiliated environmental professionals. The following degrees are

awarded: B.S. in Environmental Science, B.A. in Environmental and

Sustainability Studies, M.S. in Environmental Science and Policy,

and a Ph.D. in Environmental Science and Public Policy. The Depart-

ment also partners with the Smithsonian-Mason School of Conserva-

tion in Front Royal, VA, to offer graduate-level courses in biodiversity

and conservation. Mason’s Institute for a Sustainable Earth (ISE)

provides a unique opportunity for the selected candidate to work in

a collaborative manner across disciplines at Mason and with external

partners nationally and internationally.

Special Instructions to Applicants

For full consideration, applicants must apply at https://jobs.gmu.

edu/postings/51696; complete and submit the online application,

and include:

(1) cover letter

(2) CV

(3) research statement – please address diversity, equity, and inclusion

in your statement

(4) teaching philosophy – please address diversity, equity, and inclu-

sion in your statement, and

(5) names and email addresses of professional references (minimum

3, from academic institutions)

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9466

James Madison University
Rank: Tenure-Track Assistant Professor - Public Policy & Admin-

istration

The Political Science Department at James Madison University wel-

comes applicants for a tenure-track position specializing in Public

Policy & Administration at the rank of Assistant Professor beginning

August 2022. The successful applicant will teach courses in our under-

graduate Public Policy & Administration and NASPAA-accredited

Master of Public Administration programs. Both programs emphasize

community engagement in their pedagogy and a collaborative

approach to program governance and operations. This faculty member

will form part of the Master of Public Administration Governance

Committee. Applicants must be able to teach courses on public budg-

eting and the budgetary process. Other specializations are open and

will reflect a candidate’s expertise and teaching interests, as well as

department needs, including introductory-level courses in public pol-

icy or public administration.

The department seeks candidates with strong research and teaching

skills and a commitment to shared program governance and an inclu-

sive classroom and work environment. Scholars from historically

excluded groups are especially encouraged to apply.

www.apsanet.org/jobs
https://jobs.gmu.edu/postings/51696;
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The successful applicant will teach courses in our undergraduate Public

Policy & Administration and NASPAA-accredited Master of Public

Administration programs and other courses related to the candidate’s

experience. Applicants must be able to teach courses on public budget-

ing and the budgetary process.

A doctoral degree in Public Policy & Administration or closely related

field is required by the start date for appointment as Assistant Profes-

sor; ABD candidates are encouraged to apply . Applicants must dem-

onstrate an ability to teach the required courses.

The department seeks candidates with strong research and teaching

skills and a commitment to shared program governance and an inclu-

sive classroom and work environment.

Per the Governor’s Executive Directive #18, new JMU employees

upon hire must disclose to the University Health Center their

COVID-19 vaccination status. Unvaccinated employees are required

to be tested weekly.

Employment is contingent upon the successful completion of a crimi-

nal background check.

E-Verify Notice: After accepting employment, new hires are required

to complete an I-9 form and present documentation of their identity

and eligibility to work in the United States. James Madison University

uses the E-Verify system to confirm identity and work authorization.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9458

University of Nevada, Reno
Rank: Assistant Professor or Associate Professor, Public Adminis-

tration

Job Description—Public Administration

The Political Science Department at the University of Nevada, Reno

(UNR) invites applications for a full-time appointment at the rank

of tenure-track Assistant Professor or tenured Associate Professor in

the area of Public Administration. We seek candidates with broad

competence in Public Administration and welcome all qualified appli-

cants, including those who study tribal governance, as well as the role

of race, gender, inequality, and/or other dimensions of marginalization

in public administration and public affairs.

The Department has a Masters of Public Administration program,

which includes a public policy component. The successful candidate

will be expected to teach courses in the MPA program, as well as

teach at all levels of the curriculum (lower and upper division under-

graduate, MA, MPA, and PhD), including specific courses required for

degree programs. Normal teaching load is 2/2. We welcome applicants

from any empirical research methodological tradition, but expect a

high-level of sophistication and rigor. The start-up package is competi-

tive.

This position is open until filled. Qualified individuals are encouraged

to apply immediately. This search will close without notice when a

sufficient number of applications are received or a hiring decision has

been made.

Required Qualifications
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Ph.D. in Public Administration, Political Science, Public Policy or a

related field.

A developing or established research agenda in Public Administration,

broadly defined.

A record of, or potential for, publishing in top-tier journals and presses

in relevant fields.

A rigorous, empirical research methodology.

Ability to teach core courses in the MPA program, and/or related

courses.

Ability to teach and mentor PhD students in Public Administration

and Public Policy.

Demonstrated excellence, or clear evidence of potential for excellence,

in teaching.

Preferred Qualifications

Evidence of or potential for strong external grant activity.

Evidence of attention to diversity, equity and inclusion in research,

teaching and/or service.

Compensation Rank

Assistant Professor, II or Associate Professor, III

Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy and

public administration scholars with a deep commitment to excellence

in research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA,

MPA and PhD degrees. The PhD includes emphases in Public Admin-

istration and Public Policy. The Department offers a BA in Political

Science and coordinates the International Affairs major and minors

in Latin American Studies, Asian Studies, and Renewable Energy.

Faculty are linked with a variety of College and University-wide

initiatives, such as the Cybersecurity Center and the Gender, Race

and Identity Program. Additional information about the Department

can be found at: https://www.unr.edu/political-science .

College of Liberal Arts and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. The world-class Lilley Museum of Art

opened in 2019; the many departments of the College have an active

intellectual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. The university has been designated as a Car-

negie Community Engagement university. Nearly half of UNR stu-

dents are students of color; the university is an Emerging Hispanic

Serving Institution. In accordance with the University's mission, our

faculty are expected to contribute to the diversity and excellence of

the academic community through research, teaching and service in a

pluralistic environment.

The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

www.apsanet.org/jobs
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hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. Dual Career Program

Total Compensation

The total compensation package includes a competitive salary, moving

allowance (if applicable), a rich retirement plan, health insurance

options that include dental and vision, life insurance, along with many

other benefits. Additionally, there is a grant-in-aid educational benefit

for faculty and dependents. For more information, please visit:

UNR Benefits

Contact Information for this position

Search Chair—Jeremy Gelman jgelman@unr.edu

Search co-Coordinator—Karen Braun kbraun@unr.edu

Search co-Coordinator—Tamela Gorden tgorden@unr.edu

Required Attachment(s)

Please note, once you submit your application the only attachment/

s viewable to you will be the attachment/s to the resume/CV section

of the application. Any additional required attachment/s to the cover

letter, references, additional documents sections of the application,

will not be viewable to you after you submit your application. All

uploaded attachment/s will be on the application for the committee

to review. To request updates to attachments, prior to the committee

review of applications, please contact the candidate helpdesk at

jobs@unr.edu.

1) A complete Curriculum Vita with a list of three references

2) A cover letter stating qualifications, experience, research plans and

teaching experience/competencies.

3) A brief statement (one page maximum) about how you would

contribute toward our mission of creating a culturally diverse, inclusive

environment in the role for which you are applying.

4) A research-based writing sample.

The search committee may ask applicants to provide three letters of

recommendation from their listed references and a sample syllabus.

Close Date or Open Until Filled

Position is open until filled; first review of applications will begin

October 29, 2021.

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Assistant---Associate-

Professor--Political-Science_R0127036

Start Date: Summer 2022

X : 58720$SOAP

10-01-21 23:30:26

Page 250
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs250

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9464

Harvard University
Rank: PEPG Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

2022-23 PEPG Postdoctoral Fellowship

Established in 1996, under the direction of Paul E. Peterson (Henry

Lee Shattuck Professor of Government), the Program on Education

Policy and Governance has rapidly distinguished itself as a significant

player within the educational reform movement.

PEPG's fellowship program was initiated to attract top postdoctoral

researchers to quantitative-based investigations of issues in education

reform at Harvard. The program has been a resounding success since

its inception in 2002. These fellows have collaborated on some of

PEPG's most important research papers and in organizing program

conferences. Past fellows currently hold tenured and tenure-track

positions at major colleges, universities and research centers in the

United States and abroad.

The deadline to apply for the 2022-23 PEPG Postdoctoral Fellowship

is December 17, 2021.

PEPG is offering a one-year resident research fellowship at the postdoc-

toral level starting in the summer of 2022. The fellow will work at

Harvard University and engage in independent projects that are related

to the program’s focus. Additionally, s/he will be expected to collabo-

rate with PEPG’s ongoing research and programs. This may include

conference planning and administration, as well as working on PEPG

publications. Applicants who have not yet received their Doctoral

degree may apply. However, they must receive it by September 1,

2022, in order to participate. Fellows must begin their residency no

later than the week of August 29, 2022.

Candidates must have received PhD (or equivalent degree) within

five years of the applied-for academic year.

The stipend for the postdoctoral fellowship is $75,000. It provides

modest health insurance coverage but no housing. However, assistance

in obtaining affordable housing will be provided.

Applicants should submit the following materials:

• Letter of intent with current contact information including email

address.

• Current curriculum vitae (please include any past awards, scholar-

ships and publications).

• A 2,000-word proposal describing one or more research projects

that will be conducted and completed while at PEPG. The proposal

should include relevant background information, discrete objec-

tives, importance and feasibility, as well as the methodology that

will be used.

• Two samples of writing, if not published, then of publishable

quality. These should be pertinent to the proposed research.

• The names of and letters of recommendation from three or four

people qualified and willing to evaluate the applicant’s project and

scholarly qualifications. Recommenders should mail their letters

directly to PEPG, or they can be emailed to the address below.

https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
www.apsanet.org/jobs
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Applicants should email their materials to pepg_administrator@

hks.harvard.edu (in PDF format). Incomplete applications may not

be reviewed/considered.

All materials should be addressed to:

PEPG Postdoctoral Fellowship Program

C/O Antonio Wendland

Harvard Kennedy School

79 JFK Street, Taubman 304

Cambridge, MA 02138

For further information, please email: pepg_administrator@hks.harv-

ard.edu.

Link to job description: https://www.hks.harvard.edu/centers/

taubman/programs-research/pepg/fellowships#postdoctoral-fellow-

ship

Start Date: Summer 2022

Application Deadline: 12/17/2021

Date Posted: 9/28/2021

Salary: $70,000 - $79,999

eJobs ID: 9449

New Mexico State University
Rank: Assistant Professor (Tenure-Track)

Tenure-Track Assistant Professor in Public Administration

New Mexico State University, Las Cruces

Start Date: Fall 2022

Application Deadline: October 15, 2021

The Department of Government invites applications for a tenure-

track assistant professor position beginning August 2022 to teach

courses in public administration, public policy and/or political science;

conduct scholarly research, professional service and outreach to public

agencies and groups.

Candidates must have a Ph.D. in Political Science or Public Adminis-

tration, D.P.A, or Ph.D. in closely related field such as public affairs

or public policy is required. Applicants from other disciplines will

not be considered.

Areas are open, although candidates capable of teaching graduate

courses in nonprofit management and immigration policy issues are

preferred as the department is currently moving toward the establish-

ment of a nonprofit concentration and a new Ph.D. program in

Transborder and Human Global Dynamics.

Candidates should indicate in their application material the mix of

graduate and undergraduate courses in the departments programs they

are capable of teaching. Specifically, candidates should address their

willingness and ability to teach core MPA courses (Methods, Public

Budgeting, Organization Theory, Public Policy Analysis, Public Sector

Human Resources, and Ethics) and additional electives such as Public

Leadership. The successful candidate must possess strong teaching

and research skills, ability to work effectively with students, faculty

and community leaders, a demonstrated commitment to public serv-

ice, and an ability to contribute to the department’s on-line offerings.

Preference will be given to those committed to public administration,

and/or experience working in state/local government or the non-profit

sector. We have a strong commitment to increasing faculty diversity.

For more information about the department, visit our homepage at

https://deptofgov.nmsu.edu/

Applicants should submit the following to NMSU via its jobs posting

website at: https://jobs.nmsu.edu/postings/42967
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1) letter describing teaching experience and interests in this position

2) current vitae

3) writing sample

4) evidence of teaching ability

5) unofficial transcripts

6) Three (3) letters of recommendation

Deadline for completed applications is Oct. 15, 2021.

NMSU is an equal opportunity and affirmative action employer com-

mitted to assembling a diverse, broadly trained faculty and staff.

Women, minorities, people with disabilities, and veterans are strongly

encouraged to apply.

For questions regarding the position, contact Dr. Christina Medina,

Associate Professor and Chair of Faculty Search Committee at camed-

ina@nmsu.edu

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/27/2021

Salary: $60,000 - $69,999

eJobs ID: 9437

Oakland University
Rank: Associate Professor of Political Science - Public Administra-

tion and MPA Director

Subfield(s): Public Administration, American Government and Poli-

tics, Public Policy

The Department of Political Science at Oakland University invites

applications for an Associate Professor of Political Science-Public

Administration, to begin August 15, 2022. The successful candidate

will also be appointed to an initial 3-year term as MPA Director.

This position is eligible for renewal during the 3rd year of each 3-

year appointment.

We seek a scholar in public and/or nonprofit administration, able to

teach broadly across the discipline at the graduate and undergraduate

levels. Human Resource Management and Program Evaluation are

immediate instructional needs in our NASPAA-accredited program.

The MPA Director supervises a full-time program coordinator and two

graduate assistants, and responsibilities include overseeing curriculum

development, student recruitment, and managing part-time faculty

in the MPA program. The MPA Director position carries with it a

two-course administrative release and stipend each regular academic

year (and thus an annual teaching load of three courses in a normal

academic year). Candidates must demonstrate experience with or a

commitment to diversity and inclusion.

Minimum Qualifications:

A PhD with a specialization in Public Administration or related field,

with the ability to teach at least two MPA core courses. A record

of scholarly achievement commensurate with rank of appointment

according to department and Oakland University standards.

School/College/Dept Summary:

Our MPA (established 1979) is the second-oldest NASPAA-accredited

program in Michigan, with concentrations in Health Care, Local

Government, Criminal Justice, Nonprofit Management, and Court

Administration. The MPA program has recently launched a nonprofit

management certificate program and strives to be a metropolitan,

community-engaged hub for public service education & training.

https://www.hks.harvard.edu/centers/taubman/programs-research/pepg/fellowships
https://www.hks.harvard.edu/centers/taubman/programs-research/pepg/fellowships
https://jobs.nmsu.edu/postings/42967
https://jobs.nmsu.edu/postings/42967
www.apsanet.org/jobs
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Oakland University is a nationally recognized doctoral university of

high research activity located on 1,443 acres of scenic land in the

cities of Rochester Hills and Auburn Hills in Oakland County, Michi-

gan. The University has 142 bachelor’s degree programs and 138

graduate degree and certificate programs. Academics include programs

in the College of Arts and Sciences, School of Business Administration,

School of Education and Human Services, School of Engineering and

Computer Science, School of Health Sciences, School of Medicine

and School of Nursing. As an anchor institution in southeastern

Michigan, Oakland University is committed to building ongoing

and collaborative relationships with the surrounding communities.

Community and civic engagement enhances the lives of our students

and has a positive impact on our broader community.

Special Instructions:

Applicants should submit a cover letter, a curriculum vitae, a writing

sample, unofficial transcripts, and contact information for at least

three references to https://jobs.oakland.edu/posting/22506 .

Candidates will also provide a Diversity Statement that describes their

interest or efforts in furthering diversity and inclusion, consistent with

the MPA program Diversity Philosophy: “The OU MPA Program is

committed to creating a welcoming environment for all students,

faculty, and staff. We will work to inculcate an awareness of the value

of diversity and to impart the ability to interact respectfully and

productively with all stakeholders in a variety of organizational set-

tings, regardless of race, ethnicity, sex, class, nationality, religion,

sexual orientation, gender identity or expression, disability, age, and/

or veteran status.” Once all required application materials have been

uploaded through the online system, references will be contacted with

a link through which they can submit letters of recommendation.

Review of materials will begin on November 19 and will continue

until the position is filled.

Please address questions to Dr. Douglas Carr, Search Chair, via email:

carr@oakland.edu.

Link: https://jobs.oakland.edu/postings/22506

OU COVID-19 VACCINATION POLICY

COVID-19 vaccinations are now required for all Oakland University

students, faculty and staff.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: $70,000 - $79,999

eJobs ID: 9395

University of Oklahoma
Rank: Assistant Professor

Description

The University of Oklahoma invites applications for a tenure-track

position in public policy at the assistant professor level beginning in

August 2022. We seek candidates who focus on sub-national policy,

broadly defined. We are open to candidates studying any sub-national

unit of government, including tribal nations, state governments,

school districts, or city or county governments, among other sub-

national governing entities. We are also open in terms of theoretical

orientations and empirical approaches, although we consider an ideal

candidate able to contribute to our graduate methods offerings. We
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encourage applicants from all substantive policy areas, but preference

will be given to candidates with expertise in social policy, broadly

defined (e.g., healthcare, education, housing, food security, welfare,

family policy, disability, among others). We prefer candidates with a

research agenda demonstrating the potential for external funding.

The selected candidate will teach core public policy courses in our

NASPAA-accredited MPA program and contribute to the depart-

ment’s course offerings in public policy and research methods at the

undergraduate and PhD levels.

This position is within the Department of Political Science, a large

department with two undergraduate majors (Political Science and

Public & Nonprofit Administration), multiple minors, two master’s

degree programs (Public Administration & Political Science), and a

doctoral program. The department is housed within the College of

Arts and Sciences at the University of Oklahoma. The University of

Oklahoma is the flagship research institution for the state of Okla-

homa, enrolling over 30,000 students, located in Norman, OK, a

vibrant college town just 20 miles south of Oklahoma City.

Qualifications

Applicants must hold a Ph.D. in political science, public policy, or

a related field at the time the position begins in August 2022, be able

to teach core public policy courses in the MPA curriculum and have

the potential to contribute to the department’s course offerings in

public policy and research methods at the undergraduate and PhD

levels. Preference will be given to applicants with substantive focus

in social policy, broadly defined, and whose research agenda shows

potential for external funding and for publication in high-quality,

peer-reviewed outlets. The teaching load for this position is two

courses per semester.

Application Instructions

Applicants should submit a curriculum vitae, cover letter, research

and teaching statements, unofficial graduate transcript(s) (official tran-

script will be required for finalists), writing sample, and contact infor-

mation for three references. Three letters of recommendation will be

required for candidates who progress past the first screening. Review

of applications will continue until the position is filled. Any questions

can be emailed to the search committee chair, Dr. Deven Carlson

decarlson@ou.edu. Applicants must apply online at http://apply.

interfolio.com/93547.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: $70,000 - $79,999

eJobs ID: 9388

Utah Valley University
Rank: Faculty, Tenure-Track, Public Policy

The History and Political Science Department at Utah Valley Univer-

sity invites applicants for a teaching-focused tenure-track Assistant

Professor position with a teaching load of 12 credits per semester.

Under the supervision of the Department Chair, the candidate will

have the opportunity to play an integral role in redesigning the Public

Administration and Policy emphasis. The successful candidate will

be required to teach lower-division courses in American Government,

Introduction to Public Administration, and upper-division courses in

Public Policy within our Public Administration and Policy emphasis.

In addition to a policy course in the candidate’s area of interest, these

courses could include State and Local Government, Program/Policy

https://jobs.oakland.edu/postings/22506
https://jobs.oakland.edu/postings/22506
www.apsanet.org/jobs
http://apply.interfolio.com/93547.
http://apply.interfolio.com/93547.
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Analysis, Nonprofits, and other related topics. The area of policy

specialty is open, but expertise in environmental policy is preferred.

The candidate may also be asked to teach seminars in the online

Master of Public Service program within the College of Public Service.

The candidate will also be required to seek ways to enhance UVU’s

dual-integrated mission, focusing on engagement, inclusion, and stu-

dent success.

The History and Political Science Department currently consists of

13 full-time faculty members in Political Science and serves almost 300

students majoring in Political Science. Our approach to professional

education is student-centered and demands a high level of faculty-

student engagement, with substantial institutional support for engag-

ing students in faculty research. The College of Humanities and Social

Sciences and the institution also support work-life balance. UVU

values diverse opinions and perspectives and seeks to be inclusive in

all practices. We encourage applications from candidates who identify

with groups that are historically underrepresented in academia.

Please apply at: https://www.uvu.jobs/postings/24544

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9387

Harvard University
Rank: Inequality in America Initiative Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

The Inequality in America Initiative seeks applications from recent

doctoral degree recipients interested in joining a multidisciplinary

network of Harvard researchers working to address the manifold

challenges of inequality. This program is intended to seed new research

directions, facilitate collaboration across disciplines, and develop new

leaders in the study of inequality who can publish at the highest level,

reach the widest audience, and impact policy.

The fellowship is a two-year postdoctoral training program. The award

includes $71,000/year plus fringe; office space; up to $17,500 for

research expenses across 2 years; up to $3,000 (incl. taxes) for reloca-

tion from out of state; and up to $3,000 for a manuscript workshop

in year two.

The program director will pair each fellow with two Harvard faculty

mentors (one from outside the fellow’s primary discipline), participat-

ing in one or more of five research clusters:

• Mobility and Migration

• Science, Technology, Education, and Health

• Work, Family, and Opportunity

• Governance, Citizenship, and Social Justice

• America Inequality, Globally

Applicants to the fall 2022 program must have received a doctorate

or equivalent terminal degree in April 2019 or later; applicants without

a terminal degree must demonstrate that they will receive one by

August 2022.
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See more at https: // inequali ty inamerica. fas .harvard.edu/

postdoctoral-program

Contact: Jennifer Shephard, iai@fas.harvard.edu, 1.617.495.7906

Start Date:
Application Deadline: 11/12/2021

Date Posted: 9/16/2021

Salary: $70,000 - $79,999

eJobs ID: 9367

California State Polytechnic University, Pomona
Rank: Assistant Professor – Public Administration and/or Ameri-

can Politics

The Department of Political Science will be hosting a virtual Open

House on Friday, October 1st, and Friday, October 8th, from 1-

5pm. Please feel free to drop in with any questions you may have

about the position, department, college, or university! The zoom link

is: https://cpp.zoom.us/j/89856837598

Assistant Professor – Public Administration and/or American Politics

Deadline: October 15th, 2021

The Political Science Department in the College of Letters, Arts, and

Social Sciences at California State Polytechnic University, Pomona

(Cal Poly Pomona) invites applications for a tenure-track position at

the rank of Assistant Professor for appointment beginning in the

2022-2023 academic year specializing in Public Administration and/

or American Politics.

The Position:

The faculty member will be part of a collegial Political Science Depart-

ment that grants a B.A. degree, and that also has a Master’s in Public

Administration (MPA). The position requires excellence in teaching

and advising, professional and scholarly achievements, and a commit-

ment to service to the university. Applicants whose work demonstrates

a commitment to inclusive excellence and diversity in higher education

are particularly encouraged to apply. Cal Poly Pomona is a Hispanic-

serving institution and the faculty member will be an advisor to many

under-represented minorities and first-generation college students.

The faculty member will teach in both the Bachelor’s in Political

Science program as well as the Masters in Public Administration

program. While the faculty member need not have a Ph.D. in Public

Administration, they must contribute towards the MPA program. A

faculty member specializing in Public Administration, Public Policy,

and/or American Politics will have the ability to teach two courses

in the MPA program (one elective or core class and quantitative

methods), and courses in American politics/quantitative methods (race

and ethnicity is a plus) annually. In the MPA program they will be

expected to teach new or existing core and elective courses within

their area of specialization--topics may include but are not limited to

theories of public administration, state and local government, or a

substantive public policy issue (economic policy, immigration, envi-

ronmental justice, social welfare, and/or education).

Minimum Qualifications

• Ph.D. in Political Science, Public Administration, or a related field

from an accredited university at the time of appointment

• University teaching experience as instructor of record and/or teach-

ing assistant

https://www.uvu.jobs/postings/24544
www.apsanet.org/jobs
https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
http://apply.interfolio.com/94496.
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• Evidence of scholarly potential (conference presentations, publica-

tions, grant development, etc.)

• Evidence of demonstrated ability to contribute to the diversity and

excellence of the academic community through research, teaching,

and/or service and work

• Experience fostering an inclusive environment

• A Student Success Statement that demonstrates your commitment

and record of contributions through applicant’s teaching, scholar-

ship, and / or service, by addressing at least two of the inclusive

excellence criteria listed in the full job ad (see the link under

“Application Procedure”).

Preferred/Desired Qualifications

Research interests related to social or racial justice, gender inequities,

and/or inequality would be a plus. Additionally, preference will be

given to candidates who can demonstrate the ability to mentor and

advise under-served populations including, but not limited to, African-

American, Latinx, and Native American students.

Application Procedure

The position is open until filled. First consideration will be given

to completed applications submitted by October 15th, 2021. Early

submission is encouraged. Electronic submissions of all application

materials must be submitted online via Interfolio at http://apply.

interfolio.com/94496.

A completed application will consist of:?

• A cover letter that describes the candidate’s teaching performance,

research experience and interests, and that addresses the duties and

qualifications articulated in the position description;

• A curriculum vitae comprising at least those elements specified on

the application form and including the names, titles, addresses,

email addresses, and telephone numbers of at least five individuals

who can speak to the candidate’s potential for succession this posi-

tion;?

• A ‘Student Success Statement’ about your teaching, or other experi-

ences, successes, and challenges working with a diverse student

population addressing at least two of the inclusive excellence criteria

listed in the full job ad (see the link under “Application Procedure”)

(approximately one page, single-spaced);

• Three recent letters of reference (on letterhead, signed and dated

within the past two years), uploaded by recommenders through

Interfolio;

• A completed application form available on the application website;?

• An unofficial transcript showing the highest degree earned from

an accredited education institution. Finalists will be required to

submit an official transcript; and

• Recent teaching evaluation summaries and sample syllabi (Optional,

if available).

• Please submit all electronic documents in PDF format.?

For further information or clarification, please contact:?

Dr. Neil Chaturvedi, Search Committee Chair

Political Science Department

California State Polytechnic University, Pomona

Email: nschaturvedi@cpp.edu

Jessica Castillo, Administrative Support Coordinator

Political Science Department

California State Polytechnic University, Pomona

Email: jmcastillo@cpp.edu

Start Date: Fall 2022
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Application Deadline: 10/15/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9345

California State University, Northridge
Rank: Part Time Lecturer

Subfield(s): American Government and Politics, Public Administra-

tion, Other

Announcement of Anticipated Part-Time Faculty Openings

Department: Political Science

Effective Date of Appointment: Academic Year Spring 2022

CSUN’s Commitment to You:

CSUN is committed to achieving excellence through teaching, scholar-

ship, learning and inclusion. As both an AANAPISI & HSI (Asian

American and Native American Pacific Islander Serving Institution &

Hispanic Serving Institution), CSUN welcomes candidates whose

experience in teaching, research, or community service has prepared

them to contribute to our commitment to diversity and inclusive

excellence. Our values include a respect for all people, building part-

nerships with the community and the encouragement of innovation,

experimentation and creativity. CSUN strives to cultivate a commu-

nity in which a diverse population can learn and work in an atmosphere

of civility and respect. CSUN is especially interested in candidates

who make contributions to equity and inclusion in the pursuit of

excellence for all members of the university community.

For more information about the University, visit our website at: http://

www.csun.edu

About the College:

For information about the College, visit our website at: https://www.

csun.edu/social-behavioral-sciences

About the Department:

For information about the department, visit our website at: https://

www.csun.edu/social-behavioral-sciences/political-science

ANTICIPATED NEEDS:

Instructors for in-person Washington, D.C.-based classes in support of

the CSUN in DC Internship Program. Specific classes are listed below.

Note: All part-time faculty appointments are temporary and do not

confer academic rank. Final determination of part-time teaching

assignments is contingent upon student enrollment figures and

funding.

Current Salary Range:

Fractional Amount of Base Salary ($4229 - $5047)

Paid in 6 monthly installments

Courses or Specialization:

Upper division courses in:

1. POLS 486SOC. Social Science Career Internship

2. POLS 494I/A. Political Science Internship

3. POLS 449DC. DC Politics, Culture, and History

4. POLS 449PR. Professional Development in DC

Qualifications:

http://apply.interfolio.com/94496.
http://apply.interfolio.com/94496.
www.apsanet.org/jobs
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
https://www.csun.edu/social-behavioral-sciences/political-science
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Applicants must have Ph.D. in Political Science or a related field in

hand or must be in the advanced stages of Ph.D. candidacy or must

have at least 10 years of professional experience working in govern-

ment, politics, non-profit management, or advocacy. Applicants who

are in the advanced stages of Ph.D. candidacy must have passed the

comprehensive examination for the Ph.D. in their field.

University teaching experience is strongly preferred.

A demonstrated ability and commitment to teach, mentor and work

with a diverse student population.

Application Process:

Applicants must submit a current resume, a cover letter, a sample

syllabus, evidence of teaching effectiveness and the attached checklist

indicating which course(s) they are interested in teaching to the address

in the section below. The resume should include educational back-

ground, prior teaching experience, evidence of scholarship, and/or

related professional experience. In later phases of the search process,

applicants may be requested to provide verification of terminal degrees,

licenses and certificates.

Application Deadline:

For Spring 2022: November 8, 2021

(Checklist)PLEASE INDICATE COURSES YOU ARE INTER-

ESTED IN TEACHING:

__POLS 486SOC. Social Science Career Internship

__POLS 494I/A. Political Science Internship

__POLS 449DC. DC Politics, Culture, and History

__POLS 449PR. Professional Development in DC

Inquiries and applications should be addressed to:

Dr. Tom Hogen-Esch, Chair & Eugene Price Professor

Department of Political Science

California State University, Northridge

18111 Nordhoff Street

Northridge, CA 91330-8254

tom.hogen-esch@csun.edu

General Information:

In compliance with the Annual Security Report & Fire Safety Report

of Campus Security Policy and Campus Crime Statistics Act, Califor-

nia State University, Northridge has made crime-reporting statistics

available on-line here. Print copies are available by request from the

Department of Police Services, the Office for Faculty Affairs, and the

Office of Equity and Diversity.

The person holding this position may be considered a 'mandated

reporter' under the California Child Abuse and Neglect Reporting

Act and is required to comply with the requirements set forth in CSU

Executive Order 1083 as a condition of employment.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

CSUN is an Equal Opportunity Employer and prohibits discrimina-

tion on the basis of race, color, ethnicity, religion, national origin,

age, gender, gender identity/expression, sexual orientation, genetic
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information, medical condition, marital status, veteran status, and

disability. Our nondiscrimination policy is set forth in CSU Executive

Order 1096. Reasonable accommodations will be provided for appli-

cants with disabilities who self-disclose by contacting the Political

Science Department at (818) 677-3488.

Start Date: Spring 2022

Application Deadline: 11/8/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9338

Harvard University
Rank: Director of Content & Strategy, The Justice Health and

Democracy (JHD) Impact Initiative

Subfield(s): Public Policy, Public Law, Public Administration

The Justice Health and Democracy (JHD) Impact Initiative at Har-

vard University’s Edmond J. Safra Center for Ethics (EJSCE) seeks

a Director of Content & Strategy.

This is a new, grant-funded position that will be situated within the

Edmond J. Safra Center for Ethics. At present, the Center has two

major strategic initiatives, and the new JHD Director of Content &

Strategy will oversee one of these—the Justice, Health, and Democracy

Initiative. A collaboration with New America and Brown School of

Public Health, the JHD Initiative develops principled, accessible pol-

icy guidance, designed for practitioner use, particularly focused on the

intersecting problems of public trust, health equity, justice, democratic

participation, and political economy, in the U.S. and around the

globe. Through the Justice, Health and Democracy (JHD) Impact

Initiative, EJSCE experts, in collaboration with colleagues at New

America and Brown, work directly with local leaders and practitioners

in a range of professional contexts to clarify overarching policy needs

and objectives anchored in ethical principles, and to develop practical

approaches to a new social contract that improves people’s lives. The

model is multidisciplinary and responsive to the on-the-ground issues

that practitioners face. It connects expertise to the needs of practice

with “orient-do-learn-do” cycles of research, policy implementation

and locally-driven innovation. The model is building an innovative

approach to translational work (i.e. making academic expertise

accessible to practitioners in real time) for the social sciences and

humanities.

The JHD Initiative encompasses multiple project workstreams on

themes ranging from genetic science and health equity to Covid

recovery and technology and democracy. Each workstream is headed

by a faculty member, post-doctoral fellow, or graduate student, often

with the support of graduate and/or undergraduate research assistants

and staff. The translational process involves agenda setting, stakeholder

mapping and engagement, development of clear deliverable objectives,

project management, dissemination, and implementation hand-offs.

In addition, the JHD Initiative partners with on-campus initiatives

to support webinars and programs building on the JHD research and

translational work. The Principal Investigator for the JHD is Nien-

hê Hsieh, Acting Director for the Edmond J. Safra Center for Ethics.

The JHD Director of Content & Strategy will engage in direction-

setting and substantive work related to the project workstreams while

also assuming overall project management and coordination from the

PI. This will involve hiring key staff in the areas of project management

and research, as well as coordinating closely with EJSCE leadership on

hires for communications. In addition, the role involves establishing
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operational processes, tracking and managing workflow for the existing

team as the professional team gets fully built out, and creating and

managing budgets. The JHD Director of Content & Strategy will

work in close collaboration with Professor Hsieh on all of the above.

This position will also join the leadership team at the EJSCE and

will work with the Executive Director to ensure alignment of the

JHD initiative with the overall mission of the Center. As a leadership

team member, the JHD Director of Content & Strategy will be

responsible for internal communications with EJSCE staff related to

the JHD initiative and for partnering with other leadership team

members to ensure smooth operations across all domains of EJSCE

work.

This term position will be renewed annually, based on business need

and funding availability. The position is currently grant-funded for

three years, with a strong likelihood of extension.

Job-Specific Responsibilities

Responsibilities will include:

Serve as subject matter expert on topics relating to initiative; serve as

a delegate for the PI and other project leads in high-level meetings;

serve on Center’s Leadership Team to ensure alignment of goals with

Center’s priorities and mission. In consultation with the PI and partner

project leads, identify goals and priorities; drive the strategic planning

and implementation processes forward.

Collaborate with faculty director and peer directors at partner institu-

tions for specific project selection and research design; oversee pro-

grammatic work and execution of projects of the three research tracks

(Justice, Health & Democracy), aligning with research track leads on

content and ensuring deadlines are met and deliverables reached.

Develop and implement staffing plan and provide oversight of human

resource functions, including recruiting, hiring, and managing staff;

explore and secure strategic partnerships; serve as liaison to Faculty

Committee and other contributors to promote engagement with proj-

ects.

Provide fiscal management including oversight of budget planning,

and securing additional funding from philanthropic, government, and

other sources.

Manage sponsored research activities, including grant applications

and reporting, in consultation with the Center’s Grants Manager.

Develop organizational structure for the work and track workflows,

providing project coordination and oversight until all key personnel

are in place; manage transitions.

Interview and make hiring decisions for JHD administrative staff, in

collaboration with Center staff and JHD team members; serve as

supervisor for JHD admin staff (1 non-exempt FTE Project Manager

position) and temp workers, as needed; assign and review work, con-

duct annual performance reviews and take corrective action, up to

and through termination, as needed; provide administrative oversight

for up to 6 JHD Graduate and 4 Undergraduate student researchers.

Provide oversight and execution of administrative functions, including

infrastructure development, compliance with Harvard and FAS poli-

cies and procedures, and space identification.

Basic Qualifications

Master’s degree; Minimum 5 years of progressively responsible admin-

istrative management experience in research, academic, or relevant

setting, and including at least 2 years of direct professional staff super-

vision.
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Additional Qualifications and Skills

PhD, MBA, or other terminal professional degree preferred in social

sciences, humanities, natural sciences, public health, communications,

or other relevant fields. Work experience generating subject area exper-

tise also of interest as alternative to a degree. Familiarity with Harvard

is desirable. Demonstrated success leading collaborative projects and

achieving exceptional operational results.

Working Conditions

*Harvard will require COVID vaccination for all Harvard community

members who will have any on-campus presence. Individuals may

claim exemption from the vaccine requirement for medical or religious

reasons. More information regarding the University’s COVID vacci-

nation requirement and exceptions may be found at the University’s

“COVID-19 Vaccine Information” webpage: http://www.harvard.

edu/coronavirus/covid-19-vaccine-information/.

Additional Information

If you believe that you qualify for at least 70% of this job description,

we encourage you to apply. We know that imposter syndrome and

the confidence gap can prevent strong candidates from applying to

a job unless they see themselves as a 100% fit. We would love to

hear from you.

This term position will be renewed annually, based on business need

and funding availability. The position is currently grant-funded for

three years, with a strong likelihood of extension.

All formal offers will be made by FAS HR.

Start Date:
Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9331

Harvard University
Rank: Fellow-in-Residence

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

The Edmond J. Safra Center for Ethics at Harvard University invites

applications from abroad range of researchers and practitioners who

will work over the course of the year on pressing issues in ethics.

Faculty in arts and sciences and professional schools, postdoctoral

scholars, practitioners, and researchers from industry, government,

and NGOs are eligible

to apply.

For the 2022-23 academic year, the Edmond J. Safra Center for

Ethics will continue its focus on the theme of “A New Social Com-

pact?” Variations in national responses to the pandemic; disparate

experiments with technology, economic, and health policies; and con-

flicts over foundational political institutions have thrown into stark

relief different conceptions of the social compact (a phrase we use

loosely to refer to shared understandings of what members of societies

believe they owe to each other) around the world. Myriad challenges

- including challenges relating to education, climate and the natural

environment, migration, new technologies, public health, elections,

racial justice, and economic well-being - call us to revisit and evaluate

existing conceptions of the social compact at both national and global

levels. We ask, is it time for a new social compact?

www.apsanet.org/jobs
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We invite applications connected to any dimension of this broad field

of inquiry. We see the nature of the questions raised and the challenges

to be addressed as so multifaceted as to make this theme not very

restrictive; however, in our usual fashion, we will also consider applica-

tions that fall outside the parameters of this thematic description. All

eligible applicants are encouraged to apply. Priority will be given to

early career scholars and practitioners.

Fellows-in-Residence will be expected to devote the majority of their

time to their individual projects and to participate in regular work-

in-progress seminars. In addition, Fellows are strongly encouraged to

participate in the Center's programming, which includes public lec-

tures, themed seminars and reading groups, conferences, workshops,

and lunch discussions.

This Fellowship is intended to be residential. With the exception of

travel to conferences and meetings, Fellows are expected to be in

residence in the Boston area at least four working days per week

during the term. The coronavirus pandemic resulted in a waiver of

this requirement for the 2020-21 academic year. 2021-22 will be a

transitional year, and our hope is to resume in- person, fully residential

programming for the 2022-23 academic year.

In addition, the Center offers the possibility of joint fellowship oppor-

tunities with the following centers; potential affiliations are arranged

on a case-by-case basis:

Berkman Klein Center for Internet and Society at Harvard University

Carr Center for Human Rights at the Harvard Kennedy School

Center for Bioethics at the Harvard Medical School

Center for Research on Computation and Society at the Harvard

John A. Paulson School of Engineering and Applied Sciences

Hutchins Center for African & African American Research at Har-

vard University

Petrie-Flom Center for Health Law Policy, Biotechnology and Bioe-

thics at the Harvard Law School

Applicants will be invited to indicate on the application form whether

they wish to be considered for a joint fellowship position with one

of these Centers. If selected, the joint fellowship will offer access to

development opportunities and programming at the Edmond J.Safra

Center for Ethics and the partnering center.

ELIGIBILITY

Applicants must have a PhD, professional degree, or a minimum of

5 years of equivalent professional experience. Applicants from any

discipline or professional field will be considered. Those who have

previously held a yearlong residential Fellowship at the Center are

not eligible; this limitation does not apply to former Undergraduate

Fellows or former Graduate Fellows. The Fellows-in-Residence Pro-

gram runs the course of the academic year, typically from the beginning

of September through the end of May, and is open to all applicants

who meet the above criteria, regardless of citizenship.

STIPEND

Faculty:

We offer a stipend of one-half of your base academic year salary, up

to $75,000, and a research allowance of up to $3,000 for approved

expenses directly related to your work, such as travel, books, and

research assistance.

Post-Doc:

The stipend for post-doctoral fellows will be $60,000 for 2022-23.

We also provide a research allowance of up to $3,000 for approved
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expenses directly related to your work, such as travel, books, and

research assistance.

Practitioner:

Practitioner stipends are determined on a case-by-case basis, commen-

surate with experience, up to a maximum of $75,000, and a research

allowance of up to $3,000 for approved expenses directly related to

your work, such as travel, books, and research assistance.

APPLICATION REQUIREMENTS

To apply, complete an online application form which includes submis-

sion of the following in .pdf, .doc, or .docx form:

Cover letter stating your background and interest in the Fellows-in-

Residence Program at the Edmond J. Safra Center for Ethics

CV

Research proposal

Recent writing sample

Please note: Name and contact information for three professional

references will be requested, but no letters will be accepted at this stage.

The deadline to submit an application is November 15, 2021, with

decisions likely in February 2022. Please note that the application

form will be saved automatically while in progress, but no edits or

alterations will be allowed once you have submitted the application.

Please direct questions regarding this application process to EJSafraFel-

lowships@fas.harvard.edu.

Start Date:
Application Deadline: 11/15/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9330

University of Colorado-Denver
Rank: Assistant Professor PA/Management

The School of Public Affairs (SPA) at the University of Colorado

Denver (CU Denver) seeks to hire a full-time (9-month academic

year) tenure-track Assistant Professor in Public Administration to start

August 2022. The successful candidate will be expected to teach in

both the Bachelor of Arts in Public Administration (BAPA), the

Master of Public Administration (MPA) and PhD programs and to

maintain an active research and publication record.

We are searching in the broad area of public administration/manage-

ment, and we are open to various sub-field areas of expertise. Interest

in social equity, civil society, social vulnerabilities, nonprofit manage-

ment, collaborative governance, emergency management, local gov-

ernment, and/or performance management would be particularly valu-

able.

The normal class teaching load is 2:2 and can involve teaching oppor-

tunities in our PhD in Public Affairs, MPA, and BA in Public Service

programs. Applicants should be willing to teach in both face-to-face

and online formats. Additional summer teaching opportunities may

be available for additional compensation.

SPA is seeking candidates who want to contribute to the dynamic

efforts among faculty to support and expand our research and impact,

as we continue to be recognized as a top public affairs school. Faculty

are committed to working collaboratively and in support of making

an impact on the field of public affairs and more broadly, the public
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sector. We are also committed to graduating high quality students

who have the best experiences in the classroom, working alongside

faculty in research, and making an impact as graduates who employers

seek to hire. We expect that this candidate will quickly become part

of an energetic effort to produce the best research and teaching in

the field.

APPL IC AT IO NS AN D M AT ER IA LS WI LL ON LY BE

ACCEPTED VIA THE CU CAREERS PORTAL: CU Careers (refer

to Job #: 22641)

https://cu.taleo.net/careersection/2/moresearch.ftl?lang=en

(applications submitted through any other job board site will not

be reviewed)

SPA is one of the only comprehensive School of Public Affairs in the

Rocky Mountain region. Degrees granted include the Ph.D. in Public

Affairs, the Master of Criminal Justice, the Master of Public Adminis-

tration, the B.A in Criminal Justice, and the B.A. in Public Administra-

tion. SPA has 28 full-time faculty and is currently ranked #28 in the

country by US News and World Report in public management and

leadership, and we are ranked in the top 75 programs in the world

for public administration by Shanghai Academic rankings. SPA is a

NASPAA-accredited MPA program ranked nationally at #28 overall

by US News and World Report. In addition to the degree programs

mentioned above, we also offer Master’s and Bachelor’s degrees in

Criminal Justice. All programs except the PhD are available fully

online, as well as in-person. Please visit http://www.ucdenver.edu/

academics/colleges/SPA for details.

Our faculty have grown their external funding by 200% over the past

5 years. Faculty currently have or have had grants from NSF, Bill

and Melinda Gates Foundation, Rockefeller Foundation, Ford Foun-

dation, Alfred P. Sloan Foundation, Robert Wood Johnson Founda-

tion, St. Louis Community Foundation, the Colorado Trust, the

Community First Foundation, the Colorado Department of Public

Health and the Environment, the US Department of Health and

Human Services, the Annie E. Casey Foundation, and others. SPA

faculty routinely attend and present at conferences around the world

and are often invited to speak to both academic and practitioner

communities on their areas of expertise. SPA faculty are nationally

recognized leaders, currently or recently holding positions like NAPA

members, PAR editor, PSJ editor, NASPAA Executive Council,

ARNOVA board, NVSQ editorial board, and many others.

SPA is a diverse learning community and one of the most culturally

inclusive schools on campus. More than one-third of SPA students

are students of color. CU Denver students come from all 50 states

and 67 countries. Additionally, CU Denver is pursuing recognition

as a Hispanic Serving Institution.

As Colorado’s public urban research university, the University of

Colorado Denver educates a diverse student body through quality

academics, ambitious research, creative work, and civic engagement

in the city we call home. CU Denver graduates gain the powerful

combination of immersive classroom and real-world experience that

are in demand today.

Our downtown Denver location provides unprecedented access to a

diverse urban environment where policy becomes practice. Denver is

one of the fastest growing and most economically vibrant cities in

America. Denver’s Mayor, along with many other community leaders,

are alums of our School. Our city and state are microcosms for research
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and teaching in public management, environmental policy, local gov-

ernment, nonprofits, emergency management, public health, and pub-

lic finance. The city benefits from well-educated, top talent and a

new generation of knowledge that fuels the future of Denver and

our region.

CU Denver offers more than 100 degree programs, from the bachelor’s

to the doctoral level, in the heart of downtown. Here, more than

15,000 students pursue academic programs that range from global

energy management to music industry studies to criminal justice. As

part of the state’s largest public university system, CU Denver is

a major contributor to the Colorado economy, with nearly 2,500

employees and annual economic impact of $800 million.

SALARY & BENEFITS:

The salary range (or hiring range) for this position has been established

at $70,000 - $76,000.

The salary of the finalist(s) selected for this role will be set based on

a variety of factors, including but not limited to, internal equity,

experience, education, specialty and training.

The above salary range (or hiring range) represents the University’s

good faith and reasonable estimate of the range of possible compensa-

tion at the time of posting.

This position is not eligible for overtime compensation

Your total compensation goes beyond the number on your paycheck.

The University of Colorado provides generous leave, health plans and

retirement contributions that add to your bottom line.

Benefits: https://www.cu.edu/employee-services/benefits.

Total Compensation Calculator: http://www.cu.edu/node/153125

REQUIREMENTS

The successful candidate will be expected to teach in both the Bachelor

of Arts in Public Administration (BAPA), the Master of Public Admin-

istration (MPA) and PhD programs and to maintain an active research

and publication record.

We are searching in the broad area of public administration/manage-

ment, and we are open to various sub-field areas of expertise. Interest

in social equity, civil society, social vulnerabilities, nonprofit manage-

ment, collaborative governance, emergency management, local gov-

ernment, and/or performance management would be particularly valu-

able.

MINIMUM QUALIFICATIONS:

Candidates must have completed a Ph.D. in Public Affairs, Public

Policy or Public Administration by July 1, 2022. A J.D. degree will

not substitute for a Ph.D.

Required: Applicants must meet minimum qualifications at the time

of hire

PLEASE NOTE: SPA will assist with reasonable travel expenses related

to the interview process and may provide a stipend for some relocation

expenses, if applicable.

Competencies:

-Ability to communicate effectively, both in writing and orally.

https://cu.taleo.net/careersection/2/moresearch.ftl?lang=en
https://cu.taleo.net/careersection/2/moresearch.ftl?lang=en
https://cu.taleo.net/careersection/2/moresearch.ftl?lang=en
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-Ability to establish and maintain effective working relationships with

employees at all levels throughout the institution.

-Demonstrated commitment and leadership ability to advance diver-

sity and inclusion

APPL IC AT IO NS AN D M AT ER IA LS WI LL ON LY BE

ACCEPTED VIA THE CU CAREERS PORTAL: CU Careers (refer

to Job #: 22641)

https://cu.taleo.net/careersection/2/moresearch.ftl?lang=en

(applications submitted through any other job board site will not

be reviewed)

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/14/2021

Salary: $70,000 - $79,999

eJobs ID: 9336

University of Missouri, Columbia
Rank: Assistant Professor in Comparative Public Policy

Subfield(s): Public Policy, Public Administration, Comparative Poli-

tics

Assistant Professor in Comparative Public Policy

The Truman School of Government and Public Affairs invites applica-

tions for a tenure-track assistant professor in the field of comparative

politics, international relations, public administration, and/or pub-

lic policy.

The geographic focus of the position is open, but applicants will

conduct research and teach courses at the undergraduate and graduate

level on issues related to public policy and public administration in a

comparative or international context. Additional expectations include

active engagement in the faculty governance within the Truman

School of Government and Public Affairs and the University of Mis-

souri.

An earned doctorate in Political Science, Public Administration, Pub-

lic Policy, or related field is required at the time of appointment.

Competitive applicants will have a clear research agenda, strong theo-

retical orientation, excellent methodological skills, ability to publish

in highly ranked journals and academic presses, and potential for

effective teaching at the graduate and undergraduate levels. Successful

candidates will teach in core undergraduate and graduate (master’s

and PhD) courses related to comparative politics and/or international

relations, as well as elective courses in their own areas of interest.

However, preference will be given to candidates who can also contrib-

ute to our growing MPA program https://truman.missouri.edu/

current-students/master-public-affairs-course-requirements.

Candidates should submit their curriculum vitae, a cover letter, writing

samples, three letters of recommendation, and research, teaching and

diversity and inclusion statements. We will begin reviewing applica-

tions on September 30th but applications will be accepted until the

position is filled. The University of Missouri is fully committed to

achieving the goal of a diverse and inclusive academic community of

faculty, staff, and students. We seek individuals who are committed

to this goal and our core campus values of respect, responsibility,

discovery, and excellence.

Please apply on-line at: http://hrs.missouri.edu/find-a- job/academic.

When applying reference Job Opening ID 38462. Reference letters
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should be sent electronically to MUTSGPADirector@missouri.edu

or by hard copy to: Dr. Laron Williams, Chair of the Search Commit-

tee, 104 Professional Building, University of Missouri, Columbia,

MO, 65211. Applicants may contact Laron Williams with any ques-

tions about the job duties. Contact Human Resource Services (muhrs@

missouri.edu) for any question about the application process.

The Truman School of Government and Public Affairs was recently

created through the merger of the Department of Political Science

and the School of Public Affairs within the College of Arts and

Science. The School has 33 faculty with academic appointments in

the School. It houses a PhD in Political Science; a PhD in Public

Affairs; a Masters in Public Affairs, which is NASPAA-accredited and

ranked among the top 50 in the U.S. News; a Defense and Strategic

Studies MA; a BA in Political Science and a BA in Public Administra-

tion and Policy. The School also houses the Institute of Public Policy

and has partnerships with the Kinder Institute of Constitutional

Democracy and the Institute of Korean Studies.

Columbia, Mo., is known as an ideal college town, combining small-

town comforts, community spirit and low cost of living with big-city

culture, activities and resources. Home to nationally renowned public

schools and other colleges and educational centers, Columbia is packed

with restaurants and entertainment venues and hosts more than a

dozen annual cultural festivals.

Benefit Eligibility

This position is eligible for University benefits. The University offers a

comprehensive benefits package, including medical, dental and vision

plans, retirement, and educational fee discounts. For additional infor-

mation on University benefits, please visit the Faculty & Staff Benefits

website at http://www.umsystem.edu/totalrewards/benefits

More info here: https://tinyurl.com/47h33wyd

Start Date:
Application Deadline: 9/30/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9332

Air University
Rank: Professor Organizational Leadership

Subfield(s): Open, Public Administration, Public Policy

Air University's Air Command and Staff College invites applications

from qualified individuals for the position of Professor of Organiza-

tional Leadership in its eSchool of Graduate Professional Military

Education (distance learning). This position prepares officers of all

services and mid-career Civil Service employees to assume positions

of higher responsibility within the military and other government

arenas. This position is eligible for academic tenure.

For full information and submission instructions, see the USAJobs

posting:

https://www.usajobs.gov/GetJob/ViewDetails/612774800

Responsibilities

The primary focus of the position is on curriculum development and

instruction in the distance learning and online environment. Faculty

members develop curriculum for online courses delivered to more

than 26,000 students and primarily teach both non-resident programs.

https://cu.taleo.net/careersection/2/moresearch.ftl?lang=en
https://tinyurl.com/47h33wyd
https://tinyurl.com/47h33wyd
https://tinyurl.com/47h33wyd
www.apsanet.org/jobs
https://tinyurl.com/47h33wyd
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https://www.usajobs.gov/GetJob/ViewDetails/612774800
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Because of the interdisciplinary nature of the ACSC program, this

position may require teaching across disciplines within the school.

Faculty members are also expected to teach elective courses, advise

student research projects, and pursue active research, publication, and

service to Air Command and Staff College, military education, Air

University, and the Air Force as directed by the dean, the college

commandant, and the commander and president of Air University.

Functions as a member of AU's faculty assigned to develop and execute

curriculum as well as oversee the delivery of that curriculum through

AU's multiple developmental programs to include the eSchool of

Graduate PME and SOS. Participates in planning, developing and

implementing course curriculum for developmental programs to

include both resident and non resident offerings. Makes recommenda-

tions on program content, course content and organization, educa-

tional materials and methodologies, lesson development. lecture sub-

jects, lecturers and other aspects of curriculum development. Subject

matter expertise is in the areas of organizational leadership and corre-

sponding opportunities and challenges associated with organizational

leadership. Evaluates current and projected curricula and is responsible

for continuity of educational philosophy. Ensures compliance with

and facilitates implementation of higher-headquarters curriculum

guidance by advising commandants, deans, directorate heads and

faculty member on instructional methodologies and curricula; makes

recommendations on selection of lecturers and instructional materials

to be used in the curriculum.

Serves as a subject matter expert in the area of organizational leader-

ship. Designs course requirements and instructional methodologies;

produces approved syllabi; teaches in the classroom; designs, adminis-

ters, and grades student evaluations; provides detailed feedback to

students and documentation of student progress. Advises students in

areas appropriate to expertise and interests. Guides students through

the thesis process including developing appropriate research questions,

performing research in primary source materials, organizing and con-

structing the thesis arguments and composing the formal document.

Actively seeks publication of book manuscripts as well as scholarly

works such as articles. monographs, and book reviews for publication

in peer reviewed scholarly journals, professional journals and other

outlets. Presents results of research at appropriate conferences and

symposia. Participates with other professional military education

schools, professional organizations, AF/DoD institutions, universities,

and colleges for professional development. Delivers lectures. conducts

seminars. participates in panel discussions related to the eSchool's

curriculum and in area of expertise at various institutions such as

other professional military education schools, civilian institutions, and

other learned societies. Maintains academic currency by consistently

reviewing professional literature.

Provides advice and counsel lo Course Directors, Department Direc-

tors, and Deans on topics related to area(s) of expertise. Organizes and

conducts faculty development activities related 10 research activities,

curriculum development initiatives. new techniques, and technology

application in the curriculum. Delivers informational briefings to

visitors in support of the eSchool of Graduate PME, SOS, ACSC,

and AU. Maintains academic currency by participating in appropriate

professional associations, as well as consistently ensuring appropriate

academic support to AU organizations as teaching and school-related

duties allow or at the direction of the Commandant.

Conditions of Employment

U.S. Citizenship Required
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Must be registered for Selective Service, see Legal and Regulatory

Guide

A security clearance is required

You may qualify for moving expenses if authorized may be covered

using PCS, Recruitment or Relocation Incentive in accordance with

agency policy.

Employee may be required to work other than normal duty hours,

to include evenings, weekends and/or holidays

This job is being filled by an alternative hiring process and is not in

the competitive civil service. This is an Administratively Determined

position in the excepted service.

Qualifications

Experience in strategic-level leadership, negotiations, coaching, and

Professional Military Education is also highly desired. Due to the

nature of the Air University education programs, incumbent may be

required to teach across Air University, to include lecture-hall, class-

room and online teaching sessions

Applicants should possess and be able to demonstrate:

Knowledge of organizational leadership and distance-learning technol-

ogies and methodologies.

Knowledge of the principles, practices, and techniques of educa-

tional instruction.

Ability to establish program objectives and to assess progress toward

achievement of those objectives.

Ability to work harmoniously with others within the education envi-

ronment. both in resident and online programs.

Ability to communicate effectively orally and in writing, to include

delivering rich and engaging lectures.

Knowledge of instructional design and development, to include use

of technology for design and delivery of education.

Ability to analyze problems and develop timely and economical solu-

tions.

Skill in accomplishing special educational/instructional group research

studies and projects.

Knowledge of educational resources, programs, principles and policies.

Required:

Air University is committed to building a culturally diverse and inclu-

sive educational environment:

We are dedicated to recruiting and retaining a diverse faculty commit-

ted to inclusive teaching and scholarship.

Prospective candidates must engender a climate that values and uses

diversity in all its forms to enrich debate and make the institution

more inclusive.

Applicants should address how they will further these goals in their

cover letter.

Education

A Master's degree is required in a field pertinent to the curriculum

related to organizational leadership, however a PhD. is highly desired.

ARE YOU USING YOUR EDUCATION TO QUALIFY? If posi-

tion has a positive degree requirement or education forms the basis

for qualifications, you MUST submit transcriptswith the application.

Official transcripts are not required at the time of application; however,

if position has a positive degree requirement, qualifying based on

education alone or in combination with experience; transcripts must

be verified prior to appointment. An accrediting institution recognized

by the U.S. Department of Education must accredit education. Click

here to check accreditation.

FOREIGN EDUCATION: Education completed in foreign colleges

or universities may be used to meet the requirements. You must show

www.apsanet.org/jobs
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proof the education credentials have been deemed to be at least

equivalent to that gained in conventional U.S. education program.

It is your responsibility to provide such evidence when applying.

Additional information

The position will be an initial three year appointment with a one-

year probationary period, with the potential for continued reappoint-

ment for additional 1-5 year terms.

Start Date:
Application Deadline: 10/4/2021

Date Posted: 9/9/2021

Salary: $90,000 - $99,999

eJobs ID: 9314

Troy University
Rank: Assistant/Associate/Full Professor

The Department of Political Science invites applicants for an open

rank, tenure track position in Political Science (with a concentration

in American Politics). This is a ten-month tenure-track position at

our Troy, Alabama location. Responsibilities include teaching under-

graduate political science courses in American Politics; teaching mas-

ter’s degree courses in our public administration (MPA) program,

which will be delivered in person as well as online; and advising pre-

law students. The position may be asked to teach courses at another

Troy location depending on departmental needs.

The Department of Political Science at Troy University currently

employs twenty-five faculty members who work in three programs:

undergraduate political science, graduate international relations, and

graduate public administration.

The start date for the position is August 1, 2022. Candidate must

have degree in hand by the start date. Review of applications will

begin September 15, 2021.

Please apply online at: https://www.troyuniversityjobs.com/

postings/30415

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9313

University of Illinois, Chicago
Rank: Dean of Urban Planning and Public Affairs

Subfield(s): Public Policy, Administration, Public Administration

University of Illinois Chicago

Dean of the College of Urban Planning and Public Affairs

The University of Illinois Chicago (UIC) invites applications and

nominations for the position of Dean of the College of Urban Planning

and Public Affairs (CUPPA). The university seeks an experienced,

committed, and visionary leader. The newly appointed Dean will help

realize CUPPA’s mission building on its highly-regarded, cutting-

edge research and scholarship, academic programs, public policy devel-

opment, and community partnerships. The Dean reports to the Prov-

ost and Vice Chancellor for Academic Affairs, is the Executive Officer

for the College, and is a member of the University Deans Council.
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CUPPA, as an essential unit of a multifaceted urban public university,

wrestles with society’s most pressing questions and challenges, while

striving to prepare the next generation of administrators, leaders, policy

makers, and researchers. Propelled by its diverse and interdisciplinary

faculty and researchers, who are national and international leaders in

their fields, CUPPA has an enduring commitment to promoting just,

resilient, and livable communities. The college is in a period of an

expansion, with a continuously growing portfolio of external funding,

and an increasing scope of its academic programs, having recently

added graduate degrees in city design, civic analytics, and public

policy to its top ranked programs in public administration and urban

planning. CUPPA’s two undergraduate and seven graduate programs

are housed in two departments, and enroll more than 350 graduate

and 150 undergraduate students every year. The eight research centers

and two academic departments in the college are an important part

of UIC’s commitment to producing engaged research that benefits

Chicago and other urban communities. The College attracts passionate

students seeking to create a more just, sustainable and livable society,

and prepares them for a range of leadership roles in government, the

private sector, philanthropy, advocacy, and community organizations.

UIC is Chicago’s only public Carnegie RU/VH research institution.

UIC is nationally and internationally recognized for multidisciplinary

academic programs as well as its engagement with civic, corporate,

and community partners worldwide. Located near downtown Chicago

and within a few miles of the city’s vibrant African American, Asian,

Eastern European, Middle-eastern and Latinx communities, UIC is

one of the most diverse universities in the nation and has been desig-

nated a Minority Serving Institution, an Hispanic Serving Institution,

and an Asian American and Native American Pacific Islander Serving

Institution. With a mission to provide “Access to Excellence” for

those who would not otherwise, UIC has grown to be the largest

university in Chicago, enjoys the strongest enrollment growth in

Illinois with a student body of 33,518 and almost 3,000 faculty, and

is in the top 5% of the most racially and ethnically diverse universities

in the United States. Its commitment to mission is further reflected

in articulation agreements with the Chicago City Colleges. UIC is

also the recent recipient of a $40 million donation from philanthropist

and novelist MacKenzie Scott, which will be used to create a Student

Success Fund, reinforcing UIC’s aim to support student experience

and success, the university’s top strategic priority.

Successful candidates for this position must have an outstanding

record of scholarly and educational achievement; a history of successful

leadership experience sufficient to demonstrate ability to manage a

multidisciplinary college comprised of academic and research units;

an unimpeachable commitment to the college's mission including a

demonstrated commitment to access, equity, and diversity; a record

of advancing teaching excellence, research, and faculty governance;

promoting dynamic community engagement and engaged research;

and building external partnerships with a wide range of stakeholder

groups including the civic and professional community, the business

sector, elected officials, and nonprofit organizations and institutions.

The new Dean will collaborate with the 15 other UIC colleges to

build internal bridges, as well as, develop external relationships that

increase the financial support of the college and its visibility outside

of the university. Finally, the new Dean will recognize and support

the individual identities of each unit, while articulating and imple-

menting a shared public vision for the future of the College of Urban

Planning and Public Affairs. Candidates must be eligible for a tenured

position at the rank of full professor.

For fullest consideration, please complete an electronic application,

including a letter of interest, curriculum vitae, and the names and

https://www.troyuniversityjobs.com/postings/30415
https://www.troyuniversityjobs.com/postings/30415
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contact information for a minimum of three references by Monday,

September 27th, addressed to the search committee chair, Dr. Rebecca

Rugg, Dean and Professor, College of Architecture, Design and the

Arts.

Please direct nominations and questions or concerns regarding the

search and/or application process to the search coordinator, Faizan

Abid, fabid2@uic.edu. Confidentiality will be observed in the academic

search process.

The University of Illinois Chicago is an affirmative action, equal

opportunity employer, dedicated to the goal of building a culturally

diverse and pluralistic faculty and staff committed to teaching and

working in a multicultural environment. We are committed to equal

employment opportunity regardless of race, color, national origin,

sex, religion, age, sexual orientation, gender identity, Veteran or disa-

bility status.

The University of Illinois conducts background checks on all job

candidates upon acceptance of contingent offer of employment. Back-

ground checks will be performed in compliance with the Fair Credit

Reporting Act.

The University of Illinois System requires candidates selected for hire

to disclose any documented finding of sexual misconduct or sexual

harassment and to authorize inquiries to current and former employers

regarding findings of sexual misconduct or sexual harassment. For

more information, visit https://www.hr.uillinois.edu/cms/One.aspx?

portalId=4292&pageId=1411899

Start Date:
Application Deadline: 9/27/2021

Date Posted: 9/3/2021

Salary: Competitive

eJobs ID: 9284

University of Massachusetts, Dartmouth
Rank: Full Time Lecturer

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

The University of Massachusetts Dartmouth seeks a full-time lecturer

with a strong record in undergraduate teaching and expertise at the

intersection of public health, public policy, non-profit/public adminis-

tration, and health disparities (gender, race, ethnicity, sexual orienta-

tion, class, or other areas). Cross-listed courses will support interdisci-

plinary undergraduate programs in Women and Gender Studies,

Health and Society, and Political Science. Initial appointment is for

a 2-year contract, with strong possibility for ongoing contract renewal

upon successful performance review of teaching, advising, and service.

Applicants must be authorized for employment in the U.S. on a full

time basis. Employment-based visa sponsorship not available.

Starting date is September 1, 2022. The teaching load is 4 preparations

per semester for courses across all levels of the curriculum. On-line

teaching experience preferred.

Requirements: PhD in Political Science, or in a related social science

field. The successful applicant will have a focus on the intersections

between public health, public health related policy, non-profit/public

administration, and health disparities (gender, race, ethnicity, sexual

orientation/identity, class) and have demonstrated significant experi-

ence in undergraduate teaching. Ph.D. required by start date of Sept.

X : 58720$SOAP

10-01-21 23:30:26

Page 262
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs262

1, 2022; preferred that applicants have Ph.D. in hand by date of appli-

cation.

To apply: Please send a letter of interest detailing teaching interests

and qualifications, a curriculum vitae with contact information for

three references, sample course syllabi, and course evaluations (if

possible, evaluations should be pre-COVID). Please submit applica-

tion materials via this link: http://careers.umassd.edu/dartmouth/en-

us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-

gender-health

Completion of the search is contingent upon the availability of

funding.

Formal review of applications begins October 1, 2021, and will con-

tinue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9270

Sam Houston State University
Rank: Assistant Professor Position of Political Science (Public

Administration)

The Department of Political Science at Sam Houston State University

invites applications for a nine-month Tenure-Track Assistant Professor

position starting in fall 2022. The successful candidate will be responsi-

ble for teaching three courses per semester and engaging in research/

scholarly activities. The successful candidate will also be expected

to participate in service activities such as program and curriculum

development, face-to-face and online course development, and student

recruitment and engagement.

Required Qualifications

The successful candidates will possess the follow required qualifica-

tions:

1. A doctoral degree in public administration, public policy, or public

affairs from an accredited institution of higher education. ABD candi-

dates will be considered but they must have a PhD by the start date

(August 2022).

2. Demonstrated evidence of ability and desire to teach undergraduate

and online graduate courses in two of the follow subject areas: 1)

public administration and management; 2) organizational theory; 3)

budgeting and finance; 4) program evaluation; and 5) public policy.

3. Demonstrated evidence of an established or emerging research/

scholarly program in any of the following subject areas: 1) public

administration and management; 2) organizational theory; 3) budget-

ing and finance; 4) program evaluation; and 5) public policy.

4. Demonstrated effective communication skills.

Diversity and Equal Opportunity/Affirmative Action Statements

The College of Humanities and Social Sciences at Sam Houston State

University is strongly committed to a diverse and inclusive workplace

that empowers all employees to reach their full potential. All members

of the academic community share a responsibility for developing and

maintaining an environment in which differences are valued and

inclusiveness is practiced. The college welcomes applications from

those who will contribute to the diversity of our community.

https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
www.apsanet.org/jobs
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Sam Houston State University is an Equal Opportunity/Affirmative

Action Plan Employer and Smoke/Drug-Free Workplace. All qualified

applicants will receive consideration for employment without regard

to race, creed, ancestry, marital status, citizenship, color, religion, sex,

national origin, age, veteran status, disability status, sexual orientation,

or gender identity. Sam Houston State University is an “at will”

employer. Security sensitive positions at SHSU require background

checks in accordance with Education Code 51.215.

Required Application Materials

• Cover Letter that identifies their interests, qualifications, and experi-

ence for the position.

• Current CV that includes, if applicable, a summary of previous

teaching experience and format of each course taught (i.e., face-to-

face, online, hybrid).

• All graduate transcripts – unofficial transcripts will be accepted

during the application process. However, the successful candidate

must submit official transcripts documenting all post-secondary

degrees.

• Three letters of recommendation from supervisors who are familiar

with the applicant’s teaching abilities and who have worked with the

applicant in the past two years.

• Recent student teaching evaluations covering the last two semesters

of teaching, if available. Those without teaching evaluations, will need

to upload a placeholder document in lieu of evaluations.

• Teaching statement, including a discussion of online pedagogy.

• If available, sample syllabi for relevant courses.

• Diversity statement discussing how the applicant would engage Sam

Houston State University’s diverse student population and meet the

College of Humanities and Social Sciences’ core goals.

The search committee will start to review applications on October

11, 2021. The application process will remain open until the position

is filled. Please direct questions to Dr. Wen-Jiun Wang (wjwang@

shsu.edu).

To be considered, you must apply online at: https://shsu.peopleadmin.

com/postings/28494

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/27/2021

Salary: Competitive

eJobs ID: 9240

National University of Singapore
Rank: Post Doc Position: Political Trust: Big Data and Thick Nar-

ratives

Subfield(s): Public Policy, Public Administration, Methodology

Specializations: Quantitative Methods, Political Communication,

Public Opinion

The Lee Kuan Yew School of Public Policy at the National University

of Singapore is looking for a Post Doc with an earned PhD in Political

Science, Sociology, Social Science or related disciplines. He / she will

be part of a research team on a project on Political Trust: Application

of Big Data and Narratives funded by the Ministry of Education.

He/she should have publications related to the conceptualization,

measurement and comparison of political trust using quantitative

methods and/or big data analytics.

He/she should be active in academic communities (political science,

social science, sociology, etc.) with interest in the study of political

trust.
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The appointment is for an initial 1 year renewable for another 2

years based on performance. Competitive remuneration awaits the

successful candidate.

The appointment is based in Singapore. Please email your CV and

a statement of qualifications to sppaej@nus.edu.sg.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9206

Georgetown University
Rank: Tenure-Line Assistant Professor in Comparative Public

Policy, Comparative Political Economy, or Comparative Public

Management

Subfield(s): Public Policy, Comparative Politics, Public Administra-

tion

Apply at https://apply.interfolio.com/91873

The McCourt School of Public Policy at Georgetown University

invites applications for a tenure-line assistant professor in the field of

comparative public policy, comparative political economy, and/or

comparative public management.

The geographic focus of the position is open, but the School has a

particular interest in applicants whose research and teaching expertise

focus on developing and transitional economies. We are open to

applicants whose work focuses on any substantive policy sector, but

environmental policy, urban policy, race, gender and ethnic politics,

and social and economic inequality are areas of special concentration

for the school. Successful candidates will teach core courses in the

Comparative track of our core 'Politics of Policymaking' and 'Manage-

ment and Implementation' sequence and/or political economy, as

well as elective courses in their own areas of research interest. We

are open to applications from candidates within different research

traditions; candidates who have worked with multiple research meth-

odologies are especially encouraged to apply.

We expect the applicant to have a Ph.D. by the time they start; the

Ph.D. could be in political science, public administration, policy,

sociology, economics or related fields.

Start Date: Fall 2022

Application Deadline: 9/20/2021

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9188

University of Tennessee, Knoxville
Rank: Assistant Professor of Political Science--Public Policy/Pub-

lic Administration

Subfield(s): Public Policy, Public Administration, Open

Public Policy/Administration

The Department of Political Science at the University of Tennessee,

Knoxville invites applications for a tenure track assistant professor

position in Public Policy/Public Administration. Applicants from any

area of the Public Policy/Public Administration fields are welcome, but

we are especially interested in candidates with research and teaching

https://shsu.peopleadmin.com/postings/28494
https://shsu.peopleadmin.com/postings/28494
www.apsanet.org/jobs
https://apply.interfolio.com/91873
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interests in public budgeting and finance, public service ethics, non-

profit and public management, and/or organizational theory. We are

particularly interested in applicants who also have backgrounds in

public policy and address substantively important questions related

to inequality. We welcome all candidates doing excellent work in

these areas, regardless of methodological specialty or approach (includ-

ing but not limited to those using rigorous analytical approaches

including the tools of computational social science and “big data” in

their research).

The successful candidate must have strong research skills and a theo-

retically oriented research agenda that will lead to publication in peer-

reviewed outlets (journals and/or books). The Knoxville campus of

the University of Tennessee is seeking candidates who have the ability

to contribute in meaningful ways to the diversity and intercultural

goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research

institution, a campus of choice for outstanding undergraduates, and

a premier graduate institution. As a land-grant university, it is commit-

ted to excellence in learning, scholarship, and engagement with society.

More information about the Department is available at: polisci.-

utk.edu. Faculty within the department are also associated with a

variety of interdisciplinary programs and working groups across the

university, including but not limited to the Critical Race Collective;

the Global Studies program; the Intersectionality Community of

Scholars; and the Women, Gender, and Sexuality program.

All the requirements for a Ph.D. in political science, public policy,

or related field must be finished at the time of appointment. Applicants

should send a cover letter explaining their research and teaching

experience, a current CV, graduate transcripts, a sample of scholarly

writing, statements of research, teaching, service, and diversity if not

included in the cover letter, and teaching evaluations (if available).

Please submit application material in digital format via Interfolio

(apply.interfolio.com/92424). All applicants should request letters

from three references to be sent via Interfolio. Review of applications

begins October 5, 2021, and will continue until the position is filled.

For questions or inquiries, contact Professor Michael Jones at

mjone239@utk.edu.

All qualified applicants will receive equal consideration for employ-

ment and admission without regard to race, color, national origin,

religion, sex, pregnancy, marital status, sexual orientation, gender

identity, age, physical or mental disability, genetic information, vet-

eran status, and parental status, or any other characteristic protected

by federal or state law. In accordance with the requirements of Title

VI of the Civil Rights Act of 1964, Title IX of the Education Amend-

ments of 1972, Section 504 of the Rehabilitation Act of 1973, and the

Americans with Disabilities Act of 1990, the University of Tennessee

affirmatively states that it does not discriminate on the basis of race,

sex, or disability in its education programs and activities, and this

policy extends to employment by the university. Inquiries and charges

of violation of Title VI (race, color, and national origin), Title IX

(sex), Section 504 (disability), the ADA (disability), the Age Discrimi-

nation in Employment Act (age), sexual orientation, or veteran status

should be directed to the Office of Equity and Diversity, 1840 Melrose

Avenue, Knoxville, TN 37996-3560, telephone 865-974-2498.

Requests for accommodation of a disability should be directed to the

ADA Coordinator at the Office of Equity and Diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled
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Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9172

Marshall University
Rank: Assistant Professor of Political Science (Public Administra-

tion)

The Marshall University Department of Political Science invites appli-

cations for a tenure-track, Assistant Professor position in Public

Administration beginning in August 2022. Applicants should demon-

strate the ability to teach face-to-face and online undergraduate and

graduate courses in Public Administration and American Government.

Applications should also show evidence of an active research agenda.

Marshall is a Carnegie-classified R2 institution. The successful candi-

date will play an integral role in the continued development of the

department’s interdisciplinary MPA program as we build upon our

existing strengths to pursue NAASPA accreditation. Our MPA is fully

online. To view our curriculum, please visit www.marshall.edu\mpa.

Our interdisciplinary MPA program benefits from synergy with the

College of Business, Leadership Studies, and Geography. The program

expects its faculty and students to contribute to Marshall University’s

commitment to civic engagement through applied research and com-

munity service activities. Marshall University is an AA/EOE institu-

tion committed to developing a diverse faculty and staff.

The department requires a completed Ph.D. by the time of initial

appointment in August 2022.

Please submit the following information through our online applica-

tion website: https://marshall.peopleadmin.com/user/new 1) A cover

letter 2) Curriculum vitae 3) Writing sample that suggests evidence

of strong research agenda using the “Other Attachment” option. 4)

Research statement, including descriptions of future research plans

5) Teaching statement, including descriptions of teaching interests

6) Names and contact information for three academic references.

Marshall will contact references directly with instructions for submit-

ting letters through our Applicant Tracking System. 7) Additional

documents, e.g., sample syllabi, published articles, if applicable. Sub-

mit this information through the “Other Documents” section of the

online application. Applications will be accepted until the position is

filled, but to ensure full consideration, complete applications must

be submitted by 09/30/2021. Applicants interviewing on campus

must have official transcripts (undergraduate and graduate) forwarded

directly to the chair of the search committee by their degree granting

institutions, prior to an on-campus interview.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/11/2021

Salary: $50,000 - $59,999

eJobs ID: 9150

Miami University
Rank: Assistant or Associate Professor in Public Administration

Assistant or Associate Professor in Public Administration to teach

courses across the public administration core and elective curriculum

for the undergraduate major and courses for the MA program; advise

students; conduct relevant research leading to a record of published

scholarship; provide institutional and professional service; and partici-

pate in applied research projects through the Center for Public Man-

agement and Regional Affairs. The position will begin in the start of

the academic year August 2022.

www.apsanet.org/jobs
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Required: Doctorate in public policy, political science, or a closely

related field (ABDs may apply but all degree requirements must be

completed by date of appointment). Doctorate is required by Decem-

ber 31, 2022. To be appointed to the rank of Associate Professor

requires collegiate teaching expertise and high-quality research.

Consideration may be given to candidates with substantive expertise

in an area of public policy and policy analysis.

Submit letter of interest, curriculum vitae, evidence of teaching effec-

tiveness, teaching philosophy, statement of research plans, transcripts

and writing sample to https://jobs.miamioh.edu/cw/en-us/job/

498989/assistant-or-associate-professor-in-public-administration.

Department will request letters of recommendation from references

listed in the application. Inquiries may be addressed to Dr. Bryan

Marshall at marshabw@miamioh.edu. Screening of applications will

begin September 10, 2021 and will continue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9117

Troy University
Rank: Assistant/Associate/Full Professor

The Department of Political Science invites applicants for an open

rank, tenure track position in Political Science (with a concentration

in American Politics). This is a ten-month tenure-track position at

our Troy, Alabama location. Responsibilities include teaching under-

graduate political science courses in American Politics; teaching mas-

ter’s degree courses in our public administration (MPA) program,

which will be delivered in person as well as online; and advising pre-

law students. The position may be asked to teach courses at another

Troy location depending on departmental needs.

The Department of Political Science at Troy University currently

employs twenty-five faculty members who work in three programs:

undergraduate political science, graduate international relations, and

graduate public administration.

The start date for the position is August 1, 2022. Candidate must

have degree in hand by the start date. Review of applications will

begin September 15, 2021.

Please apply online at: https://www.troyuniversityjobs.com/

postings/30415

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9091

Virginia Tech
Rank: Associate or Full Professor of Public Administration and

Policy

Subfield(s): Public Administration, Public Policy, Administration

Virginia Tech seeks a qualified, broadly trained individual to fill

this faculty position in the areas of public management and public

organizations at the associate or full level within the Center for Public

Administration and Policy (CPAP) at the main campus in Blacksburg,
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VA, to begin in August 2022. Teaching responsibilities will include

both introductory courses and advanced seminars in CPAP’s MPA

and PhD degree programs. The successful candidate is expected to

take on a leadership role in support of CPAP programs.

CPAP is housed within the School of Public and International Affairs

(SPIA). It is one unit with one faculty in three locations; courses

may include students from Arlington or Richmond in addition to

Blacksburg. Courses are taught in-person and using videoconferencing

technology. Travel between program locations may sometimes also

be involved. CPAP faculty enjoy opportunities for interdisciplinary

teaching and research in collaboration with other SPIA programs and

with a wide array of centers and faculty in science, technology, and

the humanities across Virginia Tech.

Required Qualifications:

Applicants must hold an earned PhD in public administration, politi-

cal science, public policy, public management, or a related discipline

by appointment start date.

The candidate must demonstrate a commitment to building a strong

research agenda and publication record, as well as playing a leadership

role commensurate with experience.

Preferred Qualifications:

Graduate-level teaching and mentoring experience and an established

publication record are preferred.

Demonstrated commitment to community outreach and engagement,

as is expected of faculty at a land-grant institution, is a plus.

A deep commitment to diversity and inclusion demonstrated through

pedagogy, research, and/or public engagement is also a plus.

https://careers.pageuppeople.com/968/cw/en-us/job/516622/

associate-or-full-professor-of-public-administration-and-policy

Start Date: Fall 2022

Application Deadline: 10/4/2021

Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9098

University of California Berkeley
Rank: Assistant/Associate/Full Professor - Cluster Hire in Latinxs

and Democracy - University of California, Berkeley

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

Assistant/Associate/Full Professor - Cluster Hire in Latinxs and

Democracy - University of California, Berkeley

The University of California, Berkeley seeks applicants for four tenure

track (Assistant Professor) positions and one tenured (Associate or

Full Professor) position in the area of “Latinxs and Democracy.”

Successful junior candidates will be invited to join one or more of

the following units: College of Letters and Science (Departments

of Sociology, Demography, and Political Science), School of Social

Welfare, and School of Public Health. The senior, tenured position

will be in the Chicana/o and Latina/o Studies Program in the Depart-

ment of Ethnic Studies (College of Letters and Science).

The Latinxs and Democracy Cluster initiative brings together units

in the social sciences and professional schools to address the US-

centered Latinx experience within three overarching themes: migration

https://jobs.miamioh.edu/cw/en-us/job/498989/assistant-or-associate-professor-in-public-administration.
https://jobs.miamioh.edu/cw/en-us/job/498989/assistant-or-associate-professor-in-public-administration.
https://www.troyuniversityjobs.com/postings/30415
https://www.troyuniversityjobs.com/postings/30415
www.apsanet.org/jobs
https://careers.pageuppeople.com/968/cw/en-us/job/516622/associate-or-full-professor-of-public-administration-and-policy
https://careers.pageuppeople.com/968/cw/en-us/job/516622/associate-or-full-professor-of-public-administration-and-policy
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and citizenship, civic and political participation, and social inclusion

and wellbeing. These themes speak to central concepts in the imagin-

ing and practicing of democracy because at their core they tell us

about how the state distribution of political power, through policy

and practice, affects a myriad of social issues, from racial inequality

to health disparities. Junior candidates for the Sociology, Political

Science, Demography, and Public Health positions will be expected

to be able to research and teach about the US Latinx experience (i.e.

Latinx Politics, Latinx Health, Latinx Communities). Applicants at

the non-tenured level should select up to two unit(s) they wish to be

considered by. Should applicants at the non-tenured level wish to be

considered for a joint appointment with Demography, they should

select that as an additional, joint-appointment choice. Senior candi-

dates for the Chicana/o and Latina/o Studies Program search will be

considered at the Associate and Full Professor levels.

Public Health: Berkeley Public Health will recruit an assistant profes-

sor focused on examining the impact of public policies on the health

of U.S. Latinx populations. Health policy researchers come from

diverse social science backgrounds, including public policy, health

policy, epidemiology, and health services research, as well as econom-

ics, sociology, demography, and political science.

Political Science: The Department of Political Science will recruit an

assistant professor with a research focus on the dynamics of Latinx

politics in the United States, broadly understood. This could include

a focus on political participation and behavior, representation and

policy responsiveness, political institutions, and/or changes in political

coalitions. Although the U.S. should be a core focus, comparative

approaches/perspectives are welcome. In addition to an active research

agenda in this field, qualified candidates will be expected to teach

courses in Latinx politics.

Social Welfare: The School of Social Welfare seeks an assistant profes-

sor committed to multi-level practice in areas such as Latinx civic

and political engagement, public policy and institutions, immigration,

and the social problems associated with, but not limited to, families

and the feminization of poverty. An MSW is preferred and/or commu-

nity-facing translational scholarly research attuned to professional

practice.

Sociology: The Department of Sociology will recruit an assistant

professor with a research focus on Latinx immigration and/or Latinx

communities in the United States. This could include attention to

racialization processes, immigration patterns and Latinx demography,

civic and political participation, and Latinx social mobility. While

the US Latinx experience should be a main focus, candidates who

employ a transnational/transborder lens are also welcome to apply.

Demography: The Department of Demography seeks a dual-

appointed assistant professor that will be shared with any of the

departments/schools listed above.

Chicana/o and Latina/o Studies: The Chicana/o and Latina/o Studies

Program in the Department of Ethnic Studies seeks a tenured (Associ-

ate or Full) professor in the Social Sciences whose dynamic research

agenda focuses on the US Latinx experience. This can include a

focus on US Latino communities, immigration, political participation,

demography, and racialization experiences in any historical or contem-

porary time period. The scholar should have an established record in

Latinx Studies and the Social Sciences, and will be expected to lead

the new Latinxs and Democracy Cluster along with affiliated senior

faculty. Qualified candidates will have a history of excellent research,
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teaching, and mentorship and will be expected to teach relevant social

science methods courses within the program.

To apply, visit https://apptrkr.com/2373518

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-e0ac19a5c7c79a47bb6ac532a0c5f67a

Start Date:
Application Deadline: 9/30/2021

Date Posted: 7/21/2021

Salary: Competitive

eJobs ID: 9057

PUBLIC LAW
Georgia State University
Rank: Lecturer

The Department of Political Science at Georgia State University

invites applications for a full-time Lecturer position in Public Law to

begin Fall 2022. Lecturers at GSU are full-time faculty who are eligible

for promotion to Senior Lecturer after five years and Principal Senior

Lecturer after ten.

Lecturers at GSU have both teaching and service requirements and

are full members of the department’s intellectual community and

leadership team. In addition to helping the university achieve excel-

lence in undergraduate teaching and serving on MA thesis committees,

Lecturers meet a broad array of vital service needs, such as coordinating

our core courses, directing undergraduate programs, leading study

abroad trips, coaching academic teams, and developing innovative

experiential learning courses. GSU is an institutional member of the

National Center for Faculty Development & Diversity, and the Col-

lege of Arts & Sciences supports professional success for all faculty

through mentoring programs and representation of faculty from all

ranks (including Lecturers) in college-level program development.

Designated as a minority-serving institution, GSU has one of the

most diverse study bodies in the country and is nationally recognized

for its record in student success regardless of race, ethnicity, and

income level. The Department is committed to serving this student

body and advancing innovative teaching and research by building a

diverse faculty. Among the core values of the department are diversity,

equity and inclusion. We invite people of all backgrounds and identi-

ties, including, but not limited to races, ages, ethnicities, nationalities,

religious beliefs, genders, sexual orientations, and abilities, to apply

for this position. (The department’s full vision, mission and values

statement is here: https://bit.ly/3DZ6Y0n).

Required Qualifications:

o Ability to teach courses related to public law such as: Judicial Politics

and Process, Civil Rights and Civil Liberties, Constitutional Law,

Introduction to American Law and/or other courses of particular

interest to the candidate, both online and in-person.

o Ability to deliver effective online instruction and a commitment to

excellence in teaching undergraduates.

o Interest in teaching and mentoring students of diverse backgrounds

to promote excellence in undergraduate learning.

o A Ph.D. in hand or evidence that a PhD will be awarded by

Summer 2022.

www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://bit.ly/3DZ6Y0n
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Preferred Qualifications

o Ability to teach more specialized courses in Public Law and Judi-

cial Politics

o Academic interest in pursuing the scholarship of teaching and

learning.

Applicants should send a letter of application that details how the

essential and preferred qualifications are met, a curriculum vitae, a

statement of teaching philosophy, sample syllabi, and any additional

evidence of teaching effectiveness. Applicants should also submit a

separate detailed statement addressing how they will facilitate a diverse

and inclusive learning environment both in and outside of the class-

room. Finally, applicants should provide a list of at least three profes-

sional references (name, title, email address, and telephone number)

who are willing to provide letters of reference in the future. Please

submit all materials electronically to polssearch@gsu.edu, indicating

NTT Public Law Position in the subject line. Review of applications

will begin on November 1, 2021, and will continue until the position

is filled. Application materials submitted by this date will be given

full consideration.

GSU is a highly diverse urban research university located in downtown

Atlanta. Further information about the department can be found at

politicalscience.gsu.edu. Georgia State University is an equal opportu-

nity employer. It continues to be the policy of the University to

implement affirmative action and equal opportunity for all employees,

students, contractors, consultants and applicants for employment or

admission without regard to race, color, religion, creed, national ori-

gin, sex, age, gender, transgender status, pregnancy, sexual orientation,

genetic information, protected veteran status, or disability. An offer

of employment will be conditional on background verification.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9482

(Providence College)
Rank: Assistant Professor of Political Science and Women's and

Gender Studies

Subfield(s): Political Theory, Other, Public Law

Providence College in Providence, RI invites?applications for a full-

time, tenure-track position—a joint appointment in Political Science

and Women's & Gender Studies--at the assistant professor level.

Candidates must possess a Ph.D. in Political Science?and/or Women’s

and Gender Studies,?embody an intersectional approach to teaching

and research, and provide evidence of teaching excellence and scholarly

promise.?The ideal candidate will teach and have research interests

that embody the?intersectional lens of?race, class, and gender.?

Annual teaching responsibilities include some combination of the

following: teaching one or more of the WGS core courses (introduc-

tory and capstone courses), as well as cross-listed courses in feminist

political theory, gender, and politics, and an additional course in

gender in law, public policy, or political participation in the United

States. The ability to teach qualitative, quantitative, and/or feminist

research methods is advantageous. The course load at Providence

College is three courses per semester

Candidates should demonstrate a commitment to engaged learning

and address how they will contribute to building a community that

X : 58720$SOAP

10-01-21 23:30:26

Page 267
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 267

is attentive to gender, race, and class diversity among our students.

As the student body at Providence College grows increasingly diverse,

we have a strong preference for candidates who demonstrate a deep

commitment to and proven ability in supporting the success of stu-

dents from historically marginalized economic, racial, ethnic, social,

and cultural groups.?

Applicants should apply online at the College’s career site, which can

be found at?https://careers.providence.edu?and submit a cover letter,

curriculum vita, teaching statement/philosophy and evidence of teach-

ing effectiveness, graduate transcript, and three letters of recommenda-

tion. For additional information, please contact?Dr. Abigail?Brooks

(abrook1@providence.edu)?or?Dr. Joe Cammarano (jpcammar@pro-

vidence.edu).?In order to receive full consideration, applicants must

submit their materials by October 31, 2021.

Start Date: Fall 2022

Application Deadline: 10/31/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9428

Mount Holyoke College
Rank: Assistant Professor

Specializations: Judicial Politics, Civil Rights & Liberties, Constitu-

tional Law & Theory

Assistant Professor of Politics

Department of Politics

Mount Holyoke College Department of Politics invites applications

for a tenure-track position in American Public Law. The position will

be filled at the assistant professor level beginning in Fall 2022. Ph.D.

in political science or related discipline is required. Teaching load is

2/2. Salary is competitive.

Ideal candidates should be able to teach a combination of introductory

and upper-level courses in American politics and public law, including

courses focused on the American legal system, Constitutional law/

interpretation, civil liberties, civil rights, and other related topics.

We are especially interested in candidates with specializations at the

intersection of race, class, gender, and/or sexuality and American

public law. The ability to offer an undergraduate course in research

methods is a plus.

Please submit a letter of application, C.V., graduate transcripts, sample

syllabi of an introductory American Politics course and a course in

the subfield of public law, a short writing sample, and statements

covering (1) research interests, (2) teaching philosophy, (3) mentoring

of a diverse student body. The successful candidate will have a demon-

strated record of strong teaching at the undergraduate level and experi-

ence mentoring students who are broadly diverse with regard to race,

ethnicity, socioeconomic status, gender, nationality, sexual orienta-

tion, and religion. Deadline for applications is November 15, 2021.

Please include contact information for three references as part of your

application. Reference letters will be requested at a later date in the

search process.

Mount Holyoke is an undergraduate liberal arts college with 2,200

students and 220 faculty. Over half the faculty are women; one-fourth

are persons of color. Mount Holyoke College is located about 90

miles west of Boston in the Connecticut River valley, and is a member

of the Five College Consortium consisting of Amherst, Hampshire,

www.apsanet.org/jobs
https://careers.providence.edu?and
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Mount Holyoke, and Smith Colleges and the University of Massachu-

setts.

Mount Holyoke College is a women’s college that is gender diverse.

The College is committed to providing equal access and opportunity

in employment and education to all employees and students. In

compliance with state and federal law, Mount Holyoke College does

not discriminate on the basis of race, ethnicity, color, genetic informa-

tion, sex, national or ethnic origin, religion, age, physical or mental

disability, marital status, sexual orientation, pregnancy, gender identity

or expression, ancestry, veteran or military status, or any other legally

protected status under federal, state or local law. The College does not

discriminate on the basis of gender in the recruitment and admission

of students to its graduate program.

All offers of employment are contingent upon the finalist successfully

passing a background (including criminal records) check.

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 9/24/2021

Salary: Competitive

eJobs ID: 9419

California State University, San Bernardino
Rank: Assistant Professor

California State University, San Bernardino (CSUSB) is located in

San Bernardino in the Inland Empire, 60 miles east of Los Angeles

and operates a satellite campus in Palm Desert located in Coachella

Valley. CSUSB serves approximately 20,000 students, of which 81%

are first-generation college students and graduates about 5,000 stu-

dents annually. As a designated Hispanic Serving Institution, CSUSB

reflects the dynamic diversity of the region and has one of the most

diverse student populations of any university in the Inland Empire,

and the second highest Hispanic enrollment of all public universities

in California. CSUSB employs 467 full-time faculty and offers 48

undergraduate, 35 graduate, and one doctoral degree programs and

14 academic programs with national accreditation.

At CSUSB, diversity, equity and inclusion are values central to our

mission. We recognize that diversity and inclusion in all its forms are

necessary for our institutional success. By fully leveraging our diverse

experiences, backgrounds and insights, we inspire innovation, chal-

lenge the status quo and create better outcomes for our students and

community. As part of CSUSB’s commitment to hire, develop and

retain a diverse faculty, we offer a variety of networking, mentoring

and development programs for our junior faculty. We are committed

to building and sustaining a CSUSB community that is supportive

and inclusive of all individuals. Qualified applicants with experience

in ethnically diverse settings and/or who demonstrate a commitment

to serving diverse student populations are strongly encouraged to

apply. CSUSB has received the Carnegie Community Engagement

Classification, which recognizes CSUSB’s ongoing commitment to

service-learning, a high-impact practice that combines classroom

instruction with meaningful volunteer service and correlates strongly

to student success.

JOB SUMMARY

The Department of Political Science seeks applicants for a tenure-

track position with primary expertise in the fields of Constitutional

Law, including civil liberties and civil rights, and American Politics,

including political institutions and public policy, to begin in the Fall
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Semester of 2022. A Ph.D. is required at the time of appointment.

We expect successful candidates for this tenure-track position to teach

courses in Constitutional Law and American Politics. The successful

candidate will teach a variety of upper-division courses in these and

related areas of specialization and also teach lower-division American

Government courses. In addition, the candidate may be asked to

teach graduate courses. The successful candidate will produce scholarly

research and provide service to the university and community.

TYPICAL ACTIVITIES

Preferred candidates will be expected to meet the traditional require-

ments of excellence in teaching, active scholarly and professional work,

mentoring a diverse student population, and service to the university

and community.

MINIMUM QUALIFICATIONS

Candidates must hold Ph.D. in Political Science or related field at

time of employment and demonstrate evidence of teaching and

research promise.

SPECIAL CONDITIONS

The person holding this position is considered a 'mandated reporter'

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment.

Following a conditional offer of employment, a background check

(including a criminal records check) must be completed satisfactorily

before any candidate may start work with CSUSB. Failure to satisfac-

torily complete the background check may result in the withdrawal

of the offer of employment. Note: CSUSB cannot deny an applicant

a position solely or in part due to a criminal conviction history until

it has performed an individualized assessment and linked the relevant

conviction history with specific job duties in the position being sought.

Please note: Current employees who are offered positions on campus

will be required to undergo a background check for any position

where a background check is required by law or that CSUSB has

designated as sensitive. Sensitive positions are those requiring height-

ened scrutiny of individuals holding the position based on potential

for harm to children, concerns for the safety and security of people,

animals, or property, or heightened risk of financial loss to CSUSB

or individuals in the university community.

For health and well-being, CSUSB is a smoke & tobacco-free campus.

The university is committed to promoting a healthy environment for

all members of our community.

ABOUT THE DEPARTMENT

To find out more about the Department of Political Science:

http://csbs.csusb.edu/political-science.

For more information regarding the position, please contact:

Recruitment Chair

Dr. Meredith Conroy

(909) 537-5414

mconroy@csusb.edu

Department Chair

Dr. Scot Zentner

(909) 537-5480

zentner@csusb.edu

www.apsanet.org/jobs
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
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HOW TO APPLY

Please submit

1. Curriculum Vitae

2. Cover Letter that includes:

a. A statement of your teaching interest/philosophy

b. A statement of your research experience/plans

3. If available, evidence of teaching effectiveness such as teaching

portfolios, reports on teaching observations, and/or student evalua-

tions of teaching.

4. Unofficial copies of all postsecondary degree transcripts (official

transcripts will be required prior to appointment).

5. Reference List - names, telephone numbers, and email addresses

of three (3) referees whom we may contact to obtain letters of

recommendation. Confidential letters of recommendation will be

solicited from those listed as references on the application if the

applicant is moved forward in the recruitment process. Non-confi-

dential letters of recommendation can be uploaded by the applicant

during the application process.

6. Diversity Statement, which may include your interpretation of

diversity, equity and inclusion, and must include specific examples

of how your background and your educational and/or professional

experiences have prepared you for this role at California State

University, San Bernardino (maximum 1,000 words).

Formal review of applications will begin November 1, 2021 and

continue until the position is filled.

If you are interested in this opportunity, we invite you to apply by

using this CSU Recruitment hyperlink at:

https://careers.csusb.edu/en-us/job/504586/assistant-professor-

department-of-political-science

Salary is commensurate with experience.

A background check (including a criminal records check) must be

completed satisfactorily before any candidate can be offered a position

with the CSU. Failure to satisfactorily complete the background check

may affect the application status of applicants or continued employ-

ment of current CSU employees who apply for the position.

The person holding this position is considered a “mandated reporter”

under the California Child Abuse and Neglect Reporting Act and is

required to comply with the requirements set forth in CSU Executive

Order 1083 as a condition of employment.

California State University, San Bernardino is an Affirmative Action/

Equal Opportunity Employer. We consider qualified applicants for

employment without regard to race, religion, color, national origin,

ancestry, age, sex, gender, gender identity, gender expression, sexual

orientation, genetic information, medical condition, disability, marital

status, or protected veteran status. This position adheres to CSU

policies against Sex Discrimination, Sexual Harassment, and Sexual

Violence, including Domestic Violence, Dating Violence, and Stalk-

ing. This requires completion of Sexual Violence Prevention Training
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within 6 months of assuming employment and on a two-year basis

thereafter. (Executive Order 1096)

This position may be “Designated” under California State University's

Conflict of Interest Code. This would require the filing of a Statement

of Economic Interest on an annual basis and the completion of training

within 6 months of assuming office and every 2 years thereafter. Visit

the Human Resources Conflict of

Interest webpage link for additional information:

https://www.csusb.edu/human-resources/current-employees/

employee-relations/conflict-interest

Start Date: Fall 2022

Application Deadline: 11/1/2021

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9371

University of California, Berkeley
Rank: Assistant Professor/Professor - Lateral - Jurisprudence and

Social Policy Program - School of Law

Jurisprudence and Social Policy Program

School of Law

University of California, Berkeley

Position Announcement

The Jurisprudence and Social Policy (JSP) Ph.D. Program in the

School of Law at the University of California, Berkeley invites entry-

level and lateral applicants for one or more full- time, tenured and

tenure-track faculty positions. We are open to outstanding candidates

in any area related to economic approaches to law. Fields of interest

include, but are not limited to, law and any of the following: political

economy, behavioral economics, development economics, labor eco-

nomics, industrial organization. Specific topics of interest also could

include economic analysis of the legal dimensions of private and

public finance, crime, global climate change, or inequality based on

race, gender, social class, or other factors.

JSP particularly welcomes candidates with an interest in training

doctoral students in quantitative methods, including econometrics

as well as other statistical approaches to empirical analysis such as

experimental methods, machine learning and computational text anal-

ysis, and social network analysis. We also welcome candidates who

could contribute to teaching within the broader community at Berke-

ley Law, including the J.D. program. Most JSP faculty members

also teach in Berkeley's interdisciplinary undergraduate Legal Studies

major, which operates under the auspices of JSP, and a significant

number have taught within the JD program.

JSP is committed to methodological pluralism as a program. Methodo-

logical expertise applicable to a wide range of disciplines and substan-

tive areas is a plus, as is a demonstrated interest in participating in a

multidisciplinary environment inclusive of disciplines beyond eco-

nomics and law. Applicants should indicate in their letters of interest

their qualifications for and proposed contributions to working with

students from diverse disciplinary backgrounds.

Entry-level applicants must either: a) hold a Ph.D. or equivalent

international degree by date of application, or b) have advanced to

candidacy status for a Ph.D., or equivalent international degree, in

economics, public policy, business, or another social science field at

https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
www.apsanet.org/jobs
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest
https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest


Political Science Jobs October 2021

the time of application. Lateral applicants must hold a Ph.D. or

equivalent international degree in economics, public policy, business,

or another social science field at the time of application. A J.D. degree

is not required.

We are interested in candidates who have demonstrated excellence in

research, teaching and service, and a commitment to building an

equitable, diverse, and interdisciplinary scholarly environment. Candi-

dates may be appointed at the tenure-track or tenured level, depending

upon their qualifications and experience. The appointment is expected

to begin on July 1, 2022. For further details about the JSP and Legal

Studies Programs, see http://www.law.berkeley.edu/jsp/ and http://

legalstudies.berkeley.edu/. If you have questions about the position,

contact David Singh Grewal, Professor of Law (david.grewal@berkel-

ey.edu) and/or Calvin Morrill, Associate Dean for JSP / Legal Studies

(cmorrill@berkeley.edu).

? ? ? ?

Entry-level candidates must complete an online application with

Berkeley Law via the

following link: https://apptrkr.com/2478954.

Lateral candidates who already hold tenured or tenure-track positions

at other institutions are encouraged to apply online for consideration

via the following link: https://aprecruit.berkeley.edu/JPF03093. Early

applications are encouraged. Review of applications will begin on

October 1, 2021, and will continue until the position is filled.

All applications should include in pdf format a letter of interest, a

curriculum vitae, a description of current research and teaching inter-

ests, a diversity statement describing past and proposed contributions

to advancing diversity, equity and inclusion (further information about

the diversity statement is available at: https://ofew.berkeley.edu/

recruitment/contributions-diversity/ support-faculty-candidates), and

copies of or electronic links to representative and recent scholarship.

Entry-level candidates must supply three letters of reference. Lateral

candidates should not send letters of reference, but must enter three

references with contact information who may be contacted for letters

at a later time. Other materials, such as teaching evaluations, may be

requested of top candidates for entry-level or lateral positions. All

letters will be treated as confidential per University of California

policy and California state law. Please refer potential referees, including

when letters are provided via a dossier service or career center, to the

UC Berkeley statement of confidentiality (http://apo.berkeley.edu/

evalltr.html) prior to submitting their letters.

The University is responsive to the family needs of faculty, including

dual career couples and single parents. For information about family

friendly resources, potential relocation to Berkeley, or career needs of

accompanying partners and spouses, please visit: http://ofew.berkeley.

edu/new-faculty.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy see: http://policy.ucop.edu/

doc/4000376/NondiscrimAffirmAct.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/15/2021
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Salary: Negotiable

eJobs ID: 9346

Harvard University
Rank: Director of Content & Strategy, The Justice Health and

Democracy (JHD) Impact Initiative

Subfield(s): Public Policy, Public Law, Public Administration

The Justice Health and Democracy (JHD) Impact Initiative at Har-

vard University’s Edmond J. Safra Center for Ethics (EJSCE) seeks

a Director of Content & Strategy.

This is a new, grant-funded position that will be situated within the

Edmond J. Safra Center for Ethics. At present, the Center has two

major strategic initiatives, and the new JHD Director of Content &

Strategy will oversee one of these—the Justice, Health, and Democracy

Initiative. A collaboration with New America and Brown School of

Public Health, the JHD Initiative develops principled, accessible pol-

icy guidance, designed for practitioner use, particularly focused on the

intersecting problems of public trust, health equity, justice, democratic

participation, and political economy, in the U.S. and around the

globe. Through the Justice, Health and Democracy (JHD) Impact

Initiative, EJSCE experts, in collaboration with colleagues at New

America and Brown, work directly with local leaders and practitioners

in a range of professional contexts to clarify overarching policy needs

and objectives anchored in ethical principles, and to develop practical

approaches to a new social contract that improves people’s lives. The

model is multidisciplinary and responsive to the on-the-ground issues

that practitioners face. It connects expertise to the needs of practice

with “orient-do-learn-do” cycles of research, policy implementation

and locally-driven innovation. The model is building an innovative

approach to translational work (i.e. making academic expertise

accessible to practitioners in real time) for the social sciences and

humanities.

The JHD Initiative encompasses multiple project workstreams on

themes ranging from genetic science and health equity to Covid

recovery and technology and democracy. Each workstream is headed

by a faculty member, post-doctoral fellow, or graduate student, often

with the support of graduate and/or undergraduate research assistants

and staff. The translational process involves agenda setting, stakeholder

mapping and engagement, development of clear deliverable objectives,

project management, dissemination, and implementation hand-offs.

In addition, the JHD Initiative partners with on-campus initiatives

to support webinars and programs building on the JHD research and

translational work. The Principal Investigator for the JHD is Nien-

hê Hsieh, Acting Director for the Edmond J. Safra Center for Ethics.

The JHD Director of Content & Strategy will engage in direction-

setting and substantive work related to the project workstreams while

also assuming overall project management and coordination from the

PI. This will involve hiring key staff in the areas of project management

and research, as well as coordinating closely with EJSCE leadership on

hires for communications. In addition, the role involves establishing

operational processes, tracking and managing workflow for the existing

team as the professional team gets fully built out, and creating and

managing budgets. The JHD Director of Content & Strategy will

work in close collaboration with Professor Hsieh on all of the above.

This position will also join the leadership team at the EJSCE and

will work with the Executive Director to ensure alignment of the

JHD initiative with the overall mission of the Center. As a leadership

team member, the JHD Director of Content & Strategy will be

http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct.
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responsible for internal communications with EJSCE staff related to

the JHD initiative and for partnering with other leadership team

members to ensure smooth operations across all domains of EJSCE

work.

This term position will be renewed annually, based on business need

and funding availability. The position is currently grant-funded for

three years, with a strong likelihood of extension.

Job-Specific Responsibilities

Responsibilities will include:

Serve as subject matter expert on topics relating to initiative; serve as

a delegate for the PI and other project leads in high-level meetings;

serve on Center’s Leadership Team to ensure alignment of goals with

Center’s priorities and mission. In consultation with the PI and partner

project leads, identify goals and priorities; drive the strategic planning

and implementation processes forward.

Collaborate with faculty director and peer directors at partner institu-

tions for specific project selection and research design; oversee pro-

grammatic work and execution of projects of the three research tracks

(Justice, Health & Democracy), aligning with research track leads on

content and ensuring deadlines are met and deliverables reached.

Develop and implement staffing plan and provide oversight of human

resource functions, including recruiting, hiring, and managing staff;

explore and secure strategic partnerships; serve as liaison to Faculty

Committee and other contributors to promote engagement with proj-

ects.

Provide fiscal management including oversight of budget planning,

and securing additional funding from philanthropic, government, and

other sources.

Manage sponsored research activities, including grant applications

and reporting, in consultation with the Center’s Grants Manager.

Develop organizational structure for the work and track workflows,

providing project coordination and oversight until all key personnel

are in place; manage transitions.

Interview and make hiring decisions for JHD administrative staff, in

collaboration with Center staff and JHD team members; serve as

supervisor for JHD admin staff (1 non-exempt FTE Project Manager

position) and temp workers, as needed; assign and review work, con-

duct annual performance reviews and take corrective action, up to

and through termination, as needed; provide administrative oversight

for up to 6 JHD Graduate and 4 Undergraduate student researchers.

Provide oversight and execution of administrative functions, including

infrastructure development, compliance with Harvard and FAS poli-

cies and procedures, and space identification.

Basic Qualifications

Master’s degree; Minimum 5 years of progressively responsible admin-

istrative management experience in research, academic, or relevant

setting, and including at least 2 years of direct professional staff super-

vision.

Additional Qualifications and Skills

PhD, MBA, or other terminal professional degree preferred in social

sciences, humanities, natural sciences, public health, communications,

or other relevant fields. Work experience generating subject area exper-

tise also of interest as alternative to a degree. Familiarity with Harvard

is desirable. Demonstrated success leading collaborative projects and

achieving exceptional operational results.
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Working Conditions

*Harvard will require COVID vaccination for all Harvard community

members who will have any on-campus presence. Individuals may

claim exemption from the vaccine requirement for medical or religious

reasons. More information regarding the University’s COVID vacci-

nation requirement and exceptions may be found at the University’s

“COVID-19 Vaccine Information” webpage: http://www.harvard.

edu/coronavirus/covid-19-vaccine-information/.

Additional Information

If you believe that you qualify for at least 70% of this job description,

we encourage you to apply. We know that imposter syndrome and

the confidence gap can prevent strong candidates from applying to

a job unless they see themselves as a 100% fit. We would love to

hear from you.

This term position will be renewed annually, based on business need

and funding availability. The position is currently grant-funded for

three years, with a strong likelihood of extension.

All formal offers will be made by FAS HR.

Start Date:
Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9331

University of Oklahoma
Rank: Wick Cary Professor in Constitutional Studies

Wick Cary Professor in Constitutional Studies

The Institute for the American Constitutional Heritage (IACH) at

the University of Oklahoma seeks a tenure track hire at the Assistant

Professor level for the Wick Cary Professorship in Constitutional

Studies. The IACH is housed in the Department of Classics and

Letters (C&L) and offers a minor and major in Constitutional Studies.

These degrees are interdisciplinary programs that bring together schol-

ars from a range of departments across the University, including

History, Political Science, Philosophy, Law, English, and Modern

Languages, Literatures, and Linguistics. We seek a diverse range of

candidates with a teaching and research profile in the study of the

American Constitution, broadly defined. Subfields of interest include

but are not limited to: the ancient roots of law, liberty, and self-

governance; the development of republican thought; the historical

and ideological background of the American founding; or American

law and constitutionalism from the 18th century to the present day.

Particular research and teaching expertise on the Constitution could

include separation of powers, race and equality, religious liberty,

gender and equality, freedom of speech and assembly, civil liberties

and the Bill of Rights, and/or the scope of federal authority. Applica-

tions are welcome from scholars in areas such as History, Political

Science, Law, Ethics and Justice, African American, Asian American,

Chicana/o, and Native American History, History and Politics, Gen-

der History, Religion, and the History of Political Thought. Given

the research profile of the IACH and C&L faculty, we are especially

interested in candidates whose work has a clear historical component.

In addition, candidates should have a passion for civic education and

public outreach in the area of constitutional heritage: these are core

missions of IACH.

www.apsanet.org/jobs
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Established in 2009, the IACH (https://www.ou.edu/iach) has grown

into a vibrant national center for the study of the American Constitu-

tion. It incorporates over thirty affiliated faculty across the University,

four of whom are permanently based in Classics and Letters. The

notion of constitutional heritage reflects the Institute's broad approach

to the Constitution in all its aspects, including the development of

civil rights in American history and the relevance of the Constitution

to contemporary debates over justice and freedom. The Letters major

is OU's premier interdisciplinary humanities program and has been

an integral part of the College of Arts and Sciences at OU since 1937,

attracting outstanding students with interests in history, philosophy,

and literature. The concentration in Constitutional Studies has

become a cornerstone of the Letters major; hundreds of students have

been taught and mentored in the area since its inception, with many

alumni attending elite law schools and graduate programs across

the country.

The successful candidate will have a Ph.D. in hand by the start date

of the appointment and demonstrate promise in scholarly publication

in a discipline related to the core mission of the IACH. The successful

candidate should also show commitment to excellence in undergradu-

ate education. The teaching load will be four courses a year (2 - 2).

Applicants should submit a cover letter, a current C.V., a writing

sample, a teaching statement, teaching evaluations, and three letters

of recommendation to https://apply.interfolio.com/92857.

Review of applications will begin October 12, 2021. The search will

remain open until filled. For inquiries about the search, contact Jeremy

Bailey at jdb@ou.edu

The University of Oklahoma, in compliance with all applicable federal

and state laws and regulations does not discriminate on the basis of

race, color, national origin, sex, sexual orientation, genetic informa-

tion, gender identity, gender expression, age, religion, disability, politi-

cal beliefs, or status as a veteran in any of its policies, practices, or

procedures. This includes, but is not limited to: admissions, employ-

ment, financial aid, housing, services in educational programs or

activities, or health care services that the University operates or pro-

vides.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9306

Moravian University
Rank: Assistant Professor of Political Science

The political science department of Moravian University in Bethle-

hem, Pennsylvania invites applications for a tenure-track position in

American politics at the assistant professor level for a position starting

Fall 2022.

Candidates must have completed a PhD or be ABD near completion

in political science with a specialization in American politics by August

2022. Previous teaching experience is required. The successful appli-

cant will be responsible for teaching introductory courses in US politics

along with intermediate and advanced courses such as Congress and

the presidency, constitutional law, civil rights, policy, and political

culture. The political science department at Moravian University

emphasizes engaged teaching and mentoring to prepare students for
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informed engagement in political and public affairs through a purpose-

ful consideration of the theoretical nature of politics, the ends towards

which politics can be directed, and the means employed to achieve

those ends. Our citizenship in theory and practice track focuses on

normative purposes and argumentation, political language and con-

sciousness, historical texts, institutionalized political processes, modes

of political participation, and the particulars of contemporary policy

issues. The successful candidate may also contribute to interdiscipli-

nary programs such as Women, Gender, and Sexuality Studies, Afri-

cana Studies, Peace and Justice.

Moravian University is a member of the New American Colleges and

Universities with a commitment to the liberal arts and student-focused

pedagogy. Candidates should have a strong commitment to teaching

in a residential learning community and should demonstrate a com-

mitment to undergraduate student research and co-curricular student

activities. A clear plan for future scholarship is essential. The depart-

ment also seeks a candidate who will contribute to the intellectual

life of the department and the university community at large. The

political science department highly values the diversity of candidates

from underrepresented groups. Moravian University is located approx-

imately an hour and a half driving distance from both Philadelphia

and New York City.

ESSENTIAL FUNCTIONS AND RESPONSIBILITIES:

3:3 teaching load, with reassigned time as appropriate for administra-

tive work and two preparations in the fall semester (two sections of

introductory course)

Advising students

Occasionally teach in the First-Year Writing Seminar Program

(FYWS)

Sustain an active program of scholarly research in the area(s) of

your expertise

Produce peer-reviewed publications

Participate in professional organizations and societies

Complement existing faculty expertise in the four main subfields of

political science

Contribute to interdisciplinary research and teaching collaborations

between the School of Arts, Humanities and Social Sciences and the

School of Natural and Health Sciences

Teach introductory, intermediate, and advanced political science

courses

Mentor undergraduate student research

Participate and direct student Honor theses

Participate and direct Student Opportunities for Academic Research

(SOAR) Projects

Contribute to the University's commitment to fostering a diverse

and inclusive academic community and participate in faculty self-

governance with a high level of collegiality

Our department welcomes applications from women, candidates of

color, and other underrepresented groups. The University is an Equal

Opportunity, Affirmative Action employer.

The deadline for applications is December 15, 2021.

All positions are subject to budget availability.

QUALIFICATIONS: A Ph.D. in political science with a specialization

in American politics should be completed or near completion by

August 2022.

TO APPLY: Qualified candidates should attach the following to their

online application by clicking &quot;Apply Now&quot;: (1) a cover

https://apply.interfolio.com/92857.
https://apply.interfolio.com/92857.
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letter that includes a statement of research interest; (2) a teaching

statement including your approach to considering the global context

of U.S. politics; (3) a statement addressing your approach to diversity,

equity and inclusion; (4) a CV; (5) a graduate transcript; (6) a sample

of scholarly writing; (7) two sample course syllabi; (8) two sets of

course evaluations; (9) contact information, including email addresses,

for three individuals who will provide letters of reference by December

15, 2021. Please attach documents as a single PDF file.

If you have any questions, please do not hesitate to contact Khristina

Haddad, chair of the political science department at haddadk@mora-

vian.edu.

The application deadline is December 15, 2021; review of applications

will begin immediately.

Incomplete applications will not be considered.

DEI Statement

Moravian University aspires to be a welcoming community that

embraces and values the diversity of all members of the campus

community. Learn more about the Office for Diversity, Equity, and

Inclusion, and the DEI Action Plan here: https://www.moravian.edu/

dei-action-plan.

Deep respect for others is fundamental to the Moravian University

community. Moravian University does not discriminate against any

person based on actual or perceived race, color, sex, religion, ancestry,

genetic information, national origin, sexual orientation, gender iden-

tity or expression, familial status, marital status, age, veteran status,

disability, use of guide or support animals and/or mechanical aids,

or any other basis protected by applicable federal, state, or local laws.

In compliance with the requirements of Title IX, Moravian University

does not discriminate on the basis of sex in its educational program

and activity, including employment.

Concerns regarding all forms of discrimination, including sexual har-

assment and/or sex discrimination in employment:

Leah M. Naso

Title IX Coordinator/Compliance Officer

210 Colonial Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 861-1529

TitleIX@moravian.edu

Concerns regarding gender and equity in athletics:

Rebecca May

Assistant Athletic Director

148 Johnston Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 625-7791

mayr@moravian.edu

Concerns regarding the application of Title IX:

U.S. Department of Education
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Office of Civil Rights

100 Penn Square East, Suite 515

Philadelphia, PA 19107-3323

(215) 656-8541

ocr.philadelphia@ed.gov

Report sexual harassment/sex discrimination online anytime (can be

anonymous) at www.moravian.edu/titleix. Grievance procedures can

be found in the institutional Equal Opportunity, Harassment, and

Non-Discrimination Policy at www.moravian.edu/policy.

Please visit moravian.edu/benefits to review benefits offered at Mora-

vian University.*

WORK ENVIRONMENT:

The work environment characteristics described here are representative

of those encountered while performing the essential functions of

this job.

The individual is routinely exposed to indoor conditions, minimum

outdoor weather and temperature extremes, and moderate noise level.

Pursuant to the ADA, Moravian University will provide reasonable

services and accommodation(s) to employees with qualified disabilities

in order to perform the essential functions of their employment,

except when doing so would be unduly disruptive and/or result in

undue hardship to the University. Accommodations are determined on

a case-by-case basis through documentation review and an interactive

interview process that includes the employee's supervisor. Requests

for accommodation or questions about this process should be directed

to Human Resources at hr@moravian.edu or 610.861.1527. View

the standard physical demands for positions at Moravian University.

If this position requires additional or different demands, a Human

Resources team member will notify you.

The specific statements shown in each section of this description are

not intended to be all-inclusive. They represent typical elements and

criteria necessary to successfully perform the job.

*Please visit this link to review the benefit eligibility status associated

with this position.

ABOUT THE ORGANIZATION Moravian University offers stu-

dents a private education they will not find anywhere else: personal

attention and preparation for life with a record of success longer than

our nation's history. Located in Bethlehem, Pennsylvania and offering

undergraduate and graduate degrees that blend liberal arts with profes-

sional programs, Moravian University has been preparing students

for reflective lives, fulfilling careers, and transformative leadership in

a world of change since 1742. Moravian University is a member of

The New American Colleges and Universities (NAC&U), a national

consortium of selective, small to mid-size independent colleges and

universities dedicated to the purposeful integration of liberal educa-

tion, professional studies, and civic engagement. Visit moravian.edu

to learn more about how the Moravian University focus on education

for all prepares its students for life-long success.

Start Date: Fall 2022

Application Deadline: 12/15/2021

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9171
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Texas State University, San Marcos
Rank: Assistant Professor

Specializations: Constitutional Law & Theory, Congress, Ameri-

can Politics

Posting 202218TTL

Position Description:The Department of Political Science invites

applications for a tenure-track faculty position at the Assistant Profes-

sor level to teach required and elective graduate and undergraduate

courses. The department awards the bachelor’s degree and the master

of arts degree. All positions are subject to availability of funds.

Required Qualifications:

1. Earned Ph.D. in political science by August 2022;

2. Ability to teach advanced and introductory courses in constitu-

tional law, public law and jurisprudence;

3. Ability to teach undergraduate and graduate classes in judicial

process and/or Congress;

4. Willingness and ability to play a substantial role in advising and

coordinating events for pre-law students; and

5. Potential for, or record of, research and publication in political sci-

ence.

Preferred Qualifications:

1. Demonstrated potential for exceptional scholarly research and pub-

lication in the discipline of political science;

2. Demonstrated potential for exceptional teaching; and

3. Effective interpersonal skills.

Application Procedures:

Online submission of all application materials is required through

the university’s application portal, https://jobs.hr.txstate.edu/

postings/35980.

To assure full consideration, please submit the following by October

15, 2021:

1) a letter of intent addressing required and preferred qualifications,

2) current curriculum vitae, 3) college transcript(s), 4) samples of

scholarly work (presentations and/or publications), 5) syllabi (if avail-

able), and 6) three letters of recommendation.

Note that as part of our application process, we are requesting three

letters of reference. Please provide the names and email addresses for

your references in the Reference Letter section of the employment

application. Upon submission of your application, an automated email

will be generated and sent to your references with instructions on

how to attach the reference letter to your application through a

confidential online portal.

Candidates selected for interviews will be required to provide official

transcripts from all degree granting universities.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9165

University of Washington
Rank: Assistant Professor: Law, Societies & Justice

Subfield(s): Public Law, American Government and Politics, Other

Position Description

The Department of Law, Societies & Justice (LSJ) at the University

of Washington in Seattle invites applications for a full-time, tenure

track Assistant Professor who specializes in the social scientific study
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of race/ethnicity as it relates to law, rights, and justice. This position

holds a 9-month service term and is expected to start in September

2022. LSJ offers undergraduate students a dynamic and engaged

interdisciplinary liberal arts education focused on law, rights, and

justice. LSJ also offers a graduate certificate in socio-legal studies for

PhD students from a variety of disciplines. The successful candidate

will teach a large introductory course that focuses on law, rights, and

justice as well as other courses that reflect their areas of expertise.

University of Washington faculty engage in teaching, research and

service.

Qualifications

LSJ seeks to hire a scholar whose research and teaching focus on race,

ethnicity, law, and rights, and whose scholarship includes topics not

currently covered by the department such as environmental justice

or health. Other considerations will include: evidence of research

excellence and productivity; excellence in, and passion for, undergrad-

uate teaching; interdisciplinarity and fit with the LSJ mission; service,

leadership and collegiality; and clear evidence of a commitment to

diversity, equity, and inclusion. A PhD or foreign equivalent in a

social science field is required by the start of the appointment.

Instructions

Applications should include a current CV, a cover letter describing

research and teaching interests and fit with LSJ, up to two samples

of publications or other scholarly work, a teaching statement and

evidence of teaching effectiveness, a diversity, equity and inclusion

statement, and three letters of recommendation. Candidate materials

should be electronically submitted via Interfolio here: https://apply.

interfolio.com/90932. Review of applications will begin on September

30, 2021. Questions about the application process should be directed

to: Professor Steve Herbert, Search Committee Chair; skherb@uw.edu

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9140

Rutgers University, New Brunswick
Rank: Lecturer in Public Law

The Department of Political Science at Rutgers University, New

Brunswick, seeks applicants for an 18-month, full time non-tenure

track position, to teach undergraduate classes in the field of public

law, beginning January 1, 2022 and concluding after the spring 2023

semester. (Contract end date June 30 2023.) Appointment is eligible

for renewal. The appointment entails a 6-course teaching load (3/3)

per academic year, a salary of $62,912, and includes full health and

pension benefits. PhD or equivalent terminal degree in Political Sci-

ence or related field by start date is required. Review of applications

will begin after the priority deadline Sept 20, 2021.

The successful candidate will teach courses in the department’s under-

graduate curriculum, especially our large lecture course introduction

to public law and advanced classes in public law, constitutional law,

American politics, and public policy. Experience working with gradu-

ate student teaching assistants a definite plus, as is research or teaching

experience in government and business and regulatory policy. Appli-

cants should have a track record of successful teaching they can

document with syllabi and/or student evaluations.

https://jobs.hr.txstate.edu/postings/35980.
https://jobs.hr.txstate.edu/postings/35980.
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As one of 34 public US institutions that belong to the Association

of American Universities, Rutgers is among the leading research uni-

versities in the US and Canada. Rutgers University is an Equal Oppor-

tunity/Affirmative Action employer, with a historic commitment to

diversity. The Political Science Department is strongly committed to

increasing the diversity of our faculty. Women, minorities, and mem-

bers of under-represented groups are encouraged to apply. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity or

expression, national origin, disability, protected veteran status, or any

other classification protected by law.

Applications must be submitted through Rutgers University Human

Resources website at: https://jobs.rutgers.edu/postings/138319

A completed application includes a cover letter, curriculum vitae,

graduate transcripts, list of courses taught, sample syllabi, and 3 letters

of recommendation. Your letters of reference should be sent to refer-

ences@polisci.rutgers.edu. If your letters are stored in a service like

Interfolio, they can be sent to this address directly from that service.

You should upload the list of anticipated referees with your application

documents if it is available. Review of applicants will begin on Sept

20 2021 and continue until the job is filled.

Questions about the position may be directed to the Department

Chair, Professor R. Daniel Kelemen at chair@polisci.rutgers.edu

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 8/6/2021

Salary: $60,000 - $69,999

eJobs ID: 9131

Wheaton College
Rank: Assistant Professor

Subfield(s): American Government and Politics, Public Law, Other

Specializations: Civil Rights & Liberties, Constitutional Law &

Theory, Judicial Politics

The Department of Political Science at Wheaton College in Norton,

Massachusetts invites applications for a tenure-track Assistant Profes-

sor position in American politics to begin Fall 2022. The ideal candi-

date will possess the ability to teach introductory and upper-level

courses in American politics and public law, including courses focused

on the American legal system, Constitutional law/interpretation, civil

liberties, civil rights, judicial politics and other courses in the candi-

date’s areas of specialization. Teaching responsibilities include intro-

ductory sections of U.S. government & politics, and research methods.

We are especially interested in candidates with research and teaching

specializations at the intersection of race, class, gender, and/or sex-

uality.

Classroom experience is highly desirable. The promise of excellence

in teaching and scholarship is required. We are committed to providing

our students with excellent educational and co-curricular opportuni-

ties, and our faculty has significant mentoring experience with new

teachers in postdoctoral and junior faculty appointments. For example,

we offer regular programming in professional development and all

tenure-track faculty are entitled to a fully paid pre-tenure sabbatical

and research funds to support scholarship. A Ph.D. in Political Science

(with an emphasis in judicial politics) is preferred. ABDs will be

considered. If the candidate does not have the Ph.D. in hand, they

will be hired as an instructor until the degree is obtained. Inquiries
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about the faculty position or department should be directed to Gerry

Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@

wheatoncollege.edu.

Inquiries about the application process and document submission

may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu/

postings/3166. Instructions to applicants will be listed on our website,

with the following materials required: letter of application describing

your areas of specialty and a statement about your interest in teaching

in a liberal arts environment; curriculum vitae; three letters of refer-

ence; a graduate transcript; at least one scholarly writing sample;

materials on your teaching history, including sample syllabi, course

evaluations, and any other materials you wish to provide. Wheaton

strives to be a community supportive of diverse perspectives and

identities. Candidates should describe in their cover letter how their

teaching and scholarship might support the college’s commitment

to diversity and inclusion. Applications will be reviewed beginning

September 24, 2021 and will be accepted until the position is filled.

To ensure full consideration, complete applications must be received

by September 24, 2021.

Wheaton is a private coeducational liberal arts college within easy

commuting distance of Boston and Providence. We have nearly 1,800

undergraduates from 38 U.S. States and 58 countries. Nearly 24% of

our undergraduates are U.S. students of color and 8% are international

citizens. Wheaton College is an equal opportunity/affirmative action

employer and does not discriminate against any individual or group

on the basis of gender, sexual orientation, gender identity or expres-

sion, age, race, color, religion, national origin, veteran status, genetic

information, or disability. In a continuing effort to maintain and

enrich an intellectually diverse learning environment, the Department

and the College actively encourages applications from women and

members of underrepresented groups. For more information about

the college, visit our website at www.wheatoncollege.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9118

University of Texas, Rio Grande Valley
Rank: Assistant Professor

We seek applicants who are dedicated to serving The University of

Texas Rio Grande Valley’s diverse student body as an Assistant Profes-

sor of Political Science in Constitutional Law beginning in the 2022-

2023 academic year. The department is interested in applicants with

a critical research agenda. The department is particularly interested

in applicants whose research focuses on any of the following: voting

rights, race, labor, sex and gender, immigration/citizenship, business-

government relations, or American political development. The suc-

cessful candidate must be able to teach courses on Civil Rights &

Civil Liberties, Federalism, and Judicial Process, as well as a required

introductory course in U.S. Federal Government & Politics. The

department maintains a highly flexible teaching schedule to encourage

faculty research and faculty regularly receive teaching support from

graduate assistants, undergraduate research interns, and online instruc-

tional coaches.

To apply, go to: https://careers.utrgv.edu/postings/29324

Start Date: Fall 2022

https://jobs.rutgers.edu/postings/138319
www.apsanet.org/jobs
http://www.wheatoncollege.edu.
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https://careers.utrgv.edu/postings/29324
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Application Deadline: 10/17/2021

Date Posted: 7/26/2021

Salary: Competitive

eJobs ID: 9073

Texas Christian University
Rank: American Judicial Politics

Specializations: Judicial Politics, Civil Rights & Liberties, Constitu-

tional Law & Theory

The Department of Political Science at TCU invites applications for

a tenure-track assistant professor position in American Judicial Politics

beginning in Fall 2022. We seek candidates who are able to teach

courses in Constitutional Law (including powers, rights, and liberties),

the judicial process, and other courses related to American judicial poli-

tics.

Preference will be given to candidates who will have completed the

Ph.D. in Political Science and have demonstrated the capacity for

excellence in the classroom and success as a teacher-scholar. The

successful candidate will have a 3/2 teaching load, and the salary

is competitive.

To apply, upload a letter of application, CV, evidence of teaching

ability, unofficial transcript, writing sample, teaching statement,

research statement, and diversity statement to https://jobs.tcu.edu/

en-us/listing/. Three confidential letters of recommendation should

be sent by recommenders or dossier service to hrtalentacquisition@

tcu.edu. Full review of applications begins on September 1 and will

continue until the position is filled. All questions regarding the applica-

tion process may be directed to Human Resources at hrtalentacquisi-

tion@tcu.edu or 817-257-7790. Questions about the Department of

Political Science may be directed to the search committee chair Dr.

Ralph Carter (r.carter@tcu.edu).

The TCU political science department has 13 full-time faculty mem-

bers and nearly 400 majors in three undergraduate degrees. Our

teacher-scholars also run co-curricular programs such as pre-law advis-

ing, Moot Court, Model U.N., and Washington and local internships.

A selective teaching and research university with 11,000 students,

TCU is a private, secular institution located in Fort Worth, Texas.

Fort Worth, the 13th largest city in the United States and part of

the nation’s fourth-largest metropolitan area, is a fast-growing city

of rich cultural endowments, including world-class museums and

performing arts facilities, and has easy access to a major international

airport. TCU has been recognized for nine consecutive years as one

of the &quot;Great Colleges to Work For&quot; by The Chronicle

of Higher Education.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/

EEO employer, TCU recruits, hires, and promotes qualified persons

in all job classifications without regard to age, race, color, religion,

sex, sexual orientation, gender, gender identity, gender expression,

national origin, ethnic origin, disability, genetic information, covered

veteran status or any other basis protected by law.

Start Date: Fall 2022

Application Deadline: 9/1/2021

Date Posted: 6/28/2021

Salary: Competitive

eJobs ID: 8982
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Singapore Management University
Rank: Full-Time Assistant Professor of Law

Singapore Management University (SMU) invites applications for a

full-time Assistant Professor of Law.

The successful applicant will be jointly appointed to the SMU Yong

Pung How School of Law (YPHSL) and to the SMU Office of Core

Curriculum (OCC). S/he will be expected to:

• Develop and teach courses on ethics and social responsibility offered

by the School of Law.

• Develop and teach multidisciplinary courses within either the

“Technology and Society” basket or the “Cultures of the Modern

World” basket of the SMU Core Curriculum.

• Conceptualise and execute research focused on the evolving relation-

ship between law and society. We are especially interested in candi-

dates with a research focus on the legal and social implications of

technological developments.

• Participate actively in the research and educational communities at

SMU, and in the service of these communities.

Depending on qualifications, the successful applicant will either be

appointed on the Education track (renewable contract, with a teaching

load of six courses per year), or on the Research track (tenure track,

with a teaching load of four courses per year and a one-course reduction

during the first pre-tenure contract).

Application Procedure

Applications can be made at this link: https://smucareers.taleo.net/

careersection/smu_ext_ft/jobdetail.ftl?job=2100005W&tz=GMT%

2B08%3A00&tzname=Asia%2FSingapore

Applications should include:

• A cover letter indicating your interest in and suitability for the posi-

tion;

• A current curriculum vitae;

• A 1-2 page research statement;

• Three samples of academic work;

• A 1-2 page teaching statement and, if applicable, teaching evalua-

tions.

Applicants should also arrange for three academic references with

contact information to be sent directly to: The Dean, Office of Core

Curriculum, Singapore Management University, 81 Victoria Street,

Singapore 188065, or e-mail to: occjobs@smu.edu.sg.

SMU is committed to fostering diversity and cultivating an inclusive

work environment. Applications from women and minorities are par-

ticularly encouraged.

Application deadline: 26 September 2021

Shortlisted candidates will be interviewed and may be invited to a

campus visit, if local COVID-19 measures allow. The expected start

date is either 1 January 2022 or 1 July 2022.

QUALIFICATIONS

• Post-graduate degree in law or Ph.D. in a related field such as

philosophy or political science. Those who do not have a postgrad-

uate degree in law are also encouraged to apply if there is evidence

of relevant subject matter expertise.

• A record of high quality research in the subject area. The ideal

candidate would also showcase an ability to conduct interdiscipli-

nary research.

https://jobs.tcu.edu/en-us/listing/.
https://jobs.tcu.edu/en-us/listing/.
www.apsanet.org/jobs
https://law.smu.edu.sg/.
https://law.smu.edu.sg/.
https://law.smu.edu.sg/.
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• A record of excellence in undergraduate or post-graduate teaching

in the subject area.

• Excellent oral and written communication skills, including strong

public speaking skills.

Singapore Management University is a research university committed

to a multidisciplinary and integrated curriculum. Salary and benefits,

such as housing allowance and research support, are highly competi-

tive.

The Yong Pung How School of Law offers LL.B, LL.M and J.D.

degrees. Its faculty are drawn from or have experience in a range of

jurisdictions and are united in their commitment to nurture intellec-

tual curiosity and creativity.

The Office of Core Curriculum oversees the delivery of the SMU Core

Curriculum, which offers students a broad-based multidisciplinary

curriculum under three pillars, Capabilities, Communities, and Civil-

isations.

For further information about the Office of Core Curriculum and

the Yong Pung How School of Law can be found at www.smu.edu.

sg/programmes/core-curriculum and https://law.smu.edu.sg/.

Start Date: Winter 2022

Date Posted: 6/16/2021

Salary: Competitive

eJobs ID: 8949

PUBLIC POLICY
Georgetown University in Qatar
Rank: Core Faculty Position in International Relations Assist-

ant Professor

Core Faculty Position in International Relations Assistant Professor

Georgetown University: Main Campus: Walsh School of Foreign

Service: Georgetown University in Qatar

Location: Qatar

Open Date: Sep 15, 2021

Deadline: Oct 28, 2021 at 11:59 PM Eastern Time

Description

Draft Advertisement

Core Faculty Position in International Relations - Assistant Professor

Georgetown University in Qatar invites applications for a core faculty

position in International Relations at the rank of Assistant Professor

(although for especially qualified candidates appointment at the rank

of Associate Professor may be considered). Applications from candi-

dates able to teach U.S. foreign policy are especially encouraged; other

fields of interest are environmental politics, energy politics, the politics

of sport, and international law. The successful candidate will be able to

teach the required undergraduate introductory course in International

Relations as well as upper-level electives at the advanced undergraduate

and graduate levels. Ability to contribute to the courses on Scope &

Methods in Political Science and/or Quantitative Methods for Interna-

tional Politics will be an advantage.
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The successful applicant will join a top-ranking research institution

and a team of internationally-recognized scholars. GU-Q was estab-

lished in 2005 alongside eight other elite international universities in

Education City in partnership with Qatar Foundation. GU-Q is an

integral part of Georgetown University, delivering the renowned

School of Foreign Service's Bachelor in Foreign Service: a liberal

arts program offering majors in International Politics, International

History, Culture and Politics, and International Economics. Several

MA programs are in development. Degrees are issued by Georgetown

University. GU-Q is a research-focused and student-oriented institu-

tion with a globally competitive research and publications record; it

houses its own Center for International and Regional Studies (CIRS).

We value interdisciplinarity. Faculty and students also benefit from

the opportunities offered by the wider academic eco-system of Educa-

tion City.

Core faculty positions are full-time positions designed to replicate

the institutional commitment to academic freedom and professional

opportunities associated with tenure-track and tenured appointments,

in conformity/compliance with Georgetown University's academic

governance guidelines.

The teaching load for core faculty is 2-2. Assistant Professors are

eligible for a one-semester fully-paid Junior Faculty Research Fellow-

ship, typically taken in the third or fourth year of service at GU-Q.

GU-Q provides generous research support and support for conference

travel. Faculty at Georgetown University in Qatar are eligible to apply

for Qatar National Priorities Research Program grants from the Qatar

National Research Fund. QNRF also offers competitive research

grants for early-career scholars. GU-Q boasts best-in-class teaching

facilities including a Global Classroom for classes joining students in

Washington, D.C. and Doha.

Qatar offers a diverse, safe and family-friendly environment. Ranked

the safest country in the world in 2020, it is connected by direct

flights to over 160 destinations in 90 countries. The iconic new

National Library, adjacent to GU-Q in Education City and designed

by Rem Koolhaas, provides free membership to all faculty and stu-

dents. Public parks, beaches, sports facilities, museums, cafes and

restaurants abound, and a state-of-the-art metro system connects all

parts of Doha and nearby locations (see https://www.visitqatar.qa/en/

home). Education City has its own extensive sports facilities, also

hosting one of the World Cup 2022 stadiums and a world-class

golf course.

Compensation is very competitive in relation to the US academic

market and even more so to that of the UK and Europe. It includes

an annual summer research stipend for active scholars, amounting to

an additional 2/9 of the base salary. The expatriate benefits package

includes: fully-furnished high-quality housing, transportation allow-

ance, annual family home leave allowance, health insurance (world-

wide coverage), generous private school tuition support for accompa-

nying children, etc. Qatar does not levy personal income tax (although

US citizens remain subject to US taxes).

For more information on GU-Q, see https://www.qatar.georgetown.

edu. For a glimpse of what it is like to teach and live in Qatar, see:

https://youtu.be/HNoERrWln4k.

Applicants should submit a cover letter, curriculum vitae, and the

names of three scholarly references via Interfolio. Faxed or emailed

applications will not be accepted.

Applications should be submitted by 29 October 2021 to ensure full

consideration. Interviews will be conducted virtually. Queries about

https://law.smu.edu.sg/.
https://law.smu.edu.sg/.
https://law.smu.edu.sg/.
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
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the position should be directed to mailto:guq-gov-ir@georgetown.edu.

Qualifications

Application Instructions

For more information and to apply, visit https://apptrkr.com/

2530060

Georgetown University is an https://policymanual.hr.georgetown.

edu/https%3A//policymanual.gudrupal.georgetown.edu/201-Equal-

Employment-Opportunity-Affirmative-Action fully dedicated to

achieving a diverse faculty and staff. All qualified applicants are encour-

aged to apply and will receive consideration for employment without

regard to race, color, religion, national origin, age, sex (including

pregnancy, gender identity and expression, and sexual orientation),

disability status, protected veteran status, or any other characteristic

https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf.

If you are a qualified individual with a disability and need a reasonable

accommodation for any part of the application and hiring process,

please https://ideaa.georgetown.edu/accommodations/procedures/

applicants for more information, or contact the Office of Institutional

Diversity, Equity & Affirmative Action (IDEAA) at (202) 687-4798.

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-8eb1844528e8af4d89e63159b4b8ae73

Start Date:
Application Deadline: 10/29/2021

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9477

Rutgers University
Rank: Assistant Professor in Public Policy, Tenure Track

Specializations: Economic Policy, Political Theory, Public

Finance & Budgeting

The Edward J. Bloustein School of Planning and Public Policy at

Rutgers, the State University of New Jersey, seeks a full-time tenure-

track faculty member at the assistant professor level with a specialty

in public policy. While topical areas are open, we are particularly

interested in scholars in the areas of public finance, policies impacting

racial and economic disparities, and political institutions and pro-

cesses. The faculty member will teach in the NASPAA-accredited

Master of Public Policy (MPP) program and related graduate and

undergraduate programs in the Bloustein School of Planning and

Public Policy. The faculty member will teach at least one required

course for MPP students in the area of public policy theory, public

economics, or policy analytical methods.

The ideal candidate is required to show clear signs that she/he/they

will:

• Have a PhD in Public Policy, Political Science, Economics or a

related discipline. A focus on applying a racial equity and social

justice lens is highly desirable.

• Be clearly establishing a research profile of refereed research in high-

impact journals and through conference presentations.

• Demonstrate willingness and ability to secure peer-reviewed external

grant funds and the ability to be a team leader on funded research

X : 58720$SOAP
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supporting and supervising doctoral students and postdoctoral asso-

ciates.

• Demonstrate interest, skills and hands-on experience with teaching,

with knowledge of inclusive and active teaching practices.

• Demonstrated ability to network with external stakeholders and to

communicate with the public via social media and other sources.

The Bloustein School values interdisciplinary scholars. Applicants

must have a doctorate degree, and we they must have their degree

by May 31, 2022. As a campus with a continually growing diverse

student body, we encourage applications from women, minorities,

and individuals with a commitment to mentoring students from

under-represented groups. We are committed to a diverse workforce

and maintaining a learning and working environment that is welcom-

ing to all.

The standard teaching assignment will include a mix of undergraduate

and graduate courses. Salaries and benefit packages and other forms

of professional support offered by the university are competitive.

Applicants should submit a letter of application, curriculum vitae, a

writing sample, and the names and contact information of three

professional references. Review of applications will begin on Novem-

ber 15, 2021.

If you have questions about the Bloustein School or this position

please email blousteinsearch@ejb.rutgers.edu.

APPLY ONLINE AT https://jobs.rutgers.edu/postings/142527

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/30/2021

Salary: Competitive

eJobs ID: 9474

University of Toronto at Scarborough
Rank: Assistant Professor - Public Policy

The Department of Political Science at the University of Toronto

Scarborough invites applications for a full-time tenure stream position

in the area of Public Policy. The appointment will be at the rank of

Assistant Professor, with an expected start date of July 1, 2022, or

shortly thereafter.

We are seeking scholars who will play a leadership role in further

developing our Public Policy major. We especially encourage applica-

tions from scholars interested in the way that public policy makers

are responding to the climate crisis and promoting just transitions,

broadly construed. This could involve public policy with respect to

any of the following: climate change, energy, economic restructuring,

community resilience, liveable cities, public transportation, public

finance, or social policy.

Candidates must have earned a PhD degree in Political Science or a

related area by the time of appointment, or shortly thereafter, with

a demonstrated record of excellence in research and teaching. We

seek candidates whose research and teaching interests complement

and enhance our existing departmental strengths. The successful candi-

date will be expected to pursue innovative and independent research

at the highest international level and to establish an outstanding,

competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of publications in top-ranked and field

https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
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relevant journals or forthcoming publications meeting high interna-

tional standards, the submitted research statement, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference. Evidence of expertise in experiential education is

an asset. Applicants must also show evidence of a commitment to

equity, diversity, inclusion and to the promotion of a respectful and

collegial learning and working environment, as demonstrated through

the application materials.

The position will include a graduate appointment in the Department

of Political Science on the St. George campus of the University of

Toronto. Candidates should also explain in their one-page statement

how they can contribute to the development of the tri-campus gradu-

ate program. For information about the graduate program please visit

our website at https://politics.utoronto.ca.

Salary will be commensurate with qualifications and experience.

The University of Toronto Scarborough is a research-intensive institu-

tion with an interdisciplinary commitment, a multicultural student

body, and a modern campus. The University offers the opportunity

to conduct research, teach, and live in one of the most diverse cities

in the world. Additional information on the Department can be found

at https://www.utsc.utoronto.ca/polisci/.

All qualified candidates are invited to apply online by clicking https://

jobs.utoronto.ca/job/Toronto-Assistant-Professor-Public-Policy-ON/

550852217/ . Applicants must submit a cover letter; a current curricu-

lum vitae; a research statement outlining current and future research

interests; a recent writing sample; and a teaching dossier that includes

a strong teaching statement, sample course materials, and teaching

evaluations.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sue-Ann Hicks at sueann.hicks@utoron-

to.ca.

All application materials, including reference letters, must be received

by November 22, 2021.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Start Date: Summer 2022

Application Deadline: 11/22/2021

Date Posted: 9/30/2021

Salary: Negotiable

eJobs ID: 9473
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George Mason University
Rank: Assistant Professor, Environmental Policy & Politics (Ten-

ure-Track)

Subfield(s): American Government and Politics, Public Policy, Pub-

lic Administration

*Apply for this position at https://jobs.gmu.edu/postings/51696

George Mason University’s Department of Environmental Science

and Policy (ESP) in the College of Science is seeking an enthusiastic

and energetic individual for a full-time, 9-month, tenure-track posi-

tion as Assistant Professor of Environmental Policy & Politics begin-

ning in August 2022.

George Mason University, a Carnegie Research I institution, is the

largest, most diverse, and innovative public university in Virginia with

more than 38,000 students from all 50 states and over 135 countries.

Located in Fairfax, Virginia, Mason is part of the Washington, D.C.,

metropolitan area, offering easy access to the scientific and political

resources of the nation’s capital. Mason has a strong institutional

commitment to the achievement of excellence and diversity among

its faculty and staff, and it strongly encourages candidates to apply who

will enrich Mason’s academic and culturally inclusive environment.

Responsibilities:

This position will strengthen departmental expertise on domestic U.S.

environmental policy and politics in relationship to one or more of

the following focal areas: water and watersheds, planetary health,

conservation, climate change and energy, and environmental justice.

Candidates with strong research and teaching capacity in quantitative

methodologies, such as data analytics, agent-based modeling, and

social network analysis, are especially encouraged to apply. The suc-

cessful candidate will be expected to establish a strong extramurally

funded research program and provide mentorship to students in the

department’s undergraduate, master’s, and doctoral programs. This

position aligns with ESP’s focus on boundary-spanning and co-pro-

duction of knowledge across science, policy, and society. As such, the

candidate is expected to contribute to George Mason University’s

commitment to transdisciplinary research. We especially encourage

submissions from researchers who have experience engaging local,

state, or federal policy systems to support and bring about changes

that improve environmental or sustainability outcomes. The expected

teaching responsibility for this position is two courses per semester.

Service activities within ESP and the College of Science are expected.

Preference will be given to candidates who express an interest in

expanding collaborative efforts such as the growing partnership

between ESP and the Smithsonian-Mason School of Conservation,

partnering with the Institute for a Sustainable Earth (ISE), furthering

the department’s own initiatives in conservation and sustainability,

and building new partnerships to develop transdisciplinary projects.

Required Qualifications:

+Successful completion of a Ph.D. in political science, public policy,

public administration, or a related field prior to the first day of

the appointment;

+Demonstrated expertise in quantitative social science methods;

+The ability to share the department’s commitment to transdiscipli-

nary education and research;

+An established record of scholarly activity demonstrated by publica-

tion record in peer-reviewed journals;

+Demonstrated potential to establish an independent extramurally

funded research program;

http://uoft.me/how-to-apply.
http://uoft.me/how-to-apply.
http://uoft.me/how-to-apply.
http://uoft.me/how-to-apply.
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+Commitment and interest in teaching lecture courses at undergradu-

ate and graduate levels;

+Strong commitment to mentoring and supervising undergraduate

and graduate students;

+Effective interpersonal communication skills;

+The ability to collaborate with other natural scientists and social

scientists in research, teaching and outreach.

Preferred Qualifications:

+Demonstrated experience in developing successful externally-funded

research collaborations;

+A record of seeking and securing extramural research support evi-

denced by proposal submission and/or recipient of funding awards;

+Demonstrated successful teamwork in a collaborative environment.

About us:

ESP is well known for its truly transdisciplinary faculty focused on

environmental natural and social sciences. ESP also includes additional

graduate program faculty from across the university and numerous

affiliated environmental professionals. The following degrees are

awarded: B.S. in Environmental Science, B.A. in Environmental and

Sustainability Studies, M.S. in Environmental Science and Policy,

and a Ph.D. in Environmental Science and Public Policy. The Depart-

ment also partners with the Smithsonian-Mason School of Conserva-

tion in Front Royal, VA, to offer graduate-level courses in biodiversity

and conservation. Mason’s Institute for a Sustainable Earth (ISE)

provides a unique opportunity for the selected candidate to work in

a collaborative manner across disciplines at Mason and with external

partners nationally and internationally.

Special Instructions to Applicants

For full consideration, applicants must apply at https://jobs.gmu.

edu/postings/51696; complete and submit the online application,

and include:

(1) cover letter

(2) CV

(3) research statement – please address diversity, equity, and inclusion

in your statement

(4) teaching philosophy – please address diversity, equity, and inclu-

sion in your statement, and

(5) names and email addresses of professional references (minimum

3, from academic institutions)

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9466

James Madison University
Rank: Tenure-Track Assistant Professor - Public Policy & Admin-

istration

The Political Science Department at James Madison University wel-

comes applicants for a tenure-track position specializing in Public

Policy & Administration at the rank of Assistant Professor beginning

August 2022. The successful applicant will teach courses in our under-

graduate Public Policy & Administration and NASPAA-accredited

Master of Public Administration programs. Both programs emphasize

community engagement in their pedagogy and a collaborative
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approach to program governance and operations. This faculty member

will form part of the Master of Public Administration Governance

Committee. Applicants must be able to teach courses on public budg-

eting and the budgetary process. Other specializations are open and

will reflect a candidate’s expertise and teaching interests, as well as

department needs, including introductory-level courses in public pol-

icy or public administration.

The department seeks candidates with strong research and teaching

skills and a commitment to shared program governance and an inclu-

sive classroom and work environment. Scholars from historically

excluded groups are especially encouraged to apply.

The successful applicant will teach courses in our undergraduate Public

Policy & Administration and NASPAA-accredited Master of Public

Administration programs and other courses related to the candidate’s

experience. Applicants must be able to teach courses on public budget-

ing and the budgetary process.

A doctoral degree in Public Policy & Administration or closely related

field is required by the start date for appointment as Assistant Profes-

sor; ABD candidates are encouraged to apply . Applicants must dem-

onstrate an ability to teach the required courses.

The department seeks candidates with strong research and teaching

skills and a commitment to shared program governance and an inclu-

sive classroom and work environment.

Per the Governor’s Executive Directive #18, new JMU employees

upon hire must disclose to the University Health Center their

COVID-19 vaccination status. Unvaccinated employees are required

to be tested weekly.

Employment is contingent upon the successful completion of a crimi-

nal background check.

E-Verify Notice: After accepting employment, new hires are required

to complete an I-9 form and present documentation of their identity

and eligibility to work in the United States. James Madison University

uses the E-Verify system to confirm identity and work authorization.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9458

University of Nevada, Reno
Rank: Assistant Professor or Associate Professor, Public Adminis-

tration

Job Description—Public Administration

The Political Science Department at the University of Nevada, Reno

(UNR) invites applications for a full-time appointment at the rank

of tenure-track Assistant Professor or tenured Associate Professor in

the area of Public Administration. We seek candidates with broad

competence in Public Administration and welcome all qualified appli-

cants, including those who study tribal governance, as well as the role

of race, gender, inequality, and/or other dimensions of marginalization

in public administration and public affairs.

The Department has a Masters of Public Administration program,

which includes a public policy component. The successful candidate

https://jobs.gmu.edu/postings/51696;
https://jobs.gmu.edu/postings/51696;
www.apsanet.org/jobs
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will be expected to teach courses in the MPA program, as well as

teach at all levels of the curriculum (lower and upper division under-

graduate, MA, MPA, and PhD), including specific courses required for

degree programs. Normal teaching load is 2/2. We welcome applicants

from any empirical research methodological tradition, but expect a

high-level of sophistication and rigor. The start-up package is competi-

tive.

This position is open until filled. Qualified individuals are encouraged

to apply immediately. This search will close without notice when a

sufficient number of applications are received or a hiring decision has

been made.

Required Qualifications

Ph.D. in Public Administration, Political Science, Public Policy or a

related field.

A developing or established research agenda in Public Administration,

broadly defined.

A record of, or potential for, publishing in top-tier journals and presses

in relevant fields.

A rigorous, empirical research methodology.

Ability to teach core courses in the MPA program, and/or related

courses.

Ability to teach and mentor PhD students in Public Administration

and Public Policy.

Demonstrated excellence, or clear evidence of potential for excellence,

in teaching.

Preferred Qualifications

Evidence of or potential for strong external grant activity.

Evidence of attention to diversity, equity and inclusion in research,

teaching and/or service.

Compensation Rank

Assistant Professor, II or Associate Professor, III

Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy and

public administration scholars with a deep commitment to excellence

in research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA,

MPA and PhD degrees. The PhD includes emphases in Public Admin-

istration and Public Policy. The Department offers a BA in Political

Science and coordinates the International Affairs major and minors

in Latin American Studies, Asian Studies, and Renewable Energy.

Faculty are linked with a variety of College and University-wide

initiatives, such as the Cybersecurity Center and the Gender, Race

and Identity Program. Additional information about the Department

can be found at: https://www.unr.edu/political-science .

College of Liberal Arts and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. The world-class Lilley Museum of Art

opened in 2019; the many departments of the College have an active

intellectual and public events life.
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The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. The university has been designated as a Car-

negie Community Engagement university. Nearly half of UNR stu-

dents are students of color; the university is an Emerging Hispanic

Serving Institution. In accordance with the University's mission, our

faculty are expected to contribute to the diversity and excellence of

the academic community through research, teaching and service in a

pluralistic environment.

The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. Dual Career Program

Total Compensation

The total compensation package includes a competitive salary, moving

allowance (if applicable), a rich retirement plan, health insurance

options that include dental and vision, life insurance, along with many

other benefits. Additionally, there is a grant-in-aid educational benefit

for faculty and dependents. For more information, please visit:

UNR Benefits

Contact Information for this position

Search Chair—Jeremy Gelman jgelman@unr.edu

Search co-Coordinator—Karen Braun kbraun@unr.edu

Search co-Coordinator—Tamela Gorden tgorden@unr.edu

Required Attachment(s)

Please note, once you submit your application the only attachment/

s viewable to you will be the attachment/s to the resume/CV section

of the application. Any additional required attachment/s to the cover

letter, references, additional documents sections of the application,

will not be viewable to you after you submit your application. All

uploaded attachment/s will be on the application for the committee

to review. To request updates to attachments, prior to the committee

review of applications, please contact the candidate helpdesk at

jobs@unr.edu.

1) A complete Curriculum Vita with a list of three references

2) A cover letter stating qualifications, experience, research plans and

teaching experience/competencies.

https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
www.apsanet.org/jobs
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
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3) A brief statement (one page maximum) about how you would

contribute toward our mission of creating a culturally diverse, inclusive

environment in the role for which you are applying.

4) A research-based writing sample.

The search committee may ask applicants to provide three letters of

recommendation from their listed references and a sample syllabus.

Close Date or Open Until Filled

Position is open until filled; first review of applications will begin

October 29, 2021.

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Assistant---Associate-

Professor--Political-Science_R0127036

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/29/2021

Salary: Competitive

eJobs ID: 9464

George Mason University
Rank: Full, Associate, or Advanced Assistant Professor

Full, Associate, or Advanced Assistant Professor

The Schar School of Policy and Government at George Mason Univer-

sity invites applications for three tenure-line hires. Rank and field are

open. We encourage applications from talented scholars with diverse

backgrounds who are committed to being part of and contributing

to a nationally and internationally recognized school of policy and gov-

ernment.

We seek candidates with very strong research records — which include

publications in top journals — and trajectories for continued high

research productivity. We also prefer applicants with an established

track record of securing external funding that will support transforma-

tive research and doctoral students. The discipline for these hires is

open, including but not limited to economics, management, political

science, public policy, regional science, and sociology.

The Schar School is known among policy schools for its multidiscipli-

nary breadth in scholarship, and for its successful educational programs

at all levels, including a substantial PhD program. The School’s distin-

guished faculty currently includes 62 tenure-line members in a variety

of disciplines, all with expertise linked to policy-relevant analysis and

practice. The location of our graduate campus in Arlington, Virginia

(10 minutes by metro or car from downtown Washington, D.C.)

provides faculty with unparalleled access to policymakers, interna-

tional media, and governmental and nongovernmental organizations.

Applicants must apply at https://jobs.gmu.edu/postings/51429,

complete and submit the online application, and upload a cover letter

and CV. Candidates at the Assistant Professor level should also provide

with their application a list of three professional references with contact

information; senior candidates will be asked for references if they are

short-listed. The positions will remain open until filled, but for best

consideration applications should be completed by November 15,

2021.

George Mason University is a Tier-1 Research University as well as

the largest and most diverse university in Virginia. The Schar School

is deeply committed to building a faculty that reflects the highly
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diverse demographics of our student body and region; underrepre-

sented minority candidates are strongly encouraged to apply. All

qualified applicants will receive consideration for employment without

regard to race, color, religion, sex, sexual orientation, gender identity,

national origin, age, disability, veteran status, or any characteristic

protected by law.

For full consideration, applicants must apply at https://jobs.gmu.edu/

postings/51429; complete and submit the online application; and

upload a cover letter, resume, and a list of three professional references

with contact information.

George Mason University is an equal opportunity/affirmative action

employer, committed to promoting inclusion and equity in its com-

munity. All qualified applicants will receive consideration for employ-

ment without regard to race, color, religion, sex, sexual orientation,

gender identity, national origin, age, disability or veteran status, or

any characteristic protected by law.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: Negotiable

eJobs ID: 9450

Harvard University
Rank: PEPG Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

2022-23 PEPG Postdoctoral Fellowship

Established in 1996, under the direction of Paul E. Peterson (Henry

Lee Shattuck Professor of Government), the Program on Education

Policy and Governance has rapidly distinguished itself as a significant

player within the educational reform movement.

PEPG's fellowship program was initiated to attract top postdoctoral

researchers to quantitative-based investigations of issues in education

reform at Harvard. The program has been a resounding success since

its inception in 2002. These fellows have collaborated on some of

PEPG's most important research papers and in organizing program

conferences. Past fellows currently hold tenured and tenure-track

positions at major colleges, universities and research centers in the

United States and abroad.

The deadline to apply for the 2022-23 PEPG Postdoctoral Fellowship

is December 17, 2021.

PEPG is offering a one-year resident research fellowship at the postdoc-

toral level starting in the summer of 2022. The fellow will work at

Harvard University and engage in independent projects that are related

to the program’s focus. Additionally, s/he will be expected to collabo-

rate with PEPG’s ongoing research and programs. This may include

conference planning and administration, as well as working on PEPG

publications. Applicants who have not yet received their Doctoral

degree may apply. However, they must receive it by September 1,

2022, in order to participate. Fellows must begin their residency no

later than the week of August 29, 2022.

Candidates must have received PhD (or equivalent degree) within

five years of the applied-for academic year.

https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://nshe.wd1.myworkdayjobs.com/UNR-external/job/University-of-Nevada-Reno---Main-Campus/Assistant---Associate-Professor--Political-Science_R0127036
https://jobs.gmu.edu/postings/51429;
www.apsanet.org/jobs
https://jobs.gmu.edu/postings/51429;
https://jobs.gmu.edu/postings/51429;
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The stipend for the postdoctoral fellowship is $75,000. It provides

modest health insurance coverage but no housing. However, assistance

in obtaining affordable housing will be provided.

Applicants should submit the following materials:

• Letter of intent with current contact information including email

address.

• Current curriculum vitae (please include any past awards, scholar-

ships and publications).

• A 2,000-word proposal describing one or more research projects

that will be conducted and completed while at PEPG. The proposal

should include relevant background information, discrete objec-

tives, importance and feasibility, as well as the methodology that

will be used.

• Two samples of writing, if not published, then of publishable

quality. These should be pertinent to the proposed research.

• The names of and letters of recommendation from three or four

people qualified and willing to evaluate the applicant’s project and

scholarly qualifications. Recommenders should mail their letters

directly to PEPG, or they can be emailed to the address below.

Applicants should email their materials to pepg_administrator@

hks.harvard.edu (in PDF format). Incomplete applications may not

be reviewed/considered.

All materials should be addressed to:

PEPG Postdoctoral Fellowship Program

C/O Antonio Wendland

Harvard Kennedy School

79 JFK Street, Taubman 304

Cambridge, MA 02138

For further information, please email: pepg_administrator@hks.harv-

ard.edu.

Link to job description: https://www.hks.harvard.edu/centers/

taubman/programs-research/pepg/fellowships#postdoctoral-fellow-

ship

Start Date: Summer 2022

Application Deadline: 12/17/2021

Date Posted: 9/28/2021

Salary: $70,000 - $79,999

eJobs ID: 9449

Augustana University
Rank: Nef Family Chair of Political Economy

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: International Political Economy, Political Econ-

omy, Economic Policy

The Nef Family Chair of Political Economy

Augustana University

Augustana University (Sioux Falls, SD) invites applications for an

endowed chair in political economy. The Rudy & Marilyn Nef Family

Chair of Political Economy will advance the study of market econo-

mies and representative democracies, both within the campus commu-

nity and in the region. This tenure-track faculty position will be

housed in the Government and International Affairs Department, but

will draw on a breadth of research and extensive teaching experience

to provide recognized scholarship and enthusiastic, effective instruc-

tion to the University’s offerings in economics, political science, public
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policy, and business. The Nef Family Chair will also provide collabora-

tive and creative leadership in partnership with the Center for Interdis-

ciplinary Studies.

We seek an outstanding teacher/scholar who reflects the foundational

relevance of economic analysis in the design and administration of

public policies, and who speaks authoritatively to the positive role of

free markets, localized decision making and competition in a free

society. The unique nature of this endowed chair position grants wide

latitude to the instructor in terms of the courses offered, save a required

course on capitalistic economic systems. Candidates capable of teach-

ing upper-level Comparative Politics, Comparative/International

Political Economy, Policy Analysis or Microeconomics are strongly

encouraged to apply.

Additional responsibilities will include student advising, student

research mentorship, and planning and facilitating public symposia

relevant to the scholar’s teaching and research. Interacting with stu-

dents, faculty and leadership with different backgrounds and points

of view and a deep appreciation of and respect for academic values

and culture must be a top value of the candidate. A doctorate is

required. Compensation, rank and length of tenure track will be

commensurate with experience. The starting date for this 12-month

appointment is August, 2022. Screening will begin November 7th

and continue until the position is filled. Finalists will be expected to

present an engaging topic as part of the interview process.

Located in the growing and vibrant city of Sioux Falls, South Dakota,

Augustana University has, for more than 160 years, provided a strong

student-centric education based on its five core values: Christian

faith, liberal arts, excellence, community, and service. The institution

continues to expand its pre-professional and graduate offerings, while

remaining true to its liberal arts tradition. Guided by the Viking Bold:

Journey to 2030 strategic plan, Augustana seeks to grow its enrollment

from just over 1,900 students to more than 3,000 undergraduate and

graduate students.

Application Procedure:

Please send a letter of interest; curriculum vitae; Augustana University

employment application; statement of commitment to diversity; state-

ment of teaching philosophy; addresses, phone numbers and email

addresses of three current references; and unofficial transcripts elec-

tronically to Human Resources at humanresources@augie.edu. Official

website: www.augie.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9443

Montclair State University
Rank: Assistant Professor

Assistant Professor of Political Science (US Public Policy/Race and

Ethnic Politics)

The Department of Political Science and Law seeks applicants for a

tenure-track position at the rank of Assistant Professor. Candidates

should have primary research and teaching interests in US Public

Policy and American Government, with specialization in the intersec-

tion between race and/or ethnicity and American public policy, includ-

ing in the area of urban policy, immigration policy, social welfare

https://www.hks.harvard.edu/centers/taubman/programs-research/pepg/fellowships
https://www.hks.harvard.edu/centers/taubman/programs-research/pepg/fellowships
www.apsanet.org/jobs
http://www.augie.edu.
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policy, environmental policy, or any other appropriate US policy. The

successful candidate will be prepared to coordinate the department's

undergraduate Public Policy internships. Candidates should be pre-

pared to teach undergraduate courses in Public Policy and American

Government, and statistics for public policy. Activities required of all

faculty members include curriculum development, grant acquisition,

research, recruitment and retention activities, advising, service to the

department, college and university. Montclair State University places

equal emphasis on both teaching and scholarly activities.

THE COLLEGE OF HUMANITIES AND SOCIAL SCIENCES &

DEPARTMENT OF POLITICAL SCIENCE AND LAW

The College of Humanities and Social Sciences is the university's

largest academic unit with over 5000 undergraduate, Master’s and

doctoral students. CHSS awards BA, MA, and PhD degrees through

its 16 departments and 9 programs with over 30 majors and 50

minors. Offering traditional and interdisciplinary learning, the College

is home to outstanding researchers across all disciplines while its

faculty are also superb classroom instructors. The College proudly

embraces the university’s diversity and its dual mission of promoting

both research excellence and social mobility though transformative,

accessible education. The Department of Political Science and Law

is recognized both internationally and nationally for the quality of

its programs and curriculum. We offer state of the art political and

legal theory in the classroom as well as a wide variety of courses in

International Relations, Comparative Politics, and American Govern-

ment. Recent pedagogical innovations include the development of

the U.S. State Department’s eDiplomacy program initiative with

Turkey, South Korea, and Great Britain. We host internships and

practicums in venues running the gamut from municipal, state, and

federal opportunities to international NGOs to practical campaign

experiences. We pride ourselves on serving our diverse student body,

nurturing them to become informed citizens, passionate activists, and

lifelong participants in the civic life of their communities, our state

and nation.

QUALIFICATIONS:

Doctorate in Political Science or Public Administration, with concen-

trations in Public Policy.

Demonstrated scholarship and an active scholarly agenda.

Demonstrated record of teaching excellence.

Excellent oral and written communication skills.

Experience in administering a public policy internship program is

required.

Application requirements can be found at: https://montclair.wd1.

myworkdayjobs.com/en-US/JobOpportunities/job/Montclair-NJ/

Assistant-Professor-of-Political-Science-and-Law_R1001968

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/27/2021

Salary: $60,000 - $69,999

eJobs ID: 9433
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Stanford University
Rank: 2022-2023 Japan Program Postdoctoral Fellow on Con-

temporary Asia

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Stanford University: 2022–2023 Postdoctoral Fellowship on Contem-

porary Japan

The Japan Program at Stanford University’s Walter H. Shorenstein

Asia-Pacific Research Center is pleased to announce its search for a

2022-2023 Postdoctoral Fellow on Contemporary Japan. The award

will be made to one junior scholar (recent PhDs must have degree

conferral and approval by June 30, 2022) for research and writing

on Japan.

The primary focus of the fellowship is multidisciplinary research

including, but not limited to the areas of political science, economics,

sociology, law, policy studies, and international relations of Japan.

The postdoctoral fellowship is a 10-month appointment with a salary

rate commensurate with Stanford policy, plus up to $2,000 for research

expenses. Appointments will begin in the fall quarter of the 2022-

2023 academic year.

Applications will be accepted until January 3, 2022.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

postdoctoral-fellowship-contemporary-japan

——————————

About the Japan Program:

The Japan Program at Stanford’s Shorenstein Asia-Pacific Research

Center cultivates multidisciplinary research and education on contem-

porary Japanese affairs. Through collaboration with experts from aca-

demia, government, business, and civil society, we engage in policy-

relevant dialogue and scholarship to promote a comprehensive under-

standing of the internal and external political, economic, and social

factors that influence the progress and development of Japan and its

role within the Asia-Pacific region and on the world’s stage.

Start Date: Fall 2022

Application Deadline: 1/3/2022

Date Posted: 9/27/2021

Salary: $60,000 - $69,999

eJobs ID: 9424

University of Pittsburgh Graduate School of Public
and International Affairs
Rank: Assistant Professor - Public Policy Analysis & Evaluation

The Graduate School of Public and International Affairs (GSPIA) at

the University of Pittsburgh invites applications for a tenure-stream

faculty position at the assistant professor level in the field of policy

analysis and evaluation. The position will begin in August 2022.

All who are interested should apply at: https://cfopitt.taleo.net/

careersection/pitt_faculty_external/jobdetail.ftl?job=21006855&tz=

GMT-04%3A00&tzname=America%2FNew_York

Applicants must have earned a Ph.D. in public affairs, public policy,

public administration, political science, demography, sociology, eco-

nomics, psychology, public health, or a related field by the time of

https://montclair.wd1.myworkdayjobs.com/en-US/JobOpportunities/job/Montclair-NJ/Assistant-Professor-of-Political-Science-and-Law_R1001968
https://montclair.wd1.myworkdayjobs.com/en-US/JobOpportunities/job/Montclair-NJ/Assistant-Professor-of-Political-Science-and-Law_R1001968
https://montclair.wd1.myworkdayjobs.com/en-US/JobOpportunities/job/Montclair-NJ/Assistant-Professor-of-Political-Science-and-Law_R1001968
www.apsanet.org/jobs
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/postdoctoral-fellowship-contemporary-japan
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006855&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006855&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=21006855&tz=GMT-04%3A00&tzname=America%2FNew_York
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the appointment. A promise of excellence in scholarship and teaching

is required. Expertise in a particular policy area and applied experience

is also highly valued. The successful candidate will have the capacity

to contribute to GSPIA’s teaching in policy analysis and evaluation

as well as the core courses in the Masters of Public Administration

degree program. Courses will be primarily at the Master's level.

While expertise in policy analysis and evaluation is required, we seek

candidates with interdisciplinary interests and whose research and

teaching complement the existing strengths of the School, complement

GSPIA's community engagement efforts, and have a particular focus

on skills, tools, and methods for assessing policy including via advanced

policy analysis tools, benefit/cost analysis, impact assessment, and

evaluation methods. These needs are especially profound given the

current political environment and the urgent search for policy solu-

tions in the domains of inequality, race, immigration, and public

health, among others. Topical areas of application could include but

are not limited to social policy (e.g. public assistance, health, housing),

local and regional economic development, public finance, administra-

tion of justice, policing, and domestic policy more generally (including

how government programs and policies in a particular domain are

administered and how they have succeeded or failed in practice). We

especially welcome those whose research is of relevance to underrepre-

sented and marginalized communities in the United States and abroad.

Scholars with quantitative and/or qualitative expertise are welcome—

including those using mixed methods approaches—as are those who

can teach relevant methodological courses at the Master's level and

above.

GSPIA is a dynamic, multidisciplinary school focused on training

future practitioners for careers in the public, private and non-profit

sectors. GSPIA is home to several research centers that serve as points

of outreach and intersection for faculty within our school, at Pitt,

and externally. These include the Johnson Institute for Responsible

Leadership, the Center for Governance and Markets, the Center for

Analytical Approaches to Social Innovation, and more. Additionally,

GSPIA faculty are connected broadly with colleagues and schools at

the University of Pittsburgh, including the University Center for

Social and Urban Research, PittCyber, the University Center for

International Studies, and more. In addition, GSPIA also has a pres-

ence at the Pitt Washington Center in Washington, D.C.

GSPIA's students, staff, and faculty are committed to making signifi-

cant contributions to society through public service. We are commit-

ted to helping realize the vision of a more equitable and inclusive

society. We embrace the diversity of experience of all members of

our community, including those arising from differences of race,

gender and gender identity, ethnicity, abilities/disabilities, age, reli-

gion, sexual orientation, political beliefs, socioeconomic status, geo-

graphic region, migrant/immigrant/refugee status, and veteran status.

Our goal is a diverse, cosmopolitan community of faculty, staff,

students, and alumni. The search committee is especially interested

in candidates who, through their research, teaching, service, and/

or community engagement will contribute to advancing this goal.

Applicants are encouraged to address these issues in their applica-

tion materials.

Applicants should submit a cover letter, CV, a writing sample, and

three letters of recommendation. The cover letter must address three

areas: (1) research interests, (2) teaching interests and experience, and

(3) experience with or plans to address diversity, equity, and inclusion
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in research, teaching, service, and community engagement. Letters of

recommendation should be sent to Kaytlynn Pierra at GSFH@pit-

t.edu. Applications must be submitted by 10/27/2021 to receive full

consideration, but the portal will remain open. Questions about the

application process may be directed to Kaytlynn Pierra (GSFH@

pitt.edu). Questions about the position may be directed to the Search

Committee Chair, Dr. Gary E. Hollibaugh, Jr. (gary.hollibaugh@pit-

t.edu).

The University of Pittsburgh is an Affirmative Action/Equal Opportu-

nity Employer and values equality of opportunity, human dignity

and diversity. EOE, including disability/vets

Assignment Category Full-time regular

Campus Pittsburgh

Required Attachments Cover Letter, Curriculum Vitae, Letters of

Recommendation, Other (see posting for additional details)

Optional Attachments Teaching Statement, Teaching Evaluations,

Sample Syllabi, Professional Development Statement, Research State-

ment

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/27/2021

Salary: Competitive

eJobs ID: 9444

Union of Concerned Scientists
Rank: Director, UCS Global Security Program

The Union of Concerned Scientists seeks a creative and forward-

thinking leader with a visionary, broad and interdisciplinary approach

to serve as the next director of the Global Security Program.

Since its founding in 1969, the Union of Concerned Scientists (UCS)

has advanced its mission of using rigorous, independent science to

solve some of our planet's most pressing problems and improve peo-

ple's lives. Joining with people across the country and leading with

science, UCS's staff of nearly 225 dedicated professionals – including

scientists, analysts, policy, outreach and communication experts –

combine science, technical analysis and effective advocacy to create

innovative, practical and equitable solutions for a healthy, safe and

sustainable future. Central to that mission is addressing one of the

most serious and existential threats to life on Earth – nuclear weapons.

UCS’s Global Security Program (GSP) has a unique role in fundamen-

tally reforming U.S. policy at a time when the risks posed by nuclear

weapons are real and increasing. With its unique combination of

science, technical analysis, advocacy, outreach and communications

capacity, UCS and the next director of GSP can help shape discussion

and advance policies that limit the threat of nuclear war, curtail

dangerous and unnecessary spending on the nuclear arsenal, build

public support for policies that reduce these risks, address the environ-

mental, health and cultural harms of nuclear weapons activities and

profoundly change a system that puts the fate of the world in the

hands of a few.

The new director of the GSP will have the opportunity to re-envision

the program's work, strategies and staffing resources and engage in

the advocacy needed to make change in U.S. nuclear weapons policy,

serving as a subject matter expert in arms control and nuclear weapons

policy. The new director will be expected to champion and integrate

efforts around justice, equity, diversity and inclusion in program
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mission-focused work externally and within internal operations. In

addition, the director will inspire financial support by proactively

creating and sharing a compelling vision for the Global Security

Program to engage funders of all types.

The ideal candidate will bring a broad knowledge of nuclear arms

control and international security issues, including U.S. legislative

and policy-making processes and familiarity with the role of various

agencies in the national security policy arena. In addition to subject

matter expertise, candidates will bring strong interest in and demon-

strated experience in program and staff management. They will be a

strong collaborator and work with other UCS programs that engage

on issues related to nuclear power. A thorough understanding of how

to engage in issue advocacy is also required. As an external face for

this work, the ideal candidate will have demonstrated ability to interact

with a broad array of audiences, particularly in the scientific, arms

control and policy communities and the credibility that comes with

a substantial track record of achievement. The new director must

bring a strong commitment to fully incorporating justice, equity,

diversity and inclusion (JEDI) goals and strategies into UCS’s global

security work and to supporting and engaging constituencies whose

voices and perspectives have been absent or marginalized in national

security policy debates, as well as those who are directly impacted by

nuclear activities and policies.

All applications, nominations and inquiries are invited. Applications

should include, as separate documents, a CV or resume and a letter

of interest addressing the themes in the leadership profile, available

at www.wittkieffer.com.

WittKieffer is assisting the Union of Concerned Scientists in this

search. For fullest consideration, candidate materials should be

received by November 5, 2021. Application materials should be sub-

mitted using WittKieffer’s candidate portal. Nominations and inqui-

ries can be directed to Suzanne Teer and Lauren Bruce-Stets at UCSD-

irectorGSP@wittkieffer.com.

Start Date:
Application Deadline: 11/5/2021

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9414

Duke University - Sanford School of Public Policy
Rank: Assistant/Associate Professor of Technology Policy

Specializations: Political Communication, Health Care, Sci-

ence & Technology

The Sanford School of Public Policy and the Duke Initiative for

Science & Society seek a tenure-line faculty member with research

and teaching interests in the area of technology policy. The preferred

candidate will be at the advanced assistant or associate professor level.

This faculty member will be jointly appointed between the Sanford

School of Public Policy and the Duke Initiative for Science & Society.

The ideal candidate will have an empirically-oriented research agenda,

with a grounding in the intersection of ethics and technology, whose

work also addresses one or more of the following (or related) areas from

a policy-relevant perspective: artificial intelligence and algorithmic

systems; misinformation or content policy; data governance; the

impact of technology on traditionally marginalized groups; global

technology infrastructure and impact; technology and health; the

global politics of technology.
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The position is open to candidates with a wide range of disciplinary

backgrounds, including public policy, computer science, science and

technology studies, political science, sociology, information science, or

related fields. The position is similarly open in terms of methodological

approach. We seek a candidate with a clear trajectory for impactful,

policy-relevant research, and with the potential (or demonstrated

capacity) for obtaining external support.

We seek a candidate who will be able to contribute to the Sanford

School’s and Science and Society’s growing research initiatives and

academic programs in technology policy. These include the Center

on Science and Technology Policy; the Technology Policy Lab; the

Master of Arts in BioEthics, Tech Ethics, and Science Policy; and

the Masters in Public Policy concentration in Technology Policy.

Additional opportunities for collaboration and engagement may be

available through related initiatives such as the Center on Law &

Technology and the DeWitt Wallace Center for Media & Democracy.

The ideal candidate will be able to teach core courses in both the

Science & Society and Sanford curricula in addition to courses in

their area of specialization. Potential core subject areas include founda-

tions of ethical tech, politics of policymaking, and policy analysis.

Applicants must have a Ph.D. or J.D., a record of scholarly publication,

and potential (or demonstrated capacity) for external engagement on

technology policy and ethics issues.

The Sanford School includes a full-time faculty of almost 70 and

offers an undergraduate major, four Masters programs, and a Ph.D.

program. Current faculty members have degrees in a variety of disci-

plines including demography, economics, history, law, medicine, phi-

losophy, political science, psychology/social psychology, public policy,

public health/health policy, and sociology. The Sanford School houses

several interdisciplinary research centers, and offers degree-related pro-

grams and opportunities in Washington, China, Scotland, London

and Geneva. More information on the Sanford School can be found

at https://sanford.duke.edu.

The Duke Initiative for Science & Society fosters research, education,

communication, democratic deliberation, and policy engagement on

the ethical progress of science and technology in society. Science &

Society takes an interdisciplinary approach, with a focus on applied

ethics and policy, to advance the responsible use of science and technol-

ogy for humanity. The Initiative has seven core faculty and collaborates

with over 150 associate faculty across the university. Science & Society

offers an undergraduate certificate and the Masters of Arts in Bioethics,

Tech Ethics, & Science Policy. More information can be found at

https://scienceandsociety.duke.edu.

Candidates should submit a letter of application that describes their

research and teaching interests and experiences, along with a CV, and

the names and contact information of three references (no letters at

this stage), These materials should be submitted via the following

website: https://academicjobsonline.org/ajo/jobs/19609 Applications

submitted by October 17, 2021, will be guaranteed full consideration.

For further information contact Philip M. Napoli, Search Committee

Chair, at philip.napoli@duke.edu.

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

http://www.wittkieffer.com.
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Start Date: Summer 2022

Application Deadline: 10/17/2021

Date Posted: 9/22/2021

Salary: Competitive

eJobs ID: 9399

Oakland University
Rank: Associate Professor of Political Science - Public Administra-

tion and MPA Director

Subfield(s): Public Administration, American Government and Poli-

tics, Public Policy

The Department of Political Science at Oakland University invites

applications for an Associate Professor of Political Science-Public

Administration, to begin August 15, 2022. The successful candidate

will also be appointed to an initial 3-year term as MPA Director.

This position is eligible for renewal during the 3rd year of each 3-

year appointment.

We seek a scholar in public and/or nonprofit administration, able to

teach broadly across the discipline at the graduate and undergraduate

levels. Human Resource Management and Program Evaluation are

immediate instructional needs in our NASPAA-accredited program.

The MPA Director supervises a full-time program coordinator and two

graduate assistants, and responsibilities include overseeing curriculum

development, student recruitment, and managing part-time faculty

in the MPA program. The MPA Director position carries with it a

two-course administrative release and stipend each regular academic

year (and thus an annual teaching load of three courses in a normal

academic year). Candidates must demonstrate experience with or a

commitment to diversity and inclusion.

Minimum Qualifications:

A PhD with a specialization in Public Administration or related field,

with the ability to teach at least two MPA core courses. A record

of scholarly achievement commensurate with rank of appointment

according to department and Oakland University standards.

School/College/Dept Summary:

Our MPA (established 1979) is the second-oldest NASPAA-accredited

program in Michigan, with concentrations in Health Care, Local

Government, Criminal Justice, Nonprofit Management, and Court

Administration. The MPA program has recently launched a nonprofit

management certificate program and strives to be a metropolitan,

community-engaged hub for public service education & training.

Oakland University is a nationally recognized doctoral university of

high research activity located on 1,443 acres of scenic land in the

cities of Rochester Hills and Auburn Hills in Oakland County, Michi-

gan. The University has 142 bachelor’s degree programs and 138

graduate degree and certificate programs. Academics include programs

in the College of Arts and Sciences, School of Business Administration,

School of Education and Human Services, School of Engineering and

Computer Science, School of Health Sciences, School of Medicine

and School of Nursing. As an anchor institution in southeastern

Michigan, Oakland University is committed to building ongoing

and collaborative relationships with the surrounding communities.

Community and civic engagement enhances the lives of our students

and has a positive impact on our broader community.
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Special Instructions:

Applicants should submit a cover letter, a curriculum vitae, a writing

sample, unofficial transcripts, and contact information for at least

three references to https://jobs.oakland.edu/posting/22506 .

Candidates will also provide a Diversity Statement that describes their

interest or efforts in furthering diversity and inclusion, consistent with

the MPA program Diversity Philosophy: “The OU MPA Program is

committed to creating a welcoming environment for all students,

faculty, and staff. We will work to inculcate an awareness of the value

of diversity and to impart the ability to interact respectfully and

productively with all stakeholders in a variety of organizational set-

tings, regardless of race, ethnicity, sex, class, nationality, religion,

sexual orientation, gender identity or expression, disability, age, and/

or veteran status.” Once all required application materials have been

uploaded through the online system, references will be contacted with

a link through which they can submit letters of recommendation.

Review of materials will begin on November 19 and will continue

until the position is filled.

Please address questions to Dr. Douglas Carr, Search Chair, via email:

carr@oakland.edu.

Link: https://jobs.oakland.edu/postings/22506

OU COVID-19 VACCINATION POLICY

COVID-19 vaccinations are now required for all Oakland University

students, faculty and staff.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: $70,000 - $79,999

eJobs ID: 9395

Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2022-2024

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas: development, governance, and

security. Participants in this program will join an interdisciplinary

community of scholars engaged in theoretically and substantively

important research addressing the most pressing global issues of our

time. Fellows receive two years of support, to be taken within a three-

year period, with the expectation that they will pursue research and

participate fully in the intellectual life of the Institute. Fellows will

also teach one course per year in the Institute or in an affiliated Brown

University social science department.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual discovery, and

working in ways that transcend traditional disciplinary boundaries.

www.apsanet.org/jobs
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To receive full consideration, the following materials should be sub-

mitted by October 12, 2021 to the application portal:

A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits. Please

also include a statement about teaching in a diverse and inclusive class-

room.

An up-to-date curriculum vitae.

A copy of each graduate transcript.

A writing sample.

Three letters of recommendation from scholars familiar with the

applicant’s research.

Review of applications will begin on October 12; to receive full

consideration applications should be received by that date. Awards

will be announced in January 2022.

For further information regarding the Watson Institute Post-Doctoral

Fellows Program, please visit the Watson Institute website watson.-

brown.edu or contact:

Professor Rose McDermott, Faculty Director of the Watson Postdoc-

toral Fellows Program, Thomas J. Watson Jr. Institute for Interna-

tional and Public Affairs, Brown University 111 Thayer Street, Box

1970 Providence, RI 02912. Rose_McDermott@brown.edu

For information about the application process, please email: Watson_

Applications@brown.edu

Start Date: Summer 2022

Application Deadline: 10/12/2020

Date Posted: 9/21/2021

Salary: $60,000 - $69,999

eJobs ID: 9383

Harvard University
Rank: Tenure-track position in Management and Behavior of

Organizations

The Harvard Kennedy School invites applications for one or more

full time, tenure track positions in the management and behavior

of organizations. Applicants should have a Ph.D. in organizational

behavior, management, sociology, social psychology, decision science,

public policy or another field related to the study of human behavior

at an intrapersonal, interpersonal, organizational, or societal levels of

analysis. Candidates with a strong track record and/or scholarly poten-

tial in any area of management, leadership, or behavioral decision

research are encouraged to apply. We are especially interested in the

areas of management and leadership relevant to public and/or non-

profit organizations, with a preference for candidates interested in

locating a significant part of their research in either government or

nonprofit organizations. In particular, we welcome applications from

those with research and/or teaching backgrounds in public manage-

ment at the city or state level.

This search focuses on candidates eligible for appointment as assistant

or (untenured) associate professors. Applicants should submit a

research statement (along with teaching evaluations, if available), C.V.,

up to three representative publications or working papers, and three

letters of recommendation at
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https://academicpositions.harvard.edu/postings/10403

Review of applications will begin on September 30, 2021, and con-

tinue until the position is filled.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9389

University of Oklahoma
Rank: Assistant Professor

Description

The University of Oklahoma invites applications for a tenure-track

position in public policy at the assistant professor level beginning in

August 2022. We seek candidates who focus on sub-national policy,

broadly defined. We are open to candidates studying any sub-national

unit of government, including tribal nations, state governments,

school districts, or city or county governments, among other sub-

national governing entities. We are also open in terms of theoretical

orientations and empirical approaches, although we consider an ideal

candidate able to contribute to our graduate methods offerings. We

encourage applicants from all substantive policy areas, but preference

will be given to candidates with expertise in social policy, broadly

defined (e.g., healthcare, education, housing, food security, welfare,

family policy, disability, among others). We prefer candidates with a

research agenda demonstrating the potential for external funding.

The selected candidate will teach core public policy courses in our

NASPAA-accredited MPA program and contribute to the depart-

ment’s course offerings in public policy and research methods at the

undergraduate and PhD levels.

This position is within the Department of Political Science, a large

department with two undergraduate majors (Political Science and

Public & Nonprofit Administration), multiple minors, two master’s

degree programs (Public Administration & Political Science), and a

doctoral program. The department is housed within the College of

Arts and Sciences at the University of Oklahoma. The University of

Oklahoma is the flagship research institution for the state of Okla-

homa, enrolling over 30,000 students, located in Norman, OK, a

vibrant college town just 20 miles south of Oklahoma City.

Qualifications

Applicants must hold a Ph.D. in political science, public policy, or

a related field at the time the position begins in August 2022, be able

to teach core public policy courses in the MPA curriculum and have

the potential to contribute to the department’s course offerings in

public policy and research methods at the undergraduate and PhD

levels. Preference will be given to applicants with substantive focus

in social policy, broadly defined, and whose research agenda shows

potential for external funding and for publication in high-quality,

peer-reviewed outlets. The teaching load for this position is two

courses per semester.

Application Instructions

Applicants should submit a curriculum vitae, cover letter, research

and teaching statements, unofficial graduate transcript(s) (official tran-

script will be required for finalists), writing sample, and contact infor-

mation for three references. Three letters of recommendation will be

required for candidates who progress past the first screening. Review

of applications will continue until the position is filled. Any questions

www.apsanet.org/jobs
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can be emailed to the search committee chair, Dr. Deven Carlson

decarlson@ou.edu. Applicants must apply online at http://apply.

interfolio.com/93547.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: $70,000 - $79,999

eJobs ID: 9388

Utah Valley University
Rank: Faculty, Tenure-Track, Public Policy

The History and Political Science Department at Utah Valley Univer-

sity invites applicants for a teaching-focused tenure-track Assistant

Professor position with a teaching load of 12 credits per semester.

Under the supervision of the Department Chair, the candidate will

have the opportunity to play an integral role in redesigning the Public

Administration and Policy emphasis. The successful candidate will

be required to teach lower-division courses in American Government,

Introduction to Public Administration, and upper-division courses in

Public Policy within our Public Administration and Policy emphasis.

In addition to a policy course in the candidate’s area of interest, these

courses could include State and Local Government, Program/Policy

Analysis, Nonprofits, and other related topics. The area of policy

specialty is open, but expertise in environmental policy is preferred.

The candidate may also be asked to teach seminars in the online

Master of Public Service program within the College of Public Service.

The candidate will also be required to seek ways to enhance UVU’s

dual-integrated mission, focusing on engagement, inclusion, and stu-

dent success.

The History and Political Science Department currently consists of

13 full-time faculty members in Political Science and serves almost 300

students majoring in Political Science. Our approach to professional

education is student-centered and demands a high level of faculty-

student engagement, with substantial institutional support for engag-

ing students in faculty research. The College of Humanities and Social

Sciences and the institution also support work-life balance. UVU

values diverse opinions and perspectives and seeks to be inclusive in

all practices. We encourage applications from candidates who identify

with groups that are historically underrepresented in academia.

Please apply at: https://www.uvu.jobs/postings/24544

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/21/2021

Salary: Competitive

eJobs ID: 9387

Johns Hopkins University
Rank: Faculty Program Coordinator/Lecturer or Sr. Lecturer -

Data Analytics and Policy

Subfield(s): Methodology, Public Policy, Administration

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Location:

Washington, DC, 20036
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Institution Description:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts and Sciences at the Johns Hopkins University (JHU). As

the nation’s oldest and one of the most prestigious research universities,

Johns Hopkins offers high-quality master’s degrees and post-baccalau-

reate education to students in the mid-Atlantic region and online. In

addition to the online programs, AAP also offers master’s degrees and

graduate certificate programs at its Washington, DC Center and at

the Homewood campus in Baltimore, MD. AAP has approximately

18,000 enrollments each academic year. JHU is committed to hiring

candidates who, through their teaching and service, will contribute

to the diversity and excellence of the academic community.

Position Description:

The Advanced Academic Programs (AAP) division seeks a Faculty

Program Coordinator to teach in and provide administrative support

to the Data Analytics and Policy program. The Master of Science in

Data Analytics and Policy and Certificate in Data Analytics and Policy

prepare students to be data-driven leaders and decision makers. Of

particular interest are candidates who have experience teaching and

engaging students from diverse backgrounds.

The Faculty Program Coordinator is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer. The Faculty Program Coordinator will have signifi-

cant interaction/collaboration with the Director of the Center for

Advanced Governmental Studies, Director of the Data Analytics and

Policy Program, and the Program Coordinator for the Center for

Advanced Governmental Studies. The position will report to the

Associate Dean for AAP and the Program Director for Data Analytics

and Policy. This position is expected to begin January 2022. The

Program Coordinator will have the following faculty and administra-

tive responsibilities:

Faculty Responsibilities

- Teaching 6 graduate courses per year, including the preparation for

and time spent in the classroom (online or onsite), using best practices

for online teaching, engaging and mentoring students from diverse

backgrounds in the learning process, responding to student questions;

- Advising students;

- Providing input on the curriculum and new course developments

to ensure the delivery of quality programs;

- Other academic duties normally performed by full-time or regular

part-time faculty, such as participating on committees and in other

academic service.

Administrative Responsibilities:

- Assist with management of the MS in Data Analytics and Policy

and Certificate in Data Analytics and Policy programs;

- Participate in adjunct faculty hiring and development;

- Assist the Program Director with administrative work to support

the programs;

- Other administrative duties as assigned.

Qualifications

Minimum Qualifications:

- Master’s degree in Political Science, Public Policy, Statistics, Data

Science, Public Finance;

- 1-3years of teaching experience at the graduate and/or undergradu-

ate level;

- 1-3 years of work experience, including but not limited to outside

consulting or collaborative work within the fields of public policy,

http://apply.interfolio.com/93547.
http://apply.interfolio.com/93547.
https://www.uvu.jobs/postings/24544
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public finance, program evaluation, risk analysis and/or data science;

The ability to teach a variety of courses in areas of applied statistics,

data visualization, programming and public policy.

- Experience using and teaching the R programming language.

Preferred Qualifications:

- Terminal Degree in Political Science, Public Policy, Statistics, Data

Science, Public Finance;

- 4 or more years of teaching experience at the graduate level, including

online teaching experience;

- 4 or more years of work experience in a relevant field including but

not limited to outside consulting or collaborative work within the

fields of public policy, program evaluation, risk analysis and/or

data science;

- Strong organizational skills;

- Ability to work independently in a fast-paced environment with

competing demands and multiple deadlines;

- Excellent oral and written communication skills;

- Experience performing administrative work in an academic setting;

- Experience with or interest in learning Tableau and Python;

- Interest in revising and/or developing courses in one or more

advanced areas of analytics, such as text analysis, machine learning

and predictive analytics.

Application Instructions:

The position will remain open until filled.

Candidates must submit the following:

- Cover letter

- Curriculum vitae

- 3 references and their contact information

- Teaching evaluations for the most recent two semesters.

Candidates can apply here: https://apply.interfolio.com/94475

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 9/20/2021

Salary: Competitive

eJobs ID: 9380

Stanford University
Rank: 2022-2023 Shorenstein Postdoctoral Fellow on Contempo-

rary Asia

Subfield(s): Comparative Politics, International Relations, Public

Policy

Specializations: East Asia, Southeast Asia, South Asia

Stanford University: 2022–2023 Postdoctoral Fellowships on Con-

temporary Asia

The Walter H. Shorenstein Asia-Pacific Research Center at Stanford

University is pleased to announce its search for two 2022-2023 Sho-

renstein Postdoctoral Fellows on Contemporary Asia-Pacific Studies.

Made possible through the generosity of Walter H. Shorenstein,

awards will be made to two junior scholars (recent PhDs must have

degree conferral and approval by June 30, 2022) for research and

writing on Asia.
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The primary focus of the fellowship is on contemporary political,

economic, or social change in the Asia-Pacific region (including North-

east, Southeast, and South Asia), or topics in international relations

and international political economy. The postdoctoral fellowship is a

10-month appointment with a salary rate commensurate with Stanford

policy, plus $2,000 for research expenses. Appointments will begin

in the fall quarter of the 2022-2023 academic year.

Applications will be accepted starting September 20, 2021, until

January 3, 2022.

For additional information and to apply, visit https://aparc.fsi.

stanford.edu/education/fellowship-and-training-opportunities/

shorenstein-postdoctoral-fellowship

About the Center:

The Shorenstein Asia-Pacific Research Center (APARC) is dedicated

to the study of critical issues affecting the countries of Asia and their

regional and global relations. Our scholar community is comprised

of distinguished academics and practitioners in government, business,

and civil society. Through policy-relevant research, publications, edu-

cation, public programs, and international collaborations, we address

pressing challenges in a world in which Asia plays an increasingly

central role.

Start Date: Fall 2022

Application Deadline: 1/3/2022

Date Posted: 9/20/2021

Salary: $60,000 - $69,999

eJobs ID: 9378

Harvard University
Rank: Inequality in America Initiative Postdoctoral Fellowship

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

The Inequality in America Initiative seeks applications from recent

doctoral degree recipients interested in joining a multidisciplinary

network of Harvard researchers working to address the manifold

challenges of inequality. This program is intended to seed new research

directions, facilitate collaboration across disciplines, and develop new

leaders in the study of inequality who can publish at the highest level,

reach the widest audience, and impact policy.

The fellowship is a two-year postdoctoral training program. The award

includes $71,000/year plus fringe; office space; up to $17,500 for

research expenses across 2 years; up to $3,000 (incl. taxes) for reloca-

tion from out of state; and up to $3,000 for a manuscript workshop

in year two.

The program director will pair each fellow with two Harvard faculty

mentors (one from outside the fellow’s primary discipline), participat-

ing in one or more of five research clusters:

• Mobility and Migration

• Science, Technology, Education, and Health

• Work, Family, and Opportunity

• Governance, Citizenship, and Social Justice

• America Inequality, Globally

https://apply.interfolio.com/94475
www.apsanet.org/jobs
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
https://aparc.fsi.stanford.edu/education/fellowship-and-training-opportunities/shorenstein-postdoctoral-fellowship
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Applicants to the fall 2022 program must have received a doctorate

or equivalent terminal degree in April 2019 or later; applicants without

a terminal degree must demonstrate that they will receive one by

August 2022.

See more at https: // inequali ty inamerica. fas .harvard.edu/

postdoctoral-program

Contact: Jennifer Shephard, iai@fas.harvard.edu, 1.617.495.7906

Start Date:
Application Deadline: 11/12/2021

Date Posted: 9/16/2021

Salary: $70,000 - $79,999

eJobs ID: 9367

McGill University
Rank: Full-time tenured position at the rank of Associate Professor

or Professor

Subfield(s): Comparative Politics, International Relations, Public

Policy

Tenure-Track Faculty Position

Full or Associate Professor, Diamond-Brown Chair in Democratic

Studies

Max Bell School of Public Policy and Department of Political Science

McGill University

The Max Bell School of Public Policy and the Department of Political

Science at McGill University invite applications for the newly created

Diamond-Brown Chair in Democratic Studies. The Chairholder will

be jointly appointed, teaching in both units and strengthening the

ties between them.

We seek an internationally renowned scholar who conducts leading-

edge empirical research on contemporary democratic governance and

politics. The search is open with respect to regional specialization

and methodology. We invite applications from scholars of political

behaviour and/or political institutions, from scholars of ongoing poli-

tics in consolidated democracies, and from scholars of democratization

or democratic fragility in different regions of the world.

This position will provide a highly visible forum for a scholar studying

recent worldwide challenges to democratic institutions and move-

ments, and allow the Chairholder to enhance the policy orientation

of fundamental research and to improve the public’s engagement with

these issues. The Chairholder should have considerable experience

participating in policy processes broadly understood, through a combi-

nation of public service, work with policy-oriented organizations,

and advising policymakers. Demonstrated expertise in enhancing the

public impact of policy-related research is an important asset. The

Chairholder will be encouraged to build connections with McGill’s

various research centres which focus on democracy, including (but

not limited to) the Centre for the Study of Democratic Citizenship.

An applicant’s record must provide evidence of outstanding research,

active engagement in the policy process, and success in teaching and

graduate-student supervision. Appointment is expected to be at the

rank of Full or Associate Professor with tenure. Candidates should have

completed a PhD in political science or a closely-related discipline.

The language of instruction at McGill is English, but proficiency in

spoken and written French is an advantage.

Applications should include a cover letter, curriculum vitae, a sample

of written work, material pertinent to teaching skills, and the names

X : 58720$SOAP

10-01-21 23:30:26

Page 291
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 291

and contact information of three referees. The position start date is

August 1, 2022.

Review of applications will begin on December 15, 2021, and continue

until the position is filled. Please apply online at: https://mcgill.wd3.

myworkdayjobs.com/McGill_Careers/job/Sherbrooke-680/

Associate-Professor-or-Professor_JR0000003606https://mcgill.wd3.-

myworkdayjobs.com/McGill_Careers/job/Sherbrooke-680/Associ-

ate-Professor-or-Professor_JR0000003606&lt;/a&gt;

The Max Bell School of Public Policy (which began in 2017) is

committed to the research, teaching, outreach, and advocacy of sound

public policy. The Department of Political Science engages in world-

class research and teaching across diverse theoretical, thematic, and

methodological approaches to the study of politics. For more informa-

tion about the Max Bell School and the Department of Political

Science, please visit our websites at: https://www.mcgill.ca/

maxbellschool/https://www.mcgill.ca/maxbellschool/&lt;/a&gt;

and https://www.mcgill.ca/politicalscience/https://www.mcgill.ca/

politicalscience/&lt;/a&gt;.

Inquiries may be sent to the Search Committee Chair, Professor

Christopher Ragan, at mailto:Christopher.ragan@mcgill.caChristoph-

er.ragan@mcgill.ca&lt;/a&gt;.

Please use a personal email address when creating an account in

Workday to submit your application. Do not use @mail.mcgill.ca or

@mcgill.ca email accounts to apply.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9360

Nanyang Technological University
Rank: Assistant or Associate Professor, International Political

Economy (Tenure-Track/Tenured)

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The S. Rajaratnam School of International Studies (RSIS), a Graduate

School of Nanyang Technological University (NTU), is a leading

professional school of international affairs and policy-oriented think

tank. The School invites suitably qualified individuals for the posi-

tion of:

Assistant or Associate Professor, International Political Economy

(Tenure-Track/Tenured)

The search is open with respect to the substantive subfields of Interna-

tional Political Economy. A relevant PhD and a good publication

record commensurate with the level of appointment are essential

requirements. Experience in policy-relevant research and publication

is not necessary but would be useful. Candidates are expected to

demonstrate an active research and publication agenda and strong

promise for teaching in graduate programs.

The successful candidate will join the school’s Centre for Multilater-

alism Studies and International Political Economy Programme. He/

she is expected to contribute to and play an active role in teaching,

research, and think-tank workstream. The teaching load is up to three

courses per academic year.

https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
https://inequalityinamerica.fas.harvard.edu/postdoctoral-program
www.apsanet.org/jobs
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
https://www.mcgill.ca/politicalscience/https
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The initial appointment will be for four (4) years, with further con-

tracts to be considered by the relevant School Reappointment Com-

mittee. RSIS offers a competitive salary commensurate with the candi-

date’s qualifications and experience. Funding support for research and

conference travels is also available.

To apply for this position, candidates are required to submit their

application via Nanyang Technological University’s online career por-

tal (https://ntu.wd3.myworkdayjobs.com/Careers/job/NTU-Main-

Campus-Singapore/Assistant-or-Associate-Professor--International-

Political-Economy--Tenure-Track-TenuredRSIS-_R00007562).

All applicants should submit the following:

• A cover letter specifying how your qualifications match the job

description;

• A detailed curriculum vitae (including records of competitive grants,

fellowships, and graduate supervision, if applicable);

• Statements of research and teaching interests and teaching evaluation;

• Three (3) published articles or writing samples;

• Google Scholar citation report if available;

• Applicants applying for the Assistant Professor position, please

include the name and details of THREE referees of the rank of

Associate Professor/Professor; and applicants applying for the Associ-

ate Professor position, please include the name and details of FOUR

referees of the rank of Professor.

If you have any questions about this position, please write in (or

email) to:

The Search Committee

S. Rajaratnam School of International Studies

Nanyang Technological University

50 Nanyang Avenue

Block S4, Level B4,

Singapore 639798

Email: rsisrecruitment@ntu.edu.sg

Applications will be accepted until 15 December 2021

We regret that only shortlisted candidates will be notified.

For further information about RSIS, please visit our website: www.

rsis.edu.sg.

Start Date: Fall 2022

Application Deadline: 12/15/2021

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9354

University of Maryland
Rank: Faculty Appointment in International Policy (Associate or

Full Professor)

The University of Maryland School of Public Policy

Faculty Appointment in International Policy

(Associate or Full Professor)

The School of Public Policy at the University of Maryland, College

Park seeks to appoint an Associate or Full Professor with tenure in

the International Policy field, starting in Fall 2022. Candidates should

have broad expertise in one or more subfields of International

Relations, including security policy, economic policy, diplomacy, and

global governance, and should be comfortable working across these
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disciplinary lines. Candidates should have demonstrated interest in

using international relations research to inform policy debates and

improve outcomes. Scholarly knowledge and practical experience with

international policy-making processes across a range of substantive

issues are strongly desired.

Candidates should have an outstanding record of research, teaching,

and service commensurate with expectations for a tenured associate

or full professor appointment at a public policy program at a major

research university. This includes a superior record of scholarly publi-

cations in leading refereed outlets, policy engagement and impact,

teaching effectiveness, and institutional service. It also includes success

securing external funding for collaborative research projects and other

core parts of the School of Public Policy’s mission.

The successful candidate will teach in the School’s highly ranked

graduate program, help build the undergraduate major, direct doctoral

dissertations, and help students gain practical experience in the policy

world. They will also mentor junior faculty in their field.

The School of Public Policy is committed to increasing diversity

among our faculty, staff, and student body; across the UMD campus

community; and throughout the field of public policy. We embrace

diversity in multiple forms, including identity, background, theoretical

and methodological orientations, and opinions. Candidates should

have demonstrated their commitment through teaching, mentoring,

or service to advancing the professional development of people who

will bring diverse perspectives to the field public policy. Women,

non-binary individuals, people of color, people with disabilities, mem-

bers of the LGBTQ+ community, and other underrepresented groups

whose hiring would enhance the School’s diversity are especially

encouraged to apply.

To apply, visit http://ejobs.umd.edu, locate the position announce-

ment and apply online. Materials sent outside of the online system

cannot be accepted. Application materials should include a letter of

interest describing qualifications, a curriculum vitae, contact informa-

tion for at least three references, and three recent publication or

writing samples. Questions concerning the application process may

be addressed to Kati Zang, at kzang@umd.edu.

Prospective applicants are urged to contact the search co-chairs, Profes-

sor Susan W. Parker, swparker@umd.edu, and Professor Nancy W.

Gallagher, ngallag@umd.edu, at any time with any

For best consideration, applications should be submitted by October

8, 2021. The position will remain open until filled.

The University of Maryland’s School of Public Policy is a highly

ranked program with a faculty of scholars and distinguished practition-

ers. In addition to its signature MPP degree (primarily for pre-career

students) with robust specializations, the School also offers a Masters

of Public Management degree (primarily for mid-career students). Its

PhD program is rated among the top ten nationally by the National

Research Council. The School inaugurated an undergraduate major

in public policy in the fall of 2017, and hosts several undergraduate

minors and living learning programs. It also offers a number of execu-

tive (degree and non-degree) programs for career executives in federal,

state, and international agencies. The School currently houses research

centers covering areas of international security, sustainability, non-

profit management, and governance of technology. School faculty

contribute to research, education, and impact across all public policy

disciplines and collaborate with faculty at many other departments

and units across campus.

http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
http://www.rsis.edu.sg.
www.apsanet.org/jobs
http://ejobs.umd.edu
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Founded in 1856, University of Maryland, College Park is the flagship

institution in the University System of Maryland. Our 1,250-acre

College Park campus is just minutes away from Washington, D.C.,

and the nexus of the nation’s legislative, executive, and judicial centers

of power. This unique proximity to business and technology leaders,

federal departments and agencies, and a myriad of research entities,

embassies, think tanks, cultural centers, and non-profit organizations

is unparalleled. Synergistic opportunities for our faculty and students

are virtually limitless in the nation’s capital and surrounding areas.

The University is committed to attracting and retaining outstanding

and diverse faculty and staff that will enhance our stature of preemin-

ence in our three missions of teaching, scholarship, and full engage-

ment in our community, the state of Maryland, and in the world.

The University of Maryland, College Park, an equal opportunity/

affirmative action employer, complies with all applicable federal and

state laws and regulations regarding nondiscrimination and affirmative

action; all qualified applicants will receive consideration for employ-

ment. The University is committed to a policy of equal opportunity

for all persons and does not discriminate on the basis of race, color,

religion, sex, national origin, physical or mental disability, protected

veteran status, age, gender identity or expression, sexual orientation,

creed, marital status, political affiliation, personal appearance, or on

the basis of rights secured by the First Amendment, in all aspects of

employment, educational programs and activities, and admissions.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/16/2021

Salary: Competitive

eJobs ID: 9358

Lehigh University
Rank: Assistant Professor of Political Science

Subfield(s): Public Policy, Methodology, American Government

and Politics

The faculty members in the Department of Political Science at Lehigh

University are seeking applications for a full-time, tenure-track faculty

position at the rank of Assistant Professor, beginning in August 2022.

The successful candidate will possess a doctoral degree in Political

Science or related field and contribute to research and teaching in

public policy and research methods. Preference will be given to appli-

cants with a strong background in American politics. The teaching

load for this position is two four-credit courses per semester. Comple-

tion of the doctorate is required by the date of hire.

Applicants should submit a letter of interest, curriculum vitae, research

statement, and teaching statement via Academic Jobs Online. Appli-

cants are required to describe how they will contribute to a diverse

and equitable community in their letters of interest. Applicants should

arrange for three letters of recommendation to be submitted.

Serving approximately 90 undergraduate majors and 20 graduate

students, the Department of Political Science offers a B.A. and M.A.

degree as well as a Master of Public Policy. Interested applicants are

invited to visit the Political Science Department website: https://

polisci.cas.lehigh.edu/

Founded in 1865, Lehigh University has combined outstanding aca-

demic and learning opportunities with leadership in fostering innova-

tive research. Recognized among the nation's highly ranked research

universities, Lehigh offers a rigorous academic community for nearly
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7,000 students. Lehigh University has some 5,000 undergraduates,

2,000 graduate students, and about 550 full-time faculty members.

Lehigh University is located in Bethlehem, PA., a vibrant and historic

area. Over 820,000 people live in the Lehigh Valley, which is in close

proximity to New York City and Philadelphia. Lehigh University

ranks in the top 50 among national universities in U.S. News &

World Report ratings and is in the most competitive category in both

Peterson’s Guide and Barron’s Profiles of American Colleges. The

university is located on a scenic, 1,600-acre campus in historic Bethle-

hem in a region of eastern Pennsylvania (USA) known as the Lehigh

Valley. About 90 minutes from New York and Philadelphia, the

Lehigh Valley is an attractive place to live and work with reasonable

cost of living, easy commuting, good schools, and abundant cul-

tural activities.

Lehigh University is an affirmative action/equal opportunity employer

and does not discriminate on the basis of age, color, disability, gender,

gender identity, genetic information, marital status, national or ethnic

origin, race, religion, sexual orientation, or veteran status. We are

committed to increasing the diversity of the campus community.

Lehigh University is committed to a culturally and intellectually

diverse academic community and is especially interested in candidates

who can contribute, through their research, teaching and/or service, to

this mission. Lehigh University is the recipient of an NSF ADVANCE

Institutional Transformation award for promoting the careers of

women in academic sciences and engineering http://www.lehigh.edu/

luadvance/ and is among institutions of higher education recognized

for excellence in diversity with the INSIGHT into Diversity HEED

Award. Additional information about Lehigh’s commitment to diver-

sity and inclusion is available at https://diversityandinclusion.lehigh.

edu/. Lehigh University provides competitive salaries and comprehen-

sive benefits, including domestic partner benefits. More information

about Work/Life Balance for Faculty can be found at: https://www.

lehigh.edu/~inprv/faculty/worklifebalance.html Lehigh University

supports dual career efforts for following spouses/partners of newly

hired faculty. Learn more about Dual Career Assistance at: https://

www.lehigh.edu/~inprv/faculty/dualcareer.html.

Review of applications will begin on November 1, 2021 and will

continue until the position is filled. As a condition of employment,

background checks are required in conformance with Pennsylvania

law. Questions about this position should be directed to the search

committee chair, Professor Brian Fife, at blf218@lehigh.edu.

Start Date: Fall 2022

Application Deadline: 11/15/2021

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9343

Purdue University
Rank: Full Professor, Environmental Politics and Policy

Department of Political Science: Full Professor of Environmental

Politics and Policy

Principal Duties: Purdue University’s Department of Political Science

is seeking an environmental politics and policy scholar for an academic

year appointment at the full professor level. Advanced associate profes-

sors with records commensurate with the rank of full professor are

eligible to apply.

The successful candidate will develop and/or lead a nationally recog-

nized research program in environmental policy. The person holding

https://www.lehigh.edu/
https://www.lehigh.edu/
www.apsanet.org/jobs
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
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this position is expected to maintain an active research agenda that

aligns well with extramural funding sources. In addition, the person

holding this position will create and disseminate relevant knowledge

through student instruction, and through engagement with external

audiences. A high level of commitment to PhD student mentoring

and a culture of diversity and inclusion is expected.

Qualifications: The candidate must have a Ph.D. in political science,

public policy, or related field. This position requires strong communi-

cation skills, a proven ability to publish high-quality peer-reviewed

research, and a record suitable for appointment as a full professor at

Purdue (though the applicant need not already hold the rank of Full

Professor at their present institution). Preference will be given to

candidates who can contribute expertise to the Advanced Methods

at Purdue program through research that utilizes cutting-edge social

science research methods.

The College and University:

This position is one of seven hires this year in the Department of

Political Science. The College of Liberal Arts at Purdue University is

embarking upon 40 faculty searches for positions to begin in Fall 2022.

These positions will advance research within and across disciplines,

and intersect with technology, data science, and engineering in relevant

and important ways. These positions include teaching in our innova-

tive, nationally-recognized Cornerstone Integrated Liberal Arts Pro-

gram that educates students across the university.

Purdue is a research-intensive, PhD-granting institution and a public

land-grant university. Political Science faculty members are actively

involved with many interdisciplinary programs and centers on campus,

including the Ecological Sciences and Engineering program, Purdue

Climate Change Research Center, the Building Sustainable Commu-

nities initiative, the Center for the Environment, the Center for

Research on Diversity and Inclusion, the Human Rights Program,

the Purdue Systems Collaboratory, and the Purdue Policy Research

Institute. In addition to the major and the PhD, the Department

is home to graduate and undergraduate certificates and minors in

environmental politics and policy, public policy, and human rights.

Application Procedure: To apply, please visit careers.purdue.edu.

Applications must be submitted online and include: 1) Curriculum

Vitae, 2) Recent research paper or other writing sample, 3) Cover

letter of interest that includes a statement describing how the appli-

cant’s research and teaching fit the principal duties of the position,

4) contact information for three references, and 5) a Diversity and

Inclusion statement described below.

Purdue University’s Department of Political Science is committed to

advancing diversity in all areas of faculty effort, including scholarship,

instruction, and engagement. Candidates should address at least one

of these areas in a separate Diversity and Inclusion Statement, indicat-

ing their past experiences, current interests or activities, and/or future

goals to promote a climate that values diversity and inclusion.

Screening of applicants will begin October 1 and continue until the

position is filled. A background check is required for employment in

this position. For additional information, contact Dr. Tara Grillos,

tgrillos@purdue.edu.

Purdue University is an EOE/AA employer. All individuals, including

minorities, women, individuals with disabilities, and veterans are

encouraged to apply.

Department website: https://www.cla.purdue.edu/academic/polsci/

index.html
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9342

University of California, Los Angeles
Rank: Professor of Education - Civil Rights

Professor of Education - Civil Rights

University of California Los Angeles

Requisition Number: JPF06749

The Department of Education in the School of Education & Informa-

tion Studies at the University of California, Los Angeles announces

an opening for a position in the Professor series whose appointee will

serve as Director of the Civil Rights Project/ Proyecto Derechos Civiles

(CRP/PDC). The successful candidate will be appointed with tenure

to the rank of either associate or full professor.

The Civil Rights Project, the nation's premiere research center on

racial justice, is celebrating its 25th anniversary in 2021, has strong

support at UCLA, and enjoys an international reputation with affiliates

across the U.S. and several other countries. The CRP/PDC has been

very visible over its 25 years as it has produced many hundreds of

research and policy reports, scholarly articles, Supreme Court briefs,

and dozens of books, as well as organizing and headlining numerous

scholarly and public policy events. The project is known for its focus

on racial diversity research and policy, which often involves work

with civil rights groups and agencies. Its mission has never been

more critical as the US undergoes a massive demographic transition,

enormous tension, and a renewed social movement for racial equality.

The CRP/PDC is uniquely situated to mobilize academic resources to

support this transition with a strong infrastructure and wide network

of dedicated and outstanding scholars.

Although housed in the School of Education and Information Studies,

CRP/PDC is very interdisciplinary. Active faculty have appointments

in education, law, political science and urban planning, as well as

affiliations with the UCLA Bunche Center for African American

Studies, Chicano Studies Research Center, and the Latino Public

Policy Institute in the Luskin School of Public Affairs. Students from

several parts of the UCLA campus have worked on CRP/PDC research

projects, many of whom now hold tenure in major universities. Cur-

rently the CRP/PDC has an excellent coordinator, a strong data

analyst, and an outstanding post-doctoral scholar who will work with

the new Director; a project on civil rights remedies headed by Attorney

Daniel J. Losen; and a network of collaborators and alumni in many

of the nation's leading universities. The new Director will assume

full leadership responsibility as the current co-directors phase out of

administration to concentrate on their own scholarship and assist in

fund raising activities.

The basic qualification for this position is a PhD (or equivalent) in

Education or a social science discipline and/or a JD degree.

The successful candidate must have a strong program of social science

research that informs our understanding of how to achieve racial and

ethnic equity as society moves through the great transformations of

the 21st century. The candidate's record must also meet the UCLA

https://www.cla.purdue.edu/academic/polsci/index.html
https://www.cla.purdue.edu/academic/polsci/index.html
www.apsanet.org/jobs
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standards for appointments with tenure. Preference will be given to

candidates with the following:

• Strong familiarity with quantitative methods and large data sets and

ability to supervise such research;

• Demonstrated interest and skill in producing policy documents;

• Publications for public policy audiences;

• Strong leadership and organizational skills;

• Track record of working collaboratively and productively with a

variety of scholars and stakeholders in different disciplinary areas;

• Skill in fundraising to support research and infrastructure;

• Deep experience addressing issues and challenges faced by members

of African American, Latino, Asian Pacific Islander, or Native Ameri-

can communities within the context of a multiracial society across

different types of institutions;

• Skill in working across racial and ethnic boundaries;

• Knowledge of civil rights law or history.

FOR MORE INFORMATION: Contact Professor Sandra Graham,

Search Committee Chair, shgraham@ucla.edu

SALARY: Commensurate with qualifications and experience.

START DATE: Appointment to begin July 1, 2022

To apply, please visit: https://apptrkr.com/2494562

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy, https://policy.ucop.edu/doc/

4000376/DiscHarassAffirmAction

jeid-9a2b035b97314f48a9ec4bdf3446d7b6

Start Date:
Application Deadline: 3/4/2022

Date Posted: 9/15/2021

Salary: Competitive

eJobs ID: 9347

Buyer Advertising
Rank: Full-Time Lecturer in Public Health/Public Policy, Gen-

der, Health

The University of Massachusetts Dartmouth seeks a full-time lecturer

with a strong record in undergraduate teaching and expertise at the

intersection of public health, public policy, non-profit/public adminis-

tration, and health disparities (gender, race, ethnicity, sexual orienta-

tion, class, or other areas). Cross-listed courses will support interdisci-

plinary undergraduate programs in Women and Gender Studies,

Health and Society, and Political Science. Initial appointment is for

a 2-year contract, with strong possibility for ongoing contract renewal

upon successful performance review of teaching, advising, and service.
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Starting date is September 1, 2022. The teaching load is 4 preparations

per semester for courses across all levels of the curriculum. On-line

teaching experience preferred.

Requirements: PhD in Political Science, or in a related social science

field. The successful applicant will have a focus on the intersections

between public health, public health related policy, non-profit/public

administration, and health disparities (gender, race, ethnicity, sexual

orientation/identity, class) and have demonstrated significant experi-

ence in undergraduate teaching. Ph.D. required by start date of Sept.

1, 2022; preferred that applicants have Ph.D. in hand by date of appli-

cation.

Applicants must be authorized for employment in the U.S. on a full

time basis. Employment-based visa sponsorship not available.

Effective September 27, 2021, all members of the campus community

must be fully vaccinated against COVID-19 or obtain an approved

exemption on medical or religious grounds. Individuals with approved

exemptions must wear face coverings in public indoor settings on

campus and submit proof of a negative COVID-19 test on a

weekly basis.

To apply: Please send a letter of interest detailing teaching interests

and qualifications, a curriculum vitae with contact information for

three references, sample course syllabi, and course evaluations (if

possible, evaluations should be pre-COVID). All application materials

should be sent as ATTACHMENTS to email communications (MS

Word or pdf format).

Completion of the search is contingent upon the availability of

funding.

Formal review of applications begins October 1, 2021 and will con-

tinue until the position is filled.

EOE

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/14/2021

Salary: Any

eJobs ID: 9334

Harvard University
Rank: Director of Content & Strategy, The Justice Health and

Democracy (JHD) Impact Initiative

Subfield(s): Public Policy, Public Law, Public Administration

The Justice Health and Democracy (JHD) Impact Initiative at Har-

vard University’s Edmond J. Safra Center for Ethics (EJSCE) seeks

a Director of Content & Strategy.

This is a new, grant-funded position that will be situated within the

Edmond J. Safra Center for Ethics. At present, the Center has two

major strategic initiatives, and the new JHD Director of Content &

Strategy will oversee one of these—the Justice, Health, and Democracy

Initiative. A collaboration with New America and Brown School of

Public Health, the JHD Initiative develops principled, accessible pol-

icy guidance, designed for practitioner use, particularly focused on the

intersecting problems of public trust, health equity, justice, democratic

participation, and political economy, in the U.S. and around the

globe. Through the Justice, Health and Democracy (JHD) Impact

Initiative, EJSCE experts, in collaboration with colleagues at New

https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction
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America and Brown, work directly with local leaders and practitioners

in a range of professional contexts to clarify overarching policy needs

and objectives anchored in ethical principles, and to develop practical

approaches to a new social contract that improves people’s lives. The

model is multidisciplinary and responsive to the on-the-ground issues

that practitioners face. It connects expertise to the needs of practice

with “orient-do-learn-do” cycles of research, policy implementation

and locally-driven innovation. The model is building an innovative

approach to translational work (i.e. making academic expertise

accessible to practitioners in real time) for the social sciences and

humanities.

The JHD Initiative encompasses multiple project workstreams on

themes ranging from genetic science and health equity to Covid

recovery and technology and democracy. Each workstream is headed

by a faculty member, post-doctoral fellow, or graduate student, often

with the support of graduate and/or undergraduate research assistants

and staff. The translational process involves agenda setting, stakeholder

mapping and engagement, development of clear deliverable objectives,

project management, dissemination, and implementation hand-offs.

In addition, the JHD Initiative partners with on-campus initiatives

to support webinars and programs building on the JHD research and

translational work. The Principal Investigator for the JHD is Nien-

hê Hsieh, Acting Director for the Edmond J. Safra Center for Ethics.

The JHD Director of Content & Strategy will engage in direction-

setting and substantive work related to the project workstreams while

also assuming overall project management and coordination from the

PI. This will involve hiring key staff in the areas of project management

and research, as well as coordinating closely with EJSCE leadership on

hires for communications. In addition, the role involves establishing

operational processes, tracking and managing workflow for the existing

team as the professional team gets fully built out, and creating and

managing budgets. The JHD Director of Content & Strategy will

work in close collaboration with Professor Hsieh on all of the above.

This position will also join the leadership team at the EJSCE and

will work with the Executive Director to ensure alignment of the

JHD initiative with the overall mission of the Center. As a leadership

team member, the JHD Director of Content & Strategy will be

responsible for internal communications with EJSCE staff related to

the JHD initiative and for partnering with other leadership team

members to ensure smooth operations across all domains of EJSCE

work.

This term position will be renewed annually, based on business need

and funding availability. The position is currently grant-funded for

three years, with a strong likelihood of extension.

Job-Specific Responsibilities

Responsibilities will include:

Serve as subject matter expert on topics relating to initiative; serve as

a delegate for the PI and other project leads in high-level meetings;

serve on Center’s Leadership Team to ensure alignment of goals with

Center’s priorities and mission. In consultation with the PI and partner

project leads, identify goals and priorities; drive the strategic planning

and implementation processes forward.

Collaborate with faculty director and peer directors at partner institu-

tions for specific project selection and research design; oversee pro-

grammatic work and execution of projects of the three research tracks

(Justice, Health & Democracy), aligning with research track leads on

content and ensuring deadlines are met and deliverables reached.
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Develop and implement staffing plan and provide oversight of human

resource functions, including recruiting, hiring, and managing staff;

explore and secure strategic partnerships; serve as liaison to Faculty

Committee and other contributors to promote engagement with proj-

ects.

Provide fiscal management including oversight of budget planning,

and securing additional funding from philanthropic, government, and

other sources.

Manage sponsored research activities, including grant applications

and reporting, in consultation with the Center’s Grants Manager.

Develop organizational structure for the work and track workflows,

providing project coordination and oversight until all key personnel

are in place; manage transitions.

Interview and make hiring decisions for JHD administrative staff, in

collaboration with Center staff and JHD team members; serve as

supervisor for JHD admin staff (1 non-exempt FTE Project Manager

position) and temp workers, as needed; assign and review work, con-

duct annual performance reviews and take corrective action, up to

and through termination, as needed; provide administrative oversight

for up to 6 JHD Graduate and 4 Undergraduate student researchers.

Provide oversight and execution of administrative functions, including

infrastructure development, compliance with Harvard and FAS poli-

cies and procedures, and space identification.

Basic Qualifications

Master’s degree; Minimum 5 years of progressively responsible admin-

istrative management experience in research, academic, or relevant

setting, and including at least 2 years of direct professional staff super-

vision.

Additional Qualifications and Skills

PhD, MBA, or other terminal professional degree preferred in social

sciences, humanities, natural sciences, public health, communications,

or other relevant fields. Work experience generating subject area exper-

tise also of interest as alternative to a degree. Familiarity with Harvard

is desirable. Demonstrated success leading collaborative projects and

achieving exceptional operational results.

Working Conditions

*Harvard will require COVID vaccination for all Harvard community

members who will have any on-campus presence. Individuals may

claim exemption from the vaccine requirement for medical or religious

reasons. More information regarding the University’s COVID vacci-

nation requirement and exceptions may be found at the University’s

“COVID-19 Vaccine Information” webpage: http://www.harvard.

edu/coronavirus/covid-19-vaccine-information/.

Additional Information

If you believe that you qualify for at least 70% of this job description,

we encourage you to apply. We know that imposter syndrome and

the confidence gap can prevent strong candidates from applying to

a job unless they see themselves as a 100% fit. We would love to

hear from you.

This term position will be renewed annually, based on business need

and funding availability. The position is currently grant-funded for

three years, with a strong likelihood of extension.

All formal offers will be made by FAS HR.

www.apsanet.org/jobs
http://www.harvard.edu/coronavirus/covid-19-vaccine-information/.
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Start Date:
Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9331

Harvard University
Rank: Fellow-in-Residence

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

The Edmond J. Safra Center for Ethics at Harvard University invites

applications from abroad range of researchers and practitioners who

will work over the course of the year on pressing issues in ethics.

Faculty in arts and sciences and professional schools, postdoctoral

scholars, practitioners, and researchers from industry, government,

and NGOs are eligible

to apply.

For the 2022-23 academic year, the Edmond J. Safra Center for

Ethics will continue its focus on the theme of “A New Social Com-

pact?” Variations in national responses to the pandemic; disparate

experiments with technology, economic, and health policies; and con-

flicts over foundational political institutions have thrown into stark

relief different conceptions of the social compact (a phrase we use

loosely to refer to shared understandings of what members of societies

believe they owe to each other) around the world. Myriad challenges

- including challenges relating to education, climate and the natural

environment, migration, new technologies, public health, elections,

racial justice, and economic well-being - call us to revisit and evaluate

existing conceptions of the social compact at both national and global

levels. We ask, is it time for a new social compact?

We invite applications connected to any dimension of this broad field

of inquiry. We see the nature of the questions raised and the challenges

to be addressed as so multifaceted as to make this theme not very

restrictive; however, in our usual fashion, we will also consider applica-

tions that fall outside the parameters of this thematic description. All

eligible applicants are encouraged to apply. Priority will be given to

early career scholars and practitioners.

Fellows-in-Residence will be expected to devote the majority of their

time to their individual projects and to participate in regular work-

in-progress seminars. In addition, Fellows are strongly encouraged to

participate in the Center's programming, which includes public lec-

tures, themed seminars and reading groups, conferences, workshops,

and lunch discussions.

This Fellowship is intended to be residential. With the exception of

travel to conferences and meetings, Fellows are expected to be in

residence in the Boston area at least four working days per week

during the term. The coronavirus pandemic resulted in a waiver of

this requirement for the 2020-21 academic year. 2021-22 will be a

transitional year, and our hope is to resume in- person, fully residential

programming for the 2022-23 academic year.

In addition, the Center offers the possibility of joint fellowship oppor-

tunities with the following centers; potential affiliations are arranged

on a case-by-case basis:

Berkman Klein Center for Internet and Society at Harvard University

Carr Center for Human Rights at the Harvard Kennedy School

Center for Bioethics at the Harvard Medical School

Center for Research on Computation and Society at the Harvard

John A. Paulson School of Engineering and Applied Sciences
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Hutchins Center for African & African American Research at Har-

vard University

Petrie-Flom Center for Health Law Policy, Biotechnology and Bioe-

thics at the Harvard Law School

Applicants will be invited to indicate on the application form whether

they wish to be considered for a joint fellowship position with one

of these Centers. If selected, the joint fellowship will offer access to

development opportunities and programming at the Edmond J.Safra

Center for Ethics and the partnering center.

ELIGIBILITY

Applicants must have a PhD, professional degree, or a minimum of

5 years of equivalent professional experience. Applicants from any

discipline or professional field will be considered. Those who have

previously held a yearlong residential Fellowship at the Center are

not eligible; this limitation does not apply to former Undergraduate

Fellows or former Graduate Fellows. The Fellows-in-Residence Pro-

gram runs the course of the academic year, typically from the beginning

of September through the end of May, and is open to all applicants

who meet the above criteria, regardless of citizenship.

STIPEND

Faculty:

We offer a stipend of one-half of your base academic year salary, up

to $75,000, and a research allowance of up to $3,000 for approved

expenses directly related to your work, such as travel, books, and

research assistance.

Post-Doc:

The stipend for post-doctoral fellows will be $60,000 for 2022-23.

We also provide a research allowance of up to $3,000 for approved

expenses directly related to your work, such as travel, books, and

research assistance.

Practitioner:

Practitioner stipends are determined on a case-by-case basis, commen-

surate with experience, up to a maximum of $75,000, and a research

allowance of up to $3,000 for approved expenses directly related to

your work, such as travel, books, and research assistance.

APPLICATION REQUIREMENTS

To apply, complete an online application form which includes submis-

sion of the following in .pdf, .doc, or .docx form:

Cover letter stating your background and interest in the Fellows-in-

Residence Program at the Edmond J. Safra Center for Ethics

CV

Research proposal

Recent writing sample

Please note: Name and contact information for three professional

references will be requested, but no letters will be accepted at this stage.

The deadline to submit an application is November 15, 2021, with

decisions likely in February 2022. Please note that the application

form will be saved automatically while in progress, but no edits or

alterations will be allowed once you have submitted the application.

Please direct questions regarding this application process to EJSafraFel-

lowships@fas.harvard.edu.

Start Date:
Application Deadline: 11/15/2021

Date Posted: 9/14/2021

www.apsanet.org/jobs
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Salary: Competitive

eJobs ID: 9330

University of Missouri, Columbia
Rank: Assistant Professor in Comparative Public Policy

Subfield(s): Public Policy, Public Administration, Comparative Poli-

tics

Assistant Professor in Comparative Public Policy

The Truman School of Government and Public Affairs invites applica-

tions for a tenure-track assistant professor in the field of comparative

politics, international relations, public administration, and/or pub-

lic policy.

The geographic focus of the position is open, but applicants will

conduct research and teach courses at the undergraduate and graduate

level on issues related to public policy and public administration in a

comparative or international context. Additional expectations include

active engagement in the faculty governance within the Truman

School of Government and Public Affairs and the University of Mis-

souri.

An earned doctorate in Political Science, Public Administration, Pub-

lic Policy, or related field is required at the time of appointment.

Competitive applicants will have a clear research agenda, strong theo-

retical orientation, excellent methodological skills, ability to publish

in highly ranked journals and academic presses, and potential for

effective teaching at the graduate and undergraduate levels. Successful

candidates will teach in core undergraduate and graduate (master’s

and PhD) courses related to comparative politics and/or international

relations, as well as elective courses in their own areas of interest.

However, preference will be given to candidates who can also contrib-

ute to our growing MPA program https://truman.missouri.edu/

current-students/master-public-affairs-course-requirements.

Candidates should submit their curriculum vitae, a cover letter, writing

samples, three letters of recommendation, and research, teaching and

diversity and inclusion statements. We will begin reviewing applica-

tions on September 30th but applications will be accepted until the

position is filled. The University of Missouri is fully committed to

achieving the goal of a diverse and inclusive academic community of

faculty, staff, and students. We seek individuals who are committed

to this goal and our core campus values of respect, responsibility,

discovery, and excellence.

Please apply on-line at: http://hrs.missouri.edu/find-a- job/academic.

When applying reference Job Opening ID 38462. Reference letters

should be sent electronically to MUTSGPADirector@missouri.edu

or by hard copy to: Dr. Laron Williams, Chair of the Search Commit-

tee, 104 Professional Building, University of Missouri, Columbia,

MO, 65211. Applicants may contact Laron Williams with any ques-

tions about the job duties. Contact Human Resource Services (muhrs@

missouri.edu) for any question about the application process.

The Truman School of Government and Public Affairs was recently

created through the merger of the Department of Political Science

and the School of Public Affairs within the College of Arts and

Science. The School has 33 faculty with academic appointments in

the School. It houses a PhD in Political Science; a PhD in Public

Affairs; a Masters in Public Affairs, which is NASPAA-accredited and

ranked among the top 50 in the U.S. News; a Defense and Strategic
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Studies MA; a BA in Political Science and a BA in Public Administra-

tion and Policy. The School also houses the Institute of Public Policy

and has partnerships with the Kinder Institute of Constitutional

Democracy and the Institute of Korean Studies.

Columbia, Mo., is known as an ideal college town, combining small-

town comforts, community spirit and low cost of living with big-city

culture, activities and resources. Home to nationally renowned public

schools and other colleges and educational centers, Columbia is packed

with restaurants and entertainment venues and hosts more than a

dozen annual cultural festivals.

Benefit Eligibility

This position is eligible for University benefits. The University offers a

comprehensive benefits package, including medical, dental and vision

plans, retirement, and educational fee discounts. For additional infor-

mation on University benefits, please visit the Faculty & Staff Benefits

website at http://www.umsystem.edu/totalrewards/benefits

More info here: https://tinyurl.com/47h33wyd

Start Date:
Application Deadline: 9/30/2021

Date Posted: 9/14/2021

Salary: Competitive

eJobs ID: 9332

University of Wisconsin, Oshkosh
Rank: Assistant Professor

The Department of Political Science at the University of Wisconsin

Oshkosh invites applications for a tenure-track position at the assistant

professor level with a specialty in public policy (open subfield) to

begin in Fall 2022. The successful candidate will have demonstrated

excellence in teaching and be prepared to teach introductory courses

in multiple subfields at the Fox Cities campus (the position’s home

campus) and upper-division public policy courses and policy analysis at

the Oshkosh campus. Other responsibilities include advising students,

professional research, and service.

Start Date: Fall 2022

Application Deadline: 10/29/2021

Date Posted: 9/10/2021

Salary: Competitive

eJobs ID: 9316

World Justice Project
Rank: Access to Justice – Senior Researcher, Consultant

Summary: The World Justice Project’s (WJP) global research team

is seeking a Senior Researcher to contribute to its research on civil

justice issues, with a specific focus on technology-based justice services.

The Senior Researcher will report directly to the Director for Access

to Justice Research, working with the Director and the team at large

to conduct landscape assessments, develop analytical frameworks, and

organize consultations with external contacts. WJP is seeking candi-

dates based in Mexico City but will consider candidates based in

other locations.

Essential duties and responsibilities: The main responsibilities include,

but are not limited to, the following:

• Manage research and analysis activities in support of the team’s

portfolio focused on access to justice and technology, including

https://tinyurl.com/47h33wyd
https://tinyurl.com/47h33wyd
https://tinyurl.com/47h33wyd
www.apsanet.org/jobs
https://tinyurl.com/47h33wyd
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coordinating literature reviews, consultations, and peer review pro-

cesses.

• Contribute to research and proposal writing required to develop

new lines of global research on access to justice and other relevant

themes such as technology, environment, migration, and poverty.

• Provide research, writing, and logistical expertise for the WJP’s

participation in inter-organizational research initiatives pertaining

to the Sustainable Development Goals (SDGs), access to justice,

and environmental governance.

• Support the data analysis, writing, design, and production of other

WJP research products as needed.

Qualifications: Successful candidates will demonstrate the following

skills and qualifications:

• At least 5 years of relevant professional experience researching topics

of governance, civil justice, and the rule of law.

• Experience with quantitative and qualitative research methodolo-

gies, particularly survey-based research.

• PhD or master’s degree in International Affairs, International Devel-

opment, Economics, Public Policy, Political Science, or another

relevant field, with preference for applicants with doctorate degrees.

• All programmatic work will be conducted in English, and fluency

in English required. For candidates based in Mexico City, fluency

in Spanish is also required.

• Superior research skills, sound analytical skills, and excellent atten-

tion to detail.

• Strong skills in Microsoft Excel and Stata are preferred; skills in

NVivo, R, other statistical software, and survey software platforms

are a plus.

• Ability to prioritize and manage multiple projects simultaneously,

meet deadlines, and interact with staff at all levels.

• Ability to be flexible, work independently, and collaborate with

team members.

• Excellent problem-solving skills.

• Excellent communication skills and strong decision-making ability.

• Commitment to the WJP’s mission and principles (www.worldjusti-

ceproject.org).

How to Apply: The World Justice Project is an equal opportunity

employer committed to diversity. To apply, please go to https://

worldjusticeproject.isolvedhire.com/jobs/. Please include the

following documents (in one PDF file) along with your application:

• Cover letter

• Resume

• Writing sample (5 pages max)

• Contact information for 3 professional references

All applicant materials should be submitted in English. Applications

will be reviewed on a rolling basis. This position will remain open

until filled. Due to the high volume of applications received, we are

only able to follow up directly with candidates selected for interviews.

No phone calls please.

Start Date: Fall 2021

Application Deadline: 11/1/2021

Date Posted: 9/10/2021

Salary: Any

eJobs ID: 9319

Air University
Rank: Professor Organizational Leadership

Subfield(s): Open, Public Administration, Public Policy

Air University's Air Command and Staff College invites applications

from qualified individuals for the position of Professor of Organiza-

tional Leadership in its eSchool of Graduate Professional Military

Education (distance learning). This position prepares officers of all
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services and mid-career Civil Service employees to assume positions

of higher responsibility within the military and other government

arenas. This position is eligible for academic tenure.

For full information and submission instructions, see the USAJobs

posting:

https://www.usajobs.gov/GetJob/ViewDetails/612774800

Responsibilities

The primary focus of the position is on curriculum development and

instruction in the distance learning and online environment. Faculty

members develop curriculum for online courses delivered to more

than 26,000 students and primarily teach both non-resident programs.

Because of the interdisciplinary nature of the ACSC program, this

position may require teaching across disciplines within the school.

Faculty members are also expected to teach elective courses, advise

student research projects, and pursue active research, publication, and

service to Air Command and Staff College, military education, Air

University, and the Air Force as directed by the dean, the college

commandant, and the commander and president of Air University.

Functions as a member of AU's faculty assigned to develop and execute

curriculum as well as oversee the delivery of that curriculum through

AU's multiple developmental programs to include the eSchool of

Graduate PME and SOS. Participates in planning, developing and

implementing course curriculum for developmental programs to

include both resident and non resident offerings. Makes recommenda-

tions on program content, course content and organization, educa-

tional materials and methodologies, lesson development. lecture sub-

jects, lecturers and other aspects of curriculum development. Subject

matter expertise is in the areas of organizational leadership and corre-

sponding opportunities and challenges associated with organizational

leadership. Evaluates current and projected curricula and is responsible

for continuity of educational philosophy. Ensures compliance with

and facilitates implementation of higher-headquarters curriculum

guidance by advising commandants, deans, directorate heads and

faculty member on instructional methodologies and curricula; makes

recommendations on selection of lecturers and instructional materials

to be used in the curriculum.

Serves as a subject matter expert in the area of organizational leader-

ship. Designs course requirements and instructional methodologies;

produces approved syllabi; teaches in the classroom; designs, adminis-

ters, and grades student evaluations; provides detailed feedback to

students and documentation of student progress. Advises students in

areas appropriate to expertise and interests. Guides students through

the thesis process including developing appropriate research questions,

performing research in primary source materials, organizing and con-

structing the thesis arguments and composing the formal document.

Actively seeks publication of book manuscripts as well as scholarly

works such as articles. monographs, and book reviews for publication

in peer reviewed scholarly journals, professional journals and other

outlets. Presents results of research at appropriate conferences and

symposia. Participates with other professional military education

schools, professional organizations, AF/DoD institutions, universities,

and colleges for professional development. Delivers lectures. conducts

seminars. participates in panel discussions related to the eSchool's

curriculum and in area of expertise at various institutions such as

other professional military education schools, civilian institutions, and

other learned societies. Maintains academic currency by consistently

reviewing professional literature.

https://worldjusticeproject.isolvedhire.com/jobs/.
https://worldjusticeproject.isolvedhire.com/jobs/.
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Provides advice and counsel lo Course Directors, Department Direc-

tors, and Deans on topics related to area(s) of expertise. Organizes and

conducts faculty development activities related 10 research activities,

curriculum development initiatives. new techniques, and technology

application in the curriculum. Delivers informational briefings to

visitors in support of the eSchool of Graduate PME, SOS, ACSC,

and AU. Maintains academic currency by participating in appropriate

professional associations, as well as consistently ensuring appropriate

academic support to AU organizations as teaching and school-related

duties allow or at the direction of the Commandant.

Conditions of Employment

U.S. Citizenship Required

Must be registered for Selective Service, see Legal and Regulatory

Guide

A security clearance is required

You may qualify for moving expenses if authorized may be covered

using PCS, Recruitment or Relocation Incentive in accordance with

agency policy.

Employee may be required to work other than normal duty hours,

to include evenings, weekends and/or holidays

This job is being filled by an alternative hiring process and is not in

the competitive civil service. This is an Administratively Determined

position in the excepted service.

Qualifications

Experience in strategic-level leadership, negotiations, coaching, and

Professional Military Education is also highly desired. Due to the

nature of the Air University education programs, incumbent may be

required to teach across Air University, to include lecture-hall, class-

room and online teaching sessions

Applicants should possess and be able to demonstrate:

Knowledge of organizational leadership and distance-learning technol-

ogies and methodologies.

Knowledge of the principles, practices, and techniques of educa-

tional instruction.

Ability to establish program objectives and to assess progress toward

achievement of those objectives.

Ability to work harmoniously with others within the education envi-

ronment. both in resident and online programs.

Ability to communicate effectively orally and in writing, to include

delivering rich and engaging lectures.

Knowledge of instructional design and development, to include use

of technology for design and delivery of education.

Ability to analyze problems and develop timely and economical solu-

tions.

Skill in accomplishing special educational/instructional group research

studies and projects.

Knowledge of educational resources, programs, principles and policies.

Required:

Air University is committed to building a culturally diverse and inclu-

sive educational environment:

We are dedicated to recruiting and retaining a diverse faculty commit-

ted to inclusive teaching and scholarship.

Prospective candidates must engender a climate that values and uses

diversity in all its forms to enrich debate and make the institution

more inclusive.

Applicants should address how they will further these goals in their

cover letter.

Education
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A Master's degree is required in a field pertinent to the curriculum

related to organizational leadership, however a PhD. is highly desired.

ARE YOU USING YOUR EDUCATION TO QUALIFY? If posi-

tion has a positive degree requirement or education forms the basis

for qualifications, you MUST submit transcriptswith the application.

Official transcripts are not required at the time of application; however,

if position has a positive degree requirement, qualifying based on

education alone or in combination with experience; transcripts must

be verified prior to appointment. An accrediting institution recognized

by the U.S. Department of Education must accredit education. Click

here to check accreditation.

FOREIGN EDUCATION: Education completed in foreign colleges

or universities may be used to meet the requirements. You must show

proof the education credentials have been deemed to be at least

equivalent to that gained in conventional U.S. education program.

It is your responsibility to provide such evidence when applying.

Additional information

The position will be an initial three year appointment with a one-

year probationary period, with the potential for continued reappoint-

ment for additional 1-5 year terms.

Start Date:
Application Deadline: 10/4/2021

Date Posted: 9/9/2021

Salary: $90,000 - $99,999

eJobs ID: 9314

St. Lawrence University
Rank: Assistant Profoessor of Public Policy

Subfield(s): Public Policy, American Government and Politics, Com-

parative Politics

Specializations: Health Care, Education Policy, Immigration Policy

The Government Department at St. Lawrence University invites appli-

cations for a tenure-track position in American and comparative public

policy. The successful candidate will be prepared teach foundational

courses in public policy/policy analysis from a comparative perspective,

other upper-level courses in their areas of expertise (such as advanced

policy courses, parties and elections, state and local politics, Congress,

etc), as well as the introductory course in American politics and, on

occasion, the introductory course in comparative politics. Candidates

who specialize in health or education policy are particularly invited

to apply, though all policy areas will be considered. The position

begins August 2022 and the teaching load is three courses per semester.

The successful candidate will join a department of 11 full-time faculty

members who are passionate about supporting our liberal arts curricu-

lum through diverse and inclusive pedagogies and scholarly agendas.

Our supportive department colleagues regularly provide feedback and

mentoring to new faculty to foster pedagogical and professional devel-

opment. We encourage applications from candidates who identify

with groups that are historically underrepresented in the academy.

Minimum Qualifications: Applicants should have their Ph.D. in Polit-

ical Science or Public Policy by August 15, 2022, but ABD candidates

may be considered.

Interested candidates should submit a cover letter indicating teaching

and research interests, curriculum vitae, graduate school transcript,

writing sample, and evidence of teaching effectiveness. Applicants

should also submit a separate document with a statement indicating

www.apsanet.org/jobs
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how they can contribute in tangible ways to St. Lawrence University’s

commitment to cultivating a diverse and inclusive community and

classrooms. These documents can be uploaded in the “Applicant

Documents” section of your online application.

Additionally, three confidential references are required [the required

information input in the reference contact information section of your

application will be utilized to send a system-derived email requesting

a recommendation letter from each reference].

Please access the online application here: https://employment.stlawu.

edu/postings/2485

Review of applications will begin on October 1, 2021. Applications

submitted after this date will be reviewed as needed. Questions about

the position may be sent to Dr. Kristin McKie (kmckie@stlawu.edu),

Search Chair.

All offers of employment are contingent upon the finalist successfully

passing a background (including criminal records) check.

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9307

University of California, Berkeley
Rank: Assistant, Associate, Full Professor - International Develop-

ment Policy - Goldman School of Public Policy

Assistant, Associate, Full Professor - International Development Policy

- Goldman School of Public Policy

The University of California, Berkeley faculty and academic leadership

have identified the Goldman School of Public Policy (GSPP) as a

priority for growth and prominence. We invite applications for an

open-rank position in international development policy. The Gold-

man School holds the #1 US News and World Report ranking in

policy analysis, and we are committed to expanding our scholarly

reach in the stated area of interest.

We seek a scholar with exemplary methodological and quantitative

analytic skills, a strong record of success with sponsored research and

external funding, and who desires a substantive leadership role within

our Masters of Development Practice (MDP) program, along with

other GSPP degree programs or centers. The GSPP faculty are highly

interdisciplinary and take pride in having a diversity of perspectives

that help to understand and solve public problems. We seek candidates

with a variety of specializations, including but not limited to: develop-

ment and resource economics; growth models, including those taking

into account innovation, human capital, and social capital; linkages

between investments in human resources, civil society, economic

growth, and democratic stability and evaluating investments in these

areas; the impact of international trade, globalization, and interna-

tional development agencies on development; and policies to account

for cross-border challenges, including health crises and natural disas-

ters.

The ideal candidate will be in their mid-career stage, likely at the

advanced Assistant or Associate Professor level, and thus expected to

have a distinguished scholarly record sufficient to be awarded tenure

at UC Berkeley, at the time of hire or shortly thereafter, along with
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a demonstrated strong commitment to teaching. GSPP has a diverse

faculty that is committed to all forms of diversity, and we encourage

candidates from all backgrounds to apply.

Candidates must hold a Ph.D. at the time of appointment in econom-

ics, planning, political science, public policy, sociology, or another

discipline relevant to international policy.

Scholars should have a demonstrated record of consequential research

and a clear interest in teaching in, and advancing further, the School's

MDP and Masters in Public Policy (MPP) professional programs,

including through pursuit of international partnerships. We encourage

applications from individuals with an understanding of, and commit-

ment to, the public university mission, as well as a familiarity with

schools of public policy. Prior policy-related work experience is desir-

able. The Goldman School is particularly interested in candidates who

will contribute to diversity, inclusive perspectives, collegial respect, and

support for underserved student populations through their intellectual

voice and actions in research, teaching, and service. This commitment

to advancing equity and inclusion is essential for GSPP, as our excel-

lence can only be fully realized if our entire community shares in the

commitment to these values.

The Goldman School of Public Policy is committed to addressing

the family needs of faculty, including dual career couples and single

parents. We are also interested in candidates who have had non-

traditional career paths or who have taken time off for family reasons,

or who have achieved excellence in careers outside academia.

For information about potential relocation to Berkeley, or career

needs of accompanying partners and spouses, please visit: http://ofew.

berkeley.edu/new-faculty

To apply, visit https://apptrkr.com/2487573

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-d2343262a6ff114ebf5fbbd64a481fda

Start Date:
Application Deadline: 10/15/2021

Date Posted: 9/9/2021

Salary: Negotiable

eJobs ID: 9312

Georgetown University
Rank: Tenure-Line McCourt Chair of Public Policy

The McCourt School of Public Policy at Georgetown University

invites applicants for the McCourt Chair of Public Policy. This is a

tenure track position in the McCourt School of Public Policy. Candi-

dates will contribute substantially to the mission and goals of individ-

ual institutions, including research, teaching and service. The endowed

chair holder is expected to provide leadership and substantial impact,

particularly with their research, in this position. The successful candi-

date is expected to have an outstanding scholarly track record and

agenda, with evidence of both high productivity and high quality

research. Applicants should also demonstrate evidence of national

prominence in their respective field. The search is open as to field and

research interest, with disciplinary backgrounds of interest including

political science, sociology, economics, ethics, law, psychology, and

demography, as well as public policy broadly.

https://employment.stlawu.edu/postings/2485
https://employment.stlawu.edu/postings/2485
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
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The Committee will begin reviewing applications October 1, 2021

and continue until the position is filled.

Please apply Here: http://apply.interfolio.com/92924

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/8/2021

Salary: Competitive

eJobs ID: 9300

Stanford University
Rank: Faculty Positions in Political Economy

Subfield(s): Political Theory, Public Policy, Comparative Politics

The Graduate School of Business invites applications for tenure-track

positions at all ranks beginning September 1, 2022. The positions

are for scholars of exceptional caliber who will strengthen the political

economy group's research and teaching and make a distinctive pro-

grammatic contribution to the Graduate School of Business. The

political economy group at the GSB is a collaboration of economists

and political scientists. We welcome applications from across political

economy broadly construed, both theoretical and empirical, and focus-

ing on developed as well as developing countries. Outstanding research

and teaching skills are essential. Applicants at all ranks will be consid-

ered and must have a PhD or expect to complete one before September

1, 2022.

Applicants should submit their applications electronically by visiting

the web site http://www.gsb.stanford.edu/recruiting and uploading

their curriculum vitae, research papers and publications, and teaching

evaluations, if applicable, on that site. For an application to be consid-

ered complete, all applicants must submit a CV, and a job market

paper. Applicants for non-tenured positions should arrange for three

letters of recommendation to be submitted by November 30, 2021.

Please note that we will be reviewing and considering applications as

they come in. For questions regarding the application process, please

send an email to Faculty_Recruiter@gsb.stanford.edu.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions.

Start Date: Fall 2022

Application Deadline: 11/30/2021

Date Posted: 9/7/2021

Salary: Competitive

eJobs ID: 9296

Duke Kunshan University
Rank: Faculty Position in Ethics and Public Policy

Specializations: Environmental Policy, Health Care, Political Philos-

ophy & Theory

Duke Kunshan University (DKU) invites applications for an open

rank position in ethics and public policy to begin in the academic

year 2022-2023. This position is open with regard to rank including

tenured, tenure track and multi-year appointments in the non-tenure

track. Mid-career and senior faculty are especially encouraged to apply.
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The successful candidate may be trained in public policy, political

thought, philosophy, or immediately adjacent fields, and is expected

to contribute to the University’s broad offerings in the area. Candidates

ought to indicate their ability to contribute to any of the following

areas: global health ethics, ethical evaluations of environmental policy,

or the ethical dimensions of policy analysis, in general. While not

required, special consideration will be given to candidates whose

research engages with the public policy literature; those candidates

are encouraged to articulate their ability to teach an introductory

course to policy analysis. In general, candidates are encouraged to

identify what other courses they might teach within DKU's interdisci-

plinary curriculum.

As an international intellectual community that encourages diversity,

openness and creative learning, DKU welcomes outstanding faculty

from around the world who contribute diverse perspectives and experi-

ences to a global learning and research environment. DKU particularly

welcomes applications from underrepresented groups and minorities.

In order to meet Chinese visa requirements, prior to the position

start date international (non-Chinese) candidates must have worked

full-time (work experience obtained while studying full-time is not

considered as full-time work experience) for at least two years in

a relevant area (including post-doctoral work) after receiving their

Bachelor’s degree, or begin their appointment at DKU within 12

months of obtaining their master’s degree/Ph.D. and without having

work experience between graduation date on master’s degree diploma/

Ph.D. diploma and position start date.

DKU is a collaborative partnership of Duke University, Wuhan Uni-

versity and the Municipal ity of Kunshan, China (https://

dukekunshan.edu.cn/). Our campus provides an innovative and

robustly interdisciplinary undergraduate liberal arts experience to a

student body that will number 2000 students and 150+ faculty, with

an acceptance rate of &lt;8% and a student body represented by over

60 countries. We also offer a discrete number of Master’s level graduate

programs. The DKU pedagogical model draws on the best of Duke’s

educational experience and resources to reimagine undergraduate

instruction on an intimate campus setting.

Similar to the best liberal arts colleges in the United States, DKU

values dedication to teaching excellence in a liberal arts environment,

as well as a strong commitment to successful scholarly engagement

and research. This includes research with undergraduate students. As

a whole, the Duke Kunshan faculty will have strong commitments

to teaching and research, and outstanding quality in both areas will

be highly valued.

Candidates must hold a Ph.D. degree or equivalent in a relevant field.

Research experience at a postdoctoral level (or greater) and teaching

experience are desirable, as is experience working in an interdiscipli-

nary setting. Applicants should provide a cover letter including a clear

statement of the candidate’s specific interest in DKU, a curriculum

vitae, a research statement, a teaching statement, and three reference

letters. All materials should be submitted through Academic Jobs

Online: https://academicjobsonline.org/ajo/jobs/19383. The search

committee also invites and encourages letters of nomination for poten-

tial candidates. Nominations and questions about the positions may

be sent to social-science-search@dukekunshan.edu.cn using “Ethics/

Public Policy Search” as the subject line. Priority will be given to

applications received by October 15, 2021; we will accept applications

until the positions are filled.

The DKU campus is 37 miles west of Shanghai in Kunshan, and is

connected to Shanghai via an 18-minute high-speed train and a sub-

way-light rail train system. DKU provides internationally competitive

http://apply.interfolio.com/92924
http://www.gsb.stanford.edu/recruiting
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/19383.
https://academicjobsonline.org/ajo/jobs/19383.
https://academicjobsonline.org/ajo/jobs/19383.
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compensation, housing allowance, child education benefits (for appli-

cable faculty positions), and a discretionary fund or start-up package.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/3/2021

Salary: Competitive

eJobs ID: 9282

SUNY, Stony Brook University
Rank: IDEA Fellow

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

Specializations: Political Behavior, Race & Ethnic Politics, Political

Communication

&lt;b&gt;Position Description&lt;/b&gt;

Stony Brook University invites applications for the College of Arts

and Sciences' Inclusion, Diversity, Equity & Access (IDEA) Fellows

Program (2022/2023), a full-time, 12 month, non tenure-track faculty

position at the lecturer level at the annual salary of $70,000 including

full benefits, to commence Fall 2022. The fellow will be a part of a

mentored research environment and, with a successful and demon-

strated contribution to inclusion, diversity, and equity, will be invited

to join the tenure-track faculty at Stony Brook University after two

years [24 months of fellow support].

The successful candidate's primary appointment will be in one of the

following departments: Africana Studies, Anthropology, Studio Art

(digital), Asian and Asian American Studies (Korean American), Eco-

nomics, Geosciences, Psychology (clinical), Political Science, Music,

Sociology or Chemistry. Candidates must have demonstrated plans to

contribute to inclusion, diversity and equity, excellence in innovative

research and potential to participate in the teaching mission of the

Department they join. The successful candidate will be expected to

be an effective interdisciplinary teacher and mentor at the undergradu-

ate and graduate levels to guide research and professional development,

and be an active participant in community outreach activities.

Stony Brook prides itself on attracting an incredibly diverse student

body, including many first generation immigrants and first generation

college students. Recent studies have shown that Stony Brook is one

of the top universities in the U.S. for supporting the upward mobility

of its students.

We are interested in scholars with the potential to offer a critical

perspective based on experience in or understanding of groups histori-

cally underrepresented in higher education in these particular areas

of interest: critical race theory, globalization, health disparities, sus-

tainability/ climate justice, aging, racial justice. Multiple fellows will

be hired so this list reflects a broad swath of interest for a pool

of fellows.

&lt;b&gt;Qualifications&lt;/b&gt;

Required: PhD or relevant terminal degree from an accredited institu-

tion prior to a start date between 6/1/2022 and 9/1/2022 with speciali-

zation in one of the possible appointing departments or related field.

A record of research related to one of the possible appointing depart-

ments or related field.

Preferred: Evidence of or potential for excellence in research and

service; undergraduate and graduate teaching; interdisciplinary collab-

oration; and community outreach.
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&lt;b&gt;Application instructions:&lt;/b&gt;

A complete application will consist of six items, including the required

Application form. Applications should be submitted through

Interfolio at the posting here: https://apply.interfolio.com/

92220https://apply.interfolio.com/92220&lt;/a&gt;

1. A cover letter that indicates the department applying for and

addresses the criteria for the position

2. CV

3. Sample of representative scholarly work (no more than three publi-

cations)

4. Diversity Equity and Inclusion (DEI) statement

5. Research statement

6. Teaching statement

In addition, three letters of reference should be requested and submit-

ted through the Interfolio portal.

Review of applicant files will begin on September 30, 2021 and will

continue until the position is filled. Inquiries may be directed to the

College of Arts and Sciences, Office of the Dean mailto: CAS_Dean@

stonybrook.eduCAS_Dean@stonybrook.edu&lt;/a&gt;. For this posi-

tion, we are unable to sponsor candidates for work visas.

Start Date: Fall 2022

Application Deadline: 10/15/2021

Date Posted: 9/3/2021

Salary: $70,000 - $79,999

eJobs ID: 9281

University of Illinois, Chicago
Rank: Dean of Urban Planning and Public Affairs

Subfield(s): Public Policy, Administration, Public Administration

University of Illinois Chicago

Dean of the College of Urban Planning and Public Affairs

The University of Illinois Chicago (UIC) invites applications and

nominations for the position of Dean of the College of Urban Planning

and Public Affairs (CUPPA). The university seeks an experienced,

committed, and visionary leader. The newly appointed Dean will help

realize CUPPA’s mission building on its highly-regarded, cutting-

edge research and scholarship, academic programs, public policy devel-

opment, and community partnerships. The Dean reports to the Prov-

ost and Vice Chancellor for Academic Affairs, is the Executive Officer

for the College, and is a member of the University Deans Council.

CUPPA, as an essential unit of a multifaceted urban public university,

wrestles with society’s most pressing questions and challenges, while

striving to prepare the next generation of administrators, leaders, policy

makers, and researchers. Propelled by its diverse and interdisciplinary

faculty and researchers, who are national and international leaders in

their fields, CUPPA has an enduring commitment to promoting just,

resilient, and livable communities. The college is in a period of an

expansion, with a continuously growing portfolio of external funding,

and an increasing scope of its academic programs, having recently

added graduate degrees in city design, civic analytics, and public

policy to its top ranked programs in public administration and urban

planning. CUPPA’s two undergraduate and seven graduate programs

are housed in two departments, and enroll more than 350 graduate

and 150 undergraduate students every year. The eight research centers

and two academic departments in the college are an important part

www.apsanet.org/jobs
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of UIC’s commitment to producing engaged research that benefits

Chicago and other urban communities. The College attracts passionate

students seeking to create a more just, sustainable and livable society,

and prepares them for a range of leadership roles in government, the

private sector, philanthropy, advocacy, and community organizations.

UIC is Chicago’s only public Carnegie RU/VH research institution.

UIC is nationally and internationally recognized for multidisciplinary

academic programs as well as its engagement with civic, corporate,

and community partners worldwide. Located near downtown Chicago

and within a few miles of the city’s vibrant African American, Asian,

Eastern European, Middle-eastern and Latinx communities, UIC is

one of the most diverse universities in the nation and has been desig-

nated a Minority Serving Institution, an Hispanic Serving Institution,

and an Asian American and Native American Pacific Islander Serving

Institution. With a mission to provide “Access to Excellence” for

those who would not otherwise, UIC has grown to be the largest

university in Chicago, enjoys the strongest enrollment growth in

Illinois with a student body of 33,518 and almost 3,000 faculty, and

is in the top 5% of the most racially and ethnically diverse universities

in the United States. Its commitment to mission is further reflected

in articulation agreements with the Chicago City Colleges. UIC is

also the recent recipient of a $40 million donation from philanthropist

and novelist MacKenzie Scott, which will be used to create a Student

Success Fund, reinforcing UIC’s aim to support student experience

and success, the university’s top strategic priority.

Successful candidates for this position must have an outstanding

record of scholarly and educational achievement; a history of successful

leadership experience sufficient to demonstrate ability to manage a

multidisciplinary college comprised of academic and research units;

an unimpeachable commitment to the college's mission including a

demonstrated commitment to access, equity, and diversity; a record

of advancing teaching excellence, research, and faculty governance;

promoting dynamic community engagement and engaged research;

and building external partnerships with a wide range of stakeholder

groups including the civic and professional community, the business

sector, elected officials, and nonprofit organizations and institutions.

The new Dean will collaborate with the 15 other UIC colleges to

build internal bridges, as well as, develop external relationships that

increase the financial support of the college and its visibility outside

of the university. Finally, the new Dean will recognize and support

the individual identities of each unit, while articulating and imple-

menting a shared public vision for the future of the College of Urban

Planning and Public Affairs. Candidates must be eligible for a tenured

position at the rank of full professor.

For fullest consideration, please complete an electronic application,

including a letter of interest, curriculum vitae, and the names and

contact information for a minimum of three references by Monday,

September 27th, addressed to the search committee chair, Dr. Rebecca

Rugg, Dean and Professor, College of Architecture, Design and the

Arts.

Please direct nominations and questions or concerns regarding the

search and/or application process to the search coordinator, Faizan

Abid, fabid2@uic.edu. Confidentiality will be observed in the academic

search process.

The University of Illinois Chicago is an affirmative action, equal

opportunity employer, dedicated to the goal of building a culturally

diverse and pluralistic faculty and staff committed to teaching and

working in a multicultural environment. We are committed to equal
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employment opportunity regardless of race, color, national origin,

sex, religion, age, sexual orientation, gender identity, Veteran or disa-

bility status.

The University of Illinois conducts background checks on all job

candidates upon acceptance of contingent offer of employment. Back-

ground checks will be performed in compliance with the Fair Credit

Reporting Act.

The University of Illinois System requires candidates selected for hire

to disclose any documented finding of sexual misconduct or sexual

harassment and to authorize inquiries to current and former employers

regarding findings of sexual misconduct or sexual harassment. For

more information, visit https://www.hr.uillinois.edu/cms/One.aspx?

portalId=4292&pageId=1411899

Start Date:
Application Deadline: 9/27/2021

Date Posted: 9/3/2021

Salary: Competitive

eJobs ID: 9284

Copenhagen Business School
Rank: Assistant professor (tenure track)

Subfield(s): Comparative Politics, Public Policy, International

Relations

APSA expression of interest

Tenure Track Assistant Professor Position at the Department of Inter-

national Economics, Government and Business (EGB) at Copenhagen

Business School (CBS)

You should hold, or be close to completing, a PhD. You should be

able to demonstrate a strong research potential in the areas of Business

and Government and/or International Business. In addition, you

should have excellent methodological skills. Participation in teaching

and an interest in developing research-based teaching courses is

expected of a tenure track assistant professor at CBS.

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policymakers, and the public. The

department has two principal focus areas of research: 'Business and

Government' and 'International Business'; EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research in the intersection of these two focus

areas. Business and Government is rooted in the disciplines political

science, political economy, and government. International Business

includes both the disciplines of international economics and interna-

tional management.

EGB conducts research in business and governance in the context of

contemporary societal challenges. Much of EGB’s research takes into

account the political and socio-economic conditions of specific geo-

graphical regions or countries, the stages of firms’ internationalization

processes, and other factors shaping the actions of policy makers,

market actors, and other stakeholders. To learn more about the

research and education profile of the department, please visit the

departmental homepage.

https://www.cbs.dk/en/research/departments-and-centres/

department-of-international-economics-government-and-business

These are non-exhaustive examples of research and teaching areas that

the assistant professor may cover:

www.apsanet.org/jobs
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· Business and government, money in politics

· Political economy

· Regulation of social and economic transformations

· Foreign Direct Investment, trade, taxation

Candidates who are available for an informal interview during the

2021 APSA meeting, September 29 – October 3, should send an

expression of interest, following the guidelines, see: expression of

interest form.

h t t p s : / / c a n d i d a t e . h r - m a n a g e r . n e t / A p p l i c a t i o n F o r m /

SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&

ProjectId=146178

You should provide a CV, cover letter, and a writing sample. There

is no requirement for reference letters. The deadline for submitting

an expression of interest is September 23 (23:59, Central European

Time).

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk). Informal job talks will be carried out online by Jens

Gammelgaard and relevant colleague(s).

Start Date: Fall 2022

Application Deadline: 9/23/2021

Date Posted: 9/2/2021

Salary: $70,000 - $79,999

eJobs ID: 9269

Hertie School – the University of Governance in
Berlin
Rank: Assistant Professor of Sustainability

Specializations: Political Economy, Economic Policy, Energy Policy

The Hertie School is recruiting a tenure-track Assistant Professor

working on key sustainability topics such as climate, energy, air pollu-

tion, transport and land-use. We particularly welcome scholars whose

research covers regions beyond Germany and Europe. The candidate

should combine state-of-the-art empirical, policy-relevant research

with a teaching profile that matches the needs of a public policy school.

Applicants for this position must have a doctoral degree relevant for

the position or expect to have this degree by the start of employment.

We are looking for a candidate with a strong background in economics.

The successful candidate will be appointed as Assistant Professor with

a six-year clock (two three-year contracts) with the possibility of

tenure. The expected start date is 1 August 2022.

The Hertie School seeks faculty with demonstrated capacity for

research at the highest levels in their discipline. We recruit faculty

who will create a climate that embraces excellence and diversity with

a strong commitment to high-quality teaching and innovative research

of interest to the international scholarly community and policy-

makers.

Candidates are expected to work well in an interdisciplinary, interna-

tional environment with English as the language of instruction and

operation. The successful candidate will teach courses in the School’s

Master, Executive, and PhD programmes. As a professional school

of public policy, the Hertie School’s degree programmes are exclusively

at the master’s or doctoral level. This position will be based in the
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School’s new Centre for Sustainability, and the successful candidate

will actively contribute to its research, outreach and teaching activities.

Collaboration within the School is encouraged.

As a private non-profit university, endowed and supported by the

Hertie Foundation, the Hertie School offers an internationally com-

petitive salary as well as a paid sabbatical after every five semesters.

We provide excellent working conditions with outstanding financial

and administrative support for research. The Hertie School is fully

embedded in Berlin’s vibrant research landscape and has close ties to

the top institutions of the European and international teaching and

research community.

The Hertie School is a diverse, international and lively community

located in the heart of Berlin. We welcome all applications – irrespec-

tive of gender, nationality, ethnic or social origin, religion, disability,

age, or sexual orientation. The Hertie School expressly encourages

women and/or persons from ethnic groups underrepresented in Ger-

man Academia to apply. Equally qualified applicants with disabilities

will be given preference. The Hertie School takes a family friendly

workplace seriously. Under German law, there is standard paid leave

for parents after the birth or adoption of a child.

The deadline for the submission of applications is 31.10.2021.

The Hertie School will review applications that include a letter of

motivation, a current curriculum vitae (including publication list,

degrees earned, if applicable: positions held, teaching experience,

research projects, awards received), two writing samples and, if applica-

ble, teaching evaluations. Two letters of recommendation from profes-

sors familiar with the applicant’s work should be provided.

Please upload the requested documents here: https://apply.interfolio.

com/93260

For information about the Hertie School visit www.hertie-school.org.

For questions about the position, please contact Professor Christian

Flachsland (flachsland@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie

School is an equal opportunity employer.

Start Date: Summer 2022

Application Deadline: 10/31/2021

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9268

University of Massachusetts, Dartmouth
Rank: Full Time Lecturer

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

The University of Massachusetts Dartmouth seeks a full-time lecturer

with a strong record in undergraduate teaching and expertise at the

intersection of public health, public policy, non-profit/public adminis-

tration, and health disparities (gender, race, ethnicity, sexual orienta-

tion, class, or other areas). Cross-listed courses will support interdisci-

plinary undergraduate programs in Women and Gender Studies,

Health and Society, and Political Science. Initial appointment is for

a 2-year contract, with strong possibility for ongoing contract renewal

upon successful performance review of teaching, advising, and service.

Applicants must be authorized for employment in the U.S. on a full

time basis. Employment-based visa sponsorship not available.

Starting date is September 1, 2022. The teaching load is 4 preparations

per semester for courses across all levels of the curriculum. On-line

teaching experience preferred.

https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
https://candidate.hr-manager.net/ApplicationForm/SinglePageApplicationForm.aspx?cid=1309&departmentId=19022&ProjectId=146178
www.apsanet.org/jobs
http://www.hertie-school.org.
http://www.hertie-school.org.
http://www.hertie-school.org.
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Requirements: PhD in Political Science, or in a related social science

field. The successful applicant will have a focus on the intersections

between public health, public health related policy, non-profit/public

administration, and health disparities (gender, race, ethnicity, sexual

orientation/identity, class) and have demonstrated significant experi-

ence in undergraduate teaching. Ph.D. required by start date of Sept.

1, 2022; preferred that applicants have Ph.D. in hand by date of appli-

cation.

To apply: Please send a letter of interest detailing teaching interests

and qualifications, a curriculum vitae with contact information for

three references, sample course syllabi, and course evaluations (if

possible, evaluations should be pre-COVID). Please submit applica-

tion materials via this link: http://careers.umassd.edu/dartmouth/en-

us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-

gender-health

Completion of the search is contingent upon the availability of

funding.

Formal review of applications begins October 1, 2021, and will con-

tinue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/2/2021

Salary: Competitive

eJobs ID: 9270

Princeton University, School of Public & Interna-
tional Affairs
Rank: Postdoctoral Research Associate in Regional Political

Economy

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Middle East, Africa, Latin American

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite

applications for a postdoctoral or more senior research associate posi-

tion from individuals with a Ph.D. degree or expect to receive a Ph.D.

degree by September 1, 2022 for the Postdoctoral Fellowship Program

in regional political economy for the 2022-2023 academic year. This

fellows’ program is targeted at developing a generation of scholars

able to analyze and make policy recommendations about the regional

political economy in the Middle East, East, South, or Southeast

Asia, Africa and Latin America. The Center invites candidates with

a background in economics, political science, contemporary history,

sociology, law, business, and other disciplines bearing on the study

of markets, politics, and economic development, focusing on the

regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation for the duration of the fellowship (September 1,

2022 - July 1, 2023).
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Application Deadline – Applicants should apply by Monday, Decem-

ber 6, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21442

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2022 in one of the above-mentioned disci-

plines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Thursday, December 9, 2021.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu. This position is subject

to the University’s background check policy.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9104

Princeton University, School of Public & Interna-
tional Affairs
Rank: Visiting Fellowship Program in Regional Political Economy

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Middle East, Latin American, Africa

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs seeks

two visitors or more candidates for the Visiting Fellowship Program

in regional political economy for the 2022-2023 academic year. This

fellows’ program is targeted at developing a generation of scholars

able to analyze and make policy recommendations about the regional

political economy in the Middle East, East, South, or Southeast

Asia, Africa and Latin America. The Center invites candidates with

a background in economics, political science, contemporary history,

sociology, law, business, and other disciplines bearing on the study

of markets, politics, and economic development, focusing on the

regions of the Middle East, East, South, or Southeast Asia, Africa

and Latin America to apply. Scholarly work should explore the ways

in which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

http://careers.umassd.edu/dartmouth/en-us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-gender-health
http://careers.umassd.edu/dartmouth/en-us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-gender-health
http://careers.umassd.edu/dartmouth/en-us/job/507850/fulltime-lecturer-in-public-healthpublic-policy-gender-health
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/21442
https://www.princeton.edu/acad-positions/position/21442
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and physical infrastructure, and cultural biases to explain existing

patterns of economic development and to promote higher levels of

development more effectively. Selected candidates will be required to

be in residence in Princeton or the local vicinity, or demonstrate to

the program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation for the duration of the fellowship (September 1,

2022 - July 1, 2023).

Application Deadline – Applicants should apply by Monday, Decem-

ber 6, 2021 (11:59pm EST), for full consideration, however; posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/21444

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate’s scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant’s qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 p.m. EST) on Thursday, December 9, 2021.

Complete your application well before the deadline so that refer-

ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating salary for the current academic year (September

2021 - July 1, 2022) or provide written authorization for Princeton

to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Patricia Trinity,

Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9105

Stanford King Center on Global Development
Rank: Postdoctoral Fellow

Subfield(s): Comparative Politics, International Relations, Public

Policy

The Stanford University King Center on Global Development’s Post-

doctoral Fellows Program offers fellowships to outstanding new PhDs

who have a demonstrated ability to generate high-quality, policy-

relevant research on critical issues related to global development.
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We invite applications for multidisciplinary postdoctoral fellowships

to start summer/fall 2022 for a one- or two-year appointment. The

King Center’s Postdoctoral Fellows Program is intended for promising

new PhD recipients—coming from fields such as computer science,

earth systems science, economics, engineering, health policy, political

science, and sociology—to pursue policy-relevant research on topics

related to international development and poverty alleviation. The

King Center’s postdoctoral fellows should expect to be active members

of the community of development researchers at Stanford University.

The King Center’s Postdoctoral Fellows Program particularly encour-

ages applications from women and minority PhD recipients, and from

scholars from low- and middle-income countries, as well as from

others whose backgrounds and experience would contribute to the

diversity (broadly defined) of the program.

The King Center provides a competitive fellowship stipend, plus

support for travel and research expenses.

Start Date: Fall 2022

Application Deadline: 12/1/2021

Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9265

Texas A&M University
Rank: Associate Professor or Full Professor

The Department of Public Service and Administration in the Bush

School of Government and Public Service at Texas A&M University

invites applications and nominations for one full-time, 9-month, ten-

ured position for an Associate Professor or Full Professor to teach in

its Master of Public Service and Administration Program. Candidates

with well-recognized expertise in environmental policy and manage-

ment who can provide programmatic leadership for our concentration

in Energy, Environment and Technology Policy and Management

are preferred, although strong candidates from other fields of public

policy and public management will be considered. Candidates will

be expected to build on existing strengths and bolster the capacity of

the School to participate in campus-wide multidisciplinary research

initiatives and new or existing programs of the Institute for Science,

Technology, and Public Policy.

The Department of Public Service and Administration is one of two

departments in the Bush School of Government and Public Service.

Additional information about the Bush School and department is

available at http://bush.tamu.edu/psaa.

The start date for this position will be September 1, 2022.

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Applicants must hold a doctorate and demonstrate evidence of high

quality empirical research and a commitment to teaching in a profes-

sional school of public affairs.

Applicants should upload a formal letter of interest, a curriculum

vitae, and complete contact information for 3 references (in DOC or

PDF format) at the Texas A&M Interfolio site http://apply.interfolio.

com/91792. Applications are only accepted online.

The review of applications will begin October 1, 2021, and will

continue until the position is filled.

Questions regarding this position should be sent to sbustos@tamu.edu

https://www.princeton.edu/acad-positions/position/21444
https://www.princeton.edu/acad-positions/position/21444
www.apsanet.org/jobs
http://apply.interfolio.com/91792.
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/31/2021

Salary: Competitive

eJobs ID: 9254

Texas A&M University
Rank: Tenure-Track, Assistant Professor in Grand Strategy

Subfield(s): American Government and Politics, Public Policy, Inter-

national Relations

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a tenure-track, assistant professor position

in the area of grand strategy. By grand strategy, we mean the use of

statecraft by great powers to achieve foreign policy goals, broadly

defined. We seek candidates whose work applies the very best scholar-

ship to the most pressing issues facing the United States in the 21st

Century and does so in a way that broadens the intellectual and

practical discussion of grand strategy. In addition to having first-rate

scholarly credentials, the ideal candidate will also have an interest in

applying their scholarly work to some aspect of the formulation and

implementation of grand strategy.

Bush School faculty teach master’s degree students in international

affairs, with a standard 2-2 load. The successful candidate will be

expected to teach at least one section of the department’s required

course in international politics. Additional information about the

Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science by September 2022.

The individual selected will be a core faculty affiliate of the Center

for Grand Strategy (CGS). Additional information about CGS is

available at https://bush.tamu.edu/grand-strategy/. The start date for

this position will be September 1, 2022.

Applicants should upload a formal letter of interest that includes

reference to the position, a curriculum vitae, a sample of written

work, three letters of recommendation, and other information relevant

to successful instruction in the international affairs graduate depart-

ment, at the Texas A&M Interfolio site http://apply.interfolio.com/

86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will

continue until the position is filled.

Texas A&M University is committed to enriching the learning and

working environment for all visitors, students, faculty, and staff by

promoting a culture that embraces inclusion, diversity, equity, and

accountability. Diverse perspectives, talents, and identities are vital

to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer

committed to diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9243
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University of Chicago
Rank: Assistant Professor - Development Economics

The Harris School of Public Policy at the University of Chicago

invites applications for tenure-track faculty positions at the Assistant

Professor level in development economics. Applicants are expected to

complete a Ph.D. by the beginning of the appointment and demon-

strate strong promise for a scholarly career.

To apply for this position, candidates must submit their application

through the University of Chicago’s Interfolio academic job board

at: apply.interfolio.com/92762. Applicants are required to submit: 1)

curriculum vitae, 2) two letters of recommendation, 3) one writing

sample, 4) research statement, and 5) teaching statement. Review of

applicants will begin on September 20, 2021. No applications will

be accepted after May 1, 2022.

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-702-1032 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Summer 2022

Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9232

University of Chicago
Rank: Associate or Full Professor - Development Economics

The Harris School of Public Policy at the University of Chicago

invites applications for a tenured faculty position in development

economics. The position can be at the rank of tenured associate or

full professor.

To apply for this position, candidates must submit their application

through the University of Chicago’s Interfolio academic jobs board at:

apply.interfolio.com/92764. Applicants must upload: 1) curriculum

vitae, 2) one sample publication, 3) research statement, and 4) teaching

statement. Review of applications will begin on September 20, 2021.

No applications will be accepted after May 1, 2022.

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

http://apply.interfolio.com/86435
http://apply.interfolio.com/86435
http://apply.interfolio.com/86435
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basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-702-1032 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Summer 2022

Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9233

Georgetown University
Rank: Tenure-Line Assistant Professor in Computational Social

Science

Subfield(s): Public Policy, Political Theory, Methodology

The McCourt School of Public Policy at Georgetown University

invites applications for a tenure-line assistant professor in Computa-

tional Social Science. Large scale data and increasing computing

power, coupled with rapid advances in data science tools create massive

opportunities and challenges in the field of public policy.

We are seeking someone who will have skills and demonstrated

research expertise in data science areas such as machine learning, text

as data, spatial data, computation using large-scale data, networks and

other topics on computational social science. We are open to the

academic discipline, which could be computer science, economics,

political science, public policy, statistics or a related field. We expect

the applicant to have a Ph.D. by the time they start.

The person hired in this search will be expected to do research at

the intersection of data science and public policy. The successful

candidate's teaching will include courses for the Data Science for

Public Policy program, a two-year MS degree program that trains

students to use modern computing power to understand important

issues in public policy.

Apply Here: https://apply.interfolio.com/92780

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9214

Bentley University
Rank: Lecturer, Global Public Policy

The Global Studies Department at Bentley University invites applica-

tions for a full-time Lecturer with expertise in Global Public Policy

to begin July 2022. The successful candidate will teach introductory

and upper-level courses at the undergraduate level. We welcome appli-

cations from candidates whose teaching and research investigates the

policymaking process in global, transnational, and/or regional con-

texts. While not required, we welcome applications from candidates

with expertise on the role of not-for-profit and/or private organizations

in shaping policy change; international development; and/or policy

implementation and program evaluation. This non-tenure track posi-

tion carries a 4-4 teaching load during the contract year.
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We seek a colleague with a strong dedication to excellence in teaching.

The successful candidate will use innovative, experiential, and inclusive

pedagogies to facilitate greater diversity and inclusion at Bentley Uni-

versity while amplifying the department’s assurance to anti-racist work

both inside and outside of the classroom. This position offers opportu-

nities to be an active and engaged member of a collegial, multidiscipli-

nary department while working in a dynamic campus environment.

The successful candidate will be asked to contribute to our two

departmental majors—International Affairs and Public Policy—and

to bolster the department’s existing strengths in geography, political

science, and/or culture studies.

Founded in 1917, Bentley University is a private, business-focused

university with a strong commitment to the arts and sciences. An

AACSB and EQUIS accredited institution, Bentley enrolls approxi-

mately 5,500 students at the undergraduate, graduate and doctoral

levels. Bloomberg ranks Bentley in the top 10 undergraduate business

programs in the United States, and in the top 100 places to obtain

an MBA. U.S. News & World Report ranked Bentley as 1st in

the Best Regional Universities-North category. Located in Waltham,

Massachusetts, Bentley is on the doorstep of one of the nation’s

leading cities. With over 35 colleges and universities, the greater

Boston area is a vibrant place to work and live.

Minimum Qualifications

Candidates must demonstrate dedication to excellence in teaching,

and we require that candidates have classroom experience.

Ph.D. required. Requirements for doctoral degree must be confirmed

prior to the start of the fall 2022 semester.

Instructions to Applicants

Applicants submit all materials through Bentley’s on-line employment

site at: https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-

Campus/Lecturer--Global-Studies_R0002084.

Applicants should submit the following materials:

A letter of interest addressed to Professor Rob A. DeLeo, Department

of Global Studies, Morison Hall, 175 Forest Street, Waltham MA

02452; A Curriculum vitae; A teaching statement; A one-page diversity

statement detailing the candidates skills, experience, and commitment

to teaching students about diversity, equity, and inclusion. The names

and contact information for three professional references. Bentley

will contact these confidential references for those candidates moving

forward in the process.

Questions about the position can be directed to the Search Committee

Chair, Professor Rob A. DeLeo, rdeleo@bentley.edu.

Position will remain open until filled. However, priority consideration

will be given to applications received by October 1, 2021.

Bentley University requires references checks and may conduct other

pre-employment screening.

Start Date: Fall 2022

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9210

https://apply.interfolio.com/92780
www.apsanet.org/jobs
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Lecturer--Global-Studies_R0002084.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Lecturer--Global-Studies_R0002084.
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Bowdoin College
Rank: Tenure-Track Position in Race, Ethnicity, and Politics

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

Specializations: Race & Ethnic Politics, African American Politics,

Latino Politics

As part of a larger multi-year cohort initiative, the Bowdoin College

Department of Government and Legal Studies seeks applicants for a

full-time tenure-track position in Race, Ethnicity, and Politics, pend-

ing final approval. The position would begin July 1, 2022. We expect

to hire at the rank of assistant professor but will consider applications

from candidates at all levels. A PhD in political science or a related

field is required by the start of this appointment. Research and teaching

on U.S. politics is preferred, but a focus on other areas of the Americas

will be considered. Teaching load is two courses per semester, across

all levels of the curriculum.

Bowdoin requires its faculty to have a promise of long-term successful

scholarly or artistic engagement and a strong commitment to inclusive

excellence in their teaching. (For a description of inclusive excellence,

please consult the following resource https://www.aacu.org/making-

excellence-inclusive.) Bowdoin College offers opportunities for profes-

sional development, a fully-funded, year-long junior sabbatical leave

(after three years of teaching and successful reappointment), and

regular, generously funded, post-tenure sabbaticals.

Bowdoin is a community that warmly welcomes people of all back-

grounds. We encourage applications from candidates committed to

the support of an inclusive campus community and those who will

enrich and contribute to the College’s multifaceted diversity. We

especially encourage people from historically excluded groups to apply.

We recognize that recruiting and retaining faculty may involve consid-

erations of spouses and domestic partners. To that end, where possible,

the College will attempt to accommodate and respond creatively to

the needs of partners and spouses of members of the faculty.

Bowdoin College accepts only electronic submissions. Please visit

https://careers.bowdoin.edu to submit: 1) a cover letter; 2) a curricu-

lum vitae; 3) a description of your research plans; 4) a statement that

describes your teaching philosophy and how your teaching, scholar-

ship, and mentorship supports our commitment to equity and inclu-

sion (https://www.aacu.org/making-excellence-inclusive); and 5) the

names and contact information for three references who have agreed

to provide letters of recommendation.

Review of applications will begin on October 1, 2021 and continue

until the search is concluded.

Founded in 1794 on the Maine coast, Bowdoin is one of the oldest

and most selective coeducational, residential liberal arts colleges in

the country. Located in Brunswick, a 30-minute drive north of Port-

land and 2+ hours north of Boston -- connected to Boston and beyond

by public transportation -- the College is in an area rich with natural

beauty and year-round outdoor activities. Bowdoin’s reputation rests

on the excellence of its faculty and students, intimate size, strong

sense of community, and commitment to diversity (35% students of

color, 7% international students and approximately 15% first genera-

tion college students). Bowdoin College complies with applicable

provisions of federal and state laws that prohibit unlawful discrimina-

tion in employment, admission, or access to its educational or extracur-

ricular programs, activities, or facilities based on race, color, ethnicity,

ancestry and national origin, religion, sex, sexual orientation, gender
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identity and/or expression, age, marital status, place of birth, genetic

predisposition, veteran status, or against qualified individuals with

physical or mental disabilities on the basis of disability, or any other

legally protected statuses. For further information about the College

and our department, please visit our website: http://www.bowdoin.

edu. For additional information about the Department of Govern-

ment and Legal Studies, see https://www.bowdoin.edu/government/

or contact department chair Andrew Rudalevige (arudalev@ bow-

doin.edu).

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9201

Middle Georgia State University
Rank: Assistant Professor, American/comparative politics or pub-

lic policy

Subfield(s): American Government and Politics, Comparative Poli-

tics, Public Policy

JOB SUMMARY: The Department of Political Science at Middle

Georgia State University (https://www.mga.edu/political-science)

invites applications for a tenure-track appointment in political science,

with a specialization in American politics, comparative politics, or

public policy, at the rank of assistant professor, to be primarily based

on the Cochran campus. This is a 10-month position with a teaching

load of 12 credit hours per semester (4-4) of undergraduate courses

in political science, typically including multiple sections of the intro-

ductory American Government course, as well as more advanced

undergraduate courses in political science in the candidate’s area of

specialization.

MAJOR DUTIES: Teaching responsibilities may include day and/

or evening courses, partially and fully online courses, and courses

taught via video conferencing; faculty are also expected to travel to

teach and attend meetings at other campus locations when needed.

Tenure-track faculty are expected to have an active scholarly agenda,

including publication in peer-reviewed outlets; student advising and

service to the department, school, university, and community are also

expected for promotion and tenure. Summer teaching opportunities

may also be available, contingent on student demand.

QUALIFICATIONS: Candidates should have earned a doctorate in

political science, or a doctorate in related field including at least 18

semester hours of graduate coursework in political science, from a

regionally-accredited institution; ABD candidates will only be consid-

ered if they will earn their doctorate by January 1, 2022. Experience

as an instructor of record, demonstrated expertise in American politics

or comparative politics, and/or the ability to contribute to one or

more of the minors offered by the department are desirable. Candidates

must have a record of teaching and potential for scholarship that

warrants appointment at the rank of assistant professor.

SALARY: Commensurate with qualifications and experience.

APPLICATION DEADLINE: Applications accepted until the posi-

tion is filled; we expect to begin reviewing complete applications the

week of September 13, 2021.

FOR MORE INFORMATION: Informal inquires about the position

may be made to Dr. Christopher N. Lawrence, Chair of the Depart-

ment of Political Science at Christopher.lawrence@mga.edu.

https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
www.apsanet.org/jobs
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.bowdoin.edu/government/
https://www.mga.edu/political-science
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TO APPLY: Application materials should be emailed as one PDF

attachment to recruitment@mga.edu with the subject line “10018053

Assistant Professor of Political Science 8.24.2021”. Application mate-

rials must include (1) an MGA faculty application, (2) a letter of

interest, (3) a curriculum vitae, (4) a statement of teaching philosophy,

(5) names and contact information of three references, and (6) unoffi-

cial transcripts. Paper application materials will not be accepted.

Background checks will be conducted on all final candidates.

Start Date: Winter 2022

Application Deadline: 9/13/2021

Date Posted: 8/24/2021

Salary: Negotiable

eJobs ID: 9208

National University of Singapore
Rank: Post Doc Position: Political Trust: Big Data and Thick Nar-

ratives

Subfield(s): Public Policy, Public Administration, Methodology

Specializations: Quantitative Methods, Political Communication,

Public Opinion

The Lee Kuan Yew School of Public Policy at the National University

of Singapore is looking for a Post Doc with an earned PhD in Political

Science, Sociology, Social Science or related disciplines. He / she will

be part of a research team on a project on Political Trust: Application

of Big Data and Narratives funded by the Ministry of Education.

He/she should have publications related to the conceptualization,

measurement and comparison of political trust using quantitative

methods and/or big data analytics.

He/she should be active in academic communities (political science,

social science, sociology, etc.) with interest in the study of political

trust.

The appointment is for an initial 1 year renewable for another 2

years based on performance. Competitive remuneration awaits the

successful candidate.

The appointment is based in Singapore. Please email your CV and

a statement of qualifications to sppaej@nus.edu.sg.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9206

Bentley University
Rank: Assistant Professor

Subfield(s): Comparative Politics, American Government and Poli-

tics, Public Policy

The Global Studies Department at Bentley University invites applica-

tions for a tenure-track position in comparative race and ethnicity.

We seek applications from scholar-teachers who focus on race and

ethnicity in comparative, transnational or global perspective, with at

least one area of specialization in the United States.

Our department is multidisciplinary, built around a core of faculty

from cultural studies, geography, and political science. We welcome
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candidates from any discipline, including but not limited to anthropol-

ogy, geography, and political science, to complement and deepen

existing strengths. While the position is open with respect to further

thematic specializations, we are particularly interested in candidates

whose work contributes to understanding the intersectionality of race

and ethnicity with sustainability, health, development, immigration/

migration, or public policy, preferably through comparativist lenses.

As guided by our Academic Affairs Diversity, Equity, & Inclusion

Strategic Plan, Bentley University seeks to enhance our faculty capacity

in the scholarship, pedagogy, and engagement related to diversity,

equity, inclusion, and justice. To achieve that, we are hiring a cohort

of new faculty in multiple academic departments and disciplines with

expertise in DEI. This position is intended to be part of our DEI

faculty cohort, which will enrich our DEI expertise across Business

and the Liberal Arts & Sciences. Learn more about Bentley University’s

DEI strategic plan here: https://issuu.com/bentleyuniversity/docs/de_

i_strategic_plan_presentation_1_.pptx

We seek a candidate whose teaching and scholarship will contribute to

one or both of our undergraduate departmental majors in international

affairs and public policy, and someone who can amplify our depart-

ment’s commitment to anti-racism. Black, indigenous, and Latinx

faculty, as well as faculty from other underrepresented groups, are

strongly encouraged to apply.

Candidates must demonstrate evidence of a continuing research

agenda focused on publication and a strong dedication to excellence

in teaching, with preference for candidates with classroom teaching

experience. We especially welcome candidates who bring diverse per-

spectives and experiences to the classroom. Incoming tenure-track

faculty typically have a 2-2 teaching load.

The position will be filled at the Assistant Professor rank for a Fall

2022 start.

Minimum Qualifications:

PhD required. Requirements for the doctoral degree must be com-

pleted prior to the start of the Fall 2022 semester.

Instructions to Applicants:

Applicants submit all materials through Bentley’s on-line employment

site at: https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-

Campus/Tenure-Track-Assistant-Professor--Global-Studies_

R0002083.

Applicants should submit the following materials:

1. A cover letter that summarizes overall strengths, including the nature

of the candidate’s commitment to diversity, equity, and inclusion.

2. A Curriculum vitae.

3. A teaching statement of no more than two pages.

4. A research statement of no more than two pages detailing the

candidate’s research strengths and plans for future research directions.

5. The names and contact information for three professional refer-

ences. Bentley will contact these confidential references for those

candidates moving forward in the process.

Questions about the position can be directed to the Search Committee

Chair, Professor Joni Seager at jseager@bentley.edu

Position will remain open until filled. However, priority consideration

will be given to applications received by September 27, 2021.

Start Date: Fall 2022

Application Deadline: 9/27/2021

www.apsanet.org/jobs
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
https://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-Campus/Tenure-Track-Assistant-Professor--Global-Studies_R0002083.
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Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9196

Georgetown University
Rank: Tenure-Line Assistant Professor in Comparative Public

Policy, Comparative Political Economy, or Comparative Public

Management

Subfield(s): Public Policy, Comparative Politics, Public Administra-

tion

Apply at https://apply.interfolio.com/91873

The McCourt School of Public Policy at Georgetown University

invites applications for a tenure-line assistant professor in the field of

comparative public policy, comparative political economy, and/or

comparative public management.

The geographic focus of the position is open, but the School has a

particular interest in applicants whose research and teaching expertise

focus on developing and transitional economies. We are open to

applicants whose work focuses on any substantive policy sector, but

environmental policy, urban policy, race, gender and ethnic politics,

and social and economic inequality are areas of special concentration

for the school. Successful candidates will teach core courses in the

Comparative track of our core 'Politics of Policymaking' and 'Manage-

ment and Implementation' sequence and/or political economy, as

well as elective courses in their own areas of research interest. We

are open to applications from candidates within different research

traditions; candidates who have worked with multiple research meth-

odologies are especially encouraged to apply.

We expect the applicant to have a Ph.D. by the time they start; the

Ph.D. could be in political science, public administration, policy,

sociology, economics or related fields.

Start Date: Fall 2022

Application Deadline: 9/20/2021

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9188

Loyola Marymount University
Rank: Assistant Professor - Political Science and International

Relations

Subfield(s): Methodology, Public Policy, Open

The Department of Political Science and International Relations at

Loyola Marymount University invites applications for an assistant

professor position beginning in Fall 2022. We seek a candidate who

is passionate about teaching undergraduate methods. The department

is especially interested in candidates with expertise in global or domes-

tic public policy issues, such as education, health and healthcare,

urbanization, or the environment and climate change. Our preferred

candidate’s research will engage with substantive policy issues with a

focus on social and group differences broadly defined (such as race,

class, inequality, ethnicity, nationalism and national identities, sexual-

ity, gender, disability, religion, North-South relations, etc.).

The regular teaching load for this position includes two sections of

our introductory methods class and periodically a seminar in advanced

methods. LMU has a 2-2/2-3 teaching load, meaning that faculty
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teach two undergraduate courses per semester, with one 3 course load

semester every other year. We are seeking to hire a dedicated teacher

and emerging scholar who will embrace the department’s mission of

helping students become informed, analytically reflective, and engaged

global citizens. Successful candidates must demonstrate a commitment

to working with diverse student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution

in the mainstream of American Catholic higher education, seeks out-

standing applicants who value its mission and share its commitment

to inclusive excellence, the education of the whole person, and the

building of a just society.? LMU is an equal opportunity employer

committed to providing an environment free from discrimination and

harassment as defined by federal, state and local law. We invite all

persons in the full diversity of their being, life experience, and beliefs

to apply. Please read more about our commitments and our efforts

at (https://resources.lmu.edu/officeofintercultrualaffairs/).

Candidates should submit application materials via the LMU Human

Resources online application portal (https://pa843.peopleadmin.com/

postings/47474). Applicants must include: 1) a cover letter (outlining

area of expertise, teaching and research interests, and resonance with

LMU’s mission); 2) a curriculum vitae; 3) a writing sample; 4) a

statement of teaching philosophy that demonstrates your approach

to teaching in the liberal arts tradition, and 5) if available, teaching

evaluations and/or sample syllabi. A minimum of three confidential

letters of recommendation should be submitted directly to POLSjobs@

lmu.edu. Only online applications will be accepted. Please direct

questions to Marc Cooper at POLSjobs@lmu.edu. We will begin

our review of applications on September 10, 2021 but will consider

applications beyond this date until we conclude our search. A PhD

in Political Science, International Relations, Public Policy, or related

field is required; ABD applications who anticipate completion of the

doctorate by Fall 2022 will be considered.

Start Date: Fall 2022

Application Deadline: 9/10/2021

Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9194

University of Chicago
Rank: Assistant Professor - Political Economy of Development

The Harris School of Public Policy at the University of Chicago

invites applications for tenure-track faculty positions at the Assistant

Professor level in the political economy of development. Applicants

are expected to complete a Ph.D. by the beginning of the appointment

and demonstrate strong promise for a scholarly career.

To apply for this position, candidates must submit their application

through the University of Chicago’s Interfolio academic job board

at: apply.interfolio.com/92469. Applicants are required to submit: 1)

curriculum vitae, 2) two letters of recommendation, 3) one writing

sample, 4) research statement, and 5) teaching statement. Review of

applicants will begin on September 15, 2021. No applications will

be accepted after May 1, 2022.

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

https://apply.interfolio.com/91873
www.apsanet.org/jobs
https://pa843.peopleadmin.com/postings/47474
https://pa843.peopleadmin.com/postings/47474
https://pa843.peopleadmin.com/postings/47474
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and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-702-1032 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9177

University of Tennessee, Knoxville
Rank: Assistant Professor of Political Science--Public Policy/Pub-

lic Administration

Subfield(s): Public Policy, Public Administration, Open

Public Policy/Administration

The Department of Political Science at the University of Tennessee,

Knoxville invites applications for a tenure track assistant professor

position in Public Policy/Public Administration. Applicants from any

area of the Public Policy/Public Administration fields are welcome, but

we are especially interested in candidates with research and teaching

interests in public budgeting and finance, public service ethics, non-

profit and public management, and/or organizational theory. We are

particularly interested in applicants who also have backgrounds in

public policy and address substantively important questions related

to inequality. We welcome all candidates doing excellent work in

these areas, regardless of methodological specialty or approach (includ-

ing but not limited to those using rigorous analytical approaches

including the tools of computational social science and “big data” in

their research).

The successful candidate must have strong research skills and a theo-

retically oriented research agenda that will lead to publication in peer-

reviewed outlets (journals and/or books). The Knoxville campus of

the University of Tennessee is seeking candidates who have the ability

to contribute in meaningful ways to the diversity and intercultural

goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research

institution, a campus of choice for outstanding undergraduates, and

a premier graduate institution. As a land-grant university, it is commit-

ted to excellence in learning, scholarship, and engagement with society.

More information about the Department is available at: polisci.-

utk.edu. Faculty within the department are also associated with a

variety of interdisciplinary programs and working groups across the

university, including but not limited to the Critical Race Collective;

the Global Studies program; the Intersectionality Community of

Scholars; and the Women, Gender, and Sexuality program.

All the requirements for a Ph.D. in political science, public policy,

or related field must be finished at the time of appointment. Applicants

should send a cover letter explaining their research and teaching
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experience, a current CV, graduate transcripts, a sample of scholarly

writing, statements of research, teaching, service, and diversity if not

included in the cover letter, and teaching evaluations (if available).

Please submit application material in digital format via Interfolio

(apply.interfolio.com/92424). All applicants should request letters

from three references to be sent via Interfolio. Review of applications

begins October 5, 2021, and will continue until the position is filled.

For questions or inquiries, contact Professor Michael Jones at

mjone239@utk.edu.

All qualified applicants will receive equal consideration for employ-

ment and admission without regard to race, color, national origin,

religion, sex, pregnancy, marital status, sexual orientation, gender

identity, age, physical or mental disability, genetic information, vet-

eran status, and parental status, or any other characteristic protected

by federal or state law. In accordance with the requirements of Title

VI of the Civil Rights Act of 1964, Title IX of the Education Amend-

ments of 1972, Section 504 of the Rehabilitation Act of 1973, and the

Americans with Disabilities Act of 1990, the University of Tennessee

affirmatively states that it does not discriminate on the basis of race,

sex, or disability in its education programs and activities, and this

policy extends to employment by the university. Inquiries and charges

of violation of Title VI (race, color, and national origin), Title IX

(sex), Section 504 (disability), the ADA (disability), the Age Discrimi-

nation in Employment Act (age), sexual orientation, or veteran status

should be directed to the Office of Equity and Diversity, 1840 Melrose

Avenue, Knoxville, TN 37996-3560, telephone 865-974-2498.

Requests for accommodation of a disability should be directed to the

ADA Coordinator at the Office of Equity and Diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9172

Harris School of Public Policy
Rank: Assistant Professor - Political Science/Political Economy

The Harris School of Public Policy at the University of Chicago invites

applications for tenure-track faculty positions in Political Science or

Political Economy at the Assistant Professor level. The search is open

with respect to subfield. Applicants are expected to complete a Ph.D.

by July 31, 2022 and demonstrate strong promise for a scholarly career.

To apply for this position, candidates must submit their application

through the University of Chicago’s Interfolio academic job board

at: apply.interfolio.com/92263. Applicants are required to submit: 1)

curriculum vitae, 2) two letters of recommendation, 3) one writing

sample, 4) research statement, 5) teaching statement, and 6) no more

than one-page abstract from their job market paper or dissertation.

Applicants may also submit additional optional documents such as:

a cover letter, additional writing sample, and/or a third letter of

reference. Review of applicants will begin on September 11, 2021.

No applications will be accepted after May 1, 2022.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
www.apsanet.org/jobs
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The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-702-1032 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9151

McGill University
Rank: Assistant Professor, Environmental Politics and Gover-

nance

Subfield(s): International Relations, Comparative Politics, Public

Policy

Assistant Professor, Environmental Politics and Governance

Joint position in the Department of Political Science and Bieler School

of Environment

Position Description:

The Department of Political Science and the Bieler School of Environ-

ment invite applications for a joint tenure-track position in Environ-

mental Politics and Governance. Appointment is expected to be at

the rank of Assistant Professor, but appointment at a higher rank

may be possible under exceptional circumstances. Candidates should

have already completed their PhD or be very near completion.

The position start date is August 1, 2022.

The Department and School welcome applications from qualified

candidates working within any subfield with a specialization in Envi-

ronmental Politics. The search is open in terms of methodological

specialization, although candidates are expected to be able to demon-

strate expertise in either quantitative or qualitative methods, or both.

While all applications will be given full consideration, we are particu-

larly interested in scholars whose work incorporates some of the

following elements: is transnational in scope or has the potential to

move in this direction; addresses the consequences of environmental

change for public policy at various institutional levels; examines the

relationships between environmental change and other phenomena

such as international migration or conflict. The Bieler School of

Environment is highly interdisciplinary; the successful candidate will

have demonstrated an excellent capacity to work in an interdisciplinary

context and to develop interdisciplinary collaborations.

For more information about the Department, School, and University,

please visit our websites at: https://www.mcgill.ca/politicalscience/

https://www.mcgill.ca/politicalscience/&lt;/a&gt; and https://www.

mcgill.ca/environment/https://www.mcgill.ca/environment/&lt;/a&

gt;

Inquiries about this position may be sent to Professor Jacob Levy,mail-

to:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/a&gt;, Chair of the
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Department of Political Science, or to Professor Frédéric Fabry, mail-

to:frederic.fabry@mcgill.cafrederic.fabry@mcgill.ca&lt;/a&gt;, Direc-

tor, Bieler School of the Environment. The Department and School

maintain close relationships with other units at McGill with interests

in the environment such as the Max Bell School of Public Policy

h t tp s : / /www.mcg i l l . c a /ma xb e l l s ch oo l / ww w. mc g i l l . c a /

maxbellschool&lt;/a&gt; and the McGill Institute for the Study of

International Development https://www.mcgill.ca/isid/https://

www.mcgill.ca/isid/&lt;/a&gt;.

Job Duties:

Teaching, research, and service within the Department of Political

Science and Bieler School of Environment. The successful candidate

will be expected to contribute to teaching in political science broadly

in one or more subfields, particularly at the graduate level. The

candidate will be required to teach courses for the Bieler School of

Environment on both the McGill Downtown Campus and Macdon-

ald Campus.

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.

An applicant’s record of performance must provide evidence of out-

standing research potential and the ability/potential to teach effectively

at the undergraduate and graduate level, as well as to provide supervi-

sion for graduate students. The language of instruction at McGill is

English, but a working knowledge of French is an asset.

Job Details:

Job Classification: Tenure-track

Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 25, 2021, for full consideration,

although applications will continue to be reviewed until the position

is filled.

Application Process:

Applications must be submitted online to https://mcgill.wd3.

myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/

Assistant-Professor_JR0000014760Workday (McGill’s employment

portal)&lt;/a&gt;.

The following supporting documents are required:

• A cover letter and curriculum vitae;

• Include the names of at least three referees in your curriculum vitae;

• A statement of research;

• A writing sample (article or chapter length);

• A teaching statement, as well as course evaluations and syllabi

if available.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9143

https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
https://mcgill.wd3.myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/Assistant-Professor_JR0000014760Workday
www.apsanet.org/jobs
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University of Massachusetts, Amherst
Rank: Assistant Professor of Public Policy

To apply, visit: https://careers.umass.edu/amherst/en-us/job/509331/

school-of-public-policy-2-assistant-professorspublic-policy-open-

discipline

Job Description

The UMass Amherst School of Public Policy invites applications for

two tenure system faculty positions at the level of Assistant Professor

expected to start on September 1, 2022. Under exceptional circum-

stances, highly qualified candidates at other ranks may receive consid-

eration. SPP faculty research and teaching interests include interna-

tional/comparative, federal, state, and local levels. Areas of interest

for the search include public or nonprofit management; social policy;

technology and governance; and sustainability, environmental and

climate policy. We encourage in particular applications from candi-

dates whose work foregrounds concerns around racial justice and

equity (including from intersectional perspectives) within the above

areas of interest. Competitive candidates should be able to teach

courses at the undergraduate and master’s levels in policy analysis,

quantitative research methods, qualitative research methods, nonprofit

management, or public administration and management. These two

position openings build on existing faculty strength and are the second

phase of the School of Public Policy’s multi-year hiring plan.

The School of Public Policy offers a 37-credit Master of Public Policy

and a 48-credit Master of Public Policy and Administration degree,

and is launching an undergraduate major in Public Policy.

Minimum Requirements

Successful candidates will exhibit promise in scholarly publishing, a

commitment to public policy and management education, and a

willingness to contribute to the growth of the School of Public Policy.

Applicants must have earned a PhD in Public Policy or Administra-

tion, or a closely related social science discipline, by the starting date

of the appointment.

Application Instructions

Please visit: https://careers.umass.edu/amherst/en-us/job/509331/

school-of-public-policy-2-assistant-professorspublic-policy-open-

discipline

Applicants should submit the following materials:

A letter of interest addressed to Professor Alasdair Roberts, Director,

School of Public Policy, Thompson Hall, 200 Hicks Way, Amherst,

MA 01003 USA

Curriculum vitae

Up to three samples of written work

Evidence of quality teaching (such as summaries of teaching evalua-

tions and/or a teaching statement

Names and contact information for three professional references

In addition to the materials noted above, applicants should also submit

a one-page diversity statement that discusses the candidate’s skills,

experiences and commitment to: teaching and mentoring diverse and

historically underrepresented student populations, professional service

that assists in achieving equity, inclusion, and diversity, and how the

candidate’s past or future research addresses fundamental questions

important to an increasingly diverse and global society.

Applicants are required to apply through the UMass online application

system, unless unable to do so. Any questions about the position may
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be sent to: Alasdair Roberts, Director, School of Public Policy at

asroberts@umass.edu.

Review of applications will begin on September 20, 2021, and con-

tinue until the position is filled.

About UMass Amherst

The University of Massachusetts Amherst, the Commonwealth's flag-

ship campus, is a nationally ranked public research university offering

a full range of undergraduate, graduate and professional degrees. The

University sits on nearly 1,450-acres in the scenic Pioneer Valley of

Western Massachusetts, and offers a rich cultural environment in a

bucolic setting close to major urban centers. In addition, the University

is part of the Five College Consortium (including Amherst College,

Hampshire College, Mount Holyoke College, and Smith College),

which adds to the intellectual energy of the region.

UMass Amherst is home to over 24,000 undergraduate and more than

7,400 graduate students from all 50 states and nearly 100 countries.

It boasts a world-class faculty committed to performance and growth in

scholarship, opportunity, diversity and inclusion. It is an R1 research

intensive, land-grant institution with growing research expenditures

currently totaling more than $223 million annually. Further informa-

tion about the University's strategic plan can be found on the Chancel-

lor's Office website. For more information about the University of

Massachusetts community, please visit https://www.umass.edu/

prospective-faculty/.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9147

Duke University - Sanford School of Public Policy
Rank: Adjunct Professor of the Practice of National Security

Policy

Specializations: United States, Defense, Leadership Studies

The Sanford School of Public Policy at Duke University invites sea-

soned national security policy professionals to apply for several teach-

ing positions in an exciting new hybrid Executive Masters of National

Security Policy for mid-career students seeking to advance in their

leadership roles in the national security policy realm in the public

and private sectors. Selected candidates will work with existing Duke

faculty to build an ambitious new program and stand up the new

degree curriculum. They also will have the opportunity to participate

in the American Grand Strategy and Counterterrorism and Public

Policy Fellows Programs, and collaborate with the Sanford School’s

national security faculty on related policy and research projects and

proposals.

Applicants may apply to teach one or more classes and may retain

professional engagement elsewhere while teaching in the program.

The full course list is here; courses of particular need are National

Security Leadership, National Security Ethics, National Security

Budgeting, National Security Institutions. As a hybrid program

responsibilities include teaching synchronously online, building asyn-

chronous online content, and occasional on-campus immersion ses-

sions. Some classes will start in the summer of 2022, and some in

the subsequent semesters of the academic year 2022/2023. The posi-

tions will allow for some preparation time in advance of class launches.

https://www.umass.edu/prospective-faculty/.
https://www.umass.edu/prospective-faculty/.
https://www.umass.edu/prospective-faculty/.
https://www.umass.edu/prospective-faculty/.
https://www.umass.edu/prospective-faculty/.
https://www.umass.edu/prospective-faculty/.
www.apsanet.org/jobs
https://www.umass.edu/prospective-faculty/.
https://www.umass.edu/prospective-faculty/.
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Applicants should have a Master’s degree or higher and substantial

professional experience in such areas of national security policy and

policymaking as defense, diplomacy, development, leadership, ethics,

cyber, technology, terrorism, biological threats, and/or global environ-

ment. Experience creating and executing applied learning experiences

such as simulations, war games, table-top exercises, and leading client-

based research programs is a plus, as is online teaching experience.

Policy research and writing are of interest, but not required.

Applicants may reside in NC or in any of the partner states with

which Duke has employment agreements (California, Florida, Geor-

gia, Maryland, New York, South Carolina, Tennessee, Texas, Virginia,

and Washington DC).

The Sanford School includes a full-time faculty of almost 70 and

offers an undergraduate major, three other Masters programs, and a

Ph.D. program. Current faculty members have degrees in a variety of

disciplines including demography, economics, history, law, medicine,

philosophy, political science, psychology/social psychology, public

policy, public health/health policy, and sociology. The Sanford School

houses several interdisciplinary research centers, and offers degree-

related programs and opportunities in Washington, China, Scotland,

India, London and Geneva. More information on the Sanford School

can be found at www.sanford.duke.edu.

Candidates should submit a letter of application that traces their

professional experience and makes it clear why they would be interested

in joining the Sanford School of Public Policy and how their expertise

would meet the needs of the curriculum. The letter, along with a CV

and the names and contact information of three references (no letters

at this stage), should be submitted at https://academicjobsonline.org/

ajo/jobs/19142. Applications submitted by October 31, 2021, will be

guaranteed consideration. For further information contact Professor

Bruce Jentleson, Search Committee Chair, bwj7@duke.edu.

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date:
Application Deadline: 10/31/2021

Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9139

Carnegie Mellon University
Rank: Teaching Post-Doctoral Fellow in Political Science and

Public Policy

Specializations: Environmental Policy, Education Policy, Eco-

nomic Policy

The Heinz College of Information Systems and Public Policy at

Carnegie Mellon University invites candidates to apply for a teaching

postdoctoral fellowship position. The teaching post-doctoral fellow-

ship is designed for those who are interested in a teaching career.

They will be mentored by outstanding teaching faculty at CMU and

will benefit from the rich inter-disciplinary environment at CMU.

We seek candidates that have expertise and could offer courses to

graduate students in American politics and/or in selected policy areas

including, but not limited to environment and energy, local and/or
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national economic development, education, and social justice. We are

seeking an individual committed to effectively training our graduate

students to be leaders that affect meaningful change by inculcating

evidence-based practices to policy evaluation and decision-making, as

well as the ability to synthesize and communicate recommendations.

Postdoctoral fellows are expected to teach and/or co-teach up to two

semester equivalent courses per semester. Fellows can pursue research

related to their interests and are expected to participate actively in

the intellectual life of the College and become involved in Carnegie

Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,

to July 31, 2024. This is a full-time, benefits-eligible position.

Preference will be given to applicants who have received their PhD

degree between November 30, 2019, and August 1, 2021.

The application deadline is Monday, February 14, 2022.

Applications should be submitted through Interfolio at http://apply.

interfolio.com/83311

Materials to be submitted:

• Cover letter of one to two pages briefly stating the applicant’s

academic background, research agenda, and interest in the program.

• CV.

• Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach) and a discussion any

relevant experience in teaching a globally and culturally diverse

group of intellectually curious students.

• Research Statement (Brief statement of research interests and a

discussion of how it supports excellence in the classroom)

• Two writing samples of scholarly work.

• Unofficial transcripts from all graduate-level degrees; and

• Two reference letters.

Start Date: Fall 2022

Application Deadline: 2/14/2022

Date Posted: 8/9/2021

Salary: $50,000 - $59,999

eJobs ID: 9132

Miami University
Rank: Assistant or Associate Professor in Public Administration

Assistant or Associate Professor in Public Administration to teach

courses across the public administration core and elective curriculum

for the undergraduate major and courses for the MA program; advise

students; conduct relevant research leading to a record of published

scholarship; provide institutional and professional service; and partici-

pate in applied research projects through the Center for Public Man-

agement and Regional Affairs. The position will begin in the start of

the academic year August 2022.

Required: Doctorate in public policy, political science, or a closely

related field (ABDs may apply but all degree requirements must be

completed by date of appointment). Doctorate is required by Decem-

ber 31, 2022. To be appointed to the rank of Associate Professor

requires collegiate teaching expertise and high-quality research.

Consideration may be given to candidates with substantive expertise

in an area of public policy and policy analysis.

https://academicjobsonline.org/ajo/jobs/19142.
https://academicjobsonline.org/ajo/jobs/19142.
https://academicjobsonline.org/ajo/jobs/19142.
www.apsanet.org/jobs
http://apply.interfolio.com/83311
http://apply.interfolio.com/83311
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Submit letter of interest, curriculum vitae, evidence of teaching effec-

tiveness, teaching philosophy, statement of research plans, transcripts

and writing sample to https://jobs.miamioh.edu/cw/en-us/job/

498989/assistant-or-associate-professor-in-public-administration.

Department will request letters of recommendation from references

listed in the application. Inquiries may be addressed to Dr. Bryan

Marshall at marshabw@miamioh.edu. Screening of applications will

begin September 10, 2021 and will continue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9117

Virginia Tech
Rank: Associate or Full Professor of Public Administration and

Policy

Subfield(s): Public Administration, Public Policy, Administration

Virginia Tech seeks a qualified, broadly trained individual to fill

this faculty position in the areas of public management and public

organizations at the associate or full level within the Center for Public

Administration and Policy (CPAP) at the main campus in Blacksburg,

VA, to begin in August 2022. Teaching responsibilities will include

both introductory courses and advanced seminars in CPAP’s MPA

and PhD degree programs. The successful candidate is expected to

take on a leadership role in support of CPAP programs.

CPAP is housed within the School of Public and International Affairs

(SPIA). It is one unit with one faculty in three locations; courses

may include students from Arlington or Richmond in addition to

Blacksburg. Courses are taught in-person and using videoconferencing

technology. Travel between program locations may sometimes also

be involved. CPAP faculty enjoy opportunities for interdisciplinary

teaching and research in collaboration with other SPIA programs and

with a wide array of centers and faculty in science, technology, and

the humanities across Virginia Tech.

Required Qualifications:

Applicants must hold an earned PhD in public administration, politi-

cal science, public policy, public management, or a related discipline

by appointment start date.

The candidate must demonstrate a commitment to building a strong

research agenda and publication record, as well as playing a leadership

role commensurate with experience.

Preferred Qualifications:

Graduate-level teaching and mentoring experience and an established

publication record are preferred.

Demonstrated commitment to community outreach and engagement,

as is expected of faculty at a land-grant institution, is a plus.

A deep commitment to diversity and inclusion demonstrated through

pedagogy, research, and/or public engagement is also a plus.

https://careers.pageuppeople.com/968/cw/en-us/job/516622/

associate-or-full-professor-of-public-administration-and-policy

Start Date: Fall 2022

Application Deadline: 10/4/2021

Date Posted: 7/28/2021
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Salary: Competitive

eJobs ID: 9098

University of California Berkeley
Rank: Assistant/Associate/Full Professor - Cluster Hire in Latinxs

and Democracy - University of California, Berkeley

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

Assistant/Associate/Full Professor - Cluster Hire in Latinxs and

Democracy - University of California, Berkeley

The University of California, Berkeley seeks applicants for four tenure

track (Assistant Professor) positions and one tenured (Associate or

Full Professor) position in the area of “Latinxs and Democracy.”

Successful junior candidates will be invited to join one or more of

the following units: College of Letters and Science (Departments

of Sociology, Demography, and Political Science), School of Social

Welfare, and School of Public Health. The senior, tenured position

will be in the Chicana/o and Latina/o Studies Program in the Depart-

ment of Ethnic Studies (College of Letters and Science).

The Latinxs and Democracy Cluster initiative brings together units

in the social sciences and professional schools to address the US-

centered Latinx experience within three overarching themes: migration

and citizenship, civic and political participation, and social inclusion

and wellbeing. These themes speak to central concepts in the imagin-

ing and practicing of democracy because at their core they tell us

about how the state distribution of political power, through policy

and practice, affects a myriad of social issues, from racial inequality

to health disparities. Junior candidates for the Sociology, Political

Science, Demography, and Public Health positions will be expected

to be able to research and teach about the US Latinx experience (i.e.

Latinx Politics, Latinx Health, Latinx Communities). Applicants at

the non-tenured level should select up to two unit(s) they wish to be

considered by. Should applicants at the non-tenured level wish to be

considered for a joint appointment with Demography, they should

select that as an additional, joint-appointment choice. Senior candi-

dates for the Chicana/o and Latina/o Studies Program search will be

considered at the Associate and Full Professor levels.

Public Health: Berkeley Public Health will recruit an assistant profes-

sor focused on examining the impact of public policies on the health

of U.S. Latinx populations. Health policy researchers come from

diverse social science backgrounds, including public policy, health

policy, epidemiology, and health services research, as well as econom-

ics, sociology, demography, and political science.

Political Science: The Department of Political Science will recruit an

assistant professor with a research focus on the dynamics of Latinx

politics in the United States, broadly understood. This could include

a focus on political participation and behavior, representation and

policy responsiveness, political institutions, and/or changes in political

coalitions. Although the U.S. should be a core focus, comparative

approaches/perspectives are welcome. In addition to an active research

agenda in this field, qualified candidates will be expected to teach

courses in Latinx politics.

Social Welfare: The School of Social Welfare seeks an assistant profes-

sor committed to multi-level practice in areas such as Latinx civic

and political engagement, public policy and institutions, immigration,

and the social problems associated with, but not limited to, families

https://jobs.miamioh.edu/cw/en-us/job/498989/assistant-or-associate-professor-in-public-administration.
https://jobs.miamioh.edu/cw/en-us/job/498989/assistant-or-associate-professor-in-public-administration.
https://careers.pageuppeople.com/968/cw/en-us/job/516622/associate-or-full-professor-of-public-administration-and-policy
https://careers.pageuppeople.com/968/cw/en-us/job/516622/associate-or-full-professor-of-public-administration-and-policy
www.apsanet.org/jobs
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and the feminization of poverty. An MSW is preferred and/or commu-

nity-facing translational scholarly research attuned to professional

practice.

Sociology: The Department of Sociology will recruit an assistant

professor with a research focus on Latinx immigration and/or Latinx

communities in the United States. This could include attention to

racialization processes, immigration patterns and Latinx demography,

civic and political participation, and Latinx social mobility. While

the US Latinx experience should be a main focus, candidates who

employ a transnational/transborder lens are also welcome to apply.

Demography: The Department of Demography seeks a dual-

appointed assistant professor that will be shared with any of the

departments/schools listed above.

Chicana/o and Latina/o Studies: The Chicana/o and Latina/o Studies

Program in the Department of Ethnic Studies seeks a tenured (Associ-

ate or Full) professor in the Social Sciences whose dynamic research

agenda focuses on the US Latinx experience. This can include a

focus on US Latino communities, immigration, political participation,

demography, and racialization experiences in any historical or contem-

porary time period. The scholar should have an established record in

Latinx Studies and the Social Sciences, and will be expected to lead

the new Latinxs and Democracy Cluster along with affiliated senior

faculty. Qualified candidates will have a history of excellent research,

teaching, and mentorship and will be expected to teach relevant social

science methods courses within the program.

To apply, visit https://apptrkr.com/2373518

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

jeid-e0ac19a5c7c79a47bb6ac532a0c5f67a

Start Date:
Application Deadline: 9/30/2021

Date Posted: 7/21/2021

Salary: Competitive

eJobs ID: 9057

Connecticut College
Rank: Assistant Professor of Government and International

Relations

Constitutional Law and Public Policy

The Department of Government and International Relations at Con-

necticut College invites applicants for a tenure-track position as an

Assistant Professor in the U.S. politics subfield, whose focus is on

constitutional law and public policy, and who can teach a range of

courses in both fields. In addition to an introductory U.S. politics

course, the successful candidate must be able to teach a two-course

sequence in constitutional law, including both an institutions course

(e.g. separation of powers, check and balances) and a course on

civil rights and civil liberties. The successful candidate’s research and

teaching focus will also include public-policy making. The new hire

should be able to teach an introductory public policy course, along

with upper-division courses in the particular policy area in which the

candidate specializes. These policy courses could, for example, focus on

health, immigration, anti-poverty initiatives, education, or criminal-

justice reform.

Required: ABD in Political Science. Candidates must have the Ph.D.

in hand at the time of appointment to be hired as an Assistant
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Professor; a candidate may be hired as an Instructor if the candidate

does not have a Ph.D. in hand at the time of appointment, but is

required to complete the Ph.D. within one year of hire.

Salary is competitive. In addition to providing ongoing support for

teaching and research, the College offers the following resources for

pre-tenured faculty: a 2-2 teaching load in the first year, a research

fund in the first two years, and a semester’s sabbatical (at full salary)

after a successful third-year review.

The College’s Board of Trustees, President, administration, faculty

and staff share a commitment to diversity. To this end, the College,

located in New London, CT is continuing what has been a very

successful initiative to diversify its faculty, staff, and student body.

We encourage applications from candidates who share this under-

standing and will contribute to the diversity of our college community,

including members of historically underrepresented groups. The Col-

lege is an Affirmative Action/Equal Opportunity Employer. Please visit

our website, http://www.conncoll.edu http://www.conncoll.edu &lt;/

a&gt;, for more information about the College and our faculty

searches.

Offering two popular majors (a government major and an interdiscipli-

nary international relations major), Government and International

Relations is a collegial department with 11 full-time faculty members.

There are also opportunities for collaboration with interdisciplinary

programs on campus. Moreover, the College’s general education pro-

gram, Connections, provides ample opportunity for collaborative and

interdisciplinary teaching. For an overview of this innovative curricu-

lum, please visit http://www.conncoll.edu/connections/http://

www.conncoll.edu/connections/ &lt;/a&gt;

Applicants should upload a letter of application, a C.V., teaching

evaluations, a writing sample, graduate transcripts, and at least three

letters of recommendation to http://apply.interfolio.com/89957

http://apply.interfolio.com/89957&lt;/a&gt;. Email inquiries should

be sent to Tristan Anne Borer, Chair of the Department of Govern-

ment and International Relations, at tabor@conncoll.edu. Applications

received by October 8th will receive full consideration.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/12/2021

Salary: Competitive

eJobs ID: 9027

Butler University
Rank: Instructor

Subfield(s): American Government and Politics, Methodology, Pub-

lic Policy

The Department of Political Science at Butler University invites appli-

cations for a full-time non-tenure-track instructor for a one-year

appointment with possibility of renewal for a second year. Applicants

should have expertise in politics and/or public policy in the United

States and a strong commitment to excellent, inclusive undergraduate

teaching.. The successful candidate will teach an introductory Ameri-

can politics survey course, research and analysis methods (basic

research design/methods), US Parties and Politics, and other courses

aligned with their expertise, and will help build an inclusive learning

environment for our increasingly diverse student population. We are

particularly interested in candidates who could teach an introductory

international politics survey course. This lecturer will teach four
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courses per semester, with no more than six distinct course prepara-

tions per year anticipated.

Review of applications is ongoing and will continue until the position

is filled. Applicants should submit the following to plsearch@butler.-

edu: a cover letter that highlights the applicant’s qualifications for

this position and commitment to inclusive, excellent teaching and a

curriculum vitae. Additional evidence of evidence of inclusive teaching

excellence is welcome but not required at this stage. Applicants should

have advanced to candidate or earned a doctorate in political science

or a related field at the time of appointment. The selected candidate

will be required to provide official transcripts and to consent to a

background check prior to a final offer of employment and will start

August 2021.

The Butler Political Science Program, distinctively grounded in a firm

commitment to social justice, democracy, and human rights, engages

students in the study and practice of politics to promote the collective

good at the local, national, and global level. The program defines

politics broadly as the formal and informal ways societies govern

themselves. The program offers an innovative curriculum that crosses

traditional disciplinary boundaries to provide students with the know-

ledge and skills necessary to pursue positive social change. Political

science alumni have pursued careers in electoral politics, teaching,

law, government, journalism, business, and non-profit organizations,

and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 6/9/2021

Salary: $40,000 - $49,999
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