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About the Journal

Published monthly by the American Politi-
cal Science Association,  Political Science 
Jobs is an online journal containing all 
active jobs in political science as listed 
in the APSA online job board eJobs. The 
combined resource of the Political Science 
Jobs journal and the daily updated and 
fully searchable eJobs platform provides a 
comprehensive employment resource for 
political science and supports a transpar-
ent, efficient, and ethically-grounded labor 
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and 
departmental members within the US and 
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at  
www.apsanet.org/jobs and applicable fees 
may apply.

Online Access: www.apsanet.org/jobs

The core content in this journal draws 
upon active listings within eJobs, link-
ages to association programs and career 
resources.  Readers are encouraged to visit 
the eJobs website for daily  updates on new 
job listings and candidate resumes, and use 
the online features including search tool to 
locate listings by field of interest, employer 
or candidate name, region, keyword, posi-
tion, salary, institution type, and most 
recent submissions.

Copyright © 2012
American Political Science Association

All rights reserved 

APSA does not grant permission to any individual 
or party to republish or otherwise distribute this 

journal or any portion therein in any print or  
electronic form.
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Resources and Guidance on

Finding a Job in Political Science
Hundreds of academic positions are advertised each year in political science.  Finding the openings is the 
easy part; knowing how to approach the application and interview process is a little more challenging. 
At APSA, we have collected resources to assist candidates in the academic job search. We would like 
to highlight a few of these key resources here.  The complete list of job resources is available online at  
www.apsanet.org/jobs.

2.       What departmental or institutional re-
sources are available to seek external funding 
and to administer external funding awards?

Teaching Support 
1. What departmental or institutional 
resources are available to support:

•	 the development of teaching expertise,
•	 innovations in teaching, and
•	 the introduction of new courses and  

new technologies? 
2.  What are departmental expectations 
regarding:

•	 the average course load,
•	 the number of different courses  taught 

by faculty, and
•	 advising of graduate and  

undergraduate students? 

Tenure, Renewal, and Annual Review 
1. What policies and procedures govern 
the granting of tenure, renewal of contracts 
for pre-tenure faculty, and annual reviews of 
faculty performance? 
2.  What are the department’s expectations 
for successful performance leading to the 
granting of tenure or renewal of contracts for 
pre-tenure faculty? 
3.  What are the department’s expectations 
for a positive annual review?

 

Mentoring and Faculty Support  
Initiatives 
1. What attention does the department 
give to integrating new faculty into the 
department, the institution, and in the 
profession? 
2.  Does the department or institution 
have programs that address:

•	 the employment of dual-career  
professional couples,
•	 family needs of faculty and staff, and
•	 issues associated with minority  
faculty and staff?

Health and Life Insurance 
1. What are the plans offered? 
2. How are benefits disbursed? 
3. What are the out-of-pocket expenses?  
4.  Are partners and/or children covered, 
and to what extent? 
5. What portion of my paycheck will be 
deducted for these benefits?

Retirement 
1. How many types of retirement plans are 
offered? 
2. What is the matching percentage of the 
institution? 
3. Is contribution required (and how 
much)?

Asking the right questions provides 
valuable information for career 
decisions.  As part of the APSA Job 
Candidate Questions to Ask (JCQ) 
Program participating political science 
departments have agreed to answer 
the following questions from job 
candidates.

Salary
1. What is the salary structure?
2.  How is salary normally negotiated?
3.  How are annual increases handled?
4. Is there an automatic escalator to ensure 
the salaries of future hires will not outpace 
those of existing department members?

Service Activities 
1. What are the expectations of pre-tenure 
and tenured faculty regarding:

•	 departmental and institutional 
committee work,

•	 professional or disciplinary activities, 
and

•	 outreach activities to communities 
external to institution? 

Research Support 
1. What departmental or institutional 
resources are available to support:

•	 access to research materials and  
equipment,

•	 the employment of research 
assistants,

•	 research expenses on/off campus, and
•	 travel expenses for conferences?  

 

Asking the Right Questions: APSA Job Candidate Questions to Ask Program

eJobs:  This online resource contains comprehensive online list-
ing of political science jobs, is updated daily with new job listings 
and candidate resumes, and is fully searchable by field of interest, 
name of employer/candidate, region, keyword, position, salary, 
type of institution, and most recent posts.

Data on Jobs Market: APSA gathers and releases data 
regarding the placement of political science Ph.Ds.  View this 
information at www.apsanet.org/content_7623.cfm.

Mentoring : Enroll in the APSA Mentoring Program online at  
www.apsanet.org/mentoring.

eJobs Placement Interview Services: The eJobs Annual 
Meeting Placement Interview Service provides space and 
facilities for employers who have eJobs posted to interview 
candidates at the APSA meeting.  Many other conferences, such 
as the Northeastern and Western, also use the APSA online 
service to schedule placement interviews.  Check the listings 
online in eJobs.

Ethics Guide: The APSA Guide to Professional Ethics in Political 
Science includes specific guidance on hiring and employment 
practices. Order a print copy or view online at www.apsanet.
org/ethics.

More on the APSA Job Candidate Questions to Ask (JCQ) Program
For more information about the JCQ program and to view the departments who 
agreed to answer these questions at www.apsanet.org/JCQ.



Political Science Jobs for September
ADMINISTRATION
National Defense University
Rank: Dean of Faculty and Academic Programs

Summary

National Defense University (NDU) supports the joint warfighter by

providing rigorous Joint Professional Military Education to members

of the U.S. Armed Forces and select others in order to develop leaders

who have the ability to operate and creatively think in an unpredictable

and complex world.

This is a Title 10 Excepted Service Appointment. Appointment is

not to exceed 3 years with the possibility for extension.

This job is open to the public - U.S. Citizens, Nationals or those

who owe allegiance to the U.S.

Apply online at: https://www.usajobs.gov/job/671345800

Open & closing dates

08/16/2022 to 09/13/2022

Salary

$150,859 - $173,470 per year

Pay scale & grade

AD 6

Duties

The Dean of Faculty and Academic Programs fosters institutional

collaboration and integration in conjunction with the Dean of Admin-

istration, Dean of Students and the functional Directorate Heads;

Chief Human Capital Officer (CHCO), Chief Information Officer

(CIO), Chief Financial Officer (CFO) and Support Services Director

(SSD). The Dean reports to the Component Head and is responsible

to the VP-AA/Provost for the management and governance of the

academic mission and their respective academic/research programs.

The Dean provides the leadership, management and expertise neces-

sary to accomplish University-wide and component: strategic and

operational academic program planning and assessment; development

and documentation of required academic policies, guidance and pro-

cesses; academic program oversight; and faculty talent and perform-

ance management and professional development.

Responsible for the content and qualify of the college's curricula, the

currency, relevance and pedagogical innovation of its component

courses, programs and curricula.

Chairs the College Academic Policy Council (APC) or equivalent

body for academic governance and peer review purposes.

Provides academic and faculty leadership for the college.

Teaches core, concentration or elective courses as needed to maintain

contact with College courses, classrooms and students and to support

delivery of the college curriculum.

Participates in University and component engagement efforts to share

learning and scholarship within the college and throughout NDU.

Serves as a Working Group member of the Military Education Coordi-

nating Council (MECC)

Performs other duties and projects as assigned.

Requirements

Conditions of Employment

Must be a U.S. Citizen
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The individual selected for this position is required to obtain and

maintain a Top Secret security determination as a condition of

employment.

All federal employees are required to have direct deposit

File a Public Financial Disclosure Report (OGE-278) within 30 days

of entering the covered position, annually thereafter, and within 30

days of terminating from a covered position required by the Ethics

in Government Act (EIGA).

The incumbent will serve in a probationary status for the first 24

months. If they have served in a supervisory capacity as a Title 10

employee at NDU within the last year, the probationary period is

reduced to 18 months.

If selected, you will be required to provide information regarding

your COVID-19 vaccination status for the purposes of determining

appropriate workplace safety protocols, such as those related to mask-

ing, testing, travel, and quarantine.

Qualifications

REQUIRED QUALIFICATIONS:

Must have a doctorate degree (or other equivalent terminal profes-

sional degree) with progressive professional experience in a relevant

area and a substantial record of excellence in teaching, continuing

scholarship, and service contributions within an appropriate field of

academic study. Experience in graduate-level education is strongly

preferred. Background and degree in a National Security Studies or

related is strongly preferred.

Demonstrated successful record of leadership achievements, innova-

tion, and managerial skills.

Must have demonstrated successful experience as a department head

or as associate dean in an academic institution, or an equivalent

leadership position. Must have a proven record for building partner-

ships and coalitions at similar or larger/more complex organizations.

Must have a record of successfully leading change in an organization

of similar or larger size or greater complexity. Must have experience

developing the organizational vision and implementing policies and

procedures to achieve this vision within available resources in a contin-

uously changing environment.

Experience providing leadership and strategic direction over personnel

across complex organizations.

DESIRED QUALIFICATIONS:

Background and degree in a national security studies, or other related

areas is strongly preferred.

Experience working in the interagency, joint, multi-service or multi-

national military environment.

Knowledge of public and/or private sector academic institutions' orga-

nization, structure, and operations.

Familiarity with the missions, organization, and operations of the

Department of Defense.

Familiarity with the Joint Strategic Planning System

Experience managing at the highest levels within a large diverse aca-

demic environment.

Senior service college graduate level education preferred.

Education

Education Requirement: Ph.D. or other terminal degree from a region-

ally accredited institution of higher education (or international equiva-

lent) related to the duties of this position, with a focus on national

security or higher education academic administration.

Official transcripts will be required at time of selection to verify

educational requirements are met.

Start Date:
Application Deadline: 9/13/2022

Date Posted: 8/22/2022

https://www.usajobs.gov/job/671345800
www.apsanet.org/jobs
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Salary: $150,000 - $159,999

eJobs ID: 10753

American Bar Foundation
Rank: Executive Director

The American Bar Foundation (ABF) is extending its search for its

next Executive Director and is inviting applications.

Established in 1952, the ABF, a nonprofit corporation, is one of the

foremost research institutes dedicated to the empirical and interdisci-

plinary study of law, legal behavior, legal institutions, and legal pro-

cesses in the U.S. and internationally. The ABF sponsors Law & Social

Inquiry, a quarterly, peer-reviewed scholarly journal of international

standing that is published by Cambridge University Press.

The Executive Director oversees the ABF research program through

the management of 18 Research Professors, five Faculty Fellows, 13

Affiliated Research Professors, a full-time support staff of 22, and a

part-time research assistance staff of 20. The interdisciplinary faculty

have advanced degrees in such diverse fields as anthropology, criminol-

ogy, economics, history, law, political science, psychology, and sociol-

ogy, and many of the faculty hold both J.D. and Ph.D. degrees.

Executive Director candidates should hold a J.D., with preference

given to applicants who also hold a Ph.D. in social sciences or humani-

ties; a record of institutional leadership, including administrative and

financial management; success in fundraising and academic grants-

manship; experience with the design and conduct of empirical and

interdisciplinary research on law; familiarity with the organized bar

and legal profession; and skill in communicating results of scholarly

research to the bar, the bench, the academy, and the general public.

The Executive Director is charged with building upon the distinction

of the ABF as a premier institute for pathbreaking, interdisciplinary,

empirical research on law, legal processes, and legal institutions.

Administrative responsibilities include directing, supervising, and pro-

moting institutional research programs; producing multi-year plans

for faculty research; directing and participating in institutional fun-

draising, including meeting with and presenting to public and private

foundations, corporations, and major gift prospects; recruiting and

retaining an excellent faculty; planning, generating and managing the

institutional budget; managing the research faculty and staff; building

a comprehensive communications program with all the ABF’s consti-

tuencies; and regularly reporting to the ABF Board and officers on

the research programs and other activities.

A full description of the Executive Director position and responsibili-

ties is available on the ABF website. For details about the ABF faculty

and research program, visit the website: americanbarfoundation.org.

Applications are invited for the Executive Director position, with

priority consideration for those received by October 1, 2022, and

must include a cover letter and curriculum vitae. To apply, please

email your application materials to execsearch@abfn.org. The ABF

encourages women and applicants from diverse backgrounds to apply.

The Executive Director position is anticipated to begin in January

2023.

Start Date: Spring 2023

Application Deadline: 10/1/2022

Date Posted: 7/14/2022
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Salary: Competitive

eJobs ID: 10495

Syracuse University
Rank: Director, Autonomous Systems Policy Institute (ASPI)

Director, Autonomous Systems Policy Institute (ASPI)

Maxwell School of Citizenship and Public Affairs

Syracuse University

Syracuse University invites applications for the Director of the Auton-

omous Systems Policy Institute (ASPI). Housed within the Maxwell

School of Citizenship and Public Affairs and involving faculty from

across Syracuse University, ASPI is dedicated to interdisciplinary schol-

arship and teaching related to the design, governance, and wider

societal implications of autonomous systems and artificial intelligence.

It aims to critically engage and shape the policy and ethical frameworks

that will guide the design and use of these emerging technologies.

Across its initiatives, ASPI endeavors to be the leader in uniting

interdisciplinary scholarship and teaching related to emerging autono-

mous technologies, in integrating and thinking across different socio-

technical systems, and in bringing academic insight, community needs,

and industry developments into conversation and joint action.

Launched in 2019, ASPI includes 20 core faculty spread across Syra-

cuse University and more than 130 faculty who are involved in some

capacity. The Institute supports multiple interdisciplinary research

teams as well as a speaker and research series, and has prioritized

developing and maintaining strong relationships with key stakeholders

in industry, advocacy, and government domains. Most recently, ASPI

has launched initiatives including a graduate-student lab, regular

industry roundtables, and an annual public symposium. Future plans

include the creation of both undergraduate and graduate academic

programs related to autonomous systems and artificial intelligence,

innovative executive education programming, and additional faculty

hires as part of a cluster hire initiative in Artificial Intelligence, Autono-

mous Systems, and the Human-Technology Frontier.

The director position in ASPI presents an exceptional opportunity

for a visionary and collaborative academic leader with interests at the

intersection of emerging autonomous technologies and policy. ASPI

is unique among research institutes in its dual focus on the develop-

ment of autonomous systems across multiple domains (e.g., mobility,

healthcare, future of work, AI systems), as well as the need for deep

and broad interdisciplinary engagement to understand the social and

policy implications of these developments. Harnessing Syracuse Uni-

versity’s strengths in public communications, management, design,

computer science, and policy, ASPI offers its next director an ideal

platform for establishing Syracuse University as the place for interdisci-

plinary, socially relevant research and teaching on autonomous systems

and artificial intelligence.

For ASPI’s director, we seek a senior scholar with a stellar research

record related to autonomous systems and/or artificial intelligence

and established experience in interdisciplinary engagement, program

building, and translational work between and among academia, gov-

ernment, advocacy, and industry domains. Preference will be given

to candidates who emphasize and demonstrate understanding of how

the design, policy, and societal impacts of autonomous systems and

artificial intelligence – ASPI’s core focus – can be brought together

in both scholarship and teaching. A record of extramural grant funding

from a range of organizations is expected.

www.apsanet.org/jobs
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Candidates must have a Ph.D. and demonstrate expertise in policy,

governance, and the societal implications of technology through their

scholarship, leadership, and teaching. The successful candidate must

meet the requirements of being hired as a full professor with tenure.

The tenure home for the person hired will be determined in conversa-

tion with the candidate.

To apply for the position, candidates must complete an online faculty

application (available at https://www.sujobopps.com/postings/92261)

and submit a curriculum vitae and letter of interest. The search

committee will begin reviewing applications on Sept. 15th. We will

continue to consider applications until the position is filled.

Syracuse University is an Equal Opportunity Employer. Women,

minorities, and individuals with disabilities are encouraged to apply.

Successful candidates must be committed to working with diverse

student and community populations.

Start Date:
Application Deadline: Open until Filled

Date Posted: 7/7/2022

Salary: Negotiable

eJobs ID: 10470

Mississippi State University
Rank: Professor and Head

Professor and Head of the Department of Political Science and Public

Administration, Mississippi State University. The Department of

Political Science and Public Administration is searching for a Depart-

ment Head at the rank of Professor, beginning July 1, 2022. Applica-

tions from Associate Professors could be considered conditional to

promotion at the rank of Professor by the time of appointment. We

seek an accomplished scholar to lead a dynamic program, with an

energetic and productive research and teaching faculty experienced

in training high-achieving undergraduate and graduate students. Can-

didates must have a PhD in Political Science, Public Administration,

or related fields, an established research and/or extramural funding

record, a commitment to academic excellence, and strong administra-

tive skills. In providing such leadership, the Head will guide curricular

revision and programmatic assessment; guide faculty through the

tenure and promotion process; oversee all personnel matters; manage

the budget; serve as a liaison between faculty and administration; and

sustain and enhance collaborative programs with other campus units.

Documented experience in departmental or college leadership posi-

tions is required. The teaching assignment is negotiable. The salary

will be competitive. Degree programs offered include a BA and MA

in Political Science, a NASPAA-accredited Master in Public Policy

and Administration, and a PhD in Public Policy and Administration.

The department consists of 16 faculty members, 236 undergraduate

majors, 42 Masters students, and 35 PhD students. The department

has strong ties to several research and government centers, including

the Social Science Research Center, the John C. Stennis Institute

of Government, and the Stennis Center for Public Service. More

information on the department is available at http://www.pspa.

msstate.edu.

Applications are to be submitted electronically by accessing http://

www.msujobs.msstate.edu/ and should include a Vita, a letter describ-

ing administrative philosophy and research interests, and supporting

materials demonstrating administrative, teaching, service, and schol-

arly achievement, as well as a list of references. Review of applications

X : 58720$SOAP
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will begin February 18, 2022, but applications will be accepted and

reviewed until the position is filled.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 1/11/2022

Salary: Negotiable

eJobs ID: 9957

AMERICAN GOVERNMENT AND
POLITICS
University of California, Riverside
Rank: Assistant Professor, American Political Institutions

Assistant Professor American Politics

University of California, Riverside Department of Political Science

The Department of Political Science at the University of California,

Riverside, invites applications for a tenure-track position at the rank

of Assistant Professor in the field of American Politics. We seek a

scholar with an active research agenda, and teaching interests, focused

on U.S. political institutions, broadly conceived. The successful candi-

date should be committed to excellence in undergraduate and graduate

education and have a record or promise of research publication. The

candidate should also be committed to advancing a climate that

embraces inclusion and diversity, with a commitment to teaching and

mentoring that will enhance the work of the department and support

a diverse student body. Ph.D. is preferred; candidates who are ABD

at the time of application will be considered. The appointment level

and salary will be competitive and commensurate with education and

experience. The appointment will commence on July 1, 2023.

Applicants are required to submit a cover letter of interest, an updated

CV, a research statement, a writing sample, teaching evidence or

evaluations, a statement of Past and/or Planned Future Contributions

to Advancing Diversity and Inclusive Excellence, and 3 letters of

recommendation to https://aprecruit.ucr.edu/apply/JPF01642. Con-

fidential Letters are solicited via the AP Recruit System Only – Appli-

cant inserts reference names and solicits references from within AP

Recruit at time of application. Only complete applications will be

reviewed by the committee. Questions should be directed to Search

Committee Chair Ben Bishin bishin@ucr.edu.

Applicants who use Interfolio may utilize a feature provided by the

Interfolio Service to allow Interfolio to upload their letters directly

into AP Recruit. Applicants can input an Interfolio-generated email

address in place of their letter writer's email address. Interfolio refers

to this as Online Application Deliveries. The following link on the

Interfolio website shows how to set this up http://help.interfolio.com/

entries/xxx-Uploading-Letters-to-an-Online-Application-System.

Advancement through the faculty ranks at the University of California

is through a series of structured, merit- based evaluations, occurring

every 2-3 years, each of which includes substantial peer input.

Faculty in the University of California are expected to engage in

research, teaching, and service. The typical course load is four classes

over the academic year.

Review of Applications will begin on October 28, 2022 and may

continue until the position is filled. Applications and supporting

materials received by October 28, 2022 will receive full consideration.

https://www.sujobopps.com/postings/92261
http://www.msujobs.msstate.edu/
http://www.msujobs.msstate.edu/
http://www.msujobs.msstate.edu/
http://www.msujobs.msstate.edu/
www.apsanet.org/jobs
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19
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UCR is a world-class research university with an exceptionally diverse

undergraduate student body. Its mission is explicitly linked to provid-

ing routes to educational success for underrepresented and first-genera-

tion college students. A commitment to this mission is a preferred qual-

ification.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified candidates will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, age, disability, protected

veteran status, or any other characteristic protected by law.

University of California COVID-19 Vaccination Program Policy

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy (https://policy.ucop.edu/doc/5000695/SARS-CoV-

2_Covid-19). All Covered Individuals under the policy must provide

proof of Full Vaccination or, if applicable, submit a request for Excep-

tion (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. Please refer to Appendix F, Section II.C. of the policy

for the deadlines applicable to new University of California employees.

Federal, state, or local public health directives may impose addi-

tional requirements.

Start Date: Fall 2023

Application Deadline: 10/28/2022

Date Posted: 9/2/2022

Salary: Competitive

eJobs ID: 10833

University of Rochester
Rank: American Politics

The Department of Political Science at the University of Rochester

invites applications from candidates working in all areas of American

politics for a tenure-track assistant professor position, starting July

1, 2023. We are particularly interested in candidates with strong

methodological skills.

Applications should include a letter of interest, C.V., research state-

ment, teaching statement, letters of recommendation, samples of writ-

ten work, graduate transcript and a statement of your commitment

to advancing equity and fostering an inclusive and diverse community

in academia, including past work and future goals. The University

of Rochester is firmly committed to advancing equity and fostering

an inclusive and diverse community. We ask candidates to include a

statement detailing their past work and future plans for achieving

these goals

Materials should be submitted online at: www.rochester.edu/faculty-

recruiting. For more information on the University of Rochester

Political Science Department go to: http://www.sas.rochester.edu/

psc/. We will begin reviewing applications on September 23, 2022.

The University of Rochester is an Equal Opportunity Employer and

actively encourages applications from candidates from groups under-

represented in higher education.

Start Date: Summer 2023

Application Deadline: 9/23/2022

Date Posted: 9/2/2022
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Salary: Competitive

eJobs ID: 10837

University of Rochester
Rank: Black Politics

The University of Rochester’s Department of Political Science and

the Frederick Douglass Institute for African & African-American

Studies invite applications from candidates working on Black politics,

broadly construed, for a tenure-track or tenured position at the assist-

ant or associate professor rank, starting July 1, 2023. This hire is part

of a multi-year initiative to bolster the department’s profile in the

study of race and ethnic politics. The primary appointment will be

in the Department of Political Science, with a joint appointment in

the Frederick Douglass Institute. The position is part of a School of

Arts and Sciences cluster initiative focused on hiring scholars who do

path-breaking research in Black Studies. Research addressing critical

issues pertaining to the African Diaspora is supported, in part, by

the Frederick Douglass Institute for African and African-American

Studies: https://www.sas.rochester.edu/aas/. Tenure upon appoint-

ment for qualified senior candidates may be granted, contingent on

favorable review of the candidate’s dossier by the department, the

dean of arts & sciences, and the provost.

All applications should include a letter of interest, C.V., research

statement, teaching statement, and samples of written work. Candi-

dates for a position at the rank of assistant professor should also

include letters of recommendation, and candidates without a prior

tenure-track appointment should include a graduate transcript. The

University of Rochester is firmly committed to advancing equity and

fostering an inclusive and diverse community. We ask candidates to

include a statement detailing their past work and future plans for

achieving these goals.

Materials should be submitted online at: www.rochester.edu/faculty-

recruiting. For more information on the University of Rochester

Political Science Department, go to: http://www.sas.rochester.edu/

psc/. We will begin reviewing applications on September 23, 2022.

The University of Rochester is an Equal Opportunity Employer and

actively encourages applications from candidates from groups under-

represented in higher education.

Start Date: Summer 2023

Application Deadline: 9/23/2022

Date Posted: 9/2/2022

Salary: Competitive

eJobs ID: 10835

National Defense University
Rank: Academic Specialist

Subfield(s): Non-Academic, American Government and Politics,

Other

Summary

National Defense University (NDU) supports the joint warfighter by

providing rigorous Joint Professional Military Education to members

of the U.S. Armed Forces and select others in order to develop leaders

who have the ability to operate and creatively think in an unpredictable

and complex world.

This job is open to the public - U.S. Citizens, Nationals or those

who owe allegiance to the U.S.

https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19
https://policy.ucop.edu/doc/5000695/SARS-CoV-2_Covid-19
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
www.apsanet.org/jobs
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
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Apply online at: https://www.usajobs.gov/job/674414700

Open & closing dates

08/31/2022 to 09/14/2022

Salary

$52,314 - $55,242 per year

Pay scale & grade

AD 1

Location

1 vacancy in the following location: Fort McNair, Washington, DC

Appointment type

Term - 3 years

Duties

Providing academic curriculum and program support through the

Learning Management System and other web based tools.

Coordinating copyright clearance and approval through multiple

clearance centers.

Assist the production and execution of materials for conferences,

workshops, and other events to be hosted by the College.

Must be able to plan and execute budgets and fiscal support.

This position reports to the Director of Operations.

Requirements

Conditions of Employment

Must be a U.S. Citizen

This is a Non-Critical Sensitive position which requires a background

investigation. The individual selected for this position is required to

obtain and maintain a Secret security clearance.

Qualifications

Required Qualifications:

An earned Bachelor's degree from an accredited academic institution.

Knowledge of basic educational theory and methodology, especially in

the procedures for the development of curriculum at the graduate level.

Experience in the copyright process as it relates to the academic envi-

ronment.

Experience using Learning Management Systems as it relates to the

academic environment. Advanced user of Microsoft Suite.

Communicate orally and in writing with core course directors, faculty

and internal and external customers.

Experience working in institutional research

Education

Education Requirement: An earned Bachelor's degree from an

accredited academic institution.

Official transcripts will be required at time of selection to verify

educational requirements are met.

Start Date:
Date Posted: 9/1/2022

Salary: $50,000 - $59,999

eJobs ID: 10830

University of Virginia
Rank: Assistant Professor of Public Policy and Politics, Tenure

Track

The Frank Batten School of Leadership and Public Policy at the

University of Virginia seeks to fill a tenure-track, Assistant Professor

faculty position in public policy and politics with a start date in Fall

2023. We invite applications from candidates who have earned their

doctorate in political science, public policy, or related disciplines, with

X : 58720$SOAP
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a focus on American Politics. We welcome applicants from all subfields

within American politics whose work focuses on the politics affecting

U.S. public policies, including but not limited to the bureaucracy,

legislative politics, democratic accountability, or state and local govern-

ment. Candidates who study these topics as they relate to social policy

are particularly encouraged to apply.

The successful candidate will demonstrate the ability to produce highly

influential scholarship. The successful candidate must have the desire

and ability to effectively teach courses on politics, public policy, and

leadership at the undergraduate (BA) and graduate (MPP) levels, and

a desire and ability to contribute to the Batten mission through service

and public outreach and engagement. The successful candidate will

be committed to promoting diversity, equity, and inclusion.

While the primary appointment is in the Batten School, a joint/

courtesy appointment could be possible in the Politics Department

depending on the candidate’s interests and qualifications. The Batten

School is a dynamic cross-disciplinary school offering highly competi-

tive teaching loads, salaries, and research support. The Batten School

is committed to faculty growth, including multiple searches this year.

Built upon the strong foundation of one of the nation’s top public

universities, the Batten School combines rigorous training in policy

analysis with a unique emphasis on the acquisition of leadership skills.

The research faculty includes psychologists, economists, and political

scientists, and is enriched by professors of practice who bring real-

world policymaking expertise to the classroom. The Batten School

currently offers an MPP degree and an undergraduate major and

minor in public policy and leadership, as well as multiple dual degree

programs with other UVA units.

Applications must be received by September 30, 2022, to receive

full consideration, after which applications will be considered on a

rolling basis.

To apply

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs

Search for requisition R0039915. Complete the application, and

upload the following Required materials:

• A curriculum vitae

• Cover letter describing the candidate’s interest in the Batten School,

as well as research, teaching, and public engagement interests

• Writing Sample

• Research statement

• Teaching statement

• Diversity statement that describes active or potential contributions

to diversity-related research, teaching, service, and/or public engage-

ment

• Three letters of recommendation

The candidate should have a PhD, or be on track to attaining the

PhD, by August 1, 2023.

** Note: Multiple documents can be uploaded in the CV/Resume

box. Incomplete applications that are missing required documents

may not be given full consideration.

For questions about the application process, please contact Marcus

Rozier, Academic Recruiter, hjv5vm@virginia.edu

COVID Vaccination Requirement and Guidelines

Please visit the UVA COVID-19 Job Requirements and Guidelines

webpage prior to applying for current information regarding vaccina-

tion requirements?and?guidelines for employment at UVA.

https://www.usajobs.gov/job/674414700
www.apsanet.org/jobs
https://uva.wd1.myworkdayjobs.com/UVAJobs
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Start Date: Fall 2023

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10828

University of Arkansas, Little Rock
Rank: Assistant Professor of Political Science

The University of Arkansas at Little Rock’s School of Public Affairs

invites applications for an Assistant Professor of Political Science –

American Politics to begin August 2023. The successful candidate

will teach undergraduate courses in American Government, State and

Local Government, Public Policy and Administration, and Research

Methods. Teaching will include both face-to-face and online course

modes. The successful candidate will advise undergraduate students,

supervise service learning and internship experiences, and coordinate

the Leadership and Public Management certificate program.

The successful candidate will also conduct and publish scholarly

research. Research activities will also include community engagement

and applied research publications. The successful candidate will seek

grant opportunities in support of their research and/or teaching activi-

ties.

The successful candidate will participate in faculty governance in the

School of Public Affairs, the College of Humanities, Arts, Social

Sciences, and Education and the University of Arkansas at Little Rock.

The successful candidate will join a collegial and active faculty in the

School of Public Affairs, which is home to programs in Political

Science, Public Administration, and Nonprofit Leadership Studies,

including a NASPAA-accredited MPA program. The School also

includes the Survey Research Center and the Arkansas Public Adminis-

tration Consortium.

UA Little Rock is a metropolitan institution located in a vibrant

capital city. Our location provides opportunities to work with a diverse

student body, pursue externally funded research, and engage with the

community. Little Rock is known for affordable housing, proximity

to wilderness and recreational activities, and numerous cultural and

civic attractions, including the William J. Clinton Presidential Library,

the Arkansas Studies Institute, and the Arkansas Symphony Orchestra.

Qualifications

Required Education and Experience

A PhD in Political Science with a field or emphasis in American

Politics is required. ABD candidates will be considered if the doctoral

degree will be complete by the time of employment. Experience in

college teaching and evidence of scholarship or scholarly potential

is required.

Preferred Experience

Experience with developing service learning and internship opportuni-

ties is preferred. Experience in a government agency or nonprofit

organization is desirable.

Compensation

This is a 9-month position with $54,000 salary plus a competitive

benefits package.

Required Documents

Cover letter, CV, statement of teaching philosophy, and writing

sample

X : 58720$SOAP
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Diversity, Equity and Inclusion

The School of Public Affairs and the University of Arkansas at Little

Rock is dedicated to building a culturally diverse and pluralistic faculty

and staff committed to teaching and working in a multicultural envi-

ronment. We strongly encourage applications from women, minori-

ties, individuals with disabilities, dual-career professionals, and vet-

erans.

The University of Arkansas at Little Rock is an equal opportunity

employer. The University of Arkansas at Little Rock does not discrimi-

nate in employment, educational programs, or activities on the basis

of race, color, religion, sex, age, ancestry, national origin, sexual orien-

tation, gender identity and expression, military or veteran status,

disability, familial status, or political affiliation.

To Apply

Visit https://ualr.edu/humanresources/jobs/ to apply.

The search committee will begin considering applications immedi-

ately. The position will remain open until filled.

For More Information

Contact Dr. Anne Williamson, Director, School of Public Affairs,

arwilliamson@ualr.edu or (501) 916-6060.

Start Date: Fall 2023

Date Posted: 8/31/2022

Salary: $50,000 - $59,999

eJobs ID: 10816

Tufts University
Rank: Assistant Professor in American Politics (Tenure-Track)

Subfield(s): American Government and Politics, Public Policy, Pub-

lic Policy

Specializations: American Politics, Gender Politics & Policy, Judi-

cial Politics

Description

The Department of Political Science at Tufts University invites appli-

cations for a tenure-track position at the Assistant Professor level in

American Politics to begin September 1, 2023. We are particularly

interested in candidates who specialize in American political institu-

tions, including the legislative, executive, and judicial branches of

government. Within that specialization, we are also interested in

candidates whose research addresses gender and politics, racial and

ethnic politics, public policy, inequality, and state and local politics.

Please contact Administrative Coordinator Jimmy Pavlick at

james.pavlick@tufts.edu with questions.

Qualifications

Promise of excellence in scholarship and teaching is required. Teaching

duties are two courses per semester. Ph.D. in Political Science, or

expectation of completion of degree requirements by appointment

date of September 1, 2023.

All offers of employment are contingent upon the completion of a

background check and meeting the University’s current COVID-19

vaccination requirements.

www.apsanet.org/jobs
https://ualr.edu/humanresources/jobs/
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Interfolio Application Instructions

Submit application materials to Interfolio at apply.interfolio.com/

112555

Applications must include a cover letter, curriculum vitae, research

and teaching interests statements, three confidential letters of recom-

mendation uploaded directly by recommenders to Interfolio, and a

writing sample.

Note that our department is committed to diversity, equity, and

inclusion, and candidates should address, across their materials, how

they will promote these priorities in their professional careers and

teaching. The search committee will begin screening applications on

October 1, 2022, and will continue until the position is filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10807

University of Chicago
Rank: Assistant Professor

Specializations: American Politics, Judicial Politics, Race & Eth-

nic Politics

Job Description

The Department of Political Science at the University of Chicago

invites applications for an Assistant Professor in American Politics.

This position is part of a larger departmental hiring initiative in

American Politics. We welcome applications from the entire subfield

of American politics, and particularly from scholars who work in the

areas of racial and ethnic politics, judicial politics, campaigns and

elections, state and local politics, and/or the bureaucracy. This position

will begin on or after July 1, 2023.

Qualifications

Candidates must have completed all requirements for the PhD degree

prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website

at apply.interfolio.com/112427 . Applications must include: 1) a cover

letter that, among other things, describes the applicant's prior and

potential contributions to diversity in the context of academic research,

teaching, and service; 2) a curriculum vitae; 3) a research statement

addressing current research and future plans for research; 4) a teaching

statement addressing teaching experience and philosophy; 5) two

samples of scholarly writing; and 6) three letters of reference. Consider-

ation of applications will begin on September 30, 2022.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/29/2022

Salary: Competitive

eJobs ID: 10794

University of Chicago
Rank: Provost Postdoctoral Fellow

Specializations: American Politics, Judicial Politics, Race & Eth-

nic Politics

The Department of Political Science at the University of Chicago

invites applications for a Provost Postdoctoral Fellow in American

Politics. This position is part of a larger departmental hiring initiative

X : 58720$SOAP
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in American Politics. We welcome applications from the entire sub-

field of American politics, and particularly from scholars who work

in the areas of racial and ethnic politics, judicial politics, campaigns

and elections, state and local politics, and/or the bureaucracy. This

fellowship provides up to two years of funding for junior scholars

whose accomplishments make them exceptionally competitive for

faculty positions. Fellows will teach one course per year. At the end

of the fellowship period and following an academic review, the Fellow

may be directly promoted to a tenure-track assistant professorship.

This position will begin on or after July 1, 2023.

Qualifications

Candidates must have completed all requirements for the PhD degree

prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website

at apply.interfolio.com/112426. Applications must include: 1) a cover

letter that, among other things, describes the applicant's prior and

potential contributions to diversity in the context of academic research,

teaching, and service; 2) a curriculum vitae; 3) a research statement

addressing current research and future plans for research; 4) a teaching

statement addressing teaching experience and philosophy; 5) two

samples of scholarly writing; and 6) three letters of reference. Consider-

ation of applications will begin on September 30, 2022.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/29/2022

Salary: Competitive

eJobs ID: 10793

University of Richmond
Rank: Assistant Professor of Leadership Studies

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The University of Richmond’s Jepson School of Leadership Studies

(JSLS) invites applications for a full-time tenure-track position at the

rank of Assistant Professor to begin in the 2023-24 academic year.

The successful candidate must be a quantitative social scientist who

will have completed a Ph.D. by August 16, 2023 in anthropology,

economics, political science, psychology, sociology, or a related field.

We will consider candidates whose demonstrated scholarly work con-

siders how institutions or cultural norms structure leadership and/or

decision-making. Successful candidates’ specific areas of expertise

might include (but are not limited to): whether or how leaders matter,

collective intelligence, institutional decision-making, collective action

problems, political polarization, institutional change, or cultural evolu-

tion.

JSLS is a collaborative, inclusive community of scholars with represen-

tation from diverse humanities and social science disciplines. Appli-

cants should have the potential and desire to teach in our interdiscipli-

nary undergraduate liberal arts environment (see http://jepson.

richmond.edu/for more information). The successful candidate will

be expected to teach elective courses related to his or her disciplinary

training and to contribute to the curriculum by teaching such required

courses as Leadership and the Social Sciences, Quantitative Social

Science, and Theories and Models of Leadership.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

www.apsanet.org/jobs
http://jobs.richmond.edu
http://jobs.richmond.edu
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schools (including JSLS) and wide array of campus programming,

the University combines the best qualities of a small liberal arts college

and a large university. With approximately 4,000 students, an 8:1

student-faculty ratio, and more than 90% of traditional undergraduate

students living on campus, the University is remarkably student-

centered, focused on preparing students “to live lives of purpose,

thoughtful inquiry, and responsible leadership in a global and pluralis-

tic society.”

Applicants should apply online at http://jobs.richmond.edu and sub-

mit a curriculum vitae, cover letter, and teaching statement. In their

cover letter, candidates should demonstrate how their scholarly and

teaching interests bear on institutional or cultural determinants of

leadership and/or decision-making. In addition, applicants should

specify in their cover letters how they are prepared to contribute to

the unique, interdisciplinary environment at JSLS and to diversity

and inclusion. Please also include the names and emails of three

references. We will let candidates know in advance if their references

will be asked to submit letters (to the University's Human Resources

department at URHR@richmond.edu). The teaching statement

should articulate the candidate’s teaching philosophy and experience,

particularly as they relate to the courses the successful candidate is

expected to teach.

Applications are due by October 31. Zoom interviews will be con-

ducted in November. We anticipate inviting candidates to campus

early 2023.

Start Date: Fall 2023

Application Deadline: 10/31/2022

Date Posted: 8/29/2022

Salary: Negotiable

eJobs ID: 10795

University of Wisconsin, Madison
Rank: Assistant Professor

The Political Science department at the University of Wisconsin-

Madison seeks to hire a faculty member at the level of Assistant

Professor who will publish original research and teach courses on the

subject of race, ethnic, and identity politics in the United States. The

successful candidate will teach at the undergraduate and graduate level

while maintaining excellence in research. Faculty positions include a

commitment to the important functions of research, instruction, as

well as professional and university service as appropriate to faculty

rank.

RESPONSIBILITIES. Responsibilities include conducting research

and maintaining an active research program, teaching at the graduate

and undergraduate level, and service at the professional and univer-

sity level.

STATEMENT ON DIVERSITY. Diversity is a source of strength,

creativity, and innovation for UW-Madison. We value the contribu-

tions of each person and respect the profound ways their identity,

culture, background, experience, status, abilities, and opinion enrich

the university community. We commit ourselves to the pursuit of

excellence in teaching, research, outreach, and diversity as inextricably

linked goals.

The University of Wisconsin-Madison fulfils its public mission by

creating a welcoming and inclusive community for people from every
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background - people who as students, faculty, and staff serve Wiscon-

sin and the world. We seek faculty members who create a climate

that embraces excellence and diversity, and bring a commitment to

teaching and mentoring that will enhance the work of the department

as well as attract and retain a diverse student body. We are interested

in scholars who bring a diversity of intellectual viewpoints to campus.

Candidates from under-represented groups are especially encouraged

to apply.

EDUCATION: Required Ph.D. in Political Science, with specializa-

tion in the politics of race, ethnicity, and identity, by the start of

the appointment.

QUALIFICATIONS. Candidates with an excellent publication record

or a productive research program with strong publishing potential

are encouraged to apply.

COVID-19 CONSIDERATIONS. UW-Madison continues to fol-

low necessary health and safety protocols to protect our campus from

COVID-19. All employees remain subject to the COVID-19 Work-

place Safety Policy: https://policy.wisc.edu/library/UW-5086. Please

visit https://covidresponse.wisc.edu for the most up-to-date informa-

tion.

ANTICIPATED START DATE. AUGUST 21, 2023

HOW TO APPLY. To apply, go to http://jobs.wisc.edu and search

for PVL 265890. To begin the application process, click on the Apply

Now button. You will be asked to create a profile and upload the

following 4 items: 1) a C.V., 2) cover letter, 3) a research statement,

a teaching statement, a diversity statement (all three statements

uploaded as 1 document), and 4) 2 samples of written work (please

upload these 2 samples together). You will also be asked to provide

contact information for three (3) references as part of your online

application; each reference will receive an electronic link through

which they can upload a signed letter of reference.

The deadline for assuring full consideration is October 7, 2022;

however the position will remain open and applications may be consid-

ered until the position is filled.

The University of Wisconsin is an Equal Opportunity and Affirmative

Action Employer. We promote excellence through diversity and

encourage all qualified individuals to apply.

If you need to request an accommodation because of a disability, you

can find information about how to make a request at the following

website: https://employeedisabil i t ie s .wisc .edu/disabil i ty-

accommodation-information-for-applicants/

Employment will require a criminal background check. It will also

require you and your references to answer questions regarding sexual

violence and sexual harassment.

The University of Wisconsin System will not reveal the identities of

applicants who request confidentiality in writing, except that the

identity of the successful candidate will be released. See Wis. Stat.

sec. 19.36(7).

Start Date: Fall 2023

http://jobs.richmond.edu
www.apsanet.org/jobs
https://employeedisabilities.wisc.edu/disability-accommodation-information-for-applicants/
https://employeedisabilities.wisc.edu/disability-accommodation-information-for-applicants/
https://employeedisabilities.wisc.edu/disability-accommodation-information-for-applicants/
https://employeedisabilities.wisc.edu/disability-accommodation-information-for-applicants/
https://employeedisabilities.wisc.edu/disability-accommodation-information-for-applicants/
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Application Deadline: Open until Filled

Date Posted: 8/29/2022

Salary: Competitive

eJobs ID: 10798

Clark University
Rank: Lloyd B. Politsch '33 Chair

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, Judicial Politics

Clark University invites applications for the newly established Lloyd

B. Politsch ’33 Chair, a tenured or tenure-track position in the Political

Science Department to begin in August 2023. We are interested in

candidates with an expertise in constitutional law or public law and

an ability to address questions related to the fairness and legitimacy

of courts and legal institutions in today’s American political climate.

While we are open to candidates with expertise in any area of constitu-

tional or public law, we are particularly interested in candidates with

the ability to teach and conduct research in areas such as civil rights

and civil liberties; voting and voting rights; interactions between citi-

zens and the criminal justice system; the politics of criminal justice

reform. Candidates must have Ph.D. or a J.D. We are interested in

hiring at the Associate or Full Professor level, but promising candidates

at the advanced Assistant Professor level will also be considered.

The usual teaching load for Clark faculty is four courses per academic

year. We anticipate that in addition to teaching a mixture of under-

graduate courses on constitutional or public law, the successful candi-

date will contribute to the department’s core American politics curricu-

lum and will play a role in maintaining and strengthening the universi-

ty’s interdisciplinary Law and Society Concentration and in

supporting Clark’s prelaw program. This endowed chair includes a

research bursary.

Clark University is a small, liberal arts-based research university,

enrolling 2,200 undergraduates and 1,000 graduate students, located

in Worcester, Massachusetts. Clark University embraces equal oppor-

tunity as a core value: we believe that cultivating an environment that

embraces and promotes diversity is fundamental to the success of our

students, our employees, and our community. This commitment

applies to every aspect of education, services, and employment policies

and practices at Clark. Our commitment to diversity informs our

efforts in recruitment, hiring and retention. All positions at Clark share

in the responsibility for building a community that values diversity

and the uniqueness of others by exhibiting integrity and respect in

interacting with all members of the Clark community to create an

atmosphere of fairness and belonging. We strongly encourage mem-

bers from historically underrepresented communities, inclusive of all

women, to apply.

Additional information about the department can be found at our

website: https://www.clarku.edu/departments/political-science/. The

position will remain open until filled. Applications received by Octo-

ber 15, 2022 will receive full consideration. Send a cover letter, c.v.,

statement of research and teaching interests, a statement addressing

commitment to diversity and inclusion, a writing sample, transcript,

names and contact information for three references, and evidence of

teaching effectiveness to: http://clarku.interviewexchange.com/

jobofferdetails.jsp?JOBID=152509.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/28/2022
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Salary: Competitive

eJobs ID: 10792

SUNY, University at Buffalo
Rank: Assistant/Associate Professor

The Department of Political Science, University at Buffalo, The State

University of New York seeks an Associate or advanced Assistant

Professor in American or Comparative Politics focusing on democratic

processes and electoral phenomena.

We welcome applicants whose specialties are related to the study

of democratic processes, democratic transition, consolidation, and

regression, and specifically to the study of phenomena associated with

elections. Issues of election reform, electoral integrity, and violence

are central to the functioning of democracy both in the US and

abroad. While elections are a central pillar of democratic legitimacy

and consolidation, they can also serve as targets for instability incited

by groups intent on bringing about democratic backsliding. All appli-

cants studying democratic processes in these and related research areas

are invited to apply.

This hire will be one of two new faculty members who study the

topics noted above in the American or foreign/comparative contexts.

The second hire will be at the Full Professor rank. Candidates that

match the Department’s strength in quantitative methods of analysis

and formal modeling are especially welcome. Teaching will include

political science courses at the undergraduate and graduate levels.

Normal departmental, university and disciplinary service duties are

expected. We encourage applications from Associate Professors and

advanced Assistant Professors. Salary and start-up will be competitive

and commensurate with rank.

The faculty in the Department of Political Science understand the

value and importance of diversity. We are committed to providing

an open, supportive, and inclusive environment for all of our students,

faculty, and staff members, consistent with the University’s commit-

ment to inclusive excellence. Women and underrepresented candidates

are encouraged to apply.

A letter of application, a vita, and three letters of recommendation

must be submitted electronically at https://www.ubjobs.buffalo.edu/

postings/36989. Applicants are encouraged to apply by October 31st

to receive full consideration, although application review will begin

immediately. Questions about the position can be directed to Dr.

Elena McLean by email at elenamcl@buffalo.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10783

Trinity University
Rank: Assistant Professor

Specializations: Congress, Urban Politics, Research Methods

The Department of Political Science invites applications for a tenure-

track assistant professor position in American politics beginning

August 2023. The Department is particularly interested in candidates

with expertise in legislative politics, public policy, and urban politics.

http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=152509.
http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=152509.
http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=152509.
www.apsanet.org/jobs
https://www.ubjobs.buffalo.edu/postings/36989.
https://www.ubjobs.buffalo.edu/postings/36989.
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Ability to teach research methods is a plus. Candidates should have

the PhD completed by summer 2023.

Trinity University values both strong teaching and research. The

successful candidate is expected to maintain a robust research agenda,

supported by competitive summer research stipends and pre-tenure

academic leave. The successful candidate will teach the lower division

survey course in American politics and gradually develop and offer

upper division courses in urban politics, public policy, and legislative

politics. The candidate will also be expected to contribute to the

university’s general education curriculum, particularly its First-Year

Experience. A strong commitment to undergraduate teaching is essen-

tial, as well as a demonstrated commitment to Trinity’s value of

intentional inclusion. There are many opportunities for Trinity faculty

to be engaged in experiential learning, interdisciplinary teaching and

research, and faculty-led study abroad programs. The teaching load

consists of five courses per academic year.

This search is linked to a cluster hire focused on Building Inclusive

Communities, which seeks to recruit, amplify, connect, and empower

teacher-scholars whose work contributes to addressing the grand chal-

lenge of building and sustaining inclusive communities. Additional

tenure-track faculty positions will be advertised as part of the cluster,

with the goal of recruiting a diverse interdisciplinary faculty cohort

whose research, experience, and interests will benefit from collabora-

tion and intentional support, including individual and group research

startup funding. The successful candidate has the option of participat-

ing in the cluster hire community.

Trinity University is one of the nation’s top liberal arts universities.

We're located in the heart of San Antonio, a large, vibrant and diverse

city where our students learn from and participate in a multicultural

urban environment. Trinity University is a prestigious, selective liberal

arts institution, with over 11,000 applications, and approximately

650 first-year students in the Class of 2026.

Trinity University is an equal opportunity employer and as such

provides equal opportunity for employment and advancement of all

employees without regard to race, color, religion, sex, age, national

origin, disability, military/veteran status, sexual orientation, gender

identity, gender expression, or any status protected by federal, state,

or local laws.

Trinity University is committed to the value of intentional inclusion.

Please provide a brief statement (250-500 words) describing your past

efforts as well as your future plans to advance diversity, equity and

inclusion in your teaching, research, or other professional activities.

Applicants must submit electronic versions of a cover letter, CV,

intentional inclusion statement, three letters of recommendation, evi-

dence of teaching effectiveness, writing sample, and transcripts to

David Crockett, Department of Political Science, Trinity University,

One Trinity Place, San Antonio, TX 78212. Phone: (210) 999-8344.

Email: dcrocket@trinity.edu.

The position will remain open until filled. Deadline for receipt of

applications is October 1, 2022. The department will be interviewing

at the APSA annual conference in Montreal, and strongly urges appli-

cants to participate in that process.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/26/2022
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Salary: Competitive

eJobs ID: 10788

University of Maryland, Baltimore County
Rank: Assistant Professor

Position Description

The Department of Political Science at the University of Maryland,

Baltimore County (UMBC) invites applications for a tenure track

Assistant Professor position in American politics, beginning August

2023. We seek outstanding candidates with a teaching and research

concentration in race and ethnic politics. UMBC is a Carnegie

Research 1, community-engaged, minority-serving institution focused

on inclusive excellence. UMBC is a dynamic and growing public

research university located in the Baltimore-Washington

Corridor. The university has a student population of 13,640 graduate

and undergraduate students. US News and World Report regularly

ranks UMBC in the top 10 of most innovative universities, and the

Chronicle of Higher Education recognizes UMBC as one its “Great

Colleges to Work For” in categories including cooperative governance,

compensation, teaching

environment, and work-life balance. UMBC is especially proud of

the diversity of its student body, and we seek to attract an equally

diverse applicant pool for this position. Our faculty and campus

community have a strong commitment to equity and social justice,

as do our students.

For example, our department’s undergraduate Council of Majors is

currently spearheading an ongoing project designed to increase diver-

sity and inclusion in the curriculum. To learn more about the Political

Science Department, please visit https://politicalscience.umbc.edu/

and

https://politicalscience.umbc.edu/commitment-to-diversity-equity-

and-inclusion/.

Qualifications

Preference will be given to candidates who already hold a Ph.D. in

political science or will have a Ph.D. in hand by August 2023. Candi-

dates must provide evidence of a focused research agenda and a

commitment to high quality undergraduate teaching experience. Can-

didates must also describe the ways in which their research, teaching,

and/or life experience contribute to “inclusive excellence,” such as

their ability to work with underserved and diverse populations and

their capacity to respond in pedagogically productive ways to the

competence, aspirations and needs of students from diverse back-

grounds. The successful candidate will teach two introductory

sections of American Government and Politics (counting as two

courses) and upper division undergraduate courses in race and ethnic

politics. The annual teaching load is five courses.

Application Instructions

Applicants should submit their applications by November 1, 2022

for best consideration, using Interfolio: http://apply.interfolio.com/

112285. Please provide a cover letter; a statement of research agenda;

a statement of teaching philosophy; a statement of commitment to

diversity and inclusiveness; CV; up to two writing samples or publica-

tions; two sample course syllabi; and three reference letters by Novem-

ber 1,

2022.

Please address questions to Dr. Ian G. Anson, Search Chair, Depart-

ment of Political Science, iganson@umbc.edu with the subject line

“POLI Search.”

www.apsanet.org/jobs
http://apply.interfolio.com/112285.
http://apply.interfolio.com/112285.
http://apply.interfolio.com/112285.
http://apply.interfolio.com/112285.
http://apply.interfolio.com/112285.
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Start Date: Fall 2023

Application Deadline: 11/1/2022

Date Posted: 8/26/2022

Salary: Negotiable

eJobs ID: 10787

University of Texas, Austin
Rank: Electoral and Legislative Processes and Bureaucratic Poli-

tics

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Specializations: American Politics, Electoral Systems, Bureau-

cracy & Organizational Behavior

The Lyndon B. Johnson School of Public Affairs at the University

of Texas at Austin (“LBJ School”) invites applications for a tenure-

track Assistant or Associate Professor of Political Science –American

Politics to begin in Fall of academic year 2023-24 (with an August

2023 start date). One of the nation’s top ten programs in public

affairs, the LBJ School is seeking to strengthen its faculty in policy

adoption and implementation. The LBJ School comprises more than

40 faculty members and approximately 300 graduate students, and

offers multi-disciplinary curricula leading to the degrees of Master

of Public Affairs, Master of Global Policy Studies, and Ph.D. in

Public Policy.

The appointee will teach courses focused on either policy adoption

or implementation from the perspective of Electoral and Legislative

Processes, Bureaucratic Politics & Organization and Public Adminis-

tration to Master’s and Doctoral students in Public Affairs and possible

undergraduates. They will also teach political science-focused courses

related to a field of public policy. The appointee’s research will have

direct relevance to public policy. The appointee will conduct and

publish scholarly research and seek grant opportunities in support of

their research and/or teaching activities. The appointee will participate

in faculty governance in the LBJ School.

Qualifications

A Ph.D. in Political Science or a related field with an emphasis in

American Politics is required. ABD candidates will be considered if

the doctoral degree will be complete by the time of employment.

Experience in college teaching and evidence of scholarship or scholarly

potential is preferred.

Application Instructions

Interested candidates can submit their cover letter, CV, statement of

teaching, DEI statement, three letters of reference, and job market

paper via Interfolio. Questions about the position can be directed to

Taya Kitaysky at taya.kitaysky@austin.utexas.edu.

APPLY VIA INTERFOLIO: https://faculty.utexas.edu/career/

100151

The search committee will begin considering applications September

15th. The position will remain open until filled.

The LBJ School has robust graduate programs and is committed to

a diverse and inclusive working and learning environment and is

seeking candidates whose research, teaching, and service has prepared

them to contribute to our commitment to diversity, inclusivity and

excellence. Candidates who are currently or will potentially make

outstanding contributions to the diversification of their scholarly fields
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and/or institutions of higher education are especially encouraged to

apply.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10790

Quinnipiac University
Rank: Visiting Assistant Professor

Specializations: Congress, Race & Ethnic Politics, Quantitative

Methods

The Department of Philosophy and Political Science in the College

of Arts and Sciences at Quinnipiac University invites applications for

a Visiting Assistant Professor specializing in Political Theory and

American Politics to begin August 2023. The selected candidate

should have a background in U.S. political institutions; a competency

in racial/ethnic or other forms of intercultural politics is desirable.

We seek a talented individual who demonstrates a strong commitment

to exceptional teaching and experiential learning. Candidates using

theoretical, quantitative, interpretive, or historical approaches in polit-

ical theory and American politics are equally welcome. This is an on-

ground position.

This position has the possibility of renewal.

To apply, please go to:

https://career.qu.edu/cw/en-us/job/494468/fulltime-visiting-faculty-

for-2324-ay-political-science

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/25/2022

Salary: Competitive

eJobs ID: 10775

Princeton University
Rank: Postdoctoral Research Associate, James Madison Program

Subfield(s): American Government and Politics, Political Theory,

Public Law

Invitation for Postdoctoral Research Associate Applications

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2023 to September 1, 2024. Appointments

will be through the Department of Politics. All James Madison Pro-

gram researchers are expected be in residence in Princeton or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus daily, and on short notice, to fulfill responsibilities

relating to in-person participation, office hours, and the like. They

may not be employed by another institution during the term of their

Princeton appointment. They enjoy access to Firestone Library and

a wide range of other facilities and activities throughout the University.

https://faculty.utexas.edu/career/100151
https://faculty.utexas.edu/career/100151
www.apsanet.org/jobs
https://career.qu.edu/cw/en-us/job/494468/fulltime-visiting-faculty-for-2324-ay-political-science
https://career.qu.edu/cw/en-us/job/494468/fulltime-visiting-faculty-for-2324-ay-political-science
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Depending on the needs of the University, teaching opportunities

may be available, subject to the approval of the Dean of the Faculty.

Researchers appointed in the Madison Program are expected to devote

full time to their proposed research. They are, however, encouraged

to attend or participate in various activities of the Program, including

faculty-student seminars, colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are required to have a Ph.D. degree awarded

within the last three years (no earlier than September 1, 2020). Appli-

cations are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at %listing_link%

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration, application materials must be received by

11:59 p.m. EST on December 1, 2022; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2023 or before.

Please address any inquiries to:

Shilo Brooks, Ph.D.

Assistant Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: shilo.brooks@princeton.edu

Web address: jmp.princeton.edu

Start Date: Fall 2023

Application Deadline: 12/1/2022

Date Posted: 8/24/2022

Salary: $60,000 - $69,999

eJobs ID: 10769

Kenyon College
Rank: Assistant Professor of Political Science

Kenyon College, a highly selective liberal arts college in central Ohio,

invites applications for a tenure-track position in the Department of

Political Science, with a specialty in American politics, effective July

1, 2023.

Teaching responsibilities consist of five courses per year. Qualified

applicants will have a strong teaching and research background in

American politics, knowledge of American history, and the ability

to teach our introductory American course, “Liberal Democracy in

America,” and to offer upper-level American politics courses and

seminars. Area of specialty is open, but we especially seek candidates

with expertise in one or more of the following areas: political parties
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and elections, Congress, voting behavior, media and politics, and/or

American political development. The ability to teach our quantitative

analysis course is desirable. Candidates may have opportunities to

contribute to interdisciplinary programs in Public Policy and Ameri-

can Studies. Opportunities for teaching and research support and

public engagement are available through the College’s Center for the

Study of American Democracy. Strong preference will go to those

with a demonstrable record of excellence in teaching and research.

Candidates must be committed to undergraduate teaching in a liberal

arts setting and have an active research agenda. Candidates must also

have a Ph.D. or be near completion by the beginning of the appoint-

ment.

A complete application will include a cover letter, CV, transcript,

statement of teaching philosophy which also addresses experience with

teaching diverse student populations, as well as how inclusivity is

addressed in the classroom setting, writing sample, and a list of names

and contact information for three references. The applicant's cover

letter should give details of their teaching experience and research

interests. Letters of recommendation will be requested of candidates

who advance to the interview stage.

All application materials must be submitted electronically through

Kenyon's employment website: http://careers.kenyon.edu. Review of

applications will begin on September 15th and continue until the

position is filled. Completed applications received by September 15

will be guaranteed full consideration. Initial interviews will be con-

ducted remotely.

Kenyon College is a nationally prominent, private liberal arts college

where academic excellence goes hand in hand with a strong sense of

community and close relationships among students and professors.

Compensation and Benefits

Salaries at Kenyon are competitive and are commensurate with experi-

ence. There are a number of faculty development opportunities (e.g.

travel, research funds, etc.) for which appointees are eligible.

In addition to an attractive salary, Kenyon offers benefits for employees

and their family members. Children of employees are eligible for 100%

tuition waivers at Kenyon, and through the Great Lakes Colleges

Association, children of employees are eligible for 85% tuition waivers

at fifteen other of the nation's finest liberal arts colleges.

We also offer health and dental insurance, TIAA retirement, and

many other benefits, including provisions for a spouse, families, and

domestic partners. Details about benefits as well as conditions of

employment are described more fully in our Faculty Handbook.

Kenyon is a great place to live and work. To discover why it should

be your next home, click here.

Kenyon College is an Equal Opportunity Employer and applications

from members of all underrepresented groups are encouraged. It is

the College's policy to evaluate qualified applicants without regard

to race, color, national origin, ancestry, sex, gender, gender identity,

gender expression, sexual orientation, physical and/or mental disabil-

ity, age, religion, medical condition, veteran status, marital status, or

any other characteristic protected by institutional policy or state, local,

or federal law. Kenyon College has a strong commitment to supporting

diversity, equity and inclusion. Please visit our Diversity at Kenyon

website.

Start Date: Fall 2023

www.apsanet.org/jobs
http://careers.kenyon.edu.
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Application Deadline: Open until Filled

Date Posted: 8/23/2022

Salary: Competitive

eJobs ID: 10756

University of Illinois at Urbana-Champaign
Rank: Political Institutions

Subfield(s): American Government and Politics, Comparative Poli-

tics, Methodology

The Department of Political Science at the University of Illinois,

Urbana-Champaign invites applications for a full-time tenure stream

Assistant/ Associate/Full Professor positions with a focus on the study

of political institutions, broadly defined. We anticipate considering

candidates primarily from the American Politics subfield but encour-

age candidates from related fields whose research tackles the analysis

of institutions or institutional power to apply as well. Expertise in

statistical methods is desirable. Successful candidates are expected to

teach effectively at both the undergraduate and graduate levels, estab-

lish and maintain an active and independent research program, and

provide service to the department, the university, and the profession.

We especially encourage applications from members of historically

underrepresented groups in the field.

Applicants at the Assistant Professor level must demonstrate evidence

of a promising research agenda and a commitment to undergraduate

and graduate teaching. Applicants at the Associate/Full Professor level

must have an established record in research, teaching, and service.

Ph.D. in Political Science or related field required. Target start date is

August 16, 2023. Salary is commensurate with rank and qualifications.

The Illinois College of Liberal Arts and Sciences is a world leader in

research, teaching, and public engagement. Faculty in the College

create knowledge, address critical societal needs through the transfer

and application of knowledge, and prepare students for lives of impact

in the state, nation, and globally. To meet these objectives, the College

embraces and values diversity and difference through hiring faculty

candidates who can contribute through their research, teaching, and/

or service to the diversity and excellence of the Illinois community.

We have an active and successful dual-career partner placement pro-

gram and a strong commitment to work-life balance and family-

friendly programs for faculty and staff (http://provost.illinois.edu/

faculty-affairs/work-life-balance/). To find out more about the

resources available at the university and Urbana-Champaign commu-

nity please visit these sites:

Dual Career Program

Benefits

Living in Champaign-Urbana

To apply, create your candidate profile through https://jobs.illinois.

edu and upload your application materials by September 20, 2022:

letter of application, CV, a representative publication, statement of

teaching and research interests, and a diversity statement. The Depart-

ment will contact applicants electronically 1-2 business days after

submission of the application to request the names and emails for

three professional references. Reference writers will be contacted after

this information has been provided by the applicant.

Only applications submitted through the University of Illinois Job

Board will be considered. Questions about the position or application

procedures may be directed to the faculty search coordinator at

pol@illinois.edu.
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The University of Illinois must also comply with applicable federal

export control laws and regulations and, as such, reserves the right

to employ restricted party screening procedures for applicants.

________________________________________

The University of Illinois System is an equal opportunity employer,

including but not limited to disability and/or veteran status, and

complies with all applicable state and federal employment mandates.

Please visit Required Employment Notices and Posters to view our

non-discrimination statement and find additional information about

required background checks, sexual harassment/misconduct disclo-

sures, COVID-19 vaccination requirement, and employment eligibil-

ity review through E-Verify.

Applicants with disabilities are encouraged to apply and may request

a reasonable accommodation under the Americans with Disabilities

Act (2008) to complete the application and/or interview process.

Requests may be submitted through the reasonable accommodations

portal, or by contacting the Accessibility & Accommodations Division

of the Office for Access and Equity at 217-333-0885, or by emailing

accessibility@illinois.edu.

Start Date: Fall 2023

Application Deadline: 9/20/2022

Date Posted: 8/23/2022

Salary: Competitive

eJobs ID: 10759

University of California, Los Angeles
Rank: Junior Faculty Position Search 2022-2023

The UCLA Department of Political Science invites applications from

outstanding candidates for 1 to 3 positions at the rank of Assistant

Professor, to begin on July 1, 2023. The department has particular

needs in American politics but is open to hiring exceptional candidates

in any subfield. We are especially eager to consider applicants who

contribute to diversity and inclusion at UCLA and the communities

that we serve.

UCLA and the UCLA Department of Political Science are firmly

committed to the principles of equity, diversity, and inclusion. There-

fore, we ask each applicant to submit with their application a statement

that addresses their past efforts, as well as future plans, to advance

equity, diversity, and inclusion in their scholarship, teaching, and

service.

The online application should include a letter of interest, a curriculum

vitae, a statement of research interests, aforementioned diversity state-

ment, evidence of teaching excellence in related courses, at least one

writing sample, a graduate transcript, and three letters of recommenda-

tion. The letters of recommendation should be uploaded directly by

the referees. PhD in Political Science or related field should be in

hand prior to the appointment. To ensure full consideration, the

online application should be completed by September 1, 2022. After

the initial review date, new applications will only be considered if the

position has not yet been filled.

The University of California is committed to creating and maintaining

a community dedicated to the advancement, application, and trans-

mission of knowledge and creative endeavors through academic excel-

lence, where all individuals who participate in University programs

and activities can work and learn together in a safe and secure environ-

ment, free of violence, harassment, bullying and other demeaning

behavior, discrimination, exploitation, or intimidation. With this

commitment as well as a commitment to addressing all forms of

https://jobs.illinois.edu
https://jobs.illinois.edu
https://jobs.illinois.edu
https://jobs.illinois.edu
www.apsanet.org/jobs
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academic misconduct, UCLA conducts targeted employment refer-

ence checks for finalists to whom departments or other hiring units

would like to extend formal offers of appointment into Academic

Senate faculty positions. The targeted employment reference checks

involve contacting the finalists’ current and prior places of employ-

ment to ask whether there have been substantiated findings of miscon-

duct that would violate the University’s Faculty Code of Conduct.

To implement this process, UCLA requires all applicants for Academic

Senate faculty positions to complete, sign, and upload the form entitled

“Authorization to Release Information” into RECRUIT as part of

their application. If the applicant does not include the signed authori-

zation to release information with the application materials, the appli-

cation will be considered incomplete. As with any incomplete applica-

tion, the application will not receive further consideration. Although

all applicants for faculty recruitments must complete the entire appli-

cation, only finalists (i.e. those to whom the department or other

hiring unit would like to extend a formal offer) considered for Aca-

demic Senate faculty positions will be subject to targeted employment

refence checks.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy.

Apply Now: https://recruit.apo.ucla.edu/JPF07604

Help Contact: Evelyn Godinez, egodinez at polisci.ucla.edu

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/19/2022

Salary: Negotiable

eJobs ID: 10739

West Chester University of Pennsylvania
Rank: Assistant Professor of American Government and Politics

Position Summary

Join a vibrant campus community whose excellence is reflected in its

diversity and student success. The Department of Political Science

invites applicants for a full-time, tenure-track, Assistant Professor of

American Government and Politics position to begin in August 2023.

West Chester University, a member of the Pennsylvania State System

of Higher Education, is a public, comprehensive institution commit-

ted to offering high-quality undergraduate education, selected post-

baccalaureate and graduate programs, and a variety of educational and

cultural resources for its students, alumni, and citizens of southeastern

Pennsylvania. The University offers more than 100 graduate and

undergraduate programs in the sciences and mathematics, business

and public management, arts and humanities, health sciences, educa-

tion and social work, music, and interdisciplinary studies. We are a

community of educators dedicated to developing graduates who suc-

ceed personally and professionally and contribute to the common

good.

The mission of the Department of Political Science, part of the

College of Sciences and Mathematics, is to promote scholarship and

responsible citizenship by providing a comprehensive curriculum that
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exposes students to the principal subfields of the discipline and encour-

age critical analysis and communication skills. The department’s fac-

ulty are actively involved in research, teaching, and applied scholarship.

They mentor students by encouraging academic challenge and civic

involvement in an environment that values diversity.

The ideal candidate’s experience, substantive specializations, and peda-

gogical training will serve to strengthen the department’s mission and

vision. The incumbent will demonstrate attention to the learning and

teaching needs of the students. Teach undergraduate and/or graduate

courses offered in-person and online in both synchronous and asyn-

chronous formats. Collaborate with other departmental faculty and

staff.

RESPONSIBILITIES INCLUDE:

Teach undergraduate and/or graduate courses in areas of Politics

of Diversity, Racial/Ethnic Politics, and Urban Politics. Additional

courses within area of specialization may be assigned based on depart-

mental needs.

Engage in scholarly activities such as research, presentations, and publi-

cations.

Serve the University and the community through participation in

various committees.

Mentoring and advising students.

Other duties as assigned.

Minimum Qualifications

Ph.D. in Political Science (ABD may be considered. Must be com-

pleted on or before August 15, 2023).

Demonstrated ability to teach courses in American Government and

Specialized Diversity.

Preferred Qualifications

Experience developing course curriculum.

Ability to develop specialized courses in American Government and

Specialized Diversity.

Experience with innovative pedagogical.

Special Instructions

Apply online at https://www.schooljobs.com/careers/wcupa. Incom-

plete applications will not be reviewed.

Review of applications will begin in October 2022 and continue until

the position has been filled.

Finalist must successfully complete an interview, teaching demonstra-

tion, and research presentation.

Required Documents for Consideration

To be considered as an applicant for this position, please submit

the following:

Cover letter

Curriculum vitae

Brief writing sample

Statement of teaching philosophy

Statement of research (Include research experience and agenda)

Sample syllabi

Evidence of teaching effectiveness (Such as student class evaluations

and peer or supervisor observations)

List of three references with contact information

Unofficial graduate transcripts (Official transcripts will be required

at a later date)

Diversity statement (See below)

Commitment to Diversity, Equity, and Inclusion

https://recruit.apo.ucla.edu/JPF07604
www.apsanet.org/jobs
https://www.schooljobs.com/careers/wcupa.
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West Chester University has joined EAB’s Moon Shot initiative for

Equity in Higher education. This initiative is designed to support

faculty, students, and staff who are typically excluded and therefore

are underrepresented. As part of your application for a tenure-track

faculty position, we request a Diversity Statement. This request high-

lights our department's commitment to promote diversity and inclu-

siveness and to cultivate a campus environment that welcomes all.

This commitment reflects the Diversity Theme of West Chester Uni-

versity's Strategic Plan and supports initiatives of our Office of Diver-

sity, Equity and Inclusion (WCU Diversity Equity Inclusion). We

expect that each applicant's statement will be unique, as informed by

their own experiences and goals. Some topics you might address in a

1-2-page statement include the following: (1) How have you supported

diversity and inclusion in your interactions with others in classroom

and research environments? (2) What have you done to help students

from diverse communities (such as underrepresented minorities, non-

traditional, LGBTQ, veteran, rural, and/or first generation) succeed,

including any programs for these students in which you have partici-

pated? (3) Describe your commitment to working toward achieving

equity and enhancing diversity at WCU. How might you contribute

to our current diversity initiatives, and do you have any other ideas

to help promote equity on our campus?

All offers of employment are subject to and contingent upon satisfac-

tory completion of all preemployment criminal background checks.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/19/2022

Salary: Competitive

eJobs ID: 10741

Ohio State University
Rank: American Political Institutions

Description:

The Department of Political Science at The Ohio State University

seeks applications in American politics for one or more hires at the

rank of assistant or associate professor. We are particularly interested

in candidates whose research interests and expertise lie in American

institutions and who are well-grounded in relevant theoretical perspec-

tives relevant to the study of American institutions. Successful candi-

dates will have advanced skills in quantitative research methods and

the ability and willingness to contribute to graduate and undergraduate

training in that area. This hire is supported by and may request

affiliations with Ohio State University Institutes or Centers, including

Institute for Democratic Engagement and Accountability, Transla-

tional Data Analytics Institute, and the Kirwan Institute. There will

be opportunities, collaborations, and additional mentoring support

available through these institutes and centers.

Qualifications:

Candidates should demonstrate a record of publications and provide

evidence of accomplishments in teaching and mentorship. Responsi-

bilities of the position include maintaining a robust research program,

including actively seeking external funding, contributing to graduate

and undergraduate teaching and mentoring, and engaged service to

the university and the profession. The position will begin in the fall

of 2023. Salary will be commensurate with the candidate’s experience

and qualifications. Applicants must have completed all doctoral degree
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requirements by the time of their appointment. Appointment is con-

tingent on the university's verification of credentials and other infor-

mation required by law and/or university policies, including but not

limited to a criminal background check. Successful candidates will

have a demonstrated commitment to social equity, diversity, and

inclusion. Inquiries may be directed to Professor Janet Box-Steffens-

meier at Box-Steffensmeier.1@osu.edu.

About Columbus:

The Ohio State University campus is located in Columbus, the capital

city of Ohio. Columbus is the Midwest’s fastest-growing city and the

nation’s 14th largest city. Columbus offers a diverse array of welcoming

neighborhoods and a vibrant arts and culture scene. Additional infor-

mation about all that the Columbus area has to offer is available at

https://visit.osu.edu/experience.

Application Instructions:

The review of applications will begin on September 15th. Applications

will be evaluated as they are received and will be accepted until the

positions are filled. To apply, please send a cover letter, curriculum

vitae, research statement, teaching statement, diversity statement, job

market paper, up to three other papers or chapters, an unofficial

graduate transcript, and three professional letters of reference to Aca-

demic Jobs Online at https://academicjobsonline.org/ajo/jobs/22323.

The diversity statement should articulate your demonstrated commit-

ments and capacities to contribute to diversity, equity, and inclusion

through research, teaching, mentoring, and/or outreach and engage-

ment.

The Ohio State University is committed to enhancing academic excel-

lence. Recruiting, supporting, and retaining faculty of the highest

caliber is a core component of this commitment. In support of this,

The Office of Academic Affairs (OAA) has created the Office of Dual

Careers and Faculty Relocation (DCFR) to focus on supporting new

and prospective faculty. This support includes dual careers services,

consultation and resources related to relocation, as well as identifying

opportunities to engage on campus and the surrounding community.

While employment opportunities are not guaranteed, resources and

consultation are available to support the partners of new and prospec-

tive faculty as they are considering The Ohio State University and

throughout their transition.

The Ohio State University is committed to establishing a culturally

and intellectually diverse environment, encouraging all members of

our learning community to reach their full potential. Over the next

few years, The Ohio State University is committed to welcoming 350

new faculty hires, many of which will contribute to growing our role

as a premier research university equipped to answer and interrogate

the critical domestic and global societal challenges that deter equality

and inclusion. We are responsive to dual-career families and strongly

promote work-life balance to support our community members

through a suite of institutionalized policies.

The Ohio State University believes in diversity in people and ideas.

What Ohio State does matters. And how we do it matters. When we

are at our best, we make a real difference to people. We believe that

the university should be a place where people can work and learn

together in a safe environment, free of violence, harassment, discrimi-

nation, exploitation, and intimidation. As such, finalists for any faculty

position that carries tenure must sign an authorization and disclosure

form, which will allow current or prior employer(s) to share informa-

tion to the University regarding any findings of employment-related

www.apsanet.org/jobs
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misconduct or disciplinary proceedings against a candidate and/or

any pending investigations related to alleged misconduct. Such infor-

mation shall include findings and pending investigations with respect

to sexual harassment, violence, or harassment; research misconduct;

financial fraud or misconduct; foreign influence violations, grant mis-

use or misconduct; and/or any other type of finding or pending

investigation relating to a candidate's employer's policies and rules

governing faculty conduct that may reasonably be expected to affect

a candidate's appointment. If the University becomes aware of any

past finding of misconduct or pending investigations that were not

disclosed, Ohio State will treat that as a serious omission and reserves

the right to rescind an offer or terminate employment. https://oaa.

osu.edu/faculty-misconduct-reference-check

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10726

Ohio State University
Rank: Race and Ethnicity in American Politics

Description:

The Department of Political Science invites applications in the area

of Race and Ethnicity in American Politics for a faculty position in

the Advancing Racial and Criminal Justice Through Collaborative

Science Hiring Cluster at The Ohio State University. We are particu-

larly interested in candidates whose research is at the intersections of

the study of race and ethnicity, law and criminal justice, or public

policy. We invite scholars studying police-citizen encounters and law

enforcement policies and practices more generally, prosecutorial and

judicial decision making, racial and ethnic disparities in jails, prisons,

and community correction facilities, and concentrated disadvantage,

segregation, and the reentry of formerly rated individuals. We are

also interested in scholars addressing how the observed racial and

ethnic disparities in the criminal justice system might be reduced

through legal reform, more inclusive, equitable and effective public

policy, organizational change, and innovative community initiatives.

We seek candidates who are well-grounded in theoretical perspectives

relevant to the study of race, ethnicity, and the criminal justice system,

including their intersections and related inequalities in modern society.

We welcome scholars employing a variety of methodological

approaches including but not limited to the analysis of large-N data,

ethnography, experiments, interpretive and critical research methods,

machine learning, and simulations.

The scholars will be part of a multi-disciplinary cluster hire focused

on advancing racial and criminal justice through collaborative science.

In addition to Political Science, the open rank tenured and tenure-

track positions are available in the departments of Sociology in the

College of Arts and Sciences, Moritz College of Law, and John Glenn

College of Public Affairs. The cluster is supported by Ohio State

University’s Kirwan Institute for the Study of Race and Ethnicity,

Institute for Democratic Engagement and Accountability, Transla-

tional Data Analytics Institute, Drug Enforcement Policy Center, and

the Criminal Justice Research Center. Ohio State has an abundance

of ties with local and state criminal justice agencies. Thus, there

will be many opportunities, collaborations, and mentoring support

available through these institutes, centers, and agencies.
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Through the Race, Inclusion and Social Equity (RAISE) initiative,

Ohio State is enhancing our world-class research program on race,

inclusion, and social equity. Over the next decade, the university will

add at least 50 tenure-track faculty members to existing scholars

whose research can help to narrow social disparities in educational

attainment, health outcomes, rates of incarceration, political represen-

tation, environmental impacts, and economic well-being. Adding

scholars in focused areas will enhance the University’s outstanding

faculty and inform solutions to intractable issues. RAISE is part of

Ohio State’s larger initiative to expand the size and impact of Ohio

State’s faculty over the coming decade, while also enhancing academic

and personal resources to support Ohio State scholars, educators, and

practitioners through all phases of their careers.

Qualifications:

Candidates should demonstrate a record of publications and provide

evidence of accomplishments in teaching and mentorship. Responsi-

bilities of the position include maintaining a robust research program,

including actively seeking external funding, contributing to graduate

and undergraduate teaching and mentoring, and engaged service to

the university and the profession. The position will begin in the fall

of 2023. Salary will be commensurate with the candidate’s experience

and qualifications. Applicants must have completed all doctoral degree

requirements by the time of their appointment. Appointment is con-

tingent on the university's verification of credentials and other infor-

mation required by law and/or university policies, including but not

limited to a criminal background check. Successful candidates will

have a demonstrated commitment towards social equity, diversity,

and inclusion. For more information, contact Professor Janet Box-

Steffensmeier at box-steffensemeier.1@osu.edu.

Application Instructions:

The review of applications will begin on September 15th. Applications

will be evaluated as they are received and will be accepted until the

positions are filled. To apply, please send a cover letter, curriculum

vitae, research statement, teaching statement, diversity statement, job

market paper, up to three other papers or chapters, an unofficial

graduate transcript, and three professional letters of reference to Aca-

demic Jobs Online at https://academicjobsonline.org/ajo/jobs/22326.

The diversity statement should articulate your demonstrated commit-

ments and capacities to contribute to diversity, equity, and inclusion

through research, teaching, mentoring, and/or outreach and engage-

ment.

The Ohio State University is committed to enhancing academic excel-

lence. Recruiting, supporting, and retaining faculty of the highest

caliber is a core component of this commitment. In support of this,

The Office of Academic Affairs (OAA) has created the Office of Dual

Careers and Faculty Relocation (DCFR) to focus on supporting new

and prospective faculty. This support includes dual careers services,

consultation and resources related to relocation, as well as identifying

opportunities to engage on campus and the surrounding community.

While employment opportunities are not guaranteed, resources and

consultation are available to support the partners of new and prospec-

tive faculty as they are considering The Ohio State University and

throughout their transition.

The Ohio State University is committed to establishing a culturally

and intellectually diverse environment, encouraging all members of

our learning community to reach their full potential. Over the next

few years, The Ohio State University is committed to welcoming 350

https://oaa.osu.edu/faculty-misconduct-reference-check
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new faculty hires, many of which will contribute to growing our role

as a premier research university equipped to answer and interrogate

the critical domestic and global societal challenges that deter equality

and inclusion. We are responsive to dual-career families and strongly

promote work-life balance to support our community members

through a suite of institutionalized policies.

Start Date: Fall 2023

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10724

Boston University
Rank: Assistant Professor of Political Science

The Department of Political Science at Boston University seeks to

hire a tenure-track Assistant Professor specializing in American poli-

tics. The position is open with respect to methodological approach

and substantive focus within American politics. Applicants who engage

public policy or policy analysis in their research and teaching may be

particularly welcome. The anticipated start date is July 1, 2023. The

successful candidate will hold a PhD at the start of the appointment.

The holder of this position will teach undergraduates and graduate

s t ud en t s . P l e a s e s ub mi t a l e t t e r o f in t e r e s t t o h t tp s : / /

academicjobsonline.org/ajo/jobs/22335. The application must also

include: a curriculum vitae; separate statements about research, teach-

ing, and your capacity to promote diversity and inclusion; a writing

sample; and three references. Completed applications are due on

September 23, 2022.

We are an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, sexual orientation, gender identity, national origin,

disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2023

Application Deadline: 9/23/2022

Date Posted: 8/17/2022

Salary: Competitive

eJobs ID: 10713

University of Denver
Rank: Assistant Professor in Political Science

Position Summary

The Department of Political Science at the University of Denver

invites applications for a tenure-track Assistant Professorship to start

in Fall 2023 in the field of American politics. We seek applications

from American Politics scholars of Congress and/or the domestic

Executive with a preference for candidates who have a substantive

focus on issues of representation for people who have historically been

underrepresented.

The Department of Political Science consists of eleven tenure-line

faculty supporting the Bachelors of Arts degree in political science

within the College of Arts, Humanities, and Social Sciences at the

University of Denver. Our undergraduate program of study serves

approximately 200 majors as well as students across campus in the

common curriculum. Our faculty are dedicated to the robust pursuit of
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research, publication, and public engagement. We also value diversity,

equity, and inclusion: a commitment by all constituents to create an

academic experience that embraces and engages diverse perspectives

and communities within an atmosphere of mutual respect. Our curric-

ulum endeavors to develop students’ abilities to think critically, com-

municate clearly, write effectively, and develop compelling analytical

argumentation based on justifiable sources of empirical evidence and

analytical reasoning.

The University of Denver embraces a teacher-scholar model where

faculty balance their commitment to rigorous scholarship with under-

graduate education. The position requires teaching the equivalent of

two courses per quarter (three quarters per year) in the Political Science

department, covering a range of upper division courses in American

politics, Introduction to American politics, and common curriculum

requirements. Our curriculum is normally delivered via conventional

face-to-face classes on our traditional residential campus, with most

online-only courses occurring during summer sessions which faculty

may elect to teach for supplemental income, pending sufficient enroll-

ment. We welcome the incorporation of experiential learning opportu-

nities in the curriculum, such as community-engaged scholarship.

Adhering to the teacher-scholar model, the position requires maintain-

ing an active scholarly agenda as demonstrated via scholarly publica-

tions, academic conference participation, etc. The person holding this

position would also be expected to contribute to University, College,

and departmental service.

Essential Functions

• Pursue a research agenda that results in high-quality scholarly publi-

cations.

• Teach the equivalent of six courses across three quarters per academic

year, including an introductory course in American politics that serves

the common curriculum and political science major program; upper-

division courses in the field of American politics and the major Cap-

stone seminar in politics; and possibly seminars for first-year or

advanced students in the common curriculum. The teaching schedule

will be coordinated with the department chair.

• Meet outside of class in office hours on campus and/or online to

provide guidance and assistance to students enrolled in courses taught

and to provide major advising to political science students.

• Deploy best practices through the University of Denver's current

course management system (Canvas), utilizing Canvas tools such as

discussion boards, quizzes, assignments with uploaded files, and the

gradebook as the means to collect student work, communicate feed-

back and assignment grades, and conduct class sessions and individual

appointments remotely when the need for this arises.

• Advise students about major and BA requirements.

• Contribute to University, College, and departmental service.

Knowledge, Skills, and Abilities

• Advanced scholarly expertise in the field of American politics (ABD/

PhD level) in the following sub-specialties: Congress and/or the

domestic Executive with a preference for candidates who have a sub-

stantive focus on issues of representation for people who have histori-

cally been underrepresented.

• Excellent skills in oral and written communication.

• Ability to interact constructively with a diverse population of faculty,

staff, and undergraduate students in both conventional in-person and

online settings.

Required Qualifications

• ABD or Ph.D. in Political Science or related field or interdisciplinary

program (e.g., American studies). A candidate hired at the ABD level

would hold the title of Instructor until completion of Ph.D.

https://academicjobsonline.org/ajo/jobs/22335.
https://academicjobsonline.org/ajo/jobs/22335.
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• Evidence of a promising scholarly agenda on Congress and/or the

domestic Executive that is likely to result in peer-reviewed publica-

tions.

• Experience serving as a graduate teaching assistant or instructor of

record in undergraduate courses in political (or related social) science.

• Evidence of a commitment to incorporate inclusive teaching methods

and/or pedagogies to engage students from a wide range of back-

grounds effectively.

Preferred Qualifications

• Ph.D. in Political Science.

• Successful publication of peer-reviewed scholarship on Congress

and/or the domestic Executive and evidence of future promise as

a scholar.

• Experience as an instructor teaching Introduction to American

politics and upper-division undergraduate courses on Congress and/

or the domestic Executive.

• Scholarly expertise to develop upper-division undergraduate courses

on representation in the US context.

• Experience interacting with diverse communities in an inclusive

approach to engage students from a wide range of backgrounds effec-

tively.

• Experience using course management software (such as Canvas

or similar).

Salary Range:

The salary range for this position is $77,000-$82,000.

The University of Denver has provided a compensation range that

represents its good faith estimate of what the University may pay for

the position at the time of posting. The University may ultimately

pay more or less than the posted compensation range. The salary

offered to the selected candidate will be determined based on factors

such as the qualifications of the selected candidate, departmental

budget availability, internal salary equity considerations, and available

market information, but not based on a candidate’s sex or any other

protected status.

Benefits:

The University of Denver offers excellent benefits, including medical,

dental, retirement, paid time off, tuition benefit and ECO pass. The

University of Denver is a private institution that empowers students

who want to make a difference. Learn more about the University

of Denver.

Application Deadline

For best consideration, please submit your application materials by

4:00 p.m. (MST) September 21, 2022.

Special Instructions

Candidates must apply online through jobs.du.edu to be considered.

Only applications submitted online will be accepted - https://jobs.

du.edu/en-us/job/495440/assistant-professor-american-politics

Please include the following documents with your application:

1. CV that indicates scholarly specialization, comprehensive exam

fields, publications and/or working papers, and courses you have

taught before as an instructor or graduate teaching assistant.

2. Cover Letter explaining your interest in and qualifications for this

position, followed by three distinct statements (1-2 pages each) that

articulate your (a) research agenda, (b) teaching philosophy and meth-

ods to engage students, and (c) how the candidate’s research, teaching,

and/or service contributes to DU’s values, practices, and actions

regarding diversity, equity, and inclusion, all combined into one pdf

file with headers identifying each component. Candidates can view
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DU’s DEI Strategic Plan [https://www.du.edu/equity/dei-action-

plan] and/or the College of Arts and Humanities and Social Sciences

(CAHSS) DEI Strategic Plan [https://liberalarts.du.edu/news-events/

all-articles/diversity-equity-and-inclusion-strategic-plan-cahss]

3. Sample of written work (e.g., two chapters from dissertation or

book, or one article).

4. Evidence of teaching effectiveness such as (1-2 samples each) syllabi,

detailed descriptions of course assignments, accompanying grading

rubrics for writing assignments, and any other artifacts of teaching

excellence, all combined into one pdf file with headers identifying

discrete components.

5. Graduate transcripts

6. DU’s online employment application requests contacts for profes-

sional/academic references who will be emailed to upload letters of

recommendation (at least three). Candidates using Inter-folio may

arrange to send all (at least three) letters of recommendation in one

pdf file via email to Darlene.Squires@du.edu. No other materials

beyond a complete set of letters of recommendation in one document

should be sent via Inter-folio.

All offers of employment are contingent upon satisfactory completion

of a criminal history background check.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/17/2022

Salary: Competitive

eJobs ID: 10714

University of Denver
Rank: Assistant Professor in Political Science

Position Summary

The Department of Political Science at the University of Denver

invites applications for a tenure-track Assistant Professorship to start

in Fall 2023 in the field of American politics. We seek applications

from American Politics scholars of Congress and/or the domestic

Executive with a preference for candidates who have a substantive

focus on issues of representation for people who have historically been

underrepresented.

The Department of Political Science consists of eleven tenure-line

faculty supporting the Bachelors of Arts degree in political science

within the College of Arts, Humanities, and Social Sciences at the

University of Denver. Our undergraduate program of study serves

approximately 200 majors as well as students across campus in the

common curriculum. Our faculty are dedicated to the robust pursuit of

research, publication, and public engagement. We also value diversity,

equity, and inclusion: a commitment by all constituents to create an

academic experience that embraces and engages diverse perspectives

and communities within an atmosphere of mutual respect. Our curric-

ulum endeavors to develop students’ abilities to think critically, com-

municate clearly, write effectively, and develop compelling analytical

argumentation based on justifiable sources of empirical evidence and

analytical reasoning.

The University of Denver embraces a teacher-scholar model where

faculty balance their commitment to rigorous scholarship with under-

graduate education. The position requires teaching the equivalent of

two courses per quarter (three quarters per year) in the Political Science

department, covering a range of upper division courses in American

politics, Introduction to American politics, and common curriculum

https://liberalarts.du.edu/news-events/all-articles/diversity-equity-and-inclusion-strategic-plan-cahss
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requirements. Our curriculum is normally delivered via conventional

face-to-face classes on our traditional residential campus, with most

online-only courses occurring during summer sessions which faculty

may elect to teach for supplemental income, pending sufficient enroll-

ment. We welcome the incorporation of experiential learning opportu-

nities in the curriculum, such as community-engaged scholarship.

Adhering to the teacher-scholar model, the position requires maintain-

ing an active scholarly agenda as demonstrated via scholarly publica-

tions, academic conference participation, etc. The person holding this

position would also be expected to contribute to University, College,

and departmental service.

Essential Functions

• Pursue a research agenda that results in high-quality scholarly publi-

cations.

• Teach the equivalent of six courses across three quarters per academic

year, including an introductory course in American politics that serves

the common curriculum and political science major program; upper-

division courses in the field of American politics and the major Cap-

stone seminar in politics; and possibly seminars for first-year or

advanced students in the common curriculum. The teaching schedule

will be coordinated with the department chair.

• Meet outside of class in office hours on campus and/or online to

provide guidance and assistance to students enrolled in courses taught

and to provide major advising to political science students.

• Deploy best practices through the University of Denver's current

course management system (Canvas), utilizing Canvas tools such as

discussion boards, quizzes, assignments with uploaded files, and the

gradebook as the means to collect student work, communicate feed-

back and assignment grades, and conduct class sessions and individual

appointments remotely when the need for this arises.

• Advise students about major and BA requirements.

• Contribute to University, College, and departmental service.

Knowledge, Skills, and Abilities

• Advanced scholarly expertise in the field of American politics (ABD/

PhD level) in the following sub-specialties: Congress and/or the

domestic Executive with a preference for candidates who have a sub-

stantive focus on issues of representation for people who have histori-

cally been underrepresented.

• Excellent skills in oral and written communication.

• Ability to interact constructively with a diverse population of faculty,

staff, and undergraduate students in both conventional in-person and

online settings.

Required Qualifications

• ABD or Ph.D. in Political Science or related field or interdisciplinary

program (e.g., American studies). A candidate hired at the ABD level

would hold the title of Instructor until completion of Ph.D.

• Evidence of a promising scholarly agenda on Congress and/or the

domestic Executive that is likely to result in peer-reviewed publica-

tions.

• Experience serving as a graduate teaching assistant or instructor of

record in undergraduate courses in political (or related social) science.

• Evidence of a commitment to incorporate inclusive teaching methods

and/or pedagogies to engage students from a wide range of back-

grounds effectively.

Preferred Qualifications

• Ph.D. in Political Science.

• Successful publication of peer-reviewed scholarship on Congress

and/or the domestic Executive and evidence of future promise as

a scholar.
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• Experience as an instructor teaching Introduction to American

politics and upper-division undergraduate courses on Congress and/

or the domestic Executive.

• Scholarly expertise to develop upper-division undergraduate courses

on representation in the US context.

• Experience interacting with diverse communities in an inclusive

approach to engage students from a wide range of backgrounds effec-

tively.

• Experience using course management software (such as Canvas

or similar).

Salary Range:

The salary range for this position is $77,000-$82,000.

The University of Denver has provided a compensation range that

represents its good faith estimate of what the University may pay for

the position at the time of posting. The University may ultimately

pay more or less than the posted compensation range. The salary

offered to the selected candidate will be determined based on factors

such as the qualifications of the selected candidate, departmental

budget availability, internal salary equity considerations, and available

market information, but not based on a candidate’s sex or any other

protected status.

Benefits:

The University of Denver offers excellent benefits, including medical,

dental, retirement, paid time off, tuition benefit and ECO pass. The

University of Denver is a private institution that empowers students

who want to make a difference. Learn more about the University

of Denver.

Application Deadline

For best consideration, please submit your application materials by

4:00 p.m. (MST) September 21, 2022.

Special Instructions

Candidates must apply online through jobs.du.edu to be considered.

Only applications submitted online will be accepted - https://jobs.

du.edu/en-us/job/495440/assistant-professor-american-politics

Please include the following documents with your application:

1. CV that indicates scholarly specialization, comprehensive exam

fields, publications and/or working papers, and courses you have

taught before as an instructor or graduate teaching assistant.

2. Cover Letter explaining your interest in and qualifications for this

position, followed by three distinct statements (1-2 pages each) that

articulate your (a) research agenda, (b) teaching philosophy and meth-

ods to engage students, and (c) how the candidate’s research, teaching,

and/or service contributes to DU’s values, practices, and actions

regarding diversity, equity, and inclusion, all combined into one pdf

file with headers identifying each component. Candidates can view

DU’s DEI Strategic Plan [https://www.du.edu/equity/dei-action-

plan] and/or the College of Arts and Humanities and Social Sciences

(CAHSS) DEI Strategic Plan [https://liberalarts.du.edu/news-events/

all-articles/diversity-equity-and-inclusion-strategic-plan-cahss]

3. Sample of written work (e.g., two chapters from dissertation or

book, or one article).

4. Evidence of teaching effectiveness such as (1-2 samples each) syllabi,

detailed descriptions of course assignments, accompanying grading

rubrics for writing assignments, and any other artifacts of teaching

excellence, all combined into one pdf file with headers identifying

discrete components.

5. Graduate transcripts

6. DU’s online employment application requests contacts for profes-

sional/academic references who will be emailed to upload letters of

www.apsanet.org/jobs
https://liberalarts.du.edu/news-events/all-articles/diversity-equity-and-inclusion-strategic-plan-cahss
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https://liberalarts.du.edu/news-events/all-articles/diversity-equity-and-inclusion-strategic-plan-cahss
https://liberalarts.du.edu/news-events/all-articles/diversity-equity-and-inclusion-strategic-plan-cahss
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recommendation (at least three). Candidates using Inter-folio may

arrange to send all (at least three) letters of recommendation in one

pdf file via email to Darlene.Squires@du.edu. No other materials

beyond a complete set of letters of recommendation in one document

should be sent via Inter-folio.

All offers of employment are contingent upon satisfactory completion

of a criminal history background check.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/17/2022

Salary: Competitive

eJobs ID: 10715

Arkansas State University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: Race & Ethnic Politics, Public Opinion, Quantita-

tive Methods

The Department of Political Science at Arkansas State University

invites applications for a tenure-track position at the level of assistant

professor, beginning fall 2023.

The position is open with respect to any aspect of political behavior

(comparative perspectives are openly considered), although candidates

whose research and teaching interests are in race and ethnic politics

and/or the study of under-represented/marginalized groups are

strongly encouraged to apply. Candidates who have a strong theoretical

and empirical background with the ability to teach advanced research

methods at the undergraduate and graduate level are preferred.

The Department also seeks to attract a candidate who can enhance

the department’s course offerings in the Masters program in political

science, and who can increase the department’s mission towards con-

tinuing diversity, equity, and inclusion.

To apply and learn more, visit https://bit.ly/3plf9y6. All items listed

below are requirements must be submitted in order for your file to

be considered complete:

(1) A statement of purpose indicating research and teaching interests

and credentials

(2) Curriculum Vitae

(3) Graduate transcripts

(4) Evidence of teaching ability

(5) A Writing sample (a peer reviewed article that was recently pub-

lished or dissertation chapter will suffice)

(6) three letters of recommendation

Start Date: Fall 2023

Application Deadline: 11/1/2022

Date Posted: 8/16/2022

Salary: Negotiable

eJobs ID: 10709
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Rutgers University, New Brunswick
Rank: Associate or Full Professor joint position in Political Science

and the Center for American Women and Politics (CAWP), Eagle-

ton Institute of Politics

The Political Science Department and the Eagleton Institute of Politics

at Rutgers University, New Brunswick anticipate hiring a tenured

Associate or Full Professor for a joint position in Political Science

and the Eagleton Institute’s Center for American Women and Politics

(CAWP) to begin Sept 1, 2023, subject to the availability of funding.

Exceptional advanced assistant professor candidates may be consid-

ered.

The candidate should be well-established in the field of Women and

Politics and have a record of research and publications in this field.

We are particularly interested in candidates whose work addresses the

intersections of gender, race, and ethnicity. This position will be part

of a cluster hiring initiative to create a new cohort of leading scholars

in the social and behavioral sciences who have expertise in race, racism,

and inequality.

The successful candidate’s tenure home will be in Political Science

and they will play a leading role in the Women and Politics Ph.D.

subfield in the department. The faculty member will be a Scholar at

CAWP and will be expected to contribute to the development of

CAWP’s research agenda; participate in ongoing CAWP projects; play

a public role at CAWP/Eagleton helping to translate academic research

for a broad public audience; and participate as a faculty member of

the Eagleton Institute of Politics. The faculty member will teach one

course per semester in Political Science. A Ph.D. in Political Science

or a related field is required by September 1, 2023.

Candidates should submit the following materials: (1) c.v.; (2) cover

letter; (3) statement describing how the candidate could contribute

to both units; (4) research statement; (5) a writing sample; (6) a

diversity statement addressing ways in which their research, teaching,

or service will contribute to Rutgers’s commitment to enhancing

diversity and inclusiveness (broadly construed); (7) the names and

contact information for three references. Candidates who are advanced

assistant professors should also submit (8) three confidential letters

of recommendation. Please submit application materials at: https://

jobs.rutgers.edu/postings/177121

Review of applications will begin on October 1, 2022 and will con-

tinue until the job is filled.

Questions regarding the search may be directed to the chair of the

search committee, Professor Kira Sonbanmatsu, at sanbon@ rutg-

ers.edu

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10699

University of California, Merced
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The University of California, Merced, is the newest of the University

of California system’s 10 campuses. With over 9,000 undergraduate

and graduate students (https://www.ucmerced.edu/fast-facts), UC

https://bit.ly/3plf9y6.
www.apsanet.org/jobs
https://jobs.rutgers.edu/postings/177121
https://jobs.rutgers.edu/postings/177121
https://smokefree.ucmerced.edu/
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Merced provides outstanding educational opportunities to highly

qualified students from the heart of California, the nation, and abroad.

The campus has special connections to nearby Yosemite National

Park; is on the cutting edge of sustainability in construction and

design; and supports the economic development of Central California.

The Merced 2020 Project doubled the physical capacity of the campus,

and enhanced academic distinction, student success, and research

excellence (https://merced2020.ucmerced.edu/).

The Political Science Department at the University of California,

Merced invites applications for an assistant professor position (tenure

track) in either Political Institutions or Political Behavior, with a

substantive focus in American Politics, Comparative Politics, or Inter-

national Relations. The Department especially welcomes applications

from candidates who demonstrate both a record of outstanding schol-

arship and contributions to diversity, equity, and inclusion.

In order to be considered, candidates must have a PhD in Political

Science or a closely related field by the position start date.

Anticipated start date is July 1, 2023.

The position will remain open until filled. However, to ensure consid-

eration, applications should be received by September 20, 2022. Appli-

cations will be submitted via https://aprecruit.ucmerced.edu.

Interested applicants are required to submit 1) a cover letter; 2)

curriculum vitae; 3) statement of research; 4) statement of teaching;

5) two writing samples; 6) statement on contributions to equity,

diversity, and inclusion; and 7) a list of three references with contact

information including mailing address, phone number and e-mail

address.

Applicants for the Assistant Professor level should arrange to have

three letters of reference submitted online. After an application is

submitted, the letters of reference should be electronically uploaded

by the letter writers (instructions will be provided by the application

system). Letters of reference should be received no later than Septem-

ber 20, 2022.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy: https://policy.ucop.edu/doc/5000695/SARS-CoV-

2_Covid-19. All Covered Individuals under the policy must provide

proof of Full Vaccination or, if applicable, submit a request for Excep-

tion (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. For new University of California employees, the applica-

ble deadline is 14 days after their first date of employment.

Applicants will be notified when the final candidate has been selected.

For additional information, please contact Professor Haifeng Huang

at hhuang24@ucmerced.edu.

To apply, please visit our UC Merced job posting at: https://aprecruit.

ucmerced.edu/JPF01382

The University of California is an Equal Employment Opportunity/

Affirmative Action employer and invites applications from all qualified

applicants, including women, minorities, veterans, and individual with

disabilities, who will enrich the teaching, research and public service

missions of the university. All qualified applicants will be considered

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or

X : 58720$SOAP
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protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy, see: UC Nondiscri-

mination & Affirmative Action Policy (https://policy.ucop.edu/doc/

4000376/DiscHarassAffirmAction).

UC Merced is a smoke & tobacco free campus (https://smokefree.

ucmerced.edu/).

Start Date: Fall 2023

Application Deadline: 9/20/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10700

United States Air Force Academy
Rank: Assistant Professor of Political Science

UNITED STATES AIR FORCE ACADEMY

Assistant Professor of Political Science, American Politics (#22-18

DFPS)

The Department of Political Science anticipates filling an Assistant

Professor of Political Science position beginning June 20, 2023. Can-

didates with teaching and research interests in American politics and

institutions are encouraged to apply. We are especially interested in

scholars engaging generally with political behavior in the American

political context. This could include research related to race and

ethnicity, economic or educational inequality, or gender politics, but

is not limited to these areas. We encourage American politics scholars

with an interest in teaching research methods to apply. Responsibilities

include teaching upper division American politics courses and taking

a lead role in the USAFA American government core course; maintain-

ing a strong record of teaching and research; academic advising; and

service to the department and Academy.

The United States Air Force Academy, located just north of Colorado

Springs, Colorado, awards the Bachelor of Science degree as part of

its mission to educate, train, and inspire men and women to become

officers of character, motivated to lead the United States Air Force

in service to our nation. The initial appointment is for three years.

Successive reappointments of up to four years will be based upon an

assessment of performance, Air Force and departmental needs, and

funding availability. The Academy faculty is an integrated group of

military and civilian educators, with a record of offering continuing

appointments to civilian faculty after demonstrated excellence in the

initial three-year appointment. The selected candidate will be subject

to a security investigation and must meet eligibility requirements for

access to the network and the use of government computer systems.

The Federal Government is an equal opportunity employer. The

United States Air Force Academy is committed to building a culturally

diverse educational environment. Applicants are requested to include

in their cover letter information about how they will further this

goal. USAFA’s Department of Political Science homepage is found

at https://www.usafa.edu/department/political-science/.

To apply, go to www.usajobs.gov. Type in “United States Air Force

Academy, CO” in the “Location” box, and scroll down until you find

this position. The deadline for applications is Oct 14, 2022. A docto-

rate in Political Science or a related field by the start date and U.S.

citizenship are required. Essential qualities expected of every faculty

member include the personal attributes of integrity, industry, coopera-

tion, initiative, and breadth of intellectual interests.

https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
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www.apsanet.org/jobs
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
http://www.usajobs.gov.
http://www.usajobs.gov.
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Start Date: Summer 2023

Application Deadline: 10/14/2022

Date Posted: 8/15/2022

Salary: Competitive

eJobs ID: 10493

University of Arizona
Rank: Assistant Professor of Practice

The School of Government and Public Policy at the University of

Arizona invites applications for an Assistant Professor of Practice

career-track position to contribute to our online and in-person BA

Law and Political Science programs. The responsibilities of this full

time, fiscal year (12 month) position include: teaching Introduction

to American politics and other advanced undergraduate courses (6

total courses per academic year), providing administrative program

support, promoting student success, and developing professional

opportunities for students in law and politics related fields. We are

especially interested in scholars whose teaching and research address

questions about the politics of law, race, and/or gender.

You may be asking, what is a Professor of Practice? SGPP views these

appointments as members of the core faculty, who may be eligible

to serve as graduate faculty. Professors of Practice are central to our

instructional and service missions, as well as to the growth of our

research and outreach enterprises. Candidates with previous experience

exclusively in academia will be considered alongside those with relevant

experience outside of the academy. We are interested in candidates

with ongoing research agendas; and candidates who are active in

community engagement and outreach.

A robust set of policies and procedures outline the rights and responsi-

bilities of career-track faculty at the University of Arizona: https://

facultyaffairs.arizona.edu/career-track-faculty

Direct link to UArizona Talent Job Posting: https://arizona.csod.com/

ux/ats/careersite/4/home/requisition/8783?c=arizona

The School of Government and Public Policy supports Inclusive

Excellence. Many students in the BA in Law come from diverse

backgrounds and are first-generation students. The University of Ari-

zona is the first four-year public university in Arizona to be recognized

as a Hispanic Servicing Institution. As a land-grant HSI, we are

committed to meeting the educational needs of the vibrant and increas-

ingly diverse communities of Arizona. Candidates are encouraged to

support the University and School’s diversity and inclusiveness efforts

and to be especially supportive of underrepresented communities.

Outstanding UA benefits include health, dental, and vision insurance

plans; life insurance and disability programs; paid vacation, sick leave,

and holidays; UA/ASU/NAU tuition reduction for the employee and

qualified family members; state and optional retirement plans; access

to UA recreation and cultural activities; and more!

Duties & Responsibilities: Instruction involves teaching 6 courses per

academic year and some possible summer instruction. Courses to be

taught include online sections of POL 201 – Introduction to American

Government. Additional courses will be developed based around the

expertise of the successful candidate.

Service and Outreach includes contributing to the growth and devel-

opment of undergraduate programs and to student retention. This

includes:

• Promoting the program on and off campus.

• Innovating the BA in Law and Political Science course offerings.
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• Providing mentorship and guidance for BA in Law and Political

Science students, both online and in-person.

• Working with university and college efforts to recruit students and

to promote the opportunities, events, and accomplishments of our

students and faculty.

• Coordinating annual course offerings in collaboration with Director

of Undergraduate Studies and School Director.

• Working closely with all SGPP instructors, including T/TT faculty,

Career Track faculty, adjunct instructors, and SGPP PhD students.

• Working with faculty and staff to identify opportunities for collabo-

rations such as internship placements, service-learning opportuni-

ties, undergraduate research experiences, and professionalization

seminars.

• Recruiting adjunct lecturers for BA in Law and Political Science

courses when needed. A commitment to innovative leadership and

program growth.

• Excellent communication skills and commitment to working collab-

oratively and proactively with teams of faculty, staff, graduate, and

undergraduate students.

• A commitment to values of diversity, equity, and inclusion. Record

of publications in relevant fields.

Minimum Qualifications: Ph.D. in Political Science or related field by

time of appointment. 3 years of teaching, providing student support,

mentorship, and career counseling.

Preferred Qualifications: Experience using a variety of teaching meth-

ods and/or curricular perspectives to respond to the needs of a diverse

student body at the undergraduate level.

Contact Information for Candidates: Angela Hackett ahackett@arizo-

na.edu

Documents Needed to Apply:

• Curriculum Vitae (CV)

• Cover Letter

• Teaching Portfolio, including at minimum a Statement on Teach-

ing, Examples of Course Syllabi, and Teaching Evaluations if avail-

able

• Diversity Statement with particular focus on your track record,

experiences, and commitment to equity and inclusion

• Names and contact information for 3 professional references

Direct link to UArizona Talent Job Posting: https://arizona.csod.com/

ux/ats/careersite/4/home/requisition/8783?c=arizona

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/15/2022

Salary: Competitive

eJobs ID: 10191

Sewanee: The University of the South
Rank: Assistant Professor of American Politics

The Department of Politics at the University of the South seeks

applications for a tenure track position in American politics at the

Assistant Professor rank, specializing in political behavior, to begin

August 2023. ABDs are encouraged to apply, but must possess the

PhD by the time of appointment.

The teaching load for this position is five courses per year. The

successful candidate will teach American Government and Politics

https://arizona.csod.com/ux/ats/careersite/4/home/requisition/8783?c=arizona
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/8783?c=arizona
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/8783?c=arizona
https://arizona.csod.com/ux/ats/careersite/4/home/requisition/8783?c=arizona
www.apsanet.org/jobs
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and upper division courses. Candidates should be able to offer courses

in political behavior, such as campaigns and elections, media, and

parties and interest groups, as well as specialized courses exploring

issues of identity and diversity regarding race, ethnicity, gender, and/

or sexual orientation. The candidate should also be able to teach

research methods, with the focus on quantitative methods. The suc-

cessful candidate will show evidence of inclusive and effective class-

room teaching and a commitment to scholarly research and publica-

tion. The University has committed to diversity, equity and inclusion

in scholarship and teaching and to that end, candidates whose research

contributes to DEI are particularly urged to apply.

Over the next two years, the University plans to hire 15 new tenure-

line faculty, providing the institution with the opportunity to focus

on interdisciplinary study around crucial issues in society. Faculty

hired in these cohorts will team with current faculty to explore through

research, teaching, and/or community based learning topics that may

include, for example, social justice, data for the public good, and

protection of the environment. We expect that the candidate in this

position will contribute to knowledge building through a cohort in

one or more of such areas.

The University of the South, commonly known as Sewanee, comprises

a nationally ranked residential College of Arts and Sciences and a

School of Theology. At the University of the South, our commitment

to inclusion and belonging is grounded in our core values of commu-

nity, courage, flourishing, and inquiry. We seek to build a community

enriched by our diversity centered on equity, justice, mutual respect,

and shared responsibility. Situated on 13,000 acres atop Tennessee’s

Cumberland Plateau, Sewanee is known for its stunning natural beauty

while providing easy access to Chattanooga, Nashville, and Huntsville,

AL. The University is affiliated with the Episcopal Church and seeks

to support students, faculty, and staff of all backgrounds and identities.

The University of the South stands firmly for the principle that its

employees, students, and participants of university-sponsored pro-

grams and activities have a right to be free from discrimination based

on race, color, sex, religion, national origin, age, disability, sexual

orientation, gender identity, veteran status, pregnancy and childbirth,

and genetic information. As required by Title VI of the Civil Rights

Act of 1964, Section 504 of the Rehabilitation Act of 1973, the

Americans with Disabilities Act of 1990 and the ADA Amendments

Act of 2008, Title VII of the Civil Rights Act of 1964 and Title IX

of the Education Amendments of 1972, the University does not

discriminate on the basis of sex or other protected categories in the

educational programs or activities which it operates. This requirement

of non-discrimination extends to admission to and employment in

those programs or activities. The University is committed to sustaining

a community in which the dignity of every individual is respected.

Key to this value are efforts to nurture an environment of civility and

mutual respect and to foster a culture of reporting concerns so that

the University can respond promptly and equitably whenever an

incident occurs. All employees, students, and participants of univer-

sity-sponsored programs and activities have the right to be free from

harassment and retaliation.

For preliminary review, applicants must submit a cover letter, curricu-

lum vitae, brief writing sample, sample syllabi, course evaluations,

graduate transcript, and a statement demonstrating commitment to

and experience with supporting diversity, equity, and inclusion. They

should also demonstrate interest in working across disciplines in a

cohort of scholars. Applicants will be asked to supply the names and
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email addresses of three references, who will receive an auto-request

to submit their confidential e-letters of recommendation.

Applicant materials should be submitted through the application por-

tal at jobs.sewanee.edu. Eligibility for employment is contingent upon

successful prescreening. For full consideration, please submit materials

by September 30, 2022. Additional information about the department

is available on the department’s website.

Start Date: Fall 2023

Application Deadline: 9/30/2022

Date Posted: 8/14/2022

Salary: Negotiable

eJobs ID: 10693

Washington & Lee University
Rank: Assistant Professor of Politics

Specializations: African American Politics, American Politics,

Race & Ethnic Politics

The Department of Politics at Washington and Lee University invites

applications for a tenure-track position in American Government that

focuses on race and the politics of the South. In addition to teaching

the Department’s introductory course in American Government, the

successful candidate will be expected to teach upper-level courses as

part of the Theodore DeLaney Center for the Study of Southern Race

Relations, Culture, and Politics. We encourage applicants with a

research agenda devoted to African American politics, with specialties

in the following areas: race, intersectionality, civil rights, and public

policy involving education, healthcare, immigration, or policing;

southern voting, elections, and political behavior; or religion and

politics in the American South. Opportunities will be available to

teach in other subfields in the Department (global politics and political

philosophy), as well as interdisciplinary programs at the University,

including Africana Studies, Poverty and Human Capability Studies,

and Women’s, Gender, and Sexuality Studies.

This position requires a strong commitment to undergraduate teaching

excellence in a liberal arts environment and welcomes interdisciplinary

contributions to the curriculum. Faculty are also expected to have an

active research program. To support faculty research agendas, the

university has a summer research grant program, a generous five-year

sabbatical cycle, as well as a pre-tenure research leave program. A

completed Ph.D. is required by the time of appointment, which

begins July 1, 2023.

Application Instructions

All application materials must be submitted online at apply through

Interfolio at http://apply.interfolio.com/111327. Include a letter of

application describing why you wish to teach in a liberal arts setting

and how your training and research/teaching interests address South-

ern race relations, culture, and politics. Include a curriculum vitae,

graduate transcript (unofficial is acceptable for initial application),

teaching evaluations, and three letters of recommendation that speak

to teaching and research abilities. Women and minority candidates

are especially encouraged to apply. Preliminary interviews will be

conducted at APSA-Montreal, but full consideration will be given to

all applications that are complete by September 30.

Washington and Lee is a top-ranked, highly selective university

devoted to the teaching of the liberal arts. We are committed to

excellence in teaching and to the research and professional activity that

support it. Situated in the Shenandoah Valley, three hours southwest

www.apsanet.org/jobs
http://apply.interfolio.com/111327.
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of Washington, DC, the university enrolls approximately 1,860 under-

graduates and 380 law students.

Washington and Lee affirms that diverse perspectives and backgrounds

enhance our community. We are committed to the recruitment,

enrichment, and retention of students, faculty, and staff who embody

many experiences, cultures, points of view, interests, and identities.

In keeping with the University Strategic Plan, we encourage applica-

tions from underrepresented minority candidates.

Start Date: Summer 2022

Application Deadline: 9/30/2022

Date Posted: 8/13/2022

Salary: Competitive

eJobs ID: 10691

Bradley University
Rank: Assistant Professor of Political Science

Specializations: Judicial Politics, Civil Rights & Liberties, Ameri-

can Politics

The Department of Political Science and International Studies at

Bradley University invites applicants for a full-time, tenure-track posi-

tion in political science starting Fall 2023. We seek candidates with

expertise in American politics/public law. The successful candidate

will be expected to teach introduction to American government and

undergraduate courses in judicial politics, constitutional law, and

other special topics courses. A strong record of teaching excellence is

essential. The ideal candidate should also actively engage in scholarship

by maintaining a research agenda and publishing in peer-reviewed

outlets. Consistent with the University's strategic emphasis on diver-

sity, equity, and inclusion across our community, the ideal candidate

will be dedicated to fostering these values through their teaching

and service.

Qualifications:

Applicants must have a Ph.D. in political science, with degree in

hand by August 15, 2023. The successful candidate must be eligible

to work in the United States.

Required Attachments:

Letter of interest

Current vita

Teaching portfolio

Research statement

Professional writing samples

Diversity statement demonstrating commitment to, past evidence of,

and future plans for creating equitable opportunities for underrepre-

sented students

Three letters of reference

Application Deadline:

To ensure full consideration applications must be submitted through

our ADP online applicant portal. Initial screening of applications will

begin on September 15, 2022. Applications will be reviewed until

the position has been filled. You may apply at https://tinyurl.com/

3exth4ta.

Please submit all materials at the time of initial application and have

your recommenders send their letters of reference to mremmel@

fsmail.bradley.edu.

Employment with Bradley University is contingent upon successful

completion of a criminal background check.

X : 58720$SOAP

09-03-22 21:30:24

Page 27
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 27

Bradley University is a top-ranked private university in Peoria, Illinois,

that offers nearly 6,000 undergraduate and graduate students opportu-

nities and resources of a larger university and the personal attention

and exceptional learning experience of a smaller university. Located

midway between Chicago and St. Louis, the Greater Peoria Area has

a population of 414,000 and is one of the most innovative and family

friendly cities in the nation according to wallethub.com.

Bradley University offers a competitive benefits package including

health, dental, vision, life and disability coverages, FSA, HSA, and

retirement plan options. Bradley also offers significant higher educa-

tion cost savings for employees and dependents through the Tuition

Remission program.

Bradley University is an Equal Opportunity/Affirmative Action

Employer. The administration, faculty and staff are committed to

attracting qualified candidates from underrepresented groups.

COVID Expectations

ALL students, faculty, and staff MUST have received their second

dose of a two dose COVID-19 vaccine series or a single dose COVID-

19 vaccine. The ONLY exceptions to this will be for those who receive

a medical or religious exemption for vaccination. However, please

note, individual programs may require you to be vaccinated to meet

their requirements. We recognize the challenges and need for clarity

in this ever-changing environment. Please visit the Bradley Unite

website for full policy details.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10679

Centre College
Rank: Assistant Professor

Specializations: Political Behavior, Race & Ethnic Politics, Congress

Centre College invites applications for a tenure-track position begin-

ning in August 2023 in the Politics program with expertise in Ameri-

can political institutions and/or behavior. The successful candidate will

be a teacher-scholar who demonstrates a commitment to excellence

in teaching at a nationally-ranked liberal arts college. Ideal candidates

will have a primary specialization in American political institutions

and/or behavior (Congress, Presidency, state and local politics, voting

behavior, partisanship, public opinion, etc.) with a secondary focus

on one or more of the following areas: race, ethnicity, immigration,

gender, LGBTQ identity, and/or social justice.

Centre College is a highly selective liberal arts college of about 1,400

students, has one of the nation’s premier study-abroad programs, and

is listed among the top national liberal arts colleges by U.S. News &

World Report. The Centre Commitment guarantees that all students

can study abroad, have an internship or research opportunity, and

graduate in four years. With an exceptional faculty of teacher-scholars,

classes are small and academic standards are high, and Centre graduates

enjoy extraordinary success in top graduate and professional schools,

prestigious fellowships, and rewarding careers.

Centre College is committed to an environment that welcomes and

supports diversity. As noted in the Statement of Community, Centre

strives to create an environment where differences are celebrated,

https://tinyurl.com/3exth4ta.
https://tinyurl.com/3exth4ta.
www.apsanet.org/jobs
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governance is shared, ideas are freely and respectfully exchanged, and

all members of the community benefit from the richness of diverse

backgrounds and experiences. A number of resources support faculty

success, including a robust Center for Teaching and Learning, peer

mentoring, membership in the National Center for Faculty Develop-

ment and Diversity, and endowed funding for professional develop-

ment.

Centre is located in Danville, Kentucky, a city of 18,000 recognized

for its high quality of life, historic downtown, friendly people, beautiful

landscapes, and easy access to Lexington, Louisville, and Cincinnati.

Centre College is a proud member of the Greater Kentucky Higher

Education Recruitment Consortium.

Application Instructions

Applicants are asked to submit a CV and a cover letter that addresses

their commitment to teaching at a liberal arts college and to advancing

inclusion and equity in higher education. Review of applications will

begin on October 7. Applicants selected for additional consideration

will be asked to submit a teaching portfolio (teaching statement,

teaching evaluations, and/or sample syllabi), research portfolio

(research statement and writing sample of no more than forty pages),

diversity and inclusion statement, and three letters of recommenda-

tion.

Start Date: Fall 2023

Application Deadline: 10/7/2022

Date Posted: 8/12/2022

Salary: Any

eJobs ID: 10683

Vanderbilt University
Rank: Junior American Politics & Asian-American Politics

The Department of Political Science at Vanderbilt University invites

applications from outstanding political scientists with a specialization

in American political behavior for a tenure-track appointment as

Assistant Professor. We are especially interested in receiving applica-

tions from scholars whose work engages with questions related to

Asian-American politics and policy, to help facilitate scholarship and

curricular bridges between the Department of Political Science and

the Vanderbilt Asian Studies Department.

Qualifications

The ideal candidate will hold a joint appointment in Political Science

and Asian Studies. The department is committed to building an

intellectually vibrant, culturally inclusive, and academically diverse

community of exceptional faculty. The appointment is open with

respect to empirical approach. We will give priority to important

research that builds synergies within the Political Science Department,

and between the Department and the Asian Studies Department.

Candidates able to assist in graduate training in quantitative methods,

formal theory, or other methods should indicate those competencies.

The appointment will begin Fall 2023. Salary and benefits are highly

competitive. The Committee will begin reviewing files as early as

September 1, 2022. To ensure full consideration, applicants should

submit complete applications by September 15, 2022, but we welcome

earlier applications, and we may schedule formal interviews at any

time. We will accept applications until we fill the position. Among

the qualifications required for hire is the Ph.D. in hand or expected

by August 1, 2023.

Application Instructions

Interested applicants should submit a cover letter, curriculum vitae,

a research statement, a teaching statement, a writing sample, teaching
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evaluations (if applicable), a diversity statement, and three letters of

reference electronically via Interfolio at: http://apply.interfolio.com/

111208 . Minorities, women, individuals with disabilities, and mem-

bers of other underrepresented groups, in particular, are encouraged

to apply.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10688

Bradley University
Rank: Assistant Professor

The Department of Political Science and International Studies at

Bradley University invites applicants for a full-time, tenure-track posi-

tion in political science starting Fall 2023. We seek candidates with

expertise in comparative politics. The successful candidate will be

expected to teach introductory and special topics courses in compara-

tive politics (specialty open) as well as introduction to American

government. A strong record of teaching excellence is essential. The

ideal candidate should also actively engage in scholarship by maintain-

ing a research agenda and publishing in peer-reviewed outlets. Consist-

ent with the University's strategic emphasis on diversity, equity, and

inclusion across our community, the ideal candidate will be dedicated

to fostering these values through their teaching and service.

Qualifications:

Applicants must have a Ph.D. in political science, with degree in

hand by August 15, 2023. The successful candidate must be eligible

to work in the United States.

Required Attachments:

Letter of interest

Current vita

Graduate transcripts

Teaching evaluations

Professional writing sample(s)

Three letters of reference

Application Deadline:

To ensure full consideration applications must be submitted through

our ADP online applicant portal. Initial screening of applications will

begin on September 15, 2022. Applications will be reviewed until

the position has been filled. You may apply at https://tinyurl.com/

4ywd7a8w.

Please submit all materials at the time of initial application and

have your recommenders send their letters of reference to jkim4@

fsmail.bradley.edu.

Employment with Bradley University is contingent upon successful

completion of a criminal background check.

Bradley University is a top-ranked private university in Peoria, Illinois,

that offers nearly 6,000 undergraduate and graduate students opportu-

nities and resources of a larger university and the personal attention

and exceptional learning experience of a smaller university. Located

midway between Chicago and St. Louis, the Greater Peoria Area has

a population of 414,000 and is one of the most innovative and family

friendly cities in the nation according to wallethub.com.

www.apsanet.org/jobs
http://apply.interfolio.com/111208
http://apply.interfolio.com/111208
https://tinyurl.com/4ywd7a8w.
https://tinyurl.com/4ywd7a8w.
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Bradley University offers a competitive benefits package including

health, dental, vision, life and disability coverages, FSA, HSA, and

retirement plan options. Bradley also offers significant higher educa-

tion cost savings for employees and dependents through the Tuition

Remission program.

Bradley University is an Equal Opportunity/Affirmative Action

Employer. The administration, faculty and staff are committed to

attracting qualified candidates from underrepresented groups.

COVID Expectations

ALL students, faculty, and staff MUST have received their second

dose of a two dose COVID-19 vaccine series or a single dose COVID-

19 vaccine. The ONLY exceptions to this will be for those who receive

a medical or religious exemption for vaccination. However, please

note, individual programs may require you to be vaccinated to meet

their requirements. We recognize the challenges and need for clarity

in this ever-changing environment. Please visit the Bradley Unite

website for full policy details.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/11/2022

Salary: Competitive

eJobs ID: 10666

Arizona State University
Rank: Lecturer

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

The School of Politics and Global Studies (SPGS) is pleased to invite

applications for a full-time position, benefits eligible, non-tenure track

faculty member at the rank of Lecturer. The anticipated start date is

January 1, 2023. This is an academic-year position within the SPGS

faculty on the Tempe campus. Subsequent annual renewal is desired,

contingent upon satisfactory performance, availability of resources,

and the needs of the university.

SPGS seeks an applicant with a commitment to undergraduate teach-

ing excellence to join its dynamic faculty. The primary responsibilities

of the Lecturer will be to develop and teach in-person and online

undergraduate courses on topics such as global studies, comparative

politics, and international relations. A typical course load will consist

of 4 classes per semester. Additional responsibilities holding office

hours, mentoring, serving on committees, and assisting in curriculum

development and extracurricular efforts to engage our undergradu-

ate students.

Qualifications

Minimum qualifications:

• A Ph.D. in a relevant field (Anthropology, Global/International

Studies, Political Science, Sociology, or similar fields) by the time

of appointment

Desired qualifications:

• Prior experience designing and teaching both in person and

online courses

• Expertise sufficient to teach courses in comparative politics and

global studies, with a preference for background in international

relations as well

• Global experience (i.e. studying or working abroad)

• Experience mentoring students
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• Demonstrated success in and/or plans for meeting the needs of

diverse student populations and/or reaching out to diverse commu-

nities.

Application Instructions

The College values cultural and intellectual diversity, and continually

strives to foster a welcoming and inclusive environment. We are

especially interested in applicants who can strengthen the diversity of

the academic community.

To apply, candidates must submit application materials online to

Interfolio at apply.interfolio.com/110735 by September 21, 2022; if

not filled, complete applications will be reviewed every two weeks

thereafter until the search is closed. This is a paperless search; only

electronic materials will be accepted. Submit the following: 1) a letter

of application stating qualifications, experience, and courses they are

able to teach as outlined below 2) a complete curriculum vita, 3) the

names and contact information for three references, 4) if available,

syllabi and course-related material (including evaluations) for no more

than two courses you have taught; and 5) a statement addressing how

your past and/or potential contributions to diversity and inclusion

will advance ASU’s commitment to inclusive excellence.

As part of the application letter, applicants should indicate which of

the following courses they would be able and willing to teach (with

the understanding that not all of these courses would necessarily need

to be covered by the person hired). Candidates optionally may also

list other undergraduate Global Studies (SGS) or Political Science

(POS) courses that they feel qualified to teach, consulting the ASU

course catalog at https://webapp4.asu.edu/catalog/courselist .

• POS 150 Comparative Government

• POS 160 Global Politics

• SGS 101 Thinking Globally (introductory course in global studies)

• SGS 204 Professional Global Career Development

• SGS 304 Foundations of Cross-Cultural Awareness

• POS 301/SGS 305 Empirical Political Inquiry

• POS/SGS 401 Political Statistics

Questions about this position should be directed to Sarah Ericson,

Academic Personnel Specialist at Sarah.Ericson@asu.edu.

Equal Employment Opportunity Statement

A background check is required for employment. Arizona State Uni-

versity is a VEVRAA Federal Contractor and an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability,

protected veteran status, or any other basis protected by law.

(See https://www.asu.edu/aad/manuals/acd/acd401.html and https://

www.asu.edu/titleIX/.)

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

COVID-19 Vaccination - Arizona State University is a federal contrac-

tor and subject to federal regulations which may require you to produce

a record of a COVID-19 vaccination. For questions about medical

or religious accommodations, please visit the Office of Diversity,

Equity and Inclusion’s webpage.

www.apsanet.org/jobs
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
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Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10665

Princeton University
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Politics at Princeton University seeks applicants

for a Postdoctoral Research Associate or more senior research position

that involves a year of research at Princeton. Scholars in all subfields

of political science will be considered. The aim of the program is to

nurture a diverse group of promising scholars, and there is a particular

interest in attracting applications from groups that have been histori-

cally underrepresented in the field of political science at Princeton

University. Ph.D. is required.

Interested applicants must apply online at https://www.princeton.

edu/acad-positions/position/27002 and submit a CV, cover letter,

writing sample, and the names and contact information of three

references. For best consideration, apply by September 12, 2022.

Initial appointment is for one year with the possibility of renewal

subject to satisfactory performance and available funding.

This position is subject to the University's background check policy.

Requisition No: D-23-POL-00005

Start Date:
Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10662

The College of New Jersey
Rank: Tenure-track Faculty Position in Political Science (Assist-

ant Professor)

The Department of Political Science at The College of New Jersey

(TCNJ) invites applications for a 10-month, tenure-track Assistant

Professor position in American Politics to join our community starting

in August 2023.

Position Summary:

The successful candidate will specialize in American political institu-

tions, have a productive and rigorous research agenda, excel in the

classroom, and seek ways to integrate their scholarship and teaching.

The person in this position will teach U.S. federal institutions (with

a focus on Congress and/or the Presidency), will ideally participate

in the department’s methodology training at the undergraduate and/

or graduate level, and contribute to the department's new Master of

Public Policy (MPP) degree program. The substantive research area

is open, but candidates should make the case that there is sufficient

overlap between their teaching and research to support TCNJ’s

teacher-scholar model. The department is especially interested in can-

didates who can expand subject matter expertise in American politics

beyond the current strengths in the department. This might include,

but is not limited to, racial and ethnic politics, gender and politics,

data analytics and politics, or political parties and interest groups.
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Candidates should have an active research agenda focused on U.S.

political institutions, broadly defined, and should be committed to

high-quality teaching and deep student engagement. The typical teach-

ing load is three courses per semester. Incoming faculty receive a

course reassignment per year in two of their first three academic years.

After their third year, all faculty can apply for a competitive course

reassignment of one course per academic year.

We are interested in candidates whose research and teaching will

connect and integrate with other disciplines and who have the poten-

tial to collaboratively contribute to interdisciplinary curricular and

scholarly efforts.

Candidates should be committed to inclusive excellence in higher

education, demonstrated through, for example, culturally responsive

course design and pedagogy, equity-minded student engagement and

mentorship, and cultivating intercultural competencies needed for

meaningful citizenship.

TCNJ has a strong commitment to inclusive excellence in our commu-

nity and to supporting a healthy work-life balance for our faculty of

teacher-scholars. Teaching and research/scholarship/creative expres-

sion are mutually supportive activities at TCNJ. Candidates should

be strongly committed to the teacher-scholar model, to maintaining

both high quality teaching and an active and productive program of

scholarship, and to encouraging and mentoring highly motivated

students in intensive work both inside and outside the classroom.

Faculty members are encouraged and supported in seeking external

funding consistent with this mission. They also serve as academic

advisors and have service responsibilities within their department,

school, and the college. TCNJ supports its community of teacher-

scholars through a progressive faculty workload model, generous inter-

nal grant and sabbatical programs, professional travel, engaging profes-

sional development programs, and other mechanisms. These inten-

tional efforts support the recruitment, retention, and success of our

faculty, particularly our teacher-scholars from groups traditionally

underrepresented in academe.

Linkage to Two Thematic Clusters:

We are especially interested in candidates who could contribute to

either or both of the TCNJ’s two thematic clusters (broadly defined):

Data-/Cyber-connected disciplines and Social/Racial Justice. The hires

will build-on and expand existing faculty strengths in these areas –

with an array of institutional supports for them – bringing a cluster

of 10 new teacher-scholars and practitioners across a range of academic

fields/departments to TCNJ (Accounting; Computer Science; Coun-

selor Education; Criminology; Management; Music; Political Science;

Statistics; and Special Education, Language, and Literacy).

Qualifications:

Applicants should:

* Have a PhD in political science, or a closely related field. ABDs

will be considered only if the degree will be completed prior to the

start date.

* Have an active research agenda focused on American political institu-

tions and a strong commitment to teaching.

* Submit materials that explain how their teaching and research fit the

needs of the department and complement the department's existing

teaching and research strengths.

* Explain the candidate’s research interests and ability to sustain a

productive research agenda focused on US political institutions.

https://www.princeton.edu/acad-positions/position/27002
https://www.princeton.edu/acad-positions/position/27002
www.apsanet.org/jobs
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* Discuss their teaching interests and provide evidence of the potential

to excel in the classroom, and how the applicant plans to integrate

teaching and research.

* Demonstrate cultural competency and ability to foster inclusive

learning environments and mutual respect for students and colleagues.

Preferred qualifications

* A PhD in political science.

* Evidence demonstrating the ability to sustain an active and rigorous

research agenda focused on US federal institutions.

* Evidence of teaching effectiveness.

* Ability to contribute to the department’s research methods training.

* Ability to contribute to the department’s MPP program.

Employer Qualifications:

* Final offer of employment is contingent upon the successful comple-

tion of a background check.

* COVID-19 Testing and Compliance - The College has a mandatory

COVID-19 vaccination requirement. To learn more, please read the

policy here: COVID-19

Requirements and Protocols. https://hr.tcnj.edu/covid-19-

employee-info/

To Apply: Candidates should submit (a) a letter of application high-

lighting their interest and qualifications, (b) a curriculum vitae, (c) a

statement of teaching philosophy/approach (no longer than 2 pages),

(d) a description of research interests and goals (no longer than 2

pages), (e) a statement of commitment to diversity, equity, and inclu-

sion (no longer than 2 pages), (f) unofficial transcripts (graduate and

undergraduate), and (g) names and contact information for at least

three professional references. Applicants should have letter writers

email letters of recommendation to: ampolsearch@tcnj.edu and have

letter writers include “American Politics Search” in the subject line.

Applications should be submitted electronically to https://tcnj.taleo.

net/careersection/00_ex_faculty/jobdetail.ftl?job=22002146&lang=

en. Review of applications will begin immediately and will continue

until the position is filled. For full consideration, applications should

be received by September 16, 2022.

Questions about the position can be directed to Tao L. Dumas

(dumast@tcnj.edu), American Politics Search Committee Chair.

About the Department: The Department of Political Science is a

supportive and dynamic community of teacher-scholars and students.

The Department has eight tenured or tenure-track faculty members,

and this search is for a ninth member. We offer a major and minor

in Political Science and make important contributions to the interdis-

ciplinary International Studies Program. The Department also sup-

ports minors in public policy and pre-law, which draw students from

across a wide range of academic disciplines. The Department expects

to begin enrolling students in the Master of Public Policy degree

program in the upcoming academic year.

For more information about the department, please visit: Department

of Political Science (tcnj.edu)

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10661
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University of Massachusetts Boston
Rank: Assistant Professor (Political Science)

The Department of Political Science at the University of Massachusetts

Boston invites applications for a tenure-track position in American

politics to be filled at the rank of Assistant Professor beginning Septem-

ber 1, 2023. We are particularly interested in candidates whose area

of specialization is in race, ethnicity, and politics. Preferred but not

required secondary areas of interest include political behavior, inequal-

ity, or American political development. A typical teaching load is two

courses per semester, and candidates are expected to be productive

scholars with active research agendas and pedagogical commitments.

UMass Boston aspires to be an anti-racist health promoting institution

and encourages applications from scholars with a commitment to

community engagement in Boston and beyond.

Requirements:

All candidates should hold a PhD in a relevant field or should have

a reasonable expectation of earning the PhD by no later than August

31, 2023.

Application instructions:

Review of applications will begin October 15, 2022 and will continue

until the position is filled. Applicants should submit: (1) a cover letter,

(2) curriculum vitae, (3) relevant transcripts, (4) a statement of research

and teaching interests, (5) a writing sample, (6) a statement on diversity

and inclusion, and (7) three letters of recommendation. Please submit

application materials at https://employmentopportunities.umb.edu/

boston/en-us/job/515169/assistant-professor-political-science.

UMass Boston requires all employees to be vaccinated against

COVID-19 and to confirm proof of their vaccination status including

booster. Exemptions from the vaccine requirement will be permitted

only for qualifying religious or medical reasons. Regardless of vaccina-

tion status, you must wear a face covering in public indoor spaces

on campus.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10654

American Civil Liberties Union
Rank: Social Science Fellow, oting RIghts

Subfield(s): American Government and Politics, Public Policy,

Methodology

Specializations: Electoral Systems, Civil Rights & Liberties, Ameri-

can Politics

ABOUT THE JOB

The ACLU seeks a full-time Social Science Fellow, Voting Rights for

a period of 18 months in the Analytics Department of the ACLU’s

National office in New York, NY/ Remote*.

ACLU Analytics partners with teams across the organization to enable

the ACLU to make smart, evidence-based decisions and bring quanti-

tative insights on our issues to the courtroom and the public. Our

team's work ranges from social science research for litigation & advo-

cacy, to analysis & reporting for fundraising and engagement, to

building and maintaining our data infrastructure. We strive to ensure

the ACLU leads by example in the ethical use of data and technology.

https://tcnj.taleo.net/careersection/00_ex_faculty/jobdetail.ftl?job=22002146&lang=en.
https://tcnj.taleo.net/careersection/00_ex_faculty/jobdetail.ftl?job=22002146&lang=en.
https://tcnj.taleo.net/careersection/00_ex_faculty/jobdetail.ftl?job=22002146&lang=en.
https://tcnj.taleo.net/careersection/00_ex_faculty/jobdetail.ftl?job=22002146&lang=en.
https://tcnj.taleo.net/careersection/00_ex_faculty/jobdetail.ftl?job=22002146&lang=en.
www.apsanet.org/jobs
https://employmentopportunities.umb.edu/boston/en-us/job/515169/assistant-professor-political-science.
https://employmentopportunities.umb.edu/boston/en-us/job/515169/assistant-professor-political-science.
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This includes maintaining our privacy and security standards, pushing

for transparent data practices from government and corporate actors,

and helping to steward high standards for algorithmic fairness,

accountability, and transparency.

Reporting to the Director, Legal Analytics & Quantitative Research,

the Social Science Fellow will use data analysis and quantitative social

science techniques to defend voting rights and democracy in the courts

and on the ballot. Working in close partnership with ACLU Voting

Rights Attorneys, organizers, and affiliates, you will shape research

questions, conduct descriptive and causal analyses, review expert

reports, and translate quantitative findings into recommendations for

litigators, policymakers and judges. Your analyses will push for fair

maps, fight voter suppression, and identify areas for expansion of

voter access.

*Note: this position may be approved for remote work from a different

U.S. location

RESPONSIBILITIES

You will be part of the Legal Analytics & Quantitative Research team,

and work with team members across Analytics as well as stakeholders

in our Legal, Political Advocacy, Digital, and Communications teams.

Below is a sampling of projects you can expect to dive into:

Combine Census demographic data, legislative district maps, and

election results to create powerful voting rights datasets

Review quantitative expert reports and depositions and provide recom-

mendations to colleagues and co-counsel

Identify, evaluate, acquire, and integrate new Census data products

and electoral results

Implement district simulation analyses and statistical methods such

as ecological inference to inform litigation and advocacy efforts

Develop quantitative research analyses and literature reviews that sup-

port ACLU litigation and advocacy

Support the legal analytics team on other high-priority civil rights

cases, including disparate impact claims in criminal justice, housing,

or employment

Identify new opportunities for the ACLU’s proactive voter protec-

tion efforts

Engage in special projects and other duties as assigned

Center principles of equity, inclusion, and belonging in all work,

embedding the values in program development, policy application,

and organizational practices and processes

Commitment to the mission of the ACLU

Demonstrate a commitment to diversity within the office using a

personal approach that values all individuals and respects differences

in regards to race, ethnicity, age, gender identity and expression, sexual

orientation, religion, disability and socio-economic circumstance

Commitment to work collaboratively and respectfully toward resolv-

ing obstacles and/or conflicts

EXPERIENCE & QUALIFICATIONS

Substantial training and applied experience in a quantitative social

science, such as Economics, Political Science, or equivalent

Fluency in R, Python, or comparable statistical programming language

Experience providing timely feedback on statistical analyses, for exam-

ple in reviewing expert reports or peer-reviewing journal articles

Experience designing and evaluating causal inference research studies

Ability to clearly translate technical concepts for a non-technical audi-

ence
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The ideal candidate will have a passion for the ACLU, civil liberties

and civil rights, with an emphasis on voting rights and redistricting

in particular

PREFERRED QUALIFICATIONS

Two+ years of graduate-level work or research in US voting and

elections, or equivalent work experience

Experience using ecological inference, simulation analyses, and other

social science methods to analyze voting patterns in redistricting

Experience working directly with US Census data products?and pre-

cinct-level electoral return data

Experience using statistical techniques for causal identification in

observational or experimental research, either in an academic or

applied legal setting

Experience with Geographic Information Systems (GIS) software and

spatial data, or mapping software for redistricting (e.g. Maptitude

for Redistricting)

COMPENSATION

The annual salary for this position is $122,576 (Level F). This salary

is reflective of a position based in New York, NY. This salary will be

subject to a locality adjustment (according to a specific city and state),

if an authorization is granted to work outside of the location listed

in this posting. Note that most of the salaries listed on our job

postings reflect New York, NY salaries, where our National offices

are headquartered.

ABOUT THE ACLU

The ACLU dares to create a more perfect union – beyond one person,

party, or side. Our mission is to realize this promise of the United

States Constitution for all and expand the reach of its guarantees.

For over 100 years, the ACLU has worked to defend and preserve

the individual rights and liberties guaranteed by the Constitution and

laws of the United States. Whether it’s ending mass incarceration,

achieving full equality for the LGBTQ+ community, establishing new

privacy protections for our digital age, or preserving the right to vote

or the right to have an abortion, the ACLU takes up the toughest

civil liberties cases and issues to defend all people from government

abuse and overreach.

Equity, diversity, and inclusion are core values of the ACLU and

central to our work to advance liberty, equality, and justice for all.

We are a community committed to learning and growth, humility

and grace, transparency and accountability. We believe in a collective

responsibility to create a culture of belonging for all people within

our organization – one that respects and embraces difference; treats

everyone equitably; and empowers our colleagues to do the best work

possible. We are as committed to anti-oppression and anti-racism

internally as we are externally. Because whether we’re in the courts

or in the office, we believe ‘We the People’ means all of us.

The ACLU is an equal opportunity employer. We value a diverse

workforce and an inclusive culture. The ACLU encourages applica-

tions from all qualified individuals without regard to race, color,

religion, gender, sexual orientation, gender identity or expression, age,

national origin, marital status, citizenship, disability, veteran status

and record of arrest or conviction, or any other characteristic protected

by applicable law. Black people, Indigenous people, people of color;

lesbian, gay, bisexual, transgender, queer, and intersex people; women;

people with disabilities, protected veterans, and formerly incarcerated

individuals are all strongly encouraged to apply.

www.apsanet.org/jobs
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The ACLU makes every effort to assure that its recruitment and

employment provide all qualified persons, including persons with

disabilities, with full opportunities for employment in all positions.

The ACLU is committed to providing reasonable accommodation to

individuals with disabilities. If you are a qualified individual with a

disability and need assistance applying online, please email bene-

fits.hrdept@aclu.org. If you are selected for an interview, you will

receive additional information regarding how to request an accommo-

dation for the interview process.

The Department of Education has determined that employment in

this position at the ACLU does not qualify for the Public Service

Loan Forgiveness Program.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/9/2022

Salary: $120,000 - $129,999

eJobs ID: 10641

Grinnell College
Rank: Department of Political Science - Tenure-Track Position

(Start Fall 2023)

GRINNELL COLLEGE – DEPARTMENT OF POLITICAL SCI-

ENCE/ AMERICAN POLITICS - TENURE-TRACK POSITION

(START FALL 2023).

The Grinnell College Department of Political Science has a long-

standing record of success in attracting and supporting faculty who

are committed scholars and teachers. Our students reflect diverse

backgrounds, interests, and academic goals, and they are engaged both

in and outside the classroom. Our department invites applications

for a tenure-track appointment in American Politics with a focus on

race and ethnicity beginning Fall 2023. Assistant Professor (Ph.D.)

preferred; Instructor (ABD) or Associate Professor possible. Research

and teaching interests related to race and ethnicity might include,

but are not limited to: the political behavior of specific demographic

groups within the United States; politics of gender or intersectional

identities; identity politics; and politics of inequality. Scholars who

examine political minorities in the U.S. in a cross-national comparative

context are also encouraged to apply. High consideration will be given

to individuals who can demonstrate educational, research, service, or

other experiences that prepare them to effectively mentor and engage

with underrepresented and historically marginalized students and col-

leagues.

Grinnell College is a highly selective undergraduate liberal arts college

with a strong tradition of social responsibility. In letters of application,

candidates should discuss their potential to contribute to a college

community that maintains a diversity of people and perspectives as one

of its core values. To be assured of full consideration, all application

materials should be received by September 22, 2022. Please visit

our application website at http://apply.interfolio.com/111344 to find

more details about the job and submit applications online. Candidates

will need to upload a letter of application, curriculum vitae, transcripts

(copies are acceptable), a sample of scholarly written work, and provide

email addresses for three references. Questions about this search should

be directed to the search chair, Professor Barbara Trish at PoliSci-

Search@grinnell.edu or (641) 269-4803.

Grinnell College is committed to establishing and maintaining a

safe and nondiscriminatory educational environment for all College

community members. It is committed to a policy of nondiscrimination
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in matters of admission, employment, and housing, and in access to

and participation in its education programs, services, and activities.

The college does not discriminate on the basis of race, color, ethnicity,

national origin, age, sex, gender, sexual orientation, gender identity

or expression, marital status, veteran status, pregnancy, childbirth,

religion, disability, creed, or any other protected class.

An offer for this position will be contingent on successful completion

of a background check.

Start Date: Fall 2023

Application Deadline: 9/22/2022

Date Posted: 8/9/2022

Salary: Competitive

eJobs ID: 10643

University of Chicago
Rank: Associate or Full Professor

Specializations: American Politics, Race & Ethnic Politics, Judi-

cial Politics

Job Description

The Department of Political Science at the University of Chicago

invites applications for an Associate or Full Professor in American

Politics. This position is part of a larger departmental hiring initiative

in American Politics. We welcome applications from the entire sub-

field of American politics, and particularly from scholars who work

in the areas of racial and ethnic politics, judicial politics, campaigns

and elections, state and local politics, and/or the bureaucracy. This

position will begin on or after July 1, 2023.

Qualifications

Candidates must have completed all requirements for the PhD degree

prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website

at https://apply.interfolio.com/111333. Applications must include: 1)

a cover letter that, among other things, describes the applicant's prior

and potential contributions to diversity in the context of academic

research, teaching, and service; and 2) a curriculum vitae. Short listed

candidates will be asked to submit supplemental documents. Consider-

ation of applications will begin on September 15, 2021.

Start Date: Summer 2023

Application Deadline: 9/15/2022

Date Posted: 8/9/2022

Salary: Competitive

eJobs ID: 10642

Willamette University
Rank: Assistant Professor

Willamette University invites applications for a tenure-track Assistant

Professor in American Politics and Public Policy to join our growing

undergraduate program in Politics, Policy, Law & Ethics (PPLE)

beginning in August 2023. We seek candidates with expertise in

Latinx politics and policy and a deep commitment to undergraduate

education. Areas of specialization within the field of Latinx politics

and policy are open. Ph.D. is expected by August 2023.

POSITION DESCRIPTION:

Reflecting the importance of interdisciplinarity, the PPLE department

at Willamette University relies on coursework and colleagues in the

http://apply.interfolio.com/111344
www.apsanet.org/jobs
https://apply.interfolio.com/111333.
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sciences, humanities, and social sciences. We seek a creative, energetic

colleague who will share in the teaching of PPLE core courses that

introduce students to the study of politics and public policy, and

develop new courses that combine scholarship and service to help the

department meet the desire of Willamette students to address issues

of equity, difference, and justice in their coursework and co-curricu-

lar engagement.

Willamette is a small, selective private university committed to provid-

ing students with a well-rounded liberal arts education. Approximately

1600 of 2500 students are enrolled in the undergraduate College of

Arts &amp; Sciences, and the remaining students are enrolled in

the Willamette College of Law, the Atkinson Graduate School of

Management, and the Pacific Northwest College of Art, which has

both undergraduate and graduate students. The university is

located in downtown Salem, across the street from the Oregon State

Capitol and in close proximity to dozens of state and county agencies

that offer possibilities to cultivate applied research, coursework, and

internship opportunities with government and community partners.

Willamette promotes a teacher-scholar model for its faculty: tenure-

track faculty teach five undergraduate courses per year, advise students,

research and publish in their fields, and engage in rotating service to

the department, college, and university. All College of Arts & Sciences

professors are expected to teach non-majors as well as majors and to

contribute to the General Education curriculum.

Willamette believes that a diverse, inclusive community is essential

to achieving academic excellence. Accordingly, we seek candidates

who not only have the potential to become outstanding teachers and

scholars, but whose work also furthers equity and inclusion, and who

will bring to campus varied experiences, perspectives, and back-

grounds. The College of Arts & Sciences is proud to enroll a substantial

number of low-income, first-generation, and underrepresented stu-

dents of color. Over the past four years, 24% of our students were

first-generation; 24% were Pell-eligible; and 33% identified as African

American, Hispanic/Latinx, Native American/Alaska Native, Native

Hawaiian/Pacific Islander, or multiracial. Additionally, Willamette

Academy, the university's out-of-school college access program, men-

tors and supports 8th-12th grade students from underrepresented

communities (99% students of color, 90% low income, 100% first-

generation) in the Salem/Keizer School District.

Candidates will need to upload the following documents separately

as part of your online application in the “Resume/CV” section:

• Letter of application describing your qualifications, interest in this

position, research expertise, teaching experience, and vision for

engaging undergraduate students in the classroom and beyond

• Curriculum vitae

• Graduate school transcripts (unofficial copies accepted)

• A statement (500 word maximum) describing ways you can contrib-

ute to the university’s mission of promoting an equitable, diverse,

and inclusive campus, both in and out of the classroom

• The names and contact information for three professional references

(at least one must be able to address teaching experience and teaching

effectiveness; please indicate the teaching reference in your letter

of application).

(If you reach the maximum to upload documents, please email the

remaining documents to human-resources@willamette.edu.)

Additional materials may be requested after initial stages of this search.

Review of applications will begin October 1, 2022 and will continue

until the position is filled.
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If you have questions about the position, contact:

David Gutterman

Search Committee Chair

dgutterm@willamette.edu

or

Richard Ellis

PPLE Department Chair

rellis@willamette.edu

For a quick response, please type “PPLE Position” in the email sub-

ject line.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/8/2022

Salary: $60,000 - $69,999

eJobs ID: 10637

Baylor University
Rank: Full-Time Lecturer

Subfield(s): American Government and Politics, Public Policy, Pub-

lic Administration

Baylor University seeks a Lecturer to start August 1, 2023.

Details for this position can be found at apply.interfolio.com/109426.

Position Description

The Department of Political Science at Baylor University invites

applications for the position of Regular Lecturer in American Politics.

This full-time position emphasizes teaching, although scholarly pro-

ductivity is appreciated and the ability to generate external grants is

recognized. The department is interested in applicants from all fields

of American Politics. An ability to teach an introduction to American

National Government is essential. In addition, the applicant should

be able to teach a broad range of courses on American politics, such

as Public Policy, Public Administration, Congress, Political Behavior,

State/Local Government, or Race/Ethnicity. Candidates may apply

beginning August 3, 2022. To ensure full consideration, completed

applications must be submitted by September 18, 2022.

About Baylor University: Located in Waco, Texas, Baylor University

is the oldest college in Texas. With a population of 21,000 students,

Baylor is one of the top universities in the nation, having just been

named an R1 institution by the Carnegie Classification in 2022.

Baylor is also on the honor roll of the &quot;Great Colleges to Work

For&quot; from The Chronicle of Higher Education; Baylor offers

competitive salaries and benefits while giving faculty and staff the

chance to live in one of the fastest-growing parts of the state. Our

strategic plan, Illuminate, guides the University as we continue to

live up to Baylor's mission of educating men and women for worldwide

leadership and service by integrating academic excellence and Christian

commitment within a caring community.

Qualifications

Candidates should possess an earned doctorate in Political Science or

a related field by time of employment. Salary is commensurate with

experience and qualifications.

Application Instructions

A complete application consists of (1) a cover letter, (2) a current

curriculum vitae, (3) copies of official transcripts showing the highest

www.apsanet.org/jobs
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degree conferred (if a Ph.D. is in progress, a transcript showing hours

completed toward the Ph.D. is also required), (4) three letters of

recommendation, (5) a statement of participation in a faith commu-

nity in the Judeo-Christian tradition, (6) a statement of teaching

philosophy, (7) evidence of teaching effectiveness including course

evaluations, and (8) one writing sample. Finalists will be invited for

interview with the department and university administration.

Start Date: Fall 2023

Application Deadline: 9/18/2022

Date Posted: 8/6/2022

Salary: Competitive

eJobs ID: 10636

National Defense University
Rank: Assistant Research Fellow Team Lead

-- Apply Directly on the USAJobs website -- https://www.usajobs.

gov/job/667739900

Closes 8/11/2022

Summary

National Defense University (NDU) supports the joint warfighter by

providing rigorous Joint Professional Military Education to members

of the U.S. Armed Forces and select others in order to develop leaders

who have the ability to operate and creatively think in an unpredictable

and complex world.

This is a Title 10 Excepted Service Appointment. Appointment is

not to exceed 3 years with the possibility for extension.

Salary

$69,441 - $84,062 per year

Pay scale & grade

AD 2

This job is open to the public - U.S. Citizens, Nationals or those

who owe allegiance to the U.S.

Duties

Conducts studies and research of national security issues which have

significant implications, based on specific guidance from Faculty

Assists Faculty in the planning, development and conduct of technical

studies and analyses, background papers, literature searches, etc.,

involving broad areas of national strategy, military policy, and related

subject matters at the national level

Provides analyses of issues across military, foreign policy, homeland

security, and other relevant U.S. government policies and programs.

Contributes to the maintenance of the College by assisting with vital

administrative duties in support of travel, conferences, indoor and

outdoor events, meetings, workshops, university classes and the general

upkeep of the College and its systems.

Participates in the development of curriculum materials and in teach-

ing courses for the components of the National Defense University.

Provides periodic reports to the supervisor on team and individual

work accomplishments, problems, progress in mastering tasks and

work processes, and individual and team training needs.

Administer and oversee the application process and unpaid research

internship program to include application requirements, deadlines,

and point of contact, among others establishing contacts at major

graduate programs to facilitate applications to ensure a high-caliber

research team.
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Maintain research and administrative reference materials, project files

and relevant back-ground documents and make available policies,

procedures and written instructions from the Course Directors; main-

tain current knowledge to answer questions from team members on

procedures, policies, OP-MEPS, etc.

Perform other duties as assigned.

Requirements

Conditions of Employment

Must be a U.S. Citizen

If selected, you will be required to provide information regarding

your COVID-19 vaccination status for the purposes of determining

appropriate workplace safety protocols, such as those related to mask-

ing, testing, travel, and quarantine.

Must obtain and maintain a Non-Sensitive security clearance.

Qualifications

Possesses a master's degree from a regionally accredited institution of

higher education (or international equivalent) in a national security

affairs related area or other appropriate discipline.

2 years' experience conducting research, performing studies or provid-

ing support to curriculum development.

Experience as a team lead, assigning projects and managing deliverables

and timelines.

Exceptional skill in writing and oral communications techniques in

order to develop and convey assessments and recommendations to

senior leaders.

Strong interpersonal skills with the ability to initiate and maintain

positive and productive working relationships with faculty, researchers.

students, and colleagues in a group or individual setting.

Experience using Blackboard. Google Cloud, Academic Databases,

Search Engines, Excel, PowerPoint and Microsoft Word in conducting

research of course materials.

Desired Qualifications:

Knowledge of and skill in applying editorial guidelines and publication

standards, including standards of style and accuracy.

Demonstrates strong skills in editing, fact checking and proofreading

for publications, reports, presentations as well as course material.

Volunteer Experience: Experience refers to paid and unpaid experi-

ence, including volunteer work done through National Service pro-

grams (e.g., Peace Corps, AmeriCorps) and other organizations (e.g.,

professional, philanthropic, religious, spiritual, community, student,

social). Volunteer work helps build critical competencies, knowledge,

and skills, and can provide valuable training and experience that

translates to paid employment. You will receive credit for all qualifying

experience, including volunteer experience.

Education

Education Requirement: A master's degree from a regionally

accredited institution of higher education (or international equivalent)

in a national security affairs related area or other appropriate discipline.

Official transcripts will be required at time of selection to verify

educational requirements are met.

Start Date:
Application Deadline: 8/11/2022

Date Posted: 8/5/2022

Salary: $70,000 - $79,999

eJobs ID: 10631

https://www.usajobs.gov/job/667739900
https://www.usajobs.gov/job/667739900
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Stanford University
Rank: Assistant Professor of American Politics

The Department of Political Science at Stanford University is seeking

applications for a tenure line position at the rank of assistant professor

in American Politics.

Candidates must have a PhD or be enrolled in a PhD program

or equivalent international degree-granting program at the time of

application, with expected degree completion by date of appointment

as an assistant professor. Candidates should demonstrate evidence of

a creative research trajectory and a commitment to excellence in

teaching at both graduate and undergraduate levels. Applicants should

send a cover letter, CV, research statement, teaching evaluations,

and a writing sample along with at least three professional letters of

recommendation.

The Political Science Department, School of Humanities and Sciences,

and Stanford University value faculty who are committed to advancing

diversity, equity, and inclusion. Candidates may optionally include

as part of their research or teaching statement a brief discussion of

how their work will further these ideals.

Review of applications will begin on September 15, 2022, but applica-

tions may be considered after that date. Application materials must

be submitted on-line via https://facultypositions.stanford.edu/en-us/

job/493455/assistant-professor-of-political-science-american-

politicshttps://facultypositions.stanford.edu.&lt;/a&gt;

Consistent with its obligations under the law, the University will

provide reasonable accommodation to any employee with a disability

who requires accommodation to perform the essential functions of

his or her job.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law.

Stanford welcomes applications from all who would bring additional

dimensions to the University’s research, teaching, and clinical mis-

sions.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/5/2022

Salary: Negotiable

eJobs ID: 10628

Texas Tech University
Rank: Assistant Professor in American Politics

The Department of Political Science at Texas Tech University is

seeking applications for a tenure-track position at the Assistant Profes-

sor level to begin Fall 2023. We seek candidates with research and

teaching specializations in American Politics. Applicants must show

evidence and/or promise of excellence in teaching and an active

research agenda. Candidates who have very strong records of scholar-

ship supported by extramural funding and who have the proven

capacity or clear potential to bring externally sponsored research to

Texas Tech University are encouraged to apply. Service to the depart-

ment, college, and university is expected. Texas Tech is a Hispanic

Serving Institution. Candidates should also exhibit a demonstrated

and ongoing commitment to serving diverse student populations. A

Ph.D. in political science is required by the time of the appointment.
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Applicants should submit a cover letter, curriculum vitae, writing

sample, three letters of reference, and evidence of teaching effective-

ness. All items except reference letters should be submitted at http://

www.texastech.edu/careers/. The requisition number is 29909BR..

Reference letters should be emailed to Prof. Timothy Nokken, Chair,

Department of political science at timothy.nokken@ttu.edu. For full

consideration, all application materials must be received by 10/1/

2022. Questions about the position should be directed to Prof. Timo-

thy Nokken, Chair, Department of political science, timothy.nok-

ken@ttu.edu.

As an Equal Employment Opportunity/Affirmative Action employer,

Texas Tech University is dedicated to the goal of building a culturally

diverse faculty committed to teaching and working in a multicultural

environment. We actively encourage applications from all those who

can contribute, through their research, teaching, and/or service, to

the diversity and excellence of the academic community at Texas

Tech University. The university welcomes applications from

minorized candidates, women, protected veterans, persons with disa-

bilities, and dual-career couples.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/5/2022

Salary: $80,000 - $89,999

eJobs ID: 10634

University of Idaho
Rank: Assistant Professor of Political Science

Specializations: Congress, Presidency, American Politics

The Department of Politics and Philosophy in the College of Letters,

Arts and Social Sciences at the University of Idaho invites applications

for a full-time, tenure-track Assistant Professor in American Politics

with a focus on American Institutions, broadly construed. The ability

to contribute to the department’s Masters of Public Administration

program and/or expertise in Race, Ethnicity, and Politics is preferred.

Candidates are expected to show a strong potential for excellence in

research and teaching, and should have a Ph.D. in hand by the date

of appointment, but ABDs close to completion may also be considered.

Required qualifications: (i) Ability to teach Introduction to Political

Science, Introduction to American Politics and Policy, Research Meth-

ods, and upper-level courses on American Political Institutions, specifi-

cally Congress and/or the Presidency, and (ii) Strong potential for

research productivity.

Preferred qualifications: (i) Ability to contribute to the department’s

Masters of Public Administration program, and/or (ii) Expertise in

Race, Ethnicity, and Politics. Prior experience teaching and mentoring

students from diverse cultural backgrounds is also desirable.

Applications must be received by September 23, 2022 for priority

review. Applicant materials must include all of the following:

1) cover letter

2) curriculum vitae

3) 2-3 page statement describing current and future research projects

(upload as Statement of Research)

4) 2-3 page pedagogy statement (upload as Statement of Teaching)

5) writing sample (upload as Other Document 1)

6) list of 3 references

7) diversity statement that details how your teaching, service, and/or

scholarship has supported the success of students from racial, ethnic,

https://facultypositions.stanford.edu/en-us/job/493455/assistant-professor-of-political-science-american-politicshttps
https://facultypositions.stanford.edu/en-us/job/493455/assistant-professor-of-political-science-american-politicshttps
https://facultypositions.stanford.edu/en-us/job/493455/assistant-professor-of-political-science-american-politicshttps
www.apsanet.org/jobs
http://www.texastech.edu/careers/.
http://www.texastech.edu/careers/.
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and gender backgrounds that are underrepresented in their academic

field (upload as Other Document 2). Applicants who have not yet

had the opportunity for such experience should note how their work

will further University of Idaho’s commitment to diversity.

Apply through the University of Idaho's job portal: https://uidaho.

peopleadmin.com/postings/36871

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/5/2022

Salary: $60,000 - $69,999

eJobs ID: 10633

Agnes Scott College
Rank: Political Science Assistant Professor

Subfield(s): American Government and Politics, Political Theory,

Open

Specializations: Race & Ethnic Politics, Gender Politics & Policy,

Civil Rights & Liberties

The Department of Political Science at Agnes Scott College seeks to

hire a full-time, tenure track Assistant Professor whose primary focus

is U.S. politics, with emphasis on racial, ethnic, and/or gender politics.

The successful candidate will offer courses at the introductory and

advanced levels in U.S. government and in the candidate’s field of

specialization. Special consideration will be given to applicants who

can teach constitutional law and political theory. The 3/2 teaching

load may also include contributions to SUMMIT, the college’s global

learning and leadership development initiative. Candidates should

demonstrate a commitment to working with a socially and economi-

cally diverse student population.

To apply, send a cover letter that describes your teaching, research,

and service, and how your work would contribute to the development

of an equitable and inclusive community in the department and at

the college. Additionally please include a CV, a statement of teaching

philosophy for a diverse student population, and a list of three refer-

ences. Shortlisted candidates may be asked to supply additional materi-

als at a later date. Direct your materials to the search committee chair,

Dr. Mona Tajali at facultyserv@agnesscott.edu. Applications received

by September 30, 2022 will receive the committee’s full consideration.

Agnes Scott College is a highly selective, independent, national liberal

arts college for women located in metropolitan Atlanta, a cosmopolitan

and ethnically diverse region with a vibrant cultural life. The college

has been nationally recognized for innovation, a highly diverse student

population, and excellence in teaching and is committed to providing

its faculty with a supportive academic environment. All faculty reviews

evaluate the candidate’s performance in the areas of teaching, scholar-

ship, and service, with the highest priority given to teaching. Support

for faculty development includes travel funding, a one-semester

research leave at full pay after successful completion of the third-year

review, a post-tenure sabbatical program, and the opportunity to apply

for internal professional development awards. An equal opportunity

employer, Agnes Scott College does not discriminate on the basis of

race, color, national origin, religion, sex, sexual orientation, age, vet-

eran status, disability or genetic information, gender identity, gender

expression or any other characteristic protected by law in its employ-

ment. Agnes Scott College has a strong commitment to diversity and

urges members of underrepresented groups to apply. www.

agnesscott.edu.
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Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10621

Beloit College
Rank: Assistant Professsor of U.S. Government and Politics

Specializations: Race & Ethnic Politics, Immigration Policy,

Research Methods

Beloit College seeks candidates for a tenure-track position in U.S.

politics, with ability to contribute to one or more of Beloit College’s

strong interdisciplinary programs, such as environmental studies, criti-

cal identity studies, and law and justice. Faculty at Beloit College teach

six courses per year. We seek an excellent teacher who is committed

to teaching and mentoring undergraduates within a residential, liberal

arts environment, and who has demonstrated success in working with

ethnically, culturally, and/or socio-economically diverse populations

of students.

The area of specialization is open, but we are especially interested in

candidates who can teach courses related to race, ethnicity, Indigeneity,

immigration, and/or citizenship in the United States. The successful

candidate will teach a quantitative research methods course. Faculty

in the department also regularly teach senior research or community-

based capstone courses related to their fields of expertise, and contrib-

ute to all-college learning and mentoring opportunities, such as

advanced mentoring, career channels, and off-campus study.

Because equity and inclusion are central to our students’ liberal educa-

tion and vital to the thriving of all members of our residential learning

community, Beloit College aspires to be an actively anti-racist institu-

tion. We recognize our aspiration as ongoing and institution-wide,

involving collective commitment and accountability, as reflected in

Beloit College’s Becoming Better action plan (https://www.beloit.

edu/becoming-better/). We welcome employees who are committed

to and will actively contribute to our efforts to celebrate our cultural

and intellectual richness and be resolute in advancing inclusion and

equity. We encourage all interested individuals meeting the criteria

of the described position to apply.

Located in a diverse community close to Madison, Milwaukee, and

Chicago, Beloit is a selective undergraduate liberal arts college that

attracts students from across the United States and the world. The

college emphasizes excellence in teaching, learning beyond the tradi-

tional classroom, international perspectives, and collaborative research

among students and faculty. It is recognized as one of the Colleges

That Change Lives.

How to Apply

Applicants should submit a letter of interest that includes a statement

of teaching philosophy, curriculum vitae, sample syllabi, and contact

information for three references to the link below.

Review of applications will begin October 14 with initial interviews

in late October. Questions about the position should be directed to:

Pablo Toral, chair of Political Science (toralp@beloit.edu).

Begin Your Application:

https://www.beloit.edu/live/profiles/6488-assistant-professor-of-

political-science

https://uidaho.peopleadmin.com/postings/36871
https://uidaho.peopleadmin.com/postings/36871
http://www.agnesscott.edu.
http://www.agnesscott.edu.
www.apsanet.org/jobs
https://www.beloit.edu/live/profiles/6488-assistant-professor-of-political-science
https://www.beloit.edu/live/profiles/6488-assistant-professor-of-political-science
https://www.beloit.edu/live/profiles/6488-assistant-professor-of-political-science
https://www.beloit.edu/live/profiles/6488-assistant-professor-of-political-science
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Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10620

Naval War College
Rank: ASSISTANT PROFESSOR OF STRATEGY AND POLICY

Specializations: Asian American Politics, Political Economy, Inter-

national Political Economy

Launch your scholarly career in an interdisciplinary department teach-

ing strategy to the next generation of military and national security

professionals. The Strategy and Policy Department at the U.S. Naval

War College in Newport, Rhode Island seeks to fill an anticipated

vacancy beginning in early July 2023 for a tenure-track assistant

professor of strategy.

U.S. Naval War College. The Naval War College is a Professional

Military Education (PME) institution serving the nation, the Depart-

ment of Defense, and the U.S. Navy. U.S. and selected international

graduates earn Master of Arts degrees in National Security & Strategic

Studies or Defense & Strategic Studies accredited by the New England

Commission of Higher Education. The College educates and develops

future leaders through the development of strategic perspective, critical

thinking, and cultural awareness, as well as enhancing the capability

to advise senior leaders and policy makers. The College also helps to

define the future Navy and its roles and missions; supports combat

readiness; strengthens global maritime partnerships; and promotes

ethics and leadership throughout the force. We are actively seeking

candidates with diverse academic, demographic, and professional

backgrounds. More information on the college can be found at www.

usnwc.edu.

Strategy and Policy. Long recognized for its innovative curriculum

and widespread influence on the study of strategy, the Strategy and

Policy Department offers a challenging interdisciplinary education on

strategy for students from all military services, various government

agencies, and officers from over seventy-five countries. The Depart-

ment’s multidisciplinary faculty presents exciting courses that synthe-

size strategic theory, historical case studies, and their application to

pressing policy and strategy problems. Courses taught by the Strategy

and Policy Department develop critical analytical skills for understand-

ing the interrelationship of policy aims, strategy, and military opera-

tions through the teaching of strategic theory and both historical and

contemporary case studies. The interdisciplinary nature of the strategy

courses requires that faculty members develop a breadth of knowledge

well beyond their primary area of specialization. You can learn more

about the Strategy and Policy Department at our webpage: https://

usnwc.edu/Faculty-and-Departments/Academic-Departments/

Strategy-and-Policy-Department.

Responsibilities. Specific responsibilities include teaching two distinc-

tive core graduate-level courses on strategy over two trimesters, schol-

arly research and publication, collaborating in curriculum develop-

ment, engaging in Department and College service, and the option

of developing and teaching elective courses in areas of expertise.

Teaching is primarily seminar-format with some lectures. The trimes-

ter system allows substantial time for research and professional devel-

opment.

Qualifications. Since Strategy and Policy is an interdisciplinary depart-

ment focused on the teaching of strategy, we are seeking candidates
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with a Ph.D. from disciplines related to Political Science, International

Relations, Security Studies, Political Economy, Diplomatic and Inter-

national History, War Studies, Naval / Maritime History, Military

History, or a related field.

The Department is particularly interested in scholars in the above

fields whose research interests focus on China or the greater Asia-

Pacific region. Candidates must have a Ph.D. in hand by 31 May

2023, be a U.S. citizen, and be capable of obtaining a Department

of Defense security clearance at the SECRET level. Competitive candi-

dates should have a promising scholarly agenda, teaching experience,

and a desire to teach military and security professionals.

Salary. Rank and salary commensurate in accordance with the Depart-

ment of the Navy Faculty Schedule for assistant professor. This com-

pensation package is accompanied by a generous federal employee

benefits package that includes health insurance with employer contri-

bution, retirement savings plan, paid vacation and sick leave, and

other benefits.

Application Process. Applications will be accepted until 11:59 pm

(EDT), 16 September 2022. Applicants must reference VA#NWC-

22-19 and must submit their application package to: nwc-22-19@

usnwc.edu. The application package must include a (1) cover letter,

(2) curriculum vitae, (3) a writing sample, and (4) the names and

contact information for three references.

Questions about the position should be directed to Professor David

Stone (david.stone@usnwc.edu).

To ensure compliance with an applicable preliminary nationwide

injunction, which may be supplemented, modified, or vacated,

depending on the course of ongoing litigation, the Federal Govern-

ment will take no action to implement or enforce the COVID-

19 vaccination requirement Safer Federal Workforce Task Force 2

pursuant to Executive Order 14043 on Requiring Coronavirus Disease

2019 Vaccination for Federal Employees. Therefore, to the extent a

Federal job announcement includes the requirement that applicants

must be fully vaccinated against COVID-19 pursuant to Executive

Order 14043, that requirement does not currently apply. Federal

agencies may request information regarding the vaccination status of

selected applicants for the purposes of implementing other workplace

safety protocols, such as protocols related to masking, physical distanc-

ing, testing, travel, and quarantine.

NOTICE OF VETERANS PREFERENCE: There is no formal rating

system for applying veteran’s preference to the excepted service; how-

ever, the Department of Defense considers veterans preference eligibil-

ity a positive factor for hiring. Applicants eligible for veterans prefer-

ence must include that information in their cover letter or resume

and attach supporting documentation (e.g., DD Form 214, &quot;C-

ertificate of Release or Discharge from Active Duty&quot;) to their

submissions. Although the point-preference system is not used, appli-

cants eligible to claim 10-Point preference must submit a Standard

Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&

quot; and supporting documents required for specific type of prefer-

ence claimed. (SF 15, which lists the types of 10-Point Preference

and the required supporting documents, is available from the Office

of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement

date to a civilian position is subject to the provisions of 5 United

States Code 3326.

The U.S. Naval War College is an Equal Opportunity Employer.

http://www.opm.gov.
http://www.opm.gov.
http://www.opm.gov.
http://www.opm.gov.
http://www.opm.gov.
www.apsanet.org/jobs
http://www.opm.gov.
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Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10624

Syracuse University
Rank: Associate or Full Professor -- Politics & Media

Syracuse University

Politics & Media

The Department of Political Science at Syracuse University’s Maxwell

School of Citizenship and Public Affairs seeks to hire a tenured

Associate or Full Professor whose scholarship focuses on Politics and

Media. This faculty member would be located in Washington D.C.

and serve as the inaugural Research Director of the newly launched

Center for Democracy, Journalism and Citizenship, a joint center

between the Maxwell School and SI Newhouse School of Public

Communication.

The political science department is housed within the Maxwell School

of Citizenship and Public Affairs, which is committed to citizenship

education at the undergraduate level and to graduate education in

public affairs and the social sciences. We seek candidates who comple-

ment the broader Maxwell mission and have interdisciplinary interests.

Applicants should have a Ph.D. in political science or a related field.

The Maxwell School is interested in candidates who can contribute

to the inclusiveness and diversity of the academic community through

their research, teaching, and/or service. This new center will produce

applied research, convene and facilitate meetings, and teach students

in both traditional and experiential ways.

The center will also include visiting fellows, and Syracuse-based faculty

will have an opportunity to participate through events or limited resi-

dencies.

We welcome applicants who study political communication. We also

are open to multiple methods, and issues in domestic, international,

and comparative contexts. This position is open with respect to sub-

field and geographic focus. Candidates should have an outstanding

record of scholarly publications, the ability to communicate scholarly

findings broadly and the ability to teach effectively both at the under-

graduate and graduate levels.

This position starts in Fall 2023 and is part of a broader Syracuse

University Cluster Hires Initiative. The Citizenship and Democratic

Institutions (CDI) Cluster draws together a diverse group of scholars

who address critical issues related to the contested meanings of citizen-

ship, civic engagement, public management, and the impacts of demo-

cratic institutions on social and economic well-being. The successful

candidate will help shape future, multi-disciplinary hiring in the CDI

Cluster, and lead and contribute to externally funded projects and

interdisciplinary research initiatives within the Maxwell School and

across the University.

APPLICATION INSTRUCTIONS:

For consideration, candidates must complete an online faculty applica-

tion (available at http://www.sujobopps.com/) and attach online the

following: a letter of interest and a CV, a sample of professional

writing, a statement of teaching philosophy, a statement about diver-

sity, equity and inclusion, and evidence of quality teaching. Files may

be no larger than 5MB, but you may submit an external link to a

larger file if needed.

In addition, applicants will be required to provide the full email

addresses of three references.
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Applications will be reviewed as they arrive with full consideration

given to those received by October 7, 2022. However, the department

will continue to consider applications until this position is filled.

Our institution does not discriminate against job candidates on the

basis of actual or perceived gender, gender identity, race, color,

national origin, sexual orientation, marital status, disability, or reli-

gion.

Syracuse University is an equal-opportunity, affirmative-action institu-

tion. The University prohibits discrimination and harassment based

on race, color, creed, religion, sex, gender, national origin, citizenship,

ethnicity, marital status, age, disability, sexual orientation, gender

identity and gender expression, veteran status, or any other status

protected by applicable law to the extent prohibited by law. This

nondiscrimination policy covers admissions, employment, and access

to and treatment in University programs, services, and activities.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10615

University of Maryland, College Park
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

University of Maryland College Park

Government and Politics and the College of Information Studies

(iSchool)

The Department of Government and Politics (GVPT) in the College

of Behavioral and Social Sciences (BSOS) and the College of Informa-

tion Studies (iSchool) at the University of Maryland, College Park,

invite applications for two tenure-track positions at the assistant pro-

fessor level. These positions are open to applicants from any fields

within political and information sciences that apply data science con-

cepts and methods in their work. GVPT and the iSchool particularly

seek candidates whose scholarship and teaching interests address

important social science problems in the fields of American Politics,

Comparative Politics, International Politics, and Political Methodol-

ogy that intersect with Information Science.

We encourage candidates to demonstrate how their research contrib-

utes toward social justice and equity, diversity and inclusion, or ethical

access to information. Both faculty members will have joint appoint-

ments at GVPT and iSchool – one with a tenure home at GVPT

and the other at the iSchool.

Tenure home will be negotiated at the time of hire.

The successful candidates will be expected to contribute to the newly

formed undergraduate Major in Social Data Science, which is a BSOS-

iSchool joint program. We seek a candidates who will build upon

our record of educating political and information scientists committed

to leadership, service, research, and innovative practice and impact.

The successful candidates will be expected to have a high-impact

research agenda and to seek external funding for research. They will

also teach at the undergraduate and graduate levels, provide research

advising to students at all levels, and engage in service to the profession

and shared governance within the university.

In particular candidates whose scholarship speaks to the following

broad substantive topics are encouraged to apply:

http://www.sujobopps.com/
www.apsanet.org/jobs
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1) Social media politics

2) Information disorder (misinformation, disinformation, etc.) Online

political and civic participation

3) Political power in information systems

While these areas of expertise are of particular interest, candidates

with expertise and interest in other relevant topics that apply data

science methods are encouraged to apply. Candidates whose work

recognizes the information norms and assets of marginalized commu-

nities particularly relating to the topics above and other relevant topics,

are especially encouraged to apply.

This is a tenure-track appointment. Tenure-track Assistant Professors

are hired for 3 years, with potential renewal for three more years

and tenure review. Salary and benefits are competitive based upon

qualifications and experience. Tenure-track and tenured faculty have

9-month appointments, with opportunities for grant-funded research

and university-funded teaching in summers. For this position, the

successful candidate will be involved in:

1) Developing and conducting research projects and disseminating

research results

2) Designing and developing curricula related to information science

3) Crafting exceptional educational experiences for students Participat-

ing in shared governance

4) Contributing to relevant professional communities.

To apply you will need to provide:

1) A letter of interest that clearly describes your background and

expertise in the area and the unique contributions you would make

to the GVPT, iSchool and the University of Maryland.

2) Your CV

3) A list of 3 professional references. For each reference include

the person’s title, institution, contact information (including phone

number and email address), the capacity in which you know this

person, and how long you have known this person.

3) A statement of your research interests and accomplishments A

statement of your teaching philosophy

Interested candidates should apply using the University of Maryland

ejobs system. Goto: https://ejobs.umd.edu/postings/98270

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10610

University of Nevada, Reno
Rank: Lecturer

Specializations: Political Thought: Historical, Normative Political

Theory, American Politics

The Political Science Department at the University of Nevada, Reno

invites applications for a three-year full-time Lecturer appointment

(non tenure-eligible) in the area of political theory. We seek a candidate

with broad competence in the history of political thought and contem-

porary political theory, with capacity and willingness to teach the

department’s introduction to American politics course as well. The

position’s start date is January 1, 2023.

The successful candidate will be expected to regularly teach the depart-

ment’s introductory-level courses in political theory and American

X : 58720$SOAP

09-03-22 21:30:24

Page 40
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs40

politics, as well as upper-division courses in ancient and modern

political theory. We also hope candidates will be interested in teaching

other upper-division courses, whether as already listed in the university

course catalog or as they connect to the candidate’s field of expertise.

Some overlap teaching with graduate students is possible. The position

is open to candidates with a range of methodological approaches and

substantive interests in the subfield of political theory.

The lecturer teaching load is four courses per semester, though course

preps will be repeated. Teaching is expected to be in-person. A reduced

teaching load could be negotiated if a candidate is interested in coordi-

nating the department’s internship program or in working as a faculty

advisor to the department’s undergraduate students.

Required Qualifications

Ph.D. in Political Science, or closely related field, in hand by July

1, 2023.

Ability to teach a wide range of classes in the subfield of Political

Theory, broadly defined.

A record of teaching excellence in Political Theory.

Ability to teach and mentor undergraduate students.

Ability to teach university level Introduction to American Politics.

Preferred Qualifications

Evidence of attention to diversity, equity and inclusion in past

research, teaching, and service.

Experience and demonstrated excellence teaching Introduction to

American Politics (or a similar course, whether as a teaching assistant

or lead instructor).

Willingness to teach Identity Politics in the United States and Women

and Politics (existing descriptions of these courses are available in the

University course catalog).

Experience advising political science undergraduate students.

To apply, go to:

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Lecturer--Political-

Science_R0132264

Please note, once you submit your application the only attachment/

s viewable to you will be the attachment/s to the resume/CV section

of the application. Any additional required attachment/s to the cover

letter, references, additional documents sections of the application,

will not be viewable to you after you submit your application. All

uploaded attachment/s will be on the application for the committee

to review. To request updates to attachments, prior to the committee

review of applications, please contact the candidate helpdesk at

jobs@unr.edu.

Please attach the following documents to your application

1) A complete Curriculum Vita

2) A cover letter stating qualifications, relevant experience, and teach-

ing competencies.

3) Contact Information for three professional references

https://ejobs.umd.edu/postings/98270
www.apsanet.org/jobs
http://www.visitrenotahoe.com
http://www.visitrenotahoe.com
http://www.visitrenotahoe.com
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4) A brief statement (one page maximum) about how you would

contribute toward our mission of creating a culturally diverse, inclusive

environment in the role for which you are applying

5) A teaching portfolio including student evaluations from recent

semesters of courses taught, plus two sample syllabi for Political Theory

courses, and one sample syllabi for Introduction to American Politics.

If available, any recent teaching peer reviews would be appreciated.

The search committee will only request letters of recommendation

from candidates selected to move on to the next step in the hiring

process.

This posting is open until filled

First review of applications will begin Sept. 15, 2022. Qualified

individuals are encouraged to apply immediately. This search will

close without notice when a sufficient number of applications are

received or a hiring decision has been made. Interviews will begin in

early October.

Lecturer Statement

The University of Nevada, Reno reserves the right to hire at any level

of Lecturer (I-IV) or Teaching Assistant/Associate/Professor (terminal

degree candidates) that is appropriate for the hire. If you have questions

about title, please inquire during the interview process.

Compensation Grade

Lecturer I

Salary is based on related education and experience, internal equity,

and budgets. To view salary schedules, please visit: Salary Schedules

(Academic Faculty 9-month)

Remarkable Retirement

Our retirement plan is beyond compare. Your 15.50% contribution

is generously matched by the University. With the faculty retirement

plan, you are 100% vested your first day. Sit back and watch your

retirement dollars grow! All permanent employees on an annual &

quot;A&quot; or &quot;B&quot; contract who are employed at least

50% full-time are eligible to participate in the NSHE retirement

program unless they are members of PERS of Nevada.

Perks of working at UNR

Health insurance options including dental and vision - Health Insur-

ance

Generous annual and sick leave, life insurance, and long-term disabil-

ity – Faculty Benefits

E. L. Wiegand Fitness Center offers an annual or semester membership

and family membership options. E.L. Wiegand Fitness Center

Mountain EAP supports employees (and eligible dependents) through

life's difficult moments. Mountain EAP is located in Reno and special-

izes in counseling and advising services for personal or interper-

sonal issues.

Several Diversity Committees and Affinity Groups focusing on cam-

pus-wide diversity initiatives to ensure we are working to create a

diverse and welcoming campus climate. Diversity Groups
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Faculty Senate is the principal representing body for faculty. Its mem-

bership includes representatives from each academic and administra-

tive major unit of the University. Faculty Senate

No state income tax

Grants-in-aid

The University is proud to provide a reduced-rate tuition benefit to

faculty and qualified dependents. Faculty can take up to six credits

per semester at a reduced rate. Dependents of faculty have unlimited

credits, but in order to be eligible children must be unmarried and

under the age of 24 and must receive at least 50% of their financial

support from the employee and/or employee’s spouse or domestic

partner. Faculty Grant-in-Aid

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. Dual Career Assistance Program

?Department Information

The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy and

public administration scholars with a deep commitment to excellence

in research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA,

MPA and PhD degrees. The PhD includes an emphasis in Public

Policy. The Department offers a BA in Political Science and coordi-

nates the International Affairs major and minors in Latin American

Studies, Asian Studies and Renewable Energy. Faculty are linked

with a variety of College and University-wide initiatives, such as the

Cybersecurity Center and the Gender, Race and Identity Program.

Additional information about the Department can be found at:

https://www.unr.edu/political-science .

College of Liberal Arts and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. The world-class Lilley Museum of Art

opened in 2019; the many departments of the College have an active

intellectual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. Along with being R1, the university has been

designated as a Carnegie Community Engagement university. Nearly

half of UNR students are students of color; the university is an

Emerging Hispanic Serving Institution. In accordance with the Uni-

versity's mission, our faculty are expected to contribute to the diversity

and excellence of the academic community through research, teaching

and service in a pluralistic environment.

www.apsanet.org/jobs
http://www.visitrenotahoe.com
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The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Exempt

Yes

Full-Time Equivalent

100.0%

Note to Applicant

A background check will be conducted on the candidate(s) selected

for hire.

HR will attempt to verify academic credentials upon receipt of hiring

documents. If the academic credentials cannot be verified, HR will

notify the faculty member that an official transcript of their highest

degree must be submitted within thirty days of the faculty member’s

first day of employment.

References will be contacted at the appropriate phase of the recruit-

ment process.

Applicants hired on a federal contract may be subject to E-Verify.

As part of the hiring process, applicants for positions in the Nevada

System of Higher Education may be required to demonstrate the

ability to perform job-related tasks.

For positions that require driving, evidence of a valid driver's license

will be required at the time of employment and as a condition of

continued employment.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: $50,000 - $59,999

eJobs ID: 10627
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University of Tennessee, Knoxville
Rank: Assistant Professor

Description

The Department of Political Science at the University of Tennessee,

Knoxville invites applications for a tenure track position in American

Politics at the rank of assistant professor to begin in the fall semester

of 2023. Applicants from any area of the American Politics field are

welcome, but we are especially interested in a scholar whose primary

interests lie in American political behavior broadly construed. A

research program that addresses fundamental questions about the

health, quality, and future of the American democratic system is

particularly attractive.

The successful candidate must have strong research skills and a theo-

retically oriented research agenda that will lead to publication in peer-

reviewed outlets (journals and/or books). The successful candidate

must also demonstrate evidence of, or potential for, college/university

teaching excellence, and exhibit a commitment to diversity and inclu-

sion. The Knoxville campus of the University of Tennessee is seeking

candidates who have the ability to contribute in meaningful ways to

the diversity and intercultural goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research

institution, a campus of choice for outstanding undergraduates, and

a premier graduate institution. As a land-grant university, it is commit-

ted to excellence in learning, scholarship, and engagement with society.

More information about the Department is available at: polisci.-

utk.edu. Faculty within the department are also associated with a

variety of interdisciplinary programs and working groups across the

university, including but not limited to the Global Studies program;

the Intersectionality Community of Scholars; and the Women, Gen-

der, and Sexuality program.

Qualifications

All the requirements for a Ph.D. in political science or related field

must be finished at the time of appointment.

Application Instructions

All the requirements for a Ph.D. in political science or related field

must be finished at the time of appointment. Applicants should send

a cover letter explaining their research and teaching experience, a

current CV, graduate transcripts, a sample of scholarly writing, teach-

ing evaluations (if available), and a statement explaining prior experi-

ence with and substantive plans for supporting an inclusive climate

in the department. Please submit application materials in digital

format via Interfolio (apply.interfolio.com/109944). All applicants

should request letters from three references to be sent to the committee

also via Interfolio. Review of applications begins September 20, 2022

and will continue until the position is filled. For questions or inquiries,

contact Professor Pat Freeland at pfreeland@utk.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10612

College of the Holy Cross
Rank: Assistant Professor Tenure Track

Subfield(s): American Government and Politics, International

Relations, Political Theory

College of the Holy Cross: Department of Political Science

Tenure-Track Faculty Appointment in Political Science (Race and

Ethnicity)

http://www.visitrenotahoe.com
http://www.visitrenotahoe.com
http://www.visitrenotahoe.com
www.apsanet.org/jobs


Political Science Jobs September 2022

GENERAL INFORMATION

The Department of Political Science at the College of the Holy

Cross invites applications for TWO FULL-TIME TENURE-TRACK

APPOINTMENTS to begin in August 2023. We are seeking candi-

dates whose research and teaching interests address race and ethnicity

issues, broadly defined. Successful applicants will teach introductory

courses in the subfield most compatible with their areas of expertise

(American Politics, Political Philosophy, International Relations, or

Comparative Politics) as well as upper-division electives that include

methods, concepts, and theoretical frameworks from the perspective

of Race & Ethnicity studies.

These positions carry a 3-2 teaching load with a full-salary one-

semester research leave prior to tenure review, and generous sabbatical

and fellowship leaves for tenured faculty. Tenure-track faculty are

eligible for travel support and reimbursement of relocation costs within

the College’s published policies. All full-time appointments offer com-

petitive salaries and include full benefits. To learn more about faculty

life at the College & the Worcester area, candidates are encouraged

to visit http://holycross.edu/join.

QUALIFICATIONS

Candidates must demonstrate commitment to, and excellence in,

undergraduate teaching at the introductory and advanced levels as

well as scholarly achievement. Ph.D. required.

APPLICATION INSTRUCTIONS

Please submit a cover letter addressing the position requirements listed

above, curriculum vitae, statement on teaching, transcripts, and three

confidential letters of recommendation.

In your cover letter, in addition to describing your research and

teaching interests, please address how your scholarship, teaching, men-

toring, and/or service might support the College’s mission as a Jesuit,

undergraduate liberal arts college (see http://holycross.edu/mission)

and its core commitment to diversity and inclusion. For more informa-

tion, please visit http://holycross.edu/diversity.

The College of the Holy Cross uses Interfolio to collect all faculty job

applications electronically. Please submit all application materials to

https://apply.interfolio.com/110983.

Review of applications will begin on September 30, and continue until

the position has been filled. Initial interviews of selected applicants

will be done via Zoom or Google Meets. Questions about this search

may be directed to Maria Rodrigues, Chair, mrodrigu@holycross.edu.

COVID-19 VACCINATION POLICY

To mitigate the spread and effects of COVID-19, and as an integral

part of its public health and safety measures, College of the Holy

Cross requires that all successful applicants show proof of full, up-

to-date vaccination (including a booster dose once eligible) by an

FDA-approved COVID-19 vaccine before beginning employment,

unless an accommodation exempting the applicant from this policy

has been granted. Applicants who wish to request an accommodation

based on a disability or sincerely-held religious belief should inform

Human Resources after an offer of employment is extended; please

do not include any medical, genetic, or religious information in your

application materials.

Start Date:
Application Deadline: 9/30/2022

Date Posted: 8/3/2022
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Salary: Competitive

eJobs ID: 10600

Harvard University
Rank: TENURE-TRACK PROFESSOR OF GOVERNMENT –

RACE, ETHNICITY AND POLITICS

Subfield(s): American Government and Politics, Comparative Poli-

tics, Political Theory

Position Description: The Department of Government seeks to

appoint a tenure-track professor in Government specializing in Race,

Ethnicity and Politics. The appointment is expected to begin on July

1, 2023. The tenure-track professor will be responsible for teaching

at the undergraduate and graduate levels. Candidates are encouraged

to apply by October 1, 2022; applications will be reviewed until the

position is filled.

Basic Qualifications: Doctorate or terminal degree in Political Science,

Government or related disciplines required by the time the appoint-

ment begins.

Additional Qualifications: Demonstrated strong commitment to

teaching and advising is desired.

Special Instructions: Please submit the following materials through

the ARIeS portal (https://academicpositions.harvard.edu). The Com-

mittee will begin reviewing applications on September 15, 2022.

1. Cover letter

2. Curriculum Vitae

3. Teaching/advising statement (describing teaching philosophy

and practices)

4. Research statement

5. A statement describing efforts to encourage diversity, inclusion,

and belonging, including past, current, and anticipated future contri-

butions in these areas.

6. Names and contact information of 3-5 referees, who will be asked

by a system-generated email to upload a letter of recommendation

once the candidate’s application has been submitted. Three letters

of recommendation are required, and the application is considered

complete only when at least three letters have been received. (*At

least one letter must come from someone who has not served as the

candidate’s undergraduate, graduate, or postdoctoral advisor.)

7. Publications or copies of creative works, if applicable

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10601

https://apply.interfolio.com/110983.
https://apply.interfolio.com/110983.
https://apply.interfolio.com/110983.
https://apply.interfolio.com/110983.
www.apsanet.org/jobs
https://academicpositions.harvard.edu
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Regent University
Rank: Assistant/Associate Professor of American Government

Regent University’s Robertson School of Government seeks to fill a

full-time, tenure track faculty position in American Government.

This position will be located at Regent University’s Virginia Beach,

VA campus.

Regent University is one of the nation's leading academic centers for

Christian thought and action, offering over 95 associate, bachelors,

masters, and doctoral degrees and enrolling more than 10,000 students

worldwide. Regent offers high-quality, in-demand an affordable degree

programs while remaining committed to its foundational mission to

educate Christian leaders to change the world.

The Robertson School of Government (RSG) was founded in 1983

in honor of A. Willis Robertson, who served the Commonwealth of

Virginia in the U.S. House of Representatives from 1933-1946 and

in the U.S. Senate from 1946-1966. Through its alumni and contacts,

RSG offers faculty and students significant opportunities for net-

working and engagement at all levels of government and nonprofits

in the U.S. and worldwide.

Qualifications: An earned Ph.D. in Government, Political Science,

or a related discipline from a regionally accredited institution required.

Additional expertise in public policy desirable. Interest in teaching

research methods, political parties, Presidency, and Congress desired.

The ability to teach at graduate level online and on-campus required.

Administrative experience preferred for senior hire.

Expectations include: 1) a dedication to Biblical Worldview teaching

and learning; 2) the ability to teach graduate level courses; 3) experi-

ence with online instructional technology; and 4) a willingness to

enthusiastically embrace the University identity and mission state-

ments. Applicants must subscribe to a Statement of Christian Faith.

Please include a current CV, three references with email address

and phone numbers, a cover letter explaining your interest in and

qualifications for this position, and photocopies of your graduate

transcripts showing degrees conferred along with your application.

Official transcripts will be required at time of employment.

Qualified prospective employees will receive consideration without

discrimination of race, color, sex, age, national origin, or disability.

Applications received by November 18, 2022 will receive full consider-

ation.

To apply for this position, please visit regent.edu/jobs.

Start Date: Spring 2022

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: Negotiable

eJobs ID: 10596

Swarthmore College
Rank: Assistant Professor of Political Science - American Politics

The Department of Political Science at Swarthmore College invites

applications for a tenure-track position in American politics at the

rank of Assistant Professor to begin in the fall semester of 2023. We

are particularly interested in candidates with the ability to teach a

course in law and society, the courts and American politics, or constitu-

tional law. The course load is four courses a year. More information

about the Political Science Department can be found here:
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https://www.swarthmore.edu/department-political-science

Located in the suburbs of Philadelphia and near Wilmington DE,

Swarthmore College is a highly selective liberal arts college whose

mission combines academic rigor with social responsibility. Swarth-

more has a strong institutional commitment to diversity, and actively

seeks and welcomes applications from candidates with exceptional

qualifications, particularly those with demonstrable commitments to

a more inclusive society and world. Applicants from traditionally

underrepresented groups are strongly encouraged to apply. For more

information on Faculty Diversity and Excellence at Swarthmore, see

http://www.swarthmore.edu/faculty-diversity-excel lence/

information-candidates-new-faculty

Qualifications

The successful candidate will have a PhD in political science in

hand by August 2023. Candidates must demonstrate excellence in

undergraduate teaching as well as research.

The strongest candidates will demonstrate an active research program

and a commitment to creative teaching that can speak to, and motivate,

undergraduates from diverse backgrounds.

Application Instructions

Applicants should submit: (1) a cover letter that briefly describes why

they want to teach Swarthmore College students, as well as a descrip-

tion of their research agenda; (2) a writing sample of not more than

40 pages; (3) two syllabi (one for an introductory course in American

politics, and one for an upper-level course in American politics),

which represent an important part of the application; (4) a C.V.; (5)

a graduate school transcript; and (6) three letters of recommendation.

These materials should be submitted through Interfolio apply.in-

terfolio.com/107901.

The deadline for applications is September 20, 2022.

Effective July 21, 2021, Swarthmore is requiring all new employees

to show proof of being fully vaccinated by their start date, unless

they have an approved medical or religious exemption. For more

information about Swarthmore's vaccine requirements, please visit

the Swarthmore COVID-19 Response website.

Start Date: Fall 2023

Application Deadline: 9/20/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10591

Wake Forest University
Rank: ASSISTANT PROFESSOR OF AFRICANA POLITICAL

THOUGHT (TENURE-TRACK POSITION IN POLITICS AND

INTERNATIONAL AFFAIRS & AFRICAN AMERICAN

STUDIES)

Subfield(s): Political Theory, American Government and Politics,

Comparative Politics

Specializations: Africa, African American Politics, Political Theory

WAKE FOREST UNIVERSITY’s Department of Politics and Inter-

national Affairs (POL) and the Program in African American Studies

(AAS) seek a teacher-scholar for a tenure-track Assistant Professor

position in Africana political thought to start July 1, 2023. We invite

applications from scholars with research and teaching expertise in the

www.apsanet.org/jobs
http://www.swarthmore.edu/faculty-diversity-excellence/information-candidates-new-faculty
http://www.swarthmore.edu/faculty-diversity-excellence/information-candidates-new-faculty
http://www.swarthmore.edu/faculty-diversity-excellence/information-candidates-new-faculty
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political, ethical and philosophical discourses produced by continental

and diasporic Africans and their descendants in the diaspora. The

successful candidate will have the opportunity to contribute to enhanc-

ing the curriculum in African American Studies and Politics and

International Affairs by developing a signature profile in Africana

political thought, deepening scholarly conversations in political theory

with critical intellectual traditions, ideas, debates, and conversational

partners in Africana political thought, and enhancing the curriculum

in African American Studies, particularly the focal areas of “History,

Culture, and Theory” and “Ethics, Politics, and Society.” Candidates

must have an earned Ph.D. degree or advanced ABD status in African

American/Africana Studies, Political Science, or a closely related field,

and a record of study and scholarship related to the area of expertise.

More information about the Department is available at http://politics.

wfu.edu/ and the Program in African American Studies at https://

afam.wfu.edu/.

We believe in a diverse intellectual community in which varied per-

spectives and identities are represented and included in a community

that supports excellent teaching and scholarship. Many faculty in both

the Program and Department engage formally and informally with

interdisciplinary scholarship and collaborate across academic disci-

plines. Candidates will also have opportunities to develop and teach

courses that connect with their research agendas. Compelling appli-

cants will demonstrate a commitment to excellence in teaching, men-

toring, and advising undergraduate students from diverse back-

grounds, including international students, first generation students,

and those who identify as members of historically marginalized com-

munities.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate, and professional

education. Founded in 1834, the University is ranked in the top 30

among national universities. With 5,200 undergraduates and 3,200

graduate and professional students, the student-faculty ratio is 11:1.

Wake Forest is a collegiate university offering a vibrant intellectual

community with a rich cultural life, an impressive array of facilities and

an active athletics community. The University has a deep institutional

commitment to public service and engagement with the world, encap-

sulated in its motto “Pro Humanitate.” To learn more about the

University, please visit https://about.wfu.edu/

Interested applicants should apply via the University’s career website

at: https://hr.wfu.edu/careers/. The application should be submitted

as ONE PDF file, which includes all of the following:

? Cover letter addressing the motivation to join our teacher-scholar

community;

? Curriculum vitae including contact information for three profes-

sional references;

? Research statement describing candidate’s current research and

future trajectory;

? Scholarly writing sample (e.g. journal article, dissertation chapter,

or draft);

? Teaching statement including plan to establish an inclusive learn-

ing environment;

? Sample undergraduate course syllabi (only required of candidates

who advance to a shortlist);

? Teaching evaluations or other evidence of effective student engage-

ment (only required of candidates who advance to a shortlist);

? Copy of graduate transcript(s) (official copies only required upon

employment).

In addition to the above, we ask that candidates have three letters of

recommendation emailed directly to wfupol@ wfu.edu. Review of
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applications will begin on September 12, 2022. Applications will be

accepted until the position is filled, but to guarantee full consideration

they should be received by the end of the business day on September

9, 2022. If access to the internet is an issue, a hard copy of the

application can be submitted to the Department of Politics and Inter-

national Affairs, Wake Forest University, Winston-Salem, NC 27109.

Inquiries about the application process and document submission

may be addressed to AskHR@wfu.edu. Inquiries about the faculty

position or Department should be directed to Michaelle Browers,

Chair and Professor, Politics and International Affairs, browerm@

wfu.edu. Inquiries about the Program in African American Studies

should be directed to Corey Walker, Wake Forest Professor of the

Humanities and Director of the Program in African American Studies,

walkerco@wfu.edu.Wake Forest University, and the Department of

Politics and International Affairs welcomes applications from all who

would bring additional dimensions to the University’s research, teach-

ing and community engagement.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

final candidates upon their acceptance of an offer of employment.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: $60,000 - $69,999

eJobs ID: 10590

Yale University
Rank: Assistant/Associate/Full Professor, Political Science

Subfield(s): Comparative Politics, American Government and Poli-

tics, International Relations

The Department of Political Science at Yale University is seeking to

hire several faculty at the rank of Assistant, Associate, or Full Professor

with an appointment in the fields of American Politics, Comparative

Politics, Political Economy, and/or International Relations, beginning

July 1, 2023. We are interested in candidates who study all areas of

the world, but we particularly encourage those with strong subject

matter expertise in Japanese Politics or the politics of the Middle East

to apply. Suitable candidates may also be hired jointly with the Statis-

tics and Data Sciences Department, in which case faculty will be

expected to share their teaching and service obligations between the

departments. If candidates are appointed at the untenured level, the

initial appointment will be for 5 years. The teaching expectation is

normally 3 courses per academic year, plus service to the program(s).

http://apply.interfolio.com/110488

Start Date: Fall 2023

Application Deadline: 9/5/2023

Date Posted: 8/3/2022

Salary: Negotiable

eJobs ID: 10595

Fordham University
Rank: Assistant Professor

Job Ad in American Politics

Department of Political Science

Fordham University

The Department of Political Science at Fordham University invites

applications for a tenure-track position in American Politics at the rank

https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
www.apsanet.org/jobs
http://apply.interfolio.com/110488
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of Assistant Professor, beginning Fall 2023. The area of specialization

is open, but the department is particularly interested in candidates

who specialize in American institutions and might teach courses on

the American presidency and American public policy. The position

is located at Fordham’s Rose Hill campus. We encourage applications

from candidates who will deepen our engagement with institutions

within New York City, advance strategically focused research, and

contribute to the University’s and the department’s commitment to

quality teaching and research.

Consistent with our Jesuit and Catholic mission, we believe that

cultural and intellectual diversity and inclusivity are central to the

excellence of our academic program and we strive to create an academic

community and campus culture that attracts and facilitates the devel-

opment of promising and diverse teacher-scholars. As our student

body becomes increasingly diverse, we are especially interested in

candidates with substantive experience and commitment to inclusive

teaching and mentoring students from a range of social, cultural and

economic backgrounds.

Review of applications will begin on October 1. Interested applicants

must submit the following documents in electronic format (PDF or

Microsoft Word) via Interfolio, at http://apply.interfolio.com/

108909: a cover letter addressing research interests and experience,

curriculum vitae, writing sample (no more than 30-35 pages), three

letters of reference, and evidence of teaching effectiveness. Evidence

of teaching effectiveness should include a teaching statement reflecting

the candidate’s pedagogical approach and experience and may include

past course syllabi and/or peer observations; please do not include

student evaluations as these will not be considered. Application materi-

als should also address how the candidate's teaching, mentoring,

scholarship, and/or community service supports Fordham University's

commitment to diversity. Ph.D. at the time of appointment is

required. If you have questions about this position, please contact

Professor Monika McDermott at mmcdermott@fordham.edu.

Fordham is an independent, Catholic University in the Jesuit tradition

committed to excellence through diversity. Fordham is an equal oppor-

tunity employer, and we especially encourage women, people of color,

veterans, and people with disabilities to apply.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10552

Gettysburg College
Rank: Assistant Professor of Political Science (U.S. Politics), Ten-

ure Track

Position summary. The Department of Political Science at Gettysburg

College invites applications for a tenure-track position at the assistant

professor rank beginning in August 2023. The department seeks

candidates in the subfield of U.S. politics, with a specialization in

race and identity. The successful candidate will be able to teach

the department’s introductory U.S. government course, upper-level

courses in his/her/their specialty, and contribute to the department’s

undergraduate methods requirement. The teaching load for this posi-

tion will be 3-2.

Qualifications. Candidates must have a Ph.D. in Political Science

with a subfield specialization in U.S. Politics and a focus on race,
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identity, and politics. Teaching experience or promise of excellence

in teaching is desirable. We strongly encourage applications from

candidates who can demonstrate through their teaching, scholarship,

and governance that they can contribute to the diversity and inclusivity

of our community.

Application details. Applicants should apply online at: https://

gettysburg.peopleadmin.com/postings/4563. A cover letter, curricu-

lum vitae, and a statement of teaching goals in a liberal arts context

should be submitted. As part of the teaching statement, we ask you

to elaborate on your cultural proficiencies and experiences engaging

an increasingly diverse student body. Applicants should include the

names and email addresses of three professional references, at least

one of whom can speak to the applicant’s teaching effectiveness.

After the applicant completes the online application, the professional

references indicated will be contacted by Gettysburg College via email

to submit letters of

recommendation electronically.

Applications and letters of recommendation received by 30 September

2022 will be given fullest consideration; however, submissions will

continue to be reviewed until the position is filled. Inquiries can be

addressed to Professor Bruce Larson (blarson@gettysburg.edu).

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10528

Hope College
Rank: Faculty Full Time

The Department of Political Science at Hope College invites appli-

cants for a full-time tenure-track appointment to begin the Fall 2023.

We seek candidates who are broadly trained in political theory; the

ideal candidate would also be equipped to teach Introduction to

American Politics and otherwise contribute to our course offerings

in American politics. Candidates would also be expected to participate

on a rotating basis in the leadership of our highly regarded Washington

D.C. honors program. Rank is open, but preference will be given to

hiring at the assistant professor level. The salary is commensurate

with qualifications and experience.

https://jobs.hope.edu/postings/1618

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10563

University of Chicago
Rank: Collegiate Assistant Professor

Subfield(s): American Government and Politics, International

Relations, Public Policy

Specializations: American Politics, Western Europe, Political

Thought: Historical

The College at the University of Chicago is now accepting applications

for four-year postdoctoral teaching appointments as Harper and

Schmidt Fellows who hold the rank of Collegiate Assistant Professor.

Collegiate Assistant Professors are members of the College Faculty

http://apply.interfolio.com/108909
http://apply.interfolio.com/108909
www.apsanet.org/jobs
https://gettysburg.peopleadmin.com/postings/4563.
https://gettysburg.peopleadmin.com/postings/4563.
https://jobs.hope.edu/postings/1618
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whose primary professional responsibility is to teach in the general

education (Core) program.

Core courses in the Humanities typically deal with fundamental issues

and texts in history, philosophy, and literature. Currently, the Core

is organized into eight year-long sequences: Readings in World Litera-

ture; Human Being and Citizen; Greece and Rome: Texts, Traditions,

Transformations; Philosophical Perspectives on the Humanities;

Media Aesthetics; Reading Cultures; Poetry and the Human; and

Language and the Human. For a description of these sequences see:

http://collegecatalog.uchicago.edu/thecollege/humanities/.

Core courses in the Social Sciences explore, on the basis of significant

works or primary source materials, the fundamental concepts and the

different modes of inquiry that have defined the social sciences in the

modern period. Currently, Collegiate Assistant Professors teach in six

of the year-long sequences into which the Core is organized: Self,

Culture and Society; Classics of Social and Political Thought; Power,

Identity, and Resistance; Global Society; Mind (a broad course

explaining social science in the context of psychological science

research); and Social Science Inquiry. For a description of these

sequences see: http://collegecatalog.uchicago.edu/thecollege/

socialsciences/.

Some Collegiate Assistant Professors also teach in the History of

European Civilization Core sequence as well as the Introductions to

the Civilizations of East Asian Core sequences. These courses are

taught on the basis of intensive readings of significant primary source

documents. For descriptions of the History of European Civilization

and the Civilizations of East Asia sequences see: http://collegecatalog.

uchicago.edu/thecollege/civilizationstudies/.

The positions are open to scholars in all disciplines and areas of

specialization who will have completed all requirements for their Ph.D.

degree no later than August 31, 2023. Candidates must demonstrate

excellence in teaching as well as in their original scholarship.

In most years, Collegiate Assistant Professors teach two courses (usually

of identical preparation) for each of three quarters. In the second

through fourth year of residence, each Collegiate Assistant Professor

has the opportunity to design up to two independent courses and

each is eligible for one quarter of research sabbatical. In the fourth

year there is a possibility of another quarter of sabbatical with sal-

ary reduction.

The position comes with an annual salary for 2023-24 of $80,166,

carries full benefits, and an annual professional development fund of

$6,500. The effective date for these teaching appointments is Septem-

ber 1, 2023.

To apply for these positions, please see our web site at https://fellows.

uchicago.edu. The web site will be available to accept applications

beginning August 19, 2022.

The terms and conditions of these positions are described in the

collective bargaining agreement between the University and the Service

Employees International Union.

On-line application deadline: 11:59:59 PM EDT, Friday, October

14, 2022.

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes
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under the law. For additional information please see the University's

Notice of Nondiscrimination at https://www.uchicago.edu/non-

discrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-834-0681 or email dneibel@

uchicago.edu with their request.

Start Date: Fall 2023

Application Deadline: 10/14/2022

Date Posted: 8/1/2022

Salary: $80,000 - $89,999

eJobs ID: 10577

University of Maryland, College Park
Rank: Assistant Professor-Tenure Track

University of Maryland, College Park

American Politics

Position Summary:

The Department of Government and Politics at the University of

Maryland invites applications for a tenure track assistant professor

in American Politics, specifically in race and ethnic politics. The

department especially welcomes candidates with expertise in racial

and ethnic politics that focus on political institutions and creates

synergies with our existing faculty. In addition, we seek applicants

with theoretically driven research agendas, innovative methodological

techniques, and scholars whose substantive research program would

benefit from the unique resources available in the Washington,

D.C. area.

This is part of a cluster hire in the College of Behavioral and Social

Sciences (BSOS) at the University of Maryland around social justice

and inequality involving multiple departments (African American

Studies, Anthropology, Criminology and Criminal Justice, Govern-

ment and Politics, Psychology, and Sociology). Faculty recruited

through this initiative will join a larger community of scholars in the

College conducting fundamental research on inequities as they arise as

a function of race, gender, sexual orientation, economic, immigration

status, and the intersectionality of these and other identities. The

College envisions significant opportunities for cross-disciplinary dis-

cussion, collaboration, mentoring, and professional development

within the cluster.

Position Duties/Responsibilities:

This is a tenure-track appointment. Tenure-track Assistant Professors

are hired for 3 years, with potential renewal for three more years

and tenure review. Salary and benefits are competitive based upon

qualifications and experience. Tenure-track and tenured faculty have

9-month appointments, with opportunities for grant-funded research

and university-funded teaching in summers. For this position, the

successful candidate will be involved in:

1. Developing and conducting research projects and disseminating

research results

2. Crafting exceptional educational experiences for students

3. Participating in shared governance

4. Contributing to relevant professional communities.

Minimum Qualifications:

1. A Ph.D. at the time of appointment

2. Demonstrated potential for research excellence, including a record

of research in one or more areas described in the position summary

above, or related areas and potential to attract external support

https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
www.apsanet.org/jobs
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
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3. Interest in developing effective and innovative teaching.

Preferred Qualifications:

1. Recognized for notable research projects, peer-reviewed publica-

tions, or other scholarly contributions

2. In-person and/or online teaching experience in related areas

3. Demonstrated dedication and service in academia, professional

organizations, and research communities

Campus/Department Information:

The person selected for this position will be a member of the Depart-

ment of Government and Politics (GVPT) at the University of Mary-

land. With more than 30 tenured and tenure-track faculty, 1,000

undergraduate majors, and 100 graduate students, we are one of the

largest departments in the College of Behavioral and Social Sci-

ences (BSOS).

Our faculty teach and conduct research in all of the major fields

in our discipline, including American politics, comparative politics,

international relations, political theory, political economy, and formal

theory and methods. Realizing that many of the key problems we

face have a significant political component, our faculty and students

study a variety of issues with real-world policy implications ranging

from civil wars and ethnic conflict to environmental politics, partisan

polarization, and inequality.

Vaccine Protocol:

The University of Maryland has made the safety of our students,

faculty and staff, and our surrounding communities a top priority.

As part of that commitment, the University System of Maryland

(USM) recently announced that students, faculty, and staff on USM

campuses this fall, including UMD, are required to be vaccinated

against COVID. As a prospective and/or new employee at UMD,

you will be required to comply with the University’s vaccination

protocol. Proof of full vaccination will be required before the start

of employment in order to work at any University of Maryland

location. Prospective or new employees may seek a medical or religious

exemption to the vaccination requirement and must have an approved

exemption prior to the start of their employment.

Hiring and appointment are subject to College and University

approval.

To apply you will need to provide:

1. A letter of interest that clearly describes your background and

expertise in the area and the unique contributions you would make

to the GVPT and the University of Maryland.

2. Your CV

3. Provide 3 professional references. Each will receive a request from

the University ejobs@umd.edu system. We ask that each references

include their title, institution, contact information (including phone

number and e-mail address), the capacity in which they have known

you, and how long they have known you.

4. A statement of your research interests and accomplishments

5. A statement of your teaching philosophy

Interested candidates should apply using the University of Maryland

ejobs system. Goto: https://ejobs.umd.edu/postings/97745

For best consideration, complete applications should be submitted

by September 23, 2022.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/1/2022
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Salary: Competitive

eJobs ID: 10569

University of Mississippi
Rank: Assistant Professor

The Department of Political Science at the University of Mississippi

invites applications to fill a tenure-track position at the level of Assist-

ant Professor in American Politics, starting Fall 2023. The Department

is foremost interested in hiring an excellent candidate, with all areas

of specialization invited to apply. Successful candidates should add

to the Department’s strength in quantitative methods. We welcome

applications from members of groups traditionally underrepresented

in the field. Candidates must complete an online application at https://

careers.olemiss.edu.

Requirements include at least ABD standing with the expectation of

completion by Fall 2023, as well as a potential for or record of

excellence in teaching and research.

The online application should include a cover letter indicating research

and teaching interests, curriculum vitae, writing samples, graduate

transcript, and three letters of recommendation. Review of all applica-

tions will begin immediately and continue until the position is filled

or until an adequate applicant pool is established.

Founded in 1848, the University of Mississippi (UM), affectionately

known to alumni, students and friends as Ole Miss, is Mississippi's

flagship university. Included in the elite group of R-1: Doctoral

Universities - Highest Research Activity by the Carnegie Classification,

it has a long history of producing leaders in public service, academics

and business. The University of Mississippi, consistently named by

The Chronicle of Higher Education as a “Great College to Work

For,” is located in Oxford, MS, which is ranked one of the “Top 10

Best College Towns.” With more than 24,000 students, UM is the

state's largest university and is ranked among the nation's fastest-

growing institutions. The University of Mississippi, which has aggres-

sively implemented many health and wellness initiatives for its more

than 2,900 employees, has consistently been named one of Mississip-

pi’s Healthiest Workplaces.

The University of Mississippi is an EOE/AA/Minorities/Females/Vet/

Disability/Sexual Orientation/Gender Identity/Title VI/Title VII/

Title IX/504/ADA/ADEA employer.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10574

University of Mississippi
Rank: Assistant Professor of Political Science and African Ameri-

can Studies

The Department of Political Science and the African American Studies

program at the University of Mississippi invite applications to fill a

tenure-track position at the level of Assistant Professor in American

Politics, starting Fall 2023. The appointment will be a joint appoint-

ment between Political Science and African American Studies.

Requirements include a PhD in Political Science, with at least ABD

standing with the expectation of completion by Fall 2023, as well as

https://ejobs.umd.edu/postings/97745
www.apsanet.org/jobs
https://careers.olemiss.edu.
https://careers.olemiss.edu.


Political Science Jobs September 2022

a potential for or record of excellence in teaching and research. We

are foremost interested in hiring an excellent candidate, with all areas

of specialization invited to apply. We welcome applications from

members of groups traditionally underrepresented in the field. The

successful candidate must be able to contribute to the undergraduate

teaching of both Political Science and African American Studies,

and also be able to contribute to the Political Science Department's

graduate program. Tenure and promotion reside in the Department

of Political Science. Candidates must complete an online application

at https://careers.olemiss.edu. The online application should include

a cover letter indicating research, teaching interests, and a description

of demonstrated commitment to diversity, equity, and inclusion in

teaching, scholarship, and/or service with descriptions of past efforts

and commitment to future activities, curriculum vitae, writing sam-

ples, graduate transcript, and three letters of recommendation. Review

of all applications will begin September 1, 2022 and continue until

the position is filled or until an adequate applicant pool is established.

This tenure-track position is included in the University of Mississippi,

College of Liberal Arts multi-year faculty cluster hire initiative. This

initiative is designed to expand our understanding of multicultural

competence in a number of areas including, among others to be

named in future years: successful, effective, and ethical leadership;

inclusive pedagogy in STEM; and Black intellectual thought in the

Humanities. We seek scholars and scholarship with a focus on the

experiences of African Americans and other underrepresented groups

and attention to identities with respect to race, ethnicity, gender, and

sexuality. Our goal is to attract and support a diverse cohort of tenure-

track scholars who will produce cutting-edge research, scholarship,

and creative achievement around one of these broad themes in their

fields of specialization. For more information and the list of the other

positions included in this cluster hire, please visit the College of

Liberal Arts website at https://libarts.olemiss.edu/cluster-hire/

Founded in 1848, the University of Mississippi (UM), affectionately

known to alumni, students and friends as Ole Miss, is Mississippi's

flagship university. Included in the elite group of R-1: Doctoral

Universities - Highest Research Activity by the Carnegie Classification,

it has a long history of producing leaders in public service, academics

and business. The University of Mississippi, consistently named by

The Chronicle of Higher Education as a “Great College to Work

For,” is located in Oxford, MS, which is ranked one of the “Top 10

Best College Towns.” With more than 24,000 students, UM is the

state's largest university and is ranked among the nation's fastest-

growing institutions. The University of Mississippi, which has aggres-

sively implemented many health and wellness initiatives for its more

than 2,900 employees, has consistently been named one of Mississip-

pi’s Healthiest Workplaces.

The University of Mississippi is an EEO/AA/Title VI/Title IX/Section

504/ADA/ADEA employer.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10575

Southwestern University
Rank: Assistant Professor of Political Science

Specializations: Race & Ethnic Politics, African American Politics,

Latino Politics

The Department of Political Science at Southwestern University

invites applications for a tenure-track Assistant Professor of Political

Science position beginning August 2023. The ideal candidate will
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hold a PhD in political science (ABD, with completion by August

2023, will be considered) and specialize in American Politics, with a

focus on race & ethnic politics in the United States. We are particularly

interested in applicants whose work falls into the subfields of Black

or Latinx politics and who can offer classes that expand beyond our

existing strengths in American political behavior and psychology. We

strongly encourage candidates from underrepresented backgrounds

who can contribute to the diversity and excellence of our academic

community to apply.

Successful applicants will demonstrate a commitment to excellence

and inclusivity in undergraduate teaching and a willingness to foster

undergraduate research. The typical teaching load is five courses per

year; this will include 2 sections of our introductory American Politics

course and at least one other course that is accessible to nonmajors.

Campus-wide responsibilities include advising students and univer-

sity service.

Building on Southwestern University’s commitment to academic

excellence and making connections within and across disciplines, we

are pleased to share that this position is part of a diversity, equity,

and inclusion cohort hiring initiative in the thematic areas of race,

ethnicity, and social justice. The thematic hire initiative seeks to recruit

and retain a diverse community of teacher-scholars from multiple

disciplines in the humanities and social sciences (including English,

Feminist Studies, History, Political Science, and Sociology) who will

strengthen the University offerings in race, ethnicity, and social justice

as well as increase curricular coverage of areas related to diversity and

inclusion. As part of the thematic hiring process, Southwestern will

provide members of the cohort with opportunities and resources to

enhance their success and well being such as participating in mentoring

networks, research and writing workshops, and additional ongoing

professional development.

The Political Science Department and Southwestern University are

committed to recruiting candidates who both excel in teaching and

research and can best serve our diverse student population. As of the

Fall 2021 semester, over 40% of students enrolled at Southwestern are

members of groups traditionally underrepresented in higher education

and we are committed to further increasing and supporting the diver-

sity of our students, faculty and curriculum. The Department seeks

candidates who have a demonstrated commitment to, and will take

an active role in, enhancing diversity, inclusion, and equity across the

University, including fostering a sense of community and belonging

for students. In your application materials, please include specific and

detailed information about how you have worked to enhance diversity

and inclusion through your teaching practices, research, and/or service

experiences within the college or university setting.

Southwestern University (Georgetown, Texas) is a selective undergrad-

uate residential liberal arts institution located in the greater Austin

area. Established in 1840, Southwestern enrolls approximately 1,500

students and maintains a student–faculty ratio of 12 to 1. The univer-

sity provides a highly interdisciplinary and holistic education that

values high-impact learning experiences, such as study abroad, intern-

ships, and faculty-student research. A member of the recently formed

Liberal Arts Colleges Racial Equity Leadership Alliance, Southwestern

is committed to fostering a diverse educational environment and

encourages applications from members of groups traditionally under-

represented in academia. Additional information about the university

can be found at our website: www.southwestern.edu.

To apply: Candidates should submit a cover letter, C.V., three letters

of recommendation, a teaching statement, brief descriptions of 2-3

https://libarts.olemiss.edu/cluster-hire/
https://libarts.olemiss.edu/cluster-hire/
www.apsanet.org/jobs
http://apply.interfolio.com/110378
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possible courses and/or sample syllabi, and a research statement by

September 23 on http://apply.interfolio.com/110378 We strongly

encourage applicants to include specific and detailed information in

these documents about how you have worked to enhance diversity

and inclusion through your teaching practices, research, and/or service

experiences within the college or university setting. We will be speak-

ing with interested candidates at the APSA Annual Meeting; to set

up an appointment or ask questions about this position, please contact

the chair of the committee, Emily Sydnor (sydnore@southwest-

ern.edu).

All offers of employment are contingent on successful completion

of the University’s Background Check Policy process. Southwestern

University is an Equal Opportunity Employer. EOE/M/F

Start Date: Fall 2023

Application Deadline: 9/23/2022

Date Posted: 7/29/2022

Salary: $60,000 - $69,999

eJobs ID: 10560

Florida State University
Rank: Assistant Professor in American Political Institutions

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for two tenure-track assistant professor positions

to begin in Fall 2023. We seek candidates whose research focuses on

American political institutions. The search is open with respect to

specialization. Successful candidates are expected to add to the depart-

ment’s strengths in quantitative, experimental, and/or formal

methods.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate

students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

(4) three letters of recommendation, and (5) a graduate school tran-

script. All items must be submitted electronically. Send these files as

separate email attachments (PDFs are expected) to polisci@fsu.edu

and specify “Institutions Search” in the subject line. Review of applica-

tions will begin September 16, 2022 and will continue until the

position is filled.

Contact: Prof. Robert Jackson

Email: rjackson@fsu.edu

Phone: 850-644-5727

Department of Political Science

Florida State University

P.O. Box 3062160

Bellamy 531

Tallahassee, FL 32306-2230

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 7/27/2022

X : 58720$SOAP

09-03-22 21:30:25

Page 50
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs50

Salary: Competitive

eJobs ID: 10546

Florida State University
Rank: Assistant Professor in Race, Ethnicity, and Politics

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for a tenure-track assistant professor to begin

in Fall 2023. We seek candidates whose research focuses on race,

ethnicity, and politics. The search is open with respect to specializa-

tion, although it is expected that applicants will contribute to the study

of American or comparative political behavior or political institutions.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate

students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

(4) three letters of recommendation, and (5) a graduate school tran-

script. All items must be submitted electronically. Send these files as

separate email attachments (PDFs are expected) to polisci@fsu.edu

and specify “REP Search” in the subject line. Review of applications

will begin September 2, 2022 and will continue until the position

is filled.

Contact: Prof. Amanda Driscoll

Email: adriscoll@fsu.edu

Phone: 850-644-5727

Department of Political Science

Florida State University

P.O. Box 3062160

Bellamy 531

Tallahassee, FL 32306-2230

Start Date: Fall 2023

Application Deadline: 9/2/2022

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10544

Johns Hopkins University
Rank: Assistant Program Director/Lecturer or Sr. Lecturer, Policy

and Administration

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Apply here: https://apply.interfolio.com/110584

Location:

Washington, DC

http://apply.interfolio.com/110378
https://coss.fsu.edu/polisci/
www.apsanet.org/jobs
https://coss.fsu.edu/polisci/
https://apply.interfolio.com/110584
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Description:

The Johns Hopkins University invites applications for the position

of Assistant Program Director in the area of Public Policy and Admin-

istration. This position will support the Master of Arts in Public

Management (primary), Master of Arts in Nonprofit Management,

and Master of Arts of Government programs in the Center for

Advanced Governmental Studies, within the Krieger School of Arts &

Sciences’ Advanced Academic Programs Division. Reporting to the

Director of the Center for Advanced Governmental Studies and Asso-

ciate Dean for Graduate & Professional Programs, the Assistant Pro-

gram Director will contribute to the excellence of the programs and

will demonstrate and support ongoing innovation in the curriculums.

Johns Hopkins University is committed to hiring candidates who,

through their teaching and service, will contribute to the diversity

and excellence of the academic community.

Advanced Academic Programs:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts & Sciences at the Johns Hopkins University (JHU).

As the nation’s oldest and one of its most prestigious research universi-

ties, JHU offers high-quality master’s degrees and post-baccalaureate

education to students online, at its Washington, DC Center, and at

the Homewood campus in Baltimore, MD. AAP enrolls over 6,000

students each academic year in over 45-degree programs.

AAP was started in 1992 to provide students with the opportunity

to obtain a master’s degree in a professional and part-time graduate

program. Over the course of nearly 30 years, AAP has worked dili-

gently to add new degree programs that fit within the academic

structure of the Krieger School and satisfy the demands of the market-

place. AAP distinguishes itself through its intensive instructional assist-

ance, selective admissions, and more than 50 dedicated full-time

faculty. Tenured Krieger School faculty members serve as Program

Chairs within AAP and work together in the Council of Program

Chairs, an academic advisory body to the KSAS Dean.

AAP’s website, http://advanced.jhu.edu/, provides additional informa-

tion.

The Position:

AAP’s programs in public management, nonprofit management, and

government prepare students for leadership positions in public service

and advocacy. Students develop sophisticated skills in policy analysis,

research, and administration. With an ever-growing and diverse stu-

dent body, the programs are continually expanding and enhancing

their course offerings to meet both academic and practitioner needs.

Currently, the programs serve over 400 students both onsite and

online, including a large number of international students.

In both academic and administrative roles, the Assistant Program

Director supports the curriculums, students, and adjunct faculty. The

Assistant Program Director will have significant interaction/collabora-

tion with the Program Directors and other faculty within the Center

for Advanced Governmental Studies, as well as across other AAP

programs, including the Applied Economics and Communication pro-

grams.

The Assistant Program Director is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer, commensurate with experience. The Assistant

Program Director reports to the Director of the Center for Advanced

Governmental Studies, who consults with the Program Chair on
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academic matters, and to the Associate Dean for Graduate & Profes-

sional Programs, who leads the Advanced Academic Programs and

reports to the Dean of the Krieger School of Arts & Sciences.

The Assistant Program Director will have the following academic and

administrative responsibilities:

Academic Responsibilities:

Teach 6 graduate courses per year, including preparation and time

spent in the classroom (both on-site in the Washington, DC Center

and online), using best practices for teaching, engaging, and mentoring

students from diverse backgrounds in the learning process, and

responding to student questions

Advise students, including both program and research/capstone

advising

Provide input on the curriculums and new course development to

ensure the delivery and growth of quality programs

Other academic duties normally performed by full-time faculty, such

as participating on committees, attending academic events, or contrib-

uting to other academic service

Administrative Responsibilities:

Assist with the management of degree concentrations or areas of focus

Participate in the adjunct faculty hiring and development processes

Assist the Program Directors with administrative tasks, such as plan-

ning events and reviewing admission materials

Other administrative duties as assigned

Qualifications:

The Assistant Program Director role is critical to maintaining the

overall high quality of this program. The Assistant Program Director

must have a passion for education and its power to change lives,

especially for international, part-time, and non-residential students.

A track record of successful graduate and/or online teaching, as well as

skills in instructional design, content development, and instructional

technology, are important.

Candidates who have experience teaching and engaging students from

diverse backgrounds are of particular interest.

To be considered, candidates should meet a set of minimum qualifica-

tions and ideally meet several additional preferred qualifications.

Minimum Qualifications:

- PhD in public administration, public policy, or political economy,

or in a relevant field such as government or political science; other

terminal degrees in these or related fields may be considered

- 1-3 years of higher education teaching experience online and/or at

the graduate level

- The ability to teach a variety of courses in one or more of the

following areas: public administration, policy analysis and evaluation,

public financial management and budgeting, political economy

- Strong organizational skills

- Excellent oral and written communication skills

Preferred Qualifications:

- 4 or more years of higher education teaching experience online and/

or at the graduate level

- 1-3 years of related professional experience within the areas of public

policy, program management, or budget/financial analysis, including

but not limited to positions in government (federal, state, or local),

think tanks and public policy research organizations, advocacy associa-

tions, and nonprofits focused on public policy issues.

- Experience managing a degree or certificate program

https://apply.interfolio.com/110584
www.apsanet.org/jobs


Political Science Jobs September 2022

- Demonstrated track record of excellence in teaching and innovation

in curriculum design

- The ability to work independently in a fast-paced environment

with competing demands and multiple deadlines in both on-site and

online environments

Application Instructions:

For consideration, interested and qualified candidates should submit

the following materials via Interfolio (https://apply.interfolio.com/

110584):

- Cover letter that describes the applicant’s interest in the position

- CV

- Teaching evaluations from the two most recent semesters

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10547

Massachusetts Institute of Technology
Rank: Postdoctoral Associate

POSTDOCTORAL ASSOCIATE, Political Science, to join a

National Science Foundation-funded computational social science

research project with Professor In Song Kim. The project focuses on

using computational methods to examine special interest group politics

and trade politics in the U.S. Responsibilities include analyzing lobby-

ing and campaign donation data and developing/maintaining a large-

scale money in politics database. The team is currently developing

novel computational methods for social science research, such as

community detection and graphical neural network methods to infer

political networks; and NLP methods to investigate congressional bill

writing and entity disambiguation. The position offers an opportunity

to engage in independent research projects according to the candidate's

substantive research interests/background.

Job Requirements

REQUIRED: Ph.D. (or an anticipated Ph.D. completion by May

2023) in and research experience with computational social science,

political science, computer science, economics, or a related field; ability

to work independently with general supervision and as part of a team;

experience working with remote servers (Linux CLI, AWS); Python/

Git development skills; and knowledge of SQL and relational data-

base modeling.

PREFERRED: experience with data-driven social sciences; experience

with large-scale data handling; knowledge of Postgres.

Visa support provided

A complete application should include (as a single PDF) a cover letter

that includes your earliest preferred start date, a curriculum vitae, and

a two-to-four-page research statement. Please send that by email to

insong@mit.edu. The subject line should be MIT Postdoctoral Associ-

ate Application. Applications will be reviewed as they are received,

and the position will remain open until filled.

There is a targeted start date of May 2023 (though there may be

flexibility to start earlier or later). It is a one-year term appointment

with the possibility of renewal based on funding and performance.

Start Date: Spring 2023
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Application Deadline: Open until Filled

Date Posted: 7/26/2022

Salary: Competitive

eJobs ID: 10534

Princeton University
Rank: Associate or Full Professor, American Politics

The Department of Politics and the Princeton School of Public and

International Affairs are seeking applications from well-qualified indi-

viduals for a tenured faculty position in American politics. This posi-

tion involves teaching at the graduate and undergraduate levels and

research at the highest level of excellence. We seek faculty members

who will create a climate that embraces excellence and diversity, with

a commitment to teaching and mentoring that will enhance the work

of the department and school and attract and retain a diverse student

body. Interested applicants should apply online at https://www.

princeton.edu/acad-positions/position/26804.

Applicants should submit a letter of interest along with a vita, but

no publications or other writings. Publications may be requested at

a later date. References will not be contacted at this time, but may

be contacted later in the review process. We will begin reviewing

applications on September 12, 2022.

This position is subject to the University's background check policy.

Requisition No: D-23-POL-00004

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/26/2022

Salary: Competitive

eJobs ID: 10535

Union College
Rank: Joseph B. Board Professor of Environmental Policy

The Department of Political Science and Environmental Science,

Policy, and Engineering (ESPE) Program at Union College invite

applications for the Joseph B. Board Professor of Environmental

Policy. This is a tenure-track, assistant professor position in the Politi-

cal Science Department, with the successful candidate contributing

courses to Political Science as well as the ESPE Program. This endowed

position includes a salary supplement and an annual allowance to

support research and travel. The position will begin in fall 2023 and

is conditional on budget.

We will hire a faculty member with expertise in environmental policy

with a strong preference for a focus on climate policy. We also welcome

applicants with additional teaching interests in (but not limited to)

one or more of the following: environmental/climate justice, environ-

mental law, the U.S. policymaking process, environmental activism,

or global environmental politics. The successful candidate will be

expected to teach Introduction to U.S. Politics and the Environmental

Science and Policy Senior Seminar (on a topic in their area of expertise)

as well as advise a combination of Political Science and ESPE senior

projects. Other advanced-level policy courses will be appropriate for

Political Science and ESPE students. Union College recognizes the

rich possibilities of interdisciplinary studies by offering many opportu-

nities for both faculty and students to engage with multiple disci-

plines – and each other – in collaborative classroom settings, innovative

https://apply.interfolio.com/110584
https://apply.interfolio.com/110584
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majors, and unique research initiatives. The successful hire will con-

tribute courses to ESPE and potentially other interdisciplinary pro-

grams, depending on their areas of expertise.

Union College is a leading national undergraduate liberal arts college

located in Schenectady, NY, a culturally rich and economically diverse

city in New York State's Capital Region, and is within three hours

from New York City, Boston, and Montreal. Union offers highly

competitive salary and benefits. For more information on benefits,

please visit our website: https://www.union.edu/human-resources/

benefits.

The normal teaching load is six courses across a trimester system.

Normally, faculty supervise senior projects that count for one course

of the teaching load. Tenure track hires have a one course load

reduction in their first year and receive additional research support.

Evidence of teaching experience and effectiveness will be important,

as will evidence of research achievements and an agenda for future

work. Candidates with a Ph.D. are preferred, though ABD candidates

who will complete their degree requirements by September 1, 2023

will be considered.

Union College is an equal opportunity employer and strongly commit-

ted to student and workforce diversity. Union provides a blend of

intellectual, social and cultural opportunities to facilitate the integrated

academic, social and personal development of a diverse community.

We value and are committed to a host of diverse populations and

cultures including, but not limited to, those based on race, religion,

disability, ethnicity, sexual orientation, gender, gender identity,

national origin and veteran status. Increasing diversity on campus is

a critical priority for Union, one that is integral to our mission of

preparing students for a globally interconnected world. Our goal is

not only to increase diversity, but to support a diverse environment

in which people from varied backgrounds can succeed and thrive. As

such, we welcome applications from members of groups traditionally

underrepresented in the field and we ask all applicants to address in

their cover letter the ways in which their candidacy represents a

commitment to the ideals of joining a community of diverse faculty,

students, and staff.

To ensure applications receive full consideration, they should be sub-

mitted by September 9, 2022. Please upload a cover letter, CV, a

sample of scholarly work, teaching evaluations, and other relevant

teaching materials to jobs.union.edu. You will be asked to include

names and contact information for three references through our online

application system. An email will be sent automatically to references

requesting a letter of recommendation.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/21/2022

Salary: Competitive

eJobs ID: 10512

Alfred University
Rank: Assistant Professor, Tenure Track: Political Science and

Government

Subfield(s): Political Theory, American Government and Politics,

Public Law

Specializations: Africa, Gender Politics & Policy, Social Welfare

The Division of Social Sciences in the College of Liberal Arts and

Sciences at Alfred University invites applications for a tenure-track
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position in political science at the rank of Assistant Professor to begin

Fall 2023.

We are seeking someone to teach standard introductory-level and

upper-division courses on topics that will interest a broad range of

students. Along with courses in their area(s) of interest, the successful

candidate will regularly teach our introductory course in American

politics and courses in judicial processes and constitutional law. We

will give preference to applicants who can teach political theory,

identity politics, and/or political institutions such as the presidency

and bureaucracy. Candidates with a demonstrated interest in interdis-

ciplinary programs such as Women’s and Gender Studies, Social

Justice Studies, or Africana Studies are strongly encouraged to apply.

We require applicants to have a Ph.D. in political science prior to

appointment.

The Division of Social Sciences, which includes political science,

sociology, criminal justice studies, and anthropology, is particularly

interested in developing interdisciplinary collaborative courses, inno-

vative technologies, and experiential learning. The successful candidate

will teach three courses (four credit hours each) per semester. Addi-

tional teaching opportunities in the summer and winter breaks are

available.

One of the first co-educational institutions in the United States, Alfred

University is a top-ranked, small, comprehensive university committed

to teaching and research and devoted to pursuing technical expertise,

artistic creativity, and humanistic learning. Located in the foothills

of the Allegheny Mountains in western New York State, Alfred Univer-

sity has around 1800 full and part-time undergraduate and graduate

students and 150 fulltime faculty. In 2003, the University was awarded

a Phi Beta Kappa chapter.

To apply submit the following materials:

-letter of interest

-curriculum vitae

-graduate transcripts

-Candidates should also have three references send their confiden-

tial letters

of recommendation to humanresources@alfred.edu

We will begin reviewing applications on September 15th and continue

until the position is filled. Application materials should highlight the

candidate's experience in or plans for promoting diversity, equity,

and inclusion through teaching, research, and service.

Please apply here: https://alfreduniversity.applytojob.com/apply/

7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-

And-Government

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/20/2022

Salary: Competitive

eJobs ID: 10507

SUNY, University at Albany
Rank: Assistant Professor

Rockefeller College of Public Affairs seeks an Assistant Professor in

the field of American Politics. This is a tenure-track appointment in

the Department of Political Science. The course load is four courses

a year. The department's priority is a scholar who addresses big

questions in American politics, including those related to democracy,

https://www.union.edu/human-resources/benefits.
https://www.union.edu/human-resources/benefits.
www.apsanet.org/jobs
https://alfreduniversity.applytojob.com/apply/7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-And-Government
https://alfreduniversity.applytojob.com/apply/7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-And-Government
https://alfreduniversity.applytojob.com/apply/7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-And-Government
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justice, or equality. Examples of relevant research topics include those

pertaining to the role of institutions, polarization, racial politics, demo-

cratic backsliding, and social movements. We are open to methodolog-

ical diversity and welcome historical perspectives. The department

expects that the successful applicant will teach the introductory course

in American Politics. Candidates who are poised to seek external

funding will be viewed favorably. Contributing to the diversity of the

department will also be considered a plus. Candidates should also be

willing to teach courses in online formats when specific needs arise.

Applicants should have their Ph.D. in hand by May 2023.

Required Qualifications:

• Ph.D. in Political Science or in an appropriate related discipline,

with a specialization in American Politics, by May 2023.

• A record of, or demonstrated potential for, successfully publishing

research and teaching courses on topics that address big questions

in American Politics, including those related to democracy, justice,

or equality. (Examples of relevant research topics include those

pertaining to the role of institutions, polarization, racial politics,

democratic backsliding, and social movements.)

• A record of, or demonstrated potential for, effectively teaching an

introductory course in American Politics.

Preferred Qualifications:

• A record of, or demonstrated potential for, seeking external funding

for their research.

• Experience with successfully teaching a diverse student population.

• Experience with successfully teaching courses in an online format.

• An ability to collaborate effectively with faculty, staff, and students

across a broad range of research, teaching, and service-related tasks.

The Jeanne Clery Disclosure of Campus Security Policy and Campus

Crime Statistics Act, or Clery Act, mandates that all Title IV institu-

tions, without exception, prepare, publish and distribute an Annual

Security Report. This report consists of two basic parts: disclosure of

the University's crime statistics for the past three years; and disclosures

regarding the University's current campus security policies. The Uni-

versity at Albany's Annual Security Report is available in portable

document format [PDF] by clicking this link http://police.albany.

edu/ASR.shtml

Pursuant to Executive Order 161, no State entity, as defined by the

Executive Order, is permitted to ask, or mandate, in any form, that

an applicant for employment provide his or her current compensation,

or any prior compensation history, until such time as the applicant

is extended a conditional offer of employment with compensation.

If such information has been requested from you before such time,

please contact the Governor's Office of Employee Relations at (518)

474-6988 or via email at info@goer.ny.gov.

THE UNIVERSITY AT ALBANY IS AN EO/AA/IRCA/ADA

EMPLOYER

Please apply online via http://albany.interviewexchange.com/

candapply.jsp?JOBID=150277

Applicants MUST submit the following documents:

• CV

• Statement of interest

• Graduate transcript

• Writing sample or publication

• Available evidence of teaching effectiveness (e.g., syllabi, student

evaluations, and/or teaching statement)

• Contact information for three references

A review of applications will begin on September 6, 2022, and the

search will remain open until the position is filled.

Start Date: Fall 2023

Application Deadline: Open until Filled
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Date Posted: 7/18/2022

Salary: Competitive

eJobs ID: 10502

Franklin & Marshall College
Rank: Assistant Professor or Instructor, Political Theory

Specializations: Political Theory, Race & Ethnic Politics, Politi-

cal Behavior

Franklin & Marshall College invites applications for a tenure-track

position in the Department of Government beginning Fall Semester

2023. The rank will be Assistant Professor or Instructor depending

on qualifications. Applicants should possess or be close to completing

a doctorate degree. We are interested in candidates whose scholarship

and teaching focus on some aspect of modern political theory. They

should also demonstrate the ability to teach a course on racial justice

and other upper level courses that address contemporary political

problems. In addition, candidates should be able to contribute to the

College’s general education program, Connections. Faculty maintain

active research programs and contribute to the College’s shared gover-

nance.

Candidates must submit the following items electronically via

Interfolio: (http://apply.interfolio.com/108951/): a cover letter, cur-

riculum vitae, graduate transcript(s) (unofficial copies are fine), teach-

ing and research statements, diversity statement, teaching evaluations

and/or teaching observations, and names of three references (NOTE:

letters of reference will be solicited at a later stage, and once they are

solicited referees will need to supply them within three weeks). For full

consideration, applications should be received by September 24, 2022.

Pursuant to cultivating an inclusive college community, the search

committee will holistically assess the qualifications of each applicant.

We will consider an individual’s record working with students and

colleagues with diverse perspectives, experiences, and backgrounds.

We will also consider experience overcoming or helping others over-

come barriers to academic success.

Franklin & Marshall College is committed to having an inclusive

campus community where all members are treated with dignity and

respect. As an Equal Opportunity Employer, the College does not

discriminate in its hiring or employment practices on the basis of

gender, sex, race, ethnicity, color, national origin, religion, age, disabil-

ity, family or marital status, sexual orientation, or any protected

characteristic. Individuals who need accommodation due to a disability

in order to submit an application or to otherwise participate in the

employment process should contact the department’s academic coor-

dinator, Paulina Erazo Ayala, (717) 358-3961, paulina.erazoayala@

fandm.edu.

Franklin and Marshall College is committed to providing a safe and

productive learning, living and working community. To assist in

achieving this goal, we conduct background investigations for all

prospective applicants being considered for employment.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/15/2022

Salary: Competitive

eJobs ID: 10499
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Furman University
Rank: Assistant, Associate, or Full Professor American Politics

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, Criminal Justice

The candidate will teach five courses per year, including introductory

courses in American government and upper-level courses in constitu-

tional law. The ability to offer classes in jurisprudence, legal theory,

criminology, civil rights (including voting rights, immigration, crimi-

nal justice reform), and other related areas would be particularly

welcome. The candidate must demonstrate the potential for superb

teaching, excellence in scholarship, and a commitment to mentoring

underrepresented students. The person hired must possess the Ph.D.

by August 1, 2023. Candidates with a J.D. degree and a license to

practice law in the United States are particularly encouraged to apply.

The Politics and International Affairs Department is a large depart-

ment with specialists in all major political science fields. The Depart-

ment is committed to diversity, equity, inclusion and a community

where every member is treated with dignity. All are welcome to

participate in the department's life and the respectful exploration

of ideas. The candidate should show interest in and aptitude for

contributing to this endeavor.

Applicants should submit to Workday jobs (https://furman.wd5.

myworkdayjobs.com/Furman_Careers

) a single PDF that includes: a cover letter with a statement of teaching

philosophy and description of research agenda, a statement describing

how their teaching, scholarship, mentoring, and service might contrib-

ute to a liberal arts college community that includes a commitment

to diversity as one of its core values; sample course syllabi; teaching

evaluations; a copy of graduate transcript(s); and at least one writing

sample, preferably single-authored. Candidates also should submit

three letters of recommendation to the Department of Politics and

International Affairs Department Assistant at

Leesie.mappes@furman.edu.

The successful candidate will have the ability to work with historically

underrepresented students, including students of color, and be com-

mitted to assisting the university in its continuing efforts to become

a model of inclusive excellence.

We will begin reviewing applications on September 30, 2022, and

continue until the position is filled. We will also meet with interested

and qualified candidates at the American Political Science Association

convention in Montreal, Canada.

To apply, please go to https://furman.wd5.myworkdayjobs.com/

Furman_Careers

For any questions, please contact the chairperson of the search commit-

tee, Teresa Cosby, at Teresa.cosby@furman.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/15/2022

Salary: Competitive

eJobs ID: 10497
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St. Olaf College
Rank: Visiting Instructor or Assistant Professor

Specializations: Race & Ethnic Politics, Latino Politics, African

American Politics

The Department of Political Science at St. Olaf College invites applica-

tions for a full-time, one-year position in Research Methods and

American Politics at the level of Instructor or Assistant Professor, to

begin August 2022. The successful candidate will be able to research

methods to undergraduate students, as well as courses in American

Politics. Ability to teach a course on race and politics is especially

desired.

The department is particularly interested in applicants who can and

will advance the College’s goals for diversity equity and inclusion.

We request that in the letter of application, candidates address their

potential to contribute to the St. Olaf community that maintains a

diversity of people and perspectives as one of its core values. We

strongly encourage applications from Black, Indigenous, and people

of color and members of other underrepresented groups in accordance

with our equity goals.

Applicants must submit materials online at https://stolaf.hiretouch.

com/faculty-postings. A complete application includes:

Cover letter

Curriculum vitae

The contact information for three professional references who can

speak to your abilities in teaching and scholarship.

Review of applications will begin as soon as possible and will continue

until the position is filled. Applications received by July 25, 2022

will receive fullest consideration.

Questions about the position, department, or college may be directed

to Douglas Casson, Department Chair, at casson@stolaf.edu. Appli-

cants who need assistance with the online application process should

call 507-786-3356.

One of the nation's leading liberal arts colleges, St. Olaf College serves

3,000 students, ranks #1 among U.S. colleges for the number of

students studying abroad, and celebrates carbon-free electrical power.

Its mission is to challenge students to excel in the liberal arts, examine

faith and values, and explore meaningful vocation in an inclusive,

globally engaged community nourished by Lutheran tradition. The

college is located on a picturesque 300-acre campus in Northfield,

Minnesota, a vibrant, restored, historic river town of 20,000 located

45 minutes south of the Twin Cities.

To provide a safe and secure educational environment, St. Olaf College

verifies the accuracy of all credentials presented by applicants and

conducts a criminal background check on every new hire.

St. Olaf College requires all employees to be fully vaccinated for

COVID-19 (medical and religious exemptions may apply).

St. Olaf College is an equal employment opportunity and voluntary

affirmative action employer. The College is committed to providing

an inclusive and welcoming environment for all members of our

community. With regard to its hiring and employment practices, the

College prohibits all forms of discrimination and harassment based

upon an individual’s legally protected status including race, color,

creed, national origin, gender, gender identity, gender expression,

sexual orientation, age, religion, disability, marital status, veteran sta-

tus, or status with regard to public assistance.

https://furman.wd5.myworkdayjobs.com/Furman_Careers
https://furman.wd5.myworkdayjobs.com/Furman_Careers
https://furman.wd5.myworkdayjobs.com/Furman_Careers
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https://stolaf.hiretouch.com/faculty-postings.
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Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/13/2022

Salary: Competitive

eJobs ID: 10488

Santa Clara University
Rank: Assistant Professor

Specializations: Race & Ethnic Politics, Urban Politics, Social

Movements

The Department of Political Science at Santa Clara University, a

Jesuit, Catholic university, seeks applicants for a tenure-track assistant

professor position in Race, Ethnicity, and Politics.

We are especially interested in scholars who focus on public policy,

urban politics, or social movements. We seek a teacher-scholar with

demonstrated commitment to, and excellence in, undergraduate teach-

ing and scholarly achievement. We are open to applications from

those in disciplines closely related to political science and especially

interested in candidates with a policy focus that will contribute to

the Department’s Public-Sector Studies Emphasis. This position is

part of a cluster hire in Race, Inequality, and Social Justice. The other

participating departments are Art & Art History, English, Psychology,

Public Health, and Religious Studies. The position will begin on

September 1, 2023.

Applicants must have a Ph.D. at the time of appointment and a clear

research trajectory, with experience teaching at the university level

and a record of publication strongly preferred. The person we hire

will teach a lower-division course in U.S. Politics, upper-division

courses in their area of specialty, and either qualitative or quantitative

research methods.

For full consideration, applications should be submitted by September

2, 2022 at https://www.scu.edu/hr/careers/. Applicants should submit:

(1) a cover letter addressing teaching and research interests, teaching

philosophy, and experience or interest in working with people of

diverse cultures and identities, (2) a CV, (3) sample syllabi and teach-

ing evaluations, (4) a writing sample of no more than 40 pages,

and (5) unofficial graduate transcripts. Three confidential letters of

recommendation must be emailed directly to the department manager,

Casey Robertson, at crobertson2@scu.edu by either the recommenders

or a dossier service. For further information about the search, please

contact the department chair, Greg Corning, at gcorning@scu.edu.

Located in the heart of northern California’s Silicon Valley, Santa

Clara is a private, Jesuit, Catholic university committed to promoting

social justice in a comprehensive educational setting. Faculty are teach-

ing-scholars who balance a commitment to quality teaching with

active programs of research. SCU is on the quarter system and a

typical teaching load is two courses per quarter. Faculty receive scholar-

ship support through sabbaticals and travel funds. Housing assistance

is available.

Santa Clara University is an Equal Opportunity/Affirmative Action

employer committed to the strategic goal of enriching the quality of

our community of scholars by increasing the diversity among faculty,

staff, and students. Women, persons of color, and members of histori-

cally underrepresented groups who can contribute to this goal are

especially encouraged to apply and to identify their strengths, experi-

ences, or interests related to achieving this goal in their letter of applica-

tion.
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Start Date: Fall 2023

Application Deadline: 9/2/2022

Date Posted: 7/9/2022

Salary: Competitive

eJobs ID: 10475

St. Norbert College
Rank: Assistant Professor in Political Science

St. Norbert College, a nationally ranked, residential, liberal arts institu-

tion with a stable enrollment of 1,900 students, invites applications

for a tenure track position as an Assistant Professor in Political Science

to begin August 2023. A Ph.D. in Political Science at the time of

appointment and strong background in American institutions are

required. Commitment to excellence in teaching undergraduates in

Political Science and general education courses in a liberal arts setting

is essential. Responsibilities include teaching three classes per semester,

advising students, maintaining an active research agenda, and provid-

ing service to the institution and/or community. The successful candi-

date will regularly teach Parties and Elections and Congress and the

Presidency, as well as an introductory multicultural American politics

and government course. An interest in teaching research methods

and/or basic statistics for undergraduates will also be considered. Other

course assignments will be based on departmental needs and the

successful candidate’s expertise.

St. Norbert College offers competitive salaries and excellent benefits.

About St. Norbert College

St. Norbert College, located on the ancestral home of the Menominee

Nation, is a thriving, nationally ranked Catholic liberal arts college

known for its academic excellence, global focus, and leadership and

service opportunities. We acknowledge the living history

and contributions of the Indigenous communities that inhabited this

land prior to the establishment of St. Norbert College, as well as the

sovereign Native American Nations who continue to contribute to

the flourishing of our communities.

Situated on an attractive, riverside campus in De Pere, Wisconsin --

a community contiguous with the city of Green Bay, St. Norbert --

St. Norbert is the only college in the world sponsored by the Nor-

bertines, a Catholic order devoted to community, education, and

serving the needs of others.

The division of Academic Affairs provides safe, inclusive, and anti-

racist educational and work experiences for our faculty, staff, and

students of color, congruent with our Catholic, Norbertine, and liberal

arts values. Therefore, we invite candidates who have research interests,

pedagogical experience or lived experience that demonstrates a com-

mitment to equity, diversity, inclusion and belonging to join our

community of teaching and learning. We are seeking to hire several

new faculty members across the college as part of a cohort of scholars

who are committed to meeting together, working as a group to infuse

equity, diversity, inclusion and belonging (EDIB) into the curriculum.

This past year we conducted a national search to hire an inaugural

dean of curriculum and senior diversity officer, which highlights the

importance of EDIB work in the curriculum.

As one of the nation’s top Catholic liberal arts colleges, St. Norbert

builds on the beliefs and practices of an ancient religious order while

responding to the current needs of its students and communities.

Today at St. Norbert College, the spirit of Norbert of Xanten, who

founded the Norbertine order of priests in the twelfth century, lives

https://www.scu.edu/hr/careers/.
www.apsanet.org/jobs
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through this modern, bustling community dedicated to transforming

and empowering its students. The college has seen remarkable develop-

ment in the past decade, particularly the construction and renovation

of more than $150 million in campus facilities and infrastructure. St.

Norbert is characterized by recent strong enrollments, as evidenced

over the past ten years by the largest, most diverse, and most talented

first-year classes in the college’s history.

At St. Norbert College, a holistic approach to students characterizes the

curriculum and classroom; faculty use their award-winning research

to challenge and encourage students to greater curiosity, and students

learn and collaborate both in and outside the classroom in an inte-

grated experience. St. Norbert College is organized into four academic

divisions – Humanities, Natural Sciences, Social Sciences, and Vis-

ual & Performing Arts – and the Donald J. Schneider School of

Business & Economics.

How to Apply

Applications - consisting of a cover letter, curriculum vitae, writing

sample, statement of teaching philosophy and statement addressing the

candidate’s commitment to EDIB - should be submitted by clicking

on the apply now link on this page. In addition, please have three letters

of recommendation sent to susan.sorenson@snc.edu (Administrative

Specialist, Social Sciences), addressed to Dr. Bola Delano-Oriaran,

Dean of Social Sciences. Full consideration will be given to all applica-

tions received by October 15. Applications may be sent in

complete confidence.

Further information about St. Norbert College is available at www.

snc.edu. Questions may be directed to the chair of the search commit-

tee, Dr. Wendy Scattergood, at wendy.scattergood@snc.edu..

St. Norbert College is an equal-opportunity employer and is commit-

ted to enhancing the diversity of people, ideas, and talents. We wel-

come individuals with diverse experiences, backgrounds, and skills to

join our college community in our pursuit of inclusion and excellence.

Women and individuals from underrepresented groups are strongly

encouraged to apply.

St. Norbert College, a Catholic institution rooted in the Norbertine

tradition, welcomes applications from members of all backgrounds

and faith traditions. The College’s mission emphasizes the Norbertine

vision of community and includes providing “an educational environ-

ment that fosters intellectual, spiritual and personal development.”

We seek those who will contribute to our mission and support our

commitment to building a vibrant, diverse and spiritually engaged

community. Mission Statement

The College offers an outstanding benefits package including health,

dental, and life insurance, retirement plan, paid time-off, and tui-

tion waiver.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/7/2022

Salary: Competitive

eJobs ID: 10471

George Washington University
Rank: Visiting Assistant Professor

The Department of Political Science invites applications for a one-

year position as a visiting professor with a specialization in American

Politics and Theory. The candidate hired will teach a 3-3 course load

of undergraduate classes during the 2022-2023 academic year.

Minimum Qualifications: Applicants must hold a Ph.D. or doctoral

degree in Political Science or a related field, with specialization in
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American Politics and Theory. Applicants must have experience teach-

ing undergraduate courses.

Application Procedure: To apply please complete an online faculty

application at https://www.gwu.jobs/postings/94001; upload a cover

letter; curriculum vitae; statement of teaching experience; evidence

of teaching effectiveness, preferably student evaluations; and include

the names of three references (letters of recommendation are not

required). Review of applications will begin on 8/5/2022, and will

continue until the position is filled. Only complete applications will

be considered. Please note the University has an ongoing mandate

for all personnel to be fully vaccinated against COVID-19.

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

The university and department have a strong commitment to achiev-

ing diversity among faculty and staff. We strongly encourage women

and persons of color to apply.

Successful completion of a Background Screening will be required as

a condition of hire.

Start Date: Fall 2022

Application Deadline: 8/5/2022

Date Posted: 7/6/2022

Salary: Competitive

eJobs ID: 10466

Rollins College
Rank: (Tenure-Track) Assistant Professor, American Politics

Assistant Professor, American Politics

Job no: 493342

Work type: Faculty (Tenure-Track)

Location: Orlando, FL, Winter Park, FL

Categories: Political Science

Division: Academic Affairs

For the 13th consecutive year, Rollins College has been named a

“Great College to Work For”. Be a part of the Rollins experience

and find a place where you belong. Ready to join us?

At Rollins, we strive to be responsive, respectful, collaborative, compe-

tent, and inclusive in all that we do. Whether serving prospective or

current students, alumni, local residents, or our fellow faculty and

staff colleagues, these standards define the Rollins service experience.

Position Summary:

The Department of Political Science at Rollins College invites applica-

tions for the position of tenure-track Assistant Professor of American

Politics, beginning August 2023. We seek a broadly trained American-

ist with interests in institutions and quantitative methodology. Appli-

cants able to contribute to Rollins’ interdisciplinary programs in Amer-

ican Studies, Data Analytics and/or Public Policy and Political Econ-

omy, are especially welcome. Ph.D. at time of appointment is

preferred, but ABDs will be considered.

The successful candidate will also have a demonstrated commitment

to teaching excellence in a liberal arts institution. Our department is

http://www.snc.edu.
http://www.snc.edu.
www.apsanet.org/jobs
https://www.gwu.jobs/postings/94001;
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committed to diversity and inclusion – departmental faculty regularly

engage in student/faculty collaborative summer research, international

field studies, and honors thesis supervision. The regular teaching load

is three courses per semester, including introduction to American

government and one course yearly for our general education program.

Department representatives will also interview candidates at the APSA

in September. To schedule for APSA, contact chair via email at

mgunter@rollins.edu.

Founded in 1885, Rollins is Florida’s oldest recognized college. Rollins

is an independent, comprehensive, residential liberal arts college. The

campus, noted for its lakefront beauty and for its unique location, is

set in the residential community of Winter Park, just 15 minutes

from one of the nation’s most dynamic urban centers, Orlando. For

the last 10 years, U.S. News & World Report ranked Rollins No. 1

or No. 2 among southern regional universities. Rollins is one of only

36 Ashoka U Changemaker Campuses in the world. For additional

information, please visit the College website at www.rollins.edu.

Minimum Qualifications and Education:

• Ph.D. (or ABD) in Political Science with a specialization in Ameri-

can politics.

• Demonstrated commitment to teaching excellence in a liberal

arts institution.

• Shows potential to effectively educate and mentor a diverse stu-

dent population.

• Record of scholarly activity showing strong potential for future publi-

cation.

COVID-19 Information:

In order to plan and keep our campus as safe as possible during the

pandemic, it is imperative that we know how many employees are

vaccinated. New employees will need to report their vaccination status

within 3 days of their start date.

Instructions to Applicants:

Interested applicants must apply online via the College's employment

website and upload the following materials as follows:

1. Letter of interest outlining teaching philosophy.

2. Curriculum vita.

3. Sample of scholarly writing.

4. Teaching evaluations (if applicable).

5. Provide three reference names and email addresses on application.

**Applications are due by October 1, 2022.**

Inquiries can be directed to:

Mike Gunter

Chair, Department of Political Science

mgunter@rollins.edu

About Rollins College:

Rollins is committed to fostering a diverse and inclusive campus

community, and the College celebrates the open exchange of ideas

within a climate of civility and mutual respect. We view differences—

from race and ethnicity to sexual orientation and political perspec-

tives—as rich opportunities for understanding, learning, and growth.

Through its mission, Rollins College is firmly committed to creating

a just community that embraces multiculturalism; persons from histor-

ically under-represented minority groups are therefore encouraged to

apply. Rollins does not discriminate on the basis of sex, disability,

race, age, religion, color, national or ethnic origin, ancestry, marital

status, veteran status, sexual orientation, gender identity, gender

X : 58720$SOAP

09-03-22 21:30:25

Page 58
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs58

expression, genetic information, physical characteristics, or any other

category protected by federal, state, or local law, in its educational

programs and activities.

Benefits & Perks:

• Paid Holidays and College Closure Days

• Eligible for Medical, Prescription, Dental & Vision Insurances

(within 30 days of hire)

• 100% Employer-Funded Health Reimbursement Account

($125+/month)

• 100% Employer-Paid Short & Long Term Disability Insurance

• Domestic Partner Benefits

• 11.5% Employer Retirement Contributions

• Discounted On-Campus Dining Meal Plans

• FREE On-Campus Parking

• FREE Access to Campus Amenities (gyms, pools, library, sporting

events and more)

• FREE Full Tuition for Employees and their Families

• Pet Insurance

• 100% Employer-Funded Employee Assistance Program

• Flexible Spending Accounts

• Award-Winning Wellbeing Programs: Blue Rewards, Rally Dollars,

Hinge Health Musculoskeletal Coaching

• Plus More!

Additional Perks:

• Local & National Discount Programs, including Winter Park Loca-

tions (i.e. shops, restaurants, gift cards and more)

• FREE E-Training Courses & Professional Development Opportuni-

ties

• IT Software & Laptop Discounts (Apple, Lenovo, and more)

• College Bookstore Discounts

• Annual Service Awards & Recognition Programs

• Discover what it's like to live in Orlando: Live, Work, Play and Learn

• Plus More!

FLSA Status: Exempt

Service Months: 9

Advertised: 27 Jun 2022 Eastern Daylight Time

Applications close: 10 Oct 2022 Eastern Daylight Time

To apply, please visit: https://apptrkr.com/3186193

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 7/6/2022

Salary: Competitive

eJobs ID: 10463

Claremont McKenna College
Rank: The Tuohy Chair in Government and Ethics

The Department of Government at Claremont McKenna College

(CMC) invites applications for the Alice Tweed Tuohy Chair in

Government and Ethics for a tenured Associate or Full Professorship.

The position will begin on July 1, 2023. The department is interested

in candidates whose scholarship and teaching focus on the moral and

ethical foundations of liberal democracy. Research and teaching topics

of particular interest include the grounding of rights and republican

government, the ethics and practice of civility and toleration, classical

and modern ethics, democratic citizenship, political rhetoric and delib-

eration, political leadership, the relationship between politics and

https://apptrkr.com/3186193
www.apsanet.org/jobs
https://apptrkr.com/3186193
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religion, the virtues and shortcomings of liberal democracy and market

capitalism, and constitutionalism and the rule of law.

The ideal candidate will also be a teacher-scholar who can contribute

to CMC’s Open Academy Initiative, which articulates the College’s

foundational commitment to freedom of expression and open inquiry,

diversity of viewpoint and experience, and constructive dialogue.

The teaching load is two courses per semester. The candidate must

have demonstrated ability to maintain an active, high quality research

program and to maintain the highest standards of excellence in teach-

ing. The successful applicant will teach courses in their area of exper-

tise, including one introductory course a year.

Given the College’s commitment to cultivating an inclusive educa-

tional environment, we seek candidates who can demonstrate a com-

mitment to teaching, mentoring, and inspiring students representing

a broad range of socioeconomic backgrounds, political opinions, gen-

ders, races, ethnicities, nationalities, sexual orientations, and religions.

Applications should include a cover letter; curriculum vitae; research

statement; teaching statement that addresses the candidate’s ability

to teach, mentor, and inspire students representing a broad range of

backgrounds; evidence of teaching effectiveness; and a writing sample.

Applicants must also submit the names and e-mail addresses of three

references; an email will be automatically sent to them with a link

to upload their confidential recommendation letter. Please upload

application materials at: https://webapps.cmc.edu/jobs/faculty/

faculty_opening.php.

Complete applications, including letters of recommendation, will be

reviewed beginning October 20, 2022. Review of complete applica-

tions will continue until the position is filled. Preliminary interviews

may be conducted via Zoom.

Claremont McKenna College is a highly selective undergraduate insti-

tution ranked among the top liberal arts colleges nationally. It is part

of The Claremont Colleges, which also includes Pomona College,

Scripps College, Harvey Mudd College, Pitzer College, Claremont

Graduate University, and Keck Graduate Institute. The Claremont

Colleges consortium constitutes an academic community of more

than 9,000 students. Claremont is located 35 miles east of downtown

Los Angeles.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 6/29/2022

Salary: Competitive

eJobs ID: 10453

Virginia Commonwealth University
Rank: Adjunct Instructor

Subfield(s): American Government and Politics, Political Theory,

Methodology

The Virginia Commonwealth University College of Humanities and

Sciences is recruiting a pool of adjunct faculty for AY2022-2023

course sections within the Department of Political Science. This pool

will be utilized on an as-needed basis. Your application will remain

active for a year; you may resubmit your application for subsequent

years. Only those selected for an interview will be contacted.

We welcome applicants with a range of scholarly interests in the

subfields of U.S. Government, Comparative Politics, International
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Relations, Political Theory, Methodology, Civil Rights, Human Secu-

rity, and Public Policy & Administration.

For AY2022-2023, we are especially interested in offering the

following courses: Politics of Race, Class, and Gender; Research Meth-

ods in Political Science; and Political Theory.

Applicants are encouraged to visit the VCU POLI bulletin to see a

list of the courses offered to our students: http://bulletin.vcu.edu/

undergraduate/college-humanities-sciences/political-science-

program/#coursestext.

Position Responsibilities:

Meet all designated course instruction guidelines; grade assignments

and exams in a timely manner based on instructions/rubric provided;

respond to student inquiries within 24 hours; and submit final grades

according to College/Department policy.

Required Qualifications:

EDUCATION:

Master’s degree, PhD, or other doctoral degree in a related field with

experience and specialized expertise directly related to the position.

COMPETENCIES/EXPERIENCE:

Demonstrated teaching experience.

To apply, please click on &quot;Apply Now&quot; at https://vcu.

csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu. You will

be asked to provide a cover letter, CV and contact information for

two professional references.

Salary Range: $1,200 per credit hour

Contact Information:

Contact Name: Allie Reckendorf

Contact Email: anreckendorf@vcu.edu

Start Date:
Application Deadline: Open until Filled

Date Posted: 6/28/2022

Salary: Below $20,000

eJobs ID: 10447

Brown University
Rank: Assistant Professor of Political Science

The Department of Political Science at Brown University invites

applications for a faculty position at the level of Assistant Professor

in the subfield of American Political Behavior to begin July 1, 2023.

We welcome applicants who use a variety of methodologies to study

public opinion, political participation, and other topics relevant to

understanding the behavior of individuals and groups in the United

States. Candidates must have completed the PhD by summer 2023.

Review of applications will begin September 20, 2022.

Brown University is committed to fostering a diverse and inclusive

academic global community; as an EEO/AA employer, Brown consid-

ers applicants for employment without regard to, and does not discrim-

inate on the basis of, gender, sex, sexual orientation, gender identity,

national origin, age, race, protected veteran status, disability, or any

other legally protected status.

https://webapps.cmc.edu/jobs/faculty/faculty_opening.php.
https://webapps.cmc.edu/jobs/faculty/faculty_opening.php.
www.apsanet.org/jobs
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
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Qualifications Needed:

• Candidates must have completed the PhD by summer 2023.

Application Instructions:

• Candidates should submit a cover letter identifying their research

and teaching interests, as well as current CV, a statement addressing

their commitment to diversity and inclusion, writing sample, gradu-

ate transcript, teaching evaluations, and three letters of reference.

Apply: http://apply.interfolio.com/108475

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 6/21/2022

Salary: Competitive

eJobs ID: 10429

George Washington University
Rank: Part time faculty

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Political Science at George Washington University explores wide-

ranging topics related to political behavior and governance, both in the

United States and across the globe. The department houses nationally

recognized undergraduate and graduate programs with emphases in

the subfields of American Politics, Comparative Politics, Interna-

tional Relations.

The Department of Political Science at George Washington University

invites applicants to apply who are interested in serving as a temporary

part-time faculty for the fall 2022 semester, teaching in the areas

of American Politics, Comparative Politics, International Relations,

Political Theory, and Public Policy. The George Washington Univer-

sity is in a Collective Bargaining Agreement (CBA) with the part-

time faculty elected union, Service Employees International Union

(SEIU) Local 500.

Minimum Qualifications

A Master’s degree in political science or related field. Prior experience

teaching students at the postgraduate level.

Application Instructions

To apply, interested individuals should email Dr. Susan Wiley (wiley@

gwu.edu) a recent curriculum vitae (CV) to express interest in the

role. Prior student course evaluations may be requested. Employment

offers are contingent on the satisfactory outcome of a standard back-

ground screening.

EEO Statement

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/25/2022

Salary: Competitive

eJobs ID: 10376

X : 58720$SOAP

09-03-22 21:30:25

Page 60
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs60

Carleton College
Rank: Assistant Professor of Political Science and International

Relations

The Political Science Department at Carleton College invites appli-

cants for tenure-track Assistant Professor position in American Politics.

The department seeks candidates who have expertise in all areas of

American politics and can offer courses at all levels. We are particularly

interested in applicants with teaching and research interests that relate

to the struggle for representation and dynamic power of diverse groups

in American politics; such as identity politics, political psychology

and behaviors, rural and urban politics, and diverse forms of political

participations in the U.S. political system. Carleton operates on a

trimester calendar, with faculty teaching five courses per year. Success-

ful candidates will normally teach one or two introductions to Ameri-

can politics per year. We also expect that successful applicants will

be part of a rotation of teachers for a course on research methods,

which is required for all majors. We would be especially interested

in candidates with a demonstrated capacity for mentoring students

in diverse research methods such as field research, interviewing, survey

techniques that complement multivariate statistical analysis. A Ph.D.

or its imminent completion is required. The appointment will begin

on September 1, 2023.

The following materials are required: letter of application; curriculum

vitae; names and contact information of three references; statement

addressing the candidate's teaching experience and interests and schol-

arly agenda; graduate school transcript; a summary of teaching evalua-

tions or other evidence of demonstrated or potential excellence in

undergraduate instruction; one or two sample syllabi; at least one

scholarly writing sample. The deadline for receipt of applications is

September 15, 2022. All application materials can be submitted at

https://careers.carleton.edu/

We are particularly interested in candidates committed to teaching a

diverse student body. Women and members of underrepresented

groups are strongly encouraged to apply. Carleton College does not

discriminate on the basis of race, color, creed, ethnicity, religion, sex,

national origin, marital status, veteran status, actual or perceived sexual

orientation, gender identity and expression, status with regard to

public assistance, disability, or age in providing employment or access

to its educational facilities and activities.

Carleton is a highly selective liberal arts college with a student body

of approximately 2,000, located in the historic and thriving town of

Northfield, Minnesota. We are in commuting distance of the Twin

Cities of Minneapolis and St. Paul, whose greater metro area has a

diverse population of three million people and a rich variety of cultural

resources. Our academic year consists of three ten-week terms. The

diverse members of Department of Political Science reside in a historic

modern building with excellent facilities. The faculty is passionate

about teaching and active in scholarship. We are particularly interested

in applicants who have a demonstrated commitment to attracting and

retaining students from underserved groups and who will contribute

to our vibrant college-wide culture of undergraduate research. For

further information about the department consult the Department of

Political Science website https://www.carleton.edu/political-science/

Start Date: Fall 2023

Application Deadline: 9/15/2022

Date Posted: 5/24/2022

Salary: Competitive

eJobs ID: 10373
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Hope College
Rank: Visiting Assistant Professor

Subfield(s): Political Theory, American Government and Politics,

Comparative Politics

The Department of Political Science at Hope College seeks applicants

for a visiting assistant professor position beginning by Fall 2022.

Strong preference will be given to candidates with expertise in political

theory. In addition to political theory, we welcome applications from

candidates who are able to teach introductory and upper-level courses

in American politics, including a course in state and local politics.

The standard teaching load is three courses per semester.

The College offers opportunities for internal research support and

assistance in seeking external funding. The Political Science depart-

ment at Hope has six tenured/tenure-track faculty and graduates bout

25 majors each year. The Political Science department also contributes

to Hope College’s teacher education program as well as interdiscipli-

nary programs in environmental studies and global studies.

Candidates should upload the following documents as part of their

application:

Cover letter

Curriculum vitae

A statement indicating a willingness to commit to and engage with

Hope’s mission statement

A statement describing your teaching philosophy, experience, and

interests

Formal teaching evaluations

Sample publications

A statement of your research plans and how you will mentor under-

graduates in research (optional)

In addition, you should enter the names and contact information for

three references when you apply. References will be contacted via

email upon your application, providing with a link to upload a letter

of recommendation to your file.

Direct questions can be sent to ryden@hope.edu. For full considera-

tion, candidates should submit their completed materials immediately.

Applications will be reviews as they are received and continue until

the search is complete.

Additional information found at jobs.hope.edu

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/10/2022

Salary: Any

eJobs ID: 10347

University of Kentucky
Rank: Post-Doctoral Scholar in Political Science

Subfield(s): American Government and Politics, Public Law, Pub-

lic Policy

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, American Politics

The Department of Political Science at the University of Kentucky

in Lexington, KY, invites applications for a teaching post-doc position

focused on American Political Institutions with a particular interest

in law and courts. We are particularly interested in candidates who

can contribute to the diversity and inclusion mission of the depart-

ment. This position will begin August 1, 2022. Applicants are expected
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to teach a 2/3 load and design at least one new course in the area of

Legal Studies.

Applicants should show strong potential to provide effective under-

graduate teaching and have a Ph.D. in Political Science in hand by

August 2022.

Applicants should submit the following: 1) curriculum vitae, 2) letter

stating the candidate’s research and teaching interests (uploaded as

Cover Letter), 3) copy of transcript for highest degree earned, 4)

evidence of teaching experience, particularly syllabi from courses

taught (uploaded as specific request 1). Provide the names and contact

information for three references when prompted in the academic

profile. This information will be used to solicit recommendation

letters from your references within the employment system.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/9/2022

Salary: Competitive

eJobs ID: 10339

Middle Georgia State University
Rank: Part-Time Instructor

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Middle Georgia State University has part-time employment opportu-

nities for Political Science instructors, both online and on its campuses

in Georgia (Macon, Warner Robins, Cochran, Eastman, and Dublin)

for day and evening classes. Our primary need at this time is for

faculty qualified to teach, and interested in teaching, daytime sections

of American Government (POLS 1101) on the Dublin, Macon, and/

or Warner Robins campuses, or at other current and potential teaching

sites in Georgia, although opportunities to teach other courses may

also be available.

MINIMUM QUALIFICATIONS: To qualify for a teaching position,

a candidate is required to have a minimum of an earned master's

degree in Political Science or a closely related field (such as Public

Administration or Public Policy), or a master’s degree in another field

with at least 18 graduate semester hours in Political Science courses.

For more information, please contact: Dr. Christopher Lawrence,

Chair - Department of Political Science. E-mail: christopher.lawr-

ence@mga.edu. Informal inquiries are welcome.

TO APPLY: Please see the full advertisement in our career opportuni-

ties portal by following the instructions below:

1. Visit the MGA Career Opportunities page at https://www.mga.

edu/human-resources/jobs/index.php.

2. Click on the link labeled “Faculty and Staff Job Opportunities”

towards the bottom of the page.

3. Search for position #240725, “Part Time Instructor - Department

of Political Science.”

Applications will be reviewed and candidates will be selected for

vacancies on a rolling basis.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 3/17/2022

www.apsanet.org/jobs
https://www.mga.edu/human-resources/jobs/index.php.
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Salary: Below $20,000

eJobs ID: 10210

University of Louisiana at Lafayette
Rank: ASSISTANT PROFESSOR OF POLITICAL SCIENCE:

PUBLIC LAW (TENURE-TRACK)

Subfield(s): Public Law, American Government and Politics, Open

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, Judicial Politics

The Department of Political Science seeks applications for a tenure

track appointment at the rank of Assistant Professor beginning August

2022. A robust academic record with a teaching specialization in

U.S. Public Law is necessary. Successful candidates will be an active

educator in their field, with a standard teaching load of three courses

per semester. The successful candidate will teach introductory sections

of American National Government and upper division pre-law courses

in support of the Department of Political Science’s Pre-Law Concen-

tration, which is a practically-focused law school preparation curricu-

lum, and which comprises roughly half of the department’s majors.

The successful candidate will also assist other pre-law faculty in offer-

ing required Pre-Law courses such as Introduction to Law & Legal

Reasoning, Constitutional Law, Civil Rights Law, and/or Civil Liber-

ties, as well as offer new pre-law courses of the candidate’s choosing

and design. In additional to teaching these courses via the traditional

face-to-face method, the candidate must be willing to develop and

teach some of these courses as online and/or hybrid courses. The

successful candidate will also share in the department’s advising and

service responsibilities and will work with colleagues to assess and

improve curricula, conduct research and/or creative works such as

publications and other scholarship in their respective area of specializa-

tion, and demonstrate institutional citizenship through active engage-

ment at the department, college, university, public, and profes-

sional communities.

To apply for this, access the University of Louisiana at Lafayette

Human Resources page here: https://louisiana.csod.com/ux/ats/

careersite/1/home/requisition/1720?c=louisiana

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 3/16/2022

Salary: Competitive

eJobs ID: 10203

Stetson University
Rank: Visiting Assistant Professor of Political Science (Interna-

tional Relations)

Subfield(s): American Government and Politics, Political Theory,

Public Administration

STETSON UNIVERSITY, COLLEGE OF ARTS AND SCIENCES

Visiting Assistant Professor of Political Science (International

Relations)

Stetson University seeks two individuals – one with broad interests

and training in International Relations, and the other with broad

interests and training in Political Theory and/or American Politics –

for positions at the rank of Visiting Assistant Professor of Political

Science. Each must have a desire to teach in a liberal arts setting with

significant personal interactions with undergraduate students. Besides
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teaching introductory and upper-level undergraduate courses in their

appropriate subfields of the discipline, each candidate will develop

courses to complement existing strengths in the Department of Politi-

cal Science and in one or more related programs (e.g. International

Studies; Africana Studies; Asian Studies; Gender Studies; Social Stud-

ies; Global Development; Latin American & Latino Studies; and

Russian, East European and Eurasian Studies). These two 9-month,

full-time appointments span August 2022-May 2023.

QUALIFICATIONS:

A Ph.D. in Political Science is preferred, but applicants who are ABD

will be considered if they are at the final stage of the dissertation

process. Teaching experience beyond typical teaching assistant duties

in graduate school is an advantage but not required. Candidates should

have a strong commitment to innovative teaching, a creative approach

to pedagogical design and implementation, and a strong commitment

to all aspects of diversity in our learning-centered community.

RESPONSIBILITIES:

VAP faculty teach four courses each semester. Primary teaching

responsibilities for the International Relations position include intro-

ductory and upper-level courses in International Relations and related

subdisciplines (e.g. migration studies, international diplomacy, inter-

national law, security studies, etc.). For the Political Theory and/or

American Politics position, teaching responsibilities include introduc-

tory and upper-level courses in Political Theory and/or American

Politics and related subdisciplines (e.g. American political develop-

ment, judicial studies, etc.). Other courses can be based on the candi-

date's expertise and training.

THE DEPARTMENT:

The Department of Political Science (http://www.stetson.edu/artsci/

political-science/) offers academically rigorous majors in both Political

Science and Public Management. Departmental faculty contribute

regularly to interdisciplinary programs such as International Studies;

Russian, Eastern European and Eurasian Studies; Latin American &

Latino Studies; Africana Studies; the Honors Program; Environmental

Science and Studies; and Public Health. We have had considerable

success placing students in high-quality graduate programs in Political

Science, International Affairs, Public Administration, and in promi-

nent law schools. Faculty in the Department are committed to the

teacher-scholar model, which involves teaching within a traditional

liberal arts environment where the primary focus is extensive interac-

tion with undergraduate students in a small class environment, while

also maintaining an active research agenda.

THE COLLEGE OF ARTS AND SCIENCES:

Stetson’s College of Arts and Sciences (http://www.stetson.edu/portal/

artsci/) is the largest and most diverse of the University’s colleges and

schools; it includes the humanities, social sciences, natural sciences,

education, and creative arts. With nineteen academic departments

and eight interdisciplinary programs, the College is the liberal arts

core of the University. A great strength of the College is its faculty

of approximately 140 full-time teacher-scholars. The College offers

31 undergraduate majors and 34 undergraduate minors; six graduate

degrees are offered in Education, Counselor Education, and Creative

Writing. Every undergraduate major requires a senior research project,

giving students the opportunity to design and carry out independent

research under faculty mentorship. Our academic programs are shaped

by the values of social justice and civic responsibility. All of our courses

and programs of study promote engaged learning, whereby students

create connections between the classroom or lab and the local, regional,

and global community. The academic programs of the College of

https://louisiana.csod.com/ux/ats/careersite/1/home/requisition/1720?c=louisiana
https://louisiana.csod.com/ux/ats/careersite/1/home/requisition/1720?c=louisiana
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http://www.stetson.edu
http://www.stetson.edu
http://www.stetson.edu
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Arts and Sciences prepare students to live significant lives, to interact

with and positively affect the world around them.

THE UNIVERSITY:

Founded in 1883, Stetson University (http://www.stetson.edu) is a

private, selective university comprised of a rich array of liberal arts

and professional academic programs. Collectively, Stetson’s faculty

works with nearly 4,000 students in undergraduate, graduate, and

professional programs. The University’s historic main campus, located

in DeLand, enrolls more than 3,000 students in undergraduate pro-

grams in the College of Arts & Sciences, the School of Business

Administration, and the School of Music. Stetson University College

of Law, Florida’s first law school, moved from the main campus to

Gulfport in 1954, and, with the addition of the Tampa Law Center,

serves approximately 1,000 students working full-time or part-time

toward J.D. or LL.M. degrees. Graduate programs offered include

Business, Accounting, Educational Leadership, Counseling, and Crea-

tive Writing. Florida’s oldest private institution of higher learning,

Stetson has regularly been ranked among the best regional universities

in the Southeast and was the first private college in Florida to be

granted a chapter of Phi Beta Kappa.

Stetson University provides an inspiring education that engages stu-

dents with rigorous academic and creative study grounded in liberal

learning and promotes civic values of personal and social responsibility.

Working closely with faculty and with one another, students cultivate

abilities to explore issues deeply, think critically, reason empirically,

speak persuasively, and connect ideas creatively. Firmly committed

to inclusive excellence, our vibrant community of teacher-scholars

nurtures the potential of individual students to lead lives of significance

and prepares each to meet the challenges of shaping the future—

locally, nationally, and globally. Stetson University affirms cultural

diversity and inclusion as a core value of academic excellence.

THE COMMUNITY:

DeLand is a picturesque residential community of 39,000 located 20

miles west of Daytona Beach and 35 miles northeast of Orlando. The

area offers extensive cultural as well as recreational activities.

SALARY: Salary is competitive.

STARTING DATE: August 10, 2022

APPLICATION:

Applicants must send the following materials for consideration: 1) a

cover letter summarizing the candidate’s interest in the position and

qualifications, 2) a statement of the candidate's teaching philosophy,

a representative sample of teaching evaluations, and other relevant

teaching materials (e.g. syllabi, assignments, etc.), 3) a curriculum

vitae, 4) copies of graduate transcripts, and 5) the names and contact

information for three recommenders (at least one of which should

be able to evaluate the candidate’s teaching ability). Candidates who

advance in the review process may be asked to provide letters of

recommendation. In their materials, candidates are encouraged to

highlight skills and experiences that demonstrate a commitment to

social justice, diversity, and inclusion.

Review of applications will begin on March 25, 2022 and continue

until the position is filled.

Application materials may be submitted electronically to the search

committee at polisearch@stetson.edu or mailed to the following

address:
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Dr. William Russell Nylen

Chair, VAPs Search Committee

Department of Political Science

Stetson University

421 N. Woodland Blvd. Unit 8301

DeLand, FL 32723

Stetson University is an Equal Opportunity Employer that affirms

cultural diversity and inclusion as a core value of academic excellence

at Stetson University. We are committed to achieving equal access

in education, employment, and participation through the recruitment

and retention of outstanding faculty, staff, and students from diverse

backgrounds, and to meaningful academic and intellectual transforma-

tion in curriculum, research and service. We are dedicated to actions

and policies that foster a community in which individuals with various

identities, cultures, backgrounds, and viewpoints work together to

create opportunities for engagement through rewarding and fulfilling

careers and personal experiences in a culturally and racially diverse

society and a globalized world. We strongly encourage members of

historically under-represented and economically-disadvantaged groups

and women to apply for employment. Stetson University is an EEO,

ADA, ADEA, and GINA employer.

Start Date:
Application Deadline: Open until Filled

Date Posted: 3/7/2022

Salary: Competitive

eJobs ID: 10177

Stetson University
Rank: Visiting Assistant Professor of Political Science (Political

Theory and/or American Politics)

STETSON UNIVERSITY, COLLEGE OF ARTS AND SCIENCES

Visiting Assistant Professor of Political Science (Political Theory and/

or American Politics)

Stetson University seeks two individuals – one with broad interests

and training in International Relations, and the other with broad

interests and training in Political Theory and/or American Politics –

for positions at the rank of Visiting Assistant Professor of Political

Science. Each must have a desire to teach in a liberal arts setting with

significant personal interactions with undergraduate students. Besides

teaching introductory and upper-level undergraduate courses in their

appropriate subfields of the discipline, each candidate will develop

courses to complement existing strengths in the Department of Politi-

cal Science and in one or more related programs (e.g. International

Studies; Africana Studies; Asian Studies; Gender Studies; Social Stud-

ies; Global Development; Latin American & Latino Studies; and

Russian, East European and Eurasian Studies). These two 9-month,

full-time appointments span August 2022-May 2023.

QUALIFICATIONS:

A Ph.D. in Political Science is preferred, but applicants who are ABD

will be considered if they are at the final stage of the dissertation

process. Teaching experience beyond typical teaching assistant duties

in graduate school is an advantage but not required. Candidates should

have a strong commitment to innovative teaching, a creative approach

to pedagogical design and implementation, and a strong commitment

to all aspects of diversity in our learning-centered community.

RESPONSIBILITIES:

http://www.stetson.edu
www.apsanet.org/jobs
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VAP faculty teach four courses each semester. Primary teaching

responsibilities for the International Relations position include intro-

ductory and upper-level courses in International Relations and related

subdisciplines (e.g. migration studies, international diplomacy, inter-

national law, security studies, etc.). For the Political Theory and/or

American Politics position, teaching responsibilities include introduc-

tory and upper-level courses in Political Theory and/or American

Politics and related subdisciplines (e.g. American political develop-

ment, judicial studies, etc.). Other courses can be based on the candi-

date's expertise and training.

THE DEPARTMENT:

The Department of Political Science (http://www.stetson.edu/artsci/

political-science/) offers academically rigorous majors in both Political

Science and Public Management. Departmental faculty contribute

regularly to interdisciplinary programs such as International Studies;

Russian, Eastern European and Eurasian Studies; Latin American &

Latino Studies; Africana Studies; the Honors Program; Environmental

Science and Studies; and Public Health. We have had considerable

success placing students in high-quality graduate programs in Political

Science, International Affairs, Public Administration, and in promi-

nent law schools. Faculty in the Department are committed to the

teacher-scholar model, which involves teaching within a traditional

liberal arts environment where the primary focus is extensive interac-

tion with undergraduate students in a small class environment, while

also maintaining an active research agenda.

THE COLLEGE OF ARTS AND SCIENCES:

Stetson’s College of Arts and Sciences (http://www.stetson.edu/portal/

artsci/) is the largest and most diverse of the University’s colleges and

schools; it includes the humanities, social sciences, natural sciences,

education, and creative arts. With nineteen academic departments

and eight interdisciplinary programs, the College is the liberal arts

core of the University. A great strength of the College is its faculty

of approximately 140 full-time teacher-scholars. The College offers

31 undergraduate majors and 34 undergraduate minors; six graduate

degrees are offered in Education, Counselor Education, and Creative

Writing. Every undergraduate major requires a senior research project,

giving students the opportunity to design and carry out independent

research under faculty mentorship. Our academic programs are shaped

by the values of social justice and civic responsibility. All of our courses

and programs of study promote engaged learning, whereby students

create connections between the classroom or lab and the local, regional,

and global community. The academic programs of the College of

Arts and Sciences prepare students to live significant lives, to interact

with and positively affect the world around them.

THE UNIVERSITY:

Founded in 1883, Stetson University (http://www.stetson.edu) is a

private, selective university comprised of a rich array of liberal arts

and professional academic programs. Collectively, Stetson’s faculty

works with nearly 4,000 students in undergraduate, graduate, and

professional programs. The University’s historic main campus, located

in DeLand, enrolls more than 3,000 students in undergraduate pro-

grams in the College of Arts & Sciences, the School of Business

Administration, and the School of Music. Stetson University College

of Law, Florida’s first law school, moved from the main campus to

Gulfport in 1954, and, with the addition of the Tampa Law Center,

serves approximately 1,000 students working full-time or part-time

toward J.D. or LL.M. degrees. Graduate programs offered include

Business, Accounting, Educational Leadership, Counseling, and Crea-

tive Writing. Florida’s oldest private institution of higher learning,

Stetson has regularly been ranked among the best regional universities
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in the Southeast and was the first private college in Florida to be

granted a chapter of Phi Beta Kappa.

Stetson University provides an inspiring education that engages stu-

dents with rigorous academic and creative study grounded in liberal

learning and promotes civic values of personal and social responsibility.

Working closely with faculty and with one another, students cultivate

abilities to explore issues deeply, think critically, reason empirically,

speak persuasively, and connect ideas creatively. Firmly committed

to inclusive excellence, our vibrant community of teacher-scholars

nurtures the potential of individual students to lead lives of significance

and prepares each to meet the challenges of shaping the future—

locally, nationally, and globally. Stetson University affirms cultural

diversity and inclusion as a core value of academic excellence.

THE COMMUNITY:

DeLand is a picturesque residential community of 39,000 located 20

miles west of Daytona Beach and 35 miles northeast of Orlando. The

area offers extensive cultural as well as recreational activities.

SALARY: Salary is competitive.

STARTING DATE: August 10, 2022

APPLICATION:

Applicants must send the following materials for consideration: 1) a

cover letter summarizing the candidate’s interest in the position and

qualifications, 2) a statement of the candidate's teaching philosophy,

a representative sample of teaching evaluations, and other relevant

teaching materials (e.g. syllabi, assignments, etc.), 3) a curriculum

vitae, 4) copies of graduate transcripts, and 5) the names and contact

information for three recommenders (at least one of which should

be able to evaluate the candidate’s teaching ability). Candidates who

advance in the review process may be asked to provide letters of

recommendation. In their materials, candidates are encouraged to

highlight skills and experiences that demonstrate a commitment to

social justice, diversity, and inclusion.

Review of applications will begin on March 25, 2022 and continue

until the position is filled.

Application materials may be submitted electronically to the search

committee at polisearch@stetson.edu or mailed to the following

address:

Dr. William Russell Nylen

Chair, VAPs Search Committee

Department of Political Science

Stetson University

421 N. Woodland Blvd. Unit 8301

DeLand, FL 32723

Stetson University is an Equal Opportunity Employer that affirms

cultural diversity and inclusion as a core value of academic excellence

at Stetson University. We are committed to achieving equal access

in education, employment, and participation through the recruitment

and retention of outstanding faculty, staff, and students from diverse

backgrounds, and to meaningful academic and intellectual transforma-

tion in curriculum, research and service. We are dedicated to actions

and policies that foster a community in which individuals with various

identities, cultures, backgrounds, and viewpoints work together to

create opportunities for engagement through rewarding and fulfilling

careers and personal experiences in a culturally and racially diverse

society and a globalized world. We strongly encourage members of

historically under-represented and economically-disadvantaged groups

http://www.stetson.edu
http://www.stetson.edu
http://www.stetson.edu
http://www.stetson.edu
http://www.stetson.edu
www.apsanet.org/jobs
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and women to apply for employment. Stetson University is an EEO,

ADA, ADEA, and GINA employer.

Start Date:
Application Deadline: Open until Filled

Date Posted: 3/7/2022

Salary: Competitive

eJobs ID: 10178

Rowan University
Rank: Professor (Asst, Assoc, Full)

Subfield(s): Public Policy, American Government and Politics, Inter-

national Relations

Rowan University’s newly launched Catalysts for Sustainability pro-

gram seeks to hire 10 new faculty to develop, advance and communi-

cate solutions to humanity’s most pressing existential threats posed

by the climate and biodiversity crises.

The list below shows the positions to be filled.

--Ric Edelman College of Communication and Creative Arts: Open-

rank, Tenure-track Professor

--School of Earth & Environment: Visiting Professor/Professor of

Practice

--School of Earth & Environment: Open-rank, Tenure-track Professor

--College of Education: Open-rank, Tenure-track Professor

--Henry M. Rowan College of Engineering: Open-rank, Tenure-

track Professor

--College of Humanities & Social Sciences: Open-rank, Tenure-

track Professor

--School of Nursing & Health Professions: Open-rank, Tenure-

track Professor

--College of Performing Arts: Distinguished Artist-in-Residence for

Environmental Sustainability

--College of Science & Mathematics: Open-rank, Tenure-track Pro-

fessor

--Provost’s Fellow for a Sustainable Anthropocene

Unique Opportunity

Our catalysts will immediately be high-visibility scholars poised to

reap reputational benefits as influential state and national leaders.

They will gain the potential for enhanced funding and enhanced

publishing. The faculty—as a cohort and as individuals—will benefit

as they develop expansive external networks and connections with

high-profile organizations.

Committed throughout the curriculum and community

The University-wide cohort will lead and collaborate across colleges,

disciplines and communities. Each college and school on our main

campus will be represented, connecting every academic division

through a common purpose.

Strategic institutional values

Rowan University’s strategic pillars—access, affordability, quality and

serving as an economic engine—are at the center of every decision

for the institution. The Catalysts for Sustainability recruiting program

will be rooted in Rowan's fundamental values and the hires will

demonstrate our commitment to diversity, equity and inclusion.

This program will catalyze new initiatives in sustainability research,

advocacy and education while leveraging existing strengths. Successful

candidates will demonstrate expertise related to the climate and biodi-

versity crises in one or more of the following areas: environmental
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justice; education and public engagement including storytelling; pub-

lic policy and advocacy; discipline-specific sustainability scholarship;

and sustainability practice.

Interested candidates must apply through Rowan’s online application

system (https://jobs.rowan.edu/cw/en-us/job/495871/rowan-

catalysts-for-sustainability). Review of applications will begin immedi-

ately and continue until the positions are filled for a start date of

September, 2022.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 12/9/2021

Salary: Competitive

eJobs ID: 9835

Case Western Reserve University
Rank: Alexander P. Lamis Memorial Endowed Chair in U.S. Poli-

tics

The Department of Political Science at Case Western Reserve Univer-

sity invites applications for the Alexander P. Lamis Memorial Endowed

Chair in U.S. Politics. The successful candidate will be competitive

at the level of tenured associate professor (currently either as a tenured

associate professor or an untenured professor with commensurate

productivity and experience). We are interested in candidates across

all U.S. politics subfields and methodological approaches, including

but not limited to the politics of race and ethnicity, immigration,

and the politics of inequality. A Ph.D. in Political Science is required.

The Lamis Chair has been established with a gift from a generous

anonymous donor, to honor our late colleague Alec Lamis (PhD

Vanderbilt, JD University of Maryland), a popular undergraduate

teacher with interests in U.S. politics, parties and elections, judicial

politics, and the politics of the U.S. South. Case Western Reserve

University is a private R1 research university where Political Science

faculty teach a standard 2-2 load. For more information about Profes-

sor Lamis, CWRU and the Department, see the full description

(https://politicalscience.case.edu/internship-opportunities/current-

opportunities-2/).

Candidates should submit 1) a cover letter, 2) a curriculum vitae, 3)

a research statement, 4) a teaching statement that includes evidence

of effective teaching, 5) a publication or writing sample, 6) a diversity

statement, and 7) a list of three references.

The one-page diversity statement should explain how one’s research,

teaching, and/or service have contributed to diversity, equity and

inclusion within a scholarly field(s) and/or how individual and/or

collaborative efforts have promoted structural justice inside and out-

side institutions of higher learning. This statement should also reflect

on the ways in which the candidate’s continued efforts will foster a

culture of diversity, pluralism, and individual difference at Case West-

ern Reserve University.

Candidates should upload all application materials electronically

through Interfolio at http://apply.interfolio.com/97399. Considera-

tion of applicants will begin on 01/10/2022 and continue until the

position is filled. Inquiries about the Lamis Chair may be sent to

Professor Karen Beckwith, Search Committee Chair, at karen.beck-

with@case.edu.

In employment, as in education, Case Western Reserve University is

committed to Equal Opportunity and Diversity. As a recipient of the

www.apsanet.org/jobs
https://jobs.rowan.edu/cw/en-us/job/495871/rowan-catalysts-for-sustainability
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national Higher Education Excellence in Diversity (HEED) award

for the past ten years, CWRU has been recognized nationally as a

leader in advancing equity and inclusivity. The university and the

College of Arts and Sciences at CWRU are committed to creating

an inclusive community where all are welcome, valued and heard.

Women, veterans, members of underrepresented minority groups,

and individuals with disabilities are encouraged to apply.

Case Western Reserve University provides reasonable accommoda-

tions to applicants with disabilities. Applicants requiring a reasonable

accommodation for any part of the application and hiring process

should contact the Office of Equity at 216.368.3066 to request a

reasonable accommodation.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 11/11/2021

Salary: Competitive

eJobs ID: 9700

SUNY, Cortland
Rank: Assistant Professor

Specializations: Congress, Political Parties & Organizations, Presi-

dency

The State University of New York at Cortland (SUNY Cortland)

seeks candidates for a tenure track position in American Politics with

a focus on American Political Institutions. Specialty may include,

but need not be limited to, elections, social movements, legislatures,

systemic racism, political parties or the presidency. The successful

candidate will teach introductory and upper division courses in the

undergraduate curriculum (e.g., Introduction to American Politics,

The American Presidency, Congress, Political Parties, Elections). They

may also teach a basic methods course. The typical load is three classes

per semester.

SUNY Cortland has a strong commitment to the affirmation of

diversity and offers courses addressing inclusion studies and global

diversity, as well as interdisciplinary programs in Africana Studies,

Latinx and Latin American Studies, Women’s Gender and Sexuality

Studies and Native American Studies.

The Political Science department is a mid-size, undergraduate-teach-

ing department in the school of Arts and Sciences, and is one of the

most active and visible in the University. The department has about

100 majors, and is composed of eight full-time faculty, and several

adjuncts. Key departmental programs include the Political Science

major, Adolescence Education with a concentration in Political Sci-

ence, a concentration in Law and Justice, and a B.S. degree in Public

Administration and Policy.

Candidates for this position should demonstrate: a strong commit-

ment to teaching and research, with a willingness to collaborate with

other colleagues on campus in a variety of experiential activities (e.g.,

internships, civic engagement, student clubs); engagement in service

to the department, school, university, local community and profession;

a commitment to diversity, equity and inclusion and social justice

and support for an equitable and diverse scholarly environment.

Required qualifications: PhD in Political Science by appointment

date or ABD with a scheduled completion date; Teaching and research

focus on American Politics and higher education teaching experience.

Interested candidates should electronically submit 1) a letter of applica-

tion summarizing qualifications and research interests, 2) a curriculum

vita, 3) the names and contact information for at least three references,

4) a statement of teaching philosophy to include evidence of teaching
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effectiveness, including sample syllabi, if available, 5) a copy of tran-

script for their highest or most recent degree and 6) a published work

or writing sample. https://jobs.cortland.edu/postings/5109

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/28/2021

Salary: Competitive

eJobs ID: 9439

Troy University
Rank: Assistant/Associate/Full Professor

The Department of Political Science invites applicants for an open

rank, tenure track position in Political Science (with a concentration

in American Politics). This is a ten-month tenure-track position at

our Troy, Alabama location. Responsibilities include teaching under-

graduate political science courses in American Politics; teaching mas-

ter’s degree courses in our public administration (MPA) program,

which will be delivered in person as well as online; and advising pre-

law students. The position may be asked to teach courses at another

Troy location depending on departmental needs.

The Department of Political Science at Troy University currently

employs twenty-five faculty members who work in three programs:

undergraduate political science, graduate international relations, and

graduate public administration.

The start date for the position is August 1, 2022. Candidate must

have degree in hand by the start date. Review of applications will

begin September 15, 2021.

Please apply online at: https://www.troyuniversityjobs.com/

postings/30415

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9313

Bloomsburg University
Rank: Political Science Temporary Pool-Intro to and U.S. Gov-

ernment

Position Description

The Department of Political Science at Bloomsburg University of

Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,

part-time one semester or

part-time academic year) as needs arise. A successful applicant must

be able to teach POLISCI 101:

Elements of Political Science and POLISCI 120: U.S. Government.

A description of these courses can

be found in the most current Academic Catalog at Bloomsburg Uni-

versity

https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or

related field (Public

Administration, Public Policy) from a regionally accredited institution.

A Ph.D. in Political

www.apsanet.org/jobs
https://jobs.cortland.edu/postings/5109
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Science or related field is preferred as is specialization in the discipli-

nary subfield of American

Politics. Applicants should also possess a demonstrated ability to work

with diverse populations.

Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements

and preferences for the

position, a current CV, teaching evaluations (if available), a statement

of philosophy of

education, and 3 letters of recommendation. Submit application mate-

rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be

accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed

to Search & Screen Committee

Chair, Dr. Neil Strine, hstrin2@bloomu.edu

Finalist(s) for these positions must communicate well and successfully

complete an interview

process and/or teaching demonstration as judged by the department

faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-

ment faculty.

Prior to a final offer of employment, the selected candidate will be

required to submit to a

background check including, but not limited to, employment verifica-

tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance

and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment

on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender

identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-

mation, veteran

status, or disability in any decision regarding admissions, employment,

or participation in a

University program or activity in accordance with the letter and spirit

of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles

VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the

Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,

the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of

Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women

Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims

of sex

discrimination. VAWA imposes additional duties on universities and

colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic

violence, and to publish
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policies and procedures related to the way these reports are handled.

The University has designated

the Title IX Coordinator (Jennifer Raup, Elwell Hall,

ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@

bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to

reports of violations. The

University has directed the Bloomsburg University Police Department

to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.

Additionally, inquiries

concerning Title IX and its implementing regulation can be made to

the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-

ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021

Application Deadline: 4/30/2024

Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8844

COMPARATIVE POLITICS
Hong Kong University of Science and Technology
Rank: Faculty Positions (Global China Studies and Quantitative

Social Science)

Subfield(s): Comparative Politics, Methodology, Public Administra-

tion

Specializations: China, Political Economy, Research Methods

The Division of Social Science at The Hong Kong University of

Science and Technology seeks to fill several positions in Global China

Studies and Quantitative Social Science.

The University is an English-speaking research university with interna-

tional faculty. The Division of Social Science is highly ranked interna-

tionally.

We invite applications at all ranks (Assistant Professor/Associate Pro-

fessor/Professor). Preference will be given to candidates with an active

research agenda related to contemporary China and quantitative social

sciences with demonstrated excellence in scholarship and in research

methodology (quantitative or qualitative). Subfields are open but we

are particularly interested in candidates who focus on political science,

sociology, psychology and economics.

For more information about the Division, please visit https://sosc.

hkust.edu.hk.

Applicants should have a PhD degree by the time of employment.

Successful candidates are expected to teach courses at both the under-

graduate and graduate levels.

Salary is competitive and will be commensurate with qualifications

and experience. Fringe benefits including annual leave, medical and

dental benefits will be provided. Housing benefits will also be provided

where applicable. Initial appointment at Associate/Assistant Professor

rank will normally be on a three-year contract, renewable subject

to mutual agreement. A gratuity will be payable upon successful

completion of contract.

www.apsanet.org/jobs
http://apply.interfolio.com/112648
http://apply.interfolio.com/112648
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Applicants should send a letter of interest, curriculum vitae, research

statement, teaching statement, a sample publication, and teaching

records electronically via Interfolio (http://apply.interfolio.com/

112648). Associate/Assistant Professor applicants should arrange for

3 letters of recommendation to be sent via interfolio. For tenured

positions, references will be solicited only after both sides agree to

proceed with the process of appointment.

Review of applications will start on 13 September 2022 and the search

will continue until the positions are filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 9/2/2022

Salary: Competitive

eJobs ID: 10834

University of Rochester
Rank: Comparative Politics

The Department of Political Science at the University of Rochester

invites applications from candidates working in all areas of comparative

politics (without preference for region of focus) for a tenure-track

assistant professor position, starting July 1, 2023. We are particularly

interested in candidates with strong methodological skills.

Applications should include a letter of interest, C.V., research state-

ment, teaching statement, letters of recommendation, samples of writ-

ten work, graduate transcript and a statement of your commitment

to advancing equity and fostering an inclusive and diverse community

in academia, including past work and future goals. The University

of Rochester is firmly committed to advancing equity and fostering

an inclusive and diverse community. We ask candidates to include a

statement detailing their past work and future plans for achieving

these goals.

Materials should be submitted online at: www.rochester.edu/faculty-

recruiting. For more information on the University of Rochester

Political Science Department go to: http://www.sas.rochester.edu/

psc/. We will begin reviewing applications on September 23, 2022.

The University of Rochester is an Equal Opportunity Employer and

actively encourages applications from candidates from groups under-

represented in higher education.

Start Date: Summer 2023

Application Deadline: 9/23/2022

Date Posted: 9/2/2022

Salary: Competitive

eJobs ID: 10838

College of William & Mary
Rank: Assistant Professor of Government (Non-Western Politi-

cal Theory)

The Department of Government at William & Mary, a public univer-

sity of the Commonwealth of Virginia, seeks applications for a tenure

track position at the Assistant Professor level in Political Theory.

Appointment will begin August 10, 2023. Within political theory,

we are especially interested in candidates with interests in non-Western

political thought, comparative political thought, and/or the politics

of race, ethnicity, indigeneity, or decoloniality. (This is one of three

open positions in the Department of Government that are broadly
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centered on race, ethnicity, and politics). Duties include research,

teaching, and service to the University. The applicant is expected to

establish and maintain a vibrant research program that inspires a

highly motivated undergraduate student body. Teaching expectation

is two (2) courses per semester and will include a mix of lecture and

seminar courses at the undergraduate level.

Required Qualifications: Applicants must hold a Ph.D., in political

science or a related field at the time the appointment begins (August

10, 2023). The successful candidate will have excellent preparation;

will possess a demonstrated commitment to producing high-level

scholarship and outstanding classroom teaching; will help the Depart-

ment bring new perspectives to its research profile and curricular

offerings; and will be interested in mentoring student research or

conducting collaborative research with students.

Preferred Qualifications: Previous experience in teaching and men-

toring successful undergraduate research and evidence of scholarly

achievement or demonstrated potential as a scholar are preferred.

Applicants must apply online at https://jobs.wm.edu. Submit a curric-

ulum vitae, a cover letter, a statement describing previous professional

experience or future plans (or both)that demonstrate a commitment

to diversity and inclusion, a statement of teaching interests, a statement

of research interests, evidence of teaching effectiveness, and a writing

sample. You will be prompted to submit online the names and email

addresses of three references who will be contacted by the system with

instructions for how to submit a letter of reference.

For full consideration, submit application materials by October 1,

2022. Applications received after the review date will be considered

if needed.

William & Mary offers our employees a full array of benefits including

retirement, health insurance with options for expanded dental and

vision along with group and optional life insurance with coverage for

spouse and children, flexible spending accounts, and an EAP

(Employee Assistance Program).

Our employees enjoy additional university benefits such as educational

assistance, professional development, wellness benefits, and a robust

holiday schedule. All employees have access to fitness facilities on

campus. Staff members also have access to the university libraries,

and much more. To learn more, go to:https://www.wm.edu/offices/

hr/currentemployees/benefits/index.php

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 9/1/2022

Salary: $80,000 - $89,999

eJobs ID: 10824

Princeton University
Rank: Postdoctoral Research Associate

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Economic Policy, International Political Economy,

International Law & Organizations

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs

invites applications for a postdoctoral or more senior research associate

position from individuals with a Ph.D. degree or who expect to receive

http://apply.interfolio.com/112648
http://apply.interfolio.com/112648
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
www.apsanet.org/jobs
https://www.wm.edu/offices/hr/currentemployees/benefits/index.php
https://www.wm.edu/offices/hr/currentemployees/benefits/index.php
https://www.wm.edu/offices/hr/currentemployees/benefits/index.php
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a Ph.D. degree by September 1, 2023, for the 2023-2024 academic

year. These awards are designed to promote basic research in the

broad areas of international and comparative political economy, inter-

national organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies are of relevance. Outstanding scholars anywhere

in the world are eligible to apply. The Center invites candidates

with a background in political science, economics, modern history,

sociology, anthropology, law, business, and other disciplines bearing

on the study of globalization to apply. Selected candidates will be

required to be in residence in Princeton or the local vicinity, or

demonstrate to the program’s satisfaction the ability to be on campus

on a daily basis and on short notice in order to fulfill responsibilities

relating to in-person participation, office hours, and related activities

for the duration of the fellowship (September 1, 2023 - July 1, 2024).

Application Deadline - Applicants should apply by Saturday, Novem-

ber 19, 2022 (11:59 pm EST) for full consideration; however, posting

will remain open until filled.

Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26881.

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2023, in one of the above-mentioned disci-

plines. To apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Wednesday, November 23, 2022. Complete your

application well before the deadline so that references can be submit-

ted on time.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund. This is a one-year

appointment.

Successful applicants will be notified of the outcome of their applica-

tion in February 2023. This position is subject to the University's

background check policy.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Jennifer Bolton,

Assistant Director, at ncgg@princeton.edu.

Start Date: Fall 2023

Application Deadline: 11/19/2022

Date Posted: 9/1/2022
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Salary: Competitive

eJobs ID: 10743

Princeton University
Rank: Visiting Fellowship Program

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Economic Policy, International Political Economy,

International Law & Organizations

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs seeks

up to eight visitors for the 2023-2024 academic year in the Visiting

Fellowship Program. These awards are designed to promote basic

research in the broad areas of international and comparative political

economy, international organization and global governance, and glob-

alization. Research on the causes and consequences of globalization,

the political economy of foreign trade, monetary and regulatory poli-

cies, the sources of international cooperation at the global and regional

level, the domestic and international politics of economic develop-

ment, the political economy of human security issues, the evolution

and impact of international institutions, and the politics of interna-

tional law and human rights policies are of relevance.

Outstanding scholars anywhere in the world are eligible to apply.

The Center invites candidates with a background in political science,

economics, modern history, sociology, anthropology, law, business,

and other disciplines bearing on the study of globalization to apply.

Fellows will be required to be in residence in Princeton or the local

vicinity, or demonstrate to the program's satisfaction the ability to

be on campus daily for the duration of the fellowship (September 1,

2023 - July 1, 2024).

Application Deadline – Applicants should apply by Saturday, Novem-

ber 19, 2022 (11:59 pm EST) for full consideration; however, posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26901.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

the business day (5 pm EST) on Wednesday, November 23, 2022.

Complete your application well before the deadline so that refer-

ences can be submitted on time.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

https://www.princeton.edu/acad-positions/position/26881.
https://www.princeton.edu/acad-positions/position/26881.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/26901.
https://www.princeton.edu/acad-positions/position/26901.
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• Selected candidates will be asked to either submit a confidential

statement indicating their salary for the current academic year (Sep-

tember 2022 - July 1, 2023) or provide written authorization for

Princeton to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2023.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Jennifer Bolton,

Assistant Director, at ncgg@princeton.edu.

Start Date: Fall 2023

Application Deadline: 11/19/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10744

Virginia Military Institute
Rank: Assistant Professor of International Studies and Political

Science

Specializations: Latin American, Africa, Middle East

Assistant Professor of International Studies and Political Science

The Virginia Military Institute’s Department of International Studies

and Political Science (IS) announces a full-time, tenure-track assistant

professor of comparative politics, beginning 01 August 2023. To be

considered for this position, candidates must have completed their

PhD requirements by Spring 2023. The successful candidate will

demonstrate a capacity to teach the Department’s required undergrad-

uate-level course on quantitative political science research methodol-

ogy. In addition, the successful candidate will posses a substantive

and/or geographic specialization that augments the existing strengths

of the department’s faculty, including (but not limited to) the politics

or international relations of Latin America, Africa, or the Middle

East. Preference will also be given to those candidates who provide

evidence of their potential to develop and maintain a vibrant research

agenda and to apply their research in the undergraduate classroom.

These endeavors are highly valued and well-supported at VMI. The

teaching load is 3/3. Information on the IS Department and curricu-

lum can be found at https://www.vmi.edu/academics/departments/

international-studies-and-political-science/.

Qualifications: A Ph.D. in Political Science or International Relations

at the time of application is preferred, but ABD applicants expecting

to complete their dissertation prior to appointment will be considered.

Teaching experience at the undergraduate level, with demonstrated

evidence of effectiveness, is required.

Applicants should complete an application and submit a cover letter

summarizing their interest in the position and qualifications, a curricu-

lum vitae, and graduate transcripts online at: https://virginiajobs.

peopleadmin.com/postings/311143

Separately, applicants should submit three letters of recommendation

via e-mail to the VMI International Studies Department Head, Dennis

Foster, at fosterdm@vmi.edu.
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To receive full consideration, all application materials should be sub-

mitted by 20 October 2022. Review of applications will begin immedi-

ately, and will continue until the position is filled. Finalist interviews

will be conducted on campus and in-person, as permitted by the

public health situation.

Virginia Military Institute is a state-supported four-year undergraduate

military college of liberal arts, engineering, and the sciences. It is

located in the southern Shenandoah Valley of Virginia. Lexington,

population 7,000, is also home to Washington and Lee University

and offers a stimulating cultural atmosphere in a pleasant, rural setting.

In a continuing effort to enrich its academic environment and provide

equal educational and employment opportunities, VMI encourages

women, minorities, disabled individuals and veterans to apply. Ameri-

Corps, Peace Corps and other national service alumni are also encour-

aged to apply.

Start Date: Fall 2023

Application Deadline: 10/20/2022

Date Posted: 8/31/2022

Salary: Competitive

eJobs ID: 10814

Centro de Investigacion y Docencia Economicas
Rank: Three tenure track positions (Three Assistant Professor-

ships)

Assistant Professor Position

Political Studies Division

Center for Economics Research and Teaching (CIDE)

Mexico City

The Division of Political Studies at CIDE invites applications for

three tenure-track positions at its campus in Mexico City. The position

is open to any topic and any subfield, however, we are interested in

scholars specialized in political economy, quantitative research meth-

ods, and comparative institutions. Women and minorities are strongly

encouraged to apply. While immediate fluency in Spanish is not

required, the successful applicants are expected to teach classes in

Spanish one year after their appointment.

CIDE is a social-science research institute, teaching graduate and

undergraduate programs in small groups. The position offers a lower-

than-average teaching load, as the faculty’s main focus is on research

publications. For more details, please contact Víctor Hernández (vic-

tor.hernandez@cide.edu) or María Inclán (maria.inclan@cide.edu),

who are coordinating this year’s search.

Candidates should provide: (1) a short cover letter; (2) a detailed

curriculum vitae; (3) a writing sample; and (4) two letters of reference.

When sending your application, we ask you to please specify how

did you get to know our job posting. Applications should be sent to

politics.jobs@cide.edu. Review of applications will begin September

30, 2022, and job interviews will start soon thereafter. Later applica-

tions are not guaranteed full consideration. Employment would begin

no later than August 2023. The successful candidates are required to

hold a PhD before starting employment.

Department’s website: https://www.cide.edu/dep/

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/30/2022

https://virginiajobs.peopleadmin.com/postings/311143
https://virginiajobs.peopleadmin.com/postings/311143
https://virginiajobs.peopleadmin.com/postings/311143
https://virginiajobs.peopleadmin.com/postings/311143
www.apsanet.org/jobs
https://www.cide.edu/dep/
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Salary: Competitive

eJobs ID: 10760

University of Richmond
Rank: Assistant Professor of Leadership Studies

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The University of Richmond’s Jepson School of Leadership Studies

(JSLS) invites applications for a full-time tenure-track position at the

rank of Assistant Professor to begin in the 2023-24 academic year.

The successful candidate must be a quantitative social scientist who

will have completed a Ph.D. by August 16, 2023 in anthropology,

economics, political science, psychology, sociology, or a related field.

We will consider candidates whose demonstrated scholarly work con-

siders how institutions or cultural norms structure leadership and/or

decision-making. Successful candidates’ specific areas of expertise

might include (but are not limited to): whether or how leaders matter,

collective intelligence, institutional decision-making, collective action

problems, political polarization, institutional change, or cultural evolu-

tion.

JSLS is a collaborative, inclusive community of scholars with represen-

tation from diverse humanities and social science disciplines. Appli-

cants should have the potential and desire to teach in our interdiscipli-

nary undergraduate liberal arts environment (see http://jepson.

richmond.edu/for more information). The successful candidate will

be expected to teach elective courses related to his or her disciplinary

training and to contribute to the curriculum by teaching such required

courses as Leadership and the Social Sciences, Quantitative Social

Science, and Theories and Models of Leadership.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools (including JSLS) and wide array of campus programming,

the University combines the best qualities of a small liberal arts college

and a large university. With approximately 4,000 students, an 8:1

student-faculty ratio, and more than 90% of traditional undergraduate

students living on campus, the University is remarkably student-

centered, focused on preparing students “to live lives of purpose,

thoughtful inquiry, and responsible leadership in a global and pluralis-

tic society.”

Applicants should apply online at http://jobs.richmond.edu and sub-

mit a curriculum vitae, cover letter, and teaching statement. In their

cover letter, candidates should demonstrate how their scholarly and

teaching interests bear on institutional or cultural determinants of

leadership and/or decision-making. In addition, applicants should

specify in their cover letters how they are prepared to contribute to

the unique, interdisciplinary environment at JSLS and to diversity

and inclusion. Please also include the names and emails of three

references. We will let candidates know in advance if their references

will be asked to submit letters (to the University's Human Resources

department at URHR@richmond.edu). The teaching statement

should articulate the candidate’s teaching philosophy and experience,

particularly as they relate to the courses the successful candidate is

expected to teach.

Applications are due by October 31. Zoom interviews will be con-

ducted in November. We anticipate inviting candidates to campus

early 2023.
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Start Date: Fall 2023

Application Deadline: 10/31/2022

Date Posted: 8/29/2022

Salary: Negotiable

eJobs ID: 10795

Chapman University
Rank: Assistant Professor of Political Science

The Wilkinson College of Arts, Humanities, and Social Sciences at

Chapman University invites applications for an assistant professor of

political science (tenure-track) with area expertise in the Middle East

to begin in Fall 2023.

The successful applicant will possess an active research agenda and a

strong commitment to undergraduate teaching. Candidates should

be prepared to teach upper-level courses that situate the Middle East in

the international arena, as well as introductory courses in international

relations, comparative politics, or the subfield of their expertise.

Chapman University is a nationally-ranked institution offering tradi-

tional undergraduate and graduate programs in the heart of Orange

County, one of Southern California’s most diverse and vibrant regions.

The University has achieved R2 status in the Carnegie Classification

of Institutions of Higher Education, a distinction held by just 10

percent of all U.S. universities. Our faculty include academic leaders

who excel in research, publishing, and world-class teaching in our

11 schools and colleges. Dedicated to forward-looking, personalized

education, we create an environment for unlimited achievement by

both our students and faculty.

Qualifications

We seek candidates whose research agendas bridge theory and practice

in the contemporary world, and who can therefore contribute to

experiential learning programs and other efforts to advance Chapman

University’s mission of developing global citizens. Some preference

will be given to candidates who are familiar with the language(s) and

culture(s) of the MENA region. Requirements include a Ph.D. in a

relevant field from an accredited University at the time of hire, evi-

dence of promising scholarly work, and a record of effective and

innovative teaching.

Responsibilities

The successful candidate will develop and teach upper-level courses

that situate the Middle East in the international arena, as well as

introductory courses in international relations, comparative politics,

or the subfield of their expertise their area of expertise. Tenure-track

faculty members are expected to develop and maintain an active

research agenda and are evaluated on their research/scholarly/creative

activity, teaching, and service.

Required Application Materials

Qualified applicants should electronically submit a cover letter, curric-

ulum vitae, statement of research (2 pages max), statement of teaching

philosophy (2 pages max), a Chapman faculty employment applica-

tion, and have three references sent, to:

John Compton, Ph.D., Search Committee Chair

Care of Academic Jobs Online: https://academicjobsonline.org/ajo/

jobs/22512

http://jobs.richmond.edu
http://jobs.richmond.edu
http://jobs.richmond.edu
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/22512
https://academicjobsonline.org/ajo/jobs/22512
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For inquiries about this position please email Talisa Flores at flores@

chapman.edu. Use “Political Science Position” as the email subject

line.

Application review begins September 19 and continues until the

position is filled. Writing and syllabi samples may be requested after

the initial review of applications by the search committee. Salary is

competitive and commensurate with experience. Chapman University

offers a relocation expense reimbursement package as well as a first-

time Orange County homebuyer assistance program. Successful com-

pletion of a background check is required for the final candidate.

This position is subject to final budget approval.

Start Date: Fall 2023

Application Deadline: 9/19/2022

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10791

Louisiana State University
Rank: Assistant Professor

APPLY HERE: https://lsu.wd1.myworkdayjobs.com/LSU/job/

LSU---Baton-Rouge/Assistant-Professor_R00070962

The Department of Political Science of Louisiana State University

invites applicants for an Assistant Professor position in Comparative

Politics, beginning in the fall of 2023. Sub-field specialization is open.

Pending final approval, the position will be full-time, tenure-track,

with a 2-2 teaching load. Candidates should be prepared to teach

both undergraduate and graduate courses. Required Qualifications:

Ph.D. in Political Science or related field by the Fall of 2023. Candi-

dates with Ph.D. in hand are preferred, but we will consider those

who are close to completion and will finish by the time of the appoint-

ment. An active and rigorous research agenda is critical, as well as a

commitment to teaching at both the undergraduate and graduate

levels. Experience working in and an ability to contribute to a multicul-

tural setting is essential. Application materials should include a letter

of application stating the candidate’s research and teaching interests,

a curriculum vitae, a writing sample, a research statement, a teaching

statement, any teaching materials (e.g., course evaluations and syllabi),

and a diversity statement addressing commitment to inclusivity and

support for diverse populations in their past efforts and plans for

future inclusiveness in teaching and research. In addition, three current

letters of recommendation should be sent directly to Robert Hogan,

Chair, Department of Political Science, 240 Stubbs, Louisiana State

University, Baton Rouge, LA 70803-5433 or by email to polisci@

lsu.edu. Review of applications will begin on September 19, 2022.

Salary for the appointment will be commensurate with educational

preparation and experience. Women and minorities are encouraged

to apply. LSU is an equal access/equal opportunity employer.

Job Summary:

Tenure-track position that teaches both undergraduate and graduate

students, maintains an active research agenda with regular publica-

tions, and participates in departmental, college, and university service

activities commensurate with rank.

Job Responsibilities:

Teach graduate or undergraduate courses and hold regular office

hours. Supervise graduate assistant(s) if assigned. - 50%
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Maintain an active research agenda with regular publications. - 50%

Minimum Qualifications:

Ph.D. in Political Science or related or equivalent field.

Additional Job Description:

Special Instructions:

Please attach CV/resume, cover letter, and the names of three profes-

sional references. A copy of your transcripts may be attached to your

application (if available). However, official transcripts are required

prior to hire.

Please attach all documents under the “Resume/CV” section of your

application. Attachments are limited to five.

Additional Position Information:

Background Check - An offer of employment is contingent on a

satisfactory pre-employment background check.

Benefits - LSU offers outstanding benefits to eligible employees and

their dependents including health, life, dental, and vision insurance;

flexible spending accounts; retirement options; various leave options;

paid holidays; wellness benefits; tuition exemption for qualified posi-

tions; training and development opportunities; employee discounts;

and more!

LSU is an Equal Opportunity Employer:

LSU believes diversity, equity, and inclusion enrich the educational

experience of our students, faculty, and staff, and are necessary to

prepare all people to thrive personally and professionally in a global

society. We celebrate diversity and are committed to the principles

of diversity and inclusion. We actively seek and encourage qualified

applications from persons with diverse backgrounds, cultures and

experiences. To learn more about how LSU is committed to diversity

and inclusivity, please see LSU’s Diversity Statement and Roadmap.

Persons needing accommodations or assistance with the accessibility

of materials related to this search are encouraged to contact the Office

of Human Resource Management (hr@lsu.edu).

HCM Contact Information:

Questions or concerns can be directed to the LSU Human Resources

Management Office at 225-578-8200 or emailed HR@lsu.edu

Start Date: Fall 2023

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10786

SUNY, University at Buffalo
Rank: Assistant/Associate Professor

The Department of Political Science, University at Buffalo, The State

University of New York seeks an Associate or advanced Assistant

Professor in American or Comparative Politics focusing on democratic

processes and electoral phenomena.

https://lsu.wd1.myworkdayjobs.com/LSU/job/LSU---Baton-Rouge/Assistant-Professor_R00070962
https://lsu.wd1.myworkdayjobs.com/LSU/job/LSU---Baton-Rouge/Assistant-Professor_R00070962
www.apsanet.org/jobs
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We welcome applicants whose specialties are related to the study

of democratic processes, democratic transition, consolidation, and

regression, and specifically to the study of phenomena associated with

elections. Issues of election reform, electoral integrity, and violence

are central to the functioning of democracy both in the US and

abroad. While elections are a central pillar of democratic legitimacy

and consolidation, they can also serve as targets for instability incited

by groups intent on bringing about democratic backsliding. All appli-

cants studying democratic processes in these and related research areas

are invited to apply.

This hire will be one of two new faculty members who study the

topics noted above in the American or foreign/comparative contexts.

The second hire will be at the Full Professor rank. Candidates that

match the Department’s strength in quantitative methods of analysis

and formal modeling are especially welcome. Teaching will include

political science courses at the undergraduate and graduate levels.

Normal departmental, university and disciplinary service duties are

expected. We encourage applications from Associate Professors and

advanced Assistant Professors. Salary and start-up will be competitive

and commensurate with rank.

The faculty in the Department of Political Science understand the

value and importance of diversity. We are committed to providing

an open, supportive, and inclusive environment for all of our students,

faculty, and staff members, consistent with the University’s commit-

ment to inclusive excellence. Women and underrepresented candidates

are encouraged to apply.

A letter of application, a vita, and three letters of recommendation

must be submitted electronically at https://www.ubjobs.buffalo.edu/

postings/36989. Applicants are encouraged to apply by October 31st

to receive full consideration, although application review will begin

immediately. Questions about the position can be directed to Dr.

Elena McLean by email at elenamcl@buffalo.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10783

SUNY, University at Buffalo
Rank: Professor

The Department of Political Science, University at Buffalo, The State

University of New York seeks a Full Professor in American or Compar-

ative Politics focusing on democratic processes and electoral phe-

nomena.

We welcome applicants whose specialties are related to the study

of democratic processes, democratic transition, consolidation, and

regression, and specifically to the study of phenomena associated with

elections. Issues of election reform, electoral integrity, and violence

are central to the functioning of democracy both in the US and

abroad. While elections are a central pillar of democratic legitimacy

and consolidation, they can also serve as targets for instability incited

by groups intent on bringing about democratic backsliding. All appli-

cants studying democratic processes in these and related research areas

are invited to apply.

This hire will be one of two new faculty members who study the

topics noted above in the American or foreign/comparative contexts.
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The second hire will be at the Associate/Advanced Assistant Professor

rank. Candidates that match the Department’s strength in quantitative

methods of analysis and formal modeling are especially welcome. The

candidates will be expected to contribute to the Department’s PhD

program. Teaching will include political science courses at the under-

graduate and graduate levels. Normal departmental, university and

disciplinary service duties are expected. We encourage applications

from Full Professors and Associate Professors with records appropriate

for promotion. Salary and start-up will be competitive and commen-

surate with rank.

The faculty in the Department of Political Science understand the

value and importance of diversity. We are committed to providing

an open, supportive, and inclusive environment for all of our students,

faculty, and staff members, consistent with the University’s commit-

ment to inclusive excellence. Women and underrepresented candidates

are encouraged to apply.

A letter of application and a vita must be submitted electronically at

https://www.ubjobs.buffalo.edu/postings/36991. Applicants are

encouraged to apply by October 31st to receive full consideration,

although application review will begin immediately. Questions about

the position can be directed to Dr. Elena McLean by email at ele-

namcl@buffalo.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10784

Lafayette College
Rank: Assistant Professor

The Department of Government and Law at Lafayette College invites

applications for a tenure-track position in comparative politics/inter-

national relations at the rank of Assistant Professor commencing July

1, 2023. The Department seeks candidates with regional specialization

in African politics and topical specialization in one or more of the

following: political economy and development; ethnic conflict, transi-

tional justice, and post-conflict processes; migration, immigration,

and diaspora studies; and/or post-colonial studies and state building.

Applicants should possess a Ph.D. in political science (or closely related

field) or demonstrate that the Ph.D. is near completion. The successful

candidate will teach Introduction to Comparative Politics, as well as

intermediate and advanced courses in their areas of expertise. The

successful candidate will also be expected to contribute to the College’s

interdisciplinary programs and maintain an active research agenda.

The Department especially welcomes applications from candidates

who will contribute to Lafayette's commitment to diversity and inclu-

sion. The teaching load is four courses (normally, two each semester)

during the first year and five courses each year thereafter.

Applications should include a letter of intent that contains a statement

of teaching philosophy and scholarly interests, curriculum vitae, sam-

ple of scholarly work, graduate school transcript, evidence of teaching

ability (including, if available, syllabi and teaching evaluations), and

arrange to send three letters of recommendation. In the letter of

intent, applicants should address the ways in which their teaching,

scholarship, and/or community engagement will advance Lafayette

College’s commitment to diversity and inclusion articulated in the

college's diversity statement (https://diversity.lafayette.edu/diversity-

statement/).

https://www.ubjobs.buffalo.edu/postings/36989.
https://www.ubjobs.buffalo.edu/postings/36989.
www.apsanet.org/jobs
https://www.ubjobs.buffalo.edu/postings/36991.
http://apply.interfolio.com/112095.
http://apply.interfolio.com/112095.
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Please upload application material electronically through Interfolio at

http://apply.interfolio.com/112095. Review of applications will begin

on September 26, 2022 and continue until the position is filled.

Questions may be directed to the Search Committee Chair, Associate

Professor Il Hyun Cho (choi@lafayette.edu).

Located within 70 miles of New York City and Philadelphia, Lafayette

College is a highly selective undergraduate liberal arts and engineering

institution with significant resources to support faculty members in

their teaching and scholarship. Lafayette is deeply committed to creat-

ing a diverse community, one that is inclusive and responsive and is

supportive of each and all of its faculty, students, and staff. All mem-

bers of the College community share in the responsibility for creating,

maintaining, and developing a learning environment in which differ-

ence is valued, equity is sought, and inclusiveness is practiced. All

Lafayette operations reflect the College’s commitment to Diversity,

Equity, Access, and Inclusion (DEAI) initiatives, and Lafayette wel-

comes applicants from diverse backgrounds.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/24/2022

Salary: Competitive

eJobs ID: 10768

West Chester University
Rank: Tenure-Track Assistant Professor of International

Relations and Global Studies

Join a vibrant campus community whose excellence is reflected in its

diversity and student success. The Department of Political Science

invites applicants for a full-time, tenure-track, Assistant Professor

of International Relations and Global Studies position to begin in

August 2023.

West Chester University, a member of the Pennsylvania State System

of Higher Education, is a public, comprehensive institution commit-

ted to offering high-quality undergraduate education, selected post-

baccalaureate and graduate programs, and a variety of educational and

cultural resources for its students, alumni, and citizens of southeastern

Pennsylvania. The University offers more than 100 graduate and

undergraduate programs in the sciences and mathematics, business

and public management, arts and humanities, health sciences, educa-

tion and social work, music, and interdisciplinary studies. We are a

community of educators dedicated to developing graduates who suc-

ceed personally and professionally and contribute to the common

good.

The mission of the Department of Political Science, part of the

College of Sciences and Mathematics, is to promote scholarship and

responsible citizenship by providing a comprehensive curriculum that

exposes students to the principal subfields of the discipline and encour-

age critical analysis and communication skills. The department’s fac-

ulty are actively involved in research, teaching, and applied scholarship.

They mentor students by encouraging academic challenge and civic

involvement in an environment that values diversity.

The ideal candidate’s experience, substantive specializations, and peda-

gogical training will serve to strengthen the department’s mission and

vision. The faculty member will use innovative teaching skills and

demonstrate attention to the learning and teaching needs of the stu-

dents; and teach undergraduate and/or graduate courses offered in-

person and online in both synchronous and asynchronous formats.

X : 58720$SOAP
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The faculty member will collaborate with other departmental faculty

and staff.

RESPONSIBILITIES INCLUDE:

Teach undergraduate and/or graduate level courses in the areas of

International Relations, Comparative Politics, Global Studies, and

regional & transnational focus on issues related to Human Rights,

Sustainable Development, Energy Policies, and Climate Change.

Additional courses within area of specialization may be assigned based

on departmental needs.

Engage in scholarly activities such as research, presentations, and publi-

cations.

Serve the University and the community through participation in

various committees.

Mentoring and advising students.

Other duties as assigned.

Minimum Qualifications:

Ph.D. in Political Science (ABD may be considered. Must be com-

pleted on or before August 2023).

Experience teaching courses in International Relations, Comparative

Politics, and/or Global Studies.

Experience teaching specialized courses in Middle East, North Africa,

Sub-Saharan Africa, and/or transnational issues.

Preferred Qualifications:

Experience developing course curriculum.

Ability to develop specialized courses in International Relations, Com-

parative Politics, and /or Global Studies.

Experience with innovative pedagogies.

Special Instructions:

Apply online at https://www.schooljobs.com/careers/wcupa. Incom-

plete applications will not be reviewed.

Review of applications will begin October 10, 2022 and continue

until the position has been filled.

Finalist must successfully complete an interview, teaching demonstra-

tion, and research presentation.

To be considered as an applicant for this position, please submit

the following:

Cover letter (Describing teaching and research interests)

Curriculum vitae

Sample syllabus

Evidence of teaching effectiveness (Such as student class evaluations

and peer or supervisor observations)

List of three references with contact information

Unofficial graduate transcripts (Official transcripts will be required

at a later date)

Diversity statement (See below)

Commitment to Diversity, Equity, and Inclusion:

West Chester University has joined EAB’s Moon Shot initiative for

Equity in Higher education. This initiative is designed to support

faculty, students, and staff who are typically excluded and therefore

are underrepresented. As part of your application for a tenure-track

faculty position, we request a Diversity Statement. This request high-

lights our department's commitment to promote diversity and inclu-

siveness and to cultivate a campus environment that welcomes all.

This commitment reflects the Diversity Theme of West Chester Uni-

versity's Strategic Plan and supports initiatives of our Office of Diver-

sity, Equity and Inclusion (WCU Diversity Equity Inclusion). We

expect that each applicant's statement will be unique, as informed by

http://apply.interfolio.com/112095.
www.apsanet.org/jobs
https://www.schooljobs.com/careers/wcupa.
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their own experiences and goals. Some topics you might address in a

1-2-page statement include the following: (1) How have you supported

diversity and inclusion in your interactions with others in classroom

and research environments? (2) What have you done to help students

from diverse communities (such as underrepresented minorities, non-

traditional, LGBTQ, veteran, rural, and/or first generation) succeed,

including any programs for these students in which you have partici-

pated? (3) Describe your commitment to working toward achieving

equity and enhancing diversity at WCU. How might you contribute

to our current diversity initiatives, and do you have any other ideas

to help promote equity on our campus?

All offers of employment are subject to and contingent upon satisfac-

tory completion of all preemployment criminal background checks.

Developing and sustaining a diverse faculty and staff advances West

Chester University’s educational mission and strategic Plan for Excel-

lence. West Chester University is an Affirmative Action – Equal

Opportunity Employer. Women, minorities, veterans, and individuals

with disabilities are encouraged to apply.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/24/2022

Salary: Competitive

eJobs ID: 10771

University of Illinois at Urbana-Champaign
Rank: Political Institutions

Subfield(s): American Government and Politics, Comparative Poli-

tics, Methodology

The Department of Political Science at the University of Illinois,

Urbana-Champaign invites applications for a full-time tenure stream

Assistant/ Associate/Full Professor positions with a focus on the study

of political institutions, broadly defined. We anticipate considering

candidates primarily from the American Politics subfield but encour-

age candidates from related fields whose research tackles the analysis

of institutions or institutional power to apply as well. Expertise in

statistical methods is desirable. Successful candidates are expected to

teach effectively at both the undergraduate and graduate levels, estab-

lish and maintain an active and independent research program, and

provide service to the department, the university, and the profession.

We especially encourage applications from members of historically

underrepresented groups in the field.

Applicants at the Assistant Professor level must demonstrate evidence

of a promising research agenda and a commitment to undergraduate

and graduate teaching. Applicants at the Associate/Full Professor level

must have an established record in research, teaching, and service.

Ph.D. in Political Science or related field required. Target start date is

August 16, 2023. Salary is commensurate with rank and qualifications.

The Illinois College of Liberal Arts and Sciences is a world leader in

research, teaching, and public engagement. Faculty in the College

create knowledge, address critical societal needs through the transfer

and application of knowledge, and prepare students for lives of impact

in the state, nation, and globally. To meet these objectives, the College

embraces and values diversity and difference through hiring faculty

candidates who can contribute through their research, teaching, and/

or service to the diversity and excellence of the Illinois community.

We have an active and successful dual-career partner placement pro-

gram and a strong commitment to work-life balance and family-

friendly programs for faculty and staff (http://provost.illinois.edu/

X : 58720$SOAP
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faculty-affairs/work-life-balance/). To find out more about the

resources available at the university and Urbana-Champaign commu-

nity please visit these sites:

Dual Career Program

Benefits

Living in Champaign-Urbana

To apply, create your candidate profile through https://jobs.illinois.

edu and upload your application materials by September 20, 2022:

letter of application, CV, a representative publication, statement of

teaching and research interests, and a diversity statement. The Depart-

ment will contact applicants electronically 1-2 business days after

submission of the application to request the names and emails for

three professional references. Reference writers will be contacted after

this information has been provided by the applicant.

Only applications submitted through the University of Illinois Job

Board will be considered. Questions about the position or application

procedures may be directed to the faculty search coordinator at

pol@illinois.edu.

The University of Illinois must also comply with applicable federal

export control laws and regulations and, as such, reserves the right

to employ restricted party screening procedures for applicants.

________________________________________

The University of Illinois System is an equal opportunity employer,

including but not limited to disability and/or veteran status, and

complies with all applicable state and federal employment mandates.

Please visit Required Employment Notices and Posters to view our

non-discrimination statement and find additional information about

required background checks, sexual harassment/misconduct disclo-

sures, COVID-19 vaccination requirement, and employment eligibil-

ity review through E-Verify.

Applicants with disabilities are encouraged to apply and may request

a reasonable accommodation under the Americans with Disabilities

Act (2008) to complete the application and/or interview process.

Requests may be submitted through the reasonable accommodations

portal, or by contacting the Accessibility & Accommodations Division

of the Office for Access and Equity at 217-333-0885, or by emailing

accessibility@illinois.edu.

Start Date: Fall 2023

Application Deadline: 9/20/2022

Date Posted: 8/23/2022

Salary: Competitive

eJobs ID: 10759

Sam Houston State University
Rank: Assistant Professor of Political Science (Comparative Poli-

tics)

The Department of Political Science at Sam Houston State University

(SHSU) invites applications for a nine-month Tenure-Track Assistant

Professor position in Comparative Politics starting in fall 2023.

The successful candidate will be responsible for teaching three courses

per semester and engaging in research/scholarly activities. The success-

ful candidate will also be expected to participate in service activities

such as program and curriculum development, face-to-face and online

course development, and student recruitment and engagement.

We are especially looking for scholars who can offer Latin American

and general comparative politics courses and whose research focuses

on one or more of the following areas in a comparative perspective:

https://jobs.illinois.edu
www.apsanet.org/jobs
https://jobs.illinois.edu
https://jobs.illinois.edu
https://jobs.illinois.edu
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Democratization, Democratic Backsliding, Populism, Authoritarian

Politics, Immigration, and Comparative Political Economy, broadly

construed. Demonstrated competency in one or more Latin American

languages will be considered a plus.

Educational Requirements for the Position

The selected candidate must have a Ph.D. in hand by the start date

(August 2023). ABD applicants will be considered but must have a

granted Ph.D. upon arrival. (August 2023).

Experience Required for the Position

•Demonstrates evidence of ability and desire to teach and establish

research/scholarly projects in Latin American Politics and at least one

of the following subject areas: 1) Democratization and Democratic

Backsliding; 2) Populism; 3) Authoritarian Politics; 4) Immigration,

and 5) Comparative Political Economy.

•Applicants must be able to demonstrate the skills and interest in

teaching undergraduate and graduate online courses.

Required Application Materials

•Ph.D. in political science or related discipline by August 2023

•Cover Letter that identifies their interests, qualifications, and experi-

ence for the position.

•The current CV includes, if applicable, a summary of previous teach-

ing experience and the format of each course taught (i.e., face-to-

face, online, hybrid).

•All graduate transcripts – unofficial transcripts will be accepted during

the application process. However, the successful candidate must sub-

mit official transcripts documenting all post-secondary degrees.

•If available, recent student teaching evaluations cover the last two

semesters of teaching. Those without teaching evaluations will need

to upload a placeholder document in lieu of evaluations.

•Teaching statement, including a discussion of online pedagogy. If

available, sample syllabi for relevant courses.

•Diversity statement discussing how the applicant would engage Sam

Houston State University's diverse student population and meet the

College of Humanities and Social Sciences' core goals.

•Three letters of recommendation from supervisors who are familiar

with the applicant's teaching abilities and who have worked with the

applicant in the past two years.

The search committee will start to review applications on October

3rd, 2022. The application process will remain open until the position

is filled. Please direct questions to Dr. Dennis Weng (den-

nis.weng@shsu.edu).

To be considered, you must apply online at: https://shsu.peopleadmin.

com/postings/32437

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/22/2022

Salary: Competitive

eJobs ID: 10755
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University of Louisville
Rank: Endowed Chair of Asian Democracy/Assistant or Associate

Professor of Political Science

Specializations: Southeast Asia, South Asia, East Asia

The Department of Political Science at the University of Louisville

is now accepting applications for an Endowed Chair in Asian Democ-

racy, with an appointment to begin in Fall 2023. Applicants with an

active research focus on dynamics of democratization or human rights

in the region will be strong candidates. The search is open with regard

to geographic focus within the region, as well as research methodology.

The department welcomes applicants for the rank of either Assistant

or Associate Professor. Candidates who are ABD will be considered,

but College policy requires completion of the PhD by February 15th

of the first probationary year.

The Endowed Chair will also join the University of Louisville’s Center

for Asian Democracy. The Endowed Chair’s role within the Center

for Asian Democracy will be contingent upon rank and relevant

candidate experience. Candidates at the rank of Assistant Professor

would not be expected to take on significant service responsibilities

within the Center before tenure review.

Candidates for the rank of Associate Professor should have a demon-

strated record of research excellence, while candidates for the rank of

Assistant Professor should demonstrate significant research potential.

The successful candidate will be able to teach upper-level undergradu-

ate and graduate courses related to the Endowed Chair’s mission, as

well as one introductory-level course in the department. The salary

and benefits packages are competitive. Position is subject to final

budgetary approval.

The Department of Political Science encourages candidates to apply

who have demonstrated capacity to create inclusive work environments

and will work effectively on increasingly diverse teams, and will serve

the increasingly diverse students we admit and want to attract.

About the University of Louisville’s Department of Political Science

The Department of Political Science of the University of Louisville

has 19 full-time professors, several of whom are members of the Asian

Studies Program, which has twenty faculty affiliates across the College

of Arts and Sciences. The Department of Political Science is proud

of a diverse and dynamic faculty and student body, with over 500

students enrolled in BA and MA programs. The University of Louis-

ville is a Carnegie-classified R1 metropolitan research university.

About the Center for Asian Democracy

The mission of the Center for Asian Democracy, established in 2006,

is to promote research and teaching about democracy and the prospects

for democratization in Central, South, Southeast and East Asia.

Through publications, conferences, workshops, visiting fellow pro-

grams, colloquia, and research projects in Asian countries, the Center

creates a forum for studying political dynamics in this vital region.

Application Procedure

All interested candidates must complete two steps to apply. First, all

candidates must complete a brief web-based application and attach a

CV. This application form and CV upload can be found here: https://

www.higheredjobs.com/institution/details.cfm?JobCode=

178064812. Second, all candidates should submit by email a CV,

cover letter, sample of written work, graduate transcripts, and three

letters of reference. We ask that in the cover letter, the candidate

describe how their research, teaching, or service experiences support

https://shsu.peopleadmin.com/postings/32437
https://shsu.peopleadmin.com/postings/32437
www.apsanet.org/jobs
https://www.higheredjobs.com/institution/details.cfm?JobCode=178064812.
https://www.higheredjobs.com/institution/details.cfm?JobCode=178064812.
https://www.higheredjobs.com/institution/details.cfm?JobCode=178064812.
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inclusive learning and diversity. These materials should be emailed

to Dr. Tricia Gray, Chair, Department of Political Science, University

of Louisville at polisci@louisville.edu. Priority application deadline is

October 1, 2022; application review will continue until the position

is filled.

Department faculty will be available for a limited number of informa-

tional conversations regarding the position at the 2022 APSA Annual

Meeting in Montreal. Potential candidates with an interest in schedul-

ing a meeting should email polisci@ louisville.edu with the words

“APSA Endowed Chair Meeting Request” in the subject line.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/22/2022

Salary: Competitive

eJobs ID: 10750

University of Minnesota, Twin Cities
Rank: Assistant Professor of Comparative Politics

The Department of Political Science in the College of Liberal Arts

at the University of Minnesota-Twin Cities invites applications for a

full-time faculty position in Comparative Politics beginning fall semes-

ter 2023 (08/28/23). We seek outstanding colleagues committed to

scholarly research and teaching at the highest level, and we especially

welcome applications from underrepresented groups.

We welcome applications from scholars working in all areas of compar-

ative politics. The search is open with respect to thematic issues and

geographic coverage. We have particular needs in the politics of China,

Europe, and the Middle East, and in the politics of migration and

the environment. In addition, we seek candidates who will advance the

department’s strategic initiative to explore “democracy under threat,”

which guides hiring, research, and teaching. We are especially inter-

ested in scholars who explore the nature and forms of contemporary

threats to democracy and the political, economic, and socio-cultural

sources of crises of democratic legitimacy and weakened democratic

institutions and governance.

The appointment will be 100% time over the nine-month academic

year (late August to late May), and will be made at the rank of tenure-

track assistant professor, consistent with collegiate and university pol-

icy. Salary is competitive, and dependent on qualifications and experi-

ence.

Qualifications:

Required Qualifications:

Ph.D. in political science or related field is required. Advanced ABDs

may be considered for appointment at the rank of tenure-track instruc-

tor, with the stipulation that the Ph.D. is conferred in the first year

of appointment.

Preferred Qualifications:

College/university-level teaching experience is preferred.

Candidates will be evaluated according to (a) overall quality of their

academic preparation and scholarly work, (b) contribution of their

scholarly research to the department's academic priorities and fields

of inquiry, (c) evidence of commitment to teaching and skills as a

teacher, and (d) strength of recommendations.

Duties / Responsibilities:
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Faculty in the Department of Political Science in the College of

Liberal Arts are expected to maintain an active research program,

teach and advise undergraduate and graduate students, and contribute

service appropriate for the rank of appointment to the department,

college, University, and profession.

The Standards for Promotion and Tenure in the Department of

Political Science are available at https://faculty.umn.edu/review-

recognition/tenure-review/approved-712-statements

For information on faculty workload guidelines and principles in

the College of Liberal Arts, visit: https://neighborhood.cla.umn.edu/

college-knowledge/workload-principles-and-guidelines

Application Instructions:

The priority application deadline for the position is September 25,

2022. However, applications will be accepted until the position is

filled.

Apply online through the University of Minnesota’s Job Center:

https://hr.umn.edu/Jobs/Find-Job

• Job Opening ID: 351091

• Job Posting Title: Assistant Professor of Political Science (Compara-

tive Politics)

• Job Code: 9403

• Jobs Posted Within: Last Three Months (or greater)

• Keyword(s): Political Science

Applications must be submitted online. To be considered for this

position, please click the Apply button and follow the instructions.

You will have the opportunity to complete an online application for

the position, and attach a cover letter and C.V. Additional documents

must be attached to your “My Job Applications” page, by uploading

documents in the “My Cover Letters and Attachments” section.

The following required materials must be attached to your online

application:

1. Cover letter

2. Curriculum vitae

3. Writing sample (in the candidate’s central area of research)

4. Brief statement of research interests

5. Brief statement of teaching philosophy and interests

Additional materials may be requested from candidates at a future date.

In addition to the electronically submitted materials, applicants are

asked to arrange for at least three letters of recommendation to be

sent directly to the department.

The letters of recommendation may be emailed to psearch@umn.edu,

or mailed to:

Comparative Politics Search Committee

Attn: Alexis Cuttance

Department of Political Science

University of Minnesota-Twin Cities

267 19th Avenue South, Room 1414

Minneapolis, MN 55455

For questions about the position, please contact the Department of

Political Science, at psearch@umn.edu or (612) 624-4144.

For questions about the application process, or to request an accommo-

dation during the application process, please email employ@umn.edu

or call (612) 624-UOHR (8647).

www.apsanet.org/jobs
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About the Department / College / University:

The Department of Political Science is committed to excellence in

graduate and undergraduate education and to the conduct of leading

social science research. The department serves 30 faculty in five sub-

fields (American Politics, Comparative Politics, International

Relations, Political Theory, and Methods), approximately 50 Ph.D.

students, 500 undergraduate majors, and 100 undergraduate minors.

For further information, please visit the department website, https://

cla.umn.edu/polisci

Established in 1868, the College of Liberal Arts supports the University

of Minnesota's land-grant mission as home to the arts, social sciences

and humanities disciplines and programs. CLA comprises 31 academic

departments, over 20 interdisciplinary research centers and administra-

tive / support units, and has over 1,200 faculty and staff spanning

research, teaching, advising, outreach, and administrative functions.

CLA units reside in over 20 buildings on the East Bank and West

Bank of the Twin Cities campus, enrolls nearly 14,000 undergraduate

students (half of the undergraduate enrollment on the Twin Cities

campus), and over 1,600 graduate students. CLA is committed to

intellectual freedom, the pursuit of new knowledge, and the belief

that the liberal arts are the foundation of academic learning. CLA

prepares students to be independent and original thinkers, innovators

in their chosen fields; to create meaning in their lives and in their

life's work; and to become productive citizens and leaders in their

communities and the world.

CLA values diverse cultures, experiences, and perspectives as key to

innovation and excellent education. CLA is a destination for curious,

compassionate individuals who are committed to making our increas-

ingly interdependent and diverse global community work for everyone.

That foundational commitment begins in our CLA Constitution.

CLA is committed to increasing enrollment of underrepresented and

under-resourced students, diversifying our faculty across all disciplines,

recruiting, and retaining a diverse staff, and promoting the expression

and exploration of diverse perspectives and viewpoints - so that we

all gain the background knowledge and analytical skills we need to

understand and respect differences.

Diversity, Equity, and Inclusion in CLA: https://cla.umn.edu/about/

diversity-equity-inclusion-cla

Founded in 1851, the University of Minnesota, with its five campuses

and more than 65,000 students, is one of the largest, most comprehen-

sive universities in the United States, and ranks among the most

prestigious research universities in the world. It is both a major research

institution, with scholars of national and international reputation,

and a state land-grant university, with a strong tradition of education

and public engagement.

Any offer of employment is contingent upon the successful completion

of a background check. Our presumption is that prospective employees

are eligible to work here. Criminal convictions do not automatically

disqualify finalists from employment.

Please note: all employees at the University of Minnesota are required

to comply with the University’s Administrative Policy: COVID-19

Vaccination and Safety Protocol by either providing proof of being

fully vaccinated on their first day of employment, or complete a

request for an exemption for medical exemption or religious reasons.

To learn more please visit: https://safe-campus.umn.edu/return-

campus/get-the-vax

X : 58720$SOAP

09-03-22 21:30:25

Page 78
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs78

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/19/2022

Salary: Competitive

eJobs ID: 10742

University of Toronto
Rank: Assistant Professor, Politics of Development in the Middle

East and North Africa

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the Politics of Development in the Middle East

and North Africa. The appointment will be at the rank of Assistant

Professor, with an expected start date of July 1, 2023, or shortly there-

after.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of the appointment, or shortly thereafter,

with a demonstrated record of excellence in research and teaching.

We seek candidates with a specialization in Development Studies,

whose teaching and research focus on the Middle East and North

Africa, and who are competent to teach core courses in Development

Studies. Candidates must have experience of the MENA region includ-

ing but not limited to that rooted in having lived, worked or conducted

significant fieldwork in this area. They must also possess knowledge

of and appropriate skills in one or more languages common to the

MENA region, such as Arabic, Farsi, or Turkish. Examples of research

areas that are of strong interest to us are the political economy of

development, gender, Islam, ethnicity, and migration. We are particu-

larly interested in applicants whose work uses qualitative or mixed

methods.

We seek candidates whose research and teaching interests complement

and deepen our existing departmental strengths. The successful candi-

date will undertake undergraduate and graduate teaching responsibili-

ties on the University of Toronto’s downtown (St. George) campus.

Applicants are encouraged to review the research and teaching profiles

of current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals or forthcoming

publications meeting high international standards, presentations at

significant conferences, and awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

https://safe-campus.umn.edu/return-campus/get-the-vax
https://safe-campus.umn.edu/return-campus/get-the-vax
https://safe-campus.umn.edu/return-campus/get-the-vax
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All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample of no more than 30 pages; and a teaching

dossier to include a teaching statement, sample course materials, and

teaching evaluations. Equity and diversity are essential to academic

excellence. We seek candidates who value diversity and whose research,

teaching and service bear out our commitment to equity. Candidates

are therefore also asked to submit a 1-2 page statement of their

contributions to equity and diversity, which might cover (but need

not be limited to): research or teaching that incorporates a focus on

underrepresented communities, the development of inclusive peda-

gogies, or the mentoring of students from underrepresented groups.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sari Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by September 26, 2022.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca

Start Date: Fall 2023

Application Deadline: 9/26/2022
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Date Posted: 8/19/2022

Salary: Competitive

eJobs ID: 10734

Moravian University
Rank: Assistant Professor of Comparative Politics

The Moravian University Political Science Department seeks applica-

tions for a tenure-track assistant professor of political science whose

primary field of training, research, and teaching is comparative politics.

Candidates must have completed a PhD or be ABD in political science

with degree completion close to August 2023. We require regional

expertise in Asia or Latin America, with preference given to Asia. We

are looking for a good colleague who is able to give students access

to the work of political scientists who study the political world compar-

atively as well as transformative experiences with culture, travel, and/

or other immersive and experiential forms of learning. The successful

comparative politics candidate will work closely with political science

colleagues in American politics, international politics, and political

theory to facilitate a rigorous and rich experience for majors and non-

majors. Candidates should have deep regional knowledge and be able

to give students knowledge about the world and a critical and informed

perspective on the politics of the United States by comparing institu-

tions and ideologies. Preference is given to multilingual candidates

who are interested in culture and consciousness as well as institutions

and historical events. The political science department at Moravian

University emphasizes dedicated teaching and mentoring to prepare

students for informed engagement in political and public affairs

through a purposeful consideration of the theoretical nature of politics,

the ends towards which politics can be directed, and the means

employed to achieve those ends. The comparative position contributes

to Track 2: global politics and international political awareness, a

concentration designed to develop students' understanding of interna-

tional politics and global political issues through the study of non-

US political systems and the practice of politics in nations and regions

beyond the United States. The successful candidate may also contrib-

ute to interdisciplinary programs such as Women, Gender, and Sexual-

ity Studies, Africana Studies, Peace and Justice Studies.

Moravian University is a member of the New American Colleges and

Universities with a commitment to the liberal arts and student-focused

pedagogy. Candidates should have a strong commitment to teaching

in a residential learning community and should demonstrate a com-

mitment to undergraduate student research and co-curricular student

activities. A clear plan for future scholarship is essential. The depart-

ment also seeks a candidate who will contribute to the intellectual

life of the department and the university community at large. The

political science department highly values the diversity of candidates

from underrepresented groups. Moravian University is located approx-

imately an hour and a half driving distance from both Philadelphia

and New York City.

ESSENTIAL FUNCTIONS AND RESPONSIBILITIES:

3:3 teaching position with significant service and scholarship require-

ments

Teaching foundational introductory and advanced comparative poli-

tics courses

Participating in the work and life of the department and university

as a vocal force for good

Advising and mentoring students

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
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Supervision of independent studies, honors projects, and summer

research projects (SOAR)

Contributing to institutional priorities beyond the department such

as first year writing seminars, the global education initiative, travel

courses, and other community needs beyond the department.

QUALIFICATIONS:

PhD (completed or anticipated by the start of Fall 2023) in political

science with a primary subfield dedication to comparative politics

Teaching experience as instructor of record

Evidence of excellence in teaching

Evidence of a plan for scholarly inquiry

TO APPLY: Qualified candidates should attach the following docu-

ments to their online application by clicking &quot;Apply Now&

quot;. Please attach documents as a PDF file.

Cover letter including a research statement and considerations regard-

ing teaching at a liberal arts college

Curriculum vita

Pedagogical statement

DEI statement including international considerations

Two sample syllabi of courses taught as instructor of record

Two sets of student teaching evaluations

One sample publication or dissertation chapter

Three letters of recommendation, including one from the dissertation

advisor. Please request letters of recommendation to be submitted

directly to politicalscience@moravian.edu

Review of the applications will begin September 15, 2022 and con-

tinue until the position is filled. Incomplete applications will not be

considered. The deadline to apply is November 1, 2022.

DEI STATEMENT: Moravian University aspires to be a welcoming

community that embraces and values the diversity of all members of

the campus community. Learn more about the Office for Diversity,

Equity, and Inclusion, and the DEI Action Plan here: https://www.

moravian.edu/dei-action-plan.

Deep respect for others is fundamental to the Moravian University

community. Moravian University does not discriminate against any

employee, applicant for employment, student, or applicant for admis-

sion on the basis of actual or perceived race, ethnicity, color, sex,

religion, age, ancestry, national origin, caste, sexual orientation, gender

identity or expression, genetic information, pregnancy, familial status,

marital status, citizenship status, veteran/military status, disability

status, or any other protected category under applicable local, state,

or federal laws.

Concerns regarding all forms of discrimination, including sexual har-

assment and/or sex discrimination in employment:

Leah M. Naso

Executive Director for Equity & Compliance (Title IX Coordinator)

210 Colonial Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 861-1529

equityandcompliance@moravian.edu

Concerns regarding gender and equity in athletics:
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Rebecca May

Assistant Athletic Director (Deputy Title IX Coordinator)

148 Johnston Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 625-7791

mayr@moravian.edu

Concerns regarding the application of Title IX:

U.S. Department of Education

Office of Civil Rights

100 Penn Square East, Suite 515

Philadelphia, PA 19107-3323

(215) 656-8541

ocr.philadelphia@ed.gov

Report sexual harassment/sex discrimination online anytime (can be

anonymous) at www.moravian.edu/titleix. Grievance procedures can

be found in the institutional Equal Opportunity, Harassment, and

Non-Discrimination Policy at www.moravian.edu/policy.

Please visit moravian.edu/benefits to review benefits offered at Mora-

vian University.*

WORK ENVIRONMENT:

The work environment characteristics described here are representative

of those encountered while performing the essential functions of

this job.

The individual is routinely exposed to indoor conditions, minimum

outdoor weather and temperature extremes, and moderate noise level.

Pursuant to the ADA, Moravian University will provide reasonable

services and accommodation(s) to employees with qualified disabilities

in order to perform the essential functions of their employment,

except when doing so would be unduly disruptive and/or result in

undue hardship to the University. Accommodations are determined on

a case-by-case basis through documentation review and an interactive

interview process that includes the employee's supervisor. Requests

for accommodation or questions about this process should be directed

to Human Resources at hr@moravian.edu or 610.861.1527. View

the standard physical demands for positions at Moravian University.

If this position requires additional or different demands, a Human

Resources team member will notify you.

The specific statements shown in each section of this description are

not intended to be all-inclusive. They represent typical elements and

criteria necessary to successfully perform the job.

*Please visit this link to review the benefit eligibility status associated

with this position.

Moravian University offers students a private education they will not

find anywhere else: personal attention and preparation for life with

a record of success longer than our nation's history. Located in Bethle-

hem, Pennsylvania and offering undergraduate and graduate degrees

that blend liberal arts with professional programs, Moravian University

has been preparing students for reflective lives, fulfilling careers, and

transformative leadership in a world of change since 1742. Moravian

University is a member of The New American Colleges and Universi-

ties (NAC&U), a national consortium of selective, small to mid-size

independent colleges and universities dedicated to the purposeful

http://www.moravian.edu/policy.
http://www.moravian.edu/policy.
www.apsanet.org/jobs
http://www.moravian.edu/policy.
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integration of liberal education, professional studies, and civic engage-

ment. Visit moravian.edu to learn more about how the Moravian

University focus on education for all prepares its students for life-

long success.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10719

Naval Postgraduate School
Rank: Assistant or Associate Professor

Specializations: Africa, Political Economy, International Political

Economy

African Politics and Security

Tenure Track

Assistant or Associate Professor

Department of National Security Affairs

Naval Postgraduate School, Monterey, CA

The Department of National Security Affairs at the Naval Postgrad-

uate School seeks applications for a tenure-track appointment at the

rank of assistant or associate professor interested in research and

teaching in the field of African Politics and Security. Relevant expertise

might include African regional security, African political economy,

the international politics of development, political institutions and

civil society groups in Africa, or great power interests in the region.

Candidates should demonstrate a strong potential for teaching excel-

lence and scholarly research. The successful candidate must also be

prepared to teach introductory Masters-level courses on International

Relations or Comparative Politics, as well as courses in the candidate’s

specific research specialty, African politics, and African history.

The Naval Postgraduate School is a fully accredited graduate school

whose students are drawn from the armed forces and civilian agencies

of the United States and other countries. The Department of National

Security Affairs is multi-disciplinary, with curricula based on Political

Science, International Affairs, Political Economy, and History. Ten-

ure-track professors typically teach a 2-2 load on a quarter system

and are expected to maintain an active portfolio of academic research,

publishing, and institutional service.

Minimum qualifications:

• An earned doctoral degree from an accredited institution

• Evidence of teaching aptitude

• Evidence of potential to advise student theses and dissertations

• Evidence of strong potential for scholarship leading to scholarly pub-

lications

Employment requirements:

• U.S. citizenship is required

• Background check and eligibility for a Secret-level clearance

Applications should include a CV, cover letter (including teaching

and research interests), official graduate transcripts, and syllabi of

relevant courses taught. Candidates should also submit up to three

writing samples and three letters of recommendation. These confiden-

tial letters of recommendation should be submitted separately. ABDs

are welcome to apply with the understanding that the award of a
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Ph.D. degree is a condition of employment. Review of applications

will begin Friday, October 21, 2022 and will continue until the

position is filled. Expected start date is in the summer or fall of 2023.

Address applications and supporting materials electronically to the

National Security Affairs Department at nsadept@nps.edu.

Questions and any other inquiries may be directed to:

Prof. James J. Wirtz

Chair, African Politics and Security Search Committee

Department of National Security Affairs

Naval Postgraduate School

Monterey, CA 93943

jwirtz@nps.edu

Salary is commensurate with qualifications and experience. Relocation

package, including recruitment/relocation incentive may be author-

ized.

The Naval Postgraduate School is an equal opportunity employer.

For additional information about NPS, please refer to the website at

http://www.nps.edu

NOTE: IF YOU ARE A VETERAN, you are strongly encouraged

to identify your Veterans’ Preference on your resume or elsewhere in

your application package (type of preference, dates of service, date of

VA letter, character of service, etc.).

Additional Veterans’ Information: if you are not sure of your prefer-

ence eligibility, visit the

Department of Labor’s website: http://dol.gov/elaws/vets/vetpref/

mservice.htm

For more veterans’ preference information, visit: http://www.

fedshirevets.gov/job/vetpref/index.aspx

Start Date: Fall 2023

Application Deadline: 10/21/2022

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10731

Ohio State University
Rank: Comparative Politics

Description:

The Department of Political Science at The Ohio State University

invites applications in Comparative Politics for one or more positions

at the rank of assistant or associate professor. The appointment will

begin in Autumn 2023. We are open as to candidates’ scholarly

focus, including such topics as economic and/or political development;

regime dynamics; comparative institutions; courts, crime, and insecur-

ity; social welfare and health; political, social, or economic inequalities;

the politics of race or ethnicity; and others. Candidates are expected

to have strong methodological training. Scholars who can engage with

other programs and interdisciplinary research centers at the university

are welcome. Geographic focus is open, although we are particularly

interested in candidates with expertise in areas not already covered

by faculty in the department.

Qualifications:

Candidates should demonstrate a record of publications and provide

evidence of accomplishments in teaching and mentorship. Responsi-

bilities of the position include maintaining a robust research program,

www.apsanet.org/jobs
http://www.fedshirevets.gov/job/vetpref/index.aspx
http://www.fedshirevets.gov/job/vetpref/index.aspx
http://www.fedshirevets.gov/job/vetpref/index.aspx
http://www.fedshirevets.gov/job/vetpref/index.aspx
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including actively seeking external funding, contributing to graduate

and undergraduate teaching and mentoring, and engaged service to

the university and the profession. Salary will be commensurate with

the candidate’s experience and qualifications. Applicants must have

completed all doctoral degree requirements by the time of their

appointment. Appointment is contingent on the university's verifica-

tion of credentials and other information required by law and/or

university policies, including but not limited to a criminal background

check. Successful candidates will have a demonstrated commitment

towards social equity, diversity, and inclusion. Inquiries may be

directed to Professor Marcus Kurtz, at kurtz.61@osu.edu.

About Columbus:

The Ohio State University campus is located in Columbus, the capital

city of Ohio. Columbus is the Midwest’s fastest-growing city and the

nation’s 14th largest city. Columbus offers a diverse array of welcoming

neighborhoods and a vibrant arts and culture scene. Additional infor-

mation about all that the Columbus area has to offer is available at

https://visit.osu.edu/experience.

Application Instructions:

The review of applications will begin on September 15th. Applications

will be evaluated as they are received and will be accepted until the

positions are filled. To apply, please send a cover letter, curriculum

vitae, research statement, teaching statement, diversity statement, job

market paper, up to three other papers or chapters, an unofficial

graduate transcript, and three professional letters of reference to Aca-

demic Jobs Online at https://academicjobsonline.org/ajo/jobs/22325.

The diversity statement should articulate your demonstrated commit-

ments and capacities to contribute to diversity, equity, and inclusion

through research, teaching, mentoring, and/or outreach and engage-

ment.

The Ohio State University is committed to enhancing academic excel-

lence. Recruiting, supporting, and retaining faculty of the highest

caliber is a core component of this commitment. In support of this,

The Office of Academic Affairs (OAA) has created the Office of Dual

Careers and Faculty Relocation (DCFR) to focus on supporting new

and prospective faculty. This support includes dual careers services,

consultation and resources related to relocation, as well as identifying

opportunities to engage on campus and the surrounding community.

While employment opportunities are not guaranteed, resources and

consultation are available to support the partners of new and prospec-

tive faculty as they are considering Ohio State and throughout

their transition.

The Ohio State University is committed to establishing a culturally

and intellectually diverse environment, encouraging all members of

our learning community to reach their full potential. Over the next

few years, The Ohio State University is committed to welcoming 350

new faculty hires, many of which will contribute to growing our role

as a premier research university equipped to answer and interrogate

the critical domestic and global societal challenges that deter equality

and inclusion. We are responsive to dual-career families and strongly

promote work-life balance to support our community members

through a suite of institutionalized policies.

The Ohio State University believes in diversity in people and ideas.

What Ohio State does matters. And how we do it matters. When we

are at our best, we make a real difference to people. We believe that

the university should be a place where people can work and learn
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together in a safe environment, free of violence, harassment, discrimi-

nation, exploitation, and intimidation. As such, finalists for any faculty

position that carries tenure must sign an authorization and disclosure

form, which will allow current or prior employer(s) to share informa-

tion to the University regarding any findings of employment-related

misconduct or disciplinary proceedings against a candidate and/or

any pending investigations related to alleged misconduct. Such infor-

mation shall include findings and pending investigations with respect

to sexual harassment, violence, or harassment; research misconduct;

financial fraud or misconduct; foreign influence violations, grant mis-

use or misconduct; and/or any other type of finding or pending

investigation relating to a candidate's employer's policies and rules

governing faculty conduct that may reasonably be expected to affect

a candidate's appointment. If the University becomes aware of any

past finding of misconduct or pending investigations that were not

disclosed, Ohio State will treat that as a serious omission and reserves

the right to rescind an offer or terminate employment. https://oaa.

osu.edu/faculty-misconduct-reference-check

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10728

Air War College
Rank: Professor of International Security Studies

Specializations: International Security, Foreign Policy, International

Political Economy

The United States Air War College Department of International

Security Studies invites applications for the position of Professor (open

rank) of International Security to begin in 2023 (flexible). AWC

faculty mentor & instruct senior defense leaders from the US and

partner nations. International Relations or Comparative Politics spe-

cializations preferred. Substantive expertise in Asia (China, South

Asia, Southeast Asia, or Northeast Asia), Russia, Latin America, and/

or international political economy is highly desired.

Responsibilities include teaching graduate level seminars in the Inter-

national Security Studies core curriculum (Great Power Studies and

Regional Security Studies focused on either your region of specializa-

tion or on US national security); teaching electives in the applicant's

area(s) of specialization; curriculum development; advising student

research; and service to the institution. Teaching duties approximate

a 2/2 teaching load per academic year. Approximate class sizes are

12-16 students per seminar.

Qualifications and Requirements

The position requires university-equivalent teaching experience (grad-

uate-level preferred) and broad knowledge of the subject matter that

comprises the AWC curriculum, i.e., global environment, interna-

tional political structures and strategy; military thought and theory;

military history; organization, capabilities, and limitations of armed

forces.

A successful candidate would be expected to maintain an active

research agenda including the publication of scholarly works such as

articles, monographs, and book reviews in peer reviewed scholarly

journals, professional journals and other outlets, and presentation of

research at appropriate conferences and symposia. There is time and

funding available for research and travel for individual areas of expertise

or regional specialty.

https://oaa.osu.edu/faculty-misconduct-reference-check
https://oaa.osu.edu/faculty-misconduct-reference-check
www.apsanet.org/jobs
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https://oaa.osu.edu/faculty-misconduct-reference-check


Political Science Jobs September 2022

We are especially interested in candidates whose teaching and research

will contribute to the department’s commitment to both diversity

and academic excellence. We are dedicated to recruiting and retaining

a diverse faculty committed to inclusive teaching and scholarship.

Applicants should address how they will further these goals in their

cover letter.

Applicants must be:

US citizens

Master's degree (required) in national security studies, international

relations, government, political science, history, area studies in the

region of specialization, or related field.

Able to obtain a Secret clearance.

Application Materials:

Cover Letter

CV

Application form (available through USA Jobs)

Teaching portfolio including a teaching philosophy and evidence of

teaching accomplishments (experience and awards)

Diversity Statement including teaching, life experience and/or research

interests that contribute to a climate that values and promotes diversity

in all its forms

3 Professional References

Academic Transcript from PhD

For more information about the position, and to apply, please visit

https://www.usajobs.gov/job/671707300

Point of contact: Christopher Paige, 334-953-3781, christo-

pher.paige@au.af.edu

Note: Only applications submitted through USA Jobs will be consid-

ered.

Start Date: Spring 2023

Application Deadline: 10/15/2022

Date Posted: 8/17/2022

Salary: Competitive

eJobs ID: 10716

Princeton University
Rank: Research Specialist II

Subfield(s): Comparative Politics, Non-Academic, Other

Housed at Princeton University, Arab Barometer is a nonpartisan

research network that provides insight into the social, political, and

economic attitudes and values of citizens across the Middle East and

North Africa (MENA). We have been conducting high quality and

reliable public opinion surveys since 2006, making us the longest-

standing and the largest repository of publicly available data on the

views of citizens in the region.

The Research Specialist II will join a face-paced, dynamic environment

where a close-knit team of researchers strives to find innovative ways

of measuring the preferences and grievances of citizens in MENA.

Arab Barometer's goal is not only to implement best practices to learn

about the MENA region, but also to learn what the MENA region

tells us about survey research. To this end, the Research Specialist

will be involved in deciding what questions to ask and how to ask

them; working with regional partners to collect high-quality data;

analyzing and interpreting survey findings; and disseminating results

to a diverse audience. The position reports to the Director of Research

but works in close collaboration with the project director, research
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associates, communication associate, graduate and undergraduate stu-

dents, and research colleagues in the U.S. and MENA.

The ideal candidate will have a penchant for critical thinking and the

perspicacity to keep in mind “the big picture” without sacrificing

nuance. The candidate must also have the flexibility to manage

multiple requests on a variety of tasks required by diverse stakeholders.

This is an excellent opportunity to further develop both qualitative

and quantitative research skills and to learn about the logistics of

navigating research across different political and social contexts in the

MENA region.

*This is a 2-year term position with possibility of renewal. This

position is based in the Arab Barometer's Washington, DC office.

For full consideration, applicants must submit a cover letter and

include an answer to the following question:

Arab Barometer's Wave VII Questionnaire is publicly available on

our website (arabbarometer.org). What one topic would you like to

see covered—or covered differently—on the next Arab Barometer

survey? Please tell us why you think the topic should be added or

amended. Then, provide one or two questions in both English and

Arabic that you would add to the survey.

Responsibilities

*Drafting qualitative literature reviews or annotated bibliographies on

assorted topics slated for inclusion on the survey and compiling lists of

validated survey questions on these topics asked in MENA or elsewhere

*Incorporating questionnaire feedback from numerous stakeholders

and managing version control and translation updates in both Arabic

and English

*Providing write-ups and analyses of outcomes from pretesting meth-

ods (such as focus groups and cognitive pretests)

*Helping to prepare training materials in both Arabic and English for

survey teams in the region and documenting training accomplishments

*Managing Arab Barometer’s Arabic and English-language question

banks (the internal repository of all questions posed on Arab Barom-

eter’s seven waves)

*Liaising with regional partners during survey fielding to monitor

survey progress and to update quality control trackers

*Assisting in data management by providing data labels and graph

titles in both Arabic and English

*Writing or contributing to authorship of Arab Barometer country

reports, topical reports, and Arab Pulse blogs

*Fact checking and number checking reports of other Arab Barometer

colleagues or contributors

*Drafting presentations of findings for various audiences including

academics, government officials, policy makers, and civil society practi-

tioners

Required Qualifications

*A propensity for “thinking outside the box” and taking initiative

*Strong qualitative research skills

*Excellent oral and written communication skills in both Arabic

and English

*Interest in and knowledge of Middle Eastern and North African

affairs

*Baseline knowledge of statistics/survey data or willingness to develop

skills through independent study if needed

*Highly organized and attentive to details

*Ability to multi-task effectively, including meeting tight deadlines

across multiple survey projects while ensuring accuracy of results

https://www.usajobs.gov/job/671707300
www.apsanet.org/jobs
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*In-depth knowledge of at least one MENA country, combined with

an ability to look broadly at the region.

*B.A. degree in social sciences, humanities, MENA region area studies,

or statistics. MA preferred.

*1-3 years of experience in undertaking research involving qualitative

and/or quantitative analysis (internships, volunteer positions, research

assistantships for professors, or extra-academic pursuits all count)

Preferred Qualifications

*Knowledge of survey questionnaire design

*Knowledge of LaTex

*Knowledge of R or STATA

Apply online at https://main-princeton.icims.com/jobs/15465/

research-specialist-ii/job?hub=15.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/17/2022

Salary: Competitive

eJobs ID: 10717

Arkansas State University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: Race & Ethnic Politics, Public Opinion, Quantita-

tive Methods

The Department of Political Science at Arkansas State University

invites applications for a tenure-track position at the level of assistant

professor, beginning fall 2023.

The position is open with respect to any aspect of political behavior

(comparative perspectives are openly considered), although candidates

whose research and teaching interests are in race and ethnic politics

and/or the study of under-represented/marginalized groups are

strongly encouraged to apply. Candidates who have a strong theoretical

and empirical background with the ability to teach advanced research

methods at the undergraduate and graduate level are preferred.

The Department also seeks to attract a candidate who can enhance

the department’s course offerings in the Masters program in political

science, and who can increase the department’s mission towards con-

tinuing diversity, equity, and inclusion.

To apply and learn more, visit https://bit.ly/3plf9y6. All items listed

below are requirements must be submitted in order for your file to

be considered complete:

(1) A statement of purpose indicating research and teaching interests

and credentials

(2) Curriculum Vitae

(3) Graduate transcripts

(4) Evidence of teaching ability

(5) A Writing sample (a peer reviewed article that was recently pub-

lished or dissertation chapter will suffice)

(6) three letters of recommendation

Start Date: Fall 2023

Application Deadline: 11/1/2022

Date Posted: 8/16/2022
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Salary: Negotiable

eJobs ID: 10709

Tecnologico de Monterrey
Rank: Assistant Professor Positions

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Assistant Professor Positions

School of Social Sciences and Government, Department of Political

Science and International Relations in Mexico City, Monterrey, and

other major campuses in Mexico,

Graduate School of Government, Escuela de Gobierno y Transforma-

ción Pública, Mexico City, Federal District and Monterrey, Nuevo

León

The Tecnológico de Monterrey (Tec) invites applications from candi-

dates in political science, international relations, public policy, political

economy, and related social science fields. The search is open with

respect to specialty and methodological approaches. We are recruiting

candidates with the potential to conduct theoretically informed, meth-

odologically rigorous research for publication in top peer-reviewed

venues.

We have two types of openings. In IR, we are interested in scholars

from any of the major subfields, including comparative international

political economy, security studies, and or international organizations.

In public policy, substantive areas include data sciences for public

service and governance, education policy, or health policy (obesity

research). The Tecnológico de Monterrey offers a dynamic academic

environment with excellent research support.

Minimum Requirements:

Candidates must have a demonstrated ability in conducting theoretical

and empirical research in one or more of the aforementioned areas.

The Tecnológico de Monterrey also prizes an excellent background

in teaching. Professors are expected to teach and mentor undergradu-

ates as well as graduate students. We are primarily interested in scholars

early in their academic careers for the Assistant Research Professor

track with teaching obligations that approximate a 2-2 load. We also

have openings for Assistant Teaching Professors (3-3 or 4-4) and

Student Advisor Professors (2-2 or 3-3), depending on the campus.

Applications from ABD candidates will be considered if they include

a letter from the dissertations chair stating a defense date, which

should occur no later than June 2023.

Compensation is competitive and it includes incentives and support

for research activities. The Tecnológico de Monterrey will provide

legal assistance for foreign nationals in order to obtain work permits

and visas for the candidate and his or her dependents.

Applicants should send the following documents in PDF format

through the APSA placement.

- Curriculum Vitae accompanied by a cover letter.

- Research statement for the next 3 years (no longer than three pages).

- A statement of teaching philosophy (no more than two pages).

Finalists may be asked to provide evidence of teaching performance.

- Writing sample, not to exceed 50 double spaced pages. If co-authored

the candidate should be the first author.

https://main-princeton.icims.com/jobs/15465/research-specialist-ii/job?hub=15.
https://main-princeton.icims.com/jobs/15465/research-specialist-ii/job?hub=15.
https://bit.ly/3plf9y6.
www.apsanet.org/jobs


Political Science Jobs September 2022

- Three letters of recommendation. Ph.D. candidates should include

a letter from their chair indicating defense date.

For informal inquiries please contact the following committee mem-

bers:

Prof. Mariana Rangel: mariana.rangel@tec.mx

Prof. Gabriel Aguilera: gabe.aguilera@tec.mx

About the Tecnológico de Monterrey:

The Tecnológico de Monterrey is ranked highly among the top uni-

versities in Latin America and Mexico. Undergraduate departments

and programs in political science, international relations, economics,

law, and public policy are housed in the School of Social Sciences

and Government at our major campuses in Mexico City, Monterrey,

Queretaro, and Guadalajara. For more information, visit https://tec.

mx/es/noticias/ciencias-sociales-y-gobierno.

For more information on the Graduate School of Government,

Escuela de Gobierno y Transformación Pública, visit http://

escueladegobierno.itesm.mx/ The graduate school has campuses in

Mexico City and Monterrey.

Start Date: Fall 2023

Application Deadline: 11/30/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10707

University of California, Merced
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The University of California, Merced, is the newest of the University

of California system’s 10 campuses. With over 9,000 undergraduate

and graduate students (https://www.ucmerced.edu/fast-facts), UC

Merced provides outstanding educational opportunities to highly

qualified students from the heart of California, the nation, and abroad.

The campus has special connections to nearby Yosemite National

Park; is on the cutting edge of sustainability in construction and

design; and supports the economic development of Central California.

The Merced 2020 Project doubled the physical capacity of the campus,

and enhanced academic distinction, student success, and research

excellence (https://merced2020.ucmerced.edu/).

The Political Science Department at the University of California,

Merced invites applications for an assistant professor position (tenure

track) in either Political Institutions or Political Behavior, with a

substantive focus in American Politics, Comparative Politics, or Inter-

national Relations. The Department especially welcomes applications

from candidates who demonstrate both a record of outstanding schol-

arship and contributions to diversity, equity, and inclusion.

In order to be considered, candidates must have a PhD in Political

Science or a closely related field by the position start date.

Anticipated start date is July 1, 2023.

The position will remain open until filled. However, to ensure consid-

eration, applications should be received by September 20, 2022. Appli-

cations will be submitted via https://aprecruit.ucmerced.edu.
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Interested applicants are required to submit 1) a cover letter; 2)

curriculum vitae; 3) statement of research; 4) statement of teaching;

5) two writing samples; 6) statement on contributions to equity,

diversity, and inclusion; and 7) a list of three references with contact

information including mailing address, phone number and e-mail

address.

Applicants for the Assistant Professor level should arrange to have

three letters of reference submitted online. After an application is

submitted, the letters of reference should be electronically uploaded

by the letter writers (instructions will be provided by the application

system). Letters of reference should be received no later than Septem-

ber 20, 2022.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy: https://policy.ucop.edu/doc/5000695/SARS-CoV-

2_Covid-19. All Covered Individuals under the policy must provide

proof of Full Vaccination or, if applicable, submit a request for Excep-

tion (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. For new University of California employees, the applica-

ble deadline is 14 days after their first date of employment.

Applicants will be notified when the final candidate has been selected.

For additional information, please contact Professor Haifeng Huang

at hhuang24@ucmerced.edu.

To apply, please visit our UC Merced job posting at: https://aprecruit.

ucmerced.edu/JPF01382

The University of California is an Equal Employment Opportunity/

Affirmative Action employer and invites applications from all qualified

applicants, including women, minorities, veterans, and individual with

disabilities, who will enrich the teaching, research and public service

missions of the university. All qualified applicants will be considered

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or

protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy, see: UC Nondiscri-

mination & Affirmative Action Policy (https://policy.ucop.edu/doc/

4000376/DiscHarassAffirmAction).

UC Merced is a smoke & tobacco free campus (https://smokefree.

ucmerced.edu/).

Start Date: Fall 2023

Application Deadline: 9/20/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10700

Central European University
Rank: Postdoctoral Fellow Position in Horizon Europe CCIN-

DLE Project on Feminist Responses to Anti-Gender and Anti-

Democratic Forces

Subfield(s): Comparative Politics, Methodology, Public Policy

Specializations: Normative Political Theory, Social Movements,

Gender Politics & Policy

Starting date: October/November 2022, exact date negotiable

Application deadline: Review of applications will start 31 August 2022

http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
www.apsanet.org/jobs
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
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Full- Or Part-Time: Full-time for 36 months, possibility of extension

for 10 more months, part-time

Location: Budapest

The Democracy Institute at CEU invites applications for a full-time

Postdoctoral Research Fellow position within the framework of the

Horizon Europe research project CCINDLE (Co-Creating Inclusive

Intersectional Democratic Spaces Across Europe). The CEU team is

led by Senior Research Fellow Andrea Krizsán (https://people.ceu.

edu/andrea_krizsan).

The CCINDLE Project

This project aims to contribute to strengthening and re-invigorating

European democracies by building on the assumption that feminist

theories and activism are essential sources of both resistance to anti-

gender discourses and politics, and to re-kindling citizens’ engagement

with democratic institutions and values. We also build on the recogni-

tion that addressing the increasing challenges posed to Western democ-

racies require a combination of excellent academic research and well-

informed practical solutions which: a) are feminist, anti-homophobic

and anti-racist, b) could efficiently support high quality democratic

governance, c) may create a push-back against authoritarian and anti-

gender efforts.

By conducting research in seven European countries with different

social and political backgrounds, and at the EU level, the project

aims to:

• Deepen our understanding of the state of democracy in Europe,

especially on core challenges it faces in different political and social

contexts related to the principles of inclusion and participation,

and as a result of anti-gender/anti-LGBTQ movements.

• Identify and analyze different feminist responses that are a) present

in theories, b) worked out within feminist movements, c) provided

via feminist cooperation with formal institutions to anti-democratic

trends and to the anti-gender forces.

• Identify specific tools and practical approaches, which in specific

political and social contexts could lead to strengthening democracy,

gender equality, and intersectional justice.

• Facilitate putting these tools and approaches into practice to support

actors that embrace the twin goals of promoting equality and

strengthening democracy, through co-creating actions with selected

movement and institutional actors, with feminist and pro-demo-

cratic media, with universities as prominent actors in the politics

of knowledge, and with philanthropic organizations promoting

democracy and feminism.

Project partners:

• Mieke Verloo, RADBOUD UNIVERSITEIT NL, Coordinator

• Johanna Kantola, UNIVERSITY OF HELSINKI FI

• Andrea Krizsan, CENTRAL EUROPEAN UNIVERSITY HU

• Emanuela Lombardo, UNIVERSIDAD COMPLUTENSE DE

MADRID ES

• Petra Meier, UNIVERSITEIT ANTWERPEN BE

• Conny Roggeband, UNIVERSITEIT VAN AMSTERDAM NL

• Elena Pavan, UNIVERSITA DEGLI STUDI DI TRENTO IT

• Marta Rawluzsko, UNIWERSYTET WARSZAWSKI PL

• Elzbieta Korolzcuk, SODERTORNS HOGSKOLA SE

• Akwugo Emejulu, UNIVERSITY OF WARWICK, UK

• Olivia Ianelli, TRILATERAL RESEARCH LTD UK

Duties and responsibilities:

The Postdoctoral Research Fellow will be expected to contribute to

the development of the CCINDLE project’s methodological, theoreti-

cal, and empirical tasks. The researcher will engage in both collabora-

tive and autonomous research work of collecting and analyzing data

on anti-gender campaigns, and feminist movements and institutional
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actors’ responses to anti-gender and antidemocratic forces in Hungary

and comparatively in Europe. The research work will be aimed at

the preparation, drafting and submission of research reports to the

European Commission, submission of high-quality publications, and

organization of social impact activities in co-creation with civil society

and institutions in Hungary and at the European level.

Skills and qualifications:

• PhD in Political science, Gender studies, Sociology, Human Rights

or related discipline (to be defended within max 6 months after

the application but no longer than 3 years before the application).

• Experience in qualitative (interviews, focus groups, policy frame

analysis) research methodologies and analysis and preferably some

knowledge of quantitative (online survey) methodologies.

• Excellent written and spoken language skills in both English and

Hungarian.

• Some background knowledge on the politics of inequality is

required. Specific experience in gender and politics research, femin-

ist movements, intersectionality, gender equality policies and insti-

tutions, gender and democracy, antigender campaigns, and feminist

organizations is an asset.

• Strong interest in academic research, ideally proven through interna-

tional publications and/or collaboration in research projects.

• Ability to work effectively, both independently and collaboratively,

in an international team.

What we offer

• A three-year full-time appointment (employment contract with

benefits for 36 months) based in the Budapest campus, with a

possibility of extension for another 10 months part-time.

• Integration in the CCINDLE research team, with excellent opportu-

nities for international networking with top scholars on gender and

politics in Europe and relevant civil society actors at national and

European level.

• Integration in the Inequalities and Democracy research group of

the Democracy Institute in Budapest, including professional men-

toring by lead researchers.

• Competitive salary with full benefit package depending on univer-

sity personnel rules and research experience.

How to apply:

Applicants need to submit:

• an up-to-date CV

• motivation letter explaining how your research profile and interests

relate to the project and what could be your contribution to the

CCINDLE team

• a writing sample (preferably single-authored publications)

• names and contact details of two scholars who could supply recom-

mendation letters

Please send your complete application package as one single pdf file

to: advert055@ceu.edu - including the job code in the subject line:

2022/055.

Informal inquiries can be addressed to the CEU team lead researcher

of the project, Andrea Krizsan at krizsana@ceu.edu.

The applications will be processed starting August 31, 2022. Start

date of employment: October/November 2022.

The privacy of your personal information is very important to us.

We collect, use, and store your personal information in accordance

with the requirements of the applicable data privacy rules, including

specifically the General Data Protection Regulation. To learn more

about how we manage your personal data during the recruitment

https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.
www.apsanet.org/jobs
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process, please see our Privacy Notice at: https://www.ceu.edu/

recruitment-privacy-notice.

CEU is an equal opportunity employer and values geographical and

gender diversity, thus encouraging applications from women and/or

other underrepresented groups and taking into consideration geo-

graphical diversity, as well. Since CEU strives to increase the share

of women in professorial positions, given equal qualifications, prefer-

ence will be given to female applicants.

CEU recognizes that personal and family circumstances shape the

trajectory of one’s career and working patterns. As such, and in

line with CEU’s promotion of Equal Opportunities, we encourage

applicants to detail periods of leave, part-time work or other such

situations in their applications so that the Search Committee is able

to assess an applicant’s academic record fairly in the context of their

circumstances. Any declaration of personal and family circumstances

is voluntary and will be handled confidentially and only considered

in so far as it impacts on the academic career of an applicant.

CEU is strongly committed to the promotion of gender equality and

equal opportunities within our institution. Previous training, work

experience and/or engagement with matters of equality, diversity and

inclusion at the organizational level will be an asset.

About CEU

Central European University (CEU) is a research-intensive university

specializing in the social sciences, humanities, law, public policy and

management. It is accredited in the United States, Austria and Hun-

gary. CEU’s mission is to promote academic excellence, state-of-the-

art research, research-based teaching and learning and civic engage-

ment, in order to contribute to the development of open societies.

CEU offers bachelor's, master’s and doctoral programs and enrolls

more than 1,400 students from over 100 countries. The teaching staff

consists of resident faculty from over 50 countries and prominent

visiting scholars from around the world. The language of instruction

is English.

For more information, please visit https://www.ceu.edu/.

About the Democracy Institute

The Democracy Institute, based in Budapest, strives to enable the

renewal and strengthening of democratic and open societies through

world-class research, collaboration across academic and professional

disciplines, teaching and the free exchange of ideas, and public engage-

ment on a local, regional, and global scale. For more information,

please visit https://democracyinstitute.ceu.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10680

Centre College
Rank: Assistant Professor

Specializations: Race & Ethnic Politics, South Asia, Southeast Asia

Centre College invites applications for a tenure-track position begin-

ning in August 2023 in the Politics program with expertise in compara-

tive politics. and/or international relations. The successful candidate

will be a teacher-scholar who demonstrates a commitment to excel-

lence in teaching at a nationally-ranked liberal arts college. Ideal

candidates will have a primary specialization in comparative politics

and/or international relations (regional specialization in Asian politics
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preferred) with a secondary emphasis on examining the field(s) of

race, ethnicity, immigration, and/or imperialism. Candidates who are

engaged in political economy or public policy discourses are especially

encouraged to apply.

Centre College is a highly selective liberal arts college of about 1,400

students, has one of the nation’s premier study-abroad programs, and

is listed among the top national liberal arts colleges by U.S. News &

World Report. The Centre Commitment guarantees that all students

can study abroad, have an internship or research opportunity, and

graduate in four years. With an exceptional faculty of teacher-scholars,

classes are small and academic standards are high, and Centre graduates

enjoy extraordinary success in top graduate and professional schools,

prestigious fellowships, and rewarding careers.

Centre College is committed to an environment that welcomes and

supports diversity. As noted in the Statement of Community, Centre

strives to create an environment where differences are celebrated,

governance is shared, ideas are freely and respectfully exchanged, and

all members of the community benefit from the richness of diverse

backgrounds and experiences. A number of resources support faculty

success, including a robust Center for Teaching and Learning, peer

mentoring, membership in the National Center for Faculty Develop-

ment and Diversity, and endowed funding for professional develop-

ment.

Centre is located in Danville, Kentucky, a city of 18,000 recognized

for its high quality of life, historic downtown, friendly people, beautiful

landscapes, and easy access to Lexington, Louisville, and Cincinnati.

Centre College is a proud member of the Greater Kentucky Higher

Education Recruitment Consortium.

Application Instructions

Applicants are asked to submit a CV and a cover letter that addresses

their commitment to teaching at a liberal arts college and to advancing

inclusion and equity in higher education. Review of applications will

begin on October 7. Applicants selected for additional consideration

will be asked to submit a teaching portfolio (teaching statement,

teaching evaluations, and/or sample syllabi), research portfolio

(research statement and writing sample of no more than forty pages),

diversity and inclusion statement, and three letters of recommenda-

tion.

Start Date: Fall 2023

Application Deadline: 10/7/2022

Date Posted: 8/12/2022

Salary: Any

eJobs ID: 10684

Vanderbilt University
Rank: Junior Comparative Politics

The Department of Political Science at Vanderbilt University invites

applications from outstanding political scientists with a specialization

in comparative politics for a tenure-track appointment as Assistant

Professor. The department is committed to building an intellectually

vibrant, culturally inclusive, and academically diverse community of

exceptional faculty.

Qualifications

We will give priority to important research that builds synergies within

the department, and across other units at Vanderbilt University. We

are especially interested in receiving applications from scholars whose

work addresses issues related to democratic development, political

https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.
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economy, and/or identity politics. We likewise welcome applications

from scholars who specialize in Asia and/or Eastern Europe, to help

facilitate scholarship and curricular bridges between the Department

of Political Science and the Vanderbilt Asian Studies Department

and/or the Max Kade Center for European and German Studies.

Candidates able to assist in graduate training in quantitative methods,

formal theory, or other methods should indicate those competencies.

The appointment will begin Fall 2023. Salary and benefits are highly

competitive. The Committee will begin reviewing files as early as

September 1, 2022. To ensure full consideration, applicants should

submit complete applications by September 15, 2022, but we welcome

earlier applications and we may schedule formal interviews at any

time. We will accept applications until we fill the position. Among

the qualifications required for hire is the Ph.D. in hand or expected

by August 1, 2023.

Application Instructions

Interested applicants should submit a cover letter, curriculum vitae,

a research statement, a teaching statement, a writing sample, teaching

evaluations (if applicable), a diversity statement, and three letters of

reference electronically via Interfolio here: http://apply.interfolio.com/

111209 .

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10689

Bradley University
Rank: Assistant Professor

The Department of Political Science and International Studies at

Bradley University invites applicants for a full-time, tenure-track posi-

tion in political science starting Fall 2023. We seek candidates with

expertise in comparative politics. The successful candidate will be

expected to teach introductory and special topics courses in compara-

tive politics (specialty open) as well as introduction to American

government. A strong record of teaching excellence is essential. The

ideal candidate should also actively engage in scholarship by maintain-

ing a research agenda and publishing in peer-reviewed outlets. Consist-

ent with the University's strategic emphasis on diversity, equity, and

inclusion across our community, the ideal candidate will be dedicated

to fostering these values through their teaching and service.

Qualifications:

Applicants must have a Ph.D. in political science, with degree in

hand by August 15, 2023. The successful candidate must be eligible

to work in the United States.

Required Attachments:

Letter of interest

Current vita

Graduate transcripts

Teaching evaluations

Professional writing sample(s)

Three letters of reference

Application Deadline:

To ensure full consideration applications must be submitted through

our ADP online applicant portal. Initial screening of applications will

begin on September 15, 2022. Applications will be reviewed until
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the position has been filled. You may apply at https://tinyurl.com/

4ywd7a8w.

Please submit all materials at the time of initial application and

have your recommenders send their letters of reference to jkim4@

fsmail.bradley.edu.

Employment with Bradley University is contingent upon successful

completion of a criminal background check.

Bradley University is a top-ranked private university in Peoria, Illinois,

that offers nearly 6,000 undergraduate and graduate students opportu-

nities and resources of a larger university and the personal attention

and exceptional learning experience of a smaller university. Located

midway between Chicago and St. Louis, the Greater Peoria Area has

a population of 414,000 and is one of the most innovative and family

friendly cities in the nation according to wallethub.com.

Bradley University offers a competitive benefits package including

health, dental, vision, life and disability coverages, FSA, HSA, and

retirement plan options. Bradley also offers significant higher educa-

tion cost savings for employees and dependents through the Tuition

Remission program.

Bradley University is an Equal Opportunity/Affirmative Action

Employer. The administration, faculty and staff are committed to

attracting qualified candidates from underrepresented groups.

COVID Expectations

ALL students, faculty, and staff MUST have received their second

dose of a two dose COVID-19 vaccine series or a single dose COVID-

19 vaccine. The ONLY exceptions to this will be for those who receive

a medical or religious exemption for vaccination. However, please

note, individual programs may require you to be vaccinated to meet

their requirements. We recognize the challenges and need for clarity

in this ever-changing environment. Please visit the Bradley Unite

website for full policy details.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/11/2022

Salary: Competitive

eJobs ID: 10666

Arizona State University
Rank: Lecturer

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

The School of Politics and Global Studies (SPGS) is pleased to invite

applications for a full-time position, benefits eligible, non-tenure track

faculty member at the rank of Lecturer. The anticipated start date is

January 1, 2023. This is an academic-year position within the SPGS

faculty on the Tempe campus. Subsequent annual renewal is desired,

contingent upon satisfactory performance, availability of resources,

and the needs of the university.

SPGS seeks an applicant with a commitment to undergraduate teach-

ing excellence to join its dynamic faculty. The primary responsibilities

of the Lecturer will be to develop and teach in-person and online

undergraduate courses on topics such as global studies, comparative

politics, and international relations. A typical course load will consist

of 4 classes per semester. Additional responsibilities holding office

http://apply.interfolio.com/111209
http://apply.interfolio.com/111209
www.apsanet.org/jobs
https://tinyurl.com/4ywd7a8w.
https://tinyurl.com/4ywd7a8w.
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hours, mentoring, serving on committees, and assisting in curriculum

development and extracurricular efforts to engage our undergradu-

ate students.

Qualifications

Minimum qualifications:

• A Ph.D. in a relevant field (Anthropology, Global/International

Studies, Political Science, Sociology, or similar fields) by the time

of appointment

Desired qualifications:

• Prior experience designing and teaching both in person and

online courses

• Expertise sufficient to teach courses in comparative politics and

global studies, with a preference for background in international

relations as well

• Global experience (i.e. studying or working abroad)

• Experience mentoring students

• Demonstrated success in and/or plans for meeting the needs of

diverse student populations and/or reaching out to diverse commu-

nities.

Application Instructions

The College values cultural and intellectual diversity, and continually

strives to foster a welcoming and inclusive environment. We are

especially interested in applicants who can strengthen the diversity of

the academic community.

To apply, candidates must submit application materials online to

Interfolio at apply.interfolio.com/110735 by September 21, 2022; if

not filled, complete applications will be reviewed every two weeks

thereafter until the search is closed. This is a paperless search; only

electronic materials will be accepted. Submit the following: 1) a letter

of application stating qualifications, experience, and courses they are

able to teach as outlined below 2) a complete curriculum vita, 3) the

names and contact information for three references, 4) if available,

syllabi and course-related material (including evaluations) for no more

than two courses you have taught; and 5) a statement addressing how

your past and/or potential contributions to diversity and inclusion

will advance ASU’s commitment to inclusive excellence.

As part of the application letter, applicants should indicate which of

the following courses they would be able and willing to teach (with

the understanding that not all of these courses would necessarily need

to be covered by the person hired). Candidates optionally may also

list other undergraduate Global Studies (SGS) or Political Science

(POS) courses that they feel qualified to teach, consulting the ASU

course catalog at https://webapp4.asu.edu/catalog/courselist .

• POS 150 Comparative Government

• POS 160 Global Politics

• SGS 101 Thinking Globally (introductory course in global studies)

• SGS 204 Professional Global Career Development

• SGS 304 Foundations of Cross-Cultural Awareness

• POS 301/SGS 305 Empirical Political Inquiry

• POS/SGS 401 Political Statistics

Questions about this position should be directed to Sarah Ericson,

Academic Personnel Specialist at Sarah.Ericson@asu.edu.

Equal Employment Opportunity Statement

A background check is required for employment. Arizona State Uni-

versity is a VEVRAA Federal Contractor and an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,
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sex, sexual orientation, gender identity, national origin, disability,

protected veteran status, or any other basis protected by law.

(See https://www.asu.edu/aad/manuals/acd/acd401.html and https://

www.asu.edu/titleIX/.)

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

COVID-19 Vaccination - Arizona State University is a federal contrac-

tor and subject to federal regulations which may require you to produce

a record of a COVID-19 vaccination. For questions about medical

or religious accommodations, please visit the Office of Diversity,

Equity and Inclusion’s webpage.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10665

Copenhagen Business School
Rank: Postdoc in Business and Government

Subfield(s): Comparative Politics, Public Policy, Methodology

Call for expression of interest

Postdoc in Business and Government at the Department of Interna-

tional Economics, Government and Business (EGB) at Copenhagen

Business School (CBS).

EGB invites expressions of interest for a vacant position for a four-

year postdoc in Business and Government. You should hold, or be

close to completing, a PhD in Political Science, Political Economy,

or a related field. The postdoc is a four-year position with a 25%

teaching load. The postdoc will be part of the project “Tycoon Candi-

dates: Why Wealthy Business Candidates Get Elected for Office and

How it Matters”. The project is led by professor (mso) Mogens K.

Justesen and funded by the Independent Research Fund Denmark.

The postdoc will be based at the Department of International Eco-

nomics, Government and Business (EGB).

The project

The “Tycoon Candidate” project consists of two work packages. Work

package I examines why ordinary voters – including low-income

groups – sometimes support wealthy businesspeople running for office

in democratic elections. Work package II moves on to examine how

the election of businesspeople for political offices matters for the firms

they are connected to and public policies provided to voters and the

wider society.

The postdoc will conduct work on Work Package I, which involves

research on voter support for wealthy business candidates. To this

end, the postdoc will be involved in designing, implementing and

analysing two large-scale surveys with survey experiments in South

Africa and Ukraine – which will constitute the empirical backbone

of the research and articles for Work Package I. It is essential that

applicants have strong research potential within the area of the project.

It is also essential that applicants have excellent skills in quantitative

https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
www.apsanet.org/jobs
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
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methods, particularly the design and analysis of surveys and survey

experiments (including conjoint experiments).

The postdoc will be part of a team conducting research within the

project. Strong abilities to work on research in a team and collaborate/

co-author with other team members are essential for the position. A

certain amount of travelling and field work in connection with the

project should be expected.

The department

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policy-makers and the public.

The department has two principal focus areas of research: 'Business &

Government' and 'International Business'. Business & Government

is rooted in the disciplines of political science and political economy.

International Business includes both the disciplines of international

economics and international management. EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research at the intersection of these two

focus areas.

Research in the fields of Business & Government and Political Econ-

omy at the department is informed by a range of theoretical and

methodological traditions in Political Science. Faculty combine an

emphasis on methodological excellence with a drive for empirical

impact and relevance and a keen sensitivity to the broader societal

contexts in which firm and government activity is situated.

While societal challenges are inherently changing and dynamic, at

present, research at the department resonates with seven challenges

in particular: (1) Inequality; (2) Technological change and digital

transformation; (3) Regulating societal transformations; (4) The ethi-

cal MNE; (5) Emerging markets and rise of Asia; (6) Business, global

shifts and policy challenges; and (7) Business and democracy.

Non-exhaustive examples of research areas that the postdoc may cover:

• Political behavior and voter support for business candidates

• Survey design and experimental methods

• Political economy of development

• Business-government relations

• Money in politics

The postdoc will have a 25% teaching obligation. Much of EGB’s

teaching is affiliated with the BSc/MSc in International Business and

Politics (IBP); the BSc/MSc in International Business (IB); and the

BSc in International Business in Asia (IBA).

To learn more about the research and education profile of the depart-

ment, please visit the departmental homepage; https://bit.ly/

2NPRIwB

Candidates who are available for a physical interview during the 2022

APSA meeting, 15-18 September, 2022, should send an expression

of interest, CV, and job market paper, following the guideline; see

link to online form here https://bit.ly/3JM0o0x

There is no requirement for reference letters. The deadline for submit-

ting an expression of interest is September 7, 2022.

We encourage women and members of underrepresented communities

to apply.

Starting date: Flexible, preferably Spring 2023.
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For further information regarding the project, please contact professor

(mso) Mogens K. Justesen (mkj.egb@cbs.dk).

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk).

Informal job talks will be carried out by Mogens K. Justesen and Jens

Gammelgaard, and relevant colleague(s).

Start Date: Summer 2023

Application Deadline: 9/7/2022

Date Posted: 8/10/2022

Salary: $70,000 - $79,999

eJobs ID: 10659

Copenhagen Business School
Rank: Tenure Track Assistant Professor in Business and Govern-

ment

Subfield(s): Comparative Politics, Public Policy, International

Relations

Call for expression of interest

Tenure Track Assistant Professor Position in Business and Govern-

ment at the Department of International Economics, Government

and Business (EGB) at Copenhagen Business School (CBS)

EGB invites expressions of interest for a vacant position as tenure

track assistant professor in Business and Government. You should

hold, or be close to completing, a PhD in Political Science, Political

Economy, or a related field. You should be able to demonstrate

strong research potential and have excellent methodological skills.

Participation in teaching and an

interest in developing research-based teaching courses are expected of

a tenure track assistant professor at CBS.

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policy-makers and the public.

The department has two principal focus areas of research: 'Business &

Government' and 'International Business'. Business & Government

is rooted in the disciplines of political science and political economy.

International Business includes both the disciplines of international

economics and international management. EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research at the intersection of these two

focus areas.

Research in the fields of Business & Government and Political Econ-

omy at the department is informed by a range of theoretical and

methodological traditions in Political Science. Faculty combine an

emphasis on methodological excellence with a drive for empirical

impact and relevance and a keen sensitivity to the broader societal

contexts in which firm and government activity is situated.

While societal challenges are inherently changing and dynamic, at

present, research at the department resonates with seven challenges

in particular: (1) Inequality; (2) Technological change and digital

transformation; (3) Regulating societal transformations; (4) The ethi-

cal MNE; (5) Emerging markets and rise of Asia; (6) Business, global

shifts and policy challenges; and (7) Business and democracy.

Examples (non-exhaustive) of research and teaching areas that the

assistant professor may cover:

https://bit.ly/3JM0o0x
https://bit.ly/3JM0o0x
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• Business and Government

• Political Economy

• Public Policy

• International Business and Government

• Money in Politics

To learn more about the research and education profile of the depart-

ment, please visit the departmental homepage; https://bit.ly/

2NPRIwB.

Candidates who are available for a physical interview during the 2022

APSA meeting, 15-18 September, 2022, should send an expression

of interest, CV, and job market paper, following the guideline, see

link to online form; https://bit.ly/3SSk3Aj.

There is no requirement for reference letters. The deadline for submit-

ting an expression of interest is September 7, 2022.

We encourage women and members of underrepresented communities

to apply.

Starting date: Flexible, at the latest 15 August 2023.

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk). Informal job talks will be carried out by Jens Gam-

melgaard and relevant colleague(s).

Start Date: Fall 2023

Application Deadline: 9/7/2022

Date Posted: 8/10/2022

Salary: $80,000 - $89,999

eJobs ID: 10657

Princeton University
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Politics at Princeton University seeks applicants

for a Postdoctoral Research Associate or more senior research position

that involves a year of research at Princeton. Scholars in all subfields

of political science will be considered. The aim of the program is to

nurture a diverse group of promising scholars, and there is a particular

interest in attracting applications from groups that have been histori-

cally underrepresented in the field of political science at Princeton

University. Ph.D. is required.

Interested applicants must apply online at https://www.princeton.

edu/acad-positions/position/27002 and submit a CV, cover letter,

writing sample, and the names and contact information of three

references. For best consideration, apply by September 12, 2022.

Initial appointment is for one year with the possibility of renewal

subject to satisfactory performance and available funding.

This position is subject to the University's background check policy.

Requisition No: D-23-POL-00005

Start Date:
Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10662
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Singapore Management University
Rank: Postdoctoral Fellow in Southeast Asian Politics

Job Description

• School of Social Sciences (SOSS) at Singapore Management Univer-

sity (SMU) invites applications for one postdoctoral position in

political science.

• SOSS at SMU is an interdisciplinary unit with fields of strength

in Political Science, Psychology, and Sociology.

• We have a growing strength in the study of Southeast Asia, with

a group of seven faculty specializing in the region.

• This postdoctoral scholar will benefit from close collaboration with

our faculty and will provide support for a set of new projects

examining public attitudes toward politics in the region.

• SOSS is seeking an early career scholar with a doctoral degree in

political science or a closely related field who is interested in the

politics of at least one of the countries of Southeast Asia or the

region as a whole.

• We are also particularly interested in candidates who have expertise

in survey design, data collection, and analysis.

• The position is initially for 1 year, with the possibility of renewal

for up to 3 years.

• Conduct their own research as well as work with our political

science faculty on projects.

• The successful candidate will teach 2 undergraduate courses over

the year (1 per term).

Qualification

• A doctoral degree in political science or a closely related field.

• The degree should have been completed within the past five years.

• The candidate should be interested in the politics of at least 1 of

the countries of Southeast Asia or the region as a whole.

• It is desirable that they also have expertise in survey design, data

collection, and analysis.

• Evidence of strong research and teaching track record would be

advantageous.

• Applicants should submit the following documents in one (1) com-

bined pdf:

1. Curriculum Vitae

2. Application cover letter, including a statement of candidate's

research and teaching interests (maximum 1000 words)

3. One writing sample (dissertation chapter or publication)

4. Name and contact details of at least two referees, one of which

should be the candidate's dissertation advisor

To apply via link here: https://smu.recruiterpal.com/career/jobs/9j4va

Start Date: Winter 2022

Application Deadline: 10/10/2022

Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10660

Texas Tech University
Rank: Assistant Professor in Comparative Politics

The Department of Political Science at Texas Tech University is

seeking applications for a tenure-track position at the Assistant Profes-

sor level in Comparative Politics to begin Fall 2023. The department

is seeking candidates with research and teaching specializations in

comparative political behavior. We prefer those candidates with

https://bit.ly/3SSk3Aj.
https://bit.ly/3SSk3Aj.
https://bit.ly/3SSk3Aj.
https://www.princeton.edu/acad-positions/position/27002
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strong, quantitative methods training. Evidence of excellence in teach-

ing and research, and a commitment to attracting external funds

are also highly valued. We expect faculty to provide service to the

department, TTU, and the community. Experience working with

diverse student populations and first-generation students is highly

desirable. The successful candidate will have their PhD in Political

Science completed by the start of the appointment.

Applicants should submit a cover letter, curriculum vita, writing

sample, contact information for three references, and evidence of

teaching effectiveness. All items should be submitted at http://www.

texastech.edu/careers/. The requisition number is 29907BR. Applica-

tions for the position will start to be reviewed on or about 10/1/

2022. For questions about the position, contact the department chair,

Prof. Timothy Nokken, timothy.nokken@ttu.edu.

As an Equal Employment Opportunity/Affirmative Action employer,

Texas Tech University is dedicated to the goal of building a culturally

diverse faculty committed to teaching and working in a multicultural

environment. Texas Tech is an Hispanic Serving Institution. We

actively encourage applications from all those who can contribute,

through their research, teaching, and/or service, to the diversity and

excellence of the academic community at Texas Tech University.

The university welcomes applications from minoritized candidates,

women, protected veterans, persons with disabilities, and dual-

career couples.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/5/2022

Salary: $80,000 - $89,999

eJobs ID: 10635

University of Maryland, College Park
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

University of Maryland College Park

Government and Politics and the College of Information Studies

(iSchool)

The Department of Government and Politics (GVPT) in the College

of Behavioral and Social Sciences (BSOS) and the College of Informa-

tion Studies (iSchool) at the University of Maryland, College Park,

invite applications for two tenure-track positions at the assistant pro-

fessor level. These positions are open to applicants from any fields

within political and information sciences that apply data science con-

cepts and methods in their work. GVPT and the iSchool particularly

seek candidates whose scholarship and teaching interests address

important social science problems in the fields of American Politics,

Comparative Politics, International Politics, and Political Methodol-

ogy that intersect with Information Science.

We encourage candidates to demonstrate how their research contrib-

utes toward social justice and equity, diversity and inclusion, or ethical

access to information. Both faculty members will have joint appoint-

ments at GVPT and iSchool – one with a tenure home at GVPT

and the other at the iSchool.

Tenure home will be negotiated at the time of hire.

The successful candidates will be expected to contribute to the newly

formed undergraduate Major in Social Data Science, which is a BSOS-

iSchool joint program. We seek a candidates who will build upon
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our record of educating political and information scientists committed

to leadership, service, research, and innovative practice and impact.

The successful candidates will be expected to have a high-impact

research agenda and to seek external funding for research. They will

also teach at the undergraduate and graduate levels, provide research

advising to students at all levels, and engage in service to the profession

and shared governance within the university.

In particular candidates whose scholarship speaks to the following

broad substantive topics are encouraged to apply:

1) Social media politics

2) Information disorder (misinformation, disinformation, etc.) Online

political and civic participation

3) Political power in information systems

While these areas of expertise are of particular interest, candidates

with expertise and interest in other relevant topics that apply data

science methods are encouraged to apply. Candidates whose work

recognizes the information norms and assets of marginalized commu-

nities particularly relating to the topics above and other relevant topics,

are especially encouraged to apply.

This is a tenure-track appointment. Tenure-track Assistant Professors

are hired for 3 years, with potential renewal for three more years

and tenure review. Salary and benefits are competitive based upon

qualifications and experience. Tenure-track and tenured faculty have

9-month appointments, with opportunities for grant-funded research

and university-funded teaching in summers. For this position, the

successful candidate will be involved in:

1) Developing and conducting research projects and disseminating

research results

2) Designing and developing curricula related to information science

3) Crafting exceptional educational experiences for students Participat-

ing in shared governance

4) Contributing to relevant professional communities.

To apply you will need to provide:

1) A letter of interest that clearly describes your background and

expertise in the area and the unique contributions you would make

to the GVPT, iSchool and the University of Maryland.

2) Your CV

3) A list of 3 professional references. For each reference include

the person’s title, institution, contact information (including phone

number and email address), the capacity in which you know this

person, and how long you have known this person.

3) A statement of your research interests and accomplishments A

statement of your teaching philosophy

Interested candidates should apply using the University of Maryland

ejobs system. Goto: https://ejobs.umd.edu/postings/98270

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10610
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Harvard University
Rank: TENURE-TRACK PROFESSOR OF GOVERNMENT –

RACE, ETHNICITY AND POLITICS

Subfield(s): American Government and Politics, Comparative Poli-

tics, Political Theory

Position Description: The Department of Government seeks to

appoint a tenure-track professor in Government specializing in Race,

Ethnicity and Politics. The appointment is expected to begin on July

1, 2023. The tenure-track professor will be responsible for teaching

at the undergraduate and graduate levels. Candidates are encouraged

to apply by October 1, 2022; applications will be reviewed until the

position is filled.

Basic Qualifications: Doctorate or terminal degree in Political Science,

Government or related disciplines required by the time the appoint-

ment begins.

Additional Qualifications: Demonstrated strong commitment to

teaching and advising is desired.

Special Instructions: Please submit the following materials through

the ARIeS portal (https://academicpositions.harvard.edu). The Com-

mittee will begin reviewing applications on September 15, 2022.

1. Cover letter

2. Curriculum Vitae

3. Teaching/advising statement (describing teaching philosophy

and practices)

4. Research statement

5. A statement describing efforts to encourage diversity, inclusion,

and belonging, including past, current, and anticipated future contri-

butions in these areas.

6. Names and contact information of 3-5 referees, who will be asked

by a system-generated email to upload a letter of recommendation

once the candidate’s application has been submitted. Three letters

of recommendation are required, and the application is considered

complete only when at least three letters have been received. (*At

least one letter must come from someone who has not served as the

candidate’s undergraduate, graduate, or postdoctoral advisor.)

7. Publications or copies of creative works, if applicable

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10601
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University of Toronto
Rank: Assistant Professor in European Politics

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of European Politics. The appointment

will be at the rank of Assistant Professor, with an expected start date

of July 1, 2023, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related area by the time of appointment, or shortly thereafter, with

a demonstrated record of excellence in research and teaching. The

area of specialization within European Politics is open. We seek candi-

dates with deep contextual knowledge of their case(s), broad compara-

tive knowledge of Europe, and appropriate linguistic skills. We are

particularly interested in applicants whose work uses qualitative or

mixed methods.

We seek candidates whose research and teaching interests complement

and deepen our existing departmental strengths. The successful candi-

date will undertake undergraduate and graduate teaching responsibili-

ties on the University of Toronto’s downtown (St. George) campus.

Applicants are encouraged to review the research and teaching profiles

of current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals or forthcoming

publications meeting high international standards, presentations at

significant conferences, awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample of no more than 30 pages; and a teaching

dossier to include a teaching statement, sample course materials, and

teaching evaluations. Equity and diversity are essential to academic

excellence. We seek candidates who value diversity and whose research,

teaching and service bear out our commitment to equity. Candidates

are therefore also asked to submit a 1-2 page statement of their

contributions to equity and diversity, which might cover topics such

as (but need not be limited to): research or teaching that incorporates a

focus on underrepresented communities, the development of inclusive

pedagogies, or the mentoring of students from underrepresented

groups.

https://academicpositions.harvard.edu
www.apsanet.org/jobs
http://uoft.me/UP.
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Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sari Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by October 11, 2022.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2023

Application Deadline: 10/11/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10605

Utah State University
Rank: Assistant Professor (2 TT lines in Comparative Politics)

The Department of Political Science at Utah State University (USU)

is seeking to hire two (2) tenure-track, nine-month, academic-year,

Assistant Professors in comparative politics to start August 1, 2023.

The positions are open with respect to substantive or methodological

expertise, but a regional focus on Latin America or East Asia is

preferred. USU is committed to diversifying its faculty.

X : 58720$SOAP

09-03-22 21:30:25

Page 94
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs94

Review of applications will begin on September 15, 2022.

Responsibilities:

The successful candidates will be expected to 1) teach graduate and

undergraduate political science courses linked to the requested areas

of expertise and to departmental needs; 2) mentor undergraduate and

graduate students in research; 3) engage in individual and collaborative

research and scholarship; 4) secure external funding to support research

activities; and 5) provide service to the department, college, and the

political science profession.

Minimum Qualifications:

* PhD in political science or related discipline by August 2023

* Evidence of teaching effectiveness, or promise of teaching effective-

ness due to training and interest.

* Evidence of an established or emerging research trajectory that has

or will lead to publications in scholarly journals and/or scholarly books.

Required Documents:

Along with the online application, please attach:

* CV to be uploaded at the beginning of your application in the

Candidate Profile under “Resume/CV”

* Names and contact information of at least three references (requested

in the online application and will be contacted to upload letters

of references)

* Documents below to be uploaded at the beginning of your applica-

tion in the Candidate Profile under “Documents 1-10”

- Cover Letter

- Research statement

- Writing sample

- Teaching statement

- Student evaluations if available

**Document size may not exceed 10 MB.**

Utah State University (USU) is a Carnegie Foundation classified R-

1 institution. USU enrolls approximately 27,500 students. The USU

main campus is located in beautiful Logan, Utah, a city of about

50,000 situated in a picturesque mountain valley about 80 miles north

of Salt Lake City. Outstanding recreational opportunities abound in

the nearby mountains and proximate region.

For more details and to apply online (if link does not work copy and

paste into web browser):

https://careers-usu.icims.com/jobs/5451/job

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10597

Wake Forest University
Rank: ASSISTANT PROFESSOR OF AFRICANA POLITICAL

THOUGHT (TENURE-TRACK POSITION IN POLITICS AND

INTERNATIONAL AFFAIRS & AFRICAN AMERICAN

STUDIES)

Subfield(s): Political Theory, American Government and Politics,

Comparative Politics

Specializations: Africa, African American Politics, Political Theory

WAKE FOREST UNIVERSITY’s Department of Politics and Inter-

national Affairs (POL) and the Program in African American Studies

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
https://careers-usu.icims.com/jobs/5451/job
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(AAS) seek a teacher-scholar for a tenure-track Assistant Professor

position in Africana political thought to start July 1, 2023. We invite

applications from scholars with research and teaching expertise in the

political, ethical and philosophical discourses produced by continental

and diasporic Africans and their descendants in the diaspora. The

successful candidate will have the opportunity to contribute to enhanc-

ing the curriculum in African American Studies and Politics and

International Affairs by developing a signature profile in Africana

political thought, deepening scholarly conversations in political theory

with critical intellectual traditions, ideas, debates, and conversational

partners in Africana political thought, and enhancing the curriculum

in African American Studies, particularly the focal areas of “History,

Culture, and Theory” and “Ethics, Politics, and Society.” Candidates

must have an earned Ph.D. degree or advanced ABD status in African

American/Africana Studies, Political Science, or a closely related field,

and a record of study and scholarship related to the area of expertise.

More information about the Department is available at http://politics.

wfu.edu/ and the Program in African American Studies at https://

afam.wfu.edu/.

We believe in a diverse intellectual community in which varied per-

spectives and identities are represented and included in a community

that supports excellent teaching and scholarship. Many faculty in both

the Program and Department engage formally and informally with

interdisciplinary scholarship and collaborate across academic disci-

plines. Candidates will also have opportunities to develop and teach

courses that connect with their research agendas. Compelling appli-

cants will demonstrate a commitment to excellence in teaching, men-

toring, and advising undergraduate students from diverse back-

grounds, including international students, first generation students,

and those who identify as members of historically marginalized com-

munities.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate, and professional

education. Founded in 1834, the University is ranked in the top 30

among national universities. With 5,200 undergraduates and 3,200

graduate and professional students, the student-faculty ratio is 11:1.

Wake Forest is a collegiate university offering a vibrant intellectual

community with a rich cultural life, an impressive array of facilities and

an active athletics community. The University has a deep institutional

commitment to public service and engagement with the world, encap-

sulated in its motto “Pro Humanitate.” To learn more about the

University, please visit https://about.wfu.edu/

Interested applicants should apply via the University’s career website

at: https://hr.wfu.edu/careers/. The application should be submitted

as ONE PDF file, which includes all of the following:

? Cover letter addressing the motivation to join our teacher-scholar

community;

? Curriculum vitae including contact information for three profes-

sional references;

? Research statement describing candidate’s current research and

future trajectory;

? Scholarly writing sample (e.g. journal article, dissertation chapter,

or draft);

? Teaching statement including plan to establish an inclusive learn-

ing environment;

? Sample undergraduate course syllabi (only required of candidates

who advance to a shortlist);

? Teaching evaluations or other evidence of effective student engage-

ment (only required of candidates who advance to a shortlist);
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? Copy of graduate transcript(s) (official copies only required upon

employment).

In addition to the above, we ask that candidates have three letters of

recommendation emailed directly to wfupol@ wfu.edu. Review of

applications will begin on September 12, 2022. Applications will be

accepted until the position is filled, but to guarantee full consideration

they should be received by the end of the business day on September

9, 2022. If access to the internet is an issue, a hard copy of the

application can be submitted to the Department of Politics and Inter-

national Affairs, Wake Forest University, Winston-Salem, NC 27109.

Inquiries about the application process and document submission

may be addressed to AskHR@wfu.edu. Inquiries about the faculty

position or Department should be directed to Michaelle Browers,

Chair and Professor, Politics and International Affairs, browerm@

wfu.edu. Inquiries about the Program in African American Studies

should be directed to Corey Walker, Wake Forest Professor of the

Humanities and Director of the Program in African American Studies,

walkerco@wfu.edu.Wake Forest University, and the Department of

Politics and International Affairs welcomes applications from all who

would bring additional dimensions to the University’s research, teach-

ing and community engagement.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

final candidates upon their acceptance of an offer of employment.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: $60,000 - $69,999

eJobs ID: 10590

Wake Forest University
Rank: ASSISTANT PROFESSOR OF POLITICS (TENURE-

TRACK POSITION IN RUSSIAN AND EURASIAN POLITICS)

Specializations: Russia, Post Soviet Region, Post Communist

Europe

WAKE FOREST UNIVERSITY’s Department of Politics and Inter-

national Affairs (POL) seeks a teacher-scholar for a tenure-track Assist-

ant Professor position in the field of Russian and Eurasian politics

to start July 1, 2023. We believe that a diverse community in which

varied perspectives and identities are represented and included is a

community that supports excellent teaching and scholarship and, thus,

desire candidates whose areas of specialty will complement those

already represented in the Department and Program. More informa-

tion about the Department is available at http://politics.wfu.edu/.

The Department is particularly interested in applicants that can fill

our need to teach courses on the territory of the former Soviet Union,

including states in Eastern Europe (Belarus, Georgia, Moldova, Russia,

Ukraine), the Caucasus region (Armenia and Azerbaijan) and Central

Asia (Kazakhstan, Kyrgyzstan, Tajikistan, Turkmenistan, Uzbekistan).

The successful candidate would teach POL 114 Introduction to Com-

parative Government, a divisional offering in high demand in POL.

Candidates should have an earned Ph.D. degree or advanced ABD

status in Political Science and a record of study and scholarship related

to the region. Demonstrated competency in one or more regional

languages and field research experience is also highly desirable.

The successful candidate will combine an active research agenda with

a commitment to excellence in teaching and offer introductory courses

in comparative politics. Candidates will also have opportunities to

https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
www.apsanet.org/jobs
https://hr.wfu.edu/careers/.
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develop and teach courses that connect with their research agendas.

Besides a commitment to research and excellence in teaching, compel-

ling candidates will demonstrate the ability to mentor and advise

undergraduate students from diverse backgrounds, including interna-

tional students, first-generation students, and those who identify as

members of historically marginalized communities.

Many faculty in the Politics and International Affairs Department

engage formally and informally with interdisciplinary academic pro-

grams including, Russian and Eastern European Studies; Latin Ameri-

can and Latino Studies; Middle East and South Asia Studies; East Asian

Studies; African Studies; Women’s, Gender, and Sexuality Studies;

American Ethnic Studies; International Studies; and Environmental

and Sustainability Studies.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate, and professional

education. Founded in 1834, the University is ranked in the top 30

among national universities. With 5,200 undergraduates and 3,200

graduate and professional students, the University has a student-

faculty ratio of 11:1. Wake Forest is a collegiate university offering

a vibrant intellectual community with a rich cultural life, an impressive

array of facilities and an active athletics community.

The University has a deep institutional commitment to public service

and engagement with the world, encapsulated in its motto “pro-

Humanitate.” The Office of Civic and Community Engagement

works to realize that ideal by serving as a hub for connecting students,

staff, and faculty with community partners to create meaningful social

change. To learn more about the University, please visit https://about.

wfu.edu/

Interested applicants should apply via the University’s career website

at: https://hr.wfu.edu/careers/. The application should be submitted

as ONE PDF file, which includes all of the following:

? Cover letter addressing the motivation to join our teacher-scholar

community;

? Curriculum vitae including contact information for three profes-

sional references;

? Research statement describing candidate’s current research and

future trajectory;

? Scholarly writing sample (e.g. journal article, dissertation chapter,

or draft);

? Teaching statement including plan to establish an inclusive learn-

ing environment;

? Sample undergraduate course syllabi;

? Teaching evaluations or other evidence of effective student engage-

ment;

? Copy of graduate transcript(s) (official copies only required upon

employment).

In addition to the above, we ask that candidates have three letters of

recommendation sent directly to wfupol@wfu.edu. Review of applica-

tions will begin on September 12, 2022. Applications will be accepted

until the position is filled, but to guarantee full consideration they

should be received by the end of the business day on September

9, 2022.

Inquiries about the application process and document submission

may be addressed to AskHR@wfu.edu. Inquiries about the faculty

position or department should be directed to Michaelle Browers, Chair

and Professor, Politics and International Affairs, browerm@wfu.edu.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

final candidates upon their acceptance of an offer of employment.
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Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: $60,000 - $69,999

eJobs ID: 10592

Wake Forest University
Rank: ASSOCIATE/OPEN RANK PROFESSOR OF LATIN

AMERICAN POLITICS (TENURED/TENURE-TRACK POSI-

TION IN POLITICS AND INTERNATIONAL AFFAIRS &

LATIN AMERICAN AND LATINO STUDIES)

Specializations: Latin American, Latino Politics, South America

WAKE FOREST UNIVERSITY’s Department of Politics and Inter-

national Affairs (POL) and the Program in Latin American and Latino

Studies (LAS) seek a teacher-scholar for a tenured Associate Professor

position in the field of Latin American politics to start July 1, 2023.

Although the position is approved at the Associate Professor level,

the committee will consider applications for all tenured/tenure track

ranks. We believe that a diverse community in which varied perspec-

tives and identities are represented and included is a community

that supports excellent teaching and scholarship and, thus, desire

candidates whose areas of specialty will complement those already

represented among Latin American politics scholars in the Department

and Program. More information about the Department is available

at http://politics.wfu.edu/. More information about the LAS Program

is available at https://lals.wfu.edu/.

We invite applications from Latin American politics scholars, and

have a particular interest in those with expertise in any of the following,

listed in no particular order: political economy, electoral analysis, social

movements, ethnonationalism, populism, conflict studies, migration,

and environmental policy. Candidates should have an earned Ph.D.

degree or advanced ABD status in Political Science and a record of

study and scholarship related to the region. Demonstrated competency

in one or more of the languages of and experience of field research

in the region are also highly desirable.

The successful candidate would expect to play a major role in building

Wake Forest’s Latin American and Latino Studies Program, including

regularly teaching the Program’s LAS 210 Introduction to Latin Amer-

ican and Latino Studies. Other courses would be offered in the Politics

and International Affairs Department, many of which we expect to

crosslist with LAS and, as needed, would include contributing to the

teaching of POL 114 Introduction to Comparative Government, a

divisional offering in high demand in the Department.

Many faculty in the Politics and International Affairs Department

engage formally and informally with interdisciplinary academic pro-

grams including, in addition to Latin American and Latino Studies:

Middle East and South Asia Studies; East Asian Studies; African

Studies; Women’s, Gender, and Sexuality Studies; American Ethnic

Studies; International Studies; and Environmental and Sustainabil-

ity Studies.

We seek candidates pursuing an active research agenda and committed

to excellence in teaching who are prepared to teach introductory

courses in comparative politics. Candidates will also have opportunities

to develop and teach courses that connect with their research agendas.

Compelling applicants will demonstrate a commitment to excellence

in teaching, mentoring, and advising undergraduate students from

diverse backgrounds, including international students, first generation

https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
www.apsanet.org/jobs
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
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students, and those who identify as members of historically margin-

alized communities.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate, and professional

education. Founded in 1834, the University is ranked in the top 30

among national universities. With 5,200 undergraduates and 3,200

graduate and professional students, the student-faculty ratio is 11:1.

Wake Forest is a collegiate university offering a vibrant intellectual

community with a rich cultural life, an impressive array of facilities

and an active athletics community.

The University has a deep institutional commitment to public service

and engagement with the world, encapsulated in its motto “pro-

Humanitate.” The Office of Civic and Community Engagement

works to realize that ideal by serving as a hub for connecting students,

staff, and faculty with community partners to create meaningful social

change. To learn more about the University, please visit https://about.

wfu.edu/

Interested applicants should apply via the University’s career website

at: https://hr.wfu.edu/careers/. The application should be submitted

as ONE PDF file, which includes all of the following:

? Cover letter addressing the motivation to join our teacher-scholar

community;

? Curriculum vitae including contact information for three profes-

sional references;

? Research statement describing candidate’s current research and

future trajectory;

? Scholarly writing sample (e.g. journal article, dissertation chapter,

or draft);

? Teaching statement including plan to establish an inclusive learn-

ing environment;

? Sample undergraduate course syllabi;

? Teaching evaluations or other evidence of effective student engage-

ment;

? Copy of graduate transcript(s) (official copies only required upon

employment).

In addition to the above, we ask that candidates have three letters of

recommendation emailed directly to wfupol@ wfu.edu. Review of

applications will begin on September 12, 2022. Applications will be

accepted until the position is filled, but to guarantee full consideration

they should be received by the end of the business day on September

9, 2022.

Inquiries about the application process and document submission

may be addressed to AskHR@wfu.edu. Inquiries about the faculty

position or department should be directed to Michaelle Browers, Chair

and Professor, Politics and International Affairs, browerm@wfu.edu.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

final candidates upon their acceptance of an offer of employment

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: $90,000 - $99,999

eJobs ID: 10593
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Yale University
Rank: Assistant/Associate/Full Professor, Political Science

Subfield(s): Comparative Politics, American Government and Poli-

tics, International Relations

The Department of Political Science at Yale University is seeking to

hire several faculty at the rank of Assistant, Associate, or Full Professor

with an appointment in the fields of American Politics, Comparative

Politics, Political Economy, and/or International Relations, beginning

July 1, 2023. We are interested in candidates who study all areas of

the world, but we particularly encourage those with strong subject

matter expertise in Japanese Politics or the politics of the Middle East

to apply. Suitable candidates may also be hired jointly with the Statis-

tics and Data Sciences Department, in which case faculty will be

expected to share their teaching and service obligations between the

departments. If candidates are appointed at the untenured level, the

initial appointment will be for 5 years. The teaching expectation is

normally 3 courses per academic year, plus service to the program(s).

http://apply.interfolio.com/110488

Start Date: Fall 2023

Application Deadline: 9/5/2023

Date Posted: 8/3/2022

Salary: Negotiable

eJobs ID: 10595

Yale University
Rank: Associate/Full Professor, International Relations, Compar-

ative Political Economy, Comparative Politics

Subfield(s): International Relations, Comparative Politics, Other

The Department of Political Science and the Jackson School of Global

Affairs at Yale University are looking to hire several faculty at the

rank of Associate or Full Professor with tenure, with an appointment

in International Relations, Comparative Political Economy, and Com-

parative Politics, beginning July 1, 2023. Faculty are expected to

share their teaching and service obligations between both the Political

Science Department and the Jackson School of Global Affairs. The

teaching expectation is normally 3 courses per academic year, plus

service to the programs.

http://apply.interfolio.com/110491

Start Date: Fall 2023

Application Deadline: 9/5/2023

Date Posted: 8/3/2022

Salary: Negotiable

eJobs ID: 10594

Hebrew University of Jerusalem
Rank: position at the PPE department

Specializations: Political Behavior, Political Economy, Political

Development

The Integrative Program in Philosophy,

Economics, and Politics (PPE) - 2023

The Integrative Program in Politics, Philosophy and Economics (PPE)

is looking to recruit full-time faculty for a position beginning July

2023. We welcome applicants whose research and teaching deal with

issues, or employ methods, that belong to at least two of the PPE disci-

plines.

https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
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http://apply.interfolio.com/110488
http://apply.interfolio.com/110491
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In Political Science we are particularly interested in applicants who

conduct empirical research (we are open to diverse methods and

regions of interest). In Economics we will consider applicants in all

fields. In Philosophy we are particularly interested in applicants whose

one of their AOS is the philosophy of social science.

Applicants must also apply simultaneously to a position at the other

relevant department at HUJI.

Salary will be determined according to salary criteria existing in the

institution and experience. The amount shown in APSA is not final,

It's estimated.

Application Submission

A. Please fill out the Online Application Form

B. Please upload the following documents according to Documents

Upload page:

• Detailed CV

• Full list of publications

• A scientific biography, including a research plan for the next sev-

eral years

• Teaching evaluations

• A list of relevant courses that the applicant is willing to teach

• Copies of most recent publications.

C. Three letters of recommendation - sent according to the guidelines

described here

D. Please follow the instructions shown on 'Submission Status' page

The language of teaching at The Hebrew University of Jerusalem is

Hebrew, though some courses are taught in English. New faculty

members are expected to be able to teach in Hebrew within a few

years of their arrival.

The deadline for applications is 30.09.2022

Applicants will have to compete for appointment with other candidates

in other departments within the faculty of social science.

Priority will be given to women, as well as members of other under-

represented visible minorities.

Proficiency in the Hebrew language is an advantage but not a require-

ment.

For more details: ittay.nissan@mail.huji.ac.il

Start Date: Summer 2023

Application Deadline: 9/30/2022

Date Posted: 8/2/2022

Salary: $60,000 - $69,999

eJobs ID: 10580

Morgan State University
Rank: Assistant Professor - International Relations

Subfield(s): International Relations, Comparative Politics, Open

Specializations: Middle East, Africa, Caribbean

The Department of Political Science invites applicants for a full-time

tenure track position at the rank of Assistant Professor effective August

2023. The applicant must hold the Ph. D in Political Science with

a concentration in International Relations. The applicant is expected

to teach undergraduate and upper-level courses as well as graduate

courses in International Studies. The courses include International

Relations, Political Theory, Comparative Governments, and Foreign

Affairs. The candidate is expected to teach one regional area such as
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Europe, sub-Sahara Africa, Asia, Middle East and North Africa, the

Caribbean and Latin America. Occasionally, the applicant may teach

critical topics such as International Problems, Politics of Climate

Changes, and Migration and must be willing to engage in inter/

transdisciplinary collaborations in teaching.

In addition to teaching, duties will include research, service to the

program, university, and the community, especially initiating and

participating in student-centered activities, and helping students to

develop skills that are fundamental to a liberal education such as

critical thinking and analytical writing.

The successful candidate is expected to commit to excellence; to create

a welcoming and supportive environment for all students; contribute

to student learning and an ability and willingness to participate actively

in the Department’s advisement of students and service responsibili-

ties.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/2/2022

Salary: Competitive

eJobs ID: 10588

Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2022-2024

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas:

development, governance, and security. Participants in this program

will join an interdisciplinary community of scholars engaged in theo-

retically and substantively important research addressing the most

pressing global issues of our time. Fellows receive two years of support,

with the expectation that they will pursue research and participate

fully in the intellectual life of the Institute. Fellows will also teach

one course per year in the Institute or in an affiliated Brown University

social science department. Watson Institute is especially interested

in qualified candidates who can contribute, through their research,

teaching, and/or service, to the diversity and excellence of the aca-

demic community.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual

discovery, and working in ways that transcend traditional discipli-

nary boundaries.

The fellowship competition is open to candidates from the social

sciences, including anthropology, economics, history, political science,

and sociology. The selection process, open with regard to nationality

and geographic area of research, is highly competitive and typically

generates over 500 applications for 4 or 5 places. Scholars who have

received their PhDs within two years of the application deadline are

eligible to apply. Individuals who are currently – or have previously

been – postdoctoral fellows in other programs are not eligible to

www.apsanet.org/jobs
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apply. Fellows will receive an annual stipend of $60,000, for this

benefits-eligible position. Additional funding will be made available

for research expenses and research-related programming on campus.

Candidates selected for the Postdoctoral Fellows program who have

not completed their dissertations by July 1, 2023, will be paid a

reduced salary until their dissertation is defended.

To receive full consideration, the following materials should be sub-

mitted by September 30, 2022 to the application portal http://apply.

interfolio.com/109862

· A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits.

Please also include a statement about teaching in a diverse and inclu-

sive classroom.

· An up-to-date curriculum vitae.

· A copy of each graduate transcript.

· A writing sample.

· Three letters of recommendation from scholars familiar with the

applicant’s

research.

Review of applications will begin on September 30; to receive full con-

sideration

applications should be received by that date. Awards will be

announced in January 2023.

For further information regarding the Watson Institute Postdoctoral

Fellows Program, please visit the Watson Institute website (watson.-

brown.edu) or contact: Professor J. Nicholas Ziegler, Faculty Director

of the Watson Postdoctoral Fellows Program, 2022-2023, Thomas

J. Watson Jr. Institute for International and Public Affairs, Brown

University, 111 Thayer Street, Box 1970 Providence, RI 02912. j_

ziegler@brown.edu . For information

about the application process, please email: Watson_Applications@

brown.edu

Brown University is situated on the East Side of Providence, on

historic College Hill, overlooking downtown Providence. The area

around Brown has a friendly, residential vibe, with plentiful housing

options, shopping, cafés, and restaurants, all within walking distance

of campus. With its low cost of living and historic architecture, the

capital city is a vibrant place to live and work that offers a dynamic

arts and culture scene, including many music, theater, and art venues.

Located in southern New England, the State of Rhode Island features

more than 400 miles of coastline and 100 beaches. Beautiful farms,

vineyards, orchards, wooded trails, and numerous historic towns cover

its 1200 square miles.

Start Date: Fall 2023

Application Deadline: 9/30/2020

Date Posted: 8/1/2022

Salary: $60,000 - $69,999

eJobs ID: 10554
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Smith College
Rank: Assistant Professor of Government

Specializations: International Political Economy, Southeast Asia,

Gender Politics & Policy

The Department of Government (GOV) at Smith College invites

applications for two tenure-track positions: one in Political Theory

and another in Comparative Politics and/or International Relations.

Both positions are at the rank of Assistant Professor and will begin

July 1, 2023.

By time of appointment each applicant must have a Ph.D. in Political

Science or a closely related discipline (e.g. philosophy; public policy).

Each position has a teaching load of 2:2—i.e., four semester-long

courses over the academic year. The hires will also be expected to

contribute to student learning beyond regular classes through directing

student research and Honors Theses, offering independent studies,

and helping with departmental administrative, curricular, and advising

responsibilities.

Candidates for the Political Theory position should specialize in mod-

ern political thought of the 18th, 19th, and/or 20th centuries. Our

ideal candidate will have expertise in one or more of the following

areas: feminist political thought; political theories of gender and sexual-

ity; continental political thought; and/or critical theory. We anticipate

that a successful candidate for this position will regularly teach Intro-

duction to Political Thinking (an introductory course in the history

of political thought which serves as a gateway to the Government

major), courses in Modern Political Thought, and upper-division

courses relating to their areas of expertise (e.g., Feminist Political

Thought; Queer Theory; Critical Theory; Marxism).

Candidates for the Comparative Politics/International Relations posi-

tion should have regional expertise in the politics of South and/or

Southeast Asia. We encourage applications for this position from

scholars using a range of methodological approaches and focusing on

a variety of topics, including but not limited to: the politics of religion

and ethnicity; political violence; political parties and elections; regional

security; geopolitical rivalries; and regional conflict and cooperation.

We anticipate that a successful candidate for this position will be

prepared to teach Introduction to Comparative Politics and/or Intro-

duction to International Relations, courses on the politics of South

or Southeast Asia or particular countries within those regions, and

upper-division courses relating to their area(s) of expertise.

Candidates from groups underrepresented in political science are

encouraged to apply. Successful candidates should be prepared to

engage actively with diverse students across the liberal arts.

Located in Northampton, MA, Smith College is the largest women's

college in the country, dedicated to excellence in teaching and research

across the liberal arts. A faculty of outstanding scholars interact with

students in small classes, as advisors, and through student-faculty

research projects. Smith College offers opportunities to foster faculty

success at every career stage, such as those listed here.

The College is a member of the Five College Consortium with

Amherst, Hampshire, and Mt. Holyoke Colleges, and the University

of Massachusetts Amherst. Students cross-enroll and faculty cross-

teach across the Five Colleges. Details about the Department of

Government may be found at https://www.smith.edu/gov/.

Submit applications at http://apply.interfolio.com/110549 with a

cover letter describing your research and teaching interests, curriculum

http://apply.interfolio.com/109862
http://apply.interfolio.com/109862
www.apsanet.org/jobs
http://apply.interfolio.com/110549
http://apply.interfolio.com/110549
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vitae, teaching statement, diversity/inclusion statement, chapter- or

article-length writing sample, and the contact information for three

confidential references. Finalists may be asked for additional materials.

Review of applications will begin October 1, 2022.

Diversity and a culture of equity and inclusion among students, staff,

faculty, and administration are crucial to the mission and values of

Smith College. We are an Affirmative Action/Equal Opportunity

employer and do not discriminate on the basis of race, gender, age,

color, religion, national origin, disability, sexual orientation, gender

identity and expression, or veteran status in the recruitment and

employment of faculty and staff, and the operation of any of its

programs and activities, as specified by all applicable laws and regula-

tions. Women, historically underrepresented minorities, veterans, and

individuals with disabilities are encouraged to apply.

Start Date: Summer 2023

Application Deadline: 10/1/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10565

University of Memphis
Rank: Assistant Professor

The Department of Political Science at The University of Memphis

invites applications for a tenure track position in Comparative Politics

at the level of Assistant Professor. The position will start in the fall

2023 pending the availability of funds. Candidates must have the

Ph.D. in hand by August 2023 We seek applications from candidates

in all areas of comparative politics. Candidates must be able to teach

undergraduate and graduate classes in comparative politics and must

show promise of excellence in research and teaching. Salary is competi-

tive and commensurate with qualifications and experience.

Please submit a letter detailing current research interests and teaching

experience, a curriculum vitae, a graduate transcript, a writing sample

(dissertation chapter, published article or conference paper), evidence

of teaching potential, and three letters of recommendation on-line at

https://workforum.memphis.edu/postings/32341.

For all other inquiries please contact: Comparative Politics Search

Committee, Department of Political Science, The University of Mem-

phis, TN 38152. Review of applications will begin on October 1,

2022 and may continue until the position is filled. The University

of Memphis is a Research I University with an enrollment of approxi-

mately 20,000 students. The University of Memphis is an Equal

Opportunity/Affirmative Action Employer committed to diversifying

its work force. Applications from women, minorities, and individuals

with disabilities are strongly encouraged.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10508

Boston College
Rank: Assistant Professor in Comparative Politics of Middle East/

North Africa

The Department of Political Science of Boston College invites applica-

tions for a full-time tenure-track position at the Assistant Professor

rank in Comparative Politics of Middle East/North Africa. This posi-

tion is open in regard to research focus and methods. Preference will

be given to candidates with substantive fieldwork and demonstrated

teaching excellence, and a broad knowledge of the region.
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The appointment begins late-August 2023. Candidates are expected

to have their Ph.D. in hand by the start date. Interested candidates

should upload their letter of interest, stating research and teaching

interests; curriculum vitae and writing sample; and evidence of teach-

ing quality to Interfolio at APPLY.INTERFOLIO.COM/110037.

Three confidential letters of recommendation should be uploaded to

Interfolio by the individual letter writers. Applications must be

received by October 1, 2022. No email applications or U.S.P.S.

applications will be accepted.

Boston College conducts pre-employment background checks as part

of the hiring process and requires all its employees to be fully vacci-

nated and boosted for COVID-19.

Boston College is a Jesuit, Catholic university that strives to integrate

research excellence with a foundational commitment to formative

liberal arts education. We encourage applications from candidates

who are committed to fostering a diverse and inclusive academic

community. Boston College is an Affirmative Action/Equal Opportu-

nity Employer and does not discriminate on the basis of any legally

protected category including disability and protected veteran status.

To learn more about how BC supports diversity and inclusion

throughout the university, please visit the Office for Institutional

Diversity at http://www.bc.edu/offices/diversity.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 7/28/2022

Salary: Competitive

eJobs ID: 10551

Tulane University
Rank: Assistant Professor (Tenure-track) in International Devel-

opment

Specializations: Africa, South Asia, India

Position description: We seek an Assistant Professor (tenure-track)

in International Development. Applications with specializations in

gender and development or climate/resource politics, and a regional

focus on Africa or South Asia/India, are especially welcome. The

teaching load is 2-2. The prospective hire will contribute to the

Political Science program at the undergraduate and graduate curricular

levels. The expected start date for this position is July 1, 2023. For

further questions about the position, contact Prof. Eduardo Silva,

gesilva@tulane.edu

Qualifications: PhD in Political Science preferred. ABD candidates

will be considered.

We value diversity and inclusion. Members of minorities and tradi-

tionally underrepresented groups are encouraged to apply.

Application instructions: Please send in a cover letter, a CV, a state-

ment of research, a teaching statement, a diversity statement, a writing

sample, and 3 letters of recommendation by September 9, 2022.

All materials should be uploaded directly in Interfolio: apply.in-

terfolio.com/110111

Start Date: Fall 2023

Application Deadline: 9/9/2022

Date Posted: 7/28/2022

https://workforum.memphis.edu/postings/32341.
www.apsanet.org/jobs
http://www.bc.edu/offices/diversity.
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Salary: $70,000 - $79,999

eJobs ID: 10553

Boston College
Rank: Assistant Professor in Comparative Politics of Latin

America

The Department of Political Science of Boston College invites applica-

tions for a full-time tenure-track position at the Assistant Professor

rank in Comparative Politics of Latin America. The position is open

in regard to research focus and methods. Preference will be given

to candidates with substantive fieldwork and demonstrated teaching

excellence, and a broad knowledge of the region. We are particularly

interested in candidates whose research and teaching are in the areas

of Religion and Politics, Migration and Refugee Politics, Ethno-

racial and Identity Politics or Post-Colonialism. This position will

complement other academic programs at Boston College.

The appointment begins late-August 2023. Candidates are expected

to have their Ph.D. in hand by the start date. Interested candidates

should upload their letter of interest, stating research and teaching

interests; curriculum vitae and writing sample; and evidence of teach-

ing quality to Interfolio at APPLY.INTERFOLIO.COM/110035.

Three confidential letters of recommendation should be uploaded to

Interfolio by the individual letter writers. Applications must be

received by October 1, 2022. No email applications or U.S.P.S.

applications will be accepted.

Boston College conducts pre-employment background checks as part

of the hiring process and requires all its employees to be fully vacci-

nated and boosted for COVID-19.

Boston College is a Jesuit, Catholic university that strives to integrate

research excellence with a foundational commitment to formative

liberal arts education. We encourage applications from candidates

who are committed to fostering a diverse and inclusive academic

community. Boston College is an Affirmative Action/Equal Opportu-

nity Employer and does not discriminate on the basis of any legally

protected category including disability and protected veteran status.

To learn more about how BC supports diversity and inclusion

throughout the university, please visit the Office for Institutional

Diversity at http://www.bc.edu/offices/diversity

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10541

Florida State University
Rank: Assistant Professor in Race, Ethnicity, and Politics

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for a tenure-track assistant professor to begin

in Fall 2023. We seek candidates whose research focuses on race,

ethnicity, and politics. The search is open with respect to specializa-

tion, although it is expected that applicants will contribute to the study

of American or comparative political behavior or political institutions.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate
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students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

(4) three letters of recommendation, and (5) a graduate school tran-

script. All items must be submitted electronically. Send these files as

separate email attachments (PDFs are expected) to polisci@fsu.edu

and specify “REP Search” in the subject line. Review of applications

will begin September 2, 2022 and will continue until the position

is filled.

Contact: Prof. Amanda Driscoll

Email: adriscoll@fsu.edu

Phone: 850-644-5727

Department of Political Science

Florida State University

P.O. Box 3062160

Bellamy 531

Tallahassee, FL 32306-2230

Start Date: Fall 2023

Application Deadline: 9/2/2022

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10544

Johns Hopkins University
Rank: Assistant Program Director/Lecturer or Sr. Lecturer, Secu-

rity and Intelligence

Subfield(s): International Relations, Comparative Politics, Other

Specializations: Intelligence, Defense, Foreign Policy

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Apply here: https://apply.interfolio.com/110586

Location:

Washington, DC

Description:

The Johns Hopkins University invites applications for the position

of Assistant Program Director in the area of Security and Intelligence.

This position will support the MA in Global Security Studies (pri-

mary), MS in Intelligence Analysis, and MS in Geospatial Intelligence

programs in the Center for Advanced Governmental Studies, within

the Krieger School of Arts & Sciences’ Advanced Academic Programs

Division. Reporting to the Director of the Center for Advanced

Governmental Studies and Associate Dean for Graduate & Profes-

sional Programs, the Assistant Program Director will contribute to

the excellence of the programs and will demonstrate and support

ongoing innovation in the curriculums. Johns Hopkins University is

committed to hiring candidates who, through their teaching and

service, will contribute to the diversity and excellence of the aca-

demic community.

Advanced Academic Programs:

http://www.bc.edu/offices/diversity
https://coss.fsu.edu/polisci/
www.apsanet.org/jobs
https://apply.interfolio.com/110586
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The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts & Sciences at the Johns Hopkins University (JHU).

As the nation’s oldest and one of its most prestigious research universi-

ties, JHU offers high-quality master’s degrees and post-baccalaureate

education to students online, at its Washington, DC Center, and at

the Homewood campus in Baltimore, MD. AAP enrolls over 6,000

students each academic year in over 45-degree programs.

AAP was started in 1992 to provide students with the opportunity

to obtain a master’s degree in a professional and part-time graduate

program. Over the course of nearly 30 years, AAP has worked dili-

gently to add new degree programs that fit within the academic

structure of the Krieger School and satisfy the demands of the market-

place. AAP distinguishes itself through its intensive instructional assist-

ance, selective admissions, and more than 50 dedicated full-time

faculty. Tenured Krieger School faculty members serve as Program

Chairs within AAP and work together in the Council of Program

Chairs, an academic advisory body to the KSAS Dean.

AAP’s website, http://advanced.jhu.edu/, provides additional informa-

tion.

The Position:

AAP’s programs in security and intelligence prepare students for posi-

tions in foreign affairs, national security and the intelligence commu-

nity. Students learn how to confront the complexities of today’s

security environment with the latest policy and theoretical tools for

analysis and action. The programs’ courses are designed to maximize

individual attention, encourage student contribution, build analytical

skills, and provide the tools for engaging in original research. With an

ever-growing and diverse student body, the programs are continually

expanding and enhancing their course offerings to meet both academic

and practitioner needs. Currently, the programs serve nearly 400

students both onsite and online, including a growing number of

international students.

In both academic and administrative roles, the Assistant Program

Director supports the curriculums, students, and adjunct faculty. The

Assistant Program Director will have significant interaction/collabora-

tion with the Program Directors and other faculty within the Center

for Advanced Governmental Studies, as well as across other AAP

programs, including the Energy Policy and Climate and Environmen-

tal Sciences and Policy programs.

The Assistant Program Director is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer, commensurate with experience. The Assistant

Program Director reports to the Director of the Center for Advanced

Governmental Studies, who consults with the Program Chair on

academic matters, and to the Associate Dean for Graduate & Profes-

sional Programs, who leads the Advanced Academic Programs and

reports to the Dean of the Krieger School of Arts & Sciences.

The Assistant Program Director will have the following academic and

administrative responsibilities:

Academic Responsibilities:

Teach 6 graduate courses per year, including preparation and time

spent in the classroom (both on-site in the Washington, DC Center

and online), using best practices for teaching, engaging, and mentoring

students from diverse backgrounds in the learning process, and

responding to student questions

Advise students, including both program and research advising
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Provide input on the curriculums and new course development to

ensure the delivery and growth of quality programs

Other academic duties normally performed by full-time or regular

part-time faculty, such as participating on committees, attending aca-

demic events, or contributing to other academic service

Administrative Responsibilities:

Assist with the management of degree concentrations or areas of focus

Participate in the adjunct faculty hiring and development processes

Assist the Program Directors with administrative tasks, such as plan-

ning events and reviewing admission materials

Other administrative duties as assigned

Qualifications:

The Assistant Program Director role is critical to maintaining the

overall high quality of this program. The Assistant Program Director

must have passion for education and its power to change lives, espe-

cially for international, part-time, and non-residential students. A

track record of successful graduate and/or online teaching, as well as

skills in instructional design, content development, and instructional

technology, are important.

Candidates who have experience teaching and engaging students from

diverse backgrounds are of particular interest.

To be considered, candidates should meet a set of minimum qualifica-

tions and ideally meet several additional preferred qualifications.

Minimum Qualifications:

- PhD in political science, international affairs, security studies, intelli-

gence, or other field relevant to the interdisciplinary nature of global

security studies; other terminal degrees in these or related fields may

be considered

- 1-3 years of higher education teaching experience online and/or at

the graduate level

- The ability to teach a variety of courses in the global security fields,

including research-focused courses

- Strong organizational skills

- Excellent oral and written communication skills

Preferred Qualifications:

- 4 or more years of higher education teaching experience online and/

or at the graduate level

- 1-3 years of work experience related professional work experience

outside of academia, including but not limited to, government service,

outside consulting, or collaborative work within fields related to secu-

rity studies and intelligence

- Experience managing a degree or certificate program

- Demonstrated track record of excellence in teaching and innovation

in curriculum design

- The ability to work independently in a fast-paced environment

with competing demands and multiple deadlines in both on-site and

online environments

Application Instructions:

For consideration; interested and qualified candidates should submit

the following materials via Interfolio (https://apply.interfolio.com/

110586):

- Cover letter that describes the applicant’s interest in the position

- CV

- Teaching evaluations from the two most recent semesters

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

https://apply.interfolio.com/110586
www.apsanet.org/jobs
https://apply.interfolio.com/110586
https://apply.interfolio.com/110586
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Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10548

Western Washington University
Rank: Assistant Professor, Comparative Politics

About the University:

Western Washington University, with over 16,000 students in seven

colleges and the graduate school, is nationally recognized for its educa-

tional programs, students and faculty. Western is the highest-ranking

public, master's-granting university in the Pacific Northwest, accord-

ing to the 2019 U.S. News & World Report rankings. Its mission is

to serve the state of Washington and beyond by bringing together

individuals of diverse backgrounds and perspectives in an inclusive

university that develops the potential of learners and the well-being

of communities.

Faculty at Western Washington University enjoy a balance of teaching,

scholarship, and service at this leading public comprehensive university

in the Pacific Northwest.

The campus is located in Bellingham, Washington, a coastal commu-

nity of 90,000 overlooking Bellingham Bay, the San Juan Islands and

the North Cascades Mountain range. The city lies 90 miles north of

Seattle and 60 miles south of Vancouver, British Columbia. http://

www.wwu.edu/

About the Department:

The Department of Political Science has 16 full-time tenured and

tenure track faculty members and approximately 340 majors and

minors. Our work encompasses American politics, comparative poli-

tics, international relations, public policy, and political theory. We

bring cross-cultural and intersectional knowledge to bear on all of

our course offerings. We have a history of and a pedagogical commit-

ment to integrating considerations of race, gender, class and sexuality

into all aspects of our curriculum. The Department affirms Western’s

mission to welcome and embraces diversity, equity and inclusion, and

we encourage applications from diverse candidates.

About the Position:

The Political Science Department at Western Washington University

invites applications for a tenure-track position in Comparative Politics

with a specialization in the politics of the Middle East or Africa at

the rank of Assistant Professor, beginning in September 2023.

The position requires teaching at both introductory and advanced

undergraduate levels; an active research program; and service to the

Political Science department, the university and the profession. Teach-

ing will include introductory and upper division courses in Compara-

tive Politics and advanced courses in the candidate’s area of specializa-

tion. Teaching contribution is two courses per term. Criteria for

promotion are described in the Political Science Department Unit

Evaluation Plan, available on request. https://chss.wwu.edu

For the full position description go to the WWU HR Careers page:

https://hr.wwu.edu/careers-faculty?job=499957

Required Qualifications:

Doctorate or ABD at time of application in Political Science. If ABD,

all degree requirements must be completed by June 15th of the first

X : 58720$SOAP

09-03-22 21:30:25

Page 103
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 103

year of employment (e.g., for a September 2023 start date, all degree

requirements must be completed by June 15, 2024).

Specialization in one or both of the following: Politics of the Middle

East or Africa

Ability to effectively teach introductory and upper division courses

in Comparative Politics

Ability to develop and sustain a high quality research program

Ability to work effectively within a diverse community of students,

faculty, and staff

Preferred Qualifications:

Demonstrated ability and commitment to cultivating learning envi-

ronments that are equitable and inclusive of students with diverse

social identities and backgrounds.

Salary:

$66,000 - $69,000 commensurate with experience and qualifications.

Relocation assistance may be available per University guidelines. Salary

and start-up funds are to be determined upon being offered the posi-

tion.

Application Instructions:

Please submit a letter of application addressing the required and

preferred qualifications, curriculum vitae, teaching materials including

teaching philosophy, syllabi, and course evaluations (if available), and

an example of scholarly writing. Three letters of recommendation will

be required; please do not submit these. You will be required to

provide the names and contact information of three references, and

the Western PageUp application system will automatically send out

the requests for these letters to your references.

Inquiries may be directed to the search committee chair, Shirin Dey-

lami, at deylams@wwu.edu

Closing Date:

Position closes September 16, 2022 at 11:55 pm.

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 7/27/2022

Salary: $60,000 - $69,999

eJobs ID: 10537

Academia Sinica
Rank: Assistant Research Fellow (equivalent to Assistant Pro-

fessor)

Subfield(s): Comparative Politics, International Relations, Method-

ology

Position Announcement

Institute of Political Science at Academia Sinica

1. The Institute of Political Science at Academia Sinica (IPSAS),

Taipei, Taiwan, seeks to appoint full-time faculty members at the

rank of assistant research fellow (which is equivalent to assistant

professor). Application for higher rank will also be considered.

2. The applicant should specialize at least one of the following fields:

(1) Taiwan politics and comparative democracy; (2) China and com-

parative

politico-economic transition; (3) cross-Strait relations and interna-

tional relations theory; (4) political changes in Asia and global demo-

cratic development; and, (5) political methodology.

https://hr.wwu.edu/careers-faculty?job=499957
https://hr.wwu.edu/careers-faculty?job=499957
https://hr.wwu.edu/careers-faculty?job=499957
https://hr.wwu.edu/careers-faculty?job=499957
www.apsanet.org/jobs
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3. The applicant must have a doctoral degree in political science or

related disciplines, or is able to receive a Ph.D. degree by August

31, 2023.

4. Applicants for positions of assistant research fellow should submit

the following documents:

(1) curriculum vitae and a list of publications;

(2) a photocopy of the doctoral degree certificate or certification for

completion of course work and successful defense of dissertation (for

applicants who have not yet passed the oral examination, proof for

completion of courses and a letter certifying imminent holding of

oral examination are required);

(3) two copies of the doctoral dissertation (or draft) and other publica-

tions;

(4) an abstract (in both English and Chinese) of the doctoral disserta-

tion;

(5) transcripts from undergraduate and graduate schools;

(6) a statement of research accomplishments and research plan (in

both English and Chinese and within three pages); and,

(7) three letters of recommendation (written in English or Chinese

and mailed directly by the recommender to IPSAS. If sending by

email, please send the email by the school department or by a

certification agency such as interfolio; those applying for the position

of assistant research fellow should have one letter from the disserta-

tion advisor).

5. Applicants for positions of associate research fellow or above should

submit the following

documents:

(1) curriculum vitae and a list of publications;

(2) a photocopy of the doctoral degree certificate;

(3) three representative publications (and two copies each);

(4) proofs for appointments in Taiwanese or international aca-

demic institutes;

(5) a statement of research accomplishments and research plan (in

both English and Chinese and within three pages); and,

(6) three letters of recommendation (written in English or Chinese

and mailed directly by the recommender to IPSAS. If sending by

email, please send the email by the school department or by a certifica-

tion agency such as interfolio).

6. The application should be sent to Dr. Chung-li Wu, Director,

Institute of Political Science, Academia Sinica, 128 Academia Rd.,

Sec. 2, Taipei 115201, Taiwan, R.O.C.

7. Further questions can be forwarded to Ms. Ren-Yuan Lo at 886-

2-2652-5303, faxed to 886-2-2783-2610, or e-mailed to ipsas@gate.s-

inica.edu.tw.

8. The application should be received by October 31, 2022.

Start Date: Spring 2023

Application Deadline: 10/31/2022

Date Posted: 7/22/2022

Salary: Competitive

eJobs ID: 10513

New York University Faculty of Arts and Science
Rank: Faculty Fellow, The Center for European and Mediterra-

nean Studies

Specializations: Environmental Policy, Civil Rights & Liberties,

Western Europe

Faculty Fellow

The Center for European and Mediterranean Studies

New York University Faculty of Arts and Science
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Deadline: December 20, 2022

The Center for European and Mediterranean Studies in Arts and

Science at New York University invites applicants for a Faculty Fellow

position in the field of Mediterranean Studies. The initial appointment

will be for one year beginning September 1, 2023, renewable annually

for a maximum of three years, pending administrative and budget-

ary approval.

CEMS/NYU seeks a scholar experienced in advising student research

and specializing in one or more of the following fields: comparative

European and Mediterranean politics, anthropology, or sociology; or

modern Mediterranean history. We seek the candidates with research

and/or teaching interests concerning Southern Europe and the Medi-

terranean regions, with a specific focus on questions of migration,

human rights, identity, inequality, or the environment.

Responsibilities include teaching three graduate and undergraduate

courses per year - possibly including a graduate research methods

seminar and overseeing undergraduate independent studies. The

position also involves a significant role in advising theses for both

master’s students and undergraduate honors majors. Service to the

program will involve representing the Center at university occasions

and committee meetings. Candidates should demonstrate a commit-

ment to interdisciplinary scholarship and excellence in teaching.

Qualifications

Candidates should have completed their Ph.D. no earlier than January

2018 and no later than August 1, 2023.

To apply, please submit a cover letter (including research interests

and any undergraduate/graduate level courses for which you were the

primary instructor or TA), CV, three letters of recommendation,

writing sample, and a statement of diversity and inclusion. As diversity

is an important part of the NYU mission, for the latter statement we

ask you to provide a brief paragraph telling us how diversity figures

into your past and present teaching, research, community engagement,

and/or life experience, as well as how you would bring issues of

diversity to bear on the teaching and programming of NYU CEMS.

Information about diversity statements may be found at http://as.

nyu.edu/departments/facultydiversity/recruitment/diversity-

statements.html.

Applications should be submitted through http://apply.interfolio.

com/109626

The Faculty of Arts and Science at NYU is at the heart of a leading

research university that spans the globe. We seek scholars of the

highest caliber who embody the diversity of the United States as

well as the global society in which we live. We strongly encourage

applications from women, racial and ethnic minorities, and other

individuals who are under-represented in the profession, across color,

creed, race, ethnic and national origin, physical ability, gender and

sexual identity, or any other legally protected basis. NYU affirms the

value of differing perspectives on the world as we strive to build the

strongest possible university with the widest reach. To learn more

about the FAS commitment to diversity, equality and inclusion, please

read here http://as.nyu.edu/departments/facultydiversity.html.

EOE/Affirmative Action/Minorities/Females/Vet/Disabled/Sexual

Orientation/Gender Identity.

Start Date: Fall 2023

Application Deadline: 12/20/2022

www.apsanet.org/jobs
http://as.nyu.edu/departments/facultydiversity.html.
http://as.nyu.edu/departments/facultydiversity.html.
http://as.nyu.edu/departments/facultydiversity.html.
http://as.nyu.edu/departments/facultydiversity.html.
http://as.nyu.edu/departments/facultydiversity.html.
http://as.nyu.edu/departments/facultydiversity.html.
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Date Posted: 7/22/2022

Salary: Competitive

eJobs ID: 10518

University of Delaware
Rank: Assistant Professor of Political Science

The University of Delaware invites applications for a tenure track

Assistant Professor of Political Science in the Department of Political

Science and International Relations. Successful candidates should have

a scholarly specialization in Comparative Politics. The effective start

date is September 1, 2023.

We are seeking a scholar with research interests in democratization, de-

democratization, democratic backsliding, and/or populism, broadly

construed. We are open to various approaches to these issues. The

region of specialization is open. Strong quantitative and/or qualitative

methodological skills are required, and the selected candidate will be

expected to be able to teach research methods classes (quantitative or

qualitative) at the graduate level.

QUALIFICATIONS AND RESPONSIBILITIES: The selected can-

didate must have a Ph.D. in hand by September 1, 2023. Applicants

who are ABD will be considered but must have a granted Ph.D. upon

arrival. Applicants must be able to demonstrate the skills and capacity

necessary for excellence in teaching and research in one or more of

the specific areas listed above. The selected applicant will contribute

to the Department’s teaching, research, and service missions.

POLITICAL SCIENCE AND INTERNATIONAL RELATIONS

AT UD: The Department of Political Science and International

Relations within the College of Arts and Sciences has 23 full-time

faculty, nearly 1,000 undergraduate majors and minors, and 40 doc-

toral students. The Department offers two undergraduate majors

(Political Science and International Relations) and undergraduate

minors in Political Science, Political Communication, and Politics

and Social Justice, as well as a Ph.D. in Political Science. The depart-

ment faculty covers five subfields of political science: American poli-

tics, comparative politics, international relations, political theory, and

methodology. The faculty is a methodologically diverse and collegial

group of research-intensive and nationally and internationally known

scholars. They are outstanding teachers, mentors, advisers and public

servants. We have interdisciplinary connections to several other UD

departments, including Africana Studies, Communication, Psycholog-

ical and Brain Sciences, Women and Gender Studies, as well as the

Center for Global and Area Studies. We are also a partner in the

Center for Political Communication. For more information, please

see our website at https://www.poscir.udel.edu/

The College of Arts and Sciences at the University of Delaware offers

exceptional educational experiences including integrated instruction,

research and public engagement. With 24 academic departments and

more than 25 centers, programs and institutes, the College serves

close to 7,000 undergraduate students and over 1,000 graduate stu-

dents with CAS majors, but also every single University student

through foundational course work. The College’s 600 faculty members

emphasize the enduring value of an arts and science education and

share a deep commitment to excellence in scholarship and all forms

of creative and intellectual expression. The College has departments in

the arts, humanities, social sciences and natural sciences, and features

outstanding research and teaching facilities. Faculty and staff encour-

age and support innovative interdisciplinary collaborations and stu-

dents engage local, national and global audiences through research
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and creative activity. With annual research expenditures of approxi-

mately $38 million and growing, the College currently houses several

large, interdisciplinary grants with significant funding from the NIH

and NSF.

The University of Delaware (www.udel.edu) is one of the nation’s

oldest institutions of higher education, combining tradition and inno-

vation. The university recognizes and values the importance of diver-

sity and inclusion in enriching the experience of its employees and

in supporting its academic mission. We are committed to attracting

and retaining employees with varying identities and backgrounds,

and we strongly encourage applications from educators from under-

represented groups. UD provides equal access to and opportunity in

its programs, facilities, and employment without regard to race, color,

creed, religion, national origin, gender, age, marital status, disability,

public assistance status, veteran status, sexual orientation, gender iden-

tity, or gender expression.

TO APPLY:

Apply at https://careers.udel.edu/cw/en-us/job/499097/tenure-track-

assistant-professor-political-science

Review of applications will begin on September 30, 2022, and will

continue until the position is filled. Applicants should upload a letter

of application, curriculum vitae, research statement, statement of

teaching philosophy, teaching evaluations and any other evidence of

teaching quality, writing sample or sample publication, and letters

from three references at http://www.udel.edu/careers. Questions, but

not application materials, may be sent to Dr. Julio Carrión, search

committee chair, at jcarrion@udel.edu.

SALARY AND BENEFITS: Compensation packages are highly com-

petitive and commensurate with experience and qualifications. The

UD benefits package is one of the best in the nation.

EQUAL EMPLOYMENT OPPORTUNITY: The University of Del-

aware is an Equal Opportunity Employer and encourages applications

from members of underrepresented groups. The University's Notice of

Non-Discrimination can be found at http://www.udel.edu/aboutus/

legalnotices.html.

Start Date: Fall 2023

Application Deadline: 9/30/2022

Date Posted: 7/19/2022

Salary: Competitive

eJobs ID: 10505

Rice University
Rank: Assistant Professor of Political Science

The Department of Political Science at Rice University, located in

Houston, Texas, invites applications for a tenure-track position to

begin July 1, 2023. The appointment will be made at the rank of

assistant professor. Assistant professors will teach undergraduate and

graduate courses, perform research in their specialized area, and con-

tribute to university service. Therefore, successful candidates will have

a promising research agenda and strong analytical and empirical skills

as well as aspire to the highest standards of scholarship, professional

activity, and commitment to graduate and undergraduate education.

We are particularly interested in candidates whose research interests

and expertise lie in the cross-national study of democratic representa-

tion. Regional specialization is open, and we are interested in candi-

dates focusing on mass political behavior and/or elite behavior and

http://www.udel.edu/aboutus/legalnotices.html.
www.apsanet.org/jobs
http://www.udel.edu/aboutus/legalnotices.html.
http://www.udel.edu/aboutus/legalnotices.html.
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http://www.udel.edu/aboutus/legalnotices.html.
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political institutions. Successful candidates will have advanced skills

in quantitative research methods. Candidates must currently have a

Ph.D. or complete the Ph.D. by July 1, 2023.

Rice University and the Department of Political Science are committed

to building and sustaining an inclusive, diverse environment for our

faculty, staff, and students. We encourage applications from individu-

als who have been historically underrepresented in academia, including

people of color, LGBTQI+ people, women, and people with disabili-

ties. We strive to counter prejudice actively and to create a working

environment that is inclusive and equitable.

The application deadline is September 20, 2022. A complete applica-

tion must include a letter of application; a curriculum vitae; research,

teaching, and DEI statements; graduate school transcripts; two writing

samples; and three letters of recommendation (applicants must provide

contact information for three references who will be contacted auto-

matically for letters of recommendation). All applications should be

submitted electronically at https://apply.interfolio.com/109667.

Equal Opportunity Employer - Females/Minorities/Veterans/Disa-

bled/Sexual Orientation/Gender Identity

Start Date: Summer 2023

Application Deadline: 9/20/2022

Date Posted: 7/13/2022

Salary: Negotiable

eJobs ID: 10490

Harvard Business School
Rank: Tenure Track Position in Political Science 2022-23

Specializations: Political Economy, International Political Econ-

omy, Political Development

Harvard Business School is seeking candidates for a tenure-track posi-

tion in the Business, Government, and the International Economy

(BGIE) unit. Applications are welcome from candidates in all sub-

fields, and special preference will be given to candidates whose research

interests include American political development, international politi-

cal economy or comparative political economy, and environmental

politics. The search is open with regard to methodological approach.

Candidates may come directly from Ph.D. programs or from the

faculties of other universities. The appointment will begin on July

1, 2023.

All applicants should have excellent academic credentials and a demon-

strated potential for conducting outstanding research. The School is

particularly interested in applicants with interdisciplinary interests

and strong records of, or potential for, excellence in teaching.

Successful candidates will, at the outset, teach a required first-year

MBA course on the economic, political, and social environment of

global business.

Review of applications will begin September 20, 2022. Applications

should include: cover letter, curriculum vitae, description of research,

and writing sample (preferably dissertation chapters). Three confiden-

tial letters of recommendation should be submitted through the online

portal by the referees.

To apply please go to this website and select “Tenure-Track Position

in Political Science” when choosing a position on the application:

https://www.hbs.edu/faculty/Pages/positions.aspx
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Start Date: Summer 2023

Application Deadline: 9/20/2022

Date Posted: 7/11/2022

Salary: Competitive

eJobs ID: 10476

George Washington University
Rank: Visiting Assistant Professor

The Department of Political Science invites applications for a one-

year position as a visiting professor with a specialization in Compara-

tive Politics. The candidate hired will teach a 3-3 course load of

undergraduate classes during the 2022-2023 academic year.

Minimum Qualifications: Applicants must hold a Ph.D. or doctoral

degree in Political Science or a related field. Applicants must have

experience teaching undergraduate courses.

Application Procedure: To apply please complete an online faculty

application at https://www.gwu.jobs/postings/93999; upload a cover

letter; curriculum vitae; statement of teaching experience; evidence

of teaching effectiveness, preferably student evaluations; and include

the names of three references (letters of recommendation are not

required). Review of applications will begin on 8/5/2022, and will

continue until the position is filled. Only complete applications will

be considered. Please note the University has an ongoing mandate

for all personnel to be fully vaccinated against COVID-19.

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

The university and department have a strong commitment to achiev-

ing diversity among faculty and staff. We strongly encourage women

and persons of color to apply.

Successful completion of a Background Screening will be required as

a condition of hire.

Start Date: Fall 2022

Application Deadline: 8/5/2022

Date Posted: 7/6/2022

Salary: Competitive

eJobs ID: 10465

University of Western Ontario
Rank: International/Comparative Politics

Subfield(s): International Relations, Comparative Politics, Other

Political Science – International/Comparative Politics

The Department of Political Science, Faculty of Social Science at

Western University invites applications for highly qualified applicants

for a probationary (tenure-track) appointment in the area of Interna-

tional/Comparative politics, broadly defined, with a starting date of

July 1, 2023 or as negotiated.

We seek individuals with a demonstrated commitment to excellence

in research, teaching, and service who can help advance Western’s

Strategic Plan: https://strategicplan.uwo.ca/. In particular, we will

favour candidates whose teaching and scholarship addresses one or

https://apply.interfolio.com/109667.
https://www.hbs.edu/faculty/Pages/positions.aspx
www.apsanet.org/jobs
https://www.gwu.jobs/postings/93999;
http://www.uwo.ca/facultyrelations/pdf/careers/Faculty/Application-FullTime-Faculty-Position-Form.pdf
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more of: threats to democracy, environmental politics, sustainability,

climate change, systemic racism, and/or socioeconomic inequality.

The successful candidate could approach these issues from either

the system- or individual-level. Western Political Science aims to be

Canada’s top destination for graduate training in empirical research

methods. The ability to teach empirical research methods will be

considered an asset.

To address Western’s commitment to equity, diversity, inclusion, and

decolonization, applicants who self-identify as a woman, Indigenous

person, member of a racialized community, person with a disability, or

who identify as 2SLGBTQ+ are encouraged to apply to this position.

Applications should include the following:

1) application form (http://www.uwo.ca/facultyrelations/pdf/careers/

Faculty/Application-FullTime-Faculty-Position-Form.pdf),

2) cover letter that addresses how the candidate fits the position and

the department, and includes a brief statement of how the candidate

will contribute to our commitment to Equity, Diversity, Inclusion,

and Decolonization.

3) curriculum vitae,

4) short statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other

papers,

6) names and contact information of three academic referees,

The deadline for receipt of applications is September 15th, 2022, or

until the position is filled.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair

Department of Political Science

Western University

Room 4154, Social Science Centre

London, Ontario, CANADA N6A 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent

written and oral communication skills in English. Effective September

7, 2021, all employees and visitors to campus are required to comply

with Western’s COVID-19 Vaccination Policy.

Since 1878, Western University has been committed to serving our

communities through the pursuit of academic excellence and by pro-

viding students, faculty, and community members with life-long

opportunities for intellectual, social, and cultural growth. We seek

excellent students, faculty, and staff to join us in what has become

known as the “Western Experience” – an opportunity to contribute

to a better world through the development of new knowledge, new

abilities, new connections, and new ways to make a difference.

Effective September 7, 2021, all employees and visitors to campus

are required to comply with Western’s Covid Vaccination Policy.

Positions are subject to budget approval. Applicants should have fluent

written and oral communication skills in English. The University

invites applications from all qualified individuals. Western is commit-

ted to employment equity and diversity in the workplace and welcomes

applications from women, members of racialized groups/visible minor-

ities, Aboriginal persons, persons with disabilities, persons of any

sexual orientation, and persons of any gender identity or gender expres-

sion.
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In accordance with Canadian Immigration requirements, priority will

be given to Canadian citizens and permanent residents. For any ques-

tions about the position or application please contact: mat-

thew.lebo@uwo.ca.

Accommodations are available for applicants with disabilities through-

out the recruitment process. If you require accommodations for inter-

views or other meetings, please contact Shannon Doyle, sdoyle3@

uwo.ca .

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 6/20/2022

Salary: Competitive

eJobs ID: 10425

American University
Rank: Assistant Professor

The School of Public Affairs at American University invites applica-

tions for a tenure-line position at the rank of Assistant Professor in

Comparative Politics beginning August 1, 2023. Applicants should

have a PhD or an anticipated PhD completed by August 2023.

Successful candidates will have strong quantitative skills. The search

is open with regard to subfield, though the Department is especially

interested in scholars whose research and teaching interests include

institutions and political economy. Most of all, the department seeks

scholars who will further its goals of producing high impact research,

providing innovative undergraduate and graduate teaching, and con-

tributing to high visibility centers and research initiatives at Ameri-

can University.

Salary and benefits are competitive. Review of applications will begin

on September 21 and will continue until the position is filled, subject

to ongoing budgetary approval. Please submit applications via: https://

apply.interfolio.com/108453. Include a cover letter, curriculum vitae,

and statement of research interests. Applicants should include three

letters of recommendation. Please email govsearch@american.edu if

you have any questions.

Established in 1934, the School of Public Affairs offers undergraduate

and graduate programs in the departments of Government; Justice,

Law, & Criminology; and Public Administration & Policy. The

School’s programs are consistently ranked among the best in the field

of public affairs by U.S. News &World Report. Learn more about

the School of Public Affairs at www.american.edu/spa.

American University is a private institution within easy reach of many

centers of government, business, research, and arts located in the

nation’s capital. For more information about American University,

visit www.american.edu.

American University is an equal opportunity, affirmative action insti-

tution that operates in compliance with applicable laws and regula-

tions. The university does not discriminate on the basis of race,

color, national origin, religion, sex (including pregnancy), age, sexual

orientation, disability, marital status, personal appearance, gender

identity and expression, family responsibilities, political affiliation,

source of income, veteran status, an individual’s genetic information

or any other bases under federal or local laws (collectively “Protected

Bases”) in its programs and activities. American University is a tobacco

and smoke free campus.

Start Date: Fall

http://www.uwo.ca/facultyrelations/pdf/careers/Faculty/Application-FullTime-Faculty-Position-Form.pdf
http://www.uwo.ca/facultyrelations/pdf/careers/Faculty/Application-FullTime-Faculty-Position-Form.pdf
www.apsanet.org/jobs
http://www.american.edu.
http://www.american.edu.
http://www.american.edu.
http://www.american.edu.
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Application Deadline: Open until Filled

Date Posted: 6/17/2022

Salary: Competitive

eJobs ID: 10424

Stanford University
Rank: Faculty Appointment on China and Climate Change

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Specializations: East Asia, China, Energy Policy

Stanford University invites applications for a joint appointment as a

continuing-term senior fellow and tenured faculty at the associate or

full professor level in the broad area of China and Climate Change.

The focus of the search is open. We are searching for creative and

innovative scholars with an established record of outstanding policy-

relevant research and education around the topics of China and climate

change. We invite candidates from a broad range of disciplines to

apply.

This joint hire is part of a broader effort by Stanford University in

building the new Doerr School of Sustainability. The appointment

from this search will be made jointly in the Freeman Spogli Institute

for International Studies and in the Doerr School of Sustainability,

which will begin operating in the 2022-2023 academic year.

Candidates must have a PhD in a field relevant to climate change,

expertise on China, an excellent record of scholarly, policy-relevant

research, a dedication to teaching, and a demonstrated commitment

to diversity, equity, and inclusion. Application packages should be

submitted online and include the following documents: 1) a curricu-

lum vitae; 2) a research statement (up to 3 pages); 3) a diversity

statement that demonstrates the applicant’s commitment and poten-

tial to contribute to Stanford’s goals of diversity, equity, and inclusion

through personal experience or perspective, scholarship, teaching, or

service (1 page); 4) a statement of teaching interests (1 page); and 5)

a cover letter. Review of applications will begin upon receipt and

continue until the position is filled. All are welcome to apply.

Apply at:

https://facultypositions.stanford.edu/en-us/job/493398/faculty-

appointment-on-china-and-climate-change

Start Date: Fall 2023

Date Posted: 6/8/2022

Salary: Any

eJobs ID: 10406

Hampden-Sydney College
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Law & Organizations, Latin Ameri-

can, Foreign Policy

Hampden-Sydney College invites applications for a full-time, tenure-

track appointment at the rank of Assistant Professor within the Depart-

ment of Government and Foreign Affairs. Candidates should specialize

in International Law and the U.S. Constitution and Foreign Affairs;

additional subfields in Latin American politics and/or U.S. national

security policy are highly desired. Candidates should be able to teach,

as needed, Introduction to American Government and, particularly,
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introduction to World Politics. The ability to offer courses in Western

Culture or political philosophy is a plus.

Hampden-Sydney College highly values the teacher/scholar model.

Effective teaching, a commitment to scholarly productivity, willing-

ness to engage in community service, and a dedication to student

success, are all qualities required of a successful candidate. Teaching

load for this position is seven courses per year.

Hampden-Sydney College is a selective liberal arts institution enrolling

approximately 1000 students. Founded in 1775, it is the tenth oldest

institution of higher learning in the United States. Our beautiful

1300-acre campus is less than 7 miles from downtown Farmville,

home to Longwood University and the Moton Museum, which is

listed on the U.S. Civil Rights Trail. The campus is located 65 miles

west of Richmond, 50 miles east of Lynchburg, and 75 miles south of

Charlottesville, providing abundant cultural, recreational and artistic

resources. Hampden-Sydney is one of four liberal arts colleges in the

United States dedicated to the education of men, and our mission is

to educate &quot;good men and good citizens in an atmosphere of

sound learning.&quot; As a community, we are dedicated to the goal

of building a culturally diverse faculty committed to working in a

multicultural environment and strongly encourage applications from

women and minoritized groups. Hampden-Sydney College values

diversity, prohibits discrimination, and is committed to equal opportu-

nity for all employees and applicants for employment.

To apply, please submit a cover letter, curriculum vitae, teaching

philosophy, and three confidential reference letters via Interfolio at

http://apply.interfolio.com/107980. Applicants should have a Ph.D.

in political science by the time of appointment.

Questions about this position may be addressed to Dr. John Eastby

at jeastby@hsc.edu or Dr. Celia Carroll Jones at ccarroll@hsc.edu.

Review of applications will begin immediately, and the position will

remain open until filled.

Start Date: Fall 2023

Application Deadline: 9/5/2022

Date Posted: 6/6/2022

Salary: Negotiable

eJobs ID: 10395

Hampden-Sydney College
Rank: Assistant Professor

Specializations: Middle East, East Asia, Political Development

Hampden-Sydney College invites applications for a full-time, tenure-

track appointment at the rank of Assistant Professor within the Depart-

ment of Government and Foreign Affairs. The successful candidate

should be prepared to offer courses in Asian and Middle Eastern

politics. The ability to teach upper-level international policy in a

specialized area (environment, trade, immigration, health, security,

etc.) or political philosophy is a plus. The successful applicant is

expected to participate in the college-wide Global Cultures program

and to teach, as needed, Introduction to World Politics and Introduc-

tion to American Government courses.

Hampden-Sydney College highly values the teacher/scholar model.

Effective teaching, a commitment to scholarly productivity, willing-

ness to engage in community service, and a dedication to student

success, are all qualities required of a successful candidate. Teaching

load for this position is seven courses per year.

https://facultypositions.stanford.edu/en-us/job/493398/faculty-appointment-on-china-and-climate-change
https://facultypositions.stanford.edu/en-us/job/493398/faculty-appointment-on-china-and-climate-change
www.apsanet.org/jobs
http://apply.interfolio.com/107980.
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Hampden-Sydney College is a selective liberal arts institution enrolling

approximately 1000 students. Founded in 1775, it is the tenth oldest

institution of higher learning in the United States. Our beautiful

1300-acre campus is less than 7 miles from downtown Farmville,

home to Longwood University and the Moton Museum, which is

listed on the U.S. Civil Rights Trail. The campus is located 65 miles

west of Richmond, 50 miles east of Lynchburg, and 75 miles south of

Charlottesville, providing abundant cultural, recreational and artistic

resources. Hampden-Sydney is one of four liberal arts colleges in the

United States dedicated to the education of men, and our mission is

to educate &quot;good men and good citizens in an atmosphere of

sound learning.&quot; As a community, we are dedicated to the goal

of building a culturally diverse faculty committed to working in a

multicultural environment and strongly encourage applications from

women and minoritized groups. Hampden-Sydney College values

diversity, prohibits discrimination, and is committed to equal opportu-

nity for all employees and applicants for employment.

To apply, please submit a cover letter, curriculum vitae, teaching

philosophy, and three confidential reference letters via Interfolio at

http://apply.interfolio.com/107981. Applicants should have a Ph.D.

in political science by the time of appointment.

Questions about this position may be addressed to Dr. John Eastby

at jeastby@hsc.edu or Dr. Celia Carroll Jones at ccarroll@hsc.edu.

Review of applications will begin immediately, and the position will

remain open until filled.

Start Date: Fall 2023

Application Deadline: 9/5/2022

Date Posted: 6/6/2022

Salary: Negotiable

eJobs ID: 10396

George Washington University
Rank: Part time faculty

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Political Science at George Washington University explores wide-

ranging topics related to political behavior and governance, both in the

United States and across the globe. The department houses nationally

recognized undergraduate and graduate programs with emphases in

the subfields of American Politics, Comparative Politics, Interna-

tional Relations.

The Department of Political Science at George Washington University

invites applicants to apply who are interested in serving as a temporary

part-time faculty for the fall 2022 semester, teaching in the areas

of American Politics, Comparative Politics, International Relations,

Political Theory, and Public Policy. The George Washington Univer-

sity is in a Collective Bargaining Agreement (CBA) with the part-

time faculty elected union, Service Employees International Union

(SEIU) Local 500.

Minimum Qualifications

A Master’s degree in political science or related field. Prior experience

teaching students at the postgraduate level.

Application Instructions

To apply, interested individuals should email Dr. Susan Wiley (wiley@

gwu.edu) a recent curriculum vitae (CV) to express interest in the

role. Prior student course evaluations may be requested. Employment
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offers are contingent on the satisfactory outcome of a standard back-

ground screening.

EEO Statement

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/25/2022

Salary: Competitive

eJobs ID: 10376

Hope College
Rank: Visiting Assistant Professor

Subfield(s): Political Theory, American Government and Politics,

Comparative Politics

The Department of Political Science at Hope College seeks applicants

for a visiting assistant professor position beginning by Fall 2022.

Strong preference will be given to candidates with expertise in political

theory. In addition to political theory, we welcome applications from

candidates who are able to teach introductory and upper-level courses

in American politics, including a course in state and local politics.

The standard teaching load is three courses per semester.

The College offers opportunities for internal research support and

assistance in seeking external funding. The Political Science depart-

ment at Hope has six tenured/tenure-track faculty and graduates bout

25 majors each year. The Political Science department also contributes

to Hope College’s teacher education program as well as interdiscipli-

nary programs in environmental studies and global studies.

Candidates should upload the following documents as part of their

application:

Cover letter

Curriculum vitae

A statement indicating a willingness to commit to and engage with

Hope’s mission statement

A statement describing your teaching philosophy, experience, and

interests

Formal teaching evaluations

Sample publications

A statement of your research plans and how you will mentor under-

graduates in research (optional)

In addition, you should enter the names and contact information for

three references when you apply. References will be contacted via

email upon your application, providing with a link to upload a letter

of recommendation to your file.

Direct questions can be sent to ryden@hope.edu. For full considera-

tion, candidates should submit their completed materials immediately.

Applications will be reviews as they are received and continue until

the search is complete.

Additional information found at jobs.hope.edu

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/10/2022

http://apply.interfolio.com/107981.
www.apsanet.org/jobs
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Salary: Any

eJobs ID: 10347

University of Kentucky
Rank: Post-Doctoral Scholar in Political Science

Subfield(s): Comparative Politics, International Relations, Public

Law

The Department of Political Science at the University of Kentucky

in Lexington, KY, invites applications for a teaching post-doc position

in International Relations or Comparative Politics with particular

interest in international organizations, international law, and/or com-

parative judicial politics. We are particularly interested in candidates

who can contribute to the diversity and inclusion mission of the

department. The position will begin August 1, 2022. Applicants are

expected to teach a 2/3 load and design at least one new course in

the area of Legal Studies.

Applicants should show strong potential to provide effective under-

graduate teaching and have a Ph.D. in Political Science in hand by

August 2022.

Applicants should submit the following: 1) curriculum vitae, 2) letter

stating the candidate’s research and teaching interests (uploaded as

Cover Letter), 3) copy of transcript for highest degree earned, 4)

evidence of teaching experience, particularly syllabi from courses

taught (uploaded as specific request 1). Provide the names and contact

information for three references when prompted in the academic

profile. This information will be used to solicit recommendation

letters from your references within the employment system.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/9/2022

Salary: Competitive

eJobs ID: 10340

Wheaton College
Rank: Visiting Assistant Professor in Comparative Politics

The Department of Politics and International Relations at Wheaton

College invites applications for a half-year appointment as a Visiting

Assistant Professor for the Spring 2023 semester. We seek applicants

who specialize in comparative politics and are open to all specializa-

tions. Ph.D. is expected and teaching experience is preferred.

Please send a letter describing teaching experience and commitment

to the Christian faith along with a current curriculum vitae to Dr.

Michael McKoy, Search Committee Chair, Department of Politics &

International Relations (michael.mckoy@wheaton.edu). Promising

candidates will receive full application materials.

Review of completed applications will begin August 1 and continue

until the position is filled.

Wheaton College complies with federal and state guidelines for non-

discrimination in employment, and is an evangelical Protestant Chris-

tian liberal arts college whose faculty and staff affirm a Statement of

Faith and adhere to the lifestyle expectations of the Wheaton College

Community Covenant. Information on both may be found here.

Women and minority candidates are strongly encouraged to apply.

Start Date: Spring 2023
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Application Deadline: Open until Filled

Date Posted: 5/9/2022

Salary: $40,000 - $49,999

eJobs ID: 10337

Brown University
Rank: Post-Doctoral Fellow in Political Science and International

and Public Affairs

Specializations: International Security, Public Opinion, Criminal

Justice

Professor Robert Blair (Department of Political Science and Watson

Institute for International and Public Affairs) is accepting applications

for a post-doctoral fellowship beginning in fall 2022. The fellow will

work closely with Professor Blair on collaborative research projects.

Professor Blair’s current research interests include policy reforms and

evaluations to improve police performance and police-community

relations in low- and middle-income countries; the impact of UN

peacekeeping on security and justice sector reform (among other

outcomes) in countries recovering from civil war; and the development

of mechanisms to reduce partisan polarization and prevent democratic

erosion in the US, among other topics. The ideal candidate will have

similarly broad research interests, and will be eager to collaborate on

projects spanning multiple substantive areas in multiple geographi-

cal locations.

Qualifications needed:

• PhD in political science, economics, or related discipline by the

fellowship start date

• Experience with quantitative data analysis in Stata or R (prefera-

bly both)

• Experience running surveys, field experiments, and/or other forms

of complex field-based research

• Excellent written and verbal communication skills

• Spoken Spanish is desirable but not necessary

Application instructions: Please provide a cover letter, CV, research

statement, writing sample, and two letters of recommendation.

Please apply here: http://apply.interfolio.com/103774

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 3/18/2022

Salary: Competitive

eJobs ID: 10213

College of the Holy Cross
Rank: Visiting Full-Time Faculty/Comparative Politics/Latin

American/Migration

GENERAL INFORMATION

The Department of Political Science at College of the Holy Cross

invites applications for a visiting full-time faculty position in Compara-

tive Politics, with a focus on Latin America and migration studies,

for the 2022-2023 academic year to begin in August 2022. Specific

courses include Latin American Politics, an introductory course in

Comparative Politics, and an upper-level course in the candidate’s

area of specialty to be determined in consultation with the Chair of

Political Science and the Director of the Latin American, Latinx, and

the Caribbean Studies Program (LALC), preferably in the field of

www.apsanet.org/jobs
http://apply.interfolio.com/103774
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migration studies. Additional information about departments/pro-

grams the position will serve can be found here

https://www.holycross.edu/academics/programs/political-science;

https://www.holycross.edu/academics/programs/latin-american-

latinx-and-caribbean-studies and https://www.holycross.edu/

academics/programs/international-studies

Visiting full-time faculty teach 3 courses each semester and are eligible

for travel support and reimbursement of relocation costs within the

College’s published policies. All full-time appointments offer competi-

tive salaries and include full benefits.

QUALIFICATIONS

Candidates must demonstrate commitment to, and excellence in,

undergraduate teaching as informed by current practice and scholar-

ship in the field.

APPLICATION INSTRUCTIONS

Please submit a letter of application, current curriculum vitae, a state-

ment on teaching philosophy and specific teaching interests, tran-

scripts (A Ph.D. in Political Science is preferred but ABD candidates

will be considered.), and two confidential letters of recommendation.

As a Jesuit, undergraduate liberal arts college, the College values

dialogue among people from diverse perspectives as integral to the

mission and essential to the excellence of our academic program (see

http://holycross.edu/mission). In your application, please highlight

how your teaching, scholarship, mentorship, and/or service might

support the College’s mission and its commitment to diversity and

inclusion. For more information, please visit http://holycross.edu/

diversity.

College of the Holy Cross uses Interfolio to collect all faculty job

applications electronically. Please submit all application materials to

https://apply.interfolio.com/103706.

Review of applications will begin immediately and continue until the

position has been filled. For full consideration, please apply by April

4, 2022. Questions about this search may be directed to Prof. Maria

G. Rodrigues, Chair of the Department of Political Science, and Chair

of the Search Committee at mrodrigu@holycross.edu.

COVID-19 VACCINATION POLICY

College of the Holy Cross requires that all faculty and staff show

proof of full vaccination by an FDA-approved COVID-19 vaccine

before beginning employment, unless an exemption from this policy

has been granted. New faculty members believing they need an accom-

modation of this policy because of a disability, sincerely-held religious

belief, or otherwise should inform Human Resources after an offer

of employment is extended; please do not include any medical, genetic,

or religious information in your application materials.

EQUAL OPPORTUNITY EMPLOYMENT STATEMENT

The College of the Holy Cross is a highly selective Catholic liberal

arts college in the Jesuit tradition. It enrolls about 3,000 students

and is located in a medium-sized city 45 miles west of Boston. The

College seeks faculty members whose scholarship, teaching, and on-

and off-campus service demonstrate commitment to the educational

benefits of a richly diverse community.
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Holy Cross aspires to meet the needs of dual-career couples, in part

through its membership in the Higher Education Consortium of

Central Massachusetts and the New England Higher Education

Recruitment Consortium (http://www.newenglandherc.org). The

College is an Equal Employment Opportunity Employer and complies

with all Federal and Massachusetts laws concerning equal opportunity

and affirmative action in the workplace.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 3/4/2022

Salary: Competitive

eJobs ID: 10176

INTERNATIONAL RELATIONS
University of Rochester
Rank: International Relations

The Department of Political Science at the University of Rochester

invites applications from candidates working in all areas of interna-

tional relations for a tenure-track assistant professor position, starting

July 1, 2023. We are particularly interested in candidates with strong

methodological skills.

Applications should include a letter of interest, C.V., research state-

ment, teaching statement, letters of recommendation, samples of writ-

ten work, graduate transcript and a statement of your commitment

to advancing equity and fostering an inclusive and diverse community

in academia, including past work and future goals. The University

of Rochester is firmly committed to advancing equity and fostering

an inclusive and diverse community. We ask candidates to include a

statement detailing their past work and future plans for achieving

these goals.

Materials should be submitted online at: www.rochester.edu/faculty-

recruiting. For more information on the University of Rochester

Political Science Department go to: http://www.sas.rochester.edu/

psc/. We will begin reviewing applications on September 23, 2022.

The University of Rochester is an Equal Opportunity Employer and

actively encourages applications from candidates from groups under-

represented in higher education.

Start Date: Summer 2023

Application Deadline: 9/23/2022

Date Posted: 9/2/2022

Salary: Competitive

eJobs ID: 10839

Princeton University
Rank: Postdoctoral Research Associate

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Economic Policy, International Political Economy,

International Law & Organizations

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs

invites applications for a postdoctoral or more senior research associate

position from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2023, for the 2023-2024 academic

year. These awards are designed to promote basic research in the

http://www.newenglandherc.org
http://www.newenglandherc.org
http://www.newenglandherc.org
http://www.newenglandherc.org
http://www.newenglandherc.org
http://www.newenglandherc.org
http://www.newenglandherc.org
http://www.newenglandherc.org
http://www.newenglandherc.org
www.apsanet.org/jobs
http://www.newenglandherc.org
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
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broad areas of international and comparative political economy, inter-

national organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies are of relevance. Outstanding scholars anywhere

in the world are eligible to apply. The Center invites candidates

with a background in political science, economics, modern history,

sociology, anthropology, law, business, and other disciplines bearing

on the study of globalization to apply. Selected candidates will be

required to be in residence in Princeton or the local vicinity, or

demonstrate to the program’s satisfaction the ability to be on campus

on a daily basis and on short notice in order to fulfill responsibilities

relating to in-person participation, office hours, and related activities

for the duration of the fellowship (September 1, 2023 - July 1, 2024).

Application Deadline - Applicants should apply by Saturday, Novem-

ber 19, 2022 (11:59 pm EST) for full consideration; however, posting

will remain open until filled.

Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26881.

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2023, in one of the above-mentioned disci-

plines. To apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Wednesday, November 23, 2022. Complete your

application well before the deadline so that references can be submit-

ted on time.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund. This is a one-year

appointment.

Successful applicants will be notified of the outcome of their applica-

tion in February 2023. This position is subject to the University's

background check policy.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Jennifer Bolton,

Assistant Director, at ncgg@princeton.edu.

Start Date: Fall 2023

Application Deadline: 11/19/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10743
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Princeton University
Rank: Postdoctoral Research Associate Fellowship Program in

Regional Political Economy

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs

invites applications for a postdoctoral or more senior research associate

position from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2023, for the Postdoctoral Fellowship

Program in regional political economy for the 2023-2024 academic

year. This fellows' program aims to develop a generation of scholars

able to analyze and make policy recommendations about the regional

political economy in the Middle East, East, South and Southeast Asia,

Africa, and Latin America. The Center welcomes applications from

candidates with a background in economics, political science, contem-

porary history, sociology, law, business, and other disciplines bearing

on the study of markets, politics, and economic development, focusing

on the regions of the Middle East, East, South, or Southeast Asia,

Africa and Latin America. Scholarly work should explore the ways in

which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and promote higher levels of devel-

opment more effectively. Selected candidates will be required to be

in residence in Princeton or the local vicinity, or demonstrate to the

program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like for the duration of

the fellowship (September 1, 2023 - July 1, 2024).

Application Deadline – Applicants should apply by Monday, Decem-

ber 5, 2022 (11:59 pm EST), for full consideration; however, posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26904.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines or expect to receive a Ph.D. by September 1, 2023. To

apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 pm EST) on Thursday, December 8, 2022.

Complete your application well before the deadline so that refer-

ences can be submitted on time.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund. This is a one-year

appointment.

Successful applicants will be notified of the outcome of their applica-

tion in February 2023.

https://www.princeton.edu/acad-positions/position/26881.
https://www.princeton.edu/acad-positions/position/26881.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/26904.
https://www.princeton.edu/acad-positions/position/26904.
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For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Jennifer Bolton,

Assistant Director, at ncgg@princeton.edu. This position is subject

to the University's background check policy.

Start Date: Fall 2023

Application Deadline: 12/5/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10745

Princeton University
Rank: Visiting Fellowship Program

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Economic Policy, International Political Economy,

International Law & Organizations

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs seeks

up to eight visitors for the 2023-2024 academic year in the Visiting

Fellowship Program. These awards are designed to promote basic

research in the broad areas of international and comparative political

economy, international organization and global governance, and glob-

alization. Research on the causes and consequences of globalization,

the political economy of foreign trade, monetary and regulatory poli-

cies, the sources of international cooperation at the global and regional

level, the domestic and international politics of economic develop-

ment, the political economy of human security issues, the evolution

and impact of international institutions, and the politics of interna-

tional law and human rights policies are of relevance.

Outstanding scholars anywhere in the world are eligible to apply.

The Center invites candidates with a background in political science,

economics, modern history, sociology, anthropology, law, business,

and other disciplines bearing on the study of globalization to apply.

Fellows will be required to be in residence in Princeton or the local

vicinity, or demonstrate to the program's satisfaction the ability to

be on campus daily for the duration of the fellowship (September 1,

2023 - July 1, 2024).

Application Deadline – Applicants should apply by Saturday, Novem-

ber 19, 2022 (11:59 pm EST) for full consideration; however, posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26901.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

the business day (5 pm EST) on Wednesday, November 23, 2022.
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Complete your application well before the deadline so that refer-

ences can be submitted on time.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating their salary for the current academic year (Sep-

tember 2022 - July 1, 2023) or provide written authorization for

Princeton to confirm their salary.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2023.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Jennifer Bolton,

Assistant Director, at ncgg@princeton.edu.

Start Date: Fall 2023

Application Deadline: 11/19/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10744

Princeton University
Rank: Visiting Fellowship Program in Regional Political Economy

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs seeks

two or more candidates for the Visiting Fellowship Program in

Regional Political Economy for the 2023-2024 academic year. This

fellows' program aims to develop a generation of scholars able to

analyze and make policy recommendations about the regional political

economy in the Middle East, East, South or Southeast Asia, Africa,

and Latin America. Candidates with a background in economics,

political science, contemporary history, sociology, law, business, and

other disciplines bearing on the study of markets, politics, and eco-

nomic development, focusing on the regions mentioned above, are

invited to apply. Scholarly work should explore the ways in which

the politics within and between a set of countries intersect with natural

resource endowments, market conditions, technological and physical

infrastructure, and cultural biases to explain existing patterns of eco-

nomic development and to promote higher levels of development more

effectively. Fellows will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program's satisfaction the

ability to be on campus daily and on short notice, to fulfill responsibili-

ties relating to in-person participation for the duration of the fellow-

ship (September 1, 2023 - July 1, 2024).

Application Deadline - Applicants should apply by Monday, Decem-

ber 5, 2022 (11:59 pm EST), for full consideration; however, posting

will remain open until filled.

Application Process -All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26903.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

https://www.princeton.edu/acad-positions/position/26901.
https://www.princeton.edu/acad-positions/position/26901.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/26903.
https://www.princeton.edu/acad-positions/position/26903.
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• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

the business day (5 pm EST) on Thursday, December 8, 2022.

Complete your application well before the deadline so that refer-

ences can be submitted on time.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating their salary for the current academic year (Sep-

tember 2022 - July 1, 2023) or provide written authorization for

Princeton to confirm their salary.

Salary - Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund. For more information

about the Niehaus Center for Globalization and Governance fellow-

ship program, please contact Jennifer Bolton, Assistant Director, at

ncgg@princeton.edu.

Start Date: Fall 2023

Application Deadline: 12/5/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10746

University of Houston
Rank: Assistant Professor

Assistant Professor – International Relations

The Department of Political Science at the University of Houston

invites applications for a tenure-track assistant professor position, to

begin Fall 2023. We seek applicants whose research and teaching

interests focus on International Relations. Although candidates from

all subfields of International Relations are invited to apply, we are

particularly interested in those who focus on international political

economy. Special consideration will be given to candidates whose

research agendas add to the department’s existing strengths. Successful

candidates should have strong methodological training, demonstrated

excellence in scholarly research and publication, and a clear commit-

ment to graduate and undergraduate teaching. Review of applications

will begin October 1 and continue until the position is filled.

The University of Houston, a Carnegie Tier-1 research university

with one of the most diverse student bodies in the nation, seeks to

recruit and retain a diverse community of scholars.

The Department of Political Science provides high-quality undergrad-

uate and graduate education, with over 800 majors and 75 M.A. and

Ph.D. students. The Department capitalizes on the strengths of our

city, offering students and faculty opportunities to research the politics

of the future in a dynamic hub of international commerce, and in a
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region which is on the leading edge of national demographic and

economic trends.

Applications should be submitted through the University’s online job

site, http://www.uh.edu/human-resources/uh-careers/. The position

number keyword is FAC002553. To apply please submit a letter

of application, CV, short writing sample, unofficial transcripts, and

contact information for three professional references. Listed references

will be asked to provide letters of recommendation.

For further information please contact Professor Tyson Chatagnier,

Department of Political Science, University of Houston, at jtchatag-

nier@uh.edu

The University of Houston is an Equal Opportunity/Affirmative

Action employer. Minorities, veterans, women and persons with disa-

bilities are encouraged to apply. The University of Houston is respon-

sive to the needs of dual career couples. Additionally, the University

prohibits discrimination in employment on the basis of sexual orienta-

tion, gender identity or gender expression.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10829

Syracuse University
Rank: Tenure-Track Assistant or Tenured Associate Professor

Position in Diversity and Public Organizations

Tenure-Track Assistant or Tenured Associate Professor Position in

Diversity and Public Organizations

Public Administration and International Affairs

Maxwell School of Citizenship and Public Affairs, Syracuse University

The Department of Public Administration and International Affairs

(PAIA) at Syracuse University’s Maxwell School of Citizenship and

Public Affairs seeks to appoint a tenure-track Assistant Professor or

tenured Associate Professor. We are looking for a scholar who focuses

on the development, management, and leadership of diverse, equita-

ble, and inclusive public organizations. The appointment is expected

to begin in August 2023.

Applicants should have a Ph.D. in public administration, manage-

ment, organizational behavior, sociology, political science, social psy-

chology, history, a related social science discipline, or an appropriate

interdisciplinary field. We are open to a wide range of theoretical and

methodological approaches.

We strongly value excellence in research and teaching. Candidates

should demonstrate high-quality research and productivity commen-

surate with the rank of the position. In addition, the successful candi-

date will contribute to both core and elective courses—particularly

those in public management—in the PAIA Department’s Master of

Public Administration Program. Candidates may also teach in other

PAIA and Maxwell programs at the doctoral, masters, and undergradu-

ate level.

The Maxwell School of Citizenship and Public Affairs is home to the

social science disciplines at Syracuse University and is ranked #1 in

the nation for graduate education in public affairs, according to the

2023 edition of U.S. News & World Report’s Best Graduate Schools.

www.apsanet.org/jobs
http://www.uh.edu/human-resources/uh-careers/.
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The successful candidate will have the opportunity to work in or

collaborate with interdisciplinary research centers across the Maxwell

School, including the Campbell Public Affairs Institute, the Center

for Environmental Policy and Administration, the Center for Policy

Research, the Institute for the Study of the Judiciary, Politics, and

the Media, the Lerner Center for Public Health Promotion, the

Maxwell X Lab, the Moynihan Institute of Global Affairs, and the

Program for the Advancement of Research on Conflict and Collabora-

tion, among several others.

Syracuse University is committed to fostering a diverse, equitable,

inclusive, and accessible (DEIA) environment. We seek candidates

whose research, teaching, service, or lived experiences have prepared

them to contribute to our commitment to DEIA in our work with

students, colleagues, and wider communities. The Maxwell School

has an Associate Dean of Diversity, Equity, and Inclusion who works

with the entire Maxwell community to support faculty and students

of color, a Faculty of Color group, and several affinity groups. Syracuse

University is an EO/AA employer and particularly encourages applica-

tions from women and minority candidates.

To apply for the position, candidates must complete an online faculty

application (available at https://www.sujobopps.com/postings/95458)

and submit a letter of interest, a curriculum vitae, a list of recommen-

ders, and a writing sample. In addition, applicants should submit a

one-page diversity statement that describes how they would contribute

to the development of an equitable and inclusive community in the

department through their teaching, research, and service.

Applications will be reviewed as they arrive, with full consideration

given to those received by November 1. We will continue to consider

applications until the position is filled.

Syracuse University is an Equal Opportunity Employer. Women,

minorities, and individuals with disabilities are encouraged to apply.

Successful candidates must be committed to working with diverse

student and community populations.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/31/2022

Salary: Competitive

eJobs ID: 10811

Victoria University of Wellington
Rank: Lecturer in International Relations

Do you have knowledge about international relations?

Are you passionate and committed to teaching?

Do you have, or will have, a relevant completed PhD?

Mo Te Herenga Waka - About Our University

Te Herenga Waka - Victoria University of Wellington is a global-

civic university with our marae at our heart. This iho draws off our

heritage and is further defined by our turangawaewae, in particular

Wellington, Aotearoa, and the Asia-Pacific, all of which are expressed

in our position as Aotearoa New Zealand's globally ranked capital

city university.

Our core ethical values are respect, responsibility, fairness, integrity,

and empathy. These core ethical values are demonstrated in our

commitment to sustainability, wellbeing, inclusivity, equity, diversity,

collegiality, and openness. With, and as, tangatawhenua, we value Te
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Tiritio Waitangi, rangatiratanga, manaakitanga, kaitiakitanga, whai-

matauranga, whanaungatanga, and akoranga.

Korero mo te turanga - About the role

Te Herenga Waka - Victoria University of Wellington is currently

recruiting for a Permanent Lecturer in International Relations to join

our team in the School of History, Philosophy, Political Science and

International Relations (equivalent to tenured assistant professor).

The starting date is 11 January 2023 (negotiable). The successful

candidate will have expertise in Environmental Politics and/or Political

Economy. Comparative Politics scholars who are working on these

issues are also encouraged to apply if they can contribute to teaching

in International Relations.

Key responsibilities:

Advance a sustained and disciplinary - relevant research programme

Develop and maintain teaching contributions to undergraduate and

postgraduate courses

Successfully supervise post-graduate students to completion

Contribute to Haututanga/leadership, administrative roles, and out-

reach to the wider community

O pumanawa - About you

You will be someone who is knowledgeable about International

Relations and enjoys contributing to teaching and learning in a

research-focused environment.

Key requirements:

An established track record of, or a substantial potential for, a pro-

gramme of research in environmental politics and/or political economy

A strong commitment to effective teaching and to postgraduate stu-

dent supervision

Holds a PhD in a relevant field at the time of appointment

Etahi korero hai awhina i a koe - Why you should join our team

Te Kura Aro Whakamuri, Rapunga Whakaaro, Matai Torangapu me

te Ao - the School of History, Philosophy, Political Science and

International Relations is one of the largest Schools in the University.

The three disciplines within the School represent important fields of

study, each with their own set of concepts and perspectives. Many

students take courses in each of them. Graduates develop skills in

critical and creative thinking, leadership, communication and research.

The School is committed to excellence in research and teaching.

Our Political Science and International Relations (PSIR) Programme

is Aotearoa New Zealand's largest and oldest department of politics.

It is in the top 100 in the world in the QS rankings. The programme

has 23 academic staff and is responsible for teaching two majors

within the Bachelor of Arts and one major within the Bachelor of

Communication. The programme also offers four taught Master's

degrees, and attracts a significant number of research Master's students

and PhD students. Our research and teaching routinely engages with

government due to our capital city location, and many of our staff are

involved in international research collaborations and are on externally

funded research projects. The diversity of our Programme's research,

teaching, engagement and leadership activities make it a dynamic and

stimulating place to work and study.

Role Description

Whakapa Mai - Contact details for vacancy

https://www.sujobopps.com/postings/95458
www.apsanet.org/jobs
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If you have any questions regarding this role please get in touch with

theTumuaki - Head of School, Associate Professor Xavier Marquez,

e-mail xavier.marquez@vuw.ac.nz. But applicants should follow all

steps listed below.?

Important - Application steps and information

Download and complete the University Application Form

Then, please combine your cover letter, CV and the University Appli-

cation Form into a single file (preferably in pdf format).

Click Apply Now. Follow the process to enter your contact details

and attach your combined file (CV, cover letter and the University

application form) using the 'CV/Resume' button.

If you have any issues uploading your application, please email the

completed application form, cover letter and CV to?erecruit@vuw.ac.-

nz?stating the reference number and position title from the advert in

the subject line.

Please apply at https://www.wgtn.ac.nz/about/working-here/current-

vacancies-broadbean

Start Date: Winter 2023

Application Deadline: 10/15/2022

Date Posted: 8/31/2022

Salary: Negotiable

eJobs ID: 10817

Georgia Institute of Technology
Rank: Assistant Professor International Security

The Sam Nunn School of International Affairs (www.inta.gatech.edu)

at the Georgia Institute of Technology invites applications for a tenure-

track assistant professor position in International Security to begin

Fall 2023. Scholars with a research specialization in emerging technol-

ogies are encouraged to apply. While the department is open to

substantive, regional, and technological specialization, the ability to

contribute to the department’s teaching needs in Eurasian or East

Asian politics is highly desirable. Candidates are expected to demon-

strate an exceptional commitment to research and to teaching, as

well as evidence of dedication to policy relevance in addition to

academic rigor.

The Nunn School is multidisciplinary and focuses on understanding

the global context of advances in science and technology. Georgia

Tech is a top-ranked public research university situated in the heart

of Atlanta, a diverse and vibrant city with great economic and cultural

strengths. The Institute is a member of the University System of

Georgia, the Georgia Research Alliance, and the Association of Ameri-

can Universities. The Nunn School is a member of the Association

of Professional Schools of International Affairs. Nunn School faculty

may hold joint appointments with other units across the Institute

including but not limited to the School of Public Policy, the School

of Cybersecurity and Privacy, and the Scheller College of Business.

Georgia Tech prides itself on its technology resources, collaborations,

high-quality student body, and its commitment to diversity, equity,

and inclusion.

Applicants should submit a letter of application, curriculum vitae, a

statement of research interests, a description of teaching interests and

philosophy, and the names and contact information for at least three

references. Application materials should be submitted as .PDF files
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via Georgia Tech’s CAREERS website. Letter writers should submit

their letters directly to the same site at the time of application.

Enquiries may be directed to Search Committee Chair Rachel Whitl-

ark (Rachel.whitlark@inta.gatech.edu). To ensure consideration,

applications must be received by October 15th, but the search will

continue until the position is filled. An earned doctorate is required

by the start of the appointment, and a background check must be

completed prior to employment.

Georgia Tech provides equal opportunity to all faculty, staff, students,

and all other members of the Georgia Tech community, including

applicants for admission and/or employment, contractors, volunteers,

and participants in institutional programs, activities, or services.?Geor-

gia Tech complies with all applicable laws and regulations governing

equal opportunity in the workplace and in educational activities.

Georgia Tech prohibits discrimination, including discriminatory har-

assment, on the basis of race, ethnicity, ancestry, color, religion, sex

(including pregnancy), sexual orientation, gender identity, national

origin, age, disability, genetics, or veteran status in its programs,

activities, employment, and admissions.?This prohibition applies to

faculty, staff, students, and all other members of the Georgia Tech

community, including affiliates, invitees, and guests.

Start Date: Fall 2023

Application Deadline: 10/15/2022

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10810

University of Richmond
Rank: Assistant Professor of Leadership Studies

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The University of Richmond’s Jepson School of Leadership Studies

(JSLS) invites applications for a full-time tenure-track position at the

rank of Assistant Professor to begin in the 2023-24 academic year.

The successful candidate must be a quantitative social scientist who

will have completed a Ph.D. by August 16, 2023 in anthropology,

economics, political science, psychology, sociology, or a related field.

We will consider candidates whose demonstrated scholarly work con-

siders how institutions or cultural norms structure leadership and/or

decision-making. Successful candidates’ specific areas of expertise

might include (but are not limited to): whether or how leaders matter,

collective intelligence, institutional decision-making, collective action

problems, political polarization, institutional change, or cultural evolu-

tion.

JSLS is a collaborative, inclusive community of scholars with represen-

tation from diverse humanities and social science disciplines. Appli-

cants should have the potential and desire to teach in our interdiscipli-

nary undergraduate liberal arts environment (see http://jepson.

richmond.edu/for more information). The successful candidate will

be expected to teach elective courses related to his or her disciplinary

training and to contribute to the curriculum by teaching such required

courses as Leadership and the Social Sciences, Quantitative Social

Science, and Theories and Models of Leadership.

The University of Richmond is a private university located just a

short drive from downtown Richmond, Virginia. Through its five

schools (including JSLS) and wide array of campus programming,

the University combines the best qualities of a small liberal arts college

https://www.wgtn.ac.nz/about/working-here/current-vacancies-broadbean
https://www.wgtn.ac.nz/about/working-here/current-vacancies-broadbean
www.apsanet.org/jobs
http://jobs.richmond.edu
http://jobs.richmond.edu
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and a large university. With approximately 4,000 students, an 8:1

student-faculty ratio, and more than 90% of traditional undergraduate

students living on campus, the University is remarkably student-

centered, focused on preparing students “to live lives of purpose,

thoughtful inquiry, and responsible leadership in a global and pluralis-

tic society.”

Applicants should apply online at http://jobs.richmond.edu and sub-

mit a curriculum vitae, cover letter, and teaching statement. In their

cover letter, candidates should demonstrate how their scholarly and

teaching interests bear on institutional or cultural determinants of

leadership and/or decision-making. In addition, applicants should

specify in their cover letters how they are prepared to contribute to

the unique, interdisciplinary environment at JSLS and to diversity

and inclusion. Please also include the names and emails of three

references. We will let candidates know in advance if their references

will be asked to submit letters (to the University's Human Resources

department at URHR@richmond.edu). The teaching statement

should articulate the candidate’s teaching philosophy and experience,

particularly as they relate to the courses the successful candidate is

expected to teach.

Applications are due by October 31. Zoom interviews will be con-

ducted in November. We anticipate inviting candidates to campus

early 2023.

Start Date: Fall 2023

Application Deadline: 10/31/2022

Date Posted: 8/29/2022

Salary: Negotiable

eJobs ID: 10795

Chapman University
Rank: Assistant Professor of Political Science

The Wilkinson College of Arts, Humanities, and Social Sciences at

Chapman University invites applications for an assistant professor of

political science (tenure-track) with area expertise in the Middle East

to begin in Fall 2023.

The successful applicant will possess an active research agenda and a

strong commitment to undergraduate teaching. Candidates should

be prepared to teach upper-level courses that situate the Middle East in

the international arena, as well as introductory courses in international

relations, comparative politics, or the subfield of their expertise.

Chapman University is a nationally-ranked institution offering tradi-

tional undergraduate and graduate programs in the heart of Orange

County, one of Southern California’s most diverse and vibrant regions.

The University has achieved R2 status in the Carnegie Classification

of Institutions of Higher Education, a distinction held by just 10

percent of all U.S. universities. Our faculty include academic leaders

who excel in research, publishing, and world-class teaching in our

11 schools and colleges. Dedicated to forward-looking, personalized

education, we create an environment for unlimited achievement by

both our students and faculty.

Qualifications

We seek candidates whose research agendas bridge theory and practice

in the contemporary world, and who can therefore contribute to

experiential learning programs and other efforts to advance Chapman

University’s mission of developing global citizens. Some preference
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will be given to candidates who are familiar with the language(s) and

culture(s) of the MENA region. Requirements include a Ph.D. in a

relevant field from an accredited University at the time of hire, evi-

dence of promising scholarly work, and a record of effective and

innovative teaching.

Responsibilities

The successful candidate will develop and teach upper-level courses

that situate the Middle East in the international arena, as well as

introductory courses in international relations, comparative politics,

or the subfield of their expertise their area of expertise. Tenure-track

faculty members are expected to develop and maintain an active

research agenda and are evaluated on their research/scholarly/creative

activity, teaching, and service.

Required Application Materials

Qualified applicants should electronically submit a cover letter, curric-

ulum vitae, statement of research (2 pages max), statement of teaching

philosophy (2 pages max), a Chapman faculty employment applica-

tion, and have three references sent, to:

John Compton, Ph.D., Search Committee Chair

Care of Academic Jobs Online: https://academicjobsonline.org/ajo/

jobs/22512

For inquiries about this position please email Talisa Flores at flores@

chapman.edu. Use “Political Science Position” as the email subject

line.

Application review begins September 19 and continues until the

position is filled. Writing and syllabi samples may be requested after

the initial review of applications by the search committee. Salary is

competitive and commensurate with experience. Chapman University

offers a relocation expense reimbursement package as well as a first-

time Orange County homebuyer assistance program. Successful com-

pletion of a background check is required for the final candidate.

This position is subject to final budget approval.

Start Date: Fall 2023

Application Deadline: 9/19/2022

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10791

Lafayette College
Rank: Assistant Professor

The Department of Government and Law at Lafayette College invites

applications for a tenure-track position in comparative politics/inter-

national relations at the rank of Assistant Professor commencing July

1, 2023. The Department seeks candidates with regional specialization

in African politics and topical specialization in one or more of the

following: political economy and development; ethnic conflict, transi-

tional justice, and post-conflict processes; migration, immigration,

and diaspora studies; and/or post-colonial studies and state building.

Applicants should possess a Ph.D. in political science (or closely related

field) or demonstrate that the Ph.D. is near completion. The successful

candidate will teach Introduction to Comparative Politics, as well as

intermediate and advanced courses in their areas of expertise. The

successful candidate will also be expected to contribute to the College’s

interdisciplinary programs and maintain an active research agenda.

http://jobs.richmond.edu
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/22512
https://academicjobsonline.org/ajo/jobs/22512
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The Department especially welcomes applications from candidates

who will contribute to Lafayette's commitment to diversity and inclu-

sion. The teaching load is four courses (normally, two each semester)

during the first year and five courses each year thereafter.

Applications should include a letter of intent that contains a statement

of teaching philosophy and scholarly interests, curriculum vitae, sam-

ple of scholarly work, graduate school transcript, evidence of teaching

ability (including, if available, syllabi and teaching evaluations), and

arrange to send three letters of recommendation. In the letter of

intent, applicants should address the ways in which their teaching,

scholarship, and/or community engagement will advance Lafayette

College’s commitment to diversity and inclusion articulated in the

college's diversity statement (https://diversity.lafayette.edu/diversity-

statement/).

Please upload application material electronically through Interfolio at

http://apply.interfolio.com/112095. Review of applications will begin

on September 26, 2022 and continue until the position is filled.

Questions may be directed to the Search Committee Chair, Associate

Professor Il Hyun Cho (choi@lafayette.edu).

Located within 70 miles of New York City and Philadelphia, Lafayette

College is a highly selective undergraduate liberal arts and engineering

institution with significant resources to support faculty members in

their teaching and scholarship. Lafayette is deeply committed to creat-

ing a diverse community, one that is inclusive and responsive and is

supportive of each and all of its faculty, students, and staff. All mem-

bers of the College community share in the responsibility for creating,

maintaining, and developing a learning environment in which differ-

ence is valued, equity is sought, and inclusiveness is practiced. All

Lafayette operations reflect the College’s commitment to Diversity,

Equity, Access, and Inclusion (DEAI) initiatives, and Lafayette wel-

comes applicants from diverse backgrounds.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/24/2022

Salary: Competitive

eJobs ID: 10768

West Chester University
Rank: Tenure-Track Assistant Professor of International

Relations and Global Studies

Join a vibrant campus community whose excellence is reflected in its

diversity and student success. The Department of Political Science

invites applicants for a full-time, tenure-track, Assistant Professor

of International Relations and Global Studies position to begin in

August 2023.

West Chester University, a member of the Pennsylvania State System

of Higher Education, is a public, comprehensive institution commit-

ted to offering high-quality undergraduate education, selected post-

baccalaureate and graduate programs, and a variety of educational and

cultural resources for its students, alumni, and citizens of southeastern

Pennsylvania. The University offers more than 100 graduate and

undergraduate programs in the sciences and mathematics, business

and public management, arts and humanities, health sciences, educa-

tion and social work, music, and interdisciplinary studies. We are a

community of educators dedicated to developing graduates who suc-

ceed personally and professionally and contribute to the common

good.
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The mission of the Department of Political Science, part of the

College of Sciences and Mathematics, is to promote scholarship and

responsible citizenship by providing a comprehensive curriculum that

exposes students to the principal subfields of the discipline and encour-

age critical analysis and communication skills. The department’s fac-

ulty are actively involved in research, teaching, and applied scholarship.

They mentor students by encouraging academic challenge and civic

involvement in an environment that values diversity.

The ideal candidate’s experience, substantive specializations, and peda-

gogical training will serve to strengthen the department’s mission and

vision. The faculty member will use innovative teaching skills and

demonstrate attention to the learning and teaching needs of the stu-

dents; and teach undergraduate and/or graduate courses offered in-

person and online in both synchronous and asynchronous formats.

The faculty member will collaborate with other departmental faculty

and staff.

RESPONSIBILITIES INCLUDE:

Teach undergraduate and/or graduate level courses in the areas of

International Relations, Comparative Politics, Global Studies, and

regional & transnational focus on issues related to Human Rights,

Sustainable Development, Energy Policies, and Climate Change.

Additional courses within area of specialization may be assigned based

on departmental needs.

Engage in scholarly activities such as research, presentations, and publi-

cations.

Serve the University and the community through participation in

various committees.

Mentoring and advising students.

Other duties as assigned.

Minimum Qualifications:

Ph.D. in Political Science (ABD may be considered. Must be com-

pleted on or before August 2023).

Experience teaching courses in International Relations, Comparative

Politics, and/or Global Studies.

Experience teaching specialized courses in Middle East, North Africa,

Sub-Saharan Africa, and/or transnational issues.

Preferred Qualifications:

Experience developing course curriculum.

Ability to develop specialized courses in International Relations, Com-

parative Politics, and /or Global Studies.

Experience with innovative pedagogies.

Special Instructions:

Apply online at https://www.schooljobs.com/careers/wcupa. Incom-

plete applications will not be reviewed.

Review of applications will begin October 10, 2022 and continue

until the position has been filled.

Finalist must successfully complete an interview, teaching demonstra-

tion, and research presentation.

To be considered as an applicant for this position, please submit

the following:

Cover letter (Describing teaching and research interests)

Curriculum vitae

Sample syllabus

Evidence of teaching effectiveness (Such as student class evaluations

and peer or supervisor observations)

List of three references with contact information

Unofficial graduate transcripts (Official transcripts will be required

at a later date)

http://apply.interfolio.com/112095.
http://apply.interfolio.com/112095.
http://apply.interfolio.com/112095.
www.apsanet.org/jobs
https://www.schooljobs.com/careers/wcupa.
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Diversity statement (See below)

Commitment to Diversity, Equity, and Inclusion:

West Chester University has joined EAB’s Moon Shot initiative for

Equity in Higher education. This initiative is designed to support

faculty, students, and staff who are typically excluded and therefore

are underrepresented. As part of your application for a tenure-track

faculty position, we request a Diversity Statement. This request high-

lights our department's commitment to promote diversity and inclu-

siveness and to cultivate a campus environment that welcomes all.

This commitment reflects the Diversity Theme of West Chester Uni-

versity's Strategic Plan and supports initiatives of our Office of Diver-

sity, Equity and Inclusion (WCU Diversity Equity Inclusion). We

expect that each applicant's statement will be unique, as informed by

their own experiences and goals. Some topics you might address in a

1-2-page statement include the following: (1) How have you supported

diversity and inclusion in your interactions with others in classroom

and research environments? (2) What have you done to help students

from diverse communities (such as underrepresented minorities, non-

traditional, LGBTQ, veteran, rural, and/or first generation) succeed,

including any programs for these students in which you have partici-

pated? (3) Describe your commitment to working toward achieving

equity and enhancing diversity at WCU. How might you contribute

to our current diversity initiatives, and do you have any other ideas

to help promote equity on our campus?

All offers of employment are subject to and contingent upon satisfac-

tory completion of all preemployment criminal background checks.

Developing and sustaining a diverse faculty and staff advances West

Chester University’s educational mission and strategic Plan for Excel-

lence. West Chester University is an Affirmative Action – Equal

Opportunity Employer. Women, minorities, veterans, and individuals

with disabilities are encouraged to apply.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/24/2022

Salary: Competitive

eJobs ID: 10771

University of Denver
Rank: Assistant Professor, Global Orders and Governance; Assist-

ant Professor, Environmental or Natural Resource Policy and Eco-

nomics

Specializations: Environmental Policy, Economic Policy, Foreign

Policy

Global Governance

https://jobs.du.edu/en-us/job/495451/assistant-professor-global-

orders-and-governance-josef-korbel-school-of-international-studies

Job no: 495451

Work type: Faculty Full-Time

Location: Denver, CO

Categories: Faculty

Application Deadline: September 16, 2022

The Josef Korbel School of International Studies at the University of

Denver seeks to hire an assistant professor, tenure track, in the fields

of global governance or international relations, with a preference for

those studying challenges related to the global order in the 21st century

and the prospects for new orders. Possible research interests include

such core issues of international relations and the global order as the
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efficacy of international institutions, limits on the use of force for

territorial gain, respect for human rights, authoritarianism and the

international order, rising powers, and existential rivalries in the inter-

national arena. The position will commence in September 2023. The

successful candidate for this position will function effectively as a

scholar and teacher in an interdisciplinary school and will complement

the expertise of the existing faculty who specialize in global governance

(through the lens of human and international security, global develop-

ment, and/or international political economy). The successful candi-

date for this position will be prepared to teach graduate and undergrad-

uate students in several Korbel degree programs. Through research

and outreach this faculty member will contribute to the School’s

commitment to engaged scholarship.

Environmental/Natural Resource Policy and Economics

https://jobs.du.edu/en-us/job/495450/assistant-professor-

environmental-or-natural-resource-policy-and-economics-josef-

korbel-school-of-international-studies

Job no: 495450

Work type: Faculty Full-Time

Location: Denver, CO

Categories: Faculty

Application Deadline: September 23, 2022

The Josef Korbel School of International Studies of the University

of Denver seeks to hire an assistant professor, tenure-track, in the

fields of ecological, environmental, or natural resource policy and/or

economics. The position will commence in September 2023.

The successful candidate for this position will function effectively as

a scholar and teacher in an interdisciplinary school and will comple-

ment the expertise of the existing faculty who specialize in environmen-

tal issues. The subfield is open, but we will give special consideration

to scholars who focus on the economic features or societal conse-

quences of climate change, the efficacy of market-related policy instru-

ments, and the design and execution of policy in the context of

complex systems and deep uncertainty. Possible topics include but

are not limited to climate tax and regulatory policy, corporate environ-

mental and social governance, climate justice and sustainable economic

development, climate and economic inequality, and stakeholder par-

ticipation in policy design, enactment, and assessment.

The faculty member in this position will be prepared to introduce and

teach core courses in the Korbel School’s MA in Global Environmental

Sustainability, which also enrolls students from other Korbel graduate

programs, and in the Korbel School’s undergraduate programs.

Through research and outreach the person in this position will contrib-

ute to the growth of the School’s Sustainability Initiative and to the

School’s commitment to engaged scholarship.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/23/2022

Salary: $80,000 - $89,999

eJobs ID: 10758

University of Louisville
Rank: Endowed Chair of Asian Democracy/Assistant or Associate

Professor of Political Science

Specializations: Southeast Asia, South Asia, East Asia

The Department of Political Science at the University of Louisville

is now accepting applications for an Endowed Chair in Asian Democ-

racy, with an appointment to begin in Fall 2023. Applicants with an

active research focus on dynamics of democratization or human rights

https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
www.apsanet.org/jobs
https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
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in the region will be strong candidates. The search is open with regard

to geographic focus within the region, as well as research methodology.

The department welcomes applicants for the rank of either Assistant

or Associate Professor. Candidates who are ABD will be considered,

but College policy requires completion of the PhD by February 15th

of the first probationary year.

The Endowed Chair will also join the University of Louisville’s Center

for Asian Democracy. The Endowed Chair’s role within the Center

for Asian Democracy will be contingent upon rank and relevant

candidate experience. Candidates at the rank of Assistant Professor

would not be expected to take on significant service responsibilities

within the Center before tenure review.

Candidates for the rank of Associate Professor should have a demon-

strated record of research excellence, while candidates for the rank of

Assistant Professor should demonstrate significant research potential.

The successful candidate will be able to teach upper-level undergradu-

ate and graduate courses related to the Endowed Chair’s mission, as

well as one introductory-level course in the department. The salary

and benefits packages are competitive. Position is subject to final

budgetary approval.

The Department of Political Science encourages candidates to apply

who have demonstrated capacity to create inclusive work environments

and will work effectively on increasingly diverse teams, and will serve

the increasingly diverse students we admit and want to attract.

About the University of Louisville’s Department of Political Science

The Department of Political Science of the University of Louisville

has 19 full-time professors, several of whom are members of the Asian

Studies Program, which has twenty faculty affiliates across the College

of Arts and Sciences. The Department of Political Science is proud

of a diverse and dynamic faculty and student body, with over 500

students enrolled in BA and MA programs. The University of Louis-

ville is a Carnegie-classified R1 metropolitan research university.

About the Center for Asian Democracy

The mission of the Center for Asian Democracy, established in 2006,

is to promote research and teaching about democracy and the prospects

for democratization in Central, South, Southeast and East Asia.

Through publications, conferences, workshops, visiting fellow pro-

grams, colloquia, and research projects in Asian countries, the Center

creates a forum for studying political dynamics in this vital region.

Application Procedure

All interested candidates must complete two steps to apply. First, all

candidates must complete a brief web-based application and attach a

CV. This application form and CV upload can be found here: https://

www.higheredjobs.com/institution/details.cfm?JobCode=

178064812. Second, all candidates should submit by email a CV,

cover letter, sample of written work, graduate transcripts, and three

letters of reference. We ask that in the cover letter, the candidate

describe how their research, teaching, or service experiences support

inclusive learning and diversity. These materials should be emailed

to Dr. Tricia Gray, Chair, Department of Political Science, University

of Louisville at polisci@louisville.edu. Priority application deadline is

October 1, 2022; application review will continue until the position

is filled.

Department faculty will be available for a limited number of informa-

tional conversations regarding the position at the 2022 APSA Annual
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Meeting in Montreal. Potential candidates with an interest in schedul-

ing a meeting should email polisci@ louisville.edu with the words

“APSA Endowed Chair Meeting Request” in the subject line.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/22/2022

Salary: Competitive

eJobs ID: 10750

Duke University
Rank: Assistant Professor of International Policy

Specializations: Environmental Policy, Health Care, Developing

Nations

The Sanford School of Public Policy seeks to hire a tenure-line political

scientist with a focus on international policy at the rank of assistant

professor and expertise that aligns with one or more of the following

areas: international development, health, energy, and the environment.

Candidates must have a Ph.D. in political science or in public policy

with a concentration in political science, and a record of (or demon-

strated capacity for) scholarly publication and excellence in teaching.

The Sanford School values applications from candidates with a strong

interest in policy engagement. Candidates should be able to teach

courses in the Sanford undergraduate and graduate core curriculum

in addition to their own areas of policy specialization.

The Sanford School includes an interdisciplinary full-time faculty of

almost 70 and offers an undergraduate major, four Masters programs,

and a Ph.D. program. The Sanford School houses several research

centers and offers degree-related programs and opportunities in Wash-

ington, China, Scotland, London and Geneva. More information on

the Sanford School can be found at https://www.sanford.duke.edu.

Candidates should submit a letter of application that describes their

research and teaching interests and experiences, CV, writing sample,

and names and contact information for three references. These materi-

als should be submitted via the following website:? https://

academicjobsonline.org/ajo/jobs/22386

Applications submitted by September 30th, 2022 will be guaranteed

full consideration. For further information, contact Anirudh Krishna,

search committee chair, at ak30@duke.edu.

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date: Summer 2023

Application Deadline: 9/30/2022

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10729

Naval Postgraduate School
Rank: Assistant or Associate Professor

Specializations: Africa, Political Economy, International Political

Economy

African Politics and Security

Tenure Track

Assistant or Associate Professor

https://www.higheredjobs.com/institution/details.cfm?JobCode=178064812.
https://www.higheredjobs.com/institution/details.cfm?JobCode=178064812.
https://www.higheredjobs.com/institution/details.cfm?JobCode=178064812.
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/22386
https://academicjobsonline.org/ajo/jobs/22386
https://academicjobsonline.org/ajo/jobs/22386
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Department of National Security Affairs

Naval Postgraduate School, Monterey, CA

The Department of National Security Affairs at the Naval Postgrad-

uate School seeks applications for a tenure-track appointment at the

rank of assistant or associate professor interested in research and

teaching in the field of African Politics and Security. Relevant expertise

might include African regional security, African political economy,

the international politics of development, political institutions and

civil society groups in Africa, or great power interests in the region.

Candidates should demonstrate a strong potential for teaching excel-

lence and scholarly research. The successful candidate must also be

prepared to teach introductory Masters-level courses on International

Relations or Comparative Politics, as well as courses in the candidate’s

specific research specialty, African politics, and African history.

The Naval Postgraduate School is a fully accredited graduate school

whose students are drawn from the armed forces and civilian agencies

of the United States and other countries. The Department of National

Security Affairs is multi-disciplinary, with curricula based on Political

Science, International Affairs, Political Economy, and History. Ten-

ure-track professors typically teach a 2-2 load on a quarter system

and are expected to maintain an active portfolio of academic research,

publishing, and institutional service.

Minimum qualifications:

• An earned doctoral degree from an accredited institution

• Evidence of teaching aptitude

• Evidence of potential to advise student theses and dissertations

• Evidence of strong potential for scholarship leading to scholarly pub-

lications

Employment requirements:

• U.S. citizenship is required

• Background check and eligibility for a Secret-level clearance

Applications should include a CV, cover letter (including teaching

and research interests), official graduate transcripts, and syllabi of

relevant courses taught. Candidates should also submit up to three

writing samples and three letters of recommendation. These confiden-

tial letters of recommendation should be submitted separately. ABDs

are welcome to apply with the understanding that the award of a

Ph.D. degree is a condition of employment. Review of applications

will begin Friday, October 21, 2022 and will continue until the

position is filled. Expected start date is in the summer or fall of 2023.

Address applications and supporting materials electronically to the

National Security Affairs Department at nsadept@nps.edu.

Questions and any other inquiries may be directed to:

Prof. James J. Wirtz

Chair, African Politics and Security Search Committee

Department of National Security Affairs

Naval Postgraduate School

Monterey, CA 93943

jwirtz@nps.edu

Salary is commensurate with qualifications and experience. Relocation

package, including recruitment/relocation incentive may be author-

ized.

The Naval Postgraduate School is an equal opportunity employer.

For additional information about NPS, please refer to the website at

http://www.nps.edu
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NOTE: IF YOU ARE A VETERAN, you are strongly encouraged

to identify your Veterans’ Preference on your resume or elsewhere in

your application package (type of preference, dates of service, date of

VA letter, character of service, etc.).

Additional Veterans’ Information: if you are not sure of your prefer-

ence eligibility, visit the

Department of Labor’s website: http://dol.gov/elaws/vets/vetpref/

mservice.htm

For more veterans’ preference information, visit: http://www.

fedshirevets.gov/job/vetpref/index.aspx

Start Date: Fall 2023

Application Deadline: 10/21/2022

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10731

Ohio State University
Rank: International Relations

Description:

The Department of Political Science at The Ohio State University

invites applications for a tenure-track position in International

Relations at the rank of Assistant Professor. The appointment will

begin in Autumn 2023. We are interested in candidates with scholarly

interests in the areas of international political economy, international

organization, political psychology of international relations, and

human security. Candidates are expected to have strong methodologi-

cal training.

Qualifications:

Candidates must demonstrate excellence in research, teaching, and

mentorship. Responsibilities of the position include maintaining an

active research program, including actively seeking external funding,

contributing to graduate and undergraduate teaching, mentoring, and

engaged service to the university and the profession. Salary will be

commensurate with the candidate’s experience and qualifications.

Applicants must have completed all doctoral degree requirements by

the time of their appointment. Appointment is contingent on the

university's verification of credentials and other information required

by law and/or university policies, including but not limited to a

criminal background check. Successful candidates will have a demon-

strated commitment towards social equity, diversity, and inclusion.

Inquiries may be directed to Professor Sarah Brooks, at brooks.317@

polisci.osu.edu.

About Columbus:

The Ohio State University campus is located in Columbus, the capital

city of Ohio. Columbus is the Midwest’s fastest-growing city and the

nation’s 14th largest city. Columbus offers a diverse array of welcoming

neighborhoods and a vibrant arts and culture scene. Additional infor-

mation about all that the Columbus area has to offer is available at

https://visit.osu.edu/experience.

Application Instructions:

The review of applications will begin on September 15th. Applications

will be evaluated as they are received and will be accepted until the

positions are filled. To apply, please send a cover letter, curriculum

http://www.fedshirevets.gov/job/vetpref/index.aspx
www.apsanet.org/jobs
http://www.fedshirevets.gov/job/vetpref/index.aspx
http://www.fedshirevets.gov/job/vetpref/index.aspx
http://www.fedshirevets.gov/job/vetpref/index.aspx
http://www.fedshirevets.gov/job/vetpref/index.aspx
https://academicjobsonline.org/ajo/jobs/22327.
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vitae, research statement, teaching statement, diversity statement, job

market paper, up to three other papers or chapters, an unofficial

graduate transcript, and three professional letters of reference to Aca-

demic Jobs Online at https://academicjobsonline.org/ajo/jobs/22327.

The diversity statement should articulate your demonstrated commit-

ments and capacities to contribute to diversity, equity, and inclusion

through research, teaching, mentoring, and/or outreach and engage-

ment.

The Ohio State University is committed to enhancing academic excel-

lence. Recruiting, supporting, and retaining faculty of the highest

caliber is a core component of this commitment. In support of this,

The Office of Academic Affairs (OAA) has created the Office of Dual

Careers and Faculty Relocation (DCFR) to focus on supporting new

and prospective faculty. This support includes dual careers services,

consultation and resources related to relocation, as well as identifying

opportunities to engage on campus and the surrounding community.

While employment opportunities are not guaranteed, resources and

consultation are available to support the partners of new and prospec-

tive faculty as they are considering The Ohio State University and

throughout their transition.

The Ohio State University is committed to establishing a culturally

and intellectually diverse environment, encouraging all members of

our learning community to reach their full potential. Over the next

few years, The Ohio State University is committed to welcoming 350

new faculty hires, many of which will contribute to growing our role

as a premier research university equipped to answer and interrogate

the critical domestic and global societal challenges that deter equality

and inclusion. We are responsive to dual-career families and strongly

promote work-life balance to support our community members

through a suite of institutionalized policies.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10723

Universidad Torcuato Di Tella
Rank: Assistant or Associate Professor

The Department of Political Science and International Studies at

Universidad Torcuato Di Tella (UTDT) seeks candidates for two

tenure-track assistant professor positions in International Relations,

with an expected (but negotiable) start date of August 2023. Very

strong candidates at the associate level will also be considered. We

are open with respect to substantive subfield, theoretical orientation

and methodological approach. The ability to teach courses on research

design, quantitative data analysis and/or causal inference is a plus.

Candidates are expected to demonstrate a strong commitment to

research and to teaching and mentoring students. The teaching load

is three courses per year. Most courses are taught in Spanish, although

a growing number are offered in English. The position includes a

research fund and a year’s sabbatical (at full salary) every six years.

Duties will include teaching assigned courses in international relations

at both the undergraduate and graduate levels, conducting research,

writing for publication in high-quality academic venues, advising

students, participating in department governance, and university

service.

Qualifications: Ph.D. in Political Science or related disciplines

(advanced ABD candidates will also be considered), a demonstrated
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record of excellence in research and teaching, and proficiency in

Spanish and English. Questions should be directed to Professor Carlos

Gervasoni, Chair of the Department of Political Science and Interna-

tional Studies, at cgervasoni@utdt.edu.

Please send your application materials as PDF documents to postulaci-

on.cpei@utdt.edu, by October 31, 2022 (applications received after

this date will continue to be reviewed until the positions are filled). The

required documents include: A cover letter, CV, a research statement,

a teaching statement, a writing sample, and two letters of reference.

Universidad Torcuato Di Tella is a private research university located

in Buenos Aires, Argentina. Our Department is consistently ranked

as one of the best in Latin America in terms of reputation and research

excellence. Our guiding principles are Academic Excellency, Pluralism

of Ideas and Equal Opportunity. UTDT is committed to creating a

diverse community of students, faculty and staff, following the princi-

ples of equal opportunity and treatment in education and employ-

ment, regardless of national origin, race, color, ethnicity, religion,

political ideology, age, sex, sexual orientation, or gender identity. The

university encourages applications of individuals from traditionally

underrepresented groups who will further enrich the diversity of our

educational community. We welcome applications from all nationali-

ties. Approximately 25% of the Department’s research professors

are foreigners.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/18/2022

Salary: Negotiable

eJobs ID: 10730

Air War College
Rank: Professor of International Security Studies

Specializations: International Security, Foreign Policy, International

Political Economy

The United States Air War College Department of International

Security Studies invites applications for the position of Professor (open

rank) of International Security to begin in 2023 (flexible). AWC

faculty mentor & instruct senior defense leaders from the US and

partner nations. International Relations or Comparative Politics spe-

cializations preferred. Substantive expertise in Asia (China, South

Asia, Southeast Asia, or Northeast Asia), Russia, Latin America, and/

or international political economy is highly desired.

Responsibilities include teaching graduate level seminars in the Inter-

national Security Studies core curriculum (Great Power Studies and

Regional Security Studies focused on either your region of specializa-

tion or on US national security); teaching electives in the applicant's

area(s) of specialization; curriculum development; advising student

research; and service to the institution. Teaching duties approximate

a 2/2 teaching load per academic year. Approximate class sizes are

12-16 students per seminar.

Qualifications and Requirements

The position requires university-equivalent teaching experience (grad-

uate-level preferred) and broad knowledge of the subject matter that

comprises the AWC curriculum, i.e., global environment, interna-

tional political structures and strategy; military thought and theory;

military history; organization, capabilities, and limitations of armed

forces.

https://academicjobsonline.org/ajo/jobs/22327.
www.apsanet.org/jobs
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A successful candidate would be expected to maintain an active

research agenda including the publication of scholarly works such as

articles, monographs, and book reviews in peer reviewed scholarly

journals, professional journals and other outlets, and presentation of

research at appropriate conferences and symposia. There is time and

funding available for research and travel for individual areas of expertise

or regional specialty.

We are especially interested in candidates whose teaching and research

will contribute to the department’s commitment to both diversity

and academic excellence. We are dedicated to recruiting and retaining

a diverse faculty committed to inclusive teaching and scholarship.

Applicants should address how they will further these goals in their

cover letter.

Applicants must be:

US citizens

Master's degree (required) in national security studies, international

relations, government, political science, history, area studies in the

region of specialization, or related field.

Able to obtain a Secret clearance.

Application Materials:

Cover Letter

CV

Application form (available through USA Jobs)

Teaching portfolio including a teaching philosophy and evidence of

teaching accomplishments (experience and awards)

Diversity Statement including teaching, life experience and/or research

interests that contribute to a climate that values and promotes diversity

in all its forms

3 Professional References

Academic Transcript from PhD

For more information about the position, and to apply, please visit

https://www.usajobs.gov/job/671707300

Point of contact: Christopher Paige, 334-953-3781, christo-

pher.paige@au.af.edu

Note: Only applications submitted through USA Jobs will be consid-

ered.

Start Date: Spring 2023

Application Deadline: 10/15/2022

Date Posted: 8/17/2022

Salary: Competitive

eJobs ID: 10716

KDI School of Public Policy and Management
Rank: 2022-2023 KDI School Job Openings for Tenure-Track

Professors

Subfield(s): International Relations, Public Administration, Public

Policy

KDI (Korea Development Institute) School of Public Policy and

Management invites applications for full-time, tenure track positions

at all levels in the fields specified below. KDI was ranked 1st in Asia

and 5th among non-U.S. think tanks in the 2020 Global Think Tank

Index and the School has a vibrant and diverse academic community

with some 140 countries represented among our student body and

alumni. KDI School is the only international policy school with

NASPAA recognition in Korea and the first in Asia.
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As a graduate-level international policy school, we offer master’s and

Ph.D. programs focusing on public policy, development policy, and

public management. The normal class teaching load is four courses

per year spread out over three trimesters and most courses are taught

in English. The School provides internationally competitive compen-

sation, faculty housing options, child education benefits (when avail-

able), moving expense support, generous research funding opportuni-

ties, and conference travel support.

KDI School invites applications for a position in the following areas:

- Data Science for Public Policy / Computational Social Science

We seek applications from scholars in the area of machine learn-

ing(ML), artificial intelligence (AI), and data science (broadly con-

strued). Substantive expertise of interests are in areas such as ML,

AI, AI ethics, network analysis, and the application of advanced

computational techniques to social, economic, and/or policy issues.

Successful candidates can be from any computational background

(e.g. computer science, informatics) with research expertise in develop-

ing and applying ML, AI, and data science approaches for answering

questions in public policy and the social sciences, although candidates

from social science fields (economics, sociology, political science, and

public policy) will be also welcomed and considered under the same

criteria. A teaching portfolio is expected to suit the needs of an

international public policy school with a diverse student body.

- International Relations

We seek applications from scholars who conduct research in topics

related to international relations (international security and/or interna-

tional political economy). Substantive expertise in the East Asian,

South/Southeast Asian, Latin American region, training in causal

inference including experimental methods, background in working

with non-traditional data using computational social science skills, or

extensive training in qualitative methods are preferred but not

required. Successful candidates should have strong training in applied

empirical methodology, substantive interests in policy-relevant

research, and a teaching portfolio that can suit the needs of an interna-

tional public policy school with a diverse student body.

- Competition Policy

We seek applications for a faculty position in competition policy.

The position requires substantial theoretical knowledge and strong

empirical research skills in industrial organization and regulatory eco-

nomics. Priority will be given to candidates working on emerging

issues in competition policy, such as the digital economy and the

environment. The ideal candidate should have a broad range of policy

interests to interact with students, scholars, and policymakers.

- Public Economics and Welfare Policy

We seek applications for a faculty position in the quantitative analysis

of welfare policy. The ideal candidate should have a substantial public/

welfare economics background, strong research potential in the empiri-

cal analysis of welfare policy. We are particularly interested in candi-

dates who can develop and offer courses that address national-level

policies, such as pensions, health insurance, and various welfare pro-

grams, with academic rigor.

- Strategic Management and Entrepreneurship

We seek applications from scholars in the area of strategic management

and entrepreneurship. The ideal candidate should have a strong

research capability in the empirical analysis and case studies of strategic

management in public organizations (including public enterprises),

non-profit organizations, social entrepreneurship, entrepreneurship

https://www.usajobs.gov/job/671707300
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policy, and entrepreneurial finance. Priority will be given to candidates

working on emerging issues such as digital transformation, data analyt-

ics, supply chain management, and the metaverse. We are particularly

interested in candidates who can develop innovative courses and inter-

act with a broad range of policymakers, scholars, and practitioners in

this dynamic and constantly evolving field.

- Public Administration, Public Management, and Governance

We seek applications for a faculty position in public administration,

public management, and governance. A competitive applicant may

have an academic and practical expertise in such domains as collabora-

tive governance, institutional analysis, and theories/practices of the

policy process. Those whose research methods can be characterized

as qualitative (e.g., case study, ethnography, grounded theory, etc.)

or mixed (quantitative and/or qualitative) are preferred. Applicants

who are interested (and specialized) in connecting data science to

public administration for their research and teaching are also welcome.

*Please find the attached file for detailed information at https://bit.

ly/3JWTtBH

*Please submit application materials electronically at http://apply.

interfolio.com/111719

Start Date: Spring 2023

Application Deadline: 11/10/2022

Date Posted: 8/16/2022

Salary: Negotiable

eJobs ID: 10696

Rutgers University, New Brunswick
Rank: Assistant Prof. International Relations/Int’l Security-Ten-

ure-Track

The Political Science Department at Rutgers University, New Bruns-

wick anticipates hiring an international relations scholar whose

research focuses on International Security and/or Foreign Policy

(including great power competition) to begin Sept 1, 2023, subject

to availability of funding. The successful candidate will be responsible

for teaching standard undergraduate survey courses in international

relations. We welcome candidates with expertise in quantitative

approaches to causal inference and/or advanced computational meth-

ods, as well as those with an ability to contribute to the minor we

offer in Critical Intelligence Studies. A Ph.D. in Political Science or

a related field is required by Sept 1 2023.

Candidates should submit the following materials: (1) c.v.; (2) cover

letter; (3) research statement, (4) teaching statement, (5) a writing

sample; (6) a diversity statement addressing ways in which their

research, teaching, or service will contribute to Rutgers’s commitment

to enhancing diversity and inclusiveness (broadly construed); (7) three

confidential letters of recommendation. Submit application materials

at: https://jobs.rutgers.edu/postings/177078

Review of applications will begin on October 1, 2022 and will con-

tinue until the job is filled.

Question regarding the search may be directed to Ms. Jovani Reaves

at joreaves@polisci.rutgers.edu

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/16/2022
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Salary: Competitive

eJobs ID: 10701

Tecnologico de Monterrey
Rank: Assistant Professor Positions

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Assistant Professor Positions

School of Social Sciences and Government, Department of Political

Science and International Relations in Mexico City, Monterrey, and

other major campuses in Mexico,

Graduate School of Government, Escuela de Gobierno y Transforma-

ción Pública, Mexico City, Federal District and Monterrey, Nuevo

León

The Tecnológico de Monterrey (Tec) invites applications from candi-

dates in political science, international relations, public policy, political

economy, and related social science fields. The search is open with

respect to specialty and methodological approaches. We are recruiting

candidates with the potential to conduct theoretically informed, meth-

odologically rigorous research for publication in top peer-reviewed

venues.

We have two types of openings. In IR, we are interested in scholars

from any of the major subfields, including comparative international

political economy, security studies, and or international organizations.

In public policy, substantive areas include data sciences for public

service and governance, education policy, or health policy (obesity

research). The Tecnológico de Monterrey offers a dynamic academic

environment with excellent research support.

Minimum Requirements:

Candidates must have a demonstrated ability in conducting theoretical

and empirical research in one or more of the aforementioned areas.

The Tecnológico de Monterrey also prizes an excellent background

in teaching. Professors are expected to teach and mentor undergradu-

ates as well as graduate students. We are primarily interested in scholars

early in their academic careers for the Assistant Research Professor

track with teaching obligations that approximate a 2-2 load. We also

have openings for Assistant Teaching Professors (3-3 or 4-4) and

Student Advisor Professors (2-2 or 3-3), depending on the campus.

Applications from ABD candidates will be considered if they include

a letter from the dissertations chair stating a defense date, which

should occur no later than June 2023.

Compensation is competitive and it includes incentives and support

for research activities. The Tecnológico de Monterrey will provide

legal assistance for foreign nationals in order to obtain work permits

and visas for the candidate and his or her dependents.

Applicants should send the following documents in PDF format

through the APSA placement.

- Curriculum Vitae accompanied by a cover letter.

- Research statement for the next 3 years (no longer than three pages).

- A statement of teaching philosophy (no more than two pages).

Finalists may be asked to provide evidence of teaching performance.

- Writing sample, not to exceed 50 double spaced pages. If co-authored

the candidate should be the first author.

http://apply.interfolio.com/111719
http://apply.interfolio.com/111719
http://apply.interfolio.com/111719
http://apply.interfolio.com/111719
https://jobs.rutgers.edu/postings/177078
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- Three letters of recommendation. Ph.D. candidates should include

a letter from their chair indicating defense date.

For informal inquiries please contact the following committee mem-

bers:

Prof. Mariana Rangel: mariana.rangel@tec.mx

Prof. Gabriel Aguilera: gabe.aguilera@tec.mx

About the Tecnológico de Monterrey:

The Tecnológico de Monterrey is ranked highly among the top uni-

versities in Latin America and Mexico. Undergraduate departments

and programs in political science, international relations, economics,

law, and public policy are housed in the School of Social Sciences

and Government at our major campuses in Mexico City, Monterrey,

Queretaro, and Guadalajara. For more information, visit https://tec.

mx/es/noticias/ciencias-sociales-y-gobierno.

For more information on the Graduate School of Government,

Escuela de Gobierno y Transformación Pública, visit http://

escueladegobierno.itesm.mx/ The graduate school has campuses in

Mexico City and Monterrey.

Start Date: Fall 2023

Application Deadline: 11/30/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10707

University of California, Merced
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The University of California, Merced, is the newest of the University

of California system’s 10 campuses. With over 9,000 undergraduate

and graduate students (https://www.ucmerced.edu/fast-facts), UC

Merced provides outstanding educational opportunities to highly

qualified students from the heart of California, the nation, and abroad.

The campus has special connections to nearby Yosemite National

Park; is on the cutting edge of sustainability in construction and

design; and supports the economic development of Central California.

The Merced 2020 Project doubled the physical capacity of the campus,

and enhanced academic distinction, student success, and research

excellence (https://merced2020.ucmerced.edu/).

The Political Science Department at the University of California,

Merced invites applications for an assistant professor position (tenure

track) in either Political Institutions or Political Behavior, with a

substantive focus in American Politics, Comparative Politics, or Inter-

national Relations. The Department especially welcomes applications

from candidates who demonstrate both a record of outstanding schol-

arship and contributions to diversity, equity, and inclusion.

In order to be considered, candidates must have a PhD in Political

Science or a closely related field by the position start date.

Anticipated start date is July 1, 2023.

The position will remain open until filled. However, to ensure consid-

eration, applications should be received by September 20, 2022. Appli-

cations will be submitted via https://aprecruit.ucmerced.edu.
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Interested applicants are required to submit 1) a cover letter; 2)

curriculum vitae; 3) statement of research; 4) statement of teaching;

5) two writing samples; 6) statement on contributions to equity,

diversity, and inclusion; and 7) a list of three references with contact

information including mailing address, phone number and e-mail

address.

Applicants for the Assistant Professor level should arrange to have

three letters of reference submitted online. After an application is

submitted, the letters of reference should be electronically uploaded

by the letter writers (instructions will be provided by the application

system). Letters of reference should be received no later than Septem-

ber 20, 2022.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy: https://policy.ucop.edu/doc/5000695/SARS-CoV-

2_Covid-19. All Covered Individuals under the policy must provide

proof of Full Vaccination or, if applicable, submit a request for Excep-

tion (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. For new University of California employees, the applica-

ble deadline is 14 days after their first date of employment.

Applicants will be notified when the final candidate has been selected.

For additional information, please contact Professor Haifeng Huang

at hhuang24@ucmerced.edu.

To apply, please visit our UC Merced job posting at: https://aprecruit.

ucmerced.edu/JPF01382

The University of California is an Equal Employment Opportunity/

Affirmative Action employer and invites applications from all qualified

applicants, including women, minorities, veterans, and individual with

disabilities, who will enrich the teaching, research and public service

missions of the university. All qualified applicants will be considered

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or

protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy, see: UC Nondiscri-

mination & Affirmative Action Policy (https://policy.ucop.edu/doc/

4000376/DiscHarassAffirmAction).

UC Merced is a smoke & tobacco free campus (https://smokefree.

ucmerced.edu/).

Start Date: Fall 2023

Application Deadline: 9/20/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10700

Centre College
Rank: Assistant Professor

Specializations: Race & Ethnic Politics, South Asia, Southeast Asia

Centre College invites applications for a tenure-track position begin-

ning in August 2023 in the Politics program with expertise in compara-

tive politics. and/or international relations. The successful candidate

will be a teacher-scholar who demonstrates a commitment to excel-

lence in teaching at a nationally-ranked liberal arts college. Ideal

candidates will have a primary specialization in comparative politics

http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
www.apsanet.org/jobs
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
https://smokefree.ucmerced.edu/
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and/or international relations (regional specialization in Asian politics

preferred) with a secondary emphasis on examining the field(s) of

race, ethnicity, immigration, and/or imperialism. Candidates who are

engaged in political economy or public policy discourses are especially

encouraged to apply.

Centre College is a highly selective liberal arts college of about 1,400

students, has one of the nation’s premier study-abroad programs, and

is listed among the top national liberal arts colleges by U.S. News &

World Report. The Centre Commitment guarantees that all students

can study abroad, have an internship or research opportunity, and

graduate in four years. With an exceptional faculty of teacher-scholars,

classes are small and academic standards are high, and Centre graduates

enjoy extraordinary success in top graduate and professional schools,

prestigious fellowships, and rewarding careers.

Centre College is committed to an environment that welcomes and

supports diversity. As noted in the Statement of Community, Centre

strives to create an environment where differences are celebrated,

governance is shared, ideas are freely and respectfully exchanged, and

all members of the community benefit from the richness of diverse

backgrounds and experiences. A number of resources support faculty

success, including a robust Center for Teaching and Learning, peer

mentoring, membership in the National Center for Faculty Develop-

ment and Diversity, and endowed funding for professional develop-

ment.

Centre is located in Danville, Kentucky, a city of 18,000 recognized

for its high quality of life, historic downtown, friendly people, beautiful

landscapes, and easy access to Lexington, Louisville, and Cincinnati.

Centre College is a proud member of the Greater Kentucky Higher

Education Recruitment Consortium.

Application Instructions

Applicants are asked to submit a CV and a cover letter that addresses

their commitment to teaching at a liberal arts college and to advancing

inclusion and equity in higher education. Review of applications will

begin on October 7. Applicants selected for additional consideration

will be asked to submit a teaching portfolio (teaching statement,

teaching evaluations, and/or sample syllabi), research portfolio

(research statement and writing sample of no more than forty pages),

diversity and inclusion statement, and three letters of recommenda-

tion.

Start Date: Fall 2023

Application Deadline: 10/7/2022

Date Posted: 8/12/2022

Salary: Any

eJobs ID: 10684

George Washington University
Rank: Assistant Professor

International Relations

The Department of Political Science invites applications for a tenure-

track position in International Relations at the rank of assistant profes-

sor. The position will start in Fall 2023. The position is pending final

budgetary approval.

The successful candidate will teach graduate and undergraduate

courses and maintain an active theoretically-oriented research agenda.

Minimum Qualifications: Applicants must have an active, theoreti-

cally-oriented research agenda as evidenced by working papers or
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publications, and be able to teach graduate and undergraduate courses

as indicated by research presentations and/or teaching assessments.

Applicants must have strong substantive and methodological training,

as demonstrated by completed coursework. Applicants must hold a

Ph.D. or doctoral degree in Political Science or a related field. ABDs

will be considered but must have completed all requirements for the

Ph.D. by the date of appointment.

Application Procedure: To apply please complete an online faculty

application at https://www.gwu.jobs/postings/95399 and upload a

cover letter, curriculum vitae, statement of teaching/research interest

(including a summary of teaching evaluations, if available), and sam-

ples of written work. In addition, please send at least three letters of

recommendation to pscjobs_IR@gwu.edu. Review of applications will

begin on September 15, 2022, and will continue until the position

is filled. Only complete applications will be considered.

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

The university and department have a strong commitment to achiev-

ing diversity among faculty and staff. We strongly encourage women

and persons of color to apply.

Employment offers are contingent on the satisfactory outcome of

a standard

background screening.

Start Date:
Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10681

Middlebury College
Rank: Visiting Assistant Professor of Political Science

MIDDLEBURY COLLEGE, the Department of Political Science

invites applications for a two-year visiting assistant professor position

in international relations, with a focus on international cooperation,

beginning ideally in fall 2022 but with the possibility of starting in

spring 2023 in an 18 month appointment. We are seeking broadly

trained candidates prepared to teach an introductory course in interna-

tional relations, an intermediate level course in international political

economy as well as a variety of upper-tier courses on topics such as

international organizations, humanitarianism and NGOs, or other

courses related to international political economy. Ability to teach

courses on Latin American politics or sub-Saharan African politics is

also welcome. Appointment will be made at the rank of Visiting

Assistant Professor or Instructor. Candidates should provide evidence

of commitment to excellent teaching, including strategies for fostering

an inclusive classroom environment, and scholarly potential.

Middlebury College is a top-tier liberal arts college with a demon-

strated commitment to excellence in faculty teaching and research

and where diversity, equity, and inclusion are core values. The College

is committed to hiring a diverse faculty as we work to foster innovation

in our curriculum and to provide a rich and varied educational experi-

ence to our increasingly diverse student body. To this end, the College

recruits talented and diverse faculty, staff, and students from across the

United States and around the world. Middlebury College encourages

www.apsanet.org/jobs
https://www.gwu.jobs/postings/95399
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applications from women, people of color, people with disabilities, and

members of other protected classes and historically underrepresented

communities. The College also invites applications from individuals

who demonstrate an ongoing commitment to advancing diversity,

equity, and inclusion in the workplace.

Middlebury College uses Interfolio to collect all faculty job applica-

tions electronically. Email and paper applications will not be accepted.

At Middlebury, we strive to make our campus a respectful, engaged

community that embraces difference, with the all the complexity and

individuality each person brings. With your application materials

provide a separate, one-page statement on inclusion that addresses how

your teaching, scholarship, mentorship, and/or community service

demonstrate a commitment to and/or evidence of engaging with issues

of diversity and inclusion. Through Interfolio submit: a letter of

application addressed to Amy Yuen, Department Chair; a curriculum

vitae; undergraduate and graduate transcripts; a statement of teaching

and research plans; a sample of scholarly production; and three current

letters of recommendation, at least two of which must speak to teach-

ing ability/promise. More information is available at http://apply.

interfolio.com/111407 and https://www.middlebury.edu/academics/

ps. Review of applications will begin immediately and continue until

the position is filled. Information on our background check policy

can be found here: http://go.middlebury.edu/backgroundchecks

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10690

United States Air Force Academy
Rank: Visiting Professor of Military and Strategic Studies

Teaches undergraduate cadets at the US Air Force Academy. Typically

teaches two sections of either International Security Studies or Military

Strategy and Joint Operations or a special topics course of your

choosing.

This is a two-semester position, June through May.

Salary: you will receive your current salary from your current employer.

The Air Force Academy will reimburse your current organization and

pay for moving expenses.

To qualify, you must be a full-time employee at a US institution

(university, think-tank, NGO, or government organization) with the

intent to return there. PhD is preferred but Master's is acceptable.

We are very flexible with types of degrees as long as they relate to

national security or military strategy.

To apply, send a letter of application and a curriculum vitae to:

michael.fowler@afacademy.af.edu. Applications received by October

1, 2022 will receive primary consideration.

Start Date: Summer 2023

Application Deadline: 9/30/2022

Date Posted: 8/12/2022

Salary: Negotiable

eJobs ID: 10685
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Trinity University
Rank: Assistant Professor

Specializations: International Security, East Asia, Research Methods

The Department of Political Science invites applications for a tenure-

track assistant professor position in International Relations beginning

August 2023. The Department is particularly interested in candidates

with expertise in Global Security broadly defined, and with an empha-

sis in one or more of the following fields: environmental politics,

migration, and/or economic development. Strong preference will be

given to candidates with a regional expertise in East Asia. Ability to

teach research methods is a plus. Candidates should have the PhD

completed by summer 2023.

Trinity University values both strong teaching and research. The

successful candidate is expected to maintain a robust research agenda,

supported by competitive summer research stipends and pre-tenure

academic leave. The successful candidate will teach the lower division

survey course in international relations and the upper division course

in global security, and may develop and teach courses in the other

listed subfields. The candidate will also be expected to contribute to

the university’s general education curriculum, particularly its First-

Year Experience. A strong commitment to undergraduate teaching is

essential, as well as a demonstrated commitment to Trinity’s value

of intentional inclusion. There are many opportunities for Trinity

faculty to be engaged in experiential learning, interdisciplinary teach-

ing and research, and faculty-led study abroad programs. The teaching

load consists of five courses per academic year.

Trinity University is one of the nation’s top liberal arts universities.

We're located in the heart of San Antonio, a large, vibrant and diverse

city where our students learn from and participate in a multicultural

urban environment. Trinity University is a prestigious, selective liberal

arts institution, with over 11,000 applications, and approximately

650 first-year students in the Class of 2026.

Trinity University is an equal opportunity employer and as such

provides equal opportunity for employment and advancement of all

employees without regard to race, color, religion, sex, age, national

origin, disability, military/veteran status, sexual orientation, gender

identity, gender expression, or any status protected by federal, state,

or local laws.

Trinity University is committed to the value of intentional inclusion.

Please provide a brief statement (250-500 words) describing your past

efforts as well as your future plans to advance diversity, equity and

inclusion in your teaching, research, or other professional activities.

Applicants must submit electronic versions of a cover letter, CV,

intentional inclusion statement, three letters of recommendation, evi-

dence of teaching effectiveness, writing sample, and transcripts to

Rosa Aloisi, Department of Political Science, Trinity University, One

Trinity Place, San Antonio, TX 78212. Phone: (210) 999-8341.

Email: raloisi@trinity.edu.

The position will remain open until filled. Deadline for receipt of

applications is October 1, 2022. The department will be interviewing

at the APSA annual conference in Montreal, and strongly urges appli-

cants to participate in that process.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/11/2022

http://go.middlebury.edu/backgroundchecks
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Salary: Competitive

eJobs ID: 10675

Arizona State University
Rank: Lecturer

Subfield(s): Comparative Politics, International Relations, American

Government and Politics

The School of Politics and Global Studies (SPGS) is pleased to invite

applications for a full-time position, benefits eligible, non-tenure track

faculty member at the rank of Lecturer. The anticipated start date is

January 1, 2023. This is an academic-year position within the SPGS

faculty on the Tempe campus. Subsequent annual renewal is desired,

contingent upon satisfactory performance, availability of resources,

and the needs of the university.

SPGS seeks an applicant with a commitment to undergraduate teach-

ing excellence to join its dynamic faculty. The primary responsibilities

of the Lecturer will be to develop and teach in-person and online

undergraduate courses on topics such as global studies, comparative

politics, and international relations. A typical course load will consist

of 4 classes per semester. Additional responsibilities holding office

hours, mentoring, serving on committees, and assisting in curriculum

development and extracurricular efforts to engage our undergradu-

ate students.

Qualifications

Minimum qualifications:

• A Ph.D. in a relevant field (Anthropology, Global/International

Studies, Political Science, Sociology, or similar fields) by the time

of appointment

Desired qualifications:

• Prior experience designing and teaching both in person and

online courses

• Expertise sufficient to teach courses in comparative politics and

global studies, with a preference for background in international

relations as well

• Global experience (i.e. studying or working abroad)

• Experience mentoring students

• Demonstrated success in and/or plans for meeting the needs of

diverse student populations and/or reaching out to diverse commu-

nities.

Application Instructions

The College values cultural and intellectual diversity, and continually

strives to foster a welcoming and inclusive environment. We are

especially interested in applicants who can strengthen the diversity of

the academic community.

To apply, candidates must submit application materials online to

Interfolio at apply.interfolio.com/110735 by September 21, 2022; if

not filled, complete applications will be reviewed every two weeks

thereafter until the search is closed. This is a paperless search; only

electronic materials will be accepted. Submit the following: 1) a letter

of application stating qualifications, experience, and courses they are

able to teach as outlined below 2) a complete curriculum vita, 3) the

names and contact information for three references, 4) if available,

syllabi and course-related material (including evaluations) for no more

than two courses you have taught; and 5) a statement addressing how

your past and/or potential contributions to diversity and inclusion

will advance ASU’s commitment to inclusive excellence.
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As part of the application letter, applicants should indicate which of

the following courses they would be able and willing to teach (with

the understanding that not all of these courses would necessarily need

to be covered by the person hired). Candidates optionally may also

list other undergraduate Global Studies (SGS) or Political Science

(POS) courses that they feel qualified to teach, consulting the ASU

course catalog at https://webapp4.asu.edu/catalog/courselist .

• POS 150 Comparative Government

• POS 160 Global Politics

• SGS 101 Thinking Globally (introductory course in global studies)

• SGS 204 Professional Global Career Development

• SGS 304 Foundations of Cross-Cultural Awareness

• POS 301/SGS 305 Empirical Political Inquiry

• POS/SGS 401 Political Statistics

Questions about this position should be directed to Sarah Ericson,

Academic Personnel Specialist at Sarah.Ericson@asu.edu.

Equal Employment Opportunity Statement

A background check is required for employment. Arizona State Uni-

versity is a VEVRAA Federal Contractor and an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability,

protected veteran status, or any other basis protected by law.

(See https://www.asu.edu/aad/manuals/acd/acd401.html and https://

www.asu.edu/titleIX/.)

In compliance with federal law, ASU prepares an annual report on

campus security and fire safety programs and resources. ASU’s Annual

Security and Fire Safety Report is available online at https://www.

asu.edu/police/PDFs/ASU-Clery-Report.pdf You may request a hard

copy of the report by contacting the ASU Police Department at 480-

965-3456.

COVID-19 Vaccination - Arizona State University is a federal contrac-

tor and subject to federal regulations which may require you to produce

a record of a COVID-19 vaccination. For questions about medical

or religious accommodations, please visit the Office of Diversity,

Equity and Inclusion’s webpage.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10665

Copenhagen Business School
Rank: Tenure Track Assistant Professor in Business and Govern-

ment

Subfield(s): Comparative Politics, Public Policy, International

Relations

Call for expression of interest

Tenure Track Assistant Professor Position in Business and Govern-

ment at the Department of International Economics, Government

and Business (EGB) at Copenhagen Business School (CBS)

EGB invites expressions of interest for a vacant position as tenure

track assistant professor in Business and Government. You should

hold, or be close to completing, a PhD in Political Science, Political

www.apsanet.org/jobs
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf
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Economy, or a related field. You should be able to demonstrate

strong research potential and have excellent methodological skills.

Participation in teaching and an

interest in developing research-based teaching courses are expected of

a tenure track assistant professor at CBS.

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policy-makers and the public.

The department has two principal focus areas of research: 'Business &

Government' and 'International Business'. Business & Government

is rooted in the disciplines of political science and political economy.

International Business includes both the disciplines of international

economics and international management. EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research at the intersection of these two

focus areas.

Research in the fields of Business & Government and Political Econ-

omy at the department is informed by a range of theoretical and

methodological traditions in Political Science. Faculty combine an

emphasis on methodological excellence with a drive for empirical

impact and relevance and a keen sensitivity to the broader societal

contexts in which firm and government activity is situated.

While societal challenges are inherently changing and dynamic, at

present, research at the department resonates with seven challenges

in particular: (1) Inequality; (2) Technological change and digital

transformation; (3) Regulating societal transformations; (4) The ethi-

cal MNE; (5) Emerging markets and rise of Asia; (6) Business, global

shifts and policy challenges; and (7) Business and democracy.

Examples (non-exhaustive) of research and teaching areas that the

assistant professor may cover:

• Business and Government

• Political Economy

• Public Policy

• International Business and Government

• Money in Politics

To learn more about the research and education profile of the depart-

ment, please visit the departmental homepage; https://bit.ly/

2NPRIwB.

Candidates who are available for a physical interview during the 2022

APSA meeting, 15-18 September, 2022, should send an expression

of interest, CV, and job market paper, following the guideline, see

link to online form; https://bit.ly/3SSk3Aj.

There is no requirement for reference letters. The deadline for submit-

ting an expression of interest is September 7, 2022.

We encourage women and members of underrepresented communities

to apply.

Starting date: Flexible, at the latest 15 August 2023.

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk). Informal job talks will be carried out by Jens Gam-

melgaard and relevant colleague(s).

Start Date: Fall 2023
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Application Deadline: 9/7/2022

Date Posted: 8/10/2022

Salary: $80,000 - $89,999

eJobs ID: 10657

Princeton University
Rank: Postdoctoral Research Associate

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

The Department of Politics at Princeton University seeks applicants

for a Postdoctoral Research Associate or more senior research position

that involves a year of research at Princeton. Scholars in all subfields

of political science will be considered. The aim of the program is to

nurture a diverse group of promising scholars, and there is a particular

interest in attracting applications from groups that have been histori-

cally underrepresented in the field of political science at Princeton

University. Ph.D. is required.

Interested applicants must apply online at https://www.princeton.

edu/acad-positions/position/27002 and submit a CV, cover letter,

writing sample, and the names and contact information of three

references. For best consideration, apply by September 12, 2022.

Initial appointment is for one year with the possibility of renewal

subject to satisfactory performance and available funding.

This position is subject to the University's background check policy.

Requisition No: D-23-POL-00005

Start Date:
Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10662

Francis Marion University
Rank: Assistant Professor of Political Science

Assistant Professor of Political Science (22-72)

Francis Marion University and the Department of Political Science

and Geography invite applications for an Assistant Professor of Politi-

cal Science. This is a tenure track position. The department is particu-

larly interested in candidates who specialize in international organiza-

tion and global governance; especially candidates with a research/

teaching focus in environmental politics.

A Ph.D. in Political Science is preferred; ABD will be considered.

The successful candidate will teach courses related to their area of

expertise, “Introduction to US Government,” and upper-level courses

in support of our International Affairs Track: e.g., “International Law

and Institutions,” “International Relations,” as well as courses on

regional and environmental politics. The teaching load is 3-4.

Candidates must demonstrate a commitment to excellence in teaching,

university service and scholarship. Generous professional development

and summer research stipends are available on a competitive basis for

tenure and tenure track faculty.

Francis Marion University is a state-supported regional university

with a strong emphasis on the liberal arts. Located in Florence, SC,

a growing city with a vibrant arts culture, FMU is within easy driving

distance of the state capital, Columbia, Myrtle Beach, Charleston,

Savannah, Atlanta and Charlotte.

https://bit.ly/3SSk3Aj.
https://bit.ly/3SSk3Aj.
https://bit.ly/3SSk3Aj.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/27002
https://www.princeton.edu/acad-positions/position/27002
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Start Date: August 16, 2023

Required Application Materials:

1. Letter of Interest (Referencing Position Number 22-72);

2. Copies of all transcripts (official transcripts will be required of the

successful candidate);

3. Curriculum vitae;

4. Evidence of teaching effectiveness (e.g., course evaluations and

sample syllabi)

5. Writing sample

6. A list of three professional references; and

7. FMU Faculty Application.

To access the FMU Faculty Application, please click here.

We will also meet with interested candidates at the American Political

Science Association convention in Montreal, Canada. Please contact

Dr. Dillon Stone Tatum (dtatum@fmarion.edu) if interested.

Please email complete application packet to: Dr. Dillon Stone Tatum,

Chair, Department of Political Science and Geography, Francis Mar-

ion University. Email: dtatum@fmarion.edu

Applications should be submitted by October 15th, 2022.

Start Date: Fall 2023

Application Deadline: 10/15/2022

Date Posted: 8/9/2022

Salary: Competitive

eJobs ID: 10648

Wellesley College
Rank: Assistant Professor of Political Science (International

Relations)

Specializations: Lesbian & Gay Studies, International Law & Orga-

nizations, International Law & Organizations

The Department of Political Science at Wellesley College invites

applications for a tenure-track appointment at the assistant professor

level in international relations, beginning in the academic year

2023-24.

We seek candidates with expertise in international organization and

global governance, broadly defined. We are open to all areas of speciali-

zation in these subfields, but are particularly interested in scholars

whose research concerns issues such as international organizations

(global and regional), international law, technology, human rights,

inequality, race, or LGBTQ+ issues. The search is open as to regional

expertise. In addition to teaching courses on global governance, the

successful candidate will also regularly teach a broad introduction

to international relations. We would additionally be interested in

candidates who could offer a research methods course.

Candidates should have a strong commitment to teaching undergradu-

ate students in a liberal arts environment. Faculty members at Welles-

ley teach two courses per semester.

Applications should include the following:

A cover letter of no more than two pages;

A one-page teaching statement;

Additional teaching materials (e.g., evaluations and sample syllabi);

Writing samples of research;
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A curriculum vitae; and

Three (3) letters of recommendation.

Wellesley is dedicated to the goal of building a diverse and inclusive

academic community through teaching, research, and service. Famil-

iarity with and experience using pedagogical methods that enable

students across racial, ethnic, and socio-economic groups to reach

their maximum potential is a valuable qualification. Where applicable,

candidates should include (as relevant) how diversity, inclusion, and

equity connect to their teaching, scholarship, and service.

All materials should be submitted online by visiting our application

website at https://www.wellesley.edu/hr/jobseekers. We will begin

reviewing applications on October 1, 2020, and will continue accept-

ing applications after that date. If circumstances do not allow you to

submit materials through our on-line application system, please email

us at working@wellesley.edu. Specific inquiries should be addressed

to Prof. Tom Burke, chairperson of the department, at tburke@welles-

ley.edu.

Wellesley College is an Affirmative Action/Equal Opportunity

Employer. All employees hired after August 2, 2021 are required to

upload proof of vaccination against COVID-19, subject to approved

medical or religious exemptions or disability accommodations.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/9/2022

Salary: Competitive

eJobs ID: 10639

Stanford University
Rank: International Relations, Open Rank

The Department of Political Science at Stanford University is seeking

applications for an open rank, tenure line position in international

relations.

Candidates for an untenured position at the rank of assistant professor

must have a PhD or be enrolled in a PhD program or equivalent

international degree-granting program at the time of application, with

expected degree completion by date of appointment as an assistant

professor. Candidates should demonstrate evidence of a creative

research trajectory and a commitment to excellence in teaching at

both graduate and undergraduate levels. Untenured applicants should

send a cover letter, CV, research statement, teaching evaluations,

and a writing sample along with at least three professional letters of

recommendation.

Candidates for a tenured position at the rank of associate or full

professor must have a conferred PhD or equivalent international

degree. Candidates should demonstrate substantial evidence of a crea-

tive research career, impact on his or her field of study, and a commit-

ment to excellence in teaching and advising students at both graduate

and undergraduate levels. Tenured applicants should send a letter of

interest, CV, research statement, and teaching evaluations.

The Political Science Department, School of Humanities and Sciences,

and Stanford University value faculty who are committed to advancing

diversity, equity, and inclusion. Candidates may optionally include

as part of their research or teaching statement a brief discussion of

how their work will further these ideals.

www.apsanet.org/jobs
https://www.wellesley.edu/hr/jobseekers.
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Review of applications will begin on September 15, 2022 but applica-

tions may be considered after that date. Application materials must

be submitted on-line via https://facultypositions.stanford.edu/en-us/

job/493462/international-relations-open-rank-faculty-position-in-

political-science https://facultypositions.stanford.edu.&lt;/a&gt;

Consistent with its obligations under the law, the University will

provide reasonable accommodation to any employee with a disability

who requires accommodation to perform the essential functions of

his or her job.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law.

Stanford welcomes applications from all who would bring additional

dimensions to the University’s research, teaching, and clinical mis-

sions.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/5/2022

Salary: Negotiable

eJobs ID: 10629

United States Air Force Academy
Rank: Assistant Professor of Military and Strategic Studies

Subfield(s): International Relations, Public Policy, Other

Specializations: International Security, Defense, Intelligence

Teach undergraduate courses in military strategy and/or international

security. Provide well-organized instruction to facilitate, assess, and

continuously improve cadet learning. Conduct research in the field

which contributes to the body of knowledge. Pursue personal profes-

sional development and engages in scholarly and professional activities

to maintain academic currency as well as advance the discipline, the

department, and the US Air Force Academy. For more details on this

position, please contact Dr. Mike Fowler via email posted at https://

www.usafa.edu/facultyprofile/?smid=28765.

Note: USAF Academy does not currently have a tenure system but

plans to adopt one, pending congressional approval.

To apply, go to usajobs at https://www.usajobs.gov/job/664233600.

Start Date: Summer 2023

Application Deadline: 10/2/2022

Date Posted: 8/5/2022

Salary: $90,000 - $99,999

eJobs ID: 10632

Tulane University
Rank: Assistant Professor (Tenure-track) in International

Relations

Position description: We are looking to hire an Assistant Professor

(tenure-track) in International Relations. We are especially interested

in candidates engaged in empirical research in the areas of human

rights, international law, international organizations, and/or feminist

theories of international relations. The teaching load is 2-2. The

prospective hire will contribute to the Political Science program at

the undergraduate and graduate curricular levels. The expected start

date for this position is July 1, 2023. For further questions about the

position, contact Prof. Thomas Oatley, toatley@tulane.edu.

X : 58720$SOAP

09-03-22 21:30:25

Page 131
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 131

Qualifications: PhD in Political Science preferred. ABD candidates

will be considered.

We value diversity and inclusion. Members of minorities and tradi-

tionally underrepresented groups are encouraged to apply.

Application instructions: Please send in a cover letter, a CV, a state-

ment of research, a teaching statement, a diversity statement, a writing

sample, and 3 letters of recommendation by September 7, 2022.

All materials should be uploaded directly in Interfolio: apply.in-

terfolio.com/110499

Start Date: Fall 2023

Application Deadline: 9/7/2022

Date Posted: 8/4/2022

Salary: $70,000 - $79,999

eJobs ID: 10626

University of Maryland, College Park
Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

University of Maryland College Park

Government and Politics and the College of Information Studies

(iSchool)

The Department of Government and Politics (GVPT) in the College

of Behavioral and Social Sciences (BSOS) and the College of Informa-

tion Studies (iSchool) at the University of Maryland, College Park,

invite applications for two tenure-track positions at the assistant pro-

fessor level. These positions are open to applicants from any fields

within political and information sciences that apply data science con-

cepts and methods in their work. GVPT and the iSchool particularly

seek candidates whose scholarship and teaching interests address

important social science problems in the fields of American Politics,

Comparative Politics, International Politics, and Political Methodol-

ogy that intersect with Information Science.

We encourage candidates to demonstrate how their research contrib-

utes toward social justice and equity, diversity and inclusion, or ethical

access to information. Both faculty members will have joint appoint-

ments at GVPT and iSchool – one with a tenure home at GVPT

and the other at the iSchool.

Tenure home will be negotiated at the time of hire.

The successful candidates will be expected to contribute to the newly

formed undergraduate Major in Social Data Science, which is a BSOS-

iSchool joint program. We seek a candidates who will build upon

our record of educating political and information scientists committed

to leadership, service, research, and innovative practice and impact.

The successful candidates will be expected to have a high-impact

research agenda and to seek external funding for research. They will

also teach at the undergraduate and graduate levels, provide research

advising to students at all levels, and engage in service to the profession

and shared governance within the university.

In particular candidates whose scholarship speaks to the following

broad substantive topics are encouraged to apply:

1) Social media politics

2) Information disorder (misinformation, disinformation, etc.) Online

political and civic participation

https://facultypositions.stanford.edu.</a>
https://facultypositions.stanford.edu.</a>
https://facultypositions.stanford.edu.</a>
https://facultypositions.stanford.edu.</a>
https://www.usajobs.gov/job/664233600.
https://www.usajobs.gov/job/664233600.
https://www.usajobs.gov/job/664233600.
www.apsanet.org/jobs
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3) Political power in information systems

While these areas of expertise are of particular interest, candidates

with expertise and interest in other relevant topics that apply data

science methods are encouraged to apply. Candidates whose work

recognizes the information norms and assets of marginalized commu-

nities particularly relating to the topics above and other relevant topics,

are especially encouraged to apply.

This is a tenure-track appointment. Tenure-track Assistant Professors

are hired for 3 years, with potential renewal for three more years

and tenure review. Salary and benefits are competitive based upon

qualifications and experience. Tenure-track and tenured faculty have

9-month appointments, with opportunities for grant-funded research

and university-funded teaching in summers. For this position, the

successful candidate will be involved in:

1) Developing and conducting research projects and disseminating

research results

2) Designing and developing curricula related to information science

3) Crafting exceptional educational experiences for students Participat-

ing in shared governance

4) Contributing to relevant professional communities.

To apply you will need to provide:

1) A letter of interest that clearly describes your background and

expertise in the area and the unique contributions you would make

to the GVPT, iSchool and the University of Maryland.

2) Your CV

3) A list of 3 professional references. For each reference include

the person’s title, institution, contact information (including phone

number and email address), the capacity in which you know this

person, and how long you have known this person.

3) A statement of your research interests and accomplishments A

statement of your teaching philosophy

Interested candidates should apply using the University of Maryland

ejobs system. Goto: https://ejobs.umd.edu/postings/98270

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10610

College of the Holy Cross
Rank: Assistant Professor Tenure Track

Subfield(s): American Government and Politics, International

Relations, Political Theory

College of the Holy Cross: Department of Political Science

Tenure-Track Faculty Appointment in Political Science (Race and

Ethnicity)

GENERAL INFORMATION

The Department of Political Science at the College of the Holy

Cross invites applications for TWO FULL-TIME TENURE-TRACK

APPOINTMENTS to begin in August 2023. We are seeking candi-

dates whose research and teaching interests address race and ethnicity

issues, broadly defined. Successful applicants will teach introductory

courses in the subfield most compatible with their areas of expertise

(American Politics, Political Philosophy, International Relations, or
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Comparative Politics) as well as upper-division electives that include

methods, concepts, and theoretical frameworks from the perspective

of Race & Ethnicity studies.

These positions carry a 3-2 teaching load with a full-salary one-

semester research leave prior to tenure review, and generous sabbatical

and fellowship leaves for tenured faculty. Tenure-track faculty are

eligible for travel support and reimbursement of relocation costs within

the College’s published policies. All full-time appointments offer com-

petitive salaries and include full benefits. To learn more about faculty

life at the College & the Worcester area, candidates are encouraged

to visit http://holycross.edu/join.

QUALIFICATIONS

Candidates must demonstrate commitment to, and excellence in,

undergraduate teaching at the introductory and advanced levels as

well as scholarly achievement. Ph.D. required.

APPLICATION INSTRUCTIONS

Please submit a cover letter addressing the position requirements listed

above, curriculum vitae, statement on teaching, transcripts, and three

confidential letters of recommendation.

In your cover letter, in addition to describing your research and

teaching interests, please address how your scholarship, teaching, men-

toring, and/or service might support the College’s mission as a Jesuit,

undergraduate liberal arts college (see http://holycross.edu/mission)

and its core commitment to diversity and inclusion. For more informa-

tion, please visit http://holycross.edu/diversity.

The College of the Holy Cross uses Interfolio to collect all faculty job

applications electronically. Please submit all application materials to

https://apply.interfolio.com/110983.

Review of applications will begin on September 30, and continue until

the position has been filled. Initial interviews of selected applicants

will be done via Zoom or Google Meets. Questions about this search

may be directed to Maria Rodrigues, Chair, mrodrigu@holycross.edu.

COVID-19 VACCINATION POLICY

To mitigate the spread and effects of COVID-19, and as an integral

part of its public health and safety measures, College of the Holy

Cross requires that all successful applicants show proof of full, up-

to-date vaccination (including a booster dose once eligible) by an

FDA-approved COVID-19 vaccine before beginning employment,

unless an accommodation exempting the applicant from this policy

has been granted. Applicants who wish to request an accommodation

based on a disability or sincerely-held religious belief should inform

Human Resources after an offer of employment is extended; please

do not include any medical, genetic, or religious information in your

application materials.

Start Date:
Application Deadline: 9/30/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10600

University of Toronto
Rank: Assistant Professor in International Relations

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of International Relations. The appoint-

ment will be at the rank of Assistant Professor, with an expected start

date of July 1, 2023, or shortly thereafter.

https://ejobs.umd.edu/postings/98270
www.apsanet.org/jobs
https://apply.interfolio.com/110983.
https://apply.interfolio.com/110983.
https://apply.interfolio.com/110983.
https://apply.interfolio.com/110983.
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Applicants must have earned a PhD degree in Political Science, Inter-

national Relations, or a related area by the time of appointment, or

shortly thereafter, with a demonstrated record of excellence in research

and teaching. The area of specialization within International Relations

is open; theoretical and methodological approaches are also open.

We seek candidates whose research and teaching interests complement

and deepen our existing departmental strengths. The successful candi-

date will undertake undergraduate and graduate teaching responsibili-

ties on the University of Toronto’s downtown (St. George) campus.

Applicants are encouraged to review the research and teaching profiles

of current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals or forthcoming

publications meeting high international standards, presentations at

significant conferences, awards and accolades and strong endorsements

from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample of no more than 30 pages; and a teaching

dossier to include a teaching statement, sample course materials, and

teaching evaluations. Equity and diversity are essential to academic

excellence. We seek candidates who value diversity and whose research,

teaching and service bear out our commitment to equity. Candidates

are therefore also asked to submit a 1-2 page statement of their

contributions to equity and diversity, which might cover topics such

as (but need not be limited to): research or teaching that incorporates a

focus on underrepresented communities, the development of inclusive

pedagogies, or the mentoring of students from underrepresented

groups.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sari Sherman at chair.polisci@utoronto.ca.
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All application materials, including reference letters, must be received

by October 3, 2022.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2023

Application Deadline: 10/3/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10606

Yale University
Rank: Assistant/Associate/Full Professor, Political Science

Subfield(s): Comparative Politics, American Government and Poli-

tics, International Relations

The Department of Political Science at Yale University is seeking to

hire several faculty at the rank of Assistant, Associate, or Full Professor

with an appointment in the fields of American Politics, Comparative

Politics, Political Economy, and/or International Relations, beginning

July 1, 2023. We are interested in candidates who study all areas of

the world, but we particularly encourage those with strong subject

matter expertise in Japanese Politics or the politics of the Middle East

to apply. Suitable candidates may also be hired jointly with the Statis-

tics and Data Sciences Department, in which case faculty will be

expected to share their teaching and service obligations between the

departments. If candidates are appointed at the untenured level, the

initial appointment will be for 5 years. The teaching expectation is

normally 3 courses per academic year, plus service to the program(s).

http://apply.interfolio.com/110488

Start Date: Fall 2023

http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
http://apply.interfolio.com/110488
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Application Deadline: 9/5/2023

Date Posted: 8/3/2022

Salary: Negotiable

eJobs ID: 10595

Yale University
Rank: Associate/Full Professor, International Relations, Compar-

ative Political Economy, Comparative Politics

Subfield(s): International Relations, Comparative Politics, Other

The Department of Political Science and the Jackson School of Global

Affairs at Yale University are looking to hire several faculty at the

rank of Associate or Full Professor with tenure, with an appointment

in International Relations, Comparative Political Economy, and Com-

parative Politics, beginning July 1, 2023. Faculty are expected to

share their teaching and service obligations between both the Political

Science Department and the Jackson School of Global Affairs. The

teaching expectation is normally 3 courses per academic year, plus

service to the programs.

http://apply.interfolio.com/110491

Start Date: Fall 2023

Application Deadline: 9/5/2023

Date Posted: 8/3/2022

Salary: Negotiable

eJobs ID: 10594

Morgan State University
Rank: Assistant Professor - International Relations

Subfield(s): International Relations, Comparative Politics, Open

Specializations: Middle East, Africa, Caribbean

The Department of Political Science invites applicants for a full-time

tenure track position at the rank of Assistant Professor effective August

2023. The applicant must hold the Ph. D in Political Science with

a concentration in International Relations. The applicant is expected

to teach undergraduate and upper-level courses as well as graduate

courses in International Studies. The courses include International

Relations, Political Theory, Comparative Governments, and Foreign

Affairs. The candidate is expected to teach one regional area such as

Europe, sub-Sahara Africa, Asia, Middle East and North Africa, the

Caribbean and Latin America. Occasionally, the applicant may teach

critical topics such as International Problems, Politics of Climate

Changes, and Migration and must be willing to engage in inter/

transdisciplinary collaborations in teaching.

In addition to teaching, duties will include research, service to the

program, university, and the community, especially initiating and

participating in student-centered activities, and helping students to

develop skills that are fundamental to a liberal education such as

critical thinking and analytical writing.

The successful candidate is expected to commit to excellence; to create

a welcoming and supportive environment for all students; contribute

to student learning and an ability and willingness to participate actively

in the Department’s advisement of students and service responsibili-

ties.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/2/2022

Salary: Competitive

eJobs ID: 10588
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Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2022-2024

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas:

development, governance, and security. Participants in this program

will join an interdisciplinary community of scholars engaged in theo-

retically and substantively important research addressing the most

pressing global issues of our time. Fellows receive two years of support,

with the expectation that they will pursue research and participate

fully in the intellectual life of the Institute. Fellows will also teach

one course per year in the Institute or in an affiliated Brown University

social science department. Watson Institute is especially interested

in qualified candidates who can contribute, through their research,

teaching, and/or service, to the diversity and excellence of the aca-

demic community.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual

discovery, and working in ways that transcend traditional discipli-

nary boundaries.

The fellowship competition is open to candidates from the social

sciences, including anthropology, economics, history, political science,

and sociology. The selection process, open with regard to nationality

and geographic area of research, is highly competitive and typically

generates over 500 applications for 4 or 5 places. Scholars who have

received their PhDs within two years of the application deadline are

eligible to apply. Individuals who are currently – or have previously

been – postdoctoral fellows in other programs are not eligible to

apply. Fellows will receive an annual stipend of $60,000, for this

benefits-eligible position. Additional funding will be made available

for research expenses and research-related programming on campus.

Candidates selected for the Postdoctoral Fellows program who have

not completed their dissertations by July 1, 2023, will be paid a

reduced salary until their dissertation is defended.

To receive full consideration, the following materials should be sub-

mitted by September 30, 2022 to the application portal http://apply.

interfolio.com/109862

· A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits.

Please also include a statement about teaching in a diverse and inclu-

sive classroom.

· An up-to-date curriculum vitae.

· A copy of each graduate transcript.

· A writing sample.

http://apply.interfolio.com/110491
www.apsanet.org/jobs
http://apply.interfolio.com/109862
http://apply.interfolio.com/109862
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· Three letters of recommendation from scholars familiar with the

applicant’s

research.

Review of applications will begin on September 30; to receive full con-

sideration

applications should be received by that date. Awards will be

announced in January 2023.

For further information regarding the Watson Institute Postdoctoral

Fellows Program, please visit the Watson Institute website (watson.-

brown.edu) or contact: Professor J. Nicholas Ziegler, Faculty Director

of the Watson Postdoctoral Fellows Program, 2022-2023, Thomas

J. Watson Jr. Institute for International and Public Affairs, Brown

University, 111 Thayer Street, Box 1970 Providence, RI 02912. j_

ziegler@brown.edu . For information

about the application process, please email: Watson_Applications@

brown.edu

Brown University is situated on the East Side of Providence, on

historic College Hill, overlooking downtown Providence. The area

around Brown has a friendly, residential vibe, with plentiful housing

options, shopping, cafés, and restaurants, all within walking distance

of campus. With its low cost of living and historic architecture, the

capital city is a vibrant place to live and work that offers a dynamic

arts and culture scene, including many music, theater, and art venues.

Located in southern New England, the State of Rhode Island features

more than 400 miles of coastline and 100 beaches. Beautiful farms,

vineyards, orchards, wooded trails, and numerous historic towns cover

its 1200 square miles.

Start Date: Fall 2023

Application Deadline: 9/30/2020

Date Posted: 8/1/2022

Salary: $60,000 - $69,999

eJobs ID: 10554

Clark University
Rank: Assistant Professor of International Relations

The Department of Political Science at Clark University invites appli-

cations for a tenure-track Assistant Professor position in International

Relations, with a specialization in international organization (broadly

defined), to begin in August 2023. Candidates must have evidence

of teaching excellence and scholarly promise. Candidates must have

their Ph.D. in hand by August 2023.

Recognizing the proliferation of transnational and global political and

security issues and challenges (i.e., climate change, global pandemics,

economic inequality, democratic decay, and the proliferation of iden-

tity-based violence and discrimination) and the utility of existing

regional and international institutions as well as international non-

governmental organizations (INGOs), the Department seeks a

teacher-scholar who will teach courses and conduct research in the

area of international organization, broadly defined. This may include

(but is not limited to) the prospects for and practices of global gover-

nance, the design, function, and effectiveness of international institu-

tions (including international and regional governing organizations),

the impact and contributions of INGOs, and various forms of transna-

tional activity (political, economic, social, and cultural). In addition

to teaching courses on international organization, the candidate will

also be expected to teach regularly the Introduction to International

X : 58720$SOAP
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Relations course as well as a junior/senior capstone seminar in IR.

The teaching load is a total of four courses per academic year.

Founded in 1887, Clark was one of the first all-graduate institutions

in the United States. Today the University is a highly-ranked, student-

centered institution educating approximately 2,350 undergraduate

and 1,150 graduate students to be imaginative and contributing citi-

zens of the world and to advance the frontiers of knowledge and

understanding through rigorous scholarship and creative effort. This

commitment to scholarship and inquiry reflects the University's com-

mitment to &quot;challenge convention and change our world&

quot; and to address issues of critical importance to society. It is also

reflected by Clark's many national and international distinctions,

including recognition for its diversity and inclusion efforts, innovation,

community engagement and impact, as a top green campus, and

for having a distinguished geography and international development

program. Clark has also been included in the groundbreaking Colleges

that Change Lives guide since it was first published in 1996.

Clark is located in Worcester, Massachusetts, a dynamic, diverse city &

quot;on the rise.&quot; The second largest city in New England,

Worcester is home to 11 institutions of higher learning and is increas-

ingly recognized for its growing healthcare and biotechnology commu-

nities, its thriving cultural scene, and as a vibrant food hub.

Application Instructions:

To be considered for this position, you must submit your credentials

online, using this link:

http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=

151138

You will be able to upload the following documents, which are

required for consideration:

• CV

• Statement of Research and Teaching Interests

• Diversity and Inclusion Statement

• Writing Sample

• Transcript

• 3 Letters of Recommendation

• Evidence of Teaching Effectiveness

Please contact us if you need assistance applying through this website.

Review of applications will begin immediately and continue until the

position is filled. Salary will be commensurate with skills and experi-

ence. Applicants must be currently authorized to work in the United

States for any employer.

Start Date: Fall 2023

Application Deadline: 9/30/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10576

National University of Singapore
Rank: Research Fellow/Senior Research Fellow, International

Relations with a focus on Technology and Artificial Intelligence

(3 year-contract, renewable)

The Centre on Asia and Globalisation (CAG), at the Lee Kuan Yew

School of Public Policy, National University of Singapore, invites

applications for a Research Fellowship in the field of International

Relations with a focus on technology and artificial intelligence (AI).

The Lee Kuan Yew School is a leading school of public policy with

an international faculty and student body. CAG was established in

www.apsanet.org/jobs
http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=151138
http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=151138
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2006 to provide accurate, independent, and high-quality analysis on

issues of regional and global significance for academia, decision-mak-

ers, commentators, and the general public. Its current research agenda

focuses on: the prospects of regional and global order; the future of

economic globalisation/de-globalisation and their impact on Asia;

the alignment postures of Southeast Asia in an era of superpower

competition; and the impact of technology and artificial intelligence

on international politics (https://lkyspp.nus.edu.sg/cag).

Job Description

The candidate will conduct independent, in-depth, and fruitful

research on issues in his/her expertise and contribute to the Centre’s

research on technology and AI in international politics, including

techno-nationalism and the impact of technology and AI on US-

China rivalry. He/she is expected to initiate and organize research

projects, workshops, conferences and other research events. He/she

should be able to reach out to publishers and actively engage with

academia, policy practitioners, media and business leaders as well as

apply for external grants. In addition, he/she is expected to play a

role in coordinating with other researchers and contribute to the

broader intellectual life of the centre which focuses on the international

relations of Asia.

Job Requirement

• A Ph.D. degree in Political Science/International Relations

• Expertise in the international relations aspects of technology and AI

• An ability to engage with policy and research communities in

Singapore, Asia, and around the world

• A strong and demonstrated sense of academic independence and col-

legiality

• A willingness to engage in interdisciplinary interactions at the School

Benefits Include:

• Internationally competitive salary, 3-year renewable contract

Housing benefit, travel assistance, and transit accommodation, subject

to NUS eligibility criteria

• Highly collegial working environment with an internationally diverse

group of scholars

• Excellent research support provided by CAG, the LKY School and

the University

Application Procedure

Applicants should submit the following in electronic form (MS Word

or PDF file):

• Cover letter, with a brief statement of research expertise and its

relevance to CAG’s existing research interests

• Detailed curriculum vitae

• Academic certificates and transcripts

• Two samples of academic publications

• Three letters of reference (mail to cag@nus.edu.sg)

• Joining date: June 15, 2023 (preferred, but negotiable)

• Application deadline: September 30, 2022

Please send electronic submissions to Ms. Serene Teang (cag@

nus.edu.sg)

Start Date: Summer 2023

Application Deadline: 9/30/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10550
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Smith College
Rank: Assistant Professor of Government

Specializations: International Political Economy, Southeast Asia,

Gender Politics & Policy

The Department of Government (GOV) at Smith College invites

applications for two tenure-track positions: one in Political Theory

and another in Comparative Politics and/or International Relations.

Both positions are at the rank of Assistant Professor and will begin

July 1, 2023.

By time of appointment each applicant must have a Ph.D. in Political

Science or a closely related discipline (e.g. philosophy; public policy).

Each position has a teaching load of 2:2—i.e., four semester-long

courses over the academic year. The hires will also be expected to

contribute to student learning beyond regular classes through directing

student research and Honors Theses, offering independent studies,

and helping with departmental administrative, curricular, and advising

responsibilities.

Candidates for the Political Theory position should specialize in mod-

ern political thought of the 18th, 19th, and/or 20th centuries. Our

ideal candidate will have expertise in one or more of the following

areas: feminist political thought; political theories of gender and sexual-

ity; continental political thought; and/or critical theory. We anticipate

that a successful candidate for this position will regularly teach Intro-

duction to Political Thinking (an introductory course in the history

of political thought which serves as a gateway to the Government

major), courses in Modern Political Thought, and upper-division

courses relating to their areas of expertise (e.g., Feminist Political

Thought; Queer Theory; Critical Theory; Marxism).

Candidates for the Comparative Politics/International Relations posi-

tion should have regional expertise in the politics of South and/or

Southeast Asia. We encourage applications for this position from

scholars using a range of methodological approaches and focusing on

a variety of topics, including but not limited to: the politics of religion

and ethnicity; political violence; political parties and elections; regional

security; geopolitical rivalries; and regional conflict and cooperation.

We anticipate that a successful candidate for this position will be

prepared to teach Introduction to Comparative Politics and/or Intro-

duction to International Relations, courses on the politics of South

or Southeast Asia or particular countries within those regions, and

upper-division courses relating to their area(s) of expertise.

Candidates from groups underrepresented in political science are

encouraged to apply. Successful candidates should be prepared to

engage actively with diverse students across the liberal arts.

Located in Northampton, MA, Smith College is the largest women's

college in the country, dedicated to excellence in teaching and research

across the liberal arts. A faculty of outstanding scholars interact with

students in small classes, as advisors, and through student-faculty

research projects. Smith College offers opportunities to foster faculty

success at every career stage, such as those listed here.

The College is a member of the Five College Consortium with

Amherst, Hampshire, and Mt. Holyoke Colleges, and the University

of Massachusetts Amherst. Students cross-enroll and faculty cross-

teach across the Five Colleges. Details about the Department of

Government may be found at https://www.smith.edu/gov/.

Submit applications at http://apply.interfolio.com/110549 with a

cover letter describing your research and teaching interests, curriculum

https://lkyspp.nus.edu.sg/cag
www.apsanet.org/jobs
http://apply.interfolio.com/110549
http://apply.interfolio.com/110549


Political Science Jobs September 2022

vitae, teaching statement, diversity/inclusion statement, chapter- or

article-length writing sample, and the contact information for three

confidential references. Finalists may be asked for additional materials.

Review of applications will begin October 1, 2022.

Diversity and a culture of equity and inclusion among students, staff,

faculty, and administration are crucial to the mission and values of

Smith College. We are an Affirmative Action/Equal Opportunity

employer and do not discriminate on the basis of race, gender, age,

color, religion, national origin, disability, sexual orientation, gender

identity and expression, or veteran status in the recruitment and

employment of faculty and staff, and the operation of any of its

programs and activities, as specified by all applicable laws and regula-

tions. Women, historically underrepresented minorities, veterans, and

individuals with disabilities are encouraged to apply.

Start Date: Summer 2023

Application Deadline: 10/1/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10565

University of Chicago
Rank: Collegiate Assistant Professor

Subfield(s): American Government and Politics, International

Relations, Public Policy

Specializations: American Politics, Western Europe, Political

Thought: Historical

The College at the University of Chicago is now accepting applications

for four-year postdoctoral teaching appointments as Harper and

Schmidt Fellows who hold the rank of Collegiate Assistant Professor.

Collegiate Assistant Professors are members of the College Faculty

whose primary professional responsibility is to teach in the general

education (Core) program.

Core courses in the Humanities typically deal with fundamental issues

and texts in history, philosophy, and literature. Currently, the Core

is organized into eight year-long sequences: Readings in World Litera-

ture; Human Being and Citizen; Greece and Rome: Texts, Traditions,

Transformations; Philosophical Perspectives on the Humanities;

Media Aesthetics; Reading Cultures; Poetry and the Human; and

Language and the Human. For a description of these sequences see:

http://collegecatalog.uchicago.edu/thecollege/humanities/.

Core courses in the Social Sciences explore, on the basis of significant

works or primary source materials, the fundamental concepts and the

different modes of inquiry that have defined the social sciences in the

modern period. Currently, Collegiate Assistant Professors teach in six

of the year-long sequences into which the Core is organized: Self,

Culture and Society; Classics of Social and Political Thought; Power,

Identity, and Resistance; Global Society; Mind (a broad course

explaining social science in the context of psychological science

research); and Social Science Inquiry. For a description of these

sequences see: http://collegecatalog.uchicago.edu/thecollege/

socialsciences/.

Some Collegiate Assistant Professors also teach in the History of

European Civilization Core sequence as well as the Introductions to

the Civilizations of East Asian Core sequences. These courses are

taught on the basis of intensive readings of significant primary source

documents. For descriptions of the History of European Civilization

and the Civilizations of East Asia sequences see: http://collegecatalog.

uchicago.edu/thecollege/civilizationstudies/.

The positions are open to scholars in all disciplines and areas of

specialization who will have completed all requirements for their Ph.D.

X : 58720$SOAP

09-03-22 21:30:25

Page 137
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 137

degree no later than August 31, 2023. Candidates must demonstrate

excellence in teaching as well as in their original scholarship.

In most years, Collegiate Assistant Professors teach two courses (usually

of identical preparation) for each of three quarters. In the second

through fourth year of residence, each Collegiate Assistant Professor

has the opportunity to design up to two independent courses and

each is eligible for one quarter of research sabbatical. In the fourth

year there is a possibility of another quarter of sabbatical with sal-

ary reduction.

The position comes with an annual salary for 2023-24 of $80,166,

carries full benefits, and an annual professional development fund of

$6,500. The effective date for these teaching appointments is Septem-

ber 1, 2023.

To apply for these positions, please see our web site at https://fellows.

uchicago.edu. The web site will be available to accept applications

beginning August 19, 2022.

The terms and conditions of these positions are described in the

collective bargaining agreement between the University and the Service

Employees International Union.

On-line application deadline: 11:59:59 PM EDT, Friday, October

14, 2022.

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination at https://www.uchicago.edu/non-

discrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-834-0681 or email dneibel@

uchicago.edu with their request.

Start Date: Fall 2023

Application Deadline: 10/14/2022

Date Posted: 8/1/2022

Salary: $80,000 - $89,999

eJobs ID: 10577

University of Memphis
Rank: Assistant Professor

The Department of Political Science at The University of Memphis

invites applications for a tenure track position in Comparative Politics

at the level of Assistant Professor. The position will start in the fall

2023 pending the availability of funds. Candidates must have the

Ph.D. in hand by August 2023 We seek applications from candidates

in all areas of comparative politics. Candidates must be able to teach

undergraduate and graduate classes in comparative politics and must

show promise of excellence in research and teaching. Salary is competi-

tive and commensurate with qualifications and experience.

Please submit a letter detailing current research interests and teaching

experience, a curriculum vitae, a graduate transcript, a writing sample

(dissertation chapter, published article or conference paper), evidence

of teaching potential, and three letters of recommendation on-line at

https://workforum.memphis.edu/postings/32341.

https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
www.apsanet.org/jobs
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://workforum.memphis.edu/postings/32341.
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For all other inquiries please contact: Comparative Politics Search

Committee, Department of Political Science, The University of Mem-

phis, TN 38152. Review of applications will begin on October 1,

2022 and may continue until the position is filled. The University

of Memphis is a Research I University with an enrollment of approxi-

mately 20,000 students. The University of Memphis is an Equal

Opportunity/Affirmative Action Employer committed to diversifying

its work force. Applications from women, minorities, and individuals

with disabilities are strongly encouraged.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10508

Tulane University
Rank: Assistant Professor (Tenure-track) in International Devel-

opment

Specializations: Africa, South Asia, India

Position description: We seek an Assistant Professor (tenure-track)

in International Development. Applications with specializations in

gender and development or climate/resource politics, and a regional

focus on Africa or South Asia/India, are especially welcome. The

teaching load is 2-2. The prospective hire will contribute to the

Political Science program at the undergraduate and graduate curricular

levels. The expected start date for this position is July 1, 2023. For

further questions about the position, contact Prof. Eduardo Silva,

gesilva@tulane.edu

Qualifications: PhD in Political Science preferred. ABD candidates

will be considered.

We value diversity and inclusion. Members of minorities and tradi-

tionally underrepresented groups are encouraged to apply.

Application instructions: Please send in a cover letter, a CV, a state-

ment of research, a teaching statement, a diversity statement, a writing

sample, and 3 letters of recommendation by September 9, 2022.

All materials should be uploaded directly in Interfolio: apply.in-

terfolio.com/110111

Start Date: Fall 2023

Application Deadline: 9/9/2022

Date Posted: 7/28/2022

Salary: $70,000 - $79,999

eJobs ID: 10553

Florida State University
Rank: Assistant Professor in International Relations

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for a tenure-track assistant professor to begin in

Fall 2023. We seek candidates whose research focuses on international

relations. The search is open with respect to specialization within the

IR subfield, but the successful candidate is expected to add to the

department’s strengths in quantitative, experimental, and/or formal

methods.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate
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students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

(4) three letters of recommendation, and (5) a graduate school tran-

script. All items must be submitted electronically. Send these files as

separate email attachments (PDFs are expected) to polisci@fsu.edu

and specify “IR Assistant Search” in the subject line. Review of applica-

tions will begin September 16, 2022 and will continue until the

position is filled.

Contact: Prof. Mark Souva

Email: msouva@fsu.edu

Phone: 850-644-5727

Department of Political Science

Florida State University

P.O. Box 3062160

Bellamy 531

Tallahassee, FL 32306-2230

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10542

Florida State University
Rank: Associate or Full Professor in International Relations

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for a tenured associate or full professor to

begin in Fall 2023. We seek candidates whose research focuses on

international relations. The search is open with respect to specialization

within the IR subfield. The successful candidate should have a strong

scholarly record and is expected to contribute significantly to the

department’s research and teaching mission.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate

students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

and (4) a list of professional references. All items must be submitted

electronically. Send these files as separate email attachments (PDFs

are expected) to polisci@fsu.edu and specify “IR Senior Search” in

the subject line. Review of applications will begin October 21, 2022

and will continue until the position is filled.

Contact: Prof. Mark Souva

Email: msouva@fsu.edu

Phone: 850-644-5727

https://coss.fsu.edu/polisci/
www.apsanet.org/jobs
https://coss.fsu.edu/polisci/
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Department of Political Science

Florida State University

P.O. Box 3062160

Bellamy 531

Tallahassee, FL 32306-2230

Start Date: Fall 2023

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10543

Johns Hopkins University
Rank: Assistant Program Director/Lecturer or Sr. Lecturer, Secu-

rity and Intelligence

Subfield(s): International Relations, Comparative Politics, Other

Specializations: Intelligence, Defense, Foreign Policy

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Apply here: https://apply.interfolio.com/110586

Location:

Washington, DC

Description:

The Johns Hopkins University invites applications for the position

of Assistant Program Director in the area of Security and Intelligence.

This position will support the MA in Global Security Studies (pri-

mary), MS in Intelligence Analysis, and MS in Geospatial Intelligence

programs in the Center for Advanced Governmental Studies, within

the Krieger School of Arts & Sciences’ Advanced Academic Programs

Division. Reporting to the Director of the Center for Advanced

Governmental Studies and Associate Dean for Graduate & Profes-

sional Programs, the Assistant Program Director will contribute to

the excellence of the programs and will demonstrate and support

ongoing innovation in the curriculums. Johns Hopkins University is

committed to hiring candidates who, through their teaching and

service, will contribute to the diversity and excellence of the aca-

demic community.

Advanced Academic Programs:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts & Sciences at the Johns Hopkins University (JHU).

As the nation’s oldest and one of its most prestigious research universi-

ties, JHU offers high-quality master’s degrees and post-baccalaureate

education to students online, at its Washington, DC Center, and at

the Homewood campus in Baltimore, MD. AAP enrolls over 6,000

students each academic year in over 45-degree programs.

AAP was started in 1992 to provide students with the opportunity

to obtain a master’s degree in a professional and part-time graduate

program. Over the course of nearly 30 years, AAP has worked dili-

gently to add new degree programs that fit within the academic

structure of the Krieger School and satisfy the demands of the market-

place. AAP distinguishes itself through its intensive instructional assist-

ance, selective admissions, and more than 50 dedicated full-time

faculty. Tenured Krieger School faculty members serve as Program

Chairs within AAP and work together in the Council of Program

Chairs, an academic advisory body to the KSAS Dean.

AAP’s website, http://advanced.jhu.edu/, provides additional informa-

tion.
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The Position:

AAP’s programs in security and intelligence prepare students for posi-

tions in foreign affairs, national security and the intelligence commu-

nity. Students learn how to confront the complexities of today’s

security environment with the latest policy and theoretical tools for

analysis and action. The programs’ courses are designed to maximize

individual attention, encourage student contribution, build analytical

skills, and provide the tools for engaging in original research. With an

ever-growing and diverse student body, the programs are continually

expanding and enhancing their course offerings to meet both academic

and practitioner needs. Currently, the programs serve nearly 400

students both onsite and online, including a growing number of

international students.

In both academic and administrative roles, the Assistant Program

Director supports the curriculums, students, and adjunct faculty. The

Assistant Program Director will have significant interaction/collabora-

tion with the Program Directors and other faculty within the Center

for Advanced Governmental Studies, as well as across other AAP

programs, including the Energy Policy and Climate and Environmen-

tal Sciences and Policy programs.

The Assistant Program Director is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer, commensurate with experience. The Assistant

Program Director reports to the Director of the Center for Advanced

Governmental Studies, who consults with the Program Chair on

academic matters, and to the Associate Dean for Graduate & Profes-

sional Programs, who leads the Advanced Academic Programs and

reports to the Dean of the Krieger School of Arts & Sciences.

The Assistant Program Director will have the following academic and

administrative responsibilities:

Academic Responsibilities:

Teach 6 graduate courses per year, including preparation and time

spent in the classroom (both on-site in the Washington, DC Center

and online), using best practices for teaching, engaging, and mentoring

students from diverse backgrounds in the learning process, and

responding to student questions

Advise students, including both program and research advising

Provide input on the curriculums and new course development to

ensure the delivery and growth of quality programs

Other academic duties normally performed by full-time or regular

part-time faculty, such as participating on committees, attending aca-

demic events, or contributing to other academic service

Administrative Responsibilities:

Assist with the management of degree concentrations or areas of focus

Participate in the adjunct faculty hiring and development processes

Assist the Program Directors with administrative tasks, such as plan-

ning events and reviewing admission materials

Other administrative duties as assigned

Qualifications:

The Assistant Program Director role is critical to maintaining the

overall high quality of this program. The Assistant Program Director

must have passion for education and its power to change lives, espe-

cially for international, part-time, and non-residential students. A

track record of successful graduate and/or online teaching, as well as

skills in instructional design, content development, and instructional

technology, are important.

Candidates who have experience teaching and engaging students from

diverse backgrounds are of particular interest.

https://apply.interfolio.com/110586
https://apply.interfolio.com/110586
www.apsanet.org/jobs
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To be considered, candidates should meet a set of minimum qualifica-

tions and ideally meet several additional preferred qualifications.

Minimum Qualifications:

- PhD in political science, international affairs, security studies, intelli-

gence, or other field relevant to the interdisciplinary nature of global

security studies; other terminal degrees in these or related fields may

be considered

- 1-3 years of higher education teaching experience online and/or at

the graduate level

- The ability to teach a variety of courses in the global security fields,

including research-focused courses

- Strong organizational skills

- Excellent oral and written communication skills

Preferred Qualifications:

- 4 or more years of higher education teaching experience online and/

or at the graduate level

- 1-3 years of work experience related professional work experience

outside of academia, including but not limited to, government service,

outside consulting, or collaborative work within fields related to secu-

rity studies and intelligence

- Experience managing a degree or certificate program

- Demonstrated track record of excellence in teaching and innovation

in curriculum design

- The ability to work independently in a fast-paced environment

with competing demands and multiple deadlines in both on-site and

online environments

Application Instructions:

For consideration; interested and qualified candidates should submit

the following materials via Interfolio (https://apply.interfolio.com/

110586):

- Cover letter that describes the applicant’s interest in the position

- CV

- Teaching evaluations from the two most recent semesters

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10548

Washington University in St. Louis
Rank: Assistant, Associate, or Full Professor in International

Relations

The Department of Political Science at Washington University in

St. Louis invites applications for three tenure-track/tenured faculty

appointments at the rank of assistant, associate, or full professor in

international relations. For all appointments we seek scholars with

research interests in international political economy or conflict studies.

For one of these appointments, we are also seeking a scholar whose

primary publication record demonstrates a commitment to formal

theory. The appointment is to begin in the fall semester of 2023. A

Ph.D. in Political Science or a closely related field is required at the

time of appointment. Candidates for associate or full professor should

have an outstanding publication, teaching, and service record com-

mensurate with tenure at that rank. Duties for all positions will include
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teaching courses at the undergraduate and graduate level, conducting

and publishing research, advising undergraduate and graduate stu-

dents, and participating in department and university governance.

Application materials should include a cover letter, curriculum vitae,

statement of research and teaching interests, at least three letters

of reference (for untenured applicants), writing samples, and other

relevant materials.

The application deadline is October 1, 2022. All applications and

supporting documentation should be submitted electronically through

Interfolio (http://apply.interfolio.com/110471). If you encounter dif-

ficulties with the application process or have any other questions,

please email Heather Sloan-Randick at hsloanra@wustl.edu.

Washington University in St. Louis is committed to the principles and

practices of equal employment opportunity and especially encourages

applications by those underrepresented in their academic fields. It is

the University’s policy to recruit, hire, train, and promote persons in

all job titles without regard to race, color, age, religion, sex, sexual

orientation, gender identity or expression, national origin, protected

veteran status, disability, or genetic information.

Each year Washington University publishes a Safety and Security

brochure that details what to do and whom to contact in an emergency.

This report also publishes the federally required annual security and

fire safety reports, containing campus crime and fire statistics as well

as key university policies and procedures. You may access the Safety

and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 7/26/2022

Salary: Competitive

eJobs ID: 10536

Gonzaga University
Rank: Assistant Professor, Political Science

Specializations: China, East Asia, Quantitative Methods

The Department of Political Science at Gonzaga University in Spo-

kane, WA invites applications for a full-time tenure-track appointment

at the rank of assistant professor in the field of International Relations

beginning in the fall semester of 2023. We seek applicants who

will teach courses and conduct research primarily in the field of

International Relations and Asian Politics, with a strong preference

for a candidate with research and teaching expertise in Chinese politics.

We are also interested in candidates who desire to develop and teach

a course on quantitative research methods appropriate for undergradu-

ates. In addition, we seek applicants whose teaching methods and

materials intentionally foster the full participation and engagement

of our students, with particular attention to students from diverse

and marginalized backgrounds.

The ideal candidate will hold a PhD in Political Science by July 2023

and will become an integral part of a department of eight faculty

members dedicated primarily to excellence in undergraduate teaching.

The successful candidate will regularly teach Introduction to Interna-

tional Relations as part of their 3-3 load, along with upper-division

courses consistent with their research specialization and aligned with

departmental needs. An active research agenda leading to publication

in the field and significant undergraduate advising and mentoring

will be expected of the candidate who joins our department. The

https://apply.interfolio.com/110586
https://apply.interfolio.com/110586
www.apsanet.org/jobs
https://police.wustl.edu/clery-reports-logs/.
https://police.wustl.edu/clery-reports-logs/.
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ideal candidate’s teaching, research, and service would contribute to

fostering an inclusive learning community on campus.

Required Qualifications:

• Ph.D. in Political Science, International Relations, or International

Equivalent (ABD will be considered if the degree will be conferred

by July 15, 2023)

• Evidence of teaching effectiveness.

• Evidence of effective use of classroom strategies and pedagogies to

advance equity and inclusion.

• Demonstrated active research agenda focusing on international

relations and/or Asian politics.

• Evidence of specialization in international relations as well as in

East Asian politics.

Desired Qualifications:

• Evidence of research and teaching experience in Chinese politics.

• Evidence of desire and ability to design and teach an introductory

course on quantitative research methods for undergraduates.

Job Duties:

• Teach three courses per semester, including the introductory course

in International Relations, courses required for the POLS major and

minor, and upper division courses in the candidate’s areas of expertise.

• Engage in research, publication, and other scholarly activity appro-

priate to the candidate’s research agenda and areas of expertise.

• Provide curriculum and career advising and mentoring to the pro-

gram’s undergraduates.

• Support the department, university, and discipline through service

and other forms of academic citizenship.

About Gonzaga University and Spokane, Washington

Founded in 1887, Gonzaga is a private, liberal arts institution located

in Spokane, WA. The Department of Political Science awards the

BA degree and enjoys a growing enrollment of politically involved,

social justice-minded students. The average class size of 23 enables our

faculty to invest in engaged pedagogy and transformational teaching.

Gonzaga is ranked in the top 20 for excellence in undergraduate

teaching among National Universities by US News and World Report.

Gonzaga’s 152-acre campus sits along the Spokane River within walk-

ing distance of downtown Spokane, on the ancestral homelands of

the Spokane Tribe of Indians. Spokane is the second largest city in

Washington and pairs a lower cost of living with many urban advan-

tages, including a conveniently located international airport, a vibrant

art community, and a range of exciting restaurants. Located on the east

side of Washington State, Spokane offers many options for outdoor

enjoyment including hiking, boating and fishing on numerous local

lakes, and several ski resorts within driving distance.

Application Process:

To apply, please visit our website at www.gonzaga.edu/jobs. Applicants

must complete an online application and electronically submit (1) a

cover letter, (2) curriculum vitae, (3) a 1-2 page statement of teaching

philosophy and evidence of teaching effectiveness, (4) a statement

detailing your experience engaging with diverse communities and

articulating how your teaching, scholarship and service would contrib-

ute toward fostering an inclusive learning environment on campus,

(5) unofficial copies of graduate school transcripts, and (6) the names

and email addresses of three persons who will be writing letters of

recommendation (letters will be solicited for candidates placed on the
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long list). The position closes on September 23, 2022 at 11:59 p.m.

U.S. PST. For assistance with your online application, please contact

Human Resources at (509) 313-5996. Direct other inquiries to the

chair of the search committee, Dr. Stacy Taninchev, taninchev@gonza-

ga.edu.

Start Date: Fall 2023

Application Deadline: 9/23/2022

Date Posted: 7/25/2022

Salary: Competitive

eJobs ID: 10520

Wabash College
Rank: Tenure-Track Byron K. Trippet Assistant or Associate Pro-

fessor of Political Science

The Political Science Department at Wabash College invites applica-

tions for a tenure-track appointment as Byron K. Trippet Assistant

or Associate Professor of Political Science. The position begins July

1, 2023 and carries a 3-3 teaching load. In addition to generous

salary, benefits, and professional travel support available to all full-

time faculty at the College, the Byron K. Trippet appointment pro-

vides research support for new tenure-track faculty during the pre-

tenure period.

We seek candidates who are international relations specialists with

research and teaching interests that will broaden the Department’s

existing strengths and course offerings. In addition, we seek candidates

who can periodically teach International political economy and other

courses that may be cross-listed with Philosophy, Politics, and Eco-

nomics (PPE) or other interdisciplinary programs such as Asian Stud-

ies, Black Studies, Environmental Studies, Gender Studies, Global

Health, and Hispanic Studies. We give preference to candidates with

a strong commitment to the liberal arts, college-level teaching experi-

ence, and a demonstrated commitment to inclusive pedagogy that

serves a diverse student body. A Ph.D. in hand at the time of appoint-

ment is preferred, but ABD candidates will be considered.

The successful candidate will:

- Teach introductory international relations and a variety of upper-

level undergraduate international relations courses

- Support undergraduate research, including through teaching in the

Political Science Department’s research methods sequence (PSC 200:

Political Inquiry & Analysis; PSC 300: Research Methods & Statistics

in Political Science; and PSC 497: Senior Seminar), as well as inde-

pendent study and/or research internship supervision

- Periodically develop and teach immersion learning courses, which

are courses that include a significant travel experience as a course

requirement (for more information, see https://www.wabash.edu/

international/immersion)

- Serve as an academic advisor and contribute to teaching the College’s

freshman year experience courses, Freshman Tutorial and Enduring

Questions

- Contribute to shared governance through departmental and col-

lege service

- Maintain an active research and publication program

Founded in 1832, Wabash College is a private, independent, residen-

tial four-year liberal arts college for men. Its faculty is highly ranked

nationally for accessibility and quality by the Princeton Review. The

College invests significant resources to ensure students can participate

in off-campus and international immersion learning experiences. Our

65-acre wooded campus is located 50 miles west of Indianapolis and

http://www.gonzaga.edu/jobs.
www.apsanet.org/jobs
http://www.wabash.edu/employment
http://www.wabash.edu/employment
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three hours from Chicago. In addition to the amenities these and other

nearby cities offer, we are near some of the best outdoor recreation

in the state.

Wabash is home to the Malcolm X Institute of Black Studies, which

celebrated its 50th anniversary in 2020. More than 25% of our

students are federal Pell Grant recipients, one-third of our students

are first-generation college students, and about 20% of our students

identify as domestic students of color. As a member of the USC Race

and Equity Center’s Liberal Arts Colleges Racial Equity Leadership

Alliance, a top-60 Liberal Arts College according to U.S. News, and

a member of Colleges That Change Lives, Wabash College is in the

midst of a strategic transformation to advance the success of its first-

generation students, students of color, and students from low-income

families. Many students, staff, and faculty find the close-knit commu-

nity of the residential college one of the most rewarding aspects of

their time here.

To ensure full consideration, applications must be received by Septem-

ber 20, 2022. To apply, go to www.wabash.edu/employment and

click the “Apply Now” button to submit your cover letter, CV,

statement of teaching philosophy, one writing sample (a recent publi-

cation or dissertation chapter), unofficial undergraduate and graduate

transcripts (official transcripts will be required upon hire), and email

addresses for three persons who will submit confidential letters of

recommendation. In addition to describing your research trajectory,

your cover letter should discuss your teaching and service qualifications

and interests. Please direct questions about the position to Dr. Shamira

Gelbman, Chair of the Political Science Department, at gelb-

mans@wabash.edu.

Wabash College, a liberal arts college for men, seeks faculty and staff

who are committed to providing quality engagement with students,

high levels of academic challenge and support, and meaningful experi-

ences that prepare students for life and leadership among diverse

populations around the globe. Wabash is an equal opportunity

employer and welcomes applications from persons of all backgrounds.

Start Date:
Application Deadline: 9/20/2022

Date Posted: 7/25/2022

Salary: Competitive

eJobs ID: 10530

Academia Sinica
Rank: Assistant Research Fellow (equivalent to Assistant Pro-

fessor)

Subfield(s): Comparative Politics, International Relations, Method-

ology

Position Announcement

Institute of Political Science at Academia Sinica

1. The Institute of Political Science at Academia Sinica (IPSAS),

Taipei, Taiwan, seeks to appoint full-time faculty members at the

rank of assistant research fellow (which is equivalent to assistant

professor). Application for higher rank will also be considered.

2. The applicant should specialize at least one of the following fields:

(1) Taiwan politics and comparative democracy; (2) China and com-

parative

politico-economic transition; (3) cross-Strait relations and interna-

tional relations theory; (4) political changes in Asia and global demo-

cratic development; and, (5) political methodology.
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3. The applicant must have a doctoral degree in political science or

related disciplines, or is able to receive a Ph.D. degree by August

31, 2023.

4. Applicants for positions of assistant research fellow should submit

the following documents:

(1) curriculum vitae and a list of publications;

(2) a photocopy of the doctoral degree certificate or certification for

completion of course work and successful defense of dissertation (for

applicants who have not yet passed the oral examination, proof for

completion of courses and a letter certifying imminent holding of

oral examination are required);

(3) two copies of the doctoral dissertation (or draft) and other publica-

tions;

(4) an abstract (in both English and Chinese) of the doctoral disserta-

tion;

(5) transcripts from undergraduate and graduate schools;

(6) a statement of research accomplishments and research plan (in

both English and Chinese and within three pages); and,

(7) three letters of recommendation (written in English or Chinese

and mailed directly by the recommender to IPSAS. If sending by

email, please send the email by the school department or by a

certification agency such as interfolio; those applying for the position

of assistant research fellow should have one letter from the disserta-

tion advisor).

5. Applicants for positions of associate research fellow or above should

submit the following

documents:

(1) curriculum vitae and a list of publications;

(2) a photocopy of the doctoral degree certificate;

(3) three representative publications (and two copies each);

(4) proofs for appointments in Taiwanese or international aca-

demic institutes;

(5) a statement of research accomplishments and research plan (in

both English and Chinese and within three pages); and,

(6) three letters of recommendation (written in English or Chinese

and mailed directly by the recommender to IPSAS. If sending by

email, please send the email by the school department or by a certifica-

tion agency such as interfolio).

6. The application should be sent to Dr. Chung-li Wu, Director,

Institute of Political Science, Academia Sinica, 128 Academia Rd.,

Sec. 2, Taipei 115201, Taiwan, R.O.C.

7. Further questions can be forwarded to Ms. Ren-Yuan Lo at 886-

2-2652-5303, faxed to 886-2-2783-2610, or e-mailed to ipsas@gate.s-

inica.edu.tw.

8. The application should be received by October 31, 2022.

Start Date: Spring 2023

Application Deadline: 10/31/2022

Date Posted: 7/22/2022

Salary: Competitive

eJobs ID: 10513

Claremont McKenna College
Rank: Assistant Professor in International Relations

The Department of Government of Claremont McKenna College

(CMC) invites applications for a tenure-track position, at the early

assistant professor level, in the subfield of international relations with

a focus on transnational issues such as climate change, global health,

http://www.wabash.edu/employment
www.apsanet.org/jobs
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or migration, beginning July 2023. A qualified candidate would have

a PhD in political science in hand or a nearly completed doctoral

dissertation, and the capacity to teach core courses in international

relations.

The candidate must have demonstrated ability to maintain an active,

high quality research program and the highest standards of excellence

in teaching. The teaching load at CMC is two courses per semester.

Given our commitment to cultivating a challenging and inclusive

educational environment, we seek candidates who can demonstrate

a commitment to teaching, mentoring, and inspiring students repre-

senting a broad range of socioeconomic backgrounds, political opin-

ion, genders, races, ethnicities, nationalities, sexual orientations,

and religions.

The review of applications will begin September 5, 2022, and will

continue until the position is filled.

All applications must include a cover letter, curriculum vitae, detailed

research statement, and a statement regarding teaching philosophy

and demonstrated commitment to teaching, mentoring, and inspiring

students representing a broad range of backgrounds. Applicants must

also submit the names and e-mail addresses of three or more references;

an email will be automatically sent to them with a link to upload

their recommendation letter. Letters of recommendation should evalu-

ate the candidate’s research and teaching. Applications must be sub-

mitted electronically at the following link: https://webapps.cmc.edu/

jobs/faculty/faculty_opening.php.

CMC is a highly selective undergraduate institution ranked among

the top liberal arts colleges nationally. It is part of The Claremont

Colleges, which also includes Pomona College, Scripps College,

Harvey Mudd College, Pitzer College, Claremont Graduate Univer-

sity, and Keck Graduate Institute. Combined, the members of The

Claremont Colleges have more than 6,000 students. Claremont is

located 35 miles east of downtown Los Angeles.

Claremont McKenna College is an Equal Opportunity Employer,

strongly committed to diversity, and encourages applications from

the broadest range of individuals.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 7/20/2022

Salary: Competitive

eJobs ID: 10510

Wesleyan University
Rank: Assistant Professor, Department of Government

The Department of Government at Wesleyan University seeks appli-

cants for a tenure-track position in international relations specializing

in international security. The appointment begins July 1, 2023.

Candidates must have a Ph.D. in Political Science in hand by the

time of appointment to be hired as an Assistant Professor; a successful

candidate may be hired as an Instructor if the candidate does not

have a Ph.D. in hand at the time of appointment, but will complete

the Ph.D. in Political Science within one year of hire. The teaching

load is 2/2. Additional duties include advising and mentoring students,

carrying on a program of research, and participating in faculty gover-

nance at the departmental and university levels. Applicants should be
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prepared to teach the introductory international relations course and

other upper-division courses in international security.

Wesleyan is a highly selective liberal arts college that values both

scholarship and teaching, has a strong, diverse undergraduate student

body, and offers a generous sabbatical program and competitive salaries

and benefits.

To apply, please go to https://careers.wesleyan.edu/postings/8994. A

complete application includes (1) a cover letter of application, (2) a

curriculum vitae, (3) graduate school transcripts, (4) an article-length

writing sample (e.g., the first chapter of your dissertation), (5) a

statement about your teaching philosophy and methods, (6) teaching

evaluation statistics or other evidence of teaching effectiveness (but

please do not send copies of individual student evaluations), and (7)

sample syllabi if available.

In the cover letter, applicants should describe how they will embrace

the University's commitment to fostering an inclusive community,

as well as their experience working with individuals from historically

marginalized or underserved groups. You will also be asked to provide

the email addresses of three referees from whom we may obtain

confidential letters of recommendation. Applications should be sub-

mitted online at http://careers.wesleyan.edu/postings/8994.

Applications received by September 30, 2022, will receive full consid-

eration. Please contact Ms. Susan Lundgren-Regan (slundgrenreg@

wesleyan.edu), the Government Department administrative assistant,

if you have questions about the application process.

Start Date: Summer 2023

Application Deadline: 9/30/2022

Date Posted: 7/20/2022

Salary: Competitive

eJobs ID: 10509

Massachusetts Institute of Technology
Rank: Russian Foreign and National Security Policy Fellow

The Security Studies Program in the Center for International Studies

at MIT is soliciting applications for a two-year residential fellowship

for scholars of post-Cold War Russian foreign and national security

policy. We interpret this broadly, to include any aspect of Russia’s

foreign relations including economic, political, military, or intelligence

efforts. The fellow will be expected to participate fully in the activities

of the Security Studies Program, and to interact intensively with

faculty, students, and other fellows. Regular publication and other

forms of outreach are central to the position. Applicants from the

scholarly or policy communities are welcome. There is some flexibility

about career phase and seniority. Academics must, however, have

their doctoral degree in hand. Others should demonstrate several years

of practical and analytic experience.

Applications should include a current CV, a writing sample, and a

brief discussion of the applicant’s planned research for the fellowship

period. We will begin reviewing applications on September 1, 2022.

There is flexibility on starting dates, which could be as early as January

1, 2023. Please send applications to mailto:ssp-fellowships@mit.ed-

ussp-fellowships@mit.edu.&lt;/a&gt;

MIT is an equal employment opportunity employer. All qualified

applicants will receive consideration for employment and will not be

https://webapps.cmc.edu/jobs/faculty/faculty_opening.php.
https://webapps.cmc.edu/jobs/faculty/faculty_opening.php.
www.apsanet.org/jobs
http://careers.wesleyan.edu/postings/8994.
http://careers.wesleyan.edu/postings/8994.
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discriminated against on the basis of race, color, sex, sexual orientation,

gender identity, religion, disability, age, genetic information, veteran

status, ancestry, or national or ethnic origin. MIT’s full policy on

Nondiscrimination can be found https://policies.mit.edu/policies-

procedures/90-relations-and-responsibilities-within-mit-community/

93-nondiscriminationhere.&lt;/a&gt;

Start Date:
Application Deadline: Open until Filled

Date Posted: 7/19/2022

Salary: Competitive

eJobs ID: 10504

Bowdoin College
Rank: Tenure-track Position in International Political Economy

Specializations: International Political Economy, Political Econ-

omy, Economic Policy

As part of a larger multi-year cohort initiative including positions

in U.S. politics, Latin American politics, and international law, the

Bowdoin College Department of Government and Legal Studies

invites applications for a full-time tenure-track position in Interna-

tional Relations, specializing in international political economy,

broadly defined. We expect to hire at the rank of assistant professor

but will consider applications from candidates at all levels.

The position would begin July 1, 2023. A PhD in political science

or a related field is required by the start of this appointment. Teaching

load is two courses per semester.

Bowdoin requires its faculty to have a promise of long-term successful

research and a strong commitment to inclusive excellence in their

teaching. (For a description of inclusive excellence, please consult

Williams, et. al., Toward a Model of Inclusive Excellence). We are

particularly interested in candidates with a strong commitment to

undergraduate liberal arts education.

The Bowdoin community warmly welcomes people of all back-

grounds. We encourage applications from candidates committed to

the instruction and support of a diverse student population and those

who will enrich and contribute to the College’s multifaceted diversity.

We especially encourage people from historically excluded groups to

apply. We recognize that recruiting and retaining faculty may involve

considerations of spouses and domestic partners. To that end, where

possible, the College will attempt to accommodate and respond crea-

tively to the needs of partners and spouses of members of the faculty.

Bowdoin College offers opportunities for professional development,

a fully-funded, year-long junior sabbatical leave (after three years

of teaching and successful reappointment), and regular, generously

funded, post-tenure sabbaticals. Support for teaching, grant-writing,

digital initiatives, computing software, and community partnerships

in courses is readily available to all faculty. The College also offers

robust programming and resources for establishing and enhancing

mentoring networks.

Bowdoin College accepts only electronic submissions. Please visit

https://careers.bowdoin.edu to submit:

1) a cover letter; 2) a curriculum vitae; 3) a description of your

research plans; 4) a statement that describes your teaching philosophy

and how your teaching, scholarship, and mentorship supports our

commitment to equity and inclusion; and 5) the names and contact

information for three references who have agreed to provide letters

of recommendation.
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Review of applications will begin on October 15, 2022 and continue

until the position is filled.

Founded in 1794 on the Maine coast, Bowdoin is one of the oldest

and most selective coeducational, residential liberal arts colleges in

the country. Located in Brunswick, a 30-minute drive north of Port-

land and 2+ hours north of Boston -- connected to Boston and beyond

by public transportation -- the College is in an area rich with natural

beauty and year-round outdoor activities. Bowdoin’s reputation rests

on the excellence of its faculty and students, intimate size, strong

sense of community, and commitment to diversity (40% students of

color, 7% international students and approximately 17% first genera-

tion college students).

For further information about the College and our department, please

visit our website (http://www.bowdoin.edu) or contact department

chair Andrew Rudalevige (arudalev@bowdoin.edu).

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/15/2022

Salary: Competitive

eJobs ID: 10492

Department of Defense
Rank: Operations Research Analyst

Subfield(s): Methodology, International Relations, Non-Academic

Specializations: Quantitative Methods, Research Methods, Con-

flict Processes

Are you interested in international relations, comparative politics,

political economy or foreign policy? Do you want to use cutting-edge

quantitative methods to apply research to real world problems? The

Joint Warfare Analysis Center is the place for you!

Join a team of smart, motivated individuals with access to cutting-

edge technology while enjoying work-life balance and generous bene-

fits. Join us in doing research that makes a difference.

The Joint Warfare Analysis Center (JWAC) is currently recruiting

motivated individuals who are excited about the opportunity to

research projects and develop advanced methods for defense analysis.

JWAC's mission is to provide the U.S. military with effects-based

analysis to support U.S. national security and military strategies during

peace, crisis, and war. Learn more about JWAC and its mission at

https://www.jwac.mil/ .

Ideal candidates will have both a strong quantitative methods back-

ground, including the ability to use R or Python, and either profes-

sional experience or substantive research in the areas of military affairs,

foreign policy, international relations, comparative politics, or politi-

cal economy.

We offer a range of benefits; including medical, dental and life insur-

ance, paid time to exercise, and generous time off; and competitive

pay with contribution-based bonuses. U.S. citizenship and the ability

to obtain and maintain a security clearance are required for all posi-

tions.

If you are interested in more information please email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/15/2022

https://policies.mit.edu/policies-procedures/90-relations-and-responsibilities-within-mit-community/93-nondiscriminationhere.</a>
https://policies.mit.edu/policies-procedures/90-relations-and-responsibilities-within-mit-community/93-nondiscriminationhere.</a>
https://policies.mit.edu/policies-procedures/90-relations-and-responsibilities-within-mit-community/93-nondiscriminationhere.</a>
http://www.bowdoin.edu
www.apsanet.org/jobs
http://www.bowdoin.edu
https://www.jwac.mil/
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Salary: Competitive

eJobs ID: 10501

California State Polytechnic University, Pomona
Rank: Assistant Professor - International Relations

Specializations: Foreign Policy, International Law & Organizations,

International Political Economy

Tenure Track Faculty Position

Political Science

College of Letters, Arts, and Social Sciences

California State Polytechnic University, Pomona invites applications

for a tenure track faculty ASSISTANT PROFESSOR position in the

Political Science Department in an area related to the study and/or

promotion of International Relations.

Position description: The Political Science Department in the College

of Letters, Arts, and Social Sciences at Cal Poly Pomona invites

applications for a tenure-track position at the rank of Assistant Profes-

sor for appointment beginning in the 2023-2024 academic year,

specializing in International Relations. The position requires excel-

lence in teaching and advising, professional and scholarly achieve-

ments, and a commitment to service to the university. Applicants

whose work demonstrates a commitment to inclusive excellence and

diversity in higher education are particularly encouraged to apply.

Cal Poly Pomona is a Hispanic-serving institution, and the faculty

member will be an advisor to many under-represented minorities and

first-generation college students.

The faculty member will primarily teach courses in international

relations such as International Law, International Political Economy,

and/or US Foreign Policy, and will have the opportunity to develop

courses in their area of expertise.

University Statement. California State Polytechnic University,

Pomona invites applications for a tenure track faculty position at the

rank of Assistant Professor in the Department of Political Science.

Cal Poly Pomona is one of three polytechnic universities in the

23-campus California State University system and among 11 such

institutions nationwide. Since its founding in 1938, Cal Poly Pomona

students participate in an integrative experiential learning education

that is inclusive, relevant, and values diverse perspectives and experi-

ences. With a variety of degree programs in the arts, humanities,

sciences, engineering, and professional disciplines, the university is well

known for its learn-by-doing approach and Teacher Scholar Model.

The university is noted for its scenic and historic 1,400-acre campus,

which was once the winter ranch of cereal magnate W.K. Kellogg.

We acknowledge that Cal Poly Pomona resides on the territorial and

homelands of the Tongva and Tataavium people who are the tradi-

tional land caretakers of Tovaangar. The university’s nearly 30,000

students are taught and mentored by the campus’s more than 1,400

faculty as part of 54 baccalaureate and 29 master’s degree programs,

11 credential and certificate programs, and a doctorate in educa-

tional leadership.

Highly regarded among its peer institutions, Cal Poly Pomona is No.

2 in the U.S. News and World Report rankings of top public regional

universities in the west and was named the No. 15 best value college

in the nation by Money Magazine. Cal Poly Pomona, a Hispanic-

Serving Institution and an Asian American and Native American

Pacific Islander-Serving Institution, stands as a national leader in
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promoting social mobility, and was placed among the 25 top institu-

tions in the country in awarding bachelor’s degrees to minoritized

students by Diverse Issues in Higher Education.

The Cal Poly Pomona campus is located less than 30 miles east of

downtown Los Angeles at the intersection of Los Angeles, Orange,

Riverside and San Bernardino counties. It is within an hour’s drive

of beaches, mountains and deserts. For additional information about

the university, please visit www.cpp.edu, and for more about faculty

life, please see YourLife@CPP.

Student Population. California residents comprise the majority (96%)

of applicants to undergraduate programs at Cal Poly Pomona – nearly

half (49%) of new students were transfers in Fall 2020. 58% of Cal

Poly Pomona students are first generation, 70% receive financial aid,

and 44% qualify as Pell-eligible. The university enrolls a diverse

student body that identifies as 49% Latinx, 21% Asian, 15% White,

3% Black, 5% International 3% two or more races, 3% unknown

and less than 1% Native Hawaiian or Native Pacific Islander and less

than 1% Native American Indigenous. Thirty-nine percent of the

student body were STEM majors with the top enrolled programs

including psychology, mechanical engineering, civil engineering, biol-

ogy and computer science.

Inclusive Excellence Criteria. We aspire to be the model inclusive

polytechnic university in the nation. We have a strong commitment

to inclusive excellence and to educational experiences that leverage

the diverse perspectives and experiences needed to succeed and thrive

in a diverse society.

Tenure track faculty hires will demonstrate a commitment and record

of contributions through their teaching, scholarship, or service to these

inclusive excellence criteria (a minimum of two must be addressed

in the Student Success Statement):

*Integrates the values of equity and inclusivity into their teaching,

scholarship and/or service contributions with diverse student popula-

tions;

*Incorporates the contributions and struggles of historic ethnic minor-

ity groups and communities into their teaching, scholarly work, and/

or service contributions;

*Adopts teaching strategies that supports the learning and success of

students from diverse student populations;

*Mentors and engages diverse student populations in discovery, schol-

arship, and creative activities;

*Engages students in problem-based projects and learning that address

the needs of diverse communities;

*Possesses knowledge of challenges and barriers for underrepresented

students and faculty within the discipline;

*Mentors and assists diverse student populations interested in pursuing

graduate education;

*Engages in community-responsive action research or service with

diverse student populations and communities;

*Has experience in or demonstrates a commitment to adopting exper-

iential learning activities and pedagogy with diverse student popula-

tions and communities; and

www.apsanet.org/jobs
https://careers.cpp.edu/.
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*Has expertise in or demonstrated commitment to teaching, scholar-

ship and/or service that contributes to access, diversity, and equal

opportunity in higher education.

College: Cal Poly Pomona's College of Letters, Arts, and Social Sci-

ences (CLASS) brings to life a vibrant hands-on experience through

disciplines in the humanities, performing arts, and social sciences. As

the heart and soul of the campus, the College’s mission is to cultivate

one’s intellectual development, ethical reasoning, and aesthetic sensi-

bility to support creative and critical thinking in a dynamic world of

competing challenges. We are a community diverse in backgrounds,

expertise, and thought, committed to improving the human condition

and to bettering the world. Our faculty, students, and staff are devoted

to creating an inclusive environment where all can thrive through the

College's programs, research activities, creative performances, commu-

nity outreach, and signature experiences. Learn more about the College

of Letters, Arts, and Social Sciences and our 12 distinct departments

at www.cpp.edu/class.

Department: The Department of Political Science has over four

hundred undergraduate political science majors and approximately

fifty students in our NASPAA-accredited MPA program. We also

offer a Political Science minor and participate significantly in the

university’s General Education offerings. The Department sponsors

a Model United Nations program and a Mock Trial Team, both with

a history of national recognition. Members of the Department have

traditionally been actively involved across campus and in the commu-

nity. Sixty percent of our majors are first generation and 70% identify

with a minoritized group. The major enrolls a diverse student body

that identifies as 64% Latinx, 14% White, 8% Asian, 5% Black, 3%

two or more races, 3% international, 3% unknown, and less than

1% Native Hawaiian or Native Pacific Islander.

Minimum requirements include:

*Ph.D. in Political Science or related discipline from an accredited

university at the time of appointment. Degree must be conferred by

the start date of the position

*A commitment and a record of contributions to student success

through applicant’s teaching, scholarship, or service. This will be

described in the Student Success Statement, which must address at

least two of the inclusive excellence criteria listed above.

Preferred/Desired Qualifications: University teaching experience as

instructor of record and/or teaching assistant, and the ability to teach

one or more of the three courses listed above. Preference will be given

to candidates who can demonstrate the ability to mentor and advise

under-served populations including, but not limited to, African-Amer-

ican, Hispanic, and Native American students.

Conditions of Employment:

The person offered this position is required to pass a background

check.

The CSU requires faculty, staff, and students who are accessing campus

facilities to be immunized against COVID-19 or declare a medical

or religious exemption from doing so. Any candidates advanced in a

currently open search process should be prepared to comply with this

requirement. The systemwide policy can be found at https://calstate.

policystat.com/policy/9779821/latest/. Questions regarding the policy

may be sent to avpfa@cpp.edu.

Application Process:
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A completed application will consist of:

1) Cover letter in which you describe teaching performance, research

experience and interests, and how you meet the duties and qualifica-

tions articulated in the position description;

2) A Student Success Statement (up to 2 pages, single-spaced) about

your teaching or other experiences, successes, and challenges in work-

ing with a diverse student population. Please address at least two of

the inclusive excellence criteria listed above;

3) Curriculum vitae;

4) The names and contact information for at least three individuals

who can serve as references;

5) Unofficial transcripts (undergraduate and graduate, official tran-

scripts will be required of finalists);

6) Recent teaching evaluation summaries and sample syllabi, if avail-

able

Finalists for the position will:

*be required to provide official transcripts for highest degree before

the on-campus interview;

*be required to provide three letters of reference dated within the last

two years;

*Final candidates being interviewed are expected to make a presenta-

tion of creative work and a teaching demonstration to faculty and

interact with students.

Department representatives will be present at the APSA Annual Meet-

ing Career Fair on Thursday, September 15 from 4:00pm-6:00pm

EST in Montréal, Quebec, Canada. If in attendance, prospective

applicants are encouraged to ask questions.

Department representatives will also be holding two Zoom open

houses on: Monday, September 26: 10am-12pm PST and Thursday,

September 29: 2pm-4pm PST. Zoom link: https://cpp.zoom.us/j/

81284066966. Prospective candidates are encouraged to attend the

Zoom open houses if they are unable to attend the APSA Career Fair

to ask questions.

To Apply. Applications accepted only via PageUp – online application

portal - for University hires. To apply, visit the Job Application page

(https://careers.pageuppeople.com/873/po/en-us/job/516673/

political-science-assistant-professor) or visit https://careers.cpp.edu/.

The position is open until filled. First consideration will be given to

completed applications received no later than October 1, 2022

Please direct inquiries to:

Dr. Marc Scarcelli, Search Committee Chair

Political Science Department

California State Polytechnic University, Pomona

Email: scarcelli@cpp.edu

Jessica Castillo, Administrative Support Coordinator

Political Science Department

California State Polytechnic University, Pomona

Email: jmcastillo2@cpp.edu

https://careers.cpp.edu/.
https://careers.cpp.edu/.
https://careers.cpp.edu/.
www.apsanet.org/jobs
https://careers.cpp.edu/.
https://careers.cpp.edu/.
https://careers.cpp.edu/.
https://careers.cpp.edu/.
https://careers.cpp.edu/.
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Advertised: July 12, 2022 (9:00 AM) Pacific Daylight Time

Applications close: Open Until Filled

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/13/2022

Salary: Competitive

eJobs ID: 10489

Rice University
Rank: Assistant Professor of Political Science

The Department of Political Science at Rice University, located in

Houston, Texas, invites applications for a tenure-track position to

begin July 1, 2023. The appointment will be made at the rank of

assistant professor. Assistant professors will teach undergraduate and

graduate courses, perform research in their specialized area, and con-

tribute to university service. Therefore, successful candidates will have

a promising research agenda and strong analytical and empirical skills

as well as aspire to the highest standards of scholarship, professional

activity, and commitment to graduate and undergraduate education.

We are particularly interested in candidates whose research interests

and expertise lie in the area of political violence, civil war, and/or the

microprocesses of conflict. Successful candidates will have advanced

skills in quantitative research methods. Candidates must currently

have a Ph.D. or complete the Ph.D. by July 1, 2023.

Rice University and the Department of Political Science are committed

to building and sustaining an inclusive, diverse environment for our

faculty, staff, and students. We encourage applications from individu-

als who have been historically underrepresented in academia, including

people of color, LGBTQI+ people, women, and people with disabili-

ties. We strive to counter prejudice actively and to create a working

environment that is inclusive and equitable.

The application deadline is September 20, 2022. A complete applica-

tion must include a letter of application; a curriculum vitae; research,

teaching, and DEI statements; graduate school transcripts; two writing

samples; and three letters of recommendation (applicants must provide

contact information for three references who will be contacted auto-

matically for letters of recommendation). All applications should be

submitted electronically at http://apply.interfolio.com/109663.

Equal Opportunity Employer - Females/Minorities/Veterans/Disa-

bled/Sexual Orientation/Gender Identity

Start Date: Summer 2023

Application Deadline: 9/20/2022

Date Posted: 7/13/2022

Salary: Negotiable

eJobs ID: 10491

Bocconi University
Rank: Assistant Professor, International Relations

The Department of Social and Political Sciences at Bocconi Univer-

sity is

inviting applications for a tenure-track Assistant Professor position in

Political Science, specifically within the subfield of international

relations,

with an appointment beginning on September 1, 2023.
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The area of research specialization in IR is open, but to complement

the existing strengths and profile of the department, candidates

engaged in research employing rigorous quantitative analysis are pre-

ferred. The candidate should show evidence of a promising research

agenda, and should also be able to teach courses in international

relations at the undergraduate and graduate levels.

Bocconi University is a leading European research and teaching institu-

tion in economics, social sciences, management and related disciplines.

In the 2022 QS World University Ranking of Social Science and

Management programs, Bocconi ranked 4th in Europe and 10th

worldwide. The Department of Social and Political Sciences has a

major role in staffing an undergraduate program in International

Politics and Government, a master's program in Politics and Policy

Analysis, and a PhD program in Social and Political Sciences.

Bocconi provides an ideal interdisciplinary research environment. The

Department of Social and Political Sciences combines faculty from

several allied disciplines and fields of study--public administration,

political science, sociology, economics, history, public health, demog-

raphy--who share an interest in policy¬-relevant research. The Depart-

ment counts 60 tenured or tenure-track faculty members. Bocconi is

located in Italy's most vibrant center, Milan, a historic, cosmopolitan

and international city in a metropolitan area of 3 million that is well

connected to the rest of Europe and the world.

Knowledge of Italian is not required. Terms of employment are com-

petitive.

Applications should be received by October 15, 2022. Applicants

must submit (1) a current curriculum vitae, (2) a job market paper

(and other published papers), (3) a cover letter, and (4) teaching and

research statements via the on-line form using PDF attachments at

www.unibocconi.eu/jobmarket. Additionally, at least three academic

letters of reference must also be submitted by referees via www.

unibocconi.eu/jobmarket.

Start Date: Fall 2023

Application Deadline: 10/15/2022

Date Posted: 7/1/2022

Salary: Competitive

eJobs ID: 10402

Massachusetts Institute of Technology
Rank: Associate Professor of Political Science

Senior Search in Security Studies

The Massachusetts Institute of Technology (MIT) Department of

Political Science invites applications for a full-time faculty member

in Security Studies at the rank of tenured Associate Professor effective

July 1st, 2023 or as soon thereafter as possible. Responsibilities include

graduate and undergraduate teaching and student research supervision.

MIT is an Equal Employment Opportunity employer. All qualified

applicants will receive consideration for employment and will not be

discriminated against on the basis of race, color, sex, sexual orientation,

gender identity, religion, disability, age, genetic information, veteran

status, ancestry, or national or ethnic origin. Applications should

include a cover letter which addresses your research agenda and teach-

ing interests, and how your past efforts and future plans will advance

diversity, equity, and inclusion in your scholarship, teaching, and

service. Also include a CV, writing sample(s), and a list of three refer-

ences.

P l ea se submi t on l ine app l i ca t i on s to &l t ; a&gt ;h t tp s : / /

academicjobsonline.org/ajo/jobs/21971 &lt;/a&gt;

http://apply.interfolio.com/109663.
www.apsanet.org/jobs
http://www.unibocconi.eu/jobmarket.
http://www.unibocconi.eu/jobmarket.
http://www.unibocconi.eu/jobmarket.
https://academicjobsonline.org/ajo/jobs/21971
https://academicjobsonline.org/ajo/jobs/21971
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Completed applications must be submitted by September 15, 2022.

Start Date: Fall 2023

Application Deadline: 9/15/2022

Date Posted: 6/24/2022

Salary: Competitive

eJobs ID: 10436

University of Virginia
Rank: Full Professor, Department of Politics

In the fall of 2020, with the generous support of the John L. Nau

Foundation and the Andrew W. Mellon Foundation, the University

of Virginia’s Democracy Initiative and College of Arts & Sciences

launched a multiyear faculty hiring project. Over four years, we will

hire a dozen or more new faculty members at all ranks in the depart-

ments of Classics, History, and Philosophy, Politics, and elsewhere.

Across all the searches, the Departments seek to appoint scholars

whose primary research is focused on the study of the principles of

democracy, democratic accountability, and representation, either to

advance the work of the core lab on the history and principles of

democracy or to contribute to one of the Initiative’s other projects.

This year, with the support of the Nau Foundation, the Department

of Politics at the University of Virginia invites applications for a

tenured full professor who studies democracy in the subfield of interna-

tional relations or the subfield of political theory. Candidates should

have an active research agenda and a strong commitment to excellent

teaching at both the graduate and undergraduate levels.

The mission of the Democracy Initiative is to promote excellence in

research, teaching, and public engagement on democracy at a global

scale by bringing together a diverse range of scholars, government

leaders, and practitioners to study and advance the prospects of democ-

racy around the world. The Democracy Initiative is interdisciplinary

and supports and advances the work of faculty, as well as graduate

and undergraduate students, in the humanities, the arts, and the social

sciences. To that end, the Initiative supports a variety of labs built

on models of collaborative work. The Democracy Labs consist of a

series of three-year, rotating labs on various topics, connected by the

work of the John Nau III History and Principles of Democracy Lab

(the Nau Core Lab), an interdisciplinary hub of research, teaching,

and outreach. Current labs are focused on corruption and the rule

of law, democracy and new media, democratic statecraft, the links

between environmental and racial inequality, and race, religion, and

democracy. The Democracy Initiative also supports two projects

focused on community engagement and research, the Memory Project

and The Equity Center. In addition to holding appointments in

their home departments, each new faculty member hired under this

initiative will also be a member either of the Nau Core lab or one

of the Initiative’s other research labs or projects.

Application review will begin September 15th, 2022, and the position

will remain open until filled. The appointment begins with the fall

semester of 2023. Applicants must have received their PhD at least

three years prior to the time of appointment.

TO APPLY:

Please apply through Workday, and search for R0037131. Complete

an application online with the following documents:

.Cover letter of application describing (1) areas of research and teach-

ing interest; (2) potential research collaborations; (3) your demon-

strated past experience working on issues of diversity, equity, and
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inclusion, and/or working with diverse populations (not to exceed

three single spaced pages).

.Current curriculum vitae, including the names of three references

.A statement outlining what kinds of intellectual and/or institutional

contributions you could envision making to the Democracy Initiative

(not to exceed two single-spaced pages)

.A research statement (not to exceed three single-spaced pages)

.A teaching philosophy (not to exceed one single-spaced page)

Upload all materials into the resume submission field, multiple docu-

ments can be submitted into this one field. Alternatively, merge all

documents into one PDF for submission. Applications that do not

contain all required documents will not receive full consideration.

Internal applicants must apply through their UVA Workday profile

by searching 'Find Jobs'.

Questions about this position should be directed to Department

Chair, Jennifer Lawless at jll9jx@virginia.edu, or Search Committee

Chair John Owen at jmo4n@virginia.edu. Questions regarding the

application process should be directed to Melanie Sponaugle, Aca-

demic Recruiter, at unw5dq@virginia.edu.

The University will perform background checks on all new faculty

hires prior to making a final offer of employment.

UVA is located in beautiful Charlottesville with easy access to the

Blue Ridge Mountains, the eastern shore and the nation's Capital.

Charlottesville is one of the best places to live; outdoors, vibrant town

with culture, music, restaurants, excellent schools, etc. Opportunities

for excellent clinical, and laboratory-based research and teaching pur-

suits working within the collegial work environment are available.

UVA assists faculty spouses and partners seeking employment in the

Charlottesville area. To learn more please visit https://dualcareer.

virginia.edu/

For more information about UVA and the Charlottesville community

please see http://www.virginia.edu/life/charlottesville and https://

embarkcva.com/.

For more information on the benefits available to faculty at UVA,

visit https://provost.virginia.edu/subsite/faculty-development and

hr.virginia.edu/benefits.

COVID Vaccination Requirement and Guidelines

Please visit the UVA COVID-19 Job Requirements and Guidelines

webpage prior to applying for current information regarding vaccina-

tion requirements?and?guidelines for employment at UVA.

The University of Virginia, including the UVA Health System which

represents the UVA Medical Center, Schools of Medicine and Nurs-

ing, UVA Physician’s Group and the Claude Moore Health Sciences

Library, are fundamentally committed to the diversity of our faculty

and staff. We believe diversity is excellence expressing itself through

every person's perspectives and lived experiences. We are equal oppor-

tunity and affirmative action employers. All qualified applicants will

receive consideration for employment without regard to age, color,

disability, gender identity or expression, marital status, national or

ethnic origin, political affiliation, race, religion, sex (including preg-

nancy), sexual orientation, veteran status, and family medical or

genetic information.

Start Date: Fall 2023

Application Deadline: Open until Filled

www.apsanet.org/jobs
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Date Posted: 6/22/2022

Salary: Competitive

eJobs ID: 10432

Brown University
Rank: Assistant Professor of Political Science

The Department of Political Science at Brown University invites

applications for a faculty position at the level of Assistant Professor

in the field of International Political Economy to begin July 1, 2023.

The department is open to all substantive fields of IPE scholarship

and has a preference for candidates who use mixed methods in their

research. Candidates must have completed the PhD by summer 2023.

Review of applications will begin September 20, 2022.

Brown University is committed to fostering a diverse and inclusive

academic global community; as an EEO/AA employer, Brown consid-

ers applicants for employment without regard to, and does not discrim-

inate on the basis of, gender, sex, sexual orientation, gender identity,

national origin, age, race, protected veteran status, disability, or any

other legally protected status.

Qualifications Needed:

• Candidates must have completed the PhD by summer 2023.

Application Instructions:

• Candidates should submit a cover letter identifying their research

and teaching interests, as well as current CV, a statement addressing

their commitment to diversity and inclusion, writing sample, gradu-

ate transcript, teaching evaluations, and three letters of reference.

Apply: http://apply.interfolio.com/108469

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 6/21/2022

Salary: Competitive

eJobs ID: 10430

University of Western Ontario
Rank: International/Comparative Politics

Subfield(s): International Relations, Comparative Politics, Other

Political Science – International/Comparative Politics

The Department of Political Science, Faculty of Social Science at

Western University invites applications for highly qualified applicants

for a probationary (tenure-track) appointment in the area of Interna-

tional/Comparative politics, broadly defined, with a starting date of

July 1, 2023 or as negotiated.

We seek individuals with a demonstrated commitment to excellence

in research, teaching, and service who can help advance Western’s

Strategic Plan: https://strategicplan.uwo.ca/. In particular, we will

favour candidates whose teaching and scholarship addresses one or

more of: threats to democracy, environmental politics, sustainability,

climate change, systemic racism, and/or socioeconomic inequality.

The successful candidate could approach these issues from either

the system- or individual-level. Western Political Science aims to be

Canada’s top destination for graduate training in empirical research

methods. The ability to teach empirical research methods will be

considered an asset.
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To address Western’s commitment to equity, diversity, inclusion, and

decolonization, applicants who self-identify as a woman, Indigenous

person, member of a racialized community, person with a disability, or

who identify as 2SLGBTQ+ are encouraged to apply to this position.

Applications should include the following:

1) application form (http://www.uwo.ca/facultyrelations/pdf/careers/

Faculty/Application-FullTime-Faculty-Position-Form.pdf),

2) cover letter that addresses how the candidate fits the position and

the department, and includes a brief statement of how the candidate

will contribute to our commitment to Equity, Diversity, Inclusion,

and Decolonization.

3) curriculum vitae,

4) short statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other

papers,

6) names and contact information of three academic referees,

The deadline for receipt of applications is September 15th, 2022, or

until the position is filled.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair

Department of Political Science

Western University

Room 4154, Social Science Centre

London, Ontario, CANADA N6A 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent

written and oral communication skills in English. Effective September

7, 2021, all employees and visitors to campus are required to comply

with Western’s COVID-19 Vaccination Policy.

Since 1878, Western University has been committed to serving our

communities through the pursuit of academic excellence and by pro-

viding students, faculty, and community members with life-long

opportunities for intellectual, social, and cultural growth. We seek

excellent students, faculty, and staff to join us in what has become

known as the “Western Experience” – an opportunity to contribute

to a better world through the development of new knowledge, new

abilities, new connections, and new ways to make a difference.

Effective September 7, 2021, all employees and visitors to campus

are required to comply with Western’s Covid Vaccination Policy.

Positions are subject to budget approval. Applicants should have fluent

written and oral communication skills in English. The University

invites applications from all qualified individuals. Western is commit-

ted to employment equity and diversity in the workplace and welcomes

applications from women, members of racialized groups/visible minor-

ities, Aboriginal persons, persons with disabilities, persons of any

sexual orientation, and persons of any gender identity or gender expres-

sion.

In accordance with Canadian Immigration requirements, priority will

be given to Canadian citizens and permanent residents. For any ques-

tions about the position or application please contact: mat-

thew.lebo@uwo.ca.

Accommodations are available for applicants with disabilities through-

out the recruitment process. If you require accommodations for inter-

views or other meetings, please contact Shannon Doyle, sdoyle3@

uwo.ca .

http://apply.interfolio.com/108469
http://www.uwo.ca/facultyrelations/pdf/careers/Faculty/Application-FullTime-Faculty-Position-Form.pdf
www.apsanet.org/jobs
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Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 6/20/2022

Salary: Competitive

eJobs ID: 10425

Georgia Institute of Technology
Rank: Assistant Professor International Political Economy

Specializations: Political Economy, International Political Econ-

omy, Quantitative Methods

Faculty Position in International Political Economy

The Sam Nunn School of International Affairs (www.inta.gatech.edu)

at the Georgia Institute of Technology invites applications for a tenure-

track assistant professor position in International Political Economy.

Scholars with a research specialization in international financial gover-

nance and/or statecraft/diplomacy are particularly encouraged to

apply. The ability to teach quantitative empirical methods is highly

desirable, as well. Candidates are expected to demonstrate an excep-

tional commitment to research and to the teaching and mentoring

of students.

Georgia Tech is a top-ranked public research university situated in

the heart of Atlanta, a diverse and vibrant city with great economic

and cultural strengths. The Institute is a member of the University

System of Georgia, the Georgia Research Alliance, and the Association

of American Universities. The Nunn School is a member of the

Association of Professional Schools of International Affairs. Georgia

Tech prides itself on its technology resources, collaborations, high-

quality student body, and its commitment to diversity, equity, and

inclusion.

Applicants should submit a letter of application, curriculum vitae, a

statement of research interests, a description of teaching interests and

advising/mentoring philosophy, and the names and contact informa-

tion for at least three references. Application materials should be

submitted as .PDF files via Georgia Tech’s CAREERS website. Letter

writers should submit their letters directly to the same site at the

time of application. Inquiries may be directed to Alasdair Young

(Alasdair.young@gatech.edu). To ensure consideration, applications

must be received by 10 October, but the search will continue until

the position is filled. An earned doctorate is required by the start of

the appointment, and a background check must be completed prior

to employment.

Georgia Tech provides equal opportunity to all faculty, staff, students,

and all other members of the Georgia Tech community, including

applicants for admission and/or employment, contractors, volunteers,

and participants in institutional programs, activities, or services. Geor-

gia Tech complies with all applicable laws and regulations governing

equal opportunity in the workplace and in educational activities.

Georgia Tech prohibits discrimination, including discriminatory har-

assment, on the basis of race, ethnicity, ancestry, color, religion, sex

(including pregnancy), sexual orientation, gender identity, national

origin, age, disability, genetics, or veteran status in its programs,

activities, employment, and admissions. This prohibition applies to

faculty, staff, students, and all other members of the Georgia Tech

community, including affiliates, invitees, and guests.

Start Date:
Date Posted: 6/13/2022
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Salary: Competitive

eJobs ID: 10415

Stanford University
Rank: Faculty Appointment on China and Climate Change

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Specializations: East Asia, China, Energy Policy

Stanford University invites applications for a joint appointment as a

continuing-term senior fellow and tenured faculty at the associate or

full professor level in the broad area of China and Climate Change.

The focus of the search is open. We are searching for creative and

innovative scholars with an established record of outstanding policy-

relevant research and education around the topics of China and climate

change. We invite candidates from a broad range of disciplines to

apply.

This joint hire is part of a broader effort by Stanford University in

building the new Doerr School of Sustainability. The appointment

from this search will be made jointly in the Freeman Spogli Institute

for International Studies and in the Doerr School of Sustainability,

which will begin operating in the 2022-2023 academic year.

Candidates must have a PhD in a field relevant to climate change,

expertise on China, an excellent record of scholarly, policy-relevant

research, a dedication to teaching, and a demonstrated commitment

to diversity, equity, and inclusion. Application packages should be

submitted online and include the following documents: 1) a curricu-

lum vitae; 2) a research statement (up to 3 pages); 3) a diversity

statement that demonstrates the applicant’s commitment and poten-

tial to contribute to Stanford’s goals of diversity, equity, and inclusion

through personal experience or perspective, scholarship, teaching, or

service (1 page); 4) a statement of teaching interests (1 page); and 5)

a cover letter. Review of applications will begin upon receipt and

continue until the position is filled. All are welcome to apply.

Apply at:

https://facultypositions.stanford.edu/en-us/job/493398/faculty-

appointment-on-china-and-climate-change

Start Date: Fall 2023

Date Posted: 6/8/2022

Salary: Any

eJobs ID: 10406

Hampden-Sydney College
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Law & Organizations, Latin Ameri-

can, Foreign Policy

Hampden-Sydney College invites applications for a full-time, tenure-

track appointment at the rank of Assistant Professor within the Depart-

ment of Government and Foreign Affairs. Candidates should specialize

in International Law and the U.S. Constitution and Foreign Affairs;

additional subfields in Latin American politics and/or U.S. national

security policy are highly desired. Candidates should be able to teach,

as needed, Introduction to American Government and, particularly,

introduction to World Politics. The ability to offer courses in Western

Culture or political philosophy is a plus.

www.apsanet.org/jobs
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Hampden-Sydney College highly values the teacher/scholar model.

Effective teaching, a commitment to scholarly productivity, willing-

ness to engage in community service, and a dedication to student

success, are all qualities required of a successful candidate. Teaching

load for this position is seven courses per year.

Hampden-Sydney College is a selective liberal arts institution enrolling

approximately 1000 students. Founded in 1775, it is the tenth oldest

institution of higher learning in the United States. Our beautiful

1300-acre campus is less than 7 miles from downtown Farmville,

home to Longwood University and the Moton Museum, which is

listed on the U.S. Civil Rights Trail. The campus is located 65 miles

west of Richmond, 50 miles east of Lynchburg, and 75 miles south of

Charlottesville, providing abundant cultural, recreational and artistic

resources. Hampden-Sydney is one of four liberal arts colleges in the

United States dedicated to the education of men, and our mission is

to educate &quot;good men and good citizens in an atmosphere of

sound learning.&quot; As a community, we are dedicated to the goal

of building a culturally diverse faculty committed to working in a

multicultural environment and strongly encourage applications from

women and minoritized groups. Hampden-Sydney College values

diversity, prohibits discrimination, and is committed to equal opportu-

nity for all employees and applicants for employment.

To apply, please submit a cover letter, curriculum vitae, teaching

philosophy, and three confidential reference letters via Interfolio at

http://apply.interfolio.com/107980. Applicants should have a Ph.D.

in political science by the time of appointment.

Questions about this position may be addressed to Dr. John Eastby

at jeastby@hsc.edu or Dr. Celia Carroll Jones at ccarroll@hsc.edu.

Review of applications will begin immediately, and the position will

remain open until filled.

Start Date: Fall 2023

Application Deadline: 9/5/2022

Date Posted: 6/6/2022

Salary: Negotiable

eJobs ID: 10395

George Washington University
Rank: Part time faculty

Subfield(s): American Government and Politics, Comparative Poli-

tics, International Relations

Political Science at George Washington University explores wide-

ranging topics related to political behavior and governance, both in the

United States and across the globe. The department houses nationally

recognized undergraduate and graduate programs with emphases in

the subfields of American Politics, Comparative Politics, Interna-

tional Relations.

The Department of Political Science at George Washington University

invites applicants to apply who are interested in serving as a temporary

part-time faculty for the fall 2022 semester, teaching in the areas

of American Politics, Comparative Politics, International Relations,

Political Theory, and Public Policy. The George Washington Univer-

sity is in a Collective Bargaining Agreement (CBA) with the part-

time faculty elected union, Service Employees International Union

(SEIU) Local 500.

Minimum Qualifications

A Master’s degree in political science or related field. Prior experience

teaching students at the postgraduate level.
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Application Instructions

To apply, interested individuals should email Dr. Susan Wiley (wiley@

gwu.edu) a recent curriculum vitae (CV) to express interest in the

role. Prior student course evaluations may be requested. Employment

offers are contingent on the satisfactory outcome of a standard back-

ground screening.

EEO Statement

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/25/2022

Salary: Competitive

eJobs ID: 10376

University of Kentucky
Rank: Post-Doctoral Scholar in Political Science

Subfield(s): Comparative Politics, International Relations, Public

Law

The Department of Political Science at the University of Kentucky

in Lexington, KY, invites applications for a teaching post-doc position

in International Relations or Comparative Politics with particular

interest in international organizations, international law, and/or com-

parative judicial politics. We are particularly interested in candidates

who can contribute to the diversity and inclusion mission of the

department. The position will begin August 1, 2022. Applicants are

expected to teach a 2/3 load and design at least one new course in

the area of Legal Studies.

Applicants should show strong potential to provide effective under-

graduate teaching and have a Ph.D. in Political Science in hand by

August 2022.

Applicants should submit the following: 1) curriculum vitae, 2) letter

stating the candidate’s research and teaching interests (uploaded as

Cover Letter), 3) copy of transcript for highest degree earned, 4)

evidence of teaching experience, particularly syllabi from courses

taught (uploaded as specific request 1). Provide the names and contact

information for three references when prompted in the academic

profile. This information will be used to solicit recommendation

letters from your references within the employment system.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/9/2022

Salary: Competitive

eJobs ID: 10340

Brown University
Rank: Post-Doctoral Fellow in Political Science and International

and Public Affairs

Specializations: International Security, Public Opinion, Criminal

Justice

Professor Robert Blair (Department of Political Science and Watson

Institute for International and Public Affairs) is accepting applications

for a post-doctoral fellowship beginning in fall 2022. The fellow will

http://apply.interfolio.com/107980.
www.apsanet.org/jobs
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work closely with Professor Blair on collaborative research projects.

Professor Blair’s current research interests include policy reforms and

evaluations to improve police performance and police-community

relations in low- and middle-income countries; the impact of UN

peacekeeping on security and justice sector reform (among other

outcomes) in countries recovering from civil war; and the development

of mechanisms to reduce partisan polarization and prevent democratic

erosion in the US, among other topics. The ideal candidate will have

similarly broad research interests, and will be eager to collaborate on

projects spanning multiple substantive areas in multiple geographi-

cal locations.

Qualifications needed:

• PhD in political science, economics, or related discipline by the

fellowship start date

• Experience with quantitative data analysis in Stata or R (prefera-

bly both)

• Experience running surveys, field experiments, and/or other forms

of complex field-based research

• Excellent written and verbal communication skills

• Spoken Spanish is desirable but not necessary

Application instructions: Please provide a cover letter, CV, research

statement, writing sample, and two letters of recommendation.

Please apply here: http://apply.interfolio.com/103774

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 3/18/2022

Salary: Competitive

eJobs ID: 10213

Rowan University
Rank: Professor (Asst, Assoc, Full)

Subfield(s): Public Policy, American Government and Politics, Inter-

national Relations

Rowan University’s newly launched Catalysts for Sustainability pro-

gram seeks to hire 10 new faculty to develop, advance and communi-

cate solutions to humanity’s most pressing existential threats posed

by the climate and biodiversity crises.

The list below shows the positions to be filled.

--Ric Edelman College of Communication and Creative Arts: Open-

rank, Tenure-track Professor

--School of Earth & Environment: Visiting Professor/Professor of

Practice

--School of Earth & Environment: Open-rank, Tenure-track Professor

--College of Education: Open-rank, Tenure-track Professor

--Henry M. Rowan College of Engineering: Open-rank, Tenure-

track Professor

--College of Humanities & Social Sciences: Open-rank, Tenure-

track Professor

--School of Nursing & Health Professions: Open-rank, Tenure-

track Professor

--College of Performing Arts: Distinguished Artist-in-Residence for

Environmental Sustainability

--College of Science & Mathematics: Open-rank, Tenure-track Pro-

fessor

--Provost’s Fellow for a Sustainable Anthropocene
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Unique Opportunity

Our catalysts will immediately be high-visibility scholars poised to

reap reputational benefits as influential state and national leaders.

They will gain the potential for enhanced funding and enhanced

publishing. The faculty—as a cohort and as individuals—will benefit

as they develop expansive external networks and connections with

high-profile organizations.

Committed throughout the curriculum and community

The University-wide cohort will lead and collaborate across colleges,

disciplines and communities. Each college and school on our main

campus will be represented, connecting every academic division

through a common purpose.

Strategic institutional values

Rowan University’s strategic pillars—access, affordability, quality and

serving as an economic engine—are at the center of every decision

for the institution. The Catalysts for Sustainability recruiting program

will be rooted in Rowan's fundamental values and the hires will

demonstrate our commitment to diversity, equity and inclusion.

This program will catalyze new initiatives in sustainability research,

advocacy and education while leveraging existing strengths. Successful

candidates will demonstrate expertise related to the climate and biodi-

versity crises in one or more of the following areas: environmental

justice; education and public engagement including storytelling; pub-

lic policy and advocacy; discipline-specific sustainability scholarship;

and sustainability practice.

Interested candidates must apply through Rowan’s online application

system (https://jobs.rowan.edu/cw/en-us/job/495871/rowan-

catalysts-for-sustainability). Review of applications will begin immedi-

ately and continue until the positions are filled for a start date of

September, 2022.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 12/9/2021

Salary: Competitive

eJobs ID: 9835

Ripon College
Rank: Assistant/Associate Professor, International Relations

The faculty at Ripon College are a talented and dynamic group of

teacher-scholars who work closely with a diverse student population

on capstone and undergraduate research projects, and participate in

interdisciplinary collaboration with one another on scholarship and

creative activity. The faculty benefit from wide-ranging opportunities

for support including curriculum development grants, travel grants,

scholarly/artistic grants, and colleague teaching grants. Successful

applicants for faculty positions at Ripon College will join a group of

teacher-scholars who embrace the standards of social justice; value

the principles of equity and inclusion; and seek to foster and facilitate

student achievement at all levels.

The Department of Politics and Government at Ripon College is

seeking qualified applicants for a full-time, tenure-track position as

Assistant/Associate Professor in International Relations to begin

August 2022. The department is open to all areas of specialization,

but particularly welcomes expertise in international political economy,

political psychology, international law, or global environmental poli-

tics.

http://apply.interfolio.com/103774
www.apsanet.org/jobs
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The teaching load is three courses per semester.

Ripon College is home to the Center for Politics and the People,

which promotes constructive political debate outside of the classroom

by informing students, the community and citizens concerned with

good governance in politics and public policy.

Deadline: Screening will begin immediately and continue until the

position is filled.

Applicants should submit the following materials as PDF files to Dr.

Henrik Schatzinger, Search Committee Chair, at polsearch@ripon.edu

· Letter of interest

· Curriculum vitae

· Statements outlining

- Teaching philosophy

- Philosophy on diversity, inclusion, and access

- Research agenda

· Unofficial transcripts

· Three letters of recommendation

Required Qualifications:

· Ph.D. in Political Science, by August 15, 2022

· Energy and enthusiasm for service within the Department of Politics

and Government and as an active recruiter of prospective students

· Strong commitment to student-centered active learning and stu-

dent engagement

Preferred Qualifications:

· The department is open to all areas of specialization, but particularly

welcomes expertise in international political economy, political psy-

chology, international law, or global environmental politics.

· Demonstrated experience working in multicultural environments

and interest in developing curricula related to diverse populations

· Willingness to develop courses building on the established curricula

· Willingness to engage in collaborative work across disciplines

· Commitment to undergraduate education

· Evidence of teaching experience

This position is open to all qualified applicants. Ripon College encour-

ages applications from individuals from underrepresented groups in

the professoriate, including, for example, African Americans, Hispan-

ics, Native Americans, Alaska Natives, Native Hawaiians, other Pacific

Islanders, first generation college students, members of the

LGBTQIA+ community, individuals who have followed non-tradi-

tional pathways to college due to exceptional talent and motivation

in the face of adversity, such as societal, economic or academic disad-

vantages, and individuals with a demonstrated commitment to apply-

ing and including diverse backgrounds and perspectives to learning,

scholarship, and leadership in the academy. Employment-based visa

sponsorship (including H1B sponsorship) is available for this position.

Ripon College is committed to the principles of equal opportunity

and adheres to non-discriminatory policies in employment and student

enrollment. Ripon College is an equal-opportunity employer. http://

www.ripon.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/23/2021

Salary: Competitive

eJobs ID: 9415
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Salve Regina University
Rank: Assistant Professor, Political Science and International

Relations

Subfield(s): International Relations, International Relations, Interna-

tional Relations

About Salve Regina University:

Salve Regina University, ranked as one of the most transformative

colleges in the United States by Money Magazine, is a comprehensive

Catholic University located in the scenic coastal community of New-

port, Rhode Island. The University's commitment to academic success

and personal discovery extends beyond its historic campus into a

dynamic world where the application of higher thinking and skill

are most valued. Salve Regina offers bachelor's and master's degree

programs, graduate certificates, and doctoral programs in humanities,

international relations and nursing. Enrollment includes more than

2,600 undergraduate and graduate students from across the U.S. and

around the world.

Job Description:

BASIC FUNCTION:

The Department of Political Science and International Relations at

Salve Regina University invites applications for a tenure track, assistant

professor in international relations with primary regional expertise in

Africa or Latin America to begin August 2022. The department

administers a B.A. in political science and an online M.A. and Ph.D.

in international relations. The successful candidate will contribute to

all three degree programs in their area of geographic expertise and in

other international relations subjects, such as international organiza-

tions and law, public policy, security, human rights, migration, or

the environment. We welcome applicants who take a variety of

approaches to these topics. The position also offers opportunities

for teaching in the university's undergraduate core curriculum and

honors program.

ESSENTIAL DUTIES AND REPSONSIBILITIES:

Contractual teaching load is 4-3. Duties include teaching undergradu-

ate and graduate courses, advising undergraduate students, mentoring

student research, dissertation advising, and committee service. The

successful candidate is expected to engage in peer-reviewed scholarship

and/or grant activity, university outreach, and collaboration with other

academic departments in the teaching of cross-listed interdisciplinary

undergraduate courses. Campus resources that are available for foster-

ing the professional development of new faculty include a mentoring

program, grand development support, and a Center for Teaching

and Learning.

Requirements:

Candidates should have a record of teaching excellence and the prom-

ise of scholarly productivity. Candidates who have experience working

in settings with students from diverse backgrounds and who are

committed to improving access to higher education for students from

historically underrepresented groups are especially encouraged to

apply. A Ph.D. in political science or international relations must be

completed by the time of appointment.

Additional Information:

http://www.ripon.edu.
http://www.ripon.edu.
www.apsanet.org/jobs
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Salve Regina University offers generous benefits to eligible employ-

ees including:

health and dental coverage

life insurance

long-term disability

403B plan

tuition benefits and more

Salve Regina University strives to provide equal opportunity in

employment and education to all employees, students and applicants.

No employee, student or applicant shall be discriminated against or

harassed on the basis of race, color, national and ethnic origin, sex,

sexual orientation, gender identity or expression, religion, disability,

age, marital or parental status, military or veteran status, genetic

information or any other basis protected by applicable federal or state

law, in the administration of Salve Regina's employment policies,

education policies, admission policies, scholarship and loan programs,

athletic and other University administered programs. In accordance

with Title IX, it does not discriminate on the basis of sex in any of

its educational programs or activities. Salve Regina is also committed

to making its programs and campus accessible to its visitors and

compliant with all applicable non-discrimination laws.

Application Instructions:

Applicants must apply online by providing a cover letter, curriculum

vitae, unofficial copy of graduate program transcript, teaching philoso-

phy statement, statement of scholarly interests, and contact informa-

tion for three references who can submit letters of recommendation

after the initial screening of applications is completed. We ask that

applicants discuss in the cover letter and teaching philosophy statement

how their work fosters inclusive learning for diverse student popula-

tions. Pre-employment background checks and reference checks are

required of successful candidates. Salve Regina University participates

in E-verify.

The review of applications will begin on November 15, 2021, and

will continue until the position is filled.

Start Date:
Application Deadline: Open until Filled

Date Posted: 9/22/2021

Salary: $70,000 - $79,999

eJobs ID: 9396

METHODOLOGY
Hong Kong University of Science and Technology
Rank: Faculty Positions (Global China Studies and Quantitative

Social Science)

Subfield(s): Comparative Politics, Methodology, Public Administra-

tion

Specializations: China, Political Economy, Research Methods

The Division of Social Science at The Hong Kong University of

Science and Technology seeks to fill several positions in Global China

Studies and Quantitative Social Science.

The University is an English-speaking research university with interna-

tional faculty. The Division of Social Science is highly ranked interna-

tionally.
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We invite applications at all ranks (Assistant Professor/Associate Pro-

fessor/Professor). Preference will be given to candidates with an active

research agenda related to contemporary China and quantitative social

sciences with demonstrated excellence in scholarship and in research

methodology (quantitative or qualitative). Subfields are open but we

are particularly interested in candidates who focus on political science,

sociology, psychology and economics.

For more information about the Division, please visit https://sosc.

hkust.edu.hk.

Applicants should have a PhD degree by the time of employment.

Successful candidates are expected to teach courses at both the under-

graduate and graduate levels.

Salary is competitive and will be commensurate with qualifications

and experience. Fringe benefits including annual leave, medical and

dental benefits will be provided. Housing benefits will also be provided

where applicable. Initial appointment at Associate/Assistant Professor

rank will normally be on a three-year contract, renewable subject

to mutual agreement. A gratuity will be payable upon successful

completion of contract.

Applicants should send a letter of interest, curriculum vitae, research

statement, teaching statement, a sample publication, and teaching

records electronically via Interfolio (http://apply.interfolio.com/

112648). Associate/Assistant Professor applicants should arrange for

3 letters of recommendation to be sent via interfolio. For tenured

positions, references will be solicited only after both sides agree to

proceed with the process of appointment.

Review of applications will start on 13 September 2022 and the search

will continue until the positions are filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 9/2/2022

Salary: Competitive

eJobs ID: 10834

University of Rochester
Rank: Political Methodology

The Department of Political Science at the University of Rochester

invites applications from candidates working in the field of political

methodology, broadly defined, for a tenure-track assistant professor

position, starting July 1, 2023. We encourage applicants working at

the frontiers of statistics and computational social science, including

but not limited to those studying causal inference, machine learning,

and methods for analyzing massive or complex data.

Applications should include a letter of interest, C.V., research state-

ment, teaching statement, letters of recommendation, samples of writ-

ten work, graduate transcript and a statement of your commitment

to advancing equity and fostering an inclusive and diverse community

in academia, including past work and future goals. The University

of Rochester is firmly committed to advancing equity and fostering

an inclusive and diverse community. We ask candidates to include a

statement detailing their past work and future plans for achieving

these goals.

Materials should be submitted online at: www.rochester.edu/faculty-

recruiting. For more information on the University of Rochester

www.apsanet.org/jobs
http://apply.interfolio.com/112648
http://apply.interfolio.com/112648
http://apply.interfolio.com/112648
http://apply.interfolio.com/112648
http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
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Political Science Department go to: http://www.sas.rochester.edu/

psc/. We will begin reviewing applications on September 23, 2022.

The University of Rochester is an Equal Opportunity Employer and

actively encourages applications from candidates from groups under-

represented in higher education.

Start Date: Summer 2023

Application Deadline: 9/23/2022

Date Posted: 9/2/2022

Salary: Competitive

eJobs ID: 10836

Dartmouth College
Rank: Assistant Professor of Quantitative Social Science

The Program in Quantitative Social Science (QSS) at Dartmouth

College seeks a scholar for a full-time tenure-track appointment as

Assistant Professor, to be appointed as early as July 1, 2023. QSS is

an interdisciplinary program that integrates modern statistical, compu-

tational, and mathematical tools with social science. Potential fields for

this position include applied mathematics, demography, economics,

geography, political science, sociology, or related disciplines. Appli-

cants should have a strong computational background and be able to

conduct research using modern computational methods and teach

these methods at the undergraduate level. The person appointed to

this position will be expected to foster cross-disciplinary connections

at Dartmouth around computational methods.

To learn more about Dartmouth College and QSS, visit http://qss.

dartmouth.edu.

QSS, and Dartmouth as a whole, are highly committed to fostering

a diverse and inclusive population of students, faculty, and staff. We

are especially interested in applicants who are able to work effectively

with students, faculty, and staff from all backgrounds, including but

not limited to: racial and ethnic minorities, women, individuals who

identify with LGBTQ+ communities, individuals with disabilities,

individuals from lower income backgrounds, and/or first-generation

college graduates. Applicants should state in their letter of interest

how their teaching, research, service, and/or life experiences prepare

them to advance Dartmouth’s commitments to diversity, equity,

and inclusion.

Qualifications

Qualified candidates should have a Ph.D. (or be ABD with degree

expected by the appointment date) in a relevant discipline, such as

Applied Mathematics, Demography, Economics, Education, Geog-

raphy, Political Science, or Sociology, among others.

Application Instructions

Please submit the following materials electronically via Interfolio.

1) Letter of interest.

2) Current curriculum vitae.

3) One writing sample that demonstrates strong applied skills in

computational methods.

4) Three letters of recommendation.

For a complete position description, visit apply.interfolio.com/

111336. Review of applications will begin on October 15, 2022, and
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will continue until the position is filled. Questions may be sent to the

search committee chair, Brendan Nyhan, at nyhan@dartmouth.edu.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/31/2022

Salary: Competitive

eJobs ID: 10812

Centro de Investigacion y Docencia Economicas
Rank: Three tenure track positions (Three Assistant Professor-

ships)

Assistant Professor Position

Political Studies Division

Center for Economics Research and Teaching (CIDE)

Mexico City

The Division of Political Studies at CIDE invites applications for

three tenure-track positions at its campus in Mexico City. The position

is open to any topic and any subfield, however, we are interested in

scholars specialized in political economy, quantitative research meth-

ods, and comparative institutions. Women and minorities are strongly

encouraged to apply. While immediate fluency in Spanish is not

required, the successful applicants are expected to teach classes in

Spanish one year after their appointment.

CIDE is a social-science research institute, teaching graduate and

undergraduate programs in small groups. The position offers a lower-

than-average teaching load, as the faculty’s main focus is on research

publications. For more details, please contact Víctor Hernández (vic-

tor.hernandez@cide.edu) or María Inclán (maria.inclan@cide.edu),

who are coordinating this year’s search.

Candidates should provide: (1) a short cover letter; (2) a detailed

curriculum vitae; (3) a writing sample; and (4) two letters of reference.

When sending your application, we ask you to please specify how

did you get to know our job posting. Applications should be sent to

politics.jobs@cide.edu. Review of applications will begin September

30, 2022, and job interviews will start soon thereafter. Later applica-

tions are not guaranteed full consideration. Employment would begin

no later than August 2023. The successful candidates are required to

hold a PhD before starting employment.

Department’s website: https://www.cide.edu/dep/

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10760

University of California, Davis
Rank: Assistant (tenure-track) or Associate (tenured) Professor

The Department of Political Science at UC Davis, a leading R1

institution, invites applications for a position at the Assistant (tenure-

track) or Associate (tenured) Professor level in Political Methodology.

We seek applicants who have exceptional potential for research; who

will contribute to teaching our graduate methods curriculum; who

can contribute to meeting the needs of our diverse state and student

population; and who can contribute to the department’s efforts to

promote the success, both at the undergraduate and graduate level,

http://www.sas.rochester.edu/psc/.
http://www.sas.rochester.edu/psc/.
http://qss.dartmouth.edu.
http://qss.dartmouth.edu.
www.apsanet.org/jobs
https://www.cide.edu/dep/
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of historically underrepresented, socio-economically disadvantaged,

and marginalized student communities. In addition to their expertise

in methods, applicants are expected to have strong substantive inter-

ests. Of particular interest are candidates whose substantive interests

include Identity Politics, broadly defined, though we will seriously

consider all applicants with demonstrated substantive interests that

complement their methods training.

Applications will be accepted on-line at https://recruit.ucdavis.edu/

JPF05136. Candidates should upload a curriculum vitae, cover letter,

a statement describing their research interests, sample publications or

an article-length writing sample, a statement of Contributions to

Diversity, Equity, and Inclusion, and a statement of teaching accom-

plishments and philosophy. Applicants will also be asked to provide

three to five letters of reference through the online recruitment system.

A Ph.D. or evidence that the degree would be complete by the time

of the appointment start date is required. The anticipated starting

date is July 1, 2023. Applications must be received by October 2,

2022 to guarantee initial full consideration, but the position will

remain open until filled.

If you experience technical problems in uploading your application

materials, please contact our Academic Personnel Coordinator, Angus

Chang, at aychang@ucdavis.edu.

The University of California, Davis and the Department of Political

Science are interested in candidates committed to the highest standards

of scholarship and professional activities, and to the development of

a campus climate that supports diversity, equity, and inclusion that

are embedded within our Principles of Community. The University

of California is an affirmative action/equal opportunity employer, and

we particularly encourage applications from members of historically

underrepresented racial/ethnic groups, women, individuals with disa-

bilities, veterans, LGBTQ community members, and others who dem-

onstrate the ability to help us achieve our vision of a diverse and

inclusive community.

Start Date: Summer 2023

Application Deadline: 10/2/2022

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10803

University of Illinois at Urbana-Champaign
Rank: Political Institutions

Subfield(s): American Government and Politics, Comparative Poli-

tics, Methodology

The Department of Political Science at the University of Illinois,

Urbana-Champaign invites applications for a full-time tenure stream

Assistant/ Associate/Full Professor positions with a focus on the study

of political institutions, broadly defined. We anticipate considering

candidates primarily from the American Politics subfield but encour-

age candidates from related fields whose research tackles the analysis

of institutions or institutional power to apply as well. Expertise in

statistical methods is desirable. Successful candidates are expected to

teach effectively at both the undergraduate and graduate levels, estab-

lish and maintain an active and independent research program, and

provide service to the department, the university, and the profession.

We especially encourage applications from members of historically

underrepresented groups in the field.

Applicants at the Assistant Professor level must demonstrate evidence

of a promising research agenda and a commitment to undergraduate
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and graduate teaching. Applicants at the Associate/Full Professor level

must have an established record in research, teaching, and service.

Ph.D. in Political Science or related field required. Target start date is

August 16, 2023. Salary is commensurate with rank and qualifications.

The Illinois College of Liberal Arts and Sciences is a world leader in

research, teaching, and public engagement. Faculty in the College

create knowledge, address critical societal needs through the transfer

and application of knowledge, and prepare students for lives of impact

in the state, nation, and globally. To meet these objectives, the College

embraces and values diversity and difference through hiring faculty

candidates who can contribute through their research, teaching, and/

or service to the diversity and excellence of the Illinois community.

We have an active and successful dual-career partner placement pro-

gram and a strong commitment to work-life balance and family-

friendly programs for faculty and staff (http://provost.illinois.edu/

faculty-affairs/work-life-balance/). To find out more about the

resources available at the university and Urbana-Champaign commu-

nity please visit these sites:

Dual Career Program

Benefits

Living in Champaign-Urbana

To apply, create your candidate profile through https://jobs.illinois.

edu and upload your application materials by September 20, 2022:

letter of application, CV, a representative publication, statement of

teaching and research interests, and a diversity statement. The Depart-

ment will contact applicants electronically 1-2 business days after

submission of the application to request the names and emails for

three professional references. Reference writers will be contacted after

this information has been provided by the applicant.

Only applications submitted through the University of Illinois Job

Board will be considered. Questions about the position or application

procedures may be directed to the faculty search coordinator at

pol@illinois.edu.

The University of Illinois must also comply with applicable federal

export control laws and regulations and, as such, reserves the right

to employ restricted party screening procedures for applicants.

________________________________________

The University of Illinois System is an equal opportunity employer,

including but not limited to disability and/or veteran status, and

complies with all applicable state and federal employment mandates.

Please visit Required Employment Notices and Posters to view our

non-discrimination statement and find additional information about

required background checks, sexual harassment/misconduct disclo-

sures, COVID-19 vaccination requirement, and employment eligibil-

ity review through E-Verify.

Applicants with disabilities are encouraged to apply and may request

a reasonable accommodation under the Americans with Disabilities

Act (2008) to complete the application and/or interview process.

Requests may be submitted through the reasonable accommodations

portal, or by contacting the Accessibility & Accommodations Division

of the Office for Access and Equity at 217-333-0885, or by emailing

accessibility@illinois.edu.

Start Date: Fall 2023

Application Deadline: 9/20/2022

Date Posted: 8/23/2022

Salary: Competitive

eJobs ID: 10759

https://recruit.ucdavis.edu/JPF05136.
https://recruit.ucdavis.edu/JPF05136.
www.apsanet.org/jobs
https://jobs.illinois.edu
https://jobs.illinois.edu
https://jobs.illinois.edu
https://jobs.illinois.edu
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Johns Hopkins University
Rank: Adjunct Faculty: Data Analytics and Policy

Johns Hopkins University: Zanvyl Krieger School of Arts and Sciences:

Advanced Academic Programs

Description

Institution Description:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts and Sciences at the Johns Hopkins University (JHU). As

the nation's oldest and one of the most prestigious research universities,

Johns Hopkins offers high-quality master's degrees and post-baccalau-

reate education to students in the mid-Atlantic region and online. In

addition to the online programs, AAP also offers master's degrees and

graduate certificate programs at its Washington, DC Center and at

the Homewood campus in Baltimore, MD. AAP has approximately

18,000 enrollments each academic year. JHU is committed to hiring

candidates who, through their teaching and service, will contribute

to the diversity and excellence of the academic community.

Position Description:

The Advanced Academic Programs (AAP) division seeks non-tenure

track adjunct faculty to teach one of several courses within the Master

of Science in Data Analytics and Policy program. Specifically, we

are seeking instructors qualified to teach Probability and Statistics

(470.681), Programming and Data Management (470.768), Quanti-

tative Methods (470.709), or Data Visualization (470.673). The

course(s) will be taught fully online beginning in the spring 2023

semester. Candidates with online course development and teaching

experience and those with experience teaching and engaging students

from diverse backgrounds are of particular interest.

These four courses are part of the core curriculum in the Data Analytics

and Policy program. The courses introduce learners to statistical analy-

sis and programming using R. Topics include probability theory,

descriptive statistics, data visualization, research design for causal infer-

ence, and linear regression analysis. Full course descriptions and an

overview of our full curriculum are available on the program website.

The program has course templates for each course from which the

candidate will teach. Faculty duties include supporting student learn-

ing, evaluating student work, and working with the Program Director

to revise and update course materials as needed.

These courses are taught on a regular basis with semester-length

contracts. Adjunct faculty may be included in future course develop-

ment projects.

Qualifications

Minimum Qualifications:

- Master’s degree with training in quantitative statistical methods (e.g.,

political science, sociology, business analytics, economics, geography,

public policy, psychology, or similar)

- Demonstrated experience doing original work using R for program-

ming, data visualization, and statistical analysis

Preferred Qualifications:

- A terminal degree with training in quantitative statistical methods

(e.g., political science, sociology, business analytics, economics, geog-

raphy, public policy, psychology, or similar)

- 1-3 years of graduate level teaching experience

- Online teaching experience

- Training in statistical programming and analysis using Python
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- Professional experience in applied statistics, predictive modeling,

machine learning, database management, and related data science

topics

Application Instructions:

The position(s) will remain open until filled. For best consideration,

please apply by September 16, 2022.

Candidates must submit the following:

- Cover letter

- Curriculum vitae

- Teaching evaluations for two most recently taught courses, if appli-

cant has teaching experience

- Professional or academic references

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Submit your application online only at http://apply.interfolio.com/

112053 using the” Apply Now&quot; button.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/22/2022

Salary: Competitive

eJobs ID: 10751

George Washington University
Rank: Postdoctoral Associate

The George Washington University Political Science Department is

seeking an exceptional candidate for a full-time, academic research

position at the rank of postdoctoral associate. The term of this position

is one year beginning in July 2023. The researcher will work on topics

broadly related to online hate and extremism, using computational

and statistical methods. Substantive interest in social media research

is particularly welcomed. Candidates with experience using machine

learning and natural-language processing tools are especially encour-

aged to apply.

The postdoctoral associate will work closely with Professor Yonatan

Lupu, while also engaging with other participating researchers in the

GW Dynamic Online Networks Lab. The successful candidate will

be expected to contribute to all parts of the research process, including

design, implementation, manuscript preparation, and presentation

of results.

Minimum Qualifications: Qualified candidates will hold a Doctoral

degree. Degree must be conferred by the start date of the position.

Preferred Qualifications:

* PhD in fields including political science, computational social sci-

ence, computer science, social psychology, complex systems, judgment

and decision-making, social network analysis, or other related fields

* Completion of upper level (undergraduate) and/or graduate level

coursework involving computer programming.

* Fluency in one or more of the following requested: R, Python, and

similar languages.

* A successful candidate will have familiarity with both social science

and computational science, though not necessarily mastery of both.

www.apsanet.org/jobs
http://apply.interfolio.com/112053
http://apply.interfolio.com/112053
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* Strong communication skills

*The ability to work in a highly collaborative and interdisciplinary

environment

Application Procedure: To apply please complete an online application

at https://www.gwu.jobs/postings/95138 and upload a cover letter,

curriculum vitae, statement of research interest, samples of written

work, and names and contact information of three professional refer-

ences. Review of applications will begin on September 15, 2022, and

will continue until the position is filled. Only complete applications

will be considered.

Please direct all questions to Prof. Yonatan Lupu at ylupu@gwu.edu.

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

The university and department have a strong commitment to achiev-

ing diversity among faculty and staff. We strongly encourage women

and persons of color to apply.

Employment offers are contingent on the satisfactory outcome of a

standard background screening.

Start Date: Summer 2023

Application Deadline: 9/15/2022

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10721

Ohio State University
Rank: Quantitative Political Methodology

Description:

The Department of Political Science at The Ohio State University

seeks to hire a tenure-track assistant professor with expertise in quanti-

tative political methodology. We encourage applicants with innovative

approaches to studying methodological or theoretically substantive

questions, including but not limited to the use of novel, massive, or

complex data, and original techniques for causal inference or machine

learning. Candidates must show promise of excellence in research and

teaching and potential for attracting external funding. The successful

candidate will join a collaborative faculty and have opportunities to

build connections with strong departments, centers and institutes

across the university, including the Translational Data Analytics Insti-

tute and the Institute for Population Research.

Qualifications:

Candidates should demonstrate a record of publications and provide

evidence of accomplishments in teaching and mentorship. Responsi-

bilities of the position include maintaining a robust research program,

including actively seeking external funding, contributing to graduate

and undergraduate teaching and mentoring, and engaged service to

the university and the profession. The position will begin in the fall

of 2023. Salary will be commensurate with the candidate’s experience

and qualifications. Applicants must have completed all doctoral degree

requirements by the time of their appointment. Appointment is con-

tingent on the university's verification of credentials and other infor-

mation required by law and/or university policies, including but not
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limited to a criminal background check. Successful candidates will

have a demonstrated commitment towards social equity, diversity,

and inclusion. For more information, contact Professor William

Minozzi, at Minozzi.1@osu.edu.

About Columbus:

The Ohio State University campus is located in Columbus, the capital

city of Ohio. Columbus is the Midwest’s fastest-growing city and the

nation’s 14th largest city. Columbus offers a diverse array of welcoming

neighborhoods and a vibrant arts and culture scene. Additional infor-

mation about all that the Columbus area has to offer is available at

https://visit.osu.edu/experience.

Application Instructions:

The review of applications will begin on September 15th. Applications

will be evaluated as they are received and will be accepted until the

positions are filled. To apply, please send a cover letter, curriculum

vitae, research statement, teaching statement, diversity statement, job

market paper, up to three other papers or chapters, an unofficial

graduate transcript, and three professional letters of reference to Aca-

demic Jobs Online at https://academicjobsonline.org/ajo/jobs/22324.

The diversity statement should articulate your demonstrated commit-

ments and capacities to contribute to diversity, equity, and inclusion

through research, teaching, mentoring, and/or outreach and engage-

ment.

The Ohio State University is committed to enhancing academic excel-

lence. Recruiting, supporting, and retaining faculty of the highest

caliber is a core component of this commitment. In support of this,

The Office of Academic Affairs (OAA) has created the Office of Dual

Careers and Faculty Relocation (DCFR) to focus on supporting new

and prospective faculty. This support includes dual careers services,

consultation and resources related to relocation, as well as identifying

opportunities to engage on campus and the surrounding community.

While employment opportunities are not guaranteed, resources and

consultation are available to support the partners of new and prospec-

tive faculty as they are considering Ohio State and throughout

their transition.

The Ohio State University is committed to establishing a culturally

and intellectually diverse environment, encouraging all members of

our learning community to reach their full potential. Over the next

few years, The Ohio State University is committed to welcoming 350

new faculty hires, many of which will contribute to growing our role

as a premier research university equipped to answer and interrogate

the critical domestic and global societal challenges that deter equality

and inclusion. We are responsive to dual-career families and strongly

promote work-life balance to support our community members

through a suite of institutionalized policies.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10727

Central European University
Rank: Postdoctoral Fellow Position in Horizon Europe CCIN-

DLE Project on Feminist Responses to Anti-Gender and Anti-

Democratic Forces

Subfield(s): Comparative Politics, Methodology, Public Policy

Specializations: Normative Political Theory, Social Movements,

Gender Politics & Policy

Starting date: October/November 2022, exact date negotiable

Application deadline: Review of applications will start 31 August 2022

https://www.gwu.jobs/postings/95138
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/22324.
https://academicjobsonline.org/ajo/jobs/22324.
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Full- Or Part-Time: Full-time for 36 months, possibility of extension

for 10 more months, part-time

Location: Budapest

The Democracy Institute at CEU invites applications for a full-time

Postdoctoral Research Fellow position within the framework of the

Horizon Europe research project CCINDLE (Co-Creating Inclusive

Intersectional Democratic Spaces Across Europe). The CEU team is

led by Senior Research Fellow Andrea Krizsán (https://people.ceu.

edu/andrea_krizsan).

The CCINDLE Project

This project aims to contribute to strengthening and re-invigorating

European democracies by building on the assumption that feminist

theories and activism are essential sources of both resistance to anti-

gender discourses and politics, and to re-kindling citizens’ engagement

with democratic institutions and values. We also build on the recogni-

tion that addressing the increasing challenges posed to Western democ-

racies require a combination of excellent academic research and well-

informed practical solutions which: a) are feminist, anti-homophobic

and anti-racist, b) could efficiently support high quality democratic

governance, c) may create a push-back against authoritarian and anti-

gender efforts.

By conducting research in seven European countries with different

social and political backgrounds, and at the EU level, the project

aims to:

• Deepen our understanding of the state of democracy in Europe,

especially on core challenges it faces in different political and social

contexts related to the principles of inclusion and participation,

and as a result of anti-gender/anti-LGBTQ movements.

• Identify and analyze different feminist responses that are a) present

in theories, b) worked out within feminist movements, c) provided

via feminist cooperation with formal institutions to anti-democratic

trends and to the anti-gender forces.

• Identify specific tools and practical approaches, which in specific

political and social contexts could lead to strengthening democracy,

gender equality, and intersectional justice.

• Facilitate putting these tools and approaches into practice to support

actors that embrace the twin goals of promoting equality and

strengthening democracy, through co-creating actions with selected

movement and institutional actors, with feminist and pro-demo-

cratic media, with universities as prominent actors in the politics

of knowledge, and with philanthropic organizations promoting

democracy and feminism.

Project partners:

• Mieke Verloo, RADBOUD UNIVERSITEIT NL, Coordinator

• Johanna Kantola, UNIVERSITY OF HELSINKI FI

• Andrea Krizsan, CENTRAL EUROPEAN UNIVERSITY HU

• Emanuela Lombardo, UNIVERSIDAD COMPLUTENSE DE

MADRID ES

• Petra Meier, UNIVERSITEIT ANTWERPEN BE

• Conny Roggeband, UNIVERSITEIT VAN AMSTERDAM NL

• Elena Pavan, UNIVERSITA DEGLI STUDI DI TRENTO IT

• Marta Rawluzsko, UNIWERSYTET WARSZAWSKI PL

• Elzbieta Korolzcuk, SODERTORNS HOGSKOLA SE

• Akwugo Emejulu, UNIVERSITY OF WARWICK, UK

• Olivia Ianelli, TRILATERAL RESEARCH LTD UK

Duties and responsibilities:

The Postdoctoral Research Fellow will be expected to contribute to

the development of the CCINDLE project’s methodological, theoreti-

cal, and empirical tasks. The researcher will engage in both collabora-

tive and autonomous research work of collecting and analyzing data

on anti-gender campaigns, and feminist movements and institutional
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actors’ responses to anti-gender and antidemocratic forces in Hungary

and comparatively in Europe. The research work will be aimed at

the preparation, drafting and submission of research reports to the

European Commission, submission of high-quality publications, and

organization of social impact activities in co-creation with civil society

and institutions in Hungary and at the European level.

Skills and qualifications:

• PhD in Political science, Gender studies, Sociology, Human Rights

or related discipline (to be defended within max 6 months after

the application but no longer than 3 years before the application).

• Experience in qualitative (interviews, focus groups, policy frame

analysis) research methodologies and analysis and preferably some

knowledge of quantitative (online survey) methodologies.

• Excellent written and spoken language skills in both English and

Hungarian.

• Some background knowledge on the politics of inequality is

required. Specific experience in gender and politics research, femin-

ist movements, intersectionality, gender equality policies and insti-

tutions, gender and democracy, antigender campaigns, and feminist

organizations is an asset.

• Strong interest in academic research, ideally proven through interna-

tional publications and/or collaboration in research projects.

• Ability to work effectively, both independently and collaboratively,

in an international team.

What we offer

• A three-year full-time appointment (employment contract with

benefits for 36 months) based in the Budapest campus, with a

possibility of extension for another 10 months part-time.

• Integration in the CCINDLE research team, with excellent opportu-

nities for international networking with top scholars on gender and

politics in Europe and relevant civil society actors at national and

European level.

• Integration in the Inequalities and Democracy research group of

the Democracy Institute in Budapest, including professional men-

toring by lead researchers.

• Competitive salary with full benefit package depending on univer-

sity personnel rules and research experience.

How to apply:

Applicants need to submit:

• an up-to-date CV

• motivation letter explaining how your research profile and interests

relate to the project and what could be your contribution to the

CCINDLE team

• a writing sample (preferably single-authored publications)

• names and contact details of two scholars who could supply recom-

mendation letters

Please send your complete application package as one single pdf file

to: advert055@ceu.edu - including the job code in the subject line:

2022/055.

Informal inquiries can be addressed to the CEU team lead researcher

of the project, Andrea Krizsan at krizsana@ceu.edu.

The applications will be processed starting August 31, 2022. Start

date of employment: October/November 2022.

The privacy of your personal information is very important to us.

We collect, use, and store your personal information in accordance

with the requirements of the applicable data privacy rules, including

specifically the General Data Protection Regulation. To learn more

about how we manage your personal data during the recruitment

https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.
www.apsanet.org/jobs
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process, please see our Privacy Notice at: https://www.ceu.edu/

recruitment-privacy-notice.

CEU is an equal opportunity employer and values geographical and

gender diversity, thus encouraging applications from women and/or

other underrepresented groups and taking into consideration geo-

graphical diversity, as well. Since CEU strives to increase the share

of women in professorial positions, given equal qualifications, prefer-

ence will be given to female applicants.

CEU recognizes that personal and family circumstances shape the

trajectory of one’s career and working patterns. As such, and in

line with CEU’s promotion of Equal Opportunities, we encourage

applicants to detail periods of leave, part-time work or other such

situations in their applications so that the Search Committee is able

to assess an applicant’s academic record fairly in the context of their

circumstances. Any declaration of personal and family circumstances

is voluntary and will be handled confidentially and only considered

in so far as it impacts on the academic career of an applicant.

CEU is strongly committed to the promotion of gender equality and

equal opportunities within our institution. Previous training, work

experience and/or engagement with matters of equality, diversity and

inclusion at the organizational level will be an asset.

About CEU

Central European University (CEU) is a research-intensive university

specializing in the social sciences, humanities, law, public policy and

management. It is accredited in the United States, Austria and Hun-

gary. CEU’s mission is to promote academic excellence, state-of-the-

art research, research-based teaching and learning and civic engage-

ment, in order to contribute to the development of open societies.

CEU offers bachelor's, master’s and doctoral programs and enrolls

more than 1,400 students from over 100 countries. The teaching staff

consists of resident faculty from over 50 countries and prominent

visiting scholars from around the world. The language of instruction

is English.

For more information, please visit https://www.ceu.edu/.

About the Democracy Institute

The Democracy Institute, based in Budapest, strives to enable the

renewal and strengthening of democratic and open societies through

world-class research, collaboration across academic and professional

disciplines, teaching and the free exchange of ideas, and public engage-

ment on a local, regional, and global scale. For more information,

please visit https://democracyinstitute.ceu.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10680

Copenhagen Business School
Rank: Postdoc in Business and Government

Subfield(s): Comparative Politics, Public Policy, Methodology

Call for expression of interest

Postdoc in Business and Government at the Department of Interna-

tional Economics, Government and Business (EGB) at Copenhagen

Business School (CBS).

EGB invites expressions of interest for a vacant position for a four-

year postdoc in Business and Government. You should hold, or be
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close to completing, a PhD in Political Science, Political Economy,

or a related field. The postdoc is a four-year position with a 25%

teaching load. The postdoc will be part of the project “Tycoon Candi-

dates: Why Wealthy Business Candidates Get Elected for Office and

How it Matters”. The project is led by professor (mso) Mogens K.

Justesen and funded by the Independent Research Fund Denmark.

The postdoc will be based at the Department of International Eco-

nomics, Government and Business (EGB).

The project

The “Tycoon Candidate” project consists of two work packages. Work

package I examines why ordinary voters – including low-income

groups – sometimes support wealthy businesspeople running for office

in democratic elections. Work package II moves on to examine how

the election of businesspeople for political offices matters for the firms

they are connected to and public policies provided to voters and the

wider society.

The postdoc will conduct work on Work Package I, which involves

research on voter support for wealthy business candidates. To this

end, the postdoc will be involved in designing, implementing and

analysing two large-scale surveys with survey experiments in South

Africa and Ukraine – which will constitute the empirical backbone

of the research and articles for Work Package I. It is essential that

applicants have strong research potential within the area of the project.

It is also essential that applicants have excellent skills in quantitative

methods, particularly the design and analysis of surveys and survey

experiments (including conjoint experiments).

The postdoc will be part of a team conducting research within the

project. Strong abilities to work on research in a team and collaborate/

co-author with other team members are essential for the position. A

certain amount of travelling and field work in connection with the

project should be expected.

The department

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policy-makers and the public.

The department has two principal focus areas of research: 'Business &

Government' and 'International Business'. Business & Government

is rooted in the disciplines of political science and political economy.

International Business includes both the disciplines of international

economics and international management. EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research at the intersection of these two

focus areas.

Research in the fields of Business & Government and Political Econ-

omy at the department is informed by a range of theoretical and

methodological traditions in Political Science. Faculty combine an

emphasis on methodological excellence with a drive for empirical

impact and relevance and a keen sensitivity to the broader societal

contexts in which firm and government activity is situated.

While societal challenges are inherently changing and dynamic, at

present, research at the department resonates with seven challenges

in particular: (1) Inequality; (2) Technological change and digital

transformation; (3) Regulating societal transformations; (4) The ethi-

cal MNE; (5) Emerging markets and rise of Asia; (6) Business, global

shifts and policy challenges; and (7) Business and democracy.

Non-exhaustive examples of research areas that the postdoc may cover:

https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.
www.apsanet.org/jobs
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• Political behavior and voter support for business candidates

• Survey design and experimental methods

• Political economy of development

• Business-government relations

• Money in politics

The postdoc will have a 25% teaching obligation. Much of EGB’s

teaching is affiliated with the BSc/MSc in International Business and

Politics (IBP); the BSc/MSc in International Business (IB); and the

BSc in International Business in Asia (IBA).

To learn more about the research and education profile of the depart-

ment, please visit the departmental homepage; https://bit.ly/

2NPRIwB

Candidates who are available for a physical interview during the 2022

APSA meeting, 15-18 September, 2022, should send an expression

of interest, CV, and job market paper, following the guideline; see

link to online form here https://bit.ly/3JM0o0x

There is no requirement for reference letters. The deadline for submit-

ting an expression of interest is September 7, 2022.

We encourage women and members of underrepresented communities

to apply.

Starting date: Flexible, preferably Spring 2023.

For further information regarding the project, please contact professor

(mso) Mogens K. Justesen (mkj.egb@cbs.dk).

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk).

Informal job talks will be carried out by Mogens K. Justesen and Jens

Gammelgaard, and relevant colleague(s).

Start Date: Summer 2023

Application Deadline: 9/7/2022

Date Posted: 8/10/2022

Salary: $70,000 - $79,999

eJobs ID: 10659

American Civil Liberties Union
Rank: Social Science Fellow, oting RIghts

Subfield(s): American Government and Politics, Public Policy,

Methodology

Specializations: Electoral Systems, Civil Rights & Liberties, Ameri-

can Politics

ABOUT THE JOB

The ACLU seeks a full-time Social Science Fellow, Voting Rights for

a period of 18 months in the Analytics Department of the ACLU’s

National office in New York, NY/ Remote*.

ACLU Analytics partners with teams across the organization to enable

the ACLU to make smart, evidence-based decisions and bring quanti-

tative insights on our issues to the courtroom and the public. Our

team's work ranges from social science research for litigation & advo-

cacy, to analysis & reporting for fundraising and engagement, to

building and maintaining our data infrastructure. We strive to ensure

the ACLU leads by example in the ethical use of data and technology.

This includes maintaining our privacy and security standards, pushing
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for transparent data practices from government and corporate actors,

and helping to steward high standards for algorithmic fairness,

accountability, and transparency.

Reporting to the Director, Legal Analytics & Quantitative Research,

the Social Science Fellow will use data analysis and quantitative social

science techniques to defend voting rights and democracy in the courts

and on the ballot. Working in close partnership with ACLU Voting

Rights Attorneys, organizers, and affiliates, you will shape research

questions, conduct descriptive and causal analyses, review expert

reports, and translate quantitative findings into recommendations for

litigators, policymakers and judges. Your analyses will push for fair

maps, fight voter suppression, and identify areas for expansion of

voter access.

*Note: this position may be approved for remote work from a different

U.S. location

RESPONSIBILITIES

You will be part of the Legal Analytics & Quantitative Research team,

and work with team members across Analytics as well as stakeholders

in our Legal, Political Advocacy, Digital, and Communications teams.

Below is a sampling of projects you can expect to dive into:

Combine Census demographic data, legislative district maps, and

election results to create powerful voting rights datasets

Review quantitative expert reports and depositions and provide recom-

mendations to colleagues and co-counsel

Identify, evaluate, acquire, and integrate new Census data products

and electoral results

Implement district simulation analyses and statistical methods such

as ecological inference to inform litigation and advocacy efforts

Develop quantitative research analyses and literature reviews that sup-

port ACLU litigation and advocacy

Support the legal analytics team on other high-priority civil rights

cases, including disparate impact claims in criminal justice, housing,

or employment

Identify new opportunities for the ACLU’s proactive voter protec-

tion efforts

Engage in special projects and other duties as assigned

Center principles of equity, inclusion, and belonging in all work,

embedding the values in program development, policy application,

and organizational practices and processes

Commitment to the mission of the ACLU

Demonstrate a commitment to diversity within the office using a

personal approach that values all individuals and respects differences

in regards to race, ethnicity, age, gender identity and expression, sexual

orientation, religion, disability and socio-economic circumstance

Commitment to work collaboratively and respectfully toward resolv-

ing obstacles and/or conflicts

EXPERIENCE & QUALIFICATIONS

Substantial training and applied experience in a quantitative social

science, such as Economics, Political Science, or equivalent

Fluency in R, Python, or comparable statistical programming language

Experience providing timely feedback on statistical analyses, for exam-

ple in reviewing expert reports or peer-reviewing journal articles

Experience designing and evaluating causal inference research studies

Ability to clearly translate technical concepts for a non-technical audi-

ence

The ideal candidate will have a passion for the ACLU, civil liberties

and civil rights, with an emphasis on voting rights and redistricting

in particular

https://bit.ly/3JM0o0x
https://bit.ly/3JM0o0x
https://bit.ly/3JM0o0x
www.apsanet.org/jobs


Political Science Jobs September 2022

PREFERRED QUALIFICATIONS

Two+ years of graduate-level work or research in US voting and

elections, or equivalent work experience

Experience using ecological inference, simulation analyses, and other

social science methods to analyze voting patterns in redistricting

Experience working directly with US Census data products?and pre-

cinct-level electoral return data

Experience using statistical techniques for causal identification in

observational or experimental research, either in an academic or

applied legal setting

Experience with Geographic Information Systems (GIS) software and

spatial data, or mapping software for redistricting (e.g. Maptitude

for Redistricting)

COMPENSATION

The annual salary for this position is $122,576 (Level F). This salary

is reflective of a position based in New York, NY. This salary will be

subject to a locality adjustment (according to a specific city and state),

if an authorization is granted to work outside of the location listed

in this posting. Note that most of the salaries listed on our job

postings reflect New York, NY salaries, where our National offices

are headquartered.

ABOUT THE ACLU

The ACLU dares to create a more perfect union – beyond one person,

party, or side. Our mission is to realize this promise of the United

States Constitution for all and expand the reach of its guarantees.

For over 100 years, the ACLU has worked to defend and preserve

the individual rights and liberties guaranteed by the Constitution and

laws of the United States. Whether it’s ending mass incarceration,

achieving full equality for the LGBTQ+ community, establishing new

privacy protections for our digital age, or preserving the right to vote

or the right to have an abortion, the ACLU takes up the toughest

civil liberties cases and issues to defend all people from government

abuse and overreach.

Equity, diversity, and inclusion are core values of the ACLU and

central to our work to advance liberty, equality, and justice for all.

We are a community committed to learning and growth, humility

and grace, transparency and accountability. We believe in a collective

responsibility to create a culture of belonging for all people within

our organization – one that respects and embraces difference; treats

everyone equitably; and empowers our colleagues to do the best work

possible. We are as committed to anti-oppression and anti-racism

internally as we are externally. Because whether we’re in the courts

or in the office, we believe ‘We the People’ means all of us.

The ACLU is an equal opportunity employer. We value a diverse

workforce and an inclusive culture. The ACLU encourages applica-

tions from all qualified individuals without regard to race, color,

religion, gender, sexual orientation, gender identity or expression, age,

national origin, marital status, citizenship, disability, veteran status

and record of arrest or conviction, or any other characteristic protected

by applicable law. Black people, Indigenous people, people of color;

lesbian, gay, bisexual, transgender, queer, and intersex people; women;

people with disabilities, protected veterans, and formerly incarcerated

individuals are all strongly encouraged to apply.

The ACLU makes every effort to assure that its recruitment and

employment provide all qualified persons, including persons with

disabilities, with full opportunities for employment in all positions.
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The ACLU is committed to providing reasonable accommodation to

individuals with disabilities. If you are a qualified individual with a

disability and need assistance applying online, please email bene-

fits.hrdept@aclu.org. If you are selected for an interview, you will

receive additional information regarding how to request an accommo-

dation for the interview process.

The Department of Education has determined that employment in

this position at the ACLU does not qualify for the Public Service

Loan Forgiveness Program.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/9/2022

Salary: $120,000 - $129,999

eJobs ID: 10641

Teachers College, Columbia University
Rank: Assistant/Associate Professor, Politics & Education, Educa-

tion Policy & Social Analysis Department

Assistant/Associate Professor, Politics & Education, Education Pol-

icy & Social Analysis Department

Posting Summary:

The Department of Education Policy & Social Analysis (EPSA) at

Teachers College, Columbia University is seeking a tenure-track assist-

ant or associate professor who studies education within the disciplinary

framework of political science. The person we hire will conduct origi-

nal research and distill important ideas and evidence from political

science to improve understanding of how contests over power and

authority, and ideas about democracy and governance, affect how

societies produce and distribute educational opportunities and with

what consequences for whom. We are particularly interested in schol-

arship on the politics of inequality, and the distribution of resources

and opportunities to members of historically underrepresented and

minoritized groups. We will consider applicants whose research is

primarily qualitative, primarily quantitative, or mixed methods in

design, but we value those who are conversant in a range of empirical

approaches. While we expect the person we hire would have a primary

focus on the U.S., we'd also value work that draws connections across

national and cultural contexts.

Job Summary/Basic Function:

The Department of Education Policy & Social Analysis (EPSA) at

Teachers College, Columbia University is seeking a tenure-track assist-

ant or associate professor who studies education within the disciplinary

framework of political science. The person we hire will conduct origi-

nal research and distill important ideas and evidence from political

science to improve understanding of how contests over power and

authority, and ideas about democracy and governance, affect how

societies produce and distribute educational opportunities and with

what consequences for whom. We are particularly interested in schol-

arship on the politics of inequality, and the distribution of resources

and opportunities to members of historically underrepresented and

minoritized groups. We will consider applicants whose research is

primarily qualitative, primarily quantitative, or mixed methods in

design, but we value those who are conversant in a range of empirical

approaches. While we expect the person we hire would have a primary

focus on the U.S., we'd also value work that draws connections across

national and cultural contexts.

EPSA includes programs in Economics and Education, Politics and

Education, Sociology and Education, and Education Policy. For more

www.apsanet.org/jobs
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information on EPSA, see https://www.tc.columbia.edu/education-

policy-and-social-analysis. Faculty and students work closely and col-

laboratively across programs. The Department's 13 tenure-track fac-

ulty, four research professors and two professors of practice draw upon

multiple disciplinary perspectives, including law, sociology, econom-

ics, and political science, to explore education policies and practices

across the pre-K to higher education spectrum. Outside of the institu-

tion, our faculty and students also benefit from the rich cultural,

policy, and intellectual environment of New York City.

Responsibilities: Teach graduate courses in the politics of education

at the local, state, and national level. Maintain an active research and

publications profile. Play a leadership role in, and likely serve as

director of, a program in which students can pursue a Master's or a

Ph.D. in politics & education. Participate in administration and

development activities. Work collegially with students and faculty

within EPSA, finding and building upon common research and intel-

lectual interests. This tenure-track Assistant or Associate Professor

position begins September 1, 2023. The standard teaching load is

four courses per academic year.

Minimum Qualifications:

Earned doctorate in political science, public policy, education policy

or directly related field; evidence of scholarly accomplishments and

likelihood of future productivity; promise or history of external

research support.

Preferred Qualifications:

The department is especially interested in candidates who will contrib-

ute to the diversity and excellence of our academic community.

To apply, please visit: https://apptrkr.com/3295109

Start Date:
Application Deadline: 9/14/2022

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10617

Texas A&M University
Rank: Tenure-Track, Assistant Professor in International Affairs

The Department of International Affairs in the Bush School of Gov-

ernment and Public Service at Texas A&M University invites applica-

tions and nominations for a full-time, 9 month tenure-track, assistant

professor position in International Affairs with skill in quantitative

methodology.

The successful candidate will be expected to teach more than one

section of the required course in introductory-level quantitative meth-

ods for master’s degree students. We are open to a candidate's area

of international affairs specialization. Candidates with research focus

on international relations, comparative politics, and international

development are encouraged to apply. We have a preference for candi-

dates who would also be able to teach more advanced quantitative

or qualitative methods courses.

Bush School faculty teach master's degree graduate students in interna-

tional affairs and a new undergraduate program in international affairs

in a standard 2-2 load. Additional information about the Bush School

and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science, International

Relations, or a related discipline by September 2023. The individual
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selected will have demonstrated a strong commitment to teaching

and research in the context of a public policy graduate school environ-

ment. The start date for this position will be August 1, 2023.

Applicants should upload a formal letter of interest that includes

reference to the position, a curriculum vitae, a sample of written

work, along with three letters of recommendation, to: http://apply.

interfolio.com/109233.

Contact: Peg Hosea (979) 458-2276 or plhosea@tamu.edu

The review of applications will begin September 20, 2022, and will

continue until the position is filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10611

University of Toronto
Rank: Associate Professor in Canadian Politics

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of Canadian Politics. The appointment

will be at the rank of Associate Professor, with an expected start date

of July 1, 2023, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related discipline, with a clearly demonstrated record of excellence in

research and teaching. We seek candidates whose research focuses on

Canadian Politics. The successful candidate will be expected to pro-

mote the study of Canadian Politics within the Department and to

provide intellectual and administrative leadership in this area, includ-

ing through graduate supervision. Candidates must be prepared to

teach core courses in Canadian Politics at both undergraduate and

graduate levels. The area of specialization within Canadian Politics

is open, as are theoretical and methodological approaches.

We seek candidates whose research and teaching interests complement

and deepen our existing departmental strengths. The successful candi-

date will undertake undergraduate and graduate teaching responsibili-

ties on the University of Toronto’s downtown (St. George) campus.

Applicants are encouraged to review the research and teaching profiles

of current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals, presentations

at significant conferences, and distinguished awards and accolades

and other noteworthy activities that contribute to the visibility and

prominence of the discipline, as well as strong endorsements from

referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference.

https://apptrkr.com/3295109
https://apptrkr.com/3295109
https://apptrkr.com/3295109
http://apply.interfolio.com/109233.
www.apsanet.org/jobs
http://apply.interfolio.com/109233.
http://apply.interfolio.com/109233.
http://uoft.me/UP.
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Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample of no more than 30 pages; and a teaching

dossier to include a teaching statement, sample course materials, and

teaching evaluations. Equity and diversity are essential to academic

excellence. We seek candidates who value diversity and whose research,

teaching and service bear out our commitment to equity. Candidates

are therefore also asked to submit a 1-2 page statement of their

contributions to equity and diversity, which might cover (but need

not be limited to): research or teaching that incorporates a focus on

underrepresented communities, the development of inclusive peda-

gogies, or the mentoring of students from underrepresented groups.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sari Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by September 15, 2022.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as
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possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2023

Application Deadline: 9/15/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10604

Harvard University
Rank: Senior Lecturer in Quantitative Methods

The Government Department seeks applications for a full-time Senior

Lecturer in quantitative methods. The appointment is expected to

begin on July 1, 2023. The senior lecturer will be responsible for

teaching three courses over the academic year, advising undergraduate

senior theses, and helping to administer the undergraduate data science

program. This is a five-year position that is renewable contingent on

performance, enrollments, and curricular needs.

Basic Qualifications: Candidates must have demonstrated that they

are exceptional teachers and have taught within the tenured associate

or full professor ranks at a university or peer undergraduate institution,

with a commensurate scholarly record. They are required to have a

Ph.D. in quantitative methods or related discipline.

Additional Qualifications: The position also requires evidence of effec-

tive teaching of introductory undergraduate methods courses.

Special Instructions: Please submit the following materials through

the ARIeS portal (https://academicpositions.harvard.edu). Candidates

are encouraged to apply by October 1; applications will be reviewed

until the position is filled.

1. Cover letter

2. Curriculum Vitae

3. A teaching/advising statement that describes the candidate’s philos-

ophy and practices related to undergraduate teaching and advising.

4. Research statement

5. Statement describing efforts to encourage diversity, inclusion, and

belonging, including past, current, and anticipated future contribu-

tions in these areas.

6. Names and contact information of 3-5 references, who will be asked

by a system-generated email to upload a letter of recommendation

once the candidate’s application has been submitted. Three letters

of recommendation are required, and the application is considered

complete only when at least three letters have been received.

Start Date: Summer 2023

Application Deadline: 10/1/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10564

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
https://academicpositions.harvard.edu
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Massachusetts Institute of Technology
Rank: Postdoctoral Associate

POSTDOCTORAL ASSOCIATE, Political Science, to join a

National Science Foundation-funded computational social science

research project with Professor In Song Kim. The project focuses on

using computational methods to examine special interest group politics

and trade politics in the U.S. Responsibilities include analyzing lobby-

ing and campaign donation data and developing/maintaining a large-

scale money in politics database. The team is currently developing

novel computational methods for social science research, such as

community detection and graphical neural network methods to infer

political networks; and NLP methods to investigate congressional bill

writing and entity disambiguation. The position offers an opportunity

to engage in independent research projects according to the candidate's

substantive research interests/background.

Job Requirements

REQUIRED: Ph.D. (or an anticipated Ph.D. completion by May

2023) in and research experience with computational social science,

political science, computer science, economics, or a related field; ability

to work independently with general supervision and as part of a team;

experience working with remote servers (Linux CLI, AWS); Python/

Git development skills; and knowledge of SQL and relational data-

base modeling.

PREFERRED: experience with data-driven social sciences; experience

with large-scale data handling; knowledge of Postgres.

Visa support provided

A complete application should include (as a single PDF) a cover letter

that includes your earliest preferred start date, a curriculum vitae, and

a two-to-four-page research statement. Please send that by email to

insong@mit.edu. The subject line should be MIT Postdoctoral Associ-

ate Application. Applications will be reviewed as they are received,

and the position will remain open until filled.

There is a targeted start date of May 2023 (though there may be

flexibility to start earlier or later). It is a one-year term appointment

with the possibility of renewal based on funding and performance.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/26/2022

Salary: Competitive

eJobs ID: 10534

Washington University in St. Louis
Rank: Assistant, Associate, or Full Professor in International

Relations

The Department of Political Science at Washington University in

St. Louis invites applications for three tenure-track/tenured faculty

appointments at the rank of assistant, associate, or full professor in

international relations. For all appointments we seek scholars with

research interests in international political economy or conflict studies.

For one of these appointments, we are also seeking a scholar whose

primary publication record demonstrates a commitment to formal

theory. The appointment is to begin in the fall semester of 2023. A

Ph.D. in Political Science or a closely related field is required at the

time of appointment. Candidates for associate or full professor should

have an outstanding publication, teaching, and service record com-

mensurate with tenure at that rank. Duties for all positions will include

teaching courses at the undergraduate and graduate level, conducting
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and publishing research, advising undergraduate and graduate stu-

dents, and participating in department and university governance.

Application materials should include a cover letter, curriculum vitae,

statement of research and teaching interests, at least three letters

of reference (for untenured applicants), writing samples, and other

relevant materials.

The application deadline is October 1, 2022. All applications and

supporting documentation should be submitted electronically through

Interfolio (http://apply.interfolio.com/110471). If you encounter dif-

ficulties with the application process or have any other questions,

please email Heather Sloan-Randick at hsloanra@wustl.edu.

Washington University in St. Louis is committed to the principles and

practices of equal employment opportunity and especially encourages

applications by those underrepresented in their academic fields. It is

the University’s policy to recruit, hire, train, and promote persons in

all job titles without regard to race, color, age, religion, sex, sexual

orientation, gender identity or expression, national origin, protected

veteran status, disability, or genetic information.

Each year Washington University publishes a Safety and Security

brochure that details what to do and whom to contact in an emergency.

This report also publishes the federally required annual security and

fire safety reports, containing campus crime and fire statistics as well

as key university policies and procedures. You may access the Safety

and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 7/26/2022

Salary: Competitive

eJobs ID: 10536

Oklahoma State University
Rank: Assistant Professor

The Department of Political Science at Oklahoma State University

invites applications for a tenure-track assistant professor position to

begin in August 2023. Candidates should possess expertise in quantita-

tive methodology that will support a productive research agenda.

Preferred methodological techniques include data visualization, data

science and analytics, and machine learning. Candidates should also

be able to serve as effective teachers who can relate the real-world

applications of methodology and data analysis to students at a leading,

land-grant university. The successful candidate will be expected to

teach courses in the department’s undergraduate and graduate research

methods sequences, in addition to elective courses in her/his/their

substantive area of interest; the teaching load is normally two courses

per semester. A Ph.D. in Political Science or a related field is expected

at the time of appointment.

Oklahoma State University is one of the state’s two comprehensive

research universities. Its Stillwater campus has a population of over

23,000 students. The Department of Political Science is housed within

the College of Arts and Sciences and offers B.S. and B.A. degrees,

with degree options in campaigning, global politics, pre-law, and

public policy. It also offers M.A. degrees in Politics and Policy Studies,

as well as Peace, Conflict, and Security Studies. The department will

give full consideration to applications received by September 15, 2022,

but the search will continue until the position is filled.

www.apsanet.org/jobs
https://police.wustl.edu/clery-reports-logs/.
https://police.wustl.edu/clery-reports-logs/.
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Applicants can submit their materials through Interfolio http://apply.

interfolio.com/110181 including the following items:

• letter of application

• vitae

• graduate transcripts; the department will accept unofficial tran-

scripts as part of the initial application submission but will expect

receipt of official transcripts before a candidate interviews on campus

• a list of three references; the department will expect receipt of

recommendation letters from these three referees within two weeks

of contacting candidates for a preliminary Zoom interview

• evidence of successful teaching and scholarship

• statements of teaching and research interests

Candidates should address their commitment to a diverse, equitable,

and inclusive university in their letter of application, as well as in

their statements on teaching and research interests, as appropriate.

Please contact Dr. Joshua Hansa (joshua.jansa@ okstate.edu) with

any questions about this position. For more information about the

department, please visit polsci.okstate.edu.

The department is committed to creating an inclusive space for our

students, faculty, and staff and to teaching and mentoring our under-

graduate and graduate scholars from various backgrounds. As such,

the department seeks a diverse pool of applicants. Currently, 40

percent of our department’s undergraduate student body is comprised

of members of underrepresented racial/ethnic minority groups;

women comprise 50 percent. Members of these groups are encouraged

to apply.

Oklahoma State University is an AA/EEO/E-Verify employer com-

mitted to diversity. All qualified applicants will receive consideration

for employment and will not be discriminated against based on race,

color, religion, sex, national origin, disability or protected veteran

status. For more information, visit https://eeo.okstate.edu This posi-

tion is contingent upon availability of funds.

Start Date: Fall 2023

Application Deadline: 9/15/2022

Date Posted: 7/25/2022

Salary: Competitive

eJobs ID: 10514

Academia Sinica
Rank: Assistant Research Fellow (equivalent to Assistant Pro-

fessor)

Subfield(s): Comparative Politics, International Relations, Method-

ology

Position Announcement

Institute of Political Science at Academia Sinica

1. The Institute of Political Science at Academia Sinica (IPSAS),

Taipei, Taiwan, seeks to appoint full-time faculty members at the

rank of assistant research fellow (which is equivalent to assistant

professor). Application for higher rank will also be considered.

2. The applicant should specialize at least one of the following fields:

(1) Taiwan politics and comparative democracy; (2) China and com-

parative

politico-economic transition; (3) cross-Strait relations and interna-

tional relations theory; (4) political changes in Asia and global demo-

cratic development; and, (5) political methodology.
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3. The applicant must have a doctoral degree in political science or

related disciplines, or is able to receive a Ph.D. degree by August

31, 2023.

4. Applicants for positions of assistant research fellow should submit

the following documents:

(1) curriculum vitae and a list of publications;

(2) a photocopy of the doctoral degree certificate or certification for

completion of course work and successful defense of dissertation (for

applicants who have not yet passed the oral examination, proof for

completion of courses and a letter certifying imminent holding of

oral examination are required);

(3) two copies of the doctoral dissertation (or draft) and other publica-

tions;

(4) an abstract (in both English and Chinese) of the doctoral disserta-

tion;

(5) transcripts from undergraduate and graduate schools;

(6) a statement of research accomplishments and research plan (in

both English and Chinese and within three pages); and,

(7) three letters of recommendation (written in English or Chinese

and mailed directly by the recommender to IPSAS. If sending by

email, please send the email by the school department or by a

certification agency such as interfolio; those applying for the position

of assistant research fellow should have one letter from the disserta-

tion advisor).

5. Applicants for positions of associate research fellow or above should

submit the following

documents:

(1) curriculum vitae and a list of publications;

(2) a photocopy of the doctoral degree certificate;

(3) three representative publications (and two copies each);

(4) proofs for appointments in Taiwanese or international aca-

demic institutes;

(5) a statement of research accomplishments and research plan (in

both English and Chinese and within three pages); and,

(6) three letters of recommendation (written in English or Chinese

and mailed directly by the recommender to IPSAS. If sending by

email, please send the email by the school department or by a certifica-

tion agency such as interfolio).

6. The application should be sent to Dr. Chung-li Wu, Director,

Institute of Political Science, Academia Sinica, 128 Academia Rd.,

Sec. 2, Taipei 115201, Taiwan, R.O.C.

7. Further questions can be forwarded to Ms. Ren-Yuan Lo at 886-

2-2652-5303, faxed to 886-2-2783-2610, or e-mailed to ipsas@gate.s-

inica.edu.tw.

8. The application should be received by October 31, 2022.

Start Date: Spring 2023

Application Deadline: 10/31/2022

Date Posted: 7/22/2022

Salary: Competitive

eJobs ID: 10513

Princeton University
Rank: Assistant Professor, Quantitative Methods

The Princeton University Department of Politics seeks applications

from well-qualified individuals for a tenure-track junior faculty posi-

tion in quantitative methods. This position involves teaching at the

graduate and undergraduate levels. We seek faculty members who

will create a climate that embraces excellence and diversity, with a

https://eeo.okstate.edu
https://eeo.okstate.edu
https://eeo.okstate.edu
www.apsanet.org/jobs
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commitment to teaching and mentoring that will enhance the work

of the department and attract and retain a diverse student body.

Interested applicants should apply online at https://www.princeton.

edu/acad-positions/position/26803.

Candidates should submit a Curriculum Vitae, cover letter, research

statement, writing sample, transcripts, and the names and contact

information of three references. Unofficial transcripts are sufficient

and may be uploaded with the application. Applicants who are unable

to upload unofficial transcripts may send official transcripts to Quanti-

tative Methods Search Committee, Department of Politics, 001 Fisher

Hall, Princeton, NJ 08544.

For best consideration apply by September 12, 2022.

This position is subject to the University's background check policy.

Requisition No: D-23-POL-00003

Start Date: Fall 2023

Date Posted: 7/22/2022

Salary: Competitive

eJobs ID: 10517

Department of Defense
Rank: Operations Research Analyst

Subfield(s): Methodology, International Relations, Non-Academic

Specializations: Quantitative Methods, Research Methods, Con-

flict Processes

Are you interested in international relations, comparative politics,

political economy or foreign policy? Do you want to use cutting-edge

quantitative methods to apply research to real world problems? The

Joint Warfare Analysis Center is the place for you!

Join a team of smart, motivated individuals with access to cutting-

edge technology while enjoying work-life balance and generous bene-

fits. Join us in doing research that makes a difference.

The Joint Warfare Analysis Center (JWAC) is currently recruiting

motivated individuals who are excited about the opportunity to

research projects and develop advanced methods for defense analysis.

JWAC's mission is to provide the U.S. military with effects-based

analysis to support U.S. national security and military strategies during

peace, crisis, and war. Learn more about JWAC and its mission at

https://www.jwac.mil/ .

Ideal candidates will have both a strong quantitative methods back-

ground, including the ability to use R or Python, and either profes-

sional experience or substantive research in the areas of military affairs,

foreign policy, international relations, comparative politics, or politi-

cal economy.

We offer a range of benefits; including medical, dental and life insur-

ance, paid time to exercise, and generous time off; and competitive

pay with contribution-based bonuses. U.S. citizenship and the ability

to obtain and maintain a security clearance are required for all posi-

tions.

If you are interested in more information please email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/15/2022
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Salary: Competitive

eJobs ID: 10501

St. Olaf College
Rank: Visiting Instructor or Assistant Professor

Specializations: Race & Ethnic Politics, Latino Politics, African

American Politics

The Department of Political Science at St. Olaf College invites applica-

tions for a full-time, one-year position in Research Methods and

American Politics at the level of Instructor or Assistant Professor, to

begin August 2022. The successful candidate will be able to research

methods to undergraduate students, as well as courses in American

Politics. Ability to teach a course on race and politics is especially

desired.

The department is particularly interested in applicants who can and

will advance the College’s goals for diversity equity and inclusion.

We request that in the letter of application, candidates address their

potential to contribute to the St. Olaf community that maintains a

diversity of people and perspectives as one of its core values. We

strongly encourage applications from Black, Indigenous, and people

of color and members of other underrepresented groups in accordance

with our equity goals.

Applicants must submit materials online at https://stolaf.hiretouch.

com/faculty-postings. A complete application includes:

Cover letter

Curriculum vitae

The contact information for three professional references who can

speak to your abilities in teaching and scholarship.

Review of applications will begin as soon as possible and will continue

until the position is filled. Applications received by July 25, 2022

will receive fullest consideration.

Questions about the position, department, or college may be directed

to Douglas Casson, Department Chair, at casson@stolaf.edu. Appli-

cants who need assistance with the online application process should

call 507-786-3356.

One of the nation's leading liberal arts colleges, St. Olaf College serves

3,000 students, ranks #1 among U.S. colleges for the number of

students studying abroad, and celebrates carbon-free electrical power.

Its mission is to challenge students to excel in the liberal arts, examine

faith and values, and explore meaningful vocation in an inclusive,

globally engaged community nourished by Lutheran tradition. The

college is located on a picturesque 300-acre campus in Northfield,

Minnesota, a vibrant, restored, historic river town of 20,000 located

45 minutes south of the Twin Cities.

To provide a safe and secure educational environment, St. Olaf College

verifies the accuracy of all credentials presented by applicants and

conducts a criminal background check on every new hire.

St. Olaf College requires all employees to be fully vaccinated for

COVID-19 (medical and religious exemptions may apply).

St. Olaf College is an equal employment opportunity and voluntary

affirmative action employer. The College is committed to providing

an inclusive and welcoming environment for all members of our

community. With regard to its hiring and employment practices, the

College prohibits all forms of discrimination and harassment based

https://www.princeton.edu/acad-positions/position/26803.
https://www.princeton.edu/acad-positions/position/26803.
https://www.jwac.mil/
www.apsanet.org/jobs
https://stolaf.hiretouch.com/faculty-postings.
https://stolaf.hiretouch.com/faculty-postings.
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upon an individual’s legally protected status including race, color,

creed, national origin, gender, gender identity, gender expression,

sexual orientation, age, religion, disability, marital status, veteran sta-

tus, or status with regard to public assistance.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/13/2022

Salary: Competitive

eJobs ID: 10488

Virginia Commonwealth University
Rank: Adjunct Instructor

Subfield(s): American Government and Politics, Political Theory,

Methodology

The Virginia Commonwealth University College of Humanities and

Sciences is recruiting a pool of adjunct faculty for AY2022-2023

course sections within the Department of Political Science. This pool

will be utilized on an as-needed basis. Your application will remain

active for a year; you may resubmit your application for subsequent

years. Only those selected for an interview will be contacted.

We welcome applicants with a range of scholarly interests in the

subfields of U.S. Government, Comparative Politics, International

Relations, Political Theory, Methodology, Civil Rights, Human Secu-

rity, and Public Policy & Administration.

For AY2022-2023, we are especially interested in offering the

following courses: Politics of Race, Class, and Gender; Research Meth-

ods in Political Science; and Political Theory.

Applicants are encouraged to visit the VCU POLI bulletin to see a

list of the courses offered to our students: http://bulletin.vcu.edu/

undergraduate/college-humanities-sciences/political-science-

program/#coursestext.

Position Responsibilities:

Meet all designated course instruction guidelines; grade assignments

and exams in a timely manner based on instructions/rubric provided;

respond to student inquiries within 24 hours; and submit final grades

according to College/Department policy.

Required Qualifications:

EDUCATION:

Master’s degree, PhD, or other doctoral degree in a related field with

experience and specialized expertise directly related to the position.

COMPETENCIES/EXPERIENCE:

Demonstrated teaching experience.

To apply, please click on &quot;Apply Now&quot; at https://vcu.

csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu. You will

be asked to provide a cover letter, CV and contact information for

two professional references.

Salary Range: $1,200 per credit hour

Contact Information:

Contact Name: Allie Reckendorf

Contact Email: anreckendorf@vcu.edu
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Start Date:
Application Deadline: Open until Filled

Date Posted: 6/28/2022

Salary: Below $20,000

eJobs ID: 10447

University of Michigan, Ann Arbor
Rank: Assistant Professor

All applications must be submitted electronically to http://apply.

interfolio.com/107856

Applicants should include the following application materials in PDF

format: a cover letter, curriculum vitae, a concise statement describing

current and future plans for research, a statement of teaching philoso-

phy and experience, evidence of teaching excellence (if any), writing

samples, graduate transcripts, and a statement of activities contributing

to diversity, equity, and inclusion in academia. Applications should

also submit three letters of recommendation.

Summary

The University of Michigan’s Department of Political Science invites

applications from outstanding candidates for a tenure track position

for a scholar who combines advanced skills in Methods of Causal

Inference, Big Data, Computational Social Science, and/or Field

Experiments, with strong substantive interests and expertise in Ameri-

can political behavior, Race and Ethnic Politics, Campaigns and Elec-

tions, International Political Economy, and/or the Comparative Poli-

tics of Developing Countries.

This position is at the assistant professor rank and is a university year

appointment. It is anticipated to begin September 1, 2023. Promise

of excellence in research and teaching is required.

Mission Statement

The mission of the University of Michigan is to serve the people of

Michigan and the world through preeminence in creating, communi-

cating, preserving and applying knowledge, art, and academic values,

and in developing leaders and citizens who will challenge the present

and enrich the future.

Required Qualifications*

Candidates for this position must have completed their PhD by

September 1, 2023.

Background Screening

The University of Michigan conducts background checks on all job

candidates upon acceptance of a contingent offer and may use a

third party administrator to conduct background checks. Background

checks are performed in compliance with the Fair Credit Reporting

Act.

Application Deadline

For full consideration, complete applications should be submitted by

August 31, 2022.

U-M EEO/AA Statement

The University of Michigan is an equal opportunity/affirmative

action employer.

U-M COVID-19 Vaccination Policy

COVID-19 vaccinations, including boosters when eligible, are

required for all University of Michigan students, faculty and staff

https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
www.apsanet.org/jobs
http://apply.interfolio.com/107856
http://apply.interfolio.com/107856
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across all campuses, including Michigan Medicine. This includes those

working remotely. More information on this new policy is available

on the Campus Blueprint website or the UM-Dearborn and UM-

Flint websites.

Start Date: Fall 2023

Application Deadline: 9/1/2022

Date Posted: 6/14/2022

Salary: Competitive

eJobs ID: 10419

Johns Hopkins University
Rank: Adjunct Faculty

Subfield(s): Public Policy, Methodology, Public Administration

Specializations: Economic Policy, Research Methods, Public

Finance & Budgeting

Institution Description:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts and Sciences at the Johns Hopkins University (JHU). As

the nation's oldest and one of the most prestigious research universities,

Johns Hopkins offers high-quality master's degrees and post-baccalau-

reate education to students in the mid-Atlantic region and online. In

addition to the online programs, AAP also offers master's degrees and

graduate certificate programs at its Washington, DC Center and at the

Homewood campus in Baltimore, Maryland. AAP has approximately

18,000 enrollments each academic year. JHU is committed to hiring

candidates who, through their teaching and service, will contribute

to the diversity and excellence of the academic community.

Position Description:

The Advanced Academic Programs (AAP) division seeks non-tenure

track adjunct faculty to teach several courses within the MA in Public

Management program (see below). The courses will be taught online

and/or onsite in Washington, DC in Fall 2022 and beyond. Candi-

dates with online course development and teaching experience and

those with experience teaching and engaging students from diverse

backgrounds are of particular interest.

• 470.854 Fundamentals of Quantitative Methods

This course trains students to be informed consumers of quantitative

studies, in addition to teaching the tools of basic statistical work. The

course material covers basic descriptive statistics, inferential statistics,

and data collection. The key learning objective is for students to

develop a better understanding of the statistical and econometric

results they may encounter in their careers.

• 470.631 Economics for Public Decision-making

This course aims to offer students an understanding of economics

and its importance in public policymaking. The first half of the

course will offer students an understanding of microeconomic and

macroeconomic theory, including a discussion of when markets can

work to achieve policy goals and when “market failures” call for

government intervention. The second half of the class will use these

economic tools and theories to survey several specific policy areas,

including health policy, tax policy, and the national debt.

• 470.608 Public Policy Evaluation and the Policy Process

This course introduces students to the public policymaking process,

the basics of policy analysis, and the substance of some of today’s

major policy debates. The first half of the course focuses on establishing

a framework in which to analyze public policy formulation within

the United States. The class also reviews the tools for developing and
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implementing policy. The second half of the course turns to policy

analysis of some critical contemporary issues.

• 470.605 Global Political Economy

In this course, students investigate core topics in international political

economy, analyzing the security implications of each. Topics include

trade relations, international finance, monetary relations, poverty,

and development.

Qualifications

Minimum Qualifications:

• An advanced degree in public policy/public administration or in a

relevant field, such as public finance, economics, or political economy,

with a master’s degree at minimum

• Two years of professional work experience within the relevant fields

Preferred Qualifications:

• A terminal degree in public policy/public administration or in a

relevant field, such as public finance, economics, or political economy

• 1-3 years of graduate-level teaching experience

• Online teaching experience

• In-person/in the classroom teaching experience.

• The background to teach a wide variety of courses in the public

management program.

Application Instructions

PLEASE APPLY HERE: https://apply.interfolio.com/107918

The positions will remain open until filled.

Candidates must submit the following:

• Cover letter: should indicate the course or courses you are interested

in teaching and describe your relevant teaching and professional expe-

rience.

• Resume or Curriculum vitae

• Teaching evaluations for two most recently taught courses (if appli-

cable)

• References upon request

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date:
Application Deadline: Open until Filled

Date Posted: 6/6/2022

Salary: Competitive

eJobs ID: 10394

NON-ACADEMIC
National Defense University
Rank: Academic Specialist

Subfield(s): Non-Academic, American Government and Politics,

Other

Summary

National Defense University (NDU) supports the joint warfighter by

providing rigorous Joint Professional Military Education to members

of the U.S. Armed Forces and select others in order to develop leaders

who have the ability to operate and creatively think in an unpredictable

and complex world.

This job is open to the public - U.S. Citizens, Nationals or those

who owe allegiance to the U.S.

www.apsanet.org/jobs
https://apply.interfolio.com/107918
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Apply online at: https://www.usajobs.gov/job/674414700

Open & closing dates

08/31/2022 to 09/14/2022

Salary

$52,314 - $55,242 per year

Pay scale & grade

AD 1

Location

1 vacancy in the following location: Fort McNair, Washington, DC

Appointment type

Term - 3 years

Duties

Providing academic curriculum and program support through the

Learning Management System and other web based tools.

Coordinating copyright clearance and approval through multiple

clearance centers.

Assist the production and execution of materials for conferences,

workshops, and other events to be hosted by the College.

Must be able to plan and execute budgets and fiscal support.

This position reports to the Director of Operations.

Requirements

Conditions of Employment

Must be a U.S. Citizen

This is a Non-Critical Sensitive position which requires a background

investigation. The individual selected for this position is required to

obtain and maintain a Secret security clearance.

Qualifications

Required Qualifications:

An earned Bachelor's degree from an accredited academic institution.

Knowledge of basic educational theory and methodology, especially in

the procedures for the development of curriculum at the graduate level.

Experience in the copyright process as it relates to the academic envi-

ronment.

Experience using Learning Management Systems as it relates to the

academic environment. Advanced user of Microsoft Suite.

Communicate orally and in writing with core course directors, faculty

and internal and external customers.

Experience working in institutional research

Education

Education Requirement: An earned Bachelor's degree from an

accredited academic institution.

Official transcripts will be required at time of selection to verify

educational requirements are met.

Start Date:
Date Posted: 9/1/2022

Salary: $50,000 - $59,999

eJobs ID: 10830

Princeton University
Rank: Research Specialist II

Subfield(s): Comparative Politics, Non-Academic, Other

Housed at Princeton University, Arab Barometer is a nonpartisan

research network that provides insight into the social, political, and

economic attitudes and values of citizens across the Middle East and

North Africa (MENA). We have been conducting high quality and
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reliable public opinion surveys since 2006, making us the longest-

standing and the largest repository of publicly available data on the

views of citizens in the region.

The Research Specialist II will join a face-paced, dynamic environment

where a close-knit team of researchers strives to find innovative ways

of measuring the preferences and grievances of citizens in MENA.

Arab Barometer's goal is not only to implement best practices to learn

about the MENA region, but also to learn what the MENA region

tells us about survey research. To this end, the Research Specialist

will be involved in deciding what questions to ask and how to ask

them; working with regional partners to collect high-quality data;

analyzing and interpreting survey findings; and disseminating results

to a diverse audience. The position reports to the Director of Research

but works in close collaboration with the project director, research

associates, communication associate, graduate and undergraduate stu-

dents, and research colleagues in the U.S. and MENA.

The ideal candidate will have a penchant for critical thinking and the

perspicacity to keep in mind “the big picture” without sacrificing

nuance. The candidate must also have the flexibility to manage

multiple requests on a variety of tasks required by diverse stakeholders.

This is an excellent opportunity to further develop both qualitative

and quantitative research skills and to learn about the logistics of

navigating research across different political and social contexts in the

MENA region.

*This is a 2-year term position with possibility of renewal. This

position is based in the Arab Barometer's Washington, DC office.

For full consideration, applicants must submit a cover letter and

include an answer to the following question:

Arab Barometer's Wave VII Questionnaire is publicly available on

our website (arabbarometer.org). What one topic would you like to

see covered—or covered differently—on the next Arab Barometer

survey? Please tell us why you think the topic should be added or

amended. Then, provide one or two questions in both English and

Arabic that you would add to the survey.

Responsibilities

*Drafting qualitative literature reviews or annotated bibliographies on

assorted topics slated for inclusion on the survey and compiling lists of

validated survey questions on these topics asked in MENA or elsewhere

*Incorporating questionnaire feedback from numerous stakeholders

and managing version control and translation updates in both Arabic

and English

*Providing write-ups and analyses of outcomes from pretesting meth-

ods (such as focus groups and cognitive pretests)

*Helping to prepare training materials in both Arabic and English for

survey teams in the region and documenting training accomplishments

*Managing Arab Barometer’s Arabic and English-language question

banks (the internal repository of all questions posed on Arab Barom-

eter’s seven waves)

*Liaising with regional partners during survey fielding to monitor

survey progress and to update quality control trackers

*Assisting in data management by providing data labels and graph

titles in both Arabic and English

*Writing or contributing to authorship of Arab Barometer country

reports, topical reports, and Arab Pulse blogs

*Fact checking and number checking reports of other Arab Barometer

colleagues or contributors

https://www.usajobs.gov/job/674414700
www.apsanet.org/jobs


Political Science Jobs September 2022

*Drafting presentations of findings for various audiences including

academics, government officials, policy makers, and civil society practi-

tioners

Required Qualifications

*A propensity for “thinking outside the box” and taking initiative

*Strong qualitative research skills

*Excellent oral and written communication skills in both Arabic

and English

*Interest in and knowledge of Middle Eastern and North African

affairs

*Baseline knowledge of statistics/survey data or willingness to develop

skills through independent study if needed

*Highly organized and attentive to details

*Ability to multi-task effectively, including meeting tight deadlines

across multiple survey projects while ensuring accuracy of results

*In-depth knowledge of at least one MENA country, combined with

an ability to look broadly at the region.

*B.A. degree in social sciences, humanities, MENA region area studies,

or statistics. MA preferred.

*1-3 years of experience in undertaking research involving qualitative

and/or quantitative analysis (internships, volunteer positions, research

assistantships for professors, or extra-academic pursuits all count)

Preferred Qualifications

*Knowledge of survey questionnaire design

*Knowledge of LaTex

*Knowledge of R or STATA

Apply online at https://main-princeton.icims.com/jobs/15465/

research-specialist-ii/job?hub=15.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/17/2022

Salary: Competitive

eJobs ID: 10717

Department of Defense
Rank: Operations Research Analyst

Subfield(s): Methodology, International Relations, Non-Academic

Specializations: Quantitative Methods, Research Methods, Con-

flict Processes

Are you interested in international relations, comparative politics,

political economy or foreign policy? Do you want to use cutting-edge

quantitative methods to apply research to real world problems? The

Joint Warfare Analysis Center is the place for you!

Join a team of smart, motivated individuals with access to cutting-

edge technology while enjoying work-life balance and generous bene-

fits. Join us in doing research that makes a difference.

The Joint Warfare Analysis Center (JWAC) is currently recruiting

motivated individuals who are excited about the opportunity to

research projects and develop advanced methods for defense analysis.

JWAC's mission is to provide the U.S. military with effects-based

analysis to support U.S. national security and military strategies during

peace, crisis, and war. Learn more about JWAC and its mission at

https://www.jwac.mil/ .

Ideal candidates will have both a strong quantitative methods back-

ground, including the ability to use R or Python, and either profes-

sional experience or substantive research in the areas of military affairs,

X : 58720$SOAP

09-03-22 21:30:25

Page 171
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 171

foreign policy, international relations, comparative politics, or politi-

cal economy.

We offer a range of benefits; including medical, dental and life insur-

ance, paid time to exercise, and generous time off; and competitive

pay with contribution-based bonuses. U.S. citizenship and the ability

to obtain and maintain a security clearance are required for all posi-

tions.

If you are interested in more information please email:

stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail.mil

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/15/2022

Salary: Competitive

eJobs ID: 10501

American Bar Foundation
Rank: Executive Director

The American Bar Foundation (ABF) is extending its search for its

next Executive Director and is inviting applications.

Established in 1952, the ABF, a nonprofit corporation, is one of the

foremost research institutes dedicated to the empirical and interdisci-

plinary study of law, legal behavior, legal institutions, and legal pro-

cesses in the U.S. and internationally. The ABF sponsors Law & Social

Inquiry, a quarterly, peer-reviewed scholarly journal of international

standing that is published by Cambridge University Press.

The Executive Director oversees the ABF research program through

the management of 18 Research Professors, five Faculty Fellows, 13

Affiliated Research Professors, a full-time support staff of 22, and a

part-time research assistance staff of 20. The interdisciplinary faculty

have advanced degrees in such diverse fields as anthropology, criminol-

ogy, economics, history, law, political science, psychology, and sociol-

ogy, and many of the faculty hold both J.D. and Ph.D. degrees.

Executive Director candidates should hold a J.D., with preference

given to applicants who also hold a Ph.D. in social sciences or humani-

ties; a record of institutional leadership, including administrative and

financial management; success in fundraising and academic grants-

manship; experience with the design and conduct of empirical and

interdisciplinary research on law; familiarity with the organized bar

and legal profession; and skill in communicating results of scholarly

research to the bar, the bench, the academy, and the general public.

The Executive Director is charged with building upon the distinction

of the ABF as a premier institute for pathbreaking, interdisciplinary,

empirical research on law, legal processes, and legal institutions.

Administrative responsibilities include directing, supervising, and pro-

moting institutional research programs; producing multi-year plans

for faculty research; directing and participating in institutional fun-

draising, including meeting with and presenting to public and private

foundations, corporations, and major gift prospects; recruiting and

retaining an excellent faculty; planning, generating and managing the

institutional budget; managing the research faculty and staff; building

a comprehensive communications program with all the ABF’s consti-

tuencies; and regularly reporting to the ABF Board and officers on

the research programs and other activities.

A full description of the Executive Director position and responsibili-

ties is available on the ABF website. For details about the ABF faculty

https://main-princeton.icims.com/jobs/15465/research-specialist-ii/job?hub=15.
https://main-princeton.icims.com/jobs/15465/research-specialist-ii/job?hub=15.
https://www.jwac.mil/
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and research program, visit the website: americanbarfoundation.org.

Applications are invited for the Executive Director position, with

priority consideration for those received by October 1, 2022, and

must include a cover letter and curriculum vitae. To apply, please

email your application materials to execsearch@abfn.org. The ABF

encourages women and applicants from diverse backgrounds to apply.

The Executive Director position is anticipated to begin in January

2023.

Start Date: Spring 2023

Application Deadline: 10/1/2022

Date Posted: 7/14/2022

Salary: Competitive

eJobs ID: 10495

OPEN
Hebrew University of Jerusalem
Rank: open rank

Tenure-Track Position in Political Science

The Department of Political Science at the Hebrew University of

Jerusalem invites applications for a tenure-track position* (open rank),

beginning fall 2023. We welcome applications from outstanding can-

didates with a record of excellence in research in all fields of political

science. We currently have a particular interest in researchers working

in methodology, Israeli and regional politics, political economy and

political sociology. Both junior and senior researchers, holding a PhD

in political science or a closely related discipline, are encouraged to

apply. Candidates are expected to have their dissertation approved

no later than October 18th 2023.

The Department of Political Science is committed to equal opportuni-

ties. Applicants from disadvantaged groups under-represented in our

faculty, including women and minorities, are encouraged to apply.

To apply, please submit the following materials:

• Curriculum Vitae

• Scientific biography outlining research orientation and plans for

the coming years

• Electronic copies of up to three writing samples

• List of courses the candidate can teach at the undergraduate and

graduate level

• Teaching evaluations, if available

• A letter of intent stating willingness to begin teaching in the fall

of 2023

Additionally, three letters of recommendation should be submitted

directly to the Search Committee. Please submit all application materi-

als electronically at: http://ttp.huji.ac.il

The language of teaching at The Hebrew University of Jerusalem is

Hebrew, though some courses are taught in English. New faculty

members are expected to be able to teach in Hebrew within a few

years of their arrival.

The deadline for applications is October 18th, 2022. Candidates

selected by the Department will compete with candidates from other

departments in the Faculty of Social Sciences for available positions.

For inquiries concerning the search please contact Prof. David Levi-

Faur at levifaur@mail.huji.ac.il.
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Start Date: Fall 2023

Application Deadline: 10/18/2022

Date Posted: 9/1/2022

Salary: $60,000 - $69,999

eJobs ID: 10748

University of California, Berkeley
Rank: Associate/Full Professor - Understanding (Non)Citizenship

Cluster - Department of Political Science

Subfield(s): Open, Public Law, Public Policy

Associate/Full Professor - Understanding (Non)Citizenship Cluster -

Department of Political Science

Position overview

Anticipated start: 07/01/2023

Application Window

Open August 16, 2022 through Friday, Sep 23, 2022 at 11:59pm

(Pacific Time)

If you apply to this recruitment by September 23, 2022, you will

have until October 7, 2022 to complete your application.

Position description

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

Berkeley invites applications for a full-time tenured Associate or Full

Professor faculty position in political science.

Applicants to this position will be appointed in Political Science,

however successful candidates' scholarship must speak to and advance

the goals of the “Understanding (Non)Citizenship” initiative at the

University of California, Berkeley, which aims to hire an interdiscipli-

nary cluster of faculty on this topic over two years. The cluster tackles

three overarching themes: issues of justice, fairness and equality as

related to (non)citizenship; the determinants and content of (non)citi-

zenship; and the consequences of (non)citizenship. The cluster consid-

ers citizenship broadly, as a legal, social and cultural status that com-

bines civil, political and social rights with a sense of identity, encom-

passing those who lack formal citizenship but also those who

experience “second-class” citizenship through differential rights and

treatment. Fully understanding (non)citizenship requires an interdisci-

plinary approach: claims for citizenship and equality are invariably

normative, while the consequences and drivers of (non)citizenship

must be studied empirically to understand change and effects. For

this reason, this innovative cluster of faculty hiring will bring together

diverse units in the social sciences, humanities and professional schools

across UC-Berkeley. Faculty hired through the Understanding (Non)-

Citizenship cluster will hold positions in Philosophy, Political Science,

Public Policy, Sociology and Law. In 2022-23, the University seeks

applicants for an Assistant Professor position in Philosophy and a

tenured (Associate or Full Professor) position in Political Science.

Considering the significant disruptions caused by the Covid-19 pan-

demic, particularly for disadvantaged groups, in our evaluation of

applicants, dips in productivity in otherwise strong records occurring

with the onset of the pandemic will be evaluated with the context of

the pandemic in mind.

The Charles and Louise Travers Department of Political Science is

committed to fostering an environment in which all members of the

Berkeley community feel empowered to pursue their educational goals

http://ttp.huji.ac.il
www.apsanet.org/jobs
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in a welcoming environment. We believe that every individual must

be treated with equality and dignity as we work together to ensure

the success of students, staff, and faculty. For more information, please

visit the department website: https://polisci.berkeley.edu/. Additional

information about programs and resources supporting the advance-

ment of diversity, equity, inclusion, and belonging is available at:

https://ls.berkeley.edu/about/diversity-equity-and-inclusion https://

ls.berkeley.edu/ls-divisions/social-sciences/diversity-equity-and-

inclusion

The Charles and Louise Travers Department of Political Science is

committed to addressing the family needs of faculty, including dual

career couples and single parents. We are also interested in candidates

who have had non-traditional career paths or who have taken time

off for family reasons, or who have achieved excellence in careers

outside academia. For information about potential relocation to Berke-

ley, or career needs of accompanying partners and spouses, please

visit: http://ofew.berkeley.edu/new-faculty.

Department: https://polisci.berkeley.edu/

Qualifications Basic qualifications (required at time of application)

Ph.D. (or equivalent international degree), or enrolled in Ph.D. or

equivalent international degree-granting program at the time of appli-

cation.

Additional qualifications (required at time of start)

Candidates should have tenure or are eligible for tenure at their

current institutions.

Preferred qualifications

Preferred candidates should demonstrate the highest standards of

professional research, teaching, and service and contribute to our

commitment to diversity and equal opportunity in higher education.

Application Requirements Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Cover Letter

• Statement of Research - Statement of research, including past

research accomplishments and proposed research at Berkeley.

• Statement of Teaching and Service - Statement of teaching and

service, including prior teaching experience, teaching philosophy,

future teaching interests, prior and proposed academic, professional

and/or community service.

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion - Statement on your contributions to diversity, equity, and

inclusion, including information about your understanding of these

topics, your record of activities to date, and your specific plans and

goals for advancing equity and inclusion if hired at Berkeley (for

additional information go to https://ofew.berkeley.edu/recruitment/

contributions-diversityhttps://ofew.berkeley.edu/recruitment/contri-

butions-diversity).

• Publication/Writing Sample #1 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

• Publication/Writing Sample #2 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

(Optional)
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• Publication/Writing Sample #3 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

(Optional)

Reference requirements

• 3 required (contact information only)

If necessary, letters of reference will solicited at a later stage.

Apply link: https://apptrkr.com/3348045

Help contact: knera@berkeley.edu

Campus Information

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

The University of California, Berkeley is an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability, age,

or protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy see: http://policy.

ucop.edu/doc/4000376/NondiscrimAffirmAct

In searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy. All Covered Individuals under the policy must pro-

vide proof of Full Vaccination or, if applicable, submit a request for

Exception (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. Please refer to Appendix F, Section II.C. of the policy

for the deadlines applicable to new University of California employees.

(Capitalized terms in this paragraph are defined in the policy.) Federal,

state, or local public health directives may impose additional require-

ments.

Positions that are represented by a collective bargaining unit or agent

have particular contracts. For more information, please refer to the

relevant contract: https://ucnet.universityofcalifornia.edu/labor/

bargaining-units/ix/index.html, https://ucnet.universityofcalifornia.

edu/labor/bargaining-units/px/index.html, https://ucnet.

universityofcalifornia.edu/labor/bargaining-units/ra/index.html, and

https://ucnet.universityofcalifornia.edu/labor/bargaining-units/lx/

index.html. Questions about represented positions can be directed to

the hiring unit.

Job location Berkeley, CA

To apply, visit https://apptrkr.com/3348045
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Start Date:
Application Deadline: 9/23/2022

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10809

University of Vermont
Rank: Endowed Chair in Environmental Politics

The University of Vermont’s Department of Political Science in the

College of Arts & Sciences invites applications for the endowed Gund

Professor of Liberal Arts. The successful candidate will join a highly

productive department and contribute to UVM’s distinctive strength

in research related to the environment. The appointment will be made

at the rank of Associate Professor or Full Professor (with tenure)

depending on qualifications and experience. The endowment provides

research support. The position will start in the fall semester of 2023.

The subfield specialization for the position is open. The most success-

ful candidates will be individuals with national and international

reputations in environmental politics who show outstanding potential

to enhance UVM’s research profile in this area.

QUALIFICATIONS:

The successful candidate should:

• Have an outstanding record of teaching and scholarship;

• Hold a Ph.D. degree in Political Science or in a related discipline;

• Show promise toward developing a competitively funded

research program;

• Be prepared to teach undergraduate courses in the field of environ-

mental politics and policy, as well as those within their specific

subfield within Political Science;

• Be able to successfully mentor and advise undergraduate students

and support graduate students through one of UVM’s environmen-

tally focused graduate programs such as Natural Resources or Sus-

tainable Development Policy, Economics and Governance;

• Affiliate with UVM’s Gund Institute for the Environment.

RESPONSIBILITIES:

The successful candidate will assume a range of responsibilities that

include:

• Maintaining an active research agenda, securing external funding,

and publishing in peer-reviewed journals;

• Teaching and advising undergraduate students in the Department

of Political Science and offering courses that are suitable for students

majoring in Environmental Studies;

• Collaborating with Department of Political Science faculty and staff

in departmental governance, program development, scholarship,

and service; Serving as an active member of relevant scholarly socie-

ties and/or professional associations;

• Engaging in service and outreach activities at the college, university,

regional, state, national and international levels.

APPLICATION PROCESS:

Review of applications will begin November 15, 2022 and continue

until the position is filled.

For more detailed information about us, visit our web pages at the

Department of Political Science’s website www.uvm.edu/cas/polisci;

the College of Arts & Sciences’ website, www.uvm.edu/cas; and the

University of Vermont’s website, www.uvm.edu.
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Anticipated start date is August 20, 2023. Please apply online at www.

uvmjobs.com. Applicants are asked to include:

• a curriculum vitae (CV);

• two representative publications;

• a statement of research focus;

• a teaching statement describing approach, philosophy and interests;

• an inclusive excellence statement. Please see below for more details

on this.

• contact information for three professional references. The reference

providers will be emailed information to upload their letters.

For more information about the position, please contact Melissa

Willard-Foster at Melissa.Willard-Foster@uvm.edu.

THE UNIVERSITY

Established in 1791, the University of Vermont is considered a public-

ivy and consistently ranked as one of the top public universities in

the United States. Our academic programs combine faculty-student

relationships most commonly found in a small liberal arts college with

the resources of a land-grant research institution. UVM’s tradition

of equity and social justice extends not only to faculty, staff, and

students, but also is reflected in a commitment to environmentally

sound and sustainable practices. The environment is a signature schol-

arly area at UVM and one that is well represented by faculty in every

academic unit. Our expectation is that the Gund Chair will enhance

our research profile and substantive teaching content in this area.

THE COLLEGE

In the College of Arts and Sciences (CAS), students experience the

connectedness and accessibility of a small liberal arts college within

a high caliber public research institution. Whether students are pursu-

ing the Fine Arts, the Humanities, Natural Science and Mathematics

or Social Sciences, they have a place here, in the College of Arts and

Sciences’ academic ecosystem. The College of Arts and Sciences highly

values the excellence that results when people from different back-

grounds and perspectives work, interact, and learn together. In this

way, commitment to diversity fosters our educational mission. For

our students, it prepares them for life and work ahead: it recognizes

that we are a culturally, ethnically, and racially diverse nation, one

that is also situated in an increasingly global environment. For our

faculty, scholarship and research are increasingly cooperative activities-

often crossing national borders-requiring the abilities and skills to

work with others often from very different backgrounds. For both

our students and faculty, diversity enhances our curriculum, enriches

the classroom experience, and fosters the exchange of ideas. As our

society, economy, politics, and global interactions become increasingly

diverse, so too must our intellectual community of students, faculty,

and staff.

THE DEPARTMENT

The Department of Political Science is one of the largest departments

in UVM’s College of Arts and Sciences and continues to attract

a growing number of undergraduate students. Our internationally

recognized faculty include highly productive scholars who have won

grants from major foundations and published in some of the best

outlets in the field. Our faculty have also been recognized as among

the best teachers at UVM. For more information about the depart-

ment, see: https://www.uvm.edu/cas/polisci

THE COMMUNITY

UVM is located in Burlington, Vermont, which is rated as one of

the best small cities in the country. The greater Burlington area has

https://www.uvm.edu/cas/polisci
https://www.uvm.edu/cas/polisci
https://www.uvm.edu/cas/polisci
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an increasingly diverse population of about 125,000 and enjoys a

panoramic setting on the shore of Lake Champlain, between the

Green Mountains of Vermont and the Adirondack Mountains of

New York State. The surrounding area provides an environment rich

in cultural, civic and recreational activities. Vermont has a deep history

of social activism and political participation. It offers many opportuni-

ties for collaborative partnerships in community and state-wide human

service and social change organizations in multiple fields of practice,

including state agencies.

Establishing a diverse and inclusive culture is a priority at the Univer-

sity of Vermont. In fact, UVM holds that diversity and academic

excellence are inseparable. Read UVM’s Why Diversity Statement

and Our Common Ground values. The University of Vermont is

an Equal Opportunity/Affirmative Action Employer. All qualified

applicants will receive consideration for employment without regard

to race, color, religion, sex, sexual orientation, gender identity, national

origin, disability, protected veteran status, or any other category legally

protected by federal or state law. The University encourages applica-

tions from all individuals who will contribute to the diversity and

excellence of the institution.

UVM is especially interested in scholars who can contribute to the

College of Arts and Sciences diversity plan, which was designed in

part to ensure faculty, students, and staff members from underrepre-

sented and marginalized populations are an integral part of the life

and governance of the institution. Applicants are requested to include

in their cover letter information about how they will further this goal.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10806

University of Chicago
Rank: Instructional Professor in the Social Sciences Collegiate

Division –Gender and Sexuality and Civilization Studies

Subfield(s): Open, Political Theory, Other

The Social Sciences Collegiate Division at the University of Chicago

is now accepting applications for a full-time Assistant Instructional

Professor who will teach undergraduate courses in gender and sexuality

studies and the Civilization Studies Program. The appointment is

non-renewable, for a one-year term that begins September 20, 2022.

The Assistant Instructional Professor will teach six quarter-length

courses or the equivalent during the academic year. The assignment

will include two undergraduate seminars in gender and sexuality

studies and courses in the Civilization Studies program, a part of the

University’s general education curriculum that introduces students to

one of the world’s great civilizations through direct encounters with

significant and exemplary documents. Specific Civilization Studies

courses will be assigned based on the successful applicant’s qualifica-

tions. More information about the Civilization Studies program is

available in the College Catalog: http://collegecatalog.uchicago.edu/

thecollege/civilizationstudies/. Depending on curricular needs, the

Assistant Instructional Professor’s duties may also include teaching

BA thesis seminars or advising undergraduate theses in a related major.

The position requires a Ph.D. in a humanities or social science disci-

pline. Experience teaching at the college level is required. Experience

teaching or conducting research in gender and/or sexuality studies is
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preferred. Candidates must have completed all degree requirements

no later than September 19, 2022.

To apply for this position, you must submit your application through

the University of Chicago ‘s Interfolio job board at apply.in-

terfolio.com/112305 and upload the following: 1) a letter of applica-

tion describing your academic interests and teaching background; 2)

a curriculum vitae; 3) evidence of teaching effectiveness, such as

student evaluations or performance reviews: 4) a teaching statement;

5) a sample syllabus; 6) a chapter-length piece of writing; and 7) three

letters of recommendation.

The review of applications will begin on September 10, 2022, and

continue until the position is filled or the search is closed.

The terms and conditions of employment for this position are covered

by a collective bargaining agreement between the Service Employees

International Union (SEIU) and the University.

Position contingent upon budget approval.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-834-3988 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Fall 2022

Date Posted: 8/29/2022

Salary: $60,000 - $69,999

eJobs ID: 10799

University of Colorado, Boulder
Rank: Assistant Professor

The Department of Political Science at the University of Colorado

Boulder invites applications for a tenure-track position at the assistant

professor level in race and ethnic politics to begin Fall 2023. The

search is open to experts on race and ethnic politics in any subfield

of political science. The successful candidate will teach courses on

race and ethnic politics at the undergraduate and graduate levels. Full

consideration will be given to applications that are completed by

October 7, 2022. Applications will continue to be reviewed until the

position is filled. Candidates must have a Ph.D. in political science

or closely related field, and they must have the Ph.D. in hand or

imminent by August 15, 2023. Candidates who do not yet have a

Ph.D. but are ABD are welcome to apply.

Applications are accepted electronically at https://jobs.colorado.edu/

jobs/JobDetail/?jobId=42211, and should include a letter of interest

along with a current CV, writing samples, diversity and inclusion

statement, and evidence of teaching effectiveness. Applicants will also

be asked to supply the names and email addresses of three references.

Please direct inquiries to Andy Baker at andy.baker@colorado.edu or

https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
www.apsanet.org/jobs
https://provost.uchicago.edu/statements-diversity.
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by mail at Race and Ethnic Politics Search Committee, Department

of Political Science, 333 UCB, Boulder, Colorado, 80309-0333.

The University of Colorado Boulder is committed to building a

culturally diverse community of faculty, staff, and students dedicated

to contributing to an inclusive campus environment. We are an Equal

Opportunity employer, including veterans and individuals with disa-

bilities.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/26/2022

Salary: Negotiable

eJobs ID: 10785

Yale University
Rank: Multi-year Lecturer, Program of Ethics, Politics, and Eco-

nomics

The Program on Ethics, Politics, and Economics sponsors interdisci-

plinary teaching and research in the Social Sciences and Humanities

at Yale. It is designed to foster informed debate about public policy

in the light of disciplined reflection on the fundamentals of human

association. The Program was created in the belief that, for all the

value of specialized fields and subdisciplines, these should not displace

attempts to integrate empirical, analytical, and normative concerns

that range over different disciplines in the modern university. The

undergraduate major in Ethics, Politics, and Economics joins the

analytic rigor of the social sciences and the enduring normative ques-

tions of philosophy to promote an integrative and critical understand-

ing of the institutions, practices, and policies that shape the contempo-

rary world.

EP&E is now offering a multi-year lecturer position. We welcome

applications from PhDs from political science, economics, philosophy,

and business with excellent teaching evaluations, and experience teach-

ing courses that integrate Ethics with either Political Science, Econom-

ics, or both disciplines. In particular, we encourage PhDs with an

interest and experience in teaching the Classics of Ethics, Politics &

Economics to apply for this position.

In addition to teaching three courses per year, lecturers are expected

to be available to meet undergraduate students of the EP&E major,

and assist with advising majors on their senior essays.

The position is for two years, with the possibility of extending the

contract conditional upon performance and available resources. Start-

ing salary is $70,000 with Yale health benefits. Salary is negotiable

depending on qualifications and teaching experience. In addition to

salary, multi-year instructors will receive a $3,000 research account.

Starting date is August 1, 2023 or negotiable.

Please submit application materials electronically to Interfolio at apply-

.interfolio.com/111113.

Start Date: Fall 2023

Application Deadline: 9/15/2023

Date Posted: 8/24/2022

Salary: $70,000 - $79,999

eJobs ID: 10763
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University of Pittsburgh
Rank: Mellon Chair in Political Science

Mellon Chair in Political Science

The Department of Political Science at the University of Pittsburgh

invites applications from nationally prominent scholars to fill the

Mellon Endowed Chair in Political Science, with the appointment

to begin in the 2023-2024 academic year, pending budgetary approval.

In filling this chair, the Department seeks candidates with extraordi-

nary credentials in research, teaching, and mentorship.

We welcome candidates from any subfield and are particularly inter-

ested in scholars whose expertise contributes to or complements one

or more of the following cross-cutting themes: 1) Global and Transna-

tional Challenges, 2) Groups and Identities, 3) Democracy and Devel-

opment, 4) Representation and Accountability, and/or whose leader-

ship will shape an emerging initiative in Structural Racism, Oppres-

sion, and Black Political Experiences (see our ad for an assistant/

associate professor).

The Political Science Department at the University of Pittsburgh has

faculty members with vibrant and varied research agendas. It has long

fostered collegiality and a culture of collaboration among faculty and

graduate students. The Department benefits from numerous synergies

with other units on campus, including the University Center for

International Studies, a world renowned, multidisciplinary institute

housing centers for area studies and for topical specializations in

international studies, and the Graduate School of Public and Interna-

tional Affairs, a public administration and public policy school empha-

sizing international relations and political development. The City of

Pittsburgh frequently tops “most livable city” rankings thanks to its

numerous social and cultural offerings and relatively low cost of living.

Minimum qualifications: applicants must have a PhD, at least 6 years

of experience, significant record of publications, and demonstrated

ability to deliver high-quality instruction, to contribute to an inclusive

climate, and to attract and retain a diverse study body.

The committee will begin looking at applications November 15, 2022

but will continue to accept materials until the position is filled.

Candidates should send a letter of interest, a CV, and 3 names of

people that can provide references when needed; cover letters should

include a discussion how the candidate’s research, teaching or service

demonstrates a commitment to diversity and inclusion.

Application should be submitted at the following site:

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.

ftl?job=22007007&tz=GMT-04%3A00&tzname=America%

2FNew_York

The Political Science Department telephone number is (412) 648-

7290; the contact e-mail address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-

nity Employer and values equality of opportunity, human dignity

and diversity. EOE, including disability/vets.

Start Date: Fall 2023

Application Deadline: 11/15/2022

Date Posted: 8/23/2022

Salary: Negotiable

eJobs ID: 10762
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Rice University
Rank: Tenured Faculty Member and Director of the Center for

African and African American Studies (CAAAS)

Rice University is seeking a tenured advanced associate or full professor

in Sociology, Anthropology, Political Science, Psychological Sciences,

Linguistics, History, English, Visual Arts, Religion, Philosophy, Mod-

ern and Classical Literatures and Cultures, or Art History. The success-

ful candidate will additionally serve as Director of the Center for

African and African American Studies (CAAAS), appointment begin-

ning July 1, 2023. The Center for African and African American

Studies bridges the School of Humanities and the School of Social

Sciences. CAAAS currently encompasses ten departments and some

thirty faculty members. We seek an innovative and capacious scholar,

who will teach undergraduate and graduate courses, advance the Cen-

ter’s interdisciplinary research endeavors and continue to expand its

new and vibrant curriculum at the undergraduate and graduate levels.

The Center director will also work with the two deans of Humanities

and Social Sciences to raise an endowment for faculty chairs, postdoc-

toral fellowships, and a distinguished lecture series.

CAAAS has a permanent operating budget, a designated half-time

staff member, and administrative support from the two schools. The

Center received approval upon its founding for the hire of ten new

faculty members during its first five years. The first four faculty

members were appointed in 2020 and 2021 (Art History, English,

Anthropology) and two additional searches will take place in 2022-

23 in Black French Studies and Modern African History (Humanities)

with two Social Sciences searches planned for 2023-24. The new

director will have a vital role in shaping the future faculty appointments

in CAAAS.

The director of CAAAS will hold an appointment at the rank of full

or advanced associate professor with tenure in one of the relevant

departments: Sociology, Anthropology, Political Science, Psychologi-

cal Sciences, Linguistics, History, English, Visual Arts, Religion, Phi-

losophy, Modern and Classical Literatures and Cultures, or Art His-

tory. Ph.D. or relevant terminal degree in a relevant or related field

is required. Previous leadership experience as department chair, center

or program director or associate director, or other positions of leader-

ship, is strongly preferred for this appointment.

Only electronic applications will be accepted, via Interfolio. We will

start reviewing application materials on October 15, 2022. For fullest

consideration all materials should be submitted by November 1, 2022.

Please attach a letter of application summarizing your interest and

qualifications, C.V., an article-length writing sample, and statements

on teaching and research philosophies, each uploaded separately to

their respective tabs. Please list three references with contact informa-

tion, from whom we might solicit letters as the search progresses. We

particularly encourage applications from women and members of

historically underrepresented groups who bring diverse cultural experi-

ences and who are especially qualified to mentor and advise members

of our diverse student population. The start date of the position is

July 1, 2023.

Rice University is a private, comprehensive research university located

in the heart of Houston’s dynamic Museum District. Houston is the

fourth largest city in the United States and also one of the most

diverse cities in the country and home to a significant African diasporic

population. Rice offers undergraduate and graduate degrees across

eight schools and has a student body of approximately 4,000 under-

graduate and 3,000 graduate students. Rice consistently ranks among

X : 58720$SOAP

09-03-22 21:30:25

Page 177
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 177

the top 20 national universities and the top 10 in undergraduate

teaching (US News & World Report); its endowment ranks among

the top 20 of US universities. To learn more about Rice, please visit

www.rice.edu.

Apply here: https://apply.interfolio.com/111886

Equal Employment Opportunity Statement

Rice University is an Equal Opportunity Employer with commitment

to diversity at all levels, and considers for employment qualified

applicants without regard to race, color, religion, age, sex, sexual

orientation, gender identity, national or ethnic origin, genetic informa-

tion, disability or protected veteran status.

Rice University Standard of Civility Serves as a representative of the

University, displaying courtesy, tact, consideration and discretion in

all interactions with other members of the Rice community and with

the public.

Start Date: Summer 2023

Application Deadline: 11/1/2022

Date Posted: 8/22/2022

Salary: Competitive

eJobs ID: 10754

University of Central Florida
Rank: Assistant Professor, Associate Professor, or Professor Vio-

lence Against Women Cluster

The University of Central Florida (UCF) has established several inter-

disciplinary faculty research clusters to strengthen its academic offer-

ings and research mission. In support of this effort, we are recruiting

faculty in the area of gender-based violence for a tenure-earning

assistant professor or tenured associate professor or professor position

for the Violence Against Women Cluster. To learn more about the

Violence Against Women Cluster, please visit our home page by

clicking on the following link: https://www.ucf.edu/research/violence-

against-women.

This is an interdisciplinary position that will be expected to strengthen

both the cluster and a chosen tenure home department and may

include a combination of joint appointments. Potential tenure home

departments are anthropology; computer science; counselor education

and school psychology; criminal justice; global health management

and informatics; health sciences; legal studies; nursing practice; nursing

systems; politics, security, and international affairs; population health

sciences; public administration; social work; sociology; and statistics

and data science. In the cover letter, applicants should specify one or

two departments as potential tenure homes. Questions about potential

home departments should be directed to the search chair, Dr. Alison

Cares, at alison.cares@ucf.edu. Both individual/interdisciplinary infra-

structure and startup support will be provided with this new position.

The position will carry a rank commensurate with the candidate’s

prior experience and record. This position has an anticipated start

date of August 8, 2023.

The ideal candidate will have significant funding (or potential for

funding if at the assistant professor level) and scholarship focused on

public and population health aspects of gender-based violence. They

will have a research impact as reflected in high-quality publications

and the potential to develop a well-funded research program. We

welcome applications from individuals whose work includes a focus

www.apsanet.org/jobs
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on the epidemiology of gender-based violence (sexual, physical, emo-

tional, and financial); social determinants of gender-based violence

and its health consequences; gender-based violence in a global context;

health disparities and gender-based violence; physical and mental

health correlates, and consequences; social welfare, advocacy, and

victim services; healthcare and healthcare systems' response to violence

and victims; community-based interventions; primary, secondary, and

tertiary prevention; intentional injury; human rights; and/or public

safety and criminal justice systems. All relevant technical areas will

be considered. We are looking for a team player who can help bring

together current UCF efforts in addressing and eradicating gender-

based violence.

Applications are due by September 29, 2022.

More details and application instructions may be found at: https://

ucf.wd1.myworkdayjobs.com/en-US/careers/job/Assistant-

Professor--Associate-Professor--or-Professor--Violence-Against-

Women-Cluster_R101162

Start Date: Fall 2023

Application Deadline: 9/29/2022

Date Posted: 8/20/2022

Salary: Negotiable

eJobs ID: 10747

University of California, Los Angeles
Rank: Junior Faculty Position Search 2022-2023

The UCLA Department of Political Science invites applications from

outstanding candidates for 1 to 3 positions at the rank of Assistant

Professor, to begin on July 1, 2023. The department has particular

needs in American politics but is open to hiring exceptional candidates

in any subfield. We are especially eager to consider applicants who

contribute to diversity and inclusion at UCLA and the communities

that we serve.

UCLA and the UCLA Department of Political Science are firmly

committed to the principles of equity, diversity, and inclusion. There-

fore, we ask each applicant to submit with their application a statement

that addresses their past efforts, as well as future plans, to advance

equity, diversity, and inclusion in their scholarship, teaching, and

service.

The online application should include a letter of interest, a curriculum

vitae, a statement of research interests, aforementioned diversity state-

ment, evidence of teaching excellence in related courses, at least one

writing sample, a graduate transcript, and three letters of recommenda-

tion. The letters of recommendation should be uploaded directly by

the referees. PhD in Political Science or related field should be in

hand prior to the appointment. To ensure full consideration, the

online application should be completed by September 1, 2022. After

the initial review date, new applications will only be considered if the

position has not yet been filled.

The University of California is committed to creating and maintaining

a community dedicated to the advancement, application, and trans-

mission of knowledge and creative endeavors through academic excel-

lence, where all individuals who participate in University programs

and activities can work and learn together in a safe and secure environ-

ment, free of violence, harassment, bullying and other demeaning

behavior, discrimination, exploitation, or intimidation. With this

commitment as well as a commitment to addressing all forms of
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academic misconduct, UCLA conducts targeted employment refer-

ence checks for finalists to whom departments or other hiring units

would like to extend formal offers of appointment into Academic

Senate faculty positions. The targeted employment reference checks

involve contacting the finalists’ current and prior places of employ-

ment to ask whether there have been substantiated findings of miscon-

duct that would violate the University’s Faculty Code of Conduct.

To implement this process, UCLA requires all applicants for Academic

Senate faculty positions to complete, sign, and upload the form entitled

“Authorization to Release Information” into RECRUIT as part of

their application. If the applicant does not include the signed authori-

zation to release information with the application materials, the appli-

cation will be considered incomplete. As with any incomplete applica-

tion, the application will not receive further consideration. Although

all applicants for faculty recruitments must complete the entire appli-

cation, only finalists (i.e. those to whom the department or other

hiring unit would like to extend a formal offer) considered for Aca-

demic Senate faculty positions will be subject to targeted employment

refence checks.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy.

Apply Now: https://recruit.apo.ucla.edu/JPF07604

Help Contact: Evelyn Godinez, egodinez at polisci.ucla.edu

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/19/2022

Salary: Negotiable

eJobs ID: 10739

University of California, Los Angeles
Rank: Junior Faculty Position Search 2022-2023: Latina/o Experi-

ences in Politics & Society

The UCLA Department of Political Science invites applications from

outstanding candidates in any subfield of political science or political

sociology whose teaching, research, and scholarship and/or mentoring

has strong ties to Latina/o experiences in the United States, for 1 to

2 positions at the rank of Assistant Professor, to begin on July 1,

2023. We are especially eager to consider applicants who contribute

to teaching and research on gender and Latinas, and who will help

bolster our diversity and inclusion at UCLA and the communities

that we serve.

UCLA aims to achieve federal designation as a Hispanic Serving

Institution by 2025. In preparation for this designation, the Office

of the Chancellor and the Executive Vice Chancellor and Provost

have sponsored this search in order to recruit exceptional scholars

whose teaching, scholarship and/or mentoring has strong ties to Lat-

ina/o experiences in the United States. This search is conducted in

partnership between the Department of Political Science and the

Chicano Studies Research Center. Faculty hired through this search

are expected to maintain an active affiliation to the Chicano Studies

Research Center and encourage the success of Latina/o and first

generation scholars.

https://ucf.wd1.myworkdayjobs.com/en-US/careers/job/Assistant-Professor--Associate-Professor--or-Professor--Violence-Against-Women-Cluster_R101162
https://ucf.wd1.myworkdayjobs.com/en-US/careers/job/Assistant-Professor--Associate-Professor--or-Professor--Violence-Against-Women-Cluster_R101162
https://ucf.wd1.myworkdayjobs.com/en-US/careers/job/Assistant-Professor--Associate-Professor--or-Professor--Violence-Against-Women-Cluster_R101162
https://ucf.wd1.myworkdayjobs.com/en-US/careers/job/Assistant-Professor--Associate-Professor--or-Professor--Violence-Against-Women-Cluster_R101162
www.apsanet.org/jobs
https://recruit.apo.ucla.edu/JPF07604
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UCLA and the UCLA Department of Political Science are firmly

committed to the principles of equity, diversity, and inclusion. There-

fore, we ask each applicant to submit with their application a statement

that addresses their past efforts, as well as future plans, to advance

equity, diversity, and inclusion in their scholarship, teaching, and

service, including how their research, teaching and service relate to

advancing gender equity or Latina experiences.

The online application should include a letter of interest, a curriculum

vitae, a statement of research interests, aforementioned diversity state-

ment, evidence of teaching excellence in related courses, at least one

writing sample, a graduate transcript, and three letters of recommenda-

tion. The letters of recommendation should be uploaded directly by

the referees. PhD in Political Science or related field should be in

hand prior to the appointment. To ensure full consideration, the

online application should be completed by September 4, 2022. After

the initial review date, new applications will only be considered if the

position has not yet been filled.

The University of California is committed to creating and maintaining

a community dedicated to the advancement, application, and trans-

mission of knowledge and creative endeavors through academic excel-

lence, where all individuals who participate in University programs

and activities can work and learn together in a safe and secure environ-

ment, free of violence, harassment, bullying and other demeaning

behavior, discrimination, exploitation, or intimidation. With this

commitment as well as a commitment to addressing all forms of

academic misconduct, UCLA conducts targeted employment refer-

ence checks for finalists to whom departments or other hiring units

would like to extend formal offers of appointment into Academic

Senate faculty positions. The targeted employment reference checks

involve contacting the finalists’ current and prior places of employ-

ment to ask whether there have been substantiated findings of miscon-

duct that would violate the University’s Faculty Code of Conduct.

To implement this process, UCLA requires all applicants for Academic

Senate faculty positions to complete, sign, and upload the form entitled

“Authorization to Release Information” into RECRUIT as part of

their application. If the applicant does not include the signed authori-

zation to release information with the application materials, the appli-

cation will be considered incomplete. As with any incomplete applica-

tion, the application will not receive further consideration. Although

all applicants for faculty recruitments must complete the entire appli-

cation, only finalists (i.e. those to whom the department or other

hiring unit would like to extend a formal offer) considered for Aca-

demic Senate faculty positions will be subject to targeted employment

refence checks.

The University of California is an Equal Opportunity/Affirmative

Action Employer. All qualified applicants will receive consideration

for employment without regard to race, color, religion, sex, sexual

orientation, gender identity, national origin, disability, age or pro-

tected veteran status. For the complete University of California nondis-

crimination and affirmative action policy, see: UC Nondiscrimina-

tion & Affirmative Action Policy.

Apply Now: https://recruit.apo.ucla.edu/JPF07685

Help Contact: Evelyn Godinez, egodinez at polisci.ucla.edu

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/19/2022

Salary: Negotiable

eJobs ID: 10740
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University of Toronto
Rank: Assistant Professor, Canadian Politics

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of Canadian Politics. The appointment

will be at the rank of Assistant Professor, with an expected start date

of July 1, 2023, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related discipline by the time of appointment, or shortly thereafter,

with a demonstrated record of excellence in research and teaching.

We seek candidates whose research focuses on Canadian Politics and

who are prepared to teach core courses in Canadian Politics at both

undergraduate and graduate levels. The area of specialization within

Canadian Politics is open, as are theoretical and methodological

approaches.

We seek candidates whose research and teaching interests complement

and deepen our existing departmental strengths. The successful candi-

date will undertake undergraduate and graduate teaching responsibili-

ties on the University of Toronto’s downtown (St. George) campus.

Applicants are encouraged to review the research and teaching profiles

of current faculty members. Please visit our home page (Department of

Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals or forthcoming

publications meeting high international standards, presentations at

significant conferences, and awards and accolades, and strong endorse-

ments from referees of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample of no more than 30 pages; and a teaching

dossier to include a teaching statement, sample course materials, and

teaching evaluations. Equity and diversity are essential to academic

excellence. We seek candidates who value diversity and whose research,

teaching and service bear out our commitment to equity. Candidates

are therefore also asked to submit a 1-2 page statement of their

contributions to equity and diversity, which might cover (but need

not be limited to): research or teaching that incorporates a focus on

underrepresented communities, the development of inclusive peda-

gogies, or the mentoring of students from underrepresented groups.

https://recruit.apo.ucla.edu/JPF07685
www.apsanet.org/jobs
http://uoft.me/UP.
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Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sari Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by September 15, 2022.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2023

Application Deadline: 9/15/2022

Date Posted: 8/19/2022

Salary: Competitive

eJobs ID: 10735

George Washington University
Rank: Postdoctoral Associate

The George Washington University Political Science Department is

seeking an exceptional candidate for a full-time, academic research

position at the rank of postdoctoral associate. The term of this position

is one year beginning in July 2023. The researcher will work on topics

broadly related to online hate and extremism, using computational

and statistical methods. Substantive interest in social media research
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is particularly welcomed. Candidates with experience using machine

learning and natural-language processing tools are especially encour-

aged to apply.

The postdoctoral associate will work closely with Professor Yonatan

Lupu, while also engaging with other participating researchers in the

GW Dynamic Online Networks Lab. The successful candidate will

be expected to contribute to all parts of the research process, including

design, implementation, manuscript preparation, and presentation

of results.

Minimum Qualifications: Qualified candidates will hold a Doctoral

degree. Degree must be conferred by the start date of the position.

Preferred Qualifications:

* PhD in fields including political science, computational social sci-

ence, computer science, social psychology, complex systems, judgment

and decision-making, social network analysis, or other related fields

* Completion of upper level (undergraduate) and/or graduate level

coursework involving computer programming.

* Fluency in one or more of the following requested: R, Python, and

similar languages.

* A successful candidate will have familiarity with both social science

and computational science, though not necessarily mastery of both.

* Strong communication skills

*The ability to work in a highly collaborative and interdisciplinary

environment

Application Procedure: To apply please complete an online application

at https://www.gwu.jobs/postings/95138 and upload a cover letter,

curriculum vitae, statement of research interest, samples of written

work, and names and contact information of three professional refer-

ences. Review of applications will begin on September 15, 2022, and

will continue until the position is filled. Only complete applications

will be considered.

Please direct all questions to Prof. Yonatan Lupu at ylupu@gwu.edu.

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

The university and department have a strong commitment to achiev-

ing diversity among faculty and staff. We strongly encourage women

and persons of color to apply.

Employment offers are contingent on the satisfactory outcome of a

standard background screening.

Start Date: Summer 2023

Application Deadline: 9/15/2022

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10721

http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
https://www.gwu.jobs/postings/95138
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Hertie School – the University of Governance in
Berlin
Rank: Postdoctoral Researcher - Digital Governance

Subfield(s): Public Policy, Open, Other

The Hertie School in Berlin prepares exceptional students for leader-

ship positions in government, business, and civil society. The school

offers master’s programmes, executive education and doctoral pro-

grammes, distinguished by interdisciplinary and practice-oriented

teaching, as well as outstanding research. Its extensive international

network positions it as an ambassador of good governance, character-

ised by public debate and engagement. The school was founded in

2003 by the Hertie Foundation, which remains its major funder. The

Hertie School is accredited by the state and the German Science

Council.

The Hertie School seeks to fill the following position: Postdoctoral

Researcher - Digital Governance (f/m/div) on a full-time basis (40

hours per week).

The contract shall commence in fall 2022 and is limited for three

years. The successful candidate will be affiliated with the Hertie

School's Centre for Digital Governance (https://www.hertie-school.

org/en/centre-for-digital-governance).

Your tasks:

Your main tasks at the Hertie School will be to further develop your

own independent research programme with relevance for the Centre.

Research areas may include, but are not limited to: digitalisation of

government, artificial intelligence and human development, social

media governance, and open data and data sharing. Your goal should

be to publish relevant research in leading peer-reviewed journals.

In a minor role, you will be asked to contribute towards core activities

of the Centre for Digital Governance, such as supporting grant-writing

activities or helping with the organisation of the Centrés research

colloquium and smaller workshops or events.

Your profile:

PhD (or equivalent) in a relevant discipline with publications demon-

strating sufficient transdisciplinary understanding and capacities, and

an excellent potential for academic achievement.

Keen interest in the interplay of questions related to the topics men-

tioned above is a must-have.

Excellent oral and written communication skills in English.

We offer:

A stimulating international and diverse environment in multiple areas

of social science, high-quality teaching and public policy. The Hertie

School is a vibrant academic community that emphasizes excellence

in research and teaching as well as an interdisciplinary perspective.

Our school has been certified as a family friendly work environment

in higher education and an equal opportunity employer. Severely

disabled applicants are given preferential consideration in the event

of equal qualification.

Please submit your application portfolio (a CV, a cover letter describ-

ing your research plans and interest, two writing samples, and names

and contact information of at least two references). Please submit

your complete and relevant application documents in a single PDF

file by 11 September 2022 here: https://hertie-school.dvinci-easy.com/

en/p/en/jobs/50634/intro

Start Date: Fall 2022

Date Posted: 8/18/2022
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Salary: Competitive

eJobs ID: 10718

Aarhus University
Rank: Assistant professor in Political Science

Please see the link below:

https://international.au.dk/about/profile/vacant-positions/job/

assistant-professor-in-political-science-3

Start Date: Spring

Application Deadline: 9/15/2022

Date Posted: 8/17/2022

Salary: $60,000 - $69,999

eJobs ID: 10710

Washington University in St. Louis
Rank: Tenured/Tenure Track Faculty Position in the Area of

Race, Ethnicity, and Politics

Through the Race and Ethnicity Cluster Hire Initiative, Washington

University in St. Louis aims to build a world-class research program

on race. Two previous rounds of this cluster hire initiative took

place in 2020-21 and 2021-22. The Political Science Department is

considering candidates for these positions and is seeking applications

for a full-time, tenure-track or tenured appointment in the area of

Race, Ethnicity, and Politics. The position is open with respect to

rank and subfield. We are particularly interested in scholars whose

research focuses on race, ethnicity, and political mobilization (includ-

ing, but not limited to voting); structural racial and ethnic inequalities;

racial and ethnic disparities in public health, education, and other

public goods; racial and ethnic bias in immigration and law enforce-

ment; racial and ethnic violence; urban politics; and related topics.

Scholars whose research focuses on the U.S. as well as non-U.S.

contexts are all encouraged to apply. The Department of Political

Science at Washington University is a vibrant intellectual community,

widely recognized for its strengths in theory, methods, and the rigorous

combination of the two. More information about the department is

available at https://polisci.wustl.edu/.

Candidates must have a PhD or other terminal degree in a field

related to one or more of the units listed below, or else complete all

degree requirements by July 1, 2023. Candidates must have an active

and innovative research agenda focused on race and/or ethnicity and

a commitment to excellent teaching. Candidates for the rank of associ-

ate or full professor should have an outstanding teaching, service, and

publication record commensurate with tenure at that rank.

Equity, Diversity, and Inclusion are core values at Washington Univer-

sity in St. Louis. Strong candidates will be required to demonstrate

the ability to create inclusive classrooms and environments in which

a diverse array of students can learn and thrive. Washington University

especially encourages applications from women and members of

minoritized groups.

Applications should be received by October 3, 2022, to ensure full

consideration. Interested applicants should submit a cover letter and

curriculum vitae by this date. Additional materials may be requested

upon initial review of applications, including a statement of research

and teaching interests, a statement describing your commitment to

and experiences with advancing equity, diversity, and inclusion in

https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
www.apsanet.org/jobs
https://international.au.dk/about/profile/vacant-positions/job/assistant-professor-in-political-science-3
https://international.au.dk/about/profile/vacant-positions/job/assistant-professor-in-political-science-3
http://apply.interfolio.com/111329.


Political Science Jobs September 2022

teaching, research, and service, names and contact information for

three references, and two writing samples. These supporting docu-

ments should not be submitted at this time, however. Applications

may be submitted electronically via Interfolio http://apply.interfolio.

com/111329.

If applicants have questions about the application process, they should

contact Professor David Cunningham at david.cunningham@wus-

tl.edu.

Washington University in St. Louis is committed to the principles and

practices of equal employment opportunity and especially encourages

applications by those underrepresented in their academic fields. It is

the University’s policy to provide equal opportunity and access to

persons in all job titles without regard to race, color, age, religion,

sex, sexual orientation, gender identity or expression, national origin,

protected veteran status, disability, or genetic information.

Employment eligibility verification required upon hire.

Start Date: Fall 2023

Application Deadline: 10/3/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10705

Harvard University
Rank: Harvard Academy Scholar

The Academy Scholars Program of The Harvard Academy for Interna-

tional and Area Studies identifies and supports outstanding scholars

at the start of their academic careers whose work combines excellence

in a social science discipline with a command of the language and

knowledge or expertise of countries or regions outside of the United

States and/or Canada. Their scholarship should span traditional disci-

plinary divisions and elucidate comparative, transnational, or domestic

issues, past or present.

The Academy Scholars are a select community of individuals with

resourcefulness, initiative, and originality whose work shows promise

as a foundation for careers in research universities or international

institutions. They receive substantial financial and research assistance

which permits them to undertake robust research projects and skills

development in their chosen fields and areas. They meet at dinners,

seminars, and informal get-togethers in order to pursue innovative

interdisciplinary approaches to their work. They are mentored by the

Academy Senior Scholars, a cohort of faculty members who act as a

selection committee, participate in Academy events, and are commit-

ted to supporting the Academy Scholars as they work to achieve

their potential.

The Harvard Academy is dedicated to building an inclusive commu-

nity of scholars with an array of experiences, perspectives, and methods

and welcomes a diverse pool of applicants.

Eligibility

These awards are open to recipients of PhD or comparable doctoral

degree (within two years of the August 1, 2023, start date) and

advanced doctoral candidates in the social sciences. Scholars nearing

dissertation completion must be able to submit degree conferral docu-

mentation issued by their university registrar’s office by June 30,

2023, for an August 1, 2023, start date. Individuals who hold or have

completed another Harvard postdoctoral fellowship are not eligible

to apply.
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Terms

Each year, five or six Academy Scholars are named for two-year

appointments with an annual stipend of $75,000, with the two years

to be completed within a three-year window. Year 1 of the fellowship

must be taken up no later than the fall immediately following the

postdoctoral fellowship offer. Delays or deferrals in the start of Year

1 are not permitted. Between Years 1 and 2, Academy Scholars may

apply for a one-time leave (up to 12 months), either to accept or to

continue with a tenure-track teaching appointment but for no other

reason. Academy Scholars may not accept other sources of funding,

awards, or obligations during their appointment.

How to Apply

All application materials must be submitted by the deadline of Septem-

ber 23, 2022. We do not accept late applications.

The completed application will include:

- Curriculum vitae (CV) or resume; including list of publications

- Research proposal (2000 words maximum); including intellectual

objectives and planned methodological and disciplinary work

- One scholarly writing sample (e.g., PhD dissertation chapter or

peer-reviewed academic journal article); only ONE sample may be

submitted, fifty pages maximum, and it must be in English

- A copy of your PhD program transcript

- Three letters of recommendation (uploaded through the online appli-

cation)

Letters of recommendation must be uploaded by the deadline of

September 23, 2022.

All parts of the application, including the three letters of recommenda-

tion, are submitted online as PDF documents. Please note that a full

application packet must not exceed 10MB in size, so be sure to

minimize the size of any large PDF files before uploading.

The online application is accessed through the homepage of The

Harvard Academy’s website. To access the application, click on the

APPLY ONLINE button.

Questions should be emailed to: applicationinquiries@ wcfia.harv-

ard.edu.

Start Date: Fall 2023

Date Posted: 8/15/2022

Salary: $70,000 - $79,999

eJobs ID: 10652

University of Florida
Rank: Visiting Faculty Fellow

The Hamilton Center for Classical and Civic Education at the Univer-

sity of Florida is a multidisciplinary university center that conducts

teaching, research, and public programming concerning the ideas,

traditions, and texts that form the foundations of Western Civilization

and the American political order.

The Center invites college and university professors and other profes-

sionals with established records of scholarship to apply for appoint-

ments as Visiting Faculty Fellows for the spring semester 2023 (classes

run from January 6 to May 5, 2023). Applicants will normally be

tenured or tenure-track professors or other professionals planning

to take leave from their home institutions. Start and end dates are

negotiable. Compensation is competitive. The appointment may be

http://apply.interfolio.com/111329.
http://apply.interfolio.com/111329.
www.apsanet.org/jobs
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extended to one or more additional semesters if mutually agreeable.

Within the bounds of our academic mission, the Center is flexible

as to the disciplinary focus of our applicants, but applications for this

cycle are especially encouraged from scholars working in classics,

history, literature, law, philosophy, and political science.

Hamilton Center Visiting Faculty Fellows will teach up to one course

per semester and pursue individual research. They enjoy access to the

university library system and a wide range of other facilities and

activities throughout the University. They are also encouraged to

attend or participate in various activities of the Center including

faculty-student seminars, colloquia, and public lectures.

How to apply: Applicants are required to submit an online application

at: https://explore.jobs.ufl.edu/en-us/job/523229/visiting-faculty-

fellow.

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on August 23, 2022; applications will continue to

be reviewed until positions are filled. Awards will be announced as

soon as practicable.

Please address any inquiries to:

John Stinneford, Director

Hamilton Center for Classical and Civic Education

University of Florida

P.O. Box 117625

Gainesville, FL 32611-7625

E-mail: jstinneford@ufl.edu

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/11/2022

Salary: Competitive

eJobs ID: 10667

Stanford University
Rank: IDEAL Provostial Fellows for Studies in Race and Ethnicity

Stanford University, in conjunction with its IDEAL initiative, is

pleased to announce that it is seeking to appoint four to five early

career fellows engaged in the study of race and ethnicity. The purpose

of this program is to support the work of early-career researchers,

who will lead the next generation of scholarship in race and ethnicity

and whose work will point the way forward for reshaping race relations

in America. Fellowships may be in any of the seven schools in the

University (Business, Doerr School of Sustainability, Education, Engi-

neering, Humanities & Sciences, Law, Medicine).

Applicants will be asked to identify the school or department that

aligns with the field of their Ph.D. The selected fellows will be assigned

a faculty mentor from their home department or school and will have

the opportunity to be involved with the other early career fellows and

Stanford faculty in a variety of activities. Informally, they will be

invited to lunches and dinners to meet with other Stanford faculty

who share their interests. They also will be invited to engage with

the intellectual programming offered by the African and African-

American Studies program, the Center for Comparative Studies in
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Race and Ethnicity and the Martin Luther King Research and Educa-

tion Institute.

The early career fellows will have an opportunity each year to teach

one course that will be cross-listed in the curricula of the Center for

Comparative Studies in Race and Ethnicity and/or the African and

African American Studies program. This course may be taught by

the fellow or the fellow may team-teach a course with another member

of the Stanford faculty. The fellows also will be involved in the

organization of a major conference that brings to Stanford scholars

who are at the forefront of scholarship in the study of race and eth-

nicity.

Criteria: Scholars interested in any field of study are accepted. Early

career fellows should have received their terminal degree (PhD, JD,

MFA, EdD, DSW, etc.) prior to the start of the fellowship. Selection

criteria includes the originality and quality of the research, as well as

demonstrated potential for intellectual achievement. The term of these

fellowships is three years, with a start date of September 1, 2023. To

be eligible for an early career fellowship, a candidate must have received

their terminal degree no earlier than September 1, 2020.

Applicants for early career fellowships should submit their applications

electronically and include a cover letter (detailing the candidate’s

interest in the position), curriculum vitae, a statement of research

interests, a statement of teaching interests, samples of written work,

and three letters of recommendation (provide contact information

for each and a system generated request will be delivered to each

referee). In these materials, please include how your interests would

be advanced by a fellowship, needs for laboratory access or special

equipment, etc.

The deadline for receiving applications for early career fellowships is

November 1, 2022. No application will be accepted after the deadline.

Applications will not be accepted by email.

Inquiries about this program can be directed to facultydevelopment@

stanford.edu. Please include “IDEAL Provostial Fellows” in the sub-

ject line.

Additional details about the fellowship program can be found at

https://facultydevelopment.stanford.edu/ideal-provostial-fellows.

More information about Stanford’s IDEAL initiative is available at

https://ideal.stanford.edu/.

Stanford is an equal employment opportunity and affirmative action

employer. All qualified applicants will receive consideration for

employment without regard to race, color, religion, sex, sexual orienta-

tion, gender identity, national origin, disability, protected veteran

status, or any other characteristic protected by law. Stanford welcomes

applications from all who would bring additional dimensions to the

University’s research, teaching and clinical missions. Consistent with

its obligations under the law, the University will provide reasonable

accommodation to any employee with a disability who requires accom-

modation to perform the essential functions of his or her job.

Start Date:
Date Posted: 8/5/2022

Salary: $80,000 - $89,999

eJobs ID: 10630

Agnes Scott College
Rank: Political Science Assistant Professor

Subfield(s): American Government and Politics, Political Theory,

Open

Specializations: Race & Ethnic Politics, Gender Politics & Policy,

Civil Rights & Liberties

The Department of Political Science at Agnes Scott College seeks to

hire a full-time, tenure track Assistant Professor whose primary focus

https://explore.jobs.ufl.edu/en-us/job/523229/visiting-faculty-fellow.
https://explore.jobs.ufl.edu/en-us/job/523229/visiting-faculty-fellow.
www.apsanet.org/jobs
https://ideal.stanford.edu/.
https://ideal.stanford.edu/.
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is U.S. politics, with emphasis on racial, ethnic, and/or gender politics.

The successful candidate will offer courses at the introductory and

advanced levels in U.S. government and in the candidate’s field of

specialization. Special consideration will be given to applicants who

can teach constitutional law and political theory. The 3/2 teaching

load may also include contributions to SUMMIT, the college’s global

learning and leadership development initiative. Candidates should

demonstrate a commitment to working with a socially and economi-

cally diverse student population.

To apply, send a cover letter that describes your teaching, research,

and service, and how your work would contribute to the development

of an equitable and inclusive community in the department and at

the college. Additionally please include a CV, a statement of teaching

philosophy for a diverse student population, and a list of three refer-

ences. Shortlisted candidates may be asked to supply additional materi-

als at a later date. Direct your materials to the search committee chair,

Dr. Mona Tajali at facultyserv@agnesscott.edu. Applications received

by September 30, 2022 will receive the committee’s full consideration.

Agnes Scott College is a highly selective, independent, national liberal

arts college for women located in metropolitan Atlanta, a cosmopolitan

and ethnically diverse region with a vibrant cultural life. The college

has been nationally recognized for innovation, a highly diverse student

population, and excellence in teaching and is committed to providing

its faculty with a supportive academic environment. All faculty reviews

evaluate the candidate’s performance in the areas of teaching, scholar-

ship, and service, with the highest priority given to teaching. Support

for faculty development includes travel funding, a one-semester

research leave at full pay after successful completion of the third-year

review, a post-tenure sabbatical program, and the opportunity to apply

for internal professional development awards. An equal opportunity

employer, Agnes Scott College does not discriminate on the basis of

race, color, national origin, religion, sex, sexual orientation, age, vet-

eran status, disability or genetic information, gender identity, gender

expression or any other characteristic protected by law in its employ-

ment. Agnes Scott College has a strong commitment to diversity and

urges members of underrepresented groups to apply. www.

agnesscott.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10621

Teachers College, Columbia University
Rank: Assistant/Associate Professor, Politics & Education, Educa-

tion Policy & Social Analysis Department

Assistant/Associate Professor, Politics & Education, Education Pol-

icy & Social Analysis Department

Posting Summary:

The Department of Education Policy & Social Analysis (EPSA) at

Teachers College, Columbia University is seeking a tenure-track assist-

ant or associate professor who studies education within the disciplinary

framework of political science. The person we hire will conduct origi-

nal research and distill important ideas and evidence from political

science to improve understanding of how contests over power and

authority, and ideas about democracy and governance, affect how

societies produce and distribute educational opportunities and with
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what consequences for whom. We are particularly interested in schol-

arship on the politics of inequality, and the distribution of resources

and opportunities to members of historically underrepresented and

minoritized groups. We will consider applicants whose research is

primarily qualitative, primarily quantitative, or mixed methods in

design, but we value those who are conversant in a range of empirical

approaches. While we expect the person we hire would have a primary

focus on the U.S., we'd also value work that draws connections across

national and cultural contexts.

Job Summary/Basic Function:

The Department of Education Policy & Social Analysis (EPSA) at

Teachers College, Columbia University is seeking a tenure-track assist-

ant or associate professor who studies education within the disciplinary

framework of political science. The person we hire will conduct origi-

nal research and distill important ideas and evidence from political

science to improve understanding of how contests over power and

authority, and ideas about democracy and governance, affect how

societies produce and distribute educational opportunities and with

what consequences for whom. We are particularly interested in schol-

arship on the politics of inequality, and the distribution of resources

and opportunities to members of historically underrepresented and

minoritized groups. We will consider applicants whose research is

primarily qualitative, primarily quantitative, or mixed methods in

design, but we value those who are conversant in a range of empirical

approaches. While we expect the person we hire would have a primary

focus on the U.S., we'd also value work that draws connections across

national and cultural contexts.

EPSA includes programs in Economics and Education, Politics and

Education, Sociology and Education, and Education Policy. For more

information on EPSA, see https://www.tc.columbia.edu/education-

policy-and-social-analysis. Faculty and students work closely and col-

laboratively across programs. The Department's 13 tenure-track fac-

ulty, four research professors and two professors of practice draw upon

multiple disciplinary perspectives, including law, sociology, econom-

ics, and political science, to explore education policies and practices

across the pre-K to higher education spectrum. Outside of the institu-

tion, our faculty and students also benefit from the rich cultural,

policy, and intellectual environment of New York City.

Responsibilities: Teach graduate courses in the politics of education

at the local, state, and national level. Maintain an active research and

publications profile. Play a leadership role in, and likely serve as

director of, a program in which students can pursue a Master's or a

Ph.D. in politics & education. Participate in administration and

development activities. Work collegially with students and faculty

within EPSA, finding and building upon common research and intel-

lectual interests. This tenure-track Assistant or Associate Professor

position begins September 1, 2023. The standard teaching load is

four courses per academic year.

Minimum Qualifications:

Earned doctorate in political science, public policy, education policy

or directly related field; evidence of scholarly accomplishments and

likelihood of future productivity; promise or history of external

research support.

Preferred Qualifications:

The department is especially interested in candidates who will contrib-

ute to the diversity and excellence of our academic community.

To apply, please visit: https://apptrkr.com/3295109

http://www.agnesscott.edu.
http://www.agnesscott.edu.
www.apsanet.org/jobs
https://apptrkr.com/3295109
https://apptrkr.com/3295109
https://apptrkr.com/3295109
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Start Date:
Application Deadline: 9/14/2022

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10617

University of Michigan
Rank: University of Michigan LSA Collegiate Fellows

University of Michigan LSA Collegiate Fellows

Application Deadline: Monday, September 19, 2022, by 11:59 EDT

Reference Letter Deadline: Wednesday, September 21, 2022, by

11:59 EDT

Application & Reference Letter Deadline for the Departments of

Chemistry, Mathematics and Statistics: Tuesday, November 1, 2022,

by 9:00 a.m. EDT

The College of Literature Science and the Arts (LSA) at the University

of Michigan seeks outstanding scholars in the natural and social

sciences whose teaching and mentoring, AND/OR, research and schol-

arship, AND/OR service and engagement will contribute to our inter-

connected goals of excellence, diversity, equity, and inclusion.

The LSA Collegiate Fellows Program aims to recruit and hire excep-

tional early career faculty and promote an inclusive scholarly environ-

ment. The fellowship provides one- two years of support for early

career scholars with dedicated research time, mentorship, research and

travel funding, and cohort- and program-based professional develop-

ment opportunities related to scholarship and teaching.

The LSA Collegiate Fellows Program was launched in 2016 as a

major college initiative aimed at promoting an intellectually rich and

inclusive scholarly environment, recruiting and retaining exceptional

early career faculty scholars, and supporting these outstanding scholars

who are committed to working with college colleagues to build a

diverse, equitable scholarly and learning community. The program is

administered by U-M’s National Center for Institutional Diversity

(NCID) in conjunction with LSA academic departments.

Eligibility:

For the 2022-2023 academic year applications are welcome from

natural science or social science fields represented in LSA academic

departments. Applicants must apply through NCID’s application por-

tal in order to be considered for a Collegiate Fellowship (linked below).

A list of participating departments/units, eligibility requirements, and

crucial application information can be found at http://myumi.ch/

JYppY. Inquiries may be directed to lsacollegiate@umich.edu.

Start Date:
Application Deadline: 9/19/2021

Date Posted: 8/4/2022

Salary: $60,000 - $69,999

eJobs ID: 10622

Clemson University
Rank: Department Chair and Professor of Political Science

Clemson University's Department of Political Science is seeking appli-

cations for the position of Department Chair, a tenure-line position

with faculty rank of Full Professor, to begin July 1, 2023. The Chair

will report directly to the Dean of the College of Behavioral, Social and

Health Sciences (CBSHS), which includes the following departments:
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Communication; Parks, Recreation and Tourism Management; Politi-

cal Science; Psychology; Public Health Sciences; Sociology, Anthro-

pology and Criminal Justice; and the School of Nursing (see https://

www.clemson.edu/cbshs/index.html).

The Department of Political Science offers courses in American poli-

tics, comparative politics, international relations, political theory, pub-

lic policy, and public administration. Students have the option of

earning either a Bachelor of Arts (B.A.) or a Bachelor of Science (B.S.)

degree in political science. Graduate degrees include a Master of Public

Administration (MPA) and a Ph.D. in Policy Studies. The MPA

program serves working professionals throughout the region and pro-

vides important connections to South Carolina communities and

Clemson’s land grant mission. The Ph.D. program has the primary

objective of training policy scholars who can serve in academic, govern-

ment, or other research settings (see: https://www.clemson.edu/cbshs/

departments/political-science/index.html).

Political science majors enjoy many small classes that foster research,

critical thinking, student participation, and faculty-student interac-

tion. The department is known for both teaching excellence and

rigorous academic standards. Since 1990, political science faculty have

won the Alumni Master Teacher Award, the Centennial Professorship

Award, the Provost Excellence in Teaching Award, and numerous

other teaching awards. The department draws from among the highest

achieving undergraduate students and is a strong partner with the

Honors College. Many of its undergraduate honors students have

won major fellowships including the Truman, Knight-Hennessy, and

Fulbright Scholarships.

The Department of Political Science faculty are active scholars, have

authored or edited nearly four dozen books, and have published peer-

reviewed articles in many of the top journals in the discipline. Areas

of research foci are diverse, spanning American politics, comparative

politics, international relations, political theory, collaborative gover-

nance, rural and regional development, and health policy. In addition,

faculty have won grants and financial awards from, among others,

the National Science Foundation, the Fulbright Program, Olin and

MacArthur Foundations, the Twentieth Century Fund, the Hoover

Institution, Society for the Scientific Study of Religion, the Woods

Hole Oceanographic Institution, Woodrow Wilson Center, Ewing

Marion Kauffman Foundation, U.S. Institute of Peace and the Stock-

holm International Peace Research Institute, U.S. Department of

Health and Human Services, U.S. Department of State, IBM, and

the National Oceanic and Atmospheric Administration. The Depart-

ment of Political Science is committed to educating and producing

leaders who can navigate the challenges of an ever-changing global

community. The department espouses an environment of collegiality

and collaboration and aims to achieve goals for inclusive excellence set

forth by the college and university’s strategic plans. We are dedicated

to promoting diversity through teaching, scholarship, and service on

campus and in the community.

The Department of Political Science has 400 undergraduate majors,

130 MPA students, and 25 Ph.D. students. The department has 26

full-time faculty (including post-docs and full-time lecturers) and 4

full-time staff. Clemson University is a land-grant public institution

located along the shores of Lake Hartwell in the foothills of the Blue

Ridge Mountains. The area is valued by many for its wonderful

outdoor recreation opportunities, great weather, low cost of living,

and friendly people. An overview of the Department can be found here.

Position Expectations:

http://myumi.ch/JYppY.
http://myumi.ch/JYppY.
www.apsanet.org/jobs
https://apply.interfolio.com/110294
https://apply.interfolio.com/110294
https://apply.interfolio.com/110294
https://apply.interfolio.com/110294
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The expectations of the Chair include, but are not limited to:

? Provide leadership to advance a culture of collaboration, transpar-

ency, and excellence.

? Promote diversity, equity and inclusive excellence among faculty,

staff, and students in our department.

? Manage and build financial resources necessary to accomplish the

mission of the department.

? Execute and adapt the strategic plan to ensure alignment with and

support of our college and university level strategic plans.

? Develop and implement a plan to raise the research profile of the

department in support of the University’s R1 mission.

? Maintain and model excellence in research scholarship

? Promote interdisciplinary teaching, research and collaboration.

Qualifications:

To apply for this position, candidates should have at least three years

of department, college, or university level administrative experience.

The candidate will be a leader with a vision for helping maintain the

department’s strong commitment to student success while advancing

and expanding our research efforts as an R1 institution.

Responsibilities include working with faculty and staff to chart a

vision for the future of the Department of Political Science, working

collaboratively with college and university administrators, facilitating

student recruitment, fundraising, budget administration, and person-

nel management. The ideal candidate will be fiscally responsible,

possess excellent interpersonal skills, and demonstrate a strong sense

of stewardship.

Application Instructions

Review of applications will begin October 1, 2022 and continue until

the position is filled. To apply, please follow this link, https://apply.

interfolio.com/110294 and upload the following: (1) a cover letter

detailing the applicant’s qualifications for the position, (2) a current

curriculum vitae, (3) a statement detailing how the applicant’s teach-

ing, research, and/or service experiences contribute to a culture of

diversity and inclusion, and (4) contact information for five profes-

sional references.

If you have questions or would like to discuss the position please

contact: Dr. Lori Dickes, Search Committee Chair, (864) 656-7831,

lorid@clemson.edu

This institution is using Interfolio's By Committee to conduct this

search. Applicants to this position receive a free Dossier account and

can upload all application materials, including confidential letters of

recommendation.

Clemson University

One of the most productive public research universities in the nation,

Clemson University attracts and unites students and faculty whose

greatest desire is to make a difference in the lives of others. In 2021,

Clemson was once again ranked as one of the top public universities

in the country by U.S. News & World Report and has a long-standing

reputation of dedication to teaching, research and service. Clemson

was also named a top employer by Forbes in 2021.

Clemson University is committed to embracing and promoting an

inclusive environment for higher learning and has recently received

the Higher Education Excellence in Diversity (HEED) Award (2021)

from INSIGHT Into Diversity magazine as well as one of only 14

schools to be named Diversity Champion, scoring in top tier of all

HEED Award institutions.
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Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/2/2022

Salary: Competitive

eJobs ID: 10584

Morgan State University
Rank: Assistant Professor - International Relations

Subfield(s): International Relations, Comparative Politics, Open

Specializations: Middle East, Africa, Caribbean

The Department of Political Science invites applicants for a full-time

tenure track position at the rank of Assistant Professor effective August

2023. The applicant must hold the Ph. D in Political Science with

a concentration in International Relations. The applicant is expected

to teach undergraduate and upper-level courses as well as graduate

courses in International Studies. The courses include International

Relations, Political Theory, Comparative Governments, and Foreign

Affairs. The candidate is expected to teach one regional area such as

Europe, sub-Sahara Africa, Asia, Middle East and North Africa, the

Caribbean and Latin America. Occasionally, the applicant may teach

critical topics such as International Problems, Politics of Climate

Changes, and Migration and must be willing to engage in inter/

transdisciplinary collaborations in teaching.

In addition to teaching, duties will include research, service to the

program, university, and the community, especially initiating and

participating in student-centered activities, and helping students to

develop skills that are fundamental to a liberal education such as

critical thinking and analytical writing.

The successful candidate is expected to commit to excellence; to create

a welcoming and supportive environment for all students; contribute

to student learning and an ability and willingness to participate actively

in the Department’s advisement of students and service responsibili-

ties.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/2/2022

Salary: Competitive

eJobs ID: 10588

Morgan State University
Rank: Assistant Professor in American Government and Public

Policy

Specializations: Political Theory, African American Politics, Con-

gress

The Department of Political Science invites applications for a tenure-

track Assistant Professor in American Politics, to begin in the fall

2023 semester. Candidates must possess a Ph.D., in Political Science,

with a concentration in American Government and Public Policy.

Candidates will be expected to teach undergraduate introductory and

advanced political science courses, as well as graduate courses in the

MA program in International Studies, and must be willing to engage

in inter/transdisciplinary collaborations in teaching.

In addition to teaching, duties will include grant-writing, research,

service to the program, university, and the community, especially

initiating and participating in student-centered activities. The success-

ful candidate is also expected to commit to excellence; to create a

welcoming and supportive environment for all students; contribute

to student learning and an ability and willingness to participate actively

https://apply.interfolio.com/110294
https://apply.interfolio.com/110294
www.apsanet.org/jobs
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in the Department’s advisement of students and service responsibili-

ties.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/2/2022

Salary: Competitive

eJobs ID: 10587

New York University
Rank: Assistant Professor

Position Description:

The Wilf Family Department of Politics seeks qualified candidates

for up to three positions at the assistant professor level, open to

subfield. The department seeks outstanding scholars who rigorously

approach the systematic study of political phenomena. The positions

are to begin September 1, 2023, pending administrative approval.

Qualifications:

Candidates are expected to possess a PhD by September 2023, in

political science or a cognate discipline; to have records of excellent

research; and to indicate the potential to be future disciplinary leaders

in their respective fields of expertise. Candidates should also have

demonstrated ability as excellent teachers at the undergraduate and/

or graduate level.

The Politics Department at NYU is dedicated to the goal of building

a diverse and inclusive academic community. Accordingly, we strongly

encourage applications from candidates who can demonstrate through

their scholarship, teaching and mentoring, and/or service engagement

commitment to these goals. We are particularly interested in hearing

about steps you have taken (or plan to take) to foster an open and

inclusive intellectual environment in the classroom, in the department

and on campus, and/or in your field more generally.

Application Instructions:

Please apply online at: http://apply.interfolio.com/110485. Candi-

dates seeking the fullest consideration should submit their applications

by September 15, 2022. Candidates are strongly encouraged to supply

links to their professional websites; this will enhance their applications

by allowing the search committee easy access to additional information

that might be needed.

Required Applicant Documents:

- Cover letter

- CV or Resume

- Statement of Research and Goals

- Statement of Teaching

- Writing Sample

- Three Letters of Reference

Start Date: Fall 2023

Application Deadline: 9/15/2022

Date Posted: 8/2/2022

Salary: Competitive

eJobs ID: 10589
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Washington State University
Rank: Assistant Professor, Native American/Indigenous Law

and Policy

The School of Politics, Philosophy and Public Affairs (PPPA) at

Washington State University invites applications for a permanent,

full-time, nine-month, tenure-track Assistant Professor position in

Pullman, WA, with a specialty in Native American/Indigenous Law

and Policy. We seek applicants who conduct research related to tribal

sovereignty broadly, using the lens of the law and public policy.

Research might address how attitudes about Indigenous Peoples

inform and influence law and policies that affect Indigenous and

Native American nations, the social and political consequences of

tensions between Native legal institutions and state and federal courts,

or how an understanding of the law might help address the inequities

that exist in Native American and other Indigenous communities.

WSU is committed to building a diverse, equitable, and inclusive

university community. The university recognizes that fostering an

inclusive environment for all, with particular attention to the needs

of historically marginalized populations, is vital to the pursuit of

excellence in all aspects of our institutional mission. Towards contin-

ually strengthening this commitment, we seek candidates whose

research, teaching, and/or service has prepared them to be an integral

contributor to the continued advancement of inclusion, diversity,

equity, and access here at WSU.

This position is part of a faculty cluster hire initiative in the scholarship

and teaching about racism and social inequality in the Americas,

with a particular focus this year on Native American/Indigenous

communities. The university is particularly interested in hiring schol-

ars who are deeply connected to and integrated into the communities

that they study, as a means to build on our strong tradition of engaged

and applied scholarship at WSU.

It is anticipated that the successful candidate will begin the appoint-

ment on August 16, 2023.

Job duties:

Developing and maintaining a productive program of scholarship

(which may be multi-disciplinary, appear in non-traditional or special-

ized venues, share authorship with non-academic or community part-

ners, or speak to teaching), seeking appropriate grant funding, men-

toring graduate student research, teaching graduate and undergraduate

courses on topics in the law, policy and Native American/Indigenous

studies, collaborating with members of other departments and pro-

grams (e.g., WSU’s Center for Native American Research and Collabo-

ration (CNRC); https://native.wsu.edu/cnrc/), and participating in

meaningful community engagement.

Required Qualifications:

Earned doctoral degree in Political Science, Public Policy, Public

Administration, Law, Legal Studies or a related field or a Juris Doctor

(J.D.) by August 15, 2023

Demonstrated record of or potential for scholarship that addresses

Native American/Indigenous law and policy

Proven or potential for successful teaching and instruction

Demonstrated commitment to campus diversity, equity, and inclu-

sion efforts

http://apply.interfolio.com/110485.
www.apsanet.org/jobs
https://wsu.wd5.myworkdayjobs.com/en-US/WSU_Jobs/job/Assistant-Professor_R-6748
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Significant engagement with the communities involved in their

research

Preferred Qualifications:

Ability to teach courses such as Judicial Process, Civil Liberties and

U.S. Constitution

Demonstrated ability to work collegially and collaboratively with

internal and external constituencies that represent diverse cultures,

backgrounds, and ideologies.

Screening Begin Date: Formal screening of applications will begin

October 1, 2022, and continue until the position is filled.

Application Instructions: Apply using this link: https://wsu.wd5.

myworkdayjobs.com/en-US/WSU_Jobs/job/Assistant-Professor_R-

6748

Application materials should clearly communicate how the applicant

meets all required qualifications and additional requirements. Appli-

cants are required to include contact information for professional

references within the application.

Inquiries should be directed to Dr. Steven Stehr, Chair, Native Ameri-

can/Indigenous Law and Policy Faculty Search Committee, at

stehr@wsu.edu.

Required Documents:

A cover letter addressing qualifications for this position

Curriculum vitae

Teaching portfolio that includes a statement of teaching philosophy

and other indicators of teaching success such as quantitative evalua-

tions and peer reviews

Research statement

Contributions to Diversity, Equity, and Inclusion statement

Names, addresses, and contact information of at least three references

who can address your history of and potential for excellence in research,

teaching, and service (letters will be requested at a later time)

WASHINGTON STATE UNIVERSITY IS AN EQUAL OPPOR-

TUNITY/AFFIRMATIVE ACTION EDUCATOR AND

EMPLOYER. Members of ethnic minorities, women, special disabled

veterans, veterans of the Vietnam-era, recently separated veterans, and

other protected veteran, persons of disability and/or persons age 40

and over are encouraged to apply.

WSU employs only U.S. citizens and lawfully authorized non-U.S.

citizens. All new employees must show employment eligibility verifica-

tion as required by the U.S. Citizenship and Immigration Services.

WSU is committed to providing access and reasonable accommoda-

tion in its services, programs, activities, education and employment

for individuals with disabilities. To request disability accommodation

in the application process, contact Human Resource Services: 509-

335-4521 (v), Washington State TDD Relay Service: Voice Callers:

1-800-833-6384; TDD Callers: 1-800-833-6388, 509-335-1259(f),

or hrs@wsu.edu.

Start Date: Fall 2023

Application Deadline: 10/1/2022
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Date Posted: 8/2/2022

Salary: Competitive

eJobs ID: 10586

Princeton University
Rank: Postdoctoral Research Associate, Program in Latin Ameri-

can Studies

The Program in Latin American Studies (PLAS) is seeking candidates

from any discipline who are engaged in scholarly research on topics

related to Latin American Studies, including the Caribbean and Brazil,

to fill two Postdoctoral Research Associate or more senior research

positions. Candidates will be expected to devote themselves to research

and writing, and may teach not more than one course per semester.

When teaching, successful candidates will hold the secondary rank

of Lecturer, and any teaching opportunities are subject to sufficient

enrollments and the approval of the Dean of the Faculty. They also

will be invited to participate regularly in the scholarly activities of

the PLAS intellectual community.

Appointments are for a 12-month term, starting September 1, 2023,

with the possibility of renewal, contingent on satisfactory performance

and continued funding.

A competitive salary commensurate with experience and excellent

benefits will be offered.

This position is subject to the University’s background check policy.

How to Apply

For full consideration complete applications including letters of rec-

ommendation should be submitted by December 2, 2022, 11:59

p.m. EST.

All candidates must apply online and submit the below materials (in

English) at https://www.princeton.edu/acad-positions/position/

26501.

1) Cover letter

2) Curriculum vitae

3) Statement of research interests (1,000 – 1,500 words)

4) A representative sample of recent work (under 30 written pages

or equivalent]

5) Three letters of recommendation

Required Qualifications: Doctoral degree (earned within three years

of the start date). Academic excellence, potential to bring new ideas

and approaches to Princeton University and to interact successfully

with a broad range of faculty and students.

Start Date: Fall 2023

Application Deadline: 12/2/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10481

Princeton University, Program in Latin Ameri-
can Studies
Rank: Visiting Fellow, Program in Latin American Studies

The Program in Latin American Studies is launching an open call

for applications for next year’s visiting short-term fellowships. We are

looking for top scholars in their field. Applications will be accepted

from outstanding scholars in the humanities and social sciences, as

well as from established writers, artists, filmmakers, or architects work-

ing on projects relating to Latin America who are stellar teachers.

https://wsu.wd5.myworkdayjobs.com/en-US/WSU_Jobs/job/Assistant-Professor_R-6748
https://wsu.wd5.myworkdayjobs.com/en-US/WSU_Jobs/job/Assistant-Professor_R-6748
https://wsu.wd5.myworkdayjobs.com/en-US/WSU_Jobs/job/Assistant-Professor_R-6748
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/26501.
https://www.princeton.edu/acad-positions/position/26501.
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Appointments will be for one month during the 2023-2024 academic

year (September 1, 2023 to June 30, 2024). The Office of the Dean

of the Faculty determines stipend on the basis of current academic

rank; appointment rank at Princeton is determined on the basis of

seniority and current institutional affiliation.

Visiting Fellows will be expected to devote themselves to research

and to participate regularly in the scholarly activities of the PLAS

intellectual community.

How to Apply:

For full consideration, all the materials listed below must be received

by October 16, 2022. All candidates must apply online to submit

materials at https://www.princeton.edu/acad-positions/position/

26502.

Cover letter (in English) indicating when the applicant proposes to

stay for one month during the academic year (September 1, 2023 to

June 30, 2024), title of the proposed research project, and an explana-

tion for reasons to be here at Princeton (i.e., use the library, look at

particular archives, work with members of the faculty, etc.);

1) Curriculum vitae (in English);

2) A statement (in English) describing the research project and its

scholarly contribution (1,500 – 2,000 words);

3) The names and contact information of two referees. (The Program

will contact them, if needed, later).

Start Date: Fall 2023

Application Deadline: 10/16/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10483

Princeton University, Program in Latin Ameri-
can Studies
Rank: Visiting Research Scholar, Program in Latin American

Studies

The Program in Latin American Studies (PLAS) is seeking top scholars

in their fields who have teaching experience and will provide Princeton

students with a unique opportunity to study topics that are not

regularly offered at the University. Applications will be accepted from

outstanding scholars in the humanities and social sciences, as well as

from established writers, artists, filmmakers, or architects working on

projects relating to Latin America who are stellar teachers.

Visiting Research Scholars will be expected to teach one undergraduate

course per semester, conditional upon sufficient enrollments and

approval of a Princeton department and the Dean of the Faculty, and

to participate in PLAS-related events on campus.

Appointments are for one or two semesters, during the 2023-2024

academic year (fall semester: September 1, 2023 - January 16, 2024;

spring semester: January 16, 2024 - June 1, 2024). A competitive

salary commensurate with experience and excellent benefits will be

offered. The Office of the Dean of the Faculty determines salary on

the basis of current academic rank and award duration; appointment

rank at Princeton is determined on the basis of experience and current

institutional affiliation.

How to Apply:

For full consideration, all the materials listed must be received by

October 16, 2022, 11:59 p.m. EST. All candidates must submit
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materials (in English) and apply online at https://www.princeton.edu/

acad-positions/position/26503.

1) Cover letter indicating the applicant’s proposed length of stay (1-

2 semesters), title of the proposed research project, and teaching inter-

ests;

2) Curriculum vitae;

3) One undergraduate seminar proposal or syllabus for each proposed

semester of the fellowship, including a statement of how the course(s)

would enhance undergraduate education at Princeton;

4) A statement describing the research project and its scholarly contri-

bution (2,000 – 3,000 words);

5) The names and contact information of two referees (the Program

will contact them, if needed, later).

Advanced degree preferred.

Start Date: Fall 2023

Application Deadline: 10/16/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10482

University of Texas, Arlington
Rank: Department Chair

Position ID: F00322P

The Department of Political Science in the College of Liberal Arts,

at the University of Texas at Arlington, invites applications for the

position of department chair. Applicants must be eligible to meet the

criteria for the rank of either associate professor or professor.

The successful candidate will lead a dynamic program that offers

undergraduate degrees and concentrations in Political Behavior and

Processes, Public Law, Public Policy, and Comparative Politics, and

International Relations, and an M.A. in Political Science. The depart-

ment also offers two mandatory undergraduate courses that are essen-

tial to the university’s mission. The successful candidate will have

demonstrated strong administrative skills, leadership abilities, inter-

personal and problem-solving skills, and provide advocacy for diverse

student and faculty concerns. Demonstrated experience in program

growth/development and in cultivating relationships external to the

university are especially welcomed. The chair will be expected to

guide curricular/program assessment; revision and development; guide

faculty through the tenure and promotion process; oversee all person-

nel matters for faculty and staff; manage the budget and other depart-

mental resources; partner with the university in enrollment manage-

ment; serve as a liaison between faculty and administration; and sustain

and enhance collaborative programs with other campus units and

external partners. A terminal degree in Political Science is required.

Candidates with prior administrative experience, including experience

as a department chair, associate chair, or college level administrator,

will receive special consideration.

Situated within the Dallas-Fort Worth Metroplex area, UT Arlington

is a diverse academic community of students working together with

faculty committed to outstanding teaching, research, and scholarship.

With a global enrollment of approximately 60,000 students, The

University of Texas at Arlington is the largest institution in North

Texas. It is one of 131 universities nationwide to receive the R-1:

Doctoral Universities—Very High Research Activity designation by

the Carnegie Classification of Institutions of Higher Education, the

definitive list for the top doctoral research universities in the United

https://www.princeton.edu/acad-positions/position/26502.
https://www.princeton.edu/acad-positions/position/26502.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/26503.
https://www.princeton.edu/acad-positions/position/26503.
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States. In 2021, UTA received the Texas Tier One designation reserved

for the state’s top institutions for academic and research excellence

and the Higher Education Excellence in Diversity Award (HEED)

award for outstanding commitment to diversity, equity and inclusion

in higher education. The University ranks No. 1 nationally in the

Military Times’ annual “Best for Vets: Colleges” list, is designated as

a Hispanic-Serving Institution and an Asian American and Native

American Pacific Islander-Serving Institution and has approximately

240,000 alumni making an impact across Texas and beyond. UTA

currently requires periodic COVID-19 testing for all employees.

The Department of Political Science (http://www.uta.edu/pols/ and

https://www.facebook.com/POLSatUTArlington) offers a Bachelor of

Arts and Master of Arts. It serves students from across the University

(in state-mandated introductory courses) as well as over two hundred

and forty undergraduate majors and minors and ten to twenty gradu-

ate students.

Successful candidates are expected to demonstrate a commitment to

diversity and equity in education through their scholarship, teaching,

and/or service as well as a strong commitment to teaching, advising,

and mentoring undergraduate and graduate students from diverse

backgrounds.

To apply applicants should go to http://uta.peopleadmin.com/ and

submit the following materials: 1) a current CV, 2) a letter of interest,

3) a diversity statement, and 4) at least three reference letters. Review

of applications will begin immediately and will continue until the

position is filled. The start date for the position is August 1, 2023.

Questions may be addressed to Dr. Heather Jacobson (jacobson@

uta.edu). For more information about UTA, please visit: http://www.

uta.edu/uta.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10539

Catholic University of America
Rank: Assistant Professor of Practice

The Department of Politics at The Catholic University of America

seeks to fill a full-time Assistant Professor of Practice position to

direct the University’s Intelligence Studies Program, teach intelligence

courses, and administer the Certificate program in Intelligence Studies.

This appointment will begin on August 20, 2023. The appointment

would be for two years and is renewable.

The successful candidate will teach two undergraduate intelligence

courses per semester, monitor the progress of students enrolled in the

Certificate, manage the participation of adjunct professors teaching

in the program, advise students interested in pursuing intelligence as

a career, serve as faculty advisor for the Catholic University Intelligence

Club, and help schedule speakers and other intelligence-related events

for students.

The department seeks candidates with a doctoral degree from an

accredited university in a field relevant to intelligence, e.g., in the

humanities, social science, economics and business, engineering, the

hard sciences, or computer and cyber areas. We especially encourage

applications from candidates with prior teaching experience at the
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university level and practical career experience in the United States

Intelligence Community. The Department is particularly interested

in candidates who are enthusiastic about teaching and advising

undergraduates.

The successful candidate will teach the popular introductory course

on American intelligence and will be expected to develop other intelli-

gence courses based on his or her areas of career expertise. In addition

to past scholarship, a willingness to engage in further research and

publication, consistent with Catholic University's commitment to

excellence as a research university, would be welcome.

We seek candidates who understand and support the mission of the

University, which can be found here: https://www.catholic.edu/about-

us/at-a-glance/index.html.

Applications should be sent to pol-search@cua.edu and include the

following: (1) a cover letter stating your interest, (2) a curriculum

vitae, (3) the names and contact information of three references, and

(4) a one- to two-page personal statement indicating how your

research, teaching, and service will make a distinctive contribution to

our University’s mission and to the vision of Catholic education as

outlined in the Apostolic Constitution on Catholic Universities Ex

Corde Ecclesiae.

Review of applications will begin on October 17, 2022, and will

continue until the position is filled. Questions about this position

can be directed to the Department Chair, Matthew Green

(greenm@cua.edu).

The Catholic University of America is an Equal Opportunity

Employer.

Start Date: Summer 2022

Application Deadline: Open until Filled

Date Posted: 7/25/2022

Salary: Competitive

eJobs ID: 10525

Gustavus Adolphus College
Rank: Assistant Professor

Position Details: Gustavus Adolphus College invites applications for

a tenure-track position of Assistant Professor in the Department of

Political Science to begin September 1, 2023. We seek applications

from teacher-scholars in any subfield of political science whose research

and/or teaching specialization is race, ethnicity, and politics. We are

especially interested in candidates who will further diversify our faculty

and curriculum and who will contribute to general education and

interdisciplinary programs (particularly African/African Diaspora

Studies, but we are also open to interests in Environmental Studies;

Gender, Women, and Sexuality Studies; Japanese Studies; Latin Amer-

ican, Latinx, and Caribbean Studies; and/or Peace, Justice and Con-

flict Studies).

Institution Information: Gustavus Adolphus College seeks employees

who are committed to and will be resolute in advancing inclusion

and equity. We seek candidates whose experience has prepared them

to help us realize our college-wide goal of engagement and inclusion

of culturally and racially diverse audiences in the humanities, arts, and

sciences. The Gustavus Acts strategic plan renews our commitment

to equip students to lead purposeful lives, and to act on the great

challenges of our time by diversifying and expanding the Gustavus

http://www.uta.edu/uta.
http://www.uta.edu/uta.
http://www.uta.edu/uta.
http://www.uta.edu/uta.
http://www.uta.edu/uta.
www.apsanet.org/jobs
https://www.catholic.edu/about-us/at-a-glance/index.html.
https://www.catholic.edu/about-us/at-a-glance/index.html.
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community and delivering a distinctive and integrated liberal arts edu-

cation.

Minnesota is home to vibrant Black American communities and

growing communities of Hmong, Latinx, and Somali peoples, as

well as significant numbers of Indigenous people. We believe that

representation from these groups contributes positively to our stu-

dent body.

We are committed to fostering a community that embodies the value

of a liberal arts education rooted in pluralism. We engage in this

work at a coeducational, private, Lutheran (ELCA) College of Swedish

immigrant heritage that is a leading residential, national liberal arts

institution of 2200 students.

Department Information: The Department of Political Science helps

students develop an understanding of political processes, political

institutions, and the issues and problems that politics tries to manage.

The Department also teaches students skills of analysis, research, and

evaluation so that they can become more informed citizens. For more

information about the department, its faculty, students, and courses,

please see the department website at https://gustavus.edu/poli-sci/.

Major/Essential Functions: Gustavus faculty teach, advise, conduct

research, and serve the college and department. Currently, tenure-

line Gustavus faculty have a 6-course equivalent teaching assignment.

In their first year, the successful candidate will receive a reduced

teaching assignment of five courses, plus one fully-compensated

course release.

Primary teaching responsibilities will include 2-3 introductory level

courses (U.S. Government and Politics, International Relations, Com-

parative Politics, and/or Political and Legal Thinking, depending on

the candidate’s subfield) and intermediate and/or advanced courses

in the candidate’s subfield and area of specialization.

Application Procedures: To apply, visit https://gustavus.edu/jobs and

complete the online application. The documents that must be

uploaded include the following:

-- Letter of application that addresses the position qualifications

-- Curriculum vitae

-- A brief (one page) statement of teaching philosophy

-- A brief (one page) statement of research interests

-- A brief (one page) statement of inclusion and equity commitment

-- Transcripts (scanned copies acceptable)

-- The names and contact information for three professional references

(at least one must be able to address teaching experience and teaching

effectiveness; please indicate the teaching reference in your letter of

application). Please do not ask references to submit letters of recom-

mendation; the committee will conduct reference checks by phone.

For full consideration, applications must be received by October 1,

2022. While applications may be accepted after this date, it is not

guaranteed that they will be considered. At this time, please only

upload the required documents listed above; finalists will be asked to

submit syllabi and publications. Incomplete applications will not be

considered by the search committee.

Gustavus Adolphus College is an Equal Opportunity and Affirmative

Action Employer. The College does not discriminate on the basis of

race, color, creed, religion, age, sex, sexual orientation, gender identity,

national origin, marital status, disability, or veteran status in its educa-

tion or employment programs or activities.
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Prerequisites

Minimum Qualifications:

-- PhD in political science (we will consider candidates who have

achieved ABD status and who will complete their degree by September

30, 2023)

-- Political science teaching experience at the college or university level

-- Teaching and/or research specialization or expertise in race, ethnic-

ity, and politics

-- Demonstrated commitment to supporting students from diverse

backgrounds and identities

Preferred Qualifications:

-- Demonstrated effectiveness in teaching

-- Ability to teach existing introductory courses and develop/expand

departmental course offerings at the undergraduate level

-- Interest and ability to contribute to African/African Diaspora Stud-

ies or other interdisciplinary programs

-- An emerging pattern of research and professional activities

-- Demonstrated commitment to the value of a liberal arts education

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 7/25/2022

Salary: $60,000 - $69,999

eJobs ID: 10522

University of British Columbia
Rank: Tenure-Track Position in Canadian Politics

The Department of Political Science at The University of British

Columbia (Vancouver) invites applications for up to two tenure-track

positions in Canadian Politics, with the possibility of an appointment

at the Assistant Professor, Associate Professor, or Professor rank.

The area of research and teaching specialization within the field of

Canadian politics is open. The Department has a particular interest

in scholars who will enhance its diversity.

The successful candidate will have a completed Ph.D. in Political

Science (or related field), or be able to adequately demonstrate all

Ph.D. requirements are sufficiently close to completion. The successful

candidate is expected to have a Ph.D. for the start of the appointment.

The anticipated start date is?July 1, 2023.

The successful candidate will be expected to develop and maintain

an active program of research in Canadian Politics leading to peer-

reviewed publications and the securing of external research funding,

and to contribute to the education and training of undergraduate as

well as graduate students.

This position is subject to final budgetary approval.?While at this

time we expect in-person campus interviews to take place, applicants

must be prepared to conduct interviews remotely if circumstances

require. Salary will be commensurate with qualifications and experi-

ence.

To apply, applicants must upload online the following in order at

https://poli.air.arts.ubc.ca/job-application-tenure-track-position-in-

canadian-politics-2022/

• an application letter;

• a curriculum vitae;

• a statement of teaching philosophy, interests and accomplishments

(maximum 2 pages);

https://gustavus.edu/jobs
https://gustavus.edu/jobs
www.apsanet.org/jobs
https://indigenous.ubc.ca.
https://indigenous.ubc.ca.
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• a description of current and future research interests (maximum

2 pages);

• evidence of teaching effectiveness (e.g., summaries of teaching evalu-

ations (official preferred), peer reviews of teaching, sample course

material);

• a 1-page statement about the applicant’s experience working with

a diverse student body and contributions or potential contributions

to creating/advancing a culture of equity and inclusion.

• one electronic sample of research or publication; and

• if invited for an on-campus interview, candidates must provide a

written paper associated with their job talk if the talk is not based

on the originally submitted sample.

In addition, applicants should arrange for three confidential signed

letters of recommendation to be sent separately to the Department

of Political Science care of Jeff Yupitun, Assistant to the Department

Head, at poli.recruitment@ubc.ca.?Review of applications begins on

October 1, 2022, and will continue until the position is filled.

UBC-Vancouver’s Point Grey Campus is located on the traditional,

ancestral, and unceded territories of the Musqueam people, with

whom UBC shares a framework Memorandum of Affiliation. For

information relating to Indigenous initiatives that are available at

UBC, visit the UBC Vancouver Indigenous portal at https://

indigenous.ubc.ca. The Department of Political Science at UBC is

committed to increasing Indigenous engagement within its curric-

ulum.

Equity and diversity are essential to academic excellence. An open

and diverse community fosters the inclusion of voices that have been

underrepresented or discouraged. We encourage applications from

members of groups that have been marginalized on any grounds

enumerated under the B.C. Human Rights Code, including sex, sexual

orientation, gender identity or expression, racialization, disability,

political belief, religion, marital or family status, age, and/or status

as a First Nation, Metis, Inuit, or Indigenous person. All qualified

candidates are encouraged to apply; however, Canadians and perma-

nent residents of Canada?will be given priority.

Start Date: Summer 2023

Application Deadline: 10/1/2022

Date Posted: 7/25/2022

Salary: Competitive

eJobs ID: 10515

Princeton University
Rank: Laurance S. Rockefeller Visiting Faculty Fellowships

The University Center for Human Values at Princeton University

invites applications for Laurance S. Rockefeller Visiting Faculty Fel-

lowships for the academic year 2023-24. Fellows devote an academic

year in residence at Princeton to research and writing about topics

involving human values in public and private life. This full-time

visiting program is open to scholars in all disciplines across the humani-

ties and social sciences. For 2023-24, the Center’s designated research

theme is Reckoning with Race. We welcome research that analyzes

the category of race in both local and global contexts and in different

periods of history, as well as research that investigates intersections

of race, ethnicity, and indigeneity. Applications on other areas of

research are also welcomed; we anticipate that roughly half of the

fellowships awarded for 2023-24 will fall within the research theme.

For applications relevant to the research theme, please state this explic-

itly and describe the relevance of the research to the theme. In assessing
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each application, we look for the potential of applicants to contribute

to and benefit from a research community that draws together scholars

who work in and across different disciplines.

Fellows are expected to reside in or around Princeton or demonstrate

to the program’s satisfaction the ability to be on campus on a daily

basis and on short notice in order to fulfill responsibilities relating

to in-person participation. Fellows are expected to pursue their own

research and to be active contributors to the intellectual life of the

Center. This includes participating in a weekly seminar attended by

fellows and Center faculty to discuss work in progress and in various

other seminars, colloquia and lectures sponsored by the Center. Fel-

lows enjoy access to Firestone Library and to a wide range of activities

throughout the University.

Candidates must have a doctorate or equivalent professional degree

and a strong record of research publications appropriate to their career

stage. Typically Fellows hold faculty positions at other universities or

colleges; in exceptional cases we consider applications from independ-

ent scholars when there is a high level of scholarly achievement. This

is not a postdoctoral fellowship program and we do not generally

consider candidates who will have held the Ph.D. for less than two

years at the time of appointment.

The fellowship period extends from September 1 to June 1. Fellows

receive a stipend paid in nine equal installments. Ordinarily their

home institutions provide a portion of their salaries in addition to

all benefits, although this is not a requirement for appointment.

Independent scholars are eligible to apply.

The main considerations in the evaluation of applications are the

following:

• The significance of the proposed research and its relevance to the

purposes of the University Center for Human Values (see http://

uchv.princeton.edu/ for more information);

• The quality of a candidate’s previous research and the contribution

the candidate is likely to make in the future through teaching

and writing;

• The likelihood that the research would benefit from being con-

ducted in the University Center environment.

• Where applicable, the relevance of the application to the Center’s

designated research theme, Reckoning with Race.

HOW TO APPLY

Candidates must submit an online application at https://www.

princeton.edu/acad-positions/position/26381.

The following materials will be required:

1. A curriculum vitae;

2. A scholarly paper (of no more than about 12,000 words) written

in the past three years;

3. A statement (of no more than 1,500 words) describing the proposed

research project and including a brief working title for the project.

Please describe the project’s relevance to the research theme where

applicable; and

4. Contact information for three referees, including at least one referee

who was not a graduate advisor. Referees will be contacted directly

with instructions for uploading letters of reference.

These materials must be submitted online by the application deadline

of Tuesday, October 18th, 2022, 11:59 p.m. EST. We do not accept

application materials by any other method. The selection committee

begins reviewing applications immediately and incomplete applica-

tions may be at a disadvantage. Decisions are expected to be announced

by late March 2023.

https://indigenous.ubc.ca.
https://indigenous.ubc.ca.
www.apsanet.org/jobs
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Princeton University is an Equal Opportunity/Affirmative Action

Employer and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual

orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2023

Application Deadline: 10/18/2022

Date Posted: 7/14/2022

Salary: Competitive

eJobs ID: 10494

Brigham Young University
Rank: History and Political Science Librarian

Required Degree: MLS from an ALA-accredited institution OR If

the applicant does not have an MLS, a master's or doctoral degree

in history or political science or a related field is required.

Individuals hired without an MLS must complete the MLS degree

within a specific period of time. They will be provided a minimum

of 36 months from date of hire.

Experience: Additional advanced degree and/or experience in history

and/or political research and reference tools in an academic environ-

ment preferred.

Duties/Expectations:

-Meet and communicate regularly with teaching faculty in assigned

academic departments.

-Develop collections and manage content in assigned areas.

-Provide reference/research support.

-Teach library instruction classes.

-Publish significant and original contributions relevant to librarianship

and/or fields appropriate to subject assignment.

-Present research or innovative/unique information at conferences,

workshops, seminars, and/or other professional/scholarly meetings.

This announcement is for a CFS-Professional track faculty position,

but it may be filled with visiting faculty (Non-CFS-Professional).

BYU, an equal opportunity employer, requires all faculty to observe

the university's honor code and dress and grooming standards. Prefer-

ence is given to qualified candidates who are members in good standing

of the affiliated church, The Church of Jesus Christ of Latter-day

Saints.

Please contact library_hr@byu.edu for a complete job description.

To apply, go to https://yjobs.byu.edu/ and search for Job ID 110747.

Fill out the application and attach your CV and cover letter to the

faculty application.

Start Date: Winter 2023

Application Deadline: 8/31/2022

Date Posted: 7/13/2022

Salary: Competitive

eJobs ID: 10487
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Aarhus University
Rank: Associate professor

Please see this link:

https://international.au.dk/about/profile/vacant-positions/job/

associate-professor-in-political-science-3

Start Date: Winter 2023

Application Deadline: 9/15/2022

Date Posted: 7/5/2022

Salary: $60,000 - $69,999

eJobs ID: 10459

University of Gothenburg
Rank: Associate Senior Lecturer (Assistant Professor, Tenure

track)

The Department of Political Science seeks to encourage an open

exchange of minds in academic debates, and scholars participation in

the public sphere. Research areas of specialization include elections,

democracy, corruption, governance, globalization, environmental pol-

itics as well as European studies. The department offers education on

all levels; undergraduate, graduate and postgraduate, carried out in

both English and Swedish. A total of 1,400 students are enrolled in

our courses, we have over 160 people employed. The department is

centrally located in the city of Gothenburg.

For more information about the Department, go to www.pol.gu.se

The Department of Political Science is currently hiring one or several

Associate Senior Lecturer (Assistant Professor, tenure track)

Read more about the position and apply on the University of Gothen-

burg's &quot;Job portal&quot;: https://web103.reachmee.com/ext/

I 0 0 5 / 1 0 3 5 / j o b ? s i t e = 7 & l a n g = U K & v a l i d a t o r =

9b89bead79bb7258ad55c8d75228e5b7&job_id=26494

Start Date: Summer 2023

Application Deadline: 9/2/2022

Date Posted: 7/4/2022

Salary: Negotiable

eJobs ID: 10458

University of Gothenburg
Rank: Senior Lecturer in Political Science

The Department of Political Science has an open climate that encour-

ages involvement in broader societal debates. Research areas of speciali-

sation include elections, democracy, corruption, governance, environ-

mental politics and European studies. We offer degree programmes

at undergraduate, Master’s and doctoral level, as well as freestanding

courses. Education is provided in both Swedish and English. We have

a total of 1 400 students and a staff of about 160. The Department

is centrally located in the city of Gothenburg.

For more information about the Department, go to www.pol.gu.se

The Department of Political Science is currently hiring one or several

Senior Lecturers (Associate Professors) in Political Science who are

able to contribute to its research and education

https://yjobs.byu.edu/
www.apsanet.org/jobs
https://international.au.dk/about/profile/vacant-positions/job/associate-professor-in-political-science-3
https://international.au.dk/about/profile/vacant-positions/job/associate-professor-in-political-science-3
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=26494
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=26494
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=26494
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=26494
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=26467
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Read more about the position and apply on the University of Gothen-

burg's &quot;Job portal&quot;:

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&

validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=26467

Start Date: Summer 2023

Application Deadline: 9/2/2022

Date Posted: 7/4/2022

Salary: Negotiable

eJobs ID: 10457

Notre Dame Institute for Advanced Study
Rank: Faculty Fellowship

The Notre Dame Institute for Advanced Study (NDIAS) promotes

issue-engaged, inclusive, and interdisciplinary study of questions that

affect our ability to lead valuable, meaningful lives. Each year, the

NDIAS convenes a diverse group of 8-10 Faculty Fellows to conduct

research on projects related to its yearly research theme.

During the 2023-2024 academic year, the Notre Dame Institute

for Advanced Study is sponsoring residential research projects that

investigate The Long Run.

Practical decision-making, ethical evaluation, scientific modeling, and

cultural meaning-making all increasingly push us to consider causes

that extend further and further into the past and consequences that

extend further and further into the future. The Long Run Project

will bring together humanists, scientists, social scientists, policy schol-

ars, and artists to consider how we understand, manage, and respond

to events that lie in the distant future or past, or challenges that

unfold over long periods of time.

Faculty Fellows typically have a faculty appointment at their home

institution, but the Fellowships are also open to independent research-

ers, public practitioners, postdoctoral scholars, those who have recently

received their Ph.D. (or equivalent terminal) degree, those who are

pursuing the creative arts, and faculty from Notre Dame. Scholars

from outside the U.S. are welcome to apply–there are no citizenship

requirements for these fellowships. Current graduate students are

eligible to apply only if they will receive their terminal degree by

August 1, 2023.

Faculty Fellows receive half their base salary per academic year (up

to $75,000), a housing subsidy (for those who currently reside outside

of the South Bend area), a research allowance of $500 per semester,

and a private office at the NDIAS. Fellows' home institutions provide

the remainder of their salaries as well as all benefits, including

health insurance.

All NDIAS Fellows are expected to reside in the South Bend area

and to remain in residence at the University of Notre Dame during

the period of their fellowship (except for vacation periods, holidays,

and University breaks). Preference is given to those who can join the

NDIAS for the entire academic year (August - May), but fellowships

for shorter periods of time may be possible.

Applications must be submitted through Interfolio and should include

the following:

Cover letter

Curriculum vitae (no more than four pages, single-spaced)
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Proposal abstract (no more than 400 words)

Fellowship research proposal (no more than six pages double-spaced;

research proposals may include a works-cited or bibliography page,

which does not count toward the 6-page limit). In the research pro-

posal, applicants should provide an explanation of the project they

intend to pursue at the NDIAS, including:

-How the proposed research aligns with the research theme and mis-

sion of the Institute (see ndias.nd.edu/about);

-Preliminary objectives for the research to be conducted (i.e., whether

the research might result in a book, journal article, art work, etc.);

-The proposed work plan (including what research or work has already

been accomplished, what will be done during the fellowship period,

the methodology to be employed, and the organization of the scholarly

project, book, or other work).

A Research Letter of Reference that addresses the strength and promise

of the applicant’s proposed research project and its fit with the 2023-

2024 theme of The Long Run. This letter should come from a

colleague, mentor, or other suitable referee for the research area.

An Interdisciplinary Community Letter of Reference that addresses

one or more of the questions below. This letter should come from a

colleague that you have worked with in a department, center, institute,

or university context.

-Can you describe an experience where the applicant collaborated to

help another researcher improve a project?

-What experience does the applicant have engaging with faculty from

backgrounds different from their own? What skills do they bring to

such collaboration? What skills might they work to grow in?

-Do you recommend this candidate for a highly collaborative, inclu-

sive, interdisciplinary fellowship program like the NDIAS fellowship?

(Optional) Up to two pages of non-text materials supporting the

research proposal.

Note: applicants are responsible for letting their letter writers know

which type of letter to write and the instructions provided above.

All 2023-2024 NDIAS Faculty Fellowship applications, including

letters of reference and supporting documentation, must be received

by 11:59 p.m. (EDT) on Monday, October 3, 2022.

Start Date: Fall 2023

Application Deadline: 10/3/2022

Date Posted: 7/3/2022

Salary: Competitive

eJobs ID: 10433

University of Louisiana at Lafayette
Rank: ASSISTANT PROFESSOR OF POLITICAL SCIENCE:

PUBLIC LAW (TENURE-TRACK)

Subfield(s): Public Law, American Government and Politics, Open

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, Judicial Politics

The Department of Political Science seeks applications for a tenure

track appointment at the rank of Assistant Professor beginning August

2022. A robust academic record with a teaching specialization in

https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=26467
https://web103.reachmee.com/ext/I005/1035/job?site=7&lang=UK&validator=9b89bead79bb7258ad55c8d75228e5b7&job_id=26467
www.apsanet.org/jobs
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U.S. Public Law is necessary. Successful candidates will be an active

educator in their field, with a standard teaching load of three courses

per semester. The successful candidate will teach introductory sections

of American National Government and upper division pre-law courses

in support of the Department of Political Science’s Pre-Law Concen-

tration, which is a practically-focused law school preparation curricu-

lum, and which comprises roughly half of the department’s majors.

The successful candidate will also assist other pre-law faculty in offer-

ing required Pre-Law courses such as Introduction to Law & Legal

Reasoning, Constitutional Law, Civil Rights Law, and/or Civil Liber-

ties, as well as offer new pre-law courses of the candidate’s choosing

and design. In additional to teaching these courses via the traditional

face-to-face method, the candidate must be willing to develop and

teach some of these courses as online and/or hybrid courses. The

successful candidate will also share in the department’s advising and

service responsibilities and will work with colleagues to assess and

improve curricula, conduct research and/or creative works such as

publications and other scholarship in their respective area of specializa-

tion, and demonstrate institutional citizenship through active engage-

ment at the department, college, university, public, and profes-

sional communities.

To apply for this, access the University of Louisiana at Lafayette

Human Resources page here: https://louisiana.csod.com/ux/ats/

careersite/1/home/requisition/1720?c=louisiana

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 3/16/2022

Salary: Competitive

eJobs ID: 10203

OTHER
Indiana University, Bloomington
Rank: Assistant Professor

Gender and Politics (Assistant Professor)

The Department of Political Science at Indiana University-Blooming-

ton invites applications for a full-time tenure track professor in the

field of Gender and Politics, beginning August of 2023. Our goal is

to hire the strongest candidate available who is doing interesting

and important scholarship on questions of gender and politics. This

thematic focus may be approached from any subfield or combination

of subfields in the discipline including but not limited to American

politics, comparative politics, international relations, and political

theory. This position is at the rank of Assistant Professor.

Candidates should demonstrate broad theoretical interests, active

research agendas with the promise for publication in high-quality

venues, strong teaching credentials, and proficiency in appropriate

research methods. In addition to maintaining an ongoing research

program, this faculty member would be expected to teach courses at

both the undergraduate and graduate levels, and to participate actively

in departmental activities.

Successful candidates will have completed their Ph.D. degree in Politi-

cal Science by August 1, 2023.

We especially encourage applications from members of groups that

are traditionally-underrepresented

in academia as we seek to diversify our faculty. Both the Department

of Political Science and the College of Arts and Sciences are committed

to building and supporting a diverse inclusive and equitable commu-

nity of students and scholars.
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Indiana University is an equal employment and affirmative action

employer and a provider of ADA services. All qualified applicants

will receive consideration for employment based on individual qualifi-

cations. Indiana University prohibits discrimination based on age,

ethnicity, color, race, religion, sex, sexual orientation, gender identity

or expression, genetic information, marital status, national origin,

disability status or protected veteran status. Applications received by

October 31, 2022 will be assured full consideration; however, the

search will remain open until the position is filled.

Applicants should submit a letter of application, complete curriculum

vitae, two publications or papers, course syllabi and summary of

teaching, have at least three letters of recommendation forwarded to

us, and a 1-2 page statement with information and specific examples

about the applicant’s past present and future contributions to promot-

ing diversity, equity and inclusion in their professional careers. All

application materials should be submitted online to the attention of

Lauren M. MacLean, Department Chair, Department of Political

Science at:

https://indiana.peopleadmin.com/postings/13698.

Questions regarding the position or application process should be

directed to Jessica Williams at 812-855-1209; email: jeewilli@india-

na.edu; Department of Political Science, 210 Woodburn Hall, 1100

E. Seventh Street, Indiana University-Bloomington, Bloomington,

Indiana, 47405-7110.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10826

London School of Economics
Rank: Assistant Professor Political Science

LSE is committed to building a diverse, equitable and truly inclusive

university. For this post, we particularly welcome applications from

women and people from minority ethnic communities.

Government: Assistant Professor in Political Science

Salaries will be on the appropriate salary scale and will be

commensurate with experience, taking into account pay equity

within the Department.

The salary scale starts at £58,519 per annum (pay award pending)

and the salary scale can be found on the LSE website.

We are recruiting for a new career-track Assistant Professor

in Political Science, with a specialism in Political Economy.

Candidates should have empirical research and teaching interests

in Political Economy.

The post holder will add to our existing strengths in this area.

We welcome candidates with expertise in any region,

country or set of issues.

Candidates should have excellent written and oral communication

skills,

the ability to teach political economy at undergraduate and

postgraduate levels and the ability to establish international

reputation in political economy.

Candidates must have an emerging research record and trajectory

https://louisiana.csod.com/ux/ats/careersite/1/home/requisition/1720?c=louisiana
https://louisiana.csod.com/ux/ats/careersite/1/home/requisition/1720?c=louisiana
www.apsanet.org/jobs
https://indiana.peopleadmin.com/postings/13698.
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in political economy, evidenced by existing publications or

the potential to publish articles in highly rated academic journals

and/or books with leading academic presses.

The successful candidates should have, or be close to obtaining

(by 1 September 2023), a PhD in Political Science or a closely

related discipline.

The other criteria that will be used when shortlisting for this post

can be found on the person specification, which is attached to

this vacancy on the LSE’s online recruitment system.

In addition to a competitive salary the benefits that come with this job

include an occupational pension scheme, a research incentive scheme

with personal reward options, generous research leave

(sabbatical) entitlement, a world-class research environment

and excellent support, training, and development opportunities.

The post will commence on 1 September 2023.

For further information about the post, please see the how to

apply document, job description and the person specification

available here:

https://jobs.lse.ac.uk/Vacancies/W/2662/0/360023/15539/assistant-

professor-political-science-pspe

If you have any technical queries with applying on the online system,

please use the “contact us” links at the bottom of the LSE Jobs page.

Should you have any queries about the role, please

email Gov.HoD@lse.ac.uk

The closing date for receipt of applications is 2 October 2022

(23.59 UK

time). Regrettably, we are unable to accept any late applications.

Start Date: Fall 2023

Application Deadline: 10/2/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10823

National Defense University
Rank: Academic Specialist

Subfield(s): Non-Academic, American Government and Politics,

Other

Summary

National Defense University (NDU) supports the joint warfighter by

providing rigorous Joint Professional Military Education to members

of the U.S. Armed Forces and select others in order to develop leaders

who have the ability to operate and creatively think in an unpredictable

and complex world.

This job is open to the public - U.S. Citizens, Nationals or those

who owe allegiance to the U.S.

Apply online at: https://www.usajobs.gov/job/674414700

Open & closing dates

08/31/2022 to 09/14/2022

Salary

$52,314 - $55,242 per year

X : 58720$SOAP
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Pay scale & grade

AD 1

Location

1 vacancy in the following location: Fort McNair, Washington, DC

Appointment type

Term - 3 years

Duties

Providing academic curriculum and program support through the

Learning Management System and other web based tools.

Coordinating copyright clearance and approval through multiple

clearance centers.

Assist the production and execution of materials for conferences,

workshops, and other events to be hosted by the College.

Must be able to plan and execute budgets and fiscal support.

This position reports to the Director of Operations.

Requirements

Conditions of Employment

Must be a U.S. Citizen

This is a Non-Critical Sensitive position which requires a background

investigation. The individual selected for this position is required to

obtain and maintain a Secret security clearance.

Qualifications

Required Qualifications:

An earned Bachelor's degree from an accredited academic institution.

Knowledge of basic educational theory and methodology, especially in

the procedures for the development of curriculum at the graduate level.

Experience in the copyright process as it relates to the academic envi-

ronment.

Experience using Learning Management Systems as it relates to the

academic environment. Advanced user of Microsoft Suite.

Communicate orally and in writing with core course directors, faculty

and internal and external customers.

Experience working in institutional research

Education

Education Requirement: An earned Bachelor's degree from an

accredited academic institution.

Official transcripts will be required at time of selection to verify

educational requirements are met.

Start Date:
Date Posted: 9/1/2022

Salary: $50,000 - $59,999

eJobs ID: 10830

University of Connecticut
Rank: Assistant Professor, American Politics and Big Data (Politi-

cal Science)

INTRODUCTION

The Department of Political Science at the University of Connecticut

(UConn) in Storrs is pleased to invite applications for a faculty position

in American Politics at the rank of Assistant Professor. The Depart-

ment is especially interested in candidates with the ability to contribute

to the University’s Big Data and Data Science/Applied Data Analysis

initiatives, including the teaching of quantitative methods. The

Department currently has 40 full-time faculty who are responsible

for more than 700 undergraduate majors and 150 minors, as well as

more than 40 graduate students. Exceptionally strong candidates will

https://jobs.lse.ac.uk/Vacancies/W/2662/0/360023/15539/assistant-professor-political-science-pspe
https://jobs.lse.ac.uk/Vacancies/W/2662/0/360023/15539/assistant-professor-political-science-pspe
https://www.usajobs.gov/job/674414700
www.apsanet.org/jobs
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be able to contribute to the Department’s strengths in the areas of

political psychology, human rights, inequality, and/or environmen-

tal politics.

The successful candidate will be expected to contribute to research

and scholarship through high-quality publications as well as the poten-

tial to seek extramural funding. Applicants should share a deep com-

mitment to effective instruction at the undergraduate and graduate

levels, innovative courses and instruction methods, and the mentoring

of students in research, outreach, and professional development. The

successful candidate will also be expected to broaden participation

among members of underrepresented groups; demonstrate through

research, teaching, and/or public engagement the commitment to, and

support of, diversity in the learning experience; integrate multicultural

experiences into instructional methods and research tools; and provide

leadership in developing pedagogical techniques designed to meet the

needs of diverse learning styles and intellectual interests. Candidates

should be committed to effective teaching, including integrating tech-

nology into instruction and online instruction as well as the ability

to contribute through research, teaching, and/or public engagement

to the diversity and excellence of the learning experience.

Founded in 1881, UConn is a Land Grant and Sea Grant institution

and member of the Space Grant Consortium. It is the state’s flagship

institution of higher education and includes a main campus in Storrs,

CT, four regional campuses throughout the state, and 13 Schools

and Colleges, including a Law School in Hartford, and Medical and

Dental Schools at the UConn Health campus in Farmington. The

University has approximately 10,000 faculty and staff and 32,000

students, including nearly 24,000 undergraduates and over 8,000

graduate and professional students. UConn is a Carnegie Foundation

R1 (highest research activity) institution, among the top 25 public

universities in the nation. Through research, teaching, service, and

outreach, UConn embraces diversity and cultivates leadership, integ-

rity, and engaged citizenship in its students, faculty, staff, and alumni.

UConn promotes the health and well-being of citizens by enhancing

the social, economic, cultural, and natural environments of the state

and beyond. The University serves as a beacon of academic and

research excellence as well as a center for innovation and social service

to communities. UConn is a leader in many scholarly, research, and

innovation areas. Today, the path forward includes exciting opportu-

nities and notable challenges. Record numbers of undergraduate appli-

cations and support for student success have enabled the University

to become extraordinarily selective.

MINIMUM QUALIFICATIONS

• Ph.D. in Political Science or related field, or international equiva-

lent, by the time of appointment.

• Expertise in American Politics and Big Data/Quantitative Methods.

• Evidence of potential for excellence in teaching.

• Evidence of potential for successful research and scholarship.

• A deep commitment to promoting diversity through their academic

and research programs.

PREFERRED QUALIFICATIONS

• Outstanding potential for or record of research and scholarship

excellence.

• Substantive specialization in political psychology, inequality, and/

or environmental politics.

• Ability to teach software such as GIS, Python, R, and/or Stata.

• A record of, or strong potential for, obtaining external research sup-

port.

• Evidence of contributions to the diversity and excellence of student

learning experience through research, teaching, and/or public

engagement.

APPOINTMENT TERMS
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This is a full-time, 9-month, tenure-track position with an anticipated

start date of Fall 2023. The successful candidate’s academic appoint-

ment will be at the Storrs campus. Salary will be commensurate with

qualifications and experience.

TERMS AND CONDITIONS OF EMPLOYMENT

Employment of the successful candidate is contingent upon the suc-

cessful completion of a pre-employment criminal background check.

TO APPLY

P l e a s e a p p l y o n l i n e t o A c a d e m ic Jo b s On l i ne h t tp s : / /

academicjobsonline.org/ajo/jobs/22468 and submit the following

application materials:

• A cover letter,

• Curriculum vitae,

• Research and scholarship statement (innovative concepts that will

form the basis of academic career, experience in proposal develop-

ment, mentorship of graduate students, etc.).

• Teaching statement (including teaching philosophy, teaching expe-

rience, commitment to effective learning, concepts for new course

development, etc.).

• Commitment to diversity statement (including broadening partici-

pation, integrating multicultural experiences in instruction and

research and pedagogical techniques to meet the needs of diverse

learning styles, etc.).

• Sample journal articles or books,

• Three letters of reference.

Evaluation of applicants will begin on September 20, 2022. For more

information regarding the Department of Political Science please visit

the Department's website at https://polisci.uconn.edu/.

At the University of Connecticut, our commitment to excellence is

complemented by our commitment to building a culturally diverse

community.

This position will be filled subject the budgetary approval.

All employees are subject to adherence to the State Code of Ethics

which may be found at http://www.ct.gov/ethics/site/default.asp.

The University of Connecticut is committed to building and support-

ing a multicultural and diverse community of students, faculty and

staff. The diversity of students, faculty and staff continues to increase,

as does the number of honors students, valedictorians and salutatorians

who consistently make UConn their top choice. More than 100

research centers and institutes serve the University’s teaching, research,

diversity, and outreach missions, leading to UConn’s ranking as one

of the nation’s top research universities. UConn’s faculty and staff

are the critical link to fostering and expanding our vibrant, multicul-

tural and diverse University community. As an Affirmative Action/

Equal Employment Opportunity employer, UConn encourages appli-

cations from women, veterans, people with disabilities and members

of traditionally underrepresented populations.

Start Date:
Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10832

University of Michigan
Rank: Professorship in Jewish Thought

The Frankel Center for Judaic Studies at the University of Michigan

invites applications for the Padnos Family

Professorship in Jewish Thought. Successful candidates will be

appointed at the tenured rank of Associate or Full Professor

(UK/Commonwealth: Senior Lecturer or above).

www.apsanet.org/jobs
http://www.ct.gov/ethics/site/default.asp.
http://www.ct.gov/ethics/site/default.asp.
http://www.ct.gov/ethics/site/default.asp.
http://www.ct.gov/ethics/site/default.asp.
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This field as we envision it encompasses the full range and dynamism

of textual, material, embodied, and ritual sources that

Jews across the globe have thought with and through. We invite

applications from scholars working in all subfields,

geographical areas, periods, and languages of Jewish thought. We

welcome scholars whose work in related fields such as

anthropology, political theory, law, religious studies, gender/sexuality/

queer studies, environment and ecology intersects with

the study of Jewish thought.

Candidates should demonstrate outstanding scholarly achievement as

well as excellence in undergraduate and graduate

teaching and mentorship. They will also be expected to contribute

to the Frankel Center’s public outreach efforts and

participate in cross-departmental initiatives and collaborations.

This is a university-year appointment with an expected start date of

August 28, 2023.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10827

Syracuse University
Rank: Associate/Full Professor - Citizenship and Democratic

Institutions

Associate/Full Professor- Citizenship and Democratic Institutions

Syracuse University’s S.I. Newhouse School of Public Communica-

tions invites applications for two full-time tenured positions at the

Associate or Full Professor rank to begin Fall 2023. Review of applica-

tions will begin October 1, 2022 and continue until positions are filled.

The School seeks multidisciplinary scholars who have significant,

established track records of published research, extramural grant acqui-

sition, and thought leadership in the area of journalism and democracy

to be a part of Syracuse University’s new Center for Democracy,

Journalism and Citizenship (https://newhouse.syr.edu/news/syracuse-

university-to-launch-washington-d-c-based-center-for-democracy-

journalism-and-citizenship/). The Center, located in Washington,

D.C., is a joint effort of the Newhouse School and Syracuse Universi-

ty’s Maxwell School of Citizenship and Public Affairs and promotes

nonpartisan, evidence-based research and dialogue in the public inter-

est. One of the positions would be based at the Newhouse School in

Syracuse, while the other position would be based at the Center in

Washington, D.C.

We seek colleagues who can lead multidisciplinary research efforts to

analyze the forces that damage trust in journalism and democracy

and to strengthen the ability of journalists and others to rebuild

credibility. Candidates should be familiar with the historical and

contemporary issues in American journalism that make it prone to

distrust, including from members of marginalized groups; be able

to critically evaluate these issues; consider solutions; and engage in

productive self-reflection. A wide range of theoretical and methodolog-

ical approaches will be considered, from a range of disciplines includ-

ing political science, psychology, sociology, computer science, and

history in addition to mediated communication. The ability to secure

grant funding is essential.
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This recruitment is part of an ambitious Invest Syracuse Cluster Hire

Initiative in the broad area of Citizenship and Democratic Institutions.

As an integral part of this investment, Syracuse University will recruit

multiple candidates for faculty positions across departments for this

cluster. Faculty hired into these positions will build on our existing

strengths in the focus area and will participate in an organized research

cluster that spans multiple departments in the Newhouse School, the

Maxwell School of Citizenship & Public Affairs, the Law School, and

across Syracuse University.

The successful candidates will teach graduate and/or undergraduate

courses in their areas of expertise and will have a teaching load appro-

priate for a productive scholar. S/he will have a track record of collegial

collaboration and be expected to advise doctoral dissertations and

master’s theses. The Washington-based scholar also will be expected

to make research visible to policy makers and others so as to have an

impact on the conversation around journalism’s role in democracy.

A Ph.D. is strongly preferred. Applicants should specify if they are

applying for the Syracuse-based or the DC-based position.

Widely regarded as the nation’s leading school of communications,

the S.I. Newhouse School of Public Communications at Syracuse

University is home to approximately 2,000 undergraduates, 180 resi-

dential master’s degree students, 200 online master's degree students

and 15 doctoral degree students. They are among the best in the

country, having secured a place in the class through a highly competi-

tive admissions process. The typical admitted first-year student has a

3.8 GPA.

The school’s 250,000-square-foot, three-building complex is a lead-

ing-edge learning environment where students are exposed to the

tools and technologies used by professionals in the field. Features

include Dick Clark Studios, a high-tech entertainment production

facility that rivals many Hollywood studios; the Diane and Bob Miron

Digital News Center, complete with a contemporary news set, a green

screen, state-of-the-art lighting systems and cameras; the Alan Gerry

Center for Media Innovation, a creative hub where Newhouse exper-

tise in content development and production meets the latest media

technology and programming trends; the Emerging Insights Lab, a

state-of-the-art social media command center; and the Collaborative

Media Room, home to the student-produced multimedia news site,

The NewsHouse.

In January 2020, the S.I. Newhouse Foundation announced a $75

million gift to the Newhouse School, the largest donation to Syracuse

University in its 150-year history and one of the largest ever to any

communications school.

To learn more about the Newhouse School, visit https://newhouse.

syr.edu.

How to Apply

For full consideration, candidates must complete an online application

and electronically attach a cover letter, curriculum vitae emphasizing

teaching experience, teaching statement, diversity and inclusion state-

ment, and contact information of four professional references through

https://www.sujobopps.com/postings/94869. To be competitive, we

strongly encourage candidates to apply early. The review of applica-

tions will continue until the position is ?lled.

Syracuse University is an Equal Opportunity Employer.

Start Date:
Application Deadline: Open until Filled

https://www.sujobopps.com/postings/94869.
https://www.sujobopps.com/postings/94869.
https://www.sujobopps.com/postings/94869.
www.apsanet.org/jobs
https://www.sujobopps.com/postings/94869.
https://www.sujobopps.com/postings/94869.
https://www.sujobopps.com/postings/94869.
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Date Posted: 8/31/2022

Salary: Competitive

eJobs ID: 10815

Georgia Institute of Technology
Rank: Assistant Professor International Security

The Sam Nunn School of International Affairs (www.inta.gatech.edu)

at the Georgia Institute of Technology invites applications for a tenure-

track assistant professor position in International Security to begin

Fall 2023. Scholars with a research specialization in emerging technol-

ogies are encouraged to apply. While the department is open to

substantive, regional, and technological specialization, the ability to

contribute to the department’s teaching needs in Eurasian or East

Asian politics is highly desirable. Candidates are expected to demon-

strate an exceptional commitment to research and to teaching, as

well as evidence of dedication to policy relevance in addition to

academic rigor.

The Nunn School is multidisciplinary and focuses on understanding

the global context of advances in science and technology. Georgia

Tech is a top-ranked public research university situated in the heart

of Atlanta, a diverse and vibrant city with great economic and cultural

strengths. The Institute is a member of the University System of

Georgia, the Georgia Research Alliance, and the Association of Ameri-

can Universities. The Nunn School is a member of the Association

of Professional Schools of International Affairs. Nunn School faculty

may hold joint appointments with other units across the Institute

including but not limited to the School of Public Policy, the School

of Cybersecurity and Privacy, and the Scheller College of Business.

Georgia Tech prides itself on its technology resources, collaborations,

high-quality student body, and its commitment to diversity, equity,

and inclusion.

Applicants should submit a letter of application, curriculum vitae, a

statement of research interests, a description of teaching interests and

philosophy, and the names and contact information for at least three

references. Application materials should be submitted as .PDF files

via Georgia Tech’s CAREERS website. Letter writers should submit

their letters directly to the same site at the time of application.

Enquiries may be directed to Search Committee Chair Rachel Whitl-

ark (Rachel.whitlark@inta.gatech.edu). To ensure consideration,

applications must be received by October 15th, but the search will

continue until the position is filled. An earned doctorate is required

by the start of the appointment, and a background check must be

completed prior to employment.

Georgia Tech provides equal opportunity to all faculty, staff, students,

and all other members of the Georgia Tech community, including

applicants for admission and/or employment, contractors, volunteers,

and participants in institutional programs, activities, or services.?Geor-

gia Tech complies with all applicable laws and regulations governing

equal opportunity in the workplace and in educational activities.

Georgia Tech prohibits discrimination, including discriminatory har-

assment, on the basis of race, ethnicity, ancestry, color, religion, sex

(including pregnancy), sexual orientation, gender identity, national

origin, age, disability, genetics, or veteran status in its programs,

activities, employment, and admissions.?This prohibition applies to

faculty, staff, students, and all other members of the Georgia Tech

community, including affiliates, invitees, and guests.

Start Date: Fall 2023

Application Deadline: 10/15/2022

X : 58720$SOAP

09-03-22 21:30:25

Page 199
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 199

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10810

Loyola Marymount University
Rank: Assistant Professor in Environmental/Climate Governance

and/or Justice

FACULTY POSITION ANNOUNCEMENT

Assistant professor in environmental/climate governance, environ-

mental justice, and/or climate justice

The Urban and Environmental Studies Department at Loyola Mary-

mount University invites applications for a full-time, tenure-track

assistant professor position in climate change, climate justice, and/or

environmental justice beginning fall semester 2023. The successful

candidate will teach lower division courses in introductory environ-

mental studies and upper division courses in the areas of specialization.

Candidates who are also capable of contributing to one or more of

the department themes in sustainability/resilience policy and planning,

environmental social movements, the intersectionality of environmen-

tal justice with race/ethnicity and/or the Global South, and geographi-

cal information systems are particularly encouraged to apply. Given

the interdisciplinary nature of the department, teacher-scholars with

the appropriate expertise in climate change, climate justice, and/or

environmental justice from a range of social science disciplines and

interdisciplinary fields including geography, political science, public

policy, planning, ethnic studies, and environmental studies are wel-

come to apply. The Ph.D. is required; however ABD applicants who

anticipate completion of the doctorate by fall 2023 will be considered.

Applicants must submit the following materials no later than October

15, 2022: (1) a letter of application including a statement of teaching

and research interests and experience, (2) a curriculum vitae, (3) a

copy of Ph.D. transcripts, (4) a scholarly writing sample or appropriate

link, and (5) the names/addresses of three references. Please upload

electronic copies of all the required materials to Tenure Line Environ-

menta l Studies (myworkdayjobs .com). https : / / lmu.wd1.

myworkdayjobs.com/Careers/job/Westchester-Campus/Tenure-

Line-Urban-and-Environmental-Studies_R3548

Note: Be aware that Workday has a limitation on the number of

documents you can upload (5 documents) as well as size limitations

(5 MB). If you have documentation that exceeds the Workday limits,

please send additional materials as an email attachment with the

subject line “[candidate name] Environmental Studies Application

Materials” to: ryan.yandell@lmu.edu

Three letters of recommendation with the subject line “[candidate

name] Recommendation for Environmental Studies” should be

emailed no later than October 15, 2022, directly by the recommender

to: ryan.yandell@lmu.edu

Questions may be directed to: Peter Hoffman, Chair, Urban and

Environmental Studies Department: peter.hoffman@lmu.edu

Note: To ensure the safety and well-being of our community, Loyola

Marymount University requires that all students, faculty and staff

are vaccinated or have been approved for a qualifying medical or

religious exemption.

www.apsanet.org/jobs
https://lmu.wd1.myworkdayjobs.com/Careers/job/Westchester-Campus/Tenure-Line-Urban-and-Environmental-Studies_R3548
https://lmu.wd1.myworkdayjobs.com/Careers/job/Westchester-Campus/Tenure-Line-Urban-and-Environmental-Studies_R3548
https://lmu.wd1.myworkdayjobs.com/Careers/job/Westchester-Campus/Tenure-Line-Urban-and-Environmental-Studies_R3548
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Start Date: Fall 2023

Application Deadline: 10/15/2022

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10808

University of Chicago
Rank: Instructional Professor in the Social Sciences Collegiate

Division –Gender and Sexuality and Civilization Studies

Subfield(s): Open, Political Theory, Other

The Social Sciences Collegiate Division at the University of Chicago

is now accepting applications for a full-time Assistant Instructional

Professor who will teach undergraduate courses in gender and sexuality

studies and the Civilization Studies Program. The appointment is

non-renewable, for a one-year term that begins September 20, 2022.

The Assistant Instructional Professor will teach six quarter-length

courses or the equivalent during the academic year. The assignment

will include two undergraduate seminars in gender and sexuality

studies and courses in the Civilization Studies program, a part of the

University’s general education curriculum that introduces students to

one of the world’s great civilizations through direct encounters with

significant and exemplary documents. Specific Civilization Studies

courses will be assigned based on the successful applicant’s qualifica-

tions. More information about the Civilization Studies program is

available in the College Catalog: http://collegecatalog.uchicago.edu/

thecollege/civilizationstudies/. Depending on curricular needs, the

Assistant Instructional Professor’s duties may also include teaching

BA thesis seminars or advising undergraduate theses in a related major.

The position requires a Ph.D. in a humanities or social science disci-

pline. Experience teaching at the college level is required. Experience

teaching or conducting research in gender and/or sexuality studies is

preferred. Candidates must have completed all degree requirements

no later than September 19, 2022.

To apply for this position, you must submit your application through

the University of Chicago ‘s Interfolio job board at apply.in-

terfolio.com/112305 and upload the following: 1) a letter of applica-

tion describing your academic interests and teaching background; 2)

a curriculum vitae; 3) evidence of teaching effectiveness, such as

student evaluations or performance reviews: 4) a teaching statement;

5) a sample syllabus; 6) a chapter-length piece of writing; and 7) three

letters of recommendation.

The review of applications will begin on September 10, 2022, and

continue until the position is filled or the search is closed.

The terms and conditions of employment for this position are covered

by a collective bargaining agreement between the Service Employees

International Union (SEIU) and the University.

Position contingent upon budget approval.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,
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protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-834-3988 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Fall 2022

Date Posted: 8/29/2022

Salary: $60,000 - $69,999

eJobs ID: 10799

Daniel K. Inouye Asia-Pacific Center for Security
Studies
Rank: ASSOCIATE/FULL PROFESSOR

Specializations: Asian American Politics, East Asia, South Asia

About the Position:

The Daniel K. Inouye Asia-Pacific Center for Security Studies (DKI

APCSS) invites applications for an executive education faculty member

to educate, connect and empower mid- to senior-level security practi-

tioners primarily from the Indo-Pacific region. The faculty member

will offer presentations, facilitate discussions, lead and support a variety

of engagements and mentor practitioners in ways that build capacity

and increase mutual understanding in support of a free and prosperous

Indo-Pacific.

Expertise:

All applicants with expertise in Indo-Pacific security challenges and

collaborative opportunities will be considered. Priority will be given to

those candidates with particular expertise in any of the following areas:

• Environmental and Climate Security – Particularly Related to Cli-

mate Change

• Pacific Island Governance and Regional Security

• South Asia and the Indian Ocean Regional Security

• Northeast Asia Regional Security

• Cyber and Technology Governance and Security

Responsibilities:

• Educating, connecting, and empowering international and U.S.

leaders and security practitioners on security issues;

• Making positive contributions to a collegial, team-centric working

environment of transparency, mutual respect, and inclusion;

• Leading teams of peers to accomplish objectives;

• Creating and presenting executive education content that spurs

discussion, reflection, and learning among the audience members;

• Facilitating objective-based discussions among fellows that encour-

age consolidation of learning and critical reasoning;

• Contributing to distinguished visitor engagements with subject mat-

ter expertise;

• Performing various administrative and institutional duties to sup-

port the executive education functions of the Daniel K. Inouye

Asia-Pacific Center;

• Occasionally conducting official travel to engage with international

and U.S. leaders and security practitioners; and

• As assigned: developing, managing, coordinating, conducting and

assessing all aspects of engagements, including courses, workshops,

and partnerships.

Essential Selection Criteria:

• Expertise and ability to carry out the position responsibilities.

https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
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• General understanding of Indo-Pacific security dynamics including

the interplay of some or all of: history, geography, environment,

politics, economics, population, demographics and culture.

• Knowledge of key public and private actors and networks that can

contribute to developing collaborative strategies to contend with

Indo-Pacific security challenges.

• Ability to recommend policy objectives to address Indo-Pacific

security challenges.

Requirements:

• U.S. citizen, or a foreign national who has resided in the U.S. for

three years and is eligible for H-1B work visa

• If a male born after December 31, 1959, must certify registration

with the Selective Service System, or be exempt from having to do

so under the Selective Service Law

• Master or higher degree in a security-related field.

Preferred Attributes:

• PhD in a security-related field.

• Experience living or working in the Indo-Pacific Region

• Proven ability in teaching and seminar facilitation

• Proven ability to function as an effective, collaborative team member

Desirable Selection Criteria:

• Experience working in multinational settings at the operational,

strategic, or policy level.

Salary and Conditions:

• Salary and rank are commensurate with qualifications. Salary range

is $96,865 - $179,477 inclusive of locality pay (20.40%). You will

also be entitled to cost of living allowance (COLA), currently 9.75%,

but subject to change.

• All faculty at the Daniel K. Inouye Asia-Pacific Center for Security

Studies are employed on a limited term, excepted-service positions,

for up to three years, with the possibility of renewal. Relocation

expenses may be authorized.

• Professors are designated with either a Full or Associate based

on a holistic assessment of expertise and previous positions held.

Advancement from Associate to Full Professor is considered after

at least two years of demonstrated professional excellence in the

role at DKI APCSS.

Benefits: A career with the U.S. government provides employees with

a comprehensive benefits package. As a federal employee, you and

your family will have access to a range of benefits that are designed to

make your federal career very rewarding. Benefits include Healthcare

Insurance, Dental and Vision Insurance, Flexible Spending Accounts,

Long-Term Care Insurance, Federal Employees Group Life Insurance,

Federal Employees Retirement System, Thrift Savings Plan, Leave

and Holidays.

About DKI APCSS:

• The Daniel K. Inouye Asia-Pacific Center for Security Studies (DKI

APCSS) is a Honolulu-based Department of Defense executive

education institution that builds resilient capacity, shared under-

standing and networked relationships among civilian, military and

non-governmental security practitioners and institutions.

• The center performs its mission in order to promote collaborative,

inclusive security in support of a free and open Indo-Pacific region.

• DKI APCSS addresses traditional and non-traditional security issues

aligned with the Secretary of Defense and U.S. Indo-Pacific Com-

mand strategic security priorities. The Center offers executive educa-

tion programs that include courses, workshops and partnerships in

Honolulu and in the broader Indo-Pacific region.
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• The engagement program educates, connects and empowers current

and future leaders and security practitioners. Engagement partici-

pants include mid- to senior-level security practitioners drawn from

the whole of society – civilian, military and non-governmental --

from the Indo-Pacific region and beyond.

APPLICATION PROCEDURES

Interested candidates must submit all of the following items indicated

below by email to hrapplications@dkiapcss.net. Incomplete applica-

tions will not be considered. Please ensure you type the title of the

position you are applying to in the subject line of email and job

announcement number CSS-20220822-01:

• LETTER OF INTEREST. Provide a brief description of your

professional goals, personal interests, and desired areas of study.

No more than two pages.

• CURRICULUM VITAE. Should reflect the following: educational

background, teaching and mentoring experience, relevant work

experience, publications, and salary history.

• TWO ORIGINAL LETTERS OF REFERENCE.

ADDITIONAL INFORMATION

• Application deadline: Open until 09/27/2022 from publication

of solicitation.

• Applications will be considered against current faculty requirements.

• Application packages will be retained for one year.

• Application materials become the property of the U.S. Department

of Defense and will not be returned.

• Individuals selected for interviews will be asked to provide bona fide

transcripts from the academic institutions granting their advanced

degree(s) and two samples of their publications.

• The Department of Defense is an Equal Opportunity Employer.

• All qualified candidates will receive consideration without regard

to race, color, religion, sex, national origin, age, disability, marital

status, political affiliation, sexual orientation, or any other non-

merit factor. U.S. Citizenship is not required; however, applicants

must be eligible for an H1B or other work visa.

• The Department of Defense provides reasonable accommodation

to applicants with disabilities. Applicants with disabilities who

believe they require reasonable accommodation should contact the

Center’s Human Resources Department at hrapplications@dkiapcs-

s.net to ensure that the Department of Defense can consider such

a request. The decision to grant an accommodation will be made

on a case-by-case basis.

• Learn more about the Daniel K. Inouye Asia-Pacific Center for

Security Studies by visiting: www.apcss.org

Start Date:
Application Deadline: 9/30/2022

Date Posted: 8/26/2022

Salary: $90,000 - $99,999

eJobs ID: 10776

Hamilton College
Rank: Data Science/Analysis Research Librarian

Location

Clinton, NY

Open Date

Aug 18, 2022

Description

www.apsanet.org/jobs
http://www.apcss.org
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Hamilton College invites applications for the position of Data Science/

Analysis Research Librarian in the Library and Information Technol-

ogy Services (LITS). The Data Science/Analysis Research Librarian

will provide research support and introduce cutting-edge data analysis

tools and methodologies to LITS patrons as a member of the Research

and Instructional Design (R&ID) Team where research and technol-

ogy experts work together to support faculty and students with research

and teaching. The R&ID Team provides an inclusive, respectful,

and responsive service point, works collaboratively to meet exciting

research challenges, supports learning communities, and introduces

and facilitates the use of innovative technologies through consultation

and instruction.

In addition, the Data Science/Analysis Research Librarian will focus

on assisting a diverse audience of social science faculty and students

with collection or creation, processing, and analysis of data. The Data

Science/Analysis Research Librarian will refer or work with others in

LITS and with LITS partners to support visualization, preservation,

access, and reuse of data with the purpose of informing social science

research and helping undergraduate students understand important

social science concepts.

We are seeking a creative and analytical individual who enjoys variety

in their work, thrives on working with others to solve challenging

data-related problems, and is committed to lifelong teaching and

learning of data analysis and technical skills. The position will serve

as library liaison to one or more academic departments, based on data

analysis needs and the individual's educational background.

Responsibilities Include:

Research, Teaching, and Learning Support:

• Actively participate in supporting diversity, equity, and inclusion

in the Hamilton community.

• Provide research support to the Hamilton faculty and students in

the social sciences, members of the public, and the larger scholarly

community.

• Collaborate with faculty, educational technologists, and other aca-

demic partners to provide instructional design support and promote

digital and information literacy in the social sciences and across the cur-

riculum.

• Serve as primary liaison to assigned academic departments, programs,

and academic resource centers.

• Participate in the ongoing training and mentoring of the R&ID

student tutors.

• Build collections in multiple formats to support the academic goals

of the college.

• Maintain and apply a current awareness of best practices in teaching

and learning, especially as related to data analysis and digital and

information fluencies.

• Develop and maintain library resource guides for faculty and stu-

dents.

• Engage in a variety of professional development activities.

• Participate in other duties and responsibilities as assigned.

Data Science/Data Analysis:
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• Uses advanced skills with data analysis, data cleaning/wrangling/

normalization, regular expressions, web scraping, and APIs to support

and collaborate with researchers on data-related research.

• Retrieve/manipulate complex data from a variety of sources; transfer

data between platforms for use in multiple computing environments.

• Work closely with and provide direct assistance to students in data

science/analysis including workshops or other instruction.

• Assists with in-class instruction of statistic-based labs in the social sci-

ences.

• Assist students with research projects and course assignments that

require data analysis.

• Works collaboratively with others in LITS and with LITS partners

such as the Quantitative & Symbolic Reasoning Center (QSR), Oral

Communication Center (OCC), and the Writing Center.

• Assist in the choice, application, and interpretation of quantitative

research methods, and with the use of statistical software needed to

implement these methods.

• Works consistently to enhance technical skills and develop profi-

ciency with new data analysis tools and techniques.

• Develops services in response to needs of faculty and students in

the social sciences, LITS priorities, and diverse Hamilton populations.

• Build effective working relationships with faculty and students.

• Identifies, evaluates and recommends new and emerging data analysis

research tools and methods for social science students and faculty,

and LITS.

Qualifications

• ALA-accredited master's degree in Library or Information Science,

and/or related advanced degree in quantitative social science; extensive

coursework in economics and econometrics.

• Equivalent combination of education, training, and experience will

be considered.

• Experience conducting social science research at the graduate level.

• Experience providing data-related services in a library or research

setting, either one-on-one or in a classroom setting.

• Intermediate to expert experience with R and STATA; experience

with SPSS and SAS highly desirable.

• Proficiency with at least one programming language (such as Python

or Java) highly desirable.

• Demonstrated advanced data skills, including data cleaning/wran-

gling/normalization, using regular expressions, and web scraping.

• Knowledge of software and tools supporting the discovery, manage-

ment, analysis, and visualization of research data; including keeping

abreast of current and emerging trends.

• Proficiency using tools and programming libraries to support text

analysis.

• Experience working effectively with a team to plan and complete

projects.

www.apsanet.org/jobs
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• Demonstrated ability to work with diverse populations as well as

demonstrated commitment to diversity, inclusion, and accessibility.

Job-related qualifications representing the knowledge, skills, and attri-

butes an individual needs to possess in order to perform the job in

a satisfactory manner.

• Demonstrated ability and experience functioning successfully in a

fast-paced environment with a strong service orientation.

• Ability to work collegially and communicate effectively with col-

leagues, faculty, and students.

• In-depth knowledge of a wide range of information sources and

technologies, especially data science/analysis.

• Superior teaching skills.

• Curiosity about how technology is affecting research and teaching,

and enthusiasm for collaboration with faculty and students in a liberal

arts context.

• Excellent writing, problem-solving, and presentation skills.

• Demonstrated aptitude for quickly learning new tools and technolo-

gies.

Application Instructions

Please visit https://apptrkr.com/3373033.

LITS is committed to creating an accessible, supportive environment

and an educational experience that recognizes diversity and cultural

competence as integral components of academic excellence. Candi-

dates who can contribute to that goal are encouraged to apply and

to identify their strengths in this area.

Hamilton College (http://www.hamilton.edu/) is a residential liberal

arts college located in the Mohawk Valley of upstate New York.

Applicants with dual-career considerations can find other Hamilton

and nearby academic job listings at http://www.upstatenyherc.org/,

as well as additional information at https://www.hamilton.edu/dof/

faculty-development/resources-for-prospective-or-new-faculty/

opportunities-for-spouses-or-partners (Opportunities for Spouses or

Partners). Hamilton College is an affirmative action, equal opportu-

nity employer and is committed to diversity in all areas of the campus

community. Hamilton provides domestic partner benefits. Candidates

from underrepresented groups in higher education are especially

encouraged to apply.

Equal Employment Opportunity Statement

Hamilton College is an Affirmative Action, Equal Opportunity

employer and encourages diversity in all areas of the campus commu-

nity.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/25/2022

Salary: Competitive

eJobs ID: 10772
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New York University Abu Dhabi
Rank: Post-Doctoral Associate in the Division of Social Science

- Research on Africa

We are inviting applications for a post-doctoral fellowship in the

Division of Social Science at NYU Abu Dhabi from those who have

or will soon receive a PhD in one of the social sciences or a related

discipline. The appointment will begin September 1, 2023, subject

to final budget approval. Post-doctoral fellows will spend half their

time on independent research, and half on collaborative research with

Professors Melina Platas, Peter van der Windt, J. Andrew Harris, who

will also serve as mentors. The collaborative research will involve

multi-site survey-based research on governance and perceptions of

climate change in the Global South, and Africa in particular. The

ideal candidate would have significant experience with fieldwork and

survey implementation. Essential skills include programming experi-

ence in R/Stata/Python and experience with and/or strong interest

in survey experiments, sampling, and design. The position does not

require teaching, but it may be possible to get teaching experience

for compensation.

The position is based in Abu Dhabi and will start on September 1,

2023. The fellow will be part of a group of over 20 post-doctoral

fellows and 70 faculty in the Division of Social Science. This is a

two-year position, renewable for a third year depending on perform-

ance. We will begin reviewing applications on October 15, 2022, and

will continue until the position is filled.

About NYU Abu Dhabi

Established in partnership between New York University (NYU) and

the emirate of Abu Dhabi, NYU Abu Dhabi (NYUAD) has assembled

a remarkable community of scholars, students, researchers, artists,

inventors, and others who are establishing a new global model of

higher education for today’s complex world. We seek to attract out-

standing post-doctoral researchers who will contribute to an intellec-

tually rich environment.

NYUAD is committed to building and strengthening a university-

wide culture of inclusion, diversity, belonging, and equity (IDBE).

For more information on NYUAD’s commitment to IDBE and how

these values are fundamental to our mission please visit https://nyuad.

nyu.edu/en/about/inclusion-diversity-belonging-and-equity.html.

Working for NYUAD

To help post-doctoral fellows and faculty thrive, we offer a comprehen-

sive benefits package. This starts with a generous relocation allowance

to ensure a smooth transition to Abu Dhabi. It includes a competitive

salary; housing and transportation allowances; educational assistance

for your dependents attending school in the UAE; and access to health

and wellness services. Click here for more information on benefits

for you and your family.

Qualifications

This position requires a Ph.D. in a social science or a related discipline

and evidence of a strong program of high-quality research.

Application Instructions

To apply for this position, please submit the following items:

• CV

• Cover Letter

• Statement of Research Interests

• Three (3) Representative Writing Samples

• List of three references that may be contacted

https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
https://www.hamilton.edu/dof/faculty-development/resources-for-prospective-or-new-faculty/opportunities-for-spouses-or-partners
www.apsanet.org/jobs
http://apply.interfolio.com/101345
http://apply.interfolio.com/101345
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Link to apply for the position - http://apply.interfolio.com/101345

Women, underrepresented minorities, and UAE citizens are especially

encouraged to apply.

For questions about this position, please email nyuad.socials-

cience@nyu.edu

Join NYU Abu Dhabi, an exceptional place for exceptional people.

Start Date: Fall 2023

Application Deadline: 10/15/2022

Date Posted: 8/25/2022

Salary: Competitive

eJobs ID: 10777

University of Pittsburgh
Rank: Assistant and Associate Professor – Structural Racism,

Oppression, and Black Political Experiences

Assistant and Associate Professor – Structural Racism, Oppression,

and Black Political Experiences

The Department of Political Science at the University of Pittsburgh

invites applications for two positions—an assistant and an associate

professor (pending budgetary approval) in any subfield of political

science or related discipline whose work addresses structural racism,

oppression, or Black political experiences, conceived domestically,

comparatively, or globally. We encourage applications from scholars

working on problems of racial oppression and racialized inequalities

and hierarchies – in race and ethnic politics, in political behavior, in

political economy, in international and transnational politics, in global

or domestic institutions (of the US or other countries), as well as any

other topic related to our theme (including inequalities in cities,

health, education, and technology).

The Department intends to make three hires in the coming years

(pending budgetary approval), in coordination with a cluster in Race,

Representation, and Anti-Black and Systemic Racism within the Ken-

neth P. Dietrich School of Arts and Sciences. The related University

Race and Social Determinants of Equity and Well-being Cluster Hire

and Retention Initiative is also aimed at creating and sustaining a

cohort of scholars whose research, service, and community engagement

are aimed at strengthening knowledge and addressing racial disparities

in the social determinants of equity and wellbeing. We thus welcome

applicants whose interests complement current and new cluster faculty

pertaining to race and inequality and their impact on communities

of color.

The starting date for these positions is September 1, 2023. Successful

candidates are expected to engage in research, teaching, and service

that contributes to the department’s mission. Required qualifications:

applicants have or expect to have a Ph.D. in hand before the appoint-

ment begins, research interests related to structural racism, oppression,

or Black political experiences, and demonstrated ability or potential

to deliver high-quality instruction, to publish high-quality scholarship,

and to contribute to an inclusive climate and attract and retain a

diverse student body.

Applications should include a cover letter, curriculum vitae, statement

of research and teaching interests, two or three writing samples, teach-

ing evaluations (if available), a diversity statement (brief description

of how your research, teaching or service demonstrates a commitment
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to diversity and inclusion), and a minimum of three letters of reference;

references should send their letters directly to psjobs@pitt.edu.

Please apply online at:

Assistant Professor Position:

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.

ftl?job=22007072&tz=GMT-04%3A00&tzname=America%

2FNew_York

Associate Professor Position:

https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.

ftl?job=22007073&tz=GMT-04%3A00&tzname=America%

2FNew_York

In order to ensure full consideration, applications must be received

by Sept. 30, 2022 and the review of applications will continue until

the position is filled. The Political Science Department telephone

number is (412) 648-7290; the contact e-mail address is wynn2@pit-

t.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-

nity Employer and values equality of opportunity, human dignity

and diversity. EOE, including disability/vets.

Start Date: Fall 2023

Application Deadline: 9/30/2022

Date Posted: 8/24/2022

Salary: Negotiable

eJobs ID: 10767

National Defense University
Rank: Dean of Faculty and Academic Programs

Summary

National Defense University (NDU) supports the joint warfighter by

providing rigorous Joint Professional Military Education to members

of the U.S. Armed Forces and select others in order to develop leaders

who have the ability to operate and creatively think in an unpredictable

and complex world.

This is a Title 10 Excepted Service Appointment. Appointment is

not to exceed 3 years with the possibility for extension.

This job is open to the public - U.S. Citizens, Nationals or those

who owe allegiance to the U.S.

Apply online at: https://www.usajobs.gov/job/671345800

Open & closing dates

08/16/2022 to 09/13/2022

Salary

$150,859 - $173,470 per year

Pay scale & grade

AD 6

Duties

The Dean of Faculty and Academic Programs fosters institutional

collaboration and integration in conjunction with the Dean of Admin-

istration, Dean of Students and the functional Directorate Heads;

Chief Human Capital Officer (CHCO), Chief Information Officer

http://apply.interfolio.com/101345
www.apsanet.org/jobs
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=22007073&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=22007073&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=22007073&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=22007073&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=22007073&tz=GMT-04%3A00&tzname=America%2FNew_York
https://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.ftl?job=22007073&tz=GMT-04%3A00&tzname=America%2FNew_York
https://www.usajobs.gov/job/671345800
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(CIO), Chief Financial Officer (CFO) and Support Services Director

(SSD). The Dean reports to the Component Head and is responsible

to the VP-AA/Provost for the management and governance of the

academic mission and their respective academic/research programs.

The Dean provides the leadership, management and expertise neces-

sary to accomplish University-wide and component: strategic and

operational academic program planning and assessment; development

and documentation of required academic policies, guidance and pro-

cesses; academic program oversight; and faculty talent and perform-

ance management and professional development.

Responsible for the content and qualify of the college's curricula, the

currency, relevance and pedagogical innovation of its component

courses, programs and curricula.

Chairs the College Academic Policy Council (APC) or equivalent

body for academic governance and peer review purposes.

Provides academic and faculty leadership for the college.

Teaches core, concentration or elective courses as needed to maintain

contact with College courses, classrooms and students and to support

delivery of the college curriculum.

Participates in University and component engagement efforts to share

learning and scholarship within the college and throughout NDU.

Serves as a Working Group member of the Military Education Coordi-

nating Council (MECC)

Performs other duties and projects as assigned.

Requirements

Conditions of Employment

Must be a U.S. Citizen

The individual selected for this position is required to obtain and

maintain a Top Secret security determination as a condition of

employment.

All federal employees are required to have direct deposit

File a Public Financial Disclosure Report (OGE-278) within 30 days

of entering the covered position, annually thereafter, and within 30

days of terminating from a covered position required by the Ethics

in Government Act (EIGA).

The incumbent will serve in a probationary status for the first 24

months. If they have served in a supervisory capacity as a Title 10

employee at NDU within the last year, the probationary period is

reduced to 18 months.

If selected, you will be required to provide information regarding

your COVID-19 vaccination status for the purposes of determining

appropriate workplace safety protocols, such as those related to mask-

ing, testing, travel, and quarantine.

Qualifications

REQUIRED QUALIFICATIONS:

Must have a doctorate degree (or other equivalent terminal profes-

sional degree) with progressive professional experience in a relevant

area and a substantial record of excellence in teaching, continuing

scholarship, and service contributions within an appropriate field of

academic study. Experience in graduate-level education is strongly

preferred. Background and degree in a National Security Studies or

related is strongly preferred.

Demonstrated successful record of leadership achievements, innova-

tion, and managerial skills.

Must have demonstrated successful experience as a department head

or as associate dean in an academic institution, or an equivalent

leadership position. Must have a proven record for building partner-

ships and coalitions at similar or larger/more complex organizations.

Must have a record of successfully leading change in an organization

of similar or larger size or greater complexity. Must have experience
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developing the organizational vision and implementing policies and

procedures to achieve this vision within available resources in a contin-

uously changing environment.

Experience providing leadership and strategic direction over personnel

across complex organizations.

DESIRED QUALIFICATIONS:

Background and degree in a national security studies, or other related

areas is strongly preferred.

Experience working in the interagency, joint, multi-service or multi-

national military environment.

Knowledge of public and/or private sector academic institutions' orga-

nization, structure, and operations.

Familiarity with the missions, organization, and operations of the

Department of Defense.

Familiarity with the Joint Strategic Planning System

Experience managing at the highest levels within a large diverse aca-

demic environment.

Senior service college graduate level education preferred.

Education

Education Requirement: Ph.D. or other terminal degree from a region-

ally accredited institution of higher education (or international equiva-

lent) related to the duties of this position, with a focus on national

security or higher education academic administration.

Official transcripts will be required at time of selection to verify

educational requirements are met.

Start Date:
Application Deadline: 9/13/2022

Date Posted: 8/22/2022

Salary: $150,000 - $159,999

eJobs ID: 10753

Hertie School – the University of Governance in
Berlin
Rank: Postdoctoral Researcher - Digital Governance

Subfield(s): Public Policy, Open, Other

The Hertie School in Berlin prepares exceptional students for leader-

ship positions in government, business, and civil society. The school

offers master’s programmes, executive education and doctoral pro-

grammes, distinguished by interdisciplinary and practice-oriented

teaching, as well as outstanding research. Its extensive international

network positions it as an ambassador of good governance, character-

ised by public debate and engagement. The school was founded in

2003 by the Hertie Foundation, which remains its major funder. The

Hertie School is accredited by the state and the German Science

Council.

The Hertie School seeks to fill the following position: Postdoctoral

Researcher - Digital Governance (f/m/div) on a full-time basis (40

hours per week).

The contract shall commence in fall 2022 and is limited for three

years. The successful candidate will be affiliated with the Hertie

School's Centre for Digital Governance (https://www.hertie-school.

org/en/centre-for-digital-governance).

Your tasks:

Your main tasks at the Hertie School will be to further develop your

own independent research programme with relevance for the Centre.

Research areas may include, but are not limited to: digitalisation of

government, artificial intelligence and human development, social

www.apsanet.org/jobs
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
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media governance, and open data and data sharing. Your goal should

be to publish relevant research in leading peer-reviewed journals.

In a minor role, you will be asked to contribute towards core activities

of the Centre for Digital Governance, such as supporting grant-writing

activities or helping with the organisation of the Centrés research

colloquium and smaller workshops or events.

Your profile:

PhD (or equivalent) in a relevant discipline with publications demon-

strating sufficient transdisciplinary understanding and capacities, and

an excellent potential for academic achievement.

Keen interest in the interplay of questions related to the topics men-

tioned above is a must-have.

Excellent oral and written communication skills in English.

We offer:

A stimulating international and diverse environment in multiple areas

of social science, high-quality teaching and public policy. The Hertie

School is a vibrant academic community that emphasizes excellence

in research and teaching as well as an interdisciplinary perspective.

Our school has been certified as a family friendly work environment

in higher education and an equal opportunity employer. Severely

disabled applicants are given preferential consideration in the event

of equal qualification.

Please submit your application portfolio (a CV, a cover letter describ-

ing your research plans and interest, two writing samples, and names

and contact information of at least two references). Please submit

your complete and relevant application documents in a single PDF

file by 11 September 2022 here: https://hertie-school.dvinci-easy.com/

en/p/en/jobs/50634/intro

Start Date: Fall 2022

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10718

Princeton University
Rank: Research Specialist II

Subfield(s): Comparative Politics, Non-Academic, Other

Housed at Princeton University, Arab Barometer is a nonpartisan

research network that provides insight into the social, political, and

economic attitudes and values of citizens across the Middle East and

North Africa (MENA). We have been conducting high quality and

reliable public opinion surveys since 2006, making us the longest-

standing and the largest repository of publicly available data on the

views of citizens in the region.

The Research Specialist II will join a face-paced, dynamic environment

where a close-knit team of researchers strives to find innovative ways

of measuring the preferences and grievances of citizens in MENA.

Arab Barometer's goal is not only to implement best practices to learn

about the MENA region, but also to learn what the MENA region

tells us about survey research. To this end, the Research Specialist

will be involved in deciding what questions to ask and how to ask

them; working with regional partners to collect high-quality data;

analyzing and interpreting survey findings; and disseminating results

to a diverse audience. The position reports to the Director of Research

but works in close collaboration with the project director, research

associates, communication associate, graduate and undergraduate stu-

dents, and research colleagues in the U.S. and MENA.
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The ideal candidate will have a penchant for critical thinking and the

perspicacity to keep in mind “the big picture” without sacrificing

nuance. The candidate must also have the flexibility to manage

multiple requests on a variety of tasks required by diverse stakeholders.

This is an excellent opportunity to further develop both qualitative

and quantitative research skills and to learn about the logistics of

navigating research across different political and social contexts in the

MENA region.

*This is a 2-year term position with possibility of renewal. This

position is based in the Arab Barometer's Washington, DC office.

For full consideration, applicants must submit a cover letter and

include an answer to the following question:

Arab Barometer's Wave VII Questionnaire is publicly available on

our website (arabbarometer.org). What one topic would you like to

see covered—or covered differently—on the next Arab Barometer

survey? Please tell us why you think the topic should be added or

amended. Then, provide one or two questions in both English and

Arabic that you would add to the survey.

Responsibilities

*Drafting qualitative literature reviews or annotated bibliographies on

assorted topics slated for inclusion on the survey and compiling lists of

validated survey questions on these topics asked in MENA or elsewhere

*Incorporating questionnaire feedback from numerous stakeholders

and managing version control and translation updates in both Arabic

and English

*Providing write-ups and analyses of outcomes from pretesting meth-

ods (such as focus groups and cognitive pretests)

*Helping to prepare training materials in both Arabic and English for

survey teams in the region and documenting training accomplishments

*Managing Arab Barometer’s Arabic and English-language question

banks (the internal repository of all questions posed on Arab Barom-

eter’s seven waves)

*Liaising with regional partners during survey fielding to monitor

survey progress and to update quality control trackers

*Assisting in data management by providing data labels and graph

titles in both Arabic and English

*Writing or contributing to authorship of Arab Barometer country

reports, topical reports, and Arab Pulse blogs

*Fact checking and number checking reports of other Arab Barometer

colleagues or contributors

*Drafting presentations of findings for various audiences including

academics, government officials, policy makers, and civil society practi-

tioners

Required Qualifications

*A propensity for “thinking outside the box” and taking initiative

*Strong qualitative research skills

*Excellent oral and written communication skills in both Arabic

and English

*Interest in and knowledge of Middle Eastern and North African

affairs

*Baseline knowledge of statistics/survey data or willingness to develop

skills through independent study if needed

*Highly organized and attentive to details

*Ability to multi-task effectively, including meeting tight deadlines

across multiple survey projects while ensuring accuracy of results

*In-depth knowledge of at least one MENA country, combined with

an ability to look broadly at the region.

*B.A. degree in social sciences, humanities, MENA region area studies,

or statistics. MA preferred.

https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
www.apsanet.org/jobs
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*1-3 years of experience in undertaking research involving qualitative

and/or quantitative analysis (internships, volunteer positions, research

assistantships for professors, or extra-academic pursuits all count)

Preferred Qualifications

*Knowledge of survey questionnaire design

*Knowledge of LaTex

*Knowledge of R or STATA

Apply online at https://main-princeton.icims.com/jobs/15465/

research-specialist-ii/job?hub=15.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/17/2022

Salary: Competitive

eJobs ID: 10717

Arkansas State University
Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Comparative Poli-

tics, Other

Specializations: Race & Ethnic Politics, Public Opinion, Quantita-

tive Methods

The Department of Political Science at Arkansas State University

invites applications for a tenure-track position at the level of assistant

professor, beginning fall 2023.

The position is open with respect to any aspect of political behavior

(comparative perspectives are openly considered), although candidates

whose research and teaching interests are in race and ethnic politics

and/or the study of under-represented/marginalized groups are

strongly encouraged to apply. Candidates who have a strong theoretical

and empirical background with the ability to teach advanced research

methods at the undergraduate and graduate level are preferred.

The Department also seeks to attract a candidate who can enhance

the department’s course offerings in the Masters program in political

science, and who can increase the department’s mission towards con-

tinuing diversity, equity, and inclusion.

To apply and learn more, visit https://bit.ly/3plf9y6. All items listed

below are requirements must be submitted in order for your file to

be considered complete:

(1) A statement of purpose indicating research and teaching interests

and credentials

(2) Curriculum Vitae

(3) Graduate transcripts

(4) Evidence of teaching ability

(5) A Writing sample (a peer reviewed article that was recently pub-

lished or dissertation chapter will suffice)

(6) three letters of recommendation

Start Date: Fall 2023

Application Deadline: 11/1/2022

Date Posted: 8/16/2022

Salary: Negotiable

eJobs ID: 10709

X : 58720$SOAP

09-03-22 21:30:25

Page 207
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 207

Carleton College
Rank: Assistant Professor - Native American and Indigenous

Studies

The American Studies program at Carleton College invites applica-

tions for a tenure-track position in Native American and Indigenous

Studies to begin September 2023. This position is open in terms of

research focus but a PhD in American Studies or Ethnic or Native

American / Indigenous Studies is strongly preferred. Candidates with

a PhD in another field will be considered if they demonstrate extensive

interdisciplinary training in a field closely related to Native American /

Indigenous Studies at the PhD level. Possible research focus areas, in

addition to American Studies, include Art and Art History (including

museum studies), Biology, English, or Political Science. Carleton is

committed to developing its faculty to better reflect the diversity of

our student body and American society. Gender-diverse individuals

and members of underrepresented minority groups are strongly

encouraged to apply.

Successful candidates may have training in a range of disciplines and

fields, but their research and teaching must primarily concern Native

American and Indigenous Studies. They will be expected to teach

undergraduate courses with a focus on Native American / Indigenous

studies as well as courses in the partner department for a total of five

courses over three trimesters per year. Departmental service responsi-

bilities will be primarily contributed to American Studies. The success-

ful candidate will be an equity-minded individual committed to men-

toring students from a broad range of socioeconomic backgrounds,

genders, orientations, abilities, and cultural heritages. We seek appli-

cants who understand the benefits that diversity brings to Carleton’s

small residential community, and who are committed to furthering

the College’s goals of closing equity gaps and providing a safe learning

environment for all students. Successful applicants will be invested

in building reciprocal relationships with local Native nations and

Native community organizations.

An ideal candidate should also have a demonstrated track record of

socially-engaged research, in collaboration with Indigenous Peoples,

with a commitment to the transformative integration of Indigenous

Peoples’ concerns or ways of knowing into their teaching and scholar-

ship.

To apply, please visit the Carleton College website at careers.carlet-

on.edu and complete the online application by submitting a cover

letter; CV; statement of teaching philosophy; and contact information

for three references, including a reference from a community partner.

Application deadline is October 15, 2022. Full letters of reference

and a writing sample will be requested later.

Carleton is a highly selective undergraduate liberal arts college with

a student body of approximately 2,000. Located in the thriving two-

college town of Northfield, Minnesota, it is forty-five miles from the

Twin Cities of Minneapolis and St. Paul, a metropolitan area with

a vibrant Native community. This new position is a part of a broader

institutional commitment to build capacity in Native American and

Indigenous studies, in acknowledgement of Carleton’s location on

the homelands of the Wahpekute and Mdewakanton Dakota peoples.

The successful candidate will join another dedicated American Studies

faculty member who teaches Indigenous Histories and Native Ameri-

can and Indigenous Studies, will be supported through a full time

Indigenous Communities Liaison staff member, and will partner with

an active student organization, the Indigenous Peoples Alliance.

https://main-princeton.icims.com/jobs/15465/research-specialist-ii/job?hub=15.
https://main-princeton.icims.com/jobs/15465/research-specialist-ii/job?hub=15.
https://bit.ly/3plf9y6.
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Carleton College does not discriminate on the basis of race, color,

creed, ethnicity, religion, sex, national origin, marital status, veteran

status, actual or perceived sexual orientation, gender identity and

expression, status with regard to public assistance, disability, or age

in providing employment or access to its educational facilities and

activities.

Start Date: Fall 2023

Application Deadline: 10/15/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10623

SUNY, University at Albany
Rank: Assistant or Associate Professor

The School of Criminal Justice invites applications for a full-time

tenured or tenure-track faculty appointment at the academic rank of

Assistant Professor or Associate Professor to begin Fall 2023. We seek

a scholar with an active and productive program of research and with

a record of or strong potential for obtaining external funding. Area

of research focus is open. Candidates should be able to effectively

teach a 2-2 load of relevant undergraduate and graduate courses,

mentor graduate and undergraduate students, and engage in service

to the School, University, community, and profession. A Ph.D. in

criminal justice, criminology, or related discipline (e.g., sociology,

political science, psychology, economics) is required, in hand by Sep-

tember 1, 2023. Degrees must be from a university accredited by

the U.S. Department of Education or an internationally recognized

accrediting organization.

Applicants should address in their application their ability to work

with and instruct a diverse population and their willingness to teach

remotely or online, if needed, in addition to traditional in-person

instruction. Candidates must be willing to contribute to the Universi-

ty’s priorities, including student success, research, diversity and inclu-

sion, internationalization, and community engagement and service.

The School of Criminal Justice has an internationally renowned doc-

toral program, a Master’s Degree program, and a selective BA program.

The University at Albany is one of the four University Centers of

the State University of New York; its approximately 17,000 students

include roughly 5000 graduate students, and its full-time faculty

number about 700. Albany, the capital of New York, is in a metropoli-

tan area with a population of approximately 800,000. Located in

beautiful upstate New York, it is in close proximity to the Berkshires,

the Catskills, the Adirondacks, and the Hudson River Valley and is

also convenient to Boston, Montreal, and New York City.

Review of applications will begin September 15, 2022 and will con-

tinue until the position is filled.

Required Qualifications:

• Ph.D. in criminal justice, criminology, or related discipline (e.g.,

sociology, political science, psychology, economics) from a univer-

sity accredited by the U.S. Department of Education or an interna-

tionally recognized accrediting organization, in hand by September

1, 2023

• active and productive program of research

• record of or strong potential for externally funded research

• ability to effectively teach relevant undergraduate and graduate

courses

• ability to mentor graduate and undergraduate students
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• ability to work with and instruct a diverse population

• willingness to teach remotely or online, should needs arise

• willingness to contribute to the University’s priorities, including

student success, research, diversity and inclusion, internationaliza-

tion, and community engagement and service

Applicants should apply online via https://albany.interviewexchange.

com/jobofferdetails.jsp?JOBID=151140

Applicants should submit:

1) a letter of application addressing each of the qualifications outlined

in the position announcement

2) statements of research and teaching interests and experience

3) a curriculum vitae

4) the names and contact information of three references

Review of applications will begin September 15, 2022 and will con-

tinue until the position is filled.

The University at Albany is an EEO/AA/IRCA/ADA employer.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/15/2022

Salary: Competitive

eJobs ID: 10694

University of Toronto
Rank: Associate Professor / Professor and Chair in Global China

Closing Date: Thursday October 6, 2022

The Munk School of Global Affairs & Public Policy in the Faculty

of Arts & Science at the University of Toronto invites applications

for a full-time tenure stream position in the area of Global China.

The appointment will be at the rank of Associate Professor or Profes-

sor, with an expected start date of July 1, 2023. The successful

candidate may be appointed as the endowed Munk Chair in Global

China for a five-year term.

Applicants must have earned a Ph.D. in any social sciences field

relating to Global China or a related area such as Economics, Political

Science, Sociology, with a clearly demonstrated exceptional record of

excellence in research and teaching. The Munk School seeks a scholar

whose research and teaching interests complement and enhance one

or more of our existing strengths, which include the Future of Demo-

cratic Societies, the Changing World Order, the Political Economy of

Innovation, and the Digital World. Candidates will have an established

international reputation and will be expected to sustain and lead

innovative and independent research at the highest international level

and to maintain an outstanding, competitive, externally funded

research program. The Committee especially welcomes candidates

whose work focuses on the global role of China within the political

economy of innovation, and the role of democratic societies, justice,

and foreign relations.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of sustained high-impact contributions

and publications in top-ranked disciplinary and/or field-relevant aca-

demic journals or academic presses, the submitted research statement,

presentations at significant conferences, distinguished awards and

accolades, other noteworthy activities that contribute to the visibility

and prominence of the field, as well as strong endorsements from

referees of high standing.

www.apsanet.org/jobs
https://albany.interviewexchange.com/jobofferdetails.jsp?JOBID=151140
https://albany.interviewexchange.com/jobofferdetails.jsp?JOBID=151140
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Evidence of excellence in teaching will be demonstrated through

teaching accomplishments, through the teaching dossier submitted as

part of the application including a teaching statement, sample course

materials, teaching evaluations, and through endorsements of teaching

in the letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

The successful candidate will teach undergraduate and graduate

courses, including in the Munk School’s professional graduate pro-

grams (the Master of Global Affairs and the Master of Public Policy)

to students from a wide range of academic backgrounds and interests

and will also expand teaching capacity in the Asian Institute Collabora-

tive Master’s Specialization in Contemporary East and Southeast Asian

Studies and the Dr. David Chu program in Contemporary Asian

Studies. The successful candidate will have experience or demonstrable

interest in a professional school and/or in an interdisciplinary environ-

ment.

Salary and rank will be commensurate with qualifications and experi-

ence.

For more information about the Munk School of Global Affairs &

Public Policy at the University of Toronto St. George campus, please

visit our home page at https://munkschool.utoronto.ca/.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; curriculum vitae;

writing sample; teaching dossier (including a teaching statement and

sample course materials and teaching evaluations); and a research

statement outlining current and future research interests. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of contributions to equity

and diversity, which might cover topics such as (but not limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in the PDF/MS Word format. If you have any questions

about this position, please contact munkschool.academic@utoron-

to.ca.

All application materials, including reference letters, must be received

by Thursday October 6, 2022.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement:

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized
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persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement:

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

To apply please click here. (jobs.utoronto.ca)

Start Date: Summer 2023

Application Deadline: 10/6/2022

Date Posted: 8/11/2022

Salary: Negotiable

eJobs ID: 10670

U.S. Naval War College
Rank: Assistant Professor, Strategic Deterrence Initiative

The U.S. Naval War College is a Professional Military Education

(PME) institution serving the nation, the Department of Defense,

and the U.S. Navy. U.S. and selected international graduates earn

Master of Arts degrees in National Security & Strategic Studies or

Defense & Strategic Studies accredited by the New England Commis-

sion of Higher Education. The College educates and develops future

leaders through the development of strategic perspective, critical think-

ing, and cultural awareness, as well as enhancing the capability to

advise senior leaders and policy makers. The College also helps to

define the future Navy and its roles and missions; supports combat

readiness; strengthens global maritime partnerships; and promotes

ethics and leadership throughout the force. We are actively seeking

candidates with diverse academic, demographic and professional back-

grounds. More information on the college can be found at www.

usnwc.edu

Strategic Deterrence Initiative. The robust Cold War understanding

of the nuclear balance and its implications for deterrence and warfight-

ing has atrophied considerably. These changes warrant a major invest-

ment of time and resources to engage in focused research on deterrence

from the conventional, through high-conventional, cross-domain, to

the full nuclear spectrum. The Naval War College’s Strategic Deter-

rence Initiative will keep the College on the cutting edge of research,

education, and fleet support on deterrence and warfighting in these

domains.

http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
http://www.opm.gov.
http://www.opm.gov.
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Strategic and Operational Research Department (SORD). The SORD

produces innovative research and analysis for the U.S. Navy, the U.S.

Department of Defense, the U.S. interagency, and the broader national

security community. It also generates new scholarship in security

studies and actively participates in the broader academic community.

The SORD is home to a number of specialized centers, institutes,

and advanced research groups that foster deeper levels of research,

analysis, and teaching on subjects of critical interest for the Navy:

the China Maritime Studies Institute, the Cyber & Innovation Policy

Institute, the Russia Maritime Studies Institute, and the Halsey, and

Brodie groups. The SORD’s faculty employ varied and multi-discipli-

nary approaches to national security issues, generating new knowledge

for the Navy and the Department of Defense.

Responsibilities. The incumbent will conduct individual and team

research, engagement, and education to support Navy leadership on

strategic deterrence. Research topics might include—but not be lim-

ited to—questions about nuclear deterrence and coercion, crisis insta-

bility, non-nuclear strategic deterrence, technology and the future of

strategic deterrence, and comparative analysis of great power nuclear

balances and policies. Candidates will be expected to assist standing

up and managing an Advanced Research Program on strategic deter-

rence and nuclear matters, which may involve developing and teaching

relevant courses at the masters level.

Qualifications and Competencies. Qualified candidates must have an

advanced degree from an accredited university. A Master’s Degree or

enrollment in a Ph.D. program is required. A Ph.D. in a research-

related field such as political science, history, economics, or a relevant

scientific field is highly preferred. Ph.D. candidates who are close

to defending their dissertations are encouraged to apply. Successful

candidates will have an active and ambitious research agenda they

will continue to pursue at the Naval War College. Preferred applicants

will demonstrate the ability to publish research on nuclear deterrence,

coercion, and conflict; and will possess a significant research back-

ground on topics such as nuclear deterrence and coercion, crisis stabil-

ity between nuclear-armed powers, non-nuclear strategic deterrence,

technology and the future of strategic deterrence, and comparative

analysis of international nuclear balances and policies. Professional

and operational experience relevant to strategic deterrence will be

considered as important complements to scholarly credentials. Famil-

iarity with naval/maritime strategies, concepts, and capabilities is desir-

able. Teaching experience is also valued.

Candidates must be U.S. citizens capable of obtaining a Department

of Defense security clearance at the TOP SECRET/SCI level. The

selected candidate will be subject to a pre-employment drug screening

test and random drug testing thereafter. Any current or prior military

service should be described including assignments, positions held,

highest rank attained, and dates of service.

Salary Considerations. Salary is competitive and is accompanied by

a generous Federal Civil Service package that includes health insurance,

pension and retirement saving plans (with employer matching contri-

butions), paid vacation and sick leave, and other benefits. Rank and

salary are commensurate with experience and credentials in accordance

with Department of the Navy Faculty Pay Schedule. This is a tenure-

track position.

Application Process. Applicants must reference VA#NWC-22-21 and

submit their application package to: NWC-22-21@usnwc.edu. The

application package must include: (1) cover letter; (2) curriculum

vitae; (3) research agenda (no more than 2000 words); and (4) names
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and contact information for three references. Applications will be

accepted through 11:59 pm (EDT), 26 September 2022.

Questions about this position should be directed via email to CAPT

Michael Marston, USN, michael.marston@usnwc.edu or Dr. Colin

Jackson, colin.jackson@usnwc.edu.

To ensure compliance with an applicable preliminary nationwide

injunction, which may be supplemented, modified, or vacated,

depending on the course of ongoing litigation, the Federal Govern-

ment will take no action to implement or enforce the COVID-

19 vaccination requirement Safer Federal Workforce Task Force 2

pursuant to Executive Order 14043 on Requiring Coronavirus Disease

2019 Vaccination for Federal Employees. Therefore, to the extent a

Federal job announcement includes the requirement that applicants

must be fully vaccinated against COVID-19 pursuant to Executive

Order 14043, that requirement does not currently apply. Federal

agencies may request information regarding the vaccination status of

selected applicants for the purposes of implementing other workplace

safety protocols, such as protocols related to masking, physical distanc-

ing, testing, travel, and quarantine.

NOTICE OF VETERANS PREFERENCE: There is no formal rating

system for applying veterans’ preference to the excepted service; how-

ever, the Department of Defense considers veterans’ preference eligibil-

ity a positive factor for hiring. Applicants eligible for veterans’ prefer-

ence must include that information in their cover letter or resume

and attach supporting documentation (e.g., DD Form 214, &quot;C-

ertificate of Release or Discharge from Active Duty&quot;) to their

submissions. Although the point-preference system is not used, appli-

cants eligible to claim 10-Point preference must submit a Standard

Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&

quot; and supporting documents required for specific type of prefer-

ence claimed. (SF 15, which lists the types of 10-Point Preference

and the required supporting documents, is available from the Office

of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement

dated to a civilian position is subject to the provisions of 5 United

States Code 3326.

The Naval War College is an Equal Opportunity Employer.

Start Date:
Application Deadline: 9/26/2022

Date Posted: 8/10/2022

Salary: Competitive

eJobs ID: 10664

University of Toronto
Rank: Associate Professor / Professor and Chair in Global Affairs

The Munk School of Global Affairs & Public Policy in the Faculty

of Arts & Science at the University of Toronto invites applications

for a full-time tenure stream position in the area of Global Affairs.

The appointment will be at the rank of Associate Professor or Profes-

sor, with an expected start date of July 1, 2023. The successful

candidate may be appointed as the endowed Munk Chair in Global

Affairs for a five-year term.

Applicants must have earned a Ph.D. in any social sciences field

relating to Global Affairs or a related area such as Economics, Political

www.apsanet.org/jobs
http://www.opm.gov.
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Science, or Sociology, with a clearly demonstrated exceptional record

of excellence in research and teaching. The Munk School seeks a

scholar whose research and teaching interests complement and

enhance one or more of our existing strengths, which include the

Future of Democratic Societies, the Changing World Order, the

Political Economy of Innovation, and the Digital World. Candidates

will have an established international reputation and will be expected

to sustain and lead innovative and independent research at the highest

international level and to maintain an outstanding, competitive, exter-

nally funded research program. The Committee especially welcomes

candidates whose work focuses on global regulation of data, interna-

tional standard setting, or the governance of technology platforms,

in combination with research on global politics, industry, trade, ine-

quality, and international organizations.

Candidates must provide evidence of research excellence which can

be demonstrated by a record of sustained high-impact contributions

and publications in top-ranked disciplinary and/or field-relevant aca-

demic journals or academic presses, the submitted research statement,

presentations at significant conferences, distinguished awards and

accolades, and other noteworthy activities that contribute to the visibil-

ity and prominence of the discipline, as well as strong endorsements

from referees of high standing.

Evidence of excellence in teaching will be demonstrated through

teaching accomplishments, through the teaching dossier submitted as

part of the application including a teaching statement, sample course

materials, teaching evaluations, and through endorsements of teaching

in the letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

The successful candidate will teach undergraduate and graduate

courses, including in the Munk School’s professional graduate pro-

grams (the Master of Global Affairs and the Master of Public Policy)

to students from a wide range of academic backgrounds and interests.

The successful candidate will have experience or demonstrable interest

in a professional school and/or in an interdisciplinary environment.

Salary and rank will be commensurate with qualifications and experi-

ence.

For more information about the Munk School of Global Affairs &

Public Policy at the University of Toronto St. George campus, please

visit our home page at https://munkschool.utoronto.ca/.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; curriculum vitae;

writing sample; teaching dossier (including a teaching statement and

sample course materials and teaching evaluations); and a research

statement outlining current and future research interests. We seek

candidates who value diversity and whose research, teaching and

service bear out our commitment to equity. Candidates are therefore

also asked to submit a 1-2 page statement of contributions to equity

and diversity, which might cover topics such as (but not limited to):

research or teaching that incorporates a focus on underrepresented

communities, the development of inclusive pedagogies, or the men-

toring of students from underrepresented groups.
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Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in the PDF/MS Word format. If you have any questions

about this position, please contact munkschool.academic@utoron-

to.ca.

All application materials, including reference letters, must be received

by Thursday September 22, 2022.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement:

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People

of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement:

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

To apply please click here. (jobs.utoronto.ca)

Start Date: Summer 2023

Application Deadline: 9/22/2022

Date Posted: 8/9/2022

Salary: Negotiable

eJobs ID: 10640

http://uoft.me/UP.
www.apsanet.org/jobs
http://uoft.me/UP.
http://uoft.me/UP.
http://uoft.me/UP.
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United States Air Force Academy
Rank: Assistant Professor of Military and Strategic Studies

Subfield(s): International Relations, Public Policy, Other

Specializations: International Security, Defense, Intelligence

Teach undergraduate courses in military strategy and/or international

security. Provide well-organized instruction to facilitate, assess, and

continuously improve cadet learning. Conduct research in the field

which contributes to the body of knowledge. Pursue personal profes-

sional development and engages in scholarly and professional activities

to maintain academic currency as well as advance the discipline, the

department, and the US Air Force Academy. For more details on this

position, please contact Dr. Mike Fowler via email posted at https://

www.usafa.edu/facultyprofile/?smid=28765.

Note: USAF Academy does not currently have a tenure system but

plans to adopt one, pending congressional approval.

To apply, go to usajobs at https://www.usajobs.gov/job/664233600.

Start Date: Summer 2023

Application Deadline: 10/2/2022

Date Posted: 8/5/2022

Salary: $90,000 - $99,999

eJobs ID: 10632

Brown University
Rank: Lecturer in Development, Governance, and Security

As part of a major hiring initiative, The Watson Institute for Interna-

tional and Public Affairs at Brown University invites applications for

multiple Lecturer positions in the areas of Development, Security,

and Governance. These full-time faculty positions -- open to rank

(i.e., Lecturer, Senior Lecturer, Distinguished Senior Lecturer) -- are

focused on teaching, advising, and teaching-related administration

in the Watson Institute's undergraduate International and Public

Affairs program.

For each position, the initial appointment is for three years, and is

renewable at regular intervals of three to six years. Appointments for

these positions will begin on July 1, 2023.

We welcome applicants whose teaching expertise intersects with any

of the Watson Institute's core research areas in Development, Gover-

nance, and Security. The Watson Institute is especially interested

in qualified candidates who can contribute through their research,

teaching, and service to the diversity and excellence of the academic

community. The Watson Institute is committed to diversity and

inclusion, and welcomes applications from members of historically

underrepresented groups.

For at least one of these positions, we particularly seek applicants

with expertise in international security broadly defined, including but

not limited to grand strategy and geopolitical rivalry, civil war and

post-war reconstruction, defense policy and military intervention,

nuclear proliferation and deterrence, terrorism and counterterrorism,

cybersecurity and surveillance, and resource conflicts and the security

implications of climate change.

Also, for at least one of these positions, we seek applicants who, in

addition to their excellence in teaching, have a demonstrated record

of academic administration in undergraduate education. Such a record

might include prior service as director of undergraduate studies in an

academic department, director of a multi-disciplinary undergraduate

major/concentration, or director of undergraduate advising.
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Applicants must have a PhD in the social sciences or related disciplines.

Current PhD candidates must have the degree in hand by the time

of appointment.

All candidates should submit: 1) a cover letter describing relevant

professional and teaching experience, 2) a curriculum vitae, 3) a

teaching statement. Candidates should also have three letters of refer-

ence and their official graduate transcript uploaded to Interfolio at

the time of application.

Review of applications will begin on September 23, 2022, but applica-

tions will be accepted until the position is filled.

Brown University is committed to fostering a diverse and inclusive

academic global community; as an EEO/AA employer, Brown consid-

ers applicants for employment without regard to, and does not discrim-

inate on the basis of, gender, race, protected veteran status, disability,

or any other legally protected status.

Apply here: http://apply.interfolio.com/110653

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10619

Brown University
Rank: Professor of Cyber and Security and International and

Public Affairs

Specializations: Intelligence, International Security, Science &

Technology

The Watson Institute for International and Public Affairs at Brown

University invites applications for a faculty position in “cyber and

security” to begin in July 2023. We are seeking applicants whose

research focuses on various aspects of the intersection between cyber

technologies and human security. Research of interest includes, but

is not limited to, topics such as the impact of algorithm-based surveil-

lance on marginalized communities, the strategic manipulation of

cyber information for geopolitical gain, the intersection between social

media and surveillance, the implications of autonomous weapons

systems and drone warfare, and the development of offensive and

defensive cyber weaponry.

This faculty position will involve a joint appointment between the

Watson Institute and a relevant tenure-granting disciplinary depart-

ment at Brown. We welcome applicants with doctoral degrees from all

relevant disciplines, including STEM fields (e.g., Computer Science,

Applied Mathematics, etc.) and the social sciences (e.g., Sociology,

Economics, Political Science, Anthropology, History, Africana Stud-

ies). The Watson Institute is especially interested in qualified candi-

dates who can contribute through their research, teaching, and service

to the diversity and excellence of the academic community. The

Watson Institute is especially interested in qualified candidates who

can contribute through their research, teaching, and service to the

diversity and excellence of the academic community. The Watson

Institute is committed to diversity and inclusion, and welcomes appli-

cations from members of historically underrepresented groups.

Candidates at all ranks are welcome. A successful senior candidate

must have an outstanding record of scholarly achievement, a proven

record of successful research funding, and a demonstrated commit-

ment to undergraduate and graduate teaching and advising. A success-

ful junior candidate must be engaged in a research program with

https://www.usajobs.gov/job/664233600.
https://www.usajobs.gov/job/664233600.
https://www.usajobs.gov/job/664233600.
www.apsanet.org/jobs
http://apply.interfolio.com/110653
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the potential to influence their field, and a strong commitment to

undergraduate and graduate teaching and advising.

Junior candidates must have completed their PhD by the time of

appointment. Review of applications will begin on Sept. 23, 2022,

but applications will be accepted until the position is filled.

All candidates should submit: 1) a cover letter describing research

completed and planned, 2) a curriculum vitae, 3) a short writing

sample, and 4) a teaching statement. We ask that in both the cover

letter and teaching statement, the candidate describe how their work

fosters inclusive learning and diversity.

Senior candidates should include the names of five references whom

the search committee can contact at an appropriate time. The list of

references can be submitted via the &quot;additional documents&

quot; field in Interfolio.

Junior candidates should have three letters of reference and their

official graduate transcript uploaded to Interfolio at the time of the

application. The confidential recommendation letters should be

uploaded to Interfolio by the referee.

Brown University is committed to fostering a diverse and inclusive

academic global community; as an EEO/AA employer, Brown consid-

ers applicants for employment without regard to, and does not discrim-

inate on the basis of, gender, race, protected veteran status, disability,

or any other legally protected status.

Apply here: http://apply.interfolio.com/110611

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10618

University of Tennessee, Knoxville
Rank: Assistant Professor

Description

The Department of Political Science at the University of Tennessee

invites applications for a tenure track, assistant professor position in

the politics of populism, nationalism, and/or identity to begin Fall

2023. We are particularly interested in applicants who use rigorous

and creative analytical approaches to address substantively important

questions pertaining to these themes. Relevant research interests

include (but are not limited to): nationalist, populist, or nativist parties

or movements; conflicts, inequalities, or other relations between iden-

tity groups such as those based on ethnicity, race, religion, caste,

social class, or national origin; politics of and policies pertaining

to historically marginalized groups; xenophobia and discrimination

toward migrants, refugees, or other marginalized individuals; etc.

The successful candidate must have strong research skills and a theo-

retically oriented research agenda that will lead to publication in peer-

reviewed outlets (journals and/or books). The position is open with

respect to method, subfield, and geographic region. Preference will

be shown for applicants who have research and teaching interests that

complement existing departmental interests and strengths (especially

in the areas of global security and/or the politics of inequality), have

a capacity for attracting extramural funding, demonstrate evidence of

or potential for college/university teaching excellence, and exhibit a

commitment to diversity and inclusion. The Knoxville campus of the

University of Tennessee is seeking candidates who have the ability to
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contribute in meaningful ways to the diversity and intercultural goals

of the University. The position is a 9-month, tenure-track appoint-

ment, and the salary is competitive and commensurate with qualifica-

tions and experience.

The University of Tennessee, Knoxville, is the state’s flagship research

institution, a campus of choice for outstanding undergraduates, and

a premier graduate institution. As a land-grant university, it is commit-

ted to excellence in learning, scholarship, and engagement with society.

More information about the Department is available at: https://polisci.

utk.edu/. The Department also has a close working relationship with

the Howard H. Baker, Jr. Center for Public Policy, which can provide

a variety of resources and opportunities for faculty.

Qualifications

All the requirements for a Ph.D. in political science, public policy,

or related discipline must be finished at the time of appointment.

Application Instructions

Applicants should send a cover letter, a current CV, graduate tran-

scripts, a sample of scholarly writing, a research statement, a teaching

statement, and a statement concerning experience with and plans for

contributing to diversity, equity, and inclusion. All applicants should

request letters from three references to be directly uploaded to

Interfolio. Please submit application materials in digital format via

Interfolio (apply.interfolio.com/109943). Review of applications

begins September 20, 2022, and will continue until the position is

filled. For questions or inquiries, contact Professor Matt Buehler at

mbuehle2@utk.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10613

Yale University
Rank: Associate/Full Professor, International Relations, Compar-

ative Political Economy, Comparative Politics

Subfield(s): International Relations, Comparative Politics, Other

The Department of Political Science and the Jackson School of Global

Affairs at Yale University are looking to hire several faculty at the

rank of Associate or Full Professor with tenure, with an appointment

in International Relations, Comparative Political Economy, and Com-

parative Politics, beginning July 1, 2023. Faculty are expected to

share their teaching and service obligations between both the Political

Science Department and the Jackson School of Global Affairs. The

teaching expectation is normally 3 courses per academic year, plus

service to the programs.

http://apply.interfolio.com/110491

Start Date: Fall 2023

Application Deadline: 9/5/2023

Date Posted: 8/3/2022

Salary: Negotiable

eJobs ID: 10594

University of Pennsylvania, Wharton School
Rank: Full-Time Tenure Track - Assistant, Associate or Full Pro-

fessor

The Management Department of the Wharton School is seeking

applicants for a full-time, tenure-track faculty position at any level:

Assistant, Associate, or Full Professor in the areas of:

• Entrepreneurial Management

• Human Resource Management

http://apply.interfolio.com/110611
www.apsanet.org/jobs
https://polisci.utk.edu/.
https://polisci.utk.edu/.
http://apply.interfolio.com/110491
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• Multinational /Comparative Management

• Organizational Behavior

• Organizational Theory

• Strategy

Demonstrated ability or potential for high quality research and teach-

ing are important. Applicants must have a Ph.D. (expected completion

by June 30, 2024 is acceptable) from an accredited institution.

The appointment is expected to begin July 1, 2023.

Interested individuals should complete and submit our online applica-

tion via our secure website, and must include:

• A cover letter (indicating the areas for which you wish to be consid-

ered)

• Curriculum vitae

• 3 Letters of Recommendation

• Job Market Paper and Abstract

To apply please visit: http://apply.interfolio.com/109290

Recruitment Committee review of applications will begin on Septem-

ber 1, 2022. Candidates are strongly encouraged to have their com-

pleted application submitted by that date for full consideration.

If you have any questions please contact the Management Department

Recruitment Coordinator at: mgmt-recruitment@wharton.u-

penn.edu.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/1/2022

Salary: Negotiable

eJobs ID: 10573

Bates College
Rank: Assistant Professor of Politics

The Department of Politics at Bates College invites applications for

a tenure-track position focusing on racial and ethnic politics in the

US. We are open to and encourage a variety of methodological

approaches and paths to scholarly and teaching excellence in this

field. Applicants should show a strong commitment to excellence in

undergraduate teaching, to scholarly research, and to the implementa-

tion of inclusive pedagogies. The position would start on August 1,

2023. Faculty members teach five courses per year as well as advise

individual senior theses.

The college and the department are committed to enhancing the

diversity and inclusivity of the campus community and the curriculum.

Candidates who can contribute to this goal and identify their strengths

and experiences in this area are encouraged to apply. Consideration

of applications will begin September 19, 2022 and continue until the

position is filled.

Qualifications

Candidates should have PhD in hand or close to completion in

Political Science or related field.

Application Instructions

Review of applications begins September 19, 2022 and will continue

until the position is filled. Applicants should submit the following:
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(1) a letter of application, (2) curriculum vita, (3) pedagogy statement,

(4) research statement, (5) statement on how attention to inclusion

and equity informs your teaching and research, (6) writing sample,

(7) graduate transcripts, and (8) three letters of recommendation.

Employment is contingent upon successful completion of a back-

ground check.

APPLY HERE: https://www.bates.edu/employment/opportunities/?

job=492558

Start Date: Fall 2023

Application Deadline: 9/23/2022

Date Posted: 7/28/2022

Salary: Competitive

eJobs ID: 10556

Johns Hopkins University
Rank: Assistant Program Director/Lecturer or Sr. Lecturer, Secu-

rity and Intelligence

Subfield(s): International Relations, Comparative Politics, Other

Specializations: Intelligence, Defense, Foreign Policy

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Apply here: https://apply.interfolio.com/110586

Location:

Washington, DC

Description:

The Johns Hopkins University invites applications for the position

of Assistant Program Director in the area of Security and Intelligence.

This position will support the MA in Global Security Studies (pri-

mary), MS in Intelligence Analysis, and MS in Geospatial Intelligence

programs in the Center for Advanced Governmental Studies, within

the Krieger School of Arts & Sciences’ Advanced Academic Programs

Division. Reporting to the Director of the Center for Advanced

Governmental Studies and Associate Dean for Graduate & Profes-

sional Programs, the Assistant Program Director will contribute to

the excellence of the programs and will demonstrate and support

ongoing innovation in the curriculums. Johns Hopkins University is

committed to hiring candidates who, through their teaching and

service, will contribute to the diversity and excellence of the aca-

demic community.

Advanced Academic Programs:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts & Sciences at the Johns Hopkins University (JHU).

As the nation’s oldest and one of its most prestigious research universi-

ties, JHU offers high-quality master’s degrees and post-baccalaureate

education to students online, at its Washington, DC Center, and at

the Homewood campus in Baltimore, MD. AAP enrolls over 6,000

students each academic year in over 45-degree programs.

AAP was started in 1992 to provide students with the opportunity

to obtain a master’s degree in a professional and part-time graduate

program. Over the course of nearly 30 years, AAP has worked dili-

gently to add new degree programs that fit within the academic

structure of the Krieger School and satisfy the demands of the market-

place. AAP distinguishes itself through its intensive instructional assist-

ance, selective admissions, and more than 50 dedicated full-time

http://apply.interfolio.com/109290
www.apsanet.org/jobs
https://www.bates.edu/employment/opportunities/?job=492558
https://www.bates.edu/employment/opportunities/?job=492558
https://apply.interfolio.com/110586
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faculty. Tenured Krieger School faculty members serve as Program

Chairs within AAP and work together in the Council of Program

Chairs, an academic advisory body to the KSAS Dean.

AAP’s website, http://advanced.jhu.edu/, provides additional informa-

tion.

The Position:

AAP’s programs in security and intelligence prepare students for posi-

tions in foreign affairs, national security and the intelligence commu-

nity. Students learn how to confront the complexities of today’s

security environment with the latest policy and theoretical tools for

analysis and action. The programs’ courses are designed to maximize

individual attention, encourage student contribution, build analytical

skills, and provide the tools for engaging in original research. With an

ever-growing and diverse student body, the programs are continually

expanding and enhancing their course offerings to meet both academic

and practitioner needs. Currently, the programs serve nearly 400

students both onsite and online, including a growing number of

international students.

In both academic and administrative roles, the Assistant Program

Director supports the curriculums, students, and adjunct faculty. The

Assistant Program Director will have significant interaction/collabora-

tion with the Program Directors and other faculty within the Center

for Advanced Governmental Studies, as well as across other AAP

programs, including the Energy Policy and Climate and Environmen-

tal Sciences and Policy programs.

The Assistant Program Director is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer, commensurate with experience. The Assistant

Program Director reports to the Director of the Center for Advanced

Governmental Studies, who consults with the Program Chair on

academic matters, and to the Associate Dean for Graduate & Profes-

sional Programs, who leads the Advanced Academic Programs and

reports to the Dean of the Krieger School of Arts & Sciences.

The Assistant Program Director will have the following academic and

administrative responsibilities:

Academic Responsibilities:

Teach 6 graduate courses per year, including preparation and time

spent in the classroom (both on-site in the Washington, DC Center

and online), using best practices for teaching, engaging, and mentoring

students from diverse backgrounds in the learning process, and

responding to student questions

Advise students, including both program and research advising

Provide input on the curriculums and new course development to

ensure the delivery and growth of quality programs

Other academic duties normally performed by full-time or regular

part-time faculty, such as participating on committees, attending aca-

demic events, or contributing to other academic service

Administrative Responsibilities:

Assist with the management of degree concentrations or areas of focus

Participate in the adjunct faculty hiring and development processes

Assist the Program Directors with administrative tasks, such as plan-

ning events and reviewing admission materials

Other administrative duties as assigned

Qualifications:

The Assistant Program Director role is critical to maintaining the

overall high quality of this program. The Assistant Program Director
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must have passion for education and its power to change lives, espe-

cially for international, part-time, and non-residential students. A

track record of successful graduate and/or online teaching, as well as

skills in instructional design, content development, and instructional

technology, are important.

Candidates who have experience teaching and engaging students from

diverse backgrounds are of particular interest.

To be considered, candidates should meet a set of minimum qualifica-

tions and ideally meet several additional preferred qualifications.

Minimum Qualifications:

- PhD in political science, international affairs, security studies, intelli-

gence, or other field relevant to the interdisciplinary nature of global

security studies; other terminal degrees in these or related fields may

be considered

- 1-3 years of higher education teaching experience online and/or at

the graduate level

- The ability to teach a variety of courses in the global security fields,

including research-focused courses

- Strong organizational skills

- Excellent oral and written communication skills

Preferred Qualifications:

- 4 or more years of higher education teaching experience online and/

or at the graduate level

- 1-3 years of work experience related professional work experience

outside of academia, including but not limited to, government service,

outside consulting, or collaborative work within fields related to secu-

rity studies and intelligence

- Experience managing a degree or certificate program

- Demonstrated track record of excellence in teaching and innovation

in curriculum design

- The ability to work independently in a fast-paced environment

with competing demands and multiple deadlines in both on-site and

online environments

Application Instructions:

For consideration; interested and qualified candidates should submit

the following materials via Interfolio (https://apply.interfolio.com/

110586):

- Cover letter that describes the applicant’s interest in the position

- CV

- Teaching evaluations from the two most recent semesters

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10548

APSA
Rank: STAFF ACCOUNTANT I

AMERICAN POLITICAL SCIENCE ASSOCIATION (APSA)

POSITION ANNOUNCEMENT

https://workforcenow.adp.com/mascsr/default/mdf/recruitment/

recruitment.html?cid=14a57c82-310e-42e3-8cc8-6b9883f0d8a9&

ccId=19000101_000001&lang=en_US&selectedMenuKey=

CareerCenterSTAFF ACCOUNTANT I&lt;/a&gt;

https://apply.interfolio.com/110586
www.apsanet.org/jobs
https://apply.interfolio.com/110586
https://apply.interfolio.com/110586
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=14a57c82-310e-42e3-8cc8-6b9883f0d8a9&ccId=19000101_000001&lang=en_US&selectedMenuKey=CareerCenterSTAFF
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=14a57c82-310e-42e3-8cc8-6b9883f0d8a9&ccId=19000101_000001&lang=en_US&selectedMenuKey=CareerCenterSTAFF
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=14a57c82-310e-42e3-8cc8-6b9883f0d8a9&ccId=19000101_000001&lang=en_US&selectedMenuKey=CareerCenterSTAFF
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=14a57c82-310e-42e3-8cc8-6b9883f0d8a9&ccId=19000101_000001&lang=en_US&selectedMenuKey=CareerCenterSTAFF
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The American Political Science Association (APSA) seeks a candidate

to fill a full-time non-exempt position in its Finance department. The

Staff Accountant I supports the Finance Team in carrying out the

responsibilities of accounts payables, section accounting and reporting,

credit card transactions, AP reconciliations and helping with

monthly closing.

ESSENTIAL RESPONSIBILITIES

Accounts Payables:

APSA:

•Collect payment requests, review supporting documents and budget

accounts, and make sure all requests are approved by department

supervisors before being processed.

•Collect credit card receipts and review monthly transactions of APSA

business credit cards. Contact department supervisors about budget

accounts to make sure each transaction is recorded correctly.

•When required, issuance of purchase orders to appropriate vendor.

•Maintains all form W-9 Files for outside vendors - individuals and

organizations.

APSA Organized Section:

•Review and process all section payment requests weekly and ensure

section expenses are properly recorded for reporting purpose.

•Email Organized Section Treasurers requesting approval of all

invoices and payments and efficiently resolve any related issues

•Properly and timely file email requests and supporting documents

(Invoice, Receipt, W-9/W-8 forms)received for section and forward

to Section Liaison/membership Director for review.

General Ledger:

•Prepare all Organized Section financial reports by the 15th, monthly.

•Assist in the monthly closing

•Conduct Reconciliations of AP accounts and maintain AP aging

schedule.

•Assist in fulfilling requests during Annual Audit.

•Prepare the annual DC Retail Income and Expense reports for build-

ings 1828 18th Street NW and 1527 New Hampshire Avenue NW.

Other responsibilities:

•All other responsibilities as required.

ESSENTIAL SKILLS & EXPERIENCE

•Bachelor’s degree required. Degree in accounting or equivalent pre-

ferred.

•Thorough understanding of Generally Accepted Accounting Princi-

ples (GAAP). Knowledge of Statutory accounting principles.

•Strong analytical and accounting skills.

•Intermediate to advanced experience with MS Word, MS Excel

(Pivot tables) and MS Outlook.
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•Intermediate to advanced knowledge of major accounting software

packages for both general ledger and statutory accounting. Knowledge

of Sage/Intaact and membership databases preferred.

•Must be able to effectively handle multiple projects simultaneously

in a deadline driven environment.

•Excellent verbal, written communication, and interpersonal skills.

•Ability to work independently and as part of a team and take on

new tasks with high level of difficulty.

•The individual will be expected to work with minimal up-front

guidance and take ownership of his / her work product.

Start Date:
Application Deadline: Open until Filled

Date Posted: 7/18/2022

Salary: Competitive

eJobs ID: 10503

Massachusetts Institute of Technology
Rank: Tenure-track faculty positions - Work & Organization

Studies

The Work and Organization Studies (WOS) group at the Massachu-

setts Institute of Technology (MIT) Sloan School has openings for

tenure track faculty members to start July 1, 2023, or soon thereafter,

as possible, whose teaching and research focus on work, employment,

and organizational issues. The rank is open and both junior and senior

candidates at the Assistant Professor, Associate Professor, and Full

Professor levels will be considered.

Faculty responsibilities include teaching courses and conducting

research related to Work and Organization Studies. WOS has current

teaching needs in courses on organizational processes, power and

influence, as well as courses on work and employment issues.

WOS builds on the traditions of Organization Studies and the Insti-

tute for Work and Employment Research and has Ph.D. programs

in both areas. The WOS faculty is interdisciplinary.

At the Assistant Professor level, candidates must possess, or be close

to completion of, a Ph.D. in a field related to Work and Organization

Studies, such as Sociology, Organizational Behavior, Industrial

Relations, Social Psychology, Political Science, or Economics, at the

start of employment. At the Associate Professor and Full Professor

levels, a Ph.D. and demonstrated research experience is required.

WOS Research styles may include quantitative, ethnographic, field

based, and/or lab based. (For more information about our group, go

to: https://mitsloan.mit.edu/faculty/academic-groups/work-and-

organization-studies/about-us).

The WOS group is part of the Behavioral and Policy Sciences Area,

one of three major academic areas at Sloan. We encourage multidisci-

plinary work with colleagues in other parts of the School, and several

members of the group are also members of other groups/units in the

School (Communication; Economic Sociology; Technological Inno-

vation, Entrepreneurship, and Strategy Management; System Dynam-

ics; Global Economics and Management; and Information Tech-

nology).

Please submit applications electronically at http://apply.interfolio.

com/109621 providing a cover letter outlining interests and experi-

ence, a current CV, and one or two papers that indicate your research

www.apsanet.org/jobs
http://apply.interfolio.com/109621
http://apply.interfolio.com/109621
http://apply.interfolio.com/109621
http://apply.interfolio.com/109621
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focus and capabilities. Applicants should also arrange for three letters

of recommendation to be submitted via this link. Applications will

be reviewed as received but are due no later than September 2, 2022.

MIT is an equal opportunity employer committed to building a

culturally diverse and pluralistic intellectual community and strongly

encourages applications from women and minorities.

Questions should be addressed to SloanSearchMaster@mit.edu

Start Date: Summer 2023

Application Deadline: 9/2/2022

Date Posted: 7/13/2022

Salary: Negotiable

eJobs ID: 10479

Princeton University
Rank: Harold T. Shapiro Postdoctoral Research Associate in Bioe-

thics

The Princeton University Center for Human Values invites applica-

tions for the Harold T. Shapiro Postdoctoral Fellowship in Bioethics

for a position starting in September 2023. The Shapiro Fellowship

supports outstanding scholars studying ethical issues rising from devel-

opments in medicine, the biological sciences, or population health.

We particularly encourage proposals focusing on problems of practical

importance that have broader theoretical interest.

The Shapiro Fellow will spend from one to three years at Princeton

conducting research and teaching the equivalent of one course each

year (subject to sufficient enrollments and approval by the Dean of

the Faculty). They will participate in the Ira W. DeCamp Seminar

in Bioethics and will be invited to participate in other activities of the

University Center for Human Values including a year-long research

seminar for visiting fellows and Center faculty.

Qualifications

Applications welcome from candidates who have or expect to have a

Ph.D., M.D., or other equivalent doctoral degree by the start, normally

beginning September 1, 2023. Applicants should not have more than

two years of postdoctoral experience by the date of appointment. An

applicant may have a background in any area of ethical studies, not

necessarily in bioethics. However, the proposed research plan should

be related to the field of bioethics.

Applications will be evaluated on the basis of the applicant’s previous

accomplishments and the promise of the proposed research project

in bioethics. The capacity to contribute to the University’s teaching

program will also be considered.

Term of Appointment

The term of the fellowship is one year, normally beginning September

1, 2023, with the possibility of renewal for up to two additional years

pending satisfactory performance. Appointment will be made to the

rank of Postdoctoral Research Associate; the Shapiro Fellow will also

carry the title of Lecturer, if teaching. Princeton University offers a

competitive salary and employee benefits.

How to Apply

Candidates must submit an online application at
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https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?

listingId=26382

A complete application will include the following supporting mate-

rials:

1. A curriculum vitae;

2. A research proposal (not to exceed 1,500 words). Please provide

an indicative title in the heading;

3. A scholarly paper (of no more than 12,000 words, not including

bibliography) representing the applicant’s scholarly achievement

or potential;

4. Contact information for two referees, who should be prepared to

comment specifically about the applicant’s qualifications for the

proposed research project. Referees will be contacted directly with

instructions for uploading letters of reference.

These materials must be submitted online by the application deadline

of Monday, November 14, 2022, 11:59 p.m. EST. We do not accept

application materials by any other method. Letters of reference should

be submitted by Monday, November 21, 2022. The selection commit-

tee will begin reviewing applications immediately so letters of reference

received after the priority deadline may put candidates at a disadvan-

tage.

Decisions will be announced in late March 2023. This position is

subject to the University’s background check policy.

Princeton University is an Equal Opportunity/Affirmative Action

Employer and all qualified applicants will receive consideration for

employment without regard to age, race, color, religion, sex, sexual

orientation, gender identity or expression, national origin, disability

status, protected veteran status, or any other characteristic protected

by law.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/6/2022

Salary: Competitive

eJobs ID: 10464

Johns Hopkins University
Rank: P3 Lab Postdoctoral Fellow

P3 Lab Postdoctoral Fellow

The P3 Lab at Johns Hopkins University is seeking to hire a qualified

a Postdoctoral Fellow to work with Faculty Director, Professor Hahrie

Han, and Lab Director, Jane Booth-Tobin, on a range of studies

focused on social movements and community organizing, particularly

within race-class subjugated communities. The Postdoctoral Fellow

will be hired for a yearlong term beginning no earlier than Septem-

ber 2022.

The position requires someone with a strong background in social

science research grounded in the study of collective action and social

movements. Post-docs must be excellent writers, capable with quanti-

tative data analysis, and have experience with qualitative fieldwork.

Applicants should have a PhD in a relevant social science field from

an accredited institution and a record of being an outstanding scholar.

Postdoctoral Fellows will be exempt from teaching and service duties

and will devote their full-time effort to working on research. The

www.apsanet.org/jobs
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expectation is that the fellow’s time will be divided between working

on a P3 research project and building out their own research.

Lab Description

At P3, we envision a world where people’s participation in public life

is possible, probable, and powerful: people across race and class have

to be able to participate, they have to want to participate, and their

participation has to matter. Realizing this vision necessitates designing

a new civic architecture that enables people to engage in public life

in ways that are grounded in their own experience, connected to one

another, and organized through vehicles of collective action that give

people ownership over the ongoing process of systemic struggle

and change.

We are a multi-disciplinary research lab based at the SNF Agora

Institute at Johns Hopkins University committed to learning and

shared inquiry that meets the twin goals of relevance and rigor while

helping to realize our vision. Our work simultaneously pushes the

frontiers of strategic thinking in organizing and knowledge-building

in academic scholarship.

Learn more about our work on our website: https://www.

p3researchlab.org/mission_vision

Responsibilities

The Postdoctoral Fellow will be responsible for:

• Leading a to-be-determined project that is likely to include the

following:

o Coordinating communities and researchers to develop a study that

bridges practitioner and scholarly goals

o Developing a research team that supports cross-generational learning

in the lab

o Conducting a literature review

o Conducting data collection and analysis

o Writing up results in both academic and practitioner-friendly

formats

• Actively engaging in the P3 scholarly community by attending

regular lab meetings and collaborating with fellow lab members on

their projects.

Term of Appointment

The term of appointment is for 12 months, beginning no sooner

than September 2022. Applicants will receive a small research budget

that they can use at their discretion. Applicants can work remotely

from anywhere in the United States, but must be willing to travel

regularly to meet the P3 team. John Hopkins University offers a

competitive salary and employee benefits.

Qualifications:

• Ph.D. degree in political science, sociology, or related areas by the

start of the appointment

• Outstanding mixed-methods research and writing skills

• Experience working with constituency-based organizations either

as a researcher or as a community organizer

• An understanding of or a desire to learn about the field of constitu-

ency-based organizations and social movements in the United States,

as well as the ecosystems of funders, political parties, etc. they

operate within

• Strong organizational skills and ability to simultaneously manage

multiple large-scale projects

• Experience and interest in convening and managing events for

diverse stakeholders (e.g., conferences, symposia, workshops)

• Commitment to the P3 Lab Mission

• Excellent communication skills

• Ability to work independently and in teams
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In addition to the qualifications above, theoretical and empirical

familiarity with the field of civic data, movement building, and aspects

of computational social science; experience in statistical and spatial

data analysis and data visualization; and/or advanced programming

in R, STATA, or another statistical package would be valued.

Application Instructions

To apply, please submit your application at: http://apply.interfolio.

com/109351 and include the following materials:

1. Letter of application that includes:

a. a description of what you are hoping to get out of a fellowship

with P3 and how it fits into your own scholarship

b. your understanding of what community organizing is, why it

matters, and how it relates to your own research

2. A two-to-five page research statement detailing your substantive

and methodological research experience

3. Curriculum vitae

4. A representative manuscript or publication (please note that to

the extent possible, this should be a single-authored piece. Excellent

writing skills are a must and we would like to be able to review

people’s writing style)

5. Three names of references at the time of the application.

Application review will begin 7/5/2022, but the position will remain

open to accept additional applications until the position filled. Inqui-

ries may be sent electronically to Jane Booth-Tobin, P3 Lab Director

(jboothtobin@jhu.edu)

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 7/5/2022

Salary: Negotiable

eJobs ID: 10461

University of Western Ontario
Rank: International/Comparative Politics

Subfield(s): International Relations, Comparative Politics, Other

Political Science – International/Comparative Politics

The Department of Political Science, Faculty of Social Science at

Western University invites applications for highly qualified applicants

for a probationary (tenure-track) appointment in the area of Interna-

tional/Comparative politics, broadly defined, with a starting date of

July 1, 2023 or as negotiated.

We seek individuals with a demonstrated commitment to excellence

in research, teaching, and service who can help advance Western’s

Strategic Plan: https://strategicplan.uwo.ca/. In particular, we will

favour candidates whose teaching and scholarship addresses one or

more of: threats to democracy, environmental politics, sustainability,

climate change, systemic racism, and/or socioeconomic inequality.

The successful candidate could approach these issues from either

the system- or individual-level. Western Political Science aims to be

Canada’s top destination for graduate training in empirical research

methods. The ability to teach empirical research methods will be

considered an asset.

To address Western’s commitment to equity, diversity, inclusion, and

decolonization, applicants who self-identify as a woman, Indigenous

person, member of a racialized community, person with a disability, or

who identify as 2SLGBTQ+ are encouraged to apply to this position.

Applications should include the following:

http://apply.interfolio.com/109351
http://apply.interfolio.com/109351
www.apsanet.org/jobs
http://apply.interfolio.com/109351
http://apply.interfolio.com/109351
http://www.uwo.ca/facultyrelations/pdf/careers/Faculty/Application-FullTime-Faculty-Position-Form.pdf
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1) application form (http://www.uwo.ca/facultyrelations/pdf/careers/

Faculty/Application-FullTime-Faculty-Position-Form.pdf),

2) cover letter that addresses how the candidate fits the position and

the department, and includes a brief statement of how the candidate

will contribute to our commitment to Equity, Diversity, Inclusion,

and Decolonization.

3) curriculum vitae,

4) short statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other

papers,

6) names and contact information of three academic referees,

The deadline for receipt of applications is September 15th, 2022, or

until the position is filled.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair

Department of Political Science

Western University

Room 4154, Social Science Centre

London, Ontario, CANADA N6A 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent

written and oral communication skills in English. Effective September

7, 2021, all employees and visitors to campus are required to comply

with Western’s COVID-19 Vaccination Policy.

Since 1878, Western University has been committed to serving our

communities through the pursuit of academic excellence and by pro-

viding students, faculty, and community members with life-long

opportunities for intellectual, social, and cultural growth. We seek

excellent students, faculty, and staff to join us in what has become

known as the “Western Experience” – an opportunity to contribute

to a better world through the development of new knowledge, new

abilities, new connections, and new ways to make a difference.

Effective September 7, 2021, all employees and visitors to campus

are required to comply with Western’s Covid Vaccination Policy.

Positions are subject to budget approval. Applicants should have fluent

written and oral communication skills in English. The University

invites applications from all qualified individuals. Western is commit-

ted to employment equity and diversity in the workplace and welcomes

applications from women, members of racialized groups/visible minor-

ities, Aboriginal persons, persons with disabilities, persons of any

sexual orientation, and persons of any gender identity or gender expres-

sion.

In accordance with Canadian Immigration requirements, priority will

be given to Canadian citizens and permanent residents. For any ques-

tions about the position or application please contact: mat-

thew.lebo@uwo.ca.

Accommodations are available for applicants with disabilities through-

out the recruitment process. If you require accommodations for inter-

views or other meetings, please contact Shannon Doyle, sdoyle3@

uwo.ca .

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 6/20/2022
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Salary: Competitive

eJobs ID: 10425

Hampden-Sydney College
Rank: Assistant Professor

Subfield(s): International Relations, Comparative Politics, Other

Specializations: International Law & Organizations, Latin Ameri-

can, Foreign Policy

Hampden-Sydney College invites applications for a full-time, tenure-

track appointment at the rank of Assistant Professor within the Depart-

ment of Government and Foreign Affairs. Candidates should specialize

in International Law and the U.S. Constitution and Foreign Affairs;

additional subfields in Latin American politics and/or U.S. national

security policy are highly desired. Candidates should be able to teach,

as needed, Introduction to American Government and, particularly,

introduction to World Politics. The ability to offer courses in Western

Culture or political philosophy is a plus.

Hampden-Sydney College highly values the teacher/scholar model.

Effective teaching, a commitment to scholarly productivity, willing-

ness to engage in community service, and a dedication to student

success, are all qualities required of a successful candidate. Teaching

load for this position is seven courses per year.

Hampden-Sydney College is a selective liberal arts institution enrolling

approximately 1000 students. Founded in 1775, it is the tenth oldest

institution of higher learning in the United States. Our beautiful

1300-acre campus is less than 7 miles from downtown Farmville,

home to Longwood University and the Moton Museum, which is

listed on the U.S. Civil Rights Trail. The campus is located 65 miles

west of Richmond, 50 miles east of Lynchburg, and 75 miles south of

Charlottesville, providing abundant cultural, recreational and artistic

resources. Hampden-Sydney is one of four liberal arts colleges in the

United States dedicated to the education of men, and our mission is

to educate &quot;good men and good citizens in an atmosphere of

sound learning.&quot; As a community, we are dedicated to the goal

of building a culturally diverse faculty committed to working in a

multicultural environment and strongly encourage applications from

women and minoritized groups. Hampden-Sydney College values

diversity, prohibits discrimination, and is committed to equal opportu-

nity for all employees and applicants for employment.

To apply, please submit a cover letter, curriculum vitae, teaching

philosophy, and three confidential reference letters via Interfolio at

http://apply.interfolio.com/107980. Applicants should have a Ph.D.

in political science by the time of appointment.

Questions about this position may be addressed to Dr. John Eastby

at jeastby@hsc.edu or Dr. Celia Carroll Jones at ccarroll@hsc.edu.

Review of applications will begin immediately, and the position will

remain open until filled.

Start Date: Fall 2023

Application Deadline: 9/5/2022

Date Posted: 6/6/2022

Salary: Negotiable

eJobs ID: 10395

http://www.uwo.ca/facultyrelations/pdf/careers/Faculty/Application-FullTime-Faculty-Position-Form.pdf
http://www.uwo.ca/facultyrelations/pdf/careers/Faculty/Application-FullTime-Faculty-Position-Form.pdf
www.apsanet.org/jobs
http://apply.interfolio.com/107980.
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Western Carolina University
Rank: Instructor - Political Science & Public Affairs

The Department of Political Science and Public Affairs at Western

Carolina University is searching for a 9-month fixed-term instructor in

Political Science, International Studies, or related field. The successful

candidate will contribute to the department by teaching eight courses

per academic year, including introductory classes and upper-level

courses within the candidate’s area of specialization. A preference will

be given to a candidate who can teach our undergraduate fundamentals

of research methods two-course sequence. Competitive candidates

will hold a doctorate in Political Science or a PhD in a related field

from an accredited institution. Exceptional ABD candidates with a

minimum of 18 credit hours in the academic field will also be consid-

ered. The position begins August 2022 and the salary is competitive.

Review of applications will begin immediately and continue until the

position is filled.

Western Carolina University is a 12,000-student campus in the Uni-

versity of North Carolina system that offers more than 120 areas of

study for undergraduates and more than 50 graduate-level programs.

WCU is committed to the Boyer model of scholarship, the stewardship

of place, integrated learning, and engagement. The campus is located

in a beautiful mountain setting between the Great Smoky and Blue

Ridge mountains, 50 miles west of Asheville, North Carolina, and

only minutes from Cherokee, NC and the Great Smoky Mountains

National Park.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 12/22/2021

Salary: Negotiable

eJobs ID: 9906

POLITICAL THEORY
University of Chicago
Rank: Instructional Professor in the Social Sciences Collegiate

Division –Gender and Sexuality and Civilization Studies

Subfield(s): Open, Political Theory, Other

The Social Sciences Collegiate Division at the University of Chicago

is now accepting applications for a full-time Assistant Instructional

Professor who will teach undergraduate courses in gender and sexuality

studies and the Civilization Studies Program. The appointment is

non-renewable, for a one-year term that begins September 20, 2022.

The Assistant Instructional Professor will teach six quarter-length

courses or the equivalent during the academic year. The assignment

will include two undergraduate seminars in gender and sexuality

studies and courses in the Civilization Studies program, a part of the

University’s general education curriculum that introduces students to

one of the world’s great civilizations through direct encounters with

significant and exemplary documents. Specific Civilization Studies

courses will be assigned based on the successful applicant’s qualifica-

tions. More information about the Civilization Studies program is

available in the College Catalog: http://collegecatalog.uchicago.edu/

thecollege/civilizationstudies/. Depending on curricular needs, the

Assistant Instructional Professor’s duties may also include teaching

BA thesis seminars or advising undergraduate theses in a related major.

The position requires a Ph.D. in a humanities or social science disci-

pline. Experience teaching at the college level is required. Experience
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teaching or conducting research in gender and/or sexuality studies is

preferred. Candidates must have completed all degree requirements

no later than September 19, 2022.

To apply for this position, you must submit your application through

the University of Chicago ‘s Interfolio job board at apply.in-

terfolio.com/112305 and upload the following: 1) a letter of applica-

tion describing your academic interests and teaching background; 2)

a curriculum vitae; 3) evidence of teaching effectiveness, such as

student evaluations or performance reviews: 4) a teaching statement;

5) a sample syllabus; 6) a chapter-length piece of writing; and 7) three

letters of recommendation.

The review of applications will begin on September 10, 2022, and

continue until the position is filled or the search is closed.

The terms and conditions of employment for this position are covered

by a collective bargaining agreement between the Service Employees

International Union (SEIU) and the University.

Position contingent upon budget approval.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-834-3988 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Fall 2022

Date Posted: 8/29/2022

Salary: $60,000 - $69,999

eJobs ID: 10799

University of Pennsylvania - Political Science
Rank: Assistant Professor in Environmental/Climate Politics and

Policy - Tenure Track

Subfield(s): Public Policy, Public Administration, Political Theory

The Department of Political Science, University of Pennsylvania,

in collaboration with Penn’s undergraduate program in Philosophy,

Politics, and Economics (PPE), invites applications for a tenure-track

assistant professor in Political Science whose primary area of interest

is environmental/climate politics and policy. The search is open with

respect to subfield and disciplinary background. Applicants should

have a grounding in the public policy and/or public administration

literature within political science and related fields, as well as an

active, high-quality research program. Teaching responsibilities in PPE

include a core interdisciplinary course, “The Public Policy Process,”

a senior seminar related to any policy topic, and a third course taught

in the political science major.

The appointment will begin on July 1, 2023. A Ph.D. or equivalent

degree is expected at the start of the appointment. Candidates should

submit a vita, cover letter, research statement, writing sample, and

https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
www.apsanet.org/jobs
https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
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three letters of recommendation to http://apply.interfolio.com/

112085

Review of applications will begin on September 16th and continue

until the line has been filled.

The Department of Political Science is strongly committed to Penn’s

Action Plan for Faculty Diversity and Excellence and to creating an

intellectually vibrant, culturally inclusive, and academically diverse

community of faculty, and we welcome applications from scholars of

diverse backgrounds and those historically under-represented in the

academy (for more information see: http://www.upenn.edu/almanac/

volumes/v58/n02/diversityplan.html).

The University of Pennsylvania is an Equal Opportunity, Affirmative

Action Employer of all protected classes, including veterans and indi-

viduals with disabilities. Women, racial and ethnic minorities, individ-

uals with disabilities, and veterans are encouraged to apply.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/29/2022

Salary: Competitive

eJobs ID: 10797

University of Pennsylvania - Political Science
Rank: Assistant Professor in Political Theory - Tenure Track

The Political Science Department at the University of Pennsylvania

seeks applications for a tenure-track assistant professor position in

Political Theory. The search is open with regard to specialization in

the subfield. Candidates with wide-ranging research agendas on such

topics as justice, freedom, liberation, power, and various forms of

inequality such as race, gender, class, and sexuality are especially

encouraged to apply. We particularly seek candidates with a strong

commitment to teaching and to a scholarly community shaped by

values of excellence and diversity.

The appointment will begin on July 1, 2023. A Ph.D. or equivalent

degree is expected at the start of the appointment. Candidates should

submit a vita, cover letter, research statement, writing sample, and

three letters of recommendation to http://apply.interfolio.com/

112084

Review of applications will begin on September 30th and continue

until the line has been filled.

The Department of Political Science is strongly committed to Penn’s

Action Plan for Faculty Diversity and Excellence and to creating an

intellectually vibrant, culturally inclusive, and academically diverse

community of faculty, and we welcome applications from scholars of

diverse backgrounds and those historically under-represented in the

academy (for more information see: http://www.upenn.edu/almanac/

volumes/v58/n02/diversityplan.html).

The University of Pennsylvania is an Equal Opportunity, Affirmative

Action Employer of all protected classes, including veterans and indi-

viduals with disabilities. Women, racial and ethnic minorities, individ-

uals with disabilities, and veterans are encouraged to apply.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/29/2022
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Salary: Competitive

eJobs ID: 10796

Quinnipiac University
Rank: Visiting Assistant Professor

Specializations: Congress, Race & Ethnic Politics, Quantitative

Methods

The Department of Philosophy and Political Science in the College

of Arts and Sciences at Quinnipiac University invites applications for

a Visiting Assistant Professor specializing in Political Theory and

American Politics to begin August 2023. The selected candidate

should have a background in U.S. political institutions; a competency

in racial/ethnic or other forms of intercultural politics is desirable.

We seek a talented individual who demonstrates a strong commitment

to exceptional teaching and experiential learning. Candidates using

theoretical, quantitative, interpretive, or historical approaches in polit-

ical theory and American politics are equally welcome. This is an on-

ground position.

This position has the possibility of renewal.

To apply, please go to:

https://career.qu.edu/cw/en-us/job/494468/fulltime-visiting-faculty-

for-2324-ay-political-science

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/25/2022

Salary: Competitive

eJobs ID: 10775

Princeton University
Rank: Postdoctoral Research Associate, James Madison Program

Subfield(s): American Government and Politics, Political Theory,

Public Law

Invitation for Postdoctoral Research Associate Applications

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2023 to September 1, 2024. Appointments

will be through the Department of Politics. All James Madison Pro-

gram researchers are expected be in residence in Princeton or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus daily, and on short notice, to fulfill responsibilities

relating to in-person participation, office hours, and the like. They

may not be employed by another institution during the term of their

Princeton appointment. They enjoy access to Firestone Library and

a wide range of other facilities and activities throughout the University.

Depending on the needs of the University, teaching opportunities

may be available, subject to the approval of the Dean of the Faculty.

Researchers appointed in the Madison Program are expected to devote

full time to their proposed research. They are, however, encouraged

http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
www.apsanet.org/jobs
https://career.qu.edu/cw/en-us/job/494468/fulltime-visiting-faculty-for-2324-ay-political-science
https://career.qu.edu/cw/en-us/job/494468/fulltime-visiting-faculty-for-2324-ay-political-science
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to attend or participate in various activities of the Program, including

faculty-student seminars, colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are required to have a Ph.D. degree awarded

within the last three years (no earlier than September 1, 2020). Appli-

cations are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at %listing_link%

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration, application materials must be received by

11:59 p.m. EST on December 1, 2022; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2023 or before.

Please address any inquiries to:

Shilo Brooks, Ph.D.

Assistant Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: shilo.brooks@princeton.edu

Web address: jmp.princeton.edu

Start Date: Fall 2023

Application Deadline: 12/1/2022

Date Posted: 8/24/2022

Salary: $60,000 - $69,999

eJobs ID: 10769

University of California, Berkeley
Rank: Assistant Professor Political Economy

Assistant Professor Political Economy

Position overview

Position title: Assistant Professor

Anticipated start: July 1, 2023

Application Window

Open August 18th, 2022 through Tuesday, Oct 4, 2022 at 11:59pm

(Pacific Time)

Position description

The Political Economy Program at the University of California, Berke-

ley seeks a tenure-track assistant professor for a position 50% in

Political Economy and 50% in a related discipline such as Economics,

History, Sociology, Anthropology, Political Science, or Business.

Berkeley Political Economy has been a leading program in interdisci-

plinary political economy for undergraduates for more than 40 years
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and has recently launched a graduate program, the Designated Empha-

sis in Political Economy. This search represents an important step in

an ambitious plan to expand and strengthen political economy at

Berkeley: adding faculty, developing courses, building the graduate

program, and expanding the Network for a New Political Economy

(a campus network of faculty and students interested in political

economy) into a leading research center.

We seek scholars from a related discipline who would be enthusiastic

about joining such an enterprise and participating in the reconceptual-

ization of this program. We encourage applications from scholars

whose long-term research agenda seeks to bridge multiple fields. We

would especially be interested in scholars who could offer required

courses in Economics (such as introduction to economics or intermedi-

ate macroeconomics or microeconomics) and/or History (such as a

global history survey or more focused historical context courses), or

upper division courses in priority areas for curriculum expansion such

as finance, public health, climate change, the digital economy, race,

ethnicity, and/or immigration and migration.

We encourage applications from current or recent PhD candidates

and graduates; current and recent postdocs; current assistant professors

(including those who are “senior” assistant professors near tenure).

The Political Economy program recognizes the intrinsic relationship

between diversity and excellence in all our endeavors. We embrace

open and equitable access to opportunities for learning and develop-

ment as our obligation and goal. We seek candidates who demonstrate

a commitment to advancing diversity, equity, inclusion, and belonging

through their research, teaching, and/or service. UC Berkeley is com-

mitted to upholding the university's principles of community so that

every individual can be successful in a healthy, welcoming, and safe

environment. Additional information about programs and resources

supporting the advancement of diversity, equity, inclusion, and

belonging is available at:

https://ls.berkeley.edu/about/diversity-equity-and-inclusion https://

ls.berkeley.edu/ls-divisions/social-sciences/diversity-equity-and-

inclusion

Considering the significant disruptions caused by the Covid-19 pan-

demic, particularly for disadvantaged groups, in our evaluation of

applicants, dips in productivity in otherwise strong records occurring

with the onset of the pandemic will be evaluated with the context of

the pandemic in mind.

The department is committed to addressing the family needs of faculty,

including dual career couples and single parents, as well as candidates

who have had non-traditional career paths or who have taken time

off for family reasons. For information about potential relocation to

Berkeley, or career needs of accompanying partners and spouses, please

visit: http://ofew.berkeley.edu/new-faculty.

Program: https://politicaleconomy.berkeley.edu/

Program: https://n2pe.berkeley.edu/

Program: https://politicaleconomy.berkeley.edu/graduate-program/

Qualifications Basic qualifications (required at time of application)

PhD or JD (or equivalent international degree), or enrolled in PhD

or JD or equivalent international degree-granting program at the time

of application.

Preferred qualifications

www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
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Past research record or future research plans for research in interdisci-

plinary political economy, past teaching record or future teaching

plans for teaching courses in interdisciplinary political economy, a

commitment to the mission of developing the best possible interdisci-

plinary political program for scholarly research, undergraduate teach-

ing, and graduate teaching.

Application Requirements Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Cover Letter

• Statement of Research

• Statement of Teaching

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion - Statement on your contributions to diversity, equity, and

inclusion, including information about your understanding of these

topics, your record of activities to date, and your specific plans and

goals for advancing equity and inclusion if hired at Berkeley (for

additional information go to https://ofew.berkeley.edu/recruitment/

contributions-diversityhttps://ofew.berkeley.edu/recruitment/contri-

butions-diversity).

• Writing Sample - Submit a writing sample that represents your best

work: one chapter or article, with a recommended length of 5000-

15,000 words, although we recognize that length and format may

vary by discipline. If the sample is excerpted from a larger work,

please include a short abstract of the full work.

Reference requirements

• 3 letters of reference required

Applicants should arrange to have 3 letters of reference submitted via

this web portal. It is preferred that letters of reference be uploaded

by the final date to apply

Apply link: https://apptrkr.com/3374758

Help contact: ap-issp@berkeley.edu

Campus Information

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

The University of California, Berkeley is an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability, age,

or protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy see: http://policy.

ucop.edu/doc/4000376/NondiscrimAffirmAct

In searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.
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As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy. All Covered Individuals under the policy must pro-

vide proof of Full Vaccination or, if applicable, submit a request for

Exception (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. Please refer to Appendix F, Section II.C. of the policy

for the deadlines applicable to new University of California employees.

(Capitalized terms in this paragraph are defined in the policy.) Federal,

state, or local public health directives may impose additional require-

ments.

Positions that are represented by a collective bargaining unit or agent

have particular contracts. For more information, please refer to the

relevant contract: https://ucnet.universityofcalifornia.edu/labor/

bargaining-units/ix/index.html, https://ucnet.universityofcalifornia.

edu/labor/bargaining-units/px/index.html, https://ucnet.

universityofcalifornia.edu/labor/bargaining-units/ra/index.html, and

https://ucnet.universityofcalifornia.edu/labor/bargaining-units/lx/

index.html. Questions about represented positions can be directed to

the hiring unit.

Job location Berkeley, CA

To apply, visit https://apptrkr.com/3374758

Copyright ©2022 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

Start Date:
Application Deadline: 10/4/2022

Date Posted: 8/24/2022

Salary: Competitive

eJobs ID: 10770

Boston University
Rank: Assistant Professor of Political Science

The Department of Political Science at Boston University seeks to

hire a tenure-track Assistant Professor specializing in Political Theory.

We are especially interested in candidates whose research and teaching

focus on the history of political thought; race, ethnicity, or indigeneity;

and/or the politics of colonialism and/or imperialism. The anticipated

start date is July 1, 2023. The successful candidate will hold a PhD

at the start of the appointment. The holder of this position will teach

undergraduates and graduate students. Please submit a letter of interest

to https://academicjobsonline.org/ajo/jobs/22336. The application

must also include: a curriculum vitae; separate statements about

research, teaching, and your capacity to promote diversity and inclu-

sion; a writing sample; and three references. Completed applications

are due on September 23, 2022.

We are an equal opportunity employer and all qualified applicants

will receive consideration for employment without regard to race,

color, religion, sex, sexual orientation, gender identity, national origin,

disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2023

Application Deadline: 9/23/2022

Date Posted: 8/17/2022

https://www.jobelephant.com/
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Salary: Competitive

eJobs ID: 10712

Baldwin-Wallace University
Rank: Assistant Professor, Political Science

Specializations: Race & Ethnic Politics, Normative Political Theory,

Environmental Policy

Rank: Assistant Professor – Political Science

Subfield(s): Political Theory

The Department of Politics and Global Citizenship at Baldwin Wal-

lace (BW) University invites applications for a tenure-track appoint-

ment in Political Science effective August 2023. Applicants must be

committed to undergraduate education and demonstrate the potential

for excellence in all facets of a faculty appointment, especially teaching.

The Department welcomes applications from candidates who will

build on existing programs and areas of strength in the Department

and help us continue supporting interdisciplinary programs on inclu-

sion and social justice at BW. The position is intended to meet

and expand curricular needs within the Department; to broaden the

Department's experiential learning opportunities; and to contribute

to initiatives in the College of Arts and Sciences and to the Baldwin

Wallace University's mission of &quot;assisting students in their prep-

aration to become contributing, compassionate citizens of an increas-

ingly global society and encourages their pursuit of personal and

professional excellence.&quot;

Broadly trained candidates with expertise in political theory or related

fields are encouraged to apply. The ideal candidate will be able to offer

courses covering canonical texts in ancient, modern, and contemporary

political theory. Relevant teaching and/or professional experience that

intersect with questions of race and ethnicity, democratic theory,

historically excluded groups, and environmental political thought

would be desirable.

A Ph.D. degree in Political Science or a related area by the time of

appointment, interdisciplinary expertise, teaching experience in

related areas, and willingness to mentor undergraduate students are

required. Candidates should demonstrate knowledge and expertise in

teaching, advising, and a desire to contribute to the Department's

experiential learning opportunities we offer to our student body. The

successful candidate will be expected to teach the introductory course

in American Government, the entry-level course on democracy and

citizenship, and upper-division courses related to the candidate's inter-

ests and students' interests. And, as schedule permits, contribute to

University's First-Year Seminar (FYS) offerings.

Baldwin Wallace University is a selective liberal arts university on

the outskirts of Cleveland, Ohio. Its Political Science, International

Studies, National Security, and Legal Studies programs currently serve

approximately one-hundred majors and minors while playing an active

role in campus internationalization. BW emphasizes teaching, advis-

ing, and service and also encourages and supports scholarship.

Interested candidates should submit a cover letter summarizing their

interest and qualifications (no more than 2 pages), curriculum vitae,

teaching evaluations, other evidence of effective teaching, and contact

information for three professional references in one (1) Word or one

(1) PDF document and submit via the To Apply link on the BW's

Employment and Careers' web page at https://www.bw.edu/about/
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hr/employment/. These documents must be uploaded as a single file

at the time of application.

The cover letter must include a statement of interest in Baldwin

Wallace, an explanation of the applicant’s expertise in political theory

in language that would excite undergraduates and faculty who are

outside the field, teaching philosophy, a description of relevant teach-

ing experience referencing the course topics mentioned above, a brief

description of research on the disciplinary themes mentioned above,

and a description of how you would involve undergraduates in exper-

iential learning. Additional documentation will be requested of

search finalists.

Review of applications will begin on September 19, 2022 and continue

until the position is filled. Inquiries about the faculty position or the

Department should be directed to Javier Morales-Ortiz, Chair and

Associate Professor at jmorales@bw.edu. Questions about the applica-

tion process and document submission may be addressed to Jacquelin

Yavornitzky, Administrative Specialist at JaYavorn@bw.edu.

Baldwin Wallace University is an EEO/AA employer and educator.

At BW, we support and encourage diversity in a variety of forms.

We value and appreciate inclusive excellence in the classroom, within

extracurricular activities, and as we engage our community partners.

Learn more about BW at Diversity Affairs - https://www.bw.edu/

about/diversity.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/16/2022

Salary: Negotiable

eJobs ID: 10695

University of Toronto
Rank: Associate Professor/Professor – Black Political Thought

The Department of Political Science in the Faculty of Arts and Science

at the University of Toronto invites applications for a full-time tenure

stream position in the area of Black Political Thought. The appoint-

ment will be at the rank of Associate Professor or Professor, with an

expected start date of July 1, 2023, or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a

related discipline by the time of appointment, or shortly thereafter,

with a clearly demonstrated record of excellence in research and

teaching. The successful candidate will specialize in Black Political

Thought, understood broadly to include political thought from Africa,

the Caribbean, Latin America, Canada, the United States, Europe,

or other parts of the world. Lived experience related to Africa and its

diaspora will be an asset. The position is open with respect to approach

and methodology. Examples of possible research areas include but are

not limited to the history of political thought; critical analysis of race

and racism; gendered and class hierarchies of power; colonialism,

imperialism, slavery, and their afterlives; political solidarity and social

movements; and the implications of Black political thought for com-

parative political theory.

We seek candidates whose research and teaching interests complement

and deepen our existing departmental strengths. The successful candi-

date will undertake undergraduate and graduate teaching responsibili-

ties on the University of Toronto’s downtown (St. George) campus.

Applicants are encouraged to review the research and teaching profiles

of current faculty members. Please visit our home page (Department of

https://www.bw.edu/about/diversity.
www.apsanet.org/jobs
https://www.bw.edu/about/diversity.
https://www.bw.edu/about/diversity.
https://www.bw.edu/about/diversity.
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Political Science https://politics.utoronto.ca) to learn more about us.

The successful candidate will be expected to pursue innovative and

independent research at the highest international level and to establish

an outstanding, competitive, and externally funded research program.

Candidates must provide evidence of research excellence which can

be demonstrated by the submitted research statement, a record of

publications in top-ranked and field relevant journals, presentations

at significant conferences, distinguished awards and accolades and

other noteworthy activities that contribute to the visibility and promi-

nence of the discipline, as well as strong endorsements from referees

of high standing.

Evidence of excellence in teaching will be provided through teaching

accomplishments, the teaching dossier (with required materials out-

lined below) submitted as part of the application, as well as strong

letters of reference.

Candidates are also expected to show evidence of a commitment to

equity, diversity, inclusion, and the promotion of a respectful and

collegial learning and working environment demonstrated through

the application materials.

Salary and rank will be commensurate with qualifications and experi-

ence.

All qualified candidates are invited to apply online by clicking the

link below. Applicants must submit a cover letter; a current curriculum

vitae; a research statement outlining current and future research inter-

ests; a recent writing sample of no more than 30 pages; and a teaching

dossier to include a teaching statement, sample course materials, and

teaching evaluations. Equity and diversity are essential to academic

excellence. We seek candidates who value diversity and whose research,

teaching and service bear out our commitment to equity. Candidates

are therefore also asked to submit a 1-2 page statement of their

contributions to equity and diversity, which might cover topics such

as (but need not be limited to): research or teaching that incorporates a

focus on underrepresented communities, the development of inclusive

pedagogies, or the mentoring of students from underrepresented

groups.

Applicants must provide the name and contact information of three

references. The University of Toronto’s recruiting tool will automati-

cally solicit and collect letters of reference from each after an applica-

tion is submitted (this happens overnight). Applicants remain respon-

sible for ensuring that references submit letters (on letterhead, dated

and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply.

Your CV and cover letter should be uploaded into the dedicated

fields. Please combine additional application materials into one or

two files in PDF/MS Word format. If you have any questions about

this position, please contact Sari Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received

by September 26, 2022.

All qualified candidates are encouraged to apply; however, Canadians

and permanent residents will be given priority.

Diversity Statement

The University of Toronto is strongly committed to diversity within

its community and especially welcomes applications from racialized

persons / persons of colour, women, Indigenous / Aboriginal People
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of North America, persons with disabilities, LGBTQ2S+ persons, and

others who may contribute to the further diversification of ideas.

As part of your application, you will be asked to complete a brief

Diversity Survey. This survey is voluntary. Any information directly

related to you is confidential and cannot be accessed by search commit-

tees or human resources staff. Results will be aggregated for institu-

tional planning purposes. For more information, please see http://

uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,

and proactively seeks to increase diversity among its community mem-

bers. Our values regarding equity and diversity are linked with our

unwavering commitment to excellence in the pursuit of our aca-

demic mission.

The University is committed to the principles of the Accessibility for

Ontarians with Disabilities Act (AODA). As such, we strive to make

our recruitment, assessment and selection processes as accessible as

possible and provide accommodations as required for applicants

with disabilities.

If you require any accommodations at any point during the application

and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Fall 2023

Application Deadline: 9/26/2022

Date Posted: 8/9/2022

Salary: Competitive

eJobs ID: 10645

Agnes Scott College
Rank: Political Science Assistant Professor

Subfield(s): American Government and Politics, Political Theory,

Open

Specializations: Race & Ethnic Politics, Gender Politics & Policy,

Civil Rights & Liberties

The Department of Political Science at Agnes Scott College seeks to

hire a full-time, tenure track Assistant Professor whose primary focus

is U.S. politics, with emphasis on racial, ethnic, and/or gender politics.

The successful candidate will offer courses at the introductory and

advanced levels in U.S. government and in the candidate’s field of

specialization. Special consideration will be given to applicants who

can teach constitutional law and political theory. The 3/2 teaching

load may also include contributions to SUMMIT, the college’s global

learning and leadership development initiative. Candidates should

demonstrate a commitment to working with a socially and economi-

cally diverse student population.

To apply, send a cover letter that describes your teaching, research,

and service, and how your work would contribute to the development

of an equitable and inclusive community in the department and at

the college. Additionally please include a CV, a statement of teaching

philosophy for a diverse student population, and a list of three refer-

ences. Shortlisted candidates may be asked to supply additional materi-

als at a later date. Direct your materials to the search committee chair,

Dr. Mona Tajali at facultyserv@agnesscott.edu. Applications received

by September 30, 2022 will receive the committee’s full consideration.

Agnes Scott College is a highly selective, independent, national liberal

arts college for women located in metropolitan Atlanta, a cosmopolitan

http://uoft.me/UP.
http://uoft.me/UP.
www.apsanet.org/jobs
http://uoft.me/UP.
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and ethnically diverse region with a vibrant cultural life. The college

has been nationally recognized for innovation, a highly diverse student

population, and excellence in teaching and is committed to providing

its faculty with a supportive academic environment. All faculty reviews

evaluate the candidate’s performance in the areas of teaching, scholar-

ship, and service, with the highest priority given to teaching. Support

for faculty development includes travel funding, a one-semester

research leave at full pay after successful completion of the third-year

review, a post-tenure sabbatical program, and the opportunity to apply

for internal professional development awards. An equal opportunity

employer, Agnes Scott College does not discriminate on the basis of

race, color, national origin, religion, sex, sexual orientation, age, vet-

eran status, disability or genetic information, gender identity, gender

expression or any other characteristic protected by law in its employ-

ment. Agnes Scott College has a strong commitment to diversity and

urges members of underrepresented groups to apply. www.

agnesscott.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10621

University of Nevada, Reno
Rank: Lecturer

Specializations: Political Thought: Historical, Normative Political

Theory, American Politics

The Political Science Department at the University of Nevada, Reno

invites applications for a three-year full-time Lecturer appointment

(non tenure-eligible) in the area of political theory. We seek a candidate

with broad competence in the history of political thought and contem-

porary political theory, with capacity and willingness to teach the

department’s introduction to American politics course as well. The

position’s start date is January 1, 2023.

The successful candidate will be expected to regularly teach the depart-

ment’s introductory-level courses in political theory and American

politics, as well as upper-division courses in ancient and modern

political theory. We also hope candidates will be interested in teaching

other upper-division courses, whether as already listed in the university

course catalog or as they connect to the candidate’s field of expertise.

Some overlap teaching with graduate students is possible. The position

is open to candidates with a range of methodological approaches and

substantive interests in the subfield of political theory.

The lecturer teaching load is four courses per semester, though course

preps will be repeated. Teaching is expected to be in-person. A reduced

teaching load could be negotiated if a candidate is interested in coordi-

nating the department’s internship program or in working as a faculty

advisor to the department’s undergraduate students.

Required Qualifications

Ph.D. in Political Science, or closely related field, in hand by July

1, 2023.

Ability to teach a wide range of classes in the subfield of Political

Theory, broadly defined.

A record of teaching excellence in Political Theory.

Ability to teach and mentor undergraduate students.
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Ability to teach university level Introduction to American Politics.

Preferred Qualifications

Evidence of attention to diversity, equity and inclusion in past

research, teaching, and service.

Experience and demonstrated excellence teaching Introduction to

American Politics (or a similar course, whether as a teaching assistant

or lead instructor).

Willingness to teach Identity Politics in the United States and Women

and Politics (existing descriptions of these courses are available in the

University course catalog).

Experience advising political science undergraduate students.

To apply, go to:

https://nshe.wd1.myworkdayjobs.com/UNR-external/ job/

University-of-Nevada-Reno---Main-Campus/Lecturer--Political-

Science_R0132264

Please note, once you submit your application the only attachment/

s viewable to you will be the attachment/s to the resume/CV section

of the application. Any additional required attachment/s to the cover

letter, references, additional documents sections of the application,

will not be viewable to you after you submit your application. All

uploaded attachment/s will be on the application for the committee

to review. To request updates to attachments, prior to the committee

review of applications, please contact the candidate helpdesk at

jobs@unr.edu.

Please attach the following documents to your application

1) A complete Curriculum Vita

2) A cover letter stating qualifications, relevant experience, and teach-

ing competencies.

3) Contact Information for three professional references

4) A brief statement (one page maximum) about how you would

contribute toward our mission of creating a culturally diverse, inclusive

environment in the role for which you are applying

5) A teaching portfolio including student evaluations from recent

semesters of courses taught, plus two sample syllabi for Political Theory

courses, and one sample syllabi for Introduction to American Politics.

If available, any recent teaching peer reviews would be appreciated.

The search committee will only request letters of recommendation

from candidates selected to move on to the next step in the hiring

process.

This posting is open until filled

First review of applications will begin Sept. 15, 2022. Qualified

individuals are encouraged to apply immediately. This search will

close without notice when a sufficient number of applications are

received or a hiring decision has been made. Interviews will begin in

early October.

Lecturer Statement

The University of Nevada, Reno reserves the right to hire at any level

of Lecturer (I-IV) or Teaching Assistant/Associate/Professor (terminal

http://www.agnesscott.edu.
http://www.agnesscott.edu.
www.apsanet.org/jobs
http://www.visitrenotahoe.com
http://www.visitrenotahoe.com
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degree candidates) that is appropriate for the hire. If you have questions

about title, please inquire during the interview process.

Compensation Grade

Lecturer I

Salary is based on related education and experience, internal equity,

and budgets. To view salary schedules, please visit: Salary Schedules

(Academic Faculty 9-month)

Remarkable Retirement

Our retirement plan is beyond compare. Your 15.50% contribution

is generously matched by the University. With the faculty retirement

plan, you are 100% vested your first day. Sit back and watch your

retirement dollars grow! All permanent employees on an annual &

quot;A&quot; or &quot;B&quot; contract who are employed at least

50% full-time are eligible to participate in the NSHE retirement

program unless they are members of PERS of Nevada.

Perks of working at UNR

Health insurance options including dental and vision - Health Insur-

ance

Generous annual and sick leave, life insurance, and long-term disabil-

ity – Faculty Benefits

E. L. Wiegand Fitness Center offers an annual or semester membership

and family membership options. E.L. Wiegand Fitness Center

Mountain EAP supports employees (and eligible dependents) through

life's difficult moments. Mountain EAP is located in Reno and special-

izes in counseling and advising services for personal or interper-

sonal issues.

Several Diversity Committees and Affinity Groups focusing on cam-

pus-wide diversity initiatives to ensure we are working to create a

diverse and welcoming campus climate. Diversity Groups

Faculty Senate is the principal representing body for faculty. Its mem-

bership includes representatives from each academic and administra-

tive major unit of the University. Faculty Senate

No state income tax

Grants-in-aid

The University is proud to provide a reduced-rate tuition benefit to

faculty and qualified dependents. Faculty can take up to six credits

per semester at a reduced rate. Dependents of faculty have unlimited

credits, but in order to be eligible children must be unmarried and

under the age of 24 and must receive at least 50% of their financial

support from the employee and/or employee’s spouse or domestic

partner. Faculty Grant-in-Aid

Faculty Dual Career Assistance Program

The University of Nevada, Reno recognizes the importance of address-

ing dual-career couples’ professional needs. We offer a dual career

assistance program to newly hired faculty spouses/partners that pro-

vides resources and assists them to identify career opportunities in

Northern Nevada. Dual Career Assistance Program

?Department Information
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The UNR Department of Political Science is an energetic, collegial

and exciting community of political scientists and public policy and

public administration scholars with a deep commitment to excellence

in research and teaching as well as to leadership in the Department,

the University, and the diverse northern Nevada community. The

Department is home to three graduate programs that confer MA,

MPA and PhD degrees. The PhD includes an emphasis in Public

Policy. The Department offers a BA in Political Science and coordi-

nates the International Affairs major and minors in Latin American

Studies, Asian Studies and Renewable Energy. Faculty are linked

with a variety of College and University-wide initiatives, such as the

Cybersecurity Center and the Gender, Race and Identity Program.

Additional information about the Department can be found at:

https://www.unr.edu/political-science .

College of Liberal Arts and University Information

The College emphasizes inquiry, discovery and openness to new ideas

and perspectives and supports major scholarly research, teaching and

creative activity in the humanities, social sciences and arts. It offers

a wide range of undergraduate and graduate degrees. Along with the

interdisciplinary Department of Gender, Race and Identity Studies,

the College has a Latino Research Center and is actively addressing

racism, bias and inequities; for examples, see the Diversity, Research

and Engagement website. The world-class Lilley Museum of Art

opened in 2019; the many departments of the College have an active

intellectual and public events life.

The University of Nevada, Reno is a public land-grant institution

with Carnegie Research 1 status. With a student population of approx-

imately 22,000, including over 3,000 graduate students, UNR stu-

dents and faculty have won numerous national research awards and

competitive fellowships. Along with being R1, the university has been

designated as a Carnegie Community Engagement university. Nearly

half of UNR students are students of color; the university is an

Emerging Hispanic Serving Institution. In accordance with the Uni-

versity's mission, our faculty are expected to contribute to the diversity

and excellence of the academic community through research, teaching

and service in a pluralistic environment.

The University has a dynamic intellectual, artistic and sports life and

a close relationship to the city of Reno, an emerging tech and innova-

tion hub with a diverse population and a rich cultural history that

hosts an active art, music and festival scene along the Truckee River.

Known for its proximity to Lake Tahoe and the Sierra Nevada moun-

tains, Reno is a vibrant, diverse and growing city of 300,000 located

on the eastern slope of the Sierra Nevada, about 200 miles east of

San Francisco, about 100 miles east of Sacramento and 30 miles north

of the state capital, Carson City. Combined with the neighboring

city of Sparks, the Reno-Sparks metropolitan area has a population

of 450,000. Reno is only 30-45 minutes from Lake Tahoe and major

ski resorts and is rated one of the top locations in the United States

for living and for outdoor recreation. It has an international airport

with direct flights to many transportation hubs. For more information

about the city and the surrounding area, please visit www.cityofreno.

com and www.visitrenotahoe.com

Exempt

Yes

Full-Time Equivalent

100.0%

www.apsanet.org/jobs
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Note to Applicant

A background check will be conducted on the candidate(s) selected

for hire.

HR will attempt to verify academic credentials upon receipt of hiring

documents. If the academic credentials cannot be verified, HR will

notify the faculty member that an official transcript of their highest

degree must be submitted within thirty days of the faculty member’s

first day of employment.

References will be contacted at the appropriate phase of the recruit-

ment process.

Applicants hired on a federal contract may be subject to E-Verify.

As part of the hiring process, applicants for positions in the Nevada

System of Higher Education may be required to demonstrate the

ability to perform job-related tasks.

For positions that require driving, evidence of a valid driver's license

will be required at the time of employment and as a condition of

continued employment.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: $50,000 - $59,999

eJobs ID: 10627

College of the Holy Cross
Rank: Assistant Professor Tenure Track

Subfield(s): American Government and Politics, International

Relations, Political Theory

College of the Holy Cross: Department of Political Science

Tenure-Track Faculty Appointment in Political Science (Race and

Ethnicity)

GENERAL INFORMATION

The Department of Political Science at the College of the Holy

Cross invites applications for TWO FULL-TIME TENURE-TRACK

APPOINTMENTS to begin in August 2023. We are seeking candi-

dates whose research and teaching interests address race and ethnicity

issues, broadly defined. Successful applicants will teach introductory

courses in the subfield most compatible with their areas of expertise

(American Politics, Political Philosophy, International Relations, or

Comparative Politics) as well as upper-division electives that include

methods, concepts, and theoretical frameworks from the perspective

of Race & Ethnicity studies.

These positions carry a 3-2 teaching load with a full-salary one-

semester research leave prior to tenure review, and generous sabbatical

and fellowship leaves for tenured faculty. Tenure-track faculty are

eligible for travel support and reimbursement of relocation costs within

the College’s published policies. All full-time appointments offer com-

petitive salaries and include full benefits. To learn more about faculty
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life at the College & the Worcester area, candidates are encouraged

to visit http://holycross.edu/join.

QUALIFICATIONS

Candidates must demonstrate commitment to, and excellence in,

undergraduate teaching at the introductory and advanced levels as

well as scholarly achievement. Ph.D. required.

APPLICATION INSTRUCTIONS

Please submit a cover letter addressing the position requirements listed

above, curriculum vitae, statement on teaching, transcripts, and three

confidential letters of recommendation.

In your cover letter, in addition to describing your research and

teaching interests, please address how your scholarship, teaching, men-

toring, and/or service might support the College’s mission as a Jesuit,

undergraduate liberal arts college (see http://holycross.edu/mission)

and its core commitment to diversity and inclusion. For more informa-

tion, please visit http://holycross.edu/diversity.

The College of the Holy Cross uses Interfolio to collect all faculty job

applications electronically. Please submit all application materials to

https://apply.interfolio.com/110983.

Review of applications will begin on September 30, and continue until

the position has been filled. Initial interviews of selected applicants

will be done via Zoom or Google Meets. Questions about this search

may be directed to Maria Rodrigues, Chair, mrodrigu@holycross.edu.

COVID-19 VACCINATION POLICY

To mitigate the spread and effects of COVID-19, and as an integral

part of its public health and safety measures, College of the Holy

Cross requires that all successful applicants show proof of full, up-

to-date vaccination (including a booster dose once eligible) by an

FDA-approved COVID-19 vaccine before beginning employment,

unless an accommodation exempting the applicant from this policy

has been granted. Applicants who wish to request an accommodation

based on a disability or sincerely-held religious belief should inform

Human Resources after an offer of employment is extended; please

do not include any medical, genetic, or religious information in your

application materials.

Start Date:
Application Deadline: 9/30/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10600

Harvard University
Rank: TENURE-TRACK PROFESSOR OF GOVERNMENT –

RACE, ETHNICITY AND POLITICS

Subfield(s): American Government and Politics, Comparative Poli-

tics, Political Theory

Position Description: The Department of Government seeks to

appoint a tenure-track professor in Government specializing in Race,

Ethnicity and Politics. The appointment is expected to begin on July

1, 2023. The tenure-track professor will be responsible for teaching

at the undergraduate and graduate levels. Candidates are encouraged

to apply by October 1, 2022; applications will be reviewed until the

position is filled.

www.apsanet.org/jobs
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https://apply.interfolio.com/110983.
https://apply.interfolio.com/110983.
https://apply.interfolio.com/110983.
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Basic Qualifications: Doctorate or terminal degree in Political Science,

Government or related disciplines required by the time the appoint-

ment begins.

Additional Qualifications: Demonstrated strong commitment to

teaching and advising is desired.

Special Instructions: Please submit the following materials through

the ARIeS portal (https://academicpositions.harvard.edu). The Com-

mittee will begin reviewing applications on September 15, 2022.

1. Cover letter

2. Curriculum Vitae

3. Teaching/advising statement (describing teaching philosophy

and practices)

4. Research statement

5. A statement describing efforts to encourage diversity, inclusion,

and belonging, including past, current, and anticipated future contri-

butions in these areas.

6. Names and contact information of 3-5 referees, who will be asked

by a system-generated email to upload a letter of recommendation

once the candidate’s application has been submitted. Three letters

of recommendation are required, and the application is considered

complete only when at least three letters have been received. (*At

least one letter must come from someone who has not served as the

candidate’s undergraduate, graduate, or postdoctoral advisor.)

7. Publications or copies of creative works, if applicable

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10601

Wake Forest University
Rank: ASSISTANT PROFESSOR OF AFRICANA POLITICAL

THOUGHT (TENURE-TRACK POSITION IN POLITICS AND

INTERNATIONAL AFFAIRS & AFRICAN AMERICAN

STUDIES)

Subfield(s): Political Theory, American Government and Politics,

Comparative Politics

Specializations: Africa, African American Politics, Political Theory

WAKE FOREST UNIVERSITY’s Department of Politics and Inter-

national Affairs (POL) and the Program in African American Studies

(AAS) seek a teacher-scholar for a tenure-track Assistant Professor

position in Africana political thought to start July 1, 2023. We invite

applications from scholars with research and teaching expertise in the

political, ethical and philosophical discourses produced by continental

and diasporic Africans and their descendants in the diaspora. The

successful candidate will have the opportunity to contribute to enhanc-

ing the curriculum in African American Studies and Politics and

International Affairs by developing a signature profile in Africana
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political thought, deepening scholarly conversations in political theory

with critical intellectual traditions, ideas, debates, and conversational

partners in Africana political thought, and enhancing the curriculum

in African American Studies, particularly the focal areas of “History,

Culture, and Theory” and “Ethics, Politics, and Society.” Candidates

must have an earned Ph.D. degree or advanced ABD status in African

American/Africana Studies, Political Science, or a closely related field,

and a record of study and scholarship related to the area of expertise.

More information about the Department is available at http://politics.

wfu.edu/ and the Program in African American Studies at https://

afam.wfu.edu/.

We believe in a diverse intellectual community in which varied per-

spectives and identities are represented and included in a community

that supports excellent teaching and scholarship. Many faculty in both

the Program and Department engage formally and informally with

interdisciplinary scholarship and collaborate across academic disci-

plines. Candidates will also have opportunities to develop and teach

courses that connect with their research agendas. Compelling appli-

cants will demonstrate a commitment to excellence in teaching, men-

toring, and advising undergraduate students from diverse back-

grounds, including international students, first generation students,

and those who identify as members of historically marginalized com-

munities.

Wake Forest University is a private, coeducational institution dedi-

cated to academic excellence in liberal arts, graduate, and professional

education. Founded in 1834, the University is ranked in the top 30

among national universities. With 5,200 undergraduates and 3,200

graduate and professional students, the student-faculty ratio is 11:1.

Wake Forest is a collegiate university offering a vibrant intellectual

community with a rich cultural life, an impressive array of facilities and

an active athletics community. The University has a deep institutional

commitment to public service and engagement with the world, encap-

sulated in its motto “Pro Humanitate.” To learn more about the

University, please visit https://about.wfu.edu/

Interested applicants should apply via the University’s career website

at: https://hr.wfu.edu/careers/. The application should be submitted

as ONE PDF file, which includes all of the following:

? Cover letter addressing the motivation to join our teacher-scholar

community;

? Curriculum vitae including contact information for three profes-

sional references;

? Research statement describing candidate’s current research and

future trajectory;

? Scholarly writing sample (e.g. journal article, dissertation chapter,

or draft);

? Teaching statement including plan to establish an inclusive learn-

ing environment;

? Sample undergraduate course syllabi (only required of candidates

who advance to a shortlist);

? Teaching evaluations or other evidence of effective student engage-

ment (only required of candidates who advance to a shortlist);

? Copy of graduate transcript(s) (official copies only required upon

employment).

In addition to the above, we ask that candidates have three letters of

recommendation emailed directly to wfupol@ wfu.edu. Review of

applications will begin on September 12, 2022. Applications will be

accepted until the position is filled, but to guarantee full consideration

they should be received by the end of the business day on September

9, 2022. If access to the internet is an issue, a hard copy of the

https://academicpositions.harvard.edu
www.apsanet.org/jobs
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
https://hr.wfu.edu/careers/.
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application can be submitted to the Department of Politics and Inter-

national Affairs, Wake Forest University, Winston-Salem, NC 27109.

Inquiries about the application process and document submission

may be addressed to AskHR@wfu.edu. Inquiries about the faculty

position or Department should be directed to Michaelle Browers,

Chair and Professor, Politics and International Affairs, browerm@

wfu.edu. Inquiries about the Program in African American Studies

should be directed to Corey Walker, Wake Forest Professor of the

Humanities and Director of the Program in African American Studies,

walkerco@wfu.edu.Wake Forest University, and the Department of

Politics and International Affairs welcomes applications from all who

would bring additional dimensions to the University’s research, teach-

ing and community engagement.

In order to provide a safe and productive learning and living commu-

nity, Wake Forest University conducts background investigations for

final candidates upon their acceptance of an offer of employment.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/3/2022

Salary: $60,000 - $69,999

eJobs ID: 10590

Hope College
Rank: Faculty Full Time

The Department of Political Science at Hope College invites appli-

cants for a full-time tenure-track appointment to begin the Fall 2023.

We seek candidates who are broadly trained in political theory; the

ideal candidate would also be equipped to teach Introduction to

American Politics and otherwise contribute to our course offerings

in American politics. Candidates would also be expected to participate

on a rotating basis in the leadership of our highly regarded Washington

D.C. honors program. Rank is open, but preference will be given to

hiring at the assistant professor level. The salary is commensurate

with qualifications and experience.

https://jobs.hope.edu/postings/1618

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10563

Princeton University
Rank: Assistant Professor, Political Theory

The Princeton University Department of Politics seeks applications

from well-qualified individuals for a tenure-track junior faculty posi-

tion in political theory. This position involves teaching at the graduate

and undergraduate levels and research at the highest level of excellence.

We seek faculty members who will create a climate that embraces

excellence and diversity, with a commitment to teaching and men-

toring that will enhance the work of the department and attract and

retain a diverse student body. Interested applicants should apply online

at https://www.princeton.edu/acad-positions/position/26802.

Candidates should submit a vita, cover letter, research statement,

writing sample, transcripts, and the names and contact information

of three references. Unofficial transcripts are sufficient and may be

X : 58720$SOAP

09-03-22 21:30:25

Page 230
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs230

uploaded with the application. Applicants who are unable to upload

unofficial transcripts may send official transcripts to Political Theory

Junior Search Committee, Department of Politics, 001 Fisher Hall,

Princeton, NJ 08544.

For best consideration apply by September 6, 2022.

This position is subject to the University's background check policy.

Requisition No: D-23-POL-00002

Start Date: Fall 2023

Application Deadline: 9/6/2022

Date Posted: 7/22/2022

Salary: Competitive

eJobs ID: 10516

Alfred University
Rank: Assistant Professor, Tenure Track: Political Science and

Government

Subfield(s): Political Theory, American Government and Politics,

Public Law

Specializations: Africa, Gender Politics & Policy, Social Welfare

The Division of Social Sciences in the College of Liberal Arts and

Sciences at Alfred University invites applications for a tenure-track

position in political science at the rank of Assistant Professor to begin

Fall 2023.

We are seeking someone to teach standard introductory-level and

upper-division courses on topics that will interest a broad range of

students. Along with courses in their area(s) of interest, the successful

candidate will regularly teach our introductory course in American

politics and courses in judicial processes and constitutional law. We

will give preference to applicants who can teach political theory,

identity politics, and/or political institutions such as the presidency

and bureaucracy. Candidates with a demonstrated interest in interdis-

ciplinary programs such as Women’s and Gender Studies, Social

Justice Studies, or Africana Studies are strongly encouraged to apply.

We require applicants to have a Ph.D. in political science prior to

appointment.

The Division of Social Sciences, which includes political science,

sociology, criminal justice studies, and anthropology, is particularly

interested in developing interdisciplinary collaborative courses, inno-

vative technologies, and experiential learning. The successful candidate

will teach three courses (four credit hours each) per semester. Addi-

tional teaching opportunities in the summer and winter breaks are

available.

One of the first co-educational institutions in the United States, Alfred

University is a top-ranked, small, comprehensive university committed

to teaching and research and devoted to pursuing technical expertise,

artistic creativity, and humanistic learning. Located in the foothills

of the Allegheny Mountains in western New York State, Alfred Univer-

sity has around 1800 full and part-time undergraduate and graduate

students and 150 fulltime faculty. In 2003, the University was awarded

a Phi Beta Kappa chapter.

To apply submit the following materials:

-letter of interest

-curriculum vitae

-graduate transcripts

https://jobs.hope.edu/postings/1618
https://www.princeton.edu/acad-positions/position/26802.
www.apsanet.org/jobs
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-Candidates should also have three references send their confiden-

tial letters

of recommendation to humanresources@alfred.edu

We will begin reviewing applications on September 15th and continue

until the position is filled. Application materials should highlight the

candidate's experience in or plans for promoting diversity, equity,

and inclusion through teaching, research, and service.

Please apply here: https://alfreduniversity.applytojob.com/apply/

7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-

And-Government

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/20/2022

Salary: Competitive

eJobs ID: 10507

Franklin & Marshall College
Rank: Assistant Professor or Instructor, Political Theory

Specializations: Political Theory, Race & Ethnic Politics, Politi-

cal Behavior

Franklin & Marshall College invites applications for a tenure-track

position in the Department of Government beginning Fall Semester

2023. The rank will be Assistant Professor or Instructor depending

on qualifications. Applicants should possess or be close to completing

a doctorate degree. We are interested in candidates whose scholarship

and teaching focus on some aspect of modern political theory. They

should also demonstrate the ability to teach a course on racial justice

and other upper level courses that address contemporary political

problems. In addition, candidates should be able to contribute to the

College’s general education program, Connections. Faculty maintain

active research programs and contribute to the College’s shared gover-

nance.

Candidates must submit the following items electronically via

Interfolio: (http://apply.interfolio.com/108951/): a cover letter, cur-

riculum vitae, graduate transcript(s) (unofficial copies are fine), teach-

ing and research statements, diversity statement, teaching evaluations

and/or teaching observations, and names of three references (NOTE:

letters of reference will be solicited at a later stage, and once they are

solicited referees will need to supply them within three weeks). For full

consideration, applications should be received by September 24, 2022.

Pursuant to cultivating an inclusive college community, the search

committee will holistically assess the qualifications of each applicant.

We will consider an individual’s record working with students and

colleagues with diverse perspectives, experiences, and backgrounds.

We will also consider experience overcoming or helping others over-

come barriers to academic success.

Franklin & Marshall College is committed to having an inclusive

campus community where all members are treated with dignity and

respect. As an Equal Opportunity Employer, the College does not

discriminate in its hiring or employment practices on the basis of

gender, sex, race, ethnicity, color, national origin, religion, age, disabil-

ity, family or marital status, sexual orientation, or any protected

characteristic. Individuals who need accommodation due to a disability

in order to submit an application or to otherwise participate in the

employment process should contact the department’s academic coor-

dinator, Paulina Erazo Ayala, (717) 358-3961, paulina.erazoayala@

fandm.edu.
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Franklin and Marshall College is committed to providing a safe and

productive learning, living and working community. To assist in

achieving this goal, we conduct background investigations for all

prospective applicants being considered for employment.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/15/2022

Salary: Competitive

eJobs ID: 10499

George Washington University
Rank: Visiting Assistant Professor

The Department of Political Science invites applications for a one-

year position as a visiting professor with a specialization in American

Politics and Theory. The candidate hired will teach a 3-3 course load

of undergraduate classes during the 2022-2023 academic year.

Minimum Qualifications: Applicants must hold a Ph.D. or doctoral

degree in Political Science or a related field, with specialization in

American Politics and Theory. Applicants must have experience teach-

ing undergraduate courses.

Application Procedure: To apply please complete an online faculty

application at https://www.gwu.jobs/postings/94001; upload a cover

letter; curriculum vitae; statement of teaching experience; evidence

of teaching effectiveness, preferably student evaluations; and include

the names of three references (letters of recommendation are not

required). Review of applications will begin on 8/5/2022, and will

continue until the position is filled. Only complete applications will

be considered. Please note the University has an ongoing mandate

for all personnel to be fully vaccinated against COVID-19.

The university is an Equal Employment Opportunity/Affirmative

Action employer that does not unlawfully discriminate in any of its

programs or activities on the basis of race, color, religion, sex, national

origin, age, disability, veteran status, sexual orientation, gender iden-

tity or expression, or on any other basis prohibited by applicable law.

The university and department have a strong commitment to achiev-

ing diversity among faculty and staff. We strongly encourage women

and persons of color to apply.

Successful completion of a Background Screening will be required as

a condition of hire.

Start Date: Fall 2022

Application Deadline: 8/5/2022

Date Posted: 7/6/2022

Salary: Competitive

eJobs ID: 10466

Macalester College, Political Science
Rank: Assistant Professor of Political Theory

At Macalester College, diversity, equity, and inclusion are central

to our educational mission and values. We are committed to the

institutional change required for visioning and realizing a more equita-

ble and socially just college and society.

The Department of Political Science at Macalester College seeks candi-

dates for a full-time, tenure-track position at the level of Assistant

https://alfreduniversity.applytojob.com/apply/7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-And-Government
https://alfreduniversity.applytojob.com/apply/7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-And-Government
https://alfreduniversity.applytojob.com/apply/7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-And-Government
http://apply.interfolio.com/108951/
www.apsanet.org/jobs
https://www.gwu.jobs/postings/94001;
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Professor to begin in August 2023. We invite applications from Politi-

cal Theorists whose teaching and research intersect with questions of

race and ethnicity. The successful candidate will contribute to the

undergraduate curriculum with offerings in Political Theory at the

introductory, intermediate and advanced levels, as well as electives

focused on race and ethnicity. The teaching load is five courses per

year. We welcome candidates whose teaching and scholarly interests

can build bridges to other disciplines or Macalester’s interdisciplinary

departments and concentrations, such as American Studies, Interna-

tional Studies, Asian Studies, Critical Theory, Middle Eastern Studies,

Media and Cultural Studies, Environmental Studies, and Women,

Gender and Sexuality Studies.

Applicants should submit a cover letter that includes a statement

of interest in Macalester and discusses demonstrated activity and

contributions to diversity, equity and inclusion initiatives in their

teaching, advising, mentorship, curriculum, scholarship, service or

community and professional engagement. Strong candidates will have

experience and vision regarding teaching and mentorship of students

of multiple and diverse backgrounds with attention to structural bar-

riers that limit access to educational opportunities.

Applications should also include a curriculum vitae; a statement of

teaching interests and philosophy, a research statement, an example of

recent scholarship, evidence of effective teaching, and three reference

letters. Candidates may include the following:

Teaching Statement

Teaching philosophy and effective strategies for teaching and learning

Experience teaching, advising, or mentoring undergraduate students

Applied knowledge of supporting students of diverse backgrounds,

interests, or prior experience with political theory

Research Statement

Research specialization in political theory with focus on race and eth-

nicity

Commitment to and interest in maintaining an active research agenda

Understanding of scholarly research in a liberal arts college and support

of undergraduate student research

All materials (cover letter, CV, teaching statement, research statement,

research example, evidence of effective teaching, and three reference

letters) must be submitted to Academic Jobs Online. Inquiries can

be directed to Professor Lesley Lavery, Chair of Political Science,

llavery@macalester.edu. Applications are due no later than October

1, 2022.

Macalester College is located in Saint Paul, Minnesota, on the ancestral

homeland of the Dakota people who were forcibly exiled because of

aggressive and persistent settler colonialism.

Macalester is a highly selective, private liberal arts college in the vibrant

Minneapolis-Saint Paul metropolitan area, with a population of

approximately three million people and home to numerous colleges

and universities, including the University of Minnesota. Macalester's

diverse student body comprises over 2000 undergraduates from all

50 states and the District of Columbia and 99 countries. The College

maintains a longstanding commitment to academic excellence with

a special emphasis on internationalism, multiculturalism, and service

to society. As an Equal Opportunity employer supportive of affirma-

tive efforts to achieve diversity among its faculty, Macalester College

strongly encourages applications from women and members of under-

represented minority groups. International scholars will receive H-

1B visa assistance if selected for this position.
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Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 7/6/2022

Salary: $70,000 - $79,999

eJobs ID: 10469

Ethics Institute at Dartmouth College
Rank: Burt Dorsett ’53 Postdoctoral Fellow in Ethics,

The Ethics Institute at Dartmouth College invites applications for the

Burt Dorsett ‘53 postdoctoral fellow in ethics. The Dorsett fellowship

program supports new scholars whose research addresses questions of

ethics from a range of perspectives in moral philosophy, political

philosophy, applied ethics, professional ethics or philosophy of law.

This is a two-year residential fellowship program. For the duration

of the fellowship, Dorsett fellows are expected to pursue independent

research while participating in the intellectual life of the Ethics Insti-

tute. This includes participating in the Institute’s annual moral and

political philosophy workshop where both junior and senior scholars

come to campus to discuss new work in ethics. The Dorsett fellow will

also participate in the Institute’s annual student fellowship program

by discussing their own research with our undergraduate fellows. The

Dorsett fellow will also teach a course related to ethics in the second

year.Fellows receive an annual stipend of approximately $57,960 plus

benefits and an allocation for research expenses (exact funding levels

will be set at the time of offer).

The fellow will also join the broader community of postdoctoral

research fellows that includes the Provost’s Fellowship Program, Dart-

mouth Society of Fellows, the John Sloan Dickey Fellows, the Neukom

Institute Fellows, the Rockefeller Center Fellows, the Quantitative

Social Sciences Fellows, and the Mellon Postdoctoral Fellows in the

Humanities and Humanistic Social Sciences.

Applicants should have a Ph.D. in Philosophy, Ethics, Political Science

or a related discipline or be ABD with a Ph.D. expected before the

start date of their appointment. Applicants will be selected on the

basis of their academic achievement, promise in both research and

teaching, and their demonstrated commitment to advancing the mis-

sion of the Ethics Institute.

Dartmouth is highly committed to fostering a diverse and inclusive

population of students, faculty, and staff. We are especially interested

in applicants who are able to work effectively with students, faculty,

and staff from all backgrounds, including but not limited to: racial and

ethnic minorities, women, individuals who identify with LGBTQ+

communities, individuals with disabilities, individuals from lower

income backgrounds, and/or first generation college graduates. Appli-

cants should state in their cover letter how their teaching, research,

service, and/or life experiences prepare them to advance Dartmouth’s

commitments to diversity, equity, and inclusion.

To apply, submit a cover letter, curriculum vitae, dissertation abstract,

writing sample, and three confidential letters of recommendation to

apply.interfolio.com/107477. To ensue full consideration by the

search committee, applications should be submitted by November

1, 2022.

Equal Employment Opportunity Statement

Dartmouth College is an equal opportunity/affirmative action

employer with a strong commitment to diversity and inclusion. We

prohibit discrimination on the basis of race, color, religion, sex, age,

www.apsanet.org/jobs
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national origin, sexual orientation, gender identity or expression, disa-

bility, veteran status, marital status, or any other legally protected

status. Applications by members of all underrepresented groups are

encouraged.

Your offer is contingent upon your consent to a pre-employment

background check with results acceptable under Dartmouth policy.

https://www.dartmouth.edu/~hrs/pdfs/background_check_poli-

cy.pdf

For additional job openings at Dartmouth College, please see the

Office of the Provost and Human Resources.

Start Date: Fall 2023

Application Deadline: 11/1/2022

Date Posted: 7/1/2022

Salary: Competitive

eJobs ID: 10445

Virginia Commonwealth University
Rank: Adjunct Instructor

Subfield(s): American Government and Politics, Political Theory,

Methodology

The Virginia Commonwealth University College of Humanities and

Sciences is recruiting a pool of adjunct faculty for AY2022-2023

course sections within the Department of Political Science. This pool

will be utilized on an as-needed basis. Your application will remain

active for a year; you may resubmit your application for subsequent

years. Only those selected for an interview will be contacted.

We welcome applicants with a range of scholarly interests in the

subfields of U.S. Government, Comparative Politics, International

Relations, Political Theory, Methodology, Civil Rights, Human Secu-

rity, and Public Policy & Administration.

For AY2022-2023, we are especially interested in offering the

following courses: Politics of Race, Class, and Gender; Research Meth-

ods in Political Science; and Political Theory.

Applicants are encouraged to visit the VCU POLI bulletin to see a

list of the courses offered to our students: http://bulletin.vcu.edu/

undergraduate/college-humanities-sciences/political-science-

program/#coursestext.

Position Responsibilities:

Meet all designated course instruction guidelines; grade assignments

and exams in a timely manner based on instructions/rubric provided;

respond to student inquiries within 24 hours; and submit final grades

according to College/Department policy.

Required Qualifications:

EDUCATION:

Master’s degree, PhD, or other doctoral degree in a related field with

experience and specialized expertise directly related to the position.

COMPETENCIES/EXPERIENCE:

Demonstrated teaching experience.

To apply, please click on &quot;Apply Now&quot; at https://vcu.

csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu. You will

be asked to provide a cover letter, CV and contact information for

two professional references.
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Salary Range: $1,200 per credit hour

Contact Information:

Contact Name: Allie Reckendorf

Contact Email: anreckendorf@vcu.edu

Start Date:
Application Deadline: Open until Filled

Date Posted: 6/28/2022

Salary: Below $20,000

eJobs ID: 10447

University of Virginia
Rank: Full Professor, Department of Politics

In the fall of 2020, with the generous support of the John L. Nau

Foundation and the Andrew W. Mellon Foundation, the University

of Virginia’s Democracy Initiative and College of Arts & Sciences

launched a multiyear faculty hiring project. Over four years, we will

hire a dozen or more new faculty members at all ranks in the depart-

ments of Classics, History, and Philosophy, Politics, and elsewhere.

Across all the searches, the Departments seek to appoint scholars

whose primary research is focused on the study of the principles of

democracy, democratic accountability, and representation, either to

advance the work of the core lab on the history and principles of

democracy or to contribute to one of the Initiative’s other projects.

This year, with the support of the Nau Foundation, the Department

of Politics at the University of Virginia invites applications for a

tenured full professor who studies democracy in the subfield of interna-

tional relations or the subfield of political theory. Candidates should

have an active research agenda and a strong commitment to excellent

teaching at both the graduate and undergraduate levels.

The mission of the Democracy Initiative is to promote excellence in

research, teaching, and public engagement on democracy at a global

scale by bringing together a diverse range of scholars, government

leaders, and practitioners to study and advance the prospects of democ-

racy around the world. The Democracy Initiative is interdisciplinary

and supports and advances the work of faculty, as well as graduate

and undergraduate students, in the humanities, the arts, and the social

sciences. To that end, the Initiative supports a variety of labs built

on models of collaborative work. The Democracy Labs consist of a

series of three-year, rotating labs on various topics, connected by the

work of the John Nau III History and Principles of Democracy Lab

(the Nau Core Lab), an interdisciplinary hub of research, teaching,

and outreach. Current labs are focused on corruption and the rule

of law, democracy and new media, democratic statecraft, the links

between environmental and racial inequality, and race, religion, and

democracy. The Democracy Initiative also supports two projects

focused on community engagement and research, the Memory Project

and The Equity Center. In addition to holding appointments in

their home departments, each new faculty member hired under this

initiative will also be a member either of the Nau Core lab or one

of the Initiative’s other research labs or projects.

Application review will begin September 15th, 2022, and the position

will remain open until filled. The appointment begins with the fall

semester of 2023. Applicants must have received their PhD at least

three years prior to the time of appointment.

TO APPLY:

https://www.dartmouth.edu/
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
https://vcu.csod.com/ux/ats/careersite/1/home/requisition/1965?c=vcu.
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Please apply through Workday, and search for R0037131. Complete

an application online with the following documents:

.Cover letter of application describing (1) areas of research and teach-

ing interest; (2) potential research collaborations; (3) your demon-

strated past experience working on issues of diversity, equity, and

inclusion, and/or working with diverse populations (not to exceed

three single spaced pages).

.Current curriculum vitae, including the names of three references

.A statement outlining what kinds of intellectual and/or institutional

contributions you could envision making to the Democracy Initiative

(not to exceed two single-spaced pages)

.A research statement (not to exceed three single-spaced pages)

.A teaching philosophy (not to exceed one single-spaced page)

Upload all materials into the resume submission field, multiple docu-

ments can be submitted into this one field. Alternatively, merge all

documents into one PDF for submission. Applications that do not

contain all required documents will not receive full consideration.

Internal applicants must apply through their UVA Workday profile

by searching 'Find Jobs'.

Questions about this position should be directed to Department

Chair, Jennifer Lawless at jll9jx@virginia.edu, or Search Committee

Chair John Owen at jmo4n@virginia.edu. Questions regarding the

application process should be directed to Melanie Sponaugle, Aca-

demic Recruiter, at unw5dq@virginia.edu.

The University will perform background checks on all new faculty

hires prior to making a final offer of employment.

UVA is located in beautiful Charlottesville with easy access to the

Blue Ridge Mountains, the eastern shore and the nation's Capital.

Charlottesville is one of the best places to live; outdoors, vibrant town

with culture, music, restaurants, excellent schools, etc. Opportunities

for excellent clinical, and laboratory-based research and teaching pur-

suits working within the collegial work environment are available.

UVA assists faculty spouses and partners seeking employment in the

Charlottesville area. To learn more please visit https://dualcareer.

virginia.edu/

For more information about UVA and the Charlottesville community

please see http://www.virginia.edu/life/charlottesville and https://

embarkcva.com/.

For more information on the benefits available to faculty at UVA,

visit https://provost.virginia.edu/subsite/faculty-development and

hr.virginia.edu/benefits.

COVID Vaccination Requirement and Guidelines

Please visit the UVA COVID-19 Job Requirements and Guidelines

webpage prior to applying for current information regarding vaccina-

tion requirements?and?guidelines for employment at UVA.

The University of Virginia, including the UVA Health System which

represents the UVA Medical Center, Schools of Medicine and Nurs-

ing, UVA Physician’s Group and the Claude Moore Health Sciences

Library, are fundamentally committed to the diversity of our faculty

and staff. We believe diversity is excellence expressing itself through

every person's perspectives and lived experiences. We are equal oppor-

tunity and affirmative action employers. All qualified applicants will

receive consideration for employment without regard to age, color,
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disability, gender identity or expression, marital status, national or

ethnic origin, political affiliation, race, religion, sex (including preg-

nancy), sexual orientation, veteran status, and family medical or

genetic information.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 6/22/2022

Salary: Competitive

eJobs ID: 10432

Hope College
Rank: Visiting Assistant Professor

Subfield(s): Political Theory, American Government and Politics,

Comparative Politics

The Department of Political Science at Hope College seeks applicants

for a visiting assistant professor position beginning by Fall 2022.

Strong preference will be given to candidates with expertise in political

theory. In addition to political theory, we welcome applications from

candidates who are able to teach introductory and upper-level courses

in American politics, including a course in state and local politics.

The standard teaching load is three courses per semester.

The College offers opportunities for internal research support and

assistance in seeking external funding. The Political Science depart-

ment at Hope has six tenured/tenure-track faculty and graduates bout

25 majors each year. The Political Science department also contributes

to Hope College’s teacher education program as well as interdiscipli-

nary programs in environmental studies and global studies.

Candidates should upload the following documents as part of their

application:

Cover letter

Curriculum vitae

A statement indicating a willingness to commit to and engage with

Hope’s mission statement

A statement describing your teaching philosophy, experience, and

interests

Formal teaching evaluations

Sample publications

A statement of your research plans and how you will mentor under-

graduates in research (optional)

In addition, you should enter the names and contact information for

three references when you apply. References will be contacted via

email upon your application, providing with a link to upload a letter

of recommendation to your file.

Direct questions can be sent to ryden@hope.edu. For full considera-

tion, candidates should submit their completed materials immediately.

Applications will be reviews as they are received and continue until

the search is complete.

Additional information found at jobs.hope.edu

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/10/2022

Salary: Any

eJobs ID: 10347

https://provost.virginia.edu/subsite/faculty-development
https://provost.virginia.edu/subsite/faculty-development
https://provost.virginia.edu/subsite/faculty-development
https://provost.virginia.edu/subsite/faculty-development
https://provost.virginia.edu/subsite/faculty-development
https://provost.virginia.edu/subsite/faculty-development
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Stetson University
Rank: Visiting Assistant Professor of Political Science (Interna-

tional Relations)

Subfield(s): American Government and Politics, Political Theory,

Public Administration

STETSON UNIVERSITY, COLLEGE OF ARTS AND SCIENCES

Visiting Assistant Professor of Political Science (International

Relations)

Stetson University seeks two individuals – one with broad interests

and training in International Relations, and the other with broad

interests and training in Political Theory and/or American Politics –

for positions at the rank of Visiting Assistant Professor of Political

Science. Each must have a desire to teach in a liberal arts setting with

significant personal interactions with undergraduate students. Besides

teaching introductory and upper-level undergraduate courses in their

appropriate subfields of the discipline, each candidate will develop

courses to complement existing strengths in the Department of Politi-

cal Science and in one or more related programs (e.g. International

Studies; Africana Studies; Asian Studies; Gender Studies; Social Stud-

ies; Global Development; Latin American & Latino Studies; and

Russian, East European and Eurasian Studies). These two 9-month,

full-time appointments span August 2022-May 2023.

QUALIFICATIONS:

A Ph.D. in Political Science is preferred, but applicants who are ABD

will be considered if they are at the final stage of the dissertation

process. Teaching experience beyond typical teaching assistant duties

in graduate school is an advantage but not required. Candidates should

have a strong commitment to innovative teaching, a creative approach

to pedagogical design and implementation, and a strong commitment

to all aspects of diversity in our learning-centered community.

RESPONSIBILITIES:

VAP faculty teach four courses each semester. Primary teaching

responsibilities for the International Relations position include intro-

ductory and upper-level courses in International Relations and related

subdisciplines (e.g. migration studies, international diplomacy, inter-

national law, security studies, etc.). For the Political Theory and/or

American Politics position, teaching responsibilities include introduc-

tory and upper-level courses in Political Theory and/or American

Politics and related subdisciplines (e.g. American political develop-

ment, judicial studies, etc.). Other courses can be based on the candi-

date's expertise and training.

THE DEPARTMENT:

The Department of Political Science (http://www.stetson.edu/artsci/

political-science/) offers academically rigorous majors in both Political

Science and Public Management. Departmental faculty contribute

regularly to interdisciplinary programs such as International Studies;

Russian, Eastern European and Eurasian Studies; Latin American &

Latino Studies; Africana Studies; the Honors Program; Environmental

Science and Studies; and Public Health. We have had considerable

success placing students in high-quality graduate programs in Political

Science, International Affairs, Public Administration, and in promi-

nent law schools. Faculty in the Department are committed to the

teacher-scholar model, which involves teaching within a traditional

liberal arts environment where the primary focus is extensive interac-

tion with undergraduate students in a small class environment, while

also maintaining an active research agenda.

THE COLLEGE OF ARTS AND SCIENCES:
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Stetson’s College of Arts and Sciences (http://www.stetson.edu/portal/

artsci/) is the largest and most diverse of the University’s colleges and

schools; it includes the humanities, social sciences, natural sciences,

education, and creative arts. With nineteen academic departments

and eight interdisciplinary programs, the College is the liberal arts

core of the University. A great strength of the College is its faculty

of approximately 140 full-time teacher-scholars. The College offers

31 undergraduate majors and 34 undergraduate minors; six graduate

degrees are offered in Education, Counselor Education, and Creative

Writing. Every undergraduate major requires a senior research project,

giving students the opportunity to design and carry out independent

research under faculty mentorship. Our academic programs are shaped

by the values of social justice and civic responsibility. All of our courses

and programs of study promote engaged learning, whereby students

create connections between the classroom or lab and the local, regional,

and global community. The academic programs of the College of

Arts and Sciences prepare students to live significant lives, to interact

with and positively affect the world around them.

THE UNIVERSITY:

Founded in 1883, Stetson University (http://www.stetson.edu) is a

private, selective university comprised of a rich array of liberal arts

and professional academic programs. Collectively, Stetson’s faculty

works with nearly 4,000 students in undergraduate, graduate, and

professional programs. The University’s historic main campus, located

in DeLand, enrolls more than 3,000 students in undergraduate pro-

grams in the College of Arts & Sciences, the School of Business

Administration, and the School of Music. Stetson University College

of Law, Florida’s first law school, moved from the main campus to

Gulfport in 1954, and, with the addition of the Tampa Law Center,

serves approximately 1,000 students working full-time or part-time

toward J.D. or LL.M. degrees. Graduate programs offered include

Business, Accounting, Educational Leadership, Counseling, and Crea-

tive Writing. Florida’s oldest private institution of higher learning,

Stetson has regularly been ranked among the best regional universities

in the Southeast and was the first private college in Florida to be

granted a chapter of Phi Beta Kappa.

Stetson University provides an inspiring education that engages stu-

dents with rigorous academic and creative study grounded in liberal

learning and promotes civic values of personal and social responsibility.

Working closely with faculty and with one another, students cultivate

abilities to explore issues deeply, think critically, reason empirically,

speak persuasively, and connect ideas creatively. Firmly committed

to inclusive excellence, our vibrant community of teacher-scholars

nurtures the potential of individual students to lead lives of significance

and prepares each to meet the challenges of shaping the future—

locally, nationally, and globally. Stetson University affirms cultural

diversity and inclusion as a core value of academic excellence.

THE COMMUNITY:

DeLand is a picturesque residential community of 39,000 located 20

miles west of Daytona Beach and 35 miles northeast of Orlando. The

area offers extensive cultural as well as recreational activities.

SALARY: Salary is competitive.

STARTING DATE: August 10, 2022

APPLICATION:

Applicants must send the following materials for consideration: 1) a

cover letter summarizing the candidate’s interest in the position and

qualifications, 2) a statement of the candidate's teaching philosophy,

http://www.stetson.edu
http://www.stetson.edu
www.apsanet.org/jobs
http://www.stetson.edu
http://www.stetson.edu
http://www.stetson.edu
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a representative sample of teaching evaluations, and other relevant

teaching materials (e.g. syllabi, assignments, etc.), 3) a curriculum

vitae, 4) copies of graduate transcripts, and 5) the names and contact

information for three recommenders (at least one of which should

be able to evaluate the candidate’s teaching ability). Candidates who

advance in the review process may be asked to provide letters of

recommendation. In their materials, candidates are encouraged to

highlight skills and experiences that demonstrate a commitment to

social justice, diversity, and inclusion.

Review of applications will begin on March 25, 2022 and continue

until the position is filled.

Application materials may be submitted electronically to the search

committee at polisearch@stetson.edu or mailed to the following

address:

Dr. William Russell Nylen

Chair, VAPs Search Committee

Department of Political Science

Stetson University

421 N. Woodland Blvd. Unit 8301

DeLand, FL 32723

Stetson University is an Equal Opportunity Employer that affirms

cultural diversity and inclusion as a core value of academic excellence

at Stetson University. We are committed to achieving equal access

in education, employment, and participation through the recruitment

and retention of outstanding faculty, staff, and students from diverse

backgrounds, and to meaningful academic and intellectual transforma-

tion in curriculum, research and service. We are dedicated to actions

and policies that foster a community in which individuals with various

identities, cultures, backgrounds, and viewpoints work together to

create opportunities for engagement through rewarding and fulfilling

careers and personal experiences in a culturally and racially diverse

society and a globalized world. We strongly encourage members of

historically under-represented and economically-disadvantaged groups

and women to apply for employment. Stetson University is an EEO,

ADA, ADEA, and GINA employer.

Start Date:
Application Deadline: Open until Filled

Date Posted: 3/7/2022

Salary: Competitive

eJobs ID: 10177

Stetson University
Rank: Visiting Assistant Professor of Political Science (Political

Theory and/or American Politics)

STETSON UNIVERSITY, COLLEGE OF ARTS AND SCIENCES

Visiting Assistant Professor of Political Science (Political Theory and/

or American Politics)

Stetson University seeks two individuals – one with broad interests

and training in International Relations, and the other with broad

interests and training in Political Theory and/or American Politics –

for positions at the rank of Visiting Assistant Professor of Political

Science. Each must have a desire to teach in a liberal arts setting with

significant personal interactions with undergraduate students. Besides

teaching introductory and upper-level undergraduate courses in their

appropriate subfields of the discipline, each candidate will develop
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courses to complement existing strengths in the Department of Politi-

cal Science and in one or more related programs (e.g. International

Studies; Africana Studies; Asian Studies; Gender Studies; Social Stud-

ies; Global Development; Latin American & Latino Studies; and

Russian, East European and Eurasian Studies). These two 9-month,

full-time appointments span August 2022-May 2023.

QUALIFICATIONS:

A Ph.D. in Political Science is preferred, but applicants who are ABD

will be considered if they are at the final stage of the dissertation

process. Teaching experience beyond typical teaching assistant duties

in graduate school is an advantage but not required. Candidates should

have a strong commitment to innovative teaching, a creative approach

to pedagogical design and implementation, and a strong commitment

to all aspects of diversity in our learning-centered community.

RESPONSIBILITIES:

VAP faculty teach four courses each semester. Primary teaching

responsibilities for the International Relations position include intro-

ductory and upper-level courses in International Relations and related

subdisciplines (e.g. migration studies, international diplomacy, inter-

national law, security studies, etc.). For the Political Theory and/or

American Politics position, teaching responsibilities include introduc-

tory and upper-level courses in Political Theory and/or American

Politics and related subdisciplines (e.g. American political develop-

ment, judicial studies, etc.). Other courses can be based on the candi-

date's expertise and training.

THE DEPARTMENT:

The Department of Political Science (http://www.stetson.edu/artsci/

political-science/) offers academically rigorous majors in both Political

Science and Public Management. Departmental faculty contribute

regularly to interdisciplinary programs such as International Studies;

Russian, Eastern European and Eurasian Studies; Latin American &

Latino Studies; Africana Studies; the Honors Program; Environmental

Science and Studies; and Public Health. We have had considerable

success placing students in high-quality graduate programs in Political

Science, International Affairs, Public Administration, and in promi-

nent law schools. Faculty in the Department are committed to the

teacher-scholar model, which involves teaching within a traditional

liberal arts environment where the primary focus is extensive interac-

tion with undergraduate students in a small class environment, while

also maintaining an active research agenda.

THE COLLEGE OF ARTS AND SCIENCES:

Stetson’s College of Arts and Sciences (http://www.stetson.edu/portal/

artsci/) is the largest and most diverse of the University’s colleges and

schools; it includes the humanities, social sciences, natural sciences,

education, and creative arts. With nineteen academic departments

and eight interdisciplinary programs, the College is the liberal arts

core of the University. A great strength of the College is its faculty

of approximately 140 full-time teacher-scholars. The College offers

31 undergraduate majors and 34 undergraduate minors; six graduate

degrees are offered in Education, Counselor Education, and Creative

Writing. Every undergraduate major requires a senior research project,

giving students the opportunity to design and carry out independent

research under faculty mentorship. Our academic programs are shaped

by the values of social justice and civic responsibility. All of our courses

and programs of study promote engaged learning, whereby students

create connections between the classroom or lab and the local, regional,

and global community. The academic programs of the College of

Arts and Sciences prepare students to live significant lives, to interact

with and positively affect the world around them.

www.apsanet.org/jobs
http://www.stetson.edu
http://www.stetson.edu
http://www.stetson.edu
http://www.stetson.edu
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THE UNIVERSITY:

Founded in 1883, Stetson University (http://www.stetson.edu) is a

private, selective university comprised of a rich array of liberal arts

and professional academic programs. Collectively, Stetson’s faculty

works with nearly 4,000 students in undergraduate, graduate, and

professional programs. The University’s historic main campus, located

in DeLand, enrolls more than 3,000 students in undergraduate pro-

grams in the College of Arts & Sciences, the School of Business

Administration, and the School of Music. Stetson University College

of Law, Florida’s first law school, moved from the main campus to

Gulfport in 1954, and, with the addition of the Tampa Law Center,

serves approximately 1,000 students working full-time or part-time

toward J.D. or LL.M. degrees. Graduate programs offered include

Business, Accounting, Educational Leadership, Counseling, and Crea-

tive Writing. Florida’s oldest private institution of higher learning,

Stetson has regularly been ranked among the best regional universities

in the Southeast and was the first private college in Florida to be

granted a chapter of Phi Beta Kappa.

Stetson University provides an inspiring education that engages stu-

dents with rigorous academic and creative study grounded in liberal

learning and promotes civic values of personal and social responsibility.

Working closely with faculty and with one another, students cultivate

abilities to explore issues deeply, think critically, reason empirically,

speak persuasively, and connect ideas creatively. Firmly committed

to inclusive excellence, our vibrant community of teacher-scholars

nurtures the potential of individual students to lead lives of significance

and prepares each to meet the challenges of shaping the future—

locally, nationally, and globally. Stetson University affirms cultural

diversity and inclusion as a core value of academic excellence.

THE COMMUNITY:

DeLand is a picturesque residential community of 39,000 located 20

miles west of Daytona Beach and 35 miles northeast of Orlando. The

area offers extensive cultural as well as recreational activities.

SALARY: Salary is competitive.

STARTING DATE: August 10, 2022

APPLICATION:

Applicants must send the following materials for consideration: 1) a

cover letter summarizing the candidate’s interest in the position and

qualifications, 2) a statement of the candidate's teaching philosophy,

a representative sample of teaching evaluations, and other relevant

teaching materials (e.g. syllabi, assignments, etc.), 3) a curriculum

vitae, 4) copies of graduate transcripts, and 5) the names and contact

information for three recommenders (at least one of which should

be able to evaluate the candidate’s teaching ability). Candidates who

advance in the review process may be asked to provide letters of

recommendation. In their materials, candidates are encouraged to

highlight skills and experiences that demonstrate a commitment to

social justice, diversity, and inclusion.

Review of applications will begin on March 25, 2022 and continue

until the position is filled.

Application materials may be submitted electronically to the search

committee at polisearch@stetson.edu or mailed to the following

address:

Dr. William Russell Nylen

Chair, VAPs Search Committee

Department of Political Science

Stetson University
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421 N. Woodland Blvd. Unit 8301

DeLand, FL 32723

Stetson University is an Equal Opportunity Employer that affirms

cultural diversity and inclusion as a core value of academic excellence

at Stetson University. We are committed to achieving equal access

in education, employment, and participation through the recruitment

and retention of outstanding faculty, staff, and students from diverse

backgrounds, and to meaningful academic and intellectual transforma-

tion in curriculum, research and service. We are dedicated to actions

and policies that foster a community in which individuals with various

identities, cultures, backgrounds, and viewpoints work together to

create opportunities for engagement through rewarding and fulfilling

careers and personal experiences in a culturally and racially diverse

society and a globalized world. We strongly encourage members of

historically under-represented and economically-disadvantaged groups

and women to apply for employment. Stetson University is an EEO,

ADA, ADEA, and GINA employer.

Start Date:
Application Deadline: Open until Filled

Date Posted: 3/7/2022

Salary: Competitive

eJobs ID: 10178

Bloomsburg University
Rank: Political Science Temporary Pool-Political Theory

Position Description

The Department of Political Science at Bloomsburg University of

Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,

part-time one semester or

part-time academic year) as needs arise. A successful applicant must

be able to teach our

introductory course in political theory, POLISCI 108: Contemporary

Political Ideologies. A

description of this courses can be found in the most current Academic

Catalog at Bloomsburg

University https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or

related field (Public

Administration, Public Policy) from a regionally accredited institution.

A Ph.D. in Political

Science or related field is preferred as is specialization in the discipli-

nary subfield of

political theory. Applicants should also possess a demonstrated ability

to work with diverse

populations. Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements

and preferences for the

position, a current CV, teaching evaluations (if available), a statement

of philosophy of

education, and 3 letters of recommendation. Submit application mate-

rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be

accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed

to Search & Screen Committee

http://www.stetson.edu
www.apsanet.org/jobs
https://archive.bloomu.edu/catalog-
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Chair, Dr. Neil Strine, hstrin2@bloomu.edu

Finalist(s) for these positions must communicate well and successfully

complete an interview

process and/or teaching demonstration as judged by the department

faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-

ment faculty.

Prior to a final offer of employment, the selected candidate will be

required to submit to a

background check including, but not limited to, employment verifica-

tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance

and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment

on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender

identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-

mation, veteran

status, or disability in any decision regarding admissions, employment,

or participation in a

University program or activity in accordance with the letter and spirit

of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles

VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the

Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,

the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of

Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women

Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims

of sex

discrimination. VAWA imposes additional duties on universities and

colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic

violence, and to publish

policies and procedures related to the way these reports are handled.

The University has designated

the Title IX Coordinator (Jennifer Raup, Elwell Hall,

ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@

bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to

reports of violations. The

University has directed the Bloomsburg University Police Department

to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.

Additionally, inquiries

concerning Title IX and its implementing regulation can be made to

the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-

ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

X : 58720$SOAP

09-03-22 21:30:25

Page 238
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs238

Fax: (215) 656-6020.

Start Date: Spring 2021

Application Deadline: 4/30/2024

Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8845

PUBLIC ADMINISTRATION
Hong Kong University of Science and Technology
Rank: Faculty Positions (Global China Studies and Quantitative

Social Science)

Subfield(s): Comparative Politics, Methodology, Public Administra-

tion

Specializations: China, Political Economy, Research Methods

The Division of Social Science at The Hong Kong University of

Science and Technology seeks to fill several positions in Global China

Studies and Quantitative Social Science.

The University is an English-speaking research university with interna-

tional faculty. The Division of Social Science is highly ranked interna-

tionally.

We invite applications at all ranks (Assistant Professor/Associate Pro-

fessor/Professor). Preference will be given to candidates with an active

research agenda related to contemporary China and quantitative social

sciences with demonstrated excellence in scholarship and in research

methodology (quantitative or qualitative). Subfields are open but we

are particularly interested in candidates who focus on political science,

sociology, psychology and economics.

For more information about the Division, please visit https://sosc.

hkust.edu.hk.

Applicants should have a PhD degree by the time of employment.

Successful candidates are expected to teach courses at both the under-

graduate and graduate levels.

Salary is competitive and will be commensurate with qualifications

and experience. Fringe benefits including annual leave, medical and

dental benefits will be provided. Housing benefits will also be provided

where applicable. Initial appointment at Associate/Assistant Professor

rank will normally be on a three-year contract, renewable subject

to mutual agreement. A gratuity will be payable upon successful

completion of contract.

Applicants should send a letter of interest, curriculum vitae, research

statement, teaching statement, a sample publication, and teaching

records electronically via Interfolio (http://apply.interfolio.com/

112648). Associate/Assistant Professor applicants should arrange for

3 letters of recommendation to be sent via interfolio. For tenured

positions, references will be solicited only after both sides agree to

proceed with the process of appointment.

Review of applications will start on 13 September 2022 and the search

will continue until the positions are filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 9/2/2022

Salary: Competitive

eJobs ID: 10834

www.apsanet.org/jobs
http://apply.interfolio.com/112648
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National University of Singapore
Rank: Assistant Professor - Public Administration/Public Man-

agement/Public Policy/Political Science

Assistant Professor - Public Administration/Public Management/Pub-

lic Policy/Political Science, Lee Kuan Yew School of Public Policy,

National University of Singapore

Job Description

The Lee Kuan Yew School of Public Policy (LKYSPP), National

University of Singapore, invites applications for multiple tenure track

Assistant Professor appointments. Applicants are expected to have

research and teaching expertise in the fields of public policy, public

administration, and/or public management of particular interest are

scholars whose research and teaching focuses on Public Management,

Leadership, and Ethics; Law, Regulation, and Governance of Emerg-

ing Technologies; Decentralization, Urbanization, and Local Govern-

ment; Bureaucracies, Public Finance, and Policy Processes; and Data

Analytics/Science and Public Policy. Scholarship that have applica-

tions to Asia, particularly East and Southeast Asia, but speaks to the

broader field are welcomed.

The ideal candidate will have:

• a completed PhD by July 2023 in public administration, public

management, public policy, political science, or related disciplines

• potential to publish in world class academic research outlets

• ability to teach core and specialized courses in public administration,

public management, and public policy

• a willingness and ability to mentor graduate students and supervise

graduate degree theses

• a willingness to engage with a wide range of external interests

including public bodies, businesses, not-for-profits and research or

learning communities.

How to apply

The complete application package should be emailed to the Public

Policy Selection Committee at ohrbox46@nus.edu.sg. Please use the

subject line “LKYSPP Application Submission” for application sub-

missions and “Application Enquiries” for application-related

enquiries.

The application package should include the following in electronic

form (MS Word or PDF): 1) a cover letter; 2) a Curriculum Vita;

3) a research statement describing candidate’s current research and

future agendas; 4) a teaching statement describing candidate’s peda-

gogical beliefs and practices as well as evidence of teaching effectiveness

(if any); 5) names, rank and affiliation, and contact information

of three referees, and 6) up to 2 of the candidate’s best papers or

book chapters.

The review of applications will begin in early October 2022 and

continue until positions are filled.

About Lee Kuan Yew School of Public Policy

LKYSPP is a leading public policy school in Asia, attracting an interna-

tionally diverse, world-class faculty and student body to engage and

address the world’s most pressing challenges. Its mission is to to

inspire, improve lives, and take central positions in the policy and

governance conversations within Asia and beyond. We do this by
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working hard on two planks: pursuing academic and intellectual

excellence, and crafting lessons for meaningful public policy-making.

The school is housed within the National University of Singapore,

the highest ranked university in Asia and the 11th in the world.

LKYSPP offers highly competitive research funding, salary, relocation

and housing support, and other benefits. The teaching load (typically

three per academic year) allows faculty to focus on providing quality

instruction while maintaining their research excellence. For more

information about the LKY School, please visit www.lkyspp.nus.

edu.sg.

Contact Information

BTC HR

Contact Email: ohrbox46@nus.edu.sg

Start Date:
Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10801

Syracuse University
Rank: Tenure-Track Assistant or Tenured Associate Professor

Position in Diversity and Public Organizations

Tenure-Track Assistant or Tenured Associate Professor Position in

Diversity and Public Organizations

Public Administration and International Affairs

Maxwell School of Citizenship and Public Affairs, Syracuse University

The Department of Public Administration and International Affairs

(PAIA) at Syracuse University’s Maxwell School of Citizenship and

Public Affairs seeks to appoint a tenure-track Assistant Professor or

tenured Associate Professor. We are looking for a scholar who focuses

on the development, management, and leadership of diverse, equita-

ble, and inclusive public organizations. The appointment is expected

to begin in August 2023.

Applicants should have a Ph.D. in public administration, manage-

ment, organizational behavior, sociology, political science, social psy-

chology, history, a related social science discipline, or an appropriate

interdisciplinary field. We are open to a wide range of theoretical and

methodological approaches.

We strongly value excellence in research and teaching. Candidates

should demonstrate high-quality research and productivity commen-

surate with the rank of the position. In addition, the successful candi-

date will contribute to both core and elective courses—particularly

those in public management—in the PAIA Department’s Master of

Public Administration Program. Candidates may also teach in other

PAIA and Maxwell programs at the doctoral, masters, and undergradu-

ate level.

The Maxwell School of Citizenship and Public Affairs is home to the

social science disciplines at Syracuse University and is ranked #1 in

the nation for graduate education in public affairs, according to the

2023 edition of U.S. News & World Report’s Best Graduate Schools.

The successful candidate will have the opportunity to work in or

collaborate with interdisciplinary research centers across the Maxwell

School, including the Campbell Public Affairs Institute, the Center

for Environmental Policy and Administration, the Center for Policy

Research, the Institute for the Study of the Judiciary, Politics, and

the Media, the Lerner Center for Public Health Promotion, the

www.apsanet.org/jobs
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Maxwell X Lab, the Moynihan Institute of Global Affairs, and the

Program for the Advancement of Research on Conflict and Collabora-

tion, among several others.

Syracuse University is committed to fostering a diverse, equitable,

inclusive, and accessible (DEIA) environment. We seek candidates

whose research, teaching, service, or lived experiences have prepared

them to contribute to our commitment to DEIA in our work with

students, colleagues, and wider communities. The Maxwell School

has an Associate Dean of Diversity, Equity, and Inclusion who works

with the entire Maxwell community to support faculty and students

of color, a Faculty of Color group, and several affinity groups. Syracuse

University is an EO/AA employer and particularly encourages applica-

tions from women and minority candidates.

To apply for the position, candidates must complete an online faculty

application (available at https://www.sujobopps.com/postings/95458)

and submit a letter of interest, a curriculum vitae, a list of recommen-

ders, and a writing sample. In addition, applicants should submit a

one-page diversity statement that describes how they would contribute

to the development of an equitable and inclusive community in the

department through their teaching, research, and service.

Applications will be reviewed as they arrive, with full consideration

given to those received by November 1. We will continue to consider

applications until the position is filled.

Syracuse University is an Equal Opportunity Employer. Women,

minorities, and individuals with disabilities are encouraged to apply.

Successful candidates must be committed to working with diverse

student and community populations.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/31/2022

Salary: Competitive

eJobs ID: 10811

University of Pennsylvania - Political Science
Rank: Assistant Professor in Environmental/Climate Politics and

Policy - Tenure Track

Subfield(s): Public Policy, Public Administration, Political Theory

The Department of Political Science, University of Pennsylvania,

in collaboration with Penn’s undergraduate program in Philosophy,

Politics, and Economics (PPE), invites applications for a tenure-track

assistant professor in Political Science whose primary area of interest

is environmental/climate politics and policy. The search is open with

respect to subfield and disciplinary background. Applicants should

have a grounding in the public policy and/or public administration

literature within political science and related fields, as well as an

active, high-quality research program. Teaching responsibilities in PPE

include a core interdisciplinary course, “The Public Policy Process,”

a senior seminar related to any policy topic, and a third course taught

in the political science major.

The appointment will begin on July 1, 2023. A Ph.D. or equivalent

degree is expected at the start of the appointment. Candidates should

submit a vita, cover letter, research statement, writing sample, and

three letters of recommendation to http://apply.interfolio.com/

112085

Review of applications will begin on September 16th and continue

until the line has been filled.
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The Department of Political Science is strongly committed to Penn’s

Action Plan for Faculty Diversity and Excellence and to creating an

intellectually vibrant, culturally inclusive, and academically diverse

community of faculty, and we welcome applications from scholars of

diverse backgrounds and those historically under-represented in the

academy (for more information see: http://www.upenn.edu/almanac/

volumes/v58/n02/diversityplan.html).

The University of Pennsylvania is an Equal Opportunity, Affirmative

Action Employer of all protected classes, including veterans and indi-

viduals with disabilities. Women, racial and ethnic minorities, individ-

uals with disabilities, and veterans are encouraged to apply.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/29/2022

Salary: Competitive

eJobs ID: 10797

University of Texas, Austin
Rank: Electoral and Legislative Processes and Bureaucratic Poli-

tics

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Specializations: American Politics, Electoral Systems, Bureau-

cracy & Organizational Behavior

The Lyndon B. Johnson School of Public Affairs at the University

of Texas at Austin (“LBJ School”) invites applications for a tenure-

track Assistant or Associate Professor of Political Science –American

Politics to begin in Fall of academic year 2023-24 (with an August

2023 start date). One of the nation’s top ten programs in public

affairs, the LBJ School is seeking to strengthen its faculty in policy

adoption and implementation. The LBJ School comprises more than

40 faculty members and approximately 300 graduate students, and

offers multi-disciplinary curricula leading to the degrees of Master

of Public Affairs, Master of Global Policy Studies, and Ph.D. in

Public Policy.

The appointee will teach courses focused on either policy adoption

or implementation from the perspective of Electoral and Legislative

Processes, Bureaucratic Politics & Organization and Public Adminis-

tration to Master’s and Doctoral students in Public Affairs and possible

undergraduates. They will also teach political science-focused courses

related to a field of public policy. The appointee’s research will have

direct relevance to public policy. The appointee will conduct and

publish scholarly research and seek grant opportunities in support of

their research and/or teaching activities. The appointee will participate

in faculty governance in the LBJ School.

Qualifications

A Ph.D. in Political Science or a related field with an emphasis in

American Politics is required. ABD candidates will be considered if

the doctoral degree will be complete by the time of employment.

Experience in college teaching and evidence of scholarship or scholarly

potential is preferred.

Application Instructions

Interested candidates can submit their cover letter, CV, statement of

teaching, DEI statement, three letters of reference, and job market

paper via Interfolio. Questions about the position can be directed to

Taya Kitaysky at taya.kitaysky@austin.utexas.edu.

https://www.sujobopps.com/postings/95458
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
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APPLY VIA INTERFOLIO: https://faculty.utexas.edu/career/

100151

The search committee will begin considering applications September

15th. The position will remain open until filled.

The LBJ School has robust graduate programs and is committed to

a diverse and inclusive working and learning environment and is

seeking candidates whose research, teaching, and service has prepared

them to contribute to our commitment to diversity, inclusivity and

excellence. Candidates who are currently or will potentially make

outstanding contributions to the diversification of their scholarly fields

and/or institutions of higher education are especially encouraged to

apply.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10790

Georgetown University
Rank: Assistant/ Associate Professor in Public Management

The McCourt School of Public Policy at Georgetown University

invites applications for a tenure line assistant or associate professor

position in public management.

The ideal candidate will have a specialization in comparative/interna-

tional public management, with an open geographic focus. Successful

candidates are expected to teach “Comparative Public Management”

in our Political Institutions and Processes track in the School’s Master

of Public Policy program, as well as other public management and

elective courses in their own areas of research interest. Candidates

should demonstrate a research interest in the functioning of public

services and implementation of public policies.

Applicants should have a PhD in public management/administration,

political science or a related field at the time of hire. Depending on

qualifications, the appointee to this position may be recommended

for tenure at the time of hiring.

The committee will begin reviewing applications September 15, 2022

and continue until the position is filled.

Apply at https://apply.interfolio.com/111488

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/22/2022

Salary: Negotiable

eJobs ID: 10752

Murray State University
Rank: Assistant Professor of Public Administration (Tenure

Track)

The Department of Political Science and Sociology at Murray State

University invites applications for a tenure-track position in public

administration starting in August 2023. We offer both an on-campus

and online MPA program with several concentrations. Teaching may

include a variety of undergraduate and graduate courses in political

science and public administration. We are particularly interested in
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candidates who can teach courses on Public Organizations, Public

Sector Human Resource Management, Research Methods, and Foun-

dations of Public Administration along with other courses that contrib-

ute to the department’s programs.

Candidates will be expected to demonstrate a commitment to scholar-

ship and service as well as excellence in teaching and must also be

able to use multiple delivery methods in non-traditional formats (e.g.

online, ITV, and in-person).

Preferred and Minimum Education and Experience:

Ph.D., DPA, or related doctorate in political science, public adminis-

tration, or public policy is required. ABDs will be considered with a

letter from their advisor indicating the expected graduation date and

their progress towards completing the Ph.D. Prior teaching experience

is also preferred.

Application Materials:

- Letter of Interest

- CV

- Teaching Philosophy

- Evidence of Teaching Effectiveness

- Three Letters of Reference

- Unofficial transcripts

- Research Sample

Apply online: https://www.murraystatejobs.com/postings/10387

For best consideration, please submit a completed application along

with all required materials by October 15, 2022. Applications will

be accepted until the position is filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/19/2022

Salary: Competitive

eJobs ID: 10737

KDI School of Public Policy and Management
Rank: 2022-2023 KDI School Job Openings for Tenure-Track

Professors

Subfield(s): International Relations, Public Administration, Public

Policy

KDI (Korea Development Institute) School of Public Policy and

Management invites applications for full-time, tenure track positions

at all levels in the fields specified below. KDI was ranked 1st in Asia

and 5th among non-U.S. think tanks in the 2020 Global Think Tank

Index and the School has a vibrant and diverse academic community

with some 140 countries represented among our student body and

alumni. KDI School is the only international policy school with

NASPAA recognition in Korea and the first in Asia.

As a graduate-level international policy school, we offer master’s and

Ph.D. programs focusing on public policy, development policy, and

public management. The normal class teaching load is four courses

per year spread out over three trimesters and most courses are taught

in English. The School provides internationally competitive compen-

sation, faculty housing options, child education benefits (when avail-

able), moving expense support, generous research funding opportuni-

ties, and conference travel support.

KDI School invites applications for a position in the following areas:

https://faculty.utexas.edu/career/100151
https://faculty.utexas.edu/career/100151
https://apply.interfolio.com/111488
www.apsanet.org/jobs
https://www.murraystatejobs.com/postings/10387
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- Data Science for Public Policy / Computational Social Science

We seek applications from scholars in the area of machine learn-

ing(ML), artificial intelligence (AI), and data science (broadly con-

strued). Substantive expertise of interests are in areas such as ML,

AI, AI ethics, network analysis, and the application of advanced

computational techniques to social, economic, and/or policy issues.

Successful candidates can be from any computational background

(e.g. computer science, informatics) with research expertise in develop-

ing and applying ML, AI, and data science approaches for answering

questions in public policy and the social sciences, although candidates

from social science fields (economics, sociology, political science, and

public policy) will be also welcomed and considered under the same

criteria. A teaching portfolio is expected to suit the needs of an

international public policy school with a diverse student body.

- International Relations

We seek applications from scholars who conduct research in topics

related to international relations (international security and/or interna-

tional political economy). Substantive expertise in the East Asian,

South/Southeast Asian, Latin American region, training in causal

inference including experimental methods, background in working

with non-traditional data using computational social science skills, or

extensive training in qualitative methods are preferred but not

required. Successful candidates should have strong training in applied

empirical methodology, substantive interests in policy-relevant

research, and a teaching portfolio that can suit the needs of an interna-

tional public policy school with a diverse student body.

- Competition Policy

We seek applications for a faculty position in competition policy.

The position requires substantial theoretical knowledge and strong

empirical research skills in industrial organization and regulatory eco-

nomics. Priority will be given to candidates working on emerging

issues in competition policy, such as the digital economy and the

environment. The ideal candidate should have a broad range of policy

interests to interact with students, scholars, and policymakers.

- Public Economics and Welfare Policy

We seek applications for a faculty position in the quantitative analysis

of welfare policy. The ideal candidate should have a substantial public/

welfare economics background, strong research potential in the empiri-

cal analysis of welfare policy. We are particularly interested in candi-

dates who can develop and offer courses that address national-level

policies, such as pensions, health insurance, and various welfare pro-

grams, with academic rigor.

- Strategic Management and Entrepreneurship

We seek applications from scholars in the area of strategic management

and entrepreneurship. The ideal candidate should have a strong

research capability in the empirical analysis and case studies of strategic

management in public organizations (including public enterprises),

non-profit organizations, social entrepreneurship, entrepreneurship

policy, and entrepreneurial finance. Priority will be given to candidates

working on emerging issues such as digital transformation, data analyt-

ics, supply chain management, and the metaverse. We are particularly

interested in candidates who can develop innovative courses and inter-

act with a broad range of policymakers, scholars, and practitioners in

this dynamic and constantly evolving field.

- Public Administration, Public Management, and Governance

We seek applications for a faculty position in public administration,

public management, and governance. A competitive applicant may

have an academic and practical expertise in such domains as collabora-

tive governance, institutional analysis, and theories/practices of the
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policy process. Those whose research methods can be characterized

as qualitative (e.g., case study, ethnography, grounded theory, etc.)

or mixed (quantitative and/or qualitative) are preferred. Applicants

who are interested (and specialized) in connecting data science to

public administration for their research and teaching are also welcome.

*Please find the attached file for detailed information at https://bit.

ly/3JWTtBH

*Please submit application materials electronically at http://apply.

interfolio.com/111719

Start Date: Spring 2023

Application Deadline: 11/10/2022

Date Posted: 8/16/2022

Salary: Negotiable

eJobs ID: 10696

SUNY, University at Albany
Rank: Assistant Professor

Assistant Professor

About University at Albany:

Established in 1844 and designated a University Center of the State

University of New York in 1962, the University at Albany's broad

mission of excellence in undergraduate and graduate education,

research and public service engages a diverse student body of more than

17,900 students in nine schools and colleges across three campuses.

Located in Albany, New York, New York State's capital, the University

is convenient to Boston, New York City and the Adirondacks.

Job Description:

The Department of Public Administration and Policy, housed within

the Rockefeller College of Public Affairs and Policy, is seeking to

hire a tenure-track assistant professor in nonprofit management and

nonprofit policy, starting Fall 2023.

We welcome applications from candidates engaged in high-quality

nonprofit management and policy research. Our program on Non-

profit Management, ranked 14th in US News and World Report,

emphasizes the &quot;nuts and bolts&quot; of operating and sustain-

ing nonprofit organizations and the tactics and strategies of creating

social change toward greater equity and justice. Candidates conducting

research on nonprofit financial management and nonprofit governance

are especially sought. Other areas of scholarship of interest to the

department include nonprofit resource generation and sustainability,

nonprofit and nonprofit-government collaboration and networking,

service delivery by nonprofits, and nonprofit capacity building,

among others.

Faculty in Rockefeller College are expected to pursue an active research

program, teach and supervise undergraduate and graduate students,

and engage in service activities. As such, applicants must 1) be willing

to participate and collaborate in departmental activities involving

graduate and undergraduate students and 2) possess excellent commu-

nication skills, including the ability to communicate effectively - orally

and in writing - to diverse audiences.

The successful candidate will be committed to excellence in scholarly

research and should be an effective teacher able to instruct both

graduate and undergraduate students. We particularly encourage can-

didates from underrepresented groups to apply, and all applicants

should address their ability to work with culturally diverse populations

in their application.

www.apsanet.org/jobs
http://apply.interfolio.com/111719
http://apply.interfolio.com/111719
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Requirements:

Minimum Requirements:

• A PhD in Public Administration, Public/Nonprofit Management,

Public Affairs, or an allied field such as Sociology or Political

Science, completed by September 1, 2023.

• A record of research excellence and a strong research trajectory.

• Ability to teach effectively at graduate and undergraduate levels,

including Nonprofit Management and core Public Administra-

tion courses.

• Ability to work with and instruct a culturally diverse population,

and willingness to teach both in person and online.

Preferred Qualifications: The following criteria will be considered a

plus in the selection process but not a requirement.

• Practical experience working in or leading a nonprofit or nongovern-

mental organization.

• Prior success securing research grants from external funding sources

• Training and experience with quantitative methods, and the ability

to teach these methods

• Ability to communicate effectively - orally and in writing - to

diverse audiences.

• Ability to collaborate effectively with faculty, staff, and students

across a broad range of research, teaching, and service-related tasks.

Additional Information:

Professional Rank and Salary Range: Assistant Professor (10 month)

Salary will be commensurate with the candidate's experience and

qualifications.

Starting date is August 15, 2023.

The Jeanne Clery Disclosure of Campus Security Policy and Campus

Crime Statistics Act, or Clery Act, mandates that all Title IV institu-

tions, without exception, prepare, publish and distribute an Annual

Security Report. This report consists of two basic parts: disclosure of

the University's crime statistics for the past three years; and disclosures

regarding the University's current campus security policies. The Uni-

versity at Albany's Annual Security Report is available in portable

document format [PDF] by clicking this link http://police.albany.

edu/ASR.shtml

Pursuant to Executive Order 161, no State entity, as defined by the

Executive Order, is permitted to ask, or mandate, in any form, that

an applicant for employment provide his or her current compensation,

or any prior compensation history, until such time as the applicant

is extended a conditional offer of employment with compensation.

If such information has been requested from you before such time,

please contact the Governor's Office of Employee Relations at (518)

474-6988 or via email at info@goer.ny.gov.

THE UNIVERSITY AT ALBANY IS AN EO/AA/IRCA/ADA

EMPLOYER

Please apply online via http://albany.interviewexchange.com/

candapply.jsp?JOBID=151927

Application Instructions:

Applicants MUST submit the following documents:

• CV

• Cover letter addressed to Dr. Susan Appe, Chair of the Search

Committee stating all the required minimum qualifications and

any of the applicable preferred qualifications.

• A writing sample

• Teaching evaluations, if available

• Graduate transcripts
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• Contact information for three references

Note: After submitting your CV, the subsequent pages give you

instructions for uploading additional documents (i.e. cover letter etc.).

See the FAQ for using our online system. Please contact us if you

need assistance applying through this website.

Returning Applicants - Login to your UAlbany Careers Account to

check your completed application.

A review of applications will start on October 1, 2022, and will

continue until the position is filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10702

Colorado State University
Rank: Assistant Professor of Environmental Policy and Adminis-

tration

The Department of Political Science at Colorado State University

invites applications for a tenure-track Assistant Professor position in

environmental policy and administration. Advanced Assistant Profes-

sors are encouraged to apply. We are especially interested in candidates

with a substantive focus in agriculture, food, water, resilience, urban

sustainability, and/or natural resource policy.

The Department values both strong teaching and research. Successful

candidates will be expected to offer courses in the public policy and

administration curriculum at both the undergraduate and graduate

levels, including graduate and undergraduate courses on U.S. environ-

mental policy. Additional teaching assignments will depend on the

candidate’s interests and expertise as well as departmental needs. The

normal teaching load is 2-2.

Faculty members are also expected to advise and mentor graduate

and undergraduate students; demonstrate an active research agenda;

and provide service to the department, college, university, and commu-

nity. Approximately one-third of undergraduate political science

majors at CSU are first-generation college students. The Department

offers programs of study leading to the B.A., M.A., and Ph.D. degrees.

The doctoral degree emphasizes the study of environmental politics

and policy.

Required Job Qualifications: Primary teaching and/or scholarly

emphasis in public policy & administration; evidence of an active

research agenda focused on environmental policy; ability to teach

courses on U.S. environmental policy; PhD in Political Science, public

policy, public administration, or related field by August 16, 2023;

evidence of teaching effectiveness.

Preferred Job Qualifications: Ability to enhance the Department’s

commitment to diversity and inclusion reflecting Departmental and

institutional values. Substantive focus in agriculture, food, water,

resilience, urban sustainability, and/or natural resource policy. Candi-

dates who can teach any of the department’s methods courses (quanti-

tative, qualitative, or research design) are encouraged to apply.

Application Procedure: Applications will be accepted until the position

is filled; to ensure full consideration, complete applications should

be received by September 16, 2022. Applicants should submit: 1) a

http://albany.interviewexchange.com/candapply.jsp?JOBID=151927
http://albany.interviewexchange.com/candapply.jsp?JOBID=151927
http://albany.interviewexchange.com/candapply.jsp?JOBID=151927
http://albany.interviewexchange.com/candapply.jsp?JOBID=151927
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letter of application outlining teaching interests and research agenda

as well as a brief statement on how your teaching, research and/or

service demonstrate a commitment to diversity and inclusion; 2)

Curriculum vitae; 3) Graduate school transcripts (unofficial transcripts

acceptable at the initial stage of the search), 4) Evidence of demon-

strated or potential teaching effectiveness (syllabi, teaching evaluations,

letters of observation), 5) One sample of published or presented

work, and 6) the names and contact information of three professional

references. Reference letters will be requested at the finalist interview

stage. References will not be contacted without prior notification of

candidates. Application materials of semi-finalist candidates will be

made available for review by the entire faculty in the Department of

Political Science. Questions about the position can be directed to Dr.

Robert Duffy (Robert.Duffy@colostate.edu).

For more information and to apply please visit: https://jobs.colostate.

edu/postings/10944

CSU is an EO/EA/AA employer and conducts background checks

on all final candidates

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 8/12/2022

Salary: $70,000 - $79,999

eJobs ID: 10687

Texas Tech University
Rank: Program Director for Master of Public Administration

The Master of Public Administration Program in the Department of

Political Science at Texas Tech University invites applications for the

Director of the Master of Public Administration program at the

Associate or Full level, to begin August 2023.

Applicants from all areas of public and nonprofit administration are

encouraged to apply. The successful candidate must show evidence

and/or promise of excellence in teaching and an active research agenda.

Demonstrated administrative experience is also desirable. Candidates

who have very strong records of scholarship supported by extramural

funding and who have the proven capacity or clear potential to bring

externally sponsored research to Texas Tech University are encouraged

to apply. As the director, the successful candidate is expected to lead

the program’s NASPAA accreditation and assessment efforts; support

faculty research and teaching, manage program scheduling; oversee

the delivery of the program at the Lubbock and TTU regional site

locations, continue efforts to increase enrollment, and to maintain

strong relationships with the program’s alumni. As a faculty member,

the candidate will maintain a solid research program leading to high

quality publications in appropriate peer-reviewed outlets, teach MPA

and undergraduate courses, and mentor MPA students. Experience

working with diverse student populations and first-generation students

is highly desirable. The candidate is expected to engage in service

activities in the department, including program-building and commit-

ment to extra-curricular efforts. Service to the college and university

is expected.

Texas Tech is a Hispanic Serving Institution. As an Equal Opportu-

nity/Affirmative Action employer, Texas Tech University is dedicated

to the goal of building a culturally diverse faculty committed to

teaching and working in a multicultural environment. We actively

encourage applications who can contribute, through their research,

teaching, and/or service, to the diversity and excellence of the academic
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community at Texas Tech to apply. The university welcomes applica-

tions from minoritized candidates, women, veterans, and persons

with disabilities. The Department of Political Science has 24 faculty

members, offers the B.A., M.A., and Ph.D. degrees in addition to

the MPA. And the Department is home to one of the four campuses

with USGS-funded South Central Climate Science Center and works

closely with other research institutes on campus such as the National

Wind Institute and the Department of Public Health in the TTU

Health Sciences Center. The MPA program at Texas Tech University

is NASPAA accredited, and the faculty in the Department receive

substantial financial resources for research support and conference

travel. Texas Tech University is Tier One Carnegie Research Institu-

tion and has over 40,000 students in undergraduate and graduate

programs that include Arts, Sciences, Medicine, Law, Engineering,

Media and Communications, and Agricultural Sciences. Lubbock is

a growing city of over 250,000 and is the commercial, medical,

financial and cultural hub of the South Plains.

Review of applications will begin on October 15, 2022. Applicants

should include a cover letter addressing the candidate’s qualifications,

a current CV, a list of contact information for three references, and

a writing sample. These items should be submitted at http://www.

texastech.edu/careers/. The requisition number is 29985BR. Please

contact the chair of the Department of Political Science, Prof. Timothy

Nokken, timothy.nokken@ttu.edu, with any questions.

Start Date: Fall 2023

Application Deadline: 10/15/2022

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10686

University of Utah
Rank: Assistant Professor Public Administration

The Political Science Department and the Programs of Public Affairs

at the University of Utah invite applications for a tenure-track faculty

position in Public Administration starting July 1, 2023. We welcome

applications from candidates seeking an Assistant Professor position.

The successful candidate will have a PhD in public administration,

nonprofit/philanthropy, political science, or a JD focused on public

law. The candidate should exhibit a robust research and teaching

record (and agenda) in the areas of public sector or non-profit sector

leadership, and/or administrative law. We are particularly interested

in candidates that can help further diversify the lived experiences of

our faculty, those adept at applying a critical lens to their teaching

and research, and/or those whose work focuses on social justice,

equity, inclusion, and diversity. Experiences publishing, teaching, and

working outside academia in public or non-profit service are valued.

The position carries a teaching responsibility of 4 courses per year in

the Master of Public Administration (MPA), Master of Public Policy

(MPP), and/or Masters of International Affairs and Global Enterprise

(MIAGE) programs, as well as service to Programs of Public Affairs

graduate students and Political Science undergraduate and graduate

students.

The subfield of Public Administration is inherently interdisciplinary

and has a strong link to the world of practice. We embrace diversity

of thought, methodological training, multi-method approaches, and

collegiality in our continuous efforts to improve the quality of our

research, teaching, and practice relevance. Our MPA program is NAS-

PAA accredited and has a 50-year record of accomplishment training

public and non-profit leaders in the Intermountain West. We offer

https://jobs.colostate.edu/postings/10944
https://jobs.colostate.edu/postings/10944
www.apsanet.org/jobs
http://www.texastech.edu/careers/.
http://www.texastech.edu/careers/.
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an evening full/part-time program for early service students and a

weekend-based Executive MPA program for mid- to senior service

students. Courses are offered as in-person, hybrid, and online modali-

ties three semesters per year.

The Programs of Public Affairs are leading efforts within the College

of Social and Behavioral Science to increase and support diversity of

all kinds, though its JEDI initiative and by mentoring, resourcing

and advocating for faculty, staff, and students who identify as diverse.

Diverse faculty are key to securing equity and quality in our students’

educational experiences, and for building trusting partnerships with

our community stakeholders. Experiences of equity and diversity

create a sense of belonging that makes the University of Utah campus

a community where people can thrive.

For best consideration applications should be submitted by September

15, 2022, but applications received after this date will be reviewed

until the position is filled. Applications should be filed using the

online system at https://utah.peopleadmin.com/postings/137588

Applications should include: a cover letter detailing research and

teaching interests and experience along with a statement on diversity

describing how the candidate’s work and experiences can contribute

to the success of underrepresented and minoritized students, a CV,

a writing sample, and three references who can be contacted for letters

of recommendation.

For any questions please contact Professor Lina Svedin, Search Com-

mittee chair at: lina.svedin@utah.edu.

Start Date: Summer 2023

Application Deadline: 9/15/2022

Date Posted: 8/11/2022

Salary: $80,000 - $89,999

eJobs ID: 10669

University of Cincinnati
Rank: Assistant Professor

Assistant Professor, School of Public and International Affairs

Founded in 1819, the University of Cincinnati ranks among the

nation’s best urban public research universities. Home to more than

47,000 students, 10,500 faculty and staff and 330,000 alumni, UC

combines a Top 35 research university with a physical setting The

New York Times calls “the most ambitious campus design program

in the country.”

With the launch of Next Lives Here, the Cincinnati Innovation

District, a $100 million JobsOhio investment, eight straight years of

record enrollment, worldwide leadership in cooperative education, a

dynamic academic health center and entry into the Big 12 athletic

conference, UC’s momentum has never been stronger. UC’s annual

budget tops $1.6 billion and its endowment totals $1.9 billion.

Job Overview: The School of Public and International Affairs (SPIA)

at the University of Cincinnati invites applications for a full-time

tenure-track Assistant Professor with a primary workload focus in

support of our Public Administration sub-field. The master’s in public

administration program at the University of Cincinnati is anchored

in a social justice framework curriculum that addresses public adminis-

tration in the context of social equity and justice through all methodol-

ogies, including community-based research methods, along with other

substantive areas including nonprofit management, legal governance,

fundraising, and grant-writing. For details on our MPA-Social Justice

program see our MPA website.

X : 58720$SOAP

09-03-22 21:30:25

Page 245
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 245

In addition to the MPA program, SPIA offers a MA and PhD in

Political Science as well as three undergraduate BAs (Political Science,

International Affairs, and Law and Society). SPIA also houses two

research centers—the Center for Truth, Racial Healing and Transfor-

mation (CTRHT) and the Center for Cyber Strategy and Policy

(CCSP). CTRHT uses research, learning, and action to provide space

for healing the harms caused by racial injustice. CCSP seeks to engage

scholars, students, and practitioners in interdisciplinary work related

to digital strategy and policy. The successful candidate will have the

opportunity to affiliate with these centers if they wish.

As one part of its overall programming, SPIA seeks to strengthen its

digital justice footprint and advance its research connection with the

University’s Digital Futures project exploring the intersection of social

justice, public administration and the challenges and opportunities

provided by technology. This programming seeks investigation of

threats to justice posed by technology, particularly through algorithmic

data bias, and the opportunities to leverage technology more effectively

for public administration to advance equitable outcomes through a

framework of digital justice and technological innovation.

Essential Functions

• The successful candidate will be expected to teach, research, and

advise students principally in our Master’s in Public Administration

program (MPA), which is anchored in a research-based, social jus-

tice perspective.

• The course load for research active tenure-track faculty is 2-2 (two

courses per 2 semesters).

• Applicants will be expected to teach core MPA courses and elective

classes, such as but not limited to Introduction to Public Administra-

tion, Social and Urban Policy, Public Administration and Smart

Cities, and support SPIA’s overall mission through such activities as

teaching, research, committee service and work with SPIA partners.

• Research activities include conducting, presenting, and publishing

of scholarship and analysis in political science, public administra-

tion, and related fields as well as foundational work such as grant

activity, network and partner-building associated with community-

engaged research methodology.

• Service activities can include committee membership in SPIA, the

college, university and national and international levels, commu-

nity-engagement, public service, and student advising.

Minimum Requirements

• Prior to effective date of the appointment, candidates must have a

completed PhD (i.e., must have completed all requirements for

graduation) in Public Administration, Political Science or a

related field.

• The expected appointment will begin August 15, 2023, although

the possibility of a January 1, 2023, appointment can be explored

with the successful candidate if desired.

Application Process

Interested and qualified applicants must complete our on-line applica-

tion. https://jobs.uc.edu/job/Cincinnati-Assistant-Professor%2C-

School-of-Public-and-International-Affairs-OH-45201/920113700/

In addition to the basic online application, please provide:

• Cover letter indicating fit with the job description and SPIA pro-

grams outlined above.

• Full and current CV.

• Three names of references (letters of reference will be required of

short-listed finalists).

• One writing sample.

https://utah.peopleadmin.com/postings/137588
www.apsanet.org/jobs
https://jobs.uc.edu/job/Cincinnati-Assistant-Professor%2C-School-of-Public-and-International-Affairs-OH-45201/920113700/
https://jobs.uc.edu/job/Cincinnati-Assistant-Professor%2C-School-of-Public-and-International-Affairs-OH-45201/920113700/
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• Please use the ‘additional documents’ feature to include all these

required items.

Review of Applications will begin September 1st with applications

accepted until the position is filled. Questions should be directed to

Dr. Kimberly Conger, MPA Director and Search Committee Chair

at: congerky@ucmail.uc.edu

Compensation and Benefits

UC offers a wide array of complementary and affordable benefit

options, to meet the financial, educational, health, and wellness needs

of you and your family. Eligibility varies by position and FTE.

• Competitive salary range dependent on the candidate's experience.

• Comprehensive insurance plans including medical, dental, vision,

and prescription coverage.

• Flexible spending accounts and an award-winning employee well-

ness program, plus an employee assistance program.

• Financial security via our life and long-term disability insurance,

accident and illness insurance, and retirement savings plans.

• Generous paid time off work options including vacation, sick leave,

annual holidays, and winter season days in addition to paid paren-

tal leave.

• Tuition remission is available for employees and their eligible depen-

dents.

• Enjoy discounts for on and off-campus activities and services.

FOR ALL FACULTY HIRES OFFICIAL ACADEMIC TRAN-

SCRIPTS WILL BE REQUIRED AT THE TIME OF HIRE

The University of Cincinnati, as a multi-national and culturally diverse

university, is committed to providing an inclusive, equitable and

diverse place of learning and employment. As part of a complete job

application you will be asked to include a Contribution to Diversity

and Inclusion statement.

As a UC employee, and an employee of an Ohio public institution,

if hired you will not contribute to the federal Social Security system,

other than contributions to Medicare. Instead, UC employees have

the option to contribute to a state retirement plan (OPERS, STRS)

or an alternative retirement plan (ARP).

The University of Cincinnati is an Affirmative Action / Equal Oppor-

tunity Employer / Minority / Female / Disability / Veteran.

REQ: 88001

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/9/2022

Salary: Competitive

eJobs ID: 10638

University of Maryland
Rank: Faculty Appointment in Management and Leadership

(Associate or Full Professor)

The School of Public Policy at the University of Maryland, College

Park seeks to appoint an Associate or Full Professor in the Management

and Leadership field, starting in Fall 2023. The successful candidate

will add to the school’s long-standing research and pedagogical

strengths in both leadership and management. Candidates who have

demonstrated a commitment to working with women, non-binary

and underrepresented minority students, and persons with disabilities

through teaching, mentoring, or service are especially encouraged to

apply, as are those whose hiring would enhance the School’s diversity.
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Candidates should have an outstanding record of research, teaching

and service commensurate with expectations for a tenured associate

or full professor appointment at a highly ranked public policy or

public administration program. This includes a superior record of

scholarly publications in leading refereed outlets, policy and practice

engagement and impact, teaching effectiveness, and institutional serv-

ice. It also includes success in securing external funding for collabora-

tive research projects. The specific focus of research within the broader

management and leadership area is open, but we particularly value

demonstration that the candidate is able to focus on these issues across

more than one sector—public, nonprofit, and private. The successful

candidate will become a key intellectual player in the School’s new

Institute for Public Leadership, funded by the Maryland General

Assembly. Depending on the interests and background of the candi-

date, they may also play a role in leading the Institute.

The successful candidate will teach in its undergraduate and graduate

programs, contribute to a planned Master’s in Public Administration

degree, mentor doctoral students, and help students gain practical

experience in the policy world. They will also mentor faculty col-

leagues, as appropriate.

Application materials should include a letter of interest describing

qualifications, a curriculum vitae, contact information for at least

three references, and three recent publication or writing samples.

The School is committed to increasing diversity of our departmental

community as well the greater campus community. We embrace

diversity in multiple forms, including identity, background, theoretical

and methodological orientations, and opinions. In addition, we ask

that candidates explicitly address how their experience and background

has prepared them to assist the school in meeting its diversity, equity,

inclusion, and belonging (DEIB) goals. Either in a cover letter, or in

a separate statement, this should include information outlining how,

if appointed, the candidate’s will assist the school in its commitment

to DEIB.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/9/2022

Salary: Competitive

eJobs ID: 10655

Baylor University
Rank: Full-Time Lecturer

Subfield(s): American Government and Politics, Public Policy, Pub-

lic Administration

Baylor University seeks a Lecturer to start August 1, 2023.

Details for this position can be found at apply.interfolio.com/109426.

Position Description

The Department of Political Science at Baylor University invites

applications for the position of Regular Lecturer in American Politics.

This full-time position emphasizes teaching, although scholarly pro-

ductivity is appreciated and the ability to generate external grants is

recognized. The department is interested in applicants from all fields

of American Politics. An ability to teach an introduction to American

National Government is essential. In addition, the applicant should

be able to teach a broad range of courses on American politics, such

as Public Policy, Public Administration, Congress, Political Behavior,

State/Local Government, or Race/Ethnicity. Candidates may apply

beginning August 3, 2022. To ensure full consideration, completed

applications must be submitted by September 18, 2022.

www.apsanet.org/jobs
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About Baylor University: Located in Waco, Texas, Baylor University

is the oldest college in Texas. With a population of 21,000 students,

Baylor is one of the top universities in the nation, having just been

named an R1 institution by the Carnegie Classification in 2022.

Baylor is also on the honor roll of the &quot;Great Colleges to Work

For&quot; from The Chronicle of Higher Education; Baylor offers

competitive salaries and benefits while giving faculty and staff the

chance to live in one of the fastest-growing parts of the state. Our

strategic plan, Illuminate, guides the University as we continue to

live up to Baylor's mission of educating men and women for worldwide

leadership and service by integrating academic excellence and Christian

commitment within a caring community.

Qualifications

Candidates should possess an earned doctorate in Political Science or

a related field by time of employment. Salary is commensurate with

experience and qualifications.

Application Instructions

A complete application consists of (1) a cover letter, (2) a current

curriculum vitae, (3) copies of official transcripts showing the highest

degree conferred (if a Ph.D. is in progress, a transcript showing hours

completed toward the Ph.D. is also required), (4) three letters of

recommendation, (5) a statement of participation in a faith commu-

nity in the Judeo-Christian tradition, (6) a statement of teaching

philosophy, (7) evidence of teaching effectiveness including course

evaluations, and (8) one writing sample. Finalists will be invited for

interview with the department and university administration.

Start Date: Fall 2023

Application Deadline: 9/18/2022

Date Posted: 8/6/2022

Salary: Competitive

eJobs ID: 10636

Colorado State University
Rank: Assistant Professor of Public Policy and Administration

The Department of Political Science at Colorado State University

invites applications for two tenure-track Assistant Professor positions

in public policy and administration. Advanced Assistant Professors

are encouraged to apply. The Department offers programs of study

leading to the B.A., M.A., and Ph.D. degrees; the graduate program

emphasizes the study of environmental politics and policy.

The Department values both strong teaching and research. Successful

candidates will be expected to offer courses in public policy and

administration curriculum at both the undergraduate and graduate

levels, including some subset of public administration, policy process,

environmental policy, urban policy, policy methods, or local and state

government. The normal teaching load is 2-2.

Faculty members are also expected to advise and mentor graduate

and undergraduate students; demonstrate an active research agenda;

and provide service to the department, college, university, and commu-

nity. Approximately one-third of undergraduate political science

majors at CSU are first-generation college students. The Department

offers programs of study leading to the B.A., M.A., and Ph.D. degrees.

The doctoral degree emphasizes the study of environmental politics

and policy.

Required Job Qualifications: Primary teaching and/or scholarly

emphasis in public policy & administration; evidence of an active
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research agenda focused on public policy and administration; PhD

in Political Science, public policy, public administration, or related

field by August 16, 2023; evidence of teaching effectiveness.

Preferred Job Qualifications: Ability to enhance the Department’s

commitment to diversity and inclusion reflecting Departmental and

institutional values. Focus on environmental policy, urban policy,

policy methods, or local and state government.

Application Procedure: Applications will be accepted until the position

is filled; to ensure full consideration, complete applications should

be received by September 16, 2022. Applicants should submit: 1) a

letter of application outlining teaching interests and research agenda

as well as a brief statement on how your teaching, research and/or

service demonstrate a commitment to diversity and inclusion; 2)

Curriculum vitae; 3) Graduate school transcripts (unofficial transcripts

acceptable at the initial stage of the search), 4) Evidence of demon-

strated or potential teaching effectiveness (syllabi, teaching evaluations,

letters of observation), 5) One sample of published or presented

work, and 6) the names and contact information of three professional

references. Reference letters will be requested at the finalist interview

stage. References will not be contacted without prior notification of

candidates. Application materials of semi-finalist candidates will be

made available for review by the entire faculty in the Department

of Political Science. the names and contact information of three

professional referees. Application materials of semi-finalist candidates,

including letters of reference, will be made available for review by the

entire faculty in the Department of Political Science. Questions about

the position can be directed to Dr. Robert Duffy (Robert.Duffy@

colostate.edu).

For more information and to apply, please go to: https://jobs.colostate.

edu/postings/109435

CSU is an EO/EA/AA employer and conducts background checks

on all final candidates.

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 8/3/2022

Salary: $70,000 - $79,999

eJobs ID: 10609

Appalachian State University
Rank: Non-Profit Public Administration

The Department of Government and Justice Studies at Appalachian

State University invites applications for a tenure-track faculty position

at the rank of Assistant Professor in the field of Public Administration

beginning August 2023. Primary areas of interest are nonprofit man-

agement and philanthropy, which will serve our MPA nonprofit man-

agement concentration and our nonprofit certificate program. Profes-

sional experience in public administration is desired. Applicants with-

out nonprofit practitioner and/or nonprofit academic experience will

not be considered. A Ph.D. in Public Administration, Political Science,

or a related discipline is required at the time of appointment. A J.D.

is not sufficient for this position.

The teaching load is three courses per semester for faculty who main-

tain an active research agenda. Responsibilities include instruction at

the graduate and undergraduate levels, an active program of scholar-

ship, instruction at on-campus and off-campus sites, student advising,

and participation in service activities.

www.apsanet.org/jobs
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The Master of Public Administration program is NASPAA-accredited

and has over 60 students, most of whom specialize in local government

or non-profit administration (see mpa.appstate.edu). The Department

houses undergraduate programs in criminal justice and political science

and graduate programs in political science and public administration.

The Department’s Diversity Commitment can be found at https://

gjs.appstate.edu/node/302 and additional information about the

Department of Government and Justice Studies can be found at

http://gjs.appstate.edu.

Applicants must submit an electronic application consisting of (1) a

letter outlining teaching and research interests; (2) a current vitae;

(3) a transcript from the Ph.D. granting institution; and (4) contact

information for three references noting that references will not be

contacted without prior notice to the candidate. Applications must

be submitted at https://appstate.peopleadmin.com/postings/34893

Any additional questions can be directed to the search chair, Dr.

Brian Bulla, at pubadmsearch@appstate.edu.

Review of applications will begin on September 1, 2022, and will

continue until the position is filled. Any offer of employment will be

conditioned upon the University's receipt of a satisfactory criminal

background report. For more information, please visit http://www.

hrs.appstate.edu/employment/epa-jobs/academic-affairs.

Appalachian State University, in North Carolina’s Blue Ridge Moun-

tains, prepares students to lead purposeful lives as global citizens who

understand and engage their responsibilities in creating a sustainable

future for all. The transformational Appalachian experience promotes

a spirit of inclusion that brings people together in inspiring ways to

acquire and create

knowledge, to grow holistically, to act with passion and determination,

and embrace diversity and difference. As one of 17 campuses in

the University of North Carolina system, Appalachian enrolls about

20,000 students, has a low student-to-faculty ratio and offers more

than 150 undergraduate and graduate majors. The Department of

Government and Justice Studies (GJS) is home to over 800 undergrad-

uate majors and over 70 graduate students. It has 35 full-time tenure-

track faculty who are at the forefront of their diverse areas of expertise

and are amongst the most honored teachers at Appalachian State Uni-

versity.

Appalachian State University is an Affirmative Action/Equal Opportu-

nity Employer. The University does not discriminate in access to its

educational programs and activities, or with respect to hiring or the

terms and conditions of employment, on the basis of race, color,

national origin, religion, sex, gender identity and expression, political

affiliation, age, disability, veteran status, genetic information or sex-

ual orientation.

Individuals with disabilities may request accommodations in the appli-

cation process by contacting Maranda Maxey, Director & ADA/504

Coordinator, at 828- 262-3056 or maxeymr@appstate.edu.

Proper documentation of identity and employability will be required

before the hiring process can be finalized. For more information,

please visit https://appstate.peopleadmin.com/

Start Date: Fall 2023

Application Deadline: 9/1/2022

Date Posted: 8/2/2022

Salary: Competitive

eJobs ID: 10583
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Occidental College
Rank: Assistant Professor of Urban Policy and Politics

Subfield(s): Public Policy, Public Law, Public Administration

The Urban & Environmental Policy Department at Occidental Col-

lege invites applications for a teacher and scholar at the Assistant

Professor level in Urban Policy and Politics, with a focus on Commu-

nity Organizing, Labor Studies, Urban Political Economy, and/or

Public Policy. The position will begin August 2023.

We are interested in candidates who understand urban and environ-

mental problems as deeply linked, and whose research and teaching

examine issues of economic and social inequalities, labor and commu-

nity organizing, and the social, economic, racial, and gender dimen-

sions of workplaces and the labor market. We are interested in candi-

dates whose work considers the role of politics and policymaking at

local, state, and national levels, and the challenges faced by policymak-

ers to address existing inequities while also finding sustainable, and

democratic solutions to environmental and economic injustice. We

seek a scholar who approaches their work through interdisciplinary

analysis and considers the role of labor and community organizing

as an important response to and strategy to address inequality and

to advance social justice..

Occidental faculty are committed teacher-scholars who bring research

and creative discovery to life for students in classrooms, labs, studios,

and mentored projects. They teach broadly in the curricula of their

departments, advise students, carry out research and creative work,

and provide departmental, college-wide, and external service. The

primary responsibilities of the selected candidate will include the

development and teaching of introductory and core courses in the

discipline, including courses in your area(s) of specialization. Specific

courses that include the introductory level department course (UEP

101), Community Organizing and Leadership, Community Intern-

ship/Practicum; and Urban Politics and Policy; ,; the senior compre-

hensive seminar; and a college-wide first year seminar as well as as

well as developing new courses in Labor Studies and Public Policy

Analysis. and/or a new course in their own area of expertise. The

candidate will also be responsible for producing scholarship commen-

surate with the requirements for tenure and will be expected to develop

a program of research that engages undergraduate students. Incoming

faculty will be expected to contribute to and participate in the life

and development of the department, advise students, serve on commit-

tees, and participate in the broader college and disciplinary communi-

ties.

We invite candidates from a range of disciplines, including sociology,

political science, social work, social welfare, labor studies, urban plan-

ning, geography, applied economics, law, and public policy. In particu-

lar, we seek candidates with emphases from a range of disciplines

in subfields of: race, gender, and work; urban politics; community

organizing; and labor and globalization. Candidates are expected to

hold the Ph.D. degree or terminal degree in their field, and must

have completed or be completing their doctorate by fall 2023.

We are open to considering non-traditional candidates with extensive

professional and community experience as well as a demonstrated

record of research and teaching experience but who may not have a

Ph.D. or other terminal degree but would prioritize engagement

with students while bringing their extensive field experience into

the academy.

Required Qualifications

https://appstate.peopleadmin.com/
https://appstate.peopleadmin.com/
https://appstate.peopleadmin.com/
https://appstate.peopleadmin.com/
https://appstate.peopleadmin.com/
https://appstate.peopleadmin.com/
https://appstate.peopleadmin.com/
www.apsanet.org/jobs
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demonstrated commitment to and excellence in undergraduate teach-

ing. We seek an effective and engaged teacher able to explain the

relationships between local and global aspects of our urban problems

and how policy practitioners, advocates and researchers, along with

government officials, can create practical solutions at the community,

local, state, national, and global levels, and teach students to under-

stand and apply ideas about urban politics and political economy,

including issues of race, place, poverty, inequality, and policy in the

context of a global political economy.

a strong record of scholarly accomplishments appropriate to the level

of appointment or demonstration of applied research and written

policy analyses for nontraditional candidates; an existing research

program with a plan to integrate undergraduate students into their

research.

demonstrated experience in a range of practices (advocacy, community

organizing, government, community engaged research, and public

service) with preference for experience working on how policy and

organizing impacts marginalized, low-income, and communities of

color.

demonstrated experience in working collaboratively with colleagues

demonstrated potential for effective integration of technology into

instruction

demonstrated commitment to working effectively with students from

minoritized and marginalized social groups

ability to balance excellent teaching, scholarship, and service

demonstrated commitment to the four cornerstones of the mission

of the College: excellence, equity, community, and service

contribution to community engaged teaching and research, a central

priority of the College’s strategic plan.

Preferred Qualifications

experience working collaboratively with local community organiza-

tions

industry experience

Application Submission Materials

You must submit a complete application package electronically to be

considered. To apply, please send the following required materials to

UEPurbansearch@oxy.edu:

Cover Letter in which you respond to the required and preferred (if

applicable) qualifications

Curriculum Vitae

Research Statement

Teaching Philosophy Statement

Commitment to Inclusive Excellence Statement

This statement provides your unique perspective on your past and

present contributions to and future aspirations for promoting justice,

equity, inclusion, and diversity in your professional career. This should

include your demonstrated commitment to, past evidence of, and

future plans for creating equitable opportunities for learning and

mentoring especially for students from marginalized and minoritized

groups. The purpose of this statement is to help the department

identify candidates who have professional experience, intellectual com-

mitments, and/or willingness to engage in activities that could help

the College contribute to its mission in these areas.

List of three references with relevant contact information

If you advance to the finalist phase, you will be asked to have each

of your three references submit a letter of recommendation. Please

have these ready for the referents to submit should you move forward
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to this phase of the search. Do not submit these letters with your

initial application.

Upon receipt of a complete application package, you will receive a

preliminary questionnaire. You must complete this questionnaire to

move forward in the search process.

Please direct all questions about the position to: UEPurbansearch@

oxy.edu

Application Deadline

To be assured full consideration, your application materials must be

received by October 3, 2022.

The Department and College

The Urban and Environmental Policy Department is unique among

liberal arts colleges. Many liberal arts colleges have urban studies,

public policy, or environmental studies programs. Occidental’s UEP

major integrates each of these disciplines into a single interdisciplinary

major, one that is uniquely situated in a liberal arts college located

in the dynamic city of Los Angeles.

UEP is an interdisciplinary program that has multiple goals for student

learning outcomes: critical thinking; writing and speaking skills; recog-

nition and capacity to engage in policy development; knowledge about

diverse communities and institutions; and an ability to translate what

the students learn into a path for future learning and career develop-

ment.

Our curriculum includes a heavy emphasis on writing and presenta-

tions, a strong focus on original research, including applied and policy-

relevant research, community-engaged and client-based projects, and

multiple strategies for community engagement, including community

engaged research, internship requirements and opportunities in Los

Angeles and beyond, and classes geared to providing an understanding

of the policy process, with a focus on cities and the process of urbaniza-

tion.

Oxy’s location in urban Los Angeles sets it apart from other liberal

arts colleges, most located outside of cities in more rural or suburban

locations. UEP and the College has centered Oxy’s Los Angeles loca-

tion as critical to its curriculum. Our presence in Los Angeles offers

the perfect setting for integrating the study of urban and environmen-

tal issues.

Finally, the Urban & Environmental Policy Institute (UEPI), our

research, policy, and advocacy institute, mirrors our UEP major as a

campus-wide center for community engagement, research, and advo-

cacy. Through private foundation and government grants, UEPI has

conducted research, engaged in policy analysis, and participated in

advocacy efforts that have made a major difference in Los Angeles

and around the country for over 15 years. UEPI has a professional

research and program staff who develop programs and initiatives in

the community that provide opportunities for all Oxy students to

conduct research, study policy, and participate in advocacy. In the

past four years more than 350 students from multiple majors across

campus have participated in UEPI-funded projects. UEPI staff mem-

bers bring professional degrees and experience to the classroom and

have taught several UEP courses and advised, mentored, and provided

research assistance to dozens of Oxy students – both UEP and non-

UEP majors. Thus, UEPI has had a significant impact on the College’s

mission in terms of both classroom teaching and undergraduate

research.

Additional Information

Occidental is an Equal Opportunity Employer and does not unlaw-

fully discriminate against employees or applicants on the basis of

www.apsanet.org/jobs


Political Science Jobs September 2022

race, color, religion, sex, sexual orientation, gender identity, gender

expression, pregnancy, breastfeeding or related medical condition,

national origin, ancestry, citizenship, age, marital status, physical disa-

bility, mental disability, medical condition, genetic characteristic or

information, military and veteran status, or any other characteristic

protected by state or federal law. Occidental is strongly committed

to increasing the diversity of the campus community and the curricu-

lum, and to fostering an inclusive, equitable, and just environment

within which students, staff, administrators, and faculty thrive. Candi-

dates who can contribute to this goal through their teaching, research,

advising, and other activities are encouraged to identify their strengths

and experiences in this area. Individuals advancing the College’s stra-

tegic equity and justice goals and those from groups whose underrepre-

sentation in the American professoriate has been severe and longstand-

ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Moving

expense reimbursement (up to $5000, taxable according to current

IRS regulations), start-up funds, and a one-course reduction of teach-

ing load in the first year are provided. A comprehensive benefits

package is available that includes: excellent health, dental, life, and

retirement benefits; tuition benefits for the employee, spouse, domestic

partner, and dependents; additional extras including use of gym facili-

ties and the College Library. For a detailed description of benefits,

please visit https://www.oxy.edu/offices-services/human-resources/

benefits-information.

All qualified applicants will be considered for employment, including

those with criminal histories, in a manner consistent with the require-

ments of applicable state and local laws, including the City of Los

Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing

reasonable accommodations to applicants with qualifying disabilities.

If you need a reasonable accommodation because of a disability for

any part of the application or employment process, please contact

Human Resources (hr@oxy.edu).

Start Date: Fall 2023

Application Deadline: 10/3/2022

Date Posted: 7/29/2022

Salary: Competitive

eJobs ID: 10561

Johns Hopkins University
Rank: Assistant Program Director/Lecturer or Sr. Lecturer, Policy

and Administration

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Apply here: https://apply.interfolio.com/110584

Location:

Washington, DC

Description:

The Johns Hopkins University invites applications for the position

of Assistant Program Director in the area of Public Policy and Admin-

istration. This position will support the Master of Arts in Public
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Management (primary), Master of Arts in Nonprofit Management,

and Master of Arts of Government programs in the Center for

Advanced Governmental Studies, within the Krieger School of Arts &

Sciences’ Advanced Academic Programs Division. Reporting to the

Director of the Center for Advanced Governmental Studies and Asso-

ciate Dean for Graduate & Professional Programs, the Assistant Pro-

gram Director will contribute to the excellence of the programs and

will demonstrate and support ongoing innovation in the curriculums.

Johns Hopkins University is committed to hiring candidates who,

through their teaching and service, will contribute to the diversity

and excellence of the academic community.

Advanced Academic Programs:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts & Sciences at the Johns Hopkins University (JHU).

As the nation’s oldest and one of its most prestigious research universi-

ties, JHU offers high-quality master’s degrees and post-baccalaureate

education to students online, at its Washington, DC Center, and at

the Homewood campus in Baltimore, MD. AAP enrolls over 6,000

students each academic year in over 45-degree programs.

AAP was started in 1992 to provide students with the opportunity

to obtain a master’s degree in a professional and part-time graduate

program. Over the course of nearly 30 years, AAP has worked dili-

gently to add new degree programs that fit within the academic

structure of the Krieger School and satisfy the demands of the market-

place. AAP distinguishes itself through its intensive instructional assist-

ance, selective admissions, and more than 50 dedicated full-time

faculty. Tenured Krieger School faculty members serve as Program

Chairs within AAP and work together in the Council of Program

Chairs, an academic advisory body to the KSAS Dean.

AAP’s website, http://advanced.jhu.edu/, provides additional informa-

tion.

The Position:

AAP’s programs in public management, nonprofit management, and

government prepare students for leadership positions in public service

and advocacy. Students develop sophisticated skills in policy analysis,

research, and administration. With an ever-growing and diverse stu-

dent body, the programs are continually expanding and enhancing

their course offerings to meet both academic and practitioner needs.

Currently, the programs serve over 400 students both onsite and

online, including a large number of international students.

In both academic and administrative roles, the Assistant Program

Director supports the curriculums, students, and adjunct faculty. The

Assistant Program Director will have significant interaction/collabora-

tion with the Program Directors and other faculty within the Center

for Advanced Governmental Studies, as well as across other AAP

programs, including the Applied Economics and Communication pro-

grams.

The Assistant Program Director is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer, commensurate with experience. The Assistant

Program Director reports to the Director of the Center for Advanced

Governmental Studies, who consults with the Program Chair on

academic matters, and to the Associate Dean for Graduate & Profes-

sional Programs, who leads the Advanced Academic Programs and

reports to the Dean of the Krieger School of Arts & Sciences.

The Assistant Program Director will have the following academic and

administrative responsibilities:

https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://apply.interfolio.com/110584
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Academic Responsibilities:

Teach 6 graduate courses per year, including preparation and time

spent in the classroom (both on-site in the Washington, DC Center

and online), using best practices for teaching, engaging, and mentoring

students from diverse backgrounds in the learning process, and

responding to student questions

Advise students, including both program and research/capstone

advising

Provide input on the curriculums and new course development to

ensure the delivery and growth of quality programs

Other academic duties normally performed by full-time faculty, such

as participating on committees, attending academic events, or contrib-

uting to other academic service

Administrative Responsibilities:

Assist with the management of degree concentrations or areas of focus

Participate in the adjunct faculty hiring and development processes

Assist the Program Directors with administrative tasks, such as plan-

ning events and reviewing admission materials

Other administrative duties as assigned

Qualifications:

The Assistant Program Director role is critical to maintaining the

overall high quality of this program. The Assistant Program Director

must have a passion for education and its power to change lives,

especially for international, part-time, and non-residential students.

A track record of successful graduate and/or online teaching, as well as

skills in instructional design, content development, and instructional

technology, are important.

Candidates who have experience teaching and engaging students from

diverse backgrounds are of particular interest.

To be considered, candidates should meet a set of minimum qualifica-

tions and ideally meet several additional preferred qualifications.

Minimum Qualifications:

- PhD in public administration, public policy, or political economy,

or in a relevant field such as government or political science; other

terminal degrees in these or related fields may be considered

- 1-3 years of higher education teaching experience online and/or at

the graduate level

- The ability to teach a variety of courses in one or more of the

following areas: public administration, policy analysis and evaluation,

public financial management and budgeting, political economy

- Strong organizational skills

- Excellent oral and written communication skills

Preferred Qualifications:

- 4 or more years of higher education teaching experience online and/

or at the graduate level

- 1-3 years of related professional experience within the areas of public

policy, program management, or budget/financial analysis, including

but not limited to positions in government (federal, state, or local),

think tanks and public policy research organizations, advocacy associa-

tions, and nonprofits focused on public policy issues.

- Experience managing a degree or certificate program

- Demonstrated track record of excellence in teaching and innovation

in curriculum design

- The ability to work independently in a fast-paced environment

with competing demands and multiple deadlines in both on-site and

online environments

Application Instructions:

X : 58720$SOAP

09-03-22 21:30:25

Page 251
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 251

For consideration, interested and qualified candidates should submit

the following materials via Interfolio (https://apply.interfolio.com/

110584):

- Cover letter that describes the applicant’s interest in the position

- CV

- Teaching evaluations from the two most recent semesters

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10547

Miami University
Rank: Assistant or Associate Professor in Public Administration

Assistant or Associate Professor in Public Administration to teach

courses across the public administration core and elective curriculum

for the undergraduate major and courses for the MA program; advise

students; conduct relevant research leading to a record of published

scholarship; provide institutional and professional service; and partici-

pate in applied research projects through the Center for Public Man-

agement and Regional Affairs. The position will begin in the start of

the academic year August 2023.

Required: Doctorate in public policy, public administration, political

science, or a closely related field (completed by December 31, 2023

for re-appointment to a second year) for all levels of appointment

including at the assistant rank. For appointment as an Associate

Professor requires collegiate teaching expertise and high-quality

research.

Consideration may be given to candidates with substantive expertise

in an area of public policy and policy analysis.

Submit letter of interest, curriculum vitae, evidence of teaching effec-

tiveness, teaching philosophy, statement of research plans, transcripts,

writing sample, a one-page diversity statement addressing past and/

or potential contributions to advancing diversity, equity, and inclusion

through research, teaching, and/or service to https://jobs.miamioh.

edu/cw/en-us/job/500451/assistant-or-associate-professor-public-

administration. Department will request letters of recommendation

from references listed in the application. Inquiries may be addressed to

Dr. Patrick Haney at haneypj@miamioh.edu. Screening of applications

will begin September 9, 2022 and will continue until the position

is filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 6/29/2022

Salary: Competitive

eJobs ID: 10451

University of South Carolina
Rank: Visiting Assistant Professor in Public Administration

The Department of Political Science at the University of South Caro-

lina seeks applications for a 9-month, non-tenure track visiting assist-

ant professor position in Public Administration to begin August 16,

2022. The salary for this position is $65,000. This is a 9-month non-

tenure track appointment, renewable for a second year based on

www.apsanet.org/jobs
https://apply.interfolio.com/110584
https://apply.interfolio.com/110584
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Dean’s approval, satisfactory performance, departmental needs, and

the availability of funding.

The position is open with regard to substantive specialization. The

successful candidate will be able to teach a variety of classes in the

department's NASPAA accredited Master in Public Administration

program. Preference will be given to candidates who can teach financial

management and/or nonprofit management. The visiting assistant

professor position entails a 3+2 teaching load.

A Ph.D. in Public Administration, Political Science or a closely related

field of study is required by the start date of appointment. Exceptions

may be made for those who have successfully defended their disserta-

tion prospectus and are actively working on completing their disserta-

tion.

Candidates must submit a cover letter, curriculum vitae, graduate

transcript, and a list of three references with contact information.

Review of applications will begin immediately and continue until the

position is filled. All applicants must fill out an online application at

USC Jobs: https://uscjobs.sc.edu/TMP01074PO22.

Please contact the search committee chair, Xuhong Su, suxuhong@

mailbox.sc.edu, with any questions.

The University of South Carolina-Columbia is classified as R1: Doc-

toral Universities – Highest research activity in the Carnegie Classifica-

tion of Institutions of Higher Education. Information regarding the

Department of Political Science can be found at the department’s

website: http://artsandsciences.sc.edu/poli/welcome. Positions are

advertised for a minimum of five (5) business days on our job website.

After five (5) business days, positions can be closed at the discretion

of the department at any time. This employment site is updated on

a regular basis. The length of the recruitment and screening process

may vary from position to position, depending upon a variety of

factors. Should review of your qualifications result in a decision to

pursue your candidacy, you will be contacted by phone or email.

The University of South Carolina is an affirmative action, equal

opportunity employer. Minorities and women are encouraged to

apply. The University of South Carolina does not discriminate in

educational or employment opportunities on the basis of race, sex,

gender, gender identity, transgender status, age, color, religion,

national origin, disability, sexual orientation, genetics, protected vet-

eran status, pregnancy, childbirth or related medical conditions.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 6/8/2022

Salary: $60,000 - $69,999

eJobs ID: 10403

Johns Hopkins University
Rank: Adjunct Faculty

Subfield(s): Public Policy, Methodology, Public Administration

Specializations: Economic Policy, Research Methods, Public

Finance & Budgeting

Institution Description:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts and Sciences at the Johns Hopkins University (JHU). As

the nation's oldest and one of the most prestigious research universities,

Johns Hopkins offers high-quality master's degrees and post-baccalau-

reate education to students in the mid-Atlantic region and online. In
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addition to the online programs, AAP also offers master's degrees and

graduate certificate programs at its Washington, DC Center and at the

Homewood campus in Baltimore, Maryland. AAP has approximately

18,000 enrollments each academic year. JHU is committed to hiring

candidates who, through their teaching and service, will contribute

to the diversity and excellence of the academic community.

Position Description:

The Advanced Academic Programs (AAP) division seeks non-tenure

track adjunct faculty to teach several courses within the MA in Public

Management program (see below). The courses will be taught online

and/or onsite in Washington, DC in Fall 2022 and beyond. Candi-

dates with online course development and teaching experience and

those with experience teaching and engaging students from diverse

backgrounds are of particular interest.

• 470.854 Fundamentals of Quantitative Methods

This course trains students to be informed consumers of quantitative

studies, in addition to teaching the tools of basic statistical work. The

course material covers basic descriptive statistics, inferential statistics,

and data collection. The key learning objective is for students to

develop a better understanding of the statistical and econometric

results they may encounter in their careers.

• 470.631 Economics for Public Decision-making

This course aims to offer students an understanding of economics

and its importance in public policymaking. The first half of the

course will offer students an understanding of microeconomic and

macroeconomic theory, including a discussion of when markets can

work to achieve policy goals and when “market failures” call for

government intervention. The second half of the class will use these

economic tools and theories to survey several specific policy areas,

including health policy, tax policy, and the national debt.

• 470.608 Public Policy Evaluation and the Policy Process

This course introduces students to the public policymaking process,

the basics of policy analysis, and the substance of some of today’s

major policy debates. The first half of the course focuses on establishing

a framework in which to analyze public policy formulation within

the United States. The class also reviews the tools for developing and

implementing policy. The second half of the course turns to policy

analysis of some critical contemporary issues.

• 470.605 Global Political Economy

In this course, students investigate core topics in international political

economy, analyzing the security implications of each. Topics include

trade relations, international finance, monetary relations, poverty,

and development.

Qualifications

Minimum Qualifications:

• An advanced degree in public policy/public administration or in a

relevant field, such as public finance, economics, or political economy,

with a master’s degree at minimum

• Two years of professional work experience within the relevant fields

Preferred Qualifications:

• A terminal degree in public policy/public administration or in a

relevant field, such as public finance, economics, or political economy

• 1-3 years of graduate-level teaching experience

• Online teaching experience

• In-person/in the classroom teaching experience.

http://artsandsciences.sc.edu/poli/welcome.
http://artsandsciences.sc.edu/poli/welcome.
www.apsanet.org/jobs
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• The background to teach a wide variety of courses in the public

management program.

Application Instructions

PLEASE APPLY HERE: https://apply.interfolio.com/107918

The positions will remain open until filled.

Candidates must submit the following:

• Cover letter: should indicate the course or courses you are interested

in teaching and describe your relevant teaching and professional expe-

rience.

• Resume or Curriculum vitae

• Teaching evaluations for two most recently taught courses (if appli-

cable)

• References upon request

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date:
Application Deadline: Open until Filled

Date Posted: 6/6/2022

Salary: Competitive

eJobs ID: 10394

Middle Georgia State University
Rank: Part-Time Instructor

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Middle Georgia State University has part-time employment opportu-

nities for Political Science instructors, both online and on its campuses

in Georgia (Macon, Warner Robins, Cochran, Eastman, and Dublin)

for day and evening classes. Our primary need at this time is for

faculty qualified to teach, and interested in teaching, daytime sections

of American Government (POLS 1101) on the Dublin, Macon, and/

or Warner Robins campuses, or at other current and potential teaching

sites in Georgia, although opportunities to teach other courses may

also be available.

MINIMUM QUALIFICATIONS: To qualify for a teaching position,

a candidate is required to have a minimum of an earned master's

degree in Political Science or a closely related field (such as Public

Administration or Public Policy), or a master’s degree in another field

with at least 18 graduate semester hours in Political Science courses.

For more information, please contact: Dr. Christopher Lawrence,

Chair - Department of Political Science. E-mail: christopher.lawr-

ence@mga.edu. Informal inquiries are welcome.

TO APPLY: Please see the full advertisement in our career opportuni-

ties portal by following the instructions below:

1. Visit the MGA Career Opportunities page at https://www.mga.

edu/human-resources/jobs/index.php.

2. Click on the link labeled “Faculty and Staff Job Opportunities”

towards the bottom of the page.

3. Search for position #240725, “Part Time Instructor - Department

of Political Science.”

Applications will be reviewed and candidates will be selected for

vacancies on a rolling basis.

Start Date: Fall 2022
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Application Deadline: Open until Filled

Date Posted: 3/17/2022

Salary: Below $20,000

eJobs ID: 10210

Stetson University
Rank: Visiting Assistant Professor of Political Science (Interna-

tional Relations)

Subfield(s): American Government and Politics, Political Theory,

Public Administration

STETSON UNIVERSITY, COLLEGE OF ARTS AND SCIENCES

Visiting Assistant Professor of Political Science (International

Relations)

Stetson University seeks two individuals – one with broad interests

and training in International Relations, and the other with broad

interests and training in Political Theory and/or American Politics –

for positions at the rank of Visiting Assistant Professor of Political

Science. Each must have a desire to teach in a liberal arts setting with

significant personal interactions with undergraduate students. Besides

teaching introductory and upper-level undergraduate courses in their

appropriate subfields of the discipline, each candidate will develop

courses to complement existing strengths in the Department of Politi-

cal Science and in one or more related programs (e.g. International

Studies; Africana Studies; Asian Studies; Gender Studies; Social Stud-

ies; Global Development; Latin American & Latino Studies; and

Russian, East European and Eurasian Studies). These two 9-month,

full-time appointments span August 2022-May 2023.

QUALIFICATIONS:

A Ph.D. in Political Science is preferred, but applicants who are ABD

will be considered if they are at the final stage of the dissertation

process. Teaching experience beyond typical teaching assistant duties

in graduate school is an advantage but not required. Candidates should

have a strong commitment to innovative teaching, a creative approach

to pedagogical design and implementation, and a strong commitment

to all aspects of diversity in our learning-centered community.

RESPONSIBILITIES:

VAP faculty teach four courses each semester. Primary teaching

responsibilities for the International Relations position include intro-

ductory and upper-level courses in International Relations and related

subdisciplines (e.g. migration studies, international diplomacy, inter-

national law, security studies, etc.). For the Political Theory and/or

American Politics position, teaching responsibilities include introduc-

tory and upper-level courses in Political Theory and/or American

Politics and related subdisciplines (e.g. American political develop-

ment, judicial studies, etc.). Other courses can be based on the candi-

date's expertise and training.

THE DEPARTMENT:

The Department of Political Science (http://www.stetson.edu/artsci/

political-science/) offers academically rigorous majors in both Political

Science and Public Management. Departmental faculty contribute

regularly to interdisciplinary programs such as International Studies;

Russian, Eastern European and Eurasian Studies; Latin American &

Latino Studies; Africana Studies; the Honors Program; Environmental

Science and Studies; and Public Health. We have had considerable

success placing students in high-quality graduate programs in Political

Science, International Affairs, Public Administration, and in promi-

nent law schools. Faculty in the Department are committed to the

https://apply.interfolio.com/107918
https://www.mga.edu/human-resources/jobs/index.php.
https://www.mga.edu/human-resources/jobs/index.php.
www.apsanet.org/jobs
http://www.stetson.edu
http://www.stetson.edu
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teacher-scholar model, which involves teaching within a traditional

liberal arts environment where the primary focus is extensive interac-

tion with undergraduate students in a small class environment, while

also maintaining an active research agenda.

THE COLLEGE OF ARTS AND SCIENCES:

Stetson’s College of Arts and Sciences (http://www.stetson.edu/portal/

artsci/) is the largest and most diverse of the University’s colleges and

schools; it includes the humanities, social sciences, natural sciences,

education, and creative arts. With nineteen academic departments

and eight interdisciplinary programs, the College is the liberal arts

core of the University. A great strength of the College is its faculty

of approximately 140 full-time teacher-scholars. The College offers

31 undergraduate majors and 34 undergraduate minors; six graduate

degrees are offered in Education, Counselor Education, and Creative

Writing. Every undergraduate major requires a senior research project,

giving students the opportunity to design and carry out independent

research under faculty mentorship. Our academic programs are shaped

by the values of social justice and civic responsibility. All of our courses

and programs of study promote engaged learning, whereby students

create connections between the classroom or lab and the local, regional,

and global community. The academic programs of the College of

Arts and Sciences prepare students to live significant lives, to interact

with and positively affect the world around them.

THE UNIVERSITY:

Founded in 1883, Stetson University (http://www.stetson.edu) is a

private, selective university comprised of a rich array of liberal arts

and professional academic programs. Collectively, Stetson’s faculty

works with nearly 4,000 students in undergraduate, graduate, and

professional programs. The University’s historic main campus, located

in DeLand, enrolls more than 3,000 students in undergraduate pro-

grams in the College of Arts & Sciences, the School of Business

Administration, and the School of Music. Stetson University College

of Law, Florida’s first law school, moved from the main campus to

Gulfport in 1954, and, with the addition of the Tampa Law Center,

serves approximately 1,000 students working full-time or part-time

toward J.D. or LL.M. degrees. Graduate programs offered include

Business, Accounting, Educational Leadership, Counseling, and Crea-

tive Writing. Florida’s oldest private institution of higher learning,

Stetson has regularly been ranked among the best regional universities

in the Southeast and was the first private college in Florida to be

granted a chapter of Phi Beta Kappa.

Stetson University provides an inspiring education that engages stu-

dents with rigorous academic and creative study grounded in liberal

learning and promotes civic values of personal and social responsibility.

Working closely with faculty and with one another, students cultivate

abilities to explore issues deeply, think critically, reason empirically,

speak persuasively, and connect ideas creatively. Firmly committed

to inclusive excellence, our vibrant community of teacher-scholars

nurtures the potential of individual students to lead lives of significance

and prepares each to meet the challenges of shaping the future—

locally, nationally, and globally. Stetson University affirms cultural

diversity and inclusion as a core value of academic excellence.

THE COMMUNITY:

DeLand is a picturesque residential community of 39,000 located 20

miles west of Daytona Beach and 35 miles northeast of Orlando. The

area offers extensive cultural as well as recreational activities.

SALARY: Salary is competitive.

STARTING DATE: August 10, 2022
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APPLICATION:

Applicants must send the following materials for consideration: 1) a

cover letter summarizing the candidate’s interest in the position and

qualifications, 2) a statement of the candidate's teaching philosophy,

a representative sample of teaching evaluations, and other relevant

teaching materials (e.g. syllabi, assignments, etc.), 3) a curriculum

vitae, 4) copies of graduate transcripts, and 5) the names and contact

information for three recommenders (at least one of which should

be able to evaluate the candidate’s teaching ability). Candidates who

advance in the review process may be asked to provide letters of

recommendation. In their materials, candidates are encouraged to

highlight skills and experiences that demonstrate a commitment to

social justice, diversity, and inclusion.

Review of applications will begin on March 25, 2022 and continue

until the position is filled.

Application materials may be submitted electronically to the search

committee at polisearch@stetson.edu or mailed to the following

address:

Dr. William Russell Nylen

Chair, VAPs Search Committee

Department of Political Science

Stetson University

421 N. Woodland Blvd. Unit 8301

DeLand, FL 32723

Stetson University is an Equal Opportunity Employer that affirms

cultural diversity and inclusion as a core value of academic excellence

at Stetson University. We are committed to achieving equal access

in education, employment, and participation through the recruitment

and retention of outstanding faculty, staff, and students from diverse

backgrounds, and to meaningful academic and intellectual transforma-

tion in curriculum, research and service. We are dedicated to actions

and policies that foster a community in which individuals with various

identities, cultures, backgrounds, and viewpoints work together to

create opportunities for engagement through rewarding and fulfilling

careers and personal experiences in a culturally and racially diverse

society and a globalized world. We strongly encourage members of

historically under-represented and economically-disadvantaged groups

and women to apply for employment. Stetson University is an EEO,

ADA, ADEA, and GINA employer.

Start Date:
Application Deadline: Open until Filled

Date Posted: 3/7/2022

Salary: Competitive

eJobs ID: 10177

Troy University
Rank: Assistant/Associate/Full Professor

The Department of Political Science invites applicants for an open

rank, tenure track position in Political Science (with a concentration

in American Politics). This is a ten-month tenure-track position at

our Troy, Alabama location. Responsibilities include teaching under-

graduate political science courses in American Politics; teaching mas-

ter’s degree courses in our public administration (MPA) program,

which will be delivered in person as well as online; and advising pre-

law students. The position may be asked to teach courses at another

Troy location depending on departmental needs.

http://www.stetson.edu
http://www.stetson.edu
http://www.stetson.edu
www.apsanet.org/jobs
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The Department of Political Science at Troy University currently

employs twenty-five faculty members who work in three programs:

undergraduate political science, graduate international relations, and

graduate public administration.

The start date for the position is August 1, 2022. Candidate must

have degree in hand by the start date. Review of applications will

begin September 15, 2021.

Please apply online at: https://www.troyuniversityjobs.com/

postings/30415

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 9/9/2021

Salary: Competitive

eJobs ID: 9313

PUBLIC LAW
University of California, Berkeley
Rank: Associate/Full Professor - Understanding (Non)Citizenship

Cluster - Department of Political Science

Subfield(s): Open, Public Law, Public Policy

Associate/Full Professor - Understanding (Non)Citizenship Cluster -

Department of Political Science

Position overview

Anticipated start: 07/01/2023

Application Window

Open August 16, 2022 through Friday, Sep 23, 2022 at 11:59pm

(Pacific Time)

If you apply to this recruitment by September 23, 2022, you will

have until October 7, 2022 to complete your application.

Position description

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

Berkeley invites applications for a full-time tenured Associate or Full

Professor faculty position in political science.

Applicants to this position will be appointed in Political Science,

however successful candidates' scholarship must speak to and advance

the goals of the “Understanding (Non)Citizenship” initiative at the

University of California, Berkeley, which aims to hire an interdiscipli-

nary cluster of faculty on this topic over two years. The cluster tackles

three overarching themes: issues of justice, fairness and equality as

related to (non)citizenship; the determinants and content of (non)citi-

zenship; and the consequences of (non)citizenship. The cluster consid-

ers citizenship broadly, as a legal, social and cultural status that com-

bines civil, political and social rights with a sense of identity, encom-

passing those who lack formal citizenship but also those who

experience “second-class” citizenship through differential rights and

treatment. Fully understanding (non)citizenship requires an interdisci-

plinary approach: claims for citizenship and equality are invariably

normative, while the consequences and drivers of (non)citizenship

must be studied empirically to understand change and effects. For

this reason, this innovative cluster of faculty hiring will bring together

diverse units in the social sciences, humanities and professional schools

across UC-Berkeley. Faculty hired through the Understanding (Non)-

Citizenship cluster will hold positions in Philosophy, Political Science,
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Public Policy, Sociology and Law. In 2022-23, the University seeks

applicants for an Assistant Professor position in Philosophy and a

tenured (Associate or Full Professor) position in Political Science.

Considering the significant disruptions caused by the Covid-19 pan-

demic, particularly for disadvantaged groups, in our evaluation of

applicants, dips in productivity in otherwise strong records occurring

with the onset of the pandemic will be evaluated with the context of

the pandemic in mind.

The Charles and Louise Travers Department of Political Science is

committed to fostering an environment in which all members of the

Berkeley community feel empowered to pursue their educational goals

in a welcoming environment. We believe that every individual must

be treated with equality and dignity as we work together to ensure

the success of students, staff, and faculty. For more information, please

visit the department website: https://polisci.berkeley.edu/. Additional

information about programs and resources supporting the advance-

ment of diversity, equity, inclusion, and belonging is available at:

https://ls.berkeley.edu/about/diversity-equity-and-inclusion https://

ls.berkeley.edu/ls-divisions/social-sciences/diversity-equity-and-

inclusion

The Charles and Louise Travers Department of Political Science is

committed to addressing the family needs of faculty, including dual

career couples and single parents. We are also interested in candidates

who have had non-traditional career paths or who have taken time

off for family reasons, or who have achieved excellence in careers

outside academia. For information about potential relocation to Berke-

ley, or career needs of accompanying partners and spouses, please

visit: http://ofew.berkeley.edu/new-faculty.

Department: https://polisci.berkeley.edu/

Qualifications Basic qualifications (required at time of application)

Ph.D. (or equivalent international degree), or enrolled in Ph.D. or

equivalent international degree-granting program at the time of appli-

cation.

Additional qualifications (required at time of start)

Candidates should have tenure or are eligible for tenure at their

current institutions.

Preferred qualifications

Preferred candidates should demonstrate the highest standards of

professional research, teaching, and service and contribute to our

commitment to diversity and equal opportunity in higher education.

Application Requirements Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Cover Letter

• Statement of Research - Statement of research, including past

research accomplishments and proposed research at Berkeley.

• Statement of Teaching and Service - Statement of teaching and

service, including prior teaching experience, teaching philosophy,

future teaching interests, prior and proposed academic, professional

and/or community service.

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion - Statement on your contributions to diversity, equity, and

inclusion, including information about your understanding of these

https://www.troyuniversityjobs.com/postings/30415
https://www.troyuniversityjobs.com/postings/30415
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
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topics, your record of activities to date, and your specific plans and

goals for advancing equity and inclusion if hired at Berkeley (for

additional information go to https://ofew.berkeley.edu/recruitment/

contributions-diversityhttps://ofew.berkeley.edu/recruitment/contri-

butions-diversity).

• Publication/Writing Sample #1 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

• Publication/Writing Sample #2 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

(Optional)

• Publication/Writing Sample #3 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

(Optional)

Reference requirements

• 3 required (contact information only)

If necessary, letters of reference will solicited at a later stage.

Apply link: https://apptrkr.com/3348045

Help contact: knera@berkeley.edu

Campus Information

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

The University of California, Berkeley is an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability, age,

or protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy see: http://policy.

ucop.edu/doc/4000376/NondiscrimAffirmAct

In searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy. All Covered Individuals under the policy must pro-

vide proof of Full Vaccination or, if applicable, submit a request for

Exception (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. Please refer to Appendix F, Section II.C. of the policy

for the deadlines applicable to new University of California employees.

(Capitalized terms in this paragraph are defined in the policy.) Federal,

state, or local public health directives may impose additional require-

ments.

Positions that are represented by a collective bargaining unit or agent

have particular contracts. For more information, please refer to the

relevant contract: https://ucnet.universityofcalifornia.edu/labor/

bargaining-units/ix/index.html, https://ucnet.universityofcalifornia.
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edu/labor/bargaining-units/px/index.html, https://ucnet.

universityofcalifornia.edu/labor/bargaining-units/ra/index.html, and

https://ucnet.universityofcalifornia.edu/labor/bargaining-units/lx/

index.html. Questions about represented positions can be directed to

the hiring unit.

Job location Berkeley, CA

To apply, visit https://apptrkr.com/3348045

Copyright ©2022 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

Start Date:
Application Deadline: 9/23/2022

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10809

Clark University
Rank: Lloyd B. Politsch '33 Chair

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, Judicial Politics

Clark University invites applications for the newly established Lloyd

B. Politsch ’33 Chair, a tenured or tenure-track position in the Political

Science Department to begin in August 2023. We are interested in

candidates with an expertise in constitutional law or public law and

an ability to address questions related to the fairness and legitimacy

of courts and legal institutions in today’s American political climate.

While we are open to candidates with expertise in any area of constitu-

tional or public law, we are particularly interested in candidates with

the ability to teach and conduct research in areas such as civil rights

and civil liberties; voting and voting rights; interactions between citi-

zens and the criminal justice system; the politics of criminal justice

reform. Candidates must have Ph.D. or a J.D. We are interested in

hiring at the Associate or Full Professor level, but promising candidates

at the advanced Assistant Professor level will also be considered.

The usual teaching load for Clark faculty is four courses per academic

year. We anticipate that in addition to teaching a mixture of under-

graduate courses on constitutional or public law, the successful candi-

date will contribute to the department’s core American politics curricu-

lum and will play a role in maintaining and strengthening the universi-

ty’s interdisciplinary Law and Society Concentration and in

supporting Clark’s prelaw program. This endowed chair includes a

research bursary.

Clark University is a small, liberal arts-based research university,

enrolling 2,200 undergraduates and 1,000 graduate students, located

in Worcester, Massachusetts. Clark University embraces equal oppor-

tunity as a core value: we believe that cultivating an environment that

embraces and promotes diversity is fundamental to the success of our

students, our employees, and our community. This commitment

applies to every aspect of education, services, and employment policies

and practices at Clark. Our commitment to diversity informs our

efforts in recruitment, hiring and retention. All positions at Clark share

in the responsibility for building a community that values diversity

and the uniqueness of others by exhibiting integrity and respect in

interacting with all members of the Clark community to create an

atmosphere of fairness and belonging. We strongly encourage mem-

bers from historically underrepresented communities, inclusive of all

women, to apply.

https://www.jobelephant.com/
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Additional information about the department can be found at our

website: https://www.clarku.edu/departments/political-science/. The

position will remain open until filled. Applications received by Octo-

ber 15, 2022 will receive full consideration. Send a cover letter, c.v.,

statement of research and teaching interests, a statement addressing

commitment to diversity and inclusion, a writing sample, transcript,

names and contact information for three references, and evidence of

teaching effectiveness to: http://clarku.interviewexchange.com/

jobofferdetails.jsp?JOBID=152509.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/28/2022

Salary: Competitive

eJobs ID: 10792

Oklahoma State University
Rank: Assistant Professor

Assistant Professor: Pre-law and legal studies

The Department of Political Science at Oklahoma State University

invites applications for a tenure-track assistant professor position in

judicial politics or empirical legal studies to begin in August 2023.

Candidates with expertise in one or more of the following areas

are encouraged to apply: gender and the law; Native American and

indigenous people’s law; race and the law, and sexuality and the law.

Competitive candidates will demonstrate the potential for a productive

research agenda and an ability to teach and mentor students, effec-

tively, at a leading, land-grant university. As such, they will work to

connect the implications of legal interpretations to the lived experi-

ences of individuals across the community.

The successful candidate will teach required and elective courses as

part of the department’s general undergraduate degree curriculum, as

well as its pre-law bachelor’s degree option and legal studies minor.

The teaching load is normally two courses per semester. A Ph.D. in

Political Science or a related field is expected at the time of appoint-

ment.

Oklahoma State University is one of the state’s two comprehensive

research universities. Its Stillwater campus has a population of over

23,000 students. The Department of Political Science is housed within

the College of Arts and Sciences and offers B.S. and B.A. degrees,

with degree options in campaigning, global politics, pre-law, and

public policy. It also offers M.A. degrees in Politics and Policy Studies,

as well as Peace, Conflict, and Security Studies. The department will

give full consideration to applications received by October 15, 2022,

but the search will continue until the position is filled.

Applicants can submit their materials through Interfolio http://apply.

interfolio.com/112132, including the following items:

• letter of application

• vitae

• graduate transcripts; the department will accept unofficial tran-

scripts as part of the initial application submission but will expect

receipt of official transcripts before a candidate interviews on campus

• a list of three references; the department will expect receipt of

recommendation letters from these three referees within two weeks

of contacting candidates for a preliminary Zoom interview

• evidence of successful teaching and scholarship

• statements of teaching and research interests
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Candidates should address their commitment to a diverse, equitable,

and inclusive university in their letter of application, as well as in

their statements on teaching and research interests, as appropriate.

Please contact Dr. Howard Sanborn (howard.sanborn@okstate.edu)

with any questions about this position. For more information about

the department, please visit polsci.okstate.edu.

The department is committed to creating an inclusive space for our

students, faculty, and staff and to teaching and mentoring our under-

graduate and graduate scholars from various backgrounds. As such,

the department seeks a diverse pool of applicants. Currently, 40

percent of our department’s undergraduate student body is comprised

of members of underrepresented racial/ethnic minority groups;

women comprise 50 percent. Members of these groups are encouraged

to apply.

Oklahoma State University is an AA/EEO/E-verify employer commit-

ted to diversity. All qualified applicants will receive consideration for

employment and will not be discriminated against based on race,

color, religion, sex, national origin, disability or protected veteran

status. For more information visit https://eeo.okstate/edu This posi-

tion is contingent upon availability of funds.

Start Date: Fall 2023

Application Deadline: 10/15/2022

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10757

Princeton University
Rank: Postdoctoral Research Associate, James Madison Program

Subfield(s): American Government and Politics, Political Theory,

Public Law

Invitation for Postdoctoral Research Associate Applications

The James Madison Program in American Ideals and Institutions at

Princeton University is dedicated to the pursuit of scholarly excellence

in the fields of constitutional law and political thought. Sponsored

by Princeton's Department of Politics, the Program seeks to enrich

the intellectual life of Princeton students and faculty by exploring

American constitutional principles and structures through research

and public discussion.

The Program invites recent Ph.D. recipients to apply for appointments

as Postdoctoral Research Associates or more senior researchers for the

year from September 1, 2023 to September 1, 2024. Appointments

will be through the Department of Politics. All James Madison Pro-

gram researchers are expected be in residence in Princeton or the local

vicinity, or demonstrate to the program’s satisfaction the ability to

be on campus daily, and on short notice, to fulfill responsibilities

relating to in-person participation, office hours, and the like. They

may not be employed by another institution during the term of their

Princeton appointment. They enjoy access to Firestone Library and

a wide range of other facilities and activities throughout the University.

Depending on the needs of the University, teaching opportunities

may be available, subject to the approval of the Dean of the Faculty.

Researchers appointed in the Madison Program are expected to devote

full time to their proposed research. They are, however, encouraged

to attend or participate in various activities of the Program, including

faculty-student seminars, colloquia, and public lectures.

The position is a fully funded, 12-month postdoctoral research associ-

ate appointment with benefits. All James Madison Program Postdoc-

toral Research Associates are required to have a Ph.D. degree awarded

http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=152509.
http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=152509.
http://clarku.interviewexchange.com/jobofferdetails.jsp?JOBID=152509.
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within the last three years (no earlier than September 1, 2020). Appli-

cations are evaluated on the basis of (1) the significance of the proposed

research; (2) the quality of the applicant's past research; and (3) the

future contribution the applicant is likely to make to higher education.

Positions are open to all regardless of citizenship. This position is

subject to the University's background check policy.

How to apply: Applicants are required to submit an online application

at %listing_link%

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper written in the past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration, application materials must be received by

11:59 p.m. EST on December 1, 2022; applications will continue to

be reviewed until positions are filled. Awards will be announced in

March 2023 or before.

Please address any inquiries to:

Shilo Brooks, Ph.D.

Assistant Director

James Madison Program in American Ideals and Institutions

Princeton University

83 Prospect Avenue

Princeton, NJ 08540

E-mail: shilo.brooks@princeton.edu

Web address: jmp.princeton.edu

Start Date: Fall 2023

Application Deadline: 12/1/2022

Date Posted: 8/24/2022

Salary: $60,000 - $69,999

eJobs ID: 10769

University of California, Berkeley
Rank: Assistant Professor / Professor - Entry Level / Lateral -

School of Law

UNIVERSITY OF CALIFORNIA, BERKELEY, SCHOOL OF

LAW

The University of California, Berkeley, School of Law, invites applica-

tions from tenured and untenured candidates for full-time, tenured

and tenure-track faculty positions with an expected start date of July

1, 2023. We welcome applications from candidates across all areas

of law, but have a particular interest in the fields of Comparative

Law, Employment Law, Environmental Justice, Health Law, Race

and the Law, and Tax for lateral candidates.

Berkeley Law is interested in candidates who have demonstrated a

commitment to excellence by providing leadership in teaching,

research and service toward building an equitable and diverse schol-

arly environment.

For more information about the positions, including required qualifi-

cations and application materials:

Entry-level candidates who have not previously held a tenure-track

position, including those who have registered with the Association of

American Law Schools (AALS) Faculty Appointment Register (FAR),
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must complete an online application with Berkeley law via the

following link: https://apptrkr.com/3340959. Applications will be

accepted through January 31, 2023. Early applications are encouraged.

Lateral candidates who hold tenured or tenure-track positions at other

institutions must complete an online application via the following

link: https://aprecruit.berkeley.edu/JPF03545. Applications will be

accepted through February 28, 2023.

Further information about Berkeley Law is available at: http://www.

law.berkeley.edu. Additional materials may be required of candidates

during the recruitment process.

All qualified applicants will receive consideration for employment

without regard to race, color, religion, sex, sexual orientation, gender

identity, national origin, disability, age, or protected veteran status.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10732

University of Nebraska, Lincoln
Rank: Assistant Professor of Practice

The Department of Political Science at the University of Nebraska-

Lincoln invites applications for an Assistant Professor of Practice

position to begin August 2023. We seek a dynamic, creative teacher

who will teach courses in the area of U.S. courts and law and who will

help support our pre-law students and programming. The Assistant

Professor of Practice position is a non-tenure line, multiyear renewable

position, with the possibility of promotion to Associate and then Full

Professor of Practice. Initial appointment is customarily for three

years. More information on the details of a Professor of Practice

position may be found at https://cas.unl.edu/professors-practice-

guidelines.

This is a full-time, benefits-eligible position with at least 80% assigned

to teaching/instruction and the remaining 20% allotted to research

and service. The 80% teaching apportionment represents 8 courses

per year (although the course load may be decreased in proportion

to other equivalent teaching duties, such as major curricular develop-

ment, program building, and advising). This position is designed for

individuals seeking a teaching-focused career who prioritize excellent

pedagogy and undergraduate mentoring. The successful candidate

must demonstrate potential for effective teaching in the area of US

courts and law. A limited research appointment is available for those

interested in conducting research in the area of US courts/laws. We

expect all faculty to contribute to an environment in which every

person and every interaction matters.

Minimum required qualifications include: a Ph.D. in political science

or related field or evidence the degree will be completed by August

2023; evidence of teaching experience and excellence; and a strong

interest in teaching US courts/law. Preferred qualifications include:

evidence of interest in the scholarship of teaching; a research agenda

focused on some aspect of US courts/law, including pedagogical

research; experience teaching in-person and online undergraduate

courses. Salary, start-up package, and fringe benefits are competitive.

Review of applications will begin October 10, 2022, and continue

until the position is filled. To be considered for the position, please

www.apsanet.org/jobs
http://www.law.berkeley.edu.
http://www.law.berkeley.edu.
http://www.law.berkeley.edu.
http://www.law.berkeley.edu.
http://employment.unl.edu
http://employment.unl.edu
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go to http://employment.unl.edu, requisition F_220136 and click

“apply for this job.” Candidates should submit a letter of intent,

curriculum vitae, a statement of teaching interests/experience, a short

teaching statement, and three letters of recommendation.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10706

Bradley University
Rank: Assistant Professor of Political Science

Specializations: Judicial Politics, Civil Rights & Liberties, Ameri-

can Politics

The Department of Political Science and International Studies at

Bradley University invites applicants for a full-time, tenure-track posi-

tion in political science starting Fall 2023. We seek candidates with

expertise in American politics/public law. The successful candidate

will be expected to teach introduction to American government and

undergraduate courses in judicial politics, constitutional law, and

other special topics courses. A strong record of teaching excellence is

essential. The ideal candidate should also actively engage in scholarship

by maintaining a research agenda and publishing in peer-reviewed

outlets. Consistent with the University's strategic emphasis on diver-

sity, equity, and inclusion across our community, the ideal candidate

will be dedicated to fostering these values through their teaching

and service.

Qualifications:

Applicants must have a Ph.D. in political science, with degree in

hand by August 15, 2023. The successful candidate must be eligible

to work in the United States.

Required Attachments:

Letter of interest

Current vita

Teaching portfolio

Research statement

Professional writing samples

Diversity statement demonstrating commitment to, past evidence of,

and future plans for creating equitable opportunities for underrepre-

sented students

Three letters of reference

Application Deadline:

To ensure full consideration applications must be submitted through

our ADP online applicant portal. Initial screening of applications will

begin on September 15, 2022. Applications will be reviewed until

the position has been filled. You may apply at https://tinyurl.com/

3exth4ta.

Please submit all materials at the time of initial application and have

your recommenders send their letters of reference to mremmel@

fsmail.bradley.edu.

Employment with Bradley University is contingent upon successful

completion of a criminal background check.

Bradley University is a top-ranked private university in Peoria, Illinois,

that offers nearly 6,000 undergraduate and graduate students opportu-

nities and resources of a larger university and the personal attention
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and exceptional learning experience of a smaller university. Located

midway between Chicago and St. Louis, the Greater Peoria Area has

a population of 414,000 and is one of the most innovative and family

friendly cities in the nation according to wallethub.com.

Bradley University offers a competitive benefits package including

health, dental, vision, life and disability coverages, FSA, HSA, and

retirement plan options. Bradley also offers significant higher educa-

tion cost savings for employees and dependents through the Tuition

Remission program.

Bradley University is an Equal Opportunity/Affirmative Action

Employer. The administration, faculty and staff are committed to

attracting qualified candidates from underrepresented groups.

COVID Expectations

ALL students, faculty, and staff MUST have received their second

dose of a two dose COVID-19 vaccine series or a single dose COVID-

19 vaccine. The ONLY exceptions to this will be for those who receive

a medical or religious exemption for vaccination. However, please

note, individual programs may require you to be vaccinated to meet

their requirements. We recognize the challenges and need for clarity

in this ever-changing environment. Please visit the Bradley Unite

website for full policy details.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10679

Swarthmore College
Rank: Assistant Professor of Political Science - American Politics

The Department of Political Science at Swarthmore College invites

applications for a tenure-track position in American politics at the

rank of Assistant Professor to begin in the fall semester of 2023. We

are particularly interested in candidates with the ability to teach a

course in law and society, the courts and American politics, or constitu-

tional law. The course load is four courses a year. More information

about the Political Science Department can be found here:

https://www.swarthmore.edu/department-political-science

Located in the suburbs of Philadelphia and near Wilmington DE,

Swarthmore College is a highly selective liberal arts college whose

mission combines academic rigor with social responsibility. Swarth-

more has a strong institutional commitment to diversity, and actively

seeks and welcomes applications from candidates with exceptional

qualifications, particularly those with demonstrable commitments to

a more inclusive society and world. Applicants from traditionally

underrepresented groups are strongly encouraged to apply. For more

information on Faculty Diversity and Excellence at Swarthmore, see

http://www.swarthmore.edu/faculty-diversity-excel lence/

information-candidates-new-faculty

Qualifications

The successful candidate will have a PhD in political science in

hand by August 2023. Candidates must demonstrate excellence in

undergraduate teaching as well as research.

The strongest candidates will demonstrate an active research program

and a commitment to creative teaching that can speak to, and motivate,

undergraduates from diverse backgrounds.

http://employment.unl.edu
https://tinyurl.com/3exth4ta.
https://tinyurl.com/3exth4ta.
www.apsanet.org/jobs
http://www.swarthmore.edu/faculty-diversity-excellence/information-candidates-new-faculty
http://www.swarthmore.edu/faculty-diversity-excellence/information-candidates-new-faculty
http://www.swarthmore.edu/faculty-diversity-excellence/information-candidates-new-faculty
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Application Instructions

Applicants should submit: (1) a cover letter that briefly describes why

they want to teach Swarthmore College students, as well as a descrip-

tion of their research agenda; (2) a writing sample of not more than

40 pages; (3) two syllabi (one for an introductory course in American

politics, and one for an upper-level course in American politics),

which represent an important part of the application; (4) a C.V.; (5)

a graduate school transcript; and (6) three letters of recommendation.

These materials should be submitted through Interfolio apply.in-

terfolio.com/107901.

The deadline for applications is September 20, 2022.

Effective July 21, 2021, Swarthmore is requiring all new employees

to show proof of being fully vaccinated by their start date, unless

they have an approved medical or religious exemption. For more

information about Swarthmore's vaccine requirements, please visit

the Swarthmore COVID-19 Response website.

Start Date: Fall 2023

Application Deadline: 9/20/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10591

Occidental College
Rank: Assistant Professor of Urban Policy and Politics

Subfield(s): Public Policy, Public Law, Public Administration

The Urban & Environmental Policy Department at Occidental Col-

lege invites applications for a teacher and scholar at the Assistant

Professor level in Urban Policy and Politics, with a focus on Commu-

nity Organizing, Labor Studies, Urban Political Economy, and/or

Public Policy. The position will begin August 2023.

We are interested in candidates who understand urban and environ-

mental problems as deeply linked, and whose research and teaching

examine issues of economic and social inequalities, labor and commu-

nity organizing, and the social, economic, racial, and gender dimen-

sions of workplaces and the labor market. We are interested in candi-

dates whose work considers the role of politics and policymaking at

local, state, and national levels, and the challenges faced by policymak-

ers to address existing inequities while also finding sustainable, and

democratic solutions to environmental and economic injustice. We

seek a scholar who approaches their work through interdisciplinary

analysis and considers the role of labor and community organizing

as an important response to and strategy to address inequality and

to advance social justice..

Occidental faculty are committed teacher-scholars who bring research

and creative discovery to life for students in classrooms, labs, studios,

and mentored projects. They teach broadly in the curricula of their

departments, advise students, carry out research and creative work,

and provide departmental, college-wide, and external service. The

primary responsibilities of the selected candidate will include the

development and teaching of introductory and core courses in the

discipline, including courses in your area(s) of specialization. Specific

courses that include the introductory level department course (UEP

101), Community Organizing and Leadership, Community Intern-

ship/Practicum; and Urban Politics and Policy; ,; the senior compre-

hensive seminar; and a college-wide first year seminar as well as as

well as developing new courses in Labor Studies and Public Policy

Analysis. and/or a new course in their own area of expertise. The
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candidate will also be responsible for producing scholarship commen-

surate with the requirements for tenure and will be expected to develop

a program of research that engages undergraduate students. Incoming

faculty will be expected to contribute to and participate in the life

and development of the department, advise students, serve on commit-

tees, and participate in the broader college and disciplinary communi-

ties.

We invite candidates from a range of disciplines, including sociology,

political science, social work, social welfare, labor studies, urban plan-

ning, geography, applied economics, law, and public policy. In particu-

lar, we seek candidates with emphases from a range of disciplines

in subfields of: race, gender, and work; urban politics; community

organizing; and labor and globalization. Candidates are expected to

hold the Ph.D. degree or terminal degree in their field, and must

have completed or be completing their doctorate by fall 2023.

We are open to considering non-traditional candidates with extensive

professional and community experience as well as a demonstrated

record of research and teaching experience but who may not have a

Ph.D. or other terminal degree but would prioritize engagement

with students while bringing their extensive field experience into

the academy.

Required Qualifications

demonstrated commitment to and excellence in undergraduate teach-

ing. We seek an effective and engaged teacher able to explain the

relationships between local and global aspects of our urban problems

and how policy practitioners, advocates and researchers, along with

government officials, can create practical solutions at the community,

local, state, national, and global levels, and teach students to under-

stand and apply ideas about urban politics and political economy,

including issues of race, place, poverty, inequality, and policy in the

context of a global political economy.

a strong record of scholarly accomplishments appropriate to the level

of appointment or demonstration of applied research and written

policy analyses for nontraditional candidates; an existing research

program with a plan to integrate undergraduate students into their

research.

demonstrated experience in a range of practices (advocacy, community

organizing, government, community engaged research, and public

service) with preference for experience working on how policy and

organizing impacts marginalized, low-income, and communities of

color.

demonstrated experience in working collaboratively with colleagues

demonstrated potential for effective integration of technology into

instruction

demonstrated commitment to working effectively with students from

minoritized and marginalized social groups

ability to balance excellent teaching, scholarship, and service

demonstrated commitment to the four cornerstones of the mission

of the College: excellence, equity, community, and service

contribution to community engaged teaching and research, a central

priority of the College’s strategic plan.

Preferred Qualifications

experience working collaboratively with local community organiza-

tions

industry experience

www.apsanet.org/jobs
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Application Submission Materials

You must submit a complete application package electronically to be

considered. To apply, please send the following required materials to

UEPurbansearch@oxy.edu:

Cover Letter in which you respond to the required and preferred (if

applicable) qualifications

Curriculum Vitae

Research Statement

Teaching Philosophy Statement

Commitment to Inclusive Excellence Statement

This statement provides your unique perspective on your past and

present contributions to and future aspirations for promoting justice,

equity, inclusion, and diversity in your professional career. This should

include your demonstrated commitment to, past evidence of, and

future plans for creating equitable opportunities for learning and

mentoring especially for students from marginalized and minoritized

groups. The purpose of this statement is to help the department

identify candidates who have professional experience, intellectual com-

mitments, and/or willingness to engage in activities that could help

the College contribute to its mission in these areas.

List of three references with relevant contact information

If you advance to the finalist phase, you will be asked to have each

of your three references submit a letter of recommendation. Please

have these ready for the referents to submit should you move forward

to this phase of the search. Do not submit these letters with your

initial application.

Upon receipt of a complete application package, you will receive a

preliminary questionnaire. You must complete this questionnaire to

move forward in the search process.

Please direct all questions about the position to: UEPurbansearch@

oxy.edu

Application Deadline

To be assured full consideration, your application materials must be

received by October 3, 2022.

The Department and College

The Urban and Environmental Policy Department is unique among

liberal arts colleges. Many liberal arts colleges have urban studies,

public policy, or environmental studies programs. Occidental’s UEP

major integrates each of these disciplines into a single interdisciplinary

major, one that is uniquely situated in a liberal arts college located

in the dynamic city of Los Angeles.

UEP is an interdisciplinary program that has multiple goals for student

learning outcomes: critical thinking; writing and speaking skills; recog-

nition and capacity to engage in policy development; knowledge about

diverse communities and institutions; and an ability to translate what

the students learn into a path for future learning and career develop-

ment.

Our curriculum includes a heavy emphasis on writing and presenta-

tions, a strong focus on original research, including applied and policy-

relevant research, community-engaged and client-based projects, and

multiple strategies for community engagement, including community

engaged research, internship requirements and opportunities in Los

Angeles and beyond, and classes geared to providing an understanding

of the policy process, with a focus on cities and the process of urbaniza-

tion.

Oxy’s location in urban Los Angeles sets it apart from other liberal

arts colleges, most located outside of cities in more rural or suburban
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locations. UEP and the College has centered Oxy’s Los Angeles loca-

tion as critical to its curriculum. Our presence in Los Angeles offers

the perfect setting for integrating the study of urban and environmen-

tal issues.

Finally, the Urban & Environmental Policy Institute (UEPI), our

research, policy, and advocacy institute, mirrors our UEP major as a

campus-wide center for community engagement, research, and advo-

cacy. Through private foundation and government grants, UEPI has

conducted research, engaged in policy analysis, and participated in

advocacy efforts that have made a major difference in Los Angeles

and around the country for over 15 years. UEPI has a professional

research and program staff who develop programs and initiatives in

the community that provide opportunities for all Oxy students to

conduct research, study policy, and participate in advocacy. In the

past four years more than 350 students from multiple majors across

campus have participated in UEPI-funded projects. UEPI staff mem-

bers bring professional degrees and experience to the classroom and

have taught several UEP courses and advised, mentored, and provided

research assistance to dozens of Oxy students – both UEP and non-

UEP majors. Thus, UEPI has had a significant impact on the College’s

mission in terms of both classroom teaching and undergraduate

research.

Additional Information

Occidental is an Equal Opportunity Employer and does not unlaw-

fully discriminate against employees or applicants on the basis of

race, color, religion, sex, sexual orientation, gender identity, gender

expression, pregnancy, breastfeeding or related medical condition,

national origin, ancestry, citizenship, age, marital status, physical disa-

bility, mental disability, medical condition, genetic characteristic or

information, military and veteran status, or any other characteristic

protected by state or federal law. Occidental is strongly committed

to increasing the diversity of the campus community and the curricu-

lum, and to fostering an inclusive, equitable, and just environment

within which students, staff, administrators, and faculty thrive. Candi-

dates who can contribute to this goal through their teaching, research,

advising, and other activities are encouraged to identify their strengths

and experiences in this area. Individuals advancing the College’s stra-

tegic equity and justice goals and those from groups whose underrepre-

sentation in the American professoriate has been severe and longstand-

ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Moving

expense reimbursement (up to $5000, taxable according to current

IRS regulations), start-up funds, and a one-course reduction of teach-

ing load in the first year are provided. A comprehensive benefits

package is available that includes: excellent health, dental, life, and

retirement benefits; tuition benefits for the employee, spouse, domestic

partner, and dependents; additional extras including use of gym facili-

ties and the College Library. For a detailed description of benefits,

please visit https://www.oxy.edu/offices-services/human-resources/

benefits-information.

All qualified applicants will be considered for employment, including

those with criminal histories, in a manner consistent with the require-

ments of applicable state and local laws, including the City of Los

Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing

reasonable accommodations to applicants with qualifying disabilities.

If you need a reasonable accommodation because of a disability for

any part of the application or employment process, please contact

Human Resources (hr@oxy.edu).

www.apsanet.org/jobs
https://www.oxy.edu/offices-services/human-resources/benefits-information.
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Start Date: Fall 2023

Application Deadline: 10/3/2022

Date Posted: 7/29/2022

Salary: Competitive

eJobs ID: 10561

Alfred University
Rank: Assistant Professor, Tenure Track: Political Science and

Government

Subfield(s): Political Theory, American Government and Politics,

Public Law

Specializations: Africa, Gender Politics & Policy, Social Welfare

The Division of Social Sciences in the College of Liberal Arts and

Sciences at Alfred University invites applications for a tenure-track

position in political science at the rank of Assistant Professor to begin

Fall 2023.

We are seeking someone to teach standard introductory-level and

upper-division courses on topics that will interest a broad range of

students. Along with courses in their area(s) of interest, the successful

candidate will regularly teach our introductory course in American

politics and courses in judicial processes and constitutional law. We

will give preference to applicants who can teach political theory,

identity politics, and/or political institutions such as the presidency

and bureaucracy. Candidates with a demonstrated interest in interdis-

ciplinary programs such as Women’s and Gender Studies, Social

Justice Studies, or Africana Studies are strongly encouraged to apply.

We require applicants to have a Ph.D. in political science prior to

appointment.

The Division of Social Sciences, which includes political science,

sociology, criminal justice studies, and anthropology, is particularly

interested in developing interdisciplinary collaborative courses, inno-

vative technologies, and experiential learning. The successful candidate

will teach three courses (four credit hours each) per semester. Addi-

tional teaching opportunities in the summer and winter breaks are

available.

One of the first co-educational institutions in the United States, Alfred

University is a top-ranked, small, comprehensive university committed

to teaching and research and devoted to pursuing technical expertise,

artistic creativity, and humanistic learning. Located in the foothills

of the Allegheny Mountains in western New York State, Alfred Univer-

sity has around 1800 full and part-time undergraduate and graduate

students and 150 fulltime faculty. In 2003, the University was awarded

a Phi Beta Kappa chapter.

To apply submit the following materials:

-letter of interest

-curriculum vitae

-graduate transcripts

-Candidates should also have three references send their confiden-

tial letters

of recommendation to humanresources@alfred.edu

We will begin reviewing applications on September 15th and continue

until the position is filled. Application materials should highlight the

candidate's experience in or plans for promoting diversity, equity,

and inclusion through teaching, research, and service.
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Please apply here: https://alfreduniversity.applytojob.com/apply/

7GYyfIiueG/Assistant-Professor-Tenure-Track-Political-Science-

And-Government

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/20/2022

Salary: Competitive

eJobs ID: 10507

Lehigh University
Rank: Assistant Professor - Constitutional Law/Public Law

The Department of Political Science at Lehigh University is seeking

applications for a full-time, tenure-track faculty position at the rank

of Assistant Professor, beginning in August 2023. The successful

candidate will possess a doctoral degree in Political Science or related

field by the date of hire and contribute to research and teaching in

constitutional law and public law. The teaching load for this position

is two four-credit courses per semester.

Applicants should submit the following: a letter of interest that

includes how they will contribute to a diverse and equitable commu-

nity, curriculum vitae, a research statement, a teaching statement and

the contact information for three professional references via Academic

Jobs Online.

Serving approximately 110 undergraduate majors and 20 graduate

students, the Department of Political Science offers a B.A. and M.A.

degree as well as a Master of Public Policy. Interested applicants are

invited to visit the Department of Political Science website: https://

polisci.cas.lehigh.edu/

Founded in 1865, Lehigh University has combined outstanding aca-

demic and learning opportunities with leadership in fostering innova-

tive research. Recognized among the nation's highly ranked research

universities, Lehigh offers a rigorous academic community for nearly

7,000 students. Lehigh University has some 5,000 undergraduates,

2,000 graduate students, and about 550 full-time faculty members.

Lehigh University is located in Bethlehem, PA., a vibrant and historic

area. Over 820,000 people live in the Lehigh Valley, which is in close

proximity to New York City and Philadelphia. Lehigh University

ranks in the top 50 among national universities in U.S. News &

World Report ratings and is in the most competitive category in both

Peterson’s Guide and Barron’s Profiles of American Colleges. The

university is located on a scenic, 1,600-acre campus in historic Bethle-

hem in a region of eastern Pennsylvania (USA) known as the Lehigh

Valley. About 90 minutes from New York and Philadelphia, the

Lehigh Valley is an attractive place to live and work with reasonable

cost of living, easy commuting, good schools, and abundant cul-

tural activities.

Lehigh University is an affirmative action/equal opportunity employer

and does not discriminate on the basis of age, color, disability, gender,

gender identity, genetic information, marital status, national or ethnic

origin, race, religion, sexual orientation, or veteran status. We are

committed to increasing the diversity of the campus community.

Lehigh University is committed to a culturally and intellectually

diverse academic community and is especially interested in candidates

who can contribute, through their research, teaching and/or service, to

this mission. Lehigh University is the recipient of an NSF ADVANCE

Institutional Transformation award for promoting the careers of

women in academic sciences and engineering http://www.lehigh.edu/

www.apsanet.org/jobs
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luadvance/ and is among institutions of higher education recognized

for excellence in diversity with the INSIGHT into Diversity HEED

Award. Additional information about Lehigh’s commitment to diver-

sity and inclusion is available at https://diversityandinclusion.lehigh.

edu/. Lehigh University provides competitive salaries and comprehen-

sive benefits, including domestic partner benefits. More information

about Work/Life Balance for Faculty can be found at: https://www.

lehigh.edu/~inprv/faculty/worklifebalance.html Lehigh University

supports dual career efforts for following spouses/partners of newly

hired faculty. Learn more about Dual Career Assistance at: https://

www.lehigh.edu/~inprv/faculty/dualcareer.html.

The deadline for all applications is October 1, 2022. Questions about

this position should be directed to the search committee chair, Profes-

sor Laura Katz Olson, at lko1@lehigh.edu.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 7/12/2022

Salary: Competitive

eJobs ID: 10486

Miami University
Rank: Assistant Professor in Public Law and/or Judicial Politics

Specializations: Judicial Politics, Civil Rights & Liberties, Constitu-

tional Law & Theory

Assistant Professor in Public Law and/or Judicial Politics to teach

courses in American politics, constitutional law, civil rights and liber-

ties, racial politics and law, and elective curriculum for the undergradu-

ate major and courses for the MA program; advise students; conduct

relevant research leading to a record of published scholarship; and

provide institutional and professional service. The position will begin

in the start of the academic year August 2023.

Required: Doctorate in political science, or a closely related field

completed by December 31, 2023 for re-appointment to a second year.

Submit letter of interest, curriculum vitae, evidence of teaching effec-

tiveness, teaching philosophy, statement of research plans, transcripts,

writing sample, and a one-page diversity statement addressing past

and/or potential contributions to advancing diversity, equity, and

inclusion through research, teaching, and/or service to https://jobs.

miamioh.edu/cw/en-us/job/500454/assistant-professor-public-law-

andor-judicial-politics. Department will request letters of recommen-

dation from references listed in the application. Inquiries may be

addressed to Dr. Bryan Marshall at marshabw@miamioh.edu. Screen-

ing of applications will begin September 9, 2022 and will continue

until the position is filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 6/29/2022

Salary: Competitive

eJobs ID: 10452

Occidental College
Rank: Part Time Non Tenure Track Faculty Instructor

Occidental College’s Politics Department is seeking candidates for a

non-tenure

track faculty position to teach two companion law courses in the

Spring 2023 semester. The first, “Lawyering for Social Justice,” is

a seminar on public interest law. The second, “Community Law
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Internship,” involves preparing students for and placing them (all

undergraduates) in internships with a variety of public interest law

firms and nonprofit advocacy groups in the Los Angeles area. Students

take both courses together. The internships take place at organizations

engaged in public interest law and students’ internships are a minimum

of 12 hours each week, arranged at mutually convenient times. The

seminar meets three hours per week and provides in-class instruction

that scaffolds the internships. The instructor supports students in

finding and

navigating their internships and leads the seminar that provides a

practical, academic, and/or legal context for the internship experience.

Many students will be contemplating attending law school, but this

is not the major goal of these courses.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 5/26/2022

Salary: Competitive

eJobs ID: 10381

University of Kentucky
Rank: Post-Doctoral Scholar in Political Science

Subfield(s): American Government and Politics, Public Law, Pub-

lic Policy

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, American Politics

The Department of Political Science at the University of Kentucky

in Lexington, KY, invites applications for a teaching post-doc position

focused on American Political Institutions with a particular interest

in law and courts. We are particularly interested in candidates who

can contribute to the diversity and inclusion mission of the depart-

ment. This position will begin August 1, 2022. Applicants are expected

to teach a 2/3 load and design at least one new course in the area of

Legal Studies.

Applicants should show strong potential to provide effective under-

graduate teaching and have a Ph.D. in Political Science in hand by

August 2022.

Applicants should submit the following: 1) curriculum vitae, 2) letter

stating the candidate’s research and teaching interests (uploaded as

Cover Letter), 3) copy of transcript for highest degree earned, 4)

evidence of teaching experience, particularly syllabi from courses

taught (uploaded as specific request 1). Provide the names and contact

information for three references when prompted in the academic

profile. This information will be used to solicit recommendation

letters from your references within the employment system.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/9/2022

Salary: Competitive

eJobs ID: 10339

University of Kentucky
Rank: Post-Doctoral Scholar in Political Science

Subfield(s): Comparative Politics, International Relations, Public

Law

The Department of Political Science at the University of Kentucky

in Lexington, KY, invites applications for a teaching post-doc position

in International Relations or Comparative Politics with particular

https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://www.lehigh.edu/
https://jobs.miamioh.edu/cw/en-us/job/500454/assistant-professor-public-law-andor-judicial-politics.
https://jobs.miamioh.edu/cw/en-us/job/500454/assistant-professor-public-law-andor-judicial-politics.
https://jobs.miamioh.edu/cw/en-us/job/500454/assistant-professor-public-law-andor-judicial-politics.
www.apsanet.org/jobs
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interest in international organizations, international law, and/or com-

parative judicial politics. We are particularly interested in candidates

who can contribute to the diversity and inclusion mission of the

department. The position will begin August 1, 2022. Applicants are

expected to teach a 2/3 load and design at least one new course in

the area of Legal Studies.

Applicants should show strong potential to provide effective under-

graduate teaching and have a Ph.D. in Political Science in hand by

August 2022.

Applicants should submit the following: 1) curriculum vitae, 2) letter

stating the candidate’s research and teaching interests (uploaded as

Cover Letter), 3) copy of transcript for highest degree earned, 4)

evidence of teaching experience, particularly syllabi from courses

taught (uploaded as specific request 1). Provide the names and contact

information for three references when prompted in the academic

profile. This information will be used to solicit recommendation

letters from your references within the employment system.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/9/2022

Salary: Competitive

eJobs ID: 10340

University of New Orleans
Rank: Associate Professor or Assistant Professor

POLITICAL SCIENCE ASSOCIATE OR ASSISTANT PROFES-

SOR IN PUBLIC LAW

Tenure-Track

The University of New Orleans is a welcoming and inclusive university

in one of

America’s most diverse and culturally vibrant cities.

Is This The Right Job For You?

? This Associate or Assistant Professor of Political Science in the field

of Public Law is a great opportunity to continue the growth and

success of your career in a Political Science Department that has long

been recognized as expert in New Orleans and the region.

? The Department offers two degrees, a BA in Political Science and

Master of Public Administration. The MPA program is professionally

accredited by NASPAA (Network of Schools of Public Policy, Affairs,

and Administration).

? We also contribute to UNO’s interdisciplinary PhD in Justice

program, which has four concentrations: social justice, criminal justice,

environmental justice, and educational justice.

? You will enjoy a city with unmatched history, culture, and character.

If you want to learn more, these quotes by well-known authors are

a great place to start - https://www.goodreads.com/quotes/tag/new-

orleans.

About Us

• Located on the southern shore of Lake Pontchartrain, only 15

minutes from the French Quarter, the University of New Orleans

occupies a 195-acre campus in one of the finest residential areas

of the city.

• UNO is ranked Top 50 in the Nation for Social Mobility by U.S.

News & World Report.

• The Brookings Institution ranked UNO third in the nation for

providing equal access to higher education for students from all

income levels.
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• For years, UNO has appeared on U.S. News & World Report’s

least debt list (schools whose graduates have the least amount of

debt) among national universities.

UNO Welcomes Job Applicants from Diverse Backgrounds

Founded in 1958, the University of New Orleans was the first inte-

grated university to open in the South. Given its history of educational

access for all, UNO is committed to fostering diversity, equity, and

inclusion - core values that inform all we do.

Job Summary

• Teach both undergraduate and graduate courses. Typical teaching

load is three courses per semester.

• Contribute to our Master of Public Administration program (Law

and Ethics) and our interdisciplinary Ph.D. program in Justice

Studies.

• Serve as pre-law advisor.

Required Qualifications

• Candidates should have PhD in hand or close to completion in

Political Science, Public Law, or related field.

• Excellent classroom presentation skills.

• Evidence of research productivity at the Associate Professor rank,

or evidence of potential for research productivity at the Assistant

Professor rank, should be provided.

Desired Qualifications

• Although not required, the ideal candidate will have the ability to

teach courses in research methods.

• Although not required, the ideal candidate will also have a J.D.

Salary

Salary range is $62,000 to $80,000 commensurate with experience

and rank.

Position Will Remain Open Until Filled

Desired starting date for the successful candidate is fall 2022. Review

of applications will begin April 14, 2022, but the position will remain

open until filled.

APPLY at https://www.uno.edu/careers

The University of New Orleans is an Equal Employment Opportunity

and Affirmative Action employer.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 3/31/2022

Salary: Negotiable

eJobs ID: 10249

University of Louisiana at Lafayette
Rank: ASSISTANT PROFESSOR OF POLITICAL SCIENCE:

PUBLIC LAW (TENURE-TRACK)

Subfield(s): Public Law, American Government and Politics, Open

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, Judicial Politics

The Department of Political Science seeks applications for a tenure

track appointment at the rank of Assistant Professor beginning August

2022. A robust academic record with a teaching specialization in

U.S. Public Law is necessary. Successful candidates will be an active

educator in their field, with a standard teaching load of three courses

https://www.uno.edu/careers
https://www.uno.edu/careers
www.apsanet.org/jobs
https://www.uno.edu/careers
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per semester. The successful candidate will teach introductory sections

of American National Government and upper division pre-law courses

in support of the Department of Political Science’s Pre-Law Concen-

tration, which is a practically-focused law school preparation curricu-

lum, and which comprises roughly half of the department’s majors.

The successful candidate will also assist other pre-law faculty in offer-

ing required Pre-Law courses such as Introduction to Law & Legal

Reasoning, Constitutional Law, Civil Rights Law, and/or Civil Liber-

ties, as well as offer new pre-law courses of the candidate’s choosing

and design. In additional to teaching these courses via the traditional

face-to-face method, the candidate must be willing to develop and

teach some of these courses as online and/or hybrid courses. The

successful candidate will also share in the department’s advising and

service responsibilities and will work with colleagues to assess and

improve curricula, conduct research and/or creative works such as

publications and other scholarship in their respective area of specializa-

tion, and demonstrate institutional citizenship through active engage-

ment at the department, college, university, public, and profes-

sional communities.

To apply for this, access the University of Louisiana at Lafayette

Human Resources page here: https://louisiana.csod.com/ux/ats/

careersite/1/home/requisition/1720?c=louisiana

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 3/16/2022

Salary: Competitive

eJobs ID: 10203

PUBLIC POLICY
Duke University
Rank: Assistant/Associate Professor of Ethics and Public Policy

The Sanford School of Public Policy at Duke University seeks to hire

a tenure-line faculty member with a focus on ethics and public policy

at the rank of assistant or associate professor. This faculty member

will hold the inaugural Bruce Payne Chair in the Sanford School.

The Payne Chair will have academic training and an established track

record of research and teaching at the intersection of ethics and public

policy. The ideal candidate will also have demonstrated expertise in

technology ethics. Possible areas of emphasis include privacy, data

bias, algorithmic systems, structural inequalities in technology access,

or the democratic or societal implications of technological change.

The Payne Chair would also potentially play a leadership role in the

design and coordination of the Sanford School’s core curriculum

courses in ethics.

Candidates should be able to teach courses in their area of specializa-

tion and core courses in the Sanford curriculum such as Policy Choice

as Value Conflict, Ethics of Public Policymaking, and Organizational

Ethics. Applicants must have a Ph.D. in a policy and ethics-relevant

discipline such as political science, philosophy, or science and technol-

ogy studies, and a record of (or demonstrated capacity for) scholarly

publication, public engagement, and excellence in teaching.

The Sanford School includes an interdisciplinary full-time faculty of

almost 70 and offers an undergraduate major, four Masters programs,

and a Ph.D. program. The Sanford School houses several research

centers and offers degree-related programs and opportunities in Wash-

ington, China, Scotland, London and Geneva. More information on

the Sanford School can be found at https://www.sanford.duke.edu.

X : 58720$SOAP

09-03-22 21:30:25

Page 265
PDFd : 36540z : odd

Current eJobs listings at www.apsanet.org/jobs 265

Candidates should submit a letter of application that describes their

research and teaching interests and experiences, and that includes a

brief statement addressing how they foster an equitable and inclusive

learning and research environment; a CV; writing sample; and names

and contact information for three references. These materials should

be submitted via the following website:?https://academicjobsonline.

org/ajo/jobs/22460

Applications submitted by September 30th will be guaranteed full

consideration. For further information, contact Jennifer Siegel, search

committee chair, at j.siegel@duke.edu.

Start Date: Fall 2023

Application Deadline: 9/30/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10825

National University of Singapore
Rank: Assistant Professor - Public Administration/Public Man-

agement/Public Policy/Political Science

Assistant Professor - Public Administration/Public Management/Pub-

lic Policy/Political Science, Lee Kuan Yew School of Public Policy,

National University of Singapore

Job Description

The Lee Kuan Yew School of Public Policy (LKYSPP), National

University of Singapore, invites applications for multiple tenure track

Assistant Professor appointments. Applicants are expected to have

research and teaching expertise in the fields of public policy, public

administration, and/or public management of particular interest are

scholars whose research and teaching focuses on Public Management,

Leadership, and Ethics; Law, Regulation, and Governance of Emerg-

ing Technologies; Decentralization, Urbanization, and Local Govern-

ment; Bureaucracies, Public Finance, and Policy Processes; and Data

Analytics/Science and Public Policy. Scholarship that have applica-

tions to Asia, particularly East and Southeast Asia, but speaks to the

broader field are welcomed.

The ideal candidate will have:

• a completed PhD by July 2023 in public administration, public

management, public policy, political science, or related disciplines

• potential to publish in world class academic research outlets

• ability to teach core and specialized courses in public administration,

public management, and public policy

• a willingness and ability to mentor graduate students and supervise

graduate degree theses

• a willingness to engage with a wide range of external interests

including public bodies, businesses, not-for-profits and research or

learning communities.

How to apply

The complete application package should be emailed to the Public

Policy Selection Committee at ohrbox46@nus.edu.sg. Please use the

subject line “LKYSPP Application Submission” for application sub-

missions and “Application Enquiries” for application-related

enquiries.

The application package should include the following in electronic

form (MS Word or PDF): 1) a cover letter; 2) a Curriculum Vita;

https://louisiana.csod.com/ux/ats/careersite/1/home/requisition/1720?c=louisiana
https://louisiana.csod.com/ux/ats/careersite/1/home/requisition/1720?c=louisiana
https://academicjobsonline.org/ajo/jobs/22460
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/22460
https://academicjobsonline.org/ajo/jobs/22460
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3) a research statement describing candidate’s current research and

future agendas; 4) a teaching statement describing candidate’s peda-

gogical beliefs and practices as well as evidence of teaching effectiveness

(if any); 5) names, rank and affiliation, and contact information

of three referees, and 6) up to 2 of the candidate’s best papers or

book chapters.

The review of applications will begin in early October 2022 and

continue until positions are filled.

About Lee Kuan Yew School of Public Policy

LKYSPP is a leading public policy school in Asia, attracting an interna-

tionally diverse, world-class faculty and student body to engage and

address the world’s most pressing challenges. Its mission is to to

inspire, improve lives, and take central positions in the policy and

governance conversations within Asia and beyond. We do this by

working hard on two planks: pursuing academic and intellectual

excellence, and crafting lessons for meaningful public policy-making.

The school is housed within the National University of Singapore,

the highest ranked university in Asia and the 11th in the world.

LKYSPP offers highly competitive research funding, salary, relocation

and housing support, and other benefits. The teaching load (typically

three per academic year) allows faculty to focus on providing quality

instruction while maintaining their research excellence. For more

information about the LKY School, please visit www.lkyspp.nus.

edu.sg.

Contact Information

BTC HR

Contact Email: ohrbox46@nus.edu.sg

Start Date:
Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10801

Princeton University
Rank: Postdoctoral Research Associate

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Economic Policy, International Political Economy,

International Law & Organizations

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs

invites applications for a postdoctoral or more senior research associate

position from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2023, for the 2023-2024 academic

year. These awards are designed to promote basic research in the

broad areas of international and comparative political economy, inter-

national organization and global governance, and globalization.

Research on the causes and consequences of globalization, the political

economy of foreign trade, monetary and regulatory policies, the

sources of international cooperation at the global and regional level,

the domestic and international politics of economic development, the

political economy of human security issues, the evolution and impact

of international institutions, and the politics of international law and

human rights policies are of relevance. Outstanding scholars anywhere

in the world are eligible to apply. The Center invites candidates

with a background in political science, economics, modern history,
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sociology, anthropology, law, business, and other disciplines bearing

on the study of globalization to apply. Selected candidates will be

required to be in residence in Princeton or the local vicinity, or

demonstrate to the program’s satisfaction the ability to be on campus

on a daily basis and on short notice in order to fulfill responsibilities

relating to in-person participation, office hours, and related activities

for the duration of the fellowship (September 1, 2023 - July 1, 2024).

Application Deadline - Applicants should apply by Saturday, Novem-

ber 19, 2022 (11:59 pm EST) for full consideration; however, posting

will remain open until filled.

Application Process - All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26881.

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2023, in one of the above-mentioned disci-

plines. To apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day on Wednesday, November 23, 2022. Complete your

application well before the deadline so that references can be submit-

ted on time.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund. This is a one-year

appointment.

Successful applicants will be notified of the outcome of their applica-

tion in February 2023. This position is subject to the University's

background check policy.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Jennifer Bolton,

Assistant Director, at ncgg@princeton.edu.

Start Date: Fall 2023

Application Deadline: 11/19/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10743

Princeton University
Rank: Postdoctoral Research Associate Fellowship Program in

Regional Political Economy

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs

invites applications for a postdoctoral or more senior research associate

position from individuals with a Ph.D. degree or who expect to receive

a Ph.D. degree by September 1, 2023, for the Postdoctoral Fellowship

Program in regional political economy for the 2023-2024 academic

http://www.lkyspp.nus.edu.sg.
http://www.lkyspp.nus.edu.sg.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/26881.
https://www.princeton.edu/acad-positions/position/26881.
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year. This fellows' program aims to develop a generation of scholars

able to analyze and make policy recommendations about the regional

political economy in the Middle East, East, South and Southeast Asia,

Africa, and Latin America. The Center welcomes applications from

candidates with a background in economics, political science, contem-

porary history, sociology, law, business, and other disciplines bearing

on the study of markets, politics, and economic development, focusing

on the regions of the Middle East, East, South, or Southeast Asia,

Africa and Latin America. Scholarly work should explore the ways in

which the politics within and between a set of countries intersect

with natural resource endowments, market conditions, technological

and physical infrastructure, and cultural biases to explain existing

patterns of economic development and promote higher levels of devel-

opment more effectively. Selected candidates will be required to be

in residence in Princeton or the local vicinity, or demonstrate to the

program’s satisfaction the ability to be on campus on a daily basis

and on short notice in order to fulfill responsibilities relating to in-

person participation, office hours, and the like for the duration of

the fellowship (September 1, 2023 - July 1, 2024).

Application Deadline – Applicants should apply by Monday, Decem-

ber 5, 2022 (11:59 pm EST), for full consideration; however, posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26904.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines or expect to receive a Ph.D. by September 1, 2023. To

apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

business day (5 pm EST) on Thursday, December 8, 2022.

Complete your application well before the deadline so that refer-

ences can be submitted on time.

Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund. This is a one-year

appointment.

Successful applicants will be notified of the outcome of their applica-

tion in February 2023.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Jennifer Bolton,

Assistant Director, at ncgg@princeton.edu. This position is subject

to the University's background check policy.

Start Date: Fall 2023

Application Deadline: 12/5/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10745
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Princeton University
Rank: Visiting Fellowship Program

Subfield(s): International Relations, Comparative Politics, Public

Policy

Specializations: Economic Policy, International Political Economy,

International Law & Organizations

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs seeks

up to eight visitors for the 2023-2024 academic year in the Visiting

Fellowship Program. These awards are designed to promote basic

research in the broad areas of international and comparative political

economy, international organization and global governance, and glob-

alization. Research on the causes and consequences of globalization,

the political economy of foreign trade, monetary and regulatory poli-

cies, the sources of international cooperation at the global and regional

level, the domestic and international politics of economic develop-

ment, the political economy of human security issues, the evolution

and impact of international institutions, and the politics of interna-

tional law and human rights policies are of relevance.

Outstanding scholars anywhere in the world are eligible to apply.

The Center invites candidates with a background in political science,

economics, modern history, sociology, anthropology, law, business,

and other disciplines bearing on the study of globalization to apply.

Fellows will be required to be in residence in Princeton or the local

vicinity, or demonstrate to the program's satisfaction the ability to

be on campus daily for the duration of the fellowship (September 1,

2023 - July 1, 2024).

Application Deadline – Applicants should apply by Saturday, Novem-

ber 19, 2022 (11:59 pm EST) for full consideration; however, posting

will remain open until filled.

Application Process – All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26901.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of

the business day (5 pm EST) on Wednesday, November 23, 2022.

Complete your application well before the deadline so that refer-

ences can be submitted on time.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating their salary for the current academic year (Sep-

tember 2022 - July 1, 2023) or provide written authorization for

Princeton to confirm their salary.

https://www.princeton.edu/acad-positions/position/26904.
https://www.princeton.edu/acad-positions/position/26904.
www.apsanet.org/jobs
https://www.princeton.edu/acad-positions/position/26901.
https://www.princeton.edu/acad-positions/position/26901.
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Salary – Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund.

Successful applicants will be notified of the outcome of their applica-

tion in February 2023.

For more information about the Niehaus Center for Globalization

and Governance fellowship program, please contact Jennifer Bolton,

Assistant Director, at ncgg@princeton.edu.

Start Date: Fall 2023

Application Deadline: 11/19/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10744

Princeton University
Rank: Visiting Fellowship Program in Regional Political Economy

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University's School of Public and International Affairs seeks

two or more candidates for the Visiting Fellowship Program in

Regional Political Economy for the 2023-2024 academic year. This

fellows' program aims to develop a generation of scholars able to

analyze and make policy recommendations about the regional political

economy in the Middle East, East, South or Southeast Asia, Africa,

and Latin America. Candidates with a background in economics,

political science, contemporary history, sociology, law, business, and

other disciplines bearing on the study of markets, politics, and eco-

nomic development, focusing on the regions mentioned above, are

invited to apply. Scholarly work should explore the ways in which

the politics within and between a set of countries intersect with natural

resource endowments, market conditions, technological and physical

infrastructure, and cultural biases to explain existing patterns of eco-

nomic development and to promote higher levels of development more

effectively. Fellows will be required to be in residence in Princeton

or the local vicinity, or demonstrate to the program's satisfaction the

ability to be on campus daily and on short notice, to fulfill responsibili-

ties relating to in-person participation for the duration of the fellow-

ship (September 1, 2023 - July 1, 2024).

Application Deadline - Applicants should apply by Monday, Decem-

ber 5, 2022 (11:59 pm EST), for full consideration; however, posting

will remain open until filled.

Application Process -All candidates must use the online application

process to submit materials at: https://www.princeton.edu/acad-

positions/position/26903.

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

• Cover letter explaining the candidate's scholarly career, prospective

or actual doctoral defense date, and academic interests;

• Current curriculum vitae, including publications;

• 2,000-word description of the proposed research project, including

its specific objectives, importance, and research design;

• One writing sample (limit of 100 pages);

• Contact information for three references, who will be asked to

comment specifically on the applicant's qualifications for the pro-

posed research project. Referees will be contacted directly by email

with instructions for submitting a confidential recommendation on

your behalf. Letters of reference are to be submitted by the end of
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the business day (5 pm EST) on Thursday, December 8, 2022.

Complete your application well before the deadline so that refer-

ences can be submitted on time.

Candidates who hold positions at academic institutions may also be

required to submit:

• Home institution policy with regard to sabbatical pay;

• Selected candidates will be asked to either submit a confidential

statement indicating their salary for the current academic year (Sep-

tember 2022 - July 1, 2023) or provide written authorization for

Princeton to confirm their salary.

Salary - Rank and salary will be contingent on qualifications. NCGG

Fellows will receive applicable Princeton University benefits, a taxable

moving allowance, and a $5,000 research fund. For more information

about the Niehaus Center for Globalization and Governance fellow-

ship program, please contact Jennifer Bolton, Assistant Director, at

ncgg@princeton.edu.

Start Date: Fall 2023

Application Deadline: 12/5/2022

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10746

University of Virginia
Rank: Assistant Professor of Public Policy and Politics, Tenure

Track

The Frank Batten School of Leadership and Public Policy at the

University of Virginia seeks to fill a tenure-track, Assistant Professor

faculty position in public policy and politics with a start date in Fall

2023. We invite applications from candidates who have earned their

doctorate in political science, public policy, or related disciplines, with

a focus on American Politics. We welcome applicants from all subfields

within American politics whose work focuses on the politics affecting

U.S. public policies, including but not limited to the bureaucracy,

legislative politics, democratic accountability, or state and local govern-

ment. Candidates who study these topics as they relate to social policy

are particularly encouraged to apply.

The successful candidate will demonstrate the ability to produce highly

influential scholarship. The successful candidate must have the desire

and ability to effectively teach courses on politics, public policy, and

leadership at the undergraduate (BA) and graduate (MPP) levels, and

a desire and ability to contribute to the Batten mission through service

and public outreach and engagement. The successful candidate will

be committed to promoting diversity, equity, and inclusion.

While the primary appointment is in the Batten School, a joint/

courtesy appointment could be possible in the Politics Department

depending on the candidate’s interests and qualifications. The Batten

School is a dynamic cross-disciplinary school offering highly competi-

tive teaching loads, salaries, and research support. The Batten School

is committed to faculty growth, including multiple searches this year.

Built upon the strong foundation of one of the nation’s top public

universities, the Batten School combines rigorous training in policy

analysis with a unique emphasis on the acquisition of leadership skills.

The research faculty includes psychologists, economists, and political

scientists, and is enriched by professors of practice who bring real-

world policymaking expertise to the classroom. The Batten School

currently offers an MPP degree and an undergraduate major and

https://www.princeton.edu/acad-positions/position/26903.
https://www.princeton.edu/acad-positions/position/26903.
www.apsanet.org/jobs
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minor in public policy and leadership, as well as multiple dual degree

programs with other UVA units.

Applications must be received by September 30, 2022, to receive

full consideration, after which applications will be considered on a

rolling basis.

To apply

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs

Search for requisition R0039915. Complete the application, and

upload the following Required materials:

• A curriculum vitae

• Cover letter describing the candidate’s interest in the Batten School,

as well as research, teaching, and public engagement interests

• Writing Sample

• Research statement

• Teaching statement

• Diversity statement that describes active or potential contributions

to diversity-related research, teaching, service, and/or public engage-

ment

• Three letters of recommendation

The candidate should have a PhD, or be on track to attaining the

PhD, by August 1, 2023.

** Note: Multiple documents can be uploaded in the CV/Resume

box. Incomplete applications that are missing required documents

may not be given full consideration.

For questions about the application process, please contact Marcus

Rozier, Academic Recruiter, hjv5vm@virginia.edu

COVID Vaccination Requirement and Guidelines

Please visit the UVA COVID-19 Job Requirements and Guidelines

webpage prior to applying for current information regarding vaccina-

tion requirements?and?guidelines for employment at UVA.

Start Date: Fall 2023

Date Posted: 9/1/2022

Salary: Competitive

eJobs ID: 10828

Tufts University
Rank: Assistant Professor in American Politics (Tenure-Track)

Subfield(s): American Government and Politics, Public Policy, Pub-

lic Policy

Specializations: American Politics, Gender Politics & Policy, Judi-

cial Politics

Description

The Department of Political Science at Tufts University invites appli-

cations for a tenure-track position at the Assistant Professor level in

American Politics to begin September 1, 2023. We are particularly

interested in candidates who specialize in American political institu-

tions, including the legislative, executive, and judicial branches of

government. Within that specialization, we are also interested in

candidates whose research addresses gender and politics, racial and

ethnic politics, public policy, inequality, and state and local politics.

Please contact Administrative Coordinator Jimmy Pavlick at

james.pavlick@tufts.edu with questions.

Qualifications
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Promise of excellence in scholarship and teaching is required. Teaching

duties are two courses per semester. Ph.D. in Political Science, or

expectation of completion of degree requirements by appointment

date of September 1, 2023.

All offers of employment are contingent upon the completion of a

background check and meeting the University’s current COVID-19

vaccination requirements.

Interfolio Application Instructions

Submit application materials to Interfolio at apply.interfolio.com/

112555

Applications must include a cover letter, curriculum vitae, research

and teaching interests statements, three confidential letters of recom-

mendation uploaded directly by recommenders to Interfolio, and a

writing sample.

Note that our department is committed to diversity, equity, and

inclusion, and candidates should address, across their materials, how

they will promote these priorities in their professional careers and

teaching. The search committee will begin screening applications on

October 1, 2022, and will continue until the position is filled.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10807

University of California, Berkeley
Rank: Associate/Full Professor - Understanding (Non)Citizenship

Cluster - Department of Political Science

Subfield(s): Open, Public Law, Public Policy

Associate/Full Professor - Understanding (Non)Citizenship Cluster -

Department of Political Science

Position overview

Anticipated start: 07/01/2023

Application Window

Open August 16, 2022 through Friday, Sep 23, 2022 at 11:59pm

(Pacific Time)

If you apply to this recruitment by September 23, 2022, you will

have until October 7, 2022 to complete your application.

Position description

The Charles and Louise Travers Department of Political Science in

the College of Letters and Science at the University of California,

Berkeley invites applications for a full-time tenured Associate or Full

Professor faculty position in political science.

Applicants to this position will be appointed in Political Science,

however successful candidates' scholarship must speak to and advance

the goals of the “Understanding (Non)Citizenship” initiative at the

University of California, Berkeley, which aims to hire an interdiscipli-

nary cluster of faculty on this topic over two years. The cluster tackles

three overarching themes: issues of justice, fairness and equality as

related to (non)citizenship; the determinants and content of (non)citi-

zenship; and the consequences of (non)citizenship. The cluster consid-

ers citizenship broadly, as a legal, social and cultural status that com-

bines civil, political and social rights with a sense of identity, encom-

passing those who lack formal citizenship but also those who

https://uva.wd1.myworkdayjobs.com/UVAJobs
www.apsanet.org/jobs
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experience “second-class” citizenship through differential rights and

treatment. Fully understanding (non)citizenship requires an interdisci-

plinary approach: claims for citizenship and equality are invariably

normative, while the consequences and drivers of (non)citizenship

must be studied empirically to understand change and effects. For

this reason, this innovative cluster of faculty hiring will bring together

diverse units in the social sciences, humanities and professional schools

across UC-Berkeley. Faculty hired through the Understanding (Non)-

Citizenship cluster will hold positions in Philosophy, Political Science,

Public Policy, Sociology and Law. In 2022-23, the University seeks

applicants for an Assistant Professor position in Philosophy and a

tenured (Associate or Full Professor) position in Political Science.

Considering the significant disruptions caused by the Covid-19 pan-

demic, particularly for disadvantaged groups, in our evaluation of

applicants, dips in productivity in otherwise strong records occurring

with the onset of the pandemic will be evaluated with the context of

the pandemic in mind.

The Charles and Louise Travers Department of Political Science is

committed to fostering an environment in which all members of the

Berkeley community feel empowered to pursue their educational goals

in a welcoming environment. We believe that every individual must

be treated with equality and dignity as we work together to ensure

the success of students, staff, and faculty. For more information, please

visit the department website: https://polisci.berkeley.edu/. Additional

information about programs and resources supporting the advance-

ment of diversity, equity, inclusion, and belonging is available at:

https://ls.berkeley.edu/about/diversity-equity-and-inclusion https://

ls.berkeley.edu/ls-divisions/social-sciences/diversity-equity-and-

inclusion

The Charles and Louise Travers Department of Political Science is

committed to addressing the family needs of faculty, including dual

career couples and single parents. We are also interested in candidates

who have had non-traditional career paths or who have taken time

off for family reasons, or who have achieved excellence in careers

outside academia. For information about potential relocation to Berke-

ley, or career needs of accompanying partners and spouses, please

visit: http://ofew.berkeley.edu/new-faculty.

Department: https://polisci.berkeley.edu/

Qualifications Basic qualifications (required at time of application)

Ph.D. (or equivalent international degree), or enrolled in Ph.D. or

equivalent international degree-granting program at the time of appli-

cation.

Additional qualifications (required at time of start)

Candidates should have tenure or are eligible for tenure at their

current institutions.

Preferred qualifications

Preferred candidates should demonstrate the highest standards of

professional research, teaching, and service and contribute to our

commitment to diversity and equal opportunity in higher education.

Application Requirements Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Cover Letter

• Statement of Research - Statement of research, including past

research accomplishments and proposed research at Berkeley.
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• Statement of Teaching and Service - Statement of teaching and

service, including prior teaching experience, teaching philosophy,

future teaching interests, prior and proposed academic, professional

and/or community service.

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion - Statement on your contributions to diversity, equity, and

inclusion, including information about your understanding of these

topics, your record of activities to date, and your specific plans and

goals for advancing equity and inclusion if hired at Berkeley (for

additional information go to https://ofew.berkeley.edu/recruitment/

contributions-diversityhttps://ofew.berkeley.edu/recruitment/contri-

butions-diversity).

• Publication/Writing Sample #1 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

• Publication/Writing Sample #2 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

(Optional)

• Publication/Writing Sample #3 - Journal article, book chapter,

dissertation chapter, or other appropriate products.

(Optional)

Reference requirements

• 3 required (contact information only)

If necessary, letters of reference will solicited at a later stage.

Apply link: https://apptrkr.com/3348045

Help contact: knera@berkeley.edu

Campus Information

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

The University of California, Berkeley is an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability, age,

or protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy see: http://policy.

ucop.edu/doc/4000376/NondiscrimAffirmAct

In searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy. All Covered Individuals under the policy must pro-

vide proof of Full Vaccination or, if applicable, submit a request for

Exception (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. Please refer to Appendix F, Section II.C. of the policy

for the deadlines applicable to new University of California employees.

https://www.jobelephant.com/
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(Capitalized terms in this paragraph are defined in the policy.) Federal,

state, or local public health directives may impose additional require-

ments.

Positions that are represented by a collective bargaining unit or agent

have particular contracts. For more information, please refer to the

relevant contract: https://ucnet.universityofcalifornia.edu/labor/

bargaining-units/ix/index.html, https://ucnet.universityofcalifornia.

edu/labor/bargaining-units/px/index.html, https://ucnet.

universityofcalifornia.edu/labor/bargaining-units/ra/index.html, and

https://ucnet.universityofcalifornia.edu/labor/bargaining-units/lx/

index.html. Questions about represented positions can be directed to

the hiring unit.

Job location Berkeley, CA

To apply, visit https://apptrkr.com/3348045

Copyright ©2022 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

Start Date:
Application Deadline: 9/23/2022

Date Posted: 8/30/2022

Salary: Competitive

eJobs ID: 10809

University of California, Berkeley
Rank: Assistant/Associate/Full Professor - Business and Public

Policy - Haas School of Business

Assistant/Associate/Full Professor - Business and Public Policy - Haas

School of Business

Position overview Position titles:

• Assistant Professor, Business and Public Policy

• Assistant Professor, Business and Public Policy

• Associate/Full Professor, Business and Public Policy

Anticipated start: July 1, 2023

Application Window

Open August 20, 2022 through Monday, Nov 28, 2022 at 11:59pm

(Pacific Time)

Position description

The Haas School of Business at the University of California, Berkeley

invites applications for tenured/tenure-track faculty positions in the

Business and Public Policy group. We will fill up to two faculty posi-

tions.

We are particularly interested in candidates whose research connects

to areas of environmental policy, climate change, and efforts to address

climate change. Core themes of the Business and Public Policy group

involve political institutions, public policy, norms and values, the law,

and the many private and public governance arrangements that shape

societal outcomes. We are seeking candidates that deepen and/or

complement Berkeley Haas's preexisting strengths in these areas.

The Haas School of Business has an unequivocal commitment to

supporting diversity, equity, and inclusion as defined by Berkeley's
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Division of Equity & Inclusion: https://diversity.berkeley.edu/. Inte-

grating diversity, equity and inclusion (DEI) throughout our organiza-

tion is essential to our mission as a public university. As a community,

we aspire to leverage our unique Berkeley Haas culture https://haas.

berkeley.edu/about/the-haas-difference/our-culture/ to make collec-

tive progress toward our objective of being the top business school at

equipping students, faculty, staff, and alumni to lead in a diverse world.

Berkeley Haas is committed to addressing the family needs of faculty,

including dual career couples and single parents. We are also interested

in candidates who have had non-traditional career paths or who have

taken time off for family reasons, or who have achieved excellence in

careers outside academia. For information about potential relocation

to Berkeley, or career needs of accompanying partners and spouses,

please visit: http://ofew.berkeley.edu/new-faculty.

School: https://haas.berkeley.edu/

Qualifications Basic qualifications (required at time of application)

Applicants must have a PhD (or equivalent international degree) or

be enrolled in a PhD (or equivalent international degree) granting

program at the time of application.

Preferred qualifications

We are especially interested in applicants with a PhD in Business,

Business and Public Policy, Economics, or other closely related fields.

We prefer applicants who currently have a PhD or who have advanced

to PhD candidacy and will complete the doctoral degree or equivalent

degree within six months of the start date.

Application Requirements by Level Assistant Professor (New/

Recent PhD)

Position title: Assistant Professor, Business and Public Policy

Apply Here: Applicants who are new/recent PhDs and/or Post Docs

Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Job Market Paper

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion - We ask that all applicants include a Statement of Contribu-

tions to Diversity, Equity, Inclusion, and Belonging with their applica-

tion package. For a guide to writing this statement, please visit https://

haas.berkeley.edu/wp-content/uploads/Haas-Faculty-Recruitment-

Diversity-Statement-Guide-2022.pdfhttps://haas.berkeley.edu/wp-con-

tent/uploads/Haas-Faculty-Recruitment-Diversity-Statement-Guide-

2022.pdf

• Statement of Research

• Statement of Teaching

• Teaching Evaluations (Optional)

• Additional Research Paper (Optional)

• Additional Research Paper (Optional)

• Cover Letter (Optional)

Reference requirements

• 3 required (contact information only)
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References will only be contacted for candidates under serious consid-

eration and we will seek your permission before doing so.

Apply link: https://apptrkr.com/3376825

Assistant Professor (Advanced)

Position title: Assistant Professor, Business and Public Policy

Apply Here: Applicants who currently hold, or have held, a tenure-

track faculty position (Assistant Professor or Associate Professor with-

out Tenure)

Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Job Market Paper

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion - We ask that all applicants include a Statement of Contribu-

tions to Diversity, Equity, Inclusion, and Belonging with their applica-

tion package. For a guide to writing this statement, please visit https://

haas.berkeley.edu/wp-content/uploads/Haas-Faculty-Recruitment-

Diversity-Statement-Guide-2022.pdfhttps://haas.berkeley.edu/wp-con-

tent/uploads/Haas-Faculty-Recruitment-Diversity-Statement-Guide-

2022.pdf

• Statement of Research

• Statement of Teaching

• Teaching Evaluations (Optional)

• Additional Research Paper (Optional)

• Additional Research Paper (Optional)

• Cover Letter (Optional)

Reference requirements

• 3 required (contact information only)

References will only be contacted for candidates under serious consid-

eration and we will seek your permission before doing so.

Apply link: https://apptrkr.com/3376825

Associate/Full Professor

Position title: Associate/Full Professor, Business and Public Policy

Apply Here: Applicants who currently hold, or have held, a tenured

faculty position (Associate or Full Professor)

Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Job Market Paper

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion - We ask that all applicants include a Statement of Contribu-

tions to Diversity, Equity, Inclusion, and Belonging with their applica-

tion package. For a guide to writing this statement, please visit https://

haas.berkeley.edu/wp-content/uploads/Haas-Faculty-Recruitment-

Diversity-Statement-Guide-2022.pdfhttps://haas.berkeley.edu/wp-con-

tent/uploads/Haas-Faculty-Recruitment-Diversity-Statement-Guide-

2022.pdf
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• Additional Research Paper (Optional)

• Additional Research Paper (Optional)

Reference requirements

• No references required

Apply link: https://apptrkr.com/3376825

Help contact: facultyrecruitment@haas.berkeley.edu

Campus Information

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

The University of California, Berkeley is an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability, age,

or protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy see: http://policy.

ucop.edu/doc/4000376/NondiscrimAffirmAct

In searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy. All Covered Individuals under the policy must pro-

vide proof of Full Vaccination or, if applicable, submit a request for

Exception (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. Please refer to Appendix F, Section II.C. of the policy

for the deadlines applicable to new University of California employees.

(Capitalized terms in this paragraph are defined in the policy.) Federal,

state, or local public health directives may impose additional require-

ments.

Positions that are represented by a collective bargaining unit or agent

have particular contracts. For more information, please refer to the

relevant contract: https://ucnet.universityofcalifornia.edu/labor/

bargaining-units/ix/index.html, https://ucnet.universityofcalifornia.

edu/labor/bargaining-units/px/index.html, https://ucnet.

universityofcalifornia.edu/labor/bargaining-units/ra/index.html, and

https://ucnet.universityofcalifornia.edu/labor/bargaining-units/lx/

index.html. Questions about represented positions can be directed to

the hiring unit.

Job location Berkeley, CA

To apply, visit https://apptrkr.com/3376825

Copyright ©2022 Jobelephant.com Inc. All rights reserved.
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Application Deadline: 11/28/2022

Date Posted: 8/29/2022

Salary: Competitive

eJobs ID: 10800

University of Pennsylvania - Political Science
Rank: Assistant Professor in Environmental/Climate Politics and

Policy - Tenure Track

Subfield(s): Public Policy, Public Administration, Political Theory

The Department of Political Science, University of Pennsylvania,

in collaboration with Penn’s undergraduate program in Philosophy,

Politics, and Economics (PPE), invites applications for a tenure-track

assistant professor in Political Science whose primary area of interest

is environmental/climate politics and policy. The search is open with

respect to subfield and disciplinary background. Applicants should

have a grounding in the public policy and/or public administration

literature within political science and related fields, as well as an

active, high-quality research program. Teaching responsibilities in PPE

include a core interdisciplinary course, “The Public Policy Process,”

a senior seminar related to any policy topic, and a third course taught

in the political science major.

The appointment will begin on July 1, 2023. A Ph.D. or equivalent

degree is expected at the start of the appointment. Candidates should

submit a vita, cover letter, research statement, writing sample, and

three letters of recommendation to http://apply.interfolio.com/

112085

Review of applications will begin on September 16th and continue

until the line has been filled.

The Department of Political Science is strongly committed to Penn’s

Action Plan for Faculty Diversity and Excellence and to creating an

intellectually vibrant, culturally inclusive, and academically diverse

community of faculty, and we welcome applications from scholars of

diverse backgrounds and those historically under-represented in the

academy (for more information see: http://www.upenn.edu/almanac/

volumes/v58/n02/diversityplan.html).

The University of Pennsylvania is an Equal Opportunity, Affirmative

Action Employer of all protected classes, including veterans and indi-

viduals with disabilities. Women, racial and ethnic minorities, individ-

uals with disabilities, and veterans are encouraged to apply.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/29/2022

Salary: Competitive

eJobs ID: 10797

University of Pennsylvania - Political Science
Rank: Assistant Professor in Political Theory - Tenure Track

The Political Science Department at the University of Pennsylvania

seeks applications for a tenure-track assistant professor position in

Political Theory. The search is open with regard to specialization in

the subfield. Candidates with wide-ranging research agendas on such

topics as justice, freedom, liberation, power, and various forms of

inequality such as race, gender, class, and sexuality are especially

encouraged to apply. We particularly seek candidates with a strong

commitment to teaching and to a scholarly community shaped by

values of excellence and diversity.
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The appointment will begin on July 1, 2023. A Ph.D. or equivalent

degree is expected at the start of the appointment. Candidates should

submit a vita, cover letter, research statement, writing sample, and

three letters of recommendation to http://apply.interfolio.com/

112084

Review of applications will begin on September 30th and continue

until the line has been filled.

The Department of Political Science is strongly committed to Penn’s

Action Plan for Faculty Diversity and Excellence and to creating an

intellectually vibrant, culturally inclusive, and academically diverse

community of faculty, and we welcome applications from scholars of

diverse backgrounds and those historically under-represented in the

academy (for more information see: http://www.upenn.edu/almanac/

volumes/v58/n02/diversityplan.html).

The University of Pennsylvania is an Equal Opportunity, Affirmative

Action Employer of all protected classes, including veterans and indi-

viduals with disabilities. Women, racial and ethnic minorities, individ-

uals with disabilities, and veterans are encouraged to apply.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/29/2022

Salary: Competitive

eJobs ID: 10796

University of Texas, Austin
Rank: Electoral and Legislative Processes and Bureaucratic Poli-

tics

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Specializations: American Politics, Electoral Systems, Bureau-

cracy & Organizational Behavior

The Lyndon B. Johnson School of Public Affairs at the University

of Texas at Austin (“LBJ School”) invites applications for a tenure-

track Assistant or Associate Professor of Political Science –American

Politics to begin in Fall of academic year 2023-24 (with an August

2023 start date). One of the nation’s top ten programs in public

affairs, the LBJ School is seeking to strengthen its faculty in policy

adoption and implementation. The LBJ School comprises more than

40 faculty members and approximately 300 graduate students, and

offers multi-disciplinary curricula leading to the degrees of Master

of Public Affairs, Master of Global Policy Studies, and Ph.D. in

Public Policy.

The appointee will teach courses focused on either policy adoption

or implementation from the perspective of Electoral and Legislative

Processes, Bureaucratic Politics & Organization and Public Adminis-

tration to Master’s and Doctoral students in Public Affairs and possible

undergraduates. They will also teach political science-focused courses

related to a field of public policy. The appointee’s research will have

direct relevance to public policy. The appointee will conduct and

publish scholarly research and seek grant opportunities in support of

their research and/or teaching activities. The appointee will participate

in faculty governance in the LBJ School.

Qualifications

A Ph.D. in Political Science or a related field with an emphasis in

American Politics is required. ABD candidates will be considered if

the doctoral degree will be complete by the time of employment.

http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
http://www.upenn.edu/almanac/volumes/v58/n02/diversityplan.html
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Experience in college teaching and evidence of scholarship or scholarly

potential is preferred.

Application Instructions

Interested candidates can submit their cover letter, CV, statement of

teaching, DEI statement, three letters of reference, and job market

paper via Interfolio. Questions about the position can be directed to

Taya Kitaysky at taya.kitaysky@austin.utexas.edu.

APPLY VIA INTERFOLIO: https://faculty.utexas.edu/career/

100151

The search committee will begin considering applications September

15th. The position will remain open until filled.

The LBJ School has robust graduate programs and is committed to

a diverse and inclusive working and learning environment and is

seeking candidates whose research, teaching, and service has prepared

them to contribute to our commitment to diversity, inclusivity and

excellence. Candidates who are currently or will potentially make

outstanding contributions to the diversification of their scholarly fields

and/or institutions of higher education are especially encouraged to

apply.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/26/2022

Salary: Competitive

eJobs ID: 10790

Princeton University
Rank: Postdoctoral Research Associate/Senior Researcher

The School of Public and International Affairs and the Department of

Politics at Princeton University, invites applications for a Postdoctoral

Research Associate or more senior researcher. They will work with

Professor Saad Gulzar. Professor Gulzar conducts research employing

field and natural experimental methods to understand the determi-

nants and impacts of representative government on policy. Gulzar

and his research collaborators bring new evidence to policy challenges

that political parties, bureaucrats, and government agencies navigate.

Position

The researcher will join Professor Saad Gulzar’s team to collaborate

on new and on-going projects related to political economy, develop-

ment, and environment related topics, with some focus on South

Asia. The principal job of the researcher will be to conduct rigorous

quantitative analyses using advanced methods of causal inference, and

to design and implement experimental studies with policy partners.

The postdoctoral associate will be involved in all aspects of the research,

including identification, design, data acquisition, data analysis, inter-

pretation of results, and writing reports, grants, and academic papers.

They will have the opportunity to co-author papers, reporting on the

results of the studies. While the majority of the researcher’s time will

be dedicated to collaborative projects, there will also be time set aside

for independent research.

The position is offered for one year, with the possibility of renewal,

contingent upon funding and satisfactory performance. The start date

is flexible: the researcher can begin in January 2023 or summer 2023.

Salary is competitive and benefits are provided.

Qualifications

The researcher will have completed a Ph.D. – Political Science, Eco-

nomics, Computer Science are preferred. Applications are welcome

from recent PhDs and PhD students who will earn their degree soon
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after starting the position. They should have a range of statistical and

data skills including graduate-level knowledge of program evaluation

methods, data management, and data analysis; advanced proficiency

in one or more of the following programming languages Stata, R,

Python; experience with high performance computing such as a uni-

versity cluster computer will be useful; experience in running and

analyzing field experiments and/or conducting quasi-experimental

program evaluations are useful; knowledge of and familiarity with the

political economy of development and/or knowledge and familiarity

with the political economy of environment are desired; and the ability

to use a South Asian language other than English are also valued.

This position is subject to the University's background check policy.

The position is open to non-U.S. citizens and work authorization in

the U.S. is not required.

How to submit an application?

Applications should include a cover letter, CV, graduate school tran-

scripts, and a writing sample. In addition to research interests, please

include a short description of technical/technological expertise, experi-

ence with particular research designs, as well as experience of working

in a collaborative research environment in the cover letter. Letters

of recommendation will be requested from shortlisted candidates.

Additional papers may be requested at a later date. Applicants should

be prepared to complete a research design and data analysis exercise

as part of the interview process. For questions about the position,

contact Prof. Saad Gulzar at gulzar@princeton.edu. The submission

must be online via https://puwebp.princeton.edu/AcadHire/apply/

application.xhtml?listingId=27261. We will begin processing applica-

tions on Sep 20, 2022, but applications may continue to be considered

after the deadline.

We at the School of Public and International Affairs believe that it

is vital to cultivate an environment that embraces and promotes

diversity, equity and inclusion - fundamental to the success of our

education and research mission. This commitment to diversity informs

our efforts in recruitment and hiring as we actively seek colleagues

of exceptional ability who represent a broad range of viewpoints,

experiences and value systems, and who share Princeton University's

dedication to excellence.

Start Date:
Application Deadline: 9/27/2022

Date Posted: 8/25/2022

Salary: Negotiable

eJobs ID: 10774

University of Chicago
Rank: Assistant Professor - Political Science/Political Economy

The Harris School of Public Policy at the University of Chicago invites

applications for tenure-track faculty positions in Political Science or

Political Economy at the Assistant Professor level. The search is open

with respect to subfield. Applicants are expected to complete a Ph.D.

by July 31, 2023 and demonstrate strong promise for a scholarly career.

To apply for this position, candidates must submit their application

through the University of Chicago’s Interfolio academic job board

at: apply.interfolio.com/112309. Applicants are required to submit:

1) curriculum vitae, 2) two letters of recommendation, 3) one writing

sample, 4) research statement, 5) teaching statement, and 6) no more

than one-page abstract from their job market paper or dissertation.

Applicants may also submit additional optional documents such as:

a cover letter, additional writing sample, and/or a third letter of

https://faculty.utexas.edu/career/100151
https://faculty.utexas.edu/career/100151
www.apsanet.org/jobs
https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?listingId=27261.
https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?listingId=27261.
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reference. Review of applicants will begin on September 25, 2022.

No applications will be accepted after May 1, 2023.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-834-3988 or email equalopportu-

nity@uchicago.edu with their request.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/25/2022

Salary: Competitive

eJobs ID: 10773

University of Denver
Rank: Assistant Professor, Global Orders and Governance; Assist-

ant Professor, Environmental or Natural Resource Policy and Eco-

nomics

Specializations: Environmental Policy, Economic Policy, Foreign

Policy

Global Governance

https://jobs.du.edu/en-us/job/495451/assistant-professor-global-

orders-and-governance-josef-korbel-school-of-international-studies

Job no: 495451

Work type: Faculty Full-Time

Location: Denver, CO

Categories: Faculty

Application Deadline: September 16, 2022

The Josef Korbel School of International Studies at the University of

Denver seeks to hire an assistant professor, tenure track, in the fields

of global governance or international relations, with a preference for

those studying challenges related to the global order in the 21st century

and the prospects for new orders. Possible research interests include

such core issues of international relations and the global order as the

efficacy of international institutions, limits on the use of force for

territorial gain, respect for human rights, authoritarianism and the

international order, rising powers, and existential rivalries in the inter-

national arena. The position will commence in September 2023. The

successful candidate for this position will function effectively as a

scholar and teacher in an interdisciplinary school and will complement

the expertise of the existing faculty who specialize in global governance

(through the lens of human and international security, global develop-

ment, and/or international political economy). The successful candi-

date for this position will be prepared to teach graduate and undergrad-

uate students in several Korbel degree programs. Through research
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and outreach this faculty member will contribute to the School’s

commitment to engaged scholarship.

Environmental/Natural Resource Policy and Economics

https://jobs.du.edu/en-us/job/495450/assistant-professor-

environmental-or-natural-resource-policy-and-economics-josef-

korbel-school-of-international-studies

Job no: 495450

Work type: Faculty Full-Time

Location: Denver, CO

Categories: Faculty

Application Deadline: September 23, 2022

The Josef Korbel School of International Studies of the University

of Denver seeks to hire an assistant professor, tenure-track, in the

fields of ecological, environmental, or natural resource policy and/or

economics. The position will commence in September 2023.

The successful candidate for this position will function effectively as

a scholar and teacher in an interdisciplinary school and will comple-

ment the expertise of the existing faculty who specialize in environmen-

tal issues. The subfield is open, but we will give special consideration

to scholars who focus on the economic features or societal conse-

quences of climate change, the efficacy of market-related policy instru-

ments, and the design and execution of policy in the context of

complex systems and deep uncertainty. Possible topics include but

are not limited to climate tax and regulatory policy, corporate environ-

mental and social governance, climate justice and sustainable economic

development, climate and economic inequality, and stakeholder par-

ticipation in policy design, enactment, and assessment.

The faculty member in this position will be prepared to introduce and

teach core courses in the Korbel School’s MA in Global Environmental

Sustainability, which also enrolls students from other Korbel graduate

programs, and in the Korbel School’s undergraduate programs.

Through research and outreach the person in this position will contrib-

ute to the growth of the School’s Sustainability Initiative and to the

School’s commitment to engaged scholarship.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/23/2022

Salary: $80,000 - $89,999

eJobs ID: 10758

Duke University
Rank: Open-rank Professor of Climate Policy

The Sanford School of Public Policy at Duke University seeks to hire

a tenure-line faculty member with a focus on climate policy at the

rank of assistant, associate, or full professor. While the search is open

as to rank, the ideal candidate will be qualified for appointment at

the full professor level.

The ideal candidate will have an established track record of research,

teaching, and public engagement in the area of climate policy. Appli-

cants must have a Ph.D. in a relevant discipline such as economics,

public policy or a related field. Applicants should be able to teach

courses in their area of specialization, as well as core Sanford policy

courses. Ability to teach statistics and quantitative methods courses

across the Sanford core curriculum is desirable.

The Sanford School includes an interdisciplinary full-time faculty of

almost 70 and offers an undergraduate major, four Masters programs,

https://provost.uchicago.edu/statements-diversity.
https://provost.uchicago.edu/statements-diversity.
https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
www.apsanet.org/jobs
https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
https://jobs.du.edu/en-us/job/495450/assistant-professor-environmental-or-natural-resource-policy-and-economics-josef-korbel-school-of-international-studies
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and a Ph.D. program. The Sanford School houses several research

centers and offers degree-related programs and opportunities in Wash-

ington, China, Scotland, London and Geneva. More information on

the Sanford School can be found at https://www.sanford.duke.edu.

Candidates should submit a letter of application that describes their

research and teaching interests and experiences, CV, writing sample,

and names and contact information for three references. These materi-

als should be submitted via the following website:? https://

academicjobsonline.org/ajo/jobs/22416

Applications submitted by September 30th will be guaranteed full

consideration, though the committee will continue to consider appli-

cations after this date as long as the search remains open. For further

information, contact Marc Jeuland, search committee chair, at marc.-

jeuland@duke.edu.

Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date: Summer 2023

Application Deadline: 9/30/2022

Date Posted: 8/22/2022

Salary: Competitive

eJobs ID: 10749

Georgetown University
Rank: Assistant/ Associate Professor in Public Management

The McCourt School of Public Policy at Georgetown University

invites applications for a tenure line assistant or associate professor

position in public management.

The ideal candidate will have a specialization in comparative/interna-

tional public management, with an open geographic focus. Successful

candidates are expected to teach “Comparative Public Management”

in our Political Institutions and Processes track in the School’s Master

of Public Policy program, as well as other public management and

elective courses in their own areas of research interest. Candidates

should demonstrate a research interest in the functioning of public

services and implementation of public policies.

Applicants should have a PhD in public management/administration,

political science or a related field at the time of hire. Depending on

qualifications, the appointee to this position may be recommended

for tenure at the time of hiring.

The committee will begin reviewing applications September 15, 2022

and continue until the position is filled.

Apply at https://apply.interfolio.com/111488

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/22/2022

Salary: Negotiable

eJobs ID: 10752
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Johns Hopkins University
Rank: Adjunct Faculty: Data Analytics and Policy

Johns Hopkins University: Zanvyl Krieger School of Arts and Sciences:

Advanced Academic Programs

Description

Institution Description:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts and Sciences at the Johns Hopkins University (JHU). As

the nation's oldest and one of the most prestigious research universities,

Johns Hopkins offers high-quality master's degrees and post-baccalau-

reate education to students in the mid-Atlantic region and online. In

addition to the online programs, AAP also offers master's degrees and

graduate certificate programs at its Washington, DC Center and at

the Homewood campus in Baltimore, MD. AAP has approximately

18,000 enrollments each academic year. JHU is committed to hiring

candidates who, through their teaching and service, will contribute

to the diversity and excellence of the academic community.

Position Description:

The Advanced Academic Programs (AAP) division seeks non-tenure

track adjunct faculty to teach one of several courses within the Master

of Science in Data Analytics and Policy program. Specifically, we

are seeking instructors qualified to teach Probability and Statistics

(470.681), Programming and Data Management (470.768), Quanti-

tative Methods (470.709), or Data Visualization (470.673). The

course(s) will be taught fully online beginning in the spring 2023

semester. Candidates with online course development and teaching

experience and those with experience teaching and engaging students

from diverse backgrounds are of particular interest.

These four courses are part of the core curriculum in the Data Analytics

and Policy program. The courses introduce learners to statistical analy-

sis and programming using R. Topics include probability theory,

descriptive statistics, data visualization, research design for causal infer-

ence, and linear regression analysis. Full course descriptions and an

overview of our full curriculum are available on the program website.

The program has course templates for each course from which the

candidate will teach. Faculty duties include supporting student learn-

ing, evaluating student work, and working with the Program Director

to revise and update course materials as needed.

These courses are taught on a regular basis with semester-length

contracts. Adjunct faculty may be included in future course develop-

ment projects.

Qualifications

Minimum Qualifications:

- Master’s degree with training in quantitative statistical methods (e.g.,

political science, sociology, business analytics, economics, geography,

public policy, psychology, or similar)

- Demonstrated experience doing original work using R for program-

ming, data visualization, and statistical analysis

Preferred Qualifications:

- A terminal degree with training in quantitative statistical methods

(e.g., political science, sociology, business analytics, economics, geog-

raphy, public policy, psychology, or similar)

- 1-3 years of graduate level teaching experience

- Online teaching experience

- Training in statistical programming and analysis using Python

https://academicjobsonline.org/ajo/jobs/22416
https://academicjobsonline.org/ajo/jobs/22416
https://academicjobsonline.org/ajo/jobs/22416
https://apply.interfolio.com/111488
www.apsanet.org/jobs
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- Professional experience in applied statistics, predictive modeling,

machine learning, database management, and related data science

topics

Application Instructions:

The position(s) will remain open until filled. For best consideration,

please apply by September 16, 2022.

Candidates must submit the following:

- Cover letter

- Curriculum vitae

- Teaching evaluations for two most recently taught courses, if appli-

cant has teaching experience

- Professional or academic references

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Submit your application online only at http://apply.interfolio.com/

112053 using the” Apply Now&quot; button.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/22/2022

Salary: Competitive

eJobs ID: 10751

Duke University
Rank: Assistant Professor of International Policy

Specializations: Environmental Policy, Health Care, Developing

Nations

The Sanford School of Public Policy seeks to hire a tenure-line political

scientist with a focus on international policy at the rank of assistant

professor and expertise that aligns with one or more of the following

areas: international development, health, energy, and the environment.

Candidates must have a Ph.D. in political science or in public policy

with a concentration in political science, and a record of (or demon-

strated capacity for) scholarly publication and excellence in teaching.

The Sanford School values applications from candidates with a strong

interest in policy engagement. Candidates should be able to teach

courses in the Sanford undergraduate and graduate core curriculum

in addition to their own areas of policy specialization.

The Sanford School includes an interdisciplinary full-time faculty of

almost 70 and offers an undergraduate major, four Masters programs,

and a Ph.D. program. The Sanford School houses several research

centers and offers degree-related programs and opportunities in Wash-

ington, China, Scotland, London and Geneva. More information on

the Sanford School can be found at https://www.sanford.duke.edu.

Candidates should submit a letter of application that describes their

research and teaching interests and experiences, CV, writing sample,

and names and contact information for three references. These materi-

als should be submitted via the following website:? https://

academicjobsonline.org/ajo/jobs/22386

Applications submitted by September 30th, 2022 will be guaranteed

full consideration. For further information, contact Anirudh Krishna,

search committee chair, at ak30@duke.edu.
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Duke University is an Affirmative Action/Equal Opportunity

Employer committed to providing employment opportunity without

regard to an individual's age, color, disability, genetic information,

gender, gender identity, national origin, race, religion, sexual orienta-

tion, or veteran status.

Start Date: Summer 2023

Application Deadline: 9/30/2022

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10729

Hertie School – the University of Governance in
Berlin
Rank: Postdoctoral Researcher - Digital Governance

Subfield(s): Public Policy, Open, Other

The Hertie School in Berlin prepares exceptional students for leader-

ship positions in government, business, and civil society. The school

offers master’s programmes, executive education and doctoral pro-

grammes, distinguished by interdisciplinary and practice-oriented

teaching, as well as outstanding research. Its extensive international

network positions it as an ambassador of good governance, character-

ised by public debate and engagement. The school was founded in

2003 by the Hertie Foundation, which remains its major funder. The

Hertie School is accredited by the state and the German Science

Council.

The Hertie School seeks to fill the following position: Postdoctoral

Researcher - Digital Governance (f/m/div) on a full-time basis (40

hours per week).

The contract shall commence in fall 2022 and is limited for three

years. The successful candidate will be affiliated with the Hertie

School's Centre for Digital Governance (https://www.hertie-school.

org/en/centre-for-digital-governance).

Your tasks:

Your main tasks at the Hertie School will be to further develop your

own independent research programme with relevance for the Centre.

Research areas may include, but are not limited to: digitalisation of

government, artificial intelligence and human development, social

media governance, and open data and data sharing. Your goal should

be to publish relevant research in leading peer-reviewed journals.

In a minor role, you will be asked to contribute towards core activities

of the Centre for Digital Governance, such as supporting grant-writing

activities or helping with the organisation of the Centrés research

colloquium and smaller workshops or events.

Your profile:

PhD (or equivalent) in a relevant discipline with publications demon-

strating sufficient transdisciplinary understanding and capacities, and

an excellent potential for academic achievement.

Keen interest in the interplay of questions related to the topics men-

tioned above is a must-have.

Excellent oral and written communication skills in English.

We offer:

A stimulating international and diverse environment in multiple areas

of social science, high-quality teaching and public policy. The Hertie

School is a vibrant academic community that emphasizes excellence

in research and teaching as well as an interdisciplinary perspective.

Our school has been certified as a family friendly work environment

http://apply.interfolio.com/112053
http://apply.interfolio.com/112053
https://academicjobsonline.org/ajo/jobs/22386
https://academicjobsonline.org/ajo/jobs/22386
https://academicjobsonline.org/ajo/jobs/22386
www.apsanet.org/jobs
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
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in higher education and an equal opportunity employer. Severely

disabled applicants are given preferential consideration in the event

of equal qualification.

Please submit your application portfolio (a CV, a cover letter describ-

ing your research plans and interest, two writing samples, and names

and contact information of at least two references). Please submit

your complete and relevant application documents in a single PDF

file by 11 September 2022 here: https://hertie-school.dvinci-easy.com/

en/p/en/jobs/50634/intro

Start Date: Fall 2022

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10718

University of Pennsylvania
Rank: Open-Rank Tenure-Track Faculty Positions in Critical

Race and Policy Studies

Open-Rank Tenure-Track Faculty Positions in Critical Race and

Policy Studies

University of Pennsylvania: School of Social Policy and Practice

Location: Philadelphia, PA

Open Date: Aug 15, 2022

Description

The University of Pennsylvania’s School of Social Policy & Practice

(SP2) invites applications for tenure-track appointments to begin July

1, 2023.

SP2 seeks candidates whose research and scholarship are related to

social policy, defined as a subset of public policy that focuses on

solving social problems such as economic and educational inequality,

racial and health disparities, among others. As such, social policy

initiatives and outcomes actively attend to social issues of equity,

equality, and adequacy. Advancing social justice is a core component

of SP2’s vision and a mission that unites all of its programs.

SP2 is particularly interested in recruiting faculty who study social

policy with a critical focus on inequality and power structures; scholars

who are informed by or engage in critical race studies, critical ethnic

studies, LatCRT, Black radical thought, Black feminisms, postcolonial

studies, queer studies and queer of color critique, indigenous studies,

DisCRT, critical posthumanisms, affect theory, or other areas of

critical scholarship. Applicants should have a background in interdisci-

plinary social science, humanistic social science, critical legal studies,

cultural studies or critical theory, though the specific disciplinary

home may be in any field, including social work, law, political science,

sociology, anthropology, cultural studies, public health, among others.

Global scholarship is also of strong interest though not required.

This position is for a faculty member whose primary responsibilities

will be in the Master of Science in Social Policy (MSSP) Program.

We welcome, however, candidates with the capacity for and interest

in working across the school’s three master’s programs (Social Policy,

Social Work, Nonprofit Leadership), as well its two doctoral programs

(Doctorate in Clinical Social Work, and Ph.D. in Social Welfare).

Many opportunities for collaboration exist within the wider University

of Pennsylvania academic community, as well as with health, educa-

tional, social service, nonprofit, and government organizations region-

ally, nationally, and globally.
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Please submit the following materials through our online applica-

tion system:

• CV.

• Cover letter.

• Research statement that includes current activities and future plans.

• Teaching statement that includes identification of SP2 courses of

interest.

DEI statement.

• Three samples of scholarly writing.

• Contact information for three references.

Formal review of applicants will begin immediately and will continue

until the position is filled. Please contact Dr. Yoosun Park (yoosunp@

upenn.edu) for further information.

If interested, please apply: https://apptrkr.com/3348908

Equal Employment Opportunity Statement

The University of Pennsylvania values diversity and seeks talented

students, faculty and staff from diverse backgrounds. The University of

Pennsylvania is an equal opportunity and affirmative action employer.

Candidates are considered for employment without regard to race,

color, sex, sexual orientation, gender identity, religion, creed, national

or ethnic origin, citizenship status, age, disability, veteran status or

any other legally protected class. Questions or concerns about this

should be directed to the Executive Director of the Office of Affirma-

tive Action and Equal Opportunity Programs, University of Pennsyl-

vania, 421 Franklin Building, 3451 Walnut Street, Philadelphia, PA

19104-6205; or (215) 898-6993 (Voice) or (215) 898-7803 (TDD).

COVID-19 Vaccination Policy

COVID-19 vaccination is a requirement for all employees at the

University of Pennsylvania. New hires are expected to be fully vacci-

nated before beginning work at the University. For more information

about Penn’s vaccine requirements and the use of Penn Open Pass,

visit the Penn COVID-19 Response website for the latest information.

Start Date:
Application Deadline: Open until Filled

Date Posted: 8/18/2022

Salary: Competitive

eJobs ID: 10733

KDI School of Public Policy and Management
Rank: 2022-2023 KDI School Job Openings for Tenure-Track

Professors

Subfield(s): International Relations, Public Administration, Public

Policy

KDI (Korea Development Institute) School of Public Policy and

Management invites applications for full-time, tenure track positions

at all levels in the fields specified below. KDI was ranked 1st in Asia

and 5th among non-U.S. think tanks in the 2020 Global Think Tank

Index and the School has a vibrant and diverse academic community

with some 140 countries represented among our student body and

alumni. KDI School is the only international policy school with

NASPAA recognition in Korea and the first in Asia.

As a graduate-level international policy school, we offer master’s and

Ph.D. programs focusing on public policy, development policy, and

public management. The normal class teaching load is four courses

https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
https://hertie-school.dvinci-easy.com/en/p/en/jobs/50634/intro
www.apsanet.org/jobs
https://apptrkr.com/3348908


Political Science Jobs September 2022

per year spread out over three trimesters and most courses are taught

in English. The School provides internationally competitive compen-

sation, faculty housing options, child education benefits (when avail-

able), moving expense support, generous research funding opportuni-

ties, and conference travel support.

KDI School invites applications for a position in the following areas:

- Data Science for Public Policy / Computational Social Science

We seek applications from scholars in the area of machine learn-

ing(ML), artificial intelligence (AI), and data science (broadly con-

strued). Substantive expertise of interests are in areas such as ML,

AI, AI ethics, network analysis, and the application of advanced

computational techniques to social, economic, and/or policy issues.

Successful candidates can be from any computational background

(e.g. computer science, informatics) with research expertise in develop-

ing and applying ML, AI, and data science approaches for answering

questions in public policy and the social sciences, although candidates

from social science fields (economics, sociology, political science, and

public policy) will be also welcomed and considered under the same

criteria. A teaching portfolio is expected to suit the needs of an

international public policy school with a diverse student body.

- International Relations

We seek applications from scholars who conduct research in topics

related to international relations (international security and/or interna-

tional political economy). Substantive expertise in the East Asian,

South/Southeast Asian, Latin American region, training in causal

inference including experimental methods, background in working

with non-traditional data using computational social science skills, or

extensive training in qualitative methods are preferred but not

required. Successful candidates should have strong training in applied

empirical methodology, substantive interests in policy-relevant

research, and a teaching portfolio that can suit the needs of an interna-

tional public policy school with a diverse student body.

- Competition Policy

We seek applications for a faculty position in competition policy.

The position requires substantial theoretical knowledge and strong

empirical research skills in industrial organization and regulatory eco-

nomics. Priority will be given to candidates working on emerging

issues in competition policy, such as the digital economy and the

environment. The ideal candidate should have a broad range of policy

interests to interact with students, scholars, and policymakers.

- Public Economics and Welfare Policy

We seek applications for a faculty position in the quantitative analysis

of welfare policy. The ideal candidate should have a substantial public/

welfare economics background, strong research potential in the empiri-

cal analysis of welfare policy. We are particularly interested in candi-

dates who can develop and offer courses that address national-level

policies, such as pensions, health insurance, and various welfare pro-

grams, with academic rigor.

- Strategic Management and Entrepreneurship

We seek applications from scholars in the area of strategic management

and entrepreneurship. The ideal candidate should have a strong

research capability in the empirical analysis and case studies of strategic

management in public organizations (including public enterprises),

non-profit organizations, social entrepreneurship, entrepreneurship

policy, and entrepreneurial finance. Priority will be given to candidates

working on emerging issues such as digital transformation, data analyt-

ics, supply chain management, and the metaverse. We are particularly
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interested in candidates who can develop innovative courses and inter-

act with a broad range of policymakers, scholars, and practitioners in

this dynamic and constantly evolving field.

- Public Administration, Public Management, and Governance

We seek applications for a faculty position in public administration,

public management, and governance. A competitive applicant may

have an academic and practical expertise in such domains as collabora-

tive governance, institutional analysis, and theories/practices of the

policy process. Those whose research methods can be characterized

as qualitative (e.g., case study, ethnography, grounded theory, etc.)

or mixed (quantitative and/or qualitative) are preferred. Applicants

who are interested (and specialized) in connecting data science to

public administration for their research and teaching are also welcome.

*Please find the attached file for detailed information at https://bit.

ly/3JWTtBH

*Please submit application materials electronically at http://apply.

interfolio.com/111719

Start Date: Spring 2023

Application Deadline: 11/10/2022

Date Posted: 8/16/2022

Salary: Negotiable

eJobs ID: 10696

Tecnologico de Monterrey
Rank: Assistant Professor Positions

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Assistant Professor Positions

School of Social Sciences and Government, Department of Political

Science and International Relations in Mexico City, Monterrey, and

other major campuses in Mexico,

Graduate School of Government, Escuela de Gobierno y Transforma-

ción Pública, Mexico City, Federal District and Monterrey, Nuevo

León

The Tecnológico de Monterrey (Tec) invites applications from candi-

dates in political science, international relations, public policy, political

economy, and related social science fields. The search is open with

respect to specialty and methodological approaches. We are recruiting

candidates with the potential to conduct theoretically informed, meth-

odologically rigorous research for publication in top peer-reviewed

venues.

We have two types of openings. In IR, we are interested in scholars

from any of the major subfields, including comparative international

political economy, security studies, and or international organizations.

In public policy, substantive areas include data sciences for public

service and governance, education policy, or health policy (obesity

research). The Tecnológico de Monterrey offers a dynamic academic

environment with excellent research support.

Minimum Requirements:

Candidates must have a demonstrated ability in conducting theoretical

and empirical research in one or more of the aforementioned areas.

The Tecnológico de Monterrey also prizes an excellent background

in teaching. Professors are expected to teach and mentor undergradu-

ates as well as graduate students. We are primarily interested in scholars

www.apsanet.org/jobs
http://apply.interfolio.com/111719
http://apply.interfolio.com/111719
http://apply.interfolio.com/111719
http://apply.interfolio.com/111719
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early in their academic careers for the Assistant Research Professor

track with teaching obligations that approximate a 2-2 load. We also

have openings for Assistant Teaching Professors (3-3 or 4-4) and

Student Advisor Professors (2-2 or 3-3), depending on the campus.

Applications from ABD candidates will be considered if they include

a letter from the dissertations chair stating a defense date, which

should occur no later than June 2023.

Compensation is competitive and it includes incentives and support

for research activities. The Tecnológico de Monterrey will provide

legal assistance for foreign nationals in order to obtain work permits

and visas for the candidate and his or her dependents.

Applicants should send the following documents in PDF format

through the APSA placement.

- Curriculum Vitae accompanied by a cover letter.

- Research statement for the next 3 years (no longer than three pages).

- A statement of teaching philosophy (no more than two pages).

Finalists may be asked to provide evidence of teaching performance.

- Writing sample, not to exceed 50 double spaced pages. If co-authored

the candidate should be the first author.

- Three letters of recommendation. Ph.D. candidates should include

a letter from their chair indicating defense date.

For informal inquiries please contact the following committee mem-

bers:

Prof. Mariana Rangel: mariana.rangel@tec.mx

Prof. Gabriel Aguilera: gabe.aguilera@tec.mx

About the Tecnológico de Monterrey:

The Tecnológico de Monterrey is ranked highly among the top uni-

versities in Latin America and Mexico. Undergraduate departments

and programs in political science, international relations, economics,

law, and public policy are housed in the School of Social Sciences

and Government at our major campuses in Mexico City, Monterrey,

Queretaro, and Guadalajara. For more information, visit https://tec.

mx/es/noticias/ciencias-sociales-y-gobierno.

For more information on the Graduate School of Government,

Escuela de Gobierno y Transformación Pública, visit http://

escueladegobierno.itesm.mx/ The graduate school has campuses in

Mexico City and Monterrey.

Start Date: Fall 2023

Application Deadline: 11/30/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10707

University of California, Berkeley
Rank: Associate/Full Specialist - California Policy Lab - Institute

for Research on Labor and Employment

Associate/Full Specialist - California Policy Lab - Institute for Research

on Labor and Employment

Position overview

Position title: Researcher

Salary range: $85,000 - $125,000

Percent time: 100%

Anticipated start: September 2022
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Position duration: Two years with the possibility of renewal based

on funding and performance

Application Window

Open date: August 5th, 2022

Next review date: Friday, Aug 19, 2022 at 11:59pm (Pacific Time)

Apply by this date to ensure full consideration by the committee.

Final date: Sunday, Sep 4, 2022 at 11:59pm (Pacific Time)

Applications will continue to be accepted until this date, but those

received after the review date will only be considered if the position

has not yet been filled.

Position description California Policy Lab

The California Policy Lab (CPL) creates data-driven insights for the

public good. Our mission is to improve the lives of Californians by

generating evidence that transforms public policy. We do this by

forming lasting partnerships between government and California's

flagship public universities to harness the power of research and admin-

istrative data. We work on California's most urgent issues, including

homelessness, poverty, criminal justice reform, and education inequal-

ity. We facilitate close working partnerships between policymakers

and researchers at the University of California to help evaluate and

improve public programs through rigorous empirical research and

technical assistance. CPL recognizes the value of having a diverse staff

at all levels of the organization.

CPL-Berkeley is a center within the Institute for Research on Labor

and Employment (IRLE).

Position Duties

The Specialist conducts independent quantitative research, including

conceptualizing research questions and design; requesting, receiving,

and cleaning data files; creating and implementing an analysis plan;

conducting quality assurance reviews; summarizing results in docu-

ments for both academic and policy audiences; and generating replica-

bility documentation. The Specialist may implement multiple research

designs and analysis techniques, including but not limited to random-

ized control trials, quasi-experimental designs using natural experi-

ments or other such variation, and difference-in-difference and event

study analyses. Further, a successful candidate can lead research proj-

ects with small teams, write proposals to support research projects,

and ensure timely and high quality completion of research tasks.

The Specialist will mentor other research staff, and may serve as

a supervisor.

The position will report to the Research Director, and will work

directly with leading social policy researchers at UC and beyond, state

and local government agency staff, and CPL's leadership team.

California Policy Lab: https://www.capolicylab.org/

IRLE: https://irle.berkeley.edu/

Qualifications Basic qualifications (required at time of application)

Bachelor's degree or equivalent international degree

Additional qualifications (required at time of start)

Associate Specialist:

• Bachelor's degree or equivalent international degree plus five (5)

years of professional research experience.

OR

http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
http://escueladegobierno.itesm.mx/
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
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• Master's degree or equivalent international degree plus three (3)

years of professional research experience.

Full Specialist:

• Bachelor's degree or equivalent international degree plus ten (10)

years of professional research experience.

OR

• Master's degree or equivalent international degree plus (8) years of

professional research experience.

OR

• PhD or equivalent international degree plus two (2) years of profes-

sional research experience.

Preferred qualifications

? Training and experience that clearly demonstrates qualifications

? PhD or equivalent international degree in economics, public policy,

or related social science field, or equivalent experience

? Record of independent research and publication, including leading

research design and analysis and writing for both academic and pol-

icy audiences

? Fluency in data-analysis packages from commonly used program-

ming languages like Python, R, Stata, SQL, and/or SAS.

? Experience working with large and complex datasets, including

administrative datasets

? Knowledge of data management systems, practices, and standards

? Strong interpersonal and communication skills

? Strong organizational skills and attention to detail

? Ability to multi-task with demanding timeframes

? Ability to work both independently and as a team member

? Ability to work discreetly with sensitive and confidential data

? A commitment to advancing racial equity and inclusion through

research as well CPL's internal and external relationships

? Post-PhD experience managing projects as a Principal Investigator

and supervising project staff

? Experience writing grant proposals, communicating with funders,

and managing grant reporting

? Experience collaborating with government agency partners

? Expertise in one or more of CPL's primary policy areas

Application Requirements Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Cover Letter

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion

• Writing Sample - One or more illustrative examples of the candidate's

research - a “job market paper,” a manuscript, or other research

product suitable to the candidate's field. The candidate should be the

primary author.

• Statement of Research (Optional)

Reference requirements

• 3 required (contact information only)

Applicants will be asked to name references to complete their applica-

tion, but the references will not be asked to provide letters unless the

analyst requests them.
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Apply link: https://apptrkr.com/3341627

Help contact: myearian@berkeley.edu

Campus Information

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

The University of California, Berkeley is an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability, age,

or protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy see: http://policy.

ucop.edu/doc/4000376/NondiscrimAffirmAct

In searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy. All Covered Individuals under the policy must pro-

vide proof of Full Vaccination or, if applicable, submit a request for

Exception (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. Please refer to Appendix F, Section II.C. of the policy

for the deadlines applicable to new University of California employees.

(Capitalized terms in this paragraph are defined in the policy.) Federal,

state, or local public health directives may impose additional require-

ments.

Positions that are represented by a collective bargaining unit or agent

have particular contracts. For more information, please refer to the

relevant contract: https://ucnet.universityofcalifornia.edu/labor/

bargaining-units/ix/index.html, https://ucnet.universityofcalifornia.

edu/labor/bargaining-units/px/index.html, https://ucnet.

universityofcalifornia.edu/labor/bargaining-units/ra/index.html, and

https://ucnet.universityofcalifornia.edu/labor/bargaining-units/lx/

index.html. Questions about represented positions can be directed to

the hiring unit.

Job location Berkeley, CA

To apply, visit https://apptrkr.com/3341627

Copyright ©2022 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

Start Date:
Application Deadline: 9/4/2022

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10703
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https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/


Political Science Jobs September 2022

University of Nebraska, Lincoln
Rank: Assistant Professor of Practice

The Department of Political Science at the University of Nebraska-

Lincoln invites applications for an Assistant Professor of Practice

position to begin August 2023. We seek a dynamic, creative teacher

who will teach courses in the area of U.S. courts and law and who will

help support our pre-law students and programming. The Assistant

Professor of Practice position is a non-tenure line, multiyear renewable

position, with the possibility of promotion to Associate and then Full

Professor of Practice. Initial appointment is customarily for three

years. More information on the details of a Professor of Practice

position may be found at https://cas.unl.edu/professors-practice-

guidelines.

This is a full-time, benefits-eligible position with at least 80% assigned

to teaching/instruction and the remaining 20% allotted to research

and service. The 80% teaching apportionment represents 8 courses

per year (although the course load may be decreased in proportion

to other equivalent teaching duties, such as major curricular develop-

ment, program building, and advising). This position is designed for

individuals seeking a teaching-focused career who prioritize excellent

pedagogy and undergraduate mentoring. The successful candidate

must demonstrate potential for effective teaching in the area of US

courts and law. A limited research appointment is available for those

interested in conducting research in the area of US courts/laws. We

expect all faculty to contribute to an environment in which every

person and every interaction matters.

Minimum required qualifications include: a Ph.D. in political science

or related field or evidence the degree will be completed by August

2023; evidence of teaching experience and excellence; and a strong

interest in teaching US courts/law. Preferred qualifications include:

evidence of interest in the scholarship of teaching; a research agenda

focused on some aspect of US courts/law, including pedagogical

research; experience teaching in-person and online undergraduate

courses. Salary, start-up package, and fringe benefits are competitive.

Review of applications will begin October 10, 2022, and continue

until the position is filled. To be considered for the position, please

go to http://employment.unl.edu, requisition F_220136 and click

“apply for this job.” Candidates should submit a letter of intent,

curriculum vitae, a statement of teaching interests/experience, a short

teaching statement, and three letters of recommendation.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/16/2022

Salary: Competitive

eJobs ID: 10706

Central European University
Rank: Postdoctoral Fellow Position in Horizon Europe CCIN-

DLE Project on Feminist Responses to Anti-Gender and Anti-

Democratic Forces

Subfield(s): Comparative Politics, Methodology, Public Policy

Specializations: Normative Political Theory, Social Movements,

Gender Politics & Policy

Starting date: October/November 2022, exact date negotiable

Application deadline: Review of applications will start 31 August 2022

Full- Or Part-Time: Full-time for 36 months, possibility of extension

for 10 more months, part-time
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Location: Budapest

The Democracy Institute at CEU invites applications for a full-time

Postdoctoral Research Fellow position within the framework of the

Horizon Europe research project CCINDLE (Co-Creating Inclusive

Intersectional Democratic Spaces Across Europe). The CEU team is

led by Senior Research Fellow Andrea Krizsán (https://people.ceu.

edu/andrea_krizsan).

The CCINDLE Project

This project aims to contribute to strengthening and re-invigorating

European democracies by building on the assumption that feminist

theories and activism are essential sources of both resistance to anti-

gender discourses and politics, and to re-kindling citizens’ engagement

with democratic institutions and values. We also build on the recogni-

tion that addressing the increasing challenges posed to Western democ-

racies require a combination of excellent academic research and well-

informed practical solutions which: a) are feminist, anti-homophobic

and anti-racist, b) could efficiently support high quality democratic

governance, c) may create a push-back against authoritarian and anti-

gender efforts.

By conducting research in seven European countries with different

social and political backgrounds, and at the EU level, the project

aims to:

• Deepen our understanding of the state of democracy in Europe,

especially on core challenges it faces in different political and social

contexts related to the principles of inclusion and participation,

and as a result of anti-gender/anti-LGBTQ movements.

• Identify and analyze different feminist responses that are a) present

in theories, b) worked out within feminist movements, c) provided

via feminist cooperation with formal institutions to anti-democratic

trends and to the anti-gender forces.

• Identify specific tools and practical approaches, which in specific

political and social contexts could lead to strengthening democracy,

gender equality, and intersectional justice.

• Facilitate putting these tools and approaches into practice to support

actors that embrace the twin goals of promoting equality and

strengthening democracy, through co-creating actions with selected

movement and institutional actors, with feminist and pro-demo-

cratic media, with universities as prominent actors in the politics

of knowledge, and with philanthropic organizations promoting

democracy and feminism.

Project partners:

• Mieke Verloo, RADBOUD UNIVERSITEIT NL, Coordinator

• Johanna Kantola, UNIVERSITY OF HELSINKI FI

• Andrea Krizsan, CENTRAL EUROPEAN UNIVERSITY HU

• Emanuela Lombardo, UNIVERSIDAD COMPLUTENSE DE

MADRID ES

• Petra Meier, UNIVERSITEIT ANTWERPEN BE

• Conny Roggeband, UNIVERSITEIT VAN AMSTERDAM NL

• Elena Pavan, UNIVERSITA DEGLI STUDI DI TRENTO IT

• Marta Rawluzsko, UNIWERSYTET WARSZAWSKI PL

• Elzbieta Korolzcuk, SODERTORNS HOGSKOLA SE

• Akwugo Emejulu, UNIVERSITY OF WARWICK, UK

• Olivia Ianelli, TRILATERAL RESEARCH LTD UK

Duties and responsibilities:

The Postdoctoral Research Fellow will be expected to contribute to

the development of the CCINDLE project’s methodological, theoreti-

cal, and empirical tasks. The researcher will engage in both collabora-

tive and autonomous research work of collecting and analyzing data

on anti-gender campaigns, and feminist movements and institutional

actors’ responses to anti-gender and antidemocratic forces in Hungary

and comparatively in Europe. The research work will be aimed at

http://employment.unl.edu
http://employment.unl.edu
http://employment.unl.edu
www.apsanet.org/jobs
https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.


Political Science Jobs September 2022

the preparation, drafting and submission of research reports to the

European Commission, submission of high-quality publications, and

organization of social impact activities in co-creation with civil society

and institutions in Hungary and at the European level.

Skills and qualifications:

• PhD in Political science, Gender studies, Sociology, Human Rights

or related discipline (to be defended within max 6 months after

the application but no longer than 3 years before the application).

• Experience in qualitative (interviews, focus groups, policy frame

analysis) research methodologies and analysis and preferably some

knowledge of quantitative (online survey) methodologies.

• Excellent written and spoken language skills in both English and

Hungarian.

• Some background knowledge on the politics of inequality is

required. Specific experience in gender and politics research, femin-

ist movements, intersectionality, gender equality policies and insti-

tutions, gender and democracy, antigender campaigns, and feminist

organizations is an asset.

• Strong interest in academic research, ideally proven through interna-

tional publications and/or collaboration in research projects.

• Ability to work effectively, both independently and collaboratively,

in an international team.

What we offer

• A three-year full-time appointment (employment contract with

benefits for 36 months) based in the Budapest campus, with a

possibility of extension for another 10 months part-time.

• Integration in the CCINDLE research team, with excellent opportu-

nities for international networking with top scholars on gender and

politics in Europe and relevant civil society actors at national and

European level.

• Integration in the Inequalities and Democracy research group of

the Democracy Institute in Budapest, including professional men-

toring by lead researchers.

• Competitive salary with full benefit package depending on univer-

sity personnel rules and research experience.

How to apply:

Applicants need to submit:

• an up-to-date CV

• motivation letter explaining how your research profile and interests

relate to the project and what could be your contribution to the

CCINDLE team

• a writing sample (preferably single-authored publications)

• names and contact details of two scholars who could supply recom-

mendation letters

Please send your complete application package as one single pdf file

to: advert055@ceu.edu - including the job code in the subject line:

2022/055.

Informal inquiries can be addressed to the CEU team lead researcher

of the project, Andrea Krizsan at krizsana@ceu.edu.

The applications will be processed starting August 31, 2022. Start

date of employment: October/November 2022.

The privacy of your personal information is very important to us.

We collect, use, and store your personal information in accordance

with the requirements of the applicable data privacy rules, including

specifically the General Data Protection Regulation. To learn more

about how we manage your personal data during the recruitment

process, please see our Privacy Notice at: https://www.ceu.edu/

recruitment-privacy-notice.
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CEU is an equal opportunity employer and values geographical and

gender diversity, thus encouraging applications from women and/or

other underrepresented groups and taking into consideration geo-

graphical diversity, as well. Since CEU strives to increase the share

of women in professorial positions, given equal qualifications, prefer-

ence will be given to female applicants.

CEU recognizes that personal and family circumstances shape the

trajectory of one’s career and working patterns. As such, and in

line with CEU’s promotion of Equal Opportunities, we encourage

applicants to detail periods of leave, part-time work or other such

situations in their applications so that the Search Committee is able

to assess an applicant’s academic record fairly in the context of their

circumstances. Any declaration of personal and family circumstances

is voluntary and will be handled confidentially and only considered

in so far as it impacts on the academic career of an applicant.

CEU is strongly committed to the promotion of gender equality and

equal opportunities within our institution. Previous training, work

experience and/or engagement with matters of equality, diversity and

inclusion at the organizational level will be an asset.

About CEU

Central European University (CEU) is a research-intensive university

specializing in the social sciences, humanities, law, public policy and

management. It is accredited in the United States, Austria and Hun-

gary. CEU’s mission is to promote academic excellence, state-of-the-

art research, research-based teaching and learning and civic engage-

ment, in order to contribute to the development of open societies.

CEU offers bachelor's, master’s and doctoral programs and enrolls

more than 1,400 students from over 100 countries. The teaching staff

consists of resident faculty from over 50 countries and prominent

visiting scholars from around the world. The language of instruction

is English.

For more information, please visit https://www.ceu.edu/.

About the Democracy Institute

The Democracy Institute, based in Budapest, strives to enable the

renewal and strengthening of democratic and open societies through

world-class research, collaboration across academic and professional

disciplines, teaching and the free exchange of ideas, and public engage-

ment on a local, regional, and global scale. For more information,

please visit https://democracyinstitute.ceu.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/12/2022

Salary: Competitive

eJobs ID: 10680

Colorado State University
Rank: Assistant Professor of Environmental Policy and Adminis-

tration

The Department of Political Science at Colorado State University

invites applications for a tenure-track Assistant Professor position in

environmental policy and administration. Advanced Assistant Profes-

sors are encouraged to apply. We are especially interested in candidates

with a substantive focus in agriculture, food, water, resilience, urban

sustainability, and/or natural resource policy.

The Department values both strong teaching and research. Successful

candidates will be expected to offer courses in the public policy and

https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.
www.apsanet.org/jobs
https://democracyinstitute.ceu.edu.
https://democracyinstitute.ceu.edu.
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administration curriculum at both the undergraduate and graduate

levels, including graduate and undergraduate courses on U.S. environ-

mental policy. Additional teaching assignments will depend on the

candidate’s interests and expertise as well as departmental needs. The

normal teaching load is 2-2.

Faculty members are also expected to advise and mentor graduate

and undergraduate students; demonstrate an active research agenda;

and provide service to the department, college, university, and commu-

nity. Approximately one-third of undergraduate political science

majors at CSU are first-generation college students. The Department

offers programs of study leading to the B.A., M.A., and Ph.D. degrees.

The doctoral degree emphasizes the study of environmental politics

and policy.

Required Job Qualifications: Primary teaching and/or scholarly

emphasis in public policy & administration; evidence of an active

research agenda focused on environmental policy; ability to teach

courses on U.S. environmental policy; PhD in Political Science, public

policy, public administration, or related field by August 16, 2023;

evidence of teaching effectiveness.

Preferred Job Qualifications: Ability to enhance the Department’s

commitment to diversity and inclusion reflecting Departmental and

institutional values. Substantive focus in agriculture, food, water,

resilience, urban sustainability, and/or natural resource policy. Candi-

dates who can teach any of the department’s methods courses (quanti-

tative, qualitative, or research design) are encouraged to apply.

Application Procedure: Applications will be accepted until the position

is filled; to ensure full consideration, complete applications should

be received by September 16, 2022. Applicants should submit: 1) a

letter of application outlining teaching interests and research agenda

as well as a brief statement on how your teaching, research and/or

service demonstrate a commitment to diversity and inclusion; 2)

Curriculum vitae; 3) Graduate school transcripts (unofficial transcripts

acceptable at the initial stage of the search), 4) Evidence of demon-

strated or potential teaching effectiveness (syllabi, teaching evaluations,

letters of observation), 5) One sample of published or presented

work, and 6) the names and contact information of three professional

references. Reference letters will be requested at the finalist interview

stage. References will not be contacted without prior notification of

candidates. Application materials of semi-finalist candidates will be

made available for review by the entire faculty in the Department of

Political Science. Questions about the position can be directed to Dr.

Robert Duffy (Robert.Duffy@colostate.edu).

For more information and to apply please visit: https://jobs.colostate.

edu/postings/10944

CSU is an EO/EA/AA employer and conducts background checks

on all final candidates

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 8/12/2022

Salary: $70,000 - $79,999

eJobs ID: 10687
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Tulane University
Rank: Advanced Assistant (tenure-track)/early Associate Professor

(tenured) in U.S. Public Policy

Position description: The Department of Political Science and the

Murphy Institute at Tulane University invite applications for a tenure

track line at the advanced assistant/early associate level in U.S. public

policy, with specializations in race and public policy and/or housing

and/or urban affairs. Teaching and service responsibilities will be split

(50/50) between the Department of Political Science and the Murphy

Institute, with a tenure home in political science.

The teaching load is 2-1. The prospective hire will contribute to the

Political Science program at the undergraduate and graduate curricular

levels and to the Murphy Institute with teaching one course of Com-

parative and International Political Economy a year and service and

directing the Murphy Institute’s Center for Public Policy Research.

The Murphy Institute’s Center for Public Policy Research supports

lectures, seminars, and conferences and hosts faculty fellowships. The

expected start date for this position is July 1, 2023. For further

questions about the position, contact Prof. Mirya Holman, mhol-

man@tulane.edu

Qualifications: PhD in Political Science or Public Policy preferred.

We value diversity and inclusion. Women and members of minorities

and traditionally underrepresented groups are encouraged to apply.

Application instructions: Please provide a cover letter, a CV, a teaching

statement that outlines the courses the applicant could contribute to

political science and how they would approach a course on Compara-

tive and International Political Economy, a diversity statement, a

writing sample, and 3 letters of recommendation by October 1, 2022.

All materials should be uploaded directly in Interfolio: apply.in-

terfolio.com/111173

Start Date: Fall 2023

Date Posted: 8/11/2022

Salary: $70,000 - $79,999

eJobs ID: 10677

University of Florida
Rank: Postdoctoral Fellow

The Hamilton Center invites recent Ph.D. (or relevant terminal

degree) recipients to apply for one-year appointments as Postdoctoral

Fellows for the period from August 24, 2022, to August 23, 2023,

or from January 1 to December 31, 2023. Start and end dates are

flexible. The appointment may be extended up to two additional

years at the discretion of the Director. Hamilton Center postdocs

are expected be in residence in Gainesville or the local vicinity, or

demonstrate the ability to be on campus daily, to fulfill responsibilities

relating to teaching, in-person participation, office hours, etc. They

may not be employed by another institution during the term of their

Hamilton Center appointment. They enjoy access to the university

library system and a wide range of other facilities and activities

throughout the University.

Postdoctoral Fellows are expected to devote full time to their work

at the Center. This work will include teaching one limited-enrollment

course (no more than 20 students) per semester or spending equivalent

time on administrative responsibilities, assisting with other courses as

needed, and pursuing individual research. They are also encouraged

https://jobs.colostate.edu/postings/10944
https://jobs.colostate.edu/postings/10944
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to attend or participate in various activities of the Center including

faculty-student seminars, colloquia, and public lectures. The position

is a fully funded, 12-month postdoctoral fellow appointment with

benefits. Annual salary is $60,000. Some moving support is available.

All Hamilton Center Postdoctoral Fellows are expected to have a

Ph.D. degree or the equivalent terminal degree for their discipline.

Applications are evaluated on the basis of (1) the significance of the

proposed research; (2) the quality of the applicant's past research

(dissertation and/or scholarly publications); and (3) the future contri-

bution the applicant is likely to make to higher education. The Center

is flexible as to areas of discipline, but the primary focus of the

postdoctoral program will be classics, history, literature, law, philoso-

phy, and political science.

How to apply: Applicants are required to submit an online application

at: https://explore.jobs.ufl.edu/en-us/job/523141/postdoc-associate

A complete application must include the following:

* a curriculum vitae;

* a scholarly paper (dissertation and/or publication) written in the

past three years;

* a statement (no more than 1,500 words) describing the proposed

research;

* contact information for two references.

For priority consideration application materials must be received by

11:59 p.m. EST on August 16, 2022; applications will continue to

be reviewed until positions are filled. Awards will be announced as

soon as practicable.

Final candidate will be required to provide official transcript to the

hiring department upon hire. A transcript will not be considered

“official” if a designation of “Issued to Student” is visible. Degrees

earned from an education institution outside of the United States are

required to be evaluated by a professional credentialing service provider

approved by National Association of Credential Evaluation Services

(NACES), which can be found at http://www.naces.org/.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 8/11/2022

Salary: $50,000 - $59,999

eJobs ID: 10668

Vanderbilt University
Rank: POSTDOCTORAL POSITIONS AT VANDERBILT UNI-

VERSITY WITH THE VANDERBILT LGBTQ+ POLICY LAB

The Vanderbilt LGBTQ+ Policy Lab (https://www.vanderbilt.edu/

lgbtq-policy-lab/) is seeking applications for a postdoctoral scholar

position in the areas of LGBTQ+ health inequities, policies, and

populations to begin in Summer 2023. The ideal candidate is an

empirical social scientist who has an interest in studying the causes

and consequences of LGBTQ-related public policies (e.g., same-sex

marriage, non-discrimination, transgender sports bans, ‘Don’t Say

Gay’ laws, ‘bathroom bills’, religious freedom exemptions, and others)

on a range of social, economic, political, health, education, and demo-

graphic outcomes. Experience with programming in STATA, SAS,

or R and handling large datasets is highly preferred; experience with

qualitative research is a plus. A PhD in demography, economics,

education, health services research, law/jurisprudence, LGBTQ stud-

ies, political science, public health, health policy, public policy, sociol-

ogy, or a related field is required.
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**Please note that while the administrative home of this postdoctoral

appointment will be in Vanderbilt’s Department of Economics and

the Department of Medicine, Health & Society; we invite applications

from and plan to hire researchers in multiple disciplines.

Responsibilities include:

1. Carrying out a full-time active research program focusing primarily

on LGBTQ+ health, LGBTQ+ politics and policies, and/or

LGBTQ+ populations, including solo publications and/or joint

papers with Vanderbilt LGBTQ+ Policy Lab faculty and exter-

nal collaborators.

2. Attending a weekly colloquium series on LGBTQ+ health inequi-

ties, policies, and populations.

3. Guest lecturing in courses related to LGBTQ+ inequities, policies,

and populations.

4. Serving as a liaison to campus and community leaders on LGBTQ+

policy topics.

5. Mentoring, with supervision from LGBTQ+ Policy Lab faculty,

undergraduate and graduate student research.

The Vanderbilt LGBTQ+ Policy Lab brings together experts from

multiple units including: economics; medicine, health & society

(MHS); sociology; education; divinity; health policy; law; medicine;

political science; religious studies; public policy studies (PPS); gender

and sexuality studies; and psychology and human development. Vand-

erbilt LGBTQ+ Policy Lab Faculty have secured over $5 million in

external funding to support research on LGBTQ+ inequities, health,

policies, and populations. Our faculty’s research has been published

in high-impact journals such as the Harvard Law Review, JAMA,

LGBT Health, Industrial and Labor Relations Review, and The New

England Journal of Medicine; covered by NBC, the New York Post,

and the Washington Post; and cited in Supreme Court briefs on

marriage equality and LGBTQ employment nondiscrimination. Pre-

vious postdoctoral fellows trained in the LGBTQ+ Policy Lab have

secured tenure-track faculty positions at R1 universities; won presti-

gious awards including the Vanderbilt Postdoctoral Fellow of the Year

award; and published in top-tier journals such as JAMA Pediatrics.

All postdoctoral scholars will be supervised by a Director (Kitt Carpen-

ter) or Associate Director (Tara McKay and Gilbert Gonzales) of the

Vanderbilt LGBTQ+ Policy Lab and one or more affiliated faculty

mentors depending on discipline. For example, while candidates with

economics PhDs will work closely with Kitt Carpenter and/or Marcus

Dillender; candidates with sociology PhDs may work more closely

with Tara McKay; and candidates with public health, epidemiology,

or health policy PhDs may work more closely with Gilbert Gonzales

and/or Kirsty Clark.

The one-year postdoctoral fellowships will begin 7/1/2023 (or possibly

earlier if mutually agreeable), with an initial end date of 6/30/2024,

and carry the possibility of a one-year renewal. [Our preference is for

candidates to be able to spend both academic year (AY) 23-24 and

24-25 at Vanderbilt.] Each position carries a twelve-month salary of

$67,500, office space, health insurance, and eligibility for other bene-

fits (https://www.vanderbilt.edu/postdoc/faqs/). These full-time and

in-residence positions require a physical presence in Nashville for the

term of the fellowship.

Applicants should provide a cover letter describing interesting in the

position and future research plans, CV, a research paper or writing

sample, and three references at: https://apply.interfolio.com/111367.

Applications will be reviewed immediately and until the positions

are filled.

http://www.naces.org/.
http://www.naces.org/.
https://apply.interfolio.com/111367.
https://apply.interfolio.com/111367.
www.apsanet.org/jobs
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Vanderbilt University is committed to recruiting and retaining an

academically and culturally diverse community of exceptional scholars.

Women, minorities, and members of other underrepresented groups

are strongly encouraged to apply. Vanderbilt University is an Affirma-

tive Action/Equal Opportunity employer.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 8/11/2022

Salary: $60,000 - $69,999

eJobs ID: 10673

Copenhagen Business School
Rank: Postdoc in Business and Government

Subfield(s): Comparative Politics, Public Policy, Methodology

Call for expression of interest

Postdoc in Business and Government at the Department of Interna-

tional Economics, Government and Business (EGB) at Copenhagen

Business School (CBS).

EGB invites expressions of interest for a vacant position for a four-

year postdoc in Business and Government. You should hold, or be

close to completing, a PhD in Political Science, Political Economy,

or a related field. The postdoc is a four-year position with a 25%

teaching load. The postdoc will be part of the project “Tycoon Candi-

dates: Why Wealthy Business Candidates Get Elected for Office and

How it Matters”. The project is led by professor (mso) Mogens K.

Justesen and funded by the Independent Research Fund Denmark.

The postdoc will be based at the Department of International Eco-

nomics, Government and Business (EGB).

The project

The “Tycoon Candidate” project consists of two work packages. Work

package I examines why ordinary voters – including low-income

groups – sometimes support wealthy businesspeople running for office

in democratic elections. Work package II moves on to examine how

the election of businesspeople for political offices matters for the firms

they are connected to and public policies provided to voters and the

wider society.

The postdoc will conduct work on Work Package I, which involves

research on voter support for wealthy business candidates. To this

end, the postdoc will be involved in designing, implementing and

analysing two large-scale surveys with survey experiments in South

Africa and Ukraine – which will constitute the empirical backbone

of the research and articles for Work Package I. It is essential that

applicants have strong research potential within the area of the project.

It is also essential that applicants have excellent skills in quantitative

methods, particularly the design and analysis of surveys and survey

experiments (including conjoint experiments).

The postdoc will be part of a team conducting research within the

project. Strong abilities to work on research in a team and collaborate/

co-author with other team members are essential for the position. A

certain amount of travelling and field work in connection with the

project should be expected.

The department

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policy-makers and the public.
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The department has two principal focus areas of research: 'Business &

Government' and 'International Business'. Business & Government

is rooted in the disciplines of political science and political economy.

International Business includes both the disciplines of international

economics and international management. EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research at the intersection of these two

focus areas.

Research in the fields of Business & Government and Political Econ-

omy at the department is informed by a range of theoretical and

methodological traditions in Political Science. Faculty combine an

emphasis on methodological excellence with a drive for empirical

impact and relevance and a keen sensitivity to the broader societal

contexts in which firm and government activity is situated.

While societal challenges are inherently changing and dynamic, at

present, research at the department resonates with seven challenges

in particular: (1) Inequality; (2) Technological change and digital

transformation; (3) Regulating societal transformations; (4) The ethi-

cal MNE; (5) Emerging markets and rise of Asia; (6) Business, global

shifts and policy challenges; and (7) Business and democracy.

Non-exhaustive examples of research areas that the postdoc may cover:

• Political behavior and voter support for business candidates

• Survey design and experimental methods

• Political economy of development

• Business-government relations

• Money in politics

The postdoc will have a 25% teaching obligation. Much of EGB’s

teaching is affiliated with the BSc/MSc in International Business and

Politics (IBP); the BSc/MSc in International Business (IB); and the

BSc in International Business in Asia (IBA).

To learn more about the research and education profile of the depart-

ment, please visit the departmental homepage; https://bit.ly/

2NPRIwB

Candidates who are available for a physical interview during the 2022

APSA meeting, 15-18 September, 2022, should send an expression

of interest, CV, and job market paper, following the guideline; see

link to online form here https://bit.ly/3JM0o0x

There is no requirement for reference letters. The deadline for submit-

ting an expression of interest is September 7, 2022.

We encourage women and members of underrepresented communities

to apply.

Starting date: Flexible, preferably Spring 2023.

For further information regarding the project, please contact professor

(mso) Mogens K. Justesen (mkj.egb@cbs.dk).

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk).

Informal job talks will be carried out by Mogens K. Justesen and Jens

Gammelgaard, and relevant colleague(s).

Start Date: Summer 2023

Application Deadline: 9/7/2022

Date Posted: 8/10/2022

www.apsanet.org/jobs
https://bit.ly/3JM0o0x
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Salary: $70,000 - $79,999

eJobs ID: 10659

Copenhagen Business School
Rank: Tenure Track Assistant Professor in Business and Govern-

ment

Subfield(s): Comparative Politics, Public Policy, International

Relations

Call for expression of interest

Tenure Track Assistant Professor Position in Business and Govern-

ment at the Department of International Economics, Government

and Business (EGB) at Copenhagen Business School (CBS)

EGB invites expressions of interest for a vacant position as tenure

track assistant professor in Business and Government. You should

hold, or be close to completing, a PhD in Political Science, Political

Economy, or a related field. You should be able to demonstrate

strong research potential and have excellent methodological skills.

Participation in teaching and an

interest in developing research-based teaching courses are expected of

a tenure track assistant professor at CBS.

EGB is a multidisciplinary department, which conducts high-quality

research in the fields of political science and international business

with direct relevance to business, policy-makers and the public.

The department has two principal focus areas of research: 'Business &

Government' and 'International Business'. Business & Government

is rooted in the disciplines of political science and political economy.

International Business includes both the disciplines of international

economics and international management. EGB conducts research

within these principal focus areas and their interfaces and is uniquely

positioned to generate research at the intersection of these two

focus areas.

Research in the fields of Business & Government and Political Econ-

omy at the department is informed by a range of theoretical and

methodological traditions in Political Science. Faculty combine an

emphasis on methodological excellence with a drive for empirical

impact and relevance and a keen sensitivity to the broader societal

contexts in which firm and government activity is situated.

While societal challenges are inherently changing and dynamic, at

present, research at the department resonates with seven challenges

in particular: (1) Inequality; (2) Technological change and digital

transformation; (3) Regulating societal transformations; (4) The ethi-

cal MNE; (5) Emerging markets and rise of Asia; (6) Business, global

shifts and policy challenges; and (7) Business and democracy.

Examples (non-exhaustive) of research and teaching areas that the

assistant professor may cover:

• Business and Government

• Political Economy

• Public Policy

• International Business and Government

• Money in Politics

To learn more about the research and education profile of the depart-

ment, please visit the departmental homepage; https://bit.ly/

2NPRIwB.
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Candidates who are available for a physical interview during the 2022

APSA meeting, 15-18 September, 2022, should send an expression

of interest, CV, and job market paper, following the guideline, see

link to online form; https://bit.ly/3SSk3Aj.

There is no requirement for reference letters. The deadline for submit-

ting an expression of interest is September 7, 2022.

We encourage women and members of underrepresented communities

to apply.

Starting date: Flexible, at the latest 15 August 2023.

For further information regarding the department, please visit the

EGB website or contact Head of Department Jens Gammelgaard

(jg.egb@cbs.dk). Informal job talks will be carried out by Jens Gam-

melgaard and relevant colleague(s).

Start Date: Fall 2023

Application Deadline: 9/7/2022

Date Posted: 8/10/2022

Salary: $80,000 - $89,999

eJobs ID: 10657

American Civil Liberties Union
Rank: Social Science Fellow, oting RIghts

Subfield(s): American Government and Politics, Public Policy,

Methodology

Specializations: Electoral Systems, Civil Rights & Liberties, Ameri-

can Politics

ABOUT THE JOB

The ACLU seeks a full-time Social Science Fellow, Voting Rights for

a period of 18 months in the Analytics Department of the ACLU’s

National office in New York, NY/ Remote*.

ACLU Analytics partners with teams across the organization to enable

the ACLU to make smart, evidence-based decisions and bring quanti-

tative insights on our issues to the courtroom and the public. Our

team's work ranges from social science research for litigation & advo-

cacy, to analysis & reporting for fundraising and engagement, to

building and maintaining our data infrastructure. We strive to ensure

the ACLU leads by example in the ethical use of data and technology.

This includes maintaining our privacy and security standards, pushing

for transparent data practices from government and corporate actors,

and helping to steward high standards for algorithmic fairness,

accountability, and transparency.

Reporting to the Director, Legal Analytics & Quantitative Research,

the Social Science Fellow will use data analysis and quantitative social

science techniques to defend voting rights and democracy in the courts

and on the ballot. Working in close partnership with ACLU Voting

Rights Attorneys, organizers, and affiliates, you will shape research

questions, conduct descriptive and causal analyses, review expert

reports, and translate quantitative findings into recommendations for

litigators, policymakers and judges. Your analyses will push for fair

maps, fight voter suppression, and identify areas for expansion of

voter access.

*Note: this position may be approved for remote work from a different

U.S. location

RESPONSIBILITIES

https://bit.ly/3SSk3Aj.
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You will be part of the Legal Analytics & Quantitative Research team,

and work with team members across Analytics as well as stakeholders

in our Legal, Political Advocacy, Digital, and Communications teams.

Below is a sampling of projects you can expect to dive into:

Combine Census demographic data, legislative district maps, and

election results to create powerful voting rights datasets

Review quantitative expert reports and depositions and provide recom-

mendations to colleagues and co-counsel

Identify, evaluate, acquire, and integrate new Census data products

and electoral results

Implement district simulation analyses and statistical methods such

as ecological inference to inform litigation and advocacy efforts

Develop quantitative research analyses and literature reviews that sup-

port ACLU litigation and advocacy

Support the legal analytics team on other high-priority civil rights

cases, including disparate impact claims in criminal justice, housing,

or employment

Identify new opportunities for the ACLU’s proactive voter protec-

tion efforts

Engage in special projects and other duties as assigned

Center principles of equity, inclusion, and belonging in all work,

embedding the values in program development, policy application,

and organizational practices and processes

Commitment to the mission of the ACLU

Demonstrate a commitment to diversity within the office using a

personal approach that values all individuals and respects differences

in regards to race, ethnicity, age, gender identity and expression, sexual

orientation, religion, disability and socio-economic circumstance

Commitment to work collaboratively and respectfully toward resolv-

ing obstacles and/or conflicts

EXPERIENCE & QUALIFICATIONS

Substantial training and applied experience in a quantitative social

science, such as Economics, Political Science, or equivalent

Fluency in R, Python, or comparable statistical programming language

Experience providing timely feedback on statistical analyses, for exam-

ple in reviewing expert reports or peer-reviewing journal articles

Experience designing and evaluating causal inference research studies

Ability to clearly translate technical concepts for a non-technical audi-

ence

The ideal candidate will have a passion for the ACLU, civil liberties

and civil rights, with an emphasis on voting rights and redistricting

in particular

PREFERRED QUALIFICATIONS

Two+ years of graduate-level work or research in US voting and

elections, or equivalent work experience

Experience using ecological inference, simulation analyses, and other

social science methods to analyze voting patterns in redistricting

Experience working directly with US Census data products?and pre-

cinct-level electoral return data

Experience using statistical techniques for causal identification in

observational or experimental research, either in an academic or

applied legal setting

Experience with Geographic Information Systems (GIS) software and

spatial data, or mapping software for redistricting (e.g. Maptitude

for Redistricting)

COMPENSATION

The annual salary for this position is $122,576 (Level F). This salary

is reflective of a position based in New York, NY. This salary will be

X : 58720$SOAP

09-03-22 21:30:25

Page 288
PDFd : 36540z : even

Current eJobs listings at www.apsanet.org/jobs288

subject to a locality adjustment (according to a specific city and state),

if an authorization is granted to work outside of the location listed

in this posting. Note that most of the salaries listed on our job

postings reflect New York, NY salaries, where our National offices

are headquartered.

ABOUT THE ACLU

The ACLU dares to create a more perfect union – beyond one person,

party, or side. Our mission is to realize this promise of the United

States Constitution for all and expand the reach of its guarantees.

For over 100 years, the ACLU has worked to defend and preserve

the individual rights and liberties guaranteed by the Constitution and

laws of the United States. Whether it’s ending mass incarceration,

achieving full equality for the LGBTQ+ community, establishing new

privacy protections for our digital age, or preserving the right to vote

or the right to have an abortion, the ACLU takes up the toughest

civil liberties cases and issues to defend all people from government

abuse and overreach.

Equity, diversity, and inclusion are core values of the ACLU and

central to our work to advance liberty, equality, and justice for all.

We are a community committed to learning and growth, humility

and grace, transparency and accountability. We believe in a collective

responsibility to create a culture of belonging for all people within

our organization – one that respects and embraces difference; treats

everyone equitably; and empowers our colleagues to do the best work

possible. We are as committed to anti-oppression and anti-racism

internally as we are externally. Because whether we’re in the courts

or in the office, we believe ‘We the People’ means all of us.

The ACLU is an equal opportunity employer. We value a diverse

workforce and an inclusive culture. The ACLU encourages applica-

tions from all qualified individuals without regard to race, color,

religion, gender, sexual orientation, gender identity or expression, age,

national origin, marital status, citizenship, disability, veteran status

and record of arrest or conviction, or any other characteristic protected

by applicable law. Black people, Indigenous people, people of color;

lesbian, gay, bisexual, transgender, queer, and intersex people; women;

people with disabilities, protected veterans, and formerly incarcerated

individuals are all strongly encouraged to apply.

The ACLU makes every effort to assure that its recruitment and

employment provide all qualified persons, including persons with

disabilities, with full opportunities for employment in all positions.

The ACLU is committed to providing reasonable accommodation to

individuals with disabilities. If you are a qualified individual with a

disability and need assistance applying online, please email bene-

fits.hrdept@aclu.org. If you are selected for an interview, you will

receive additional information regarding how to request an accommo-

dation for the interview process.

The Department of Education has determined that employment in

this position at the ACLU does not qualify for the Public Service

Loan Forgiveness Program.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/9/2022

Salary: $120,000 - $129,999

eJobs ID: 10641

www.apsanet.org/jobs
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University of Maryland
Rank: Faculty Appointment in Management and Leadership

(Associate or Full Professor)

The School of Public Policy at the University of Maryland, College

Park seeks to appoint an Associate or Full Professor in the Management

and Leadership field, starting in Fall 2023. The successful candidate

will add to the school’s long-standing research and pedagogical

strengths in both leadership and management. Candidates who have

demonstrated a commitment to working with women, non-binary

and underrepresented minority students, and persons with disabilities

through teaching, mentoring, or service are especially encouraged to

apply, as are those whose hiring would enhance the School’s diversity.

Candidates should have an outstanding record of research, teaching

and service commensurate with expectations for a tenured associate

or full professor appointment at a highly ranked public policy or

public administration program. This includes a superior record of

scholarly publications in leading refereed outlets, policy and practice

engagement and impact, teaching effectiveness, and institutional serv-

ice. It also includes success in securing external funding for collabora-

tive research projects. The specific focus of research within the broader

management and leadership area is open, but we particularly value

demonstration that the candidate is able to focus on these issues across

more than one sector—public, nonprofit, and private. The successful

candidate will become a key intellectual player in the School’s new

Institute for Public Leadership, funded by the Maryland General

Assembly. Depending on the interests and background of the candi-

date, they may also play a role in leading the Institute.

The successful candidate will teach in its undergraduate and graduate

programs, contribute to a planned Master’s in Public Administration

degree, mentor doctoral students, and help students gain practical

experience in the policy world. They will also mentor faculty col-

leagues, as appropriate.

Application materials should include a letter of interest describing

qualifications, a curriculum vitae, contact information for at least

three references, and three recent publication or writing samples.

The School is committed to increasing diversity of our departmental

community as well the greater campus community. We embrace

diversity in multiple forms, including identity, background, theoretical

and methodological orientations, and opinions. In addition, we ask

that candidates explicitly address how their experience and background

has prepared them to assist the school in meeting its diversity, equity,

inclusion, and belonging (DEIB) goals. Either in a cover letter, or in

a separate statement, this should include information outlining how,

if appointed, the candidate’s will assist the school in its commitment

to DEIB.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/9/2022

Salary: Competitive

eJobs ID: 10655

Baylor University
Rank: Full-Time Lecturer

Subfield(s): American Government and Politics, Public Policy, Pub-

lic Administration

Baylor University seeks a Lecturer to start August 1, 2023.

Details for this position can be found at apply.interfolio.com/109426.

Position Description
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The Department of Political Science at Baylor University invites

applications for the position of Regular Lecturer in American Politics.

This full-time position emphasizes teaching, although scholarly pro-

ductivity is appreciated and the ability to generate external grants is

recognized. The department is interested in applicants from all fields

of American Politics. An ability to teach an introduction to American

National Government is essential. In addition, the applicant should

be able to teach a broad range of courses on American politics, such

as Public Policy, Public Administration, Congress, Political Behavior,

State/Local Government, or Race/Ethnicity. Candidates may apply

beginning August 3, 2022. To ensure full consideration, completed

applications must be submitted by September 18, 2022.

About Baylor University: Located in Waco, Texas, Baylor University

is the oldest college in Texas. With a population of 21,000 students,

Baylor is one of the top universities in the nation, having just been

named an R1 institution by the Carnegie Classification in 2022.

Baylor is also on the honor roll of the &quot;Great Colleges to Work

For&quot; from The Chronicle of Higher Education; Baylor offers

competitive salaries and benefits while giving faculty and staff the

chance to live in one of the fastest-growing parts of the state. Our

strategic plan, Illuminate, guides the University as we continue to

live up to Baylor's mission of educating men and women for worldwide

leadership and service by integrating academic excellence and Christian

commitment within a caring community.

Qualifications

Candidates should possess an earned doctorate in Political Science or

a related field by time of employment. Salary is commensurate with

experience and qualifications.

Application Instructions

A complete application consists of (1) a cover letter, (2) a current

curriculum vitae, (3) copies of official transcripts showing the highest

degree conferred (if a Ph.D. is in progress, a transcript showing hours

completed toward the Ph.D. is also required), (4) three letters of

recommendation, (5) a statement of participation in a faith commu-

nity in the Judeo-Christian tradition, (6) a statement of teaching

philosophy, (7) evidence of teaching effectiveness including course

evaluations, and (8) one writing sample. Finalists will be invited for

interview with the department and university administration.

Start Date: Fall 2023

Application Deadline: 9/18/2022

Date Posted: 8/6/2022

Salary: Competitive

eJobs ID: 10636

United States Air Force Academy
Rank: Assistant Professor of Military and Strategic Studies

Subfield(s): International Relations, Public Policy, Other

Specializations: International Security, Defense, Intelligence

Teach undergraduate courses in military strategy and/or international

security. Provide well-organized instruction to facilitate, assess, and

continuously improve cadet learning. Conduct research in the field

which contributes to the body of knowledge. Pursue personal profes-

sional development and engages in scholarly and professional activities

to maintain academic currency as well as advance the discipline, the

department, and the US Air Force Academy. For more details on this

position, please contact Dr. Mike Fowler via email posted at https://

www.usafa.edu/facultyprofile/?smid=28765.

www.apsanet.org/jobs
https://www.usajobs.gov/job/664233600.
https://www.usajobs.gov/job/664233600.
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Note: USAF Academy does not currently have a tenure system but

plans to adopt one, pending congressional approval.

To apply, go to usajobs at https://www.usajobs.gov/job/664233600.

Start Date: Summer 2023

Application Deadline: 10/2/2022

Date Posted: 8/5/2022

Salary: $90,000 - $99,999

eJobs ID: 10632

Syracuse University
Rank: Associate or Full Professor -- Politics & Media

Syracuse University

Politics & Media

The Department of Political Science at Syracuse University’s Maxwell

School of Citizenship and Public Affairs seeks to hire a tenured

Associate or Full Professor whose scholarship focuses on Politics and

Media. This faculty member would be located in Washington D.C.

and serve as the inaugural Research Director of the newly launched

Center for Democracy, Journalism and Citizenship, a joint center

between the Maxwell School and SI Newhouse School of Public

Communication.

The political science department is housed within the Maxwell School

of Citizenship and Public Affairs, which is committed to citizenship

education at the undergraduate level and to graduate education in

public affairs and the social sciences. We seek candidates who comple-

ment the broader Maxwell mission and have interdisciplinary interests.

Applicants should have a Ph.D. in political science or a related field.

The Maxwell School is interested in candidates who can contribute

to the inclusiveness and diversity of the academic community through

their research, teaching, and/or service. This new center will produce

applied research, convene and facilitate meetings, and teach students

in both traditional and experiential ways.

The center will also include visiting fellows, and Syracuse-based faculty

will have an opportunity to participate through events or limited resi-

dencies.

We welcome applicants who study political communication. We also

are open to multiple methods, and issues in domestic, international,

and comparative contexts. This position is open with respect to sub-

field and geographic focus. Candidates should have an outstanding

record of scholarly publications, the ability to communicate scholarly

findings broadly and the ability to teach effectively both at the under-

graduate and graduate levels.

This position starts in Fall 2023 and is part of a broader Syracuse

University Cluster Hires Initiative. The Citizenship and Democratic

Institutions (CDI) Cluster draws together a diverse group of scholars

who address critical issues related to the contested meanings of citizen-

ship, civic engagement, public management, and the impacts of demo-

cratic institutions on social and economic well-being. The successful

candidate will help shape future, multi-disciplinary hiring in the CDI

Cluster, and lead and contribute to externally funded projects and

interdisciplinary research initiatives within the Maxwell School and

across the University.

APPLICATION INSTRUCTIONS:

For consideration, candidates must complete an online faculty applica-

tion (available at http://www.sujobopps.com/) and attach online the

following: a letter of interest and a CV, a sample of professional

writing, a statement of teaching philosophy, a statement about diver-

sity, equity and inclusion, and evidence of quality teaching. Files may

be no larger than 5MB, but you may submit an external link to a

larger file if needed.
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In addition, applicants will be required to provide the full email

addresses of three references.

Applications will be reviewed as they arrive with full consideration

given to those received by October 7, 2022. However, the department

will continue to consider applications until this position is filled.

Our institution does not discriminate against job candidates on the

basis of actual or perceived gender, gender identity, race, color,

national origin, sexual orientation, marital status, disability, or reli-

gion.

Syracuse University is an equal-opportunity, affirmative-action institu-

tion. The University prohibits discrimination and harassment based

on race, color, creed, religion, sex, gender, national origin, citizenship,

ethnicity, marital status, age, disability, sexual orientation, gender

identity and gender expression, veteran status, or any other status

protected by applicable law to the extent prohibited by law. This

nondiscrimination policy covers admissions, employment, and access

to and treatment in University programs, services, and activities.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 8/4/2022

Salary: Competitive

eJobs ID: 10615

Colorado State University
Rank: Assistant Professor of Public Policy and Administration

The Department of Political Science at Colorado State University

invites applications for two tenure-track Assistant Professor positions

in public policy and administration. Advanced Assistant Professors

are encouraged to apply. The Department offers programs of study

leading to the B.A., M.A., and Ph.D. degrees; the graduate program

emphasizes the study of environmental politics and policy.

The Department values both strong teaching and research. Successful

candidates will be expected to offer courses in public policy and

administration curriculum at both the undergraduate and graduate

levels, including some subset of public administration, policy process,

environmental policy, urban policy, policy methods, or local and state

government. The normal teaching load is 2-2.

Faculty members are also expected to advise and mentor graduate

and undergraduate students; demonstrate an active research agenda;

and provide service to the department, college, university, and commu-

nity. Approximately one-third of undergraduate political science

majors at CSU are first-generation college students. The Department

offers programs of study leading to the B.A., M.A., and Ph.D. degrees.

The doctoral degree emphasizes the study of environmental politics

and policy.

Required Job Qualifications: Primary teaching and/or scholarly

emphasis in public policy & administration; evidence of an active

research agenda focused on public policy and administration; PhD

in Political Science, public policy, public administration, or related

field by August 16, 2023; evidence of teaching effectiveness.

Preferred Job Qualifications: Ability to enhance the Department’s

commitment to diversity and inclusion reflecting Departmental and

institutional values. Focus on environmental policy, urban policy,

policy methods, or local and state government.

Application Procedure: Applications will be accepted until the position

is filled; to ensure full consideration, complete applications should

https://www.usajobs.gov/job/664233600.
http://www.sujobopps.com/
www.apsanet.org/jobs
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be received by September 16, 2022. Applicants should submit: 1) a

letter of application outlining teaching interests and research agenda

as well as a brief statement on how your teaching, research and/or

service demonstrate a commitment to diversity and inclusion; 2)

Curriculum vitae; 3) Graduate school transcripts (unofficial transcripts

acceptable at the initial stage of the search), 4) Evidence of demon-

strated or potential teaching effectiveness (syllabi, teaching evaluations,

letters of observation), 5) One sample of published or presented

work, and 6) the names and contact information of three professional

references. Reference letters will be requested at the finalist interview

stage. References will not be contacted without prior notification of

candidates. Application materials of semi-finalist candidates will be

made available for review by the entire faculty in the Department

of Political Science. the names and contact information of three

professional referees. Application materials of semi-finalist candidates,

including letters of reference, will be made available for review by the

entire faculty in the Department of Political Science. Questions about

the position can be directed to Dr. Robert Duffy (Robert.Duffy@

colostate.edu).

For more information and to apply, please go to: https://jobs.colostate.

edu/postings/109435

CSU is an EO/EA/AA employer and conducts background checks

on all final candidates.

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 8/3/2022

Salary: $70,000 - $79,999

eJobs ID: 10609

University of California, Berkeley
Rank: Assistant Professor - Public Management, Policy Imple-

mentation, and Governance - Goldman School of Public Policy

Assistant Professor - Public Management, Policy Implementation, and

Governance - Goldman School of Public Policy

Position overview

Position title: Assistant Professor of Public Policy

Anticipated start: July 1, 2023

Application Window

Open July 28th, 2022 through Saturday, Oct 1, 2022 at 11:59pm

(Pacific Time)

Position description

The Goldman School of Public Policy at the University of California,

Berkeley, invites applications for a tenure-track appointment to the

faculty at the Assistant Professor rank.

We seek applications from intellectually rigorous and exciting scholars

whose research focuses on some combination of public policy imple-

mentation, public management, bureaucracy, improving government

performance, electoral administration, organizational behavior, or

behavioral economics, and who can teach innovative courses on these

topics to our graduate students. We welcome applications from

researchers studying these topics in the United States and/or in other

countries. We expect a demonstrated interest in using research to

advance public policy and address pressing public problems.

The Goldman School encourages applications from individuals of

any scholarly discipline whose research focuses on these questions,
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including those in public policy, political science, economics, public

affairs, sociology, psychology, business, and law, or data scientists

with roots in computer science, schools of information, economics,

and other fields. Preference will be given to scholars who have demon-

strated the potential to make significant research contributions and

who have a clear interest in teaching in the core of the School's

Masters in Public Policy professional program. Public-sector experi-

ence, including in public management, is also desirable.

The Goldman School of Public Policy is committed to addressing

the family needs of faculty, including dual career couples and single

parents. We are also interested in candidates who have had non-

traditional career paths or who have taken time off for family reasons,

or who have achieved excellence in careers outside academia. For

information about potential relocation to Berkeley, or career needs of

accompanying partners and spouses, please visit: http://ofew.berkeley.

edu/new-faculty

School: https://gspp.berkeley.edu/

Qualifications Basic qualifications (required at time of application)

PhD (or equivalent international degree), or enrolled in PhD or

equivalent international degree-granting program at the time of appli-

cation.

Preferred qualifications

Preference will be given to scholars who have demonstrated the poten-

tial to make significant research contributions and who have a clear

interest in teaching in the core of the School's Masters in Public

Policy professional program. Public-sector experience, including in

public management, is also desirable.

Application Requirements Document requirements

• Curriculum Vitae - Your most recently updated C.V.

• Cover Letter

• Statement of Research

• Statement on Contributions to Advancing Diversity, Equity, and

Inclusion - Statement on your contributions to diversity, equity, and

inclusion, including information about your understanding of these

topics, your record of activities to date, and your specific plans and

goals for advancing equity and inclusion if hired at Berkeley (for

additional information go to https://ofew.berkeley.edu/recruitment/

contributions-diversityhttps://ofew.berkeley.edu/recruitment/contri-

butions-diversity).

• Significant Research Sample

• Statement of Teaching (Optional)

Reference requirements

• 3-5 letters of reference required

Apply link: https://apptrkr.com/3295061

Help contact: aaschiller@berkeley.edu

Campus Information

Diversity, equity, inclusion, and belonging are core values at UC

Berkeley. Our excellence can only be fully realized by faculty, students,

and academic and non-academic staff who share our commitment to

these values. Successful candidates for our academic positions will

https://jobs.colostate.edu/postings/109435
https://jobs.colostate.edu/postings/109435
www.apsanet.org/jobs
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
https://www.jobelephant.com/
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demonstrate evidence of a commitment to advancing equity, inclusion,

and belonging.

The University of California, Berkeley is an Equal Opportunity/

Affirmative Action Employer. All qualified applicants will receive

consideration for employment without regard to race, color, religion,

sex, sexual orientation, gender identity, national origin, disability, age,

or protected veteran status. For the complete University of California

nondiscrimination and affirmative action policy see: http://policy.

ucop.edu/doc/4000376/NondiscrimAffirmAct

In searches when letters of reference are required all letters will be

treated as confidential per University of California policy and Califor-

nia state law. Please refer potential referees, including when letters

are provided via a third party (i.e., dossier service or career center),

to the UC Berkeley statement of confidentiality (http://apo.berkeley.

edu/ucb-confidentiality-policy) prior to submitting their letter.

As a condition of employment, you will be required to comply with

the University of California SARS-CoV-2 (COVID-19) Vaccination

Program Policy. All Covered Individuals under the policy must pro-

vide proof of Full Vaccination or, if applicable, submit a request for

Exception (based on Medical Exemption, Disability, and/or Religious

Objection) or Deferral (based on pregnancy) no later than the applica-

ble deadline. Please refer to Appendix F, Section II.C. of the policy

for the deadlines applicable to new University of California employees.

(Capitalized terms in this paragraph are defined in the policy.) Federal,

state, or local public health directives may impose additional require-

ments.

Positions that are represented by a collective bargaining unit or agent

have particular contracts. For more information, please refer to the

relevant contract: https://ucnet.universityofcalifornia.edu/labor/

bargaining-units/ix/index.html, https://ucnet.universityofcalifornia.

edu/labor/bargaining-units/px/index.html, https://ucnet.

universityofcalifornia.edu/labor/bargaining-units/ra/index.html, and

https://ucnet.universityofcalifornia.edu/labor/bargaining-units/lx/

index.html. Questions about represented positions can be directed to

the hiring unit.

Job location Berkeley, CA

To apply, visit https://apptrkr.com/3295080

Copyright ©2022 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/

Start Date:
Application Deadline: 10/1/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10602

University of Massachusetts, Amherst
Rank: Assistant Professor of Public Policy and Management

Apply here: https://careers.umass.edu/amherst/en-us/job/515192/

assistant-professorpublic-policy-and-management-school-of-public-

policy

About UMass Amherst

UMass Amherst, the Commonwealth's flagship campus, is a nationally

ranked public research university offering a full range of undergradu-

ate, graduate and professional degrees. The University sits on nearly
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1,450-acres in the scenic Pioneer Valley of Western Massachusetts

and offers a rich cultural environment in a bucolic setting close to

major urban centers. In addition, the University is part of the Five

Colleges (including Amherst College, Hampshire College, Mount

Holyoke College, and Smith College), which adds to the intellectual

energy of the region.

Job Description

SPP invites applications for a tenure track faculty position at the level

of Assistant Professor, expected to start on September 1, 2023. The

successful candidate will contribute to SPP’s growing programs and

community of programs, students, staff and faculty by building our

interdisciplinary and community-engaged research and teaching

agenda. Areas of interest for the search include public and nonprofit

management; state and/or local government; policy or management

approaches to inequality; climate, energy, and/or environmental jus-

tice policy or management; social enterprises and new organizational

forms for the public good; comparative and/or international policy

or management; public and nonprofit budgeting and/or finance. Com-

petitive candidates’ research will reflect an intersectional approach

including but not limited to race, gender, sexuality, and migration.

Candidates should be able to teach required courses in the undergradu-

ate and master’s programs and contribute specialized courses in their

areas of expertise.

The School of Public Policy's work is constructed on the principles

of democracy, social justice and equity, respect for human rights, and

sustainability. We are a dynamic, interdisciplinary knowledge hub of

undergraduate and graduate students, faculty, staff, and community

partners, all of whom examine issues, ranging from the local to the

global, through innovative social science methods. We emphasize

real-world impact as we strive to understand, manage, and develop

policy solutions.

With 13 full-time faculty and 10 jointly appointed faculty from across

campus, SPP celebrates multidisciplinary in its research and teaching.

It was named to be among the most innovative public service programs

in the United States by the independent group Best Value Schools

and received the National Association of Schools of Public Affairs

and Administration's inaugural Social Equity Award in recognition

of its commitment to teaching, research, and service aimed at advanc-

ing social justice and social change. It offers both undergraduate and

graduate degrees and an alumni network spanning public, nonprofit

and private sectors.

Minimum Requirements

Successful candidates will exhibit promise in scholarly publishing, a

commitment to public policy and management education, and a

willingness to contribute to the growth of the School of Public Policy.

Applicants must have earned a PhD in Public Policy, Public Adminis-

tration, or a closely related social science discipline, by the starting

date of the appointment.

Application Instructions

Applicants should submit the following materials:

1. A letter of interest addressed to Professor Jane Fountain, Director,

School of Public Policy, Thompson Hall, 200 Hicks Way,

Amherst, MA 01003 USA

2. A diversity statement (see below)

3. Curriculum vitae

4. Up to three samples of written work

5. Evidence of quality teaching (such as summaries of teaching evalua-

tions and/or a teaching statement)

https://www.jobelephant.com/
https://www.jobelephant.com/
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6. Names and contact information for three (3) professional references

The one-page diversity statement should discuss the candidate’s skills,

experiences and commitment to: teaching and mentoring diverse and

historically underserved student populations; professional service that

assists in achieving equity, inclusion, and diversity; and, how the

candidate’s past or future research and teaching addresses fundamental

questions important to an increasingly diverse and global society.

Applicants are required to apply through the UMass online applica-

tion system:

https://careers.umass.edu/amherst/en-us/job/515192/assistant-

professorpublic-policy-and-management-school-of-public-policy

Any questions about the position may be sent to:

SPP Faculty Search Committee, School of Public Policy at sppfaculty-

search@umass.edu.

Please apply by September 22, 2022, to ensure priority consideration.

The search may remain open until a suitable candidate pool has been

identified, or the position is filled.

Start Date: Fall 2023

Application Deadline: 9/22/2022

Date Posted: 8/3/2022

Salary: Competitive

eJobs ID: 10607

Brown University
Rank: Watson Institute Postdoctoral Fellows Program 2022-2024

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

The Watson Institute for International and Public Affairs at Brown

University aspires to promote a just and peaceful world through

research, teaching, and public engagement. Central to this mission is

the Watson Postdoctoral Fellows Program, an effort to galvanize the

careers of young social scientists conducting research related to the

Institute’s three core thematic areas:

development, governance, and security. Participants in this program

will join an interdisciplinary community of scholars engaged in theo-

retically and substantively important research addressing the most

pressing global issues of our time. Fellows receive two years of support,

with the expectation that they will pursue research and participate

fully in the intellectual life of the Institute. Fellows will also teach

one course per year in the Institute or in an affiliated Brown University

social science department. Watson Institute is especially interested

in qualified candidates who can contribute, through their research,

teaching, and/or service, to the diversity and excellence of the aca-

demic community.

Founded in 1764, Brown is a leading research university distinct

for its student-centered learning and deep sense of purpose. Brown

University students, faculty, and staff are driven by the idea that their

work will have an impact on the world. Brown is a place where

rigorous scholarship, complex problem-solving, and service to the

public good are defined by collaboration, intellectual

discovery, and working in ways that transcend traditional discipli-

nary boundaries.

The fellowship competition is open to candidates from the social

sciences, including anthropology, economics, history, political science,

and sociology. The selection process, open with regard to nationality
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and geographic area of research, is highly competitive and typically

generates over 500 applications for 4 or 5 places. Scholars who have

received their PhDs within two years of the application deadline are

eligible to apply. Individuals who are currently – or have previously

been – postdoctoral fellows in other programs are not eligible to

apply. Fellows will receive an annual stipend of $60,000, for this

benefits-eligible position. Additional funding will be made available

for research expenses and research-related programming on campus.

Candidates selected for the Postdoctoral Fellows program who have

not completed their dissertations by July 1, 2023, will be paid a

reduced salary until their dissertation is defended.

To receive full consideration, the following materials should be sub-

mitted by September 30, 2022 to the application portal http://apply.

interfolio.com/109862

· A cover letter stating the applicant's academic field, status of their

dissertation, and proposed research to be conducted during their

fellowship period. The cover letter should not exceed 2,000 words

and should make clear where in the Institute's core areas of security,

development, or governance the proposed research best fits.

Please also include a statement about teaching in a diverse and inclu-

sive classroom.

· An up-to-date curriculum vitae.

· A copy of each graduate transcript.

· A writing sample.

· Three letters of recommendation from scholars familiar with the

applicant’s

research.

Review of applications will begin on September 30; to receive full con-

sideration

applications should be received by that date. Awards will be

announced in January 2023.

For further information regarding the Watson Institute Postdoctoral

Fellows Program, please visit the Watson Institute website (watson.-

brown.edu) or contact: Professor J. Nicholas Ziegler, Faculty Director

of the Watson Postdoctoral Fellows Program, 2022-2023, Thomas

J. Watson Jr. Institute for International and Public Affairs, Brown

University, 111 Thayer Street, Box 1970 Providence, RI 02912. j_

ziegler@brown.edu . For information

about the application process, please email: Watson_Applications@

brown.edu

Brown University is situated on the East Side of Providence, on

historic College Hill, overlooking downtown Providence. The area

around Brown has a friendly, residential vibe, with plentiful housing

options, shopping, cafés, and restaurants, all within walking distance

of campus. With its low cost of living and historic architecture, the

capital city is a vibrant place to live and work that offers a dynamic

arts and culture scene, including many music, theater, and art venues.

Located in southern New England, the State of Rhode Island features

more than 400 miles of coastline and 100 beaches. Beautiful farms,

vineyards, orchards, wooded trails, and numerous historic towns cover

its 1200 square miles.

Start Date: Fall 2023

Application Deadline: 9/30/2020

Date Posted: 8/1/2022

Salary: $60,000 - $69,999

eJobs ID: 10554

https://careers.umass.edu/amherst/en-us/job/515192/assistant-professorpublic-policy-and-management-school-of-public-policy
https://careers.umass.edu/amherst/en-us/job/515192/assistant-professorpublic-policy-and-management-school-of-public-policy
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http://apply.interfolio.com/109862
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Fordham University
Rank: Assistant Professor

Job Ad in American Politics

Department of Political Science

Fordham University

The Department of Political Science at Fordham University invites

applications for a tenure-track position in American Politics at the rank

of Assistant Professor, beginning Fall 2023. The area of specialization

is open, but the department is particularly interested in candidates

who specialize in American institutions and might teach courses on

the American presidency and American public policy. The position

is located at Fordham’s Rose Hill campus. We encourage applications

from candidates who will deepen our engagement with institutions

within New York City, advance strategically focused research, and

contribute to the University’s and the department’s commitment to

quality teaching and research.

Consistent with our Jesuit and Catholic mission, we believe that

cultural and intellectual diversity and inclusivity are central to the

excellence of our academic program and we strive to create an academic

community and campus culture that attracts and facilitates the devel-

opment of promising and diverse teacher-scholars. As our student

body becomes increasingly diverse, we are especially interested in

candidates with substantive experience and commitment to inclusive

teaching and mentoring students from a range of social, cultural and

economic backgrounds.

Review of applications will begin on October 1. Interested applicants

must submit the following documents in electronic format (PDF or

Microsoft Word) via Interfolio, at http://apply.interfolio.com/

108909: a cover letter addressing research interests and experience,

curriculum vitae, writing sample (no more than 30-35 pages), three

letters of reference, and evidence of teaching effectiveness. Evidence

of teaching effectiveness should include a teaching statement reflecting

the candidate’s pedagogical approach and experience and may include

past course syllabi and/or peer observations; please do not include

student evaluations as these will not be considered. Application materi-

als should also address how the candidate's teaching, mentoring,

scholarship, and/or community service supports Fordham University's

commitment to diversity. Ph.D. at the time of appointment is

required. If you have questions about this position, please contact

Professor Monika McDermott at mmcdermott@fordham.edu.

Fordham is an independent, Catholic University in the Jesuit tradition

committed to excellence through diversity. Fordham is an equal oppor-

tunity employer, and we especially encourage women, people of color,

veterans, and people with disabilities to apply.

Start Date: Fall 2023

Application Deadline: 10/1/2022

Date Posted: 8/1/2022

Salary: Competitive

eJobs ID: 10552

University of Chicago
Rank: Collegiate Assistant Professor

Subfield(s): American Government and Politics, International

Relations, Public Policy

Specializations: American Politics, Western Europe, Political

Thought: Historical

The College at the University of Chicago is now accepting applications

for four-year postdoctoral teaching appointments as Harper and
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Schmidt Fellows who hold the rank of Collegiate Assistant Professor.

Collegiate Assistant Professors are members of the College Faculty

whose primary professional responsibility is to teach in the general

education (Core) program.

Core courses in the Humanities typically deal with fundamental issues

and texts in history, philosophy, and literature. Currently, the Core

is organized into eight year-long sequences: Readings in World Litera-

ture; Human Being and Citizen; Greece and Rome: Texts, Traditions,

Transformations; Philosophical Perspectives on the Humanities;

Media Aesthetics; Reading Cultures; Poetry and the Human; and

Language and the Human. For a description of these sequences see:

http://collegecatalog.uchicago.edu/thecollege/humanities/.

Core courses in the Social Sciences explore, on the basis of significant

works or primary source materials, the fundamental concepts and the

different modes of inquiry that have defined the social sciences in the

modern period. Currently, Collegiate Assistant Professors teach in six

of the year-long sequences into which the Core is organized: Self,

Culture and Society; Classics of Social and Political Thought; Power,

Identity, and Resistance; Global Society; Mind (a broad course

explaining social science in the context of psychological science

research); and Social Science Inquiry. For a description of these

sequences see: http://collegecatalog.uchicago.edu/thecollege/

socialsciences/.

Some Collegiate Assistant Professors also teach in the History of

European Civilization Core sequence as well as the Introductions to

the Civilizations of East Asian Core sequences. These courses are

taught on the basis of intensive readings of significant primary source

documents. For descriptions of the History of European Civilization

and the Civilizations of East Asia sequences see: http://collegecatalog.

uchicago.edu/thecollege/civilizationstudies/.

The positions are open to scholars in all disciplines and areas of

specialization who will have completed all requirements for their Ph.D.

degree no later than August 31, 2023. Candidates must demonstrate

excellence in teaching as well as in their original scholarship.

In most years, Collegiate Assistant Professors teach two courses (usually

of identical preparation) for each of three quarters. In the second

through fourth year of residence, each Collegiate Assistant Professor

has the opportunity to design up to two independent courses and

each is eligible for one quarter of research sabbatical. In the fourth

year there is a possibility of another quarter of sabbatical with sal-

ary reduction.

The position comes with an annual salary for 2023-24 of $80,166,

carries full benefits, and an annual professional development fund of

$6,500. The effective date for these teaching appointments is Septem-

ber 1, 2023.

To apply for these positions, please see our web site at https://fellows.

uchicago.edu. The web site will be available to accept applications

beginning August 19, 2022.

The terms and conditions of these positions are described in the

collective bargaining agreement between the University and the Service

Employees International Union.

On-line application deadline: 11:59:59 PM EDT, Friday, October

14, 2022.

We seek a diverse pool of applicants who wish to join an academic

community that places the highest value on rigorous inquiry and

encourages diverse perspectives, experiences, groups of individuals,

and ideas to inform and stimulate intellectual challenge, engagement,

and exchange. The University’s Statements on Diversity are at https://

provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-

nity/Disabled/Veterans Employer and does not discriminate on the

basis of race, color, religion, sex, sexual orientation, gender identity,

http://apply.interfolio.com/108909
http://apply.interfolio.com/108909
www.apsanet.org/jobs
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
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national or ethnic origin, age, status as an individual with a disability,

protected veteran status, genetic information, or other protected classes

under the law. For additional information please see the University's

Notice of Nondiscrimination at https://www.uchicago.edu/non-

discrimination.

Job seekers in need of a reasonable accommodation to complete the

application process should call 773-834-0681 or email dneibel@

uchicago.edu with their request.

Start Date: Fall 2023

Application Deadline: 10/14/2022

Date Posted: 8/1/2022

Salary: $80,000 - $89,999

eJobs ID: 10577

Occidental College
Rank: Assistant Professor of Urban Policy and Politics

Subfield(s): Public Policy, Public Law, Public Administration

The Urban & Environmental Policy Department at Occidental Col-

lege invites applications for a teacher and scholar at the Assistant

Professor level in Urban Policy and Politics, with a focus on Commu-

nity Organizing, Labor Studies, Urban Political Economy, and/or

Public Policy. The position will begin August 2023.

We are interested in candidates who understand urban and environ-

mental problems as deeply linked, and whose research and teaching

examine issues of economic and social inequalities, labor and commu-

nity organizing, and the social, economic, racial, and gender dimen-

sions of workplaces and the labor market. We are interested in candi-

dates whose work considers the role of politics and policymaking at

local, state, and national levels, and the challenges faced by policymak-

ers to address existing inequities while also finding sustainable, and

democratic solutions to environmental and economic injustice. We

seek a scholar who approaches their work through interdisciplinary

analysis and considers the role of labor and community organizing

as an important response to and strategy to address inequality and

to advance social justice..

Occidental faculty are committed teacher-scholars who bring research

and creative discovery to life for students in classrooms, labs, studios,

and mentored projects. They teach broadly in the curricula of their

departments, advise students, carry out research and creative work,

and provide departmental, college-wide, and external service. The

primary responsibilities of the selected candidate will include the

development and teaching of introductory and core courses in the

discipline, including courses in your area(s) of specialization. Specific

courses that include the introductory level department course (UEP

101), Community Organizing and Leadership, Community Intern-

ship/Practicum; and Urban Politics and Policy; ,; the senior compre-

hensive seminar; and a college-wide first year seminar as well as as

well as developing new courses in Labor Studies and Public Policy

Analysis. and/or a new course in their own area of expertise. The

candidate will also be responsible for producing scholarship commen-

surate with the requirements for tenure and will be expected to develop

a program of research that engages undergraduate students. Incoming

faculty will be expected to contribute to and participate in the life

and development of the department, advise students, serve on commit-

tees, and participate in the broader college and disciplinary communi-

ties.

We invite candidates from a range of disciplines, including sociology,

political science, social work, social welfare, labor studies, urban plan-

ning, geography, applied economics, law, and public policy. In particu-

lar, we seek candidates with emphases from a range of disciplines
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in subfields of: race, gender, and work; urban politics; community

organizing; and labor and globalization. Candidates are expected to

hold the Ph.D. degree or terminal degree in their field, and must

have completed or be completing their doctorate by fall 2023.

We are open to considering non-traditional candidates with extensive

professional and community experience as well as a demonstrated

record of research and teaching experience but who may not have a

Ph.D. or other terminal degree but would prioritize engagement

with students while bringing their extensive field experience into

the academy.

Required Qualifications

demonstrated commitment to and excellence in undergraduate teach-

ing. We seek an effective and engaged teacher able to explain the

relationships between local and global aspects of our urban problems

and how policy practitioners, advocates and researchers, along with

government officials, can create practical solutions at the community,

local, state, national, and global levels, and teach students to under-

stand and apply ideas about urban politics and political economy,

including issues of race, place, poverty, inequality, and policy in the

context of a global political economy.

a strong record of scholarly accomplishments appropriate to the level

of appointment or demonstration of applied research and written

policy analyses for nontraditional candidates; an existing research

program with a plan to integrate undergraduate students into their

research.

demonstrated experience in a range of practices (advocacy, community

organizing, government, community engaged research, and public

service) with preference for experience working on how policy and

organizing impacts marginalized, low-income, and communities of

color.

demonstrated experience in working collaboratively with colleagues

demonstrated potential for effective integration of technology into

instruction

demonstrated commitment to working effectively with students from

minoritized and marginalized social groups

ability to balance excellent teaching, scholarship, and service

demonstrated commitment to the four cornerstones of the mission

of the College: excellence, equity, community, and service

contribution to community engaged teaching and research, a central

priority of the College’s strategic plan.

Preferred Qualifications

experience working collaboratively with local community organiza-

tions

industry experience

Application Submission Materials

You must submit a complete application package electronically to be

considered. To apply, please send the following required materials to

UEPurbansearch@oxy.edu:

Cover Letter in which you respond to the required and preferred (if

applicable) qualifications

Curriculum Vitae

Research Statement

Teaching Philosophy Statement

Commitment to Inclusive Excellence Statement

https://www.uchicago.edu/non-discrimination.
https://www.uchicago.edu/non-discrimination.
www.apsanet.org/jobs
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This statement provides your unique perspective on your past and

present contributions to and future aspirations for promoting justice,

equity, inclusion, and diversity in your professional career. This should

include your demonstrated commitment to, past evidence of, and

future plans for creating equitable opportunities for learning and

mentoring especially for students from marginalized and minoritized

groups. The purpose of this statement is to help the department

identify candidates who have professional experience, intellectual com-

mitments, and/or willingness to engage in activities that could help

the College contribute to its mission in these areas.

List of three references with relevant contact information

If you advance to the finalist phase, you will be asked to have each

of your three references submit a letter of recommendation. Please

have these ready for the referents to submit should you move forward

to this phase of the search. Do not submit these letters with your

initial application.

Upon receipt of a complete application package, you will receive a

preliminary questionnaire. You must complete this questionnaire to

move forward in the search process.

Please direct all questions about the position to: UEPurbansearch@

oxy.edu

Application Deadline

To be assured full consideration, your application materials must be

received by October 3, 2022.

The Department and College

The Urban and Environmental Policy Department is unique among

liberal arts colleges. Many liberal arts colleges have urban studies,

public policy, or environmental studies programs. Occidental’s UEP

major integrates each of these disciplines into a single interdisciplinary

major, one that is uniquely situated in a liberal arts college located

in the dynamic city of Los Angeles.

UEP is an interdisciplinary program that has multiple goals for student

learning outcomes: critical thinking; writing and speaking skills; recog-

nition and capacity to engage in policy development; knowledge about

diverse communities and institutions; and an ability to translate what

the students learn into a path for future learning and career develop-

ment.

Our curriculum includes a heavy emphasis on writing and presenta-

tions, a strong focus on original research, including applied and policy-

relevant research, community-engaged and client-based projects, and

multiple strategies for community engagement, including community

engaged research, internship requirements and opportunities in Los

Angeles and beyond, and classes geared to providing an understanding

of the policy process, with a focus on cities and the process of urbaniza-

tion.

Oxy’s location in urban Los Angeles sets it apart from other liberal

arts colleges, most located outside of cities in more rural or suburban

locations. UEP and the College has centered Oxy’s Los Angeles loca-

tion as critical to its curriculum. Our presence in Los Angeles offers

the perfect setting for integrating the study of urban and environmen-

tal issues.

Finally, the Urban & Environmental Policy Institute (UEPI), our

research, policy, and advocacy institute, mirrors our UEP major as a

campus-wide center for community engagement, research, and advo-

cacy. Through private foundation and government grants, UEPI has

conducted research, engaged in policy analysis, and participated in

advocacy efforts that have made a major difference in Los Angeles

and around the country for over 15 years. UEPI has a professional
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research and program staff who develop programs and initiatives in

the community that provide opportunities for all Oxy students to

conduct research, study policy, and participate in advocacy. In the

past four years more than 350 students from multiple majors across

campus have participated in UEPI-funded projects. UEPI staff mem-

bers bring professional degrees and experience to the classroom and

have taught several UEP courses and advised, mentored, and provided

research assistance to dozens of Oxy students – both UEP and non-

UEP majors. Thus, UEPI has had a significant impact on the College’s

mission in terms of both classroom teaching and undergraduate

research.

Additional Information

Occidental is an Equal Opportunity Employer and does not unlaw-

fully discriminate against employees or applicants on the basis of

race, color, religion, sex, sexual orientation, gender identity, gender

expression, pregnancy, breastfeeding or related medical condition,

national origin, ancestry, citizenship, age, marital status, physical disa-

bility, mental disability, medical condition, genetic characteristic or

information, military and veteran status, or any other characteristic

protected by state or federal law. Occidental is strongly committed

to increasing the diversity of the campus community and the curricu-

lum, and to fostering an inclusive, equitable, and just environment

within which students, staff, administrators, and faculty thrive. Candi-

dates who can contribute to this goal through their teaching, research,

advising, and other activities are encouraged to identify their strengths

and experiences in this area. Individuals advancing the College’s stra-

tegic equity and justice goals and those from groups whose underrepre-

sentation in the American professoriate has been severe and longstand-

ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Moving

expense reimbursement (up to $5000, taxable according to current

IRS regulations), start-up funds, and a one-course reduction of teach-

ing load in the first year are provided. A comprehensive benefits

package is available that includes: excellent health, dental, life, and

retirement benefits; tuition benefits for the employee, spouse, domestic

partner, and dependents; additional extras including use of gym facili-

ties and the College Library. For a detailed description of benefits,

please visit https://www.oxy.edu/offices-services/human-resources/

benefits-information.

All qualified applicants will be considered for employment, including

those with criminal histories, in a manner consistent with the require-

ments of applicable state and local laws, including the City of Los

Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing

reasonable accommodations to applicants with qualifying disabilities.

If you need a reasonable accommodation because of a disability for

any part of the application or employment process, please contact

Human Resources (hr@oxy.edu).

Start Date: Fall 2023

Application Deadline: 10/3/2022

Date Posted: 7/29/2022

Salary: Competitive

eJobs ID: 10561

www.apsanet.org/jobs
https://www.oxy.edu/offices-services/human-resources/benefits-information.
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Florida State University
Rank: Assistant Professor in Public Policy

The Department of Political Science (https://coss.fsu.edu/polisci/) in

the College of Social Sciences & Public Policy at Florida State Univer-

sity seeks applications for two tenure-track assistant professor positions

to begin in Fall 2023. We seek candidates whose research focuses on

public policy. The search is open with respect to specialization, and

applicants studying American or comparative public policy are wel-

come. Successful candidates are expected to add to the department’s

strengths in quantitative, experimental, and/or formal methods.

Florida State University is a Carnegie Foundation classified Research

I institution. Among its 44,000 students are over 10,000 graduate

students pursuing over 200 programs of study. Tallahassee is Florida’s

capital and has a metropolitan population of over 385,000. Its princi-

pal employers are state government and three higher education institu-

tions.

Applicants should submit (1) a letter of application indicating research

and teaching interests, (2) a curriculum vitae, (3) writing samples,

(4) three letters of recommendation, and (5) a graduate school tran-

script. All items must be submitted electronically. Send these files as

separate email attachments (PDFs are expected) to polisci@fsu.edu

and specify “Public Policy Search” in the subject line. Review of

applications will begin September 16, 2022 and will continue until

the position is filled.

Contact: Prof. Eric Coleman

Email: ecoleman@fsu.edu

Phone: 850-644-5727

Department of Political Science

Florida State University

P.O. Box 3062160

Bellamy 531

Tallahassee, FL 32306-2230

Start Date: Fall 2023

Application Deadline: 9/16/2022

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10545

Johns Hopkins University
Rank: Assistant Program Director/Lecturer or Sr. Lecturer, Policy

and Administration

Subfield(s): Public Policy, Public Administration, American Govern-

ment and Politics

Johns Hopkins University

Zanvyl Krieger School of Arts and Sciences

Advanced Academic Programs

Apply here: https://apply.interfolio.com/110584

Location:

Washington, DC

Description:

The Johns Hopkins University invites applications for the position

of Assistant Program Director in the area of Public Policy and Admin-

istration. This position will support the Master of Arts in Public
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Management (primary), Master of Arts in Nonprofit Management,

and Master of Arts of Government programs in the Center for

Advanced Governmental Studies, within the Krieger School of Arts &

Sciences’ Advanced Academic Programs Division. Reporting to the

Director of the Center for Advanced Governmental Studies and Asso-

ciate Dean for Graduate & Professional Programs, the Assistant Pro-

gram Director will contribute to the excellence of the programs and

will demonstrate and support ongoing innovation in the curriculums.

Johns Hopkins University is committed to hiring candidates who,

through their teaching and service, will contribute to the diversity

and excellence of the academic community.

Advanced Academic Programs:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts & Sciences at the Johns Hopkins University (JHU).

As the nation’s oldest and one of its most prestigious research universi-

ties, JHU offers high-quality master’s degrees and post-baccalaureate

education to students online, at its Washington, DC Center, and at

the Homewood campus in Baltimore, MD. AAP enrolls over 6,000

students each academic year in over 45-degree programs.

AAP was started in 1992 to provide students with the opportunity

to obtain a master’s degree in a professional and part-time graduate

program. Over the course of nearly 30 years, AAP has worked dili-

gently to add new degree programs that fit within the academic

structure of the Krieger School and satisfy the demands of the market-

place. AAP distinguishes itself through its intensive instructional assist-

ance, selective admissions, and more than 50 dedicated full-time

faculty. Tenured Krieger School faculty members serve as Program

Chairs within AAP and work together in the Council of Program

Chairs, an academic advisory body to the KSAS Dean.

AAP’s website, http://advanced.jhu.edu/, provides additional informa-

tion.

The Position:

AAP’s programs in public management, nonprofit management, and

government prepare students for leadership positions in public service

and advocacy. Students develop sophisticated skills in policy analysis,

research, and administration. With an ever-growing and diverse stu-

dent body, the programs are continually expanding and enhancing

their course offerings to meet both academic and practitioner needs.

Currently, the programs serve over 400 students both onsite and

online, including a large number of international students.

In both academic and administrative roles, the Assistant Program

Director supports the curriculums, students, and adjunct faculty. The

Assistant Program Director will have significant interaction/collabora-

tion with the Program Directors and other faculty within the Center

for Advanced Governmental Studies, as well as across other AAP

programs, including the Applied Economics and Communication pro-

grams.

The Assistant Program Director is a full-time, non-tenure-track, 12-

month renewable faculty position with the academic title of Lecturer

or Senior Lecturer, commensurate with experience. The Assistant

Program Director reports to the Director of the Center for Advanced

Governmental Studies, who consults with the Program Chair on

academic matters, and to the Associate Dean for Graduate & Profes-

sional Programs, who leads the Advanced Academic Programs and

reports to the Dean of the Krieger School of Arts & Sciences.

The Assistant Program Director will have the following academic and

administrative responsibilities:

https://coss.fsu.edu/polisci/
https://apply.interfolio.com/110584
www.apsanet.org/jobs
https://apply.interfolio.com/110584
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Academic Responsibilities:

Teach 6 graduate courses per year, including preparation and time

spent in the classroom (both on-site in the Washington, DC Center

and online), using best practices for teaching, engaging, and mentoring

students from diverse backgrounds in the learning process, and

responding to student questions

Advise students, including both program and research/capstone

advising

Provide input on the curriculums and new course development to

ensure the delivery and growth of quality programs

Other academic duties normally performed by full-time faculty, such

as participating on committees, attending academic events, or contrib-

uting to other academic service

Administrative Responsibilities:

Assist with the management of degree concentrations or areas of focus

Participate in the adjunct faculty hiring and development processes

Assist the Program Directors with administrative tasks, such as plan-

ning events and reviewing admission materials

Other administrative duties as assigned

Qualifications:

The Assistant Program Director role is critical to maintaining the

overall high quality of this program. The Assistant Program Director

must have a passion for education and its power to change lives,

especially for international, part-time, and non-residential students.

A track record of successful graduate and/or online teaching, as well as

skills in instructional design, content development, and instructional

technology, are important.

Candidates who have experience teaching and engaging students from

diverse backgrounds are of particular interest.

To be considered, candidates should meet a set of minimum qualifica-

tions and ideally meet several additional preferred qualifications.

Minimum Qualifications:

- PhD in public administration, public policy, or political economy,

or in a relevant field such as government or political science; other

terminal degrees in these or related fields may be considered

- 1-3 years of higher education teaching experience online and/or at

the graduate level

- The ability to teach a variety of courses in one or more of the

following areas: public administration, policy analysis and evaluation,

public financial management and budgeting, political economy

- Strong organizational skills

- Excellent oral and written communication skills

Preferred Qualifications:

- 4 or more years of higher education teaching experience online and/

or at the graduate level

- 1-3 years of related professional experience within the areas of public

policy, program management, or budget/financial analysis, including

but not limited to positions in government (federal, state, or local),

think tanks and public policy research organizations, advocacy associa-

tions, and nonprofits focused on public policy issues.

- Experience managing a degree or certificate program

- Demonstrated track record of excellence in teaching and innovation

in curriculum design

- The ability to work independently in a fast-paced environment

with competing demands and multiple deadlines in both on-site and

online environments

Application Instructions:
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For consideration, interested and qualified candidates should submit

the following materials via Interfolio (https://apply.interfolio.com/

110584):

- Cover letter that describes the applicant’s interest in the position

- CV

- Teaching evaluations from the two most recent semesters

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date: Spring 2023

Application Deadline: Open until Filled

Date Posted: 7/27/2022

Salary: Competitive

eJobs ID: 10547

Union College
Rank: Joseph B. Board Professor of Environmental Policy

The Department of Political Science and Environmental Science,

Policy, and Engineering (ESPE) Program at Union College invite

applications for the Joseph B. Board Professor of Environmental

Policy. This is a tenure-track, assistant professor position in the Politi-

cal Science Department, with the successful candidate contributing

courses to Political Science as well as the ESPE Program. This endowed

position includes a salary supplement and an annual allowance to

support research and travel. The position will begin in fall 2023 and

is conditional on budget.

We will hire a faculty member with expertise in environmental policy

with a strong preference for a focus on climate policy. We also welcome

applicants with additional teaching interests in (but not limited to)

one or more of the following: environmental/climate justice, environ-

mental law, the U.S. policymaking process, environmental activism,

or global environmental politics. The successful candidate will be

expected to teach Introduction to U.S. Politics and the Environmental

Science and Policy Senior Seminar (on a topic in their area of expertise)

as well as advise a combination of Political Science and ESPE senior

projects. Other advanced-level policy courses will be appropriate for

Political Science and ESPE students. Union College recognizes the

rich possibilities of interdisciplinary studies by offering many opportu-

nities for both faculty and students to engage with multiple disci-

plines – and each other – in collaborative classroom settings, innovative

majors, and unique research initiatives. The successful hire will con-

tribute courses to ESPE and potentially other interdisciplinary pro-

grams, depending on their areas of expertise.

Union College is a leading national undergraduate liberal arts college

located in Schenectady, NY, a culturally rich and economically diverse

city in New York State's Capital Region, and is within three hours

from New York City, Boston, and Montreal. Union offers highly

competitive salary and benefits. For more information on benefits,

please visit our website: https://www.union.edu/human-resources/

benefits.

The normal teaching load is six courses across a trimester system.

Normally, faculty supervise senior projects that count for one course

of the teaching load. Tenure track hires have a one course load

reduction in their first year and receive additional research support.

Evidence of teaching experience and effectiveness will be important,

as will evidence of research achievements and an agenda for future

work. Candidates with a Ph.D. are preferred, though ABD candidates

www.apsanet.org/jobs
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who will complete their degree requirements by September 1, 2023

will be considered.

Union College is an equal opportunity employer and strongly commit-

ted to student and workforce diversity. Union provides a blend of

intellectual, social and cultural opportunities to facilitate the integrated

academic, social and personal development of a diverse community.

We value and are committed to a host of diverse populations and

cultures including, but not limited to, those based on race, religion,

disability, ethnicity, sexual orientation, gender, gender identity,

national origin and veteran status. Increasing diversity on campus is

a critical priority for Union, one that is integral to our mission of

preparing students for a globally interconnected world. Our goal is

not only to increase diversity, but to support a diverse environment

in which people from varied backgrounds can succeed and thrive. As

such, we welcome applications from members of groups traditionally

underrepresented in the field and we ask all applicants to address in

their cover letter the ways in which their candidacy represents a

commitment to the ideals of joining a community of diverse faculty,

students, and staff.

To ensure applications receive full consideration, they should be sub-

mitted by September 9, 2022. Please upload a cover letter, CV, a

sample of scholarly work, teaching evaluations, and other relevant

teaching materials to jobs.union.edu. You will be asked to include

names and contact information for three references through our online

application system. An email will be sent automatically to references

requesting a letter of recommendation.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/21/2022

Salary: Competitive

eJobs ID: 10512

Claremont McKenna College
Rank: Assistant Professor of American Public Policy

The Department of Government at Claremont McKenna College

(CMC) invites applications for a tenure-track Assistant Professorship

in American public policy. The position will begin on July 1, 2023.

The successful candidate is expected to hold a Ph.D. in political

science, public policy, or a closely related field by the time of the

appointment.

The successful applicant will teach courses in public policy, American

politics, and empirical methods. The teaching load is two courses per

semester. The candidate must have demonstrated ability to maintain

an active, high quality research program and the highest standards of

excellence in teaching.

Given the College’s commitment to cultivating an inclusive educa-

tional environment, we seek candidates who can demonstrate a com-

mitment to teaching, mentoring, and inspiring students representing

a broad range of socioeconomic backgrounds, political opinions, gen-

ders, races, ethnicities, nationalities, sexual orientations, and religions.

Candidates should demonstrate this commitment in their applica-

tion materials.

Applications should include a cover letter; curriculum vitae; research

statement; statement of teaching philosophy; evidence of teaching

effectiveness; and writing sample. Applicants must also submit the

names and e-mail addresses of three references; an email will be
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automatically sent to them with a link to upload their confidential

recommendation letter. Please upload application materials at: https://

webapps.cmc.edu/jobs/faculty/faculty_opening.php.

Complete applications, including letters of recommendation, will be

reviewed beginning September 1, 2022. Review of complete applica-

tions will continue until the position is filled. Preliminary interviews

will be conducted via Zoom.

Claremont McKenna College is a highly selective undergraduate insti-

tution ranked among the top liberal arts colleges nationally. It is part

of The Claremont Colleges, which also includes Pomona College,

Scripps College, Harvey Mudd College, Pitzer College, Claremont

Graduate University, and Keck Graduate Institute. The Claremont

Colleges consortium constitutes an academic community of more

than 9,000 students. Claremont is located 35 miles east of downtown

Los Angeles.

Claremont McKenna College is an equal opportunity employer. In

a continuing effort to enrich its academic environment and provide

equal educational and employment opportunities, the College actively

encourages a diverse set of applications.

Start Date: Summer 2023

Application Deadline: Open until Filled

Date Posted: 7/20/2022

Salary: Competitive

eJobs ID: 10511

Franklin & Marshall College
Rank: Assistant Professor or Instructor, Public Health

Franklin & Marshall College invites applications for a tenure-track

position in the Public Health program beginning in Fall Semester

2023. The Department of Government would serve as the new hire’s

home department. The rank will be Assistant Professor or Instructor

depending on qualifications. Applicants should possess or be close to

completing one of the following degrees: (1) a doctorate in a public

health discipline; (2) a Master's in Public Health or its equivalent

and a doctorate in social science; or (3) a doctorate in social science

with research in a public health field. Areas of specialization in Public

Health are open, and may include Health Policy and Management,

Global Health, and Community Health, as well as experience with

community engagement.

The hire will join a rapidly-growing program that is a high priority

for the college. The candidate should be able to contribute to the core

courses in Public Health, including Introduction to Public Health,

Understanding Public Policy, Health Policy, and the Public Health

Research capstone. The candidate will have the opportunity to develop

other electives in Public Health along with contributions in the Col-

lege’s general education program. All faculty maintain active research

programs and contribute to the College’s shared governance.

Candidates must submit the following items electronically via

Interfolio: (http://apply.interfolio.com/109512): a cover letter, curric-

ulum vitae, graduate transcript(s) (unofficial copies are fine), teaching

and research statements (1-2 pages each), diversity statement, teaching

evaluations, and names of three references (letters of reference will

be solicited at a later stage, and once they are solicited, referees will

need to supply them within three weeks). For full consideration,

applications should be received by Oct. 1, 2022.

www.apsanet.org/jobs
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Pursuant to cultivating an inclusive college community, the search

committee will holistically assess the qualifications of each applicant.

We will consider an individual’s record working with students and

colleagues with diverse perspectives, experiences, and backgrounds.

We will also consider experience overcoming or helping others over-

come barriers to academic success.

Franklin & Marshall College is committed to having an inclusive

campus community where all members are treated with dignity and

respect. As an Equal Opportunity Employer, the College does not

discriminate in its hiring or employment practices on the basis of

gender, sex, race, ethnicity, color, national origin, religion, age, disabil-

ity, family or marital status, sexual orientation, or any protected

characteristic. Individuals who need accommodation due to a disability

in order to submit an application or to otherwise participate in the

employment process should contact the department’s academic coor-

dinator, Paulina Erazo Ayala at paulina.erazoayala@fandm.edu.

Start Date: Fall 2023

Application Deadline: Open until Filled

Date Posted: 7/15/2022

Salary: Competitive

eJobs ID: 10498

Stanford University
Rank: Faculty Appointment on China and Climate Change

Subfield(s): International Relations, Public Policy, Comparative Pol-

itics

Specializations: East Asia, China, Energy Policy

Stanford University invites applications for a joint appointment as a

continuing-term senior fellow and tenured faculty at the associate or

full professor level in the broad area of China and Climate Change.

The focus of the search is open. We are searching for creative and

innovative scholars with an established record of outstanding policy-

relevant research and education around the topics of China and climate

change. We invite candidates from a broad range of disciplines to

apply.

This joint hire is part of a broader effort by Stanford University in

building the new Doerr School of Sustainability. The appointment

from this search will be made jointly in the Freeman Spogli Institute

for International Studies and in the Doerr School of Sustainability,

which will begin operating in the 2022-2023 academic year.

Candidates must have a PhD in a field relevant to climate change,

expertise on China, an excellent record of scholarly, policy-relevant

research, a dedication to teaching, and a demonstrated commitment

to diversity, equity, and inclusion. Application packages should be

submitted online and include the following documents: 1) a curricu-

lum vitae; 2) a research statement (up to 3 pages); 3) a diversity

statement that demonstrates the applicant’s commitment and poten-

tial to contribute to Stanford’s goals of diversity, equity, and inclusion

through personal experience or perspective, scholarship, teaching, or

service (1 page); 4) a statement of teaching interests (1 page); and 5)

a cover letter. Review of applications will begin upon receipt and

continue until the position is filled. All are welcome to apply.

Apply at:

https://facultypositions.stanford.edu/en-us/job/493398/faculty-

appointment-on-china-and-climate-change

Start Date: Fall 2023

Date Posted: 6/8/2022
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Salary: Any

eJobs ID: 10406

Johns Hopkins University
Rank: Adjunct Faculty

Subfield(s): Public Policy, Methodology, Public Administration

Specializations: Economic Policy, Research Methods, Public

Finance & Budgeting

Institution Description:

The Advanced Academic Programs (AAP) is a division of the Krieger

School of Arts and Sciences at the Johns Hopkins University (JHU). As

the nation's oldest and one of the most prestigious research universities,

Johns Hopkins offers high-quality master's degrees and post-baccalau-

reate education to students in the mid-Atlantic region and online. In

addition to the online programs, AAP also offers master's degrees and

graduate certificate programs at its Washington, DC Center and at the

Homewood campus in Baltimore, Maryland. AAP has approximately

18,000 enrollments each academic year. JHU is committed to hiring

candidates who, through their teaching and service, will contribute

to the diversity and excellence of the academic community.

Position Description:

The Advanced Academic Programs (AAP) division seeks non-tenure

track adjunct faculty to teach several courses within the MA in Public

Management program (see below). The courses will be taught online

and/or onsite in Washington, DC in Fall 2022 and beyond. Candi-

dates with online course development and teaching experience and

those with experience teaching and engaging students from diverse

backgrounds are of particular interest.

• 470.854 Fundamentals of Quantitative Methods

This course trains students to be informed consumers of quantitative

studies, in addition to teaching the tools of basic statistical work. The

course material covers basic descriptive statistics, inferential statistics,

and data collection. The key learning objective is for students to

develop a better understanding of the statistical and econometric

results they may encounter in their careers.

• 470.631 Economics for Public Decision-making

This course aims to offer students an understanding of economics

and its importance in public policymaking. The first half of the

course will offer students an understanding of microeconomic and

macroeconomic theory, including a discussion of when markets can

work to achieve policy goals and when “market failures” call for

government intervention. The second half of the class will use these

economic tools and theories to survey several specific policy areas,

including health policy, tax policy, and the national debt.

• 470.608 Public Policy Evaluation and the Policy Process

This course introduces students to the public policymaking process,

the basics of policy analysis, and the substance of some of today’s

major policy debates. The first half of the course focuses on establishing

a framework in which to analyze public policy formulation within

the United States. The class also reviews the tools for developing and

implementing policy. The second half of the course turns to policy

analysis of some critical contemporary issues.

• 470.605 Global Political Economy

In this course, students investigate core topics in international political

economy, analyzing the security implications of each. Topics include

trade relations, international finance, monetary relations, poverty,

and development.

https://facultypositions.stanford.edu/en-us/job/493398/faculty-appointment-on-china-and-climate-change
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Qualifications

Minimum Qualifications:

• An advanced degree in public policy/public administration or in a

relevant field, such as public finance, economics, or political economy,

with a master’s degree at minimum

• Two years of professional work experience within the relevant fields

Preferred Qualifications:

• A terminal degree in public policy/public administration or in a

relevant field, such as public finance, economics, or political economy

• 1-3 years of graduate-level teaching experience

• Online teaching experience

• In-person/in the classroom teaching experience.

• The background to teach a wide variety of courses in the public

management program.

Application Instructions

PLEASE APPLY HERE: https://apply.interfolio.com/107918

The positions will remain open until filled.

Candidates must submit the following:

• Cover letter: should indicate the course or courses you are interested

in teaching and describe your relevant teaching and professional expe-

rience.

• Resume or Curriculum vitae

• Teaching evaluations for two most recently taught courses (if appli-

cable)

• References upon request

The selected candidate will be expected to undergo a background

check and to submit proof of educational attainment.

Start Date:
Application Deadline: Open until Filled

Date Posted: 6/6/2022

Salary: Competitive

eJobs ID: 10394

University of Kentucky
Rank: Post-Doctoral Scholar in Political Science

Subfield(s): American Government and Politics, Public Law, Pub-

lic Policy

Specializations: Constitutional Law & Theory, Civil Rights & Lib-

erties, American Politics

The Department of Political Science at the University of Kentucky

in Lexington, KY, invites applications for a teaching post-doc position

focused on American Political Institutions with a particular interest

in law and courts. We are particularly interested in candidates who

can contribute to the diversity and inclusion mission of the depart-

ment. This position will begin August 1, 2022. Applicants are expected

to teach a 2/3 load and design at least one new course in the area of

Legal Studies.

Applicants should show strong potential to provide effective under-

graduate teaching and have a Ph.D. in Political Science in hand by

August 2022.

Applicants should submit the following: 1) curriculum vitae, 2) letter

stating the candidate’s research and teaching interests (uploaded as

Cover Letter), 3) copy of transcript for highest degree earned, 4)

evidence of teaching experience, particularly syllabi from courses
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taught (uploaded as specific request 1). Provide the names and contact

information for three references when prompted in the academic

profile. This information will be used to solicit recommendation

letters from your references within the employment system.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 5/9/2022

Salary: Competitive

eJobs ID: 10339

Rowan University
Rank: Lecturer of Political Science

The Department of Political Science and Economics invites applica-

tions for a Lecturer of Political Science which is a full-time, non-

tenure track, renewable faculty teaching position to begin September

1, 2022. We seek candidates who are passionate about teaching and

mentoring students at both the undergraduate and graduate levels.

In addition to teaching responsibilities, the successful candidate will

serve as Coordinator of Master of Public Policy (MPP) program and

make substantive service contributions to help launch and lead this

exciting new degree program. The successful candidate will also be

expected to participate in professional development to stay current

in their content area.

Lecturers are 10-month positions with a 12-semester-hour work load,

serving as Coordinator of the MPP program will be included in this

load each semester. While these are non-tenure track positions, they

are renewable, with expectations for continuing renewal of two, three,

four, and then five years per contract. In addition, the position has

a promotion path to Senior Lecturer and Master Lecturer, and

includes benefits.

Responsibilities for this position include:

--Serving as the MPP Coordinator, leading and implementing all

aspects of the program (including but not limited to advertisement/

promotion, student recruitment, admissions, and graduation);

--Teaching graduate courses in public policy (including the MPP’s

capstone course) and, as needed, undergraduate courses in American

politics and Public Policy;

--Utilize, establish, develop, and coordinate contacts in policy circles

(public, private, and non-profit) to create internship and capstone

project opportunities for MPP students as well as job placement path-

ways;

--Collaborate with The Sweeney Center for Public Policy and the

Rowan Institute for Public Policy and Citizenship to organize policy-

related events, internship opportunities, and career placement;

--Participating in curricular development, including taking leadership

in the further development and advancement of the MPP program;

--Attending open houses, orientations, and other recruitment events

as needed;

--Mentoring and advising students within the MPP program; and

--Attending departmental meetings and annual retreats.

Qualifications:

Candidates with a Ph.D. in Political Science, Public Policy, or a

related field are preferred, but those with a Master of Public Policy

or Master of Public Administration degree and field experience will

https://apply.interfolio.com/107918
www.apsanet.org/jobs
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also be considered. In addition, candidates are expected to have evi-

dence of strong teaching, student advising, and mentoring experience

at the college level.

How to Apply:

The application must be submitted through Rowan University’s online

application system https://jobs.rowan.edu/en-us/listing/ and must

include a curriculum vitae, a statement of teaching philosophy, gradu-

ate transcripts, two letters of recommendation, and a cover letter

explaining your relevant experience and why your profile prepares

you to serve as Coordinator of the Master of Public Policy program.

All completed applications, including letters of recommendation, must

be received by May 30, 2022 to receive full consideration, after which

applications will be considered on a rolling basis.

Female candidates and candidates of color are strongly encouraged

to apply. Rowan University is an equal opportunity and affirmative

action employer. All qualified applicants will receive consideration

for employment without regard to age, color, disability, gender, gender

expression, gender identity, genetic information, national origin, race,

religion, sex, sexual orientation, or status as a protected veteran.

Start Date: Fall 2022

Application Deadline: 5/30/2022

Date Posted: 4/29/2022

Salary: Competitive

eJobs ID: 10319

Middle Georgia State University
Rank: Part-Time Instructor

Subfield(s): American Government and Politics, Public Administra-

tion, Public Policy

Middle Georgia State University has part-time employment opportu-

nities for Political Science instructors, both online and on its campuses

in Georgia (Macon, Warner Robins, Cochran, Eastman, and Dublin)

for day and evening classes. Our primary need at this time is for

faculty qualified to teach, and interested in teaching, daytime sections

of American Government (POLS 1101) on the Dublin, Macon, and/

or Warner Robins campuses, or at other current and potential teaching

sites in Georgia, although opportunities to teach other courses may

also be available.

MINIMUM QUALIFICATIONS: To qualify for a teaching position,

a candidate is required to have a minimum of an earned master's

degree in Political Science or a closely related field (such as Public

Administration or Public Policy), or a master’s degree in another field

with at least 18 graduate semester hours in Political Science courses.

For more information, please contact: Dr. Christopher Lawrence,

Chair - Department of Political Science. E-mail: christopher.lawr-

ence@mga.edu. Informal inquiries are welcome.

TO APPLY: Please see the full advertisement in our career opportuni-

ties portal by following the instructions below:

1. Visit the MGA Career Opportunities page at https://www.mga.

edu/human-resources/jobs/index.php.

2. Click on the link labeled “Faculty and Staff Job Opportunities”

towards the bottom of the page.

3. Search for position #240725, “Part Time Instructor - Department

of Political Science.”
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Applications will be reviewed and candidates will be selected for

vacancies on a rolling basis.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 3/17/2022

Salary: Below $20,000

eJobs ID: 10210

Rowan University
Rank: Professor (Asst, Assoc, Full)

Subfield(s): Public Policy, American Government and Politics, Inter-

national Relations

Rowan University’s newly launched Catalysts for Sustainability pro-

gram seeks to hire 10 new faculty to develop, advance and communi-

cate solutions to humanity’s most pressing existential threats posed

by the climate and biodiversity crises.

The list below shows the positions to be filled.

--Ric Edelman College of Communication and Creative Arts: Open-

rank, Tenure-track Professor

--School of Earth & Environment: Visiting Professor/Professor of

Practice

--School of Earth & Environment: Open-rank, Tenure-track Professor

--College of Education: Open-rank, Tenure-track Professor

--Henry M. Rowan College of Engineering: Open-rank, Tenure-

track Professor

--College of Humanities & Social Sciences: Open-rank, Tenure-

track Professor

--School of Nursing & Health Professions: Open-rank, Tenure-

track Professor

--College of Performing Arts: Distinguished Artist-in-Residence for

Environmental Sustainability

--College of Science & Mathematics: Open-rank, Tenure-track Pro-

fessor

--Provost’s Fellow for a Sustainable Anthropocene

Unique Opportunity

Our catalysts will immediately be high-visibility scholars poised to

reap reputational benefits as influential state and national leaders.

They will gain the potential for enhanced funding and enhanced

publishing. The faculty—as a cohort and as individuals—will benefit

as they develop expansive external networks and connections with

high-profile organizations.

Committed throughout the curriculum and community

The University-wide cohort will lead and collaborate across colleges,

disciplines and communities. Each college and school on our main

campus will be represented, connecting every academic division

through a common purpose.

Strategic institutional values

Rowan University’s strategic pillars—access, affordability, quality and

serving as an economic engine—are at the center of every decision

for the institution. The Catalysts for Sustainability recruiting program

will be rooted in Rowan's fundamental values and the hires will

demonstrate our commitment to diversity, equity and inclusion.

This program will catalyze new initiatives in sustainability research,

advocacy and education while leveraging existing strengths. Successful

candidates will demonstrate expertise related to the climate and biodi-

versity crises in one or more of the following areas: environmental

https://jobs.rowan.edu/en-us/listing/
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justice; education and public engagement including storytelling; pub-

lic policy and advocacy; discipline-specific sustainability scholarship;

and sustainability practice.

Interested candidates must apply through Rowan’s online application

system (https://jobs.rowan.edu/cw/en-us/job/495871/rowan-

catalysts-for-sustainability). Review of applications will begin immedi-

ately and continue until the positions are filled for a start date of

September, 2022.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 12/9/2021

Salary: Competitive

eJobs ID: 9835
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